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1 Hesn u 3axa4M M3y4YeHUs JUCHHUILIMHBI (MOIYJIsST)

1.1 Heab ocBoeHHs IMCHUILVIMHBI: (HOPMUPOBAHME U Pa3BUTUE CIIOCOOHOCTH
OCYILECTBIIATH JI€JIOBYH0 KOMMYHUKAIIMIO B YCTHON M MUCbMEHHON (hopMax Ha roCcyJapCTBEHHOM
a3bike Poccuiickoit denepanuy 1 HUHOCTPaHHOM(bIX) sI3bIKE(axX).

1.2 3agauu TMCHUILTHHEI

e  (opmupoBaHue U pa3BUTHE YMEHUH U CITIOCOOHOCTEH MCIIOIH30BATh HOPMBI YCTHOU U
MUCbMEHHOW AHTJIMHUCKOW JUTEPAaTypHOM peYM, JICKCUUYECKHA W TpaMMaTHYECKMH MUHUMYM
AHTIIUHCKOTO sI3bIKA, HEOOXOMMMBIM i KOMMYHHKAIMU OOImero u mnpodeccrnoHalbHOTO
Xapaxkrepa;

e  (opmupoBaHUE U pa3BUTHE SI3IKOBBIX HABBIKOB U YMEHHM BEICHUS TUaNora-0eceabl
o0m1ero u mpodecCHOHATBHOTO XapaKkTepa MPH COOIIOICHUH MPABUII PEYEBOT0 ITHKETA;

L4 q)OpMI/IpOBaHI/IC U Pa3BUTUC HABLIKOB HHaHOFquCKOﬁ 1 MOHOJIOTMYECKOM pceun C
HCIIOJIb3OBAHUEM  HU3YYCHHLBIX JICKCUKO-TPAMMATUYCCKHUX CPCACTB B KOMMYHUKATHBHBIX
CUTyalusax HCO(i)I/II_II/IaJ'IBHOl"O n O(i)HI_[I/IaJ'IBHOl"O 06H_[6HI/I$I, B TOM 4YHCJIC Ha HpO(I)eCCI/IOHaJIBHO
OpPUCHTHUPOBAHHBLIC TCMbI, HABBIKOB ACJIOBOTO IMUCbMa.

1.3 MecTo aucuuminHbl (MOyJs) B CTPYKTYpe 00pa3oBaTeIbHOI NPOrpaMMbl

Hucuunnuna OTH.02 «MHOCTpaHHBIN A3bIK B yNPaBICHUH MEPCOHAIOM» OTHOCHTCS K
(akyJIbTaTUBHBIM IUCUUIUIMHAM Y4€OHOTO IJIaHa.

Jljis yCHenrHoro OCBOEHUSI JUCHUIUIMHBI JOJKHA ObITh c(hopMHpOBaHA WHOS3bIYHAS
KOMMYHMKaTHBHasi KOMIIETEHLIUA Ha ocHOBHOM (B1) ypoBHe, 4TO cOOTBETCTBYET TpeOOBaHUAM
0053aTeNIbHOTO yYPOBHS BJIAJICHUS MHOCTPAHHBIM SI3BIKOM. YCHEIIHOE OCBOCHHE JMCLUILIMHBI
MO3BOJIIET MEPEUTH K U3YYEHUIO AUCUMILIUNHBI «[IpakTuka MeXKylIbTYpHOH KOMMYHUKALUU B
npodeccuoHaIbHOM cepe» B MarucTparype.

1.4 IlepeyeHb NIIAHUPYEMBIX Pe3yJbTAaTOB O0Y4YeHHMs IO JMCHUILIMHE (MOIYJIO0),
COOTHECEHHBIX C IVIAHUPYEeMbIMH Pe3y/JIbTATAMH OCBOCHHS 00pa30BaTeJbHOMH NPOrpaMMbl

W3yuenne paHHOM y4yeOHOW AMCUMIUIMHBI HANpaBlIeHO Ha (OPMHUPOBAHUE Yy
00yJaroNUXCsl CICNYIOMNX KOMITETEHIIUN:

KOI[ W HAUMCHOBAHUC NHAUKATOpPA PCSYJ'ILTaTLI O6y‘leHI/I$I IO JUCHUIIIINHE
JOCTHIXCHHA KOMIICTCHIIMH

YK-4. Cnoco0OeH NpUMeHATh COBPEMEHHbIE KOMMYHHKATHBHbIE TEXHOJIOTUH, B TOM YHCJIE Ha
MHOCTpaHHOM(BIX) sI3bIKE(aX), JUIsl aKaJIEMUYECKOr0 U MPO(eCCHOHATILHOTO B3aUMOIEHCTBUSL.

NVYK-4.1. 3HaHue KOMMYHUKATHUBHBIX | 3Haem: COBPEMEHHBIE KOMMYHUKATUBHBIE
TEXHOJIOTUH. TEXHOJIOTUM, B TOM YHCJE Ha HWHOCTPAHHOM(BIX)
Aa3bIKe(ax).
Ymeem: JIEMOHCTPHUPOBATh MMOHUMaHHe

COBPEMEHHBIX KOMMYHHMKATHUBHBIX TEXHOJOTHUH,
NPUMEHATh  MX i1 aKaJeMHYECKOro |
npohecCHOHATEHOTO B3aUMO/ICHCTBUS.

Braoeem: MeTOMUKON MEXKINYHOCTHOI'O JIEJIOBOIO
oOImIeHnsT ¢ MpUMEHEHHEM TMPOodECCHOHATHHBIX
S3BIKOBBIX (POPM U CPEJICTB.

VYK-5. CnocobGeH aHamuM3WpoBaTh MW YYHUTHIBATH pa3HOOOpa3ue KyJbTyp B MpoIecce
MEKKYJIBTYPHOI'O B3aUMOJCHCTBUS.

NVYK-5.1.3nanne ocoOeHHOCTeH | 3Haem: OCHOBHBIE KOHIICTIIIUM, TPAKTOBKH U
HAIMOHAIBHBIX KYJIBTYP. KOMITOHEHTBI HOHATHI «KYTBTYpa» "
«MEXKYIbTYpPHbIE KOMMYHUKALIUN))




Ymeem: KOMMYHHIIHPOBATH 5 co31aBaTh
o HIHATEHO-ICTIOBEIE, Hay4YHBIC u
npodeccnoHaIbHbIC TEKCTHI, YUUTHIBAS
IMBUJIN3AIMOHHEIE, HallMOHAJIbHEIE,
ATHOKYJIbTYPHBIC i1 KOH(eCcCHOHAIIbHBIC
0COOEHHOCTH  ayauTopun / coOecenHuka /

OIITOHEHTA
Brnaoeem: wnaBbikamm u mpuemamu 3P GHEKTUBHOMN
MEKKYJIbTYPHOH KOMMYHHMKALlUM, OCHOBAHHOW Ha
3HAHWUU Pa3HOOOpa3usl.

Pe3ynbrarel 00ydeHHs MO NHUCUUIUIMHE JOCTHTAIOTCA B PaMKaxX OCYIIECTBICHHUS BCEX
BUJIOB KOHTaKTHOM M CAaMOCTOSITENILHOM pabOThl 00y4aroIUXCsl B COOTBETCTBUM C YTBEPKAECHHBIM
y4eOHBIM IJIAHOM.

NHaukaTtopsl  TOCTHOKEHUS  KOMITETEHIIMH  CUMTAIOTCS
JOCTHXKEHUHN COOTBETCTBYIOIINX UM PE3yIbTaTOB OOyUEHHUSI.

2. CTpyKTYypa M cojiep:KaHue JMCIHIIJIHHbI

2.1 PacnpeaesieHue TPYA0€MKOCTH JUCHUILJIMHBI 10 BUIaM padoT

OO6miast TpyHOEMKOCTh JUCUUILIMHBI COCTaBIsEeT 2 3a4eTHBIX enuHull (72 YacoB), UX
pacrnpeziesieHue Mo BujaM paboT NpeCTaBICHO B TAOIHIIE

c(OPMHPOBAHHBIMU  TIPU

Bunst padot Bcero Dopma 00yueHHs
4acoB OYHas
I I 11 v
ceMecTp ceMecTp ceMecTp ceMecTp
(gachl) (gacsl) (gacsl) (gacsl)

KonTakTHasi paGoTa, B TOM YHCJIE: 8,2 8,2 -
AyauTopHbIe 3aHATHS (BCEro): 8 8 -
3aHSTUS JEKIUOHHOIO TUIIA 4 4
n1a00paTOpHbBIE 3aHATHUS
MPaKTUUECKUE 3aHITUS 4 4
CEeMHMHAPCKHE 3aHSATHS
HMHasi KOHTaKTHas padora: 0,2 0,2
KoHTpomis camocTosTenbHOM paboThI
(KCP)
ITpomexxyrounas arrecrarus (MKP) 0,2 0,2
CamocrosiTesibHasi padoTa, B TOM 60 60
qucie:
Camocmosmenvroe usyuenue pazoenos,
CamMono02omosKa (npopabomxka u
nogMopeHue NeKYUOHHO20 MAMepuana u
Mamepuana — y4eOHUKO8 U Y4eOHbIX 56,8 56,8
nocoobuil, n002oMosKa K 1a00pamopHvIM U
NPAKMUYECKUM 3AHAMUAM, KOJIOKGUYMAM
um.o.)
[ToaroroBka K TeKynieMy KOHTPOJIIIO
KonTpoas:
[Toaroroska K 9K3aMeHy
Oo6masn yac. 72 72
TPY10€MKOCTh B TOM YHCJIe

KOHTAKTHAasA 8,2 8,2

padorta

3a4. el 2 2

2.2 Conepxxanue QM CHUILTHHBI

Pacrnipenenennie BU10B yueOHOM pabOThI U UX TPYJOEMKOCTH O pa3fiesiaM AUCIUILITHHBL.

Pazpgenbl (Tembl) AucuuIuinHebl, n3ydaemeie Bo 1 cemectpe (1 kypc) 300




KonnuecTtBo yacos
No Hamverosane pasenos (re) Beera | ngain Doty open
J |13 | JIP CPC

1.  |[Networking 22 2 20
2. |Complaint and Criticism 24 2 2 20
3. |Business Environment 22 2 20

UTOI O no pazdenam oucyuniunvl 68 4 4 60

Kontposb camocrostensHoOM pabotsl (KCP)

ITpomexyrounas arrectauus (MKP) 0,2

[TonroToBKa K TEKynieMy KOHTPOJIFO

OO01mas TpyA0eMKOCTh MO JUCIUILTHHE 72

[Tpumeuanue: JI — nekmuwm, 113 — mpaktudeckue 3aHsatus / cemuHapsl, JIP — maGopaTopHbie
3anatus, CPC — camocrosiTenbHas paboTa cTyieHTa

2.3 Conep:xaHue pa3iesioB (TeM) TUCHUTLIHHBI
2.3.1 3ausaTHuda JeKINOHHOr0 THIIA

No HaumenoBanue . dopMa TEeKyLIEero
TemaTuka 3aHsATHI
pasnena KOHTPOJIS
1. Business Types of Business Communication, Methods,|KommyHnukatuBHas
Communication | Presentations in English curyarms Nel,
JOKJaJd €
Mpe3eHTaluen

2.3.2 3aHATHS CeMHHApPCKOro Tuma (MpakTH4YecKHe / ceMHMHApCKHe 3aHATHS/
J1abopaTopHbIe padoThI)

HaumenoBanue . dopMa TEeKyLIEero
Ne HanMeHOBaHME TPAaKTUYECKUX 3aHATUI
pasaciia KOHTPOJISL
1. Unit 1. | Vocabulary: work & job. Tecr.
Networking Reading: Starting a conversation. Talking | YctHbrit ompoc.
about jobs. Exchanging information. YcTHOE coolIIeHue.
Grammar: questions formation, gerund, | ITuceMeHHOE
infinitives. CoO0O0IIIeHHE.
Speaking: identity card, job summary. Huckyccus.
Writing: essay, review, informal letter
2. Unit 2. | Vocabulary: telephone language. Tecr.
Complaint and | Reading: Making a complaint on the phone. | Ycrasiii onpoc.
Criticism Dealing with a complaint. Cold calling. YcrHOe coolnieHue.
Grammar: sentence structure in English, past | [lucemennoe
modals, passive voice. coOoOIIIeHHE.

Speaking: making a complaint, workplace | Tuckyccus.
description, business meeting.

Writing: formal letter, email, messages.
3. Unit 3. Business | Vocabulary: work environment. Tecr.

Environment Reading: Running a face-to-face meeting. | YcrHslit onpoc.
Running a teleconference. Performance review. | YcTtHoe coo0rieHue.
Grammar: adjectives as nouns, adverbs and | TTucemenHOE
adverbial phrases, clauses of contrast and | cooGienue.
purpose. Huckyccus.




Speaking: business meetings in Russia,
teleconference, employee performance.
Writing: agenda, report, article

[Tpu n3ydeHuu TUCIUILIMHBI MOTYT IPUMEHSTHCS ANEKTPOHHOE 00yUeHHE, TUCTAaHIIMOHHBIE
oOpa3zoBarenbHbIe TeXHONOTHH B cooTBeTcTBHM ¢ DT'OC BO.

2.3.3 IIpumepHas TeMaTHKAa KYPCOBBIX PadoT (IIPOEKTOB)
I[To naHHOM qUCHUIUIMHE KYpCOBBIE PA0OTHI HE MPEyCMOTPEHBI.

2.4 IlepeyeHb y4eOHO-METOAMYECKOr0 OOecredeHusl ISl CAMOCTOSATEIbHOW PadoThI
00y4yaloImuXxcs Mo JUCHHUILINHE (MOAYJII0)
No Bux CPC [lepeuenpb yueOHO-METOIUUECKOTO 06€CH6‘I?HI/IH JUCIUILIAHBI 110

BBITTOJIHEHUIO CAMOCTOSITEIIbHON paboThI

1. Reading Metoanyeckue yKa3zaHus [0 OpPraHu3alud CaMOCTOSITEIbHON
paboTsl o nucruruiae «MTHOCTpaHHBIH A3BIK B YIIPABICHUU
MIEPCOHAIIOM», YTBEPKACHHBIE Kadepoii aHTIIHIICKOTO S3bIKA B
npodeccruonansHoit cepe, mporokon Ne 9 ot 24.05.2023 r.
AHTIIMHACKHN sI3BIK JUTSI akaieMudeckux nenei. English for Academic
Purposes: yuebHoe mocobue st By30B / T. A. bapaHoBckas,
A. B. 3axaposa, T. b. Ilocnienosa, 0. A. CyBoposa ; moa penakiuei
T. A. bapanoBckoii. — 2-¢ u3Jl., nepepad. u gorn. — Mocksa :
M3narensctBo IOpaiit, 2023. — 220 ¢. — (Bricmiee
obpaszoBanue). — ISBN 978-5-534-13839-9. — Tekcr :
anekTpoHHbIH // ObpazoBatenbHas miaatgopma FOpaiir [caiit]. —
URL.: https://urait.ru/bcode/511748 (nara obpamienus: 17.05.2023).
2. Grammar MeTtoaudeckue yka3aHusl 10 OPraHU3aluy CaMOCTOSITEIbHON
paboTsl o nucruruiae «THOCTpaHHBIH A3BIK B YIIPABICHUN
MEPCOHAIIOM», YTBEPKACHHBIC Kadeapoi aHTJIMICKOTO sS3bIKa B
npodeccruonansHoit chepe, mporokon Ne 9 ot 24.05.2023 r.
TuxoHoB, A. A. I'pamMmaTuka aHIVIMICKOrO $3bIKa: MPOCTO H
JOCTYMHO : yuyeOHoe mocobue : [12+] / A. A. TuxonoB. — Mockaa:
OJIMHTA, 2019. — 240 c.: Tabn. — Pexxum goctymna: mo mOAMUCKe. —
URL: https://biblioclub.ru/index.php?page=book&id=611203 (mara
obopamenus: 20.04.2023). — ISBN 978-5-9765-4144-3. — Tekcr:
JJIEKTPOHHBIN.
3. Vocabulary MeTtoanueckue ykazaHust [0 OpPraHU3aIllii CaMOCTOSITEIbHON
paboTsl o nucruIuHe «HOCTpaHHBIH S3BIK B YIIPABICHUU
MIEPCOHAIOM», YTBEPKACHHBIC Kadeapol aHTJIMICKOTO s3bIKa B
npodeccuoHanbHOi cdepe, mpoTokoa Ne 9 ot 24.05.2023 r.
Redman S. English Vocabulary in Use. Pre-Intermediate and
Intermediate. Third Edition. Cambridge University Press, 2013.
4. Speaking MeToaudecKkue yKa3aHusl 0 OPTaHU3aIHNA CaMOCTOSTSIIbHON
paboTsel o nucruIuiHe «THOCTpaHHBIH S3BIK B YIIPABICHUU
MEPCOHAIOM», YTBEPKACHHBIC Kadeapol aHTJIMICKOTO S3bIKa B
npodeccuoHanbHOi cdepe, mpotokon Ne ot 24.05.2023 1.
AHTIMCKHN 361K 11 akagemudeckux meneit. English for Academic
Purposes : yue6Hoe nocobue ais By3oB / T. A. bapanosckas,
A. B. 3axaposa, T. b. I[Tocnenona, FO. A. CyBopoBa ; moa penakiuen
T. A. bapanoBckoii. — 2-¢ u3jl., nepepad. u gon. — Mocksa:
MznarensctBo IOpaiit, 2023. — 220 c. — (Bricmiee
obpazoBanne). — ISBN 978-5-534-13839-9. — Tekcr:



https://urait.ru/bcode/511748
https://biblioclub.ru/index.php?page=book_red&id=611203

aneKkTpoHHbIH // OOpa3oBaTenbHast miardopma FOpait [caiiT]. —
URL.: https://urait.ru/bcode/511748 (nara obpamierus: 01.05.2023).

Y4eOHO-MeTOIUYECKHUE MaTepuasbl ISl CaMOCTOSITENIbHOM pPadOThl 00yYaromUXCs U3
YKCJIa UHBAIKMJIOB U JIUI] C OTPAaHUYCHHBIMH BO3MOXKHOCTAMH 3710poBbs (OB3) npegocrapistoTcs
B (hopMax, aJanTUPOBAHHBIX K OTPAHUYEHUSIM HX 3[JOPOBBS M BOCIIPHUATHS HHPOPMAIUH:

JUist 1 ¢ HApYIICHUSIMH 3PEHHSL:

— B MieyaTHOM (popme yBeIMUEeHHBIM HIPpUPTOM,

— B (popMe 3IIEKTPOHHOTO TOKYMEHTA,

— B (hopme ayauodaiina.

JIyist nnL ¢ HapyIIeHUsIMU CIIyXa:

— B IIeYaTHOM ¢opme,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

Jjig au11 ¢ HapyIIeHUSIMA OTIOPHO-JBUTATEIILHOTO ammapara:

— B mieyaTHoOU hopme,

— B popMe IEKTPOHHOTO IOKYMEHTA,

— B opme ayamnodaiina.

JlaHHBIN TepeueHb MOXET ObITh KOHKPETH3MPOBAaH B 3aBUCUMOCTH OT KOHTHHICHTA
o0ydJarouuxcsi.

3. OOpa3oBaTesibHbIe TEXHOJIOTMH, NPHMeHsieMble NPH OCBOCHMH JIUCHUILINHBI
(MmonxyJis)

Beibop 00pa3oBaTeNbHBIX TEXHOJOTHHA [UIS JOCTH)KEHHUS IleNiell W pemeHus 3aaad,
IIOCTaBJIEHHBIX B paMKax y4eOHOW JucUMIUIMHBI «HOCTpaHHBIN SA3bIK B Mpo¢ecCHOHATbHON
NEeSITEIPHOCTH»  OOYCIIOBJIEH —TMOTPEOHOCTBIO  CHOPMHPOBATH Y  CTYACHTOB  KOMILIEKC
OOIIEKYIbTYpHBIX ~KOMIETEHIUH, HEOOXOIUMBIX [UIl OCYLIECTBICHHS MEXIMYHOCTHOTO
B3aMMOJICHCTBYUSL M COTPYAHMYECTBA B YCIOBHSX MEXKKYJIbTYPHOH KOMMYHHUKAIIUM, a TaKXke
oOecrieunBaTh TpeOyeMoe KauecTBO 0Oy4eHHs Ha BCEX €ro dTanax.

[Ipn 00y4eHMM WHOCTPAaHHOMY SI3bIKYy HCIIOJIb3YIOTCS CIENyIOIIMEe 00pa3oBaTElIbHbIE
TE€XHOJIOTUH:

1. TexHonoruss KOMMYHUKATHUBHOIO OOy4YeHMsI — HampasiieHa Ha (OpMHpOBaHUE
KOMMYHHUKaTUBHON KOMIIETEHTHOCTH CTYJ€HTOB, KOTOpas sIBJsieTcs 6a30BOM, HEOOXOIUMOM ISt
aJlanTalry K COBPEMEHHBIM YCIIOBUSAM MEXKYJIbTYPHOU KOMMYHHKAIUH.

2. ITpoexkTHass TeXHOJOTUS — OPHEHTHPOBAaHA Ha MOJEIMPOBAHUE COLMAIBHOTO
B3aMMOJICHCTBUS yYalllUXCsl C IEJbI0 pElIeHUs 3a/ladd, KOTopas ONpEeNeNsercs B paMKax
npo¢eCCHOHATIBPHON MOATOTOBKU CTYAEHTOB, BBIIENSAS Ty WIM HMHYIO NPEAMETHYI0 001acTh.
Hcnonp30BaHne MPOEKTHOM TEXHOJOTHMHM CHOCOOCTBYET peaau3alui MEeXIUCHUIIIIMHAPHOTO
XapakTepa KOMIETeHIUH, (OPMUPYIOIIHUXCS B ITpoLecce 00yUSHHs aHTITMICKOMY SI3BIKY.

3. TexHonorust o0y4eHHMs] B COTPYAHMYECTBE — pealM3yeT WA B3aUMHOIO
00y4YeHHsI, OCYIIECTBIIAS KaK WHAWBUIYAIbHYIO, TaK M KOJUIEKTUBHYIO OTBETCTBEHHOCTh 3a
pelieHne y4yeOHbIX 3a/1a4.

4. HrpoBasi TEXHOJIOTHA — MO3BOJSET pa3BUBaThb HABBIKM PACCMOTPEHHUS psaa
BO3MOXKHBIX CIIOCOOOB pelleHHsl MpoOseM, aKTUBU3UPYS MBIIUIEHHE CTYAEHTOB U pacKpbIBas
JMYHOCTHBIN MOTEHIMAN KayKJOTO yJalerocs.

Peanuzanusi ~ KOMOETEHTHOCTHOIO W JIMYHOCTHO-AEATEIBHOCTHOTO  MOAXOAAa €
UCITOJIb30BAaHUEM TIEPEUMCICHHBIX TEXHOJIOTUI NpeaycMaTpuBaeT HMHTEPAKTUBHBIE (HOPMBI
00yJeHUsI.

OcHOBHbBIE BU/Ibl HHTEPAKTUBHBIX 00pa30BaTEIbHBIX TEXHOJIOIUI BKIIIOYAIOT B CEO0sI:

e paboTa B MaJbIX rpynmax (KOMaHJie) — COBMECTHAsl ACATEIbHOCTh CTYACHTOB B I'PYIIIE
0]l PYKOBOJICTBOM JIMJIEPA, HAIIPABJIEHHAs Ha pELIeHHEe oOLIel 3agauu MyTéM TBOPYECKOIO
CJIO’KEHUS PE3yJIbTaTOB MHIMBHIyaIbHON PabOTHI WIEHOB KOMAH/BI C JeICHHUEM ITOJIHOMOYUN U
OTBETCTBEHHOCTH;


https://urait.ru/bcode/511748

® IIPOCKTHAS TEXHOJIOTHSI — WHAMBHyalbHAS MM KOJUIEKTUBHAS JIEATEIBLHOCTH IO 0TOOPY,
pacripesielIeHUI0 U CUCTeMAaTH3allMi MaTepHaja Mo ONpe/eIeHHOW TeMe, B pe3yIbTaTe KOTOPOU
COCTABJISICTCS MPOCKT;

® aHaM3 KOHKPETHBIX CUTYyaluii (case study) — aHaJIM3 peaabHBIX MPOOJIEMHBIX CUTYAIIHH,
MMEBIINX MECTO B COOTBETCTBYIOIICH 00JacTH MPOQPECCHOHAIBHON AEATEIHHOCTH, H IOUCK
BapHUaHTOB JIYYIINX PEIICHUH;

® pOJICBBIE W  JICNIOBBICE WIPBl — pOJIEBas HMMHTAIMS  CTYJICHTAaMH  peallbHOU
po(heCCHOHANTLHOM NEATEIHbHOCTH C BBIMOJTHCHUEM (DYHKIMN CHEIUANINCTOB HAa PA3IAYHBIX
pabouux MecTax;

® Pa3BUTHE KPUTHUYECKOTO MBIIUICHUS — 00pa30BaTeNIbHAS NeSITeIbHOCTD, HAIIPABIICHHAS HA
pa3BUTHE Y CTYICHTOB Pa3yMHOr0, pe(IEKCUBHOTO MBIILICHUS, CIOCOOHOTO BBIIBUHYTH HOBBIC
UJIeU ¥ YBUJIETh HOBBIC BO3MOXHOCTH.

KoMIiekcHoe MCnonib30BaHHE B yYEHOM IIPOIIECCE BCEX BBIIICHA3BAHHBIX TEXHOJIOTHIMA
CTHUMYJIUPYIOT JIMYHOCTHYIO, HHTEUICKTYalbHYI) AaKTHBHOCTb, Pa3BHBAIOT I103HABATCIbHBIC
MPOIECCHI, CIIOCOOCTBYIOT (HDOPMHUPOBAHHMIO KOMIETCHIIMA, KOTOPBIMU JOJDKCH 00J1a/1aTh
OyAyIInii CIICIUAIHCT.

JUis M1l ¢ OTpaHWYCHHBIMU BO3MOXKHOCTSIMHU 3JIOPOBbSI TPEIyCMOTPEHA OpraHU3aIHs
KOHCYJIbTAIIMiA C KCIIOJIb30BAaHUEM DJICKTPOHHOH IOYTHI.

4. OueHo4yHble CcpeacTBa JIi TEKYINEr0 KOHTPOJIA YCHEBAeMOCTH H
NPOMEKYTOYHOM aTTeCTAlluH

OrneHouHble cpelCcTBa MNpEJHAa3HAYeHbl U1 KOHTPOJIE M OLEHKH 0O0pa30BaTeNbHBIX
JOCTHKEHUI 00YyYaroIuXcsi, OCBOMBIIMX IMporpaMMmy y4deOHON nucuuiuimHbl «MHOCTpaHHBIN
A3bIK B IPO(ECCUOHATBHOMN EATETLHOCTI.

CTpyKTypa OLEHOYHBIX CPEICTB /sl TeKYLIel U MPOMEeKYTOYHOH aTTecTallun

HanmMeHoBaHHe OLIGHOYHOT'O CpeCcTBa
No Ko u HaumeHoBaHue .
/i HHHKATOPA PesynbTathl 00y4yeHus Texymuit IIpomexxyTouHas
KOHTPOJIb aTTecTauus
1 | UYK-4.1. 3HaHue | 3HaeT coBpeMeHHble | Tecr. Bonpoc na saueme
KOMMYHHMKAaTHBHBIX KOMMYHHKaTHBHBIE Nel.
TEXHOJIOTHil. TEXHOJIOTMH, B TOM YHCJIE Ha
MHOCTPaHHOM(BIX) S3bIKE(ax).
2 | UYK-4.1. 3HaHue | YMeer JIEMOHCTPHPOBATh | YCTHBIN onipoc | Bonpoc na 3aueme
KOMMYHHMKAaTHBHBIX MMOHUMAaHNe COBPEMEHHBIX | YCTHOE Ne2.
TEXHOJIOTHl. KOMMYHHKATHBHBIX cooO1eHue.
TEXHOJIOTHH, npuMeHsaTh ux | IluceMeHHOE
UIi  aKaJEeMHYECKOro M | COOOIICHHME.
podecCHOHANTLHOTO
B3aHMO/ICIICTBUA.
3 | UYK-4.1. 3uanue | Bnaneer COBpEMEHHBIMU | YCTHBIN ompoc. | Bonpoc ma saueme
KOMMYHHKAaTHBHBIX KOMMYHHKATHBHBIMH ¥YcTHOE Ne2.
TEXHOJIOTHl. TEXHOJIOTHSAMH, B TOM YHCIE | COOOIEHHE.
Ha nHocTtpanHOM(bIX) | [InceMenHOE
sI3bIKE(aX), JUTSL | coOOIIeHue
aKaJeMHYECKOTO u
podeCcCHOHANTBLHOTO
B3alMOJENCTBHSA, OCHOBHBIMU
HaBBIKAMH JIEJIOBOTO IHUCHhMA,
HEeOOXOINMBIMUA JUIA
cOOOLIEHUs] MM JOKJIaja C




MpeIBapUTEIHLHON
MOATOTOBKOM.

4, | UYK-5.1. 3Hanue | 3Haer CYIITHOCTB, | Tecr. Bonpoc na 3aueme
0COOCHHOCTEH pa3Ho00pa3ue U 0COOCHHOCTH Nel.
HaI[UOHATBHBIX PasNUYHBIX  KYJIBTYp,  HX
KYJIBTYP. COOTHOIIICHHE ¥ B3aUMOCBSI3b.

5. | ©UYK-5.1. 3nanue | YMeer — obecrneuuBaTh W | YCTHBIU onpoc. | Bonpoc na 3aueme
0COOCHHOCTEH MOJJEPKUBATH HaBBIKU | Y CTHOE Ne2.
HaI[MOHAJBHBIX OOIIIEHUs B MUPE KYJILTYPHOTO | COOOIICHHE.

KYJBTYP. MHOT000pasust;  cobmonarh | Jluckyccus.
STHUYECKUE HOPMBI M TIpaBa;
aHAJIM3UPOBATh OCOOCHHOCTH
MEXKYJIBTYPHOTO
B3aUMOJICUCTBUS C YYETOM
HAIMOHATHHBIX u
STHOKYJBTYPHBIX PA3TUIUI

6. | UVK-5.1. 3unanue | Braneer BepOanbHbIMH  ® | YCTHOE Bonpoc na saueme
0COOEHHOCTEH HeBepOaJbHBIMU  HABBIKAMH | COOOILICHUE. Ne2.
HAI[MOHAJBHBIX MEKKYJIBTYPHOTO OOIICHHUS Nuckyceusl.

KYJIBTYD.

TunoBble KOHTPOJIbHBIE 32/IaHUS WJIM UHbIEe MaTepUajbl, He00X0AMMBbIe /IS OLleHKH
3HAHWH, YMEeHUIl, HABBIKOB U (WJIN) ONBITA JeSITeJILHOCTH, XapPAKTePU3YIOIIMX 3TANbI
(opMupoBaHus KOMIETEHIIHI B IIpoIecce 0CBOCHUS 00pa30BaTeIbHOI MPOrpaMMbl

[Ipouenypsl OIlEHUBAHMS 3HAHWM, YMEHUW, HAaBBIKOB M OMNbITA JEATEIBHOCTH,
XapakTepu3yroumx stansl popmupoBanus komrereHunu Y K-4, YK-5 pxitouaror B ce0st TEKyIIuiA
KOHTPOJIb U TPOMEXKYTOUHYIO aTTECTAIUIO (IPOMEKYTOUHBINA KOHTPOJIB).

Tekymuii KOHTPOJIb — OCHOBHOW BHJ CUCTEMAaTHYECKON IPOBEPKU 3HAHWM, YMEHHI,
HABBIKOB CTYJIEHTOB, MO3BOJISAIONINHN MOTYy4aTh MEPBUYHYIO MH(MOPMAIIUIO O XOJIE U KauecTBe
YCBOEHHUS yuyeOHOro MaTepuaia, a TakkKe CTUMYJIUPOBATH PETYJSPHYIO LiEJIeHANpaBICHHYIO
paboty cTyneHToB. TeKymuil KOHTPOJIb OCYIIECTBISETCS B T€UEHUE ceMecTpa B (opme Tecra,
YCTHOTO OIPOCa, YCTHOTO COOOIIEHUs, TUCbMEHHOTO COOOIIEHHs / ACCe U TUCKYCCHHU.

Oo0pa3sen Tecra
1. He’s older than he looks.

A) much B) more C) * D) the

2. Jessica’sastall  her mother.

A) than B) like C) more D) as

3.“What  New York like?”

“It’s really exciting!”

A) does B) is C) was D) did

4. Trains in London are more crowded
A) that B) as C) than D) like

5. Oxford is one of ___ oldest universities in Europe.
A) the B) * C) much D) more

6. He isn’t as intelligent his sister.

A) like B) as C) than D) nothing

7.Thisis ___ than I expected.

in Paris.




A) more hard B) hard C) the hardest D) harder

8. Whoisthe __ manin the world?

A) rich B) most richest

C) richest D) most rich

9. Everythingis ____in my country.

A) more cheaper B) cheaper

C) cheap D) cheapest

10. Rome was hotter | expected.

A) than B) that C) nothing D) as

11. My dad’sreally . He always buys presents for everyone.

A) romantic B) fortunate C) generous D) depressed

12. Before you can get a credit card, you have to provide a lot of _ details.
A) wealth B) person C) happiness D) personal

13. Itrytoleada __ lifestyle - lots of exercises, fruit, and no junk

food.

A) depressed B) dirty C) healthy D) mess

14. The disco was so __that you couldn’t hear yourself speak.

A) noisy B) finance C) windy D) difference

15. After the earthquake, the country needed a lot of _ equipment to look after the sick
and wounded.

A) depressed B) medical C) personal D) financial

16. She had a car crash, but she was __ to escape with no injuries at all.

A) depressed B) romantic C) lucky D) healthy

17. Veniceisavery ___ city. A lot of people go there on honeymoon.

A) dirty B) polluted C) wealthy D) romantic

18. Here isthe __ news. Share prices on the Dow Jones Index have fallen dramatically.
A) cheap B) financial C) depressed D) wealthy

19. After a heart attack, he needed a major surgery, but fortunately the operation was
A) happy B) different C) successful D) personal

20. I didn’t like that city at all. The streetswereso ____ and theairwasso

A) dirty / messy B) dirty / polluted C) personal / noisy D) messy / polluting

Kpurepun oneHKH TeCTOBBIX 32/IaHUI

Onenka Kpurepun onieHkun

Beicoknii ypoBeHb «5»
90-100% npaBUIIBHBIX OTBETOB
(oTHMuHO)

Cpenauil ypoBeHb «4»
P P 75-89% mpaBUIIBLHBIX OTBETOB
(xoporo)

[Toporosbiii YPOBEHb
«3» 60-74% mpaBUIBHBIX OTBETOB
(YIOBIETBOPUTEIHLHO)




MuHUMaNBHBIA YPOBEHb
«2» MeHee 60% npaBUIIbHBIX OTBETOB
(HEeYTOBIETBOPUTEIHHO)

HpI/IMepHLIe TEMbI 1JIS1 IPOBEACHUS TUCKYCCHH
1. Engagement and Motivation.

2. Team Building.

3. Training Matters

4. Creativity and Innovation.
5. Leadership.

Kpurepun oneHuBaHus y4acTHs B JUCKYCCHH

Cooepoicanue

. TemaTHKa MOJIHOCTHIO COOTBETCTBYET 3aJJaHHOM CUTYALIUH.

. KOMMyHHKaTMBHOE HAMEPEHHE PEATTU30BAHO, LIENb JTOCTUTHYTA.

. YY4acTHUK BBICKa3bIBAET (HE MEHEE 2) OPUTHHAIbHBIX ApIYMEHTOB UJIM KOHTPAPTyMEHTOB.
. IIpuBeieHbI KOHKpETHBIE (PAaKThI U COOBITHS B Ka4eCTBE IpUMepa.

. [IpuBeseH npumep U3 IMYHOTO OIBITA.

. YUaCTHMK YYUTBIBAET CUJIbHBIE U CJIa0ble CTOPOHBI IPOTUBOIIOJIOKHONW TOUKHU 3PEHUS.

. [IposiBNieHO yBa)keHHE K MHEHUIO IPYTUX YYACTHUKOB, 10OPOKENATEIbHOCTD.

. O6beM BbICKa3bIBaHUS MTO3BOJISET PELLIUTh [TOCTABICHHYIO 3a/1a4y.

Kommynuxamusnas nanpaenennocmeo

1. Ucnonp30BaHHbIE KOMMYHUKATUBHBIE CTPYKTYPbI IO3BOJISIOT JOCTUYD [TOCTABIEHHOM LIETH.
2. AnanTupyer MoJly4eHHY HHPOPMALIUIO C YI€TOM 0COOEHHOCTEH mostyyaTes.

3. Ucnonb3yeT CTpYKTYphl, peanu3yromue GyHKINI0 BO3ICHCTBUS Ha ayIUTOPHUIO.

4. Vicnonp3yeT KOHCTPYKIUH, CIOCOOCTBYIOILINE YCTAHOBICHHUIO U NIOJIEP’KaHUIO KOHTAaKTa ¢
ayAUTOpHEH.

Opeanuzayus 6b1CKa3b16aHUA

1. Beicka3pIBaHUE JTOTUYHO MTOCTPOEHO.

2. BrpIcKa3bIBaHNE YETKO CTPYKTYPHUPOBAHO.

3. Nmeet 3aBepIieHHBIN XapaKTep.

4. Nmerotes (hpas3bl, CHTHATU3UPYIOIIKE O Hayale ¥ OKOHYAHUH BbICKa3bIBaHUS.
5.CpenctBa JOTUYECKON CBS3H UCIIONB3YIOTCS BEPHO.

Jlexcuueckoe ogpopmaenue peuu

1. B peun yyacTHUKa HET JIEKCUYECKUX OIMIMOOK.

2. CnoBapHbIif 3arac yyacTHHKa OoraT, pa3HOOOpa3eH U aJJeKBaTeH MOCTaBIEHHON 3aaye.
3. Brnageer nmpodeccronanbHON TEPMHUHOIOTHUECH.

4. Bnaneet o0O1ieHay4YHON JTEKCUKOM.

5. Biageer nekcnyeckoi co4eTaeMOCThIO.

6. Bnazneer skcripecCUBHBIMU CPEACTBAMH JIEKCUUYECKOTO YPOBHS.

I'pammamuueckoe opopmnenue peyu

1. IlpaBuibHO UCIIONB3YET MPOCThIE TPAMMATHYECKHE CTPYKTYPbI U (POPMBI.

2. Peun Oorara pa3sHOOOpa3HBIMHU IPAMMATUYECKUMU KOHCTPYKIUSMHU.

3. IlpaBMIIbHO UCHIOJIB3YET CIOXKHBIE TPAMMATHUECKUE CTPYKTYPHI U (POPMBI.

4. IlpaBUJIBHO UCHONB3YET CTPYKTYPBI, COCTABIISIFONINE ClIEHU(HUKY HHOCTPAHHOT'O S3bIKA.
5. Vcnonb3yet smdaTuyeckre rpaMmMaTiyeckie KOHCTPYKIIUH.

@onemuueckoe oghopmaenue peuu

1. BbIcOKast CKOpOCTb pEUH.

2. IIpaBuIIbHOE IPOU3HOILLIEHUE CJIOB M BCEX TUIIOB ACCUMWIALIMY B IIOTOKE PEYH.

3. OtcytcTBHE HEOOOCHOBAHHBIX May3.

4. ®pazoBoe ymapeHue 1 MHTOHAITMOHHBIE KOHTYPBI 0€3 HapyIIEHUH HOPMBI.
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5. Peanuzanus GyHKIMH BO3IEHCTBUS C IIOMOIIBIO SM(aTHIECKOM WHTOHAIIUU.

OreHKa «OTJIMYHOY» CTABUTCS B TOM CITy4yae, KOT/ia U3 KaXKI0M KaTeropuu BBIMOJTHEHBI HE MEHEE
90 % COOTBETCTBYIOLIUX KPUTEPHUEB.
O1eHKa «XOPOILO0Y CTABUTCS B TOM CJIy4ae, KOT/Ia U3 KaX/10i KaTeropuu BHIIIOJHEHO HE MEHEE
75% COOTBETCTBYIOLLIUX KPUTEPHUEB.
OrieHKa «y/10BJIETBOPUTEIBLHOY CTABUTCS B TOM CIIydae, KOTJa 13 KaXJI0H KaTeropuu
BBINOJIHEHO He MeHee 60 % COOTBETCTBYIOIIUX KPUTEPHUEB.
OrieHKa «HeYT0BJIETBOPUTEIBHO)» CTABUTCS B TOM CITydae, KOT/1a U3 K0 KaTeropuu
BBINIOJIHEHO MeHee 60 % COOTBETCTBYIOLINX KPUTEPHUEB.
IIpumepHbIe TeMBbI AJ151 MHCBMEHHOT0 CO00IIeHus1 / Icce
1.Write a short essay about yourself.
2. You have started working for a new company recently and you have an opportunity to share
your joy with someone. Write a letter to an English-speaking friend who you haven’t kept in
touch for a while.
3. Write an agenda for a meeting at your workplace.

Kpurepun oneHuBanusi NHCbLMEHHOI0 coo0LIeHNs / 3cce

OreHKa «OTJIMYHO»: CTYACHT BBIIIOJHUI BCe TPeOOBaHUS K HAMMMCAHUIO 3cce: 0003HaYeHa
npobaemMa u 000CHOBaHA €€ aKTyaJIbHOCTb, CICTaH KPATKUI aHAIN3 PAa3JIMYHbBIX TOYEK 3pEHUS Ha
paccMaTpuBaeMyro MpoOJeMy M JIOTHYHO H3JI0KEeHa COOCTBEHHAsl MO3UIUs, CHOPMYITHPOBAHBI
BBIBOJbI, TCMaA PACKpPhITA ITOJHOCTBIO; T PAMMATHUYCCKUC U JICKCUYCCKUC OILIMOKH OTCYTCTBYIOT.
OreHKa «XOpoIo»: OCHOBHBIE TPEOOBAHMS K 3CCE BBIMOIHEHBI, HO TPU 3TOM AOMYIIEHBI

HGI{O‘-IéTI)I — HMCIOTCA HCTOYHOCTH B H3JIOKCHHU MaTCpuajlid; OTCYTCTBYCT JIOrMYCCKas
MOCIIEI0BATEILHOCTh B CYXJICHUSIX; HE BBIAEpKaH OO0BEM 3cce; JOMYIIEHO HE3HAUYUTEIbHOE
KOJMYCCTBO I'PaMMATUYCCKUX U JICKCUYCCKUX OIINOOK.

OreHKa «yA0BJIE€TBOPUTETbHO»: UMEIOTCS CYIIECTBEHHbIE OTCTYIUIEHHUS OT TpeOOBaHUM
M0 HAMMCAHWIO 3CCE — TEeMa OCBEIIeHA JIMIb YaCTUYHO, UMEIOTCS (PaKTHUECKHE OIIUOKU;
JOTIYIIEHO TOCTATOYHOE KOJIMYECTBO JIEKCUKO-TPAMMATHYECKUX M (POHETUIECKHUX OITUOOK.

OneHka «HEYAOBJETBOPUTEJIBHO»: TEMa OCCe HE pacKpbITa, OOHAPYKHUBACTCS
CYIIIECTBEHHOE HEMTOHMMAaHUE 0003HAYEHHOW MPOOJIeMBbI; JOMYIIEHBI TPYOble TpaMMaTHYECKHE U
JIEKCUYECKHE OMIMOKH.

IIpumepHBIE TEMBI 4151 YCTHOTO COOOIICHHSA

1. Prepare a short talk about business meetings in Russia. What is etiquette for meetings
in your country? How are they typically organized?

2. Has your work ever been criticized? If so, describe how you handled it.

3. Imagine that a work experience person is visiting your office and is asking each
employee “What are you in charge of?” or “What are your responsibilities?” How
would you answer? Prepare a brief summary of the job you do.

Kputepuu onieHUBaHHS YCTHOTO COOOIIEHUS

OrneHKka «OTJMYHO». CTYACHT CIIOCOOCH TIOPOXJaTh C OINPEACICHHOW CTCIICHBIO
YBEPEHHOCTH CBSI3HBI HMHOS3BIYHBIA MOHOJOTHUYECKUNM TEKCT C OpHUEHTAIlMel Ha CBOIO
HpO(beCCI/IOHaJ'IBHYIO NCATCIIBHOCTE N HHTepeCI)I, 3a1aBaTh U OTBC€YATH HA BOHpOCBI, HO)I}Iep)KaTB
Oecey B paMKax M3y4e€HHBIX TeM, HE JIOMyCKasi TPaMMATHUECKUX U IEKCUYECKUX OIIHOOK.

OrneHka «XOpOIIO»: CTYIACHT CIOCOOCH TOPOXAAaTh C ONPEACIICHHOW CTEICHBIO
YBEPEHHOCTH CBSI3HBI HMHOS3BIYHBIA MOHOJOTHYECKUNA TEKCT C OpHUEHTAIlMel Ha CBOIO
HpO(beCCI/IOHaJ'IBHYIO NCATCIIBHOCTE N HHTepeCI)I, 3a1aBaTh U OTBCYATH HA BOHpOCBI, HO)I}Iep)KaTB
66C6Hy B paMKax I/I3y‘-ICHHbIX TEM, ,Z[OHYCKEUI HC3HAUYUTCIIBHOC KOJIMYCCTBO FpaMMaTI/I‘{eCKI/IX 58
JICKCHYECKHUX OIITHOOK.

OrieHKa «y10BJE€TBOPHUTEIBLHOY»: CTYICHT MPAaBUIHHO M3J1araeT TOJbKO YacTh MaTepHara,
3aTPYIHACTCS TPUBECTH MTPUMEPHI; HEIOCTATOYHO YE€TKO U MOJTHO OTBEYACT HA JIOTOJHUTEIbHBIC



BOIIPOCHI; IEMOHCTPHUPYET MPOOEIbl B 3HAHUN OCHOBHBIX HOPM MHOCTPAHHOTO SI3bIKA U KYJIBTYPbI
peanu3an KOMMYHUKAaTHBHOTO B3aMMOJEHCTBHUS; JIONyCKAaeT JOCTaTOYHOE KOJIUYECTBO
JIEKCUKO-TPAMMATHYECKUX U (POHETHUECKUX OIIHOOK.

OneHka «HeyJAOBJIETBOPUTEJIbHO»: CTYJICHT JEMOHCTPHPYET HEJIOCTATOYHBIH YPOBEHb
NOHMMAaHMs YCTHOW peuu, BKIIOYAIONIEH 0a30BYIO JEKCHKY U Han0OJIee 4acTO BCTPEUAIOIIYIOCS
TEPMHHOJIOTHIO, HE CIOCOOEH MOPOXKIATh HHOS3BIYHBI MOHOJIOTHYECKUI TEKCT ¢ OpUCHTAIMEH
Ha CBOIO y4eOHYIO JIesTeNIbHOCTh, BHEYUYEOHbIE U MPO(eCCHOHATbHBIE UHTEPECHI, HE TIOHUMAET
3aJlaHHBIC BOIIPOCHI M HE MOKET NMPaBHJIBHO OTBETHTh HA HUX HE CIIOCOOCH MOAepKaTh Oecexy
(manor) B paMKax U3y4eHHBIX TEM, IOIYCKAeT IpyOble TPaMMaTHUYECKHE U JIEKCHUECKUE OITHOKH.

IIpuMepHBbIe BONIPOCHI I/ISl YCTHOI'O OIIPOca
YerHblii onpoc no Teme «Business Environmenty»
1. What kinds of complaints do you deal with on a regular basis?
How would you respond to them, using at least one phrase from the unit?
What kind of working environment do democratic leaders create?
2. How do managers treat employees?
3. How do managers stimulate people to work hard?
4. What factors must a manager take into consideration when he/she builds relations with
employees?
5. What personal characteristics are important at work?
6. What professional characteristics matter?
7. What types of employees are valuable for a company?

S
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Kpurtepun oueHnBaHus YCTHOIO ONPoOca

OneHka «OTJIHYHO» BBICTABISIETCA CTYAEHTY, KOTOpBIH: OOHapyXHBaeT IOHHMaHUE
MarepHaia, MoXeT 000CHOBBIBATh CBOM CYX/I€HUS, IPUBECTH HEOOXOAUMBbIE IPUMEPHI HE TOIBKO
1o 1madJIoOHy, HO M CaMOCTOSITEJIbHO COCTAaBJICHHBIE; M3JaraeT MaTepuaj IMPaBHJIBHO C TOYKHU
3peHHsI HOPM $I3bIKa, HE JIOMYCKAaeT CEePbE3HbIX I'PaMMATHYECKHX, JIEKCHUECKUX, (POHETUUECKUX
OIIMOOK; UCTIOJB3YEMBIN A3BIKOBOM MaTepHaj COOTBETCTBYET MTOCTABIIEHHON KOMMYHUKATUBHOMN
3azadge.

OneHka «X0po1I0» BBICTABIISETCS CTYIEHTY, KOTOPBII: JAa€T OTBET, YAOBIETBOPSIOINN TEM
)K€ TpeOOBaHMSM, YTO W IS OICHKH «OTIWYHO», HO JOIMYyCKaeT 2-3 TpaMMaTU4yecKHe,
Jekcuuyeckue, (oHeTHdyeckue omuOKkd, 1-2 HemoueTa MO TAaKUM KPUTEPUSM Kak IMOJHOTa,
JIOTUYHOCTh, IOCIEA0BATEIbHOCTh, O0bEM OTBETA, YCHEIIHOCTh PEIICHHUS KOMMYHHUKaTHUBHOW
3a/1a4u.

OneHka «y10BJeTBOPHUTEIbHO» BbICTABIISIETCS CTYACHTY, KOTOPBINA: HM3JlaraeT Marepual
HE BCErjJa IOJHO U IOCJIEN0BATENbHO; JONYCKaeT HETOYHOCTH B ONPEIEIICHUU MOHATUN WU
(bopMynUpOBKE MpaBUI, HE YMEET JIOCTAaTOYHO TIyOOKO M J0Ka3aTelbHO OOOCHOBBIBATH CBOM
CYXJIEHUS U TPHUBECTH CBOM IMpPHUMEpHI; JOIyckaeT Oojiee 3-X Cepbhe3HBIX I'PaMMaTHUYECKUX,
JEKCUYECKNX, (POHETHUECKUX W MPOYHMX OMIMOOK; JOIMyCKaeT Oojiee 3-X HEIOYETOB MO TAKUM
KPUTEPHUSIM Kak TOJHOTA, JIOTUYHOCTb, IOCIEI0BATEIbHOCTh, O0OBEM OTBETA, YCHEIIHOCTh
pelieHnss KOMMYHUKaTUBHOMN 3aJJauH.

O1eHKa «HEyI0BJIETBOPHTEIbHO» BBICTABISIETCS CTYJCHTY, KOTOpBIA: OOHapyXHBaeT
HE3HaHWEe MaTepuana COOTBETCTBYIOIIETO TeMe, JOMYyCKaeT OMHOKM B (GOpPMYIUPOBKE
OTpeNieIeHu W MpaBMJI, MCKAKAIOIIME MX CMBICH, OECIOpSJOYHO M HEYBEPEHHO H3JIaraet
MaTepuai; JAOMycKaeT 0ojee 5-X Cepbe3HbIX I'paMMaTHUECKUX, JEKCHUYECKHUX, (POHETHUECKUX U
npounx OMHMOOK; JoIyckaeT Oojiee 5-X HEIO0YeTOB IO TaKUM KPUTEPUSM Kak IOJHOTA,
JIOTUYHOCTh, IMOCIEA0BATEIbHOCTh, O0ObEM OTBETA, YCHEIIHOCTh PEIICHHUS KOMMYHHUKaTHUBHOU
3a/1a4H.

3ayeTHO-IK3aMeHAMOHHbIE MATEePHAJIbI IVIsl IPOMEKYTOYHOM aTTecTauMu (3a4eT)

IIpoMe:kyTOUHBIH KOHTPOJbL uMeeT ¢opmy 3aueta (1 cemecTtp), Ha KOTOPOM
OLICHUBAETCA YPOBEHb OBJAJCHMS CTYJEHTAMHU OCHOBHBIMU BHJIAMH PEYEBOM JESITEIBHOCTH,



HEOOXOIUMBIMU JIJISl JIEJIOBOM KOMMYHHKAIMM HAa MHOCTPAHHOM SI3BIKE. 3a4eT MPE/ICTaBIsSET
co0o0il (opMbI TMEPUOANMYECKONH OTYETHOCTH CTYJEHTa, OIpenaeseMble Y4eOHBIM IIJIaHOM
MOATOTOBKH I10 HAIIPABJICHUIO.

3aver ciy>xut GopMoil MPoBEpKH YCBOEHUSI yueOHOr0o MaTepuraia Ja00paTOpHbIX 3aHATUH,
KauyeCTBa BBITIOJHEHUS CTYICHTAMHU BCEX BUJIOB CAMOCTOSTEIILHBIX PadOT, pa3BUTHS TBOPUECKOTO
MBIIUICHNS, YMEHHSI CHUHTE3UPOBATH IIOJYYECHHbIE 3HAHUS M NPUMEHITh HX B PELICHUU
MPaKTUYECKUX 3a]1a4.

Conep:xkanue 3auera.

3adeT BKJIIOYAET BBIMOJHEHUE CIACAYIONINUX 3a/IaHUMN:

1. Jlexcuko-rpaMMaTHUYECKUd TECT MO MPOIICHHOMY B TeUEHUE CEMeCTpa MaTepuay.

2. TlucpMeHHBIH MepeBO]] C aHTIMICKOTO s3bIKAa HA PYCCKUH S3BIK MPO(HEeCCHOHAIBHO-
opuentupoBanHoro Ttekcra 1200-1500 meuaTHBIX 3HAKOB (CO  CIOBapem).
PedepupoBanue Tekcra Ha aHTIHIICKOM sI3bIKe. becena ¢ mpernoaaBareneM 1o TEKCTy
Ha aHTJIMICKOM sI3bIKe (OTBETHI Ha BOIIPOCHI 11O TEKCTY).

Orenka, BeICTaBiIsIeMast 3a 3a4eT B | ceMecTpe, HOCUT KBAJIMTATUBHBIA XapakTep, TO €CTh

BBICTABIISIETCS 11O LIKaJe HAUMEHOBAHUH «3a4TEHO» / «HE 3aUTEHOM.
KpuTtepuu BbicTABI€HUS OLIEHKHU «3a4YTEHO0» / «HE 32aUTEHO»:

Ouenka «3aureHo»: CTyIeHT NMPaBUJILHO BBINOIHWI HEe MeHee 65% 3alaHuil JeKCUKO-
rpaMMaTHYECKOTO HUTOTOBOTO ceMecTpoBoro Ttecta. CTyIeHT JIEeMOHCTPUPYET BBICOKYIO,
XOpOUIYI0 HWJIM NPUEMIIEMYIO TEXHUKY YTEHHUS, YMEHHUE aJEKBaTHO TEPEBOJUTHh TEKCT
MpoeCCHOHAIBHON HAIPaBJICHHOCTH, KOPPEKTHO JIMOO B OOJIBIIMHCTBE CIy4aeB KOPPEKTHO
HCIIOJIb30BATh JIEKCUKO-TPAMMATUYECKHE €MHUIIBI C YYETOM LIelH BbICKa3biBaHUs. B Oecene c
MIPEMNoIaBaTesieM M0 TEKCTY CTYJASHT AEMOHCTPUPYET MOJTHOE WM YaCTUYHOE OHMMaHUE Peuu
npenonasaresnd. [Ipu 3TOM CTyIEHT MOXET JOMYCTUTh PsAJl HE3HAUUTENIbHBIX WM CEPbE3HBIX
OMMOOK TIPH YTCHWH, IEPEBOJIC TEKCTAa, B OTBETaX HA BOMPOCHl mpenojaBatens. CTymeHT
MPOSIBIISIET JOCTATOYHBIE/ HENOCTATOYHBIE (HO YIOBIETBOPUTENbHBIC, MPUEMIIEMbIE) HABBIKU
MOHOJIOTHYECKON U TNAJIOTUYECKON pPEUn.

Ouenka «He 3a4TeH0»: CTyAEHT NMPaBUJILHO BBINOJIHWI MeHee 65% 3anaHuil JeKCHUKo-

rpaMMaTHYECKOTO HUTOTOBOTO CEMECTPOBOTO TecTa. Crynenr JEMOHCTPUPYET
HEYJIOBJIIETBOPUTEIIBHYIO TEXHUKY YTeHUsA. OTCYTCTBYIOT HABBIKM M YMEHHsI, HEOOXOIUMBIC TS
aJIeKBaTHOTO TiepeBofa TeKcTa MpodeccHOHAIbHON HAMmpaBIEHHOCTH. B ©Oecene c

IpernojaBaTesieM CTYACHT JEMOHCTPUPYET MOJIHOE HETIOHUMaHue peur npenogasarens. CTyIeHT
JIOMyCKAeT OOJIBIIOE KOJUYECTBO CEPhE3HBIX (POHETHUECKUX, JIEKCHUECKUX M IPaMMaTHUECKUX
OIINOOK, OTCYTCTBYIOT HaBBIKH MOHOJIOTHYECKON U INaJIOrM4YeCKON peyH.

OO0pa3ubl NPpUMEPHBIX 3aJaHM /151 3a4eTa
O0pasen JiekcHKO-TpaMMaTH4ecKoro tecra (Bonpoc Ne 1 Ha 3ayere):
. Underline the correct form.
. We usually develop / We 're usually developing brands that say something.
. This year we try / we re trying to develop a brand with personality.
. In the summer, we often create / We 're often creating a completely new brand of cosmetics.
. What are you testing / do you test at the moment?
. Helen don 't work / isn’t working tomorrow, so we’re meeting for lunch.
. Clare always measures / is measuring each team’s performance.
. Complete the sentences. Use the correct form of the verb in brackets.
I (already / finish) my report when Gill offered to help.
. In 2000 we (buy) the international operations of our partner company.
.We ___ (start) inasmall factory in Shatin and we (employ) only four people.
. We were really tired when we arrived because we (not sleep) for 26 hours.
. You’re lucky I’m still here. I (get) ready to go out when you phoned.
. I was thinking about him when he (ring) me!
. Last week the boss (say) he would give mea pay rise, because | was so hard-working.
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3. Complete the sentences with shall / going to / will or the present continuous.

1. Al (go) to town this afternoon. (1 /go) to the headquarters on my way
back?

B: Yes, we need to launch it.

A: OK. | (get) all that, and some papers, too.

2. A: | heard on the radio that the weather (be) excellent this weekend.

B: That’s good, because my parents (come) to stay with me.

3. A: I went to see Miami Vice yesterday at the cinema. It’s excellent.

B: Oh good. I (see) it tomorrow.

A: | know you (love) it.

Kpurepun oneHuBaHus TeCTOB:

OLICHKA «OTJIMYHOY» BBICTABISIETCSA CTYACHTY ITPU IPABUIbHOM BhIoJaHEHUHU 89-100 % 3ananuii;
OLIEHKA «XOPOLIO» BBICTABIISETCS CTYACHTY IIPU IPaBUILHOM BbIIIOJIHEHUU 79-88% 3ananuii;
OILICHKA «yJOBJIETBOPUTEIHHOY CTYACHTY MPU MPABIUILHOM BBINOJHEHUHU 65-78% 3amanuii;
OLICHKA «HEYJOBJIETBOPUTEILHOY MPU IIPABUIILHOM BBIIIOJIHEHUU MeHee 65% 3a1aHuil.

Oo6pa3zen npodgeccHoOHATbHO-OPUEHTHPOBAHHOIO TEKCTA /JI1 BbINOJHEHHS] MHUCbMEHHOTO
nepesoaa u pedepupoBanus (Bonpoc Ne 2 Ha 3a4eTte):

Projecting a Good Company Image

When it comes to business, image is everything; from marketing campaigns and online
presence, to the way you project yourself in public, creating a good company image is vital when
it comes to grabbing success on the global stage.

The importance of projecting a good company image

What’s so important about projecting a good company image, anyway? Providing an
agreeable service, or selling a successful product is all that matters in business, right? While it’s
certainly true that customers and clients will appreciate a swift and easy transaction, and the receipt
of goods as described, it’s unlikely that they’ll approach you unless you’ve thought very carefully
about your company, and brand image; after all, how will they know to look twice if you don’t
stand out?

The image that you create to surround your brand is everything, whether that’s the colors
you use for your logo, website, and marketing materials, the types of phrases you use in literature,
or your personal appearance; your brand’s identity will incorporate every aspect of your business,
including its employees, and it all matters when it comes to sizing up the competition.

Okay, so thinking very carefully about your company’s image is great for attracting
attention, but why else does your company’s image matter? The way you project yourself, and
your company, can have a huge impact upon your personal and professional reputation, as well as
affecting the success of your marketing campaigns, encouraging brand loyalty, and ensuring that
your company, and its services, are instantly recognizable across the market. A colorful,
approachable, and professional image will immediately speak to potential clients and entice them
in, while a poorly constructed image may send them elsewhere. Think very carefully about how
you want the public, and fellow professionals, to view you and take it from there; can you really
afford to get this wrong?

How to project a good company image

So, how should you go about altering that brand image, or creating a new one from scratch?
Let’s go over some of the basics...

1. Create a recognizable, tangible brand

First thing’s first; in order to have any success with your company’s image you need to
create a brand that is both identifiable and real — something that your customers will instantly
recognize and connect with, encouraging them to seek you out whenever they’re thirsty, in need
of financial advice, or looking for a new appliance. Think Coca Cola and you’ll no doubt hum the
jingle to yourself, or find you’re very strongly drawn to the color red all of a sudden... Your



character, and the personality and color scheme that you choose to assign to your brand are what
will speak to the market, so you need to think big, or go home. A half-hearted effort at this point
will do little to further your reputation, after all.

2. Think carefully about the language you use

It doesn’t matter how good your product or service is, nobody is going to look twice if your
literature is sloppy, or your public presence is half-hearted. You don’t have to be a walking
dictionary to succeed in business, but taking the time to prepare marketing material, online content,
and speeches with the correct grammar and spelling will ensure you’re given a second look. Would
you want to give your business to a company that hadn’t bothered to proofread its own marketing
material first, or listen to a speech peppered with errors? The chances are your prospective clients
wouldn’t either. Such care will ensure your company is always thought of in high regard; if you
pay close attention to your wording, you’re likely to be very passionate about your product.

3. Consider the wheel that you’re behind

We said that image is everything and it really is; that includes the type of car you drive,
too. You see, while you may think of it as a means of getting from A to B, the company vehicle
you’re regularly seen in will say so much about you, both as an individual, and as the face of a
company. Whether we want to admit it or not we’re rather good at judging people based on the
wheels they park in front of their house or workplace, so imagine what prospective clients will
think when they see that rust bucket taking up valuable curb space...

The good news is that you needn’t spend all of your company’s profits on a chauffeur
driven limo, or the latest sports car to make a good impression — in fact, choosing an understated
set of wheels can actually work in your favor. Think company car, think reliable, strong, and
businesslike, such as a Mazda, or similarly trustworthy brand; you want your clients to know
they’re in a safe pair of hands when they turn to you, and for them to view your car as symbol of
your commitment to the job, rather than a status symbol.

There are, of course, other ways to project a good company image; watching your conduct
when you use social media, paying attention to your clothing and accessories every day, and taking
the time to network in order to further your business’s reach are just some of the additional ways
that you can ensure your company goes places. Remember, image is everything; your company
needs you.

OneHouHble CcpeAcTBa JUIsl MHBAJIMAOB M JIMII C OIPAaHUYEHHBIMH BO3MOXHOCTSMU
3/10pOBbsI BHIOMPAIOTCS C YUETOM MX UHIUBUAYAIbHBIX ICUXO()U3NUECKUX OCOOCHHOCTEH.

— IpY He0OXOAMMOCTH UHBAIMIAM U JIULIAM C OTPaHUYE€HHBIMU BO3MOKHOCTSIMH 37I0POBbS
MIPEIOCTABIISETCS OMOJHUTEIBHOE BPEMs JUIsl TIOATOTOBKH OTBETA HA SK3aMEHE;

— IIpU MPOBEJICHUH HPOLEAYPhI OLIEHUBAHUS PE3yIbTATOB 00yUeHHsI MHBAJIUIOB U JIUIL C
OTpaHUYEHHBIMU BO3MOXHOCTSIMHU 3/10POBbs MPEAYCMATPUBAETCS HUCIIOJIb30BAHUE TEXHUYECKHUX
CpeACTB, HEOOXOIMMBIX UM B CBSI3U C UX WHAWBUIYAIBHBIMA OCOOEHHOCTSAMU;

— IIpU HEOOXOAUMOCTH JJIsl 00YYaIOIIUXCSl C OTPAHUYEHHBIMU BO3MOXHOCTSIMU 3/10POBbS
U MHBAJIUAOB TpOILESypa OLCHUBAHUS PE3yJIbTaTOB OOyUYeHHsI 10 JUCHUILUIMHE MOXKET
MIPOBOAMTHCS B HECKOJIBKO 3TAIOB.

IIponienypa oneHMBaHUS PE3yJIbTAaTOB OO0y4YEHHMsS MHBAIUIOB U JIUI[ C OrpaHUYCHHBIMU
BO3MOXXHOCTSIMU 37I0POBbSl MO JUCHMILIMHE (MOAYNIO) MpeaycMaTpUBaeT MpPeOoCTaBlIeHUE
uHpopMmanuu B (opMmax, AZANTUPOBAHHBIX K OTrPAaHMYEHHUSIM HX 370pOBbS U BOCIPHUATHUS
uH(popMauu:

JUia nu1 ¢ HapyIIEHUSIMH 3pEHUS:

— B rieyaTHOM popme yBeTMUEHHBIM HIpUPTOM,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

Jlnst L ¢ HapyIIeHUsIMU CITyXa:

— B Ie4aTHoi (opme,

— B (hopMe 2IIEKTPOHHOT O JOKYMEHTA.

JUig au1 ¢ HapyIIeHUsIMHA OIIOPHO-JBUTATEIBHOTO alapara:


https://www.theguardian.com/money/2001/may/29/workandcareers.g2
http://www.thompsonmazda.com/

— B Ie4aTHoM (opme,

— B (hopMe 3JICKTPOHHOTO JIOKYMEHTA.

JlaHHBIN TepeueHb MOXET OBITh KOHKPETU3HPOBAaH B 3aBUCUMOCTH OT KOHTHHTCHTA
oOydJaronuxcs.

5. MIEPEYEHb YYEBHOM JIUTEPATYPbI, HHOOPMAIIMOHHBIX PECYPCOB
U TEXHOJIOT Uil
5.1. YueOHasi iuTeparypa
Ocnoeénas numepamypa.

1. Bonommna K. Corporate Matters: mpaktukym- Kpacaogap, KyoI'y, 2020

2. TuxoHos, A. A. 'paMMaTHKa aHTJIMICKOTO S3bIKA: MPOCTO U JOCTYITHO: y4eOHOE Imocodue
: [12+] / A. A. TuxonoB. — Mocksa: ®JIMHTA, 2019. — 240 c.: Tabn. — Pexxum nocryna:
mo mnommucke. — URL: https://biblioclub.ru/index.php?page=book&id=611203 (mata
obpamenus: 20.04.2023). — ISBN 978-5-9765-4144-3. — TeKcT: 2JIEKTPOHHBIH.

Jlononrnumenvnas numepamypa:

1. AHmmiickuii 36K Ui akageMudeckux meneil. English for Academic Purposes: yue6Hoe
nocobue ans  By3oB/ T. A. bapanoBckas, A.B.3axapoBa, T.b. Ilocnenosa,
1O. A. CyBoposa ; o penakuuer T. A. bapanoBckoil. — 2-¢ u3., mepepad. u Jaomn. —
MockBa : WMsparensctBo HOpaiit, 2023. — 220 c.— (Bricmee oOpa3oBanue). —
ISBN 978-5-534-13839-9. — Tekct : anekTpoHHbIi // OOpa3oBarenpHas miaTdopma
FOpaiit [caiit]. — URL: https://urait.ru/bcode/511748 (nara oopamienus: 17.05.2023).

5.2. llepuoauyeckasi Jureparypa
1. Basel nanssix komnannu «Mct Beroy» http://dlib.eastview.com
2. Onexrponnas oudbmmoreka GREBENNIKON.RU https://grebennikon.ru/

5.3. HHTepHeT-pecypchbl, B TOM 4YHCJIe COBpPeMeHHble NpodeccHOHATbHbIE 0a3bl
JAHHBIX U I/IH(l)OpMalll/IOHHI)Ie CIIPaBOYHBLIEC CHCTEMbI

JIeKTPOHHO-0ubIMoTeuHbIe cuctemMsbl (IBC):

1. DBC «IOPAWT https://urait.ru/

2. OBC «YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.biblioclub.ru

3. DBC «BOOK.ru» https://www.book.ru

4. DBC «ZNANIUM.COM» www.znanium.com

5. OBC «JIAHb» https://e.lanbook.com

IIpogdeccuonanbHbie 6a3bl JAHHBIX:

1. Hayunas snekrponnas oudanoreka (HOb) http://www.elibrary.ru/

2. TlomHOTEKCTOBBIC apXMBHI BEAYIINX 3alafHbIX HAyYHBIX JKypHanoB Ha Poccuiickoit
wiatdopme HayuHbIX KypHatoB HOMKOH http://archive.neicon.ru

3. HamumonanbHas »snekTpoHHass OuOIMOTEKa (JOCTYN K DJIEKTPOHHOM OHOIHOTEKe
nuccepraiuii Poccuiickoit rocynapcrsennoi oubmmorexu (PI'B) https://rusneb.ru/

4. Tlpesunenrckas oubnmorexa um. b.H. Enprmna https://www.prlib.ru/

5. "Jlekropuym TB" http://www.lektorium.tv/

6. YuuBepcuterckas nHpopmanronnas cucrema POCCHUS http://uisrussia.msu.ru

HNHpopmManHoOHHBIE CIPABOYHbIEC CUCTEMBbI:
1. Koncynbrant [lmioc - cipaBouHas mpaBoBasi cucTeMa (AOCTYII 10 JIOKaJbHOM CEeTH C
KOMIIBIOTEPOB OMOITUOTEKH )

Pecypchl cBOGOIHOTO J0CTYNA:
1. KubGepJlenunka (http://cyberleninka.ru/);
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2. MuHucrtepcTBO HaykM U BbIcIiero oOpaszoBanus Poccuiickoit ®enepanuu
https://www.minobrnauki.gov.ru/;

3. ®enepanbHblii mopran "Poccuiickoe oopazoBanue” http://www.edu.ru/;

4. Wnadopmanuronnas cucrema "EnuHoe OkHO gocTyna K 0oOpa3oBaTebHBIM pecypcam”
http://window.edu.ru/;

5. Enmnas komrekuus 1upoBeIXx  0o0pasoBaTelbHBIX — pecypcoB  http://school-
collection.edu.ru/ .

6. DenepaybHbIil LEHTP nH(GOPMaIlMOHHO-00Pa30BaTEIbHBIX pecypcoB
(http://fcior.edu.ru/);

7. Ilpoekt I'ocymapcTBEeHHOro HMHCTUTYTa pycckoro s3bika uMeHn A.C. IlymkunHa
"Oo6pa3oBanue Ha pycckom" https://pushkininstitute.ru/;

8. CnpaBouHo-uHbOpMaMOHHKIHM mopTan "Pycckwuii s3b1k" hitp://gramota.ru/;

9. Cnyx0a TeMaTHYECKHX TOJIKOBBIX ciioBapei http://www.glossary.ru/;

10. CnoBapu u >HIMKIoneaun http://dic.academic.ru/;

11. O6pa3oBatenbHblil moptan "Yuebda" http://www.ucheba.com/;

12. 3axonompoekt "OO6 obpazoBanuu B Poccuiickoit ®denepanuun". Bonpocsl U OTBETHI
http://xn--273--84d1f.xn--plai/voprosy i_otvety

Co0cTBeHHbIE YJIEKTPOHHBIE 00pa3oBaTe/IbHble U HHPOPMAINMOHHbIE PeCypPChI

KyoI'Y:

1. Cpena MoayinbpHOTO AUHAMUYECKOro ooy4eHus http://moodle.kubsu.ru

2. baza y4eOHBIX TIJIaHOB, Y4eOHO-METOAWYECKUX KOMIUIEKCOB, IyONUKaMid |
koHpepenmmii http://mschool.kubsu.ru/

3. bubnmorexka  WH(POPMALMOHHBIX  PECYpPCOB kadenpel  WHPOPMALMOHHBIX
oOpa3oBaTelbHbIX TeXHONOrHi http://mschool.kubsu.ru;

4. DnexTpoHHBIN apxuB qokymeHToB KyoI'Y http://docspace.kubsu.ru/

5. DnekTpoHHBIE 00pa3oBaTelbHBIE pecypchl Kadeapsl MH(MOPMAMOHHBIX CHUCTEM U
TexHosioruil B oopazoBanuu Kyol'Y u nayuno-meroaudeckoro xxypraia "[IIKOJIbHBIE I'OJIbI"
http://icdau.kubsu.ru/

6. METOIUYECKHUE YKA3ZAHUA JJIS1 OBYYAIOIIUXCA
IO OCBOEHUMIO JUCIMIIJIMHBI (MOAYJIS1)
O0mme peKOMEHIAIUH 10 CAMOCTOATEJILHOM padoTe 00y4arOmMXCs

[enb camocTosTeNbHOM pabOThl — 3aKperyIeHuE YMEHUIM U HaBBIKOB, COPMHUPOBAHHBIX HA
ayUTOPHBIX MPAKTUYECKUX 3aHATHUAX, COBEPUICHCTBOBAHHWE B OCHOBHBIX BHIAX pPEUYEBOMN
JeSITeNIbHOCTH, TaKuX Kak ureHue u nounMmanue (Reading and Comprehension), nucemo (Writing)
C MOCJIeIYIOIIMM BBIXOJIOM B YCTHYIO peub (Speaking). OHOM U3 BaXKHBIX COCTABIISIOIIUX TAKOTO
BUJa paboThl SIBJISIETCS MOMOJHEHHE CIIOBApPHOIO 3amaca (aKTUBHOM M IMAaCCUBHOM JIEKCUKH),
3aKperyieHre rpaMMaTHYeCKoro MaTepraa B IpoIecce YTEHHsI IUTEPaTyphl 10 CIEeHaTbHOCTH.

Paboma mnao mexcmom — OOUH W3 BaXHEUIIMX KOMIIOHEHTOB IO3HABATEIbHOM
JeSITeIbHOCTH, KOTOPBIM HampaBlieH Ha U3BJIeUeHUEe UH(DOpPMAlMK U3 MUCbMEHHOTO MCTOYHUKA.
J1st TOro, 4To0BI TEKCT CTal pealbHOM U MPOAYKTUBHONW OCHOBOM 00y4YeHHs BCEM BHIaM PEUeBOM
JEeSITeIbHOCTH, HEOOXOAUMO MpOJeNiaTh psjl ONepalyil ¢ COCTaBISIOUIMMHU €ro SI3bIKOBBIMHU
€IMHUIIAMH, HAYYHUTHCS TPAaHC(POPMUPOBATH MX U KOHCTPYHPOBATH CBOM IPEIUIOKEHUS IS
pelleHus: onpeeNIeHHbIX KOMMYHHUKAaTUBHBIX 3ajau (Tiepeckas3a, COCTaBJICHUS BBICTYIUJICHHS 1O
TEeMe, JAWalora, MUCBMEHHOrO coOoOmeHus W T.1.). PekomeHayercs crienyromuil MopsaoK
EeWCTBHIL:

1. IIpocMOTpuUTE TEKCT U TOCTAPANTECH ITOHATH, O YEM UAET PEUb.

2. Ilpu MOBTOPHOM YTEHUU pa3EIUTE CIO0KHOCOUMHEHHBIE WM CIIOKHOIOJAYMHEHHBIE
NPEUIOKEHUS] Ha CaMOCTOATENbHbIE W NPUIATOYHBIC, BBIJCIUTE MPHYACTHBIE OOOPOTHI HIIU

Ipyrue KOHCTPYKLHUH.
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3. Haiiqute mnoanexaiiee W CcKadyeMoe, W TOHSIB MX 3HAYEHUE, TEPEBEAUTE
MOCJIE0BATEIHLHO BTOPOCTEIICHHBIE YICHBI MPEI0KESHHUS.

4. Ecnu npeiyioskeHue JUIMHHOE, OIPEAEIIUTE CJI0Ba U IPYIIIbI, KOTOPbIE MOKHO BPEMEHHO
OITYCTHUTb JUIsl BEISICHEHHSI OCHOBHOTO cOZiep KaHus IIpeiioxkeHus. He uiure B cioBape cpasy Bce
HE3HAKOMBIE CJI0BA, MOMPOOYHTE T0TaAaThCs 00 UX 3HAUCHUH MO0 KOHTEKCTY.

5. BHuMaTenbHO NPUCMOTPHUTECH K CII0BaM, MMEIOIIIUM 3HaKOMbIE BaM KOPHH, Cy(H(PUKCHI,
npuctaBku. [Ipu 3TOM 00paTuTe BHUMaHUE HA TO, KAKOW YaCThIO PEYH SIBIISTIOTCS TAaKHE CIIOBA.

6. CnoBa, ocTaBIIKeCcs HEMOHITHBIMU, UIIIUTE B CJIOBape.

Paboma co crnosapenm.

1. [ToBTOpHTE aHTIMICKMIA aaBUT. ITO MOMOKET HAXOAUTH CJIOBA HE TOJIBKO IO IMEPBOM
OyKBe, HO U 110 BCEM OCTAJIbHBIM.

2. 3armoMHUTe 0003HAYCHUSI YaCTEH PEUH:

N —NOUN - UMl CYIIECTBUTEIHHOE

v — verb - rmarosn

adj. — adjective — umst mpuIaraTeabHOE U T 1.

3. VI3 HecKOIbKUX 3HAYEHUI CIIOBA B CIIOBApHOH CTaThe ocTapaitech mogo0parh 6JIu3K0e
10 CMBICITY, CBSI3aB C OOIIUM CMBICJIOM IPEAIOKEHUS.

4. [Tomumo cioBapei 001IeyOTPEOUTENHHOM JICKCUKHU MOJIb3yHTECh
TEPMHHOJIOTMYECKUMHU CIOBAPSIMU 110 CBOEH CIIEUAIbHOCTH.

Hecmotps Ha momonis cioBapsi, BaM OyyT BCTpeUaThCsi HETIOHSATHBIE CTIOBA M BEIPAKECHHUS.
He Ttepsiite 3ps BpeMeHH, eciM O4YeHb JIOJTO HE MOXKeTe pa3oOparthcsi camu. OOparutech 3a
KOHCYJIbTAIIMEH K MPEenojaBaTelto.

Paboma nao nexcuxotl.

3arnoMuHaHue JIEKCUKU OOBIYHO OBIBA€T OCHOBHOW TPYIHOCTBIO TPU H3YUYECHUU
MHOCTPAHHOTO si3bIKa. be3 3HaHus CiI0OB HE MOXET ObITh 3HAaHUA s3blka. HyxHO mpopenarsb
OOJBIIYI0O W CO3HATENBbHYIO PaboTy, Mpexae 4eM OyneT YCBOGH HEOOXOAMMBIN CIIOBapHBIN
MUHHUMYM TTPO(ECCHOHAIBHBIX TEPMUHOB.

Bcerpeudas HOBoe c€1OBO, Bcerna aHaiu3upyiTe ero, oOpaiias BHUMaHHE Ha HalHMCaHUE,
MPOU3HOIICHHE W 3HaueHue. YacTo MOXHO HAWTH CXOJICTBO C AHAJIOTUYHBIM HWJIM CXOIHBIM
PYCCKUM CIIOBOM, HallpUMep, passenger — maccaxup u Jp. BaxxHo Takke HAy4yuThCs MOJMEYaTh
POJZICTBO HOBBIX CIIOB C YK€ W3BeCTHbIMU. OJHAKO, €CTh CJIOBA, HE MOJJAIOIINECS HUKAKOMY
aHanu3y. WX Hajgo mocrapartbcs 3allOMHHTb, HO MEXaHHYECKOE IIOBTOPEHHWE HE BCerjaa
sddextusHo. [Tonpolyiite crenyromuii MOpsaaI0K padOThI:

- IPOU3HECUTE HOBOE CIIOBO CHAaYyaJla M30JIMPOBAHHO;

- IPOU3HECHUTE CIIOBOCOYETAHUE U3 TEKCTA C HOBBIM CJIOBOM (yJenuTe ocoboe

BHHUMaHHUE NPEIOram);

- moa0epuTe K HOBOMY CJIIOBY CHHOHUMBI UJIM aHTOHUMBI (€CITH 3TO BO3MOKHO);

- BBINIOJIHUTE MUCbMEHHO JIEKCUYECKHE YITPaKHEHHUS MTOCIIe TEKCTa.

Paboma nao epammamuxoil.

dopMHUpOBaHUE PEUYEBOIO0 I'PaMMaTHYECKOIO HaBbIKa IPEAINOIaracT BOCIHPOU3BEIECHUE
pPa3IMYHBIX TPAMMATUYECKUX SIBICHUU B CHUTyalMsIX, TUIUYHBIX IS TpOo(eCcCHOHATBHOU
KOMMYHHUKAITUHU U aJIEKBaTHOE TpaMMaTHIecKoe 0(hOpMIICHHE BhICKa3bIBaHWN. PaboTas Hag 3TUM,
BaM CIIEIyET:

- IPOYTHUTE PA3BEPHYTHIM TEOPETHUECKUN MaTepuai Mo U3yyaeMol TeMe B y4yeOHHKE 10
rpaMMaTHKE aHTJIMICKOTO S3bIKa;

- U3y4YHTE CIIPABOYHYIO TAOIHILY B IPUIIOKEHUH K JAHHOMY [TOCOOHIO;

- HallIUTe B TEKCTE YPOKa U3YyYAaEMYIO IPaMMaTHYECKYIO CTPYKTYPY;

- 0003HaYbTE UMEIOIINECS TPaMMaTHUYECKHE OPUEHTUPBI;

- clleJaiiTe MUCbMEHHO YIPAKHEHHUS;

- BappUpYHTE cojaep:KaHHE MPENOKEHUI B HMMEIOLIUXCS MOJENSAX, 3aMEHss CJIOBa B
3aBUCUMOCTHU OT MEHSIOLIEHCS CUTYaIUU;

- CONOCTaBbTE / MPOTUBOMOCTABHTE U3yYAEMYIO CTPYKTYPY PaHee U3YUECHHBIM.



Ilepexox OT HABBIKOB K yMEHHUSIM OOECIIEYMBAETCS IMOCPEICTBOM AaKTHBAIMM HOBBIX
rpaMMaTHYEeCKUX CTPYKTYp B COCTaBE€ JMAJOTHYECKMX U MOHOJOTMYECKHX BBICKA3bIBAHUH IO
onpezeneHHON TeMe. BkitouaiiTe OCBOEHHBI MaTepuan B Oecelbl U BbBICKa3bIBaHUS 110
MPONJICHHBIM TEMaM.

B ocBOeHMHM MUCHMITIMHBI MHBAIMIAAMU M JIMLIAMH C OTPAHUYEHHBIMU BO3MOKHOCTSIMHU
3I0POBBSl OOJIBIIIOE 3HAYCHUE HMMEET WHIAWMBUIYyallbHas ydeOHash pabora (KOHCYJIbTAIMH) —
JIOTIOJTHUTEILHOE pa3bsiICHEHNE YIeOHOTro MaTepuania.

KouTposab camocTosTensHOM paboThl OCYIIECTBISIETCS (PPOHTAIBHO WM UHIUBUIYaTbHO
Ha 3aHATUU U B X0/I€ KOHCYJIbTAIIUH.

Jljis BBITIOJIHEHUS MPEIIOKEHHBIX 3aJaHUl MarucTpaHT JOJIKEH PeryisipHO padoTath ¢
auTeparypoii u IHTepHeT—pecypcamMu, KOTOPbIE pEKOMEHIYET MPETo1aBaTelb.

B ocBoeHuu IUCHUIUIMHBI UHBATUAAMH U JUIAMH C OFPaHUYCHHBIMU BO3MOXHOCTSMU
3I0pOBbsI OOJIBIIOE 3HAYEHHWE MMEET WHAMBHIyalbHas y4deOHas paboTa (KOHCYJIbTAllMM) —
JOTIOTHUTEIIFHOE Pa3bsICHEHHE yueOHOro MaTepuarna.

WupuBuayanbHble  KOHCYJNBTAllMM IO TMPEAMETY SBISIOTCS BaKHBIM  (DaKTOPOM,
CIOCOOCTBYIOIUM MHIMBUYaTU3allid O0Oy4EHHUS U YCTAHOBJICHUIO BOCIIUTATEILHOTO KOHTAKTa
MEXIy IMpernojaBaTesieM MW OOyYalomUMCS WHBAJIHIOM WM JIMIOM C OrpaHUYCHHBIMHU
BO3MOXXHOCTSIMH 37J0POBBSI.

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE
[0 AMCIUIIVIMHE (MOAYJIKO))

HaumenoBanne OCHAIIEHHOCTD CIIEIHAIbHBIX [lepeueHb JTUIICH3MOHHOTO
CIIEIHATBHBIX OMEIICHU I IPOrPaMMHOTO 00€CIICUCHHS
IMOMEILICHU I

Y4eOHble ayIuTOpUN Mebens: yueObHast MeOeb. Jlunen3snonHoe

JUISL TIPOBEICHHST TexHuyeckue cpeacTna POrpaMMHOE 00eCIIeUeHHE

3aHSATUI CEMUHAPCKOTO | OOYYCHHUs: IEPEHOCHOE Kaspersky Anti-Virus, MS

TUIA, TPYIIIOBBIX U JICMOHCTPAIIMOHHOE Office, Windows 7

WH/IUBUTyaTbHBIX 000pyI0BaHUE — IKPaH, Professional, Windows 10,

KOHCYJIbTaI[HH, POCKTOP, HOYTOYK. Adobe Reader, Mozilla

TEKYIIEro KOHTPOJIS U FireFox, Google Chrome.

IIPOMEKYTOUHON

aTTeCTaIHH:

Ayn. 420H, 409H,

424H.

Y4eOHble aynuTopun Mebenb: yuebHast MeOenb. JInnensnonnoe

JUIS TIPOBE/ICHHSI TexHUYeCKHE CPeaCTBA IpOrpaMMHOE 00eCIeueHIe

MPaKTHYECKHUX 3aHATHIA: | OOyUeHHS: IEPEHOCHOE Kaspersky Anti-Virus, MS

Ayn. 15 JIEMOHCTPAIIOHHOE Office, Windows 7
00opyI0BaHKE — IKPaH, Professional, Windows 10,
MPOEKTOP, HOYTOYK. Adobe Reader, Mozilla

FireFox, Google Chrome.

Jng  caMocToATenbHOW  paboThl  OOyyarommMxcs MPeAyCMOTPEHBbl  IOMEUICHHUS,
YKOMIUIEKTOBAaHHbBIE CHEIMATH3UPOBAHHON MeOenblo, OCHAIEHHbIE KOMIBIOTEPHON TEXHUKOH ¢
BO3MOXHOCTBIO MOJKIIOUEHUS K ceTu «VHTepHET» M oOecrnedeHneM JOCTyIa B 3JIEKTPOHHYIO
UH(OPMALIMOHHO-00pa30BaTENbHYIO Cpely YHUBEPCUTETA.

[Iepeuenn
HaumenoBanue
OcCHAaIIEHHOCTD CIIEUAIBHBIX JINIEH3UOHHOIO
CIeUaIbHBIX -
. IMOMEILEHH IPOTrPaMMHOTO
IMOMEIIEHU I
obecrieueHUs
ITomemenue nig MebGenn: yueOHas MeOennb JInuen3suonuoe
CaMOCTOSITEILHOMN MIPOrpPaMMHOE




paboThI 00yJarOLUXCS:
YUTAIbHBIN 3aI1
Hayunoit 6ubnmorexw,
Ayn. A102

KommiekT cniermanu3znpoBaHHOM
MeOesH: KOMIIBIOTEPHBIE CTOJIBI
O6opynoBaH¥ue: KOMITBIOTEpHAs
TEXHUKA C MOJKIIOYCHUEM K
UHGOPMAIIMOHHO-KOMMYHUKAIIMOHHOM
cetu «MIHTEpHET» U JOCTYIIOM B
AJIEKTPOHHYIO HH(POPMALIMOHHO-
00pa3oBaTeNbHYIO CpeIy
o0pa3oBaTeNbHOIN Opranu3anuu, Beo-
KaMepbl, KOMMYHUKAITHOHHOE
obopynoBanue, 00ecreynBaromee
JOCTYII K CETH UHTEPHET (MPOBOIHOE
COeMHEHUE U OECIIPOBOIHOE
coeaunenue mo texuosoruu Wi-Fi)

obecrieyeHume
Kaspersky Anti-
Virus, MS Office,
Windows 7
Professional,
Windows 10,
Adobe Reader,
Mozilla FireFox,
Google Chrome.




