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1 Hesn u 3axa4M M3y4YeHUs JUCHHUILIMHBI (MOIYJIsST)

1.1 Heab ocBoeHHs IMCHUILVIMHBI: (HOPMUPOBAHME U Pa3BUTUE CIIOCOOHOCTH
OCYILECTBIIATH JI€JIOBYH0 KOMMYHUKAIIMIO B YCTHON M MUCbMEHHON (hopMax Ha roCcyJapCTBEHHOM
a3bike Poccuiickoit denepanuy 1 HUHOCTPaHHOM(bIX) sI3bIKE(axX).

1.2 3agauu TMCHUILTHHEI

e  (opmupoBaHue U pa3BUTHE YMEHUH U CITIOCOOHOCTEH MCIIOIH30BATh HOPMBI YCTHOU U
MUCbMEHHOW AHTJIMHUCKOW JUTEPAaTypHOM peYM, JICKCUUYECKHA W TpaMMaTHYECKMH MUHUMYM
AHTIIUHCKOTO sI3bIKA, HEOOXOMMMBIM i KOMMYHHKAIMU OOImero u mnpodeccrnoHalbHOTO
Xapakrepa;

e  (opmupoBaHUE U pa3BUTHE SI3IKOBBIX HABBIKOB U YMEHHM BEICHUS TUaNora-0eceabl
o0m1ero u mpodecCHOHATBHOTO XapaKkTepa MPH COOIIOICHUH MPABUII PEYEBOT0 ITHKETA;

L4 q)OpMI/IpOBaHI/IC U Pa3BUTUC HABLIKOB HHaHOFquCKOﬁ 1 MOHOJIOTMYECKOM pceun C
HCIIOJIb3OBAHUEM  HU3YYCHHLBIX JICKCUKO-TPAMMATUYCCKHUX CPCACTB B KOMMYHUKATHBHBIX
CUTyalusax HCO(i)I/II_II/IaJ'IBHOl"O n O(i)HI_[I/IaJ'IBHOl"O 06H_[6HI/I$I, B TOM 4YHCJIC Ha HpO(I)eCCI/IOHaJIBHO
OpPUCHTHUPOBAHHBLIC TCMbI, HABBIKOB ACJIOBOTO IMUCbMa.

1.3 MecTo aucuuminHbl (MOyJs) B CTPYKTYpe 00pa3oBaTeIbHOI NPOrpaMMbl

Juctunmuaa OTJ.02 «MHOCTpaHHBIH SI3bIK B MPOGECCHOHATBHON cepe» OTHOCHTCS K
(akyJIbTaTUBHBIM IUCUUIUIMHAM Y4€OHOTO IJIaHa.

Jljis yCHenrHoro OCBOEHUSI JUCHUIUIMHBI JOJKHA ObITh c(hopMHpOBaHA WHOS3bIYHAS
KOMMYHMKaTHBHasi KOMIIETEHLIUA Ha ocHOBHOM (B1) ypoBHe, 4TO cOOTBETCTBYET TpeOOBaHUAM
0053aTeNIbHOTO yYPOBHS BJIAJICHUS MHOCTPAHHBIM SI3BIKOM. YCHEIIHOE OCBOCHHE JMCLUILIMHBI
MO3BOJIIET MEPEUTH K U3YYEHUIO AUCUMILIUNHBI «[IpakTuka MeXKylIbTYpHOH KOMMYHUKALUU B
npodeccuoHaIbHOM cepe» B MarucTparype.

1.4 IlepeyeHb NIIAHUPYEMBIX Pe3yJbTAaTOB O0Y4YeHHMs IO JMCHUILIMHE (MOIYJIO0),
COOTHECEHHBIX C IVIAHUPYEeMbIMH Pe3y/JIbTATAMH OCBOCHHS 00pa30BaTeJbHOMH NPOrpaMMbl

W3yuenne paHHOM y4yeOHOW AMCUMIUIMHBI HANpaBlIeHO Ha (OPMHUPOBAHUE Yy
00yJaroNUXCsl CICNYIOMNX KOMITETEHIIUN:

KOI[ W HAUMCHOBAHUC NHAUKATOpPA PCSYJ'ILTaTLI O6y‘leHI/I$I IO JUCHUIIIINHE
JOCTHIXCHHA KOMIICTCHIIMH

YK-4. Cnoco0OeH NpUMeHATh COBPEMEHHbIE KOMMYHHKATHBHbIE TEXHOJIOTUH, B TOM YHCJIE Ha
MHOCTpaHHOM(BIX) sI3bIKE(aX), JUIsl aKaJIEMUYECKOr0 U MPO(eCCHOHATILHOTO B3aUMOIEHCTBUSL.

NVYK-4.1. 3HaHue KOMMYHUKATHUBHBIX | 3Haem: COBPEMEHHBIE KOMMYHUKATUBHBIE
TEXHOJIOTUH. TEXHOJIOTUM, B TOM YHCJE Ha HWHOCTPAHHOM(BIX)
Aa3bIKe(ax).
Ymeem: JIEMOHCTPHUPOBATh MMOHUMaHHe

COBPEMEHHBIX KOMMYHHMKATHUBHBIX TEXHOJOTHUH,
NPUMEHATh  MX i1 aKaJeMHYECKOro |
npohecCHOHATEHOTO B3aUMO/ICHCTBUS.

Braoeem: MeTOMUKON MEXKINYHOCTHOI'O JIEJIOBOIO
oOImIeHnsT ¢ MpUMEHEHHEM TMPOodECCHOHATHHBIX
S3BIKOBBIX (POPM U CPEJICTB.

VYK-5. CnocobGeH aHamuM3WpoBaTh MW YYHUTHIBATH pa3HOOOpa3ue KyJbTyp B MpoIecce
MEKKYJIBTYPHOI'O B3aUMOJCHCTBUS.

NVYK-5.1.3nanne ocoOeHHOCTeH | 3Haem: OCHOBHBIE KOHIICTIIIUM, TPAKTOBKH U
HAIMOHAIBHBIX KYJIBTYP. KOMITOHEHTBI HOHATHI «KYTBTYpa» "
«MEXKYIbTYpPHbIE KOMMYHUKALIUN))




Ymeem: KOMMYHHUIIMPOBATH u CO03/1aBaTh

o HIHATEHO-ICTIOBEIE, Hay4YHBIC u
npodeccnoHaIbHbIC TEKCTHI, YUUTHIBAS
IMBUJIN3AIMOHHEIE, HallMOHAJIbHEIE,
ATHOKYJIbTYPHBIC i1 KOH(eCcCHOHAIIbHBIC
0COOEHHOCTH  ayauTopun / coOecenHuka /
OIIIIOHEHTA

Brnaoeem: wnaBbikamm u mpuemamu 3P GHEKTUBHOMN
MEKKYJIbTYPHOH KOMMYHHMKAllMM, OCHOBAHHOW Ha
3HAHWUU Pa3HOOOpa3usl.

Pe3ynbrarel 00ydeHHs MO NHUCUUIUIMHE JOCTHTAIOTCA B PaMKaxX OCYIIECTBICHHUS BCEX
BUJIOB KOHTaKTHOM M CAaMOCTOSITENILHOM pabOThl 00y4aroIUXCsl B COOTBETCTBUM C YTBEPKAECHHBIM
y4eOHBIM IJIAHOM.

NuaukaTtopsl  TOCTHOKEHUS  KOMIIETCHIIMA  CUMTAIOTCA  COPMHUPOBAHHBIMU  TIPH
JOCTHXKEHUHN COOTBETCTBYIOIINX UM PE3yIbTaTOB OOyUEHHUSI.

2. CTpyKTYypa M cojiep:KaHue JMCIHIIJIHHbI

2.1 PacnpeaesieHue TPYA0€MKOCTH JUCHUILJIMHBI 10 BUIaM padoT

OO6miast TpyHOEMKOCTh JUCUUILIMHBI COCTaBIsEeT 2 3a4eTHBIX enuHull (72 YacoB), UX
pacrnpeziesieHue Mo BujaM paboT NpeCTaBICHO B TAOIHIIE

Bunst padot Bcero Dopma 00yueHHs
4acoB OYHas
I I 11 v
ceMecTp ceMecTp ceMecTp ceMecTp
(gachl) (gacsl) (gacsl) (gacsl)
KonTakTHasi paGoTa, B TOM YHCJIE: 6,2 6,2 -
AyauTopHbIe 3aHATHS (BCEro): 6 6 -

3aHSATHS JICKIIMOHHOTO THIA
n1a00paTOpHbBIE 3aHATHUS
MPaKTHYECKUE 3aHATHS 6 6
CEeMHMHAPCKHE 3aHSATHS
HMHasi KOHTaKTHas padora: 0,2 0,2
KoHTpomis camocTosTenbHOM paboThI
(KCP)

ITpomexxyrounas arrecrarus (MKP) 0,2 0,2
CamocrosiTesibHasi padoTa, B TOM 62 62
qucie:

Camocmosmenvroe usyuenue pazoenos,
CamMono02omosKa (npopabomxka u
nogMopeHue NeKYUOHHO20 MAMepuana u
Mamepuana — y4eOHUKO8 U Y4eOHbIX 62 62
nocoobuil, n002oMosKa K 1a00pamopHvIM U
NPAKMUYECKUM 3AHAMUAM, KOJIOKGUYMAM

um.o.)
[ToaroTOBKa K TEKYIIEMY KOHTPOITO
KontpoJas: 3,8 3,8
[MonroToBKa K 9K3aMEHY
Oobmas gac. 72 72
TPYAOEMKOCTh B TOM YHCJIE
KOHTAKTHAS 6,2 6,2
padorta
3a4. ef 2 2

2.2 Conepxxanue QM CHUILTHHBI
Pacnpenenenre BuoB yd4eOHOU pabOTHI M KX TPYJOEMKOCTH TI0 pa3ieaM JAUCIUTLTHHBIL.
Pazpgenbl (Tembl) AucuuIuinHebl, n3ydaemeie Bo 1 cemectpe (1 kypc) 300



KonnuecTtBo yacos
No Hamverosane pasenos (re) Beera | ngain Doty open
J |13 | JIP CPC

1.  |[Networking 22 2 20
2. |Complaint and Criticism 22 2 20
3. |Business Environment 24 2 22

UTOI O no pazdenam oucyuniunvl 68 6 62

Kontposb camocrostensHoOM pabotsl (KCP)

ITpomexyrounas arrectauus (MKP) 0,2

[TonroToBKa K TEKynieMy KOHTPOJIFO

OO01mas TpyA0eMKOCTh MO JUCIUILTHHE 72

[Tpumeuanue: JI — nekmuwm, 113 — mpaktudeckue 3aHsatus / cemuHapsl, JIP — maGopaTopHbie
3anatus, CPC — camocrosiTenbHas paboTa cTyieHTa

2.3 Conep:xaHue pa3iesioB (TeM) TUCHUTLIHHBI
2.3.1 3aHATHSA JTeKINOHHOI0 THUIIA He NPeIyCMOTPEeHbI

2.3.2 3aHATHS CEMHHApPCKOro Tuna (NMpakTHYecKue / ceMHMHapCKue 3aHATHS/
JadopaTopHblie padoThl)

HaunmenoBanue . dopMa TeKyLIero
Ne HanMeHOBaHHE TPAaKTUYECKUX 3aHATUN
paszena KOHTPOJIA
1. Unit 1. | Vocabulary: work & job. Tecr.
Networking Reading: Starting a conversation. Talking | YctHsrit ompoc.
about jobs. Exchanging information. YcTHOE coodIIeHue.
Grammar: questions formation, gerund, | ITuceMeHHOE
infinitives. coO0O0IIIeHHE.
Speaking: identity card, job summary. Juckyccus.
Writing: essay, review, informal letter
2. Unit 2. | Vocabulary: telephone language. Tecr.
Complaint and | Reading: Making a complaint on the phone. | Ycrasiii onpoc.
Criticism Dealing with a complaint. Cold calling. YcTHOE coodIIeHue.
Grammar: sentence structure in English, past | ITuceMennOe
modals, passive voice. COOOIIIeHHE.
Speaking: making a complaint, workplace | {uckyccus.
description, business meeting.
Writing: formal letter, email, messages.
3. Unit 3. Business | Vocabulary: work environment. Tecr.
Environment Reading: Running a face-to-face meeting. | YcrHslit onpoc.
Running a teleconference. Performance review. | YcTtHoe coo0rieHue.
Grammar: adjectives as nouns, adverbs and | TTucemenHOE
adverbial phrases, clauses of contrast and | coobmuienwue.
purpose. Huckyccus.
Speaking: business meetings in Russia,
teleconference, employee performance.
Writing: agenda, report, article

[Tpu n3ydeHun TUCIUILIMHBI MOTYT IPUMEHSTHCS ANEKTPOHHOE 00yUeHHE, TUCTAaHIIHOHHBIE
oOpa3zoBarenbHbIe TeXHONIOTHH B cooTBeTcTBUM ¢ DT'OC BO.

2.3.3 IlpumepHasi TeMaTHKAa KYPCOBBIX Pa0doT (IIPOEKTOB)



[To naHHOM qUCUUIUIMHE KYPCOBBIE PA0OTHI HE NMPETYCMOTPEHBI.

2.4 TlepeyeHb Y4eOHO-METOIMYECKOr0 oOecreyeHHUsl I CAMOCTOSITeIbHOH padoThl
o0yvyauuxcs Mo JUCHUILIMHE (MOLYJII0)
Ne Buy CPC [Tepeuensb yueOHO-METOUIECKOTO 06ecnqu:HmI JUCHUIIIIMHEL 110

BBITIOJTHEHUIO CAMOCTOSITETIbHOM paboThl

1. Reading Meronuueckre ykazaHus 110 OpraHU3alul CaMOCTOSITEIbHOU
paboTsl 1o nucuuIuinHe «MHOCTpaHHBIH S3bIK B IPOGECCHOHATBHON
cdepe», yTBepKIeHHbIC Kadeapoil aHTTTUICKOTO SI3bIKa B
npodeccuonanbHOU chepe, mporokona Ne 9 ot 24.05.2023 1.
AHTIIMHACKHIN 3BIK TSI akaieMudeckux eneit. English for Academic
Purposes: yae6Hnoe nocobue aiis By3oB / T. A. bapanoBckas,
A. B. 3axaposa, T. b. Ilocnienosa, 0. A. CyBoposa ; o penakuuen
T. A. bapanoBckoii. — 2-e uz., nepepad. u jon. — MockBa .
WznarensctBo FOpaiit, 2023. — 220 ¢. — (Bricmiee
obpazoBanue). — ISBN 978-5-534-13839-9. — Tekcr :
aneKkTpoHHbIH // OOpa3zoBatenbHas miargopma FOpaiir [caiit]. —
URL.: https://urait.ru/bcode/511748 (nata ooparienus: 17.05.2023).
2. Grammar MeTtoaudeckue yka3aHusl 10 OPraHu3aluy CaMOCTOSITEIbHON
paboTsl 1o nucruIuinHe «MHOCTpaHHBIH S3bIK B PO ECCHOHATBHON
cdepe», yTBepKIeHHbIC KadeIpoi aHTITUIHCKOTO SI3bIKa B
npodeccuonanbHoOU chepe, mporokon Ne 9 ot 24.05.2023 r.
TuxoHoB, A. A. I'pamMmaTuka aHIVIMICKOIrO $3bIKa: NPOCTO H
JOCTYNHO : yuyeOHoe mocobue : [12+] / A. A. TuxonoB. — Mockaa:
OJIMHTA, 2019. — 240 c.: Tabn. — Pexxum goctymna: mo moArnuckKe. —
URL: https://biblioclub.ru/index.php?page=book&id=611203 (mara
obpamenus: 20.04.2023). — ISBN 978-5-9765-4144-3. — Tekcr:
JJIEKTPOHHBIN.
3. Vocabulary MeTtoanueckue ykazaHust [0 OPraHU3aIllii CaMOCTOSITEIbHON
paboTsl 1o nuciuIunHe «MHOCTpaHHBIH S3BIK B TPOGECCHOHATBHON
ctheper, yTBepKIeHHbIC KaQeApoi aHTJIUICKOTO SI3bIKA B
npodeccruonansHoit chepe, mporokon Ne 9 ot 24.05.2023 .
Redman S. English Vocabulary in Use. Pre-Intermediate and
Intermediate. Third Edition. Cambridge University Press, 2013.
4. Speaking MeToaudeckue yKa3aHusl 10 OPTaHU3aIHNA CaMOCTOSTSIIbHON
paboTsl 1o nuciuIunHe «MHOCTpaHHBIH S3BIK B TPOGECCHOHATBHON
chepe», yTBepKIeHHBIC KaQeapo aHTJINHCKOTO SI3bIKA B
npodeccuoHanbHoli cdepe, mpotokon Ne ot 24.05.2023 r.
AHTIMACKHN 361K 1)1 akagemudeckux meneid. English for Academic
Purposes : yue6Hoe nocobue ais By3oB / T. A. bapanosckas,
A. B. 3axaposa, T. b. I[Tocnenona, FO. A. CyBopoBa ; noa penaknuen
T. A. bapanoBckoii. — 2-¢ u3., mepepad. u gon. — Mocksa:
WznarensctBo FOpaiit, 2023. — 220 ¢. — (Bricmiee
obpazoBanue). — ISBN 978-5-534-13839-9. — Tekcr:
anexTpoHHsbid // OOpa3zoBarenbHas maatdopma FOpaitt [caift]. —
URL: https://urait.ru/bcode/511748 (nara obpamienus: 01.05.2023).

VY4eOHO-MeToIMYecKUe MaTepualibl Ui CaMOCTOSTEIbHONM pPabOThl OOydaIOIIMXCS M3
YHCITa MHBAJIHU/OB U JIMI C OTPAaHUYEHHBIMU BO3MOKHOCTSIMH 310poBbs (OB3) npemocraBmstoTcs
B (hopMax, aJanTUPOBAHHBIX K OTPAHUYCHUSM UX 37I0POBbS U BOCHPUATHS HH(DOPMAITIH:

JUst I ¢ HapyIIeHUSIMH 3PSHUS:

— B [1€4aTHON (hopMe YBEIUYECHHBIM HIPUPTOM,


https://urait.ru/bcode/511748
https://biblioclub.ru/index.php?page=book_red&id=611203
https://urait.ru/bcode/511748

— B (popMe 2NIEKTPOHHOT O TOKYMEHTA,

— B (hopme ayauodaiina.

JIyist naL ¢ HapyIIeHUsIMU CIIyXa:

— B IIeYaTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

J1J1s1 JI1I C HApYIIEHUSIMH OTIOPHO-JIBUTATEIBHOTO arapara:

— B mieyaTHoi opme,

— B (hpopMe 3IIEKTPOHHOTO TIOKYMEHTA,

— B (popme ayamnodaiina.

JlaHHBII TepeYeHb MOXET OBbITh KOHKPETH3MPOBAH B 3aBUCHMOCTH OT KOHTHHICHTA
oOyyJarouuxcs.

3. OOpa3oBaTesbHbIEe TEXHOJIOTMH, NPHMeEHsieMble NPH OCBOCHMH JIUCHHUILINHBI
(MmonxyJis)

Beibop 00pa3oBaTeNbHBIX TEXHOJOTHHA JUISL JTOCTHMIKGHHUS IEeNel W pelIeHus 3ajad,
MOCTABJICHHBIX B paMKax y4yeOHOW MucHUIUIMHBI «VHOCTpaHHBINA SI3BIK B MpO¢eCcCHOHaIBHON
chepe» 00ycnoBiIeH MOTPEOHOCTHIO CHOPMUPOBATH y CTYACHTOB KOMIUIEKC OOIICKYJIbTYPHBIX
KOMIIETCHIINH, HEOOXOMUMBIX MJI OCYIIECTBICHUS MEXKINYHOCTHOTO B3aWMOJACWUCTBUA U
COTPYIHUYECTBA B YCIOBUAX MEXKYJIbTYPHOH KOMMYHMKAIMM, a Takxke o00OecreunBaTh
TpeOyemoe KauecTBO 00y4YeHHs Ha BCEX €ro dTarax.

[Ipu oOyyeHMHM WHOCTPAHHOMY S3bIKY HCIIOJIB3YIOTCS CJEIyIOIue 00pa3oBaTeIbHbIC
TEXHOJIOTHH:

1. TexHONOTHSI KOMMYHHKATHBHOTO OOYYEHHS — HampaBieHa Ha (OpPMHpPOBAaHUE
KOMMYHHUKATHBHOM KOMIIETEHTHOCTHU CTY/IEHTOB, KOTOpas sBIsieTCs 6a30BO, HEOOXOIMMOM st
aJlanTalyy K COBPEMEHHBIM YCIIOBUSAM MEXKYJIbTYPHOU KOMMYHHUKAIUH.

2. ITpoexkTHass TeXHOJIOTHMS — OPHEHTHPOBaHA Ha MOJEIMPOBAHUE COLMAIBLHOTO
B3aMMOJICHCTBUS yYalllUXCsl C IEJbI0 pElIeHUs 3a/ladd, KOTopas ONpEeNessercs B paMKax
npodeCCHOHATBHON MOATOTOBKU CTYAEHTOB, BBIIENSAS Ty WM HMHYIO NPEAMETHYIO 001acTh.
Hcnonp30BaHne MPOEKTHOM TEXHOJOTHMHM CHOCOOCTBYET peaTu3alii MEXAUCHUIIIMHAPHOTO
XapakTepa KOMIETeHIIUN, (OPMUPYIOIIMXCS B MpoLecce 00yueHHs aHTTTUICKOMY SI3bIKY.

3. TexHonorust oOyuyeHHs B COTPYAHHYECTBE — pEATM3yeT MJICI0 B3aUMHOIO
0o0y4deHHUsl, OCYHIECTBIIAS KaK HWHIWBUIYaJbHYIO, TaK W KOJUIEKTUBHYIO OTBETCTBEHHOCTH 3a
pelieHre y4yeOHbIX 3a/1a4.

4. UrpoBasi TexXHOJIOTHS — TIO3BOJSET pa3BUBaThb HABBIKM PACCMOTPEHHUs psiaa
BO3MOXHBIX CIIOCOOOB pelIeHus] MpoOieM, aKTUBU3UPYs MBIIUIEHHE CTYAEHTOB U PacKpbIBas
JMYHOCTHBIN MOTEHIMAN Ka)KJOT0 y4allerocs.

Peanuzanuss ~ KOMIETEHTHOCTHOIO M JIMYHOCTHO-AEATEIBHOCTHOIO  MOAXOAA €
UCIIOJIb30BAaHUEM TIEPEUYMCICHHBIX TEXHOJOTUN TMpeaycMaTpUBaeT HHTEPAKTUBHBIE (DOPMBI
o0yueHusl.

OcHOBHbIE BH/Ibl THTEPAKTHBHBIX 00pa30BaTEIbHBIX TEXHOJIOTHH BKIIIOYAIOT B Ce0S:

e paboTa B MaJIbIX Tpymnmax (KOMaHJIe) — COBMECTHAs JAEATEIHLHOCTh CTYJCHTOB B TPYIIIIE
M0/l PYKOBOJICTBOM JIMJI€pa, HalpaBlieHHAash Ha pelleHue oO0mel 3agaud MyTEM TBOPUYECKOIO
CJIO’KEHUS Pe3yJIbTaTOB MHIMBHIyaIbHON PabOTHI YIEHOB KOMAH/IbI C JIeIEHHEM ITOJIHOMOYUHN U
OTBETCTBEHHOCTH;

® [IPOEKTHAs TEXHOJIOTHsS — MHJIMBUyaJbHas UM KOJIJIEKTUBHAS JI€ATEIbHOCTh 10 0TOO0pY,
pacnpeesIeHUI0 U CUCTEMAaTU3allii MaTepuasa 1o ONpPEEICHHON TeMe, B pe3ysIbTaTe KOTOPO
COCTaBJISIETCSI IPOEKT;

® aHaIM3 KOHKPETHBIX cUTyauui (case study) — aHaiIu3 peaabHbIX IPOOJIEMHBIX CUTYalUH,
UMEBILIUX MECTO B COOTBETCTBYIOIIEH 00JACTH MpO(ECCHOHATBHON AEATENILHOCTH, U TIOMCK
BapHAHTOB JIYUILIUX PEIICHHUI;



® pOJICBBIE W  JICNIOBBIE WIPHl — pOJIeBass HMMHTAIMS CTYICHTAaMH  pealbHOU
po(heCcCHOHANLHOM NIEATETHPHOCTH C BBIMOJTHCHUEM (DYHKIMN CHEIUANINCTOB HAa PAa3IAYHBIX
pabouux MecTax;

® Pa3BUTHE KPUTHUYECKOTO MBIIUICHUS — 00pa30BaTeNIbHAS NeSITeIbHOCTD, HAIIPABIICHHAS HA
pa3BUTHE Y CTYICHTOB Pa3yMHOr0, pe(hIeKCHBHOTO MBIIICHUS, CIIOCOOHOTO BBIIBUHYTH HOBBIC
UJIeU ¥ YBUJICTh HOBBIC BO3MOXHOCTH.

KoMIiekcHoe MCnoiib30BaHHME B yYEHOM IPOIIECCE BCEX BBINICHA3BAHHBIX TEXHOJIOTHI
CTHUMYJIUPYIOT JMYHOCTHYIO, HHTEUICKTYalbHYI) AaKTHBHOCTb, pPa3BHBAIOT IT03HABATEIbHBIC
MPOLIECCHI, CIIOCOOCTBYIOT (HOPMHPOBAHHMIO KOMIIETEHIMH, KOTOPBIMH JIOJDKEH 00Ja1aTh
OyAylIni CTICIUAINCT.

JUis M1l ¢ OTpaHUYCHHBIMU BO3MOXHOCTSIMHU 3J0POBbSI TIPEIyCMOTPEHA OpTraHU3aIHs
KOHCYJIbTAIIMiA C HCIIOJIb30BAaHHEM DJICKTPOHHOH ITOYTHI.

4. OuneHo4yHble cpeacTBa ISl  TEKYILIEro KOHTPOJISI  YCIIEBA€MOCTH H
NPOMEKYTOYHOM aTTeCTallul

OrneHouHble cpelCcTBa MNpEJHAa3HAYeHbl U KOHTPOJIE M OLEHKH 0O0pa30BaTeNbHBIX
JOCTHXKEHUN O00y4aromuxcs, OCBOMBIIMX MporpaMMmy yudeOHoM nucuuruivsbl «llpakTuka
MEXKYJIbTYPHOW KOMMYHHUKAIMH B IPOpECCUOHATIBHOM chepey.

CTpyKTypa OLEHOYHBIX CPEICTB A/l TeKylIeil U NPOMEeKYTOYHOH aTTecTalun

HanmMeHoBaHHe OLIGHOYHOTO CpPeCTBa

Ne | Kon m HanMeHOBaHME N

i T — Pesynbrarel 00yueHus Texymuit IIpomesxyTounas

KOHTPOJIb aTTecTalus

1 | UYK-4.1. 3HaHue | 3HaeT coBpeMeHHble | Tecr. Bonpoc na saueme
KOMMYHHMKAaTHBHBIX KOMMYHHKaTHBHBIE Nel.

TEXHOJIOTHIA. TEXHOJIOTHH, B TOM YHCIE Ha
WHOCTPaHHOM(BIX) SI3bIKE(ax).

2 | UYK-4.1. 3HaHue | YMmeer JIEMOHCTPHPOBATh | YCTHBIN onpoc | Bonpoc na 3aueme
KOMMYHHMKAaTHBHBIX MMOHUMAaHNe COBpPEMEHHBIX | YCTHOE No2.

TEXHOJIOTHIA. KOMMYHHKaTHBHBIX cooOuieHue.

TEXHOJIOTHH, NpuMeHsTh ux | [lucemennoe
Ul aKaJIEMHYECKOro M | COOOILICHHME.
npodecCHOHANTBEHOTO

B3aUMOJICHCTBUS.

3 | UYK-4.1. 3uanue | Bnaneer COBpEMEHHBIMH | YCTHBIN ompoc. | Bonpoc ma saueme
KOMMYHHKAaTHBHBIX KOMMYHHKaTHBHBIMU YcrHoe No2.

TEXHOJIOTHIA. TEXHOJIOTHSAMH, B TOM YHCIE | COOOIEHHE.

Ha nHocTpaHHOM(bIX) | [IucemenHoe
sI3bIKE(aX), JUTSL | coOoOIIeHne
aKaJeMHYECKOTO u
podeCcCHOHANTBLHOTO

B3aMMOJICHCTBHUS, OCHOBHBIMHU

HaBBIKAMH JIEJIOBOTO ITUCHMA,
HE00XO0IMMBIMHU TS

coOOIIeHUs] WM JOKJaza C
MpeaBapUTEIbHOM

MOITOTOBKOM.

4. | UYK-5.1. 3nanue | 3HaeT CYIIHOCTB, | TecT. Bonpoc na 3aueme
0COOCHHOCTEH pa3zHoOOpa3ne U 0COOCHHOCTH Nel.
HaIMOHAJIbHBIX pa3NIUYHBIX  KYJIBTYp, HX
KYJIBTYD. COOTHOILICHHUE U B3aUMOCBS3b.




5. | ©UYK-5.1. 3nanue | YMeer — oOecmeuuBaTh W | YCTHBIU onpoc. | Bonpoc na 3aueme

0COOEHHOCTEH MTOAIePKUBATH HaBBIKH | YCTHOE Ne2.
HaI[MOHAJBHBIX OOIIEHUS B MUPE KYJILTYPHOTO | COOOIICHHE.
KYJBTYP. MHOrooOpasusi;  cobmoaath | Juckyccusi.

THYECKHE HOPMBI U TIpaBa;
aHAIM3UPOBATh OCOOCHHOCTH
MEKKYJIBTYPHOTO
B3aUMOJICHCTBUSI C  y4ETOM
HAI[MOHAJHHBIX u
STHOKYJBTYPHBIX PA3IUIUI

6. | UYK-5.1. 3unanue | Bnageer BepOanbHbIMH  ® | YCTHOE Bonpoc na saueme
0COOCHHOCTEH HeBepOaJbHBIMU  HABBIKAMH | COOOINCHUE. No2,
HaI[MOHAJBHBIX MEXKYJIBTYPHOTO OOIICHHUS Huckyceusl.

KYJIBTYP.

TunoBble KOHTPOJIbHBIE 32/IaHUS WM UHbIEe MaTepUaJbl, He00X0AMMBbIe /IS OLleHKH
3HAHWH, YMEHUIl, HABBIKOB U (WJIN) ONBITA JeSITeJIbHOCTH, XapPAKTePU3YIOIIMX 3TANbI
(opMupoBaHus KOMIETEHIIHI B IIpoIecce 0CBOCHUS 00pa30BaTeIbHOI MPOrpaMMbl

[Iponienypsl OlLEHMBaHMSA 3HAHWM, YMEHMH, HABBIKOB U OIBITA JIEATEIBHOCTH,
XapakTepu3yroumx stansl popmupoBanus komrerenunn Y K-4, YK-5 pxitouaror B ce0st TeKyIuia
KOHTPOJIb U IPOMEKYTOUHYIO aTTECTALMIO (IPOMEKYTOUHBIN KOHTPOJIb).

Tekymuii KOHTPOJIb — OCHOBHOM BHJ CUCTEMAaTUYECKON IPOBEPKU 3HAHWM, YMEHH,
HaBBIKOB CTYJCHTOB, MO3BOJISIOIIMI M0JIy4yaTh NEPBUYHYIO MH(GOPMALMIO O XOJle U KauyecTBe
YCBOEHHUS yuyeOHOro MaTrepuaa, a TakkKe CTUMYJIUPOBATH PETYJSPHYIO LEJICHANPABICHHYIO
paboty cTyneHToB. TeKymuil KOHTPOJIb OCYLIECTBISETCS B Te€UEHUE ceMecTpa B (opme Tecra,
YCTHOT'O OIIPOCa, YCTHOTO COOOIIEHUS], MUCbMEHHOTO COOOIIEHHS / 3¢cce U IUCKYCCHH.

Oo0pa3sen Tecra
1. He’s older than he looks.

A) much B) more C) * D) the

2.Jessica’sastall  her mother.

A) than B) like C) more D) as

3.“What _ New York like?”

“It’s really exciting!”

A) does B) is C) was D) did

4. Trains in London are more crowded ___in Paris.
A) that B) as C) than D) like

5. Oxford is one of ___ oldest universities in Europe.
A) the B) * C) much D) more

6. He isn’t as intelligent  his sister.

A) like B) as C) than D) nothing

7.Thisis __ than | expected.

A) more hard B) hard C) the hardest D) harder

8. Whoisthe _ man in the world?

A) rich B) most richest

C) richest D) most rich

9. Everythingis ___in my country.

A) more cheaper B) cheaper



C) cheap D) cheapest

10. Rome was hotter | expected.

A) than B) that C) nothing D) as

11. My dad’sreally . He always buys presents for everyone.

A) romantic B) fortunate C) generous D) depressed

12. Before you can get a credit card, you have to provide a lotof __ details.
A) wealth B) person C) happiness D) personal

13. Itrytoleada ___ lifestyle - lots of exercises, fruit, and no junk

food.

A) depressed B) dirty C) healthy D) mess

14. The disco was so __ that you couldn’t hear yourself speak.

A) noisy B) finance C) windy D) difference

15. After the earthquake, the country needed a lot of _ equipment to look after the sick
and wounded.

A) depressed B) medical C) personal D) financial

16. She had a car crash, but she was __ to escape with no injuries at all.

A) depressed B) romantic C) lucky D) healthy

17. Veniceisavery ___ city. A lot of people go there on honeymoon.

A) dirty B) polluted C) wealthy D) romantic

18. Here isthe __ news. Share prices on the Dow Jones Index have fallen dramatically.
A) cheap B) financial C) depressed D) wealthy

19. After a heart attack, he needed a major surgery, but fortunately the operation was .
A) happy B) different C) successful D) personal

20. I didn’t like that city at all. The streets wereso ___ and theairwasso

A) dirty / messy B) dirty / polluted C) personal / noisy D) messy / polluting

Kpurepun oueHKH TeCTOBBIX 32/IaHUI

Onenka Kpurepun onenku

Beicokuii ypoBeHb «5»
90-100% mpaBUIBHBIX OTBETOB
(oTM4HO)

Cpennuii ypoBeHb «4»
75-89% mpaBUIIBLHBIX OTBETOB

(xoporo)

[Toporossrii YPOBEHb

«3» 60-74% mpaBUIBHBIX OTBETOB
(YZIOBIETBOPUTEIHHO)

MuHUMaNBHBIA YPOBEHb
W2» MeHee 60% npaBUIIBHBIX OTBETOB
(HEY1OBIIETBOPUTENHHO)

IIpumepHbIe TeMBbI ISl IPOBEACHUA TUCKYCCUH
1. Engagement and Motivation.

2. Team Building.



3. Training Matters
4. Creativity and Innovation.
5. Leadership.

Kpurepun oneHuBaHus y4acTHs B JUCKYCCHH

Cooeporcanue

. TemaTHKa NOJIHOCTBIO COOTBETCTBYET 33 JaHHOM CUTYALIUH.

. KommyHMKaTHBHOE HaMepeHUe Peaan30BaHo, LeJlb JOCTUTHYTA.

. YYacTHHK BBICKA3bIBAET (HE MEHEE 2) OPUTHHAIBHBIX apI'YMEHTOB MJIM KOHTPApPTyMEHTOB.
. IlpuBeieHbI KOHKpETHBIE (DAKThI U COOBITHSI B Ka4eCTBE IpUMeEpa.

. [lpuBesneH nmpumep U3 JIMYHOTO OIBITA.

. YUaCTHHMK YYUTBIBAET CUJIbHBIE U CJIA0bIE CTOPOHBI TPOTHUBOIIOIOKHON TOUKH 3PEHHSL.
. IIposiBIeHO yBaXk€HHME K MHEHUIO IPYTUX YYACTHUKOB, 100pPOKENATEIBbHOCTD.

. O6beM BbICKa3bIBaHUS MTO3BOJISIET PELLUTh [TOCTABICHHYIO 3a/1a4y.

Kommynuxamusnas nanpaenennocmso

1. Mcniosib30BaHHBIE KOMMYHUKATUBHBIE CTPYKTYPBI ITO3BOJISIOT 10CTUYb [TOCTABICHHOM LEJIH.
2. AjanTupyer HoIy4eHHYI0 HH(OPMAIHIO C YI4ETOM OCOOCHHOCTEH TOTyqaTels.

3. Mcnonb3yeTr CTPYKTYphl, peau3yromue GyHKIUI0 BO3ACHCTBHS HA ayAUTOPHIO.

4. Vicnonp3yeT KOHCTPYKIIUH, CIOCOOCTBYIOIINE YCTAHOBICHHUIO U TIOICP)KAaHUIO KOHTAKTa C
ayIUTOpHEN.

Opzanuzayus 6vb1CKa3bl6aAHUSA

1. Beicka3blBaHUE JJOTMYHO [TOCTPOEHO.

2. BrbIcka3blBaHUE YETKO CTPYKTYPHUPOBAHO.

3. meeT 3aBeplICHHBINA XapakTep.

4. Umerotces (pas3pl, CHTHATU3UPYIOIIKE O Hadale 1 OKOHYAHUH BBICKa3bIBaHUSI.
5.CpencrBa TOTMYECKON CBSA3M UCIIONIB3YIOTCS BEPHO.

Jlexcuueckoe oghopmnenue peuu

1. B peun yuyaCcTHHKA HET JIEKCUUECKUX OIIUOOK.

2. CnoBapHbIil 3an1ac y4acTHUKa OoraT, pa3HOOOpa3eH U aJeKBaTEH MOCTaBICHHOM 3aaue.
3. Bnageer npogeccnoHaabHON TEPMUHOIOTHEH.

4. Bnageet o0IIeHaAyYHOM JIGKCUKOM.

5. Biageer ekcH4YeCKON COYE€TaeMOCTBIO.

6. Bnazneer skcripecCHBHBIMU CPEACTBAMU JIEKCUUYECKOTO YPOBHSL.

I pammamuueckoe ogpopmnenue peuu

1. I[TpaBHJIBHO UCTIOIB3YET MPOCTHIE TPAMMATHUYECKUE CTPYKTYPBI U (POPMBI.

2. Peup 6orara pazHoOOpa3HbIMU IT'PAMMAaTHYECKUMHU KOHCTPYKIHSIMH.

3. IIpaBUJIbHO MCTIONB3YET CI0KHBIE TPAMMAaTHYECKUE CTPYKTYPBI U (DOPMBI.

4. ITpaBUIBHO UCTIONB3YET CTPYKTYPHI, COCTABIISIONINE CTIeHU(UKY HHOCTPAHHOTO SI3bIKA.
5. Ucnonb3yeT sMpaTtnyeckue rpaMmMaTiuecKue KOHCTPYKIUH.

donemuueckoe opopmaeHue peyu

1. Beicokasi CKOpOCTh peyH.

2. IIpaBriIbHOE IPOU3HOLIEHUE CJIOB M BCEX TUIOB aCCUMIIALIMU B IIOTOKE PEUU.

3. OtcyTcTBHE HEOOOCHOBAHHBIX MMAY3.

4. ®pazoBoe yaapeHne 1 HHTOHAIIMOHHbIE KOHTYPbI 0€3 HapyIIeHU HOPMBI.

5. Peanuzanus GpyHKIMH BO3ACHCTBUS C TOMOIIBIO SM(paTHISCKON HHTOHAIINH.

0N DNk W~

OrneHka «0TJIMYHOY CTaBUTCS B TOM Clly4yae, Korja U3 Kax/10i KaTeropuu BhIMOJIHEHbI HE MEHEe
90 % COOTBETCTBYIOLIUX KPUTEPHEB.

OrneHka «X0poIo» CTaBUTCS B TOM CIy4yae, KOria U3 KaXk/10il KaTeropuu BBIMOJIHEHO HE MEHEee
75% COOTBETCTBYIOIIUX KPUTEPHUEB.

OrneHka «yA0BJIETBOPUTEIbHO» CTABUTCS B TOM Clly4yae, KOTrJa U3 KaKaA0H KaTeropuu
BBINOJIHEHO HE MeHee 60 % COOTBETCTBYIOIINUX KPUTEPUEB.



OL[GHKa CKHEYAOBJICTBOPUTEJIBbHO» CTABUTCA B TOM ClIydac, Korja mus KaX(I[Oﬁ KaTeropuu
BBINIOJIHEHO MeHee 60 % COOTBETCTBYIOLINX KPUTEPHUEB.
IIpumepHBbIe TeMBbI AJ151 MHCBMEHHOT0 CO00IIeHus1 / Icce
1.Write a short essay about yourself.
2. You have started working for a new company recently and you have an opportunity to share
your joy with someone. Write a letter to an English-speaking friend who you haven’t kept in
touch for a while.
3. Write an agenda for a meeting at your workplace.

Kpurepun oneHuBaHus NHCbLMEHHOI0 cOO0LIeHNs / 3cce

OHeHKa COTJIHYHO»: CTYACHT BBIIIOJTHHII BCC Tpe60BaHI/I}I K HAIIMCAaHUIO dcce: 0003HaueHa
npobsieMa 1 000CHOBaHa €€ aKTyallbHOCTbh, CJIEIaH KPaTKUH aHAJIN3 Pa3JIMYHbIX TOUEK 3pEHUS Ha
paccMaTpuBaeMyIo IPOOJIEMYy W JIOTUYHO H3JIOKEHa COOCTBEHHAs TMO3UIHS, CHOPMYIUPOBAHBI
BBIBOJIbI, TCMaA PACKpPhITA ITOJHOCTBIO, ITPAMMATHUYCCKUC U JICKCHYCCKUC OIJ_II/I6KI/I OTCYTCTBYIOT.
OI_[eHKa «X0poI1I0»: OCHOBHBIC Tpe6OBaHI/I$I K 3CCC BBIIIOJIHCHBI, HO IIPHU 3TOM JOIIYHICHLI

HeIlO‘-IéTI)I — MHMCIOTCA HCTOYHOCTH B H3JIOKCHHU MaTCpuaia; OTCYTCTBYCT JIOrHMYCCKad
MOCJICAOBATCIIBHOCTE B CYXKACHUAX; HC BBIACPIKAH 00BEM 9CCE; NOMYHICHO HCE3HAYUTCIIBHOC
KOJMYCCTBO I'PaMMATUYCCKUX U JICKCUYCCKUX OIINOOK.

OI_IGHKa «YAOBJETBOPUTECJIBHO». UMCIOTCA CYIIECTBECHHBLIC OTCTYIIJICHHUA OT Tpe60BaHPII>i
M0 HAMMCAHWIO 3CCE — TEeMa OCBEIIeHA JIMIIb YaCTUYHO, UMEIOTCS (PaKTHUECKHE OIIUOKU;
AOMMYIICHO AOCTATOYHOC KOJIMYCECTBO JICKCUKO-I'PAMMATUYCCKUX U Q)OHGTHIIGCKI/IX OIIHNOOK.

OHGHKa CHEYAOBJIETBOPUTEJIBbHO)»: TEMa JCCC HC PpacCKphbITa, 06H3.py>KI/IBaeTC$I
CYIICCTBCHHOC HCIIOHNUMAHHNEC 0003HaYEeHHOH HpO6J’IeMLI; AOIYIICHBI pr6LIe I'paMMaTHUYCCKUC U
JIEKCUYECKHUE OIITHOKH.

IIpumepHBbIe TEMBI AJ151 YCTHOTO COOOIIEHHSA

1. Prepare a short talk about business meetings in Russia. What is etiquette for meetings
in your country? How are they typically organized?

2. Has your work ever been criticized? If so, describe how you handled it.

3. Imagine that a work experience person is visiting your office and is asking each
employee “What are you in charge of?” or “What are your responsibilities?”” How
would you answer? Prepare a brief summary of the job you do.

Kpurepun oueHnBaHMs YCTHOIO COOOIIEHUSA

OneHKa «OTJIHYHO». CTYJIEHT CIOCOOCH TMOPOXIaTh C ONPENEICHHON CTENEeHBIO
YBEPEHHOCTH CBSA3HBII HWHOS3BIYHBIA MOHOJIOTMYECKMH TEKCT C OpUEHTallMed Ha CBOIO
HpO(bGCCI/IOHaJ'H)HYIO NCATCIIBHOCTb U I/IHTepeCI)I, 3aaBaTb U OTBCYATH HaA BOHpOCBI, nonz[epman,
Oeceny B paMKax M3y4e€HHBIX TeM, HE JIOMyCKasi TPaMMATHUECKUX U IEKCUYECKUX OIIHOOK.

OneHKa «XOpoMIIO». CTYIEHT CHOCOOEH TMOPOXKIaTh C OMNPEACIEHHONW CTEMeHBIO
YBEPEHHOCTH CBSA3HBI HWHOS3bIYHBIA MOHOJIOTMYECKMH TEKCT C OpUEHTallMe Ha CBOIO
HpO(beCCI/IOHaJ'II)HYIO NCATCIIBHOCTE N I/IHTepeCBI, 3a1aBaTh U OTB€YATH HA BOHpOCI)I, no;mepman)
Oeceny B paMKax M3YYEHHBIX TEM, JOMYCKas HE3HAYUTEIbHOE KOJMYECTBO IPAMMATUYECKUX U
JIEKCUYECKUX OIIMOOK.

OLieHKa «yI0BJIETBOPUTEJIBHO»: CTYICHT MPaBUJIBLHO U3JIaraeT TOJbKO YacTh MaTepHuaa,
Sany,ZIHfleTCSI HpI/IBeCTI/I HpI/IMepLI; HEIOOCTATOYHO YCTKO U ITOJIHO OTBECYACT HA JOIIOJHUTCIIBHBIC
BOMPOCHI; IEMOHCTPUPYET MPOOEIbl B 3HAHUU OCHOBHBIX HOPM MHOCTPAHHOTO SI3bIKA U KYJIBTYPhI
peanu3alui KOMMYHHKATHUBHOTO B3aUMOJIEUCTBHS; JIOMYCKAeT JOCTAaTOYHOE KOJIMYECTBO
JIEKCUKO-TPAMMATHUYECKUX B (DOHETHUECKHUX OLITHOOK.

OlleHKa «HeyI0BJIETBOPUTEJIbHO»: CTYICHT JIEMOHCTPUPYET HEIOCTAaTOYHBIN ypOBEHBb
MOHMMAaHUS YCTHOW peuu, BKIIOYAIOIIEH 0a30BYIO JIEKCUKY U HarboJiee 4acTO BCTPEUAIOITYIOCS
TEPMHUHOJIOTHIO, HE CITOCOOCH MOPOKIaTh HHOS3BIYHBIM MOHOJIOTHYECKHI TEKCT ¢ OpUEHTaInen
Ha CBOIO y4eOHYIO JIeATeNIbHOCTh, BHEYUYEOHbIE U NMPO(ECCHOHAIbHBIE HHTEPECH], HE TOHUMAET



3a/laHHbIC BOMPOCH U HE MOXKET MPABWJIBHO OTBETUTH HA HUX HE CIIOCOOCH MOJAJEpKaTh Oeceny
(Imanor) B paMKax U3y4eHHBIX TEM, I0IyCKaeT rpyOble rpaMMaTUYECKUE U JICKCUYECKHE OLITUOKH.

IIpumepHBbIe BONPOCHI IJIsl YCTHOTO ONPOCa

YerHblii onpoc no Teme «Business Environmenty

What kinds of complaints do you deal with on a regular basis?

How would you respond to them, using at least one phrase from the unit?
What kind of working environment do democratic leaders create?

2. How do managers treat employees?

3. How do managers stimulate people to work hard?

4. What factors must a manager take into consideration when he/she builds relations with
employees?

5. What personal characteristics are important at work?

6. What professional characteristics matter?

7. What types of employees are valuable for a company?
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Kpurepun oneHuBaHus yCTHOrO onpoca

OneHka «OTJIMYHO» BBICTABISETCA CTYACHTY, KOTOPBIH: OOHapyXHBaeT HMOHHMAaHHE
Marepuaia, MOXeT 000CHOBBIBATh CBOM CYX/IEHUS, TPUBECTH HEOOXOAUMBIE IIPUMEPHI HE TOIBKO
1o malJoHy, HO U CaMOCTOSTENIbHO COCTaBJIEHHBIE; M3JlaraeT Marepuai MpaBUWIBHO C TOYKU
3peHHsI HOPM $I3bIKa, HE JIOMYCKAET CEPbE3HBIX IPAMMATHYECKUX, JEKCHYECKUX, (DOHETHIECKUX
OLIMOOK; UCTOJIb3yEMbIH S3bIKOBON MaTepHall COOTBETCTBYET IOCTaBIEHHOW KOMMYHUKATUBHON
3ajaue.

OreHKa «X0POLIO» BBICTABIISIETCS CTYACHTY, KOTOPBINA: 1a€T OTBET, YAOBIETBOPSIOMUI TEM
e TpeOOBaHMSAM, YTO W JJIs OLIEHKH «OTIMYHO», HO JIOMyCKaeT 2-3 rpaMMaTH4ecKHe,
Jekcuuyeckue, (oHeTHdeckue omuOku, 1-2 HemoueTa MO TAaKUM KPUTEPUSM Kak IOJHOTa,
JIOTUYHOCTh, IOCIEA0BATEIbHOCTh, O0ObEM OTBETA, YCHEIIHOCTh PEIICHHS KOMMYHHUKaTHUBHOW
3a1auu.

OneHka «yJ10BJeTBOPHUTEIbHO» BbICTABIISIETCS CTYACHTY, KOTOPBINA: HM3JIaraeT Marepual
HE BCerja MOJHO M TOCIE0BaTeNIbHO; JOMyCKAeT HETOYHOCTH B ONPEENCHUM MOHATHH WU
(bopMynMpOBKe MpPaBUJ, HE YMEET JIOCTaTOYHO TIIyOOKO M JO0Ka3aTelbHO OOOCHOBBIBATH CBOU
CYXKICHHSI U MPHUBECTH CBOM NPUMEpPHI; JONYyCKaeT Oosee 3-X Cepbe3HBbIX IPaMMaTHYECKUX,
JEKCUYECKUX, (POHETHYECKUX M MPOYMX OUIMOOK; JoIycKaeT Oojee 3-X HEJOYETOB MO TAKUM
KpUTEpUAM KaK IIOJIHOTA, JIOTHYHOCTb, IOCIEA0BAaTEIbHOCTh, OOBEM OTBETA, YCHEIIHOCTh
peleHnss KOMMYHUKAaTUBHOH 3a/1a4H.

OneHka «HeyI10BJeTBOPHUTEJIbHO» BBICTABISAETCS CTYAEHTY, KOTOPBIA: OOHapyKHUBAeT
HE3HaHME MaTepHuaja COOTBETCTBYIOILETO TeMe, JIONyCKaeT OWMOKH B (HOPMYIHPOBKE
onpeeNieHu U TPaBUJI, UCKAXKAIOIIME UX CMBICH, OECIOpSIOUHO U HEYBEPEHHO H3JaraeT
MaTepHal; J0MycKaeT 0osee 5-X Cepbe3HbIX I'PaMMAaTHYECKUX, JIEKCHYECKUX, (POHETHUYECKUX U
IpOYMX OHIMOOK; JOMyckaeT Oojee 5-X HEJOYeTOB IO TaKUM KPHUTEpPUSM Kak IOJHOTa,
JIOTUYHOCTh, MOCJIEI0BATEIbHOCTh, O0OBEM OTBETA, YCIEHIHOCTh PEIICHHUsS KOMMYHHUKATUBHOU
3aJ1auH.

3a4eTHO-3K3aMeHAIlMOHHbIC MATePHAJbI AJIs1 IPOMEKYTOYHOM ATTeCTANMH (324eT)

IIpomexyTounblii KOHTpOJb uMeeT (opmy 3adera (1 cemectp), Ha KOTOPOM
OLIGHUBAETCS YpPOBEHb OBJIAJICHUS CTYJEHTAMHU OCHOBHBIMH BHJIAMH PEUEBOM JESTEIbHOCTH,
HEOOXOIUMBIMU JIJISl JI€JI0BOM KOMMYHHKAIlMM Ha MHOCTPAHHOM SI3bIKE. 3a4eT Ipe/ICTaBiseT
coboit (popMbl MEPHUOJMUECKOW OTYETHOCTH CTYAEHTa, OMNpeieNsieMble YUeOHBIM IUIaHOM
MOJITOTOBKH IO HAIIPaBJICHHUIO.

3auer ciIy>XuUT GOPMOI IPOBEPKH YCBOSHHS yUeOHOTr0 MaTepuaa JlabopaToOpHbIX 3aHATHUH,
Ka4yeCcTBa BBIIIOJIHEHUS CTYIEHTAMHU BCEX BHJIOB CAMOCTOSATENIBHBIX paboT, pa3BUTHUS TBOPUECKOTO
MBILIUICHHUS, YMEHHUS CHUHTE3MPOBATH IOJYYECHHBIE 3HAHUS M TNPUMEHATh UX B pPEIICHHH
IPaKTUYECKHX 3a/1a4.



Conep:xanue 3a4era.

3aueT BKIIIOYAET BHIMOJIHEHUE CIEAYIOIUX 3a/1aHUH:

1. Jlekcuko-rpaMMaTHUYECKUH TECT MO MPOUICHHOMY B TEUEHHE CEMECTpa MaTepUay.

2. TlucbMeHHBIN MepeBo] ¢ aHIVIMICKOrO SI3bIKa Ha PYCCKHUI S3bIK MpodeccuoHanbHO-
opueHtupoBanHoro Ttekcra 1200-1500 mevaTHbIX 3HAKOB (CO  CJIOBapem).
PedepupoBanue Tekcra Ha aHrIMiickoM si3bIke. becena ¢ mpenogaBareneM Mo TEKCTY
Ha aHTJIMMCKOM $SI3bIKE (OTBETHI Ha BOIIPOCHI M0 TEKCTY).

Onenka, BeIcTaBisieMasi 3a 3a4eT B 1 cemecTpe, HOCUT KBAJIMTATUBHBINA XapakTep, TO €CTh

BBICTABIISICTCS TI0 [ITKAJIe HANMEHOBAHUH «3a4TCHO» / «HE 3a4TCHOY.
Kputepuu BboicTaB/IeHUS OLIEHKHU «32YTEHO)» / «He 3aUTEHO) !

Ouenka «3auTteHo»: CTyJIeHT MPaBUJIbLHO BBINOIHWI HE MeHee 65% 3anaHuil JTeKCUKO-
rpaMMaTH4YeCKOr0 HTOTOBOTO ceMecTpoBOoro tecta. CTYAEHT JOEMOHCTPHUPYET BBICOKYIO,
XOpOUIYI0 WM TPUEMIIEMYIO TEXHUKY YTCHHUS, YMEHHUE aJeKBaTHO TEPEBOJUTh TEKCT
npodeccCHoHaNbHOM HAaIPaBIEHHOCTH, KOPPEKTHO MO0 B OONBIIMHCTBE CIy4aeB KOPPEKTHO
UCIIOJIb30BAaTh JICKCUKO-TPAMMATHYCCKHE SMHMIIBI C YYETOM IIeIH BhICKa3biBaHMs. B Oecene
MpenoaaBaTesieM Mo TEKCTY CTYISHT AEMOHCTPUPYET MOJTHOE WM YaCTUYHOE MOHMMAaHUE PEeYu
npenonaasaresnsd. [Ipu 3TOM CTyIEHT MOXET IOIMYCTUTh PsJl HE3HAUUTENIbHBIX WM CEPbE3HBIX
OIMOOK TpPH YTEHUHU, IMEpPEeBOJIeé TEKCTa, B OTBETaX Ha BOMPOCHl mpemnojaBatens. CTyneHT
MPOSIBIISICT JOCTATOYHBIC/ HEJOCTATOYHBIC (HO YIOBIICTBOPUTEIBbHBIC, NPHUEMIIEMbIC) HABBIKU
MOHOJIOTHYECKON U IUaJIOTHYeCKON peyu.

Ouenka «He 3auTeHo»: CTyACHT MPaBUJILHO BBINOJIHII MeHee 65% 3amaHuil JEeKCUKO-

I'paMMaTHYICCKOI'O HUTOroBOIo CEMCCTPOBOI'O TECTA. CTy,Z[eHT ACMOHCTPUPYCT
HCYAOBJICTBOPUTCIIbHYIO TCXHUKY UYTCHUA. OTCyTCTBYIOT HAaBbIKM U YMCHH, H€O6XOI[I/IMI)I€ JJIA
aJICKBATHOI'O IIEpCBOAa TCKCTa HpO(I)CCCHOHaHLHOﬁ HaIIpaBJICHHOCTHU. B 6606,[[6 C

IpenojaBaTesieM CTYACHT JEMOHCTPUPYET MTOJIHOE HETOHUMaHUe peun npenoaasaress. CTyaeHT
JIOMYCKAeT OOJIBIIOE KOJUYECTBO CEPhE3HBIX (POHETHUECKUX, JEKCHUECKUX M TPaMMaTHUECKUX
OIINOOK, OTCYTCTBYIOT HaBBIKH MOHOJIOTHYECKON U IMaJIOrM4eCKON peyH.

OO0pa3ubl NPpUMEPHBIX 3aJaHM /151 3a4eTa

O0pa3sen JIeKCHKO-TPAMMATH4YeCKOro Tecta (Bonpoc Ne 1 Ha 3a4ere):
. Underline the correct form.
. We usually develop / We 're usually developing brands that say something.
. This year we try / we 're trying to develop a brand with personality.
. In the summer, we often create / We 're often creating a completely new brand of cosmetics.
. What are you testing / do you test at the moment?
. Helen don 't work / isn’t working tomorrow, so we’re meeting for lunch.
. Clare always measures / is measuring each team’s performance.
. Complete the sentences. Use the correct form of the verb in brackets.
I (already / finish) my report when Gill offered to help.
. In 2000 we (buy) the international operations of our partner company.
.We __ (start) inasmall factory in Shatin and we (employ) only four people.
. We were really tired when we arrived because we (not sleep) for 26 hours.
. You’re lucky I’m still here. I (get) ready to go out when you phoned.
. I was thinking about him when he (ring) me!
. Last week the boss (say) he would give mea pay rise, because | was so hard-working.
. Complete the sentences with shall / going to / will or the present continuous.
Al (go) to town this afternoon. (1 /go) to the headquarters on my way
back?
B: Yes, we need to launch it.
A: OK. | (get) all that, and some papers, too.
2. A: | heard on the radio that the weather (be) excellent this weekend.
B: That’s good, because my parents (come) to stay with me.
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3. A: | went to see Miami Vice yesterday at the cinema. It’s excellent.

B: Oh good. I (see) it tomorrow.

A: 1 know you (love) it.

Kpurepunu onieHuBaHHs TECTOB:

OLICHKA «OTJIMYHO» BBICTABIISIETCA CTYJIEHTY IIPH NpaBUiIbHOM BbinoaHeHuH 89-100 % 3ananuii;
OIIEHKA «XOPOILLIO0Y» BBICTABIIAETCS CTYACHTY IIPU IPaBUILHOM BbINOJHEHUU 79-88% 3ananuii;
OIICHKA «YJIOBJIECTBOPUTEIILHOY» CTYACHTY MPHU MPaBUILHOM BbIIOJIHEHUH 65-78% 3a/1aHuid;
OLICHKA «HEYIOBJIIETBOPUTEIHLHOY MPU MPABUILHOM BBITIOJIHEHUU MeHee 65% 3a1aHui.

Oobpasen npogeccuoHATbLHO-OPUEHTHPOBAHHOIO0 TEKCTA VISl BbINOJHEHUS] NMHMCHLMEHHOI0
nepesoja u pegepupoBanus (Bonpoc Ne 2 Ha 3a4eTe):

Projecting a Good Company Image

When it comes to business, image is everything; from marketing campaigns and online
presence, to the way you project yourself in public, creating a good company image is vital when
it comes to grabbing success on the global stage.

The importance of projecting a good company image

What’s so important about projecting a good company image, anyway? Providing an
agreeable service, or selling a successful product is all that matters in business, right? While it’s
certainly true that customers and clients will appreciate a swift and easy transaction, and the receipt
of goods as described, it’s unlikely that they’ll approach you unless you’ve thought very carefully
about your company, and brand image; after all, how will they know to look twice if you don’t
stand out?

The image that you create to surround your brand is everything, whether that’s the colors
you use for your logo, website, and marketing materials, the types of phrases you use in literature,
or your personal appearance; your brand’s identity will incorporate every aspect of your business,
including its employees, and it all matters when it comes to sizing up the competition.

Okay, so thinking very carefully about your company’s image is great for attracting
attention, but why else does your company’s image matter? The way you project yourself, and
your company, can have a huge impact upon your personal and professional reputation, as well as
affecting the success of your marketing campaigns, encouraging brand loyalty, and ensuring that
your company, and its services, are instantly recognizable across the market. A colorful,
approachable, and professional image will immediately speak to potential clients and entice them
in, while a poorly constructed image may send them elsewhere. Think very carefully about how
you want the public, and fellow professionals, to view you and take it from there; can you really
afford to get this wrong?

How to project a good company image

So, how should you go about altering that brand image, or creating a new one from scratch?
Let’s go over some of the basics...

1. Create a recognizable, tangible brand

First thing’s first; in order to have any success with your company’s image you need to
create a brand that is both identifiable and real — something that your customers will instantly
recognize and connect with, encouraging them to seek you out whenever they’re thirsty, in need
of financial advice, or looking for a new appliance. Think Coca Cola and you’ll no doubt hum the
jingle to yourself, or find you’re very strongly drawn to the color red all of a sudden... Your
character, and the personality and color scheme that you choose to assign to your brand are what
will speak to the market, so you need to think big, or go home. A half-hearted effort at this point
will do little to further your reputation, after all.

2. Think carefully about the language you use

It doesn’t matter how good your product or service is, nobody is going to look twice if your
literature is sloppy, or your public presence is half-hearted. You don’t have to be a walking
dictionary to succeed in business, but taking the time to prepare marketing material, online content,



and speeches with the correct grammar and spelling will ensure you’re given a second look. Would
you want to give your business to a company that hadn’t bothered to proofread its own marketing
material first, or listen to a speech peppered with errors? The chances are your prospective clients
wouldn’t either. Such care will ensure your company is always thought of in high regard; if you
pay close attention to your wording, you’re likely to be very passionate about your product.

3. Consider the wheel that you’re behind

We said that image is everything and it really is; that includes the type of car you drive,
too. You see, while you may think of it as a means of getting from A to B, the company vehicle
you’re regularly seen in will say so much about you, both as an individual, and as the face of a
company. Whether we want to admit it or not we’re rather good at judging people based on the
wheels they park in front of their house or workplace, so imagine what prospective clients will
think when they see that rust bucket taking up valuable curb space...

The good news is that you needn’t spend all of your company’s profits on a chauffeur
driven limo, or the latest sports car to make a good impression — in fact, choosing an understated
set of wheels can actually work in your favor. Think company car, think reliable, strong, and
businesslike, such as a Mazda, or similarly trustworthy brand; you want your clients to know
they’re in a safe pair of hands when they turn to you, and for them to view your car as symbol of
your commitment to the job, rather than a status symbol.

There are, of course, other ways to project a good company image; watching your conduct
when you use social media, paying attention to your clothing and accessories every day, and taking
the time to network in order to further your business’s reach are just some of the additional ways
that you can ensure your company goes places. Remember, image is everything; your company
needs you.

OneHouHBIE CpencTBA Ui HMHBAJIMIOB W JIMIl C OTPAHUYCHHBIMH BO3MOKHOCTSIMHU
3/10pOBbsI BHIOUPAIOTCS C YUETOM UX WHAMBUIYAIbHBIX ICUXO()U3NYECKHX OCOOCHHOCTEH.

— IIpY He0OXOMMOCTH HHBAIH/IAM | JIUT[AM C OTPaHUYEHHBIMU BO3MOKHOCTSIMH 37I0POBbSI
IPEJOCTABIISAETCS JOMOJHUTENFHOE BPeMs JJIs MOATOTOBKU OTBETA Ha 3K3aMEHE;

— TIpH TIPOBEJICHUH TPOLIEAYPHI OIICHUBAHUS PE3YJIbTATOB O0YyUSHHSI MHBAIUIOB H JIUIL C
OTPaHUYEHHBIMU BO3MOXHOCTSIMU 3/10pOBbs MPEAYCMATPUBAETCS MCIOJIb30BaHUE TEXHUYECKHX
CpeACTB, HEOOXOIMMBIX UM B CBSI3U C X WHAWBHIYAITbHBIMA OCOOCHHOCTSIMU;

— IIpU HEOOXOAUMOCTH AJIs1 00yHarOIUXCs ¢ OTPAHUYEHHBIMU BO3MOKHOCTSIMH 3/I0POBbS
U WHBAIWAOB TIPOIEAypa OIICHUBAHUS pE3YJIbTaTOB OOYUYEHHs 10 JUCIUIUIMHE MOXKET
IPOBOJUTHCS B HECKOJIBKO ATAIIOB.

[Iponienypa orneHMBaHUsI PE3yJIbTAaTOB OOYYCHHS WHBAIWIOB U JIUI] C OTpaHUYCHHBIMU
BO3MOXHOCTSIMM 3JI0POBbsSI 10 JUCHUIUIMHE (MOJIYJIO) MpeaycMaTpuBaeT IpeloCTaBIeHUe
uHpopManuu B (opMax, aTaNTUPOBAHHBIX K OTPAHHUYCHHSIM WX 3J0POBBS W BOCIPHSITHS
uHpOpMaLUu:

J171st TUTT ¢ HApYIICHUSIMH 3PEHHS:

— B [1€4aTHOW (hopMe YBEIUYEHHBIM HIPUPTOM,

— B (popMe 2IEKTPOHHOTO IOKYMEHTA.

JUist a1 ¢ HapyIIEHUsIMU CITyXa!

— B TIe4aTHOU opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JIi1st T ¢ HApyIIEHUSIMH OTIOPHO-IIBUTATEIBHOTO armapaTra:

— B I1e4aTHoM (opme,

— B (popMe 2IEKTPOHHOTO IOKYMEHTA.

JlaHHBINA TIepeyeHb MOXET OBITh KOHKPETH3HPOBAH B 3aBUCHMOCTH OT KOHTHMHI€HTA
oOydJaronuxcs.

5. IIEPEYEHb YYEBHOM JIMTEPATYPbBI, THO®OPMALIMOHHBIX PECYPCOB
U TEXHOJIOT'UH


https://www.theguardian.com/money/2001/may/29/workandcareers.g2
http://www.thompsonmazda.com/

5.1. YueOHas quTepaTypa
OcHoguas numepamypa:

1. Bomommuna K. Corporate Matters: npaktukym- Kpacnomap, Kyol'Y, 2020

2. Tuxonos, A. A. I'paMMaTuKa aHTJIMACKOTO S3bIKA: TIPOCTO U IOCTYITHO: Y4eOHOE TOCcoOue
: [124] / A. A. TuxonoB. — Mocksa: ®JIMHTA, 2019. — 240 c.: Tabn. — Pexxum gocryna:
no moxmucke. — URL: https://biblioclub.ru/index.php?page=book&id=611203 (nara
obpamenust: 20.04.2023). — ISBN 978-5-9765-4144-3. — TeKcT: 2JI€KTPOHHBIN.

Llonornumenvnas numepamypa:

1. Anrmuiickuit s3bIK U1t akagemudeckux meneid. English for Academic Purposes: yue6Hoe
nocoobme s By3oB/ T. A. BapanoBckas, A.B.3axapoBa, T.b. Ilocnenosa,
1O. A. CyBopoga ; noa penakiueir T. A. bapanoBckoii. — 2-e u3a., nepepad. u 0. —
Mocksa : M3marensctBOo HOpaiit, 2023.— 220c.— (Bricmee oOpa3oBanue). —
ISBN 978-5-534-13839-9. — Tekct : snmektpoHHbI // OOpa3oBaTenbHas Iuiatgopma
FOpaiir [caiit]. — URL: https://urait.ru/bcode/511748 (nata oopamenus: 17.05.2023).

5.2. llepuoauueckasi JuTeparypa
1. Basel nanusix kommnanuu «ct Beroy http://dlib.eastview.com
2. Onekrponnas oudanoreka GREBENNIKON.RU https://grebennikon.ru/

5.3. UHTepHeT-pecypchbl, B TOM 4YHCJIe COBpeMeHHbIe NpodeccHoHAIbHbIE 0a3bl
JAHHBIX U I/IH(l)OpMa].[I/IOHHbIe CIIPpaBOYHbBIC CHCTEMbI
J1eKTPOHHO-0ubIMoTeuHbIe cucTeMbl (IBC):
DBC «IOPAWT» https://urait.ru/
DBC « YHUBEPCUTETCKA S BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
9BC «BOOK.ru» https://www.book.ru
9BC «ZNANIUM.COM» www.znanium.com
OBC «JIAHb» https://e.lanbook.com

arODOE

Ipodeccuonanbubie 6a3bl JAHHBIX:

1. Hayunas snexrponnas oudianorexa (HOB) http://www.elibrary.ru/

2. IlomHOTEKCTOBBIE apXUBbI BEIYIIMX 3allaJHbIX HAy4YHBIX >KypHaJIoB Ha Poccuiickoit
atdopme HaydHbIX KypHatoB HOMKOH http://archive.neicon.ru

3. HammonaneHas »nekTpoHHass OuOnuoTeka (JAOCTYynm K DJIEKTPOHHOW OuOIHMoTeKe
nuccepraiuii Poccuiickoit rocynapcrsennoi oubmmorexu (PI'B) _https://rusneb.ru/

4. Tlpesunenrckas 6ubmmoreka uM. b.H. Enbrina https://www.prlib.ru/

5. "Jlexkropuym TB" http://www.lektorium.tv/

6. YuuBepcuterckas uHpopmarronnas cucrema POCCHUS http://uisrussia.msu.ru

HNHpopmManMoHHBIE CIPABOYHbIEC CHCTEMBbI:
1. Koncynsrant Ilntoc - cipaBodHas mpaBoBasi cUCTeMa (AOCTYII IO JIOKAJIbHOW CETH C
KOMIIBIOTEPOB OMOIMOTEKH )

Pecypcbl cBoOOAHOTO OCTYHA:

1. KwubepJlennnka (http://cyberleninka.ru/);

2. MunucrtepcTBO Hayku U Beicmiero obOpasoBanusi Poccuiickoit  ®enepanun
https://www.minobrnauki.gov.ru/;

3. ®enepanpHblii mopTan "Poccuiickoe oopazoBanue” http://www.edu.ru/;

4. WudopmanumonHas cucrema "EnuHoe OKHO JocTyna K oOpa3oBarelbHBIM pecypcam”
http://window.edu.ru/;

5. Emumnas komnekums 1udpoBBIX  00pa3oBaTeNbHBIX — pecypcoB  http://school-
collection.edu.ru/ .
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http://school-collection.edu.ru/

6. dDenepaybHblil LIEHTP UH(POPMALIMOHHO-00pa30BaTEIbHBIX pecypcoB
(http://fcior.edu.ru/);

7. Ilpoext I'ocymapcTBEHHOro HMHCTHTyTa pycckoro s3pika umeHu A.C. Ilymkuna
"Oo6paszoBanue Ha pycckoM" https://pushkininstitute.ru/;

8. CmpaBouHo-uH(OpMaLMOHHBIHN mopTan "Pycckuii s3b1k" hitp://gramota.ru/;

9. Cuyx0a TeMaTHYECKHX TOJKOBBIX ciioBapeit http://www.glossary.ru/;

10. CnoBapu u sHUMKIONeuu http://dic.academic.ru/;

11. O6pazoBarenbHbIii mopTan "Yueba" http://www.ucheba.com/;

12. 3akonompoekt "O6 oOpazoBanun B Poccuiickoit ®eneparuu”. Bornpocsl U OTBETHI
http://xn--273--84d1f.xn--plai/voprosy i_otvety

CoOcTBeHHbIE YJIEKTPOHHBIE 00pa3oBaTe/ibHbIe H HH(POPMAIIMOHHbIE PeCYPChI

KyoI'y:

1. Cpena moayibpHOTO IuHaAMHUYeckoro oOyuenus http://moodle.kubsu.ru

2. baza yueOHBIX IUIAaHOB, Y4EOHO-METOJUYECKHX KOMIUIEKCOB, MyONHMKAaIUN W
koH(pepenmmii http://mschool.kubsu.ru/

3. bubmuoreka UHGOPMAIIMOHHBIX  PECYPCOB Kadeapsl nH(}OpMaAITMOHHBIX
obpasoBaTenbHbIX TexHomorui http://mschool.kubsu.ru;

4. DnexTpoHHBII apxuB qokymeHToB Kyol'Y _http://docspace.kubsu.ru/

5. DnexTpoHHBIE 00pa3oBaTeNbHBIE pecypchl Kadenpbl HHOOPMAIIMOHHBIX CHCTEM H
TexHousioruil B oopazoBanuu Kyol'Y u Hayuno-meroauueckoro xxypHana "LLIKOJIBHBIE I'OIbI"
http://icdau.kubsu.ru/

6. METOAUYECKUE YKA3ZAHUSA JJISI OBYYAIOLIUXCA
IO OCBOEHUMIO JUCIIUITJIMHBI (MO YJIS)
OO0uue peKoMeHIaIUM M0 CAMOCTOSATEILHOI padoTe 00y4arOIUXCs

[enb camocTosTeNbHOM PabOTHI — 3aKperyieHue YMEHH U HaBBIKOB, COPMHUPOBAHHBIX HA
AyIUTOPHBIX TMPAKTHYECKUX 3aHSTHSIX, COBEPIICHCTBOBAHME B OCHOBHBIX BHJAX pPEUEBOU
NeSITENIbHOCTH, TaKuX Kak urenue u nonnmanue (Reading and Comprehension), nmucemo (Writing)
C MOCTIEAYIOIIUM BBIXOJIOM B YCTHYIO peub (Speaking). O1HOM U3 BaXHBIX COCTABIISIOIIMX TAaKOTO
BUJa paboThl SIBISIETCS TOMOJHEHHE CIIOBApHOTO 3amaca (aKTUBHOW M MAaCCHUBHOM JIEKCUKH),
3aKperUieHue TpaMMaTUYeCKOro MaTepraia B IPOIecce YTCHUS JTUTEPATYPHI M0 CHEITUATHHOCTH.

Paboma mnao mexkcmom — OAMH W3 BAXKHEUIIMX KOMIIOHEHTOB MO3HABATEIbHOMN
JeSTeTLHOCTH, KOTOPBIM HANpaBlieH Ha U3BJIEUeHHWE WH(OpPMAIIMK U3 MHUCBMEHHOTO MCTOYHHUKA.
J71st Toro, 4TOOBI TEKCT CTal peallbHOM U MPOIYKTUBHOI OCHOBOI 00Y4eHHUs BCEM BHJIaM pEUeBOU
JeATeTLHOCTH, HEOOXOAMMO TPOJENaTh P ONEpallii ¢ COCTaBISIONIMMH €ro S3BIKOBBIMU
eAMHHUIIAMU, HAYYUTHCS TpaHCHOPMHUPOBATh MX W KOHCTPYHUPOBATH CBOM MPEIIONKCHHS IS
pElIeHus OTpe/IeICHHBIX KOMMYHUKATUBHBIX 3a7a4 (Mepeckas3a, COCTABJICHHS BBICTYIUICHUS T10
TeMe, Juaiora, MHUCHbMEHHOTO COOOIEHUS W T.1.). PEKOMEHIyeTCs CIeAYIOMUNA TMOPSIA0K
JECUCTBUI:

1. IIpocmoTpHTE TEKCT U MOCTAPANTECH OHATH, O YEM UJET PEYb.

2. Ilpy MOBTOPHOM YTEHHM Pa3JEIUTE CIONKHOCOUYMHEHHBIE WM CJIOKHOMOJIYMHEHHBIE
MPEIOKEHUST Ha CaMOCTOSITEIbHBIE W TPHUAATOYHBIC, BBIICIUTE MPUYACTHBICE OOOPOTHI WIIU
JIpYrue KOHCTPYKIUH.

3. HaitguTte mnomnexamiee HW CKa3yemMoe, M TIOHSB HWX 3HAYECHHUE, TEPEBEINUTE
MOCJIEIOBATEIbHO BTOPOCTENIEHHBIE YIEHBI MPEAJIOKEHUSI.

4. Ecnu ipeiyioskeHue ITMHHOE, OTIPEISTTUTE CJI0BA U TPYIIIBI, KOTOPHIE MOKHO BPEMEHHO
OIYCTUTH ISl BBIICHEHHSI OCHOBHOTO COJIEpKaHMsI MpeuioxkeHus. He uiure B ciioBape cpasy Bce
HE3HaKOMbI€ CJI0Ba, MONpoOyiTe qoragarbes 00 X 3HAYEHUU MO0 KOHTEKCTY.

5. BHUMaTENbHO MPUCMOTPUTECH K CJIOBaM, MMEIOIIMM 3HAKOMEBIE BaM KOPHH, Cy(HPHUKCHI,
npuctaBku. [Ipu 3ToM 00paTuTe BHUMaHKE Ha TO, KAKOW YaCThIO PEUH SIBIISIOTCS TAaKHE CIOBA.

6. CiioBa, oCTaBIIMECS HEMOHSATHBIMU, UILIUTE B CIIOBapeE.


http://fcior.edu.ru/
https://pushkininstitute.ru/
http://gramota.ru/
http://www.glossary.ru/
http://dic.academic.ru/
http://www.ucheba.com/
http://273-фз.рф/voprosy_i_otvety
http://273-фз.рф/voprosy_i_otvety
http://moodle.kubsu.ru/
http://mschool.kubsu.ru/
http://mschool.kubsu.ru/
http://docspace.kubsu.ru/
http://icdau.kubsu.ru/

Paboma co crnosapem.

1. IToBTOpHTE aHTIMIICKUIA anaBUT. ITO MOMOXKET HAXOAUTH CJIOBA HE TOIBKO IO TIEPBOM
OyKBe, HO U 110 BCEM OCTAJIbHBIM.

2. 3armoMHUTe 0003HAYCHUSI YaCTEH PEUH:

N —NOUN - UM CYLIECTBUTEIBHOE

v — verb - rimarosn

adj. — adjective — umst mpuIaraTeaIbHOE U T.JI.

3. VI3 HECKOIBKUX 3HAYCHHH CJI0Ba B CJIOBAPHOM CTAaThe MOCTapanTech Mo100paTh OJU3K0E
10 CMBICITY, CBSI3aB C OOIIMM CMBICIIOM IPEIOKEHUSI.

4. [Tomumo cioBapen 001IeynoTpeOnTEIHbHOM JIEKCUKH MOJIL3YUTECh
TEPMHHOJIOTMYECKUMH CIOBAPSIMU 110 CBOEH CIIELIMAIbHOCTH.

Hecmotps Ha momonis cioBapsi, BaM 0yIyT BCTpeUaThCsi HEIIOHSATHBIE CJIOBA M BHIPAKECHHUS.
He Tepsiite 3ps BpeMeHH, €CiaM OYEHb JIOJITO HE MOXKeTe pa3oOparbcs camu. OOpaTuTech 3a
KOHCYJIbTAIIMEH K MPEenoaBaTelto.

Paboma nao nexcuxotl.

3arnoMuHaHue JIEKCUKU OOBIYHO OBIBA€T OCHOBHOW TPYIHOCTBHIO TPU H3YUYECHUU
MHOCTPaHHOIrO fi3bIKa. be3 3HaHus ciloB HE MOXeT ObITh 3HaHUA s3bika. HyXHO mponenarsb
OOJBIIYI0 W CO3HATENBbHYIO PalboTy, Mpexae 4eM OyleT YCBOGH HEOOXOAMMBIN CIIOBapHBIN
MUHUMYM TIPO(HeCCHOHABHBIX TEPMHUHOB.

Berpeuas HOBoe €i10BO, Bcerja aHaiau3upyiTe ero, odpaiias BHUMaHHE Ha HamKMCaHUE,
IIPOM3HOIIEHUE M 3HaueHue. YacTo MOXKHO HAaWTU CXOJCTBO C AHAJOTMYHBIM WIH CXOAHBIM
PYCCKHM CJIOBOM, HallpUMep, passenger — naccaxup u Ap. BakHo Takke HayuyuThCS MOAMEYaTh
POJICTBO HOBBIX CJIOB C yXe€ M3BEeCTHbIMHU. OJHAKO, €CTh CJIOBA, HE MOJJAIOLINECS HUKAKOMY
aHanuzy. WX Hamo mocraparbcs 3allOMHHTb, HO MEXaHHYECKOE IOBTOPEHHUE HE BCeraa
s dexruBnO. [TonpolyiiTe CieayroIniA MOPSIOK padOTHI:

- IPOU3HECUTE HOBOE CJIOBO CHAaYaJIa U30JIMPOBAHHO;

- IPOU3HECUTE CIIOBOCOYETAHHME U3 TEKCTA C HOBBIM CJIOBOM (yJE€IUTE 0C000€

BHHUMaHHUE TIPEJJIOraMm);

- MOJI0EpUTE K HOBOMY CJIOBY CHHOHUMBI WJIM @aHTOHUMBI (€CITM 3TO BO3MOKHO);

- BBIIIOJIHUTE MUCbMEHHO JIEKCUYECKHE YIPAKHEHUSI MOCTIE TEKCTA.

Paboma nao epammamurxoii.

@®opMHUpPOBaHUE PEUYEBOIO0 I'PaMMaTHUYECKOIO HaBbIKa IMPEAINOIAaraeT BOCHPOU3BEIECHUE
pa3IMYHBIX TPAMMATUYECKUX SBICHUW B CHUTyalMsIX, TUIUYHBIX IS TpoecCHOHATbHOU
KOMMYHHUKAIIUH U aJIeKBaTHOE rpaMMaTuyeckoe oopmMileHHEe BbICKa3bIBaHUM. PaboTas Hax aTuM,
BaM CJIEAYeT:

- IPOYTHUTE PA3BEPHYTHIM TEOPETHUECKUN MaTepuai Mo U3yyaeMol TeMe B y4YeOHHKE T10
rpaMMaTHKE aHTJIMICKOTO S3bIKa;

- U3y4YHTE CIIPABOYHYIO TAOIHILY B IPUIIOKEHUH K JAHHOMY [TOCOOHIO;

- HallIUTe B TEKCTE YPOKA U3YyYAEMYIO IPaMMaTHYECKYIO CTPYKTYPY;

- 0003HaYbTE UMEIOIINECS IPaMMaTHUYECKIE OPUEHTUPBL;

- clleJaiiTe MUCbMEHHO YIPAKHEHHUS;

- BappUpYyiTe cojaepKaHHE MPEeNoKEeHUI B HMMEIOLIUXCS MOJENSAX, 3aMEHss CJIoBa B
3aBUCUMOCTHU OT MEHSIOLIEHCS CUTYalUU;

- CONOCTaBbTE / MPOTUBONOCTABhTE U3yYAEMYIO CTPYKTYPY paHee U3YUE€HHBIM.

Ilepexon OT HaBBHIKOB K YMEHHSIM 00eCNedYMBaeTCs MOCPEACTBOM aKTHBAIIMM HOBBIX
rpaMMaTHYECKUX CTPYKTYP B COCTaBE JUATOTHYECKUX W MOHOJOTHYECKHX BBICKA3BIBAHHM TI0
ompesieieHHOW TeMe. BkiouaiiTe OCBOGHHBI MaTepuan B Oecelbl M BBICKA3bIBAHHS I10
IIPOWICHHBIM TEMaM.

B ocBoeHun AMCHMIUIMHBI MHBAIUIAMU U JULAMU C OFPAHUYEHHBIMU BO3MOKHOCTSIMHU
3I0POBBSl OOJIBIIIOE 3HAYCHHE HMMEET WHIAMBUIyallbHas ydyeOHasi pabora (KOHCYJIbTAalMH) —
JIOTIOJTHUTEILHOE pa3bsiICHEHNE YUeOHOTro MaTrepuaia.



KoHTpoib caMoCcTOSTenbHOM paboThl OCYIIECTBISIETCS (PPOHTAIBHO WM MHIUBUIYaTHHO
Ha 3aHATUU U B XOJI¢ KOHCYJIbTAIIHH.

JlJis BBITIOJIHEHUS TIPEJIOKEHHBIX 3aJaHU MaruCTPaHT JOJIKCH PEryJsIpHO paboTaTth ¢
auteparypoii u IHTepHeT—pecypcamMu, KOTOPbIE pEKOMEHIYET MPETo/1aBaTelb.

B ocBoeHWM MUCHUTUIMHBI WHBATUAAMH U JUIAMH C OTPaHUYCHHBIMU BO3MOXHOCTSIMU
3I0pPOBBSl OOJIBIIIOE 3HAYCHUE HMEET WHIWBUIyallbHas ydeOHash pabora (KOHCYJIbTAlMH) —
JIOTIOJTHUTEILHOE pa3bsiICHEHNE YIeOHOTro MaTepuania.

WupuBuayanbHble KOHCYJBTAIlMM IO TMPEIMETY SBISIOTCS BaXKHBIM  (aKTOPOM,
CIIOCOOCTBYIONTUM MHIUBUYaTU3alMd O0yYSHHS U YCTAHOBJICHHUIO BOCITUTATEILHOTO KOHTAKTa
MEXIy MpernojaBaTesieM W OO0YyYaroIUMCS HMHBAJIHIOM WM JIMIIOM C OrpaHUYCHHBIMHU
BO3MOXKHOCTSIMH 37I0POBBSI.

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE
MO AMCIUIIVIMHE (MOAYJIKO))

HaunmenoBanue OcCHAaIIIEHHOCTh CHeHaIbHBIX [IepeyeHp TUIIEH3MOHHOTO
CIIeIMAIbHBIX OMEIICHUN IPOrpaMMHOTO 00eCTIeueHUs
IOMEIIEHUN

VY4eOHble aynuTopun
JUIS IPOBEICHUS
3aHATHI CEMUHAPCKOIO
THUIIA, TPYIIIOBBIX U
UHUBUAYaJIbHBIX
KOHCYJIbTAIUH,
TEKYIIEro KOHTPOJIS U
MIPOMEKYTOUHOU
aTTecTaluu:

Ayn. 420H, 409H,
424H.

MeGenb: yuebHast MmeOelb.
Texuuyeckne cpeacTaa
00y4EeHHUs: IEPEHOCHOE
JIEMOHCTPAIIMOHHOE
000pyI0BaHUE — DKpaH,
HPOEKTOpP, HOYTOYK.

JInnen3noHHoe
IIporpaMmMHOC o6ecnequI/Ie
Kaspersky Anti-Virus, MS
Office, Windows 7
Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

VY4eOHble ayIUTOPUH
JUISL IPOBEJICHUS

MPAKTUYCCKUX 3aHATHI:

Mebens: yueOHast MeOeb.
TexHuueckue cpeacrna
00y4YeHHsI: IEPEHOCHOE

JInuensnonHoe
MporpaMMHOe o0ecreyeHne

Kaspersky Anti-Virus, MS

Ayn. 15 JIEMOHCTPAIIHOHHOE Office, Windows 7
000pyI0BaHUE — IKPaH, Professional, Windows 10,
POCKTOP, HOYTOYK. Adobe Reader, Mozilla
FireFox, Google Chrome.
Jns  camocTosTenbHOW — paboThl  OOydYarOUIMXCS — MPEAYCMOTPEHBbl  MOMEIIECHUS,

YKOMITIJICKTOBAHHBIC CHGHH&HHSHPOB&HHOﬁ Me6em>}0, OCHAIIICHHBIC KOMHBIOTGpHOfI TEXHUKOU C
BO3MOXKHOCTBIO MOAKITIOUEHUs K ceTu «HTepHeT» U obecreyeHrueM JOCTymna B 3JIEKTPOHHYIO
nH()OPMaIMOHHO-00Pa30BaATENHHYIO CPEy YHUBEPCHUTETA.

IIepeuenn
Haumenosanue
OCHAIIIEHHOCTh CIEIHATbHBIX JIMIIEH3UOHHOTO
CIIeIHATBHBIX .
. HOMETICHU I IPOTrPaMMHOTO
MOMEIICHU I
o0ecrnieueHus
ITomemenune ns Meo0enb: yuebHas medenb JInneH3snoHHoe
CaMOCTOATEIIbHON KommiekT cnenuanu3npoBaHHOM IIpOrpamMMHOE
paboThl O0y4JaIOMIUXCs: | MEOENTH: KOMITBIOTEPHBIE CTOJBI obecrieueHne
YUTATBHBIN 3271 ObopynoBaH#e: KOMITBIOTEPHAS Kaspersky Anti-
Hayunoit Oubnuorexw, TEXHHKA C MOJKIIIOUEHUEM K Virus, MS Office,
Ayn. A102 nHbOpMaIMOHHO-KOMMYyHHKamonunoi | Windows 7
cetn «HTepHET» U TOCTYIIOM B Professional,
AJIEKTPOHHYIO HHPOPMAITHOHHO- Windows 10,
00pa30BaTEIbLHYIO CPEIY Adobe Reader,




o0pa3oBaTeNbHON OpraHu3aliy, BeO-
KaMepbl, KOMMYHHKAIIHOHHOE
obopynoBaHue, 00ecIeynBaroIee
JOCTYII K CETH MHTEPHET (IIPOBOIHOEC
COeMHEHUE U OECIIPOBOIHOE
coeaunenue mo texuosoruu Wi-Fi)

Mozilla FireFox,
Google Chrome.




