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1 He.]'ll/l 1 3a]a491 U3YUYCHUSA TUCHUITINHBI

1.1 Heabio ocBOEHMS TUCHUILUIMHBI SBIAETCS (POPMHUPOBAHUE U PA3BUTUE CIIOCOOHOCTH
OCYILECTBIISITh JICJIOBYI0 KOMMYHUKAIIMIO B YCTHOH M NMUCHBMEHHOH (popMax Ha MHOCTPAHHOM
A3BIKE.

1.2. 3ajaun AUCHUNIMHBI.
3agayaMu  OCBOCHMS JIUCLMILIMHBI
KOMMYHUKAITUN» SBIISIIOTCS:
- ¢opMUpOBaHHE M PA3BUTHUE YMEHHH U HABBIKOB HCIIOJIb30BAHUS OOIIECYMOTPEOUTENHHON U
npo¢eCCHOHATBLHOM JIEKCUKU B YCTHOW M MMUChMEHHOH J1€I0BOI KOMMYHUKAITUH ¢ COOTIOIEHUEM
IIpaBUJI U HOPM PEUEBOI0 ITUKETA, IPUHATHIX B CTPAHE N3y4aeMOTO S3bIKa;
- (¢opMupoBaHHE U pa3BUTHE YMEHUH W HABBIKOB OCYIIECTBISITH MEPEBOJ TEKCTOB
npoecCHOHANBHOM HAMPaBICHHOCTH C HMHOCTPAHHOTO $3bIKa Ha PYCCKUM S3bIK, JeNaTh
COOOIIEHUS, JOKJIA/IBI C MPEIBAPUTEIHHOM MOTOTOBKOM;
- ¢opMuUpOBaHHE U PA3BUTHE YMEHUN W HABBIKOB BHIOMpPATh KOMMYHHMKATHBHO MpPHUEMIIEMbIE
CTHUJIb M CPEJICTBA B3aUMOJCHCTBUS B OOIICHUH C JICJIOBBIMU ITAPTHEPAMHU;
- (opMHupoBaHUE U pa3BUTHE YMEHHUI W HABBIKOB BECTH JIEJIOBYIO MEPENUCKY U MCIOIb30BaTh
JTIAJIOT JUTSI COTPYIHUYECTBA B COITUATBHOMN M MPOPECCHOHAITBHOMN cdhepax

«MlHOCTpaHHBIM $3BIK B MPOQECCHOHATLHON

1.3 MecTo aucuuminHbl (MOyJs) B CTPYKTYpe 00pa3oBaTeIbHOI POrpaMMbl

Huctmmumnaa b1.0.06.04 «MHOCTpaHHBIH S3BIK B TPOPECCHOHATHLHON KOMMYHUKAITUI
OTHOCUTCS K 0a3oBoil wactu bnoka 1 ucnumiuuel (Moaynu) ydeOHOro rijaHa OakanaBpuara
HanpaBienuss moxarotoBku  58.03.01 BocrtokoBepenne wu  adpukaHuctuka. Brnanenue
UHOCTPAaHHBIM  SI3BIKOM  SIBIISIETCS  HEOTHEMJIEMBIM  KOMIIOHEHTOM  IpO(eCCHOHATBHON
noArotoBku OakanaBpa B KyOaHckom rocymapcTBeHHOM yHuBepcuTeTe. JlaHHBIM Kypc
MHOCTPAHHOI'O f3bIKa HOCUT NPO(eCcCHOHATBHO-OPUEHTUPOBAHHBIM XapakTep, W €ro 3ajauu
ONpeAeNsoTcs KOMMYHUKAaTUBHBIMM U IO3HABaTeNbHBIMH MOTpeOHOCTAMU OakanaBpoB. B
COOTBETCTBUHM C pabo4yMM Y4eOHBIM IJIAHOM JUCHMILIMHA H3y4daeTcs Ha 4 Kypce MO0 OYHOM
dbopme oOyueHus. Bua mpoMexxyTOYHOM aTTecTanuu: 3K3amMeH (cemectp 7).

1.4 IlepeyeHb NMJaHMpPyeMbIX pe3y/JbTATOB O0y4eHUs] MO AMCUHUILIMHE (MOAYJIIO),
COOTHECCHHBIX C INIAHUPYEMBbIMH Pe3yJIbTATAMH OCBOCHHS 00pa30BaTeJbHOH NPOrPaMMBbI

W3yuenne paHHOM y4yeOHOM AMCLUIUIMHBI
00y4aroIuxcsl CIeYOINX KOMIIETCHIIUNI:

HampaBlIeHO Ha (opMupoBaHue Yy

KOII 1 HAMMCHOBAHUEC MHAUKATOpa JOCTHKCHUSA

PeSyJ’IBTaTLI 06yLIGHI/I$I 10 JUCIIUIITIMHE
KOMIICTCHIINH

YK-4: cnocobeH oCyLIecTBIATh AEIOBYI0 KOMMYHHUKAIMIO B YCTHOW W TNHCBMEHHOW ¢(opmax Ha
rocyaapcTBeHHOM si3bike Poccuiickoit denepanun 1 mHOCTpaHHOM(BIX) sI3BIKE(aX).

NYK-4.1. Cobmtogaer HOpMBI W TpeOOBaHHS K
YCTHOM M MHUCBMEHHON JIEJ0BOM KOMMYHHKAIUH,
MIPUHATHIE B CTpaHe(ax) U3y4aeMoro si3bIKa.

3nHaem: HOPMBI YCTHOW M TUCHMEHHOHN IEIOBOM
KOMMYHUKAIMHU, IPUHATHIE B CTPAHE U3Y4aeMOI0
sI3pIKA;  JIGKCMYECKMH W TrpaMMaTH4YeCKUM
MUHHUMYM aHIJIMMCKOTO $5I3bIKa, HEOOXOIUMBIH
JUISL 1EJI0BOM KOMMYHUKAIIUH.

Ymeem: ucronp3oBath 00MIEYIOTPEOUTENHHYIO U

mpo()eCCHOHAIBHYIO JIGKCMKY B  YCTHOM U
MUCHEMEHHOM JIET0BON KOMMYHUKAaIUK;
MIEPEBOAUTD TEKCTHI npoeccuoHaTbHON

HAIpaBJIEHHOCTH C WHOCTPAHHOTO fA3bIKa Ha
PYCCKUH SI3BIK.




Bnaoeem: waBbpIKaMu ):[eJ'IOBOfI KOMMYHUKAIIUH,
IIPUHATBIMU B CTPAHE U3YUaCMOI'O A3bIKA.

NYK-4.2. JleMoHCTpUpYEeT CIOCOOHOCTh K | 3Haem. HOPMBI YCTHOM M MHCBMEHHOW JIEIOBOM

peanu3anuy JeI0BOi KOMMYHHKAIIUN B YCTHOM U | peuw, COBpPEMCHHBIE KOMMYHHKaTHBHBIC
MACEMEHHON  (opMax Ha HWHOCTPAHHOM(BIX) | TEXHOJIOTHH, B TOM YHCII€ Ha MHOCTPAHHOM(BIX)
A3bIKe(axX). A3bIKe(ax).

Ymeem: Bectm gmanor-Oecemy oOmero u
MpoECCHOHATLHOTO  XapakTepa,  CcoOromast
MpaBUJIa PEUCBOTO ITUKETA; NeNaTh COOOMICHUS,
JTOKJIAJIBI C TIPEABAPUTEIILHOM MOITOTOBKOM.

Bradeem: numanorndeckodd ¥ MOHOJIOTHYECKOM
pEUbI0 C UCIOJIb30BAHUEM HM3YYCHHBIX JICKCHUKO-
rpaMMaTHYECKUX CPEACTB B KOMMYHHUKATHBHBIX
CUTyaIUsiX JICJIOBOTO OOIICHHS, B TOM YHCJIC Ha
PO eCCHOHANTEHO OPUCHTHPOBAHHBIC TEMBI.

NYK-4.3. Bribupaer KOMMYHUKATUBHO | 3Haem: KOMMYHUKAaTUBHO IPUEMIIEMbIE CTHJIb U
NpUeMIIEMbIe CTUJIb U CPEACTBA B3aUMOJICHUCTBHSI | CPEACTBA  B3aMMOJCHCTBUST B OOIIEGHHH C
B OOILIEHNH C JICIIOBEIMH TApTHEPAMHU. JIETIOBBIMH MTAPTHEPAMH.

Ymeem: wmcmionb30BaTh SI3BIKOBBIE CPEINCTBA AJIS
peanu3alnuu Ae0BOM KOMMYHUKALMYA B YCTHOU U
MUCbMEHHOHN opMax Ha MHOCTPAHHOM SI3BIKE.
Braodeem: ciocoOHOCTBIO K peaiu3aliuy JICIOBOM
KOMMYHUKAIIUM B YCTHOM M MAChMEHHON opmax
Ha MHOCTPAaHHOM SI3BIKE.

UYK-4.4. Bener pnenoBylo mnepenucky u | 3uaem: OCHOBBI BEJICHHS JICIOBON IEPEIHCKH.
HCIONB3YET JTHAIOr JIsL  COTPYOHMYECTBA B | Vmeem: HCTI0JIb30BATh JAaIor TS
coLMalIbHON U podeccuoHanbHOI chepax COTPYIHUYECTBA B COLUAIIbHOI u
npodeccnoHaIbHON cepax

Bnaoeem: HaBBIKaMH JI€II0BOM NEPETIUCKH.

PesynpraTthl 00yueHHs] MO JUCHMIUIMHE JOCTHTAIOTCS B paMKaxX OCYIIECTBIECHHUS BCeX
BUJIOB KOHTaKTHOM ¥ CaMOCTOSITENbHOM paboThl OOy4yarommxcss B COOTBETCTBUU C
YTBEP)KJICHHBIM YUE€OHBIM IIJIAHOM.

WuaukaTtopel  TOCTMXKEHUS KOMIETEHIMH CUUTAIOTCS COPMUPOBAHHBIMH  IIPU
JOCTH>KEHUH COOTBETCTBYIOIIUX UM PE3yJIbTaTOB O0YUEHHSI.

2. CTpyKTYpa M coiep:KaHNe JUCIUIITHHBI
2.1 PacnipeaesieHre TPYA0EMKOCTH JUCHHUILIMHBI IO BHAaM padoT

Ob6mast TpyA0EMKOCTh AMCHUILUIMHBI cOocTaBsieT 4 3aueTHble eauHuibl (144 gaca), ux
pacmpeneneHre mo BuaaM paboT IPeICTaBIeHO B TaOIHIIE:

Buapt padot Bcero ®dopma obydeHus
4acoB OuHast
VII
ceMecTp
(gacsr)
KonrakTHasi padora, B TOM 4ucJje: 60,3 60,3
AyauTOpHBIE 3aHATHS (BCEro): 60 60

3aHATHUSA JICKIIMOHHOI'O THUIIA - -

J'Ia60paTOpHI)I€ 3aHATUSA - -

MPaKTUYECKHE 3aHATUS 60 60

CCMHHAPCKUC 3aHATUSL - -

WMnas koHTaKTHas padora:

KOHTpO.HL CaMOCTOSITEILHON paGOTI)I
(KCP) - -




IIpomesxyrounas arrectauus (MKP) 0,3

0,3

CamocrosiTebHasi padoTa, B TOM

qucie: 48

48

Kypcosas paboma/npoexm (KP/KII)
(noozomoska)

Koumponvnas paboma

Pacuémuo-epagpuueckas paboma (PI'P)
(noozomoska)

Peghepam/acce (noocomoska) 8

Camocmosmenvioe uzyyenue pazoenos,
camonoozomoexa (npopabomka u
nogmopeHue 1eKYyuoHHO20 Mamepuana u
Mamepuana y4eOHUKo8 u y4eOHbIX
nocobuil, N0020Mo8KA K 1a00pamopHbIM U
RPAKMUYeCKUM 3AHAMUAM, KOIOKGUYMAM

u m.o.

40

40

HOILFOTOBKa K TCKYIICMY KOHTPOJIIO

KoHTpoab: 35,7

35,7

IToaroTOBKA K IK3aMEHY 35,7

35,7

Oomas
TPYAOEMKOCTh B TOM 4HCJIe

qac. 144

144

KOHTAKTHAaA 60,3
padora

60,3

3a4. e 4

2.2 Coneprxkanue TMCHUNINHbBI

Pacnpenenenue Bu10B yueOHON pabOThl U UX TPYJOEMKOCTHU IO pa3JieaM JAUCHUILIUHBI.
Pa3nens (TeMbl) IMCHUILIMHBI, U3y4aeMble B / ceMecTpe (ouHas popMa o0yueHus)

KommgectBo gacos
Ne
pas- HaumenoBanwue pa3zenosn (Tem) Aynuropnas pabora Bueaynurop
Jena Hasl
Beero JI 113 JIP pabora

1 Organisation 14 - 8 - 6
2 Human Resources 10 - 6 - 4
3 Travel 8 - 4 - 4
4 Brands 12 - 6 - 6
5 Change 8 - 4 - 4
6 Advertising 14 - 8 - 6
7 Leadership 10 - 6 - 4
8 Cultures 14 - 8 - 6
9 International markets 8 - 4 - 4
10 Competition 10 - 6 - 4

HUTOIO no paszdenam oucyuniumnwl. 108 - 60 - 48

Kontpons camocroarensHoit pabotsr (KCP)

IMpomexyrounas arrecranus (MKP) 0,3

[ToaroroBka Kk TeKynieMy KOHTPOJIIIO

IToaroroBka K 9K3aMeHy 35,7

OO1mas Tpy10eMKOCTb 0 AUCIUIUTHHE 144

2.3 Coaepxxanue pa3esoB (TeM) THCHHUIJIMHBI:
2.3.1. 3aHATHSA JIEKIIHOHHOI'0 THIIA — HE TPEAYCMOTPEHBI




2.3.2 3aHATHA CEeMHHAPCKOro TuUma (MpakTuyeckue / cCeMUHAPCKUE 3aHATHS/

JlabopaTopHbie padoThl)

7 cemecTp
HaumenoBanue DOpMA TEKYILETO
Ne pazzena HanmeHnoBanue 1abopaTopHBIX paboT (TeM) P yu
KOHTPOJIA
(Temb1)

1 2 3 4

1. Organisation Speaking: Talk about status within an organization. Juckyccust. YcTHOE
Vocabulary: Words and expressions to describe cooOieHue.
company structure.

Grammar: Noun combinations.

Reading: A successful organization.

Listening: An interview with a management consultant.
Skills: Socialising: introductions and networking.

2. Human Resources Speaking: Talk about job interviews. Juckyccusl.
Vocabulary: Expressions for talking about job ITuceMenHOE
applications. coobmienue. Jlemopast
Grammar: -ing forms and infinitives urpa.

Reading: Women at work.

Listening: An interview with an international
recruitment specialist.

Skills: getting information on the phone.
Writing: CV, cover letter.

3. Travel Speaking: Talk about your travel experiences. VYeTHBIIH 0npoc.
Vocabulary: British and American travel words. Jlekcuko-
Grammar: Talking about the future. rpaMMaTHYECKHUi
Reading: What business travelers want. tect. Jluckycceus.
Listening: An interview with a sales director of a hotel
chain.

Skills: Telephoning: making arrangements.

4, Brands Speaking: Talk about your favourite brands. JTuckyccust. YcTHOE
Vocabulary: Brand management. coo0IIEHHE.
Grammar: Present Simple and Present Continuous.

Listening: An interview with a brand manager.
Reading: Building luxury brands.
Skills: Taking part in meetings.

5. Change Speaking: Discuss attitudes to change in general and at | J{uckyccust. YcTHbIi
work. orpoc.
Vocabulary: Words for describing change.

Grammar: Past Simple and Present Perfect.
Reading: Mercedes, shining star.
Skills: Managing meetings.

6. Advertising Speaking: Discuss authentic advertisements. Jlexcuko-
Vocabulary: Words and expressions for talking about rpaMMaTHIeCKHi
advertising. tect. [TuchMeHHOe
Grammar: Acrticles. coobrienue. Jlemosast
Reading: A new kind of campaign. Listening: An urpa. Jluckyccus.
interview with a marketing communications executive.

Skills: Starting and structuring a presentation.
Writing: letter.

7. Leadership Speaking: Discuss the qualities of good leadership. Juckyccust.
Vocabulary: Words to describe character. Grammar: [MucemenHoe
Relative clauses. cooOrieHue.
Listening: An interview with a managing director of an
executive recruitment company.

Reading: Leading L’Oreal.
Skills: Presenting.




Writing: e-mail.

8. Cultures Speaking: Discuss the importance of cultural Juckyccus. YcTHOE
awareness in business. coobrenue. JlenoBast
Vocabulary: Idioms for talking about business urpa.
relationships.

Grammar: Advice, obligation and necessity.

Reading: Culture shock.

Listening: An interview with the manager of a cultural
training centre.

Skills: Social English.

Case study: Prepare a talk on business culture.

9. International Markets | Speaking: Discuss the development of international VCTHBIH ompoc.
markets. IMuceMenHOE
Vocabulary: Expressions for talking about free trade. COOOIIEHHE.
Grammar: Conditions.

Reading: Trade between China and the US.
Listening: An interview with an expert on negotiating.
Skills: Negotiating.

10. Competition Speaking: Do a quiz on how competitive you are. VYeTHBI#H 0npoc.
Vocabulary: Idioms from sport to describe Jlexcuko-
competition. rpaMMaTHYECKHUi
Grammar: Passives. TectT. JIuckycceus.
Listening: An interview with a manager from the
competition Commission.

Reading: Head to head competition.
Skills: Negotiating.
[Ipy w3yyeHUM JAUCHUIUIMHBI MOTYT TPHUMEHSATHCS  DIEKTPOHHOE  OOYyYeHHE,

JMCTAaHIIMOHHBIC 00pa3oBaTeNibHbIC TeXHOJIOTHH B cooTBeTcTBUU ¢ DT'OC BO.

2.3.4. Kypcosbie padoThI (IPOEKThI) — HE IPEAYCMOTPEHBI.

2.4 IlepedyeHb y4eOHO-METOAUYECKOr0 o0ecneYeHHsl I CAMOCTOSTEeJIbHOI PadoThI
o0y4yamuxcs M0 AMCHUILIAHE (MOLYJII0)

[Tepeuenp yueOHO-METOIUIECKOTO 00€CTICUeHUS TUCIUTLTAHEI IO
BBINOJIHEHUIO CAMOCTOSITENbHOM paboThl
Metoanyeckue yKazaHus 10 OpraHU3aIllil CaMOCTOSITEILHON paOOThI
no juctuiinHe «MHOCTpaHHBIM s3BIK B NMPO(ecCHOHAIbHON
KOMMYHUKAIIH», YTBEP)KICHHbIE Kadeapoil aHTIIMHCKOTO S3bIKa B

npodeccruonansHoit chepe, mporokon Ne 9 ot 24.05.2023 .
CrynnuxoBa, JI. B. AHriauiickuil si3bIk B MEXIyHapOJAHOM OHU3Hece.
English in international business activities : yueOGHoe mocobue mms
By30B / JI. B. CrymHuKOBa. — 2-¢ u3., nepepad. u gon. — MocCKBa :
W3 partennscTBO Opaiir, 2023. — 216 c. — (Bricmiee
obopazoBanme). —  ISBN 978-5-534-11015-9. —  Tekcr
anekTpoHHbI // OOpa3oBarenvHas miaargopma FOpaiit [cait]. —
URL.: https://urait.ru/bcode/517594 (nara obpamienns: 12.05.2023).
MeTtoanyeckue yKazaHus 10 OpraHU3allul CaMOCTOSITEIbHON paboThI
no aucuuiimHe «VHOCTpaHHBIM SI3BIK B NPOQecCHOHAIbHON
KOMMYHHKAITUWY, YTBEPKIEHHBbIC Kadeapod aHTIMICKOTO S3bIKa B
npodeccuoHanbHOU cepe, mpotokoa Ne 9 ot 24.05.2023 r.

ABakoBa, T. @. Business Grammar Supplement to Market Leader
Intermediate : yueO6HOe mocobme / T. ®. ABakoBa. — JlyOHa :
Tl'ocynapctBennsblii yauBepcuter «Jlyona», 2017. — 48 c. — ISBN
978-5-89847-508-6. — Tekcr : anekTpoHHbI // JIaHb : AIEKTPOHHO-
oubanoreunas cucrema. — URL: https://e.lanbook.com/book/196883

No Buxg CPC

1. Reading

2. Grammar



https://urait.ru/bcode/517594

(mata oopamenwus: 14.05.2023).

AHTTIMICKHMIA S3BIK: TPEHaXKEp IO TpaMMaThKe IS JIEJIOBOTO
obmenus = English Grammar in Business Communication: ypoBeHb
B1 : yueGHoe mocobue : B 2 gactsax / B. JI. Mamaxosa, A. A. 'aGer,
O. 1O. Koneroga [u ap.]. — Mocksa : MTUMO, 2018 — Yactp 1 —
2018. — 153 c¢. — ISBN 978-5-9228-1958-9. — Tekcr
9JIeKTpOHHBIA // JlaHb : 31MEKTPOHHO-OMOMMOTEYHAss cCUCTeMa. —
URL:  https://e.lanbook.com/book/294200  (mata  oOpaiueHus:
14.05.2023).

3. Vocabulary

Metoanyeckue yKa3aHus 10 OPraHu3allul CaMOCTOSITEIbHON paboOThI
no guctuiuinHe «MHOCTpaHHBIM S3BIK B NMPO(ECCHOHAIBHOU
KOMMYHUKAIH», YTBEPKICHHbIC Kadeapoll aHIIIMHCKOrO S3bIKa B
npodeccuonansHoi chepe, mporokon Ne 9 ot 24.05.2023 .

CroruueBa, O. H. AHrmuiickuii si3pIk aj1st 5koHOMucToB (B1-B2).
English for Business Studies in Higher Education : yue6HOe mocobue

s By3oB / O. H. CroruueBa. — Mocksa : M3parensctBo FOpaiir,
2023. — 197 ¢. — (Bwicmee obpazosanme). — ISBN 978-5-534-
10008-2. — Tekcr : anmektponHbIil // Obpa3zoBaTenbHas miaTdhopma
Opaiir  [caiit]. — URL: https://urait.ru/bcode/517158 (mata

obpamienus: 14.05.2023).

4. Speaking

Meroandeckue ykazaHus 10 OpraHU3alMH CaMOCTOATEILHON PabOThI
no aucuuiinHe «VHOCTpaHHBIA S3bIK B MPOQecCHOHAIBHON
KOMMYHHKAITUN», YTBEPKICHHBbIC Kadeapod aHIJIMICKOrO S3bIKa B
npodeccuonanbHoOU chepe, mporokon Ne 9 ot 24.05.2023 r.

Koznos, A. I'., English for specific purposes: business in modern
world : yuebHoe nmocodue / A. I'. Kosnos, 1. T'. TyukoBa. — Mocksa
: Pycaiinc, 2023. — 223 c. — ISBN 978-5-466-02569-9. — URL.:
https://book.ru/book/947804 (mata oOpamenus: 14.05.2023). —

TeKcT : 2IEeKTPOHHBIN.

VY4eOHO-MeTOINYECKNE MaTepuasbl JUIsl CaMOCTOSITENIbHOM pPabOThl 00ydaroIUXCs W3
YHCiIa MHBAIK/IOB U JIUI] C OTPAaHUYEHHBIMU BO3MOXKHOCTSIMHU 310poBbs (OB3) mpenocrasnsorces
B (hopMax, aJalTUPOBAHHBIX K OTPAHWYCHUSM UX 37I0POBbS U BOCIPUATHS HH()OPMAIIIH:

Jlist U1 ¢ HapyIIEHUSIMH 3pEHMSL:

— B MleyaTHOU (popme yBeIMUEHHBIM HIPUPTOM,

— B (popMe 2IIEKTPOHHOT O TIOKYMEHTA,

— B ¢popMe ayaunodaiina;

JUnist 1 ¢ HapyIIEHUsIMU CiTyXa:

— B TIe4aTHOU opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JIi1st T ¢ HApyIIEHUSIMH OTIOPHO-IIBUTATEIBHOTO armapaTra:

— B I1e4aTHoM (opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA,

— B (popme ayamnodaiina.

3. OoOpa3oBaTe/ibHbIE TEXHOJIOTMH, NPUMEHsieMble INPH OCBOCHHMHU IUCHHUILIHMHBI

(Mmomyuis)

B xozme HU3YUCHUSA JUCHUILIMHBI TMPEAYCMOTPCHO HUCHOJB30BAHUC  CIICAYHOIIUX

00pa3zoBaTeNbHBIX

TEXHOJOTHI:  MpakTU4YeCKHe  3aHATUsd, MpobjeMHoe  o0yueHwue,

caMmocCTosiTeNIbHas paboTa CTYJCHTOB.



KoMmeTeHTHOCTHBIM MOAXOA B paMKax MpenojiaBaHus TUCHHUIUIMHBI pealn3yercss B
UCTIONIb30BAHUY HMHTEPAKTUBHBIX TEXHOJOTMA W aKTUBHBIX METOJIOB B COYETAaHUU C
BHEAYJIUTOPHOH pabOTOM.

NudopmanoHHble  TEXHOJIOTUM, TMPUMEHSEMbIE TIPH W3YYCHHH JUCIHILTAHBI:
UCIONIb30BaHWE  HMH(MOPMALMOHHBIX  PECypcoB,  JOCTYNHBIX B HMH(DOpPMAIHOHHO-
TEJIEKOMMYHUKAIIMOHHOMU ceTu MHTepHeT.

AnantuBHble 00pa3oBaTeNIbHbIC TEXHOJIOTUH, IPUMEHSEMbIE IPU U3YUYECHUU JUCIUILTUHBI
— U1 JHI C OTrPAaHMYCHHBIMH BO3MOXKHOCTSIMH 3[0POBbS TPEIYCMOTpPEHA OpraHU3aIHs
KOHCYJIbTAllM C KCIOJb30BAaHUEM DJIEKTPOHHOM MOYTHI U BJIEKTPOHHOW HH(OPMAIMOHHO-
00pa3oBaTeNbHON Cpebl YHUBEPCUTETA.

OcHOBHbIE HWHTEPAKTUBHBIE OOpPa30BATEIbHBIE TEXHOJOTHH, KOTOpPbIE PEryJsipHO
MPUMEHSFOTCS Ha 3aHATHUSX 110 MHOCTPAHHOMY SI3BIKY — IUCKYCCHS M JIeJIOBast UTpa.

Jlucxyccus — myonuaHoe oOCYXKICHHE WU CBOOOIHBIM BepOaIbHBI OOMEH 3HAHUSIMH,
CYXJICHUSIMH, UICIMHU MM MHEHHMSIMH TI0 TIOBOJY KaKOTr0-JIMOO CIIOPHOTO BOMIPOCA, MPOOIIEMBI;
CYIIIECTBEHHBIC YEPThI AUCKYCCUU — COUETAHNE B3aUMOJIOTIOTHSIONIETO AUANIora U 00CYXKICHUS-
CTIOpa, CTOJIKHOBEHHUE PA3IMYHBIX TOUYCK 3PEHUS, TOZUITHIA.

lenosas uepa — 9STO COBMECTHasl JEATEIbHOCTb TPYIIBl OOydyarommxcs H
MeIaroruYeckoro paboTHUKA MO YIPABICHUEM EeIarorn4ecKoro pabOTHHUKA C LETbI0 PEIIeHUs
yueOHBIX U TPOo(eCCHOHATHLHO-OPUEHTUPOBAHHBIX 33Jad IyTeM HWIPOBOTO MOJAEITUPOBAHUS
peanpHOU TpoOneMHON cuTyanuu. [1o3BojsieT OleHUBATh yMEHHE aHATU3UPOBATh U PeElIaTh
TUTIUYHBIE TPOPECCHOHATbHBIE 3aaUH.

7 ceMecTp

Cemectp Bun 3ansTus Hcnons3yemble HHTEpPAKTUBHBIE Komnn-
00pa3oBaTeNbHbIC TEXHOJIOTUU 4eCTBO
9acoB

7 Organisation Jluckyccusi. 1

7 Human Resources Huckyccus. JlenoBas urpa. 2

7 Travel Jluckyccus. 1

7 Brands Jluckyccusl. 1

7 Change Jluckyccusi. 1

7 Advertising Juckyccusi. [lenosast urpa. 2

7 Leadership Juckyccusi. 1

7 Cultures Juckyccust. Jlenosast urpa. 2

7 Competition JlenoBast urpa. 1

7 Bcero 12

Bceero: 12 4. B uHTepakTUBHOHN opme

4. OueHo4YHBIe CpeACTBA UIA TEKYyHIero KOHTPOJSI  yCIeBAeMOCTH H
NMPOMEKYTOYHOM aTTecTalluu

OneHouyHble CpeAcTBa IpeIHAa3HAYeHbl JJIS1 KOHTPOJS U OLEHKH 0Opa30BaTeIbHBIX
JOCTIKEHUI 00ydarolMXcsi, OCBOMBLIMX MporpamMmy y4ueOHOH mucuuruivHbl «MHOCTpaHHBIH
A3BIK B MPO(PECCUOHAIBHON KOMMYHUKALIUNY.

OneHouHbIE CpPENCTBA BKIIOYAET KOHTPOJIbHBIE MaTEpUaibl Ul MPOBEACHUS TEKYUIero
KOHTPOJIfA B GopMe YCTHOTO OIPOCa, YCTHBIX U MUCbMEHHBIX COOOIIEHHM, TECTOBBIX 3aJaHHH,
JIETIOBBIX TP, TUCKYCCHI, 1 MPOMEKYTOYHON aTTecTanMu B opMe BOIIPOCOB M 33/JaHUM K
HK3aMEHY.

CTpyKTypa OlEeHOYHBIX CPEICTB AJIs TeKylIeil U MPOMeKYTOYHOH aTTecTaluu




HaumenoBanue OIICHOYHOTI'0 CpEACTBA

No Kon u HaumeHnoBanue
Pesynprarel 00y4eHus . IIpomexyTounas
n/m HUHIMKAaTOpa Texyumii KOHTPOIb
aTTecTanys

1 | UYK-4.1 Cobmronaer 3Haem: HOPMBI YCTHOU U Jlexcuko- Bormpoc Ne 1
HOPMBI U TpeOOBaHUS MTMCEMEHHOH J1eJIOBOM rpaMMaTHYeCKHUH Ha YK3aMEHeE.
YCTHOH M IHCEMEHHO KOMMYHHUKAIIUH, IPUHATEIE | TECT
JIEIIOBOM KOMMYHUKAITIH, B CTpaHE N3y94aeMOro
TIPUHSTHIE B CTpaHe SI3BIKA; JIGKCHIECKUU 1
M3ydaeMoro SI3bIKa rpaMMaTHIeCKU MEHUMYM

aHTJIMHCKOTO SA3bIKA,

HEO0OXOIUMBIH [JIsI 1eT10BOM

KOMMYHUKAIHH.

Ymeem: ucnonpzoBats YcerHblii onpoc. Bompocsr Ne 1-2
001eyOTPEOUTENBHYIO U YcrHOe Ha YK3aMEHe.
podeCcCHOHANBHYIO cooO1eHue.

JIEKCUKY B YCTHOU U [IucemenHoe

MUCBMEHHON JIET0BOM cooO01eHune.

KOMMYHUKAIIHAH;

TIEPEBOIUTH TEKCTHI

po¢eCCHOHATBHOM

HAIPaBJICHHOCTH C

WHOCTPaHHOTO S3bIKa Ha

PYCCKHI SI3bIK.

Bnaodeem: naBbIKaMu Juckyccus. Bompocsr Ne 2-3
JIEJIOBOM KOMMYHUKaIIUH, VYcrHoe Ha JK3aMEHe.
MIPUHSTBIMU B CTPaHe cooO1eHue.

M3y4aeMoro si3bIKa.

2 | NYK-4.2. [lemoHcTpupyeT 3naem: HOPMBI YCTHOU U Jlexcuxo- Bompocsr Ne 2-3
CMOCOOHOCTH K peanu3alun MHUCbMEHHOU EI0BOM peur, | rpaMMaTUYeCKHUil Ha 3K3aMeEHE.
JIEIIOBOH KOMMYHHKAIIUH B COBpPEMCHHBIC TeCcT
YCTHOW W IHCHMEHHOM KOMMYHUKATHBHEIC
(dhopmax Ha TEXHOJIOTHH, B TOM YHUCIIE
WHOCTpaHHOM(BIX) HAa HHOCTPaHHOM(BIX)
sI3bIKE(axX). SI3BIKE(aX).

Ymeem: Bectu nuanor- YcTHbl onpoc. Bompoc Ne 3
Oecemy o01ero u YcTHOE Ha JK3aMeHe.
npodeccroHaIBHOTO coobuIeHue.

xapakrtepa, co0Jtoaas JlenoBast urpa.

HpaBHjIa PEYEeBOr0 ITUKETA;

JiejaTh COOOIICHUS,

JOKJIAJIBI C

MpeIBapUTETLHON

MHOJATOTOBKOM.

Bradeem: nnanormyeckoit m | Juckyccus. Bompocsr Ne 1, 3
MOHOJIOTHYECKOH PEeYbIO C YcrHOE Ha YK3aMEHe.
HCIIONIb30BAaHHEM cooO1eHue.

H3YYCHHBIX JIEKCHKO-

rpaMMaTHYEeCKUX CPEIICTB B

KOMMYHHUKATHBHBIX

CHUTYaIUSX JITIOBOTO

00I1IeHNs, B TOM YHUCJIE HA

IpodecCHOHANBEHO

OPHEHTHPOBAHHBIE TEMBI.

3 | AYK-4.3. Bribupaer | 3uaem: KOMMYHHKAaTHBHO Huckyccus. Bompocsr Ne 2-3
KOMMYHHKATHBHO TIpUeMJIeMbIe CTHIIb 1 YcrHOE Ha K3aMeHe.
npueMiIeMble  CTHWJIb M | CPEJICTBA B3aMMOJICHCTBHS B | COOOIIEHHE.

Cpe/CTBa B3aMMOJICHCTBUS B | OOILICHUH C JIEIOBBIMHU

OoOIIEHNM  C  JEJOBBIMH | HapTHEPaMH.

MapTHEPaMHU. Ymeem: ucnonb3oBath Jlekcuko- Bormpoc Ne 1
S3BIKOBBIC CPENICTBA IS rpaMMaTHIeCKUN Ha dK3aMeHe.

peanu3alum J1eJI0BOM

TecT. JlenoBas




KOMMYHHKAIIUK B YCTHOH U | HIpa.
nUChbMEHHOH hopmax Ha
HHOCTPAHHOM SI3BIKE.
Bnaoeem: ciocobHocThIO K | JlUcKyccust. Bompocsr Ne 2-3
peanu3aiu Ien0Boi [MTucpMenHOE Ha dK3aMCHE.
KOMMYHHKAIIUH B YCTHOH | COOOIICHHE.
MMUCHMEHHOU (popMax Ha
HHOCTPAHHOM SI3BIKE.

4 HNYK-4.4. Benet nemnoByto 3naem: OCHOBBI BEIECHUSA [TucemenHoe Bonpoc Ne 2
MEPETUCKY U UCTIONb3YET JIETIOBOM TIEPENHCKH. cooOIeHue. Ha JK3aMEHe.
JIMaJor Uisl COTpyAHUYECTBA | Ymeem: nCHOAb30BaThH Huckyccust. Bompocer Ne 1,3 Ha
B COLIMAJIHON U JUaJIor i YerHblii onpoc. JK3aMEHeE.

npogecCHOHANBHON cepax | COTPyIHHUYECTBA B
COLIMAIbHOU U
npodeccroHanbHON chepax
Bnaoeem: naBbikamu ITucemenHoe Bonpoc Ne 2
JIeTI0BOH IIEePEIHCKH. coo0uieHue. Ha DK3aMEHe.

TunoBbie KOHTPOJIbHbIE 32/IaHUA HUJIM HHbIE MATePUAJIbI, HE00X0AUMbIE JJIA
OLICHKH 3HAHUI, YMEHHMI, HABBIKOB M (MJIM) ONBITA AeSITeIbHOCTH, XaPaKTePU3y0IIMNX
Tanbl ((OPMUPOBAHNS KOMIIETEHLMI B Mpolecce 0CBOEHHUsI 00Pa30BaTeJIbHON MPOrpaMMbl

[Ipouenypsl OLEHUBAHUS 3HAHWM, YMEHWW, HABBIKOB W OIbITA JESITEIbHOCTH,
XapaKTepU3yIIMX 3Tanbl GopmupoBanus kommneteHIMH YK-4, BxiodaroT B ceOs TeKyIIUn
KOHTPOJIb U TPOMEKYTOUHYIO aTTECTALUIO (TIPOMEKYTOUHBIA KOHTPOJIb).

Texkymmii KOHTPOJIb — OCHOBHOM BHJI CHCTEMAaTUYECKOW IMPOBEPKU 3HAHWM, YMEHHI,
HABBIKOB CTYACHTOB, TO3BOJISIONIMK TOJTydYaTh MEPBHYHYIO HH(POPMAIMIO O XOJI¢ U KadeCTBE
YCBOGHHSA Y4eOHOro Marepualia, a TakKe CTUMYJIMpPOBATh PETYISPHYIO IEICHANPaBICHHYIO
paboty cryneHToB. Tekyiuii KOHTPOJb OCYIIECTBISIETCS B TEUEHHUE CEMECTpa B BHJIE TECTOB,
YCTHBIX OINPOCOB, YCTHBIX COOOIIEHUH, AUCKYCCUH, MUCbMEHHBIX COOOIICHMI / dcce, MENOBBIX
urp. B kadectBe 3amaHuil Ui MPOBEACHUS TEKYIIETO KOHTPOJS HCIOJIB3YeTCsl Marepual,
npeaoKeHHbI B KHUre i npernomasatenss «Market Leader Intermediate. Business English
Teacher’s Resource Book», nHa aucke «Market Leader Intermediate. Business English Course
Book DVD-ROMy, a Takxke pa3paboTaHHbIE HAMH JICKCHKO-IPAMMATHYECKUE MTOTOBBIC TECTHI
JUIST KaKI0ro y4deOHoro cemecTpa. bamibl TecTHpoOBaHHS TEPEBOIATCS B CHCTEMY OIEHOK
MpenoiaBaTesieM B COOTBETCTBUU CO IIKAJIOW OLIEHWBaHHUs, omnmucaHHOM B m. 4.1. Bo Bpewms
MIPOBEICHUS JTAOOPATOPHBIX 3aHATUN YUUTBHIBACTCS MOCEIIAEMOCTh O0YUaIOIINXCs, OLICHUBAETCS
UX [I03HaBaTelIbHAasi AaKTMBHOCTh B TPOLIECCE HM3YYEHMS] HOBOTO Marepuaia. YCTHBIM OIpoc
MPOBOJIUTCS HA TPAKTUUECKHX 3aHIATHSIX B WHIMBUAYAIHHOM WM TPyHmoBoil dopme u
3aTparMBaeT TEMATHKY TEKYIIUX 3aHATHUM, MPEICTABICHHYIO B JAHHOW MpOTrpaMMe. Y CTHBIM
OTIPOC TIO3BOJISIET OLICHUTh 3HAHUS M KPYro30p CTY/IEHTa, YMEHHE JIOTHYECKH MMOCTPOUTH OTBET,
BJIQJICHHE MOHOJIOTHYECKOW pEeYbi0 U JPyrue KOMMYHHKATHBHBIC HABBIKH, NMPUOOPETEHHBLIC B
X0JI€ OCBOCHUS TUCIUTIINHBI «ITHOCTpaHHBIN A3BIK B TPOPECCHOHATBHON KOMMYHUKAITUN.

Oo0pa3en JIeKCHKO-TPAMMATH4YE€CKOI0 TeCTa

LANGUAGE
A Complete the sentences so that they have the same meaning as the sentence given.
0 That car cost 20,000 euro.
It’s a 20,000-euro car.
1 His presentation will last for ten minutes.
He’s going to give a presentation.
2 Our sales rose from $4 million to $6 million last year.
Last year, our sales rose by :
3 I need to know more about the meeting we had today.




I need to know more about )
4 Our investment rose by £4 million to £16 million.

Our investment rose from to £16 million.
5 What was the main idea of the paper?
What was the ?

B Complete the text. Use a, an, the or zero article.

European stock markets
Shares in the aerospace and defence group, EADS rose by ® 2 per cent to
€29.89 on " announcement that Chile’s LAN Airlines had confirmed

8 order for 25 jets from the European aircraft manufacturer Airbus,

% joint company owned by EADS and BAE Systems of

10

UK.

C Choose the correct words to complete each sentence.

11 (’m going to visit / I visiting) the factory in Itami next week.

12 Have you (ate / eaten) lunch yet?

13 We’re (worked / working) very hard this week to meet the deadline.

14 (He move / He’s moving) from Brussels to Riyadh in October.

15 We (have / having) a staff meeting every Monday morning.

16 They’ve (decided / going to decide) to close the Barcelona office.

17 My company (producing / produces) brake parts for cars.

18 My fight (arrives / arrived) next Tuesday at noon and my first meeting is at two o’clock.
19 She (goes / has went) to New York about three times a year.

20 (We’ve invested / We investing) about two million dollars in R&D so far this year.
21 | usually (take / am taking) a taxi when | go to head office.

22 We (are being / are) very busy these days.

VOCABULARY

A Match the sentence beginnings with the best endings.

23 When | was promoted, my new job was tough. I was really thrown in at the
24 We’re planning a party to break the

25 When | gave a client a really big discount, I got into

26 Jim and I agree about a lot of things but we don’t see eye to

27 Visiting the factories in South China was a real

28 Idon’t speak Korean, so whenever I visit the Seoul office, I feel like a fish out of
29 The new manager in Dubai gets on with the area manager like

a) water.

b) deep end.

¢) ahouse on fire.

d) eye-opener for the sales team.

e) ice with the new employers.

f) eye about the issue of bonuses.

g) hot water with my boss.

B Choose the best words to complete these sentences.

30 When high are charged on imports, the market isn’t really free.
a) barriers b) tariffs C) quotas

31 are a feature of protected markets.

a) Open Borders b) Developing industries c) Restrictions

32 Governments markets by lifting barriers to trade.

a) liberalise  b) subsidise ¢) compete




33 of foreign goods is driving domestic companies out of business.
a) Regulation b) Customs c¢) Dumping

34 We’re trying to a team of people to work in the Bahrain office.
a) assemble  b) make c) check

35 Wecan the candidates, then interview five of them.

a) train b) shortlist  c) advertise

36 I had to take a to assess my mental ability.

a) probationary period b) psychometric test c) résumé

37 I filled out the and gave it to the interviewer.

a) curriculum vitae  b) application form  c) covering letter

Kputepuu oneHuBanus Tecta (3a NpaBUILHBINA OTBET qaetcs 1 6amn):
Onenka «oTiaHO»: 91-100% mpaBUIBLHBIX OTBETOB.

Onenka «xopoio»: 81-90% npaBuIIbHBIX OTBETOB.

OneHka «ya0BIeTBOPUTENbHOY: 61-80% mpaBUIbHBIX OTBETOB.
OreHka «HeyI0BIEeTBOPUTENLHO»: 60% 1 MeHee MPaBHIIbHBIX OTBETOB.

HpI/IMeprIe TEMBbI JJIA IIPOBECACHUSA 1JIsI JUCKYCCUM
. Your favourite brands.
. Your travel experience.
. Attitudes to change in general and at work.
. Status within an organization.
. Authentic advertisements.
. The importance of cultural awareness in business.
. Job interviews.
. The development of international markets.
. The qualities of good leadership.
10. How competitive you are.

O©CoOoONO OIS~ WN B

Kpurepuu oneHuBaHus y4acTusi B IMCKYCCHHU
Cooeporcanue
. TemaTHKa NOJIHOCTBIO COOTBETCTBYET 3aJJaHHOM CUTYALIUU.
. KoMMyHHKaTMBHOE HAMEPEHNE PEATTU30BAHO, LIENb JOCTUTHYTA.
. YY4acTHUK BBICKa3bIBAET (HE MEHEE 2) OPUTUHAIBHBIX ApIYMEHTOB UM KOHTPAPTyMEHTOB.
. IIpuBeieHbI KOHKpETHBIE (DAaKThI U COOBITHS B KadeCcTBE IpUMepa.
. [IpuBeseH nmpumep U3 JIMYHOTO OIBITA.
. YUaCTHMK YYUTBIBAET CUJIbHBIE U CJIA0bIE CTOPOHBI TPOTHUBOIOIOKHON TOUKH 3pEHHS.
. [IposiBNieHO yBakeHHE K MHEHUIO IPYTUX YYACTHUKOB, 100POKENTATETbHOCTb.
. O6beM BbICKa3bIBaHUA MO3BOJISET PELIUTH TOCTABICHHYIO 33a4y.
Kommynuxamusnas nanpaeiennocmao
1. Mcnonp30BaHHbIE KOMMYHUKATUBHBIE CTPYKTYPBI O3BOJISIOT AOCTUYD [TOCTABIEHHOM LIETH.
2. Anantupyer noJiyueHHYI0 HHPOPMAIUIO C Y4ETOM OCOOCHHOCTEH moryqaress.
3. Mcnionb3yeTt CTPYKTYpBl, peau3yromue pyHKIUI0 BO3ACHCTBHS Ha Ay AUTOPHIO.
4. Ucnionb3yeT KOHCTPYKIUH, CIIOCOOCTBYIOIINE YCTAHOBJICHUIO U MOAJIEPKAHUIO KOHTAKTA C
ayIUTOPHUEN.
Opeanuzayus 6b1CKA3b16aHUS
1. BpIcKa3bIBaHUE JIOTUUHO NTOCTPOEHO.
2. BeicKka3bIBaHUE YETKO CTPYKTYPUPOBAHO.
3. ImeeT 3aBeplIEHHBINA XapakTep.
4. Nmerotes (passl, CHTHATU3UPYIOIIKE O Hayale 1 OKOHYAHUH BBICKa3bIBAHUS.
5.CpenctBa JOTMYECKON CBSA3H UCIIONIB3YIOTCS BEPHO.
Jlexcuueckoe ogpopmaenue peuu

01N DN AW —



1. B peun yyacTHHKA HET JIEGKCHYECKUX OLTHOOK.

2. CroBapHBIii 3amac y4acTHUKA OoraT, pa3HOOOpa3eH U aJeKBATEH MOCTaBICHHOH 3a1aue.
3. Bimaneer nmpodeccnoHalbHONM TEPMUHOJIOTHEH.

4. Briageer o0meHayYHOM JICKCUKOM.

5. Brageer nekcnyeckoi coueTaeMoCThIO.

6. Bnazneer sxcripecCUBHBIMU CPEACTBAMMU JIEKCUYECKOTO YPOBHS.

I'pammamuueckoe opopmnenue peuu

1. [TpaBUIIBHO KCTIONB3YET MPOCTHIC TPAMMATHIECKHE CTPYKTYPHI U (JOPMBI.

2. Peun Oorara pa3sHOOOpa3HBIMU IPAMMATUYECKUMU KOHCTPYKIUSMHU.

3. IIpaBWILHO KCTIONB3YET CIOKHBIE TPAMMATHYECKHUE CTPYKTYPHI U (DOPMEL.

4. IIpaBUJIBHO UCHONB3YET CTPYKTYPbI, COCTABIISIFONINE CIIEHU(UKY HHOCTPAHHOTO SI3bIKA.
5. cnonb3yet smdaTuyeckre rpaMMaTi4eckue KOHCTPYKIIUH.

@onemuueckoe oghopmaenue peuu

1. Bricokast CKOPOCTb peyH.

2. IIpaBuiibHOE MPOU3HOIIEHUE CIIOB M BCEX THIIOB ACCUMIIIALIMU B TIOTOKE PEUH.

3. OTcyTcTBHE HEOOOCHOBAHHBIX TAY3.

4. ®pa3oBoe yapeHne U UHTOHAIIMOHHBIE KOHTYPHI 0€3 HapyIIeHHI HOPMBI.

5. Peanu3anus GyHKIMH BO3ICHCTBUS C IIOMOIIBIO SM()AaTHISCKOM WHTOHAIINH.

OreHKa «OTJIMYHOY» CTABUTCS B TOM Clly4yae, KOrJa U3 KaxX/I0i KaTeropuu BhIMOJIHEHBI HE MEHEe
90 % COOTBETCTBYIOLIUX KPUTEPUEB.

O1eHKa «XOpoII0» CTAaBUTCS B TOM CIy4yae, KOT/ia U3 KaXk/10il KaTeropuu BBIMOJTHEHO HE MEHEee
75% COOTBETCTBYIOIIUX KPUTEPHUEB.

OreHKa «y/10BJIETBOPUTEIBLHOY CTABUTCS B TOM Cllydae, KOrja U3 Kaxa0i KaTeropuu
BBITIOJIHEHO HEe MeHee 60 % COOTBETCTBYIOLIUX KPUTEPUEB.

OreHKa «Hey10BJIeTBOPUTEIbHO)» CTABUTCS B TOM ClIy4ae, KOr/ia U3 KaKJ0i KaTeropuu
BBITIOJIHEHO MeHee 60 % COOTBETCTBYIOIIUX KPUTEPHUEB.

IIpumepHbIe TeMBbI AJ151 NMCbMEHHOT0 CO001IeHus / Icce.
Write your CV.
Write an e-mail in reply, confirming that you can come to the meeting.
Write an e-mail to a friend, asking for his/her advice.
Draw up an action plan.
Write an agenda for the meeting.
Write a notice for the notice board in the staff coffee room.
Write the press release.
Write a short report on a leader that you admire.
Write the action minutes for the meeting.

CoNoOAWNE

Kpurtepun oneHuBanns NHCbMEHHOT0 cO001eHus1 / 3cce.

OneHka «OTJIMYHO»: CTYACHT BBHIOJNHHUI BCe TpeOOBaHUS K HAMUCAHUIO OCCE:
o0o3HaueHa npobsieMa U 000CHOBaHA €€ aKTYaJlbHOCTb, C/AEJIAaH KPAaTKUI aHaIM3 pPa3IUYHBIX
TOUYEK 3PEHUs Ha pacCMaTpUBaEMyI0 MPOOJIEMYy W JIOTUYHO H3JIO’KEHA COOCTBEHHAS MO3MIIHSA,
c(OpMyYIMPOBaHbl BBIBOJBI, TEMa PACKPBITA MOJHOCTHIO; TIpPaMMATHUYECKUE U JIEKCHUYECKHE
OIMMOKHU OTCYTCTBYIOT.

O1eHKa «X0pOII0»: OCHOBHBIE TPEOOBAHMUS K 3CCE BBIIOJIHEHBI, HO IPU 3TOM JOMYIIEHbI
HeI[O'-IéTI)I — HMCIOTCA HCETOYHOCTH B H3JIOKCHHU MaTepuala;, OTCYTCTBYCT JIOrMUCCKas
MIOCJIEIOBATEIbHOCTh B CYXKJIEHHUSX; HE BbIIEpKaH 00BEM 3cce; JNOMYIIEHO HEe3HAYUTEIbHOE
KOJIMYCCTBO I'PpaMMAaTUYCCKUX U JICKCUYCCKUX OIINOOK.

O1eHKa «yA0BJIETBOPUTEIBHO»: UMEIOTCS CYIIECTBEHHBIE OTCTYIUIEHHSI OT TpeOOBaHUI
[0 HANHMCaHHWIO 3CCE — TeMa OCBEIICHA JIMIIb YaCTHYHO, MMEIOTCS (aKTHYECKHue OUIMOKH;
JIOIYIIEHO I0CTaTOYHOE KOJIMYECTBO JEKCHUKO-TPAMMATHYECKUX U (DOHETHUECKUX OIIUOOK.



OueHka «Hey/OBJIETBOPHUTEIbHO»: TEeMa 3CCe HE pPAaCKphITa, OOHAPYKUBACTCS
CYIIIECTBEHHOE HETMIOHMMAaHNEe 0003HAYEHHOM MPOOIIeMBL; JOMYIIEHBI TPyOble TPaMMaTHYECKUE U
JEKCUYECKUE OIIHOKH.

IIpumepHbIe TeMBbI 1JIsl YCTHOI'O COOOIEHUS
My background and career
My company
My job
Travelling
Telephone skills
Socializing: introductions and networking
The basic rules of business correspondence
Taking part in business meetings
Cross cultural communication
0. Presentations
11. Negotiations
12. Advertising and branding
13. Corporate ethics
14. Qualities of leadership.

BOoo~NoOR~WNE

Kpurepun oueHnBaHMs YCTHOIO COOOICHUSA

Onenka «oTJau4HO»: CTyIeHT CHocoOeH TOpOXKIaTh C OINPENEJICHHONW CTETIEeHBIO
YBEPEHHOCTH CBSI3HBII HMHOS3BIYHBIA MOHOJOTMUECKUA TEKCT C OpHUEHTAIlMel Ha CBOIO
HpO(l)GCCI/IOHaJH)HYIO ACATCIBHOCTD U UHTCPECHI, 3a/laBaTb U OTBCYATH HA BOIIPOCHI, ITOAACPIKATH
Oecey B paMKax U3y4e€HHBIX TEM, HE JIOMyCKasi TPaMMaTHUECKUX U JIEKCUYECKUX OIIHOOK.

Ounenka «xopomo»: CTyneHT CIocoO€H TOpOXKIaTh C OINPEJCICHHOW CTEMEeHbIO
YBEPEHHOCTH CBSA3HBII HWHOS3bIYHBIA MOHOJIOTMYECKMH TEKCT C OpUEHTallMed Ha CBOIO
Hpoq)CCCHOHaﬂBHYIO ACATCIBHOCTE U UHTCPECHI, 3a/laBaTh U OTBCUATH HA BOIIPOCHI, MOAACPKATDH
Oeceny B pamMKax M3YUYEHHBIX TEM, JOIMYCKas HE3HAYUTEIbHOE KOJIUYECTBO IPAMMATUYECKUX U
JIEKCUYECKHUX OMIMOOK.

OreHkKa «ya10BJIeTBOPUTENbHO»: CTYIEHT MPaBUIBLHO H3JaraeT TOJbKO YacTh MaTepHara,
3aTPYAHACTCA NPUBECTU MTPUMEPHBI; HCJOCTATOYHO YE€TKO U IMOJIHO OTBEYACT HAa AOIIOJHUTCIBHBIC
BOMPOCHI;, JEMOHCTPHPYET MpoOenbl B 3HAHWU OCHOBHBIX HOPM HMHOCTPAHHOTO S3bIKA U
KYJIbTYpBl pe€ain3allii KOMMYHHKATHUBHOI'O BSaHMOﬂeﬁCTBHﬂ; A0IIYCKAET J0CTAaTOYHOC
KOJIMYECTBO JIEKCUKO-TPAaMMaTHUYECKUX U (POHETUYECKUX OIIHNOOK.

OneHka «HeyJI0BJIeTBOPHUTEIbHO»: CTYACHT JIEMOHCTPUPYET HEIOCTATOYHBIA YpPOBEHb
MOHMMAaHUS YCTHOM peuu, BKIIOYarolel 0a30BYI0 JEKCHKY U HanboJiee 4acTO BCTPEUYAIOIIYIOCS
TEPMHHOJIOTUIO, HE crnocobeH MOpOXKIATh HHOS3BIYHEIM MOHOJIOTHYECKUHN TEKCT C OpHeHTaHHeﬁ
Ha CBOIO y4eOHYIO JEeSTENbHOCTh, BHEYUEOHBIE U MPOJecCHOHATbHBIE UHTEPEChl, HE TTOHUMAET
3aJIaHHbBIE BOMPOCHI M HE MOXKET NIPABUIILHO OTBETUTh HA HUX HE CIIOCOOEH MOJepKaTh Oeceny
(mnanor) B paMKax H3Y4YEHHBIX TeM, JOMYCKaeT rpyObleé TpaMMaTHYEeCKHEe U JIEKCHYECKHE
OIITNOKH.

IIpuMepHBIEe BONIPOCHI /ISl YCTHOI'O OIIPOca

YcrHblii onpoc o Teme «Leadership»:

1. Can you think of any leaders who were not up to their job?

2. When was the last time you took on responsibility for something?

3. What sort of problems do business leaders have to deal with? Give two examples.

4. Why do leaders hand in their resignations? Can you give any examples?

5. Has any leader (business, political or other) come in for criticism recently in your
country? Why? What was your opinion?



YcTHblii onpoc mo Teme «Advertising»:

Why did Honda need a new publicity stunt with skydivers?
Why was the Honda advert unique?

Why are Sky+ and Tivo a problem for advertisers?

What happened in the Honda advert?

What happened in LG’s «Scarlety campaign?

What did the Honda campaign’s developers do?

What different types of advertising did Honda use?

NookrwnpE

Kpurtepun oueHnBanus yCTHOIO Onpoca

OneHka «OTJIMYHO» BBICTABISETCS CTYICHTY, KOTOPBIA: OOHAapy>KMBaeT MOHHMMAaHUE
Marepuaia, MOXXET OOOCHOBBIBATH CBOM CY)KICHHS, MPUBECTH HEOOXOAMMBIE MPUMEPHI HE
TOJIBKO 1O IIa0JOHY, HO U CAaMOCTOATEIbHO COCTaBJICHHBIC; M3JaraeT Marepuall MpPaBUILHO C
TOYKM 3pEHUS HOPM $3bIKa, HE JIOMYCKAET CEPbE3HBIX TI'PAMMATUYECKUX, JIEKCUUYECKUX,
dboHeTHYECKUX OIIMOOK; HCIOIB3YeMbIH SI3BIKOBOW MaTepHall COOTBETCTBYET IOCTABICHHOM
KOMMYHUKAaTUBHOM 3aJ1a4e.

OrneHKa «XOpoOII0» BHICTABISETCSA CTYICHTY, KOTOPBIN: JAaeT OTBET, yIOBJIECTBOPSIOIIMIA
TEM K€ TpeOOBaHMSIM, YTO M JUISl OLEHKU «OTJIMYHO», HO JOIMYCKaeT 2-3 rpaMMaTH4ecKHe,
nekcuyeckue, (oHermueckue ommOku, 1-2 HemodyeTra MO TAaKUM KPUTEPHSIM Kak IOJHOTA,
JIOTUYHOCTh, IOCIEA0BATEIbHOCTh, O0ObEM OTBETA, YCHEIIHOCTh PEIICHHUS KOMMYHHUKaTHUBHOU
3aJ1auH.

OneHka «ya10BJeTBOPHUTEIbHO» BbICTABIISETCS CTYACHTY, KOTOPBINA: M3JIaraeT Marepuall
HE BCErJa MOJHO U IOCJEN0BATEeNbHO; JONMYCKaeT HETOYHOCTH B OMPEICIICHUU TMOHATUN WU
(dbopMyIHpOBKE MpPaBUJI, HE YMEET JOCTaTOYHO TIyOOKO M JOKa3aTelbHO OOOCHOBBIBATH CBOM
CYXKICHHSI W MPUBECTH CBOM NPUMEpPHI; JOMycKaeT Oojee 3-X Cepbe3HBIX IPaMMAaTUYECKUX,
JIEKCUYECKNX, (DOHETHUECKUX W MPOYMX OMIMOOK; JOIMyCcKaeT Oojiee 3-X HEIOYETOB MO TaKUM
KPUTEpUAM KaK IIOJIHOTA, JIOTHYHOCTh, MOCIEAOBAaTEIbHOCTh, OOBEM OTBETA, YCHEIIHOCTh
pelieHnss KOMMYHUKAaTUBHOM 3a/1a4H.

OrneHka «HeyI10BJeTBOPHUTEIBHO» BBICTABIAETCS CTYACHTY, KOTOPBIA: OOHApyKHUBAaeT
HE3HaHWE MaTepuana COOTBETCTBYIOIIETO TeMe, JOIMYCKaeT OMMOKH B (OPMYJIHUPOBKE
OTpeNieNIeHu W MpaBMJI, MCKAKAIOIIME MX CMBICH, OECIOpsJOYHO U HEYBEPEHHO MH3JIaraet
MaTepuai; JAOMyCcKaeT 0ojee 5-X Cepbe3HbIX I'paMMaTHYECKUX, JEKCUYECKUX, (POHETUUECKUX U
IpoYMX OHIMOOK; JOIMycKaeT Oojee 5-X HEJOYETOB MO TaKUM KPHUTEPUSM KaK TOJHOTA,
JIOTUYHOCTh, IOCIEA0BATEIbHOCTh, O0ObEM OTBETA, YCHEIIHOCTh PEIICHHS KOMMYHHUKaTHUBHOW
3a/1a4u.

IIpuMepHas TeMaTHKA 1€10BOH UIPBI

1. Competition.
Role-play the negotiation between a store owner and the manufacturer of Sheen, a hair shampoo
for women. Be diplomatic.
Store owner
* You want to order 50 bottles of Sheen at the quoted price.
* You want a 10% discount.
* You want 60 days' credit.
* You want delivery in two weeks.
Shampoo manufacturer
* You get a bonus if the order is over 100 bottles.
* You don't give a discount for orders of less than 100 bottles.
* You want payment on delivery.
* You can deliver in three weeks.

2. Human Resources.
You are directors of Fast Fitness.



1. Study the file cards on the four shortlisted candidates on the opposite page. Hold a meeting to
discuss the strengths and weaknesses of each person. Try to rank the four candidates in terms of
their suitability for the job.
2. Listen to the interview extracts with each of the candidates and come to a final decision
on who should get the job.
Write a letter offering employment to the successful candidate.

3. Organization
The employee representatives and the employer are discussing the terms of providing fringe
benefits for the company’s top-performers.
The employer says that to retain good staff and to encourage them to give off their best while at
work requires attention to the financial, psychological and even physiological rewards.
The employee representatives agree that to reward the best workers of the company with a mere
pay cheque is not enough. Some other benefits should be offered to them.
Here is a list of additional advantages which could be provided by the employer to supplement
these workers’ regular pay and which are to be discussed at the meeting.
- expense account;
- free health insurance;
- paid leave;
- reimbursement of transportation costs;
- company holidays;
- pension;
- luncheon vouchers.
These benefits are supposed to be distributed among the mentioned above employees according
to the results of their performance appraisal.

Kpurtepuu onieHnBaHus y4acTusl CTyeHTA B 1eJIOBOIi HIpe

O1eHKa «OTJIMYHO»: 1eNb OOIEHHs YCIEHIHO JIOCTUTHYTa, TeMa PacKpbiTa B 3aJaHHOM
o0beMe; CTYIEHT JAEMOHCTPHPYET CIOCOOHOCTh JIOTMYHO M CBSI3HO BECTH Oeceny, aKTHBHO
BKJIIOYaeTcsi B Oeceqy W TOAJEPKUBAET €€ ¢ COOJII0JICHHEM OYepeHOCTH Npu OOMEeHe
perUTKaMu, TIpU HEOOXOIMMOCTH TPOSIBIISICT WHUIIMATUBY MPH CMEHE TEMBI, BOCCTAHABIMBACT
Oeceny B ciydae cOosi, IEMOHCTPUPYET CIOBAPHBIN 3amac, aJeKBaTHbII IMOCTAaBICHHOH 3aj1adye,
UCTIONB3YeT Pa3HOOOpa3HbIE TPaMMAaTHUYECKHE CTPYKTYPHI B COOTBETCTBHHM C TIOCTAaBICHHOMN
3ajauedf, B LEJIOM COOJIIOJIaeT TPABWIIbHBIM WMHTOHAIMOHHBIA PHCYHOK, HE JOIyCKaeT
(doHeTHUECKNX OMHMOOK, BCE 3BYKH B IIOTOKE PEYH NMPOU3HOCHT MPABUIIBHO.

O1eHKa «XOpoLIo»: 1eNlb OOIIEHHs JOCTUTHYTa, OJJHAKO T€Ma PAacKphITa HE B TMOJIHOM
o0bemMe; CTYAEHT B ILIEJIOM JIEMOHCTPUPYET CIIOCOOHOCTh JIOTMYHO U CBSI3HO BecTH Oeceny,
OJIHAKO HE BCerja MpOosBISeT UHUIMATUBY MPU HEOOXOAMMOCTH CMEHBI TEMBI, JEMOHCTPUPYET
HaJIM4re TpoOJeMbl B TOHWMaHWM COOECEeHUKA, ITEMOHCTPUPYET TOCTATOYHBIN CIIOBAPHBIN
3arac, B OCHOBHOM COOTBETCTBYIOIIUII ITOCTABICHHOM 3ajaue, 0JJHaKO HaOII01aeTCsi HEKOTOPOe
3aTpyIHEHHE TPHU TOI00pe CIOB W OTACIbHBIE HETOUYHOCTH B WX YIIOTPEOJICHHUH; WCIIONB3yeT
CTPYKTYpPbI, B II€JIOM COOTBETCTBYIOIME IIOCTABICHHON 3ajaye; JOMyCKaeT OIIMOKH, He
3aTPYIHSIONINE TMOHMMAaHUs; HE JIOMYyCKaeT (POHETHUYECKMX OIMMOOK; 3BYKH B IIOTOKE PEYd B
OOJIBIIMHCTBE CIy4aeB IPOM3HOCUT MPABUIBHO, HMHTOHAIMOHHBIH PHCYHOK B OCHOBHOM
IIPaBUJIbHBII.

O1neHKka «yAOBJIETBOPUTEJBHO»: II€Jb OOIIEHHS JOCTUTHYTa HE IOJHOCTBbIO, TeMa
packphITa B OTpaHUYEHHOM 00BhEME; CTYACHT JIEMOHCTPHPYET HECTTOCOOHOCTh JIOTHYHO U CBSI3HO
BeCTH Oecelly: He cpa3y BKIIIOUaeTcs B Oecely M He CTPEMUTCS MOAJIEPKUBATh €€, He MPOSIBIISET
WHUIMATHBBI IPH HEOOXOTUMOCTH CMEHBI TEMBI; B 3HAUATEIBHOW CTENIEHH 3aBUCHUT OT ITOMOIIN
CO CTOPOHBI COOECeIHMKa, JAEMOHCTPUPYET OTPaHMUYCHHBIN CIOBapHBIM 3amac, B HEKOTOPBIX
Cllydasix HEIOCTATOYHBIM JUIsl BBINOJIHEHHS MOCTaBJIEHHOW 3a/adM, /1€1aeT MHOTOYMCIICHHBIE
OWMOKM WM JIOMyCKaeT OIIMOKH, 3aTpyAHSIOIME TOHMMAaHWe, B OTIEIBHBIX CIy4asx



NOHMMAaHHUE pEeYH 3aTPyJHEHO U3-3a HaIW4yusl (POHETHUEeCKHX OIIMOOK, HENpPaBUILHOTO
IIPOU3HECEHUS OTJIEIbHBIX 3BYKOB, HEIIPABUJIBHOTO MHTOHAI[MOHHOTO PUCYHKA.

OneHka «Hey/10BJIETBOPUTEIBHO»: 11e]b OOLICHHUSI HE JOCTUTHYTA, CTYIACHT HE MOKET
NOJ/ICP)KUBATh Oecelly, CIOBapHBIM 3amac HEJOCTAaTOYEH JUIS BBINOJHEHHS IOCTaBICHHON
3aJa4uM, HEMpPaBUIBHOE HCIOJIB30BaHUE TPAMMATHUECKUX CTPYKTYp [IelaeT HEBO3MO>KHBIM
BBITIOJIHEHUE TTOCTABJICHHOW 3a7auM, peyb IOYTH HE BOCIIPHHUMAETCS Ha CIIyX M3-3a OOJBIIOrO
KOJIMYECTBA (POHETUYECKUX OMIMOOK M HEMPaBUIBHOT'O MTPOU3HECEHUSI MHOTUX 3BYKOB.

3a4eTHO-IK3aMeHAIHOHHbIE MaTePUAJIbI 1JIsl IPOMEKYTOUHOH aTTecTAlNU
(3K3ameH/3a4eT)
Marepuajbl 1151 MPOMEKYTOUHOI aTTecTanuu (IK3aMeH)

IIpoMeKyTOYHBIH KOHTPOJIb uMeeT (OopMy 5K3aMEHa, Ha KOTOPOM OLIEHUBAeTCs
YPOBEHb OBJQJCHUS CTYIACHTAMU OCHOBHBIMM BHJAMHU pEUYEBON JAEATEIbHOCTU. OK3aMEH
npezcTaBisier coboi GpopMy NmepuoIMYecKoil OTUYETHOCTH CTYIEHTA, ONpPEIeNsieMy0 y4eOHbIM
IUTAHOM IOJTOTOBKH 10 HAIIPABJICHUIO.

Conep:kanue 3xK3amMeHa

JK3aMeH 10 AucuuIuiHe «MHOCTpaHHBIHN S3BIK B MPO(ECCHOHATFHOW KOMMYHUKALIUN)
CIY’)KUT Ul OLIEHKH paboThl CTyJEHTa B TE€YEHHE CEIbMOI0 CEMECTpa M IPHU3BaH BbISBUTH
YPOBEHb, MPOYHOCTb U CUCTEMATHUYHOCTH IOJIYYEHHBIX UM TEOPETHUECKHUX M IMPAKTUYECKUX
3HaHUH, IPUOOPETEHUSI HABBIKOB CAMOCTOSITEILHON PaOOThI, Pa3BUTHSI TBOPUECKOTO MBIIIIICHHUS,
YMEHHMSI CUHTE3UPOBATh MOJYYEHHbIE 3HaHUS U IPUMEHATh UX B PELICHUU NMPAKTUYECKUX 3ajau.
OK3aMeH npoBojuTcs B ycTHOU ¢opme. ITo ntoram sk3aMeHa BBICTABISETCS OLICHKA IO LIKalle
HOPSAJKA: «OTJIIMYHOY», «XOPOLIO», «YAOBIETBOPUTEIBHO», «HEYAOBIETBOpUTEIbHO». K caaue
9K3aMeHa JOIYCKAlTCs 00ydaroluecs, MOJHOCThIO BBIIOJHMBIINE YCTAaHOBJIEHHBIM paboueit
IpOrpaMMOM TUCHUIUIMHBI 00BEM J1abopaTopHBIX pa®oT. [Ipyu Hanuuuu GONBIIOrO KOIMYECTBA
npomnyckoB y oOyuwatomerocsi (6onee 50 % ayauTOpHBIX 3aHATHI) INpernoaaBaTeslb BIpPaBe
noTpedoBaTh y 00ydYarollerocs BBINOJIHUTH BCE 3a/JaHus IO MPOMYIIEHHOMY 3a CEMECTp
yuyeOHOMY MaTepHally Kak B YCTHOM, Tak U B MMCbMEHHOMN (opMax U claTh UX B YCTaHOBJICHHBIN
CPOK.

JK3aMeH BKJIIOYAET B ce0s1 CJIeAyIoIue BONPOChI:

1. O3HaKOMUTBCS € COAEP)KAHUEM ayTEHTUYHOIO TEKCTa Ha aHIJIMMCKOM s3bIKE (TEKCT Ha
npodeccuoHanbHyo TemMy — 2200 — 2500 meuyaTHBIX 3HAKOB) M MHCbMEHHO IEPEBECTH €ro;
BpeMsI IOJATOTOBKHU — 45 MUH.

2. CocTaBUTh [I€JIOBO€ IHCHbMO Ha AaHIJIMHCKOM s3blke oObeMoM 10 600 3HaKOB,
BbIpaXKalollee yKa3aHHbIE KOMMYHUKATHBHBIE HAMEPEHHUS M MpEeJIHAa3HAuY€HHOE KOHKPETHOMY
azpecary; BpeMs HalMcaHus — 15 MuH.

3. [IponsBecTn ycTHOE MOHOJIOTHUYECKOE BBICKA3bIBaHWE Ha MPO(ECCHOHATFHYIO TeMY (B
paMKax MpOHAEHHOT0 MaTepuaia) Ha aHTJIMICKOM sI3bIKE, a TaK)XKe MPUHATH yyacTue B Oecene ¢
IpernoiaBaTesieM 10 3aJaHHON TeMe.

OOpa3en 3K3aMEHAUMOHHOI0 AYTEHTHUYHOIO0 MPOdecCHOHAIBHO-OPUEHTHPOBAHHOIO

Tekcera 2200 n.3H. (Bompoc Ne 1 Ha 3k3aMeHe):
Changeability
Why Some Companies are Ready for Change - and Others Aren 't
“Change is inevitable.” said British prime minister Benjamin Disraeli in 1867. “In a

progressive country, change is constant.” In his new book Michael Jarrett puts it another way:
“Change is inevitable, like death and taxes.” And just as we fear death and taxes many of us fear
change. We hope that if we resist for long enough, the need for it will go away and we can carry
on as before. But even when companies accept the need for change and set out to achieve it,
they often fail. Jarrett, an expert in organisational behaviour at London Business School, believes
that 70 per cent of all change-management programmes fail.



Why? Jarrett argues that managers often mistake the nature of change. They see it as
something logical that can be solved using step-by-step approaches. They are wrong. “There is
no simple recipe for organisational change,” he says. “There is no one single way that will
deliver change.” But there are some basic principles that most managers can adopt. First, they
need to make certain that the internal organisation is in a position to make changes and that
people support them fully. Second, they need to make sure that they understand the environment
around them.

In other words, rather than developing change-management strategies, companies should
first find out whether they are capable of change at all. Do their internal systems and culture
support change? If not, these too must change. “Readiness for change” is far more important than
actual planning or implementation, says Jarrell. To all the various words so that have already
been coined in order to describe this state of readiness, such as “flexibility” and “adaptability”,
Jarrett adds another: “changeability”. He defines this as “the sum of leadership, internal routines
and organisational capabilities that make companies ready for change”.

A few years ago, for instance, McDonald's Europe faced declining sales and market
share. Denis Hennequin, the new president, redesigned restaurants to make them more appealing
and began sourcing food locally. Market share and profits rose. Dell, too, aware that its
competitors were beginning to catch up with its original low-price model, embarked on a
programme of market research. The information it gathered was analysed with a view to spotting
emerging and future customer needs. The most dangerous state for a business, says Jarrett, is the
steady state. Companies that resist change - he cites the pharmaceutical industry - run a greater
risk of failure.

06pa3eu 3aJlaHusl HA COCTaABJICHHUE A€J10BOI0 NMMCbMa (BOl'[pOC Ne 2 Ha 3K3aMeHe):

You work for Va-Va-Voom Toys, a toy manufacturer. You receive this note from your boss asking
you to order some LED bulbs. Write an email (120-140 words) to Mary Ong.

10 March

Please email Mary Ong and South China lights (ong_mary@sochli6.com)

*  Need 5,000 A-988 bulbs in our warehouse by 27 March (so please air freight — we’ll pay as
usual)

» Last order was late; won’t order again if this delivery is late

«  Will order 5,000 at 10% discount

*  Will they give us 15% discount for double order (10,000)?

« Additional 5,000 bulbs can be sent by sea freight, their cost, as usual

«  Ask for an answer tomorrow, if possible; we may try another supplier

Oo0pa3en 3xk3aMeHAIIMOHHOT0 OMJieTa

denepanbpHOE TOCYAAPCTBEHHOE OI0/KETHOE 00pa30BaTEIbHOE YUPEKICHNE
BBICIIIEr0 0OPa30BaHMUs
«KYBAHCKH TOCYJIAPCTBEHHbII YHUBEPCUTET»
(@I'BOY BO «KyoI'Y»)
Kadenpa anrnuiickoro si3pika B mpoh)ecCHoHaIbHOMN chepe
Jucuunnuna MHOCTpaHHBIN S3bIK B TpodeccnonanbHoi KoMMyHuKauu (OPO)
s nanpasnenns 58.03.01 — BocrokoBenenue u adpprukaHUCTHKA
Buner Ne 1
1. Read and translate the marked passage of the text in written form. Retell the rest of the
text.
Write a letter/email to the person stated in the task.
3. Speak on topic Ne 1.

N
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YcTHbBIE TeMBI 1J151 MOHOJIOTHYeCKO peyH Ha podeccuoHAIbHYI0 TeMy (Bonpoc Ne 3 Ha
3K3aMeHe):

My background and career

My company

My job

Travelling

Telephone skills

Socializing: introductions and networking
The basic rules of business correspondence
Taking part in business meetings

Cross cultural communication
Presentations

Negotiations

. Advertising and branding

Corporate ethics

Qualities of leadership.

CoNoA~WNE

N Y ol o
rPWODNEO

Kpurepun oneHkn Ha 3K3amMeHe:

OneHka «OTJIMYHO» BBICTABISECTCA CTYICHTY, €CIM OH IJyOOKO M IPOYHO YCBOWII
IPOrpaMMHBIM MaTepuan U, padoTas C OpPUTMHAIBHBIM TEKCTOM, JIEMOHCTPUPYET BBICOKYIO
TEXHUKY YTEHUs, YMEHHE aJIeKBaTHO MEPEBOJUTH TEKCThI MPO(PECCHOHANBHOM HalpaBIeHHOCTH,
KOPPEKTHO UCIOJIb30BaTh JEKCUKO-TPAMMaTHUECKUE €IUHUIIBI C YIETOM LI€JH BbICKa3bIBaHUS, B
pedepupoBaHUM TOJHOCTBIO OTPAXKEHBI BCE ACMEKThl MCXOJHOTO TeKcTa. MOHOJIOrH4eckoe
BBICKA3bIBAHUE IIOJIHOCTHIO PACKPBIBAET TEMY, OTJIMYAETCS JIOTUYHOCTBIO M CBSA3HOCTBIO.
CryneHT He JomyckaeT (OHETHMYECKHX, JEKCHYECKMX WJIM TpaMMaTHYeCKHX OIIUOOK,
HapyIIAOIMKUX KOMMYHUKAIINIO, WM 3TU OLIMOKH ObLTM HE3HAYUTENbHBI.

Onenka «Xopomio» BBICTABISETCS B TOM CJIy4ae, €CIM CTYAECHT IPOJEMOHCTPHPOBAI
BBIIICYKA3aHHbIE HAaBBIKU (CM. OLIEHKY «OTJIMYHO»), HO MpPH 3TOM JOIYCTHJI OTIEJbHbIE
(doHeTHUecKue, TEKCUUYECKUEe WIN IpaMMaTHYeCKHe OIMOKH, HapylIaonue KOMMYHHUKAIIUIO, He
BIMSIOIIME OJHAKO Ha oOllee MOHMMAaHUE W3JI0XKEHHOro UM Marepuana. MoHojormueckoe
BBICKa3bIBAaHUE MOJHOCTHIO PACKPbIBAET TEMY M B LeJOM JIOTH4HO. OpHAaKO OBLIM CAETaHbI
OTJIelbHBIE OLIMOKHM, Hapyllarolue KOMMYyHHMKanuio. IIpom3Hocumble B XOA€ MOHOJOTa
PEIIMKU ObUTM HECKOJIBKO COMBUMBBIMHU, TEMI pedyM ObLI HECKOJIBKO 3ameaiieH. OTMevaloch
MIPOM3HOIICHHE, CTPAJaloIIee CUIbHBIM BIUSHUEM POJIHOTO SI3bIKA.

OI[eHKa «YAOBJICTBOPUTEIBbHO» BBICTABJIACTCA, €Clin npu BBITIOJTHEHHUH
OK3aMCHaAIIMOHHBIX SallaHI/Iﬁ CTYACHT MJOIIYCKACT pPsJ CEPBE3HBIX A3BIKOBBIX [91115(810) 3 npu
YTCHUH, TCPCBOAC U pe(bCpI/IpOBaHI/II/I TCKCTA. ﬂI/IaHaSOH peun — OIpaHUYCH, 00BeM

BBICKA3bIBAHUA HE AJOCTHUIa€T HOPMBEI. B oejaoM, CTYACHT JACMOHCTPUPYET MHHUMAJIBHO
JIOMyCTUMbIE€ HaBBIKM MOHOJIOTMYECKOM peur: HEKOTOPbIE PEIUIMKHU MPENOAaBaTeNs BEI3BIBAIOT Y
HEro 3aTpyAHCHUA, IOCICAOBATCIIBHOCTDL BBICKA3bIBAHUA HWHOTJA HAPYUICHA, HOPAaKTHYCCKH
OTCYTCTBYIOT DJJIEMEHTHI OLIEHKM U BBIPOKEHUS COOCTBEHHOTO MHEHHUS, TEMIl peYd —
3aMeJICHHBIN.

OneHka «HeyIOBJIETBOPUTEIbHO» BBICTABISICTCA OOydJarOIIeMycs, KOTOPBIH He
JOCTHUTracT MOPOroBOro ypoBHs, HE 3HACT 3HAUNTEIEHON YacTH ImporpaMMHOro Marcpuajia, HE
IIOHUMAcCT OpHFHHaHBHLIfI TCKCT HWJIW TMOHHUMACT COACPKAHHUEC TCKCTAa HCHUPABUIIBHO, HC
OpUEHTHUPYETCSI B TEKCTE IMpPH MOUCKE ONMpeAeNieHHBIX (aKTOB, HE yMEET MOHUMATh 3HauYCHUE
HE3HAKOMOH TpOo(ecCHOHATIbHON JIEKCMKHA. B MOHOJIOTMYEeCKOW peuyd OH HE CHpPaBHICS C
peleHueM KOMMYHHKAaTHBHOM 3aJa4yd: BBICKa3blBaHHWE ObUIO HEOOJBIIUM 1O 00bEMY,



OTCYTCTBOBAJIM 3JIEMEHTHl COOCTBEHHOW OIICHKH, CTYACHT JOIYCKal OOJBIIOE KOJHYECTBO
(OHETUYECKUX, JEKCUYECKHX WM TpaMMATHUYECKUX OIMUOOK, 3aTpPyIOHSUICS OTBETHTh Ha
o0y X/IaolIe K TOBOPEHUIO PEIUIMKU TPEoIaBaTerIsl.

OneHouHbIC CpEACTBA JUIsi WHBAJIWAOB M JIMII C OTPAaHUYCHHBIMH BO3MOXXHOCTSMU
3JI0POBbSI BEIOUPAIOTCS C YUETOM MX WHIAWBUAYAIBHBIX MICUXO(DU3NICCKUX OCOOCHHOCTEH.

— Tpu HEOOXOJUMOCTH WHBAIHMIAM U JIMIAM C OTrPAaHUYCHHBIMU BO3MOKHOCTSIMH
3JI0POBBS ITPEOCTABIISICTCS IOTIOJIHUTEIILHOE BPEMsI JJIsl TIOATOTOBKY OTBETA HA 3K3aMCHE;

— MPU MPOBEICHUU MPOIEYPhI OIICHUBAHUS PE3yJIbTATOB 00YUEHUS WHBAIHUOB U JIUII C
OTPaHUYCHHBIMH BO3MOXHOCTSIMH 3/I0POBbBSI TPEIYCMATPUBACTCS MCIIOJIb30BaHUE TEXHHUYCCKHX
CPEICTB, HEOOXOAMMBIX UM B CBSI3M C UX MHIUBUIYaTbHBIMA OCOOCHHOCTSMHU;

— TIpY HEOOXOAUMOCTH ISl 00YYArOIIUXCS ¢ OTPAHUYCHHBIMH BO3MOXKHOCTSIMH 37I0POBbSI
W UWHBAJIWIOB IpOLEypa OICHUBAHUSA pE3YJIbTaTOB OOYYEHHS 10 AWCIMILIUHE MOXKET
MPOBOJUTHCS B HECKOJIBKO ATAIIOB.

[Ipouenypa oreHUBaHUST pe3yIbTATOB OOYYCHUS WHBAIUIOB U JIUIl C OTPAHUYCHHBIMHU
BO3MOXKHOCTSIMH  3JIOPOBbSI 10 JTUCHUIUIMHE (MOJIYJIIO) MpEeIycMaTpUBaeT IPEIOCTABICHUE
uHpopManuu B QopMmax, aTanTHPOBAHHBIX K OrPAHUYCHHSIM WX 3J0POBbS M BOCIIPHUSATHUS
uHpopMmanuu:

JUIst I ¢ HApYIICHUSIME 3PCHUS:

— B [1e4aTHOW (hopMe YBEIMYCHHBIM HIPUPTOM,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

JlJist U1 ¢ HApYIIEHUSIMH CITyXa!

— B mieyaTHoOU hopme,

— B (hpopMe 3IIEKTPOHHOTO IOKYMEHTA.

JUtst 11 ¢ HapYIICHUSIMHA OTIOPHO-IBUTATEIILHOTO arapara:

— B IIeYaTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JlaHHBIN TepeuyeHb MOXET ObITh KOHKPETH3MPOBAH B 3aBUCUMOCTH OT KOHTHHIEHTA
o0ydJaronuxcs.

5. [lepeyeHb yueOHOM JIUTEPATYPbI, HHPOPMALMOHHBIX PECYPCOB U TEXHOJIOT Uil
5.1. YueOHasi auTeparypa

OcnosHas numepamypa

1. Market Leader Intermediate. 3rd Edition: Business English Course Book// David
Cotton, David Falvey, Simon Kent. - [Harlow, Essex (U.K.)]: [Longman/Pearson Education],
2010. — 175 pp.

2. llerpymoBa, E. B. IHOCTpaHHBIH SA3bIK KaK CPEACTBO MEXKYIBTYPHOH KOMMYHHKAIIUN
: mpaktukym / E. B. [lerpymoBa ; MuHHCTEpCTBO HayKH W BbICIIEro oOpa3oBaHus Poccuiickoi
Oenepanun, KyOaHckuii rocynapcTBeHHbIH yHHBepcUTeT, DakynbTeT pPOMaHO-T€PMAaHCKOU
¢wmnonorun. — Kpacnonap : Kybanckuii rocynapcrBennslii ynusepeutet, 2020. — 164 c. : ui. —
ISBN 978-5-8209-1818-6 : 26 p.

Hononnumenvnas iumepamypa
1. CrynuukoBa, JI. B. AHrnmiickuii s3pik B MexayHapogHoMm Owu3Hece. English in
international business activities : yue6Hoe moco6ue s By3oB / JI. B. CtynHukoBa. — 2-¢ H31I.,

nepepadb. u gon. — MockBa: W3marensctBo HOpaiit, 2023.— 216c.— (Bricuee
obpazoBanue). — ISBN 978-5-534-11015-9. — Tekcrt : snekrpoHHBI // OOpazoBaTenbHAas
wiatpopma FOpait [caiit]. —  URL: https://urait.ru/bcode/517594 (nara  oOpamieHus:
12.05.2023).

2. AsakoBa, T. @. Business Grammar Supplement to Market Leader Intermediate :
yaeOHnoe nocodue / T. @. ABakoBa. — JlyOHa : ['ocynapcTBeHHbI yHUBEpcHTET «JlyOHa», 2017.


https://urait.ru/bcode/517594

— 48 ¢. — ISBN 978-5-89847-508-6. — Texkcr : snektpoHHBIH // JlaHb : AIEKTPOHHO-
oubmuoreuynast cucrema. — URL: https://e.lanbook.com/book/196883 (mara oOpameHus:
14.05.2023).

3.  AHIIHMICKHIA SA3BIK: TPEHAXEp MO TpaMMaTHKe ajs jaenoBoro oodmenus = English
Grammar in Business Communication: ypoBenb Bl : ydueOHoe mocobue : B 2 ywactsax / B. JL.
ManaxoBa, A. A. I'aben, O. FO. Konerosa [u ap.]. — Mocksa : MITUMO, 2018 — Yacts 1 —
2018. — 153 ¢. — ISBN 978-5-9228-1958-9. — TekcT : anekTpoHHBIN // JIaHb : 3JE€KTpOHHO-
oubmuoreuynass cucrema. — URL: https://e.lanbook.com/book/294200 (mara oOpameHus:
14.05.2023).

4. CroraueBa, O. H. Awnrmiickuii s3bik st 3koHOMucToB (B1-B2). English for
Business Studies in Higher Education : yue6HOe mocobue mnst By3oB / O. H. CrorHmeBa. —
Mocksa : UznatensctBo FOpaiit, 2023. — 197 ¢. — (Beicmee o6pazoBanne). — ISBN 978-5-
534-10008-2. — TekcrT : anmekTpoHHbIH // O6pa3oBarenbHas miatdopma FOpaiit [caiit]. — URL:
https://urait.ru/bcode/517158 (nara obpamenus: 14.05.2023).

5. Kosnos, A. I'., English for specific purposes: business in modern world : ydyebHoe
nocobue / A. I'. Koznos, U. I'. TyukoBa. — Mocksa : Pycaiinc, 2023. — 223 ¢. — ISBN 978-5-
466-02569-9. — URL.: https://book.ru/book/947804 (nara obpamenus: 14.05.2023). — Tekcer :
AIEKTPOHHBIN.

5.2. llepuoauueckasi JuTEpaTYpa
1. Bassl nanusix kommnanuu «Mct Brro» http://dlib.eastview.com
2. DnektponHas 6ubnmoreka GREBENNIKON.RU https://grebennikon.ru/

5.3. UHTepHeT-pecypchbl, B TOM 4YHCJIe COBpeMeHHbIe NpodeccHoHAIbHbIE 0a3bl
JAHHBIX U I/IH(l)OpMa].[I/IOHHbIe CIIPpaBOYHbIC CHCTEMbI

DJ1eKTPOHHO-0UbIMoTeuHbIe cucTeMbl (IBC):

1. DBC «OPAUT» https://urait.ru/

2. OBC « YHUBEPCUTETCKA I BUBJIMOTEKA OHJIAWH» www.hiblioclub.ru

3. OBC «BOOK .ruy» https://www.book.ru

4. O5bC «ZNANIUM.COM» www.znanium.com

5. OBC «JIAHb» https://e.lanbook.com

IIpodeccuonaibubie 6a3bl JAHHBIX:

1. Hayunas snextponnas oudanorexa (HObB) http://www.elibrary.ru/

2. IloaHOTEKCTOBBIE apXMBbI BEAYIIMX 3allaJHbIX HAy4YHBIX >KypHaIoB Ha Poccuiickoit
atdopme HaydHbIX )KypHatoB HOMKOH http://archive.neicon.ru

3. HaumonanpHas »iekTpoHHass OuOnuoTeka (JAOCTYynm K DJIEKTPOHHOW OuOIHMoTeke
nuccepraiuii Poccuiickoit rocynapcrsennoii oubnmuorexu (PI'B) _https://rusneb.ru/

4. Tlpesunenrtckas oubnuorexka um. b.H. Expumna https://www.prlib.ru/

5. "Jlexkropuym TB" http://www.lektorium.tv/

6. YuuBepcuterckas uHpopmarronnas cucrema POCCHUS http://uisrussia.msu.ru

HNHpopmManMoHHBIE CIPABOYHbIEC CHCTEMBbI:
1. KoncynbranT [lntoc - cipaBouHast mpaBoBasi cucTeMa (JOCTYII 10 JIOKAIBHOM CeTH ¢
KOMIIBIOTEPOB OMOIMOTEKH )

Pecypcbl cBoOOAHOTO OCTYHA:

1. KwubepJlennnka (http://cyberleninka.ru/);

2. MunucrtepcTBO Hayku U Bbicmiero obOpasoBanust Poccuiickoit  ®enepanun
https://www.minobrnauki.gov.ru/;

3. ®depepanbubiii mopTan "Poccuiickoe obpasosanue" http://www.edu.ru/;
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4. Wnadopmanmonnas cucrema "EnuHoe OkHO gocTyma K 0oOpa3oBaTebHBIM pecypcam”
http://window.edu.ru/;

5. Enmnas komrekuus 1upoBeIXx  0o0pa3oBaTelbHBIX — pecypcoB  http://school-
collection.edu.ru/ .

6. denepaybHbIil LEHTP nH(GOPMaIMOHHO-00Pa30BaTEIbHBIX pecypcoB
(http://fcior.edu.ru/);

7. Ilpoekt I'ocymapcTBEHHOro HMHCTUTYTa pycckoro sa3bika uMeHn A.C. IlymkunHa
"Oo6pa3oBanue Ha pycckom" https://pushkininstitute.ru/;

8. CnpaBouHo-uHpOpMaMOHHKIH mopTan "Pycckwuii s3b1k" hitp://gramota.ru/;

9. Cnyx0a TeMaTHYECKHX TOJIKOBBIX ciioBapei http://www.glossary.ru/;

10. Cnosapu u suimkiIoneauu http://dic.academic.ru/;

11. Oo6pa3oBatenbHblil moptan "Yuebda" http://www.ucheba.com/;

12. 3akonompoekT "OO6 obOpazoBanuu B Poccuiickoit ®@enepanuu”. Bonpockl U OTBETHI
http://xn--273--84d1f.xn--plai/voprosy i_otvety

Co0cTBeHHbIE YJIEKTPOHHBIE 00pa3oBaTeIbHble U HHPOPMAIMOHHBbIE PecypPChI
KyoI'Y:

1. Cpena MoayinbpHOTO AMHAMUYeCKoro ooy4enus http://moodle.kubsu.ru

2. baza y4eOHBIX TMJIaHOB, Y4EeOHO-METOAWYECKUX KOMIUIEKCOB, IyONUKaMid |
koHpepenmmii http://mschool.kubsu.ru/

3. bubnmorexka  WH(POPMALMOHHBIX  PECYpPCOB kadeapel  WHPOPMALMOHHBIX
oOpa3oBaTelbHbIX TeXHONOrHi http://mschool.kubsu.ru;

4. DnexTpoHHbI apxuB qokymeHToB Kyol'Y http://docspace.kubsu.ru/

5. DnekTpoHHBIE 00pa3oBaTelbHBIE pecypchl Kadeapsl MH(OPMALMOHHBIX CHUCTEM U
TexHonoruii B oOpazoBanmn KyOl'Y wu Haywyno-merommueckoro >xypHama "IIIKOJIBHBIE
I'OJIbI" http://icdau.kubsu.ru/

6. MeToanueckne yKazaHus 1Jisl 00y4alomMXCcsl M0 OCBOEHUIO T CUMIIMHBI (MOTYJI51)

CamocrosiTesbHast padora

Lenp — 3akperuieHME YMEHMM U HaBBIKOB, C(QOPMHUPOBAHHBIX Ha AYIAUTOPHBIX
IIPAKTUYECKHUX 3aHATUSAX, COBEPLICHCTBOBAHME B OCHOBHBIX BHJAX PEYEBON NEATEIBHOCTH,
Takux kak urenue u mnoHuManue (Reading and Comprehension), mucemo (Writing) ¢
MOCJIEIYIONIM BBIXOJIOM B YCTHYIO peub (Speaking). OHOM U3 BaXHBIX COCTABIISIIOIIUX TaAKOTO
BUJa paboThl SIBISIETCS MOMOJIHEHHUE CIIOBApPHOIO 3amaca (aKTUBHOM M IMAaCCUBHOM JIEKCUKH),
3aKpeIIEeHUE TPaMMAaTHYECKOT0 MaTepralla B IPOLECCE YTEHMSI JIMTEPATYPHI 110 CIELUAIBHOCTH.

Paboma mao mexcmom — OAMH W3 BaXKHEUWIIMX KOMIIOHEHTOB IO3HABATEJIbHOMN
JeSITeIbHOCTH, KOTOPBIM HalpaBieH Ha W3BJeUueHHEe WH(POpPMAIUMK U3 MUCbMEHHOTO HUCTOYHHKA.
Jns toro, 4roObl TEKCT CTal peaJbHOM W NPOAYKTHBHOM OCHOBON OOydeHHUs BCEM BHJIaM
peueBoi JeATEIbHOCTH, HEOOXOAMMO TPOJENaTh psJl ONepaluil € COCTAaBISIOUIMMH €ro
A3BIKOBBIMH  €IUHUIIAMH, HAY4YUTHhCS TpaHCPOPMHUPOBATH HMX M KOHCTPYHpPOBaTh CBOU
IIPEJIOKEHUS JJIs PEIICHUS ONPEIEICHHBIX KOMMYHUKAaTUBHBIX 3a/1a4 (TIepecKa3a, COCTaBICHUS
BBICTYIUICHHUS TI0 TEME, TUAJIOTa, MUChbMEHHOTO COOOIIEHUS U T.J1.). PekoMeHayeTcs ciemyronmi
MOPSIIOK IEUCTBUIA:

1. IIpocMoTpHTE TEKCT U MOCTAPAUTECH NOHATH, O YEM UJET PEUb.

2. Ilpy NOBTOPHOM 4YTEHHMM Pa3JEIUTE CIOKHOCOYMHEHHBIE WM CIOKHONOIYMHEHHBIE
NPEUIOKEHUs] Ha CaMOCTOATENbHbIE W NPUJATOYHBIE, BBIJEIUTE MPHUYACTHBIE OOOPOTHI HIIU
JIpyrue KOHCTPYKLHUU.

3. HaitguTte mnomyexamiee HM CKa3yemMoe, M TIIOHSIB WX 3HAYCHUE, TIEPEBEIUTE
IIOCJIE0BATEIBHO BTOPOCTENIEHHBIE YIEHBI IIPEI0KEHHUS.
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4. Ecnu mpeaniokeHue IJIMHHOE, OMPEIENIUTE CJIOBA M TPYIIbI , KOTOPbIE MOXHO
BPEMEHHO OITYCTUTh MJI BBIACHEHHMsS OCHOBHOI'O cojepXkaHus mnpemioxenus. He umure B
CJIOBape cpa3y Bce HE3HAKOMBbIE CJIOBA, MONPOOYHTE A0raiaThesi 00 MX 3HAYCHUH 110 KOHTEKCTY.

5. BHHMMaTeNbHO NPUCMOTPUTECH K CIIOBaM, HMMEIOIIMM 3HAKOMbIE BaM KOpPHH,
cypdukcel, npucraBku. [lpu 3ToM 00paTuTe BHHMaHUE HA TO, KAKOH YacTbIO peuu SIBISIFOTCS
TaKHe CJI0BA.

6. CiioBa, OCTaBIIMECS HEMOHSATHBIMU, UIIIUTE B CIIOBApE.

Paboma co crnosapem.

1. TloBropute aHrnuiickuii andaBUT. ITO MOMOXKET HAXOIUTH CJIOBA HE TOJBKO IO
nepBoil OyKBe, HO U 1O BCEM OCTAJIbHBIM.

2. 3anoMHUTE 0003HAYEHUS YaCTEeH PEUH:

N —NOUN - UM CYIIECTBUTEIHHOE

v — verb - rimarosn

adj. — adjective — umst mpuIaraTeabHOE U T.J.

3. I3 HecKoNbKUX 3HAUYEHUH CJI0BA B CIOBApHOI cTaThe IocTapaTech

mono6paTh OIU3KOE IO CMBICTTY, CBSA3aB C OOIIUM CMBICIIOM MPEII0KEHUSI.

4. [Tomumo cioBapeii 001eynoTpeOnuTeIbHON JIEKCUKHU MOJIb3YHTECh

TEPMHUHOJIOTHYECKHUMH CJIOBAPSMU IO CBOEH CIIeUaibHOCTH.

HecmoTpss Ha mnomomis ciioBapsi, BaM OyIyT BCTpEUYaThCS HEIMOHSATHBIE CJIOBA U
BbIpaxkeHHs. He TepsiiTe 3ps BpeMEHHU, €CIIM OYEHb JIOJIT0O HE MOXKETE pa3o0paThCsi CaMu.
OOparuTech 32 KOHCYJIBTAIMEH K IPETIO0/1aBaTEeIo.

Paboma nao nexcukoul.

3arnoMuHaHUe JIEKCUKU OOBIYHO OBbIBA€T OCHOBHOW TPYAHOCTBIO TIPU H3YYECHUU
WHOCTPAHHOTO s3bIKa. be3 3HaHuUsl CIIOB HE MOXET OBbITh 3HaHUs s3bIKa. HyXHO mponenaTh
OOJIBIIIYI0 M CO3HATENIbHYI0 paloTy, Mpexae 4emM OylneT YCBOE€H HEOOXOJIMMBIN CIOBapHBIN
MUHUMYM Mpo(heccroHaIbHBIX TEPMHUHOB.

Bcerpeuast HOBoe cllOBO, Bcerjia aHaIU3HpyHTe ero, oOparias BHUMaHUE HAa HaNMCaHUe,
MPOU3HOIIEHHE W 3HauyeHue. YacTo MOXKHO HAWTHU CXOJICTBO C AHAJIOTMYHBIM WM CXOJHBIM
PYCCKHUM CJIOBOM, HalpuMeEp, passenger — rmaccaxxup u Ap. BaxHo Takke HAy4YUThCS MOAMEYAThH
POJICTBO HOBBIX CJIOB C YK€ WM3BeCTHbIMU. OJHAKO, €CTh CJIOBA, HE MOJAIOIINECS HUKAKOMY
aHanu3zy. WX Hamo mocrapaThCs 3allOMHHUTh, HO MEXaHWYECKOE TIOBTOPEHHUE HE BCeraa
saddextusHo. [Tonpolyiite crenyromuii MopsaI0K padOThI:

- POM3HECHUTE HOBOE CJIIOBO CHayasa U30JIMPOBAHHO;

- IPOU3HECUTE CIIOBOCOUYETAHUE U3 TEKCTa C HOBBIM CJIOBOM (yleJIuTe 0c000€ BHUMAaHHUE
peioram);

- moaOepHuTe K HOBOMY CJIIOBY CHHOHUMBI UJI aHTOHUMBI (€CTTH 3TO BO3MOXKHO);

- BBINIOJIHUTE MUChMEHHO JIEKCUYECKUE YIPAKHEHUS MOCTIE TEKCTA.

Paboma nao epammamuxotl.

dopMHUpOBaHKE PEUEBOT0 TPaMMATHUYECKOTO HABBIKA MPEIIOoJiaracT BOCIPOU3BEICHUE
pPa3IMYHBIX TPAMMATUYECKUX SIBICHUNW B CHUTyalHMsX, TUIOUYHBIX IS TPOo(deCcCHOHATBHOU
KOMMYHUKAIIUU M aJeKBaTHOE TpaMmaTH4eckoe odOopMIIeHHE BbICKa3biBaHWU. Pabotas Han
3TUM, BaM CJEeAYeT:

- IPOYTHUTE PA3BEPHYTHIM TEOPETHUUECKUN MaTepuai Mo U3ydyaeMol TeMe B yueOHUKE 10
rpaMMaTHKE aHTJIMICKOTO S3bIKa;

- U3y4YHUTE CIIPABOYHYIO TAOIHILY B IPUTIOKEHUU K JAHHOMY MTOCOOHIO;

- HallIUTE B TEKCTE YPOKa U3YyYAEMYIO IPaMMaTHYECKYIO CTPYKTYPY;

- 0003HaYbTE UMEIOIIHUECS TPAMMATHIECKUE OPUECHTHUPHI;

- caenaiTe MUCbMEHHO yIPaKHEHHUS,

- BapbHUpYyHTE COJEpKaHUE MPEIJIOKEHUNU B HMMEIOIIMXCS MOJENSIX, 3aMEHsIsl ClIOBa B
3aBHCUMOCTH OT MEHSIIOIIEHCS CUTYalllu;

- CONOCTaBbTE / MPOTUBOINOCTABhTE U3y4aeMYI0 CTPYKTYPY paHee U3yUYEeHHBIM;



[lepexon OT HaBBHIKOB K YMEHMSIM OOECHEYMBAETCS MOCPEICTBOM aKTHUBALIMM HOBBIX
rpaMMaTHYECKUX CTPYKTYp B COCTaBE JMAJIOTUYECKUX M MOHOJOTHYECKHX BBICKA3BIBAHUU TIO
onpezeNeHHON TeMe. BkiouaiiTe OCBOGHHBIN Martepuan B Oecelbl M BBICKA3bIBAHMS 110
MPONJECHHBIM TEMaM.

B ocBoeHuu NUCHUIUIMHBI UHBATUAAMH U JUIAMH C OFPaHUYCHHBIMU BO3MOXHOCTSMU
3I0pOBbsI OOJIBIIOE 3HAYEHHWE HMMEET WHIMBHIyajbHas ydeOHas pabora (KOHCYJIbTAI[MH) —
JOTIOTHUTEIFHOE Pa3bsICHEHHE yueOHOr0 MaTepuarna.

KouTponb camocTosTensHOM paboThl OCYIIECTBISIETCS (PPOHTAIBHO WM UHIUBUIYaTbHO
Ha 3aHSATUU U B X0JI¢ KOHCYJIbTALIUU.

B ocBoeHuu AUCHUIUIMHBI UHBAJTUIAMH U JUIAMH C OTPAaHMYEHHBIMU BO3MOKHOCTSIMU
3I0pOBBSl OOJIBIIIOE 3HAYCHUE HMMEET WHIAWBUIYyallbHas ydyeOHash pabora (KOHCYJIbTAallMHM) —
JOTIOTHUTEIFHOE Pa3bsICHEHHE yueOHOro MaTepuarna.

NunuBuayanbHple KOHCYJIBTAIMM 1O TPEAMETY SBISIOTCS BaXXHBIM  (DaKTOpPOM,
CHOCOOCTBYIOUIMM MHIWBUAYAIN3aUU OOYUYEHHUS U YCTAHOBJICHUIO BOCITUTATEIHHOTO KOHTAKTA
MEXIy IMpernojaBaTesieM MW OO0yJaomUMCS WHBAJIMIOM WM JIMIIOM C OrpaHUYCHHBIMHU

BO3MOXHOCTAMHU 310POBbA.

7. MarepuaibHO-TeXHUYECKOe o0ecredeHne 1o JUCHUIInHE (MOAYJII0)

HaumMeHnoBaHue OCHAaIIEHHOCTh [Tepedens MUIEH3UOHHOTO

CHEIHMAIBHBIX TOMELEHUI CIIEIUATBHBIX IIOMEIIEHUH | MPOrpaMMHOT0 00eCIIeYeHHS
Vuebupie ayauropuu Uit | Mebenb: yueOHas MeOerb. JIMIIEH3MOHHOE TIPOrPaAMMHOE
MIPOBEICHUS 3aHsATUM | Texuuyeckue cpenctBa | obecrieueHue Kaspersky
CEMHHAPCKOT0 THIA, | 00yYCHHUS: nepenocHoe | Anti-Virus, MS  Office,
IPYIIOBBIX U | IEMOHCTPAI[HIOHHOE Windows 7 Professional,
WH/IUBUIYaIbHBIX obopymoBanne —  akpan, | Windows 10, Adobe Reader,
KOHCYJIbTaIIHiA, TEKYILIETO | POEKTOP, HOYTOYK. Mozilla  FireFox, Google
KOHTPOJII U MPOMEKYTOUYHOM Chrome.

arrectanuu Ayn. 344, 244a,
250, 416a, 418a.

VYuebubie aymutopuu s | MeGenb: yueOHas Mebennb JlutieH3noHHOE MPOTrpaMMHOE
npoBesieHus:  JabopatopHbIx | TexHuueckue cpezacTBa | obecrieyeHue Kaspersky
pabort. JIaboparopus 114 H 00ydYeHUS: Anti-Virus, MS  Office,
9KpaH, npoektop, komnerorep | Windows 7 Professional,
Ob6opynoBaHue: Windows 10, Adobe Reader,
Mozilla FireFox, Google

Chrome.
Jig  caMocToATenbHOW  paboThl  OOyyaromuMxcs MPeAyCMOTPEHBbI  MOMEIIECHHUS,

YKOMIUIEKTOBAaHHBIE CHEIMATIM3UPOBAHHON MeOesbio, OCHAIIEHHbBIE KOMIIBIOTEPHONW TEXHUKON C
BO3MOXKHOCTBIO MOAKIIOUEHUs K ceTu «HTepHeT» U obecriedeHreM JO0CTyIa B 3JIEKTPOHHYIO
UH(POPMALMOHHO-00pa30BaTEIbHYIO CpEely YHUBEPCUTETA.

HaunmenoBanmne noMenieHui
JUIA CaMOCTOSTEILHON
paboThl 0O0yYaIOIINXCS

OcHalIeHHOCTh TOMEIICHU I
JUISL CAMOCTOSATEIbHON
paboThl 00yyJaIOLINXCS

[lepeuens IMIIEH3NOHHOTO
MPOTPAaMMHOTO 00€CTIeUeHUS

ITomewmenune JUISL
CaMOCTOSITEIbBHOW ~ pabOThI
oOydaromuxcsi  (YMTaTbHBINA

3an1 HayaHoi 6uOIMoTeKH )

Mebens: yuebHast MeOeInb
Kommekr

CIIEUAIU3UPOBAHHON
MeOenu: KOMITHIOTEPHBIC
CTOJIBI

JIulieH31OHHOE IMporpaMMHOC

obecrieucHme Kaspersky
Anti-Virus, MS  Office,
Windows 7 Professional,

Windows 10, Adobe Reader,




O6opynoBaHue:
KOMITBIOTEpHAss TEXHUKA C

HOJKITIOYEHUEM K
nH(pOpMaIMOHHO-
KOMMYHUKaI[MOHHOU ceru
«HTepHeT» W JIOCTYIOM B
AIIEKTPOHHYIO
nH(pOpMaIMOHHO-
00pazoBaTebHYIO cpeny
o0OpazoBarenbHON
OopraHu3aiuy, BeO-Kamepsl,
KOMMYHHKAIIHOHHOE
obopyoBaHue,

o0ecrieunBaroiee J0CTyl K
CEeTH HUHTEpHET (IIPOBOJHOE
coeZlMHeHue 1 0ecrpoBOJHOE
COEIMHEHUE I10 TEXHOJIOTUU

Wi-Fi)

Mozilla  FireFox,

Chrome.

Google

I[Tomemnienue
CaMOCTOSITEIILHOU

TUISt
paboThI

obyuarommuxcs (aya. 253)

Mebenn: yueOHast MeOeIb
Kommiekt
CIIENAJIN3UPOBAHHON
MeOenu: KOMIIbIOTEPHBIE
CTOJIBI
Ob6opynoBanue:
KOMITBIOTEpHAS
HOJKITIOYEHUEM
MH(OPMaLOHHO-
KOMMYHHUKAI[MOHHOH  CETH
«HTEpHET» M NOCTYNOM B
AJIEKTPOHHYIO
MH(OPMaLIOHHO-
00pa3oBaTeNbHYIO
00pa3oBaTenbHON
OpraHuzaliuy, BeO-KaMmepsl,
KOMMYHHKaIIHOHHOE
obopynoBaHue,
o0ecrieunBaroiee J0CTyl K
CeTHM HWHTEpHET (MPOBOJHOE
coeZIMHEeHne 1 OecrpoBOHOE
COCIIMHEHUE TI0 TEXHOJIOTHU

Wi-Fi)

TCXHHUKa C

cpeny

JIneH3noHHOE TPOrpaMMHOE

obecrieucHme Kaspersky
Anti-Virus, MS  Office,
Windows 7  Professional,
Windows 10, Adobe Reader,
Mozilla FireFox, Google
Chrome.




