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HEJU U 3AJTAYU NU3YUEHUA JUCHUTIJIIMHBI (MOJAYJISA)
1.1. e ocBOeHUsT TUCUUILJIUHBI.
1.1 Ileab ocBoeHHs AUCHMIUIMHBI: (OPMUPOBAHHWE U PA3BUTHE CIHOCOOHOCTH
OCYIIECTBIISATh JICJIOBYI0 KOMMYHHUKAIIMIO B YCTHOM M NMUCBMEHHOW (hopmMax Ha MHOCTPAHHOM
SI3BIKE TSI aKaIEMUYECKOTO M MPO(eCcCHOHAIEHOTO B3aUMO/ICHCTBUS.

1.2 3agauu TMCOUILIUHEIL:
3amayamMu OCBOCHUS TUCHUIUINHBI « IHOCTpaHHBIN S3bIK» SBISIOTCA:
- (opMUpOBaHHE W PA3BUTUE YMECHHI M HABBIKOB HCIIOJIE30BAHUS OOMICYNOTPEOUTETHHOU H
npoecCHOHANBHOM JIEKCUKH B YCTHOW M TUCHbMEHHOM JeI0BOM KOMMYHHKAIIUH C COOJII0IEHUEM
MIPABHUJI U HOPM PEUYEBOTO ITUKETA, MPUHATHIX B CTPAHE H3y4aeMOTro SI3bIKa;
- (¢opMupoBaHHE U pa3BUTHE YMEHUH U HABBIKOB OCYILIECTBISATH MEPEBOJ TEKCTOB
po(heCCHOHANLHOM HAMPABICHHOCTH C HWHOCTPAHHOTO sI3bIKA HAa PYCCKHHM S3BIK, JENaTh
COO0O0ILIeHUs, TOKIAbI C IPEABAPUTEIHHON OTOTOBKOMA.

1.3. MecTo AucuuninHbl (MOAYJIs) B CTPYKTYpe 00pa3oBaTe/ibHOI NPOrpaMMBbl.

Huctummuaa «MrOocTpannbiit s361k» b1.0.05 oTHOCHTCS K 00s13aTebHOM YacTu bioka 1
yueOHOro mijaHa. BrajgeHne MHOCTpaHHBIM S3BIKOM SIBIISIETCS HEOTHEMIJIEMBIM KOMIIOHEHTOM
npodecCHOHATBLHON TOATrOTOBKK OakanaBpa B KyO0aHCKOM ToOCynapCTBEHHOM YHHBEPCUTETE.
JlaHHBIN KypC MHOCTPAHHOTO $I3bIKa HOCUT MpOo(hecCHOHANbHO-OPUEHTHPOBAHHBINA XapakTep, U
€ro 3aJadd  OMNPEHEISIOTCS KOMMYHUKATHBHBIMH W TIO3HABATCIBHBIMH TOTPEOHOCTSIMU
OakanaBpoB. M3ydeHHI0 NUCHUIUIMHBI TPEIIIECTBYET OCBOEHUE AMCHMUIUIMHBI «HOCTpaHHBII
s3BIK» B paMKax OakanaBpuara. J[s YCHENIHOrO OCBOCHHUS AWCIMILIUHBI JOJDKHA OBITh
chopMUpOBaHa MHOSA3BIYHAS KOMMYHHMKATHBHas KoMIieTeHIs Ha ocHoBHOM (b1) ypoBHe, uto
COOTBETCTBYET TPEOOBAHMSIM OOS3aTCIILHOTO YPOBHS BIIAJICHUS HWHOCTPAHHBIM SI3BIKOM. B
COOTBETCTBUU C pabo4yuM y4eOHBIM IJIAHOM IUCIHIUIMHA M3ydaeTcs Ha 1-2 Kypce Mo O4YHOU
dbopme o0yueHust. Bua nmpoMexxyTodHo# arrectaiuu: 3aueT (cemectp 1-3), ax3amen (cemectp 4).

1.4 IlepedyeHb NMJaHMpyeMbIX pe3y/JbTATOB O0y4eHHs] MO JMCHHUILIMHE (MOIYJIO),
COOTHECCHHBIX C INIAHUPYEMBbIMH Pe3yJIbTATAMH OCBOCHHS 00pa30BaTeJbHOH NPOrPaMMbI
Cornacao ®I'OC BO no Hanpasnernto 37.03.02 «KoHbmukronorus» uzydeHne ydaeOHoMl
JUCUMIUIMHBL  «MIHOCTpaHHBIM S3bIK» HAmpaBlIeHO Ha (OPMHUPOBAHUE Yy OOYYaIOUIMXCS
CIEeyIOIUX YHUBepcallbHbIX KoMieTeHIui (YK):

Kon u HaumeHoBaHUE UHAUKATOpA
Pesynbrarsel 00y4eHuUs 1O JUCIUTIIMHE

JOCTHXKCHUS KOMIICTCHITUN

YK-4: criocoOeH oCyIEeCTBIATh JeTOBYI0 KOMMYHHUKAIIMIO B YCTHOHM U MIUCBMEHHOW opMax Ha
roCy/IapCcTBEHHOM s3bIke Poccuiickoit @enepaniy 1 ”HOCTpaHHOM(BIX) sI3bIKe(ax).

NYK-4.1. Cobnromaer HOpMBI M TpeOOBaHUs | 3HAET: HOPMBI U TPeOOBaHUS K YCTHOW M TTHChMEHHOM
K YCTHOH M  IHCbMEHHOW  JE€JIO0BOH | IE€JIOBOM KOMMYHHMKALUM, HpPUHATBIE B CTpaHe(ax)
KOMMYHHMKAllM¥, TpPUHATBIE B CTpaHe(ax) U3y4yaeMoro SA3BIKA, JIEKCHYSCKUH )54
H3y4aeMOTO A3bIKA. IrpaMMaTUYE€CKU MHUHMMYM AHIJIMHCKOIO SI3bIKa,
HEOOXOAUMBIN JJIS1 1€7I0BOM KOMMYHHKAIIUH..

VMeer: UCHOIB30BaTh OOLICYMOTPEOUTENBHYIO U
MpOoPECCHOHAIBHYIO JISKCUKY B  YCTHOH W
MMACEMEHHOMN JIEJTOBOH KOMMYHUKAIIWH;
MePEBOANTH TEKCTHI po¢eCCHOHATBHON
HAMpaBJIE€HHOCTH C WHOCTPAHHOTO S3bIKa Ha
PYCCKHH S3BIK.




KO,I[ U HAUMCHOBAHUC MHAWKATOPpA
P€3y.]'IBTaTI>I 06y‘{CHI/I$I 10 JUCIIUILTIMHE
JOCTHXXCHHUA KOMIICTCHIIUN

Brnageer: HaBBIKAMU JI€JIOBOM KOMMYHHKAIIWH,
MPUHATHIMU B CTPAHE U3Y4aEMOTO SI3bIKA.

NVYK-4.2. JleMOHCTpHpYET CIOCOOHOCTh K | 3HaeT: HOPMBI YCTHOW W IMHCHBMCHHOM JEIOBOM
peanusanuu  1ENOBOH  KOMMYHHKAIMH B | peu, COBPEMCHHBIC KOMMYHHUKATHBHBIC
YCTHOH WM NHChMEHHOH  (OpMaxX  Ha | pexyomgormm, B TOM 4YHCIE Ha WHOCTPAHHOM

WHOCTPaHHOM(BIX) SI3bIKE(aX). S3BIKE

Vmeer: BecTH  Amaiior-Oecey  oOmero  u
npoeCCHOHATBPHOTO  Xapakrepa,  coOmronas
IpaBUjia PEYeBOT0 ITHUKETA; JeNaTh COOOIIEeHUS,
JIOKJIaJbl C IIPEABAPUTEIBHON ITOATOTOBKOM.

Bnaneer: nuamornueckoi ¥ MOHOJIOTHYECKOW PEUBIO C
HCIIOJIb30BaHUEM HU3YUYEHHBIX JICKCHUKO-
rpaMMaTHYECKUX CpPEICTB B  KOMMYHHKATHUBHBIX
CUTyaIUsiX JICJIOBOTO OOIICHHS, B TOM 4YHUCJIC Ha

po¢eCCHOHAIBHO OPUEHTUPOBAHHBIE TEMBI

Pesynbrarel 00ydyeHHs] MO AUCLUIUIMHE JOCTUIAIOTCS B paMKax OCYIIECTBIEHUS BCEX
BUJOB KOHTaKTHOH M CaMOCTOATENIbHOM paboThl 0OydyaromMXCcsi B COOTBETCTBUU C
YTBEPKACHHBIM YUEOHBIM IJIAHOM.

WHaukaTtopel  JOCTMXKEHMS KOMIETEHLUH  CUYMTalOTCs  COPMUPOBAHHBIMU  IIPU
JIOCTUKEHUHU COOTBETCTBYIOIIMX UM PE3Yy/IbTATOB O0yUEHHUSI.

2. CTPYKTYPA U COAEP)KAHUE JUCHHUITJIUHBI
2.1 PacnipeaesieHue TPyA0€MKOCTH JUCHUILJIMHBI 10 BUIAM padoT.
OOmass TpymoE€MKOCTh JUCHUIUIMHBI cocTaBiaser _9  3ad.en. (324 4daca), wux
pacrpeieJICHHUE TI0 BUIaM pa0OoT MPEJICTABICHO B TAaOJIMIIC HIKE:

Bun yaeOHoM paboThI Bcero CemecTphlI (4achl)

4acoB 1 2 3 4

KonTakTHas padora, B TOM 4ncJe:

AyauTOpHBIE 3aHATHS (BCEro):

Sanarus JIEKIIMOHHOI'O TUIIAa - - - - -

JlaboparopHbIe 3aHATHS 206 50 46 50 60

CCMI/IHapCKI/Ie 3aHATUA - - - - -

WNnas koHTaKkTHasA padora:

KonTpons camoctostensHoi padoTsl (KCP) - - - - -

ITpomexyrounas arrectanus (MKP) 0,9 0,2 0,2 0,2 0,3

CaMmocTosiTe1bHasi padoTa, B TOM 4HcJIe:

Kypcoesas paboma/npoexm (KP/KII) (noocomoska) - - - - -

Konmponvnas paboma - - - - -

Pacuémno-epaguuecxas paboma (PI'P) (noocomoexa - - - - -

Pechepam/scce (noocomosxa) - - - - -

Camocmosmenvroe uzyuenue pazoenos,
camonod2omoeka (npopabomxa u nogmopenue
JIEKYUOHHO20 MAMepUuand u Mamepuana y4eOHuKos u 814 | 21,8 | 258 | 21,8 12
VuebOHbIX NOCoOUll, N0O20MOBKA K 1a00PAMOPHLIM U
NPAKMUYECKUM 3AHAMUAM, KOJLIOKBUYMAM U M.0.)

IloaroroBka k TCKYIEMY KOHTPOJIIO




KoHTpoJib: 35,7 - - - 35,7

IToaroroBka K 3K3amMeHy

OO0mas Tpy10eMKOCTh qgac. 324 72 72 12 108
B TOM YHCJI€ KOHTAKTHAas 206.9 50 16 50 60
padora
3a4. ef 2 2 2 3

2.2 CopepxaHue TUCUMILINHBI:

Pacnpenenenue BuioB yueOHON pabOThI U UX TPYJOEMKOCTH IO pa3JienaM AUCHUILIUHBI.
Paznenbl (TeMbl) AMCHUIUIMHEL, M3y4aeMble B 1 cemectpe (ouHas opma oOydeHus)

KonuuecTBo yacoB

No HammenoBanwme paznenos (Tem) Beero Ayf:g:g Has BHe?;%P(I)TT(;p Has
J | 113 | JIP CPC
1. |Unit- 1. Mood food. Education. 278 | - | 20| - 7,8
2. |Unit - 2. Personality 22 - |15 7
3. |Unit - 3. Stereotypes 22 15 7
UTOI O no pazoenam oucyuniurvl 71,8 - 50 21,8
KonTpons camoctosrensHoi paboTsl (KCP)
ITpomexyrounas atrectauus (MKP) 0,2
[ToaroroBka K TEKylemMy KOHTPOJIIO
OO61ast TpyA0€MKOCTh MO AUCIHUILTUHE 72
Pa3nensl (TeMbl) TUCIUIUIMHEI, H3y4aeMble Bo 2 cemecTpe (ouHas opma 0O0ydeHus )
KonugectBo gacoB
No HaumenoBanue paznenos (Tem) Beero Ayifg:ffaﬂ BHe?;%P(I)TT(;pHaH
J | 113 | JIP CPC
4.  |Unit - 4. Failure and success 278 | - | 15| - 8
5. |Unit —5. Sporting Superstitions 22 - | 15| - 8
6.  |Unit - 6. Shot on location. Appearance 22 16 9,8
UTOI O no pazdenam oucyuniurvl 71,8 - 46 - 25,8
KonTpons camoctostensHoi padotsl (KCP)
ITpomesxyrounas arrecrauus (MKP) 0,2
IToaroroBka K TEKymemy KOHTPOJIIO
OO6m1ast TpyA0€MKOCTh MO JTUCIUTIIINHE 72
Pa3nens! (TeMbl) TUCIUIUIMHBL, H3y4aeMble B 3 cemecTtpe (o4Hasi popma 0OydeHusl)
KomndgecTBo yacoB
No HaumeHnoBanue pazaenos (Tem) Beero Ayf;ST(?TI;Hag BHez};%P;TT(;pHaH
J |13 | JIP CPC
7 Unit - 7. Upbringing- Extraordinary schools for 278 | - | 15 | - -
boys
8.  |Unit - 8. Sell and tell 22 - |15 ] - 7
9. |Unit-9. Lucky encounters 22 - 120 | - 7,8
UTOI O no pazdenam oucyuniurvl 71,8 - 50 - 21,8
KonTpons camoctostensHoi padotsl (KCP)
ITpomexyrounas atrecranus (MKP) 0,2
IToaroroBka K TEKymemy KOHTPOJIIO
OO11ast TPYA0EMKOCTb 10 AUCIUIIIUHE 72




Paznensl (TeMbl) AMCHUIUIMHBL, H3y4aeMble B 4 cemectpe (o4Has opma 0OydeHus)

KoanuecTBo yacoB
A B
No HammenoBanwme pazaenos (Tem) Beero yf:g:g Has He?;%?;;p Has
J |13 | JIP CPC
10. |Unit 10 Modern icons 24 - 130 ] - 4
11 U_nlt - 11. Parents and their adult children can 24 C 15 - 4
still aggravate one another
12 Unit - 1_2. How Parents can help teens under 24 15 4
academic pressure
UTOI O no pazoenam oucyuniurvl 72 - | 60| - 12
Kontposb camocrostenbHOM padotsl (KCP)
[Tpomexxyrounas arrecramus (MKP) 0,3
IlonroTroBka K TeKyIieMy KOHTPOJIIO 35,7
OO6m1ast TpyA0€MKOCTh 10 JTUCIUTIIINHE 108

[Tpumeuanue: JI — nexnuu, 13 — nmpaktudeckue 3anatus / cemuHapsl, JIP — nabGopaTtopHbie
sansitusi, CPC — camocTosiTenbHas paboTa CTy/IeHTa

2.3 Conep:xanue pa3ieoB (TeM) TUCHUTIIUHBI:
2.3.1 3aHsATHA JeKINOHHOI0 THIIA

He npenycmoTpensl

2.3.2 3aHATHA CEMHHAPCKOr0 THNA (NIpakTHYecKHue / CeMHHApPCKHe 3aHATHA/
JlabopaTopHbie padoThl)

Ne Hanvetosa HaunmenoBanue 1a00paTopHBIX padboT Popwma Tekymero
HHC pa3aciia KOHTPOJIA
1. | Unit 1. | Language Focus: Questions and short answers | Tecr.
Mood food | (auxiliary verbs be, have and do). Wh-questions. | YcTHbrii ompoc.
Present Simple vs Present Continuous. State vs | YcrHoe
action verbs. coo0IIeHHE.
Vocabulary: University life (tutor, acquaintance, | [TucbmenHoe
classmate, dean etc). cooOIIeHue.
Grammar: comparison of adjectives, present simple | Tuckyccus.
& present continuous, adverbs of frequency, state
verbs
Speaking: Getting to know each other
Reading: Technology and studies. Mood food
Speaking: Education, “Student Life and Technology”
Writing: e-mail
Listening: “The Best” story
2. | Unit 2. | Language Focus: Past Simple and Past Continuous. | Tecr.
Personality. | Comparing Past and Present (used to, would). YcTHBIN ompoc.
Spend  or | Speaking: How emotional are you? YcrHOE
save Vocabulary: describing character cooOI1IeHuE.
Grammar: numbers, future forms, past simple & past | [TucbmenHOE
continuous, irregular verbs cooOI1IeHuE.
Reading: Personality Traits. Millionaire with a secret | duckyccus.
Speaking: Changing lives, “Difficult Colleagues”,
Writing: personal profile, “My personality”
Listening: “Job interview” story
3. | Unit 3.. | Language Focus: Comparatives and Superlatives | Tecr.




Stereotypes | (slightly higher than, one of the biggest of the world, | Ycrabiit onpoc.
etc.) Comparing things in different ways (not as...as, | YcrHoe
fewer/ less than, similar to etc.). cooOIIIeHuE.
Speaking: Special days and dates, Taking a trip. Race | [TucemenHOE
across London. COOOIIICHHE.
Vocabulary: holidays, a sightseeing holiday, | duckyccus.
stereotypes
Grammar: asking questions, prepositions, past
simple & present perfect
Reading: A Brief History of Valentine’s Day, Top
Gear challenge, Most dangerous things while driving
Writing: a postcard
Listening: “We are the champions” story, “My
favourite holiday” story.

Unit 4. | Language Focus: Present Perfect and Past Simple. | Tecr.

Failure and | Present Perfect Simple and Present Perfect | Ycrusiii onpoc.

success Continuous. YcrHoe
Vocabulary: Life events (change job, leave home, 0 | coobmuienue.
to university, start work, move house, settle down, get | ITucemenHoe
divorced, etc). Personal qualities (charming, creative, | cooGrieHue.
obsessive, dedicated, ruthless, inspiring, self- | duckyccus.
confident, courageous etc.).

Vocabulary: describing jobs, manners, extraordinary
people

Grammar: tenses, passive voice

Speaking: A Job with Responsibility. Telephone
etiquette

Reading: He’s English but can speak eleven
languages. I’ve never been able to..

Speaking: Extraordinary abilities Talk, “My life
without money”

Writing: an informal letter

Listening: “Ka-ching” story

Unit 5. | Language Focus: Future forms (Present Continuous, | Tecr.

Sporting will, going to, intend to, etc.). Future clauses with if, | Ycrrbrit ompoc.

Superstition | when, unless etc. YcrHOE

S Speaking: Cross-Cultural Awareness cooOIIeHue.
Reading: Love at exit 19. Famous moments in sport. | [TucemenHOE
Cultural Differences in Business cooOIIeHue.
Vocabulary: superstitions, relationships, countries | Jluckyccus.
and nationalities, social English, the business trip
Grammar: modal verbs, past tenses
Writing: guidelines, “How Not to Behave Badly
Abroad”, references
Listening: OIld friends. “Yesterday” story, “How to
survive abroad” story

Unit 6. Shot | Language Focus: Past Perfect. Past Perfect vs. Past | Tecr.

on location. | Simple. Reported speech: Tenses in reported Speech. | Ycraslit ompoc.

Appearance | Reported Questions Speaking: Business | YctHoe
Correspondence cooOIIIeHuE.
Vocabulary: jobs, whereabouts, cinema tips, judging | I[TucemenHOe
by appearance cooOIIIeHuE.




Grammar: reported speech, modals of deduction JIuckyccus.
Reading: Appearance Matter. How to write business
letters, designing a cover letter, “General Notes on
Business Correspondence
Writing: a business letter, a cover letter
Listening: ”Humanity” story, “Designing a cover
letter” story
Unit 7. | Language Focus: Future time clauses. The Passive Tecr.
Upbringing- | Active and Passive. Form of the Passive. Use of the | Vcrusrii ompoc.
Extraordina | Passive. The -ed/ -ing adjectives (shocking/ YctHOE
ry schools | shocked, interesting/ interested, boring/ bored, etc.). | cooOrenue.
for boys Speaking: Applying for a Job [TucemenHOe
Reading: Gareth Malone’s school for Boys. | coobienue.
Preparing a Resume and CVs, “Do you want to | duckyccus.
practise for five or six hours?” Tchaikovsky’s house
Vocabulary: social English
Grammar: first and zero conditionals
Writing: CV, a letter of application, “Preparing a
Resume”
Listening: “Ideal home”, Boys’ night out
Unit 8. Sell | Language Focus: Polite requests (Could I...?, Do | Tecr.
and tell you mind if I..., Is it okay if I...?7, etc.). Will and shall | Ycrusrii ompoc.
for instant responses. YcTHOE
Speaking: Shopping online. The right job for you cooOIIeHuE.
Reading: The king of complainers. Job interviews. [TuceMenHoOE
Vocabulary: related words, social English, word | coobmenue.
formation Jluckyccusi.
Writing: Letter of complaint. Writing an essay giving
your opinion on cultural conflicts. Covering email
with your CV
Grammar: relative clauses, second conditional
Speaking: Interview Time, “Preparing for a Job
Interview”, How to complain successfully
Listening: “The dragon’s Den”
Unit 9. | Language Focus: Defining relative clauses. | Tecr.
Lucky Quantifiers (too many/ much, a few, a lot of, plenty | Ycrusrii omnpoc.
encounters | of, a bit, a couple of etc.). Adjectives and adverbs | Yctroe
building cooOIIeHue.
Speaking: Question of Luck. Writing a magazine | [TucbMeHHOE
article skills cooOmeHue.
Writing: Writing a paragraph about going to live in | Iuckyccus.

another country including some information about
conflicts.

Reading: The ticket inspector. Information overload.
“Etiquette Talking on the Phone”

Vocabulary: useful English of electronic devices,
“make” and “do” collocations

Grammar: third conditional, adjectives and adverbs
word-building, sentence stress

Speaking: Business calls, playing business

Listening: Rob gets serious, “Lucky people with
friends or without”




10 | Unit 10. | Language Focus: Relative clauses. Making | Tecr.
Modern predictions (modal verbs and other phrases: likely to/ | YcrHbrit ompoc.
icons unlikely to, may well, probably won’t, definitely | YcTHOE

won’t be etc.). Compound nouns. Real and | cooOrienue.
hypothetical possibilities with if. [TucemenHoe
Vocabulary: Society and social issues (the wealthy, | coobmienue.
corruption, health care, defence, unemployment, | Tuckyccus.
crime, education, the government, pollution,

balancing the budget, reducing taxes etc.).

Speaking: Great British design icons. Giving

opinions and proposing ideas about balancing the

budget (the biggest problem is...; [ think the

government should...; first, we have to...; the best

option is to..., it will definitely create more jobs €tc.).

Reading: The future will surprise us. Steven Jobs

Listening (stories): “A Day In The Life”, “Only

Time”.

Writing: Writing up your own research (choose one

of the issues — commerce conflicts, office

environment conflicts, social media conflicts — and

write about it).

Listening: “Police interview”

11 | Unit 11 | Language Focus: Giving instructions Compound | Tecr.
Parents and | nouns. VYcTHBIi ompoc.
their adult | Grammar: future perfect simple vs. continuous, | YcrHoe
children can | instructions with attitude, past perfect simple vs. past | coobmienue.
still perfect continuous [TucemenHOE
aggravate Vocabulary: Under Pressure issues (family conflicts, | coobmienue.
one another | health care, defence, unemployment, crime, | Jluckyccus.

education, balancing the budget, etc.).

Speaking: Giving opinions and proposing ideas about
balancing the family environment (the biggest
problem is...; I think the government should...; first,
we have to...; the best option is to..., it will definitely
create more jobs etc.).

Reading: Dealing with That Roommate

Listening (stories): “Family contributions”.

Writing: Writing up your own research (choose one
of the issues — family conflicts, office family
environment conflicts, social conflicts — and write
about it).

Listening: “Family manners”

12 | Unit 12 | Language Focus: Polite asking and answering | Tecr.

How questions, giving suggestions ( the way | see it, it | YcrHbIil onpoc.
parents can | seems to me, assume, consider, I don’t mind, you | YctHoe

help teens | have a point here..) COOOIIIeHHE.
under Grammar: modal verb + present perfect, Participle | | [TuceMenHoe
academic or Gerund COOOIIIeHHE.
pressure Vocabulary: family conflict styles (collaboration, | Iuckyccus.

experience, resolve a conflict, request, defence,
relationship conflict, balancing the budget, reducing
conflict influence etc.).




Speaking: Giving opinions and proposing ideas about
conflict resolution (let happen whatever would
happen; I think it’s vital, so far so good etc.).
Reading: What is relationship conflict, Conflict
resolution

Listening (stories): “My brother’s story”

Writing: Writing up your own research (choose one
of the issues — family conflicts— and write about it).
Listening: “My best ever parents”

[Ipy  wW3yYyeHWHM  OUCHMIUIMHBI MOTYT  TNPUMEHATHCA  DJIEKTPOHHOE  OOydYEHHE,
JTUCTAHIIMOHHBIC 00pa3oBaTeNbHbIe TeXHOJIorHH B cooTBeTcTBUU ¢ DT'OC BO.

2.3.3 [lpumepHasi TeMaTHKA KYPCOBbIX Pa0do0T (IPOEKTOB)

[To maHHOI TUCIHMIUTUHE KypCOBBIE PA0OTHI HE MPETYCMOTPEHBI.

2.4 IlepeyeHb yueOHO-METOAMUYECKOT0 OOecneYeHUsl I CaMOCTOSTeIbHOH PadoThI
o0yyaumuxcst Mo JUCHUILIMHE (MOLYJIIO)

[lepeueHs yueOHO-METOANYECKOTO 00ECeUeHUS JUCITUILINHBI 10
BBITIOJIHEHUIO CAMOCTOSATEILHON PaOOTHI
1. Reading MeTtoaudeckue yka3aHus 10 OpraHU3alil CaMOCTOSTEIbHON paboThI
1o qucuuiuiiHe «MHOCTpaHHBIN A3bIK», YTBEPKIEHHBIE Kadenpoi
AHTTUICKOTO S3bIKa B MpodeccuoHaNbHOU cdepe, mpoTokoa Ne 9 ot
24.05.2023 1.
AHTIIMHACKUIN A3bIK TSl akagemudeckux neneit. English for Academic
Purposes: yae6HOe mocoOue yist By3oB / T. A. bapaHoBckas,
A. B. 3axapoga, T. b. Ilocnienosa, 1O. A. CyBopoBa ; noa peaakuueu
T. A. bapanoBckoid. — 2-¢ u3Jl., epepad. u gorn. — Mocksa :
NznarensctBo FOpaiit, 2023. — 220 c¢. — (Bricmiee
obpaszoBanme). — ISBN 978-5-534-13839-9. — Tekcr :
a51eKTpoHHBIHN // OOpa3oBaTenbHas miaardopma FOpait [caiiT]. —
URL.: https://urait.ru/bcode/511748 (nara obpamienus: 17.05.2023).
2. Grammar MeTtoaudeckue yka3aHusl 10 OPTaHU3alMHA CAMOCTOSITENIbHON pabOoThI
1o nqucuuiuiiHe «HOCTpaHHBIN A3BIK», YTBEPKIEHHBIE Kadenpoi
AHTTUICKOTO SI3bIKa B MpodeccuoHaNbHOI cdepe, mpoTokon Ne 9 ot
24.05.2023 1.
TuxonoB, A. A. I'paMmarvka aHIJIMICKOTO $3bIKA: MPOCTO U
JOCTYITHO : y4ueOHoe mocobue : [12+] / A. A. TuxoHoB. — Mockaa:
@OJIMHTA, 2019. — 240 c.: Tabn. — Pexxum gocTymna: mo moJmucke. —
URL: https://biblioclub.ru/index.php?page=book&id=611203 (mara
obpamenusi: 20.04.2023). — ISBN 978-5-9765-4144-3. — Tekcrt:
JJIEKTPOHHBIN.
3. Vocabulary MeTtoaudeckue yka3aHusl 10 OPTaHU3aIUHA CAMOCTOSITEIbHON pabOThI
1o auctuIumae « THOCTpaHHBIN S3BIK», YTBEPKICHHBIE Kadeapoit
AHTTUICKOTO SI3bIKa B MpoQeccHoHANbHOMN cdepe, mpoTokod Ne 9 oT
24.05.2023 1.
Redman S. English Vocabulary in Use. Pre-Intermediate and
Intermediate. Third Edition. Cambridge University Press, 2017.
4. Speaking MeTtoaudeckue yKka3aHusl 10 OPTaHU3aIUHA CAMOCTOSITEILHON paboThI
1o auctuIumae « THOCTpaHHBIN S3BIKY, YTBEPKICHHBIE Kadeapoit
AQHTTUICKOTO SI3bIKa B MpoQeccHOHANBHOMN cdepe, mpoTokod Ne 9 oT
24.05.2023 1.

No Bug CPC



https://urait.ru/bcode/511748
https://biblioclub.ru/index.php?page=book_red&id=611203

AHTIMiCKu 361K 1)1 akagemudeckux meneid. English for Academic
Purposes : yuebnoe nocobue ais By3oB / T. A. Bapanosckas,

A. B. 3axaposa, T. b. I[locnienona, FO. A. CyBopoBa ; noa penakiuein
T. A. bapanoBckoii. — 2-¢ u3Jl., nepepad. u aomn. — Mocksa:
WznarensctBo IOpaiit, 2023. — 220 c. — (Bricmiee

obpaszoBanue). — ISBN 978-5-534-13839-9. — Tekct: 3MeKTpOHHBIN
// ObpazoBarenbHas miardopma FOpait [caiiT]. — URL:
https://urait.ru/bcode/511748 (nara obpamienus: 01.05.2023).

Y4eOHO-METOIMYeCKHE MaTepHalibl Ui CaMOCTOSTEIbHONH pPabOThl OOYdYaIOMIMXCS M3
YHClia MHBAJIHU/IOB U JIUI C OTPaHUYEHHBIMU BO3MOXKHOCTSIMU 3710poBbsi (OB3) npenocrasusiorcs
B (hopMax, aJanTUPOBAHHBIX K OTPAHUYCHUSIM HX 3JJOPOBBS M BOCIIPHUATHS HHPOPMAIUH:

Y4eOHO-MeTOIUYECKHUE MaTepuasbl ISl CaMOCTOSITENIbHOM pPadOThl 00ydYaroImUXCs U3
YKCJIa UHBAIKMJIOB U JIUI] C OTPAaHUYCHHBIMH BO3MOXKHOCTAMH 3710poBbs (OB3) npegocrapistoTcs
B (hopMax, aJanTUPOBAHHBIX K OTPAHUYEHUSIM UX 3JJOPOBBS U BOCIIPUATHS UH(DOpMALIUU:

JUist T ¢ HApyIIEHUSIMHA 3PSHHUS:

— B MieyaTHOM popme yBeTHMUEeHHBIM HIpUPTOM,

— B (popMe 3JIEKTPOHHOT'O IOKYMEHTA,

— B ¢popme ayaunodaiina.

JIist AL ¢ HapyIIeHUsIMU CIIyXa:

— B IIeYaTHOM opme,

— B (popMe 3JIEKTPOHHOTO IOKYMEHTA.

Jljig U1 ¢ HapyIIeHUSIMA OTIOPHO-BUTATEILHOTO amnmnapara:

— B mieyaTHOU hopme,

— B popMe PIEKTPOHHOTO IOKYMEHTA,

— B (popme ayamnodaiina.

JlaHHBIN TepeueHb MOXET ObITh KOHKPETU3MPOBAH B 3aBUCUMOCTH OT KOHTHHTEHTA
o0ydJaronuxcs.

3. OBPA3BOBATEJIBHBIE TEXHOJIOI'MU, IPUMEHSEMBIE ITPU
OCBOEHMHU JUCHUTIJIMHBI (MOAYJIA)

B Xozme wu3ydyeHHs JUCHUIUIMHBI TNPEIYCMOTPEHO MCIONb30BAaHHE  CIEAYIOLINX
o0pa3oBaTeNbHBIX  TEXHOJOTHWH:  Ja0opaTopHble  3aHATHS, MnpobOiemMHoe  oOydeHue,
camocTosITeNbHask paboTa CTYIEHTOB.

KoMneTeHTHOCTHBIN MOAXO0A B paMKax MpEenoJaBaHusl JUCHUIUIMHBI peaau3yeTcs B
WCIIOJIb30BAHUM HHTEPAKTHUBHBIX TEXHOJIOTMH M AaKTUBHBIX METOJOB B COYETAHUU C
BHEAyJIMTOPHOU pabOTOM.

NudopmanonHble  TEXHOIOTUM, TMPUMEHSEMbIE TIPU W3YYCHUHU  JAUCIMILTUHBI:
UCIIOJIb30BaHWE  HMH(MOPMALMOHHBIX  PECYpCcoOB,  JOCTYNHBIX B HMH(OPMAlMOHHO-
TEJIEKOMMYHUKAIIMOHHON ceTu HTepHeT.

AnanTHBHBIC 00pa30BaTEIbHBIC TEXHOJIOTHH, IPUMEHIEMBIC MPU U3YYCHUH JTUCIUTUTAHBI
— i JIAIl C OrPAHMYEHHBIMH BO3MOXKHOCTSIMH 3JI0POBBSI MPEIyCMOTPEHA OpraHu3alus
KOHCYJIbTAllU C KCIOJb30BAaHUEM DJIEKTPOHHOM MOYTBHI M 3JIEKTPOHHOW HH(POPMAIOHHO-
00pa3oBaTeNbHON Cpeibl YHUBEPCUTETA.

OcHOBHbIE HWHTEPAKTUBHBIE OOpa30BaTeNbHbIE TEXHOJOTUH, KOTOPHIE PEryJsIpHO
MPUMEHSIOTCS Ha 3aHATUSX 110 HHOCTPAHHOMY S3BIKY — TMCKYCCHUSI U JIEJIOBasi Urpa.

Jucxyccus — myOnuaHoe oOCYXJIeHHE WU CBOOOIHBIM BepOaTbHBI OOMEH 3HAHUSIMU,
CYXKICHHUSIMH, UJESIMH WU MHEHHUSIMH TI0 TTOBOJY KaKOT0-JIMOO CIIOPHOTO BOIPOCA, MPOOIEMBI;
CYILIECTBEHHbIE YEPThI JUCKYCCUU — COUETAHNE B3aUMOJIOTIOIHSIONIETO AUAora U 00CYyXKIeHUs-
CIIOpa, CTOJIKHOBEHUE PA3IUYHBIX TOUEK 3PEHMUS, TO3UIIUI.

Jenosasa uepa — 3TO COBMECTHasl JEATEIbHOCTb TPYNIBl OOydaroummxcs W
MEeAarorn4eckoro paboTHUKA MO/ YIPaBIEHUEM TIEIarOTHIECKOr0 paOOTHUKA C IENbI0 PELICHHS



https://urait.ru/bcode/511748

y4eOHbIX M TPO(PECCHOHATBHO-OPUEHTHPOBAHHBIX 3a/ad IIyTeM HIPOBOTO MOJCTUPOBAHHS
peanbHOM MpoOseMHON cuTyanuu. [103BOJsSeT OLIEHMBATh YMEHHE AHAIM3UPOBATh U PEIIATh

TUNMYHBIE TIPOo(ecCHOHANBHbIE 3aaun. 1 cemecTp

Cemectp Bun 3ansatus Hcnonbs3yemble HHTEPaKTUBHBIE Komnu-
o0Opa3oBaTeNibHbIE TEXHOJIOTUU 4YeCTBO
4acoB
1 [Mpaktuyeckoe 3amste Unit 1. | JIuckyccus. 10
Mood food
1 [Mpaktuyeckoe 3amstue Unit 2. | [lenoBas urpa. 10
Personality. Spend or save Jluckyccusl.
1 [MpakTrueckoe 3amsartue Unit 3. | lenoBas urpa. 10
Stereotypes Juckyccusi.
1 Bcero 30
2 ceMecTp
Cemectp Bun 3anarus Hcnons3yembie nHTepakTHUBHBIE | Komuu
o0pa3oBaTeNnbHbIE TEXHOIOTHU €CTBO
4acoB
2 [TpakTHueckoe 3aHsATHE. Huckyccus. 10
Unit 4. Failure and success
2 [IpakTuueckoe 3aHsTHE. Jenosas urpa. 10
Unit 5. Sporting superstitions Jluckyccusi.
2 [IpakTuueckoe 3aHsTHE. Jenosast urpa. 10
Unit 6. Shot on location. | Juckyccus.
Appearance.
2 Bcero 30
3 cemecTp
Cemectp Bun 3ansaTus Hcnonbs3yemple HHTEPaKTUBHBIE Komn-
o0pa3oBaTenbHbIE TEXHOIOTUU YECTBO
4acoB
3 [IpakTuueckoe 3aHsATHE. JenoBast urpa. 10
Unit 7. Extraordinary schools for | Juckyccus.
boys
3 [TpakTHueckoe 3aHsATHE. Juckyccns. 10
Unit 8. Sell and tell
3 [TpakTHueckoe 3aHsATHE. JlenoBas urpa. 10
Unit 9. Lucky encounters Jluckyccusl.
3 Bcero 30
4 cemectp
Cemectp Bun 3anarus Hcnonb3yemble HHTEPAKTHBHbIE Komnu-
o0pa3oBaTeNbHbIE TEXHOIOTHA 94eCTBO
4acoB
4 [IpakTHueckoe 3aHsTHE. Henosas urpa. 10
Unit 10. Modern icons Juckyccus.
4 [IpakTrueckoe 3aHsTHE Henosas urpa. 10

Unit 11 Parents and their adult
children can still aggravate one

Huckyccus.




another
[IpakTrueckoe 3aHsTHE [enosas urpa. 10
Unit 12 How parents can help teens | Jluckyccusi.
under academic pressure
Bcero 30

Bcero: 120 y. B muHTepaKTHUBHOI (hopme

4. OHEHOYHBIE CPEJCTBA Ui TEKYIIEI'O KOHTPOJISI YCIEBAEMOCTHU

U IIPOMEXYTOYHOM ATTECTALIMA
OLieHOYHBIE CPECTBA BKJIIOYAET KOHTPOJIbHBIE MaTepHasbl ISl MPOBEACHUS TEKYUIero
KOHTpPOJIsA B OopMe TecTa, YCTHOTO OIpPOca, YCTHOTO COOOIEHUs, MUCBMEHHOTO cOOOIIeHus /
acce, TUCKYCCHH, JCIOBOM UTPHI M MPOMEKYTOYHOM aTTecTaluu B (hopMe BOIIPOCOB M 3a/IaHUI
K 3a4eTy U IK3aMEHY.
CTpyKTypa OLlEHOYHBIX CPe/ICTB /JIsl TeKYIIeil U MPOMEKYTOYHOM aTTecTAluN

HaumeHoBaHue OLIEGHOYHOTO

Ne | Kon n HanmeHOBaHUE CpeAcTBa
PesynbraThl 00y4eHus v
n/m WHJUKaTopa Texymmun IIpomexxyrounas
KOHTPOJIb arTecTauus
1 | HYK-4.1 Cobmonaer 3naem: nopmbl yctHOM | Jlekcuko- Bompoc Ne 1-2
HOPMBI M TpeOOBaHUs Y IMCbMEHHOH JIeJIOBOM | rpaMMaTHYeCKUi | Ha 3ayeTe.
YCTHOW M IMCBMEHHOM | KOMMYHHUKAIIHH, TECT Bomnpoc Ne 1-2
JIeI0BOM NIPUHATHIE B CTpaHe Ha K3aMeHe.
KOMMYHHUKaIHH, M3Y4aeMOT0 SI3bIKa,
HPUHATHIE B CTPaHe JIEKCUYECKUH U
M3y4aeMoro fA3bIKa rpaMMaTU4EeCKUI
MUHUMYM aHTJIUHCKOTO
SI3BIKA, HEOOXOIMMBIH
JUISL IETIOBOM
KOMMYHUKAITUH.
Ymeem: ucnonp3oBate | YcrHbIN onpoc. | Bornpoc Ne 3-4
0011eynoTpeONTENbHYIO | Y CTHOE Ha 3auere.
1 Ipo(heCCUOHATBHYI0 | COOOIIIEHHE. Bonpoc Ne 3-4
JIEKCUKY B YCTHOU U [Incemennoe Ha DK3aMEHe.
MIUCHbMEHHOMN JIeTOBOM cooOuieHue /
KOMMYHMKAIUH; Jcce.
MIEpPEBOUTH TEKCTHI
npodeccnoHanbHOMI
HaIpPaBJIEHHOCTHU C
MHOCTPAHHOIO S3bIKa
Ha PYCCKUH SI3BIK.
Braoeem: naBblkaMu YcTHOE Bomnpoc Ne5-6
JIeJI0BOM cooO11eHue. Ha 3a4ere.
KOMMYHHKAIIIH, Huckyccus. Bomnpocer Ne 5-6
MPUHATHIMHU B CTPaHE Ha SK3aMeHe.
M3Y4aeMOT0 SI3bIKA.
2 | HYK-4.2. 3naem: HopMbl ycTHOM | Jlekcuko- Bompoc Ne 7-8
[emoHcTpHpyeT Y NIACbMEHHOMW JIEJIOBOM | rpaMMaTHYECKUI | Ha 3a4eTe.
CIOCOOHOCTH K peuH, COBpEMEHHbIE TECT Bonpocer Ne 7-8

peanu3anuu 1eI0BOr
KOMMYHUKAIUHU B
YCTHOW U MUCbMEHHOMN
dopmax Ha

KOMMYHHKATHBHBIC
TEXHOJIOTHH, B TOM
qrcie Ha
WHOCTPaHHOM(BIX)

Ha 3K3aMCHC.




WHOCTPaHHOM(BIX )

s3bIKe(ax).

MpaBUjIa PEUCBOTO
JTUKETA; I€J1aTh
COOOIIIEHNS, TOKIAIbI C

[enosas urpa.

SI3BIKE(aX). Ymeem: Bectn nuanor- | YcTHbId onpoc. | Bompoc Ne 9-10
Oecemy oOmero u YcrHOE Ha 3a4eTe.
po¢eCCHOHATBLHOTO cooOmieHue. Bomnpocer Ne 9-
xXapakTepa, cooroaas Juckyccusi. 10

Ha 3K3aMCHC.

MpeABaAPUTEIILHON

MOATOTOBKOM.

Bnaoeem: VcTHOE

JUAJIOTUYECKON U cooOrmieHue. Bonpoc Nell-12
MOHOJIOTHYECKOM Juckyccusi. Ha 3a4erTe.
pedblo ¢ Bonpocer Ne 11-
HCIIOIb30BaHHUEM 12

W3YYCHHBIX JICKCHUKO- Ha DK3aMeHE.
rpaMMaTHYEeCKUX

CPEICTB B

KOMMYHHKATHBHBIX

CUTYaIUsX JIEJIOBOTO
00ILIEHHsI, B TOM YHUCJIE
Ha PO ECCHOHAITBHO
OPUEHTUPOBAHHBIE
TEMBEI.

TunoBbie KOHTPOJIbHBIC 32JaHUS MM HHbIE MAaTEePHUAJIbl, HEOOXO0ANMBIE IS
OLIeHKH 3HAHWI, YMeHMii, HABBIKOB U (WJIM) ONBITA 1eATEIbHOCTH, XaPAKTEePU3YOLIHX
Tanbl GOPMHUPOBAHNS KOMIIETEHIMH B Npoliecce 0CBOEHHUs 00pa30BaTeILHON MPOrPaMMbl
[Ipouenypsl OLEHWUBAHWS 3HAHWM, YMEHWW, HABBIKOB W OINbITA JIESITEIbHOCTH,
XapaKTepU3yIoIuX 3Tanbl (opMupoBaHus KomreTeHIMHn YK-4, BKIO4aloT B cedsl TeKyLIUi
KOHTPOJIb ¥ TPOMEKYTOUHYIO aTTECTALUIO (IPOMEKYTOUHBIH KOHTPOJIb).

Texkymuil KOHTPOJIb — OCHOBHOW BHJ CUCTEMAaTUYECKON IPOBEPKU 3HAHWM, YMEHHH,
HAaBBIKOB CTYJIEHTOB, MO3BOJIAIONIUHI MMOTy4aTh MNEPBUYHYIO MH(OPMALIMIO O XOAE U KauecTBe
YCBOEHMsI y4yeOHOTO MaTepuana, a TakKe CTUMYJIUpPOBAaTh PETYJSPHYIO LeJeHANpPaBICHHYIO
paboTy cTyaeHToB. Tekylinid KOHTPOJb OCYIIECTBISETCS B TEeUeHHE cemecTpa B (opme
JIEKCUKO-TPAaMMAaTHYECKOTO TECTa, YCTHOTO OIpOca, YCTHOTO COOOLIEHMs, MHCbMEHHOIO
cooO1ieHus / acce, TUCKYCCUH, JeTOBOM UIPBI.

O0pasen JIEKCHKO-TPAMMAaTHYEeCKOI'0 TeCcTa
Intermediate Progress Test 1A: Unit 1-2
1. Pronunciation
1. Track 1 Listen and underline the stressed words.
When’s your birthday?
1 Could you give me your postcode, please?
2 What exactly do you do?
3 Does your sister speak German?
4 Did you have a good holiday?
5 Have you got many relatives?
2. Track 2 Listen and write the verbs in the correct column.
/1d/ /d/ It/
started  discovered stopped
1
2




Language focus
3. Complete the sentences with the verbs in the box.

—————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————

_________________________________________________________________________________________________________________________

_Did you have a good flight?
Yes, thanks, I did.
1 Is this your first trip to England?
No, actually, it . | often come here.
2 Do you know your neighbours?
No, | because they’re never at home!
3 Does your brother speak English?
Yes, he . He’s pretty fluent.
4 Were you born in London?
No, | . ’'m Canadian.
5 Have you got a big family?
Yes, I . ’ve got three brothers and two sisters.
4. Complete the sentences with the correct form of the verb in brackets.
Paul s studying (study) in Germany this year.

1 We always (go) out on Friday evenings.

2 Sarah (not know) Alex.

31 (not work) at the moment.

4 you (like) your new job?

51t (get) cold in here. Can you please close the window?

5. Complete the sentences with the correct form of the verbs in the box.

I was watching TV when the phone rang .

1 While we in the park, it to rain.

2 When he young, Mark dark, curly hair.

31 Ben when | him yesterday because he looks very
different now.

4 How you when you John for
the first time?

5 While | on the computer | to save my work.

6. Choose the correct answers.
We used to / would have lots of pets when we were children.
1 I wouldn’t / didn 't use to enjoy school because | was very shy.
2 Did you use to / Would you live in a big house?
3 As a child I would / used to often spend time alone.
4 Claudia would / used to do a lot of sport, so she was very fit, but now she’s quite lazy.
5 My parents wouldn’t / didn 't use to help us with our homework because they never had time.
Vocabulary
7. Complete the sentences with the correct form of the words in the box. You won’t need
allthewords.

' nieee acquaintance best friend colleague employee flatmate grandchild
half-brother mother-in-law neighbour stepmother

________________________________________________________________________________________________________________________

I’'m my aunt’s niece.

1My grandmother has ten including me and my brother.

2 Paul knows a lot of people, but most of them are , hot real friends.
3 How many work at your company?

4 I"d prefer to live alone, but my are ok!

5 My father remarried last year and luckily my is really nice.




8. Match the verbs in A with the nouns in B.

A B

goto + a athe gym
1 chat to b children
2 puton C video games
3do d ironing
4 look after e with friends
5 play f friends on the phone
6 tidy g social networking sites
7 do the h paperwork
8 hang out I hair
9 do your jup
10 go on k make-up

9. Complete the sentences with a suitable verb. You have the first letter to help you.
When we were naughty, our parents punished us.
your children to do their best.

________ me when I did something she didn’t like.

4 Most teenagersa_ ___ with their parents because they want to find their boundaries.

5 It’s a parent’s job to g_ _ _ their children confidence.

10. Complete the sentences with the correct form of remember, remind, recognise or forget.
Please remember to call me later.

1 ’m sorry, I you with short hair!

2 I can’t believe that you my birthday again. I’m really upset.
3 Karen really me of my sister.

4 Do you when Zak said he was going to get married?

5 I never a face, so I know we’ve never met before.

Kpurtepuu ouneHnBanus Tecta (3a NpaBUIbHBINA 0TBET faetcs 1 6amn):
OLIEHKA «OTJIMYHO» BBICTABJSIETCS CTYACHTY MpH TpaBwibHOM BbimonHeHun 89-100 %
3aJIaHUi;
OLIEHKA «XOPOILI0» BBICTABJISIETCS CTYIEHTY P MPAaBUILHOM BBIOJHEHUH 79-88% 3amanHuii;
OLIEHKA «yJIOBJIETBOPUTEIBHOY» CTYACHTY IIPU MPABUIBLHOM BBINIOJHEHUHU 65-78% 3anaHuii;
OLIEHKA «HEYJOBJIETBOPUTEIHHOY MPHU MPABUILHOM BBIIIOJIHEHUU MeHee 65% 3a1aHuil.

HpHMepHLIe TEMBI JISI IPOBECACHUSA TUCKYCCHUHA
1. Advantages and disadvantages of conflicts.
2. Internet of things: benefits and hazards.
3. It is natural for parents to be involved in their children’s activities.
4. Norms and customs in Russia vs norms and customs in Great Britain.

Kpurepuu oneHMBaHUs Y4ACTHS B TUCKYCCHH

Cooepoicanue

. TemaTnka MOJTHOCTHIO COOTBETCTBYET 3aJaHHOM CHUTYAIHH.

. KoMmMmyHHKaTHBHOE HaMEpEHHUE PEaT30BaHO, 11e)Ib JOCTHTHYTA.

. Y4acTHHK BBICKa3bIBaeT (HEe MEHeE 2) OPUTHHAIBHBIX apr'yMEHTOB HIIM KOHTPapryMEHTOB.
. [IpuBeIcHbI KOHKPETHBIC (DAKThI U COOBITHSI B KAYECTBE TIPUMEpA.

. [lpuBeeH IpUMeEp U3 JTMYHOTO OIBITA.

. YYaCTHHK YYUTBIBACT CUJIbHBIC U CJIA0BIE CTOPOHBI MPOTHBOIOIOKHON TOUKH 3PEHHS.

. [IposiBiieHO yBaskeHHE K MHEHHUIO IPYTUX YIaCTHHKOB, J0OPOKENATEIILHOCTS.

. O0BbeM BBICKA3bIBaHHS MTO3BOJISIET PEIIUTH MOCTABICHHYIO 33/1a4y.

01N DN B WN—



Kommynuxamusnas nanpaenennocmo

1. Ucnonp30BaHHbIE KOMMYHUKATUBHBIE CTPYKTYPbI MTO3BOJISIOT JOCTUYb TOCTABIEHHOM LIEIH.
2. AnanTupyer HoIy4eHHYI0 HH(POPMALHIO C YYETOM OCOOCHHOCTEH TOTyqaTes.

3. Mcnonb3yeT CTpyKTYphl, peanu3yromue GyHKIUIO0 BO3CHCTBUS Ha ayIUTOPHUIO.

4. Vicnionp3yeT KOHCTPYKIUH, CIIOCOOCTBYIOIIME YCTAHOBIICHUIO U TIOICPKAHUIO KOHTAKTa C
ayAUTOpUEH.

Opeanuzayus 6b1CKa3b16aHUS

1. Boicka3bIBaHUE JIOTHYHO MTOCTPOEHO.

2. Brpicka3blBaHNE YETKO CTPYKTYPHUPOBAHO.

3. meeT 3aBeplUICHHBINA XapaKTep.

4. Nmerotcs (hpas3bl, CHTHATU3UPYIOIIKE O HavaJle 1 OKOHYAHUH BBICKa3bIBAHUSI.
5.Cpencrna JIOTHYECKOU CBSI3U UCIOJIB3YIOTCS BEPHO.

Jlexcuueckoe ogpopmaenue peyu

1. B peun yyacTHHKa HET JEKCUYECKUX OIIHUOOK.

2. CnoBapHblif 3amac yyacTHHKa OoraT, pa3HOOOpa3eH U aJeKBaTeH MOCTABICHHON 3a1aye.
3. Bnaneer npodeccuoHanbHOM TEPMUHOIOTHEN.

4. Briageet o0meHayqYHOM JICKCUKOM.

5. Bnageer neKCU4ECKOM COYETAEMOCTBIO.

6. Bnazneer skcrpecCHBHBIMU CPEACTBAMU JIEKCUYECKOTO YPOBHS.

I'pammamuueckoe opopmnenue peyu

1. I[TpaBrJIbHO KCTIOIB3YET IPOCTHIE TPAMMATHUYECKHE CTPYKTYPBI U (POPMBI.

2. Peun Oorara pa3sHOOOpa3HBIMH IPAMMATUYECKUMU KOHCTPYKIUSMHU.

3. IlpaBUIIBHO UCIIONIB3YET CIIOKHBIE TPAMMATHYECKUE CTPYKTYPBI U (POPMBI.

4. IIpaBUJIBHO UCHIONB3YET CTPYKTYPBI, COCTABIISIFOIINE CIIEIU(UKY HHOCTPAHHOTO S3bIKA.
5. Ucnonp3yeT aMparnyeckue rpaMmMaTHuecKue KOHCTPYKIUH.

@onemuueckoe oghopmaerue peuu

1. Bricokast CKOPOCTb peyH.

2. IIpaBriIbHOE IPOM3HOILLIEHUE CJIOB M BCEX TUIIOB aCCUMWIALIMU B IIOTOKE PEUU.

3. OtcyTcTBHE HEOOOCHOBAHHBIX MAY3.

4. ®pazoBoe yaapeHne 1 THTOHALIMOHHBIE KOHTYPbI 0€3 HapyIIeHU HOPMBI.

5. Peanuzanust GpyHKIMHM BO3ACHCTBUS C TOMOIIBIO SM(pAaTHIECKON NHTOHAIINH.

OrneHka «0TJIMYHOY CTAaBUTCS B TOM Clly4yae, KOorja U3 Kax/10i KaTeropyuy BhINOJIHEHbI HE MEHEE
90 % COOTBETCTBYIOIUX KPUTEPHEB.

O1eHKa «XOpoII0» CTaBUTCS B TOM CIy4yae, KOTia U3 KaXk/10il KaTeropuu BBIMOJIHEHO HE MEHEe
75% COOTBETCTBYIOIIUX KPUTEPHEB.

O1eHKa «y/10BJIETBOPUTEIBLHOY CTABUTCS B TOM Cllydae, KOrja U3 Kaxa0i KaTeropuu
BBINOJIHEHO He MeHee 60 % COOTBETCTBYIOUIMX KPUTEPUEB.

OrneHka «<Hey10BJIeTBOPUTEIbHO» CTABUTCS B TOM ClIydae, KOr/ia U3 KaKJ0i KaTeropuu
BBINOJIHEHO MeHee 60 % COOTBETCTBYIOIUX KPUTEPHUEB.

IIpumepHBIe TeMBI 4151 MMCBMEHHOT0 CO00IIEeHus1 / Icce

Spousal Conflict structure and Prevention

Regional conflicts as a factor of instability in the global world

Conflict as a socio-psychological phenomenon

The problem of conflict in the history of psychology

Modern conflicts in society, the essence, content and forms of manifestation
Modern social theories about the essence and nature of human conflicts

The United Nations Organisation as an institution for the prevention, regulation and
resolution of conflicts

The problem of correlation and contradiction between freedom and necessity.
9. The conflict of consciousness from the ocentrism to anthropocentrism.
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10. The collision and conflict of the Christian world with non-Christian cultures.
11. Legal mediatoring as a conflict resolution technology.

12. Prevention and forecasting of organizational conflicts

13. Diagnostics of the level of social tension leading to conflicts

14. Power model, conditions of its application, possibilities and limitations.

15. Job conflicts in an organization. Factors and methods of regulation.

Kpurepun oueHuBaHusi NHCbMEHHOT0 COO0IIeHMS / 3cce
Or1eHKa «OTJIMYHOY»: CTYACHT BBIIIOJIHUJ BCE TPeOOBAHUS K HAMMCAHUIO 3cCe: 0003HaYCHA
npobiieMa U 000CHOBaHA €€ aKTyalbHOCTh, C/IEaH KPAaTKUH aHAINU3 PAa3IMYHbIX TOUEK 3pEHUs Ha
paccMaTpuBaeMylo MpoOIeMy M JOTMYHO HM3JI0KE€HA COOCTBEHHAs MO3UIHS, CPOPMYINPOBAHBI
BBIBO/IbI, TEMa PACKPBITA MOJHOCTHIO; TPAMMATHUECKUE U JIEKCUUECKHE OIIUOKU OTCYTCTBYIOT.
OlLieHKa «XOPOI0»: OCHOBHBIE TPEOOBAaHUS K 3CCE BBIIOIHEHBI, HO MPU 3TOM JIOMYIIECHbBI
HEAOYETHl — HUMEIOTCS HETOYHOCTHM B M3JIOKEHMM MaTepuaia; OTCYTCTBYET JIorMdecKas
IIOCJIEZI0BATENBHOCTh B CYXACHUSX; HE BBIAEPKAaH O0BEM 3cce; JOINYIIEHO HE3HAUYUTEIbHOE
KOJIMYECTBO IPAMMATUYECKUX U JIEKCUYECKHX OIIUOOK.
OreHKa «y10BJIETBOPUTETbHOY»: HMCIOTCS CYIIECTBEHHBIC OTCTYIUICHHS OT TPeOOBaHUH
[0 HANMCAHHMIO 3CCE — TeMa OCBEIICHA JIMIIb YaCTHMYHO, UMEIOTCS (PaKTHUECKHE OILIUOKU;
JIOTYIIEHO JI0CTaTOYHOE KOJIUYECTBO JIEKCUKO-TPAMMATUYECKUX U (DOHETUYECKUX OIIMOOK.
OneHka «HeyJI0BJIETBOPUTEIbHO»: TE€Ma JCCE HE pacKpbiTa, OOHAPYKUBACTCS
CYIIECTBEHHOE HEMTOHMMAaHUE 0003HAYCHHOW MPOOJIEMBI; OMYIIEHBI TPYObIe TPAMMATHIYECCKHIC U
JIEKCUYECKHE OMIMOKH.

IIpuMepHBbIe TeMBbI 1J151 YCTHOT'O COOOIEHUSA

World-famous companies success and failures

Prominent leaders and businessmen conflicts resolving

English proverbs and sayings about adolescent family life

Four personality types

English proverbs and sayings about conflicts

Acceptable behaviour in the United Kingdom / USA / Canada (tips for tourists)

The essence of domestic conflicts, its structure, how to resolve in European culture

Speak about the job interview possibilities. How should you prepare for it? What

information should you have about the employer and what impression should you make?

9. Speak about student life and technology.

10. Speak about telephone etiquette. What impression would you like your clients to have of
you or your company? How can you give this impression over the telephone?

11. Speak about the structure of Kuban State University: your department, speciality. Why
did you choose this faculty for a future career?

12. What is ethics/ business ethics? What activities are considered to be ethical/ unethical? Do
you know any companies that are famous for their ethical/unethical behaviour?

13. Speak about conflicts reasons. Why is cultural awareness important for conflict resolving?

14. Does national culture influence the characteristics of conflict management? Give a piece
of advice on how to cope with corporate culture clashes when traveling to Russia.

15. Speak about the right job for you.

16. Speak about stereotypes.

17. Give a brief description of conflicts types.

18. Speak about the most successful people of your century.

19. Speak about family conflicts resolving.

20. Speak about information overload effect in society nowadays.
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OneHka «OTJMYHOY». CTYACHT CIOCOOCH TMOPOXKAATh C OIPEICICHHOW CTEIEeHBIO
YBEPEHHOCTH CBSI3HBII HHOSI3BIYHBII MOHOJOTHUYECKMA TEKCT C OpPUEHTAIlMEd Ha CBOIO
po(hecCHOHANIBHYIO ACSITEILHOCTh M MHTEPECHI, 33/1aBaTh U OTBEYATh HAa BOMPOCHI, MOIEPKAThH
Oeceny B paMKax U3y4eHHBIX TeM, HE JIOMyCKasi paMMaTHYECKUX U JIEKCUYECKUX OIIHOOK.

OrneHka «XOpoIIo»: CTYIACHT CHOCOOCH TMOPOXAAaTh C ONPEACICHHOW CTEMEHBIO
YBEPEHHOCTH CBSI3HBII HMHOS3BIYHBIA MOHOJIOTMUYECKUA TEKCT C OpHUEHTalllel Ha CBOIO
po(heCcCHOHANBHYIO ACSITEILHOCTh M HHTEPECHI, 33/1aBaTh U OTBEYATHh HA BOMPOCHI, TOIJCPKATh
Oeceny B paMKax M3YyYEHHBIX TEM, JOIMYCKas HE3HAYUTENIbHOE KOJIUYECTBO IPAMMATUYECKUX U
JIEKCUYECKUX OIIHOOK.

OrneHka «y10BJ€TBOPHUTEIbHOY»: CTYICHT NMPAaBUIBHO M3JaraeT TOJbKO YacTh MaTepuara,
3aTPyAHSETCS IPUBECTU NMPUMEPHI; HEAOCTATOYHO YETKO U MOJHO OTBEYAET HA JIOMOJHUTEIbHBIE
BOIPOCHI; JEMOHCTPHUPYET MpoOeibl B 3HAHUU OCHOBHBIX HOPM HMHOCTPAHHOTO S3bIKA U
KyJIbTYpbl pe€alu3alid KOMMYHUKATHUBHOTO B3aUMOJICUCTBUS; JOIMYCKAEeT JIOCTATOYHOE
KOJIMYECTBO JIEKCUKO-TPAMMATHUECKUX M (POHETUUECKHUX OIINOOK.

OlleHKa «HeyIO0BJIETBOPUTEJIbHO»: CTYJIECHT JIEMOHCTPUPYET HEIOCTATOYHBIM YpOBEHBb
MOHMMAaHUS YCTHOM peuu, BKIIOYarolel 0a30BYyI0 JEKCUKY U HanboJiee 4acTO BCTPEUYAIOIIYIOCS
TEPMHUHOJIOTHIO, HE CIIOCOOEH MOPOXKAaTh WHOS3BIYHBIM MOHOJIOTMUECKHI TEKCT ¢ OpUEHTaIen
Ha CBOIO yYEOHYIO JEeSITeNIbHOCTh, BHEYUEOHBbIE U MPO(PECCHOHATbHBIE UHTEPEChl, HE TOHUMAET
3a/IaHHBIC BOTIPOCHI M HE MOXKET MPaBUIILHO OTBETUTh HA HUX HE CIIOCOOEH MOJIepKaTh Oecemy
(Inanor) B pamKax M3y4YEHHBIX TeM, JAOIMYCKaeT rpyOble IpaMMaTH4YeCKHE M JIEKCUYECKHE
OIIHOKH.

IIpuMepHBIEe BONIPOCHI /ISl YCTHOI'O OIIPOca
YecrHbli onpoc o Teme «Stereotypes»
. What springs to mind when you hear the word ‘stereotype’?
. Are stereotypes usually accurate?
. Are the stereotypes you have of people fair?
. Are you a stereotype?
. What is the stereotype of someone from your country? Is it fair?
. Are stereotypes god or bad?
. Where do stereotypes come from?
. Which people today do you think are being unfairly stereotyped?
. Do gender stereotypes annoy you?
10. What are the stereotypes of men and women?
YcrHblii onpoc mo Teme «Failure and success»
. What comes to mind when you hear the word ‘failure’?
. What is success for you?
. Who is the most successful person you know?
. Is success important to you?
. What does failure teach us about?
. How do you measure success and failure?
. What success stories do you have of studying English?
. What part does luck play in success?
. Woody Allen said: "Eighty percent of success is showing up.” Do you agree with him?
10. Albert Einstein said: "Try not to become a man of success, but rather try to become a man of
value." What do you think of this?
YcrHblii onpoc o Teme «Appearance»
1 What things do you first notice about someone's appearance?
2 How do you think you look today?
3 When is your appearance most important?
4 What do you think when you look at yourself in the mirror?
5 Do you think the expression 'Appearances are deceptive' is true? Why?
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6 Do you ever say someone looks good but really they don't?

7 Has your mother ever complained about your appearance?

8 What part of the way you look are you happiest with (and why)?

9 How are people's appearances today different from 100 years ago?
10 When you first meet a person what do you look at first?

Kpurepun oneHnBaHus YCTHOI'O OIIpPOca

OHCHKa «OTJIHYHO» BBICTABJISCTCA CTYACHTY, KOTOpBIﬁ: O6H3py>I(I/IBaCT IIOHHUMAaHHe
Marepuaia, MOXXET OOOCHOBBIBATH CBOM CY)KICHHS, NMPUBECTH HEOOXOAWMBIE TPUMEPHI HE
TOJBKO IIO I_Ha6J'IOHy, HO M CaMOCTOSATCIBHO COCTABJICHHBIC, H3JIaracT Marepuajl IIpaBUJIIBHO C
TOYKH 3pCHUA HOPM HA3bIKd, HC [JOIIYCKACT CCPbC3HBIX TI'PAMMATHYCCKUX, JICKCHYCCKHX,
(bOHeTI/I‘{eCKI/IX OHII/I60K; I/ICHOJ’IB3Y6MBII>1 SI3EIKOBOM Marc€purajl COOTBETCTBYCT IIOCTaBJICHHOM
KOMMYHUKaTUBHOM 3aJa4e.

OHCHKa «XOpOII0>» BBICTABIIACTCA CTYACHTY, KOTOpBIfIZ JacT OTBCT, y,HOBHGTBOpHIOH_II/Iﬁ
TEM KC Tpe60BaHI/I$IM, 4TO M A OLUCHKHU «OTJIHMYHO», HO JOITYCKacT 2-3 rpaMMaTu4ceCKuc,
JICKCUYCCKUC, (I)OHGTI/I‘IGCKI/IC OH_II/I6KI/I, 1-2 HCOO0UYCTAa II0 TAKHMM KPUTCPUAM KaK IIOJIHOTA,
JJOTMYHOCTB, ITOCIICAOBATCIBHOCTD, 00BeM OTBCTA, YCICHIHOCTL PCIICHUA KOMMYHI/IKaTI/IBHOﬁ
3a71a4u.

OHGHKa «YAOBJIETBOPUTECJIBbHO)» BLICTABIACTCA CTYIACHTY, KOTOpI)If/'IZ n3jaracTt Mmarcpual
HC BCCrJa IOJIHO U IOCJICHOBATCIIBHO; JOIYCKACT HCTOYHOCTU B OIPCACICHUN MIOHATHI WU
(GbopMyIUPOBKE MPaBUJ, HE YMEET JOCTATOYHO TIIYOOKO M JOKA3aTeIbHO OOOCHOBBIBATH CBOM
CYKIACHUA U NMPUBCCTH CBOU NPHUMCEPBI; OOIIYCKACT Ooiee 3-x CCPLEC3HBIX TI'PAMMATHYCCKUX,
JEKCUUECKNX, (POHETHUYECKUX W MPOYHMX OIIMOOK; JOIMYyCKaeT Oojiee 3-X HEIOYETOB MO TAaKUM
KpUTCpUAM KaK II0JHOTA, JOIMYHOCTb, IIOCJIICHOBATCIIbHOCTD, 00BeM OTBCTA, YCICHIHOCTb
peleHuss KOMMYHUKaTUBHOM 3a/1a4yu.

OI_IGHKa «HEYAOBJECTBOPUTECIbHO» BBICTABIACTCA CTYJACHTY, KOTOpBIﬁZ O6Hapy>KI/IBaeT
HE3HAHWE MaTepuaa COOTBETCTBYIOIIETO TEMe, JOMYCKaeT OMHMOKH B (OPMYITUPOBKE
onpez[eneHI/Iﬁ H TIpaBUJI, HUCKAXAKOIINUEC HUX CMBICII, 6eCHOpH,[[O‘lHO U HCYBCPCHHO WH3JIaract
MaTepHuai; JOMycKaeT 0ojiee 5-X Cepbhe3HbIX TPAMMATUUYECKHX, JIEKCUYECKUX, (DOHETHUECKUX U
mpoYunx OI_I_II/I6OK; A0IIYCKAcCT bonee 5-x HEAOYCTOB IIO TAaKUM KPUTCPHUAM KaK II0JIHOTA,
JJOTMYHOCTB, ITOCIICAOBATCIBHOCTD, 00BeM OTBCTA, YCICIIHOCTH PCIICHUA KOMMYHHKaTHBHOfI
3aa4M.

IIpuMmepHast TeMaTHKA /1€710BOM UI'PHI

1. You have just been introduced to a friend of your mother’s and you have to keep a
conversation going with her while your mother is making coffee.

2. You are the members of local government. Take turns to put forward your proposals
for improving the local infrastructure, giving reasons. Try to persuade others to accept
your proposals.

KpnTepnu OLCHUBAHUSA YIaCTHUA CTYACHTA B )]eJIOBOﬁ urpe

OI_IGHKa «OTJIMYHO»: 1ICJIb 06H_ICHI/I$[ YCIICHIHO OOCTHUTHYTA, TEMa PACKPbITa B 3aIlaHHOM
00beMe; CTYJIEeHT JIEMOHCTPUPYET CIIOCOOHOCTH JIOTHYHO M CBS3HO BECTH Oeceqy, aKTHBHO
BKJIFOYACTCA B GCCC,[[y n IOoAACPIKUBACT €€ C CO6JIIOI[€HI/ICM O4YCPCAHOCTU IIpH oOMeHe
peiMkamMu, Mmpu HGO6XO}II/IMOCTI/I OPOABJIACT MHUIUATHUBY IIPU CMCHE TCMbI, BOCCTAHABJIMBACT
Oeceny B ciydae cOosi, IEMOHCTPUPYET CIOBApHBIN 3amac, aJeKBaTHbIM IMOCTAaBJICHHON 3a1aye,
UCIIOJIb3YET Pa3HOOOpa3HblE I'paMMaTHYECKHUE CTPYKTYPbl B COOTBETCTBHUHU C IMOCTaBICHHOMN
3az[aqel71, B 1OCJIOM COGJIIO,Z[aCT HpaBI/IJ'IBHHﬁ I/IHTOHaI_II/IOHHHﬁ PUCYHOK, HC HOOIYCKACT
doHeTHyeCKuX OMIMOOK, BCE 3BYKH B MOTOKE PEYM MPOUIHOCUT IIPABUIIBHO.

OI_ICHKa «Xopomo»: 1Iejib O6IJ_ICHI/I$I JOCTUTHYTA, OJAHAKO TEMa PACKpPbITA HC B IIOJIHOM
o0beme; CTYAEHT B LIEJIOM JI€MOHCTPUPYET CIIOCOOHOCTHh JIOTMYHO U CBSI3HO BecTH Oeceny,
OIHAaKO HC BCCraa NposBJIICT UHUIUATHBY IIPpU HeO6XO,Z[I/IMOCTI/I CMCHBI TCMbI, IEMOHCTPUPYECT
HaJuyue npoOsieMbl B MOHMUMAaHUU COOECEHUKA, JEMOHCTPHUPYET JIOCTATOYHBIN CIOBAapHBIN
3arac, B OCHOBHOM COOTBCTCTBYIOH_II/Iﬁ MOCTaBJICHHOM 3aJadc, OAHAKO Ha6n}011aeTc51 HCKOTOPOC



3aTpyAHEHHUE TMPH MOJOO0PE CIOB M OTIENbHBIE HETOYHOCTU B MX YHOTPEOJIEHUH; UCIOJIB3YET
CTPYKTYpbI, B LI€JIOM COOTBETCTBYIOLIME IIOCTABJICHHOM 3ajaue; JAOIMyCKaeT OIIMOKH, He
3aTPYAHSAIONINE MOHUMAHUS; HE JOMYCKaeT (POHETHUYECKUX OIIMOOK; 3BYKH B IOTOKE pPEeUYd B
OOJBIIMHCTBE CIy4yaeB IPOM3HOCUT MPaBWJIbHO, HWHTOHAIMOHHBIH PUCYHOK B OCHOBHOM
IIPaBUJIbHBIM.

OneHka «ydOBJIETBOPUTEJBHO»: 1€Jb OOLIEHHsS JOCTUTHYTa HE IOJHOCTBIO, TeMa
packpeITa B OrpaHUYEHHOM 00bEME; CTYACHT AEMOHCTPUPYET HECIOCOOHOCTH JIOTUYHO U CBSI3HO
BeCTH Oecelly: He cpa3y BKIJIIOUaeTcs B Oecelly U He CTPEMUTCS MOAJIEPKUBATh €€, HEe MPOSBIIAET
MHHUIMATUBBI IPH HEOOXOIMMOCTH CMEHBI TEMBI; B 3HAUUTEIILHOW CTENEHH 3aBUCUT OT IIOMOIIH
CO CTOPOHBI COOECEIHMKA, AEMOHCTPUPYET OTPaHMUYCHHBIM CIOBapHBIM 3amac, B HEKOTOPBIX
CiIy4asx HEAOCTAaTOYHBIN Ul BBIOJIHEHHUS IIOCTABJICHHOW 3a/ayd, JEJIaeT MHOTOYMCIICHHBIC
OIMOKM WM JIOIyCKaeT OIIMOKH, 3aTpyAHSIOIIME IIOHUMaHHWE, B OTACIbHBIX CIydasx
NOHMMAaHWE peYd 3aTPYAHEHO U3-3a HaIU4yus (POHETUUECKUX OHIMOOK, HENPaBHILHOTO
IIPOU3HECEHUS OTIENbHBIX 3BYKOB, HEIIPABWIIBHOTO MHTOHAILMOHHOTO PUCYHKA.

OrneHka «HeyI0BJIETBOPHUTEIbHO»: 11eJIb OOIICHUSI HE JOCTUTHYTA, CTYACHT HE MOXKET
HOJ/Iep)KUBaTh Oecelly, CIOBapHBIM 3amac HEJOCTAaTOYEH /sl BBINOJHEHUS IOCTaBICHHOU
33/1a4M, HEIPaBUJIIBHOE HCIOJIb30BAaHUE TI'PAMMATUYECKHX CTPYKTYp JEJIaeT HEBO3MOKHBIM
BBINOJIHEHHE MTOCTaBIEHHON 3a7auM, peub IOYTH HE BOCIIPUHUMAETCS Ha CIIyX M3-3a OOJBLIOrO
KOJINYEeCTBA POHETHUECKUX OIMMOOK M HEMPABUIBHOTO MMPON3HECEHUS MHOTHX 3BYKOB.

3adeTHO-IK3aMeHAIHOHHBbIE MaTepPUAJIbI 1JIsl IPOMEKYTOUYHOM aTTecTAlMU
(3aueT/3K3aMeH)

IIpoMe:kyTOoUHBIl KOHTPOJL UMeeT (opmy 3adera (1 — 3 cemectpsl) u 3Kx3amena (4
CEMECTp), Ha KOTOPBIX OICHUBACTCSI yYPOBEHb OBIAJEHUS CTYIEHTAMH OCHOBHBIMH BHIIAaMU
pe4eBOil 1eATEIbHOCTH, HEOOXOAUMBIMU Ul J€JI0BOM KOMMYHUKAIIMM HA HHOCTPAHHOM SI3bIKE.
3aueT U DIK3aMEH NPEACTaBIAIOT co00il (OpMBI MEPUOAUYECKON OTUETHOCTU CTY/ACHTA,
orpenenseMble y4eOHBIM TUTAHOM MTOJITOTOBKH 110 HAIPABJICHUIO.

3auer cuyxuT (opMoil NpoBepKH YyCBOEHHsI y4yeOHOro MaTepuana JabopaTOPHBIX
3aHATHH, KayecTBa BBIIIOJIHEHUSI CTYIAEHTAMU BCEX BHUJOB CaMOCTOSITENIbHBIX padOT, pa3BUTHUS
TBOPUYECKOTO MBIIIJIEHUS,, YMEHUS CHHTE3UPOBaTh IIOJyYEHHBIE 3HAHUS U INPUMEHATh UX B
pELIeHUH MPaKTUYECKHX 3ajau.

Conep:xanue 3a4era.

3adeT BKJIIOYAET BBITIOJHEHUE CISAYIONINX 3a/IaHNMN:

1. JlekcuKO-TpaMMaTHUYECKUH TECT 10 MPONUJIEHHOMY B T€UEHUE CEMECTpa MaTepuay.

2. TIucbMEHHBIN TIEPEBOJI C AaHTIUHCKOTO A3bIKa Ha PYCCKHM SI3BIK MPOECCHOHATBHO-
opuentupoBanHoro Tekcra 1200-1500 medaTHBIX 3HAKOB (CO CIOBApEM).
PedepupoBanue TekcTa Ha aHTTTUHCKOM s3bIKE. becesa ¢ mpenogaBaTeneM Mo TeKCTy
Ha aHTJIMHCKOM s13bIKE (OTBETHI HA BOIIPOCHI 110 TEKCTY).

Onenka, BeIcTaBisieMasl 3a 3a4eT B 1-3 cemecTpax, HOCUT KBAJIUTATUBHBIM XapakTep, TO

€CTb BBICTABJISIETCS 10 IIIKaJie HAMMEHOBAHHUH «3aUTEHO» / «HE 3aUTE€HO».
Kputepuu BbicTaB/IeHUS] OLIEHKHU «32YTEHO)» / «HE 3aUYTeHO) !

Onenka «3aureHo»: CTyIeHT NMpaBUIBHO BBINIOJIHUI HE MeHee 65% 3amaHuil JEKCHKO-
rpaMMaTH4YeCKOr0 HTOTOBOTO ceMecTpoBoro tecta. CTYAEHT JE€MOHCTPUPYET BBICOKYIO,
XOpOILIYI0 WM TPUEMIIEMYIO TEXHUKY 4YTEHMs, YMEHHE aJIeKBaTHO MEPEBOJUTh TEKCT
MpoQeCCHOHAIBHON HAIPaBJICHHOCTH, KOPPEKTHO JIMOO B OOJIBIIMHCTBE CIyd4aeB KOPPEKTHO
UCIIOJIb30BaTh JIEKCUKO-TPAMMaTHUYECKUE €TUHHIIBI C YYE€TOM LeJIM BbICKa3blBaHUs. B Oecene ¢
IpenojaBaTesieM M0 TEeKCTY CTYAEHT IEMOHCTPUPYET MOJTHOE WIM YaCTUYHOE NOHUMaHUE Peuu
npenogasarensd. 1Ipy 3TOM CTyAE€HT MOXKET JONMYCTUTH psJi HE3HAUUTEIBHBIX WIH CEPhE3HBIX
OIMOOK TMpH YTEHHHU, IMEpPeBOJieé TEKCTa, B OTBETaX Ha BOMpOCH mpenojaBatens. CTyaeHT
IpPOSIBIIET JOCTaTOYHBbIE/ HEIOCTATOYHBIE (HO YAOBJIETBOPUTENbHBIC, MPUEMIIEMbIE) HABBIKU
MOHOJIOTHYECKON U TUAJIOTUYECKON PEUn.

Onenka «He 3a4TeH0»: CTYIEHT IPABWIBHO BBINOJHUI MeHee 65% 3alaHuil JIEKCUKO-



rpaMMaTHYECKOTO HUTOTOBOTO CEMECTPOBOTO TecTa. CryneHt JeMOHCTPHUPYET
HEYJIOBJIIETBOPUTEIbHYIO TEXHUKY UTeHUsA. OTCYTCTBYIOT HAaBBIKM U YMEHHUSI, HEOOXOAUMBIE JIJIs
aJICKBaTHOTO TE€peBOJia TEKCTa Mpo(pecCHOHATBFHOW HANpPaBICHHOCTH. B OGecene ¢
npenojaBaTesieM CTYACHT JEMOHCTPUPYET TMOJIHOE HEMOHMMaHWE pedYd IpernojaaBarers.
CTymeHT JOIycKaeT OOJbIIOEe KOJIHYECTBO CEPhE3HBIX (DOHETHUECKUX, JEKCUYSCKUX U
rpaMMaTHYEeCKUX OMHUOOK, OTCYTCTBYIOT HAaBBIKM MOHOJIOTHYECKON U IUAJIOTHUYECKON Peyu.

OO0pa3ubl NpUMEPHBIX 3aIaHUM 1JIM 3a4eTa
O0pasen JiekcHKO-TpaMMaTH4ecKoro tecra (Bonpoc Ne 1 Ha 3auere):

I.Theman .......... is our old friend.
a) | went to c) to that | went
b) to whom | went d) which I went
2. A theatre place is a place .......... plays are performed.
a) that ) where
b) who d) when
3. The house .......... is very old.
a) which | live in c) where | live in
b) that I live in d) in that I live

4. Here is the parcel .......... .
a) which | brought yesterday c) , which | brought yesterday

b) that | brought yesterday d) , that | brought yesterday
5. The chair .......... is going to break.
a) that I’'m sitting c¢) on which I'm sitting
b) that ’m sitting on d) which I’m sitting on
6. Thank you very much. You’ve given me .......... good ideas.
a) a lot of Cc) more
b) much d) plenty
7.Can I have .......... butnot .......... cream please?
a) plenty fruit... a lot of ¢) plenty fruit... more
b) a lot of fruit... many d) plenty of fruit... much
8. I'vegot .......... time to finish this project tomorrow.
a) any C) some
b) plenty d) much
9. Thaven’t got .......... food at home.
a) plenty of c) a lot of
b) many d) much
10. There’s .......... time. We don’t need to be there until 9.
a) more c) alot
b) plenty of d) several
11. I know, you’ve got .......... friends.
a) loads of c) plenty of
b) some d) much
12. When two men meet they often .......... hands.
a) exchange c) shake
b) hold d) spill
13. I’'m thirsty. Let’s ..........
a) go to coffee c) go for coffee
b) go in a coffee d) go for a coffee
14. She was very .......... when her husband’s trousers fell down.
a) disappointing C) surprising
b) embarrassed d) terrified

15.1was .......... when the lion ran towards me.



a) disappointing C) surprising

b) embarrassed d) terrified
16.Iwas .......... when my baby pointed at a strange man and said “Daddy”.
a) disappointing C) surprising
b) embarrassed d) terrified
17. In Eastern Europe seven o’clock was the .......... given for meeting up with friends.
a) time-keeping C) good timing
b) average time d) prime-time
18. A typical night out in Europe .......... American films.
a) is spent seeing c) is spending to see
b) spends of seeing d) spends seeing
19. In Europe itis .......... to be at home by twelve o’clock.
a) more likely C) most surprising
b) equally acceptable d) less earlier
20. After work I’'m going .......... .
a) to go to shop ¢) to go shopping
b) to go for shopping d) to go for shop
21. My friend’s getting married and we .......... .
a) go to the wedding c) go for a wedding
b) go wedding d) are going for a wedding
22. — Do you want to go to a football match with me?
a) What a pity! c¢) Thanks for calling!
b) That sounds great! d) I’'m afraid, I'm not.
23.You .......... , when you have finished your meal and are ready to leave.
a) wave your friend c) leave a tip
b) bow d) pay the bill
24. If you spend the night in a hotel, you .......... .
a) are going away C) go out for the night
b) go away for the night d) go to bed
25.Doyoumind .......... your mobile phone?
a) give me c) if 1 use
b) to use d) if using
26.Doyou .......... round for a meal?
a) world-wide felt c) perfectly normal
b) fancy coming d) go out
27. If prices decrease, they .......... .
a) go away c) go down
b) go past d) go up
28. If you .......... something to someone, you hand it to them.
a) hold C) greet
b) pass d) act
29. Rock star Myra Meckenridge is about .......... a very special holiday home.
a) buy ¢) of buying
b) buying d) to buy
30. She is thinking .......... .
a) of converting c) about convert
b) converted d) to convert

Kpurepun oneHuBaHus TeCTOB:
OLICHKa «OTJIWYHO» BBICTABIACTCS CTYASHTY MpU TMpaBwibHOM BbimoiaHeHnn 89-100 %
3aJIaHHNI;
OLICHKA «XOPOII0» BBICTABISETCS CTYICHTY TP MPABUIBHOM BBINOIHEHUH 79-88% 3amanuii;



OLIEHKA «yJOBJIETBOPUTEIBHO» CTYACHTY IIPU IIPABUJILHOM BBINIOJIHEHUU 65-78% 3ananuii;
OLICHKA «HEYJIOBJIETBOPUTEIBLHOY» MPU MTPABUILHOM BBIIIOJIHEHUH MeHee 65% 3a1aHni.

OOpaszen  npogecCMOHATBLHO-OPUEHTHUPOBAHHOIO  TeKCTAa  /Jil  BbINOJHEHUS

NMUCLMEHHOT0 nepeBoaa u pegepupoBanus (Bonpoc Ne 2 Ha 3a4eTe):
What may start family conflicts nowadays

In the modern world, families have become more independent and the part people play at
home also has changed significantly. | believe this is a positive trend in terms of the quality of
life. Households are increasingly becoming less rigid as people become more independent. As
the society develops, a growing number of people, especially young people who value privacy
and space, have chosen to live apart from their parents and have an independent life. This allows
them to make their own decisions in most cases without the interference from their parents.

Meanwhile, women enjoy equality in many parts of the world today, so many of them have
decided to enter the job market like their husbands to have a fulfilling career, instead of staying
at home. This change in the family structure not only liberates women from their traditional
gender based role but also benefits men, because when the family has more earnings, the
financial burden on husbands is lessened. | believe this is a good thing as an independent dual-
income household can help people enjoy a high-quality life. When people live their own lives, it
considerably reduces the family tension that often happens in an extended family. Staying away
from those conflicts and arguments caused by generation gap, young people and their parents can
both feel happy.

What is more, as the wife also earns salaries, a family has more income sources. When
people have disposable income, they will be able to spend on what they like or want. For
example, they can have an exotic holiday or buy a luxury car. They are less confined to a limited
budget, and this contributes a lot to the improvement in their standards of living. In conclusion,
families are changing significantly in terms of their structure and the role people play within its
boundaries. This has a positive influence on households due to the fact it enables people to live a
high-quality life.

Coaepixanue 3k3aMeHa

JK3aMeH 10 JUCIUITIMHE «IHOCTpaHHBIN SA3BIK» CIY>KUT JJIs1 OLIEHKHU paboThI CTY/IEHTa B
TE€YEHHE BCEro Cpoka oOyueHUsl aHTJIMIICKOMY SI3bIKY (B JaHHOM cllydae JIByX JIeT 0Oy4eHUsI) U
IpU3BaH BBISIBUTH YPOBEHb, IPOYHOCTh U CUCTEMATUYHOCTh MOJIYYEHHBIX UM TEOPETHUYECKHX U
NPAKTUYECKUX 3HAHUH, NPUOOPETEHUS HABBIKOB CaMOCTOSITENIbHOM paboThl, pa3BUTHUSA
TBOPYECKOTO MBILIUICHHUS, YMEHHUS CHHTE3UPOBATh IOJyYEHHbIE 3HAHUS U NPUMEHSTh UX B
pelIeHNH MPaKTUYECKUX 3ajad. JK3aMeH IMpoBoAuTcs B ycTHOU ¢opme. ITo mtoram sk3amena
BBICTABIIICTCS OLIEHKA IO IIKaJ€ MOPSIKA: «OTIMYHO», «XOPOLIO», «yIOBJIETBOPUTEILHOY,
«HeynoBieTBOopUTeENbHO». K cmadye »sk3ameHa jgomyckaroTcsi oOydaroluecsi, MOJHOCTBIO
BBITOJIHUBIINE YCTAHOBJICHHBIN pabodell mporpaMMoil AUCHUIUIMHBL 00BEM J1a0OpaTOPHBIX
pabor. ITlpu Hamuuuu OOJBIIOTO KOJWYECTBAa MPOMYCKOB y oOydaromierocs (6omee 50 %
ayJUTOPHBIX 3aHATHUI) MperojaBaTellb BIpaBe MOTPeOOBAaTh y 00yYarOIIErocs: BHINOJIHUTL BCE
3aJaHUsl 10 MPOIYIIEHHOMY 3a CeMecTp Y4eOHOMYy MaTepualy Kak B YCTHOM, Tak M B
NUCbMEHHOU (hopMax M caTh UX B YCTAaHOBJICHHBIN CPOK.

JK3aMeH BKJII0OYAET B ce0s ciieAyouye BONpochl:

1. O3HaKOMUTBCS C COJIEP)KAaHUEM AYTEHTUYHOTO TEKCTa Ha aHIJIMHCKOM SI3bIKE (TEKCT Ha
npodeccnonanbHylo TemMy — 2200 — 2500 meyaTHBIX 3HAKOB) M MHCBMEHHO IEPEBECTH €TO;
BpEMs IOATOTOBKY — 45 MUH.

2. O3HaKOMHUTKCS C COJIEpPKaHUEM ayTEHTHYHOTO TEKCTa Ha aHTJIMHCKOM sI3bIKe (TEKCT Ha
npodeccuonansuyo TeMy — 1200 — 1500 medaTHBIX 3HAKOB) U TepeAarh ollee colep:KaHue
TEKCTa Ha aHTJIMHCKOM SA3BIKE; BpEMS ITOATOTOBKH — 20 MUHYT.

3. [IpousBecTH yCTHOE MOHOJIOTHYECKOE BBICKA3bIBAaHHE HA MPOPECCHOHATBHYIO TeMY (B
pamMKax IpoNJEeHHOro MaTepHralia) Ha aHTJIMHCKOM sI3bIKE, a TaKXKe MPUHATH ydyacThe B Oecesie ¢
IpernoaaBaTesieM 10 3aJaHHOU TeME.



Oo0pasen; 3K3aMEeHAIMOHHOTO0 AYTEHTUYHOT0 NMpPodeccHOHAIbHO-OPHEHTHPOBAHHOIO
TekcTa 2458 n.3H. (Bonmpoc Ne 1 Ha Ik3aMeHe):

Reasons of conflicts nowadays

Conflicts in organizations or at workplaces arise due to numerous reasons. In organizations
or workplaces, relations between individuals or groups matter a lot. It is these relations that stand
to determine whether the organization runs smoothly or not. We currently live in an uncertain
economy that is characterized by competition for both market and promotion, priorities that are
mostly misplaced, blame game and pointing of fingers and stress and depression that result from
work pressures.

All these stand in interaction to cause conflicts at work places. It is however believed that
the heterogeneity of people stands to be a universal genesis of conflict in companies. As people
work together, disagreement over decisions is inevitable. These differences come to play when
setting goals, formulating objectives, making policies and in the strife to attain or achieve these
goals and objectives. A majority of employees tend to share same views on what causes conflicts
at workplaces. They argue that conflicts depart from certain major attributes among them the
aspect of leadership in organizations, differing personalities, communication patterns and the
environment at work. Personality diversity is seen as the major reason for conflicts between and
among workers. It is too hard to integrate the divergent personalities from different people.
Different personalities are accompanied by different egos thus a clash of egos becomes eminent.

Lack of good leadership also plays a big role in bringing conflicts at the workplace. When
the top management of companies comes up with policies that do not foster good relations in the
organization, conflicts become unavoidable. However, it is hard to define what good leadership
itself is. Speedy pace of business is one of the major causes of conflict. Too much pressure is put
on employees to suit the bulging needs of companies or businesses, for instance the need to
increase production to meet the rising demand. Such pressure stressing up employing resulting in
tampers thus creating a favourable environment for conflicts.

Competition has become a common case in business due to diversity in consumption
patterns, advancement in technology and globalization. Organizations work to tailor-make their
products, thus the need to diversify operations of organizations in order to maximize their
profits. Diversification affects the mutual working patterns and relations resulting in conflicts in
organizations. Additionally, organizations nowadays keep altering and shifting the working
environment. This is as a result of organizations in modern time being characterized by merging
of functions, acquisitions, maximization of sales and expansion of operations that is
accompanied with opening of newer enterprises. All these are positive but the pressures that
come with them are sometimes too high to be managed resulting in conflict.

O0paseny 3K3aMEHANMOHHOIO AYTEHTHYHOIO0 NMPO(eCcCHOHAILHO-OPHEHTHPOBAHHOIO
Tekcra 1900 m.3H. (Bompoc Ne 2 Ha hK3aMeHe):

Types of conflicts

Conflicts that exist at places of work have two broad dimensions. The first one is the
employee — employee conflict while the second dimensions the employee management conflict.
Classifying conflicts is done differently for different types of conflicts. Most classification of
conflicts are based the causal factors. There exist two types of conflicts. The first type is called
substantive conflict while the second type is called personality- inclined conflict.

Substantive conflicts arise from specific problems which lie at the centre of the problem.
They can be controlled or managed only by addressing the specific problem. For instance when
two or more employees compete over the use of a resource like a printer in an organization, a
conflict is likely to happen. Personality conflicts arise from individuals and individual characters
and characteristic in interaction with one another.

Another classification breaks conflicts into different types. These types are organized
conflicts, unorganized conflicts, perceived conflict, line — staff conflict, latent conflict and



manifest conflict. Organized conflicts and unorganized conflicts are put into one class. An
instance of organized conflict is the conflict between the top leadership of an organization and
the employees union.

Such a conflict is expressed when the competing parties choose to counter each other.
When the option of countering and battling one another seem not to bear result, the parties may
turn to use unorganized conflict like absenting themselves, strikes, go slows among others.

When a conflict is perceived in an organization, a lot of pressure and tensions develop in
the organization. The perception may be right or wrong but it becomes a potential ground for
conflict. This is what is referred to as perceived conflict. Line staff conflict happens due to the
presence of people to manage line and staff activities.

Line managers see themselves as being superior to the staff managers hence a conflict
becomes imminent. Latent conflict is an almost invisible conflict because the conflicting parties
do not show it in open. Manifest conflict is the opposite of latent conflict. Here, parties express
themselves in an open manner. It can also be called open conflict.

OO0pa3sen 3K3aMeHAIIMOHHOI0 OHMJIeTAa:

®denepalibHOE TOCYAAPCTBEHHOE OI0/HKETHOE 00pa30BaTEIbHOE YUPEKICHHE
BbICILIEr0 00pa30BaHUs
«KYBAHCKUI TOCYJAPCTBEHHBIN YHUBEPCUTET»
(®I'BOY BO «KyoI'Y»)
Kadenpa anrnumiickoro si3bika B mpodeccnoHansHou chepe
Huctunnuna Muoctpannsiit 361k (ODO)
Jlnst manpasienns 37.03.02 «Kondaukronmorus» buer Ne 1

1. Read and translate the text in written form.
2. Read and reproduce the text orally.
3. Speak on topic Ne 1.

3as.xaghedporii anen.azvika 6 npog.cghepe baxnazosa FO.B.

YcTHBIE TeMBI VI MOHOJIOTHYECKOH peun (Bonpoc Ne 3 Ha IK3aMeHe):
1. Speak about the peculiarities of business letter writing. What are the accepted forms of
salutation? How should you sign a business letter?
2. How to write a CV. List the important headings of your resume. What is the right way to find
the job? Have you ever applied for it?
3. Speak about the job interview possibilities. How should you prepare for it? What information
should you have about the employer and what impression should you make?
4. Speak about student life and technology.
5. Speak about telephone etiquette. What impression would you like your clients to have of you
or your company? How can you give this impression over the telephone?
6. Speak about the structure of Kuban State University: your department, speciality. Why did
you choose this faculty for a future career?
7. What is ethics/ business ethics? What activities are considered to be ethical/ unethical? Do you
know any companies that are famous for their ethical/unethical behaviour?
8. Speak about conflicts reasons. Why is cultural awareness important for conflict resolving?
9. Does national culture influence the characteristics of conflict management? Give a piece of
advice on how to cope with corporate culture clashes when traveling to Russia.
10. Speak about the right job for you.
11. Speak about stereotypes.
12. Give a brief description of conflicts types.
13. Speak about the most successful people of your century.



14. Speak about family conflicts resolving.
15. Speak about information overload effect in society nowadays.

Kpurtepun oueHnBaHMs HA IK3aMeEHe:

OneHka «OTJIHYHO» BBICTABISICTCS CTYACHTY, €CIM OH TIyOOKO W TMPOYHO YCBOWII
IpOrpaMMHBIM Matepuan M, paboTas C OPUTHHAJIBHBIM TEKCTOM, IEMOHCTPHUPYET BBICOKYIO
TEXHHUKY YTEHUS, YMCHHE aJICKBATHO TIEPEBOJAUTH TEKCTHI MPOPECCHOHATBHON HAIIPABICHHOCTH,
KOPPEKTHO MCIOJIb30BaTh JIEKCUKO-TPAMMATUYECKUE €AUHULBI C YUETOM LIeJIM BBICKA3bIBAHUS, B
pedepupoBaHUH TOJHOCTHIO OTPAXKEHBI BCE AaCMEKTHl HMCXOIHOTO TeKcTa. MOHOJIOTHYECKOoe
BBICKA3bIBAHUE IIOJHOCTBIO PACKPBIBAET TEMY, OTJIMYAETCA JIOTMYHOCTBIO U CBA3HOCTHIO.
CryneHT He gomyckaeT (OHETHUECKUX, JIGKCHUECKHX WM TPaMMaTUYECKUX OIIUOOK,
HApyIIAOIMX KOMMYHHKAIMIO, WJIA O3TH OIUOKM ObUlM He3HauuTenbHbl. CTyIeHT
JEMOHCTPHUPYET CIIOCOOHOCTH JIOTHYHO U CBSI3HO BECTH Oece/ly C MPeroaaBaTesieM.

OueHka «XOpoOLIO» BBICTABISIETCS B TOM CJydae, €CIM CTYIEHT IHPOJEMOHCTPUPOBAI
BBIIICYKA3aHHbIC HABBIKU (CM. OILICHKY «OTJIMYHO»), HO MPU STOM JOMYCTHJI OT/AEJIbHbIC
dboHeTHYeCKUE, JIEKCHUECKUE UITU TPaMMaTHYeCKHe OMIMOKH, HapyIIaloliie KOMMYHHUKAIUIO, He
BJIMSIOUIME OJIHAKO Ha oOllee NOHMMAaHHUE W3JI0KEHHOI0 MM MaTepuana. MOHOJIOrM4eckoe
BBICKA3bIBAHUE TOJHOCTHIO PACKPBIBAET TEMY U B IEJOM JOruuHO. OgHaKko ObUIM CleTaHbl
OT/ENIbHbIE OIIMOKH, HApYyIIAIOIINE KOMMYHHKanuio. [IpousHocumbie B XOA€ MOHOJOTa
pPEeIUIMKK OBbLTM HECKOJIbKO COMBYMBBIMHU, TEMII pe4d OBLTI HECKOJIBKO 3aMEJUICH. HaJu4due
CTyneHT NeMOHCTPUPYET AOCTATOYHBIA CIIOBApHBIN 3amac, B OCHOBHOM COOTBETCTBYIOIIUN
MOCTaBIICHHOW 3ajade, OJHAKO HaOJI0/IaeTCsi HEKOTOpOE 3aTpyIHEHUE MpHU MOJA00pe CIOB U
OT/ICJIbHBIE HETOUYHOCTH B UX YIOTPEOJICHUHU.

OneHka  «yJI0BJIETBOPUTEIbHO»  BBICTABISETCS,  €CIM  NPU  BBHIOJHEHHUH
9K3aMCHAIIMOHHBIX 3aJIaHui CTYACHT JIONMYCKAeT PSI CEPhE3HBIX S3BIKOBBIX OIIMOOK TIpHU
YTeHUU, TepeBoje u pedepupoBaHUM TekcTa. Jluama3oH peud — OrpaHudyeH, o0beM

BBICKA3bIBAaHUSI HE JIOCTUraeT HOpPMBL. B 1emoMm, CTyAeHT AEMOHCTPUPYET MHUHHMMAJIBHO
JIOIIyCTUMBbIE HaBBIKM MOHOJIOTMYECKOM PEUN: HEKOTOPBIE PEIUIMKU IIPENOAABATENS BBI3BIBAIOT Y
HEro 3aTPYJHEHUs, IIOCJIEN0BATEIBbHOCTh BBICKA3bIBaHWsS WHOTAA HapylleHa, MNPaKTUYECKU
OTCYTCTBYIOT 3JIEMEHTBHl OIIEHKM M BBIPAKEHHMS COOCTBEHHOIO MHEHMs, TEMI peud —
3ameIeHHbIN. [loHMMaHne peun CcTy/leHTa 3aTPyAHEHO M3-3a Halduunsg (OHETUYECKUX OLINOOK,
HEIPaBUIILHOTO IIPOU3HECEHUS OTAECIBHBIX 3BYKOB, HEIIPABUILHOI'O NHTOHALMOHHOT'O PUCYHKA.
OneHka «HeyAOBJIETBOPUTEJIbHO»: 1€lb OOLIEHUS HE JOCTUTHYTa, CTYIEHT
JIEMOHCTPUPYET OTCYTCTBHE YMEHUH NMEPEBOAUTH TEKCThI MPO(ecCHOHANIBHOM HANpaBIEHHOCTH.
B MoHOJIOrMYECKOW pedM CTYJEHT HE CHPaBWICS C PEIICHHEM KOMMYHUKATUBHOM 3aJayH:
BBICKa3bIBaHUE OBLIO HEOOJBIINM 110 00BEMY, OTCYTCTBOBAIM 3JIEMEHTHI COOCTBEHHOH OLIEHKH,
CTYJEHT JOIyCKall OOJIbIIOE KOJIMYECTBO (POHETUUYECKUX, JIEKCUUYECKUX WM I'paMMaTHYECKHX
OLIMOOK, 3aTPY/IHSIICS OTBETUThH Ha NMOOYKIAIOIIME K TOBOPEHUIO PEIUIMKH MTPEroiaBaTels.

OneHouyHble CpeACcTBa JUIsl WHBAJIMAOB M JIMII C OrPAaHUYEHHBIMH BO3MOXHOCTSMU
3/10pOBbsI BHIOUPAIOTCS C YUETOM UX WHAMBUIYAIbHBIX CUXO()U3NYECKHX OCOOCHHOCTEH.

— Tpu HEOoOXOJUMOCTH HMHBAIMJIAM M JIMLIAM C OrPAaHUYEHHBIMH BO3MOKHOCTSIMH
310pOBBS IIPEAOCTABIIAECTCS JOMOJHUTEIBHOE BpeEMs Ul IOJATOTOBKU OTBETA HA DK3aMEHE;

— P MIPOBEJICHUH MPOLIETYPHl OLICHUBAHUS PE3yJIbTAaTOB O0YyUEHUSI UHBAJINUIOB U JIUIL C
OTPaHUYEHHBIMU BO3MOXKHOCTSIMU 370pPOBbS IIPELyCMATPUBACTCS UCIIOIb30BAHUE TEXHUYECKUX
CPEICTB, HEOOXOAUMBIX UM B CBS3H C X MHJUBUIYaTbHBIMU OCOOECHHOCTSAMU;

— IIpU HEOOXOAUMOCTH JJIs1 00YHAIOIIUXCs ¢ OTPAHUYEHHBIMU BO3MOKHOCTSIMH 37I0POBbS
W UHBAJWAOB IIpOLEypa OLIEHHWBAHUSA pE3yJlbTaTOB OOyYeHHUs M0 AUCLUMIIIUHE MOXKET
IIPOBOJIUTHCS B HECKOJIBKO 3TAIOB.

[Ipouenypa oueHuBaHusi pe3yiabTaToB OOY4YE€HHS WHBAJIUAOB U JIUIl C OTPAHUYEHHBIMH
BO3MOXHOCTSIMM 3JI0POBbsSI 110 JUCHUIUIMHE (MOJIYJIO) MpeaycMaTpuBaeT IpeloCTaBIeHUe
uHpopMaluu B ¢opMmax, aJaNTUPOBAHHBIX K OrPAaHUYEHHSIM HMX 3J0pPOBbs M BOCIPUSATHUS
uHpOpMaLUu:



Jis 11 ¢ HapYIICHUSIMHA 3PEHUS:

— B TIeYaTHOM popMe YBEITUICHHBIM MIPUPTOM,

— B (popMe 2IEKTPOHHOTO TOKYMEHTA.

JUuist I ¢ HApYIIEHHUSIMU CITyXa!

— B mieuaTHo hopme,

— B (hpopMe 3IEKTPOHHOTO IOKYMEHTA.

Jist 111 ¢ HapyIICHUSIMHA OTIOPHO-IBUTATEIILHOTO armapara:

— B IIeYaTHOM ¢opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA.

JlaHHBII TepeYeHb MOXET OBbITh KOHKPETH3MPOBAH B 3aBUCHMOCTH OT KOHTHHI'CHTA

o0yyJaroumxcs.

5. MIEPEYEHb YYEBHOM JUTEPATYPbI, HHOOPMAIIMOHHBIX PECYPCOB

" TEXHOJIOI' UM

5.1. YueOHas uTepaTypa
Ocnosnas numepamypa

1.

2.

3.

Latham-Koenig, Oxenden, Lambert: New English File Intermediate. Student’s book.
Oxford University Press. Fourth Edition. 20109.

Latham-Koenig, Oxenden, Lambert: New English File Intermediate. Workbook. Oxford
University Press. Fourth Edition. 2019.

IToxoxmzeti I'.B. Focus on conflict management [DnexTponnsiit pecypc]: yueoHO-
METOANYCCKOC [I0COOUE 10 O6y‘IeHI/II-O aHFHHfICKOMy SA3BIKY CTy,Z[CHTOB-KOH(I)JII/IKTOJIOFOB
/ T'. B. Iloxomzeii ; Ypai. roc. ien. yH-1. — Ekarepunoypr. 2018. — 380c.
https://elib.pstu.ru/Record/lanRU-LAN-BOOK-182660 (marta obpamenus 20.05.2023)
ISBN: 978-5-7186-1013-0

TI/IXOHOB, A A. FpaMMaTHKa AHTJIMHACKOIO SI3BIKAa: IMPpOCTO U JOCTYITHO: yqe6Hoe
nocobue : [12+] / A. A. TuxonoB. — Mocksa: ®JIMHTA, 2019. — 240 c.: Tabn. — Pexum
nocrtyna: no nmoxmucke. — URL: https://biblioclub.ru/index.php?page=book&id=611203
(mata oopamenus: 20.04.2023). — ISBN 978-5-9765-4144-3. — TekcT: 2IEKTPOHHBIN.

Jononnumenvnasn numepamypa

1.

AHTIMcKuit s3bIK 1 akageMudeckux neneil. English for Academic Purposes: yaeGHoe
nocobue jyist By30B / T. A. Bapanosckasi, A. B. 3axaposa, T. b. [locnienoga,

1O. A. CyBoposa ; nox penakuueii T. A. bapanoBckoil. — 2-e u3., nepepad. u 1o1m. —
Mockga : U3natensctBo FOpaiit, 2023. — 220 ¢. — (Briciee obpa3oBanue). —

ISBN 978-5-534-13839-9. — TekcT : anekTpoHHbIH // O6pazoBaTenbHast miardhopma
FOpaiir [caiit]. — URL: https://urait.ru/bcode/511748 (mata obpamienus: 17.05.2023).
baxnarosa }0.B. Focus on Music: Study English Grammar: npaktukym. KpacHozaap:
Ky6anckuii roc. yu-1, 2014. 107 c.

Bonommna K., CaBenbeBa O. AHMIHIICKUIT SI3BIK: OT IPOCTOTO K CIIOKHOMY: y4eOHO-
npakTuueckoe mocodue - Kpacuomap, Kyol'y, 2021

Kysbpmuna, C. B. AHrnuiickuii s3bIK U1 KOH(DIUKTOIOTOB : ydyeOHoe mocobue /
Kysemuna C. B. - Kazans : I3patensctBo KHUTY, 2017. - 92 c. - ISBN 978-5-7882-
2112-0. - Tekcer : anexktponnsiii / ObC "KoHcynbTant ctyaenTa" : [cait]. - URL :
https://www.studentlibrary.ru/book/ISBN9785788221120.html (mata oOpamieHus:
14.06.2023).

Kuszera O.B., Xomenko O.E. [Ipaktudeckuii kypc nepeBoja (QBHHOTUPOBAHUE U
pedepupoBanue): yauebHoe nocobue — CraBpomnois, M31-so CKOY, 2015.
http://www.ncfu.ru/izdaniya-i-nauchnye-publikacii-kafedry-teorii-i-praktiki-

perevoda.html

5.2. Ilepuoanyeckasi JuTepaTypa
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Vkazviearomea — neuamuvle  nepuoouveckue uzoanus u3z «llepeuns  neuammuvix
nepuooudeckux — uszoamuu, xpawawuxci 6 ¢onde Hayunou  oubruomexu  Kyol'V»
https://www.kubsu.ru/ru/node/15554,  w/unu snekmponnvie nepuoouueckue uUz0AHUS,  C
VKa3anuem aopeca cauma 31eKmpoHHOU 6epCUU JHCYPHANA, U3 6A3 OAHHBIX, OOCMYN K KOMOPbIM
umeem Kyol'V:

1. Baszsl nannbix komnaauu «ct Beroy http://dlib.eastview.com

2. DnextponHas oubimoreka GREBENNIKON.RU https://grebennikon.ru/

5.3. UHTepHeT-pecypchbl, B TOM 4YHCJI€ COBPeMeHHble NpodeccCHOHATBHBIE 0a3bl
JAHHBIX U mnbopMaunongle CIIpaBOYHbIC CHCTEMbI
J1eKTPOHHO-0ubMoTeuHbIe cucteMbl (IBC):
DBC «HOPAWT» https://urait.ru/
ABC «YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
OBC «BOOK .ru» https://www.book.ru
DBC «ZNANIUM.COM» www.znanium.com
OBC «JIAHb» https://e.lanbook.com

ISEE A

IIpodeccuonasibubie 6a3bl JAHHBIX:

1. Hayunas snekrponnas oudanorexka (HOB) http://www.elibrary.ru/

2. IlonHOTEKCTOBBIE apXUBBI BEAYIIUX 3allaJHbIX HAyYHBIX )KypHaAJIOB Ha Poccuiickoit
wiatdopme HayuHbIX KypHatoB HOUKOH http://archive.neicon.ru

3. HaumonanwHas snexkTpoHHas OubanoTeKa (H0CTyn K DJIEKTPOHHON OMOIMOTEeKE
nuccepranuii Poceuiickoit rocynapcrBentoi ouonuorexu (PI'B) https://rusneb.ru/

4. Tlpesunenrckas 6ubmmoreka uM. b.H. Enprina https://www.prlib.ru/

5. "Jlekropuym TB" http://www.lektorium.tv/

6. YuuBepcuterckas unpopmarronnas cucrema POCCHUS http://uisrussia.msu.ru

HNudopmanuoHHbie CIPaBOYHbIE CHCTEMBI:
1. KoncynbranT Ilntoc - cipaBouHast mpaBoBasi cucTeMa (JOCTYII O JIOKAIBHOM CeTH ¢
KOMIIBIOTEPOB OMOIMOTEKH)

Pecypcbl ¢cBOGOIHOTO 10CTYHIA:

1. KubepJlennnka (http://cyberleninka.ru/);

2. MuHHCTEpCTBO HayKu U BbIcIero oopasosanus Poccuiickoit ®denepanuu
https://www.minobrnauki.gov.ru/;

3. ®enepanbHblil mopTan "Poccuiickoe obpazoBanue” http://www.edu.ru/;

4. Wudopmarnmonnas cuctema "EnuHOe OKHO 0cTyma K 00pa3oBaTelbHBIM pecypcam’
http://window.edu.ru/;

5. Enunas komutekius nupoBeix 00pa3zoBaTenbHbIX pecypcos http://school-
collection.edu.ru/ .

6. ®DenepanbHBII HEHTP HHPOPMAITHOHHO-00PAa30BaTEIbHBIX PECYPCOB
(http://fcior.edu.ru/);

7. IIpoekr ['ocynapcTBEHHOTO HHCTHTYTa pyccKkoro si3pika uMeHu A.C. [Tymkuna
"Oo6pa3oBanue Ha pycckom" https://pushkininstitute.ru/;

8. CrnpaBouHO-HH(pOpMaMOHHBIH opTan "Pycckuii s361k" hitp://gramota.ru/;

9. Cnyx0ba TeMaTHYECKHX TOJKOBBIX ciioBapeit http://www.glossary.ru/;

10. Cnosapu u sHimkiIoneauu http://dic.academic.ru/;

11. O6pa3oBatenbHbli moptan "Yueda" http://www.ucheba.com/;

12. 3akonompoekT "O6 oOpasoBanuu B Poccuiickoit denepannn". Bonpockl 1 0TBETHI
http://xn--273--84d1f.xn--plai/voprosy_i_otvety
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CoOcTBeHHBbIE YJICKTPOHHBIE 00pa3oBaTe/ibHbIe H HH(POPMAIMOHHBIE pecypchl

KyoI'Y:

1. Cpena MoayibpHOTO AMHaAMU4ecKoro ooydenus http://moodle.kubsu.ru

2. baza y4eOHBIX ITAHOB, YUEOHO-METOIMYECKUX KOMIUICKCOB, ITyOIHKAIMA U
koH(pepenmumii http://mschool.kubsu.ru/

3. bubnuoreka nHPpOPMAIIMOHHBIX pecypcoB Kadeapsl HH()OPMAITMOHHBIX
obpasoBaTenbHbIX TexHomorui http://mschool.kubsu.ru;

4. DnexrpoHHbIi apxuB qokymMentoB KyoI'Y _http://docspace.kubsu.ru/

5. DnexTpoHHBIE 00pa3oBaTeNbHbBIE pecypchl Kadeapsl HHPOPMALMOHHBIX CHCTEM U
TexHoJyoruil B oopazoannu Kyol'Y u nayuno-meroandeckoro xypHana "LLHKOJIbHBIE
I'OJIbI" http://icdau.kubsu.ru/

6. METOANYECKHUE YKA3ZAHUSA JJS1 OBYYAIOLIUXCSA
1O OCBOEHHUIO I CHUIIJIMHBI (MO Y JIS)
O01mme peKOMeHIAUM 110 CAMOCTOSATEIbHOI padoTe 00y4al0IUXCsH

Lenb camocToATENbHOM pabOThl — 3aKpEIJICHUE YMEHUM M HABBIKOB, C()OPMHUPOBAHHBIX
HA AYIAUTOPHBIX MPAKTUYECKUX 3aHATHUSAX, COBEPIICHCTBOBAHHE B OCHOBHBIX BHJAX PEUEBOIl
NeSITeIbHOCTH, Takux Kak yreHne u mnoHumMmanume (Reading and Comprehension), mucsmo
(Writing) ¢ mocienyromuM BbIXOJAOM B YCTHYIO peub (Speaking). OnHOl U3 BaXHBIX
COCTABIISIIONINX TaKOTO BUAA PabOTHI SBISIETCS TOMOJHEHHE CIOBAPHOTO 3amaca (aKTUBHOW U
MACCUBHOM JIEKCHUKH), 3aKpeIJIeHHEe TIpaMMaTHUYeCKOTO MaTepuana B MpOIecce UTCHHS
JUTEPATYPHI IO CHEIUATBHOCTH.

Paboma mao mexkcmom — OJAMH W3 BAXKHEUIIMX KOMIIOHEHTOB IO3HABATEIbHOM
JeSITeIbHOCTH, KOTOPBIM HANpaBJIeH Ha W3BJeUueHHEe WHPOPMAIMU U3 MHUCbMEHHOTO MCTOYHHKA.
Jns Ttoro, 4toObl TEKCT CTal pealbHOM M MPOAYKTUBHONW OCHOBOM OOyueHHs BCEM BHJIaM
peUeBOil NIEeATENPHOCTH, HEOOXOJMMO WpOJAENaTh pPsii OMNepaluii ¢ COCTaBJISIIOIIUMH €ro
S3BIKOBBIMU ~ €IUHUIIAMH, HAyYUThCS TPaHCPOPMHUPOBATH HMX M KOHCTPYHpPOBATh CBOU
NIPEUIOKEHUS JIJISl PEIISHUs OTpeIeIeHHBIX KOMMYHUKATUBHBIX 3371a4 (Tiepeckas3a, COCTaBICHHS
BBICTYIIJICHUS 10 TeME, TUAJIora, MMCbMEHHOT0 COOOIIeH s U T.11.). PekomMeHnayeTcs crnenyromuit
MOPSIIOK IEHCTBHIA:

1. ITpocMOTpuUTE TEKCT U NOCTapaifTeECh MOHATh, O UEM UJET PEYb.

2. Ilpy MOBTOPHOM YTEHHUHW pa3AeiUTe CIOKHOCOUYMHEHHBIE WM CIIOKHOIIOTYMHEHHBIC
MPEJIOKEHUST HAa CaMOCTOSITENIbHBIE M TMPUAATOYHBIE, BBIICIUTE MPHUYACTHBIE OOOPOTHI WU
Jpyrue KOHCTPYKITHH.

3. Haiinute mnojiexamee M cka3yemMoe, W IOHAB MX 3HA4yeHUE, IEepeBeIUTE
MIOCJIEIOBATEIEHO BTOPOCTEIIEHHBIE YWICHBI TIPEIOKEHHS.

4. Ecnu mnpe/ulokeHUE JIMHHOE, ONpEAEIMTE CJIOBa M TPYIIbL, KOTOPhIE MOXHO
BPEMEHHO OITyCTUTh JJIsi BBISICHEHHS OCHOBHOTO COJEpXKaHWs TpemyoxeHus. He wumure B
cJIOBape cpa3y Bce HE3HAKOMBIE CJI0Ba, MONPOOYHTE 10rafaThesi 00 X 3HAYEHUHU TI0 KOHTEKCTY.

5. BHuUMaTenpHO TNPHCMOTPUTECH K CIIOBaM, HWMEIOIIMM 3HAKOMBIE BaM KOpPHH,
cydukcel, npucraBku. [Ipu 3ToM 00paTuTe BHHUMaHWE HA TO, KAKOM YacThIO PEeUH SIBISTFOTCS
TaKHe CIIOBA.

6. CrnoBa, octaBirecs HEMOHATHBIMH, UIIUTE B CJIOBapE.

Paboma co crosapenm.

1. TloBropute aHrnuiickuii andaBuUT. ITO MOMOXKET HAXOJIUTHh CIOBA HE TOJBKO IO
nepBoOil OyKBeE, HO U 110 BCEM OCTaIBHBIM.

2. 3anoMHUTE 0003HAUYEHUS YaCTeH pPeUH:

N — NOUN - UMl CYIIECTBUTEIHHOE

v — verb - rnaroin

adj. — adjective — umst mpuIaraTenabHOE U T.JI.

3. V3 HeckonpKHMX 3HAa4€HUH cJOBa B CJIOBAapHOH cTaThe IMOCTapaiitech momooparh
OJIM3KOE TI0 CMBICTTY, CBSI3aB C OOIIMM CMBICIIOM TPEITIOKECHHUSI.
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4. [Tomumo cioBapei 00111eyIOTpEOUTENBHOM JIEKCUKU MIOJIb3YHTECH
TEPMHUHOJIOTHYECKUMH CIOBAPSIMU MO CBOEH CIIEUaNIbHOCTH.

Hecmotps Ha nomombs cioBapsi, BaM OyayT BCTpEeuYaTbCsl HENOHSTHBIE CJIOBa U
BbIpaxkeHUs. He TepsiiTe 3ps BpeMeHH, €ClId OYEHb JOJIr0 HE MOXETEe pa3o0parbcs CaMu.
OOparuTech 32 KOHCYJIbTAIIMEH K TPENO/1aBaTEeIO.

Paboma nao nexcuxoti.

3armoMHHaHUE JIEKCHMKH OOBIYHO OBIBA€T OCHOBHOH TPYAHOCTBIO TP H3YYECHUH
MHOCTPaHHOTrO si3bIKa. be3 3HaHus CIIOB HE MOXET ObITh 3HAHUA s3bIKa. HyxkHO mpoaenarsb
OOJBIIYI0 M CO3HATENBHYIO PaboTy, Mpexae 4eM OyneT YCBOGH HEOOXOJUMBIN CIIOBAapHBIN
MUHUMYM Mpo(dheccrnoHalbHBIX TEPMUHOB.

Berpedass HOBoe €l10BO, Bcerjia aHaau3upydTe ero, odpaiias BHUMaHUE Ha HANHCAHHE,
MIPOM3HOIICHHE M 3HaueHue. YacTo MOKHO HaWTH CXOJICTBO C QHAJIOTMYHBIM WM CXOIHBIM
PYCCKHMM CJIOBOM, HAalIpUMEp, passenger — naccaxup u Ap. BaxxHo Takke HaydUTbCs IOIMEYATH
POJICTBO HOBBIX CJIOB C YyXe HM3BeCTHbIMU. OJHAKO, €CTh CJIOBa, HE MOJAAIOIINECS HUKAKOMY
aHaim3y. VX Hajgo mocraparbcs 3allOMHMTb, HO MEXAaHUMYECKOE IIOBTOPEHHME HE BCerza
s dextusHo. [lonpolyiite cienyromuii MopsaaI0K padOThI:

- IPOU3HECUTE HOBOE CJIIOBO CHAaYyaJla U30JIMPOBAHHO;

- IPOU3HECUTE CIIOBOCOYETAHHE U3 TEKCTA C HOBBIM CIIOBOM (yJeIHuTe 0c000e

BHHUMaHUE IIPEIOram);

- moa0epHuTe K HOBOMY CJIOBY CHHOHUMBI WJIM aHTOHUMBI (€CJIH 3TO BO3MOKHO);

- BBIIIOJIHUTE MUCbMEHHO JIEKCUYECKUE YITPAKHEHUS [TOCIIE TEKCTA.

Paboma nao epammamuxoii.

@opMHUpPOBAaHUE PEUYEBOIO0 I'PaMMATHUYECKOIO HaBbIKa IPEAINONAracT BOCHPOU3BEIECHUE
pa3IMYHBIX TPAMMATUYECKUX SBICHUW B CHUTyalMsIX, TUIOUYHBIX IS Tpo¢ecCHOHATbHOU
KOMMYHHKAIIMM ¥ aJIeKBaTHOE TpaMMaTHYecKoe o¢popMiIeHHE BbICKa3biBaHUU. Pabotas Han
9THUM, BaM CIeayerT:

- IPOYTUTE PA3BEPHYTHIM TEOPETUUECKUN MaTepuai Mo U3y4yaeMol TeMe B yUYEOHMKE I10
rpaMMaTHKe aHTIIMHCKOTO S3bIKa;

- U3yYHTE CIIPaBOYHYIO TAOIMILY B MPUIIOKEHUH K JaHHOMY [TOCOOHIO;

- HaliJUTE B TEKCTE ypOKa U3y4aeMyI0 IpaMMaTHUYECKYIO CTPYKTYpY;

- 0003HaYbTE UMEIOIINECS TPaMMaTHUYECKHE OPUEHTUPBI;

- cieNaiiTe MMCbMEHHO YIpa)KHEHMS,

- BappUpYHTE cojepKaHHE MPENJOKEHUI B HMMEIOLIUXCS MOJENSAX, 3aMEHss ClIoBa B
3aBUCHUMOCTH OT MEHSIOUIEHCS CUTYyallNH;

- CONOCTaBbTE / MPOTUBOINOCTABHTE U3yUAEMYIO CTPYKTYPY paHee U3YYE€HHBIM.

Ilepexoa OT HaBBIKOB K yMEHHSM OOECIEYMBAETCS MOCPEICTBOM aKTHBAIUM HOBBIX
rpaMMaTHYECKUX CTPYKTYp B COCTAaBE JMAJIOTMYECKMX W MOHOJOIMYECKHMX BBICKA3bIBaHUI 1O
onpenieNeHHOW Teme. BkirodaiiTe OCBOeHHBI Marepuan B Oecelbl M BBICKA3bIBaHUS IO
MPOUJECHHBIM TEMaM.

B ocBOoeHHMHU TUCHMITIMHBI MHBAIWIAAMU M JIMLIAMHM C OTPAHUYEHHBIMH BO3MO>KHOCTSIMHU
3JI0pOBbsl OOJBIIOE 3HAUEHHWE HMEET WHIUBUIyalbHass ydeOHas paboTa (KOHCYJIbTAIlMH) —
JIOTIOJTHUTEIbHOE pa3bsiCHEHNE Y4eOHOro MaTepHara.

KoHnTposab camocTosTensHOM paboThl OCYIIECTBISIETCS (PPOHTAIBHO WM UHIUBUIYATbHO
Ha 3aHATUH U B X0/1€ KOHCYJIbTaIlUH.

Jljis BBITIOJIHEHUS MIPENJIOKEHHBIX 3aJaHUl MarucTpaHT JOJIKEH PEryjsipHO padoTath ¢
auTepaTypoil u MHTEepHET—pecypcaMu, KOTOPbIE PEKOMEHAYET MPEN01aBaTENb.

B ocBoeHuu NUCHUIUIMHBI UHBATUAAMHM U JIMIAMH C OFPaHUYEHHBIMU BO3MOXHOCTSMU
30pOBbsl OOJIBIIOE 3HAYEHHWE MMEET WHAMBHJyalbHas y4deOHas paboTa (KOHCYJIbTallUM) —
JOTIOTHUTEILHOE PAa3bsICHEHHE YyUeOHOro MaTepuraa.

WuauBuayanbHble KOHCYJIbTAllMM IO MPEIMETY SBISAIOTCS BAXHBIM  (DaKTOPOM,
CIOCOOCTBYIOLUM MHJMBUYaTN3alliid O0yYEHHUSI U YCTAaHOBJIEHHUIO BOCIIUTATEIbHOTO KOHTAKTa



MCXKAY NOperunoaAaBaTciicM U O6y‘-IaIOH_[I/IMCSI HWHBAJILJOM WJIKA JIMOOM C OI'paHUYCHHBIMU

BO3MOXHOCTSAMU 310POBbA.

7. MATEPUAJILHO-TEXHUYECKOE OBECITEYEHUE
MO JUCHMUIUIMHE (MOY.JIIO)

HaumenoBanue
CIIELNATBHBIX
IIOMEIIEHUN

OCHAILIEHHOCTE CIIEIIAAILHBIX
HOMEIIEHUN

[lepeveHp JUIIEH3NOHHOTO
POrPaMMHOTO 00eCTICUeHUS

Y4eOHble ayAUTOPUH
JUISI IPOBEICHUS
3aHATUI CEMHHAPCKOIO
THUIIA, TPYIIIOBBIX U
WHUBUTyaJIbHBIX
KOHCYJIbTAIIUH,
TEKYILEro KOHTPOJIS U
MIPOMEKYTOUHOM
aTTecTaluu:

Ayn. 129, 131, 133,
A305, A307, 147, 148,
149, 150, 100C, A3010,
AS512.

Meo6enb: yueObHas meOenb.
TexHuueckue cpencraa
00y4YeHHS: IEPEHOCHOE
JIEMOHCTPAIIMOHHOE
o0opynoBaHue — YKpaH,
MIPOEKTOP, HOYTOYK.

JInmen3noHHoe
MporpaMMHOE o0ecredeHne
Kaspersky Anti-Virus, MS
Office, Windows 7
Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

Y4eOHbIe ayTUTOPHH
JUTSI TIPOBEICHUS
1a00paTOPHBIX padoT:
Ayn. 150

Mebens: yuebHast MeOeb.
TexHuueckue cpeacTna
00y4eHHsI: IEPEHOCHOE
JIEMOHCTPAIIMOHHOE
00opyoBaHue — SKpaH,
IIPOEKTOP, HOYTOYK.

JInneH3noHHoe
porpaMMHOe oOecrieueHue
Kaspersky Anti-Virus, MS
Office, Windows 7
Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

Jlist

CaMOCTOSITEILHOMN

paboTHI

oOyyaronmxcs

MpeayCMOTPCHBI IMOMCIICHHA,

YKOMITIJICKTOBAHHBIC CHGHH&HHSHPOB&HHOﬁ MC6€HBIO, OCHAIICHHBIC KOMHBIOTGpHOfI TEXHUKOU C
BO3MOXKHOCTBIO MOAKIIOUEHUs K ceTu «HTepHeT» U obecriedeHreM AO0CTyIa B AJIEKTPOHHYIO
“H()OPMAIMOHHO-00Pa30BaATENBHYIO CPE/ly YHUBEPCHUTETA.

Ilepeuenn
HaumenoBanue
OCHAaIIEHHOCTh CHEeUaTbHBIX JMLIEH3UOHHOTO
CTIeIHaTbHBIX -
. MTOMEUICHUN IPOTPaMMHOTO
MOMEIICHU I
o0ecreyeHus

[Tomemenue nms Meb6enb: yueOHast Mebennb Jluuensnonnoe
CaMOCTOSITENIbHOM KommiekT crienanu3upoBaHHON POrpaMMHOE
paboTsl oOyJaronuxcs: | MeOeIu: KOMITbIOTEPHBIE CTOJIBI obecrieueHue
YUTATBHBIN 3271 O6opynoBanue: komrbioTepHas Texuuka | Kaspersky Anti-
HaydHoit OubimoTekw, C TIOJKITIOYCHUEM K HH(POPMAIIMOHHO- Virus, MS Office,
Ayn. A102 KOMMYHUKaIMOHHOM cetn «HTepHeT» n | Windows 7

JIOCTYTIOM B 3JICKTPOHHYO Professional,

UH(POPMALMOHHO-00pa30BaTEIbHYIO Windows 10,

cpeay o0pa3oBaTeaIbHON OpraHU3alIiH, Adobe Reader,

Be0-KaMepbl, KOMMYHUKAITUOHHOE Mozilla FireFox,

obopyaoBaHue, 00ecreunBaroIiee Google Chrome.

JIOCTYII K CETH MHTEPHET (TIPOBOIHOE

COoeTMHEHHE U OEeCIIPOBOTHOE

coeauHenue no texuonoruu Wi-Fi)




