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1 IEJIM U 3AJJAYA U3YUYEHUS JUCHUIITIMHBI (MOOYJISA)
1.1. llean ocBOeHUs AUCUHUILIAHDI.

Ieabl0 OcBOEHMs JAMCHUILVIMHBI SBISETCA (OPMHUPOBAHHE U Pa3BUTHE CIIOCOOHOCTH
OCYILECTBIISITh JICTIOBYI0 KOMMYHUKAIIMIO B YCTHOH M NMUCHBMEHHOH (popMax Ha MHOCTPAHHOM
A3BIKE.

1.2. 3amauyn AUCIUILIHHEI.

3agayamMm OCBOeHUS JUCHMIUIMHBL «MHOCTpaHHBIH sA3bIK B NpO(hecCHOHAIBHON
KOMMYHHKAIUN» SBJISIOTCA:

- (opMHMpOBaHUE U pa3BUTHE YMEHMH M HABBIKOB HCIIOJIb30BAHUSA OOLIEYNOTPEOMTEIBHON U
npo¢eCCHOHATBLHOM JIKCUKH B YCTHOW M MMCbMEHHOM J1€JI0BOM KOMMYHUKAITUH C COOTIOIEHUEM
IIPABWJI 1 HOPM PEYEBOr0 ITUKETA, IIPUHATBIX B CTPAHE U3y4aeMOro s3bIKa,

- (QopmupoBanme u pa3BUTHE YMEHHH M HABBIKOB OCYHIECTBIATH IIEPEBOJ TEKCTOB
npoeCCHOHATIBHOM HANpaBJIEHHOCTH C WHOCTPAHHOIO fA3bIKA Ha PYCCKUN S3bIK, JAeaTh
COO0O0ILIeHNs, JOKIIAbl C IPEABAPUTEIBHON OATOTOBKOM.

1.3. MecTo AucuunjinHbl (MOAYJIs) B CTPYKTYpe 00pa3oBaTe/ibHOI NPOrpaMMBbl.

Hucunmumaa b1.0.05.04 «HOCTpaHHBIN S3BIK B MPO(ECCHOHAIBHOW KOMMYHHKAIIAN)
OTHOCUTCS K 00s13aTenibHON YacTH biioka 1 yyeOHoro miana. BnajgeHne MHOCTpaHHBIM SI3bIKOM
SBIISICTCS HEOTHEMJIEMBIM KOMIIOHEHTOM TpO(eCCHOHAIBHOW IMOATOTOBKM OakajaBpa B
Ky0OaHnckoM rocyaapcTBeHHOM yHHBepcutTeTe. JlaHHBIH Kypc HHOCTPAHHOIO s3blKa HOCUT
po(ecCHOHANIbHO-OPUEHTUPOBAHHBIM  XapakTtep, M €ro  3aJauyd  ONpPEIENSIIOTCS
KOMMYHHUKAaTUBHBIMM M IIO3HABATEJIbHBIMU MOTpeOHOCTAMU OakanaBpoB. B cooTBercTBHU €
pabounm y4eOHBIM IUIAHOM AMCUUIUIMHA M3Y4aeTcsi B 7 ceMecTpe Mo ouHOou (opme 0OydeHus.
Bua npomexyTOYHON aTTECTALlUU: SK3aMEH.

1.4 IlepeyeHb IUIAHHPYEMBIX Pe3yJbTATOB OOy4YeHHsI MO JMCHUILIHHE (MOAYJIIO),
COOTHECEHHBIX € IVIAHUPYEMbIMH Pe3yJIbTATAMHU 0CBOEHHs 00pa30BaTeIbHONH MPOrpaMMbl

Cornmacho @®I'OC BO mno HampaBnenuto mnonarotoBku 41.03.01 «3BapybexHoe
peruoHoBeneHue», usydenue ydeOHoW nucummuiiHbl b1.0.05.04 «MHOCTpaHHBIM S3BIK B
npodecCHOHANBPHOM KOMMYHUKAIIMW» HAmpaBlieHO Ha (opMHUpOBaHHE Yy OO0yYarolIuXxcs
cnenyronux kommnerenimi (I1K):

Kox u HaumeHoBaHMEe HHAMKATOpA
JOCTHKEHHS] KOMIIETEHIIUU

IIK-4: cnocobGen pabGorate ¢ HH(POPMAIMOHHO-TIOUCKOBBIMU cHUCTEeMaMu VIHTepHET W
WHuTpaHeT, a Takke OTKPBHITHIMU 0a3aMu JaHHBIX, IPOBOJAS MOUCK U aHaIW3 MH(OpPMAIUU C
IIPUMEHEHUEM Da3JIMYHBIX METOJUK, a TAaKKE IOMCK M IIEPEeBOJ MAaTEepHaOB Ha S3bIKE
U3y4aeMOro peruoHa
[1K-4.1 OcymiecTBisieT rpaMOTHBIN OUCK | 3Haem: coepxkaHue HH(HOPMAIIMOHHO-TIOMCKOBBIX
uHpopManuu B nHpopMallnoHHO- | cucteM VHTepHeT u MHTpaHeT, a Takke OTKPBIThIE
IIOMCKOBBIX cucTeMax MHTepHET 0a3bl TaHHBIX
Ymeem: mpoBoauTh MOUCK HHOpMALMHM C
MIPUMEHEHUEM Pa3JIMYHBbIX METOIUK
Bnadeem: HaBbIKaMH TIIOMCKAa MAaTEpUAIOB Ha
A3BIKE U3y4aeMOI0 PETHOHA.

Pe3ynbrarel 00y4eHus 0 TUCIUTIIIUHE

[IK-4.2 Cucremaruzupyer u o0000maer | 3vaem: TNPUHOUNBI OTOOpa HHPOPMAMHA O
uHpOpMalMI0O B XOJA€ HCCIEIOBAHUS | COLUANBHO-KYIBTYPHBIX MPOLIECCAX
COIMAIIBHO-KYJIBTYPHBIX ITPOILIECCOB Ymeem: mpoBomuTh aHaim3 uWHOpMANUU ¢
MIPUMEHEHUEM PaA3JIMYHBIX METOAUK
Braoeem: wetonukoii otbopa uHpoOpManuud o
COLIMAJIbHO-KYJBTYPHBIX IpoLIeccax




Kozn u HanmeHoBaHME HHAMKATOpA
JOCTH>KEHHS] KOMIIETEHIIUU

[1K-4.3: Vicnonb3yeT MHOCTpaHHbIN SI3BIK | 3Haem: 0COOEHHOCTH npoeCCHOHATBHON
c mpucymeid emy npodhecCHOHATBHONU | TEPMUHOJIOTUU
TEPMHUHOJIOTHEN Ui IOMCKA | Ymeem: IIPUMEHSITD I10JIy4YEHHBIE
peneBaHTHON MH(OpPMALUU B MIOMCKOBBIX | TEPMHUHOJIOTMYECKUE 3HAHUS MPH OCYIIECTBICHUN
ceTsax MurepHer MOMCKAa pEJIEBAaHTHOW MH(POPMALUU B CETIX
HNutepner
Braoeem: crpaterusamu nepeBojia c
MHOCTPAHHOI'O Ha PYCCKUM A3BIK B paMKax
npodeccroHabHOM cdepsr,
- HaBbIKAMM TIOMCKa MAaTepUajoB Ha S3bIKE
M3Y4aeMOI0 PErMOHa.
I1K-4.4: [Ipumensier  ocobeHHocTH | 3naem. creUUPUKY COLMOKYIbTYPHOH KapTHUHBI
COLIMOKYJIBTYPHOM  KapTUHBI  MHpa, | MEpa HOCUTENEH A3bIKa(0B) U3y4aeMOro peruoHa
XapaKTepHOH Ul HocuTellel sA3bIKa(OB) | Vieem: BECTH JET0BYIO KOMMYHHKAIIUIO C YYETOM
M3y4aeMOI0  pPCrMOHa IPH  aHAIM3C | 0COOCHHOCTEH COIMOKYIBTYPHOU KapTHUHBI MHpa
WHOCTpaHHOU MH(pOpMaIuu HOCHUTENEH s13b1Ka(0B)
Brnaoeem: naBbIKaMu aHaM3a MHOCTPAHHOM
nH(GOPMAIIMY C TOUYKH 3PEHUSI COOTBETCTBYIOIICH
COLIMOKYJIbTYPHOU KapTUHBI MUpa

Pe3ynbrarsl 00yueHus Mo AUCHUILTUHE

Pe3ynbrarel 00ydeHHs MO NHUCUUIUIMHE JOCTUTAIOTCS B PaMKaX OCYIIECTBICHHUS BCEX
BUJIOB KOHTAaKTHOHM U CAMOCTOSATENIbLHOM pabOThl 00yUYaIOIIHUXCs B COOTBETCTBUHU C YTBEPKAECHHBIM
y4€OHBIM IJIAHOM.

WHaukaTtopel  JOCTMXKEHMS KOMIETEHLUH  CcuMTaloTcs  CPOPMHUPOBAHHBIMU  IpU
JIOCTUKEHUH COOTBETCTBYIOIIMX UM PE3YyJIbTaTOB OOYyUEHHUSI.

2. CTPYKTYPA U COAEP/)KAHUE JUCHUITJINHBI
2.1 PacnipenesieHne TPyA0EMKOCTH JUCHHUILIMHBI IO BHAaM padoT.
OO6mas Tpy10EMKOCTh TUCIUTITNHBI cocTaBisieT 4 3a4.en. (144 gaca) B TedeHue 7ro cemecrtpa, ux
pacripesiesieHue 1o BUjaM padoT MpeaCTaBIeHO B TabmuIe 2.

Tabnuna 2
Bun yuebHoit paboTbl Bcero
4acoB 7
KonTtakTHasi padoTa, B TOM YHCJI€E: 60,3 | 60,3
AyauTOpHBIE 3aHATHS (BCEro): 60 60

3aHsTHs TEKIIMOHHOTO THIA
JlaGopaTopHbIe 3aHIATHS
3aHATHS CEMUHAPCKOTO TUTIA (CEMUHAPBI,

52 52
MIPAKTUYECKHE 3aHSTHSI)
HNuast koHTaKTHasi padora:
KonTpons camoctositensHol paboTsl (KCP)
ITpomexyrounas arrectauus (MKP) 0,3 0,3
CamocTosiTeIbHAs1 paGoTa, B TOM YHCJIe: 56 56

Kypcosast pabota
ITpopaboTka yaeOHOTO (TEOPETUIECKOT0) MaTepHraia




BrinmonHeHne HHIMBU YA IbHBIX 3aJaHUN (TIOrOTOBKA
COOOIICHUH, Pe3EHTAIU)

Pedepar
IToaroToBKa K TEKyIIEMY KOHTPOJIIO
KouTtpoJn: 35,7 35,7
IToaroroBka K 9K3aMeHy 35,7 35,5
OO0mas Tpy10eMKOCTh yac. 144 144
B TOM 4YHCJIle KOHTAKTHAsA
pabota
3a4. e[ 4 4

2.2 Copep:xaHue JUCUMILIJIMHBI.

Pacripenenenne BuI0B y4eOHOM paOOThI M UX TPYJOSMKOCTH IO pa3jiesiaM AUCIHILTAHBL.
Paszesbl (TeMbl) TUCHUILTHHBI, H3y4aeMbie B 1 cemectpe (ouHast hopma 00ydeHusI)
Pa3zgeanl (TeMbl) IUCUMILIMHBI, H3y4YaeMble B 7 ceMecTpe

KonngectBo yacos
AynuTopHas Breayut
Ne HammenoBanwme paznenos (Tem) Beero paGota OopHas
paboTa
J | 113 JIP | CPC
1. |Unit 1 Brands 20 10 10
2. |Unit 2 Travel 20 10 10
3. |Unit 3 Change 20 10 10
4.  |Unit 4 Organisation 20 10 10
5. |Unit 5 Advertising 16 8 8
6. |Unit 6 Money 12 4 8
UTOI O no pazoenam oucyuniurvl 108 52 56
[Tpomexyrounas arrectanus (MKP) 0,3
[ToaroToBka K 9K3aMeHy 35,7
OO611ast TPYA0EMKOCTh MO AUCLUILINHE 144

[Tpumeuanwne: JI — nmexnuu, [13 — npaktuueckue 3ansatus / cemuHapsl, JIP — maboparopHbie

3anatusi, CPC — camocrosTenbHas paboTa CTyIeHTa

2.3 Copaep:xanue pa3iesoB (TeM) TUCHUILIUHBL.
2.3.1 3ansaTHS JIEKIITMOHHOT0 THIIA
He npenycMmorpensl

2.3.2 3aHATHA CEMUHAPCKOIO TUNA (MPAKTHYeCKUe / ceMUHAPCKHeE 3aHATHS/

JJabopaTopHbIe padoThI)

HanmenoBanu
Ne ®opMa TeKyLero
e HaumenoBanue nabopaTtopHbIx paboT
KOHTpPOJIA
paszena
1. Discussion. Talk about your favourite YcTHBIH onpoc. YcTHOE

brands. COOOIIICHHE.
Texts. Building luxury brands - Financial [MuceMenHoOe

Brands Times coobmienue. Tecr.
Language work. Words that go with brand. | {uckyccus.
product and market
Skills. Taking part in Corporation:
meetings




Case study. Hudson Corporation: s Decide
how a luggage manufacturer can protect its
brand

Discussion. Talk about your travel

YcrHblii onpoc. YcTHOE

experiences. COOOILEHHE.

Texts. What business travellers want - [TucemenHOE

Financial Times coobmenue. Tect.
Travel Language work. British and American Jluckyccus.

travel words

Skills. Telephoning:

Case study. BTS: Retain a travel making

agent's key client arrangements

Discussion. Discuss attitudes to change in | YcrtHbIit onpoc. YcTHOE

general and at work. cooOIIeHuE.

Texts. Mercedes, shining star-Financial [Tucemennoe

Times coobuenue. Tecr.
Change Language work. Words for describing Jluckyccusl.

change

Skills. Managing meetings

Case study. Acquiring Asia Entertainment:
Solve the problems arising from a recent
merger

Organizations

Discussion. Talk about status within an
organisation.

Texts. A successful organisation - Financial
Times.

Language work. Words and expressions to
describe company structure

Skills. Socialising: InStep's relocation:
introductions

Case study. Decide on the networking and
relocation site of a shoe manufacturer

YeTHbI onpoc. YcTHOE
COOOILIeHHE.
IIucemennHoe
coobmenue. TecT.
Huckyccusl.

Discussion. Discuss authentic
advertisements

YcTHBI onpoc. YCTHOE
cooO11eHue.

Texts. A new kind of campaign — Financial | ITucemennoe

Times coobmienue. Tecr.
Advertising Language work. Words and expressions Juckyccus.

for talking about advertising

Skills. Advertising: Develop a presentation

Case study. Alpha Advertising: Develop an

advertising campaign

Discussion. Do a Quiz and discuss attitudes | Ycrusriit onpoc. YcTHOE

to money. cooOIIeHue.

Texts. An inspirational story - Sunday [TuceMenHoe

Times coobmienue. Tecr.
Money Language work. Words and expressions Jluckyccus.

for talking about finance Pedepar

Skills. Dealing with figures
Case study. Make your pitch: Present a
new idea to investors




[Tpu n3ydeHun TUCIUILIMHBI MOTYT IPUMEHSTHCS ANEKTPOHHOE 00yUEeHHE, TUCTAaHIIMOHHBIE
oOpa3zoBarenbHbIe TeXHONIOTHH B cooTBeTcTBUU ¢ DT'OC BO.

2.3.3 IIpumepHasi TeMaTHKA KypPCOBBIX padoT (IPOEKTOB)
ITo naHHOM qUCLHUIUIMHE KypCOBBbIE pa0OThI HE MPEAYCMOTPEHBI.

2.4 llepeyeHb y4eOHO-METOAUYECKOT0 O0ecevyeH sl A CAMOCTOATEIbLHO padoThI
o0yuyaumuxcsi Mo JUCHUILINHE (MOIYJIIO)

Ilepeuenb yueOHO-METOAMUECKOTO 00ECIEYeHHS JUCLUILUIMHBI IO BHIMOJIHEHUIO
CaMOCTOSITENIbHOM paOOThI

1.|Reading Metoanyeckue yka3aHHs [0 OpPraHU3aLUU CaMOCTOSITEIbHOM pabOThI 110

mucuuruie 51.0.05.04 «MHOoCTpaHHBIN S3BIK B TPO(heCcCHOHATEHON

KOMMYHHKAIMW», YTBEPKJICHHbIE Ka(eIpoil aHITTUICKOro sA3bIKa B

npodeccuonansHoM chepe, mporokosn Ne 9 ot 24.05.2023 .

CrnacubyxoBa A. H., PantanoBa U. H., bypkeesa K. B. JlenoBoil anrnuiickuit

SI3BIK: ISl CAMOCTOATENLHOM paboThl CTYAEHTOB: yueOHOe ocobue M3marens:

ory, 2013

http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1.2neKTpOHHBbII1

pecype

3. llumanosckas JI.A., AHHOTHpOBaHUE U pedeprupOBaHIE HAYIHO-TIOMYIIIPHON

auTeparypel  Ha  aHriuiickom  s3eike —  Kazawe, KITY, 2010.
http://biblioclub.ru/index.php?page=book view red&book id=259053#.

%

Bung CPC

2..Grammar |MeToanyecKkue yKa3aHus MO0 OpraHUu3aliu CaMOCTOSITENIbHOM pabOTHI MO
mucruminHe 51.0.05.04 «MHOoCTpaHHBIH A3bIK B TPO(ecCHOHAIbHOMN
KOMMYHHKAIMW», YTBEPKJICHHbIE Ka(eIpoil aHITTUICKOTO sA3bIKa B
npodeccuonansHOM chepe, mporokos Ne 9 ot 24.05.2023 .

CnacubyxoBa A. H., PantanoBa U. H., bypkeesa K. B. JlenoBoii anrnuiickuii
SI3BIK: ISl CAMOCTOSATENLHON paboThl CTYAEHTOB: yueOHOe ocobue M3marens:
ory, 2013
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1.2neKTpOHHBbII1
pecypc

3. [llumanoBckas JI.A., AHHOTUpOBaHUE U peepUpOBaHNE HAYUHO-TIOMYJIIPHOU

auTepaTypel  Ha  aHriauickom  s3pike  —  Kasaws, KI'TY,  2010.
http://biblioclub.ru/index.php?page=book view red&book id=259053#.

3.|Vocabulary |Meronudeckue yka3aHus 10 OpraHH3alul CaMOCTOSTEIBHOW PaObOTHI 1O
muctuminHe 51.0.05.04 «MHOCTpaHHBIH A3bIK B TPO(ecCHOHAIBHOMN
KOMMYHHKAIMW», YTBEPKICHHbIE Ka(eIpoil aHTTTUICKOTO sA3bIKa B
npodeccuonansHOM chepe, mporokos Ne 9 ot 24.05.2023 .

CrnacubyxoBa A. H., PantanoBa U. H., bBypkeesa K. B. JlenoBoii anrnuiickuit
SI3BIK: IS CAMOCTOSATENLHON paboThl CTYAEHTOB: ydeOHOe mocobue M3marens:
ory, 2013
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1.2neKTpOHHbBII
pecypc

3. lllumanoBckas JI.A., AHHOTUpOBaHUE U pedepUpOBaHNE HAYUHO-TIOMYJIIPHOM

auTepaTypel  Ha  aHrauickom  sa3pike  —  Kasaws, KI'TY,  2010.
http://biblioclub.ru/index.php?page=book view red&book id=259053#.

4./Speaking  |Meroauveckue yKa3aHuUs 10 OPraHU3aIMKH CAMOCTOSATEIBHOM pabOThI 110
nucturnae 51.0.05.04 «HOCTpaHHbIH S3BIK B PO(dHECCHOHATBLHOMN



http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
http://biblioclub.ru/index.php?page=book_view_red&book_id=259053
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
http://biblioclub.ru/index.php?page=book_view_red&book_id=259053
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
http://biblioclub.ru/index.php?page=book_view_red&book_id=259053

KOMMYHHKAIMW», YTBEPKICHHBIE Ka(eIpoil aHTTTMHCKOTO s3bIKa B
npodeccruonanbHoi chepe, mpotokos Ne 9 ot 24.05.2023 r.

CrnacubyxoBa A. H., PantanoBa U. H., Bypkeesa K. B. JlenoBoii anrnuiickuit
A3BIK: ISl CAMOCTOSITENIbHOM paboThl CTY/IEHTOB: yuyebHoe nocobue M3narens:
ory, 2013
http://biblioclub.ru/index.php?page=book red&id=270303&sr=1.5neKTpOHHbBII
pecypce

3. [llumanoBckas JI.A., AHHOTHpOBaHUE K peepupoBaHrE HAYIHO-TIOMYJISIPHON

auTepaTypel  Ha  aHrauiickom  sa3pike  —  Kasaws, KI'TY,  2010.
http://biblioclub.ru/index.php?page=book view red&book id=259053#.

VY4ebHOo-MeToIM4YecKUe MaTepualbl Ul CaMOCTOSTEIbHOM pPabOThl OOydYarOLIMXCS M3
YHUCiIa MHBAJIUAOB U JIUI C OTPAHUYEHHBIMU BO3MOXKHOCTSIMU 3710poBbsi (OB3) npegocrapistoTcs
B (hopMax, aJalTUPOBAHHBIX K OTPAHUYEHUSAM UX 37J0POBbs U BOCHPUATHS UH(DOPMAIIH:

VY4eOHO-MeTOIUYECKHE MaTepuasbl JUIsl CaMOCTOSITENIbHOM pPadOThl 00ydaroIUXCs W3
YHCJIa MHBAIK/IOB U JIMI C OTPAaHUYEHHBIMU BO3MOXKHOCTAMHU 310poBbs (OB3) npenocrasnstorcs
B (hopMax, aJalTUPOBAHHBIX K OTPAHUYCHUSM UX 37J0POBbS U BOCHPUATHS HH()OPMAITIH:

JUist I ¢ HapyILEHUSIMH 3pEHMSL:

— B I1€4aTHOW (hopMe YBEIMYCHHBIM HIPUPTOM,

— B (hopMe 3JIEKTPOHHOI 0 IOKYMEHTA,

— B ¢opme ayauodaiina.

JUist I ¢ HapyLIeHUsIMU CiTyXa:

— B mieyaTHOU hopme,

— B (hopMe 3JIEKTPOHHOT'O JOKYMEHTA.

JUiist T ¢ HapyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO ammapara:

— B I1e4aTHOM (opme,

— B (popMe JIEKTPOHHOTO IOKYMEHTA,

— B (popme ayamnodaiina.

JlaHHBIN TIepeYeHbh MOXET OBITh KOHKPETH3MPOBAaH B 3aBUCHMOCTH OT KOHTHHIEHTA
oOyJaromuxcs.

3. OBPA30OBATEJIBHBIE TEXHOJIOI'MHU, IPUMEHSIEMBIE ITPU
OCBOEHMHU JMCHUITVIMHBI (MO YJISA)

B xome wu3ydeHHWs OUCHMIUIMHBI MPEIyCMOTPEHO HCIIOJIB30BAaHHUE — CIIEAYIOMINX
o0pa3oBaTeNbHBIX  TEXHOJIOTHH:  JlabopaTopHble  3aHATHA,  HpoOieMHoe  oOyueHwue,
camocTosITeNbHasl paboTa CTY/IEHTOB.

KoMmneTeHTHOCTHBIM MOJIX0J B paMKaxX NpenojJaBaHMs JUCLUIUIMHBI peaau3yercs B
UCTIOIb30BaHUM WHTEPAKTUBHBIX TEXHOJOTHH W aKTUBHBIX METOJIOB B COYETAaHUH C
BHEAYJAUTOPHOU pabOTOM.

WudopmanoHHbIE  TEXHOJOTHH, TPHUMEHSEMBbIE TPH W3YYCHHH JTUCIUILINHBL:
UCMOJIb30BaHUE  HMH(OPMAIIMOHHBIX  PECypcoB,  JOCTYNMHBIX B HH(OPMAIMOHHO-
TEJIEKOMMYHUKAIIMOHHON ceTu MHTepHeT.

AnantuBHbIe 00pa30BaTENIbHBIE TEXHOIOTHH, TPUMEHSIEMbIE IPH U3YYEHUN JUCHUTUINHBI
— JUI1 JWIl C OTPAaHWYCHHBIMH BO3MOXXHOCTSIMH 3JIOPOBBSI TIPEIYCMOTpPEHA OpTaHU3aIlHs
KOHCYJIbTAllMii C HCIHOJb30BAHUEM DJIEKTPOHHOM IMOYTHI W 3JIEKTPOHHONH HH(POPMALMOHHO-
00pa3oBaTeNbHOI cpe/ibl YHUBEPCUTETA.

OcHOBHBIE HMHTEPAKTHBHbIE 00pa30BaTENbHbIE TEXHOJOTHUH, KOTOPHIE PETYISPHO
NPUMEHSIOTCS Ha 3aHATHAX 110 HHOCTPAHHOMY SI3BIKY — JMCKYCCHSI M JICTIOBAst UTPA.

Huckyccus — nyonnyHoe o0CyKAEHHUE WM CBOOOTHBINH BepOaibHBI OOMEH 3HAHHIMH,
CYXJIEHUSIMH, UAEIMHU MM MHEHHUSIMH IO TIOBOJY KAaKOro-JIMOO CIIOPHOTO BOMIpOCa, MPOOIJIEMBI;
CYIIECTBEHHBIE YEPTHI AUCKYCCHH — COUETAaHHE B3aHMMOIOOIHSIIONIETO AUAI0ra U 00CYKICHHS -
CIOpa, CTOJIKHOBEHHUE PA3JINYHBIX TOUYEK 3PEHUS, TOZULIMH.


http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
http://biblioclub.ru/index.php?page=book_view_red&book_id=259053

Henosas uepa — 310 COBMECTHAS ACATEILHOCTD TPYIITHI 00yYarOIIMXCS ¥ TEAarOrn4ecKOro
pabOTHUKA TOJI YNpaBJIEHUEM IE€Jaroru4eckoro pabOTHHKA C IEJbI0 PELICHUs YYeOHBIX WU
npodeccCHOHaIbHO-OPUCHTHPOBAHHBIX 3aJad IyTeM WIPOBOTO MOIEIHPOBAHUS pPeabHOM
npobnemMHoil cutyanuu. [lo3BonseT oLEeHMBATh YMEHHE aHAJIM3UPOBATh M pEIIaTh THITMYHBIC
npodeccroHaNbHBIE 33/1a4H.

IIpesenmayus — 3TO CHAlIbBl, B KOTOPBIX HNPUCYTCTBYET AaKTUBHOE B3aMMOJCHCTBHE C
ayauTOpHer. TO MOTYT OBITh TECTHI, ONPOCHI, UIPBI, TUHAMUYHBIC IEPEXOJIBI MEXKy YaCTIMU.
TO €CTh BBICTYIUICHUS, TJ€ Y ayJUTOPUU €CTh BO3MOXKHOCTh Cpa3y AaTh OOpaTHYIO CBS3b. DTO

MIOMOTaeT MOCTPOUTH JUAJIOT C KOMAaHAOW U CAENaTh Mpe3eHTaIuio 6oee 3¢ (HEeKTHBHOM.

Ne | HaumeHoBaHue pa3zienos (TeM) Hcnonszyemblie Komunyectso
UHTEPAKTHBHBIC 94acoB
00pa3oBaTeNbHbIC TEXHOJIOTUU

1. Unit 1 Brands IIpesenrarus 2

2. Unit 2 Travel Juckyccust 4

3. Unit 3 Change JlenoBast urpa 4

4. Unit 4 Organisation JlenoBas urpa 2

5. Unit 5 Advertising Jluckyccust 4

6. Unit 6 Money JlenoBast urpa 4
Bcero 20

4. OHEHOYHBIE CPEACTBA JJIAl TEKYIIEI'O KOHTPOJIA YCIIEBAEMOCTH
N IMTPOMEKXYTOYHOU ATTECTAIIHU

OrneHOYHbIE CPEJCTBA BKIIIOYAET KOHTPOJIbHBIE MaTepHajbl AJIs IPOBEIEHUS TEeKYLIero
KOHTPOJIA B (hopMe TecTa, YCTHOTO ONpoca, YCTHOTO COOOIIEHUS, TUCBbMEHHOIO COOOIIeHUs /
3cce, TUCKYCCHH, JIeTIOBOM UTPBl M MPOMEKYTOYHOM aTTecTaluu B popMe BOIPOCOB U 3aJaHUN

K 9K3aMEeHY.

CprKTypa OLHCHOYHBIX CPEACTB IJHA Telcymeii u l'lpOMe)KyTO‘-lHOﬁ aTrTreCTalumn

Kon u HauMmeHoBaHM€e OIIEHOYHOTO CpesICTBa
Ne Pesynbprarel »
HalMEHOBaHUE Texymmit [TpomesxyTouHas
n/n o0y4yeHHs
MHJMKATOpa KOHTPOJIb aTTecranus
1 |I[IK-4.1 3Haer coxepxkanue | JIekcuko- BOTIPOC 5k3ameHa Nel
OcymecTBisier MH(OPMaLIOHHO- rpaMMaTH4eCcKui
IPaMOTHBI  TOUCK | IOMCKOBBIX CHCTEM | TECT
uH(popMalun WNHuTteprer 51
paboTtath B | UnTpaner, a Takxke
MH(OPMaLMOHHO- OTKpPBITHIE 6a3bl
MIOMCKOBBIX JTAHHBIX
cucreMax MHTepHeT
2 | IIK-4.1 YMeer nmpoBOAUTH | YCTHBIN OMpOC. BOIIPOC dK3ameHa 2, 3
OcymecTBisieT nouck uMHpopmanuu | YcTHoe
IPaMOTHBIA  TIOMCK | C MIPUMEHEHHEM | COOOIICHHUE.
uH(popMalun pa3ianuHbIX MeToauk | [lucbmenHoe
paboTtath B cooOuieHue /
MH(OPMaLMOHHO- acce.
MIOMCKOBBIX
cucremax MurepHer
3 | I[IK-4.1 Bmaneer HaBeikamu | YcTHOE BOIIPOC 3K3aMeHa 2
OcyuecTBisier MIOKCKAa MaTepHaJioB | COOOLICHHE.




IPAMOTHBIA  IIOMCK | HA a3bpIke | Juckycens.

uH(bopMauu H3y4aeMOro

paboTatb B | peruoHa.

nH(pOpMaIMOHHO-

MIOUCKOBBIX

cuctemax MuTepHer

[1K-4.2 3HaeT npuHuuel | Jlekcuko- BOIpoOC dK3ameHa 1, 3
Cucrematusupyer 1 | otTbopa rpaMMaTH4eCcKui

o0o0mIaer uHpopMaun 0 | Tect

uH(pOpPMALIUIO B COLIMAILHO-

XOJI€ UCCIICZIOBAHUS | KYJIBbTYPHBIX

COLIMAILHO- nporeccax

KYJIBTYPHBIX

POLIECCOB

[1K-4.2 YmMeer mpoBOIUTH | YCTHBIN OMPOC. BOIPOC 3K3ameHa |
CucreMaTuszupyer U | aHaIH3 YcTHOE

00o0mmaer uHpopmauu c | cooO1eHue.

uH(pOpPMAILIUIO B MIPUMEHEHUEM [TucemenHoe

X0J€ UCCIIEA0OBAHUA

Pa3INYHBIX MCTOAUK

cooOmienue /

COLIMAJIbHO- Jcce.
KYJBTYPHBIX

IPOLIECCOB

[1K-4.2 Bmageer metomukon | YcTHOE BOIIPOC dK3aMeHa 1
Cucremarusupyer u | orbopa cooO1uieHue.

00o0mmaer uH(popMauu o | Huckyccus.

UH(pOpMaIIHIO B COLIMAJIbHO-

XOJI€ UCCIIEZIOBAaHUS | KYJIBTYPHBIX

COLIMAJIbHO- nporieccax

KYJBTYPHBIX

IIPOLIECCOB

[1K-4.3 Ucnons3yer | 3naer: ocobeHHoctu | Jlekcuko- BOIPOC 3K3aMeHa 2,3
MHOCTPAHHBIN SI3bIK | MPOGECCHOHATBHON | TpaMMaTUYEeCKH

C TIpHUCYyIIel eMy TEPMUHOJIOTHH TEeCT

npodeccuoHaNbHOM

TEPMHUHOJIOTUEN TS

MIOUCKa

peNeBaHTHOM

uHpOpMaLU B

MIOVCKOBBIX CETSIX

WNHuTepHer

[1K-4.3 cnone3yer | YMeeT: NpPUMEHSTH | Y CTHBIN OIpOC. BOITPOC dK3aMeHa 3
MHOCTPAHHBIH SI3bIK | TIOJyYECHHBIE YcTHoe

C TIpHUCYyIIel eMy TEPMUHOJIOTHYECKUE | COOOIICHHE.

npodeCCUOHATIBHON | 3HAHUS npu | [Tucemennoe

TEPMHUHOJIOTHEH ISl | OCYLIECTBICHUN coobueHue /

MIOUCKa MIOUCKa acce.

peNeBaHTHOMN peNeBaHTHOMN

uHpOpMaLU B uHpopMalun B

ITOMCKOBBIX CETAX
WNHTepHer

cetsax MuTepHer

I1K-4.3 Ucnonb3yer
WHOCTPAHHBIN SA3BIK

Bnaneer:
CTpaTGFI/IHMI/I

YcTHOE
cooOI1IEHHE.

BOIIPOC AK3aMeHa |
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C IIpUCYLIEN EMY
npodeCCHOHAIBHON
TEPMHUHOJIOTUEN JJIS
ITOMCKa

IepeBoaa ¢
MHOCTPAHHOTO HA
PYCCKHH S3BIK B
paMKax

Huckyccus.

KapTHUHBI MUDA,
XapaKkTEepHOU JUIs
HOCHUTEJIEH
A3bIKa(OB)
U3y4aeMoro
pEervoHa npu
aHaJIn3e
WHOCTPAHHOU
uHpopMaun

uHpOpMaIINK C
TOYKH 3PEHUS
COOTBETCTBYIOLIECH
COIIMOKYJIBTYPHOU
KapTHUHBI MUPA

pEJIeBaHTHOM npodeccuOHaTBLHON

uHpopmaluu B chepsr;

IIOMCKOBBIX CETAX - HaBBIKAMHU IIOMCKA

WutepHer MaTepHuaoB Ha
A3bIKE  HM3y4aeMOoro
pEruoHa.

10 | IIK-4.4: Ilpumensier | 3naer  crenuduky | Jlekcuko- BOIIPOC 3K3aMeHa 2,3
0COOEHHOCTH COLIMOKYJIbTYPHOU rpaMMaTH4YeCKUN
COLIMOKYJIbTYPHOI KapTUHBI MUpa | TeCT
KapTHHBI MUDA, HOcUTeIeH
XapakTEepHOU JUIs A3bIKa(OB)

HocuTenen U3y4aeMoro
A3bIKa(OB) peruoHa
U3y4yaeMoro

peruoHa npu

aHanm3e

WHOCTPAHHOU

nHpopmanuu

11 | IIK-4.4: [Ipumensier | Ymeet BECTHU | Y CTHBIM OIIPOC. BOITPOC K3aMeHa 3
0COOEHHOCTH JIEJIOBYIO YcTHoe
COLIMOKYJIbTYPHOI KOMMYHUKAIIMIO € | COOOIIECHHUE.

KapTHHBI MUDA, y4ETOM IIncemenHOE
XapaKTepHOU is ocobeHHocTel coooOeHue /
HOCHUTEJIEH COLIMOKYJIBTYPHOR acce.
A3bIKa(OB) KapTHUHBI Mupa

U3y4aeMOro HOCHUTEJIEN

peruoHa npu A3bIKa(OB)

aHaJIn3e

WHOCTPAHHOU

uHpOpMaLUu

12 | IIK-4.4: Ilpumensier | Bnageer HaBbikamMu | YCTHOE BOIIPOC JK3aMeHa
0COOEHHOCTH aHalm3a cooOIIIEHHE. 1,2,3
COLMOKYJbTYPHOMH WHOCTPAHHOU Huckyccus.

Tunosnie KOHTPOJIbHBIC 3a/IJaHUA WJINX UHBIC MaTECPUAJIbI, HBOﬁXOJ]l/IMble JJIA
OlIEHKH 3HAHUI, YMeHMIi, HABBIKOB M (MJIM) ONBITA JeSITeIbHOCTH, XaPaAKTePU3yOIINX
Tanbl GOPMHUPOBAHNS KOMIIETEHIMH B Npolecce 0CBOCHHUs 00pa30BaTeILHON MPOrPaMMbl
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IIpouenypsl OLCHMBAHWA 3HAaHWW, YMEHHW, HABBIKOB M OIBITA JEATEIbHOCTH,
XapakTepU3yIoImuX 3Tanel GopmupoBanus xomrereHuun I1K-4, BkmowaoT B cedsl TEKyLIHiA
KOHTPOJIb U IPOMEKYTOUHYIO aTTECTALMIO (IIPOMEKYTOUHBIN KOHTPOJIb).

Tekymuii KOHTPOJIb — OCHOBHOM BHJ CUCTEMAaTHYECKOM IIPOBEPKU 3HAHWM, YMEHHI,
HaBBIKOB CTYJCHTOB, MO3BOJISIOIIMI [10JIy4aTh NEPBUYHYIO MH(GOPMALMIO O XOJle U KayecTBe
YCBOGHUSI y4yeOHOro MaTepuala, a TaKKe CTUMYJIMPOBaTh PETYNSPHYIO LEJICHANPABICHHYIO
paboty cTyaeHToB. Tekyimuii KOHTPOJIb OCYILECTBIISIETCS B TEYEHHE ceMecTpa B (popMe JIeKCHKO-
rpaMMaTHYECKOTO TECTa, YCTHOI'O ONpOCa, YCTHOI'O COOOLICHHMS, NMUCHbMEHHOIO COOOLIeHUs /
3cce, JUCKYCCHH, JEIIOBOU UIPBHI.

Oo0pa3sen JIeKCMKO-TPAMMATHYECKOI0 TeCTa
Pa3nenni 1, 4
Test Ne 1
1. Ann ___ thatshe _the visitor before.
A) thought / saw B) thinks / sees C) is thinking / sees D) thought / had seen E) have thought / had
seen
2. Asit___ darkwe __ togo home.
A) gets / decided B) would get / shall decide C) had got / have decided D) was getting / decided
E) will be getting / had decided
3. He __ looking at her, wondering where he ___ her
A) keep / see B) kept / had seen C) keeps / saw D) had kept / had seen E) being kept / would see
4. They _ to get married last month although they _ each other for only six weeks.
A) decide / know B) decided / know C) decided / had known D) decided / knew E) decided / has
known
5. the weather good when you ___ tennis?
A) is / played B) was / were playing C) will be / played D) is / will be playing E) has been / will
play
6. When he ___ to the station the train already .
A) comes / left B) came / leaveC) came / had left D) had come / left E) has come / leaves
7. Last Monday when | ___ the house it ___ heavily.
A) leave / rain B) left / was raining C) left / had rained D) was leaving / rained E) leave / rains
8. Yesterday when Tom ___ the lesson___ .
A) comes / already begins B) came / had already begun C) came / already began D) will come /
already begins E) came / already begins
9.1 _ thecall because I ___ ashower.
A) didn’t answer / was taking B) don’t answer / take C) doesn’t answer / am taking D) will not
answer / take E) am answering / am taking
10. After Mary ___ the room, she ___the floor.
A) tidied up / washes B) tidies up / has washed C) has tidied up / washed D) had tidied up / washed
E) is tidying up / washes
11. Yesterday at this time when hishat ___he __ across the bridge.
A) blows off / is walking B) blew off / had walked C) has blown off / is walking D) blew off / was
walking E) had blown off / walks
12. He wanted me to go to the skating-rink together. Ashe I my skateshe __ me his
brother’s.
A) knows / broke / offer B) knew / broke / offers C) knew / had broken / offered D) know / had
broken / will offer E) knew / has broken / offered
13. Tom looked at his hands. He ___ that those hands __ young and strong before.
A) knew / was B) know / are C) had known / were D) knew / be E) knew / had been
14.He __ usthe firm ___ wool since 1935.
A) told / had been exporting B) tells / would export C) said / is exporting D) will be told / exports
E) told / has been exporting
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15. He didn’t  well though he  a hard day before.

A) slept / spent B) sleep / spend C) sleeping / had spent D) sleep / had spent E) slept / had spent
16. He ___ atthe blackboard and __ that the English teacher __ the word “apple” there.

A) was looking / sees/wrote B) looks / sees / had written C) looked / saw / was writing D) is
looking / saw / writes E) has looked / has seen / is writing

17. Mr. Brown ___ to me 2 hours ago to return the book which he .

A) comes / borrows B) came / had borrowed C) will come / borrowed D) came / borrowed E) was
coming / borrowed

18. No sooner he _ thanhe __ill.

A) had arrived / falls B) had arrived / fell C) arrives / has fallen D) arrived / will fall E) is arriving
/ is falling

19.1  my homework by 6 o’clock yesterday and when my mother came home I supper.
A) did / have B) have done / had C) had done / was having D) was doing / had E) do / have

20. He said that he ___ school and he ___ to enter the academy.

A) finished / was going B) has finished / is going C) had finished / was going D) finishes / are
going E) finish / was going

Test Ne 2

1. We goodbye to them as the train left.

A) greeted B) saluted C) saw off D) shook E) waved

2. He will he given a pension when he at the age of 65.

A) disappears B) dismisses C) resigns D) retires E) sacks

3. He took a of cigarettes out of his pocket.

A) block B) dozen C) packet D) parcel E) piece

4. I’'m sure you’ll the film. It’s very good.

A) amuse B) delight C) divert D) enjoy E) entertain

5. He fell in love with her at first .

A) scene B) sight C) spectacle D) view E) vision

6. ’'m if I hurt your feelings. Please forgive me.

A) afraid B) pardon C) pitiful D) shameful E) sorry

7. The doctor has told him that he must not go back to work so soon after such a long

A) disease B) failing C) illness D) pain E) weakness

8. No one imagined that the apparently business man was really a criminal.

A) honor B) respectable C) respectful D) respective E) responsive

9. Where do you the writing paper? In this desk?

A) drawer B) guard C) hold D) keep E) maintain

10. Please your hand if you want to ask a question.

A) arouse B) get up C) put out D) raise E) rise

11. As you are only 16, you must have your parents’ before you can get married.

A) allowance B) consent C) let D) permit E) subscription

12. The bank are offering £500 _ to anyone who can give them useful information about the
robbery.

A) cost B) price C) prize D) reward E) salary

13. How long do you intend to in this country?

A) permanent B) remind C) rest D) stay E) vacate

14. She put a of chocolate on the cake.

A) color B) cover C) layer D) level E) plain

15. I’ll have to take the toy back to the shop to exchange it because the mechanism is

A) blame B) defect C) false D) faulty E) few

16. Dinner will be served but we have time for a drink before then.
A) actually B) currently C) lately D) presently E) suddenly
17. He at me to show he appreciated the joke.

A) glimpsed B) grinned C) sneered D) stared E) watched
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18. They’re to build a new factory here.

A) planning B) pretending C) projecting D) suggesting E) thinking

19. There’s a great of pollution on the beaches this summer.

A) deal B) lot C) many D) number E) quality

20. It was not an accident. He did it on .

A) decision B) determination C) intention D) purpose E) security

21. I’ve bought some attractive and I’m going to make a dress out of it.

A) clothing B) costume C) material D) matter E) pattern

22. Don’t touch things that don’t to you!

A) belong B) involve C) own D) possess E) retain

23. There are so many in the road that you have to drive very carefully.

A) bends B) crosses C) curls D) currents E) folds

24. 1 like the hat but it doesn’t me. Have you got the same thing in a larger size?
A) dress B) fit C) go well D) match E) suit

25. I’'m very to you for all your help.

A) agreed B) graceful C) grateful D) reliable E) thanks

26. The school claim to students all the English they need in three months.

A) explain B) instruct C) learn D) teach E) understand

27. One of the water burst during the recent cold weather and the kitchen was flooded.
A) channels B) conductors C) pipes D) tubes E) ways

28. lonly __ astraw hat to protect my head when the sun is very hot.

A) bear B) carry C) dress D) put E) wear

29. I'm afraid we haven’t got what you want in at the moment. We can order it for you.
A) reserve B) sale C) shop D) stock E) work

30. I wasn’t able to the meeting because I was too busy.

A) assist B) attempt C) attend D) present E) take place

Choose the best word.

I usually go shopping during my lunch break/stop.

Tomorrow is business/bank holiday in England so our London HQ is closed.

Let’s discuss this over a working breakfast/dinner tomorrow morning at eight o’clock.
Make face/eye contact with your customer so they know you are listening.

| take care to keep my work and private/public life apart.

In collective/individualist societies the extended family is very important.

7. |1 like to use some gestures/humors in my presentations, but jokes can go horribly wrong.
B
Match the words and phrases with the sentences. (There is one extra word or phrase.)
Physical contact, greetings, loyalty, boundaries, gestures, individualism, presenteeism,
collectivism.

1. A firm handshake says ‘HI, I’'m strong, dependable character’.
2. Many of our workers have been with us for years, so we try look after them when times

are difficult.
3. My boss expects me to be in the office even when there isn’t anything to do!

ouhkwndE

4. | keep weekends free for my family and I never look at work e-mails when I’m at home.

5. 1 think our culture encourages people to look after themselves and no one else.

6. In meetings | like to watch the way people move their hands and what they do with their
eyes.
7. My boss often puts his arm around my shoulder when he talks to me. He thinks it makes
for a friendly work environment.
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Kputepun onneHnBaHus TecTa (3a IpaBWIbHBIA OTBET AaeTcs 1 Gam):
OLIEHKA «OTJIMYHO» BBICTABIIAETCS CTYACHTY IIPU IPAaBUIBHOM BblNlosHeHUH 89-100 % 3ananuii;
OLICHKA «XOPOIIO» BBICTABISAETCS CTYICHTY IIPU MPAaBUIBHOM BBIITOJIHEHUH 79-88% 3amaHuii;
OLIEHKA «yJOBJIETBOPUTEIBHOY» CTYACHTY IIPU IIPABUJILHOM BBINIOJIHEHUU 65-78% 3ananuii;
OLICHKA «HEYJOBJIETBOPUTEIHLHOY MPHU MPABUILHOM BBIIIOJIHEHUU MeHee 65% 3a1aHui.

OguuM U3  BHAOB pPa0OTBI C HHOS3BIYHBIM TEKCTOM SIBISIETCS MOATOTOBKA
MOHOrpadguyeckoro MM 0030pHOro pedepara, KOTOPBIA NpeACTaBIsieT cOoO0il KpaTkoe
U3JI0’KEHUE B MMCbMEHHOM BHJIE WM B (hOpMe IMYOJIUIHOTO OKIaa COACPKaHUs HAYIHOTO Tpyia
(craThu) MO TEME C PACKPBITUEM €r0 OCHOBHOI'O COZAEpIaHMs 110 BCEM 3aTPOHYTHIM BOIpOCaM,
COIIPOBOKIAaEMOE OIICHKON M BBIBOJAaMH pedepenTa. OH JO0DKEH JaTh YHTATEN0 OOBEKTHBHOE
MPEJICTABICHUE O XapaKTepe OCBellaeMOil paboThl M U3JIOKUTH HauOoJiee CYIIECTBEHHbIC
MOMEHTBHI €€ COJIePIKaHU.

[Ipomecc pedpepupoBanus TekcTa (KHUTH, CTaTbU U T.II.) MPOTEKAET B HECKOJIBKO ITAMNOB!
1. berublit mpocMOTp MEPBUYHOTO JOKYMEHTA U 03HAKOMIJIEHHE C OOIIMM CMBICIIOM.
2. BropuuHoe uteHue texcra. Ha nanHoM sTane Heo0X0JuMo ONpeAeaIuTh 3HAY€HUE HE3HAKOMBIX
CJIOB U TIOHATbH BCE HIOAHCHI COJICPIKAHUS.
3. Onpejenenrie OCHOBHOM TEMBI TEKCTA.
4. CMBICIIOBOM aHaJIU3 TEKCTA.
5. UteHue u nepeBoJl TPyAHbIX Ui TIOHUMAaHUS a03alleB.
6. Beinenenue Hanbomnee BaXXHON M BTOPOCTENIEHHON WH(BOpMaLIUU.
7. OmnpeneneHue KIOYEBOM MBICIH KaXI0TO al3ama, coaepamiero Haubosee 3HAYUMYIO
nH(GOPMAIIMI0O M COCTaBIIEHUE IJIaHA, KOTOPBIA BIOCIEACTBUM MpPeoOpaszyeTcsl MpeiokKeHus,
(bopMynupyrolMe OCHOBHYIO MBICIIb KaXKA0T0 pa3jiesa U J0oKa3aTelbCTBa, MOJKPEIUIAIONNE 3Ty
MBICITb.
8. PenaktupoBanue Tekcra pedepara, BHECEHHE HEOOXOAMMBIX CTHIIMCTHYECKHMX ITOIMPABOK.
Pedepat nomxeH npeacTaBisaTh cO00M €AMHBIN CBA3HBIN TEKCT.
9. Odopmrnenue Texkcra pedepara B COOTBETCTBHH C PUHATON MOJIEIbIO pedepara.
Pedepar, kak npaBuio, BKIOYAET CISAYIOIIUE YACTH:
- bubnuorpaduueckoe onrucanue NEpBUYHOrO JOKYMEHTA
- CobcTBeHHO pedepaTuBHas 4acTh (TEKCT pedepara)
- CipaBOo4HBIH anmnapar, T.€. JONOJHUTENbHbIE CBEICHUS U IPUMEYaHUS

Texcr pedepara pekoMeHayeTCsl CTPOUTD MO CJIEAYIOLIEMY IUIAHY !
1) BBoaHas 4acTh, rjje rOBOPUTCS O LN U METOAMKE MCCIEI0BaHus, lajee yKa3blBaeTcs TemMa
pedepara, T.e. GoJee y3kas IpeaMeTHaAsI OTHECEHHOCTh CTAaThH.
2) OnwucarenbHas 4acThb, KOTOpas BKJIIOYAeT KOHKPETHbIE JaHHBIE O MpeIMEeTe HCCIeI0BaHUs.
OmnwucarenpHas yacTh HAYMHAETCS € IJIAaBHOM MBICIM NEpBOMCTOYHUKA. Pedepenty HeoO6xo1umo
CyMETh CKaTo cHOopMyIHpOBaTH 3Ty TJIABHYIO MbBICIb, HE BHOCA B HE€ CBOMX KOMMEHTApHUEB.
Hanee conepxaHue pedepupyeMOro Marepuana H3jlaraercsi B IOCJIEI0BATEIbHOCTU
NEPBOMCTOYHUKA. 3) 3aKiIouuTeNbHAs dYacTb, KOTOpas COACPKHUT BBIBOJABI aBTOpa IO
pedepupyeMomMy MaTepuany.

PeueBble Kiaue 11 pedeprupoBaHus cTATeM.
1.3arnaBue
The text is headlined / entitled ... / The title of the text is ...
The headline of the text I’ve read is ...
2. ABTOp U HCTOYHMK
It is (was) published/printed in ...
The author of the text is ... / The text is written by ...
It’s the chapter from the book ...
3. OcHOBHAsl MBICJIb TEKCTA
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The main / chief / primary / core idea / subject / task of the text is ...
The text is about .../ The text is devoted to ...

The text touches upon ...

The aim of the text is to provide the reader with some material on ...
4. Conep:kaHue TeKCTa

The author starts by telling the reader (about, that) ...

The author writes (states, stresses, thinks, points out) that ...

The text describes... / According to the text ...

Further the author reports (says) that ...

First of all ... / Firstly ... / Secondly ...

Another point / thing / argument is ...

In addition to this / that ...

Moreover .../ In general ...

On the one hand ... / On the other hand ...

Although/In spite/despite (the fact that) ...

As aresult of this ... / Finally ... / In conclusion ...

The author comes to the conclusion that ...

The author of the text believes / points out / explains ...

pay/give attention to ... / emphasize/give emphasis to ...

with particular emphasis on / with special attention to ...
especially / particularly / specially / specifically

question / problem / issue

be characterized by ... / be characteristic of / be typical of ...
5.BLIBOABI

I found the text interesting (important, of no value, too hard to understand ...) because ...
The text I’ve read is very useful ...

IIpumep pedepupoBanust Tekcra

The article | have read and translated is entitled Dressing for Business.

It is devoted to the tendency of wearing casual clothes at work.

The author starts by giving the example of Simon Harris, the firm which no longer has strict
dress codes. In fact, many employees there wear practically what they like. Its Human Resources
Director says that they decided to introduce casual dress as an experiment in the company and now
most employees can wear more relaxed dress when they like.

But nevertheless, there are still some rules, such as: dirty or untidy clothes are not allowed;
male employees are told not to wear earrings at work. At the same time, some workers have to
comply with the dress code. For example, sales staff do not go out on visit wearing jeans, and
foreign visitors are not welcomed by executives in too informal clothes.

In fact, the fashion for casual dress at work started on the west coast of the United States. The
thing is the majority of hi-tech companies located there found that younger employees were
happier with a less formal style.

According to the article there are a number of explanations for the more relaxed modern style.
On the one hand, companies with a higher proportion of women employees tend to be more relaxed
about dress codes. One the other hand, nowadays there are a lot of younger people in position of
power who prefer wearing casual clothes so even the most traditional companies have been caught
up the new fashion. But despite this fact, not all companies are following this trend.

To sum up, I would like to say that dressing for business is a burning issue and it depends on
the company management whether to make it part of the company’s corporate culture or not.

Kpurepun ouenku pedepara

\ bannsl \ Kpurepun onenku
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«5»

KoMMyHMKaTHBHAs 3ajada pellleHa IOJHOCTBIO, NMPUMEHEHHME JIEKCUKHU aJ€KBAaTHO
KOMMYHHUKaTHUBHOHN 3aJaye, rpaMMaTHdeckue OUMOKHU JIMOO OTCYTCTBYIOT, JIMOO HE
IIPENSATCTBYIOT PELICHUI0O KOMMYHUKAaTUBHOM 3a1a4M.

«y

KoMmMmyHuKaTHUBHAs 3a71a4a pelieHa MOJHOCThI0, HO IOHUMAHHUE TEKCTa HE3HAYUTEIIbHO
3aTPyJHEHO HATMYHUEM TPAMMATHUCCKHUX W/WIN JEKCUYECKHUX OIUOOK.

«3»

KomMyHuKaTHBHAs 3a7ada pelieHa, HO NMOHMMAHHE TEKCTa 3aTPYJHEHO HAIMYHEM
rpyOBIX rpaMMaTHYECKUX OIIMOOK MM HEAJCKBATHBIM YIIOTPEOJICHHEM JICKCHKH.

«2»

KOMMYHI/IKaTI/IBHaH 3aga4a HE pelI€Ha BBHUAY OOJIBIIIOI0 KOJHWYECTBA JIEKCUKO-
rpaMMaTH4YCCKUX OIIMOOK WU HEAO0CTAaTOYHOI'O o0BbeMa TEKCTa.

HpI/IMepHLIe TEMbI 1JIS1 IPOBEACHUS TUCKYCCHH
1. Decide, if the following statements about business letters in English are true or false?
What other advice can you give about writing letters?

AW

When you write a letter you put your name above your address.

It is correct to write Dear Mister when beginning a letter.

In the United States 1% April can be abbreviated to 04.01.11.

When writing a letter to the USA you can begin it with Gentlemen...

The abbreviation Ms is used to write to women when you do not know or do not want to

refer to their marital status.

6.
7.
8.
9.

It is not good to use contractions (1’ll, don't, isn’t) when writing letters.

If you begin a letter with Dear Mr Jones you should end it with Yours faithfully.

Memo is a short word for memorandum and it means ‘a brief note to help the memory’.
The phrase ‘Trusting this matter will have the attention of your good selves’ sounds all

right in a business letter.

10. Sentences in a letter should be as simple and short as possible.

11. You should place the name and address of the addressee at the right top.

12. The paragraphs start right at the margin and there should be line spaces between them.
13. A comma is needed after Dear Sir or Yours sincerely.

Kpurtepuu oneHnBaHus y4acTus B AUCKYCCHH
Cooeporcanue

01NN W —

. TeMaTrka MOJIHOCTBIO COOTBETCTBYET 3aJaHHOM CUTYaIlUH.

. KoMMyHHKaTMBHOE HAMEPEHHE PEATTU30BAHO, LIENb JOCTUTHYTA.

. YYacTHUK BBICKA3bIBAET (HE MEHEE 2) OPUTHHAIBHBIX apIYMEHTOB UM KOHTPApPTyMEHTOB.
. [IpuBeieHbI KOHKpETHBIE (DAaKThI U COOBITHS B KaUeCTBE MpUMepa.

. [IpuBenieH nmpuMep U3 JIMYHOIO ONBITA.

. YUaCTHHMK YYUTBIBAET CUJIbHBIE U CJIA0bIE CTOPOHBI TPOTHUBOIONIOKHON TOUKH 3PEHHS.

. [IposiBNieHO yBakeHHE K MHEHUIO IPYTUX YYACTHUKOB, 100POKENATETbHOCTb.

. O6beM BBICKA3bIBaHUS MTO3BOJISIET PEIIUTH [TOCTABICHHYIO 3a/]1a4y.

Kommynuxamusnas nanpaenennocms

1. Mcnonp30BaHHbIE KOMMYHHKATUBHBIE CTPYKTYPBI O3BOJISIOT AOCTUYD [TOCTABIEHHOM LIETH.
2. Anantupyer noJiyueHHYI0 HH(POPMAIUIO C YIETOM 0COOEHHOCTEH MmotyJaress.

3. Mcnonb3yeT CTPYKTYpHl, peanu3yromue GyHKIUI0 BO3ACHCTBHS Ha ayAUTOPHIO.

4. Ucnionb3yeT KOHCTPYKIUH, CIIOCOOCTBYIOIINE YCTAHOBJICHUIO U MOAJIEPKAHUIO0 KOHTAKTA C
ayIUTOPHUEN.

Opeanuzayus 6v1CKA3bl8aAHUSL

1. Bricka3biBaHHE TOTUYHO TOCTPOEHO.

2. Bricka3bIBaHUE YETKO CTPYKTYPUPOBAHO.

3. meeT 3aBeplUEHHBINA XapakTep.
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4. Nmerotes (pasbl, CHTHAIM3UPYIOIIKME O Hayalle ¥ OKOHYaHUH BbICKa3bIBaHUS.
5.CpenctBa 1OTMYECKON CBSA3H UCIIONIB3YIOTCS BEPHO.

Jlexcuueckoe oghopmnenue peuu

1. B peun yuacTHHKA HET JIEKCHYECKUX OIIUOOK.

2. CnoBapHbIii 3an1ac y4acTHUKa OoraT, pa3HOOOpa3eH U aJieKBaTeH MOCTaBICHHOH 3aaue.

3. Bnaneer npodeccuoHaIbHOM TEPMHUHOIOTHEH.

4. Bnageet oOIIeHaAyYHOM JIGKCUKOH.
5. Bnageet IeKCHYECKOU COUETACMOCTBIO.

6. Bnaz[eeT SKCIIPECCUBHBIMU CPEACTBAMHU JICKCHUYECKOI'O YPOBHA.

I'pammamuueckoe oghopmnenue pedu

1. IIpaBUIBHO NCTIONB3YET MPOCTHIE TPAMMATHYECKHE CTPYKTYPHI U (POPMBI.

2. Peub 6orara pazHooOpa3HBIMU TPAMMATHYECKUMHU KOHCTPYKIHSIMH.

3. [IpaBUIIbHO UCTIONB3YET CIOXKHBIE TPAMMATHYECKUE CTPYKTYPHI 1 (YOPMBI.

4. ITpaBUIBHO UCTIONB3YET CTPYKTYPHI, COCTABIISIIOIINE CTIeNU(UKY HHOCTPAHHOTO SI3BIKA.
5. Ucnone3yet ampaTryeckue rpaMMaTi4ecKue KOHCTPYKIIHU.

Donemuueckoe oghopmaenue peuu
1. Bbicokasi CKOpOCTb pEUHu.

2. HpaBI/IJIBHOG IMPONU3HOLICHUE CJIOB U BCEX THUIIOB ACCUMHUIIAIINHN B ITIOTOKE PCUMH.

3. OtcyrcTBUE HEOOOCHOBAHHBIX HaY3.

4. ®pa3zoBoe ynapeHrue U MHTOHAIIMOHHBIE KOHTYPBI 0€3 HApyIIEHUH HOPMBI.
5. Peanuzanus ¢yHKIMH BO3IEHCTBUS C IOMOIIBIO SM(aTHIECKON HHTOHALIUU.

OI_IeHKa «OTJIMYHO>» CTaBUTCA B TOM CJIy4ya€, Korja us3 Ka)KILOﬁ KaTCTrOpHH BbIIIOJIHCHBI HC MCHECC

90 % COOTBETCTBYIOIINX KPUTECPHEB.

OI_IeHKa «X0poIIo» CTaBUTCA B TOM Cliy4da€, Korja us3 K01 KaTCropuu BBIIIOJIHCHO HC MCHEC

75% COOTBETCTBYIOIIUX KPUTEPHEB.

OreHKa «y/10BJIETBOPUTEIBLHOY CTABUTCS B TOM Cllydae, KOTJa U3 KaxJI0i KaTeropuu
BBITIOJIHEHO He MeHee 60 % COOTBETCTBYIOIIUX KPUTEPHEB.

OreHKa «HeyT0BJIE€TBOPUTEIbHO)» CTABUTCS B TOM CiTydae, KOT/ia U3 KaKJ0i KaTeropuu
BBITIOJIHEHO MeHee 60 % COOTBETCTBYIOIINX KPUTEPHEB.

Ipumepsl NCELMEHHOTO cO00IIeHNs / Icce

Ne 1. Read, translate and summarize the text.

a) DRESSING FOR BUSINESS

Simon Harris, a senior executive in the
London branch of the computer firm Samex
Systems, regularly arrives at work wearing
jeans, trainers and a colorful pullover. His
secretary, Martine, is often dressed in a bright
yellow T-shirt and designer jeans. Samex
System recently decided to allow its 1,500
employees to leave their pin-stripe suits and
smart frocks in the wardrobe and to wear
casual clothes at work.

Samex’s Human Resources Director,
Norma Leaman is responsible for introducing
the new policy. “I travel quite a lot to the USA.
Many of the companies | visit there no longer

JEJOBAS OJIEJKIA

CaiimoH Xappuc, CTapIIMi
WCIIOJIHUTENBHBI  TUPEKTOpP  JIOHJOHCKOIO
OTJENICHHUsI KOMITBIOTEPHOW (QHUpMBI Samex
Systems, MOCTOSIHHO XOAWT Ha paloTy B
JDUKMHCAX, KPOCCOBKax U sipkoM myinosepe. Ero
ceKpeTrapp, MapTHUH, 4acTO HaJIEBaET SIPKO-
KENTYI0 MalKy W JH3alHEPCKUE JHKUHCBI.
PykoBoicTBO (UPMBI HEIABHO pa3periniio
ceouM 1500 coTpyaHHKaM OCTaBJISATH CBOM
KOCTIOMBI M3 TKaHUM B TOHKYIO IIOJIOCKY M
UIMKapHbIE MJIaThsl JOMa, a Ha paboTy XOAUTh
B IIOBCETHEBHOU OJICHKIE.

3a BBe/IEHHE HOBOM MOJIUTUKUA OTBEYAET
Hopma JlumaH, aupekTop ©O IEpCOHAIY
dbupmbr Samex. « MHOro myTemecTBYIO B
CIIIA. B psine koMmanuii, B KOTOPBIX s ObIBAIO,
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have strict dress codes. In fact, many
employees wear practically what they like.”

Norma decided to introduce casual
dress as an experiment in the company. “We
started off by allowing people to dress in a
more relaxed way once a week. Then we
extended it to two days a week. Now most
employees can wear more relaxed dress when
they like.”

There are, of course, still some rules.
Dirty or untidy clothes are not allowed. Male
employees are told not to wear earrings at
work. And for some people there is still a dress
code. Sales staff do not go out on visit wearing
jeans. Overseas visitors — especially if they
come from the Far East — are not welcomed by
executives in Bermuda shorts and beach shirts.

The fashion for casual dress at work
started on the west coast of the United States.
American hi-tech companies found that
younger employees were happier with a less
formal style. “In the information technology
industry the division between office and home
i1s not very important,” says consultant Luis
Rodriguez. “Many people work at home
wearing the clothes they feel most relaxed in.
When they are in the office, they just don’t see
the need to dress very formally.” Rodriguez
has carried out a survey on dress among 700
US companies. “We found that about 70% of
companies allowed employees to wear casual
clothes on some occasions.” There are a
number of explanations for the more relaxed
modern style, according to Rodriguez.
“Companies with a higher proportion of
women employees tend to be more relaxed
about dress codes.”

00JIbIIEe HE MPUAECP)KUBAIOTCS CTPOTUX MPABHIT

ZIpecc-Koja. DaKTUYECKH, MHOTHE
COTPYIHUKHU HOCST TO, YTO UM HPABUTCS ».
[IpennoxuTh HOCUTH Ha  padoTy

HnoBCeHEeBHYIO onexay Hopma pemmna B
KauecTBe IKCIepUMeHTa. «Mbl Hagau ¢ Toro,
YTO MO3BOJHIM PaOOTHHKAM HPHUXOJIUTH Ha
paboTy B HECTPOToil OjeXkae pa3 B HEAEIIO.
3areM MBI pa3pelnif 3TO JeNaTh J1Ba THS B
Hezenro. Teneps OOJBIIMHCTBO COTPYAHUKOB
MOTYT HOCUTh 00Jiee POCTYIO OJIeK Y, KOTaa
3aXOTSTY.

Koneuno, ectb HekoTophie npasuia. He
HO3BOJIUTENBHO NPUXOJIUTh B TPSA3HON WU
HEONPSATHOW oxaexkae. MyXKCKOM mepcoHan
OpocsAT HE HaJeBaTh Ha paboTy cepbru. A
HEKOTOpBIE CIy)Kalllue€ BCE K€ JOJKHBI
MPUIEPKUBATHCS Jpecc-Koa. Tak,
COTPYIHUKHU OT/EJa MPOJaXK HE BHIEIKAIOT Ha
BCTpEUM B JOKMHCaX. A  pyKOBOJUTENIU
HUKOTZIa He OyIyT BCTpedaThb 3apyOeimHBIX
rocreif, ocobeHHo eciau oHu c JlanbHero
Boctoka, B OepMyaax u MISHKHBIX pyOanikax.

Moga Ha HOWIEHHME TIOBCEIHEBHOMN
OlleXk/Ibl Ha pabOTy MOSBWIACH HA 3amaJHOM
MoOepeKbE CoenuHeHHbBIX [Iraros.
AMepUKaHCKHe BBICOKOTEXHOJIOTUYHBIE
KOMIIaHUU  OOHApyXWJIM, UYTO  MOJIOJbIE
COTPYZHUKHM YYBCTBYIOT ce0sl cyacTiuBee,
€CJIM HOCAT HE OJIeXk1Y B MeHee (popMaibHOM
ctuie. «B  wuHAyCTpuM UHPOPMAIIMOHHBIX
TEXHOJOTHI pa3rpaHUYeHuEe MEeXAy TaKuMu
MOHSITUSAMH, Kak 0(UC ¥ JOM HE OUYEHb BAXKHO,
- ToBOpUT KoOHCynbTaHT Jlymc Ponpurec.
«MHorue umoau paboTalOT JAoMa, HOCA
OlIeXk/y, B KOTOPOW OHU UYBCTBYIOT ce0s
HanOonee komdoptHo. I Haxonsck B oduce,
OHM TIPOCTO HE BHIAT HEOOXOAUMOCTH
oJieBaThcs CIUIIKOM (opmanbHO». Poapurec
npoBen ucciaenoBanne B 700 aMepHKaHCKHUX
KOMIIAaHUI ~ OTHOCUTEIIBHO  TOT0, KaKyiO
ONIeXIYy  TPEONOYUTAIOT  HOCUTH uX
COTPpYAHUKHU. «MBI BBISICHUIH, YTO 0K0JI0 70%
KOMITAaHUH TO3BOJISIIOT CBOMM  CIIy)KallluM
MHOTJa HOCUTh IIOBCEIHEBHYIO oAexkay». llo
cinoBam Ponpureca, ecThb psiia OOBSICHEHUI
TOMY, YTO COBPEMEHHBIN CTUIIb OJCK]IbI CTAl
MeHee cTporuM. «KommaHuu, B KOTOPBIX
OONBIIYI0O YacThb MEpPCOHANa COCTABISIOT
KEHIIMHBI, KaK TMPaBUJO, MPUICPKUBAIOTCA
0osee nMuOEpanbHON MOJUTUKA B OTHOIICHUU
Jpecc-Koaay.
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It is also significant that there are many
more younger people in position of power.
“You now find senior managers in their early
thirties or even younger. They just don’t want
to dress like their grandfather did.”

Even the most traditional companies
have been caught up the new fashion. Take
MFD Securities, a City of London investment
firm. For many years executives had to wear
white shirts, dark suits and ties. Now they are
allowed to wear more casual jackets and
trousers. Jeans, however, are not allowed.
“Our customers are getting younger and
younger,” says MFD spokesperson Jan Martin.
“Often they are happier dealing with someone
of their own age and background. And that
means dressing in a more informal way.”

However, not all companies are
following the trend. A junior executive in a
Paris bank recently arrived at work to find four
brand new white shirts on his desk. This was
his company’s way of saying that blue and
yellow striped shirts were not acceptable.

Taxxe BaXXHO, pyKOBOJSIIUE JOTKHOCTH
ceifuyac 3aHUMAIOT ropaszo OOJbIIE MOJIOJIBIX
moneit. «Ternepb MOKHO BCTPETHTh CTapILIMX
MEHEPKEPOB B BO3pACTe OT TPUALIATH JIET WIN
naxe Monoxe. OHM TPOCTO HE XOTAT
0J1€BaThCs, KAK KOI'1a-TO OJEBAJINCH UX JE/IBI».

Jlaxxe camble TpaJWLMOHHBIE KOMITAHUU
CTaJIl  NPUIEPKUBATBCA  HOBOM  MOJBI.
Bospmute K mpuMepy HHBECTHUIMOHHYIO
kommanuto MFD Securities, pacroiioxkeHHYIO
B JJongonckom Cutu. Ha npoTsi’keHnn MHOTHX
JET €€ PYKOBOJUTEIM JODKHBI OBLIIM HOCHUTH
Ocnple  pyOaimikud, TEMHBICE KOCTIOMBI |
rajictyku. Temepp KM pa3pelieHO HOCUTH
MeHee cTporue KypTku u Oproku. OnHako,
JDOKAHCBI HOCUTH Henb3s. «Hamm KiIueHTsl
CTaHOBSATCS MOJIOKE€ M MOJIOXKE», - TOBOPUT
npecc-cekperapp MFD fIlm Maptun. «Hacro
OHM ObICTpee HaxoIAT OOLMH S3BIK C
pabOTHUKAaMHU, KOTOpble OJM3KH UM IO
BO3pacTy U MPOUCXOXKICHUIO. A 3TO 3HAUUT,
YTO MM JIydylle OJeBaTbCcsi B  MEHEe
(hopMaIbHOM CTHIIEY.

OpaHako He Bce KOMITaHUU CIEAYIOT 3TOM
TeHACHIUU. [IOMOIIHMK YIpaBISIOMIETO B
MapwKCKOM OaHKe HENaBHO IpHUexal Ha
paboTy M Halel Ha CBOEM CTOJIE YeThIpe
COBEpIIEHHO HOBBIX OesbIX pyOamiku. imenno
TaKUM CHOCOOOM €ro KOMIaHMs —peruia
JIOHECTU JI0 HEro MHQOpMalHi O TOM, 4TO
royOble U JKeNThle MojocaThle pyoalku Tam
HEMPUEMJIEMBI.

Kpurepun onieHuBaHus NHCLMEHHOT0 CO001IeHUs / Icce

OreHKa «OTJIMYHO»: CTYACHT BBIIIOJIHUI BCe TpeOOBaHUS K HAMMHUCAHUIO 3cce: 0003HaYeHA
npoOemMa U 000CHOBaHA €€ aKTyalbHOCTb, C/IeTaH KPaTKUM aHaIu3 Pa3IMYHbIX TOUYEK 3PEHUs Ha
paccMaTpuBaeMyr MpoOJieMy M JIOTHYHO H3JI0KE€HA COOCTBEHHAs MO3UIHS, CHOPMYIUPOBAHBI
BBIBOJIbI, TEMA PACKPhITA ITOJHOCTBIO; TPAMMATHUYCCKUEC U JICKCUYCCKUC OH_II/I6KI/I OTCYTCTBYIOT.

OrieHKa «XOpPOIIOY»: OCHOBHBIE TPEOOBAHMS K 3CCE BBIMOIHEHBI, HO TPU ATOM JOMYIIEHBI
HeI[O'-IéTI)I — HMCIOTCA HCETOYHOCTH B H3JIOKCHHU MaTepuala;, OTCYTCTBYCT JIOrMUCCKas
MOCIIEAOBATEIHHOCTh B CYXACHHSIX; HE BBIIEPKaH O0BEM dcce; JOMYIIEHO HEe3HAYUTEIHHOE
KOJIMYCCTBO I'PpaMMAaTUYCCKUX U JICKCUYCCKUX OHII/I6OK.

OreHKa «y10BJIE€TBOPUTETbHO»: HMEIOTCS CYIIECTBEHHBIE OTCTYIUICHHUS OT TpeOOBaHUM
M0 HAMMCAHWIO 3CCE — TeMa OCBEIIeHAa JIMIIb YaCTUYHO, UMEIOTCS (aKTHUUECKHE OIIHMOKH;
JOTTYIIEHO TOCTATOYHOE KOJIMYECTBO JIEKCUKO-TPAMMATHUECKUX M (POHETUIECKHUX OITHUOOK.

OreHKa «HEYIOBJIETBOPUTEJIbHO»: TEMa 7CCE€ HE PACKphITa, OOHAPYKUBACTCA
CYIIIECTBEHHOE HEMTOHMMAaHUE 0003HAYEHHOW MPOOJIEMBI; JOMYIIEHBI TPYOble TPaMMaTHYECKHE U
JIEKCUYCSCKUE OITHOKH.

IIpumepHbIe TeMBbI 1JIsl YCTHOTO COOOIEHUS

Cumyayusa: B TpeAcTaBICHHOM NHCbME COAEPXKHUTCA psaa ommOok. COTpyAHMK KOMIIaHUH,
KOTOPOMY OHO OBLIO aJpECOBAHO, CUEJ IPAaBUIbHBIM HE OTBEUaTh HAa HETO, T.K. 10 €0 MHEHHUIO,
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TaKOW TOAXOM K BEACHHUIO NEJTOBOW MEPENMUCKHA JEMOHCTPUPYET HEYBOKEHHE K KOMITAHUH,
KOTOpasi UMEET KOHTAKT ¢ ajipecanToM. [Ipoananusupyite 3T0 MUCHMO C y4E€TOM BCEX YKA3aHHBIX
BBIIIIC 3TAIOB U MPEIJIOKUTE CBOM BaPUAHTHI PEIICHUS JAaHHOU MPOOJIEMBI.

Island World Holidays 181 North Street
London W1M 2FW
Tel. 01-676 9096
Miss Margareta
Lindel,
Slottsberget 26,
Goteborg 41803,
Sweden.

Your ref
Our ref FH/ts

Dear Sir
Thank you for your letter of the nineteenth of May two thousand and twelve

| have pleasure in sending you our brochure with details of all our holidays.
| look forward to hearing from you.

2012, may 22", Best wishes

Sales Menege
Fred Henderson

Kpurtepun onieHuBaHMs YCTHOTO COOOIIEHHSA

OneHka «OTJMYHO»: CTYAEHT CIOCOOEH TMOpOXIaThb C ONPEICNICHHON CTENeHbIo
YBEPEHHOCTH CBS3HBIM WHOSI3BIYHBIA MOHOJIOTMYECKMH TEKCT C OpHUEHTAlMEW Ha CBOKO
npodeCCHOHATIBHYIO JeSITEIbHOCTh M MHTEPECH, 3a/1aBaTh M OTBEYATh HA BONPOCHI, MOIEPKATh
Oeceny B paMKax U3y4y€HHBIX TEM, HE JI0IyCKasi TpaMMaTHUYECKUX U JIEKCUYECKUX OIINOOK.

OneHka «XOpoOMIO»: CTYAEHT CHOCOOEH TOpOXJIaTh C OIpPEJICJIEHHONW CTENeHbIo
YBEPEHHOCTH CBSA3HBIM WMHOS3BIYHBIA MOHOJIOTMYECKUH TEKCT C OpHUEHTAlMEW Ha CBOIO
npoheccuoHaNBbHYIO AESITEbHOCTh M MHTEPECH, 3a/1aBaTh U OTBEYATh HA BOMPOCHI, OAEPKATh
Oeceny B paMKaxX HM3Y4EHHBIX TE€M, JONYCKas HE3HAYUTEIbHOE KOJMUYECTBO I'PaMMATHYECKUX U
JEKCUUYECKUX OLINOOK.

OneHka «ya0BJeTBOPUTEIbHO»: CTYIEHT NIPaBUIIBHO M3JIaracT TOJBKO YacTh MaTepuaa,
3aTPYAHSIETCS IPUBECTH ITPUMEPBI; HETOCTATOYHO YETKO U IIOJIHO OTBEYAET HA JOMOIHUTEIbHBIE
BOIIPOCHI; JEMOHCTPUPYET MPOOEIbl B 3HAHUN OCHOBHBIX HOPM MHOCTPAHHOTO S13bIKA U KYJIbTYPbI
peanu3alid KOMMYHHMKAaTHBHOTO B3aUMOJEWUCTBHS; JOMYCKAeT JOCTATOYHOE KOJIMYECTBO
JIEKCUKO-TPAMMAaTHYECKUX U (POHETHUECKUX OIIHOOK.

OneHKa «HeyIO0BJIETBOPHUTEJIBHO»: CTYJIECHT JIEMOHCTPUPYET HENOCTATOYHBIM YpPOBEHBb
NOHMMAaHMs YCTHOM peuu, BKIIOYaoeil 6a30ByI0 JEKCUKY U HanOoJee 4acTO BCTPEUaIOIIyOCs
TEPMHHOJIOTHIO, HE CIIOCOOEH MOPOKIaTh MHOS3BIYHBIN MOHOJIOTHYECKHI TEKCT C OpUEHTaluen
Ha CBOIO y4eOHYIO JIesTeIbHOCTh, BHEYUEOHbIE U MPO(pECCHOHAIbHBIE UHTEPECH, HE TTOHUMAET
3aJJaHHbIE BOIIPOCHI U HE MOXET MPABHJIBHO OTBETUTh HAa HUX HE CIOCOOEH MoJiiepxKaTh Oecery
(masor) B paMKax U3y4eHHbIX TEM, IOIYCKAeT rpyOble TpaMMaTHUECKUE U JIEKCUYECKHE OIINOKH.

IIpuMepHBIe BONIPOCHI /ISl YCTHOI'O OIIPOca
1. What is a brand?
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2. What marketing strategies do you remember?
3. What is the purpose of advertising?

Kpurepun oneHuBaHus yCTHOIO O1Ipoca

OneHka «OTJIMYHO» BBICTABISECTCA CTYICHTY, KOTOPBIA: OOHApy>KUBAeT IOHMMaHUE
MarepHaia, MoXeT 000CHOBBIBATb CBOM CYXKJIEHUS, IPUBECTH HEOOXOIMMBIE IPUMEPHI HE TOJIBKO
10 mAabJOHy, HO M CaMOCTOSTEIbHO COCTaBJICHHbIE; M3J1araeT MaTepual MPaBHIbHO C TOUYKH
3pEHMs HOPM SI3bIKa, HE JOIYCKAET CEPhE3HBbIX IPAMMATHUECKUX, JEKCUYECKUX, (POHETHUECKUX
OLIMOO0K; UCTIONB3YEMBIH S3BIKOBOM MaTepHall COOTBETCTBYET OCTaBICHHOW KOMMYHUKATHBHON
3ajaje.

O1eHKa «X0pO1I0Y BBICTABISETCS CTYIEHTY, KOTOPBII: €T OTBET, YAOBIETBOPSIOLIUN TEM
*Ke TpeOOBaHUAM, YTO M JUIsl OLIEHKU «OTIMYHO», HO JolycKkaeT 2-3 TIpaMMaTHUYecKue,
Jaekcuueckue, (oHermueckue ommoOkd, 1-2 HemoueTa MO TAaKUM KPUTEPUSM Kak IOJTHOTA,
JIOTMYHOCTh, IOCJIEI0BATEIbHOCTh, O0OBEM OTBETA, YCIEHIHOCTh PEIICHHUS KOMMYHHUKATUBHOU
3a1a4H.

OneHka «ya0BJAeTBOPHTEIbHO» BBICTABIISICTCS CTYACHTY, KOTOPBINA: M3JIaraeT Marepuall
HE BCErJa IIOJIHO M IIOCJIEN0BATEIBHO; JONYCKAaeT HETOYHOCTH B ONPENCICHUH NOHATUN WIN
(GopMynUpOBKe MpPaBUJI, HE YMEET JIOCTATOYHO IIyOOKO M JI0Ka3aTeIbHO OOOCHOBBIBATH CBOM
CYXJIEHUS W TPHUBECTH CBOW IPHMEPHI; JIOMycKaeT Oojiee 3-X CEephe3HBIX TIPAMMATHUECKHUX,
JEKCUYECKUX, (POHETHYECKUX M MPOYMX OMMOOK; JomyckaeT Oojiee 3-X HEJOYETOB MO TAKUM
KPUTEPHSIM Kak TIOJHOTA, JIOTUYHOCTB, IIOCIIEI0BATEILHOCTh, OOBEM OTBETA, YCIEITHOCTh
pelleHnss KOMMYHUKaTUBHOM 3aJa4H.

OrneHka «HEyI0BJIETBOPHUTEIbHO» BBICTABISIETCS CTYJCHTY, KOTOPBIA: OOHapyXKHBaeT
HE3HaHME MaTepuajga COOTBETCTBYIOILEIO TeMe, JIONyCKaeT OWMOKH B (HOpMYIHPOBKE
ONPENIEICHUN U IPaBMJI, MCKAKAIOIMIME MX CMBICH, OECIOpAJOYHO M HEYBEPEHHO M3JIaraeTt
MaTepHal; JOMmycKaeT 0osee 5-X Cepbe3HbIX I'PaMMATHYECKUX, JIEKCHYECKUX, (POHETUYECKUX U
IpOYMX OHIMOOK; JOMycKaeT Oojee 5-X HEJOYeTOB IO TaKUM KPUTEpUSM KakK IOJHOTA,
JIOTUYHOCTh, MOCJIEI0BATEIbHOCTh, O0OBEM OTBETA, YCIEHIHOCTh PEIICHHsS KOMMYHHUKATUBHOU
3a/1a4H.

IIpumep nes1oBoii UIpsbI

1. Tema nesnoBoii urpsei: «CobecenoBaHue.
2. KoHuenuusi Mrpbl: COMCKATeNlb, MPETEHAYIOIIHMI Ha BAaKaHTHYIO JOJDKHOCTH MEHEIKepa
OJIHOTO U3 OT/EJIOB B KOMIIAHUU IO MPOU3BOJACTBY O€3aJIKOTOJIbHBIX HAIIUTKOB, BCTPEUYAETCS C
MOTEeHIMAIbHBIM paboTonaTenieM. OH JOMKEH MPE3eHTOBaTh ce0s TakuM 00pazoM, 4TOOBI, C
OJIHOI CTOPOHBI, MAaKCUMAJIbHO MOJYEPKHYTh BCE CBOM JOCTOMHCTBA, a C JIPYrOd CTOPOHBI, HE
nepexBaiuTh ceOs, 4TOObl HE BBHI3BATh y padoTomarens OTpHUIATeNbHBIX 3Mouuid. Wrpa
MPOBOAMTCS B JIBa dTala: CHavaja MHTEPBbIOEp 3a/aeT KaHIUAATy CTaHJAapTHBIE BOMPOCHI,
Kacaromuecss ero mnpoecCHOHambHOM 0a3bl, a 3aTeM aHaJU3UPYeT HEMOCPEICTBEHHO €ro
JTUYHOCTHBIE XapaKTEPUCTUKH, & UMEHHO, CKJIOHEH JIU OH OOJIbIIIe K ONMTUMHUCTUYECKOMY WIIN
MECCUMUCTUYECKOMY BOCIPHUSITUIO MUPA.
3. Poan:
- COMCKaTellb;
- HHTEPBBIOEP.
4. Oxkunaemblii () pe3yabTar (bI):
1. JlocTmxeHue COMCKaTeIeM MOCTAaBICHHON TIepe] COO0M e, a UMEHHO — MOJTyYeHUE
paboTHI.
2. CnocoOHOCTh paboToaaTesss MPUHSATH NMPAaBUIIBHOE PEIICHUE B OTHOIICHUW JAHHOTO
COMCKaTeJIsl.

HNHcTpyKIUM A0 NPOBEACHU POJIEBOM UI'PBI HA AHIVIHIICKOM fI3bIKe
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The first stage of an interview

Interviewee:
You are going to be interviewed for the position you would like to get in one of the established
companies. Be ready to answer the questions about:

— your family background;

— personal qualities;

— qualifications;

— experience;

— achievements;

— current salary;

— your strengths and weaknesses;

— the reasons for leaving your last job;

Interviewer(s):

Interviewing can be carried out by individuals (e.g. supervisor or departmental manager),
by panels of interviewers or in the form of sequential interviews by different experts.
Here are some of the key questions an interviewer can ask:

1. Can you tell me about your experience as a manager?

2. What sorts of projects did you participate in when working for your previous
employers?

3. What do you like most and what do you like least about your present job?

4. Could you tell me how much you currently earn?

5. What do you know about the company you are going to work for?

6. What are your strengths and weaknesses?

7. How ambitious are you?

The second stage of an interview
The second stage of an interview involves personal qualities of a candidate.

2. Ideal staff wanted.

3. As a rule, employers prefer dealing with people, who possess such a very
important quality as optimism. The questionnaire that follows presents twenty-four apparently
contradictory proverbs and asks you to indicate the one in each pair which most closely reflects
your beliefs.

Instructions: Read each pair of proverbs and, at the side of the pair, write the number of
the one you believe in the most. Do this quickly and as honestly as you can.
Of these two proverbs... | prefer
Absence makes the heart grow fonder.
Out of sight, out of mind.
If something can go wrong, it will.
It’ll be alright on the night.
Every cloud has a silver lining.
It never rains but it pours.
Too many cooks spoil the broth.
Two heads are better than one.
9. Leave well alone.
10. A stitch in time saves nine.
11. Never trust a stranger.
12. Hail fellow, well met.
13. No news is good news.
14. There’s no smoke without fire.
15. Might as well be hanged for a sheep as a lamb.
16. Once bitten twice shy.

®© N g~ W e
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17. Better safe than sorry.

18. Nothing ventured, nothing gained.

19. Don’t count your chickens before they are hatched.
20. Half a loaf is better than none.

21. All’s well that ends well.

22. Look before you leap.

23. You learn something new every day.

24. You can’t teach an old dog new tricks.

Scoring the questionnaire

Put a circle round the numbers you chose as most reflecting your beliefs, and then add up
the number of circles. Be sure to add up the frequency of the circles and not the value of the
numbers within them.

1 2
4 3
5 6
8 7
9 10
12 11
13 14
15 16
18 17
20 19
21 22
23 24
TOTAL
Optimist Score Pessimist Score

Interpretation

The maximum score is 12. Here are some interpretations depending on your mix of scores.

Optimist 12 — Pessimist 0

Amazing! You see the world through rose-coloured spectacles. The real test is whether you
can continue to do so after a set back, or whether you are vulnerable because your expectations are
so high.

Optimist 9 — Pessimist 3

A ratio of 3 to 1 is very optimistic. You are definitely a ‘half-full” rather than a ‘half empty’
person.

Optimist 6 — Pessimist 6

You clearly fluctuate more or less equally between optimism and pessimism. You need to
work out the circumstances of when you tend to be one and when the other.

Optimist 3 — Pessimist 9

You are clearly far more often pessimistic than optimistic. There are two consolations.
First, you can describe yourself as a realist; second, you are less prone to feelings of
disappointment since your expectations are already somewhat low.

Optimist 0 — Pessimist 12

So what?

So now you know whether you are basically an optimist or a pessimist — so what? Well,
the advantages of being an optimist and having a positive attitude are;

- You feel happier than you otherwise would

- You are more cheerful and outgoing

- You are prepared to take risks and have a go at things

- The people you deal with respond more positively to you
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- You achieve more

- You influence other people to achieve more

- You look for the best in people

- You don’t waste time being paranoid and suspicious

- You are better at bouncing back after a failure or set-back
- You are more likely to embrace change positively.

However, it is vital to be realistic. There is no point in wearing rose-coloured spectacles
and living in a fool’s paradise. This leaves you vulnerable to major disappointments and upsets.
Even optimists feel pain and discomfort when they are moved on from the status quo. The point is
they are more likely to respond positively in a shorter time than a pessimist.

KpnTepnn OLCHUBAHUSA YyIaCTUA CTYACHTa B HeHOBOﬁ urpe

OHCHKa «OTJIMYHO»: 1CJIb 06H16HI/I$I YCII€UIHO AOCTUIHYyTa, TEMaAa paCKphbiTa B 3aJaHHOM
o0BeMe; CTYIEHT JEMOHCTPHUPYET CIIOCOOHOCTh JIOTUYHO W CBSI3HO BECTH Oecemy, aKTHBHO
BKJIOYACTCA B 66C€I[y H IIOAJCPIKHUBACT €€ C CO6J'IIOI[€HI/I€M OUCpCAHOCTH IIpHU oOMmeHe PCILINKaAMU,
npyu HEOOXOTMMOCTH TPOSBISLECT MHUIUATHBY IMPH CMEHE TEMbI, BOCCTAaHABIMBAEeT Oecemy B
cirydae 060}1, ACMOHCTPUPYCT CHOBapHLIﬁ 3ariac, a,I[eKBaTHbeI OCTaBJIICHHOM 3aa4e, UCIO0JIb3YCT
pa3zHOO00Opa3HbIe rPaMMaTUYECKUE CTPYKTYPhI B COOTBETCTBHH C ITOCTABIECHHOM 3a71a4€ii, B LIETIOM
CO6J'IIO,I[aeT HpaBI/IJ'IbHHﬁ I/IHTOHaLII/IOHHbII‘/'I PUCYHOK, HC JOITYCKAaCT (1)OHCTI/I‘IGCKI/IX OI_I_II/I6OK, BCC
3BYKHU B I[IOTOKC pCYU IMPOHU3HOCHUT ITPABUJIBHO.

OI_IeHKa «Xopomio»: 1ejb 06H_IeHI/I$I JOCTUTHYTA, OJHAKO TE€Ma PACKpPbITA HC B IIOJIHOM
00BEME; CTYJICHT B IIEJIOM JIEMOHCTPHUPYET CIIOCOOHOCTH JIOTUYHO U CBSI3HO BECTH Oecey, OJTHAKO
HC BCCTJa NMPOABJIACT HHULUATUBY TIpU H606XO,Z[I/IMOCTI/I CMCHBI TCMbI, ACMOHCTPHUPYCT HAJINIUC
npoOsieMbl B NMOHMMAHUU COOECETHUKA, JEMOHCTPUPYET JOCTAaTOYHBIN CIIOBapHbIN 3amac, B
OCHOBHOM COOTBeTCTBy'IOH_[I/Iﬁ MOCTaBJIECHHOM 3aga4yc, OAHAaKo Ha6n}onaeTc;1 HCKOTOPOC
3aTpyJHEHUE MpPU MOAO00pE CIOB U OT/EIbHbIE HETOYHOCTH B MX YNOTPEOJIEHUU; HCHOJb3YET
CTPYKTYpbI, B MLCJIOM COOTBCTCTBYIOIIUC MOCTaBJICHHON 3aaave; JOITyCKacT OII_II/I6KI/I, HEC
3aTPYAHAIONUME TTOHUMAHUA; HC OOIYCKACT (bOHeTI/ILIeCKI/IX OHII/I60K; 3BYKHU B IIOTOKC pC€YU B
OOJIBIIINHCTBE CJIy4acB TIIPOU3HOCUT IMPABUJIIBHO, I/IHTOHaI_II/IOHHLII\/’I PUCYHOK B OCHOBHOM
IIPaBUJIbHBIM.

OI_ICHKa «YAOBJICTBOPUTECJIBHO»: ICJIb O6I.I.I€HI/I$I AOCTUTHYTa HE€ IOJHOCTBKO, TEMa
pacKpbITa B OTpaHUYEHHOM 00BeME; CTYACHT AEMOHCTPUPYET HECTIOCOOHOCTD JIOTUYHO U CBS3HO
BECTHU 6606,[[}71 HC Cpa3y BKIIHOYACTCs B 6606,[{}/ N HC CTPEMUTCA NNOAACPKUBATL €€, HC IMPOABJISACT
HWHUIUATUBEGI IIPpU HGO6XOI[I/IMOCTI/I CMCHBI TEMEI, B 3HAYUTEILHOU CTEIEHHU 3aBUCUT OT IIOMOIIIH
CO CTOPOHBI CO6€CC,[[HI/IK8., ACMOHCTPUPYCT Ol"paHI/ILIeHHHﬁ CHOBapHBIﬁ 3arac, B HCKOTOPBIX
cirydasax HGI[OCT&TO‘IHBIﬁ JJIs1 BBIITOJIHCHU S IIOCTaBJICHHOU 3aadyu, A€Jac€T MHOI'OYMCICHHBIC
OIINOKU UITH JAO0ITyCKaceT OIJ_II/I6KI/I, 3aTPYAHAIOMUC TIOHUMAHUC, B OTACJIbHBIX CIIydasAaX IOHUMAHHNEC
peur 3aTpyJHEHO W3-3a HaIWM4us (POHETHUYECKUX OIIMOOK, HEMPAaBHJIBHOTO IPON3HECEHUS
OTACJIbHBIX 3BYKOB, HCIIPABUJIBHOTI'O MHTOHAIITUOHHOT'O PUCYHKA.

OIIeHKa «HEYTOBJECTBOPUTEIBHO»: LICIIb O6III€HI/I$I HC OJOCTUTHYTA, CTYACHT HC MOXET
MOAACPIKUBATH 6CCC,Z[y, CHOBapHLIfI 3alrac HeA0CTAaTOUYCH AJIA BBIIIOJIHCHUSA OCTaBJICHHOM 3aa4iu,
HCIMIPABUIIBHOC HMCIIOJB30BAHHUEC I'PaMMAaTHYCCKUX CTPYKTYP ACIACT HEBO3MOXXHBIM BBLIIIOJIHEHUC
IOCTaBJIICHHOU 3ala4yy, p€ub MOYTU HC BOCIPHUHHUMACTCA Ha CIYyX H3-3a OOJIBIIOTO KOJIMYECTBA
(1)OHGTI/I'-IGCKI/IX oIIMOOK U HCTIPABHUJIBHOT'O ITPOU3HECCHHA MHOI'UX 3BYKOB.

IIpumepHBbIe BONPOCHI 11 NOATOTOBKH MPEe3eHTALNH
Tema Ne 1 (paznen 2) Telephone skills
Tema Ne 2 (paznmen 4) How a candidate can impress an interviewer
Tema Ne 3 (paznen 6) Corporate culture and corporate ethics

Kpurepun oneHuBaHus Npe3eHTANMI CKJIAABIBAIOTCA U3 TPeOOBaHUI K MX
CO3JaHUIO:
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Hassanue kpurepus OneHuBaemMble TapaMeTphl

Tema npesenTauuu CooTBeTCcTBHE TEMBI IIPOrpaMMe yu4eOHOT0 peiMeTa, pas3iena
JunakTuyeckue u CooTBeTcTBUE 1LI€TIeH TOCTaBICHHOM TeMe
METOAMYECKHUE LEIU U JlocTHKeHHe OCTaBIEHHBIX LIeJel U 3a/1a4
3aJa4u Ipe3eHTaluU
Beinenenue CooTBeTcTBHE LIENAM U 33Ja4aM
OCHOBHBIX UCH CopepxaHue yMO3aKIHOUEHUN
IpEe3eHTaluU BbI3bIBAIOT JIM UHTEPEC Y ayIUTOPUU
Copepxanue JlocToBepHast HHGpOpMaLus 00 HICTOPUIECKUX CIIPABKAX U

TEKYIIUX COOBITUAX
Bce 3akitouenust moaTBEPKACHBI JOCTOBEPHBIMU UCTOUYHUKAMU
S3BIK U3J105KEHUS MaTepuaia MOHIATEH ayAUTOPUU
AKTYaJIbHOCTh, TOUHOCTh M MOJIE3HOCTh COZCPKAHUS
[TonGop I'padmueckue WITIOCTpaLUU AJIs TPE3CHTALUN
nHpopmanuu s co3nanus | CtaTtucTuka
MpoeKTa — npe3eHTanuu | Juarpammsl U rpaguku
DKCHEPTHBIEC OIIEHKU
Pecypcbl UHTEpHET
[Ipumepsr
CpaBHeHUs
IluTate! u T.1.
[Tomaua marepuana | XpoHOJIOTUA
npoekTa — npe3eHtanuu | [lpuopurer
TemaTuueckas 1ocien0BaTeIbHOCTh
CtpyKTypa 110 IPUHIUITY «ITPOOIeMa-PEIICHUE)
Jloruka u nepexo/ibl BO BpeMsl IPOEKTa — MPE3EHTALUN
OT BCTYIUIEHHS] K OCHOBHOM 4acTu
OT 0/1HOM OCHOBHOM HJIeH (4acTH) K Ipyroit
Ot oxHoOroO craiina Kk Jpyromy
I'mnepcceslinku
3axiroueHue
Spxoe BbICKa3bIBAHHE - IEPEXO]] K 3aKITIOUYEHUIO
[ToBTOpEHME OCHOBHBIX 1IEJIE€N U 3a/1a4 BBICTYIJICHUS
BriBoabl
[TonBenenue nToros
KopoTkoe n 3annomuHaronieecs BbICKa3bIBaHUE B KOHIIE
Juzaita HIpudT (unTaemMocTp)
Mpe3eHTalUuN KoppektHo nu BeiOpaH 1Bet (doHa, mpudTa, 3aroJI0BKOB)
DJIEMEHThl aHUMAIIMU
TexHuueckas yactb | ['pammaTuka
[Moaxonsammi cioBapb
Hannuune ommbok mpaBonmcaHus U OMIeYaToK

3ayeTHO-3K3aMeHALMOHHbIE MATEPUAJIBI /ISl IPOMEKYTOYHOM aTTeCTALUN
(/x3amen)

IIpomexyToUHBIN KOHTPOJIBb UMEET (POPMY SK3aMEHa, Ha KOTOPOM OIIEHHBAETCS yPOBEHb
OBJIQJICHUSI CTY/IEHTAaMHM OCHOBHBIMH BHUJIaMHU PpEUYEBOM NEATEIBHOCTH, HEOOXOAMMBIMM IS
JIEIOBOM1 KOMMYHUKAllMM Ha HWHOCTPAHHOM s3bIKe. ODK3aMeH IpeACTaBiseT coOoi (opmbl
NEPUOIUYECKON OTYETHOCTH CTYICHTA, ONpeAeseMble YUYeOHBIM IUIAHOM TOATOTOBKU II0
HaIPABJICHUIO.

JK3aMeH CIYXUT (OpPMOH MPOBEPKH YCBOCHHs y4eOHOro marepuaja J1abopaTOpHBIX
3aHATHNA. YCHEIIHas cJada JK3aMeHa BO3MO)KHA TOJIBKO IIPU YCIOBHM CHCTEMATHYECKOTO

26



MOCENMICHUS JISKIIMOHHBIX W CEMHHAPCKUX 3aHATHH, JTOOPOCOBECTHOW ayJAMTOPHOW U
CaMOCTOSITEIBHOM paGOTLI CTYACHTA. Hpennonar acTCs, YTO CTYACHT B IIOJIHOM O6’beMe BBITTIOJIH AT
CJIeIyIoIIKe BUIbI pa0OT: BHIMOIHEHHUE IOMAIIIHUX 33JJaHHH, BKJIIOYEHHBIX B PA00UYIO IPOrpaMMy
AUCHUIIIMHBI, Y4YaCTUC B IOUCKYCCHAX IIO0 3aJaHHBIM TEMaM, BBICTYIIJICHHUC C pe(bepaTOM,
HaIMCaHWe TECTOB TEKYIIero KOHTpoJisi. B mporecce MOATOTOBKM K 3K3aMEHY CTYACHTaM
PCKOMCHAYCTCA MMOJIb30BATHCA UICTOYHUKAMU, ITPUBCACHHBIMU B CITUCKE OCHOBHOI JIUTCPATyphI, a
TaK)Ke M0 BO3MOKHOCTH HCIIOJIb30BATh JIOMOJHUTEIbHYIO TUTEPATYPY.

Conep:xkanue 3x3amMeHa

JK3aMeH 10 qucuuiuinHe «/HOCTpaHHBIN S3BIK B MPOGECCHOHATLHON KOMMYHUKAIIUN)
CJLY’KUT /17151 OLEHKHU pabOThl CTYJEHTA B TEUEHUE BCErO CPOKa O0yUEHMsI aHTTIMHCKOMY SI3BIKY (B
JAHHOM Cllyyae JBYX JieT OOydeHHus)) M TpPHU3BaH BBIABUTH YPOBEHb, IPOYHOCTh H
CHUCTEMaTUYHOCTh IOJIyYEHHBIX UM TEOPETUYECKMX M IPAKTUYECKUX 3HAaHUH, NpUOOpeTeHus
HABBIKOB CAMOCTOATEIbHONU pabOThl, Pa3BUTHS TBOPUECKOI'O MBIIIJICHUS, YMEHUSI CUHTE3UPOBATh
IIOJIyYEHHBIEC 3HAHUS U NIPUMEHATh UX B PEILIECHUU MIPAKTUYECKHUX 3a/1a4. DK3aMEH NPOBOJUTCS B
yctHOM (opme. [To mToram sk3aMeHa BBICTABISETCS OLIEHKA IO INKAJe MOPSAKA: «OTIHMYHON,
«XOpOILO», «YIOBIETBOPUTEIBHO», «HEYIOBIETBOPUTENbHO». K cade sk3amMeHa OIMyCKaIOTCs
00yyJaromuecs, MOJTHOCTHIO BBIMOJHUBIINE YCTAaHOBJICHHBIM pabodell mporpaMMoil AUCIUTUITHHBL
00BEM s1abopaTopHbIX padboT. [Ipu HanuuuK GONBLIOrO KOJMYECTBA MPOITYCKOB y 00y4aroIerocs
(6onee 50 % aymuTOpHBIX 3aHATUN) MPENOJaBaTeNb BIIpaBe MOTPeOOBaTh y 00y4aromerocs
BBINOJIHUTH BCE 33/1aHUS 110 MPOIYIIEHHOMY 3a CEMECTp y4eOHOMY MaTepuaily Kak B YCTHOM, Tak
U B MIUCBMEHHOM (pOopMax M cliaTh UX B YCTaHOBIICHHBIN CPOK.

JK3aMeH BKJII0YaeT B cedsl cileylolue BONpochl:

1. uteHue u nepeckas Tekcra, becesa ¢ IK3aAMEHATOPOM 110 IPOYUTAHHOMY TEKCTY;

2. 4TeHHe W MEepeBOJl TeKCTa B MUCHbMEHHOW (opMme (C aHIIMHCKOTO Ha PYCCKUIl)
BpeMsI IOJTOTOBKHU — 45 MUH.

3. MOArOTOBKAa M TMOPOXJAECHHWE YCTHOIO MOHOJOTMYECKOTO BBICKA3bIBAHUSA 10
IpeUIOKEHHON TeMe (B paMKax MpOIIEHHOr0 Marepuana) Ha aHIJIMHCKOM Ss3bIKE, a TakKkKe
IPUHATH yuyacTue B Oecesie ¢ mpenojaBaTesieM 10 3aJaHHOM TeMe.

O0pa3seny 3K3aMEHANMOHHOIO AYTEHTHYHOI0 NMPO(ecCHOHAIBLHO-OPHEHTHPOBAHHOIO
TekcTa (Bompoc Ne 1, 2 Ha 3k3ameHe):

Business Communication Etiquette
http://www.nataliemanor.com/articles/businessetiquette.htmi
By: Natalie R. Manor & Natalie E. Hoffmann

The idea that people need to have feedback, appreciation and information is a good basis for
understanding how and why excellent business communication is important and compelling for
success. In fact, not only do they need it for appreciation, they need it to continue to be effective
and be successful. If we do not give feedback and communicate we will lose our influence and cut
into creating successful results.

Being busy is never an excuse for not communicating in a timely way. What does “timely”
mean anyway? In the old days, “timely” meant the same day. In the new days — and | have
experienced this hundreds of times — timely means: “Whenever I get a chance to get back to you
assuming | remember what you wanted and can find the email or the correspondence on my desk
because it is covered with tiny notes and phone numbers because | have not taken the time to clean
up my work area because | am too busy."

You get the picture.

Let me be very clear. It is NEVER ok to not respond to those you are doing business with;
those you want to do business with; those that can refer you to business; those who were referred
by someone; anyone writing to you (except spam and porno) needs a response. If you are getting
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500 emails a day that is now a systems issue and you need to find a way to receive what is most
important to you.

* Tell your colleagues that you do not need to be on every email "reply"

* Find a spam filter system that serves you

* Go through a week and track who is sending you email and find out if they are important or not
and inform them if you do not need to hear from them

* Find someone to screen your emails for applicability to you

* Separate business from personal by having two different email addresses so you don't have to
worry that you miss either

* Stop signing up for newsletters and information that you don't need go back to the ones you did
sign up and unsubscribe from those you never read and delete anyway

Don’t let email steal your efficiency. Take the time to manage what it is that is most
important to you so you can get on to communicating with those relationships that offer you the
best shot at successful results. In your very best relationship - whether your spouse, best friend,
sister, co-worker - you can easily communicate with them in a high value way. You telephone,
email, write notes, make plans and generally stay in contact with them because you want the
connection and the relationship.

In building very good relationships in business, it is absolutely the same. What is different
in a business relationship is that you communicate with them and you don't always know them as
well as a dear friend. However, they need the same attention that a good relationship needs.
These needs are:

* Returning a phone call

* Following up on a request

* Listening intently

* Appreciative communication

* Clear communications with details and directions
* Doing what you say you will do

* Remembering what is important to them

* Valuing what is most important to them

Our communication styles and methods are being stretched to the limit by email, technology,
lack of time and demands on our ability to do so much in our days.

But there are rules of common courtesy that have NOT changed since the inception of humans
dealing with each other in a high value way. If you want to be a remembered, trusted and respected
leader, you will practice these courtesies with every business contact.

If you take the time to examine what is important to you, we think you will find that they are also
the courtesies that you expect in all business communication — actually how you would like to be
treated and communicated with.

Email - not only should you be returning emails in a timely way, but you need to set the
context each and every time of why the email is important and what information it is that you want
to deliver. Spam filters help, but in order to more easily control your email load, you need to be in
more control of what you generate yourself. In business, be brief, be informational and be gone.

Cell phones - the ring tones that are available now are fun outside of the office, networking
situations, client lunches, etc. Put them on vibrate or shut them off.

Take and make calls when you are with people sparingly. Most people are not interested in
listening to your conversations no matter how stimulating you think they might be. If you need to
take or make a call, excuse yourself and then make it brief.

Returning phone calls - We are not sure when it became ok to not return phone calls, but it
is not ok. Whether you think you have time to return the call or not, find out what people need,
make sure you are clear on whether you can help them or not and then get back to your own work.
People who return phone calls are trusted and respected. You do not need to make the calls long.
In fact, returning all calls twice a day instead of doing it piece meal all day long is a good way to
manage your time more appropriately.
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Here are some additional basics that will help you grow your own identity and brand which
will identify you as a trusted and respected "up and coming leader":

Practice your handshake - ask a friend to shake hands with you and then ask them to give you
feedback. Firm is good.

Eye contact - learn to look at a person when they are speaking.

Body language - 55% of our non verbal communication is our body - watch what your body
is saying about you.

Business card - get one and have them with you at ALL times. Do include an address, email
and phone number. Name and what you do - a title is very good. If your company does not provide
a business card, get one for yourself anyway. The fast print companies all have programs you can
use to easily and quickly make one for yourself

Holding doors - opening a door for someone is not just a guy thing anymore.

Ladies, if you get to the door first - open it!

Standing and greeting - if you are being introduced, stand, reach out with your hand and
shake their hand. This is not a gender issue. Women in the workforce can show respect by standing
and shaking hands.

We are delighted to contribute to your business and communication etiquette successes.

Kpurepuu ouieHKH nepeBoa TEKCTa

bannsl Ilokazarenu oLieHKH

5 IMonueri IIEPECBOJI. OTcyTCTBI/Ie CMBICJIOBBIX U TCPMHUHOJIOTHUYCCKUX HCKaKCHUM.
TBopueckuil moaxox U aOCONIIOTHAs TOYHOCTh IE€peladdl COJEp)KaHUusi M
XApaKTCPHBIX 0COOEHHOCTEN CTUIIS nepeBOJAUMOTIO TCKCTA. OTCYTCTBI/IG CMBICJIOBBIX
H TCPMUHOJJOTHYCCKUX HCKaKCHUI. HpaBI/IJII)HaFI nepeaadya COACPKAHUA U
XApPaKTCPHBIX oco0eHHOCTENR IICPCBOJAMMOIO TCKCTA.
5 [Tonuelit nepeBoa. OTCYTCTBYIOT CMBICIIOBBbIE UCKaxkeHUs. [IpaBunbHas nepenava
COJACPpKaHUA TCKCTA. HMeroT MecTto He3HAUYUTENIbHBIE HETOYHOCTH. CO6J’IIO,I[aeTC$[
TOYHOCTHL 1HCpeaavyu COACPKaHUA. OTCYTCTBYIOT CMBICJIOBBIC HCKaXXCHUA.
I[OHYCKaI-OTCH HCKOTOPBIC TCPMUHOJOTMYCCKHUE HETOYHOCTU W HE3HAYUTCIIBHBIC
HapyIICHUs XapaKTepHbIX OCOOCHHOCTEN MepeBOIMMOr0 TEKCTA.
3 He coBcem nmosHbIM TMEepeBOA. OTCYTCTBYIOT CMBICJIOBBIC UCKAKCHU A I[OHyCKaIOTCH
HE3HAYUTCJIIBbHBIC TCPMHUHOJIOTHYCCKHUEC HMCKAaXXCHUS. Hmeror MecTo HETOYHOCTH B
nepeaade COACPIKaHUSA TEKCTA. Henonueiit MEepeBOA. I[OHyCKaIOTCSI
HE3HAYUTCJIIbHBIC UCKAKCHHA CMBICJIA 1 TCPMUHOJIOTHH. HapymaeTcsl B OTACIIBHBIX
CIIy4asax COACPIKAHUC MEPCBOJAUMOIO TCKCTA.
2 Henonupiii nepeson. [lomyckatorcs rpyOble TEPMHHOJIOTHYECKHE HCKAXEHUS.
HapymaeT CA TIPAaBUJIBHOCTD MNEPCAAYN COACPIKAHUS TICPEBOANMOI'0 TCKCTA.

YcTHbIE TeMBbI 1JIs1 MOHOJIOTHYeCKOH peun (Bonpoc Ne 3 Ha 3K3aMeHe):
1) Talk about your favourite brands.
2) Decide how a luggage manufacturer can protect its brand
3) Talk about your travel experiences.
4) What business travellers want
5) A travel making agent's key client arrangements
6) Discuss attitudes to change in general and at work.
7) Mercedes, shining star
8) Acquiring Asia Entertainment: Solve the problems arising from a recent merger
9) Talk about status within an organisation.
10) A successful organization
11) Describe a company structure
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12) InStep’'s relocation: Decide on the networking and relocation site of a shoe

manufacturer
13) Discuss authentic advertisements
14) Develop an advertising campaign

15) Discuss attitudes to money.
16) Present a new idea to investors

Kpurtepnu oieHKH YCTHBIX Pa3BePHYTBIX OTBETOB

OueHku KomMyHukaTuBHOE [IpousHomenue Jlekcuko-
B3aUMO/ICHCTBHE rpamMmaTuyecKas
IPaBUIbHOCTb PEUYH
«OTIIMYHO» KommyHukatuBHas 3amada | Peus  3Byunr B | Mcnmonbs3yemslin
BBIIOJIHEHA  IOJHOCTBIO, | €CTECTBEHHOM CJIOBapHBIA 3amac M
CTY/ICHT aJIeKBaTHO | TEMIIE, rpaMMaTHYeCcKHe
pearupyer Ha PEIUIMKH | (POHETHUYECKOe CTPYKTYpbI
cobeceqHMKa, naer | opOopMIIGHHE  peud | COOTBETCTBYIOT
MIOJIHBIE, TOYHbBIE U | COOTBETCTBYET IIOCTaBJICHHOW 3ajaye
pa3BEpHYTHIC OTBETHI, | MOCTABICHHOM (momyckaetcs He Oosiee
HPOSIBIISIET peueByro | 3ajaye (Jomyckaercsi | 2 HerpyObIX JIEKCHKO-
MHULMATUBY JJIs pelieHus | He Oosiee 2 omuOOK). | rpaMMaTUYECKUX
MTOCTaBJICHHBIX OIHO0K).
KOMMYHHUKATHBHBIX 33]1a4.
«XOPOIIO» KommyHnukaTtuBHas 3ajaua | B otnensHbix cnoBax | Mcnonb3yemsiit
BBITIOJIHEHA HE TIOJTHOCTBIO, | JOMYCKAIOTCS CIIOBapHbI 3amac |
1-2 acriekTa He pacKpBITHI (doHeTnueckue rpaMMaTH4ecKue
WJIA PACKPBITHI HETIOJTHO. omuOKKu (HampuMep, | CTPYKTYphl B IIEJIOM
3aMeHa AaHIVIMHCKUX | COOTBETCTBYIOT
(¢hoHEM  CXOJHBIMU | MOCTaBJICHHOM 3ajaue
PYCCKHMH), (momyckaetcs He 6oee
JIOITyCKaeTCs He | 4 HerpyObIX JIEKCHKO-
6onee 4 ommOOK. rpaMMaTHYeCcKHX
OImMO0K).
«ynosinerBop | KomMmmyHukatuBHas 3anaua | Peub oOyuwaromerocss | CroBapHbIi 3anac
UTEJIBHO» BbInosHeHa Ha 50%, HEONpaBIaHHO OrpaHHYEH,
KOMMYHHKAIHS nay3upoBaHa, HPUCYTCTBYIOT TpyOBIE
3aTpyJqHEeHa, 00yJaromuiicss | UMerTcs rpaMMaTHYeCcKue
HE MPOSBIISET PeUeBOn (doHeTnueckue OLIMOKH (OMyCKaeTcs
WHUITNATHUBEI OIINOKHU He Ooitee 8
(omyckaercs He rpaMMaTHYeCcKUX
6osee 8 omMoOOK). O1nOO0K).
«HeynosnetB | KoMmmyHukatuBHas 3agada | MHOTOUYMCIIEHHBIE [Tonumanue
OpPUTENHFHO» | BBHINIOJHEHA MEHEe, YeM Ha | OIIMOKH B BBICKa3bIBAaHUS
50%. MPOU3HOIIEHUHN 3aTpyAHEHO U3-3a
MPETATCTBYIOT MHOTOYHCIICHHBIX
MMOHUMaHHUIO (OT 8 JIEKCUKO-
omunboK u 6oree). rpaMMaTH4YeCKUX
OLIHOOK.

Oo0pa3sen 3k3aMeHAIIMOHHOT0 OuJieTa:
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®enepalibHOE rOCYIapCTBEHHOE OI0/KETHOE 00Pa30BaTEIbHOE YUPEKICHUE
BbICIIIETO 00pa30BaHuUs
«KYBAHCKHWM I'OCY JAPCTBEHHBIM YHUBEPCUTET»
(®I'bOY BO «Ky6I'Y»)

Kadenpa anrnuiickoro s3bika B mpodeccruonanbHol chepe
JucturmirHa MHocTpaHHbIN sS3bIK B TipodeccnonanbHoi kommyHuKanuu (ODO)
st manpasiennst 41.03.01 «3apybekHOe pernOHOBEACHUE )
buner Ne 1

1. Read and translate the text in written form.
2. Read and reproduce the text orally.
3. Speak on topic Ne 1.

3as.kagedporii anen.szvika 6 npogh.chepe baknazosa FO.B.

Kpurepun oneHuBaHus Ha IK3aMeHe:

OneHka «OTJIMYHO» BBICTABISECTCA CTYICHTY, €CIH OH TJIYyOOKO M IPOYHO YCBOWII
OpOTrpaMMHBIM MaTepuan M, padoTas C OPUIMHAIBHBIM TEKCTOM, JEMOHCTPUPYET BBICOKYIO
TEXHUKY YTEHHS, YMEHHE aJIEKBaTHO IEPEBOJUTH TEKCTHI MPO(ECCHOHATBHON HANPaBIEHHOCTH,
KOPPEKTHO UCIIOJIb30BaTh JEKCUKO-TPAMMAaTHUECKUE EIUHULIBI C YIETOM LIEIH BbICKa3bIBaHMsI, B
pedeprpoBaHUM TOJIHOCTbIO OTPA)KEHbl BCE AaCMEKThl MCXOJHOIO TEKCTa. MOHOJIOTHYECKOe
BBICKa3bIBaHUE MTOJIHOCTBIO PACKPBIBAET TEMY, OTJINYAETCS JIOTUYHOCTBIO U CBSI3HOCTHIO. CTyIEHT
HE JI0MycKaeT ()OHETUYECKUX, JIGKCHYECKHX WM TPaMMaTHYECKHX OHIMOOK, HApYIIAIOMINX
KOMMYHHKAIIHUIO, MJIX 9TH OLIMOKY ObLIIM He3HAUnTeNbHbl. CTYIEHT JI€eMOHCTPUPYET CIIOCOOHOCTh
JIOTUYHO U CBSI3HO BECTU Oecey C MpernoiaBaTelieM.

OneHka «X0opomio» BBICTABISETCS B TOM CJIy4ae, €CIU CTYACHT IMPOJEMOHCTPUPOBAI
BBIIICYKA3aHHbIE HAaBBIKU (CM. OLIEHKY «OTJIMYHO»), HO MpPH 3TOM JOMYCTHJI OTIEJbHbIE
(doHeTHUecKue, TEKCUUYECKUe WK rpaMMaTHYecKie OMMOKY, HapylIaonue KOMMYHHUKAIIUIO, He
BIMSIOIIME OJHAKO Ha oO0llee MOHMMAaHUE H3JI0KEHHOro MM Marepuana. MoHojormdeckoe
BBICKa3bIBAaHUE MOJHOCTHIO PACKpbIBAaeT TeMY M B ILe€JOM JIOTHYHO. OpHaKo OBbUIM creNaHbl
OTJIeIbHbIE OLIMOKH, HapylIarole KOMMyHHUKaluio. [Ipon3HocuMBbIe B X0/1€ MOHOJIOTA PETTUKU
ObUIM HECKOJBbKO COMBUMBBIMU, TEMI pedyd ObUI HECKOJbKO 3ame/uieH. Hanuuue CTyneHT
JIEMOHCTPHUPYET TOCTaTOYHBIN CIOBAPHBIM 3aI1ac, B OCHOBHOM COOTBETCTBYIOIINI IIOCTABICHHON
3ajade, OJHAKO HAONIOJAeTCs HEKOTOpOoe 3aTpylHEHHe NpU NoJ00pe CJIOB M OTAEbHbIC
HETOYHOCTHU B UX yNOTPEOICHUH.

Onenka  «yI0OBJICTBOPHUTENBbHO»  BBICTABISAETCS,  €CIM NP BBINOJIHEHUH
HK3aMEHALIMOHHBIX 33/1aHUN CTYJEHT JOIYCKAET PSJl CEPbE3HBIX SI3BIKOBBIX OMIMOOK MpPU YTEHUH,
nepeBojie U pedepupoBaHuU TekcTa. /lMamna3oH peuyd — orpaHuyueH, 00bEM BBICKa3bIBaHUS HE
JIOCTUTaeT HOPMBI. B 1enom, CTyA€HT AEMOHCTPUPYET MHUHHMAJIBHO JOIYCTUMBIE HABBIKU
MOHOJIOTMYECKOW PEeUM: HEKOTOPBIE PEIUIMKHU IPENOAABATEINs BBI3BIBAIOT Y HETO 3aTPYAHEHUS,
IIOCJIEIOBATEIbHOCTh BBICKA3bIBAHUSI MHOTJA HAapyLIEHA, TPAKTHUYECKH OTCYTCTBYIOT 3JIEMEHTHI
OLIEHKH M BBIPQXEHUSI COOCTBEHHOI'O MHEHHS, TEMII peud — 3ameUIeHHBbIH. [loHuMaHue peun
CTYJEHTa 3aTPYAHEHO M3-3a HAIWYMS (POHETUYECKHX OIIMOOK, HEMPaBUIBHOTO MPOU3HECEHUS
OTJEIIBHBIX 3BYKOB, HEIIPABUIbHOTO HUHTOHALIMOHHOI'O PUCYHKA.

OueHka «HeydOBJIETBOPUTEJIbHO»: 1€lb OOLIEHUS HEe JOCTUTHYTa, CTYJEHT
JIEMOHCTPUPYET OTCYTCTBHE YMEHUI MEPEBOJUTH TEKCThI MPO(ECCHOHATBHOI HapaBIeHHOCTH.
B MoHOnOrMueckoW pednm CTYJEHT HE CHPAaBWICS C pPEIIEHWEM KOMMYHUKATHBHOM 3a/1ayu:
BBICKa3bIBaHUE OBLIO HEOOJBIINM 110 00BEMY, OTCYTCTBOBAIN 3JIEMEHTHl COOCTBEHHOH OIICHKH,
CTYAEHT AOIyCKan OOJIbIIOE KOJIMYECTBO (POHETUUECKUX, JIEKCHUECKUX WIM IpaMMaTHUYECKHX
OLINOOK, 3aTPY/IHSIICS OTBETHTDH Ha MOOYKIAIOIIME K TOBOPEHUIO PETUIMKH MTPETIo1aBaTells.
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OueHoYHBIE CpeAcTBA U WHBAIMIOB M JIMI C OTPAHUYECHHBIMH BO3MOXXHOCTSAMH
3JI0pOBbsI BHIOUPAIOTCS C YUETOM UX WHAUBUIYAIbHBIX TICUXO()U3UYECKIX OCOOCHHOCTEH.

— IIpY HEOOXOAMMOCTH MHBAJIUIAM U JIUIIAM C OTPAHUYEHHBIMU BO3MOKHOCTSIMH 3/10POBbS
NPEOCTABIISCTCS JOTIOJHUTEIHFHOE BPEMS /7S TIOATOTOBKU OTBETA HA SK3aMEHE;

— IpY MIPOBEJICHUU MPOLEAYPHI OLCHUBAHUS PE3yJIbTaTOB O0Y4YEHHS HHBAINIOB U JIHII C
OTPaHUYEHHBIMU BO3MOXHOCTSIMH 3/I0POBBSI MPETYCMAaTPUBACTCS MCIIOJIb30BAaHNE TEXHUYECKHX
CpPEZCTB, HEOOXOMMBIX UM B CBS3U C UX MHIMBHIYAILHBIMH OCOOCHHOCTSIMH;

— IIpU HEOOXOAUMOCTH ISl 00YHAIOIIUXCS ¢ OTPAHUYCHHBIMUA BO3MOXKHOCTSIMH 37]0POBbS
M WHBAIMAOB TMPOIEIypa OLEHUBAHUS pE3YyNbTaTOB OOYYeHHS IO JAUCHMIUIMHE MOXKET
IPOBOJUTHCS B HECKOJIBKO ATAIIOB.

[Tpouenypa oreHuBaHMS PE3yIHTATOB OOYYEHHS WHBAIMIOB M JHIl C OTPAaHMYCHHBIMHU
BO3MOXKHOCTSIMH 3JIOPOBbsSI 110 JUCHUIUIMHE (MOIYJIO) MpPEeIyCMaTpUBAET IPEI0CTABICHHE
uHpopManuu B QopMax, aJAaNTHPOBAHHBIX K OTPAHUYEHHUSM HX 3[0POBbSI M BOCIPHUSATHS
uH(popMaLuu:

JInst L ¢ HapyIICHUSIMH 3PSHUS:

— B I1€YaTHOW (hOpMe YBEIMYCHHBIM HIPUPTOM,

— B (hopMe PIEKTPOHHOTO JOKYMEHTA.

JIist AL ¢ HapyIIeHUsIMU CIIyXa:

— B IIeYaTHOM opme,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

JInst L ¢ HapyIISHUSIMH OTTIOPHO-/IBUTATEIILHOTO arIapara:

— B mieyaTHoOU hopme,

— B (hopMe PIEKTPOHHOTO JOKYMEHTA.

JlaHHBII TIepeYeHb MOXET OBITh KOHKPETH3MPOBAH B 3aBUCHMOCTH OT KOHTHHICHTA
oOyJaromuxcs.

5. IEPEYEHb YYEBHOM JIUTEPATYPHI, TH®OPMAIIMOHHBIX PECYPCOB
U TEXHOJIOT U

5.1. YueOHasi 1uTepatypa
OcHosHas numepamypa
Market Leader Intermediate. 3rd Edition: Business English Course Book// David Cotton, David
Falvey, Simon Kent. - [Harlow, Essex (U.K.)]: [Longman/Pearson Education], 2010. — 175 pp.
2. I'ymosckast, I'"H. Anrnwmiickuii si3pik npodeccuonaibHoro odmenus=LSP: English for
professional communication : yuednoe mocobue / I'.H. 'ymoBckas. - Mocksa : M3nareascTBo
«DaunTay, 2016. - 218 c. - bubmuorp. B kH. - ISBN 978-5-9765-2846-8 ; To e [D1ekTpoHHbIIH
pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=482145.

Hononnumenvnas aumepamypa

1. CnacubyxoBa, A.H. JlenoBoif aHTTTUHACKUN S3BIK: JJII CAMOCTOSITEILHOW PabOTHI CTYACHTOB :
yuebHoe mocobue / A.H. CnacuOyxoma, M.H. PanranoBa, K.B. bypkeeBa ; Munucrepcto
oOpa3zoBanus u Hayku Poccuiickoit ®eneparnun, PenepaabHoe TOCYAAPCTBEHHOE OIOIKETHOE
00pa3zoBaTenbHOE YYPEKIEHHE BBICIIEro MpodecCHOHATLHOTO 00pa3oBaHusl «OpeHOYprcKuid
roCyJapCTBEHHbIN yHUBepcuTeT». - Opendypr : OI'Y, 2013. - 163 c. : Tabn. - bubauorp.: c. 80. ;
To ke [Dnexrponnsiii pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=270303.

2. lllumanoBckast, JI.A. AHHOTHpOBaHUE U pedepupoBaHUEe HAYYHO-TIOMYJIIPHOM TUTEpaTyphl Ha
aHrnuiickoMm s3pike=American Science Popular Reader: Ha maTepuane Hay4HO-TIOMYJSIPHBIX
cTaTeil M3 aMepHUKaHCKOH mpecchl : ydeOHO-MeToauueckoe nocobue / JI.A. IllumanoBckas ;
®enepalibHOE areHTCTBO MO 00pa3oBaHHIO, ['ocygapcTBeHHOE 00pa3oBaTENIbHOE YUPEXJIEHUE
Briciiero npodeccruonansioro odpasoBanusi KazaHCkuil rocyjapCcTBEHHBIH TEXHOJIOTHYECKUN
yHuBepcuTteT. - Kazansp : U3zgatensctBo KHUTY, 2010. - 96 c. : uin., Tabdmn., cxem. - ISBN 978-5-
7882-0910-4 ; To xKe [D7eKTpOHHBIH pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=259053.
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5.2. llepuoanyeckasi JJuTeparypa

Vkazviearomess  newamuvle  nepuoouuveckue uzoanus uz  «llepeunsi neuammvix
nepuoouveckux — uzoaumuil, xpawswuxcsi 6 ¢ounde Hayunou  6ubauomexu  Kyol'Vy
https://www.kubsu.ru/ru/node/15554, w/unu snexkmponnvie nepuooudeckue uz0anus, ¢ yKkasanuem
aopeca caiuma 31eKMpPOHHOU 8epCUll JHCYPHANA, U3 0a3 OAHHBIX, OOCMYN K KOMOPbIM UMeem
Kyory:

1. Bassl mannbix komnanuu «cer Beroy http://dlib.eastview.com

2. Dnexrponnas oubmuoreka GREBENNIKON.RU https://grebennikon.ru/

5.3. UHTepHeT-pecypchbl, B TOM 4NCJe COBpeMeHHble TpodeccHOHATbHBIE 0a3bl
JAHHBIX U HHGOPMALMOHHBbIE CIIPABOYHBIE CHCTEMBI

DJIeKTPOHHO-0MOMoTeuHbIe cucTteMbl (DBC):

1. DBC «IOPAIT» https://urait.ru/

2. DBC «YHUBEPCUTETCKAS BUBJINMOTEKA OHJIAMH» www.biblioclub.ru

3. OBC «BOOK.ru» https://www.book.ru

4. 3BC «ZNANIUM.COM» www.znanium.com

5. OBC «JIAHb» https://e.lanbook.com

IIpodeccuonanbHubie 0a3bl JTAHHBIX:

1. Hayunas snekrponnas oudnauoreka (HOb) http://www.elibrary.ru/

2. TloaHOTEKCTOBBIC apXHMBbI BEAYIIMX 3alajHbIX HAyYHBIX XKYPHAIOB Ha Poccuiickoii
wiatdopme HayuHbIX KypHamoB HOMKOH http://archive.neicon.ru

3. HammonanbpHas »3JeKTpOHHas OuOIMOTEKa (IOCTYH K DIEKTPOHHOM OubnuoTexe
nucceprauuii Poceuiickoit rocynapcreennoi ouodnuorexu (PI'B) https://rusneb.ru/

4. Tlpesunenrckas 6ubnmmoreka uM. b.H. Enbruna https://www.prlib.ru/

5. "Jlekropuym TB" http://www.lektorium.tv/

6. YHuBepcuterckas nHpopmannonHas cucrema POCCHUS http://uisrussia.msu.ru

HNudpopmManMoHHbIE CIPABOYHbIE CHCTEMBbI:
1. Koncynbrant [lntoc - cipaBoyHasi mpaBoBasi cUCTeMa (JIOCTYII MO JIOKAJIBHOM CETH €
KOMIIBIOTEPOB OMOITUOTEKH )

Pecypcbl cBoOOAHOTO 1OCTYNA:

1. TlomHble TEKCTHI KaHAJACKUX AuccepTaliuii hitp://www.nlc-bnc.ca/thesescanada/

2. KubepJlennnka (http://cyberleninka.ru/);

3. MunucrepcTBO Hayku U Bbicuiero oOpasoBaHus Poccuiickoit ®epepanuu
https://www.minobrnauki.gov.ru/;

4. ®enepanbHbiii mopran "Poccuiickoe obpazoanue" http://www.edu.ru/;

5. Wudopmanmonnas cucrema "EnuHOe OKHO JocTymna K oOpa3oBaTelbHBIM pecypcam”
http://window.edu.ru/;

6. Emumnas komnekums 1udpoBEIX  00pa3oBaTeNbHBIX — pecypcoB  http://school-
collection.edu.ru/ .

7. ®enepanbHbII HEHTP UH(pOPMAIIMOHHO-00Pa30BATEILHBIX pecypcoB
(http://fcior.edu.ru/);

8. IIpoekr I'ocymapcTBeHHOro HMHCTUTYTa pycckoro sizbika umeHu A.C. IlymkuHa
"Oo6pa3oBanue Ha pycckom" https://pushkininstitute.ru/;

9. CmpaBouHo-nH(pOpMaMOHHBIHN mopTan "Pycckmii s361k" hitp://gramota.ru/;

10. Cnyx0a TeMaTHYECKUX TOJIKOBBIX cioBapeit http://www.glossary.ru/;

11. CnoBapu u sHUMKIONeuu http://dic.academic.ru/;

12. O6pazoBarenbHblii mopTan "Yueba" http://www.ucheba.com/;
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13. 3akonompoekT "OO6 obOpazoBanuu B Poccuiickoit ®@enepanuu”. Bonpockl U OTBETHI
http://xn--273--84d1f.xn--plai/voprosy i_otvety

Co0cTBeHHBIE YJIEKTPOHHBIE 00pa3oBaTe/ibHbIe U HH(POPMAIIMOHHBIE PeCyPChI

KyoI'y:

1. Cpena MoayibpHOTO AMHaAMU4ecKoro ooy4enus http://moodle.kubsu.ru

2. baza y4eOHBIX TmJIaHOB, Y4EOHO-METOAMYECKUX KOMIUICKCOB, IyOJUMKAMid W
koHpepenmmii http://mschool.kubsu.ru/

3. bubnmorexka  WH(POPMALMOHHBIX  PECYpPCOB kadeapel  MHPOPMALMOHHBIX
obpasoBaTenbHbIX TexHomorui http://mschool.kubsu.ru;

4. DnexTpoHHbIN apxuB qokymeHToB KyoIl'Y http://docspace.kubsu.ru/

5. DnekTpoHHBIE 00pa3oBaTelbHBIE pecypchl Kadeapsl HH(POPMAIMOHHBIX CHCTEM U
TexHoJoruil B oopazoBanuu Kyol'Y u mHayuno-meroauueckoro xyprana "[IIKOJIbHBIE 'O/IbI"
http://icdau.kubsu.ru/

6. METOOAUYECKHUE YKA3ZAHUA JJIS1 OBYYAIOLIUXCSA
1O OCBOEHUIO JUCIUMITIJIMHBI (MOAYJIs1)
OO0uue pekoMeHIalluM M0 CAMOCTOSATEIbHOM padoTe 00y4aroIMXCcs

Lenb camocTOATENBHOM PadOTHI — 3aKPEIICHUE YMEHUH 1 HAaBBIKOB, C(OOPMHUPOBAHHBIX HA
ayJUTOPHBIX MPAKTUYECKUX 3aHATHUAX, COBEPIICHCTBOBAHHME B OCHOBHBIX BHUIAX PEUYEBOU
NesITeIbHOCTH, TAaKUX Kak ureHne n nonnmanne (Reading and Comprehension), miucemo (Writing)
C IOCJIeIYIOIMM BBIXOJIOM B YCTHYIO peub (Speaking). OHOM 13 BaKHBIX COCTaBIISIIOIIUX TAKOTO
BUAa pabOTHl SBISETCS MOIOJIHEHHE CIOBAPHOTO 3araca (aKTHBHOM W TMACCHBHOM JIEKCHKH),
3aKpeIICHUE TPAMMAaTHYECKOr0 MaTepHralla B IIPOLECCE YTEHMSI IMTEPATYPHI 110 CIELMAIBHOCTH.

Paboma mao mexkcmom — OAMH W3 BaKHEHWIIMX KOMIIOHEHTOB I1O3HABATEJIbHOMN
NesITeIbHOCTH, KOTOPBIM HampaBiieH Ha U3BJIeueHHe MHPOpMAlUU U3 MUCbMEHHOTO HCTOYHHKA.
J1s TOro, 4TOOBI TEKCT CTaj peaibHOM U MPOIYKTUBHOM OCHOBOI 00y4€eHHUsl BCEM BUIaM peueBOM
JeSITeIbHOCTH, HEOOXOAMMO MpOJIeNaTh PsJl ONepaluil ¢ COCTaBJISIOLIUMH €ro sI3bIKOBBIMU
€AMHMIIAMH, HAy4YUThCS TpaHCHOPMHUPOBATh MX W KOHCTPYHMPOBATh CBOM MPEUIOKEHMS IS
peleHHs ONpeeTIeHHbIX KOMMYHUKATUBHBIX 3ajiau (Tepeckas3a, COCTAaBICHUs BBICTYIJICHUS IO
TeMe, JIuaiora, MUCbMEHHOro CcoOOIleHHus U T.J1.). PexomeHnyercs cilenyrolui MopsaaoK
JEUCTBUI:

1. IIpocMoTpHTE TEKCT U MOCTAPAUTECH IOHATH, O YEM UJET PEYb.

2. Ilpy MOBTOPHOM YTEHHH PA3AEIUTE CIOKHOCOUYMHEHHBIE WM CIOXKHOIOJAYNHEHHBIE
NPEJJIOKEHUSI HAa CaMOCTOSITENIbHBIE U IMPUAATOYHBIE, BBIACINUTE MPUUYACTHBIE O0OOPOTHI WU
JIpYTHe KOHCTPYKLUU.

3. Haiiqute mnomnexaimiee W CKazyeMoe, W TIOHSB HMX 3HAaY€HUE, T[EPEBEIUTE
MIOCJIE0BATEIBHO BTOPOCTENIEHHBIE YIEHBI IIPEI0KEHHUS.

4. Ecnu nipeiokeHue JUIMHHOE, OMPEIEIUTE CJI0Ba U IPYIIIbI, KOTOPbIE MOKHO BPEMEHHO
OITYCTHUTb JUIsl BBISICHEHHSI OCHOBHOTO COZIEp KaHUs peuioxkeHus. He niure B ciioBape cpasy Bce
HE3HaKOMbI€ CJI0Ba, MONMpoOyiTe qoraaarbes 00 X 3HAYEHUU MO KOHTEKCTY.

5. BHUMaTeNnbHO MPUCMOTPUTECH K CII0BAM, UMEIOIIUM 3HAKOMBIE BaM KOPHHU, CYPPHKCHI,
npuctaBku. [Ipu 3ToM 00paTuTe BHUMaHUE Ha TO, KAKOW 4acThIO pEUH SBIISIOTCS TaKHUE CIIOBA.

6. CnoBa, oCTaBIIMECS HEOHIATHBIMU, UILUTE B CIOBApE.

Paboma co crnosapem.

1. IToBTOpHUTE aHTMUHCKUH al(paBUT. ITO OMOXKET HAXOIUTH CIOBA HE TOJIBKO 10 MEPBOI
OyKBe, HO U 110 BCEM OCTAJIHHBIM.

2. 3anoMHUTE 0003HAUYEHUS YaCTeH peUH:

N —NOUN - UM CYIIECTBUTEIBHOE

v — verb - rmaron

adj. — adjective — umst mpuaraTeIbHOE U T.J.
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3. 13 HECKOBKUX 3HAYCHHH CI0BA B CIIOBAPHOM CTAaThe MOCTapaiTeCh Mo100paTh OJU3K0E
IO CMBICITY, CBSI3aB C OOIIMM CMBICIIOM MPEATIOKEHUS.

4. [Tomumo cioBapen 001IeynoTpeOnTEIHbHOM JIEKCUKH MOJIL3YUTECh
TEPMHUHOJIOTHYECKUMHU CJIOBApSIMU IO CBOEH CIIEIMAILHOCTH.

Hecmotps Ha momonis cioBapsi, BaM OyIyT BCTpeUaThCsi HEIIOHSATHBIE CJIOBA M BHIPAKESHHUS.
He Tepsiite 3psi BpeMeHH, €ClTU OYEHB JIOITO HE MOXKeTe pa3olparbest camu. OOpatuTech 3a
KOHCYJIbTAIIEH K MPEernojaBaTelo.

Paboma nao nexcuxotl.

3anoMuHaHUE JIEKCUKM OOBIYHO OBbIBa€T OCHOBHOW TPYIHOCTHIO TpPU H3yUYECHUU
WHOCTPAHHOTO s3bIKa. be3 3HaHUs CIIOB HE MOXET ObITh 3HAHUA s3bIKa. HyXHO Tpopenath
OOJIBIIYI0 M CO3HATEJBbHYIO PalboTy, Mpexae 4eM OyleT YCBOGH HEOOXOAMMBIN CIIOBapHbIN
MUHUMYM TPO(hecCHOHABHBIX TEPMHHOB.

Berpeuas HOBoe €i10BO, Bcerja aHaiau3upyiTe ero, odpaiias BHUMaHHE Ha HalKMCaHUE,
MPOU3HOIICHHE M 3HaueHWe. YacTo MOXXHO HAaWTH CXOJICTBO C AHAJIOTUYHBIM HWIIH CXOIHBIM
PYCCKHM CJIOBOM, HAIIpUMEp, passenger — naccaxup u Ap. BaxkHo Takke HaydUuThCS MOIMEYATh
POJACTBO HOBBIX CJIOB C YK€ M3BEeCTHBIMU. OJHAKO, €CTh CJIOBA, HE MOJIAIOIIMECS HUKAKOMY
aHanmuzy. Mx Hamo mocraparbcs 3allOMHHTb, HO MEXaHHYECKOE IOBTOpPEHHWE HE BCeraa
s dexruBHO. [TonpolyiiTe CieayroInid MOPSIOK padOTHI:

- IPOU3HECHUTE HOBOE CJIIOBO CHAYaJla M30JIHPOBAHHO;

- IPOU3HECHUTE CIIOBOCOYETAHUE M3 TEKCTA C HOBBIM CIOBOM (yIelnuTe 0coboe

BHUMaHHUE TIPEJJIOram);

- MOJI0EpUTE K HOBOMY CJIOBY CHHOHHMBI WJIM aHTOHUMBI (€CIIA 3TO BO3MOXKHO);

- BBIMIOJIHUTE MUCbMEHHO JIEKCUYECKUE YITPAKHEHHUS MTOCIIE TEKCTA.

Paboma nao epammamuxou.

DopMHUpPOBAHUE PEUEBOI0 I'PAMMATHYECKOTO HaBBbIKa IMPEAINOJIaracT BOCIHPOU3BEICHUE
Pa3IUYHBIX TPAMMATHYCCKUX SBJICHHA B CHTYalMsIX, TUIUYHBIX IS TPO(eCcCHOHATHLHOU
KOMMYHHKAIIIH U aJIEKBaTHOE rpaMMaTuyeckoe opopMiieHne Bbicka3biBaHUi. PaboTas Hax aTUM,
BaM CIJIETyeT:

- IPOYTHUTE PAa3BEPHYTHI TEOPETHUECKUN MaTepuai Mo U3ydaeMon TeMe B yueOHUKE 1O
rpaMMaTHKE aHTJIMHACKOTO SI3BIKa;

- U3y4YHUTE CIIPABOYHYIO TAOIHILY B IPUTIOKEHUU K JAHHOMY MTOCOOHIO;

- HaliJTUTE B TEKCTE yPOKa U3y4aeMyI0 TPAaMMAaTHUECKYIO CTPYKTYPY;

- 0003HaYBTE UMEIOIINECS TPAaMMaTHUYECKHE OPUCHTUPBL;

- clleJJaliTe MMCbMEHHO YIPAKHEHHUS;

- BappUpYHTE coaep:KaHHE MPEIIOKEHUI B HMMEIOUIUXCS MOJENSAX, 3aMEHsis CJIOBa B
3aBUCHUMOCTH OT MEHSIOIICHCS CUTYAIIHH;

- COMOCTaBbTE / MPOTUBOMOCTABLTE H3yYAEMYIO CTPYKTYPY PaHEe N3YUECHHBIM.

[Tepexom OT HaBBIKOB K YMEHHSIM OOECICUYMBACTCS TOCPEICTBOM AKTHBAIMHA HOBBIX
rpaMMaTHYECKUX CTPYKTYp B COCTaBE JMAJOTHYECKHUX W MOHOJOTHYECKHX BBICKA3BIBAHUU IO
ompeneseHHO Teme. BkirodaiiTe OCBOEHHBI MaTepuand B Oecelbl W BBICKA3bIBAHUS T10
MPONICHHBIM TEMaM.

B ocBoeHWW NUCIUTUIMHBI WHBAJTUIAAMH U JIUIIAMH C OTPAaHWYCHHBIMH BO3MOXXHOCTSIMU
3I0pOBbsl OONBINIOE 3HAYCHHE WMEET WHIWBHyalbHas y4deOHas paboTa (KOHCYIbTallUU) —
JIOTIOJTHUTETIFHOE Pa3bsiICHEHNE yUeOHOTO MaTepHaa.

KoHTpoib caMocToSTensHOM paboThl OCYIIECTBISIETCS] (PPOHTAIBHO WM UHIUBUIYATHHO
Ha 3aHATUU U B X0JI¢ KOHCYJIbTAIINH.

Jl7is BBITIONIHEHUSI TIPEANIOKEHHBIX 3aJlaHui CTYIEHT JOJDKEH PEryisipHO padoTath ¢
nuteparypoit u IHTepHET—pecypcamMu, KOTOPhIE peKOMEHIYET IIPETo/1aBaTelb.

B ocBoeHMM NUCHUIUIMHBI MHBATUIAMH W JUIAMH C OTPAHUYCHHBIMH BO3MOXKHOCTSMU
3I0pOBBSl OOJIBIIIOE 3HAYCHHE HMMEET WHIAWBUIYyallbHas ydeOHash pabora (KOHCYJIbTAallMH) —
JOTIOTHUTEIIFHOE PAa3bsICHEHHE YyUeOHOT0 MaTepuara.
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WnauBuayanbHble KOHCYJIbTAIMM IO TMPEAMETY SBISIOTCS BaXHBIM  (DakTOpOM,
CIOCOOCTBYIONUM MHIMBUyaTU3allid O0y4EHUS U YCTAHOBJIICHUIO BOCIIUTATEILHOTO KOHTAKTa
MEXJy TpernojaBaTesieM W O00y4aroIlMMCS WHBAJIWIOM WM JIMIOM C OrPaHUYECHHBIMU

BO3MOXHOCTAMHU 310POBbA.

7. MATEPUAJILHO-TEXHUYECKOE OBECIIEYEHUE
MO JUCHUILIMHE (MOJ1YJIIO)

HaumenoBanue
CIEIMAIbHBIX
HOMEIIEHUI

OCHAILIEHHOCTD CIIEAAIBHBIX
IOMEIIEHUN

[IepeueHb JIMIIEH3MOHHOTO
IPOrpaMMHOTr0 oOecreyeHus

VYueOHbIC ayAUTOPUHN
JUISL TIPOBEJICHUS
3aHATHI CEMUHAPCKOTO
THIA, TPYNIOBBIX U
VH]JIMBU1yaJIbHBIX
KOHCYJIbTAIUH,
TEKYILEro KOHTPOJIS U
IIPOMEKYTOUHOU
aTTeCTalluu.

Ayn. 129, 131, 133,
A305, A307, 147, 148,
149, 150, 100C, A30160,
A512.

Mebenb: yueOHast MeOelb.
TexHuueckue cpeacraa
00y4YeHHsI: IEPEHOCHOE
JeMOHCTPaIlMOHHOE
000pyI0BaHUE — IKPaH,
MPOEKTOP, HOYTOYK.

JInneH3nonHoe
porpaMMHOe oOecrieueHune
Kaspersky Anti-Virus, MS
Office, Windows 7
Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

VY4eOHble ayuTopun
JUTSL IPOBEICHUS
nabopaTopHBIX PaboT:

Ayn. 150

Mebens: yueOHast MeOeIb.
Texuuyeckue cpeacTaa
00y4eHHUs: IEPEHOCHOE
JIEMOHCTpaIlMOHHOE

JInnen3noHHoe
IIporpaMMHOC 066CH6‘16HI/I€
Kaspersky Anti-Virus, MS
Office, Windows 7

Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

000pyI0BaHUE — DKpaH,
HPOEKTOP, HOYTOYK.

JUis  caMocToATENbHOW  paboThl  OOy4aromMxcs MPeAYyCMOTPEHBbI  IOMEIIEHHUS,
YKOMIUIEKTOBAaHHbBIE CHEIMATM3UPOBAHHON MeOesblo, OCHAIIEHHbIE KOMIIBIOTEPHONH TEXHUKOH ¢
BO3MOXKHOCTBIO TOAKIIIOUEHHS K ceTu «VHTepHEeT» N obOecrnedeHneM J0CTyna B AJIEKTPOHHYIO
UH(OPMALIMOHHO-00pa30BaTENbHYIO Cpely YHUBEPCUTETA.

Ilepeuenn
Haumenosanue
OCHaIICHHOCTD CHEIHATbHBIX JIMIIEH3UOHHOTO
CreIHaTbHBIX .
. MOMEIIICHU IPOrPaMMHOTO
MOMEIICHUI
o0ecrieyeHus

ITomerenue mst MeGens: yueOHas MeOennb JInuensnonnoe
CaMOCTOSITEIILHOU KommuiekT crienuann3npoBaHHON POrpaMMHOE
paboThl OOyJarOIMXcsi: | MeOeNn: KOMITbIOTEPHBIE CTOJIBI obecrieueHne
YUTAJIBHBIN 3all Ob6opynoBaHue: KOMIbIOTEPHAS Kaspersky Anti-
Hayunoii 6n6imoTexw, TEXHUKA C IMOJKIIFOUEHUEM K Virus, MS Office,
Ayn. A102 UHPOPMAIIMOHHO-KOMMYHUKamonnoi | Windows 7

cetn «HTEpHET» U JTOCTYIIOM B Professional,

ANEKTPOHHYIO HH()OPMALIMOHHO- Windows 10,

00pa3oBaTEeILHYIO CPEIY Adobe Reader,

o0Opa3oBaTenbHOI Opranu3aiuu, Beo- Mozilla FireFox,

KaMepbl, KOMMYHUKAIHOHHOE Google Chrome.

obopynoBaHue, oOecreynBaronee

JOCTYT K CETH MHTEPHET (IPOBOTHOE
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COeMHEHHUE U OECIIPOBOIHOE
coeaunenue mo texuosorun Wi-Fi)
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