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1 Henu u 321244 U3y4YeHUs1 AUCHUILINHBI (MOIYJIs).

1.1 Ileab ocBOeHUSI TUCHMIJIUHBI.

OO0mas ueab — BbIPAaOOTKA y CTYAEHTA CIOCOOHOCTH K KOMMYHUKAIMM B YCTHOW U
MUCbMEHHOU (hopMax Ha PYCCKOM M MHOCTPAHHOM SI3bIKax ISl PEIICHUS MEXINYHOCTHOTO U
MEXKYJIbTYPHOTO B3aUMOJICHCTBUSI.

B yue6HOM mporiecce o01iast 1ejb KOHKPETU3YeTCs B CIEAYIOIINX MapaMeTpax:

- yriry0OJieHre 1 paciipeHue oO0IEeKyIbTYPHBIX 3HAHHH O S3bIKE, CTPAHOBEIYECKUX 3HA-
HUN O CTpaHe M3y4yaemoro si3bIka (MCTOpUs, TPaAULIMU, 00bIYau, KyJIbTypa), GOpMUPOBAHUE U
oOoranieHre coOCTBEHHON KapTUHBI MUpa Ha OCHOBE PEANIUi IPYroi KylbTYpbl;

- opMupoBaHUE MHOTOS3BIYUS U MOJUKYJIBTYPHOCTH B MPOLIECCE PA3BUTHS BTOPUUHOMN
SI3BIKOBOM JTMYHOCTH U CTAHOBIICHUS TOJICPAHTHOCTH, OTKPBITOCTH, OCO3HAHMS U MPU3HAHUS Y-
XOBHBIX M MaT€pUAIbHBIX LIEHHOCTEW IPYrMX HApOIOB M KYJIbTYp B COOTBETCTBUU CO CBOEH
KYJIbTYpOH;

- POCT MHTEJUIEKTYAIbHOI'O MOTEHIIMANa CTYJEHTOB, Pa3BUTHE UX KPEATHUBHOCTU U CIO-
COOHOCTH CaMOCTOATENBHO T0OBIBATH M 000TAIIATh JIUYHBII OIIBIT.

Koneunasi uesb — ¢popMupoBaHrue MEXKYIbTYPHOH KOMMYHHUKATUBHOW KOMIETECHIIUH,
NPECTaBICHHON B (hopMaTe yMEHUH.

1.2 3agauu TUCHUILINHLI.

ITo3HaBaTeabHBIN KOMIIOHEHT:

- (hopMHpOBAHKE y CTYJCHTOB 3HAHUS O CTPAHE U3Yy4aeMOro sI3bIKA, KYJIBTYpe W TPaJH-
LHAX, OCOOEHHOCTAX JEJIOBOT0 U COLMAILHOIO dTHKETA;

- pacIIMpeHre 3HAHUN CTYACHTOB O (DOHETHKE, IPAMMATHYECKOM CTpPOE, JICKCUKE U CTH-
JINCTHKE aHTJIMACKOTO SI3BIKA.

[IpakTHyecKkuil KOMIIOHEHT:

- popMupoBaHUE KOMMYHUKATUBHOW KOMITETEHIIMH, IIPEAINOIararonei GyHKInoHaIbHOE
UCIIOJIb30BAHUE aHTIIMICKOTO SI3bIKa KaK CPEICTBA OBITOBOTO M JICJIOBOTO OOIICHHS M ITO3HABA-
TEIBHOH JIeSITEILHOCTH;

- pa3BUTHE CIIOCOOHOCTH MOHUMATh U TIOPOXKIaTh MHOSI3BIUHBIN TUCKYPC C YUETOM KYJIb-
TYpHO O00YCIOBIEHHBIX pa3ludHii;

- CTUMYJIMPOBAHUE CAMOCTOSATEIIbHON JIEATEILHOCTH C IIEJIbI0 PACIIUPUTH COOCTBEHHYIO
KapTUHY MUDAa;

- pa3BUTHE YMEHHSI OPUEHTUPOBATHCA B MEIUMHBIX UCTOYHUKAX WH(OpMAIUK;

- pa3BUTHUE CIIOCOOHOCTH IIAHUPOBATH LI€TH, XOJ U PE3ylbTaThl 00pa30BaTENbLHON U HC-
CIIEZIOBATEIILCKOM NIEATEIILHOCTH,

- pa3BUTHE CIOCOOHOCTH M30€KaTh HEJOMOHUMAHMS, MPEOAO0JIETh KOMMYHHKATUBHBIM
Oapbep 3a CUeT UCIOJIb30BAHUS N3BECTHBIX PEUYEBBIX U METAS3BIKOBBIX CPEJICTB.

1.3 Mecto aucuuminHbl (MOayJis1) B CTPYKTYpe 00pa3oBaTe/IbHOI NPOrpaMMBbl.

JucuunnuHa ««HOCTpaHHBIN S3bIK» OTHOCUTCS K 0a30Boil yactu broka 1 "ucuumnmu-
HBI (MOJIynn)" yueOHOro IJaHa.

[Tocnenyromuye IUCHUILIMHBI, I8 KOTOPBIX JaHHAs JUCLUIIIMHA SIBJIAECTCS IPEIIIECT-
BYIOIIEH B COOTBETCTBUU C YUEOHBIM IJIAHOM, CJIETYIOIIHE:

J1e10BOM MHOCTPAHHBIN S3BIK

WNuoctpanHblii 361K B TpodeccnoHanbHoi chepe

1.4 IlepeyeHb MIIAHUPYEMBbIX Pe3yJabTATOB 00y4eHHS 110 JMCUHUILINHE (MOAYJII0), CO-
OTHECEHHBIX € IVIAHMPYEMBbIMHU pe3yJIbTATAMH 0CBOCHHS 00pa30BaTeIbHONM NPOrPaMMBbl.

W3yuenune naHHON y4yeOHOW AMCLUMIUIMHBI HalpaBieHO Ha (opMHpoBaHHE y OOyuaro-
HIUXCsl OOUIEKYIbTYPHOU KOMITETEHINH.



OK-5 — cnocoGHOCTh K KOMMYHHUKAIIMM B YCTHOM M MUCBMEHHOW (popMax Ha pycCKOM M MHO-
CTPaHHBIX A3bIKAX IS PELICHUS MEKIMYHOCTHOTO U MEXKYJIBTYPHOTO B3aUMOICHCTBHS.

No WNunekc | ConepxaHue Komiie- B pe3ynbrate n3yueHus: yaeOHON AUCIUTIIHBI
. 1; KoMIle- | TeHIHH (Win e€ Jac- oOy4aromuecs: JOIKHbI
| TeHIMU TH) 3HATh YMeTh BJIAJEeTh
1. OK-5 CnocoOHOCTBIO K |-  ¢oHeTHYe- | - OPraHHu30BHI- | -  SI3BIKOBBIMU
KOMMYyHHKAITHH B | CKH€ OCOOCH- | BAaTh HWHOS3bIY- | HABBIKAMH U

YCTHOH ¥ NHCBMEH-
HOW ¢opmax Ha pyc-
CKOM M HMHOCTPAHHBIX
A3BIKAX JIA PCHICHUA
3a1a9YMEeKITMYHOCTHO-
o ¥ MEXKYJIBTYPHOI'O
B3aUMO/ICHCTBUS

HOCTH H3y4Yae-
MOTO S3bIKa B
COOTBETCTBHUH C
ypoBHeMm B,

- 00myro Jiek-
CHUKY, B COOT-
BETCTBUU C
ypoBHeMm B,

- TIpaMMaTruye-
CKHE  SIBJIICHUS
M3y4aeMOoro

sI3bIKa B COOT-
BETCTBUU B
ypoBHeM Bl1.

HOE O0llIeHuE B
YCTHOU u
MMMCHbMEHHOM
¢dopmax (ToBo-
peHue,  IHCh-
MO), COOTBET-
CTBYIOIIETO
ypoBHi0O Bl, B
CUTYaIUsAX
MEXKJIIMYHOCT-
HOTO M MEX-
KYJIbTYPHOTO
B3aUMOJIENCT-
BUSI Ha U3ydYae-
MOM HHO-
CTPaHHOM SI3bI-
K€,

- KpaTko wu3Jja-
ratb MPOYH-
TaHHBIN TEKCT.

YMEHUSIMH B
obnactu ¢oHe-
THUKH, JIEKCHUKH,
rpaMMaTHKU
M3y4aeMoro
MHOCTPaHHOI'O
A3bIKA COOTBET-
CTBYIOLIUMU
ypoBHi0 B1 my1s
pelieHus 3aaay
MEXJIUYHOCT-
HOTO M MEX-
KYJIbTYPHOTO
B3aUMO/ICUCT-
BUsI Ha U3y4ae-
MOM UHO-
CTPaHHOM SI3blI-
K€;

- HaBbIKaMH,
HEO0OXOMUMBI-
MU IS BbIpa-
00TKM cTpaTe-
TUH TEepeBoJa C
MHOCTPaHHOI'O
Ha pyCcCKui
A3BIK C yYETOM
JIEKCUYECKHX,
rpaMMaTuye-
CKMX M CTWJIH-
CTHYECKHUX ac-
IIEKTOB  Iepe-
BO/Ia U MCIIOJb-
30BaHUA COOT-
BETCTBYIOIIUX
NEPEBOJUYECKHUX
MIPUEMOB;

- peUenTUBHBI-
MU BUJAMH pe-
YEBOU zesi-
TEIbHOCTH
(uTeHue u ay-
JTUpOBaHUE), B
TOM 4YHCJIE U B
pamMkax Oymy-




Ne HNupexe | CoxpepxkaHue Komre- B pe3ynbraTe u3yueHus: yaeOHON AUCHUTIIMHBI
L. | KOMme- | TeHIuH (nnu e€ yac- 00ydaromuecs: JOIKHbI
" | TeHIUU TH) 3HATH yMeTh BJIA/IETh
e mpodec-
CHOHAJIbHOM
JIeSATEIbHOCTH.

2. CTpyKTYpa U coepKaHue THCHHILTHHBI.

2.1 Pacnpeesienre TPYA0EMKOCTH JUCUUILJIMHBI IO BUAaM padoT.

OOmiast TpyA0EMKOCTh AUCHUILUIMHBI COCTaBIIsieT 6 3a4.en. (216 gyacoB), ux pacmpenene-
HHE 10 BHJIaM pa0OT MPECTaBICHO B TaOJIHIIE.

Bunx yueOHol paboThl Bcero CemecTtphbl
4acoB 1 5
KonrakTHasi paGoTa, B TOM 4YHCIe: 30,5 22,2 8,3
AyauTopHbIe 3aHATHS (BCEro): 30 22 8

3aHsaTus JICKIIMOHHOI'O THUIIAa

3aHATUS CEMUHAPCKOro TUMA (CEMUHApBI,
IPAKTUYECKHE 3aHSTHSI)

JlaGopaTopHblie 3aHITHS 30 22 8

HNnas koHTaKkTHas padora:

KonTpons camocrostensaoi padotsl (KCP)

[Tpomexyrounas arrectanus (MKP) 0,5 0,2 0,3
CamocrosiTesibHAsA padoTa, B TOM YHCJIe 172,7 118 54,7
Kypcosas paboma

IIpopabomka yuebnoco (meopemuuecxkoeo) 172,7 118 54,7
Mamepuana

Buvinonnenue unousuoyanvhvix 3a0anuil

(noocomoska coobujenutl, npeseHmayuii)

Peghepam
[ToaroroBka K TEKyIeMy KOHTPOJIIO
KoHTpoJib: 12,8 3,8 9
[ToaroroBka K 3K3aMeHy, 3K3aMeH 9
Oo6wmas Tpyaoem- 4acoB 216 144 72
KOCTb B TOM 4YHUCJI€ KOH-

30,5 22,2 83

TaKTHas padora

3ad4. e. 6 4 2

2.2 CTpyKTYypa AUCHMIIUHBI:
Pacnpenenenne BumoB yaeOHON pabOTHI M HX TPYJOEMKOCTH TI0 pa3ieaM JAACIUTLTHHBIL.



Pasnenbl (TeMbl) AUCIUIUTMHBIL, H3y4aeMbie B |1 cemectpe (3aounas gpopma)

No KonuuaectBo wacoB
pas- HanmenoBanue pa3nenon Beero AynuropHas paboTa CamocrT.
nena JI I13 JIP paborta
1 Unit 1.Speaking in public 48 — - 8 40
2 Unit 2.Confident conversation 48 — - 8 40
3 Unit 3.Management styles 44 — - 6 38
Hmoeo: 140 - - 22 118
Pa3nens! qucuMniIMHbL, U3y4aeMble BO 2 CEMECTpE:
Ne KonuuectBo yacos
pas- HanmenoBanue paznenon Beero AynuropHas paboTa CamocrT.
nena JI I13 JIP paborta
4 Unit 4. Travel expenses 20 — - 2 18
5 Unit 5. Dressing for business 20 — - 2 18
6 Unit 6. Leadership strategies 22,7 — - 4 18,7
Umoezo: 62,7 — - 8 54,7
Bcezo: 202,7 30 172,7
2.3 Coaepxxanue pa3esoB (TeM) THCHHUIJIMHBI:
2.3.1 3anATHA JeKINOHHOI0 THIIA.
3aHATHS JIEKLIMOHHOIO TUIIA HE IIPEyCMOTPEHBI.
2.3.2 3aHATHS CEMHHAPCKOI0 THIIA.
3aHgaTus CCMHUHAPCKOI'0 TUIla HE TPCAYCMOTPCHBI.
2.3.3 JlaGopaTopHbIe 3aHATHS.
Ne HaumenoBaHue 1a00paTopHBIX paboT Popwa Tekymero
KOHTpPOJIA
1 2 3
1. |Unit 1.Speaking in Public. CnoBapHbBIil  JTUKTaHT
Grammar: Nouns, Adjectives, Pronouns, Present Simple and Contin- |Ne 1, mepecka3 Tekcra
uous. Action and non-action verbs. Speaking in Public
Vocabulary: Formal and informal responses. Partnerships about MOJIrOTOBKA  MOHOJIO-
travel. Useful language: Business Trip. TMYECKOTO  BBICKA3bI-
Reading: Speaking in public BaHHUS B YCTHOW WK
Speaking: How important are the following things when doing busi- |mucemenHoit  popme
ness in your country? Discuss the statements about business eti- (KOMMYHUKAaTUBHAS

quette.

Listening: Everything you always wanted to know about culture
(youtube.com).

Writing: Playing business: How to survive abroad.

cutyaruss Ne 1), nok-
Jax ¢ Tpe3eHTalUeH.
KonTponbnas pabora 1

Unit 2. Confident conversation

Grammar: Past Simple. Irregular verbs. Past Continuous. Quantity.
Comparatives and Superlatives.

Vocabulary: Personal qualities

Reading: Confident conversation.

Speaking: Difficult colleagues.

CroBapHbIl  JTUKTAHT
Ne 2, mepecka3s Tekcra
Confident

conversation, mojro-
TOBKa MOHOJIOTHUYEC-
CKOTI'O BBICKA3bIBAHHA B




Listening: Simon Sinek: If you don’t understand people, you don’t
understand business (youtube.com).
Writing: business letter, cover letter

YCTHOM WJIM TMHUCHbMEH-
HOM Qopme (KomMMy-
HUKAaTUBHAs CUTYalus
Ne 2), nucbMeHHBIH
nepeBoa  Tekcra De-
signing a cover letter,
JOKJIaJl C Mpe3eHTalu-
ell.

KoHnTtponbHas pabora 2

. |Unit 3. Management styles

Grammar: Present Perfect. Past Simple and Present Perfect. Time
expressions. Patterns.

Vocabulary: Countries and Nationalities.

Reading: Management styles

Speaking: Applying for a job. Playing business: Job Applications.
Listening: John Maxwell: The 5 levels of leadership (youtube.com).
Writing: Letter of application. Situation vacant advertisement. Per-
sonal CV.

CiioBapHBIM  TUKTAHT
No 3, mepecka3 Tekcra
Management  Styles,
MOJIrOTOBKA MOHOJIO-
TUYECKOTO  BBICKA3bI-
BaHUS B YCTHOM wWiu
nUuchbMeHHOU  (opme
(KOMMyHUKaTHBHAS

cutyarust Ne 3), nok-
Jax ¢ Tpe3eHTaIHei.
KonTtponbHast pabora 3

. |Unit 4. Travel expenses

Grammar: Past Perfect. Past Simple and Past Perfect. Usually and
Used to. Asking Questions (1). Asking Questions (2).

Vocabulary: Word building. Related words. Word formation. Adjec-
tives. Partnerships.

Speaking: Travelling on business

Reading: Travel expenses

Listening: Tips for a successful trip (http://www.people-
communicating.com).

Writing: A letter of complaint. Report.

CrnoBapHbIii  JAMKTaHT
Ne 4, mepecka3 Tekcra
Travel expenses, moa-
TOTOBKa MOHOJIOTHYE-
CKOTO BbICKa3bIBaHUS B
YCTHOM WJIM NHCHbMEH-
HOU ¢opme (KOMMY-
HUKATUBHAS CUTYaIUs
Ne 4), nokmax c mpe-
3eHTalen. Kon-
TpoJsibHas paboTta 4.

. |Unit 5. Dressing for business

Grammar: Conditionals. Casual Structures. Indirect Questions.
Vocabulary: Make and Do collocations. Useful language.
Speaking: Telephone skills. Playing business: Talking on the phone.
Reading: Dressing for business

Listening: Telephone English: Emma’s top tips.

Writing: memo

CroBapHbIl  JTUKTAHT
Ne 5, mepecka3 Tekcra
Dressing for business,
HOJArOTOBKA MOHOJIO-
THYECKOTO  BBICKA3bI-
BaHUS B YCTHOW wWiIH
MUCbMEHHOU  (opme
(KOMMyHUKaTHBHAS

cutyauss Ne 5), nok-
Jda C Tpe3eHTaluen.

Kontposnbnas pabota
5.

. |Unit 6 Leadership strategies

Grammar: Tense Review. Prepositions.

Vocabulary: Partnerships. Get collocations. Terms.
Speaking: How to become a great leader

Reading: Leadership strategies

Listening: Business Ethics: Corporate social responsibility
(m.youtube.com).

Writing: Review.

CrnoBapHblii  TUKTaHT
Ne 6, mepecka3 Tekcra
Leadership strategies,
MOJTOTOBKA MOHOJIIO-
TUYECKOTO  BBICKA3bI-
BaHUS B YCTHOW WU
MUCbMEHHOU  (opme
(KOMMyHUKaTUBHASI

cutyaiuss Ne 6), nok-




Jaj ¢ Tpe3CHTalUEH.

KontponbsHast pabota
6.

2.3.4 IlpumepHasi TeMaTHKA KyPCOBbIX padoT (IIPOEKTOB)
KypcoBbie paboThl HE IPETyCMOTPEHEI.

2.4 llepeyeHb y4eOHO-METOAMYECKOI0 00eCeYeHUs 1JIs1 CAMOCTOATEIbHOH padoThl
00y4aomuXxcH Mo JUCHUIINHE (MOTYJII0)

[TepeueHb yuyeOHO-METOJMYECKOTO 00SCIICUCHUS JIC-

puaia

Ne IUTUTAHBI TI0 BBITIOJTHEHUIO CAMOCTOSTEILHOM PabOThI
Bug CPC
1 2 3
1. |[IpopaboTka ydeOHOro Mmare-|1. MeTtonudeckue yKa3aHUs 10 OPraHU3alUU CaMOCTOSI-

TeIbHON paboTel 10 aucnuiuimHe «HOCTpaHHBIN
SI3BIKY», YTBEPXKACHHBIE KadeIpoi aHTIUICKOTO sI3bIKa B
npodeccuonansHoi chepe, mpotokona Ne 10 ot 02 urons
2017r.

2. Bosomnna K.C. CaBenbea O. I'. AHTIIMACKUiA
a3bIK// yaeOHO-MeToanueckoe nocodue.. Kyol'Y, Kpac-
Honap, 2016.

3. AHrMiicKui SI3BIK JUIST aKaJEMUYECKUX LEIEN.
English for academic purposes [DnekTpoHHbIi pecypc]:
yueOHoe rmocobue AJis1 6akanaBpuaTra U MarucTpaTypsl /
T. A. bapanosckas, A. B. 3axaposa, T. b. Ilocnenosa,
1O. A. CyBopoga; nox pexn. T. A. bapanoBckoii. - Mock-
Ba: [Opaiit, 2018. - 198 c. - https://www.biblio-
online.ru/book/9DECDEFF-0CFB-48ED-82B3-
8620AEBDEFC3 .

®opmar MARC21

Cchlika Ha pecypc: https://www.biblio-
online.ru/book/9DECDEFF-0CFB-48ED-82B3-
8620AEBDEFC3 .

VY4eOHO-MeTOINYECKNE MaTepuasbl JUIsl CaMOCTOSITENIbHON pPabOThl 00ydaroImUXCs U3
YHCiIa MHBAIK/IOB U JIMI] C OTPAHUYEHHBIMU BO3MOXHOCTSIMHU 3710poBbst (OB3) npenocTasistoTcs
B (hopMax, aJalTUPOBAHHBIX K OTPAHUYCHHUSM X 30POBbS M BOCIPUSATHS HH()OPMAIIIH:

Jlnist U1 ¢ HapyIIEHUSIMH 3pEHMSL:

—B NI€YaTHOUN opMe yBEIMUEHHBIM IIPUPTOM,

— B (hopMe 2IIEKTPOHHOTO IOKYMEHTA.

JIist L ¢ HapyIeHUsIMU CITyXa:

— B I1e4aTHoM (opme,

— B (hopMe 2IIEKTPOHHOTO IOKYMEHTA.
JUist a1 ¢ HapyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO amnmapaTta:

— B TIe4aTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.
JlaHHBIH MepedyeHb MOXET ObITh KOHKPETU3UPOBAH B 3aBUCUMOCTH OT KOHTUHIE€HTa 00Y-

YHaromuxcs.

3. O0pa3oBaTesibHbIEC TEXHOJIOTHH.
Crnenuduka TUCIUILTMHBI PETyCMaTPUBACT UCKIIOUYUTEIHHO TA00OPAaTOPHBIE 3aHSTHS.

Cemectp 1



https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
http://megapro.kubsu.ru/MegaPro/Web/SearchResult/MarcFormat/144735
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3

Neo | HammeHnoBaHue pa3zienos (Tem) Ucnonp3dyembie  uHTepak- | KonmnuecTBo
TUBHBIE 00pa3oBaTeIbHBIC | YACOB
TEXHOJIOTUHI

1. | Unit 1.Speaking in public Kpyraslii cton 4

2. | Unit 2.Confident conversation Pa3bop curyanuii (case | 4
study)

3. | Unit 3.Management styles Huckyccust. Pa3bop cutya- | 6
it (case study)
Bcero 14

Cemectp 2

Ne | HammeHnoBaHue pa3zesioB (Tem) Ucnonb3yemble  uHTepak- | KonnuecTBo
TUBHBIE 00pa30BaTEIbHBIC | YACOB
TEXHOJIOTUHI

1. | Unit 4. Travel expenses Juckyccust 4

2. | Unit 5. Dressing for business Huckyccusi. Pazbop cutya- | 6
it (case study)

3. | Unit 6. Leadership strategies Kpyristit cton 6
Bcero 16

[Ipu 00y4eHMM WHOCTPAHHOMY S3BIKY HCIIOJIB3YIOTCS CIIEAYIONIHE O00pa3oBaTeIbHBIE
TEXHOJIOTHH:

- TexHOIOTHS KOMMYHHKAaTHBHOTO OOYYEHHUSI — HaImpaBlieHa Ha (JOPMUPOBAHHE KOMMY-
HUKAaTUBHON KOMIIETEHTHOCTH CTYJIEHTOB, KOTOpas sABIseTcs 0a30BOM, HEOOXOIUMOM AJis ajar-
TaIlM¥ K COBPEMEHHBIM YCIOBHUSAM MEXKYIbTYPHOU KOMMYHHKAIIHH.

- TexHonorust pasHOypoBHEBOTO (Au(depeHIUPOBAHHOIO) 00yUYeHUS — MpeJIoiaraer
OCYIECTBIICHHE ITO3HABATEIFHON JIESITEILHOCTH CTYJCHTOB C YUETOM WX HHIUBUAYAJIbHBIX CIIO-
COOHOCTEM, BOBMOKHOCTEH M MHTEPECOB, MOOLIPsIs UX PEANTN30BbIBATh CBOM TBOPUECKUI MOTEH-
muan. Co3gaHue M UCIONIb30BaHUE JTUATHOCTUYECKUX TECTOB SIBIISIETCS HEOTHEMIIEMOHN YacThIO
JAHHOW TEXHOJIOTHH.

- Unpopmanmonno-kommyHukanuonssle texHosoruu (UKT) - pacmmpsitor pamku oOpa-
30BaTENBHOIO MPOILIECcCa, MOBBIIIAs €ro MPaKTUYECKYIO0 HAlpaBJIeHHOCTh, CIIOCOOCTBYIOT HHTEH-
CHU(UKAIMHA CAMOCTOSTEIIbHOW PabOThI yJaIuXcs ¥ MOBBIIICHUIO TO3HABATEIIEHOW aKTHBHOCTH.

- TexHOJIOTHs TECTUPOBAHUS — UCTIOIB3YETCsl Il KOHTPOJISL YPOBHSL YCBOCHHUS JIEKCHUUE-
CKUX, TPAMMAaTHYECKUX 3HAHWN B paMKax MOXYJS Ha ompeaer¢HHOM dtare oOyuenus. Ocyiie-
CTBJIEHHE KOHTPOJISI C UCIIOJIb30BaHUEM TEXHOJIOIMH TECTUPOBAHMSI COOTBETCTBYET TPEOOBAHUSAM
BCEX MEXKIYHAPOIHBIX SK3aMEHOB 10 MHOCTPAaHHOMY s3BIKY. Kpome Toro, maHHast TEXHOJIOTHS
MO3BOJISIET NPENOoJaBaTeIi0 BBIIBUTh M CHUCTEMAaTU3UPOBATh ACHEKTHI, TPEOYIOLIHe AONOIHU-
TeIbHOU IPOPAOOTKH.

- TexHomorusi 00y4eHus: B COTPYIHUYECTBE — pealu3yeT UJCK B3aUMHOI'0 OOYy4eHus,
OCYIIECTBIISISI KAK WHAWBHIYATbHYIO, TAK U KOJJICKTUBHYIO OTBETCTBEHHOCTh 32 peIIeHHe y4eo-
HBIX 3a71a4.

KommiekcHOE HCTIONIb30BaHME B YICHOM IPOIECCe BCEX BBIIICHA3BAHHBIX TEXHOJIOTHH
CTUMYJHUPYIOT JIMYHOCTHYIO, WHTEIEKTYaJIbHYI0 aKTUBHOCTH, Pa3BUBAIOT I[O3HABATEIbHBIE
MPOIIECCHI, CITOCOOCTBYIOT (POPMHUPOBAHUIO KOMIIETEHIIN, KOTOPBIMHU JOJDKEH 00JIanaTh Oymy-
IIUH CIIEUATINUCT.

Jlnist U1 ¢ OrpaHWYEHHBIMH BO3MOYKHOCTSIMH 37IOPOBBS TPEAYCMOTPEHA OpTaHH3aIus
KOHCYJIBTAIM C UCIIOJIb30BAaHUEM 3JICKTPOHHOM MOYTHI.

4. OneHo4YHbIe CPeACTBA JJIsl TEKYILIero KOHTPOJIsl yCIIeBaeMOCTH U MPOMEKYTOYHOM
aTTrecTaluu.
4.1. ®oHA OLCHOYHBIX CPEACTB /I MPOBECHNS TEKYIIero KOHTPOJIs.



@oH/T OLICHOYHBIX CPEJICTB BKIIIOYAET KOHTPOJBHBIE MAaTe€puaibl JJisi NPOBEJICHUS TeKYIIero
KOHTPOJIS.

O1neHOYHBIC CPENICTBA TO3BOJIIOT MPOBOJIUTH KOHTPOIb OTIEIBHBIX aCIEKTOB (HOpMHU-
PyEeMOi MHOS3BIYHON OOIIEKYIHTYPHON KOMITETCHIIUH.

1. [Ipumep c10BapHOTo TUKTAHTA
Juktant Ne 1 (Unit 1)

Ne Word Ne Word Ne Word
1 foreign 11 immediately 21 search
2 European 12 essential 22 casual
3 colleague 13 status 23 geographical
4 guidebook 14 superior 24 humour
5 etiquette 15 bow 25 socialise
6 afterwards 16 accept 26 punctuality
7 executive 17 universal 27 punctual
8 whilst 18 reserved 28 direct
9 height 19 unemotional 29 partner
10 | seniority 20 emotional 30 greeting

2. Ilpumep 3a1aHus Ha TOPOK/IEHUE MOHOJIOITMUECKHUX BbICKa3bIBAHUN

|. KoMMyHHMKaTHBHbBIE CUTYalMH, HPEANOJIAralole yCTHbIE U MUChbMEHHBIE Pa3BEpHY-
ThI€ OTBETHI
KommynukaTtuBHas curyanus Ne |

Imagine your town is about to host a major international conference and the organizers have
asked you to provide delegates with a list of “dos and don’ts” about travelling in Russia.
Il. [TepeyeHs TEM AOKIAIOB C IPE3CHTALIUCH

1 CEMECTP
1. Higher Education System in Great Britain/ the USA
World-Famous Companies
Prominent Leaders and Businessmen
English Proverbs and Sayings About Life
Four Personality Types
English Proverbs and Sayings About Travelling
Acceptable Behavior in the United Kingdom / USA / Canada (tips for tourists)
English Ethnographic Realia (dwelling, everyday life, etc.)

N kW

2 CEMECTP

. Leaders and Managers

. Personal Growth

. Time Management

. Corporate Ethics

. Ethical Companies

. Creation of Working Environment
. Leadership Styles

. Recruitment

coONOoO Ol WN -

3. Ilpumep 3amanus Ha IEPEeBO yU€OHOTO TEKCTa C aHTIIMICKOrO sI3bIKa HA PYCCKUN



[Toaxompl K BBIPAaOOTKE CTpATErMM NEPeBOJia U BHIOOPY COOTBETCTBYIOIIMX MEPEBOIYECKHX
PHUEMOB MPOMJLTIOCTPUPOBAHBI HAa IpuMepe aHamu3a Tekcra Dressing for Business. Jlist ero
IpaMOTHOTO NEPEeBOJIa HEOOXOUMO:

1) 03HAKOMHTBCSI C TEKCTOM B PEIKHME IIPOCMOTPOBOT'O YTCHHUS,

2) ONpeCaACIUTHCA C JOIMMOJIHUTCIIbHBIMU UCTOYHUKAMHU, KOTOPBIC IIOMHUMO IIEPCBOJa KOHKPCTHBIX
JIEKCUYECKUX CITUHUI] MOTYT MPEAOCTABUTH JOMOJHUTEIbHYIO HHOOPMALIUIO 110 TOMY MM UHO-
MY aCIICKTY (B YaCTHOCTHU, B IMPUBCACHHOM HHUIKC TCKCTC BCTPCUAIOTCA IMOHATUA CTPAHOBCOAYC-
CKOT0 XapakTepa, a Tak)Ke IpUMepbl 0€39KBUBAJICHTHOMN JICKCHUKH;

3) BOOPYKUTCSI CIPABOYHUKOM I10 PYCCKOMY SI3BIKY, T.K. B OOJIBITMHCTBE CJy4acB SKBHBAJICHT-
HBI M1EPEeBO/] HA CHHTAKCUYECKUM YPOBHE BBIMIOJIHUTH HE MPEICTABIISCTCS BO3ZMOYKHBIM.

4) ucnoab30BaTh JaHHBIN CIIPAaBOYHUK, PABHO KaK U IpYTrUe IOJIE3HbIE U3JIaHus, U1 TPaMOTHO-
ro oOpMJICHHUS BBICKA3bIBAaHUs HA JICKCHYECKOM YPOBHE M Iepe/aTh BCE KOMMYHHKATHBHBIC

apaMeTpbl UCXOAHOIO TEKCTA.

IIpumep nepeBoaa Tekcra

DRESSING FOR BUSINESS

JIEJTOBASI OJTEKJIA

Simon Harris, a senior executive in the
London branch of the computer firm Samex
Systems, regularly arrives at work wearing
jeans, trainers and a colorful pullover. His sec-
retary, Martine, is often dressed in a bright yel-
low T-shirt and designer jeans. Samex System
recently decided to allow its 1,500 employees
to leave their pin-stripe suits and smart frocks
in the wardrobe and to wear casual clothes at
work.

Caitmon Xappuc, CTapuidid HMCIOJHHU-
TEJbHBIA JUPEKTOP JIOHIOHCKOTO OTAEICHUS
KOMIIBIOTEpHOH (upmbl Samex Systems, mo-
CTOSIHHO XOAMUT Ha paldoTy B JDKHMHCaX, Kpoc-
COBKAax M spkoMm Irynosepe. Ero cekperaps,
MapTtuH, 4acTO HaJ€BaET APKO-KEITYI0 MAUKy
U TU3aifHepCKUe JHKUHCHL. PykoBoncTBO up-
MbI HeAaBHO paszpewmniio ceouM 1500 corpya-
HUKAaM OCTaBJISITh CBOM KOCTIOMBI U3 TKaHW B
TOHKYIO ITOJIOCKY U IIMKapHbIE ILIaThs I0Ma, a
Ha paboTy XO/IUTh B IOBCEIHEBHOM OJIEKIE.

Samex’s Human Resources Director,
Norma Leaman is responsible for introducing
the new policy. “I travel quite a lot to the USA.
Many of the companies I visit there no longer
have strict dress codes. In fact, many employ-
ees wear practically what they like.”

3a BBEICHHE HOBOW MOJIMTUKH OTBEYAET
Hopwma Jluman, nupektop mo nepcoHany ¢up-
Mbl Samex. «5 mHoro myremecTtByio B CIIIA.
B psne xommanuii, B KOTOpBIX 5 ObIBaIo,
Ooublile HE MPHUJIEPKUBAIOTCS CTPOTUX MPaBUII
npecc-koaa. @akTUYeCKu, MHOTHE COTPYAHUKHU
HOCST TO, YTO UM HPABHUTCS ».

Norma decided to introduce casual
dress as an experiment in the company. “We
started off by allowing people to dress in a
more relaxed way once a week. Then we ex-
tended it to two days a week. Now most em-
ployees can wear more relaxed dress when
they like.”

[IpemnoxuTe HOCUTH Ha pabOTy TMOBCE-
THEBHYIO onexay Hopma pemmia B KadecTBe
OKCIICPUMCHTA. «MEBI Havanu ¢ TOro, 410 II0-
3BOJWIIM PaOOTHHKAM MPUXOIUTH HA paboTy B
HECTPOTON OJISKIE pa3 B HENENIO. 3aT€M MBI
pa3pemnin 3TO JeNaTh aBa JHS B Helemto. Te-
nepb OOJIBIIMHCTBO COTPYAHHUKOB MOTYT HO-
CUTB 00JIee TPOCTYIO OACKIY, KOTJIA 3aXOTATY.

There are, of course, still some rules.
Dirty or untidy clothes are not allowed. Male
employees are told not to wear earrings at
work. And for some people there is still a dress
code. Sales staff do not go out on visit wearing
jeans. Overseas visitors — especially if they
come from the Far East — are not welcomed by
executives in Bermuda shorts and beach shirts.

Koneuno, ecte HekoTopwle mpasmia. He
MO3BOJIMTENBHO MPUXOJUTH B IPA3HOM MM He-
ONPIATHOW ofexae. MyXCKOH IepcoHal Ipo-
CAT He HaJeBaTh Ha paboTy cepbr'. A HEKOTO-
pBle CIyXallue Bce K€ IODKHBI TPUICPIKH-
BaThCsl Jipecc-koja. Tak, COTpYIHUKHU OTAea
mpoaaX HE BBIC3KAKOT HA BCTPCYU B JHKHHCAX.
A PYKOBOJIUTENIN HUKOI/Ia HE OyyT BCTpeyaTh
3apyOEKHBIX TOCTEH, OCOOCHHO €CIIh OHH C




HanpHero BocTtoka, B OepMynax M TUBDKHBIX
pyOamkax.

The fashion for casual dress at work
started on the west coast of the United States.
American hi-tech companies found that young-
er employees were happier with a less formal
style. “In the information technology industry
the division between office and home is not
very important,” says consultant Luis Rodri-
guez. “Many people work at home wearing the
clothes they feel most relaxed in. When they
are in the office, they just don’t see the need to
dress very formally.” Rodriguez has carried out
a survey on dress among 700 US companies.
“We found that about 70% of companies al-
lowed employees to wear casual clothes on
some occasions.” There are a number of expla-
nations for the more relaxed modern style, ac-
cording to Rodriguez. “Companies with a
higher proportion of women employees tend to
be more relaxed about dress codes.”

Mopa Ha HOILIEHHE MOBCEJHEBHON OJIEXK-
Ibl Ha paboTy MOsSBMIIACH HA 3alaJHOM MO0Oe-
pexbe Coenqunennsix [lITaToB. AMepukaHckue
BBICOKOTEXHOJIOTUYHbIE KOMIIAHUK OOHApYKH-
JIY, YTO MOJIOJIbIE COTPYJHUKH YYBCTBYIOT C€-
04 cyacTiIMBee, €CIIM HOCAT HE OJICXK1y B MEHee
dbopmanbHOM ctuiie. «B unayctpun nndopma-
LIMOHHBIX TEXHOJOTUI pa3rpaHUUEHUE MEXKITY
TaKMMHU TOHSATUSAMH, KaK 0(UC U IOM HE OYEHb
BAJKHO, - TOBOPUT KOHCynbTaHT Jlync Ponpu-
rec. «MHorue noad padoTalT JoMa, HOCA
OJIeKy, B KOTOPOH OHH UyBCTBYIOT ce0sl Hau-
6onee koMmpopTHo. M Haxoxsack B oduce, oHU
IIPOCTO HE BHUJAT HEOOXOAMMOCTH O/€BATHCA
ciumkoM (opmanbHoy. Pogpurec mposen uc-
cinenoBanue B 700 aMepuUKAHCKMX KOMIIaHHUM
OTHOCHUTEJIbHO TOr0, KaKyl OJAEKIY IMpeamno-
YUTAIOT HOCUTh MX COTPYIHUKH. «MBbI BbISC-
HUIM, 4TO OKO0JIO 70% KOMIAHUN MO3BOJISIOT
CBOMM CITy’KalllUM MHOI'/Ia HOCUTH IOBCEIHEB-
Hyto oaexnay». Ilo cnoBam Pogpureca, ectb
psa OOBACHEHUH TOMY, 4YTO COBPEMEHHBIN
CTUJIb OJEXK bl CTall MeHee cTporuM. «Komma-
HUHM, B KOTOpBIX OOJIBIIYI0 YacTh IEpCcOHaa
COCTaBJISIIOT JKEHIIMHBI, KaK IpaBUjIO, IpH-
NepKUBAIOTCSL OoJiee JIMOEpPaIbHOW TTONUTHKU
B OTHOUIEHHH JPECC-KOAAY.

It is also significant that there are many
more younger people in position of power.
“You now find senior managers in their early
thirties or even younger. They just don’t want
to dress like their grandfather did.”

Taxxe BAXXHO, PYKOBOJAAIINEC AOJIKHOCTHU
ceifuac 3aHMMAlOT Topas3zio OOJIbIIEe MOJOIBIX
monen. «Tenepb MOXKHO BCTPETHTH CTapIIUX
MEHEIKEPOB B BO3PACTE OT TPUIALATH JIET WIH
naxe Mojyioxke. OHM IPOCTO HE XOTAT OJEBATh-
Cs1, KaK KOI'J1a-TO OJIEBAIIUCH UX JENbI».

Even the most traditional companies
have been caught up the new fashion. Take
MFD Securities, a City of London investment
firm. For many years executives had to wear
white shirts, dark suits and ties. Now they are
allowed to wear more casual jackets and trou-
sers. Jeans, however, are not allowed. “Our
customers are getting younger and younger,”
says MFD spokesperson Jan Martin. “Often
they are happier dealing with someone of their
own age and background. And that means
dressing in a more informal way.”

Jaxe cample TpagulIMOHHBIE KOMIIAHUU
CTaJIM IPUJIEP’)KUBATHCA HOBOW MOAbI. Bo3pmu-
T€ K NPUMEPY HHBECTULHUOHHYIO KOMITAHUIO
MFD Securities, pacnonoxxennyto B JIOHIOH-
ckoM Cutu. Ha mpoTsKeHHMM MHOTHX JIET ee
PYKOBOJUTENN JOJDKHBI ObUIM HOCHTH Oesble
pyOaIiku, TeMHbIE KOCTIOMBI U TajCTyku. Te-
Iepb UM pa3pelIEHO HOCUTb MEHEE CTPOTHE
KypTku U Oproku. OpHako, TKUHCHI HOCHUTH
Henb3s. «Hamm KIMEeHTHI CTaHOBATCS MOJIOXKE
Y MOJIOXE», - TOBOPUT Mpecc-cekperapb MFD
SAn Maptun. «YHacto oHM ObIcTpee HaxXoJsAT
o0uuii A3bIK ¢ paOOTHUKAMU, KOTOpPbIE OJU3KH
UM II0 BO3pacTy M IPOUCXOXKIEHUIO. A 3TO
3HAYWUT, 4YTO MM JIydlle OJEBaTbCi B MEHeEe
(bopMaTbHOM CTHIIEY.

However, not all companies are follow-

OnHako He Bce KOMIIAHMM CIEAYIOT 3TOU




ing the trend. A junior executive in a Paris
bank recently arrived at work to find four
brand new white shirts on his desk. This was
his company’s way of saying that blue and yel-
low striped shirts were not acceptable.

TeHaeHuuH. [loMomHnK ympaisonero B na-
PIDKCKOM OaHKe HEJJaBHO Mpuexai Ha paboTy U
Hallle]l Ha CBOEM CTOJI€ YEThIpE COBEPIICHHO
HOBBIX OenbIx pyOamku. VIMEHHO Takum cro-
cOOOM ero KOMITaHUs pelIniia JOHECTH 0 He-

ro nH(POPMAIHIO O TOM, YTO T'OJYObIe M Kell-
TBIE M10JIOCATHIE PYOAIIKH TaM HETIPHEMJIEMBI.

IIpumep nmepecka3a Tekcra.

The article | have read and translated is entitled Dressing for Business.

It is devoted to the tendency of wearing casual clothes at work.

The author starts by giving the example of Simon Harris, the firm which no longer has strict
dress codes. In fact, many employees there wear practically what they like. Its Human Resources
Director says that they decided to introduce casual dress as an experiment in the company and
now most employees can wear more relaxed dress when they like.

But nevertheless, there are still some rules, such as: dirty or untidy clothes are not allowed;
male employees are told not to wear earrings at work. At the same time, some workers have to
comply with the dress code. For example, sales staff do not go out on visit wearing jeans, and
foreign visitors are not welcomed by executives in too informal clothes.

In fact, the fashion for casual dress at work started on the west coast of the United States.
The thing is the majority of hi-tech companies located there found that younger employees were
happier with a less formal style.

According to the article there are a number of explanations for the more relaxed modern
style. On the one hand, companies with a higher proportion of women employees tend to be
more relaxed about dress codes. One the other hand, nowadays there are a lot of younger people
in position of power who prefer wearing casual clothes so even the most traditional companies
have been caught up the new fashion. But despite this fact, not all companies are following this
trend.

To sum up, | would like to say that dressing for business is a burning issue and it depends on
the company management whether to make it part of the company’s corporate culture or not.

5. Ilpumep KOHTPOIBHOMN paboThHI
KonTponbhas padora 1.

1.Put the verbs in brackets in Present Simple.

My friend Cathy ................... (have) a horse. It ................... (be) a beautiful animal with
big eyes and a long tail. Its name is Bella and it (love) people. It
(not/bite) or kick and it is always friendly. It (eat) apples and hay but it
................. (not/eat) meat. Horses (not/like) meat. Cathy usually
(ride) her horse every day after school. She .................. (not/go) into the town because there
is too much traffic. There (not/be) many cars in the country so she
.................. (take) Bella there. It often .................... (rain) in England so at night Bella
and other horses ............. (sleep) inastable. It ................ (not/be) easy looking after a horse
but Cathy ................... (enjoy) it very much!

2.Put the verbs in brackets in Present Continuous.

This is London airport. Many people
the check-indesk ...................... (take) the passengers’ tickets and she .................... (ask)
them some questions. At “Passport Control” a man who
form ...l (look) at everyone’s passports. Some people .................... (sit) on




chairs and while they ........................ (wait) they ..., (read) books or

magazines. There is a bar where aman ............................. (serve) tea and coffee. Outside, a
plane ..., (take off) and another one .................. (come down). Some men
............................... (put) the passengers’ bags onto another plane. A man who
............................ (leave) ...ooevvvvviiiiniiniinnnn..... (say) good bye to his family.

3.Put the verbs in brackets into Present Simple or Present Continuous.

1) She oo, (study) every evening.

2) He oo (dance) with Mary now.

3) They ceoeiiiii e e (get) married today.

4) Sheusuvally .........cocoovviiin iiiiiiiia, (take) the bus to school.

5) Herhusband never ................... ......... (remember) her holiday.

B) WeE oo (watch) a film on television at the moment.

1)Ona peaxo IIOMOTaeT CBOEH Mame.
......................................................................... 2)J>koH chaeT ’K3aMeHbI B
JAHHBIA MOMEHT ...\ uttentseateeensseaneeanseanseeanseanssensesasemniinsninnnnes 3)BBI 4ACTO MPOBO-
JTUTE UCCIEIOBAHUS TIO MEIULIMHE? ...cuuiiiuiieiiieiieieeeiteeiee et esieeenteesieesnsbeesseeeneennneanne 4)Mapk
- CTYZECHT. On YUYHUTCSA B Slnonun cenyac.
............ 5)2Tn JICKIUH HE JUISITCS KaKJIbI Me-
03 0
....... 6)Hamu JIEKTOPBI BCE erie YUTAIOT JIEKINH

............................................................. 7)Mepu - crynentka. OHa H3ydaeT co-

6. [Ipumep Tecta A KOHTPOJI YPOBHS c(hOPMUPOBAHHOCTH PELIENITUBHBIX BUI0B PEUEBOM
JeSITEIbHOCTH.

Test 3

Read the article and tick (v') A, B, or C.

We interviewed three people about how family and friends have affected their personalities.
Maria Stanovich

I’ve always had a strong relationship with my family. An important influence on my personality
was my grandmother, Hannah. She was born in 1930 into a poor

family with seven children — they had to take very good care of each other in order to survive.
Growing up in such difficult conditions had a positive effect on her, teaching her to share every-
thing, be honest, helpful, hard-working, and affectionate. My grandmother taught me all these
things, making me realize that family is more important than material possessions.

Katie Dupont

The people around you have the greatest influence on your life — they affect the way you behave
and think. Assoon as Rob and I met, we connected. When Rob was young, his father died in a
motorcycle accident. Being brought up as an only child by a single parent made him independent
and ambitious. He left home at 16,andsince then has lived in different places and had various



jobs. He’s taught me that it’s important to find time for friends and family and to do what makes
you happy. He always has fun, trying new things, keeping his mind and body healthy, and he still
works hard to achieve his goals. | greatly admire Rob and | hope that one day | can look at life in
the way that he does.

Jed Mitchell

I spent many hours as a child listening to my uncle Wilson’s stories. He was the youngest of 11
children whose family lived in a fishing town in Scotland. Life was hard and with so many
mouths to feed, the children began working from an early age. At just 14, my uncle began his
first job as a fisherman. That was the beginning of his adventures — he travelled and worked in
Alaska, South-East Asia, India, and Africa. He educated himself, learnt to be a chef, an engineer,
a farmer, and photographer. Uncle Wilson taught me that life is special and that you should take
every opportunity that you can to fill it with adventure.

1. Maria’s personality was affected by her grandmother.
A. True m B. False m C. Doesn’t say m
2. There were some advantages to Maria’s grandmother’ shard life.
A. True m B. False m C. Doesn’t say m
3. Maria’s grandmother taught her to tell the truth.
A. True m B. False m C. Doesn’t say m
4. As soon as Rob and Katie met, they got on well.
A. True m B. False m C. Doesn’t say m
5. Katie and Rob both appreciate life in the same way.
A. True m B. False m C. Doesn’t say m
6. Katie is younger than Rob.
A. True m B. False m C. Doesn’t say m
7. Jed’s uncle Wilson worked to help buy food for his family.
A. True m B. False m C. Doesn’t say m
8. Jed’s uncle Wilson taught his children a lot about life.
A. True m B. False m C. Doesn’t say m
9. Jed’s uncle taught him how to fish.
A. True m B. False m C. Doesn’t say m
10. Jed travels a lot like his uncle did.
A. True m B. False m C. Doesn’t say m

4.2 ®oH/ OLIEHOYHBIX CPEACTB AJsl MPOBeIeHUs MPOMEKYTOUYHOH aTTeCTAMY.

IIpomexyTouHasi aTTecTauMs NPOBOAUTCH B (pOopMe 3aueTa U dK3aMeHa.

3ader npexycMaTpuBaeT NPOBEPKY KayecTBa 3HAHUI M ¢(pOPMHUPOBAHHOCTH YMEHHUH
B 00JIaCTH:

1) MHOA3BIYHBIX (POHETUUECKUX, IPAMMAaTUYECKHX, JIGKCHUECKUX HABBIKOB M YMEHUH IS
peanu3anuy MHOA3BIYHOM KOMMYHHUKAIIMM HA OCHOBE TOJIEPAHTHOTO BOCHPHATHS ITHUYECKHX,
KOH(ECCUOHATBHBIX U KYJIbTYPHBIX pa3IHunii;

2) yMEeHHMI MHOSA3BIYHOIO OOIIEHUS B YCTHOM M MUChbMEHHOW (popMax B CHUTyalHUSIX MEXK-
JIMYHOCTHOI'O U MEXKKYJIBTYPHOI'O B3aUMOJACUCTBUS HA U3y4a€MOM MHOCTPAHHOM SI3BIKE;

3ader npoBoauTcs B (pOpMe TecTa.

1 cemecTp

Tect Ne 1
3anmanue 1. Tect Ha MPOBEPKY COOTBETCTBUS YPOBHS CPOPMUPOBAHHOCTH MWHOSI3BIYHBIX TPaMMa-
THUYCCKUX, JICKCHYCCKUX HABBIKOB 1 YMGHI/Iﬁ AJId peajin3alilii MCKIIMYHOCTHOTO U MCXKKYJIIbTYP-
HOT'O B3aUMOJICHCTBHUS HA H3y4aeMOM HWHOCTPAHHOM SI3BIKE



1. He some new shoes last month.
A) bought B) buying C) buy D) buys

2. Where you on holiday last year?

A) did / went B) go / did C) did / go D) do/ go

3. A you Jane last month?

B: No, | .

A) * / saw / didn’t B) Did / see / didn’t C) Did / saw / didn’t D) Did / see / did
4. A: did she a job?

B: In the car factory.
A) When / get B) Where / got C) Who / get D) Where / get

5. Max didn’t yesterday afternoon; he at home.
A) go out / stayed B) go out / stay C) went out / stayed D) went out / stay
6. Geoffrey French before, but he at university now.

A) study didn’t / studies B) didn’t study / study C) did not study / studies D) didn’t studied /
studies

7. A: did they have lunch?

B: Soup & fish.

A) What / on B) What / for C) Where / in D) Who / for

8. A: Where you last week?

B: 1 in Alabama.

A) were / were B) was / is C) were / was D) was / were

9. l usually for 6 hours a day, but | for 8 hours yesterday.
A) work / worked B) works / worked C) worked / worked D) work / work
10. Rosemary often to work by bus, but she to work by taxi
yesterday.

A) got / get B) gets / got C) get / got D) got / got

11. Bonny and Nick tennis last weekend, but they rarely

tennis.

A) played / play B) play / play C) play / plays D) play / played

12. 1t a lot in winter here, but it last year.

A) snows / rains B) snowed / rained C) snow / rain D) snows / rained

13. Last year it for three months, but it just for two weeks.
A) snows / rains B) snowed / rained C) snowing / raining D) snow / raining
14. A: it snow a little in winter in Holland?

B: Yes, it . But last winter it snow at all.

A) Do /do/didn’t B) Does / do / doesn’t C) Does / does / didn’t D) Do / does / don’t
15. A: you usually work for 8 hours a day?

B: Yes, | . But last week | for 8 hours a day.

A) Do/ do /didn’t work B) Do / did / didn’t worked C) Did / did / don’t work D) Do / did / don’t
work

16. A: Alex you yesterday evening?

B: No, he .

A) Did / helped / didn’t B) Did / helped / did C) Did / help / did D) Did / help / didn’t
17. It Jack’s birthday two days ago.

A) was B) were C) is D) are

18. A: Who you eat with?

B: Well, | dinner with friends.

A) did / eat B) did / eats C) did / ate D) did / eaten

19. Ann usually to work, but yesterday she .

A) drive / walks B) drives / walked C) drove / walked D) drive / walk

20. It usually a lot in winter but last year it




A) rains / snowed B) rains / snows C) rain / snowed D) rain /snow

3aganue 2. TecT Ha MPOBEPKY COOTBETCTBUS YPOBHS C(OPMHPOBAHHOCTH PELENTUBHBIX BUIOB
PEYCBOM IEATETLHOCTH (YTESHHUE)
Read the article and answer the questions after the text:

THE ROLE OF STANDARDS

A standard is defined as a rule or a basis of comparison in measuring, quantity, weight,
distance, value, or quality.

Industry, commerce, international trade, and, in fact, modern civilization itself would be
impossible without a good system of standards. The complex technological structure of modern
civilization requires uniform, consistent, and repeatable measurements. The role of standards is
to support such measurements.

Man has always converted the natural resources into devices and products to meet his
needs and desires. He has always been concerned with the shape, size, proportions, and perfor-
mances of the devices he has produced. In earlier times, parts of the human body were used to
establish length, thickness, and height. The foot, for example, was used as a standard. At first,
any human foot would do. Later, only the royal foot of a king or ruler was acceptable. Even in
simple culture standards, as crude as they were, played a part in man’s achievement.

Today, the features and configurations of many devices are controlled to extremely close
limits. In many industries, components and subassemblies are made in different, sometimes geo-
graphically remote, plants and assembled at some central location. For such a system to work, all
dimensions which affect the important characteristics such as size, shape, volume, and mass
must be directly related to the same master standards. Because of the strict requirements and the
tight tolerances on many components, many standards laboratories have been established in in-
dustrial plants and industrial complexes. The purpose of these laboratories is to assure that prod-
ucts are being fabricated according to standards. These standards are based on the national stand-
ards maintained by the State Bureau of Standards. The State Bureau of Standards calibrates peri-
odically the system standards. The frequency of calibration depends on the usage, stability and
wear resistance of the standard.

Answer the questions:

1. Give the definition of a standard.

2. What measurement does the complex technological  structure  require?
3. What kind of measurements has man always been concerned with?

4. What parts of the human body were used in measuring?

5. To what limits are the features and configurations of many devices controlled today?

6. What dimensions of devices and products must be directly related to the same master stand-
ards?

KpnTepml OICHUBAHHUA 0TBETA HA 3a4Y€Te:

OUECHKA (3AUMEH0» BbICMABIACNCS CIYOEHMY, eCliU OH.
- BLINOJHUIL MECm N0 NPOUOEHHOMY JNEKCUKO-CPAMMAMULECKOMY MAMEPUATLY;
- BbINOJHUIL MECM, bIAGIAIOUULL YPOBEHb 0BLAOCHUsL CIYOCHMOM PEYEnmueHbLX 6U008 Peuesoll
oesimelbHOCMIU.

OUECHKA «He 3AUMEHO0) 8bICABIACMCS 8 MOM CLyyae, eciiu CMyOeHm npoOeMOHCMPUpo-
8asl NOJIHOE OMCYMCMBUE BbIULEYKAZAHHBIX 3HAHULL U HABIKOE.

HtoroBoii ¢opmoii chopMUPOBaHHOCTH KOMMIETEHIUH y O00y4aromuXcsi MO JUCIUILTUHE
aBiseTcs 3k3aMeH. CTYAEHTBI TOJKHBI CAaTh 9K3aMEH B COOTBETCTBHM C PAaCHHCaHHEM U y4eo-
HBIM TJIAHOM.

DK3aMeH 10 JUCIUIUIMHE MpecielyeT Leb OLleHUTh padoTy CTYJEHTa 3a KypcC, OIy4eHHE
TEOPETUYECKUX 3HAHWM, UX MPOYHOCTh, PA3BUTHE TBOPUECKOTO MBINUICHUS, TPUOOPETEHHE Ha-



BBIKOB CAMOCTOSITEJIbHON pa0OThl, yMEHUE IPUMEHATH MOJTYYEHHBIC 3HAHUS ISl PEILICHHs paK-
THYECKHX 3ajad.
dopma npoBeieHNs dK3aMeHa: 1 BOpoc - MUCbMEHHO, 2 BOIPOC - YCTHO.

DK3aMEHAMOHHBIN OMJIET BKIIOYAET B ceOs /1Ba 3aJaHUs: pabOTy C TEKCTOM M YCTHYIO Te-

My. OTBeT CTy/IeHTa Ha 9K3aMEHE PEaln3yeTCsl B JBa 3Talla, B X0/1¢ KOTOPBIX €My HEOOXOIHMO:
| oTan:

1) 03HAaKOMHTBCS C 9K3aMEHAITMOHHBIM TEKCTOM, MPOYUTATH U MIEPEBECTU HA PYCCKUUN SI3BIK BBI-
JIeTICHHBIN OTPBIBOK;
2) nepenaTh KpaTKoe COJIEpKaHNE TEKCTa HAa aHIJIMHCKOM SI3bIKE;
3) OTBETHUTH Ha BONIPOCHI 110 TEKCTY, 33/IaHHbIC PENOaBaTEIIECM.

Il sram:
1) npeacTaBUTh MOHOJIOTMUECKOE BBICKA3bIBAHUE B BUJE YCTHOM TEMBbI, HOMEP KOTOPOM B Ile-
peuYHe YCTHBIX TEM COOTBETCTBYET HOMEpY Oumiiera;
2) OTBETUTH Ha BONPOCHI 110 TEME, 3a/IaHHbIE ITPENIOJABATEIIEM.

®opma 3K3aMeHANMOHHOI0 OuiieTa
denepanbHOE rOCyIapCTBEHHOE O0I0/HKETHOE 00pa30BaTEIbHOE YUPEKICHHUE
BBICIIIEr0 TPO(eCcCHOHANEHOTO 00pa30BaHUS
«KYBAHCKMI IT'OCYJJAPCTBEHHBII YHUBEPCUTET»
(®I'bOY BO «Ky6I'Y»)
Kadenpa anrmmiickoro si3pika B mpodeccnoHanbHoi chepe
Huctunnuna «HocTpaHHbli 361K (aHTIHICKUN)» (3DO)
st nanipasiienus 38.03.04 'ocynapcTBEHHOE M MyHHIIMITAILHOE YIIPaBICHUE
buner Ne 1

1. Read the text and translate the marked extract in writing. Retell the whole text.
2. Speak on Topic 1.

3aB. kadenpoii aHri. A3bIKa B pod. chepe 3.U. I'yprena

Oo6pa3en 3k3aMeHANMOHHOTO TEKCTA
Text 1
England at Christmas

England today is a multi-cultural and multi-faith country. But although not many people go to
church each week, Christmas, the big Christian feast day, is still the biggest festival of the year.
In fact, it just keeps getting bigger.

Christmas is the biggest festival in the English year. Once the festival lasted two days, today it
seems to last almost two months. Christmas Day, December 25th, is the day when most people in
Britain sit down to a special meal of roast turkey and Christmas pudding; but Christmas Day is
just the high point of the "Christmas period".

In the weeks before Christmas, life is very busy. There are parties; there are trips to the cine-
ma or the pantomime; and of course there's all the shopping.

On Christmas day, Britain closes! For most people, Christmas is a time to relax at last after
many long and busy weeks. The present shave been bought and sent, dozens of cards have been
sent and received, the food is waiting to be eaten. For two days at least (if not three or four, de-
pending on the year), the shops will be shut, and the postman will not deliver any letters. For a
day or two, even the trains stop running.

Nowadays, Britain's Christmas shopping season lasts almost four months! The first Christmas
catalogues come through letter-boxes at the start of September!



Lots of busy people like shopping online because it is easy. All they have to do is choose from
the pages of a colourful catalogue, or use the Internet. A few days later, goods are delivered to
the door or at least one hopes they are. Some Internet shops work 24/24 in the weeks before
Christmas, to make sure that everyone gets their presents on time.

Christmas shopping

In the streets, Christmas arrives at the start of November. Santa Claus and Christmas decora-
tions start appearing in shop windows soon after "Guy Fawkes Night" (5th November). There are
no other festivities between Guy Fawkes Night and Christmas.

During December, sometimes even earlier, the Christmas lights come on in the streets, and the
big shops put on special "Christmas windows"”, to bring in the shoppers. As Christmas
gets closer, the shops become more and more crowded. Nowadays, many shops start their "New
Year Sales" before Christmas; some people therefore wait till the last days, in order to pay less
for their presents.

When the shops finally close for the holiday, most people are happy that the shopping is over.
For a day at least, everything is shut... except pubs and restaurants, which do a lot of business on
Christmas day. On Christmas morning, some people go to church in the morning, others stay at
home to open presents and prepare the Christmas lunch.

In the afternoon, it's time for more presents, or to watch a good film, or go out for a walk in
the country, or in the park.

Most people have a week's holiday between Christmas and the New Year. Some, of course,
have to keep working; but for most, the last week of the year is a time to relax, enjoy more par-
ties, and do a bit more shopping.

Crucok 3K3aMeHAIIHOHHBIX TEM

1. Tell your partner about the peculiarities of business letter writing. What are the accepted
forms of salutation? How should you sign a business letter?

2. How to write a CV? Tell your partner about job vacancies. List the important headings of
your resume. What’s the right way to find the job? Have you ever applied for it? What
did you have to do?

3. What’s your attitude to money? Do you agree that all jobs are equally important? Would
you like to earn as much as possible or you’d be happy to live with less money and fewer
possessions?

4. Tell your partner about the job interview. How should you prepare for it? What infor-
mation should you have about the employer and what impression should you make?

5. The university time in Great Britain, what is it like? Tell your partner about student and
academic life in the UK.

6. Tell your partner about telephoning skills. What impression would you like your clients
to have of you or your company? How can you give this impression over the telephone?

7. Tell your partner about the Kuban State University. What department do you study at?
Why did you choose this faculty for a future career?

8. What is ethics/ business ethics? What activities are considered to be ethical/ unethical?
Do you know any companies that are famous for their ethical/unethical behaviour?

9. Tell your partner about business across cultures. Why is cultural awareness important for
businesspeople? Give examples. Do people always shake hands when greeting people?

10. Which country would you like to visit on business? What would you like to know about
the culture of the country before visiting? Tell your partner about culture clashes.

Kpurtepun onieHKH 110 NPOMEKYTOYHOM aTTecTanuy (IK3aMeH)



OUEHKA «OMIUYHO» BbICMABNAEMCA CMYOeHmy, eclu e20 Omeem Xapakmepusyemcs
VMEHUeM 2pamMoOmHO UCNOIb308aMb HABbIKU Nepesodd, adeKeamuo noooupams J1eKCuKo-
epammamudeckue eOUHUYbl, a MakKice ynompeoiames pasHoobpasHvle peuesvie cpeocmsa. Kpo-
Me mMo20, YYUmvl8armcs U makue acnekmsl, Kak 06e2iocms U 8blpa3umenbHOCHb peduu U CMbl-
C108as CBAZHOCMb BbICKA3bIBAHUSL.

OUEHKA «XOPOUL0)» BbICIAGIAEMCS 8 MOM Cyyae, ecliu CYOeHm NPOOeMOHCMPUPOBAL
8bIUIEYKA3AHHbIE HABLIKU, HO NPU IMOM OONYCMUL pa0 He3HAYUMENbHbIX OUUOOK, Komopbie 6
Yenom He IUAIM HA 00ujee NOHUMAHUE U3LONCEHHO20 UM MAmepuad.

OUEHKA «Y006]1€MEOPUMEIbHOY BbICMABIIACINCS, eClU NPU BbINOIHEHUU IK3AMEHAYU-
OHHBIX 3A0AHULL CMYOEHM OONYCMUTL PO CEPLE3HBIX OUWUOOK NPU UMeHUU, nepesooe U nepeckase
meKkcma, a makdice He nPOoABUL OOCMAMOUHbIE HABLIKU MOHOIOSUYECKOU peUl.

OUEHKA «HEYO061eMBOPUMENbHO» BbICIAGIACMCS 8 MOM Cyyae, eciu CmyOeHm npo-
0eMOHCMPUPOBAIL NOJIHOE OMCYMCMEBUE BbIUEYKAZAHHBIX HABLIKOS.

OueHouHbIE CPECTBA I UHBAIUIOB U JIUIl C OTPAHUYEHHBIMU BO3MOXKHOCTSIMU 3]10PO-
BbS BBIOUPAIOTCS C YIE€TOM MX WHAWBUAYATBHBIX MICUXO()U3NIECKUX OCOOCHHOCTEH.

— I[IpH HCO6XOI[I/IMOCTI/I HHBaJIMAaM W JinjaM C OrpaHU4YC€HHBIMH BO3MOXXHOCTAMMU 310PO-
BB IPEIOCTABIISIETCS IOMTOJHUTEIILHOE BPEMs JJIS TOJITOTOBKU OTBETA HA SK3aMEHE;

— IIpH TPOBENICHUH TPOLEAYPHI OIICHUBAHUS PE3yIbTATOB 00yUCHHSI MHBAIUAOB H JIUIL C
OTpaHMYCHHBIMH BO3MOYKHOCTSIMH 370POBbS MPEAYCMAaTPUBACTCS MCIIOJIb30BAHNE TEXHHUYECKUX
CpCacTsB, H€O6XOI[I/IMI>IX MM B CBA3U C UX MHAUBUAYAJIbHBIMU OCO6CHHOCT$IMI/I;

— TIpH HEOOXOIUMOCTH ISl 00YUYAIOIIUXCSl C OTPAaHUYCHHBIMH BO3MOXKHOCTSIMH 3/10POBbS
U UHBAJIMAOB IIpoucaypa OUCHHUBAHUA PE3YJIbTATOB 06yquI/151 o JUCHUIIIIMHE MOXKET ITPOBO-
JITHCS] B HECKOJIBKO JTAIlOB.

[Iponienypa olieHMBaHUSI PE3YJITATOB OOYYEHUS MHBAIHMAOB U JIUI[ C OTPaHUYCHHBIMH
BO3MOXKHOCTSIMU 3/I0POBBSI 110 JUCIMIUIMHE (MOJYJIIO) MpeaycCMaTpuBacT MpPEeIOCTaBICHHE HH-
dopmanuu B hopMax, aIanTHPOBAHHBIX K OTPAHUYCHUSAM UX 3/I0pPOBBS M BOCHPUATHS HHPOpMa-
1812058

JUist T ¢ HApyIICHUSIMH 3PEHHS:

— B [1€4aTHOW (hopMe YBEIUYEHHBIM HIPUPTOM,

— B (popMe 2IIEKTPOHHOTO IOKYMEHTA.

JUnist a1 ¢ HapyIIeHUsIMH CiTyXa:

— B TIe4aTHOU opme,

— B (hopMe 2IIEKTPOHHOTO IOKYMEHTA.

JList L ¢ HapyIeHnssMHM OITOPHO-JBUTaTEIbHOTO almapara:

— B I1e4aTHO (opme,

— B (popMe 2IIEKTPOHHOTO IOKYMEHTA.

JIaHHBIN TepeyeHb MOXKET ObITh KOHKPETH3UPOBAH B 3aBUCUMOCTH OT KOHTHHIE€HTa 00Y-
YAFOIIUXCS.

5. IlepeyeHb OCHOBHOII M JONMOJHHUTEJIbLHOW y4eOHOW JHUTEepaTypbl, HEOOXOAUMOI
JJIs1 OCBOEHMS TN CHUILIHHBI (MOIYJIA).

5.1 OcHoBHas JuTepaTypa:
1. Bonommna K.C. CasenbeBa O. I'. Anrimiickuit 361K [ TekcT] : yaeOHO-METOANYECKOE MOCO-
6ue / K. C. Bonommuna, O. I'. CaBenbeBa ; M-Bo oO6pazoBanus u Hayku Poc. ®denepanunu, Kyban-
ckwmii roc. yH-T. - Kpacnonap : [KyGanckwuit rocynapctBennsiii yauBepcutet], 2016. - 94 c. -
Bubmuorp.: c. 93. - ISBN 978-5-8209-1224-5.

5.2 JlonoJIHUTEIbHAA JIUTepaTypa:
1. Kopotkuna U.b. AHTTIUHACKHIA SI3BIK TSI TOCYIApCTBEHHOTO YIIPABJICHUS [ DJIEKTPOHHBIN pe-
cypc]: yueOHUK U pakTHKYM Jijisi OakanaBpuara u maructparypsl / Koporkuna U.b. —M..:



FOpaiit, 2018. -229c¢. — https://biblio-online.ru/book/6BEF27B5-F89D-4C28-BEGE-
F880EF1439F6.

2. Aurnuiickuii S3bIK U1 akajgeMudeckux meneit. English for academic purposes [2nekTpoHHbIi
pecypc]: yuebHoe nmocodue s OakaaBpuara u Mmaructparypsl / T.A. bapanoBckas, A.B. 3axa-
poBa, T.b. Ilocnenona, FO.A. CyBoposa; noz pea. T.A. bapanosckoit. — Mocksa: FOpaiit, 2018.
— 198 c. — Pexxum mocryma: https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-
8620AEBDEFC3.

®dopmar MARC21

Cchbuika Ha pecypc: https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-
8620AEBDEFCS.

3. HlumanoBckas JI.A., AHHOTHpOBaHUE U pedeprupoBaHUE HAYYHO-TIOMYJISPHOM JIUTEPATYPHI
Ha AHTJIMHACKOM SI3BIKE - Kazanp, KI'TY, 2010. Pexum JlocTyma:
http://biblioclub.ru/index.php?page=book_view_red&book id=259053#.

I[aHHBIG HU3JJaHUs B 3JICKTPOHHOM BH/IC B 3H€KTp0HHO-6H6HI/IOT€‘IHHX CUCTEMAx «HaHb»,
((IOpaﬁT» o0JyieryaT OCBOEHHE JUCHHUINIMHBI MHBAJIMAAaMU U JIMIaMH C OIrpaHUYCHHBIMUA BO3MOIK-
HOCTSAMM 300POBbA.

5.3. lepuoanyeckune U3IaAHUA:
1. T'azetsr: The Times, The Sunday Times, English Today, The Daily Telegraph, The Financial
Times, The Guardian
2. Kypuassr: The Economist, Business and Society Review

6. Ilepeyenb pecypcoB MHGOPMAIMOHHO-TEJEKOMMYHMKAIMOHHON ceTn «HHTep-
HET», HeoﬁXOJII/IMbIX OJis1 OCBOCHUA ITUCHUIIJIMHBI (MOIlyJIﬂ).
1. www.englishclub.com
2. www.businessenglishsite.com
3. www.businessenglishpod.com
4. www.videovocab.tv
5. www.tefl.net

7. MeTtoauveckne yKazaHusi AJs OOy4YalOUIUXCH IO OCBOCHHMI0 IMCHUILIHHBI
(mopyasi).

1. JIns ycrenrHoro oBiaeHUs JUCIHUILTUHON «IHOCTpaHHBIN S3bIK» CTYICHT JOJKEH pe-
TyJsIpHO paboTath ¢ tuTeparypoil 1 MHTepHeT-pecypcaMu, yKka3aHHbIMU B pabouell mporpaMmme,
Y BBINIOJIHATh METOJMYECKUE PEKOMEHIAIMH, COOTBETCTBYIOIIME PA3JIMUHBIM BHUJIaM 3a/I1aHHI.

2. OtpaboTka (HhOHETHYECKOTO MaTepuaia J0HKHA OCYIIECTBISITHCS C 00s13aTEIbHBIM HC-
MOJIb30BaHMEM IIPUIIaraeMbIX K yueOHOMY MOCOOUI0 ayAnOMaTepraoB.

3. Bce BuINOJIHSIEMEBIE CTYACHTOM NMHMCbMCHHBIC 3aJaHHUA TOJIKHBI q)HKCHpOBaTI)CSI B TCTpa-
mu. Terpab MOAMUCHIBAETCS B TPABOM BEPXHEM YTy 0OJI0KKH CIEIYIOIINM 00pazoM:

Anna Orlova
Group Ne 1
Year |
2018
Hpemne YEM MPUCTYIUTH K BBIIMIOJHCHUIO IMTHMCbMCHHBIX 33}13HI/II71, H606XOHI/IMO YKa3aTb OaTty U
JIEHb HEeJIeJH, a TaKXKe BUJ PadOoThl, T.€. ayAUTOPHAS WU TOMAIITHSISL.
Hampuwmep:
The 27" of November, 2018
Classwork
unu
The 16" of December, 2018
Homework


https://biblio-online.ru/book/6BEF27B5-F89D-4C28-BE6E-F880EF1439F6
https://biblio-online.ru/book/6BEF27B5-F89D-4C28-BE6E-F880EF1439F6
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
http://biblioclub.ru/index.php?page=book_view_red&book_id=259053
http://www.englishclub.com/
http://www.businessenglishsite.com/
http://www.businessenglishpod.com/
http://www.videovocab.tv/
http://www.tefl.net/

Ecnu cTyneHT B mMCbMEHHOW paboTe OMyCKaeT OMIMOKH, TO MPEToaaBaTeNb Ha 1M0-
JSIX YKa3bIBAET UX THIL:
- Sp — opdorpaduueckas
- Lex — nexkcuueckas
- Style — crunucTuyeckas
- Gr — rpamMmMaTudeckas
- W-O — nopsi10k ciioB
- Coh — omn6ka B ynoTpebieH!H CPEACTB JOTHUECKON CBA3U
- Log — Hapy1ieHre JIOTUKY BBICKA3bIBAHHSI
- P — nynkryanus

Jnist mydmiero ycBOeHHs MaTepraia He0OX0 MO PEryIIsipHO JIeaTh padoTy Ha/l OMIMOKaMU:

- ecnu 310 opdorpaduueckas ommodka, TO peKOMEHIyeTcs MPOMUCHIBATh CJIOBO, B KOTOPOM OHA
JOTMYIIEHA, TPU CTPOUKH;

- €CJIM 3TO JIEKCHYECKasi, [paMMaTUYEeCKasl WJIM CTUIUCTHUYECKAs OIMINOKa, TO CIeIyeT BhIIUCATh
¢bpasy wim npeIokeHre, B KOTOPOM OHa JIOIYIEHa, U KPATKO OOBSCHUTD MPABHIIO YIIOTpeodiie-
HUS JAHHOM KaTeropuu, MOJYEPKHYB MPAaBUIbHBIN BAPUAHT €€ UCIIOJIb30BAHUS, HAIIPUMED:

Her grandfather influenced on her life in many ways. (incorrect)
to influence sth./sb. — oxaseiBaTh BIUsSHME, BIUATH, BO3IEHCTBOBATH HA YTO-JI. /KOTO-II.

4. Jlns oBIaJCHUS JIGKCHMYECKUM 3aMlacoM B paMKax MpeiaraéMoro y4eOHoro mocoous
CTYJIEHT IOMHUMO BBITIOTHEHUS UMEIOLINXCSA B HEM 3aJaHUil TakKe JOJKEH BECTU MOYpPOUHBIHA
CJIOBApBb.

5. lng mydniero NOHMMAaHUS TPAMMATUYECKUX KAaTErOpHUH aHTJIMKUCKOTO fA3bIKa CTYACHTY
HEOO0X0/IMMO KOHCIIEKTHPOBATh TEOPETUYECKUN MaTepHaj, YTO B JAJIbHEHIIEM MOMOXXET €My
3¢ ()EeKTUBHO BHIOIHATH YIPAKHEHUS U3 y4eOHOro mocobust mubo padoueit TeTpaau.

6. B ciiydae caMOCTOATENBHOIO CO3/ITaHUSI HOBOTO (popMaTa MUCbMEHHON pabOThI CTYIEHTHI
JOJKHBI CHavalla 03HAKOMUTHCS ¢ OCOOEHHOCTSMHU JTaHHOTO MHUCHMEHHOTO >KaHPa, BBITOIHUTH
npejuiaraeMbie YIpaXHEHHUs U JIMIIb 3aTEM CO3/1aBaTh aBTOPCKYIO pabOTy MO MpeaiaracéMoMy B
yueOHOM MOCOOUM 1iu paboueit TeTpaau oOpasity.

7. Ilpu paboTe C WHOS3BIYHBIMH TEKCTaMU HEOOXOIMMO BBHINHCHIBATH HOBBIE CIIOBA B OT-
JENBbHBIN CJI0BAaph, COCTABIATH AUArPAMMBI U JIEKCUUECKHE KapThl CAMOCTOSITENILHO U IO 00pas-
Iy, COCTaBHUTb CIIHCOK KITFOUEBBIX BBIPAKEHHM, 1aTh KPATKOE U3IIOKEHHUE TEKCTA.

ITpu nepeBojie TekcTa NpeAIaracTcs UCIONIb30BATh CISAYIOIINN aITOPUTM:

. IIpounTaiite TEKCT C LEJIbIO TIOHUMAaHUS €r0 OCHOBHOT'O COJIEPKAHMUS.
. Ompenenute ero xaHp Win QyHKINOHATBHBIA CTUIb.
. Onpenenute BO3MOXKHbBIE TPYIHOCTH IEPEBOJIA.
. Onpenenure eIMHULIBI IEPEBOJIA.
. BeimosiHUTE 4€pHOBOM NEPEBO/I.
. OcTaBbTe MepeBoI Ha HEKOTOPOE BPEMS C T€M, YTOOBI OTPEIaKTUPOBATH €TI0 MO3HEE.
. OTpenaktupyiiTe nepeBoj: yoeauTech B TOUHOCTH MEPEBOJA U OTCYTCTBHH OIEYaToK, opdo-
rpaduuecKux ¥ rpaMMaTHYECKUX OMIUOOK.
[Tocne mpouTeHus 1 nepeBoja TEKCTa CTYACHT JOJDKEH YMETh 33/1aTh 110 HEMY HECKOJIBKO (5
— 7) BOIPOCOB Ha aHTJIUICKOM SI3BIKE.

N NN AW

8. Taxke CTYACHT HOJDKCH YMCTH KpPATKO HU3JIaraTb HHOS3BIYHBIN TekcT. Kak mpaBujo, yKa-
3aHHBIN MponeccC MpPOTEKACT B HECKOJIBKO 3TaIlOB:



1. berublit mpocMOTp MEPBUYHOTO JOKYMEHTA U 03HAKOMIICHHE C OOIIMM CMBICIIOM.

2. Bropuunoe urenue Tekcra. Ha maHHOM sTare HEOOXOIUMO ONMPENeTUTh 3HAYCHHE HE3HAKO-
MBIX CJIOB U TIOHSTH BCE HIOAHCHI COJIEPKAHUSI.

3. OnpenesneHne OCHOBHOW TEMbI TEKCTA.

4. CMBICIIOBOI aHAIIM3 TEKCTA.

5. UreHwue u nepeBoj TPYAHBIX JJII IOHUMaHHs ab3a1ieB.

6. Beiienenue Hanbosnee BaXKHON M BTOPOCTENIEHHON WH(OpMAIIUH.

7. OmnpeneneHue KIOYEBON MBICIH KaXIOTO ad3ala, coaepikaiiero Haubojee 3HaYUMYyH HH-
(dbopMaIuio U COCTaBIICHUE IUIaHA, KOTOPBIA BIIOCIEACTBUH MPEOOpa3yeTcs MpeioKeHus, Ghop-
MYJIMPYIOIITME OCHOBHYIO MBICIH KaXKIOTO pas3jelia W J0Ka3aTeIbCTBA, MOAKPEIUISIIONINE 3TY
MBICTb.

8. PegakTupoBaHue MOJYYMBIIETOCS B XOJ€ JAHHON pabOTHl TEKCTa, BHECEHHUE HEOOXOIUMBIX
JIEKCUYECKUX, TPAMMAaTUYECKUX WM CTWJIMCTUYECKUX TMOMpaBoK. MHade roBopsi, CTYJEHT J10JI-
JKE€H CTPEMHTHCS K TOMY, YTOOBI KpAaTKOE M3JIOKEHUE 00pab0OTaHHOTO MM MaTepuaja Mpe/cTaB-
JIsU10 cOOOM €qUHBIA CBSI3HBIN TEKCT.

9. OdopmieHne TEKCTa KPATKOTO H3JIOKCHHS MaTepHalla B COOTBETCTBHM C TPEICTaBICHHOMN
HM>KE MOJICIIBIO.

ILnan n pe€Y€BbI€ KJINIIEC A5 O(l)OpMJ'IeHI/IH KPaTKOro U3JI0KCHUH TCKCTa

[Inan PexomenayeMble kinume
1. The title of the arti- | The article is headlined / entitled
cle The headline of the article | have read is

The title of the article is
The article under the headline ... reports / states that

2. The author of the | The author of the article is
article The article is written by

3. Where and when the | It is (was) published / printed in
article was published It is published in Career, the Times supplement.

4. Type of the article This scientific / analytical / law / economic / political article is ad-
dressed to (the general reader / specialists) / is intended for two groups
of readers

Itis a survey / essay

5. The main idea of the | The main / central / chief / primary /core idea / subject /object / task /
article key-note of the article is

The article is devoted to

The article deals with / The article touches upon

The purpose of the article is to give the reader some information on
The aim of the article is to provide the reader with some material (data)
on

The main issues discussed in the article are the following:

The article informs us / The article reports that

Other verbs used to introduce the main idea of the article:

analyze / discuss / outline / consider / report (on)

6. The contents of the | The following phrases can help you summarize the contents of the arti-
article (some facts, | cle sequentially:

names, figures) The article is logically divided into three parts:

The first part describes / The second part is devoted to

The author starts by telling the reader (about, that)

The author writes (states, stresses, thinks, points out) that

The article describes / According to the text




According to experts / newspapers / a recent report

First of all / Firstly / Secondly

Another point / thing / argument is

Further the author reports (says) that

It is also important

In addition to this / that

Moreover

In general

On the one hand / On the other hand

Although / In spite of / Despite (the fact that) / However

As a result of this

Finally / In conclusion

The author comes to the conclusion that

To emphasize some ideas you may use the following words and word-
combinations:

The author of the article believes / points out / explains / pays / gives
attention to

He emphasizes / gives emphasis to

With particular emphasis on / with special attention to

To introduce the main points of the article you may use the following
nouns:

question / problem / issue

a disputable / vital / burning / urgent question

feature / characteristics / peculiarity

The following words and phrases can help you make your summary
concise and precise:

particular / special / specific

(most) important / main/ chief / basic / essential

remarkable / distinguished / notable

characteristic / unique / peculiar

especially / particularly / specially / specifically

be characterized by

have (some feature / property)

be characteristic of / be typical of

to get down to the details of

within the range of

7. Your opinion of the
article

| found the article interesting (important, of no value, too hard to un-
derstand) because

The article | have read is very useful

In my opinion / To my mind / It seems to me that

Words and phrases used to show possible strengths and weaknesses of
the subject of the article:

fundamental / chief / main / great / important /essential / marked ad-
vantage / merit

serious / severe / some / slight limitation / disadvantage / drawback

to have (limitations) / to suffer from the limitation

9. Ilo ogHOMY M3 TIPECTaBICHHBIX B Y4EOHOM MOCOOUU Pa3esioB CTYACHTHI JOKHBI MTOATOTO-
BUTH JIOKJIAJ] C TIpe3eHTanued. PekoMeHayeTcs: pa3ieuTh CTYy/IEHTOB Ha JIECATh TpyImi (10 KO-
JUYECTBY pa3/elioB B Y4eOHOM MOCOOMH), Kaxaas U3 KOTOPBIX BBHIOMpAET Il ce0sl Ompe/IesieH-

HYIO TEMY.

TpeboBaHus K 10KJIaXy




Jlokitan, compoBOXKAAEMBI MMOKAa30M CIIAiI0B, TOKEH OBITh MPEACTABICH HA aHTJIMICKOM SI3bI-
ke. [IpomomkutenbHOCTD qoKnana — He 6omee 10 munyt. KomnuecTBo cinaitnos — 10.

TpeOoBaHus K Npe3eHTANNH

KoMnboTepHy0 mnpe3eHTanui0 ynoOHee BCEro MOATOTOBUTH B mporpamMme MS
PowerPoint. IIpe3eHTanus kak JOKYMEHT NpeacTaBisgeT coOOM MOCIe10BaTEIbHOCTh CMEHSIO-
IIUX JPYT Apyra CIalJoB - TO €CTh JCKTPOHHBIX CTPAHUYEK, 3aHMMAIOIINX BECh dKpaH MOHU-
Topa (0e3 mpucyTCTBUs MaHesel mporpammsbl). Yaie BCero AeMOHCTpaLus MPe3eHTalUu Mpo-
eIupyeTcsi Ha OOJIBIIOM HKpaHe, pexe — pa3faaeTcsi COOpaBIIMMCS Kak nedaTHb MaTepuai. Ko-
JMYECTBO CJIAWJOB aJIeKBATHO COAEP)KAHUIO U MPOJOKUTEILHOCTH BBICTYIIJICHUS (HAIpUMep,
JUIs S-MUHYTHOT'O BBICTYIUICHUSI PEKOMEHIyeTCsl HCIIONIb30BaTh He Oornee 10 craiioB).

Hpe3eHTaHI/I$I CO34acCTCsA MHANBUAYAJIBHO.

PaboTa MoskeT OBITH Tpe/cTaBiieHa JTUOO B AJIEKTPOHHOM BapHaHTE, JTHOO HareyaraHa Ha
oymare popmara A4 (Ha OTHOM JIUCTE — OJIMH CIIAN]).
BeinosHeHHYI0 pa0boTy c1aTh K YKa3aHHOMY CPOKY.

[lepBoiii cnaiin obs3aTenbHO qomxkeH comepxkaTh @.M.O. yuamerocsi, Ha3BaHHE Y4eOHOM
JTUCUUIITNHBL, TeMy nipe3entanuu, O.1.0. npenonasarens. Cienyronme cliaiibl MOXHO TOATO-
TOBUTb, UCIIOJIb3YS JABE Pa3INYHbIC CTPATETUN UX MTOATOTOBKH:

1 cTparerus
Ha cnaiipl BBIHOCUTCSI ONTOPHBIA KOHCIIEKT BBICTYIUICHUS U KIJIFOUEBBIE CJIOBA C TEM, UTO-

OBI MMOJIL30BATHCSI UMU KaK IJIAHOM JJISl BBICTYIUICHHS. B 3TOM citydae k ciaiiiaMm mpeabsBiIsioT-
Csl CIIeyIoIre TpeOOBAHMS:

§ 00BeM TekcTa Ha craiiae — He OoJble 7 CTPOK;

§ MapKUPOBAaHHBIN/HYMEPOBAHHBIN CITUCOK COJCPKUT HE OoJiee 7 JIEMEHTOB;

§ OTCYTCTBYIOT 3HaKM IYHKTYallUd B KOHIIE CTPOK B MAapKHUPOBAHHBIX M HYMEPOBaHHBIX CIIHU-
CKax;

§ 3HaunMas MHQOpPMAaIKs BBIIEISIETCS C MOMOIIBIO 11BETa, HauepTaHus, 3(h(HEeKToB aHUMAIHH.
Oco00 BHMMaTeIbHO HEOOXOAMMO NMPOBEPUTH TEKCT Ha OTCYTCTBHE OLIMOOK M omnedarok. Oc-
HOBHasl olIMOKa NMpu BBIOOpE JAHHOM CTPAaTErnu COCTOUT B TOM, YTO BBICTYIAIOUINE 3aMEHSIOT
CBOIO peUb YTEHHEM TEKCTa CO CIIalIOB.

2 cTparerus
Ha cnaiiasl momentaercss paxkruyeckuii marepuan (tabnuiel, rpadpuku, Gororpaduu u np.),

KOTOPBIH SIBIISIETCSI YMECTHBIM U JIOCTaTOYHBIM CPEJICTBOM HATJISTHOCTH, TIOMOTAET B PACKPBITHI
CTEpP>KHEBOM MJeH BBICTYIUIEHUS. B aTOM citydae k ciaiijaM MpenbsBISIOTCS CIEAYIONIMe Tpe-
OoBaHUs:

§ BBIOpaHHBIE CPEJCTBA BU3yalU3alMy HHPOpMaLuu (TabaMIIbl, CXeMbl, TpaduKU U T. 1.) COOT-
BETCTBYIOT COJICPIKaHUIO;

§ MCIIOIB30BaHbl MIUTIOCTPALIMU XOPOIIETro KadecTBa (BBHICOKOTO Pa3pelIeHus1), C YETKUM H30-
OpakeHHEM (KaK MPaBUIIO, HUKTO U3 MPUCYTCTBYIOIINX HE 3aWHTEPECOBAaH BUMTHIBATHCS B TEKCT
Ha BAIlIUX ClIaiiJlaX ¥ BCMATPUBATHCS B MEJIKUE WILTFOCTPAIIUN );

MakcumanbHOE KONMHYECTBO rpaduyeckoi mHPOpMAIMK Ha OJHOM Claije — 2 pUCyHKa
(¢ororpaduu, cxembl U T.A.) C TEKCTOBBIMA KOMMEHTapHUsIMH (He Ooiee 2 CTPOK K KaXIOMY).
Hanbonee BaxxHast ”H(GOpMAIHS JODKHA PACTIONaraThesl B IIEHTPE IKpaHa.

[Tocnenuuii cnaiin nomkeH OBITH MOBTOPEHHEM MEPBOro. DTO JaeT BO3MOXKHOCTH €Ille pa3 Ha-
MIOMHUTB CITYIIATEISIM TEMY BBICTYIUICHUS W UMs JJOKJIQIYUKa U JIHOO MEePEeUTH K BOIPOCaM, JTH-
00 3aBEpPUINTD BHICTYIIJICHHE.

Odopmiienue npeseHTanumn



Jlnis Bcex ciaiiioB Mpe3eHTAlUU 10 BO3MOXXHOCTH HEOOXOIMMO MCIOJIb30BaTh OJUH U TOT
e 11abJa0H opopMIIeHUS, pa3Mep — IS 3ar0JIOBKOB - HE MEHbIIIE 24 TyHKTOB, JJIs HH(OpMaIun
- uist uHpopmanmu - He MeHee 18.

B npe3eHTanusax He NPUHATO CTABUThH EPEHOCHI B CIIOBAX.

Odopmiienne crnaiiioB He JOJKHO OTBIEKATh OT €ro cojep:kanus. HexemarenbHbI 3ByKO-
Bble AP (EKTHI B X0/I€ IEMOHCTPALIUU MTpe3eHTaluu. Haumyummmu SBIsIOTCS KOHTPACTHBIE 1[Be-
Ta poHa u Tekcra (0enbiii (OH — YSPHBIN TEKCT; TEMHO-CHHHUN (JOH — CBETIO-KEITHIA TEKCT U T.
1.). HexoHTpacTHbie ciaiiibl OyIyT CMOTPETHCS TYCKJIBIMU M HEBBIPA3UTEIbHBIMHU, OCOOCHHO B
CBETIIBIX ayAUTOPHSIX.

Jlyuuie He cMemMBaTh pa3Hble TUIBI MIPUQPTOB B OJHOU Mpe3eHTanuu. Pekomenayercs He
37I0YIOTPEOJIATH MPONUCHBIMU OyKBaMH (OHU YHUTAIOTCS XYXKE).

Jnis naydiiedl opueHTallMd B MPE3EHTALMU MO XOAY BBICTYIUICHHUS JIydlle MPOHYMEpOBaTh
cmaiinel. JKemareapHo, 9TOOBI Ha ClaiiIax OCTABAIKCH OIS, HE MEHEe | ¢M ¢ Ka)KI0W CTOPOHEI.

Bcenomorarenshas undopmaius (yrnpasisitoliie KHOMKH) HE JOJKHBI IpeodiagaTh Haj OcC-
HOBHOU WH(pOpMAaInel (TEeKCTOM, HIUTFOCTPAIUSIMHU ).

Hcnons3oBath BCTpoeHHbIE (D (HEKTH aHMMALIUK MOXHO TOJBKO, KOT/a 0e3 3Toro He o0oii-
TUCH (HAIpUMeEp, MMOCIIET0BATEIHHOE TTOSBICHUE 3JIEMEHTOB JTHarPaMMBbl).

Jlis akueHTHUpOBAaHUS BHUMAaHHSA Ha KaKON-TO KOHKPETHOW MH(OpMAIHMH cllaiij]a MOKHO
BOCIIOJIb30BATHCS JIA3€PHON YKA3KOM.

JlmarpamMmbl TOTOBSITCSI C UCTIOJIB30BAaHUEM MacTepa AHarpamMm TaOIMYHOTro mpoieccopa MS
Excel. Jlanuple 1 mOANMCH HE MOJDKHBI HAKJIABIBATHCS APYT HA IPYTa M CIMBATHCS C rpadude-
CKHUMH DJIEMEHTAMU IUarpPaMMBI.

Tabmuunast nHGOpPMAIHs BCTABISIETCS B MaTepUalbl Kak TabJIHIIa TEKCTOBOTO IpoIeccopa

MS Word unu tabauunoro npoueccopa MS Excel. [Ipu BcraBke Tabnuiibl kKak 00bEKTa U MPo-
NOPIMOHAIFHOM M3MEHEHHH €€ pa3Mepa peajbHbBI OTOOpa)kaeMblil pasmep MIPHUQTa JOHKEH
ObITh HE MeHee 18. TaOnuibl 1 TuarpaMMBbl pa3MeNIaroTcs Ha CBETIIOM WK OesioM ¢oHe.
Jns noka3za Qaitn npe3eHTauMM HEOOXOAMMO COXpaHUTh B ¢opMmare «JleMoHCcTpanus
PowerPoint» (®aitn — Coxpanuth kak — Tun daitita — emonctpauus PowerPoint). B atom
cllydyae TIPe3CHTAlMsi AaBTOMATUYECKH OTKPBIBACTCS B PEXKHAME MOJHOIKPAHHOTO IIOKa3a
(slideshow) u ciymarenu u36aBiaeHbl Kak OT BuAa pabodyero okHa mporpamMmel PowerPoint, Tak
U OT TOTEePh BPEMEHH B HavaJye TI0Ka3a Mpe3eHTaIIH.

TexcT, KOTOpHBI 3a4NTHIBAET BBHICTYIAIONINMN, Ha claiipl He BhIBOAUTCS. Ecnu Hanuuue Ha
craiiie TeKCTOBOM MH(OpMAIUK BCE K€ MPEIoNIaraeTcs, TO 3TO JOHKHBI ObITh KpaTko cdop-
MYyJTUPOBAHHBIE MMOJIOKEHHS TEMBI IPE3EHTAIUH.

I[J'ISI BBIITOJIHCHHUA JAaHHOT'O 3aIaHUS MOYKHO HCITIOJIB30BaTh CIICAYIONINE (I)pa3I>IZ

- Good morning, ladies and gentlemen. First of all, let me thank you all for coming here today.
Let me introduce myself, my name is...

- And what I"d like to present to you is the report on ...

- The theme of my today’s presentation touches upon ...

- My purpose today is to ...

- I’'m going to divide my talk into three parts.

- First I’ll tell you about ...; after that ... and finally ...

- Please feel free to interrupt me at any time if you have a question.
- Let’s start with ...

- I’d like to draw your attention to the chart ...

- If you take a look at the graph, you’ll see ...

- Now let me get down to describing ...

- Let’s look at ... in more detail.

- It should be noted that ...

- Now let me give you some examples of ...



(At the end of the presentation)

- And finally, it is worth mentioning that ...

- Summing up, it is necessary to stress that ...

- In the end of my presentation I’d like to emphasize that ...

- Thank you very much. I’ll be glad to answer any questions.

- Well, that’s all I have to say. Thank you for listening / attention.

8. Ilepeyenb MH(GOPMANUMOHHBIX TEXHOJIOTHI, UCIOJIb3yeMbIX NPH OCYLIECTBJIEHUU
00pa3oBaTe/ILHOIO MPoIecca MO0 JMCUUILIHHE (MOTYJII0).
8.1 llepeuenb MHPOPMAITUOHHBIX TEXHOJIOT M.

— [IpoBepka goMaIIHUX 3aJaHUN U KOHCYJIbTHPOBAHUE IMOCPEACTBOM DIICKTPOHHOM MOY-
THI.

— Mcnonp30BaHme AIIEKTPOHHBIX MTPE3CHTAIMIA TPU TPOBEICHUH MTPAKTHYCCKUX 3aHSATHH.

8.2 [lepeuenb HE0OXOAUMOT0 MPOrPAMMHOIO O0ecTedeHusl.

— [Tporpammer, JIEMOHCTpAIUU BUJICO MaTepHalioB (mpourpeIBaTeNb
«WindowsMediaPlayery).

— IIporpamMmel aj1s1 IEMOHCTpALMHU 1 co3aanus npe3enraimii («MicrosoftPowerPointy).

8.3 llepeuenb HH(GOPMANUMOHHBIX CIIPABOYHBIX CHCTEM:

1. CnpaBouno-nipaBoBas cuctema «Koncymnprant [Tmocy (http://www.consultant.ru)
2. DOnexrponHas oubnmuoreunas cucrema eLIBRARY.RU (http://www.elibrary.ru)/

9. MaTepuajibHO-TeXHHYecKasi 0a3a, HeoOXoAUMAas I OCYylleCTBJIeHHsI 00pa3oBa-
TeJBHOI'0 MPoLecca M0 IMCHUILINHE (MOYJII0).

No Bi pator MatepuaibHO-TeXHHYECKOE 00ecredeHre TUCIUIITUHBI (MO-
JlyJ1s1) U OCHAILIEHHOCTh

1. JlaGoparopubie 3aHsi- | JIekIIMOHHAsT ayAWTOpHUS, OCHAIICHHAs TPE3CHTAIMOHHOMN

THA TEXHUKOH (IIPOEKTOp, MPOEKLUHOHHBIA JKpaH C 3JIEKTPOINpPHU-
BOJIOM, HOYTOYK, ayJAMOKOJIOHKH MOPTATUBHBIE) U COOTBETCT-
BYIOLIMM TporpaMMHbIM obecrnieuenuem (MS Windows, MS
Office) 420H, 409H.

2. Texkymuii  KOHTpPOJb, | AyIUTOPUS, OCHAIICHHAs MPOEKTOPOM M IMPOEKIMOHHBIM JK-
IIPOMEKYTOUHAsT aTTe- | PAaHOM C 3JIEKTPOIPUBOAOM, HOYTOYKOM M MOPTaTUBHBIMU ay-
cranus nuokosoHkamu 424H

3. CamocrositenbHas pa- | KaOuner s camocTosTenbHONH paboOThl, OCHALIEHHBIM KOM-
6ora MBIOTEPHON TEXHUKOW C BO3MOYKHOCTBIO MOAKIIOUEHUS K CETH

«VIHTEpHET», MPOrpaMMOl SKPaHHOTO YBEJIMYEHUs: U obecrie-
YeHHBI JIOCTYIOM B  JJIEKTPOHHYIO  HMH(OPMAIHOHHO-
oOpa3oBaTenbHyI0 cpeny yHuBepcutera. 402H



http://www.consultant.ru/
http://www.elibrary.ru)/

