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1 Heau n 3a7a4u M3y4YeHUs1 JMCHUUILUINHBI (MOTYJIs1).

1.1 Ileab ocBOeHUSI TUCHMIJIUHBI.

OO0mas ueiab — BBIPAOOTKA Yy CTYACHTa CIIOCOOHOCTH K KOMMYHHKAI[UM B YCTHOW U
MMCbMEHHON (hopMax Ha PYCCKOM M MHOCTPAHHOM SI3bIKAX IJIsl PEIICHHUS MEXKIUYHOCTHOTO U
MEXKYJIbTYPHOTO B3aUMOJICHCTBUSI.

B y4yebHOM mporiecce oO1as 1enb KOHKPETU3YETCS B CASAYIOIINX MapaMeTpax:

- yrIyOJieHHe U paclIMpeHne OOIEKYIbTYPHBIX 3HAHUH O S3BIKE, CTPAHOBEIYCCKUX 3HA-
HUW O CTpaHE M3Yy4aeMoro s3blKa (MCTOPHS, TPAAMIMH, 00bIYau, KylbTypa), GopMUpOBaHUE U
oOoranieHre coOOCTBEHHON KapTUHBI MUpa Ha OCHOBE PEANIUM IPYroM KyJIbTYpbI;

- ¢opMHpPOBAHUE MHOTOSI3BIYMS M TOJUKYIBTYPHOCTH B MPOIECCE PA3BUTHS BTOPUYHOM
SI3BIKOBOM JTMYHOCTH U CTAHOBJICHUSI TOJICPAHTHOCTHU, OTKPBITOCTH, OCO3HAHUS U MPU3HAHUS Y-
XOBHBIX M MaTePHUAIbHBIX IIEHHOCTEH APYrUX HApPOJOB U KYJbTYP B COOTBETCTBHUU CO CBOEH
KYJIbTYpOH;

- POCT MHTEIUIEKTYAIbHOI'O MOTEHIIMANA CTYJAEHTOB, PA3BUTHE UX KPEATHBHOCTU U CIIO-
COOHOCTH CaMOCTOSITEJIBHO JOOBIBATh U 000TaIIaTh JIUYHBIA OIBIT.

Koneunasi nesb — ¢popMupoBaHrue MEXKYIbTYPHOH KOMMYHHUKATUBHOM KOMIETECHIIUH,
NPECTaBICHHON B (hopMaTe yMEHUH.

1.2 3agauu TUCHUILINHLI.

ITo3HaBaTeabHBIN KOMIIOHEHT:

- (hopMHpOBAHKE y CTYJCHTOB 3HAHUS O CTPAHE U3Y4aeMOTO S3bIKa, KYJIBTYpe U TPaJu-
LHAX, OCOOEHHOCTAX JI€IOBOT0 U COLIMAIBHOIO DTHKETA;

- pacuIMpeHHe 3HAHUM CTYJIEHTOB O (DOHETHKE, FPAMMATHYECKOM CTPOE, JIEKCHKE U CTH-
JINCTHKE aHTJIMACKOTO S3BIKA.

[IpakTHyecKuil KOMIIOHEHT:

- popmMupoBaHrE KOMMYHUKATUBHOW KOMITETEHIINH, MTPEATNONararoiei GyHKInoHaIbHOEe
WCIIOJIb30BAHUE AHTJIMICKOTO S3bIKA KaK CPeJICTBa OBITOBOTO U JEJIOBOTO OOIICHHS M MO3HABa-
TEIBLHOH JIeSITEILHOCTH;

- pa3BUTHE CIIOCOOHOCTH MOHUMATh U MOPOKIATh MHOS3BIYHBIN JTUCKYPC C YIETOM KYJIb-
TYpHO O00YCIOBIEHHBIX Pa3Iu4Hii;

- CTUMYJIMPOBAHUE CAMOCTOSATEILHON JIEATEIbHOCTH C IEJIbI0 PACIIUPUTH COOCTBEHHYIO
KapTUHY MUDAa;

- pa3BUTHE YMEHUSI OPUEHTUPOBATHCA B MEIUMHBIX UICTOYHUKAX WH(POpMAIUK;

- pa3BUTHUE CIIOCOOHOCTH IIAHUPOBATH LI€TH, XOJ U PE3yNbTaThl 00pa30BaTeNbHOM U HC-
CIIEZIOBATEIILCKOM NIEATSIIHFHOCTH,

- pa3BUTHE CIOCOOHOCTH M30€KaTh HEJONOHHMAHMs, MPEOJ0TeTh KOMMYHHUKATUBHBIN
Oapbep 3a CUeT UCIOJIb30BAHUS U3BECTHBIX PEYEBBIX U METAS3BIKOBBIX CPEJICTB.

1.3 MecTo AucHUIJIMHBI (MOAYJIs1) B CTPYKTYpe 00pa3oBaTe/ibHOM NPOrpaMMBbl.

HucuumnnuHa ««HOCTpaHHBIN S3bIK OTHOCUTCA K 0a30Bo# yactu broka 1 "lucuumiuHel
(Momynu)" yuyeOHOTO TUTaHa.

[Tocnenyromuye TUCHUIUIMHBL, U1 KOTOPBIX JaHHAs AUCLMIUIMHA SBIIAETCS MPEALIECTBY-
IOIIEH B COOTBETCTBUHU C YUEOHBIM IJIAHOM, CJEIYIOLIHE:

J1e10BOM MHOCTPAHHBIN SI3BIK

WNHoctpanHbIii 361K B TpoeccnoHabHOM cdepe

1.4 IlepeyeHb MIIAHUPYEMBIX Pe3yabTATOB 00y4eHHs MO AUCHUILIMHE (MOAYJII0), CO-
OTHECEHHBIX ¢ IVIAHMPYEMbIMH pe3yJIbTATaAMH 0CBOCHHUsI 00pa30BaTeIbHOM NPOIrPaMMbl.

N3yueHne naHHOHN y4eOHOHN NUCIMILIMHBI HANPaBIeHO HAa (OPMHUPOBAHHUE y O0yUaIOMIUXCS 00-
MIEKYJIbTYPHONH KOMIETEHIIHH.



OK-5 — crocoGHOCTh K KOMMYHUKAIIMM B YCTHOM M NMHCbMEHHOU (hopMax Ha PYCCKOM M HHO-
CTPaHHBIX A3bIKAX I PELICHUS MEKITMYHOCTHOIO U MEXKYJIBTYPHOTO B3aUMOICHCTBHS.

OIIK — 9 - cnocoGHOCTBIO OCYIIECTBIISATH ACIOBOE OOIIEHUE U ITYOJUYHBIC BHICTYIUICHHS, BECTH
IIEPEroBOphl, COBEIIAHMS, OCYILECTBIIATh JEJIOBYIO MEPENUCKY U MOJAEPKUBATh IEKTPOHHBIE

KOMMYHUKAIIUA

Ne HNunexe | Coxpepxkanue Komrie- B pe3ynbraTe u3yueHus: yaeOHON AUCHUTIIMHBI
LI KOMIIe- TeHUHH (Uu e€ ya- 00ydaroImuecs: JOIKHbI
TEHIIUU CTH) 3HATH yMeTh BJIA/IETh
1. OK-5 CriocoOHOCTHIO K |-  (QoHernye- | - OpPraHU30BBI- | -  S3BIKOBBIMU
KOMMYHHUKAIUH B | CKM€ O0COOEH- | BaThb HWHOS3bIY- | HABBIKAMH U

YCTHOM H IHUCHMEH-

HOCTH H3y4Yae-

HOU 0O0lLeHne B

YMCHUSIMU B

HON ¢dopMax Ha pyc- | MOTO s3bIKa B | YCTHOM u | obmactu oHe-
CKOM W WHOCTPaHHBIX | COOTBETCTBUU C | MMCHMEHHOM TUKH, JICKCHKH,
A3bIKaxX JJsl peuieHus | yposHem Bl; ¢dbopmax (TOBO- | rpaMMaTUKH
MEXJIMYHOCTHOTO | | - OOIIYIO JIeK- | peHHe, MHUCh- | H3y4aeMOro
MEXKYJIbTYPHOTO CHUKy, B COOT- | MO), COOTBET- | HHOCTPaHHOTO
B3aUMO/ICHCTBUS BETCTBHUH C | cTByIOIIEro SA3bIKA,  COOT-
ypoBHeM Bl; ypoBHio Bl, B | BercTByHOIIM-
- TpaMMaTH4de- | CUTYyaIHsIX MU ypoBHIO Bl
CKHE€ SIBJICHUS | MeXJIMYHOCT- | Il peanu3a-
M3Yy4aeMOro HOTO W MEX- | IHA  MEXJIHY-
S3bIKa B COOT- | KyJBTYpHOTO HOCTHOTO u
BETCTBUU B | B3aUMO/ICH- MEXKYIbTYp-
ypoBHeM Bl1. CTBUSL HAa H3Yy- | HOTO B3aWMO-
YaeMOM  HWHO- | J€HCTBHUSI Ha
CTPaHHOM SI3bI- | U3y4aeMOM
Ke; UHOCTPaHHOM
- KpaTKO H3Ja- | A3BIKE,;
ratb ~ NPOYH- | -  HaBBIKaMH,
TaAHHBINA TEKCT. | HEOOXOAMMBI-

MH JUIS BBIpa-
00TKM cTpate-
TUH IepeBoJa C
Y4ETOM JIEKCH-
YEeCKUX, TIpam-
MaTU4YeCKUX U
CTHJIMCTHYE-
CKHUX acCIIEKTOB
nepeBoja M Mc-
MOJIb30BAHUS
COOTBETCTBY-
IOIMX  Iepe-
BO/IYECKUX
IIPUEMOB,

- peuenTUBHBI-
MH BHJAMH pe-
YeBOH nesi-
TENBHOCTH
(ureHue u
ayupoBaHue),
B TOM 4YHCIE U




Ne HNupexe | CoxpepxkaHue Komrie- B pe3ynbraTe u3yueHus: yaeOHON AUCHUTIIMHBI
LI KOMIIe- TeHUHH (Uu e€ ya- 00yJaromuecs: JOIKHbI
TEHIMU CTH) 3HATh yMeTh BJIa/IeTh
B pamkax Oy-
ymiei npo-
deccroHab-
HOU  JesATelb-
HOCTH
2. OIIK-9 | CocoOHOCTBIO  OCY- | XapakTep JeK- | BECTH JHUAaJor- | OCHOBHBIMU
HICCTBJIATH  JICJIOBOE | CHUECKOro Ma- | Oeceqy  MpoO- | HAaBBIKAMU
obmienre u Imyonud- | Tepuana (cre- | GecCHOHaNbHO- | MUChMA, HEOO-
HbIC  BBICTYIUICHUS, | I[MAJIbHAS U ro Xapakrepa, | XOAUMBIMH JUIs
BECTH  IEPETOBOPHI, | y3KOCHCIIH- coOuoasi mpa- | OCyIecTBIIe-
COBEIIaHUS, OCy- | alipHasi ICKCH- | BWJIA PEYEBOTO | HUSL  JICJIOBOM
HICCTBIISATh  JICTIOBYIO | Ka); rpaMMa- JTUKETA;  BBI- | ICPEITUCKY;
NEPEenUCKy H  TOJ- | THYECKUE pakaTh MBICIIU | KOHBCHIIUSAMU
JEPKUBATh JJICKTPOH- | CTPYKTYPHI, B JIOTUYECKOW | peueBoro  o0-
HbIC KOMMYHHKAIIUH HEOOXO/MMBIC | MOCIIEI0BA- HICHUS B WHO-
JUISI yCTHOW M | TEJIBHOCTH B | SI3BIYHOM  CO-
MTUCHbMECHHOM YCIOBHSAX TIOJ- | UYME IOCPE/-
dhopMm o01m1e- TOTOBJICHHOH W | CTBOM  JJICK-
HUS;_IPaBWIIA M | HETIOJITOTOB- TPOHHBIX KOM-
TpaauLAn JIEHHOW  pe4Yd | MyHUKalu
MEXKYIbTyp- | oObeMom 10—
HOTO U TIPO- 20 ¢pa3 B mpo-
(beccuoHab- (beccroHab-
HOTO OOIIIEHUsI | HOH, chepe
oOmeHus;  ap-
TYMEHTHPOBa-
HO  UW3Jlararth
CBOIO TOYKY
3peHusi, MHe-
HUE M0 00CYX-
JlaeMoOW  Tpo-
Oieme

2. CTpyKTYypa M cofep:KaHue JUCHUILIMHBI.

2.1 PacnipeaesieHne TPYA0EMKOCTH JUCHHMILIMHBI 10 BHAaM padoT.
OO6miast Tpyn0€MKOCTh TUCIMIUIUHBI COCTaBIsAeT 4 3ad.e. (72 4aca), UX pacrpeencHne
10 BHJIaM pa0oT MpeICTaBICHO B TaOIUIIE.

Bun yae6HO# paboThI Bcero CemecTpsl
4acoB 1 >
KonrakTHas pa6ora, B TOM yncie:
AyIUTOpHBIE 3aHATHUS (BCET0): 22 10 12

3aHgaTus JICKITMOHHOI'O THUIIAa

3aHATHSI CEMUHAPCKOTr0 TUIIA (CEMUHAPBHI,
MIPAKTUYECKHUE 3aHSATHS)

JlaboparopHble 3aHATHS 22 10 12




HNnas konTakTHasA padora:
KonTpons camocrositenbaoi padotsl (KCP)
[Tpomexxyrounast arrectanus (MKP) 0,2 0,2
CamocTosiTe/IbHAsA padoTa, B TOM YucJIe 46 26 20
Kypcosas paboma
Ilpopabomka yuebnoeo (meopemuueckozo)
Mamepuana 46 26 20
Buvinonnenue unousuoyanvhvix 3a0anui
(noocomoska coobwenutl, npe3eHmayuii)
Pegepam
[ToaroroBka K TEKyIeMy KOHTPOJIIO
KounTtpoJs:
[ToaroroBka K SK3aMeHY, IK3aMEH 3,8 3,8
Oo6masi Tpya10eMKOCTh yac 72 36 36
B TOM 4HCJIe
KOHTAaKTHasi 0,2
padora
3a4. e/l. 2 2

2.2 CTpyKTypa AMCUMILIMHbI:

Pacnipenenenne BuIoB ya4eOHOU pabOTHI M HX TPYJOEMKOCTH TI0 pa3JieiaM JAUCIUTLTHHBL.
Pasernsl (TeMbl) TUCIMILIMHBL, H3ydaeMble B |1 cemectpe (3aounas ¢opma)

No KonunuecTBo yacos
pas- HaumenoBanue pasnenos Beero AynautopHas pabora Camocr.
nena JI 113 JIP paboTta
1 1.Speaking in public 12 — - 4 8
2 2.Confident conversation 12 — - 4 8
3 3.Management styles 12 — - 2 10
HUmoeo: 36 — - 10 26
Paszgensl qucuIuivHeL, n3ydaemsle BO 2 CEMECTpE:!
No KonuuecTBo yacos
pas- HanmenoBanue pa3nenon Beero AyautopHas pabora CamocrT.
nena JI 113 JIP pabota
4 Unit 4. . Travel expenses 10 — - 4 6
5 Unit 5. Dressing for business 10 — - 4 6
6 Unit 6. Leadership strategies 12 — - 4 8
Hmoeo: 32 — - 12 20

2.3 Conep:xaHue pa3iesioB (TeM) THCHMIINHBI:

2.3.1 3aHATHA JEeKIIUOHHOI0 TUIIA.




3aHATHUSA JEKIMOHHOTO TUIA HE TIPEyCMOTPEHBI.

2.3.2 3aHATHS CEMHHAPCKOI'0 THIIA.
3aHATUS CEMUHAPCKOTO TUIIA HE IIPEAYCMOTPEHBI.

2.3.3 JlaGopaTopHbIe 3aHSTHS.

No HaunmenoBanue mabopaTopHbIx paboT Popwma Tekymiero
KOHTPOJIA

1 2 3

1. [Unit 1.Speaking in Public. ChoBapHBIii  TUKTAHT
Grammar: Nouns, Adjectives, Pronouns, Present Simple and Contin- [Ne 1, mepecka3 Tekcra
uous. Action and non-action verbs. Speaking in  Public
Vocabulary: Formal and informal responses. Partnerships about IOJIrOTOBKA  MOHOJIO-
travel. Useful language: Business Trip. TMYECKOTO  BBICKA3bI-
Reading: Speaking in public BaHUS B YCTHOW WIH
Speaking: How important are the following things when doing busi- |mucemennoit  popme
ness in your country? Discuss the statements about business eti- (KOMMYHHKaTUBHAS

quette.

Listening: Everything you always wanted to know about culture
(youtube.com).

Writing: Playing business: How to survive abroad.

cutyaruss Ne 1), no-
KJIaJl C MPE3CHTAlUEH.
KontponbHas pabdorta 1

2. |Unit 2. Confident conversation CloBapHBIi  TUKTAHT
Grammar: Past Simple. Irregular verbs. Past Continuous. Quantity. [Ne 2, nepeckas
Comparatives and Superlatives. texkcraConfident con-
Vocabulary: Personal qualities versation, moaroToBka
Reading: Confident conversation. MOHOJIOTHYECKOTO BBI-
Speaking: Difficult colleagues. CKa3bIBaHUS B YCTHOM
Listening: Simon Sinek: If you don’t understand people, you don’t  |un NUCbMEHHOU
understand business (youtube.com). dopme  (KOMMyHHKa-
Writing: business letter, cover letter THUBHAs cCHUTyanus Ne

2), TUCbMEHHBIN Tepe-
Boa Tekcta Designing
a cover letter, moxman
C IIpe3EHTalNEM.

KontponbHast pabora 2

3. [Unit 3. Management styles CnoBapHbBIil  JTUKTaHT
Grammar: Present Perfect. Past Simple and Present Perfect. Time  |Ne 3, nepeckas
expressions. Patterns. tekcraManagement
Vocabulary: Countries and Nationalities. Styles, MOJITOTOBKA
Reading: Management styles MOHOJIOTHUYECKOTO BBHI-
Speaking: Applying for a job. Playing business: Job Applications. CKa3bIBaHUS B YCTHOM
Listening: John Maxwell: The 5 levels of leadership (youtube.com). |unm MUCHbMEHHOU
Writing: Letter of application. Situation vacant advertisement. Per-|bopme  (koMMyHHKa-
sonal CV. TUBHas curyanus Ne

3), JoKma; ¢ Tmpe3eH-
tauued. KoHTponbpHas
pabora 3

4. |Unit 4. Travel expenses CrnoBapHbIi  JAUKTAHT

Grammar: Past Perfect. Past Simple and Past Perfect. Usually and
Used to. Asking Questions (1). Asking Questions (2).
Vocabulary: Word building. Related words. Word formation. Adjec-

No 4, mepecka3 Tekcra
Travel expenses, moa-
TOTOBKa MOHOJIOrHYe-




tives. Partnerships.

Speaking: Travelling on business

Reading: Travel expenses

Listening: Tips for a successful trip (http://www.people-
communicating.com).

Writing: A letter of complaint. Report.

CKOTO BbICKa3bIBaHUS B
YCTHOM WJIM NHCbMEH-
HOl (opme (KOoMMYy-
HUKATUBHAS CUTYallUs
Ne 4), nmoxkman c mpe-
3eHTalUen. Kon-
TpoJibHasI pabora 4.

Unit 5. Dressing for business
Grammar: Conditionals. Casual Structures. Indirect Questions.
Vocabulary: Make and Do collocations. Useful language.

Speaking: Telephone skills. Playing business: Talking on the phone.

Reading: Dressing for business
Listening: Telephone English: Emma’s top tips.
Writing: memo

CiioBapHbIl  TUKTAHT
No 5, mepeckas Tekcra
Dressing for business,
HOJIMOTOBKA  MOHOJIO-
THYECKOTO  BBICKA3bI-
BaHUS B YCTHOM wWin
nuchMeHHOU  (hopme
(kOMMyHUKaTHBHAS

cutyausi Ne 5), no-
KJIaJ C Tpe3eHTaIheH.

KonrponbsHast pabota
5.

Unit 6 Leadership strategies

Grammar: Tense Review. Prepositions.

Vocabulary: Partnerships. Get collocations. Terms.
Speaking: How to become a great leader

Reading: Leadership strategies

Listening: Business Ethics: Corporate social responsibility
(m.youtube.com).

Writing: Review.

CroBapHbIi  JTUKTAHT
Ne 6, IepecKas
tekcraleadership
strategies, moaroroBka
MOHOJIOTHYECKOI'0 BbI-
CKa3blBaHUsl B YCTHOU
U MMMCHEMEHHOM
dopme  (KOMMyHHKa-
TUBHasg curyanus Ne
6), moKmam ¢ Tpe3eH-
taned. KoHTponbHast
pabora 6.

2.3.4 IlpumepHasi TeMaTHKa KYPCOBBIX Pa0doT (IIPOEKTOB)
KypcoBbie paboThl HE IPETyCMOTPEHBI.

2.4 TlepeyeHb y4eOHO-METOAMYECKOT0 oOecreyeHusi AJIsl CAMOCTOATEIbHON padoThI
o0y4aomuxcs Mo JMCHUIIHHE (MOAYJII0)

No

Bug CPC

[lepedyenn yueOHO-METOUIECKOTO 00ECTICUCHUS THC-
[UTUTHHBI TI0 BHITIOTHEHUIO CAMOCTOATEIBHOM paboThl

1 2 3

1. |IIpopaGoTka yuebGHOro Mmarte-

puana TEJIbHOM  PaboTHI

2016 1.

Homap, 2016.

1. Meroanueckue ykazaHus IO OpraHU3aIuyd caMOCTOSI-
[0 JUCLMILINHE
A3BIK», YTBEPKICHHbIE Kadeapoil aHTTIMHCKOTO SI3bIKa B
npodeccuonansHoi chepe, mporokon Ne 9 ot 28 utons

2. Bonommna K.C. CapenbeBa O. I'. AHTIIUACKUMA
s3bIK// yaeOHO-MeToanueckoe nocodue.. Kyol'Y, Kpac-

«MHOCTpaHHBIN




Y4eOHO-MeTOIYeCKHe MaTepHalibl Ui CaMOCTOSITEIbHONM pPabOThl OOYdYaIOIIMXCS M3
Yrcla UHBAJIMJIOB U JIML C OTPaHMUYEHHBIMH BO3MOKHOCTAMHU 310poBbs (OB3) mpenocrasnstorces
B (hopMax, aJanTUPOBAHHBIX K OTPAHMYCHUAM UX 3[J0POBbS U BOCHPUATHS MH(DOPMAIIH:

Jlist 11 ¢ HapyIeHUSIMU 3pEHMSL:

—B TEYaTHOM (popMe yBEIMUEHHBIM MIPU(TOM,

— B (hopMe 3JIEKTPOHHOTO IOKYMEHTA.

JIyist naL ¢ HapyIIeHUsIMU CIIyXa:

— B IIeYaTHOM ¢opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

Jlnist 11 ¢ HapyIeHUsIMHM OIIOPHO-/IBUTATENIBHOTO amapaTra:

— B mieyaTHo hopme,

— B (hopMe 3JIEKTPOHHOTO IOKYMEHTA.

JlaHHBII TTIEpeYeHb MOXKET ObITh KOHKPETH3UPOBAH B 3aBUCUMOCTH OT KOHTHHIEHTa 00y-
YAOLIUXCS.

3. O0pa3oBaTesIbHbIC TEXHOJIOTHH.

Crenuduka AMCHUIUIMHBI MPETyCMAaTPUBACT WCKIIOYUTEIBHO J1a00pPATOPHBIC 3aHSTHS.
[Tpu 0OydyeHUM MHOCTPAHHOMY S3BIKY HCIOJIB3YIOTCS CIEAYIOLIe 00pa3oBaTeIbHbIE TEXHOJIO-
THH:

- TexHoJIOTMsl KOMMYHMKaTUBHOTO O0Y4YeHUsI — HallpaBjieHa Ha (JOPMUPOBAHHE KOMMY-
HUKATUBHON KOMIIETEHTHOCTH CTYJIEHTOB, KOTOpas siBiiseTcs 0a30BOM, HEOOXOAMMOM IS ajam-
TallM1 K COBPEMEHHBIM YCIOBUSAM MEXKYJIbTYPHOH KOMMYHHUKAIIUH.

- Texnonorus paszHoypoBHeBoro (auddepeHurpoBaHHOr0) 00yYEHHsSI — HpPEAIoNIaraet
OCYILECTBJICHHE MT03HABATEIbHON JESITEIbHOCTU CTYJEHTOB C YYETOM MX WHAMBUIYAIbHBIX CHO-
coOHOCTEN, BO3MOXHOCTEN U HHTEPECOB, MOOUIPSSI UX PEan30BbIBATh CBOM TBOPUYECKUI MMOTEH-
nuan. Co3laHue U UCIIOJIB30BAHME JTUArHOCTUYECKUX TECTOB SIBISETCS HEOTHEMIJIEMOM YacThbIO
NAHHOU TEXHOJIOTHH.

- Uadopmanmonno-kommyHukauonssie Texnonoruu (MKT) - pacumpsitor pamku oOpa-
30BaTEIBHOrO MpOILECCa, OBBIIIAs €ro NPAKTUYECKYI0 HANPaBIEHHOCTh, CIOCOOCTBYIOT UHTEH-
CU(UKAIIMKA CAaMOCTOSATENILHONW pabOThl yyalluxcs U MOBBILIEHHUIO TO3HABATEIbHON aKTUBHOCTH.

- TexXHONOrusl TECTUPOBAHUS — UCIOIb3YETCS AJI1 KOHTPOJIS YPOBHS YCBOCHHUS JIEKCHYE-
CKUX, I'PaMMaTU4YeCKMX 3HaHUM B paMKax MOJYJs Ha ompenenéHHoM stane oOydyeHus. Ocy-
[IECTBJIEHUE KOHTPOJIS C MUCHOJIb30BAHUEM TEXHOJOTUU TECTUPOBAHMSI COOTBETCTBYET TpeOOBa-
HUSIM BCEX MEXIYHApOJHBIX 3K3aMEHOB [0 MHOCTPAHHOMY s13bIKy. Kpome Toro, 1aHHas TeXHO-
JIOTHS TTO3BOJISIET MPENOJaBaTEeNI0 BBIIBUTh M CUCTEMaTU3UPOBATh aCHEKThl, TPeOyIoIIKe J0Moi-
HUTEJIBHON MPOpabOTKH.

- TexHonorusi oOyueHusi B COTPYJIHUYECTBE — PEATUIYET WUJICI0 B3aUMHOIO OOYYEHHS,
OCYILECTBIISS KaK MHAMBHUIYAIbHYIO, TAK U KOJJIEKTUBHYIO OTBETCTBEHHOCTH 3a pelleHue yueo-
HBIX 3a7[ay.

KoMIiekcHOe MCIoap30BaHUE B YUYEHOM IIPOLIECCE BCEX BBIIIEHA3BAHHBIX TEXHOJIOTMH
CTUMYJIUPYIOT JINYHOCTHYIO, HMHTEUIEKTYaJIbHYI0 aKTUBHOCTb, Pa3BHUBAIOT I103HABATEJIbHbBIE
IPOIIECCHl, CIOCOOCTBYIOT (POPMHUPOBAHUIO KOMIETEHIMI, KOTOPBIMU JIOJKEH o0safath Oyay-
NN CTISITHAINCT.

JUist U1 ¢ OrpaHMYEHHBIMH BO3MOXHOCTSIMHM 3]I0pOBbS IPEAYCMOTPEHA OpraHu3alus
KOHCYJIbTAIMH ¢ UCIIOJIb30BaHUEM 3JIEKTPOHHOM MOYTHI.

4. OneHOYHbIE CPEACTBA VISl TEKYLEr0 KOHTPOJISA YCIIeBAeMOCTH U IIPOMEKYTOYHOM
aTTecTanuu.

4.1. ®oH/1 OLICHOYHBIX CPEACTB I NPOBEACHHUS TEKYIIEero KOHTPOJIs.
@OoHJ OLICHOYHBIX CPEICTB BKIIIOYAECT KOHTPOJBHBIE MaTe€puaibl JJIs IPOBEICHUsS TEKYIIero
KOHTPOJIA.



O1eHOUHBIE CpPeNICTBA TO3BOJISIOT MPOBOJUTH KOHTPOJIb OTIENbHBIX aCIIEKTOB (POpMHUPY-
€MOU MHOSI3BIYHON OOIIEeKYIbTYPHOU KOMIICTCHITHH.

1. [Ipumep crioBapHOro AMKTAHTA
JHuxktant Ne 1 (Unit 1)

Ne Word Ne Word Ne Word
1 foreign 11 immediately 21 search
2 European 12 essential 22 casual
3 colleague 13 status 23 geographical
4 guidebook 14 superior 24 humour
5 etiquette 15 bow 25 socialise
6 afterwards 16 accept 26 punctuality
7 executive 17 universal 27 punctual
8 whilst 18 reserved 28 direct
9 height 19 unemotional 29 partner
10 | seniority 20 emotional 30 greeting

2. Ilpumep 3a1aHus Ha TOPOK/IEHUE MOHOJIOIMUYECKUX BbICKa3bIBAHUN

|. KoMMyHHMKaTHBHbBIE CUTYallMM, MPEANOJIATaloNINe YCTHbIE U MUCbMEHHBIE Pa3BEpHY-
ThI€ OTBETHI
KommynukaTtuBHas curyanus Ne |

Imagine your town is about to host a major international conference and the organizers have
asked you to provide delegates with a list of “dos and don’ts” about travelling in Russia.
Il. ITepedens TeM AOKIAI0B ¢ Ipe3eHTAIIMEH

1 CEMECTP
1. Higher Education System in Great Britain/ the USA
World-Famous Companies
Prominent Leaders and Businessmen
English Proverbs and Sayings About Life
Four Personality Types
English Proverbs and Sayings About Travelling
Acceptable Behavior in the United Kingdom / USA / Canada (tips for tourists)
English Ethnographic Realia (dwelling, everyday life, etc.)

Nk WN

2 CEMECTP

. Leaders and Managers

. Personal Growth

. Time Management

. Corporate Ethics

. Ethical Companies

. Creation of Working Environment
. Leadership Styles

. Recruitment

coONOoO Ol WN -

3. Ilpumep 3amaHus Ha IEPEBO YUEOHOTO TEKCTA C AHTIIMICKOTO s3bIKa HA PYCCKUN



[Togxompl K BBIPAOOTKE CTPATErMM MEPEeBOJia M BHIOOPY COOTBETCTBYIOIIMX IMEPEBOIYECKHX
PHUEMOB MTPOMJLTIOCTPUPOBAHBI HAa IpuMepe aHaimu3a Tekcra Dressing for Business. Jlist ero
IpaMOTHOTO NEPEeBOJIa HEOOXOUMO:

1) 03HAKOMHTBCSI C TEKCTOM B PEIKHME IIPOCMOTPOBOT'O YTCHHUS,

2) ONpCACIIUTHCA C JOIMMOJIHUTCIIbHBIMU UCTOYHUKAMHU, KOTOPBIC IIOMHUMO IIEPCBOJJa KOHKPCTHBIX
JIEKCUYECKUX CITUHUI] MOTYT MPEIOCTaBUTh JAOMOIHUTEIbHYIO HHPOPMAIIHIO TI0 TOMY HIIH WHO-
MY aCIICKTY (B YaCTHOCTHU, B MMPUBCACHHOM HHUIKC TCKCTC BCTPCUAIOTCA IOHATUA CTPAaHOBCAYC-
CKOT'0 XapakTepa, a TakxKe IPUMepbl 0€39KBUBAJICHTHOMN JICKCHUKH;

3) BOOPYKHUTCSI CLIPABOYHUKOM I10 PYCCKOMY SI3BIKY, T.K. B OOJIBIIUHCTBE CIIy4acB SKBHBAJICHT-
HBIH [1EPEeBO/] Ha CHHTAKCUYECKUM YPOBHE BBIMIOJIHUTD HE MPEACTABIIACTCS BO3MOXKHBIM.

4) ucnoab30BaTh JaHHBIN CIIPAaBOYHUK, PABHO KaK U JPYTUe IOJE3HbIE U3JaHUs, 1)1 TPaMOTHO-
ro oOpMJICHHUS BBICKA3bIBAHUs Ha JICKCHYECKOM YPOBHE M Iepe/aTh BCE KOMMYHHKATHBHBIC

apaMeTpbl HCXOAHOIO TEKCTA.

IIpumep nepeBoaa Tekcra

DRESSING FOR BUSINESS

JIEJTOBASI OJTEKJIA

Simon Harris, a senior executive in the
London branch of the computer firm Samex
Systems, regularly arrives at work wearing
jeans, trainers and a colorful pullover. His sec-
retary, Martine, is often dressed in a bright yel-
low T-shirt and designer jeans. Samex System
recently decided to allow its 1,500 employees
to leave their pin-stripe suits and smart frocks
in the wardrobe and to wear casual clothes at
work.

Caitmon Xappuc, CTapiidid HCIHOJIHU-
TEJbHBI JUPEKTOP JIOHAOHCKOTO OTICICHUS
KOMIIBIOTepHOH (upmbl Samex Systems, mo-
CTOSIHHO XOAMT Ha paboTy B JKMHCAX, KpOC-
COBKAax M spkoMm Irynosepe. Ero cekperaps,
MapTuH, 4acTO HaJeBaCT SPKO-KEIATYIO MaKy
U TU3aifHepCKUE JHKUHCHL. PykoBomcTBO Qup-
MbI HeAaBHO paszpewmniio ceouMm 1500 corpyn-
HUKAaM OCTaBJISITb CBOM KOCTIOMBI U3 TKaHH B
TOHKYIO ITOJIOCKY M IIMKapHbIE IUIaThs I0OMa, a
Ha paboOTy XOAUTH B TOBCEAHEBHOM OJIEWK]IE.

Samex’s Human Resources Director,
Norma Leaman is responsible for introducing
the new policy. “I travel quite a lot to the USA.
Many of the companies | visit there no longer
have strict dress codes. In fact, many employ-
ees wear practically what they like.”

3a BBEICHHE HOBOW MOJIMTUKH OTBEYAET
Hopwma Jluman, nupektop mo nepcoHany Gup-
Mbl Samex. «S mHoro myremecTtByio B CIIIA.
B psne xommanuii, B KOTOpBIX 5 ObIBaIo,
Oouiblile HE MPHUIEPKHUBAIOTCS CTPOTUX MPaBUII
npecc-koaa. @akTUYeCKu, MHOTHE COTPYAHUKU
HOCST TO, YTO UM HPABHUTCS ».

Norma decided to introduce casual
dress as an experiment in the company. “We
started off by allowing people to dress in a
more relaxed way once a week. Then we ex-
tended it to two days a week. Now most em-
ployees can wear more relaxed dress when
they like.”

[IpemioxuTs HOCUTH Ha pabOTy TMOBCE-
THEBHYIO onexay Hopma pemmia B KadecTBe
BKCHepI/IMeHTa. ((MI)I Ha4yaJx C TOro, 4Tro I1o3-
BOJIMJTM pa0OTHUKAM MPHUXOJIUTH Ha paboTy B
HECTPOTOM OJIEK]I€ pa3 B HENENI0. 3aTeM MbI
pa3peuiIy 3To eNaTh Ba IHA B Henemto. Te-
nepb OOJIBIIMHCTBO COTPYAHUKOB MOTYT HO-
CUTH O0JIee TPOCTYIO OACKITY, KOTJIA 3aXOTATY.

There are, of course, still some rules.
Dirty or untidy clothes are not allowed. Male
employees are told not to wear earrings at
work. And for some people there is still a dress
code. Sales staff do not go out on visit wearing
jeans. Overseas visitors — especially if they
come from the Far East — are not welcomed by
executives in Bermuda shorts and beach shirts.

Koneuno, ects HekoTOphle mpasmia. He
MO3BOJIMUTEIBHO MPUXOJUTH B IPA3HON MK He-
ONPATHOW ofexae. MyXCKOH IepcoHal Ipo-
CAT He HaJeBaTh Ha paboTy cepbr'. A HEKOTO-
pBle CIyXallue Bce K€ MOJDKHBI TPUACPIKH-
BaThCsl Jipecc-koja. Tak, COTpYIHUKHU OTAea
MPOJaXX HE BHIE3KAIOT HA BCTPEUYHU B HDKMHCAX.
A PYKOBOJIUTENIHN HUKOT/IA HE OyIyT BCTpeuaTh
3apyOEKHBIX TOCTEH, OCOOCHHO €CJIIM OHHU C




HanpHero BocTtoka, B OepMynax M TUBDKHBIX
pyOamkax.

The fashion for casual dress at work
started on the west coast of the United States.
American hi-tech companies found that young-
er employees were happier with a less formal
style. “In the information technology industry
the division between office and home is not
very important,” says consultant Luis Rodri-
guez. “Many people work at home wearing the
clothes they feel most relaxed in. When they
are in the office, they just don’t see the need to
dress very formally.” Rodriguez has carried out
a survey on dress among 700 US companies.
“We found that about 70% of companies al-
lowed employees to wear casual clothes on
some occasions.” There are a number of expla-
nations for the more relaxed modern style, ac-
cording to Rodriguez. “Companies with a
higher proportion of women employees tend to
be more relaxed about dress codes.”

Moja Ha HOIIEHUE MOBCEAHEBHON OJIEK-
Jpl Ha paboTy MosiBUJIAach Ha 3amaaHoM Iole-
pexbe Coenqunennsix [lITaToB. AMepukaHckue
BBICOKOTEXHOJIOTUYHBIE KOMIIAaHUHU OOHApYXKu-
JIM, YTO MOJIOJIbIE COTPYAHHUKH YYBCTBYIOT Ce-
04 cyacTiIMBee, €CIIM HOCAT HE O/ICXK1y B MEHee
dbopmanbHOM ctuie. «B unayctpun undopma-
LIMOHHBIX TEXHOJOTUI pa3rpaHUUEHUE MEXKITY
TaKUMHU TOHATUSMH, KaK 0(UC U IOM HE OYEHb
BAJKHO, - TOBOPUT KOHCyJbTaHT Jlync Ponpu-
rec. «MHorue moad padoTalT JoMa, HOCA
ONIeKIy, B KOTOPOM OHHU UYYBCTBYIOT CeOs
HanbOosiee komdoptHo. M Haxomsicek B oduce,
OHM TNPOCTO HE BUJIAT HEOOXOIMMOCTU OJe-
BaThCs CIUIIKOM (hopManbHO». Poapurec mpo-
Ben uccienopanre B 700 aMepUKaHCKUX KOM-
MaHUIl OTHOCUTENBHO TOTO, KaKyl OAEKIY
IPEIIOYNUTAIOT HOCUTh UX COTPYIHUKH. «MBI
BBISICHWIM, YTO 0KoJI0 70% KOMIIaHU# 1O3BO-
JSAIOT CBOMM CIYXKAalllUM HHOTJA HOCUThH IO-
BcegHeBHYIO onexay». [lo cioBam Ponpureca,
€CTb psil OOBSICHEHUI TOMY, YTO COBPEMEHHBIH
CTHJIb OJIeXK/IbI cTal MeHee ctporuM. «Komma-
HUU, B KOTOPBIX OOJIBIIYIO0 YacTh IMEpCOHaIA
COCTAaBIISIIOT JKEHUIMHBI, KaK IpaBWJIO, IpH-
Jep’KuBatoTcsa Oosee NMOEpaIbHOW MOJUTHKU
B OTHOUIEHHH JPECC-KOAAY.

It is also significant that there are many
more younger people in position of power.
“You now find senior managers in their early
thirties or even younger. They just don’t want
to dress like their grandfather did.”

Taxxe BAXXHO, PYKOBOJAAIINEC AOJIKHOCTHU
ceifuac 3aHMMAlOT Topas3io OOJIbIIe MOJOIBIX
monen. «Tenepb MOXHO BCTPETHUTh CTapIIUX
MEHEIKEPOB B BO3PACTE OT TPUIALATH JIET WIH
Jaxe Mojoxke. OHM MPOCTO HE XOTAT OZEBATh-
Cs1, KaK KOI'J1a-TO OJIEBAJIUCH UX JEIbI».

Even the most traditional companies
have been caught up the new fashion. Take
MFD Securities, a City of London investment
firm. For many years executives had to wear
white shirts, dark suits and ties. Now they are
allowed to wear more casual jackets and trou-
sers. Jeans, however, are not allowed. “Our
customers are getting younger and younger,”
says MFD spokesperson Jan Martin. “Often
they are happier dealing with someone of their
own age and background. And that means
dressing in a more informal way.”

Jaxe cample TpaguLMOHHBIE KOMIIAHUU
CTaJIM IPUJIEP’)KUBATHCS HOBOW MoAbl. Bo3pmu-
T€ K NPUMEPY HHBECTULHOHHYIO KOMIIAHHUIO
MFD Securities, pacronoxxeHHyto B JIoHI0H-
ckoM Cutn. Ha mpoTskeHunm MHOTHX JIET ee
PYKOBOJUTENN JOJDKHBI ObUIM HOCHTH Oesible
pyOaIiky, TeMHbIE KOCTIOMBI U TajJCTyku. Te-
Iepb UM pa3pelIEHO HOCUTb MEHEE CTPOTHE
KypTku U Oproku. OpHako, TKUHCHl HOCHUTH
Henb3s. «Hamm KIMEeHThI CTaHOBATCS MOJIOXKE
¥ MOJIOXE», - TOBOPUT Tpecc-cekperapb MFD
SAn Maptun. «YHacto oHM ObIcTpee HaXOJAT
oOuuii A3bIK ¢ paOOTHUKAMU, KOTOpPbIE OJIM3KH
UM II0 BO3pacTy M IPOUCXOXKIEHUIO. A 3TO
3HAYUT, 4YTO MM JIydlle OJEBATHCA B MEHEE
(bopMaTbHOM CTHIICY.

However, not all companies are follow-

OnHako HE BCE KOMIIAaHUU CJIEAYIOT 3TOU




ing the trend. A junior executive in a Paris
bank recently arrived at work to find four
brand new white shirts on his desk. This was
his company’s way of saying that blue and yel-
low striped shirts were not acceptable.

TeHaeHIMH. [[OMOIHNK ympaBisioniero B ma-
PIDKCKOM OaHKe HEJJaBHO Npuexai Ha paboTy U
Hallle]l Ha CBOEM CTOJIE YETHIpE COBEPIICHHO
HOBBIX OenbIx pyOamku. VIMEHHO TakuM cHo-
co0OOM ero KOMITaHUS pelIia JOHECTH JI0 He-

ro uH(pOpPMAIHMIO O TOM, YTO TOJIyOBIE U XKell-
ThI€ 1I0JI0CaThle PyOallIKi TaM HEIPUEMIIEMBI.

IIpumep nmepecka3a Tekcra.

The article | have read and translated is entitled Dressing for Business.

It is devoted to the tendency of wearing casual clothes at work.

The author starts by giving the example of Simon Harris, the firm which no longer has strict
dress codes. In fact, many employees there wear practically what they like. Its Human Resources
Director says that they decided to introduce casual dress as an experiment in the company and
now most employees can wear more relaxed dress when they like.

But nevertheless, there are still some rules, such as: dirty or untidy clothes are not allowed;
male employees are told not to wear earrings at work. At the same time, some workers have to
comply with the dress code. For example, sales staff do not go out on visit wearing jeans, and
foreign visitors are not welcomed by executives in too informal clothes.

In fact, the fashion for casual dress at work started on the west coast of the United States.
The thing is the majority of hi-tech companies located there found that younger employees were
happier with a less formal style.

According to the article there are a number of explanations for the more relaxed modern
style. On the one hand, companies with a higher proportion of women employees tend to be
more relaxed about dress codes. One the other hand, nowadays there are a lot of younger people
in position of power who prefer wearing casual clothes so even the most traditional companies
have been caught up the new fashion. But despite this fact, not all companies are following this
trend.

To sum up, | would like to say that dressing for business is a burning issue and it depends on
the company management whether to make it part of the company’s corporate culture or not.

5. Ilpumep KOHTPOIBHOMN paboThI
KonTponbhas padora 1.

1.Put the verbs in brackets in Present Simple.

My friend Cathy ................... (have) a horse. It ................... (be) a beautiful animal with
big eyes and a long tail. Its name is Bella and it (love) people. It
(not/bite) or kick and it is always friendly. It (eat) apples and hay but it
................. (not/eat) meat. Horses (not/like) meat. Cathy usually
(ride) her horse every day after school. She .................. (not/go) into the town because there
is too much traffic. There (not/be) many cars in the country so she
.................. (take) Bella there. It often .................... (rain) in England so at night Bella
and other horses ............. (sleep) inastable. It ................ (not/be) easy looking after a horse
but Cathy ................... (enjoy) it very much!

2.Put the verbs in brackets in Present Continuous.

This is London airport. Many people
the check-in desk ...................... (take) the passengers’ tickets and she .................... (ask)
them some questions. At “Passport Control” a man who
form ... (look) at everyone’s passports. Some people .................... (sit) on




chairs and while they ........................ (wait) they ..., (read) books or

magazines. There is a bar whereaman ............................. (serve) tea and coffee. Outside, a
plane ..., (take off) and another one .................. (come down). Some men
............................... (put) the passengers’ bags onto another plane. A man who
............................ (leave) ...ooevvvvviiiiniiniinnnn..... (say) good bye to his family.

3.Put the verbs in brackets into Present Simple or Present Continuous.

1) She oo, (study) every evening.

2) He oo (dance) with Mary now.

3) They ceoeiiiii e e (get) married today.

4) Sheusually .......covviiiiie i, (take) the bus to school.

5) Herhusband never ................... ......... (remember) her holiday.

B) WeE oo (watch) a film on television at the moment.

1)Ona peaxo IIOMOTaeT CBOEH Mame.
......................................................................... 2)JI>koH chaeT ’K3aMeHbI B
JAHHBIH MOMEHT ...\ uttenteeteeenseeaneeanseanseeasseasssensesasensiinsninnnnnes 3)BBI 4ACTO MPOBO-
JTUTE UCCIEIOBAHUS TIO MEIULIMHE? ...cueieiiieiiieiieiieeteenieeeteesieeenteesaeessbeesseeenneennneenne 4)Mapk
- CTYJIEHT. On YUUTCS B Snonun celyac.
............ 5)2Ttn JIEKINH HE JUTISITCS KaXKJIbIH Me-
03 0
....... 6)Hamu JIEKTOPBI BCE erie YUTAIOT JIEKINH

............................................................. 7)Mepu - crynentka. OHa HW3ydaeT co-

6. [Ipumep Tecta A KOHTPOJIL YPOBHS c(hOPMUPOBAHHOCTH PELENITUBHBIX BUI0B PEUEBOM
JeSITEIbHOCTH.

Test 3

Read the article and tick (v') A, B, or C.

We interviewed three people about how family and friends have affected their personalities.
Maria Stanovich

I’ve always had a strong relationship with my family. An important influence on my personality
was my grandmother, Hannah. She was born in 1930 into a poor

family with seven children — they had to take very good care of each other in order to survive.
Growing up in such difficult conditions had a positive effect on her, teaching her to share every-
thing, be honest, helpful, hard-working, and affectionate. My grandmother taught me all these
things, making me realize that family is more important than material possessions.

Katie Dupont

The people around you have the greatest influence on your life — they affect the way you behave
and think. Assoon as Rob and I met, we connected. When Rob was young, his father died in a
motorcycle accident. Being brought up as an only child by a single parent made him independent
and ambitious. He left home at 16,andsince then has lived in different places and had various



jobs. He’s taught me that it’s important to find time for friends and family and to do what makes
you happy. He always has fun, trying new things, keeping his mind and body healthy, and he still
works hard to achieve his goals. | greatly admire Rob and | hope that one day | can look at life in
the way that he does.

Jed Mitchell

I spent many hours as a child listening to my uncle Wilson’s stories. He was the youngest of 11
children whose family lived in a fishing town in Scotland. Life was hard and with so many
mouths to feed, the children began working from an early age. At just 14, my uncle began his
first job as a fisherman. That was the beginning of his adventures — he travelled and worked in
Alaska, South-East Asia, India, and Africa. He educated himself, learnt to be a chef, an engineer,
a farmer, and photographer. Uncle Wilson taught me that life is special and that you should take
every opportunity that you can to fill it with adventure.

1. Maria’s personality was affected by her grandmother.
A. True m B. False m C. Doesn’t say m
2. There were some advantages to Maria’s grandmother’ shard life.
A. True m B. False m C. Doesn’t say m
3. Maria’s grandmother taught her to tell the truth.
A. True m B. False m C. Doesn’t say m
4. As soon as Rob and Katie met, they got on well.
A. True m B. False m C. Doesn’t say m
5. Katie and Rob both appreciate life in the same way.
A. True m B. False m C. Doesn’t say m
6. Katie is younger than Rob.
A. True m B. False m C. Doesn’t say m
7. Jed’s uncle Wilson worked to help buy food for his family.
A. True m B. False m C. Doesn’t say m
8. Jed’s uncle Wilson taught his children a lot about life.
A. True m B. False m C. Doesn’t say m
9. Jed’s uncle taught him how to fish.
A. True m B. False m C. Doesn’t say m
10. Jed travels a lot like his uncle did.
A. True m B. False m C. Doesn’t say m

4.2 ®oH/ OLIEHOYHBIX CPEACTB AJsl MPOBeIeHUs MPOMEKYTOUYHOH aTTeCTAMY.

IIpomexyTouHasi aTTecTauMs NPOBOAUTCH B (popMe 3aueTa U dK3aMeHa.

3ader npexycMaTpuBaeT IPOBEPKY KayecTBa 3HAHMI M ¢(hOPMHUPOBAHHOCTH YMEHHUH
B 00/1aCTH:

1) MHOA3BIYHBIX (POHETHUECKUX, IPAMMATUYECKHX, JIGKCHUECKUX HABBIKOB M YMEHHUU IS
peanu3aliy WHOSA3BIYHOM KOMMYHMKAIlMM HAa OCHOBE TOJEPAHTHOTO BOCHPHATHS ITHUYECKUX,
KOH(ECCUOHATBHBIX U KYJIbTYPHBIX pa3IHunii;

2) yMEHHUI MHOA3BIYHOTO OOIIEHUS B YCTHOM M MUCBbMEHHOW (popmMax B CUTyalMsIX MEX-
JIMYHOCTHOI'O U MEXKKYJIBTYPHOI'O B3aUMOJACUCTBUS Ha U3y4a€MOM MHOCTPAHHOM SI3BIKE;

3ader npoBoauTcs B (pOpMe TecTa.

1 cemecTp

Tect Ne 1
3ananue 1. Tect Ha MPOBEPKY COOTBETCTBHSI YPOBHS C(HOPMUPOBAHHOCTH MHOS3BIYHBIX TPaMMa-
TUYECKHUX, JTEKCUUYECKUX HAaBBIKOB U YMEHUI JUIs pealln3allii MeXINYHOCTHOTO U MEXKYIbTYp-
HOT'O BBaHMOﬂeﬁCTBHX Ha U3y49aCMOM MHOCTPAHHOM SA3BIKC



1. He some new shoes last month.
A) bought B) buying C) buy D) buys

2. Where you on holiday last year?

A) did / went B) go / did C) did / go D) do/ go

3. A you Jane last month?

B: No, | .

A) * / saw / didn’t B) Did / see / didn’t C) Did / saw / didn’t D) Did / see / did
4. A: did she a job?

B: In the car factory.
A) When / get B) Where / got C) Who / get D) Where / get

5. Max didn’t yesterday afternoon; he at home.
A) go out / stayed B) go out / stay C) went out / stayed D) went out / stay
6. Geoffrey French before, but he at university now.

A) study didn’t / studies B) didn’t study / study C) did not study / studies D) didn’t studied /
studies

7. A: did they have lunch?

B: Soup & fish.

A) What / on B) What / for C) Where / in D) Who / for

8. A: Where you last week?

B: 1 in Alabama.

A) were / were B) was / is C) were / was D) was / were

9. l usually for 6 hours a day, but | for 8 hours yesterday.
A) work / worked B) works / worked C) worked / worked D) work / work
10. Rosemary often to work by bus, but she to work by taxi
yesterday.

A) got / get B) gets / got C) get / got D) got / got

11. Bonny and Nick tennis last weekend, but they rarely

tennis.

A) played / play B) play / play C) play / plays D) play / played

12. 1t a lot in winter here, but it last year.

A) snows / rains B) snowed / rained C) snow / rain D) snows / rained

13. Last year it for three months, but it just for two weeks.
A) snows / rains B) snowed / rained C) snowing / raining D) snow / raining
14. A: it snow a little in winter in Holland?

B: Yes, it . But last winter it snow at all.

A) Do /do/didn’t B) Does / do / doesn’t C) Does / does / didn’t D) Do / does / don’t
15. A: you usually work for 8 hours a day?

B: Yes, I . But last week | for 8 hours a day.

A) Do/ do/didn’t work B) Do / did / didn’t worked C) Did / did / don’t work D) Do / did / don’t
work

16. A: Alex you yesterday evening?

B: No, he .

A) Did / helped / didn’t B) Did / helped / did C) Did / help / did D) Did / help / didn’t
17. It Jack’s birthday two days ago.

A) was B) were C) is D) are

18. A: Who you eat with?

B: Well, | dinner with friends.

A) did / eat B) did / eats C) did / ate D) did / eaten

19. Ann usually to work, but yesterday she .

A) drive / walks B) drives / walked C) drove / walked D) drive / walk

20. It usually a lot in winter but last year it




A) rains / snowed B) rains / snows C) rain / snowed D) rain /snow

3aganue 2. TecT Ha MPOBEPKY COOTBETCTBUS YPOBHS C(OPMHUPOBAHHOCTH PELEHTUBHBIX BUIOB
PEYCBOM NIEATEITLHOCTH (YTSHUE)
Read the article and answer the questions after the text:

THE ROLE OF STANDARDS

A standard is defined as a rule or a basis of comparison in measuring, quantity, weight,
distance, value, or quality.

Industry, commerce, international trade, and, in fact, modern civilization itself would be
impossible without a good system of standards. The complex technological structure of modern
civilization requires uniform, consistent, and repeatable measurements. The role of standards is
to support such measurements.

Man has always converted the natural resources into devices and products to meet his
needs and desires. He has always been concerned with the shape, size, proportions, and perfor-
mances of the devices he has produced. In earlier times, parts of the human body were used to
establish length, thickness, and height. The foot, for example, was used as a standard. At first,
any human foot would do. Later, only the royal foot of a king or ruler was acceptable. Even in
simple culture standards, as crude as they were, played a part in man’s achievement.

Today, the features and configurations of many devices are controlled to extremely close
limits. In many industries, components and subassemblies are made in different, sometimes geo-
graphically remote, plants and assembled at some central location. For such a system to work, all
dimensions which affect the important characteristics such as size, shape, volume, and mass
must be directly related to the same master standards. Because of the strict requirements and the
tight tolerances on many components, many standards laboratories have been established in in-
dustrial plants and industrial complexes. The purpose of these laboratories is to assure that prod-
ucts are being fabricated according to standards. These standards are based on the national stand-
ards maintained by the State Bureau of Standards. The State Bureau of Standards calibrates peri-
odically the system standards. The frequency of calibration depends on the usage, stability and
wear resistance of the standard.

Answer the questions:

1. Give the definition of a standard.

2. What measurement does the complex technological  structure  require?
3. What kind of measurements has man always been concerned with?

4. What parts of the human body were used in measuring?

5. To what limits are the features and configurations of many devices controlled today?

6. What dimensions of devices and products must be directly related to the same master stand-
ards?

Kpurepun oueHnBaHus 0TBETa Ha 3a4eTe:

OUECHKA «3AUMEH0» BbICMABIACNCS CIYOEHMY, eCliU OH.
- BLINOJHUIL MECm N0 NPOUOEHHOMY JNEKCUKO-CPAMMAMULECKOMY MAMEPUATLY;
- BbINOJHUIL MECM, bIAGIAIOUULL YPOBEHb 0BLAOCHUsL CIYOCHMOM PEYEnmueHbLX 6U008 Peuesoll
oesimelbHOCMIU.

OUECHKA «He 3AUMEH0) 6blCABIACMCS 8 MOM CIyyae, eciiu CMyOeHm npoOeMOHCMPUpO-
8asl NOJIHOE OMCYMCMBUE BbIULEYKAZAHHBIX 3HAHULL U HABIKOE.

HtoroBoii ¢opmoii cpopMUPOBaHHOCTH KOMIETEHIMH y 00yJaromuxcs Mo JUCIHILIMHE
aBiseTcs 3k3aMeH. CTYIEHTBI TOJDKHBI CAATh YK3aMEH B COOTBETCTBHM C pacIUCaHUEM U y4eO-
HBIM TUIAHOM.

DK3aMeH 10 JUCIUIUIMHE MpecielyeT 1eJb OLIeHUTh paboTy CTYJEHTa 3a KypC, OJTy4YeHHe
TEOPETUYECKUX 3HAHUH, WX MPOYHOCTh, Pa3BUTHE TBOPUECKOTO MBILIUICHUS, MpUOOpeTeHHE



HaBBIKOB CaMOCTOSATEIBbHON pabOThl, YMEHHE NPUMEHATH IOJYYCHHBIC 3HAHUS JUIS pEIICHUS
NPaKTHYECKHX 3a1ad.
dopma npoBeieHNs dK3aMeHa: 1 BOpoc - MUCbMEHHO, 2 BOIPOC - YCTHO.

DK3aMEHAMOHHBIN OMJIET BKIIOYAeT B ceOs /Ba 3aaHus: paboTy C TEKCTOM M YCTHYIO Te-

My. OTBeT CTy/IeHTa Ha 9K3aMEHE PEaln3yeTCsl B JBa 3Talla, B X0/1¢ KOTOPBIX €My HEOOXOIHMO:
| oTan:

1) 03HAaKOMHTBCS € SK3aMEHAIMOHHBIM TEKCTOM, NMPOYUTAThH U TMEPEBECTH HA PYCCKUH A3BIK BBI-
JIeTICHHBIN OTPBIBOK;
2) nepenaTh KpaTKoe COJIep>KaHNE TEKCTA HAa aHIVINHCKOM SI3BIKE;
3) OTBETHUTH Ha BONIPOCHI 110 TEKCTY, 33/IaHHbIC IPENOaBaTEICM.

Il sram:
1) mpeacTaBUTh MOHOJIOTMUECKOE BBICKA3bIBAHUE B BUJE YCTHOM TEMBbI, HOMEP KOTOPOW B Ile-
peuyHe YCTHBIX TEM COOTBETCTBYET HOMEpY Oumiera;
2) OTBETUTH HA BOMNPOCHI 110 TEME, 3a/IaHHbIE NTPENOJaBATEIIEM.

®opma 3K3aMeHANMOHHOI0 OuiieTa
denepanbHOE rOCyIapCTBEHHOE OI0HKETHOE 00pa30BaTEeIbHOE YUPEKICHUE
BBICIIIEr0 TPO(eCcCHOHANEHOTO 00pa30BaHUs
«KYBAHCKMI IT'OCYJJAPCTBEHHBII YHUBEPCUTET»
(®I'bOY BO «Ky6I'Y»)
Kadenpa anrmmiickoro si3pika B mpodeccnoHansHoM chepe
Juctunnuna «HocTpaHHbIi 361K (aHTIHHCKUN)» (3DO)
st nanipasiienus 38.03.03 YnpasneHue nepcoHaioMm
buner Ne 1

1. Read the text and translate the marked extract in writing. Retell the whole text.
2. Speak on Topic 1.

3aB. kadenpoii aHri. A3bIKa B pod. chepe 3.U. I'yprena

Oo6pa3en 3k3aMeHANMOHHOTO TEKCTA
Text 1
England at Christmas

England today is a multi-cultural and multi-faith country. But although not many people go to
church each week, Christmas, the big Christian feast day, is still the biggest festival of the year.
In fact, it just keeps getting bigger.

Christmas is the biggest festival in the English year. Once the festival lasted two days, today it
seems to last almost two months. Christmas Day, December 25th, is the day when most people in
Britain sit down to a special meal of roast turkey and Christmas pudding; but Christmas Day is
just the high point of the "Christmas period".

In the weeks before Christmas, life is very busy. There are parties; there are trips to the cine-
ma or the pantomime; and of course there's all the shopping.

On Christmas day, Britain closes! For most people, Christmas is a time to relax at last after
many long and busy weeks. The present shave been bought and sent, dozens of cards have been
sent and received, the food is waiting to be eaten. For two days at least (if not three or four, de-
pending on the year), the shops will be shut, and the postman will not deliver any letters. For a
day or two, even the trains stop running.

Nowadays, Britain's Christmas shopping season lasts almost four months! The first Christmas
catalogues come through letter-boxes at the start of September!



Lots of busy people like shopping online because it is easy. All they have to do is choose from
the pages of a colourful catalogue, or use the Internet. A few days later, goods are delivered to
the door or at least one hopes they are. Some Internet shops work 24/24 in the weeks before
Christmas, to make sure that everyone gets their presents on time.

Christmas shopping

In the streets, Christmas arrives at the start of November. Santa Claus and Christmas decora-
tions start appearing in shop windows soon after "Guy Fawkes Night" (5th November). There are
no other festivities between Guy Fawkes Night and Christmas.

During December, sometimes even earlier, the Christmas lights come on in the streets, and the
big shops put on special "Christmas windows"”, to bring in the shoppers. As Christmas
gets closer, the shops become more and more crowded. Nowadays, many shops start their "New
Year Sales" before Christmas; some people therefore wait till the last days, in order to pay less
for their presents.

When the shops finally close for the holiday, most people are happy that the shopping is over.
For a day at least, everything is shut... except pubs and restaurants, which do a lot of business on
Christmas day. On Christmas morning, some people go to church in the morning, others stay at
home to open presents and prepare the Christmas lunch.

In the afternoon, it's time for more presents, or to watch a good film, or go out for a walk in
the country, or in the park.

Most people have a week's holiday between Christmas and the New Year. Some, of course,
have to keep working; but for most, the last week of the year is a time to relax, enjoy more par-
ties, and do a bit more shopping.

Crucok 3K3aMeHAIIHOHHBIX TEM

1. Tell your partner about the peculiarities of business letter writing. What are the accepted
forms of salutation? How should you sign a business letter?

2. How to write a CV? Tell your partner about job vacancies. List the important headings of
your resume. What’s the right way to find the job? Have you ever applied for it? What
did you have to do?

3. What’s your attitude to money? Do you agree that all jobs are equally important? Would
you like to earn as much as possible or you’d be happy to live with less money and fewer
possessions?

4. Tell your partner about the job interview. How should you prepare for it? What infor-
mation should you have about the employer and what impression should you make?

5. The university time in Great Britain, what is it like? Tell your partner about student and
academic life in the UK.

6. Tell your partner about telephoning skills. What impression would you like your clients
to have of you or your company? How can you give this impression over the telephone?

7. Tell your partner about the Kuban State University. What department do you study at?
Why did you choose this faculty for a future career?

8. What is ethics/ business ethics? What activities are considered to be ethical/ unethical?
Do you know any companies that are famous for their ethical/unethical behaviour?

9. Tell your partner about business across cultures. Why is cultural awareness important for
businesspeople? Give examples. Do people always shake hands when greeting people?

10. Which country would you like to visit on business? What would you like to know about
the culture of the country before visiting? Tell your partner about culture clashes.

KpuTtepun onieHKH 110 NPpOMeKYTOYHOM aTTecTanuy (IK3aMeH)



OUEHKA «OMIUYHO» BbICMABNAEMCA CMYOeHmy, eclu e20 Omeem Xapakmepusyemcs
VMEHUeM 2pamMoOmHO UCNOIb308aMb HABbIKU Nepesodd, adeKeamuo noooupams J1eKCuKo-
epammamudeckue eOUHUYbl, a Makice Yynompeoiames pazHoobpaszHvie peuesvie cpeocmsa. Kpo-
Me Mmoo, YHUmvl8amcs U maxue acnekmsl, Kak 0e2iocms u 8blpa3umenbHOCHb pedl U CMblC-
JI08A35L CBAZHOCMb BbICKA3bIGAHUSL.

OUEHKA «XOPOUL0)» BbICIABIAEMCS 8 MOM Cyyae, ecliu CYyOeHm NPOOeMOHCMPUPOBAL
8bIUIEYKA3AHHbIE HABLIKU, HO NPU IMOM OONYCMUlL pA0 He3HAUUMENbHbIX OUUOOK, Komopbie 6
Yenom He IUAIM HA 00ujee NOHUMAHUE U3LONCEHHO20 UM MAmepuad.

OUEHKA «Y006]1IeMEOPUMENIbHOY BbICIABIIACMCS, eClU NPU BbINOJHEHUU IK3AMEHAYU-
OHHBIX 3A0AHULL CMYOEHM OONYCMUTL PO CEPLE3HBIX OUWUOOK NPU UMeHUU, nepesooe U nepeckase
meKkcma, a makdice He NPOABUI O0CMAMOUHbIE HABLIKU MOHOIOSUYECKOU peUl.

OUEHKA «HEYO061eMBOPUMENbHO» BbICIAGIAEMCS 8 MOM Clyyae, eciu CmyOeHm npo-
0eMOHCMPUPOBAIL NOJIHOE OMCYMCMEBUE BbIUEYKAZAHHBIX HABLIKOS.

OrneHOYHBIC CPECTBA JII MHBAJIUIOB U JIMIl C OTPAHUYEHHBIMH BO3MOKHOCTSIMU 3710PO-
BbS BBIOUPAIOTCS C YIE€TOM MX WHAWBUAYAIBHBIX MICUXO()U3NIECKUX OCOOCHHOCTEH.

— I[IpH HCO6XOI[I/IMOCTI/I HHBaJIMAaM W JiulaM C OrpaHM4YC€HHBIMH BO3MOKHOCTAMU 310PO-
BBl IPEOCTABIISIETCS TOTIOJHUTEILHOE BPEMs ISl ITOJITOTOBKHM OTBETa HA SK3aMEHE;

— IIpH TPOBENICHUH TPOLEAYPHI OIICHUBAHUS PE3yJIbTATOB 00yUSHHsI MHBAIUIOB H JIUIL C
OTpaHMYCHHBIMU BO3MOYKHOCTSIMHU 370POBbS MPEAYCMaTPUBACTCS MCIIOIb30BAHNE TEXHHUYECKHUX
CpCacTsB, H€06XOI[I/IMBIX MM B CBA3U C UX MHAUBUAYAJIbHBIMU OCO6CHHOCT$IMI/I;

— TIpY HEOOXOIUMOCTH ISl 00YUYAIOIIUXCSl C OTPAaHUYCHHBIMH BO3MOXXHOCTSIMH 3/10POBbS
U MHBAJIMAOB IIpoucaypa OUCHHUBAHUA PE3YJIbTATOB O6y‘-I€HI/I$I Mo AUCHUINIIMHEC MOXCET ITPOBO-
JIMTHCS] B HECKOJIBKO JTAIloB.

[Iponienypa olnieHMBaHUS PE3YJIHTATOB OOyUYEHUS] MHBAIMAOB U JIUI[ C OTPAHUUYCHHBIMHU
BO3MOXHOCTSIMM 37I0POBbsl 110 JUCHUIUIMHE (MOJYJII0) IpedycMaTpuBaeT MpeAOoCTaBICHUE MH-
dopmaruu B popmax, aIanTHPOBAHHBIX K OTPAHUYEHUSIM UX 310POBbsI U BOCIIPUATHS HHPOpMa-
1812078

JUist T ¢ HApyIICHUSIMH 3PEHHS:

— B [1€4aTHON (hopMe yBEIUYEHHBIM HIPUPTOM,

— B (popMe 2IIEKTPOHHOTO IOKYMEHTA.

JUnist a1 ¢ HapyIIeHUsIMH CiTyXa:

— B TIle4aTHOU opme,

— B (hopMe 2IIEKTPOHHOTO IOKYMEHTA.

JList AL ¢ HapyIeHnssMHM OITOPHO-JBUTaTEIbHOTO almapara:

— B I1e4aTHOM (opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA.

JIaHHBIN TTepeyeHb MOXKET ObITh KOHKPETH3UPOBAaH B 3aBUCUMOCTH OT KOHTHHIEHTa 00Yy-
YAFOTIUXCSI.

5. IlepeyeHb OCHOBHOI M JONMOJHMTEJLHOH y4eOHOH JMTEPATypbl, HEOOXOAUMOIL
JJIs1 OCBOEHMS TN CHUILIHHBI (MOIYJIA).

5.1 OcHoBHas JuTepaTypa:
1. CaBenbeBa O.I'., Bomommna K.C. JlenoBoit anrmmiickuii s Bcex [ Tekct] = Business English
for Everyone : yue6HO-nipakTndeckoe nocodue / O. I'. CaBeabeBa, K. C. Bonommna ; M-Bo 00-
pazoBanus U Hayku Poc. @enepanun, Kybanckuit roc. yH-T. - KpacHonap : [Kybanckwmii rocy-
napcTBeHHbIN yHuBepcuret], 2016. - 114 c. - 3aru. o6u1. Ha aHra. 3. - bubnuorp.: c. 113. - ISBN
978-5-8209-1183-5.

5.2 JlonoiHUTEIbHASI JIUTEpaTypa:



1. ®unmunmoa M.M. JlenoBo# aHTTTHICKUH SI3bIK [DIEKTPOHHBIN pecypc]: y4eOHHK U PaKTH-
KyMm Juiss OakanaBpuata/M.M. @ununmosa. -2-e u3z., M.: FOpaiit, 2018. -353¢. —https://biblio-
online.ru/book/13127DE7-5C8E-4CEB-B3AD-03EBD2E8ACA41.

2. lllumanoBckas JI.A., AHHOTHpOBaHHE W pedepUpPOBAHHE HAYYHO-TIOMYJISIPHON JHTEPATYpPhI

Ha aHTIINHCKOM SI3BIKE — Kazansn, KI'TY, 2010.
http://biblioclub.ru/index.php?page=book view red&book id=259053#.

I[aHHBIG HU3JJaHUs B 3JICKTPOHHOM BH/IC B 3H€KTp0HHO-6H6HI/IOT€‘IHHX cCucTreémMax «HaHb»,
((IOpafIT» o0JyieryaT OCBOCHHE JUCHUINIMHBI MHBAJIMAaMU U JIMOAMH C OIrpaHUYCHHBIMU BO3MOK-
HOCTSAMH 300POBbA.

5.3. lepuoanyeckune U3IaAHUA:
1. I'azetsr: The Times, The Sunday Times, English Today, The Daily Telegraph, The Financial
Times, The Guardian
2. Kypuassr: The Economist, Business and Society Review

6. Ilepeyenb pecypcoB MHGOPMAIMOHHO-TEJIEKOMMYHMKAIMOHHON ceTn «WHTep-
HET», HeoﬁXOJII/IMbIX OJIs1 OCBOCHUA ITUCHUIIJIMHBI (MOIlyJIﬂ).
1. www.englishclub.com
2. www.businessenglishsite.com
3. www.businessenglishpod.com
4. www.videovocab.tv
5. www.tefl.net

7. Mertoauyeckue yKa3zaHuUsl AJisi O0OY4YAlOIIMXCSl IO OCBOEHHMIO JUCHMILIMHBI
(mopyasi).

1. JIns ycrenrHoro oBiaaeHus TUCHUILTMHON «IHOCTpaHHBIN S3bIK» CTYIEHT JAOJKEH pe-
TyJsipHO paboTath ¢ tuTeparypoil 1 MHTepHeT-pecypcaMu, yKka3aHHBIMU B pabouell mporpaMme,
Y BBINIOJIHATh METOJUYECKHUE PEKOMEHJAIIMN, COOTBETCTBYIOIINE PA3JIMYHBIM BUAAaM 3aJaHUN.

2. OtpaboTka (hOHETHYECKOTO MaTepuasa JA0KHA OCYIIECTBIATHCA C 00sS3aTebHBIM UC-
MOJIb30BaHKEM IIPUIIaraeMbIX K yueOHOMY MOCOOUI0 ayAnOMaTeprasoB.

3. Bce BhIOJIHSIEMEBIE CTYACHTOM NMHMCbMCHHBIC 3aJaHHUA TOJIKHBI (1)I/IKCI/IpOBaTI>C$I B TCTpa-
mu. Terpab MOAMUCHIBAETCA B IPABOM BEPXHEM YIy 0OJI0KKH CIEIYIOIINM 00pa3oM:

Anna Orlova
Group Ne 1
Year |
2018
Hpe>1<)1e YEM MPUCTYIUTH K BBIITOJHCHUIO IMTMCbMCHHBIX 33}13HI/II71, H€06X0)II/IMO YKa3aTb JaTty U
JIEHb HEeJIeJH, a TAaKXKe BHUJI Pa0OTHI, T.€. AyAUTOPHAS WU JIOMAIIIHSS.
Hampuwmep:
The 27" of November, 2018
Classwork
unu
The 16™ of December, 2018
Homework

Ecnu cryneHT B mucbMeHHOM paboTe OMycKaeT OMHMOKH, TO MPENnoiaBaTeNb Ha Mo-
JISIX YKa3bIBAET MX THIL:
- Sp — opdorpaduueckas
- Lex — nekcuueckas
- Style — cTunucrTryeckas
- Gr — rpamMaruueckas


http://biblioclub.ru/index.php?page=book_view_red&book_id=259053
http://www.englishclub.com/
http://www.businessenglishsite.com/
http://www.businessenglishpod.com/
http://www.videovocab.tv/
http://www.tefl.net/

- W-O — nopsiiox cnos

- Coh — omn6ka B ynmoTpeOieHIH CPEACTB JTOTHUECKON CBA3U
- Log — HapyuieHue JOTMKHU BbICKA3bIBAHUS

- P — nynkryanus

JIist TydIero yCBOGHUs MaTepraia HeoOX0AUMO PEryJIsipHO AeaTh paboTy Ha/l ONIMOKAMH:

- ecnu 910 opdorpaduieckas ommodKa, T0O pEKOMEHIYETCs IIPONUCHIBATH CJIOBO, B KOTOPOM OHA
JIOMYIIEeHa, TPH CTPOUKH;

- €CJIM 3TO JIEKCHYECKas, rpaMMaTHUYECKasi WM CTHIUCTUYCCKAs OLIMOKA, TO CIICAYET BBIIKHCAThH
¢bpa3y win npeaioxKeHne, B KOTOPOM OHA JIOMYIIEHa, U KPaTKO OOBSICHUTH MPABHIIO yroTpedie-
HUS JaHHOM KaTeropuu, NOJYEPKHYB IIPABUIIbHBIM BAPUAHT €€ UCII0Ib30BAHMs, HAIIPUMED:

Her grandfather influenced on her life in many ways. (incorrect)
to influence sth./sb. — oka3eiBaTh BIUsAHME, BIUATH, BO3IEHCTBOBATH HA YTO-JI. /KOTO-II.

4. Jlns oBnajeHUs JIEKCUYECKUM 3allacoM B paMKax IpeularaeMoro yu4eOHOro mocoous
CTYJIEHT IIOMHUMO BBIIIOJHEHUS! MUMEIOLIUXCA B HEM 3aJaHUIl Takke JODKEH BECTU IOYpPOUHBIM
CJIOBaphb.

5. Jlns mydmiero MOHMMAaHMS I'PaMMAaTHYECKUX KAaTE€ropyi aHIJIMHCKOIO SI3bIKAa CTYACHTY
HE00X0/IMMO KOHCHEKTHPOBAaTh TEOPETUUECKUN MaTepHall, YTO B JAJIbHEHIIEM IOMOXKET eMy
3 PEKTUBHO BBIMOIHATH YIIPAXKHEHUS U3 YUeOHOTO mocooust 1100 paboueit TeTpam.

6. B ciaydae caMocTOATENBHOTO CO3JaHMsI HOBOTO (popMaTa MMCbMEHHON padOThl CTYIEHTHI
JIOJKHBI CHayajla 03HaKOMUTBCS ¢ OCOOEHHOCTSMHU JIaHHOTO NMUCBbMEHHOIO KaHpa, BBIOJIHUTH
npejlaraeMble YIpaXXHEHUs U JIMIIb 3aTEM CO3/1aBaTh aBTOPCKYIO paboOTy MO MpeajaraeMoMy B
yaeOHOM MMOCOOMH WK paboueii TeTpaau oOpasiry.

7. Ilpu paboTe C MHOA3BIYHBIMM TEKCTaMU HEOOXOJMMO BBIMUCHIBATh HOBBIE CJIOBA B OT-
JIEJIbHBIN CJI0BAph, COCTABIIATH AUArPaMMBbI U JIEKCUYECKUE KapThl CAMOCTOSITENILHO U 1O 00pas3-
11y, COCTaBUTb CIIMCOK KJIFOUEBBIX BBIPDAKEHUH, 1aTh KPATKOE N3JI0KEHUE TEKCTA.

HpI/I MEpeBOJC TCKCTA NPCAJIaracTcs UCIOJIb30BATh CJ'ICIIYIOH_[I/II\/’I AJIITOPUTM:

. IIpounTaiite TEKCT C LEIBI0 TOHUMAHUS €M0 OCHOBHOTO COAEPKAHUS.
. Onpenenure ero xaHp Wik QyHKINOHATBHBIN CTUIIb.
. Onpenenute BO3MOXHbBIE TPYIHOCTH IIEPEBOJIA.
. Onpenenute eqUHUIIBI IEPEBOAA.
. BeInonHuTE 4EpHOBOM MEPEBOLIL.
. OcTaBbTe NepeBo/i Ha HEKOTOPOE BPEMS C TEM, UTOOBI OTPEIAKTUPOBATH €TI0 MO3/THEE.
. OTpenaktupyiite nepeBoJ: yoeauTech B TOUHOCTH MEPEBOJa U OTCYTCTBUHU OIEYaTOK, opgo-
rpaduyecKux U rpaMMaTUYECKUX OIIHNOOK.
[Tocne mpouTeHus U nepeBoAa TEKCTa CTYACHT JOJDKEH YMETh 3a/1aTh 110 HEMY HECKOJIBKO (5
— 7) BOIIPOCOB HA aHTJIIUHCKOM SI3BIKE.
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8. Takke CTyEeHT JOJDKEH yMETh KPaTKO M3Jararb MHOS3bIYHBIN TekcT. Kak mpaBumio, yka-
3aHHBIN IIPOLECC IIPOTEKAET B HECKOJIBKO 3TAIIOB:

1. berunblit mpocMOTp MEPBUYHOTO JOKYMEHTA M 03HAKOMIICHHE C OOIIMM CMBICIIOM.

2. Bropuunoe urenue Tekcra. Ha manHOM sTare HEOOXOIMMO OMPENETUTh 3HAYCHHE HE3HAKO-
MBIX CJIOB U TIOHSTh BCE HIOAHCHI COJIEPKAHUSI.

3. OnpeneneHne OCHOBHOW TEMbI TEKCTA.

4. CMBICIIOBOM aHAaJIM3 TEKCTA.

5. Urenwne u nmepeBo]] TPYAHBIX JJI IOHUMaHUs ab3a1ieB.

6. Beinenenue Hanbosnee BaKHOW U BTOPOCTETIEHHON HH(OpMAIUy.



7. Omnpenenenue KIIOYEBONH MBICIH KaXIoro abd3aia, cojaepikailero Hanbojee 3HaYMMYIO HH-
dbopmariio U cocTaBiieHHe TuTaHa, KOTOPBIM BITOCIEICTBHH MPeoOpazyeTcs MpeaiokeHus, Gop-
MYJIHPYIOIIHE OCHOBHYIO MBICIb KaXJIOTO pas3jiena M J0Ka3aTeldbCTBAa, MOIKPEIUISIOMNE 3Ty

MBICJIb.

8. PegakTupoBaHue MOMYYHMBILETOCS B XOJ€ JAaHHON pabOTHI TEKCTa, BHECEHHE HEOOXOIUMBIX
JEKCUYECKUX, IPaMMAaTHYECKUX WM CTHJIMCTUYECKUX IONpaBoK. VIHaue roBops, CTyAEHT A0J-
KEH CTPEMHTBHCS K TOMY, YTOOBI KpaTKOE M3JI0KEHHE 00paboTaHHOTO0 UM MaTepuaa MpeacTaB-
JISLIO COOOM €TUHBINA CBS3HBIA TEKCT.

9. OdopmieHre TEKCTa KPaTKOro H3JI0XKEHUS MaTepHaja B COOTBETCTBUHU C IPEICTaBICHHOMN

HWXKE MOACIIBIO.

IInan u peyeBble KiuIIe 1JI51 0(pOPMIIEHHS KPATKOI0 U3JI0KEHHUS TEKCTa

IIman

Pexomennyemsble kauiie

1. The title of the arti-
cle

The article is headlined / entitled

The headline of the article | have read is

The title of the article is

The article under the headline ... reports / states that

2. The author of the
article

The author of the article is
The article is written by

3. Where and when the
article was published

It is (was) published / printed in
It is published in Career, the Times supplement.

4. Type of the article

This scientific / analytical / law / economic / political article is ad-
dressed to (the general reader / specialists) / is intended for two groups
of readers

It is a survey / essay

5. The main idea of the
article

The main / central / chief / primary /core idea / subject /object / task /
key-note of the article is

The article is devoted to

The article deals with / The article touches upon

The purpose of the article is to give the reader some information on
The aim of the article is to provide the reader with some material (data)
on

The main issues discussed in the article are the following:

The article informs us / The article reports that

Other verbs used to introduce the main idea of the article:

analyze / discuss / outline / consider / report (on)

6. The contents of the
article (some facts,
names, figures)

The following phrases can help you summarize the contents of the arti-
cle sequentially:

The article is logically divided into three parts:

The first part describes / The second part is devoted to
The author starts by telling the reader (about, that)

The author writes (states, stresses, thinks, points out) that
The article describes / According to the text

According to experts / newspapers / a recent report

First of all / Firstly / Secondly

Another point / thing / argument is

Further the author reports (says) that

It is also important

In addition to this / that

Moreover




In general

On the one hand / On the other hand

Although / In spite of / Despite (the fact that) / However

As a result of this

Finally / In conclusion

The author comes to the conclusion that

To emphasize some ideas you may use the following words and word-
combinations:

The author of the article believes / points out / explains / pays / gives
attention to

He emphasizes / gives emphasis to

With particular emphasis on / with special attention to

To introduce the main points of the article you may use the following
nouns:

question / problem / issue

a disputable / vital / burning / urgent question

feature / characteristics / peculiarity

The following words and phrases can help you make your summary
concise and precise:

particular / special / specific

(most) important / main/ chief / basic / essential

remarkable / distinguished / notable

characteristic / unique / peculiar

especially / particularly / specially / specifically

be characterized by

have (some feature / property)

be characteristic of / be typical of

to get down to the details of

within the range of

7. Your opinion of the | I found the article interesting (important, of no value, too hard to un-
article derstand) because

The article | have read is very useful

In my opinion / To my mind / It seems to me that

Words and phrases used to show possible strengths and weaknesses of
the subject of the article:

fundamental / chief / main / great / important /essential / marked ad-
vantage / merit

serious / severe / some / slight limitation / disadvantage / drawback

to have (limitations) / to suffer from the limitation

9. Ilo ogHOMY W3 MPE/ICTABICHHBIX B yU€OHOM IMOCOOHMH Pa3/iejoB CTYACHTHI JOHKHBI TIOATOTO-
BUTH JIOKJIAJ] C Mpe3eHTaluei. Pekomenayercs pa3faenuTb CTYICHTOB Ha JiecaTh Tpymn (1o Ko-
JIMYECTBY pa3/esioB B y4eOHOM MMOCOOMM), KaXKJasi U3 KOTOPBIX BBIOMpPAET AJsi ceOsi ornpenesieH-

HYIO TEMY.

TpeGoBanus k 10KIaxy
Jloxmaa, compoBOKIaeMblid TIOKA30M CJIalIOB, TOJDKEH OBITh MPECTABICH Ha AHTJIMACKOM SI3bI-
ke. [IpogomkurensHOCT AOKIaAa — He Oonee 10 munyT. KonmuvectBo crnaiigos — 10.

TpeboBaHusi K Npe3eHTALMU

KomnbioTepHyo mnpe3eHTanMio yaoOHee BCEro MOATOTOBUTH B mporpamMmme MS
PowerPoint. IIpe3eHTanust Kak JOKYMEHT IMpeACTaBiIseT co00i MOCiIen0BaTeIbHOCTh CMEHSIO-
IIUX YT Apyra CIaifoB - TO €CTh IEKTPOHHBIX CTPAHWYEK, 3aHMMAIOUIUX BECh YKPaH MOHH-




Topa (0e3 mpUCyTCTBUS MaHeNel mporpammsl). Yaie BCcero AEeMOHCTpalus MPE3CHTALUN Mpo-
erupyeTcst Ha OOJIBIIOM JKpaHe, pexe — pa3gaercs coOpaBIIMMCs Kak nedaTHbli Marepuain. Ko-
JMYECTBO CJAiI0B aJ€KBAaTHO COACPIKAHUIO U MPOJIOJDKUTEIBHOCTH BBICTYIUIEHUS (HAIpUMeED,
JUISL S-MHUHYTHOTO BBICTYIIJICHHUS] pEKOMEHAYEeTCs HCIOIb30BaTh He Oosee 10 cnaiinos).

[Ipe3eHTarnms co31aeTCsi UHAUBHYATBHO.

Pabora Moxer ObITh TpeCTaBlIeHa JIMOO B AJICKTPOHHOM BapHaHTe, OO HaledyaraHa Ha
oymare opmaTta A4 (Ha OTHOM JIUCTE — OJIUH CJIAT).
BrinonHeHHy0 paboTy cIaTh K YKa3aHHOMY CPOKY.

[TepBoiii cnaitn o0s3aTenbHO MoMkeH conepxkath @.M.O. ydamerocsi, Ha3BaHHE Y4eOHOM
JUCHUIUIMHEI, Temy npe3eHTauuu, O.MN.0. npenogasarens. Cieayronye ciaibl MOXKHO MOAT0-
TOBUTD, UCIIOJIB3Y IBE PA3IMYHbBIC CTPATETUN UX MOJTOTOBKH:

1 crpaTterus
Ha cnaiifpl BBIHOCUTCS OTIOPHBINA KOHCIIEKT BBICTYIUICHHS U KJIFOYEBBIE CIIOBA C TEM, YTO-

OBI MOJIB30BATHCI MU KaK IIAHOM JJId BBICTYIIJICHMA. B stom cj1ydac K CJIafII[aM MMPpEABABIIAIOT-
Csl ClIeTyIoIIne TPeOOBaHHUS:

§ o0beM TekcTa Ha ciaiifie — He OobIIe 7 CTPOK;

§ MapKUPOBaHHBIN/HYMEPOBAHHBII CITIUCOK COJCPIKHUT HE Oojiee 7 AIEMEHTOB;

§ OTCYTCTBYIOT 3HAKM IyHKTYallUU B KOHIIE CTPOK B MAapKHPOBAHHBIX U HYMEpPOBAHHBIX CIIHC-
Kax;

§ 3HauMMas HHQOPMAIHSI BBIJICIISICTCS C IIOMOIIBIO IBETa, HauepTaHus, 3(H(HEeKToB aHUMAITHH.
Oco00 BHMMATEIbHO HEOOXOAMMO MPOBEPUTH TEKCT HAa OTCYTCTBHE OIIMOOK W oredaTok. Oc-
HOBHas OIIMOKa Ipu BI>I60pe HaHHOI;'I CTPAaTCrun COCTOUT B TOM, YTO BBICTYIIAIOIIUC 3aMCHAIOT
CBOIO peYb YTEHHEM TEKCTa CO CIIali/IOB.

2 crpaTerus
Ha cnaitnel momemaercs ¢pakTudaeckuii Mmatepuan (Tadmauisl, rpaduku, pororpadguu u mp.),

KOTOPBIiA SBJISIETCS YMECTHBIM H JIOCTATOYHBIM CPECTBOM HATJISIHOCTH, TOMOTAET B PACKPBITUU
CTEpKHEBOM MJien BBICTYIUIEHUs. B 3TOM ciiyyae k cnaiiiaMm NmpeabsaBIlsSioTCs CIEAYIOLIUe Tpe-
OoBaHUS:

§ BeIOpaHHBIE Cpe/CcTBA BU3YyalnM3alMu WH(OpMaluy (TabIuLIbl, CXeMbl, TpaUKu U T. J.) COOT-
BETCTBYIOT COJIEP/KAHMUIO;

§ MCTMOMB30BaHBI WILTIOCTPAIIMU XOPOIIETO KauecTBa (BBICOKOTO Pa3pelIeHHsI), C YeTKUM H300-
pakeHHeM (KakK MpaBHIIO, HUKTO M3 MPUCYTCTBYIOUINX HE 3aMHTEPECOBAH BUUTHIBATHCS B TEKCT
Ha BalllUX cllaiijlaX ¥ BCMaTPUBATHCS B MEJIKUE WILTFOCTPALIUN);

MakcumanbHOe KOJIWYeCTBO Tpaduueckoi MH(pOpMAMM Ha OJHOM claiiie — 2 pUCyHKa
(¢ororpaduu, cxembl U T.1.) C TEKCTOBBIMU KOMMEHTapHUsIMH (He Oosiee 2 CTPOK K KaXJIOMY).
Haubonee BaxkHast nHpopMaIiius J0HKHA pacloiaraThCs B IIEHTPE dKpaHa.

[Tocnenumii cnaii MO0DKEH OBITH MOBTOPEHHEM TIEPBOTO. IJTO JAeT BO3MOXKHOCTH €Ile pa3
HATIOMHUTH CIYIIATENSIM TEMY BBICTYIUICHHSI M UMS JOKJIaT4MKa U JINOO MEeperTH K BOIMpocaM,
100 3aBEPIINUTD BHICTYIUICHUE.

Od¢opmiieHue npe3eHTALMT

Jlnst Bcex CIIaiiIoB MPE3CHTAIMK 110 BO3MOXKHOCTH HEOOXOIUMO HCITOJIH30BaTh OJWH M TOT
ke 11a0JI0H opopmIleHus, pa3Mep — IS 3aT0JI0BKOB - HE MEeHbIIe 24 MyHKTOB, U1 HH()OpMAIIUU
- 15t mHpOpMaIuu - He MeHee 18.

B npe3eHTanusax He MPUHATO CTABUTh EPEHOCHI B CIIOBAX.

Odopminenue ciaiiJoB He JOKHO OTBIIEKATh OT €ro cojaep:kaHus. HexxenareabHbl 3ByKO-
BbIe AP(PEKTHI B XO/I€ IEMOHCTPAIIMH MPe3eHTAIH. HammydmmMu sBIsIOTCS KOHTPACTHBIC IIBE-
Ta ¢oHa U TekcTa (6enbiii HOH — YEePHBIA TEKCT; TEMHO-CUHHUM ()OH — CBETIIO-)KEITHIM TEKCT H T.



1.). HekonTpacTHble cnaiiapl OyAyT CMOTPETbCS TYCKIBIMH M HEBBIPA3UTEIbHBIMH, OCOOCHHO B
CBETJIBIX ayIUTOPUSIX.

Jlydimie He cMeIIMBATh Pa3Hble TUIBI WPU(PTOB B OJHOHN NHpe3eHTauuu. PekoMmenayercs He
3JI0YMOTPEOIIATh MPONUCHBIMU OyKBaMu (OHHU YUTAIOTCS XYKeE).

Jis aydiiell opueHTalMM B IPE3EHTALMU IO XOAY BBICTYIUIEHUS JIy4dlle MPOHYMEpOBATh
cnaiiael. XKenareiabHo, 4TOOBI Ha ciaiiiax OCTaBAIKCh MOJISI, HE MeHee | cM ¢ Ka)KI0H CTOPOHBI.

Bcenomorarenbnast nHpopmanus (ynpasisioniie KHOKH) He TOJHKHBI peo0iagaTh HaJl OC-
HOBHOH MH(pOpMAIMEH (TEKCTOM, WIUTFOCTPAITUSAMU ).

Hcnonbk3oBark BCTpoeHHBIE (D ()EKTHI aHUMAIIMKA MOXHO TOJBKO, KOorja 6e3 3Toro He o0oii-
TUCH (HANpUMeEp, NOCIIEI0BATENbHOE MOABICHUE JIEMEHTOB TUArPaMMBI).

JIisi aKUEeHTUPOBAaHUS BHUMAHUS HAa KaKOH-TO KOHKPETHOW WH(OpMAIMH Cliaiij]a MOKHO
BOCITIOJIB30BaThCA JJA3€PHOM YKa3KOM.

JlmarpaMMbl TOTOBATCS C MCIIOJIB30BAaHHEM MacTepa IuarpamMM TabaudHoro mnporeccopa MS
Excel. Jlanubie ¥ moAnucy He AOJKHBI HAKIAABIBATHCS IPYT HA PYyra M CIUBAThCs ¢ rpaduye-
CKHMMH 2JIEMEHTAaMU JIMarpaMMBl.

Tabnuunas uHQOpMAIKs BCTABISIETCS B MaTepUaibl Kak TabIuIla TEKCTOBOIO IMpolieccopa
MS Word wmm tabmmunaoro nporeccopa MS Excel. ITpu BcTaBke TabmuIBl Kak 00bEKTa U IPO-
MOPLHOHAILHOM M3MEHEHHH €€ pa3Mepa peaibHbld 0ToOpaskaeMblii pazmep mmpudTa AOHKEH
ObITh He MeHee 18. Tabnuipl U TuarpaMMbl pa3MENIaroTCs Ha CBETIIOM W 0eJIoM (oHE.

Jns moka3a aiin mnpe3eHTauuu HEOOXOAMMO CcOXpaHUTh B ¢opMmate «JleMoHCTpaus
PowerPoint» (®aitn — Coxpanuth kak — Tun daiina — Jlemoncrpanust PowerPoint). B atom
clyyae TMpe3eHTalusi AaBTOMATHYECKHM OTKPBIBAETCA B PEXKUME IOJHOIKPAHHOTO IOKa3a
(slideshow) u ciymarenu n36aBiIeHBI Kak OT BUAa pabodero okHa mporpammsl PowerPoint, Tak
Y OT IOTEPh BPEMEHU B HayaJle MOKa3a MPE3ECHTALUH.

TekceT, KOTOPBIN 3a4UTHIBAECT BBICTYIIAKOUIUM, HA CIaiabl HE BBIBOAUTCA. Eciin Hanuuue Ha
ciaiiie TeKCTOBON MH(OpMAIMK BCE K€ MPEAINoaraeTcs, TO 3TO JOJIKHbBI ObITh KpaTko chop-
MYJMPOBAHHBIE MTOJIOKEHUS TEMbI IPE3EHTAIUH.

JI71s1 BBIMOSTHEHUS TAHHOTO 33/IaHUsI MOYKHO MCTIONB30BaTh CJIEAYIONINE (pasbl:

- Good morning, ladies and gentlemen. First of all, let me thank you all for coming here today.
Let me introduce myself, my name is...

- And what I’d like to present to you is the report on ...

- The theme of my today’s presentation touches upon ...

- My purpose today is to ...

- I’'m going to divide my talk into three parts.

- First I’1l tell you about ...; after that ... and finally ...

- Please feel free to interrupt me at any time if you have a question.
- Let’s start with ...

- I’d like to draw your attention to the chart ...

- If you take a look at the graph, you’ll see ...

- Now let me get down to describing ...

- Let’s look at ... in more detail.

- It should be noted that ...

- Now let me give you some examples of ...

(At the end of the presentation)

- And finally, it is worth mentioning that ...

- Summing up, it is necessary to stress that ...

- In the end of my presentation I’d like to emphasize that ...

- Thank you very much. I’ll be glad to answer any questions.

- Well, that’s all I have to say. Thank you for listening / attention.



YThI.

8. Ilepeyenb MH(POPMANUOHHBIX TEXHOJIOTHI, UCIOJIb3yeMbIX MPH OCYLIECTBJICHUHU
00pa3oBaTe/ILHOIO MPoIecca MO0 JMCUUILIHHE (MOTYJII0).
8.1 llepeuenb HHGOPMANUMOHHBIX TEXHOJIOT U,

- HpOBepKa JOMaAlIHUX Sa,Z[aHI/Iﬁ N KOHCYJIBTHPOBAHUE IMOCPEACTBOM 3J'IeKTp0HH01>i 10~

— Wcnons3oBanue OJICKTPOHHBIX npe3eHTau1/H71 IIpHU IMPOBEACHNH ITPAKTUICCKUX 3aHATHH.

8.2 [lepeueHb HE0OXOAUMOT0 MPOTrPAMMHOIO O0ecreYeHusl.

— Ilporpammbl, AeMOHCTpalMK BHAEO MarepuaioB (mpourpsiBarens «WindowsMe-
diaPlayer»).

— IIporpamMmel aj1s1 IEMOHCTpALMU U co3aanus npesenraiuii («MicrosoftPowerPointy).

8.3 llepeuenb HHGOPMANUMOHHBIX CIIPABOYHBIX CHCTEM:

1. CnpaBouno-nipaBoBas cuctema «Koucymnprant [Lmrocy (http://www.consultant.ru)
2. DnextponHas oubnmoreunas cucrema eLIBRARY.RU (http://wwwe.elibrary.ru)/

9. MaTepuajibHO-TeXHUYecKasi 0a3a, HeoOXoAMMasi IS OCylleCTBJIEeHUsI 00pa3oBa-
TeJBHOI'0 MPoLecca N0 AMCHHUILINHE (MOIYJII0).

MaTtepuajibHO-TEXHHYECKOE 00ecrieYeHHEe TUCLUIIIUHBI (MO-

Ne Bug pador
JIyJ1s1) U OCHAILIEHHOCTh

1. JlaGopatopHble 3aHs- | JIekKuMOHHAs ayIuTOpHUs, OCHAIEHHAass Mpe3eHTalMOHHON

A TEXHUKON (IIPOEKTOp, MPOEKIMOHHBIA 3KpaH C 3JIEKTPOIpHU-
BOJIOM, HOYTOYK, ayAMOKOJOHKHM MOpPTaTHBHBIE) U COOTBET-
CTBYIOIIUM IporpamMMmHbiM obOecrnieueHrem (MS Windows, MS
Office) 420H, 409H.

2. Texkymuii  KOHTpONb, | AyIUTOPHUS, OCHAIIEHHAs MPOEKTOPOM M INPOEKIIMOHHBIM
IIPOMEKYTOUHAsT aTTe- | 9KPAaHOM C 3JIEKTPONPHUBOJOM, HOYTOYKOM M HOPTaTUBHBIMU
cranus aynuokosionkamu 424H

3. CamocrositenbHas pa- | KaOuner miis camocTosiTenbHONM paboOThl, OCHALICHHBIH KOM-

oora

MBIOTEPHON TEXHUKOW C BO3MOYKHOCTBIO MOAKIIOUEHHUS K CETH
«VIHTEpHET», MPOrpaMMOll SKPaHHOTO YBEJIHMYEHUs U obecrie-
YEHHBIH JIOCTYIOM B  JJIEKTPOHHYIO  HH(OPMAaIMOHHO-
o0pa3oBaTeNbHyI0 cpeny yHuBepcuteta. 402H



http://www.consultant.ru/
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