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1. Heau u 3a1a4n U3yYeHUs1 TUCHHUILJIMHBI (MOYJIs1)

1.1 Ileanb ocBoOeHUS TUCHHUTLIHHBI

Hens aucuumnnnssl «lIpakTuKyM KyJabTypbl pedeBOro OOIIeHHUs (II€pBbIH MHOCTPAaHHBIN
S3bIK)» — (OPMHUPOBAHUE W PA3BUTHE CIIOCOOHOCTH HCIIONIB30BaTh B MPOQPECCHOHATBHON
JIEATEIbHOCTH IIUPOKUM CHEKTP KOMMYHHMKATHUBHBIX CTpaTerMil M TaKTHK, PUTOPUYECKUX HU
CTUJIMCTUYECKUX MPUEMOB, MIPUHATHIX B pa3HBIX chepaXx KOMMYHUKAIUH.

1.2 3apauy AMCHUILIHHBI

1) [MO3HAKOMHUTE o0yJaromuxcs c 3aKOHOMEPHOCTSIMU HCIIOIB30BaHUA
KOMMYHHKATHBHBIX CTPATETUH M TaKTUK, PUTOPUYCCKUX U CTHIMCTHUYCCKUX IMPUEMOB B Pa3HBIX
CTHJISIX KOMMYHUKAIIUY;

2) pacmupsTh 3HAHKUS O0YYAIOIIMXCA O MHOTOOOPa3uM KOMMYHUKATUBHBIX CTPAaTEerHi U
TaKTUK, PHUTOPUYECKUX U CTUIMCTHYECKUX TMPHEMOB, TMPHUHATBIX B Pa3HBIX CTHIISIX
KOMMYyHHKAIIVH;

3) dopmupoBaTh yMEHHUS HCIIOJIB30BAHUS KOMMYHUKATUBHBIX CTPATeTUH U TaKTHK,
PUTOPUYECKHUX U CTUIMCTHYCCKUX MPUEMOB B Pa3HBIX CTHJISX KOMMYHUKALIUU JUIS JTOCTHKCHUS
KOMMYHHUKATHBHBIX IIEJICH;

4) ¢dopmMupoBaTh CIIOCOOHOCTh OTOMPATH S3BIKOBOH Marepuaig, KOMMYHUKATHBHBIC
CTpaTerMl W TAKTHUKH, PUTOPHUYECKHEC W CTHJIUCTHYCCKHE WPHEMBI ISl JTOCTHIKEHUS
KOMMYHHKATHBHOTO 3 QeKTa, 1ejeii KOMMYHUKAIUA U B 3aBUCHMOCTH OT KOMMYHHKATHBHOMN
CUTYaIlUH.

1.3. MecTo AucUUIIMHBI (MOAYJIsI) B CTPYKTYpe 00pa30BaTe/IbHO MPOrpaMMbl

Hucuniummna «[IpakTHKyM 10 Ky/lnbType peueBOoro oOmeHus (NepBbIii HWHOCTPaHHBIH
S3BIK)» OTHOCHUTCS K 00s13arenbHolM yact brioka 1 "ucuumiuasl (Moaynun)" yaeOHoro miana. K
JTUCIUTUTMHAM, JiIs KOTOpbIX «lIpakTHKyM TO KyJbType peueBoro oOmieHus (NepBbIi
WHOCTPAaHHBIN S3BIK)» SBISETCS 0a30BBIM, OTHOCATCS «Teopus W MpakTUKAa MEXKKYJIbTYpHOR
KOMMYHHUKAIlMM B TpOPECCHOHATIBHON cpene», «KoMMyHUKamuss B MEXIyHApOIHON
aKaJIeMHUYECKOU cpefiey, «AKaIeMUUECKUN aHTTIMACKUH S3BIK).

1.4. IlepevyeHb MJIAHMPYEMBbIX Pe3yJIbTATOB 00yUYeHHS MO JUCHUILIHHE (MOJIYJIIO),
COOTHECEHHBIX C IVIAHUPYEMBIMH Pe3yJIbTATAMH OCBOCHHMS 00Pa30BATEJILHOM IPOrPAMMBI
N3yuenne nanHOM yuyeOHOW AMCHMIUIMHBI HampaBiIeHO Ha (OpMUpPOBAHUE VY
00yYaroImuXcsl CIeTYONMX KOMIIETEHIIUMI:

KO,I[ U HAUMCHOBAHUC MHAWKATOPpA

Pesynbrarsl 00y4eHuUs 1O JUCIUTUIMHE
JIOCTHKEHHSI KOMIIETEHI[UU

OIIK-1. CiocobeH npuMeHsTh B npodeccroHanbH
CIEKTP KOMMYHHUKATHUBHBIX CTPAaTETHH M TaKTHK,
pa3HBIX cepax KOMMYHHKAINH

Ol JEATEIIBHOCTH, B TOM YUCJIE B NMEAATOTMYECKOM, IIIMPOKUI
PUTOPUYECKUX M CTHIIMCTHYECKHX IPUEMOB, NPHUHATHIX B

HOIIK-1.1 HemoncTpupyer CcrocoOHOCTh | 3HAeT 3aKOHOMEPHOCTH HUCTIOIH30BAHUS KOMMYHHUKATHBHBIX

aHATM3MPOBATh 3aKOHOMEPHOCTH HCIIONB30BAHMS | CTPATeTHl M TAKTHK, PHUTOPHYECKUX M CTHIIMCTHYECKHX

KOMMYHUKATUBHBIX  CTpPAaTeTMd W  TaKTHK, | IPHEMOB B Pa3HBIX CTHJIIX KOMMYHHUKAIIUU

PUTOPUYECKHUX U CTHIMCTUYECKUX YMmeer aHaTM3UPOBATH 3aKOHOMEPHOCTH HCIOJIb30BAaHU

OPUEMOB,  MNPHUHATBIX B PasHbIX  CTUIAX | KOMMYHHKATHBHBIX CTPATEeTMH M TAKTHK, PUTOPUYECKUX H

KOMMYHHKaIlMN CTHJIMCTUYECKUX NPHUEMOB B Pa3HBIX CTHIIAX KOMMYHHUKAIUU
Brnageer cnocoOHOCTBIO aHAIM3MPOBATH 3aKOHOMEPHOCTH
WCTIONB30BAaHUSI KOMMYHHUKATHBHBIX CTPAaTeTMA M TaKTHK,
PUTOPHUYECKUX W CTHIUCTUYECKHX TIPHEMOB B Pa3HBIX
CTHJISIX KOMMYHHKAIIHN

HOIIK-1.2 TlpumeHseT 3HaHHE IIUPOKOro | 3HAET IIUPOKUI CHEKTP KOMMYHUKAaTUBHBIX CTpaTeruil u

CIICKTpa KOMMYHHUKATUBHBIX CTpaTeFI/Iﬁ " TAKTHK,
PUTOPUYCCKUX HW  CTUIIMCTUYCCKUX TIPUCEMOB,
IMPUHATBIX B pa3HbIX CTWIAX KOMMYHHKAIlUW, B

TAaKTUK, PUTOPHUYCCKUX U CTUIIUCTUYCCKUX TIPHUEMOB,
MIPUHATBIX B Pa3HbIX CTHIIAX KOMMYHUKAIUH, B
HpO(I)CCCHOHaHLHOfI JACATCIIbHOCTHU




Kon n HanmeHOBaHUE HHANKATOPA

PeBy.]'IBTaTLI 06yLI€HI/I$I 10 JUCIIUIITIMHE
JOCTHXXCHHUA KOMIICTCHIIUN

npodeccroHaNBHO IeaTeTbHOCTH YMeeT  NpPUMEHATh ~ 3HaHWE  IIUPOKOr0  CIIEKTpa
KOMMYHUKATUBHBIX CTPAaTeruii U TaKTUK, PUTOPHYECKUX U
CTWJIMCTHYECKUX NPHEMOB, HPUHATHIX B Pa3HBIX CTHIIX
KOMMYHHKALUH, B IPOEeCCHOHATIBHON NesTeIbHOCTH
Brnanmeer cmocoOHOCTBIO OTOMpAaTh SI3BIKOBOW MaTepHal,
KOMMYHHKATUBHBIC CTPATeTHH M TaKTUKH, PUTOPHYECKHE H
CTHJIUCTHYECKHE pUEMbI ISt JOCTHKCHUS
KOMMYHHKAaTUBHOTO 3(deKTa, mened KOMMYHUKAIMd U B
3aBUCUMOCTH OT KOMMYHHKaTHBHOW CUTYalLllH

Pesynbrarel 00ydeHHs MO AMCUUIUIMHE JOCTUTAIOTCS B paMKax OCYIIECTBIICHHS BCEX
BUJIOB KOHTAaKTHOM U CaMOCTOSITENbHOW pabOThl OOydYaromUXcs B COOTBETCTBHUHM C
YTBEPKACHHBIM Y4EOHBIM IJIAHOM.

NuaukaTopsl  TOCTHOKEHUS  KOMIIETCHIIMH  CUMTAIOTCS  CHOPMHUPOBAHHBIMU  TIPH
JOCTHKEHUHU COOTBETCTBYIOIINX UM PE3YyIbTaTOB O0YUECHHUS.

2. CTpyKTypa u coaep:KaHue TUCHUIIMHBI
2.1. PacnipenesieHue TPyA0€eMKOCTH TUCIUIIJIMHBI M0 BUaM PaGoThI
OO6rast TpyA0EMKOCTh AMCIUILIMHBI cocTaBisier 9 3aderHbix eauuuil (324 yacoB), ux
pacripeziesieHue 1o BujaM paboT MPeICTaBICHO B TaOIHIIE

Buast pabot Bcero dopma oOyueHust
4acoB
OYHas
1 2 3 4

CeMecTp | cemecTp ceMecTp ceMecTp

(gacsr) (gacsr) (gachl) (gacsr)
KoHTakTHasi paboTa, B TOM 4Hce: 133 26,2 443 22,2 40,3
AyIuTOpHBIe 3aHATHS (BCero): 132 26 44 22 40
3aHSITHS JISKIMOHHOTO THIIA
1a60paTOPHBIE 3aHITHS 132 26 44 22 40

MPaKTUYCCKUC 3aHATHUA

CEeMUHAPCKHE 3aHSTHSI

HWnast koHTaKkTHas pa6ora:

Kontpois camoctosTensHoN paboTs! (KCP)

ITpomexyrounas arrecrauus (MKP) 1 0,2 0,3 0,2 0,3
CamocTosiTeIbHasi padoTa, B TOM YHCJIE: 128,6 45,8 28 49,8 5
CaMOCTOSITENNLHOE U3YUEHUE PA3JIENOB, 99 35 20 40 4
CaMOIIOrOTOBKA
[ToaroroBka k TeKyuieMy KOHTPOJIIO 29,6 10,8 8 9,8
KoHnTpoJn: 62,4 35,7 26,7
TloaroroBka K sK3aMeHy
62,4 35,7 26,7

O06mas TPyA0eMKOCTh yac. 324 72 108 72 72

B TOM YHCJIe

KOHTAKTHAas 133 26,2 443 22,2 40,3

padoTa

SHRb E1 9 2 3 2 2

2.2. Conep:xaHue TUCHMILINHBI
Pacnipenenenue BUI0B y4eOHOM paOOTHI M UX TPYJOEMKOCTH TI0 pa3jiesiaM JUCIHILINHBL.



Paznenst (Tembl) aumcumiuivHbl, u3ydaembie B 1 cemectpe (1 kypc) (ounas dopma

o0yucHHMS)
KonnuecTtBo yacos
AynutopHas Breayut
No HaumenoBanue pa3zzenosB (Tem) Beero paboTa ;;)GHOaTHa
J 13 JIp CPC
1 Modu_le 1. Personality: The Pursuit of 23 8 15
Happiness
2. |Module 2. Personality: Fears and Phobias 23 8 15
3. |Module 3. Personality: Types of Intelligence 25,8 10 15,8
HUTOI'O no pazdenam oucyuniumul 71,8 26 458
KonTtpons camocrostensroit paboter (KCP) -
IIpomexxyrounas arrectanus (MKP) 0,2
IToaroTOBKA K MPOMEKYTOUHOMY KOHTPOIIO -
OO01mast TpPyAOEMKOCTb 110 TUCTIATUIHHE 12

Pasmenbl (TeMbl) IUCHMIUIMHBI, H3ydaembie B 2 cemectpe (1 kypc) (ounas ¢opma

o0yueHwMs)
KonndectBo gacos
Bueayaut
Ne HaumenoBanue pasnenos (Tem) AyaurTopHas opH};a
Bcero pabota
paboTa
JI 113 JIP CPC
1. Module 4. Workplace Stress 16 10 6
2. Module 5. Career inspiration 18 10 8
3. Module 6. Predictors of leadership 18 12 6
4. Module 7. Decision making skills 20 12 8
HUTOI'O no pasoenam oucyuniunvl 72 44 28
KonTponb camocrosrenbHoit pabotsl (KCP) -
ITpomexyrounas arrecrauus (MKP) 0,3
ITonroToBKa K NPOMEKYTOUHOMY KOHTPOIIO 35,7
OO611ast TPyAOEMKOCTh 110 TUCIUIUINHE 108

Pasnenbl (TeMbl) MUCHMILIMHBI, W3ydaembie B 3 cemectpe (2 kypce) (ouHass dopma

00ydJeHusI)
KommaectBo gacos
Bueayaur
Ne HammenoBanwme paznenos (Tem) Ayauropuas op}zm
Bcero pabora
pabota
JI 13 JIP CPC
1. Module 8. The work-life-leisure balance 17 5 12
Module 9. How to sustain meaningful 17
2. . . 5 12
relationships
3. Module 10. Lifelong learning 18 6 12
4. Module 11. Symbolic Language of Art 19,8 6 13,8
HUTOI'O no pasoenam oucyuniurvl 71,8 22 49,8
Konrpoiss camocrositensHoit pabotsl (KCP) -
IIpomesxyrounas arrectauus (UKP) 0,2
[ToaroroBka K NPOMEKYTOYHOMY KOHTPOJTIO -
OO0mmast TpyA0EMKOCTb 10 TUCIIATUTHHE 72

Paznensr (Tembl) amcuMIUUHBL, u3y4daemble B 4 cemectpe (2 Kypce)

00y4eHwusI)

(ounas ¢dopma



KoanuectBo yacoB
Bueayaur
Ne HaunmenoBanue pasnenos (Tem) AyRuTOpHas op}?;m
Bcero pabota
pabota
JI 113 JIP CPC
1. Module 12. New technologies: Benefits versus Risks? 11 10 1
2. Module 13. Environmental Challenges 11 10 1
3. Module 14. Threats to Global Health 12 10 2
4, Module 15. Sustainable Development and Smart Communities 11 10 1
HUTOI'O no pasdenam oucyuniurvl 45 40 5
KonTtpons camocrosrensHoi padbotsl (KCP) -
IIpomexxyrounas arrectranus (MKP) 0,3
[ToaroTOBKA K MPOMEKYTOUHOMY KOHTPOIIO 26,7
OO611ast TPYZOEMKOCT 110 TUCTIATUIHHE 12
2.3. Conep:xanue pa3esioB (TeM) IMCHUNINHDBI:
2.3.1. 3aHATHSA JTEKIIMOHHOI0 THIIA — HE NMPEe1YCMOTPEHBI.
2.3.2 3aHATHSA CEMHUHAPCKOro THNA (J1adopaTopHbIe padoThI)
Ne HaHMeH(()TBzzfle) pasaera Tematuka 3aHATHIA/PaObOT Dopma TeKyIero KOHTPOIsL
1. |Module 1. Personality:  |Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test
The Pursuit of Happiness |exercises. Writing. Listening. Answering questions. Reading test
Speaking about texts. Groupwork. Completing texts. Listening test
Making correct sentences. Argumentative essay
Discussion
2. |Module 2. Personality:  |Reading. Discussion. Vocabulary exercises. Grammar |[Vocabulary test
Fears and Phobias exercises. Writing. Listening. Answering questions. Reading test
Speaking about texts. Groupwork. Completing texts. Listening test
Making correct sentences. Argumentative
essay
Discussion
3. |Module 3. Personality:  |Reading. Discussion. Vocabulary exercises. Grammar [Vocabulary test
Types of Intelligence exercises. Writing. Listening. Answering questions. Reading test
Speaking about texts. Groupwork. Completing texts.  |Listening test
Making correct sentences. Argumentative
essay
Discussion
4. |Module 4. Workplace Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test
stress exercises. Writing. Listening. Answering questions. Reading test
Speaking about texts. Groupwork. Completing texts. Listening test
Making correct sentences. Argumentative
essay
Discussion
5. |Module 5. Career Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test
inspiration exercises. Writing. Listening. Answering questions. Reading test
Speaking about texts. Groupwork. Completing texts.  |Listening test
Making correct sentences. Argumentative
essay
Discussion
6. |Module 6. Predictors of |Reading. Discussion. Vocabulary exercises. Grammar [Vocabulary test

leadership

exercises. Writing. Listening. Answering questions.
Speaking about texts. Groupwork. Completing texts.
Making correct sentences.

Reading test
Listening test
Argumentative
essay
Discussion




7. |Module 7. Decision Reading. Discussion. VVocabulary exercises. Grammar |Vocabulary test
making skills exercises. Writing. Listening. Answering questions. Reading test
Speaking about texts. Groupwork. Completing texts. Listening test
Making correct sentences. Argumentative
essay
Discussion
8. |Module 8. The work- Reading. Discussion. Vocabulary exercises. Grammar|Vocabulary test
lifeleisure balance exercises. Writing. Listening. Answering questions.|Reading test
Speaking about texts. Groupwork. Completing texts.|Listening test
Making correct sentences. Argumentative
essay
Discussion
9. |Module 9. How to sustain [Reading. Discussion. Vocabulary exercises. Grammar|Vocabulary test
meaningful relationships |exercises. Writing. Listening. Answering questions.|Reading test
Speaking about texts. Groupwork. Completing texts.|Listening test
Making correct sentences. Argumentative
essay
Discussion
10. {Module 10. Lifelong Reading. Discussion. VVocabulary exercises. Grammar|\Vocabulary test
learning exercises. Writing. Listening. Answering questions.|Reading test
Speaking about texts. Group Listening test
Argumentative
essay
Discussion
11. |Module 11. Symbolic Reading. Discussion. Vocabulary exercises. Grammar|Vocabulary test
Language of Art exercises. Writing. Listening. Answering questions.|Reading test
Speaking about texts. Groupwork. Completing texts.|Listening test
Making correct sentences. Argumentative
essay
Discussion
12. [Module 12. New Reading. Discussion. Vocabulary exercises. Grammar|Vocabulary test
technologies: Benefits exercises. Writing. Listening. Answering questions.|Reading test
versus Risks? Speaking about texts. Groupwork. Completing texts.|Listening test
Making correct sentences. Argumentative
essay
Discussion
13. |Module 13. Reading. Discussion. VVocabulary exercises. Grammar |Vocabulary test
Environmental exercises. Writing. Listening. Answering questions. Reading test
Challenges Speaking about texts. Groupwork. Completing texts.  |Listening test
Making correct sentences. Argumentative
essay
Discussion
14. [Module 14. Threats to Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test
Global Health exercises. Writing. Listening. Answering questions. Reading test
Speaking about texts. Groupwork. Completing texts. Listening test
Making correct sentences. Argumentative
essay
Discussion
15. [Module 15. Sustainable |Reading. Discussion. Vocabulary exercises. Grammar |\Vocabulary test

Development and Smart
Communities

exercises. Writing. Listening. Answering questions.
Speaking about texts. Groupwork. Completing texts.
Making correct sentences.

Reading test
Listening test
Argumentative
essay
Discussion

HpI/I HU3Y4YCHUN JUCHUIINIMHBI TMMPUMCHACTCA SJICKTPOHHOC 06yquI/Ie, JUCTaHIIMOHHBIC

oOpa3oBatenbHble TexHOoJIorHHu B cootBeTcTBHM ¢ DT'OC BO.

2.3.4. IlpuMepHasi TeMaTHKAa KyPCOBBIX padoT (IPOEKTOB)

B cooTBeTcTBUU € y4eOHBIM MJIAHOM KYPCOBbIE paObOThI (IIPOEKThI) HE MPETYCMOTPEHBI.




2.4 IlepeyeHb y4eOHO-METOAMYECKOT0 OOeclevYeHUsl I CaAMOCTOSITeIbHOH PadoThI
00y4aroIUXCcH M0 JUCUHUILIMHE (MOTYJII0)

Ne Bug CPC [lepeyenp yueOHO-METOAMYECKOTO OOECTICICHNUS TUCIUILINHEI 110
BBITTOJTHEHUIO CAMOCTOSITEILHOM paGOTbI
1. | CamocrosTensHOe Memoouyeckue ykazanus NnO OPSAHURAYUU —CAMOCHIOSMENTbHOU
M3Yy4YCHHUE Pa3JiesioB, pabomvl no oOucyuniune «lIpakmukym Kynbmypvl peuesoco
CaMOIIOIrOTOBKA oOweHus (nepeviti  UHOCMPAHHBIU  SA3bIK)», YMEEPIHCOCHHbLE
(mpopabotka n Kageopol NpuKiaoHou AUHSEUCTIUKU U HOBbIX UHMOPMAYUOHHBIX

MOBTOPCHUE MATCPUAIIA | mexnonoeutl, npomoxor Ne 8 om 18.02.2025 e.
YIeOHUKOB M yIeOHBIX

ocoOuii, MOAroTOBKA K
nabopaTopHBIM
3aHATUSAM U T.J.)

Y4eOHO-MeTOIUYECKHNE MaTepuasbl ISl CaMOCTOSITENIbHOM pPadOThl 00yYaroImIUXCs U3
YHUCiia MHBAJIUAOB M JIMI C OTPAHUYECHHBIMH BO3MOKHOCTSIMH 310poBbsi (OB3) npenocTaBisiorcs
B (hopMax, aanTUPOBAHHBIX K OTPAHUYEHUSIM HX 3[J0POBbS U BOCTIIPUATHS HHPOPMAITUH:

JUiist T ¢ HapyIICHUSIMH 3PEHHS:

— B MieyaTHOM popme yBeTHMueHHBIM HIpUPTOM,

— B (popMe 3JIEKTPOHHOT'O IOKYMEHTA,

— B ¢popMme ayauodaiina,

— B re4aTHoi (hopme Ha si3bike bpaits.

J17ig U1 ¢ HapYIICHUSMHU CITyXa:

— B mieyaTHOU hopme,

— B popMe PIEKTPOHHOTO IOKYMEHTA.

JUig au1 ¢ HapyIIeHUsIMU OIIOPHO-JBUTaTEIbHOTO anmapara:

— B IIeYaTHOM opme,

— B (popMe 3JIEKTPOHHOT'O IOKYMEHTA,

— B (popme ayamodaiina.

JlaHHBII TIEpeYeHb MOXKET OBITh KOHKPETU3UPOBAH B 3aBUCHMOCTH OT KOHTHHTEHTA

00y4aroIuxcs.

3. OOpa3zoBaTeiibHble TEXHOJOTHMH, NMPHMeHsieMble TNPH OCBOEHUH IMCHUIJIHHBI
(Mmonmy.Jist)

OOpazoBaTenbHbIe TEXHOJOTHH, HCIOJb3yeMble B IMPOIECCe peanu3aluu  Kypca
HalpaBJIeHbl Ha aKTUBM3ALMIO MMO3HABATEIbHON JEATEIbHOCTH CTYIEHTOB, pa3BUTHE CIIOCOOOB
NPOJYKTHBHOM JIEATENIFHOCTH, paclIMpeHHe CTpaTeruii oOydarommxcs Tnpu  padboTe ¢
UH(POPMALIMOHHBIMU TEKCTaMH, CTUMYJIUPOBAaHME KPUTHYECKOTO M TBOPYECKOTO MOJXOAa K
pelIeHnIo Y9eOHbBIX 33]a4 M MOJICITHPOBAHUIO TIPOPECCHOHATBHOMN NEATENTLHOCTH, aKTHBU3AINS
COTPYAHMUYECTBA, pa3BUTHE YMEHUN pabOTaTh B KOMaH/I€ P PEILICHUH.

[Tpu ocBOCHMH AMCIUTUTMHBI TPUMEHSIOTCS CIIEIYIONINE 00pa30BaTeIbHBIC TEXHOIOTHH:

1) duddepennupoBanHoe oOyueHHe — OpraHM3anus o0pa3oBaTEIbHOTO Ipoliecca Ha
OCHOBE y4YeTa WHIWBUIYAIbHO-TUTIOJOTHYECKIUX OCOOCHHOCTEH O0YJarOIMXCsl U BapUATHBHOTO
MOCTPOEHHs Y4eOHOTO Ipoliecca B BBIACICHHBIX Ipymnmnax. Peanmusyercs myreM BKIIOYEHUS B
yueOHBIN MpoLece 3aaHUi Pa3IMYHOTO YPOBHS CIOXKHOCTU (PENpOayKTUBHBINA, IPOABUHYTHIMH,
TBOpueckuit). Ilpu wucnonp3zoBanuu IUQQPEepeHINPOBAHHOTO MOAX0Ja HCIOJIb3YETCS METOJ
MaJTbIX TPYIIIT, METO MTPOEKTOB.

2) HHrepakTuBHOE OOy4YeHHME KakK CIOCOO OpraHu3aluu y4eOHOro mpolecca, NpU
KOTOPOM CTYJICHTHI W TIPENojaBarelb aKTUBHO B3aWMOJCHCTBYIOT ApPYr C ApyroM. Kakmprit
YYaCTHHUK B3aMMOJICHCTBHSI BHOCHUT CBOM BKJIAJ, B XOA€ PaOOThl MPOMCXOJUT OOMEH HIESIMH,
3HAHWSIMH, BBIpa0OTKAa COBMECTHBIX CIIOCOOOB jeiicTBus. HTepakTHBHOE OO0y4eHHE



peanu3yercst B Xo€ (ppOHTaNBHOM, IpynoBoi U napHoi padoTel. [Ipu3HAKM MHTEPAaKTUBHOTO
o0ydeHus1: KoMQOpTHas TICUXOJIOTHYecKas aTmocdepa 3aHATHUH, TO3BOJISIONIAS CTYICHTY
YyBCTBOBATh CBOIO MHTEJUICKTYAIbHYIO COCTOSTEIBHOCTD, NMCHXOJOTHYECKYIO 3aIlUIIEHHOCTS;
CaMOCTOSITENIbHBINA TOUCK 00YUYaIOIIMMHUCS BapUAHTOB PEILICHUS MOCTaBIEHHON yueOHOM 3a1aun;
OpU 3TOM HCKIIOYAETCS JOMUHUPOBAHHME KaKOTro-JIMOO y4YaCTHHKA Yy4eOHOro mporecca WiIn
Kakoi-mubo  uaed, IPEeBOCXOJACTBO  aKTHUBHOCTH  OOYYalOIUXCA  HAJ  AKTUBHOCTBIO
IpernoJiaBaTessi, aKkTUBHOE BOCIPOM3BEICHUE paHEE IOJYyYEHHBIX TEOPETHUECKUX 3HAHUH B
HOBBIX YCJIOBUSIX, HAJIMYKME OOpaTHOM CBSI3H.

3) IIpoGiemHOe oOydeHHME KaK TEXHOJOTHs, OCHOBAHHAs Ha CTPYKType Y4eOHOTO
nporecca, IPeINoJararllero paspelieHue  I0CIe0BaTeIbHO  CO3/1aBaeMbIX  Y4EOHBIX
npobnemMHbIX — cutyanuii. I[IpoGiemHast cuTyauus — OCO3HAaHHOE HHTEIUIEKTYyalbHOE
3aTpylHEHHE, IOPOKAAEMOE HECOOTBETCTBUEM MEXKIY HMEIOIMMUCS 3HAHUSIMU U TEMH,
KOTOpbIe HEOOXOJMMBI JUIsl pEIleHUs] BO3HMKILIECH cUTyanuu. YdeOHas mpoOiieMa HarpaBlisieT
MBICIIUTENIBHBIM MOUCK, MpOOYyXkAaeT MHTepec K HccienoBaHuto. IIpoGnema BbIpaxkaercs B
dbopMe poOIEMHOTO BOIIPOCa WIIH MTPOOJIEMHOTO 3aJaHHMSI.

JUis a1 ¢ OrpaHUMYEHHBIMM BO3MOXKHOCTSIMU 3/10pOBbSI IIPEJYCMOTPEHA OpraHMU3aLus
KOHCYJIbTAIMiA C HCIIOJIb30BAaHUEM DJICKTPOHHOH ITOYTHI.

4. OueHOYHBIE CPeICTBA IS TeKYLIero KOHTPOJIsl yCIeBaeMOCTH U NMPOMEe:KYTOYHOM
aTTecTaluu

OneHouHble CpeACTBa IIpeIHAa3HAYEHbl JJISi KOHTPOJS M OLEHKH 0Opa3oBaTelbHBIX
JOCTMDKEHUI 00y4aromMXcsi, OCBOMBIIUX HpOrpaMMy YydeOHOM JuciMILIMHbI «lIpakTukym
KYJBTYPBI pe4eBOT0 00IIeH!s (MIEPBBIi HHOCTPAHHBIN S3BIK)».

O1eHOUHBIE CPEJCTBA BKIIIOYACT KOHTPOJIbHBIE MaTepHalibl Ul NIPOBEACHUS TeKylIero
KOHTPoJIsA B hopme

1) Vocabulary test

2) Reading test

3) Listening test

4) Argumentative essay

5) Discussion

NPOME:KYTOUYHOM aTTecTanuu B Gopme

1) 1 cemecTp (3aueT) — BBINOJIHEHHE TPYNIIOBOTO MPOEKTa CO3JaHUS BBIIYCKAa HAay4YHO-
HOMYJISIPHOTO JKypHaJja 1o npobieMam, U3ydyeHHbIM B TeueHue cemectpa (Personality);

2) 2 cemectp (3auer) — npoxoauT B popme urpsl “Intellectual Quiz”;

3) 3 cemectp (3auer) — B (dopme KoH(pepeHIMH (KaXIbIH CTYIEHT — Y4YaCTHUK
koHpepeHtmu “21st Century Challenges” roTOBUT TE3UCHI, NPE3EHTAMIO U BBICTYIUJICHHE, B
X0Jle MpeACTaBIeHMs JOKJIaZa Ha KOH(QEpEeHLUU MpeAarnosaraeTcss S-MUHyTHas JUCKYCCHUS 1O
KaX/IOMY BBICTYIUIEHUIO);

4) 4 cemectp (9K3aM€H) — TPAJAMIIMOHHBIA HK3aMEH, BKIIIOYAIOIIMI BBIMOJHEHUE 3
3aJaHMii: - YTeHHe Keiica, ompeneseHue MpoOJIeMbl M BO3MOXHBIX BapUaHTOB pEILEHUS; -
ONMCaHNE HETMHENHBIX JaHHBIX (B (popme AuarpaMmsbl, TaOIUIBI C YKa3aHUEM OOIIMX TPEHJIOB,
npobaem u T.11.); - 5 HR situational interview questions.

CTpyKTypa OLEHOYHBIX CPEICTB AJIsl TeKylleil U MPOMeKYyTOYHOM aTTecTaluu

HaumenoBanue OIICHOYHOT'O CPEACTBA

Ne Kon n nanmenoBanue
PesynbraTel 00y4eHus . IIpomerxyTouHas
n/m HHAWKaTOpa Texymuii KOHTPOITb
aTTecTanus
1 | [IK-2.1. lemoHcTpupyeT | 3HAET HOPMHI, 1) Vocabulary test Creating a popular

CIIOCOOHOCTH
peanu3oBaTh yCTHOE
JIeJIOBOE OOIIEHHE ISt
Lesnei MeX1yHapOTHOTO
aKaJeMHIECKOro

TpeOOBaHUS U CpeaCTBa
HEOOXOUMBIC JIJIs
peanu3anyu yCTHOTO
JICTIOBOTO OOIIEHUS IS
Iesied MeXTyHapOTHOTO

2) Reading test

3) Listening test

4) Argumentative essay
5) Discussion

science magazine Case
study Diagram
description 5 HR
situational interview
questions Intellectual




B3aHMOHeI7[CTBPIS[

aKaJeMHIECKOTO
B3aMOCHCTBHS.

Quiz Conference “21st
Century Challenges”

[IK-2.1. lemoHCTpHpYET
CcrocoOHOCTh
peann3oBaTh YCTHOE
ZIEJIOBOE OOIIEHNE IS
Lene MexayHapogHOIro
aKaJIEMUIECKOTO
B3aUMO/ICHCTBUS

YMmeeT ¢cBOOOIHO
pearn30BHIBATh YCTHOE
JIEJIOBOE OOIIEHNE IS
Lene MexayHapogHOIro
aKaJIeMHUYECKOTO
B3aMMOJCHCTBHA.

1) Vocabulary test

2) Reading test

3) Listening test

4) Argumentative essay
5) Discussion

Creating a popular
science magazine Case
study Diagram
description 5 HR
situational interview
questions Intellectual
Quiz Conference “21st
Century Challenges”

[1K-2.1. lemoHcTpHpYyeT
CIIOCOOHOCTE
peanu3oBaTh YCTHOE
JIEJI0BOE OOIIEHHE ISt
esnei MeXIyHAPOTHOTO
aKaJIeMUYECKOTO
B3aMOJCHCTBHUSA

Brnaneer criocoOHOCTEIO
peanu30BBIBaTh YCTHOE
JIEJIOBOE OOIIEHHE ISt
Lenei MexXAyHapogHOro
aKaJeMHIECKOrO
B3aMOICHCTBHS.

1) Vocabulary test

2) Reading test

3) Listening test

4) Argumentative essay
5) Discussion

Creating a popular
science magazine Case
study Diagram
description 5 HR
situational interview
questions Intellectual
Quiz Conference “21st
Century Challenges”

[IK-2.2. IemoHCTpHpYET
CrocoOHOCTh
OCYIIECTBIIATD
npodeccuoHaIbHOE
MICbMEHHOE W YCTHOE
oO1enne

3HaeT S3bIKOBbIC
cpencTBa
(rpammarmnueckue,
JIEKCUYECKUE)
HE0OXO0IUMBIE IS
peanu3anum
podecCHOHANBEHOTO
MMMCBMCHHOTO 1 YCTHOI'O
oO0IIeHUS.

1) Vocabulary test

2) Reading test

3) Listening test

4) Argumentative essay
5) Discussion

Creating a popular
science magazine Case
study Diagram
description 5 HR
situational interview
questions Intellectual
Quiz Conference “21st
Century Challenges”

[1K-2.2. [IemoHCTpUpYET
CIIOCOOHOCTD
OCYIIECTBIIATH
npodeccroHaNIbHOE
MUCbMEHHOE W YCTHOE
oO1ienne

YMeeT ucnoiab30BaTh
SI3BIKOBBIC CPEICTBA IS
peanu3ayn
po¢heCCHOHATHHOTO
MMUCBMEHHOT'O ¥ YCTHOTO
o0IIeHN .

1) Vocabulary test

2) Reading test

3) Listening test

4) Argumentative essay
5) Discussion

Creating a popular
science magazine Case
study Diagram
description 5 HR
situational interview
questions Intellectual
Quiz Conference “21st
Century Challenges”

IIK-2.2. JIemoHCTpHpYET
CIOCOOHOCTh
OCYLIECTBIISITH
npodeccruoHaNbHOEe
MUCHPMEHHOE U YCTHOE
obmieHne

Brnaneer cnocoOHOCTBIO
K peanu3anuu
npoQeCCHOHATBHOTO
IIMCBMCHHOTO U yCTHOTO
o0IIeHus.

1) Vocabulary test

2) Reading test

3) Listening test

4) Argumentative essay
5) Discussion

Creating a popular
science magazine Case
study Diagram
description 5 HR
situational interview
questions Intellectual
Quiz Conference “21st
Century Challenges”

TIK-2.3. CBoOoHO
BIAZCeT  CTpaTerHsMu
nepeBoja UL

peanu3anyu yCTHOTO U
MMACEMEHHOTO  JIEJIOBOTO
oOmmeHus

3Haet CTpaTeruu
repeBosa, HeoOX0IMMBbIe
JUISL peajii3aiy yCTHOTO
u ITUCEMEHHOTO
JIETI0BOTO OOIIEHUS

1) Vocabulary test

2) Reading test

3) Listening test

4) Argumentative essay
5) Discussion

Creating a popular
science magazine Case
study Diagram
description 5 HR
situational interview
questions Intellectual
Quiz Conference “21st
Century Challenges”

T1K-2.3. CBobomHO
BJaIEeT  CTpaTervsIMU
nepeBoa JUISt

peanu3aniu yCTHOTO U
IIACbMEHHOIO  JI€JI0BOTO
o0LIeHNs

VYmMmeer CBOOOIHO
BJIAZIETH CTpaTerusIMH
nepeBoa JUISt

peanu3aiiu  yCTHOTO U
IMUCbMEHHOTO  JI€JI0BOrO
o01eHust

1) Vocabulary test

2) Reading test

3) Listening test

4) Argumentative essay
5) Discussion

Creating a popular
science magazine Case
study Diagram
description 5 HR
situational interview
questions Intellectual
Quiz Conference “21st
Century Challenges”

TIK-2.3. CBo0oHO
BJIAJIEET  CTPATErHsIMU
nepeBojia JUIS

Brnanmeer ctpaterusmu
mepeBoIa JIIst
peanu3aiyy yCTHOTO U

1) Vocabulary test
2) Reading test
3) Listening test

Creating a popular
science magazine Case
study Diagram




peanusanyK YCTHOrO M | MMCbMEHHOro aenoBoro | 4) Argumentative essay | description 5 HR

MMIACBMEHHOTO  JI€JIOBOTO | OOIIEHUS 5) Discussion situational interview

00IIEH s questions Intellectual
Quiz Conference “21st
Century Challenges”

Tunopble KOHTPOJIbHbIE 32JaHUSI UM HHbIE MAaTepUAJIbI, He00X0ANMBIE 11
OlleHKH 3HAHUI, YMeHM i, HABBIKOB M (MJIM) ONBITA JeSITeIbHOCTH, XaPaAKTePU3y0IIHNX
Tanbl GOPpMHUPOBAHNS KOMIIETEHUMH B MPoLiecce 0CBOeHHsI 00pa30BaTeJIbHOM MPOrpaMMbl

Vocabulary test

1 Well ....... I This is a very good piece of work.
(@) made (b) done (c) finished (d) taken

2 | must congratulate you on your efforts. ....... it up!
(@) Continue (b) Take (c) Keep (d) Hold

3 Don't give up whatever you do. I'm sure you'll ....... it in the end.
(@) acquire (b) get (c) put (d) make

4T ....... by you no matter what happens.
(a) stand (b) keep (c) lean (d) support

5I'msureifyou....... , you'll succeed.
(@) pursue (b) proceed (c) propel (d) persevere

6 You've clearly got ....... and it's obvious that you'll get to the top.
(@) control (b) power (c) talent (d) strength

7 I've watched a lot of young people try to make a success of it, but you're the only one I really
....... in.
(@) think (b) trust (c) hold (d) believe

8lseeno...... why you shouldn't be accepted as an employee.
(a) cause (b) sense (c) reason (d) doubt

9 Never ....... up. That's a good philosophy.
(@) give (b) do (c) take (d) try

10 You mustn't ever be ....... off by a few setbacks.
(a) taken (b) held (c) put (d) pushed

11 What a wonderful day to see the mountains ....... !
(@) off (b) by (c) on (d) in

12 How stupid can I get! I ....... my keys in the door overnight.
(a) forgot (b) deserted (c) traced (d) left

13 For goodness sake stop ....... about the weather! It'll stop raining soon.
(@) criticizing (b) telling (c) complaining (d) calling

14 What on earth are you talking about? | can't make head or ....... of it.




(@) tail (b) end (c) finish (d) part

15 How nice of you to come all this ....... just to wish me a happy birthday.
(@) path (b) journey (c) route (d) way

16 What a disaster! | don't believe anything else could go ....... now.
(@) off (b) wrong (c) incorrect (d) false

17 Wow! You've certainly made a good ....... of decorating this room.
(@) job (b) work (c) task (d) duty

18 Well blow me down! I just can't believe I've actually ....... my exam.
(a) succeeded (b) passed (c) caught (d) tackled

19 You could have knocked me down with a feather! You mean to say he's ....... cleaned my car.
(a) certainly (b) surely (c) naturally (d) actually

20 I'll go to the foot of my stairs! It must be at ....... 20 years since we last met.
(@) last (b) length (c) least (d) end

21 Now that's what I call absolutely ........
(@) perfect (b) finished (c) completed (d) ended

22 You couldn't have made that drink better if you'd ........
(a) tested (b) trailed (c) required (d) tried

23 What a delightful ....... those flowers give off when you touch them.
(@) bloom (b) colour (c) scent (d) smell

24 Words just ....... me when | try to say how happy | am.
(a) fail (b) miss (c) pass (d) fool

251can ... say that | don't think I've ever enjoyed myself so much before.
(@) surely (b) safely (c) clearly (d) notably

26 There's really nothing like it, is there when you find you've ....... all the answers to the test
right?
(@) found (b) seen (c) acquired (d) got

27 The only problem with your cooking is that the more | eat, the more | want ....... more.
(@) any (b) all (c) some (d) no

28 I must be ....... because it's all too good to be true.
(@) thinking (b) dreaming (c) sleeping (d) dozing

29 Just let me try one more of your delicious chocolates and then I'll ....... not to take any more.
(@) promise (b) assure (c) confirm (d) affirm

30 It's absolute ....... here. I think I'll stay at this hotel one more week.
(@) clarity (b) certainty (c) bliss (d) fortune

31 Ladies and gentlemen, | want to thank you for your ....... of our performance.



(a) appearance (b) appreciation (c) appeasement (d) apparition

32 We have done this play many times in different towns but your ....... has been the greatest so
far.
(a) appointment (b) application (c) apposition (d) applause

33 We will always remember the way you stood up and ....... at some of the speeches in the play.
(@) clapped (b) clopped (c) clipped (d) clammed

34 Our leading actor is unable to come on the stage at the moment because he is ....... with
emotion.
(a) overtaken (b) overdrawn (c) overcome (d) overturned

35 Don't worry I'm sure it's only ....... and that he'll soon recover before the next performance.
(a) temperate (b) temporary (c) contemporary (d) temporarily

36 That is the reason why | am standing here and making this short ........
(@) speak (b) speaking (c) spoke (d) speech

37 The leading lady is also absent from our stage and you can probably hear her ....... her heart
out

as | speak.

(a) sobbing (b) soaking (c) spitting (d) calling

38 | think that the main ....... for all this emotion is probably the way you have reacted to the

play.
(a) ratio (b) reason (c) ration (d) rate

39 You see throughout our ....... season we have never received so much laughter as we have
from you.
(@) currant (b) curious (c) current (d) curtain

40 The reason for this is possibly that you thought itwas a ....... but in fact it is a tragedy.
(@) comic (b) comedy (c) comedian (d) comely

41 This is most embarrassing. | can't pay the bill for my meal. I'm afraid ........
(@) I've forgotten my wallet at home (c) I've abandoned my wallet at home
(b) I've left my wallet at home (d) I've quit my wallet at home

42 1 would be most obliged if you ........
(@) let me to pay later (c) allow me to pay later
(b) permit me pay later (d) grant me to pay later

43 The other thing I coulddo is ........
(a) leave my watch as a present (c) leave my watch as a gift
(b) leave my watch as a token (d) leave my watch as a deposit

44 | can see by the expression on your face ........
(@) you don't really like the thought (c) you don't really like the idea
(b) you don't really like the concept (d) you don't really like the belief

45 | could phone someone to ........



(a) take me the money (c) carry me the money
(b) bring me the money (d) gain me the money

46 | see. So what you are saying is ........
(@) I'm holding up your trade (c) I'm holding on your trade
(b) I'm holding off your trade (d) I'm holding in your trade

47 Well, 1 did say | was sorry and I think ........
(a) you're being very indistinct (c) you're being very unfavourable
(b) you're being very unclear (d) you're being very unreasonable

48 You say you have no choice but to ........
(@) collect the manager (c) deliver the manager
(b) call the manager (d) present the manager

49 That sounds a good idea. I'm sure he'll ........
(@) symbolise (b) energise (c) sympathise (d) eulogise

50 All right, all right Mr manager. Just as you say, ........
(@) of course I'll wash the dishes in the kitchen

(b) inevitably I'll wash the dishes in the kitchen

(c) understandably I'll wash the dishes in the kitchen

(d) indubitably I'll wash the dishes in the kitchen

Kpurepun ounenku

Kaxnpiii mpaBuibHBI OTBeT Ha Bompoc coorBerctByer 0,1 Oamma. MakcumanabHOe
KOJINYECTBO OaJlJIOB, KOTOPOE MOXKHO IOJIYYHTh 3a BBITOJIHEHHE 3amaHus — S5 Oamion. (50
BOIIPOCOB B TECTE)

Reading test
A number of factors related to the voice reveal the personality of the speaker

The first is the broad area of communication, which includes imparting information by
use of language, communicating with a group or an individual, and specialized communication
through performance. A person conveys thoughts and ideas through choice of words, by a tone
of voice that is pleasant or unpleasant, gentle or harsh, by the rhythm that is inherent within the
language itself, and by speech rhythms that are flowing and regular or uneven and hesitant, and
finally, by the pitch and melody of the utterance. When speaking before a group, a person's tone
may indicate unsureness or fright, confidence or calm. At interpersonal levels, the tone may
reflect ideas and feelings over and above the words chosen, or may belie them. Here the
conversant's tone can consciously or unconsciously reflect intuitive sympathy or antipathy, lack
of concern or interest, fatigue, anxiety, enthusiasm or excitement, all of which are usually
discernible by the acute listener. Public performance is a manner of communication that is highly
specialized with its own techniques for obtaining effects by voice and /or gesture. The
motivation derived from the text, and in the case of singing, the music, in combination with the
performer's skills, personality, and ability to create empathy will determine the success of
artistic, political, or pedagogic communication.

Second, the voice gives psychological clues to a person's self-image, perception of others,
and emotional health. Self-image can be indicated by a tone of voice that is confident,
pretentious, shy, aggressive, outgoing, or exuberant, to name only a few personality traits. Also
the sound may give a clue to the facade or mask of that person, for example, a shy person hiding
behind an overconfident front. How a speaker perceives the listener's receptiveness, interest, or



sympathy in any given conversation can drastically alter the tone of presentation, by
encouraging or discouraging the speaker. Emotional health is evidenced in the voice by free and
melodic sounds of the happy, by constricted and harsh sound of the angry, and by dull and
lethargic qualities of the depressed

1. What does the passage mainly discuss?

(A) The function of the voice in performance

(B) The connection between voice and personality
(C) Communication styles

(D) The production of speech

2. What does the author mean by staring that, "At interpersonal levels, tone may reflect

ideas and feelings over and above the words chosen™ (lines 9-10)?

17?

(A) Feelings are expressed with different words than ideas are.

(B) The tone of voice can carry information beyond the meaning of words.
(C) A high tone of voice reflects an emotional communication.

(D) Feelings are more difficult to express than ideas.

3. The word "Here" refers to
(A) interpersonal interactions(B) the tone
(C) ideas and feelings (D) words chosen

4. The word "derived" in line 15 is closest in meaning to
(A) discussed (B) prepared (C) registered (D) obtained

5. Why does the author mention "artistic, political, or pedagogic communication™ in line

(A) As examples of public performance (B) As examples of basic styles of

communication

(C) To contrast them to singing (D) To introduce the idea of self-image

6. According to the passage, an exuberant tone of voice, may be an indication of a

person's

(A) general physical health (B) personality
(C) ability to communicate (D) vocal quality

7. According to the passage, an overconfident front may hide
(A) hostility (B) shyness (C) friendliness (D) strength

8. The word "drastically" in line 24 is closest in meaning to
(A) frequently (B) exactly (C) severely (D) easily

9. The word "evidenced™ in line 25 is closest in meaning to
(A) questioned (B) repeated (C) indicated (D) exaggerated

10. According to the passage, what does a constricted and harsh voice indicate?
(A) Lethargy (B) Depression (C) Boredom (D) Anger

Kpurepun onenkn

Kaxnplii mpaBuibHBI OTBET Ha Bompoc coorBerctByeT 0,5 Oamma. MakcumanbHoe

KOJINYECTBO OaJlJIOB, KOTOPOE MOXKHO TOJIYYHTH 3a BBIMOJHEHHE 3amanus — S5 Oamtos. (10
BOIIPOCOB B TECTE)



Listening test
Listen to Robert Waldinger’s TED talk “What makes a good life? Lessons from the
longest study on happiness”
(https://www.ted.com/talks/robert_waldinger_what_makes_a_good_life_lessons_from_th
e_longest_study _on_happiness)

Complete the table with the information according to the TED talk

Millennials two main goals are

Two things we are given the

impression to have a good life are

The name of the study is

The study lasted

The study began

Three main research areas of the study
were

P OO0~ O1ThS WwN K-

0

Kpurepun onenkn

Kaxnpiii mpaBuiibHBII OTBEeT Ha Bompoc coorBercTByeT 0,5 Oamna. MakcumaibHOE
KOJIMYECTBO 0aioB, KOTOPOE MOXKHO IOJYYHTh 3a BBINOJHEHHE 3ajaHus — 5 Oamwios. (10
BOIIPOCOB B TECTE)

Argumentative essay

Your assignment is to write an argumentative essay in which you take a position on one
of the topics presented below. Your papers should follow the following guidelines:

I. Introduction - Give background or perhaps an illustrative example to show the
significance of the subject or the nature of the controversy. Consider stating the conclusion of
your argument here as the thesis of your essay.

Il. Refutation - Give a brief statement of a refutation of the opposing view(s) to make
your reader aware that you have considered but rejected it (them) for good reasons. This
refutation may be more appropriately placed last, just before your conclusion, or even
interspersed at effective locations throughout the essay. You must choose the best location.

I11. Presentation of your argument - Throughout the body of your essay you should build
your case one point at a time, perhaps devoting one paragraph to the defense of each of your
premises, or setting forth your evidence in separate, meaningful categories.

IV. Conclusion - After all your evidence has been presented and/or your premises
defended, pull your whole argument together in the last paragraph by showing how the evidence
you have presented provides sufficient grounds for accepting your conclusion. You may also add
here some conventional device to finish your essay, such as a prediction, a new example, a
reference to the example with which you began (now seen in a new light) etc.

1. Happiness is a choice.

2. Money cannot buy happiness.

3. There is more happiness in giving than receiving.

4. Long term happiness is a continuous process that needs efforts.
5. Were our ancestors happier than us?

6. Happiness is an endless conquest.



7. Key to a happy and contended life is to stop comparing with others.
8. Lifelong happiness is a myth.

9. Happiness is a goal.

10. Happiness is a state of mind.

Kpurepum oueHkun

2

1

0

INTRODUCTION
Reader
engagement
Explanation of the
topic

The introduction is
well-developed. It
engages readers and
creates their interest.

It contains well defined
and thorough

explanation of the topic.

The introduction
contains adequate
explanation of the topic
but it is vague.
Introduction contains
some random
information which is not
related to the topic.

The introduction is
generic, creating little
interest. Explanation of
the topic is vague or
unclear.

TOPIC

Argument

Main points
Supporting examples

The argument is logical
and thoughtful. Well-
developed points
directly relate to the
topic. Supporting
examples are concrete
and detailed.

The argument is
presented but it is weak.
Some main points are
presented.

Some supporting
examples given are
weak or irrelevant.

The argument is not
presented. The
development of ideas is
poor. Supporting
examples are not given.

ORGANIZATION
Structure

Logical progression of
ideas with a clear

Structure is clear but at
times it is awkward

No discernible structure
and/or organization. No

transitions structure that enhances | and/or distracting. Some | transitions are

topic. Transitions are weak/poor transitions presented.

thoughtful and flow are presented.

with essay.
STYLE and Writing is smooth and Writing is clear overall, | Writing is confusing
MECHANICS skillful, with strong and | but sentences lack and hard to follow with

sentence flow and
variety language and
word choice

varied sentences.
Language is direct and
concise, and words
chosen are clear and
suitable.

variety. Language is
often redundant or
pompous, and/or words
chosen are pretentious
or unsuitable.

fragments or run-on
sentences. Language is
chaotic and words
chosen are inappropriate
for college-level work.

SPELLING and
GRAMMAR

Spelling and grammar
are correct. No errors.

Spelling and grammar
mainly correct, with
some errors (1-5).

Distracting number of
spelling and grammar
errors

Max

10

Discussion

1. Are you happy today? Have you been happy recently?
2. What makes you happy? What affects your quality of life? Look at the items below and rank
them in order of what makes you most happy.

Hiking
Good health
Money

Owning your own home

Sunshine

Things (cars, clothes, gadgets, etc.)
A happy marriage / relationship

Children
Watching television




3. In pairs / groups, talk about the happiest and most miserable people you know from the
following: baby child teenager adult student co-worker old person

4. Do you agree with these opinions on happiness? Talk about them with your partner(s).
Money makes you happy.

The older you become, the happier you are.

You can take lessons on how to be happy.

Men are happier than women.

Married people are happier than single people.

People in warmer climates are happier than people in colder climates.

It’s hard to be happy in today’s world.

Every country should have a Minister of Happiness.

Kputepuu onenku (max = 3 points)

Excellent = 3 points

The student consistently adds value to the discussion. It is evident that the student has read and
reflected upon the assigned readings prior to entering into the discussion with peers and
instructor.

Comments made indicate an understanding of the major concepts studied, and are relevant to the
discussion. The student’s comments are respectful of others and their views, and demonstrate
appropriate communication (no flaming, dominating comments, or disruptive comments). The
student attends to the discussion topic at hand, and stays focused. The student’s posting or
response is of appropriate length.

Average = 2 points

It is evident that the student has read the material, but has not reflected on it in any depth. The
contributions to discussion are clearly tied to what s/he has read, and do not go beyond the
required reading material. There is little value-added. The learner’s comments are respectful of
others and their views, and demonstrate appropriate communication (no flaming, dominating
comments, or disruptive comments). The student attends to the discussion topic at hand, and
stays focused. The student’s posting or response is of appropriate length.

Superficial = 1 points

The student may participate in discussion, but comments may be infrequent, untimely, or
indicate a lack of preparation prior to responding. Participation does not indicate familiarity with
the concepts or readings, and comments are not always relevant to the topic being discussed. The
student’s comments are respectful of others and their views, and demonstrate appropriate
communication (no flaming, dominating comments, or disruptive comments). The comments
may not be of appropriate length.

Non-Helpful = 0 point

The student’s comments are unrelated to the discussion, or the student is disrespectful of others
views, attempts to dominate the discussion, demonstrates inappropriate communication such as
flaming, or is inattentive to the discussion at hand generating side discussions which tend to
disrupt others focus of attention.

3aveTHO-’K3aMeHAIIMOHHbIE MATEPHAJIBI [IJIsl MPOMEKYTOUHOM aTTecTalluu
(3K3aMeH/3a4eT)

1 cemecTp (3a4eT) — BBINOJHEHHE IPYNIIIOBOI0 IPOEKTA CO31AHHUA BBINYCKA HAYYHO-
NOIYJISIPHOTO ’KypHaJIa 1o npodJjemMaM, U3y4eHHbIM B TedeHune cemectpa (Personality)



3amanue MaxkcuMalibHbIE OaJLIBI

Module 1 Vocabulary test 5

(6]

Reading test

Listening test

o

Argumentative essay

Discussion

Module 2 Vocabulary test

Reading test

Listening test

o

Argumentative essay

Discussion

Module 3 Vocabulary test

Reading test

Listening test

o

Argumentative essay

Discussion

NIWERLOOO|W R OO0 W| | o1

(6]

VYyactue B rpynmnoBoM npoekte ‘“Creating a
popular science magazine”

2 cemecTp (3a4eT) npoxoaut B ¢popme urpsl “Intellectual Quiz”

Jliis monmy4yeHus 3aueTa CTYACHT JI0JDKeH HaOpath He MeHee 60%, 4TO COOTBETCTBYET 78
Oautam (BKJIrOYas paboTy B TeueHHe cemecTpa u ydactue B urpe). B urpe “Intellectual Quiz”
YY4aCTHUKHM KOMaHAbl moOenutens nonydaror 30 0anioB, yYaCTHHKM KOMAH[bI, 3aHSBIIEH 2
MecTo, 20 0aJIOB, KOMaHIBI, 3aHABIICH ITociIenHee MecTo, 10 6aIoB.

B urpe 100 n1ByCTOPOHHHMX KapTOYeK C BOIPOCAMHU U 3aJaHHUSIMH 10 TeMaM, KOTOpbIe
CTYACHTHI M3YyYajJH B TeueHHe cemectpa. Mrpa mpoBonutcs B 4 paynaa. [loGexmaer komansa,
KoTopasi HabepeT OoJbIie 0aIoB.

3aI[aHI/Ie MakcuMansHbIE OalIb
Module 4 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Module 5 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Module 6 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Module 7 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Final game 30




3 cemecTp (3a4eT B popme KOHepeH M)
Kaxnpiii cryment — yuactHuk KoHbepenimu “21st Century Challenges” — rorosut
TC3UCHI, IMPE3CHTALMIO W BBICTYIINICHUC, B XOAC IPCACTABJIICHUA JOKJIada Ha KOH(i)epeHL[I/II/I

nmpearojgaracTcs 5-MI/IHYTH35I JUCKYCCHUA 11O KAXKAOMY BBICTYIIJICHUIO.

Kpurepum oueHkun yyactusi B KOH(pepeHunun

0 1 2 3
Beginning Developing Proficient Mastery
1 Content Importance of | Topic lacks Topic would Topic is Topic is tightly
topic, relevance relevance or focus | benefit from adequately focused and
more focus focused and relevant
relevant

2 Accuracy, overall
treatment of topic

Presentation
contains multiple

Presentation
contains some

Major facts are
accurate and

Presentation
contains accurate

fact errors fact errors or generally information with
omissions complete no fact errors
3 Organization/ Ideas are not Some ideas not Most ideas are in | Ideas are
Appropriate introduction, | presented in presented in logical order with | presented in
body, and conclusions proper order; proper order; adequate logical order
transitions
between most
major ideas;
presentation is
generally clear
and
understandable
4 Clarity Logical ordering | Transitions are Transitions are Transitions Transitions
of ideas; transitions lacking between needed between | between most between major
between major points major ideas; some ideas; some | major ideas are ideas are
several parts of parts of adequate; effective;
presentation are presentation may | presentation is presentation is
wordy or unclear | be wordy or generally clear clear and concise
unclear and

understandable

5 Completeness

Level of detail, depth,
appropriate length,
adequate background of
information.

Presentation does
not provide
adequate depth;
key details are
omitted or
undeveloped:;
presentation is too
short or too long

Additional depth
needed in places;
important
information
omitted or not
fully developed;
presentation is
too short or too
long

Presentation
provides adequate
depth; few needed
details are
omitted; major
ideas adequately
developed:;
presentation is
within specified

Presentation
provides good
depth and detail;
ideas well
developed; facts
have adequate
background;
presentation is
within specified

length length
6 Grammar/Mechanics Presentation Presentation may | Presentation has Presentation
Correct grammar and contains several contain some no serious contains no
usage that is appropriate major grammar or grammar errors; grammar errors;
for audience(s) grammar/usage sentence errors; sentences are sentences
errors; sentences | sentences may mostly jargon are free of jargon,
are long, contain jargon or | free, complete and | complete and
incomplete or are too long or understandable easy to
contain excessive | hard to follow understand
jargon
7 Documentation Little or no Some message Adequate Effective
Proper support and message support | support provided | message support | message support
sourcing for major ideas, | provided for by facts and provided for key | provided in the




inclusion of visual aids major ideas; visual aids; concepts by facts | form of facts and
that support message visual aids are sourcing may be | and visual aids; visual aids;
missing or outdated or thin, | sourcing is sourcing is
inadequate; little | visual aids need | generally current and
or no sourcing work adequate and supports major
provided current ideas
8 Delivery Low volume or More Adequate volume | Good volume and
Adequate volume, energy; pace too volume/energy and energy; energy; proper

appropriate pace, diction,
personal appearance,

slow or fast; poor
diction;

needed at times;
pace too slow or

generally good
pace and diction;

pace and diction;
avoidance of

enthusiasm/energy, distracting fast; some few or no distracting

posture, effective gestures or distracting distracting gestures;
posture; gestures or gestures; professional
unprofessional posture professional appearance
appearance appearance

9 Use of visual aids Visual aids are Adequate visual | Visual aids are Visual aids are
poorly used aids could be used adequately used effectively

improved

10 Interactions
Adequate eye contact with

Little or no eye
contact with

Additional eye
contact needed at

Fairly good eye
contact with

Good eye contact
with audience;

audience, ability to listen | audience; poor times; better audience; displays | excellent

and/or answer questions listening skills; listening skills ability to listen; listening skills;
uneasiness or needed; some provides adequate | answers audience
inability to answer | difficulty answers to guestions with
audience answering audience authority and
guestions audience guestions accuracy

guestions
Max 30

Htorosas olleHKa BBICTABISETCS Ha OCHOBE CYMMbI TCKYIIUX 0amIoB u 6aJ'IJ'IOB,
IMMOJIYYCHHBIX Ha 3a4€TC.

3aganue MaxkcuMalIbHbIE OaJIIBI
Module 8 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Module 9 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Module 10 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Module 11 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Final game 30




4 cemecTp (3K3aMeH) — IK3aMeH, BKJIIYAKIINI BbINOJHEeHNE 3 3aJaHUH

- YTeHUE Keiica, onpeeneHne mpodaeMbl 1 BO3MOXKHBIX BAPHAHTOB PEILICHHUS;

- ONHWCAaHWE HEJIUMHEHHBIX NaHHBIX (B (opme auarpamMmpl, TaOIHMIBI C yKa3aHHEM OOIINX
TPEHI0B, IPOOJIEM U T.I1.);

- 5 HR situational interview questions

IIpumepsl 3a1aHu, IpEUIaracMbIX Ha 9K3aMEHE:

3amanne 1. Read the text and identify the problem, suggest solutions to the problem.
Recommend the best solution to be implemented, explain what should be done, by whom and by
when.

Background

Mark was a sales executive with 10 years’ experience when he joined Pressurepoint, a
well established games manufacturer, as Sales Manager. He found the job challenging and
rewarding until a new Sales Director was recruited. Since then — almost 12 months ago — he has
been working late four out of five nights per week, getting increasingly worried about his team
not meeting targets which he feels are unreasonable and feeling hugely stressed by work. Lately,
his sleeping has been affected and he has started missing meals, skipping his usual Saturday
exercise and feeling short-tempered and generally overcome by his situation. Approaches Mark
is not untypical, in today’s pressurised climate. There are various ways of approaching the
situation. If Mark’s GP were intervening, he or she might bring a medical approach and decide
Mark would benefit from medication; ora psychotherapist might bring a talk-therapy approach
and/or cognitive therapy assessment of Mark’s entire life and lifestyle. The employer-led
approach is one which is based around the employer’s duty of care towards the employee and the
performance issues involved in all employer-employee relationships. Employer Duties The
employer might not know of Mark’s situation or his anxiety. Has Mark informed the employer of
his stress level and of the reasons for it as he sees them? The employer needs to ensure that it is
possible, easy and safe for the employee to raise the issue in the first place. If raising stress
concerns are seen as a weakness, the employee can rightly claim the employer and the prevailing
culture prevented such disclosure. Therefore, it needs to be made evident and constantly
reinforced that employees can bring such matters to the employer for consultation and
discussion. Theemployer, upon being informed of the employee’s stress should make his or her
own assessment of the demands on Mark: Are the targets complained of excessive relative to
other teams? Is the Sales Director communicating appropriately with Mark? Why is Mark
working late four or five nights every week? The employer should also act reasonably. If the new
Sales Director is not applying fair and just procedures to Mark and his team relative to other
teams, why not? A remedy should be found and fair procedures put in place. Are there any
supports available to Mark: Through line management? Through other ‘bought-in’ systems?
Through EAPs? Through colleagues? The employee-employer communication is crucial to
ensure that the employer Is informed of the stress by the employee; Is given indications within
the workplace as to its causes; Can be satisfied that the cause is or is not work related; Can be
satisfied that the cause is or is not unacceptable (unreasonable/reasonable). Risk Assessment The
employer wants Mark to perform to his best, so he or she should do whatever is reasonable to
assist him so that stress is not hampering his work performance and his mental health. If the
employer, after considering the case, concludes that Mark’s workload is excessive and the
direction Mark is getting is not helpful, he or she should ensure that the workload is changed, the
stress monitored and Mark supported. A brief record of the unfolding of events should be made.
If the employer’s concludes after assessment that, although Mark is stressed, the reasons are not
to be found in the work system, but in Mark’s ability or his personal issues, the employer should
act in a reasonable manner to help Mark improve his performance and realise that his targets are
no higher than other teams so that Mark’s perception of unfairness can be shifted. Employee
Duties If a person is finding a role stressful, he or she has a duty to consider if the work system is



unreasonable or if his or her skills or abilities do not match the job role, or if other outside issues
are influencing him or her, or if his or her knowledge or skills or attitude are causal factors.
(Resourse: https://www.hsa.ie/eng/publications_and_forms/publications/occupational _health/
work_related_stress_a_guide_for_employers.pdf)

- ONHWCAaHWE HEJIWHEHHBIX NaHHBIX (B (opme auarpamMmbl, TAaOIMHMIBI C yKa3aHHEM OOIIHX
TPEHI0B, IPOOJIEM U T.I1.)

Look at the graph/ scheme/ diagram/ etc. Present its description. In your speech you should

- introduce the graph

- give its overview stating the main trend or trends

- give more specific detail grouping data together where there are patterns and identifying any
similarities and differences.

- 5 HR situational interview question

Imagine you want to ace your next job interview, answer the following 5 questions. Your
answers should be convincing and complete.

[IpuMepsl BOIIPOCOB MPEICTABICHBI HUXKE!

1 How would you motivate someone or others around you?

2 Imagine you found yourself in a situation where you couldn’t achieve your goals. What would
you do?

3 Describe how you would prioritize, organize and track your work

4 Describe a situation where you would be proud of your work.

5 Tell me about how you would navigate a situation where you had multiple projects with
conflicting deadlines or goals.

6 What would you do if you had a disagreement or conflict with a co-worker and what would
your role be in resolving it?

7 What would you do if you felt nervous, stressed or unconfident?

8 What would you do if you had to work for your least favorite boss or manager, and why?

9 How would you adjust to big changes in your workplace?

10 If our competitor, X, released a new product, Y, how would you advise our team to respond?
11 If you discovered your supervisor was breaking the company’s code of conduct, what would
you do?

12 If you had two important deadlines coming up, how would you prioritize your tasks?

13 When you undertake multiple projects with tight deadlines, how do you stay on track?

14 If you saw a key metric drop week over week, what would you do?

15 What do you do to improve your knowledge?

16 Can you perform under pressure?

17 Tell us some of your weaknesses.

18 Are you comfortable working in a team?

19 How do you rate your communication skills?

20 How would you compensate for the lack of experience you have for this position?

21 What irritates you about co-workers?

22 Is there any particular kind of person you cannot work with?

23 What qualities would you look for in your senior?

24 \What motivates you at work?

25 What are the most important things for you as an employee?

26 What kind of a salary are you looking for?

27 Discuss the most stressful situation you came across in professional/ educational life.

28 What is your idea of an ideal company?

29 Are you a good team player?


https://www.hsa.ie/eng/publications_and_forms/publications/occupational_health/%20work_related_stress_a_guide_for_employers.pdf
https://www.hsa.ie/eng/publications_and_forms/publications/occupational_health/%20work_related_stress_a_guide_for_employers.pdf

30 Can you work independently?

HroroBasi olleHKa BBICTABISICTCS HAa OCHOBE CYMMBI TEKYIIUX OauioB W 0aylios,
IIOJIyYECHHBIX HA K3aMEHE.

3amanue MaxkcuMaiibHbIe OaJLIBI
Module 12 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Module 13 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Module 14 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Module 15 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Final game 30
[TepecueT 0anIOB B UTOTOBYIO OLICHKY
5 117-130
4 98-116
3 78-97
2 77 1 HIDKE

OneHoUHBIE CpencTBa Ui HMHBAJIHIOB W JIMIl C OTPAHUYEHHBIMH BO3MOKHOCTSIMHU
3/10pOBbsI BHIOUPAIOTCS C YUETOM UX WHAMBUIYAIbHBIX ICUXO()U3NYECKHX OCOOCHHOCTEH.

— NpU HEOOXOAMMOCTH WHBAJIUAAM H JIMIAM C OTPAaHUYEHHBIMH BO3MOXXHOCTSIMH
3J10pOBbsI NIPEIOCTABIISIETCS IOMOJIHUTEIBHOE BpeMsI JUIsl TOJrOTOBKHM OTBETA HA HK3aMEHE;

— TIpH TPOBENICHUH TPOIIEAYPHI OIICHUBAHUS PE3yJIbTATOB 00yUSHHsI MHBAIMIOB H JIUIL C
OTrPaHUYEHHBIMU BO3MOXHOCTSIMU 3/10pOBbs MPEAYCMATPUBAETCS MCIIOJIb30BaHUE TEXHUUYECKHX
CpeACTB, HEOOXOIMMBIX UM B CBSI3U C X WHAWBUIYAIbHBIMUA 0COOCHHOCTSIMH,

— IpU HEOOXOAUMOCTH JJIs1 00YHarOIUXCs ¢ OTPAHUYCHHBIMUA BO3MOKHOCTSIMH 3710POBBS
U WHBAIWIOB TIPOIEypa OIICHWBAHUS pE3YJIbTaTOB OOYUYEHHs 10 JUCIUIUIMHE MOXKET
IPOBOJUTHCS B HECKOJIBKO ATAIIOB.

[Iponienypa oneHMBaHUsI pe3ylbTAaTOB OOYUYCHHS WHBAIWIOB W JIUI] C OTpaHUYCHHBIMU
BO3MOXHOCTSIMM 3JI0POBbsSI 110 JUCHUIUIMHE (MOJIYJIO) IMpeaycMaTpuBaeT IpeloCTaBIeHUe
uHpopManuu B (opMax, aTaNTHPOBAHHBIX K OTPAHHUYCHHSIM WX 3J0POBBS U BOCIPHSITHS
uHpOpMaLUu:

J171st TUTT ¢ HApYIICHUSIMH 3PEHHS:

— B [1€4aTHOW (hopMe YBEIUYEHHBIM HIPUPTOM,

— B (hopMe PIEKTPOHHOTO JOKYMEHTA.

JUist a1 ¢ HapyIIEHUSIMU CITyXa!




— B Ie4aTHoi (opme,

— B (hpopMe 3IEKTPOHHOTO IOKYMEHTA.

JUist 1 ¢ HapyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO amnmapaTra:

— B IIeYaTHOM (opme,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

JlaHHBIN TEpeYeHb MOXET OBITh KOHKPETH3MPOBAH B 3aBUCHMOCTH OT KOHTHHI'CHTA
o0yyJarouxcs.

5. Ilepevennb y4eOHOI JIuTepaTypbl, HHPOPMALMOHHBIX PeCypPCOB H T€XHOJIOTHil

5.1. YueOnas uteparypa

1. bomonsu, M.A., lyxoBuas, T.B. CoBepiieHCTByeM KOMMYHHKAaTHBHBIC YMEHUS:
pa3BuTHE CBOOOJHOrO BiajJcHUS aHIMACKUM s3bikoM / M.A. bomonbu, T.B. JlyxoBHas. —
Kpacnonap: Kybanckuii rocynapctBeHHsiid yausepceuret, 2023.- 207 c.

5.2. llepuoanyeckasi JuTepaTypa
He npenycmotpeHo.

5.3. HHTepHeT-pecypchbl, B TOM 4YHCJIe COBpPeMeHHbIe NpodeccHoHAIbHbIE 0a3bl
JTAHHBIX U HH(POPMAIIMOHHbIE CIPABOYHbIE CHCTEMbI
J1eKTPOHHO-0u0IMoTeuHbIe cucteMbl (IBC)
ObC «YHuBepcureTckas oubamoreka onnain» http://www.biblioclub.ru/
3BC «Jlanp» https://e.lanbook.com
OopasoBarenbHas maTpopma «tOpaiit» https://urait.ru/
3BC «ZNANIUM» https://znanium.ru/
3bC «BOOK.ru» https://www.book.ru

AR

IIpodeccnonanbubie 6a3bl JAHHBIX:

1. HaumonaneHas snekTpoHHass OuOnmoreka (AOCTyn K DJIEKTPOHHOW OMOIHOTEeKe
nuccepranuii Poccuiickoit rocynapcrsennoit oubnuorexu (PI'B) https://rusneb.ru/

2. [Tpesunentckas Oubnuorexka um. b.H. Enbuinna https://www.prlib.ru/

3. Hayunas JIEKTPOHHAS 6ubnuorexa eLIBRARY.RU (H2B)
http://www.elibrary.ru/

4. OnekTpoHHass ~ OuWOIMOTEYHas  CUCTeMa  COLMO-TYMaHWTapHOTO  3HAHUSA
«SOCHUM» https://sochum.ru/

HNudopmanuonHbie cipaBoYHbIe CHCTEMbI:
1. Koncynbrant [liroc - cipaBoyHas mpaBoBasi cucTema (J0CTYI 0 JIOKaJTbHON
CETH C KOMIIBIOTEPOB OMOINOTEKH)

IIpogeccuonanbHble 6a3bl JAHHBIX 3apy0esKHbIE!

1. XKypnans! m3natenscra Wiley https://onlinelibrary.wiley.com/

2. TlomuorekcroBas komnekius KHUT eBook Collections u3garensctsa SAGE Publications
https://sk.sagepub.com/books/discipline

3. TMomnorekcrosas koyurekuus kaur EBSCO eBook https://books.kubsu.ru/

4. Pecypcsr Springer Nature https://link.springer.com/, https://www.nature.com/

Ba3pl TaHHBIX OTKPBITOTO I0CTYMA:
1. KwubGepJlenunka http://cyberleninka.ru/;
2. Jlextopuym TB - Buneonekuuu Beaymux JiektopoB Poccun http://www.lektorium.tv/

Bba3b1 nannbix KyoI'yY:


http://www.biblioclub.ru/
https://e.lanbook.com/
https://urait.ru/
https://znanium.ru/
http://www.book.ru/
https://rusneb.ru/
https://rusneb.ru/
https://www.prlib.ru/
https://www.prlib.ru/
http://www.elibrary.ru/
https://sochum.ru/
https://onlinelibrary.wiley.com/
https://sk.sagepub.com/books/discipline
https://books.kubsu.ru/
https://link.springer.com/
https://www.nature.com/siteindex/index.html
http://cyberleninka.ru/
http://www.lektorium.tv/

1. OrtkpeITas cpena MOyIBHOTO JUHAMU4ecKoro ooyuenust Kyol'y
https://openedu.kubsu.ru/

2. baza yueOHBIX TUIaHOB, y4eOHO-METOJMUECKUX KOMIUIEKCOB, MyOIUKaUN 1
koHdepenrmii http://infoneeds.kubsu.ru/

3. DnekrponHsblii apxuB gokymenToB Kyol'V _http://docspace.kubsu.ru/

6. Meroauyeckne YyKa3aHusi [Jsi O0y4YAalOIIHUXCA 10 OCBOEHHMIO JMCHUILUIMHBI
(Momy.Jis)

JIaGopaTopHble 3aHATHS MPEICTABISAIOT OO0 OHY M3 BaXKHBIX (POPM CAMOCTOSTEILHON
pabothl cTyneHToB. [loaroToBKa K J1aOOPaTOPHBIM 3aHATHAM MPEAINOJIAraeT MpeABAPUTEIbHYIO
CaMOCTOSITENIbHYI0 PabOTy CTYIEHTOB B COOTBETCTBHU C METOAMYECKHUMH pa3padOTKaMH I10
KaX/0M 3amiaHupoBaHHOW Teme. B opranmsanuum 51a0OpaTOpHBIX 3aHATUH pealn3yercs
IOPUHIUI COBMECTHOW AEATENBHOCTH, COTBOpUecTBa. JlabopaTopHoe 3aHATHE TaKKe SBISAETCS
BaKHeHIeH (opMol yCBOSHHUS 3HAHHMK. B mporiecce MoAroToBKU K 3aHATHIO 3aKPEIUIAIOTCS U
YTOUHSIIOTCSL y>K€ M3BECTHBIE M OCBAaMBAIOTCS HOBBIE Kareropuu. JlabopaTtopHoe 3aHATHE Kak
pasBuBaroIlas, axkTHBHasg (¢opma  ydyeOHOro Ipolecca  CHOCOOCTBYeT  BBIPaOOTKE
CaMOCTOSITENIbHOTO MBIIIIEHUS CTYJ€HTa, (POPMUPOBAHUIO NHPOPMALIMOHHOMN KYJIbTYpHI.

C ToukM 3peHHUs METOAMKH INPOBEACHMS JIAOOPATOPHOE 3aHATUE MpPEJCTaBiIseT coOoil
KOMOMHMPOBAHHYIO, UHTErpaTUBHYIO (opMy yueOHOro 3aHatud. [y HOArOTOBKM M TOYHOTO U
IIOJTHOTO OTBETA Ha 3aHATUU CTYJAEHTY HEOOXOAMMO CEPbE3HO M OCHOBATEIBHO MOATOTOBUTHCA.
JUJist 3TOTO OH JIOJDKEH YMETh paboTaTh ¢ y4eOHOW W JOMOJHHUTEIBHOH JINTEpaTypoOl, a Takxke
3HaTh OCHOBHBIE KpUTEpPUU IS HalUCaHUs pedepara WM NOArOTOBKU JIOKJIA/a, €CIH 3aHITHE
IIPOXOJUT B aHHOH (hopme. B KOHIE 3aHATHS, TIOCIIE MOJIBEIEHUS €r0 UTOIOB IPENOAABATEIEM
CTYAECHTaM DPEKOMEH/YeTCS BHECTH W3MEHEHHs] B CBOM KOHCIIEKTBbI, OTMETUTh WH(OpPMAIHUIO,
IIPO3BYYABIIYIO B BBICTYIUIEHUSIX JIPYTUX CTYJIEHTOB, IOMOJHEHUS, C/IeJIaHHbIE IIPEToAaBaTeeM
U HE OTPa’KEHHbIE B KOHCIIEKTE.

CamocrosTenbHas paboTa CTYACHTOB SIBIIIETCSI OCHOBHOM 4acThiO yueOHOTo mporiecca. B
cooTBeTcTBUM ¢ DenepalbHbIM T'OCYAAPCTBEHHBIM 00pa30BaTENbHBIM CTaHAAPTOM OCHOBHAs
paboTa CTyneHTa JOJKHA HOCHTh caMoo0pa3oBaTeNbHbIM, MOUCKOBBIM XapakTtep. CTyaeHT
JIOJDKEH YMETb BECTH KpaTKHe 3alMCH JIEKLUH, COCTaBIATh KOHCIEKTHI, IMJaHbl U TE3UCHI
BBICTYIUICHUH, MOA0UpaTh JUTEepaTypy U T.1. PakylbTaTUBHBIMH (POPMAMU MOTYT BBICTYHATh
MOJrOTOBKA TBOPUYECKUX pabOT (HayYHBIX COOOIIECHHH, JOKIaI0B, HAYYHBIX MyOIMKAUN U T.I1.).
[Ipy ocylIecTBIEHUH CAMOCTOATEIbHOW pabOThl CTYAEHThI MOTYT IOJIb30BAaThCsl (OHIAMU
6ubmmorexku Qaxynprera KyGaHCKOro rocyHHBEpcUTETa MM OOpaTUThCA K MH(DOPMAIMOHHBIM
pecypcam BecemupHo# komneroTepHo# cetu Internet.

B ocBoeHHMH TUCHMIIIMHBI MHBAIMJAMU M JIMLAMHU C OTPAaHMYEHHBIMH BO3MOXXHOCTSIMHU
3/10pOBbs OOJIBIIOE 3HAYEHHE HMEeT WHJMBHJyalbHas y4yeOHass paboTa (KOHCYJIbTalluu) —
JIOTIOJTHUTEIbHOE pa3bsiCHEHNE YUeOHOro MaTepuara.

NunuBuayanbHble KOHCYJIbTAIMM 10 TPEIMETY SBISAIOTCS BaXXHBIM  (PaKTOpPOM,
CHOCOOCTBYIOUIMM MHIMBUAYAIN3aLUU OOyUYEHHsS U YCTAaHOBJIEHUIO BOCIIMTATEILHOTO KOHTAKTa
MEXJy IpernojaBaTeieM W O00yJarollMMCS WHBAJIMJIOM WJIA JIMIOM C OrpPaHUYEHHBIMU
BO3MO>KHOCTSIMH 37J0POBBSL.

7. MaTepuajJbHO-TeXHHYeCKoeoOecneuyeHHe 1o JUCHUIIMHe (MOAYJII0)

ITo Bcem BUIaM yqe6H0f/'I ACATCIIBHOCTH B pPaMKax JUCHUIIIIMHBI MCITIOJIB3YIOTCA
ayJIUTOpUH, KaOMHEThl U J1TAOOPaTOPHH, OCHAIEHHBbIE HEOOXOIMMBIM CHEIHATU3UPOBAHHBIM U
71a00paTOPHBIM 000PYIOBAaHHEM.

HaunmenoBanue OCHAIIEHHOCTD [TepedeHs MUIIEH3MOHHOTO MPOTPAMMHOTO 00eCTIEYCHHUS
cHeNUaIbHBIX CHENHUATBHBIX ITOMEIEHUIH
TMOMEIICHHI
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Ki1ace, AyIuTOpus BBIXOJ B IHTEpHET, IPOrpaMMHOT0 obecriedeH s I IperoaBaTesei 1
KypCOBOT'O JIOCTYII B 3JICKTPOHHYO COTPYAHHUKOB C MCIOJIb30BAHUEM OOJAUHBIX TEXHOIOTHI
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Ayauropus s
TEKYIIET0 KOHTPOJIS U
IIPOMEXYTOUHOM
arrecramuu (320)

YueOHas ayTuTOpHs BbIX0A B MHTEpHET,

JUI IPOBEICHUS 3JIEKTPOHHBIE PECYPCHI,
UHIUBUAYAJIBHBIX U JocKa yueOHasl, yueOHas
TPYIIIOBBIX Me0enb

KOHCYJIbTalni (ayz.

350)

HJ’IH CaMOCTOSITEILHOMI pa6OTBI o6yqa}01u1/1xc51 MMpEeayCMOTPCHBI IIOMCIICHHA,
YKOMILJICKTOBAHHBIC CHGIII/IaJII/I?;I/IpOBaHHOﬁ MG6CJII)IO, OCHaIlICHHBIC KOMHI)IOTepHOI\/JI TEXHHKOH C
BO3MOXXHOCTBIO IIOAKJIIFOYCHHUA K CCTH ((I/IHTepHCT» 1 oOecreyeHHuEM AOCTYIIa B DJICKTPOHHYIO

UH()OPMAIIMOHHO-00Pa30BATEILHYIO CPETy YHUBEPCHUTETA.

HaumMmeHoBaHue noMemeHun 1
CaMOCTOSTENILHOM PadoTHI
oOygaromuxcs

OcCHaIeHHOCTh IOMEIEeHUH 115 IlepeueHb TULIEH3UOHHOTO
CaMOCTOSTENIbHON paboThHI MIPOTPaMMHOT0 00ecTieueHUs
oOyJaromuxcs

ITomerienue A caMOCTOSTENIBHOM
paboThI oOyuaromuxcst (AUTATBHBIN
3an Hay4Holi Oubianorexu)

Mebenb: yaeOHas MeOeib
KoMmmexT cnennann3upoBaHHOR
MeOemH: KOMIIBIOTEPHBIC CTOJBI
O6opynoBaHHe: KOMITBIOTEPHAS
TEXHHUKA C IMOIKIFOYCHUEM K
HHPOPMALMOHHO-
KOMMYHMKALIMOHHOM ceTn
«/HTEpHET» U NOCTYIIOM B
AIIEKTPOHHYIO HHPOPMAIIMOHHO-
00pa3oBaTeNbHYIO Cpeay
00pa3oBaTeNpHON OpraHU3aluy,
Be0-KaMepbl, KOMMYHHUKAIIHOHHOE
o0opynoBaHue, oOecrieynBaroIIee
JIOCTYTI K CETH MHTEPHET
(TIpoBOIHOE COCTMHEHUE U
OecrpoBOTHOE COSAMHEHHE TT0
texunosorur Wi-Fi)

TTomerienue a1 caMOCTOSTEILHOM
paboTel oOyqaromuxcs (aya. 316)

Mebenb: yaeOHas MeOeib
KomMmiexT cnennann3upoBaHHON
MeOeH: KOMITBIOTEPHBIE CTOJBI
O6opymoBaHUe: KOMIBIOTEpHAS
TEXHHKA C MOJKII0YEHUEM K
MHPOPMALMOHHO-
KOMMYHHUKAIMOHHO ceTn
«VIHTEpHET» U I0CTYIIOM B
3JIEKTPOHHYIO HH(POPMAIIOHHO-
00pa3oBaTeNbHYIO Cpeny
00pa3oBaTenbHON OpraHn3aIyy,
BeO-KaMepbl, KOMMYHHKAIMOHHOE
obopynoBaHue, 00ecieunBaroIee
JIOCTYII K CETH HHTEPHET
(TIpOBOIHOE COETMHEHHUE U




6eCIPOBOIHOE COEIUHEHHE 110
texHoyoruu Wi-Fi)







