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1 Heau u 3axa4m U3yYeHHUs TMCUUILIHHBI (MOILYJIs1)

1.1 Ilessb 0CBOEHUS TUCHUILTHHBI

Henp mucummiuabl  [IpakTukym  mpo¢eCCHOHAIBHO-OPUEHTHPOBAHHOTO  OOIICHUS
(mepBBIi  MHOCTPAHHBIA SI3bIK) — (OPMHUPOBAHUE CIOCOOHOCTH TMPUMEHATH 3HAHHS
HWHOCTPAHHBIX A3bIKOB W 3HAHUA O 3aKOHOMCEPHOCTAX (l)YHKIII/IOHI/IPOBaHI/IH SA3BIKOB II€pEBOA, a
TaK¥XKE HCII0JIB30BaTh CUCTEMY JIMHI'BUCTHYCCKUX 3HAHUM npu OCYHICCTBJICHUN
npohecCHOHaIbHOMN JACATEILHOCTH.

1.2 3agauu AU CHUNINHBI

1) pasBuBath  CIOCOOHOCTH pean3oBbIBATH  3HAHUS O  3aKOHOMEPHOCTSX
(GYHKIIMOHUPOBAHUS H3y4aeMBIX S3BIKOB B IPOQecCHoHaIbHOM chepe;

2) ¢opMHpPOBaTh YMEHHE HCIONL30BaTH CHCTEMY JIMHIBUCTMYECKMX  3HAHWH  JUIst
OCYHIECTBIICHUS KOMMYHHKAIUH,

3) pacmupsATh ONBIT HUCIOJB30BAHUS CUCTEMbl JIMHTBUCTUYCCKHX 3HAHUHA VIS
OCYIIECTBIICHHS KOMMYHHUKAIIHH.

1.3 MecTo iucUMIJIMHBI (MOYJIs1) B CTPYKTYpPe 00pa3oBaTe/ibHOM MPOrpaMMbl

Huctunmuaa b1.0.23  «lIpaktukym mpodeccunoHaIbHO-OPUEHTUPOBAHHOTO OOIICHUS
(TmepBBI MHOCTPAHHBIA SI3BIK)» OTHOCUTCA K oOs3aTenbHOM uactu broka 1 "JlucuurminHb
(Moynm)" yyeOHOrO II1aHa.

Huctunnuua b1.0.23 «IIpaktukyMm mpodeccroHaIbHO-OpUEHTHPOBAHHOTO 00IIeH s (TIepBHIit
WHOCTPAHHBIN SI3BIK)» HaApAAy C TAKUMHM JIUCUMIUIMHAMHU, Kak «lIpaktuyeckuii Kypc mepBOro
WHOCTPAHHOTO sSI3bIKa», «IIpakTHKyM 1O KyJIbType peueBoro o0mmeHus (epBblii MHOCTPAHHBIN S3BIK)»,
«[TMCbMEHHBIA  TIEPEBOJ  TIEPBOr0 MHOCTPAHHOIO sA3bIKa» HAMpaBlieHa Ha (OpMHUpPOBAHUE
npodeccuonanpHo kommneteHuu (OIIK-1), obGecneunBaroyro GpopMupoBaHHE CIIOCOOHOCTH
IPUMCEHATh 3HAHWSA HWHOCTPAHHBIX SA3BIKOB W 3HAHUSA O 3aKOHOMEPHOCTAX (bYHKHI/IOHI/IpOBaHI/IH SA3BIKOB
nmepeBoga, a TakKKE MCIOJIB30BATh CHUCTEMY JIMHIBUCTHYCCKUX 3HAHWUM IIpyu  OCYILIECCTBJICHHUU
npodeccuoHabHON AeATEeTHHOCTH.

1.4 TlepeyeHb NMJIAHHUPYEMBIX Pe3yJIbTATOB 00yUeHHs MO AUCHHUILUIHHE (MOIYJIIO0),
COOTHECEHHBIX € IJIAHUPYEeMbIMHU pPe3yJIbTaATaAMH OCBOEHHS 00pa30BaTe/IbLHO NPOrpaMMbl

WN3ydyenue paHHONW yuyeOHOM [UCHUIUIMHBI HAalpaBlIeHO Ha (QOpPMUPOBAHUE Y
oOyuarouuxcs caeayonnX KOMIeTeHIIH:

Ko/l M HAMMCHOBAHHE WHNKATOpa* Pe3ynbTatel 00y4eHHs 10 JUCHHILUIUHE

OIIK-1. criocobeH MpUMEeHsTh 3HaHUSI THOCTPAHHBIX S3BIKOB U 3HAHUSI 0 3aKOHOMEPHOCTSIX ()YHKIIMOHUPOBAHHUS
S3BIKOB ITIEPEBONA, a TAKXKe HCIOJb30BATh CHUCTEMY JIMHTBHCTHYECKHX 3HAHHH IIPH OCYLIECTBICHHU
npoeCcCHOHAIBHON e TeNbHOCTH

OIIK-1.1. PeanmzyeT 3HaHUS 0 3aKOHOMEPHOCTSIX 3HaeT OCHOBHbBIE 3aKOHOMEPHOCTH ()YHKIMOHHUPOBAHUS

q)yHKL[I/IOHI/IpOBaHI/I}I A3y4aeMBIX S3BIKOB B N3Yy4a€MBIX SI3bIKOB B HpO(i)CCCI/IOHaHBHOfI C(pepe
HpO(i)CCCHOHaHBHOﬁ C(bepe VYmeer HCII0JIb30BAaTh OCHOBHBIC 3aKOHOMEPHOCTH
(hyHKITMOHHPOBAHUSA HU3y9aeMBbIX SI3BIKOB B
npodeccroHANBHOM chepe
Bmaneer 3HAaHUSIMHU (6} 3aKOHOMEPHOCTAX
(HhyHKITMOHHPOBAHUSA HN3ydaeMBbIX SI3BIKOB B

npodeccHoHANBHOM cdepe

OIIK-1.2 Ucnonp3yeT CUCTEMY JTMHTBUCTHYECKHX | 3HAET METONBI MCIIONB30BAHMS JTUHIBHCTHUCCKUX 3HAHHN

3HAHUM JUIs1 OCYIIECTBJICHUS KOMMYHHUKAIMH A OCYHICCTBIICHHS KOMM YHUKAIIMHA
YMeer mpuUMeHsATh 3HAHHS O METOIaX HCIIOIb30BaHHS
JIMHIBUCTHYECKHX 3HAHUHI ULt OCYIIIECTBIICHHS
KOMMYHUKAIIH
Bnaneer CIIOCOOHOCTBIO HCIIOJIH30BATh cUCTEMY
JIMHTBUCTUYECKUX 3HAHUU IS OCYIIECTBICHUS

KOMMYHUKAIIUN




PesynbraThl 00yueHHsI TO AMCIUILIMHE JAOCTUTAIOTCA B paMKaX OCYIIECTBIICHHUS BCEX
BUJIOB KOHTAaKTHOW M CaMOCTOSITEIbHON pabOThl OOYydYaloOUIMXCSI B  COOTBETCTBHUH C
YTBEPKACHHBIM Y4EOHBIM IIAHOM.

Wupukatopbl  TOCTH)KEHUS  KOMIIETCHIMH  CUMTAIOTCA  CPOPMHUPOBAHHBIMU  TPU
TOCTH>KEHUH COOTBETCTBYIOIIUX UM PE3YJIbTaTOB OOyUYCHHSI.

2. CTpyKTYpa H coJep:KaHHe AU CHUIIIHHBI

2.1 PacnpenesieHue TPyI0EMKOCTH JUCHUILIMHBI 110 BUIaM padoT

OOmast Tpy10€MKOCTh ITUCHHUILUIMHBI cocTaBiisieT 3 3aueTHbIX enunul (108 wacoB), mx
pacmpeeneHue mo BujgaM paboT MpeICTaBlIeHO B TabIuIe

Bunpt pabot Bcero ®dopma o0ydeHust
4acoB OYHast
5
ceMecTp
(gacen)

KonTakTHas pa6ora, B TOM YHCJIe: 34,3 34,3
AyauTopHbIe 3aHATHS (BCEro): 34 34
J1a00PaTOPHBIC 3AHSTHS 34 34
WHasi KOHTaKTHAs1 padoTa: 03 03
[Tpomerxxyrounas atrecranus (MKP) 0,3 0,3
CamocTosiTeJibHasi padoTa, B TOM 47 47
quciie:
CaMocCTOATeTbHOE M3Y4YECHHE pa3fIeioB,
CaMOIIOArOTOBKA (mpopabotka u
MOBTOpPEHHE JIEKLHOHHOTO MaTepuaiga |
MaTepuaja  y4eOHMKOB U  y4eOHBIX 32 32
ocoOui, MOAroTOBKa K J1a0OpPaTOPHBIM U
NPaKTUYECKUM 3aHATHAM, KOJIOKBHYyMaM
U T.J.)
IloaroroBka K TEKymemMy KOHTPOIIO 15 15
Kountpoan: 26,7 26,7
[oaroroBka K 3K3aMeHy 26,7 26,7
Oomas yac. 108 108
TPYAOEMKOCTH B TOM YHCJIe

KOHTAKTHASA 34,3 34,3

padota

3a4. e 3 3

2.2 Conep:xkaHue JUCHUTLINHBI

PacnpenenceHue BiIoB yueOHOM pabOThI M UX TPYIOEMKOCTH IO pa3jieiaM JAUCIHIUIAHBI.

Pasnenbr (TeMbl) AMCHMIUIMHBI, H3ydaembie B 5 cemectpe (3 kypc) (ounas dopma
00yueHus)

KomnuaecTso vacos
A Breaynur
Ne HawnmenoBanwe pa3enos (Tem) yaTopHat opHast
Bcero pabota
padora
JIP CPC
1. UNIT 1. THE NATURE OF BUSINESS 14 6 8
2. UNIT 2. JOB INTERVIEW 14 6 8
3. UNIT 3. APPLICATION PACKAGE 14 6 8
4. UNIT 4.BUSINESS COMMUNICATIONS 14 6 8
5. UNIT 5.LANGUAGE FOR SPECIFIC PURPOSES 14 6 8
6. UNIT 6.PROFFESSIONAL COMMUNICATION PROCESS 11 4 7
UTOI'O no pazoenam oucyuniunsl 81 34 47
[Ipomexyrounas atrectars (MKP) 0,3
IToaroroBka k TEKyIeMy KOHTPOIIO 26,7
OO1mast Tpy0EMKOCTB I10 TUCITUILUTNHE 108 | |




[Mpumeuanue: JI — nekuuu, 13 — npakruyeckue 3anstus / cemunapsl, JIP — naGoparopHbie
sanstust, CPC — camocTosiTenpHas paboTa cTyieHTa

2.3 Conep:xanue pa3aesoB (TeM) AU CHUITHHBI

2.3.1. 3aHATHA JeKIHOHHOI0 THIIA

B cootBeTcTBHH C y‘I€6HI>IM IJIaHOM JICKIIMOHHBIC 3aHATHUA HEC IPEAYCMOTPCHBI.

2.3.2 3aHATHS CEMUHAPCKOr0 THIA (MPaKTHYecKUe / CeMUHAPCKHE 3aHATHS/
JadopaTtopHbie padoThl)

Ne

HaumenoBanue pa3nena
(Temsbr)

®dopma TeKyIero

Temaruka 3aHsTHii/padop KOHTpOS

UNIT 1. THE NATURE OF BUSINESS IMpakTHaeckoe

3aganue Ne 1,
JIEKCUYECKHUI
nuktanTt Ne 1

UNIT 2. JOB INTERVIEW INpaxTaeckoe

3aganue Ne 2
JIEKCUYECKUN
nukTadTt Ne 2

UNIT 3. APPLICATION PACKAGE [paxkTuueckoe

3amanue Ne 3,
JIEKCUYECKUH
nukTadT Ne 3

UNIT 4. BUSINESS COMMUNICATIONS [Mpaxtuieckoe

3amanne Ne 4,
JICKCHYECKHUI
nukTanT Ne 4

UNIT 5. LANGUAGE FOR SPECIFIC PURPOSES ITpakTaeckoe

3amanne Ne 5,
JICKCHYECKHUI
mukTtanT Ne 5

UNIT 6. PROFFESSIONAL COMMUNICATION PROCESS ITpakTHaeckoe

3amanue Ne 6,
JICKCHYECKHUI
nukTadT Ne 6

2.3.3 [IlpumepHasi TeMATHKA KYPCOBBIX padoT (P0OEKTOB)
B cooTBeTcTBUM € y4EOHBIM IIJIAHOM KYPCOBBIC paOOThI (ITPOSKTHI) HE IPEAYCMOTPEHBI.

2.4 TlepeyeHb yueOHO-METOANYECKOT0 00ecnieYeHus 1JIs1 CAMOCTOSITeILHOIH padoThl
00y4YaIUXCs M0 AUCHMILINHE (MOIYJII0)

Ne

Bux CPC

Ilepedyenp yaeOHO-METOIIYECKOr0 00ecied eHIs TUCIUILTHHBI IO
BEITIOTHEHUIO CaMOCTOSITENTEHON paOOThI

CaMocTosATeNNbHOE N3YUeHHE
paszenoB, caMOIIOATOTOBKA
(mpopaboTka 1 MOBTOpPEHUE
JIEKIIMOHHOT'0 MaTeprana 1
MaTteprana y9eOHUKOB U

Meronuueckue yKazaHHs 110 OPraHU3alUHM CaMOCTOSITENBHOH paboThl TI0
aucuumuiiHe  «[IpakTHkyM mpodeccHOHaIbHO-OPHEHTHPOBAHHOTO OOIIECHUS
(mepBBIi MHOCTpPAHHBIN SI3BIK)», YTBEpXKACHHBIE Kadempoirt Teopunm U
MIPaKTHKH TIepeBoa, mpoTokoi Ne 6 ot 29.05.2025 T.

Y9eOHBIX TOCOOHIA,
ITOJITOTOBKA K JIAOOPaTOPHBIM
Y TIPAKTUICCKUM 3aHITHAM,
KOJDIOKBHYMAaM H T.I.)

Y4eOHO-METOIUYECKUE

MaTCepuaibl JI CaMOCTOSTEIbHOMN pa60TBI 06yqa101111/1xc;[ us3




YHUCJia UHBAJIUOB U JIMI] C OTPAHUYEHHBIMHU BO3MOKHOCTAMHU 3710poBhs (OB3) npenocrasisitorces
B (hopMmax, alalTUPOBAHHBIX K OTPAHMUYCHHUSM UX 37I0POBbS U BOCHPUATHS HH(OPMAIIHH:

JUist U1 ¢ HAapYIICHUSIMU 3PEHUSL:

— B I1€4aTHOU (hopMe YBEIUYCHHBIM HIPUPTOM,

— B JOopMe IEKTPOHHOTO JIOKYMEHTAa,

— B ¢popme ayanodaiina,

Jlnst an ¢ HapyIIeHUsIMU ClTyXa:

— B TIe4aTHOU (opme,

— B JopMe DIEKTPOHHOTO TIOKYMEHTA.

JUsist TUII ¢ HAapyIIeHUSIMU OTIOPHO-ABUTATEIBLHOTO ammapara:

— B TIe4aTHOU (opme,

— B (hopMe 3IEKTPOHHOTO TIOKYMEHTa,

— B (hopme ayauoaiina.

JlaHHBIA TIEpEeYeHb MOXKET OBITh KOHKPETU3UPOBAaH B 3aBHCHMOCTH OT KOHTHHTEHTA
00yJaromumxcsl.

3. O6pa3oBaTeqbHbIe TEXHOJOTHH, NMPUMEHsieMble NMPH OCBOEHUH JTHCIUMIHHBI
(Momy.Jist)

OOpazoBarenbHble TEXHOJIOTMH, MCIOJb3yeMble B IIPOLECCe pealu3aluu  Kypca
«[Ipaktukym npodeccunoHalIbHO-OPUEHTUPOBAHHON peuyd (TMEepBbIii HMHOCTPAHHBIM  SI3BIK)»
HaIpaBJIeHbl HAa aKTHBU3AIMIO MO3HABATEIbHOM AEATENbHOCTU CTYIEHTOB, Pa3BUTHE CIIOCOOOB
MPOJIYKTUBHOW JIEATENBHOCTH, paclIMpeHue cTpaTeruil oOydaromuxcss mpu pabore ¢
MHGOPMALIMOHHBIMM TEKCTaMH, CTUMYJIMPOBAHUE KPUTUYECKOIO M TBOPYECKOTO IMOAXOAA K
peLIeHNI0 Y4eOHbIX 3a7jad U MOJEIUPOBAHHIO NPO(ECCHOHATBHON AEATEIbHOCTH, aKTUBU3aLUs
COTPYHUYECTBA, pa3BUTHE YMEHUH paboTaTh B KOMaH/E.

IIpu ocBOEHUM NUCHUIUINHBI IPUMEHSIOTCS clelylolue 00pa3oBaTelIbHbIE TEXHOIOTUU:

1) MuddepennnpoBannoe oOydeHHe — OpraHu3amus 00pa30BaTEILHOrO Mpollecca Ha
OCHOBE y4yeTa WHAUBUYaJIbHO-TUIIOJOTMYECKUX 0COOEHHOCTEH 00yyaromuxcs U BapuaTUBHOTO
IIOCTPOEHMsI Y4eOHOIo Ipoliecca B BbIIEJIEHHBIX rpynnax. Peamusyercs myTeM BKIIOYEHUS B
yueOHBII MpoLecc 3alaHuil pa3InYHOTO0 YPOBHS CIOKHOCTH (PENpoSyKTUBHBIN, IPOJBUHYTHIH,
TBOpueckuii). I[lpu wucnonp3oBanuM AuUp(HEPEeHIUPOBAHHOTO MOJIXO0/JA MHCIOJIB3YETCS METOJ
MaJIbIX TPYII, METOJ IPOEKTOB.

2) HurepakTuBHOE OOy4YeHHE Kak CIOCOO OpraHM3allMy y4eOHOro Ipolecca, IMpH
KOTOPOM CTYJIEHTbl M IpPENoJaBaTeslb aKTUBHO B3aMMOJAEHCTBYIOT Ipyr ¢ apyrom. Kaxkmprit
YYaCTHHUK B3aMMOJEHCTBHUS BHOCHT CBOW BKJaJ, B X0Jie pabOThl MPOUCXOAUT OOMEH HAESIMHU,
3HAaHUSMH, BBIPAOOTKA COBMECTHBIX cHocoOOB gedcTBus. IHTepakTuBHOE O0O0y4yeHHE
peanu3yercst B X0 (ppOHTANbHON, rpynnoBoi U nmapHoil paboTsl. Ilpu3Haku MHTEPAKTUBHOIO
oOyyeHus: KOMQOpTHas IICUXOJOruyeckas arMmocepa 3aHATUH, I[O3BOJIAIOLIAS CTYAEHTY
YYBCTBOBATh CBOI HHTEJUIEKTYaJbHYIO COCTOSTEIBHOCTh, IICUXOJIOIMYECKYIO 3alUILEHHOCTb;
CaMOCTOSTEJIbHBIN MMOMCK 00YyJalOUIMMKCS BAPMAHTOB PEIIECHUS OCTaBIEHHON yuyeOHOl 3a1auu;
IPU 3TOM MCKIIIOYAETCs] JOMHUHHMPOBAHUE KaKOro-JIMOO ydacTHHKA y4eOHOTO mpoliecca WU
Kakoh-mnbo  WJeH, TNPEeBOCXOACTBO  AaKTUBHOCTM  OOy4yarolMXCs  HaJd  aKTUBHOCTHIO
IIperoiaBaTelis, aKTUBHOE BOCIPOU3BEJCHHE paHee IMOJYyYEHHBIX TEOPEeTHUECKUX 3HAHUHM B
HOBBIX YCJIOBMSX, HaTUYME OOpPAaTHON CBSI3H.



3) IIpoOnemHOe 0OydeHHME KaK TEXHOJIOTHs, OCHOBaHHAs Ha CTPYKType Y4eOHOTO
npolecca, IMPEANOJaralmero  paspelieHue IO0CIeAO0BATeIbHO  CO3[aBaeMbIX  y4eOHBIX
npoOieMHbIX — cuTyauuil. [IpoOnmemHass cuTyanuss — OCO3HAHHOE HHTEIUICKTYalbHOEC
3aTpyJHEHHUE, MOPOXKIAEMOEC HECOOTBETCTBUEM MEX/Y HMMEIOIIUMUCS 3HAaHUSIMU M TEMH,
KOTOpBIE HEOOXOIUMBI ISl PEUICHUS BO3HUKIICH cUTyallnd. Y4eOHas mpoliieMa HarpaBiseT
MBICJIUTEIIBHBIA TOUCK, NpOOYXKIaeT HHTEpec K wuccienoBanuto. I[Ipobiema BbipakaeTcsi B
(dhopme TPoOIIEMHOTO BOIPOCA WITH MTPOOIEMHOTO 3a[aHHMSI.

JInst aMil ¢ OrpaHUYEeHHBIMH BO3MOYKHOCTSIMH 3[I0POBBSI MPEAYCMOTPEHA OpraHU3allus
KOHCYJIBTAIMI C UCIOJIb30BAaHUEM AJICKTPOHHOMU TTOYTHI.

4. OueHOYHBbIE CPECTBA VISl TEKYILEro KOHTPOJIS yCIIeBAeMOCTH M NPOMeKYTOYHOM
arrecTaluu
OneHouHble CpEACTBA MpeAHAa3HAu€Hbl I KOHTPOJIE M OLIEHKHM 00pa30BaTENIbHBIX
JOCTHXKEHUM 00ydYaroluXxcsi, OCBOUBIIMX Hporpammy yueOHOW auciuminHbl «lIpakTukym
podeccrnoHaIbHO-OPUEHTUPOBAHHOTO O0IIEHUs (TIEPBbI HHOCTPAHHBIH SI3BIK)».

OneHouHbIEe CpecTBa BKIIIOYAET KOHTPOJIbHBIE MaTepUalibl JUIsl POBEACHUS TeKYLIero
KOHTpPOJIA B (opMe NPaKTUYECKUX 3aJaHHM, JEKCMYECKUX IUKTAaHTOB U MPOMEKYTOYHOM
aTTecTaluu B (popMe BOIIPOCOB K IK3aMEHY.

CTpyKTYypa O1lIeHOYHBIX CPEACTB /ISl TeKYIIeld U MPOMEKYTOYHON aTTecTaAluu

HanmeHoBaHu€e OIIEHOYHOI'O Cpe€acTBa

Ne Kon 1 HaumeHoBaHue
PesynbTaThl 00y4eHus . [Tpomexyro4ynas
/n UHIMKaTopa Texyimuii KOHTPOIBb
aTrTecTanusa

OIIK-1.1. Peanusyer 3HaeT ocHOBHBIE | [IpakTHdeckoe DK3aMeHalMOHHBIE
3HAHMS 0 3aKOHOMEPHOCTSIX | 3aKOHOMEPHOCTH 3aJlaHHe, Borpock! 1-16
(YHKIHOHUPOBAHHUS (YHKIMOHUPOBAHUSI JIEKCUYECKUIA

1 | usygaembIx S3bIKOB B U3y4aeMbIX  S3BIKOB B | JAMKTaHT
npoteccHoHanbHOi cepe npogeccroHabHOM chepe
OIIK-1.1. Peanusyer Ymeer ucrone3oBaTth | [IpakTrdeckoe DK3aMeHaIMOHHBIE
3HAHUS O 3aKOHOMEPHOCTAX | OCHOBHBIE 3a7aHue, BONpocH! 1-16
(bYHKIIMOHUPOBAHUSI 3aKOHOMEPHOCTH JIEKCHUYECKUH

2 H3y4aeMbIX SI3BIKOB B (YHKIIMOHHPOBAHHA JIUKTaHT
npodeccuonanbHol chepe | 3YTACMBIX - SSBIKOB B

npogeccroHabHOM chepe

OIIK-1.1. Peamusyer Bnageer  3Hammsamm o | Ilpakrideckoe DK3aMeHAIMOHHBIE
3HAHMS 0 3aKOHOMEPHOCTSX | 3aKOHOMEPHOCTSAX 3aJlaHHE, Borpock! 1-16
q)yHKI_[I/IOHI/IpOBaHI/Iﬂ (I)yHK]_[I/IOHI/IpOBaHI/Iﬂ JIEKCUYSCKUI

3 V3y4aeMbIX SI3BIKOB B W3y9aeMbIX  SI3BIKOB B | JMKTAHT
npodeccHoHANBHOI chepe npodeccuoHaIbHOM chepe
OIIK-1.2 Hcnomp3yer 3Haer Metonsl | [IpakTrdeckoe DK3aMeHAIMOHHBIE
CHCTEMY JINHTBUCTHYECKIX | HCIOJIb30BAHMS 3aJlaHHE, Borpock! 1-16
3HAHUH 11 JIMHTBHCTUYECKHX  3HAHHMH | jeKCHYecKui

4 OCYILLECTBIICHHS TS OCYILECTBICHUS | TUKTAHT
KOMMYHHKAIIH KOMMYHHKAIHH
OIIK-1.2 Hcmons3yer Ymeer npuMeHsTh 3HaHMA O | IIpakTiueckoe OK3aMEHaIMOHHbIE
CHCTEMY IMHTBHCTHYECKUX | METOJAX  MCIOIb30BAHMSA | 3a[aHUE, Borpock! 1-16
SHAHUH IS JMHTBUCTUYECKUX  3HAHUH | JIEKCHUECKUN

5 | ocymecrsienus U1t OCYIIECTBICHHS | TUKTAHT

KOMMYHHKAIN

KOMMYHUKaIUn




OIIK-1.2 Ucnons3yer Brnaneer criocoOHOCTHIO | [IpakTideckoe OK3aMeHalMOHHBIE

CHUCTEMY JIMHIBUCTHUYECKHUX HUCIOJIb30BaTh cucTteMy | 3allaHue, Bompocs! 1-16
3HAHUH I JMHTBUCTHYECKHX  3HAHU | JIEKCUYECKHH

6 OCYIIIECTBIICHHS Ut ocymectBieHus: | AUKTaHT
KOMMYHUKAaIINA KOMMYHUKAIIHA

TunoBble KOHTPOJIbHBIC 3aJaHUdA WJIH HHbIC MaTepualbl, H606XOIll/lele AJIsA
OICHKH 3HaHHﬁ, yMeHHﬁ, HaABBIKOB H (HJ’I]/I) OonbITa ACATECJIBHOCTH, XaPAKTCPU3YIOIIUX
ITallbI (l)OpMHpOBaHHﬂ KOMIIeTEeHIINii B nmpouecce 0CBOCHUA 06p33OBaTeJ'IbH0ﬁ MporpaMmmbIl

Jlexkcnueckuii fMKTAHT Ne 7
business conduct, business ethics,competitor,consumer,customer,donations and grants, good
value, membership fee, mediator (middle man), overwhelming majority, per-capita, profit,
service objective, supply and demand, tangible goods, to earn the profit, to enter the market,
to provide goods and services, to improve standards of living, to run the business, supplier

KpuTtepun olleHKH J1eKCHYECKOro TMKTAHTA:
OHCHKa MO0 AMKTAHTY BBICTABJISACTCA NPOMOPIHUOHAJIBHO J0JIC IIPABUJIbHBIX OTBCTOB:
90-100% — oreHKa «OTITUIHOY
75-89% —ormieHKa «XOpOIIO»
60-74% —o1ieHKa «yIOBJICTBOPUTEIHLHOY
MeHee 60% mpaBMIIBHBIX OTBETOB — OIIEHKA «HEYIOBJIETBOPUTEIHLHO)

[Ipaktrueckoe 3amanue Ne 1

Read and translate the following texts and be ready for their discussion on the basis of
active vocabulary, key terms quiz, review and discussion questions.

WHAT IS BUSINESS
What do we think of when we hear the word «business»? Some of us think of our job, others
think of the merchants they deal with as customers and still others think of the millions of firms
that make up the world’s economy.
This broad, all-inclusive term can be applied to many kinds of enterprises. Businesses provide
the bulk of our employment as well as the products we enjoy.
Business consists of all-profit-seeking activities and enterprises that provide goods and services
necessary to an economic system. Some businesses produce tangible goods, such as automobiles,
breakfast cereals, and computer chips; others provide services, such as insurance, concerts, car
rentals, and lodging.
Business is the economic pulse of a nation, the means through which standards of living
improve. The United States leads the world in terms of national output of goods and services on
a percapita basis. By contrast, the typical Japanese citizen enjoys a standard of living only 82
percent as high as that of his or her U.S. counterpart, and Germany’s is only 71 percent of the
Unites States. America’s robust standard of living depends on the continuing health and
dynamism of its business.

Role of Profits

Profits are a critical ingredient in accomplishing the goals necessary to constantly improve
standards of living. Profits represent rewards of the business person who takes the risk involved
in blending people, technology, and information in creating and marketing want satisfying goods
and services that provide customer satisfaction. Even though accountants think of profits as the
difference between a firm’s revenues and expenses involved in generating these revenues, it is
useful to think of profits as serving as an incentive for people to start companies, expand them,
and provide consistently high-quality, competitive goods and services.




Social Responsibilities and Business Ethics

Just as important as profits are the social and ethical responsibilities that successful business
must meet. This means organizations must act responsibly in their dealings with employees,
consumers, suppliers, competitors, government, and the general public if they are to succeed in
the long run.

Business Concepts in Non-Profit Organizations
Even though our definition of business focuses on the operation of firms whose objectives
include earning a profit for their owners, it is clear that the business concepts discussed in this
text apply equally to those non-profit organizations — whose primary objective is
something other than returning profits to their owners. This sector includes museums, libraries,
religious and human-service organizations, secondary schools, many health-care facilities,
colleges and universities, symphony orchestras, fraternal organizations, and thousands of other
groups, such as governmental agencies, political parties, and labor units.
Even though non-profit organizations have service objectives not keyed to profitability targets,
they still must secure sufficient revenues in the form of membership fees, ticket sales donations,
and grants to cover their costs.

REVIEW AND DISCUSSION QUESTIONS
1. Define the term business and explain its role in our life.
2. What is the main purpose of each business?
3. Define the term profit in abovementioned context and explain its role in the private enterprise
system.
4. Compare the standards of living in different countries and express your opinion.
5. Define the term non-profit organization. What kind of such
organizations do you know?
6. What are the main social responsibilities and business ethics
that successful business must meet? Explain the ethical and social responsibilities of business.
7. Profit sometimes has been described as the regulator of the private enterprise system. Discuss
the meaning of this component.
8. Comment on this statement: «All organizations must serve their customers or clients in some
way if they are to survive».
9. This text presents a list of challenges that our country must face in order to be competitive in
international business. Suppose the president of the Russian Federation gave you the political
power to meet these challenges. Describe the steps you think the Russian Federation should take.

KpuTepun onieHKH MPAKTHYECKOT0 32/ 1aHUSI:

OreHKa «OTJIMYHOY» CTABUTCS, €CIIN CTYACHT BBIMIOJIHUAI pab0Ty B TOTHOM 00BEME C COOITIOICHHEM
HE0O0XOJMMOH TTOCIIeIOBATEILHOCTH ACHCTBHIA; B OTBETE MPABWIIBHO M aKKYPAaTHO BBIITOJHUI BCE
3aIucH, TaOJHIIBI, PABUIIBHO BBITOJIHSACT aHATN3 OITHOOK.
OreHKa «XOpOII0Y» CTABUTCS, €CITH CTYACHT BBITOJIHUI TPEOOBAHHS K OLICHKE «OTIUIHOY», HO
JIOMTYIIIEHBI 2-3 HeoueTa.
O1ieHKa «yIOBIETBOPUTEILHOY» CTABUTCS, €CITU CTYJICHT BBITTOIHUI PabOTy HE TOTHOCTHIO, HO
00bEM BBIMIOJIHEHHOM YaCTH TaKOB, YTO MTO3BOJISCT IMOJTYYHTh PAaBUIbHBIC PE3YJbTAThl K BHIBOJIBI; B
XOJI€ MPOBEICHUS PAOOTHI OBLIH JOMYIICHBI OITHOKH.

OlieHKa «HEYTOBJIETBOPUTEIBLHOY» CTABUTCS, €CIIA CTYICHT BBITIOIHUI padOTy HE MOTHOCTHIO
WM 00bEM BBITOJHEHHOW YacTH PaOOThI HE TTO3BOJISET C/IEIaTh IIPABUIIBHBIX BEIBOJIOB.

3ayeTHO-IK3aMEeHALMOHHbIE  MAaTepUaJbl Il MPOMEKYTOYHOH  ATTecTaAlMH
(3Kk3amMeH/3auer)
DK3aMeH BKIII0YAeT B Cce0s CIeNYIOIINe 3aJaHuS:



1. YUrenue u nepeckas texcra Ne 1.
2. YcrHas tema. MOHOJIOrM4eCKO€E BEICKa3bIBaAHUE.

Texer aag 3aganus Ne 1.

Here are 10 communication skills every professional should master:

1. Active listening skills: the ability to listen to and incorporate other views in your
communication. Listening shows you value of opinions outside of your own. As a result, your
audience views you as an equal partner and you can come to a solution that benefits the greater
good. An active

listener will allow pauses for interjections, repeat other people’s words and ask questions to
affirm his or her engagement in a conversation.

2. Active listening skills: the ability to listen to and incorporate other views in your
communication. Listening shows you value opinions outside of your own and are open to new
concepts. As a result, your audience views you as an equal partner and you can come to a
solution that benefits the greater good. An active listener will allow pauses for interjections,
repeat other people’s words and ask questions to affirm his or her engagement in a conversation.
3. Writing skills: using specific data and examples in written communication to make a solid
case, and communicating proposed action items. Written communication for business should be
brief but informative and help an audience focus on only the most important points. Good
written communication also includes adequate follow-up, which closes the communication loop
and shows proactive activity towards goals.

4. Verbal skills: the ability to communicate information (ideas, thoughts, opinions and updates)
in a clear manner verbally. Like good written communication, good verbal communication in the
workplace is also concise and specific (researchers have found that today’s attention span
amounts to only 8.25 seconds.) Verbal communication allows employees to engage with one
another in-person and come to a mutually agreeable consensus.

5. Interpersonal communication skills: Building trust and strong relationships with key
stakeholders in a business. Another “soft skill,” successful interpersonal communication allows
employees to find common ground, display empathy and build bonds with one another.
Interpersonal communication means connecting on more than business level, but a personal level
as well.

6. Teamwork skills: effectively communicating with others who may have different opinions
and skill sets. In a business setting, this means putting aside personal differences and working
toward a common goal. For teamwork to be successful, all parties must recognize that combined
efforts are worth more than individual contributions.

7. Presentation skills: presenting information and ideas to an audience in a way that is

engaging, motivating, and effective. This method of business communication allows one
individual, or a group of individuals, to share evidence to support an idea or argument. A good
presenter is also a good storyteller, using data, stories and examples to influence an audience to
act toward a desired outcome.

8. Selling skills: persuading stakeholders to pursue an idea, decision, action, product or service.
Selling skills extends beyond just those whose jobs fall under the sales department. Employees
with selling skills can use these skills to influence other employees to buy into a project, team
members to choose a side, or executives to offer new products or services.

9. Negotiation skills: reaching a mutually beneficial solution by understanding and leveraging
the other side’s motivations. A mutually beneficial or “win-win” solution is one that both sides
finds favorable, and maintains positive relationships for future interactions. In order to achieve
this outcome, you’ll need to discover what factors would be most influential and agreeable for
the other side.



10. Networking skills: displaying business value and encouraging others to enter into your
business network. In order to network successfully, you’ll need to be interesting enough that
others desire to partner with you in some way. A large business network can also be a safety net,
and means you have more people to rely on when you require help, information or services.

TeMBbl JJ1s1 MOHOJIOTHYECKOI0 BbICKA3bIBAHUS

1.What should you do in order to enter the interview equipped with a good understanding of the
Company, its industry, and its competition ?

2.Where can you get the pre-interview information?

3.Remember that the interviewers first will determine whether you can communicate effectively.
So, prepare your brief speeches beforehand.

4. Are there any differences between terms goods (materials) and services under the provisions of
the purchase order? Take into account the form of the abovementioned purchase order while
discussing the question.

5. Define the term acknowledgement letter. Describe its content.

6. What appearance of your Resume will satisfy your potential employer? Why do you think so?
7.What formats of a Resume do you know? What are their advantages and disadvantages?

8. Define the term chronological format of a Resume. When should we use such format?

9. What does the term functional format of Resume mean? When should we use such format?

10. What kind of polite salutations should you use in different situations? Describe the procedure
of naming your co-participants in business letters.

11. How should you write the inside address? Write down your version of such address in order
your letter would be delivered to your business partner in time.

12. Describe the characteristics that you believe a supervisor/program director would want a
person to have in the position for which you are applying.

13. Describe the characteristics of someone who you would consider a perfect
boss/director/professor.

14. What can you tell about the typical salary that a person would be making in the profession
you are pushing?

15. What have you accomplished in a job or school of what you are most proud?

16. What are some of your weaknesses or areas for improvement or growth?

Kpurtepun oneHnBanus pe3y/jibTaToB 00y4eHHA
- OLICHKA «OTJMYHO» BBICTABIIETCS CTYAEHTY, €CIM OH IIyOOKO M IMPOYHO YCBOWII
IIPOrpaMMHBIN MaTepuai, HCUYEPIBIBAIOLIE, TPAMOTHO M JIOTMYECKH CTPOMHO €ro M3Jaraer,
CBA3bIBAsl TEOPUIO C MPAKTUKOM. [Ipm 3TOM CTyIeHT He 3aTpyIHSAETCs C OTBETOM IIpH
BUJIOM3MEHEHHUHU 3aJ1aHusl, CBOOOHO CIIPaBIIsETCS C 3a/ladaMy, BOIIPOCAMU U IPYTUMHU BHJIAMHU
KOHTPOJISl 3HAHUH, MPaBWIBHO 0OOCHOBBIBAET MPHUHSATHIE PElICHUs, BIaJIeeT Pa3HOCTOPOHHUMHU
HaBbIKaMU U IIpUEMaMU NEPEBOAA TEXHUUECKUX TEKCTOB.



- OlleHKAa «XOPOLIO» BBICTABISAETCA CTYACHTY, TBEPAO 3HAIOLIEMY IIPOrPaMMHBIN
MaTepual, TPaMOTHO U IO CYILECTBY U3JIaralollero ero, KOTOpblid He JOMYCKAeT CYIECTBEHHBIX
HETOYHOCTEW B NEPEBOJE, MPABUIBHO NMPUMEHSET TEOPETUUYECKUE IOJIOKEHUS MPHU PELICHUU
MPAKTUYECKUX BOIIPOCOB U 3a7a4, BJIa/Ie€T HEOOXOAUMBIMH IPUEMAMH UX PELICHHUS.

- OlleHKAa «YyIOBJIETBOPHUTEJIbHO» BBICTABISAETCS CTYIEHTY, KOTOPBIM 3HAET TOJBKO
OCHOBHOI Marepuall, HO HE YCBOMJI €ro JeTajld, JOIYCKAaeT HETOYHOCTU B MCIIOJIb30BaHUU
[IEPEBOTYECKUX IMPUEMOB IPU IEPEBOJIE TEXHUUECKUX TEKCTOB, MCIOJIB3YET HEAOCTATOYHO
MpaBUibHbIE (POPMYJIUPOBKHU, HAPYIIAET IOCIEA0BATEIBHOCTh B H3JIOKEHHUU IPOrPaMMHOIO
MaTepuasa 1 UCIBITHIBAET TPYIHOCTH B BBIIIOJIHEHUU IPAKTUUECKUX 3a/1aHUH.

- OlleHKAa «HEeY/JAOBJICTBOPUTEJIbHO» BBICTABISAETCS CTYJICHTY, KOTOPBIH HE YCBOMII
3HAUUTEJIBHOM YacTH MPOrpaMMHOIO Marepuaina, JOIMYCKAaeT CYIIECTBEHHbIE OIIMOKH,
HEYBEPEHHO, ¢ OOJIBIINM 3aTPyIHEHHEM pelaeT MPaKTUYEeCKUe 3a1a4H.

OrneHOYHBIC CpEICTBA JUISI WHBAIUAOB M JIUI] C OTPAHUYCHHBIMH BO3MOXKHOCTSIMH
3JI0POBbSI BRIOMPAIOTCS C YIETOM MX WHAUBUIYAITbHBIX TICUX0()U3HIESCKAX 0COOCHHOCTEH.

— TpH HEOOXOJUMOCTH HWHBAJIWJAM U JIHIAM C OTPAHUYCHHBIMH BO3MOKHOCTSIMH
3JI0POBBS MTPEIOCTABIISICTCS JOMOJHUTEIIBHOE BPEMsI JUTSI IIOJATOTOBKM OTBETA HA dK3aMEHE;

— NP MPOBEACHUN TPOIICAYPHI OICHUBAHUS PE3YJIbTATOB O0YUICHUS WHBAIHJIOB M JIHI] C
OTPaHWYEHHBIMH BO3MOXXHOCTSIMH 3JI0POBbSI TIPEyCMATPUBACTCS HCITOJIH30BAHHE TEXHUYCCKHX
CPEICTB, HEOOXOIMMBIX UM B CBSI3H C WX WHIUBUAYATBHBIMH 0COOCHHOCTSIMU;

— MIPU HEOOXOIUMOCTH ISl O0YJAIONIUXCSl ¢ OTPAHMYCHHBIMUA BO3MOXHOCTSIMU 3/I0POBbS
W WHBAIUAOB TIPOIEIypa OICHUBAHHUSA pPE3yJIbTaTOB OOyYCHHS 10 JWCIHILIAHE MOXKET
MIPOBOJIMTHCS B HECKOJIBKO JTAIlOB.

[Iponiemypa oneHMBaHHUS PE3YJIBTATOB OOYUCHHsI MHBAIHMIOB W JIMI[ C OTPAaHUYCHHBIMH
BO3MOJKHOCTSIMH 3/IOPOBBSl TI0 JWUCIUIUIMHE (MOIYIIO) TpPEIyCMAaTpUBAECT MPEIOCTaBICHUE
nHbopManui B QopMax, aganTUPOBAHHBIX K OTPAaHUYCHUSM HMX 3I0POBbSI M BOCHPHUATHS
nHpopmanmu:

JUJ1st JTUTT ¢ HAPYIIICHUSIMU 3PCHHUS:

— B IIe4aTHOU (popme YBETMUYCHHBIM HIPUQPTOM,

— B (hopMe 3IEKTPOHHOTO JOKYMEHTA.

JUJ1s1 JTAT] ¢ HApYIICHUSIMH CITyXa!

— B IIe4aTHOU (opme,

— B ()opMe IEKTPOHHOTO TOKYMEHTA.

J1i1st AT ¢ HApyIICHUSIMU OTIOPHO-BUTATEIILHOTO ammapara:

— B IIeYaTHOU (opme,

— B ()OpMeE IEKTPOHHOTO TOKYMEHTA.

JlaHHBII TIEpEYEeHb MOXKET OBITh KOHKPETU3UPOBAH B 3aBHCUMOCTH OT KOHTHHICHTA
00yJaronmxcsl.

5. [lepeuenb yueOHOH JUTEPATYpPbl, HH(POPMAIMOHHBIX PECYPCOB M TEXHOJIOT Uil

5.1. YuebHas JuTepaTypa

1. Xymapranosa C.C.  AHmmiickuii  s3bIK  JenoBoro  oOmeHus. Typusm o
rocrenpuumctBo=Business English Communication. Tourism and Hospitality : yueOHOE
nocobue / C. C. Xyz[apraHOBa B. ®. Yypkosa, O. M. Ilasmoruna [u np.]. — Munck : PUIIO,
2021. - 400 C. Wil —  Pexum JOCTyHa: 1o MOATHCKE. —
URL.: https://biblioclub. ru/mdex php?page=book&id=697146 (mata obOpamenus: 10.05.2024). —
bubmuorp.: c. 389-393. — ISBN 978-985-7253-20-3. — TeKCT : 3eKTPOHHBIH.

2. Slmmna, T. A. English for Business Communication = AHTTUHACKHUNA S3BIK JJISL JI€TIOBOTO
oOrienus : yuebHoe mocodue : [16+] / T. A. Smmna, /. H. XKatkun. — 3-¢ usn., crep. — Mockaa :
DJIMHTA, 2021. — 111 C. — Pexum JOCTYTIA: 1o IO AITHCKE. —
URL: https://biblioclub.ru/index.php?page=book&id=57951.



https://biblioclub.ru/index.php?page=book&id=697146
https://biblioclub.ru/index.php?page=book&id=57951

5.2. Ilepuoanyeckasi JuTEpaTypa
Hcnonb3oBaHue NepuoInueCcKOn JTUTEPATypOid HE TPEAYCMOTPEHO.

5.3. UHTepHeT-pecypchl, B TOM YHUCJEe COBpeMeHHbIe MpPodeccHoHaIbHbIE §a3bl
JAHHBIX 1 I/IHq)OpMaIII/IOHHbIe CIIPaBOYHBIE CHCTEMbI
JIeKTPOHHO-0ubIM0oTeuHbIe cucTemMbl (ABC):
1. DBC «IOPAUT» https://urait.ru/
2. 9BC « YHUBEPCUTETCKA S BUBJIMOTEKA OHJIAMH» www.hiblioclub.ru
3. OBC «BOOK.ru» https://www.book.ru
4. OBC «ZNANIUM.COM» www.znanium.com
5. OBC «JIAHb» https://e.lanbook.com

IIpodeccuonanbubie 6a3bl JAHHBIX:
1. Hayunas snextponHas 6ubnmoreka (HOB) http://www.elibrary.ru/

CoOcTBeHHBbIE )JIEKTPOHHBIE 00pa3oBaTe/ibHbIe MU MH(popManuoHnHbie pecypebl KyoI'y:

1. CpenaMoIynbHOTO AMHAMUYECKOTo 00ydenus hitp://moodle.kubsu.ru

2. baza yueOHBIX IJIaHOB, y4eOHO-METOMUYECKUX KOMIUIEKCOB, MyOIuKauili U KoHpepeHIHii
http://mschool.kubsu.ru/

3. bubnuoteka nHGOPMALMOHHBIX pecypcoB Kadeapbl HHHOPMAIIMOHHBIX 00pa30BaTENbHBIX
texHoyorui http://mschool.kubsu.ru;

4. DnextpoHHbIH apxuB nokymenToB KyoIl'Y http://docspace.kubsu.ru/

5. DnekTpoHHBIE 00pa3zoBaTelbHBIE pecypchl Kadeapsl HWHDOPMAIMOHHBIX CHCTEM U
TexHosioruii B oOpazoBanuu KyOI'Y wu Hayuno-meroamdeckoro >xypHana "IIIKOJIbHBIE
I'OJIbI" http://icdau.kubsu.ru/

6. Meroanueckue yKazaHusi AJsi 00y4arOIIUXCS MO OCBOEHHIO JUCIHUNIMHBI
(Momy.Jist)


https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
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http://docspace.kubsu.ru/
http://icdau.kubsu.ru/

Memoouueckue pexomenoayuu no NOO20Mo8Ke K 1a00pamopHbIM 3AHAMUIM.

JlaGopaTopHble 3aHATHS MPEICTABIAIOT COOON OJHY M3 BaXKHBIX ()OPM CaAMOCTOSTEIHLHOU PabOTHI
cryaeHToB. [1oAroroBka K 1a00paToOpHBIM 3aHATHIM HE MOXKET OTPAaHUYUTHCS CIYIIAHUEM JICKIUH, a
IpEeAroNaraeT MNpeABapUTEIbHYI0O CAaMOCTOATEIbHYIO pPabOTy CTYAEHTOB B COOTBETCTBHU C
METOJMYECKUMH pa3padOoTKaMH IO KaKI0H 3aIlslaHMpPOBaHHON TeMe. B opranuzanum mabopaTopHBIX
3aHATUH peayn3yeTcsl MPUHIUI COBMECTHOM JESATEIbHOCTH, COTBOpYecTBa. JlabopaTopHoe 3aHATHE
TaKxke sBiseTCs BakHeimeidl ¢opmoll ycBoeHMs 3HaHMH. B mpolecce NMOArOTOBKM K 3aHSATHUIO
3aKpEeIUIIOTCS W YTOYHSIOTCS YK€ M3BECTHBIE M OCBAaMBAIOTCS HOBBIE Kareropuu. JlaGoparopHoe
3aHATHE KaK pa3BUBAOINas, akTHUBHAs ¢GopMa ydeOHOro mporecca CIOCOOCTBYET BBIpabOTKE
CaMOCTOSITEIIBHOTO MBILIUICHUS CTYICHTa, (POPMUPOBAHHIO HH()OPMALIMOHHON KYJIbTYPHI.

C ToukHM 3peHHs METOIAMKM TpOBEJIeHMs JabopaTopHOE 3aHATHE MPECTaBIseT COOOM
KOMOWHHPOBAHHYIO, UHTETPAaTHBHYIO (opMy ydeOHOro 3aHsaTusi. [[Jis MOArOTOBKM M TOYHOTO H
MIOJTHOT'O OTBETA HA 3aHSATHH CTYICHTY HEOOXOANMO CEephe3HO U OCHOBATEIHLHO MOATOTOBUTHCS. JIist
3TOr0 OH JOJDKEH yMeTh paboraTh ¢ ydeOHOH ¥ JONMOJHHUTENBHOH JMTEpaTypol, a TaKkkKe 3HAThH
OCHOBHBIE KPUTEPHH ISl HAMCAHUS pedepaTa WM TOATOTOBKH JIOKJIa/la, €CIIU 3aHITHE TIPOXOJHT B
naHHOM (opme. B KoHIe 3aHATHS, MOCIE MOJBENEHHS €ro MTOrOB IPEINoJaBaTelieM CTyACHTaM
PEKOMEHIYeTCsl BHECTH U3MCHEHHUSI B CBOM KOHCIEKTBI, OTMETUTh MH(OPMAIIHIO, TPO3BYUYABIIYIO B
BBICTYIUICHUSIX JIPYTUX CTYIEHTOB, JOMOJIHEHHUS, CACIAHHbBIC MPEIOIaBaTe]IeM U HEe OTPAKEHHBIC B
KOHCIIEKTE.

Obwue pexomeroayuu o CAMoCmosmenbHol pabome 00Y4aArOUUXCL .

CamocrosTenbHass paboTa CTYJCHTOB SIBISIETCS OCHOBHOW 4YacThio Yyd4eOHOro mpomecca. B
cootBeTcTBHU ¢ DenepanbHBIM roCyJapCTBEHHBIM 00pa3oBaTeIbHBIM CTAHIAPTOM OCHOBHAs pabora
CTyIIeHTa JOJDKHAa HOCHUTH CaMOOOpa30BaTeNbHBIN, MOUCKOBBIN xapakrep. CTyIeHT IODKEH yMETb
BECTH KPATKUE 3aIMCH JICKIIUH, COCTABJIATh KOHCIICKTHI, IIJIAHbI ¥ TE3UCHI BBICTYIUICHUH, IOA0UPATh
auteparypy U T.1. PakynpTaTuBHBIMEA (hOpMaMHU MOTYT BBICTYIIATh MOATOTOBKA TBOPYECKHX PadOT
(HaydHBIX COOOIIEHWH, IOKJIAMOB, HAyYHBIX NyOnukKanuid W T.1.). [lpw ocymiecTBieHnn
CaMOCTOSATEIBHOW pPa0OTHI CTYIEHTHI MOTYT TIOJB30BaThCS (poHmMaMHU OMONMHOTEKH (QaKyabTeTa
KybGaHckoro rocyHuBepcWTeTa WIM OOpaTUThCS K WH()OpMANMOHHBIM pecypcam BcemmpHon
KOMIBIOTEPHOU ceTH Internet.

B ocBoeHMM QUCHMIUIMHBI WHBAIWJAMU W JIMIAMH C OTPAaHMYCHHBIMH BO3MOXXHOCTSIMH 3/10POBbS
OoJIbIIIOE 3HAYEHUE MMEET WHAMBHUAyaJbHas ydeOHas paboTa (KOHCYJIbTAIlMH) — JOTOJTHHUTEIHHOE
pasbsicHeHHe y4eOHOro MaTepuana.

WnauBuayanpHble  KOHCYJIBTAIMM IO  TPEAMETY SIBISIOTCS  BAaXHBIM  (hakTopoMm,
CIIOCOOCTBYIOIIUM WHAWBHIYAIN3allUN OOYyUEHHs] M YCTAHOBJICHHMIO BOCIIUTATEIBHOTO KOHTAKTa
MEXIy IpernojaBaTeieM U OOydJaroIMMCS HWHBAIMJAOM WJIM JIUIOM C  OTrPaHUYEeHHBIMHU
BO3MOXKHOCTSIMHU 37I0POBBSI.

7. MaTepuajabHO-TeXHHYeCKOe ofecrneyeHHe Mo TUCHUILINHE (MOLYJII0)

HawnmenoBanue CrieluanbHbIX OCHAIIIEHHOCTD CIICHHATBHBIX I[TepeyeHp THICH3HOHHOTO
THOMEIIEHUH MOMEIIEHUHN MPOTrPaMMHOT0 0OECTIeIeHUS

VueGHbIe ayIUTOPHN st | MeGenb: yaeOHas Mebenb Microsoft Windows,
TIPOBEICHMS sanaTuil | TeXHUUYECKHE CpeacTBa O0ydeHHUS: Microsoft Office,
ceMHuHapcKoro tuma, rpymmoBeix u | TB, 1IK. Microsoft Teams.
WHAUBUAYAIbHBIX ~ KOHCYJbTaimi, | OOopynoBaHue: HET
TEKYILETro KOHTPOJIS u
MIPOMEXYTOUHOM aTTecTaluu
Ne229
VueOHbBIE AyIUTOPHH s | MebGens: yaueGHas Mebenb Microsoft Windows,
TPOBEICHUS TA00OPATOPHBIX paboT. | TexHuUeckue cpencTBa O0yJeHHS: Microsoft Office,
Ne229  (Yuebnass  mabopatopust | TB, TTK. Microsoft Teams.
MEXKYIbTYPHOH KOMMYHHUKAIIH) Ob6opynoBaHue: HET

Jns  camocToATeNbHOW — paboThl  OOYdYaOUIMXCS  HPEAYCMOTPEHbI  IOMEILIEHHS,
YKOMIUIEKTOBaHHbIE CIIEIMATU3UPOBAHHON MeOelbIo, OCHAIIICHHbIE KOMITbIOTEPHOMN TEXHUKOH C



BO3MO>KHOCTBIO TIOJIKIIIOUCHHS K ceTH «HTepHEeT» U 00ecleueHreM JOCTYIa B AJICKTPOHHYIO
nH(OPMAIMOHHO-00pa30BaTEILHYIO CPEly YHUBEPCUTETA.

HanmeHoBanme moMeneHuii uist
CaMOCTOSTEITFHON paOOTHI
00yJarOIIHXCSI

OcHaleHHOCTh TIOMETIEeHUH TS
CaMOCTOSITEILHON PabOTHI
00yJarOIIIXCSI

HepequL JIMIOCH3MOHHOI'O
IMporpaMMHOro obecrieueHus

[Nomerenne it caMOCTOSATENBHOI
paboTHI 00yJaromuXxcs (YUTATBHBIH
3an HayuaHott Onbnmorexn)

Mebenb: yueOHas MeOeb
KoMmmnekr  crenuamu3upoBaHHON
MeOernH: KOMITBIOTEPHBIE CTOJIBI
O6opynoBaHue: KOMITBIOTEpHAS
TEXHUKA C  TOIKIIOYCHHEM K
nH(OpPMALMOHHO-
KOMMYHUKAITHOHHOM
«HTepHeT» WM
INEKTPOHHYIO
00pa30BaTEIHLHYIO
00pa3oBaTeIbHON
BeO-KaMepsl,
0bopynoBaHue,
JIOCTYII K

cetn
JOCTYIIOM B
nH(OpMaIMOHHO-
cpeny
OpraHM3alIuy,
KOMMYHHKaI[HOHHO®
obecrnieunBaroliee
ceTu WUHTEpPHET
(mpoBoHOE coelMHEeHe u
OecrpoBOTHOE  COENMHEHHE  TIO0
texHonorun Wi-Fi)

Microsoft Windows,
Microsoft Office.

ITomerenue 111 CaMOCTOATEILHOMN
pabotsl oOyuaromuxcs (ayn. 347)

Mebenb: yaeOHas MmeOesb
Komruiekr  cnenuain3upoBaHHOM
MeOenn: KOMITbIOTEPHBIE CTONBI
Ob6opynoBaHue: KOMIIBIOTEpHas
TEXHHKA C  TOAKIIOYCHHEM K
nH(OpMALMOHHO-
KOMMYHUKALIMOHHON
«nteprer» u
3JIEKTPOHHYIO
00pa3zoBaTEeNbHYIO
00pa3oBaTenbHON
BeO-KaMephl,
o0opyIoBaHue,
JOCTym K

CeTH
JOCTYIIOM B
uH(OopMaLMOHHO-
cpeny
OpraHu3aluy,
KOMMYHHKAI[HOHHO®
obeclieunBarolee
ceTu UHTEpHET
(mpoBoHOE COEIMHEHIE 3¢
0ecrpoBOIHOE  COEIMHEHHE 10
texHomorun Wi-Fi)

Microsoft Windows,
Microsoft Office.
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