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1 Leau 1 3a1a4u U3y4YeHHUs TUCUMILIMHBI (MOIYJIs1)

1.1 Ileab ocBoeHMsl AUCUMIUIMHBI: (GOPMUPOBAHHWE U Pa3BUTHUE CIOCOOHOCTH
MPUMEHSATh COBPEMEHHbIE KOMMYHHUKATUBHBIE TEXHOJIOTMH, B TOM YHUCJIE€ HA MHOCTPAHHOM(BIX)
A3bIKe(ax), I aKaJJeMUUYEeCKOro U Ipo(heCCHOHAIBLHOTO B3aUMO/IEHCTBUS.

1.2 3agaun AUCHMILINHDI .

® U3y4YUTh COBPEMEHHbIE KOMMYHHUKATUBHBIE TEXHOJOTMHM, B TOM YHCIE€ Ha
MHOCTPaHHOM(BIX) SI3bIKE(aX);

® U3Y4YUTh AHTJIOSA3BIYHYIO TEPMHUHOJIOTHIO JEJIOBOTO OOIIEHUS s aKaJeMHYECKOTO U
podeCCHOHATFHOTO B3aUMOACHCTBH;

® paccMOTpeTh HauboJIee TUITUMIHBIE CUTYAI[UH, KOTOPBIE MOT'YT BOZHUKHYTh B IIPOIECCE
KOMMYHUKAIIUU HA aHTJIUHCKOM SI3BIKE;

® COBEPIICHCTBOBATh KOMMYHHKATUBHBIC YMEHHS B YETHIPEX OCHOBHBIX BHAX PEUCBOU
JEeSTENIbHOCTH (TOBOPEHUHU, ayTUPOBAHUU, YTEHUU U MHUCHME).

1.3. MecTo AucuuninHbl (MOAYJIs) B CTPYKTYpe 00pa3oBaTe/ibHOI NPOrpaMMbl

Huctmmumnza «lIpakTnka MEXKYIbTYpHOW KOMMYHUKAIIMH B TpodeccHoHaIbHOM chepe»
OTHOCHUTCS K 00s3arenbHON yactu broka 1 "/{uctununel (Moaynu)" y4eOHOTro miiaHa.

N3yuennto TUCIMIUIMHBI TPEANIECTBYET OCBOCHUE AUCIUIUIMHBI « IHOCTpaHHBIN S3BIK» B
pamkax OakamaBpuata. JlJis YCHENIHOTO OCBOCHHMS AUCIMILIUHBI IOJDKHA OBITH cpopMHUpOBaHA
WHOSI3bIYHAS KOMMYHHKAaTUBHAs KOMIETEHIMs Ha ocHOBHOM (B1) ypoBHe, 4TO COOTBETCTBYET
TpeOOBaHUSAM 0053aTE€ILHOTO YPOBHS BJIa/ICHUS HHOCTPAHHBIM SI3BIKOM.

1.4 Ilepevyenb MIaHMPYyeMbIX Pe3yJbTATOB O0y4YeHHUS] MO JUCHUILIMHE (MOAYJI0),
COOTHECEHHBIX C IVIAHUPYEeMbIMH Pe3y/JIbTATAMH OCBOCHHS 00pa30BaTeJbHOH NPOrpaMMbl

W3yuenne paHHOM y4yeOHOM AMCUMIUIMHBI HANpaBlIeHO Ha (OPMHUPOBAHUE Y
00y4aromuXxcs CAeAYIOIUX KOMIIETEHIUI:

KO,Z[ U HAMMCHOBAHUC MHAWKATOpA Pe3yanaTm O6y‘-IGHI/I$I MO JUCHHUIIIIMHE
JOCTHXKCHUSA KOMIICTCHIIUN

YK-4. Cnoco0eH MNpUMEHATh COBpPEMEHHBbIE KOMMYHHKATHBHBIE TEXHOJOTMM, B TOM YHCIE Ha
WHOCTPAHHOM(BIX) sI3bIKe(aX), JJIs aKaJIEeMHYSCKOr0 U MPOQPECCHOHAILHOTO B3aMMOACHCTBHSI.

NYK-4.1. 3HaHue KOMMYHUKATUBHBIX | 3Haem. COBPEMEHHbIE KOMMYHUKATUBHbBIE TEXHOJIOTUU,
TEXHOJIOTHH. B TOM YHCIIe HA MTHOCTPAHHOM(BIX) S3bIKe(aX).

Ymeem: neMoHCTpHpPOBATH MOHWMAHHE COBPEMEHHBIX
KOMMYHHUKATHBHBIX TEXHOJOTHH, MPUMEHITh HX JUIS
aKaJeMHUYECKOI0 u po(heCCUOHATBHOTO
B3aUMOJICHCTBUA.

Bnaoeem: MeTOIMKOM MEXJIMYHOCTHOIO JIEJIOBOTO
oOmeHnss ¢  TpUMEHeHWeM  Mpo(ecCHOHATbHBIX
SI3BIKOBBIX (DOPM M CPEJICTB.

YK-5. CriocobeH aHamm3MpoBaTh W yYUTHIBATH Pa3HOOOpa3ne KyJIbTYp B MPOIECCE MEKKYIBTYPHOTO
B3auUMOJICHCTBHUA.

NVYK-5.1.3nanune ocobenHocrel | 3uaem: OCHOBHBIE KOHLENIMM, TPAKTOBKU H
HallMOHAJIBHBIX KYyJIBTYD. KOMITOHEHTBI MOHATUI «KYIbTypa» )44
«MEXKYJIbTYPHbIE KOMMYHUKAIIH
Ymeem: KOMMYHHUIIIPDOBaTh M CO3/1aBaTh
ouLKanbHO-TIENIOBBIE, Hay4HbIe U
npodeccruoHaIbHbIE TEKCTHI, YUUTHIBAS
IIUBWJIN3ALIMOHHBIE, HallMOHAJIbHBIE,




ATHOKYJIbTYPHBIC " KOH(eCcCHOHATIbHbIE
ocoOeHHOCTH  ayautopun / cobecemnuka /
OIMIOHEHTA

Bnaoeem: HaBblkamMu W TnipueMaMu 3G (GEKTUBHON
MEXKYJIbTYpPHOH KOMMYHUKAIIMM, OCHOBAaHHOW Ha
3HAaHUM pa3HOOOpa3usl.

Pesynprarel 00ydeHHs] MO TUCHMIUIMHE JOCTHUTAIOTCS B paMKaX OCYHIECTBICHUS BCEX
BUJOB KOHTaKTHOH M CaMOCTOATEIBHOM paboThl O0OydyaromMXcsi B COOTBETCTBUU C
YTBEP)KJICHHBIM YU€OHBIM IIJIAHOM.

WHaukatopel  JOCTMXKEHUS KOMIIETEHLMH  CUUTAOTCA  COPMHMPOBAHHBIMU  IIpU
JIOCTUKEHUHU COOTBETCTBYIOIIMX UM PE3YyJIbTATOB OOYyUEHHUSI.

2. CTpyKTYypa U colepKaHue TUCHUILINHBI

2.1 Pacnipeenenue TPYA0éMKOCTH JTUCHUIIMHBI 10 BUIaM padoT
OOG1ast TpyI0EMKOCTh AUCHHUILTHHBI cocTaBisieT 2 3ad.en. (72 yaca), UX pacrpe/esicHue
10 BUAAaM paloOT MPEACTaBICHO B TaOIHIIE:

Bun yuebHOM paboThI Bcero Cemectp (Jachl)
4acoB 3

KonTakTHas padoTa, B TOM 4nce: 36,2 36,2
AyauTopHbIe 3aHATHS (BCEro):
3aHATHUS JIEKIUOHHOTO THIIA - -
JlabopaTopHbie 3aHIATHS - -
3aHATHS CEMUHAPCKOTO THIA (CEMHHAPBI, 36 36
MIPAKTUYECKHUE 3aHITHSI)
HNuasi koHTaKkTHas1 padora:
KonTtposns camocrositensHoi paboTsl (KCP) - -
IIpomexyrounas atrectanus (MKP) 0,2 0,2
CamocTosiTe1bHAsi paboTa, B TOM YHCJIe: 35,8 35,8
Kypcosas paboma - -
IIpopabomxka yuebrnoeo (meopemuueckoeo) mamepuana 30 30
Buinonnenue unousudyanvruix 3adanuii (no02omosxa 58 58
Cco0OwWeHull, npe3eHmayuil) ’ ’
Pechepam
IToaroToBKa K TEKylieMy KOHTPOJIIO
KonTpoJis: = =
IToaroroBka Kk sK3aMeHy
OO0mas Tpy10eMKOCTh yac. 72 72

B TOM 4YHCJIe KOHTAKTHAs 36.2 36.2

padora

3a4. ef1 2 2

2.2 Coaepxxanue TUCHHMIIHHBI:
Pacnpenenenue Bu10B ydeOHON pabOThI M UX TPYJOEMKOCTH IO pa3JieaM JAUCIUIITHHBIL.
Paznensr (TeMbl) AUCIUTUIMHEL, H3y4aeMble B 3 cemectpe (ouHast hopma 00ydeHus)

| No | HanmenoBanue pa3zienon (Tem) KomnmuecTBo uacos |




AynutopHas Bueaynuropnas
Bceero paboTta pabota
Jl | 113 | JIP CPC
1.  |Networking 24 12 12
2. |Complaint and Criticism 24 12 12
3. Business Environment 23,8 12 11,8
UTOI'O no pazoenam oucyuniutvl 71,8 36 35,8
KonTtpons camocrositensaoit padotsl (KCP)
[Tpomexxyrounas arrecramus (MKP) 0,2
IloaroroBka K TeKylemMy KOHTPOJIIO
OO0mmas TpyA0eMKOCTh MO JUCIUILTAHE 72

[Tpumeuanue: JI — nekmuwm, 13 — mpaktudeckue 3ansatus / cemuHapsl, JIP — maGopaTopHbie
sansaTus, CPC — camocrositenpHas paboTa CTy/IeHTa

2.3 Conep:xaHue pa3iesioB (TeM) TUCHUTLIHHBI
2.3.1 3ausaTHda JeKIMOHHOI0 THIIA

2.3.2 3aHATHA CEMHHAPCKOr0 THNA (NIpakTHYecKHue / CeMHHApCKHe 3aHATHA/
JlabopaTopHbie padoThl)

HaumenoBanue . dopma TEeKyIEero
No HaumenoBanue IMPAKTUYCCKUX 3aHATUH
pasaciia KOHTPOJIA
1. Unit 1. | Vocabulary: work & job. Tecr.
Networking Reading: Starting a conversation. Talking | YcTablit onpoc.
about jobs. Exchanging information. YcTHOE co00IIeHHE.
Grammar: questions formation, gerund, | ITucemenHOE
infinitives. cooO1eHue.
Speaking: identity card, job summary. Jluckyccusl.
Writing: essay, review, informal letter
2. Unit 2. | Vocabulary: telephone language. Tecr.
Complaint and | Reading: Making a complaint on the phone. | Ycraslii ompoc.
Criticism Dealing with a complaint. Cold calling. YcTHOE cOo00IIeHHE.
Grammar: sentence structure in English, | [Tucemennoe
past modals, passive voice. cooOIIeHue.
Speaking: making a complaint, workplace | JIuckyccus.
description, business meeting.
Writing: formal letter, email, messages.
3. Unit 3. | Vocabulary: work environment. Tecr.
Business Reading: Running a face-to-face meeting. | YcrHslii ompoc.
Environment Running a teleconference. Performance | YcrtrHoe cooOrienue.
review. [TucemMeHHOE
Grammar: adjectives as nouns, adverbs and | cooGrienue.
adverbial phrases, clauses of contrast and | Jluckyccus.
purpose.
Speaking: business meetings in Russia,
teleconference, employee performance.
Writing: agenda, report, article
[Ipy wu3yyeHUM  JUCUUIUIMHBI MOTYT  TNPUMEHSTHCA  AJIEKTPOHHOE  oOyueHwue,

JTUCTAHIIMOHHBIE 00pa3oBaTeNbHbIe TeXHOJIoTHH B cooTBeTcTBUU ¢ DT'OC BO.

2.3.3 IIpumepHasi TeMaTHKA KypPCOBBIX padoT (IIPOEKTOB)



[To naHHOM MUCUUIUIMHE KypCOBbIE Pa0OTHI HE MPEAYCMOTPEHBHI.

2.4 IlepeyeHb y4eOHO-METOAMUYECKOT0 OOecleYeHUusl I CaMOCTOSTeIbHOH PadoThl
00y4aroUUXCs M0 JUCHHUILVIHHE (MOTYJII0)

Ne Bun CPC

[lepeueHs yueOHO-METOANYECKOTO 00ECTICUCHUS TUCITUTUINHBI 110
BBITOJIHEHUIO CAMOCTOSITEIIbHON paboThI

1. Reading

Metoanyeckue yKa3zaHHs [0 OPraHU3aluU CaMOCTOSTEILHON paboThI
o nqucuuiuinie «[IpakTuka MeXKyJIbTYpHOI KOMMYHUKALIUU B
npodeccuoHaIbHOI cepey, yTBepkKaeHHbIE Kadeapoil aHTIIUHCKOTO
si3bIKa B npodeccuoHanbHOU cepe, mporokoa Ne 11 ot 26.05.2025 r.
Communication activity in English Classroom: yue6noe mocobue /
A.A. Ilucapenkos, A.B. bosibiiak; MUHUCTEPCTBO HAYKU U BBICILIETO
obpazoBanus Poccuiickoit ®enepanuu, Kybanckwii roc. yu-t, 2021. —
179 c. — 30 sk3. ISBN 978-5-8209-1883-4

2. Grammar

Metoanyeckue yKa3zaHus [0 OPTraHU3aluU CAMOCTOSITEIILHON paboTHI
o nucuuiuinHe «[IpakTuka MeXKyJIbTYpHOI KOMMYHUKAIIUY B
npodeccHoHaIBHOI cepey, yTBEpKIAeHHbIE Kadeapoi aHTIIUHCKOTO
s3bIKa B MpodeccuoHanbHol cdepe, mpoTokoa Ne 11 ot 26.05.2025 r.
CagenneBa O. I'., Bonommna K.C. AHTIIMNACKUHN A3BIK: TpaMMaTHKA:
npaktukyMm. Kpacnonap: Kybanckuii roc. yu-t, 2021. 208 c.

3. Vocabulary

Meroandeckue ykazaHus M0 OpraHU3allii CaMOCTOSTEIIbHON paboThI
o nucruiuinie «[IpakTuka MeXKyJIbTYpHOI KOMMYHUKAIIUY B
npodeccHoHaIBHON cepey, yTBEpKAeHHbIE Kadeapoi aHTIIUHCKOTO
s3bIKa B MpodeccuoHanbHol cdepe, mpoTokoa Ne 11 ot 26.05.2025 r.
Redman S. English Vocabulary in Use. Pre-Intermediate and
Intermediate. Third Edition. Cambridge University Press, 2022.

4. Speaking

MeTtoauyeckue yka3aHusl 10 OPraHU3aluy CaMOCTOSITEIbHON paboThI
1o qucuuiuinHe «[IpakTnka MeXKyJIbTYpHON KOMMYHUKALIUU B
npodeccuoHanbHOM chepey, yTBepkKAeHHbIE Kadeapoi aHIIIHHCKOTro
A3bIKa B podeccuoHanbHoit chepe, mporokon Ne 11 ot 26.05.2025 r.
Communication activity in English Classroom: yue6Hoe mocobue /
A.A. ITucapenkos, A.B. bonpmak; MUHUCTEPCTBO HAYKH M BBICILIETO
obpazoBanus Poccuiickoit ®enepannu, Kybanckwii roc. yu-t, 2021, —
179 c. — 30 sk3. ISBN 978-5-8209-1883-4

VY4ebHO-MeToIMYecKHe MaTepualibl JUIsl CaMOCTOSITENbHONW pPaboThl OOydYarolIuXcs U3
YuCiIa MHBAJIUAOB M JIUI] C OTPAHUYCHHBIMH BO3MOKHOCTSIMH 3710poBbst (OB3) npegocraBistoTcs
B (hopMax, aJalTUPOBAHHBIX K OTPAHUYEHUSM UX 37J0POBbS U BOCHPUATHS HH(DOPMAIIH:

JUig U1 ¢ HapyIIEHUSIMU 3PEHUS:

— B I1€4aTHON (hopMe YBEIUYEHHBIM HIPUPTOM,

— B (popMe JIEKTPOHHOTO IOKYMEHTA,

— B (popme ayaunodaiina.

JInst AL ¢ HapyIeHNsIMH CITyXa:

— B I1e4aTHoM (opme,

— B (popMe JIEKTPOHHOTO IOKYMEHTA.

JUnist a1 ¢ HapyIIEHUsIMHM OTIOPHO-/IBUTATEIBHOTO amnmapaTta:

— B TIe4aTHOU opme,

— B (popMe 2IEKTPOHHOTO IOKYMEHTA,

— B ¢popMme ayaunodaiina.

JlaHHBINA TepeyeHb MOXET OBITh KOHKPETH3MPOBAaH B 3aBUCHUMOCTH OT KOHTHHIEHTA

oOydJaronuxcs.



3. Oopa3oBaTejibHbIe TEXHOJOIMH, NPHUMeEHsieMble NPH OCBOCHHHU JAWCHUILINHBI
(Mmomyuis)

Bbi0op 00pa3oBaTesbHBIX TEXHOJOTMM JUIsl JOCTM)KEHUS Lellell M pelleHus 3ajad,
MIOCTABJICHHBIX B paMKax y4eOHOW AucHUIUIUHBI «[IpakTuka MEeXKYIbTYPHOH KOMMYHHUKAIMH B
npodeccuoHaIbHOM chepe» 00ycIoBIeH NOTPEOHOCThIO CHOPMHUPOBATE Y CTYJEHTOB KOMIUIEKC
YHHUBEPCAJBHBIX ~ KOMIIETCHIIMH, HEOOXOAUMBIX ISl  OCYIIECTBJICHUS  MEXKIMYHOCTHOTO
B3aUMOJICHCTBHUS U COTPYIHUYECTBA B YCJIOBUSX MEXKYJIbTYPHOM KOMMYHHUKAIMM, a TaKKe
obecrnieunBaTh TpeOyeMoe KaueCTBO OOYUCHHS Ha BCEX €ro dTarax.

IIpu oOyyeHMH HMHOCTPAaHHOMY S3bIKY MCIIOJIB3YIOTCS CJEIylolue 00pa3oBaTebHbIe
TEXHOJIOTHH:

1. TexHOoNOrMsI KOMMYHHUKATHBHOIO OOYy4€HHUs — HampaBieHa Ha (OpMHpOBaHUE
KOMMYHHKATHBHON KOMIIETEHTHOCTH CTYJCHTOB, KOTOpas sIBIsETCS 0a30BOM, HEOOXOIUMOM ISt
aJlanTalMyi K COBPEMEHHBIM YCIOBUSAM MEKKYJIBTYPHONH KOMMYHHUKALIUH.

2. TexHonorust oOydeHHs B COTPYAHHYECTBE — pEATM3YET HJICI0 B3aUMHOIO
00y4YeHHMsI, OCYIIECTBIISA KaK WHAMBHUIYalbHYIO, TaK M KOJUIEKTUBHYIO OTBETCTBEHHOCThH 32
pelieHre yuyeOHbIX 3a/1a4.

3. WrpoBass TEXHOJOIHs — II03BOJIAET pa3BUBAaThb HABBIKM PAcCMOTPEHMs psza
BO3MOXHBIX CITIOCOOOB pemIeHusi mpoOieM, aKTHBU3UPYS MBIIUICHHE CTYACHTOB U PacKpHIBas
JMYHOCTHBIN MOTEHLMAN KaX/I0T0 y4Yalllerocs.

Peanmu3anuss ~ KOMIIETEHTHOCTHOTO M JIMYHOCTHO-ZCSTEIBHOCTHOTO  MOIXOJa  C
UCIIOJIb30BAaHUEM IIEPEUUCICHHBIX TEXHOJOTHUH NpeaycMaTpuBaeT HMHTEPAKTUBHBIE (OPMBbI
00y4eHwUsI.

OcHOBHbIE BU/Ibl HHTEPAaKTUBHBIX 00pa30BaTEIbHBIX TEXHOJIOIUN BKJIIOYAIOT B CEO0sI:

e pa0oTa B MaJpIX Ipymnmax (KOMaHJie) — COBMECTHAsl JEATEIbHOCTh CTYACHTOB B IpYIIIe
10l PYKOBOJICTBOM JIMJIepa, HAIIpaBJICHHAs Ha pEIICHHE oOmiei 3agaud MmyTéM TBOPYECKOTO
CJIO’KEHUS Pe3yJIbTaTOB MHMBHIyaIbHON PabOThl WIEHOB KOMAH/bI C J€JIEHUEM ITOJIHOMOYUHN U
OTBETCTBEHHOCTH;

® aHaJM3 KOHKPETHBIX CUTYyaluii (case study) — aHaJIN3 peasbHBIX MPOOJEMHBIX CUTYAIHH,
UMEBIIIUX MECTO B COOTBETCTBYIOIIECH OO0JACTH MPO(ECCHOHATBLHON AEATENIbHOCTH, U TIOMCK
BapHUaHTOB JIYYLINX PEIICHUH;

® Pa3BUTHE KPUTHYECKOTO MBIIUICHHUSI — 00pa3oBaTeNibHAs JesTeIbHOCTh, HAlpaBICHHAS
Ha Pa3BUTHE y CTYACHTOB Pa3yMHOTO, pe(IEKCHBHOTO MBIIUICHUS, CIOCOOHOTO BBHIIBUHYTH
HOBBIE UJIEU U YBUJETh HOBbIE BO3MOKHOCTH.

KommiekcHOE HCTIONB30BaHNE B YYEHOM IIPOIIECCE BCEX BBIMIEHA3BAaHHBIX TEXHOJOTHIMA
CTUMYJIUPYIOT JIMYHOCTHYIO, HMHTEUIEKTYaJbHYI0 aKTHMBHOCTb, PAa3BUBAIOT IO3HABATENIbHBIC
MIPOLIECCHI, CIOCOOCTBYIOT (HOPMHUPOBAHHMIO KOMIETEHIIMM, KOTOPBIMU JOJKEH 00JanaTh
OyAymuii CIelUaNuCT.

Jlnist Il ¢ OrpaHMYEHHBIMH BO3MOXKHOCTSIMH 3/I0POBBSI TIPEIYCMOTPEHA OpTaHHU3alus
KOHCYJIbTAIlMH C UCIIOJIb30BAaHUEM JIEKTPOHHOM MOYTHI.

4. OHEHOYHBIE CPEACTBA JJIAA TEKYIHEI'O KOHTPOJISA YCIIEBAEMOCTH
U IIPOMEXYTOYHOM ATTECTAIIMA

OneHouyHble CpeAcTBa IpeIHAa3HAYeHbl JJIS1 KOHTPOJS U OLEHKH 0Opa30BaTeIbHBIX
JOCTM)KEHUI  00ydarolMXcsi, OCBOMBLIMX THporpamMmy yueOHo# aucruminuasl «lIpakTuka

MEXKYJIbTYPHON KOMMYHUKALIMU B Ipo(ecCuOHANBHOM chepe.

CTpyKTypa OLEHOYHBIX CPEICTB /JIsl TEKYIIel U MPOMEKYTOUHOH aTTecTallun

| Ne | Kox u HanmeroBanue | PesynbTatsl 00yyeHus | HanmeHOBaHHME OLIGHOYHOTO CPE/ICTBA |




n/m HHHKaTopa Texymuit IIpomexyTounas
KOHTPOJIb aTTecTalus

1 | UYK-4.1. 3Hanue | 3Haer coBpeMeHHbIe | TecT. Bonpoc na 3aueme
KOMMYHHUKATHBHBIX KOMMYHHKATHBHBIC MNel.

TEXHOJIOTHA. TEXHOJIOTHH, B TOM YHWCIIe Ha
HWHOCTPaHHOM(BIX) sI3bIKE(aX).

2 | UYK-4.1 3Hanue | Ymeet JIEMOHCTPUPOBATh | Y CTHBIM onipoc | Bonpoc na 3aueme
KOMMYHHUKATHBHBIX MMOHMMAaHUE COBPEMEHHBIX | YCTHOE No2.

TEXHOJIOTHA. KOMMYHHKATHBHBIX cooO01IeHue.

TEXHOJIOTHH, NpUMEHATh ux | [luchmeHHOE
VIS aKaJIeMHUYECKOTr0 U | cooOIIeHHE.
PO eCCHOHATTEHOTO

B3aUMOJICHCTBUSI.

3 | UYK-4.1 3uanue | Bnageet COBpPEMEHHBIMU | Y CTHBIN onipoc. | Bonpoc na 3aueme
KOMMYHHUKATHBHBIX KOMMYHHUKATUBHBIMH YcTHoE No2.

TEXHOJIOTHA. TEXHOJIOTHSIMH, B TOM 4HCIe | COOOIICHHE.

Ha nHocTpaHHoM(bIX) | [luceMenHOE
s3bIKe(ax), IS | cooOleHune
aKaJIeMIIeCcKOTO "
pohecCHoHaIbHOTO

B3aMMOJCHUCTBHUS, OCHOBHBIMU

HaBBIKAMHU [I€JIOBOTO ITHCHMA,
HEeOOXOINMBIMUA TUTA

cooOlIeHus] WM JOoKiama ¢
HpeABapUTEILHON

MOATOTOBKOM.

4. | NYK-5.1. 3Hanue | 3HaeT CymrHocTh, | Tecr. Bonpoc na 3aueme
0COOCHHOCTEH pa3Ho00pa3re U 0COOCHHOCTH Nol.
HaI[MOHATHHBIX Pa3IMYHBIX  KYJBTYp,  HX
KYJBTYP. COOTHOIIICHHE ¥ B3aUMOCBSI3b.

5. | IYK-5.1. 3Hanue | Ymeer obecrneunBaTh u | YcrHbld onipoc. | Bonpoc ua 3aueme
0COOEHHOCTEN MOAJEP)KUBATH HaBBIKK | YCTHOE No2.
HaI[MOHATBHBIX 0OIIIeHHs B MUPE KYJIBTYPHOTO | COOOIIICHNE.

KYJIBTYP. MHOrooOpasusi;  cobmojarek | uckyccusi.
STHUYECKHE HOPMBI W TIpaBa;
AHAIIM3UPOBATE OCOOEHHOCTH
MEXKYJIBTypHOTO
B3aUMOJICUCTBUS C Y4YE€TOM
HaI[MOHAJILHBIX u
STHOKYJIBTYPHBIX Pa3JInIMi

6. | UYK-5.1. 3nanue | Brageer  BepOanmpHBIME W | YCTHOE Bonpoc na zaueme
0COOCHHOCTEH HeBepOaJIbHBIMU  HaBBIKAMHU | COOOIICHHE. No2.
HaI[MOHATBHBIX MEXKYJIETYPHOTO OOIICHHS Muckyccus.

KYJIBTYP.

TunoBble KOHTPOJIbHbIE 32JaHUA WJIH MHbIE MATEPHAJIbI, HE00X0AUMBbIE J1JI
OLICHKH 3HAHUI, YMEeHMIi, HABBIKOB M (MJIM) ONBITA JeSITeIbHOCTH, XaPaKTePU3yIIMNX
Tanbl ((OPMUPOBAHNS KOMIIETEHMI B NMpoliecce 0CBOEHHUs1 00pa30BaTeJbHOI MPOrpaMmbl

[Tpouenypsl

OLICHUBAaHUA

3HaHWM, YMEHHI,

HaBBIKOB

1 OIIblTa OCATCIBHOCTH,

XapakTepu3yromux dTanbl (opmupoBanus komnereHuun YK-4, YK-5 Bkmouaor B cebds
TEKYIIMA KOHTPOJIb U MPOMEKYTOUHYIO aTTECTALUIO (IPOMEXKYTOUHBIA KOHTPOJb).



Tekymuii KOHTPOJIb — OCHOBHOW BHJ CUCTEMAaTUYECKOM IIPOBEPKU 3HAHUM, YMEHHU,
HaBBIKOB CTYJCHTOB, MO3BOJISIOIIMI 10JIy4aTh MEPBUYHYIO0 MH(GOPMALMIO O XOJIe U KauecTBe
YCBOGHHsI y4eOHOTO MaTepuania, a TaKkKe CTUMYJIUPOBATh PETYJSPHYIO LEICHAIPaBICHHYIO
paboty cTyneHToB. TeKylmuil KOHTPOJIb OCYLIECTBISETCA B T€UEHUE ceMecTpa B (popme Tecra,
YCTHOTO OTIPOCa, YCTHOTO COOOIIEHUS, TMCbMEHHOTO COOOIIEHHS / 3CCE U IUCKYCCUH.

Oopa3sen Tecta
1. He’s older than he looks.

A) much B) more C) * D) the

2.Jessica’sastall  her mother.

A) than B) like C) more D) as

3.“What  New York like?”

“It’s really exciting!”

A) does B) is C) was D) did

4. Trains in London are more crowded _ in Paris.

A) that B) as C) than D) like

5. Oxford is one of ___ oldest universities in Europe.

A) the B) * C) much D) more

6. He isn’t as intelligent  his sister.

A) like B) as C) than D) nothing

7.Thisis ___ than I expected.

A) more hard B) hard C) the hardest D) harder

8. Whoisthe _ man in the world?

A) rich B) most richest

C) richest D) most rich

9. Everythingis ____in my country.

A) more cheaper B) cheaper

C) cheap D) cheapest

10. Rome was hotter | expected.

A) than B) that C) nothing D) as

11. My dad’sreally . He always buys presents for everyone.
A) romantic B) fortunate C) generous D) depressed

12. Before you can get a credit card, you have to provide a lot of _ details.
A) wealth B) person C) happiness D) personal

13. Itrytoleada __ lifestyle - lots of exercises, fruit, and no junk
food.

A) depressed B) dirty C) healthy D) mess

14. The disco was so _ that you couldn’t hear yourself speak.
A) noisy B) finance C) windy D) difference

15. After the earthquake, the country needed a lot of _ equipment to look after the sick
and wounded.

A) depressed B) medical C) personal D) financial

16. She had a car crash, but she was __ to escape with no injuries at all.
A) depressed B) romantic C) lucky D) healthy

17. Veniceisavery ___ city. A lot of people go there on honeymoon.



A) dirty B) polluted C) wealthy D) romantic

18. Here isthe __ news. Share prices on the Dow Jones Index have fallen dramatically.
A) cheap B) financial C) depressed D) wealthy

19. After a heart attack, he needed a major surgery, but fortunately the operation was

A) happy B) different C) successful D) personal
20. I didn’t like that city at all. The streets were so and the air was so
A) dirty / messy B) dirty / polluted C) personal / noisy D) messy / polluting

Kpurepun oueHKH TeCTOBbBIX 32IaAHMIA:

OrneHka Kputepuu onenku

Bricokuii ypoBeHb «5»
90-100% mpaBUIbHBIX OTBETOB
(0TIHMYHO)

Cpennuii ypoBeHb «4»
75-89% mpaBUIBHBIX OTBETOB

(xopor10)

[Toporossrit YPOBEHD

«3» 60-74% npaBUIBHBIX OTBETOB
(YZIOBJIETBOPUTEIHHO)

MuHNMaNbHBII YPOBEHb
«2» MeHee 60% mpaBUIIBHBIX OTBETOB
(HEey/10BJIETBOPUTEIILHO)

le/IMepHLIe TEMBI IJISI IPOBECACHUSA TUCKYCCHUHA
1. Engagement and Motivation.

2. Team Building.

3. Training Matters

4. Creativity and Innovation.
5. Leadership.

Kpurtepun oneHnBaHus y4acTUsl B JUCKYCCUM

Cooeporcanue

. TemaTuka nOJIHOCTBIO COOTBETCTBYET 3aIaHHOM CUTYaLH.

. KoMMyHHKaTHBHOE HAMEPEHHUE PEATM30BAHO, 1I€JIb JOCTUTHYTA.

. YY4acTHUK BBICKa3bIBaET (HE MEHEE 2) OPUTUHAIBHBIX ApTYMEHTOB UM KOHTPAPTyMEHTOB.
. [IpuBenieHb! KOHKpeTHBIE (haKThl U COOBITHS B KQUE€CTBE MPUMEpA.

. IlpuBeneH npuMep U3 JUYHOTO OIIBITA.

. YUaCTHUK YUUTHIBACT CHJIbHBIC U CIA0bIE CTOPOHBI MTPOTUBOIIOJIOKHON TOUKH 3PEHUSI.

. [IposiBeHO yBa)keHHE K MHEHUIO IPYTUX YYACTHUKOB, T0OPOKETATETLHOCTb.

. O0BeM BBICKa3bIBAaHUS TTO3BOJISICT PEIIUTH MMOCTABICHHYIO 33/1a4y.

Kommynuxamusnasn nanpaenennocmuo

1. MUcnonb30BaHHBIE KOMMYHUKATUBHBIE CTPYKTYPBI O3BOJIIOT JOCTUYbL TOCTABICHHOM 1IEJH.
2. ApantupyeT Noly4yeHHYI0 HH(POPMAIIHIO C YI€TOM 0COOEHHOCTEH MOTydaTeNs.

3. Mcnonb3yeT CTpYKTYpHl, peanu3yromue GyHKINIO0 BO3ICHCTBUS Ha ayIUTOPHUIO.

4. Ucnionb3yeT KOHCTPYKIIUH, CIIOCOOCTBYIOIINE YCTAHOBICHUIO U MOAIEPKAHUIO KOHTAKTA C
ayAUTOpHE.

Opeanuzayus 6b1CKa3b16aHUS

1. Beicka3pIBaHUE JTOTUYHO MTOCTPOEHO.
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2. Bricka3blBaHHE YETKO CTPYKTYPUPOBAHO.

3. meeT 3aBepUICHHBINA XapakTep.

4. Nmerotcs (hpas3pl, CHTHATU3UPYIOIIKE O Havalle ¥ OKOHYAHUH BBICKa3bIBAHUSI.
5.CpencTna JIOTHYECKOU CBSI3U UCIOJIB3YIOTCS BEPHO.

Jlexcuueckoe ogpopmaenue peyu

1. B peun yyacTHUKa HET JEKCUYECKUX OIIMOOK.

2. CnoBapHblif 3amac yqacTHHKa OoraT, pa3HOOOpa3eH U aJeKBaTeH MOCTABICHHON 3aaye.
3. Brnageer npodeccronanbHON TEPMHUHOIOTUECH.

4. Brageet o0meHayYHOM JICKCUKOM.

5. Bnageet IEKCHYECKON COUETAEMOCTBIO.

6. Bnazneer skcripecCHBHBIMU CPEICTBAMH JIEKCUUECKOTO YPOBHSL.
I'pammamuueckoe opopmnenue peuu

1. IlpaBuiIbHO UCIIONB3YET MPOCTHIE TPAMMATHYECKHE CTPYKTYPBI U (POPMBI.

2. Peun Oorara pa3sHOOOpa3HBIMU IPAMMATUYECKUMU KOHCTPYKIUSMHU.

3. IlpaBHWIIBHO UCHIOJIB3YET CIOKHBIE TPAMMATHUECKUE CTPYKTYPHI U (POPMBI.

4. IIpaBUIBHO UCTIONB3YET CTPYKTYPBI, COCTABIISIFOIINE CIIEU(UKY HHOCTPAHHOTO S3bIKA.
5. Vcnonp3yet smdaTnyecKie rpaMMaTidecKiue KOHCTPYKIINH.

@onemuueckoe oghopmnenue peuu

1. Bricokast CKOPOCTb peyH.

2. [IpaBuiibHOE MPOU3HOIIEHUE CIIOB M BCEX THUIOB ACCUMIIISIIMU B TOTOKE PEYH.
3. OTcyTcTBHE HEOOOCHOBAHHBIX TAY3.

4. ®pa3oBoe yapeHne U UHTOHAIIMOHHBIE KOHTYPHI 0€3 HapyIIeHHI HOPMBI.

5. Peanmm3anust pyHKIIH BO3AECUCTBUS C TOMOIIBIO AIM(PATHIECKON HHTOHAIMH.

OIIGHKa COTJIHYHO» CTABUTCA B TOM CJIydac, Koraa mus Kﬁ)KI[OfI KaTCropru BBITIOJIHCHBI HEC MCHEC
90 % COOTBETCTBYIOLIUX KPUTEPUEB.
OIIGHKa «XO0pOoIIo0>» CTaBUTCA B TOM Cliydac, Korja 1u3 Ka)KIlOfI KaTCropruu BBIIIOJHECHO HC MCHCC
75% COOTBETCTBYIOIIUX KPUTEPHUEB.
OHGHKa CKYAOBJETBOPUTECJIBbHO)» CTABUTCA B TOM CJIydac, KOoraa us3 Ka)KI[OfI KaTeropmuu
BEITTIOTHEHO He MeHee 60 % COOTBCTCTBYIOIINX KPUTCPUCB.
OHeHKa CHEYAOBJIETBOPUTECILHO> CTAaBUTCA B TOM CJIydac, Koraa u3 KEDKJIOﬁ KaTeropmuun
BBITTIOTHEHO MeHee 60 % COOTBCTCTBYIOIIUX KPUTCPUCB.
I[IpumepHbIe TeMbI AJ151 MHCBMEHHOT0 CO00IIeHus1 / Icce
1.Write a short essay about yourself.
2. You have started working for a new company recently and you have an opportunity to share
your joy with someone. Write a letter to an English-speaking friend who you haven’t kept in
touch for a while.
3. Write an agenda for a meeting at your workplace.
KpuTepuu onieHHBaHUs MMCLMEHHOTO CO00LIeHNsT / Icce

OI_IGHKa «COTJIMYHO»: CTYACHT BBIITIOJTHUII BCE Tpe6OBaHI/I}I K HAIIMCAaHUIO 3cce: 0003HaueHa
npobsieMa 1 000CHOBaHa €€ aKTyalbHOCTh, C/IeaH KPAaTKUI aHAIN3 Pa3IMYHbIX TOUEK 3PEHUs Ha
paccMaTpruBaCMyIO HpO6JICMy H JIOTUYHO H3JI0KEHA COOCTBEHHAS 1103, C(I)OpMYJ'II/IpOBaHBI
BBIBOJIbI, TEMA PACKPhITA ITOJHOCTBIO; TPAMMATHUYCCKUE U JICKCUYCCKUC OILIMOKH OTCYTCTBYIOT.

OI_ICHKa «XOpOIl.I()»: OCHOBHBIC TpC6OBaHI/I$I K 3CCC BBIIIOJIHCHBI, HO IMPHU 3TOM JONMYHICHLI
HeJIO'-IéTI)I — HMCIOTCA HCETOYHOCTH B H3JIOKCHHHU MaTcpuala; OTCYTCTBYECT JIOTHYCCKas
MOCJICAOBATCIIBHOCTL B CYXKACHUAX; HC BBIACPIKAH 00BEM 9CCEC; NONMYIICHO HC3HAYUTCIILHOC
KOJIMYCCTBO I'PaMMATUYCCKUX U JICKCUYCCKUX OIIMOOK.

OLICHKa «yIlOB.]'IeTBOI)I/ITe.TIbHO»Z HMCIOTCS CYHICCTBCHHBIC OTCTYIIJICHUSA OT Tpe60BaHPII>1

M0 HAMMCAHWIO 3CCE — TEeMa OCBEIIeHAa JIMIIb YaCTUYHO, UMEIOTCS (PaKTHUYECKHE OIITHOKH;
A0MYIICHO AOCTATOYHOC KOJIMYCCTBO JICKCUKO-I'PAMMATUYCCKUX U (I)OHCTI/I‘-ICCKI/IX OIINOOK.



OneHka «HeYIOBJIETBOPUTEIBHO». TEMa 3CCE€ HE pacKpbiTa, OOHAPYKUBAETCS
CYIIECTBEHHOE HEMTOHMMAaHUE 0003HAYECHHOW MPOOJIEMBI; JOMYIIECHBI IPYObIe TPAMMAaTHYCCKHUE
JIEKCUYECKUE OLINOKH.

IIpumepHBIe TEMBI AJ151 YCTHOTO COOOIIEHUSA

1. Prepare a short talk about business meetings in Russia. What is etiquette for meetings
in your country? How are they typically organized?

2. Has your work ever been criticized? If so, describe how you handled it.

3. Imagine that a work experience person is visiting your office and is asking each
employee “What are you in charge of?” or “What are your responsibilities?” How
would you answer? Prepare a brief summary of the job you do.

Kpurepun onieHuBaHNs YCTHOTO COO0IIEHHSA

OneHka «OTJMYHO». CTYAEHT CIOCOOEH MOpOXKIaThb C ONPENCICHHONH CTEHEeHbIO
YBEPEHHOCTH CBSA3HBIM HWHOS3BIYHBIA MOHOJIOTMYECKMH TEKCT C OpHUEHTAallMeW Ha CBOIO
npodeCCHOHATIBHYIO JeSITeIbHOCTh U MHTEPECH, 33JaBaTh U OTBEYaTh Ha BOIIPOCHI, OAEPKATh
Oecenly B paMKax U3y4EHHBIX TEM, HE JIOIycKasi TpaMMaTUYECKUX U JIEKCUYECKUX OIIHOOK.

OneHka «XOpomIO». CTYAEHT CHOCOOEH TOpOXKJIaTh C OIpPEICIIEHHONW CTENEHbIO
YBEPEHHOCTH CBSA3HBIM HWHOS3BIYHBIA MOHOJIOTMYECKMH TEKCT C OpHUEHTAallMed Ha CBOIO
npo¢eCCHOHATIBHYIO JeSITeIbHOCTh U MHTEPECH, 33]aBaTh U OTBEYaTh Ha BOIIPOCHI, OAEPKATh
Oecely B paMKax M3YYEHHBIX TE€M, JOMYCKas HE3HAYUTEJIbHOE KOJIMYECTBO IPAMMATUYECKUX U
JEKCUYECKUX OLIMOOK.

OneHka «ya10BJeTBOPUTEIbHO». CTYIEHT NPAaBUIbHO U3J1araeT TOJbKO YacTh MaTepHala,
3aTPYyIQHAETCS IPUBECTU IIPUMEPHI; HEIOCTATOYHO YETKO U IIOJHO OTBEYAET HA JOIIOJIHUTEIbHBIE
BOIPOCHI; JEMOHCTPUPYET IMpoOenbl B 3HAHUUM OCHOBHBIX HOPM HMHOCTPAHHOIO S3bIKA U
KYJbTYpbl pealu3alud KOMMYHMKAaTUBHOIO B3aUMOJEHCTBUSA; JOIYCKaeT JOCTaTOYHOE
KOJINYECTBO JICKCUKO-TPAMMATHYECKUX B (DOHETUIECKUX OMINOOK.

OneHka «HeyI0BJIETBOPHTEIbHO»: CTYACHT JIEMOHCTPUPYET HEIOCTATOYHBIA YpPOBEHb
NIOHUMAaHHMsl YCTHOM peuu, BKIIIOYAIONIEH 0a30ByI0 JEKCUKY U HAHOOJIEe 4acTO BCTPEUAIOIIYIOCS
TEPMUHOJIOTHIO, HE CIIOCOOEH MOPOXKJIaTh UHOSA3BIUHBIA MOHOJOTMUYECKUH TEKCT C OpHUEeHTaIen
Ha CBOIO YYEOHYIO JEeSTEIbHOCTh, BHEYUEOHbIE U MPOPECCHOHAIBHBIE UHTEPECHI, HE TOHUMAET
3aJJaHHbIE BONIPOCHI M HE MOXET MPaBWJILHO OTBETUTh Ha HUX HE CIOCOOEH MoJAepKaTh Oeceny
(Inanor) B paMKax H3Y4YEHHBIX TEM, JONYCKaeT rpyOble I'paMMaTHUYECKHE U JIEKCHYECKHE
OLIMOKU.

IIpuMepHbIe BONIPOCHI /IS YCTHOI'O OIIPOca

YcrHblit onpoc mo Teme «Business Environment»

What kinds of complaints do you deal with on a regular basis?

How would you respond to them, using at least one phrase from the unit?
What kind of working environment do democratic leaders create?

2. How do managers treat employees?

3. How do managers stimulate people to work hard?

4. What factors must a manager take into consideration when he/she builds relations
with employees?

5. What personal characteristics are important at work?

6. What professional characteristics matter?

7. What types of employees are valuable for a company?

ouhkwdE
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Kpurepun oueHnBaHus YCTHOIO OIpoOca

OneHka «OTJIMYHO» BBICTABISETCA CTYACHTY, KOTOPBIH: OOHAapyXHBaeT HMOHHMaHHE
MaTepuana, MOXKET OOOCHOBBIBaThH CBOM CY)KIEHHUS, INPUBECTH HEOOXOAMMBIE MpPUMEPHl HE
TOJIBKO MO IIa0JIOHY, HO M CaMOCTOSITEIbHO COCTAaBJICHHBIE; M3JIaraeT MaTepuas MpPaBUIBHO C



TOYKH 3PEHHUS HOPM $3bIKAa, HE JIOMYCKAeT CEPbE3HBIX TI'PAMMATUYECKUX, JIEKCUYECKUX,
dboHeTHYECKUX OIIMOOK; HCIOJIb3YeMbIH SI3BIKOBOM MaTepHall COOTBETCTBYET IOCTABIEHHOM
KOMMYHUKAaTUBHOM 3aJay4e.

OrneHka «XOpoWIOY BBICTABIAETCS CTYIEHTY, KOTOPBIM: JaeT OTBET, YAOBIETBOPSIOLIUI
TeM Xe TpeOOBaHUAM, YTO U JUISI OLEHKH «OTJIIMYHO», HO JOMyCKaeT 2-3 rpaMMaThyecKue,
Jekcudeckue, (ponermueckue omuOku, 1-2 Hemodera MO TAaKUM KPUTEPHUSIM Kak IOJIHOTA,
JIOTUYHOCTh, IMOCIEAOBATEILHOCTh, O0BEM OTBETA, YCIEIIHOCTh PEIICHHUS KOMMYHHUKATHBHOU
3aJ1auH.

OrneHka «yJI10BJIE€TBOPHUTEIBHO)» BBICTABIISICTCS CTYACHTY, KOTOPBIA: U3JIaraeT MaTepual
HE BCErJa MOJIHO U IOCJIENOBATEeNbHO; JONYCKaeT HETOYHOCTH B OMNPEICIICHUU MOHATUN WU
(GbOopMyITUPOBKE MPaBUI, HE YMEET IOCTATOYHO TIyOOKO M JOKa3aTelIbHO OOOCHOBBIBATH CBOH
CYXKICHHSI U TMPUBECTH CBOM NPUMEpPHI; JAOMycKaeT Oosee 3-X Cepbe3HBIX IPaMMAaTUYECKUX,
JICKCUYECKUX, (POHETUYECKUX M TMPOYHUX OIMMOOK; JOmyckaeT Ooyiee 3-X HEIOYETOB IO TAaKUM
KpUTEpUAM KaK IIOJIHOTA, JIOTHYHOCTb, MOCIEA0BAaTEIbHOCTh, OOBEM OTBETA, YCHEIIHOCTh
peleHrss KOMMYHUKAaTHBHOW 3aJ1a4H.

OneHka «HeyI10BJeTBOPHUTEIbHO» BBICTABIACTCS CTYACHTY, KOTOPBIA: OOHApYyKHUBAaeT
HE3HAaHUE MaTephalia COOTBETCTBYIOIIETO TEME, JOMYCKAaeT OMMUOKA B (OPMYIUPOBKE
OTpeieNieHud U TPaBUJI, UCKAXKAIOUIME UX CMBICH, OECIOpPSIOYHO U HEYBEPEHHO H3JaraeT
MaTepuai; JAOIMyCcKaeT 0ojee 5-X Cepbe3HBIX IPaMMATHYCCKHX, JCKCUYCCKUX, (DOHETHUECKUX U
OpoYnX OHMOOK; JOMycKaeT Oojee 5-X HEJOYeTOB IO TaKUM KPHUTEPUSM KaK IOJHOTA,
JIOTUYHOCTH, IMOCIEAOBATEILHOCTh, O0BEM OTBETA, YCIEIIHOCTh PEIICHHUS KOMMYHHKATHBHOW
3aJlauH.

3ayeTHO-IK3aMeHAIMOHHbIE MATEPHAJIBI IJIsl POMEKYTOUYHOI aTTecTanuu (3a4er)

IIpomexyTounblii KOHTPOJb uMeeT ¢(opmy 3adera (1 cemecTp), Ha KOTOPOM
OIICHUBACTCS YPOBEHb OBJIAJICHHS CTYJACHTaMH OCHOBHBIMH BHJIaMU PCUCBOH JEATEIHHOCTH,
HEOOXOIUMBIMU JJISl JIeJIOBOM KOMMYHHKAIMM HAa HWHOCTPAHHOM S3bIKE. 3aueT MpeACTaBIsieT
co0o0if (OpMBI TIEPHOAMYECKONH OTYCTHOCTH CTYACHTA, ONpEIeIsieMble YYCOHBIM IUIAHOM
MOJTOTOBKHU IO HAIIPABJICHUIO.

3aver ciayxutr QoOpMON TPOBEPKH YCBOCHMsI Y4eOHOro wmatepuaia jabopaTOpHBIX
3aHATHI, Ka4yecTBa BBIMIOJIHEHUS CTYICHTAMHU BCEX BHUJOB CAMOCTOSTENBHBIX paboT, pa3BUTHS
TBOPUYECKOTO MBIIIICHNS, YMEHUS CHHTE3MPOBATh IOJyUYCHHBIC 3HAHUS W MPUMEHATH HX B
peIIeHNH TIPAKTUUECKUX 3a/1a4.

Coaep:xanue 3a4era.

3aueT BKIIIOYAeT BHIMIOJHEHUE CIEAYIONUX 3a/1aHUH:

1. Jlekcuko-rpaMMaTHUYECKUH TECT MO MPOUICHHOMY B TEUCHHE CEMECTpa MaTepuay.

2. TlucbMeHHBIN MIepeBO/I C aHTTUICKOTO SI3bIKa Ha PYCCKUI S3BIK PO ECCHOHATBHO-
opuenTupoBanHoro tekcra 1200-1500 meyaTHbIX 3HAKOB (CO CIIOBapeM).
PedepupoBanue TekcTa Ha aHTTIUHCKOM s3bIKe. becena ¢ mpenonaBareneM mo TeKCTy
Ha aHTJIMHCKOM SI3bIKE (OTBETHI Ha BOIIPOCHI 110 TEKCTY).

Orenka, BeICTaBIsieMas 3a 3a4eT B 1 cemecTpe, HOCUT KBAIUTATUBHBIN XapakTep, TO €CTh

BBICTABJISIETCS O LIKaJe HAMMEHOBAHUH «3a4TEHO» / «HE 3aUTEHOM.
Kputepuu BoiCTaB/IEHUSI OLIEHKHU «32YTEHO)» / «HE 3aUYTEHO):

Ouenka «3auTeHo»: CTyIeHT MPaBUJILHO BBIMOJTHII HE MeHee 65% 3amaHuii JTEeKCHKO-
rpaMMaTHYECKOTO HTOTOBOTO CeMEeCTpoBOro Tecta. CTYAEHT JIEMOHCTPHPYET BBICOKYIO,
XOpOIIYI0 WM TPUEMIIEMYI0 TEXHUKY YTCHHS, YMEHHE aJICKBAaTHO IIEPEBOJIUTh TEKCT
npohecCHOHANFHOM HAIPaBICHHOCTH, KOPPEKTHO OO B OONBIIMHCTBE CIIy4aeB KOPPEKTHO
HCIIOJIb30BAaTh JICKCUKO-TPAMMATHYCECKUE SAMHMIIBI C YUETOM IIeJM BhICKa3bIBaHUSA. B Oecene ¢
MpernoaaBaTesieM Mo TEKCTY CTYASHT AEMOHCTPUPYET MOTHOE WM YaCTUYHOE MOHUMAaHUE PEeYu
npernogaBarelia. [Ipu 3TOM CTYAEHT MOXKET JOMYCTHTh PsJl HE3HAYHTEIBHBIX WM CEPhE3HBIX
OImMOOK TpPH YTEHUHU, TMEpPeBOJIeé TEKCTa, B OTBETaX HAa BOMPOCHl mpemnojaBatens. CTyneHT
MPOSIBIISICT JOCTATOYHBIC/ HEIOCTATOYHBIC (HO YOBIICTBOPUTEIBHBIC, NPHEMJIEMbIC) HABBIKU
MOHOJIOTHYECKON U IUaJIOTHYEeCKON peuu.



Ouenka «He 3a4TeH0»: CTyIEHT NMpaBUJIBHO BBIMTONHWI MeHee 65% 3amaHuil JIEeKCUKO-

rpaMMaTH4YeCKOTo UTOTOBOTO CEMECTPOBOTO TecTa. CryneHr JEMOHCTPHUPYET
HEY/IOBJIETBOPUTENIbHYIO TEXHUKY YTeHHUSI. OTCYTCTBYIOT HAaBBIKM U YMEHUs, HEOOXOAUMBbIE JJIsi
aJIeKBaTHOTO TIepeBofia TEKCTa Mpo(ecCHOHANIbHON HAIMPaBICHHOCTH. B Oecene c

IIPENOJABATeNIeM CTYACHT JACMOHCTPUPYET IIOJHOE€ HEINOHMMAHME pe4Yd IIPEroaBaTells.
CryneHT pgomyckaeT OOJbIIOE KOJIMYECTBO CEPbE3HbIX (DOHETUUECKUX, JIEKCUYECKUX U
rpaMMaTUYeCKUX OMIMOOK, OTCYTCTBYIOT HAaBBIKM MOHOJIOTUYECKON M TUAJIOTHUECKON peyH.

OOpa3ubl NpUMepHBIX 3a1aHUH /15 3a4eTa

Oobpa3sen JieKCHKO-TPAMMaTHYeCKOro Tecta (Bonpoc Ne 1 Ha 3ayere):
. Underline the correct form.
. We usually develop / We 're usually developing brands that say something.
. This year we try / we re trying to develop a brand with personality.
. In the summer, we often create / We 're often creating a completely new brand of cosmetics.
. What are you testing / do you test at the moment?
. Helen don’t work / isn 't working tomorrow, so we’re meeting for lunch.
. Clare always measures / is measuring each team’s performance.
. Complete the sentences. Use the correct form of the verb in brackets.
I (already / finish) my report when Gill offered to help.
. In 2000 we (buy) the international operations of our partner company.
.We ___ (start) inasmall factory in Shatin and we (employ) only four people.
. We were really tired when we arrived because we (not sleep) for 26 hours.
. You’re lucky I’m still here. I (get) ready to go out when you phoned.
. I was thinking about him when he (ring) me!
7. Last week the boss (say) he would give mea pay rise, because | was so hard-
working.
3. Complete the sentences with shall / going to / will or the present continuous.
1. Al (go) to town this afternoon. (1 /go) to the headquarters on my way
back?
B: Yes, we need to launch it.
A: OK. | (get) all that, and some papers, too.
2. A: | heard on the radio that the weather (be) excellent this weekend.
B: That’s good, because my parents (come) to stay with me.
3. A: 1 went to see Miami Vice yesterday at the cinema. It’s excellent.
B: Oh good. I (see) it tomorrow.
A: | know you (love) it.
KpuTepnu OIICHUBAHUA TECTOB:
OIIEHKA «OTJIMYHOY» BBICTABISETCS CTYACHTY IIPU NPaBUIbHOM BhInoaHeHUU 89-100 % 3amanuii;
OIIEHKA «XOPOIII0Y» BBICTABIIAECTCS CTYJAEHTY MPHU MPaBUILHOM BhINoHEHUU 79-88% 3amanuif;
OLICHKA «yJOBJIETBOPUTEIBHO)» CTYACHTY IIPH IIPABHIIBHOM BBINIOJIHEHNU 65-78% 3anaHuil;
OIICHKA «HEYIOBJIECTBOPHUTEIIHHOY» MPHU MPABUILHOM BHITIOJTHEHUH MeHee 65% 3a1aHnid.

OUNRAWNRPNOURAWNERR

Oopasen npogeccuoHATbLHO-OPUEHTHPOBAHHOIO0 TEKCTA /ISl BBINOJHEHUS] MUCbMEHHOI0
nepesoja u pegepupoBanus (Bonpoc Ne 2 Ha 3a4ere):

Projecting a Good Company Image
When it comes to business, image is everything; from marketing campaigns and online
presence, to the way you project yourself in public, creating a good company image is vital when
it comes to grabbing success on the global stage.
The importance of projecting a good company image
What’s so important about projecting a good company image, anyway? Providing an
agreeable service, or selling a successful product is all that matters in business, right? While it’s



certainly true that customers and clients will appreciate a swift and easy transaction, and the
receipt of goods as described, it’s unlikely that they’ll approach you unless you’ve thought very
carefully about your company, and brand image; after all, how will they know to look twice if
you don’t stand out?

The image that you create to surround your brand is everything, whether that’s the colors
you use for your logo, website, and marketing materials, the types of phrases you use in
literature, or your personal appearance; your brand’s identity will incorporate every aspect of
your business, including its employees, and it all matters when it comes to sizing up the
competition.

Okay, so thinking very carefully about your company’s image is great for attracting
attention, but why else does your company’s image matter? The way you project yourself, and
your company, can have a huge impact upon your personal and professional reputation, as well
as affecting the success of your marketing campaigns, encouraging brand loyalty, and ensuring
that your company, and its services, are instantly recognizable across the market. A colorful,
approachable, and professional image will immediately speak to potential clients and entice them
in, while a poorly constructed image may send them elsewhere. Think very carefully about how
you want the public, and fellow professionals, to view you and take it from there; can you really
afford to get this wrong?

How to project a good company image

So, how should you go about altering that brand image, or creating a new one from
scratch? Let’s go over some of the basics...

1. Create a recognizable, tangible brand

First thing’s first; in order to have any success with your company’s image you need to
create a brand that is both identifiable and real — something that your customers will instantly
recognize and connect with, encouraging them to seek you out whenever they’re thirsty, in need
of financial advice, or looking for a new appliance. Think Coca Cola and you’ll no doubt hum
the jingle to yourself, or find you’re very strongly drawn to the color red all of a sudden... Your
character, and the personality and color scheme that you choose to assign to your brand are what
will speak to the market, so you need to think big, or go home. A half-hearted effort at this point
will do little to further your reputation, after all.

2. Think carefully about the language you use

It doesn’t matter how good your product or service is, nobody is going to look twice if
your literature is sloppy, or your public presence is half-hearted. You don’t have to be a walking
dictionary to succeed in business, but taking the time to prepare marketing material, online
content, and speeches with the correct grammar and spelling will ensure you’re given a second
look. Would you want to give your business to a company that hadn’t bothered to proofread its
own marketing material first, or listen to a speech peppered with errors? The chances are your
prospective clients wouldn’t either. Such care will ensure your company is always thought of in
high regard; if you pay close attention to your wording, you’re likely to be very passionate about
your product.

3. Consider the wheel that you’re behind

We said that image is everything and it really is; that includes the type of car you drive,
too. You see, while you may think of it as a means of getting from A to B, the company vehicle
you’re regularly seen in will say so much about you, both as an individual, and as the face of a
company. Whether we want to admit it or not we’re rather good at judging people based on the
wheels they park in front of their house or workplace, so imagine what prospective clients will
think when they see that rust bucket taking up valuable curb space...

The good news is that you needn’t spend all of your company’s profits on a chauffeur
driven limo, or the latest sports car to make a good impression — in fact, choosing an understated
set of wheels can actually work in your favor. Think company car, think reliable, strong, and
businesslike, such as a Mazda, or similarly trustworthy brand; you want your clients to know


https://www.theguardian.com/money/2001/may/29/workandcareers.g2
http://www.thompsonmazda.com/

they’re in a safe pair of hands when they turn to you, and for them to view your car as symbol of
your commitment to the job, rather than a status symbol.

There are, of course, other ways to project a good company image; watching your
conduct when you use social media, paying attention to your clothing and accessories every day,
and taking the time to network in order to further your business’s reach are just some of the
additional ways that you can ensure your company goes places. Remember, image is everything;
your company needs you.

OueHoYHBIE CpeACTBA U WHBAIUIOB M JIMI C OTPAaHUYCHHBIMH BO3MOXKHOCTSIMH
3JI0pOBBsI BEHIOUPAIOTCS C YI€TOM UX WHAMBUIYATbHBIX ICUXO()U3NYECKIX OCOOCHHOCTEH.

— Ipu HEOOXOIMMOCTH HHBAIMAAM M JIMIAM C OrPAaHWYCHHBIMH BO3MOXKHOCTSIMH
3JI0POBbsI IIPEIOCTABIISIETCS IOTIOTHUTEIBHOE BPEMsI [Tl TOJTOTOBKH OTBETA HA HK3aMEHE;

— IpY MIPOBEJICHUH MPOLEAYPHI OLCHUBAHUS PE3yIbTaTOB OOYUCHHSI HHBAIUAOB U JIHII C
OTPaHUYECHHBIMH BO3MOXXHOCTSIMH 3/I0POBbS MPEIYCMAaTPUBAETCS MCIIOJIb30BaHUE TEXHUYECKHX
CpPE/CTB, HEOOXOMMBIX UM B CBSI3U C X MHIUBHIYAILHBIMI OCOOCHHOCTSMU;

— IIpU HEOOXOAUMOCTH ISl 00YHAIOIIUXCS C OTPAHUYCHHBIMHA BO3MOKHOCTSIMH 37I0POBbS
M HHBAIMAOB TMPOLEIypa OLEHHBAHUS pE3YIbTAaTOB OOYYEHHS MO AMCHHUIUIMHE MOXKET
IPOBOJUTHCS B HECKOJIBKO ATAIIOB.

[Tpouenypa oreHuBaHMS PE3yIbTATOB OOYYEHHsS] WHBAJIHMIOB U JIMIl C OTPaHUYCHHBIMH
BO3MOXXHOCTSIMH 3JI0POBbSI IO JUCHUIUIMHE (MOJIYJIO) MpeaycMaTpuBaeT IPEIOCTaBICHUE
uHpopManuu B QGopMax, aJaNTUPOBAHHBIX K OTPAHUYEHHSIM HUX 370POBbSI M BOCIPUSATHS
uH(popMauu:

JInst L ¢ HapyIIeHUSIMH 3PSHUS:

— B I1€YaTHOW (hopMe YBEIMYCHHBIM HIPUPTOM,

— B (hopMe PIEKTPOHHOTO JOKYMEHTA.

JIist L ¢ HapyIIeHUsAMHU CIIyXa:

— B IIeYaTHOM opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA.

JUist a1 ¢ HapyIIeHUsIMHM OTIOPHO-/IBUTATEIBHOTO anmapaTta:

— B TIe4aTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JlaHHBIN TIepeYeHbh MOXET OBITh KOHKPETH3MPOBAH B 3aBUCHMOCTH OT KOHTHHICHTA
oOyJaromuxcs.

5.IIEPEYEHDb YUYEBHOU JIMTEPATYPBI, THOPOPMAIIMOHHBIX PECYPCOB
U TEXHOJIOTUM
5.1. YueOHasi 1uTepaTypa
OcHosHas niumepamypa:

1. Bonommna K. Corporate Matters: npaktukym- Kpacaomap, KyoI'y, 2021

Lonoanumenvnasn tumepamypa

1. CagenbeBa O. I'., Bonommua K.C. AHITIMNACKUHN S3BIK: TpaMMaTHKA: MPAKTHKYM.
Kpacnonap: Kyb6anckuii roc. yn-t, 2021. 208 c.

2. Redman S. English Vocabulary in Use. Pre-Intermediate and Intermediate. Third
Edition. Cambridge University Press, 2021.

3. Communication activity in English Classroom: y4e6Hoe mocobue / A.A.
[Tucapenkos, A.B. Bbomnbmak; MuHHCTEpCTBO HayKHM W BbIcuiero oOpasoBaHusi Poccuiickoii
Oeneparun, Kydanckuii roc. yH-1, 2021. — 179 c. — 30 k3. ISBN 978-5-8209-1883-4

5.2. llepuoguueckas Jureparypa

He npenycmotpena



5.3. UHTepHeT-pecypchl, B TOM YHCJIe COBpeMeHHble NMpodeccHoHAIbHbIE 0a3bl
AAHHBIX U HH(POPMALMOHHBbIE CIIPABOYHbIE CHCTEMbI

DJIEeKTPOHHASA ondamnorexka Hayunoii OndInoTEeKH KyoI'Y
http://megapro.kubsu.ru/MegaPro/We

DJIeKTPOHHO-0MOMoTeuHbIe cucTteMbl (IBC):

O6pasoarenbHas miathopma «FOPAUT» https://urait.ru/

AbC «YHUBEPCUTETCKA I BUBJIMOTEKA OHJIAVH» www.biblioclub.ru
3bC «BOOK.ru» https://www.book.ru

3bC «ZNANIUM.COM» www.znanium.com

3bC «JIAHb» https://e.lanbook.com

agrwpnE

IIpodeccnonanbHbie 0a3bl JTAHHBIX:

1. Hayunas snekrponnas oubanorexa Elibrary.RU (H3B) http://www.elibrary.ru/
2. BupryanpHblii untansHblil 3a1 Poccuiickoii rocynapctseHHoi oubnnorexu (PI'B)
https://ldiss.rsl.ru/
3. baza nannbix komnanuu «MMIBUC» https:/eivis.ru/
4.  Tlpesunentckas 6ubnmorexa um. b.H. Enprmaa https://www.prlib.ru/

5. HauwuonanbHasg snekTpoHHas OubnuoTeka (AOCTyn K DIEKTPOHHON OuOnmuoTteke
nucceprauuii Poceuiickoit rocynapcrsennoit oubnuorexu (PI'B) https://rusneb.ru/

6. OnekTpoHHas ~ OWOMMOTEYHAss  CHUCTEMa  COIMO-TYMAaHHUTApHOTO  3HAHUS
«SOCIUM» https:/sochum.ru/

HNudopmanuonHbie cipaBoYHbIe CHCTEMbI:
1. Koncynbrant Ilmioc - crmpaBoyHas mpaBoBas cucTeMa (JOCTYH MO JIOKAIbHOM
CETH C KOMITBIOTEPOB OMOJINOTEKN)

Ba3bl JaHHBIX OTKPBHITOrO A0CTYMA:
1.  KubepJlenunka (http://cyberleninka.ru/);
2. Jlexktopuym TB —  BUJCOJICKLIUU BEIYLIUX JIEKTOpPOB Poccnn
http:/www.lectorium.tv/

Bba3b1 nannbix KyoI'y:
1.  OtkpeiTas cpeaa MoayJIbHOTO AuHAMuYeckoro ooyuenust Kyol'Y http://moodle.kubsu.ru
2. baza y4yeOHBIX IUIAHOB, Y4eOHO-METOJMYECKHX KOMIUICKCOB, MyOIUKANUi |
koHpepenmwmii http://mschool.kubsu.ru/
3. DnexTpoHHBIN apxuB qokymeHToB Kyol'Y http://docspace.kubsu.ru/

6. METOOAUYECKHUE YKA3AHUA JJIS1 OBYYAIOHIUXCS
MO OCBOEHMUIO JUMCHUIIJIMHBI (MO Y JIS)
O0mme peKOMEHIAIUH 10 CAMOCTOATEJIBLHOM padoTe 00y4arOMMXCs

Henb camocToATenbHOM pabOThl — 3aKpeIieHue YMEHUM U HaBBIKOB, C(hOPMHUPOBAHHBIX
Ha ayJIUTOPHBIX NPAKTUYECKUX 3aHATHUSAX, COBEPIICHCTBOBAHME B OCHOBHBIX BHJIaX pPEUYEBOM
NEeSTeNIbHOCTH, TakuxX Kak ureHue u mnonHumanue (Reading and Comprehension), mucbmo
(Writing) ¢ mocnenyromMM BBIXOJAOM B YCTHYIO peub (Speaking). OmHOH U3 BaKHBIX
COCTaBJISIIOIIMX TAaKOTO BUIA paOOTHI SBIISETCS HOMOJIHEHHE CIOBApPHOTO 3amaca (aKTHMBHOW H
[ACCUBHOM JIEKCHKH), 3aKpeIIeHHe TIpaMMaTHYeCcKOro Mmarepuajga B IPOLEcce YTEHUs
JUTEPATyPHI IO CHIEIHATHHOCTH.


http://megapro.kubsu.ru/MegaPro/We
https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
http://www.elibrary.ru/
https://rusneb.ru/
https://rusneb.ru/
http://cyberleninka.ru/
http://moodle.kubsu.ru/
http://mschool.kubsu.ru/
http://docspace.kubsu.ru/

Paboma mnao mexkcmom — OAMH W3 BaXHEHIINX KOMIIOHEHTOB II03HABaTEIbHOU
NEeSITeIbHOCTH, KOTOPBIM HampaBlieH Ha U3BJIeUEeHUE MHPOPMAIMU U3 MHUCbMEHHOTO MCTOYHHUKA.
Jnis Toro, 4roObl TEKCT CTal PEaNTbHOM M MPOAYKTUBHOW OCHOBOW OOy4YeHHsI BCEM BHIaM
peueBOl JEeSATeNbHOCTH, HEOOXOAMMO IMpOJeNaTh psJ OMepaluil ¢ COCTaBISIOIIMMHU €ro
S3BIKOBBIMU ~ €IMHULIAMH, HAYYUTHCSI TPAaHCPOPMHUPOBATH HX M KOHCTPYHPOBATH CBOM
MPEIJIOKEHUS JJIs PEIICHUs ONPEICICHHBIX KOMMYHUKATUBHBIX 3314 (Iepecka3a, COCTaBICHUS
BBICTYIIJICHUS 10 TEME, TUAJIOTa, MMCbMEHHOTO COOOIICHNUS U T.1.). PekoMenayeTcs cienyromuit
MOPSJIOK ICUCTBUM:

1. IIpocMOTpuUTE TEKCT U NIOCTAPANUTECH ITOHATH, O YEM UJET PEUb.

2. Ilpy MOBTOPHOM YTEHUU DPA3AETUTE CIOKHOCOUUHEHHBIE WM CIOKHOIOAYMHEHHBIE
NPEUIOKEHUS] Ha CaMOCTOATENbHbIE W NPUIATOYHBIC, BBIJCIUTE MPHYACTHBIE OOOPOTHI HIIU
Ipyrue KOHCTPYKLHUU.

3. Haiiqute mnoanexaiiee W CcKadyeMoe, W TIOHSB MX 3HAYCHHE, TEPEBEAUTE
MOCJIE0BATEIHLHO BTOPOCTETICHHBIE YICHBI MPEI0KECHHUS.

4. Eciu npeyioKeHUE JUIMHHOE, ONPENENIUTE CJoBa W TIPYMIbI, KOTOPbIE MOXKHO
BPEMEHHO OIYCTUTh MJI1 BBISICHEHHS OCHOBHOTO coOjep:KaHWs MpenioxkeHus. He wumure B
CJIOBape cpa3y Bce HE3HAKOMBIE CIIOBA, MOMPOOYHTE T0TaAaThCs 00 X 3HAYCHUH 110 KOHTEKCTY.

5. BHuMmarenbHO NPUCMOTPUTECH K CJIOBaM, HMEIOIIUM 3HAKOMBIE BaM KOPHH,
cyhdukcel, npucraBku. [Ipu 3TOM oOparnTe BHUMaHHE HA TO, KAKOH YaCThIO PEUU SBISIOTCS
TaKHe CJI0Ba.

6. CiioBa, OCTaBIIMECS] HEMTOHSATHBIMU, HIIIUTE B CIIOBapE.

Paboma co crnosapem.

1. TloBropure aHrnmiickuii andaBUT. DTO MOMOXKET HAXOIUTH CIOBA HE TOJBKO IIO
nepBoi OyKBe, HO U 110 BCEM OCTAJIbHBIM.

2. 3aroMHHATE 0003HAYCHUS YACTEeH PEUH:

N —NOUN - UM CYIIECTBUTEIHHOE

v — verb - rmaron

adj. — adjective — ums mpusaratenbHOE | T.1I.

3. W3 HeckoIbKMX 3HAa4Y€HHWI cJIOBa B CIIOBApHOW CTaThe IOCTapaliTech M0A00OpaTh
OJIM3KOE 110 CMBICITY, CBSI3aB C OOILIMM CMBICIIOM NPEJI0KEHUS.

4. [Tomumo cioBapei o011eynoTpeouTenbHOM JIEKCUKHU MOJIb3yHTECh
TEPMHHOJIOTMYECKUMH CIIOBAPSIMU IO CBOEH CIIEIMAIBHOCTH.

Hecmotps Ha mnomouis cioBapsi, BaM OyIyT BCTpeYaTbCs HEMOHSATHBIE CIIOBA H
BelpakeHUs. He TepsiiTe 3ps BpeMEHM, €CIM OUY€Hb JOJII0 HE MOXETe pa300paThCsi CaMu.
OOparuTech 32 KOHCYJIBTAIMEH K TPETI01aBaTEeO.

Paboma nao nexcuxoti.

3anoMUHaHUE JIEKCUKM OOBIYHO ObIBA€T OCHOBHOW TPYAHOCTBIO NIPU H3YYEHUU
MHOCTPAaHHOTO s3blKa. be3 3HaHMs cIOB HE MOXET ObITh 3HaHUA sA3blka. HyXHO mponenars
OOJIBIIIYI0 M CO3HATENIbHYI0 PpaloTy, Mpexae 4emM OyleT YCBOE€H HEOOXOIMMBIN CIOBapHBIN
MUHUMYM PO ECCHOHATBHBIX TEPMUHOB.

Bcetpeuass HOBoe clioBO, Bcerjia aHaIU3HPYHTE ero, oOpaliasi BHUMaHUE Ha HaNMCaHUeE,
IIPOU3HOIICHUE M 3HaueHue. YacTo MOKHO HAaWTU CXOJACTBO C AHAJOTMYHBIM WJIH CXOAHBIM
PYCCKHMM CJIOBOM, HallpUMeEp, passenger — naccaxup u Ap. BaxkHo Takke HaydUTbCA MOIMEYATh
POJICTBO HOBBIX CJIOB C YX€ M3BEeCTHbIMU. OIHAKO, €CTh CIIOBa, HE MOJJAIOLIMECS HUKAKOMY
aHanmu3y. WX Hago mocrapaTbcs 3allOMHHTb, HO MEXaHHYECKOE IOBTOPEHHE HE BCerja
s dextuBno. [lonpolyiite crenyromuii MOpsI0K padOThI:

- IPOU3HECHUTE HOBOE CIIOBO CHAaYyaJla M30JIMPOBAHHO;

- IPOU3HECHUTE CIIOBOCOYETAHUE U3 TEKCTA C HOBBIM CIOBOM (yIenuTe ocoboe

BHHUMaHUE IIpeJjioram);

- o10epUTe K HOBOMY CJIOBY CHHOHUMBI MJIM aHTOHUMBI (€CITH 3TO BO3MOKHO);

- BBIIIOJIHUTE MUCbMEHHO JIEKCUYECKUE YITPaKHEHHUS MTOCIIe TEKCTa.

Paboma nao epammamuxoil.



@opMHUpOBAaHUE PEUYEBOr0 I'PAMMATHYECKOTO HABBIKA IIPEATNOJIAracT BOCIPOU3BEICHUE
pasIMYHBIX TI'PaMMAaTUYECKHX SIBJICHUH B CHUTyalMsAX, TUIUYHBIX A Npo(ecCHOHANbHOU
KOMMYHHKAIlMM ¥ aJIeKBaTHOE TpaMMaTHuYeckoe o¢opMmileHHE BbICKa3biBaHUU. Pabotas Han
9TUM, BaM CIENYeT:

- IPOYTHUTE PA3BEPHYTHIA TEOPETUUECKUN MaTepual Mo U3y4yaeMoil TeMe B y4eOHHUKE I10
IrPaMMaTUKE aHTJIMHACKOTO S3bIKA;

- U3YYHUTE CIIPABOYHYIO TaOJIMIy B IPUIIOKEHUH K TAaHHOMY OCOOUIO;

- HAWJUTE B TEKCTE yPOKA U3y4aeMyI0 IPaMMaTHYECKYIO CTPYKTYpY;

- 0003HaYBTE UMEIOIINECS TPAMMATHYECKUE OPUEHTHPBI;

- clieNaliTe MMCbMEHHO YIIPaKHEHHUS,

- BapbUPYHUTE COJEPKAHUE INPEIUIOKECHUNM B HMMEIOIIMXCS MOJENSAX, 3aMEHss CJIOBa B
3aBUCHUMOCTH OT MEHSIIOIIECHCS CUTYallUuu;

- COTOCTaBbTE / MPOTUBONIOCTABBTE H3YyYAEMYIO CTPYKTYPY pPaHee H3yUCHHBIM.

Ilepexon OT HaBBIKOB K YMEHHSM OOECIEYMBAETCS IOCPEICTBOM aKTHUBAllMM HOBBIX
IrPaMMaTH4YECKUX CTPYKTYP B COCTaBE JUAJIOTMYECKUX U MOHOJIOTHYECKUX BBICKA3BIBAHUHU IIO
onpeneNeHHOW Teme. BkirodaiiTe OCBOEHHBI Marepuan B Oecelbl M BbICKa3blBaHUS 110
MPONJECHHBIM TEMaM.

B ocBoeHuM IMCHUIUIMHBI MHBAIUAAMM U JUMUAMH C OFPAaHUYEHHBIMU BO3MOXHOCTSMU
3I0pOBBsI OOJIBIIOE 3HAYCHHWE HMMEET WHAMBHIyalbHas y4deOHas paboTa (KOHCYIbTAIlMH) —
JIOTIOJIHUTEIBHOE pa3bsiCHEHUE Y4eOHOro Marepuara.

KonTtpons camoctosTensHON paboThl OCYIIECTBISIETCS (PPOHTAIBHO WM MHIUBUAYAIBEHO
Ha 3aHATUU U B X0JI¢ KOHCYJIbTALIUH.

JUjis BBINIOJIHEHUS MPENIOKEHHBIX 3aJaHU MarucTpaHT JOJKEH PEryisipHO padoTath ¢
auTepaTypoil u MHTEepHET—pecypcaMu, KOTOPbIE PEKOMEHAYET NPENo1aBaTeb.

B ocBoeHuu NUCHUIUIMHBI MHBAIUAAMM U JIMLAMH C OFPAaHUYEHHBIMH BO3MOKHOCTSMHU
30pOBbsl OOJIBIIOE 3HAUEHHE HMEEeT WHAMBUIyasbHas ydeOHass paboTa (KOHCYJIbTALlUU) —
JIOTIOJTHUTEIIFHOE Pa3bsICHEHNE YIeOHOTr0 MaTepuara.

WuauBuayanbHble KOHCYJIBTAllMM IO MPEAMETY SBISAIOTCS BaXKHBIM  (aKTOPOM,
CIOCOOCTBYIOLUM MHJMBUIYaIU3allui O0yYEHHsS] U YCTAaHOBJIEHUIO BOCIIUTATEILHOTO KOHTAKTa
MEXIy IMpernojaBaTeieM M OO0YyYaloIUMCS WHBAJIMIOM WM JIMIOM C OrPaHUYEHHBIMHU
BO3MOKHOCTSIMU 3/10POBBSI.

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHE
MO AMCIUIIVIMHE (MO Y JIIO)

HanmenoBanue OCHAIIIEHHOCTD CIIEHAAIHLHBIX IIepeueHb JIMIIEH3MOHHOTO
CIIEUATIbHBIX HOMEIIEHUN MPOTPaMMHOTO 00€eCTICUeHUS
OMEIEHUN

JInueHsuonHoe

VY4eOHble ayautopun
JUIS TIPOBEJICHUS
3aHATHI CEMHHAPCKOTO
THUIIA, TPYNIIOBBIX U
WHJVBHTyAJIbHBIX
KOHCYJIbTALIUH,
TEKYIIEro KOHTPOJIA U
IIPOMEKYTOUHON
aTTeCTaluu:

Ayn. 420H, 409H,
424H.

Mebenb: yuebHast MeGeb.

TexHuueckue cpencTa
0o0OyuYeHUs: IEPEHOCHOE
JIEMOHCTPaIlMOHHOE
obopymoBaHUE — IKPaH,
MIPOEKTOP, HOYTOYK.

IporpaMMHoOe oOecrieueHue
Kaspersky Anti-Virus, MS
Office, Windows 7
Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

VY4eOHble ayaAuTopun
JUISL IPOBE/ICHUS

MPAKTUYECKUX 3aHITUI

Ayn. 15

Mebenb: yuebHast MeGeb.

TexHuueckue cpencTa
0o0OyuYeHUs: IEPEHOCHOE
JI€MOHCTPAIlMOHHOE

00opyI0BaHNE — SKPaH,

JInmieH3noHHOE
porpaMMHoOe oOecrieueHue
Kaspersky Anti-Virus, MS
Office, Windows 7
Professional, Windows 10,




MIPOEKTOP, HOYTOYK.

Adobe Reader, Mozilla
FireFox, Google Chrome.

Hns

CaMOCTOSTEILHONU

paboTel  oOydwaromuxcs

PETYCMOTPEHBI

MOMEIIICHMS,

YKOMILIEKTOBAaHHBIE CHEIMATM3UPOBAHHON MeOebl0, OCHAIIEHHbIE KOMIBIOTEPHON TEXHUKOM C
BO3MOXKHOCTBIO MOJKIIOUCHUs K ceTu «VHTepHEeT» U 00ecleueHueM JOCTymna B 3JIEKTPOHHYIO
nH(OPMaIMOHHO-00pa30BaTEIbHYIO CPEYy YHUBEPCUTETA.

Ilepeuenn
HanmenoBanue
OCHaIICHHOCTD CIECIUATBHBIX JMIIEH3UOHHOTO
CIeIHUATbHBIX .
. MTOMETIEeHU POrPaMMHOTO
MTOMEIICHU I
obecrieueHus
[Tomerienue st MeoGenb: yuebHas mebenb JluueH3noHHoe
CaMOCTOSITEIILHOM KomruiekT crienuanu3npoBaHHON POTpaMMHOE
paboTel oOydaromuxcs: | MeOeIH: KOMITBIOTEPHBIE CTOJIBI obecrnieueHue
YUTATBHBIN 3271 Oo6opynoBaHue: KOMIbIOTepHas Texuuka | Kaspersky Anti-
Hayunoii OubimoTexw, C TIOJKITIOYCHUEM K HH(POPMAIIMOHHO- Virus, MS Office,
Ayn. A102 KOMMYHHUKaIMOHHOM cetn «MHuTepHer n | Windows 7
JIOCTYTIOM B JICKTPOHHYIO Professional,
nH(OPMaLMOHHO-00Pa30BaTEIbHYIO Windows 10,

cpeny o0pazoBaTebHON OpraHu3aIliHy,
Be0-KaMepbl, KOMMYHUKAITUOHHOE
obopynoBanue, obecreunBaroniee
JOCTYII K CETH UHTEPHET (MIPOBOIHOC
COCZIMHEHUE U OECITPOBOTHOE
coeaunenue 1o rexuonoruu Wi-Fi)

Adobe Reader,
Mozilla FireFox,
Google Chrome.




