MUWHUCTEPCTBO HA VKM W BbICIIEI'O OBPA3OBAHUS POCCUMCKOKW OEJIEPALIMU
deepalibHOE TOCYAAPCTBEHHOE OIOKETHOE 00pAa30BaTENBHOE YUPEIKIECHHE
BBICIIIETO 00pa30BaAHMUS
«KYBAHCKUI TOCY JIAPCTBEHHBIN YHUBEPCUTET»
@aKyJIbTET POMaHO-TePMaHCKOH Gunonoruu

YTBEPXIAIO:

[TpopexTop mo yuebHo# padore,
KauecTBy 00pa30BaHUs — MEPBBIH
POPEKTOP o o

HOORICH

« »

B1.B.J[B.02.01 AEJIOBOIl MHOCTPAHHBII SI3bIK

Hamnpasnenue 45.03.01 @uonorus

HanpasiaeHHOCTD (podib) 3apybexnas duioaorus

®opma oOydueHUA ouHasA

Kpanudukanus Oaxanasp

Kpacnomap 2026



PabGouas mporpamma JUCHMIUIMHBL «J[eJOBOW HHOCTPAaHHBIA S3BIK» COCTaBIEHA B
COOTBETCTBUM C (penepalbHbIM TOCYIapCTBEHHBIM 00pa3oBaTeIbHBIM CTaHAAPTOM
BeIcIiero obpazoBanus (@I'OC BO) mo HanpasineHuto moarotoBku 45.03.01 @unonorus

[IporpaMMy COCTaBHII //
b.I'. BynbdoBwud, nomeHT Kadeaphl aHTITMHCKOHN GUII0I0ruu /
Pf)’,unncs

Pabouas mporpamma JUCHMILIUHBI «/J[e10BOH HHOCTPAaHHBIN A3BIK» YTBEPKIECHA Ha
3aceqaHny Kadenpsl aHrauicKoi (uionaoruu npotokos Nel3 «19 mas» 2026 r.

3aBenyromui Kadeapoi aHITTHICKON (PUIIOIOTHH 3UHBKOBCKas A.B. @

MOATHACE

YTBepkaeda Ha 3aceJaHUN yIeOHO-MEeTOIHMYECKOH KOMUCCHUHU (aKyIbTeTa pOMaHO-
repMaHCKON QUIOIOTHH

nipoTokost Ned «28» mas 2026 r. - //
[Ipencenarens YMK daxymaprera PI'® bomorsn M.A. A

L// noArucs
PenenzeHTsI:

bpenuxun C.H., 1.d.1., npodeccop, npodeccop nenapramenta TUHTBUCTHKE DT AQY
BO «Cesepo-Kaskasckuii hemepaabHBIH YHHBEPCHTETY

I'opbarosckuii A.C., k.(.H., 1oneHT Kadenpsl Hemenkoi ¢punonorun ®I'BOY BO
«Ky0I'Y»



1 esaun u 3a1aun U3y4yeHUs JUCUMUIIIMHBI (MOIYJIs1)

1.1 Ilean ocBoOeHUNA TUCHUILIHHBI

[TepBocTenIEeHHOM TIPAKTUYECKOMN IEIBI0 O0yUEHUS ETOBOMY MHOCTPAHHOMY SI3BIKY SIBIISCTCS
(GhOpMUPOBaHHE WHOS3BIYHON KOMMYHHUKATHBHOW KOMIIETCHIIMU JUIS HCIIOJNIB30BAHHS JIETIOBOTO
WHOCTPAHHOTO S3bIKa B Mpolecce MpodecCHOHaTLHON NeATeIbHOCTH, KaK B POJHOM CTpaHe, TaK W Ha
MEXIYHApOJHOM YPOBHE, B T0O3HABATEIHHON ACSITEILHOCTH U ISl MEKIUYHOCTHOTO OOIIECHUS.

1.2 3agaun AUCHHUILINHBI

1) HAYYUTh CTYJCHTOB BJIQJICHUIO YCTHOM M TMCbMEHHOW JHAJIOTMYECKOW U
MOHOJIOTHYECKOH peublo B Mpefenax npodhecCuOHATbHOM TEMAaTHKH;

2) Hay4YUTh CTYJ€HTOB BOCIIPUHUMATD C JOCTATOYHOM CTENEHbIO MOHUMAHUS YY)XYIO pEUb,
MMPOM3HECEHHYIO B TEMIIE, MPUOIMKAIOIIEMCSI K HOPMAJIBHOMY ISl HOCUTEJIEH JaHHOTO SI3BIKa;

3) Hay4uTh 0230BBIM TEPMUHAM U3 CHEpPHI AETOBOKH KOMMYHHUKAITIH;

4) HAY4YuThb CTYJIEHTOB JieJlaTh TPaMOTHBIA B JIMTEPATyYpHOM OTHOILICHWUU TEPEBOJ Ha

POJIHOM SI3BIK MHOCTPAHHOTO JI€JI0BOIO TEKCTA;

5) HayuuTh HaMmMCaTh AEJIOBOE MUCHMO, FJIEKTPOHHOE TUCHMO, COOOIIEHUE Ha 3a/IaHHbIE TEMbI
B JICNIOBO# cepe.

1.3 MecTo IMCHUILUIMHBI (MOYJISI) B CTPYKTYpPe 00pa30BaTe/JIbHOM MPOrpaMMbl

Kypc «JlemoBoii WHOCTpaHHBINA SI3BIK» OTHOCHTCS 0a30Boil yactu Onoka 1 JucHuIuIMHBL
(Momysist) yaeOHOTO IJ1aHa.

N3ydyennio Kypca MpeaiecTBYeT M3Y4eHUE MUCHUIUTMHBL: «VHOCTpaHHBIN S3BIK» B 00BEME
BY30BCKOU MIPOTrpaMMBl.

1.4  IlepeyeHb IUIAHHUPYEMBIX Ppe3yJbTATOB OO0y4YeHHs] MO JMCHMILIMHE (MOAYJI0),
COOTHECEHHBIX € IVIAHUPYEMBIMH Pe3yJIbTATAMHU 0CBOCHHs 00pa30BaTeIbHOM IPOrPaMMBbI

W3ydenue naHHOW y4eOHOW MUCLMIUIMHBI HAmpaBlieHO Ha (OpMHpOBaHHE y OOydaroLIMXCs

CHEAYIOUIMX KOMIETECHIIHM:

Kox n HanmeHOBaHNE WHAWKATOpa | Pe3ynbraTel 00y4eHNUs IO TUCIUIIINHE
[TK-3. CnocobeH ncnoab30BaTh MPaBHia IEJI0BOTO OOIICHHSI, PEUEBOTO 3TUKETA JJIs TIOIJCPIKAHHS W PA3BUTHS JICITOBBIX
1 MEKIMIHOCTHBIX OTHOIICHHUH.
IIK-3.1. Hcnonmep3yeT mpaBuia JelIOBOTO OOIICHWS, | 3HAET:
pPEeUeBOro ITHKETA. - OCHOBHBIE 3HAYCHUS JEKCHYECKUX CIMHHUI] (CIOB U
CJIIOBOCOYETAHMHN) JIEIIOBOH JIEKCHKH B paMKaxX M3ydeHHOMH
TEMaTHKH;
-OCHOBHBIC CrocoOBbI CIIOBOOOPA30BAHUS;
-3HAYCHHS PETUTUK-KIIHIIIEC PEUCBOTO ITUKETA, XaPAKTCPHBIX
JUTS OM3HEC-KOMMYHHKAIIMA (mpoBencHue
MIEPEroBOPOB, MPE3CHTAIHUHN | TIp.).
Ywmeer:
- BECTH JUAJIOT Ha 3aaHHYIO TEMY;
- COCTaBJIATH MOHOJIOTHYECKHE  BBICKa3bIBaHWS  HA
TEMBI, BKIIIOUEHHEIE B COJIEpKAHUE KypCa;
- BOCIPHHAMATh HA CIyX © TOHHUMAaTh OCHOBHOE

coJeprKaHne HECIIOXKHBIX IpodeCCHOHANBHO-
OpPHEHTHPOBAHHBIX TEKCTOB.

Bnaneer:

- 0a30BBIMM  TepMHHaAMH W3  cdepbl  JIENOBOM
KOMMYHUKAIUH;

- YCTHOMpeYbl0 B npezenax  npoQeccHoHaIbHOM
TEMaTHKH;

- HaBBIKaMHU JIUTEPATYpPHOTO MEPEBOJa JAEIOBOTO TeCTa Ha
POAHOM SI3BIK.

[IK-3.2. TlpumeHseT TmpaBWiIa JAEIOBOrO0 OOMIEHUS, | 3HACT MpaBUia JASTOBOTO OOIIECHUS, PEUEBOTO dTHKETA IS

PEUYEeBOTO THKETA IS MO KaHUs M PA3BUTHS IEJIOBBIX | IMOANCPKAHUSA M Pa3BUTHA ACITOBBIX u
1 MEKIMIHOCTHBIX OTHOIICHUH. MEKIIMIHOCTHBIX OTHOIIICHHUH.
YMeer TmpuMEHSATh ~IpaBWIAa  JIENIOBOTO  OOIICHWS,
pedeBoro STHKETa JJIs

MOAJEPKAHUSL U PA3BUTHUS JAEJNOBBIX M MEKIMUYHOCTHBIX
OTHOIICHHUH.




Bﬂa,ueeT HaBbIKaMHW MNPOBCACHUA ACJIOBLIX IMEPETOBOPOB,
HanmrCaHusd ACJIOBLIX IMUCEM, MPOBEACHUSA JACIOBLIX BCTPCU

C Yy4eTOM TpeOOBaHUil K pe4eBOMY ITHKETY.

YK-4. Cnocoben OCYLIECTBIISITh
rocyapcTBeHHOM si3bike Poccuiickoit deaepaniuu 1 HHOCTP

JACJIOBYI0O KOMMYHUKAIIUIO

B YCTHOH M MUCbMEHHOM
aHHOM(BIX) si3bIKe(axX).

¢dopmax Ha

VYK-4.1. Cobntonaer HOpMBI U TpeOOBaHMS K YCTHOW H
IIMCBMEHHON JIEJIOBOH KOMMYHMKAallMM, HpPUHSTHIE B
cTpaHe(ax) U3y4yaeMoro sI3bIKa.

3HaeT OCHOBHBIC HOPMBI M TPEOOBaHUS, IPEABSBISICMEIC K
JIeJIOBOM KOMMYHHUKAIIMH B CTPAHE U3Y4aeMOro SI3bIKA.
YMeeT MpUMEHATh B YCTHOW M NHCbMEHHON JelIOBOM
KOMMYHHUKAIIMA TPeOOBaHMUS, MPUMEHSIEMBIE K JICTIOBOMY
CTHITIO OOIIEHUS B CTPaHE M3y4aeMOTO S3bIKA.

Biageet 6a30BbIMU (hopMmymaMu JEIOBOTO ITHKETA,
MIPUHATHIMHU B CTPaHE U3y4aeMOTO SI3bIKA.

YK-4.2. JleMOHCTpHUPYET CIOCOOHOCTh K pean3aifu
JIeTIOBOM KOMMYHHUKAIIMH B YCTHOH ¥ TUCHbMEHHOHN (hopMax
Ha UHOCTPAHHOM(BIX) SI3bIKE(aX)

3HaeT HaIMOHAJbHBIE OCOOCHHOCTH KOMMYHHKATHBHO
MPUEMIIEMOTO CTHIIS M CPEACTB B3aMMOICHCTBHS B

OOIIIEHNH C JAEJIOBBIMH AP THEPAMH.

YMeer npuMeHsATh KOMMYHHKATUBHO MPUEMIICMBIC CTHIIb U

CpPEICTBa B3aWMOJCUCTBHS B OOINCHHUH C JICIIOBBIMU

mapTHEPaMHU.

BnaseeT KOMMYHUKATHBHO MPUEMIICMBIM CTHJIEM U

CpEIICTBAMU B3aUMOJICHCTBUS B OOLICHHUY C JICTIOBBIMHU

MapTHEPAMH.

YK-4.3. BeiObupaeT KOMMyHHKAaTUBHO MTPHEMIIEMbIC CTHIIb
M CpelcTBa B3aUMOJICHCTBUSL B OOIICHUHM C JICJIOBBIMH
MapTHEPaAMH.

3HaeT HOPMBI W TIPUHIHWIIBI JETOBOW IEPENHCKA M WX
WCTIONB30BAaHUSl B JHAliore [UIS COTPYAHHYECTBA B
COIMaNBHON 1 TIpodeccHoHabHON chepax.
YMeer mnpuUMEHSTh HOPMBI M TNPUHLHUIBI  JEJIOBOU
MIEPENICKH U YCIEITHOTO AWAjora Ui COTPYAHUYECTBA B
COIMaTBLHON 1 TIpoheccCHoHabHOM chepax.
Bnameer HOpMaMu ¥ MPHUHIUIIAMA JCJIOBOM MEPEMUCKUA U
UCTOJNB30BaHUS  JUajiora JUIs  COTPYAHHMYECTBA B
CONMANBHOM U MpodeccHoHaIbHOU cdepax.

VK-4.4. Bener nenoByro NepenucKky 1 UCHOIb3yeT JUaIor
JUISl COTPYITHUYECTBA B COLMAIBHOM U PO ecCHOHaIbHOM

chepe.

3HaeT HOPMBbI U IPUHLIMIIBI BEACHUS JJIOBOM MEPEUCKHU U
WCTOJB30BAaHUSl  JUaiora JJisl  COTPYAHUYECTBAa B
COLMANBHOM U MPodecCHoHANTEHOU cdepax.

YMeeT npuMeHsITh HOPMbI U IPUHIUIIBL BEACHUS AEIOBOM
MepenucKH 1 3((HEeKTUBHOTO TUAIOTA IS COTPYAHUIECTBA
B COIMANILHOM M TIpodeccnoHaIbHOM chepax.

Brnaneer HOopMamMum M TpPUHIUIIAMH BEJIEHUS JEJIOBOU
TIEPENICKI u HCTIOJIb30BAHUS Jranora JUTs
COTPYOHHYECTBA B COUMANBHOW W TpPOQEeCCHOHAIBHOM

chepax.

Pe3ynbraThl 00y4eHUsl MO TUCHMIUIMHE JOCTUTAIOTCA B paMKaxX OCYIIECTBIICHHS BCEX BUIOB
KOHTaKTHOM M CaMOCTOSITETbHOM paboThl 00y4YaloUMXcs B COOTBETCTBUH C YTBEP)KJIEHHBIM y4eOHBIM
IJIAHOM.

NHanKaTophl JOCTHKEHHSI KOMIIETEHIIMN CUUTAIOTCS CHOPMUPOBAHHBIMU
TOCTH)KEHUH COOTBETCTBYIOIIUX UM PE3yJIbTaTOB O0YUECHHUSI.

2. CTpyKkTypa ¥ conep:kaHue QU CHUILINHBI.

2.1  PacnpeaeijieHne TPyAOEMKOCTH JUCHHUILUINHBI 10 BUAaM padoT.

O6mas Tpymo€MKOCTh IUCHUIIMHBI COCTABISET 2 3a4eTHBIX eauHunbl (72 yaca), uX
pacripeielieHUe 10 BUJIaM paboT MPEACTaBICHO B TAOJIHUIIE.

npu

Buer pabot Bcero Dopma 00ydeHus
4acoB OYHas
7
ceMecTp
(dacer)
KonTakTHasi pa6oTa, B TOM YHCIe€: 44,2 44,2
AyaAuTOpHbBIE 3aHATHUS (BCEr0): 442 44,2
3aHATH JICKIIMOHHOTO THIIA
71a00paTOpHBIE 3aHATHUS 44 44
MPAKTUICCKUE 3aHATHS
CEMHUHAPCKHUE 3aHATHUS




n

Hasi KOHTaAaKTHas1 paﬁoTa:

KOHTpOJ'IL CaMOCTOﬂTeJ’ILHOﬁ pa6OTLI
(KCP)

[Ipomexyrounas arrectanus (UKP) 0,2

0,2

CamocrosiTe1bHasi padoTa, B TOM 27.8
umce: '

27,8

nu

CaMoCTOsITeNbHOE UM3YYEHHE pasJielioB,
CaMOIOJrOTOBKa (mpopabotka u
MOBTOPEHHUE JIEKIIMOHHOTO Marepuaia |
Marepuaia  y4eOHMKOB ¥ y4eOHBIX
MMOCOOMH, TIOJITOTOBKA K Ja00OPaTOpPHBIM U
MPaKTUYECKUM 3aHATHAM, KOJUIOKBHYMaM

T.7.)

I1

OJITOTOBKA K TEKYIIEMY KOHTPOJIIO

K

OHTPOJIb:

I1

OATOTOBKA K OK3aMCHY

Oomasn yac. 72
TPYAOEMKOCTh B TOM YHCJIe

72

KOHTAKTHAasA 44
padora

44

3a4. e

2.2

Conep:xaHue TUCHHUILINHBI.

Pacnpenenenue BuaoB yueOHOIM pabOThI U UX TPYIOEMKOCTH IO pa3zaeaaM JUCIUTUINHBL
Paznenbl (TeMbl) TUCIMIUIMHBL, H3y4aeMbie B 7 ceMectpe (4 kypc) (ounHast hopma 00ydeHus).

KonnuectBo yacos
A Bueaynu
No HaumenoBanwue pasnenos (Tem) Bcero yAHTOpHAA TOpHas
pabora
pabora
JI 113 JIP CP
1 Hemm, 3amaun 1 GOPMBI IETOBOTO OOIIECHUS 8 6 2
2 Bunae! nenoBeIX HCEM 8 6 2
3 TpeboBaHus K 0(OPMIICHHIO JICIIOBBIX MTUCEM (C YIETOM 3 4 4
HAI[MOHAJIBHBIX 0COOCHHOCTEI).
4 O6uienne mo Teaeony 8 4 4
5 JlenoBas BcTpeua / coOpanne 10 6 4
6 [Ipe3enTarus / MOHOJIOT 10 6 4
7 JlemoBast 3THKa 10 6 4
8 WHTEPBBIO 9,8 6 3,8
HUTOI'O no pazoenam oucyuniuvl 71,8 44 27,8
KonTpons camoctosrensHol paboTsl (KCP)
[Ipomexyrounas arrectanus (UKP) 0,2
IToAroToBKa K MPOMEKYTOYHOMY KOHTPOITIO
O0mIast TpPyI0eMKOCTh IO TUCITUTUTHHE 72
2.3 Conep:xanue pa3aenoB (TeM) TMCHUNIMHBI
2.3.1 3aHATHSA JeKUMOHHOIO THIA
He npenycMoTpeHsl.
2.3.2 3aHATHS CEeMHMHApPCKOro Tumna (mpakrudeckue / ceMHMHApCKHe 3aHATHA/
JabopaTopHbie padoThi).
No HaumenoBanwue pasaena Cosepkane pasiena (Temb) dopma TeKymiero
(Tembr) KOHTpPOJISL
1.  |®opmbl A€10BOrO Buytpennee u BHemHee npodeccHOHaNBbHOE —OOIIEHHE. Tecrt, onpoc
oOIICHUS HedopmansHoe u ¢gopmanbHOe nenoBoe odOmieHue. Jlenopas
MeperucKa, JeI0Boe O0IIeHHE Mo TenedoHy, IeIoBas BCTpeya,
MIpe3CHTAIHS




2. 3amnpoc uHpopmanuu, IpeUI0KEHHE, pexnamanus.|  IlpakTnueckoe
Bunpr nenossix mucem  |ComeprkaresnbHble KOMIIOHEHTHI 1e5I0BOTO THchbMa. CTpyKTypa| 3agaHue, Ompoc,
JIENIOBOTO TIMCHMA. JIOKTIa
(ipe3eHTanys)
3. CTpykTypa MOHOJIOTHUHOTO BbICKa3biBaHue. @opmupoBanue|  Tect, ompoc,
BBE/ICHMs, TPOOJEMAaTHKM, apryMEHTalMs, 3aKoueHHe.| IPaKTHYECcKoe
IIpe3enranus CpenctBa JOrMYECKOM CBS3H. OMOLMOHANBHOCTh peYd U 3ajJiaHue
HHCTPYMEHTHI €€ AEMOHCTPALUH B U3y4aeMOM SI3BIKE.
JlornunocTs oopmiteHHs peun.
4. [IpencraBnenne NpoIyKTa/ yCIyrd HA BHYTPEHHEM U BHEITHEM Tecr, onpoc,
Pexnama poiHKax. OCHOBHbIC (DYHKIMH pEKJIAMbl, Pa3JIMuHbIC BHIbI JIOKJIa]
pexsiambl. @opMHUpOBaHKE MTPEUIOKEHUS, Pa3bsiCHEHHE / (npe3enTarys)
yTOYHEHHE UH(OPMALIUH.
5. Bbusnec xynbTypa pasHbIx cTpat. [nobanusauus u Ousnec Tecr, ompoc,
Kynberypa kynbeTypa. [loBenenue npu BcTpedax, IpueMax, neperopopax u JIOKJIaJ
B HeouIMaNbHOH 00CTaHOBKE (mpe3eHTanys)
6. Hopwma nemoBoro / ¢popmansHOTO 0OIIEHNS B CTpaHe Tecr, ompoc,
JlenoBas aTHKa n3y4aeMoro si3bika. TpeOoBaHUA K 1€I0BOI ITHKE U MPaKTHIEeCKOoe
COLMOKYIbTYpPHbIE OCOOCHHOCTH. 3aJaHue
7. [IpencraBnenne npu npreMe Ha padoty. Benenune nuanora ¢ Tecr, onpoc,
TpynoycrpoiicTBo MOTEHIMATIBHBIM paboTonareneM. OnHcaHue MPEAbIIYIIEro MPaKTHIEeCKoe
omblta paboTsl. OnHcaHne JEMOBBIX HABBIKOB M YMEHHM. 3aJaHue
[Ipy w3ydYeHWM OUCHMIUIMHBI TPUMEHSETCS JJIGKTPOHHOE OOyYeHHE, HUCTAaHIIMOHHBIE

oOpa3zoBarenbHbIe TeXHOIOrHH B coorBeTcTBUM ¢ DT'OC BO.
2.3.3 IlpumepHasi TeMaTHKAa KypPCOBbIX padoT (IIP0EKTOB)
He npenycmotpensl.

24

00yuyauuxcs Mo JUCHUILINHE (MOIYJIIO).

IlepeyeHb y4eOHO-METOAUYECKOr0 oOOecredYeHusl IJIsi CaAMOCTOSATeIbHON PadoThl

Bug CP

HepequL y‘Ie6HO-M€TOZ[I/I‘I€CKOFO obecneueHus JUCHUIIINHBI 110
BBINOJIHEHUIO CaMOCTOSTEIbHOM pa60T1,1

MOJrOTOBKA K
KOHTPOJTIO

CaMoCTOSITeNbHOE  U3YUEHUEA HeMUCKULL A3bIK
pa3enoB, CaMONOArOTOBKA U
TEKyIIEMY

Memooduueckue ykazanus no OpeaHu3ayuu CamocmosimenbHolu pabomsl no
Qucyunaune «/lenosas nepenucka Ha UHOCMPAHHOM S3bIKE», YMBEPHCOCHHbIE,
Kaghedpoii anenuiickoul unonocuu, npomorxon Ne 13 om 19.05.2026 e.

Y4yeOHO-MeTOANYECKNE MaTepuajbl JJII CaMOCTOATEIbHOW padOThl OOYyYaIOIUXCsA M3 4YhCia
MHBAJINJIOB U JIUL C OTPaHUYEHHBIMU BO3MOKHOCTSIMH 3710poBbst (OB3) mpenocrasnsiores B popmax,

aIalTUPOBAHHBIX K OTPAaHUYEHHSIM UX 3I0POBbS U BOCIIPHSTHS HHPOPMAITUH:
I[JI;I JIUL C HAPYLIEHUAMU 3PEHUS:

B Ie4aTHOM (opMe YBETUUEHHBIM MIPUPTOM;

B (hopMe AIEKTPOHHOTO JJOKYMEHTA;

B (hopme aynuodaiina;

B MIEYAaTHOH (opme;

B (hopMe IIIEKTPOHHOTO JJOKYMEHTA.

I[J'I}I Ji1 ¢ HApYUICHUSAMU OTIOPHO-ABUIATCIIBHOI'O alIiapara:

B IeUaTHOM dopme;

B (hopMe AIIEKTPOHHOTO JJOKYMEHTA;

B (hopme aynmnodaiina.

JlaHHBII TIepedYeHb MOXXET OBITh KOHKPETH3HPOBAH B 3aBHCUMOCTH OT

oOydJaronmxcs.

KOHTHUHI'CHTA



3. OO0pa3oBaTejibHbIe TEXHOJOTHH, TNPHMeEHsieMble TPH OCBOEHHH JUCHHUILIMHBI
(MoayJis)

@opMBI U TEXHOJIOTUH, UCIOJIb3yeMbIC i1 OOYyYeHHUs AENOBOW MEPernucKe Ha MHOCTPAHHOM
S3bIKE, PEAN3yI0T KOMIIETEHTHOCTHBIM M JIMYHOCTHO-AESTENbHOCTHBIN MOJX0/bl, KOTOPhIE B CBOIO
oyepesib, CIOCOOCTBYIOT (POPMHPOBAHUIO M PA3BUTUIO a) CHOCOOHOCTEH CTYAEHTOB OCYIIECTBISATH
pa3iIuyYHbIe BHUIbBI JEATEIBHOCTH, WCIOJIb3YS HMHOCTPAHHBINA S3bIK; 0) KOTHUTHBHBIX CHOCOOHOCTEH
CTYJCHTOB; B) TOTOBHOCTH HMX K CaMOpPa3BUTHIO W CaMOOOpa3OBaHHIO, a TaKKe CIOCOOCTBYIOT
MOBBIIIECHUIO TBOPYECKOI'O MOTEHLHMANa JMYHOCTH K OCYIIECTBICHHIO CBOUX MPOQECCHOHATBHBIX
00s13aHHOCTEH.

VYueOHbII mporecc 0Oa3upyeTrcs Ha MOJIEIM CMENIaHHOTO OOyYeHHs, KOTOpas IOMOTaeT
3¢ HEKTUBHO COYETATh TPAIUIIUOHHBIE (POPMBI O0YUEHHUSI M HOBBIE TEXHOJIOTHH.

Crnernuduka TUCIUTLTAHBI «J[€II0BOM MHOCTPAHHBIN SI3BIK» ONpPEACNIieT He0OX0UMMOCTh OoJee
IIUPOKOTO  HWCIOJB30BAaHUS  HOBBIX  00pa3oBaTEeNbHBIX  TEXHOJOTHH, XOTS  TPaTUIMOHHBIC
(penpoAyKTUBHBIE) METO/bI, HaIpaBJIEHHbIE Ha TMepeAady ONpeAeNEHHON CyMMbl 3HAaHUN U
(dhopMupoBaHue 0a30BbIX HABBIKOB MPAKTUYECKOM IEATEITHPHOCTH C MCMOJIb30BaHUEM MTPEUMYIIICCTBEHHO
(bpoHTAIBHBIX (OPM PabOTHI, TAKKE TTOMOTAIOT PEATM30BBIBATH PsII 3a4ad.

Takum o00pa3zoMm, OOy4YeHHE [AETOBOW MEpPEenucKe Ha HHOCTPAHHOM S3bIKE MPOUCXOIUT C
UCIOJIb30BaHUEM CIIETYIOIINUX 00pa30BaTEeIbHBIX TEXHOJIOTHM:

TexHONOrHsI KOMMYHUKATUBHOTO OOYYCHHs HampaBlieHa, MPEXJe BCEro, Ha (HOpMUpPOBAHHE
KOMMYHHMKAaTUBHOM KOMIIETEHTHOCTU CTYJIEHTOB, KOTOpas sBIseTcs 0a30BOW, HEOOXOTUMOW st
a/IanTalyy K COBPEMEHHBIM YCIOBUSM MEXKYIbTYPHOU KOMMYHHUKAIUH.

HHTEepHET-TEXHOIIOTUN TPENOCTABIAIOT IIUPOKUE BO3MOXKHOCTH JI MOHMCKa HH(pOpMAaIuH,
pa3paboTKU MEKIYyHAPOIHBIX HAYYHBIX MPOCKTOB, BEJICHUS HAYYHBIX HCCienoBanuii. Mcnons3oBanue
anekTpoHHoW mouthl M [ludpoBoro kammyca KyOI'Y mo3BojisieTr Oka3plBaTh KOHCYJIbTAIMOHHYIO
MOAJEPKKY CTYACHTaM, OCYIIECTBISITH KOHTPOJIbh MUCHMEHHBIX pPadOT, BBIMOJIHSEMBIX CTYACHTAMU
CaMOCTOSITENILHO.

TexHonorus WHAWBHIyaTU3allud OOYYCHHs] TIOMOTAaeT pEall30BBIBATH  JIMYHOCTHO-
OpPUEHTUPOBAHHBIN MOIXO/, YUUTHIBASI MHAUBHAYAIbHbIE OCOOEHHOCTH U TOTPEOHOCTH YHAILUXCSL.

TexHONOTHsI ~ TECTUPOBAHUS  HCIONB3YeTCSs  JUIsl  KOHTPOJS  YPOBHS  YCBOCHHUSA
JeKcuKorpaduyecKkux 3HaHUM B paMkax Moayis. KpoMe Toro, AaHHas TEXHOJIOTHUS IO3BOJISIET
MPEToaBaTeltO BBISIBUTh U CHCTEMATU3UPOBATh ACMIEKTHI, TPEOYIOIIHE JOTIOTHUTEIBLHOU MPOPAOOTKH.

TexHonorust o0yueHusi B COTPYIHUYECTBE PEATU3YET UACI0 B3aUMHOTO O0yUYEHUSsI, OCYIIECTBIISS
KaK MHJIMBUIYabHYIO, TaK U KOJUIGKTUBHYIO OTBETCTBEHHOCTH 3a PEUICHUE YIeOHBIX 3a/1ad.

TexHomnorust  pa3BUTHUA  KPUTHYECKOTO  MBIIUIEHUS  CHOCOOCTBYeT  (OPMHUPOBAHUIO
Pa3HOCTOPOHHEH JTMYHOCTH, CIIOCOOHOM KPUTHUYECKH OTHOCUTHCS K MH(OpMAIMK, YMEHUIO OTOUPATh
MH(OPMALIHIO TSl pEIICHUS TOCTABICHHOM 3a/1a4H.

Peanu3anyss KOMIETEHTHOCTHOTO M JITMYHOCTHO-/IEATEIPHOCTHOTO TIOIX0/a ¢ UCTIOJIB30BAHUEM
MEPEYUCIICHHBIX TEXHOJOTHI MpeaycMaTpUBaeT aKTHBHbIE UM HWHTEPAKTUBHBIE (OPMBI OOYydeHMUS,
KOJUIEKTUBHASI MBICTTUTENbHAS JIEATEIbHOCTD, TUCKYCCUH U T.J. [Ipy 3TOM 3aHSTHS C UCIIOIH30BAaHUEM
MHTEPAKTUBHBIX (OPM cOCTaBISIIOT He MeHee 70% Bcex ayAMTOPHBIX 3aHITHA.

KomMrnekcHoe, WHTErpaTUBHOE HCIOIh30BAaHUE B YU4eOHOM IMPOIIECCE BCEX BBIIICHA3BAHHBIX
TEXHOJIOTUH  CTUMYJIHMPYIOT  JHUYHOCTHYIO,  WMHTEJUIEKTYaJbHYIO  aKTHUBHOCTb,  Pa3BHUBAIOT
MO3HABATENbHBIE MPOIECCH, CIHOCOOCTBYIOT (POPMHUPOBAHUIO KOMIIETECHIIMH, KOTOPBIMU JOJIKCH
oOnanaTh O6akamaBp.

Jis Ui ¢ OrpaHMYEHHBIMH BO3MOXKHOCTSIMU 3/I0POBbSI MPEAYCMOTpPEHA OpraHHU3aIlus
KOHCYJIBTAIN C HCIIOJIb30BAHUEM AJIEKTPOHHON MOYTHI.

4. OueHo4YHbIE CpeaCcTBA /ISl TEKYIero KOHTPOJISl YCIEeBAeMOCTH U NMPOMEKYTOYHOM
arTecTalNu



OrnieHOYHBIE CPEICTBA MPETHA3HAYCHBI I KOHTPOJIS U OIICHKHA 00pa30BaTEIbHBIX TOCTHKEHUI
00yJaroIuXxcsi, OCBOUBIIUX MPOTpaMMy y4eOHON NUCHUTUIHHBI «JlenoBas mepenrcka Ha ”HOCTPAaHHOM
SI3BIKEY.

dopMaMH MPOMEKYTOUYHON aTTECTAllMU MO AAHHOW NHUCUMIUIMHE BBICTYNAIOT: KOHTPOJIbHBIC
BOIIPOCHI, 3a/IaHUs1, KOMIUJIEKCHBIE 3a/IaHUs, TUCKYCCUHU, TECTHI JI1 MPOBEACHUS TEKYIIEr0 KOHTPOJIS U
MPOMEXKYTOUHOM aTTEeCTallUM IO WTOraM OCBOCHHMS JUCHUIUIMHBI, a TakXke g KOHTPOJIS
CaMOCTOATEILHON PaboThl 00yUYarOIIEroCs M0 OTACIBHBIM pa3/iejaM JUCIUTUIHHBL.

CTpyKTypa OLIEHOYHBIX CPEACTB AJIfl TeKYlIeil U MPOMeKYTOYHOM aTTecTaAluu

Ne | Konun naumeHoBanue | PesynbraTel 00ydeHus HanmeHoBaHME OLIEHOYHOTO CpeJICTBA
n/n HHIMKaTOpa Texymmii [TpomexyTouHas aTTecTanms
1 IIK-3.1. Ucnons3yet 3HaeT OCHOBHbIE YerHblii onpoc. Bormpock! Ha 3auete
IpaBuiIa JeJI0BOr0 IpaBuiia JeJI0BOr0
0OILIeHNS1, PEYEBOTO oO1eHuns
9THKETa
2 IK-3.2. 3HaeT OCHOBHBIC VYcTHsIil onpoc Bomnpocs! Ha 3auere
[Ipumenser TpeboBaHUS K
npaBuiIa JIETIOBOMY DTHUKETY
JIENIOBOTO CTpaHbI H3y4aeMOTO
00IIeHHUS, SI3BIKA
peueBOro 3THKETa
TSt
MO ICPXKAHUS U
pas3BHUTHS
JIETIOBBIX U
MESKIJIMIHOCTHBIX
OTHOUICHHIA
3 | YK-4.1. CoGmonaer Bnaneer 6a3oBbIMU IIpaxTuyeckoe Bonpoc Ha 3auere
HOPMBI (dhopmMyiaMu 1eT0BOTO 3amaHme
Tpe60BaHI/I${ K OTHUKETA, IPUHATBIMA
YCTHOI 1 B CTPaHE U3y4aeMoro
HCHMEHHOI A3bIKA.
JIEJIOBOU
KOMMYHUKAIINH,
NPUHATHIE B
ctpane(ax)
M3y4aeMOoro si3bIKa
4 YK-4.2. YMeeT npuMeHsITh Joxman Bormpoc Ha 3aderte
Beibupaer KOMMYHHUKATUBHO (pesenTanys)
KOMMYHHUKaTHBHO npueMseMble  CTHJIb
npueMieMble ncpencTaa
CTHJIb U CPEACTBA B3aUMO/ICHCTBUS B
B3aUMO/ICHCTBUS OOIIIEHNN C JCJIOBBIMU
B OOIICHUH C HnapTHEpaMH
JIETTIOBBIMU
HapTHEPaMH
5 VK-4.3. Bener YMeeT npuMeHATh ITpakTudeckoe Bormpoc Ha 3aderte
JIETIOBYIO HOPMBI 3aJaHue
MEPETINCKY U JIEIOBOH  TIEPENHCKU
UCTIONB3YeT JUAaIor M yCHEITHOTO
ULt Juaiora  BXOAe
COTPYIHHIECTBA B COTPYJHUAYECTBA B
COLIMAILHON H COIMAIBEHON H
npodeccHoHaNBLHON npodeccroHabHOM
cepe cepax
6 VK-4.4 Bener Bnapneer Hopmamu u [IpaxTryeckoe
JICTIOBYIO MPHUHIUIIAMH JCITOBOI 3a/aHme
NIepeNnCKy 1 MIEPETUCKH U Bompoc nHa 3auere
UCTIONB3YeT JUAaIor UCIIOIb30BaHMS
JUIst JIaJIora Juist
COTPYIHHYECTBA B COTPYJIHHYECTBA B




COLIMAJIBHOH 1 COILIMAJIbHON U
npodeccHoHaNBLHON npodeccroHaIbHOM

cepe ctepax

TunoBble KOHTPOJIbHBbIEC 33/IaHUSl WM HHbIe MaTepHaJibl, HEOOXOAUMbIE ISl OLEHKH
3HAHMH, YMeHMii, HaBbIKOB M (MJIM) ONBITA [1eSTeJBHOCTH, XAPaKTePU3YIOIIMX 3Tanbl
(¢GopMupoBaHusi KOMIIETEeHUMIA B Mpolecce 0CBOEHHUs 00pa30BaTeIbHON MPOrPaMMbl.

CnucoK BONPOCOB /ISl YCTHOT'O ONPOCA MO AHIJIMIICKOMY S3BIKY
. Would you like to work in a big company or corporation? Why/ Why not?
. Which people in an organization have their own office? Do they have their own office because of:

seniority, a need for confidentiality, the type of work they do?
3. What shows a person’s status in an organization? Think of a reserved parking space, an office
with a view, a uniform, a personal business card, etc.

. What is perks? What perks appeal to you the most?
. Business etiquette.
. Unethical behaviour at work.
. Interview as a method for identifying candidates.
. Fifteen questions to answer during the interview

Kputepuu o1ieHKH YCTHOTO ompoca

Pa3BepHyTHIN OTBET CTy/IEHTA JOJKEH MPEACTABIATH COOON CBSI3HOE, JIOTHYECKU
MOCJIeI0BAaTENbHOE COOOIIEHNE Ha 33JaHHYIO TEMY, IIOKa3bIBaTh €r0 YMEHHE IPUMEHSITh
OTIpeJIeNIEHUs, IPaBHIJIa B KOHKPETHBIX CITydasiX.
Kputepuu orieHnBanus:
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1) IIOJIHOTA U IIPaBUJIILHOCTb OTBETA.
2) CTENEeHb OCO3HAHHOCTH, TIOHUMaHUs U3Y4YEHHOTO.
3) A3BIKOBOE O(pOpPMIICHHE OTBETA.

O1eHKa «OTIMYHOY» CTaBUTCS, €CJIM CTYJCHT IOJIHO M3J1araeT MaTepuall (0TBeYaeT Ha BOIPOC),
JaeT TPaBHILHOE OMpee/ieHue OCHOBHBIX MOHSITHIA, OOHAPYKHBAET MOHMMAaHUE MaTepUalia, MOXKET
000CHOBATh CBOM CYXKICHHS, IPUMEHUTH 3HAHUS HA MPAKTHKE, IPUBECTH HEOOXOIMMBIE TPUMEPHI HE
TOJIBKO M3 Y4eOHHKA, HO M CaMOCTOSITEIbHO COCTAaBJICHHBIC; M3J1aracT MaTepuall MOCIe0BATEIbHO U
MIPAaBUIILHO C TOYKU 3PSHUS HOPM JIUTEPATYPHOTO SI3bIKA.

OneHka «XOpOIIO» CTAaBUTCS, €CIM CTYOCHT JaeT OTBET, YIOBICTBOPSIOMIMNA TEM XKe
TpeOOBAHUSM, UTO U JUISI OIICHKH «OTIUIHOY, HO JIOITYCKaeT 1—2 OmmMOKH, KOTOPBIE CaM K€ UCIIPABIISET,
u 1-2 HeoueTa B OCIEIOBATEIBHOCTH U SI3BIKOBOM O(POPMIICHUM U3J1araeMoro.

O1eHKa «yJIOBJICTBOPUTEIBHOY» CTaBUTCS, €CIIM CTYACHT OOHAPY)KMBACT 3HAHHWE U IIOHMMAaHUE
OCHOBHBIX TIOJIOKEHUH NAaHHOW TEMBI, HO W3JIaraeT MaTephall HEMOJHO U JOMYCKAeT HETOYHOCTH B
OTIpEICIICHUH TTOHITHH MM (OPMYJIMPOBKE MPABUII; HE YMEET JOCTATOYHO TIYOOKO M JIOKa3aTelIbHO
000CHOBATh CBOM CYXKICHUS U MPHUBECTH CBOU MPUMEPHI; U3NIaraeT MaTepHual HEMOCIeI0BaTENbHO U
JOMYCKAeT OMIMOKHU B SI3bIKOBOM O(OPMIICHUH U3JIaraeMoro.

OreHKa «HEYIOBICTBOPUTEIILHO» CTABUTCS, €CIIM CTYJICHT OOHAPY)KUBAET HE3HAHHE OOJBIICH
YaCTH COOTBETCTBYIOIIETO BOIMPOCA, JOMYCKAeT OMHMOKH B ()OPMYIMPOBKE ONPENEICHUN W TPaBuUII,
MCKa)XaIOIIME UX CMBICH, OECIIOPSAI0YHO U HEYBEPEHHO H3NaraeT Marepuan. OneHka

«2» OTMEYaeT TaKue HeIOCTATKU B MOJTOTOBKE, KOTOPHIE SBISIFOTCS CEPhE3HBIM MPEISTCTBUEM
K YCIICIIHOMY OBJIaJICHUIO TIOCIIEAYIOLIIM MaTepUAJIOM.

Oopa3zen 1 npakTHYECKOr0 3aaHNUSI M0 AHTJINICKOMY S3BIKY

[IpounTaiite TekcT U 0TBEeTHTE Ha Borpockl What price a job change?

Bosses think workers are slackers, and employees think too mush is asked of them. Whatever
happened to loyalty?

It used to be simple. Employees were loyal to their bosses, and in return, a job was for life. Things
gave certainly changed, and two recent studies, one from Malpas HR Services and the other from the
Chartered Institute of Personnel and Development, have concluded that there now exists a considerable
discrepancy in expectations between worker and boss.

Malpas, the UK’s largest provider of personnel training, interviewed 180 general managers and
personnel practitioners, and the results are intriguing. For instance, more then half of employers felt that



b)
c)

their staff performed little more than was required of them, whereas in fact 80% of employees were
working well beyond what their employment contract dictated. Staff also underestimated how solidly
they were required to perform during working hours: 66% of employers thought it fair that staff should
work solidly for between 75% and 95% of their total hours, but only 46% of employees considered this
to be a fair expectation.

“The survey reveals considerable discrepancies between what each side believes the other is
contributing to the psychological contract, the unspoken assumption between an employer and an
employee relating to issues of job. In a competitive recruitment market, it is vital that HR people and
employers develop a full understanding of employees’ expectations and aspirations,’ says director of
Malpas, Margaret Malpas.

So are employers being plain greedy or are workers a bunch of slackers? ‘It seems that employees
have higher expectations than they used to’. Says Malpas. ‘We have the media giving us lots of examples
of what it means to have a nice lifestyle, we’ve got things like the National Lottery making us believe
we can be instant winners. It all leads to great expectations of wanting rather a lot and wanting it now.

‘Because people want a tremendous amount, they are prepared to push themselves harder to get
it. Currently it’s an employees’ market, and the workforce is far more mobile than is has ever been, they
are prepared to move to get what they want from the right employer,” she adds.

So does this mean that a job for life is a thing of the past? ‘I don’t think it has to be, but in won’t
be viable in the way that it used to be for a large mass of the population. A lot of people have given up
on that and they now want more flexibility over security,” argues Malpas.

Tricia Phillips, regional manager of recruitment consultancy Adecco, agrees. ‘Good, skilled
people can always call the shots, especially when unemployment is low, but candidates should be careful
when jumping from one job to another. Employers do look at staff for the commitment, and in a buoyant
market, employees may be tempted to move for a rise in salary.

But beware when there is a change in the market, employers will look at their staff to see which
of them have demonstrated loyalty in their career history.’

1. How many specialist recruitment firms are referred to in the article?
2. What do these words refer to? Choose the correct alternative.
a) It

1) Relationships between employees

2) Relationships between employers and employees

3) Relationships between employers

b) Things

1) General social conditions

2) Conditions around the world

3) Conditions in the workplace

c) One

1) The study by Malpas HR Services

2) The study by the Chartered Institute of Personnel and Development

3) One of the conditions in the workplace

d) The other

1) The study by Malpas HR Services

2) The study by the Chartered Institute of Personnel and Development

3) One of the conditions in the workplace

3. What was the first finding of the two studies mentioned on the article?

There is a big difference between what employees expect from work and what employers expect from

them.

Employees have the same view of work as their employers.

Employers want employees to work harder.

4. Put the questions in the same order as the information in lines 11-29 based on the answers that
were obtained from them.

a) How much of the day should your employees be working ‘solidly’?



b) As an employee, how much of the day is it reasonable for you to be working ‘solidly’?
c) Do you think your employees are going more than the minimum that they should do?
d) As an employee, do you think you do more than the minimum?

Oo0pazsen 2 NpaKTHYeCKOI0 32JaHHUS M0 AHIVIMHCKOMY SI3BIKY

Hcnonp3yiiTe nanHyro wHoOpMmaiuoo s Hanmucanus nucbMa «3ampoca». REQUESTS FOR
BUSINESS FAVORS.

In your lead, tell the person why you are writing to them (as opposed to others in similar
positions) — in other words, why did you select that person out of all the others in his field? If you admire
him or his work, or he is well respected or his organization is well respected, say so. Flattery doesn’t get
you everywhere, but it’s a good start.

Then go right into what you are up to and why you need his help in it. In a few concise sentences,
make clear your venture or project, and what you hope he can help you with.

Never ask for general help; such requests overwhelm the reader, and he may fear there will be
no escaping you. Instead, ask for a favor that is limited, small, and specific.

Another good idea is to thank him for the time he spent reading your letter, even if he chooses
not to help you. The kind, sincere thanks shows you recognize how busy he is, but also may make him
feel guilty enough to spend a few minutes on your request.

There may not always be a benefit to the reader you can claim he will receive if he helps you,
but usually there is. Think about what that might be and remind him of it in your letter.

If this is not your first request, never criticize the reader for not responding to your earlier letter.
He is busy, and while it would have been polite for him to respond, he is under no obligation to do so.

O0pazen TecTa N0 AHIVIMHCKOMY SI3BIKY

Choose the best word or phrase to complete these sentences.

We need to___decision-making to give middle management more control.

a) relocate b) relaunch c) decentralise

Customer means consumers like to keep buying our brand.

a) image b) loyalty c) awareness

Americans usually say for a ‘single’ ticket.

a) round-trip b) one-way c) return

After the new team have had time to settle in, we’ll the situation.

a) reassess b) upgrade c) deregulate

In London, people talk about the___rather than the subway.

a) motorway b) lift C) underground

When a famous actor says he uses a product, that’s called an .

a) endorsement b) launch c) share

When you reduce the number of employees in an office, you call it

a) downsizing b) desizing c) resizing

At the end of a meal, a British person usually asks for the_ .

a) check b) cost ¢) bill

A market____is customers of a similar age, income or social group.

a) share b) segment C) leader

Kputepuu orieHku tecra.

OneHka 1o TecTy BBICTABIIAETCS IPONOPLUOHAIBHO J0JI€ IPaBUIbHBIX 0TBETOB: 90-100% —
OLIEHKA «OTIMYHO»

75-89% — oL1leHKA «XOPOILIOY»

60-74% — o11eHKa «yJOBJIECTBOPUTEIIHLHO»

MmeHee 60% MpaBUIBHBIX OTBETOB — OLIEHKA «HEYIOBIETOPUTEIBHO

OO0pa3sen npe3eHTan Uy / MOHOJIOTA HA AHIVIMIICKOM fI3bIKE



Read a sample presentation addressed to a company’s sales team. Prepare a short presentation
choosing one of the topics below.

Good morning, everyone. Thanks for coming to my presentation. I know you’re all very busy,
so I’ll be as brief as possible. OK, then, I’'m going to talk about our new range of rackets, which we’re
selling under the brand name Excel. I’ll tell you about the test launch we carried out in Croatia a few
weeks ago.

I’'m going to divide my presentation into four parts. First, I’ll give you some background to the
launch. After that I’ll tell you how things went during the launch. Next, I’ll assess the effectiveness.

Finally, I’ll outline our future plans for the product. I’ll be glad to answer any questions at the
end of my talk.

Right, let’s start with some background about the launch. As you know, it’s taken almost two
years to develop the Excel range. The rackets are targeted at enthusiastic amateur players, and thanks to
some technical innovations, Excel rackets give a player great control over their shots and more power.
So, everyone who uses the racket should immediately improve their game. The rackets were thoroughly
tested in focus groups, and modifications were made to their design and appearance. OK, everyone?
Yes, Manfred, you have a question ...

So, that’s the background. Right, let’s move on to the test launch. How successful was it? Well,
in two words, highly successful. We think the racket will be the winner. If you look at the graph, you’ll
see the racket’s actual sales compared with forecast sales. Quite a difference, isn’t there? The sales were
20% higher than we predicted — in other words, a really impressive result. Well above all our
expectations. The result show that we got the pricing right. And it suggests the Excel range will make a
big impact nationwide.

To sum up, a very promising test launch. I believe the new range of rackets has tremendous
potential in the market. Right, where do we go from here? Obviously we’ll move on to stage two and
have a multimedia advertising and marketing campaign. In a few months’ time, you’ll be visiting our
customers and taking a lot of orders, I hope, for the new rackets.

Well, that’s all I have to say. Thank you for listening. Are there any questions? The topics to
choose:

- A country you have visited on holiday or done business in.
- Your company’s main competitors.

- Your job.

Kpurepun onieHKH npe3eHTanuu

banner Kpurepun ouenku

0 3amada He penicHa

1 3ajgaua pelieHa HelPaBUIbHO

2 3amanne  HE TOHATO  TPABHWIBHO, B  JIOTHYECKOM paccyXIeHnI eCTb
CYIIECTBEHHBIC OMIMOKN; KOMMYHHKAaTHBHAS 33a/[aua PEIICHA HEMTOIHOCTHIO

3 3amaHue MOHATO MPABIIBHO, B JIOTHYECKOM PacCyKICHUH HET CYIIECTBEHHBIX OIIMOOK, HO
JOTTYIICHBl CYIIECTBEHHBIE OINMOKM B BHIOOpE CTWIIS peud; KOMMYHHKAaTHBHas 3amada
pelieHa He IMOJTHOCTRIO FITH B 001IIeM
BUJIC.

4 3amada pemieHa MPaBWIBHO; B JOTMYECKOM PACCY)KICHHH W PEIICHHH HET CYIIECTBEHHBIX
omuOO0K; BEIOOp CTHIIS Pedd KOPPEKTEH, HO pedb OpraHn30BaHa HEPAMOHAIBHBIM 00pa3oM
WY JIOTYIICHO He OoJiee MmATH
HECYIIECTBCHHBIX TPAMMATHYCCKUX/JICKCHYECKUX OIIHOOK.

5 KoMMmyHuKaTHBHAS 3a7]a4a BBITIOJHEHA, B JJOTHYCCKOM PACCYXKICHUH, B
BBIOOpE S3BIKOBBIX (DOPMYJI, CTHIISI OOIIEHUS, OPTAaHU3AIMH PEUH HET OMIHOOK.

IIpuMepHBbIii HepeYeHb MOHOJTOTHYECKHX BbICKa3bIBAHMI K 3a4eTy, 7 cemecTp:
1. Opranuzanys npeanpusITUs.
2. Otnen kaapoB.



[IpaBuibHOE OhopMIIEHHE IETOBBIX MMHCEM.
OmubOKu BO BpeMsi MEKAYHAPOIHBIX BCTpEY.
Ponb peknambl B )KH3HU 00I1IECTBA.
KynbTypHast ©IEHTUYHOCTb.

OcHoBHbIE BUIbI OpTaHU3alK OU3Heca.
Urto BaXXHO, YTOOKI MMOTYYHTH PaboTYy.

KpnTeplm OLIEHKH 10 NMPOMEKYTOYHOM aTTecTaluu (3a4TeHO/He 32a4TEeHO)

— OILICHKA «3aYTEHO»:

BricTaBnsercs mo COBOKYITHOCTH OLIEHOK 3a BC€ BUJIbI ayJUTOPHON U BHEAYAUTOPHON pabOTHI:
MNOATOTOBKA K MNPAKTHYCCKHUM 3aHATHUAM, Yy4aCTUC B JUCKYCCHUH IO TEMaM IOUCHUIIJIMHBI; 3HAHUC
aKTUBHOTO CJIOBaps; SICHO W T'PaMOTHO HU3JlaraeT MaTepuai; JAEMOHCTPUPYET 3HAaHHWE MaTepuaia o
pasacity, AacT JIOTUYHBIC apryMCHTHPOBAHHBLIC OTBCTHI HA IMOCTABJICHHBIC BOIIPOCHI; BBICTABIISICTCSA
CTYJICHTY, JIEMOHCTPUPYET OCTATOYHO BHICOKHH YpOBEHb 3HAHWUM IO MPOMICHHOMY MaTepuairy (60-
100%)

— OLICHKA «HE 3a4TEHO:

BricTaBnsercs npu OTCYTCTBUM PE3yIbTATOB Ay JTUTOPHOI U BHE ayTUTOPHOM pabOThI: HE3HAHHE
aKTUBHOTO CJOBapsi, HETOTOBHOCTh K MPAKTUYECKUM 3aHATHSIM; OTCYTCTBHE 3HAHUHN MO MU3y4aeMOMY
pasacity, Hu3Kad akKTUBHOCTb B JUCKYCCUU, TPYAHOCTHU B OTBCTAX HAa MMOCTABJICHHLIC BOIIPOCHI, B pCUA
MHOT'0O TPaMMAaTUYECKUX U JIEKCUYECKUX OIIHUOOK;

MOHOJIOTHYC€CKO€ BBICKa3bIBaHHUEC HE MMOATIOTOBJICHO, .HI/I6O HUMCECT CYIICCTBCHHBIC HpOGHeMBI 110
MPEACTABICHHON TEMATHUKE; YPOBEHb 3HAHUM NPOWIEHHOr0 Marepuana Hxke 60%.

OL[GHO‘-IHBIG cpeacTtBa il MHBAJIWAOB W JIML C OTPAHUYCHHBIMU BO3MOKHOCTAMU 310POBbA
BBIOMPAIOTCS C YUETOM UX MHAMBUIYATBHBIX MCUXO0(U3MIECKUX 0OCOOCHHOCTEH.

— npu H€O6XOI[I/IMOCTI/I HWHBAJINAAaM U JingaM € OTpaHHUYCHHBIMH BO3SMOKHOCTSAMU 310POBbS
MIPEIOCTABIIAETCS AOMOJIHUTEIbHOE BpEeMs ISl TIOATOTOBKHU OTBETA Ha SK3aMEHE;

- IIPU TPOBEICHUH MPOLEAYPHI OLICHUBAHUS PE3YIbTATOB O0YUECHUSI MHBAIUAOB U JIHII C
OTPaHUYEHHBIMA BO3MOXKHOCTSMHU 3JJ0POBBSl IPEIyCMATPUBACTCS HCIIOJIb30BAHUE TEXHUYECKHX
CpCacCTB, HGOGXO,Z[I/IMI:IX UM B CBA3U C UX HHAWBUAYAJIbHBIMU OCO6€HHOCT5IMI/I;

— MpU HEOOXOUMOCTHU JIJIs1 00YYAIOIIUXCS ¢ OTPAaHUYEHHBIMU BO3MOXKHOCTSMHU 3/J0POBBSI
1 MHBAJIMJOB Ipoucaypa OUCHUBAHUA PC3YJIbTATOB 06yquI/1;1 Mo AUCHUIINIMHC MOXKCT IMPOBOJUTLCA B
HECKOJIBKO 3TaIoB.

Hpouez[ypa OLICHUBAHUA PE3YyJIbTATOB 06yquI/1;1 HHBAJIMAOB U JIMI C OI'paHUYCHHBIMU
BO3MOXXHOCTSIMU ~ 3/I0pOBbS 10 JUCHUIUIMHE (MOIYJIO) TMpeaycMaTpUBaeT MpedoCTaBICHHE
uHpopManuu B GopMax, aAanTUPOBAHHBIX K OTPAHUYEHUSAM UX 370POBbS U BOCIIPUATHS HHPOPMALIUU:

Jlis i1 ¢ HapyIIeHUsIMH 3pEHUS:

— B IICUaTHOH opme;

— B (hopMe FJIEKTPOHHOTO JOKYMEHTA;

I[J'I}I JiIy ¢ HApYUICHUSAMU OTIOPHO-ABUIATCIIBHOIO alIiapara:

— B IeUaTHOM dopme;

— B (hopMe AIEKTPOHHOTO JOKYMEHTA.

JlaHHbIi IEpeYeHb MOXKET ObITh KOHKPETU3UPOBAH B 3aBUCUMOCTH OT KOHTHMHIE€HTa
00yJaromuxcs.

© N LW

5. Ilepeyennb yueOHoI1 JuTEepaTypbl, HHGOPMALMOHHBIX PECYPCOB U TEXHOJIOT Uil

5.1. YyeOHas imTepatypa

1. Xwutapona, T. A. JlenoBoit ”HOCTpaHHBIH sA3BIK : yaeOHOe TTocobue / T. A. Xurapoga, JI.
b. 3nanoBckas. — Kpacnogap : Ky6I'AY, 2019. — 114 c¢. — ISBN 978-5-00097-938-9. — Tekcr :
AJICKTPOHHBIN /l Jlanb : 3JIEKTPOHHO-0MOIHOTEeUHAs cucTema. — URL:
https://e.lanbook.com/book/302834. Pexxum noctyma: isl aBTOPH3. MOJIH30BATEINEH.

2. 3omotapeBa, C. A. JlenmoBoil ”HOCTPaHHBIN S3bIK (QHTJIMHCKUN): MMPAKTUKYM : y4eOHOE
nocobue / C. A. 3omorapesa, O. B. Prumena. — Kemeposo : KemI'HMK, 2020. — 142 ¢. — ISBN 978-
5-8154-0544-8. — Texkcr : snexktpoHHbI // JlaHb : 3nekTpoHHO-OMOMMOTEUHast cuctema. — URL:

https://e.lanbook.com/book/174750. Pexxum noctyma: isl aBTOPH3. MOIH30BATEINEH.


https://e.lanbook.com/book/302834

3. CyxapeBa, O. D. Communicating in Business. [lenoBoli HWHOCTpaHHBIA SI3bIK
(anrnwmiickuii) : yaeoHo-mMeTonuueckoe nmocooue / O. 3. Cyxapesa, JI. B. CuzoBa. — Tiomens : Tiom['Y,
2017. — 80 ¢. — TekcT : anekTpoHHbid // Jlaub : snekTpoHHO-OMOMMOTEeYHast cuctema. — URL:
https://e.lanbook.com/book/110008. Pexxum noctyma: st aBTOPH3. MOIH30BATEINEH.

5.2. Ilepuoauveckasi Jureparypa

He npenycmotpensl.

5.3. HHTepHeT-pecypchl, B TOM YHCJIe COBPeMeHHbIe NPodeccHOHANbHbIE 0a3bI JAHHBIX
U UH(OPMAIHOHHBIE CTIPABOYHBIE CHCTEMbI

1. DneKTpoHHas OoubmmoTeKa Hayunoii OnbIMOTEKH KyoI'y
http://megapro.kubsu.ru/MegaPro/Web.

DNeKTPOHHO-0MOMoTedHbIe cuctembl (IBC)

1. OBC «YHuBepcureTckas Oubmuorexa oHmain» http://www.biblioclub.ru/.

2. OBC «JIanp» https://e.lanbook.com.

3. OopazoBarenbHas miatdopma «tOpaitt» https://urait.ru/.

4. OBbC «ZNANIUM)» https://znanium.ru/.

5. 3BC «BOOK.ruy https://www.book.ru.

IIpodeccnonanbHbie 0a3b1 JAHHBIX POCCUIICKHUE
1.
2.
3.

HarmonanwsHas anekrponnas 6ubnuoreka https://rusneb.ru/.
basbr nannbix komnanuu «MMBUC» https://eivis.ru/.
Hayunas snexkrponnas 6ubnuorexka eLIBRARY.RU (HOB) http://www.elibrary.ru/.

4. [TonHOTEKCTOBAsT KOJIEKIMsl *KypHainoB Ha matdopme PIIHU (DnekTpoHHbIE Bepcun
Hay4HbIX KypHanoB PAH) https://journals.rcsi.science/.
5. OnekTpoHHass OWOIMOTEUHAs cUcTeMa colmo-rymanutapHoro 3HaHus «SOCHUM»

https://sochum.ru/.

NudpopmaninoHHble CIPABOYHBbIE CHCTEMbI

l. KoncynpranT [lntoc - cnpaBoyHasi nmpaBoBasi cucTeMa (JOCTYH IO JIOKAJIbHOW CETH C
KOMITHIOTEPOB OMOINOTEKN).

IIpodeccnonanbHbie 6a3bl JAHHBIX 3apy0eKHbIC

1. Kypuansr uznarenscta Wiley https://onlinelibrary.wiley.com/.

2. [TonmroTekcToBast komiekius kaur eBook Collections m3garensctBa SAGE Publications
https://sk.sagepub.com/books/discipline.

3. [MonmurotekcTroBas komuteknus kHUT EBSCO eBook https://books.kubsu.ru/

4. Pecypcer Springer Nature https://link.springer.com/, https://www.nature.com/.

5. China National Knowledge Infrastructure. BJI CNKI Academic Reference (AR)
https://ar.oversea.cnki.net/.

Ba3bl JaHHBIX OTKPBITOrO J0CTYNA

1. KubepJlennnka http://cyberleninka.ru/.

2. AMepuKaHCKas mareHTHas 0a3za maHHbBIX https://www.uspto.gov/patents/search/patent-
public-search.

3. Jlextopuym TB - Buneonexiuu Beaymux gekropos Poccun http://www.lektorium.tv/.

4. [Ipuoputernsie  HayuHble  HampaBieHuss PY/IH. ChoeuumansHble — KOJJIEKIIUU
https://priority-lib.rudn.ru/.

ba3b1 nannbix Kyol'yY

l. OTkpbITast cpeaa MOIyIbHOTO AMHaMuYecKkoro odyuenus Kyol'y

https://openedu.kubsu.ru/.

2. baza yueOHBIX IUIAaHOB, Yy4YeOHO-METOJMYECKUX KOMIUIEKCOB, MYyOJIMKalMi U
koHpepennuii http://infoneeds.kubsu.ru/.

3. DnexTpoHHBIH apxuB qokyMeHToB KyOI'Y http://docspace.kubsu.ru/.

6. MeToauyeckue yKazaHus s 00y4AIOIIUXCS 10 OCBOCHHUIO JUCHHUILIMHBI (MOYJIs1)


https://e.lanbook.com/book/110008

B ocBoeHNYM AMCIMITIIMHBI HHBAUIAMH | JIUIIAMH C OTPAHUYEHHBIMH BO3MOXXHOCTSIMH 37I0POBbSI
OosplIoe 3HAUEHHE WMMEEeT WHAWBUAyallbHAs ydeOHas paboTa (KOHCYJIbTALlMU) — JOIMOJHUTEIHHOE
pa3bsACHEHNE yueOHOTO MaTepuana.

WnauBuayanbHble  KOHCYJAbTalUM O TMPEIMETY  SBISIIOTCS  BAXHBIM  (DaKTOPOM,
CIIOCOOCTBYIOIINM WHANBUYATH3ALUN O0YUYEHHS 1 yCTAHOBICHHUIO BOCIIUTATEIIbHOTO KOHTAKTA MEXIY
mpernojaBaTeieM M OOydYalomMMCS WHBAJIMAOM WM JIMLIOM C OTPaHUYEHHBIMH BO3MOXKHOCTSIMHU
3JI0POBBSL.

7. MartepuajibHO-TEXHHYECKOe o0ecnevyeHne Nno JUCHUuIInHe (MOAYJI10)

HanmeHnoBanue crienuaIbHBIX
MOMEILICHHI

OCHAaIIEHHOCTD CIIEIUAIbHBIX
MOMEIICHHI

HepequL JIMOCH3MOHHOI'O
MpOrpaMMHOTO obecrieueHus

VYueOHbie ayJAUTOPHUU ULt
MPOBEJICHUSI 3aHATHH JICKIIMOHHOTO
tuna (ayn. 305)

Mebens: yaeOHas mebenn
TexHUYECKUE CPeCTBA O0YUCHHUSL:
9KpaH, IPOEKTOP, KOMITBIOTEP

Microsoft Office 365 Professional
Plus - [NakeT nporpaMmMHOro
obecrieueHus1 U1l pernoiaBareneit
U COTPY/HUKOB C UCIIOJIb30BAaHHEM
001auHbIX TexHoJorHi (Microsoft).

ApTukyn mpaBooOIagaTesns
0365ProPlusforEDU AllLng
MonthlySubscriptions-

VolumeLicense MVL 1License

AddOn toOPP (kox 5XS-00003).

Cornaimienue Microsoft
“Enrollment for Education
Solutions” 72569510.
Jluuensuonuslii  goroBop  Ne73—

AD®D/223-D3/2018. ot 06.11.2018

VYuebOusle TUIS
MPOBEICHUS 3aHATHI
CEeMHHAPCKOTO THUIIA, IPYIIIOBBIX H
WHJMBUIYAIbHBIX  KOHCYIbTAIHH,
TEKYILEero KOHTPOJIS u
OPOMEKXYTOYHON arrectanu (aym.
356)

ayJUTOPHH

Meobenb: yuebHas MeOenb

Jost CaMOCTOSITEIbHOU

paboThl  OOyJarOIIUXCS

PEyCMOTPEHBI

ITOMEIIICHHS,

YKOMITJIGKTOBAaHHBIC CIIEUAIM3UPOBAHHON MeOeNblo, OCHAIIEHHBIE KOMITBIOTEPHOH TEXHUKOH ¢
BO3MOYKHOCTBIO MOJKIIOYEHUsI K ceTu «VHTepHeT» M oOecreueHHeM JOCTylna B 3JIEKTPOHHYIO
MH(POPMALIMOHHO-00pa30BATENbHYIO CPEely YHUBEPCUTETA.

HaunmMmeHoBaHne noMemeHun ais
CaMOCTOSATEBHON pabOThI

OCHAIIIEHHOCTh TOMEIIEHUI ISt
CaMOCTOSITEILHON pabOThI

Ilepeuenb TUIIEH3MOHHOTO
MPOrPaMMHOTO OOeCTICUSHUS

00yJarommxcs 00yJaroImuxcst
ITomemenwne 1yis Mebens: yaeOHas MeOenb. Jor. Ne77-AD®/223-®3/2017 ot
CaMOCTOSITEILHON pabOThI Kommaekr 03.11.2017 Ioamucka na 2017-

obOydJaromuxcs (YUTaTbHBIH
3an Hayuanoii 6ubnmorexn)

CHeuaIu3upOBaHHON MeOesH:
KOMITBIOTEPHBIE CTOJIBI.
ObopynoBanue:
KOMIBIOTEpPHAS TEXHUKA C
MOJIKITFOYEHUEM K
HHPOPMALNOHHO-
KOMMYHHUKaIIMOHHOH
«HTepHET»
DIEeKTPOHHYIO
HHPOPMANOHHO-
00pa30BaTEeNBHYIO

cpeny
00pa3oBaTebHOM
opraHu3aiuu, Be0-kaMephl,
KOMMYHUKAIIUOHHOC
obopynoBaHue,
obecrieunBaroee T0CTyI K
CeTH  WHTEpHET (TPOBOJHOE

CCTHU
" JOCTYIIOM B

2018 y4eOHbIii rog Ha
MIPOrpaMMHOE O0ecTicueHUE

B paMKax IIpOrpaMmbl
komnanuu Microsoft “Enrollment
for Education Solutions” st
KOMIIBIOTEPOB U CEPBEPOB
Ky6anckoro

rOCyIapCTBEHHOTO
YHHUBEPCHUTETA U €ro (hHIHajoB.
Microsoft Office Professional Plus
Jor. Ne73-AD®/223-03/2018
Cornamenne MicrosoftESS
72569510 ot 06.11.2018
(TEeKCTOBBIHN peaKTOp, TAOTHMIHBINA
penaKkTop, peAaKkTop Mpe3cHTAIUH,
CYB/l, nonoiHuTeabHbIE O(UCHBIC
HHCTPYMEHTHI, KITUCHT
JIEKTPOHHOI 1ouThl) Microsoft




COCJIMHCHUE U
0ecrnpoBOIHOE COEANHEHHUE
o TexHojoruu Wi-Fi)

Windows 8, 10

Hor. Ne73-AD®/223-
®3/2018. Cornarmienue
MicrosoftESS 72569510 or
06.11.2018 Onepanmonnas
cucreMa (MuTepHeT, mpocMOTp
BUJICO, 3aMTyCK MPUKIATHBIX
TIPOTPAMM).

ITomemenue s
CaMOCTOSITEILHON pabOThI
oOyuaromuxcs (ayz. )

Mebens: yaeOHas MeOenb.
Kommnexr
CHeLuaIu3upOBaHHON MeOemH:
KOMITBIOTEPHBIE CTOJIBI.
ObopynoBanwue:
KOMITBIOTEPHAS] TEXHUKA C

MOJIKITIOYEHHEM K
HHPOPMALNOHHO-
KOMMYHHUKAIIMOHHOH ceTH
«MHTEpHET» U IOCTYIIOM B
IIEKTPOHHYIO
nHpopMannoHHO-
00pa30BaTENILHYIO CPELY
00pa30BaTeNIbHOM
opraHu3aiuu, Be0-kaMephl,
KOMMYHUKAIITMOHHOC
obopynoBaHue,
obecrieunBarolee J0CTyI K
CeTu UHTEepPHET (IPOBOIHOE
coeIMHEeHUE U OeCIPOBOIHOE
COCIMHEHHUE 10 TEXHOJIOTHU
Wi-Fi)

Jor. Ne77-AD®/223-D3/2017 ot
03.11.2017 Iloxgnucka na 2017-
2018  yueOHbIH roj

Ha MPOrpaMMHOE

obecrieueHne B paMKax

MpOrpaMMbI KOMITAHUU

Microsoft
“EnrollmentforEducationSolutions”
JUTSl KOMIIBIOTEPOB U CEPBEPOB
Kyb6anckoro

rOCyIapCTBEHHOTO

YHUBEPCHUTETA U ero (hUiInaos.
Microsoft Office Professional
Plus [or. No73-ADD/223-
®3/2018
Cornamrenne MicrosoftESS
72569510 oT

06.11.2018
(TEeKCTOBBIN penaKkTop,
TaONIUYHBINA PEIAKTOP, PEIAKTOP
npesentanmii, CYBJ,
JOIIOJTHUTCIIbHBIC O(bI/ICHLIe
I/IHCprMeHTBI, KIIMCHT
3JIEKTPOHHON TOYTHI)
MicrosoftWindows 8,

10. Hor.
Ne73-ADD/223-D3/2018
Cornamenne MicrosoftESS
72569510 oT

06.11.2018
OmnepanroHHas cucTeMa
(UnTtepHer,

MMPOCMOTP BHEO, 3aITyCK
MIPHUKJIAAHBIX TIPOTPAMM).




