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1 Hesn u 3axa4y N3y4eHUs TUCHUUIIMHBI (MOLYJI51)

1.1 Ileab ocBoeHMsl AUCUMIUIMHBbI: (GOPMUPOBAHHWE U Pa3BUTHUE CHOCOOHOCTH
MPUMEHSATh COBPEMEHHbIE KOMMYHHUKATUBHBIE TEXHOJIOTMH, B TOM YHUCJIE€ HA MHOCTPAHHOM(BIX)
A3bIKe(ax), 1 aKaJeMUYeCKOro U MpoeCcCHOHaIbHOTO B3aUMOICHCTBUSI.

1.2 3apauy AMCHUILIUHDBI:

® U3YyYUTh COBPEMEHHBIC KOMMYHHKATHBHBIC TEXHOJIOTHH, B TOM YHCIIC Ha
MHOCTPaHHOM(BIX) 3bIKE(aX);

® V3YYUTh AHTJIOSA3BIYHYIO TEPMHUHOJIOTHIO JCJIOBOTO OOIIEHHUS JIJIs aKaJeMHUYECKOT0 1
po)eCCHOHAIBHOTO B3aUMOJICHCTBUS,

® paccMOTpeTh HanbOoJIee TUITUIHBIE CUTYAIINH, KOTOPhIE MOTYT BO3HUKHYTH B IPOIIECCE
KOMMYHHKAITIHM Ha aHTJIUHCKOM SI3BIKE;

® COBEPIICHCTBOBATh KOMMYHHUKATHBHBIC YMEHHUSI B U€THIPEX OCHOBHBIX BHJIaX PEUEBOM
JEeSTENIbHOCTH (TOBOPEHUU, ayJUPOBAHUY, YUTCHUH U MTUCHME).

1.3. MecTo AucuunjinHbl (MOAYJIs1) B CTPYKType 00pa3oBaTe/IbHOM NPOrpaMMbl

Hucuunmmunaa b1.0.04 «MHocTpaHHBI £A3BIK B HPO(ECCUOHATBHOW JI€ATEIbHOCTH
OTHOCUTCS K 00s13aTenbHON YacTH biioka 1 yyeOHoro rana. BnajeHue HHOCTpaHHBIM SI3bIKOM
SBIISICTCS HEOTHEMJIEMBIM KOMITOHEHTOM TPO(ECCHOHANBHON IMOATOTOBKM Marucrpa B
Ky0OanckoM rocynapcTBeHHOM yHHBepcuTeTe. J[aHHBIH Kypc HHOCTPAHHOTO S3bIKa HOCHUT
po(ecCHOHAIbHO-OPUEHTUPOBAHHBIM ~ Xapakrep, W €ro  3aJauyd  OIpPEEessoTCs
KOMMYHHUKATHUBHBIMH U IIO3HABATEJIbHBIMU OTPEOHOCTSIMU MarucTpoB. M3ydeHn o JUCHUIUIUHBL
IPEIECTBYET OCBOEGHUE AMCLUMILIMHBI «/HOCTpaHHBIN S3bIK» B paMmkKax Marucrparypsl. s
YCIEIIHOTO  OCBOEHHUS  JUCUMIUIMHBI  JIOJDKHAa  ObITh  c)OpMUpOBaHA  WHOS3BIYHAA
KOMMYHMKaTHBHasi KomneTeHuus Ha ocHOBHOM (b1) ypoBHe, 4TO cOOTBETCTBYET TpeOOBaHUAM
00513aTeJIbHOTO YPOBHS BJIa/IeHUs] HHOCTPAHHBIM S3bIKOM. B cooTBeTcTBUM ¢ pabounM y4eOHbIM
IUTAaHOM JMCLMILIMHA M3y4yaeTcsl Ha 1kypce mo o4Hoi (opme oOydenus. Bua npomexxyrouHoi
arrecraruu: 3a4et (cemectp 1).

1.4 IlepedyeHp MJIAHMPYeMbIX Pe3yJbTAaTOB O0y4eHUs] MO JMCHUILIMHE (MOAYJIIO),
COOTHECEHHBIX C IVIAHUPYEeMbIMH Pe3y/JIbTATAMH OCBOCHHS 00pa30BaTeJbHOH NPOrpaMMbl

Cormacho @®I'OC BO mno Hanpaiaenuto 46.04.02 «JlokymeHTOBeneHUE U
apXMBOBEICHME» M3ydeHUE yuyeOHOU MUCHUIUIMHBI «IHOCTpaHHBIN fA3BIK B MPOeCCHOHATbHON
JIeSITeIbHOCTH » HalpaBJIeHO Ha (JOPMUPOBAHHME y OOYYAIOLIUXCS CIEAYIONIMX YHUBEPCATbHbIX
komnereHmuii (YK):

KO,Z[ N HAMMCHOBAHUC MHAMWKATOpAa

Pesynbrarsl 00y4eHuUs 1O AUCIUTIIMHE
JOCTHKEHHSI KOMIIETEHIIUU

YK-4. CriocoOeH NpUMEHSTh COBPEMEHHBbIE KOMMYHHMKATHBHBIC TEXHOJIOTMH, B TOM YHCJIE Ha
WHOCTPaHHOM(BIX) s3bIKe(aX ), JJIs aKaJIEMHYSCKOr0 U MPOPECCHOHAILHOTO B3aMMOICHCTBHUS

NYK-4.1. [IpumeHsieT COBpeMEHHBIE | 3Haem: COBPEMEHHbIE KOMMYHUKATUBHBIE TE€XHOJIOTUH, B TOM
KOMMYHUKATUBHBIX TEXHOJIOTHH, B | YHCIIe HA MHOCTPAHHOM(BIX) S3bIKE(aX).

TOM 4YHCJ€ Ha HWHOCTPaHHOM(BIX) | Ymeem:  TPUMEHSATH  COBPEMEHHBIE  KOMMYHUKAaTHBHBIC

A3bIKe(ax), Uil aKaIeMHU4eCKOr0 W | TEXHOJIOI'MH Ha MHOCTPAHHOM S3BIKE JJISl aKaJeMHYECKOTO H

npo¢ecCHOHANTBHOTO npo¢eCCHOHANTBHOTO B3aUMOACHCTBHSL.

B3aMMOJICHCTBHUS Bnadeem: COBpPEMEHHBIMHU KOMMYHHUKATHBHBIMH
TEXHOJIOTHSIMH, B TOM YHCJIE€ Ha WHOCTPAaHHOM(BIX) SI3bIKe(aX),
JUISE aKaJIeMHUYECKOr0 u npo¢ecCuOHAITBHOTO
B3aUMOJCHUCTBHS,.

YK-5. CniocoGeH aHanu3upoBaTh M YUUTHIBATH pa3HOOOpasue KyJIbTyp B MPOIECCE MEKKYIHTYPHOTO
B3aUMOJICHCTBHSI

HNYK-5.1. HeMoHcTpupyet | 3HaeT: OCHOBHbIE KOHUEIIUH, TPAKTOBKH U KOMIIOHEHTHI
CITOCOOHOCTh ~ AHAIW3HMPOBATh M | MOHATHHA «KYJIBTYPa» U «MEXKKYIbTYPHBIC KOMMYHHUKAITHI




YYUTBIBATh Pa3HOOOpa3ue KyJabTyp B | Ymeem: aHAIM3UPOBATh U YYUTHIBATh Pa3HOOOpa3ne KyJIbTyp B
rporiecce MEXKYJIBTYPHOTO | TIpoIiecce MEXKYJIBTYPHOTO B3aMMOJICHCTBHS pu
B3aUMOJCHCTBUSI OCYIIECTBICHHH KOMMYHHUKAIIUU B MPO(ECCUOHAILHOMU cepe.
Braoeem: wHaBblkamMu aHanmu3a pa3sHOOOpa3us KyJIbTyp U
CIIOCOOHOCTRIO WX Yy4eTa B TMPOIECCe MEXKYIBTYPHOTO
B3aMOJCHCTBHUS

Pe3ynbrarel 00ydeHHs MO AHUCUUIUIMHE JOCTHTAlOTCAd B paMKax OCYIIECTBIICHHUS BCEX
BUJIOB KOHTAaKTHOM U CaMOCTOSITENBHOW pabOThl OOy4YaromMXcss B COOTBETCTBUU C
YTBEPKACHHBIM Y4EOHBIM IJIAHOM.

NuaukaTtopsl  TOCTHDKEHUS  KOMICTCHIIMA  CUYUTAIOTCS  CHOPMUPOBAHHBIMH  TIpU
JOCTHKEHUHN COOTBETCTBYIOIINX UM PE3YyJIbTaTOB O0yUEHHUSI.

2. CTPYKTYPA U COAEPKAHUE JUCIUIIJINHbI

2.1 Pacnipeesnernue TPYA0éMKOCTH JUCHUIIMHBI 110 BHIaM padoT
OOmast Tpy1o€MKOCTh TUCHHUIUTMHBI COCTAaBIsICT 2 3ad.ell. (72 akaJeMHUeCcKuX Yaca), uxX
pacnpeeneHye o BUIaM padoT MPEICTaBICHO B TAOIUIIEe HIKE:

Bun yuebnoit paboTbl Kypc 1
Bcero 3uMHSA
4acoB | YcTaHOBKAa | ceccus

KonTakTHas pa6ora, B TOM YHcJIe:

AyauTopHBbIe 3aHATHS (BCEro):

3aHATHUS JIEKIUOHHOTO THIIA

JlaGoparopHsble 3aHATHS

3aHATHs CEMUHAPCKOI0 THIIA (ceMuHapsl, 10 8 5

MIPAKTUYECKHE 3aHSTHSI)

HNuasi koHTaKkTHas1 padora:

KonTpons camoctostensHol pabotsl (KCP)

IIpomexyrounas arrectauus (MKP) 0,2 0,2

CamocrosiTesbHasi padoTa, B TOM YHcJIE: 58 28 30

Kypcosas paboma

IIpopabomxka yuebrnoco (meopemuuecxkoeo) mamepuana 20 25

Buinonnenue unousudyanvuvix 3adanuil (no02omoexa 5 5

coobWenull, npezenmayuii)

[ToaroroBka K TEKymemy KOHTPOJIIO

KouTtpoJsb 3,8 3,8

IToaroroBka Kk sK3aMeHy

OO0mas Tpy10eMKOCTh yac. 72

B TOM 4McJie KOHTAKTHAS
padora e
3a4. e/l 2

2.2 Coaepxxanue TUCUMIIIHHBI:
Pacnpenenenne BumoB yaeOHON paOOTHI M KX TPYJOEMKOCTH TI0 pa3ieaM JACIUTUTHHBIL.
Paznensl (TeMbl) tucuMIUIMHBL, n3ydaeMbie B 1 cemectpe 1 kypca (3aouHast popma 0O0yueHwHs)

| No | HanmenoBanwue paznenos (Tem) | KonuuectBo uacos |




AynutopHas Bueaynuropnas
Bceero paboTta pabota
Jl | 113 | JIP CPC
1.  |Networking 18 4 14
2. |Complaint and Criticism 18 4 14
3. |Business Environment 32 2 30
UTOI'O no pazoenam oucyuniutvl 68 10 58
KonTtpons camocrositensaoit padotsl (KCP)
[Tpomexxyrounas arrecramus (MKP) 0,2
Kontposnb 3,8
OO0mmas TpyA0eMKOCTh MO JUCIUILTAHE 72

[Tpumeuanue: JI — nekmuwm, 13 — mpaktudeckue 3ansatus / cemuHapsl, JIP — maGopaTopHbie
sansaTus, CPC — camocrositenpHas paboTa CTy/IeHTa

2.3 Conep:xaHue pa3iesioB (TeM) THCHHIINHBI.

2.3.1 3aHATHA JeKINOHHOI0 THIIA
B COOTBCTCTBUU C y‘IC6HI)IM IIJIAHOM JICKIITUOHHBIC 3aHATUS HE HpeI[yCMOTpeHI)I.

2.3.2 3aHATHS CEMHHAPCKOro Tuma (NMpakTH4YecKue / ceMHMHapCKHe 3aHATHS/

JabopaTopHble padoThl)

No

HaumenoBaunue
pazzaena

HanmeHnoBaHue MMPAaKTUICCKUX 3aHATHI

dopma TEeKyIIEero
KOHTPOJIS

1.

Networking

Language Focus: Questions and short answers
(auxiliary verbs be, have and do). Wh-questions.
Present Simple vs Present Continuous. State vs
action verbs.

Vocabulary: work & job (management,
secretary, enterprise, working day etc).
Grammar: articles, comparison of adjectives,
present simple & present continuous, adverbs of
frequency, state verbs, questions formation,
gerund, infinitives.

Speaking: Getting to know enterprise

Reading: Starting a conversation. Talking about
jobs. Exchanging information. Technology and
manufacture

Speaking: My Personality,
Identity card, job summary.
Writing:  personal profile,
informal letter

Daily routine;

essay, review,

Tecr.

YcTHBIN onpoc.
VYcTHOE coolmienue.
ITuceMenHoe
COOOIIECHHE.
Huckyccus.

Complaint and
Criticism

Language Focus: Past Simple and Past
Continuous. Comparing Past and Present (used
to, would) o6opoT be going to.

Vocabulary: Complaining. Telephone language.
Adverbs (unfortunately, immediately, eventually,
obviously etc.) Word-spot: by, on (by train, on
foot, by accident, etc.).

Grammar: sentence structure in English, past
modals, passive voice.

Speaking: making a complaint, workplace

Tecr.

YcTHBIM onpoc.
YcTHOE cooOmenue.
ITuceMennoe
COOOIIEHHE.
Huckyccus.




description, business meeting. Dealing with a
complaint. Explaining what happened. Criticism
Reading/ Listening: Making a complaint on the
phone. Dealing with a complaint. Cold calling.
Criticism.

Writing: formal letter, email, messages.

Business
Environment

Language Focus: Future forms (Present
Continuous, will, going to, intend to, etc.).
Future clauses with if, when, unless etc.
Speaking: business meetings in  Russia,
teleconference, employee performance. Cross-
Cultural Awareness

Tecr.

YcTHbIM onpoc.
YcTHOE COOOIIIEHHE.
ITucemennoe
COOO0ILIeHHE.
Huckyccusi.

Grammar: modal verbs, past tenses, adjectives
as nouns, adverbs and adverbial phrases, clauses
of contrast and purpose.

Reading: Running a face-to-face meeting.
Running a teleconference. Performance review.
Cultural Differences in Business enterprise
Vocabulary: Work environment; Business Talks
(agreements, business relationships, countries
and nationalities, social English, the business
trip etc.).
Writing:
references

agenda, report, article; guidelines,

[Ipy wW3yYyeHWHM  [OUCUMIUIMHBI MOTYT  TNPUMEHSTBHCA  DIEKTPOHHOE
JTUCTAaHIIMOHHBIC 00pa3oBaTebHbIC TeXHOIOTHH B cooTBeTcTBHH ¢ PI'OC BO.

o0ydeHwue,
2.3.3 IlpumepHasi TeMAaTHKA KyPCOBBIX padoT (IIPOEKTOB)
[To maHHOM JUCHUILIMHE KypCOBBIE pa0OTHI HE MPEAYCMOTPEHBI.

2.4 TlepedyeHb Yy4eOHO-METOAMYECKOr0 oOecredYeHUs IS CAMOCTOSITe/IbHOW PadoThI
o0y4aromuxcs Mo JMCHHUILIHHE (MOLY110)

[Tepeuenb yueOHO-METOAMUECKOTO 00eCIeYeHHsI JUCIUIUIMHBI 1O
BBITTOJIHEHUIO CAMOCTOSITEIIbHON paboThI

Metoanueckue ykazaHHs [0 OpraHU3aLUU CaMOCTOSITEIbHON paboThI
1o qucuuIuiiHe «MHOCTpaHHBIH S3bIK B IPOQECCUOHAIBHON
JeSITEIbHOCTH », YTBEpKJIEHHbIE KadeIpoil aHTJINHCKOTO A3bIKa B
npodeccuoHanbHOU chepe, mpoTokona Ne 9 ot 26.05.2026 1.
Bonommuna K. Corporate Matters: npaktukym. Kpacnonap, KyoI'Y,
2020.
Koportkuna, . b. AHrmickuii A3bIK JUIsl TOCYAapCTBEHHOTO
ynpasnenus (B1-B2) : yueOnuk u npaktukym uist By3oB / 1. b.
Koporkuna. — Mocksa : M3parensctBo FOpaiit, 2026. — 229 ¢. —
(Bricmiee oopazoBanme). — ISBN 978-5-534-20233-5. — Texkcr :
aneKkTpoHHbIH // OOpa3oBaTenbHas miaardopma FOpait [caiiT]. —
URL.: https://urait.ru/bcode/583418 (nata o6pamenus: 26.05.2026)

No Buxg CPC

1. Reading

2. Grammar Meroandeckue yka3aHHUs 110 OPTaHHU3AIlUH CaMOCTOSITEIHLHOM
pabotel o quctumimHe «MIHOCTpaHHBIN S3BIK B PO EeCCHOHATBHON

JESTEITLHOCTH », YTBEP)KJICHHBIE Kadenpoil aHTIMIICKOrO S3bIKa B




npodeccuoHanbHOU cdepe, mpotokoa Ne 9 ot 26.05.2026 T.

Ky3smenkoBa, 0. b. Anrnuiickuit s3pik (A2—B2) : yueOHuK
u npaktukym i By3oB / FO. b. Ky3emenkoBa. — Mocksa :
WznarensctBo Opaiit, 2025. — 412 ¢. — (Bsicmee oOpa3oBanme).
— ISBN 978-5-534-15064-3. — Tekcr : DIeKTpOHHBIN //
OOpazoBarenpHast ~ miatdpopma  FOpaiitr  [caiit] —  URL:
https://urait.ru/bcode/559851 (nmata obpamenus: 29.05.2026).

3. Vocabulary Meroauueckue ykazaHusi 0 OPraHU3aIlUH CAaMOCTOSTEIILHON
paboTsl 1o nucuuIuinHe «MTHOCTpaHHBIH S3bIK B PO ECCHOHATBHON
JESATEILHOCTH », YTBEPKICHHBIC KaQeapoil aHTIINHCKOTO S3bIKa B
npodeccuonanbHoOU cepe, mporokoa Ne 9 ot 26.05.2026 r.

Memnsiino, B. B. Axanemuueckoe mnucbMo. JIekcuka.
Developing Academic Literacy : yueOnwmk mis By3oB / B. B.
Mesnsiino, H. A. Tymsakosa, C. B. Uymunkun. — 2-¢ u3., UCIp. U
non. — MockBa : M3garensctBo FOpaiit, 2026. — 226 c. —
(Bricmiee obpaszoBanmue). — ISBN 978-5-534-18198-2. — Teker :
anekTpoHHbI // OOpa3oBarenpHas mmiaargopma FOpaiit [cait]. —
URL.: https://urait.ru/bcode/585010 (nara obpamenus: 26.05.2026).

4. Speaking MeTtoauueckue yKa3aHus 10 OPraHu3aliid CaMOCTOSTEIIbHON
pabotel o nuctumHe «VHOCTpaHHBIN S3BIK B TPO(ecCHOHAIBHOM
JeSTeNIbHOCTH », YTBEPKJIEHHbIE Kadeapoil aHTJIMHCKOrO S3bIKa B
npodeccnonanbHOM chepe, mporokon Ne 9 ot 26.05.2026 r.

Bonommna K. Corporate Matters: npaktukym. Kpacuonap,
KyoI'Y, 2020.

Koportkuna, . b. AHrnuiickuil Si3bIK 151 TOCY1apCTBEHHOTO
yrpasienus (B1-B2) : yueOHuk n npaktukym ais By3oB / U. b.
Kopotkuna. — Mocksa : M3natensctBo FOpaiit, 2026. — 229 ¢. —
(Bricmiee oopazoBanme). — ISBN 978-5-534-20233-5. — Texkcr :
a5eKTpoHHbIHN // OOpa3oBaTenbHas miaardopma FOpait [caiiT]. —
URL: https://urait.ru/bcode/583418 (nata oOpamenus: 26.05.2026)

VY4eOHO-MeTOINYECKNE MaTepuasbl JUIsl CaMOCTOSITENIbHOM pPadOThl 00ydaroImUXcs W3
YHCIIa MHBAIK/IOB U JIMI] C OTPAaHUYEHHBIMU BO3MOXHOCTSIMHU 3710poBbst (OB3) npenocTapistoTcs
B (hopMax, aJalTUPOBAHHBIX K OTPAHWYCHUSM MX 37I0POBbS U BOCHIPUATHS HH()OPMAITIH:

Jlnist U1 ¢ HapyIIEHUSIMH 3pEHMSL:

— B IieyaTHOU (popme yBeIMUEHHBIM HIPUPTOM,

— B (popMe 2IIEKTPOHHOT O IOKYMEHTA,

— B ¢popMme ayaunodaiina.

JUist U1 ¢ HapyIIEeHUsIMU CITyXa!

— B TIe4aTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JIi1st T ¢ HApyIIEHUSIMHA OTIOPHO-/IBUTATEIBHOTO armapara:

— B I1e4aTHoi (opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA,

— B (popme ayaunodaiina.

JlaHHBIN TIepeYeHbh MOXET OBITh KOHKPETH3HPOBAaH B 3aBHCHMOCTH OT KOHTHHTEHTA
o0yJaromuxcs.

3. OBPA3OBATEJIBHBIE TEXHOJIOTI'UW, IPUMEHSEMBIE ITPA
OCBOEHUU JUCHUIIJINHBI (MOYJIS)
B xome w3yueHus JOUCIHUIUIMHBI TPEIYCMOTPEHO HCIHOIB30BAHUE  CIEIYIOIINX
00pa3zoBaTeNbHBIX TEXHOJIOTHI: TTPOOJIEMHOE 00yUeHHE, CAMOCTOSITENIbHAS padoTa CTYJEHTOB.


https://urait.ru/bcode/559851

KoMIIeTeHTHOCTHBIM MOAXOA B paMKax IPENoJaBaHus AUCLMIUIMHBI pealu3yercss B
WCIOJb30BAHUN MHTEPAKTUBHBIX TEXHOJOIMM W aKTUBHBIX METOJOB B COYETaHHH C
BHEAYAUTOPHOU PabOTOM.

NHbopmallMOHHbIE  TEXHOJIOTWH, IPUMEHAEMblE IPU  U3YYEHUM  JUCLMILIMHBIL:
UCTOJb30BaHUE  HMHOOPMAIIMOHHBIX  PECypcoB,  JOCTYNHBIX B HH(POPMAIMOHHO-
TEJIEeKOMMYHUKAlMOHHOU ceTh MIHTepHeT.

AnantuBHbIe 00pa30BaTeNbHBIC TEXHOJIOTHH, IPUMEHIEMbIE TP N3YUYECHUH TUCIUILUIMHBI —
JUIsL JIALL C OrPaHWYCHHBIMH BO3MOXHOCTSMH 3J0POBbsl IIPELyCMOTPEHAa OpraHu3alus
KOHCYJIbTAIlM C HCIOJb30BAHUEM DJICKTPOHHOM IMOYTHI MU 3JIEKTPOHHOH HWH(OpPMAIMOHHO-
00pa30BaTeIbHON Cpe/ibl YHUBEPCUTETA.

OcHOBHbIE MHTEpaKTUBHbIE 00pa3oBaTENbHbIE TEXHOJOIMHM, KOTOPBIE PEryJspHO
IIPUMEHSIOTCS Ha 3aHATHAX 110 MHOCTPAaHHOMY SA3BIKY — IUCKYCCHUS U JI€J10Bast UIpa.

Juckyccuss — myOIuYHOE OOCYXKICHHWE WM CBOOOIHBIA BepOATbHBI OOMEH 3HAHHSIMH,
CYXJIEHUSMH, UAECIMU WM MHEHUSMH 110 MTOBOAY KaKOro-aubo CIIOpPHOTO BONpPOCA, MPOOJIEMBI;
CYIIECTBEHHBIE YEPTHI AUCKYCCHH — COUYETAaHHE B3aMMOIOIOIHSIIOMIETO AUAJI0ra U 00CYKICHHS -
CII0pa, CTOJIKHOBEHHE PA3IMUHBIX TOYEK 3PEHMSI, TO3ULIUH.

JlenoBast urpa — 3TO COBMECTHAs! AE€ATEIbHOCTh IPYMIIbl 00yYalOIUXCsl U I€JarOrHuecKoro
paOOTHUKA MOJI YNpaBJIEHUEM I€Jaroru4eckoro pabOTHHKA C ILEJIbI0 pPELICHUs Y4eOHBIX U
Ipo(hecCuOHATbHO-OPUEHTUPOBAHHBIX 3aJad IYTeM HIPOBOIO MOJEIUPOBAHUS pealbHON
npobiaemMHoil cutyauuu. Ilo3Bosser olleHUBaTh YMEHHME aHAJIM3MPOBATh W pellaTh TUIUYHBIE
podeCCHOHANIbHBIC 33]1a4H.

Bbi0op 00pa3oBaTesbHBIX TEXHOJOTMM [UIs JOCTMD)KEHHUS Iieflell M pelieHus 3ajaad,
IIOCTABJIEHHBIX B paMKax yuyeOHON auciuIuinHbl «MHOCTpaHHBINA SI3bIK B MPO(eCCHOHAIbHON
NEeSTeIbHOCTH»  OOYCIIOBJIIEH IMOTPEOHOCTbIO  C(HOPMHUPOBATH y  CTYJCHTOB  KOMILIEKC
OOLIEKYJIbTYPHBIX KOMIETEHIMH, HEOOXOJUMBIX JJIsi OCYLIECTBICHMS] MEXIMYHOCTHOIO
B3aMMOJCHCTBYUSL U COTPYAHHMUYECTBA B YCIOBHMSX MEXKYJIBTYPHOHM KOMMYHUKALIMH, & TAaKXKe
obecrnieunBaTh TpeOyeMoe KaueCTBO OOYUCHHSI Ha BCEX €ro dTarax.

IIpu oOyyeHMH HMHOCTPAaHHOMY S3bIKY HCIOJB3YIOTCS CIEeAyIoIue 0o0pa3oBaTeIbHbIE
TEXHOJIOTHH:

1. TexHONIOrMsI KOMMYHHUKATHBHOTO OOY4eHHUs — HampaBieHa Ha (OpMHpOBaHUE
KOMMYHHMKaTUBHOW KOMIIETEHTHOCTHU CTY/IEHTOB, KOTOpasi siBJsieTcsl 6a30BOW, HEOOXOIMMOM AJist
aJlaNTalliy K COBPEMEHHBIM YCIIOBUSAM MEXKYJIbTYPHOM KOMMYHUKALIUU.

2. [IpoexkTHass TEXHOJOTUS — OPHEHTHPOBaHA Ha MOJIEIMPOBAHHE COLUAIBLHOTO
B3aMMOJEHCTBYS Yy4YalllUXCsl C ILEJNbI0 pEIICHUs 3aladd, KOTOpas ONpENeNsaeTcs B paMKax
npohecCHOHANBHOM TMOATOTOBKH CTYAEHTOB, BBIAEISAS Ty WU UHYIO NPEIMETHYIO 00JIacTh.
Hcnonb30BaHuEe MNPOEKTHON TEXHOJIOTMU CIOCOOCTBYET peaau3alMd MEeXIUCIUILTMHAPHOTO
XapakTepa KOMIETEHLNH, (OPMUPYIOLINXCA B ITpoliecce 00yUeHUs! aHTITUICKOMY SI3bIKY.

3. TexHonorust oOyueHHs B COTPYAHHYECTBE — pEATM3YeT MJIEI0 B3aUMHOIO
0o0y4eHHsl, OCYHIECTBIIAS KaK HHIWBUIYaJbHYIO, TaK W KOJUIEKTUBHYIO OTBETCTBEHHOCTHb 3a
pelieHre y4yeOHbIX 3a/1a4.

4. UrpoBasi TexHOJIOTHS — TIO3BOJSET pa3BUBaThb HABBIKM PACCMOTPEHHUS psaa
BO3MOXHBIX CIIOCOOOB pelIeHus] MpoOieM, aKTUBU3UPYS MBIIUIEHHUE CTYIEHTOB M PacKpbIBas
JMYHOCTHBIN MOTEHIMAN Ka)KJOTO yJalerocs.

Peanuzanuss ~ KOMIETEHTHOCTHOIO W JIMYHOCTHO-AEATEIBHOCTHOIO  MOAXOAA €
WCIIOJIb30BAaHUEM TIEPEUMCICHHBIX TEXHOJOTHI IpenycMaTpuBaeT HMHTEPAKTUBHBIE (HOPMBI
o0yueHust. OCHOBHBIE BU/Ibl HHTEPAKTUBHBIX 00pa30BaTEIbHBIX TEXHOJIOTHI BKIIOYAIOT B CeOsi:

— paboTa B MajbIX rpymnmax (KOMaHJe) — COBMECTHAs JCSITEIBHOCTh CTYJACHTOB B TPYIIIE
1OJl PYKOBOJICTBOM JIMJIE€pa, HAIpaBJICHHAs Ha pEIIeHHe oOuiei 3agauu MyTéM TBOPYECKOTO
CIIOKEHMSI Pe3yIbTaTOB MHIMBUYaIbHONW pabOThl YJIEHOB KOMaH/IbI C JA€JIEHUEM MOJIHOMOYHUI U
OTBETCTBEHHOCTH,



— OPOCKTHAA TCXHOJIOTHA — HWHAWBUAYAJIbHAA WM KOJUICKTHBHAA MOCATCIIBHOCTL I10
0TOOpY, pacHpeeNIeHHI0 U CUCTeMaTU3allii MaTepuaia 1Mo OMNpeesIeHHON TeMe, B pe3ysibTaTe
KOTOPOH COCTaBJISETCS IIPOEKT;

— aHaJIM3 KOHKPETHBIX CUTyalui (case study) — aHau3 peanbHbIX MPOOIEMHBIX CUTYAIIHH,
MMEBIINX MECTO B COOTBETCTBYIOIICH 0OIACTH MPOPECCHOHAIBHON AEATEIBHOCTH, W TOUCK
BapHAHTOB JIYYIIUX PEIICHHUIA;

— POJICBLIC n JACJIOBBIC HI'PbI — poJicBaga nMuUuTanua CTyACHTaMU peaanoﬁ
po(ecCHOHANBHOM NIEATENbHOCTH C BBIMOJIHEHHEM (PYHKUMN CIEUUANIUCTOB HAa PA3IUYHBIX
pabouux mecTax;

— pa3BUTHE KPUTHYECKOI'O MBILIUICHHUS — 00pa3oBaTelibHasl AEATEIbHOCTh, HAllpaBICHHAS
HA Pa3BUTHE y CTYIEHTOB pPa3yMHOro, pe(eKCHBHOIO MBIIUICHHS, CIIOCOOHOTO BBIIBUHYTH
HOBBIE UJIEU U YBUJIETH HOBbIE BO3MOKHOCTH.

KoMIuiekcHOe MCnosb30BaHUE B YYEHOM IIPOLIECCE BCEX BBIIIEHA3BAHHBIX TEXHOJOIHM
CTUMYJIUPYIOT JIMYHOCTHYIO, HWHTCIUICKTYAJIbHYI0O AKTHBHOCTb, PAa3BUBAIOT I103HABATCIBHBIC
MPOLIECCHI, CIOCOOCTBYIOT (HOPMHUPOBAHHMIO KOMIETEHIIMM, KOTOPBIMU TOJKEH 00JalaTh
OyyIIMI CTICIIMAIIHUCT.

4. OUEHOYHBIE CPEJACTBA JUIA TEKYIIEI'O KOHTPOJISI YCIIEBAEMOCTHU
U IIPOMEXYTOYHOM ATTECTALIUN
OneHOYHBIE CpEIACTBAa BKIIOYAET KOHTPOJIBHBIE MaTEpHaNIbl JUIsl TMPOBEACHHUS TEKYIIEro
KOHTpOJIsl B (hOopMe TecTa, YCTHOTO OMpOCca, YCTHOTO COOOIIEHHs, MUCbMEHHOTO COO0IIeHus /
acce, TUCKYCCHH, JCIIOBOM MTPHI U IPOMEKYTOUHOM aTTECTAlMK B JOPME BOIIPOCOB U 3aJaHUH K
3a4eTy U DK3aMeHYy.
CTpyKTypa OLIEHOYHBIX CPEICTB JJIsl TeKYIIel U MPOMEKYTOUHOH aTTecTallun

e Kon n HanmenoBanme o1ieHOYHOTO CPEJICTBA
- HAaUMEHOBaHHUE Pesynbrarel 00yueHus . IIpomexxyTouHas
1/ Texymuuii KOHTPOJIb
WHAWKATOpa aTTecTaus

1 | NYK-4.1. 3HaeT coBpeMeHHble | JIekcuko- 3auem
[Ipumensier KOMMYHUKATUBHbIE TEXHOJIOTHH, | TpaMMaTUYECKUN 3aganue Ne 1
COBpPEMCHHBIC B TOM qUCIIe Ha | Tecr
KOMMYHHKATHUBHBIX | HHOCTPaHHOM(BIX) S3bIKE(aX).

TEXHOJIOTHA, B TOM
YHUCIIe Ha | Ymeem: NPUMEHATH | Y CTHBIN OIpocC.
WHOCTPaHHOM(BIX) COBpPEMEHHbBIE YcrHOE
SI3BIKE(aX), JUTSL | KOMMYHUKATHBHBIE TEXHOJOTHH | COOOIICHHE. 3auem
aKaJeMHYecKOr0 W | HA HWHOCTPaHHOM si3bike [yt | [lrceMeHHoe 3amanne Ne 2
MPOoPECCHOHANBHOT | aKaJIEMHUYECKOT0 U | coobeHwue / acce
0 B3aUMOJCHCTBUS po(heCCHOHATBHOTO
B3aMMO/ICICTBUSI.
Bnadeem: COBPEMEHHBIMHU | Y CTHBIN ONPOC.
KOMMYHUKAaTHBHBIMH YcrHoe
TEXHOJIOTHSIMH, B TOM YHCIIe Ha | cOOOIICHHE. 3auem
nHOCTpaHHOM(BIX)  s3bIke(ax), | Auckyccus. 3amanue Ne 2
TUTS aKaJIEeMHIECKOTO u
npo¢ecCHOHANBHOTO
B3auMOJICHCTBHUA.

2 | UYK-5.1. 3naem: OCHOBHBIE KOHIeHIMH, | JIekcuko- 3auer
HeMoHncTpupyet TPAKTOBKM M KOMIIOHEHTHI | [paMMaTHYECKUM 3ananue Ne 1
CIOCOOHOCTH MOHATUI «KYJBTypa» u | TecT
aHaJTN3UPOBATh «MEXKKYJIbTYypPHBIE
YYUTBIBATh KOMMYHUKAITAI.
pasHooOpazue




KyJlbTyp B Ipolecce | Ymeem:  aHaIU3UpoBaTh M | YCTHOE 3auer

MEXKYIBTYPHOTO VYIUTHIBATH pazHoobpasue | coobIeHue. 3amanme Ne 2
B3aMMO/ICHCTBUS KYJIBTYp B npouecce | uckyccus.

MEXKYJIHTYPHOTO [enosas urpa.

B3aUMOJICUCTBUSA npu | YCTHBIN ompoc.

OCYIIIECTBICHUH KOMMYHHKAIHN
B npodeccuoHansHoit cdepe.

Bnaoeem: HaBbIKAaMH aHaIHM3a

pa3Ho00pas3usi  KYJIBTYp u | YcrHoe 3ager
CrIOCOGHOCTBIO MX  yuera B | COOOUICHHE. 3aganue Ne 3
Tporecce MEKKyTbTypHOTO | AMCKYCCH.

B3aUMOJICUCTBUS

TunoBble KOHTPOJIbHbIE 32JaHUS WJIM HHble MATEPHAJIbl, HEOOXOAUMBbIE /Jsi OLEHKH
3HAHUI, YyMEeHHU, HABHLIKOB M (MJIM) ONbITA JAESATEJbHOCTH, XaPAKTEPU3YIOIIMX 3TAMbI
(opMupoBaHus KOMIETEHIIHI B IIpoIecce 0CBOCHUS 00pa30BaTeIbHOI MPOrpaMMbl

[Ipouenypsl oOLiEHWBaHUS 3HAHWN, YMEHHI, HABBIKOB M OIbITA JEATEIBHOCTH,
XapakTepu3yrommx J3tanbl GopmupoBanusi komnereHuun YK-4, VK-5 Bximoudawor B cebs
TEKYIIUHA KOHTPOJIb U TPOMEKYTOUHYIO aTTECTALUIO (MPOMEKYTOUHBIA KOHTPOJIb).

Texkymuil KOHTpPOJb — OCHOBHOM BHJ CUCTEMAaTHYECKOM IPOBEPKU 3HAHUI, YMEHHI,
HABBIKOB CTYACHTOB, MO3BOJIAIOIINAN TOJy4aTh NMEPBUYHYI0 MH(POPMAIUIO O XOJE U KauecTBE
YCBOGHHS Y4eOHOro Marepualia, a TakKe CTUMYIHPOBATh PETYISPHYIO IEICHANPaBICHHYIO
paboty crymeHToB. TeKymuid KOHTPOJIb OCYIIECTBISIETCS B TEUCHHE ceMecTpa B ¢opMme
JIEKCUKO-TPAMMATUYECKOTO TECTa, YCTHOI'O OIpOCa, YCTHOTO COOOIICHHS, HHUCHMEHHOIO
coo0O0IIeHus / 3cce, AUCKYCCUH, JICTTOBOU UTPHI.

O0pa3sen JIEKCHKO-TPAMMATHYECKOI0 TeCTa

Pronunciation
1. Track 1 Listen and underline the stressed words.
When’s your birthday?
1 Could you give me your postcode, please?
2 What exactly do you do?
3 Does your sister speak German?
4 Did you have a good holiday?
5 Have you got many relatives?
2. Track 2 Listen and write the verbs in the correct column.

/id/ /d/ It/
started discovered stopped
1
2
3

Language focus
3. Complete the sentences with the verbs in the line.
did does don’t have isn’t wasn’t
Example: Did you have a good flight? - Yes, thanks, I did.
1 Is this your first trip to England?
No, actually, it . | often come here.
2 Do you know your neighbours?




No, I because they’re never at home!
3 Does your brother speak English?
Yes, he . He’s pretty fluent.
4 Were you born in London?
No, I . I’m Canadian.
5 Have you got a big family?
Yes, | . I’ve got three brothers and two sisters.
4. Complete the sentences with the correct form of the verb in brackets.
Paul ’s studying (study) in Germany this year.

1 We always (go) out on Friday evenings.

2 Sarah (not know) Alex.

31 (not work) at the moment.

4 you (like) your new job?

51t (get) cold in here. Can you please close the window?

5. Complete the sentences with the correct form of the verbs in the box.
watch ring be feel forget have meet recognise start see walk work
Example: | was watching TV when the phone rang .

1 While we in the park, it to rain.

2 When he young, Mark dark, curly hair.

31 Ben when | him yesterday because he looks very different now.
4 How you when you John for the first time?
5 While | on the computer | to save my work.

6. Choose the correct answers.
Example: We used to / would have lots of pets when we were children.

1 I wouldn’t / didn’t use to enjoy school because I was very shy.

2 Did you use to / Would you live in a big house?

3 As a child I would / used to often spend time alone.

4 Claudia would / used to do a lot of sport, so she was very fit, but now she’s quite lazy.

5 My parents wouldn’t / didn’t use to help us with our homework because they never had
time.

Vocabulary
7. Complete the sentences with the correct form of the words in the box. You won’t need all
the words.

niece acquaintance best friend colleague employee flatmate grandchild
half-brother mother-in-law neighbour stepmother
I’m my aunt’s niece.

1My grandmother has ten including me and my brother.

2 Paul knows a lot of people, but most of them are , hot real friends.
3 How many work at your company?

4 1°d prefer to live alone, but my are ok!

5 My father remarried last year and luckily my is really nice.

8. Match the verbs in A with the nouns in B.
A B




Example: goto + a a\the gym

1 chat to b children

2 puton C video games

3do d ironing

4 look after e with friends

5 play f friends on the phone

6 tidy g social networking sites
7 do the h paperwork

8 hang out I hair

9 do your jup

10 go on k make-up

9. Complete the sentences with a suitable verb. You have the first letter to help you.
Example: When we were naughty, our parents punished us.
your children to do their best.

21r all my teachers and my parents when | was a child because they were

older and wiser than me.

3 My motherusedtoc.

4 Most teenagers a_ ___ with their parents because they want to find their boundaries.

SIt’saparent’sjobtog their children confidence.

10. Complete the sentences with the correct form of remember, remind, recognize or forget.
Please remember to call me later.

me when I did something she didn’t like.

1 'm sorry, | you with short hair!

2 I can’t believe that you my birthday again. I’m really upset.
3 Karen really me of my sister.

4 Do you when Zak said he was going to get married?

5 I never a face, so | know we’ve never met before.

Kpurepun oneHuBanus tecra (3a npaBuiIbHbINA 0TBeT AaeTcs 1 6aJu):

OIICHKa «OTJMYHO» BBICTABIACTCS CTYIACHTY NMpU MpaBHIbHOM BbimonHeHuu 89-100 %
3aJIaHUM;
OIICHKA «XOPOII0» BBICTABISICTCS CTYACHTY TPU TPABWILHOM BBIMOJHEHUH 79-88%
3aJaHU;

OIIEHKAa «yAOBJIETBOPUTEJIbHO» CTYICHTY TPH TPAaBWIHHOM BBHINOJIHEHUH 65-78%
3aJaHUI;

OIICHKA «HEeY/0BJIEeTBOPHUTEIbHOY TPU NMPABWJILHOM BHITIOJIHEHUH MeHee 65% 3ananuii.

IIpumepHBbIe TeMBbI 11 IPOBEICHUS TUCKYCCUH

1. Advantages and disadvantages of job interview.

2. Business enterprise: benefits and hazards.

3. Management structure

4. Business Norms and customs in Russia vs business norms and customs in Great
Britain.

Kpurtepuu oneHnBaHus y4acTHS B AUCKYCCHH

Conepxxanue
1. TemaTuKa MOTHOCTHIO COOTBETCTBYET 33JaHHOM CUTYaIIUU.



2. KoMMyHUKAaTHBHOE HAaMEPEHUE PeaTn30BaHoO, 1eJb JOCTUTHYTA.

3. VYyacTHMK BbICKa3blBaeT (HE MEHee 2) OpUTHMHAJIBHBIX apryMEHTOB  WJIU
KOHTPAapryMEHTOB.

4. IlpuBeneHbl KOHKPETHBIE (PAKThI U COOBITHS B KAUECTBE MPUMEpA.

5. IlpuBenen npuMep U3 JIMYHOTO OIMBITA.

6. YUacTHUK YUUTHIBAET CUJIIbHBIC U ClIa0ble CTOPOHBI POTUBOIIOJIOKHON TOUKH 3PEHHUSL.
7. IlposiBneHO yBakeHHE K MHEHUIO JPYTUX YYaCTHUKOB, JOOPOKEIATEIHHOCTb.

8. O0beM BbICKa3bIBaHUS MO3BOJISICT PEUIUTh TOCTABICHHYIO 3a7a4y.
KoMMyHMKaTHBHAs HaNpaBICHHOCTh

1. Mcnonb3oBaHHbIE KOMMYHUKAaTUBHBIE CTPYKTYpPbl IO3BOJIAIOT JAOCTUYb IIOCTABIECHHOU
LETH.

2. AnanTupyer NoJXy4eHHYI0 HH(POPMAILIHIO C YIETOM OCOOCHHOCTEH MOTydaTels.
3. Ucnonb3yeTt CTpyKTYpHl, pealtu3yromue (GyHKINIO BO3ACHCTBIS Ha Ay IUTOPHIO.

4. Vlcionb3yeT KOHCTPYKIIHUU, CIOCOOCTBYIOLINE YCTAHOBIICHUIO U MOAJIEP’KAHUIO KOHTAKTa
C ayIUTOpHEN.

Opranu3aliys BEICKa3bIBaHUS

1. Beicka3bIBaHUE JIOTUYHO MTOCTPOEHO.

2. Bricka3blBaHHE YETKO CTPYKTYPHUPOBAHO.

3. meet 3aBeplueHHBINA XapakTep.

4. Nmerotes hpasbl, CHTHATM3UPYIOIIAE O HaYalle U OKOHYaHWH BBHICKA3bIBAHUS.
5.CpenctBa TOTUUECKON CBSI3U UCTIOIB3YIOTCS BEPHO.

Jlexcudeckoe oopMIICHHE peun

1. B peun yyacTHUKa HET JIEKCUYECKUX OLIMOOK.

2. CnoBapHbIil 3an1ac y4acTHHUKa OoraT, pa3HOOOpa3eH U aJeKBaTEH MOCTaBICHHOM 3aaue.
3. Brnageer nmpodeccroHanbHON TEPMHUHOIOTHUEH.

4. Bnageet o01IeHaAyYHOM JIGKCUKOM.

5. Biageer nekcnyeckoi co4eTaeMOCThIO.

6. Bimajeer sKCIpeCCHBHBIMH CPEJICTBAMU JIEKCUYECKOTO YPOBHSI.

['pammMaTtudeckoe opopMIIEHHE peun

1. IlpaBuIIbHO HCTIONB3YET MPOCTHIE TPAMMATHYECKHE CTPYKTYPHI U (DOPMBI.

2. Peub Oorara pa3sHOOOpa3HBIMU IPAMMATUYECKUMU KOHCTPYKIUSIMHU.

3. IlpaBUIIBHO UCIIOJIB3YET CIIOKHBIE TPAMMATHYECKHE CTPYKTYPBI U (POPMBI.

4. IIpaBUIBHO UCTIONB3YET CTPYKTYPbI, COCTABIISIOIINE CTIeHU(UKY HHOCTPAHHOTO S3bIKA.
5. Vcnonb3yet smdaTuyeckre rpaMmMaTiyeckie KOHCTPYKIIUH.

Donernyeckoe 0hopMICHHE peun

1. BbIcOKast CKOpOCTb pEUH.

2. IIpaBriIbHOE IPOM3HOILLIEHUE CJIOB M BCEX TUIIOB ACCUMIIALIMU B IIOTOKE PEYU.
3. OtcytcTBHE HEOOOCHOBAHHBIX May3.

4. ®pazoBoe yaapeHne 1 HHTOHAIIMOHHbBIE KOHTYPbI 0€3 HapyIIeHU HOPMBI.

5. Peanuzanus GyHKIMH BO3IEHCTBUS C IOMOIIBIO SM(aTHIECKO WHTOHAIIUU.

OrneHKa «OTJMYHO» CTAaBUTCS B TOM Cydae, KOT/la U3 KaKJI0W KaTeropyuy BHITIOJIHEHBI HE
Menee 90 % COOTBETCTBYIOIMUX KPUTEPHEB.



OrieHKa «XOPOIIO» CTaBUTCS B TOM CiIydae, KOT/a M3 KaKIOW KAaTEerOpUH BBIOJHEHO HE
MeHee 75% COOTBETCTBYIOIIMX KPUTEPHUEB.

OreHKa «yI10BJE€TBOPHUTEIBLHO» CTAaBUTCS B TOM ClIy4ae, KOTJa W3 KaXJIOW KaTeropuu
BBITIOJIHEHO HE MeHee 60 % COOTBETCTBYIOLIUX KPUTEPUEB.

OrneHka «Hey10BJeTBOPHUTEIBHO)» CTAaBUTCS B TOM ClIy4ae, KOIJia U3 KaKIOW KaTeropuu
BBINIOJIHEHO MeHee 60 % COOTBETCTBYIOLINX KPUTEPHUEB.

IIpumepHbIe TeMbI 1JIsl TUCbMEHHOT0 COO0IIeHHUs / Icce
1. Engagement and Motivation
2. Team Building
3. Training Matters
4. Creativity and Innovation
5. Leadership
6. Work place
Kpurtepun oneHnBaHus NMCbMEHHOI0 COO0IIEHUH / 3cce

OneHka «OTJIMYHO»: CTY/IEHT BBIIIOJIHUI BCE TPeOOBaHMS K HAIIMCAHUIO 3cce: 0003HaueHa
npobiieMa U 00OCHOBaHa €€ aKTyaJbHOCTb, CHEJaH KpaTKUW aHAIW3 Pa3IMYHBbIX TOYEK
3peHus Ha paccMaTpUBAeMyIO IMPOOJEMY U JIOTMYHO H3JI0XKEHa COOCTBEHHAsl MO3ULIUA,
c(hOpMyIMPOBAaHBI BBIBOJIbI, TEMA PACKPHITA MOITHOCTHIO; TPAMMATUYECKUE U JICKCHUECKHE
OIIMOKU OTCYTCTBYIOT.

OHGHKa «XO0poII0»: OCHOBHBIC Tpe6OBaHI/I$I K 3CCC BBIINIOJIHCHBI, HO IMPU 3TOM JOIMYUICHBI
HEJOUYETHI — HMMEIOTCS HETOYHOCTH B HU3JIOXKCHHH MaTrepurajia;, OTCYTCTBYCT JIOTMYCCKaAAd
MOCJICAOBATCIIBHOCTD B CYXXJICHUAX, HC BBIACPIKAH 00BEM 9CCC; AONNYIICHO HE3HAYHUTCIBHOC
KOJMYCCTBO I'PaMMATUYCCKUX U JICKCUYCCKUX OIIOOK.

OrneHKa «y/A0BJIETBOPUTENbHO»: UMEIOTCS CYIIECTBEHHBIE OTCTYIUICHHS OT TpeOOBaHUM
M0 HAIMMCAHUIO ACCE — T€Ma OCBEIEHA JIUIIb YACTUYHO, UMEIOTCA (PaKTHUUECKHE OIIUOKH;
JOTYIIEHO JIOCTATOYHOE KOJUYECTBO JIEKCUKO-TPAMMATHYECKUX U (DOHETUYECKUX OIINOOK.

OneHka «Hey/IOBJIETBOPUTEJIbHO»: TEeMa 3CCe HE pacKpblTa, OOHApPYKHUBaeTCs
CYLIECTBEHHOE  HEMOHMMaHHEe  O00O3Hau€HHOW  MpoOJeMbl;  JOMYLIEHbl  IpyOble
rpaMMaTHYeCKHE U JIEKCUYECKHE OIIHOKH.

IIpumepHbIe TEeMBbI AJ151 YCTHOTO COOOIIEHHSA
1. The field of management I’m interested in the most
. An outstanding leader
. English for work
. Business and society
. The most interesting social/ business project | have ever heard of / been involved in
. Career management
. The role of IT in management
9. Gender and diversity in organisations
10. The global manager’s work: crossing boundaries of distance, countries and cultures.
11. Prepare a brief summary of the job you do
KpuTtepun oneHnBaHusi yCTHOTO COOOIICHHUS

0 ~NOoO B WDN

O1eHKa  «OTJIHYHOY: CTYACHT crocoben mopoxXaate C onpeﬂeneHHoﬁ CTCIICHBIO
YBEPCHHOCTU CBSI3HBI HHOS3BIYHBIM MOHOJIOTMYECKHII TEKCT C OpI/IeHTaI_[I/Ieﬁ Ha CBOIO
HpO(l)eCCI/IOHaJ'IBHYIO JACATCIBbHOCTE W HHTCPECHI, 3aJaBaTb MW OTBCYATh Ha BOIIPOCHI,
noAACPIKATb 6GCCIly B paMKaxX H3Y4YCHHBIX TCEM, HC HOOIYCKad TIpPaAMMATUYCCKHUX U
JIEKCUYCCKHUX OIINOOK.



OneHka «XOpoIIo»: CTYICHT CIOCOOEH TOpOXKIaTh C OIPENEICHHOW CTETICHBIO
YBEPEHHOCTH CBSI3HBI WMHOSA3BIYHBI MOHOJOTHYECKUH TEKCT C OpPUEHTAllMEd Ha CBOIO
HpO(I)eCCI/IOHaJIbHYIO ACATCIBHOCTD W HHTCPCCHI, 3aJaBaTb W OTBCYATb HaA BOIIPOCHI,
nojajepkaTh Oecelly B paMKax M3Y4YEHHBIX TEM, JIOMYCKas HE3HAUUTEIbHOE KOJIUYECTBO
rpaMMaTHYECKUX U JIEKCUYECKHX OLIMOOK.

OneHka «yAOBJIETBOPUTENBHO». CTYyIEHT IIPABUJIBHO M3J1aracT TOJILKO YacTh MaTepuaia,
3aTPYAHACTCS INPUBECTH IPUMEPHI; HEIOCTATOYHO YETKO M IIOJHO OTBEYAeT Ha
JIONIOJIHUTEIbHBIE BOMPOCHI, JEMOHCTPUPYET MpoOeibl B 3HAHUM OCHOBHBIX HOPM
MHOCTPAHHOI'O $3bIKa W KYJbTYPbl peaju3alliM KOMMYHUKAaTUBHOI'O B3aMMOJECHCTBHS,
JIOITYCKAET 1I0CTaTOYHOE KOJIMYECTBO JIEKCUKO-TPAaMMAaTHYECKUX U (DOHETUYECKUX OIIUOOK.

O1cHKa «HEeY/IOBJEeTBOPUTEIBbHO0». CTYACHT JIEMOHCTPUPYET HEIOCTATOYHBIA YPOBEHb
NOHMMAaHMUA YCTHOM peud, BKIIOYAmmed 0a30Byl0 JIeKCMKY © Hauboiee dYacTo
BCTPEYAOIIYIOCS TEPMUHOJIOTHIO, HE CIIOCOOEH MOPOXKIATh HHOSI3BIYHBIN MOHOJIOTHUECKHI
TEKCT C OpUEHTALIMEHN Ha CBOIO YUEOHYIO IeATeIbHOCTh, BHEYUEOHbIE U TPO(eCCHOHATbHBIC
UHTEPECHI, HE TIOHMMAET 3aJIaHHBIC BOIIPOCHI M HE MOXKET MPABUIBHO OTBETUTh Ha HUX HE
croco0eH mojjepkarh Oecefy (AMAIOr) B paMKax HM3YYEHHBIX TEM, JIOMYCKaeT rpyoObie
TpaMMaTHYCCKUC U JICKCUYCCKUC OIIIHOKH.

IIpumepHBIe BOMpoCHI 1JIsl YCTHOTO ONPoOca
YcrHblii onpoc mo Teme «Networking»
1. What is the internet of things about?

2. What was the first internet-connected device? When was it unveiled?

3. What is a smart meter? How does it help with the utilities?

4. In what way can the internet of things be used for building not only smart homes but
smart cities?

5. Why does the internet of things matter in the modern society?

6. What about the security and privacy when it comes to the internet of things?

7. Can the internet of things become the next big hacking target?

8. In what way can connected devices be used in the industry?

Ycerublii onpoc mo Teme « Complaint and Criticism»

1. What is the purpose of criticizing someone?

2. What is the purpose of criticizing an art work? Is criticism meant to be constructive or
destructive (think realistically not idealistically)?

3. Are you open to criticism? Do you tend to criticize people quite often?

4. What complaints do you have at the moment?

5. Have you ever complained in a restaurant, hotel, airplane or train?

6. How often do people complain to you?

7. How often do people complain about you?

8. Do you have any complaints about English?

9. What are your biggest complaints about your friends?

10. Do men or women complain more? What are the most common subjects of your criticism?

YcrHblii onpoc mo Teme « Business Environment»

1. What Is Environmental Analysis?

2. What Do You Mean By Consumerism? Give Two Rights Of The Consumer?

3. What Is Environmental Diagnosis?

4. What Kind Of External Factors Influence The Process Of Business Enterprises?
5. What Do You Mean By Micro Environment?

6. List Any Two Elements Of Political Environment?

7. What Do You Understand By Free Market Economy?



8. What Do You Mean By Demarketing?

9. What Factors Show That “the Freedom Of Private Enterprises Is Greatest In The Free Market
Economy?

10. Mention Some Important Determinants Of Business Strategies.

Kputepun oneHMBaHuUsl YCTHOTO ONPOca

OneHka «OTJIMYHO» BBICTABISIETCA CTYACHTY, KOTOPBIH: OOHApYXHBAaeT MOHWMAaHHE
Marc€pualia, MOXET 000CHOBLIBATL CBOH CYXKICHUs, IPHUBECTU HCO6XO,Z[I/IMBIC IIPpUMEPLI HE
TOJIBKO IIO H_IaGJIOHy, HO U CaMOCTOATCIIBHO COCTABJICHHBIC, HU3JIaract Marcpual IpaBUJIIBHO C
TOYKH 3pCHUA HOPM HA3bIKa, HEC MOOIIYCKACT CCEPBE3HBIX TI'pPaMMAaTHYCCKUX, JICKCHYCCKHX,
(oHeTHUeCKUX OMMOOK; HMCIOJIb3YEMBbIH S3BIKOBOH MaTepHall COOTBETCTBYET ITOCTABICHHOMN
KOMMYHHKaTHBHOﬁ 3aJa4e.

OneHka «XOpomIo» BBICTABIIAETCS CTYJIEHTY, KOTOPBIM: JAae€T OTBET, YAOBJIETBOPSIOLIUI
TEM XK€ Tpe6OBaHI/I$IM, 4TO U AJId OLUCHKHU «OTJIHNYHO», HO OOITyCKacT 2-3 rpaMMaTu4€CKue,
nekcudeckue, (poHeTnmueckwe ommOku, 1-2 Hemodera MO TAKMM KPHUTEPHSAM Kak IOJHOTA,
JJOTM4YHOCTDh, IOCJICOA0OBATCIBbHOCTD, 00BeM O0TBCTA, YCIICIHOCTb PCIICHUA KOMMYHHKaTHBHOﬁ
3aJa4u.

OI_IGHKa «YAOBJETBOPUTECJIBbHO>» BBICTABIIACTCA CTYACHTY, KOTOpBIfIZ H3J1aract MaTcpuai
HC BCCraa IOJHO M IOCJICHOBATCIIbHO, JOIMYCKACT HCTOYHOCTU B ONPCACICHUU HOHATHH WU
q)OpMYJ'II/IpOBKC [mpaBujI, HC YMECT AOCTATOYHO FJ'Iy6OKO 1 J0Ka3aTCJIbHO 000OCHOBBIBATH CBOU
CYKACHUA W MPUBCCTH CBOU IPHUMEPHBI; JOIIYCKACT ooitee 3-x CCPLC3HBIX TI'PAMMATHYCCKUX,
JICKCUYCCKHUX, (I)OHCTI/I‘ICCKI/IX H IIPpOYUX OH_II/I6OK; AO0ITyCKaeT 0oxee 3-x HEO0YCTOB 110 TaKNUM
KPpUTCPpUAM KaK IIOJHOTA, JOIMYHOCTh, IOCICAOBATCILHOCTD, 00BeM OTBCTA, YCICHIHOCTH
pPCUICHUA KOMMyHHKaTHBHOﬁ 3a1a4yu.

OrneHka «HEyI0BJIETBOPHUTEIbHO» BBICTABISIETCS CTYJCHTY, KOTOPBIA: OOHapyXKHBaeT
HC3HAHUEC MaTcpHaia COOTBCTCTBYIOIICIO TEMC, HOIIYyCKACT OIINOKU B (1)OpMyJ'II/IpOBKe
onpeaeneHHﬁ H TIIpaBUJl, HCKaXarollnue HUX CMBICII, 6GCHOp$II[0‘IHO N HCYBCPCHHO H3JIaract
MaTepuall; JOIMyCKacT Ooiee 5-x CCPLC3HBIX T'PAMMATHYCCKUX, JICKCHYCCKUX, (bOHeTI/I‘{eCKI/IX u
OpoYMX OHIMOOK; JOMycKaeT Oojee S5-X HEJOYeTOB IO TaKUM KPHUTEpUSM Kak IOJHOTA,
JJOTM4YHOCTDh, MMOCJICOAO0OBATCIBHOCTD, 00BeM O0TBCTA, YCIICHIHOCTb PCIICHUA KOMMYHI/IKaTI/IBHOfl
3aJa4di.

IIpuMepHas TeMaTHKA 1€10BOH UIPBI

1. You have just been introduced to a new employer and you have to keep a
conversation going with her while the secretary is making coffee.

2. You are the members of local government. Take turns to put forward your proposals
for improving the local infrastructure, giving reasons. Try to persuade others to accept
your proposals.

3. A work experience person is visiting your office and is asking each employee “What
are you in charge of?” or “What are your responsibilities?”” How would you answer?.

Kputepun oneHuBaHus y4acTHs CTYCHTA B 1eJ10BOM HIPe

OHeHKa «OTJIUYIHO». IICIIb 06H1€HI/I$I YCIICUIHO AOCTHUIHYTA, TEMA PACKpPbITa B 3aaHHOM
o0BeMe; CTYIEHT JAEMOHCTPHUPYET CIOCOOHOCTh JIOTUYHO W CBSI3HO BeCcTH Oecely, aKTHBHO
BKJIFOYAEeTCS B Oeceqy M TOJJCPKUBACT €€ C COONIOJCHHEM OYEepPeTHOCTH TpH OOMEeHe
peinkaMu, Mpu HCO6XOI[I/IMOCTI/I MMPOSABISACT MHUIIUATHUBY IIPU CMCHC TCMbI, BOCCTAHABJIINBACT
Oecemy B cirydae cOOsl, IEMOHCTPUPYET CIOBApPHBIA 3arac, aJeKBaTHBIM MOCTABICHHON 3aaade,
HCIIOJIB3YCT pa3H006pa3HLIe T'paMMAaTHYCCKUC CTPYKTYPbl B COOTBCTCTBUU C IIOCTaBJICHHOM
3ajauyeid, B LEJIOM COONIOaeT MpaBUJIbHBIM HMHTOHAIIMOHHBIM PHCYHOK, HE JIOMYCKaeT
(I)OHCTPI‘ICCKI/IX OIJ_II/I60K, BCC 3BYKHU B IIOTOKC PCHUU MMPOU3HOCUT IIPABUJIBHO.

OrneHka «X0powoy»: 1eiab OOUIeHHs JOCTHUTHYTA, OJHAKO T€Ma pacKpbiTa HE B IMOJHOM
06’LCMC; CTYACHT B LCJIOM JACMOHCTPUPYECT CIIOCOOHOCTH JIOTMYHO U CBS3HO BECTH 66C€,Z[y,
OIHAaKO HE€ BCEraa npoABIIAACT MHUIIUATHBY IIPpU HGO6XO)II/IMOCTI/I CMCHEBI TEMBI, IEMOHCTPUPYET
HaJIu4yue HpOGJ’IeMBI B IIOHUMaHHNU CO6CCCI[HI/IK8., ACMOHCTPUPYCT I[OCTaTO‘-IHBII‘/’I C.IIOBE[pHBIfI



3amac, B OCHOBHOM COOTBETCTBYIOIIHMI IMOCTABJICHHOM 3a/1a4ye, 0JTHAKO HAOIIOAaeTCsS HEKOTOPOe
3aTpyJHEHHE MPHU MOA00pE CIOB U OTIENbHBbIE HETOYHOCTH B MX YNOTPEOJICHUU; HUCHOJb3YyeT
CTPYKTYpBI, B IICJIOM COOTBETCTBYIOIIME ITOCTABJICHHON 3ajade; JOMyCKaeT OIIUOKU, He
3aTpyIQHSIONINE TTOHUMaHUS; HE JOMycKaeT (OHETHUECKHUX OIIMOOK; 3BYKM B IOTOKE pPEYd B
OOJIBIIMHCTBE CIy4yaeB MPOU3HOCUT TMPABUIbHO, WHTOHAIIMOHHBIA PHCYHOK B OCHOBHOM
MPaBUJIbHBIM.

OleHKa «yJI0BJIETBOPUTEJIBHO)»: II€JIb OOIIEHUSI JIOCTUTHYTA HE TOJHOCTBIO, TeMa
packpbITa B OTpPaHUYEHHOM 00beMe; CTYEHT IEMOHCTPUPYET HECTIOCOOHOCTD JIOTUYHO U CBSA3HO
BecTH Oecelly: HE cpa3y BKIIOUaeTcs B Oecely M HE CTPEeMUTCS TIO/ICPKUBATh €€, HE MPOSBIISIET
WHUIMATUBBI MIPU HEOOXOIMMOCTH CMEHBI TEMbI; B 3HAYUTENIbHOM CTENEHHU 3aBUCUT OT ITOMOIIHU
CO CTOpPOHBI COOECEIHMKA, JEMOHCTPHPYET OTPAHUYCHHBIN CIOBApHBIM 3amac, B HEKOTOPBIX
CIIy4asiX HEJOCTAaTOYHBIA JJisi BBINOJHEHUS IMOCTaBICHHOW 3ajaud, AENaeT MHOTOYHCIICHHBIC
OMMOKMA WM JOMYyCKAeT OIIMOKH, 3aTPYAHSIONIME IOHUMAaHHE, B OTICIBHBIX CIydasx
NOHMMAaHHUE peYH 3aTPyJHEHO U3-3a HaIW4yusl (POHETHYECKHX OHIMOOK, HENpaBUIbHOTO
MIPOU3HECEHHUS OTACIIbHBIX 3BYKOB, HEITPABUILHOTO HMHTOHAIIMOHHOTO PUCYHKA.

OrneHKa «Hey10BJIeTBOPHUTEIBHO»: 1eJIb OOIICHUS HE NOCTUTHYTA, CTYACHT HE MOXET
MOJJICP)KUBATh Oecemy, CIOBApHBIA 3alac HEIOCTATOYCH JIJIS BBIMIOJIHEHUS TIOCTaBICHHOMN
3aJa4uM, HEMpPaBUIBHOE HCIOJIB30BaHUE TPAMMATHUECKUX CTPYKTYp [elaeT HEBO3MO>KHBIM
BBITIOJIHCHHE TMOCTABJICHHOMN 3a7a4yM, pedyb MOYTH HE BOCIPUHUMAETCS Ha CIyX M3-3a OOJIBIIOTO
KOJIMUYECTBA (POHETUYECKUX OMIMOOK M HETIPABUIBHOTO IPOU3HECEHUSI MHOTHX 3BYKOB.

3ayeTHO-IK3aMeHAIMOHHbIE MATEPHAJIBI VISl MPOMEKYTOYHOM aTTecTaluM (3a4eT)

IIpoMe:kyTOUHBIIH KOHTPOJIb uMeer ¢opmy 3adera (1 cemectp), Ha KOTOPOM
OLICHUBAETCA YPOBEHb OBJAJCHMS CTYJEHTAMHU OCHOBHBIMU BUJIAMU PEUYEBOM JESITEIBHOCTH,
HEOOXOIUMBIMU JUIsl JI€JI0OBOM KOMMYHHKAIlMM HAa HMHOCTPAHHOM S3bIKE. 3a4eT M 3K3aMeH
MPEJICTABISIIOT CO00M (POPMBI MEPHOJNYECKON OTUYETHOCTU CTYICHTA, ONpeessieMble YyYeOHbIM
IUIAHOM TIOJrOTOBKH I10 HAIIPABJICHUIO.

3auer cuyxuT (opMoil MpOBEepKH YyCBOEHHsI y4yeOHOro MaTepuana JabopaTOPHBIX
3aHATHM, KayecTBa BBIIIOJIHEHUS CTYIAEHTAMU BCEX BHUJOB CaMOCTOSITENIbHBIX pabOT, pa3BUTHUS
TBOPYECKOTO MBILIUICHHUS, YMEHUSI CHUHTE3UPOBATh IOJYyYEHHBIE 3HAHUS M NPUMEHATh UX B
pELIeHUH MTPaKTUYECKHX 3aj1au.

Conep:xanue 3a4era.

3adeT BKJIIOYAET BBITIOJHEHUE CICAYIONMINUX 3a/IaHUMN:

1. JlekcuKO-TpaMMaTHUYECKUH TECT 10 MPOUJIEHHOMY B T€UEHUE CEMECTpa MaTepuaty.

2. TIucbMEHHBIN TIEPEBOJI C AaHTIUHCKOTO SI3bIKA HA PYCCKHM SI3BIK MPOPECCHOHATBHO-
opuenTupoBanHoro tekcra 1200-1500 meyaTHbIX 3HAKOB (CO CIIOBapeM).
PedepupoBanue TekcTa Ha aHTTIMHCKOM s3bIKe. becena ¢ npenonaBarenem 1o TeKCTy
Ha aHTJIUICKOM sI3bIKE (OTBETHI Ha BOIIPOCHI IO TEKCTY).

Onenka, BpICTaBsieMas 3a 3a4eT, HOCHUT KBAJUTAaTHBHBIA XapakTep, TO €CTh

BBICTABIISIETCS IO LITKaJle HANMEHOBAHUH «3aYTEHO» / «HE 3aUTEHO.
Kputepuu BbicTaB/IeHUSI OLIEHKHU «32YTEHO)» / «HE 3aUYTeHO) !

Onenka «3aureHo»: CTyIeHT NpaBUIBHO BBINOJIHUI HE MeHee 65% 3agaHuil JEKCUKO-
rpaMMaTH4YeCKOTr0 HTOTOBOTO ceMecTpoBOoro tecta. CTyAeHT JEMOHCTPUPYET BBICOKYIO,
XOpOUIYI0 WM TPUEMIIEMYIO TEXHUKY YTEHHUS, YMEHHE aJ€KBaTHO TEPEBOJUTh TEKCT
MpoeCCHOHAIBHON HAIPaBICHHOCTH, KOPPEKTHO JHOO B OOJBIIMHCTBE CIy4aeB KOPPEKTHO
UCIIOJIb30BaTh JIEKCUKO-TPAMMAaTHUECKUE €TUHHIIBI C YYE€TOM LIeJIM BbICKa3blBaHUs. B Oecene ¢
IpenoaaBaTesieM M0 TEKCTY CTYAEHT JIEMOHCTPUPYET MOJTHOE WM YaCTUYHOE MOHUMaHUE peun
npenonasarend. [Ipu 3TOM CTyIEHT MOXET AOMYCTUTbH PsJl HE3HAUUTENbHBIX WK CEPhE3HBIX
OIMOOK MpH YTEHWHU, IMEpPeBOJieé TEKCTa, B OTBETaX Ha BOMpOCHl mpenojaBatens. CTyneHT
MPOSIBIISIET JOCTATOYHBIE/ HEJOCTATOYHBIE (HO YIOBIETBOPUTENbHBIC, MPUEMIIEMbIE) HABBIKU
MOHOJIOTHYECKON U TNAJIOTUYECKON PEUn.

Onenka «He 3a4TeH0»: CTYIEHT IPABWIBHO BBINOJHWI MeHee 65% 3anaHuil JEKCUKO-



TpaMMaTH4YCCKOro HUTOTOBOT'O CCMECTPOBOTO TECTA. CTyIICHT ACMOHCTPHUPYCT
HEY/IOBJICTBOPUTEIBHYIO TEXHUKY YTeHHS. OTCYTCTBYIOT HAaBBIKM U YMEHUS, HCOOXOIUMBIC ISt
aJIcKBaTHOTO TIEpeBOoJa TeKcTa MNpo(ecCHOHANIBHON HAIMPaBICHHOCTH. B ©Oecene c
nmpenoaaBarCjieM CTYACHT ACMOHCTPHUPYET IIOJIHOC HCIOHMMAHUE PpeUd IMIPErnogaBaTelis.
CTymeHT JOIycKaeT OOJIbIIOE KOJIMYECTBO CEPhE3HBIX (DOHETHUECKUX, JIEKCUYECKUX U
I'paMMAaTUYICCKUX OI_HI/I6OK, OTCYTCTBYIKOT HaBbIKH MOHOJIOTHYECKOI 1 HHaHOFquCKOﬁ peUn.
OOpa3ubl NpUMepHBIX 3a1aHUH /15 3a4eTa
Oobpa3sen JieKCHKO-TPAMMaTH4YeCKOro Tecta (Bonpoc Ne 1 Ha 3ayere):
3aganue 1. TecT Ha mNPOBEPKY COOTBETCTBHS YPOBHS C(HOPMHPOBAHHOCTH WHOS3BIYHBIX
I'paMMAaTUYCCKUX, JICKCUMYCCKUX HABBIKOB H YMeHI/Iﬁ A pealin3alii MEXIIMYHOCTHOI'O M
MCKKYJIBbTYPHOTO B3aI/IMOI[eI\/JICTBI/I$I Ha U3y4acMOM MHOCTPAHHOM A3BIKC.
1. Underline the correct form.
1. We usually develop / We 're usually developing brands that say something.
2. This year we try / were trying to develop a brand with personality.
3. In the summer, we often create / We 're often creating a completely new brand of cosmetics.
4. What are you testing / do you test at the moment?
5. Helen don 't work / isn’t working tomorrow, so we’re meeting for lunch.
6. Clare always measures / is measuring each team’s performance.
2. Complete the sentences. Use the correct form of the verb in brackets.
1.1 (already / finish) my report when Gill offered to help.
2. In 2000 we (buy) the international operations of our partner company.
3.We ___ (start) inasmall factory in Shatin and we (employ) only four people.
4. We were really tired when we arrived because we (not sleep) for 26 hours.
5. You’re lucky I’'m still here. I (get) ready to go out when you phoned.
6. |1 was thinking about him when he (ring) me!
7. Last week the boss (say) he would give mea pay rise, because | was so hard-
working.
3. Complete the sentences with shall / going to / will or the present continuous.
1. Al (go) to town this afternoon. (1 /go) to the headquarters on my way back?
B: Yes, we need to launch it.
A: OK. | (get) all that, and some papers, too.
2. A: | heard on the radio that the weather (be) excellent this weekend.
B: That’s good, because my parents (come) to stay with me.
3. A: 1 went to see Miami Vice yesterday at the cinema. It’s excellent.
B: Oh good. I (see) it tomorrow.
A: | know you (love) it.
3amanne 2. TectT Ha MPOBEPKY COOTBETCTBUS YPOBHS C(OPMHUPOBAHHOCTH PEUENTHBHBIX BUIOB
peueBo 1eATeIbHOCTH (UTECHHUE)
Read the text and mark the statements True or False.
AREAS FOR ETHICS

Have you ever been asked to define something like the sun or religion? All these areas are
easier to describe than define, and we run into the same issue when we look at ethics. Ethics is
something that we can talk about, give examples of, but it's hard to define because each person
has their own interpretation of what is or is not ethical.

Some years ago, sociologist Raymond Baumhart asked business people, "What does ethics
mean to you?" Among their replies were the following:
"Ethics has to do with what my feelings tell me is right or wrong." "Ethics has to do with my
religious beliefs." "Being ethical is doing what the law requires." "Ethics consists of the
standards of behavior our society accepts.” "I don't know what the word means."

Being ethical is not the same as doing "whatever society accepts." In any society, most
people accept standards that are, in fact, ethical. But standards of behavior in society can deviate



from what is ethical. An entire society can become ethically corrupt. Nazi Germany is a good
example of a morally corrupt society.

What, then, is ethics? Ethics is two things. First, ethics refers to well-founded standards of
right and wrong that prescribe what humans ought to do, usually in terms of rights, obligations,
and benefits to society, fairness, or specific virtues. Ethics, for example, refers to those standards
that impose the reasonable obligations to refrain from rape, stealing, murder, assault, slander,
and fraud. Ethical standards also include those that enjoin virtues of honesty, compassion, and
loyalty.

1. Ethics is a system of moral principles or rules of behavior, or the study of what is right
and wrong.

2. If businesses do not harm people or environment, they are socially responsible.

3. A company is behaving ethically if it pollutes the environment.

4. Some organizations have a code of ethics where they say what their managers’ and
employees’ behavior should be.

5. Business owners must focus on building a good relationship with their clients, business
partners and affiliates.

6. Ethics in business concentrates on how moral standards apply particularly to business
policies, institutions and behavior.

7. Businesses can function without ethics.

KpI/ITepI/II/I OIICHUBAHUA TECTOB:
OICHKAa <«OTJIMYHO>» BBICTABJSACTCA CTYACHTY IpHU HIPABAUJIBHOM BBIIIOJIHCHUN 89-100 %
3aJJaHNMH;
OICHKA «XOpOLIO» BBICTABJISICTCA CTYACHTY IIPH IIPAaBUJIbHOM BBIIIOJIHCHUU 79-88% 3a,Z[aHI/II7I;
OLIEHKA «yJOBJIETBOPUTEIBHO» CTY/ICHTY IIPU IPABUJILHOM BBINIOJIHEHUU 65-78% 3ananuii;
OICHKA «HCYAOBJICTBOPUTCIILEHO» IIPU MMPABUIIBHOM BBIIIOJIHCHUH MCHEC 65% BaﬂaHHﬁ.

OoOpazen  npogecCHOHATBLHO-OPUEHTHUPOBAHHOIO  TeKCTAa  /JI1  BBINOJHEHUs

NMCbMEHHOTI0 Nepesosa u pedepupoBanus (Bonpoc Ne 2 Ha 3a4ere):
Business environment

Businesses must understand the changes in the environment and how these changes affect
their performance. The process of thinking strategically requires that managers understand how
the structure and competitive dynamics of their industry affect the performance and profitability
of their companies.

No business can exist in a vacuum. The rapidly changing business environment might
shorten the life of a given strategy. The external changes might influence the activities and
quality of decisions of both the firm and its competitors. Businesses must understand the changes
in the environment and how these changes affect their performance. The process of thinking
strategically requires that managers understand how the structure and competitive dynamics of
their industry affect the performance and profitability of their companies. Armed with an
appreciation of the forces in their industry that give rise to opportunities and threats, managers
should be able to make better strategic decisions.

Business and its Environment: A business depends on certain internal and external
factors. These factors are treated as given and business enterprise is expected to operate under a
particular set of environmental system. But progress, success and survival largely depend upon
their capacity and ability to adapt successfully to environmental changes available in
surroundings of a business.

In its operational behaviour, an organization interacts with the various forces in its
environ-ment. It may be in terms of receiving inputs, returning outputs and using feedback to
modify inputs and the transformation process. Moreover, the organization does not operate in a
vacuum but must interact with its environment in order to function. However, level of interaction
may differ from organization to organization and the impact can vary overtime.



OneHouHbIC CpeACTBA Ui WHBAIWAOB WM JIMIl C OTPAaHUYCHHBIMH BO3MOXXHOCTSIMU
3JI0POBBSI BEIOMPAIOTCS C YUETOM MX WHAWBUAYAIBHBIX IICUXO(DU3NISCKAX OCOOCHHOCTEH.

— Tpu HEOOXOJUMOCTH WHBAIHMIAM U JIMIAM C OTPAaHUYCHHBIMU BO3MOKHOCTSIMH
3JI0POBbS ITPEOCTABIISCTCS IOTIOJIHUTEIILHOE BPEMsI JJIsl TIOJATOTOBKY OTBETA Ha 3K3aMCHE;

— MPU MPOBEICHUU MPOIEYPhI OIICHUBAHUS PE3yJIbTATOB 00YUEHUS WHBAIUOB U JIUII C
OTPaHUYCHHBIMH BO3MOXHOCTSIMH 3/I0POBbBSI TPEIYCMATPUBACTCS MCIIOJIB30BaHUE TEXHHUYCCKHX
CPEICTB, HEOOXOAMMBIX UM B CBSI3H C UX MHIUBUIYaTbHBIMA OCOOCHHOCTSIMHU;

— TIpY HEOOXOAUMOCTH ISl O0YYAFOIIUXCS ¢ OTPAHUYCHHBIMHA BO3MOXKHOCTSIMH 37I0POBbSI
W UWHBAJIWAOB IIpOLEypa OICHUBAHUS pE3YJIbTaTOB OOYYEHHUS M0 AWCIMILIUHE MOXKET
MIPOBOJUTHCS B HECKOJIBKO ATAITOB.

[Ipouienypa oleHUBaHUs Pe3yIbTATOB OOYYCHUS WHBAIUAOB U JIUI[ C OTPAHUYCHHBIMH
BO3MOXKHOCTSIMH  3JIOPOBbSI 10 JTUCHUIUIMHE (MOJIYJIIO) MpeIycMaTpUBaeT IPEIOCTaBICHUE
uHpopManuu B QopMmax, aJanTHPOBAHHBIX K OTPAHUYCHHSIM WX 3J0POBbS M BOCIPHUSATHUS
nHpopmanuu:

Jist 11 ¢ HapYIICHUSIMH 3PEHUS:

— B [1€4aTHOW (hopMe YBEIMYCHHBIM HIPUPTOM,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JIuist U1 ¢ HApYIIECHHUSIMH CITyXa!

— B mieyaTHOU hopme,

— B (hpopMe 3IIEKTPOHHOTO IOKYMEHTA.

JUtst 1T ¢ HapYIICHUSIMHA OTIOPHO-JIBUTATEIILHOTO arapara:

— B IIeYaTHOM opme,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

JlaHHBII TEpeYeHb MOXET OBbITh KOHKPETH3HPOBAH B 3aBUCHMOCTH OT KOHTHHICHTA
o0yyJaroumxcsi.

5. MIEPEYEHb YYEBHOM JIUTEPATYPbI, HHOOPMAIIMOHHBIX PECYPCOB
U TEXHOJIOTUiA
5.1. YueOHas auTeparypa
OcnosHas numepamypa
1. Kopotkuna, . b. AHrauiickuii s3bIK U TOCyapcTBeHHOTO ynpasieHus (B1-B2) :

yueOHUK U pakTukyM 1uis By3oB / U. b. Kopotkuna. — Mocksa : 3naTenbcTBO
FOpaiit, 2026. — 229 ¢. — (Bsicmee oopazoBanue). — ISBN 978-5-534-20233-5. —
Texcr : anexTpoHHbI / ObpazoBarenbHas miatdopma KOpaiir [caiit]. — URL:
https://urait.ru/bcode/583418 (nara obpamienus: 26.05.2026)

Jononnumenvnasn numepamypa
1. Kyssmenkosa, 10. b. Anrnumiickuii 361k (A2-B2) : y4eOHUK U TPaKTUKYM /7Sl By30B

/ 1O. b. Ky3bmenkoBa. — Mocksa : M3natensctBo FOpaiit, 2025. — 412 ¢c. —

(Bricmiee obpazoBanue). — ISBN 978-5-534-15064-3. — TeKcT : MeKTPOHHBIH //

O6pasoBarenbHas wiathopma KOpaiir [caiit]. — URL: https://urait.ru/bcode/559851

(mata obpamenwus: 29.05.2026).

Bomnommua K. Corporate Matters: npaktukym. Kpacaomap, KyoI'y, 2020.

3. Mensiino, B. B. Axanemuueckoe nucemo. Jlekcuka. Developing Academic Literacy
: yueOHUK 1151 By30B / B. B. Mensiino, H. A. TynskoBa, C. B. Uymmikua. — 2-¢
u3., ucnp. u gon. — Mocksa : U3narensctBo FOpaiit, 2026. — 226 ¢. — (Briciiee
obpazoBanue). — ISBN 978-5-534-18198-2. — TekcT : JIeKTPOHHBIH //
OopazoBarenbHas miardopma FOpaiir [caiiT]. — URL: https://urait.ru/bcode/585010
(mata obpamenus: 26.05.2026).

no

5.2. lepuoauueckasi JuTEpaTypa
He npenycmorpena.


https://urait.ru/bcode/559851

5.2.lHTepHeT-pecypchl, B TOM YHCJIe COBpeMeHHbIe MpodeccuoHaIbHbIe 6a3bl
JAAHHBIX 1 HHGOPMALIMOHHBIE CIIPABOYHbIE CHCTEMbI

JIEeKTPOHHAas Ondmorexa Hayunoi OnoéImoTeKH KyoI'y
http://megapro.kubsu.ru/MegaPro/Web

DJIeKTPOHHO-0MOMoTeuHbIe cucTteMbl (IBC):

1. BBC «YuuBepcuterckas 6ubamoTeka ornaia» http://www.biblioclub.ru/

2. DOBC «Jlanp» https://e.lanbook.com

3. Oo6pasosarenbHas miathopma «tOpaiit» https://urait.ru/

4. OBC «ZNANIUM> https://znanium.ru/

5. OBC «BOOK.ru» https://www.book.ru

6. Db OUII «Axanemus» https://academia-moscow.ru/elibrary/

IIpodeccnonanbHbie 0a3bl JAHHBIX POCCUIICKHUE

1. Bupryanbnbiii untaneHbeiii 3a1 Poccuiickoil rocynapctBeHHoi Oubmnorexku (PI'B)
https://Idiss.rsl.ru/

2. HanmoHnasnpHas 3yieKTpoHHas oubimoreka https://rusneb.ru/

3. Bbass!l nanubeix kommnanuu «MAIBUC» https://eivis.ru/

4. Hayunas snektponHas 6ubnmuorexka eLIBRARY.RU (HOB) http://www.elibrary.ru/

5. Ilpesunentckas oudanoreka uM. b.H. Ensriuna https://www.prlib.ru/

6. DnexTpoHHas OMONMOTEYHas CUCTeMa colMo-TymMaHuTapHoro 3HaHus «SOCHUM»
https://sochum.ru/

HNudopmannmoHHbIe CIPABOYHBIEC CHCTEMbI:
1. Koncynbrant [lnroc - cipaBoyHast mpaBoBasi cucteMa (JOCTYII 1O JIOKAJTbHOM CETH C
KOMITBIOTEPOB OMOITMOTEKH )

Ba3bl 1TaHHBIX OTKPBITOTO I0CTYNA
1. KubepJlenunka http://cyberleninka.ru/;
2. Jlextopuym TB — Bugeonekium Benymmx gexktopos Poccun http://www.lektorium.tv/

Bba3b1 nannbix Kyol'yY

1. OtkpelTass ~ cpema  MOAYJNBHOIO  auHamuueckoro — odywenuss — KyOI'Y
https://openedu.kubsu.ru/

2. baza y4eOHBIX TIUIAHOB, Y4YEOHO-METOIUYECKHX KOMIUIEKCOB, MYyOIMKaui U
koH(pepenmmii http://infoneeds.kubsu.ru/

3. Dnektponnslii apxuB qokymentoB KyoI'Y http://docspace.kubsu.ru/

6. METOOAUYECKHUE YKA3AHUA 1JIS1 OBYYAIOHIUXCS
1O OCBOEHMIO JTUCIMITJIMHBI (MOAYJISA)
OO01ue peKoOMeH 1AM M0 CAMOCTOSITEILHOI padoTe 00y4arOIMUXCs

Lenb camMoCTOATENbHOM pabOThI — 3aKperieHHe YMEHUH M HaBBIKOB, C(HOPMHUPOBAHHBIX
Ha ayJIUTOPHBIX TMPAKTUYECKUX 3aHATHUSAX, COBEPILIEHCTBOBAaHHE B OCHOBHBIX BHJaX pedyeBOU
NEeSTeNIbHOCTH, TakuxX Kak ureHue u monumanue (Reading and Comprehension), mucbmo
(Writing) ¢ mocienyromMM BbIXOAOM B YCTHYIO peub (Speaking). OnHOM U3 BaXKHBIX
COCTABJIAIOLIMX TaKOro BUAA Pa0OTHI SBJISETCS IOIMOJHEHHWE CIOBAPHOIO 3amaca (aKTUBHOU H
MACCUBHOM JIEKCHUKH), 3aKpeIUIeHHE TIpaMMaTUYeCKOro MaTepuaia B TIpoIlecce YTEHHS
JUTEPATYpPBI IO CIIEHUATBHOCTH.

Paboma mao mexkcmom — OAMH W3 BAXKHEWIIMX KOMIIOHEHTOB IO3HABATEJIbHOMN
JeSITeIbHOCTH, KOTOPBIM HampaBieH Ha W3BJeueHHe WHPOPMAlUU U3 MUCbMEHHOTO MCTOYHUKA.
Jns toro, 4roObl TEKCT CTal peaJbHOM W NPOAYKTHBHOM OCHOBON OOydeHHUsI BCEM BHJIaM


http://megapro.kubsu.ru/MegaPro/Web
http://www.biblioclub.ru/
https://e.lanbook.com/
https://urait.ru/
https://znanium.ru/
https://www.book.ru/
https://academia-moscow.ru/elibrary/
https://ldiss.rsl.ru/
https://rusneb.ru/
https://eivis.ru/
http://www.elibrary.ru/
https://www.prlib.ru/
https://sochum.ru/
http://cyberleninka.ru/
http://www.lektorium.tv/
https://openedu.kubsu.ru/
http://infoneeds.kubsu.ru/
http://docspace.kubsu.ru/

peUeBOl JEeATENbHOCTH, HEOOXOAMMO TMPOJENaTh psJ ONepaluil ¢ COCTABISIONIUMHU €ro
A3BIKOBBIMU ~ €IUHUIIAMH, HAy4YUThCS TpaHCPOPMHUPOBATH HMX M KOHCTPYHpPOBaTh CBOU
MPEIOKEHUS JJIsl PEIICHUs] OTIPEICIICHHBIX KOMMYHUKATUBHBIX 3aj1a4 (1epeckas3a, COCTaBICHUS
BBICTYIUICHHUS 10 TEME, TUaora, MMCbMEHHOT0 COOOIIEHUs U T.1.). PekoMeHyercs cneayronmit
HOPSIIOK IEHCTBUIA:

1. IIpocMOTpuUTE TEKCT U MOCTapaliTeCh MOHATh, O YEM UJET PEUb.

2. Ilpy MOBTOPHOM YTEHHH Pa3JEIUTE CIONKHOCOYMHEHHBIC WJIM CIOKHOTOIYMHEHHBIE
MPEJIOKEHUST HAa CaMOCTOSITeNIbHbIE M TNPUAATOYHBIC, BBIICIUTE MPUYACTHBIE OOOPOTHI WU
JIpyrue KOHCTPYKIIUH.

3. Haiinute mnoanexaiiee W cKazyemMoe, W IOHSB MX 3HAU€HUE, MEPEeBEIUTE
[I0CJIE0BATEIBHO BTOPOCTETIEHHBIE YWIEHBI PEJIOKEHHUS.

4. Ecnu npenjioxeHue JUIMHHOE, OMNpEIeNIUTe CJIoBa U TPYIIbI, KOTOPbIE MOXXHO
BPEMEHHO OITYCTUTh MJI BBIACHEHHS OCHOBHOI'O cojepxaHus mnpemioxenus. He wuiure B
CJIOBape cpa3y Bce HE3HAKOMBbIE CJIOBA, MONPOOYHTE 10raaThCcsl 00 MX 3HAYCHUH 110 KOHTEKCTY.

5. BHuMMaTeNbHO NPUCMOTPUTECH K CJIOBAaM, HUMEIOIIUM 3HAKOMBIE BaM KOpPHH,
cypdukcel, npucraBku. [lpu 3ToM 00paTuTe BHUMaHUE HA TO, KAKOH YacThIO peud SIBISIFOTCS
TaKHe CJI0BA.

6. CnoBa, ocTaBIlIMeCs HEMOHSITHBIMU, UIIUTE B CJIOBape.

Paboma co crosapem.

1. IloBTopuTe aHrnuiickuii anagaBuUT. ITO MOMOXKET HAXOAUTH CJIOBA HE TOJBKO IO
nepBoil OyKBe, HO U TIO BCEM OCTAJIbHBIM.

2. 3anioMHUTE 0003HAUEHUS YacTel peyu:

N — NOUN - UMl CYIIECTBUTEIHHOE

v — verb - rmarosn

adj. — adjective — umst mpuIaraTeaTbHOE U T.J1.

3. W3 HecKoIbKMX 3HAYEHWH CJOBa B CIIOBAPHOW CTaThe IMOCTapaWTech MOA0OpaTh
0JIM3KOE 110 CMBICITY, CBSI3aB C OOIIMM CMBICIIOM NPEIJIOKEHHUS.

4. ITomumo cioBapeu 00111eyNIOTpeOUTENbHOM JIEKCUKHU MOJIB3YITECH
TEPMUHOJIOTHIECKUMHU CJIOBAPSIMU TI0 CBOEH CIIEIIMAILHOCTH.

Hecmotpss Ha momomis cioBapsi, BaM OyIyT BCTpeuaThCS HEMOHSATHBIE CIIOBA H
BbIpaxkeHUsl. He TepsiiTe 3ps BpeMEeHH, €Clid OYEHb JI0JIT0 HE MOXKETE pa3o0parbCsi CaMu.
OOpatuTech 3a KOHCYNbTalMEH K MPETnogaBaTelio.

Paboma nao nexcuxotl.

3amoMuHaHUE JIEKCUKH OOBIYHO OBIBA€T OCHOBHOW TPYAHOCTBIO TIPU HW3YYECHUU
WHOCTPAHHOTO s3bIKa. be3 3HaHuUs CJIOB HE MOXKET ObITh 3HAaHUA s3bika. HyxHO mpojaenarts
OOJBIIYI0O W CO3HATENBbHYIO PaboTy, Mpexae 4eM OyneT YCBOGH HEOOXOAMMBIN CIIOBapHBIN
MUHHUMYM TTPO(ECCHOHAIBHBIX TEPMUHOB.

Berpeudas HOBoe c€10BO, Bcerja aHaiau3upyiTe ero, oOpaiias BHUMaHHE Ha HamHMCaHUE,
MPOU3HOIICHHE W 3HaueHue. YacTo MOXXHO HAMTH CXOJCTBO C AHAJIOTHMYHBIM WM CXOJHBIM
PYCCKUM CIIOBOM, HallpUMep, passenger — maccaxup u Jp. BaxxHo Takke HAy4yuThCs MOJMEYaTh
POJICTBO HOBBIX CJIOB C YyXe€ HM3BeCTHbIMU. OJHAKO, €CTh CJIOBa, HE MOJJAIOIIMECS HUKAKOMY
aHanu3zy. WX Hago mnocrapaThCs 3allOMHHUTh, HO MEXaHUYECKOE IIOBTOPEHHUE HE BCerna
s dextuBHO. [TonpobyliTe caeayromuii MOPsSI0K pabOTHI:

- POM3HECHUTE HOBOE CJIIOBO CHayaya U30JIMPOBAHHO;

- IPOU3HECUTE CIIOBOCOYETAHHE U3 TEKCTA C HOBBIM CIIOBOM (yJ€IHUTe 0c000€

BHHUMaHUE TIPEJJIOraMm);

- MO0EpHUTE K HOBOMY CJIOBY CHHOHUMBI MJIH AaHTOHUMBI (€CJIA 3TO BO3MOXKHO);

- BBINOJHUTE MUChMEHHO JIEKCUYECKHE YIPAKHEHUS MOCTIE TEKCTA.

Paboma nao epammamuxoul.

®opMHUpPOBAaHKE PEUEBOr0 IPaMMATUUYECKOTO HABBIKA MPEANOJIaraeT BOCIPOU3BEICHHE
Pa3IMYHBIX TPAMMATHYECKUX SBICHHM B CHTyallUsAX, TUIHAYHBIX M TpodecCHOHaTbHON



KOMMYHHMKAIlUd M aJIeKBaTHOE TpaMMaTHueckoe odopMmieHue BbicKa3biBaHUi. PabGotas Han
9THUM, BaM CIENYeT:

- IPOYTHUTE PA3BEPHYTHIA TEOPETUUECKUN MaTepual M0 U3y4yaeMoil TeMe B y4eOHHUKE I10
IrPaMMaTUKE aHTJINHACKOIO SI3bIKA;

- U3YYHUTE CIIPABOYHYIO TaOJIMIy B IPUIOKEHUH K JaHHOMY MTOCOOHIO;

- HAJUTE B TEKCTE yPOKa U3y4aeMyI0 IpaMMaTHYECKYIO CTPYKTYpY;

- 0003HaYBTE UMEIOIINECS TPAMMATHYECKUE OPUEHTHPHI;

- clieNIaiiTe MTMCbMEHHO YIIPaKHEHHUS,

- BapbUPYHUTE COJEP)KAHUE IMPEIUIOKECHUH B HMMEIOIIMXCA MOJECIAX, 3aMEHss CJIOBAa B
3aBUCHUMOCTH OT MEHSIIOIIEHCS CUTYyalluu;

- COTOCTaBbTE / MPOTUBONOCTABBTE H3YyYAEMYIO CTPYKTYPY paHee H3yUCHHBIM.

Ilepexon OT HaBBIKOB K YMEHHSM OOECIEYMBAETCS IOCPEICTBOM aKTHUBALMM HOBBIX
IrPaMMaTH4ECKUX CTPYKTYP B COCTaBE AUAJIOTMYECKUX M MOHOJOTMYECKUX BBICKA3bIBAHMN I10
onpeneNeHHOW Teme. BkirodaiiTe OCBOEHHBI Marepuan B Oecelbl M BbICKa3blBaHUA 110
MPONJECHHBIM TEMaM.

B ocBoeHuM IMCHUIUIMHBI MHBAIUAAMM U JMLAMH C OFPAaHUYEHHBIMU BO3MOXHOCTSMU
3I0pOBBsI OOJIBIIOE 3HAYEHWE HMMEET WHAMBHIyalbHas ydeOHas paboTa (KOHCYIbTAIMH) —
JIOTIOJIHUTEIBHOE pa3bsiCHEHNE Y4eOHOro MaTepuara.

KonTpons camocTosTensHON paboThl OCYIIECTBISIETCS. (PPOHTAIBHO WM MHIMBHIYaTbHO
Ha 3aHATUU U B X0JI€ KOHCYJIbTALIUH.

JUjis BBINIOJIHEHUS MPENIOKEHHBIX 3aJaHU MarucTpaHT JOJIKEH PEryisipHO padoTaTth ¢
auTepaTypoil u MHTEepHET—pecypcaMu, KOTOPbIE PEKOMEHAYET MPENo1aBaTeb.

B ocBoeHuu NUCHUIUIMHBI MHBAJIUAAMM U JIMIAMH C OFPAaHUYEHHBIMU BO3MOXHOCTSMU
30pOBbsl OOJIBIIOE 3HAUEHHE HMEEeT WHAMBUIyalbHas y4yeOHas paboTa (KOHCYJIbTallUM) —
JIOTIOJTHUTEIFHOE pa3bsiICHEHNE YIeOHOrO MaTepuara.

WupuBuyanbHble KOHCYJBTAllMM IO MpPEIMETY SABISAIOTCS BaXKHBIM  (aKTOPOM,
CIOCOOCTBYIOIIUM MHJMBUyaIU3allii OOyYEHHUs] U YCTAaHOBJIEHHUIO BOCIIUTATEIbHOIO KOHTAKTa
MEXIy IMpernojaBaTesieM MU OOy4arolMMCs HMHBAJIUAOM WM JIMLIOM C OrPaHUYEHHBIMU
BO3MOKHOCTSIMU 3/10POBBSI.

7. MATEPHAJILHO-TEXHUYECKOE OBECITEYEHUE
MO JUCHUIIJIMHE (MOYJIIO)

HaunmenoBaunue OCHAIIIEHHOCTD CIIEIAATHLHBIX [IepeyeHb JIMIIEH3MOHHOTO
CIIEUAIbHBIX OMEIIEHUN IPOrpaMMHOT0 0OecTeueHus
OMEIIEHUN

VY4eOHble ayAUTOPUH
JUISl TIPOBEJICHUS
3aHATUN CEMUHAPCKOI0
THUIIA, TPYNIIOBBIX U
WHIVBUAYaJIbHBIX
KOHCYJIbTALUH,
TEKYIEro KOHTPOJIA U
IIPOMEKYTOUHON
aTTeCTaluu:

Ayn. 413a, 4151

Mebens: yuebHast MeOenb.

TexHuueckue cpeacTna
00y4YeHHUs: IEPEHOCHOE
JIEMOHCTPAIIMOHHOE
o0opynoBaHue — YKpaH,
MIPOEKTOP, HOYTOYK.

JInteH3nonHoe
porpaMMHOe o0ecriedeHne
Kaspersky Anti-Virus, MS
Office, Windows 7
Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

VY4eOHble ayauTopun
JUISL IPOBE/ICHUS
1abopaTOPHBIX padoT:
Ayn. 403u

Mebenb: yuebHast MeGeb.

TexHuueckue cpencTa
0o0yuYeHUs: IEPEHOCHOE
JI€MOHCTPaIlMOHHOE
obopyaoBaHUE — IKpaH,
MIPOEKTOP, HOYTOYK.

JInmieH3noHHOE
porpaMMHoOe oOecrieueHue
Kaspersky Anti-Virus, MS
Office, Windows 7
Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.







