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1 He.]'ll/l 1 3a]a491 U3YUYCHUSA TUCHUITINHBI

1.1 Heabio ocBOEHMS TUCHUILUIMHBI SBIAETCS (POPMHUPOBAHUE U PA3BUTUE CIIOCOOHOCTH
OCYILECTBIISITh JICJIOBYI0 KOMMYHUKAIIMIO B YCTHOH M NMUCHBMEHHOH (popMax Ha MHOCTPAHHOM
A3BIKE.

1.2. 3ajaun AUCHUNIMHBI.
3agayaMu  OCBOCHMS JIUCLMILIMHBI
KOMMYHUKAITUN» SBIISIIOTCS:
- ¢opMUpOBaHHE M PA3BUTHUE YMEHHH U HABBIKOB HCIIOJIb30BAHUS OOIIECYMOTPEOUTENHHON U
npo¢eCCHOHATBLHOM JIEKCUKU B YCTHOW M MMUChMEHHOH J1€I0BOI KOMMYHUKAITUH ¢ COOTIOIEHUEM
IIpaBUJI U1 HOPM PEUEBOIr0 3TUKETA, IPUHATHIX B CTPAHE N3y4aeMOTO S3bIKa;
- (¢opMupoBaHHE U pa3BUTHE YMEHUH W HABBIKOB OCYIIECTBISITH MEPEBOJ TEKCTOB
npoecCHOHANBHOM HAMPaBICHHOCTH C HMHOCTPAHHOTO $3bIKa Ha PYCCKUM S3bIK, JeNaTh
COOOIIEHUS, JOKJIA/IBI C MPEIBAPUTEIHHOM MOTOTOBKOM;
- ¢opMuUpOBaHHE U pPA3BUTHE YMEHHUIl U HABBIKOB BHIOMpPATh KOMMYHHMKATHBHO MpPUEMIIEMbIE
CTHUJIb M CPEJICTBA B3aUMOJCHCTBUS B OOIICHUH C JICJIOBBIMU ITAPTHEPAMHU;
- (opMHupoBaHUE U pa3BUTHE YMEHHUI W HABBIKOB BECTH JIEJIOBYIO MEPENUCKY U MCIOIb30BaTh
JTUAJIOT JUTSI COTPYIHUYECTBA B COIUAIBHOMN M MPOodecCHOHAITBHON cdepax

«MlHOCTpaHHBIM $3BIK B MPOQECCHOHATLHON

1.3 MecTo aucuuminHbl (MOyJs) B CTPYKTYpe 00pa3oBaTeIbHOI POrpaMMbl

Juctumumna «MHOCTpaHHBIN S3BIK B TPOPECCHOHATHHON KOMMYHHUKAIIMN» OTHOCHTCS K
6a3oBoii yactu brnoka 1 Jucuumnuael (MoaynH) ydeOHOTO IaHa OakanaBpuaTa HalpaBlICHUS
noarotoBku 58.03.01 BoctokoBenenue u adpuxkanucThka. BrianeHue WHOCTpaAHHBIM SI3BIKOM
SBJISIETCS HEOTHEMJIEMBIM KOMIIOHEHTOM Mpo(ecCHOHAIbHOM IOArOTOBKM OakajaBpa B
KybaHnckoM ToCyIapcTBEHHOM yHHBepcHuTeTe. J[aHHBIH Kypc WHOCTPAHHOTO S3bIKa HOCHT
npodecCHOHATbHO-OPUEHTUPOBAHHBIM ~ XapakTep, W €ro  3ajayd  OIpelessioTCs
KOMMYHHKATHBHBIMH ¥ TIO3HABATEIbHBIMU TOTPEOHOCTAMHU OakamaBpoB. B cooTBeTcTBHU C
pabouuM y4eOHBIM IJIAHOM JMCLUILINHA H3ydaeTcs Ha 4 Kypce 1o o4Hoil popme oOyuenus. Bua
NPOMEKYTOUHOM aTTecTalluu: dK3aMeH (cemectp 7).

1.4 IlepeyeHb NMJaHMpPyeMbIX pe3y/JbTATOB O0y4eHUs] MO AMCUHUILIMHE (MOAYJIIO),
COOTHECCHHBIX C INIAHUPYEMBbIMH Pe3yJIbTATAMH OCBOCHHS 00pa30BaTeJbHOH NPOrPaMMBbI

W3yuenne paHHOM y4yeOHOM AMCLUIUIMHBI
00y4aroIuxcsl CIeYOINX KOMIIETCHIIUNI:

HampaBlIeHO Ha (opMupoBaHue Yy

KOII 1 HAMMCHOBAHUEC MHAUKATOpa JOCTHKCHUSA

PeSyJ’IBTaTLI 06yLIGHI/I$I 10 JUCIIUIITIMHE
KOMIICTCHIINH

YK-4: cnocobeH oCyLIecTBIATh AEIOBYI0 KOMMYHHUKAIMIO B YCTHOW W TNHCBMEHHOW ¢(opmax Ha
rocyaapcTBeHHOM si3bike Poccuiickoit denepanun 1 mHOCTpaHHOM(BIX) sI3BIKE(aX).

NYK-4.1. Cobmtogaer HOpMBI W TpeOOBaHHS K
YCTHOM M MHUCBMEHHON JIEJ0BOM KOMMYHHKAIUH,
MIPUHATHIE B CTpaHe(ax) U3y4aeMoro si3bIKa.

3nHaem: HOPMBI YCTHOW M TUCHMEHHOHN IEIOBOM
KOMMYHUKAIMHU, IPUHATHIE B CTPAHE U3Y4aeMOI0
sI3pIKA;  JIGKCMYECKMH W TrpaMMaTH4YeCKUM
MUHHUMYM aHIJIMMCKOTO $5I3bIKa, HEOOXOIUMBIH
JUISL 1EJI0BOM KOMMYHUKAIIUH.

Ymeem: ucronp3oBath 00MIEYIOTPEOUTENHHYIO U

mpo()eCCHOHAIBHYIO JIGKCMKY B  YCTHOM U
MUACEMEHHOM JIETTOBOM KOMMYHUKAIINH;
MIEPEBOAUTD TEKCTBI npoeccuoHaTbHON

HAIpaBJIEHHOCTH C WHOCTPAHHOTO fA3bIKa Ha
PYCCKUH SI3BIK.




Bnaoeem: waBbpIKaMu ):[eJ'IOBOfI KOMMYHUKAIIUH,
IIPUHATBIMU B CTPAHE U3YUaCMOI'O A3bIKA.

NYK-4.2. JleMoHCTpUpYEeT CIOCOOHOCTh K | 3Haem. HOPMBI YCTHOM M MHCBMEHHOW JIEIOBOM

peanu3anuy JeI0BOi KOMMYHHKAIIUN B YCTHOM U | peuw, COBpPEMCHHBIE KOMMYHHKaTHBHBIC
MACEMEHHON  (opMax Ha HWHOCTPAHHOM(BIX) | TEXHOJIOTHH, B TOM YHCII€ Ha MHOCTPAHHOM(BIX)
A3bIKe(axX). A3bIKe(ax).

Ymeem: Bectm gmanor-Oecemy oOmero u
MpoECCHOHATLHOTO  XapakTepa,  CcoOromast
MpaBUJIa PEUCBOTO ITUKETA; NeNaTh COOOMICHUS,
JTOKJIAJIBI C TIPEABAPUTEIILHOM MOITOTOBKOM.

Bradeem: numanorndeckodd ¥ MOHOJIOTHYECKOM
pEUbI0 C UCIOJIb30BAHUEM HM3YYCHHBIX JICKCHUKO-
rpaMMaTHYECKUX CPEACTB B KOMMYHHUKATHBHBIX
CUTyaIUsiX JICJIOBOTO OOIICHHS, B TOM YHCJIC Ha
PO eCCHOHANTEHO OPUCHTHPOBAHHBIC TEMBI.

NYK-4.3. Bribupaer KOMMYHUKATUBHO | 3Haem: KOMMYHUKAaTUBHO IPUEMIIEMbIE CTHJIb U
NpUeMIIEMbIe CTUJIb U CPEACTBA B3aUMOJICHUCTBHSI | CPEACTBA  B3aMMOJCHCTBUST B OOIIEGHHH C
B OOILIEHNH C JICIIOBEIMH TApTHEPAMHU. JIETIOBBIMH MTAPTHEPAMH.

Ymeem: wmcmionb30BaTh SI3BIKOBBIE CPEINCTBA AJIS
peanu3alnuu Ae0BOM KOMMYHUKALMYA B YCTHOU U
MUCbMEHHOHN opMax Ha MHOCTPAHHOM SI3BIKE.
Braodeem: ciocoOHOCTBIO K peaiu3aliuy JICIOBOM
KOMMYHUKAIIUM B YCTHOM M MAChMEHHON opmax
Ha MHOCTPAaHHOM SI3BIKE.

UYK-4.4. Bener pnenoBylo mnepenucky u | 3uaem: OCHOBBI BEJICHHS JICIOBON IEPEIHCKH.
HCIONB3YET JTHAIOr JIsL  COTPYOHMYECTBA B | Vmeem: HCTI0JIb30BATh JAaIor TS
coLMalIbHON U podeccuoHanbHOI chepax COTPYIHUYECTBA B COLUAIIbHOI u
npodeccnoHaIbHON cepax

Bnaoeem: HaBBIKaMH JI€II0BOM NEPETIUCKH.

PesynpraTthl 00yueHHs] MO JUCHMIUIMHE JOCTHTAIOTCS B paMKaxX OCYIIECTBIECHHUS BCeX
BUJIOB KOHTaKTHOM ¥ CaMOCTOSITENbHOM paboThl OOy4yarommxcss B COOTBETCTBUU C
YTBEP)KJICHHBIM YUE€OHBIM IIJIAHOM.

WuaukaTtopel  TOCTM)KEHUS KOMIIETEHIMH  CUUTAlOTCS  COPMHUPOBAHHBIMH  IPH
JOCTH>KEHUH COOTBETCTBYIOIIUX UM PE3yJIbTaTOB O0YUEHHSI.

2. CTpyKTYpa M coiep:KaHNe JUCIUIITHHBI
2.1 PacnipeaesieHre TPYA0EMKOCTH JUCHHUILIMHBI IO BHAaM padoT

Ob6mast TpyA0EMKOCTh AMCHUILUIMHBI cOocTaBsieT 4 3aueTHble eauHuibl (144 gaca), ux
pacmpeneneHre mo BuaaM paboT IPeICTaBIeHO B TaOIHIIE:

Buapt padot Bcero ®dopma obydeHus
4acoB OuHast
VII
ceMecTp
(gacsr)
KonrakTHasi padora, B TOM 4ucJje: 60,3 60,3
AyauTOpHBIE 3aHATHS (BCEro): 60 60

3aHATHUSA JICKIIMOHHOI'O THUIIA - -

J'Ia60paTOpHI)I€ 3aHATUSA - -

MPaKTUYECKHE 3aHATUS 60 60

CCMHHAPCKUC 3aHATUSL - -

WMnas koHTaKTHas padora:

KOHTpO.HL CaMOCTOSITEILHON paGOTI)I
(KCP) - -




IIpomesxyrounas arrectauus (MKP) 0,3

0,3

CamocrosiTebHasi padoTa, B TOM

qucie: 48

48

Kypcosas paboma/npoexm (KP/KII)
(noozomoska)

Koumponvnas paboma

Pacuémuo-epagpuueckas paboma (PI'P)
(noozomoska)

Peghepam/acce (noocomoska) 8

Camocmosmenvioe uzyyenue pazoenos,
camonoozomoexa (npopabomka u
nogmopeHue 1eKYyuoHHO20 Mamepuana u
Mamepuana y4eOHUKo8 u y4eOHbIX
nocobuil, N0020Mo8KA K 1a00pamopHbIM U
RPAKMUYeCKUM 3AHAMUAM, KOIOKGUYMAM

u m.o.

40

40

HOILFOTOBKa K TCKYIICMY KOHTPOJIIO

KoHTpoab: 35,7

35,7

IToaroTOBKA K IK3aMEHY 35,7

35,7

Oomas
TPYAOEMKOCTh B TOM 4HCJIe

qac. 144

144

KOHTAKTHAaA 60,3
padora

60,3

3a4. e 4

2.2 Coneprxkanue TMCHUNINHbBI

Pacnpenenenue Bu10B yueOHON pabOThl U UX TPYJOEMKOCTHU IO pa3JieaM JAUCHUILIUHBI.
Pa3nens (TeMbl) IMCHUILIMHBI, U3y4aeMble B / ceMecTpe (ouHas popMa o0yueHus)

KommgectBo gacos
Ne
pas- HaumenoBanwue pa3zenosn (Tem) Aynuropnas pabora Bueaynurop
Jena Hasl
Beero JI 113 JIP pabora

1 Organisation 14 - 8 - 6
2 Human Resources 10 - 6 - 4
3 Travel 8 - 4 - 4
4 Brands 12 - 6 - 6
5 Change 8 - 4 - 4
6 Advertising 14 - 8 - 6
7 Leadership 10 - 6 - 4
8 Cultures 14 - 8 - 6
9 International markets 8 - 4 - 4
10 Competition 10 - 6 - 4

HUTOIO no paszdenam oucyuniumnwl. 108 - 60 - 48

Kontpons camocroarensHoit pabotsr (KCP)

IMpomexyrounas arrecranus (MKP) 0,3

[ToaroroBka Kk TeKynieMy KOHTPOJIIIO

IToaroroBka K 9K3aMeHy 35,7

OO1mas Tpy10eMKOCTb 0 AUCIUIUTHHE 144

2.3 Coaepxxanue pa3esoB (TeM) THCHHUIJIMHBI:
2.3.1. 3aHATHSA JIEKIIHOHHOI'0 THIIA — HE TPEAYCMOTPEHBI




2.3.2 3aHATHA CEeMHHAPCKOro TuUma (MpakTuyeckue / cCeMUHAPCKUE 3aHATHS/

JabopaTopHbIe padoThI)

7 cemecTp
HaumenoBanue DOpMA TEKYILETO
Ne pazznena HanmeHnoBanue 1abopaTopHBIX paboT (TeM) P yu
KOHTPOJIA
(Temb1)

1 2 3 4

1. Organisation Speaking: Talk about status within an organization. Juckyccust. YcTHOE
Vocabulary: Words and expressions to describe cooOieHue.
company structure.

Grammar: Noun combinations.

Reading: A successful organization.

Listening: An interview with a management consultant.
Skills: Socialising: introductions and networking.

2. Human Resources Speaking: Talk about job interviews. Juckyccusl.
Vocabulary: Expressions for talking about job ITuceMenHOE
applications. coobmienue. Jlemopast
Grammar: -ing forms and infinitives urpa.

Reading: Women at work.

Listening: An interview with an international
recruitment specialist.

Skills: getting information on the phone.
Writing: CV, cover letter.

3. Travel Speaking: Talk about your travel experiences. YeTHBI# ompoc.
Vocabulary: British and American travel words. Jlekcuko-
Grammar: Talking about the future. rpaMMaTHYECKHUi
Reading: What business travelers want. tect. Jluckyccus.
Listening: An interview with a sales director of a hotel
chain.

Skills: Telephoning: making arrangements.

4. Brands Speaking: Talk about your favourite brands. JHuckyccust. YcTHOE
Vocabulary: Brand management. coo0IIEHHE.
Grammar: Present Simple and Present Continuous.

Listening: An interview with a brand manager.
Reading: Building luxury brands.
Skills: Taking part in meetings.

5. Change Speaking: Discuss attitudes to change in general and at | J{uckyccust. YcTHbIi
work. orpoc.
Vocabulary: Words for describing change.

Grammar: Past Simple and Present Perfect.
Reading: Mercedes, shining star.
Skills: Managing meetings.

6. Advertising Speaking: Discuss authentic advertisements. Jlexcuko-
Vocabulary: Words and expressions for talking about rpaMMaTHIeCKHi
advertising. tect. [TuchMeHHOe
Grammar: Acrticles. coobrienue. Jlemosast
Reading: A new kind of campaign. Listening: An urpa. Jluckyccus.
interview with a marketing communications executive.

Skills: Starting and structuring a presentation.
Writing: letter.

7. Leadership Speaking: Discuss the qualities of good leadership. Juckyccust.
Vocabulary: Words to describe character. Grammar: [MucemenHoe
Relative clauses. cooOrieHue.
Listening: An interview with a managing director of an
executive recruitment company.

Reading: Leading L’Oreal.
Skills: Presenting.




Writing: e-mail.

Cultures

Speaking: Discuss the importance of cultural
awareness in business.

Huckyccus. YcTHOE
coobmenue. [enopas

Vocabulary: Idioms for talking about business
relationships.

Grammar: Advice, obligation and necessity.

Reading: Culture shock.

Listening: An interview with the manager of a cultural
training centre.

Skills: Social English.

Case study: Prepare a talk on business culture.

urpa.

9. International Markets | Speaking: Discuss the development of international
markets.

Vocabulary: Expressions for talking about free trade.
Grammar: Conditions.

Reading: Trade between China and the US.

Listening: An interview with an expert on negotiating.

Skills: Negotiating.

VYceTHbIN onpoc.
IInceMenHoOE
COOOIIEHHE.

10. Competition Speaking: Do a quiz on how competitive you are.
Vocabulary: Idioms from sport to describe
competition.

Grammar: Passives.

Listening: An interview with a manager from the
competition Commission.

Reading: Head to head competition.

Skills: Negotiating.

YcTHbl# ompoc.
Jlexcuko-
rpaMMaTH4eCKHI
tect. Jluckyccus.

[Ipy w3yyeHUM AUCHUIUIMHBI MOTYT MPHUMEHSTHCS  DIEKTPOHHOE
JMCTAaHIIMOHHBIC 00pa3oBaTeNibHbIC TeXHOJIOTHH B cooTBeTcTBUU ¢ DT'OC BO.

oOyueHue,

2.3.4. Kypcosbie padoThI (IPOEKThI) — HE IPEAYCMOTPEHBI.

2.4 IlepedyeHb y4eOHO-METOAUYECKOr0 o0ecneYeHHsl I CAMOCTOSTEeJIbHOI PadoThI
o0y4yamuxcs M0 AMCHUILIAHE (MOLYJII0)

[Tepeuenp yueOHO-METOIUIECKOTO 00€CTICUeHUS TUCIUTLTAHEI IO
BBITIOJTHEHUIO CAMOCTOSITETTbHOM paboThI
MeTtoaudeckue ykazaHUsl IO OpraHU3alui CaMOCTOSITEIbHON paboThI
no aucuuiinHe «MHOCTpaHHBIA S3bIK B MPOQecCHOHANTBHON
KOMMYHMKAIUN», YTBEP>KJIEHHbIE Kadeapol aHIIMICKOro S3bIKa B

npodeccruonanbHoit cdepe, mpotokona Ne 11 ot 26.05.2025 .
CrynnuxoBa, JI. B. AHriauiickuil si3bIk B MEXIyHapOJAHOM OHU3Hece.
English in international business activities : yueOGHoe mocobue mms
By30B / JI. B. CrymHuKOBa. — 2-¢ u3., nepepad. u gon. — MocCKBa :
W3 partennscTBO Opaiir, 2023. — 216 c. — (Bricmiee
obopazoBanme). —  ISBN 978-5-534-11015-9. —  Tekcr
anekTpoHHbI // OOpa3oBarenvHas miaargopma FOpaiit [cait]. —
URL.: https://urait.ru/bcode/517594 (nara obpamienus: 12.05.2025).
MeTtoanyeckue yKazaHus 10 OpraHU3allul CaMOCTOSITEIbHON paboThI
no aucuuiimHe «VHOCTpaHHBIM SI3BIK B NPOQecCHOHAIbHON
KOMMYHHKAITUWY, YTBEPKIEHHBbIC Kadeapod aHTIMICKOTO S3bIKa B
npodeccuonanbHOU chepe, mporokoa Ne 11 ot 26.05.2025 .
COOpHUK yIpa)kHEHUH 10 TpaMMAaTUKE AaHTJIHMICKOTO S3bIKa
ydqeOHOe Toco0ue UIsi CTYJASCHTOB HWHCTUTYTOB H  (PaKyJIbTETOB
nHocTpaHHbIX s3bikoB / B. JI. Kaymanckas, P. JI. Kosuep, O. H.
KoxxeBHukoBa u np. - U3a. 3-e ; crep. u3a. - Mocksa : AnbsaC, 2024.
- 204 c. - ABT. yka3zassl Ha o6opote THT. 1. - ISBN 978-5-00106-208-

No Buxg CPC

1. Reading

2. Grammar



https://urait.ru/bcode/517594

0 : 1405 p. - TekcT : HENOCPEACTBEHHBIN.

3. Vocabulary MeTtoauyeckue ykazaHus 10 OpraHU3aluy CaMOCTOSITEIbHON paboThI
no guctuiuinHe «MHOCTpaHHBIM s3BIK B MPO(eCCHOHAIBLHOU
KOMMYHHKAIIUWY, YTBEP)KIEHHbIE Kadeapol aHIIMICKOro S3bIKa B
npodeccuonansHoit chepe, mporokon Ne 11 ot 26.05.2025 .
CrorumeBa, O. H. Amnrmuiickuii s3bik s 3xkoHomuctoB (B1-B2).
English for Business Studies in Higher Education : yue6HOe mocobue
st By3oB / O. H. CrornueBa. — Mocksa : U3parensctBo FOpaiiT,
2023. — 197 ¢. — (Bwicmee obpazoBanme). — ISBN 978-5-534-
10008-2. — TekcT : amekTpoHHbIN // OOpa3oBareiabHas 1uiargopma
IOpaiitr [caiit]. — URL: https://urait.ru/bcode/517158 (mata
obpamienus: 14.05.2025).

4. Speaking MeTtoaudeckue yka3zaHUs 10 OPraHU3aluyd CaMOCTOSTEIIBbHON PaboThI
no aucuuimimHe «MHOCTpaHHBIM S3bIK B MpodecCHOHATbHON
KOMMYHHKAITUW», YTBEPKICHHBIC Kadenpol aHIIHICKOro s3bIKa B
npodeccuonansHoit cepe, mporokon Ne 11 ot 26.05.2025 r.
Business result upper-intermediate : Student's book with Online
practice / Michael Duckworth, John Hughes & Rebecca Turner. - 2nd

ed. - Oxford : Oxford University Press, 2024. - 155 p. : ill. - ISBN
978-0-19-473896-5. - ISBN 978-0-19-473900-9 : 6100 p. - Tekcr :
HEINOCPEICTBEHHBIM.

Y4yeOHO-METOANYECKUE MaTepuaibl I CaMOCTOATEIBHONM pabOThl O0YyYalOIIUXCS W3
YHCJIa MHBAIK/IOB U JIMI C OTPAHUYEHHBIMU BO3MOXHOCTSIMHU 3710poBbst (OB3) npenocTasistorcs
B (hopMax, aJalTUPOBAHHBIX K OTPAHUYCHUSM UX 37J0POBbS U BOCHPUATHS HH()OPMAITIH:

JUnist U1 ¢ HapyIIEeHUSIMU 3pEHUS:

— B ieyaTHOU (popme yBeTMUEHHBIM HIPUPTOM,

— B (popMe 2IIEKTPOHHOT O TIOKYMEHTA,

— B popMe ayaunodaiina;

JUst 1 ¢ HapyIIEeHUsIMU CITyXa!

— B TIle4aTHOU opme,

— B (hopMe 2IIEKTPOHHOTO IOKYMEHTA.

Jliist T ¢ HapyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO armapaTra:

— B I1e4aTHoM (opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA,

— B (opme ayamnodaiina.

3. OOpa3oBaresibHbIE TEXHOJIOTMH, NMPHUMEHsieMble IMPH OCBOEHUM JIUCUMIIIMHBI
(Mmomyuis)

B xome wu3yueHHMs OUCHMIUIMHBI MPEIyCMOTPEHO HCIIOJIB30BaHME  CIEAYIOMIUX
00pa30BaTeNbHBIX ~ TEXHOJOTHH:  TNPAKTHYECKUE  3aHATHs,  MpoOiieMHOe  oOydeHwe,
caMmocCTosiTeNIbHast paboTa CTYJCHTOB.

KoMmnereHTHOCTHEIN noaxoJa B paMKax IMpernogaBaHUA JUCHUIINIMHBI PEATIU3YyCTCA B
UCTOJIb30BAaHUM WHTEPAKTUBHBIX TEXHOJOTHMM UM aKTUBHBIX METOJIOB B COYETAaHUH C
BHEAyJIMTOPHOU pabOTO.

NudpopmanMoHHbIE  TEXHOJOTMM, TIPHUMEHSAEMble TPH HU3YYCHHHM JAUCHUILIUHBI:
HCIIOJIb30BaHuE MH(GOPMAITMOHHBIX pecypcos, JOCTYIIHBIX B MH(OPMAaLMOHHO-
TEJIEKOMMYHHUKAIIMOHHOM ceTu MIHTepHeT.

AnanTuBHBIE 00pa30BaTeNbHBIC TEXHOJIOTUH, TPUMEHIEMBIC IPH U3YUYCHUN AUCIUIUINHBI
— i Jdl € OIrpaHMYCHHBIMH  BO3MOKHOCTAMU 3O0POBBA MNMPCAYCMOTPCHA OpraHu3anuvsd



KOHCYJIbTAIIM C HWCIOJb30BAHUEM DJICKTPOHHOW IOYTHI M AJIEKTPOHHOW WH(POPMAIIMOHHO-
00pa3oBaTeNbHON cpeibl YHUBEPCUTETA.

OCHOBHBIC HMHTEPAKTHBHBIC 00Pa30BaTEIIbHBIC TEXHOJOTHH, KOTOPBIE PETYJISpHO
MPUMEHSFOTCS Ha 3aHATHUSAX 110 MHOCTPAHHOMY SI3BIKY — IUCKYCCHS M JIeJIOBAast UTPa.

Jlucxyccus — myOnuaHOe 0OCYXXJICHHE WM CBOOOIHBIM BepOaNbHBI OOMEH 3HAHUSMU,
CYKICHUSIMH, UJCIMHU WU MHCHHUSIMH T10 ITOBOJY KaKOTO-JIMOO CIIOPHOTO BOIIPOCA, MPOOIEMBI;
CYIIECTBEHHBIC YEPThI JUCKYCCHH — COUYCTAHHE B3aMMOIOTIOIHSIONIETO AUAIora H 00CYXKICHHSI-
CIIOpa, CTOJIKHOBEHHE PA3IMYHBIX TOUYCK 3PCHHUS, TO3UITUH.

Henosass uepa — 3TO COBMECTHas JCSTEIBHOCTh TPYHIBI  OOyYarOIIUXCS U
[e1aroruyeckoro paboTHUKA MO/ YIPABICHUEM eIarOrnYeCcKOro pabOTHHUKA C LIETbI0 PEIIeHUs
y4eOHBIX M TPO(ECCHOHATBHO-OPHEHTHPOBAHHBIX 3a/lad ITyTeM HIPOBOTO MOJCIUPOBAHHMS
peanbHO# MpoOneMHON cuTyanuu. [103BOJISET OIEHWBATH YMEHWE AaHATU3UPOBATH M PEIIaTh
TUIIMYHBIC TIPOECCUOHATBHBIC 3aIa4H.

7 ceMecTp

Cemectp Bun 3anstus Hcnonb3yemble nHTepakTuBHble | Konu-
o0pa3oBaTesibHbIe TEXHOIOTHH YECTBO
9acoB

7 Organisation Juckyccusi. 1

7 Human Resources Huckyccus. JlenoBas urpa. 2

7 Travel Juckyccus. 1

7 Brands Jluckyccusi. 1

7 Change Juckyccusi. 1

7 Advertising Juckyccust. JlenoBast urpa. 2

7 Leadership Jluckyccusi. 1

7 Cultures Juckyccusi. Jlenosast urpa. 2

7 Competition JlenoBast urpa. 1

7 Bcero 12

Bceero: 12 4. B uHTepakTUBHOHN (opme

4. OueHoyHble CpeAcTBa JUIA  TeKyllero KOHTPOJISA  YCIeBaeMOCTH M
NMPOMEKYTOYHOH aTTeCTAlUH

OneHouyHble CpeACTBa MpeIHa3HAYeHbl MJs KOHTPOJS M OLEHKM 0Opa3oBaTeIbHBIX
JOCTMDKEHUI 00ydarolMXcsi, OCBOMBLIMX MporpaMmy yueOHOM aucuuruivHbl «MHOCTpaHHBIN
A3BIK B MPO(PECCUOHAIBHON KOMMYHUKALIUN».

OneHouHbIE CpPENCTBA BKIKOYAET KOHTPOJIBbHBIE MaTEpUaibl Ul MPOBEACHUS TEKYLIero
KOHTPOJIAA B GopMe YCTHOTO OIPOCa, YCTHBIX U MUCbMEHHBIX COOOIIEHHM, TECTOBBIX 3aJaHHMH,
JIETIOBBIX TP, TUCKYCCHI, 1 MPOMEKYTOYHON aTTecTanMu B (opMe BOIIPOCOB M 33/JaHUM K
HK3aMEHY.

CTpyKTypa OLllEeHOYHBIX CPEICTB AJIs TeKylIeil U MPOMeKYTOYHOH aTTecTaluu

HanmeHoBaHME OIEHOYHOTO CPENICTBA
No Kona n nammeHoBanue
PesynbraTe! 00ydeHns . IIpomexyTounast
n/n MHIIKaTopa Texymmii KOHTPOIJIb
aTTecTanys
1 | UYK-4.1 Cobmonaer 3Haem: HOPMBI YCTHOU U Jlexcuko- Bonpoc Ne 1
HOPMBI ¥ TpeOOBaHUs MUCbMEHHOH J€10BOH rpaMMaTU4eCcKUi Ha K3aMEHe.
YCTHOM U MUCHbMEHHOM KOMMYHUKAIUY, IPUHATBIE | TECT
JIeI0OBOM KOMMYHUKAIUH, B CTPaHE U3y4aeMOro
HPUHSATHIE B CTPaHE SI3BIKA; JIGKCUYECKUN 1
U3y4aeMoro si3blKa rpaMMaTHYeCKUI MUHUMYM
aHTJIMHACKOTO SA3bIKA,
HEOOXOAMMBIH IS AET0BOMI




KOMMYHUKAIHH.
Ymeem: ucnonn30Bath
00IIeyOTPEOUTENBHYIO U

YcTHbli onpoc.
YctHOE

Bompocsr Ne 1-2
Ha BK3aMEHe.

podeCcCHOHANBHYIO cooO1eHue.
JIEKCUKY B YCTHOW U [TucemenHoe
NIUCbMEHHOU J1EI0BOMI cooluieHue.
KOMMYHUKAIINY;
MIEPEBOANTH TEKCTHI
po¢eCCHOHATIBHO
HaINpaBJIEHHOCTH C
WHOCTPAHHOTO A3bIKa HA
PYCCKUII SI3BIK.
Bnaoeem: naBbikamu Juckyccust. Bompocsr Ne 2-3
JIETIOBOH KOMMYHHKAIHH, YcrHOe Ha YK3aMEHe.
MIPUHSTBIMU B CTPaHe cooluieHue.
M3y4aeMoro si3bIKa.
NYK-4.2. lemoHcTpupyer 3naem: HOPMBI YCTHOU U Jlexcuxo- Bompocsr Ne 2-3
CMOCOOHOCTH K peanu3aluu MHUCbMEHHOU EI0BOM peur, | rpaMMaTUYeCKHUil Ha 3K3aMeEHe.
JIeTIOBOM KOMMYHHKAILIUH B COBPEMEHHbBIE TecT
YCTHOH 1 MMCHMEHHOU KOMMYHUKaTHBHbIE
(opmax Ha TEXHOJIOTHH, B TOM YHCIIE
HHOCTpaHHOM(BIX) HAa HHOCTPAHHOM(BIX)
SI3bIKe(axX). SI3BIKE(aX).
Ymeem: Bectu nuanor- YerHblit onpoc. Bompoc Ne 3
Oeceny oOmero u YcrHoe Ha YK3aMEHe.
podecCHOHANBEHOTO cooO1ieHue.
Xapakrtepa, co0Joaas Jenosast urpa.
MIpaBuUJia PEYEBOTO ITUKETA;
JieaaTh COOOIICHUS,
JOKJIaIbI C
IIpeABAPUTEIHHON
MHOJATOTOBKOM.
Braoeem: nuanormyeckoit u | JIuckyccus. Bonpocer Ne 1, 3
MOHOJIOTUYECKOH PEeUbIo C YcrHOE Ha K3aMeHe.
HCTIONIb30BAaHHEM cooO1eHue.
N3yYEHHBIX JIEKCHKO-
rpaMMaTHYEeCKUX CPEJIICTB B
KOMMYHHUKAaTHBHBIX
CHUTYaIUSX JIeJIOBOIO
OOILEHHS], B TOM YHUCIIE HA
npodeccroHalbHO
OPHEHTHPOBAHHBIE TEMBI.
HNYK-4.3. Bribupaer | 3Haem: KOMMYHHKaTHBHO Juckyccus. Bonpocer Ne 2-3
KOMMYHHUKAaTHBHO TIpUeMIIeMbIe CTHIIb 1 YcrHOE Ha K3aMeHe.
IpueMiIeMble  CTHJIb M | CPEJCTBA B3aMMOJICHCTBHS B | COOOIIECHHE.
Cpe/CTBa B3aMMOJICHCTBUS B | OOILICHUH C JIEIOBBIMHU
OoOIIEHNH  C  JEJOBBIMH | HapTHEPaMH.
napTHEpaMu. Ymeem: ucnonb3oBats Jlexcuko- Bonpoc Ne 1
SI3bIKOBBIE CPEJCTBA IS rpaMMaTHYeCKHUi Ha YK3aMEHe.

peanu3aiuu 1e10BoH
KOMMYHHKAIIUU B YCTHOU U
MMUCbMEHHON opMax Ha
WHOCTPAHHOM SI3bIKE.

TecT. JlenoBas
urpa.

Bnaodeem: criocobHOCTRIO K | JlMCKyccHS. Bompocsr Ne 2-3
peanu3anuu Aea0Boi IMucemenHOE Ha dK3aMeEHe.
KOMMYHUKAIIMU B yCTHOM U | cooOIeHue.
McbMeHHOH opmax Ha
HMHOCTPAaHHOM SI3BIKE.
NYK-4.4. Bener nenoyro 3Haem: OCHOBBI BEJICHUS IMucemenHOE Bonpoc Ne 2
HNEePEenucKy U UCHOIb3yeT JIETIOBOH MEPENUCKU. cooO1eHue. HAa dK3aMeEHe.
JIMAJIOT JUIsl COTpYAHUYECTBA | Ymeem: ncnonab3oBaTh Huckyccust. Bormpocer Ne 1,3 Ha

B COLIMAJILHOM U
npodeccnonansHOM chepax

JUAJIOT IS
COTPYAHHUYECTBA B

YcrHbli onpoc.

OK3aMCHE.




COLIMANIbHOU U

npodeccroHanbHON chepax
Bnaoeem: naBbikamu ITucemenHoe Bonpoc Ne 2
JICJIOBOM MEPENUCKU. coo01eHue. Ha K3aMeHe.

TunoBbie KOHTPOJIbHbIE 32/IaHUA WM HHbIE MaTePUAJIbI, He00X0AUMbIE JJIf
OLIEHKHU 3HAHUI, YMEHM i, HABHIKOB U (MJIM) ONbITA AeATEJIbHOCTH, XaPAKTEPU3YO LM X
3Tanbl ((POPMUPOBAHNS KOMIIETEHIMI B Mpolecce 0CBOEHHUs1 00Pa30BaTeJbHON MPOrpaMMbl

[Ipouenypsl OLEHUBAHUS 3HAHWM, YMEHWW, HABBIKOB W OIbITA JIESTEIbHOCTH,
XapaKTepu3yroIMX 3Tanbl GopmupoBanus komrnereHIMH YK-4, BxiodaroT B ceOs TeKyIIUn
KOHTPOJIb ¥ IPOMEKYTOUHYIO aTTECTAIUIO (TIPOMEKYTOUHBIA KOHTPOJIB).

Texkyumuii KOHTPOJIb — OCHOBHOW BHJ| CHCTEMAaTHYECKOW MPOBEPKHU 3HAHWM, YMEHUU,
HABBIKOB CTYACHTOB, TO3BOJISIONIMK TOMy4YaTh MEPBUYHYIO MH(POPMAIMIO O XOJIe U KadecTBE
YCBOGHHUS Y4eOHOro Marepualia, a TakKe CTUMYJIMPOBATh PETYISPHYIO IEJICHANPaBICHHYIO
paboty cryneHToB. Tekyiuii KOHTPOJb OCYIIECTBISIETCS B TEUEHHUE CEMECTpa B BHJIE TECTOB,
YCTHBIX OIPOCOB, YCTHBIX COOOIIEHUH, AUCKYCCUH, MUCbMEHHBIX COOOIICHUI / Acce, NENOBhIX
urp. B kadectBe 3amaHuil i MPOBEACHUS TEKYIIETO KOHTPOJS HCIOJIB3YEeTCsl Marepual,
npeUIoKeHHBIA B KHuMre s npernogaBatens «Market Leader Intermediate. Business English
Teacher’s Resource Book», Ha aucke «Market Leader Intermediate. Business English Course
Book DVD-ROMp, a takke pa3paboTaHHbIE HAMH JIEKCHKO-TPAMMATHYECKHE UTOTOBBIE TECTHI
JUIS KaXI0oro y4deOHoro cemectpa. bamibl TecTHpOBaHHS MEPEBOJATCA B CHCTEMY OIEHOK
mpenojaBaTesieM B COOTBETCTBMM CO HIKAJIOW OlLlEHWBaHUsA, onucaHHoi B 1. 4.1. Bo Bpems
MIPOBEICHUS JTAOOPATOPHBIX 3aHATUN YUUTBHIBACTCS MOCEIIAEMOCTh O0yUYarOIIMXCs, OLICHUBACTCS
UX TIO3HaBaTelbHAs aKTUBHOCTh B MpOIlECCe HM3Y4YEHHs] HOBOIO MaTepuasia. YCTHBIA OIpoc
MPOBOAMTCS HA MPAKTUYCCKUX 3aHATUSAX B HWHIAWNBUAYAIBHONH WIH TPYIIIOBOW Qopme U
3aTparuBaeT TEMaTUKy TEKYIIUX 3aHSATHH, MPEACTaBICHHYIO B JAaHHOW MporpamMme. Y CTHBIN
OTPOC TO3BOJISIET OLIEHUTh 3HAHUS M KPYro30p CTYJIEHTa, YMEHHE JIOTUUECKH MOCTPOUTH OTBET,
BJIaJICHHE MOHOJIOTUYECKOW peubl0 U JPyrue KOMMYHHKATHUBHBIC HaBBIKH, NMPUOOPETEHHBIE B
X0JIe OCBOCHUS TUCIUTLIHHBI «THOCTpaHHBIN S3BIK B MPO(PECCHOHATHHON KOMMYHUKAIIAN.

Oo0pa3en JIeKCHKO-TPAMMATH4YE€CKOI'0 TeCTa

LANGUAGE
A Complete the sentences so that they have the same meaning as the sentence given.
0 That car cost 20,000 euro.
It’s a 20,000-euro car.
1 His presentation will last for ten minutes.
He’s going to give a presentation.
2 Our sales rose from $4 million to $6 million last year.
Last year, our sales rose by
3 I need to know more about the meeting we had today.
I need to know more about
4 Our investment rose by £4 million to £16 m11110n

Our investment rose from to £16 million.
5 What was the main idea of the paper?
What was the ?

B Complete the text. Use a, an, the or zero article.

European stock markets

Shares in the aerospace and defence group, EADS rose by 6 2 per cent to
€29.89 on " announcement that Chile’s LAN Airlines had confirmed

8 order for 25 jets from the European aircraft manufacturer Airbus,




% joint company owned by EADS and BAE Systems of

UK.

10

C Choose the correct words to complete each sentence.

11 (I’'m going to visit / I visiting) the factory in Itami next week.

12 Have you (ate / eaten) lunch yet?

13 We’re (worked / working) very hard this week to meet the deadline.

14 (He move / He’s moving) from Brussels to Riyadh in October.

15 We (have / having) a staff meeting every Monday morning.

16 They’ve (decided / going to decide) to close the Barcelona office.

17 My company (producing / produces) brake parts for cars.

18 My fight (arrives / arrived) next Tuesday at noon and my first meeting is at two o’clock.
19 She (goes / has went) to New York about three times a year.

20 (We’ve invested / We investing) about two million dollars in R&D so far this year.
21 | usually (take / am taking) a taxi when I go to head office.

22 We (are being / are) very busy these days.

VOCABULARY

A Match the sentence beginnings with the best endings.

23 When | was promoted, my new job was tough. | was really thrown in at the
24 We’re planning a party to break the

25 When | gave a client a really big discount, I got into

26 Jim and I agree about a lot of things but we don’t see eye to

27 Visiting the factories in South China was a real

28 Idon’t speak Korean, so whenever I visit the Seoul office, I feel like a fish out of
29 The new manager in Dubai gets on with the area manager like

a) water.

b) deep end.

c) ahouse on fire.

d) eye-opener for the sales team.

e) ice with the new employers.

f) eye about the issue of bonuses.

g) hot water with my boss.

B Choose the best words to complete these sentences.

30 When high are charged on imports, the market isn’t really free.
a) barriers b) tariffs C) quotas

31 are a feature of protected markets.

a) Open Borders b) Developing industries c) Restrictions

32 Governments markets by lifting barriers to trade.

a) liberalise  b) subsidise c) compete

33 of foreign goods is driving domestic companies out of business.

a) Regulation b) Customs c¢) Dumping

34 We’re trying to a team of people to work in the Bahrain office.
a) assemble  b) make c) check

35 Wecan the candidates, then interview five of them.

a) train b) shortlist  c) advertise

36 | hadto take a to assess my mental ability.

a) probationary period b) psychometric test ¢) résumé

37 I filled out the and gave it to the interviewer.

a) curriculum vitae  b) application form  c) covering letter



Kpurtepun oneHnBaHus TecTa (3a IpaBUIHHBIA OTBET AaeTcs 1 Gamn):
Onenka «otinaao»: 91-100% mpaBUIBHBIX OTBETOB.

Onenka «xopoo»: 81-90% npaBUIIbHBIX OTBETOB.

OrneHka «yI0BIETBOPUTENBHOY: 61-80% MpaBUIBHBIX OTBETOB.
OueHka «Heya0BIETBOPUTENBHO»: 60% 1 MEHee NPaBUIbHBIX OTBETOB.

IIpumepHbIe TeMbI 115l TPOBEAEHUS ISl JUCKYCCHH
. Your favourite brands.

. Your travel experience.

. Attitudes to change in general and at work.

. Status within an organization.

. Authentic advertisements.

. The importance of cultural awareness in business.
. Job interviews.

. The development of international markets.

. The qualities of good leadership.

10. How competitive you are.

OCoO~NO O WDN PP

Kpurepuu onieHuBaHus y4acTusi B JTUCKYCCHH

Cooeporcanue

1. TemaTHKa MMOJIHOCTHIO COOTBETCTBYET 3a/IaHHOW CHUTYAIIHH.

2. KoMMyHHKaTUBHOEC HAMEPECHHE PEATU30BaHO, 11EJIh JIOCTUTHYTA.

3. Y4acTHUK BBICKa3bIBAaET (HE MEHEE 2) OPUTHHAIBHBIX ApIYMEHTOB UITU

KOHTPapryMeHTOB.

OCIn.

4. ITpuBeneHbl KOHKpPETHbIE (DaKThl U COOBITHS B KaUeCTBE IIpUMeEpa.

5. IlpuBeneH npumep U3 JUYHOTO OIBITA.

6. YUaCTHUK yYUTBIBAET CUJIbHBIE U CJIA0ble CTOPOHBI TPOTUBOMOIOKHON TOUKH 3PEHHMSL.
7. IlposiBneHO yBa)keHHE K MHEHHUIO JPYTUX YYaCTHUKOB, TOOPOKENATEIbHOCTb.

8. O0BbeM BbICKa3bIBaHUS MMO3BOJISET PEIIUTh MOCTABICHHYIO 33/1a4y.
Kommynuxamusenas nanpaenennocmo

1. Mcnonb30BaHHbIE KOMMYHUKATUBHBIE CTPYKTYPBI MIO3BOJISIOT JOCTUYb [TOCTABIEHHOM

2. Anantupyer NoJay4eHHYI0 HH(OPMAIIHIO C y4ETOM OCOOCHHOCTEN MOTyqaTes.
3. Ucnonp3yeT CTpYKTYpHl, pealu3yromne QyHKINI0 BO3ICHCTBUS HA Ay AUTOPHIO.
4. Mcionb3yeT KOHCTPYKIMH, CIIOCOOCTBYIOIINE YCTAHOBICHUIO U TOAJIEPKAHUIO

KOHTaKTa C

ayIUTOPUEH.

Opeanuzayus 6b1CKA3bI16aHUS

1. BpIcKa3bIBaHUE JIOTUYHO ITOCTPOEHO.

2. BbICKa3bIBaHUE YETKO CTPYKTYPHUPOBAHO.

3. MimeeT 3aBepILLIEHHBIN XapakTep.

4. Nmerotcs (pa3bl, CUTHAIM3UPYIOIIKE O Hayalle 1 OKOHYaHUH BbICKa3bIBaHUSI.
5.CpencrBa JIOTH4eCKON CBA3M MCIIONb3YIOTCS BEPHO.

Jlexcuueckoe ogpopmnenue peuu

1. B peun yuacTHHMKA HET JIEKCHYECKUX OINOOK.

2. CrnioBapHbI# 3amac y4acTHHKa OoraT, pa3HOOOpa3eH U aJieKBaTeH MOCTaBICHHON

3a7aue.

3. Bnageer mpodeccnoHaTbHOW TEPMHUHOIOTHEH.

4. Bnaneet oO1ieHay4YHOM JTEKCUKOH.

5. BnaneeT JIEKCHYECKOU COUETAEMOCTBIO.

6. Bnazneer skcIIpecCUBHBIMU CPEICTBAMH JIEKCUUECKOTO YPOBHSL.
I'pammamuueckoe ogpopmnenue peyu



1. IIpaBMIIbHO UCTIOIB3YET MPOCTHIE TPAMMaTHYECKUE CTPYKTYPHI U (POPMBI.

2. Peun Gorara pa3HOOOpa3HBIMU TPAMMATHYECKUMU KOHCTPYKITUSMHU.

3. [IpaBUIIbHO UCTIONB3YET CIOKHBIE TPAMMATHUYECKHE CTPYKTYPBI U (POPMBI.

4. ITpaBUIBHO MCIIONIB3YET CTPYKTYPBI, COCTABIISIIOIINE CTIEHU(PUKY HHOCTPAHHOTO
A3BIKA.

5. Ucnonb3yet smdaTnyeckie rpaMMaTideckiue KOHCTPYKIINH.

DoHemuueckoe oghopmaerue peuu

1. Bbicokasi CKOpOCTb peun.

2. [IpaBunbHOE MPOU3HOILIEHUE CJIOB M BCEX THUIIOB aCCUMMWIISIIIMM B IOTOKE PEUU.

3. OTcyTcTBHE HEOOOCHOBAHHBIX TAY3.

4. ®paszoBoe yJapeHue 1 MHTOHAIIMOHHBIE KOHTYPbI 0€3 HapyIIeHU HOPMBI.

5. Peanu3anus GyHKIMH BO3IEHCTBUS C TTOMOIIBIO SM(aTHIECKOIM WHTOHAIINH.

OneHka «0TJIMYHOY CTaBUTCS B TOM CITy4yae, KOT/ia U3 KaXkJ10i KaTeropuu BBIMOTHEHbI
He MeHee 90 % COOTBETCTBYIOIIUX KPUTEPHUEB.

OrneHKa «XOpoII0» CTABUTCS B TOM CiIy4ae, KOT/la U3 KaKI0M KaTeropuu BBIIIOJIHEHO HE
MeHee 75% COOTBETCTBYIOIIMX KPUTEPHUEB.

OrneHka «y/10BJI€TBOPUTEIBHO) CTABUTCS B TOM Clly4dae, KOTAa U3 KaXJ10i KaTeropuu
BBITIOJIHEHO HEe MeHee 60 % COOTBETCTBYIOLIUX KPUTEPUEB.

OrneHka «Hey10BJIeTBOPUTEIbHO» CTABUTCS B TOM ClIy4ae, KOrja U3 KXol KaTeropuu
BBITIOJIHEHO MeHee 60 % COOTBETCTBYIOIIUX KPUTEPHUEB.

IIpumepHBbIe TEeMBbI AJ151 NIMCHMEHHOT0 CO001IeHus / Icce.

Write your CV.

Write an e-mail in reply, confirming that you can come to the meeting.
Write an e-mail to a friend, asking for his/her advice.

Draw up an action plan.

Write an agenda for the meeting.

Write a notice for the notice board in the staff coffee room.

Write the press release.

Write a short report on a leader that you admire.

Write the action minutes for the meeting.

CoNR~WNE

Kpurtepun oneHuBaHns NHCbMEHHOT0 CO00ImeHus1 / Icce.

OreHKka «OTJMYHO»: CTYACHT BBINIOJIHWI Bce TpeOOBaHMUS K HAIMCAHUIO 3CCE:
o0o3HavyeHa mpobiema U 000OCHOBaHA €€ aKTyalbHOCTh, CAENaH KPaTKUU aHAIHU3 Pa3IUYHBIX
TOYEK 3PEHUs] Ha pacCMAaTPUBAEMYIO MPOOJIEMYy M JIOTHYHO H3JI0KEeHa COOCTBEHHAs MO3UIIUS,
c(hOpMyIHUPOBAaHBl BBIBOJBI, TEMa PACKpPHITA TOJHOCTHIO; TpaMMAaTHYECKUE M JIEKCHUECKHE
OIMMOKHU OTCYTCTBYIOT.

OreHKa «XOPOII0Y»: OCHOBHBIE TPEOOBAHUS K 9CCE BHITIOTHEHBI, HO TIPU 3TOM JIOMYIICHBI
HEOYETHl — HMEIOTCS HETOYHOCTH B M3JI0KEHWHM Marepuana; OTCYTCTBYET JIOTHYECKas
MOCIIEI0OBATEIPHOCTh B CYXJICHHSIX; HE BBIAEpKAaH OO0BEM dcce; JOMYIIEHO HE3HAUYUTEIhHOE
KOJIMYECTBO TPAMMATHIECKUX U JICKCHUECKUX OIIHNOOK.

OreHKa «y10BJIE€TBOPUTETbHO»: HMEIOTCS CYIIECTBEHHBIE OTCTYIUICHHS OT TpeOoBaHU
M0 HAMMCAHWIO 3CCE — TeMa OCBEIIeHAa JIMIIb YaCTUYHO, UMEIOTCS (PaKTHUYECKHE OITHOKH;
JOTTYIIEHO TOCTATOYHOE KOJIMYECTBO JIEKCUKO-TPAMMATHUECKUX M (POHETUIECKHUX OITHUOOK.

OreHKa «HeEYIOBJIETBOPUTEJIbHO»: TeMa O5CCE€ HE PACKphITAa, OOHAPYKUBACTCS
CYIIIECTBEHHOE HEMTOHMMAaHUE 0003HAYEHHOW MPOOJIEMBI; JOMYIIEHBI TPYOble TPaMMaTHYECKHE U
JICKCHYECKHE OIITNOKH.

IIpumepHbIe TeMBbI 1JIsl YCTHOT'O COOOIEHUS
1. My background and career
2. My company



My job

Travelling

Telephone skills

Socializing: introductions and networking
The basic rules of business correspondence
Taking part in business meetings

Cross cultural communication

0. Presentations

11. Negotiations

12. Advertising and branding

13. Corporate ethics

14. Qualities of leadership.

ROONOOGOR~W®

Kpurtepun oneHuBaHNs YCTHOTO COO0IIEHHSA

OneHKa «OTJMYHO»: CTYAEHT CHOCOOEH MOpOXIaThb C ONpPEIEeNeHHONH CTENeHbIO
YBEPEHHOCTH CBSA3HBIM HWHOS3BIYHBIA MOHOJIOTMYECKHMH TEKCT C OpHUEHTAallMed Ha CBOIO
npodeCCHOHATIBHYIO JeSITeIbHOCTh M MHTEPECH, 33JaBaTh U OTBEYaTh Ha BOIIPOCHI, OAEPKATh
Oeceny B paMKax U3y4EHHBIX TEM, HE JI0IIyCKasi FpaMMaTHUUECKUX U JIEKCUYECKUX OIINOOK.

OmeHka «XOpomIO»: CTYAEHT CHocoOeH MOpOoXJaTh C ONPEAETICHHOW CTENEeHbIO
YBEPEHHOCTH CBSA3HBIM HMHOS3BIYHBIA MOHOJIOTMYECKMH TEKCT C OpHUEHTAallMed Ha CBOIO
npo¢eCCHOHATIBHYIO JEeSITEIbHOCTh M MHTEPECH, 3a/1aBaTh M OTBEYATh HA BOIPOCHI, MOIEPKATh
Oecey B paMKax M3YYEHHBIX TE€M, JOMYCKas HE3HAYUTEJIbHOE KOJIMYECTBO IPAMMATUYECKUX U
JEKCUYECKUX OLIMOOK.

OneHka «ya0BJETBOPHUTEIBHO»: CTYJIEHT MPaBWIbHO M3J1araeT TOJIBKO YacTh
MaTepuaia, 3aTpyIHAETCS IMPUBECTH INPUMEPHI; HEAOCTATOYHO YETKO M IIOJHO OTBEYAET Ha
JIOTIOTHUTEIIbHBIE BOIIPOCHL; IEMOHCTPUPYET MPOOEIIbl B 3HAHUM OCHOBHBIX HOPM MHOCTPaAHHOTO
A3bIKa U KYJIbTYPBI PEAIM3alMd KOMMYHUKATUBHOIO B3aUMOJEHCTBHUS; TOIYCKAET JOCTaTOYHOE
KOJIMYECTBO JIEKCUKO-TPaMMaTHYECKUX U (POHETUYECKUX OIINOOK.

OneHka «HeyAOBJIETBOPUTEJbHO». CTYJEHT IEMOHCTPUPYET HEJOCTATOYHBIM YpOBEHb
NIOHUMAaHHMsl YCTHOM peuu, BKIIIOYAIONIEH 0a30BYI0 JEKCUKY M HAHOOJIEe 4acTO BCTPEUAIOIIYIOCS
TEPMUHOJIOTHIO, HE CIIOCOOEH MOPOXKJIaTh HHOSA3BIUHBIA MOHOJOTMUYECKUH TEKCT C OpHEeHTaIen
Ha CBOIO YYEOHYIO JeSTeIbHOCTh, BHEYUEOHbIE U NMPO(eCcCHOHANIbHbIE HHTEPECHl, HE TOHUMAET
3aJJaHHbIE BONIPOCHI U HE MOXET MPaBUWJILHO OTBETUTh Ha HUX HE CIOCOOEH MoJAepKaTh Oeceny
(Inanor) B paMKax H3Y4YEHHBIX TEM, JONYCKaeT rpyOble I'paMMaTHYECKHE U JIEKCHYECKHE
OLIMOKU.

IIpuMepHbIe BONIPOCHI /IS YCTHOI'O OIIpOca

YcrHblii onpoc o Teme «Leadership»:

Can you think of any leaders who were not up to their job?

When was the last time you took on responsibility for something?

What sort of problems do business leaders have to deal with? Give two examples.

Why do leaders hand in their resignations? Can you give any examples?

Has any leader (business, political or other) come in for criticism recently in your
country? Why? What was your opinion?

orwdPE

YcrHblii onpoc o Teme «Advertising»:

Why did Honda need a new publicity stunt with skydivers?
Why was the Honda advert unique?

Why are Sky+ and Tivo a problem for advertisers?

What happened in the Honda advert?

What happened in LG’s «Scarlet» campaign?

What did the Honda campaign’s developers do?

oakrwdE



7. What different types of advertising did Honda use?

Kpurtepun oneHuBaHus yCTHOIO 01Ipoca

OneHka «OTJIMYHO» BBICTABIIETCS CTYACHTY, KOTOPBIA: OOHapyKHWBaeT MOHHUMAaHUE
MarepHuaga, MOXKET OOOCHOBBIBATH CBOM CY)KIEHHs, IPUBECTH HEOOXOAMMBbIE IpPUMEPHI He
TOJIBKO I10 IMIA0JIOHY, HO M CAMOCTOSATENILHO COCTaBJICHHbIE; M3JIaraeT MaTepuall MPaBUIbHO C
TOYKM 3PEHUS HOPM $3bIKa, HE JOIYCKAET CEPbE3HBIX TI'PAMMATUYECKUX, JIEKCUYECKUX,
(oHeTHUeCKUX OMIMOOK; HMCIOJIb3YEMBbIH S3BIKOBOH MaTepHall COOTBETCTBYET ITOCTABICHHOMN
KOMMYHHMKaTUBHOM 3a/1a4e.

OneHka «X0pouo» BHICTABIISIETCSA CTYIEHTY, KOTOPBII: JA€T OTBET, yIOBJIETBOPSIIOIINMA
TEeM e TpeOOBaHUSAM, YTO U JJs OLEHKH «OTIMYHO», HO JONYyCKaeT 2-3 rpaMMaTHuYecKue,
Jekcuuyeckue, (oHeTHdyeckue omuOkd, 1-2 HemoueTa MO TAaKUM KPHUTEPUSM Kak MOJHOTA,
JIOTMYHOCTh, IOCJIEI0BATENBHOCTh, 00OBEM OTBETA, YCIEHIHOCTh PELICHHUS KOMMYHHUKATUBHOW
3a1a4H.

OneHka «ya10BJIeTBOPHTEIbHO» BBICTABIIICTCS CTYACHTY, KOTOPBIMA: M3JIaraeT Marepuall
HE BCErJa IIOJIHO M IIOCJIEN0BATEIBHO; JOIYCKAeT HETOYHOCTH B ONPEACICHUN IOHATHN WU
(bopMynMpOBKe IpPaBUJ, HE YMEET JIOCTaTOYHO IIyOOKO M JO0Ka3aTelbHO OOOCHOBBIBATH CBOU
CYXKIECHHSI U INPUBECTH CBOM IPUMEpPHI; JONYCKAaeT Oosee 3-X Cepbe3HbIX IPAMMAaTUYECKUX,
JEKCUYECKUX, (POHETHYECKUX M MPOYMX OUMIMOOK; JoIycKaeT Oojee 3-X HEJOYETOB MO TAKUM
KPUTEPHSIM Kak TIOJHOTA, JIOTUYHOCTB, IIOCIEI0BATEILHOCTh, OOBEM OTBETA, YCIEITHOCTh
peleHnss KOMMYHUKaTUBHOM 3aJauH.

OrneHka «HEyI0BJIETBOPHUTEIbHO» BBICTABISIETCS CTYJCHTY, KOTOPBIA: OOHapyXKHBaeT
HE3HaHME MaTepuajga COOTBETCTBYIOILEIO TeMe, JIONyCKaeT OWMUOKHM B (HOpMYIHPOBKE
ONpPENIEICHUN U IPAaBMJI, MCKAKAIOIMIME MX CMBICH, OECIOpAJOYHO U HEYBEPEHHO M3JIaraet
MaTepHal; J0ImycKaeT 0osee 5-X Cepbe3HbIX I'PaMMATHYECKUX, JIEKCUYECKUX, (POHETUUYECKUX U
OpOYMX OHIMOOK; JOMycKaeT Oojee S5-X HEJOYeTOB IO TaKUM KPHUTEpUSM KakK IOJHOTA,
JIOTUYHOCTh, MOCJIEI0BATEIbHOCTh, O0OBEM OTBETA, YCIEHIHOCTh PEIICHHUsS KOMMYHHUKATUBHOU
3a/1a4H.

IIpuMepHast TeMaTHKA /1€710BOH UI'PHI

1. Competition.
Role-play the negotiation between a store owner and the manufacturer of Sheen, a hair shampoo
for women. Be diplomatic.
Store owner
* You want to order 50 bottles of Sheen at the quoted price.
* You want a 10% discount.
* You want 60 days' credit.
* You want delivery in two weeks.
Shampoo manufacturer
* You get a bonus if the order is over 100 bottles.
* You don't give a discount for orders of less than 100 bottles.
* You want payment on delivery.
* You can deliver in three weeks.

2. Human Resources.
You are directors of Fast Fitness.
1. Study the file cards on the four shortlisted candidates on the opposite page. Hold a meeting to
discuss the strengths and weaknesses of each person. Try to rank the four candidates in terms of
their suitability for the job.
2. Listen to the interview extracts with each of the candidates and come to a final decision
on who should get the job.
Write a letter offering employment to the successful candidate.

3. Organization



The employee representatives and the employer are discussing the terms of providing fringe
benefits for the company’s top-performers.

The employer says that to retain good staff and to encourage them to give off their best while at
work requires attention to the financial, psychological and even physiological rewards.

The employee representatives agree that to reward the best workers of the company with a mere
pay cheque is not enough. Some other benefits should be offered to them.

Here is a list of additional advantages which could be provided by the employer to supplement
these workers’ regular pay and which are to be discussed at the meeting.

- expense account;

- free health insurance;

- paid leave;

- reimbursement of transportation costs;

- company holidays;

- pension;

- luncheon vouchers.

These benefits are supposed to be distributed among the mentioned above employees according
to the results of their performance appraisal.

Kpurtepun oneHuBaHus y4acTHs CTyJ€HTA B 1eJ10BOM HIpe

OneHka «O0TJINYHO»: 1Ie/Ib OOLIEHHS YCIEIIHO JJOCTUTHYTA, TEMA PacKpbiTa B 3aJaHHOM
o0beMe; CTYIEHT JIEMOHCTPUPYET CHOCOOHOCTh JIOTMYHO W CBSI3HO BeCTU Oecely, akTHBHO
BKJIIOUaeTcsl B Oecely M MOJAEPKUBAET €€ C COOJIONEHHEM OYepEeAHOCTH IIpU OOMeHe
perIMKaMH, NMpu HEOOXOJUMOCTH MPOSIBIIAET MHULUATUBY IIPU CMEHE TEMbI, BOCCTAHABIMBAET
Oeceny B cirydae cOo0si, I€MOHCTPUPYET CIOBAPHBIN 3alac, aJeKBaTHBII IIOCTABICHHON 3aj1ade,
UCTOJBb3YeT Pa3HOOOpa3Hble TIpaMMAaTHUECKUE CTPYKTYPbl B COOTBETCTBMM C IOCTAaBJICHHOMN
3aja4eif, B 1eJoM COONIOAAeT TNPaBUIbHBIM HMHTOHAI[MOHHBIM pPHCYHOK, HE JOIyCKaeT
(oHeTHUECKUX OMHUOOK, BCE 3BYKH B IIOTOKE PEYH MPOU3HOCUT IPABUIIBHO.

OneHka «XopoIo»: 1esb OOIIeHHs] JOCTUTHYTa, OJTHAKO TeMa pacKphiTa HE B MOJIHOM
o0beMe; CTYACHT B IIEJIOM JEMOHCTPUPYET CIIOCOOHOCTHh JIOTMUHO M CBSI3HO BeCTH Oeceny,
OJIHAKO HE BCerja MposBIsSeT MHUIMATUBY IMPU HEOOXOIUMOCTH CMEHBI TEMBI, IEMOHCTPUPYET
HaJlMyue MpoOjeMbl B NMOHMMAaHMM COOECEeHUKA, JIEMOHCTPUPYET JOCTATOYHBIN CIOBAPHBIN
3arac, B OCHOBHOM COOTBETCTBYIOIIUI OCTAaBIEHHOM 3a7a4ue, OJHAKO HAOII0aeTCs HEKOTOPOe
3aTpyAHEHUE IMPH MOJO00PE CJIOB M OTJENIbHbIE HETOYHOCTU B MX YHOTPEOJIEHUH; HCIOIb3YET
CTPYKTYpbI, B II€JIOM COOTBETCTBYIOIIME IIOCTaBJICHHON 3ajade; JOMyCKaeT OIIWOKH, He
3aTPYAHAIONINE MOHUMAHUA; HE JOMYCKaeT (OHETHMUYECKUX OIIMOOK; 3BYKM B IOTOKE peud B
OOJBIIMHCTBE CIIy4aeB IPOU3HOCUT TNPABUIbHO, WHTOHAIMOHHBI PUCYHOK B OCHOBHOM
MIPAaBUJIbHBIN.

OneHka «yAOBJIETBOPUTENbHO»: 1€ OOLIEHUS JOCTUTHYTa HE IOJHOCTBIO, TeMa
packphITa B OrpaHUUYEHHOM 00bEME; CTYACHT AEMOHCTPUPYET HECTOCOOHOCTh JIOTMYHO U CBSI3HO
BeCTH Oecelly: He cpa3y BKJIIOUaeTcs B Oecely U He CTPEMUTCS MOAJIEPKUBATh €€, HE MPOSIBIISET
MHUIIMATUBBI P HEOOXOIUMOCTH CMEHBI TEMBI; B 3HAUUTEIbHOM CTENEHH 3aBUCHUT OT ITOMOIIU
CO CTOpPOHBI COOECEeIHMKA, NEMOHCTPUPYET OTPAaHUYEHHBIN CIOBapHBIM 3amac, B HEKOTOPBIX
Cy4asx HENOCTAaTOYHBINA Ul BBIOJIHEHUS IIOCTABJICHHOW 3a/ayd, JIEJIaeT MHOTOYMCIICHHBIE
OMIMOKM WM JOMYyCKaeT OUIMOKH, 3aTPyAHSIONIME IMOHMMaHuEe, B OTAEIbHBIX CIIydasx
NOHMMaHWE peYd 3aTPyAHEHO U3-3a HaIM4yusl (POHETHUECKUX OLIMOOK, HENpaBHILHOIO
IIPOU3HECEHNUS OTAEIIBHBIX 3BYKOB, HEITPABUJILHOTO NMHTOHAIMOHHOTO PUCYHKA.

O1eHKa «Hey10BJIeTBOPUTEIbHO»: 11eJIb OOLIECHUS HE JIOCTUTHYTA, CTYACHT HE MOXKET
noAJepKuBaTh Oecely, CIOBApHBIM 3amac HENOCTaTOYEH [JIS BBIMOJHEHHUS IMOCTaBICHHON
3a/1a4d, HENPaBUJIBLHOE HCIIOIb30BAHUE TI'PAMMATUYECKUX CTPYKTYp J€JIaeT HEBO3MOXKHBIM
BBINOJIHEHUE MTOCTaBIEHHON 3a7auM, peub IOYTH HE BOCIIPUHUMAETCS Ha CIIyX M3-3a OOJBLIOrO
KOJINYeCTBA (POHETHUECKUX OIIMOOK M HEMPABUIBHOTO MPOU3HECEHHSI MHOTHX 3BYKOB.



3a4eTHO-IK3aMeHAIHOHHbIE MaTepPUAJIbI 1JIsl IPOMEKYTOUHOH aTTecTAlNU
(3K3ameH/3a4eT)
Marepuajbl AJ15 NPOMEKYTOUHOI aTTecTanuu (IK3aMeH)

IIpomexyTouHbINE KOHTPOJIb HMeeT (OpMy »HK3aMeHa, Ha KOTOPOM OIICHMBAETCA
YPOBEHb OBJIAJCHUS CTYIACHTAMM OCHOBHBIMM BHJAMHU PpPEUYEBOM JAESITEIBHOCTU. OK3aMEH
npencTaBisier co0oil GpopMy mepuoauyYecKkoil OTYETHOCTU CTYACHTA, OMpPENeIsieMyl0 yueOHbIM
IUIAHOM TIOJrOTOBKH I10 HAIIPABJICHUIO.

Conep:xkanue 3x3amMeHa

JK3aMeH 10 AucuuIuinHe «HOCTpaHHBIHN S3bIK B MPO(ECCHOHATFHOW KOMMYHUKALIUN
CIIY’)KUT Ui OLICHKH pabOThl CTyJIEHTa B TEYEHHE CEIbMOr0 CEMECTpa W TMpPU3BaH BBIIBUTH
YPOBEHb, MPOYHOCTb U CUCTEMATHUYHOCTH IOJIYYEHHBIX UM TEOPETHUECKHUX M IMPAKTUYECKUX
3HAHUU, TPUOOPETEHHS HABBIKOB CAMOCTOSTEIbHON PabOThl, Pa3BUTHUSI TBOPUYECKOTO MBIIIICHUS,
YMEHMSI CUHTE3UPOBATh MOJYYEHHbIE 3HaHUS U IPUMEHSATh UX B PELICHUU NMPAKTUYECKUX 3ajau.
DK3aMeH IMpoBOAUTCS B ycTHOH ¢opme. [lo uToram sk3aMeHa BBICTABISIETCS OLICHKA IO IIKaJe
HOPSAJKA: «OTJIIMYHOY», «XOPOLIO», «YAOBIETBOPUTEIBHOY», «HEYAOBIETBOpUTEIbHO». K caaue
9K3aMeHa JOIMYCKAIOTCs O00yd4aroluecs,, MOJHOCThIO BBHIMOJHUBIINE YCTAaHOBIICHHBIN paboueit
IPOTPaMMOM TUCIHUILTMHBI 00bEM JabopaTopHbIX padot. Ilpy Hamm4yuu GONBIIOrO KOJIMYEeCTBA
nporyckoB y oOydaromerocs (6onee 50 % ayaUTOpPHBIX 3aHATHUN) MPENOJaBaTeNb BIIPaBe
noTpedoBaTh y 00ydYarollerocsi BBINOJIHUTH BCE 3a/JaHus IO MPOIMYIIEHHOMY 3a CEMECTp
yueOHOMY MaTepuany Kak B yCTHOM, Tak U B MMCbMEHHOM opMax U coaTh UX B YCTAHOBJICHHBIN
CPOK.

JK3aMeH BKJIIOYaeT B celOs1 cileaylolue BOMPOChI:

1. O3HaKOMHUTBCS C COJEPKAHUEM ayTEHTUYHOIO TEKCTa Ha aHTJIMHUCKOM sI3bIKE (TEKCT Ha
npodeccuonansuyio TeMy — 2200 — 2500 meuyaTHBIX 3HAKOB) UM MHCBMEHHO IMEPEBECTU €ro;
BpeMsI IOJTOTOBKHU — 45 MUH.

2. CocTaBUTh [I€JIOBO€ IHCHbMO Ha AaHIJIMHCKOM s3blke oObeMoM 10 600 3HaKOB,
BbIpaXKarollee yKa3aHHbIE KOMMYHUKATHBHBIE HAMEPEHHUS M IpeJIHAa3HAuY€HHOE KOHKPETHOMY
azpecary; BpeMs HalmucaHus — 15 MuH.

3. [IponsBecTn ycTHOE MOHOJIOTHYECKOE BBICKA3bIBaHKWE Ha MPO(ECCHOHATBFHYIO TeMY (B
paMKax MpOHAEHHOTO MaTepuaia) Ha aHTJIMICKOM s3bIKe, a TaKXKe MPUHATh ydacTue B Oecene ¢
npernojaBaTesieM 10 3aJaHHOM TeMe.

O0pa3seny 3K3aMEHALMOHHOIO AYTEHTHYHOIO NMPO(ecCHOHAIbLHO-OPUEHTHPOBAHHOIO
Tekcera 2200 n.3H. (Bompoc Ne 1 Ha 3k3ameHe):
Changeability
Why Some Companies are Ready for Change - and Others Aren't

“Change is inevitable.” said British prime minister Benjamin Disraeli in 1867. “In a
progressive country, change is constant.” In his new book Michael Jarrett puts it another way:
“Change is inevitable, like death and taxes.” And just as we fear death and taxes many of us fear
change. We hope that if we resist for long enough, the need for it will go away and we can carry
on as before. But even when companies accept the need for change and set out to achieve it,
they often fail. Jarrett, an expert in organisational behaviour at London Business School, believes
that 70 per cent of all change-management programmes fail.

Why? Jarrett argues that managers often mistake the nature of change. They see it as
something logical that can be solved using step-by-step approaches. They are wrong. “There is
no simple recipe for organisational change,” he says. “There is no one single way that will
deliver change.” But there are some basic principles that most managers can adopt. First, they
need to make certain that the internal organisation is in a position to make changes and that
people support them fully. Second, they need to make sure that they understand the environment
around them.



In other words, rather than developing change-management strategies, companies should
first find out whether they are capable of change at all. Do their internal systems and culture
support change? If not, these too must change. “Readiness for change” is far more important than
actual planning or implementation, says Jarrell. To all the various words so that have already
been coined in order to describe this state of readiness, such as “flexibility” and “adaptability”,
Jarrett adds another: “changeability”. He defines this as “the sum of leadership, internal routines
and organisational capabilities that make companies ready for change”.

A few years ago, for instance, McDonald's Europe faced declining sales and market
share. Denis Hennequin, the new president, redesigned restaurants to make them more appealing
and began sourcing food locally. Market share and profits rose. Dell, too, aware that its
competitors were beginning to catch up with its original low-price model, embarked on a
programme of market research. The information it gathered was analysed with a view to spotting
emerging and future customer needs. The most dangerous state for a business, says Jarrett, is the
steady state. Companies that resist change - he cites the pharmaceutical industry - run a greater
risk of failure.

Oo0pa3en 3a7aHUs HA COCTABJIEHHUE 1€JI0BOT0 MUCbMa (Bonmpoc Ne 2 Ha IK3aMeHe):

You work for Va-Va-Voom Toys, a toy manufacturer. You receive this note from your boss asking
you to order some LED bulbs. Write an email (120-140 words) to Mary Ong.

10 March

Please email Mary Ong and South China lights (ong_mary@sochli6.com)

*  Need 5,000 A-988 bulbs in our warehouse by 27 March (so please air freight — we’ll pay as
usual)

» Last order was late; won’t order again if this delivery is late

«  Will order 5,000 at 10% discount

*  Will they give us 15% discount for double order (10,000)?

« Additional 5,000 bulbs can be sent by sea freight, their cost, as usual

«  Ask for an answer tomorrow, if possible; we may try another supplier

O06pa3elr SK3aMEHAIIMOHHOTO OuiIeTa

DenepanbHOE TOCYAaPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEKICHHE
BBICLIET0 00Pa30BaHUs
«KYBAHCKUI 'OCYJAPCTBEHHbBIN YHUBEPCUTET»
(®I'BOY BO «KyoI'V»)
Kadenpa anrnmiickoro s3bika B mpodeccuoHanbHoOM chepe
Huctumnuda MHOCTpaHHBIH s13bIK B ITpodeccruonaibHoi kommyHHKaIu (ODPO)
Juns nanpaenenns 58.03.01 — Boctokosenenne u adhprukaHUCTHKA
Buner Ne 1
1. Read and translate the marked passage of the text in written form. Retell the rest of the
text.
2. Write a letter/email to the person stated in the task.
3. Speak on topic Ne 1.

3as.kageopoii anen.sazvika 6 npogh.chepe baxnazosa 1O.B.

YcTHBIE TeMBI 11 MOHOJIOTHYECKOH pedH Ha NpodecCHOHATBHYIO Temy (Bonpoc Ne 3 Ha
JK3aMeHe):

1. My background and career



My company

My job

Travelling

Telephone skills

Socializing: introductions and networking
The basic rules of business correspondence
Taking part in business meetings

Cross cultural communication

0. Presentations

1. Negotiations

. Advertising and branding

13. Corporate ethics

14. Qualities of leadership.
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Kpurtepun oneHKH Ha 3K3aMeHe:

OneHka «OTJIMYHO» BBICTABISECTCA CTYICHTY, €CIH OH TJIYyOOKO M TPOYHO YCBOWII
OpOrpaMMHBIM MaTepuan u, padoTas ¢ OPUTMHAJIbHBIM TEKCTOM, JEMOHCTPUPYET BBICOKYIO
TEXHUKY YTEHHS, YMEHHE aJIEKBaTHO TEPEBOJUTH TEKCTHI MPO(ECCHOHATBHOIN HANPaBIEHHOCTH,
KOPPEKTHO UCIOJIb30BaTh JIEKCUKO-TPAMMAaTHYECKUE €AMHUIIBI C YUETOM LIEJIM BbICKA3bIBAHUS, B
pedeprpoBaHUM IOJHOCTbIO OTPA)KEHbl BCE AaCMEKThl MCXOJHOIO TEKCTa. MOHOJIOTHYECKOe
BBICKA3bIBAaHUE IOJHOCTBIO PACKPBIBACT TEMY, OTJIMYAETCS JIOTMYHOCTbIO U CBSI3HOCTBIO.
CryneHt He pomyckaeT (DOHETMUYECKHX, JIEKCMUECKUX WM TIpaMMaTHYECKHX OLIMOOK,
HapyLIAIIIUX KOMMYHHUKAIUIO, UM 3TH OIIMOKH ObLIM HE3HAUUTEIIbHBI.

OneHka «X0Opomio» BBICTABISETCS B TOM CJIy4ae, €CiIM CTYAEHT IMPOJEMOHCTPHPOBAI
BBIIIICYKA3aHHbIE HABBIKU (CM. OLIEHKY «OTJIMYHO»), HO MpPHU 3TOM JONYCTHJI OTAEIbHbIE
(doHeTHyeCcKue, JIEKCUUECKUE UM TpaMMaTHYECKHe OLIMOKH, HapyIlIalie KOMMYHHUKAIUIO, HE
BIMSIOIIME OJIHAKO Ha o0Ilee MOHMMaHUE HW3JI0KEHHOro UM Marepuaia. MoHOJorndeckoe
BBICKA3bIBAaHUE TIOJIHOCTHIO PACKPHIBAET TEMY U B IEJIOM JIOTUYHO. OAHAKO OBLIM CHEeNIaHbI
OTJeNbHbIE OIIMOKM, Hapyllarole KoMMYyHHKanuio. I[Iponm3sHocumble B X0Je MOHOJIOTa
pPEeIUIMKN ObUIM HECKOJIbKO COMBUMBBIMM, TEMII PEUM ObLI HECKOJBKO 3aMeuieH. OTMedanoch
IIPOU3HOLICHHE, CTPAJAIOIIee CUIbHBIM BIMSHUEM POJIHOTO SI3bIKA.

OueHka  «yIOBJICTBOPHMTEJBHO»  BBICTABIICTCS,  €CIM  I[PU  BBINOJHEHUU
HK3aMEHAIlMOHHBIX 3a/laHUil CTYAEHT [OIMYyCKaeT psAJl CEPbE3HBbIX S3BIKOBBIX OIIMOOK IpHU
YTEeHUM, IepeBojie M pedepupoBaHUM TeKcTa. Jluama3oH pedyn — OrpaHuyeH, 00beM

BBICKA3bIBaHUs HE JIOCTUTAaeT HOPMBL. B 1enoMm, CTyIeHT AEMOHCTPUPYET MUHHUMAJIbHO
JIONTYCTUMbIE€ HAaBBIKM MOHOJIOTHYECKOM pEUYr: HEKOTOPBIE PEIJIMKH MPENOIaBaTeNs BbI3bIBAIOT Y
HEr0 3aTPYAHEHMS, IIOCIENOBATEIBbHOCTh BBICKA3bIBAaHWsS HWHOIAA HApYIIEHA, IPAKTUYECKHU
OTCYTCTBYIOT OJJIEMEHTHI OIICHKM U BBIPAXEHUS COOCTBEHHOTO MHEHHUS, TEMIT pPEeUd —
3aMEeJICHHBIN.

OueHka «HeyJOBJIETBOPUTEJIbHO» BBICTABISIETCS OOydJaromemMycsi, KOTOPBIA HE
JIOCTUTAET MOPOrOBOr0 YPOBHS, HE 3HAET 3HAUYMTEIIBHOM YacTH MPOrpaMMHOI0 MaTepuania, He
MMOHUMAET OPUTHMHAJIBHBIA TEKCT WJIM TOHUMAET COAEpKaHWE TEKCTa HEMpPABUIBLHO, HE
OpUEHTHUPYETCSI B TEKCTE MpPH MOUCKE OMpeAeNieHHBIX (aKTOB, HE yMEET MOHUMATh 3HAUCHUE
HE3HAKOMOHN TpPO(EeCCHOHATIbHON JIeKCHKHA. B MOHOJIOrMYecKOW peuyd OH HE CHpPaBHICS C
pelieHneM KOMMYHHMKATHBHOW 3aJaud: BBICKA3bIBaHUE OBUIO HEOONbIIMM 1O 00BEMY,
OTCYTCTBOBAJIM DJIEMEHTHI COOCTBEHHOM OIIEHKH, CTYICHT JOMYyCKald OOJBIIOE KOJIHYECTBO
(OHETUYECKUX, JEKCUYEeCKHX WM TpaMMaTHUYECKUX OINUOOK, 3aTpyIHsUICS OTBETUTh Ha
MoOYXJaroITie K TOBOPEHUIO PETTUKH MPEoaaBaTels.

OueHouHble cpencTBa Uil MHBAJIUAOB MU JMI[ C OTPAHUYEHHBIMH BO3MOKHOCTSIMH
3I0POBBSI BEIOMPAIOTCS C YIETOM MX WHIUBUIYAITBHBIX TICUXO(DH3NIECKUX OCOOEHHOCTEH.

— Tpu HEOOXOJUMOCTH WHBAIHMIAM U JIMIAM C OTPAaHUYCHHBIMH BO3MOKHOCTSIMH
310POBbs MPEAOCTABISAETCS AOMOJHUTEIIBHOE BPpEMS JIJ1s MOJATOTOBKHU OTBETA HA SK3aMEHE;



— TP MIPOBEJICHNUH IIPOLEAYPHI OLCHUBAHHS PE3yIbTaTOB OOYUCHHS HHBAIUAOB U JIHII C
OTPaHUYEHHBIMU BO3MOXHOCTSIMH 3/10POBBS IPEAYCMATPUBAETCS UCIIOIb30BAHUE TEXHUUYECKUX
CpPE/CTB, HEOOXOMMBIX UM B CBS3U C X MHIUBHIYAIEHBIMI OCOOCHHOCTSMU;

— IIpU HEOOXOAUMOCTH JJIs1 00YHAIOIIUXCSA ¢ OTPAHUYCHHBIMUA BO3MOKHOCTSIMH 370POBBS
M WHBAIMAOB TMPOIEIypa OLEHUBAHUS pPE3YyIbTaTOB OOYYeHHS IO JAUCHMIUIMHE MOXKET
IPOBOJUTHCS B HECKOJIBKO ATAIIOB.

[Tpouenypa oreHuBaHMS PE3yIHTATOB OOYYEHHS MHBAIMIOB M JHIl C OTPAaHMYCHHBIMHU
BO3MOXHOCTSIMH 3JI0POBbSI 110 JUCHUIUIMHE (MOJIYJIO) MpeaycMaTpuBaeT IPel0CTaBICHUE
uHpopManuu B QGopMax, aJaNTUPOBAHHBIX K OTPAHMYEHHSM HX 370POBbSI M BOCIPUSATHS
uHpOpMaLUu:

JInst L ¢ HapyIISHUSIMH 3PSHUS:

— B [1€4aTHOW (hopMe YBEIUYECHHBIM HIPUPTOM,

— B (hopMe PIEKTPOHHOTO JOKYMEHTA.

JIist L ¢ HapyIeHUsAMHU CIIyXa:

— B IIeYaTHOM opme,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

JInst L ¢ HapyIISHUSIMH OTTIOPHO-/IBUTATEIILHOTO arIapara:

— B TieyaTHOU hopme,

— B (hopMe PIEKTPOHHOTO JOKYMEHTA.

JlaHHBIN TIepeYeHb MOXET OBITh KOHKPETH3MPOBAaH B 3aBHCHMOCTH OT KOHTHHTEHTA
oOyJaromuxcs.

5.1. YueOnas auteparypa

OcHoenas numepamypa

1. Business result upper-intermediate : Student's book with Online practice / Michael
Duckworth, John Hughes & Rebecca Turner. - 2nd ed. - Oxford : Oxford University Press, 2024.
- 155 p. :ill. - ISBN 978-0-19-473896-5. - ISBN 978-0-19-473900-9 : 6100 p. - Tekcr :
HEIIOCPECTBEHHBIN.

2. llerpymosa, E. B. IHOCTpaHHBIH SA3bIK KaK CPEACTBO MEXKYIbTYPHON KOMMYHHKAIIAN
: mpaktukym / E. B. TlerpymoBa ; MUHHCTEPCTBO HayKH U BbIcIIero oOpa3zoBanus Poccuiickoi
Oenepannn, KyOaHckuii rocynapcTBeHHbIH yHHBepcUTeT, DakynbTeT POMaHO-T€PMAHCKOU
¢wmnonorun. — Kpacnonap : Kybanckuii rocynapcrBennslii ynusepeutet, 2020. — 164 c. : uin. —
ISBN 978-5-8209-1818-6 : 26 p.

3. Crynuukosa, JI. B. AHrmmiickuii s3pIk B MexayHapoaHoMm OusHece. English in
international business activities : yue6Hoe moco6ue s By3oB / JI. B. CtynHukoBa. — 2-¢ W31,

nepepadb. u gon. — MockBa: WMamarensctBo HOpaiit, 2023.— 216c.— (Bricuiee
obpazoBanue). — ISBN 978-5-534-11015-9. — Tekcrt : snektpoHHBI // OOpazoBaTenbHAs
wiatpopma FOpaiit [caiit]. —  URL: https://urait.ru/bcode/517594 (nara  oOpamieHus:
12.05.2025).

Lonornumenvnasn numepamypa

1. Market Leader intermediate business English : practice file (+ Audio CD) / John
Rogers. - 3rd ed. 6th impr. - Harlow, Essex : Pearson Education, 2016. - 96 p. : ill. + 1 a1ekTpoH.
ont. nuck (CD-ROM). - (Market Leader). - ISBN 978-1-4082-3696-3 : 1388 p. 02 k.

2. Jenosoi anriwmiickuii si3eik (SKills for Business English) : yue6Hoe mocooue / A. A.
Caxno, A. B. 3unbpkoBckas ; MMHHUCTEpCTBO HaykW W BhIcuIiero obpasoBaHus Poccuiickoii
Oenepannn, Kybanckuil rocynapctBeHHbli yHuBepcuteT. - Kpacnomap @  KyOGauckuit
rocynapcTBeHHbIN yHuBepcutet, 2023. - 179 c. - ISBN 978-5-8209-2312-8 : 43 p. 56 k. - TekcT :
HEMOCPEICTBEHHBIN.

3. VBapos, B. . Aurnuiickuii 361k 17151 9koHOMHUCTOB (A2—B2). English for Business

+ aynMo3amucH : y94eOHMK M TPakTUKyM 1jisi By3oB/ B. U. YBapoB. — 2-¢ u3m., mepepad. u


https://urait.ru/bcode/517594

norn. — Mocksa : WznarensctBo [Opaiit, 2022. — 393 c. — (Bricmiee oOpaszoBanme). —
ISBN 978-5-534-09049-9. — Tekcr : snekrponHsii // Obpa3zoBarenbHas miardgopma FOpaiit
[caiir]. — URL.: https://urait.ru/bcode/489547 (narta oopamenus: 15.02.2025).

4. CroraueBa, O. H. Anrmmiickuii s3sik s skoHoMuctoB (B1-B2). English for
Business Studies in Higher Education : yue6Hoe mocooue mns By3oB / O. H. CrorHueBa. —
Mocksa : UznarensctBo FOpaiit, 2023. — 197 ¢. — (Bsicmee obpazoBanue). — ISBN 978-5-
534-10008-2. — Texkct : anekTpoHHbIi // OOpa3oBarensHas wiardgopma FOpaiit [caiit]. — URL:
https://urait.ru/bcode/517158 (nata obpamenus: 14.05.2025).

5. COOpHHK ympaXHEHHH MO TpaMMaTHKE aHTIUICKOTO sI3bIKa : yueOHOe mocodue s
CTYJICHTOB HMHCTHUTYTOB M (DaKyJbTeTOB HMHOCTpaHHBIX s3bikoB / B. JI. Kaymanckas, P. JI.
Kogsnep, O. H. KoxxeBuukosa u ap. - U3xa. 3-e ; crep. uza. - Mocksa : AnesuC, 2024. - 204 c. -
ABT. ykazanel Ha o6Gopore THT. a. - ISBN 978-5-00106-208-0 : 1405 p. - Tekcr :

HEIOCPEICTBEHHBIMN.
5.2.Ilepuoguyeckasi JuTepaTypa
He npengycmorpena.

5.3.HTepHeT-pecypchl, B TOM YHCJIE COBpPeMeHHble NpogeccHOHATbHBbIE 0a3bl
JAAHHBIX M HH(POPMALMOHHBIE CIIPABOYHbIE CHCTEMbI

DJIeKTPOHHAas Ondmorexa Hayunoi OnoImoTeKH KyoI'y
http://megapro.kubsu.ru/MegaPro/Web

JIeKTPOHHO-0u0MoTeuHbIe cuctemMbl (IBC):

1. OBC «YHuBepcureTckas oubmmoreka oniann» http://www.biblioclub.ru/
2. DBC «Jlanbpy https://e.lanbook.com

3. Oo6pasosarenbHas wiathopma «tOpaiit» https://urait.ru/

4. BBC «ZNANIUM» https://znanium.ru/

5. BbC «BOOK.ru» https://www.book.ru

6. Db OUII «Axanemus» https://academia-moscow.ru/elibrary/

IIpodeccnonanbubie 6a3b1 JAHHBIX POCCHIICKHE

1. Bupryanbnbiii untaneHblii 3a1 Poccuiickoil rocygapctBeHHoit O6ubmmorexku (PI'B)
https://1diss.rsl.ru/

2. HanmoHnainpHas 35ieKTpoHHas oubimoreka https://rusneb.ru/

3. basel mannbeix komnaauu «MIBUCy https://eivis.ru/

4. Hayunas snektponHas 6ubnmuorexka eLIBRARY.RU (HDB) http://www.elibrary.ru/

5. llpesunenrtckas 6ubnmmorexka um. b.H. Enxprumna https://www.prlib.ru/

6. DnexTpoHHas OMONIMOTEYHas cUCTeMa colMo-TymMaHuTapHoro 3HaHus «SOCHUM»
https://sochum.ru/

HNHpopmManHoHHBIE CIPABOYHbIEC CUCTEMBbI:
1. Koncynbrant [lntoc - cipaBoyHasi mpaBoBasi cUcTeMa (JIOCTYII MO JIOKAJIbHOM CEeTH ¢
KOMIIBIOTEPOB OMOITUOTEKH )

Ba3pl 1TaHHBIX OTKPBITOTO I0CTYNA
1. KubepJlenunka http://cyberleninka.ru/;
2. Jlextopuym TB — Bugeonekiuu Benymmx gektopo Poccun http://www.lektorium.tv/

Bba3bl nannbix KyoI'yY


https://urait.ru/bcode/489547
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http://www.biblioclub.ru/
https://e.lanbook.com/
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https://znanium.ru/
https://www.book.ru/
https://academia-moscow.ru/elibrary/
https://ldiss.rsl.ru/
https://rusneb.ru/
https://eivis.ru/
http://www.elibrary.ru/
https://www.prlib.ru/
https://sochum.ru/
http://cyberleninka.ru/
http://www.lektorium.tv/

1. OTkpbITast cpeqa  MOAYJABHOTO  JAMHAMHYECKOIO obyuenuss  Kyol'Y
https://openedu.kubsu.ru/

2. ba3za yueOHBIX IUIAHOB, Y4YEOHO-METOJUYECKMX KOMILIEKCOB, MyOJUKAlUi ¢
koHpepenmmii http://infoneeds.kubsu.ru/

3. Dnekrponnslii apxuB qokymentoB KyoI'Y http://docspace.kubsu.ru/

1. MeTtoauyeckue yKazaHus JJIsi 00y4arOIIHXCS MO0 OCBOCHHIO THUCIMILIMHBI (MOTYJIs1)

CamocrosiTeqbHasi padora

Lenp — 3akpemyieHWE YMEHUH W HAaBBIKOB, C(HOPMHUPOBAHHBIX Ha ayJUTOPHBIX
MPAaKTUYECKUX 3aHATHUSX, COBEPUICHCTBOBAHHE B OCHOBHBIX BHJAX PEYEBOM JESATEIIBHOCTH,
takux kak ureHne u nonmmanue (Reading and Comprehension), mucemo (Writing) ¢
MOCIIEAYIOLIUM BbIXOIOM B YCTHYIO peub (Speaking). OHO# U3 BaKHBIX COCTABIISIOIIUX TAKOTO
BUZa pabOTHl SBISETCS MOIOJHEHHE CIOBAPHOTO 3amaca (aKTHBHOW W IACCHBHOM JICKCHKH),
3aKpeIuIeHHe rpaMMaTUYECKOr0 MaTepuaia B IpOoLecce YTEHHS JIMTEPAaTyphl IO CIIELUAIBHOCTH.

Paboma mao mexkcmom — OAMH W3 BaKHEHWIIMX KOMIIOHEHTOB I1O3HABATEJIbHOMN
JeSITeIbHOCTH, KOTOPBIM HampaBlieH Ha U3BJIeUeHUE MH(DOPMAIMK U3 MUCbMEHHOTO MCTOYHUKA.
Jnst Toro, 4roObI TEKCT CTajl pPEATbHOM M MPOAYKTHBHOW OCHOBOW OOydYeHHsI BCEM BHIaM
peueBOl JEeSATeNbHOCTH, HEOOXOAMMO TMPOJENaTh psAJ OMepaluil ¢ COCTaBISIOIUMHU €ro
S3BIKOBBIMU ~ €IMHULIAMH, HAayYUThCS TPAaHCPOPMHUPOBATH HX M KOHCTPYHUPOBATh CBOU
MPEJIOKEHUS JJIs PEIICHUs ONPEISIeHHBIX KOMMYHHKATUBHBIX 33/1a4 (IIepecka3a, COCTaBIICHUS
BBICTYIUICHHUS TI0 TEME, IUAJIOTa, MUCbMEHHOTO COOOIIeHUs U T.J1.). Pekomenayercs cienyronmi
MOPSIZIOK ICUCTBUM:

1. IIpocMOTpuUTE TEKCT U MTOCTApANTECH MOHATh, O YEM UJAET PEUb.

2. Ilpy MOBTOPHOM YTEHHUU DPA3AEIUTE CIOKHOCOUMHEHHBIE WM CIOXKHOIOAYMHEHHBIE
IPEUIOKEHUs] Ha CaMOCTOATENbHbIE W NPUJATOYHBIE, BBIJEIUTE MPUYACTHBIE OOOPOTHI HIIU
JIpYyTrue KOHCTPYKLUU.

3. Haiinute mnoanexamee W cKadyeMoe, W TIOHSB MX 3HAYEHUE, TIEPEBEANUTE
MIOCJIE0BATEIBHO BTOPOCTETICHHBIE YICHBI IPEUI0KECHHUS.

4. Ecnu mpeasiokeHuEe JIMHHOE, OMNPENENIUTE CJIOBa U TPYINNbl , KOTOPbIE MOKHO
BPEMEHHO OIYCTUTH MJI1 BBISICHEHHS OCHOBHOTO COJAEpXKaHMs mpennoxkeHus. He umwnre B
CJIOBape cpa3y Bce HE3HAKOMBbIE CJIOBA, MONPOOYHTE 10ralaThCsl 00 MX 3HAYCHUH 110 KOHTEKCTY.

5. BHumaTenbHO NPUCMOTPUTECH K CJIOBAM, MMEIOIIMM 3HAaKOMbIE BaM KOpHH,
cypdukcsl, npuctaBku. [Ipu 3TOM 0OpaTuTe BHHMaHHE HA TO, KAKOH YaCThIO peud SBISIOTCS
TaKHe CIJIOBA.

6. CiioBa, OCTaBIINMECS HENOHATHBIMU, UILUTE B CIOBApE.

Paboma co cnosapem.

1. TloBropute aHrnuiickuii andaBuUT. DTO MOMOXKET HAXOJIUTh CIOBA HE TOJBKO IO
nepBoi OyKBe, HO U [0 BCEM OCTAJIbHBIM.

2. 3anoMHHTE 0003HAUYEHUS YaCTeH pPeUH:

N —NOUN - UMS CYLIECTBUTEIBHOE

v — verb - rmaron

adj. — adjective — umst mpuaraTenbHOE U T.J.

3. VI3 HECKONBKHX 3HAYEHUH CJI0BA B CIIOBAPHOM CTAThE MOCTAPAUTECH

1o/100paTh OJIM3KOE MO CMBICITY, CBA3aB C OOIIMM CMBICIIOM NPEII0KEHHUS.

4. ITomumo croBapeit 001eyoTpeOUTENbHON JTEKCUKH MOJIb3YHTECH

TEPMHUHOJIOTHYECKHMHU CIOBAPSMU TI0 CBOEH CrienaibHOCTH.

Hecmotps Ha mnomomib cioBapsi, BaM OyIyT BCTpeuyaThCsl HEMOHSTHBIE CJOBa U
BeIpakeHUs. He TepsiiTe 3psi BpeMEHH, €CIM O4YEHb JOJIT0 HE MOXKETe pa3o0parbcs CamH.
OOparuTech 3a KOHCYJIBTAIMEH K TTPETI01aBaTEeo.

Paboma nao nexcuxoti.


https://openedu.kubsu.ru/
http://infoneeds.kubsu.ru/
http://docspace.kubsu.ru/

3anmoMuUHaHUE JIEKCUKH OOBIYHO OBbIBA€T OCHOBHOW TPYAHOCTBIO TIPU H3YYEHUU
WHOCTPAaHHOTO si3bIKa. be3 3HaHUs CIIOB HE MOXET OBbITh 3HaHUA si3bIka. HyXHO mponenarsh
OOJIBIIYI0 U CO3HATENbHYIO paboTy, Mpexae 4em OyaeT YCBOEH HEOOXOAMMBIN CIIOBapHBIN
MUHUMYM TPOo(hecCHOHAIBHBIX TEPMHHOB.

Berpeuas HOBoe €i10BO, Bcerja aHaiau3upyiTe ero, oOpailas BHUMaHHE Ha HalKMCaHUE,
IIPOM3HOIIEHUE M 3HaueHue. YacTo MOKHO HaWTU CXOJCTBO C AHAJOTMYHBIM WM CXOJHBIM
PYCCKHM CJIOBOM, HAaIIpUMeEp, passenger — naccaxup u Ap. BaxkHo Takke HaydUThCs MOIMEYATh
POJICTBO HOBBIX CJIOB C YX€ M3BEeCTHbIMU. OIHAKO, €CTh CJIOBa, HE MOJJAIOIIMECS HUKAKOMY
aHanu3y. WX Hamo mnocrapartbcs 3allOMHUTb, HO MEXaHHYECKOE IOBTOPEHHE HE BCerja
s dexruBro. [lonpolyiiTe cienyromuii MOPsI0K padOTHI:

- IPOU3HECUTE HOBOE CJIOBO CHAaYaJla U30JIMPOBAHHO;

- IPOM3HECUTE CIOBOCOYETAHUE U3 TEKCTa C HOBBIM CIIOBOM (yJenure oco0oe BHUMaHUE
npeajioram);

- MO0EpUTE K HOBOMY CJIOBY CHHOHUMBI WJIM @aHTOHUMBI (€CITM 3TO BO3MOKHO);

- BBIIIOJIHUTE MUCbMEHHO JIEKCUYECKUE YITPAKHEHUS [IOCIIE TEKCTA.

Paboma nao epammamuxotl.

DopMHUpPOBAaHUE PEUYEBOI0 I'PaMMATHYECKOIO HaBBbIKa IMPEAINOIAaracT BOCIHPOU3BEICHUE
Pa3IUYHBIX TPAMMATHYECKUX SBJICHHA B CHTyalMsIX, TUIUYHBIX IS TPO(heCcCHOHATHHOU
KOMMYHHKAIIUM W aJIeKBaTHOE TIpaMMaThyeckoe oQopMiIeHHE BbICKa3biBaHMil. Paboras Han
ATUM, BaM CJIEJIyeT:

- IPOYTHUTE PA3BEPHYTHIM TEOPETHUECKUN MaTepuai Mo U3y4yaeMon TeMe B yuYeOHHKE 110
rpaMMaTHKE aHTJIMICKOTO S3bIKa;

- U3yYHTE CIIPAaBOYHYIO TAOIMILY B IPUIIOKEHUU K JAHHOMY ITOCOOHIO;

- HaliJUTe B TEKCTE YPOKa U3y4aeMyl0 IpaMMaTHUECKyI0 CTPYKTYpY;

- 0003HaYBTE UMEIOIINUECS TPAaMMaTHUYECKHE OPUECHTUPBL;

- clieNaiTe MUChbMEHHO YIPaKHEHNUS,

- BapbUpYHTE cojAepKaHHE MPENJIOKEHUI B HMMEIOLIUXCS MOJENSAX, 3aMEHss CJIoBa B
3aBUCHUMOCTH OT MEHSIOUICHCS CUTYallNH;

- COMOCTaBbTE / MPOTHUBOMOCTABHTE U3yYAEMYIO CTPYKTYPY paHee U3YUCHHBIM;

Ilepexon OT HaBBHIKOB K YMEHHSIM OOECHedMBaeTCs MOCPEICTBOM AKTHUBAIIMM HOBBIX
rpaMMaTHYECKUX CTPYKTYP B COCTaBE JUAJIOTHYECKUX W MOHOJIOTMUECKHX BBICKA3BIBAHUM T10
ompezieNieHHOW TeMe. BkiouaiiTe OCBOGHHBI MaTepuan B Oecelbl W BBICKA3bIBAaHUS TIO
MPONJECHHBIM TEMaM.

B ocBoeHuM NUCHUTUIMHBI UHBATUAAMH U JTUIAMH C OTPaHUYCHHBIMU BO3MOXHOCTSMU
310pOBbs OOJIBIIOE 3HAYEHHE HMEeT WHJMBHJyalbHas y4yeOHas paboTa (KOHCYJIbTallUuu) —
JIOTIOJTHUTEIbHOE pa3bsiCHEHUE Y4eOHOro MaTtepuaa.

KoHTpoib caMoCcTOSITeENsHOM pabOThI OCYIIECTBISIETCS] PPOHTANBHO WIIH UHIUBUTYaTHHO
HA 3aHSATUU U B X0JI¢ KOHCYJIbTAIIUU.

B ocBoeHMM NUCHUIUIMHBI WHBATUAAMH U JTUIAMH C OTPaHUYCHHBIMU BO3MOXHOCTSMU
3I0pOBbsl OOMNBINIOE 3HAYCHHE WMEET WHIWBHyalbHas y4deOHas paboTa (KOHCYIbTallUU) —
JIOTIOJTHUTEIbHOE pa3bsiCHEHNE Y4eOHOro Marepuara.

NunuBuayanbHble KOHCYJIBTAIMA 110 TIPEAMETY SBISIOTCS BaXXHBIM  (DAKTOPOM,
CIOCOOCTBYIOLIUM MHJMBUYaTU3allii OOy4EHHUSI U YCTAaHOBJIEHHWIO BOCIIUTATEILHOTO KOHTAKTa
MEXJIy TpernoaaBaTeieM W 00yJaroIlMMCS WHBAJIWIOM WM JIMIOM C OrPaHUYEHHBIMU
BO3MOXKHOCTSIMH 37I0POBBSI.

7. MarepuajibHO-TeXHUYECKOe o0ecredeHne 1o JUCHUIInHEe (MOAYJII0)

HaumenoBanue OcCHaIleHHOCTh [IepeueHb JIMIIEH3MOHHOTO
CHELMAaJIbHBIX TOMENICHUN CHelMaIbHbIX TOMEIIEHUI | MPOrpaMMHOTO O0ecreueHus




VYuebuble aynutopuu ans | MeGenb: yueOHas meOenb. JInnen3snoHHoe IporpaMMHOE
HPOBE/ICHNUS 3ansTuil | TexHuueckue cpencrtsa | obecrieyeHue Kaspersky
CEeMHMHAPCKOT0 TUNA, | O0yYCHHS: neperocuoe | Anti-Virus, MS  Office,
IPYIIIOBBIX U | IEMOHCTPAIHOHHOE Windows 7  Professional,
VHIUBHTyJIbHBIX obopymoBanue —  akpas, | Windows 10, Adobe Reader,
KOHCYJIbTaLIHIA, TEKYILEro | MPOEKTOP, HOYTOYK. Mozilla FireFox, Google
KOHTPOJISL U TPOMEXKYTOYHOM Chrome.

arrecraiuu Aya. 344, 244a,
250, 416a, 418a.

VueOuble ayauropun Uit | MeGeinb: yueOHas mebesb JIMIeH3HOHHOE MTPOTrPaMMHOE
npoBeneHuss  yaboparopHbix | Texauueckue cpeacrta | obecrieyeHue Kaspersky
pa6ort. JlJaboparopus 114 H 00yUYCHHS: Anti-Virus, MS  Office,
9KpaH, mpoekTop, kommeiotep | Windows 7  Professional,
Oo6opynoBaHue: Windows 10, Adobe Reader,
Mozilla FireFox, Google

Chrome.

JInst  caMOCTOSITENBbHOW — paboOThl  OOyYarOMUXCS  MPEIYCMOTPEHBI — MMOMEINCHHS,

YKOMILJICKTOBAHHBIC CHGIII/IaJII/I?,I/IpOBaHHOﬁ MG6€HI>IO, OCHaIlICHHBIC KOMHBIOTGpHOfI TEXHHUKOM C
BO3MOXXHOCTBIO IIOJKJIIFOYCHHUA K CCTH ((I/IHTCpHCT» 1 oOecrieyeHHuEM AOCTYIIa B DJICKTPOHHYIO

“H()OPMaAIIMOHHO-00PA30BATEIBHYIO CPEly YHUBEPCUTETA.

HaumenoBanne momMereHui
U1 CaMOCTOSTEIbHON
paboThI 00YJAOIIUXCS

OcHaleHHOCTh TOMEIICHU
JUISL CAMOCTOSITEITbHOU
paboThl 00YJAOITUXCS

[IepeyeHb JIMIIEH3MOHHOTO
IPOrpaMMHOT0 0OecTeyeHus

ITomemenune JUISL
CaMOCTOSITENIbHOM ~ paboThI
oOyyaromuxcst  (YUTaIbHBIN

3ai1 HayuHoii 6nbmmoTexn)

Mebens: yuebHast MeOenb
Kommext

CHeHaTU3UPOBAHHON
Mebenu: KOMITBIOTEPHBIE
CTOJIBI

O0GopynoBaHue:
KOMIIbIOTEPHAs TEXHHKAa C
MOJIKITFOYEHUEM K
UH(POPMAaIMOHHO-
KOMMYHHUKAI[HOHHOH  CETH

«lHTEpHET» W JOCTYNOM B
AIIEKTPOHHYIO
UH(POPMAIMOHHO-
00pa3oBaTeNbHYIO
o0Opa3oBaTenbHON
OpraHu3ainuy, BeO-KaMephl,
KOMMYHUKAIIHOHHOE
obopynoBaHue,
o0ecrieunBaroiee JOCTyl K
CeTH HWHTEpHET (MPOBOJHOE
coeZlMHEeHne 1 0ecrpoBOHOE
COCIIMHEHUE TI0 TEXHOJIOTHU

Wi-Fi)

cpeny

JIntieH3HOHHOE IIporpaMMHOC

obecrieueHne Kaspersky
Anti-Virus, MS  Office,
Windows 7  Professional,
Windows 10, Adobe Reader,
Mozilla FireFox, Google
Chrome.

[Tomemenne JUTS
CaMOCTOSITENIbHOW ~ paboThI
obygaromuxcs (aya. 253)

Meb6enb: yueOHast MeOenhb
Kommiekt
CIelMaTU3UPOBAHHOMN
MeOenn: KOMIIbIOTEpHBIE

JInnieH3noHHOE TPOrpaMMHOE

obecrnieueHue Kaspersky
Anti-Virus, MS  Office,
Windows 7 Professional,




CTOJIBI

OO6opynoBaHue:
KOMIIBIOTEPHAsE TEXHHKAa C
MOIKITFOYCHUEM K
UH(POPMALMOHHO-
KOMMYHHUKAI[MOHHOW  CETH

«HTEpHETY» M JOCTYIIOM B
3JIEKTPOHHYIO
UH(POPMALIMOHHO-
00paszoBaTebHYIO
o0Opa3oBaresnbHON
OpraHuzaluy, BeO-KaMmepsl,
KOMMYHHKAIIHOHHOE
o0opyoBaHue,
oOecrnieynBaromiee JOCTyN K
CeTH MHTEpHET (IPOBOJHOE
coelMHEHUE U OeCIpoBOHOE
COCIMHEHHUE IO TEXHOJIOTUH

Wi-Fi)

cpeay

Windows 10, Adobe Reader,
Mozilla FireFox, Google
Chrome.




