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1 Hesn v 3a1auM U3y4YeHUs JUCUMILIHHBI (MOXYJISA)

1.1 llean ocBOeHUS TUCHHUILIHHDBI

JluHaMU4YHOE pa3BUTHE POCCHICKOro oOmiectBa TpeOyeT QGopMUpOBaHUSA SPKO
WH/IMBUYAJIbHOM, PacKpENoLIeHHOM, He3aBUCUMON JIMYHOCTH, CIIOCOOHONH OPHEHTHPOBATHCS B
OBICTPO M3MEHSIONIEMCSI COIMyMe. BBICOKHI ypOBEHb KOHKYPEHTHOM CpeJlbl BHEIITHETO MHpa
OTpesieNiIeT HOBBIE CBEPX3aJauyd JUIS YEIIOBEKAa, TOBBIINICHHE THYHOW dS(hdeKTHBHOCTH st
KOTOPOTO CTAaHOBUTCS CaMOUENbI0. JIMYHOCTHBIN POCT, MOBBIIICHUE CAMOYBEPEHHOCTH, KEJIaHUE
CaMo pa3BUBATHCS U CAMOCOBEPIICHCTBOBATHCS — LIETTM COBPEMEHHOTO YeJIOBEKA.

[lenn ocBOCHUS TUCHMIUIMHBI:

— cdopMuUpoBaTh OCO3HAHHOE TOHWMAaHUE COOCTBEHHBIX J>KM3HCHHBIX IUIAHOB, WX
PEaTMCTUYHOCTh M BO3MOKHOCTh PEAIM3AIIMU B COBPEMEHHBIX YCIOBUSIX;

— MOKa3aTh BO3MOXHOCTH KaK JJMYHOCTHOTO, TaK U MPO(EeCCHOHAIBHOTO POCTa;

— aKIEHTHPOBATh BHUMAaHHUE Ha POJIM CaMOOOpa30BaHMs MPH peau3alii COOCTBEHHBIX
JKU3HEHHBIX TJIaHOB.

1.2 3agauu AUCHMIVINHBI

— c(hopMHpOBaTh CHCTEMY 3HAHMH 00 MHIMBHIYaJbHBIX M OOLIECTBEHHBIX LEHHOCTSX,
YCIIOBHAX MX ()OPMHUPOBAHUS, BIUSHIHA WHAWBUIYAIBHBIX IIEHHOCTEH HAa TMYHOCTHBIN POCT;

— TOABECTH K OCO3HAaHHMIO MOTHBAIMH COOCTBEHHOW J>KM3HEHHOW aKTHBHOCTH U
camMo00pa30BaHMs KaK BBICIIIEIO YPOBHS JIMYHOM OTBETCTBEHHOCTH 32 3()(HEeKTUBHYIO peaTn3aIiuio
KU3HEHHOH CTpaTeTHH;

— HayYUTh CHCTEMHOMY aHAJHM3y JMYHOCTHBIX HEHHOCTEH, ONPENEICHNI0 COOCTBEHHOU
MOTHBALIUH U TIOTPEOHOCTEH;

— CTUMYJHUPOBATh U3yYCHHE MArHCTPAHTAMH TEXHOJOTHH JIMYHOCTHOTO POCTA, HABBIKAM
NOCTpOEHHS 3PPEKTUBHBIX KOMMYHUKAIINH;

— (OpMHUPOBATH y MATUCTPAHTOB 3HAHUS O CIIOCO0AX CAMOIIO3HAHUS U CAMOPA3BUTHS.

1.3 MecTo qucuuminHbl (MOIYJis1) B CTPYKTYpe 00pa30BaTeIbHO MPOrpaMMbl

Hucuunnuna  «lIcuxomorust mpodeccnoHanbHON — OESTENBHOCTH»  OTHOCHTCA K
obs3arenpHOM yactu biioka 1 «b1.0.06» yuebnoro miana. Kypc unraercs Bo 2 cemectpe 1 kypca
(O®O), u Bo 2 cemectpe 2 kypca (3DO). /I uzydeHus UConab3yeTcss MaTepruan JUCIUTIIHHBL:
«Teopus n nIpaKTHKa MEXKYIbTYPHOH KOMMYHHKAIMH B poecCHOHANbHOM cepe». MaTepuan
muctuminiel  «[Icuxonorus mnpodecCHOHaTbHONW NEATEIbHOCTH» MOXKET HCIONb30BaThCsl B
CIIeYIOIINX JUCIUTUTHHAX: «OpraHu3alOHHOE TUIAHUPOBAHHUE U YIIPABJICHHUE ITEPCOHATIOM).

1.4 IlepedyeHp NMJIAHMPYEMBIX Pe3y/JbTATOB O0y4eHUs] MO JMCHUILIMHE (MOAYJIIO),
COOTHECEHHBIX C IVIAHUPYEeMbIMH Pe3yJIbTATAMH OCBOCHHS 00pa30BaTe/JbHOMH NPOrpaMMbl

W3yuenne paHHOM y4yeOHOW AMCUUMIUIMHBI HANpaBlIeHO Ha (OPMHUPOBAHUE Y
00YyJarOUUXCsl CIETYIONUX KOMIETEHIINN

Pe3ynbraTbl 00y4eHus [0 AUCIUIUINHE

Kon u HanmeHoBaHMe HHAUKATOpa™ (3naem, ymeem, enadeem (HAGLIKU U/UNU ONbIM
OesimenvHocmit))

YK-3 Cnoco6en 0oprann3oBbIBaTh M PYKOBOAUTH Pad0Toil KOMaHAbI, BEIPA0ATHIBAS KOMAHIHYIO CTPATernio
JJISl TOCTHKeHHUSl OCTABJIEHHOM 1eau
WNYK 3.1. Bnageer npuniunamMu GOpMUPOBaHUsT | 3HAET OCHOBHBIC KaTETOPHMM M TIOHATHA KOMaHAa |
3¢ G EeKTHBHON KOMaH/IBI KOMaH1000pa30BaHueE; yCJIOBUS PE3YJIbTaTUBHOCTH
KOMAaH/Ibl B OPTaHU3aIHU

YMeeT NpUMEHSATh CHCTEMY 3HAHHA 00 OpraHM3aluu |
PYKOBOJICTBE KOMAHIOW JUIi BBIPAa0OTKHA KOMAaHIHOW
CTpATETHH JUIS IOCTHKCHUS TIOCTABICHHON [IeNH
Hcnonb3yer  MOHATHMHBIA  anmmapar B Ipolecce
¢dopmupoBanust 3(h(PEeKTHUBHONH KOMaHIBI, JaeT 00paTHYIO
CBS3b B JICJIOBOM B3aWMOJCHCTBHH; IO3HIIMOHHUPYET
KOHCTPYKTUBHOCTbH B JICJIOBOM B3aUMOJICHCTBUU




KOH 1 HAMMCHOBAHUC I/IH,HI/IKaTopa*

Pe3ynbraThl 00y4YeHUs 110 AUCIUTUTHHE
(3Haem, ymeem, enadeem (HABLIKU U/UNU ONbIM
OesimenbHocmut))

NYK-3.2 Opranumsyer pabory KOMaHAbl U
oOecrieunBaeT BHINOJHEHUE ITOCTABJICHHBIX 33/1a4
Ha OCHOBE MOHMTOPHMHIa KOMaHIHOH paboThl U
CBOEBPEMEHHOT'O pearupoBaHus Ha

3HaeT OCHOBHI OpraHu3auuu padoTel  3ddexTHBHON
KOMaH/Ibl; TEXHOJIOTMH aHalu3a WHAWBUIYAILHOH U
IPYNIOBONH PabOThI; TEXHOJOTMU TPYIIIOBOIO MPHHATHS
peleHuin

CYIMIECTBEHHBIC OTKIIOHCHHUSA

YMeeT aHaNM3UpOBaTh  TEKYIIUE KOMMYHUKATHUBHBIC
MpOIecCHl  JEJOBOTO  B3aWMOJCHCTBHSA;  NPOBOAUTH
MOHHTOPHHI ~KOMAaHJHOW paboOTBH; pearupoBaTh Ha
BO3HHKIIINE CYNECTBEHHBIC OTKIOHCHUS

OOecnieynBaeT  BBINOJIHEHHWE  IIOCTABJIEHHBIX  3a1ad,
MPUBJIEKasi BCe HEOOXOIMMBIE PECYPChl Ul OpraHHU3alHu
2 pexTHBHON pabOTHI KOMAHIbI

YK-6 Cnocoden onmpenesiTb U peajin30BbIBATH
COBEPIIECHCTBOBAHMS HA OCHOBE CAMOOIICHKH

NMPHOPUTETHI COOCTBEHHOM 1eATEJbHOCTH H CIOCOOBI ee

NYK-6.1. Onpenenser CTUMYJIIB, MOTHBEI H
MIPUOPHUTETHI COOCTBEHHOMN JIESTENBHOCTH U LIEJIN

3HaAeT OCHOBHBIC KaT€TOpHU U MOHATHA JTUIHOCTHOI'O POCTA,
3HACT CTUMYJIbl, MOTHUBBI 1 LICJIN KAPHEPHOT'O0 pOCTa

KapbepHOTro pocTa

YMeeT NpPUMEHATh CUCTEMY B3HAHUHM O TEXHOJIOTHSAX
JUYHOCTHOTO  pocTa  JUIA  TOBBIIICHUS  JIHYHOH,
3¢ (GEKTHBHOCTH U KaphepHOTO POCTA, YMEET OINPEICIATh
CTHMYJIbI JUIS TIOBBIIMICHUS 3(PPEKTHUBHOCTH JTUIHOCTHOTO
pocTa

Hcnons3syer NIOHATUMHO-KaTEerOpUaIbHBIN arnmapar,
TEXHOJNOTHM  JTUYHOCTHOTO  pOCTa, CaMOOLUEHKH U
3¢ PEKTUBHO HCIONIB3YET CBOM MOTEHIMAN IJIsI KAphEPHOTO
pocTa, NMPHUMEHSET TEXHOJOTMH JIMYHOCTHOTO pOCTa JUIs
TIOBBIIICHUS TMIHON 3P (PEKTHBHOCTH U KapbhepHOTO pocTa

NVYK-6.2. PeanusyeT U KOPPEKTUPYET CTPATETHIO
JIMYHOCTHOTO ¥ PO()eCCHOHATBLHOTO PAa3BUTHS Ha
OCHOBE CaMOOIIECHKH

3HaeT TeXHOJIOTUU (I)OpMI/IpOBaHI/Iﬂ CTpaTeruv JIMYHOCTHOT'O
u HpO(i)CCCI/IOHaHLHOFO pa3BUTHA Ha OCHOBC PpOCTa
CaMOOIICHKH, 3HACT OTaIllbl CI)OpMI/IpOBaHI/Iﬂ CaMOOIICHKH 1
TCXHOJIOTHU €€ KOPPECKINHU

YMeer ympaBisATh COOCTBEHHOW  CaMOOIIGHKOW  JUIs
KOPPEKTUPOBAHUA CTpaTeruun JIMYHOCTHOTI'O u
npo()eCCHOHANBHOTO  Pa3BUTHs, YMEET  OOBEKTUBHO
HaXOAUTh CHJIIBHBIC U ciadnie CTOPOHBLI B CaMOOIICHKE H
KOPPEKTUPOBATh WX MO HEOOXOAMMOCTH

Hcnonb3yer MeTOauKd paboOThl € CaMOOIEHKOW |
JUYHOCTHBIM POCTOM ISl MPO(ECCHOHANBHOTO Pa3BUTHS,
MPUMEHSET  TEeXHOJOTHH  JHUYHOCTHOTO  pocTa s
po(heCCHOHATHHOTO Pa3BUTHL

PGSYJ'IBTaTI)I 06y11eH1/1$1 M0 AUCHUIIMHE JOCTUTAIOTCA B paMKaxX OCYHICCTBJIICHHUSA BCCX
BU 0B KOHTAKTHOM M CaMOCTOSTEIbHOM pa6OTLI o6yqa101u14xc;{ B COOTBCTCTBUH C YTBCPKACHHBIM

y4€OHBIM IJIAaHOM.

I/IHI[I/IKaTOPBI JOCTHIKCHUA KOMHCTGHHI/Iﬁ CUUTAKOTCA C(bOpMHpOBaHHLIMH npu
JOCTMIKCHUHU COOTBECTCTBYIOIIUX UM PE3YJIbTATOB 06y‘~ICHI/I$[.

2. CTpyKTYpa M coiep:KaHHe IMCIHUIIIHHbI

2.1 PacnipenesieHne TPYA0EMKOCTH JUCHHUILIMHBI IO BHAaM padoT

OOmiast TpyI0EMKOCTh JUCIHIUIMHBI COCTABIIAET 2 3aYeTHBIX eauHul] (72 9acoB), HX
acrpeieieHue 10 BUjiaM paboT MpesicTaBlIeHo B Tabnuie

Bunst pabot Bcero ®dopma obydeHus
4acoB OYHO- 3a04Has
Ounas
3a04yHas
2 X X 2
CeMecTp CeMecTp ceMecTp Kypc
(gacel) (gacel) (gackr) (gackr)
KounrakTHasi padora, B TOM 4ucJje: 24,2 12,2
AyauMTOpHBIE 3aHATHS (BCEro): 24 12
3aHATHUS JEKIIMOHHOIO TUIa 6 4




71a00paTOpHBIE 3aHATHS
MIPAKTUYECKUE 3aHATUS 18 8
CEeMHHAPCKHE 3aHSATHS
Huas koHTaKkTHas padora: 0,2 0,2
KoHTponb camocTosTebHOM padoTh
(KCP)

IIpomexxyrounas arrecraius (MKP) 0,2 0,2
CamocrosiTe1bHast padoTa, B TOM
qucie:

Pedepar/acce (moaroToBka) 7,8 6
CamocTosTeNbHOe N3yYeHUE Pa3ielioB,
CaMOIOAr0TOBKa (IIpopaboTKa 1
MIOBTOPEHUE JIEKIIHOHHOTO MaTepuaia u
Marepualia yueOHHKOB U y4eOHBIX 40 53,8
TOCOOHH, TOATOTOBKA K TAOOPATOPHBIM U
NPaKTUYECKUM 3aHATHAM, KOJUIOKBHyMaM

1 T.J.)
KontpoJsb:
[ToaroToBKa K 9K3aMEHY
Oomasn Jac. 12 12
TPYAOEMKOCTh B TOM 4YHCJe
KOHTAKTHAas 24,2 12,2
padora
3a4. e 2 2

2.2 Coneprxkanue QU CHUNINHBI

Pacripenenenne BuI0B yaeOHOM paOOThI M UX TPYJOSMKOCTH IO pa3jiesiaM AUCIHILTAHBIL.

Pasgenbl (Tembl) mucHMIUTMHBI, u3ydaembie B 2 cemectpe (1 xypce) (ounas popma
00yueHust)

KonunuectBo uacos
Bueayaur
Ne HaumenoBanue paznenos (Tem) AyRuTOpHES Op}?;lﬂ
Bcero pabora
pabora
J 113 JIP CPC
1. Building effective teams 9 2 2 5
2. Team management 13 4 5
3. Developing conflict management competence 13 2 4 5
4. Characteristics of career self-realization 13 4 5
5. The role of professional development in personal growth 11 2 2 7
6. Personal growth crises and techniques for overcoming them 12,8 2 8,8
HUTOI'O no pasdenam oucyuniurvl 71,8 6 18 53,8
KonTtpons camocrosrensHo# padbotsl (KCP)
IIpomexxyrounas arrecranus (MKP) 0,2
IToaroToBka K TEKyLeMy KOHTPOJIIO
OO0mmast TPYAOEMKOCTb 10 TUCIIHAILIHHE 12

[Mpumeuanue: JI — nexmuu, [13 — npaktudeckue 3austus / cemunHapsl, JIP — maGoparopHbie
sanstusi, CPC — camocTosiTenbHast paboTa cTyieHTa

Pasnenbr (TeMbl) AMCIUIUIMHBI, W3ydaembie B 2 cemectpe (1 kypce) (3aounas ¢hopma
00yuenus)



KoanuecTBo yacos
A Bueaynut
No HammenoBanme paznaenos (Tem) yAuTOpHas opHas
Bcero pabota
pabora
JI 113 JIP CPC
1.|Building effective teams 9 2 2 10
2./Team management 13 10
3.|Developing conflict management competence 13 2 10
4.|Characteristics of career self-realization 13 2 12
5.|The role of professional development in personal growth 11 2 8
6.|Personal growth crises and techniques for overcoming them 12,8 2 9,8
UTOI'O no pasdenam Oucyuniurvl 71,8 4 8 59,8
KoHnTpoas camocTosrensHoM padoTsl (KCP)
IIpomexxyrounas arrectanms (MKP) 0,2
TloaroroBka K TEKyIeMy KOHTPOJIIO
OO6mas TpyI0eMKOCThb IO JTUCITUILIHHE 12

2.3 Conep:xanue pa3iesioB (TeM) THCIUNIUHBI
2.3.1 3aHATHA JeKINOHHOI0 THIIA

HaumenoBanue pa3nena
(Temsr)

Coneprxanue pasjena (TeMbl)

dopMa TeKy1ero
KOHTPOJIS

Building effective teams

Principles of designing effective organizations. Definition and
typology of teams. Basic approaches to team formation: goal-
setting, interpersonal, role-based, and problem-oriented.
Designing organizational management structures. Group
effectiveness. Factors influencing group effectiveness. Features
of group interaction. The concept of interaction and its
characteristics. Determining behavior. Human behavior in an
organization. Employee types. Typologies of performers.

P

Team management

Leadership in a team. The phenomenon of power. The concept
of authority. Management style. Leadership mistakes.
Motivation: rewards and punishment. Effective management
style. Characteristics of interaction between people in a group.
Psychological mechanisms of interaction. Phenomena of group
life. 6.4. Management decisions. Content and types of
decisions. Elements, types, and stages of management decision-
making.

Developing conflict
management competence

Developing conflict management competence in management.
Conflict: individual — group. Intergroup conflicts. Conflict
management. Conflict behavior styles. Classification of
conflict-prone personalities.

Characteristics of career
self-realization

The concept of career self-management. Tools for managing an
individual's career advancement. A career advancement
portfolio — an effective career planning technology. An
electronic career advancement portfolio: content, design
requirements, and application.

The role of professional
development in personal
growth

The concept of professional development, professional
formation, and professional self-determination. Classification
of the stages of professional development and professional
formation (E.F. Zeer): amorphous stage, option stage,
professional training stage, professional adaptation stage,
professionalization stage, secondary professionalization stage.

Personal growth crises
and techniques for
overcoming them

Crises of professional development during the training stage
and the specifics of their passage. Causes of crises of
professional development: dissatisfaction with one's position
(status); dissatisfaction with the socio-economic conditions of
the organization (job reduction, liquidation, relocation);
psychophysiological and age-related changes (deteriorating
health, decreased performance, emotional burnout syndrome);
excessive absorption in professional activity, workaholism;




changes in life situation (relocation, break from work, office

romance).

Harmmucanme pedepara (P), acce (D), KoHTpoJabHBIE BONPOCHI, 3a1a4u (3), keicsl (K),
tecTsl (T)
2.3.2 3aHATHSA CEMHUHAPCKOTIO TUINA (IPAKTHYECKHE / CEMUHAPCKHUE 3aHATHSI/
J1abopaTopHbie padoThl)

Ne

HaunmenoBanue paznena
(Tembr)

Temartuka 3aHsTHI/PabOT

dopMa TeKy1IEero
KOHTPOJIA

1.

Building effective teams

Principles of designing effective organizations. Definition and
typology of teams. Basic approaches to team formation: goal-
setting, interpersonal, role-based, and problem-oriented.
Designing organizational management structures. Group
effectiveness. Factors influencing group effectiveness. Features
of group interaction. The concept of interaction and its
characteristics. Determining behavior. Human behavior in an
organization. Employee types. Typologies of performers.

P

Team management

Leadership in a team. The phenomenon of power. The concept
of authority. Management style. Leadership mistakes.
Motivation: rewards and punishment. Effective management
style. Characteristics of interaction between people in a group.
Psychological mechanisms of interaction. Phenomena of group
life. 6.4. Management decisions. Content and types of
decisions. Elements, types, and stages of management decision-
making.

Developing conflict
management competence

Developing conflict management competence in management.
Conflict: individual — group. Intergroup conflicts. Conflict
management. Conflict behavior styles. Classification of
conflict-prone personalities.

Characteristics of career
self-realization

The concept of career self-management. Tools for managing an
individual's career advancement. A career advancement
portfolio — an effective career planning technology. An
electronic career advancement portfolio: content, design
requirements, and application.

The role of professional
development in personal
growth

The concept of professional development, professional
formation, and professional self-determination. Classification
of the stages of professional development and professional
formation (E.F. Zeer): amorphous stage, option stage,
professional training stage, professional adaptation stage,
professionalization stage, secondary professionalization stage.

Personal growth crises
and techniques for
overcoming them

Crises of professional development during the training stage
and the specifics of their passage. Causes of crises of
professional development: dissatisfaction with one's position
(status); dissatisfaction with the socio-economic conditions of
the organization (job reduction, liquidation, relocation);
psychophysiological and age-related changes (deteriorating
health, decreased performance, emotional burnout syndrome);
excessive absorption in professional activity, workaholism;
changes in life situation (relocation, break from work, office
romance).

3amura naboparopHoii padotsl (JIP), Bemmonnenue kypcosoro npoekra (KII), kypcoBoit
paboter (KP), pacuerno-rpadudeckoro 3amanms (PI'3), mamucanue pedepara (P), acce (9),
kostokBuyM (K), rectuposanue (T) u T.1.

[Ipy  wn3yuyenun

JAUCIHUITIIMHBI MOTYT MMPUMEHATCA

JTUCTaHIIMOHHBIE 00pa3oBaTenbHbIe TeXHOIoTHH B cooTBeTcTBUM ¢ DT'OC BO.

2.3.3 IlpumMepHasi TeMATHMKA KYPCOBBIX padoT (IP0eKTOB)
He npenycMmoTtpeHsl.

JIIEKTPOHHOE

oOyJeHwue,



2.4 IlepeyeHb y4eOHO-METOAUYECKOT0 o0ecnevYeHusl HJIA CAMOCTOSATEILHOH padoThI
00y4YaIIUXCS M0 JUCHHUILINHE (MOIYJII0)

[Tepeuenp y4eOHO-METOIUUECKOTO OOECTICUEeH s AUCIUTUTUHEI 1O
Ne Bun CPC BBINOJTHEHHUIO CAMOCTOSITENILHOM paboThI
1 Opranuzanys Memoouueckue yKa3anusi N0 OpeaHu3ayuu CAMOCMOAMENbHOU pabomel no
CaMOCTOSATEIFHOU paboThl  |ducyuniure, ymeepacoerntnuvle kapeopou I[LITUHUT
00yJaroIuxcs

Y4eOHO-MEeTONUYECKUE MaTepuasbl ISl CaMOCTOSITENIbHON pPabOThl 00yYaroIIUXCs U3
YKCJIa UHBAIKMJIOB U JIUI] C OTPAaHUYEHHBIMH BO3MOXKHOCTAMH 3710poBbs (OB3) npegocraBistoTcs
B (hopMax, aanTUPOBAHHBIX K OTPAHUYEHUSIM UX 3[JOPOBBS U BOCIIPUATHS HH(POpMALIUU:

JList inn ¢ HapyUICHUSMH 3PEHHUS:

— B MieyaTHOM popme yBeIHMUeHHBIM HIpUPTOM,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

Jjig U1 ¢ HapYIICHUSMHU CiIyXa:

— B mieyaTHoM opme,

— B popMe PIEKTPOHHOTO IOKYMEHTA.

JList i1l ¢ HapylIeHUsIMH OTIOPHO-/IBUTATEILHOTO afmapara:

— B IIeYaTHOM opme,

— B (popMe 3JIEKTPOHHOT'O IOKYMEHTA.

JlaHHBIN TepeueHb MOXET ObITh KOHKPETU3MPOBAaH B 3aBUCUMOCTH OT KOHTHHICHTA
o0yyJaroumxcs.

3. OOpa3oBaTesibHbIe TEXHOJIOTMH, NPHMeHsieMble NPH OCBOCHHH IHCHUILIHHBI
(MmonxyJis)

B mnpouecce m3ydeHMs] NUCUUMIUIMHBI JIEKIIMM, MPAKTUUYECKUE 3aHATHS, KOHCYJIbTallUU
SBJISIIOTCS BEAYIIMMU (popMaMu 00ydeHHs B paMKax JEKIIMOHHO-CEMUHAPCKOI 00pa3oBaTenbHOM
TEeXHOJOruM. Jlekuuu usnaratoTcsi B BHUJI€ NPE3EHTALMU C MCIOJIb30BAaHUEM MYJIbTUMEIUIHON
annaparypsl. JlaHHble MaTepuanbl B JIEKTPOHHON (gopme mepenarorcs cryneHTaMm. OCHOBHOM
[ENBI0 MPAKTHYECKUX 3aHATUN SBISETCA pa3dop MPaKTHUYECKUX CUTyaruil. J{omosHuTensHON
LENbI0 NPAKTHUYECKUX 3aHATUHN SIBISETCS KOHTPOJIb YCBOEHHs IpOWIeHHOro marepuaina. Ha
MPAKTUYECKUX 3aHATUSAX TaKXKE OCYILIECTBIISAETCS TIpPOBEpKa BBINOJHEHUS 3agaHuil. Ilpu
NPOBE/ICHUH MPAKTUYECKUX 3aHATUHA YYACTHHUKM TOTOBSAT M IMPEJCTABIAIOT (C MCIOIb30BaHUEM
nporpammbel Power Point) HeGomibimme cooOmieHuss 1Mo Haubosiee BaXKHBIM TEOPETHUYECKUM
acreKTaM TeKYIIeH TEMbI, OTBEYAIOT Ha BOIIPOCHI IIPENIOAABATENS U IPYTUX cilylarenei. B uncio
BUJIOB paOOThl, BBIMNOJIHAEMON CIIYIIATEISIMU CAMOCTOSITENIHO, BXOJAT: 1) MOUCK U M3YyYeHUE
JUTEpATyphl IO paccMaTpuUBaeMoil Teme; 2) MOUCK M aHAJIW3 Hay4HBIX cTaTeil, MoHOrpaduii mo
paccMarpuBaeMon TeMe; 3) MOAroToBKa pedepaTuBHBIX 0030pOB; 4) MOATOTOBKA MPE3CHTAINH.
WHTepakTHBHBIE 00pa30BaTeIbHbIE TEXHOJIOTHH, UCIOJIb3yEMble B ayJUTOPHBIX 3aHATHSIX: MPH
peanM3aliii  pa3iMyYHbIX BUIOB Yy4eOHOW palOoThl (JIEKUMH U TNPAKTUYECKUX 3aHSITHI)
UCTIONB3YIOTCS  CleAylolue oOpa3oBaTeNbHblE TEXHOJOTMM: JUCKYCCHM, IpPE3eHTaIH,
KoH(pepeHMu. B couerannu ¢ BHeayAUTOPHON pabOTOI OHU CO3JAI0T IONOJHUTENIBHbIE YCIOBUS
(dopMHpOBaHUs U pa3BUTHS TPeOyEeMBbIX KOMIIETEHLUH O0YYaroLIUXCsl, MOCKOJIbKY MO3BOJISIOT
o0ecreunTh AaKTUBHOE B3aUMOJIEHCTBHME BCEX YYAaCTHHUKOB. OTH METOJbl CIIOCOOCTBYIOT
JUYHOCTHO-OPUEHTUPOBAHHOMY Moaxoxy. Jlis WHBaIMAOB M JMII C OrPAaHUYEHHBIMU
BO3MOXXHOCTSIMH  3/I0pPOBbSl  YCTaHABIIMBAETCS OCOOBIM TMOPSAOK OCBOCHMSI  yKa3aHHOU
TUCUMIUIMHBL. B oOpa3oBarenbHOM mpoliecce HCIOJB3YIOTCS  COLMANbHO-aKTUBHBIE U
peduieKCUBHBIE METOAbl 00ydeHHss (poyieBas Wrpa), TEXHOJOTHU  COLHMOKYJIbTYPHOU
peadmIMTalMy C 1EJIbI0 OKa3aHUs MOMOIIM B YCTAHOBJIIEHUH MOJHOLEHHBIX MEXKIMYHOCTHBIX
OTHOUIIEHUH C JPYTMMH CTYAEHTaMM, CO3JaHHMH KOM(POPTHOTO IMCHUXOJIOIMYECKOTo KiuMmaTa B
CTyA€HYEeCKOH Trpynne. Bplmeo3HaueHHble 00pa3oBaTeNbHbIE TEXHOJIOTMU JAIOT Haubosee
3¢ (deKTUBHbBIE PE3YIbTAThl OCBOECHUS JUCIHUIUIMHBI C MO3ULUHN aKTyaIU3alluK COAEPHKAHUSI TEMbI
3aHATHSA, BBIPAOOTKH TPOJYKTUBHOTO MBIIUIEHUS, TEPMHUHOJIOIMYECKON TIpamMOTHOCTH U



KOMIIETEHTHOCTH 00Oy4aeMoro B acHeKTe COIMallbHO-HANpPaBICHHONW MO3UIUU OYyIyIlIero
CHelHaINCcTa, U MOTUBALIMHM K MHULIUATUBHOMY M TBOPYECKOMY OCBOCHHIO YU€OHOTO MarepHara.
AnanTuBHbIE 00pa30BaTeIbHbIE TEXHOJIOTUH, IPUMEHSEMbIE IPU U3YYCHUU AUCLUILIMHBI — JUIS
JIMI] C OTPAaHUYEHHBIMHU BO3MOYKHOCTSMH 37J0POBbsI IPEIyCMOTPEHA OpraHu3alys KOHCYIbTallui
C UCIIOJIb30BAaHUEM 3JIEKTPOHHOM MOYTHL. /{7151 1M1 ¢ OrpaHUYE€HHBIMU BO3MOKHOCTSIMU 3710POBBS
IIPEeyCMOTPEHA OpraHu3alisl KOHCYIbTALUN C UCIIOIb30BAHUEM 3JIEKTPOHHOM MTOYTHI.

7. OueHo4Hble CpeACTBA UIA TEKYyWIero KOHTPOJSl  YCIeBaeMOCTH M
MPOMEKYTOYHOM aTTeCTAUMHU

OneHouHble CpeAcTBa IpEIHA3HAYEHBl JJIsi KOHTPOJS M OLEHKM OOpa3oBaTeIbHBIX
JOCTMDKEHUI 00ydarolMxcsi, OCBOMBLIMX Iporpammy y4deOHOH aucuumiavHbl. OLEHOYHbIE
CpEeACTBa BKJIIOYACT KOHTPOJIBbHBIE MAaTepPHAJbl JUIA MPOBEICHHS TEKYIIEro KOHTpOJA B (hopme
JIOKJIa/1a-TIPe3eHTalluU 110 MPOOJIEMHBIM BOIIPOCAM, Pa3HOYPOBHEBBIX 3a/laHUM, pOJIEBON WIPHI,
CUTYaIlMOHHBIX 337124 M IPOMEXXYTOYHOM aTTecTaliu B (hopMe BOIIPOCOB U 33JaHUHN K 3a4ETYy.

CTpyKTYypa OLIEHOYHBIX CPEACTB /ISl TeKYLIeil U NIPOMEKYTOYHOH aTTeCTAlluN

HanmeHoBaHHE OLIEHOYHOTO CPEACTBA
Ne Koxa n Haumenosanue
PesynbraTel 00yueHns . [TpomexyTounas
n/m MHJKaTopa Texymmii KOHTPOIB
aTTecTanys
[Ipumenser texHojoruu | Onpoc Tema 4, Bomnpoc Ha
JUYHOCTHOTO POCTa JUIA | IPaKTHKO- 3agere 11-15
1 MOBBIIIICHUS JMYHOHN | OPHEHTHPOBAHHBIN
3¢ hexTHBHOCTH U | TIPOEKT TeMa 6
KapbepHOTo pocTa
Ycernslii onpoc Tema | Bonpoc Ha
3HaeT OCHOBHBIE KaTEeTOpUHI
1, 3ayeTe 1-3
2 U TOHATHS KOMaHza o
JIUCKyCCHs TeMa 2,
KoMaHA000pa3oBaHue
Occe Tema 1
Paznen 2,3,4, rema 3, | Bompoc Ha
3HaeT yCIIOBHUSA
MPaKTHKO- 3a4ere 5-8
3 PE3yIbTaTUBHOCTH .
NVYK3.1. - OpPUEHTHUPOBAHHBIN
KOMaH/Ibl B OpPIaHU3alNN
Bnageer MIPOEKT
MIPUHONAIAMHA YMeer npuMeHATh cucTeMy | JlenoBas urpa tema Bomnpoc Ha
(dbopmupoBaHUs 3HaHU 00 opraHm3anmuum u | 3, 3agere 4-5
4 3¢ PeKTHBHOM pykoBoacTBe KoMaHoi 1yt | Kpyruelii cron tema
KOMaH/IbI BBIPAOOTKH KOMaHJHOHU | 5
CTpaTeruyl AJsl JOCTHXKECHHS
MIOCTABJIEHHOH LIenn
Hcnone3yer monsThitHb | Onpoc Tema 2, Bomnpoc Ha
ammapar B mporiecce | MpaKTHKO- 3a4ere 6-9
(hopmupoBaHus OpPHEHTHPOBAHHBIN
s dexTuBHON KOMaH/pl, | IPOEKT Tema 3
5 JlaeT OoO0paTHYI CBsI3b B
JIEJIOBOM B3aWMOJICHCTBUH,
MO3UIIMOHUPYET
KOHCTPYKTUBHOCTb B
JISTIOBOM B3aMMOJICHCTBHH.
NVYK-3.2  Opranusyer | 3HaeT OCHOBBI OpraHu3alMy | YCTHBIN onpoc TeMa | Bompoc Ha
paboTy  KoMmMaHIBI ¥ | pabOTHI a¢hdexTuBHOM | 4, 3auere 16-24
obecrieunBaer KOMaH/1bl; TEXHOJIOTUH | JAUCKYCCHS TeMa 5,
6 | BBIIOJNIHEHHE aHaJIM3a MHANBUYaIbHOU n | Dcce Tema 5
ITOCTaBJICHHBIX 33/1a4 Ha | TPYIIIOBOH paboTsr;
OCHOBE  MOHHTOPHHTA | TEXHOJOTHHM  TPYIIIOBOTO
KOMaHTHOW paboTBl W | MPHUHATHS PeIICHHUH
CBOEBPEMEHHOT'O YMmeer aHaNIU3upoBaTh | JlemoBas urpa rema Bomnpoc Ha
pearupoBaHUs Ha | Tekyue 5, 3auere 32-37
7 | CymecTBeHHbIe KOMMYHHMKAaTHBHBIE Kpyraslii cTon rema
OTKJIOHEHUS MIPOIIECCHI nenoBoro | 6
B3aUMO/ICHCTBUS;
MPOBOJUTH MOHHUTOPHUHT




KOMaHJHOU paboTshl;
pearupoBarh Ha BO3HHUKILHE
CYIIECTBEHHbIC OTKJIOHEHUS

O0ecreynBaeT BLITOJIHEHNE

YcTHbIl Opoc TeMa

Bompoc Ha

MOCTABJIEHHBIX 3amay, | 4, 3avere 21-25
8 TpUBJICKast BCE | AUCKyccus Tema 5,
HeoOXouMble pecypcsl st | Dcce Tema 5
opraau3aniu 3G HeKTHBHOM
paboThl KOMaHIBI
NVYK-6.1. Omnpeznenser | 3HaeT OCHOBHBIE KaTeropuu | YCTHBIN ompoc Tema | Bompoc Ha 3agere 1-3
CTHMYJIbI, MOTHBEI U W TOHATHA JHUYHOCTHOTO | 1,
9 | mpuopuTeTs pocra; 3HaeT CTUMYJIBL, | AUCKYCCHS TeMa 2,
coOCTBEHHOM MOTHUBHI U I[eNTN KapbepHOTO | Dcce Tema |
JEATETPHOCTH U LIENN pocra
KapbepHOT'o pocTa VYmeer npumeHsaTh cuctemy | Pasmen 2,3,4, rema 3 | Bompoc nHa 3auere 4-5
3HaHUH 0 TexHonorusx | IIpakruko-
JUYHOCTHOTO pOCTa Ul | OPUEHTUPOBAHHBIH
MOBBILIECHUS nuuHoH, | IIpoekr
10 s deKkTUBHOCTH u
KapbepHOTO pocCTa, yMeeT
ONPEACTATh CTHUMYJBI JUIS
MOBBIIIICHUS
3¢ hexTHBHOCTH
JMYHOCTHOTO POCTA
Ucnone3yer  mosstuiiHo- | Pa3nen 2,3,4, tema 3 | Bonpoc Ha 3auete 16-
KaTeropuasibHbIi  ammapart, | [Ipaxktuko- 24
TEXHOJIOTUH  JINYHOCTHOTO | OPHEHTHPOBAHHBIH
pocta,  CaMOOLIEHKH U | IPOEKT
3GGEKTUBHO  HCHOIB3YET
11 CBOH MIOTEHIUA I
KapbepHOIo pocTa,
MPUMEHSET TEXHOJIOTHH
JUYHOCTHOTO pocTa s
MOBBIIICHUS JMYHOH
3¢ hexTHBHOCTH u
KapbepHOro pocTa
NVYK-6.2. Peamuzyer wu | 3Haer TEXHOJIOruM | YCTHbIN onpoc Tema | Bompoc Ha 3auere 16-
KOPPEKTHPYET dopmupoBanust ctpareruu | 4, 24
CTpaTeruio JIMYHOCTHOTO u | muckyccus tema S,
JIMYHOCTHOTO u | mpodecCHOHAIBHOTO Occe Tema 5
12 | npodeccronanbHOro pa3BUTHA Ha OCHOBE poOCTa
pa3BUTHS Ha CaMOOIIEHKH, 3HAET JTallbl
OCHOBE CaMOOLICHKH (hopmupoBaHus
CaMOOIIEHKH H
TEXHOJIOTHH €€ KOPPEKLIUI
Ymeer ynpaBnate | JlerdoBas urpa Tema Bomnpoc Ha 3auete 32-
COOCTBEHHON CaMOOIIEHKOH | 5, 37
JUISt KoppekTupoBanus | Kpyrusrii cron tema
CTpaTeruv JUYHOCTHOTO U | 6
npodeccrnoHaIEHOTO
13 pa3BUTHIA, ymeeT
00BEKTHUBHO HaxOIHUTh
CHJIBHBIE U CJIa0bIe CTOPOHBI
B CaMOOIICHKE "
KOpPEKTHpPOBaTh UX MO
HEOOXOIUMOCTH
Hcnonb3yer MeTOAMKH | YCTHBIHN ompoc Tema | Bompoc Ha 3auete 21-
paboTel ¢ caMOOIeHKOW H | 4, 25
14 JUYHOCTHBIM POCTOM IUIS | AWCKYCCHS Tema 5,
poeCCHOHATBHOTO Occe Tema 5
pasBuTHS, MIPUMEHSIET

TCXHOJIOTHWM  JIMYHOCTHOTO




pocta ISt
npodeccroHaIbHOTO
pa3BUTHS

TunoBbie KOHTPOJIbBHBIC 3aIaHUA WJIN UHBIC MaTEpPpHUAJIbI, HCOGXOI[I/IMBIC AJI OCHKHU

3HAHUH,

YMeHHUil, HABBIKOB W (HJIHM) ONbITA JAeATEJbHOCTH, XapPaKTEePU3YIIIHUX 3Talbl

(l)OpMI/IpOBaHI/Iﬂ KOMIIeTEHIIMIi B nmpouecce oCBoOCHUA 06pa30BaTeJ’lBHOﬁ NmporpaMmmbl
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32.

IIpumepHblie TeMbl pedepaToB (Mpe3eHTAIUIA, Icce)

. Team Management.

. The Team, Its Mission, and Team Relationships.
. Factors Influencing Team Formation.

. Forms of Management Group Subculture.

. Management Teams of Leaders.

. Methods and Stages of Team Formation.

. Organizing Teamwork on a Project.

. Main Models of Project Team Management.

. Team Building Technologies.

. Team Structure.

. Characteristics of Team Building.

. The Team as a Type of Small Group.

. Delegation of Authority for Team Building.

. Professional Selection and Team Building.

. Trends in Modern Team Building.

. Russian Specifics of Team Building.

. Leadership at the Level of Social Movements.

. Political Leadership.

. Leadership in the Organization.

. The Concept of Individual and Group Leadership.

. Social and Psychological Competence of a Leader.

. Communicative Competence of a Leader.

. Emotional Competence of a Leader.

. Readiness for Change as a Leadership Competence.

. Stress Resistance as a Personal Qualification of a Leader.
. Creative Leader: Concept and Characteristics.

. Patriotism and Acceptance of Social Responsibility as a Condition for the Development
. of Leadership among Young People.

. Roles in a Project Team.

. Components of a Leader's Business Culture.

. History and Classification of the Case Study Method.
The Contents of the Russian Federation Youth Policy in the Direction of Leadership

Development.

33
34
35

. What You Need to Know about Career and Personal Growth.
. N.A. Korolev's Theory of Movement Construction. Bernstein.
. Prerequisites and Conditions for the Emergence of Consciousness. Consciousness and

the Unconscious.

36.
37.
38.
39.
40.
41.
42.
43.

Comparative Analysis of the Human and Animal Psyches.

Forms and Stages of Psyche Development.

The Motivational Sphere of Personality.

The Cognitive-Intellectual Sphere of Personality.

The Emotional-Volitional Sphere of Personality.

The Concept, Structure, and Development of Self-Awareness.
Temperament in Personality Structure.

The Concept of Temperament. Historical Theories of Temperament.



44. Character in Personality Structure.
45. The Concept of Character. Basic Character Typologies.
46. How to Resist Manipulation.

IIpumepnwiii nepeyeHb KOHMPOLHBIX BONPOCO8 Ol NPOBEOEHUSL ONPOCO8 NO OMOENbHbIM
memam OUCYUNIUHDL

Topic 1. Forming Effective Teams

1. Principles of Designing Effective Organizations.

2. Definition and Typology of Teams.

3. Basic Approaches to Team Formation: Goal-Setting, Interpersonal, Role-Based, and
Problem-Oriented.

4. Designing Organizational Management Structures.

5. Group Effectiveness.

6. Factors Affecting Group Effectiveness.

7. Characteristics of Group Interaction

8. The Concept of Interaction and Its Characteristics.

9. Determining Behavior.

10. Human Behavior in an Organization.

11. Employee Types. Typology of Performers.

Topic 6. Crises of Personal Growth and Techniques for Overcoming Them

1. Crises of Professional Development during Professional Training and Characteristics of
Overcoming Them.

2. Causes of Crises of Professional Development: Dissatisfaction with One's Position
(Status).

3. Dissatisfaction with the socio-economic conditions of the organization (job cuts,
liquidation, relocation).

4. Psychophysiological and age-related changes (deteriorating health, decreased
productivity, emotional burnout).

5. Excessive preoccupation with professional activities.

6. Workaholism; changes in life circumstances (relocation, break from work, office
romance).

3a‘leTHO-3K3aMeHaHHOHHLIe MaTepuaJjbl I l'lpOMC)KyTO‘IHOfI arrecraiumu
(3x3ameH/3a4eT)
. Definition of Teams.
. The Kaizen Concept.
. Personal Qualities of a Leader.
. Rules that a Leader Should Follow.
. Social Responsibility of a Manager.
. The Relationship between the Phenomena of "Leadership” and "Management.”
. Principles for Designing Effective Organizations.
. Typology of Teams.
. Basic Approaches to Team Formation: Goal-Setting, Interpersonal,
Role-Based, and Problem-Oriented.
10. Designing Organizational Management Structures.
11. Group Effectiveness. Factors Affecting Group Effectiveness.
12. Characteristics of Group Interaction.
13. The Concept of Interaction and Its Characteristics.
14. Determining Behavior. Human Behavior in an Organization.
15. Employee Types. Typology of Performers.
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16. Effective Management Style.

17. Characteristics of Interaction in a Group. 18. Psychological Mechanisms of
Interaction.

19. Phenomena of Group Life.

20. Management Decisions. Content and Types of Decisions.

21. Elements, Types, and Stages of Management Decision-Making.

22. Developing Conflict Competence in Management.

23. Conflict: Individual — Group. Intergroup Conflicts.

24. Conflict Management.

25. Styles of Conflict Behavior.

26. Classification of Conflict-Prone Personalities.

27. The Concept of Career Self-Management.

28. Career Management Tools.

29. Career Portfolio — An Effective Career Planning Technology.

30. Electronic Career Portfolio: Content, Design Requirements, and Application.
31. The Concept of Professional Development, Professional Development, and
Professional Self-Determination.

32. Classification of the stages of professional development and professional
development (E.F. Zeer).

33. Crises of professional development during the professional training stage and
their characteristics.

34. Causes of crises of professional development.

35. Dissatisfaction with one's position (status).

36. Dissatisfaction with the socio-economic conditions of the organization (job reduction,
liquidation, relocation).

37. Psychophysiological and age-related changes (deteriorating health, decreased
work capacity, "emotional burnout” syndrome).

38. Excessive absorption in professional activity, workaholism.

39. Personality typologies.

40. Personality abilities.

41. The motivational sphere of the personality.

42. The emotional-volitional sphere of the personality. Emotions.

43. The emotional-volitional sphere of personality. Feelings.

44. The emotional-volitional sphere of personality. Will. The development of will in
humans.

45. Temperament. Types of temperament.

46. The concept of character. Character typologies.

47. Communication. Its functions and types.

48. The communicative side of communication.

49. Communication as social perception.

50. Communication as interaction.

51. Business communication and interaction.

52. Psychology of small groups. Group processes.

53. The development of the psyche in ontogenesis. Concepts of D.B. Elkonin and E.
Erickson.

54. Education as a social phenomenon and pedagogical process.

55. The structure and functions of the learning process.

56. The goals, content, and structure of continuous education.

57. Methods and forms of organizing educational activities.

58. The essence of education and its place in the holistic structure of personality
development.

59. Means and methods of personality development.



60. The collective as an object and subject of the process of education and personality
development.

Kputepuu oneHuBaHusi pe3yJbTaToB 00y4eHHS
Ouyenka Kpumepuu oyenusanus no sxzameny
3acayscusaem CMyoOeHm, YacmudHo ¢ npoderamu 0C8OUSUIUL 3HAHUS,
VMeHUsl, KOMNemeHYuu U meopemudecKutl Mamepua, mMHozue yieoHvle
3a0anust b0 He 8bINOAHUI, TUOO OHU OYEHEeHbl YUCIOM OANN08 OIUZKUM
K MUHUMAIbHOMY,  HeKOmopvle  NpaAKmuieckue  HAGbIKU  He
cchopmuposanbwi.
3acayscusaem cmyoeHm, He 0C8OUBUIUN 3HAHUS, YMEHUS, KOMNemeHyuu
U meopemuuecKkull mamepuan, yieOHvle 3A0aHUS He BbINOJHUI,
npakmuyecKue Hasvlku He CHopMUposanbi.

3aumeno

He 3aumeno

OneHouHble CcpencTBa Ui HMHBAJIUAOB W JIUIl C OTPAHUYEHHBIMH BO3MOKHOCTSMHU
3JI0pOBbsI BEIOUPAIOTCS C YUETOM MX UHIAWBUAYAJIBHBIX MCUXO(U3NYECKUX OCOOCHHOCTEH.

— IpY HeOOXOMMOCTH HHBAIHM/IAM H JIUIAM C OTPaHUYEHHBIMU BO3MOKHOCTSIMH 37I0POBbS
IPEOCTABIIAETCS JOMOJHUTENbHOE BpeMs /171l IOATOTOBKU OTBETA Ha 3K3aMEHE;

— IIpH TPOBENICHUH TPOLEAYPHI OIICHUBAHUS PE3YyIbTATOB 00yUSHHsSI MHBAIMAOB H JIUIL C
OrPaHUYEHHBIMU BO3MOXHOCTSIMU 3/10pOBbs MPEAyCMAaTPUBAETCS MCIIOJIb30BAHUE TEXHUUYECKHX
CpEeACTB, HEOOXOIMMBIX UM B CBSI3U C X WHAWBUIYAIBHBIMUA 0OCOOCHHOCTSIMH;

— IIpU HEOOXOAUMOCTH AJIs1 00yHaroIUXCsl ¢ OTPAHUYEHHBIMU BO3MOKHOCTSIMH 3710POBbS
U WHBAIWAOB TIPOLEAypa OICHWBAHUS pE3YyNbTaTOB OOyYEHHs 110 JAWCHUILUIMHE MOXKET
IPOBOJUTHCS B HECKOJIBKO HTAIIOB.

[Iponienypa oneHMBaHUsI Pe3yJIbTAaTOB OOY4YEHHS WHBAIWAOB M JIUI] C OTpaHUYCHHBIMHU
BO3MOXHOCTSIMM 3JI0pPOBbsI 10 JUCHMIUIMHE (MOJIYJIO) IpelycMaTpuBaeT IpeloCTaBICHUe
uHpopMmanuu B (opMax, aZaNTUPOBAHHBIX K OTPAHMUYCHHSIM WX 3J0POBbS U BOCIPHATHS
uHpopMmanuu:

JUist T ¢ HApyIIEHUSIMH 3PEHHS:

— B IieyaTHOU (popme yBeIMUEHHBIM HIPUPTOM,

— B (hopMe 2IIEKTPOHHOTO IOKYMEHTA.

JIist L ¢ HapyIeHUsIMU CITyXa:

— B I1e4aTHOM (opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA.

JUist T ¢ HapyIeHUsIMHM OTIOPHO-/IBUTATEIBHOTO amapaTra:

— B TIe4aTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JlaHHBII TIepeYeHbh MOXET OBITh KOHKPETH3MPOBAaH B 3aBUCHMOCTH OT KOHTHHICHTA
oOyJaromuxcs.

S. Ilepedenb y4eOHOM JIUTEpaTyphl, HHPOPMANMOHHBIX PECYPCOB H TEXHOJIOTHil

5.1. YueOnas auteparypa
1. boromomnosa, T.I1. YnpaBnenue yenoBedecKuMU pecypcaMu: yueoHoe mocodue (Kypce JICKIUH,
poOJIEMHO-TEMAaTHYECKUI KypC, TECThI U MPAKTHKO-OPUEHTUPOBaHHbIe 3a1anust) : [16+] / T.I1.
Boromonoga, 3.A. TTonyxnaeB. — Mocksa ; bepnun : Jlupekr-Memua, 2019. — 419 c. : ui., Tao0u.
— Pexxum nocryna: o moanucke. — URL: http://biblioclub.ru/index.php?page=book&id=570245 .
— bubnuorp. B kH. — ISBN 978-5-4475-9883-9. — DOI 10.23681/570245. — TekcT : 31eKTPOHHBII.

2. Koewu, C. JIugepctBo, ocHoBanHoe Ha npuniunax / C. Kosu ; nepeox I1. CamconoB. — 7-¢
3. — Mocksa : AnerinHa [Ta6mumrep, 2021. — 302 ¢. — ISBN 978-5-9614-5052-1. — Teker :
SNIEKTPOHHBIN /[ DnekrpoHHO-OMONMoTeyHass cucrema <«Jlampy ©  [caiit]. — URL:

https://e.lanbook.com/book/95505.



3. Temuukos, JI.M. JlugepcTtBo U camoopranusaiius B MupoBoi cucreme / JI.M. TeMHUKOB. —
Mocksa : Acnekr IIpecc, 2021. — 173 c. — ISBN 978-5-7567-0604-8. — TekcT : 31eKTpOHHBIHA
Il DIIeKTPOHHO-OMOIMOTEeUHAS cucremMa «Jlanby : [caiit]. — URL:
https://e.lanbook.com/book/68736.

4. Jleitneka, A.B. Yrpasnenue uenoeueckumu pecypcamu / A.B. [eitneka, B.A. becnanbko. —
Mocksa : U3narenpcko-Topropasi koproparus «Jlamko u K°», 2018. — 389 c. : un. — Pexum
nocryna: mo moamucke. — URL: http://biblioclub.ru/index.php?page=book&id=496066 —
bubmuorp. B kH. — ISBN 978-5-394-02048-3. — TekcCT : 31eKTpOHHBIH.

5.2. llepuoanyeckasi JJuTEpaTYypa
He npenycmotpena

5.3. UHTepHeT-pecypchbl, B TOM 4YHCJe COBpeMeHHble TpodeccHOHATbHBIE 0a3bl
JAHHBIX U MH(POPMAIMOHHBbIE CIIPABOYHbIE CHCTEMbI
DeKTPOHHO-0MOMoTeuHbIe cuctembl (IBC):
1. DBC «IOPAWT» https://urait.ru/
2. DBC «YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
3. OBC «BOOK.ru» https://www.book.ru
4. 9BC «ZNANIUM.COM» www.znanium.com
5. DBC «JIAHb» https://e.lanbook.com

IIpodeccnonanibHbie 6a3bl JAHHBIX:
1. HauuonanbHas dJIEKTpOHHas OuOnIMOTEKa (AOCTYN K DJIEKTPOHHOM  OuOIMOTEKE
aucceprauuii Poccuiickoit rocynapcrsennoit onbnuorexu (PI'B) https://rusneb.ru/

HNudopmanuoHHbie cCIPaBOYHbIE CHCTEMBI !
1. Koncynsrant [lmtoc - cipaBoyHas mpaBoBasi cucTeMa (IOCTYII MO JIOKAJIBHOM CeTH C
KOMITBIOTEPOB OMOIMOTEKH)

Pecypchl cBOGOIHOTrO 10CTYNA:
1. KubepJlenunka (http://cyberleninka.ru/);
2. Cayx0a TeMaTHUeCKHX TOJKOBBIX ciioBapeit http://www.glossary.ru/;

CoOcTBeHHBIE 3JIEKTPOHHBIE 00pa3oBaTe/ibHbIe U HH(popmanuonHbie pecypebl Kyol'y:
1. Cpena MOay/IbHOTO TUHAMU4YecKoro ooyuenus http://moodle.kubsu.ru

6. MeToanueckue yKazaHus A5 00y4al0IMXCs 10 0CBOCHUIO THCIHMIIIMHBI (MOLYJIsl)

CamocrosarenbHass pa0oTa ciaymareiaed MO JUCHMIUIMHE IPOBOAUTCS C  LENbIO
3aKpeIUIEHUs] M CHUCTeMaTH3allud TEOPEeTUYECKUX 3HaHUHM, (OpMUPOBaHMS MPAKTHUUYECKUX
HAaBBIKOB 10 UX NMPUMEHEHMIO NMPU PEIIEHUH SKOHOMHYECKHMX 3a]a4 B BHIOPAHHON MpeaMeTHOMN
obmactu. CamocrosaTenbHas paboTa BKJIIOYAET: H3yYeHHE OCHOBHOM U JIOMOJHUTEIbHON
JUTEpaTyphl, MpOpabOTKa M MHOBTOPEHHE JEKIMOHHOIO MaTepuana, Marepuaga y4eOHOH Hu
HAY4YHOH JHMTEepaTypbl, MOATOTOBKY K IPAaKTHYECKUM 3aHATUSAM, IOATOTOBKa pedepaToB
(mpe3eHTanuii), MOArOTOBKa K TECTUPOBAHUIO M JAENOBOW Wrpe. [is mMOArOTOBKM K JIEKIUSIM
HEOO0XO/MMO H3y4YHTh OCHOBHYIO U JIOTIOJIHUTENBHYIO JIUTEpATypy IO 3asBICHHOH TeMe U
o0paTUTh BHUMaHHE Ha T€ BOIIPOCHI, KOTOPbIE MPEAIaraloTcs K pacCCMOTPEHUIO B KOHIE KaXKA0H
TEMBI.

[Ipy wm3yyeHMM OCHOBHOW H JIOMOJHUTEIBHOM JINTEPATypbl, CTYAEHT MOXET B
JIOCTAaTOYHOM 0OBEME YCBOUTH M YCIIEIIHO pean30BaTh KOHKPETHBIEC 3HAHHSI, YMEHUS, HABBIKH U
KOMITETEHIIMH [IPY BBIITOJIHEHUH CIIEAYIOIINX YCIOBHIA:

1) cucremarnyeckas paboTa Ha y4eOHBIX 3aHATHAX IO/ PYKOBOJICTBOM IPEIOAaBaTeNsl 1
camocTosTeNbHas padoTa Mo 3aKPEIUICHUIO MTOJIYYeHHbIX 3HAHUN U HABBIKOB;


https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
https://rusneb.ru/
https://rusneb.ru/
http://cyberleninka.ru/
http://www.glossary.ru/
http://moodle.kubsu.ru/

2) 10OpOCOBECTHOE BBIMOJIHEHUE 3a/JaHUH IIpenojaBaTess Ha NPaKTHYECKUX 3aHITUSAX;

3) BBISICHEHME M YTOUHEHHE OTAEJBHBIX HPEANOCHUIOK, YMO3AKIIOYEHUH U BBIBOJOB,
coJepxkalmxcs B y4eOHOM Kypce; B3aUMOCBSI3€H OTHENbHBIX €ro pa3lesioB, HUCHOJIb3YEMBbIX
METOJIOB, XapaKTepa UX UCIOJIb30BAaHUS B IPAKTUUECKOH 1€ATEIbHOCTH MEHEIKEPA;

4) comocTaBieHME TOUYEK 3PEHHs Pa3JIUYHBIX aBTOPOB IO 3aTParuBaeMbiM B y4eOHOM
Kypce mpoOiiemMaM; BBISIBJIEHHE HETOYHOCTEH M HEKOPPEKTHOTO W3JOKEHUS Marepuana B
NEPUOANYECKOH U CIIEHUAIBHOM JINTEPATYPE;

5) pa3paboTKa MpeI0KeHHIA MTPETI0JaBaTeII0 B YaCTH JTOPAOOTKH M COBEPIIICHCTBOBAHUS
y4eOHOr0 Kypca;

6) TOArOTOBKAa HAy4YHBIX CTaTe Ui OMyOJIMKOBAaHUS B IIEPUOJMYECKON I€YaTw,
BBICTYIIJICHHE Ha HAy4YHO-NPAKTHUECKUX KOH(EepeHIMsX, ydacTue B paboTe CTYAEHYECKHX
HAYYHBIX OOIIECTB, KPYIJIBIX CTOJNAX M JUCITYTaX [0 aHTUKOPPYILIMOHHBIM ITPOOJIEMaM.

B xozme caMomoAroToBKM K HPAaKTUYECKMM 3aHATHUAM CTYIEHT OCYILECTBIIAET cOop U
00paboTKy MaTepHalioB IO TEMaTHKE €ro HCCIECIOBAHUS, WCHOJBb3ys IPU 3TOM OTKPBITHIC
UCTOYHUKHA HHpopManuu (MyOJuKalu¥ B HAy4yHbIX W3JaHMUAX, aHATUTHUYECKHE MaTepualbl,
pecypcsl ceTd IHTepHET U T.11.), a TaK)Ke NPAaKTUYECKUM OIBIT U JOCTYIHbIE MaTepHallbl 00bEKTA
uccienoBaus. KOHTposib 3a BBINOJIHEHHMEM CaMOCTOSTEIbHOM pabOThl HPOBOIUTCS IpU
M3YYEHUU KaKIOW TEMbl JUCIUILIMHBI Ha IPAKTUUECKUX (CEMUHAPCKUX) 3aHATUAX. BaxxHelmmm
3JIEMEHTOM CaMOCTOSATENbHOM padOoThI ABJISETCS MOATOTOBKA K IIPOBEACHUIO J1€I0BOM UTPbl. DTOT
BUJ CaMOCTOSITEIbHOM Pa0OTHI TO3BOJSIET YIIyOUTh TEOPETUYECKHE 3HAHHS W PACIIUPUTH
IPAaKTUYECKUH ONBIT CTYIEHTa, €ro CIIOCOOHOCTh I'€HEpUpPOBaTh COOCTBEHHBIE UIECHU, YMEHUE
BBIC/IYILIaTh AJIbTEPHATUBHYIO TOUKY 3pPEHHS, apryMEHTHPOBAHHO OTCTaWBATh CBOIO IO3UIIMIO,
chopMHpOBaTh KOMaHAHbIE HABBIKU NPUHATHA pelieHuil. Ha cerogusmnuii 1eHb TeCTUpOBaHUE —
OJIMH U3 CaMbIX JICHCTBEHHBIX U MOIMYISIPHBIX CIIOCOOOB IMIPOBEPHUTH 3HAHUS B M3y4aeMOM 00JIaCTH.
TecThl MO3BOJIAIOT OYEHB OBICTPO MPOBEPUTH HATUYKME 3HAHUH Yy CTYIEHTOB 10 BBIOpaHHON TeMe.
Kpome TOro, Tectbl He TOJBKO MPOBEPSIIOT 3HAHMUS, HO U TPEHUPYIOT BHUMATEIbHOCTb,
YCUJUYHUBOCTb U YMEHHE ObICTPO OPUEHTHPOBATHCSA U cOOOpaxarth. [Ipyu MOAroToBKE K pELICHUIO
TECTOB HEOOXOIMMO INpPOpadbOTaTh OCHOBHBIE KAaTErOpHsl U MOHSITHUS JUCLMIUIMHBL, OOpaTUTh
BHUMaHME Ha KJIHO4eBble BONpockl TeMbl. I[lonroToBka pedepara (nmpe3eHTalun) — 3aKperuieHue
TEOPETUYECKMX OCHOB M IPOBEpPKAa 3HAHUI CTYJEHTOB IO BOIPOCAM OCHOB M IMPaKTUYECKON
OpraHu3allii HAay4YHBIX MCCJIEOBAaHUN, yMEHHE MO0A0MpaTh, AaHAIM3UPOBATH M 0000IIATh
MaTepHuabl, PaCKphIBAIOIINE CBSI3H MEXKIY TEOopHed W mpakTukou. IloaroroBka mpe3eHTanuu
IperonaraeT TBOPUECKYI0 aKTUBHOCTD CIIyIIATeNs, YMEHHE paboTaTh € JIUTEPaTypoi, BllaJieHue
METOJIJaMH aHaJIM3a JaHHBIX U KOMIBIOTEPHBIMU TEXHOJIOTUSAMHU UX peaIU3alliH.

B ocBoeHuM IHCHUIUIMHBI MHBAIUAAMM U JIMIAMH C OFPAaHUYEHHBIMU BO3MOXHOCTSMHU
3/10pOBbs OOJNBIIOE 3HAYEHHE HMEET WHJAMBHyajibHas y4yeOHas paboTa (KOHCYJbTallMu) —
JIOTIOJTHUTENIbHOE DPa3bsACHEHHE YydeOHOro marepuana. MHIuMBuAyalbHble KOHCYJIbTALUM IO
IpEeIMETY SBIISIOTCS Ba)KHBIM (PAaKTOPOM, CIIOCOOCTBYIOIIMM WHIUBUIYaTU3alUU OOyYeHUS U
YCTQHOBJICHUIO BOCIMTATEIBHOIO KOHTAaKTa MEXAy MpernojaBaTesieM U 00ydarolumcs
MHBAJINJIOM WJIU JINLIOM C OTPaHUYEHHBIMH BO3MOXHOCTSIMU 3/I0POBBS

7. MaTrepuajibHO-TEXHUYECKO€E o0ecniedeHne 1o AUCHUIIHHE (MOAYJII0)

HanmeHoBaHHe crielnaIbHBIX OCHAaLIEHHOCTD CreUaIbHBIX [NepeyeHb TUIIEH3HOHHOTO
HOMEIICHHU MOMEIICHHU POrpaMMHOT0 o0ecrieyeH s

VuebOHble ayTUTOPHU it | MeOenb: yueOHast meOelb Microsoft Windows 8, 10,
NPOBENIeHUsI 3aHATHI JekinoHHoro | TexHuueckue cpencrea ooyuenus: | Microsoft Office Professional Plus
THIA 9KpaH, MPOEKTOP, KOMIBIOTEP
VuebOHble ayTUTOPHU it | MeOenb: yueOHast meOelb Microsoft Windows 8, 10,
MPOBEICHUSI sansTHii | Texunueckue cpencrea ooyuenus: | Microsoft Office Professional Plus
CEeMHHAPCKOTO THUIIA, TPYIMIIOBBIX U | 9KPaH, MPOEKTOP, KOMITBIOTEP
WHAWBUIYaNbHBIX KOHCymbTamui, | OGopynoBaHue:
TEKYILETO KOHTPOJIS "
MPOMEKYTOYHOU aTTECTAIUH




Jlist

CaMOCTOSTEIILHONU

paboTel  oOydvaromuxcs

PETYCMOTPEHBI

MOMEIIICHNS,

YKOMIUIEKTOBaHHbIE CHEIMAIM3UPOBAHHON MeOeblo, OCHAIEHHbIE KOMIIBIOTEPHON TEXHUKOH ¢
BO3MOXKHOCTBIO MOJKIIIOUEHUS K ceTu «MHTepHeT» M 00ecrneyeHneM J0CTyIa B HJIEKTPOHHYIO
UH(POPMALIMOHHO-00pa30BaATENbHYIO CPEly YHUBEPCUTETA.

HaunmeHoBaHHE TOMENIEHUN 19
CaMOCTOSATENTFHON pabOTHI
00yJarIuXxCst

OcHalIeHHOCTD TIOMEILEHUH TS
CaMOCTOSTENIEHON pabOTHI
00yJaroImuxcst

IlepedeHp NMLIEH3MOHHOTO
MIPOTPAMMHOTO 0OecTieueHHS

TTomemieHue a1 caMOCTOSATEIHLHOMN
paboThI o0ydaromuxcs (AUTAIBHBIN
3an HayuHoti OnOIHOTEKN)

Meobenb: yuebHas mebOenb
Kommiexr  cnenuanun3upoBaHHON
MeOeIn: KOMITBIOTEPHBIE CTOJTBI
ObopynoBanue: KOMITBIOTEpHAs
TEXHHKA C TOAKIIOUEHHEM K
nH}popMannoHHO-
KOMMYHUKAIIMOHHOMN cetu
«uTepHeT» W JOCTYIOM B
JNEKTPOHHYIO  UH()OPMAIHOHHO-
00pa30BaTEIbHYIO cpemy
00pa3oBaTeNbHOW  OpraHU3alUH,
BeO-KamMephl, KOMMYHHKAI[HOHHOE
obopynoBaHue, OOECIICUHBAOIICE
JOCTym K  CETH  HWHTEPHET
(npoBoaHOE COC/INHECHHUE u
OCCIIPOBOJTHOC  COCIUHEHHE IO
texuosorun Wi-Fi)




