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1 Iesn n 3axa4M M3y4YeHUs JMCHHUILIMHBI (MOIYJIsT)
1.1 Ileab ocBoeHUs TUCHHUTLIHHBI



Hens muctmmumabl «[IpakTHKyM 1O KyJIbType pedeBOTO OOIICHUS (MIepBhI MHOCTPAHHBII
S3bIK)» — (OPMHPOBAHHME M PA3BUTUE CIIOCOOHOCTH HCIIOJIB30BaTh B MPO(ECCHOHATBHOM
JESTEIIbHOCTH IIUPOKHUI CIEKTP KOMMYHUKATUBHBIX CTpPAaTeTMd U TaKTUK, PUTOPHUYECKHUX U
CTHJIUCTUYECKHX MPUEMOB, IPUHSTHIX B Pa3HBIX chepax KOMMYHHKAIIHU.

1.2 3agaun AMCHMILIHHEI

1) m03HaKOMHTB O0YHYAIOIIMXCS C 3aKOHOMEPHOCTSIMU UCIIOIb30BAHUS KOMMYHUKATUBHBIX
CTpaTeruii M TaKTUK, PUTOPUYECKUX M CTWIMCTUYECKUX IPUEMOB B pa3HbIX CTHIAX
KOMMYHHKAINH;

2) pacmupsTh 3HaHUS 00YYAIOUIMXCS O MHOTOOOpa3MH KOMMYHUKATHBHBIX CTpAaTeTHil U
TaKTUK, PUTOPUYECKUX M CTUIMCTUYECKMX IIPUEMOB, MPHHATBIX B pa3HbIX CTHIAX
KOMMYHHKAIIH;

3) ¢dopmupoBaTh yMEHHS HCIOJIB30BaHHS KOMMYHUKATHUBHBIX CTPATerdil M TaKTHK,
PUTOPUYECKUX U CTHJIMCTUYECKUX MPUEMOB B Pa3HBIX CTUJISX KOMMYHMKALIMM JJIs TOCTHXKEHUS
KOMMYHHUKATHBHBIX L€JIEH;

4) ¢dopmMupoBaTh CIIOCOOHOCTh OTOMPATH S3BIKOBOM Marepuaj, KOMMYHHUKATHBHBIC
CTpaTerud W TAKTUKW, PUTOPUYECKHE U CTUIMCTUYECKUE IPHEMbl M JOCTH)KEHUS
KOMMYHHMKATUBHOTO 3(QeKTa, 1ene KOMMYHUKAIlM U B 3aBUCUMOCTH OT KOMMYHUKATUBHOMN
CUTYaIHH.

1.3 MecTo AucuunanHbl (MOAYJIs) B CTPYKTYpe 00pa3oBaTe/ibHOM NPOrpaMMbl

HucuunnuHa «lIpakTukyM mo KyJabType pedeBOro oOiieHus (mepBblii MHOCTPAHHBIN
A3BIK)» OTHOCHUTCS K 00si3aTenbHON yactu broka 1 "lucuumnmmnel (Moaysn)" yuebHnoro miana. K
JUCLUIUIMHAM, Uil KOTOphIX «[IpakTMKymM 10 KyJlbType peueBOro ooOueHus (mepBblid
WHOCTPAHHBIN S3bIK)» SBISETCS 0a30BbIM, OTHOCSTCS «Teopuss M MpakTHKa MEXKKYJIbTYpPHOU
KOMMYHHMKAllMM B IpodeccuoHalnbHOW cpene», «KomMMmMyHHMKanmus B MeEXIyHapOJHON
aKaJIeMHUECKOU cpefiey, « AKaIeMUUECKUI aHTJIMACKUH S3BIKY.

1.4 IlepeyeHb NJIAHUPYEMBIX pe3yJbTATOB 00y4eHHsl MO JMCHUILIMHE (MOIY.JI0),
COOTHECEHHBIX C IVIAHNPYEMbIMH Pe3yJIbTATAMH OCBOEHHS 00pa30BaTeJbHOM NPOrpaMMbl

W3ydenne naHHOM yuyeOHOM AMCUMIUIMHBI HalpaBlieHO Ha (OpMHpPOBaHHE Y
00y4aroIuxcs CIeAYOIUX KOMIIETSHIIMNI:

KOZ[ W HAUMCHOBAHUEC MHAUKATOPA PeSyJ’ILTaTBI O6y‘IGHI/I$I 10 JTUCIHUITTIMHE

OIIK-1. CriocobeH MPUMEHATh B TIPOQPECCUOHATBHOMN NesITeIPHOCTH, B TOM YHCIIE B MEIarOTMYCCKOH, IHPOKHUI
CHEKTP KOMMYHUKAaTHBHBIX CTPATETUH U TAKTUK, PHTOPUIECKUX U CTUIIMCTUYECKUX PHEMOB, IPUHATHIX B Pa3HBIX
chepax KOMMYHHKAITIH

HOIIK-1.1 IleMOHCTpHUPYET CIOCOOHOCTH 3HaeT 3aKOHOMEPHOCTH UCIOJIb30BaHUS KOMMYHHUKATUBHBIX
AHATIM3UPOBATH 3aKOHOMEPHOCTH HCIIONB30BAHNS | CTPATETUMi M TaKTUK, PUTOPUYECKMX M CTHIMCTHYECKHX
KOMMYHUKAaTHBHBIX CTPATEerui U TaKTUK, ITPUEMOB B PA3HBIX CTUJIAX KOMMYHHUKalUH

PHUTOPHYECKHX H CTHIHCTHIECKHX YMeeT aHaIM3MPOBAaTh 3aKOHOMEPHOCTH HCIIOJIb30BAHHS

KOMMYHHUKAaTUBHBIX CTpaTeFHfI U TAaKTUK, PUTOPUYECCKUX H
CTUJIMCTUYCCKUX MMPUEMOB B pPa3HbIX CTUJISIX KOMMYHHWKAIIUA

MIPUEMOB, IPUHATHIX B PA3HBIX CTUIIAX

KOMMYHUKAIHN
Brnaneer cnocoOHOCTBIO aHANM3MPOBATh 3aKOHOMEPHOCTH
UCIIONIb30BaHNS KOMMYHUKATHBHBIX CTpaTeruii M TakTHK,
PUTOPUYECKHX U CTWINCTHYECKHX IPHEMOB B Pa3HBIX
CTIIISIX KOMMYHHUKaIUH

NOIIK-1.2 IIpuMeHsieT 3HaHHE IHUPOKOTO 3HaeT MUPOKUH CIEKTp KOMMYHUKATHUBHBIX CTpaTeruil u

CIIEKTPa KOMMYHHMKATUBHBIX CTPATETUH M TAKTUK, | TAKTUK, DPHUTOPMYECKUX U CTUIMCTUYECKMX IIPUEMOB,

PUTOPUYECKUX U CTHIIUCTUYECKUX ITPUEMOB, NpUHATBIX B pasHBIX  CTHUIIAX  KOMMyHHKaluH, B

NPHUHATBHIX B Pa3HBIX CTUIISAX KOMMYHHUKAIMH, B PO ecCHOHALHON IeATENbHOCTH

YMeeT  IPUMEHATbH  3HAHUE IIUPOKOT0 CIIeKTpa
KOMMYHHUKATUBHBIX CTPAaTETMH M TAaKTHK, PUTOPUUECKUX U
CTWINCTUYECKUX IPUEMOB, IPUHATBIX B Pa3HbIX CTUIAX
KOMMYHHKAIMH, B TPO(ECCHOHATIEHON IS TEIbHOCTH

poeCCHOHATBHOM NeATeTPHOCTH




KOZL 1 HAUMCHOBAHUEC MHAUKATOPA P€3yﬂbTaTI)I o6yquI/m 110 JUCLUIIJIMHEC

Brnameer cmocoOHOCTBIO OTOMpaTh S3BIKOBOW MaTepHal,
KOMMYHHKAaTUBHBIC CTPATeTHH M TaKTHKU, PUTOPHYCCKHE H
CTUJINCTUYECKHE MPUEMBI ULt JOCTHKEHHS
KOMMYHUKAaTUBHOTO 3ddekra, 1eneil KOMMYHUKAUd U B
3aBUCHMOCTH OT KOMMYHHKaTHBHOW CUTYaIlNX

PesynbraTel 00yueHHs] MO TUCHMIUIMHE JOCTHUTAIOTCS B paMKaX OCYIIECTBICHHUS BCEX
BUJIOB KOHTAaKTHOH U CAMOCTOSATEJILHOM pabOThl 00YUaIOIIMXCS B COOTBETCTBUHU C YTBEPHKIEHHBIM
y4€OHBIM IIJIAHOM.

WHaukaTtopel  JOCTHXKEHMS KOMIETEHLUUH  CUMTAIOTCS
JOCTH>KEHUH COOTBETCTBYIOIINX UM PE3YJIbTaTOB O0YUYCHHUS.

c(OpMUPOBAHHBIMU  TIPH

2. CTpyKTYypa M coiep:KaHHe JUCIUIITHHBI
2.1 Pacnpenesienne TPyA0EMKOCTH JUCHMILIMHBI 110 BUIaM padoT
OObmas TpyA0EMKOCTh JUCLUUIUIMHBI COCTaBIsIET 9 3adueTHbIX eauHuIbl (324 gaca), ux

pacnpeaciicCHue 110 BUuamMm pa60T IIPpEACTABJICHO B Ta6nnue

Bunst padot Bcero dopma oOyueHus
4acoB OuHast
1 2 3 4
ceMecTp ceMecTp ceMecTp ceMecTp
(Jacker) (Jacker) (Jackn) ("ackn)
KoHTakTHasi padoTa, B TOM YucJe: 33 26,2 443 442 40,3
AyIuTOpHBIE 3aHATHS (BCEro): 132 26 44 22 40
3aHSTHS JICKIMOHHOTO TUIIA
J1a00paTOpHBIE 3aHATHUS 132 26 44 22 40
MPaKTHYCCKUE 3aHATHS
CEeMUHAPCKHE 3aHSTHS
HWnas koHTaKTHasA padora:
Kontpons camocrosrensHoi padotsl (KCP)
[Ipomexxyrounas arrecrarus (MKP) 1 0,2 0,3 0,2 0,3
CamocTosiTeTbHasi padoTa, B TOM YHCJIe: 128,6 45,8 28 49,8 5
CamocrosiTelibHOe H3yUYeHue pasjienos, 37.8 158 10 10 2
CaMOTIO/ITOTOBKA
[ToaroToBKa K TEKYIIEMY KOHTPOITIO 68,8 30 18 17,8 3
KontpoJsb:
[ToaroToBKa K 9K3aMEHY 62,4 35,7 26,7
Oo0masi TpyA0eMKOCTh qac. 324 72 108 72 72
B TOM YHCJIe
KOHTAKTHAas 133 26,2 443 22,2 40,3
padora
3a4. el 9 2 3 2 2

2.2 Copepxanne TUCUMIIIIMHBI

Pacrnipenenennie BuoB yueOHOM paOOThI U UX TPYJOEMKOCTH IO pa3fiesiaM AUCIHUILTUHBL.
Pazgensr (Temsl) muctumniauHbl, usydaembie B 1 cemectpe (1 kypc) (ounas dopma

o0OydeHus)




KomngecTBo yacoB

No HammenoBanwne paznenos (Tem) Ayawutopuas Breayurophas
Bcero pabota pabora
113 JIP CPC
1 Modu_le 1. Personality: In the Pursuit of 57 1 15
Happiness
2 |Module 2. Personality: Fears and Phobias 27 12 15
3 |Module 3. Personality: Types of Intelligence | 27,8 12 15,8
71,8 26 45,8
Konrpoiss camocrositensHoi pabotsl (KCP)
IIpomexyTounas arrecranus (UKP) 0,2
IMoaroToBKa K HPOMEKYTOYHOMY KOHTPOJIIO
OO01ast TPYA0EMKOCTb MO TUCIUTUIMHE 72

Paznmensr (Tembl) mucnuruimHbl, u3ydaemble B 2 cemectpe (1 kypc) (ounas ¢dopma

00yueHus)
KosmndecTBo yacos
No HammenoBanwne paznenos (Tem) AyantopHas Breaymuropras
Bcero pabora pabota
113 JIP CPC
1 [Module 4. Stress at work 16 10 6
2 |Module 5. Professional stereotypes 18 10 8
3 Modu_le 6. Predictors of leadership 18 19 6
effectiveness
4 Module 7_. The high cost of being a 20 19 8
workaholic
HUTOI'O no pasdenam oucyuniurl 72 44 28
KoHnTpoanb camocrosTensHoil pabotsl (KCP)
[Mpomexyrounas arrecrauusi (MKP) 0,3
IToaroToBKa K NPOMEXYTOUYHOMY KOHTPOIIIO 35,7
OO6mas TpyJ0€MKOCTh N0 JUCIUILTNHE 108
Pazgenbr (Tembl) AUCHUIIIMHBI, uU3ydaeMble B 3 cemectpe (2 kypc) (ounas dopma
o0Oy4eHus)
KosmiecTBo yacos
Ne HammenoBanwme paznenos (Tem) AynutopHas Bueaymuropuas
Bcero pabora pabota
113 JIP CPC
1 |[Module 8. The work-life-leisure balance 22 10 12
) Mod_ule 9._ How to sustain meaningful 22 10 1
relationships
3 |Module 10. Lifelong learning 24 12 12
4 |Module 11. Symbolic Language of Art 25,8 12 13,8
HUTOI'O no pasdenam oucyuniurvl 71,8 22 49,8
KonTtpomus camocrostensroi padbotel (KCP)
[Ipomexytounas arrecranus (MKP) 0,2
[oAroToBKa K MPOMEKYTOUHOMY KOHTPOJIIO
OO1mas Tpy10eMKOCTb 10 AUCIUIUINHE 72

Paznenbl (TeMbl) AMCHUIUIMHBIL, H3ydaeMble B 4 cemectpe (2 kypc) (ouHas ¢dopma

oOy4eHus)




KonuuecTBo wacos
Ne HaumenoBanwue paznenos (Tem) Ayauropuas Bucayuropras
Bcero pabota paboTa
JI 113 JIP CPC
1 Module 12. New technologies: 1 10 1
Benefits versus Risks?
5 Module 13. Environmental 1 10 1
Challenges
3 Module 14. Threats to Global 1 10 1
Health
Module 15. Sustainable
4 Development and Smart 12 10 2
Communities
HUTOI'O no pasdenam oucyuniurol 45 40 5
KOHTpOJ'IL CaMOCTOSITEJIbHOM pa60TI>I
(KCP)
[Tpomexyrounas arrecrauusi (MKP) 0,3
IloaroroBka Kk MPOMEKYTOUHOMY 26.7
KOHTPOJTIO '
OO6mas TpyJ0eMKOCTb 1O JUCIMILTHHE 12
2.3 Conep:xaHue pa3aesioB (TeM) THCHHILIAHBI
2.3.1 3aHATHSA JIEKIMOHHOTO THIIA - HE NPeIyCMOTPEHbI
2.3.2 3aHATHSI CeMHHAPCKOro THNA (1a00paTOPHbIE 3aHITHS)
No HanmenoBanue paznena Temaruka sausTaii / paGor dopMa TEKYILIEro
(Tembl) KOHTPOJIA
1. [Module 1. Personality: In Reading. Discussion. Vocabulary exercises. Grammar|\Vocabulary test
the Pursuit of Happiness exercises. Writing. Listening. Answering questions.|Reading test
Speaking about texts. Groupwork. Completing texts.|Listening test
Making correct sentences. Argumentative
essay
Discussion
2. |Module 2. Personality: Reading. Discussion. Vocabulary exercises. Grammar|Vocabulary test
Fears and Phobias exercises. Writing. Listening. Answering questions.|Reading test
Speaking about texts. Groupwork. Completing texts.|Listening test
Making correct sentences. Argumentative
essay
Discussion
3. |Module 3. Personality: Reading. Discussion. Vocabulary exercises. Grammar|\Vocabulary test
Types of Intelligence exercises. Writing. Listening. Answering questions.|Reading test
Speaking about texts. Groupwork. Completing texts.|Listening test
Making correct sentences. Argumentative
essay
Discussion
4. IModule 4. Stress at work [Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test
exercises. Writing. Listening. Answering questions. Reading test
Speaking about texts. Groupwork. Completing texts.  |Listening test
Making correct sentences. Argumentative
essay
Discussion
5. [Module 5. Professional |Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test
stereotypes exercises. Writing. Listening. Answering questions. Reading test
Speaking about texts. Groupwork. Completing texts.  |Listening test
Making correct sentences. Argumentative
essay
Discussion




6. |Module 6. Predictors of |Reading. Discussion. Vocabulary exercises. Grammar [Vocabulary test
leadership effectiveness exercises. Writing. Listening. Answering questions. Reading test
Speaking about texts. Groupwork. Completing texts.  |Listening test
Making correct sentences. Argumentative
essay
Discussion
7. |Module 7. The high cost Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test
of being a workaholic exercises. Writing. Listening. Answering questions. Reading test
Speaking about texts. Groupwork. Completing texts.  |Listening test
Making correct sentences. Argumentative
essay
Discussion
8. |[Module 8. The work-life- |Reading. Discussion. Vocabulary exercises. Grammar|Vocabulary test
leisure balance exercises. Writing. Listening. Answering questions.|Reading test
Speaking about texts. Groupwork. Completing texts.|Listening test
Making correct sentences. Argumentative
essay
Discussion
9. |[Module 9. How to sustain|Reading. Discussion. Vocabulary exercises. Grammar|Vocabulary test
meaningful relationships exerci_ses. Writing. Listening. Answering questions. R_eadir_lg test
Speaking about texts. Groupwork. Completing texts.|Listening test
Making correct sentences. Argumentative
essay
Discussion
10. |Module 10. Lifelong Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test
learning exercises. Writing. Listening. Answering questions. Reading test
Speaking about texts. Groupwork. Completing texts.  |Listening test
Making correct sentences. Argumentative
essay
Discussion
11. |Module 11. Symbolic Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test
Language of Art exercises. Writing. Listening. Answering questions. Reading test
Speaking about texts. Groupwork. Completing texts.  |Listening test
Making correct sentences. Argumentative
essay
Discussion
12. (Module 12. New Reading. Discussion. VVocabulary exercises. Grammar |Vocabulary test
technologies: Benefits exerci_ses. Writing. Listening. Answering qqestions. R_eadir)g test
versus Risks? Spea_klng about texts. Groupwork. Completing texts.  |Listening te§t
) Making correct sentences. Argumentative
essay
Discussion
13. [Module 13. Environmental |Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test
Challenges exercises. Writing. Listening. Answering questions. Reading test
Speaking about texts. Groupwork. Completing texts.  [Listening test
Making correct sentences. Argumentative
essay
Discussion
14. Module 14. Threats to Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test
Global Health exercises. Writing. Listening. Answering questions. Reading test
Speaking about texts. Groupwork. Completing texts.  |Listening test
Making correct sentences. Argumentative
essay
Discussion
15. [Module 15. Sustainable |Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test

Development and Smart
Communities

exercises. Writing. Listening. Answering questions.
Speaking about texts. Groupwork. Completing texts.
Making correct sentences.

Reading test
Listening test
Argumentative
essay
Discussion




[Ipy w3ydeHWH OUCHUIUIMHBI MPUMEHSETCS 3JIEKTPOHHOE OO0y4eHHE, TUCTAHIIMOHHBIE
oOpa3oBatenbHbIe TexHOoJIoruu B cooTBeTcTBHH ¢ PI'OC BO.

2.3.3 IIlpumepHasi TeMaTHKa KYPCOBBIX PadoT (IIPOEKTOB)
He npenycMmotpeHsl.

2.4 IlepeyeHb yueOHO-METOAUYECKOT0 Oo0ecnevYeH sl HJIA CAMOCTOSATEILHOH padoThI

00y4YaIIHUXCS M0 JUCHHILINHE (MOYJII0)
ITepedyeHb y4eOHO-METOIMYECKOr0 00ecIedeH s JUCIUILINHBI 110
Ne Bun CPC BBINOJTHEHHUIO CAMOCTOSTENILHOM PaboThI

1 |CamocrosrenbHoe wu3ydyeHue|MeTonuueckue yKa3aHWs MO OpraHu3alldd CaMOCTOATENbHOW paboThl MO
paszienoB, caMONOATOTOBKA U |auciuiuinHe «lIpakTnkyM 1o KyJibType pedeBoro ooOrmieHus (IepBbli
MOJArOTOBKa K  TEKYyIEeMY|HHOCTPaHHBIN S3bIK)», YTBEPKACHHbIC Kadeapol MPpUKIaaHO| JIMHIBUCTHKH 1
KOHTPOJIIO HOBBIX MH(QOPMAIIMOHHBIX TEXHOJOTHI

Y4eOHO-MeTOIUYECKUE MaTepuasbl ISl CaMOCTOSITENIbHOM pPadOThl 00yYaromIUXCs U3
YHUCiia MHBAJIUAOB M JIMI C OTPAHUYECHHBIMH BO3MOXHOCTSIMU 3710poBbsi (OB3) npenocTaBistorcs
B (hopMax, aqanTHPOBAHHBIX K OTPAHUYEHUSIM HX 3JOPOBBS M BOCIIPUATHS UH(DOpMALINU:

JUiist T ¢ HApyIICHUSIMH 3PEHHS:

— B MieyaTHOM popme yBeIHMueHHBIM HIpUdTOM,

— B (popMe 3JIEKTPOHHOTI'O IOKYMEHTA,

— B ¢popMme ayauodaiina,

— B re4aTHoi (hopme Ha si3bike bpaits.

J5ig U1 ¢ HapyIIeHUSIMU CITyXa:

— B mieyaTHOU hopme,

— B popMe PIEKTPOHHOTO TIOKYMEHTA.

JUiist 1 ¢ HapyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO armapara:

— B IIeYaTHOM opme,

— B (popMe dJIEKTPOHHOT'O IOKYMEHTA,

— B (popme ayaunodaiina.

JlaHHBIN TIepeYeHbh MOXET OBITh KOHKPETH3MPOBAaH B 3aBUCHMOCTH OT KOHTHHTEHTA
00y4aronuxcs.

3. OoOpa3oBaTe/ibHbIE TEXHOJIOTMH, NPHUMEHsieMble NPH OCBOCHHH MCHUILIHHBI
(Mmonmy.Jist)

OOpa3oBarenbHble TEXHOJOTMM, MCIIONb3yeMble B IpoOLIECCe pealu3aluu Kypca
HaIpaBJIeHbl Ha aKTHBM3ALMIO [TO3HABATENIBHON JESATENbHOCTH CTYJEHTOB, pa3BUTHE CIIOCOOOB
IOPOAYKTUBHOM JI€ATENIbHOCTH, paclIMpeHue cTpaTeruil oOydarommxcs Mnpu  pabote ¢
MH(OPMALMOHHBIMU TEKCTaMHU, CTUMYJHPOBAHHE KPUTHYECKOIO M TBOPYECKOTO IMOAXO0Ja K
peLIeHUIO YyUYeOHBIX 3a7lady ¥ MOJICIMPOBAHUIO PO(PECCHOHATBHOMN J1eSTETbHOCTH, aKTUBU3ALIMS
COTPYJIHUYECTBA, Pa3BUTUE YMEHUHN pabOTaTh B KOMaH/€ NMPHU PEUICHUH .

ITpu ocBOCHMM AMCUUIUIMHBI IPUMEHSIOTCS CIeayIole 00pa3oBaTeIbHbIe TEXHOIOTHHU:

1) AuddepenunpoBanHoe oO0yuyeHHE — OpraHM3aius 00pa30BaTEIbHOrO Ipolecca Ha
OCHOBE y4yeTa MHIWBUIYAIbHO-TUIIOJIOTMYECKHUX OCOOCHHOCTEN 00YYarolMXCcsl U BapUAaTHBHOTO
MOCTPOEHUS y4eOHOro Tpollecca B BBIACIEHHBIX rpynmnax. Peanmusyercs myTem BKIIIOYEHHS B
y4eOHBIH Mporece 3aJjaHuil Pa3IMUHOTO YPOBHS CIOKHOCTHU (PENpOTyKTHBHBIN, POJABUHYTHIMH,
TBOpueckuit). I[lpu ucnonpzoBanuu uddepeHIpPOBaHHOTO MOAXO0Ja HCIOJIB3YETCS METOJ
MaJIbIX IPYyII, METOJ ITPOEKTOB.

2) NaTepakTuBHOE O0YYCHHE KaK CIIOCOO OpraHU3aIiK y4eOHOTO MpoIecca, Mpu KOTOPOM
CTYJEHTBl U INpENoJaBareib aKTUBHO B3aMMOJECHCTBYIOT Apyr ¢ apyroM. Kakaelii yyacTHHK
B3aMMOJICHCTBHSI BHOCUT CBOW BKJAaJl, B X0/€ paOOThl MPOUCXOAUT OOMEH HIESIMH, 3HAHUSMU,
BbIpabOTKa COBMECTHBIX CIIOCOOOB neicTBHs. MHTepakTHBHOE OOydeHHE peau3yercs B XoJe




(GpoHTaIbHOW, TPyNmoBOoW W mapHOW paboTel. I[IpuU3HAKM WHTEPAKTUBHOTO OOYYCHHUS:
KOM(OpPTHAas ICUX0J0rn4YecKas aTMocdepa 3aHITUH, TO3BOJISIONIAs CTYACHTY YyBCTBOBAThH CBOIO
UHTEIJUICKTYaJIbHYI0 COCTOSITEIBHOCTD, TCHXOJOTHUECKYI0 3alllUIIEHHOCTh; CaMOCTOSTEIbHBIN
MOWCK OOYyYaIONMMUCS BapHAHTOB PEIICHUS IOCTABICHHOW Y4eOHOW 3amadu; TpH 3TOM
UCKJTFOYACTCS TOMUHUPOBAHHE KAKOT0-JIMOO yYaCTHHWKA Y4eOHOTo IMpoliecca MM KaKoH-Tr0o
HJICH, NPpCBOCXOACTBO aKTUBHOCTH 06yanOH_II/IXC$I Haa aKTUBHOCTBIO MPCIIOAaBaTCIIdA, aKTUBHOC
BOCIIPOM3BEJICHHE pPaHEe IMOJyYCHHBIX TCOPETUYECKUX 3HAHWUI B HOBBIX YCJIOBHUSX, HAIUYHE
00paTHOM CBsI3H.

3) IIpoGiemHOe o0OydeHHWE KaK TEXHOJIOTHS, OCHOBAaHHAsh Ha CTPYKType Yy4eOHOTO
nporecca, IPeINoJaralouiero paspelieHUue  IOCIeI0BaTeIbHO  CO3/IaBaeMbIX  yUeOHBIX
npoOaeMHbIX cutyanuid. [IpobiieMHast cuTyausi — 0CO3HAaHHOE WHTEIUICKTYalIbHOE 3aTPyIHEHHE,
MMopoKAaACMOC HCCOOTBCTCTBUEM MCIKIY UMCIOIIIMMUCA 3HAHUAMHA U TCMU, KOTOPBIC HGOGXOI[I/IMBI
JUIS PEIICHUs] BO3HMKIIECH CUTyalu. YdyeOHas mpoOyieMa HampaBisieT MBICIHTEIBHBIN MOUCK,
npoOy’xaaeT nHTepec K uccienaoBanuio. [Ipodiema Beipaxkaercs B (hopme MpoOIEeMHOTO BOIIPOCa
WIN TIPOOJIEMHOTO 3a/IaHHSI.

I[JI?I JiuL ¢ OrpaHM4YC€HHBIMH BO3MOKHOCTSAMH 300POBbS IMPEAYCMOTPCHA OpraHu3anus
KOHCYJIBTAIMH C UCIIOJIb30BAHUEM DJICKTPOHHOH ITOYTHI.

4. OueHoOYHBIE CpeCcTBA 1/l TEKYIero KOHTPOJIs YCIeBaeMOCTH H IIPOMEKYTOYHOI
aTTecTallnu

OrneHouHble cpelCcTBa MNpEJHAa3HAYeHbl U KOHTPOJIE M OLEHKHM 0Opa30BaTeNbHBIX
JOCTHKEHUH 00YYarolMXcsi, OCBOMBIIMX NPOTPaMMy Y4eOHOW AMCHUIUIMHBI «lIpakTHKyM o
KYyJIbType peueBoro oouieHus (mepBblii MHOCTPAHHBIHN SI3BIK)».

O1eHOYHBIE CPEJCTBA BKIIOYACT KOHTPOJIbHBIE MAaTEpPHAIIbl Ul MMPOBEACHUS TeKYIIero
KOHTPOJIsA B hopme

1) Vocabulary test

2) Reading test

3) Listening test

4) Argumentative essay

5) Discussion

NPOMeKYTOYHOM aTTecTauum B popme

1) 1 cemecTp (3aueT) — BBINOJHEHHE T'PYNIOBOTO MPOEKTA CO3/IaHUS BBIIYyCKa HAy4YHO-
HOIMYJISIPHOTO XKypHaja 1o mpobiemMam, U3y4eHHbIM B TeueHue cemectpa (Personality);

2) 2 cemectp (dK3aMEH) — TpPAJMIMOHHBIN HSK3aMEH, BKIIOYAIOIIMN BBIMOJHEHHE 3
3aJlaHUH.

- YTEHHUE Keiica, onpeesieHre MpooIeMbl B BO3MOYKHBIX BAPHAHTOB PEIICHHS,

- ONMCaHUe HENMHEHHBIX JaHHBIX (B (hopMe IuarpamMmsbl, TaOIHUIBI C yKa3aHHEM OOIIUX
TPEHI0B, POOJIEM U T.11.);

- 5 HR situational interview questions;

3) 3 cemectp (3auet) nmpoxoaut B popme urpsl “Intellectual Quiz”;

4) 4 cemectp (9k3amMeH) B ¢opMme KOHGepeHIHH (KaXIbld CTYAEHT — YYacTHUK
koHpepenmu “21st Century Challenges” rotoBUT Te3UChI, MPE3CHTAIMIO M BBICTYIICHHE, B XO/IC
IpeJCTaBICHUs JOKIIa/1a Ha KOH(pEepeHIIMN IPEeANoiaraeTcss S-MUHyTHast JUCKYCCHSI IO KaXKAOMY
BBICTYIUICHHIO).

CTpyKTYypa OLIEHOYHBIX CPEJICTB JIJIsl TEKYIIel U MPOMEKYTOYHOM aTTeCTAllul
HanmenoBanue OIICHOYHOT'O CPEACTBA

Ne Kon n HanmMeHoBaHue PesynbraTs!

N IIpomexxyTouHas
n/m HHIMKATOpa o0yueHus Texymuii KOHTPOJIb

aTTecranus




HOIIK-1.1
JeMmoHcTpupyer
CIOCOOHOCTB
aHAIN3UPOBATH
3aKOHOMEPHOCTH
UCIIONIb30BAHUS
KOMMYHUKaTHBHBIX
CTpaTeruil U TakTUK,
PUTOPHYECKUX U

3HaeT
3aKOHOMEPHOCTHU
HCIIOJIb30BAaHUSA
KOMMYHHKATHBHBIX
CTpaTeTHil U TaKTHUK,
PUTOPUUCCKHUX U
CTHIIUCTUYECKHUX
MPUEMOB B Pa3HbIX
CTHIIIX

1) Vocabulary test
2) Reading test

3) Listening test
4) Argumentative
essay

5) Discussion

Creating a popular
science magazine
Case study

Diagram description
5 HR situational
interview questions
Intellectual Quiz
Conference “21st

KOMMYHHUKAIINHA 9
CTHIINCTHYECKUX Century Challenges
TIpUEMOB, IPUHATHIX B
Pa3HbIX CTUIIAX
KOMMYHUKAIIUN
HOIIK-1.1 Ymeer 1) Vocabulary test | Creating a popular
AlemoncTpUpyeT aHaJMsMpoBaTh 2) Reading test science magazine
CIIOCOGHOCTE SAKOHOMCEPHOCTH 3) Listening test Case study
HUCIIOJIb30BaHUA . R T
SHATHIHPOBATH commyrmkatuersx | 4) Argumentative | Diagram description
SAKOHOMEPHOCTH oo essa 5 HR situational
HUCIIOJIB30BaHUA CTpaTeruit u TaKTuk, y R - - -
KOMMy HFIKATHEHEIX putopnuecknx 1 | 5) Discussion interview questions
CTHJIMCTHYCCKHUX

CTpaTeruil U TakTHK,
PUTOPUYECKUX U

NpUeMOB B pPas3HbIX
CTHIIAX

Intellectual Quiz
Conference “21st

CTIJIMCTHYCCKUX KOMMYHHKATIHH Century Challenges”
MIPpUEMOB, IPUHATHIX B

Pa3HbIX CTUIIAX

KOMMYHUKAIUN

MOIK-1.1 Braneer 1) Vocabulary test | Creating a popular
JlemoncTpHpyer CrIoCoGHOCTLI0 2) Reading test science magazine
CIOCOOHOCTh aHATN3UPOBATh 3) Listening test Case study
aHATH3HPOBATh 3aKOHOMEPHOCTH . . .
3aKOHOMEPHOCTH HCIIONIb30BaHNUS 4) Argumentative Diagram description
HCTIONb30BaHUS KOMMYHHUKaTUBHbIX | €SSay 5 HR situational
KOMMYHHKaTHBHbIX crparernii u TakTHK, | 5) Discussion interview questions
CTpaTeTHi U TaKTHK, PHUTOPHIECKUX u Intellectual Quiz
PHUTOPHYECKUX U CTHIIMCTHYECKHX

CTUIIUCTUYCCKUX

IIPUEMOB B Pa3HBIX

Conference “21st

HpI/IeMOB, l'[pI/IHSITbIX B CTUIISIX Century Challenges”
pa3H1>1x CTUIIAX KOMMyHI/IKaHI/II/I
KOMMyHI/IKaL[I/II/I
HOIIK-1.2 [Tpumensier 3Haer uwmpoxuit | 1) Vocabulary test | Creating a popular
OCHOBHbIC HOHATHS 1 CHeKTp 2) Reading test science magazine
KaTeropuu COBPEMCHHOM | KOMMYHHKATHBHBIX | 3y istaning test Case study
JIHFBHCTHICH B | 4) Argumentative | Diagram description
npogeccHOHAIBHOM pUTOpHIECKHX M L
eATEIBHOCTH CTUIINCTHYECKUX essa)_/ _ 5 HR _s,ltuatlona_l
npuemoB, npuHsTHIX | 5) Discussion interview questions
EOMia;:;L’;HHCHT““’D; Intellectual Quiz
1po cbeCCI/IOHam:Hoﬁ Conference “21st
JESATETIBHOCTH Century Challenges”
HOIIK-1.2 Ipumensier | Ymeer  mpumensite | 1) VVocabulary test | Creating a popular
3HAHUEC HIUPOKOT'O CIIEKTPa 3HAHUC IOIHUPOKOTo 2) Readlng test SClence magaZ|ne
KOMMYHHUKATUBHBIX CIICKTpa H H
CTpaTZrm‘/'l u TaKTHUK, KOMM}I:HI/IKaTI/IBHBIX 3) LIStemng te‘_St C?.SG SIUdy o
PUTOPHUECKHX W | crpatermii u TaKTHK, 4) Argumentative Diagram description
CTUIIMCTUYECKUX IIPUEMOB, | PUTOPUYECKUX u | essay 5 HR situational
OPUHATBIX B PA3HBIX | CTHJIMCTHYECKHX 5) Discussion interview questions
hpodecenonatioli | B paix | criinx Intellectual Quiz
ZIEHTGJ'ILHOCTI/I KOME/IYHI/IKEIIII/II/I, B Conference “2 1 St

Century Challenges”




npoQeCCUOHATBHOM

JEATEIBHOCTH
HOIIK-1.2 Ilpumensier | Brageer 1) Vocabulary test | Creating a popular
3HAHKE IUPOKOTO CIIEKTPa | CIOCOGHOCTHIO _ | 2) Reading test science magazine
KOMMYHHUKATUBHBIX OTOHMpPAaTh S3BIKOBOM 3) Listening test Case study
CTpareruii W TAaKTHK, | MaTepHal, - ; ..
PHUTOPHYECKUX U | KOMMYHHKATUBHBIE 4) Argumentative D|agram de_scrlptlon
CTHUIMCTHYECKHUX TIPHEMOB, | CTpaTerun u | essay 5 HR situational
NPMHATBIX B PasHbIX | TaKTHKH, 5) Discussion interview questions
CTI/IJ(I;X KOMMYHHKALUH, B | PHTOPHHCCKHE " Intellectual Quiz
Ipo(heCcCHOHATBHOI CTHJIMCTHYICCKHE “«
IESITEIIBHOCTH HPHEMBI ISt Conference “21st .

NOCTIREHIS Century Challenges

KOMMYHHKaTHBHOTO

addekra, nenen

KOMMYHHKAllMd U B

3aBUCUMOCTHU or

KOMMYHMKaTUBHOU

CUTYaLUU

TunoBblie KOHTPOJIBHBIC 3aIaHUA WM UHBIC MaTE€pUuaJbl, H606X0)]]/IMble AJId OHCHKH

3HAHMH, YMEHHUH, HABBIKOB M (MJIH) ONbITA [AEATEJbHOCTH, XaPAKTEPHU3YIIIUX 3TANbI
(opMupoBaHHA KOMIETEHIHH B MpoLiecce 0CBOeHHUs 00pa30BaTeIbHOM MPOrpaMMBbl

Vocabulary test

1 Well .......! This is a very good piece of work.

(@) made (b) done (c) finished  (d) taken

2 | must congratulate you on your efforts. ....... it up!

(@) Continue (b) Take (c) Keep (d) Hold

3 Don't give up whatever you do. I'm sure you'll ....... it in the end.
(@) acquire  (b) get (c) put (d) make

AT ....... by you no matter what happens.

(a) stand (b) keep (c) lean (d) support
5I'msureifyou....... , you'll succeed.

(@) pursue (b) proceed  (c) propel (d) persevere

6 You've clearly got ....... and it's obvious that you'll get to the top.
(@) control  (b) power (c) talent (d) strength

7 I've watched a lot of young people try to make a success of it, but you're the only one I really

....... in.

(@) think (b) trust (c) hold (d) believe
8lseeno..... why you shouldn't be accepted as an employee.
(a) cause (b) sense (c) reason (d) doubt

9 Never ....... up. That's a good philosophy.

(@) give (b) do (c) take (d) try

10 You mustn't ever be ....... off by a few setbacks.

(a) taken (b) held (c) put (d) pushed



11 What a wonderful day to see the mountains ....... !
(@) off (b) by (c) on (d) in

12 How stupid can I get! I ....... my keys in the door overnight.
(a) forgot (b) deserted  (c) traced (d) left

13 For goodness sake stop ....... about the weather! It'll stop raining soon.
(@) criticizing (b) telling (c) complaining (d) calling

14 What on earth are you talking about? | can't make head or ....... of it.
(a) tail (b) end (c) finish (d) part

15 How nice of you to come all this ....... just to wish me a happy birthday.
(@) path (b) journey  (c) route (d) way

16 What a disaster! I don't believe anything else could go ....... now.

(a) off (b) wrong (c) incorrect (d) false

17 Wow! You've certainly made a good ....... of decorating this room.
(@) job (b) work (c) task (d) duty

18 Well blow me down! I just can't believe I've actually ....... my exam.

(@) succeeded (b) passed (c) caught (d) tackled

19 You could have knocked me down with a feather! You mean to say he's ....... cleaned my car.
(@) certainly  (b) surely (c) naturally  (d) actually

20 I'll go to the foot of my stairs! It must be at ....... 20 years since we last met.
(@) last (b) length (c) least (d) end

21 Now that's what I call absolutely ........
(@) perfect  (b) finished (c) completed (d) ended

22 You couldn't have made that drink better if you'd ........
(a) tested (b) trailed (c) required  (d) tried

23 What a delightful ....... those flowers give off when you touch them.
(@) bloom (b) colour (c) scent (d) smell

24 Words just ....... me when | try to say how happy | am.
(a) fail (b) miss (c) pass (d) fool

251 can ....... say that | don't think I've ever enjoyed myself so much before.
(@) surely (b) safely (c) clearly (d) notably

26 There's really nothing like it, is there when you find you've ....... all the answers to the test right?
(a) found (b) seen (c) acquired (d) got

27 The only problem with your cooking is that the more | eat, the more | want ....... more.
(@) any (b) all (c) some (d) no



28 I must be ....... because it's all too good to be true.
(@) thinking  (b) dreaming (c) sleeping (d) dozing

29 Just let me try one more of your delicious chocolates and then I'll ....... not to take any more.
(@) promise  (b) assure (c) confirm  (d) affirm

30 It's absolute ....... here. I think I'll stay at this hotel one more week.
(@) clarity (b) certainty  (c) bliss (d) fortune

31 Ladies and gentlemen, I want to thank you for your ....... of our performance.
(a) appearance (b) appreciation (c) appeasement (d) apparition

32 We have done this play many times in different towns but your ....... has been the greatest so
far.
(a) appointment (b) application (c) apposition (d) applause

33 We will always remember the way you stood up and ....... at some of the speeches in the play.
(@) clapped (b) clopped (c) clipped (d) clammed

34 Our leading actor is unable to come on the stage at the moment because he is ....... with emotion.
(a) overtaken (b) overdrawn (c) overcome (d) overturned

35 Don't worry I'm sure it's only ....... and that he'll soon recover before the next performance.
(a) temperate (b) temporary (c) contemporary (d) temporarily

36 That is the reason why | am standing here and making this short ........
(@) speak (b) speaking (c) spoke (d) speech

37 The leading lady is also absent from our stage and you can probably hear her ....... her heart out
as | speak.
(a) sobbing (b) soaking (c) spitting (d) calling

38 | think that the main ....... for all this emotion is probably the way you have reacted to the play.
(a) ratio (b) reason (c) ration (d) rate

39 You see throughout our ....... season we have never received so much laughter as we have from
you.
(@) currant (b) curious (c) current (d) curtain

40 The reason for this is possibly that you thought itwas a ....... but in fact it is a tragedy.
(a) comic (b) comedy (c) comedian (d) comely

41 This is most embarrassing. | can't pay the bill for my meal. I'm afraid ........
(@) I've forgotten my wallet at home (c) I've abandoned my wallet at home
(b) I've left my wallet at home (d) I've quit my wallet at home

42 1 would be most obliged if you ........
(@) let me to pay later (c) allow me to pay later
(b) permit me pay later (d) grant me to pay later

43 The other thing I coulddo is ........
(@) leave my watch as a present (c) leave my watch as a gift



(b) leave my watch as a token (d) leave my watch as a deposit

44 1 can see by the expression on your face ........
(@) you don't really like the thought (c) you don't really like the idea
(b) you don't really like the concept (d) you don't really like the belief

45 | could phone someone to ........
(a) take me the money (c) carry me the money
(b) bring me the money (d) gain me the money

46 | see. So what you are saying is ........

(@) I'm holding up your trade (c) I'm holding on your trade

(b) I'm holding off your trade (d) I'm holding in your trade

47 Well, 1 did say | was sorry and I think ........

(@) you're being very indistinct (c) you're being very unfavourable
(b) you're being very unclear (d) you're being very unreasonable

48 You say you have no choice but to ........
(a) collect the manager (c) deliver the manager
(b) call the manager (d) present the manager

49 That sounds a good idea. I'm sure he'll ........
(@) symbolise (b) energise (c) sympathise (d) eulogise

50 All right, all right Mr manager. Just as you say, ........
(@) of course I'll wash the dishes in the kitchen

(b) inevitably I'll wash the dishes in the kitchen

(c) understandably I'll wash the dishes in the kitchen
(d) indubitably I'll wash the dishes in the kitchen

Kpurtepuu ouenku
Kaxip1if mpaBUiIbHBIN 0TBET Ha Bonpoc cooTBeTcTBYeT 0,1 Oanna. MakcuManabHOE KOJTHMYECTBO
0aJI0B, KOTOPOE MOKHO TOJTYYUTh 32 BBITIOJIHEHHE 3ananus — 5 6amioB. (50 BompocoB B Tecte)

Reading test
A number of factors related to the voice reveal the personality of the speaker

The first is the broad area of communication, which includes imparting information by use
of language, communicating with a group or an individual, and specialized communication
through performance. A person conveys thoughts and ideas through choice of words, by a tone of
voice that is pleasant or unpleasant, gentle or harsh, by the rhythm that is inherent within the
language itself, and by speech rhythms that are flowing and regular or uneven and hesitant, and
finally, by the pitch and melody of the utterance. When speaking before a group, a person's tone
may indicate unsureness or fright, confidence or calm. At interpersonal levels, the tone may reflect
ideas and feelings over and above the words chosen, or may belie them. Here the conversant's
tone can consciously or unconsciously reflect intuitive sympathy or antipathy, lack of concern or
interest, fatigue, anxiety, enthusiasm or excitement, all of which are usually discernible by the
acute listener. Public performance is a manner of communication that is highly specialized with
its own techniques for obtaining effects by voice and /or gesture. The motivation derived from the
text, and in the case of singing, the music, in combination with the performer’s skills, personality,
and ability to create empathy will determine the success of artistic, political, or pedagogic
communication.



Second, the voice gives psychological clues to a person's self-image, perception of others,
and emotional health. Self-image can be indicated by a tone of voice that is confident, pretentious,
shy, aggressive, outgoing, or exuberant, to name only a few personality traits. Also the sound may
give a clue to the facade or mask of that person, for example, a shy person hiding behind an
overconfident front. How a speaker perceives the listener's receptiveness, interest, or sympathy in
any given conversation can drastically alter the tone of presentation, by encouraging or
discouraging the speaker. Emotional health is evidenced in the voice by free and melodic sounds
of the happy, by constricted and harsh sound of the angry, and by dull and lethargic qualities of
the depressed

1. What does the passage mainly discuss?

(A) The function of the voice in performance

(B) The connection between voice and personality
(C) Communication styles

(D) The production of speech

2. What does the author mean by staring that, "At interpersonal levels, tone may reflect ideas and
feelings over and above the words chosen™ (lines 9-10)?

(A) Feelings are expressed with different words than ideas are.

(B) The tone of voice can carry information beyond the meaning of words.

(C) A high tone of voice reflects an emotional communication.

(D) Feelings are more difficult to express than ideas.

3. The word "Here" refers to
(A) interpersonal interactions(B) the tone
(C) ideas and feelings (D) words chosen

4. The word "derived” in line 15 is closest in meaning to

(A) discussed (B) prepared (C) registered (D) obtained

5. Why does the author mention "artistic, political, or pedagogic communication™ in line 17?
(A) As examples of public performance (B) As examples of basic styles of
communication

(C) To contrast them to singing (D) To introduce the idea of self-image

6. According to the passage, an exuberant tone of voice, may be an indication of a person's
(A) general physical health (B) personality
(C) ability to communicate (D) vocal quality

7. According to the passage, an overconfident front may hide
(A) hostility (B) shyness (C) friendliness (D) strength

8. The word "drastically™ in line 24 is closest in meaning to
(A) frequently (B) exactly (C) severely (D) easily

9. The word "evidenced" in line 25 is closest in meaning to
(A) questioned (B) repeated (C) indicated (D) exaggerated

10. According to the passage, what does a constricted and harsh voice indicate?
(A) Lethargy (B) Depression (C) Boredom (D) Anger

Kpurepun ouenku



Kasxnprit mpaBUIIbHBIN OTBET Ha BONPOC cooTBeTCTBYET 0,5 Oaymura. MakcuMaibHOE KOJIMYECTBO
0aJI0B, KOTOPOE MOKHO TTOJTYYUTh 32 BBITIOJIHEHHE 3a1aHus — 5 6amtoB. (10 BompocoB B Tecte)

Listening test
Listen to Robert Waldinger’s TED talk “What makes a good life? Lessons from the longest study
on happiness”
(https://www.ted.com/talks/robert_waldinger_what_makes_a _good_life_lessons_from_the long
est_study_on_happiness)

Complete the table with the information according to the TED talk
Millennials two main goals are

Two things we are given the

impression to have a good life are

The name of the study is

The study lasted

The study began

Three main research areas of the study were
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Kpurtepuu ouenku
Kaxxplii mpaBUIIbHBIN OTBET Ha BOIIpoc cooTBeTcTBYET 0,5 Oanmia. MakcumaabHOE KOJMYECTBO
0aJI0B, KOTOPOE MOKHO TOJIYYUTh 32 BBITIOJIHEHHE 3a1anus — 5 6amioB. (10 BompocoB B Tecte)

Argumentative essay

Your assignment is to write an argumentative essay in which you take a position on one of
the topics presented below. Your papers should follow the following guidelines:

I. Introduction - Give background or perhaps an illustrative example to show the
significance of the subject or the nature of the controversy. Consider stating the conclusion of your
argument here as the thesis of your essay.

Il. Refutation - Give a brief statement of a refutation of the opposing view(s) to make your
reader aware that you have considered but rejected it (them) for good reasons. This refutation may
be more appropriately placed last, just before your conclusion, or even interspersed at effective
locations throughout the essay. You must choose the best location.

I1l. Presentation of your argument - Throughout the body of your essay you should build
your case one point at a time, perhaps devoting one paragraph to the defense of each of your
premises, or setting forth your evidence in separate, meaningful categories.

IV. Conclusion - After all your evidence has been presented and/or your premises
defended, pull your whole argument together in the last paragraph by showing how the evidence
you have presented provides sufficient grounds for accepting your conclusion. You may also add
here some conventional device to finish your essay, such as a prediction, a new example, a
reference to the example with which you began (now seen in a new light) etc.

. Happiness is a choice.

. Money cannot buy happiness.

. There is more happiness in giving than receiving.

. Long term happiness is a continuous process that needs efforts.

. Were our ancestors happier than us?

. Happiness is an endless conquest.

. Key to a happy and contended life is to stop comparing with others.
. Lifelong happiness is a myth.

CONO OIS~ WN B



9. Happiness is a goal.

10. Happiness is a state of mind.

Kpurtepun onenkn

2

1

0

INTRODUCTION
Reader
engagement
Explanation of the
topic

The introduction is
well-developed. It
engages readers and
creates their interest.
It contains well-
defined and thorough
explanation of the
topic.

The introduction
contains adequate
explanation of the
topic but it is vague.
Introduction contains
some random
information which is
not related to the
topic.

The introduction is
generic, creating little
interest. Explanation
of the topic is vague
or unclear.

TOPIC
Argument
Main points
Supporting
examples

The argument is
logical and
thoughtful.
Well-developed
points directly relate
to the topic.
Supporting examples
are concrete and
detailed.

The argument is
presented but it is
weak. Some main
points are presented.
Some supporting
examples given are
weak or irrelevant.

The argument is not
presented. The
development of ideas
is poor. Supporting
examples are not
given.

ORGANIZATION
Structure

Logical progression
of ideas with a clear

Structure is clear but
at times it is awkward

No discernible
structure and/or

sentence flow and
variety language and
word choice

strong and varied
sentences.
Language is direct
and concise, and
words chosen are
clear and suitable.

sentences lack
variety. Language is
often redundant or
pompous, and/or
words chosen are
pretentious or

transitions structure that and/or distracting. organization. No
enhances topic. Some weak/poor transitions are
Transitions are transitions are presented.
thoughtful and flow | presented.
with essay.

STYLE and Writing is smooth Writing is clear Writing is confusing

MECHANICS and skillful, with overall, but and hard to follow

with fragments or
run-on sentences.
Language is chaotic
and words chosen
are inappropriate for
college-level work.

unsuitable.
SPELLING and Spelling and Spelling and Distracting number
GRAMMAR grammar are correct. | grammar mainly of spelling and
No errors. correct, with grammar errors
some errors (1-5).
Max 10

Hiking

Discussion

1. Are you happy today? Have you been happy recently?
2. What makes you happy? What affects your quality of life? Look at the items below and rank
them in order of what makes you most happy.




Good health

Money

Owning your own home

Sunshine

Things (cars, clothes, gadgets, etc.)

A happy marriage / relationship

Children

Watching television

3. In pairs / groups, talk about the happiest and most miserable people you know from the
following: baby  child  teenager adult student  co-worker old person
4. Do you agree with these opinions on happiness? Talk about them with your partner(s).

Money makes you happy.

The older you become, the happier you are.

You can take lessons on how to be happy.

Men are happier than women.

Married people are happier than single people.

People in warmer climates are happier than people in colder climates.

It’s hard to be happy in today’s world.

Every country should have a Minister of Happiness.

Kpurepuu onenxu (Mmax = 3 points)

Excellent = 3 points

The student consistently adds value to the discussion. It is evident that the student has read and
reflected upon the assigned readings prior to entering into the discussion with peers and instructor.
Comments made indicate an understanding of the major concepts studied, and are relevant to the
discussion. The student’s comments are respectful of others and their views, and demonstrate
appropriate communication (no flaming, dominating comments, or disruptive comments). The
student attends to the discussion topic at hand, and stays focused. The student’s posting or response
is of appropriate length.

Average = 2 points

It is evident that the student has read the material, but has not reflected on it in any depth. The
contributions to discussion are clearly tied to what s/he has read, and do not go beyond the required
reading material. There is little value-added. The learner’s comments are respectful of others and
their views, and demonstrate appropriate communication (no flaming, dominating comments, or
disruptive comments). The student attends to the discussion topic at hand, and stays focused. The
student’s posting or response is of appropriate length.

Superficial = 1 points

The student may participate in discussion, but comments may be infrequent, untimely, or indicate
a lack of preparation prior to responding. Participation does not indicate familiarity with the
concepts or readings, and comments are not always relevant to the topic being discussed. The
student’s comments are respectful of others and their views, and demonstrate appropriate
communication (no flaming, dominating comments, or disruptive comments). The comments may
not be of appropriate length.

Non-Helpful = 0 point

The student’s comments are unrelated to the discussion, or the student is disrespectful of others
views, attempts to dominate the discussion, demonstrates inappropriate communication such as
flaming, or is inattentive to the discussion at hand generating side discussions which tend to disrupt
others focus of attention.



3ayeTHO-IK3aMeHALMOHHBIE MATEPHAJIBI LISl POMEKYTOUYHOIM aTTecTalun
(3K3ameH/3a4eT)

1 cemecTp (3a4eT) — BbINOJTHEHHE FPYNIOBOr0 MPOEKTA CO3IAHNUS BBINMYCKA HAYYHO-
MOMYJIIPHOTO JKYPHAJIA 10 NPo0JeMaM, H3Y4eHHbIM B TeueHune cemectpa (Personality)

3amanue MaxkcuMalibHbIe OaJLIBI
Module 1 Vocabulary test 5
Reading test 5
Listening test 5
Argumentative essay 10
Discussion 3
Module 2 Vocabulary test 5
Reading test 5
Listening test 5
Argumentative essay 10
Discussion 3
Module 3 Vocabulary test 5
Reading test 5
Listening test 5
Argumentative essay 10
Discussion 3
Yyactue B TrpymnmoBoM | 25
npoekre “Creating a popular
science magazine”
Kpurepun oueHku
5 4 3 2 1
K1 The article The article The article Very little depth | The student
CONTENT demonstrates demonstrates a demonstrates a | of information | does not
an excellent clear basic given; appear to
understanding understanding understanding of | little understand
of the subject the subject matter; | the understanding the
matter; depth subject matter; of topic
quality of and quality of adequate the topic
information is information amount of demonstrated.
excellent enhances the information
article given
K2 Visuals are Visuals are of Visuals are Visuals are Format is
APPEARANC | excellent and moderate quality; | appropriate; adequate but simplistic;
E enhance the visuals are Visuals may be may contain visuals
understanding; readable and difficult to read errors; visuals | are
visuals are easy to or interpret do unreadable;
easy to read understand not greatly visuals  are
and interpret enhance the not
presentation appropriate
for article
K3 USAGE | No errors | Almost no Many errors in | Numerous Not
and sentence errors in sentence and applicable
MECHANICS | structure  and | sentence structure and | distracting
word usage. structure and word usage. errors in
No errors in | word usage. Many errors in | sentence
punctuation, Almost no punctuation, structure and
capitalization errors in capitalization word usage.
and spelling. punctuation, and spelling. Numerous
capitalizatio and




n distracting
and spelling. errors in
punctuation,
capitalization

and spelling.

K4 Logics and | The student Paragraph Logical No evidence of | Not
organization demonstrates development organization; structure or | applicable
logical and present but not | organization of | organization.
subtle perfected. ideas not fully

sequencing of developed.
ideas through

well-

developed

paragraphs;

transitions are
used to enhance
organization.
K5 The articles are | - - - -
presented as a
magazine with a
title, content,
etc.

2 cemecTp (3K3aMeH) — IK3aMeH, BKJIIOYAIONIUI BbINOJHeHHe 3 3aJaHui
- YTCHUC Keﬁca, OIIPpCACIICHUC HpO6J’IeMLI H BO3BMOXKHBIX BAPUAHTOB PCILICHUS;
- OIMCaHKME HEeIMHEWHBIX JaHHbIX (B (hopMe AuarpamMMbl, TAOIUIIBI C YKa3aHUEM OOILIUX TPEHIOB,
po0JIeM U T.11.);
- 5 HR situational interview questions
HpI/IMepBI Sa,Z[aHI/Iﬁ, npeairaraCMbiX Ha S3K3aMCHC:
3ananue 1.
Read the text and identify the problem, suggest solutions to the problem. Recommend the best
solution to be implemented, explain what should be done, by whom and by when.

Background

Mark was a sales executive with 10 years’ experience when he joined Pressurepoint, a well
established games manufacturer, as Sales Manager. He found the job challenging and rewarding
until a new Sales Director was recruited. Since then —almost 12 months ago — he has been working
late four out of five nights per week, getting increasingly worried about his team not meeting
targets which he feels are unreasonable and feeling hugely stressed by work. Lately, his sleeping
has been affected and he has started missing meals, skipping his usual Saturday exercise and
feeling short-tempered and generally overcome by his situation.

Approaches

Mark is not untypical, in today’s pressurised climate. There are various ways of approaching the
situation. If Mark’s GP were intervening, he or she might bring a medical approach and decide
Mark would benefit from medication; ora psychotherapist might bring a talk-therapy approach
and/or cognitive therapy assessment of Mark’s entire life and lifestyle. The employer-led approach
is one which is based around the employer’s duty of care towards the employee and the
performance issues involved in all employer-employee relationships.

Employer Duties

The employer might not know of Mark’s situation or his anxiety. Has Mark informed the employer
of his stress level and of the reasons for it as he sees them? The employer needs to ensure that it is
possible, easy and safe for the employee to raise the issue in the first place. If raising stress
concerns are seen as a weakness, the employee can rightly claim the employer and the prevailing
culture prevented such disclosure. Therefore, it needs to be made evident and constantly reinforced
that employees can bring such matters to the employer for consultation and discussion. The



employer, upon being informed of the employee’s stress should make his or her own assessment
of the demands on Mark:

Are the targets complained of excessive relative to other teams?

Is the Sales Director communicating appropriately with Mark?

Why is Mark working late four or five nights every week?

The employer should also act reasonably. If the new Sales Director is not applying fair and just
procedures to Mark and his team relative to other teams, why not? A remedy should be found and
fair procedures put in place.

Are there any supports available to Mark:

Through line management?

Through other ‘bought-in’ systems?

Through EAPs?

Through colleagues?

The employee-employer communication is crucial to ensure that the employer

Is informed of the stress by the employee;

Is given indications within the workplace as to its causes;

Can be satisfied that the cause is or is not work related;

Can be satisfied that the cause is or is not unacceptable (unreasonable/reasonable).

Risk Assessment

The employer wants Mark to perform to his best, so he or she should do whatever is reasonable to
assist him so that stress is not hampering his work performance and his mental health. If the
employer, after considering the case, concludes that Mark’s workload is excessive and the
direction Mark is getting is not helpful, he or she should ensure that the workload is changed, the
stress monitored and Mark supported. A brief record of the unfolding of events should be made.
If the employer’s concludes after assessment that, although Mark is stressed, the reasons are not
to be found in the work system, but in Mark’s ability or his personal issues, the employer should
act in a reasonable manner to help Mark improve his performance and realise that his targets are
no higher than other teams so that Mark’s perception of unfairness can be shifted.

Employee Duties

If a person is finding a role stressful, he or she has a duty to consider if the work system is
unreasonable or if his or her skills or abilities do not match the job role, or if other outside issues
are influencing him or her, or if his or her knowledge or skills or attitude are causal factors.
(Resourse:
https://www.hsa.ie/eng/publications_and_forms/publications/occupational _health/work_related
stress_a_guide_for_employers.pdf)

- ONMCaHME HEJIMHEWHBIX JaHHbBIX (B (hopMe quarpamMmbl, TAOIHIIBI C YKa3aHHEM OOIIKX TPEH/0B,
npo0JsieM U T.11.)

Look at the graph/ scheme/ diagram/ etc. Present its description. In your speech you should

- introduce the graph

- give its overview stating the main trend or trends

- give more specific detail grouping data together where there are patterns and identifying any
similarities and differences.

- 5 HR situational interview question
Imagine you want to ace your next job interview, answer the following 5 questions. Your
answers should be convincing and complete.

IIpumepsl BOITPOCOB MPEICTABIEHBI HIXKE:

1 How would you motivate someone or others around you?

2 Imagine you found yourself in a situation where you couldn’t achieve your goals. What would
you do?



3 Describe how you would prioritize, organize and track your workzo

4 Describe a situation where you would be proud of your work.

5 Tell me about how you would navigate a situation where you had multiple projects with
conflicting deadlines or goals.

6 What would you do if you had a disagreement or conflict with a co-worker and what would
your role be in resolving it?

7 What would you do if you felt nervous, stressed or unconfident?

8 What would you do if you had to work for your least favorite boss or manager, and why?

9 How would you adjust to big changes in your workplace?

10 If our competitor, X, released a new product, Y, how would you advise our team to respond?
11 If you discovered your supervisor was breaking the company’s code of conduct, what would

you do?

12 If you had two important deadlines coming up, how would you prioritize your tasks?
13 When you undertake multiple projects with tight deadlines, how do you stay on track?
14 If you saw a key metric drop week over week, what would you do?
15 What do you do to improve your knowledge?
16 Can you perform under pressure?
17 Tell us some of your weaknesses.
18 Are you comfortable working in a team?

19 How do you rate your communication skills?
20 How would you compensate for the lack of experience you have for this position?

21 What irritates you about co-workers?

22 Is there any particular kind of person you cannot work with?
23 What qualities would you look for in your senior?
24 What motivates you at work?
25 What are the most important things for you as an employee?
26 What kind of a salary are you looking for?
27 Discuss the most stressful situation you came across in professional/ educational life.
28 What is your idea of an ideal company?
29 Are you a good team player?

30 Can you work independently?

KpuTepun onieHKH Ha JK3aMeHe

Pemenue keiica

applies relevant

ideas to solve it.

ideas to solve it.

ideas to solve it.

3 2 1 0

K1 Analysis The analysis The analysis The analysis The analysis
clearly and strongly partially does not
thoroughly identifies the identifies the satisfactorily
identifies the problem and problem and identify the
problem and applies relevant | applies some problem and

applies ideas to
solve it.

suggestions.

suggestions.

analysis would
have been
helpful.

K2 Suggestions | From the From the The student has | The analysis
comprehensive | comprehensive | drawn some lacked depth.
analysis, the analysis, the useful This has
student has student has suggestions impacted on the
drawn dynamic | drawn although more quality of the
and convincing | convincing comprehensive | suggestions.




K3 Speech

Correct grammar
and
pronunciation
throughout the
analysis with no
errors, a wide
range of
vocabulary with
very natural and
sophisticated

Correct
grammar,
vocabulary
usage and
pronunciation
throughout the
analysis with
some errors, an
adequate range
of vocabulary

A lot of
grammar,
vocabulary
usage and
pronunciation
errors
throughout the
analysis, only
basic vocabulary
which may be

control of lexical | for the task. used repetitively
features. or which may be
inappropriate for
the task.
Onucanne HeJIMHEHHBIX JaHHBIX
K1 Covers the Addresses the Generally Fails to address
Content requirements of | requirements of | addresses the the task, which
the task: the task, presents | task, the format | may have been
presents a clear | an overview may be completely
overview of with information | inappropriate in | misunderstood,
main trends, appropriately places, recounts | presents limited
differences or selected detail ideas which
stages mechanically may be largely
with no clear irrelevant/
overview; there | repetitive
may be no
data to support
the description
K2 Sequences Arranges Presents Does not
Logical information and | information and | information with | organise ideas
requirements ideas logically, | ideas coherently | some logically, may
manages all and there is a organisation but | use a very
aspects of clear overall there may be a limited range of
cohesion well progression, lack of cohesive
uses cohesive overall devices, and
devices progression, those used may
effectively, but | makes not indicate a
cohesion within | inadequate, logical
and/or between | inaccurate or relationship
sentences may overuse of between ideas
be faulty or cohesive devices
mechanical
K3 Speech - Correct Correct A lot of
grammar, grammar, grammar,
vocabulary vocabulary vocabulary
usage and usage and usage and
pronunciation pronunciation pronunciation
throughout the throughout the errors

description with
no errors, a wide

description with
Some errors, an

throughout the
description, only




range of
vocabulary with
very natural and
sophisticated
control of lexical
features.

adequate range
of vocabulary
for the task.

basic vocabulary
which may be
used repetitively
or which may be
inappropriate for
the task.

OTBeT Ha CUTYaLIMOHHBINA BOIPOC M0 TEME TPYI0YCTPOHCTBO

description with
no errors, a wide
range of
vocabulary with
very natural and
sophisticated
control of lexical
features.

description with
some errors, an
adequate range
of vocabulary
for the task.

K1 Demonstrates Is at ease Is uncomfortable | Does not have
full knowledge | expected answer | with information | grasp of
by answering the | to the question and is able to information and
question with without answer only cannot answer
explanations and | elaboration. rudimentary questions about
elaboration guestion subject
K2 Provides clear Has somewhat Attempts to Does not clearly
purpose and clear purpose define purpose | define subject
subject, and subject, and subject, and purpose,
pertinent some examples, | provides weak provides weak
examples, facts, | facts that examples, facts | or no support of
supports support the which do not subject, gives
conclusions/ subjects, adequately insufficient
ideas with includes some support the support for ides
evidence data or evidence | subject includes | or conclusions.
that supports very thin data or
conclusions evidence
K3 Correct Correct A lot of
grammar, grammar, grammar,
vocabulary vocabulary vocabulary
usage and usage and usage and
pronunciation pronunciation pronunciation
throughout the throughout the | errors

throughout the
description, only
basic vocabulary
which may be
used repetitively
or which may be
inappropriate for
the task.

HTorosas olleHKa BBICTABISETCS HA OCHOBE CYMMBI TCKYIIUX 0aJuIoB U 6aJ'IJ'IOB, IMOJIYUYCHHBIX Ha

OK3aMCHE.
3aganue MaxkcuMalIbHbIE OaJIIBI
Module 4 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Module 5 Vocabulary test 4
Reading test 4




Listening test
Argumentative essay
Discussion

Module 6 Vocabulary test
Reading test
Listening test
Argumentative essay
Discussion

Module 7 Vocabulary test
Reading test
Listening test
Argumentative essay
Discussion

Exam 30
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[Tepecuer 0aIOB B UTOIOBYIO OLIEHKY

117 -130
98 -116
78 - 97
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3 cemectp (3auer) mpoxoauT B popme urpsi “Intellectual Quiz”

JIns moydeHus 3adeTa CTYJeHT JOJDKeH HaOpaTh He MeHee 60%, 9To cOOTBETCTBYET 78
Oamnam (BKJIrouast paboTy B Te4eHUE cemecTpa M ydactue B urpe). B urpe “Intellectual Quiz”
YYaCTHUKHM KOMaH/Abl mooOenurtens monydaroT 30 OanioB, yYaCTHUKM KOMAaHABI, 3aHSBIICH 2
MecTo, 20 0aJI0B, KOMaHIbI, 3aHIBIICH ITociIeaHee MecTo, 10 OaIoB.

B urpe 100 n1BYCTOPOHHMX KapTOYeK C BOINPOCAMH M 33JaHUSMH MO TeMaM, KOTOpPbIE
CTYJICHTBI M3yYalH B TeueHHe cemectpa. Urpa mpoBoaurcs B 4 payHna. [loOexmaer komana,
KOTOpas HabepeT Oosblie 6aios.

3aIlaHI/Ie MakcuMansHbIE OalIb
Module 8 Vocabulary test 4

Reading test
Listening test
Argumentative essay
Discussion

Module 9 Vocabulary test
Reading test
Listening test
Argumentative essay
Discussion

Module 10 Vocabulary test
Reading test
Listening test
Argumentative essay
Discussion

Module 11 Vocabulary test
Reading test
Listening test
Argumentative essay
Discussion
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| Final game

| 30

4 cemecTp (3k3aMeH B hopMe KOH(pepeH M)

Kaxxnprit ctyneHT — yuactHuk kKoH(pepeniuu “21st Century Challenges” — roTOBUT T€3HCHI,
NPE3CHTAIMIO M BBICTYIUICHHUE, B XO/1€ IPEICTaBICHH JOKIa1a Ha KOH(EepEeHIINU penoiaraeTcs
S5-MUHYTHas JUCKYCCHSI 10 KaXJI0MY BBICTYIUJICHHIO.

Kpurepun oueHku yyactusi B KOH(pepeHuHu

0 1 2 3
Beginning Developing Proficient Mastery
1 Content Topic lacks | Topic would | Topic is | Topic IS
Importance  of  topic, | relevance  or | benefit from | adequately tightly
relevance focus more focus focused and | focused and
relevant relevant
2 Accuracy, overall | presentation presentation major facts are | presentation
treatment of topic contains contains some | accurate and | contains
multiple  fact | fact errors or | generally accurate
errors omissions complete information
with no fact
errors
3 Organization/ Ideas are not | Someideasnot | Most ideas are | Ideas  are
Appropriate introduction, | presented  in | presented in | in logical order | presented in
body, and conclusions proper order; proper order; | with adequate | logical
transitions order
between most
major ideas;
presentation is
generally clear
and
understandable
4 Clarity Transitions are | Transitions are | Transitions Transitions
Logical ordering of ideas; | lacking needed between most | between
transitions between major | between major | between some | major ideas are | major ideas
points ideas; several | ideas; some | adequate; are
parts of | parts of | presentation is | effective;
presentation presentation generally clear | presentation
are wordy or | may be wordy | and is clear and
unclear or unclear understandable | concise
5 Completeness Presentation Additional Presentation Presentation
Level of detail, depth, | does not | depth needed | provides provides
appropriate length, | provide in places; | adequate good depth
adequate background of | adequate depth; | important depth; few | and detail,
information. key details are | information needed details | ideas well
omitted or | omitted or not | are  omitted; | developed,
undeveloped; fully major  ideas | facts have
presentation is | developed; adequately adequate
too short or too | presentation is | developed,; background;
long too short or too | presentation is | presentation
long within is  within
specified specified
length length




6 Grammar/Mechanics

Presentation

Presentation

Presentation

Presentation

Correct grammar and usage | contains may contain | has no serious | contains no
that is appropriate for | several major | some grammar | grammar grammar
audience(s) grammar/usage | or  sentence | errors; errors;
errors; errors; sentences are | sentences
sentences are | sentences may | mostly jargon- | are free of
long, contain jargon | free, complete | jargon,
incomplete or | or are too long | and complete
contain or hard to | understandable | and easy to
excessive follow understand
jargon
7 Documentation Little or no | Some message | Adequate Effective
Proper support and sourcing | message support message message
for major ideas, inclusion of | support provided by | support support
visual aids that support | provided  for | facts and | provided for | provided in
message major  ideas; | visual  aids; | key concepts | the form of
visual aids are | sourcing may | by facts and | facts and
missing or | be outdated or | visual  aids; | visual aids;
inadequate; thin, visual | sourcing is | sourcing is
little or no | aids need work | generally current and
sourcing adequate and | supports
provided current major ideas
8 Delivery Low volume or | More Adequate Good
Adequate volume, | energy; pace | volume/energy | volume  and | volume and
appropriate pace, diction, | too slow or | needed at | energy; energy;
personal appearance, | fast; poor | times; pace too | generally good | proper pace
enthusiasm/energy, diction; slow or fast; | pace and | and diction;
posture, effective distracting some diction; few or | avoidance
gestures or | distracting no distracting | of
posture; gestures or | gestures; distracting
unprofessional | posture professional gestures;
appearance appearance professional
appearance
9 Use of visual aids Visual aids are | Adequate Visual aids are | Visual aids
poorly used visual aids | used are used
could be | adequately effectively
improved
10 Interactions Little or no eye | Additional eye | Fairly  good | Good eye
Adequate eye contact with | contact ~ with | contact needed | eye  contact | contact with
audience, ability to listen | audience; poor | at times; better | with audience; | audience;
and/or answer questions listening skills; | listening skills | displays ability | excellent
uneasiness or | needed; some | to listen; | listening
inability to | difficulty provides skills;
answer answering adequate answers
audience audience answers to | audience
questions questions audience questions
questions with
authority
and
accuracy
Max 30




Hrorosas OIICHKA BBICTABIACTCSA Ha OCHOBEC CYMMbI TCEKYIIHX 0amioB u 6aJ'IJ'IOB,
MOJIYUYCHHBIX Ha 3K3aMCHC.

3ananue MakcumMalbHbie Oalibl
Module 12 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Module 13 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Module 14 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Module 15 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Exam 30
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OneHouHble CcpeAcTBa JUIsl MHBAJIMAOB M JIMII C OIPAaHUYEHHBIMH BO3MOXHOCTSMU
3/10pOBbsI BHIOMPAIOTCS C YUETOM MX MHIUBUAYATIbHBIX ICUXO(PU3NUIECKHX OCOOCHHOCTEM.

— IpY He0OXOAMMOCTH UHBAIM/IAM H JIUL[AM C OTPaHUYE€HHBIMU BO3MOKHOCTSIMH 37I0POBbS
MIPEIOCTABIISETCS OMOJHUTENBHOE BPEMs JUIsl TIOATOTOBKH OTBETA HA SK3aMEHE;

— IIpU MPOBEJICHUH HPOLEAYPbl OLIEHUBAHUS PE3YyIbTaTOB 00yUeHHs] HHBAINIOB U JIULL C
OTpaHUYEHHBIMHU BO3MOXHOCTSIMHU 3/10POBbsI MPEAYCMaTPUBAETCS UCIIOIb30BAaHHE TEXHUYECKUX
CpEeACTB, HEOOXOIUMBIX UM B CBSI3U C UX WHAWBUIYAIbHBIMH OCOOEHHOCTSMU;

— IIpU HEOOXOAUMOCTH JJIs1 00YyHAIOIIUXCSl C OTPAHUYEHHBIMUA BO3MOXHOCTSIMU 3/10POBbS
U MHBAJIUAOB TpOILEAypa OLCHUBAHUS pE3yJbTaTOB OOYYEHHUS IO JAUCHUIUIMHE MOXKET
MIPOBOAMTHCS B HECKOJIBKO 3TAIOB.

[Iponenypa oneHMBaHUS PE3yJIbTATOB OOYYEHHMsS MHBAIWIOB U JIUI[ C OrpaHUYEHHBIMU
BO3MOXXHOCTSIMU 37I0POBbSl MO JUCHMUILIMHE (MOAYJIO) MpEeAyCMaTpUBAeT MPEOCTaBIEHUE
uHpopmanuu B (opMmax, AJANTUPOBAHHBIX K OTPAaHMYEHHUSIM HX 370POBbS U BOCIPHUATHUSA
uH(popMauu:

JUia nu1 ¢ HapyLIEHUSIMU 3pEHUS:

— B MieyaTHOM popme yBeTHMUEHHBIM HIpUPTOM,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA.

Jlyig U1 ¢ HapyIIeHUsIMU CiyXa:

— B Ie4aTHoM (opme,

— B (hopMe 2IIEKTPOHHOI' O TOKYMEHTA.



JIJIst I ¢ HapyIICHUSIMHA OTIOPHO-IBUTATEILHOTO arapara:

— B Ie4aTHoi (opme,

— B (hopMe 3JICKTPOHHOT'O JIOKYMEHTA.

JlaHHBIN TepeueHb MOXET OBITh KOHKPETHU3UPOBAH B 3aBUCHUMOCTH OT KOHTHHTEHTA
oOyyJaronuxcs.

5. IlepeyeHb y4eOHOM JJUTEPATYPbI, HH(POPMAIMOHHBIX PECYPCOB M TEXHOJIOTHI

5.1. YueOHasi auTeparypa
1. Anexcannaposa, O. B. AHrimickuit s3Ik 1715 Gritoioros : yaeOHuk aist By3os / O. B.

Anekcannpona, B. B. BacunseB. — 2-e u3g., ucnp. u gon. — Mocksa : M3narensctBo FOpaiiT,
2022. — 292 c¢. — (Bwicmiee obOpazoBanme). — ISBN 978-5-534-08677-5. — Tekcr :
snektpouusii /[ OOpasoBarenpHas  twiargpopma  IOpaiit  [caiit]. —  URL:

https://urait.ru/bcode/491150

2. Bnosuues, A. B. AHrmiickuii sI3bIK IS MarucTpaHToB M acnupantoB. English for
Graduate and Postgraduate Students : yuebHo-meToanueckoe nmocodue / A. B. BmoBuues, H. T'.
OnoBHukoBa. — 4-¢ m31.. crep. — Mocksa : ®JIMHTA, 2019. — 246 ¢. — ISBN 978-5-9765-
2247-3. — Texct : snekrponusiii // Jlanp : 31eKTpoHHO-OMOIMOTEUHass cucrema. — URL:
https://e.lanbook.com/book/125412

5.2. llepuoauyeckasi JuTepaTypa
He npenycMoTpeHsl.

5.3. HHTepHeT-pecypchbl, B TOM 4YHCJe COBpeMeHHble TpodeccHOHATbHBIE 0a3bl
JAHHBIX U MH(OPMAIMOHHBbIE CTIPABOYHbIE CHCTEMBbI

DJIeKTPOHHO-0MOIMoTeuHbIe cucteMbl (IBC):

1. ABC « YHUBEPCUTETCKA S BUBJIMOTEKA OHJIAVH» www.biblioclub.ru

IIpodeccuonanbubie 6a3bl JAHHBIX:

1. HaumonaneHas »>nekTpoHHas OMOIMOTEKa (JOCTYN K DIEKTPOHHOH Oubinmoreke
nuccepranuii Poceuiickoit rocynapcrsenHoit ouonuoreku (PI'B) _https://rusneb.ru/

2. [Mpesunentckas oubaunotexka um. b.H. Expruna https://www.prlib.ru/

3. "Jlextopuym TB" http://www.lektorium.tv/

4. Yuusepcuterckas uapopmannonnas cucrema POCCHUS http://uisrussia.msu.ru

HNudpopmanoHHbIe CIPABOYHbIE CHCTEMBbI:
1. Koncynprant Ilntoc - cipaBouHas mpaBoBasi cucTema (JOCTYTI 10 JIOKaIbHON CeTH
C KOMIIBIOTEPOB OMOIMOTEKH)

Pecypcbl cBOGOAHOTO 0CTYNA:

1. KubepJlennnka (http://cyberleninka.ru/)

2. ®enepanbublii mopran "Poccuiickoe oopazoBanue” http://www.edu.ru/

3. Nudopmanmonnas cucrema "EnmHoe oxHO jgocTynma K oOpa3oBaTeIbHBIM
pecypcam" http://window.edu.ru/

4, Enunas komnmekiust 1udpoBeIXx  00pasoBaTenbHBIX pecypcoB  http://school-
collection.edu.ru/

5. CrpaBouHO-uH(bOpMaIMOHHBIH mopTan "Pycckuii si3p1k" hitp://gramota.ru/

6. Cayx0a TeMaTHYECKHX TOJIKOBBIX ciioBapeit http://www.glossary.ru/

7. CnoBapu u sanukiaoneauu http://dic.academic.ru/
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CoOcTBeHHBbIE JJIEKTPOHHBbIE OOpa3oBaTe/bHble W HH(OPMAIMOHHBIE PeCypChl

Ky6I'Y:

1. Cpenna MOAYJIBHOTO TUHAMHYECKOro 00ydeHus http://moodle.kubsu.ru

2. baza yueOHBIX IUIAHOB, y4eOHO-METOJMUYCCKHX KOMIUIEKCOB, ITyOJIHMKAIIUN |
koHpepenmumii http://mschool.kubsu.ru/

3. OnektponHsblid apxuB gokymentoB KyoI'Y _http://docspace.kubsu.ru/

6. MeTtoanyeckue yKkazaHus 1151 00y4al0IMXCs 10 0CBOEHUIO THCIMIIIMHBI (MOLYJIs1)

JlaGopaTopHble 3aHATUS NPEACTABISAIOT COO0N OAHY U3 BaXHBIX (POPM CAMOCTOSTEIHLHOM
pabotsl cTyaeHToB. [loaroToBka Kk 1a60paTOPHBIM 3aHATUSAM MPENOIAraeT MPeABAPUTEIHHYIO
CaMOCTOSITENIbHYI0 Pa0OTy CTYJIEHTOB B COOTBETCTBHM C METOJIMYECKUMHU Pa3padOTKaMH IO
Ka)X/I0# 3arIaHupOBaHHON TeMe. B opranmusanuu 1abopaTopHbIX 3aHATUH peau3yeTcs: TPUHIHIT
COBMECTHOM JesITeIbHOCTH, COTBOpUecTBa. JIabopaTtopHoe 3aHATHE TaKXKE SBISETCS BaKHEHUIIEH
dopmoii ycBoeHHs 3HaHMN. B mporiecce MOArOTOBKM K 3aHATHIO 3aKPEIUIAIOTCS U YTOUHSIOTCS
y>K€ U3BECTHBIC U OCBAMBAIOTCS HOBBIE Kareropuu. JlabopaTopHOe 3aHATHE KaK pa3BHUBAIOILAs,
akTuBHas popma ydeOHOTro mporiecca crocoOCTBYeT BHIPAOOTKE CaMOCTOSTEIBHOTO MBIIIIICHHUS
CTyaeHTa, hopmMupoBaHUIO HHOPMAITMOHHOMN KYJIBTYPHI.

C TOukM 3peHHs] METOAMKH MPOBEIEHHUS JTA0OPATOPHOE 3aHITHE MPEACTABISIET COOOU
KOMOMHHMPOBAHHYI0, HHTETPaTuBHYIO (popmy ydeOHOro 3aHsTus. J1Jis MOATOTOBKUA U TOYHOTO U
MIOJTHOTO OTBETA HA 3aHATUU CTYJIEHTY HEOOXOIMMO CEPhE3HO M OCHOBATEIHHO MOATOTOBUTHCH.
Jlist 5TOrO OH JOHKEH YMeTh paboTaTh ¢ yueOHOW M JOMOJHUTEIBHON JTUTEepaTypoi, a Takxke
3HATh OCHOBHBIC KPUTEPUU ISl HANMCaHHUS pedepaTa WK IMOATOTOBKH JIOKJIAJa, €CII 3aHSATHE
MPOXOJUT B AaHHOU (hopme. B KoHIle 3aHATHS, TIOCTIE MOJIBEICHUSI €T0 UTOTOB IPENoAaBaTeIeM
CTYACHTAM PEKOMEHIYeTCS BHECTH WM3MEHEHHsSI B CBOM KOHCIIEKTHI, OTMETUTh WH(OPMAIHIO,
MPO3BYYABIIYIO B BBICTYIUICHUSIX JPYTHX CTYJIEHTOB, IOMOJHEHUS, CIeTaHHbIe MTpernojaBaTesieM
U HE OTPaKEHHBIE B KOHCIIEKTE.

CaMocTosiTenbHast paboTa CTYIEHTOB SIBJISIETCS OCHOBHOM 4acThio yueOHOro mpoiecca. B
cooTBeTcTBUH ¢ DeneparbHBIM TOCYAAPCTBEHHBIM 00pa30BaTENBHBIM CTaHAAPTOM OCHOBHAs
paboTa CTyJeHTa [OJDKHA HOCHUTh CaMOOOpa3oBaTENbHBIM, MOUCKOBBIM xapakTep. CTyaeHT
JOJDKEH YMETh BECTH KpaTKHE 3aliCH JISKIUH, COCTABIISATh KOHCHEKTHI, TUIAHBI M TE3UCHI
BBICTYIUICHU, MOA0UpaTh IuTepatypy U T.0. DakynbTaTUBHBIMH (pOpMaMHM MOTYT BBHICTYIATh
MOJIFOTOBKA TBOPUYECKUX paboT (HayYHBIX COOOLICHUH, TOKIa/10B, HAYYHBIX MyOJIUKAMHA U T.11.).
[Ipu ocymiecTBICHUH CaMOCTOATEIbHOW pabOThl CTYAEHTHI MOTYT IMOJB30BaThcsl (OHIAMU
6ubauoreku ¢akynprera KybaHckoro rocyHuBepcuTeTa Ui o0paTUThCs K MH(OPMALMOHHBIM
pecypcaMm BcemupHol koMITbrOTEpHOM ceTu Internet.

B ocBoeHMM NUCIUTUIMHBI HHBATMIAMH U JIMIIAMU C OTPAHWMYCHHBIMHA BO3MOXKHOCTSIMH
3I0pOBbs OOMNBINIOE 3HAYCHHE WMEeT HHJWBHyallbHas ydeOHas paboTa (KOHCYNIbTalliu) —
JIOTIOJTHUTEIIFHOE Pa3bsICHEHNE YIeOHOTO MaTepHara.

NuouBuayanpHble KOHCYJBTAIMM 1O TPEAMETY SBISIOTCS BaXXHBIM  (DakTOpoM,
CHOCOOCTBYIOIINM WHAWBUIYAIN3ANN OOYYEHUS U YCTAHOBJICHUIO BOCITUTATEIHHOTO KOHTAKTA
MEXIy TpernofaBaTeieM W OOy4arolMMCs WHBIAIOM WM JUIIOM C OrPaHUYCHHBIMHU
BO3MOYKHOCTSIMH 3JI0POBBSI.

7. MaTepuajibHO-TEXHHYECKOE o0ecnevyeHne mo M CuuIInge (MOayJar0)

HanmenoBanue CIICaJIbHBIX

OCHAIIIEHHOCTD CITEI[AAIBHBIX

IlepeueHb TUIIEH3MOHHOTO

IIPOMEXXYTOYHOHM arTecTanuu (ayn.
320)

NIOMEILECHUI NIOMEILECHUN MIPOTPaMMHOTO obecreueHHs
VYuebOHble ayJIUTOPHH st | MebGens: yueOHas Mebeb Microsoft Office 365 Professional
IIPOBEIEHUS nmabopaTopHbIX | TexHHUECKHe cpeacTBa O0yUCHHUS: Plus - [Ilaker nporpaMMHOrO
3aHSTHH, IPYIIIOBBIX W | 9KpaH, TIPOEKTOp, KOMIBIOTEp, | obecrieueHus: JUIsl MpernojaBaTeneii
WHIMBUIYAIBHBIX  KOHCYJBTalMii, | AOCTyH K ceTn MHTepHeT 1 COTPYJHHUKOB C HCIHOJIb30BaHUEM
TEKYILEro KOHTPOJIS u obnavHbIX TexHonorui (Microsoft).

Aptukyn npaBooOagaresns
0365ProPlusforEDU AllLng
MonthlySubscriptions-
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VolumeLicense MVL 1License
AddOn toOPP (xox 5XS-00003).

Cornamrenue Microsoft
“Enrollment for Education
Solutions” 72569510.
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CaMOCTOSTEILHONU

paboTel  oOywaromuxcs

MPEAYCMOTPEHBI

MIOMEIIICHHUS,

YKOMIIJIEKTOBAaHHbIE CIEIMATM3UPOBAHHON MeOeblo, OCHAIEHHbIE KOMIIBIOTEPHON TEXHUKOH ¢
BO3MOXKHOCTBIO MOJKIIOUEHUsS K ceTu «MHTepHeT» M o0ecredeHrneM JOCTyIa B 3IEKTPOHHYIO
UH(POPMALIMOHHO-00pa30BaTENbHYIO CPE/ly YHUBEPCUTETA.

HaunmeHoBaHHEe TOMENIEHUH 19
CaMOCTOSATEIFHOU pabOThI
o0yJaromumxcs

OCHaIllEeHHOCTh MOMEIIECHUHN ISt
CaMOCTOSTEIILHOU pabOTHI
obyyaromuxcs

[lepedeHb TMLIEH3MOHHOTO
MIPOTrPaMMHOT0 00eCIIeYeHUS

IloMenienne a1 caMOCTOSTEILHOM
paboTel o0yuaronmxcs (YUTaIbHBII
3ax Hay4Ho# Oubnnortexu)

Meobernb: yuebHas MeOenb
Kommiiexkt  crnenmann3upoBaHHOMN
MeOeJn: KOMITBIOTEPHBIE CTOJIBI
ObopynoBanue: KOMITBIOTEPHAS
TEXHHKA C TOJAKIIOUCHHEM K
HHPOPMALHOHHO-
KOMMYHHUKAIIMOHHOH
«HTepHeT» W JOCTYIOM B
JNEKTPOHHYIO  UH()OPMAIUOHHO-
00pa3oBaTeIbHYIO cpeny
00pa3oBaTeNbHOW  OpraHU3aluH,
BeO-KaMepbl, KOMMYHHKaI[HIOHHOE
o0bopymoBaHue, 0OCCICUHBAOIICE
JA0CTyl K CECTHU HWHTEPHET
(mpoBoaHOE COEIIMHEHHE u
OCCIIPOBOJTHOE  COCIUHEHHE IO
texnojorur Wi-Fi)

CETHU

TTomemieHue i1t caMOCTOSATEIHLHOM
paboTsl oby4atommxcst (aya. 316)

Meobenb: yuebHas mebOenb
Kommnexr  cnenuannzupoBaHHON
Me0OemH: KOMIIBIOTEPHBIE CTOJIBI
ObopynoBanue: KOMITBIOTEpHAs
TEXHHKA C TMOAKIIOYEHHEM K
HHPOPMALHOHHO-
KOMMYHHKAIIMOHHOU
«/HTEpHET» M OCTYIIOM B
JJIEKTPOHHYI0  HH()OPMAIHOHHO-
00pa3oBaTeNbHY IO cpeny
o0pa3oBaTeNIbHON  OpraHM3alUH,
BeO-KaMephl, KOMMYHHUKAIIHOHHOE
o0opymoBaHHe, OOCCIICYHBAOIIEE
JOCTYII K  CeTH  HHTEPHET
(mpoBomHOE COCIIMTHEHUE u
0ecrpoBOJTHOE  COEJUHEHHE 10
texnosorun Wi-Fi)

CCTHU




