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1 Hesm v 3a1auM U3yYeHU S TUCHMILUIMHBI (MOTYJIA)

1.1 Ileab ocBoeHHs AUCHMIUIMHBI: (OPMUPOBAHWE U PA3BUTHE CIHOCOOHOCTH
MPUMEHSTh COBPEMEHHbIE KOMMYHUKATUBHbIE TEXHOJIOTHH, B TOM YHUCII€ Ha UHOCTPAHHOM(bIX)
s3bIKe(aX ), IJIs1 aKaJeMUIEeCKOT0 U TIPO(ECCHOHATBLHOTO B3aUMOICHCTBUSI.

1.2 3agauu TUMCHUILINHEI

® U3YYUTh COBPEMEHHbIE KOMMYHHKATHUBHBIC TEXHOJOTMH, B TOM UYHCJIE Ha
WHOCTPaHHOM(BIX ) sI3bIKe(ax);

® U3YYUTh AHIJIOA3BIYHYIO TEPMHUHOJIOTHIO JEJIOBOTO OOIIEHHUS Uil aKaJeMHYecKOro H
po(heCCUOHANTBHOTO B3aUMO/ICHCTBHS;

® paccMOTpeTh HauboJIee TUITUMIHBIE CUTYAI[UH, KOTOPBIE MOT'YT BOZHUKHYTh B IIPOIECCE
KOMMYHHKAIMHM Ha aHTJIUHCKOM SI3BIKE;

® COBEpIICHCTBOBATh KOMMYHUKATHBHBIE YMEHHSI B UETHIPEX OCHOBHBIX BHJIaX PEUEBOl
JESITEIIbHOCTH (TOBOPCHHH, Ay TUPOBAHUH, YTCHUU H ITHCHEME).

1.3. MecTo AMCHUILINHBI (MOYJIS) B CTPYKTYpPe 00pa3oBaTe/bHOIi MporpaMMbl

Juctuminna «VIHOCTpaHHBIN SI36IK B NPO(ECCHOHATBHON NIESATEIBHOCTH» OTHOCUTCS K
o0s3arenbHOM yacTu biioka 1 "Auctumumnasl (Moaynn)" yueOHOTO TUTaHa.

W3y4eHun1o TMCIMIUINHBI IPEIIIECTBYET OCBOCHUE JUCUUILTHHBI « IHOCTpaHHBIH S3BIK» B
pamkax OakamaBpuara. [[Jis yCrIenrHoro OCBOEHHS AMCUUILUIMHBI TOJDKHA OBITH C(OPMHpPOBaHA
MHOS3bIYHAs KOMMYHHUKATHBHAs KOMIIETCHIIUS Ha OCHOBHOM (B1) ypoBHeE, 4TO COOTBETCTBYET
TpeOOBaHUSAM 00S3aTEITLHOTO YPOBHS BJIAJCHUSI MHOCTPAHHBIM SI3BIKOM.

1.4 IlepedyeHb NMJaHMpyeMbIX pe3y/JbTATOB 00y4eHUs] MO JMCHMILIMHE (MOIY.JI0),
COOTHECCHHBIX C INIAHUPYEMBbIMH Pe3yJIbTATAMH OCBOCHHS 00pa30BaTeJbHOH NPOrPaMMbl

N3yuenne paHHOM yuyeOHOW AMCHMIUIMHBI HampaBiIeHO Ha (OpMUpPOBAHUE VY
00yYaroImuXcsl CIeAYIOUMX KOMIIETEHIIUMI:

KO,Z[ U HAMMCHOBAHUC MHAWKATOpA Pe3yanaTm O6y‘-IGHI/I$I MO JUCHHUIIIIMHE
JOCTHXKCHUSA KOMIICTCHIIUN

YK-4. CnocoOeH MpUMEHATh COBpEMEHHBbIE KOMMYHUKATHBHBIE TEXHOJOTMM, B TOM 4YHCJIE Ha
WHOCTPAHHOM(BIX) sI3bIKe(aX), JJIs aKaJIEeMHYSCKOr0 U MPOQPECCHOHAILHOTO B3aMMOACHCTBHSI.

NYK-4.1. 3HaHue KOMMYHUKATUBHBIX | 3Haem. COBPEMEHHbIE KOMMYHUKATUBHbBIE TEXHOJIOTUU,
TEXHOJIOTHH. B TOM YHCIIe HA MTHOCTPAHHOM(BIX) S3bIKe(aX).

Ymeem: neMoHCTpHpPOBATH MOHWMAHHE COBPEMEHHBIX
KOMMYHHUKATHBHBIX TEXHOJOTHH, MPUMEHITh HX JUIS
aKaJeMHUYECKOI0 u po(heCCUOHATBHOTO
B3aHlMO/ICIICTBUA.

Bnaoeem: MeTOIMKOM MEXKJIMYHOCTHOIO JIEJIOBOT'O
oOmieHnss ¢  TpUMEHEHWeM  Mpo(ecCHOHATBHBIX
SI3BIKOBBIX (DOPM M CPEJICTB.

YK-5. CriocobeH aHamm3MpoBaTh W yYUTHIBATH Pa3HOOOpa3ne KyJIbTYp B MPOIECCE MEKKYIBTYPHOTO
B3auUMOJICHCTBHUA.

NYK-5.1.3nanne ocobeHHocTeH | 3Haem. OCHOBHBIE KOHIIEIIIMHM, TPAKTOBKA M
HAIMOHAJILHBIX KyJIBTYP. KOMIIOHEHTHI MIOHATUHI «KYJIBTYpa» 54
«MEXKYIBTYPHBIE KOMMYHUKAITUN
Ymeem: KOMMYHHUIIIPOBATH U C03/1aBaTh
o(uLnaNnbHO-IEJI0OBBIE, Hay4YHBIE "
npodeccruoHaIbHbIE TEKCTBI, YUYUTBIBas
MBUIN3AIMOHHEIE, HallMOHAJIbHEIE,




STHOKYJIBTYPHBIE u KOH()eCCHOHATILHBIC
OCOOGHHOCTH  ayauTopuu /  coOecenHuka /
OTIOHEHTA

Braoeem: naBbikamu u mpuemamu 3P GhEKTHBHOMN
MEXKYJIbTYPHOH KOMMYHMKAllUHA, OCHOBAaHHOM Ha
3HAaHUU Pa3HOOOpasusl.

Pe3ynbrarel 00ydeHHs MO AHUCUUIUIMHE JOCTHTAlOTCA B paMKax OCYIIECTBIICHHUS BCEX
BUJOB KOHTaKTHOH U CaMOCTOATENbHOM paboThl 0OydyarommMxcsi B COOTBETCTBUH C
YTBEPKACHHBIM Y4EOHBIM IJITAHOM.

NuaukaTtopsl  TOCTHOKEHUS  KOMICTCHIIMA  CUUTAIOTCS  CHOPMUPOBAHHBIMH  TIpU
JOCTHKEHUHU COOTBETCTBYIOIIMX UM PE3y/IbTaTOB O0yUEHUSI.

2. CTpyKTYypa M coepKaHHue TUCHHUILINHBI

2.1 PacnipenesieHue TPYI0EMKOCTH JUCIUILIMHBI M0 BUAaM padoT
OO6mast TpyI0€MKOCTh JUCITUILIMHBI COCTaBiIsIeT 2 3a4.e/1. (36 4acoB), X pacnpe/esicHue
10 BUJIaM Pa0OT MPEACTABICHO B TaOJIHIIC:

Bun yuebnoit pabotbl Bcero Cemectp (4achl)
9acoB 3

KonrakTHasi paGoTa, B TOM YHCIe: 6,2 6,2
AyauTOpHBbIE 3aHATHSA (BCEro):
3aHATHS JTEKIIMOHHOTO THIA - -
JlaGoparopHsble 3aHATHS - -
3aHATHS] CEMUHAPCKOTO TUIIA (CEMUHAPBHI, 5 5
IIPAKTUYECKHE 3aHATHS)
HNnas koHTaKkTHasA padora:
KonTpons camoctositensHol padoTsl (KCP) - -
ITpomesxyrounas arrecrauus (MKP) 0,2 0,2
CamocrosiTesibHas padoTa, B TOM YHCJIe: 30,8 30,8
Kypcosas paboma - -
IIpopabomxka yuebrnoco (meopemuueckoeo) mamepuana 26 26
Buvinonnenue unousuoyanbhvix 3a0anuil (n0020mosKka 48 48
coobwenull, npezenmayuii) ' ’
Pechepam
[ToaroroBka K TEKylemMy KOHTPOJIIO
KonTpoJb: - -
ITonroToBka K 9K3aMeHy
OO0mas Tpy10eMKOCTh yac. 36 36

B TOM YHCJIle KOHTAKTHAsA 6.2 6.2

pabora

3a4. el 2 2

2.2 Copep:xanue TUCUUIJIMHBI:
Pacnipenenenne BuoB yueOHOM pabOTHI M MX TPYIOEMKOCTH TI0 pa3jesiaM JUCIUTIITAHBI.
Pa3nens! (TeMbl) TMCHMIUIMHBI, H3y4aeMbie B 1 cemectpe (3aouHas popma oOydeHus)

| No | HanmenoBanwue pa3zenon (Tem) KomnmaecTBo yacos ‘




AynutopHas Bueaynuropnas
Bcero paboTta pabota
J |13 | JIP CPC
1. |Networking 12 2 10
2. |Complaint and Criticism 12 2 10
3. |Business Environment 12 2 10
UTOI O no pazdenam oucyuniunvl 36 6 30
Kontpoisb camocrostensHOM pabotsl (KCP)
ITpomexyrounas arrectauus (MKP) 0,2
IToaroToBKa K TEKyIIeMy KOHTPOJIIO
OO611ast Tpy0€MKOCTh O TUCITUTIIINHE 36

[Tpumeuanue: JI — nekmuu, [13 — npaktudeckue 3aHsATus / cemuHapbl, JIP — maboparopHbie
sansitusi, CPC — camoctosiTenbHast paboTa CTyIeHTa

JabopaTopHblie padoThl)

2.3 Conep:xanue pa3iesoB (TeM) THCHUTLTHHBI
2.3.1 3anATHA JeKINOHHOT0 THIIA
2.3.2 3aHATHS CEMHHApPCKOro Tuma (NMpakTH4ecKue / ceMHMHapCcKue 3aHATHS/

HanmeHnoBaHue . dopma TeKyIero
No Haumenosanune MMPAKTUYCCKUX 3aHATUU
pazaena KOHTPOJIA
1. Unit 1. | Vocabulary: work & job. Tecr.
Networking Reading: Starting a conversation. Talking | Ycraslii ompoc.
about jobs. Exchanging information. YcTHOE COO0IICHHE.
Grammar: questions formation, gerund, | [Tucemennoe
infinitives. COOOIIIEHHE.
Speaking: identity card, job summary. Jluckyccusl.
Writing: essay, review, informal letter
2. Unit 2. | Vocabulary: telephone language. Tecr.
Complaint and | Reading: Making a complaint on the phone. | YcTasrit ompoc.
Criticism Dealing with a complaint. Cold calling. YcTHOE coobIIeHue.
Grammar: sentence structure in English, | ITucemennoe
past modals, passive voice. cooOIIIeHHE.
Speaking: making a complaint, workplace | Iuckyccus.
description, business meeting.
Writing: formal letter, email, messages.
3. Unit 3. | Vocabulary: work environment. Tecr.
Business Reading: Running a face-to-face meeting. | YcrHblit onpoc.
Environment Running a teleconference. Performance | YcrHoe cooOrienue.
review. [TucemeHHOE
Grammar: adjectives as nouns, adverbs and | cooGiienue.
adverbial phrases, clauses of contrast and | duckyccus.
purpose.
Speaking: business meetings in Russia,
teleconference, employee performance.
Writing: agenda, report, article
HpI/I HU3YUCHUU JUCHUITIIIMHBI MOTYT NPUMCHATHCA QJICKTPOHHOC 06y‘-ICHI/IC,

JTUMCTAaHIIMOHHBIE 00pa3oBaTebHbIe TeXHONIOTHH B cooTBeTcTBHH ¢ PI'OC BO.

2.3.3 IlpumepHasi TeMaTHKAa KypPCOBbIX padoT (IPOEKTOB)



[To maHHOI TUCHUILTMHE KypCOBBIE pa0OTHI HE MPEAYCMOTPEHHBI.

2.4 IlepeyeHb y4eOHO-METOAMYECKOr0 OOecreYeHusl ISl CAMOCTOSATEIbHOH PadoThI
o0yuyauuxcsi Mo JUCHUILINHE (MOIYJIIO)

Ne Bug CPC

[Tepeuenb yueOHO-METOAMUYECKOTO 00ECIeYeHHs JUCLUIUIMHBI IO
BBITOJIHEHUIO CAMOCTOSITEIbHON paboThI

1. Reading

MeTtoauyeckue yka3aHusl 10 OPraHU3aluyd CaMOCTOSITEIbHON paboThI
o nucruiumHe «[IpakThka MeXKYJIbTYPHON KOMMYHUKAIIUY B
npodeccuoHanbHoOM chepey, yrBepxaeHHbIe Kadeapoit aHIIIUHCKOTO
s3bIKa B ipodeccuonanbHoit chepe, mporokon Ne 11 ot 26.05.2025 r.
Communication activity in English Classroom: yue6noe mocobue /
A.A. ITucapenkos, A.B. bonpiak; MUHUCTEPCTBO HAyKH M BBICLLIETO
obpazoBanus Poccuiickoit ®enepauun, Kydbanckuii roc. yn-t, 2021. —
179 c. — 30 k3. ISBN 978-5-8209-1883-4

2. Grammar

MeTtoaudeckue yKa3aHusl 10 OPTaHU3alUKd CAMOCTOSTENILHON paboThI
no qucuuiumHe «IIpakTrka MeXKyIbTypHOW KOMMYHHKAIINH B
npodeccuoHanbHoOM chepey, yrBepxaeHHbIe Kadeapoil aHIIIHECKOTO
s3bIKa B ipodeccuonanbHoi chepe, mporokon Ne 11 ot 26.05.2025 .
CagenbeBa O. I'., Bonommna K.C. AHIIIMHACKUI A3BIK: TpaMMaTHKA:
npaktukyM. Kpacaomap: Ky6anckwii roc. ya-t, 2021. 208 c.

3. Vocabulary

MCTO,I[I/I‘IGCKI/Ie YKa3zaHus 110 OpraHnu3an CaMoCT OSITEILHON pa6OTLI
1o auctuIuinHee «lIpakTrka MEXKyJIbTYpHOM KOMMYHHMKALIUN B
npodeccuoHanbHoOM chepey, yrBepxaeHHbIe Kadeapoit aHIIIHECKOTO
s3bIKa B ipodeccuonanbHoit chepe, mporokon Ne 11 ot 26.05.2025 .
Redman S. English Vocabulary in Use. Pre-Intermediate and
Intermediate. Third Edition. Cambridge University Press, 2022.

4. Speaking

Metoanueckue ykazaHHs [0 OpraHU3aLUU CaMOCTOSITEIbHON paboThI
o nucuuiuivHe «[IpakTuka MeXKyJIbTYpHON KOMMYHUKALIUU B
npogeccuoHaIbHOM cepey, yTBepkaeHHbIe Kadeapoil aHTITUHCKOTO
s3pIKa B MpodeccuoHanbHol cdepe, mpotokoa Ne 11 ot 26.05.2025 .
Communication activity in English Classroom: yue6noe mocobue /
A.A. ITucapenkos, A.B. bonbiak; MuUHUCTEpCTBO HAYKH M BBICILIETO
obpazoBanus Poccuiickoit denepannn, Kybanckwii roc. yu-t, 2021. —
179 c. — 30 ok3. ISBN 978-5-8209-1883-4

VY4eOHO-MeTOINYECKNE MaTepuaibl JJIsl CaMOCTOSITENIbHOM paboThl 00ydarommxcs W3
YHCIIa MHBAIK/IOB U JIUI] C OTPAHUYEHHBIMU BO3MOXHOCTSIMHU 3/10poBbst (OB3) npenocTaBistoTcs
B (hopMax, aJalTUPOBAHHBIX K OTPAHWYCHUSM MX 37I0POBbS U BOCHIPUSATHS HH()OPMAIIIH:

Jist T ¢ HapyIIEHUSIMH 3pEHHUSL:

— B MieyaTHOM popme yBeTMUEeHHBIM HIpUPTOM,

— B (hopMe 2IIEKTPOHHOT O TOKYMEHTa,

— B ¢popMe ayauodaiina.

JUist a1 ¢ HapyIIEHUSIMU CITyXa!

— B TIe4aTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JI71st T ¢ HApyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO armapara:

— B I1e4aTHoi (opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA,

— B (popme ayaunodaiina.

JIaHHBINA TNepeyeHb MOXET ObIThb KOHKPETH3MPOBAH B 3aBUCHUMOCTH OT KOHTHHI€HTA

00yJaromuxcs.



3. OOpa3oBaTeJbHble TEXHOJIOIMH, NPHMEHsieMble NPH OCBOCHMH JIUCHHUILINHBI
(Momy.Jis)

Bribop 00pa3oBaTeNbHBIX TEXHOJOTHHA JUIS JOCTM)KEHHUS IleNiell M pemieHus 3aaad,
IIOCTaBJIEHHBIX B paMKax y4yeOHOW AucHUIUIMHBI «[IpakTuka MEeXKyJIbTYpHOH KOMMYHHUKAIMU B
npodeccuoHaBEHOM cdepe» 00YCIOBIEH MOTPEOHOCTRI0 CHOPMUPOBATE Y CTYACHTOB KOMILIEKC
YHUBEPCAJIbHBIX ~ KOMIIETCHLIMH, HEOOXOAUMBIX JJIS  OCYILECTBJIEHUS  MEXIMYHOCTHOTO
B3aMMOJEMCTBUSL U COTPYAHMUYECTBA B YCIOBHMSX MEXKYJIbTYPHOH KOMMYHHUKALIUH, a TaKXKe
oOecrieunBaTh TpeOyeMoe KauecTBO 0Oy4eHHs Ha BCEX €ro dTanax.

[Ipu oOyyeHMH HMHOCTPAHHOMY S3bIKY HCIIOJIB3YIOTCS CIEAyIoIe 00pa3oBaTeIbHbIE
TEXHOJIOTHH:

1. TexHONOTHSI KOMMYHHUKATUBHOTO OOYYEHHUS — HampaBieHa Ha (OpMHpPOBAaHUE
KOMMYHHKaTUBHON KOMIIETEHTHOCTHU CTYJEHTOB, KOTOpas sBJseTcs 0a30BOM, HEOOXOIUMOM ISt
aJanTalyy K COBPEMEHHBIM YCIIOBUSAM MEXKYJIbTYPHOU KOMMYHHUKAIUH.

2. [TpoekTHass TEXHONOTHS — OPUEHTHPOBAHA Ha MOJEIUPOBAHME COLMAIBHOIO
B3aMMOJICHCTBUS ydYalllUXCsl C IEJbI0 pelIeHUs 3a/ladd, KOTOopas ONpPENeNsIeTcs B paMKax
npo¢eCCHOHATIBHON MOATOTOBKU CTYAEHTOB, BBLIENSAS Ty WM HMHYIO NPEAMETHYIO 001acThb.
Hcnonp30BaHne MPOEKTHOM TEXHOJIOTHMHM CHOCOOCTBYET pead3allMi MEXKIUCIUIUIMHAPHOIO
XapakTepa KOMIETeHIUH, (OPMUPYIOIIUXCS B ITpoLecce 00yUSHHsI aHTTTMICKOMY SI3BIKY.

3. TexHonoruss 00y4eHHMs] B COTPYAHHMYECTBE — peaU3yeT HACI0 B3aUMHOIO
0o0y4yeHMsI, OCYIIECTBIIAS KaK WHAWBUAYAIbHYIO, TaK M KOJUIEKTUBHYIO OTBETCTBEHHOCTh 32
pelieHre yuyeOHbIX 3a/1a4.

4. WrpoBass TEXHOJOIHs — II03BOJIAET pa3BUBaThb HABBIKM PAcCMOTPEHMs psza
BO3MOXHBIX CITIOCOOOB pemIeHusi mpoOieM, aKTHBU3UPYS MBIIUICHHE CTYACHTOB W PacKphIBas
JMYHOCTHBIN MOTEHLMAN KaX/I0T0 y4Yalllerocs.

Peanuzanuss ~ KOMIETEHTHOCTHOIO W JIMYHOCTHO-AEATEIBHOCTHOTO  MOAXOAa €
UCMOJIb30BAaHUEM TIEPEUMCICHHBIX TEXHOJOTHH NpeaycMaTpuBaeT HMHTEPAKTUBHBIE (OPMBI
00yJeHwusl.

OcCHOBHbBIE BU/Ibl HHTEPAKTUBHBIX 00pa30BaTEIbHBIX TEXHOJIOIUN BKIIOYAIOT B CEO0sI:

e paboTa B MajbIX Ipynnax (KOMaHJie) — COBMECTHasl AEATENbHOCTb CTYACHTOB B I'pYIIIe
M0/l PYKOBOJICTBOM JIMJI€pa, HAIpaBJIEHHAs Ha pelleHHe oOled 3ajayd MyTEM TBOPYECKOTO
CJIO’KEHUS Pe3yJIbTaTOB MHMBHIyaIbHON PaOOTHI YIEHOB KOMAH/IbI C JeIEHHUEM ITOJIHOMOYUHN U
OTBETCTBEHHOCTH;

® [IPOEKTHAs TEXHOJOTUS — WHAMBHAyaJlbHAs WM KOJUJIEKTUBHAsA JI€ATENBbHOCTh IIO
0TOOpY, pacHpeesIeHuI0 U CUCTeMaTU3allui MaTepuaia 1o ONpeesIeHHON TeMe, B pe3yJibTaTe
KOTOPOM COCTABIIAETCS IPOEKT;

e aHaJIM3 KOHKPETHBIX CUTYyaluii (case study) — aHaJIN3 peasbHBIX MPOOIEMHBIX CUTYaIHH,
MMEBIIMX MECTO B COOTBETCTBYIOIIEH OOJACTH NMPOPECCHOHANbHON AEATEIbHOCTH, M TOUCK
BapHaHTOB JIYYILINX PELICHU;

® DOJEBBIE W JCIOBBIE HWIPHl — pOJEBas HUMUTAIMSA CTYACHTAaMU DPEAJbHOU
npohecCHOHANBHOM NIeATENbHOCTH C BBIMOJIHEHHEM (PYHKUMH CIEHUANIMCTOB Ha PA3IUYHBIX
pabounx mMecTax;

® Pa3BUTHE KPUTHUYECKOTO MBIIUIEHHUS — 00pa3oBaTeNbHas JesTeIbHOCTb, HAllpaBlIeHHAS
Ha Pa3BUTHE y CTYJIEHTOB pPa3yMHOro, pe(eKCHUBHOIO MBIIUICHUS, CIOCOOHOTIO BBIIBUHYTb
HOBBIE UJIEU U YBUJIETh HOBBIE BO3MOKHOCTH.

KomriekcHoe ucnofib30BaHuME B yYEHOM IPOLIECCE BCEX BBIIMIEHA3BAaHHBIX TEXHOJIOTHUI
CTUMYJHMPYIOT JINYHOCTHYIO, HMHTEUIEKTYaJIbHYIO AKTUBHOCTb, Pa3BHUBAIOT I103HABATEIIbHbIE
IIPOLIECCHI, CIOCOOCTBYIOT (HOPMHUPOBAHHMIO KOMIETEHIMM, KOTOPBIMH JOJKEH o0JaiaTh
Oyaymuii CrieluanucT.

JUis auIl ¢ OrpaHMYEHHBIMM BO3MOXHOCTSIMU 3/10pOBbSI IIPEJYCMOTPEHA OpraHHU3aLus
KOHCYJIBTALIUM C UCIIOJb30BAHUEM JJIEKTPOHHOM IIOYTHI.



4. ONEHOYHBIE CPEACTBA JJISA TEKYIIEI'O KOHTPOJISA YCIIEBAEMOCTHU
U IIPOMEXYTOYHOM ATTECTAIIUA

OneHouHble CpeAcTBa IpEIHA3HAYEHBl JJIsi KOHTPOJS M OLEHKM 0Opa3oBaTeIbHBIX
JOCTHKEHUI 00YyYaroIuXCcsi, OCBOMBIIUX IMpOrpaMMmy y4eOHO# nucuuruinabl «VHOCTpaHHBIN
S3BIK B IPO(ECCUOHATBHOM NESTETLHOCTH.

CprKTypa OLICHOYHBIX CPEACTB IJIA TeRymei/i H l'[pOMG)KyTO‘lHOﬁ aTTeCTallun

HanmenoBanue o1ieHOYHOTO Cpe€acTsa

Ne | Koxa u HamMeHOBaHUE o
Pesynprarsl 00yueHus Texymmit IIpomexyrounas
/1 UHIUKATOpa
KOHTPOJIb aTTecTauus

1 | UYK-4.1. 3nanue | 3HaeT coBpeMeHHBIE | TecT. Bonpoc na 3aueme
KOMMYHHKaTHBHBIX KOMMYHHKaTHBHBIE Nel.

TEXHOJIOTHH. TEXHOJIOTHH, B TOM YHCIE Ha
MHOCTPaHHOM(BIX) SI3bIKE(ax).

2 | UYK4.1 3Hanme | YMmeer JIEMOHCTPHUPOBATh | YCTHBIN orlpoc | Bonpoc Ha 3aueme
KOMMYHHKaTHBHBIX [MOHMMaHue COBpPEMEHHBIX | YCTHOE No2.

TEXHOJIOTHH. KOMMYHHKAaTHBHBIX cooO1ieHue.

TEXHOJIOTUM, NpuMeHATh ux | [lucemenHoe
IE aKaIEMHUECKOT0 U | cooOlIeHHE.
po¢ecCHOHANTBEHOTO

B3aNMOACHCTBHS.

3 | UYK4.1 3nanne | Bnameer COBpEMEHHBIMH | YCTHBIH ompoc. | Bonpoc Ha 3aueme
KOMMYHHKaTHBHBIX KOMMYHHKATHBHBIMU YcrHoe No2.

TEXHOJIOTHH. TEXHOJIOTHSIMH, B TOM YHCIIE | COOOILICHHE.

Ha nHocTpaHHOM(bIX) | [IuceMeHHOE
s3bIKe(ax), ISl | cooOleHune
aKaJIeMUIECKOTO 17§
po¢ecCHOHAIBHOTO

B3aMMOJICUCTBHUS, OCHOBHBIMU

HaBBIKAMH JICJIOBOTO IIHCHMA,
HEOO0XOIUMBIMH ISt

cooOIIeHUs] WM JOKJaza ¢
HpeABaPUTEILHON

MOJTOTOBKOM.

4. | UYK-5.1. 3HaHue | 3HaeT CYIIHOCTB, | Tecr. Bonpoc na 3aueme
0COOCHHOCTEH pasHooOpa3ue U 0COOEHHOCTH MNel.
HaIMOHAJIBHBIX pa3IMYHBIX  KYIbTYp,  HUX
KYJIBTYD. COOTHOILICHHE 1 B3aMOCBS3b.

5. | UYK-5.1. 3nanue | Ymeer obecrieunBaTh U | YcrHbld onipoc. | Bonpoc ua 3aueme
0COOEHHOCTEH MOJJIEP)KUBATH HaBBIKU | YCTHOE No2.
HaIMOHAJIBbHBIX 0O0IIEeHHs B MUPE KYJIBTYPHOTO | COOOIICHHE.

KYJIBTYpP. MHOrooOpasusi;  cobmopgars | Auckyccus.
STHYECKHE HOPMBI W IIpaBa;
aHaJIM3UPOBaTh OCOOEHHOCTU
MEXKYJIBTypHOTO
B3aUMOJICUCTBUA C Y4YE€TOM
HAIMOHAJIbHBIX u
STHOKYJIBTYPHBIX Pa3IMunil

6. | UYK-5.1. 3unanue | Brageer BepOanmpHBIME W | YCTHOE Bonpoc na 3aueme
0COOEHHOCTEH HeBepOATbHBIMA  HAaBBIKAMH | COOOIIICHUE. No2.
HaIMOHAJIBHBIX MEXKYJIBTYPHOTO OOLIICHHUS Huckyccusi.




‘ KYJIBTYD.

TunoBbie KOHTPOJIbHbIE 32/IaHUA WM HHbIE MaTePUAJIbl, He00X0AUMbIE 1JIf
OLIEHKHU 3HAHUI, YMeHM i, HABHIKOB U (MJIM) ONbITA AeATEJIbHOCTH, XapPAKTEPU3YOLIMX
3Tanbl (POPMUPOBAHNS KOMIIETEHLIMI B Mpolecce 0CBOEHHUs1 00Pa30BaTeJbHON MPOrpaMMbl

[Ipouenypsl OLEHUBAHUS 3HAHWM, YMEHWW, HABBIKOB W ONbITA JAECATEIbHOCTH,
XapaKkTepu3yromux istanbl GopmupoBanusi kommnereHuuu YK-4, VK-5 Bxiouaior B cels
TEKYIIUNA KOHTPOJIb U TPOMEKYTOUHYIO aTTECTALMIO (MPOMEKYTOUHBIA KOHTPOJIb).

Texyumuii KOHTPOJIb — OCHOBHOM BHJI CUCTEMATHYECKOM MPOBEPKU 3HAHMI, YMEHU,
HABBIKOB CTYJICHTOB, TO3BOJISIONINI MMOTY4aTh MEPBUYHYIO WH(OPMAILIUIO O XOJIEC U KaueCTBE
YCBOGHHUS y4yeOHOro MaTepuaia, a Takke CTUMYIUPOBATH PETYISPHYIO LieJIeHANpPaBICHHYIO
paboty cTyneHToB. Tekymuii KOHTPOJIb OCYIIECTBIISIETCS B TEUEHUE ceMecTpa B (popme Tecra,
YCTHOT'O OIPOCa, YCTHOTO COOOIIEHUS, MUCbMEHHOTO COOOIIEHUS / 3¢cce U IUCKYCCUU.

Oo0pa3sen Tecta
1. He’s older than he looks.

A) much B) more C) * D) the

2. Jessica’sastall  her mother.

A) than B) like C) more D) as

3. “What New York like?”

“It’s really exciting!”

A) does B) is C) was D) did

4. Trains in London are more crowded __ in Paris.

A) that B) as C) than D) like

5. Oxford is one of ___ oldest universities in Europe.

A) the B) * C) much D) more

6. He isn’t as intelligent  his sister.

A) like B) as C) than D) nothing

7.Thisis ___ than I expected.

A) more hard B) hard C) the hardest D) harder

8. Whoisthe __ manin the world?

A) rich B) most richest

C) richest D) most rich

9. Everythingis ____in my country.

A) more cheaper B) cheaper

C) cheap D) cheapest

10. Rome was hotter | expected.

A) than B) that C) nothing D) as

11. My dad’sreally . He always buys presents for everyone.
A) romantic B) fortunate C) generous D) depressed

12. Before you can get a credit card, you have to provide a lot of __ details.
A) wealth B) person C) happiness D) personal

13. Itrytoleada ____ lifestyle - lots of exercises, fruit, and no junk
food.

A) depressed B) dirty C) healthy D) mess




14. The disco was so  that you couldn’t hear yourself speak.

A) noisy B) finance C) windy D) difference

15. After the earthquake, the country needed a lot of __ equipment to look after the sick
and wounded.

A) depressed B) medical C) personal D) financial

16. She had a car crash, but shewas __ to escape with no injuries at all.

A) depressed B) romantic C) lucky D) healthy

17. Veniceisavery ___ city. A lot of people go there on honeymoon.

A) dirty B) polluted C) wealthy D) romantic

18. Here isthe __ news. Share prices on the Dow Jones Index have fallen dramatically.
A) cheap B) financial C) depressed D) wealthy

19. After a heart attack, he needed a major surgery, but fortunately the operation was

A) happy B) different C) successful D) personal
20. I didn’t like that city at all. The streets were SO and the air was so
A) dirty / messy B) dirty / polluted C) personal / noisy D) messy / polluting

Kpurepun oueHKH TeCTOBbBIX 32IaAHMIA:

Ouenka Kputepuu onenku

Boicokuii ypoBeHb «5»
90-100% mpaBUIIBHBIX OTBETOB
(0TIHMYHO)

Cpennuii ypoBeHb «4»
75-89% npaBUIBHBIX OTBETOB

(xopor10)

IToporossIii YPOBEHb

«3» 60-74% npaBUIIbHBIX OTBETOB
(YZIOBJIETBOPUTEIHHO)

MuHMMaNIBHBIN YPOBEHb
W@» MeHee 60% MpaBUIBLHBIX OTBETOB
(HEey/10BJIETBOPUTEINIHHO)

IIpumepHbIe TeMbI 111 IPOBEACHUS TUCKYCCHH
1. Engagement and Motivation.

2. Team Building.

3. Training Matters

4. Creativity and Innovation.
5. Leadership.

Kpurepun oneHuBaHus y4acTUsl B JUCKYCCUH

Cooepoicanue

1. TemMaTrKa MOJHOCTBIO COOTBETCTBYET 3aJaHHOM CUTYaIIUH.

2. KOMMyHHMKaTUBHOE HAMEPEHUE PEATTU30BAHO, LIENb JOCTUTHYTA.

3. Y4acTHUK BBICKa3bIBaeT (HE MEHEe 2) OPUTHHAIbHBIX apTYMEHTOB MJIM KOHTPapTryMEHTOB.
4. IIpuBeneHb! KOHKPETHBIE (DAKTHI U COOBITUS B KaueCTBE IPUMEPA.

5. IlpuBeneH npuMep U3 JUYHOTO OIBITA.

6. YUaCTHUK yYUTHIBACT CHUIIbHBIC U ClIa0ble CTOPOHBI MPOTUBOMOIOKHON TOUKH 3PCHHUS.



7. IIposiBIIeHO YBa)K€HHUE K MHEHUIO IPYTUX YYaCTHUKOB, TOOPOKEIATEILHOCTD.

8. O6beM BhICKa3bIBaHUS TO3BOJISET PEIIUTH MOCTABICHHYIO 3a7a4y.

Kommynuxamuenasa nanpasnennocms

1. Ucnionb30BaHHBIE KOMMYHUKATUBHBIE CTPYKTYPBI TO3BOJISIIOT IOCTUYb MOCTABJICHHOM IEIIH.
2. Anantupyer Mmojay4yeHHY HHPOPMAILIUIO C Y4ETOM OCOOCHHOCTEH MOTydaTess.

3. Mcnonb3yeT CTpYKTYpHI, peanu3yromue GYHKIUIO BO3ICHCTBUS HA ayIUTOPHUIO.

4. cnonb3yeT KOHCTPYKIIUH, CITOCOOCTBYIOIINE YCTAHOBJICHHUIO U TTOIJICP)KAHUIO KOHTAKTa C
ayAUTOpPHEH.

Opeanuzayus 6vbICKa3bl8aAHUS

1. Bricka3biBaHHE JTOTUYHO TOCTPOCHO.

2. Beicka3bIBaHUE YETKO CTPYKTYPUPOBAHO.

3. Nmeet 3aBepliieHHBIN XapaKTep.

4. merotcs Gpaspl, CATHATM3UPYIOIIME O HaYaJle © OKOHYAaHUHW BBICKAa3bIBAaHUS.
5.CpenctBa JOTUYECKON CBSA3H UCIIONB3YIOTCS BEPHO.

Jlexcuueckoe oghopmnenue peyu

1. B peun yyacTHHKA HET JICKCUICCKUX OIIHOOK.

2. CroBapHbIii 3an1ac y4acTHUKa OoraT, pa3HOOOpa3eH U aJeKBaTeH MOCTaBICHHOH 3aaue.
3. Bnazgeer npodecCHOHATBLHOM TEPMHHOIOTHEH.

4. Briageet o011eHayYHOM JEKCUKOI.

5. BnageeT 1eKCHYECKOM COYEeTaeMOCTBIO.

6. Biiageer skcrpecCuBHBIMU CPEACTBAMU JIEKCUYECKOTO YPOBHSI.

I'pammamuueckoe opopmnenue peuu

1. [TpaBUJIbBHO UCTIONB3YET MPOCTHIE TPAMMATHUYECKUE CTPYKTYPBI U (JOPMBI.

2. Peup 6orara pazHOOOpa3HBIMU TPAMMATHYECKUMHU KOHCTPYKIIHSIMH.

3. IIpaBUIbHO HCTIONB3YET CIOKHBIE TPAMMATHYECKUE CTPYKTYPHI U (DOPMBI.

4. IIpaBWIIBHO UCTIONB3YET CTPYKTYPHI, COCTABIISIFOIINE CIIEIU(DPUKY HHOCTPAHHOTO SI3bIKA.
5. Ucnonw3yeT sM(paTtnyeckue rpaMmMaTuieckue KOHCTPYKIUH.

@onemuueckoe opopmaenue pedu

1. Bricokast CKOPOCTb peyH.

2. IlpaBriibHOE TIPOU3HOIICHHUE CIIOB U BCEX THIIOB ACCUMIUISIIIUU B TTIOTOKE PEUH.

3. OTcyTcTBUE HEOOOCHOBAHHBIX MAY3.

4. ®dpa3zoBoe ynapeHue 1 MHTOHAIIMOHHBIE KOHTYPBI 0€3 HapyIIEHU HOPMBI.

5. Peanuzanus pyHKIMM BO3IEHCTBUS C OMOIIBIO SM(aTHIECKO WHTOHAIIUU.

OI.IeHKa «OTJIMYHO>» CTaBUTCA B TOM ClIy4a€, Korja mus3 Ka)KI[Ofl KaTCropHu BBITIOJIHCHBI HE MCHEC
90 % COOTBETCTBYIOIINX KPUTEPHUEB.
OI.IeHKa «X0poII0» CTaBUTCA B TOM Cliy4da€, Korja us3 Kaxcz[oﬁ KaTCropruu BBITIOJITHEHO HEC MCHCC
75% COOTBETCTBYIOIINX KPUTEPHEB.
OLICHKa «YAOBJETBOPUTECJIBHO)» CTABUTCA B TOM ClIy4dac, KOoraa u3 Ka)KI[DfI KaTCropmuu
BBITIOJTHEHO HE MeHee 60 % COOTBETCTBYIOIINX KPUTEPHEB.
OLICHKa CKHEYAOBJIECTBOPUTEJIBbHO» CTABUTCA B TOM ClIy4a€, Korja mus Ka)K,[[ofI KaTeropmuu
BBITIOJTHEHO MeHee 60 % COOTBETCTBYIONINX KPUTEPHEB.
IIpumepHBIe TeMBbI AJ151 MHCBMEHHOT0 CO00IIeHus1 / Icce
1.Write a short essay about yourself.
2. You have started working for a new company recently and you have an opportunity to share
your joy with someone. Write a letter to an English-speaking friend who you haven’t kept in
touch for a while.
3. Write an agenda for a meeting at your workplace.
KpuTepuu onieHHBaHUs MICbMEHHOTO cO00IIeHNs / Icce

OHGHKa COTJIHYHO»: CTYACHT BBIIIOJTHHII BCC Tpe60BaHI/I$I K HaITMCAHHUIO dcce: 0003HaUYeHa

npobiemMa u 000CHOBaHA €€ aKTyaJIbHOCTb, CI€TaH KPAaTKUI aHAIN3 Pa3InYHbIX TOYEK 3pEHUs Ha



paccMaTpuBaeMylo TpoOJIeMy W JIOTHYHO H3JI0KEHa COOCTBEHHAs MO3WIHS, CHOPMYIUPOBAHBI
BBIBO/JIbI, TEMA PACKPBITA MOJIHOCTHIO; TPAMMATHUYECKHE U JIEKCHUECKUE OIMTUOKU OTCYTCTBYIOT.
O1eHKa «XOPOI0Y»: OCHOBHBIC TPEOOBAHHUS K 3CCE BBIOIHEHBI, HO MPH 3TOM JIOMYILECHBI

HEMOYETHI — WMEIOTCS HETOYHOCTH B M3JIOKCHHHM MaTepHalia; OTCYTCTBYET JIOTHYECKas
MOCJICIOBATEIFHOCTh B CY)KICHHSX; HE BBIIEpKaH OOBEM dcce; NOMyIMEHO HEe3HAYUTEIhHOEe
KOJIMYECTBO IPAMMATUYCCKUX U JICKCUIECKUX OIIUOOK.

O1eHKa «yT0BJIETBOPUTEIBLHOY»: IMCIOTCS CYIIECTBCHHBIC OTCTYILICHHS OT TPEOOBaHUIA
M0 HANHMCAHHWIO 3CCE — TeMa OCBEIICHA JIWIIhb YAaCTHYHO, UMEIOTCA (PaKTUUECKHE OIIUOKU;
JOIYIIEHO JIOCTATOYHOE KOJIMYECTBO JIEKCHKO-TPAMMATHYCCKUX U (DOHETUYECKUX OIIUOOK.

OneHka «HeYTOBJIETBOPUTEIBbHO»: TEMa JCCE HE pPacKpbiTa, OOHAPYKUBACTCS
CYIIECTBEHHOE HETIOHUMaHNuEe 0003HAYCHHOM MPOOIJIEMBI; TOMYIIEHBI TPYObIe TPAaMMAaTHYECKUE U
JICKCUYECKHUE OIIHOKH.

IIpumepHBbIe TEMBI AJ151 YCTHOTO COOOIIEHHSA

1. Prepare a short talk about business meetings in Russia. What is etiquette for meetings
in your country? How are they typically organized?

2. Has your work ever been criticized? If so, describe how you handled it.

3. Imagine that a work experience person is visiting your office and is asking each
employee “What are you in charge of?” or “What are your responsibilities?” How
would you answer? Prepare a brief summary of the job you do.

Kpurtepun onieHuBaHus yCTHOTO COO0IEHHSA

OneHka «OTJMYHO»: CTYAEHT CIOCOOEH MOpOXIaThb C ONPEJEICHHONH CTENeHbIO
YBEPEHHOCTH CBSA3HBIM HWHOS3BIYHBIA MOHOJIOTMYECKMH TEKCT C OpPHUEHTAallMed Ha CBOIO
npo¢eCCHOHATIBHYIO JeSITeIbHOCTh U MHTEPECH, 331aBaTh U OTBEYaTh Ha BOIIPOCHI, OAEPKATh
Oeceny B paMKax U3y4y€HHBIX TEM, HE JI0IyCKasi TpaMMaTUYECKUX U JIEKCUYECKUX OIINOOK.

OneHka «XOpoMIO»: CTYAEHT CHOCOOEH TOpOXIaTh C OIpPEICIIEHHONW CTENeHbIo
YBEPEHHOCTH CBSA3HBIM HWHOS3BIYHBIA MOHOJIOTMYECKMH TEKCT C OpHUEHTAallMed Ha CBOIO
npo¢eCCHOHATIBHYIO JeSITeIbHOCTh M MHTEPECH, 3a/1aBaTh M OTBEYATh HA BONPOCHI, MOIEPKATh
Oeceny B paMKax M3YYEHHBIX TEM, JOMYCKas HE3HAYUTENIbHOE KOJIWYECTBO IPAMMATUYECKUX U
JEKCUYECKUX OLIHOOK.

OrneHka «y10BJeTBOPUTEIBHO»: CTYIEHT NMPaBUIbHO M3J1araeT TOJbKO YacTh MaTepHala,
3aTPYAHAETCS IPUBECTU NIPUMEPBI; HEAOCTATOYHO YETKO U IOJIHO OTBEYAET HA JTONOJHUTEIbHBIC
BOIPOCHI; JEMOHCTPHUPYET MpoOenbl B 3HAHWUM OCHOBHBIX HOPM HMHOCTPAHHOIO S3bIKA U
KyJIbTYpbl pe€alu3alud KOMMYHUKATHMBHOIO B3aUMOJICWUCTBUSA; JOIYCKAeT JIOCTATOYHOE
KOJIMYECTBO JIEKCUKO-TPaMMaTHUYECKUX U (POHETUYECKUX OIINOOK.

OneHka «HeyI0BJIETBOPHTEIbHO»: CTYACHT JEMOHCTPUPYET HEIOCTATOYHBIN YpPOBEHb
MOHMMAaHUS YCTHOM peuu, BKJIIoYaromiel 0a30ByI0 JEKCUKY U HanOoJiee 4acTO BCTPEUYAIOUIYIOCS
TEPMUHOJIOTHIO, HE CIIOCOOEH MOPOXKJIAaTh UHOSA3BIUHBIA MOHOJOTMUYECKUI TEKCT C OpHEeHTaIen
Ha CBOIO yYEOHYIO JEesITeIbHOCTh, BHEYU€OHbIE U NMPOo(ecCHOHATbHbIE HHTEPEChl, HE TOHUMAET
3aJJaHHbIC BONIPOCHI U HE MOXET MPaBWJIbHO OTBETUTh Ha HUX HE CHOCOOEH MoJAepKaTh Oeceny
(Inanor) B paMKax H3Y4YEHHBIX TeM, JOMYCKaeT rpyOble I'paMMaTHYECKHE U JIEKCHYECKHE
OLITMOKH.

IIpuMepHBbIe BONIPOCHI /ISl YCTHOI'O OIIPOca

YerHblii onpoc no Teme «Business Environmenty

What kinds of complaints do you deal with on a regular basis?

How would you respond to them, using at least one phrase from the unit?
What kind of working environment do democratic leaders create?

2. How do managers treat employees?

3. How do managers stimulate people to work hard?

s E



6. 4. What factors must a manager take into consideration when he/she builds relations
with employees?

5. What personal characteristics are important at work?

8. 6. What professional characteristics matter?

7. What types of employees are valuable for a company?

~

©

Kpurtepun oueHnBaHus YCTHOIO OIPOca

OneHka «OTJIMYHO» BBICTABISICTCA CTYACHTY, KOTOPBIH: OOHApYXHBaeT MOHWMAaHHE
MaTepuana, MOXKeT OOOCHOBBIBATH CBOM CY)KIEHHUS, MPUBECTH HEOOXOAMMBIC MpPUMEpHl HE
TOJIBKO IO IIa0JIOHY, HO U CAMOCTOSITEIBLHO COCTaBJIEHHBIE; U3JIaraeT MaTepuall IPaBUIbHO C
TOYKM 3pEHHUSI HOPM s3bIKa, HE JIONYCKAET CEpPhE3HBIX TI'PAMMATHYECKHUX, JIEKCUYECKUX,
(oHeTHUeCKUX OMIMOOK; HMCIOJIb3YEMBbIH S3BIKOBOH MaTepHall COOTBETCTBYET ITOCTABICHHOMN
KOMMYHUKaTUBHOM 3aJ1a4e.

OneHka «XOpouIoy» BBICTABIAETCS CTYJEHTY, KOTOPBIM: JAaeT OTBET, YAOBJIETBOPSIOLIUI
TEeM XK€ TpeOOBaHMSIM, YTO M JUIsl OLEHKU «OTIMYHO», HO JOIMYyCKaeT 2-3 rpaMMaTHYecKHe,
Jekcuueckue, (oHeTHdyeckne omuOKd, 1-2 HemoueTa MO TAaKUM KPHUTEpUsSM Kak MOJHOTA,
JIOTUYHOCTh, MOCIEAOBATEIbHOCTh, 00bEM OTBETA, YCHEIIHOCTh PEIICHUS KOMMYHUKATUBHON
3a/1a4u.

OueHka «ya10BJIETBOPHUTEJIbHO» BBICTABIISETCS CTYJEHTY, KOTOPBIN: M3JIaraeT Marepuain
HE BCErjJa IOJIHO U IOCJIEN0BATENbHO; JIONYCKAaeT HETOYHOCTU B ONPEJCIICHUU MOHATUN WU
bopMynUpOBKE MpaBUI, HE YMEET JOCTATOYHO TITyOOKO M JOKa3aTelIbHO OOOCHOBBIBATH CBOM
CYXKIECHHSI U INPUBECTH CBOM NIPUMEpPHI; JAONYCKAaeT Oosee 3-X Cepbe3HbIX IPAMMAaTUYECKUX,
JIEKCUYECKNX, (POHETUUYECKHX M MPOYUX OIMOOK; JomyckaeT Oonee 3-X HEIOYETOB MO TaKUM
KPUTEPHSIM Kak TIOJHOTA, JIOTUYHOCTB, ITOCIIEAOBATENFHOCTh, O0BEM OTBETa, YCHEIIHOCTh
pelIeHuss KOMMYHUKATUBHOM 3aauH.

OneHka «HeyI0BJeTBOPHUTEJIbHO» BBICTABISAETCS CTYAEHTY, KOTOPBIA: OOHapyKHUBAET
HE3HaHME MaTepHuajga COOTBETCTBYIOILETO TeMe, JIONyCKaeT OWMOKH B (HOpMYIHPOBKE
ONpeeNieHu U TPaBUJI, UCKAXKAIOUIME HX CMBICH, OECHOPSA0YHO M HEYBEPEHHO H3Jaraer
MaTepHal; J0MmycKaeT 0osee 5-X Cepbe3HbIX I'PaMMAaTHYECKUX, JIEKCHYECKUX, (POHETUUYECKUX U
IpoYMX OHIMOOK; JOMycKaeT Oosee S5-X HEJOYeTOB IO TaKUM KPHUTEpUSM Kak IOJHOTa,
JIOTMYHOCTh, MOCJIEI0BATEIbHOCTh, O0bEM OTBETA, YCIEUIHOCTh PELIEHHS KOMMYHMKATHBHOM
3a/1a4ul.

3a4eTHO-IK3aMeHAIMOHHbIE MATEPUAJIbI IJIsl IPOMEKYTOYHOM aTTecTAIIHH (3a4eT)

IIpomexyTounblii KOHTpOJb uMeeT (opmy 3auera (1 cemecTp), Ha KOTOPOM
OLICHMBAETCA YPOBEHb OBJIAJICHHS CTYAEHTaMHU OCHOBHBIMHM BHJIaMU DPEUYEBOM NEATEIBHOCTH,
HEOOXOJUMBIMU JJISl JI€JI0OBOM KOMMYHHMKAIlMM Ha MWHOCTPAHHOM s3bIKE. 3aueT IMpeacTaBisieT
coboit (opMbl MEPHOAMUECKONW OTUETHOCTH CTYAEHTa, OMNpeAessieMble y4eOHBIM IJIAHOM
MOJITOTOBKH IO HAIIPaBJICHUIO.

3auer ciuyxuT (opmoil MpoBepKH YCBOEHHsI y4yeOHOro MaTepuana JabopaTOPHBIX
3aHATHUN, Ka4ecTBa BBINIOJHEHUS CTYACHTaMU BCEX BHJIOB CaAMOCTOSITENIBHBIX PaldOT, pa3BUTHUS
TBOPUYECKOTO MBIIIJIEHUS,, YMEHUS CHHTE3UPOBATh IIOJyUYEHHBIE 3HAHUSA U INPUMEHATh UX B
peIlIeHnr TPAKTUYECKHX 3aay.

Conep:xanue 3a4era.

3aueT BKIIIOYAET BHIIOJIHEHUE CIEAYIOIUX 3a/1aHUH:

1. JlekcukO-TpaMMaTHUYECKUH TECT 10 MPOUJCHHOMY B TEUEHUE CEMECTpa MaTepuaty.

2. TIucbMEHHBIN TIEPEBOJI C AaHTITUHCKOTO SI3bIKA HA PYCCKHM S3BIK MPOPECCHOHATBHO-
opuentupoBanHoro Tekcra 1200-1500 neyaTHBIX 3HAKOB (CO CIIOBapeM).
PedepupoBanue TexcTa Ha aHTTIMHCKOM si3bIKe. becena ¢ npenonaBarenem 1o TeKCTy
Ha aHTJIMHCKOM SI3bIKE (OTBETHI HA BOIIPOCHI 10 TEKCTY).

Ouenka, BeICTaBIIIeMas 3a 3a4eT B 1 cemecTpe, HOCUT KBAJIMTATUBHBIN XapakTep, TO €CTh

BBICTABJIIETCS 110 IIKaJe HAUMEHOBAHHH «3aUTCHOY / «HE 3aUTCHO».
Kpurepuu BbICTaBICHUS OLEHKHU «3a4YTEHO» / «HE 32aYTEHO»:



Ouenka «3auyteHo»: CTyAEHT NMPaBWIbHO BBIMOJHWI HE MeHee 65% 3agaHuil JEKCUKO-
rpaMMaTHYEeCKOTO HUTOTOBOTO ceMecTpoBoro Ttecta. CTYIEeHT JIEeMOHCTPUPYET BBICOKYIO,
XOpOIIYI0 WM TPUEMIIEMYIO TEXHUKY YTCHHS, YMEHHE aJeKBaTHO TIEPEBOJUTH TEKCT
po(heCcCHOHANLHOM HAIPABJIIEHHOCTH, KOPPEKTHO MO0 B OOJBIIMHCTBE CIIy4aeB KOPPEKTHO
HCITOJIB30BaTh JIEKCHKO-TPAaMMaTHYECKHUE CIMHMIIBI ¢ YYETOM IIeJIM BBICKa3bIBaHMs. B Oecene ¢
MpEenoiaBaTesieM M0 TEKCTY CTYJAEHT AEMOHCTPUPYET MOJTHOE WM YaCTUYHOE MOHUMaHUE peuu
npenonaasarens. [Ipu 3TOM CTyIEHT MOXET JOMYCTUTh PsJl HE3HAYMTEIbHBIX WM CEPbE3HBIX
OmMOOK TPH YTCHUHU, MEPEeBOJIE TEKCTa, B OTBETaX HA BOMPOCHl mpenojaBatens. CTymeHT
MPOSIBJISIET JOCTAaTOYHBIC/ HEAOCTATOYHBIC (HO YIIOBJIETBOPHUTEIIbHBIC, MPUEMJIEMbIC) HABBIKU
MOHOJIOTMYECKOU U TUAJIOTUYECKON PEUn.

Ouenka «He 3auTeH0»: CTyJIEHT NMPaBWIBHO BBINOJHWI MeHee 65% 3amaHuil JTEeKCUKO-

rpaMMaTHYeCcKOro HUTOTOBOTO CEMECTPOBOTO TecTa. CTyaeHT  J€MOHCTpPHPYET
HEYOBJICTBOPUTEIIbHYIO TEXHUKY YTeHUsI. OTCYTCTBYIOT HABBIKM U YMCHHUS, HEOOXOIMMBIC IS
aJICKBaTHOTO TIEpeBOJia TEKCTa MPOPECCHOHAIBHON HAINPaBICHHOCTH. B Oecene c

npernojiaBaTesieM CTYIACHT JIGMOHCTPHUPYET IMOJHOE HEMOHMMAaHUEe pPEYH IPeroiaBaTels.
CTymeHT JOIyCKaeT OOJIbIIOEe KOJIMYECTBO CEPhE3HBIX (DOHETHUECKUX, JIEKCHUYCCKUX U
rpaMMaTHYECKUX OIMIMOOK, OTCYTCTBYIOT HABBIKM MOHOJIOTUYECKON M TMAJIOTHUECKOU PEUH.

OO0pa3ubl NpUMEPHBIX 3aJaHUM /14 3a4eTa

O0pa3sen JIeKCHKO-TPAMMATH4YeCKOro TecTa (Bonmpoc Ne 1 Ha 3a4yeTte):
. Underline the correct form.
. We usually develop / We 're usually developing brands that say something.
. This year we try / we re trying to develop a brand with personality.
. In the summer, we often create / We 're often creating a completely new brand of cosmetics.
. What are you testing / do you test at the moment?
. Helen don 't work / isn’t working tomorrow, so we’re meeting for lunch.
. Clare always measures / is measuring each team’s performance.
. Complete the sentences. Use the correct form of the verb in brackets.
I (already / finish) my report when Gill offered to help.
. In 2000 we (buy) the international operations of our partner company.
.We ___ (start) inasmall factory in Shatin and we (employ) only four people.
. We were really tired when we arrived because we (not sleep) for 26 hours.
. You’re lucky I’m still here. I (get) ready to go out when you phoned.
. I was thinking about him when he (ring) me!
. Last week the boss (say) he would give mea pay rise, because | was so hard-
working.
3. Complete the sentences with shall / going to / will or the present continuous.
1. Al (go) to town this afternoon. (1 /go) to the headquarters on my way
back?
B: Yes, we need to launch it.
A: OK. | (get) all that, and some papers, too.
2. A: | heard on the radio that the weather (be) excellent this weekend.
B: That’s good, because my parents (come) to stay with me.
3. A: I went to see Miami Vice yesterday at the cinema. It’s excellent.
B: Oh good. I (see) it tomorrow.
A: 1 know you (love) it.
Kpurepun oneHuBaHNs TECTOB:
OIICHKA «OTIMYHO» BBICTABIISIETCA CTYJIEHTY MPH NMpaBuiIbHOM BbinoiaHeHuu §9-100 % 3amanuii;
OLIEHKA «XOPOLIO» BBICTABISAETCS CTYACHTY IIPU IPAaBUILHOM BBINIOJIHEHUU 79-88% 3ananuii;
OIICHKA «YJOBJIETBOPUTEIBHO» CTYAECHTY IPU IPaBUILHOM BBINOJHEHUN 65-78% 3a1aHnii;
OLICHKA «HEYJOBJIETBOPUTEILHO) MPU IPABUIILHOM BBIIIOJIHEHUU MeHee 65% 3a1aHni.

~NO VAR WNRPNOURWNRBR



Oopasen npogeccuoHATbLHO-OPUEHTHPOBAHHOIO0 TEKCTA /ISl BBINOJHEHUS MUCbMEHHOI0
nepesoja u pegepupoBanus (Bonpoc Ne 2 Ha 3a4ere):

Projecting a Good Company Image

When it comes to business, image is everything; from marketing campaigns and online
presence, to the way you project yourself in public, creating a good company image is vital when
it comes to grabbing success on the global stage.

The importance of projecting a good company image

What’s so important about projecting a good company image, anyway? Providing an
agreeable service, or selling a successful product is all that matters in business, right? While it’s
certainly true that customers and clients will appreciate a swift and easy transaction, and the
receipt of goods as described, it’s unlikely that they’ll approach you unless you’ve thought very
carefully about your company, and brand image; after all, how will they know to look twice if
you don’t stand out?

The image that you create to surround your brand is everything, whether that’s the colors
you use for your logo, website, and marketing materials, the types of phrases you use in
literature, or your personal appearance; your brand’s identity will incorporate every aspect of
your business, including its employees, and it all matters when it comes to sizing up the
competition.

Okay, so thinking very carefully about your company’s image is great for attracting
attention, but why else does your company’s image matter? The way you project yourself, and
your company, can have a huge impact upon your personal and professional reputation, as well
as affecting the success of your marketing campaigns, encouraging brand loyalty, and ensuring
that your company, and its services, are instantly recognizable across the market. A colorful,
approachable, and professional image will immediately speak to potential clients and entice them
in, while a poorly constructed image may send them elsewhere. Think very carefully about how
you want the public, and fellow professionals, to view you and take it from there; can you really
afford to get this wrong?

How to project a good company image

So, how should you go about altering that brand image, or creating a new one from
scratch? Let’s go over some of the basics...

1. Create a recognizable, tangible brand

First thing’s first; in order to have any success with your company’s image you need to
create a brand that is both identifiable and real — something that your customers will instantly
recognize and connect with, encouraging them to seek you out whenever they’re thirsty, in need
of financial advice, or looking for a new appliance. Think Coca Cola and you’ll no doubt hum
the jingle to yourself, or find you’re very strongly drawn to the color red all of a sudden... Your
character, and the personality and color scheme that you choose to assign to your brand are what
will speak to the market, so you need to think big, or go home. A half-hearted effort at this point
will do little to further your reputation, after all.

2. Think carefully about the language you use

It doesn’t matter how good your product or service is, nobody is going to look twice if
your literature is sloppy, or your public presence is half-hearted. You don’t have to be a walking
dictionary to succeed in business, but taking the time to prepare marketing material, online
content, and speeches with the correct grammar and spelling will ensure you’re given a second
look. Would you want to give your business to a company that hadn’t bothered to proofread its
own marketing material first, or listen to a speech peppered with errors? The chances are your
prospective clients wouldn’t either. Such care will ensure your company is always thought of in
high regard; if you pay close attention to your wording, you’re likely to be very passionate about
your product.

3. Consider the wheel that you’re behind



We said that image is everything and it really is; that includes the type of car you drive,
too. You see, while you may think of it as a means of getting from A to B, the company vehicle
you’re regularly seen in will say so much about you, both as an individual, and as the face of a
company. Whether we want to admit it or not we’re rather good at judging people based on the
wheels they park in front of their house or workplace, so imagine what prospective clients will
think when they see that rust bucket taking up valuable curb space...

The good news is that you needn’t spend all of your company’s profits on a chauffeur
driven limo, or the latest sports car to make a good impression — in fact, choosing an understated
set of wheels can actually work in your favor. Think company car, think reliable, strong, and
businesslike, such as a Mazda, or similarly trustworthy brand; you want your clients to know
they’re in a safe pair of hands when they turn to you, and for them to view your car as symbol of
your commitment to the job, rather than a status symbol.

There are, of course, other ways to project a good company image; watching your
conduct when you use social media, paying attention to your clothing and accessories every day,
and taking the time to network in order to further your business’s reach are just some of the
additional ways that you can ensure your company goes places. Remember, image is everything;
your company needs you.

OneHouHBIE CpencTBa Ui HMHBAJIHIOB W JIMIl C OTPAHUYCHHBIMH BO3MOKHOCTSIMHU
37I0POBBSI BEIOUPAIOTCS C YYETOM WX MHIUBHIYaIbHBIX CUXO(DU3NUECKIX 0COOCHHOCTEH.

— NpH HEOOXOAMMOCTH WHBAJHMIAM M JIMIAM C OrPAaHUYCHHBIMH BO3MOXXHOCTSIMH
3JI0POBBSI ITPEJOCTABIISIETCS JOMOTHUTEIILHOE BPEMs ISl TOJTOTOBKHM OTBETA HAa SK3aMEHE;

— IIpH TPOBEJICHUH TPOLEAYPHI OIICHUBAHUS PE3yIbTATOB 00YyUSHHsI MHBAIMAOB H JIUIL C
OTPaHMYCHHBIMU BO3MOYKHOCTSIMHU 370POBbS MPEAYCMaTPUBACTCS MCIIOJIb30BAHNE TEXHHYECKHX
CpeACTB, HEOOXOIMMBIX UM B CBSI3U C X WHAWBUIYAIBHBIMUA 0COOEHHOCTSIMH;

— IIpU HEOOXOAUMOCTH AJIs1 00yHarOIUXCs ¢ OTPAHUYEHHBIMU BO3MOKHOCTSIMH 3/I0POBbS
U WHBAIWAOB TIPOIEAypa OICHUBAHUS pE3YJIbTaTOB OOYUYEHHs 10 JUCIUIUIMHE MOXKET
IPOBOJUTHCS B HECKOJIBKO ATAIIOB.

[Iporienypa orneHMBaHUsI Pe3yNbTAaTOB OOYYSHHS WHBAIWIOB M JIUI] C OTPaHUYECHHBIMHU
BO3MOXHOCTSIMM 3JI0POBbsSI 10 JUCHUIUIMHE (MOJIYJIO) MpeaycMaTpuBaeT IpeloCTaBIeHUe
uHpopManuu B (opMax, aTaNTUPOBAHHBIX K OTPAHHUYCHHSIM WX 3J0POBBS U BOCIPHSITHS
uHpOpMaLUu:

JUist T ¢ HApyIIEHUSIMHA 3PSHHUS:

— B [1€4aTHON (hopMe yBEIUYEHHBIM HIPUPTOM,

— B (popMe 2IIEKTPOHHOTO IOKYMEHTA.

JUist U1 ¢ HapyIIEeHUsIMU CITyXa!

— B TIe4aTHOM opme,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

JIi1st TUTI ¢ HApyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO armapara:

— B I1e4aTHoi (opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA.

JlaHHBINA TIepeyeHb MOXET OBITh KOHKPETH3MPOBAaH B 3aBUCHUMOCTH OT KOHTHHIEHTA
o0ydJaronuxcs.

5. MEPEYEHb YYEBHOM JIUTEPATYPbI, HHOOPMAIIMOHHBIX PECYPCOB
1 TEXHOJIOTUid
5.1. YueOHasi iuTeparypa
OcnosHas tumepamypa.
1. Bonommuna K. Corporate Matters: npaxtuxym- Kpacnonap, Ky6I'y, 2020

Lononnumenvnasn numepamypa


https://www.theguardian.com/money/2001/may/29/workandcareers.g2
http://www.thompsonmazda.com/

1. CaenbeBa O. I'., Bomommuua K.C. AHITIHICKHI A3BIK: TpaMMaTHKa: MPaKTHKYM.
Kpacnonap: Kyb6anckuii roc. yn-t, 2021. 208 c.

2. Redman S. English Vocabulary in Use. Pre-Intermediate and Intermediate. Third
Edition. Cambridge University Press, 2021.

3. Communication activity in English Classroom: y4e6noe mocobue / A.A.
[Tucapenkos, A.B. Bombmak; MuHHCTEpPCTBO HAayKdM W BbIcmIero oOpasoBaHusi Poccuiickoii
®enepannn, Kybanckuii roc. yH-T, 2021. — 179 ¢. — 30 2x3. ISBN 978-5-8209-1883-4

5.2. llepuoguyeckas JuTeparypa
He npenycmotpena

5.3. UHTepHeT-pecypchl, B TOM YHCJIe COBpeMeHHble NMpodeccHoHAIbHbIE 0a3bl
JAHHBIX U HH(POPMALMOHHBbIE CIIPABOYHbIE CHCTEMbI

DJIeKTPOHHAA onbdamnorexa Hayunoii OnOIMoTEeKH KyoI'Y
http://megapro.kubsu.ru/MegaPro/We

JIeKTPOHHO-0u0IMoTeuHbIe cucTeMbl (IBC):

O6pazosatenbHas miardopma «FOPAWT» https://urait.ru/

DBC « YHUBEPCUTETCKA S BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
9BC «BOOK .ruy» https://www.book.ru

9BC «ZNANIUM.COM» www.znanium.com

OBC «JIAHDb» https://e.lanbook.com

agrwbdE

IIpogdeccnonanbubie 6a3b1 JAHHBIX:

1. Hayunas snekrponnas 6ubanoteka Elibrary.RU (H3B) http://www.elibrary.ru/
2. BupryanpHblii unTansHblil 3a1 Poccuiickoii rocynapctseHHoi oubnuorexu (PI'B)
https://Idiss.rsl.ru/
3. baza nannbix komnanuu «MMBUC https:/eivis.ru/
4.  Tlpesunentckas oubnuorexa uM. b.H. Enpriuna https://www.prlib.ru/

5. HauwuonanbHasg snekTpoHHas OubmuoTeka (AOCTyn K DIEKTPOHHON OuOIHoTeke
nuccepranuii Poceuiickoit rocynapcrsennoit ounbnuorexu (PI'B) https://rusneb.ru/

6. DnexkTpoHHas  OuOMMOTEYHass  CcHUCTEMa  COLMO-TYMAaHHTAPHOTO  3HAHHS
«SOCIUM» https:/sochum.ru/

HNHpopmManMoHHBIE CIPABOYHbIEC CHCTEMBbI:
1. Koncynprant Ilntoc - cnpaBodHas mpaBoBas cucTema (ZOCTYN IO JIOKAJIbHOU
CETH C KOMITBIOTEPOB OMOINOTEKH)

ba3nl AAHHBIX OTKPLITOI0O A0CTyIIAa:
1. KwubepJlenunka (http://cyberleninka.ru/);
2. JlexkTtopuym TB BUJICOJIEKIIUH BEIYLIUX JIEKTOpPOB Poccnn
http:/www.lectorium.tv/

Bba3b1 nannbix KyoI'y:
1. OtkpeITas cpeaa MOIyJIbHOTO AuHAMHYecKoro ooydenus Kyol'y http://moodle.kubsu.ru
2. baza y4yeOHBIX TIUIAHOB, Yy4eOHO-METOIMYECKUX KOMIUICKCOB, MyOnIMKamuid U
koHbpepenrmii http://mschool.kubsu.ru/
3. DnekTpoHHBIN apxuB nokymeHToB Kyol'Y http://docspace.kubsu.ru/



http://megapro.kubsu.ru/MegaPro/We
https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
http://www.elibrary.ru/
https://rusneb.ru/
https://rusneb.ru/
http://cyberleninka.ru/
http://moodle.kubsu.ru/
http://mschool.kubsu.ru/
http://docspace.kubsu.ru/

6. METOIUYECKHUE YKA3ZAHUA JJIA OBYYAIOIIIUXCSA
IO OCBOEHUIO JNCHUIIJIMHBI (MOAYJISA)
OO0mme peKOMEHIAIUM 10 CAMOCTOSATEJILHOM padoTe 00yyaromMXCcs

Lenb camocToATenbHOM pabOThl — 3aKpeIIeHHe YMEHHM U HAaBBIKOB, C(HOPMHUPOBAHHBIX
Ha ayJAUTOPHBIX IPAKTUYECKUX 3aHATUSAX, COBEPLLIEHCTBOBAHME B OCHOBHBIX BHUJAX PEUEBOI
NeATeTLHOCTH, Takux kak urteHue u mnoHuMmanue (Reading and Comprehension), mucbmo
(Writing) ¢ mocienyrommM BBIXOAOM B YCTHYIO peub (Speaking). OmHON U3 BaXHBIX
COCTaBJISIFOLIMX TAaKOrO BUIa pabOThl SBISETCS IOIMOJHEHUE CIIOBAPHOIO 3araca (aKTUBHOW U
[IaCCUBHOM JIEKCUKM), 3aKpEIUIEHHME TIpPaMMaTUYECKOr0 MaTepuaja B IPOLIECCE YTEHUS
JUTEPaTyphl MO CIIEHUATHHOCTH.

Paboma mnao mexcmom — OOVUH W3 BaXHEUIIMX KOMIIOHEHTOB IO3HABATEIbHOM
JEeSITeIbHOCTH, KOTOPBIM HampaBlieH Ha U3BJIeUeHUE UH(DOpPMALMK U3 MUCbMEHHOTO MCTOYHUKA.
Jnst Toro, 4roObI TEKCT CTal PEaNTbHOM M NMPOAYKTHBHOW OCHOBOW OOy4YeHHsI BCEM BHIAM
peueBOl JesATeNbHOCTH, HEOOXOAMMO MpOJENaTh psj ONepanuil ¢ COCTaBISIOIUMHU €ro
S3BIKOBBIMU ~ €IMHULIAMH, HAYyYUTHCS TPAaHCPOPMHUPOBATH HX M KOHCTPYHUPOBATh CBOU
MPEIJIOKEHUS JJIs PEIICHUs ONPEISICHHBIX KOMMYHHKATUBHBIX 3314 (Iepecka3a, COCTaBICHUS
BBICTYIUICHUS TI0 TEME, TUaIora, MUCbMEHHOTO COOOIIeHUS U T.1.). Pekomenayercs cienyromui
MOPSZIOK ICUCTBUM:

1. IIpocMOTpuUTE TEKCT U ITOCTApANTECH MOHATh, O YEM UJAET PEUb.

2. Ilpy MOBTOPHOM YTEHHUU DPA3AETUTE CIOKHOCOUMHEHHBIE WJIHM CIOXKHOIOAYMHEHHBIC
NPEUIOKEHUS] Ha CaMOCTOATENbHBIE W NPUIATOYHBIC, BBIJCIUTE MPHUYACTHBIE OOOPOTHI HIIN
IpyTrue KOHCTPYKLHUU.

3. HaiinuTte mnoanexaimiee W CcKadyeMoe, W TIOHSB MX 3HAYCHHE, TEPEBEANUTE
MOCIIE0BATEIHHO BTOPOCTETICHHBIE YICHBI MPEI0KESHHUS.

4. Eciu npenjioxeHWe JUIMHHOE, ONPEIeNIUTe CJoBa W TPYMIbI, KOTOPbIE MOXXHO
BPEMEHHO OIYCTUTH JI1 BBISICHEHHsS OCHOBHOTO cOAEpXkaHWs MpennoxkeHus. He wumure B
CJIOBape cpa3y Bce HE3HAKOMBbIE CJIOBA, TONPOOYHTE 10ralaThCsl 00 MX 3HAYEHHUH 110 KOHTEKCTY.

5. BHumaTenpHO NPUCMOTPUTECH K CJIOBAM, HMEIOIIMM 3HAaKOMBIE BaM KOpHH,
cypdukcel, npucraBku. [Ipu 3ToM 00paTuTe BHHMaHUE HAa TO, KAKOM YacThbIO peuu SIBISIFOTCS
TaKHe CJIOBA.

6. CyioBa, OCTaBIINECS HEMOHSATHBIMU, HIIIUTE B CIIOBApE.

Paboma co crnosapenm.

1. TloBropute aHrnuickuii andaBUT. ITO NMOMOXKET HAXOJIUTH CJIOBA HE TOJBKO IO
nepBoil OykBe, HO U 110 BCEM OCTaJIbHBIM.

2. 3anioMHUTE 0003HAUYEHUS YacTel peyu:

N —NOUN - UM CYIIECTBUTEIBHOE

v — verb - rmaron

adj. — adjective — umst mpuaraTeabHOE U T. .

3. W3 HeckoNbKMX 3HAYeHHWH CJIOBa B CIIOBapHOM CTaThe MoOcCTapaiitech MmonodpaTh
OJIM3KOE 110 CMBICITY, CBSI3aB C OOIIMM CMBICIIOM TNPEII0KEHUS.

4. [Tomumo cioBapei o01IeynoTpeouTeNnbHOM JIEKCUKU MOJIb3yHTECh
TEPMHHOJIOTMYECKUMH CIOBAPSIMU 110 CBOEH CIIELUATIBHOCTH.

Hecmotps Ha mnomomib cioBapsi, BaM OyIyT BCTpeuyaThCsl HEMOHSTHBIE CJIOBa U
BelpakeHUs. He TepsiiTe 3ps BpeMEHH, €CIM OUY€Hb JOJII0 HE MOXETe pa300paThCsi CaMu.
OOparuTech 3a KOHCYJIBTAIMEH K TIPETI01aBaTEeIIO.

Paboma nao nexcuxoii.

3anoMUHaHUE JIEKCUKM OOBIYHO OBbIBA€T OCHOBHOW TPYAHOCTBIO TIPU H3YYEHUU
MHOCTPAaHHOTO s3bIKa. be3 3HaHMs CIOB HE MOXET ObITh 3HaHUS sA3bIka. HyXHO mponenars
OOJIBIITYI0 M CO3HATENIbHYI0 paloTy, Mpexae 4eM OyneT YCBOSGH HEOOXOIWMBIN CIOBapHBIN
MUHHMYM MPO(HECCHOHATBHBIX TEPMHUHOB.



Berpeuas HOBoe €i10BO, Bcerja aHaiau3upyiTe ero, oOpailas BHUMaHHE Ha HalKMCaHUE,
NPOM3HOUICHHE U 3HaueHue. YacTo MOXKHO HAWTH CXOACTBO C AHAJIOTUYHBIM WJIM CXOTHBIM
PYCCKHM CJIOBOM, HaIIpUMeEp, passenger — naccaxup u Ap. BaxkHo Takke HaydUTbCs MOIMEYATh
POJICTBO HOBBIX CJIOB C YX€ M3BEeCTHbIMU. OIHAKO, €CTh CJIOBa, HE MOJJAIOIIMECS HUKAKOMY
aHanuzy. WX Hamo mnocrapartbcs 3allOMHUTb, HO MEXaHHYECKOE IOBTOPEHHE HE BCerja
s dexruBno. [lonpolyiiTe cieayromuii MOPI0K padOTHI:

- IPOU3HECHUTE HOBOE CJIIOBO CHAaYaJla M30JIHMPOBAHHO;

- IPOU3HECHUTE CIIOBOCOYETAHUE U3 TEKCTA C HOBBIM CIOBOM (yIeIuTe 0cob0e

BHHUMaHUE IIPEJJIOram);

- Mo0epUTe K HOBOMY CJIOBY CHHOHUMBI WJIM @aHTOHUMBI (€CITM 3TO BO3MOKHO);

- BBIMIOJIHUTE MUCbMEHHO JIEKCUYECKUE YITPAKHEHUS MOCIIe TEKCTa.

Paboma nao epammamuxorl.

dopMHUpOBaHUE PEUYEBOI0 I'PaMMATHYECKOIO HaBbIKa IMpEAINOjaraeT BOCIPOU3BEACHUE
pa3MYHBIX TPAMMATHYECKHX SIBICHUH B CHUTYalMAX, TUMUYHBIX IS TPOQecCHOHATBHOM
KOMMYHHKAIIUM W aJIeKBaTHOE I'paMMaTudeckoe odopmiieHue BbICKasbiBaHMi. PaboTas Haj
3TUM, BaM CJIEJIyeT:

- MIPOYTHUTE PA3BEPHYTHIM TEOPETHUUECKUI MaTepuai Mo U3y4yaeMon TeMe B y4eOHHKE 10
rpaMMaTUKE aHTJIMHCKOIO SI3bIKA;

- U3y4YHUTE CIIPABOYHYIO TAOIHILY B IPUTIOKEHUU K JAHHOMY MTOCOOHIO;

- HallJUTe B TEKCTE YPOKa U3y4aeMyl0 rpaMMaTHYECKyIO CTPYKTYpY;

- 0003HaYBTE UMEIOIINUECS TPAaMMATHUYECKHE OPUCHTUPBL;

- clleJJaliTe NMCbMEHHO YIPAKHECHHUS;

- BappUpYHTE cojAepKaHHE MPENTIOKEHUI B HMMEIOLIUXCS MOJENSAX, 3aMEHss CJIOBa B
3aBUCHUMOCTH OT MEHSIOLIEHCS CUTYyalllH;

- COMOCTaBbTE / MPOTUBOMOCTABHTE U3yYAEMYIO CTPYKTYPY paHee U3YUYCHHBIM.

[lepexon OT HaBBIKOB K YMEHMSIM OOECHEUMBAETCS IOCPEACTBOM AKTUBAIlUM HOBBIX
IrpaMMaTHYeCKUX CTPYKTYp B COCTaBE€ TUATOTHYECKUX M MOHOJIOTMYECKUX BBICKA3bIBAaHMU IO
onpezeneHHON TeMe. BkirouaiiTe OCBOGHHBI MaTepuan B Oecelbl M BBICKa3bIBaHUS I10
NPOIIEHHBIM TEMaM.

B ocBOGHMM MUCHMITIMHBI WHBAIWAAMU H JIMIIAMH C OTPAHUYECHHBIMH BO3MOYKHOCTSIMU
310pOBbsl 0OJIBIIOE 3HAYEHHWE MMEET WHAMBHMIyalbHas y4yeOHas paboTa (KOHCYJbTAllMHM) —
JIOTIOTHUTEIbHOE Pa3bsICHEHHE yueOHOro MaTepuara.

KonTtpons camocTosTensHON paboThl OCYIIECTBIsIETCs (PPOHTAIBHO WM UHIAUBHYaTbHO
Ha 3aHATUU U B X0J1€ KOHCYJIbTALIUH.

Jlnisi BBITIOJIHEHUSI MPEATIOKEHHBIX 33JJaHUi MarucTpaHT JIOJKEH PeryssipHO paboTaTth ¢
auTepatypoil u UHTepHEeT—pecypcaMu, KOTOpbIE peKOMEHAYET MPEenoiaBaTeb.

B ocBOoeHHMH TUCHMITIMHBI MHBAIWAAMU M JIMLIAMHM C OTPAHUYEHHBIMH BO3MO>KHOCTSIMHU
3I0pOBbsl OOJBIIOE 3HAUEHHWE HMEET WHIUBUIyajbHas y4yeOHas paboTa (KOHCYJIbTalluu) —
JIOTIOJTHUTEIbHOE pa3bsiCHEHNE Y4eOHOro Marepuara.

WupuBuayanbHble KOHCYNBTAllMM 1O TPEIMETY SBISIOTCS BaXHBIM  (aKTOPOM,
CHOCOOCTBYIOUIMM MHIMBUAYAIN3aUU OOYUYEHHS U YCTAaHOBJIEHUIO BOCIMTATEIHOTO KOHTAKTa
MEXIy TpernoaaBaTesieM W O0y4arolMMCs HWHBIWIOM WJIM JUIOM C OrpPaHUYEHHBIMU
BO3MO>KHOCTSIMH 37J0POBBS.

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE
O JUCIUIIJIMHE (MOAYJIIO)

HanmenoBanue OcCHanEeHHOCTh CHEeIUATbHBIX Ilepedens JIMIIEH3NOHHOTO
CHeLHaIbHbIX MOMEIIEHU MPOrpaMMHOTO 0OecrieueHust
TOMEIICHU I
VY4eOHble ayAUTOPUHI MeoGenb: yuebHas meOenb. JInnensnonnoe
JUISL TIPOBE/ICHUS Texandeckue cpencraa nporpaMMHOe o0ecrieueHue
3aHATUH CEMUHAPCKOTO 00y4YeHHS: IEPEHOCHOE Kaspersky Anti-Virus, MS
THUIIA, TPYIIIOBBIX U JIEMOHCTPAIIMOHHOE Office, Windows 7




WHBUTYaIbHBIX
KOHCYJIbTAIUH,
TEKYIIEro KOHTPOJIA U
MIPOMEKYTOUYHOM
aTTeCTaluu:

Ayn. 420H, 409H,
424H.

o0opymoBaHue — YKpaH,
MPOEKTOP, HOYTOYK.

Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

Y4eOHbIe ayIUTOPUN
JUTSL IPOBEJICHUS

MPAKTUYICCKUX 3aHATHH .

MeGenb: yueOHass MeOeIb.
TexHuueckue cpeacTaa
00y4YeHHS: IEPEHOCHOE

Jlunien3nonHoe
porpaMMHOe oOecrieueHue
Kaspersky Anti-Virus, MS

Ayn. 15 JIEMOHCTPAIIMOHHOE Office, Windows 7
000opya0BaHUE — IKpaH, Professional, Windows 10,
MIPOEKTOP, HOYTOYK. Adobe Reader, Mozilla
FireFox, Google Chrome.
JInst  caMOCTOSITENbHOW — paboThl  OOyYArOMIMXCS  MPEAYCMOTPEHBI  MOMEIICHHUS,

YKOMILJICKTOBAHHBIC CHGIII/IaJII/I?,I/IpOBaHHOﬁ MC6GHI>IO, OCHAIICHHBIC KOMHBIOTCpHOﬁ TEXHUKOU C
BO3MOXKHOCTBIO MOJIKIIFOUYEHUSI K ceTH «VHTEepHEeT» M 00ECIeYeHHEM JOCTYIa B JIEKTPOHHYIO
nH()OPMaAIIMOHHO-00Pa30BaATENIBHYIO CPEly YHUBEPCHUTETA.

Ilepeuenn
HanmenoBanue
OCHAIIIEHHOCTh CIICIHATbHBIX JIMLEH3MOHHOTO
CIIeIMATIbHBIX N
N MIOMEIIECHU I POrPaMMHOTO
MOMEIICHUIN
o0ecnie4yeHus
[Tomemenune s MeGenb: yueOHas medenb JIuneH3noHHOE
CaMOCTOSATEIIBHON KoMmIutekT cnenuain3supoBaHHON [IpOrpaMMHOE
paboTHI OOydaromuxcs: | MeOenn: KOMIBIOTEPHBIE CTOJIBI obecrieueHne
YUTATBHBIN 327 O0opynoBaHue: KoMIbloTepHas Texuuka | Kaspersky Anti-
Hayunoii 6ubnuorexu, C TIOJKITIOYEHHEM K HH(POPMAIIMOHHO- Virus, MS Office,
Ayn. A102 KOMMYHUKaIMOHHOM cetn «HTepHeT n | Windows 7
JIOCTYTIOM B DJIEKTPOHHYIO Professional,
UH()OPMAIIMOHHO-00Pa30BaTEILHYIO Windows 10,

cpeny o0pa3oBaTenbHON OpraHU3aIH,
BeO-KamMepbl, KOMMYHUKallHOHHOE
o0opynoBaHue, o0ecreunBaronee
JOCTYM K CETU UHTEPHET (MIPOBOJHOE
COeIMHEeHUE U OECTIPOBOTHOE
coemHeHue 1o texHosgoruu Wi-Fi)

Adobe Reader,
Mozilla FireFox,
Google Chrome.




