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1 He.]'ll/l 1 3a]a491 U3YUYCHUSA TUCHUITINHBI

1.1 Heabio ocBOEHMS TUCHUILUIMHBI SBIAETCS (POPMHUPOBAHUE U PA3BUTUE CIIOCOOHOCTH
OCYILECTBIISITh JICJIOBYI0 KOMMYHUKAIIMIO B YCTHOH M NMUCHBMEHHOH (popMax Ha MHOCTPAHHOM
A3BIKE.

1.2. 3ajaun AUCHUNIMHBI.
3agayaMu  OCBOCHMS JIUCLMILIMHBI
KOMMYHUKAITUN» SBIISIIOTCS:
- ¢opMUpOBaHHE M PA3BUTHUE YMEHHH U HABBIKOB HCIIOJIb30BAHUS OOIIECYMOTPEOUTENHHON U
npo¢eCCHOHATBLHOM JIEKCUKU B YCTHOW M MMUChMEHHOH J1€I0BOI KOMMYHUKAITUH ¢ COOTIOIEHUEM
IIpaBUJI U1 HOPM PEUEBOIr0 3TUKETA, IPUHATHIX B CTPAHE N3y4aeMOTO S3bIKa;
- (¢opMupoBaHHE U pa3BUTHE YMEHUH W HABBIKOB OCYIIECTBISITH MEPEBOJ TEKCTOB
npoecCHOHANBHOM HAMPaBICHHOCTH C HMHOCTPAHHOTO $3bIKa Ha PYCCKUM S3bIK, JeNaTh
COOOIIEHUS, JOKJIA/IBI C MPEIBAPUTEIHHOM MOTOTOBKOM;
- ¢opMuUpOBaHHE U pPA3BUTHE YMEHHUIl U HABBIKOB BHIOMpPATh KOMMYHHMKATHBHO MpPHUEMIIEMbIE
CTHUJIb M CPEJICTBA B3aUMOJCHCTBUS B OOIICHUH C JICJIOBBIMU ITAPTHEPAMHU;
- (opMHupoBaHUE U pa3BUTHE YMEHHUI W HABBIKOB BECTH JIEJIOBYIO MEPENUCKY U MCIOIb30BaTh
JTUAJIOT JUTSI COTPYIHUYECTBA B COIUAIBHOMN M MPOodecCHOHAITBHON cdepax

«MlHOCTpaHHBIM $3BIK B MPOQECCHOHATLHON

1.3 MecTo aucuuminHbl (MOyJs) B CTPYKTYpe 00pa3oBaTeIbHOI POrpaMMbl

Juctumumna «MHOCTpaHHBIN S3BIK B TPOPECCHOHATHHON KOMMYHHUKAIIMN» OTHOCHTCS K
6a3oBoii yactu brnoka 1 Jucuumnuael (MoaynH) ydeOHOTO IaHa OakanaBpuaTa HalpaBlICHUS
noarotoBku 58.03.01 BoctokoBenenue u adpuxkanucThka. BrianeHue WHOCTpaAHHBIM SI3BIKOM
SBJISIETCS HEOTHEMJIEMBIM KOMIIOHEHTOM Mpo(ecCHOHAIbHOM IOArOTOBKM OakajaBpa B
KybaHnckoM ToCyIapcTBEHHOM yHHBepcHuTeTe. J[aHHBIH Kypc WHOCTPAHHOTO S3bIKa HOCHT
npodecCHOHATbHO-OPUEHTUPOBAHHBIM ~ XapakTep, W €ro  3ajayd  OIpelessioTCs
KOMMYHHKATHBHBIMH ¥ TIO3HABATEIbHBIMU TOTPEOHOCTAMHU OakamaBpoB. B cooTBeTcTBHU C
pabouuM y4eOHBIM IJIAHOM JMCLUILINHA H3ydaeTcs Ha 4 Kypce 1o o4Hoil popme oOyuenus. Bua
NPOMEKYTOUHOM aTTecTalluu: dK3aMeH (cemectp 7).

1.4 IlepeyeHb NMJaHMpPyeMbIX pe3y/JbTATOB O0y4eHUs] MO AMCUHUILIMHE (MOAYJIIO),
COOTHECCHHBIX C INIAHUPYEMBbIMH Pe3yJIbTATAMH OCBOCHHS 00pa30BaTeJbHOH NPOrPaMMBbI

W3yuenne paHHOM y4yeOHOM AMCLUIUIMHBI
00y4aroIuxcsl CIeYOINX KOMIIETCHIIUNI:

HampaBlIeHO Ha (opMupoBaHue Yy

KOII 1 HAMMCHOBAHUEC MHAUKATOpa JOCTHKCHUSA

PeSyJ’IBTaTLI 06yLIGHI/I$I 10 JUCIIUIITIMHE
KOMIICTCHIINH

YK-4: cnocobeH oCyLIecTBIATh AEIOBYI0 KOMMYHHUKAIMIO B YCTHOW W TNHCBMEHHOW ¢(opmax Ha
rocyaapcTBeHHOM si3bike Poccuiickoit denepanun 1 mHOCTpaHHOM(BIX) sI3BIKE(aX).

NYK-4.1. Cobmtogaer HOpMBI W TpeOOBaHHS K
YCTHOM M MHUCBMEHHON JIEJ0BOM KOMMYHHKAIUH,
MIPUHATHIE B CTpaHe(ax) U3y4aeMoro si3bIKa.

3nHaem: HOPMBI YCTHOW M TUCHMEHHOHN IEIOBOM
KOMMYHUKAIMHU, IPUHATHIE B CTPAHE U3Y4aeMOI0
sI3pIKA;  JIGKCMYECKMH W TrpaMMaTH4YeCKUM
MUHHUMYM aHIJIMMCKOTO $5I3bIKa, HEOOXOIUMBIH
JUISL 1EJI0BOM KOMMYHUKAIIUH.

Ymeem: ucronp3oBath 00MIEYIOTPEOUTENHHYIO U

mpo()eCCHOHAIBHYIO JIGKCMKY B  YCTHOM U
MUACEMEHHOM JIETTOBOM KOMMYHUKAIINH;
MIEPEBOAUTD TEKCTBI npoeccuoHaTbHON

HAIpaBJIEHHOCTH C WHOCTPAHHOTO fA3bIKa Ha
PYCCKUH SI3BIK.




Bnaoeem: waBbpIKaMu ):[eJ'IOBOfI KOMMYHUKAIIUH,
IIPUHATBIMU B CTPAHE U3YUaCMOI'O A3bIKA.

NYK-4.2. JleMoHCTpUpYEeT CIOCOOHOCTh K | 3Haem. HOPMBI YCTHOM M MHCBMEHHOW JIEIOBOM

peanu3anuy JeI0BOi KOMMYHHKAIIUN B YCTHOM U | peuw, COBpPEMCHHBIE KOMMYHHKaTHBHBIC
MACEMEHHON  (opMax Ha HWHOCTPAHHOM(BIX) | TEXHOJIOTHH, B TOM YHCII€ Ha MHOCTPAHHOM(BIX)
A3bIKe(axX). A3bIKe(ax).

Ymeem: Bectm gmanor-Oecemy oOmero u
MpoECCHOHATLHOTO  XapakTepa,  CcoOromast
MpaBUJIa PEUCBOTO ITUKETA; NeNaTh COOOMICHUS,
JTOKJIAJIBI C TIPEABAPUTEIILHOM MOITOTOBKOM.

Bradeem: numanorndeckodd ¥ MOHOJIOTHYECKOM
pEUbI0 C UCIOJIb30BAHUEM HM3YYCHHBIX JICKCHUKO-
rpaMMaTHYECKUX CPEACTB B KOMMYHHUKATHBHBIX
CUTyaIUsiX JICJIOBOTO OOIICHHS, B TOM YHCJIC Ha
PO eCCHOHANTEHO OPUCHTHPOBAHHBIC TEMBI.

NYK-4.3. Bribupaer KOMMYHUKATUBHO | 3Haem: KOMMYHUKAaTUBHO IPUEMIIEMbIE CTHJIb U
NpUeMIIEMbIe CTUJIb U CPEACTBA B3aUMOJICHUCTBHSI | CPEACTBA  B3aMMOJCHCTBUST B OOIIEGHHH C
B OOILIEHNH C JICIIOBEIMH TApTHEPAMHU. JIETIOBBIMH MTAPTHEPAMH.

Ymeem: wmcmionb30BaTh SI3BIKOBBIE CPEINCTBA AJIS
peanu3alnuu Ae0BOM KOMMYHUKALMYA B YCTHOU U
MUCbMEHHOHN opMax Ha MHOCTPAHHOM SI3BIKE.
Braodeem: ciocoOHOCTBIO K peaiu3aliuy JICIOBOM
KOMMYHUKAIIUM B YCTHOM M MAChMEHHON opmax
Ha MHOCTPAaHHOM SI3BIKE.

UYK-4.4. Bener pnenoBylo mnepenucky u | 3uaem: OCHOBBI BEJICHHS JICIOBON IEPEIHCKH.
HCIONB3YET JTHAIOr JIsL  COTPYOHMYECTBA B | Vmeem: HCTI0JIb30BATh JAaIor TS
coLMalIbHON U podeccuoHanbHOI chepax COTPYIHUYECTBA B COLUAIIbHOI u
npodeccnoHaIbHON cepax

Bnaoeem: HaBBIKaMH JI€II0BOM NEPETIUCKH.

PesynpraTthl 00yueHHs] MO JUCHMIUIMHE JOCTHTAIOTCS B paMKaxX OCYIIECTBIECHHUS BCeX
BUJIOB KOHTaKTHOM ¥ CaMOCTOSITENbHOM paboThl OOy4yarommxcss B COOTBETCTBUU C
YTBEP)KJICHHBIM YUE€OHBIM IIJIAHOM.

WuaukaTtopel  TOCTMXKEHUS KOMIETEHIMH CUUTAIOTCS COPMUPOBAHHBIMH  IIPU
JOCTH>KEHUH COOTBETCTBYIOIIUX UM PE3yJIbTaTOB O0YUEHHSI.

2. CTpyKTYpa M coiep:KaHNe JUCIUIITHHBI
2.1 PacnipeaesieHre TPYA0EMKOCTH JUCHHUILIMHBI IO BHAaM padoT

Ob6mast TpyA0EMKOCTh AMCHUILUIMHBI cOocTaBsieT 4 3aueTHble eauHuibl (144 gaca), ux
pacmpeneneHre mo BuaaM paboT IPeICTaBIeHO B TaOIHIIE:

Buapt padot Bcero ®dopma obydeHus
4acoB OuHast
VII
ceMecTp
(gacsr)
KonrakTHasi padora, B TOM 4ucJje: 60,3 60,3
AyauTOpHBIE 3aHATHS (BCEro): 60 60

3aHATHUSA JICKIIMOHHOI'O THUIIA - -

J'Ia60paTOpHI)I€ 3aHATUSA - -

MPaKTUYECKHE 3aHATUS 60 60

CCMHHAPCKUC 3aHATUSL - -

WMnas koHTaKTHas padora:

KOHTpO.HL CaMOCTOSITEILHON paGOTI)I
(KCP) - -




IIpomesxyrounas arrectauus (MKP) 0,3

0,3

CamocrosiTebHasi padoTa, B TOM

qucie: 48

48

Kypcosas paboma/npoexm (KP/KII)
(noozomoska)

Koumponvnas paboma

Pacuémuo-epagpuueckas paboma (PI'P)
(noozomoska)

Peghepam/acce (noocomoska) 8

Camocmosmenvioe uzyyenue pazoenos,
camonoozomoexa (npopabomka u
nogmopeHue 1eKYyuoHHO20 Mamepuana u
Mamepuana y4eOHUKo8 u y4eOHbIX
nocobuil, N0020Mo8KA K 1a00pamopHbIM U
RPAKMUYeCKUM 3AHAMUAM, KOIOKGUYMAM

u m.o.

40

40

HOILFOTOBKa K TCKYIICMY KOHTPOJIIO

KoHTpoab: 35,7

35,7

IToaroTOBKA K IK3aMEHY 35,7

35,7

Oomas
TPYAOEMKOCTh B TOM 4HCJIe

qac. 144

144

KOHTAKTHAaA 60,3
padora

60,3

3a4. e 4

2.2 Coneprxkanue TMCHUNINHbBI

Pacnpenenenue Bu10B yueOHON pabOThl U UX TPYJOEMKOCTHU IO pa3JieaM JAUCHUILIUHBI.
Pa3nens (TeMbl) IMCHUILIMHBI, U3y4aeMble B / ceMecTpe (ouHas popMa o0yueHus)

KommgectBo gacos
Ne
pas- HaumenoBanwue pa3zenosn (Tem) Aynuropnas pabora Bueaynurop
Jena Hasl
Beero JI 113 JIP pabora

1 Organisation 14 - 8 - 6
2 Human Resources 10 - 6 - 4
3 Travel 8 - 4 - 4
4 Brands 12 - 6 - 6
5 Change 8 - 4 - 4
6 Advertising 14 - 8 - 6
7 Leadership 10 - 6 - 4
8 Cultures 14 - 8 - 6
9 International markets 8 - 4 - 4
10 Competition 10 - 6 - 4

HUTOIO no paszdenam oucyuniumnwl. 108 - 60 - 48

Kontpons camocroarensHoit pabotsr (KCP)

IMpomexyrounas arrecranus (MKP) 0,3

[ToaroroBka Kk TeKynieMy KOHTPOJIIIO

IToaroroBka K 9K3aMeHy 35,7

OO1mas Tpy10eMKOCTb 0 AUCIUIUTHHE 144

2.3 Coaepxxanue pa3esoB (TeM) THCHHUIJIMHBI:
2.3.1. 3aHATHSA JIEKIIHOHHOI'0 THIIA — HE TPEAYCMOTPEHBI




2.3.2 3aHATHA CEeMHHAPCKOro TuUma (MpakTuyeckue / cCeMUHAPCKUE 3aHATHS/

JabopaTopHbIe padoThI)

7 cemecTp
HaumenoBanue DOpMA TEKYILETO
Ne pazznena HanmeHnoBanue 1abopaTopHBIX paboT (TeM) P yu
KOHTPOJIA
(Temb1)

1 2 3 4

1. Organisation Speaking: Talk about status within an organization. Juckyccust. YcTHOE
Vocabulary: Words and expressions to describe cooOieHue.
company structure.

Grammar: Noun combinations.

Reading: A successful organization.

Listening: An interview with a management consultant.
Skills: Socialising: introductions and networking.

2. Human Resources Speaking: Talk about job interviews. Juckyccusl.
Vocabulary: Expressions for talking about job ITuceMenHOE
applications. coobmienue. Jlemopast
Grammar: -ing forms and infinitives urpa.

Reading: Women at work.

Listening: An interview with an international
recruitment specialist.

Skills: getting information on the phone.
Writing: CV, cover letter.

3. Travel Speaking: Talk about your travel experiences. YeTHBI# ompoc.
Vocabulary: British and American travel words. Jlekcuko-
Grammar: Talking about the future. rpaMMaTHYECKHUi
Reading: What business travelers want. tect. Jluckyccus.
Listening: An interview with a sales director of a hotel
chain.

Skills: Telephoning: making arrangements.

4. Brands Speaking: Talk about your favourite brands. JHuckyccust. YcTHOE
Vocabulary: Brand management. coo0IIEHHE.
Grammar: Present Simple and Present Continuous.

Listening: An interview with a brand manager.
Reading: Building luxury brands.
Skills: Taking part in meetings.

5. Change Speaking: Discuss attitudes to change in general and at | J{uckyccust. YcTHbIi
work. orpoc.
Vocabulary: Words for describing change.

Grammar: Past Simple and Present Perfect.
Reading: Mercedes, shining star.
Skills: Managing meetings.

6. Advertising Speaking: Discuss authentic advertisements. Jlexcuko-
Vocabulary: Words and expressions for talking about rpaMMaTHIeCKHi
advertising. tect. [TuchMeHHOe
Grammar: Acrticles. coobrienue. Jlemosast
Reading: A new kind of campaign. Listening: An urpa. Jluckyccus.
interview with a marketing communications executive.

Skills: Starting and structuring a presentation.
Writing: letter.

7. Leadership Speaking: Discuss the qualities of good leadership. Juckyccust.
Vocabulary: Words to describe character. Grammar: [MucemenHoe
Relative clauses. cooOrieHue.
Listening: An interview with a managing director of an
executive recruitment company.

Reading: Leading L’Oreal.
Skills: Presenting.




Writing: e-mail.

Cultures

Speaking: Discuss the importance of cultural
awareness in business.

Vocabulary: Idioms for talking about business
relationships.

Grammar: Advice, obligation and necessity.

Reading: Culture shock.

Listening: An interview with the manager of a cultural
training centre.

Skills: Social English.

Case study: Prepare a talk on business culture.

Huckyccus. YcTHOE
coobmenue. [enopas
urpa.

International Markets

Speaking: Discuss the development of international
markets.

Vocabulary: Expressions for talking about free trade.
Grammar: Conditions.

Reading: Trade between China and the US.

Listening: An interview with an expert on negotiating.
Skills: Negotiating.

VYceTHbIN onpoc.
IInceMenHoOE
COOOIIEHHE.

10.

Competition

Speaking: Do a quiz on how competitive you are.
Vocabulary: Idioms from sport to describe
competition.

Grammar: Passives.

YcTHbl# ompoc.
Jlexcuko-
rpaMMaTH4eCKHI
tect. Jluckyccus.

Listening: An interview with a manager from the
competition Commission.

Reading: Head to head competition.

Skills: Negotiating.

HpI/I HN3YyUCHUUN AUCHHUITIIMHBI MOTr'yT IMPUMCHATBLCA QJICKTPOHHOC o6yquI/Ie,

JMCTAaHIIMOHHBIC 00pa3oBaTeNibHbIC TeXHOJIOTHH B cooTBeTcTBUU ¢ DT'OC BO.

2.3.4. Kypcosbie padoThI (IPOEKThI) — HE IPEAYCMOTPEHBI.

2.4 IlepedyeHb y4eOHO-METOAUYECKOr0 o0ecneYeHHsl I CAMOCTOSTEeJIbHOI PadoThI
o0y4yamuxcs M0 AMCHUILIAHE (MOLYJII0)

[Tepeuenp yueOHO-METOIUIECKOTO 00€CTICUeHUS TUCIUTLTAHEI IO
BBITIOJTHEHUIO CAMOCTOSITETTbHOM paboThI
Meroandeckue ykazaHus M0 OpraHU3aINH CaMOCTOATEILHON PabOThI
no aucuuiinHe «MHOCTpaHHBIA S3bIK B MPOQecCHOHANTBHON
KOMMYHUKAIIUWY», YTBEPKIACHHBbIC Kadeapoill aHTIUHCKOro s3bIKa B

npodeccruonanbHoit cdepe, mpotokona Ne 11 ot 26.05.2025 .
CrynnuxoBa, JI. B. AHriauiickuil si3bIk B MEXIyHapOJAHOM OHU3Hece.
English in international business activities : yueOGHoe mocobue mms
By30B / JI. B. CrymHuKOBa. — 2-¢ u3., nepepad. u gon. — MocCKBa :
W3 partennscTBO Opaiir, 2023. — 216 c. — (Bricmiee
obopazoBanme). —  ISBN 978-5-534-11015-9. —  Tekcr
anekTpoHHbI // OOpa3oBarenvHas miaargopma FOpaiit [cait]. —
URL.: https://urait.ru/bcode/517594 (nara obpamienus: 12.05.2025).
Jlununa, A.A. busnec uepe3 nurepatypy u KuHo. JloMariHee uTeHue
: yuebHOe mocobue Ha aHriuickoM s3bike. Yacte 1. Yposenp C1 —
C2. = Business Through Literature and Film. Home Reading Guide.
Part 1. Level C1 — C2 : yue6Hoe mocooue / A.A. Jlununa. - MockBa
. Heno (PAHXHFC) 2021. - 100 c. - ISBN 978-5-85006-367-2.
TeKCT 3JICKTPOHHBIN. - UR L
https://znanium. com/catalog/product/1915895 (maTta  oOpareHus:
25.05.2025).
MeToaudeckue yka3aHusl IO OpraHUu3alii CaMOCTOSITEIbHON pabOoThI

No Buxg CPC

1. Reading

2. Grammar



https://urait.ru/bcode/517594

no juctuiinHe «MHOCTpaHHBIM S3BIK B NMPO(eCCHOHAIBHOU
KOMMYHUKAIMH», YTBEPKICHHbIC Kadeapoll aHIIIMHCKOro S3bIKa B
npodeccuonanbHoit cdepe, mpotokon Ne 11 ot 26.05.2025 r.
ABakoBa, T. @. Business Grammar Supplement to Market Leader
Intermediate : yuebnoe mocobue / T. ®@. ABakoBa. — JlyOHa :
lNocynapcrBennsiii yauBepcuteT «Jlyona», 2017. — 48 ¢. — ISBN
978-5-89847-508-6. — Tekcr : anekTpoHHbIii // JlaHb : 371€KTPOHHO-
oubnmmoreunas cucrema. — URL: https://e.lanbook.com/book/196883
(mata obpamenus: 14.05.2025).

Top6an, U. E. Pocket English Grammar (Kapmannas rpammaTtuka
aQHTTIUICKOTO s3bIKa) : crpaBoyHoe mocobme / WM.E. TopbGan. —
Mocksa : UTHOPA-M, 2024. — 97 c. — (CnpaBounuku UHDOPA-M).
- ISBN 978-5-16-018838-6. - Tekcr : osmekrponnbiii. - URL:
https://znanium.ru/catalog/product/1891780  (mara  oOpamieHus:
25.05.2025).

3. Vocabulary

MeTtoanueckue yKa3aHus 10 OPraHu3allil CaMOCTOSTEIbHON paboThI
no aucuuiimHe «VHOCTpaHHBIM SI3bIK B NPOQEeCcCHOHAIbHON
KOMMYHUKAIMH», YTBEPKICHHbIC Kadeapoll aHIJIMHACKOTO s3bIKa B
npodeccronanbHO chepe, mporokon Ne 11 ot 26.05.2025 .

CroruueBa, O. H. AHrmuiickuii si3pIk aj1st 5KkoHOMHUCTOB (B1-B2).
English for Business Studies in Higher Education : yue6HOe mocobue

s By3oB / O. H. CroruueBa. — Mocksa : U3narensctBo FOpaiir,
2023. — 197 ¢. — (Bwicmee o6pazosanme). — ISBN 978-5-534-
10008-2. — Teker : anmektponHbIii // Obpa3zoBaTenbHas miaTdopma
Opaiir  [caiit]. — URL: https://urait.ru/bcode/517158 (mata

obpamenus: 14.05.2025).

4. Speaking

MeTtoauyeckue yka3aHHs 110 OpraHU3allii CaMOCTOSTENbHON paboThI
no juctuiinHe «MHOCTpaHHBIM s3BIK B NpPO(decCHOHAIBbHON
KOMMYHMKAIUN», YTBEP)KJIEHHbIE Kadeapod aHINIMICKOro S3bIKa B
npodeccuoHanbHoO cdepe, mpotokon Ne 11 ot 26.05.2025 .

Kosnos, A. I'., English for specific purposes: business in modern
world : yueOHoe nmocodue / A. I'. Kosnos, U. T'. TyukoBa. — Mocksa
: Pycaitnce, 2023. — 223 c. — ISBN 978-5-466-02569-9. — URL.:
https://book.ru/book/947804 (mata obpamenus: 14.05.2025). —

TeKcT : AIEeKTPOHHBIN.

VY4eOHO-MeTOIUYECKNE MaTepuaibl Il CaMOCTOSITENIbHOM paboThl 00ydaromuxcs W3
YHCIIa MHBAIK/IOB U JIUI] C OTPAHUYEHHBIMU BO3MOXHOCTSIMHU 3710poBbst (OB3) npenocTaBistoTcs
B (hopMax, aJalTUPOBAHHBIX K OTPAHWYCHUSM UX 37I0POBbS U BOCHIPUSATHS HH()OPMAIIHIH:

JUist T ¢ HapyIIEHUSIMH 3pEHHUSL:

— B MieyaTHOM popme yBeTHMUEeHHBIM HIpUPTOM,

— B (hopMe 2IIEKTPOHHOT O TIOKYMEHTA,

— B popMe ayaunodaiina;

JUist U1 ¢ HapyIIEHUSIMU CITyXa!

— B TIeYaTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JIi1st T ¢ HApyIIEHUSIMH OTIOPHO-IIBUTATEIBHOTO armapaTra:

— B I1e4aTHoi (opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA,

— B (popme ayauodaiina.



3. OOpa3zoBaTesbHble TEXHOJIOTMHU, NMPHUMeHsieMble NPH OCBOCHMHU JTUCHUILINHBI
(Mmomyuis)

B xome wu3yueHHs OUCHMIUIMHBI MPEIyCMOTPEHO HCIIOJIB30BaHHE  CIIEAYIOMIUX
0o0pa30BaTEeNbHBIX  TEXHOJOIMH:  INpakTHYECKUe  3aHATHsS,  [poOiieMHoe  oOyueHwue,
caMmocTosiTeNbHas paboTa CTYJACHTOB.

KoMmneTeHTHOCTHBIM MOAX0J B paMKax NpenojaBaHMs JUCLUIUIMHBL peaau3yercs B
UCTIOJIb30BAaHUM WHTEPAKTUBHBIX TEXHOJOTHMM UM AaKTUBHBIX METOJOB B COYETAaHUH C
BHEAYJIUTOPHOMN pabOTOM.

WudopmanvoHHble  TEXHOJOTHM, TPHUMEHSEMbIE TPH U3YYCHHH JAUCHUILIAHBL:
UCMOJb30BaHUE  MH(OPMAIMOHHBIX  PECypcoB,  JOCTYNHBIX B HH(QOPMALUOHHO-
TEJIEKOMMYHUKALIMOHHOMU ceTu MHTepHeT.

AnantuBHble 00pa30BaTeNIbHbIE TEXHOJIOIMH, IPUMEHIEMbIE IPH U3YYEHUU AUCLHUILIMHBI
— U1 JHIl C OTrPAaHMYCHHBIMH BO3MOXKHOCTSIMH 3[I0POBBSI TIPEIYCMOTpPEHA OpraHU3aIHs
KOHCYJIbTAllMii € HCIHOJb30BAHUEM HJIEKTPOHHON MOYTHI M 3JIEKTPOHHOW HH(OpPMAaIMOHHO-
00pa3oBaTeNbHON Cpebl YHUBEPCUTETA.

OcCHOBHBIE HMHTEPAKTUBHbIE O00pa30BaTENIbHBIE TEXHOJOIMM, KOTOpPbIE PETryJspHO
NPUMEHSIOTCS Ha 3aHATHAX 110 HHOCTPAHHOMY SI3BIKY — JMCKYCCHS U J€TIOBAast UTPA.

Juckyccus — nybnuuHoe oOCyXaeHHe WiId CBOOOJHBIN BepOalbHBIM 0OMEH 3HAHUSIMU,
CYXJICHUSIMH, UICIMHU WM MHEHHSIMH TI0 TIOBOJY KaKOTr0-JIMOO CIIOPHOTO BOMPOCA, MPOOIIEMBI;
CYIIECTBEHHBIE YEPTHI JUCKYCCHM — COUYETaHUE B3aMMOJOIOIHSIIOMIEr0 AUAIora U 00CyXICHHsI-
CTOpa, CTOJIKHOBEHHE PA3JIMYHBIX TOYCK 3PEHUS, TOZUIIHHA.

Henosass uecpa — 3TO COBMECTHas JESTEIbHOCTb TIPYHNbl OOy4aroIuxcs U
[eIarormyeckoro paboTHUKA MO YIPABICHUEM TeIarOrnYeCcKOro pabOTHHUKA C LETbI0 PEIIeHUs
y4eOHbIX M NPO(PEeCcCHOHATBHO-OPUEHTHUPOBAHHBIX 3aJad IIyTeM HIPOBOTO MOJEIUPOBAHMS
peanpHOU TpoOneMHON cuTyanuu. [1o3BoJsieT olleHWMBATh yMEHHE aHAJTU3UPOBATh M PeElIaTh
TUIIMYHBIE TPOQECcCHOHATbHbIE 3a/1aUH.

7 cemecTp

Cemectp Bun 3ansTus Hcnonbs3yemble HHTEpPAKTUBHBIE Komnn-
00pa3oBaTeNbHbIE TEXHOJIOTUU 4eCTBO
9acoB

7 Organisation Jluckyccusl. 1

7 Human Resources Muckyccus. Jlenosas urpa. 2

7 Travel Jluckyccusl. 1

7 Brands Jluckyccusl. 1

7 Change Jluckyccusi. 1

7 Advertising Huckyccus. Jlenoas urpa. 2

7 Leadership Jluckyccusl. 1

7 Cultures Jluckyccus. JlenoBas urpa. 2

7 Competition JlenoBas urpa. 1

7 Bcero 12

Bceero: 12 4. B uHTepakTUBHOHN (opme

4. OueHo4YHBIe CpeACTBA UIA TEKYyHIero KOHTPOJSI  yCIeBAeMOCTH H
NMPOMEKYTOYHOM aTTecTalluu

OneHouyHble CpeACTBa MpeIHAa3HAYeHbl JJIs KOHTPOJS U OLEHKH O0Opa30BaTeIbHBIX
JOCTIKEHUI 00ydaronMxcsi, OCBOMBLIMX MpOrpamMmy yueOHO# mucuuruimHbl «MHOCTpaHHBIH
A3BIK B IPO(PECCUOHATBHON KOMMYHUKALUI.

OneHouHbIEe CpPEeNCTBA BKIIOYAET KOHTPOJIbHBIE MaTepUaibl Ul MPOBEACHUS TEKyIIero
KOHTPOJIs B (JOPME YCTHOTO ONPOCA, YCTHBIX U MUCbMEHHBIX COOOIIEHUI, TECTOBBIX 3a/aHuUl,




JIETIOBBIX WTP, JUCKYCCHH, U TMPOMEKYTOUYHOI aTTecTamuu B (popMe BOMPOCOB U 3aTaHUMN
JK3aMEHY.

CprRTypa OLHCHOYHBIX CPEACTB AJIHA TeKleIeﬁ H HpOMe)l(yTO‘lHOﬁ aTrTreCcrTalmum

HaumMeHnoBaHue o11eHOYHOTO CpCACTBa

No Kon u HaumeHnoBanue
Pesynprarel 00y4eHus . [IpomexyrouHas
n/n HUHIUKAaTOpa Texyumii KOHTPOJIb
aTTecTanys

1 | UYK-4.1 Cobmronaer 3nHaem: HOPMBI YCTHOU U Jlexcuko- Bompoc Ne 1
HOPMEBI U TpeOOBaHU MIMCBMEHHOM IEN0BOM rpaMMaTH4YeCcKUi Ha 3K3aMEHe.
YCTHOH W IHCBMEHHO KOMMYHHUKAIIUH, IPUHATEIE | TECT
JIEIIOBOM KOMMYHUKAITIH, B CTpaHE N3y94aeMOro
TIPUHSTHIC B CTpaHe SI3BIKA; JIGKCHIECKUN 1
N3ydaeMoro SI3bIKa rpaMMaTHIeCKU MEHUMYM

AHTJIMHCKOTO SA3bIKA,

HEOOXOIUMBIH TSI IEIOBOM

KOMMYHUKAIIHH.

Ymeem: ucnonpzoBath YcTHbll onpoc. Bompocsr Ne 1-2
00IIeyTOTPEOUTEIBHYIO U YctHOE Ha 9K3aMEHe.
podeCcCHOHANBHYIO cooO1ieHue.

JIEKCUKY B YCTHOU U [IucemenHoe

MUCBMEHHON JIEI0BOM cooO01ieHune.

KOMMYHUKAIIHAH;

TIEPEBOIUTH TEKCTHI

po¢eCCHOHATBHOM

HAIPaBJICHHOCTH C

WHOCTPaHHOTO S3bIKa Ha

PYCCKHI SI3bIK.

Bnaodeem: naBbIKaMu Juckyccus. Bompocsr Ne 2-3
JIeJIOBOM KOMMYHUKaIIUH, VYcrHoe Ha JK3aMeHe.
HPUHATHIMH B CTpaHe cool1IeHHe.

U3y4aeMOoro s3bIKa.

2 | NYK-4.2. [lemoHcTpupyer 3Hnaem: HOPMBI YCTHOU U Jlexcuxo- Bompocsr Ne 2-3
CIIOCOOHOCTb K peali3alii | MHChMEHHOH JIEIOBON pedr, | rpaMMaTHYCCKHUHA Ha SK3aMeHe.
JIEIIOBOH KOMMYHHKAIIUH B COBpPEMCHHBIC TeCcT
YCTHOW W IHCHMEHHOM KOMMYHUKATHBHEIC
(hopmax Ha TEXHOJIOTHH, B TOM YHUCIIE
HHOCTpaHHOM(BIX) HAa HHOCTPAHHOM(BIX)
sI3bIKE(axX). SI3BIKE(aX).

Ymeem: Bectu nuanor- YcTHbl onpoc. Bompoc Ne 3
Oecemy o01ero u YcTHOE Ha JK3aMeHe.
npodeccroHaIBHOTO coobuIeHue.

XapakTepa, coOmo1as JlenoBast urpa.

MpaBuiia PEYEBOTO ITUKETA;

JieJaTh COOOIICHUS,

JIOKJIaJIbI C

IIpeABAPUTEIHHOM

MOATOTOBKOM.

Bradeem: nnanormyeckoit m | Jluckyccus. Bompocsr Ne 1, 3
MOHOJIOTUYECKOH PEeYbIo C YcrHOE Ha YK3aMEHe.
HCTIOTb30BaHUEM coobmIeHwne.

H3YYCHHbBIX JIEKCHKO-

rpaMMaTHYEeCKUX CPEIICTB B

KOMMYHUKATHBHBIX

CHUTYaIHSX JIeTIOBOTO

00I1IeHs, B TOM YHUCJIE HA

podecCHOHANBEHO

OPHEHTHPOBAHHBIE TEMBI.

3 | AYK-4.3. Bribupaer | 3naem: KOMMYHHKAaTHBHO Huckyccus. Bompocsr Ne 2-3
KOMMYHHUKaTUBHO TIpUeMJIEMBbIE CTHIIb U YcrHoe Ha HK3aMEHe.
INpUeMJIeMble  CTHJIb M | CPEICTBA B3aUMOJICHCTBHS B | COOOIICHHE.

CpCACTBa B3aHMOI[€I71CTBPIH B

OOIIEHNH C I€JIOBBIMU




obmennn ¢
napTHEPaMH.

JACJIOBBIMU

TapTHEpPamHu.
Ymeem: ucnonpzoBaTh
SI3BIKOBBIE CPEACTBA AJIA
peanu3anuu 1eJ10BoN
KOMMYHHKAIIUU B YCTHOU U
MUCBMEHHOU (popMax Ha
HMHOCTPAHHOM SI3BIKE.

Jlekcuko-
rpaMMaTH4YecKuit
TecT. JlenoBas
urpa.

Bonpoc Ne 1
Ha YK3aMEHe.

B COLMAJILHON U
npodeccronansHOI chepax

JIHAJIOT IS
COTPYJHUYECTBA B

VYcrHbli onpoc.

Braodeem: cnocobHOCTRIO K | JlucKyccus. Bonpocsr Ne 2-3
peanu3anuu IeI0Boil ITncemMenHoe Ha DK3aMEHE.
KOMMYHHUKAIIMH B YCTHOH | COOOIICHHE.
MMUCBMEHHOU (popMax Ha
HWHOCTPAaHHOM SI3BIKE.
HNYK-4.4. Benet nemnoByio 3naem: OCHOBBI BEIECHUSA [TucemenHoe Bonpoc Ne 2
MEPEIUCKY U UCIOIb3YET JICIIOBOM MEPETUCKH. cooOIIeHue. Ha dK3aMeHe.
JTIAJIOT JUTSl COTPYIAHUYECTBA | YMeem: UCTIONB30BaTh Juckyccusi. Bonpocer Ne 1,3 Ha

OK3aMCHC.

COLIMAJIbHOU U
npodeccroHanbHO chepax
Bnaoeem: HaBbIKaMu
JICTIOBOH TIEPEIHCKH.

IIncemenHoe
COOO0IIIEHHE.

Bompoc Ne 2
Ha YK3aMEHe.

Tunopblie KOHTPOJIbHbIE 32JaHUS UM HHbIE MAaTepPUAJIbI, HEO0X0ANMBIE IS
OlleHKH 3HAHUI, YMeHM i, HABBIKOB M (MJIM) ONBITA JeSITeJIbHOCTH, XaPAKTEePU3YyIOIINX
Tanbl GOPMHUPOBAHNS KOMIIETEHUMH B Npoliecce 0CBOEHHUs 00pa30BaTeILHON MPOrPaMMbl

[Ipouenypsl OLEHUBAHMS 3HAHWM, YMEHUN, HaBBIKOB M OIbITA JCSATEIbHOCTH,
XapaKTepU3YIOMIMX 3Tanbl (GopmupoBaHus komreTeHIMH YK-4, BKIIOYAOT B ceOs TEKyIIUN
KOHTPOJIb U TPOMEXKYTOUHYIO aTTECTAIUIO (IPOMEKYTOUHBIA KOHTPOJIB).

Tekymuii KOHTPOJIb — OCHOBHOM BHJI CHCTEMaTH4YECKOW IPOBEPKM 3HAHWM, YMEHHH,
HaBBIKOB CTY/AEHTOB, MO3BOJISIOMIMN MOIy4aTh MEPBUYHYIO MH(OPMAIMIO O XOAE U KauecTBe
YCBOEHHUS Y4YeOHOro Marepuajia, a TaKKe CTUMYJIMpPOBAaTh DPETYJSPHYIO LEIEeHAIPaBICHHYIO
paboty cTyaeHToB. TeKymuid KOHTPOJIb OCYIIECTBISETCS B TEUEHHE CEMECTpa B BUJE TECTOB,
YCTHBIX OIMPOCOB, YCTHBIX COOOIIEHUMN, MUCKYCCHUM, TUCBMEHHBIX COOOIIEHUM / 3CcCce, AEIOBBIX
urp. B kadecTBe 3amaHuil IS NPOBENEHUS TEKYLIErO KOHTPOJI HCIHOJIB3YETCSl MaTepuall,
npeyoKeHHbIN B KHUre Ui npenoaaBaternst «Market Leader Intermediate. Business English
Teacher’s Resource Book», Ha mucke «Market Leader Intermediate. Business English Course
Book DVD-ROMp, a takke pa3paboTaHHbIC HAMU JIEKCHKO-TPAMMATHYECKUE UTOTOBBIC TECTHI
JUIA KaXJ0oro ydeOHOro cemectpa. bamnbel TecTHpOBaHHUS IMEPEBOAATCA B CHUCTEMY OLCHOK
IpenojaBaTesieM B COOTBETCTBUM CO HIKaJOW OLIEHWBaHUsA, onucaHHod B 1. 4.1. Bo Bpems
IpoBe/IeHUs J1a00paTOPHBIX 3aHATUH YUYUTHIBAETCS MOCEIAEMOCTh 00YUaIOMIMUXCsl, OLEHUBAETCS
UX II03HABaTeNIbHAsl AKTMBHOCTh B NPOLIECCE M3YYEHHsT HOBOTO Marepuaina. YCTHBIM OIpocC
OPOBOJIUTCS Ha NPAKTUYECKUX 3aHATHSAX B HWHAWBUIAYAIBHOW WM TpynmoBoi ¢opme u
3aTparuBaeT TEMATHKYy TEKYIIMX 3aHATHMN, MPEACTABICHHYIO B JTAHHOW Iporpamme. Y CTHBIA
OIIPOC MO3BOJISIET OLEHUTh 3HAHUS U KPYro30p CTYIEHTa, YMEHHUE JIOTUYECKHU IIOCTPOUTH OTBET,
BJIa/ICHHE MOHOJIOTUYECKOW peubl0 U Jpyrue KOMMYHHKATHUBHBIE HaBBIKHM, NMPUOOPETEHHbIE B
X0/ OCBOEHUSI TUCIMITIMHBI «IHOCTpaHHBIH SI3bIK B TPOHECCHOHATLHON KOMMYHUKALIUN.

O0pasen JIeKCHKO-TPAMMATHYECKOI0 TeCcTa

LANGUAGE
A Complete the sentences so that they have the same meaning as the sentence given.
0 That car cost 20,000 euro.
It’s a 20,000-euro car.
1 His presentation will last for ten minutes.
He’s going to give a presentation.




2 Our sales rose from $4 million to $6 million last year.
Last year, our sales rose by

3 I need to know more about the meeting we had today.
I need to know more about

4 Our investment rose by £4 million to £16 m11110n

Our investment rose from to £16 million.
5 What was the main idea of the paper?
What was the ?

B Complete the text. Use a, an, the or zero article.

European stock markets
Shares in the aerospace and defence group, EADS rose by 6 2 per cent to
€29.89 on " announcement that Chile’s LAN Airlines had confirmed

8 order for 25 jets from the European aircraft manufacturer Airbus,

® joint company owned by EADS and BAE Systems of

10

UK.

C Choose the correct words to complete each sentence.

11 (I’'m going to visit / I visiting) the factory in Itami next week.

12 Have you (ate / eaten) lunch yet?

13 We’re (worked / working) very hard this week to meet the deadline.

14 (He move / He’s moving) from Brussels to Riyadh in October.

15 We (have / having) a staff meeting every Monday morning.

16 They’ve (decided / going to decide) to close the Barcelona office.

17 My company (producing / produces) brake parts for cars.

18 My fight (arrives / arrived) next Tuesday at noon and my first meeting is at two o’clock.
19 She (goes / has went) to New York about three times a year.

20 (We’ve invested / We investing) about two million dollars in R&D so far this year.
21 1 usually (take / am taking) a taxi when I go to head office.

22 We (are being / are) very busy these days.

VOCABULARY

A Match the sentence beginnings with the best endings.

23 When | was promoted, my new job was tough. | was really thrown in at the
24 We’re planning a party to break the

25 When | gave a client a really big discount, I got into

26 Jim and I agree about a lot of things but we don’t see eye to

27 Visiting the factories in South China was a real

28 Idon’t speak Korean, so whenever I visit the Seoul office, I feel like a fish out of
29 The new manager in Dubai gets on with the area manager like

a) water.

b) deep end.

c) ahouse on fire.

d) eye-opener for the sales team.

e) ice with the new employers.

f) eye about the issue of bonuses.

g) hot water with my boss.

B Choose the best words to complete these sentences.

30 When high are charged on imports, the market isn’t really free.
a) barriers b) tariffs C) quotas

31 are a feature of protected markets.




a) Open Borders b) Developing industries c) Restrictions

32 Governments markets by lifting barriers to trade.

a) liberalise  b) subsidise c¢) compete

33 of foreign goods is driving domestic companies out of business.
a) Regulation b) Customs c¢) Dumping

34 We’re trying to a team of people to work in the Bahrain office.
a) assemble  b) make c) check

35 We can the candidates, then interview five of them.

a) train b) shortlist  c) advertise

36 | had to take a to assess my mental ability.

a) probationary period b) psychometric test ¢) résumé

37 1 filled out the and gave it to the interviewer.

a) curriculum vitae  b) application form  c) covering letter

Kputepuu onenuBanus Tecra (3a NpaBUIbHBIN OTBET qaetcs 1 6amn):
Omnenka «otimaao»: 91-100% mpaBUIIBHBIX OTBETOB.

Ouenka «xopomo»: 81-90% npaBuIIbHBIX OTBETOB.

OneHka «yI0BIETBOPUTEIBHOY: 61-80% MpaBUIIBHBIX OTBETOB.
OneHka «HeynoBIeTBOPUTENbHOY: 60% 1 MeHee MPaBUIbHBIX OTBETOB.

IIpumepHbIe TeMBbI 118 IPOBEeACHUS ISl AUCKYCCHH
1. Your favourite brands.
2. Your travel experience.
3. Attitudes to change in general and at work.
4. Status within an organization.
5. Authentic advertisements.
6. The importance of cultural awareness in business.
7. Job interviews.
8. The development of international markets.
9. The qualities of good leadership.
10. How competitive you are.
Kpurtepun oneHuBaHus y4acTHs B JUCKYCCHHU
Cooeporcanue
1. TemaTnka MOJIHOCTBIO COOTBCTCTBYCT 3a,HaHHOI71 CUTyalluu.
2. KoMMyHHKaTUBHOE HAMEPEHUE PEATTU30BAHO, LIEIb JIOCTUTHYTA.
3. Y4acTHUK BBICKA3LIBAET (He MCHEC 2) OpUTHHAJIbHBIX apryMCHTOB HUJIN
KOHTPAapryMEHTOB.
4. ITpuBenieHbl KOHKpPETHBIE (DaKThI U COOBITHS B KaUyecTBE pUMeEpa.
5. IlpuBeneH npuMep U3 TMYHOTO ONBITA.
6. YuacTHUK YUYUTBIBACT CUJIBHBIC U cirabnle CTOPOHEL HpOTPIBOHOJ'IO)KHOfI TOYKHU 3pCHUH.
7. IIposiBNeHO yBa)keHHE K MHEHUIO JPYTUX YYACTHUKOB, TOOPOKENATETHHOCTb.
8. O0BEM BBICKA3BIBAHUS IT03BOISET PCIUTH MMOCTABJICHHYIO 3a/1a4vy.
KOMMyHuKGmuGHa}I HanpaejleHHoCnb
1. Ucnnonbp30oBaHHEBIE KOMMYHUKATHBHBIC CTPYKTYPLI ITO3BOJIAIOT JOCTUYb IIOCTaBIICHHOM
OeJIn.
2. Anantupyer NoJay4eHHYI0 HH(OPMAIIHIO C yI4ETOM OCOOCHHOCTEN MOTyqaTes.
3. Ucnons3yeT CTpYKTYpHI, peamn3yroniie GyHKIIUIO BO3ICHCTBHS Ha Ay TUTOPHUIO.
4. I/ICHOJ'IL3yeT KOHCTPYKIHH, CHOCO6CTByIOI_I_lI/Ie YCTAHOBJICHUIO U IMMOAACPKAHUTIO
KOHTAaKTa C
ayIUTOPUEH.
OpeaHus'auuﬂ 6blCKA3bIBAHUA



1. Beicka3piBaHUE JJOTMYHO MMOCTPOEHO.

2. Bricka3bIBaHHE YETKO CTPYKTYPUPOBAHO.

3. Mmeer 3aBepIICHHBIN XapakTep.

4. Nmetrotes (hpa3bl, CATHATM3UPYIOIINE O Hadalle 1 OKOHYAHUH BBICKA3bIBAHUSI.
5.CpeacTBa JOrM4eCKOr CBSI3M UCIIOIB3YIOTCSI BEPHO.

Jlexcuueckoe ogpopmaenue peuu

1. B peun yyacTHUKa HET JTEKCUYECKUX OIIUOOK.

2. CrioBapHBbI# 3amac y4acTHHUKa O0OraT, pa3HOOOpa3eH U aJeKBaTeH MOCTABICHHON

3ajaqe.

SA3bIKA.

3. Bnageer mpodeccnoHanbHOM TEPMUHOIOTHEH.

4. Bnaneet o01eHayqYHOM JIEKCHKOM.

5. BiajieeT JeKCHYeCKOM COYeTaeMOCThIO.

6. Birazmeet skCcrpecCUBHBIMU CPEACTBAMU JICKCUYECKOTO YPOBHSI.

I’ pammamuuecrkoe oghopmnenue peuu

1. ITpaBUIIbHO KCTIONB3YET MPOCTHIE TPAMMATHUYECKHE CTPYKTYPHI U (POPMBI.

2. Peub Gorara pa3sHOOOpa3HBIMU IPaMMaTHYECKUMU KOHCTPYKIUSMHU.

3. [IpaBUIIbHO UCTIONB3YET CIOKHBIE TPAMMATHUYECKHE CTPYKTYPBI U (POPMBI.

4. [IpaBUIIBHO UCTIONB3YET CTPYKTYPHI, COCTABJISIOIIHNE CIIEIU(UKY HHOCTPAHHOTO

5. Ucnionb3yet smdaTnyecKie rpaMMaTideckiue KOHCTPYKIINH.

Donemuueckoe oghopmaerue peuu

1. Bricokasi CKOpOCTh peun.

2. [IpaBunbHOE MPOU3HOIIIEHUE CIIOB M BCEX THUIIOB ACCUMMWIISIIMY B IOTOKE PEUU.

3. OtcyTcTBHME HEOOOCHOBAHHBIX MAY3.

4. ®pazoBoe yaapeHne 1 MHTOHAIIMOHHBIE KOHTYPhI 0€3 HapyIIeHU HOPMBI.

5. Peanuzanust GyHKIMHM BO3ACHCTBUS C TOMOIIBIO YM(paTHIECKON NHTOHAIINH.
OueHKa «OTJIMYHO» CTAaBUTCS B TOM Cllydae, KOTJa U3 Kak/10M KaTeropyuy BHITTOJIHEHbI

He MeHee 90 % COOTBETCTBYIONIUX KPUTEPHUEB.

OI.[CHKa «X0pomo» CTaBUTCA B TOM ClIy4dac, Korjaa mu3 Kaxgoun KaTCropruu BBINIOJIHEHO HE

MeHee 75% COOTBETCTBYIOIIMX KPUTEPHUEB.

OI.[GHKa «YAOBJETBOPUTECJIBHO>» CTaBUTCA B TOM CJIydac, Koraga u3 Kaxa0u KaTeropmuu

BBITIOJIHEHO HE MeHee 60 % COOTBETCTBYIONIUX KPUTEPUEB.

OI_IGHKa «HEYAOBJECTBOPUTEJIbHO» CTABUTCA B TOM ClIy4da€, Korja u3 KaXK101 KaTeropmuu

BBITIOJIHEHO MeHee 60 % COOTBETCTBYIOIIUX KPUTEPHUEB.

IIpumepHbIe TeMBbI AJ151 MMCbMEHHOT0 CO001IeHus / Icce.

Write your CV.

Write an e-mail in reply, confirming that you can come to the meeting.
Write an e-mail to a friend, asking for his/her advice.

Draw up an action plan.

Write an agenda for the meeting.

Write a notice for the notice board in the staff coffee room.

Write the press release.

Write a short report on a leader that you admire.

Write the action minutes for the meeting.

wCoNoOR~wWNE

Kpurtepun oneHuBanns NHCbMEHHOT0 cO00IIeHus1 / 3cce.
OueHka «OTJIMYHO». CTYAEHT BBIIOJHWI Bce TpeOOBaHUS K HANMCAHUIO 3CCE:

o0o3HadyeHa mpobremMa U 000CHOBaHA €€ aKTyalbHOCTh, CAENaH KPAaTKUU aHAIMU3 Pa3IUYHBIX
TOUYEK 3PCHUS Ha pacCMaTPUBAaEMYIO0 MPOOJIEMY W JIOTUYHO H3JIO’KEHA COOCTBEHHAS MO3MIIHSA,
C(I)OpMy.]II/IpOBaHBI BBIBOJIbI, TCMa pPACKpPbITA IMOJHOCTBIO, TpaMMaTUYCCKUC M JICKCUYCCKUC
OIMOKHU OTCYTCTBYIOT.



OreHKa «XOPOII0Y»: OCHOBHBIC TPEOOBAHMS K 3CCE BBITIOIHEHBI, HO TIPU 3TOM JIOTYIICHBI
HEAOYETHI — WMEIOTCS HETOYHOCTH B W3JIOKCHHH MaTepHalia; OTCYTCTBYET JIOTHYECKas
MOCJICIOBATEIBHOCTh B CYXKJICHHSX; HE BBIJICP)KaH O00BEM 3cce; JOMYIICHO HE3HAYUTEIbHOE
KOJIMYECTBO IPAMMATUYCCKUX U JICKCUYECKHUX OIIUOOK.

OreHKa «yT0BJIETBOPHTEIbHO0Y»: HMCIOTCS CYIIECTBEHHBIC OTCTYIUICHHUS OT TPEOOBaHUI
M0 HANHMCAHHWIO 3CCE — TeMa OCBEIICHA JIUIIb YaCTHYHO, UMEIOTCS (DAKTUYECKHE OIIUOKU;
JIOITYIIIEHO JIOCTATOYHOE KOJIMYECTBO JICKCUKO-TPAMMATHYECKUX ¥ (POHETUIECKHX OIIUOOK.

OneHka «HEYTOBJIETBOPUTEIBbHO»: TEMa JCCE HE pPacKpbiTa, OOHAPYKUBACTCS
CYIIECTBEHHOE HEMTOHMMAaHHE 0003HAYCHHOW MPOOJIEMBI; JONYIIECHBI IPYObIe TPaAMMAaTHYCCKHE
JIEKCUYECKHUE OIINOKH.

IIpumepHBIe TEMBI AJ151 YCTHOTO COOOIIEHHSA
My background and career

My company

My job

Travelling

Telephone skills

Socializing: introductions and networking
The basic rules of business correspondence
Taking part in business meetings

Cross cultural communication

0. Presentations

1. Negotiations

. Advertising and branding

13. Corporate ethics

14. Qualities of leadership.
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Kpurtepun oneHuBaHNs YCTHOTO COO0IIEHHSA

OneHKka «OTJMYHO»: CTYAEHT CHOCOOEH MOpOXIaThb C OMNpPEIeNeHHONH CTENeHbIO
YBEPEHHOCTH CBSA3HBIM HWHOS3BIYHBIA MOHOJIOTMYECKHMH TEKCT C OpHUEHTAallMed Ha CBOKO
npodeCCHOHATIBHYIO JeSITeIbHOCTh U MHTEPECH, 331aBaTh U OTBEYaTh Ha BOIIPOCHI, MOAEPKATh
Oeceny B paMKax U3y4y€HHBIX TEM, HE JI0IyCKasi TpaMMaTUUECKUX U JIEKCUYECKUX OIINOOK.

OmeHka «XOpomIO»: CTYAEHT CHocoOeH MOpOoXJAaTh C ONPEAETICHHOW CTENeHbIO
YBEPEHHOCTH CBSA3HBIM HWHOS3BIYHBIA MOHOJIOTMYECKHMI TEKCT C OpHUEHTAallMed Ha CBOIO
npo¢eCCHOHATIBHYIO JeSITEIbHOCTh M MHTEPECH, 3a/1aBaTh M OTBEYATh HA BOMPOCHI, MOIEPKATh
Oeceny B paMKax M3yYEHHBIX TEM, JOMYCKas HE3HAYUTENIbHOE KOJIWYECTBO IPAMMATUYECKUX U
JEKCUYECKUX OLIHOOK.

OneHka «ya0BJAETBOPHUTEIBLHO»: CTYIEHT TIIPaBWIBHO M3JIaracT TOJBKO YacTh
MaTrepuana, 3aTpyAHSAETCS NPUBECTH IPUMEPHI; HEJIOCTATOYHO YETKO U IIOJIHO OTBEYAET Ha
JIOTIOTHUTEIIbHBIE BOIIPOCHL; IEMOHCTPUPYET MPOOEIbl B 3HAHUHM OCHOBHBIX HOPM MHOCTPAHHOTO
A3bIKa U KYJBTYPBI PEAIM3aUU KOMMYHUKAaTUBHOIO B3aUMOJEHCTBHUS; TOIIYCKAET JOCTaTOYHOE
KOJIMYECTBO JIEKCUKO-TPaMMaTHUYECKUX U (POHETUYECKUX OIINOOK.

OneHka «HeyAOBJIETBOPUTEIbHO». CTYJIEHT JEMOHCTPUPYET HENOCTATOYHBIM YpOBEHb
MOHMMAaHUS YCTHOM peuu, BKJIIoYaroniel 0a30ByI0 JEKCUKY U HanOoJiee 4acTO BCTPEUYAIOUIYIOCS
TEPMUHOJIOTHIO, HE CIIOCOOEH MOPOXKJIAaTh UHOSA3BIUHBIA MOHOJOTMUYECKUI TEKCT C OpHEeHTaIen
Ha CBOIO yYEOHYIO JesITeIbHOCTh, BHEYU€OHbIE U NMpOo(eccHOHAIbHbIE HHTEPEChl, HE TOHUMAET
3aJJaHHbIE BOMIPOCHI M HE MOXET MPaBWJIbHO OTBETUTh Ha HUX HE CHOCOOEH MoJAepKaTh Oeceny
(Inanor) B paMKax H3Y4YEHHBIX TeM, JOMYCKaeT rpyOble I'paMMaTHYECKHE U JIEKCHYECKHE
OLITMOKH.



IIpumepHbIe BONPOCHI 1JIsl YCTHOT'O ONpOoca

YcrHblii onpoc no teme «Leadershipx»:

Can you think of any leaders who were not up to their job?

When was the last time you took on responsibility for something?

What sort of problems do business leaders have to deal with? Give two examples.

Why do leaders hand in their resignations? Can you give any examples?

Has any leader (business, political or other) come in for criticism recently in your
country? Why? What was your opinion?
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YcrHblii onpoc o Teme «Advertising»:

Why did Honda need a new publicity stunt with skydivers?
Why was the Honda advert unique?

Why are Sky+ and Tivo a problem for advertisers?

What happened in the Honda advert?

What happened in LG’s «Scarlety campaign?

What did the Honda campaign’s developers do?

What different types of advertising did Honda use?

Noook~owhE

Kpurtepnu oneHuBaHus yCTHOr0 onpoca

OneHka «OTJIMYHOY» BBICTABISAETCS CTYICHTY, KOTOPBIA: OOHAapy>KMBaeT NOHMMAaHHE
Mmarepuaiga, MOXKET OOOCHOBBIBATH CBOU CY)KIEHHs, MPUBECTH HEOOXOAMMBbIE IpPUMEpPHI He
TOJIbKO IO II1a0JIOHY, HO M CaMOCTOSATEJIBHO COCTaBJICHHBIE; M3JIaraeT MaTepuasl IPaBUIIBHO C
TOYKHM 3pEHUS HOPM S3bIKa, HE JIONYCKAeT CEpPhE3HBIX TI'PAMMATHUYECKUX, JIEKCUYECKHX,
(doHeTHYECKUX OIIMOOK; HCIOJb3YEMBbIN SI3BIKOBOM MaTepHall COOTBETCTBYET ITOCTABIEHHOU
KOMMYHHKaTHBHOH 3a/1ayue.

OneHkKa «XOpouIo» BHICTABISIETCS CTYIEHTY, KOTOPBIN: JAaeT OTBET, yJOBJIETBOPSIIOMINMA
TEM e TpeOOBaHUSAM, YTO U JJS OLEHKH «OTIUYHO», HO JOMYyCKaeT 2-3 rpaMMaTHuYecKue,
Jekcudeckue, (poHermueckue omuOkH, 1-2 HemodeTra MO TAaKUM KPUTEPHUSIM Kak IOJIHOTA,
JIOTUYHOCTh, MOCJIEI0BATEIbHOCTh, 00OBEM OTBETA, YCIEHIHOCTh PEIICHHsS KOMMYHHUKATUBHOU
3aJauu.

OneHka «ya10BJIeTBOPHTEIbHO» BBICTABIISIECTCS CTYACHTY, KOTOPBINA: M3JIaraeT Marepuall
HE BCErja IMOJIHO U IOCJIEN0BAaTENbHO; JONYCKaeT HETOYHOCTU B ONPEJCIICHUU MOHATUN WU
(bopMynMpOBKe MpPaBUJ, HE YMEET JIOCTaTOYHO TIIyOOKO M JO0Ka3aTelbHO OOOCHOBBIBATH CBOU
CYXKICHHSI W MPUBECTH CBOM NPUMEpPHI; JONYyCKaeT Oosee 3-X Cepbe3HBbIX IPaMMaTHYECKHUX,
JeKCUUYECKUX, (POHETHYECKUX M MPOYMX OUIMOOK; JoIycKaeT Oojee 3-X HEJOYETOB MO TAKUM
KpUTEpUSAM KaK IIOJIHOTA, JIOTHYHOCTb, IOCIEA0BAaTEIbHOCTh, OOBEM OTBETA, YCHEIIHOCTh
peleHnss KOMMYHUKaTUBHOM 3aJa4uH.

OneHka «HeyI10BJeTBOPHUTEIbHO» BBICTABIISETCS CTYAEHTY, KOTOPBIA: OOHApyKHUBAaeT
HE3HaHME MaTepHuajga COOTBETCTBYIOILIETO TeMe, JIONyCKaeT OWMUOKH B (HOPMYIHPOBKE
ONpENIeNIEHUN U MPaBMJI, MCKAKAIOIIME MX CMBICH, OECIOpAJOYHO M HEYBEPEHHO M3JIaraet
MaTepHal; JO0MycKaeT 0osee 5-X Cepbe3HbIX I'PaMMAaTUYECKUX, JIEKCHYECKUX, (POHETUYECKUX U
IpoYMX OHIMOOK; JOMyckaeT Oojee 5-X HEJOYeTOB IO TaKUM KPHUTEpPUSM Kak IOJHOTA,
JIOTMYHOCTh, MOCJIEI0BATEIbHOCTh, O0OBEM OTBETA, YCIEIIHOCTh PEIICHUsS KOMMYHHUKATUBHOU
3ajaun.

IIpuMepHasi TeMaTHKA /1€710BOM UI'PHI
1. Competition.
Role-play the negotiation between a store owner and the manufacturer of Sheen, a hair shampoo
for women. Be diplomatic.
Store owner
* You want to order 50 bottles of Sheen at the quoted price.
* You want a 10% discount.



* You want 60 days' credit.
* You want delivery in two weeks.
Shampoo manufacturer
* You get a bonus if the order is over 100 bottles.
* You don't give a discount for orders of less than 100 bottles.
* You want payment on delivery.
* You can deliver in three weeks.

2. Human Resources.
You are directors of Fast Fitness.
1. Study the file cards on the four shortlisted candidates on the opposite page. Hold a meeting to
discuss the strengths and weaknesses of each person. Try to rank the four candidates in terms of
their suitability for the job.
2. Listen to the interview extracts with each of the candidates and come to a final decision
on who should get the job.
Write a letter offering employment to the successful candidate.

3. Organization
The employee representatives and the employer are discussing the terms of providing fringe
benefits for the company’s top-performers.
The employer says that to retain good staff and to encourage them to give off their best while at
work requires attention to the financial, psychological and even physiological rewards.
The employee representatives agree that to reward the best workers of the company with a mere
pay cheque is not enough. Some other benefits should be offered to them.
Here is a list of additional advantages which could be provided by the employer to supplement
these workers’ regular pay and which are to be discussed at the meeting.
- expense account;
- free health insurance;
- paid leave;
- reimbursement of transportation costs;
- company holidays;
- pension;
- luncheon vouchers.
These benefits are supposed to be distributed among the mentioned above employees according
to the results of their performance appraisal.

Kputepuu onieHuBaHus y4acTHs CTY/I€HTA B 1eJ10BOI UIrpe

OneHka «OTJINYHO»: 11eJIb OOLIEHHS YCIEIIHO JIOCTUTHYTa, TEMa PackpbiTa B 3aJaHHOM
o0BemMe; CTYIEHT JAEMOHCTPUPYET CIOCOOHOCTh JIOTUYHO W CBSI3HO BecTH Oecely, aKTHBHO
BKJIFOYAEeTCs B Oeceqy M TMOJJCPKUBACT €€ C COONIOJCHHEM OYEepPeTHOCTH TpH OOMeHe
perIMKaMu, Py HEOOXOIUMOCTH MPOSBISICT MHUIIMATUBY MIPH CMEHE TEMbl, BOCCTAHABIINBAET
Oecemy B cirydae cOosi, IEMOHCTPUPYET CIIOBAPHBIN 3arac, ajeKBaTHBIA ITOCTABICHHON 3ajaue,
UCIIONIB3YET Pa3HOOOpAa3HbIE T'PAMMATHYECKHUE CTPYKTYPbl B COOTBETCTBHH C ITOCTaBICHHOMN
3ajauyeid, B LEJIOM COOJIOaeT MpaBUIbHBIA WMHTOHAIIMOHHBIA PHUCYHOK, HE JOIYCKaeT
dboHEeTUYECKUX OMIMOOK, BCE 3BYKH B MIOTOKE PEYH MPOU3HOCUT IIPABHIIBHO.

OreHKa «XOpOIIO»: 1eJIb OOMICHHS JOCTUTHYTA, OJTHAKO TeMa PACKPhITa HE B ITOJTHOM
o0beMe; CTYACHT B IIEJIOM JIEMOHCTPUPYET CIIOCOOHOCTHh JIOTMYHO U CBSI3HO BeCTH Oeceny,
OJHAKO HE BCEraa HpOfIBJ’IHeT I/IHI/II_[I/IaTI/IBy HpI/I HeO6X0)II/IMOCTI/I CMCHBI TEMBI, JIeMOHCTpI/IpyeT
HaIU4Yue TpoOJieMbl B MOHMMAaHUU COOECETHUKA, AEMOHCTPUPYET TOCTATOUHBIN CIIOBApHBII
3arac, B OCHOBHOM COOTBETCTBYIOIIHMI ITOCTABIICHHOM 3ajJ1ade, OJJHAKO HAOJFOIaeTCsd HEKOTOPOe
3aTpyJHEHUE MPU TOA00pE CIOB U OTHEIbHBIE HETOYHOCTU B UX YNOTPEOJICHHH, MCIIOIb3YyeT
CTPYKTYpbI, B IICJIOM COOTBETCTBYIOIIME ITOCTABJICHHOM 3a7ade; JOMyCKaeT OINWOKH, He
3aTPYAHAIONUINE MOHUMAHUSA; HE JOMYCKAaeT (OHETHMUYECKUX OIIMOOK; 3BYKH B IOTOKE pPEeYd B



OOJBIIMHCTBE CIy4yaeB IPOU3HOCUT IPABWIbHO, HWHTOHAIMOHHBIH PHCYHOK B OCHOBHOM
IIPaBUJIbHBI.

O1neHKa «ydOBJIETBOPUTEJIBHO»: 1€Jb OOLIEHHUsS JIOCTUTHYTa HE IIOJHOCTBIO, TeMma
packpbITa B OTpPAaHUYEHHOM 00BbEME; CTYJEHT IEMOHCTPUPYET HECIIOCOOHOCTD JIOTUYHO U CBSA3HO
BeCTH Oecelly: He cpa3y BKJIIOUaeTcs B Oecely U He CTPEMUTCS MOAJIEPKUBATh €€, He MPOSIBIIsET
MHHUIIMATUBBI IPH HEOOXOTUMOCTH CMEHBI TEMbI; B 3HAUUTEIBHOM CTENIEHH 3aBUCHT OT ITOMOIIN
CO CTOPOHBI COOECEIHMKA, AEMOHCTPUPYET OrpaHMUYCHHBIN CIOBapHBIM 3amac, B HEKOTOPBIX
CiIy4asx HEAOCTAaTOYHBIMA JUIs BBINOJIHEHUS IIOCTABJICHHOW 3a/ayd, JEJaeT MHOTOYMCIICHHBIC
OIMOKM WM JIONyCKaeT OIIMOKH, 3aTpyAHSIOIME IIOHMMaHWe, B OTHEIBHBIX CIydasx
NOHMMAaHWE peYd 3aTPYAHEHO U3-32 HaIM4yus (POHETUYECKUX OUIMOOK, HENPaBHILHOTO
IIPOU3HECEHUS OTIENbHBIX 3BYKOB, HEIIPABWIIBHOTO MHTOHAIL[MOHHOTO PUCYHKA.

OreHKa «Hey10BJIeTBOPUTEIbHO»: 1Ie)Ib OOLICHUS HE JTOCTUTHYTA, CTYACHT HE MOXKET
HOJ/IeP)KUBaTh Oecelly, CIOBapHBIM 3amac HEJOCTAaTOYEH JUIsl BBIIIOJHEHMs IOCTaBJIEHHOM
33/1a4d, HENPaBUIBHOE HCIIOJIb30BAHME TIPAMMATUYECKUX CTPYKTYp JEJaeT HEBO3MOKHBIM
BBINOJIHEHHE MTOCTaBJIEHHON 3a7auM, peyub IOYTH HE BOCIIPMHUMAETCS Ha CIIyX M3-3a OOJIBLIOro
KOJINYeCTBA (POHETHUECKUX OIIMOOK M HEMPABUIHHOTO MPOU3HECEHHSI MHOTHX 3BYKOB.

3ayeTHO-IK3aMeHAIMOHHbIE MATEPHUAJIBI IJIsl POMEKYTOYHON aTTecTAllun
(3x3aMeH/3a4eT)
Marepuaibl AJ11 NPOMEKYTOYHOI aTTecTanuu (3K3aMeH)

IIpoMe:kyTOUHBIIH KOHTPOJIL uMeeT (OpMy DK3aMeHa, Ha KOTOPOM OLIEHHBAETCS
YPOBEHb OBNAJICHUS CTYIACHTAMH OCHOBHBIMH BHJAMHU pPEUYEBOW JAEATEIBbHOCTU. OK3aMEH
npencTaBisier coboil GopMy MepuoIUIECKO OTUYETHOCTH CTYACHTA, ONMPEISISIEMYI0 yU4eOHBIM
IJIAHOM TIOJTOTOBKH O HAIIPABIIECHUIO.

Copep:xkaHue IK3aMeHa

JK3aMeH 10 AucuuIuinHe «HOCTpaHHBIHN SA3bIK B MPO(ECCHOHATBHOW KOMMYHHUKALIUU
CIIY’)KUT JUIS OLIEHKH paboOTHl CTyIEHTa B TEYCHHE CEIbMOTO CEeMECTpa M IpPH3BaH BBHISBHTH
YPOBEHb, MPOYHOCTh U CHUCTEMATHYHOCTh IOJIYYEHHBIX UM TEOPETHUECKUX U IMPaKTHUECKUX
3HaHUH, MPHOOPETEHNST HABBIKOB CAMOCTOSITENTFHON PaOOTHI, Pa3BUTHSI TBOPUYECKOTO MBIIILICHHS,
YMEHUSI CHHTE3HPOBATh MOJIyYECHHbIE 3HAHUSI M IPUMEHATh UX B PELICHUH MPAKTHUUYECKUX 3aJ1ad.
DK3aMeH NpoBOJIUTCS B ycTHOU ¢opme. [To nToram sk3aMeHa BBHICTABISETCS OIEHKA IO IIKale
HOpS/IKA: «OTIMYHO», «XOPOILO», «YAOBIETBOPUTEIIBHO», «HEYyIOBIEeTBOpuTenbHO». K crnaue
9K3aMeHa JIOMYCKAIOTCs O0Oydaronmecs, MOJHOCTHIO BBHIMOJHUBIINE YCTaHOBJICHHBIH paboueit
IpOTrpaMMOM TUCIMIUIMHBI 00bEM JabopaTopHbIX paboT. Ilpu Hamuuuu GONBLIIOrO KONMWYecTBa
nponyckoB y oOyuwaromerocst (6onee 50 % ayauTOpHBIX 3aHSTHUN) MpenojaBaTeNb BIIpaBe
notpedoBaTh y OOy4aromlerocss BBIMOJHUTH BCE 3aJaHMs MO MPONYLIIEHHOMY 32 CEMECTp
y4eOHOMY MaTepHuaiy Kak B YCTHOH, TaKk U B IUCBMEHHON (hopMax M cIIaTh UX B YCTAHOBIICHHBIN
CPOK.

JK3aMeH BKJIIOYAET B cedsl CileyIolue BOMpPochI:

1. O3HaKOMUTKCS € COJIEPKAHUEM ayTEHTHUYHOT'O TEKCTa Ha aHTJIMHCKOM sI3bIKE (TEKCT Ha
npodeccnoranpHylo TemMy — 2200 — 2500 meuaTHBIX 3HAKOB) M TMHCBMEHHO IEPEBECTH €ro;
BpeMs IOJTOTOBKU — 45 MUH.

2. CocTaBHUTh [€JIOBOE ITMCHhbMO Ha aHTJIMMCKOM s3bIKe 00bemMoM 10 600 3HAKOB,
BhIp@)Kalollee yKa3aHHbIe KOMMYHUKATUBHbIE HAMEPEHUs M IpeJHa3HAu€HHOE KOHKPETHOMY
azpecaTy; BpeMs HanucaHus — 15 MuH.

3. [IpousBecTy ycTHOE MOHOJIOTMUYECKOE BBICKa3bIBaHKUE Ha MPO(ECCHOHATBHYIO TeEMY (B
paMKax MPOHAEHHOTO MaTepraia) Ha aHTIMICKOM sI3bIKE, a TAK)Ke MPUHSATH y4acThe B Oecene ¢
IpernoJiaBaTesieM 10 3a/JaHHON TeMe.

O0pa3sen 3K3aMeHANIMOHHOTO AYTEHTHYHOr0 MPO(ecCHOHAILHO-OPUEHTHPOBAHHOTO
Tekcra 2200 m.3H. (Bompoc Ne 1 Ha 3Kk3aMeHe):



Changeability
Why Some Companies are Ready for Change - and Others Aren't

“Change is inevitable.” said British prime minister Benjamin Disraeli in 1867. “In a
progressive country, change is constant.” In his new book Michael Jarrett puts it another way:
“Change is inevitable, like death and taxes.” And just as we fear death and taxes many of us fear
change. We hope that if we resist for long enough, the need for it will go away and we can carry
on as before. But even when companies accept the need for change and set out to achieve it,
they often fail. Jarrett, an expert in organisational behaviour at London Business School, believes
that 70 per cent of all change-management programmes fail.

Why? Jarrett argues that managers often mistake the nature of change. They see it as
something logical that can be solved using step-by-step approaches. They are wrong. “There is
no simple recipe for organisational change,” he says. “There is no one single way that will
deliver change.” But there are some basic principles that most managers can adopt. First, they
need to make certain that the internal organisation is in a position to make changes and that
people support them fully. Second, they need to make sure that they understand the environment
around them.

In other words, rather than developing change-management strategies, companies should
first find out whether they are capable of change at all. Do their internal systems and culture
support change? If not, these too must change. “Readiness for change” is far more important than
actual planning or implementation, says Jarrell. To all the various words so that have already
been coined in order to describe this state of readiness, such as “flexibility” and “adaptability”,
Jarrett adds another: “changeability”. He defines this as “the sum of leadership, internal routines
and organisational capabilities that make companies ready for change”.

A few years ago, for instance, McDonald's Europe faced declining sales and market
share. Denis Hennequin, the new president, redesigned restaurants to make them more appealing
and began sourcing food locally. Market share and profits rose. Dell, too, aware that its
competitors were beginning to catch up with its original low-price model, embarked on a
programme of market research. The information it gathered was analysed with a view to spotting
emerging and future customer needs. The most dangerous state for a business, says Jarrett, is the
steady state. Companies that resist change - he cites the pharmaceutical industry - run a greater
risk of failure.

OO0pa3sen 3agaHus HA COCTABJICHHE 1eJI0BOro nNucbMa (Bompoc Ne 2 Ha IK3aMeHe):

You work for Va-Va-Voom Toys, a toy manufacturer. You receive this note from your boss asking
you to order some LED bulbs. Write an email (120-140 words) to Mary Ong.

10 March

Please email Mary Ong and South China lights (ong_mary@sochli6.com)

*  Need 5,000 A-988 bulbs in our warehouse by 27 March (so please air freight — we’ll pay as
usual)

» Last order was late; won’t order again if this delivery is late

«  Will order 5,000 at 10% discount

«  Will they give us 15% discount for double order (10,000)?

« Additional 5,000 bulbs can be sent by sea freight, their cost, as usual

»  Ask for an answer tomorrow, if possible; we may try another supplier

O0pa3elr SK3aMEHAIIMOHHOTO OuIeTa

DenepanbHOE TOCYAaPCTBEHHOE OIOIKETHOE 00pa30BaTEIbHOE yUPEKICHHE
_ BBICIIIErO 00pa3oBaHMs
«KYBAHCKUU T'OCYJAPCTBEHHbBINM YHUBEPCUTET»



(®T'BOY BO «KyoI'Y»)
Kadenpa anrnuiickoro si3pika B mpoh)ecCHOHaIbHOM chepe
Juctummuna MHOCTpaHHEIH s13bIK B ITpodeccnonanbHol kommyHHKau (ODO)

s nanpaenenust 58.03.01 — BoctokoBenenre u ahpuKkaHUCTHKA
Buner Ne 1

1. Read and translate the marked passage of the text in written form. Retell the rest of the
text.

2. Write a letter/email to the person stated in the task.

3. Speak on topic Ne 1.

3as.xagheopoii anen.szvika 6 npogh.chepe baknacosa FO.B.

YcTHBIE TeMBI V1S MOHOJIOTHYECKO pedd Ha nNpodeccuoHaIbHYI0 Temy (Bompoc Ne 3 Ha
IK3aMeHe):

My background and career

My company

My job

Travelling

Telephone skills

Socializing: introductions and networking
The basic rules of business correspondence
Taking part in business meetings

Cross cultural communication

0. Presentations

11. Negotiations

12. Advertising and branding

13. Corporate ethics

14. Qualities of leadership.

BOoo~Nooa~WONE

Kpurepun oneHkn Ha 3K3amMeHe:

OneHka «OTJIMYHO» BBICTABISIETCA CTYAEHTY, €CIM OH TJIyOOKO M TPOYHO YCBOWII
OpOTrpaMMHBIA MaTepuan u, paboTas ¢ OPUTMHAJIBHBIM TEKCTOM, JEMOHCTPHUPYET BBICOKYIO
TEXHHUKY YTEHUS, YMEHHE a/IEKBATHO MEPEBOAUTH TEKCThI MPOPECCHOHATBHON HAIIPaBIEHHOCTH,
KOPPEKTHO MCIOJIb30BaTh JEKCUKO-TPAMMAaTHUECKUE €IMHUILIBI C YIETOM LI€TH BbICKa3bIBaHUS, B
pedeprpoBaHUM TOJHOCTHIO OTPAKEHBI BCE AaCMEKThl MCXOJHOIO TEKCTa. MOHOJIOTHYECKOe
BBICKA3bIBAHUE IIOJIHOCTBIO PACKPBIBAET TEMY, OTIMYAETCSA JIOTUYHOCTBIO M CBS3HOCTBIO.
CryneHt He pgomyckaeT (DOHETMYECKHX, JIEKCMUECKUX WM TpaMMaTHYEeCKHX OLIMOOK,
HapyLIAIOIMUX KOMMYHUKAIUIO, UM 3TH OIIMOKH ObLIM HE3HAUUTENIbHBI.

OneHka «X0Opomio» BBICTABISETCS B TOM CJy4ae, €ClIM CTYAEHT MPOJEMOHCTPHPOBAI
BBIIICYKA3aHHbIE HABBIKM (CM. OLIEHKY «OTJIMYHO»), HO MpPH 3TOM JOIYCTHJI OTIEJIbHbIE
doHeTHyeCcKue, JEKCHUECKUE UM TpaMMaTHYeCKHe OIIMOKH, HapyIIalie KOMMYHHKAIUIO, HE
BIMSIOIIME OJIHAKO Ha o0Ilee MOHMMaHUE HW3JI0KEHHOT0 UM MarepHuaia. MOHOJIOrHYecKoe
BBICKA3bIBAaHUE TOJHOCTHIO PACKPBIBAET TEMY U B IEJNOM JIoTUYHO. OAHAKO OBLIM CHENaHbI
OTJeNbHbIe OIIMOKM, Hapyllaloue KOMMYHHKauio. I[Ipom3Hocumble B X0J€ MOHOJIOTa
perUIMKY ObUIM HECKOJIbKO COMBYMBBIMU, TEMI pedr ObUI HECKOIBKO 3ameasieH. OTmeuanoch
IIPOU3HOIIEHHE, CTPAJAlOIIee CUIIbHBIM BIMSHUEM POJIHOTO SI3bIKA.

OueHka  «yJIOBJIETBOPUTEJbHO»  BBICTABIACTCS, €CIM  TNPH  BBHINOJHEHUU
DK3aMEHAIIMOHHBIX 3a/laHui CTYACHT JOMYyCKAaeT psJ CEPbE3HBIX S3BIKOBBIX OIIUOOK MPHU
YTeHUH, IMepeBoje M pedepupoBaHUM TekcTa. JlMama3oH peddn — OrpaHdyeH, 00beM

BBICKA3bIBAHUA HE OOCTHUIaCT HOPMBI. B oejioM, CTYACHT JACMOHCTPUPYCT MHHUMAJIBHO
A0IMYCTHUMBIC HaBbIKH MOHOJIOTHYECKON PE€Ur: HEKOTOPBIC PEINIMKU IMMPENIOaAaBaTE/IA BbI3bIBAIOT Y
HCro 3aTpyAHCHHUA, MOCICAOBATCIIBHOCTL BBICKA3bIBAHUSA HWHOTJAa HAPYUICHA, HOPAKTUYCCKHU



OTCYTCTBYIOT DJJIEMEHThl OLEHKM U BBIPAKEHUS COOCTBEHHOTO MHEHHUS, TEMIl peud —
3aME/IJIEHHBIN.

OneHka «HeyIOBJIETBOPUTEIbHO» BBICTABISICTCA O0OydalIIeMycsi, KOTOPbI He
JIOCTUTAET MOPOTOBOTO YPOBHS, HE 3HAET 3HAUMTEIBHON YaCTH MPOTPAMMHOTO Marepuala, He
MOHMMAeT OpPUTHMHAJIBHBIM TEKCT WM TIOHMMAaeT COJEp)KaHUE TEKCTa HENpaBUIbHO, HE
OpUEHTHUPYETCS B TEKCTE MPH IMOUCKE OMPEACICHHBIX (PaKTOB, HE yMEET MOHUMATh 3HAUCHUE
HE3HAaKOMO#l mpodeccuoHanbHOW JEKCUKH. B MOHOIOrMuYeckoil peuyd OH He CIpaBUiICS C
peleHneM KOMMYHHKATHBHOW 3aJadd: BBICKA3bIBAaHUE OBUIO HEOONBIIMM 1O 00BEMY,
OTCYTCTBOBAJIM DJIEMEHThl COOCTBEHHOH OIIEHKH, CTYIEHT JOIyCKan OOJIbIIOE KOJUYECTBO
(OHETUYECKUX, JEKCUYECKHX WM TpaMMaTHUYECKHUX OIMUOOK, 3aTpPyIAHSUICS OTBETHTh Ha
noOy>KJarole K TOBOPEHHUIO PEIUTUKY MpernogaBaTers.

OneHouHbIC CpeACTBA JUIsi WHBAJIWAOB M JIMII C OTPAaHUYCHHBIMH BO3MOXXHOCTSMHU
3JI0POBBS BEIOUPAIOTCS C YUETOM MX MHAMBHUAYAIbHBIX ICUXO(U3UYECKUX OCOOEHHOCTEH.

— Tpu HEOOXOJUMOCTH WHBAIHMIAM U JIMIAM C OTrPAaHUYCHHBIMU BO3MOKHOCTSIMH
3JI0POBBS IPEIOCTABIISAETCS JOMOIHUTEIBHOE BPEeMs JUIsl IOATOTOBKH OTBETAa HA SK3aMEHE;

— IIPU MPOBEICHUH MPOIECTYPhI OIICHUBAHUS PE3yJIbTATOB 00YUCHUS WHBAIHUIOB U JIUII C
OTPaHUYEHHBIMHU BO3MOXHOCTSIMHU 3/10POBbS MPEAYCMATPUBAETCS HUCIIOJIb30BAHUE TEXHUYECKHUX
CPEICTB, HEOOXOAMMBIX UM B CBSI3H C UX MHIUBUIYaTbHBIMA OCOOCHHOCTSIMHU;

— IIpU HEOOXOAUMOCTH JJIsi 00Y4AIOIIUXCS C OTPAHMYEHHBIMU BO3MOXKHOCTSIMU 310POBbSI
U WHBAJIWIOB IIpPOLEypa OICHUBAHUS PpE3YJIbTATOB OOYYEHHUS 110 AWCIHILIUHE MOXKET
MIPOBOAMUTHCS B HECKOJIBKO ITAIOB.

[Ipouenypa oleHUBaHUsI Pe3yIbTATOB OOYYCHUS WHBAIUIOB U JIUIl C OTPAHUYCHHBIMHU
BO3MOXXHOCTSIMU 37I0POBbSl MO JUCHUILTUHE (MOAYNIO) MpeaycMaTpuUBaeT MPelOoCTaBlICHUE
uHpopManuu B QopMmax, aJanTHPOBAHHBIX K OTPAHUYCHHSIM WX 3J0POBbS M BOCIIPHUSATHUS
uHpopMmanuu:

JUTst I ¢ HApYIICHUSIME 3PCHUS:

— B IieyaTHOU popme yBeTHMUEHHBIM HIpUPTOM,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA.

J17i U1 ¢ HApYIICHUSMHU CITyXa:

— B TIe4aTHOM opme,

— B popMe PIEKTPOHHOTO IOKYMEHTA.

JIJtst I ¢ HApYIICHUSIMHA OTIOPHO-IBUTATEIILHOTO armapara:

— B I1e4aTHOM (opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JlaHHBIN TepeuyeHb MOXET OBITh KOHKPETH3MPOBAH B 3aBUCUMOCTH OT KOHTHHIEHTA
o0ydJaronuxcs.

5.1. YueOHasi auTeparypa

Ocnoenas numepamypa
1. Ponpraiizep, A. A. English : practice of Business Communication = AHrIuiicKuii 361K
MpakTUKa JEeJIOBOro oOmeHuss : ydeObHoe mocobme : [16+] / A. A.Pombraiizep,

O. B. ’Kuponkuna, 1. B. [leBHeBa ; KemepoBckuii rocyjapcTBEHHBIN yHUBEpcUTET. — KemMepoBo
: KemepoBckuii rocynapctBennbiil yausepeuteT, 2023. — 203 c. : ui., Tabn. — Pexxum nocryma:
no noanucke. — URL: https://biblioclub.ru/index.php?page=book&id=719779 (nara oOpamieHus:
25.05.2025). — bubmauorp. B kH. — ISBN 978-5-8353-3037-9. — TekcT : 37€KTPOHHBIIA.

2. Ilerpymosa, E. B. IHOCTpaHHBIH S3bIK KaK CPEACTBO MEXKYJIbTYPHON KOMMYHHUKAIIUN
: nmpaktukym / E. B. [lerpymioBa ; MUHHCTEpCTBO HAYKH U BBICIIEro oOpa3oBaHus Poccuiickoit
Oenepanun, KybOaHckuil rocyaapcTBeHHBIH yHHBepcUTeT, DakyiabTeT pPOMaHO-TEPMaHCKON
dbunonorun. — Kpacronap : Kybanckuit rocynapcrBennsiii yauBepcutet, 2020. — 164 c. : wi. —
ISBN 978-5-8209-1818-6 : 26 p.


https://biblioclub.ru/index.php?page=book&id=719779

Hononnumenvnas iumepamypa

1. Market Leader intermediate business English : practice file (+ Audio CD) / John
Rogers. - 3rd ed. 6th impr. - Harlow, Essex : Pearson Education, 2016. - 96 p. : ill. + 1 siekTpoH.
onr. nauck (CD-ROM). - (Market Leader). - ISBN 978-1-4082-3696-3 : 1388 p. 02 k.

2. CrynuukoBa, JI. B. Anrmmiickuii s3bIKk B MexayHapomnHoM OusHece. English in
international business activities : yue6noe mocobue mist By3os / JI. B. CtynHukoBa. — 2-¢ u31I.,

nepepad. um gom — MockBa: MW3marensctBo FOpaiit, 2023.— 216c.— (Bricuee
obpazoBanue). — ISBN 978-5-534-11015-9. — Texkct : snektpoHHbI // OOpa3oBaTenbHas
mwiatrhpopma FOpaiit  [caiit]. —  URL: https://urait.ru/bcode/517594 (nata  oGpamicHus:
12.05.2025).

3. AsakoBa, T. @. Business Grammar Supplement to Market Leader Intermediate :
yuebnoe nocobue / T. @. ApakoBa. — J[yOHa : ['ocynapcTBeHHbli yHUuBepcuTeT «/lyOHa», 2017.

— 48 ¢. — ISBN 978-5-89847-508-6. — Texkcr : snekrpoHHBIH // JlaHb : AJIEKTPOHHO-
oubnmuoreunas cucrema. — URL: https://e.lanbook.com/book/196883 (mara oGpareHus:
14.05.2025).

4. EBpokmmoBa, H. B. Anrmuiickuii s3bIKk po(hecCHOHAILHOTO OOMICHUS : y4eOHOe
nocoOue /i 0akainaBpoB HarpaBieHUs «3apyoOexHoe peruonoseneHue» / H. B. EBnokumosa. -
PocroB-na-Jlony : Uznarenscko-nonurpapuueckuit komruieke PI'DY (PUHX), 2018. - 116 c. -
ISBN 978-5-7972-2507-2. - Tekct : AJICKTPOHHBIH. - URL:
https://znanium.ru/catalog/product/2211435 (mara obpamienus: 21.05.2025). — Pexxum goctyna:
IO TIOJIITHCKE.

5.  AHIIMICKHIA S3BIK: TPEHAXEp MO TpaMMaTHKe A jaenoBoro odmenus = English
Grammar in Business Communication: ypoenb Bl : yue6HOe mocobue : B 2 uactsiax / B. JI.
ManaxoBa, A. A. I'aben, O. FO. Konerosa [u np.]. — Mocksa : MITUMO, 2018 — Yacts 1 —
2018. — 153 ¢. — ISBN 978-5-9228-1958-9. — Tekct : anekTpoHHbIN // JIaHb : 3JE€KTPOHHO-
oubnmuoreunas cucrema. — URL: https://e.lanbook.com/book/294200 (mara oGparenus:
14.05.2025).

6. CroraueBa, O. H. Awnrnwmiickuit s3eik st skoHomuctoB (B1-B2). English for
Business Studies in Higher Education : yue6HOe mocobue mist By3oB / O. H. CrornueBa. —
Mocksa : U3natenberBo FOpaiit, 2023. — 197 ¢. — (Beicmee o6pazoBanne). — ISBN 978-5-
534-10008-2. — Tekcr : anexTpoHHbIHN // Obpa3oBarenbHas miargopma FOpaiit [caiit]. — URL:
https://urait.ru/bcode/517158 (nata oopamerus: 14.05.2025).

7. Koznos, A. I'., English for specific purposes: business in modern world : yuebnoe
nocooue / A. I'. Koznos, U. I'. TyukoBa. — Mocksa : Pycaiinc, 2023. — 223 ¢. — ISBN 978-5-
466-02569-9. — URL.: https://book.ru/book/947804 (nara oopamienus: 14.05.2025). — Tekcr :
AJIEKTPOHHBIN.

8. Jlumuua, A.A. busHec uepe3 nureparypy u kuHo. JlomamiHee ureHue : yueOHOE
nocobue Ha aHrmuiickom s3bike. Yacte 1. Yposenr C1 — C2. = Business Through Literature
and Film. Home Reading Guide. Part 1. Level C1 — C2 : yue6Hoe mocobue / A.A. JlunuHa. -
Mockaa : Jleno (PAHXul'C), 2021. - 100 c. - ISBN 978-5-85006-367-2. - TeKCT : 3IeKTPOHHBIH.
- URL: https://znanium.com/catalog/product/1915895 (nata oopamenus: 25.05.2025).

9. Topban, U. E. Pocket English Grammar (Kapmannas rpamMmarika aHTJIHHCKOTO
s3pika) : crnpaBoyHoe mocobue / M.E. Topban. — Mocksa : UHOPA-M, 2024. — 97 c. —
(CnpaBounankn MHOPA-M). - ISBN 978-5-16-018838-6. - Tekct : amekrponnsii. - URL:
https://znanium.ru/catalog/product/1891780 (nara oOpamenus: 25.05.2025).

5.2.Ilepnoauueckas JurepaTypa
He npengycmorpena.

5.3.HTepHeT-pecypchl, B TOM YHCJIe COBpeMeHHble NpodeccHOHATbHbIE 0a3bl
AAHHBIX 1 HHGOPMALIMOHHBIE CIIPABOYHbIE CHCTEMBbI


https://urait.ru/bcode/517594

JIEKTPOHHAs OndmoTexa Hayuynoi 0noéInoTeKH KyoI'y
http://megapro.kubsu.ru/MegaPro/Web

DJIeKTPOHHO-0MOMoTeuHbIe cucTteMbl (DBC):

1. OBC «YHuBepcureTckas oubmmoreka onnann» http://www.biblioclub.ru/
2. DBC «Jlanby https://e.lanbook.com

3. O6pazoBarenbHas iathopma «tOpaiir» https://urait.ru/

4. DBC «ZNANIUM» https://znanium.ru/

5. OBC «BOOK.ru» https://www.book.ru

6. Db OUII «Axanemus» https://academia-moscow.ru/elibrary/

IIpodeccnonanbHbie 6a3bl JAHHBIX POCCUIICKUE

1. Bupryanbnbiii untaneHbiii 3a1 Poccuiickoii rocynapctBeHHoil Oubmamorexku (PI'B)
https://1diss.rsl.ru/

2. HanmoHnasnpHast 3yieKTpoHHas oubimoreka https://rusneb.ru/

3. Bbassl nanubsix kommnanuu «MAIBUC» https://eivis.ru/

4. Hayunas snektponHas 6ubmuorexka eLIBRARY.RU (HDB) http://www.elibrary.ru/

5. Ilpesunentckas oudaunoreka uM. b.H. Enpriuna https://www.prlib.ru/

6. DnexTpoHHas OUONMOTEYHas cUCTeMa colMo-rymMaHuTapHoro 3HaHus «SOCHUM»
https://sochum.ru/

HNudopmanroHHbIe CIPABOYHBIEC CHCTEMBbI:
1. Koncynbrant [lnroc - cipaBoyHast mpaBoBasi cucteMa (JOCTYII 1O JIOKAJTbHOM CETH C
KOMITBIOTEPOB OMOITMOTEKH )

Ba3bl 1TaHHBIX OTKPBITOTO I0CTYNA
1. KubepJlenunka http://cyberleninka.ru/;
2. Jlextopuym TB — Buaeonekuu Benynmx gexkropos Poccun http://www.lektorium.tv/

Bba3b1 nannbix Kyol'yY

1. OtkpelTass  cpema  MOAYJNBHOIO  auHamuueckoro — ooywenuss — KyOI'Y
https://openedu.kubsu.ru/

2. baza y4eOHBIX TUIAHOB, Y4YEOHO-METOAUYECKHX KOMIUIEKCOB, MYyOIMKaui ¢
koH(pepenmmii http://infoneeds.kubsu.ru/

3. Dnektponnslii apxuB qokymentoB KyoI'Y http://docspace.kubsu.ru/

1. Meroanyeckue ykazaHus AJisl 00y4aroIuXcs 110 OCBOCHUIO TMCHUIIIUHBI (MOAYJIsT)

CamocrosiTesibHas padora

Ilenp — 3akperuieHMe YMEHHA U HaBBIKOB, C(HOPMHpPOBAHHBIX Ha ayAUTOPHBIX
MPAKTUYECKUX 3aHATHSAX, COBEPIICHCTBOBAHWE B OCHOBHBIX BHJIaX PEUYCBOH JIEATEIHHOCTH,
Takux kak ureHue u noHumanue (Reading and Comprehension), mucemo (Writing) c¢
MOCJICTYIONIMM BBIXOJIOM B YCTHYIO peub (Speaking). OmHOM 13 BaKHBIX COCTaBIISIONINX TaAKOTO
BUJa pabOTHl SIBISIETCS TOMOJHEHHE CIIOBApPHOTO 3amaca (aKTUBHOW W IMACCHUBHOM JIEKCUKH),
3aKpeIICHHE IPAMMAaTHISCKOT0 MaTepralia B IPOIECCe YTCHHS JINTEPATYPHI IO CICIIHATEHOCTH.

Paboma mao mexkcmom — OAMH W3 BAXKHEUIINX KOMIIOHEHTOB MO3HABATEIBLHOMN
JESTSIIbHOCTH, KOTOPBIA HAIPaBJICH Ha M3BJICUCHUE HH(DOPMAIMK W3 MHCHMEHHOTO MCTOYHHUKA.
st Toro, 4toOBl TEKCT CTal pealbHOW W MPOAYKTUBHOW OCHOBOW OOYyYEHHS BCEM BHIaM
pPEUYCBOM JCATEIHHOCTH, HEOOXOJAMMO TPOAENATh PsA OMNEPalMid C COCTABJISIOMIUMH €ro
S3BIKOBBIMU ~ €TUHUIIAMH, HAyYUThCS TPAaHCPOPMHUPOBATH HMX H KOHCTPYHPOBATh CBOU
MIPEIOKEHUS JJIST PEIICHUsI OTIPEICIICHHBIX KOMMYHHUKATUBHBIX 3aa4 (TMepecka3a, COCTaBICHUS


http://megapro.kubsu.ru/MegaPro/Web
http://www.biblioclub.ru/
https://e.lanbook.com/
https://urait.ru/
https://znanium.ru/
https://www.book.ru/
https://academia-moscow.ru/elibrary/
https://ldiss.rsl.ru/
https://rusneb.ru/
https://eivis.ru/
http://www.elibrary.ru/
https://www.prlib.ru/
https://sochum.ru/
http://cyberleninka.ru/
http://www.lektorium.tv/
https://openedu.kubsu.ru/
http://infoneeds.kubsu.ru/
http://docspace.kubsu.ru/

BBICTYIUICHHUS 110 TEME, TUaora, MUCbMEHHOT0 COOOIIEHus U T.1.). PekoMeHyercs cieayronmil
HOPSIIOK IEUCTBUIA:

1. IIpocMOTpuUTE TEKCT U MOCTapaiiTeCh MOHATh, O YEM UJET PeUb.

2. Ilpy MOBTOPHOM YTEHUU DPA3AETUTE CIOKHOCOUUHEHHBIE WM CIOXKHOIOAYMHEHHBIE
IPEUIOKEHUS] Ha CaMOCTOATENbHbIE W NPUIATOYHBIC, BBIJCIUTE MPHUYACTHBIE OOOPOTHI HIIU
JIpyTrue KOHCTPYKLHUU.

3. Haiiqute mnoanexaiiee W CcKadyeMoe, W TIOHSB MX 3HAYEHHE, TEPEBEAUTE
MOCJIE0BATEIHHO BTOPOCTETICHHBIE YICHBI MPEI0KECHHUS.

4. Ecnu mpeaniokeHue IJIMHHOE, OMNPENENIUTE CJIOBa U TPYIIMbl , KOTOPbIE MOKHO
BPEMEHHO OITyCTUTHh JIsi BBISICHEHHS OCHOBHOTO COJEpXaHWs mpeanoxenus. He wummure B
CJIOBape cpa3y Bce HE3HAKOMBbIE CJIOBA, MONPOOYHTE 10raaThecsl 00 MX 3HAYCHUH 110 KOHTEKCTY.

5. BHuMarenpHO NPUCMOTPUTECH K CJIOBaM, HMEIOIIUM 3HAKOMBIE BaM KOpPHH,
cyhdukcel, npuctaBku. [Ipu 3ToM obpaTuTe BHUMaHHE HA TO, KAKOH YaCThIO pEUU SBISIOTCS
TaKHe CJI0Ba.

6. CiioBa, OCTaBIIMECS] HEMTOHSATHBIMU, HIIIUTE B CIIOBapE.

Paboma co crnosapem.

1. IloBTopuTe aHrnuiickuii anagaBuUT. ITO MOMOKET HAXOJUTh CIOBAa HE TOJBKO IO
nepBoil OyKBe, HO U 110 BCEM OCTaIbHBIM.

2. 3armoMHHTE 0003HAYEHUS YaCTeH PEUH:

N — NOUN - UMl CYIIECTBUTEIHHOE

v — verb - rmarosn

adj. — adjective — ums mpuIaraTeabHOE U T. .

3. I3 HecKoNbKUX 3HAUYEHUH CJI0BA B CJIOBApHOI cTaThe IocTapaTech

noao0paTh OJMU3KOE MO CMBICITY, CBA3aB C OOIIUM CMBICIIOM MPEJIOKEHUS.

4. ITomumo crnoBapeit 001eynoTpeOUTENIbHON JTEKCUKH MOJIb3yHTECH

TEPMHUHOJIOTHYECKHUMH CJIOBAPSIMU 10 CBOEH CIIeIIUaTbHOCTH.

Hecmotpss Ha momomips cioBapsi, BaM OyIyT BCTpeuyaThCS HEMOHSATHBIE CIIOBAa U
BbIpaxkeHUs. He TepsiiTe 3ps BpeMEeHH, €ClM OYEHb JIOJI0 HE MOXETE pa3o0parbCsi CaMu.
OO0paturech 3a KOHCYJIbTALIUEH K ITPETo1aBaTeto.

Paboma nao nexcukoul.

3armoMHHAaHUE JIEKCHMKH OOBIYHO OBIBAa€T OCHOBHOH TPYAHOCTBIO TIPU H3YYECHUH
WHOCTpPaHHOTO si3bIKka. be3 3HaHUS CIOB He MOXET ObITh 3HaHUA s3bIka. HyXHO mponenarth
OOJIBIITYI0 M CO3HATENIbHYI0 PpaloTy, Mpexiae 4emM OyJeT YCBOEH HEOOXOIUMBIN CIOBapHBIN
MUHUMYM Mpo(dheccroHaIbHBIX TEPMHUHOB.

Bcerpeudas HOBoe c€10BO, Bcerja aHaiau3upyiTe ero, oOpaiias BHUMaHHE Ha HamKMCaHUE,
NPOM3HOUICHNE W 3HaueHHe. YacTo MOXHO HAWTH CXOACTBO C AHAJIOTUYHBIM WIIH CXOIHBIM
PYCCKHM CJIOBOM, HAIIpUMeEp, passenger — naccaxup u Ap. BaxkHO Takke HAyIUThCS TOMEYATh
POJICTBO HOBBIX CJIOB C YyXe€ HM3BeCTHbIMU. OJHAKO, €CTh CJIOBa, HE MOJJAIOIIMECS HUKAKOMY
aHanmu3y. MX Hajo mnocrapaTbCs 3alOMHUTb, HO MEXaHHYECKOE IOBTOPEHHE HE BCerna
s dextuBHO. [TonpoldyliTe caeayromuii MOPSI0K padOTHI:

- IPOM3HECUTE HOBOE CIIOBO CHAayasa U30JIMPOBAHHO;

- IPOU3HECUTE CIIOBOCOUYETAHUE U3 TEKCTa C HOBBIM CJIOBOM (yAEIuTe 0co00e BHUMaHUE
mpeaioram);

- o10epUTe K HOBOMY CJIOBY CHHOHUMBI MJIM @HTOHUMBI (€CITH 3TO BO3MOKHO);

- BBITIOJIHUTE MUCHbMEHHO JIEKCUUYECKHE YITPAKHEHUS MOCIIe TEKCTA.

Paboma nao epammamuxoil.

dopMHUpOBaHUE PEUYEBOIO0 I'PaMMATHYECKOIO HaBbIKa IMPEAINOIaracT BOCIHPOU3BEIECHUE
pPa3IMYHBIX TPAMMATHYECKUX SBICHUW B CHUTyalMsIX, TUIOUYHBIX IS TPOo(eCcCHOHATBHOU
KOMMYHHKAIIMM W aJIeKBaTHOE IpaMMaThyeckoe oQopMieHHE BbICKa3biBaHMil. Paboras Han
3THUM, BaM CJIEIyeT:



- MPOYTUTE PA3BEPHYTHIM TEOPETUUECKHUI MaTepual 1Mo U3y4aeMol TeMe B YUeOHHKE 1O
rpaMMaTUKE aHTJIMHCKOTO SI3bIKA;

- U3y4UTE CIIPABOYHYIO TaOJIMIy B IPUIIOKEHUH K JaHHOMY IIOCOOUIO;

- HaliiuTe B TEKCTE YpPOKa U3y4aeMyr0 IPaMMaTHYECKYIO CTPYKTYpPY;

- 0003HaYBTE UMEIOIINECS TPAMMATHYECKUE OPUEHTHPHI;

- caeaiiTe MMCbMEHHO YIPaKHEHNUS;

- BapbUpyHTe COJEepKaHHUE NPEAJIOKEHUH B HMMEIOIIMXCS MOJENAX, 3aMeHss CJIOBa B
3aBHUCHUMOCTH OT MeHHmmeﬁCH CUTyalluH,

- COTIOCTaBbTE / MPOTUBOINOCTABTE H3YyYaEMYIO CTPYKTYPY paHee H3yUCHHBIM;

Hepexoz[ OT HABBIKOB K YMCHUAM o0OecrieunBaeTcs noCpeACTBOM AKTHBALIMKW HOBBIX
IrpaMMaTHYeCKUX CTPYKTYp B COCTaBE TUAJOTMYECKUX M MOHOJIOTMYECKHUX BBICKA3bIBAaHMH IO
ompeneNieHHOW Teme. BkirodaiiTe OCBOEHHBI Marepuan B Oecelbl U BBICKA3bIBAHHUA IO
IPOIIEHHBIM TEMaM.

B ocBoenun JAUCHUIIIMHBI MHBAJIMJAMHU W JIMOaMKU C OTpaHUYCHHBIMHW BO3MOXKHOCTAMU
30pOBbsl OOJIBIIOE 3HAUEHHE HMEEeT WHAMBHIyaslbHas ydeOHass paboTa (KOHCYJIbTallUU) —
JIOTIOJTHUTEIIFHOE Pa3bsiICHEHNE YIeOHOTr0 MaTepuara.

KonTtpons camoctosTensHON paboThl OCYIIECTBIsIETCs (PPOHTANBHO WM MHIMBHIYaTIHHO
Ha 3aHATHU U B XO04€ KOHCYJIbTAllUH.

B ocBoenun JAUCHUIIIMHBI MHBAJIMJAMHU W JIMOaMKU C OTPpaHUYCHHBIMHW BO3MOXKHOCTAMU
3I0pOBBsI OOJBIIOE 3HAYEHHWE HMMEET WHAMBHIyalbHas y4deOHas paboTa (KOHCYIbTAllMH) —
JIOTIOJIHUTEIBHOE pa3bsiCHEHUE YUeOHOro Marepuara.

WupuBuyanbHble KOHCYJBTAllMM IO IpPEIMETy SBIAIOTCS BaXXHBIM  (aKTOPOM,
CHOCOOCTBYIOUIMM MHIMBUAYAIN3aLUU OOyUYEHHs U YCTAaHOBJIEHUIO BOCIMTATEIbHOTO KOHTAKTa
MEXIy I[pernojaBaTesieM M OO0Yy4aloIUMCS WHBAJIMIOM WM JIMIOM C OrPaHUYEHHBIMU
BO3MO>KHOCTSIMH 3710POBBSL.

7. MaTrepuajibHO-TEXHUYECKOE o0ecriedeHne 1o JUCHUIInHE (MOAYI10)

HaumenoBanue OcHaIleHHOCTh [TepeyeHb JIMIIEH3MOHHOTO

CIICIIMAIbHBIX MIOMEIICHUH CIIeIMAJIbHBIX MIOMEIICHUH | MPOrpaMMHOr0 o0ecTieyeHHsI
VYuebubie ayautopuu s | MeOenb: yueOHas MeOeb. JIutieH3noHHOE MPOTpaMMHOE
IPOBEICHUS 3aHsaTHd | TexHuueckue cpencTaa | obecrieueHue Kaspersky
CEeMHHAPCKOTO TUTA, | O0yYCHHS: neperocuoe | Anti-Virus, MS  Office,
TPYIIOBBIX U | ISMOHCTPAIIMOHHOE Windows 7 Professional,
VHIUBHTyJTbHBIX obopymoBanne —  akpas, | Windows 10, Adobe Reader,
KOHCYJIbTallU, TEKYILETo | MPOEKTOP, HOYTOYK. Mozilla  FireFox, Google
KOHTPOJISI U TPOMEKYTOUHOMH Chrome.

arrectauuu Ayn. 344, 244a,
250, 416a, 418a.

VYuyebHuble aynutopuu ans | MeGenb: yueOHas meOelnb JIM1eH3MOHHOE POTrPaMMHOE
npoBefeHusT  JabopaTopHbIX | TexHuueckue cpencTsa | odecrieyeHue Kaspersky
pabot. Jlaboparopus 114 H oOydeHus: Anti-Virus, MS  Office,
9KpaH, mpoekTop, kommetotep | Windows 7 Professional,
O6opynoBaHue: Windows 10, Adobe Reader,
Mozilla FireFox, Google

Chrome.

Jns  camocTosTeNnbHOW — paboThl  OOYydYalOUIMXCS  MPEJYCMOTPEHBI  MMOMELICHHUS,
YKOMIUIEKTOBAaHHBIE CHEIHATH3UPOBAHHON MeOeIbI0, OCHAIIEHHBIE KOMIIBIOTEPHON TEXHUKOH €
BO3MOXKHOCTBIO MOAKIIOUEHUs K ceTu «HTepHeT» U obecredeHreM JO0CTyIa B AJICKTPOHHYIO
nH(pOPMaAITMOHHO-00Pa30BATENBHYIO CPEly YHUBEPCHUTETA.



Haumenosanue nomenieHum
JUIST CAMOCTOSATEIILHOM
paboThl 00OYJAOIITUXCS

OcCHAIIEHHOCTE TOMEIIEHNI
JUIST CAMOCTOSATEIILHOM
paboThl 00YJAOIITUXCS

[lepeueHs JHULIEH3UOHHOTO
MPOTrpaMMHOTO 00€eCTIeUeHUs

ITomemenune JU1sL
CaMOCTOSITENIbHOW ~ paboThI
oOyyaromuxcst  (YUTaIbHBINA

3an1 HaydHoi 6MOJIMOTEKH )

Mebenn: yuebHnast MeOeIb
Kommnekr
CIIEUAJIN3UPOBAHHON
MeOenu: KOMIIbIOTEPHBIE
CTOJIBI

OO6opynoBaHue:
KOMIIBIOTEPHAsE TEXHHKAa C
HOJKIIOYEHUEM K
UH(POPMALMOHHO-
KOMMYHHUKAI[MOHHOH  CETH
«HTEpHET» M NOCTYNIOM B
3JIEKTPOHHYIO
MH(}OPMaLIOHHO-
00pa3oBaTeNbHYIO
o0pa3oBarenbHON
OopraHuzaluy, BeO-Kamepsl,
KOMMYHHKAIITHOHHOE
o0opyoBaHue,
oOecrnieunBaromiee JOCTyl K
CeTH MHTEpHET (IPOBOJHOE
CoeIlMHEHUE U OeCIpoBOHOE
COEJIMHEHUE IO TEXHOJIOTUU
Wi-Fi)

cpeay

JIneH3noHHOE TPOrpaMMHOE

obecrieucHue Kaspersky
Anti-Virus, MS  Office,
Windows 7  Professional,
Windows 10, Adobe Reader,
Mozilla FireFox, Google
Chrome.

ITomeenue JUISL
CaMOCTOSITENIbHOM ~ paboThI
oOyuaromuxcs (ayn. 253)

Mebens: yuebHnast MmeOenb
Kommext

CHelHaTU3UpPOBAHHON
Mebenu: KOMITBIOTEpPHBIE
CTOJIBI

OGopynoBaHue:
KOMIIbIOTEPHAsE TEXHHKAa C
MOJIKITFOYEHUEM K
UH(POPMAaIMOHHO-
KOMMYHHUKAI[HOHHOH  CETH

«lHTEpHET» W JOCTYNOM B
AIIEKTPOHHYIO
UH(POPMAIMOHHO-
00pa3oBaTeNbHYIO
o0Opa3oBaTenbHON
opraHu3aiy, BeO-KaMmephl,
KOMMYHUKAIIHOHHOE
obopynoBaHue,
o0ecrieunBaroiee JOCTyl K
CeTH HWHTEpHET (MPOBOJHOE
coeZIMHEeHue 1 OecrpoBOHOE
COCIMHEHUE TI0 TEXHOJIOTUHU

Wi-Fi)

cpeny

JIntieH3HOHHOE IIporpaMMHOC

obecrieueHne Kaspersky
Anti-Virus, MS  Office,
Windows 7  Professional,
Windows 10, Adobe Reader,
Mozilla FireFox, Google
Chrome.




