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HEJU U 3AJJTAYN N3YUEHUA JUCHUTIJIIMHBI (MOJYJIS)
1.1. lleanb ocBOeHUsI TUCUHUILJIUHBI.
1.1 Ileab ocBoeHHs AUCHMILVIMHBI: (OPMUPOBAHWE U PA3BUTHE CIHOCOOHOCTH
OCYIIECTBIISATh JICJIOBYI0 KOMMYHHUKAIIMIO B YCTHOM M NMUCBMEHHOW (hopmMax Ha MHOCTPAHHOM
SI3BIKE TSI aKaIGMUYECKOTO M MPO(eCCHOHAIEHOTO B3aUMO/ICHCTBUSI.

1.2 3agauu TMCOUILIUHEIL:
3amayamMu OCBOCHUS TUCHUIUIMHBI « IHOCTpaHHBIN S3bIK» SBISIOTCA:
- (¢opMHpOBaHHE W PA3BUTUE YMCHHI W HABBIKOB HCIIOJH30BAHHS OOIICYNOTPEOUTETHLHOU U
npoecCuOHANBHOM JIEKCUKH B YCTHOW M TUCHbMEHHOM JeI0BOM KOMMYHHKAIIUH C COOJIIOIEHUEM
MIPABHJI U HOPM PEUYECBOTO ITUKETA, MPUHATHIX B CTPAHE U3y4aeMOro S3bIKa;
- (¢opMupoBaHHE U pa3BUTHE YMEHUH U HaBBIKOB OCYIIECTBIISTh IMEPEBOJ TEKCTOB
po(heCCHOHATLHOM HAMPABICHHOCTH C HWHOCTPAHHOTO sI3bIKA HAa PYCCKUHM S3BIK, JENaTh
COO0O0IIIeHNs, JOKIAIbI C IPEABAPUTEIHHON MOITOTOBKOIA.

1.3. MecTo AucuuninHbl (MOAYJIs) B CTPYKType 00pa3oBaTe1bHOM NPOrpaMMBbl.

Huctummuaa «MrOocTpannbii s361k» b1.0.05 oTHOCHTCS K 00s13aTenbHOM YacTu bioka 1
yueOHOro miaHa. BrajgeHne MHOCTpaHHBIM SI3BIKOM SIBIISIETCS HEOTHEMIIEMBIM KOMIIOHEHTOM
po(ecCHOHATLHOM TOATOTOBKM OakanaBpa B KyOaHCKOM TroCyZapCTBEHHOM YHUBEPCHUTETE.
JlaHHbBIN KypC MHOCTPAHHOTO $3bIKa HOCUT NMPO(eccCHOHAIbHO-OPUECHTHPOBAHHBIA XapakTep, U
€ro 3aJadd  OMNPEIEISIOTCS KOMMYHHUKATHBHBIMH W TIO3HABATCIBHBIMH TOTPEOHOCTSIMU
OakanaBpoB. M3ydeHHI0 NUCHUIUIMHBI NMPEIIIECTBYET OCBOEHUE AMCHMIUIMHBI «HOCTpaHHBII
s3BIK» B paMKax OakanaBpuara. J[s YCHENIHOrO OCBOCHHUS AWCIMILIUHBI JOJDKHA OBITh
chopMUpOBaHa MHOA3BIYHAS KOMMYHHMKaTHBHas KoMrieTeHIs Ha ocHoBHOM (b1) ypoBHe, uto
COOTBETCTBYET TpPEOOBAHMSIM OOSI3aTCIIGHOTO YPOBHS BJIAJICHUS HWHOCTPAHHBIM SI3BIKOM. B
COOTBETCTBUU C pabo4ynM y4eOHBIM IJAHOM AUCIMIUIMHA H3ydaeTcs Ha 1-2 Kypce Mo O4HOU
dbopme o0yuenust. Bua mpoMexxyTouHO# arTectaiuu: 3aueT (cemectp 1-3), ax3amen (cemectp 4).

1.4 IlepeyeHb NMJaHMpyeMbIX pe3y/JbTATOB O0y4eHUS] MO JAMCHUILIMHE (MOAYJIIO),
COOTHECEHHBIX C INIAHUPYEMBbIMH Pe3yJIbTATAMH OCBOCHHS 00pa30BaTeJbHOH POrPaMMBbI
Cornacao ®I'OC BO no nanpasnernto 37.03.02 «KoHbmukronorus» uzydeHne ydeOHoMl
JUCUMIUIMHBL  «MIHOCTpaHHBIM S3bIK» HAmpaBlIeHO Ha (OPMHUPOBAHUE Yy OOyYaIOLIUXCS
CIIEYIOINX YHUBepcalbHbIX KoMneTeHIui (YK):

KOIL 1 HAMMCHOBAHHUEC MHAMUKATOpA
PG3YJ'ILTaTI>I OGy‘ICHHS{ IO JUCHHUILIINHE

JOCTHXKCHUSA KOMIICTCHIIN

YK-4: cnocoGeH ocymecTBIATh ASI0BYI0 KOMMYHHKAILIMIO B YCTHOM M MUCBMEHHOW (opMax Ha
rocyIapcTBeHHOM s13bike Poccuiickoit denepaniui 1 ”THOCTPAaHHOM(BIX) SI3bIKE(aX).

NYK-4.1. Cobmonaer HOpMBI U TpeOoBaHUs | 3HAET. HOPMBI U TPeOOBaHUS K YCTHOM M MUCbMEHHOM
K YCTHOH W  TIMCBMEHHOH  JCJIOBOH | JIETOBOM KOMMYHHUKAITMHM, TPHHATHIE B cTpaHe(ax)
KOMMYHHUKALlMM, HPHUHATBIE B CTpaHe(ax) | u3y4aeMoro A3BIKA; JIEKCUYECKHU I u
H3y4aeMoro sA3bIKa. rpaMMaTH4YEeCKNd MMUHUMYM AaHTJIMHACKOTO S3bIKA,
HEOOXOUMBIN JIJIs1 IETIOBOM KOMMYHUKAIIHH. .

VMeeT: HCHOJB30BaTh OOLIEYNOTPEOUTENBHYIO U
npoeCcCUOHANbHYI0  JIGKCMKY B  YCTHOW U
MUCHMEHHOM JIeTOBOM KOMMYHHKAIIIH;
MIEPEBOIUTH TEKCTHI npodeccuoHaIbHON
HaIpaBJICHHOCTU C€ HWHOCTPAHHOI'O A3bIKa Ha

PYCCKUH SA3BIK.




KO)_I 1 HAMMCHOBAHUC MHAUKATOpA
PC3yJ'H>TaTLI O6y‘l€HI/I$I IO JUCHHUILINHE
JOCTHXKCHHUSA KOMIICTCHIINHN

Braneer: HaBbBIKAMU JI€JIOBOM KOMMYHHMKALIUU,
MPUHATHIMU B CTPAHE U3Yy4AEMOT0 SI3bIKA.

NVYK-4.2. JleMOHCTpHPYET CHOCOOHOCTh K | 3HaeT: HOPMBI YCTHOW W TMHCHMCHHOM JCIOBOM
peanu3alui  1Ie0BOH  KOMMYHHMKAllMM B | peyn, COBpPEMEHHEBIE KOMMYHUKATHBHBIE

YCTHOH M MHChMEHHOH — DOPMaX  Ha | rexHOIOrHH, B TOM YHCIE HA HHOCTPAHHOM SI3BIKE.
WHOCTPaHHOM(BIX) sI3bIKE(aX).

VMeer: BeCTHM  Jaumaior-Oeceny  oOmero u
npodeccHoHaIbHOTO  XapakTepa, coburo1as
MpaBWJIa PEYEBOrO ITUKETA; JeNaTh COOOIICHUS,
JIOKJIJIbl C IPEABAPUTEIBHOM MOATOTOBKOM.

Brnaneer: nuamorunueckod 1 MOHOJIOTHYECKOW PEUBIO C
HCIIOJIb30BaHUEM HU3YYEHHBIX JIEKCUKO-
rpaMMaTHYECKUX CPEICTB B  KOMMYHHKAaTHUBHBIX
CUTyallMsIX JIEIOBOTO OOIIEGHHA, B TOM 4YHCJIE Ha

podecCUOHANBEHO OPUEHTUPOBAHHBIE TEMBI

Pe3ynbrarel 00ydeHHs O AHMCLUUIUIMHE JOCTHTAlOTCA B paMKax OCYIIECTBIIEHUS BCEX
BUJIOB KOHTAaKTHOHM U CAaMOCTOSATENILHOM pabOThl 00YyUYaIOIIMXCS B COOTBETCTBUHU C YTBEPKIEHHBIM
y4€OHBIM IIJIaHOM.

WHaukatopel  JOCTMXKEHMS KOMIETEHLUH  CUMTaloTCs  CQOPMHUPOBAHHBIMU  IIpU
JIOCTUKEHUHU COOTBETCTBYIOIIMX UM PE3YyJIbTATOB OOYyUEHHUSI.

2. CTPYKTYPA U COAEP/KAHUE JUCHUIIJINHbI
2.1 PacnipenesieHne TPYA0EMKOCTH AUCUMIIMHBI IO BHAaM padoT.
OOmass TpymoE€MKOCTh JUCHUIUIMHBI cocTaBiasier _9  3as.en. (324 4daca), wux
pacripeielieHue 10 BUaM paboT MPeACTaBICHO B TAOJIUIIE HUXKE!

Bun yae6HO# paboTh Bceero Cemectpsl (4achl)

qacoB 1 2 3 4

KonrTakTHas padora, B TOM 4ncje:

AyauTopHble 3aHATHSA (BCEro):

3aHsaTH JICKIIMOHHOI'O THUIIA - - - - -

JlaboparopHbIe 3aHATHS 206 50 46 50 60

CeMI/IHapCKI/Ie 3aHATUA - - - - -

HNnas koHTaKTHas padoTa:

Kontposs camocrosrensHoil padotsl (KCP) - - - - -

ITpomesxyrounas arrecranus (MKP) 0,9 0,2 0,2 0,2 0,3

CamocrosiTesbHasi paboTa, B TOM YHCJIe:

Kypcosas paboma/npoexm (KP/KII) (noocomoexa) - - - - -

Koumponwvnas paboma - - - - -

Pacuémmno-epaghuuecrkas paboma (PI'P) (noocomoska - - - - -

Pegepam/acce (noocomosxa) - - - - _

Camocmosmenvhoe uzyuenue pazoenos,
Camono02omoska (npopabomka u no8mopeHue
JIEKYUOHHO20 MAMePUand u Mamepuana y4eOHuKos u 81,4 21,8 | 258 | 21,8 12
VUeOHbIX NOCoOUll, N0OO20MOBKA K 1AO0PAMOPHLIM U
APAKMUYECKUM 3AHAMUAM, KOJIOKGUYMAM U m.0.)

[TonroToBKa K TeKyIiemMy KOHTPOJIIO

KoHTpo.b: 35,7 - - - 35,7

IToaroroBka K 3K3aMeHy




O01mas Tpy10eMKOCTh qac. 324 72 72 72 108
B TOM YK CJIe€ KOHTAKTHAsA 2069 | 50 16 50 60
pabora
3a4. e 2 2 2 3

2.2 Coaepxanue JTUCUMIJIMHBI:

Pacrnipenenenne Bu10B yaeOHOM paOOThI U UX TPYJOEMKOCTH IO pa3jiesiaM AUCIUILTUHBL.
Paznenbl (Tembl) TMCHMIUIMHBL, H3y4aemble B 1 cemecTpe (ouHas hopma 00ydeHus )

KonunuecTBo yacoB

Ne HaunmenoBanue pasnenos (Tem) Beero Ayf%TOOTI; s BHC?;%I/(I)TTZP i
J | 113 | JIP CPC
. |Unit - 1. Mood food. Education. 278 | - | 20| - 7,8
2. |Unit - 2. Personality 22 - | 15 7
Unit - 3. Stereotypes 22 15 7
UTOI O no pazdenam oucyuniunvl 71,8 - 50 21.8
KonTpons camocrostensHoi padotsl (KCP)
ITpomexyrounas atrectanus (MKP) 0,2
[ToaroroBka K TEKylemMy KOHTPOJIIO
OO6m1ast TpyA0EMKOCTh MO TUCHUTIIINHE 72

Paznensl (TeMbl) AUCHUIUIMHBL, H3y4aeMble BO 2 ceMecTpe (ouHasi popma oOydeHwHsl)

KonmaecTBo gacoB

No HaumeHnoBanue pasnenos (Tem) Beero Ay;l;T;I;HaH BHe?;%P(I)TT(;pHaﬂ

J |13 | JIP CPC

Unit - 4. Failure and success 278 | - |15 ] - 8

Unit — 5. Sporting Superstitions 22 - | 15| - 8

Unit - 6. Shot on location. Appearance 22 16 9,8

UTOI O no pazoenam oucyuniurvl 718 | - | 46 | - 25,8

KonTpons camoctostensHol pabotsl (KCP)

ITpomexyrounas atrectauus (MKP) 0,2

IToaroToBKa K TeKyIeMy KOHTPOJIIO

OO6m1ast TpyA0EMKOCTh MO JTUCIUTIIINHE 72

Pa3nensl (TeMbl) TMCIUILUIMHBI, U3y4aeMble B 3 ceMecTpe

(ounas hopma oOydeHwHs)

KonmaecTBo gyacoB

Ne HaunmenoBanue paznenos (Tem) Beero Ayf%TOOTI;HaH BHGZ};%P(I)TTZPHM

JI | 113 | JIP CPC

Unit - 7. Upbringing- Extraordinary schools for 278 | - | 15| - 7

boys

Unit - 8. Sell and tell 22 - |15 - 7

Unit - 9. Lucky encounters 22 - 120 | - 7,8

UTOI O no pazdenam oucyuniurvl 71,8 - 50 - 21,8

KonTpons camoctositensHol padoTsl (KCP)

ITpomexyrounas arrecrauus (MKP) 0,2

[ToaroroBka K TEKylemMy KOHTPOJIIO

OO6m1ast TpyA0EMKOCTh IO TUCITUTIIINHE 72

Paznenpl (TemMbl) AUCIUTUIHHBL, U3y4aeMbie B 4 ceMecTpe (ouHas opma oOydeHHS)




KoanuecTBo yacos
Ne HammenoBanwne paznenos (Tem) Beero Ayf%TOOTI;HaH BHG?;%P(I)TT(:)HM
J |13 | JIP CPC
10. [Unit 10 Modern icons 24 - [ 30 4
11 U_nlt - 11. Parents and their adult children can 24 - |15 4
still aggravate one another
12 Unit - 1_2. How Parents can help teens under 24 15 4
academic pressure
UTOI O no pazdenam oucyuniunvl 72 - | 60 12
Kontpoisb camocrostensHOM pabotsl (KCP)
ITpomexxyrounas arrecramus (MKP) 0,3
ITonroroBka K TeKyleMy KOHTPOJIIO 35,7
OO611ast TpyA0€MKOCTh MO JUCIHUILTHHE 108

[Tpumeuanue: JI — nekuuu, 113 — mpaktudeckue 3anatus / cemuHapsel, JIP — nabGopaTtopHbie
sarsitusi, CPC — camoctosiTenbHast paboTa CTyIeHTa

2.3 Conep:xanue pa3ieoB (TeM) TUCHUTIINHBI:

2.3.1 3aHATHA JeKINOHHOI0 THIIA

He npenycmoTpensl

2.3.2 3aHATHA CEMHUHAPCKOrO THNA (MPaKTH4YeCKHe / CeMHMHAPCKHE 3aHATHS/
JlabopaTopHbie padoThl)

No Hauverosa HaumenoBanue nabopatopHbix paboT Popwma Teky1uero
HUC pa3Jciia KOHTPOJIA
1. | Unit 1. | Language Focus: Questions and short answers | Tecr.
Mood food | (auxiliary verbs be, have and do). Wh-questions. | YctHbiii onpoc.
Present Simple vs Present Continuous. State vs action | Ycrtaoe
verbs. COOOIIIEHHE.
Vocabulary: University life (tutor, acquaintance, | [Tucbmentoe
classmate, dean etc). cooOIIeHue.
Grammar: comparison of adjectives, present simple & | Tuckyccusi.
present continuous, adverbs of frequency, state verbs
Speaking: Getting to know each other
Reading: Technology and studies. Mood food
Speaking: Education, “Student Life and Technology”
Writing: e-mail
Listening: “The Best” story
2. | Unit 2. | Language Focus: Past Simple and Past Continuous. | Tecr.
Personality. | Comparing Past and Present (used to, would). YcTHBIH ompoc.
Spend  or | Speaking: How emotional are you? YcTHOE
save Vocabulary: describing character cooOIeHue.
Grammar: numbers, future forms, past simple & past | [TucemenHOE
continuous, irregular verbs cooOIIeHue.
Reading: Personality Traits. Millionaire with a secret | Juckyccus.
Speaking: Changing lives, “Difficult Colleagues”,
Writing: personal profile, “My personality”
Listening: “Job interview” story
3. | Unit 3.. | Language Focus: Comparatives and Superlatives | Tecr.
Stereotypes | (slightly higher than, one of the biggest of the world, | Ycrasrit ompoc.
etc.) Comparing things in different ways (not as...as,




fewer/ less than, similar to etc.). YcTHOE
Speaking: Special days and dates, Taking a trip. Race | cooGienue.
across London. [MucemenHoe
Vocabulary: holidays, a sightseeing holiday, | coobmienue.
stereotypes Huckyccus.
Grammar: asking questions, prepositions, past simple
& present perfect
Reading: A Brief History of Valentine’s Day, Top
Gear challenge, Most dangerous things while driving
Writing: a postcard
Listening: “We are the champions” story, “My
favourite holiday” story.
Unit 4. | Language Focus: Present Perfect and Past Simple. | Tecr.
Failure and | Present Perfect Simple and Present Perfect | Ycrusiii ompoc.
success Continuous. YcrtHoe
Vocabulary: Life events (change job, leave home, 0 to | coobmienue.
university, start work, move house, settle down, get | [Tucemennoe
divorced, etc). Personal qualities (charming, creative, | coobieHue.
obsessive, dedicated, ruthless, inspiring, self- | duckyccus.
confident, courageous etc.).
Vocabulary: describing jobs, manners, extraordinary
people
Grammar: tenses, passive voice
Speaking: A Job with Responsibility. Telephone
etiquette
Reading: He’s English but can speak eleven
languages. I’ve never been able to..
Speaking: Extraordinary abilities Talk, “My life
without money”
Writing: an informal letter
Listening: “Ka-ching” story
Unit 5. | Language Focus: Future forms (Present Continuous, | Tecr.
Sporting will, going to, intend to, etc.). Future clauses with if, | Ycrrbrit onpoc.
Superstition | when, unless etc. YcTHOE
S Speaking: Cross-Cultural Awareness cooOIIeHNE.
Reading: Love at exit 19. Famous moments in sport. | [TuceMenHOE
Cultural Differences in Business cooOIIeHHe.
Vocabulary: superstitions, relationships, countries and | JIuckyccusi.
nationalities, social English, the business trip
Grammar: modal verbs, past tenses
Writing: guidelines, “How Not to Behave Badly
Abroad”, references
Listening: Old friends. “Yesterday” story, “How to
survive abroad” story
Unit 6. Shot | Language Focus: Past Perfect. Past Perfect vs. Past | Tecr.
on location. | Simple. Reported speech: Tenses in reported Speech. | YcrHbiit onpoc.
Appearance | Reported Questions Speaking: Business | YctHoe
Correspondence cooOIeHue.
Vocabulary: jobs, whereabouts, cinema tips, judging | [Tucementoe
by appearance coo01eHue.
Grammar: reported speech, modals of deduction Jluckyccusl.




Reading: Appearance Matter. How to write business
letters, designing a cover letter, “General Notes on
Business Correspondence

Writing: a business letter, a cover letter

Listening: “Humanity” story, “Designing a cover
letter” story

Unit 7. | Language Focus: Future time clauses. The Passive Tecr.
Upbringing- | Active and Passive. Form of the Passive. Use of the | YcrHsiit ompoc.
Extraordina | Passive. The -ed/ -ing adjectives (shocking/ YcTHOE
ry schools | shocked, interesting/ interested, boring/ bored, etc.). | coobmienue.
for boys Speaking: Applying for a Job [MucemenHoe
Reading: Gareth Malone’s school for Boys. Preparing | coobmienwe.
a Resume and CVs, “Do you want to practise for five | Jluckyccus.
or six hours?” Tchaikovsky’s house
Vocabulary: social English
Grammar: first and zero conditionals
Writing: CV, a letter of application, “Preparing a
Resume”
Listening: “Ideal home”, Boys’ night out
Unit 8. Sell | Language Focus: Polite requests (Could I...?, Do you | Tecr.
and tell mind if I..., Is it okay if I...7, etc.). Will and shall for | YcrHsrit onpoc.
instant responses. YcrHoe
Speaking: Shopping online. The right job for you CoOoOIICHHUE.
Reading: The king of complainers. Job interviews. ITucemenHoe
Vocabulary: related words, social English, word | coobmenue.
formation Huckyccus.
Writing: Letter of complaint. Writing an essay giving
your opinion on cultural conflicts. Covering email
with your CV
Grammar: relative clauses, second conditional
Speaking: Interview Time, “Preparing for a Job
Interview”, How to complain successfully
Listening: “The dragon’s Den”
Unit 9. | Language Focus: Defining relative clauses. | Tect.
Lucky Quantifiers (too many/ much, a few, a lot of, plenty of, | Ycrusrii onpoc.
encounters | a bit, a couple of etc.). Adjectives and adverbs | YctHoe
building cooO1eHue.
Speaking: Question of Luck. Writing a magazine | [TuceMeHHOE
article skills cooOIIeHue.
Writing: Writing a paragraph about going to live in | Iuckyccus.

another country including some information about
conflicts.

Reading: The ticket inspector. Information overload.
“Etiquette Talking on the Phone”

Vocabulary: useful English of electronic devices,
“make” and “do” collocations

Grammar: third conditional, adjectives and adverbs
word-building, sentence stress

Speaking: Business calls, playing business

Listening: Rob gets serious, “Lucky people with
friends or without”




10

Unit 10.
Modern
icons

Language Focus: Relative clauses. Making
predictions (modal verbs and other phrases: likely to/
unlikely to, may well, probably won't, definitely won’t
be etc.). Compound nouns. Real and hypothetical
possibilities with if.

Vocabulary: Society and social issues (the wealthy,
corruption, health care, defence, unemployment,
crime, education, the government, pollution,
balancing the budget, reducing taxes etc.).

Speaking: Great British design icons. Giving opinions
and proposing ideas about balancing the budget (the
biggest problem is...;, [ think the government
should...; first, we have to..., the best option is to...;
it will definitely create more jobs etc.).

Reading: The future will surprise us. Steven Jobs
Listening (stories): “A Day In The Life”, “Only
Time”.

Writing: Writing up your own research (choose one of
the issues — commerce conflicts, office environment
conflicts, social media conflicts — and write about it).
Listening: “Police interview”

Tecr.

YcrHblii onpoc.
YcrHOC
COOO0IIeHHE.
ITucemennoe
COOO0ILIeHHE.
Huckyccusi.

11

Unit 11
Parents and
their  adult
children can
still
aggravate
one another

Language Focus: Giving instructions Compound
nouns.

Grammar: future perfect simple vs. continuous,
instructions with attitude, past perfect simple vs. past
perfect continuous

Vocabulary: Under Pressure issues (family conflicts,
health care, defence, unemployment, crime,
education, balancing the budget, etc.).

Speaking: Giving opinions and proposing ideas about
balancing the family environment (the biggest
problem is...; I think the government should...; first,
we have to...; the best option is to..., it will definitely
create more jobs etc.).

Reading: Dealing with That Roommate

Listening (stories): “Family contributions”.

Writing: Writing up your own research (choose one of
the issues — family conflicts, office family
environment conflicts, social conflicts — and write
about it).

Listening: “Family manners”

Tecr.

YcrHbIM onpoc.
YcTHOE
COOOIIICHHE.
ITuceMenHoe
COOOIIECHHE.
Huckyccus.

12

Unit 12
How
parents can
help teens
under
academic
pressure

Language Focus: Polite asking and answering
questions, giving suggestions (the way | see it, it
seems to me, assume, consider, I don’t mind, you have
a point here..)

Grammar: modal verb + present perfect, Participle |
or Gerund

Vocabulary: family conflict styles (collaboration,
experience, resolve a conflict, request, defence,
relationship conflict, balancing the budget, reducing
conflict influence etc.).

Speaking: Giving opinions and proposing ideas about

Tecr.

YcTHBIN onpoc.
YcrHOR
COOOIIIEHHE.
ITuceMennoe
COOOIIIEHHE.
Huckyccus.




conflict resolution (let happen whatever would
happen; I think it’s vital, so far so good etc.).
Reading: What is relationship conflict, Conflict
resolution

Listening (stories): “My brother’s story”

Writing: Writing up your own research (choose one of
the issues — family conflicts— and write about it).
Listening: “My best ever parents”

[Tpu n3ydeHun TUCIUILIMHBI MOTYT PUMEHSTHCS SJIEKTPOHHOE 00yUeHUE, TUCTAHIIUOHHbIE
oOpa3zoBarenbHbIe TeXHONIOTHH B cooTBeTcTBHU ¢ DT'OC BO.

2.3.3 [lpumepHasi TeMaTHKAa KYPCOBbIX Pa0do0T (IPOEKTOB)

[To maHHOM MUCUUIUIMHE KYPCOBBIE PA0OTHI HE MPETyCMOTPEHBI.

2.4 IlepeyeHb yueOHO-METOAMYECKOT0 O0eclevYeHUs ISl CAMOCTOSITeIbHOI PadoThI
o0yyaumuxcst Mo JUCHUILIMHE (MOIYJIIO)

[lepedyeHp yueOHO-METOMYECKOTO 00ECTICUSHHSI TUCIIUIUTHHBI 11O
BBITTOJIHEHUIO CAMOCTOSITEIIbHON paboThI
1. Reading Metoanyeckre yKa3zaHus [0 OpPraHU3alui CaMOCTOSITEIIbHON
pabotsl no muctumIHe «VHOCTpaHHBIN S3BIK», YTBEPKICHHBIC
kadeapoit aHTIIMICKOTO s3bIKa B TPOoeCCHOHATIBHOMI cdepe,
npotokox Ne 11 ot 26.05.2025 .
AHTIIMHACKUIN A3bIK ISl akanemudeckux neneit. English for Academic
Purposes: yue6HOe mocoOue st By30B / T. A. bapanoBckas,
A. B. 3axaposa, T. b. Ilocnienosa, 1O. A. CyBoposa ; moa penakuueu
T. A. bapanoBckoid. — 2-¢ u3Jl., epepad. u gon. — Mocksa :
WznarensctBo FOpaiit, 2023. — 220 ¢. — (Bwicmiee
obpaszoBanme). — ISBN 978-5-534-13839-9. — Tekcr :
a5eKTpoHHbIHN // OOpa3oBaTenbHas miaardopma FOpait [caiiT]. —
URL.: https://urait.ru/bcode/511748 (nara obpamienus: 17.05.2025).
2. Grammar MeTtoaudeckue yka3aHusl 10 OPTaHU3alUK CaMOCTOSITEIbHOM
paboThl o muctumIHe «MTHOCTpaHHBIN S3BIK», YTBEPKICHHBIC
kadeapoil aHrmuiickoro s3pika B mpoeccuoHanbHOM cdepe,
npotokox Ne 11 ot 26.05.2025 .
TuxonoB, A. A. I'pamMmaruka aHTIMHCKOTO sI3bIKa: MPOCTO H
JOCTYIIHO : ydueOHoe mocobue : [12+] / A. A. Tuxonos. — Mockga:
@OJIMHTA, 2019. — 240 c.: Tabn. — Pexxum goctyna: mo moJmucKe. —
URL: https://biblioclub.ru/index.php?page=book&id=611203 (mata
obpamienus: 20.04.2025). — ISBN 978-5-9765-4144-3. — Tekcr:
3JIEKTPOHHBIN.
3. Vocabulary Metoanyeckue ykazaHHs [0 OpraHU3alUuU CaMOCTOSITEIbHON
paboThl o nmuctuIHe «MTHOCTpaHHBIN S3BIK», YTBEPKICHHBIC
Kaeapoil aHrmuiickoro s3pika B mpoeccuoHanbHOMI cdepe,
npoTtokox Ne 11 ot 26.05.2025 .
Redman S. English Vocabulary in Use. Pre-Intermediate and
Intermediate. Third Edition. Cambridge University Press, 2017.
4. Speaking Metoanyeckue ykazaHHs [0 OpraHU3alUuU CaMOCTOSITEIbHON
paboThl o muctuIHe «MTHOCTpaHHBIN S3BIK», YTBEPKICHHBIC
Kadeapoil aHrmuiicKoro s3pika B mpoeccuoHanbHOI cdepe,
npotokos Ne 11ot 24.05.2025 1.

Ne Bug CPC
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https://biblioclub.ru/index.php?page=book_red&id=611203

AHTIIMHACKHN 3BIK TSI akaneMudeckux eneit. English for Academic
Purposes : yauebHoe nocobue aiis By3oB / T. A. bapanoBckas,

A. B. 3axaposa, T. b. Ilocnienosa, 0. A. CyBoposa ; o penakuuen
T. A. bapanoBckoii. — 2-e u3a., nepepad. u gon. — MockBa:
WznarenscrBo FOpaiit, 2023. — 220 ¢. — (Bricmiee

obpazoBanue). — ISBN 978-5-534-13839-9. — Tekcr:
anekTpoHHbIH // OOpa3zoBatenbHas miardgopma FOpaiir [caiit]. —
URL.: https://urait.ru/bcode/511748 (nara obpamierus: 01.05.2025).

Y4eOHO-MeTOUYECKHUE MaTepuasbl ISl CaMOCTOSITENIbHOM pPadOThl 00ydYaroImUXCs U3
YKCJIa UHBAIKMJIOB U JIUI] C OTPAaHUYCHHBIMH BO3MOXKHOCTAMHU 3710poBbst (OB3) npegocraBistoTcs
B (hopMax, afanTUPOBAHHBIX K OTPAHUYEHHSIM HX 3JJOPOBbS U BOCIIPUATHS UH(POpMALIUU:

Y4eOHO-METOIMYeCKHE MaTepHalibl Ui CaMOCTOSITEIbHONH pPabOThl OOydYaIOMIMXCS M3
Yrclia MHBAIKU/IOB U JIUI] C OTPAaHUYCHHBIMU BO3MOXKHOCTSIMH 310poBbs (OB3) npenocraBisitoTcs
B (hopMax, aJanTUPOBAHHBIX K OTPAHUYCHUSM UX 37J0POBbS U BOCHPUATHS HH()OPMAITIH:

Jjig U1 ¢ HapyIICHUSIMH 3PEHUS:

— B I1€YaTHOW (hopMe YBEIMYCHHBIM HIPUPTOM,

— B hopMe PIEKTPOHHOTO IOKYMEHTA,

— B (popme ayamodaiina.

J17ig U1 ¢ HApYIICHUSMHU CITyXa:

— B mieyaTHoOU hopme,

— B popMe PIEKTPOHHOTO IOKYMEHTA.

JUiist i1 ¢ HapyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO arapaTra:

— B IIeYaTHoOU (opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA,

— B (opme ayamnodaiina.

JlaHHBII TIepeYeHbh MOXET OBITh KOHKPETH3MPOBAaH B 3aBHCHMOCTH OT KOHTHHTEHTA
oOyJaromuxcs.

3. ObPA30OBATEJIBHBIE TEXHOJIOTUH, IPUMEHSIEMBIE ITPU
OCBOEHUU JUCHUIIJINHBI (MOYJISA)

B xome wu3ydeHHMs OUCHMIUIMHBI MPEIyCMOTPEHO MCIIOJIB30BaHME  CIIEAYIOIIUX
00pa3oBaTeNbHBIX  TEXHOJOTW:  JabOpaTOpHBIE  3aHATHA, MpoOJieMHOEe  OOydeHwue,
caMmocCTosiTeNIbHas paboTa CTYJCHTOB.

KoMmeTeHTHOCTHBI TMOAXO0J B paMKax MpEenojJaBaHusl AUCIUILTUHBI pealu3yeTcs B
UCTIOJIb30BAHUN HWHTECPAKTUBHBIX TEXHOJOTMA W aKTUBHBIX METOJIOB B COYCTAHHH C
BHEAYJAUTOPHOU pabOTOM.

NudopmanroHHble  TEXHOJIOTHH, TPUMEHSEMbIC TIPH HW3YYCHHH  JAWCIMILTAHBI:
UCIIONb30BaHWE  WMH(MOPMAIMOHHBIX  PECYpCcoB,  JOCTYNMHBIX B WH(OPMAIMOHHO-
TEJIEKOMMYHUKAIIMOHHON ceTu MHTepHeT.

AnanTuBHBIE 00pa30BaTENbHBIE TEXHOIOTUN, IPUMEHSIEMbIC PU U3YUYCHUU TUCIUTLTAHBI
— U1 JWIl C OTPaHWYCHHBIMH BO3MOXKHOCTSIMH 3[IOPOBBSI TPEIYCMOTpPEHA OpraHU3alHs
KOHCYJIbTAIlM C WCIOJIh30BAaHHUEM DIEKTPOHHOM TOYTHI W DJIEKTPOHHONW HH(OPMAIHOHHO-
00pa3oBaTeNbHON CPeIbl YHUBEPCUTETA.

OcHOBHbIE WHTEPAKTUBHBIE OOpPa30BATEIbHBIE TEXHOJOTHH, KOTOpPBIE PpEryJspHO
PUMEHSIOTCS Ha 3aHATHAX 110 HHOCTPAHHOMY SI3BIKY — JMCKYCCHSI M JIETIOBAst UTPA.

Huckyccus — nyonnyHoe o0CyKAeHUEe WM CBOOOTHBINA BepOaIbHBI OOMEH 3HAHUSMH,
CYXICHUSIMH, UICIMHU MM MHEHHSIMH 110 TTOBOJY KaKOT0-JIMOO CIIOPHOTO BOTPOCA, MPOOIIEMBI;
CYIIECTBEHHBIE YEPTHI JUCKYCCHHM — COUYETaHHE B3aMMOIONOIHSIIONIET0 AUAIora U 00CyXICHHS -
CIIOpa, CTOJIKHOBEHUE PA3IMYHBIX TOUYEK 3PEHHUS, TO3UIUH.

enoeas uepa —3T0 COBMECTHAsI ICATEIILHOCTh IPYIIIIbI 00YYaIOIUXCS U MTEAarOrHYecKOro
pabOTHHMKA TI07] YMPABICHHEM TMEJaroru4ecKoro padOTHHKA C IICJbI0 PEIICHHUS YYeOHBIX U


https://urait.ru/bcode/511748

npodeccuoHaNbHO-OPUEHTUPOBAHHBIX 3aJad IyTeM HIPOBOIO MOJIEIUPOBAHUS pealbHON
npoOsieMHO# cuTyaruu. [1o3BoJsSieT OEHMBATh YMEHUE AaHAIM3MPOBATH W PEIIATh TUIUYHBIE
npodeccuoHanbpHbIe 3a/1a4n. 1 cemecTp

Cemectp Bup 3anstus Hcnonb3yeMble MHTEpaKTUBHBIE Komnu-
00pa3oBaTeNbHbIC TEXHOJIOTHH YeCTBO
4acoB
1 [Mpaktrueckoe 3anstre Unit 1. Mood | duckyccust. 10
food
1 [Tpaktuyeckoe 3amstue Unit 2. | [lenoas urpa. 10
Personality. Spend or save JTuckyccus.
1 ITpaktnueckoe 3amstue Unit 3. | [enoBas urpa. 10
Stereotypes Juckyccus.
1 Bcero 30
2 cemecTp
Cemectp Bun 3ansatus Hcnons3yeMble HTHTEpAKTUBHBIE Konny
o0Opa3oBaTeNbHbIe TEXHOJIOTHH €CTBO
4acoB
2 [IpakTHueckoe 3aHsTHE. Huckyccus. 10
Unit 4. Failure and success
2 [IpakTHueckoe 3aHATHE. JlenoBas urpa. 10
Unit 5. Sporting superstitions Jluckyccust.
2 [IpakTHueckoe 3aHATHE. JlenoBas urpa. 10
Unit 6. Shot on location. Appearance. | luckyccusi.
2 Bcero 30
3 cemectp
Cemectp Bun 3ansaTus Hcnons3yeMble HTHTEpAKTUBHBIE Komu-
o0pa3oBaTesibHbIe TEXHOJIOTHH YeCTBO
4acoB
3 [TpakTuueckoe 3aHsTHE. [enoBas urpa. 10
Unit 7. Extraordinary schools for | duckyccus.
boys
3 [IpakTHueckoe 3aHsATHE. Muckyccus. 10
Unit 8. Sell and tell
3 [IpakTHueckoe 3aHsATHE. [enoBas urpa. 10
Unit 9. Lucky encounters Jluckyccus.
3 Bcero 30
4 cemecTtp
Cemectp Bun 3anstus Hcnonb3yeMble THTEPaKTUBHBIE Kounu-
00pa3oBaTeNbHbIC TEXHOJIOTHH YeCTBO
4acoB
4 [IpakTHueckoe 3aHsATHE. [enosas urpa. 10
Unit 10. Modern icons Juckyccus.
4 [IpakTHueckoe 3aHsTHE [enosas urpa. 10

Unit 11 Parents and their adult
children can still aggravate one
another

Huckyccus.




4 IIpakTrueckoe 3aHsATHE
Unit 12 How parents can help teens
under academic pressure

[enoBas urpa. 10
Huckyccus.

4 Bcero 30

Bcero: 120 4. B MHTepaKTHBHOI (popMme

4. OUEHOYHBIE CPEJACTBA JJIAA TEKYHIEI'O KOHTPOJISI YCIEBAEMOCTHU
U IIPOMEXYTOYHOM ATTECTALIMA

OlLieHOYHBIE CPEJCTBA BKJIIOYAET KOHTPOJIbHBIE MaTepUaibl ISl MPOBEACHUS TEKYIIEro

KOHTpPOJIsA B OopMe TecTa, YCTHOTO OIpPOCa, YCTHOTO COOOIEHUs, MUCbMEHHOTO cOOOIIeHus /

acce, TUCKYCCHHU, JCIOBOM UTPHI M MPOMEKYTOYHOM aTTecTaluu B (hopMe BOIPOCOB U 3aIaHUI
K 3a4eTy U IK3aMEHY.

CTpyKTypa OLIEHOYHBIX CPEe/ICTB /ISl TeKYIeil U MPOMEKYTOYHOM aTTeCTAlluN

HaumeHnoBanue o11eHOYHOTO

b1 (S (0):16)7
KOMMYHUKAaIUH,
HpI/IHSITI)Ie B CTpaHC
M3Yy4aeMoro si3blKa

MIPUHSTHIE B CTPaHE
M3y4aeMoro s3bIKa,
JICKCUYCCKHUI B
rpaMMaTH4eCKUI
MHHHMMYM aHIJIMICKOIO
sI3bIKa, HCOOX O JUMBIH
JUUISL ISTIOBOM

Ne | Kon u HaumeHoBaHue CpeacTBa
PesynbraThl 00y4eHus "
n/n MHAMKATOpa Texymmii [TpomesxyTouHas
KOHTPOJIb aTTecranus
1 | NYK-4.1 Cobmonaer | 3naem: HOpMBI ycTHOU | Jlekcuko- Bompoc Ne 1-2
HOpPMBI U TpeOOBaHUSI | U MMUCbMEHHOM JIeNIOBOI | rpaMMaTHYEeCKUI | Ha 3a4eTe.
YCTHOM M IMCbMEHHON | KOMMYHUKALIUH, TECT Bonpoc Ne 1-2

Ha 3K3aMCHC.

peanu3anuu Je10Bou
KOMMYHUKAITUHU B
YCTHOW U MUCBMEHHOMN
dbopmax Ha

KOMMYHHKATHBHBIC
TEXHOJIOTHH, B TOM
quClie Ha
WHOCTPaHHOM(BIX )
si3bIKe(ax).

KOMMYHUKAIUH.
Vmeem: ucnonp3oBate | YcTHBIN onpoc. | Borpoc Ne 3-4
o0IIeynoTpeOUTENbHYIO | YCTHOE Ha 3a4eTe.

1 Ipo()eCCUOHATIBHYIO | COOOILIEHHE. Bonpoc Ne 3-4
JIEKCUKY B YCTHOU U [TucemenHoe Ha DK3aMeEHeE.
MMCbMEHHOW JIEJI0BOM coobieHue /
KOMMYHUKAIIH; Jcce.
MEPEBOIUTH TEKCTHI
npodeccnoHanbHOM
HaIPaBJIEHHOCTHU C
WHOCTPAHHOTO S3bIKa
Ha PYCCKUH S3BIK.
Braoeem: naBbikamMu YcTHOE Bonpoc Ne5-6
JIeJI0BOM cooO11eHue. Ha 3ayeTe.
KOMMYHHKAIIIH, Juckyccus. Bonpocsr Ne 5-6
MPUHSATHIMU B CTPaHE Ha HK3aMeHe.
M3Y4aeMOT0 SI3bIKA.
2 | IYK-4.2. 3naem: HOpMEBI ycTHOU | JIekcuko- Bompoc Ne 7-8
JemoHcTpHUpYyeT Y NIACbMEHHOMU JIEJIOBOM | IPAMMAaTUYECKUN | HA 3a4eTe.
CIOCOOHOCTH K pedm, COBpEMEHHBIE TeCT Bompocer Ne 7-8

Ha 3K3aMCHC.




MHOCTPAHHOM(bIX)
s3bIKe(ax).

Ymeem: Bectn muanor-
Oecemy oO1ero u
poeCCOHATBLHOTO
xXapakTepa, cooroaas
MIpaBWJIa PEUEBOTO
JTHKETA; IeJIaTh
COOOIIIEHNS, TOKIAIbI C
MpeABaAPUTEIIBHON
MOJTrOTOBKOM.
Bnaoeem:
JTMAJIOTUYCCKON 1
MOHOJIOTHYECKOM
pedbio ¢
HCIIOIb30BaHHEM
W3YYCHHBIX JICKCHUKO-
rpaMMaTHYEeCKUX
CPEICTB B
KOMMYHHKATHBHBIX
CUTYaIUsIX JIEJI0BOTO
00ILIEHHsI, B TOM YHUCJIE
Ha PO ECCHOHAITBHO
OpPUEHTUPOBAHHBIC
TEMBEI.

YcTHBIM onpoc.

YcrHoe
cooO0IeHue.
Huckyccus.
[enosas urpa.

YceTHOE
cooO1IEHHE.
Huckyccus.

Bonpoc Ne 9-10
Ha 3auere.
Bonpocsr Ne 9-
10

Ha dK3aMeHe.

Bompoc Nel1-12
Ha 3a4eTe.
Bomnpocer Ne 11-
12

Ha 3K3aMeHe.

Tunosble KOHTPOJIbHBIC 3a1aHUA UJIH UHbIC MaTEepHaAJIbl, HOOﬁXOIlI/IMbIe AJIA
OICHKH 3HaHHﬁ, yMe}mii, HAaBbIKOB U (]/I.]'II/I) OllbITA JEATECJIBHOCTH, XaPAKTCPU3YIOIUX

3Tansl (POPMHUPOBAHUSI KOMIIETCHIIHI B polecce 0CBOCHNS 00pa30BaTeIbHOM NMPOrpaMMbl

[Ipouenypsl OLEHWBAHWS 3HAHWM, YMEHUI, HABBIKOB W OINbITA JIESATEIbHOCTH,
XapaKTepU3yIOIUX 3Tanbl (popMUpoBaHus KomreTeHIMH YK-4, BKIOYalOT B cedsl TEKyLIUi
KOHTPOJIb ¥ TPOMEXKYTOUHYIO aTTECTAUIO (IPOMEKYTOUHBIA KOHTPOJIB).

Texkymuil KOHTPOJIb — OCHOBHOW BHJ CUCTEMAaTUYECKON IPOBEPKU 3HAHWM, YMEHHH,
HAaBBIKOB CTYJIEHTOB, MO3BOJIAIOIINHI MMOIy4aTh MNEPBUYHYIO MH(OPMALIMIO O XOAE U KauecTBe
YCBOEHMsI y4yeOHOro Marepuana, a TakKe CTUMYJIUpPOBAaTh PETYSIPHYIO LeleHANpaBICHHYIO
paboTy cTyAeHTOB. TeKyIIHil KOHTPOJIb OCYILECTBIISIETCS B TEUEHHE ceMecTpa B (opMe JIEKCUKO-
IrpaMMaTHYecKOro TeCcTa, YCTHOTO ONpPOCa, YCTHOTO COOOIIEHMs, MUCbMEHHOIO cOOOieHus /
3cce, TUCKYCCHUM, IEJI0OBOU UIPHI.

O0pasen JIEKCHKO-TPAMMAaTHY€CKOI'0 TeCTa
Intermediate Progress Test 1A: Unit 1-2
1. Pronunciation
1. Track 1 Listen and underline the stressed words.
When’s your birthday?
1 Could you give me your postcode, please?
2 What exactly do you do?
3 Does your sister speak German?
4 Did you have a good holiday?
5 Have you got many relatives?
2. Track 2 Listen and write the verbs in the correct column.
/1d/ /d/ It/
started  discovered stopped
1
2




Language focus
3. Complete the sentences with the verbs in the box.
: did does don’t have isn’t wasn’t
_Did you have a good flight?
Yes, thanks, I did.
1 Is this your first trip to England?
No, actually, it . | often come here.
2 Do you know your neighbours?
No, | because they’re never at home!
3 Does your brother speak English?
Yes, he . He’s pretty fluent.
4 Were you born in London?
No, | . I’m Canadian.
5 Have you got a big family?
Yes, I . ’ve got three brothers and two sisters.
4. Complete the sentences with the correct form of the verb in brackets.
Paul s studying (study) in Germany this year.

1 We always (go) out on Friday evenings.

2 Sarah (not know) Alex.

31 (not work) at the moment.

4 you (like) your new job?

51t (get) cold in here. Can you please close the window?

5. Complete the sentences with the correct form of the verbs in the box.
watch ring be feel forget have meet recognise start see walk work
| was watching TV when the phone rang .

1 While we in the park, it to rain.

2 When he young, Mark dark, curly hair.

31 Ben when | him yesterday because he looks very
different now.

4 How you when you John for
the first time?

5 While | on the computer | to save my work.

6. Choose the correct answers.
We used to / would have lots of pets when we were children.
1 1 wouldn’t / didn’t use to enjoy school because | was very shy.
2 Did you use to / Would you live in a big house?
3 As a child I would / used to often spend time alone.
4 Claudia would / used to do a lot of sport, so she was very fit, but now she’s quite lazy.
5 My parents wouldn’t / didn 't use to help us with our homework because they never had time.
Vocabulary
7. Complete the sentences with the correct form of the words in the box. You won’t need
all the words.
nieee acquaintance best friend colleague employee flatmate grandchild
half-brother mother-in-law neighbour stepmother

I’m my aunt’s niece.

1My grandmother has ten including me and my brother.

2 Paul knows a lot of people, but most of them are , hot real friends.
3 How many work at your company?

4 1°d prefer to live alone, but my are ok!

5 My father remarried last year and luckily my is really nice.




8. Match the verbs in A with the nouns in B.

A B

goto + a athe gym
1 chat to b children
2 puton c video games
3do d ironing
4 look after e with friends
5 play f friends on the phone
6 tidy g social networking sites
7 do the h paperwork
8 hang out i hair
9 do your jup
10 goon k make-up

9. Complete the sentences with a suitable verb. You have the first letter to help you.
When we were naughty, our parents punished us.

________ me when I did something she didn’t like.

4 Most teenagers a_ ___ with their parents because they want to find their boundaries.

5It’s a parent’s job to g_ _ _ their children confidence.

10. Complete the sentences with the correct form of remember, remind, recognise or forget.
Please remember to call me later.

1 'm sorry, | you with short hair!

2 I can’t believe that you my birthday again. I’m really upset.
3 Karen really me of my sister.

4 Do you when Zak said he was going to get married?

5 | never a face, so I know we’ve never met before.

Kputepun onennBanus Tecta (3a mpaBUIbHBIN OTBET AaeTcs 1 Gam):
OLIEHKA «OTJIMYHO» BBICTABIISIETCS CTYJAEHTY IPU MpaBUIbHOM BhinojgHeHUU 89-100 % 3ananuid;
OIICHKA «XOPOIII0» BBICTABISIETCS CTYICHTY IIPH MPABHJILHOM BBITTOTHEHUH 79-88% 3amanmuii;
OLIEHKA «yIOBJIETBOPUTEIHHOY CTYACHTY MPHU MPABUILHOM BBITIOIHEHUU 65-78% 3a1anuii;
OIICHKA «HEYOBJIETBOPUTEILHOY MPHU MPABUILHOM BBITIOJIHEHUHM MeHee 65% 3a/1aHuid.

le/IMepHLIe TEMBI IJISI IPOBECACHUSA TUCKYCCHUHA
1. Advantages and disadvantages of conflicts.
2. Internet of things: benefits and hazards.
3. It is natural for parents to be involved in their children’s activities.
4. Norms and customs in Russia vs norms and customs in Great Britain.

Kpurtepuu oneHMBaHUs Y4ACTHS B TUCKYCCHH

Cooepoicanue

. TemaTuKa MOJTHOCTBHIO COOTBETCTBYET 3aJaHHOM CUTYAIHH.

. KoMmMmyHHKaTHBHOE HaMEpEHHUE PEaT30BaHO, 11e)Ib JOCTUTHYTA.

. Y4acTHHK BBICKa3bIBaeT (HEe MEHEE 2) OPUTHHAIBHBIX apr'yMEHTOB WIIM KOHTPapryMEHTOB.
. [IpuBeIcHbI KOHKPETHBIC (DAaKThI U COOBITHSI B KAYECTBE IIPUMEpA.

. [lpuBeeH mpUMeEp U3 JTMYHOTO OIBITA.

. YUaCTHHMK YYUTBIBACT CUJIbHBIC U CJIA0BIE CTOPOHBI MPOTHBOIOIOKHON TOUKH 3PEHHSL.
. IIposiBiIeHO yBa)KE€HHE K MHCHHUIO IPYTUX YIaCTHUKOB, TOOPOIKEIATEITBHOCTb.

. O0beM BBICKA3bIBaHHS MO3BOJISIET PEIIUTH MOCTABICHHYIO 33/1a4y.
Kommynukamuenas nanpasiennocme

01N DN AW —



1. Ucnonp30BaHHbIE KOMMYHUKATUBHBIE CTPYKTYPbI MTO3BOJISIOT JOCTUYD TOCTABICHHOM LIETH.
2. AnanTupyer NoJIy4eHHYI0 HH(OPMAIIHIO C Y4ETOM OCOOCHHOCTEN TOTyqaTes.

3. Wcnonb3yeT cTpyKTYphl, peanu3yromue GyHKIUIO BO3IECHCTBUS Ha ayIUTOPHUIO.

4. Vicnonp3yeT KOHCTPYKIUH, CHOCOOCTBYIOIINE YCTAHOBICHHUIO U TIO/ICP)KaHUIO KOHTAKTa C
ayAUTOpUEH.

Opeanuzayus 6b1CKa3b16aHUS

1. Boicka3bIBaHUE JIOTUYHO MTOCTPOEHO.

2. BrpIcka3blBaHNE YETKO CTPYKTYPHUPOBAHO.

3. meeT 3aBeplUICHHBINA XapakTep.

4. Nmerotces (hpas3pl, CHTHATU3UPYIOIIKE O Havalle ¥ OKOHYAHUH BBICKa3bIBAHUSI.
5.CpencTna JIOTHYECKOU CBSI3U UCIOJIB3YIOTCS BEPHO.

Jlexcuueckoe ogpopmaenue peyu

1. B peun yyacTHHKa HET JEKCUYECKUX OIIUOOK.

2. CnoBapHbIif 3armac yqacTHHKa OoraT, pa3HOOOpa3eH U aJeKBaTeH MOCTABICHHON 3a1ay4e.
3. Brnageer npodeccroHanbHON TEPMHUHOJIOTHCH.

4. Briageet o0mieHayqYHOM JICKCUKOM.

5. Bnageer neKCUYECKOM COYETAEMOCTBIO.

6. Bnazneer skcripecCHBHBIMU CPEACTBAMU JIEKCUUECKOTO YPOBHSL.

I'pammamuueckoe opopmnenue peuu

1. I[TpaBMJIBHO UCHOIB3YET MPOCTHIE IPAMMATHUYECKUE CTPYKTYPBI U (POPMBIL.

2. Peun Oorara pa3sHOOOpa3HBIMHU IPAMMATUYECKUMU KOHCTPYKIUSMHU.

3. IlpaBUIIBHO UCIIONIB3YET CIIOKHBIE TPAMMATHIECKHE CTPYKTYPBI U (POPMBI.

4. IIpaBUIBHO UCTIONB3YET CTPYKTYPBI, COCTABIISIFOIINE CIIEU(UKY HHOCTPAHHOTO S3bIKA.
5. Vcnonp3yet smdaTnyecKie rpaMMaTidecKiue KOHCTPYKIINH.

@onemuueckoe oghopmnerue peuu

1. Beicokast CKOpOCTb peyH.

2. IIpaBriIbHOE IPOU3HOILLIEHUE CJIOB M BCEX TUIOB ACCUMMWJIALIMU B IIOTOKE PEUU.

3. OtcyTcTBHE HEOOOCHOBAHHBIX MMAY3.

4. ®pazoBoe yaapeHne U THTOHALIMOHHbIE KOHTYpbI 0€3 HapyIIeHU HOPMBI.

5. Peanuzanus GpyHKIMHM BO3ACHCTBUS C TOMOIIBIO YM(paTHISCKON HHTOHAIINH.

OrneHka «OTJIMYHOY CTABUTCS B TOM Clly4yae, KOrja U3 Kax/10i KaTeropuy BbINOJIHEHbI HE MEHEE
90 % COOTBETCTBYIOIIMX KPUTEPHEB.

OreHKa «X0po1I0» CTaBUTCS B TOM CIIy4yae, KOria U3 KaXk/10il KaTeropuu BBIMOJIHEHO HE MEHEe
75% COOTBETCTBYIOIINX KPUTEPHUEB.

O1eHKa «y/10BJIETBOPUTEJIBLHO)» CTABUTCS B TOM Cllydae, KOrja U3 Kaxa0i KaTeropuu
BBINOJIHEHO He MeHee 60 % COOTBETCTBYIOLINX KPUTEPHEB.

OrneHKa «HeyA0BJETBOPUTEIBHO» CTABUTCSA B TOM Cllydae, KOrja U3 KaKJ0i KaTeropuu
BBINOJIHEHO MeHee 60 % COOTBETCTBYIOLINX KPUTEPUEB.

IIpumepHbIe TeMBbI AJ151 MHCBMEHHOT0 CO00IIeHus1 / Icce

Spousal Conflict structure and Prevention

Regional conflicts as a factor of instability in the global world

Conflict as a socio-psychological phenomenon

The problem of conflict in the history of psychology

Modern conflicts in society, the essence, content and forms of manifestation
Modern social theories about the essence and nature of human conflicts

The United Nations Organisation as an institution for the prevention, regulation and
resolution of conflicts

8. The problem of correlation and contradiction between freedom and necessity.
9. The conflict of consciousness from the ocentrism to anthropocentrism.

10. The collision and conflict of the Christian world with non-Christian cultures.
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11. Legal mediatoring as a conflict resolution technology.

12. Prevention and forecasting of organizational conflicts

13. Diagnostics of the level of social tension leading to conflicts

14. Power model, conditions of its application, possibilities and limitations.
15. Job conflicts in an organization. Factors and methods of regulation.

Kpurepun oueHuBaHusi NUCbMEHHOT0 COO0IIeHMs / 3cce
OrneHKa «OTJIMYHO»: CTYACHT BBIIOJHWI BCe TPEOOBAHUS K HAIMCAHUIO 3cCe: 0003HAYCHA
npodiemMa u 000CHOBaHA €€ aKTyalbHOCTb, CAETIaH KPAaTKUM aHaJIN3 Pa3JInYHbIX TOYEK 3pEHUs Ha
paccMaTpuBaeMylo MpoOJIeMy U JOTMYHO HM3JI0KE€HA COOCTBEHHAs MO3UIMS, CPOPMYINPOBAHBI
BBIBO/IbI, TEMa PACKPbITA NOJHOCTHIO; TPAMMATHUYECKUE U JIEKCUYECKHE OLINOKH OTCYTCTBYIOT.
OneHka «X0pomo»: OCHOBHbIE TPEOOBaHMSI K 3CCE BBINOIHEHBI, HO IIPU 3TOM JOIYILEHBI
HEOU€Thl — MMEIOTCA HETOYHOCTHM B H3JIOKEHHWU Marepuana; OTCYTCTBYET JIOTHYECKas
IIOCJIEZI0BATENbHOCTh B CYXACHMSIX; HE BBIIEp)KaH OOBEM 3cce; JOIMYIIEHO HE3HAUMTEIbHOE
KOJINYECTBO IPaMMaTUYECKHX U JIEKCHUECKUX OLIMOOK.
OreHKa «yA0BJIETBOPUTEIBHOY»: IMEIOTCS CYIIECTBEHHBIE OTCTYIUICHHS OT TPEOOBaHUIA
[I0 HANMCAaHMIO 3CCE€ — TeMa OCBEIIEHA JIMIIb YacTUYHO, UMEIOTCA (PaKTHUECKHE OLIMOKHU;
JIOTIYIIIEHO JI0CTATOYHOE KOJIMYECTBO JIEKCUKO-TPAaMMaTUYECKUX U POHETUUECKUX OLIMOOK.
OneHka «HeyAOBJETBOPUTEJIBHO». TEMa 3CCe HE pacKpbiTa, OOHApPYKHUBaeTCs
CYILIECTBEHHOE HEITOHMMAaHUE 0003HAYEHHOW MTPOOIJIEMbI; JONYIIEHBI IPYOble IPaMMaTUYECKHE U
JIEKCUYECKHE OILUOKH.

IIpuMepHBbIe TeMBbI 1151 YCTHOTO COO0IICHUS

World-famous companies success and failures

Prominent leaders and businessmen conflicts resolving

English proverbs and sayings about adolescent family life

Four personality types

English proverbs and sayings about conflicts

Acceptable behaviour in the United Kingdom / USA / Canada (tips for tourists)

The essence of domestic conflicts, its structure, how to resolve in European culture

Speak about the job interview possibilities. How should you prepare for it? What

information should you have about the employer and what impression should you make?

9. Speak about student life and technology.

10. Speak about telephone etiquette. What impression would you like your clients to have of
you or your company? How can you give this impression over the telephone?

11. Speak about the structure of Kuban State University: your department, speciality. Why
did you choose this faculty for a future career?

12. What is ethics/ business ethics? What activities are considered to be ethical/ unethical? Do
you know any companies that are famous for their ethical/unethical behaviour?

13. Speak about conflicts reasons. Why is cultural awareness important for conflict resolving?

14. Does national culture influence the characteristics of conflict management? Give a piece
of advice on how to cope with corporate culture clashes when traveling to Russia.

15. Speak about the right job for you.

16. Speak about stereotypes.

17. Give a brief description of conflicts types.

18. Speak about the most successful people of your century.

19. Speak about family conflicts resolving.

20. Speak about information overload effect in society nowadays.
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Kpurepun oueHMBaHUsI YCTHOTO COOOIEHUS
OneHka «OTJMYHOY». CTYIACHT CIIOCOOCH TMOPOXKAaTh C OINPEACTICHHOW CTETCHBIO
YBEPEHHOCTH CBSI3HBI HWHOSI3BIYHBII MOHOJOTUYECKMA TEKCT C OpUEHTAIlMEd Ha CBOIO



npoQeCCHOHATIBHYIO JESITEIbHOCTh M MHTEPECH, 331aBaTh U OTBEYATh Ha BOIIPOCHI, MOAECPKATh
Oeceny B paMKaxX M3YUYEHHBIX TEM, HE JIOIYCKasi IPAMMATHYECKUX U JIEKCHYECKUX OIINOOK.

OneHka «XOpomIO»: CTYAEHT CHOCOOEH TOpOXJIaTh C OIPEICIIEHHONW CTENEHbIO
YBEPEHHOCTH CBSA3HBIM HMHOS3BIYHBIM MOHOJIOTMYECKHH TEKCT C OPHUEHTALME Ha CBOIO
poeCCHOHATIBHYIO JEeSITEIbHOCTh M MHTEPECH, 33JaBaTh U OTBEYaTh Ha BOIIPOCHI, OAECPKATh
Oecely B paMKax M3YYEHHBIX TE€M, JOINYCKas HE3HAYUTEJIBHOE KOJIMYECTBO IPAMMATUYECKUX U
JIEKCUYECKUX OLIMOOK.

OneHka «ya0BJeTBOPHUTEIBHO»: CTYIEHT NIPAaBUIbHO M3J1aracT TOJbKO YacTh MaTepHala,
3aTPYyIQHAETCS IPUBECTU IIPUMEPBI; HEIOCTATOYHO YETKO U IIOJIHO OTBEYAET HA JOIOJIHUTEIbHBIE
BOIIPOCHI; IEMOHCTPHPYET MPOOEIbl B 3HAHUU OCHOBHBIX HOPM HHOCTPAHHOTO SI3bIKA U KYJIBTYPbI
pealM3alMd KOMMYHMKAaTUBHOTO B3aMMOJCHMCTBHS; JOIYCKAeT [JOCTaTOYHOE KOJIMYECTBO
JIEKCUKO-TPAMMAaTHYECKUX U (POHETHUECKUX OIIHOOK.

OneHka «HeyI0BJIETBOPHTEIbHO»: CTYACHT IEMOHCTPUPYET HEIOCTATOYHBIA YPOBEHb
IIOHUMAaHHMsl YCTHOM peuu, BKIIOYAIOLIEH 0a30ByI0 JEKCUKY U HaHOOJIEe 4acTO BCTPEUAIOLIYIOCS
TEPMUHOJIOTHIO, HE CIIOCOOEH MOPOXKJIaTh HHOA3BIUHBIA MOHOJIOIMUYECKUH TEKCT C OpHUEeHTalen
Ha CBOIO y4eOHYIO JIeSATENIbHOCTh, BHEYUYEOHBIE W MPO(ECCHOHATLHBIE WHTEPECH], HE TOHUMAET
3aJlaHHbIE BOIIPOCHI U HE MOXKET MIPABUJILHO OTBETUTh HAa HUX HE CIIOCOOEH MOoepKaTh beceny
(mmasor) B paMKax M3y4eHHBIX TEM, IOIYCKAeT rpyOble TpaMMaTHIECKUE U JIEKCHYECKHE OIINOKH.

IIpuMepHBIEe BONIPOCHI /ISl YCTHOI'O OIIpOca
YecerHbli onpoc o Teme «Stereotypes»
. What springs to mind when you hear the word ‘stereotype’?
. Are stereotypes usually accurate?
. Are the stereotypes you have of people fair?
. Are you a stereotype?
. What is the stereotype of someone from your country? Is it fair?
. Are stereotypes god or bad?
. Where do stereotypes come from?
. Which people today do you think are being unfairly stereotyped?
. Do gender stereotypes annoy you?
10. What are the stereotypes of men and women?
YcrHblii onpoc mo Teme «Failure and success»
. What comes to mind when you hear the word ‘failure’?
. What is success for you?
. Who is the most successful person you know?
. Is success important to you?
. What does failure teach us about?
. How do you measure success and failure?
. What success stories do you have of studying English?
. What part does luck play in success?
. Woody Allen said: "Eighty percent of success is showing up.” Do you agree with him?
10. Albert Einstein said: "Try not to become a man of success, but rather try to become a man of
value." What do you think of this?
YcerHbll onpoc o Teme «Appearance»
1 What things do you first notice about someone's appearance?
2 How do you think you look today?
3 When is your appearance most important?
4 What do you think when you look at yourself in the mirror?
5 Do you think the expression 'Appearances are deceptive' is true? Why?
6 Do you ever say someone looks good but really they don't?
7 Has your mother ever complained about your appearance?
8 What part of the way you look are you happiest with (and why)?
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9 How are people's appearances today different from 100 years ago?
10 When you first meet a person what do you look at first?

Kpurepun oneHnBaHus YCTHOI'O OIIpPOca

OHCHKa «OTJIHYHO» BBICTABIIACTCA CTYACHTY, KOTOpBIﬁI O6H3py>I(I/IBaeT IIOHUMAaHUE
MarepHaia, MOXeT 000CHOBBIBATh CBOM CYXJIEHUS, IPUBECTH HEOOXOAUMBIE IIPUMEPHI HE TOIBKO
10 ma6n0Hy, HO W CaMOCTOATCJIBbHO COCTABJICHHBIC, M3JIaracT mMarepuall IpaBUIIBHO C TOYKH
3pCHHA HOPM A3bIKa, HC JOIMYCKACT CCPLC3HLIX I'PAMMATUUYCCKHX, JICKCHYCCKUX, (I)OHGTI/I‘-IGCKI/IX
OH_II/I6OK; HCHOHBByeMBIﬁ SI3EIKOBOM Mare€purajil COOTBETCTBYET IMOCTaBJICHHOMI KOMMyHPIKaTI/IBHOfI
3aJga4dc.

OHCHKa «XOPOII0>» BEICTABIACTCA CTYACHTY, KOTOpBIﬁZ JacT OTBET, y,Z[OBJ'IeTBOpHI-OH_[I/Iﬁ TEM
)K€ TpeOOBaHMSIM, 4YTO W ISl OLIEHKHM «OTJIWYHO», HO JIOMyCKaeT 2-3 TrpaMMaThyecKue,
JICKCUYECCKHUC, (bOHeTI/I‘leCKI/Ie OIHI/I6KI/I, 1-2 HEO04YECTa II0 TaKUM KPpUTCPUAM KaK IIOJIHOTA,
JJOTMYHOCTB, ITOCIICAOBATCIBHOCTD, 00BeEM OTBCTA, YCICHIHOCTL PCIICHUA KOMMyHHKaTI/IBHOﬁ
3a1a4u.

OHGHKa «YAOBJIETBOPUTECJIbHO)» BBICTABIACTCA CTYACHTY, KOTOpI:IfII n3jaract Mmarcpual
HC BCCrJa IOJIHO U IOCJICHOBATCIIBHO; JOIMYCKACT HCTOYHOCTU B ONPCACICHUU HOHATHUH HUJIH
(GOpMYyIUPOBKE MPaBWI, HE YMEET JOCTATOYHO TIyOOKO M JOKa3aTelIbHO OOOCHOBBIBATH CBOM
CYKIACHUA U NMPUBCCTH CBOU IPHUMCEPHBI; JOIIYCKACT ooiee 3-x CCPLC3HLIX I'PAMMATHYCCKUX,
JEKCUYECKNX, (POHETHUECKUX W MPOYHMX OIIMOOK; JOIMYyCKaeT Oojiee 3-X HEIOYETOB MO TaKUM
KpUTCpUAM KaK II0JHOTA, JOIMYHOCTb, IHOCICHOBATCIIbHOCTD, 00BeM O0TBCTA, YCICHIHOCTb
pemeHuss KOMMYHUKaTUBHOM 3a/1a4yu.

OI_IGHKa «HEYAOBJECTBOPUTECJIbHO)» BBICTABIACTCA CTYJACHTY, KOTOpLII‘/'IZ O6Hapy>KI/IBaeT
HE3HaHUE MaTephalia COOTBETCTBYIOIIETO TEME, JOIMYCKAaeT OMMUOKA B (OPMYIUPOBKE
OHpe,I[GJIeHI/Iﬁ U IIpaBUJI, HCKAXAKOMIMEC HX CMBICI, 6eCHOp$II[O‘lHO U HCYBCPCHHO H3JIaract
MaTepHuai, JO0MycKaeT 0ojiee 5-X CEepbhe3HbIX TPAMMATUUYECKHX, JIEKCUYECKUX, (DOHETHUECKUX U
mpoYunx OI.HI/I6OK; A0IIYCKAcCT Oomee 5-x HEAOYUCTOB IIO TaKUM KPUTCPHUAM KaK II0JIHOTA,
JJOTMYHOCTB, ITOCIICOAOBATCIBHOCTD, 00BeEM OTBCTA, YCICHIHOCTL PCUICHUA KOMMyHHKaTI/IBHOfI
3a7a4H.

IIpuMepHast TeMaTHKA /1€710BOH UI'PHI

1. You have just been introduced to a friend of your mother’s and you have to keep a
conversation going with her while your mother is making coffee.

2. You are the members of local government. Take turns to put forward your proposals
for improving the local infrastructure, giving reasons. Try to persuade others to accept
your proposals.

KpI/ITepl/ll/l OLCHUBAHUSA YIaCTHUA CTYAECHTA B )]eJIOBOﬁ urpe

OI_IGHKa «OTJIMYHO»: LICJIb 06H_ICHI/I$[ YCIICHIHO AOCTHUTHYTA, TEMa PACKpPbITa B 3aIlaHHOM
00beMe; CTYJIEHT JIEeMOHCTPUPYET CIIOCOOHOCTH JIOTUYHO M CBS3HO BECTH Oeceqy, aKTHBHO
BKJIKOYACTCA B 6CCCILy U IOAACPIKUBACT €€ C CO6J'IIO,Z[CHI/ICM O4YCPCAHOCTHU ITpU oOMeHe perinkamMu,
Ipy HEOOXOJIUMOCTH MPOSBISET WHULMATUBY MPH CMEHE TEMbI, BOCCTAaHABJIMBAaeT Oecely B
cirydace C60${, ACMOHCTPHUPYCT CHOBapHLIﬁ 3ariac, a[[eKBaTHBIfI IOCTaBJIICHHOU 3aZlavyc, UCII0JIb3YCT
Pa3HOOOpa3HbIE TPAMMATHYECKHE CTPYKTYPHI B COOTBETCTBUH C TTIOCTABICHHOM 3a/1auei, B IIEJIOM
CO6J'IIOI[E[CT HpaBI/IJ'H:HHﬁ I/IHTOHaI_II/IOHHHﬁ PUCYHOK, HC JOIIYCKAaCT (I)OHCTI/I‘{eCKI/IX OIJ_II/I6OK, BCE
3BYKH B IIOTOKE PE€YX MMPOU3HOCHUT IIPABUJIBHO.

OI_ICHKa «Xopomo»: 1Iejib 06IJ_ICHI/I$I AOCTUTHYTA, OAHAKO TEMa PACKpbITa HC B IMOJIHOM
00beMe; CTYZICHT B IIEJIOM JIEMOHCTPUPYET CIIOCOOHOCTH JIOTUYHO U CBSI3HO BECTH O€Cey, OJTHAKO
HC BCCTJa MPOABJIACT MHULIUATUBY TIPpHU HCOGXO,Z[I/IMOCTI/I CMCHBI TCMbI, ACMOHCTPHUPYCT HAJIUIUC
npoOsieMbl B MOHMMAaHUU COOECETHUKA, JEMOHCTPHUPYET JOCTATOYHBIM CIIOBapHbBIN 3amac, B
OCHOBHOM COOTBCTCTBYIOII_II/Iﬁ IOCTaBJIICHHOU 3aga4yc, OAHAaKoO Ha6JIIOIIaCTCH HCEKOTOPOC
3aTPyIHEHHUE TPU MOAOO0PE CIIOB W OTACIbHBIE HETOYHOCTH B UX YIMOTPEOJCHUU; HCIIOIL3YET
CTPYKTYpPbI, B ILI€JIOM COOTBETCTBYIOIME IIOCTABICHHON 3ajiaue; JOMYyCKaeT OIIMOKU, HE
3aTPYAHSIONIME TMOHUMAaHUs; HE JTOMyCcKaeT (POHETHYECKHUX OIIMOOK; 3BYKH B IMOTOKE PEeUd B



OOJBIIMHCTBE CIy4yaeB IPOU3HOCUT IPABWIbHO, HWHTOHAIMOHHBIH PHCYHOK B OCHOBHOM
IIPaBUJIbHBI.

OneHka «ydOBJIETBOPUTEJBHO»: L€Jdb OOLIECHHUS JOCTUTHYTa HE MOJHOCTBIO, TeMa
packpbITa B OTpPAaHUYEHHOM 00BbEME; CTYJEHT IEMOHCTPUPYET HECIIOCOOHOCTD JIOTUYHO U CBSA3HO
BeCTH Oecelly: He cpa3y BKJIIOUaeTcs B Oecely U He CTPEMUTCS MOAJIEPKUBATh €€, He MPOSIBIIsET
WHHUIMATUBBI IPH HEOOXOIMMOCTH CMEHBI TEMBI; B 3HAUUTEIILHOW CTENECHHU 3aBUCUT OT IMIOMOIIH
CO CTOPOHBI COOECEIHMKA, AEMOHCTPUPYET OrpaHMUYCHHBIN CIOBapHBIM 3amac, B HEKOTOPBIX
CiIy4asx HEAOCTAaTOYHBIMA JUIs BBINOJIHEHUS IIOCTABJICHHOW 3a/ayd, JEJaeT MHOTOYMCIICHHBIC
OLIMOKH WJIU JJOITYCKAeT OIMOKH, 3aTPyJHSAIOIINE IOHUMAHHE, B OTJEIbHBIX CIIyyasiX IOHUMaHUE
peuu 3aTpyAHEHO H3-32 HaIM4Yus (POHETHYECKHX OMIMOOK, HEMPaBHIBHOIO IPOU3HECCHHS
OTJIENIbHBIX 3BYKOB, HEIIPABWJIBHOIO HUHTOHALIMOHHOTO PUCYHKA.

OrneHka «HeyI0BJIETBOPHTEIbHO»: 11eJIb OOIICHUSI HE JOCTUTHYTA, CTYACHT HE MOXET
HOJIEP)KUBATh Oecey, CIIOBapHBI 3a11ac HeAOCTATOUEH IS BHIIIOJIHEHUS [IOCTAaBIEHHON 3a/1a4H,
HEIPaBUJIbHOE MCIOJIb30BAaHUE TPAMMATHYECKUX CTPYKTYp JE€IacT HEBO3MOKHBIM BBIINOJHEHUE
[IOCTaBJIIEHHOW 3aJlaud, pedyb MOYTH HE BOCIPUHMMAETCS Ha CIyX M3-3a OOJBIIOrO KOJMYECTBA
(doHeTHYECKUX OMIMOOK U HEMIPABUIILHOI'O IPOU3HECEHUSI MHOTUX 3BYKOB.

3adeTHO-IK3aMeHAIHOHHBbIE MAaTePUAJIbI 1JIsl IPOMEKYTOUYHOM aTTecTAlMU
(3aueT/3K3aMeH)

IIpoMe:kyTOoUHbI KOHTPOJL UMeeT (opmy 3adera (1 — 3 cemecTpsl) u 3Kx3amena (4
CEMECTp), Ha KOTOPBIX OICHUBAECTCS YPOBEHb OBIAJCHUS CTYIEHTAMH OCHOBHBIMHU BHJIaMU
pe4eBOil 1eATEIbHOCTH, HEOOXOAUMBIMH JUISl JIEJIOBOM KOMMYHUKAIIMM HA UHOCTPAHHOM SI3BIKE.
3aueT U DIK3aMEH NPEACTaBIAIOT €000l (QOpMBI MEPUOAUYECKON OTUYETHOCTH CTY/ACHTA,
orpenenseMble y4eOHBIM TUTAHOM MTOJITOTOBKH 110 HAIPABJICHUIO.

3auer ciy>xut GopMoil MPOBEPKH YCBOCHUS yueOHOr0 MaTepraa 1abopaToOpHbIX 3aHITUH,
KauyecTBa BBIIIOJHEHUS CTY/IEHTaMHU BCEX BUJIOB CAMOCTOSITENIbHBIX Pa0OT, pa3BUTHS TBOPUYECKOTO
MBIIUICHUS, YMEHHSI CUHTE3HpPOBATHh IOJYyYECHHbIE 3HAHUS U MNPUMEHITh UX B pELICHUU
MPAKTUYECKHX 3ajau.

Conep:xanue 3a4era.

3adeT BKJIIOYAET BBITIOJHEHUE CICAYIONMINUX 3a/IaHUMN:

1. Jlexcuko-TpaMMaTHUECKUA TECT MO MPOIICHHOMY B TEUEHHE CEMecTpa MaTepuay.

2. TIucbMEHHBIN TIEPEBOJI C AaHTIUHCKOTO SI3bIKA HA PYCCKHM S3BIK MPOPECCHOHATBHO-
opuentupoBanHoro tekcra 1200-1500 meyaTHbIX 3HAKOB (CO CIIOBapeMm).
PedepupoBanue TekcTa Ha aHTTIMHCKOM s3bIKe. becena ¢ npenonaBarenem 1o TeKCTy
Ha aHTJIMICKOM sI3bIKE (OTBETHI Ha BOIIPOCHI IO TEKCTY).

Onenka, BeIcTaBisiemMasl 3a 3a4eT B 1-3 cemecTpax, HOCUT KBAJIUTATUBHBIN XapakTep, TO

€CTh BBICTABJISIETCS 110 IIKaJle HAMMEHOBAHUN «3a4TEHOY / «HE 3aUTEHOY.
Kputepuu BboicTaB/IeHUSI OLIEHKHU «32YTEHO)» / «HEe 3aUYTeHO» !

Onenka «3aureHo»: CTyIeHT NpaBUIBHO BBINOJIHUI HE MeHee 65% 3agaHuil JEKCUKO-
rpaMMaTH4YeCKOTr0 HTOTOBOTO ceMecTpoBoro tecta. CTyAeHT JEMOHCTPUPYET BBICOKYIO,
XOpOUIYI0 WM TPUEMIIEMYIO TEXHUKY YTEHHUS, YMEHHUE aJeKBaTHO TEPEBOJUTh TEKCT
MpoeCCHOHAIBHON HAIPaBJICHHOCTH, KOPPEKTHO JHOO B OOJBIIMHCTBE CIy4aeB KOPPEKTHO
UCTIOJIb30BaTh JIEKCUKO-TPAMMaTHYECKUE €IUHHIIBI C YUEeTOM IeJIi BbIcKa3biBaHUs. B Oecene ¢
IpenojaBaTesieM M0 TEKCTY CTYIEHT AEMOHCTPUPYET MOJTHOE WM YaCTUYHOE MOHUMAaHUE PEeYu
npenonasarend. [Ipu 3TOM CTyIEHT MOXET AOMYCTUTbH PsJl HE3HAUUTENbHBIX WM CEPhE3HBIX
OmMOOK TMpH YTEHWHU, IMEpPeBOJieé TEKCTa, B OTBETaX Ha BOMpOCHl mpenojaBatens. CTyneHT
MPOSIBIISIET JOCTATOYHBIE/ HENOCTATOYHBIE (HO YIOBIETBOPUTEIbHBIC, MPHUEMIIEMbIC) HABBIKU
MOHOJIOTUYECKON U JUAJIOTHYECKON PeUH.

Onenka «He 3a4TeH0»: CTYIEHT IPABWIBHO BBINOJHWI MeHee 65% 3anaHuil JEKCUKO-
rpaMMaTH4YeCKOTro UTOTOBOTO CEMECTPOBOTO TecTa. CryneHt JEMOHCTPHUPYET
HEYIOBJICTBOPUTEIBHYIO TEXHUKY YTeHUs. OTCYTCTBYIOT HABBIKM M YMEHHsI, HECOOXOIUMBIC IS
aJIeKBaTHOTO TepeBofia TeKCTa Mpo(eccHOHANIbHON HAIMPaBICHHOCTH. B Oecene c



IpenojaBaTesieM CTYACHT JEMOHCTPUPYET MOJIHOE HETIOHUMaHue peur npenogasarens. CTyIeHT
JIOITYCKaeT OOJBIIOe KOTUYECTBO CEPhE3HBIX (POHETUUECKHX, JTEKCUISCKUX M TpPaMMaTHYECKHX
OIIMOOK, OTCYTCTBYIOT HaBBIKM MOHOJIOTHYECKON U IMaIOrMYeCKON peyH.

OO0pa3ubl NpUMEPHBIX 3aJaHUM J1JI4 3a4eTa
O0pasen JiekcHKO-TpaMMaTH4ecKoro tecra (Bonpoc Ne 1 Ha 3auere):

l. Theman .......... is our old friend.
a) | went to c) to that | went
b) to whom | went d) which I went
2. A theatre place is a place .......... plays are performed.
a) that ) where
b) who d) when
3. The house .......... is very old.
a) which | live in c) where | live in
b) that | live in d) in that I live

4. Here is the parcel .......... .
a) which | brought yesterday c) , which I brought yesterday

b) that | brought yesterday d) , that | brought yesterday
5. Thechair .......... is going to break.
a) that I’'m sitting c¢) on which I’'m sitting
b) that ’m sitting on d) which I’m sitting on
6. Thank you very much. You’ve given me .......... good ideas.
a) a lot of Cc) more
b) much d) plenty
7.Canlhave .......... butnot .......... cream please?
a) plenty fruit... a lot of c) plenty fruit... more
b) a lot of fruit... many d) plenty of fruit... much
8. I'vegot .......... time to finish this project tomorrow.
a) any C) some
b) plenty d) much
9. Thaven’tgot .......... food at home.
a) plenty of c) a lot of
b) many d) much
10. There’s .......... time. We don’t need to be there until 9.
a) more c) alot
b) plenty of d) several
11. T know, you’ve got .......... friends.
a) loads of c) plenty of
b) some d) much
12. When two men meet they often .......... hands.
a) exchange c) shake
b) hold d) spill
13. I’'m thirsty. Let’s ..........
a) go to coffee c) go for coffee
b) go in a coffee d) go for a coffee
14. She was very .......... when her husband’s trousers fell down.
a) disappointing C) surprising
b) embarrassed d) terrified
15.Twas .......... when the lion ran towards me.
a) disappointing C) surprising
b) embarrassed d) terrified

16. I was .......... when my baby pointed at a strange man and said ”Daddy”.



a) disappointing C) surprising

b) embarrassed d) terrified
17. In Eastern Europe seven o’clock was the .......... given for meeting up with friends.
a) time-keeping C) good timing
b) average time d) prime-time
18. A typical night out in Europe .......... American films.
a) is spent seeing c) is spending to see
b) spends of seeing d) spends seeing
19. In Europe it is .......... to be at home by twelve o’clock.
a) more likely C) most surprising
b) equally acceptable d) less earlier
20. After work I’'m going .......... .
a) to go to shop ¢) to go shopping
b) to go for shopping d) to go for shop
21. My friend’s getting married and we .......... .
a) go to the wedding c) go for a wedding
b) go wedding d) are going for a wedding
22. — Do you want to go to a football match with me?
a) What a pity! c¢) Thanks for calling!
b) That sounds great! d) I’'m afraid, I'm not.
23.You .......... , when you have finished your meal and are ready to leave.
a) wave your friend c) leave a tip
b) bow d) pay the bill
24. If you spend the night in a hotel, you .......... :
a) are going away C) go out for the night
b) go away for the night d) go to bed
25.Doyoumind .......... your mobile phone?
a) give me c) if 1 use
b) to use d) if using
26.Doyou .......... round for a meal?
a) world-wide felt c) perfectly normal
b) fancy coming d) go out
27. If prices decrease, they .......... .
a) go away c) go down
b) go past d) go up
28. If you .......... something to someone, you hand it to them.
a) hold C) greet
b) pass d) act
29. Rock star Myra Meckenridge is about .......... a very special holiday home.
a) buy ¢) of buying
b) buying d) to buy
30. She is thinking .......... .
a) of converting c) about convert
b) converted d) to convert

Kpurtepuu oueHUBaHUs TECTOB:
-OLIEHKA «OTIMYHOY» BBICTABIISIETCS CTYACHTY MPHU MPaBUIIbHOM BbiosiHeHUU 89-100 % 3ananuii;
-OIIEHKA «XOPOIIIO» BBICTABJISETCS CTYICHTY MIPH MPABHJILHOM BBITTOTHEHUH 79-88% 3amanmuii;
-OLIEHKA «Y/I0BJIETBOPUTEIBHO» CTYJICHTY IPH MPABUILHOM BBITTOIHEHUH 65-78% 3amanuii;
-OLICHKA «HEYAOBIETBOPUTEIBHO» IIPU TPABUIILHOM BBINIOJHEHNN MeHee 65% 3aJaHui.



Oobpasennr  npodeccHOHAJBLHO-OPUEHTHPOBAHHOIO  TeKCTAa  /JIA  BbINOJHEHMS

NMCbMEHHOT0 Nepesosa u pedepupoBanus (Bonpoc Ne 2 Ha 3a4eTe):
What may start family conflicts nowadays

In the modern world, families have become more independent and the part people play at
home also has changed significantly. | believe this is a positive trend in terms of the quality of life.
Households are increasingly becoming less rigid as people become more independent. As the
society develops, a growing number of people, especially young people who value privacy and
space, have chosen to live apart from their parents and have an independent life. This allows them
to make their own decisions in most cases without the interference from their parents.

Meanwhile, women enjoy equality in many parts of the world today, so many of them have
decided to enter the job market like their husbands to have a fulfilling career, instead of staying at
home. This change in the family structure not only liberates women from their traditional gender
based role but also benefits men, because when the family has more earnings, the financial burden
on husbands is lessened. | believe this is a good thing as an independent dual-income household
can help people enjoy a high-quality life. When people live their own lives, it considerably reduces
the family tension that often happens in an extended family. Staying away from those conflicts
and arguments caused by generation gap, young people and their parents can both feel happy.

What is more, as the wife also earns salaries, a family has more income sources. When
people have disposable income, they will be able to spend on what they like or want. For example,
they can have an exotic holiday or buy a luxury car. They are less confined to a limited budget,
and this contributes a lot to the improvement in their standards of living. In conclusion, families
are changing significantly in terms of their structure and the role people play within its boundaries.
This has a positive influence on households due to the fact it enables people to live a high-quality
life.

CoaepixaHnue 3Kk3aMeHa

JK3aMeH 10 TUCHUIIMHE «IHOCTpaHHBIN S3BIK» CIY’KUT AJIS OLIEHKU paboThl CTy/IEHTa B
TE€YEHHE BCEro Cpoka OOyueHUsl aHTJIUIICKOMY S3bIKY (B JaHHOM cllydae JIByX JIeT OOy4eHMsI) U
IPU3BaH BBISIBUTH YPOBEHb, IPOYHOCTh U CUCTEMATUYHOCTh MOJIyYEHHBIX UM TEOPETHUYECKUX U
NPAKTUYECKUX 3HAHUW, MPUOOPETEHUST HABBIKOB CaMOCTOSITENIbHOM pPalOThI, pPa3BUTHUS
TBOPYECKOTO MBILIUICHHUS, YMEHHUS CHHTE3UPOBATh IOJyYE€HHbIE 3HAHUS U NPUMEHSTh UX B
pelIeHNH MPaKTUYECKUX 3ajad. JK3aMeH NpoBoAUTCA B ycTHOM (opme. Ilo uroram sk3ameHa
BBICTABIISIETCS. OLICHKA MO IMIKaJe TMOPAIKA: «OTIMYHO», «XOPOLIO», «yIOBIETBOPUTEIHHON,
«HeynoBieTBopuTenbHO». K crmade sk3ameHa jgomyckaroTcsi oOydaroluecsi, IOJHOCTBIO
BBITIOJIHUBIINE YCTAHOBJICHHBIN pabodell mporpamMMoil JUCHUIUIUHBI 00BEM J1a0OpaTOPHBIX
pabor. ITlpu Hamuuuu OOJIBIIOTO KOJWYECTBA MPOMYCKOB y oOywatomierocs (Oomee 50 %
ayJUTOPHBIX 3aHATHUI) MperojaBaTellb BIpaBe NOTPeOOBATh y 00yYarOIIErocsl BHINOJIHUTL BCE
3aJJaHus I10 MPOIYILIEHHOMY 3a CEMECTp yueOHOMY MaTepuaity Kak B yCTHOM, TaK U B IMCbMEHHOMN
dopmax U caTh UX B yCTAHOBJICHHBINH CPOK.

JK3aMeH BKJII0OYAET B ce0s ciieAyrolue BONpocChl:

1. O3HaKOMUTBCS C COJIEP)KAaHUEM AYTEHTUYHOTO TEKCTa Ha aHIVIMHCKOM SI3bIKE (TEKCT Ha
npodeccuoranbHyro TeMy — 2200 — 2500 medaTHbIX 3HAKOB) M MUCEMEHHO MTEPEBECTH €r0; BPeMs
MOJATOTOBKU — 45 MHUH.

2. O3HaKOMUTBCS C COJIEP)KAHUEM ayTEHTHYHOI'O TeKCTa Ha aHTJIMMCKOM SI3bIKE (TEKCT Ha
npodeccuonansuyo TeMy — 1200 — 1500 meuaTHbIX 3HAKOB) U TepeAarh ollee colep:KaHue
TEKCTa Ha aHTJIMHUCKOM S3BIKE; BpeMs MMOATOTOBKH — 20 MUHYT.

3. IIpou3BecTy YCTHOE MOHOJIOTHUECKOE BBICKA3bIBAHHE HA MPOQPECCHOHATIBHYIO TeMY (B
pamMKax IpOoNJEHHOrO MaTepralia) Ha aHTJIMKHCKOM SI3bIKE, a TaKXKe MPUHATH yuyacTue B Oecezie ¢
IpernoaaBaTelieM 10 33JaHHOU TeMeE.

OO0pa3zen 3K3aMEHALMOHHOTO AYTEHTHYHOr0 MPOodecCHOHAIbHO-OPUEHTHPOBAHHOTO
TekcTa 2458 n.3H. (Bonmpoc Ne 1 Ha 3Kk3aMeHe):



Reasons of conflicts nowadays

Conflicts in organizations or at workplaces arise due to numerous reasons. In organizations
or workplaces, relations between individuals or groups matter a lot. It is these relations that stand
to determine whether the organization runs smoothly or not. We currently live in an uncertain
economy that is characterized by competition for both market and promotion, priorities that are
mostly misplaced, blame game and pointing of fingers and stress and depression that result from
work pressures.

All these stand in interaction to cause conflicts at work places. It is however believed that
the heterogeneity of people stands to be a universal genesis of conflict in companies. As people
work together, disagreement over decisions is inevitable. These differences come to play when
setting goals, formulating objectives, making policies and in the strife to attain or achieve these
goals and objectives. A majority of employees tend to share same views on what causes conflicts
at workplaces. They argue that conflicts depart from certain major attributes among them the
aspect of leadership in organizations, differing personalities, communication patterns and the
environment at work. Personality diversity is seen as the major reason for conflicts between and
among workers. It is too hard to integrate the divergent personalities from different people.
Different personalities are accompanied by different egos thus a clash of egos becomes eminent.

Lack of good leadership also plays a big role in bringing conflicts at the workplace. When
the top management of companies comes up with policies that do not foster good relations in the
organization, conflicts become unavoidable. However, it is hard to define what good leadership
itself is. Speedy pace of business is one of the major causes of conflict. Too much pressure is put
on employees to suit the bulging needs of companies or businesses, for instance the need to
increase production to meet the rising demand. Such pressure stressing up employing resulting in
tampers thus creating a favourable environment for conflicts.

Competition has become a common case in business due to diversity in consumption
patterns, advancement in technology and globalization. Organizations work to tailor-make their
products, thus the need to diversify operations of organizations in order to maximize their profits.
Diversification affects the mutual working patterns and relations resulting in conflicts in
organizations. Additionally, organizations nowadays keep altering and shifting the working
environment. This is as a result of organizations in modern time being characterized by merging
of functions, acquisitions, maximization of sales and expansion of operations that is accompanied
with opening of newer enterprises. All these are positive but the pressures that come with them are
sometimes too high to be managed resulting in conflict.

O0paseny 3K3aMEHALNMOHHOIO AYTEHTHYHOI0 NMPO(eCcCHOHAILHO-OPHEHTHPOBAHHOIO
Tekcra 1900 m.3H. (Bompoc Ne 2 Ha hK3aMeHe):

Types of conflicts

Conflicts that exist at places of work have two broad dimensions. The first one is the
employee — employee conflict while the second dimensions the employee management conflict.
Classifying conflicts is done differently for different types of conflicts. Most classification of
conflicts are based the causal factors. There exist two types of conflicts. The first type is called
substantive conflict while the second type is called personality- inclined conflict.

Substantive conflicts arise from specific problems which lie at the centre of the problem.
They can be controlled or managed only by addressing the specific problem. For instance when
two or more employees compete over the use of a resource like a printer in an organization, a
conflict is likely to happen. Personality conflicts arise from individuals and individual characters
and characteristic in interaction with one another.

Another classification breaks conflicts into different types. These types are organized
conflicts, unorganized conflicts, perceived conflict, line — staff conflict, latent conflict and
manifest conflict. Organized conflicts and unorganized conflicts are put into one class. An instance
of organized conflict is the conflict between the top leadership of an organization and the
employees union.



Such a conflict is expressed when the competing parties choose to counter each other. When
the option of countering and battling one another seem not to bear result, the parties may turn to
use unorganized conflict like absenting themselves, strikes, go slows among others.

When a conflict is perceived in an organization, a lot of pressure and tensions develop in the
organization. The perception may be right or wrong but it becomes a potential ground for conflict.
This is what is referred to as perceived conflict. Line staff conflict happens due to the presence of
people to manage line and staff activities.

Line managers see themselves as being superior to the staff managers hence a conflict
becomes imminent. Latent conflict is an almost invisible conflict because the conflicting parties
do not show it in open. Manifest conflict is the opposite of latent conflict. Here, parties express
themselves in an open manner. It can also be called open conflict.

Oo0pa3sen 3k3aMeHAIIMOHHOT0 OuJieTa:

®denepalibHOE TOCYAAPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEKICHUE
BbICILIEr0 00pa30BaHUs
«KYBAHCKUI TOCYJAPCTBEHHBIN YHUBEPCUTET»
(®I'BOY BO «KyoI'Y»)
Kadenpa anrnumiickoro si3bika B mpodeccuoHansHoi chepe
Juctunnuna Muoctpannsiit 361k (ODO)
Jlst nanpasiennst 37.03.02 «Kondaukronmorus» bumer Ne 1

1. Read and translate the text in written form.
2. Read and reproduce the text orally.
3. Speak on topic Ne 1.

3as.xaghedpoii anen.azvika 6 npog.cghepe baxnazosa FO.B.

YcTHBIC TeMBI VI MOHOJIOTHYECKOH peun (Bonpoc Ne 3 Ha IK3aMeHe):
1. Speak about the peculiarities of business letter writing. What are the accepted forms of
salutation? How should you sign a business letter?
2. How to write a CV. List the important headings of your resume. What is the right way to find
the job? Have you ever applied for it?
3. Speak about the job interview possibilities. How should you prepare for it? What information
should you have about the employer and what impression should you make?
4. Speak about student life and technology.
5. Speak about telephone etiquette. What impression would you like your clients to have of you
or your company? How can you give this impression over the telephone?
6. Speak about the structure of Kuban State University: your department, speciality. Why did
you choose this faculty for a future career?
7. What is ethics/ business ethics? What activities are considered to be ethical/ unethical? Do you
know any companies that are famous for their ethical/unethical behaviour?
8. Speak about conflicts reasons. Why is cultural awareness important for conflict resolving?
9. Does national culture influence the characteristics of conflict management? Give a piece of
advice on how to cope with corporate culture clashes when traveling to Russia.
10. Speak about the right job for you.
11. Speak about stereotypes.
12. Give a brief description of conflicts types.
13. Speak about the most successful people of your century.
14. Speak about family conflicts resolving.
15. Speak about information overload effect in society nowadays.



Kpurepun oneHuBaHus HA JK3aMeHe:

OneHka «OTJIMYHO» BBICTABISCTCA CTYICHTY, €CIM OH TJIYyOOKO M IPOYHO YCBOMII
IpOrpaMMHBIM MaTepuan M, paboTas C OPUTMHAIBHBIM TEKCTOM, JEMOHCTPUPYET BBICOKYIO
TEXHUKY YTCHHS, YMEHHE aJIEKBaTHO MEPEBOJUTH TEKCTHI MPO(PECCHOHATBHOMN HANpaBIeHHOCTH,
KOPPEKTHO MCIOJIb30BaTh JEKCUKO-TPAMMAaTUYECKUE €IMHULBI C YIETOM LIEIH BBICKa3bIBaHUS, B
pedepupoBaHUN TIOJHOCTBIO OTPAXKEHBI BCE AaCMEKThl MCXOJHOTO TeKcTa. MOHOJIOTHYecKoe
BBICKa3bIBaHUE MTOJIHOCTBIO PACKPBIBAET TEMY, OTJINYAETCS JIOTUHYHOCTBIO U CBS3HOCTBIO. CTyIEeHT
HE JI0oMycKaeT ()OHETUYECKUX, JIEKCHMYECKHX MM TPaMMATHUECKUX OLIMOOK, HapyIIAIOUINX
KOMMYHHKAIHIO, MJIX 9TH OLIMOKY ObLIIM He3HAaunuTeNbHbl. CTYIEHT JEMOHCTPUPYET CIIOCOOHOCTH
JIOTUYHO U CBSI3HO BECTH Oecely ¢ IPernoiaBaTesieM.

Onenka «Xopomio» BBICTABISIETCS B TOM CJIy4ae, €CIM CTYAEHT IPOJEMOHCTPUPOBAI
BBIILICYKA3aHHbIE HABBIKU (CM. OLIEHKY «OTJIMYHO»), HO IpPH 3TOM JOIYCTHJI OTIEJIbHbIE
(doHeTHUecKue, IEKCUUYECKUEe WIKM IpaMMaTHYecKie OIIMOKHY, HapylIalue KOMMYHHUKAIIUIO, HE
BIMSIOIIME OJHAKO Ha oO0llee MOHMMAaHUE H3JI0XKEHHOro MM Marepuana. MoHojorudeckoe
BBICKA3bIBAaHUE MOJHOCTHIO PACKPbIBAET TEMY MU B LI€JOM JIOrM4HO. OpHAaKO OBLIM CAETaHbI
OTJIe/IbHBIE OLIMOKH, HapylIaroIe KOMMyHHUKauio. [Ipon3HocuMble B X0/1€ MOHOJIOTA PETIUKU
ObUIM HECKOJBbKO COMBUMBBIMU, TEMI pedyd ObUI HECKOJbKO 3ame/uleH. Hanuuue CTyneHt
JEMOHCTPHUPYET JOCTATOYHBIN CIOBAPHBIN 3aI1aC, B OCHOBHOM COOTBETCTBYIOIIMI IIOCTABICHHON
3ajjaye, OJJHAKO HaOJIIOJAeTCs HEKOTOpoe 3aTpyJHEHHE IpH MoAOOpe CJIOB U OTHENbHBIC
HETOYHOCTHU B UX YNOTPEOIEHUH.

Onenka  «yJOBJICTBOPUTENbHO»  BBICTABIAETCS,  €CIM  IIPU  BBIIOJHEHUU
HK3aMEHAIIMOHHBIX 33JaHUi CTYIEHT JOITYCKAET PSJ CEPhE3HBIX A3BIKOBBIX OMMOOK MPU YTCHUH,
nepesosie U pedepupoBaHun Tekcra. /luamnazoH peuyd — orpaHuueH, oObEM BBICKa3bIBaHUS HE
JIOCTUTaeT HOPMBI. B Iemom, CTyZeHT AEMOHCTPUPYET MHHMMAJIBHO JOIYCTHMBIC HaBBIKH
MOHOJIOTMYECKON pedM: HEKOTOPBIE PEIUIMKHU IMPENOJaBaTelisl BBI3BIBAIOT y HETO 3aTPyIHEHUS,
IIOCJIEIOBATEIbHOCTh BBICKA3bIBAHUS MHOTJA HAapyLIEHA, TPAKTHYECKH OTCYTCTBYIOT 3JIEMEHTHI
OLIEHKH M BBIPQ)XEHUSI COOCTBEHHOI'O MHEHHS, TEMII peud — 3ameJUleHHbIH. [lonumanue peun
CTYJEHTa 3aTPYJHEHO M3-3a HAIWYUS (POHETUYECKUX OIIMOOK, HENPaBUIHLHOI'O MPOU3HECEHUS
OTJEIBHBIX 3BYKOB, HEIIPABUILHOTO HUHTOHALMOHHOI'O PUCYHKA.

OneHka «HeyHOBJIETBOPUTEJIbHO»: 1€1b OOLIEHUS HE JOCTUTHYTa, CTYJIEHT
JIEMOHCTPHUPYET OTCYTCTBHE YMEHUH NMEPEBOAUTH TEKCThI MPO(ECCHOHANBHOM HAapaBIeHHOCTH.
B MoHOJIOrMYECKOW pedM CTYAEHT HE CIPaBWICS C PEIICHUEM KOMMYHMKATHBHOW 3aJ1ayu:
BBICKa3bIBaHUE OBLIO HEOOJBIIUM 10 00BEMY, OTCYTCTBOBAIM 3JIEMEHThI COOCTBEHHOM OIICHKH,
CTYJEHT JOIycKall OOJbIIOE KOJIMYECTBO (POHETUUYECKUX, JIEKCHUUYECKUX WM I'paMMaTHYECKHX
OLIMOOK, 3aTPYHSIICS OTBETUTh Ha MOOYKIAIONIUE K TOBOPEHHUIO PEIUIMKH MIPEToiaBaTers.

OneHouyHble CpeACcTBa JUIsl WHBAJIMAOB M JIMII C OrPAaHUYEHHBIMH BO3MOXHOCTSMU
3/10pOBbsI BHIOUPAIOTCS C YUETOM UX WHAMBUIYAIbHBIX ICUXO()U3UYECKHX OCOOEHHOCTEH.

— IIpY HEOOXOJMMOCTH UHBAJIUAAM U JIULIaM C OTPaHUYEHHBIMU BO3MOXHOCTSIMU 3/10POBbSI
IIPEAOCTABIISAECTCA JOMOJHUTEIIBHOE BPEMS IS IOATOTOBKY OTBETA HA DK3aMEHE;

— P MIPOBEJICHUH TPOLIEYPHl OLIEHUBAHUS PE3yJbTaTOB 00yUYEHHUs MHBAIUJIOB U JIULL C
OTPaHUYEHHBIMU BO3MOXHOCTSIMU 3J0POBbS IIPEAYyCMATPUBACTCS UCIIOJIB30BAHUE TEXHUYECKUX
CPEICTB, HEOOXOAUMBIX UM B CBSA3H C UX UHIUBUIYaTbHBIMU OCOOCHHOCTSIMU;

— IpU HEOOXOAUMOCTH JJIs1 00YHarOIUXCS ¢ OTPAHUYEHHBIMUA BO3MOXKHOCTSIMH 3710POBbSI
U UHBAJWAOB IIpOLieypa OLIEHUBAHUSA pE3YyNbTaTOB OOYyYEHHUs 10 JAUCHMILUIMHE MOXKET
IIPOBOJUTHCS B HECKOJIBKO 3TAIOB.

[Ipouenypa oneHuBaHusl pe3yiabTaToB OOYyYEHHsS WHBAJIUAOB U JIUIl C OFPaHUYEHHBIMU
BO3MOXKHOCTSIMHM 3JI0POBbsSI 10 JTUCHMIUIMHE (MOJIYJIO) IpelycMaTpUBAET IpeI0oCTaBlICHHE
uHpopManuu B ¢opMmax, aJanTUPOBAHHBIX K OrPAaHUYEHHSIM HMX 3J0pPOBbS M BOCIPUSATHUS
uHpOpMaLUu:

JUtd nu1 ¢ HapyIIEHUMH 3pEHUS:

— B [1€4aTHON (hopMe YBEIUYECHHBIM HIPUPTOM,

— B (hopMe 2IIEKTPOHHOT O JOKYMEHTA.



JUJ1st TUTI ¢ HApYIIEHHUSIMH CITyXa!

— B mieuaTHoM opme,

— B (hpopMe 3IIEKTPOHHOTO IOKYMEHTA.

Jist 11 ¢ HapyIICHUSIMHA OTIOPHO-JIBUTATEIILHOTO ammapara:

— B IIeYaTHOM ¢opme,

— B (popMe 2IEKTPOHHOTO TOKYMEHTA.

JlaHHBII TepeYeHb MOXET OBITh KOHKPETH3MPOBAH B 3aBUCHMOCTH OT KOHTHHICHTA

o0yyJaromxcs.

5. MIEPEYEHb YYEBHOM JUTEPATYPbI, HHOOPMAIIMOHHBIX PECYPCOB

U TEXHOJIOI' UM

5.1. YueOHas quTepaTypa
Ocnosnas numepamypa

1.

2.

3.

Latham-Koenig, Oxenden, Lambert: New English File Intermediate. Student’s book.
Oxford University Press. Fourth Edition. 20109.

Latham-Koenig, Oxenden, Lambert: New English File Intermediate. Workbook. Oxford
University Press. Fourth Edition. 2019.

IMoxoxmzeti I'.B. Focus on conflict management [DnexTponnsiit pecypc]: yueoHO-
METOANYCCKOC [I0COOHE 10 O6y‘IeHI/II-O aHFHHﬁCKOMy SA3BIKY CTy,Z[eHTOB-KOH(i)J'II/IKTOJ'IOFOB
/ T'. B. I[loxomzeii ; Ypai. roc. ien. yH-1. — Ekarepunoypr. 2018. — 380c.
https://elib.pstu.ru/Record/lanRU-LAN-BOOK-182660 (marta obpamenus 20.05.2023)
ISBN: 978-5-7186-1013-0

TI/IXOHOB, A A. FpaMMaTI/IKa AHTJINICKOTO SA3BIKA: IMPpOCTO U JOCTYITHO: yqe6Hoe
nocobue : [12+] / A. A. TuxonoB. — Mocksa: ®JIMHTA, 2019. — 240 c.: Tabn. — Pexum
nocryma: o nmoanucke. — URL: https://biblioclub.ru/index.php?page=book&id=611203
(mata obpamenus: 20.04.2023). — ISBN 978-5-9765-4144-3. — TekcT: 2JIEKTPOHHBIH.

Jononnumenvnasn numepamypa

1.

AHTIHcKHi s3bIK U1 akageMudeckux neneil. English for Academic Purposes: yaeGHoe
nocobue syt By30B / T. A. Bapanosckasi, A. B. 3axaposa, T. b. [Tocnienoga,

1O. A. CyBoposa ; nox penakuueii T. A. bapanoBckoil. — 2-e u3., nepepad. u J1o1m. —
Mocksa : U3natensctBo FOpaiit, 2023. — 220 ¢. — (Briciee obpa3oBanue). —

ISBN 978-5-534-13839-9. — TekcT : anekTpoHHbIH // O6pa3oBaTenbHas miaardopma
FOpaiir [caiit]. — URL: https://urait.ru/bcode/511748 (nata oopamienus: 17.05.2023).
baxnarosa }0.B. Focus on Music: Study English Grammar: npaktukym. KpacHozap:
Ky6anckuii roc. yu-t1, 2014. 107 c.

Bonommna K., CaBenbeBa O. AHMIHIICKUIT SI3BIK: OT IPOCTOTO K CIIOKHOMY: y4eOHO-
npakTuueckoe mocodue - Kpacuomap, Kyol'y, 2021

Kysbpmuna, C. B. AHrnuiickuii s3bIK U KOH(IUKTOIOTOB : ydyeOHoe mocobue /
Kyssmuna C. B. - Kazans : I3patensctBo KHUTY, 2017. - 92 c. - ISBN 978-5-7882-
2112-0. - Tekcer : anexktponnsiii / ObC "KoHcynbTant ctyaenTa" : [caiit]. - URL :
https://www.studentlibrary.ru/book/ISBN9785788221120.html (naTa obpamieHwst:
14.06.2023).

Kuszera O.B., Xomenko O.E. [Ipaktuueckuii kypc nepeBoja (QBHHOTUPOBAHUE U
pedepupoBanue): yauedHoe nocodbue — CraBpormnois, M31-8o CKOY, 2015.
http://www.ncfu.ru/izdaniya-i-nauchnye-publikacii-kafedry-teorii-i-praktiki-

perevoda.html

5.2 llepnoauueckas JurepaTypa
He npexycMoTpena


https://elib.pstu.ru/Record/lanRU-LAN-BOOK-182660
https://biblioclub.ru/index.php?page=book_red&id=611203
https://urait.ru/bcode/511748
https://www.studentlibrary.ru/book/ISBN9785788221120.html
http://www.ncfu.ru/izdaniya-i-nauchnye-publikacii-kafedry-teorii-i-praktiki-perevoda.html
http://www.ncfu.ru/izdaniya-i-nauchnye-publikacii-kafedry-teorii-i-praktiki-perevoda.html

5.3 UHTepHeT-pecypchbl, B TOM 4YHCJe COBpPeMeHHbIe MpodeccHOHATbHbIE 0a3bl
JAHHBbIX M HUH(POPMALMOHHbIE CHPABOYHBI JJIeKTPOHHass Oudamoreka Hayunoii
ouoauorexn KyoI'Y http://megapro.kubsu.ru/MegaPro/Web

DJIeKTPOHHO-0MOMoTeuHbIe cucTteMbl (IBC):
. OBC «YHuBepcuterckas oubnuorexa onnaita» http://www.biblioclub.ru/

OBC «JIanw» https://e.lanbook.com

. ObpasosarenpHas miathopma «tOpaiiT» https://urait.ru/
BBbC «ZNANIUM)» https://znanium.ru/

. OBC «BOOK.ru» https://www.book.ru

. Ob OUII «Axanemus» https://academia-moscow.ru/elibrary/

IIpodeccuonanbHbie 6a3bl JAHHBIX POCCHIICKHE

1. Bupryanenblii untanbHblii 3an Poccuiickoit rocymapctBeHHoi Oubmuotexu (PI'B)
https://Idiss.rsl.ru/

2. HanmoHnasnpHas 3yieKTpoHHast oubimoreka https://rusneb.ru/

3. Bbassl nanubsix kommnanuu «MAIBUC» https://eivis.ru/

4. Hayunas snektponHas 6ubmuorexka eLIBRARY.RU (HOB) http://www.elibrary.ru/

5. Ilpesunentckas oudanoreka uM. b.H. Enpriuna https://www.prlib.ru/

6. DnexTpoHHas OMONMOTEYHas cUCTeMa colMo-TymMaHuTapHoro 3HaHus «SOCHUM»
https://sochum.ru/

O UlA WN P

NudopmanroHHbIe CIPABOYHBIEC CHCTEMBbI:
1. Koncynbrant [lnroc - cipaBoyHast mpaBoBasi cucteMa (JOCTYII 1O JIOKAJTbHOM CETH C
KOMITBIOTEPOB OMOITMOTEKH )

Ba3pl 1TaHHBIX OTKPBITOTO I0CTYNA
1. KubepJlenunka http://cyberleninka.ru/;
2. Jlextopuym TB — Buaeonekuu Benymmx gexktopos Poccun http://www.lektorium.tv/

Bba3b1 nannbix Kyol'yY

1. OtkpelTass ~ cpema  MOAYJNBHOIO  auHamuueckoro — odoywenuss — KyOI'Y
https://openedu.kubsu.ru/

2. baza y4eOHBIX TUIAHOB, Y4YEOHO-METOAMYECKUX KOMIUIEKCOB, MyOIMKauid ¢
koH(pepenmmii http://infoneeds.kubsu.ru/

3. Dnektponnslii apxuB qokymentoB KyoI'Y http://docspace.kubsu.ru/

6. METOAUYECKUE YKA3ZAHUSA J1JIS1 OBYYAIOLIUXCA
IO OCBOEHHMIO JUCIIUIIJIMHBI (MO Y JIS)
OO01ue peKoMeHIAIUM 10 CAMOCTOSITEILHOI padoTe 00yJarommxcst
[enb camocTOsTENEHOM PabOTHI — 3aKpeTyIeHue YMEHH U HAaBBIKOB, COOPMHUPOBAHHBIX HA
AyIUTOPHBIX TMPAKTHYECKUX 3aHATHSIX, COBEPIICHCTBOBAHWE B OCHOBHBIX BHJAX pPEUEBOU
NeSITENIbHOCTH, TaKuX Kak ureHue u nonnmanue (Reading and Comprehension), mucemo (Writing)
C TMIOCTIEAYIOIINM BBIXOJIOM B YCTHYIO peub (Speaking). OmHOM 13 BaXKHBIX COCTABIISIOIINX TAKOTO
BUJa pabOThl SIBISIETCS TOMOJHEHHE CIIOBApPHOTO 3amaca (aKTUBHOW W MACCHUBHOM JIEKCUKH),
3aKperyieHre rpaMMaTHYeCKOro MaTeprala B IpoLecce YTEHUsI IUTEPATyphl 10 CIEHaTbHOCTH.
Paboma mnao mexcmom — OOUH W3 BaXHEUIIMX KOMIIOHEHTOB IO3HABATEIbHOM
JeSITeIbHOCTH, KOTOPBIM HampaBlieH Ha U3BJIeUeHNEe UH(DOpPMAIMK U3 MUCbMEHHOTO MCTOYHUKA.
Ji1st TOro, 4TOOBI TEKCT CTAJI PEaNbHOM U MPOAYKTUBHONH OCHOBOM 00YYEHHUsI BCEM BHJIaM PEUEBOM
JEeSTeIbHOCTH, HEOOXOAUMO MpOJeNaTh psjl OMNepaluil ¢ COCTABISIONIMMHU €ro SI3bIKOBBIMU
eAMHHIIAMU, HAYYUTHCS TPaHCHOPMHUPOBATh MX W KOHCTPYHUPOBATH CBOM MPEIIONKCHHS IS
pelleHus: onpeesIeHHbIX KOMMYHUKAaTUBHBIX 3ajau (Tlepeckas3a, COCTaBJICHUS BBICTYIJICHUS 1O


http://megapro.kubsu.ru/MegaPro/Web
http://www.biblioclub.ru/
https://e.lanbook.com/
https://urait.ru/
https://znanium.ru/
https://www.book.ru/
https://academia-moscow.ru/elibrary/
https://ldiss.rsl.ru/
https://rusneb.ru/
https://eivis.ru/
http://www.elibrary.ru/
https://www.prlib.ru/
https://sochum.ru/
http://cyberleninka.ru/
http://www.lektorium.tv/
https://openedu.kubsu.ru/
http://infoneeds.kubsu.ru/
http://docspace.kubsu.ru/

TeMe, Juanora, MUCbMEHHOrOo CcOOOIIeHHs U T.1.). PekomeHayeTcs cleAyrolmuil MOopsaoK
JICUCTBUI:

1. IIpocMOTpuUTE TEKCT U MOCTapaliTeCh MOHATh, O YEM UJET PEUb.

2. Ilpy MOBTOPHOM YTEHHM Pa3JEIUTE CIONKHOCOYMHEHHBIEC WM CJIOKHOIOIYMHEHHBIC
MPEIJIOKEHUST Ha CaMOCTOSITeNIbHbIE M TMPUAATOYHBIC, BBIJCIUTE MPUYACTHBIE OOOPOTHI WU
JIpyrue KOHCTPYKIIUH.

3. Haiinute mnoanexaiiee W cKazyemoe, W IOHSB MX 3HAU€HUE, MEePEeBEIUTE
II0CJIEZI0BATEILHO BTOPOCTENIEHHBIE YIEHBI IIPEUI0KEHHUS.

4. Ecnu nipeAnioskeHue JUIMHHOE, OMPEIENIUTE CJI0Ba U IPYIIbl, KOTOPbIE MOKHO BPEMEHHO
OITYCTHUTb JUIsl BBISICHEHMSI OCHOBHOT'O coZiep KaHMs ITpeaioxkenus. He uiunre B cioBape cpa3y Bce
HE3HaKOMbI€ CJI0Ba, MONPOoOyiTe qoragarbes 00 WX 3HAYEHUU MO KOHTEKCTY.

5. BHUMaTENbHO MPUCMOTPUTECH K CJIOBaM, UMEIOIIIMM 3HAKOMEIE BaM KOPHH, Cy(HPHUKCHI,
npuctaBku. [Ipu 3ToM 00paTuTe BHUMaHKE Ha TO, KAKOW YaCThIO PEUH SIBISIOTCS TaKUE CIOBA.

6. CiioBa, OCTaBIIMECS] HEMTOHSATHBIMU, HIIIUTE B CIIOBapE.

Paboma co crnosapem.

1. IToBTOpUTE aHTIUICKUN aihaBUT. ITO MOMOXKET HAXOJUTh CI0BA HE TOJIHKO IO EPBOM
OyKBE, HO U 110 BCEM OCTAJIbHBIM.

2. 3armoMHHATE 0003HAYEHUS YaCTEeH PEUH:

N —NOUN - UM CYIIECTBUTEIHHOE

v — verb - rmaron

adj. — adjective — ums mpuaraTeabHOE U T.J.

3. VI3 HeCKOMBKUX 3HAYCHH CJI0Ba B CJIOBAPHOM CTAaThe MOCTapanTeCch Mo100paTh OJU3K0E
10 CMBICITY, CBSI3aB C OOIIMM CMBICIIOM MPEATOKEHUS.

4. [Tomumo cioBapei o011eynoTpeOUTENbHOM JIEKCUKHU 0JIb3YHTECh
TEPMHHOJIOTHYECKUMHU CIOBAPSIMU 1O CBOEH CIIEIUATbHOCTH.

Hecmotps Ha momouis cioBapsi, BaM OyyT BCTpedaThbCsi HEMOHSATHBIE CJI0BA M BBIPAKEHHUS.
He TepsiiTe 3ps BpeMeHH, e€ClIM OYEeHb JIOJITO0 HE MOKeTe pa3oOparbes camu. OOpaTuTech 3a
KOHCYJIbTAIIMEN K MPETNO1aBaTENIO.

Paboma nao nexcuxoti.

3anoMHUHAHUE JIEKCUKH OOBIYHO OBIBAET OCHOBHOW TPYJHOCTBIO TIPU HU3YYCHHUH
WHOCTpPaHHOTO si3bIKa. be3 3HaHUs CIOB He MOXET ObITh 3HaHUA s3bIka. HyXHO mponenarth
OOJIBIIIYI0 M CO3HATENIbHYI0 PpaloTy, Mpexae 4emM OyleT YCBOE€H HEOOXOJIMMBIN CIOBapHBIN
MUHUMYM Tpo(heccrOHANIbHBIX TEPMHUHOB.

Bcerpeuass HOBoe clioBO, Bcerjia aHaIu3MpylTe ero, oOpaiiasi BHUMaHUE Ha HAMHMCaHUE,
MPOU3HOIIEHHE M 3HaueHue. YacTo MOKHO HAaWTH CXOJCTBO C AHAJIOTUYHBIM WJIH CXOAHBIM
PYCCKHM CJIOBOM, HallpUMep, passenger — naccaxup u Ap. BaxHo Takke HayuuTbcs oIMEYaTh
POJICTBO HOBBIX CJIOB C YyXe H3BeCTHbIMU. OJHAKO, €CTh CIOBa, HE MOJMAIOIIMECS HUKAKOMY
aHanmu3y. WX Hago mnocrapaTtbcs 3allOMHHTb, HO MEXaHHYECKOE IOBTOPEHHE HE Bcerja
s dextuBno. [lonpolyiiTe crenyromuii MOpsaI0K padoThI:

- IPOU3HECHUTE HOBOE CIIOBO CHAaYasla 30JIMPOBAHHO;

- IPOU3HECHUTE CIIOBOCOYETAHUE U3 TEKCTA C HOBBIM CIOBOM (yJenuTe ocoboe

BHHUMaHHUE TIPEJIOram);

- moa0epuTe K HOBOMY CJIIOBY CHHOHUMBI UJI aHTOHUMBI (€CTTH 3TO BO3MOXKHO);

- BBINIOJIHUTE MUCbMEHHO JIEKCUYECKUE YITPaKHEHHUS MTOCIIe TEKCTa.

Paboma nao epammamuxoil.

dopMHUpOBaHUE PEUYEBOIO0 I'PaMMaTHUYECKOIO HaBbIKa IMPEAINOIAaracT BOCIHPOU3BEIECHUE
pa3IMYHBIX TPAMMATHYECKUX SIBICHUW B CHUTyalMsIX, TUIUYHBIX IS TPOo(eCcCHOHATBHOU
KOMMYHHUKAIIIH U aJIeKBaTHOE rpaMMaTuyeckoe oopMileHHe BbICKa3bIBaHUM. PaboTas Hax aTuM,
BaM CIIEIyET:

- MPOYTUTE PA3BEPHYTHIM TEOPETHUCCKUI MaTepHUall 10 M3y4yaeMOi TeMe B YUeOHHKE 110
rpaMMaTHKE aHTJIMHACKOTO SI3bIKA;

- U3y4YHUTE CIIPABOYHYIO TAOIHILY B IPUIIOKEHUH K JAHHOMY MTOCOOHIO;



- HallIuTe B TEKCTE YPOKa U3y4aeMyl0 IPAMMaTHUECKYIO CTPYKTYPY;

- 0003HaYbTE UMEIOLINECS TPAMMATHYECKUE OPHEHTHUPBI;

- ceNaiTe MMCbMEHHO YIPaKHEHMS;

- BapbUpYHTE COJCpKaHHE MPEAIOKEHUNH B HMMEIOMIMXCS MOJENAX, 3aMEHss CJIOBa B
3aBUCUMOCTH OT MEHSIOIIENCS CUTYalluy;

- COTOCTaBbTE / MPOTUBONOCTABBTE H3YyYAEMYIO CTPYKTYPY pPaHee H3yUCHHBIM.

Ilepexoa OT HaBBIKOB K yMEHHSM OOECIEUMBAETCS IOCPEICTBOM AKTHBALMU HOBBIX
rpaMMaTUYECKUX CTPYKTYp B COCTaBE TUATOTHYECKUX M MOHOJIOTMYECKUX BBICKA3bIBAaHMU IO
onpeneNeHHOW Teme. BkiroudaliTe OCBOEHHBI Marepuan B Oecelbl M BbICKa3blBaHUS 110
MPONJECHHBIM TEMaM.

B ocBoeHMH IUCHMIIIMHBI MHBAIMIAAMU W JIMLAMH C OIPaHMYEHHBIMH BO3MOXHOCTSIMU
3I0pOBbsI OOJIBIIOE 3HAYEHHWE MMEET WHAMBHIyalbHas y4yeOHas paboTa (KOHCYNIbTAIlMH) —
JIOTIOJIHUTEIbHOE pa3bsiICHEHNE Y4eOHOro MaTepuara.

KonTpons camocTosTensHON paboThl OCYIIECTBISIETCSl (PPOHTAIBHO WM MHIUBHIYaTbHO
Ha 3aHATUU U B X0/1€ KOHCYJIbTAIUH.

JUist BBITIOJIHEHUSI TIPEITIOKECHHBIX 33JJaHUH MaruCTPaHT JIOJDKEH PEryJsIpHO paboTarth ¢
auteparypoi u IHTepHeT—pecypcaMu, KOTOpbIE pEKOMEHIYET MTPEro1aBaTelb.

B ocBOGHMHM MUCHMITIMHBI WHBAIMIAAMU H JIMIAMH C OTPAHUYEHHBIMH BO3MOKHOCTSIMHU
30pOBbsl OOJIBIIOE 3HAUEHUE HMEEeT WHAMBHUIyalbHas ydeOHas paboTa (KOHCYJIbTallUU) —
JIOTIOJTHUTEIIFHOE pa3bsiICHEHNE YIeOHOTr0 MaTepuara.

WupuBuyanbHble KOHCYJbTAllMM IO IpPEIMETY SABISAIOTCS BaXXKHBIM  (aKTOPOM,
CHOCOOCTBYIOUIMM MHIWBUAYAIN3AUU OOYUEHHS U YCTAaHOBJIEHUIO BOCIIMTATEIIEHOTO KOHTAKTa
MEXIy I[pernojaBaTesieM MU OO0Yy4aoIUMCs HMHBAJIMIOM MM JIMIOM C OrPaHUYEHHBIMU
BO3MOYKHOCTSIMH 3/I0POBBSI.

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE
Mo ANCIUIIJIMHE (MOAYJIKO)

HaumeHoBaHue OcCHaIIeHHOCTh CIIeIUATbHBIX [epeveHb JTHUIEH3NOHHOTO
CTICIAATEHBIX HIOMEIIICHHI MPOrPaMMHOTO 00€CTIeYEHHSI
MIOMELICHUN
VY4eOHble ayIUTOPUH MeGenb: yuebHast MmeGeb. JInnensnonnoe
IS IPOBEICHHUS TexHUUECKHE CPEICTBA POrpaMMHOE 00eCIeUeHHE
3aHSATUI CEMUHAPCKOTO | OOYYCHHUs: IEPEHOCHOE Kaspersky Anti-Virus, MS
THUIA, TPYIIIOBBIX U JICMOHCTPAIIMOHHOE Office, Windows 7
WH/IUBUTyaTbHBIX 000pyI0BaHUE — IKPaH, Professional, Windows 10,
KOHCYJIbTAIUH, NPOEKTOpP, HOYTOYK. Adobe Reader, Mozilla
TEKYIIET0 KOHTPOJIS U FireFox, Google Chrome.
IIPOMEKYTOUHOU
aTTeCTAIUH:

Ayn. 129, 131, 133,
A305, A307, 147, 148,
149, 150, 100C, A3010,

AS512.

VY4eOHble aynuTopun Mebenb: yuebHast MeOenb. Jlunensuonnoe

IS TIPOBE/ICHHS TexHuveckue cpeacTaa nporpaMMHoOe o0ecrieueHue

71ab0paTOPHBIX PadoT: 0OYYCHHUS: TIEPCHOCHOE Kaspersky Anti-Virus, MS

Ayn. 150 JIEMOHCTpaIlMOHHOE Office, Windows 7
00opyI0BaHKE — IKPaH, Professional, Windows 10,
MPOEKTOP, HOYTOYK. Adobe Reader, Mozilla

FireFox, Google Chrome.
Jdns  camocTosTenbHOW — paboThl  OOydYaIOUMIMXCS  MPEAYCMOTPEHBl  MOMEIICHUS,
YKOMITJIEKTOBAHHBIC CIIEIUATN3UPOBAHHON MeOebl0, OCHAIIICHHBIC KOMITBIOTEPHONH TEXHUKOM C




BO3MOXXHOCTBIO INOJKIHOYCHHUA K CCTHU «I/IHTepHCT» n obecrieueHueM AO0CTYyIIa B 3JICKTPOHHYIO

nH(OPMAIMOHHO-00pa30BaTEIFHYIO CPENY YHUBEPCUTETA.

00pa3oBaTeNbHYIO Cpeay
o0pa3oBaTelIbHOM OpraHu3anuu, Beo-
KaMepbl, KOMMYHHKAITHOHHOE
o0opynoBaHue, oOecreynBaroiee
JOCTYTI K CETH UHTEPHET (TIPOBOTHOE
COCIUHEHHUE U OCCIIPOBOIHOE
coennHenue o texHosnoruu Wi-Fi)

[Iepedyenn
HaunmenoBanue
OCHAIIEHHOCTD CHEIHaIbHBIX JIMIIEH3UOHHOTO
CHeTHATbHBIX .
. MOMETIEHU POrPaMMHOTO
MTOMEIICHU I
o0ecrnieuyeHus
[Tomernienue as Mebens: yueOHast MeOeb JluueHnsnonHoe
CaMOCTOSITEITLHOU KommuiekT crienuain3npoBaHHON IPOTrpaMMHOE
paboThl OOyJarOMUXCs: | MeOeNn: KOMITBIOTEPHBIE CTOIBI obecrieueHue
YUTATBHBINA 3aIT O6opynoBaHue: KOMITBIOTEPHAS Kaspersky Anti-
Hayunoit 6ubnmorexw, TEXHHKA C IMOJKIIFOUEHUEM K Virus, MS Office,
Ayn. A102 nHbOpMaIMOHHO-KOMMYyHUKannonnoi | Windows 7
cetu «MIHTEpHET» U JOCTYIIOM B Professional,
AIIEKTPOHHYIO UH(POPMAIIMOHHO- Windows 10,

Adobe Reader,
Mozilla FireFox,
Google Chrome.




