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HEJIN U 3AJAYU U3YUYEHU S JTUCHUITJIMHBI MOOYJIS)
1.1. llean ocBOeHUs TUCUHUILIAHDI.
1.1 Ilear ocBoeHMsl JAWMCHMILUIMHBI: (OPMUPOBAHHWE W PaA3BUTHE CIOCOOHOCTH
OCYIIECTBIISITh JCIOBYI0 KOMMYHHUKAIIUIO B YCTHOW M MUCHBMEHHOW (hOpMax Ha HMHOCTPAHHOM
SI3BIKE JUTSl aKaJIEeMUYECKOT0 M IMPO(eCCHOHAIEHOTO B3aUMO/ICHCTBHS.

1.2 3agaun AUCHUILINHLI:
3aayamMy OCBOEHUSI JUCLUIUINHBI « IHOCTpaHHBIN S3bIK» SBISIOTCA:
- (opMHMpOBaHUE U pa3BUTHE YMEHMH M HABBIKOB HCIOJIb30BAaHUS OOLICYNOTpEeOUTENbHON U
npodeCCHOHATIBLHOM JIEKCUKU B YCTHON M MMCBMEHHOM JI€JI0BOM KOMMYHHKAIIUU C COOIIOCHUEM
IIPABWJI U HOPM PEYEBOr0 ITUKETA, IPUHATBIX B CTPAHE U3y4acMOro S3bIKa;
- (QopmupoBaHMe u pa3BUTHE YMEHMH M HABBIKOB OCYIIECTBIISTH IEPEBOJ TEKCTOB
npoeCCHOHATIBHON HANpaBJIEHHOCTH C WHOCTPAHHOIO $3bIKA HAa PYCCKUM S3bIK, J€J1aTh
COO0O0ILIeHNs, JOKIIAbl C IPEABAPUTEIBHON OITOTOBKOM.

1.3. MecTo aucuunimHbl (MOAYJ151) B CTPYKTYpe 00pa3oBaTe/IbHOI IPOrpaMMBbl.

Juctununa «HocTpannbii s361k» b1.0.05 oTHOCHTCS K 00s3aTenbHOM yacTu bioka 1
yuebHOoro mniaHa. BrajgeHne MHOCTpaHHBIM SI3BIKOM SIBJISIETCS HEOTHEMIIEMBIM KOMIIOHEHTOM
npodeccuoHanbHOM MOAroTOBKM OakanaBpa B KyOaHCKOM TocynapCTBEHHOM YHUBEPCHUTETE.
JlaHHBI Kypc MHOCTPAHHOTO S3bIKa HOCHT MPO(ecCHOHAIbHO-OPUEHTHPOBAHHBINA XapakTep, H
€ro 3aJayd  OMpPENeNSIOTCS KOMMYHUKATUBHBIMH U TIO3HABATENbHBIMH MOTPEOHOCTIMU
OaxanaBpoB. M3ydeHno NUCHUIUIMHBI NPEAIIECTBYET OCBOEHUE AMCUMILIMHBI «/HOCTpaHHBII
A3bIK» B paMkax OakamaBpuarta. J[s YCHENIHOrO OCBOEHHUS AWCHMILIUHBI JOJDKHA OBITh
chopMupoBaHa WHOS3BIYHAS KOMMYHUKAaTUBHAs komneTeHus Ha ocHoBHOM (B1) ypoBne, 4To
COOTBETCTBYET TpeOOBaHMSIM O0OS3aTEIILHOTO YPOBHS BJAJIEHUST HHOCTPAHHBIM S3bIKOM. B
COOTBETCTBUHU C paboyuM y4yeOHBIM IUIAHOM AMCHMILIMHA M3ydaeTcss Ha 1-2 Kypce Mo O4YHO-
3a04HOM (popme oOydeHus. Bua mpomexkyTouHoil artecranuu: 3auyer (cemectp 1-3), sk3ameH
(cemecTp 4).

1.4 IlepeyeHb NMJaHMpyeMbIX pe3y/JbTATOB O0y4eHUS] MO JAMCHUILIMHE (MOAYJIIO),
COOTHECEHHBIX C INIAHUPYEMBbIMH Pe3yJIbTATAMH OCBOCHHS 00pa30BaTeJbHOH POrPaMMBbI
CornacHo ®@I'OC BO no nanpasnenuto 37.03.02 «Kondaukronorus» uzyuyeHue yueOHoOM
JUCUMIUIMHBL  «MIHOCTpaHHBIM S3bIK» HAmpaBlIeHO Ha (OPMHUPOBAHUE Yy OOyYaIOLIUXCS
CIIEYIOINX YHUBepcalbHbIX KoMneTeHIui (YK):

KOI[ U HAMMCHOBAHUC MHAMWKATOpA
P€3y.]'IBTaTLI 06y‘{€HI/IH IO JTUCIUIITIMHE

JOCTHXKCHUS KOMIICTCHIIUU

YK-4: cioco0eH ocyIecTBIsATh Je0BYI0 KOMMYHHUKAIIMIO B YCTHOM U MUCbMEHHOM (hopMax Ha
roCcy/IapCTBeHHOM si3bike Poccuiickoi denepanny 1 HHOCTPAaHHOM(BIX) S3bIKE(ax).

NYK-4.1. Cobmionaer HOpMBI U TpeOoBaHUs | 3HAET: HOPMBI U TPeOOBAaHMS K YCTHOW M IMMCHMEHHOM
K YCTHOH ¥  TIMCBMEHHOH  JEJOBOH | IeTOBOM KOMMYHHUKAIIMH, IPUHATBIE B CTpaHe(ax)
KOMMYHUKALMH, ITPHHATBIE B CTpaHe(ax) | u3ydaemoro A3BIKA; JIEKCUYECKU I u
H3y4aeMOro sA3bIKa. rpaMMaTHYECKU MUHUMYM aHIJIMACKOTO S3bIKa,
HEOOXOIUMBIN JIJIs1 ICIIOBOM KOMMYHUKAIIHH. .

VMeeT: HCIOJIb30BATh OOIIEYNOTPEOUTENbHYIO U
npoeCCHOHATBHYIO JIEKCUKY B YCTHOW U
MIMCbMEHHOU JIEJI0BOM KOMMYHHUKalIWH;
NIEPEBOUTH TEKCThI npodeccuoHaIbLHON
HAIpaBJIEHHOCTH C HWHOCTPAaHHOI'O S3bIKa Ha

PYCCKHH SI3BIK.




KO,I[ U HAUMCHOBAHUC MHAWKATOPpA
P€3y.]'IBTaTI>I 06y‘{€HI/I$I 10 JUCIIUILTIMHE
JOCTHXXCHHA KOMIICTCHIIUN

Bnaneer: HaBbIKAMU I[GJIOBOI>’I KOMMYHUKAIINH,
IIPUHATBIMU B CTPAHC U3Yy4aC€MOI'0 A3bIKa.

NVYK-4.2. JleMOHCTpHpYET CIOCOOHOCTh K | 3HaeT: HOPMBI YCTHOW W INHCHBMCHHOM JEIOBOM
peanu3aliy  J1€NOBOH  KOMMYHMKAallMH B | peywn, COBPEMEHHBIE KOMMYHHUKATUBHBIE
YCTHOH ¥ MHUChMEHHOH — (GOpMax  Ha | pexyomormm, B TOM YHCIE Ha UHOCTPaHHOM

WHOCTPaHHOM(BIX) SI3bIKE(aX). SI3BIKE

Vmeer: BecTH  Amaior-Oeceay  oOmero  u
npoeCCHOHATBHOTO  Xapakrepa,  coOmronas
NpaBUjIa PEYeBOT0 ITUKETA; JeNaTh COOOIICHUS,
JIOKJIabl C IIPEABAPUTEIBHON IIOATOTOBKOM.

Birageer: quanoru4eckoil ¥ MOHOJIOTHUYECKON PEYBIO €

HCIOJIb30BaHUEM W3yYEHHBIX JIEKCUKO-
rpaMMaTH4YEeCKUX CPEICTB B  KOMMYHHMKAaTHBHBIX
CUTyalusiX [IeJOBOrO OOIICHUS, B TOM 4YHCIE Ha
npo¢eCcCHOHAIBHO OPUEHTUPOBAHHBIE TEMBI

Pesynprarhl 00yuyeHHs] MO JUCHMIUIMHE JOCTUTAIOTCS B paMKaxX OCYLIECTBIEHUS BCEX
BUJIOB KOHTaKTHOM U CaMOCTOSTENbHONM pabOThl OOy4YaloIUMXCS B COOTBETCTBUM C
YTBEP)KICHHBIM YUE€OHBIM IIJIAHOM.

WuaukaTtoppl  TOCTMXKEHUS  KOMIETEHLUMH CUUTAlOTCS C(HOPMHUPOBAHHBIMH  MpU
JOCTH>KEHUH COOTBETCTBYIOIUX UM PE3yJIbTATOB O0YUYEHHUS.

2. CTPYKTYPA U COAEP KAHUE JUCIHUIIJINHBI
2.1 PacnpenesieHue TPyA0€MKOCTH JUCHUIJIMHBI 10 BHAaM PadorT.
Obmass TpyAoEMKOCTh JUCHUIUIMHBI cocTaBiasier 9  3au.en. (324 wdaca), wux
pacIpe/ielIeHne Mo BUiaM padoT MPeICTaBICHO B TAOJIUIE HUKE:

Bup yue6Hoi paboTbl Bcero CemecTpsl (4achl)

4acoB 1 2 3 4

KonTakTHas padora, B TOM 4ncjIe:

AyauTOpHBbIE 3aHATHS (BCEro):

3aHsaTus JICKIIMOHHOI'O THUIIA - - - - -

[IpakTuueckue 3aHATHS 132 34 30 34 34

CeMuHapcKue 3aHsATHs - - - - -

HNuast koHTaKTHasi padora:

KonTtposns camocrositensHoit paboTsl (KCP) - - - - -

ITpomexyrounas arrectanus (MKP) 0,9 0,2 0,2 0,2 0,3

CamocrosiTesibHasi padoTa, B TOM YHcJIe:

Kypcosas paboma/npoexm (KP/KII) (noocomosxa) - - - - -

Koumponvnas paboma - - - - -

Pacuémmno-epacduueckas paboma (PI'P) (noocomoska - - - - -

Pechepam/scce (noocomosra) - - - - -

Camocmosmenvroe uzyuenue pazoenos,
Camono020mosKa (npopabomka u noemopeHue
JIeKYUOHHO20 MAMepUand u Mamepuana y4eOHuKos u 1554 | 37,8 | 41,8 | 37,8 38
VUEOHBIX NOCOOULL, NOO20MOBKA K 1AO0PAMOPHBLIM U
NPAKMU4eCKUM 3AHAMUAM, KOJIOKGUYMaM U m.0.)

IloaroroBka K TeKylemy KOHTPOJIIO




KoHTpoJib: 35,7 - - - 35,7

[TonroroBka K SK3aMeHy

OO0mas Tpy10eMKOCTh yac. 324 72 72 72 108
B TOM 4YHCJIle KOHTAKTHAsA 1329 | 342 | 302 | 342 | 343
pabora
3a4. e[ 2 2 2 3

2.2 Coaepxanue JTUCUMIJIMHBI:

Pacrnipenenenne Bu10B yaeOHOM paOOThI U UX TPYJOEMKOCTH IO pa3jiesiaM AUCIUILTAHBL.
Paznenbl (TeMbl) TUCHMIUIMHBL, H3ydaemble B 1 cemecTpe (04HO-3a049Has (popma oOydeHwMs)

KomngecTBo yacoB

Ne HaumenoBanue pa3zenosn (Tem) Beero Ayiig;i}laﬂ BHei)};%P(I)TT(;pHaﬂ
J | 113 | JIP CPC
1. |Unit- 1. Mood food. Education. 238 | - |14 | - 17,8
2. |Unit - 2. Personality 24 - | 10 10
3. |Unit - 3. Stereotypes 24 10 10
UTOI O no pazdenam oucyuniunvl 71,8 - 34 37,8
KonTpons camocrostensHoi padotsl (KCP)
[Ipomexyrounas arrecrauus (MKP) 0,2
[loaroroBka K TEKyleMy KOHTPOJIIO
OO6m1ast TpyA0EMKOCTh MO JTUCHUTLIINHE 72
Paznensl (TeMbl) AMCHUIUIMHBL, H3y4aeMble BO 2 ceMecTpe (ouHasi popma oOydeHwHsl)
KomndgecTBo yacoB
Ne HammenoBanwme paznenos (Tem) Beero Ayi%T:TI;HaH BHei)};%P(I)TT(;pHaH
J | 113 | JIP CPC
4. |Unit - 4. Failure and success 238 | - |10 | - 14
5. |Unit—5. Sporting Superstitions 24 - | 10| - 14
6.  |Unit - 6. Shot on location. Appearance 24 10 13,8
UTOI O no pazoenam oucyuniurvl 71,8 - 30 - 41,8
KonTpons camoctostensHol paboTsl (KCP)
[Tpomexyrounas atrectauus (MKP) 0,2
IToaroroBka K TEKyleMy KOHTPOJIIO
OO11ast TPYA0EMKOCTh 10 AUCHUIIMHE 72
Pasnensl (TeMbl) TUCIIUIUIMHEL, U3y4aeMble B 3 cemectpe (o4Hast popma o0ydeHws)
KomnnuecTso yacos
Ne HaunmenoBanue paznenos (Tem) Beero Ayi:/g(;)gﬂaﬂ BHGZ};%IZTTZPHM
Jl | 113 | JIP CPC
7 Unit - 7. Upbringing- Extraordinary schools for 238 | - |10] - 10
boys
8.  |Unit - 8. Sell and tell 24 - 110 | - 10
9. |Unit- 9. Lucky encounters 24 - |14 - 17,8
UTOI O no pazodenam oucyuniurvl 71,8 - 34 - 37,8
KonTpons camoctositensHol pabotsl (KCP)
[Tpomexyrounas arrectauus (MKP) 0,2
IToaroroBka K TEKylemMy KOHTPOJIIO
OO6m1ast TpyA0€MKOCTh MO TUCITUTIIINHE 72




Paznensl (TemMbl) AMCIUTUIMHBL, 3y4aembie B 4 ceMecTpe (ouHas opma oOydeHwHs )

KomnnuecTBo yacos
Ne HaumenoBanue pasnenos (Tem) Beero Ayf;T:lelHaﬂ BHe?;g(I)TT:pHaﬂ
J | 113 | JIP CPC
10. |Unit 10 Modern icons 24 - |14 ] - 10
11 Unit - 11. Parents and their adult children can 24 1ol - 10
still aggravate one another
12 Unit - 1_2. How Parents can help teens under o 10 18
academic pressure
UTOI'O no pazoenram oucyuniuvl 72 - | 34| - 38
KonTtpons camocrositensHoit pabotsl (KCP)
ITpomesxyrounas arrecrauus (MKP) 0,3
[ToarotroBka K TeKyIemy KOHTPOJIIO 35,7
OO6m1ast TpyA0EMKOCTh MO TUCHUTIIINHE 108

[Tpumeuanue: JI — nekmuwm, 113 — mpaktudeckue 3aHsatus / cemuHapel, JIP — maGopaTopHbie
3anatus, CPC — camocrosiTenbHas paboTa cTyieHTa

2.3 Conep:xaHue pa3iesioB (TeM) THCHHIINHBI:

2.3.1 3aHATHSA JTeKINOHHOIO TUIIA

He npenycmoTpenst

2.3.2 3aHATHS CEMHHApPCKOro Tuma (NMpakTHYecKHe / ceMHMHapCcKuHe 3aHATHS/
JabopaTopHblie padoThI)

Ne Hanveriona HanmenoBaHue 1a60paTopHBIX paboT Popwa Tekymero
HHUC pasjciia KOHTPOJIA
1. | Unit 1. | Language Focus: Questions and short answers | Tecr.
Mood food | (auxiliary verbs be, have and do). Wh-questions. | Ycrusrii ompoc.
Present Simple vs Present Continuous. State vs | YcrHoe
action verbs. COOOIIICHHE.
Vocabulary: ~ Mood  food  (Proteins, Fats, | [TucemenHOe
Carbohydrates, Vitamins etc.); University life (tutor, | cooGmenmue.
acquaintance, classmate, dean etc). Jluckyccusl.
Grammar: comparison of adjectives, present simple
& present continuous, adverbs of frequency, state
verbs
Speaking: Getting to know each other
Reading: Technology and studies. Mood food
Speaking: Education, “Student Life and Technology”
Writing: e-mail
Listening: “The Best” story
2. | Unit 2. | Language Focus: Past Simple and Past Continuous. | Tecr.
Personality. | Comparing Past and Present (used to, would). YcTHBIN ompoc.
Spend  or | Speaking: How emotional are you? YcrHOE
save Vocabulary: describing character coOO0I1IIeHHE.
Grammar: numbers, future forms, past simple & past | ITucemenHOE
continuous, irregular verbs cooOI1IeHuE.
Reading: Personality Traits. Millionaire with a secret | duckyccus.
Speaking: Changing lives, “Difficult Colleagues”,
Writing: personal profile, “My personality”
Listening: “Job interview” story




Unit 3.. | Language Focus: Comparatives and Superlatives | Tecr.
Stereotypes | (slightly higher than, one of the biggest of the world, | Ycrasbiit onpoc.
etc.) Comparing things in different ways (not as...as, | YcrHoe
fewer/ less than, similar to etc.). cooOIIeHuE.
Speaking: Special days and dates, Taking a trip. Race | [TucbmenHoOe
across London. COoOOIIICHHE.
Vocabulary: holidays, a sightseeing holiday, | duckyccus.
stereotypes
Grammar: asking questions, prepositions, past
simple & present perfect
Reading: A Brief History of Valentine’s Day, Top
Gear challenge, Most dangerous things while driving
Writing: a postcard
Listening: “We are the champions” story, “My
favourite holiday” story.
Unit 4. | Language Focus: Present Perfect and Past Simple. | Tecr.
Failure and | Present Perfect Simple and Present Perfect | Ycrusiii omnpoc.
success Continuous. YcrHoe
Vocabulary: Life events (change job, leave home, 0 | coobmuierue.
to university, start work, move house, settle down, get | ITucemenHoe
divorced, etc). Personal qualities (charming, creative, | coobmieHue.
obsessive, dedicated, ruthless, inspiring, self- | JTuckyccus.
confident, courageous etc.).
Vocabulary: describing jobs, manners, extraordinary
people
Grammar: tenses, passive voice
Speaking: A Job with Responsibility. Telephone
etiquette
Reading: He’s English but can speak eleven
languages. I’ve never been able to..
Speaking: Extraordinary abilities Talk, “My life
without money”
Writing: an informal letter
Listening: “Ka-ching” story
Unit 5. | Language Focus: Future forms (Present Continuous, | Tecr.
Sporting will, going to, intend to, etc.). Future clauses with if, | Ycrrbrit ompoc.
Superstition | when, unless etc. YcrHOE
S Speaking: Cross-Cultural Awareness coOO0I1IIeHHE.
Reading: Love at exit 19. Famous moments in sport. | [TucemenHOE
Cultural Differences in Business cooOI1IeHuE.
Vocabulary: superstitions, relationships, countries | Jluckyccus.
and nationalities, social English, the business trip
Grammar: modal verbs, past tenses
Writing: guidelines, “How Not to Behave Badly
Abroad”, references
Listening: Old friends. “Yesterday” story, “How to
survive abroad” story
Unit 6. Shot | Language Focus: Past Perfect. Past Perfect vs. Past | Tecr.
on location. | Simple. Reported speech: Tenses in reported Speech. | Ycrasiit onpoc.
Appearance | Reported Questions Speaking: Business | Ycrroe
Correspondence cooOIIeHue.
Vocabulary: jobs, whereabouts, cinema tips, judging | Ilncemennoe




by appearance COoO0IIEHHE.
Grammar: reported speech, modals of deduction JIuckyccus.
Reading: Appearance Matter. How to write business
letters, designing a cover letter, “General Notes on
Business Correspondence
Writing: a business letter, a cover letter
Listening: ”Humanity” story, “Designing a cover
letter” story
Unit 7. | Language Focus: Future time clauses. The Passive Tecr.
Upbringing- | Active and Passive. Form of the Passive. Use of the | Vcrusrii ompoc.
Extraordina | Passive. The -ed/ -ing adjectives (shocking/ YcrHOS
ry schools | shocked, interesting/ interested, boring/ bored, etc.). | cooOrenue.
for boys Speaking: Applying for a Job [TucemenHOe
Reading: Gareth Malone’s school for Boys. | cooOrienue.
Preparing a Resume and CVs, “Do you want to | uckyccus.
practise for five or six hours?” Tchaikovsky’s house
Vocabulary: social English
Grammar: first and zero conditionals
Writing: CV, a letter of application, “Preparing a
Resume”
Listening: “Ideal home”, Boys’ night out
Unit 8. Sell | Language Focus: Polite requests (Could I...?, Do | Tecr.
and tell you mind if I..., Is it okay if I...?7, etc.). Will and shall | Ycrusrii ompoc.
for instant responses. YcTHOE
Speaking: Shopping online. The right job for you cooOIIeHuE.
Reading: The king of complainers. Job interviews. [TucemenHOE
Vocabulary: related words, social English, word | coobmenue.
formation Juckyccus.
Writing: Letter of complaint. Writing an essay giving
your opinion on cultural conflicts. Covering email
with your CV
Grammar: relative clauses, second conditional
Speaking: Interview Time, “Preparing for a Job
Interview”, How to complain successfully
Listening: “The dragon’s Den”
Unit 9. | Language Focus: Defining relative clauses. | Tecr.
Lucky Quantifiers (too many/ much, a few, a lot of, plenty | Vcrusrii onpoc.
encounters | of, a bit, a couple of etc.). Adjectives and adverbs | YcrHoe
building cooOIIeHueE.
Speaking: Question of Luck. Writing a magazine | [TucbMeHnHOe
article skills cooOIIeHue.
Writing: Writing a paragraph about going to live in | Iuckyccus.

another country including some information about
conflicts.

Reading: The ticket inspector. Information overload.
“Etiquette Talking on the Phone”

Vocabulary: useful English of electronic devices,
“make” and “do” collocations

Grammar: third conditional, adjectives and adverbs
word-building, sentence stress

Speaking: Business calls, playing business

Listening: Rob gets serious, “Lucky people with




friends or without”

10

Unit 10.
Modern
icons

Language Focus: Relative clauses. Making
predictions (modal verbs and other phrases: likely to/
unlikely to, may well, probably won't, definitely
won’t be etc.). Compound nouns. Real and
hypothetical possibilities with if.

Vocabulary: Society and social issues (the wealthy,
corruption, health care, defence, unemployment,
crime, education, the government, pollution,
balancing the budget, reducing taxes etc.).

Speaking: Great British design icons. Giving
opinions and proposing ideas about balancing the
budget (the biggest problem is...; I think the
government should...; first, we have fto...; the best
option is to..., it will definitely create more jobs €tc.).
Reading: The future will surprise us. Steven Jobs
Listening (stories): “A Day In The Life”, “Only
Time”.

Writing: Writing up your own research (choose one
of the issues — commerce conflicts, office
environment conflicts, social media conflicts — and
write about it).

Listening: “Police interview”

Tecr.

VYcTHbIi onpoc.
VcTHOE
cooOIIEeHHE.
IIncemenHOE
coOOIIEeHHE.
Juckyccus.

11

Unit 11
Parents and
their adult
children can
still
aggravate
one another

Language Focus: Giving instructions Compound
nouns.

Grammar: future perfect simple vs. continuous,
instructions with attitude, past perfect simple vs. past
perfect continuous

Vocabulary: Under Pressure issues (family conflicts,
health care, defence, unemployment, crime,
education, balancing the budget, etc.).

Speaking: Giving opinions and proposing ideas about
balancing the family environment (the biggest
problem is...; I think the government should...; first,
we have to...; the best option is to...; it will definitely
create more jobs etc.).

Reading: Dealing with That Roommate

Listening (stories): “Family contributions”.

Writing: Writing up your own research (choose one
of the issues — family conflicts, office family
environment conflicts, social conflicts — and write
about it).

Listening: “Family manners”

Tecr.

YcrHbIii onpoc.
YcTHOE
coo0IIeHME.
ITucemMenHoe
coo0IIeHME.
Huckyccus.

12

Unit 12
How
Parents can
help teens
under
academic
pressure

Language Focus: Polite asking and answering
questions, giving suggestions ( the way | see it, it
seems to me, assume, consider, I don’t mind, you
have a point here..)

Grammar: modal verb + present perfect, Participle |
or Gerund

Vocabulary: family conflict styles (collaboration,
experience, resolve a conflict, request, defence,
relationship conflict, balancing the budget, reducing

Tecr.

VYcTHbIN omnpoc.
YcTHOE
coo0IIeHME.
ITucemMenHoe
coo0IIeHME.
Juckyccusi.




conflict influence etc.).

Speaking: Giving opinions and proposing ideas about
conflict resolution  (let happen whatever would
happen, I think it’s vital, so far so good €etc.).
Reading: What is relationship conflict, Conflict
resolution

Listening (stories): “My brother’s story”

Writing: Writing up your own research (choose one
of the issues — family conflicts— and write about it).
Listening: “My best ever parents”

[Ipy wW3yYyeHWHM  JUCHMIUIMHBI MOTYT TNPUMEHSTBCA  DJIEKTPOHHOE  OOydYCHHE,
JTUCTaHIIMOHHBIC 00pa3oBaTeNbHbIe TeXHOJIoruH B cooTBeTcTBUU ¢ DT'OC BO.

2.3.3 IIpumepHasi TeMaTHKA KypPCOBBIX PadoT (IIPOEKTOB)

[To maHHOW TUCIIMIUINHE KypCOBBIC PA0OTHI HE MPETYCMOTPEHBI.

2.4 IlepeyeHb yueOHO-METOAMYECKOT0 OOecrevYeHUs ISl CAMOCTOSITeIbHOI pPadoThI
o0yvyarumuxcst Mo JUCHUILIMHE (MOIYJIIO)

[lepeueHs yueOHO-METOAMYECKOTO 00ECIICUeHUS JUCIUILTUHBI 10
BBIIIOJTHEHUIO CAMOCTOSITEIbHON paboThl
1. Reading MeTtoaudeckue yka3aHusl 10 OPTaHU3alUKd CAMOCTOSTENIbHON paboThI
1o qucuuiuiiHe «MHOCTpaHHBIN A3bIK», YTBEPKIEHHBIE Kadenpoi
AHTJIMICKOTO S3bIKa B MpodeccHoHaIbHOM cdepe, mpoTokos Ne 11 ot
26.05.2025 1.
AHTIIMHACKUIN A3BIK TSI akagemudeckux neneit. English for Academic
Purposes: yuedbnoe mocodue jyist By3oB / T. A. bapanoBckasi,
A. B. 3axaposa, T. b. Ilocnienosa, 0. A. CyBoposa ; moa penakuueu
T. A. bapanoBckoii. — 2-¢ u3Jl., epepad. u gorn. — Mocksa :
WznarensctBo FOpaiit, 2023. — 220 ¢. — (Bwicmiee
obpaszoBanme). — ISBN 978-5-534-13839-9. — Tekcr :
a5eKTpoHHbIHN // OOpa3oBaTenbHas miaardopma FOpait [caiiT]. —
URL.: https://urait.ru/bcode/511748 (nara obpamienus: 17.05.2023).
2. Grammar MeTtoaudeckue yka3aHusl 10 OPraHU3allKd CaMOCTOSTENbHON PabOThI
1o qucuuiuiiHe «MHOCTpaHHBIN A3BIK», YTBEPKIEHHBIE Kadenpo
aHIJIMICKOTO sI3bIKa B ipodeccuonanbHoil chepe, mpotokos Ne 11 ot
26.05.2025 1.
TuxonoB, A. A. I'pammarvika aHIIMICKOTO $3bIKA: MPOCTO H
JOCTYITHO: y4ebHoe mocobue : [12+] / A. A. TuxonoB. — Mockga:
@®JIMHTA, 2019. — 240 c.: Tabn. — Pexxum gocTymna: mo moJmucKke. —
URL: https://biblioclub.ru/index.php?page=book&id=611203 (mara
obpamenusi: 20.04.2023). — ISBN 978-5-9765-4144-3. — Tekcrt:
3JIEKTPOHHBIN.
3. Vocabulary MeToaudeckue yKka3aHusl 10 OPTaHU3AIUHA CAMOCTOSTENILHON paboThI
1o auctuIumae « THOCTpaHHBIN S3BIKY, YTBEPKICHHBIE Kadeapoit
AHTTUICKOTO S3bIKa B MpodeccHoHanbHOU cdepe, mpoTokon Ne 11 ot
26.05.2025 1.
Redman S. English Vocabulary in Use. Pre-Intermediate and
Intermediate. Third Edition. Cambridge University Press, 2017.
4. Speaking Metoanyeckue yka3zaHHs [0 OpraHU3alUU CaMOCTOSITETILHON paboThI
1o auctuIuMHe « THOCTpaHHBIN S3BIK», YTBEPKICHHBIC Kadeapoit
AQHTTUICKOTO S3bIKa B MpodeccroHanbHol cdepe, mporokos Ne 11 ot

No Bug CPC
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26.05.2025 1.

AHTIMACKHN S3bIK 1)1 akagemudeckux meneid. English for Academic
Purposes : yae6HOe mocooue st By3oB / T. A. bapaHoBckas,

A. B. 3axaposa, T. b. I[locnienona, FO. A. CyBopoBa ; noa penakiuei
T. A. bapanoBckoii. — 2-¢ u3., nepepad. u aomn. — Mocksa:
WznarensctBo IOpaiit, 2023. — 220 ¢. — (Bricmiee

obpaszoBanue). — ISBN 978-5-534-13839-9. — Tekct: 2MeKTpOHHBIN
// ObpazoBarenbHas miaropma FOpait [caiiT]. — URL:
https://urait.ru/bcode/511748 (nara obpamenus: 01.05.2023).

Y4eOHO-MeTOIMYeCKHe MaTepHalibl Ui CaMOCTOSITEIbHONH pPabOThl OOydYaIOMIMXCS M3
YKCJia MHBAJIKU/IOB U JIUI C OTPAaHUYEHHBIMU BO3MOXKHOCTSIMH 3710poBbsi (OB3) npenocrasnsiorcs
B (hopMax, aJanTUPOBAHHBIX K OTPAHUUYCHUSAM HX 3JJOPOBBS M BOCIIPHUATHS HHPOPMAIUH:

Y4eOHO-MEeTONUYECKUE MaTepuasbl ISl CaMOCTOSITENIbHON pPadOThl 00ydYaromIUXCs U3
YuCiIa MHBAJIUAOB M JIUI C OTPAHUYCHHBIMH BO3MOKHOCTIMH 3710poBbst (OB3) npegocraBistoTcs
B (hopMax, aanTUPOBAHHBIX K OTPAHUYEHHSIM HX 3[JOPOBBS M BOCIIPUATHS HH(DOpMALIUU:

JUig au1 ¢ HapyIIEHUSIMU 3PEHUS:

— B MieyaTHOM popme yBeTHMUEeHHBIM HIpUPTOM,

— B (popMe 3JIEKTPOHHOT'0 IOKYMEHTA,

— B ¢popme ayaunodaiina.

JIyist AL ¢ HapyIIeHUsIMU CIIyXa:

— B IIeYaTHOM opme,

— B (popMe 3JIEKTPOHHOTO IOKYMEHTA.

Jjig U1 ¢ HapyIIeHUSIMA OTIOPHO-JBUTATEILHOTO anmnapara:

— B mieyaTHoU hopme,

— B (hopMe 2IIEKTPOHHOT 0 TIOKYMEHTA,

— B ¢popMme ayaunodaiina.

JlaHHBIN TepeueHb MOXET ObITh KOHKPETH3MPOBAH B 3aBUCUMOCTH OT KOHTHHIEHTA
o0ydJaronuxcs.

3. OBPA3BOBATEJIBHBIE TEXHOJIOI'MU, TIPUMEHSEMBIE ITPU
OCBOEHMHU JUCHUIIJIMHBI (MOAYJIA)

B Xonme wu3ydeHHs JUCHUIUIMHBI TNPEAYCMOTPEHO HCIIOJNb30BaHHE  CIENYIOLINX
o0pa3oBaTeNbHBIX  TEXHOJOTHH:  JabopaTopHble  3aHATHS, MpobJIeMHOe  OoOydeHue,
camocTosITeNbHasl padoTa CTYIEHTOB.

KomMmmeTeHTHOCTHBIN TOAXO0A B pamMKax IMPEnojaBaHUsl TUCHUIUIMHBI peaTu3yeTcs B
WCIIOJIb30BAHUM HHTEPAKTHBHBIX TEXHOJIOTMM M AaKTUBHBIX METOJOB B COYETAHUU C
BHEAYJIUTOPHOU pabOTOM.

NudopmanoHHble  TEXHOJIOTUH, TMPUMEHSEMbIe TIPU W3YYCHUHU JUCIHILTUHBI:
UCIONIb30BaHWE  HMH(MOPMALMOHHBIX  PECYpCcOB,  JOCTYNHBIX B HH(OPMAIMOHHO-
TEJIEKOMMYHUKAIIMOHHON ceTu HTepHeT.

AnanTHBHBIC 00pa30BaTEIbHBIC TEXHOJIOTHH, IPUMEHIEMBIC P U3YUYCHUH TUCIUILTAHBI
— i JIMIl C OrPAHMYEHHBIMH BO3MOXKHOCTSIMH 3JI0POBBSI MPEIyCMOTPEHA OpraHu3alus
KOHCYJIbTAllM C KCIOJb30BAaHUEM DSJIEKTPOHHOM MOYTHl W 3JIEKTPOHHOW HMH(OpPMAIMOHHO-
00pa3oBaTeNbHON Cpeibl YHUBEPCUTETA.

OcHOBHbIE HWHTEPAKTUBHBIE OOpa30BaTEIbHBIE TEXHOJOTHH, KOTOpPbIE PEryJsipHO
MPUMEHSIOTCS Ha 3aHATUSIX 110 THOCTPAHHOMY S3bIKY — TMCKYCCHSI U JIEJIOBasi Urpa.

Jucxyccus — myOnuaHoe oOCYXJIeHHE WU CBOOOIHBIM BepOaNbHBI OOMEH 3HAHUSIMU,
CYXKICHHUSIMH, UJESIMHU WU MHEHHUSIMH TI0 MOBOAY KaKOTO-JIMOO CIIOPHOTO BOIIPOCa, MPOOIEMBI;
CYILIECTBEHHbIE YEPThI JUCKYCCUU — COUETAHNE B3aUMOJIONOIHSIONIETO AUAora U 00CYyXKAeHUs-
CIIOpa, CTOJIKHOBEHUE PA3IUYHBIX TOUEK 3PEHHUS, TO3UIIUH.
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Henosass ucpa — 3TO COBMECTHas JESTEIbHOCTb TIPYHNBbl OOy4aroIuxcs U
Ne1arornyeckoro paboTHUKA MOJ YIPABICHUEM TeJarOrnYecKoro pabOTHHUKA C LIEbIO PEIIeHUs
y4eOHbIX M NPO(PEecCHOHATBHO-OPUEHTHUPOBAHHBIX 3a/ad IIyTeM HIPOBOTO MOJEIUPOBAHMS
peanbHON mpoOsieMHON cuTyanuu. [1o3BoisieT OleHMBATh yMEHHE aHAJIU3UPOBATh U pelIaTh
TUIIMYHBIE IPOPECCUOHATBHBIC 3a1a4H.

4. OUEHOYHBIE CPEACTBA 1Jis1 TEKYHETO KOHTPOJISI YCIEBAEMOCTHU
U ITIPOMEKYTOYHOM ATTECTALIUH
OLieHOUHbBIE CPECTBA BKIIIOYACT KOHTPOJBHBIC MaTepUaibl Ui MPOBEICHUS TEKYLIero
KOHTPOJI B (popMe TecTa, yCTHOTO ONpOCa, YCTHOTO COOOIIEHUS, MUCbMEHHOTO COOOIIeHNUs /
acce, AUCKYCCUU, JCTOBOM UTPhI U MPOMEKYTOYHOM aTTecTanuu B (hopMe BOIIPOCOB U 3a/IaHHUI

K 3a4eTy U DK3aMEHY.
CTpyKTYypa OLIEHOYHBIX CPEACTB /ISl TeKYLIeil U NPOMEKYTOYHOH aTTeCTAlluN

Ko i HaumeHnoBanue o11eHOYHOTO

Ne CpEACTBA

HAaUMEHOBaHUE Pe3ynbrarel 00yueHus =
n/n Tekymumit IIpomexkyToun
WHIUKAaTOpa
KOHTPOJIb asi aTTecTalus

1 | UYK-4.1 3Haem: HOpPMBI YCTHOU U Jlekcuxo- Bompoc Ne 1-2

Cobmromaer HOPMBI | TUCBMEHHOMW JETTOBOM rpaMMaTHYECKH | Ha 3a4eTe.
U TpeOOBaHUA KOMMYHHKAIIUH, IPUHSATHIE B it Tect Bompoc Ne 1-2
YCTHOU U CTpaHe U3y4aeMOr0 SI3bIKa,; Ha 3K3aMEHe.
MMCbMEHHOU JIEKCUYECKUH U
JIEJI0BOM rpaMMaTHYEeCKH MUHAMYM
KOMMYHHUKAIIHH, AHTIIUHCKOTO S3bIKA,
IPUHSTHIE B CTpaHe | HEOOXOAUMBIN AJIsl AETOBOM
M3Yy4aeMOTO SI3bIKa | KOMMYHUKAIIHH.
Ymeem: ucnonb3zoBarb VYerubiit onpoc. | Bormpoc Ne 3-4
00IIeYTTOTPEOUTENBHYIO U YcTHOE Ha 3a4ere.
pohecCHOHANBHYIO JIEKCUKY B | COOOIIIEHUE. Bonpoc Ne 3-4
YCTHOM U IMCBMEHHOU [InceMenHoe Ha 3K3aMEHe.
JIeTIOBOM KOMMYHHKAIIUH; cooOreHue /
MEPEBOAUTH TEKCTHI acce.
npoQeCCHOHAIBLHON
HAIPaBIEHHOCTHU C
WHOCTPAHHOTO SI3bIKA Ha
PYCCKUH SA3BIK.
Braoeem: naBbikamu nienoBoit | YcTHOE Bompoc Ne 5-6
KOMMYHHKAITUH, IPUHATHIMU B | COOOIIIEHUE. Ha 3a4eTe.
CTpaHE U3y4aeMoOro S3bIKa. Huckyccus. Bomnpocsr Ne 5-
6
Ha SK3aMeHe.

2 | IYK-4.2. 3Haem: HOpPMBI yCTHOU U Jlexcuxko- Bompoc Ne 7-8
JemoHCcTpupyeT MMCbMEHHOW JIEJI0BOU peyH, rpaMMaTHYeCKH | Ha 3a4eTe.
CIOCOOHOCTH K COBpPEMEHHBIE 51 Bonpocer Ne 7-
peanuzanun KOMMYHHUKATHBHBIC TECT 8
JIEJIOBOM TEXHOJIOTHH, B TOM YHUCJIE Ha Ha SK3aMeHe.
KOMMYHHKAIIMM B | ”HOCTPAHHOM(BIX ) sI3bIKe(aX).

YCTHOU U Ymeem: Bectn nuanor-6eceny | Ycrusiit onpoc. | Bompoc Ne 9-
NUCbMEHHOU o0riero u npogeccuoHanbHOro | YCTHOE 10

dbopmax Ha xXapakTepa, CoOroas mpaBuia | COoOIIeHHUE. Ha 3a4ere.
MHOCTPAHHOM(BIX) | peueBOro ITUKETA; IeNaTh Juckyccus. Bonpocst Ne 9-




sa3bIKe(ax).

COOOIIEHHS, JOKIAIbI C
MIPEIBAPUTEIILHOMN
MTOArOTOBKOM.

Braoeem: nuanorndeckoii u
MOHOJIOTHYECKOM PEYBIO C
MCIOJIb30BaHUEM H3YUEHHBIX
JIEKCUKO-TPAMMATHYECKUX
CPEICTB B KOMMYHUKATHUBHBIX
CUTYaIUSX JIeTIOBOTO
oOLIeHMs], B TOM YHKCJIe Ha
npodecCuoHaIBHO
OpUEHTUPOBAHHBIE TEMBI.

[enosas urpa.

YcTHOE
cooO1eHue.
Huckyccus.

10
Ha YK3aMeHe.

Bomnpoc Ne 11-
12

Ha 3a4ere.
Bompocsr Ne
11-12

Ha DK3aMeHe.

Tunopble KOHTPOJIbHbIE 32JaHUS UM HHbIE MAaTepPUAJIbI, HEO0X0ANMBIE IS
OlleHKH 3HAHUI, YMeHM i, HABBIKOB M (MJIM) ONBITA JeSITeJILHOCTH, XapaKTePU3YIOIIUX
Tanbl GOPMHUPOBAHNS KOMIIETEHIMH B Npoliecce 0CBOEHHUs 00pa30BaTEeILHON MPOrPaMMbl

[Tpouenypsl

OLCHUBAaHUA

3HAaHUW, YMEHUH,

HAaBBIKOB

1 OIIblTa O€ATCIBHOCTH,

XapaKTepU3yIIMX 3Tanbl GopmupoBanus kommnereHIMH YK-4, BxiodaroT B ceOs TeKyIIUn
KOHTPOJIb U TPOMEKYTOUHYIO aTTECTALUIO (TIPOMEKYTOUHBIM KOHTPOJIb ).

Texkymuii KOHTPOJIb — OCHOBHOW BHJ CHUCTEMAaTHYECKON MPOBEPKU 3HAHWI, YMEHHI,
HABBIKOB CTYJICHTOB, TO3BOJISIONINHN IMOYYaTh MEPBUYHYIO WH(OPMALIUIO O XOAC U KaueCTBE
YCBOGHHUS y4yeOHOro MaTepuaia, a Takke CTUMYIUPOBATh PETYISPHYIO LeJICHANpPaBICHHYIO
paboTy cTyaeHTOB. Tekyliuid KOHTPOJb OCYIIECTBIIETCS B TEUEHUE cemecTpa B Qopme
JIEKCUKO-TPAMMATUYECKOTO TeCcTa, YCTHOTO OIpOca, YCTHOTO COOOMICHHS, MHChMEHHOTO
cooOuieHus / acce, TUCKYCCHH, eTTOBOM UTPHI.

OO0pa3en JIEKCUKO-TPAMMATHYECKOI0 TeCTa
Intermediate Progress Test 1A: Unit 1-2

1. Pronunciation

1. Track 1 Listen and underline the stressed words.

When’s your birthday?
1 Could you give me your postcode, please?
2 What exactly do you do?
3 Does your sister speak German?
4 Did you have a good holiday?
5 Have you got many relatives?
2. Track 2 Listen and write the verbs in the correct column.

/1d/ /d/ It/
started  discovered stopped
1
2
3

Language focus

3. Complete the sentences with the verbs in the box.

did does don’t

have isn’t wasn’t

_Did you have a good flight?

Yes, thanks, I did.

1 Is this your first trip to England?

No, actually, it

. | often come here.

2 Do you know your neighbours?

No, |

because they’re never at home!




3 Does your brother speak English?
Yes, he . He’s pretty fluent.
4 Were you born in London?
No, | . ’'m Canadian.
5 Have you got a big family?
Yes, | . ’ve got three brothers and two sisters.
4. Complete the sentences with the correct form of the verb in brackets.
Paul s studying (study) in Germany this year.

1 We always (go) out on Friday evenings.

2 Sarah (not know) Alex.

31 (not work) at the moment.

4 you (like) your new job?

51t (get) cold in here. Can you please close the window?

5. Complete the sentences with the correct form of the verbs in the box.
watch ring be feel forget have meet recognise start see walk work
| was watching TV when the phone rang .

1 While we in the park, it to rain.

2 When he young, Mark dark, curly hair.

31 Ben when | him yesterday because he looks very
different now.

4 How you when you John for
the first time?

5 While | on the computer | to save my work.

6. Choose the correct answers.
We used to / would have lots of pets when we were children.
1 1 wouldn’t / didn’t use to enjoy school because | was very shy.
2 Did you use to / Would you live in a big house?
3 As a child I would / used to often spend time alone.
4 Claudia would / used to do a lot of sport, so she was very fit, but now she’s quite lazy.
5 My parents wouldn 't / didn 't use to help us with our homework because they never had time.
Vocabulary
7. Complete the sentences with the correct form of the words in the box. You won’t need
all the words.
niece acquaintance best friend colleague employee flatmate grandchild
half-brother mother-in-law neighbour stepmother

I’m my aunt’s niece.

1My grandmother has ten including me and my brother.
2 Paul knows a lot of people, but most of them are , hot real friends.
3 How many work at your company?
4 1°d prefer to live alone, but my are ok!
5 My father remarried last year and luckily my is really nice.
8. Match the verbs in A with the nouns in B.
A B
goto + a athe gym

1 chatto b children

2 puton C video games

3do d ironing

4 look after e with friends

5 play f friends on the phone

6 tidy g social networking sites

7 do the h paperwork

8 hang out i hair



9 do your jup
10 goon k make-up
9. Complete the sentences with a suitable verb. You have the first letter to help you.
When we were naughty, our parents punished us.
your children to do their best.

and wiser than me.

3 My motherusedtoc_ me when I did something she didn’t like.

4 Most teenagers a_ ___ with their parents because they want to find their boundaries.

5 It’s a parent’s job to g_ _ _ their children confidence.

10. Complete the sentences with the correct form of remember, remind, recognise or forget.
Please remember to call me later.

1 ’'m sorry, I you with short hair!

2 I can’t believe that you my birthday again. I’m really upset.
3 Karen really me of my sister.

4 Do you when Zak said he was going to get married?

5 I never a face, so I know we’ve never met before.

Kpurtepun onennBanus Tecta (3a IpaBUWIbHBINA 0TBET faetcs 1 6amn):
OLIEHKA «OTIMYHO» BBICTABISIETCS CTYACHTY MpH TpaBwibHOM BbimonHeHun 89-100 %
3aJIaHNM;
OLIEHKA «XOPOILI0» BBICTABJISIETCS CTYEHTY IIPU NPAaBUILHOM BBINOJHEHUH 79-88% 3amanHuii;
OLIEHKA «yJJOBJIETBOPUTEIBHOY» CTYACHTY IIPU MPABUIBLHOM BBIIIOJHEHUHU 65-78% 3anaHuii;
OLIEHKA «HEYIOBJIETBOPUTEIBHOY IPHU MPABUIBHOM BEHITIOJIHEHUN MeHee 65% 3aqaHnid.

le/lMepHLIe TEMBbI JISI IPOBECACHUSA TUCKYCCHUHA
1. Advantages and disadvantages of conflicts.
2. Internet of things: benefits and hazards.
3. It is natural for parents to be involved in their children’s activities.
4. Norms and customs in Russia vs norms and customs in Great Britain.

Kpurepun oneHuBaHus y4acTHsl B JUCKYCCHH

Cooeporcanue

. TemaTHKa MOJIHOCTHIO COOTBETCTBYET 3aJJaHHOM CUTYALIUH.

. KoMMyHHKaTMBHOE HAMEPEHNE PEATU30BAHO, LIENb JOCTUTHYTA.

. YYacTHUK BBICKa3bIBAET (HE MEHEE 2) OPUTMHAIBHBIX apIYMEHTOB MM KOHTPAapTyMEHTOB.
. IIpuBeieHbl KOHKpETHBIE (DAaKThI U COOBITHS B KaUeCTBE MpUMepa.

. [IpuBeneH nmpumep U3 JIMYHOTO OIBITA.

. YUaCTHHMK YYUTBIBAET CUJIIbHBIE U CJIA0bIE CTOPOHBI TPOTHUBOIOIOKHON TOUKH 3PEHHS.

. [IposiBNieHO yBakeHHE K MHEHMIO JIPYTHX YYaCTHUKOB, 100pOKENATETbHOCTb.

. O6beM BBICKA3bIBaHUS MO3BOJISET PEIIUTh TOCTABICHHYIO 33/1a4y.

Kommynuxamuenas nanpasnennocmo

1. Mcnonp30BaHHbIE KOMMYHUKATUBHBIE CTPYKTYPBI O3BOJISIOT AOCTUYD [TOCTABJIEHHOM LIETH.
2. Anantupyer noJiyueHHYI0 HHPOPMAIUIO C Y4ETOM OCOOEHHOCTEH Mmotydaress.

3. Mcnonb3yeT CTPYKTYpHl, peau3yromue GyHKIUI0 BO3ACHCTBHS Ha ayAUTOPHIO.

4. Ucnionb3yeT KOHCTPYKIUH, CIIOCOOCTBYIOIINE YCTAHOBJICHUIO U MOAJIEPKAHUIO KOHTAKTA C
ayIUTOPHUEN.

Opeanuzayus 6blcKa3bl8aHUs

1. BpICcKa3bIBaHUE JIOTUUHO ITOCTPOEHO.

2. Beicka3bIBaHUE YETKO CTPYKTYPUPOBAHO.

3. meeT 3aBeplUEHHBINA XapakTep.

4. Nmerotes (hpassl, CHTHATU3UPYIOIIKE O HayaJle 1 OKOHYAHUH BbICKa3bIBaHUS.

01NN AW —



5.CpencTna JIOTHYECKOW CBSI3U UCIOIB3YIOTCA BEPHO.

Jlexcuueckoe ogpopmaenue peyu

1. B peun yyacTHHKA HET JEKCUYECKUX OIIHUOOK.

2. CnoBapHblif 3amac yyacTHHKa OoraT, pa3HOOOpa3eH U aJeKBaTeH MOCTABICHHON 3aaye.
3. Brnageer npodeccronanbHON TEPMHUHOIOTUECH.

4. Briageet o0mieHayYHOM JTICKCUKOM.

5. Brageer nekcuyeckoi coueTaeMOCThIO.

6. Bnazneer skcipecCHBHBIMU CPEACTBAMU JIEKCUYECKOTO YPOBHS.

I'pammamuueckoe opopmnenue peuu

1. IlpaBuiIbHO UCIIONB3YET MPOCTHIE TPAMMATHYECKHE CTPYKTYPBI U (POPMBI.

2. Peun Oorara pa3sHOOOpa3HBIMHU IPAMMATUYECKUMU KOHCTPYKIUSIMHU.

3. IlpaBHMIIBHO UCIIOJIB3YET CIIOKHBIE TPAMMATHUECKUE CTPYKTYPBI U (POPMBI.

4. IIpaBUJIbHO UCHIONB3YET CTPYKTYPbI, COCTABIISIFOIINE CIIEHU(UKY HHOCTPAHHOTO S3bIKA.
5. Vcnionb3yet amdaTnyecKie rpaMMaTidecKiue KOHCTPYKIINH.

@onemuueckoe oghopmaenue peuu

1. Boicokast CKOPOCTb peyH.

2. [IpaBuiibHOE MPOU3HOIIEHUE CIIOB M BCEX THIIOB ACCUMIIIALIMU B TIOTOKE PEUH.

3. OTcyTcTBHE HECOOOCHOBAHHBIX TIAY3.

4. ®pa3oBoe yapeHre U UHTOHAIIMOHHBIE KOHTYPHI 0€3 HapyIIeHHI HOPMBI.

5. Peanmm3anust pyHKIIH BO3AEUCTBUS C TOMOIIBIO AIM(PATHIECKON HHTOHAIMH.

OlLieHKa «OTJIMYHO» CTABUTCS B TOM Clly4ae, KOTJa U3 KakJI0H KaTeropyuu BHITIOJIHEHBI HE MEHEe
90 % cOOTBETCTBYIOUIUX KPUTEPUEB.

OlLieHKa «XO0POI0Y» CTABUTCS B TOM Cllydae, KOra U3 KaKJI0H KaTeropyuu BHITIOJIHEHO HE MEHEee
75% COOTBETCTBYIOLIUX KPUTEPHUEB.

OrieHKa «y/10BJIE€TBOPUTEIbHO) CTABUTCS B TOM CITy4ae, KOTJIa U3 KaXJI0U KaTerOpuu
BBINIOJIHEHO HE MeHee 60 % COOTBETCTBYIOLIUX KPUTEPHUEB.

OrieHKa «Hey10BJIeTBOPUTEIbHO0» CTABUTCS B TOM Cliydae, KOrja U3 KaKI0i KaTeropuu
BBINIOJIHEHO MeHee 60 % COOTBETCTBYIOLINX KPUTEPHEB.

IIpumepHBbIe TEMBI A1 MHCBMEHHOT0 CO00IIeHus1 / Icce

Spousal Conflict structure and Prevention

Regional conflicts as a factor of instability in the global world

Conflict as a socio-psychological phenomenon

The problem of conflict in the history of psychology

Modern conflicts in society, the essence, content and forms of manifestation
Modern social theories about the essence and nature of human conflicts

The United Nations Organisation as an institution for the prevention, regulation and
resolution of conflicts

The problem of correlation and contradiction between freedom and necessity.
9. The conflict of consciousness from the ocentrism to anthropocentrism.

10. The collision and conflict of the Christian world with non-Christian cultures.
11. Legal mediatoring as a conflict resolution technology.

12. Prevention and forecasting of organizational conflicts

13. Diagnostics of the level of social tension leading to conflicts

14. Power model, conditions of its application, possibilities and limitations.

15. Job conflicts in an organization. Factors and methods of regulation.
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Kpurepun oneHuBaHus NHCLMEHHOI0 COO0IIEeHNs / 3cce
OmneHka «OTJIMYHOY: CTY/ICHT BBITIOIHIII BCe TPEOOBAaHMS K HAITMCAHUIO 3cce: 0003HaYCHA
npobiemMa u 000CHOBaHA €€ aKTyaJIbHOCTb, CI€TaH KPAaTKUI aHAIN3 Pa3InYHbIX TOYEK 3pEHUs Ha



paccMaTpuBaeMylo TpoOJIEMy W JIOTHYHO H3JI0KeHa COOCTBEHHAs MO3UIUA, CHOPMYITUPOBAHBI
BBIBO/JIbI, TEMA PACKPBITA MOJHOCTHIO; TPAMMATHUECKUE U JIEKCHUECKUE OIMTUOKH OTCYTCTBYIOT.
O1eHKa «XOPOI0Y»: OCHOBHBIC TPEOOBAHHUS K 3CCE BBIOIHEHBI, HO MPH 3TOM JIOMYILECHBI

HEMOYETHI — WMEIOTCS HETOYHOCTH B M3JIOKCHHHM MaTepHalia; OTCYTCTBYET JIOTHYECKas
MIOCJICIOBATEIFHOCTh B CYXKIICHHUSX; HE BBIICpP)KaH 00BEM 3cce; MOMYIICHO HE3HAYUTEIBHOE
KOJIMYECTBO IPAMMATUYCCKUX U JICKCUIECKUX OIIUOOK.

O1eHKa «yT0BJIETBOPUTEIBLHOY»: IMCIOTCS CYIIECTBCHHBIC OTCTYILICHHS OT TPEOOBaHUIA
M0 HANHMCAHHWIO 3CCE — TeMa OCBEIICHA JIUIIb YaCTHYHO, UMEIOTCS (DAKTUYECKHE OIIUOKY;
JOIYIIEHO JIOCTATOYHOE KOJMYECTBO JICKCHKO-TPAMMATHYECKUX U (DOHETUUECKUX OIIMUOOK.

OneHka «HeYTOBJIETBOPUTEIBbHO»: TEMa JCCE HE pPacKpbiTa, OOHAPYKUBACTCS
CYIIECTBEHHOE HETIOHUMaHNuEe 0003HAYCHHOM MPOOIJIEMBI; TOMYIIEHBI TPYObIe TPAaMMAaTHYECKUE U
JICKCUYECKHUE OIIHOKH.

IIpumepHBbIe TEMBI AJ151 YCTHOTO COOOIIEHHSA

World-famous companies success and failures

Prominent leaders and businessmen conflicts resolving

English proverbs and sayings about adolescent family life

Four personality types

English proverbs and sayings about conflicts

Acceptable behaviour in the United Kingdom / USA / Canada (tips for tourists)

The essence of domestic conflicts, its structure, how to resolve in European culture

Speak about the job interview possibilities. How should you prepare for it? What

information should you have about the employer and what impression should you make?

9. Speak about student life and technology.

10. Speak about telephone etiquette. What impression would you like your clients to have of
you or your company? How can you give this impression over the telephone?

11. Speak about the structure of Kuban State University: your department, speciality. Why
did you choose this faculty for a future career?

12. What is ethics/ business ethics? What activities are considered to be ethical/ unethical? Do
you know any companies that are famous for their ethical/unethical behaviour?

13. Speak about conflicts reasons. Why is cultural awareness important for conflict resolving?

14. Does national culture influence the characteristics of conflict management? Give a piece
of advice on how to cope with corporate culture clashes when traveling to Russia.

15. Speak about the right job for you.

16. Speak about stereotypes.

17. Give a brief description of conflicts types.

18. Speak about the most successful people of your century.

19. Speak about family conflicts resolving.

20. Speak about information overload effect in society nowadays.
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Kputepuu onieHUBaHHS YCTHOTO COOOIIEHUS

OrneHka «OTJMYHO». CTYACHT CIIOCOOCH TIOPOXJaTh C OINPEACICHHOW CTCIICHBIO
YBEPEHHOCTH CBSI3HBI HMHOS3BIYHBIA MOHOJOTHYECKUNM TEKCT C OpHUEHTAIlMel Ha CBOIO
HpO(beCCI/IOHaJ'IBHYIO HOCATCIIBHOCTb U I/IHTepeCLI, 3a1aBaTb U OTBCYATh HA BOHpOCBI, HOJIHep)KaTB
Oecey B paMKax M3y4e€HHBIX TeM, HE IOMyCKasi TPAMMATUYECKUX U JIEKCUYECKHUX OIINOOK.

OrneHka «XOpoOIIO». CTYJACHT CIHOCOOCH TOPOXAATh C ONPEACICHHOW CTEICHBIO
YBEPEHHOCTH CBSI3HBI HMHOS3BIYHBIA MOHOJIOTMYECKHH TEKCT C OpHUEHTAaIlMel Ha CBOIO
HpO(beCCI/IOHaJ'IBHYIO NCATCIIBHOCTE N HHTepeCI)I, 3a1aBaTh U OTBCYATH HA BOHpOCBI, HO)I}Iep)KaTB
Oeceny B paMKax M3YU4EHHBIX TE€M, JOMYCKas HE3HAYUTEIbHOE KOJMYECTBO IPAMMATUYECKUX U
JICKCHYECKHX OIITHOOK.

OrieHKa «y10BJE€TBOPHUTEIBHOY»: CTYICHT MPABUIHHO M3J1araeT TOJbKO YacTh MaTepHala,
3aTPYIHACTCS MPUBECTH MTPUMEPHI; HEIOCTATOYHO YE€TKO U MOJHO OTBEYACT HA JIOTOJHUTEIbHBIC



BOIPOCHI; JEMOHCTPUPYET MpoOenbl B 3HAHUM OCHOBHBIX HOPM HMHOCTPAaHHOIO SI3blKa M
KyJIbTYpbl pe€alu3alud KOMMYHUKATHBHOIO B3aUMOJEWUCTBUS; JOIYCKAeT JOCTaTOYHOE
KOJINYECTBO JIEKCUKO-TPAaMMAaTUYECKUX U (DOHETUUYECKUX OIINOOK.

OneHka «HeyJI0BJEeTBOPHTEIbHO»: CTYACHT JIEMOHCTPUPYET HEIOCTATOYHBI YpPOBEHD
IIOHMMAaHMsl YCTHOM peuu, BKIIIOYaroleil 6a30Byr0 JEKCUKY U HauboJee 4acTO BCTPEUAIOIIYyOCs
TEPMHHOJIOTHIO, HE CIIOCOOEH MOPOXK/1aTh UHOSA3BIYHBII MOHOJIOTUYECKHM TEKCT C OpUEHTALUEN
Ha CBOIO y4eOHYIO JIeTENIbHOCTh, BHEYUYEOHbIE U MPO(ECCHOHAIbHbBIE UHTEPECH, HE TTIOHUMAET
3aJJaHHbBIC BOMIPOCHI M HE MOXET MPaBMJILHO OTBETUTh Ha HUX HE CIOCOOEH MOoJAepKaTh Oeceny
(Imamor) B paMKax M3Y4YEHHBIX TEM, JOIYCKaeT rpyOble I'paMMaTH4YecKHe U JIEKCUYECKue
OLITMOKH.

IIpuMepHBIEe BONIPOCHI /ISl YCTHOI'O OIIpOca
YcrHblii onmpoc 1o Teme «Stereotypes»
. What springs to mind when you hear the word ‘stereotype’?
. Are stereotypes usually accurate?
. Are the stereotypes you have of people fair?
. Are you a stereotype?
. What is the stereotype of someone from your country? Is it fair?
. Are stereotypes god or bad?
. Where do stereotypes come from?
. Which people today do you think are being unfairly stereotyped?
. Do gender stereotypes annoy you?
10. What are the stereotypes of men and women?
YcrHblii onpoc mo Teme «Failure and success»
. What comes to mind when you hear the word ‘failure’?
. What is success for you?
. Who is the most successful person you know?
. Is success important to you?
. What does failure teach us about?
. How do you measure success and failure?
. What success stories do you have of studying English?
. What part does luck play in success?
. Woody Allen said: "Eighty percent of success is showing up.” Do you agree with him?
10. Albert Einstein said: "Try not to become a man of success, but rather try to become a man of
value." What do you think of this?
YcTHBI onpoc 110 TeMe «Appearance»
1 What things do you first notice about someone's appearance?
2 How do you think you look today?
3 When is your appearance most important?
4 What do you think when you look at yourself in the mirror?
5 Do you think the expression 'Appearances are deceptive' is true? Why?
6 Do you ever say someone looks good but really they don't?
7 Has your mother ever complained about your appearance?
8 What part of the way you look are you happiest with (and why)?
9 How are people's appearances today different from 100 years ago?
10 When you first meet a person what do you look at first?
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Kpurepun oueHnBaHus YCTHOIO ONIpOca
OneHka «OTJIMYHO» BBICTABISETCA CTYACHTY, KOTOPBIH: OOHAapyXHBaeT MOHHMaHHE
MarepHuaga, MOXKET OOOCHOBBIBATH CBOU CY)KIEHHs, IMPUBECTH HEOOXOAMMBIE IpPUMEPHI He
TOJIBKO IIO H_18.6J10Hy, HO U CaMOCTOSATCIBHO COCTABJICHHBIC, HU3JIaraCT MaTCpHall MMPABUJIBHO C
TOYKM 3PEHHS HOPM $3bIKa, HE JOMYCKAET CEPbE3HBIX TI'PAMMATHYECKUX, JIEKCUYECKUX,



doHeTHYECKUX OIIMOOK; HCHOJIb3YeMbIH SI3BIKOBOM MaTepHall COOTBETCTBYET IOCTABIEHHOM
KOMMYHUKaTUBHOM 3aJay4e.

OrneHka «XOpolI0» BBICTABIAETCS CTYIEHTY, KOTOPBIM: JaeT OTBET, YAOBIETBOPSIOLIUI
TeM Xe TpeOOBaHUAM, YTO U JUISl OLUEHKH «OTJIIMYHO», HO JOMyCKaeT 2-3 rpaMMaThyecKue,
Jekcuyeckue, (ponermueckue omuOku, 1-2 Hemouera MO TAaKUM KPUTEPHUSIM Kak IOJIHOTA,
JIOTHYHOCTh, MOCJIEI0BATEIbHOCTh, 0OBEM OTBETA, YCIEIIHOCTh PEHICHUS KOMMYHHMKATHBHOM
3aJ1auH.

O1eHka «y10BJI€eTBOPHUTEIbHOY BBICTABISIETCS CTYIEHTY, KOTOPBII: M3JIaraeT MaTepuai
HE BCErJa IMOJIHO U IOCJIEN0BATEeNbHO; JONYCKaeT HETOYHOCTU B OMPECIICHUU MOHATUN WU
(dopMynHpOBKe MpPaBUJI, HE YMEET JOCTaTOYHO TIYyOOKO M JO0Ka3aTeJbHO OOOCHOBBIBATH CBOU
CYXKICHHSI W MPUBECTH CBOM NPUMEpPHI; JOMycKaeT Oojee 3-X Cepbe3HBIX IPaMMAaTHYECKHUX,
JICKCUYECKUX, (JOHETUUYECKUX M TMPOYUX OIMOOK; JOmycKaeT Ooyiee 3-X HEIOYETOB IO TAaKUM
KpUTEpUAM KaK IIOJIHOTA, JIOTHYHOCTb, IOCIEA0BATEIbHOCTh, OOBEM OTBETA, YCHEIIHOCTh
peleHuss KOMMYHUKaTUBHOM 3a/1a4yu.

OrneHka «HeyI10BJEeTBOPHUTEIbHO» BBICTABIACTCS CTYACHTY, KOTOPBIA: OOHApYyKHUBAaeT
HE3HAHME MaTepHuaja COOTBETCTBYIOIIETO TEME, [ONYyCKaeT OMmMMUOKH B (HOPMYITHPOBKE
OTpeeNieHu U TPaBUJI, UCKAXKAIOUIME UX CMBICH, OECIOpPSIOYHO U HEYBEPEHHO H3JaraeT
MaTepuai; JAOIyCcKaeT 0ojee 5-X Cepbe3HBIX IPaMMATHYCCKHX, JCKCUYCCKUX, (DOHETHUECKUX U
OpoYMX OMMOOK; JOMyckaer Oojee 5-X HEJOYeTOB MO TaKUM KPHUTEPUSM KaK IOJHOTA,
JIOTHYHOCTh, TOCJIEI0BATEIBHOCTh, 00BEM OTBETA, YCIEHIHOCTH PEHICHHS KOMMYHHUKATHBHOW
3aJ1auH.

IIpuMepHasi TeMaTHKA [1€JI0BOH UTPBI

1. You have just been introduced to a friend of your mother’s and you have to keep a
conversation going with her while your mother is making coffee.

2. You are the members of local government. Take turns to put forward your proposals
for improving the local infrastructure, giving reasons. Try to persuade others to accept
your proposals.

KpuTtepuu onieHMBaHusl y4acTHsl CTY/JAeHTAa B /1eJIOBOM HIpe

OrneHka «OTJMYHO»: 11€1b OOIIEHUS YCIIEHIHO JOCTUTHYTa, TEMa PAacKpbiTa B 3aJlaHHOM
o0beMe; CTYIeHT JIEeMOHCTPUPYET CIMOCOOHOCTh JIOTMYHO W CBSI3HO BECTH Oecedy, aKTHBHO
BKJIIOYaeTcsi B Oeceqy W TOAJEPKUBACT €€ C COONIIOJIEHMEM OYepeAHOCTH HpU OOMeHe
peIinKkaMu, IMpu HGO6XOI[I/IMOCTI/I MMPOSABIACT MHULUMATUBY NIPpU CMCHE TEMbI, BOCCTAaHABJIMBACT
Oeceny B ciydae cOosi, IEMOHCTPUPYET CIOBApHBIN 3amac, aJeKBaTHbIM MMOCTAaBIEHHON 3a1aye,
UCTIONB3YeT Pa3HOOOpa3HbIE TPaMMAaTHYECKHE CTPYKTYpPHl B COOTBETCTBHHM C MOCTaBICHHOU
3ajauedf, B LEJIOM COOJIIOJIaeT TPABWIIbHBIM WHTOHAIMOHHBIA PHCYHOK, HE JOIyCKaeT
doHeTHyeCKUX OMMOOK, BCE 3BYKH B IIOTOKE PEYH MPOU3HOCUT HPABUIIBHO.

OrneHka «X0pomo»: 1ejdb OOIIEHHs JOCTUTHYTA, OJTHAKO T€Ma PacKpbiTa HE B IOJHOM
o0beme; CTYAEHT B ILIEJIOM JIEMOHCTPUPYET CIIOCOOHOCTh JIOTMYHO U CBSI3HO BecTH Oeceny,
OJTHAKO HE BCerja IMpOsBISAeT WHUIMATUBY MPHU HEOOXOAMMOCTH CMEHbI TEMBbI, JEMOHCTPUPYET
Haluyue npoOsieMbl B MOHMMAaHUU COOECETHUKA, AEMOHCTPUPYET OOCTATOUHBIM CIIOBapHBII
3arac, B OCHOBHOM COOTBETCTBYIOILIMI IMOCTABJICHHOM 3ajjaue, 0JlHAaKO HaOJII01aeTCsl HEKOTOpOoe
3aTpyJHEHHE MPHU MOA00pE CIOB M OTIENbHbIE HETOYHOCTH B MX YMNOTPEOJICHUHU; UCIOIB3YET
CTPYKTYpPbI, B II€JOM COOTBETCTBYIOIME IIOCTABICHHON 3ajaye; JOMycKaeT OIIMOKH, He
3aTPYAHAIOIIUEC TMMOHUMAaHUWA; HE JOITYCKAcCT (bOHeTI/I‘IeCKI/IX OH_II/I6OK; 3BYKHU B IIOTOKEC pC€YU B
OOJIBIIMHCTBE CIy4aeB IPOU3HOCUT MPABUIBHO, HMHTOHAIMOHHBIH PHCYHOK B OCHOBHOM
IIPaBUJIBHBII.

OneHka «yaOBJIETBOPUTEJBHO»: I€Jdb OOLICHUS JOCTUTHYTAa HE IOJIHOCTBIO, TeMa
packphITa B OTpaHUYEHHOM 00BhEMe; CTYACHT IEMOHCTPHPYET HECTIOCOOHOCTH JIOTHYHO U CBSI3HO
BeCTH Oecelly: He cpa3y BKIIIOUaeTcs B Oecely M He CTPEMUTCS MOAJIEPKUBATh €€, He MPOSIBIISET
WHUIMATUBBI IPU HEOOXOIMMOCTH CMEHBI TEMbI; B 3HAYUTENIbHOM CTENEHHU 3aBUCUT OT ITOMOIIHU
CO CTOPOHBI COOECEIHMKA, AEMOHCTPUPYET OTpaHMUYCHHBIN CIOBApHBIN 3amac, B HEKOTOPBIX
CIIy4asiX HEJOCTAaTOYHBINA [Jisi BBINOJHEHHS IOCTaBJICHHOW 3a7aud, JieJaeT MHOTOUYHCICHHbIE



OIMOKM WM JIONyCKaeT OIIMOKH, 3aTpyIHSIOIIME IIOHUMaHWE, B OTAEIbHBIX CIydasx
NOHMMAaHWE peYd 3aTPyAHEHO WU3-3a HaIM4yusl (POHETUUECKUX OHIMOOK, HENpPaBHILHOTO
IIPOU3HECEHU OTACIIBHBIX 3BYKOB, HEIIPABUIBLHOIO HHTOHALMOHHOI'O PUCYHKA.

OrneHka «HeyI0BJIETBOPHTEIbHO»: 11eNIb OOIICHUSI HE JOCTUTHYTA, CTYACHT HE MOXET
HOJ/IeP)KUBaTh Oecelly, CIOBapHbIM 3amac HEJOCTAaTOYEH JUIsl BBIIOJHEHHs IOCTaBIEHHOM
3a/1a4d, HENPaBUJIBHOEC HCIIOJIb30BAHUE TI'PAMMATHUYECKUX CTPYKTYp JEJIAaeT HEBO3MOKHBIM
BBINOJIHEHHE MTOCTaBIEHHON 3a7auy, peub IOYTH HE BOCIIPMHUMAETCS Ha CIIyX M3-3a OOJBLIOrO
KOJINYECTBA (POHETHUECKUX OIIMOOK M HENPABUIBHOTO MPOU3HECEHHUS MHOTHX 3BYKOB.

3ayeTHO-3K3aMeHAIMOHHbIEe MATEPUAJIBI /ISl IPOMEKYTOYHOH aTTecTaluu
(3aveT/3K3aMeH)

IIpoMe:kyTouHbIil KOHTPOJBL UMeeT (opmy 3adera (1 — 3 cemectpsl) U 3Kx3amena (4
CEMECTp), Ha KOTOPBIX OIECHUBACTCS YPOBEHb OBIAJCHUS CTYIEHTAMH OCHOBHBIMU BHJIaMU
peYeBoil 1eATebHOCTH, HEOOXOIMMBIMU JIJIS JCJIOBOM KOMMYHHKAIIUM Ha MHOCTPAHHOM SI3BIKE.
3aueT U DIK3aMEH NPEACTAaBIAIOT €000l (QOpMBI MEPUOAUYECKON OTYETHOCTU CTY/ACHTA,
orpenenseMble y4eOHBIM TUIAHOM MTOJITOTOBKH 110 HAIPABJICHUIO.

3aver ciuyxur ¢GOpMOIl TNPOBEPKH YCBOCHHS YyueOHOro Marepuana JadopaTOpPHBIX
3aHSATUN, KauyeCTBa BBITIOJIHEHUS CTYJEHTAMU BCEX BHJIOB CAMOCTOSITEIBHBIX PabOT, pa3BUTHUS
TBOPYECKOTO MBILIUICHUS, YMEHUS CUHTE3UPOBATh IOJYyYEHHBIE 3HAHUS M NPUMEHATh UX B
pelIeHUU MPaKTUYECKUX 3a]1ay.

Conep:xkanue 3auera.

3aueT BKJIIOYAET BBIIIOJHEHUE CIAEAYIOIIUX 3a/laHu:

1. Jlekcuko-rpaMMaTHUECKUA TECT MO MPOIICHHOMY B TEUEHHUE CEMECTpa MaTepuay.

2. TIucbMEHHBIN TIEPEBOJI C AaHTIUICKOTO SI3bIKA HA PYCCKHI S3BIK MPOECCHOHATHHO-
opuentupoBanHoro rekcra 1200-1500 meyaTHBIX 3HAKOB (CO CIIOBApeEM).
PedepupoBanue TekcTa Ha aHTTIMHCKOM s3bIKe. becena ¢ npenoiaBarenem 1o TeKCTy
Ha aHTJIUICKOM sI3bIKE (OTBETHI Ha BOIIPOCHI IO TEKCTY).

Orenka, BhICTaBIIsIeMas 3a 3a4eT B 1-3 ceMecTpax, HOCUT KBaJUTATUBHBIN XapakTep, TO

€CTh BBICTABJISIETCS 110 IIKaJle HAMMEHOBAHUN «3a4TE€HO» / «HE 3aUTEHOY.
Kputepuu BoicTaBI€HUS OLEHKHU «3a4YTEHO0» / «HE 32aUTEHO»:

Ouenka «3aureHo»: CTyIEeHT NMPaBUJILHO BBINOIHWI HEe MeHee 65% 3anaHuil JTeKCUKO-
rpaMMaTH4YeCKOT0 HTOTOBOTO CeMEeCTpoBOro tecta. CTyAEHT JEMOHCTPUPYET BBICOKYIO,
XOpOUIYI0 HWJIM TPUEMIIEMYIO TEXHUKY YTEHHUS, YMEHHUE aJeKBaTHO TEPEBOJUTh TEKCT
MpoeCCHOHAIBHONW HAIPaBJIECHHOCTH, KOPPEKTHO JHOO B OOJBIIMHCTBE CIy4aeB KOPPEKTHO
MCIIONIb30BATh JIEKCUKO-TPAMMAaTUYECKUE €ANHMIIBI C YYEeTOM IIeJM BhICKa3biBaHUs. B Oecene ¢
IpenoaaBaTesieM M0 TEKCTY CTYJIEHT AEMOHCTPUPYET MOJTHOE WM YaCTUYHOE NOHMMAHUE PEeYu
npenojasarend. [Ipu 3TOM CTyIEHT MOXKET JOMYCTUTh psAJl HE3HAUMTENbHBIX WM CEPbE3HBIX
OIMOOK MpH YTEHWH, IMEpPeBOJieé TEKCTa, B OTBETaX Ha BOMpOCHl mpenojaBatens. CTyneHT
MPOSIBIISIET JOCTATOYHBIE/ HENOCTATOYHBIE (HO YIOBIETBOPUTEIbHBIC, MPUEMIIEMbIC) HABBIKU
MOHOJIOTUYECKON Y JUAJOTHYECKON PEeUH.

Ouenka «He 3a4TeH0»: CTyAEHT NMPaBUJIBHO BBINOJIHWI MeHee 65% 3anaHuil JeKcuko-

rpaMMaTHIECKOTO HUTOTOBOTO CEMECTPOBOTO TecTa. CtymeHT  NIE€MOHCTpUpYET
HEYIOBJIETBOPUTEIBHYIO TEXHHUKY YTeHUs. OTCYTCTBYIOT HABBIKM M YMEHHsI, HEOOXOUMBIC IS
aJICKBaTHOTO TIEpeBOJa TEKCcTa MpOo(eCCHOHAIFHOW HAINPaBICHHOCTH. B OGeceme ¢

MpenojiaBaTesieM CTYAEHT JAEMOHCTPUPYET I[IOJHOE€ HEMOHMMAaHHE pedYd IPernojiaBaTels.
CtyneHT pomyckaer OOJbIIOe KOJWUYECTBO CEPbE3HBIX (POHETUUECKHX, JEKCUYECKHX U
rpaMMaTHYECKUX OMUOOK, OTCYTCTBYIOT HABBIKM MOHOJIOTUYECKON U TUATOTUIECKON PEeUHu.
OO0pa3ubl NpUMEPHBIX 3aJaHUM JJI4 3a4eTa
Oo0pa3sen JIeKCHKO-TPAMMATH4YeCKOro TecTa (Bonpoc Ne 1 Ha 3a4eTre):

1. The man .......... is our old friend.

a) | went to c) to that | went

b) to whom | went d) which I went



2. A theatre place is a place .......... plays are performed.

a) that c) where
b) who d) when
3. The house .......... is very old.
a) which 1 live in c) where I live in
b) that I live in d) in that I live
4. Here is the parcel .......... )
a) which I brought yesterday c) , which I brought yesterday
b) that | brought yesterday d) , that I brought yesterday
5. The chair .......... is going to break.
a) that I’'m sitting ¢) on which I’'m sitting
b) that I’'m sitting on d) which I’m sitting on
6. Thank you very much. You’ve given me .......... good ideas.
a) a lot of c) more
b) much d) plenty
7.Canlhave .......... butnot .......... cream please?
a) plenty fruit... a lot of c) plenty fruit... more
b) a lot of fruit... many d) plenty of fruit... much
8. I'vegot .......... time to finish this project tomorrow.
a) any C) some
b) plenty d) much
9. Thaven’t got .......... food at home.
a) plenty of c) a lot of
b) many d) much
10. There’s .......... time. We don’t need to be there until 9.
a) more c) alot
b) plenty of d) several
11. I know, you’ve got .......... friends.
a) loads of c) plenty of
b) some d) much
12. When two men meet they often .......... hands.
a) exchange c) shake
b) hold d) spill
13. I’'m thirsty. Let’s ..........
a) go to coffee c) go for coffee
b) go in a coffee d) go for a coffee
14. She was very .......... when her husband’s trousers fell down.
a) disappointing C) surprising
b) embarrassed d) terrified
15.Twas .......... when the lion ran towards me.
a) disappointing C) surprising
b) embarrassed d) terrified
16.1was .......... when my baby pointed at a strange man and said "Daddy”.
a) disappointing C) surprising
b) embarrassed d) terrified
17. In Eastern Europe seven o’clock was the .......... given for meeting up with friends.
a) time-keeping ¢) good timing
b) average time d) prime-time
18. A typical night out in Europe .......... American films.
a) is spent seeing c) is spending to see
b) spends of seeing d) spends seeing

19. In Europe it is .......... to be at home by twelve o’clock.



a) more likely C) most surprising

b) equally acceptable d) less earlier
20. After work I'm going .......... .
a) to go to shop c) to go shopping
b) to go for shopping d) to go for shop
21. My friend’s getting married and we .......... .
a) go to the wedding c) go for a wedding
b) go wedding d) are going for a wedding
22. — Do you want to go to a football match with me?
a) What a pity! c) Thanks for calling!
b) That sounds great! d) ’'m afraid, I'm not.
23.You .......... , when you have finished your meal and are ready to leave.
a) wave your friend c) leave a tip
b) bow d) pay the bill
24. If you spend the night in a hotel, you .......... .
a) are going away c) go out for the night
b) go away for the night d) go to bed
25.Doyoumind .......... your mobile phone?
a) give me c) if 1 use
b) to use d) if using
26.Doyou .......... round for a meal?
a) world-wide felt c) perfectly normal
b) fancy coming d) go out
27. If prices decrease, they .......... .
a) go away C) go down
b) go past d) go up
28. Ifyou .......... something to someone, you hand it to them.
a) hold C) greet
b) pass d) act
29. Rock star Myra Meckenridge is about .......... a very special holiday home.
a) buy c) of buying
b) buying d) to buy
30. She is thinking .......... .
a) of converting c) about convert
b) converted d) to convert

KpuTepun oueHuBaHus TeCTOB:
OIICHKA «OTJIMYHO» BBICTABIIACTCS CTYJACHTY IpU MpaBWIbHOM BbIMoaHeHHH 89-100 %
3aJIaHui;
OIICHKA «XOPOIII0» BBICTABISETCS CTYICHTY IIPH MPABHJIBHOM BBITTOTHEHUH 79-88% 3amanmuii;
OLICHKA «YJOBJIETBOPUTEIBLHO» CTYACHTY IIPU PABUILHOM BBINOJIHEHUU 65-78% 3anaHuii;
OIICHKA «HEYOBJIETBOPUTEIHLHO) MPU MPABUILHOM BHITIOJIHEHUH MeHee 65% 3a1anuid.

Oobpasenr  npodeccMOHAIBLHO-OPMEHTHPOBAHHOIO  TEKCTa Ui  BbINOJHEHUS

NMCbMEHHOTI0 Nepesosa u pedepupoBanus (Bonpoc Ne 2 Ha 3a4ere):
What may start family conflicts nowadays

In the modern world, families have become more independent and the part people play at
home also has changed significantly. | believe this is a positive trend in terms of the quality of
life. Households are increasingly becoming less rigid as people become more independent. As
the society develops, a growing number of people, especially young people who value privacy
and space, have chosen to live apart from their parents and have an independent life. This allows
them to make their own decisions in most cases without the interference from their parents.



Meanwhile, women enjoy equality in many parts of the world today, so many of them have
decided to enter the job market like their husbands to have a fulfilling career, instead of staying
at home. This change in the family structure not only liberates women from their traditional
gender based role but also benefits men, because when the family has more earnings, the
financial burden on husbands is lessened. | believe this is a good thing as an independent dual-
income household can help people enjoy a high-quality life. When people live their own lives, it
considerably reduces the family tension that often happens in an extended family. Staying away
from those conflicts and arguments caused by generation gap, young people and their parents can
both feel happy.

What is more, as the wife also earns salaries, a family has more income sources. When
people have disposable income, they will be able to spend on what they like or want. For
example, they can have an exotic holiday or buy a luxury car. They are less confined to a limited
budget, and this contributes a lot to the improvement in their standards of living. In conclusion,
families are changing significantly in terms of their structure and the role people play within its
boundaries. This has a positive influence on households due to the fact it enables people to live a
high-quality life.

Conep:xaHnue IK3aMeHa

JK3aMeH 10 TUCHUIIMHE «IHOCTpaHHBIN SI3BIK» CIY’KUT AJISl OLIEHKU paboThl CTy/IEHTa B
TE€YEHHE BCEro Cpoka OOyueHUsl aHTJIMHCKOMY S3bIKY (B JAHHOM Cilydae ABYX JIeT 00y4yeHUs) U
IPU3BaH BBISIBUTH YPOBEHb, IPOYHOCTh U CUCTEMATUYHOCTh MOJIyYEHHBIX UM TEOPETHUYECKUX U
NPaKTUYECKUX 3HAHWW, TNPUOOPETEHHs] HAaBBIKOB CaMOCTOSTENBHOH paboThl, pa3BUTHUS
TBOPYECKOI'O MBILUICHUS, YMEHHMsS CHHTE3UPOBaTh IOJIYYEHHBbIE 3HAHUSA U IMPUMEHATh UX B
peIIeHNH MPAaKTUYECKUX 337a4. DK3aMeH MPOBOAUTCS B YCTHOH ¢opme. Ilo mToram sk3amena
BBICTABIISIETCS. OLICHKA IO IMIKaJle MOPAKA: «OTIMYHO», «XOPOIIO», «yIOBIECTBOPUTEIBHOM,
«HeynoBieTBopuTeNbHO». K cmade sk3ameHa JomycKaroTcss oOydaroliHecs, MOJIHOCThIO
BBITIOJIHUBIINE YCTAHOBJICHHBIN pabodell mporpamMMoil JUCHUIUIUHBI O00BEM JTa0OpaTOPHBIX
pabor. ITlpu Hamuuuu OOJBIIOTO KOJWYECTBA MPOMYCKOB y oOydaromierocs (6omee 50 %
ayJUTOPHBIX 3aHATHUI) MperoaaBaTellb BIpaBe NOTPeOOBATh y 00yUarOIIErocs: BHINOJIHUTH BCE
3aJaHusl TI0 TMPONYIIEHHOMY 3a CeMecTp y4yeOHOMY MaTepuany Kak B YCTHOH, Tak M B
NUCbMEHHOMN (hopMax M caTh UX B YCTAaHOBJICHHBIH CPOK.

JK3aMeH BKJIIOYaeT B cedsl cileylolue BONpochl:

1. O3HaKOMUTBCS C COJIEPKAHUEM aYTEHTUYHOTO TEKCTa Ha aHTJIMMCKOM s3bIKE (TEKCT Ha
npodeccuonanbHylo TemMy — 2200 — 2500 meuaTHBIX 3HAKOB) M MHCBMEHHO IEPEBECTH €ro;
BpeMs IOJTOTOBKU — 45 MUH.

2. O3HaKOMUTKCS C COJIEP)KAaHUEM ayTeHTUYHOTO TEKCTa HA aHTIMICKOM SI3bIKe (TEKCT Ha
npodeccuonanbHyto TeMy — 1200 — 1500 medaTHBIX 3HAKOB) M INepeaaTh oOliee coJepk aHue
TEKCTa Ha aHTJIMHCKOM SA3BIKE; BpeMs MMOATOTOBKH — 20 MUHYT.

3. IIpou3BecTH YCTHOE MOHOJIOTHUECKOE BBICKA3bIBaHHE HA MPOQPECCHOHATIBHYIO TeMY (B
paMKax MPOHAEHHOTO MaTepraia) Ha aHTIMICKOM sI3bIKE, a TAK)Ke MPUHSATH y9acThe B Oecene ¢
IpernoJiaBaTesieM 1o 3a/JaHHON TeMe.

O0paseny 3K3aMEHALMOHHOIO AYTEHTHYHOIO0 NMPO(eCcCHOHAILHO-OPHEHTHPOBAHHOIO

TekcTa 2458 n.3H. (Bonpoc Ne 1 Ha 3k3ameHe):
Reasons of conflicts nowadays

Conflicts in organizations or at workplaces arise due to numerous reasons. In organizations
or workplaces, relations between individuals or groups matter a lot. It is these relations that stand
to determine whether the organization runs smoothly or not. We currently live in an uncertain
economy that is characterized by competition for both market and promotion, priorities that are
mostly misplaced, blame game and pointing of fingers and stress and depression that result from
work pressures.



All these stand in interaction to cause conflicts at work places. It is however believed that
the heterogeneity of people stands to be a universal genesis of conflict in companies. As people
work together, disagreement over decisions is inevitable. These differences come to play when
setting goals, formulating objectives, making policies and in the strife to attain or achieve these
goals and objectives. A majority of employees tend to share same views on what causes conflicts
at workplaces. They argue that conflicts depart from certain major attributes among them the
aspect of leadership in organizations, differing personalities, communication patterns and the
environment at work. Personality diversity is seen as the major reason for conflicts between and
among workers. It is too hard to integrate the divergent personalities from different people.
Different personalities are accompanied by different egos thus a clash of egos becomes eminent.

Lack of good leadership also plays a big role in bringing conflicts at the workplace. When
the top management of companies comes up with policies that do not foster good relations in the
organization, conflicts become unavoidable. However, it is hard to define what good leadership
itself is. Speedy pace of business is one of the major causes of conflict. Too much pressure is put
on employees to suit the bulging needs of companies or businesses, for instance the need to
increase production to meet the rising demand. Such pressure stressing up employing resulting in
tampers thus creating a favourable environment for conflicts.

Competition has become a common case in business due to diversity in consumption
patterns, advancement in technology and globalization. Organizations work to tailor-make their
products, thus the need to diversify operations of organizations in order to maximize their
profits. Diversification affects the mutual working patterns and relations resulting in conflicts in
organizations. Additionally, organizations nowadays keep altering and shifting the working
environment. This is as a result of organizations in modern time being characterized by merging
of functions, acquisitions, maximization of sales and expansion of operations that is
accompanied with opening of newer enterprises. All these are positive but the pressures that
come with them are sometimes too high to be managed resulting in conflict.

O0pa3sen 3K3aMEeHALMOHHOIO0 AYTEHTHYHOI0 NMPO(ecCHOHAJIBLHO-OPHEHTHPOBAHHOIO
Texkcera 1900 n.3H. (Bompoc Ne 2 Ha dKk3ameHe):

Types of conflicts

Conflicts that exist at places of work have two broad dimensions. The first one is the
employee — employee conflict while the second dimensions the employee management conflict.
Classifying conflicts is done differently for different types of conflicts. Most classification of
conflicts are based the causal factors. There exist two types of conflicts. The first type is called
substantive conflict while the second type is called personality- inclined conflict.

Substantive conflicts arise from specific problems which lie at the centre of the problem.
They can be controlled or managed only by addressing the specific problem. For instance when
two or more employees compete over the use of a resource like a printer in an organization, a
conflict is likely to happen. Personality conflicts arise from individuals and individual characters
and characteristic in interaction with one another.

Another classification breaks conflicts into different types. These types are organized
conflicts, unorganized conflicts, perceived conflict, line — staff conflict, latent conflict and
manifest conflict. Organized conflicts and unorganized conflicts are put into one class. An
instance of organized conflict is the conflict between the top leadership of an organization and
the employees union.

Such a conflict is expressed when the competing parties choose to counter each other.
When the option of countering and battling one another seem not to bear result, the parties may
turn to use unorganized conflict like absenting themselves, strikes, go slows among others.

When a conflict is perceived in an organization, a lot of pressure and tensions develop in
the organization. The perception may be right or wrong but it becomes a potential ground for
conflict. This is what is referred to as perceived conflict. Line staff conflict happens due to the
presence of people to manage line and staff activities.



Line managers see themselves as being superior to the staff managers hence a conflict
becomes imminent. Latent conflict is an almost invisible conflict because the conflicting parties
do not show it in open. Manifest conflict is the opposite of latent conflict. Here, parties express
themselves in an open manner. It can also be called open conflict.

OO0pa3zen 3K3aMeHALIMOHHOT0 OHnJieTa:

denepanbHOE rocyIapCTBEHHOE OI0HKETHOE 00pa30BaTEeIbHOE YUPEKICHUE
BhICIIET0 00pa30BaHuUs
«KYBAHCKMI I'OCYJJAPCTBEHHBII YHUBEPCUTET»
(®I'BOY BO «Ky6I'Y»)
Kadenpa anrnumiickoro si3pika B mpodeccnonansHoi chepe
Hucnurmuna Maoctpannslit 361k (O3D0O)
st nanpasnenust 37.03.02 «Kondaukromorusn»
buner Ne 1

1. Read and translate the text in written form.
2. Read and reproduce the text orally.
3. Speak on topic Ne 1.

3as.kagedpoti anen.sazvika 6 npogh.cghepe baknazosa FO.B.

YcTHBIE TeMBI IJIs MOHOJIOTHYeCKOi# pedn (Bonpoc Ne 3 Ha 3k3aMeHe):
1. Speak about the peculiarities of business letter writing. What are the accepted forms of
salutation? How should you sign a business letter?
2. How to write a CV. List the important headings of your resume. What is the right way to find
the job? Have you ever applied for it?
3. Speak about the job interview possibilities. How should you prepare for it? What information
should you have about the employer and what impression should you make?
4. Speak about student life and technology.
5. Speak about telephone etiquette. What impression would you like your clients to have of you
or your company? How can you give this impression over the telephone?
6. Speak about the structure of Kuban State University: your department, speciality. Why did
you choose this faculty for a future career?
7. What is ethics/ business ethics? What activities are considered to be ethical/ unethical? Do you
know any companies that are famous for their ethical/unethical behaviour?
8. Speak about conflicts reasons. Why is cultural awareness important for conflict resolving?
9. Does national culture influence the characteristics of conflict management? Give a piece of
advice on how to cope with corporate culture clashes when traveling to Russia.
10. Speak about the right job for you.
11. Speak about stereotypes.
12. Give a brief description of conflicts types.
13. Speak about the most successful people of your century.
14. Speak about family conflicts resolving.
15. Speak about information overload effect in society nowadays.

Kpurepun oneHuBaHus Ha IK3aMeHe:

OneHka «OTJIMYHO» BBICTABISIETCA CTYACHTY, €CIM OH TJyOOKO M TMPOYHO YCBOWII
OpOTrpaMMHBIA MaTepuan M, padoTas C OPUTMHAIBHBIM TEKCTOM, JEMOHCTPUPYET BBICOKYIO
TEXHHUKY YTEHUS, YMEHHE a/IeKBaTHO MEPEBOAUTH TEKCThI MPOPECCHOHATBHON HAIIPaBICHHOCTH,
KOPPEKTHO UCIOJIb30BaTh JEKCUKO-TPAMMAaTUUECKNUE EAUHUIIBI C YUETOM L€ BbICKA3bIBaHUS, B
pedepupoBaHUM MOJHOCTHIO OTPaXKEHBbI BCE AaCMEKThl HCXOJHOTO TeKcTa. MOHOJOrHYecKoe



BBICKA3bIBAHUE TIIOJHOCTBIO PACKPBIBAET TEMY, OTJIMYAETCA JIOTMYHOCTBIO U CBA3HOCTBIO.
CryneHT He pgomyckaeT (OHETHMUYECKUX, JIEKCHUECKUX WM TPaMMaTHYEeCKHX OIIMOOK,
HApyIIAOIMMX KOMMYHMKAIMIO, WJIM O3TH OMMUOKM Obuld He3HauuTenbHbl. CTyIeHT
JEMOHCTPHUPYET CIIOCOOHOCTH JIOTUYHO U CBSI3HO BECTH Oecely C MPEero1aBaTelieM.

OueHka «XOpOILIO» BBICTABISIETCS B TOM CJy4yae, €CIM CTYIEHT IPOJIEMOHCTPUPOBAI
BBIIICYKA3aHHBIC HABBIKU (CM. OILICHKY «OTJIMYHO»), HO MPH 3TOM JOIMYCTHUJI OTICIbHBIC
donHeTnyecKue, JEKCHUECKUE UM IpaMMaTHYeCKe OMIMOKH, HapyIIalolie KOMMYHHKAIUIO, HE
BIMSIOUIME OJIHAKO Ha oOllee NOHMMAaHHUE M3JI0KEHHOIO0 MM MaTepuana. MOHOJIOrM4eckoe
BBICKA3bIBAaHUE IOJHOCTHIO PACKPBIBAET TEMY U B IeJIoM JIoTUyHO. OpHAaKo OBUIM cheaHbl
OTJICIbHBIC OIMMOKHM, HapylIalolie KOMMYHHKaIuioo. [Ipom3HocHMMBle B XOJ€ MOHOJOTa
pPEeIUIMKK OBbUTM HECKOJIbKO COMBYMBBIMHU, TEMII pe4d ObLI HECKOJBKO 3aMEJUICH. Hajau4due
CTyneHT NEeMOHCTpUPYET JOCTATOYHBIM CJIOBapHBIA 3amac, B OCHOBHOM COOTBETCTBYIOLIUMN
MOCTaBJICHHOW 3ajaue, OJHAKO HaOJI0JaeTcss HEKOTOpoe 3aTpyAHEHHE MpU Moa0ope CIOB U
OT/ICNIbHBIE HETOUYHOCTH B UX YIOTPEOJICHUU.

OneHka  «yJI0BJIETBOPUTEIbHO»  BBICTABISETCS,  €CIM NP  BBHIOJHEHHUH
9K3aMCHAIMOHHBIX 3aJIaHui CTYACHT JIONMYCKAeT PSJ CEPbE3HBIX S3BIKOBBIX OINMUOOK IPHU
YTeHUU, TNepeBoje u pedepupoBaHUM TekcTa. JluMama3oH pedyd — OrpaHudyeH, o0beM

BBICKA3bIBAaHUS HE JIOCTUraeT HOpMBI. B 1eimoMm, CTyAeHT AEMOHCTpUPYET MHUHHMMAJIBHO
JIOITYCTHMbIE HAaBBIKM MOHOJIOTUYECKON pEUM: HEKOTOPBIE PEILIMKH IIPENOIAaBATENs BbI3BIBAIOT Y
HEro 3aTPYJHEHUs, IIOCJIEN0BATEIbHOCTh BBICKA3BIBAaHWA WHOTAA HapylleHa, NPaKTUYECKU
OTCYTCTBYIOT 3JE€MEHTbhl OLIEHKHM M BBIPAKEHHMS COOCTBEHHOI'O MHEHMs, TEMI pPeYd —
3aMeieHHbIH. [loHnManne pedn cTyneHTa 3aTpyIHEHO H3-3a HAIMYHUS (POHETHUECKUX OMIMOOK,
HENPAaBWJIBHOTO IPOU3HECEHUSI OTAEIbHBIX 3BYKOB, HEIIPAaBUJIBHOI'O HHTOHALIMOHHOTO PUCYHKA.
OueHka «HeyAOBJIETBOPUTEJIbHO»: 1€b OOLIEHUS HE  JOCTUTHYTa, CTYIEHT
JIEMOHCTPUPYET OTCYTCTBUE YMEHUN NMEPEBOAUTH TEKCThI MPO(ECCHOHANBHOM HAlPaBIEHHOCTH.
B MoHOsIOrMYecKOW pedM CTYJEHT HE CHPaBWICS C PEIICHUEM KOMMYHMKATHBHOW 3aJ1ayu:
BBICKa3bIBaHUE OBLIO HEOOJBIINUM 1O 00BEMY, OTCYTCTBOBAIM AJIEMEHTHI COOCTBEHHOH OIIEHKH,
CTYJEHT JOIyCKall 0OJbIIOE KOJIMYECTBO (POHETUUYECKUX, JIEKCHUUYECKUX WM I'paMMaTHYECKHX
OLIMOOK, 3aTPYHSIICS OTBETUTh Ha MOOYKIAAIONIME K TOBOPEHHUIO PEIUIMKH MPEroiaBaTers.

OneHouyHble CpeACTBa JUIsl WHBAJIMAOB M JIMII C OrPAaHUYEHHBIMH BO3MOXHOCTSMU
3J10pOBbsI BBHIOUPAIOTCS C YUETOM UX WHAMBUIYAIbHBIX ICUXO()U3NYECKHX OCOOCHHOCTEH.

— Npu HEOoOXOJUMOCTHM HMHBAIMJIAM M JIMLIAM C OrPAaHUYEHHBIMH BO3MOKHOCTSIMU
310pOBbS ITPENOCTABIIAETCS JOMOJIHUTEIBHOE BPEMS ISl IOATOTOBKM OTBETA HAa DK3aMEHE;

— IIpU NIPOBEJICHUU MPOLIETYPhl OLIEHUBAHUS PE3YJIbTATOB O0YyUEHHUsI UHBAJINUIOB U JIULL C
OTpaHMYEHHBIMH BO3MOXHOCTSIMU 3/10POBbsl IPEAYCMATPUBAETCS UCIIOJIB30BAHME TEXHUYECKHX
CPEICTB, HEOOXOAMMBIX UM B CBSA3H C UX MHJIUBUIYaIbHBIMU OCOOCHHOCTSIMU;

— IIpU HEOOXOAUMOCTH AJIs1 00yHarOIUXCs ¢ OTPAHUYEHHBIMU BO3MOKHOCTSIMH 3/I0POBbS
U UHBaJWAOB IIpOLleypa OLIEHUBAHUS pE3YyNbTaTOB OOYyYEHHUs M0 JUCHUILUIMHE MOXKET
IIPOBOJUTHCS B HECKOJIBKO 3TAIOB.

[Ipouenypa oueHuBaHusi pe3yiabTaToB OOY4YE€HUS WHBAJIUAOB U JIUIl C OTPAHUYEHHBIMU
BO3MOXHOCTSIMM 3JI0POBbsSI 10 JUCHUIUIMHE (MOJIYJIO) IMpelycMaTpuBaeT IpeloCTaBIeHUe
uHpopManuu B ¢opMmax, aJanTUPOBAHHBIX K OrPAaHUYEHHSIM HMX 3J0pPOBbS M BOCIPUSATHUS
uHpOpMaLUu:

JInst AL ¢ HapyIeHNUs MU 3pEHUS:

— B [1€4aTHOW (hopMe YBEIUYEHHBIM HIPUPTOM,

— B (popMe JIEKTPOHHOTO IOKYMEHTA.

JUid U1 ¢ HapyLIEHUAMH CiIyXa:

— B TIeYaTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JUia 1M1 ¢ HapyIIEeHUAMH OIIOPHO-ABUTATEIBHOTO allapara:

— B Ie4aTHoi (opme,

— B (hopMe 2IIEKTPOHHOT O JOKYMEHTA.



HaHHI)II;'I MNEPCUCHb MOXKCET OBITH KOHKPCTU3HUPOBAH B 3aBUCHUMOCTU OT KOHTHHICHTA

o0yJaromuxcs.

5. MIEPEYEHb YYEBHOM JUTEPATYPbI, HHOOPMAIIMOHHBIX PECYPCOB

U TEXHOJIOI' UM

5.1. YueOHas uTepaTypa
Ocnosnas numepamypa

1.

2.

3.

Latham-Koenig, Oxenden, Lambert: New English File Intermediate. Student’s book.
Oxford University Press. Fourth Edition. 2019.

Latham-Koenig, Oxenden, Lambert: New English File Intermediate. Workbook. Oxford
University Press. Fourth Edition. 2019.

IMoxoxmzeti I'.B. Focus on conflict management [DnekTponHsblii pecypc]: yaeoHo-
METOANYECKOC [IOCOOHE 110 06yqu1/Ho aHFHHfICKOMy SA3BIKY CTyI[CHTOB-KOH(l)J'II/IKTOJ'IOFOB
/ T'. B. I[loxomzeit ; Ypai. roc. nien. yH-T. — Ekarepunoypr. 2018. — 380c.
https://elib.pstu.ru/Record/lanRU-LAN-BOOK-182660 (marta obpamenus 20.05.2023)
ISBN: 978-5-7186-1013-0

TI/IXOHOB, A A. FpaMMaTI/IKa AHTJINICKOTO SA3BIKA: MpoCTO U JOCTYIIHO: yqe6Hoe
nocobue : [12+] / A. A. TuxonoB. — Mocksa: ®JIMHTA, 2019. — 240 c.: Tabn. — Pexum
nocryma: o nmoanucke. — URL: https://biblioclub.ru/index.php?page=book&id=611203
(mata oopamenus: 20.04.2023). — ISBN 978-5-9765-4144-3. — TekcT: 2JIEKTPOHHBIN.

Lononnumenvnasn numepamypa

1.

AHrIMicKuii sa3bIK U1 akagemudeckux neneit. English for Academic Purposes: yueGHoe
nocoowue uist By30B / T. A. bapanoBckas, A. B. 3axaposa, T. b. [Tocrienosa,

1O. A. CyBoposa ; nox penakuueii T. A. bapanosckoii. — 2-e u3f., nepepad. u Aom. —
Mocksa : U3natensctBo FOpaiit, 2023. — 220 ¢. — (Briciee obpa3oBanue). —

ISBN 978-5-534-13839-9. — TekcT : anekTpoHHbIH // O6pazoBaTenbHast miardopma
IOpaiir [caiit]. — URL: https://urait.ru/bcode/511748 (nata oopamienus: 17.05.2023).
baknarosa }0.B. Focus on Music: Study English Grammar: npaktukym. KpacHozaap:
Ky6anckuii roc. yn-t1, 2014. 107 c.

Bonommna K., CaBenbeBa O. AHMIHIICKUIL SI3BIK: OT IPOCTOTO K CIIOKHOMY: y4eOHO-
npakTuueckoe mocodue - Kpacunomap, Kyol'y, 2021

Kyspmuna, C. B. AHrauiickuit S3bIK A1 KOHGIMKTOIOTOB: y4eOHoe mocodue /
Kysemuna C. B. - Kazanb : UsnatensctBo KHUTY, 2017. - 92 c. - ISBN 978-5-7882-
2112-0. - Tekcer : anexktponnslii / ObC "KoHcynbTant ctynenta" : [caiit]. - URL :
https://www.studentlibrary.ru/book/ISBN9785788221120.html (naTa oOpamieHwus:
14.06.2023).

Kuszera O.B., Xomenko O.E. [Ipaktuueckuii kypc nepeBoja (QBHHOTUPOBAHUE U
pedepupoBanue): yauedHoe nocobue — Craspomnois, M3a-8o CKOY, 2015.
http://www.ncfu.ru/izdaniya-i-nauchnye-publikacii-kafedry-teorii-i-praktiki-

perevoda.html

5.2. Ilepuoanyeckas JUTEPaATYpa
He npenycmarpuBaercs.

5.3. UnTepHeT-pecypchbl, B TOM 4YHCJe cOBpeMeHHble NpodeccHoHAIbHbIE 0a3bl

JAHHBIX U I/IH(l)OpMaIII/IOHHbIe CIpaBO4YHbIC CUCTEMbI

DJIEKTPOHHAas OndémoTexa Hayunoi OndéImoTexH KyoI'y

http://megapro.kubsu.ru/MegaPro/Web



https://elib.pstu.ru/Record/lanRU-LAN-BOOK-182660
https://biblioclub.ru/index.php?page=book_red&id=611203
https://urait.ru/bcode/511748
https://www.studentlibrary.ru/book/ISBN9785788221120.html
http://www.ncfu.ru/izdaniya-i-nauchnye-publikacii-kafedry-teorii-i-praktiki-perevoda.html
http://www.ncfu.ru/izdaniya-i-nauchnye-publikacii-kafedry-teorii-i-praktiki-perevoda.html
http://megapro.kubsu.ru/MegaPro/Web

DJIeKTPOHHO-0MOMoTeuHbIe cucTteMbl (IBC):

1. BBC «YHuBepcureTckas Oubanoreka onmann» hitp://www.biblioclub.ru/
2. OBC «Jlanw» https://e.lanbook.com

3. OopasoBarenbHas mwiathopma «tOpaiit» https://urait.ru/

4. 9BC «ZNANIUM» https://znanium.ru/

5. OBC «BOOK.ru» https://www.book.ru

6. Ob OUII «Axagemus» https://academia-moscow.ru/elibrary/

IIpodeccuonaibubie 6a3b1 JAHHBIX:

1. BupryanpHbiii uuTanpHbIM 3an1 Poccmiickoit rocynmapctBenHon Oubmmorexku (PI'b)
https://Idiss.rsl.ru/

2. HanmonanbHas 37eKTpoHHass OubmmoTeka https://rusneb.ru/

3. Bassl nanssix kommannu «IBUC» https://eivis.ru/

4. Hayunas snektponHas 6ubnmorexka eLIBRARY.RU (HOB) http://www.elibrary.ru/

5. [lpe3unenrtckas 6ubnmmoreka um. b.H. Expumna https://www.prlib.ru/

6. DnekTpoHHass OMONMOTEYHAs cHcTeMa coluo-TymManutapHoro 3HaHusi «SOCHUM»
https://sochum.ru/

HNudopmanuonHbie CIPaBOYHbIE CHCTEMBbI:
1. Koncynbrant [Tnroc - cripaBoyHas mpaBoBasi cuctema (JIOCTYI 10 JIOKAJIbHOW CETH C
KOMITBIOTEPOB OMOJIMOTEKH )

Ba3bl TaHHBIX OTKPBITOTO IOCTYMA:
1. KubepJlenunka (http://cyberleninka.ru/);
2. Jlextopuym TB — Buneoneximu Beaymmx JiektopoB Poceun http://www.lektorium.tv/

ba3sl nannbix KyoI'Y:

1. OtkpbITas cpena MOIYIBHOTO TUHaMHUYeckoro oOydyenus https://openedu.kubsu.ru/

2. baza y4eOHBIX IUIAHOB, Y4YE€OHO-METOAMYECKHX KOMIUIEKCOB, MyONHKamuid ¥
koHpepenmmii_http://mschool.kubsu.ru/

3. DnektponHsbIii apxuB gokymMenToB KyoI'VY _http://docspace.kubsu.ru/

6. METOANYECKHUE YKA3ZAHUSA JJ1 OBYYAIOIIIUXCSA
1O OCBOEHMIO JTUCIMITJIMHBI (MOAYJISA)
OO0mme peKoOMeHAAIUM 10 CAMOCTOSATEJILHOM padoTe 00yyarommxcs

Lenb camMoCTOATENBHOM pabOThl — 3aKperieHHe YMEHUIN U HaBBIKOB, C(HOPMHUPOBAHHBIX
Ha ayIUTOPHBIX TNMPAKTUYECKUX 3aHATHSAX, COBEPILIEHCTBOBAHHE B OCHOBHBIX BHJAaX peEuEBOIl
NEeSTeNbHOCTH, TakuxX Kak ureHue u mnonumanue (Reading and Comprehension), murcbmo
(Writing) ¢ mnocienyromMM BbIXOAOM B YCTHYIO peub (Speaking). OnHOMl M3 BaKHBIX
COCTABJIIOLIMX TaKOrO BUAA PabOThl SBISIETCS MOMOJHEHHE CIOBAPHOIO 3amaca (aKTUBHOM U
MACCUBHOM JIEKCUKH), 3aKpeIUIeHHEe TIpaMMaTUYeCKOro MaTepuaia B TIpolecce YTEHHS
JUTEPATYpPBI IO CIIEHUATBHOCTH.

Paboma mao mexcmom — OAMH W3 BaXHEWIINX KOMIIOHEHTOB MO3HABaTEIbHON
JeSITeIbHOCTH, KOTOPBIM HampaBieH Ha W3BJeueHHe WH(POpMAIUK U3 MHCbMEHHOTO MCTOYHHKA.
Jns toro, 4roObl TEKCT CTal peaJbHOM U MPOAYKTHBHOM OCHOBON OOydeHHUs BCEM BHJIaM
peueBoi JeATEIBbHOCTH, HEOOXOAMMO TPOJeNaTh psJl ONepaluil € COCTAaBISIOUIMMH €ro
A3BIKOBBIMU  €IMHUIIAMH, HAy4YUThCS TpaHCPOPMHUPOBATH HMX M KOHCTPYHpPOBaTh CBOU
IPEJIOKEHUS Ui PEIICHUS ONPEIEICHHBIX KOMMYHUKAaTUBHBIX 3a/1a4 (TIepecKa3a, COCTaBICHUS
BBICTYIUICHHUS 10 TEME, TUaora, MMCbMEHHOT0 COOOIIEHUs U T.1.). PekoMeHtyercs cieayronmit
MOPSIIOK IEUCTBUIA:

1. ITpocMoTpUTE TEKCT M OCTAPANTECH MOHSTH, O YEM HJIET PEUb.


http://www.biblioclub.ru/
https://e.lanbook.com/
https://urait.ru/
https://znanium.ru/
https://www.book.ru/
https://academia-moscow.ru/elibrary/
https://ldiss.rsl.ru/
https://rusneb.ru/
https://eivis.ru/
http://www.elibrary.ru/
https://www.prlib.ru/
https://sochum.ru/
http://cyberleninka.ru/
http://www.lektorium.tv/
https://openedu.kubsu.ru/
http://mschool.kubsu.ru/
http://docspace.kubsu.ru/

2. Ilpy MOBTOPHOM YTEHHUU DPA3AETUTE CIOKHOCOUMHEHHBIE WM CIOXKHOIOAYMHEHHBIE
NPEUIOKEHUS] Ha CaMOCTOATENbHbIE W NPUIATOYHBIC, BBIJCIUTE MPHYACTHBIE OOOPOTHI MU
JIpyrue KOHCTPYKLHUU.

3. Haiiqute mnoanexaiiee W cKazyeMoe, M TOHSAB UX 3HAUYCHHE, NEPEBEAUTE
MOCJIE0BATEIHHO BTOPOCTETICHHBIE YICHBI MPEI0KECHHUS.

4. Eciu npelyioXeHHE JUIMHHOE, ONPENENIUTE CJoBa U TPYMIbI, KOTOPbIE MOXKHO
BPEMEHHO OIYCTUTh MJI1 BBISICHEHHS OCHOBHOTO cojep:kaHus mpenioxkeHus. He wumure B
CJIOBape cpa3y Bce HE3HAKOMBIE CIIOBA, MOMPOOYHTE 10TaAaThCs 00 X 3HAYCHUU IO KOHTEKCTY.

5. BHuMarenpHO NPUCMOTPUTECH K CJIOBaM, HMEIOIIUM 3HAKOMBIE BaM KOpHH,
cyhdukcel, npucraBku. [lpu 3TOM 00paTUTEe BHUMaHWE HA TO, KAKOH YaCTHIO PEUU SIBIISIFOTCS
TaKHe CJI0Ba.

6. CiioBa, OCTaBIIMECS HEMOHSATHBIMU, UIIUTE B CJIOBApE.

Paboma co crnosapem.

1. TloBropure aHrnmiickuii andaBuT. DTO MOMOXKET HAXOIUTHh CIOBA HE TOJBKO IIO
nepBoi OyKBe, HO U 110 BCEM OCTAJIbHBIM.

2. 3armoMHHATE 0003HAYEHUS YaCTEeH PEUH:

N —NOUN - UM CYIIECTBUTEIHHOE

v — verb - rmaron

adj. — adjective — ums mpuIaraTeabHOE U T.J.

3. V3 HeckompKHMX 3HAYEHUH CJOBa B CJIOBAapHOH CTaThe IOCTapaiiTech momoOpaTh
OJIM3KOE M0 CMBICITY, CBSI3aB C OOIIMM CMBICIIOM MPEJIOKEHHUS.

4. [Tomumo cioBapei o011eynoTpeOUTENbHOM JIEKCUKHU 10JIb3yHUTECh
TEPMHHOJIOTHYECKUMH CIOBAPSIMU 10 CBOEH CIIenaibHOCTH.

Hecmotps Ha nomomibs cioBapsi, BaM OyIyT BCTpeuYaThCsl HENOHSTHBIE CJIOBAa U
BbIpakeHHUs. He TepsiiTe 3ps BpeMEHH, €CIIM OYEHb JIOJIT0 HE MOXKETE pa3o0paThCsi CaMu.
OOGparuTech 32 KOHCYJIBTAIMEH K TPETIO1aBaTEeo.

Paboma nao nexcuxoti.

3anoMUHaHUE JIEKCUKM OOBIYHO ObIBa€T OCHOBHOM TPYAHOCTBIO IIPU H3YYEHHUH
MHOCTPAaHHOTO s3blKa. be3 3HaHMs CIOB HE MOXET ObITh 3HaHUA sA3bIka. HyXHO mponenarts
OOJIBIIIYI0 M CO3HATENIbHYI0 PpaloTy, Mpexae 4emM OyleT YCBOEH HEOOXOJIMMBIN CIOBapHBIN
MUHUMYM PO ECCHOHATBHBIX TEPMUHOB.

Bcerpeuass HOBoe clioBO, Bcerja aHamu3upylTe ero, oOpaiiasi BHUMaHUE Ha HamHMCaHUeE,
NPOM3HOLIEHHE U 3HaueHue. YacTo MOXKHO HAWTH CXOACTBO C AaHAJIOTWYHBIM WIIM CXOJHBIM
PYCCKHUM CJIOBOM, HallpUMeEp, passenger — rnaccaxup 1 Ap. BaxkHo Takke HaydUTbCA MOIMEYATh
POJZICTBO HOBBIX CJIOB C YK€ M3BECTHbIMH. OJHAKO, €CTh CJIOBA, HE IMOJJAIOIIUECS HUKAKOMY
aHanmu3y. WX Hago mocrapaTbcs 3allOMHUTb, HO MEXaHMYECKOE IOBTOPEHHWE HE BCerja
sddextusHo. [Tonpolyiite crenyromuii mopsaaI0K padoThI:

- IPOU3HECHUTE HOBOE CJIIOBO CHAaYaJla M30JIMPOBAHHO;

- IPOM3HECHUTE CIIOBOCOYETAHUE U3 TEKCTA C HOBBIM CIIOBOM (yJIeIuTe 0co0oe

BHHUMaHHUE TIPEJIOram);

- o1I0epUTe K HOBOMY CJIOBY CHHOHUMBI WJIM aHTOHUMBI (€CITH 3TO BO3MOKHO);

- BBINIOJIHUTE MUCbMEHHO JIEKCUYECKUE YITPaKHEHHUS MTOCIIe TEKCTa.

Paboma nao epammamuxoil.

dopMHUpOBaHUE PEUYEBOIO0 I'PaMMaTHYECKOI'O HaBbIKa IMpEAINojaraeT BOCIPOU3BEACHUE
pPa3IMYHBIX TPAMMATUYECKUX SIBICHUNW B CHUTyalHMsX, TUIOUYHBIX IS TPOo(deCcCHOHATBHOU
KOMMYHHKAIIMM W aJIeKBaTHOE IpaMMaTudeckoe odopmiieHue BbICKa3blBaHMN. PabGoTas Haj
3TUM, BaM CJIEJIyET:

- IPOYTHUTE PA3BEPHYTHIM TEOPETHUUECKUN MaTepuai Mo U3ydaeMol TemMe B yueOHUKE MO
rpaMMaTHKE aHTIIMHCKOTO S3bIKa;

- U3y4YHUTE CIIPABOYHYIO TAOIHILY B IPUIIOKEHUH K JAHHOMY MTOCOOHIO;

- HaliIuTe B TEKCTE YPOKa U3y4aeMyl0 IPaMMaTHUECKYIO CTPYKTYPY;

- 0003HaYBTE UMEIOIINECS TPaMMaTHUYECKHE OPUEHTUPBIL;



- cllenaiTe MMCbMEHHO YIPaKHECHHUS;

- BappUPYHTE COAEpKAHHE MPEATIOKEHUI B HMMEIONIUXCS MOJENSAX, 3aMEHss CJIOBa B
3aBUCUMOCTH OT MEHSIIOIICICS CUTYaIIHH;

- COTMIOCTaBbTE / MPOTUBOMOCTABHTE H3y4aeMYI0 CTPYKTYPY paHee U3YICHHBIM.

[Tepexom OT HABBIKOB K YMEHHSM OOECIIEUMBACTCS ITOCPEACTBOM aKTHBAIIUHM HOBBIX
rpaMMaTHYECKUX CTPYKTYp B COCTaBE JMAJOTHYECKHUX W MOHOJOTHYECKHX BBICKA3BIBAHUU TIO
ompeneaeHHON Teme. BkirodaiiTe OCBOCGHHBIM Marepuan B Oecelbl M BBICKA3bIBAHUS I10
MPONJECHHBIM TEMaM.

B ocBoeHuM AMCHMIUIMHBI MHBATUIAMHU M JUIAMHA C OIPAaHUYEHHBIMH BO3MOKHOCTSIMHU
3I0pOBbsI OOJIBIIOE 3HAYEHHWE HMMEET WHIMBHIyajbHas ydeOHas paboTa (KOHCYJIbTAI[MH) —
JIOTIOJTHUTEIILHOE Pa3bsICHEHNE yUeOHOTO MaTepHaa.

KoHTpoib caMoCTOSTeNbHOM pabO0Thl OCYIIECTBISIETCS (PPOHTAIBHO WIM HHIUBUTYaTHHO
Ha 3aHATHHU U B XOJI€ KOHCYJIbTaIlUH.

JIJis BBITIOJTHEHUST TIPEITIOKEHHBIX 3aJaHU MaruCTPaHT JOJKCH PEryJsIpHO paboTaTth ¢
nuTepatypoii u MuTepHeT—pecypcaMu, KOTOpbIe peKOMEHAYET MPerno/iaBaTeb.

B ocBoeHWW NUCHUTUITMHBI WHBATUAAMH U JIUIAMH C OTPAaHUYCHHBIMU BO3MOXHOCTSIMU
3I0pOBbsl OOJBIIOE 3HAUEHHWE HMEET WHJWBUIyajbHass y4deOHas paboTa (KOHCYIbTaIl[UU) —
JIOTIOTHATEIIFHOE PA3bsICHCHHE YIeOHOT0 MaTepuara.

NunuBuayanbHple KOHCYJIbTAIMM 1O TPEAMETY SBISIOTCA BaXHBIM  (DaKTOpOM,
CIOCOOCTBYIONUM HHIUBUyaTU3allMd O0yYCHUS W YCTAHOBJICHUIO BOCIUTATEILHOTO KOHTAKTa
MEXIy TpernojaBaTeieM U OO0y4arollMMCS HWHBIWIOM WM JUIOM C OrPaHUYCHHBIMU
BO3MOXKHOCTSIMH 37I0POBBSI.

7. MATEPUAJILHO-TEXHUYECKOE OBECIIEYEHUE
MO JUCHUILIMHE (MOJ1YJIIO)

HanmenoBanue
CIIEUATIbHBIX
HOMEIEHUN

OCHAILIEHHOCTD CIIEAAIbHBIX
HOMEIIEHUN

[lepeueHs TULIEH3HOHHOTO
MPOTPaMMHOTO 00€CTIeUeHUsI

VYyeOHble ayAUTOPUH
JUISl TIPOBEJICHUS
3aHATUN CEMUHAPCKOI0
THUIIA, TPYNIIOBBIX U
WHIVBUAYaJIbHBIX
KOHCYJIbTALIUH,
TEKYILEro KOHTPOJI U
IIPOMEKYTOUHON
aTTeCTaluu:

Ayn. 129, 131, 133,
A305, A307, 147, 148,
149, 150, 100C, A3016,
AS512.

Mebens: yuebHast MeOeb.
TexHuueckue cpeacTna
00y4YeHHUs: IEPEHOCHOE
JIEMOHCTPAIIMOHHOE
o0opynoBaHue — YKpaH,
MIPOEKTOP, HOYTOYK.

JInneH3nonHoe
porpaMMHOe o0ecredeHne
Kaspersky Anti-Virus, MS
Office, Windows 7
Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

VY4eOHble ayauTopun
JUTSL IPOBEICHUS
1abopaTOPHBIX padoT:
Aya. 150

Mebenb: yuebHast MeGeb.
TexHuueckue cpencTa
0o0yuYeHus: IEPEHOCHOE
JI€MOHCTPaIlMOHHOE
obopymoBaHUE — IKpaH,
MIPOEKTOP, HOYTOYK.

JInmieH3noHHOE
porpaMMHoOe oOecrieueHue
Kaspersky Anti-Virus, MS
Office, Windows 7
Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

Hns

CaMOCTOSTEILHON

paboTsl

o0yJaronuxcs

MPEIYCMOTPEHBl  MMOMEIICHUS,

YKOMIUIEKTOBAaHHBIE CHEIMATH3UPOBAHHON MeOebio, OCHAIIEHHBIE KOMIIBIOTEPHON TEXHUKOM €
BO3MOXHOCTBIO MOJKIIIOUEHUS K ceTu «/HTepHEeT» M o0ecrneuyeHueM J10CTyINa B AJIEKTPOHHYIO
UH(POPMALMOHHO-00pa30BaTENIbHYIO CpEely YHUBEPCUTETA.



[Tepeuenn

HaunmenoBanue
OCHAILEHHOCTD CIIEHAIbHBIX JIULIEH3UOHHOTO
CIIEIMAJIBHBIX o
. IIOMEIIEHU N IPOrPaMMHOTO
[IOMEILEHU I
obecrieyenust
[Nomemenue mis Meb6enb: yueOHas MeOenb Jlnnen3snonHoe
CaMOCTOSTEIIBHOU KoMIurekT cnenyain3supoBaHHON [IpOrpaMMHOE
paboThI OOYYAOIIMXCS: MeOeH: KOMITBIOTEPHBIE CTOJIBI o0ecrieyeHue
YUTATbHBIN 327 O0opynoBanue: KoMibloTepHas Texuuka | Kaspersky Anti-
Hayunoit 6ubmnorexwu, C MOAKIIIOYCHUEM K HH(POPMAIHOHHO- Virus, MS Office,
Ayn. A102 KOMMYHUKaIMOHHOM cetn «HTepHer» n | Windows 7
JOCTYIIOM B DJIEKTPOHHYIO Professional,
UH()OPMAIIMOHHO-00Pa30BaATEIILHYIO Windows 10,

cpeny o0pa3oBaTeIbHON OpraHU3aliH,
BeO-KaMepbl, KOMMYHUKAIIMOHHOE
o0opynoBaHue, o0ecreunBaronee
JOCTYT K CETH UHTEPHET (MIPOBOTHOE
coeIMHEHUE ¥ OECIIPOBOIHOE
coemHeHue 1o texHosgoruu Wi-Fi)

Adobe Reader,
Mozilla FireFox,
Google Chrome.




