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1 Hesn u 3axa4M M3y4YeHUs JUCHHUILIMHBI (MOIYJIsST)

1.1 Heab ocBoeHHs IMCHUILVIMHBI: (HOPMUPOBAHME U Pa3BUTUE CIIOCOOHOCTH
OCYILECTBIIATH JI€JIOBYH0 KOMMYHUKAIIMIO B YCTHON M MUCbMEHHON (hopMax Ha roCcyJapCTBEHHOM
a3bike Poccuiickoit denepanuy 1 HUHOCTPaHHOM(bIX) sI3bIKE(axX).

1.2 3agauu TMCHUILTHHEI

e  (opmupoBaHue U pa3BUTHE YMEHUH U CITIOCOOHOCTEH MCIIOIH30BATh HOPMBI YCTHOU U
MUCbMEHHOW AHTJIMHUCKOW JUTEPAaTypHOM peYM, JICKCUUYECKHA W TpaMMaTHYECKMH MUHUMYM
AHTIIUHCKOTO sI3bIKA, HEOOXOMMMBIM i KOMMYHHKAIMU OOImero u mnpodeccrnoHalbHOTO
Xapaxkrepa;

e  (opmupoBaHUE U pa3BUTHE SI3IKOBBIX HABBIKOB U YMEHHM BEICHUS TUaNora-0eceabl
o01m1ero u mpodeccCHOHAIBHOTO XapaKTepa MPH COOIIOICHUH MPABUI PEYEBOT0 ITHKETA;

L4 q)OpMI/IpOBaHI/IC U Pa3BUTUC HABLIKOB HHaHOFquCKOﬁ 1 MOHOJIOTMYECKOM pceun C
HCIIOJIb3OBAHUEM  HU3YYCHHLBIX JICKCUKO-TPAMMATUYCCKHUX CPCACTB B KOMMYHUKATHBHBIX
CUTyalusax HCO(i)I/II_II/IaJ'IBHOl"O n O(i)HI_[I/IaJ'IBHOl"O 06H_[6HI/I$I, B TOM 4YHCJIC Ha HpO(I)eCCI/IOHaJIBHO
OpPUCHTHUPOBAHHBLIC TCMbI, HABBIKOB ACJIOBOTO IMUCbMa.

1.3 MecTo aucuuminHbl (MOyJs) B CTPYKTYpe 00pa3oBaTeIbHOI NPOrpaMMbl

Juctunmuaa OTJ.02 «MHOCTpaHHBIH SI3bIK B MPOGECCHOHATBHON cepe» OTHOCHTCS K
(akyJIbTaTUBHBIM IUCUUIUIMHAM Y4€OHOTO IJIaHa.

Jljis yCHenrHoro OCBOEHUSI JUCHUIUIMHBI JOJKHA ObITh c(hopMHpOBaHA WHOS3bIYHAS
KOMMYHMKaTHBHasi KOMIIETEHLIUA Ha ocHOBHOM (B1) ypoBHe, 4TO cOOTBETCTBYET TpeOOBaHUAM
0053aTeNIbHOTO yYPOBHS BJIAJICHUS MHOCTPAHHBIM SI3BIKOM. YCHEIIHOE OCBOCHHE JMCLUILIMHBI
MO3BOJIIET MEPEUTH K U3YYEHUIO AUCUMILIUNHBI «[IpakTuka MeXKylIbTYpHOH KOMMYHUKALUU B
npodeccuoHaIbHOM cepe» B MarucTparype.

1.4 IlepeyeHb NIIAHUPYEMBIX Pe3yJbTAaTOB O0Y4YeHHMs IO JMCHUILIMHE (MOIYJIO0),
COOTHECEHHBIX C IVIAHUPYEeMbIMH Pe3y/JIbTATAMH OCBOCHHS 00pa30BaTeJbHOMH NPOrpaMMbl

W3yuenne paHHOM y4yeOHOW AMCUMIUIMHBI HANpaBlIeHO Ha (OPMHUPOBAHUE Yy
00yJaroNUXCsl CICNYIOMNX KOMITETEHIIUN:

KOI[ W HAUMCHOBAHUC NHAUKATOpPA PCSYJ'ILTaTLI O6y‘leHI/I$I IO JUCHUIIIINHE
JOCTHIXCHHA KOMIICTCHIIMH

YK-4. Cnoco0OeH NpUMeHATh COBPEMEHHbIE KOMMYHHKATHBHbIE TEXHOJIOTUH, B TOM YHCJIE Ha
MHOCTpaHHOM(BIX) sI3bIKE(aX), JUIsl aKaJIEMUYECKOr0 U MPO(eCCHOHATILHOTO B3aUMOIEHCTBUSL.

NVYK-4.1. 3HaHue KOMMYHUKATHUBHBIX | 3Haem: COBPEMEHHBIE KOMMYHUKATUBHBIE
TEXHOJIOTUH. TEXHOJIOTUM, B TOM YHCJE Ha HWHOCTPAHHOM(BIX)
Aa3bIKe(ax).
Ymeem: JIEMOHCTPHUPOBATh MMOHUMaHHe

COBPEMEHHBIX KOMMYHHMKATHUBHBIX TEXHOJOTHUH,
NPUMEHATh  MX i1 aKaJeMHYECKOro |
npohecCHOHATEHOTO B3aUMO/ICHCTBUS.

Braoeem: MeTOMUKON MEXKINYHOCTHOI'O JIEJIOBOIO
oOImIeHnsT ¢ MpUMEHEHHEM TMPOodECCHOHATHHBIX
S3BIKOBBIX (POPM U CPEJICTB.

VYK-5. CnocobGeH aHamuM3WpoBaTh MW YYHUTHIBATH pa3HOOOpa3ue KyJbTyp B MpoIecce
MEKKYJIBTYPHOTO B3aUMOJEHCTBUS.

NVYK-5.1.3nanne ocoOeHHOCTeH | 3Haem: OCHOBHBIE KOHIICTIIIUM, TPAKTOBKH U
HAIMOHAIBHBIX KYJIBTYP. KOMITOHEHTBI HOHATHI «KYTBTYpa» "
«MEXKYIbTYpPHbIE KOMMYHUKALIUN))




Ymeem: KOMMYHHUIIMPOBATH u CO03/1aBaTh

o HIHATEHO-ICTIOBEIE, Hay4YHBIC u
npodeccnoHaIbHbIC TEKCTHI, YUUTHIBAS
IMBUJIN3AIMOHHEIE, HallMOHAJIbHEIE,
ATHOKYJIbTYPHBIC i1 KOH(eCcCHOHAIIbHBIC
0COOEHHOCTH  ayauTopun / coOecenHuka /
OIIIIOHEHTA

Brnaoeem: wnaBbikamm u mpuemamu 3P GHEKTUBHOMN
MEKKYJIbTYPHOH KOMMYHHMKAllMM, OCHOBAHHOW Ha
3HAHWUU Pa3HOOOpa3usl.

Pe3ynbrarel 00ydeHHs MO NHUCUUIUIMHE JOCTHTAIOTCA B PaMKaxX OCYIIECTBICHHUS BCEX
BUJIOB KOHTaKTHOM M CAaMOCTOSITENILHOM pabOThl 00y4aroIUXCsl B COOTBETCTBUM C YTBEPKAECHHBIM
y4eOHBIM IJIAHOM.

NuaukaTtopsl  TOCTHOKEHUS  KOMIIETCHIIMA  CUMTAIOTCA  COPMHUPOBAHHBIMU  TIPH
JOCTHXKEHUHN COOTBETCTBYIOIINX UM PE3yIbTaTOB OOyUEHHUSI.

2. CTpyKTYypa M cojiep:KaHue JMCIHIIJIHHbI

2.1 PacnpeaesieHue TPYA0€MKOCTH JUCHUILJIMHBI 10 BUIaM padoT

OO6miast TpyHOEMKOCTh JUCUUILIMHBI COCTaBIsEeT 2 3a4eTHBIX enuHull (72 YacoB), UX
pacrnpeziesieHue Mo BujaM paboT NpeCTaBICHO B TAOIHIIE

Bunst padot Bcero Dopma 00yueHHs
4acoB OYHas
I I 11 v
ceMecTp ceMecTp ceMecTp ceMecTp
(uachl) (uachl) (gacsl) (gacsl)
KonTakTHasi paGoTa, B TOM YHCJIE: 6,2 6,2 -
AyauTopHbIe 3aHATHS (BCEro): 6 6 -

3aHSATHS JICKIIMOHHOTO THIA
n1a00paTOpHbBIE 3aHATHUS
MPaKTHYECKUE 3aHATHS 6 6
CEeMHMHAPCKHE 3aHSATHS
HMHasi KOHTaKTHas padora: 0,2 0,2
KoHTpomis camocTosTenbHOM paboThI
(KCP)

ITpomexxyrounas arrecrarus (MKP) 0,2 0,2
CamocrosiTesibHasi padoTa, B TOM 62 62
qucie:

Camocmosmenvroe usyuenue pazoenos,
CamMono02omosKa (npopabomxka u
nogMopeHue NeKYUOHHO20 MAMepuana u
Mamepuana — y4eOHUKO8 U Y4eOHbIX 62 62
nocoobuil, n002oMosKa K 1a00pamopHvIM U
NPAKMUYECKUM 3AHAMUAM, KOJIOKGUYMAM

um.o.)
[ToaroTOBKa K TEKYIIEMY KOHTPOITO
KontpoJas: 3,8 3,8
[MonroToBKa K 9K3aMEHY
Oobmas gac. 72 72
TPYAOEMKOCTh B TOM YHCJIE
KOHTAKTHAS 6,2 6,2
padorta
3a4. ef 2 2

2.2 Conepxxanue QM CHUILTHHBI
Pacnpenenenre BuoB yd4eOHOU pabOTHI M KX TPYJOEMKOCTH TI0 pa3ieaM JAUCIUTLTHHBIL.
Pazpgenbl (Tembl) AucuuIuinHebl, n3ydaemeie Bo 1 cemectpe (1 kypc) 300



KonnuecTtBo yacos
No Hamverosane pasenos (re) Beera | ngain Doty open
J |13 | JIP CPC

1.  |[Networking 22 2 20
2. |Complaint and Criticism 22 2 20
3. |Business Environment 24 2 22

UTOI O no pazdenam oucyuniunvl 68 6 62

Kontposb camocrostensHoOM pabotsl (KCP)

ITpomexyrounas arrectauus (MKP) 0,2

[TonroToBKa K TEKynieMy KOHTPOJIFO

OO01mas TpyA0eMKOCTh MO JUCIUILTHHE 72

[Tpumeuanue: JI — nekmuwm, 113 — mpaktudeckue 3aHsatus / cemuHapsl, JIP — maGopaTopHbie
3anatus, CPC — camocrosiTenbHas paboTa cTyieHTa

2.3 Conep:xaHue pa3iesioB (TeM) TUCHUTLIHHBI
2.3.1 3aHATHSA JTeKINOHHOI0 THUIIA He NPeIyCMOTPEeHbI

2.3.2 3aHATHS CEMHHApPCKOro Tuna (NMpakTHYecKue / ceMHMHapCKue 3aHATHS/
JadopaTopHblie padoThl)

HaunmenoBanue . dopMa TeKyLIero
Ne HanMeHOBaHHE TPAaKTUYECKUX 3aHATUN
paszena KOHTPOJIA
1. Unit 1. | Vocabulary: work & job. Tecr.
Networking Reading: Starting a conversation. Talking | YctHsrit ompoc.
about jobs. Exchanging information. YcTHOE coodIIeHue.
Grammar: questions formation, gerund, | ITuceMeHHOE
infinitives. coO0O0IIIeHHE.
Speaking: identity card, job summary. Juckyccus.
Writing: essay, review, informal letter
2. Unit 2. | Vocabulary: telephone language. Tecr.
Complaint and | Reading: Making a complaint on the phone. | Ycrasiii onpoc.
Criticism Dealing with a complaint. Cold calling. YcTHOE coodIIeHue.
Grammar: sentence structure in English, past | ITuceMennOe
modals, passive voice. COOOIIIeHHE.
Speaking: making a complaint, workplace | {uckyccus.
description, business meeting.
Writing: formal letter, email, messages.
3. Unit 3. Business | Vocabulary: work environment. Tecr.
Environment Reading: Running a face-to-face meeting. | YcrHslit onpoc.
Running a teleconference. Performance review. | YcTtHoe coo0rieHue.
Grammar: adjectives as nouns, adverbs and | TTucemenHOE
adverbial phrases, clauses of contrast and | coobmuienwue.
purpose. Huckyccus.
Speaking: business meetings in Russia,
teleconference, employee performance.
Writing: agenda, report, article

[Tpu n3ydeHun TUCIUILIMHBI MOTYT IPUMEHSTHCS ANEKTPOHHOE 00yUeHHE, TUCTAaHIIHOHHBIE
oOpa3zoBarenbHbIe TeXHONIOTHH B cooTBeTcTBUM ¢ DT'OC BO.

2.3.3 IlpumepHasi TeMaTHKAa KYPCOBBIX Pa0doT (IIPOEKTOB)



[To naHHOM qUCUUIUIMHE KYPCOBBIE PA0OTHI HE NMPETYCMOTPEHBI.

2.4 IlepeyeHb yueOHO-METOAMUYECKOT0 OOecneYeHUusl I CaMOCTOSTeIbHOH PadoThI
o0yvyauuxcs Mo JUCHUILIMHE (MOLYJII0)

Ne Bun CPC

[Tepeuensb yueOHO-METOINIECKOTO 00ECTICUCHUS JUCIIUILTUHBI 110
BBITIOJTHEHUIO CAMOCTOSITETIbHOM paboThl

1. Reading

Meronuueckre ykazaHus 110 OpraHU3alul CaMOCTOSITEIbHOU
paboTsl 1o nucuuiuinHe «MTHOCTpaHHBIN A3BIK», YTBEPKICHHBIE
Kadeapoii aHTJIMHCKOTO sI3bIKa B TPOdeCCHOHANBHON cdepe,
npotokoa Ne 11 ot 26.05.2025 r.

Communication activity in English Classroom: yue6Hoe mocobue /
A.A. ITucapenkos, A.B. boibiiak; MUHUCTEPCTBO HAYKH U BBICILIETO
obpazoBanus Poccuiickoii @enepanyu, Kybanckuii roc. yu-t, 2021. —
179 c. — 30 k3. ISBN 978-5-8209-1883-4

2. Grammar

Mertonuueckre ykazaHus 0 OpraHU3aly CaMOCTOSATEIbHOM
paboTs 1o nucuuiuinHe «MHOCTpaHHBIN S3BIK», YTBEPHKICHHBIE
Kadeapoii aHTIIMHCKOTO SI3bIKa B IPOQeCCHOHATBHON cdepe,
npotokod Ne 11 ot 26.05.2025 r.

CagenbeBa O. I'., Bonommna K.C. AHMIMICKUA S3BIK: TpaMMaTHKA:
npaktukyMm. Kpacnonap: Kybanckuii roc. yu-t, 2021. 208 c.

3. Vocabulary

Mertonuueckre ykazaHus 10 OpraHu3alul CaMOCTOSITEIbHOU
paboTsl 1o nucruiuinHe «MHOCTpaHHBIN S3BIK», YTBEPHKICHHBIE
Kadeapoii aHTJIMHCKOTO SI3bIKa B IPOeCCHOHATBHON cdepe,
npotokod Ne 11 ot 26.05.2025 r.

Redman S. English Vocabulary in Use. Pre-Intermediate and
Intermediate. Third Edition. Cambridge University Press, 2022.

4. Speaking

Mertonuueckre ykazaHus 0 OpraHU3alll CaMOCTOSITETbHOU
paboThl no uctuniInHe «MHOCTpaHHBIN S3bIK», YTBEPKACHHBIE
kadeapor aHTJIMICKOTO S3bIKa B MpodecCuoHaIbHOM cdepe,
npotokod Ne 11 ot 26.05.2025 1.

Communication activity in English Classroom: yue6Hoe mocobue /
A.A. Ilucapenkos, A.B. bonpmak; MUHHCTEPCTBO HayKH U BBICILETO
oOpaszoBanus Poccuiickoit @enepaunn, Kydanckuii roc. yu-1, 2021. —
179 c. — 30 sx3. ISBN 978-5-8209-1883-4

Y4ebHO-MeToIMYecKHe MaTepualibl Ui CaMOCTOSTEIbHOM pPabOThl OOydarOIIMXCS M3
Yriclla HHBAJIHJIOB M JIMII C OTPAaHMYEHHBIME BO3MOKHOCTSIMH 310poBhs (OB3) mpemocraBmisrores
B (popMax, aJalTUPOBAHHBIX K OTPAHUYECHUSAM HX 370POBbS M BOCHPUATHS MH(OPMAIIH:

J171st TUTT C HApYIICHUSIMH 3PEHHS:

— B [1€4aTHOW (hopMe YBEIUYEHHBIM HIPUPTOM,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA,

— B (popme ayamnodaiina.

JInst AL ¢ HapyIEeHNs MM CITyXa:

— B I1e4aTHoM (opme,

— B (hpopMe 2IEKTPOHHOTO IOKYMEHTA.

JUist a1 ¢ HapyIIEHUsIMHM OTIOPHO-/IBUTATEIBHOTO arnapaTta:

— B TIe4aTHOU opme,

— B (popMe 2IEKTPOHHOT O TOKYMEHTA,

— B (hopme ayauodaiina.

JlaHHBIN TIepeyeHb MOXET OBITh KOHKPETU3MPOBAaH B 3aBUCHUMOCTH OT KOHTHHIEHTA

oOydJaronuxcs.



3. OOpa3oBaTeJbHbIe TEXHOJIOIMH, NPHMEHsieMble NPH OCBOCHMH JIUCHHUILINHBI
(Momy.Jis)

Beibop 00pa3oBaTeNbHBIX TEXHOJOTHHA JUIS JOCTM)KEHHUS IieNiell M pemieHus 3aaad,
[IOCTaBJIEHHBIX B PaMKax y4eOHOW IucuMIUIMHBI «MHOCTpaHHBIN $3bIK B MpOQecCHOHANbHOM
cdepe» 00ycnoBiieH MOTPEOHOCTHIO CPOPMHUPOBATH Y CTYACHTOB KOMILUIEKC OOIICKYIbTYPHBIX
KOMIIETEHIIUH, HEOOXOMUMBIX Ul OCYLIECTBJIECHUS MEXJIMYHOCTHOTO B3aUMOJEHCTBUS U
COTPYAHHMYECTBA B YCIOBUSX MEXKYJIbTYPHOH KOMMYHHKAIlMM, a TakXe O00ecleunBaTh
TpedyeMoe KauecTBO 00y4EHHUs Ha BCEX €ro JTanax.

[Ipu oOyyeHMH HMHOCTPAHHOMY S3bIKY HCIIOJIB3YIOTCS CIEIyIoIue 00pa3oBaTeIbHbIC
TEXHOJIOTHH:

1. TexHONOTHSI KOMMYHHUKATUBHOTO OOYYEHHUS — HampaBieHa Ha (OpMHpPOBAaHUE
KOMMYHHKaTUBHON KOMIIETEHTHOCTHU CTYJEHTOB, KOTOpas sBJseTCsa 0a30BOM, HEOOXOIUMOM ISt
aJanTalyy K COBPEMEHHBIM YCIIOBUSAM MEXKYJIbTYPHOU KOMMYHHUKAIUH.

2. [TpoekTHass TEXHONOTUS — OPUEHTHPOBAHA Ha MOJEIUPOBAHME COLMAIBHOIO
B3aMMOJICHCTBUS ydYalllUXCsl C IEJbI0 pElIeHUs 3a/ladd, KOTOopas ONpPENeNsIeTcs B paMKax
npoeCCHOHATIBHON MOATOTOBKU CTYAEHTOB, BBLIENSAS Ty WM HMHYIO NPEAMETHYIO 001acTh.
Hcnonp30BaHnEe MPOEKTHOM TEXHOJIOTMH CIOCOOCTBYET pEaTU3alii MEXAUCLUIIIMHAPHOTO
XapakTepa KOMIETeHIUH, (OPMUPYIOIIUXCS B ITpoLecce 00yUSHHsI aHTTIMICKOMY SI3BIKY.

3. TexHonorust 00y4eHHMsI B COTPYAHHMYECTBE — pealU3yeT HACI0 B3aUMHOIO
0o0y4yeHMsI, OCYIIECTBIIAS KaK WHAWBUAYAIbHYIO, TaK M KOJUIEKTUBHYIO OTBETCTBEHHOCTh 3a
pelieHre yuyeOHbIX 3a/1a4.

4. WrpoBass TEXHOJOrMs — II03BOJIAET pa3BUBAaThb HABBIKM PAcCMOTPEHMs psza
BO3MOXHBIX CITIOCOOOB pemIeHusi mpo0ieM, aKTHBU3UPYS MBIIUICHHE CTYACHTOB U PacKphIBas
JMYHOCTHBIN MOTEHLMAN KaX/I0T0 y4Yalllerocs.

Peanuzanusi ~ KOMIETEHTHOCTHOIO W JIMYHOCTHO-AEATEIBHOCTHOIO  MOAXOAA €
UCMOJIb30BAaHUEM TIEPEUYMCICHHBIX TEXHOJIOTUH MpeaycMaTpuBaeT HHTEPAKTUBHbBIE (HOPMBI
00y4eHwusI.

OcCHOBHbBIE BU/Ibl HHTEPAKTUBHBIX 00pa30BaTEIbHBIX TEXHOJIOIUN BKIIOYAIOT B CEO0sI:

e paboTa B MajbIX rpynnax (KOMaHJie) — COBMECTHasl AEATENbHOCTb CTYACHTOB B I'pYIIe
M0/l PYKOBOJICTBOM JIMJI€pa, HalpaBJIEHHAs Ha pelleHHe oOIled 3ajauu MyTEM TBOPYECKOTO
CJIO’KEHUS Pe3yJIbTaTOB MHMBHIyaIbHON PaOOTHI YIEHOB KOMAH/bI C JeIEHHUEM ITOJIHOMOYUHN U
OTBETCTBEHHOCTH,

® [IPOEKTHAas TEXHOJIOTHsS — UHJIMBUyaJbHas UM KOJIJIEKTUBHAS JI€ATEIbHOCTh 110 0TOO0pY,
paclpeesIeHUI0 U CUCTEMAaTU3allii MaTepuaa Mo ONPEEIIEHHON TeMe, B pe3ysIbTaTe KOTOpPO
COCTaBJISIETCSI IPOEKT;

® aHaIM3 KOHKPETHBIX cuTyalui (case study) — aHanu3 peajabHbIX MPOOJIEMHBIX CUTYalUH,
UMEBILIUX MECTO B COOTBETCTBYIOIIEH 00JAacTH MpO(eCcCHOHATBbHON AEATENIbHOCTH, U TIOUCK
BapHaHTOB JIYUILIUX PEIICHHI;

® poJieBble W JENOBBIE WIPbl — poOJieBas HUMUTAIMS CTYACHTaMU peaJbHOU
npoeCCUOHATIBHON JEATEIbHOCTU C BBINOJHEHWEM (YHKUUH CHEHUAIMCTOB HA Pa3THUYHBIX
pabouux MecTax;

® pa3BUTHE KPUTUYECKOTO MBILIUIEHUS — 00pa3oBaTeIbHas JesTeIbHOCTh, HallpaBjIeHHas Ha
pa3BUTHE Y CTYJAEHTOB Pa3yMHOTr0, pe(IeKCUBHOTO MBIIIEHHS, CTIOCOOHOTO BBIIBUHYTH HOBBIE
WU U YBUJIETh HOBbIE BOZMOXKHOCTH.

KoMIuiekcHOEe MCIoNb30BaHNE B yYEHOM IIPOLIECCE BCEX BBINIEHA3BAHHBIX TEXHOJIOIMI
CTUMYJIUPYIOT JINYHOCTHYIO, HMHTEUIEKTYaJIbHYI0 aKTMBHOCTb, Pa3BHUBAIOT I103HABATEJIbHbBIE
IPOIIECChl, CHOCOOCTBYIOT (OPMHUPOBAHUIO KOMIIETEHIMH, KOTOPBIMH JOJDKEH 00J1aaaTh
OyIyIIHi CTICTIHAIACT.

JUig 5ui ¢ OrpaHUYeHHBIMH BO3MOXKHOCTSIMHU 3/10pOBbsl IPEIYyCMOTPEHA OpraHu3alusd
KOHCYJIbTAIlMH C UCIIOJIb30BaHUEM JICKTPOHHOH MOYTHI.



4, OueHoYHEBIE

cpeacTBa  JIA

MPOMEKYTOYHOM aTTeCTAMHU

OueHouHbIE CpeNICTBA MpEeAHA3HAYEHBI [JIi KOHTPOJIS M OIEHKU 00pa3oBaTeNbHBIX
JOCTHKEHUI 00y4aronmuxcs, OCBOMBIIMX MporpamMmy ydeOHoM nucuuruinsbel «lIpakTuka
MEXKYJIbTYPHOW KOMMYHUKAIIMH B IPO(ECCHOHATIBHOMN cepey.

TeKyIIero

KOHTPOJIA

ycneBaeMoOCTH H

CprKTypa OLICHOYHBIX CPEACTB IJIA TeRymei/i H l'[pOMG)KyTO‘lHOﬁ aTTeCTallum

HaumeHnoBaHue OLIEHOYHOTO CPECTBA

Ne | Kon m HanMeHOBaHUE N

PesynbTatel 00y4yeHus Texymuit IIpomexyTouHas

T1/T1 WHIUKATOpa

KOHTPOJIb aTTecTanus

1 | UYK-4.1. 3Hanue | 3HaeT coBpeMmeHHble | TecT. Bonpoc na 3aueme
KOMMYHHMKATHUBHBIX KOMMYHHKAaTHBHBIE MNel.

TEXHOJIOTHH. TEXHOJIOTHH, B TOM YHCJE Ha
MHOCTpaHHOM(BIX) S3bIKe(ax).

2 | UYK-4.1. 3Hanue | Ymeet JIEMOHCTPUPOBATh | YCTHBIN onipoc | Bonpoc Ha 3aueme
KOMMYHUKATHBHBIX [IOHUMaHUE COBPEMEHHBIX | YCTHOE Ne2.

TEXHOJIOTHH. KOMMYHHKAaTHBHBIX cooO1ieHue.

TEXHOJIOTUM, NpuUMeHATh ux | [lucbmeHHOE
UIE  aKaJIeMHUYECKOro U | COOOIICHHE.
poheccCHoHaIbHOTO

B3aUMOJICHCTBHS.

3 | UYK-4.1. 3nanue | Bnageet COBPEMEHHBIMM | YCTHBIN onpoc. | Bonpoc na 3aueme
KOMMYHUKATHBHBIX KOMMYHUKATHBHBIMU VYcrHoe Ne2.

TEXHOJIOTHH. TEXHOJIOTHSIMH, B TOM YHCIIE | COOOILICHHE.

Ha nHocTpaHHOM(bIX) | [IuceMenHOE
sI3bIKE(aX), JUTSL | COOOIIeHUE
aKaJeMHUIECKOTO u
npodecCHOHANTBEHOTO

B3aMMOJCHUCTBHUS, OCHOBHBEIMH

HaBBIKAMH JI€JIOBOIO IHCHMA,
HEOO0XOIUMBIMH JUIst

COOOIIEHUsT WIKM JAOKIaaa ¢
MpeaBapUTEIbHOM

OOATOTOBKOM.

4. | IYK-5.1. 3nanue | 3HaeT CYIIHOCTB, | TecT. Bonpoc na 3aueme
0COOEHHOCTEH pa3Ho00pazne U 0COOCHHOCTH Nel.
HaIMOHAJIbHBIX Pa3NUYHBIX  KYJIBTYp, HX
KYJIBTYP. COOTHOULIEHHE U B3aUMOCBS3b.

5. | UYK-5.1. 3nanme | YMeer — oOecmedymBaTh | | YCTHBIHN omipoc. | Bompoc na 3aueme
ocoOeHHOCTEH NIOAIEPKUBATD HaBBIKH | Y CTHOE Ne2.
HaIlMOHAIBHBIX OOIIeHNs B MUPE KyJIBTYPHOTO | COOOIIIEHHE.

KYJIBTYP. MHOT0O00pasus;  cobmomars | Juckyccus.
3THUYECKHE HOPMBI M TIpaBa;
aHaJIM3UPOBATh OCOOEHHOCTH
MEXKYJIBTYPHOTO
B3aUMOJEHCTBHA C yYETOM
HallMOHAJIBHBIX u
STHOKYJBTYPHBIX PAa3INIHH

6. | UVK-5.1. 3unanue | Baaneer BepOanbHbIMEH  ® | YCTHOE Bonpoc na saueme
ocoOeHHOCTEeH HeBepOaTbHBIMH ~ HABBIKAMH | COOOIICHHE. Ne2.
HaIlMOHAJIBHBIX MEXKYJIBTYpHOTO OOILICHHUS Muckyccus.

KYJIBTYD.




TunoBbie KOHTPOJIbHBIE 3aJaHUS WM MHbIE MaTepuaJibl, He00X0AUMbIe VISl OLEHKH
3HAHUI, yMEHHU, HABBIKOB U (MJIM) ONbITA AEeSATEJbHOCTH, XaPAKTEPU3YIOIIMX ITAMBI
(opMupoBaHUA KOMIIETEHINI B MpoLiecce 0CBOEHHUs 00pa30BaTeIbHOM POrpaMMbl

[Ipouenypsl OLEHUBAHUS 3HAHWM, YMEHWW, HABBIKOB W OIbITA JIESTEIbHOCTH,
XapakTepU3yoLuX Tansl hopmupoBanus komrereHunn Y K-4, YK-5 pxitouaror B ce0s TEKyIIuiA
KOHTPOJIb U TPOMEKYTOUHYIO aTTECTALUIO (MIPOMEKYTOUHBIA KOHTPOJIb).

Texyumuii KOHTPOJIb — OCHOBHOM BHJI CUCTEMATHYECKOM MPOBEPKU 3HAHWI, YMEHU,
HABBIKOB CTYJICHTOB, TO3BOJISIONIMKN IMOTY4aTh MEPBUYHYIO WH(OPMAILIUIO O XOAC U KaueCTBE
YCBOGHHUS y4yeOHOro MaTepuaia, a TakkKe CTUMYIUPOBATh PETYJSPHYIO LieJeHANpPaBICHHYIO
paboty cTyneHToB. Tekymuii KOHTPOJIb OCYIIECTBIISICTCS B TEUEHUE ceMmecTpa B opme Tecra,
YCTHOT'O OIIPOCA, YCTHOTO COOOIIEHUS, MTMCbMEHHOTO COOOIIEHHS / 3¢Ce U TUCKYCCHH.

Oo0pa3sen Tecta
1. He’s older than he looks.

A) much B) more C) * D) the

2. Jessica’sastall  her mother.

A) than B) like C) more D) as

3.“What ~ New York like?”

“It’s really exciting!”

A) does B) is C) was D) did

4. Trains in London are more crowded _in Paris.

A) that B) as C) than D) like

5. Oxford is one of ___ oldest universities in Europe.

A) the B) * C) much D) more

6. He isn’t as intelligent his sister.

A) like B) as C) than D) nothing

7.Thisis ___ than I expected.

A) more hard B) hard C) the hardest D) harder

8. Whoisthe _ manin the world?

A) rich B) most richest

C) richest D) most rich

9. Everythingis______ in my country.

A) more cheaper B) cheaper

C) cheap D) cheapest

10. Rome was hotter | expected.

A) than B) that C) nothing D) as

11. My dad’sreally . He always buys presents for everyone.
A) romantic B) fortunate C) generous D) depressed

12. Before you can get a credit card, you have to provide a lotof __ details.
A) wealth B) person C) happiness D) personal

13. Itrytoleada ____ lifestyle - lots of exercises, fruit, and no junk
food.

A) depressed B) dirty C) healthy D) mess




14. The disco was so that you couldn’t hear yourself speak.
A) noisy B) finance C) windy D) difference

15. After the earthquake, the country needed a lot of equipment to look after the sick
and wounded.

A) depressed B) medical C) personal D) financial

16. She had a car crash, but she was __ to escape with no injuries at all.

A) depressed B) romantic C) lucky D) healthy

17. Veniceisavery ___ city. A lot of people go there on honeymoon.

A) dirty B) polluted C) wealthy D) romantic

18. Here isthe __ news. Share prices on the Dow Jones Index have fallen dramatically.
A) cheap B) financial C) depressed D) wealthy

19. After a heart attack, he needed a major surgery, but fortunately the operation was
A) happy B) different C) successful D) personal

20. I didn’t like that city at all. The streets were so and the airwasso

A) dirty / messy B) dirty / polluted C) personal / noisy D) messy / polluting

KpnTepml OIIEHKH TE€CTOBBIX 3aJJaHMM

Onenka Kpurepuu onienku

Beicoknii ypoBeHb «5»
90-100% npaBUIBHBIX OTBETOB
(oTHMuHO)

Cpennuii ypoBeHb «4»
75-89% npaBUIIBHBIX OTBETOB

(xoporo)

IToporoselii YPOBEHb

«3» 60-74% mpaBUIBHBIX OTBETOB
(YZ1OBIIETBOPUTEINILHO)

MuHUMaNBHBIA YPOBEHb
«2» Menee 60% TpaBUIHLHBIX OTBETOB
(Hey1OBJIETBOPUTEILHO)

le/IMeprIe TEMBI IJISI IPOBECACHUSA TUCKYCCHUHA
1. Engagement and Motivation.

2. Team Building.

3. Training Matters

4. Creativity and Innovation.
5. Leadership.

Kpurepun oneHuBaHus y4acTHs B JUCKYCCHH

Cooeporcanue

1. TemaTHKa NOJTHOCTBIO COOTBETCTBYET 3a/laHHOM CUTYyallUH.

2. KoMMyHHMKaTHBHOE HAMEPEHUE PEATN30BAHO, LIEIb JOCTUTHYTA.

3. Y4acTHUK BBICKA3bIBAET (HE MEHEE 2) OPUTMHAIBHBIX APIYMEHTOB UM KOHTPApPTryMEHTOB.
4. IlpuBeneHbl KOHKPETHBIE (PAKThI U COOBITHS B KAUECTBE MPUMEpA.

5. IlpuBeneH npumep U3 JUYHOTO OIIbITA.

6. Y4acCTHUK YUUTHIBA€T CUJIbHBIE U CJIa0ble CTOPOHBI POTUBOIOJIOKHON TOUKHU 3PEHHUS.

7. IlposiBeHO yBaXK€HHE K MHEHHIO JJPYTUX YYAaCTHUKOB, 100POKETATEILHOCTD.



8. O6beM BhICKa3bIBaHUS TIO3BOJISIECT PEIIUTH MOCTABICHHYIO 3a7a4y.

Kommynuxamusnas nanpaenennocmo

1. Ucnionb30BaHHbIE KOMMYHUKATUBHBIE CTPYKTYPHI O3BOJISIIOT JJOCTUYb MTOCTaBICHHOM 1IEJIH.
2. Anantupyer noJiyueHHYI0 HHPOPMAIUIO C YIETOM 0COOCHHOCTEH moryqaress.

3. Mcnonb3yeT CTPYKTYpHl, peau3yromue QyHKIUIO BO3ACHCTBHS HA ayAUTOPHIO.

4. Ucnionb3yeT KOHCTPYKIUH, CIIOCOOCTBYIOIINE YCTAHOBJICHHIO U MOJIEP’KaHUIO0 KOHTAKTa C
ayAUTOpPHEM.

Opeanuzayus 8bl1CKA3b18ANHUS

1. Bricka3biBaHME JTIOTUYHO TTOCTPOEHO.

2. BpIcKka3bIBaHHE YETKO CTPYKTYPHUPOBAHO.

3. Nmeet 3aBeplieHHBIN XapaKTep.

4. Nmerotes (pasbl, CUTHAIM3UPYIOIIKME O Hayalle U OKOHYaHUH BbICKa3bIBaHUS.
5.CpencrBa JOTMYECKON CBSA3H UCIIONIB3YIOTCS BEPHO.

Jlexcuueckoe oghopmnenue peuu

1. B peun yyacTHHKA HET JIGKCUYECKUX OLITUOOK.

2. CroBapHbIii 3an1ac y4acTHUKa OoraT, pa3HOOOpa3eH U aJeKBaTeH MOCTaBICHHOH 3a1aue.
3. Bnazgeer npodecCHOHATBLHOM TEPMHHOIOTHEH.

4. Briageet o011eHayYHOM JIEKCUKOI.

5. Bilageer nekcu4eckoi co4eTaeMOCThIO.

6. Biiageer skcrpeccuBHBIMU CPEACTBAMU JIEKCUYECKOTO YPOBHSI.

I pammamuueckoe oghopmnenue pedu

1. [TpaBUJIBHO UCTIONB3YET MPOCTHIE TPAMMATHUYECKUE CTPYKTYPBI U (JOPMBI.

2. Peup 6orara pazHOOOpa3HBIMU TPAMMATHYECKUMHU KOHCTPYKIUSMH.

3. IIpaBUILHO HCTIONB3YET CIOKHBIE TPAMMATHYECKUE CTPYKTYPHI U (DOPMBI.

4. IIpaBUIBHO UCTIONB3YET CTPYKTYPHI, COCTABIISIFOIINE CTIEHU(UKY HHOCTPAHHOTO SI3BIKA.
5. Ucnonw3yeT sMpaTtnyeckue rpaMmMaTiiecKue KOHCTPYKITUH.

Donemuueckoe oghopmaenue peuu

1. Bricokast CKOPOCTb peyH.

2. IlpaBriibHOE TIPOU3HOIIICHHUE CIIOB U BCEX THIIOB ACCUMIUISIIIUU B TIOTOKE PEUH.

3. OTcyTcTBUE HEOOOCHOBAHHBIX MAY3.

4. ®pa3oBoe yapeHne U UHTOHAIMOHHBIE KOHTYPHI 0€3 HapyIIeHH HOPMBI.

5. Peanuzanust GpyHKIMM BO3JACUCTBUS C TOMOIIBI0 SM(PaTHIECKON HHTOHAIIMH.

OHGHKa COTJIHYHO» CTAaBUTCA B TOM CJIydac, Koraa mus3 Ka}I(ILOfI KaTCropru BBITIOJITHCHBI HE MCHEC
90 % COOTBETCTBYIOIIUX KPUTEPHEB.
OHGHK& «XO0pOoII0>» CTaBUTCA B TOM Cliydac, Korja 1u3 Ka)KI[OfI KaTCropruu BBITIOJJHEHO HE MCHCC
75% COOTBETCTBYIOIINX KPUTEPHUEB.
OHeHKa CKYAOBJETBOPUTECJIBbHO)» CTABUTCA B TOM CJIydac, Koraa us3 K&)K)IOP'I KaTeropmuu
BBITTOJIHEHO He MeHee 60 % COOTBCTCTBYIOIINUX KPUTCPUCB.
OHeHKa CHEYAOBJIETBOPUTECIILHO) CTAaBUTCA B TOM CJIydac, Koraa u3 KEI)KJIOﬁ KaTeropmuu
BBITTOJIHEHO MeHee 60 % COOTBCTCTBYIOIIUX KPUTCPUCB.
[IpumepHbIe TeMbI AJ151 NHCHMEHHOT0 CO001IeHus1 / Icce
1.Write a short essay about yourself.
2. You have started working for a new company recently and you have an opportunity to share
your joy with someone. Write a letter to an English-speaking friend who you haven’t kept in
touch for a while.
3. Write an agenda for a meeting at your workplace.
Kpurepun oneHuBaHus NHCLMEHHOT0 cOO0LIeHNs / 3cce

OLIGHKa «COTJIUYHO»: CTYACHT BBIIIOJTHHUJI BCC TpCGOBaHI/ISI K HaIlMCAHUIO 3cce: 0003HaYeHa
npoOsemMa U 000CHOBaHA €€ aKTyalbHOCTb, C/IeiaH KPaTKU aHaJIN3 Pa3IMYHBIX TOUYEK 3PEHUS Ha
paccMaTpuBaeMyro MpoOJIeMy M JIOTHYHO H3JI0KEHAa COOCTBEHHAs! MO3UIUS, CHOPMYITHMPOBAHBI
BBIBOJbI, TEMA PACKpPhITA IIOJHOCTBIO, ITPAMMAaTHUYCCKUEC U JICKCUYCCKUC OILINOKHU OTCYTCTBYIOT.



OrneHka «XOpomo»: OCHOBHBIE TPeOOBaHMSI K 3CCE BBINOIHEHBI, HO IIPU 3TOM JOIMYIIEHBI
HEOU€Thl — MMEIOTCA HETOYHOCTHM B HM3JIOKEHHWU Marepuana; OTCYTCTBYET JIOTHYECKas
IIOCJIEIOBATEIBHOCTh B CY)KICHUSAX; HE BBIICPKAH O0BEM 3ccCe; MOMYIIEHO HE3HAYUTEILHOE
KOJINYECTBO IPaMMaTUYECKHUX M JIEKCHYECKUX OLIMOOK.

OreHka «yA0BJIETBOPUTEIBHOY»: IMEIOTCS CYIIECTBEHHBIE OTCTYILICHHS OT TpeOOBaHUI
[I0 HANMCAaHMIO 3CCE€ — TeMa OCBElIEHA JIMIIb YacTUYHO, UMEIOTCA (PaKTHUECKHE OLIMOKHU;
JOIYIIIEHO JI0CTaTOYHOE KOJIMYECTBO JIEKCHUKO-TPAMMATHYECKUX U (DOHETHUYECKUX OIIUOOK.

OneHKka «HeyAOBJETBOPUTEJIBHO». TEMa 3CCe HE pacKpbiTa, OOHApPYXKHUBaETCs
CYIIECTBEHHOE HETIOHMMAaHNEe 0003HAYCHHOM MPOOIJIEMBIL; JOMYIIEHBI TPyOble TPaMMaTHYEeCKUE U
JIEKCUYECKHE OIIMOKH.

IIpumepHbIe TeMBbI /ISl YCTHOT'O COOOIEHUS

1. Prepare a short talk about business meetings in Russia. What is etiquette for meetings
in your country? How are they typically organized?

2. Has your work ever been criticized? If so, describe how you handled it.

3. Imagine that a work experience person is visiting your office and is asking each
employee “What are you in charge of?” or “What are your responsibilities?”” How
would you answer? Prepare a brief summary of the job you do.

Kpurepun oueHnBaHMs YCTHOIO COOOICHUSA

OneHka «OTJMYHO»: CTYACHT CIIOCOOCH TOPOXIaTh C ONpPEICICHHONH CTENEeHbBIO
YBEPEHHOCTH CBSA3HBI MHOS3BIYHBI MOHOJOIMYECKMH TEKCT C OpHEHTalMel Ha CBOIO
Ipo(heCcCHOHANIBHYIO AESITENbHOCTh U MHTEPECHI, 3a/1aBaTh U OTBEYATh Ha BONPOCHI, OJAEPKATh
Oeceny B paMKax U3Y4EHHBIX TE€M, HE JIOIYCKasi FPAMMaTHUECKUX U JIEKCHYECKUX OLIMOOK.

OneHka «XOpomIO»: CTYIEHT CHOCOOEH TMOpOXAAaThb C OINPEACIEHHOW CTENEHbIO
YBEPEHHOCTH CBSI3HBIM MHOS3BIYHBIA MOHOJIOTMUECKHH TEKCT C OpUEHTAallMe Ha CBOIO
po(hecCHOHANBHYIO AESITEIbHOCTh U MHTEPECHI, 3a/1aBaTh U OTBEYATh Ha BOMPOCHI, NOJIEPKATh
Oeceny B paMKaX HM3Y4EHHBIX TE€M, JOMYCKas HE3HAUUTEIbHOE KOJMUYECTBO I'PaMMAaTHYECKUX U
JIEKCUYECKUX OIINOOK.

OneHka «yI0BJEeTBOPHUTEIBHO»: CTYIEHT NIPAaBUIBHO M3J1aracT TOJBKO YacTh MaTepHala,
3aTpyJHAETCS IPUBECTU NIPUMEPHI; HEAOCTATOYHO YETKO U MOJIHO OTBEYAET HA JIONOJHUTEIbHBIE
BOIPOCHI; AEMOHCTPUPYET MPOOEIbl B 3HAHUU OCHOBHBIX HOPM MHOCTPAHHOTO SI3bIKA U KYJIBTYPbI
peanu3allMd KOMMYHMKAaTUBHOIO B3aWMOJAEWCTBHSA; JIOMYCKAET JOCTATOYHOE KOJUYECTBO
JIEKCUKO-TpaMMaTUYECKUX U (POHETHUECKUX OLINOOK.

OneHka «HeyI0BJIETBOPHTEIbHO»: CTYACHT JIEMOHCTPUPYET HEIOCTATOYHBINA YpPOBEHb
NOHMMAaHHUS YCTHOM peuu, BKJIIoYarolel 0a30ByI0 JEKCUKY U HanOoJiee 4acTO BCTPEUYAOUIYIOCS
TEPMUHOJIOTHIO, HE CIIOCOOEH MOPOXKJIaTh UHOSA3BIUHBIA MOHOJOTMUYECKUH TEKCT C OpHEeHTaIen
Ha CBOIO yYEOHYIO JesITeIbHOCTh, BHEYU€OHbIE U NMPOo(ecCHOHATbHbIE HHTEPEChl, HE TOHUMAET
3aJJaHHbIC BONIPOCHI M HE MOXET MPaBWJIbHO OTBETUTh Ha HUX HE CIOCOOEH MoJAepKaTh Oeceny
(Imanor) B paMKax U3y4eHHBIX TEM, I0IyCKAeT rpyOble rpaMMaTUYECKUE U JIEKCUYECKHE OLTUOKH.

IIpumepHBbIe BONPOCHI 1)1l YCTHOI'O OIIPOCa
YcerHblii ompoc mo Teme «Business Environmenty
1. What kinds of complaints do you deal with on a regular basis?
How would you respond to them, using at least one phrase from the unit?
What kind of working environment do democratic leaders create?
2. How do managers treat employees?
3. How do managers stimulate people to work hard?
4. What factors must a manager take into consideration when he/she builds relations with
employees?
5. What personal characteristics are important at work?
6. What professional characteristics matter?
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9. 7. What types of employees are valuable for a company?

Kputepun oueHnBaHus yCTHOTO Onpoca

OneHka «OTJIHYHO» BBICTABISECTCA CTYACHTY, KOTOpBIH: OOHapyXHBaeT IOHHUMaHUE
MaTepuana, MOKEeT 0OOCHOBBIBATH CBOM CYXKJICHUS, IPUBECTH HEOOXOIUMBIC IPUMEPHI HE TOJILKO
1o mabJIoHy, HO M CaMOCTOSITEIbHO COCTAaBJICHHBIC; M3JIaraeT MaTepuaj IMPaBHILHO C TOYKHU
3peHUs HOPM SI3bIKa, HE JIOMYCKAET CEPhE3HBIX TPAMMATHUECKHX, JICKCHUECKHUX, (POHETUYECKUX
OIIMOOK; UCTIOJIB3YEMbIH A3BIKOBOM MaTepHaj COOTBETCTBYET MTOCTABIEHHON KOMMYHUKATUBHOMN
3azaye.

O1eHKa «X0POIL0Y BBICTABISETCS CTYEHTY, KOTOPBII: TAaeT OTBET, YAOBIETBOPSIOMINN TEM
)K€ TpeOOBaHMSIM, 4YTO W ISl OLICHKHM «OTJIWYHO», HO JIOMyCKaeT 2-3 TrpaMMarhyecKue,
Jekcudeckue, (ponermueckue omuOku, 1-2 HemodeTra MO TaKUM KPUTEPHUSIM Kak IOJIHOTA,
JIOTUYHOCTbh, IMOCJEI0BATEIHOCTh, O0BEM OTBETA, YCHEIIHOCTh PEIICHUS] KOMMYHHKATHBHOU
3aJ1auH.

OreHKa «yJa10BJIETBOPHUTEIBHOY» BHICTABIISETCS CTY/IEHTY, KOTOPBIN: M3JIaraeT MaTepuan
HE BCErJa MOJHO U IOCJEN0BATeNbHO; JONMYCKaeT HETOYHOCTH B OMPEICIICHUU MOHATUN WU
(GOpMYyIUPOBKE MPaBWII, HE YMEET JOCTATOYHO TIyOOKO M JOKa3aTelIbHO OOOCHOBBIBATH CBOH
CYXKICHHSI W TMPUBECTH CBOM NPUMEpPHI; JOMycKaeT Oojee 3-X Cepbe3HBIX IPaMMAaTUYECKUX,
JICKCUYECKUX, (POHETUYCCKUX M TPOYHUX OIMMOOK; JIOMycKaeT Ooyiee 3-X HEIOYETOB 0 TAKUM
KPUTEpUAM KaK IIOJIHOTA, JIOTHYHOCTb, MOCIEAOBAaTEIbHOCTh, OOBEM OTBETA, YCHEIIHOCTh
pelieHuss KOMMYHUKATUBHOM 3a/1a4uu.

OneHka «HeyI10BJEeTBOPHUTEIbHO» BBICTABIACTCS CTYACHTY, KOTOPBIA: OOHApyKHUBAaeT
HE3HAaHME MaTephalia COOTBETCTBYIONIETO TEME, JOIMYCKAaeT OIUOKA B (OPMYIUPOBKE
OTpeieNieHud U TPaBUJI, UCKAXKAIOUIME UX CMBICH, OECIOpPSIOYHO U HEYBEPEHHO H3JaraeT
MaTepuai; JAOIMyCKaeT 0ojee 5-X Cepbe3HBIX IPaMMATHYCCKHX, JCKCUYCCKUX, (DOHETHUCCKUX U
OpoYMX OHIMOOK; JOMycKkaeT Oojee 5-X HEJOYeTOB MO TaKUM KPHUTEPUSM KaK TMOJHOTA,
JIOTUYHOCTh, TOCJEI0BATEILHOCTh, O0BEM OTBETA, YCHIEIIHOCTh PEIICHUS KOMMYHHMKATHBHOU
3a/1auul.

3avyeTHO-IK3aMeHANMOHHbIE MATEPHUAJIBI IVISl IPOMEKYTOUYHOM aTTecTAllNM (3a4eT)

IIpomexyTounblii KOHTPOJb uMeeT (opmy 3adera (1 cemecTp), Ha KOTOPOM
OIICHUBAETCA YPOBEHb OBJAJECHMS CTYJEHTAMHU OCHOBHBIMU BHUJIAMU PEUYEBOM JESITEIBHOCTH,
HEOOXOAUMBIMH JJISl JIEJIOBOM KOMMYHHUKAIIMM HAa WHOCTPAHHOM S3bIKE. 3a4eT MpeiCTaBiseT
co0oil (opMBI TEPUOAMYECKONH OTYETHOCTH CTYACHTA, OMNpeneNiseMble Y4eOHBIM IUIIAHOM
MOATOTOBKH T10 HAIIPABJICHUIO.

3ader ciy:xut GopMoil MPOBEPKH YCBOCHUS yueOHOr0 MaTepuana Ja00paTOpHbIX 3aHATHH,
KaueCTBAa BBITIOJIHEHUS CTYJCHTAMHU BCEX BUIOB CAMOCTOSITEILHBIX padOT, Pa3BUTHS TBOPUECKOTO
MBIIUICHUS, YMEHHSI CUHTE3MpPOBATh IOJYyYEHHbIE 3HAHUS W NPUMEHITh HX B PELIECHUU
MPaKTUYECKHX 3a]1a4.

Conep:xanue 3a4era.

3adeT BKIIIOYAET BHITIOJHEHUE CIICTYIONMINX 3a/IaHNMN:

1. Jlexcuko-TpaMMaTHUECKHA TECT MO MPOIICHHOMY B TEUEHHE CEMeCTpa MaTepuay.

2. TIucbMEHHBIN TEPEeBOJ ¢ AHTJIMMCKOTO S3bIKAa HAa PYCCKHUH s3BIK MPO(ecCHOHATBHO-
opueHtupoBanHoro tekcra 1200-1500 mevaTHBIX 3HAKOB (CO  CJIOBapem).
PedepupoBanue Tekcra Ha aHrIMiicKOM si3bIke. becena ¢ mpenogaBareneM Mo TEKCTY
Ha aHTJIMICKOM sI3bIKE (OTBETHI Ha BOIIPOCHI IO TEKCTY).

Orenka, BeICTaBIIsIeMast 3a 3a4eT B | ceMecTpe, HOCUT KBAJIMTATUBHBIA XapakTep, TO €CTh

BBICTABIISIETCS IO [ITKaJe HANMEHOBAHUH «3a4TCHO» / «HE 3aYTECHOM.
KpuTtepuu BoIicTaBI€HUS OLIEHKHU «3a4YTEHO0» / «HE 32aUTEHO»:

Ouenka «3auTteHo»: CTyIeHT MpaBUJILHO BBINOIHWI HE MeHee 65% 3anaHuil JeKCUKO-
rpaMMaTH4YeCKOT0 HTOTOBOTO ceMecTpoBoro tecta. CTyAeHT JEMOHCTPUPYET BBICOKYIO,
XOpOUIYI0 WM TPUEMIIEMYIO TEXHUKY YTEHHUS, YMEHHUE aJeKBaTHO TEPEBOJUTh TEKCT
po¢)eCCHOHAIBHON HAIPaBJICHHOCTH, KOPPEKTHO JIMOO B OOJIBIIMHCTBE CIyd4aeB KOPPEKTHO



HCIIOJIb30BATh JIEKCUKO-TPAMMATUYECKUE EMHUIIBI C YYETOM IIeH BhICKa3biBaHMs. B Oecene c
IpenoaaBaTesieM M0 TEKCTY CTYIEHT JAEMOHCTPUPYET MOJTHOE WM YaCTUYHOE MOHMMAaHUE PEeYu
npenojasaresnia. [Ipu 3TOM CTyIEHT MOXET JOMYCTUTH PsJl HE3HAUUTENIbHBIX WIH CEPbE3HBIX
OIMOOK MpH YTEHUHU, IEpPeBOJIeé TEKCTa, B OTBETaX Ha BOMPOCHl mpenojaBatens. CTyneHT
MPOSIBIISICT JOCTATOYHBIE/ HEJOCTATOYHBIC (HO YIOBICTBOPUTEIBbHBIC, NPHUEMIIEMbIC) HABBIKU
MOHOJIOTHYECKON U IUaJIOrH4eCcKON peyu.

Ouenka «He 3a4uTeH0»: CTyACHT NMPaBUJIBLHO BBINOJIHWI MeHee 65% 3amaHuil JeKCcUKo-

I'paMMaTHYICCKOT'O HUTOroBOIo CEMCCTPOBOI'O TECTAa. CTy,Z[eHT JACMOHCTPUPYCT
HCYHAOBJICTBOPUTCIIbHYIO TCXHUKY UYTCHMUA. OTCyTCTBYIOT HAaBbIKM U YMCHH, H€O6XOI[I/IMLI€ JJIA
aZICKBATHOro 1me€peBoaga TCKCTa HpO(l)eCCHOHaHBHOﬁ HaIpaBJICHHOCTH. B 6606[{6 C

IpenoaaBaTesieM CTYACHT JEMOHCTPUPYET MIOJIHOE HETIOHUMaHUe peun npenoaasareins. CTy1eHT
JIONYCKAeT OOJIbIIOE KOJUYECTBO CEPbE3HBIX (POHETHUECKUX, JEKCHUECKUX M IPaMMaTHUECKUX
OIMOO0K, OTCYTCTBYIOT HaBBIKM MOHOJOTMUYECKON M TUAIOTHYECKOHN peyn.

OO0pa3ubl NPpUMEPHBIX 3aJaHM /151 3a4eTa

Oo0pa3sen JIeKCHKO-TPAMMATH4YeCKOro TecTa (Bonpoc Ne 1 Ha 3a4ere):
. Underline the correct form.
. We usually develop / We 're usually developing brands that say something.
. This year we try / we re trying to develop a brand with personality.
. In the summer, we often create / We 're often creating a completely new brand of cosmetics.
. What are you testing / do you test at the moment?
. Helen don’t work / isn 't working tomorrow, so we’re meeting for lunch.
. Clare always measures / is measuring each team’s performance.
. Complete the sentences. Use the correct form of the verb in brackets.
I (already / finish) my report when Gill offered to help.
. In 2000 we (buy) the international operations of our partner company.
.We ___ (start) inasmall factory in Shatin and we (employ) only four people.
. We were really tired when we arrived because we (not sleep) for 26 hours.
. You’re lucky I’'m still here. I (get) ready to go out when you phoned.
. I was thinking about him when he (ring) me!
. Last week the boss (say) he would give mea pay rise, because | was so hard-working.
. Complete the sentences with shall / going to / will or the present continuous.
Al (go) to town this afternoon. (1 /go) to the headquarters on my way
back?
B: Yes, we need to launch it.
A: OK. | (get) all that, and some papers, too.
2. A: | heard on the radio that the weather (be) excellent this weekend.
B: That’s good, because my parents (come) to stay with me.
3. A: I went to see Miami Vice yesterday at the cinema. It’s excellent.
B: Oh good. I (see) it tomorrow.
A: I know you (love) it.
Kpurepun oneHnBaHHus TECTOB:
OIIEHKA «OTJIMYHOY» BBICTABISIETCS CTYACHTY MIPU NPaBUILHOM BhInoaHeHUU 89-100 % 3amanmuii;
OIIEHKA «XOPOII0Y» BBICTABIIACTCS CTYACHTY MPH MPABUILHOM BhIMOTHEHUU 79-88% 3amanuif;
OLICHKA «yJOBJIETBOPUTEIBHO)» CTYACHTY IPU IIPABUIIBHOM BBINOIHEHUH 65-78% 3anaHuil;
OIICHKA «HEYIOBJIECTBOPHUTEIILHO)» MPHU MPABUILHOM BHITIOJTHEHUH MeHee 65% 3a1aHnid.

PWNOULWRWNRPNODUAWNRR

Oopasen npogeccuoHATbLHO-OPUEHTHPOBAHHOIO0 TEKCTA VISl BbINOJHEHUS NMHUCbMEHHOI0
nepesoja u pegepupoBanus (Bonpoc Ne 2 Ha 3a4eTe):

Projecting a Good Company Image



When it comes to business, image is everything; from marketing campaigns and online
presence, to the way you project yourself in public, creating a good company image is vital when
it comes to grabbing success on the global stage.

The importance of projecting a good company image

What’s so important about projecting a good company image, anyway? Providing an
agreeable service, or selling a successful product is all that matters in business, right? While it’s
certainly true that customers and clients will appreciate a swift and easy transaction, and the receipt
of goods as described, it’s unlikely that they’ll approach you unless you’ve thought very carefully
about your company, and brand image; after all, how will they know to look twice if you don’t
stand out?

The image that you create to surround your brand is everything, whether that’s the colors
you use for your logo, website, and marketing materials, the types of phrases you use in literature,
or your personal appearance; your brand’s identity will incorporate every aspect of your business,
including its employees, and it all matters when it comes to sizing up the competition.

Okay, so thinking very carefully about your company’s image is great for attracting
attention, but why else does your company’s image matter? The way you project yourself, and
your company, can have a huge impact upon your personal and professional reputation, as well as
affecting the success of your marketing campaigns, encouraging brand loyalty, and ensuring that
your company, and its services, are instantly recognizable across the market. A colorful,
approachable, and professional image will immediately speak to potential clients and entice them
in, while a poorly constructed image may send them elsewhere. Think very carefully about how
you want the public, and fellow professionals, to view you and take it from there; can you really
afford to get this wrong?

How to project a good company image

So, how should you go about altering that brand image, or creating a new one from scratch?
Let’s go over some of the basics...

1. Create a recognizable, tangible brand

First thing’s first; in order to have any success with your company’s image you need to
create a brand that is both identifiable and real — something that your customers will instantly
recognize and connect with, encouraging them to seek you out whenever they’re thirsty, in need
of financial advice, or looking for a new appliance. Think Coca Cola and you’ll no doubt hum the
jingle to yourself, or find you’re very strongly drawn to the color red all of a sudden... Your
character, and the personality and color scheme that you choose to assign to your brand are what
will speak to the market, so you need to think big, or go home. A half-hearted effort at this point
will do little to further your reputation, after all.

2. Think carefully about the language you use

It doesn’t matter how good your product or service is, nobody is going to look twice if your
literature is sloppy, or your public presence is half-hearted. You don’t have to be a walking
dictionary to succeed in business, but taking the time to prepare marketing material, online content,
and speeches with the correct grammar and spelling will ensure you’re given a second look. Would
you want to give your business to a company that hadn’t bothered to proofread its own marketing
material first, or listen to a speech peppered with errors? The chances are your prospective clients
wouldn’t either. Such care will ensure your company is always thought of in high regard; if you
pay close attention to your wording, you’re likely to be very passionate about your product.

3. Consider the wheel that you’re behind

We said that image is everything and it really is; that includes the type of car you drive,
too. You see, while you may think of it as a means of getting from A to B, the company vehicle
you’re regularly seen in will say so much about you, both as an individual, and as the face of a
company. Whether we want to admit it or not we’re rather good at judging people based on the
wheels they park in front of their house or workplace, so imagine what prospective clients will
think when they see that rust bucket taking up valuable curb space...


https://www.theguardian.com/money/2001/may/29/workandcareers.g2
http://www.thompsonmazda.com/

The good news is that you needn’t spend all of your company’s profits on a chauffeur
driven limo, or the latest sports car to make a good impression — in fact, choosing an understated
set of wheels can actually work in your favor. Think company car, think reliable, strong, and
businesslike, such as a Mazda, or similarly trustworthy brand; you want your clients to know
they’re in a safe pair of hands when they turn to you, and for them to view your car as symbol of
your commitment to the job, rather than a status symbol.

There are, of course, other ways to project a good company image; watching your conduct
when you use social media, paying attention to your clothing and accessories every day, and taking
the time to network in order to further your business’s reach are just some of the additional ways
that you can ensure your company goes places. Remember, image is everything; your company
needs you.

OueHoYHBIE CpeACTBA U WHBAIUIOB M JIMI C OrPAaHWYCHHBIMH BO3MOYKHOCTSMH
3JI0POBBSI BEIOMPAIOTCS C YYETOM UX MHIUBHYyaIbHBIX CUXO()U3NUECKIX 0COOCHHOCTEH.

— IpY He0OXOMMOCTH HHBAIHMIAM H JIUIAM C OTPaHUYEHHBIMU BO3MOKHOCTSIMH 37I0POBbS
IPEIOCTABIISICTCS JOTIOJIHUTEIBHOE BPEMS JUIs IOATOTOBKH OTBETA Ha YK3aMEHE;

— IIpH TPOBENICHUH TPOLEAYPHI OIICHUBAHUS PE3yIbTATOB O0yUSHHsSI MHBAIUIOB H JIUIL C
OTpaHMYCHHBIMH BO3MOYKHOCTSIMHU 370pPOBbS MPEAYCMaTPUBACTCS MCIIOJIb30BAHNE TEXHHUYECKHX
CpeACTB, HEOOXOIMMBIX UM B CBSI3U C UX WHAWBHUIYAITbHBIMA OCOOCHHOCTSIMU;

— TIpH HEOOXOIUMOCTH ISl 00Y4YAIOIIUXCsl C OTPAaHUYEHHBIMH BO3MOXKHOCTSIMH 3/10POBbS
U WHBAIWAOB TIPOLEAypa OICHWBAHUS pE3YyNbTaTOB OOyYEHHs 110 JAWCHUILUIMHE MOXKET
IPOBONUTHCS B HECKOJIBKO 3TATIOB.

[Iponienypa orneHMBaHUsI Pe3yJbTAaTOB OOYYCHHS WHBAIWIOB U JIUI[ C OTpaHUYCHHBIMU
BO3MOXKHOCTSIMH 370pOBbSI IO JUCHUIUIMHE (MOIYJIO) TIpeIycCMaTpHBaeT IPeIOCTaBICHUE
uHpopMmanuu B (opMax, aZaNTUPOBAHHBIX K OTPAHMYCHHSIM WX 3J0POBbS U BOCIPHATHS
uHpOpMaLUu:

JUist T ¢ HApyIICHUSIMH 3PEHHS:

— B [1€4aTHOW (hopMe yBEIUYEHHBIM HIPUPTOM,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA.

JUist a1 ¢ HapyLIEeHUsIMU CITyXa:

— B TIe4aTHOM opme,

— B (hopMe 2IIEKTPOHHOTO IOKYMEHTA.

JUiist AT ¢ HapyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO armapaTra:

— B I1e4aTHOM (opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA.

JlaHHBINA TepeyeHb MOXeT OBbITh KOHKPETH3MPOBAH B 3aBUCHUMOCTH OT KOHTHMHI€HTA
o0ydJaronuxcs.

5. MEPEYEHb YYEBHOM JIUTEPATYPbI, HHOOPMAIIMOHHBIX PECYPCOB
1 TEXHOJIOTUid
5.1. YueOHasi iuTeparypa
OcHoeénas numepamypa.
1. Bonommuna K. Corporate Matters: npaxtuxym- Kpacnonap, Ky6I'y, 2020
Hononnumenvnas aumepamypa
1. CapenbeBa O. I'., Bonommua K.C. AHITIMHACKUHN S3BIK: TpaMMaTHKA: MPAKTHKYM.
Kpacnonap: Kyb6anckuii roc. yn-t, 2021. 208 c.
2. Redman S. English Vocabulary in Use. Pre-Intermediate and Intermediate. Third
Edition. Cambridge University Press, 2021.
3. Communication activity in English Classroom: y4e6noe mocobue / A.A.

[Tucapenkos, A.B. Bomnbmak; MuHHCTEpPCTBO HayKdM W BbIcuIero oOpas3oBaHusi Poccuiickoii
®enepannn, Kybanckuii roc. yu-T, 2021. — 179 ¢. — 30 7x3. ISBN 978-5-8209-1883-4



5.2. Ilepuoan4eckasi JUTEPATYpa

He npenycmorpena

5.3. UnTepHeT-pecypchbl, B TOM 4HCJe COBPpeMeHHble NpodeccHOHAIbHbIE 0a3bl
AAHHBIX M1 HHGOPMALMOHHBIE CIIPABOYHbBIE CUCTEMbI

DJIeKTPOHHAS OuobMoTEeKA Hay4ynoii 0UO0JIHOTEeKH Kyol'y

http://megapro.kubsu.ru/MegaPro/We

arONE

J1eKTPOHHO-0u0MoTeuHbIe cucTeMbl (IBC):

O6pazoparensHas miarhopma «FOPAMT» https://urait.ru/

ABC « YHUBEPCUTETCKA S BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
DBC «BOOK .ruy» https://www.book.ru

OBC «ZNANIUM.COM» www.znanium.com

OBC «JIAHb» https://e.lanbook.com

IIpodeccuonaibubie 6a3b1 JAHHBIX:

Hayunas anekrponnas oudnunoreka Elibrary.RU (H9B) http://www.elibrary.ru/
Buptyanpubiii untansHblii 3an1  Poccuiickoit rocymapctBeHHoi Oubmmorexku (PI'B)
https://ldiss.rsl.ru/

basa manueix komnanuu «MIBUC» https:/eivis.ru/

[Ipesunenrckas oubmmoreka um. b.H. Enbuinna https://www.prlib.ru/

HauvonaneHast »nexkTpoHHas Oubnuoreka (JOCTYHn K DJIEKTpPOHHOH OuOnmoTeke
nuccepranuii Poceuiickoit rocynapcrsennoit onbnuorexu (PI'B) https://rusneb.ru/
OnexkTpoHHass OuONIMOTEYHas cucTeMa conuo-rymanuTapHoro 3HaHus «SOCIUM»
https:/sochum.ru/

NudopmanuonHbie cipaBoYHbIe CHCTEMbI:
Koncynprant Ilntoc - cnpaBoyHasi mpaBoBas cucTema (JOCTYI MO JIOKAJIBHOW CeTH C
KOMIIBIOTEPOB OMOIMOTEKH )

Ba3pl TaHHBIX OTKPBITOTO IOCTYMA:
KubepJlennnka (http://cyberleninka.ru/);
Jlekropuym TB — Bueonekuuu Beaymux ektopoB Poccun http:/www.lectorium.tv/

ba3bl nannbix KyoI'Y:

OTKpbITas cpeia MOyJIbHOTO AuHaMudeckoro ooyuenus Kyol'VY http://moodle.kubsu.ru
baza yueOHbIX II1aHOB, yUeOHO-METOUYECKIX KOMILJIEKCOB, MyOIMKaIUil U KOH(DepeHIIHii
http://mschool.kubsu.ru/

3. DnekTpoHHbIH apxuB qokymenToB Kyol'V hitp://docspace.kubsu.ru/

6. METOAUYECKHUE YKA3ZAHUSA JJ51 OBYYAIOIIIUXCA
1O OCBOEHMIO JTUCIMITJIMHBI (MOAYJISA)
OO0mme peKoOMeHAAIUM 10 CAMOCTOATEIbHOI padoTe 00y4aroUUXCH
Lenb camocToATENbHOM PabOTHI — 3aKpETJICHNE YMEHUH U HaBBIKOB, C(OOPMUPOBAHHBIX HA

AyJUTOPHBIX TPAKTUYECKUX 3aHITHUAX, COBEPIICHCTBOBAHWE B OCHOBHBIX BHJAaX pPEUYEBON
NESITEIbHOCTH, TaKuX Kak ureHue u nonnmanue (Reading and Comprehension), mucemo (Writing)
C TMOCTIEAYIOIINM BBIXOJIOM B YCTHYIO peub (Speaking). OmHOM M3 BaXKHBIX COCTABIISIOIINX TaKOTO


http://megapro.kubsu.ru/MegaPro/We
https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
http://www.elibrary.ru/
https://rusneb.ru/
https://rusneb.ru/
http://cyberleninka.ru/
http://moodle.kubsu.ru/
http://mschool.kubsu.ru/
http://docspace.kubsu.ru/

BUZa pabOTHl SBISETCS MOIOJHEHHE CIOBAPHOTO 3amaca (aKTUBHOM M MACCHUBHOM JICKCHKH),
3aKpEIUIeHNE rPaMMaTHYECKOI0 MaTepraia B IPOLECcce YTEHUS JIMTEPATYPhl 110 CHEIUATbHOCTH.

Paboma mnao mexcmom — OOVUH W3 BaXHEUIIMX KOMIIOHEHTOB IO3HABATEIbHOM
JEeSITeIbHOCTH, KOTOPBIM HampaBlieH Ha U3BJIeYeHUE UH(DOPMALMK U3 MUCbMEHHOTO MCTOYHUKA.
Ji1st TOro, 9TOOBI TEKCT CTAJI PEANbHOM U MPOAYKTUBHON OCHOBOM 00YYEHHsI BCEM BHJIaM PEUEBOM
NEeSTEIIbHOCTH, HEOOXOAMMO IMPOJENaTh ps]l OMNepaluil ¢ COCTABISIOIIMMU €ro S3bIKOBBIMU
€IMHUIIAMH, HAYYHUTHCS TPAHCPOPMUPOBATH MX M KOHCTPYHPOBATH CBOM MPEIUIOKEHUS IS
pelieHus: onpeesIeHHbIX KOMMYHUKAaTUBHBIX 3ajau (Tepeckas3a, COCTaBJICHUS BBICTYIJICHHS 1O
TEeMe, JAWaNora, MUCBMEHHOrO COOOIIeHHs U T.1.). PekomeHmyercs clenyromuil MopsaoK
IICUCTBUI:

1. IIpocMOTpuUTE TEKCT U ITOCTAPANTECH ITOHATH, O YEM UJAET PEUb.

2. Ilpy NOBTOPHOM YTEHHM PaA3JEIUTE CIOKHOCOYMHEHHBIE WM CJIOKHONOJIYMHEHHBIE
NPEUIOKEHUS] Ha CaMOCTOATENbHbIE W NPUIATOYHBIC, BBIJCIHUTE MPUYACTHBIE OOOPOTHI WU
JIpYrue KOHCTPYKIUU.

3. Haiinute mnoanexaimiee W CcKadyeMoe, W TIOHSB MX 3HAYCHHE, TEPEBEANUTE
MOCJIEIOBATEIbHO BTOPOCTENIEHHBIE YIEHBI PEAJIOKECHUS.

4. Ecnu nipeio’keHue JUIMHHOE, ONPEENINTE CI0Ba U IPYMIIbl, KOTOPbIE MOKHO BPEMEHHO
OIyCTUTH ISl BBIICHEHHSI OCHOBHOTO COJEpKaHMsl NpeuioxkenHus. He uiure B cioBape cpasy Bce
HE3HAKOMBIE CJI0BA, MOMPOOYHTE T0TaAaThCS 00 X 3HAUYCHUH MO0 KOHTEKCTY.

5. BHuMaTensHO NPUCMOTPHUTECH K CIIOBaM, UMEIOIIIMM 3HAKOMbIE BaM KOPHHU, CY(D(UKCHI,
npuctaBku. [Ipu 3ToM 00paTuTe BHUMaHHE Ha TO, KAKOW YacThIO peUH SIBJISIOTCS TaKHUE CIIOBA.

6. Cii0Ba, OCTaBUIMECS HEMOHATHBIMU, UILIUTE B CJIOBapeE.

Paboma co crosapem.

1. IloBropute aHrnuiickuit andaBut. IT0 TOMOXKET HAXOAUTh CI0BA HE TOJILKO MO MEPBOMH
OyKBe, HO U 110 BCEM OCTAJIbHBIM.

2. 3anoMHUTE 0003HAYEHUS YacTel peuu:

N —NOUN - UM CYIIECTBUTEIBHOE

V — Vverb - rmaron

adj. — adjective — umst mpuaraTenbHOE U T.J1.

3. VI3 HecKOIbKKX 3HaYeHUH CJI0Ba B CIOBAPHOM CTaThe MOCTapaTeCh NOJ00paTh OJIU3K0E
10 CMBICITY, CBSI3aB C OOIIMM CMBICIIOM ITPEIOKEHUS.

4. [Tomumo cioBapei o011IeynoTpeONTEeNbHOM JIEKCUKH MOJIb3YHTECH
TEPMHHOJIOTMYECKUMH CIIOBAPSIMU 10 CBOEH CIIELIMAIBHOCTH.

Hecmotps Ha momouis cioBapsi, BaM OyyT BCTpedaThbCsi HEMOHSATHBIE CJI0BA M BBIPAKEHMUS.
He tepsiiTe 3pst BpeMeHM, €ClId OYEHb JOJIr0 HE MOXeTe pazoOpaTbcs camu. OOpaTuTech 3a
KOHCYJIbTAIIMEN K MPETNOIaBATENIO.

Paboma nao nexcuxoti.

3anoMUHaHUE JIEKCUKM OOBIYHO OBbIBA€T OCHOBHOW TPYAHOCTBIO TIPU H3YYEHUU
MHOCTPAaHHOTO s3bIKa. be3 3HaHMs CIOB HE MOXET ObITh 3HaHUS sA3bIka. HyXHO mponenars
OOJIBIITYI0 M CO3HATENIbHYI0 paloTy, Mpexiae 4emM OyJeT YCBOE€H HEOOXOIUMBINA CIIOBAPHBIN
MUHUMYM PO ECCHOHATBHBIX TEPMUHOB.

Bcerpeuass HOBoe ciioBO, Bcerja aHaIU3MpyHTe ero, oOpaiias BHUMaHUE Ha HAMHMCaHUE,
IIPOU3HOIIEHUE M 3HaueHue. YacTo MOKHO HAaWTU CXOJACTBO C AHAJOTMYHBIM WJIH CXOAHBIM
PYCCKHMM CJIOBOM, HalIpUMeEp, passenger — naccaxup u Ap. BaxkHo Takke HaAydUTbCA MOIMEYATh
POJICTBO HOBBIX CJIOB C Y€ M3BeCTHbIMU. OIHAKO, €CTh CJIOBa, HE MOJJAIOIIMECS HUKAKOMY
aHanmu3y. WX Hago mnocrapaTbcs 3allOMHHTb, HO MEXaHHYECKOE IOBTOPEHHE HE Bcerja
s dextuBno. [TonpolyiitTe creayromuii MOpsaI0K padOThI:

- IPOU3HECHUTE HOBOE CIIOBO CHAaYasla U30JIHPOBAHHO;

- IPOU3HECHUTE CIIOBOCOYETAHUE U3 TEKCTA C HOBBIM CIOBOM (yIenuTe ocoboe

BHUMaHUE TIPEIJIoTaMm);

- o10epUTe K HOBOMY CJIIOBY CHHOHUMBI WJIM @HTOHUMBI (€CITH 3TO BO3MOKHO);

- BBIIIOJIHUTE TMCBMEHHO JIEKCUYECKHE YIIPAKHEHMS TIOCIIE TEKCTA.



Paboma nao epammamuxorl.

dopMUpOBaHUE PEYEBOI'0 IPAMMATHUYECKOrO0 HaBbIKAa MPEAINOJIAraeT BOCIHPOM3BEACHUE
Pa3IMYHBIX TPAaMMAaTUYECKUX SBICHUH B CHTyalUsAX, TUIOHYHBIX U1 NPOodecCHOHAIbHON
KOMMYHHKAIMM U aIEKBaTHOE I'paMMaTH4eckoe opopMiIeHHEe BbICKa3bIBaHUN. PaboTas Haj aTUM,
BaM CIIE/1yeT:

- IPOYTUTE PA3BEPHYTHIH TEOPETUUECKUI MaTepua 0 U3y4yaeMoil TeMe B yueOHHUKe 110
rpaMMaTUKE aHIJIMHCKOIO SI3bIKA;

- U3y4UTE CIIPABOYHYIO TaOJIMIy B IPUIIOKEHUH K JaHHOMY IIOCOOUIO;

- HaliJUTE B TEKCTE YPOKa U3y4aeMyl0 IpaMMaTHUYECKYIO CTPYKTYpY;

- 0003HaUbTE UMEIOLIMECS TPAMMATHYECKUE OPUEHTHUPBI;

- caeaiiTe MMCbMEHHO YIIPaKHEHNUS;

- BapbUpyHTe coJepXKaHUE NPEAJOKEHUH B HMMEIOIIMXCS MOJENAX, 3aMEHss CJIOBa B
3aBUCUMOCTH OT MEHSIOUIEICS CUTYyallNH;

- CONOCTaBbTE / MPOTUBONIOCTABBTE U3YyUAEMYIO CTPYKTYPY pPaHee U3yUEHHBIM.

[lepexon OT HaBBIKOB K YMEHMSIM OO€CHEYMBAETCS IOCPEICTBOM AKTHUBALIMM HOBBIX
IrpaMMaTHYeCKUX CTPYKTYp B COCTaBE TUAJOTMYECKUX M MOHOJIOTMYECKHMX BBICKA3bIBAaHMH IO
onpezeneHHON TeMe. BkiouaiiTe OCBOEHHBI Marepuan B Oecelbl M BBICKa3bIBaHUS 110
IPOIIEHHBIM TEMaM.

B ocBoeHuu nUCHUIUIMHBI MHBAIUAAMM U JIMLIAMH C OFPAaHUYEHHBIMU BO3MOXHOCTSMU
30pOBbsl OOJIBIIOE 3HAUEHUE HMEEeT WHAMBUIyaslbHas ydeOHass paboTa (KOHCYJIbTallUU) —
JIOTIOJTHUTEIFHOE pa3bsiICHEHNE YIeOHOrO MaTepuara.

KonTtpons camoctosiTensHON paboThl OCYIIECTBISIETC (PPOHTAIBHO MM UHIUBUAYAIBHO
Ha 3aHATUU U B X0JI€ KOHCYJIbTALIUU.

JUisi BBITOJIHEHUS! MPEATIOKEHHBIX 3aJJaHUi MarucTpaHT JIOJKEH PeryssipHO paboTarth ¢
auTepatypoil u UHTepHEeT—pecypcaMu, KOTOpbIEe peKOMEHAYET NPEeno/1aBaTeb.

B ocBoeHuM IMCHUIUIMHBI MHBAIUAAMM U JULAMH C OFPAaHUYEHHBIMH BO3MOKHOCTSIMH
3/10pOBbs OOJBIIOE 3HAYEHHE HMEeT WHJMBHJyajbHas y4yeOHas paboTa (KOHCYJIbTalluu) —
JIOTIOJTHUTEIBHOE pa3bsiCHEHNE Y4eOHOro Marepuasa.

WunuBuayanbHble KOHCYJIbTAIMM IO TNPEAMETY SBISIOTCS BaXHBIM  (DaKTOpOM,
CHOCOOCTBYIOUIMM MHIMBUAYAIN3alUU 00yUEHHs U YCTaHOBJIEHUIO BOCIUTATEIBHOTO KOHTAKTa
MEXIy IMpernojaBaTeieM M OO0YyYaloIUMCS WHBAJIMIOM WM JIMIOM C OrPaHUYEHHBIMHU
BO3MOXKHOCTSIMH 3710POBBbSI.

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHE
MO AMCIUIIVIMHE (MO YJIIO)

HaunmenoBanue OCHAaIIIEHHOCTh CIIEIHATIbHBIX [TepeueHb JTUIEH3HOHHOTO
CTeIUATBHBIX MIOMEIIICHU HPOTrPaMMHOTO 00eCIIeUeHHS
TMOMEIIEHU
VY4eOHble ayIUTOPHH MeGenb: yuebHas MeGeb. JInnensnonnoe
JUJIS TIPOBE/ICHHSI TexHu4yeckue cpeacTna nporpaMMHOE o0ecreueHue
3aHSTHUI CEMUHAPCKOTO | OOYYEHHUS: IEPEHOCHOE Kaspersky Anti-Virus, MS
THUIA, TPYIIIOBBIX U JICMOHCTPAIIMOHHOE Office, Windows 7
WHIUBUIYaIbHBIX o0opymoBaHue — SKpaH, Professional, Windows 10,
KOHCYJIbTaI[HHA, MIPOCKTOP, HOYTOYK. Adobe Reader, Mozilla
TEKYIIEero KOHTPOJIS U FireFox, Google Chrome.
MTPOMEKYTOUHON
aTTeCTAllHH:
Ayn. 420H, 409H,
424H.
VYuebHbIC ayAUTOpUN Mebenb: yueOHast MeOelb. Jlunen3nonnoe
JUTSL TIPOBEICHUS TexHuveckue cpeacraa nporpaMMHoOe o0ecrieueHue
MPAKTUYECKUX 3aHATHH: | OOYYEHHS: IEPEHOCHOE Kaspersky Anti-Virus, MS
Ayn. 15 JIEMOHCTPAIIMOHHOE Office, Windows 7




o0opyoBaHue — SKpaH,
MIPOEKTOP, HOYTOYK.

Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

Hns  camoctosTenbHOU

paboThI

oOyJaronmxcs

MPEAYCMOTPEHBl  MMOMEILICHUS,

YKOMILUIEKTOBAaHHBIE CHEIMATM3UPOBAHHON MeOebl0, OCHAILIEHHBIE KOMIIBIOTEPHON TEXHUKOH ¢
BO3MOXKHOCTBIO MOJKITIOYCHUS K ceTu «MHTepHeT» U oOecredeHrneM JO0CTyma B JJICKTPOHHYIO
nH(OPMaIMOHHO-00pa30BaTEIbHYIO CPEY YHUBEPCUTETA.

IIepedyenn
HaumenoBanue
OCHAIIEHHOCTD CHEIHaIbHBIX JIMIIEH3UOHHOTO
CTeIUaTbHBIX .
. MOMEIIICHU I IPOTPaMMHOTO
MMOMEIICHU
o0ecrnieyeHus

[Tomernienue as Mebens: yueOHast MeOeb JIuueHnsnonHoe
CaMOCTOSITEIILHOU KommuiexT crienuanin3npoBaHHON IPOTrpaMMHOE
paboThI OOyJAOIUXCS: | MEOENN: KOMITBIOTEPHBIE CTOJIBI obecrieueHue
YUTAIbHBIN 3aI O6opynoBaHue: KOMIbIOTEpHAs Kaspersky Anti-
Hayunoit 6ubimoTexw, TEXHHKA C IMOJKIIIOUEHUEM K Virus, MS Office,
Ayn. A102 MH(OPMALIMOHHO-KOMMYHHUKAIIHOHHOM Windows 7

cetu «VIHTEpHET» U JOCTYIIOM B Professional,

AIIEKTPOHHYIO UH(POPMAIIMOHHO- Windows 10,

00pa30BaTeIbHYIO CPEIy Adobe Reader,

00pa3oBaTenbHON OpraHu3alim, BeO- Mozilla FireFox,

KaMepbl, KOMMYHHUKAITHOHHOE Google Chrome.

o0opynoBaHue, obecreynBaroiee

JOCTYTI K CETH UHTEPHET (TIPOBOTHOE

COeIMHEHHNE U OECTIPOBOTHOE

coenuHenue mo texHonoruu Wi-Fi)




