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1 Hesn n 3axa4M M3y4YeHUs JUCHHUILIMHBI (MOIYJIsST)

1.1 Ileab ocBoeHMsl AUCUMIUIMHBI: (GOPMUPOBAHHWE U Pa3BUTHUE CIOCOOHOCTH
MPUMEHSATh COBPEMEHHbIE KOMMYHHUKATUBHBIE TEXHOJIOTMH, B TOM YHUCJIE€ HA MHOCTPAHHOM(BIX)
A3bIKe(ax), I aKaJJeMUUEeCKOro U Ipo(heCCHOHAIBLHOTO B3aUMOICHCTBUS.

1.2 3agaun AUCHMILINHDI .

® U3y4YUTh COBPEMEHHbIE KOMMYHHUKATUBHBIE TEXHOJOTMHM, B TOM YHCIE€ Ha
MHOCTPaHHOM(BIX) SI3bIKE(aX);

® U3Y4YUTh AHTJIOSA3BIYHYIO TEPMHUHOJIOTHIO JEJIOBOTO OOIIEHUS s aKaJeMHYECKOTO U
podeCCHOHATFHOTO B3aUMOACHCTBH;

® paccMOTpeTh HaubOoJee TUITUYHBIC CUTYAIIUH, KOTOPBIE MOTYT BOSHHKHYTH B ITPOLIECCE
KOMMYHUKAIIUU HA aHTJIUHCKOM SI3BIKE;

® COBEPIICHCTBOBATh KOMMYHHKATUBHBIC YMEHHS B YETHIPEX OCHOBHBIX BHAX PEUCBOU
JIeATeILHOCTH (TOBOPEHHH, ayAMPOBAHUH, YTEHUU U TTUCHME).

1.3. MecTo AucuuninHbl (MOAYJIs) B CTPYKTYpe 00pa3oBaTe/ibHOM NPOrpaMMbl

Jucuunnuza «/HOCTpaHHBIN SI3BIK B MPO(ECCHOHATBHON NEATENIBHOCTH» OTHOCHUTCS K
o0s3arenbHOM yacTu biioka 1 yueGHOrO 1uiaHa.

N3ydyeHnto NUCHUIUIMHBI IPEIIIECTBYET OCBOCHUE TUCHUIUIUHBI «IHOCTpaHHBIN SA3BIK» B
paMkax OakanaBpuara. [l yCIIEIIHOIO OCBOEHMs AMCLUUIUIMHBI JOJDKHA OBITH C(OPMHUpPOBaHA
MHOSI3bIUHAsl KOMMYHUKaTUBHAs KOMIIETEHLMs Ha OocHOBHOM (B1) ypoBHe, 4TO COOTBETCTBYET
TpeOOBaHUAM 0053aTEILHOIO YPOBHS BJIAJICHUSI HHOCTPAHHBIM SI3BIKOM.

1.4 IlepeyeHb NMIAHMPYEMbIX Pe3yJbTATOB O0Oy4YeHHsI MO JAUCHUILIMHE (MOAYJIO0),
COOTHECEHHBIX C IVIAHUPYEeMbIMH Pe3y/JIbTATAMH OCBOCHHS 00pa30BaTeJbHOH NPOrpaMMbl

W3yuenne paHHOM y4yeOHOM AMCUMIUIMHBI HANpaBlIeHO Ha (OPMHUPOBAHUE Y
00y4arIuXxcs CAEAYOIUX KOMIIETEHIUI:

KOI[ U HAMMCHOBAHUC MHAMUKATOpA PCSy.HI)TaTLI O6y‘-I€HI/I}I IO JUCHHUIIIIMHE
JOCTHXKCHUSA KOMIICTCHIIUN

YK-4. CnocoOeH MpUMEHATh COBpEMEHHBbIE KOMMYHUKATHBHBIE TEXHOJOTMM, B TOM 4YHCJIE Ha
WHOCTPAHHOM(BIX) sI3bIKE(aX), JJIs aKaJIEeMHYSCKOr0 U MPOPECCUOHATLHOTO B3aMMOACHCTBHSI.

NYK-4.1. 3HaHue KOMMYHUKATUBHBIX | 3Haem. COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTHU,
TEXHOJIOTHH. B TOM YHCIIe HA MTHOCTPAHHOM(BIX) S3bIKe(aX).

Ymeem: neMoHCTpHpPOBATH MOHWMAHHE COBPEMEHHBIX
KOMMYHHUKATHBHBIX TEXHOJOTHH, MPUMEHITh HX JUIS
aKaJeMHUYECKOI0 u po(heCCUOHATBHOTO
B3aUMOJICHCTBUA.

Bnaoeem: MeTOIMKOM MEXJIMYHOCTHOIO JIEJIOBOTO
oOmeHnss ¢  TpUMEHeHWeM  Mpo(ecCHOHAIbHBIX
SI3BIKOBBIX ()OPM U CPEJICTB.

YK-5. CriocobeH aHamm3MpoBaTh W yYUTHIBATH Pa3HOOOpa3ne KyJIbTYp B MPOIECCE MEKKYIBTYPHOTO
B3auUMOJICHCTBHUA.

NVYK-5.1.3nanune 0CcoOeHHOCTEH | 3Haem: OCHOBHBIE KOHIECNIUH, TPAKTOBKH H
HallMOHAJIBHBIX KYyJIBTYD. KOMITOHEHTBI MTOHATUHI «KYIbTYpa Hu
«MEXKYJIbTYPHbIE KOMMYHUKAIIH
Ymeem: KOMMYHHUIIIPDOBaTh M CO3/1aBaTh
ouLKanbHO-TIENIOBBIE, Hay4HbIe U
npodeccruoHaIbHbIE TEKCTHI, YUUTHIBAS
IIUBWJIN3ALIMOHHBIE, HallMOHAJIbHBIE,




ATHOKYJIBTYPHBIE " KOH(eccroHanbHbIC
ocobeHHocTH  ayautopuu /  cobecennuka /[
OIMIOHEHTA

Bnaoeem: HaBblkamMu W TnipueMaMu 3G (GEKTUBHON
MEXKYJIbTYPHOH KOMMYHHUKAIMH, OCHOBaHHOW Ha
3HAaHUM pa3HOOOpa3usl.

Pesynprarel 00ydeHHs] MO TUCHMIUIMHE JOCTHUTAIOTCS B paMKaX OCYHIECTBICHUS BCEX
BUJOB KOHTaKTHOH UM CaMOCTOATENIBHOM paboThl O0Oy4yaromMXcsi B COOTBETCTBUU C
YTBEP)KJICHHBIM YU€OHBIM IIJIAHOM.

WHaukaTtopel  JOCTHXKEHMS KOMIETEHLUMH  CUMTAlOTCS  CQOPMHUPOBAHHBIMU  IIpU
JIOCTUKEHUHU COOTBETCTBYIOIIMX UM PE3YyJIbTATOB OOYyUEHHUSI.

2. CTpyKTYypa U colepKaHue TUCHUILINHBI

2.1 Pacnpeesnenne TPyA0EMKOCTH JUCHHUILJIMHBI 0 BUIaM padoT
OOmiast TpyI0EMKOCTh TUCIMIUTHHBI COCTaBIsAET 2 3a4.e/. (36 4acoB), UX paclpeieiecHue
0 BHJIaM pa0OT MPEICTaBICHO B TaOJHIIE:

Bun yuebHOM paboThI Bcero Cemectp (Jachl)
4acoB 1
KonTakTHas padoTa, B TOM 4nce: 6,2 6,2
AyauTopHbIe 3aHATHS (BCEro):
3aHATHUS JIEKIMOHHOTO TUIA - -
JlabopaTopHbie 3aHIATHS - -
3aHATHS CEMUHAPCKOTO THIA (CEMHHAPBI, 6 6
MIPAKTUYECKHUE 3aHITHSI)
HNuasi koHTaKkTHasi padora:
KonTtposns camocrositensHoi paboTsl (KCP) - -
IIpomexyrounas atrectanus (MKP) 0,2 0,2
CamocTosiTeIbHAsi paboTa, B TOM YHcJIe: 30,8 30,8
Kypcosas paboma - -
IIpopabomxka yuebrnoeo (meopemuueckoeo) mamepuana 26 26
Buinonnenue unousudyanvruix 3adanuii (no02omosxa 48 48
Cco0OwWeHull, npe3eHmayuil) ’ ’
Pechepam
[ToaroroBka K TEKyIeMy KOHTPOIIO
KoHTpoJs: 3,8 3,8
IToaroroBka K 3K3amMeHy
OO0mas Tpy10eMKoOCTh yac. 36 36
B TOM YHcJIe KOHTAKTHAsA 6.2 6.2
padora
3a4. ef1 2 2

2.2 Coaepxxanue TUCHHMIIHHBI:
Pacnpenenenue Bu10B ydeOHON pabOTHI M MX TPYJOEMKOCTH O pa3/ienaM JUCIUTIINHBIL.
Pa3zzennl (TeMbl) TUCHUIUIMHBI, n3y4aeMbie B 1 cemectpe (3aouHasi popma 00y4ueHus)

| No | HanmenoBanue pa3zienon (Tem) KomnmuecTBo uacos |




AynutopHas Bueaynuropnas
Bceero paboTta pabota
J | 113 | JIP CPC
1.  |Networking 12 2 10
2. |Complaint and Criticism 12 2 10
3. |Business Environment 12 2 10
UTOI'O no pazoenam oucyuniutvl 36 6 30
KonTtpons camocrositensaoit padotsl (KCP)
[Tpomexxyrounas arrecramus (MKP) 0,2
IToaroroBka K TEKyIeMy KOHTPOJIFO 3,8
OO0mmas TpyA0eMKOCTh MO JUCIUILTAHE 36

[Tpumeuanue: JI — nekmuwm, 13 — mpaktudeckue 3ansatus / cemuHapsl, JIP — maGopaTopHbie
sansaTus, CPC — camocrositenpHas paboTa CTy/IeHTa

2.3 Conep:xaHue pa3iesioB (TeM) TUCHUTLTHHBI
2.3.1 3ausaTHda JeKIMOHHOI0 THIIA

2.3.2 3aHATHA CEMHHAPCKOr0 THNA (NIpakTHYecKHue / CeMHHApCKHe 3aHATHA/
JlabopaTopHbie padoThl)

HaumenoBanue . dopma TEeKyIEero
No HaumenoBanue IMPAKTUYCCKUX 3aHATUH
pasaciia KOHTPOJIA
1. Unit 1. | Vocabulary: work & job. Tecr.
Networking Reading: Starting a conversation. Talking | YcTaslit onpoc.
about jobs. Exchanging information. YcTHOE co00IIeHHE.
Grammar: questions formation, gerund, | ITucemenHOE
infinitives. COOOIIICHHE.
Speaking: identity card, job summary. Juckyccusi.
Writing: essay, review, informal letter
2. Unit 2. | Vocabulary: telephone language. Tecr.
Complaint and | Reading: Making a complaint on the phone. | YcrHsrii ompoc.
Criticism Dealing with a complaint. Cold calling. YcTHOE cOo00IIeHHE.
Grammar: sentence structure in English, | [Tucemennoe
past modals, passive voice. cooOIIeHue.
Speaking: making a complaint, workplace | JIuckyccus.
description, business meeting.
Writing: formal letter, email, messages.
3. Unit 3. | Vocabulary: work environment. Tecr.
Business Reading: Running a face-to-face meeting. | YcrHblii ompoc.
Environment Running a teleconference. Performance | YcrtrHoe cooOiienue.
review. [TucemeHHOE
Grammar: adjectives as nouns, adverbs and | cooGienue.
adverbial phrases, clauses of contrast and | JIuckyccus.
purpose.
Speaking: business meetings in Russia,
teleconference, employee performance.
Writing: agenda, report, article
[Ipy u3yyeHUM  JAUCHUUIUIMHBI MOTYT  TNPUMEHSTHCS  AJIEKTPOHHOE  oOyueHwue,

JTUCTAHIIMOHHBIE 00pa3oBaTeNbHbIe TeXHOJIoTHH B cooTBeTcTBUU ¢ DT'OC BO.

2.3.3 IIpumepHasi TeMaTHKA KypPCOBBIX padoT (IIPOEKTOB)



[To maHHOI TUCIUIUTMHE KypCOBBIE Pa0OTHI HE MPETYCMOTPEHBI.

2.4 IlepeyeHb yueOHO-METOAMUYECKOT0 OOecnevYeHUs ISl CAMOCTOSITeIbHOI pPadoThI
00y4aroUUXCs M0 JUCHHUILVIHHE (MOTYJII0)

Ne Bun CPC

[lepeueHsb ya4eOHO-METOAMYECKOTO 00SCTICUCHUS JUCIUILTAHBI 10
BBITOJIHEHUIO CAMOCTOSITEIIbHON paboThI

1. Reading

Metoanyeckue yKa3zaHHs [0 OPraHU3aluU CaMOCTOSTEILHON paboThI
o nqucuuiuinie «[IpakTuka MeXKyJIbTYpHOI KOMMYHUKALIUU B
npodeccuoHaIbHOI cepey, yTBepkKaeHHbIE Kadeapoil aHTIIUHCKOTO
si3bIKa B MpodeccuoHanbHOU cepe, mpotokoa Ne 11 ot 26.05.2025 r.
Communication activity in English Classroom: yue6noe mocobue /
A.A. Ilucapenkos, A.B. bosibiak; MUHUCTEPCTBO HAYKU U BBICILIETO
obpazoBanus Poccuiickoit ®enepanuu, Kybanckwii roc. yu-t, 2021. —
179 c. — 30 sk3. ISBN 978-5-8209-1883-4

2. Grammar

Metoanyeckue yKa3zaHHs [0 OPraHU3aluU CaMOCTOSTEILHON paboThI
o nucuuiuinHe «[IpakTuka MeXKyJIbTYpHOI KOMMYHUKAIIUY B
npodeccuoHaIbHOI cepey, yTBEpKAeHHbIE Kadeapoi aHTIIUHCKOTO
sI3bIKa B MpodeccuoHanbHOU cepe, mpotokoa Ne 11 ot 26.05.2025 r.
CagenneBa O. I'., Bonommna K.C. AHIIIMHACKUHN S3BIK: TpaMMaTHKA:
npaktukyMm. Kpacnonap: Kybanckuii roc. yu-t, 2021. 208 c.

3. Vocabulary

MeToaudecKkue yKa3aHusl 0 OPTaHU3aAIHHA CAMOCTOSITEIIBHON pabOThI
o nucruiuinie «[IpakTuka MeXKyJIbTYpHOI KOMMYHUKAIIUY B
npodeccHoHaIBHON cepey, yTBEpKAeHHbIE Kadeapoi aHTIIUHCKOTO
s3bIKa B MpodeccuoHanbHol cdepe, mpoTokoa Ne 11 ot 26.05.2025 r.
Redman S. English Vocabulary in Use. Pre-Intermediate and
Intermediate. Third Edition. Cambridge University Press, 2022.

4. Speaking

MeTtoauueckue yka3aHusl 10 OpraHu3aluyd CaMOCTOSITEIbHON paboThI
1o qucuuiuinHe «[IpakTnka MeXKyJIbTYpHOM KOMMYHUKALUU B
npodeccuoHaIBHON cepey, yTBEpKAeHHbIE Kadeapoi aHTIIHHCKOTO
A3bIKa B podeccuoHanbHoil chepe, mporokon Ne 11 ot 26.05.2025 r.
Communication activity in English Classroom: yue6Hoe mocobue /
A.A. ITucapenkos, A.B. bonpmak; MUHUCTEPCTBO HAYKH M BBICILIETO
obpazoBanus Poccuiickoit ®enepannu, Kybanckwii roc. yu-t, 2021, —
179 c. — 30 sk3. ISBN 978-5-8209-1883-4

Y4eOHO-MeToIMYecKHe MaTepualibl Ui CaMOCTOSTEIbHOM pPabOThl OOydaIOIIMXCS M3
YuCiIa MHBAJIUAOB M JIUI] C OTPAHUYCHHBIMH BO3MOKHOCTSIMH 3710poBbst (OB3) npegocraBistoTcs
B (hopMax, aJalTHPOBAHHBIX K OTPAHUYECHUSAM HX 370POBbs U BOCHPUATHS HH(OPMAIIIH:

JUig U1 ¢ HapyIIEHUSIMU 3PEHUS:

— B [1€4aTHON (hopMe yBEIUYEHHBIM HIPUPTOM,

— B (popMe dJIEKTPOHHOTO IOKYMEHTA,

— B (opme ayamnodaiina.

JInst AL ¢ HapyIeHNsIMH CITyXa:

— B I1e4aTHoM (opme,

— B (popMe JIEKTPOHHOTO IOKYMEHTA.

JUist T ¢ HapyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO amnmapaTra:

— B TIe4aTHOU opme,

— B (hopMe 2IEKTPOHHOT O TIOKYMEHTA,

— B ¢popMme ayaunodaiina.

JlaHHBINA TepeyeHb MOXET OBITh KOHKPETH3MPOBAaH B 3aBUCHUMOCTH OT KOHTHHIEHTA

oOydJaronuxcs.



3. Oodpa3oBaTejibHbIe TEXHOJOIMH, NMPHMeHsieMble IPH OCBOCHHH IHCHHMILJIMHBI
(Mmomyuis)

Bbi0op 00pa3oBaTesbHBIX TEXHOJIOTMM [UId JOCTM)KEHHUS Ieleil M pemieHus 3aaad,
MIOCTABJICHHBIX B paMKax y4eOHOW AucHUIUIUHBI «[IpakTuka MEeXKYIbTYPHOH KOMMYHHUKAIMH B
npodeccuoHaIbHOM chepe» 00ycIoBIeH NOTPEOHOCThIO CHOPMHUPOBATE Y CTYJEHTOB KOMIUIEKC
YHUBEPCAJIbHBIX ~ KOMIIETCHIIMH, HEOOXOAMMBIX ISl  OCYIIECTBJICHUS  MEXKIMYHOCTHOTO
B3aUMOJICHCTBUS U COTPYAHUYECTBA B YCJIOBUSX MEXKYJIbTYPHOW KOMMYHHUKAIMM, a TaKKe
obecrnieunBaTh TpeOyeMoe KaueCTBO OOYUCHHS Ha BCEX €ro dTarax.

IIpu oOyyeHMHM HMHOCTPAaHHOMY S3bIKY HCIIOJIB3YIOTCS ClEAyIoIKue 00pa3oBaTeIbHbIE
TEXHOJIOTHH:

1. TexHoNIOrMsI KOMMYHHUKATHBHOIO OOY4€HHUs — HampaBieHa Ha (OpMHpOBaHUE
KOMMYHHKATHBHON KOMIIETEHTHOCTH CTYJCHTOB, KOTOpas sIBIsETCS 0a30BOM, HEOOXOIUMOM ISt
aJlanTalMyi K COBPEMEHHBIM YCIOBUSAM MEKKYJIBTYPHONH KOMMYHHUKALIUH.

2. [IpoekTHAast TEXHOJOTHA — OPUEHTHPOBAHA Ha MOICITUPOBAHHME COIMAIBHOTO
B3aUMOJICHCTBUS y4allUXCs C LEJIbI0 PELIeHUs 3aJaud, KOTopas OIpeAessiercs B paMKax
npoeCCHOHATBLHON TOATOTOBKM CTYACHTOB, BBIIENSAS Ty WM HHYIO TPEAMETHYIO 001acTh.
Mcnonb30BaHue NPOEKTHOH TEXHOJIOIMH CHOCOOCTBYET pealu3alii MEXIUCLUILIMHAPHOTO
XapakTepa KOMIIETCHIUH, POPMUPYIOMIUXCS B MIPOIEcce 00yUSHHSI aHTITUICKOMY SI3BIKY.

3. TexHonorust oOyueHHs B COTPYAHHYECTBE — pEATU3YET MJE B3aUMHOIO
00y4YeHHsI, OCYIIECTBIISAS KaK WHAWBUIYAIbHYIO, TaK M KOJUIEKTUBHYIO OTBETCTBEHHOCThH 32
peleHre y4eOHBbIX 3a/1a4.

4. WrpoBasi TEXHOJOTHsSI — IIO3BOJISIET pa3BUBATh HABBIKM PACCMOTPEHHS psla
BO3MOXHBIX CIIOCOOOB pelIeHus: MpoOsieM, aKTUBU3UPYsI MBILUIEHUE CTYAEHTOB U PacKpbIBas
JMYHOCTHBIN TIOTEHIIMAN KaXKIOTO YYaIIerocs.

Peanu3anuss ~ KOMIIETEHTHOCTHOTO M JIMYHOCTHO-ZESTEIBHOCTHOTO  MOJAXOJa  C
UCTIOJIb30BAHUEM TIEPEYHCIICHHBIX TEXHOJIOTHH TpPEayCMaTpHBAeT HMHTEPAKTUBHBIE (OPMBI
o0OyueHusl.

OcHOBHBIE BU/IbI HHTEPAKTUBHBIX 00Pa30BATEIBHBIX TEXHOJIOTUN BKIIFOYAIOT B CEOSI:

e paboTa B MajbIX rpynnax (KOMaHJie) — COBMECTHasl AEATENbHOCTb CTYACHTOB B I'pyIIIe
0]l PYKOBOJICTBOM JIMJIE€pa, HAIlpaBJICHHAs Ha pelIeHue oOuiei 3agauu MmyTéM TBOPYECKOTO
CJIOKEHUS PE3yJIbTaTOB MHMBHIYaTbHON PaOOTHI WIEHOB KOMAH/IBI C JCJICHHEM ITOJIHOMOYHN U
OTBETCTBEHHOCTH;

® IIPOCKTHAs TEXHOJIOTUS — WHAMBHIYyalbHas WIH KOJUICKTHBHAS JEATEIBHOCTh TIO
0TOOpY, pacnpeieseHHI0 U CUCTeMaTH3allMi MaTepualla Mo ONpe/IeIeHHOW TeMe, B pe3yibTare
KOTOPOMH COCTaBJISETCS IIPOEKT;

e aHaJIM3 KOHKPETHBIX CUTYyaluii (case study) — aHaJIN3 peasbHBIX MPOOIEMHBIX CUTYaIHH,
UMEBILIUX MECTO B COOTBETCTBYIOIIEH 00JacTH MpO(pEeCCHOHATBHON AEATENbHOCTH, U TMOUCK
BapHUaHTOB JIYYIINX PEIICHUH;

® poJIeBbIE U JICNIOBBIE MIPBl — poJIeBas HMMHTALUs CTyJIEHTaMH peallbHOU
npo¢eCCHOHATIBHON JEATEIbHOCTU C BBINOJHEHHEM (YHKUUH CHEHUAIUCTOB HA Pa3IHUYHBIX
pabouux mMecTax;

® Pa3BUTHE KPUTHUYECKOTO MBIIUICHUsS — 00pa30oBaTelibHas JesITeIbHOCTb, HAlpaBlieHHAs
Ha pa3BUTHE Yy CTYAECHTOB Pa3yMHOro, pe(IeKCUBHOTO MBIIUIEHHUS, CIOCOOHOTO BBHIIBUHYTh
HOBBIC UJICH U YBUETh HOBBIE BOZMOYKHOCTH.

KommiekcHOe HCIONb30BaHME B YYEHOM IIPOLIECCE BCEX BBIIIEHA3BAaHHBIX TEXHOJOTHIM
CTUMYIIUPYIOT JUYHOCTHYIO, HWHTEJUICKTYaJbHYI0 aKTHBHOCTh, PAa3BUBAIOT [TO3HABATEIBHBIC
IPOIIECChl, CHOCOOCTBYIOT (OPMHUPOBAHUIO KOMIIETEHIMH, KOTOPBIMH JOJDKEH 00J1a1aTh
OyIyIIHi CTICTIHAIIHACT.

JUis a1l ¢ OrpaHMYEHHBIMH BO3MOXKHOCTSIMU 3/10pOBBSI IIPEIYCMOTPEHA OpraHMU3alus
KOHCYJIbTAIIHiA C HCIIOJIb30BAaHHEM DJIEKTPOHHOH ITOYTHI.



4. OHEHOYHBIE CPEACTBA JJIAl TEKYIIET'O KOHTPOJIA YCIIEBAEMOCTH
N IMTPOMEKYTOYHOU ATTECTALIMHN

OrneHouHbIE CcpelcTBa IpEJHA3HAYeHbl U1 KOHTPOJIE M OLEHKHM 0O0pa30BaTeNbHBIX
JOCTIKEHUH 00yJaromuxcsi, OCBOMBIIUX HPOrpaMMy yueOHOW aucuurumHbl «VHOCTpaHHBIN
A3bIK B IPO(PECCUOHATBHOM JEATETLHOCTH.

CTpyKTypa OLEHOYHBIX CPEACTB JJIS TEKYIIeil U NMPOMEKYTOYHOM aTTecTalun

HanmenoBanue o1ieHOYHOTO Cpe€acTsa

Ne | Koxa u HamMeHOBaHUE o
Pesynprarsl 00yueHus Texymmit IIpomexyrounas
/1 UHIUKATOpa
KOHTPOJIb aTTecTauus

1 | UYK-4.1. 3nanue | 3HaeT coBpeMeHHBIE | TecT. Bonpoc na zaueme
KOMMYHHKAaTHBHBIX KOMMYHHKAaTHBHBIE MNel.

TEXHOJIOTHH. TEXHOJIOTMH, B TOM 4HCIIE Ha
HMHOCTPAaHHOM(BIX) S3bIKe(axX).

2 | UYK4.1 3Hanme | YMmeer JIEMOHCTPHUPOBATh | YCTHBIN orlpoc | Bonpoc Ha 3aueme
KOMMYHHKaTHBHBIX [MOHMMaHue COBpPEMEHHBIX | YCTHOE No2.

TEXHOJIOTHH. KOMMYHHKAaTHBHBIX cooO1ieHue.

TEXHOJIOTUM, NpuMeHATh ux | [lucemenHoe
TUIst aKaJIEMHUECKOT0 U | cooOIIeHHE.
po¢ecCHOHANTBEHOTO

B3aNMOACHCTBHS.

3 | UYK4.1 3nanne | Bnameer COBpEMEHHBIMH | YCTHBIHN ompoc. | Bonpoc Ha 3aueme
KOMMYHHKaTHBHBIX KOMMYHHKATHBHBIMU YcrHoe No2.

TEXHOJIOTHH. TEXHOJIOTHSIMU, B TOM YHCIE | COOOIICHHE.

Ha nHocTpaHHOM(bIX) | [InceMenHOE
s3bIKe(ax), IS | cooOleHne
aKaJIeMUYECKOTO u
poheccCHoHaIbHOTO

B3aMMOJICUCTBHUS, OCHOBHBIMU

HaBBIKAMH JICJIOBOTO IIHCHMA,
HEOO0XOIUMBIMH ISt

cooOIIeHUs] WM JOKJaza ¢
HpeABaPUTEILHON

MOJTOTOBKOM.

4. | UYK-5.1. 3HaHue | 3HaeT CYIIHOCTB, | Tecr. Bonpoc na 3aueme
0COOCHHOCTEH pasHooOpa3ue U 0COOEHHOCTH MNel.
HaIMOHAJBHBIX pa3MYHBIX  KYJIbTYp,  HUX
KYJIBTYD. COOTHOILCHHE U B3aHMOCBS3b.

5. | IYK-5.1. 3Hanue | Ymeer obecrneunBaTh U | YcrHbld onipoc. | Bonpoc ua 3aueme
0COOEHHOCTEH MOJJIEP)KUBATH HaBBIKU | YCTHOE No2.
HaIMOHAJIbHBIX 0O0IIEeHHs B MUPE KYJIbTYPHOTO | COOOIIECHHE.

KYJIBTYD. MHOrooOpasusi;  cobmopnare | Auckyccus.
STHYECKHE HOPMBI W IIpaBa;
aHaJIM3UPOBaTh OCOOEHHOCTU
MEXKYJIBTypHOTO
B3aUMOJICUCTBUA C Y4YE€TOM
HAIMOHAJIbHBIX u
STHOKYJIBTYPHBIX Pa3Iuunil

6. | UYK-5.1. 3uanue | Brageer  BepOanmpHBIME W | YCTHOE Bonpoc na 3aueme
0COOEHHOCTEH HeBepOATbHBIMH  HAaBBIKAMH | COOOIIICHUE. No2.
HaIMOHAJIBHBIX MEXKYJIBTYPHOTO OOLIIeHHUS Huckyccusi.




‘ KYJIBTYD.

Tunopble KOHTPOJIbHbIE 32JaHUSI UM MHbIE MAaTepUAJIbI, He00X0ANUMBIE 11
OlleHKH 3HAHUI, YMeHH i, HABBIKOB M (MJIM) ONBITA JeSITeILHOCTH, XaPAKTEPU3YIOIINX
Tanbl GOPMHUPOBAHNS KOMIIETEHIMH B Npolecce 0CBOEHHUs 00pa30BaTeILHON MPOrPaMMbI

IIpouenypsl OLCHMBAHMA 3HAHWM, YMEHHH, HAaBBIKOB M OMNbITa JEATEIbHOCTH,
XapakTepu3yromux dTanbl (opmupoBanus kommereHunu YK-4, YK-5 Bkimowaor B ceds
TEKYLUI KOHTPOJIb ¥ IPOMEKYTOUHYIO aTTECTALUIO (IIPOMEXKYTOUHBII KOHTPOJIB).

Texkymuii KOHTPOJIb — OCHOBHOW BHJ CUCTEMAaTUYECKOM IIPOBEPKU 3HAHWM, YMEHH,
HaBBIKOB CTYJCHTOB, IO3BOJISIOIIMI [10JIy4aTh NEPBUYHYIO MH(GOPMALMIO O XOJle U KayecTBe
YCBOGHHsI y4eOHOTO MaTepuana, a TaKkkKe CTUMYJIHPOBATh PETYJSIPHYIO IeJIEHANpPaBICHHYIO
paboty cTyneHToB. TeKyluil KOHTPOJIb OCYLIECTBISETCA B T€UEHUE ceMecTpa B (opme Tecra,
YCTHOTO OTPOCa, YCTHOTO COOOIIEHUS, TMCbMEHHOTO COOOIEHHS / 3CCE U IUCKYCCUH.

Oopa3sen Tecra
1. He’s older than he looks.

A) much B) more C) * D) the

2. Jessica’sastall  her mother.

A) than B) like C) more D) as

3. “What New York like?”

“It’s really exciting!”

A) does B) is C) was D) did

4. Trains in London are more crowded __ in Paris.

A) that B) as C) than D) like

5. Oxford is one of ___ oldest universities in Europe.

A) the B) * C) much D) more

6. He isn’t as intelligent  his sister.

A) like B) as C) than D) nothing

7.Thisis ___ than I expected.

A) more hard B) hard C) the hardest D) harder

8. Whoisthe __ manin the world?

A) rich B) most richest

C) richest D) most rich

9. Everythingis ____in my country.

A) more cheaper B) cheaper

C) cheap D) cheapest

10. Rome was hotter | expected.

A) than B) that C) nothing D) as

11. My dad’s really . He always buys presents for everyone.
A) romantic B) fortunate C) generous D) depressed

12. Before you can get a credit card, you have to provide a lotof __ details.
A) wealth B) person C) happiness D) personal

13. Itrytoleada __ lifestyle - lots of exercises, fruit, and no junk
food.

A) depressed B) dirty C) healthy D) mess




14. The disco was so  that you couldn’t hear yourself speak.

A) noisy B) finance C) windy D) difference

15. After the earthquake, the country needed a lot of _ equipment to look after the sick
and wounded.

A) depressed B) medical C) personal D) financial

16. She had a car crash, but she was __ to escape with no injuries at all.

A) depressed B) romantic C) lucky D) healthy

17. Veniceisavery ___ city. A lot of people go there on honeymoon.

A) dirty B) polluted C) wealthy D) romantic

18. Here isthe __ news. Share prices on the Dow Jones Index have fallen dramatically.
A) cheap B) financial C) depressed D) wealthy

19. After a heart attack, he needed a major surgery, but fortunately the operation was

A) happy B) different C) successful D) personal
20. I didn’t like that city at all. The streets were so and the air was so
A) dirty / messy B) dirty / polluted C) personal / noisy D) messy / polluting

Kpurepun oueHKH TeCTOBbBIX 32IaAHMIA:

Ouenka Kputepuu onenku

Boicokuii ypoBeHb «5»
90-100% mpaBUIIBHBIX OTBETOB
(oTIMYHO)

Cpennuii ypoBeHb «4»
75-89% npaBUIBHBIX OTBETOB

(xopor10)

IToporosslii YPOBEHb

«3» 60-74% npaBUIBbHBIX OTBETOB
(YAOBIETBOPUTENIBHO)

MuHUMaNbHBIA YPOBEHb
W2» MeHee 60% MpaBUIBLHBIX OTBETOB
(HEey/10BJIETBOPUTEINIHHO)

IIpumepHbIe TeMBbI 11 NPOBEICHUS TUCKYCCUH
1. Engagement and Motivation.

2. Team Building.

3. Training Matters

4. Creativity and Innovation.
5. Leadership.

Kpurepun oneHuBaHus y4acTHs B JUCKYCCHH

Cooeporcanue

1. TemaTHKa MOJTHOCTHIO COOTBETCTBYET 3aJaHHOU CUTYALIUH.

2. KoMMyHHMKaTHBHOE HAMEPEHUE PEATN30BAHO, LIE€Tb JOCTUTHYTA.

3. Y4acTHUK BBICKA3bIBAaET (HE MEHEE 2) OPUTMHAIBHBIX APIYMEHTOB UM KOHTPApryMEHTOB.
4. IlpuBeeHbl KOHKPETHBIE (PaKThI U COOBITHS B KaueCTBE MpUMeEpa.

5. IlpuBenieH mpuMep U3 JIMYHOIO OIIBITA.

6. YUaCTHUK YUUTHIBA€T CUJIbHBIE U CJIa0ble CTOPOHBI POTUBOIOJIOKHON TOUKHU 3PEHHUS.



7. IlposiBieHO yBaXK€HHE K MHEHHIO JJPYTUX YYACTHUKOB, 100pPOKEIATEILHOCTD.

8. O0beM BbICKa3bIBaHUS MMO3BOJISIET PELIUTH TOCTABICHHYIO 33/1a4y.

Kommynuxamusnasn nanpaenennocmo

1. Ucnonp30BaHHbIE KOMMYHUKATUBHBIE CTPYKTYPBI MTO3BOJISIOT JOCTUYb [TOCTABICHHOM LIETH.
2. AnanTupyer NoIy4eHHYI0 HH(POPMAIIHIO C YIETOM OCOOCHHOCTEH MOTydaTels.

3. Ucnonb3yeT cTpyKTYphl, peanu3yromue GyHKINIO0 BO3ACUCTBUS HA Ay AUTOPHIO.

4. Vicnonp3yeT KOHCTPYKIUH, CHOCOOCTBYIOLINE YCTAHOBICHHUIO U TIO/ICP)KaHUIO KOHTAKTa C
ayAuTOpHEH.

Opeanuzayus 6b1CKa3b16aHUS

1. Boicka3bIBaHUE JIOTHYHO MTOCTPOEHO.

2. Brpicka3blBaHNE YETKO CTPYKTYPHUPOBAHO.

3. meeT 3aBeplUICHHBINA XapakTep.

4. Umerotcs (pas3bl, CHTHATU3UPYIOIIKE O Havale 1 OKOHYAHUH BBICKa3bIBAHUSI.
5.CpencTna JIOTHYECKOU CBSI3U UCIOJIB3YIOTCS BEPHO.

Jlexcuueckoe ogpopmaenue peyu

1. B peun yyacTHUKa HET JIEKCUYECKUX OILIMOOK.

2. CnoBapHbIif 3arac y4acTHHKa OoraT, pa3HOOOpas3eH M aJieKBaTeH MOCTaBICHHON 3a1a4e.
3. Brnageer npodeccroHanbHON TEPMHUHOJIOTUCH.

4. Briageet o0meHayqYHOM JICKCUKOM.

5. Bnageer neKCU4ECKOM COYETAEMOCTBIO.

6. Bnaneer sxcnipecCUBHBIMU CPEACTBAMHU JIEKCUYECKOTO YPOBHS.

I'pammamuueckoe opopmnenue peuu

1. ITpaBHJIBHO UCTIOB3YET IPOCThIE TPAMMATHUYECKHE CTPYKTYPBI U (JOPMBI.

2. Peun Gorara pa3sHOOOpa3HBIMHU IPAMMATUYECKUMU KOHCTPYKIUSMHU.

3. IlpaBMIIBHO UCIIOJIB3YET CIIOKHBIE TPAMMATHYECKUE CTPYKTYPBI U (POPMBI.

4. IIpaBUIBHO UCTIONB3YET CTPYKTYPBI, COCTABIISIFOIINE CIIEU(UKY HHOCTPAHHOTO S3bIKA.
5. Vcnione3yet smdaTnyeckre rpaMMaTideckue KOHCTPYKIIUH.

@onemuueckoe oghopmnerue peuu

1. Boicokast CKOPOCTb peyH.

2. [IpaBuiibHOE MPOU3HOIIEHUE CIIOB M BCEX THIIOB ACCUMIIIALIMU B TIOTOKE PEUH.

3. OtcyTcTBHE HEOOOCHOBAHHBIX MMAY3.

4. ®pazoBoe yaapeHne 1 THTOHAIIMOHHbIE KOHTYPbI 0€3 HapyIIeHU HOPMBI.

5. Peanuzanus GyHKIMHM BO3ACHCTBUS C TOMOIIBIO YM(paTHIECKON WHTOHAIINH.

OHGHKa COTJIHYHO» CTABUTCA B TOM CJIydac, Koraa mus3 K&)I(I[Ofl KaTCropru BBITIOJIHCHBI HE MCHEC
90 % COOTBETCTBYIOIIUX KPUTEPHEB.
OHGHK& «XO0pOoIIo0>» CTaBUTCA B TOM Cliydac, Korjga mu3 Ka)KI[OI\/JI KaTCropru BBITIOJIHCHO HE MCHEC
75% COOTBETCTBYIOIINX KPUTEPHUEB.
OHGHK& CKYAOBJETBOPUTECJIBbHO)» CTABUTCA B TOM CJIydac, KOoraa u3 Ka)K)IOfI KaTeropmuu
BBITTOJIHEHO He MeHee 60 % COOTBCTCTBYIOIIINUX KPUTCPUCB.
OHeHKa CHEYAOBJIETBOPUTECIILHO> CTAaBUTCA B TOM CJIydac, Koraa u3 KEDI(JIOﬁ KaTeropmuu
BBITTOJIHEHO MeHee 60 % COOTBCTCTBYIOIIUX KPUTCPUCB.
IIpumepHbIe TeMbI AJ151 MUCBMEHHOT0 CO001IeHus1 / Icce
1.Write a short essay about yourself.
2. You have started working for a new company recently and you have an opportunity to share
your joy with someone. Write a letter to an English-speaking friend who you haven’t kept in
touch for a while.
3. Write an agenda for a meeting at your workplace.
KpuTtepuu onieHHBaHUsI MUCbMEHHOTO CO00LIeHNs / Icce

OI_ICHKa «COTJIMYHO»: CTYACHT BBIIIOJTHUII BCEC Tpe60BaHI/I$I K HaIlMCaHHUIO 3cce: 0003HayeHa

npobsieMa 1 000CHOBaHA €€ aKTyalbHOCTh, C/IeIaH KPAaTKUI aHAIN3 Pa3IMYHbIX TOUEK 3pPEHUs Ha



paccMaTpuBaeMylo MpoOIeMy U JOTMYHO M3JI0KE€HA COOCTBEHHas MO3UIMS, CPOPMYINPOBAHBI
BBIBOJIBI, TEMA PACKPHITA MOJTHOCTHIO; TPAMMATHYECKHE U JIEKCHIECKNE OIIUOKH OTCYTCTBYIOT.
OreHKa «XOpPOIO0Y»: OCHOBHBIE TPEOOBAHHUS K 3CCE BBIOIHEHBI, HO MPH 3TOM JIOMYIIEHBI

HEeIO4YETHl — MMEIOTCS HETOYHOCTH B M3JIOKCHHH MaTepHana; OTCYTCTBYET JIOTHYECKas
IIOCJIEIOBATEIBHOCTh B CY)KICHUSAX; HE BBIIEPIKaH 00BEM 3cce; MOMYIIEHO HE3HAUUTEIIBHOE
KOJIMYECTBO IPAMMATHYECKHUX M JIEKCHYECKHUX OIMIMOOK.

O1eHka «yA0BJIETBOPUTEIBHOY»: UMEIOTCS CYIIECTBEHHBIE OTCTYIUICHHSI OT TpeOOBaHUI
[0 HANMCaHHWIO 3CCE — TeMa OCBEIICHA JIMIIb YaCTHYHO, MUMEIOTCS (aKTHYECKUEe OUIMOKH;
JOIYIIEHO JI0CTaTOYHOE KOJIMYECTBO JEKCHKO-TPAMMATHYECKUX U (DOHETUUECKUX OIIUOOK.

OueHka «Hey/IOBJIETBOPUTEIbHO»: TeMa 53CCe HE pPAaCKphITa, OOHAPYKUBAETCS
CYIIECTBEHHOE HETIOHMMAaHNEe 0003HAYEHHOM MPOOJIEMBI; JOMYIIEHBI TPyOble TPaMMaTHYECKUE U
JEKCUYECKUE OIIHOKH.

IIpumepHbIe TeMBbI 1JIsl YCTHOTO COOOIEHUS

1. Prepare a short talk about business meetings in Russia. What is etiquette for meetings
in your country? How are they typically organized?

2. Has your work ever been criticized? If so, describe how you handled it.

3. Imagine that a work experience person is visiting your office and is asking each
employee “What are you in charge of?” or “What are your responsibilities?” How
would you answer? Prepare a brief summary of the job you do.

Kpurepun oueHnBaHMs YCTHOIO COOOIICHUSA

OneHka «OTJMYHOY». CTYACHT CIIOCOOCH TMOPOXAAaTh C OINPEACICHHOW CTCTIICHBIO
YBEPEHHOCTH CBSI3HBII HMHOS3BIYHBIA MOHOJOTMUECKUNM TEKCT C OpHUEHTAIlMel Ha CBOIO
PO ECCHOHANIBHYIO JCSITEIbHOCTh M MHTEPECHI, 337aBaTh U OTBEYATh HA BOIPOCHI, MOJEPKATh
Oeceny B paMKax M3y4eHHBIX TeM, HE IOMYyCKasi PAMMATUYECKUX U JIEKCUYECKHX OIINOOK.

OLleHKa «XOpoIIO». CTYIEHT CHOCOOEH TMOpOXKIaTh C ONPEACIICHHONW CTENEeHbIO
YBEPEHHOCTH CBSI3HBII HMHOS3BIYHBIA MOHOJOTMUECKUNM TEKCT C OpHUEHTAIlMel Ha CBOIO
MpoECCHOHANIBHYIO JCSITEILHOCTh U MHTEPECHI, 33]1aBaTh U OTBEYATh HA BOMPOCHI, MOACPKAThH
Oeceny B paMKax M3yYEHHBIX T€M, JOIMYCKas HE3HAYUTEIIbHOE KOJUYECTBO IPAMMATUYECKUX U
JIEKCUYECKHUX OIIMOOK.

OLeHKa «yI0BJIETBOPUTEIBbHO»: CTYICHT MTPAaBUJIBLHO U3JIaraeT TOJbKO YacTh MaTepHuana,
3aTPYAHSETCS IPUBECTU MPUMEPHI; HEJOCTATOYHO YETKO U MOJHO OTBEYAET Ha JOTOJHUTEIHHBIC
BOMPOCHI; JEMOHCTPHPYET MpoOenbl B 3HAHWU OCHOBHBIX HOPM HMHOCTPAHHOTO S3bIKA U
KyJIbTYpbl pe€au3alid KOMMYHUKATHMBHOTO B3aUMOJICUCTBHUS; JOMYCKAeT JIOCTATOYHOE
KOJIMYECTBO JIEKCUKO-TPAaMMaTHUYECKUX U (POHETUYECKUX OIIHNOOK.

OlleHKa «HeyI0BJIETBOPUTEJIbHO»: CTYJICHT JIEMOHCTPUPYET HEIOCTATOYHBIN ypOBEHBb
MOHMMAaHUS YCTHOM peuu, BKJIIOYarolel 0a30BYI0 JEKCUKY U HanboJiee 4acTO BCTPEUYAIOIIYIOCS
TEPMUHOJIOTHIO, HE CIIOCOOCH TOPOKAATh MHOS3BIYHBIM MOHOJIOTHYECKUN TEKCT C OpUEHTAINEH
Ha CBOIO y4eOHYIO JEeSTENbHOCTh, BHEYUeOHbIE M MPOQECCHOHANbHBIE UHTEPECHl, HE TTOHUMAET
3a/IaHHBIC BOTIPOCHI U HE MOXKET MPaBUIILHO OTBETUTh HA HUX HE CIIOCOOEH MOJEpKaTh Oecemry
(Inanor) B paMKax M3Y4YEHHBIX TeM, JAOMYCKaeT rpyOble TpaMMaTHYeCKHEe U JIEKCHYECKHe
OIINOKH.

IIpumepHBbIe BONIPOCHI 1)1 YCTHOI'O OIIPOCa
YcerHblii ompoc mo Teme «Business Environmenty
1. What kinds of complaints do you deal with on a regular basis?
2. How would you respond to them, using at least one phrase from the unit?
3. What kind of working environment do democratic leaders create?
4. How do managers treat employees?
5. How do managers stimulate people to work hard?



6. What factors must a manager take into consideration when he/she builds relations with
employees?

What personal characteristics are important at work?

What professional characteristics matter?

9. What types of employees are valuable for a company?

o N

Kputepun oueHnBaHus yCTHOIO 0Onpoca

OneHka «OTJIHYHO» BBICTABISECTCA CTYACHTY, KOTOpBIH: OOHapyXHBaeT IOHHUMaHUE
MaTepuania, MOXXeT OOOCHOBBIBATH CBOM CYKIEHHUsS, IPUBECTH HEOOXOAMMBIC TpPUMEPHI HE
TOJIBKO 1O IIA0JOHY, HO U CaMOCTOATEIbHO COCTaBJICHHbBIC; M3JaraeT MarepHall MPaBHIbHO C
TOYKM 3pEHUS HOPM $3bIKa, HE JIOMYCKAET CEPhE3HBIX TI'PAMMATHUYECKUX, JIEKCHUYECKUX,
doHeTHYECKUX OIIMOOK; HCIOJIb3YeMbIH SI3BIKOBOM MaTepHall COOTBETCTBYET IOCTABICHHOM
KOMMYHUKAaTUBHOM 3aJ1a4e.

OrneHka «XOpolI0» BBICTABIAETCS CTYIEHTY, KOTOPBIM: JaeT OTBET, YAOBIETBOPSIOLIUI
TeM Xe TpeOOBaHUAM, YTO U JUISI OLEHKH «OTJIMYHO», HO JOMyCKaeT 2-3 rpaMMaThyecKue,
Jekcudeckue, (ponermueckue omuOku, 1-2 HemodeTra MO TaKUM KPUTEPHUSIM Kak IOJIHOTA,
JIOTUYHOCTbh, IOCJEI0BATEILHOCTh, O0BEM OTBETA, YCHEIIHOCTh PEIICHUS KOMMYHHMKATHBHOU
3aJlauH.

O1eHKa «yJa10BJIETBOPHUTEIbHOY» BHICTABIISETCS CTY/IEHTY, KOTOPBIN: M3JIaraeT MaTepuan
HE BCEr/a MOJHO U IOCJEN0BATEeNbHO; JONYCKaeT HETOYHOCTH B OMPEICIICHUU TMOHATUN WU
(dopMyIHpOBKE MpPaBUJI, HE YMEET JOCTaTOYHO TIyOOKO M JOKa3aTelbHO OOOCHOBBIBATH CBOM
CYXKICHHSI W MPUBECTH CBOM HPUMEPHI; JOMYyCcKaeT Oojee 3-X Cepbe3HBIX IPAMMAaTUYECKUX,
JEKCUUYECKNX, (POHETHUECKUX W MPOYHMX OIIMOOK; JOIMYyCKaeT Oojiee 3-X HEIOYETOB MO TAaKUM
KpUTEpUSAM KaK IIOJIHOTA, JOTHYHOCTh, MOCIEAOBATEIbHOCTh, OOBEM OTBETA, YCIEUIHOCTH
pelieHuss KOMMYHUKATUBHOM 3a/1a4uu.

OneHka «HeyI10BJeTBOPHUTEIbHO» BBICTABIACTCS CTYACHTY, KOTOPBIA: OOHApyKHUBAaeT
HE3HaHME MaTephalia COOTBETCTBYIONIETO TEME, JIOMYCKAaeT OMUOKA B (OPMYIUPOBKE
OTpeieNieHu U TPaBUJI, UCKAXKAIOIIME UX CMBICH, OECHOPSI0YHO M HEYBEPEHHO H3Jaraer
MaTepuai; JAOIMyCKaeT 0ojee 5-X Cepbe3HBIX IPaMMATHYCCKHX, JCKCUYCCKUX, (DOHETHUCCKUX U
OpoYnX OHIMOOK; JOMyckaeT Oojee 5-X HEJOYeTOB IO TaKUM KPHUTEPUSM KakK IOJHOTA,
JIOTUYHOCTh, IMOCJEI0BATEILHOCTh, O0BEM OTBETA, YCHEIIHOCTh PEIICHUS KOMMYHUKATUBHOM
3a/1a4H.

3ayeTHO-IK3aMeHAIMOHHbIE MATEPHAJIBI IJIsl POMEKYTOUYHOI aTTecTanuu (3a4er)

IIpomexyTounblii KOHTPOJb uMeeT (opmy 3adera (1 cemecTp), Ha KOTOPOM
OIICHUBAETCA YPOBEHb OBJIAJCHHS CTYJEHTAMU OCHOBHBIMH BUJIAMU PEUYCBOU JESITEIBHOCTH,
HEOOXOTUMBIMU JJIsl JI€JIOBOM KOMMYHHKAIMM HAa MHOCTPAHHOM SI3bIKE. 3aueT MpeACTaBIseT
coboit ¢GopMBI TEPUOTUYECKON OTYETHOCTH CTYJEHTA, OINpeAe/sieMble Y4eOHBIM IUIAaHOM
MOATOTOBKH 10 HAIIPABJICHUIO.

3aver ciayxut QopMON TPOBEPKH YCBOCHMsI Y4eOHOro matepuaia jgabopaTOpHBIX
3aHITHI, KayecTBa BBITIONIHEHUSI CTYIACHTaMU BCEX BHUJIOB CaMOCTOSITENBHBIX PadOT, pa3BUTHUS
TBOPYECKOTO MBIIUICHHUS, YMEHUSI CHUHTE3UPOBATH IMOJyYEHHBIE 3HAHUS M TPUMEHSATH UX B
pELICHUH IPAKTUYECKUX 3a/a4.

Coaep:xanue 3a4era.

3adeT BKJIIOYAET BBIMOJHEHUE CIEAYIOINX 3a/IaHNM:

1. Jlekcuko-rpaMMaTHYECKUH TECT MO MPOUJICHHOMY B TCUCHHE CEMECTpa MaTepUay.

2. TIucbMeHHBIN MepeBO/I C aHTTUICKOTO SI3bIKA Ha PYCCKUIA S3BIK MPOECCHOHATHHO-
opuenTupoBanuoro tekcra 1200-1500 meyaTHbIX 3HAKOB (CO CIIOBapeMm).
PedepupoBanue TekcTa Ha aHTTIMHCKOM s3bIKe. becena ¢ mpenomaBareneM Mo TEKCTY
Ha aHTJIMICKOM SI3bIKE (OTBETHI Ha BOMIPOCHI 10 TEKCTY).

OueHka, BeICTaBiIsieMast 3a 3a4eT B 1 ceMecTpe, HOCUT KBAJIUTATUBHBIA XapakTep, TO €CTh

BBICTABJISIETCS O LIKaJe HAUMEHOBAHUH «3a4TEHO» / «HE 3aUTEHOM.
KpuTtepuu BbICTaB/ICHUS OLEHKHU «324YTEHO0» / «HE 32aYTEHO»:



Ouenka «3auTteHo»: CTyIeHT MpaBUJIbLHO BBINOIHWI HEe MeHee 65% 3anaHuil JTeKCUKO-
rpaMMaTH4YEeCKOT0 HTOTOBOTO ceMecTpoBOoro tecta. CTyAEHT JEMOHCTPUPYET BBICOKYIO,
XOpOUIIYI0 WM TPUEMIIEMYIO TEXHUKY YTCHHUS, YMEHHUE aJeKBaTHO TEPEBOJUTh TEKCT
npodeccuoHaNbHOM HaIPaBIEHHOCTH, KOPPEKTHO JIMOO B OOJBIIMHCTBE CIIy4aeB KOPPEKTHO
UCIIOJIb30BATh JICKCUKO-TPAMMATUYECKUE SMHUIIBI C YYETOM IIeH BhICKa3biBaHMs. B Oecene
IpenoaaBaTesieM M0 TEKCTY CTYIEHT JAEMOHCTPUPYET MOJTHOE WM YaCTUYHOE MOHMMAaHUE PEeYu
npenonasaresna. [Ipu 3TOM CTyIEHT MOXET JOMYCTUTh PsAJl HE3HAUUTENbHBIX WM CEPbE3HBIX
OIMOOK MpH YTEHUHU, IEpPeBOJIeé TEKCTa, B OTBETaX Ha BOMPOCHl mpenojaBatens. CTyneHT
MPOSIBIISICT JOCTATOYHBIE/ HENOCTATOYHBIC (HO YIOBIICTBOPUTEIBbHBIC, NPHUEMIIEMbIC) HABBIKU
MOHOJIOTHYECKON U IUaJIOrH4eCcKON peyu.

Ouenka «He 3a4TeH0»: CTyACHT NMPaBUJILHO BBINOJIHWI MeHee 65% 3amaHuil JeKCcUKo-

I'paMMaTHYICCKOT'O HUTOroBOIo CEMCCTPOBOI'O TECTAa. CTy,Z[eHT JACMOHCTPUPYCT
HCYHAOBJICTBOPUTCIIbHYIO TCXHUKY UTCHMUA. OTCyTCTBYIOT HAaBbIKM U YMCHH, H€O6XOI[I/IMLI€ JJIA
aZICKBATHOro I1me€peBoaga TCKCTa HpO(l)eCCHOHaHBHOﬁ HaIpaBJICHHOCTH. B 6606,[[6 C

npenojaBaTeyieM CTYAEHT JEMOHCTPUPYET IIOJIHOE HENOHUMaHHE peud IpernoaaBaTeds.
CryneHT pgomyckaeT OOJbIIOE KOJIMYECTBO CEPbE3HbIX (DOHETUUECKUX, JIEKCUYECKUX U
rpaMMaTHYECKUX OMMUOOK, OTCYTCTBYIOT HABBIKM MOHOJIOTUYECKON U AUAJIOTUUYECKON PEeyu.

OO0pa3ubl NPpUMEPHBIX 3aJaHM /151 3a4eTa

Oo0pa3sen JIeKCHKO-TPAMMATH4YeCKOro Tecta (Bonpoc Ne 1 Ha 3a4ere):
. Underline the correct form.
. We usually develop / We 're usually developing brands that say something.
. This year we try / we re trying to develop a brand with personality.
. In the summer, we often create / We 're often creating a completely new brand of cosmetics.
. What are you testing / do you test at the moment?
. Helen don’t work / isn 't working tomorrow, so we’re meeting for lunch.
. Clare always measures / is measuring each team’s performance.
. Complete the sentences. Use the correct form of the verb in brackets.
I (already / finish) my report when Gill offered to help.
. In 2000 we (buy) the international operations of our partner company.
.We ___ (start) inasmall factory in Shatin and we (employ) only four people.
. We were really tired when we arrived because we (not sleep) for 26 hours.
. You’re lucky I’m still here. I (get) ready to go out when you phoned.
. I was thinking about him when he (ring) me!
7. Last week the boss (say) he would give mea pay rise, because | was so hard-
working.
3. Complete the sentences with shall / going to / will or the present continuous.
1. Al (go) to town this afternoon. (1 /go) to the headquarters on my way
back?
B: Yes, we need to launch it.
A: OK. | (get) all that, and some papers, too.
2. A: | heard on the radio that the weather (be) excellent this weekend.
B: That’s good, because my parents (come) to stay with me.
3. A: I went to see Miami Vice yesterday at the cinema. It’s excellent.
B: Oh good. I (see) it tomorrow.
A: I know you (love) it.
Kpurepun oneHMBaHHUs TECTOB:
OIIEHKA «OTJIMYHOY» BBICTABISIETCS CTYACHTY MIPU NPaBUILHOM BhInoaHeHUU 89-100 % 3amanmuii;
OIIEHKA «XOPOII0Y» BBHICTABIIACTCS CTYACHTY MPH MPABUILHOM BhITIOTHEHNU 79-88% 3amanuif;
OLIEHKA «yJIOBJIETBOPUTEIBHO)» CTYACHTY IPU IIPABHIIBHOM BBINOJIHEHNH 65-78% 3anaHuil;
OIICHKA «HEYIOBJIETBOPHUTEIILHOY» MPHU MPABUILHOM BBITIOJTHEHUH MEeHee 65% 3a1aHunid.

OUNRARWNRPNOUAWNERR



Oo0pa3zen npogeccHOHATbHO-OPUEHTHPOBAHHOIO TEKCTA /JI BbINOJHEHHS] MHUCbMEHHOTO
nepesojaa u pedepupoBanus (Bonpoc Ne 2 Ha 3auere):

Projecting a Good Company Image

When it comes to business, image is everything; from marketing campaigns and online
presence, to the way you project yourself in public, creating a good company image is vital when
it comes to grabbing success on the global stage.

The importance of projecting a good company image

What’s so important about projecting a good company image, anyway? Providing an
agreeable service, or selling a successful product is all that matters in business, right? While it’s
certainly true that customers and clients will appreciate a swift and easy transaction, and the
receipt of goods as described, it’s unlikely that they’ll approach you unless you’ve thought very
carefully about your company, and brand image; after all, how will they know to look twice if
you don’t stand out?

The image that you create to surround your brand is everything, whether that’s the colors
you use for your logo, website, and marketing materials, the types of phrases you use in
literature, or your personal appearance; your brand’s identity will incorporate every aspect of
your business, including its employees, and it all matters when it comes to sizing up the
competition.

Okay, so thinking very carefully about your company’s image is great for attracting
attention, but why else does your company’s image matter? The way you project yourself, and
your company, can have a huge impact upon your personal and professional reputation, as well
as affecting the success of your marketing campaigns, encouraging brand loyalty, and ensuring
that your company, and its services, are instantly recognizable across the market. A colorful,
approachable, and professional image will immediately speak to potential clients and entice them
in, while a poorly constructed image may send them elsewhere. Think very carefully about how
you want the public, and fellow professionals, to view you and take it from there; can you really
afford to get this wrong?

How to project a good company image

So, how should you go about altering that brand image, or creating a new one from
scratch? Let’s go over some of the basics...

1. Create a recognizable, tangible brand

First thing’s first; in order to have any success with your company’s image you need to
create a brand that is both identifiable and real — something that your customers will instantly
recognize and connect with, encouraging them to seek you out whenever they’re thirsty, in need
of financial advice, or looking for a new appliance. Think Coca Cola and you’ll no doubt hum
the jingle to yourself, or find you’re very strongly drawn to the color red all of a sudden... Your
character, and the personality and color scheme that you choose to assign to your brand are what
will speak to the market, so you need to think big, or go home. A half-hearted effort at this point
will do little to further your reputation, after all.

2. Think carefully about the language you use

It doesn’t matter how good your product or service is, nobody is going to look twice if
your literature is sloppy, or your public presence is half-hearted. You don’t have to be a walking
dictionary to succeed in business, but taking the time to prepare marketing material, online
content, and speeches with the correct grammar and spelling will ensure you’re given a second
look. Would you want to give your business to a company that hadn’t bothered to proofread its
own marketing material first, or listen to a speech peppered with errors? The chances are your
prospective clients wouldn’t either. Such care will ensure your company is always thought of in
high regard; if you pay close attention to your wording, you’re likely to be very passionate about
your product.

3. Consider the wheel that you’re behind



We said that image is everything and it really is; that includes the type of car you drive,
too. You see, while you may think of it as a means of getting from A to B, the company vehicle
you’re regularly seen in will say so much about you, both as an individual, and as the face of a
company. Whether we want to admit it or not we’re rather good at judging people based on the
wheels they park in front of their house or workplace, so imagine what prospective clients will
think when they see that rust bucket taking up valuable curb space...

The good news is that you needn’t spend all of your company’s profits on a chauffeur
driven limo, or the latest sports car to make a good impression — in fact, choosing an understated
set of wheels can actually work in your favor. Think company car, think reliable, strong, and
businesslike, such as a Mazda, or similarly trustworthy brand; you want your clients to know
they’re in a safe pair of hands when they turn to you, and for them to view your car as symbol of
your commitment to the job, rather than a status symbol.

There are, of course, other ways to project a good company image; watching your
conduct when you use social media, paying attention to your clothing and accessories every day,
and taking the time to network in order to further your business’s reach are just some of the
additional ways that you can ensure your company goes places. Remember, image is everything;
your company needs you.

OneHouHble cpencTBa Uil HMHBAJIMIOB W JIMI C OTPAaHUYEHHBIMH BO3MOKHOCTSIMHU
3JI0POBBsI BHIOMPAIOTCS C YI€TOM UX WHAMBHUIYATbHBIX ICHXO(PHU3HUECKUX 0COOCHHOCTEH.

— IpU HEOoOXOAMMOCTH MHBAJIMAAM M JIMLIAM C OrPAaHUYEHHBIMH BO3MOXXHOCTSIMHU
3JI0POBBSI MIPEIOCTABISIETCS IOTIOTHUTEIBHOE BpeMsI JUIsi IOJTOTOBKH OTBETA HA IK3aMEHE;

— IIpU NPOBEJICHUM IPOLEAYPbI OLICHUBAHUS PE3YyJIbTATOB O0YyUCHHsI MHBAJIUAOB U JIMIL C
OTPaHUYCHHBIMH BO3MOXXHOCTSIMH 3/I0POBBSI TPETYCMAaTPUBAETCS MCIIOIb30BaHUE TEXHUYECKHX
CpEeCTB, HEOOXOIUMBIX UM B CBSI3U C UX MHAUBUIYAIbHBIMUA OCOOEHHOCTSIMH;

— IIpU HEOOXOAUMOCTH ISl 00YHAIOIIUXCS C OTPAHUYCHHBIMHA BO3MOKHOCTSIMH 37I0POBBS
U MHBAJIUAOB TpOLEAypa OLEHUBAHUSA pPE3YyNbTaTOB OOYyYEHHUS MO JAMCLUUIUIMHE MOXET
IPOBOJUTHCS B HECKOJIBKO ATAIIOB.

IIponienypa onieHMBaHUs Pe3yJbTaTOB OO0Y4YEHMs HMHBAJIUAOB M JIUI] C OrpPAaHUYEHHBIMHU
BO3MOXXHOCTSIMH 3JI0POBbSI 10 JUCHUIUIMHE (MOJIYJIO) MpeaycMaTpuBaeT IPeI0CTaBICHUE
uHpopmanuu B (opMax, aZaNTUPOBAHHBIX K OrPAaHMUYEHHMSIM HX 370pPOBbS U BOCIPHATHSA
uH(popMauu:

Jist T ¢ HapyIIEHUSIMH 3pEHMSL:

— B leyaTHOU (popme yBeTMUEHHBIM HIPUPTOM,

— B (hopMe 2JIEKTPOHHOTO IOKYMEHTA.

JIist L ¢ HapyIeHUsIMU CITyXa:

— B I1e4aTHOM (opme,

— B (popMe 3JIEKTPOHHOTO IOKYMEHTA.

JUist T ¢ HapyIIEHUsIMHM OTIOPHO-/IBUTATEIBHOTO anmapaTta:

— B TIe4aTHOM opme,

— B (hopMe 2IIEKTPOHHOTO JOKYMEHTA.

JlaHHBIN TIepeYeHbh MOXET OBITh KOHKPETH3HPOBAH B 3aBHCHMOCTH OT KOHTHHTEHTA
oOyJaromuxcs.

5. MEPEYEHb YYEFHOM JIUTEPATYPBI, HHOPOPMAIIMOHHBIX PECYPCOB
U TEXHOJIOT U
5.1. YueOHas auTepatypa
OcnosHas tumepamypa:
1. Bonommna K. Corporate Matters: mpaktukym- Kpacaogap, KyoI'y, 2020

Jononnumenvnas numepamypa


https://www.theguardian.com/money/2001/may/29/workandcareers.g2
http://www.thompsonmazda.com/

1. CaBenbeBa O. I'., Bonommna K.C. AHMMHACKUM S3bIK: TPaMMaTHKA: MPAKTHKYM.
Kpacunomnap: Kybauckwuii roc. yu-1, 2021. 208 c.

2. Redman S. English Vocabulary in Use. Pre-Intermediate and Intermediate. Third
Edition. Cambridge University Press, 2021.

3. Communication activity in English Classroom: y4e6Hoe mocobue / A.A.
ITucapenkoB, A.B. bosbimak; MUHHCTEpPCTBO HAayKHM M BBICIHIETO oOpa3oBaHusi Poccuiickoii
Oeneparun, Kydanckuii roc. yu-t, 2021. — 179 c. — 30 sx3. ISBN 978-5-8209-1883-4

5.2. Ilepuoauyeckasi Jureparypa
He npenycmorpena

5.3. UnTepHeT-pecypchbl, B TOM 4HCJe COBpeMeHHble MNpodeccHOHANIbHbIE (a3bl
AAHHBIX U HHGOPMALMOHHBbIE CIIPABOYHbBIE CHCTEMbI

DJIeKTPOHHAS OuobMoTEeKA Hay4ynoii OuobJIMOTEKN KyoI'Y
http://megapro.kubsu.ru/MegaPro/We

J1eKTPOHHO-0U0MoTeuHbIe cucTeMbl (IBC):

O6pazosatenbHas mwiardopma «FOPAWT» https://urait.ru/

ABC « YHUBEPCUTETCKA S BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
DBC «BOOK .ruy» https://www.book.ru

OBC «ZNANIUM.COM» www.znanium.com

OBC «JIAHb» https://e.lanbook.com

arONE

IIpodeccuonaibubie 6a3bl JAHHBIX:

1. Hayunas snekrponnas oubnuoteka Elibrary.RU (H3B) http://www.elibrary.ru/
2. BupryanpHslii untanbHblil 3a1 Poccuiickoii rocynapctBeHHon oubnuorexu (PI'B)
https://ldiss.rsl.ru/
3. baza manneix kommanuu «IBUC» https:/eivis.ru/
4.  Tlpesunentckas 6ubnmoreka uM. b.H. Expruna https://www.prlib.ru/

5. HamnuoHanbHas 3JIeKTpOHHAsE OuOamoreka (AOCTynm K DIIEKTPOHHOM OMOIHMOTEKE
nuccepraiuii Poccuiickoit rocynapcrsennou oubnmoreku (PI'B) _https://rusneb.ru/

6. DOnexkTpoHHas  OuOIMOTEYHAass  CHUCTEMa  COLMO-TYMaHUTAPHOTO  3HAHMS
«SOCIUM» https:/sochum.ru/

HNupopmManMoHHbIE CIPABOYHbIEC CHCTEMBI:
1. Koncynprant [lmtoc - cnpaBodHasi mpaBoBas cucTema (AOCTYN IO JIOKAJIbHOM
CEeTH C KOMITBIOTEPOB OMOINOTEKN)

ba3bl JaHHBIX OTKPBITOI0 A0CTYyIA:
1. KwubepJlenunka (http://cyberleninka.ru/);
2. Jlexropuym B —  BUJCOJICKLINHU BEIYLIUX JIEKTOpPOB Poccun
http:/www.lectorium.tv/

ba3bl nannbix KyoI'Y:
1. OtkpeITas cpega MoayJIbHOTO AuHAMHu4Yeckoro ooydyenus Kyol'y http://moodle.kubsu.ru
2. baza yueOHBIX TIUIAaHOB, Y4YEOHO-METOAMYECKHX KOMIUIEKCOB, IyOJMKalMi U
koHpepentwmii http://mschool.kubsu.ru/
3. DnekTpoHHbIH apxuB qokymenToB Kyol'V _http://docspace.kubsu.ru/



http://megapro.kubsu.ru/MegaPro/We
https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
http://www.elibrary.ru/
https://rusneb.ru/
https://rusneb.ru/
http://cyberleninka.ru/
http://moodle.kubsu.ru/
http://mschool.kubsu.ru/
http://docspace.kubsu.ru/

6. METOIUYECKHUE YKA3ZAHUA JJI1 OBYYAIOIIIUXCSA
IO OCBOEHUIO JUCHUIIJIMHBI (MOAYJISA)
OO0mme peKoOMeHIAIUM 10 CAMOCTOSATEJILHOM padoTe 00yyarOmMXCs

Lenb camocToATenbHOM pabOThl — 3aKpeIIeHHe YMEHHM M HaBBIKOB, C(HOPMUPOBAHHBIX
Ha ayJAUTOPHBIX IPAKTUYECKUX 3aHATUSAX, COBEPLLIEHCTBOBAHME B OCHOBHBIX BHJAX PEUEBOI
NeATeTLHOCTH, Takux kak urteHue u mnoHuMmanue (Reading and Comprehension), mucbmo
(Writing) ¢ mocneayromMM BBIXOJAOM B YCTHYIO peub (Speaking). OmHOW M3 BaXKHBIX
COCTaBJISIFOLIMX TAaKOro BUIa pabOThl SBISETCS TOIMOJHEHUE CIIOBApPHOIO 3araca (aKTUBHOU U
[IAaCCUBHOM JIEKCUKM), 3aKpEIUIEHHME TIPAMMAaTUYECKOr0 MaTepuajla B IPOLIECCE YTECHUS
JUTEPaTyphl MO CIIEHUATbHOCTH.

Paboma mnao mexcmom — OOVUH W3 BaXHEWIIMX KOMIIOHEHTOB I103HABAaTEIbHOM
JEeSITeIbHOCTH, KOTOPBIM HampaBlieH Ha U3BJIeYeHUEe UH(DOPMALMK U3 MUCbMEHHOTO MCTOYHUKA.
Jiis Toro, 4roObl TEKCT CTal PEANTbHOM M MPOAYKTUBHOW OCHOBOW OOy4YeHHsI BCEM BHIaM
peueBOl JEeSATeNbHOCTH, HEOOXOAMMO IMpOJeNaTh psAJ ONepaluil ¢ COCTaBISIOIUMHU €ro
S3BIKOBBIMH ~ €MHULAMH, HAyYUThCS TPAHCPOPMHUPOBATH HX M KOHCTPYHUPOBATh CBOU
MPEIJIOKEHUS JJIs PEIICHUs ONPEISICHHBIX KOMMYHHKATUBHBIX 3314 (1epecka3a, COCTaBICHUS
BBICTYIUICHHUS TI0 TEME, IUAJIOTa, MUCbMEHHOTO COOOIIeHUs U T.J1.). PekoMenayercs cienyronmi
MOPSIZIOK ICUCTBUM:

1. IIpocMOTpuUTE TEKCT U MTOCTAPANTECH MOHATh, O YEM UJAET PEUb.

2. Ilpy MOBTOPHOM YTEHHUU DPA3AETUTE CIOKHOCOUMHEHHBIE WJIHM CIOXKHOIOAYMHEHHBIC
NPEUIOKEHUS] Ha CaMOCTOATENbHBIE W NPUIATOYHBIC, BBIJCIUTE MPHYACTHBIE OOOPOTHI HIIU
IpyTrue KOHCTPYKIHUU.

3. Haiinute mnoanexaimiee W CcKazyeMoe, M TIOHSB MX 3HAUYCHUE, TIEPECBEAUTE
MOCIIEA0BATEIHHO BTOPOCTETICHHBIE YICHBI MPEI0KESHHUS.

4. Eciu npenjoxeHHE JUIMHHOE, ONPEIENIUTE CJoBa U TPYMIbI, KOTOPbIE MOXXHO
BPEMEHHO OIYCTUTh MJI1 BBISICHEHHS OCHOBHOTO cojAep:KaHus MpenioxkeHus. He wumure B
CJIOBape cpa3y Bce HE3HAKOMBIE CIIOBA, MOMPOOYHTE TOTaAaThCs 00 X 3HAYCHHUHU TI0 KOHTEKCTY.

5. BHuMarenbHO NPUCMOTPUTECH K CJIOBaM, HMEIOIIUM 3HAKOMBIE BaM KOPHH,
cyddukcel, mpucraBku. [Ipu 3TOM oOpatnTe BHUMaHHE HA TO, KAKOH YaCThIO PEUM SBISIOTCS
TaKHe CJIOBA.

6. Cii0Ba, OCTaBIINECS HEMTOHSATHBIMU, HIIIUTE B CIIOBApE.

Paboma co crnosapenm.

1. TloBropute aHrnuickuii anpaBUT. IDTO NMOMOXKET HAXOJIUTH CJIOBA HE TOJBKO IO
nepBoil OyKBe, HO U 110 BCEM OCTaJIbHBIM.

2. 3anioMHUTE 0003HAUYEHUS YacTel peyu:

N —NOUN - UM CYILIECTBUTEIBHOE

v — verb - rmaron

adj. — adjective — ums nmpusaratenbHOE | T.1I.

3. W3 HeckolbKMX 3HA4EHHMH CJIOBa B CIIOBapHOM CTaThe IoOCTapaiitech MmonodpaTh
OJIM3KOE 110 CMBICTTY, CBSI3aB C OOILIMM CMBICIIOM TNPEJI0KEHUS.

4. [Tomumo cioBapei o011eynoTpeouTenbpHOM JIEKCUKHU MOJIb3yHTECh
TEPMHHOJIOTMYECKUMH CIIOBAPSIMU IO CBOEH CIIENATBbHOCTH.

Hecmotps Ha mnomomib cioBapsi, BaM OyIyT BCTpeuyaThCsl HEMOHSTHBIE CJIOBa U
BelpakeHUs. He TepsiiTe 3ps BpeMEHH, €CIM OUY€Hb JOJII0 HE MOXETe pa3o0paThCsi CaMu.
OOparuTech 3a KOHCYJIBTAIMEH K TIPETIO1aBaTEeIIO.

Paboma nao nexcuxoii.

3anoMUHaHUE JIEKCUKH OOBIYHO OBIBa€T OCHOBHOM TPYAHOCTBIO TMPH H3YYEHUU
MHOCTPAaHHOTO s3bIKa. be3 3HaHMs CIOB HE MOXET ObITh 3HaHUS sA3bIka. HyXHO mponenars
OOJIBIITYI0 W CO3HATENbHYI0 PaloTy, Mpexae 4eM OyneT YCBOE€H HEOOXOIMMBIN CIOBapHBIN
MUHUMYM MpO(GECCHOHATBHBIX TEPMUHOB.



Bcerpeuast HOBoe clioBO, BCerja aHaIM3UpyWTe ero, oOpalias BHUMaHHE HA HaIllMCAaHUE,
MPOU3HOIICHHE M 3HaueHue. YacTo MOXKHO HAaWTU CXOJCTBO C AHAJIOTUYHBIM WJIH CXOAHBIM
PYCCKUM CJIOBOM, HaIllpuMep, passenger — maccaxup u ap. BaxkHo Taxke HaydyuThbCs MOAMEYATh
POJICTBO HOBBIX CJIOB C YyXe€ H3BeCTHhIMHU. OIHAKO, €CTh CJIOBAa, HE MOJJAIONINECS HUKAKOMY
aHanmu3y. VX Hajo mocTapaThCs 3alOMHUTh, HO MEXaHHYECKOE IOBTOPEHHE HE BCerna
s dextuHoO. [TonmpoOyiiTe creayronuil MopsI0K paboThI:

- IPOU3HECHUTE HOBOE CIIOBO CHAaydasa U30JIMPOBAHHO;

- IPOU3HECUTE CIIOBOCOYETAHHE U3 TEKCTA C HOBBIM CIIOBOM (yIIE€IUTE 0C000€

BHHUMaHUE IIPEJJIOram);

- noa0epHuTe K HOBOMY CJIOBY CHHOHUMBI UJIM aHTOHUMBI (€CII 3TO BO3MOXKHO);

- BBIIMOJIHUTE MMUCbMEHHO JIEKCUYECKUE YIPAKHEHUS TIOCIIE TEKCTA.

Paboma nao epammamuxotl.

®opMupOBaHUE PEYEBOI'O TPAMMATHUYECKOTO HaBBIKA MPEINOIaraeT BOCIHPOU3BEIACHUE
pa3IMYHBIX TIPAMMATHYECKUX SBICHUW B CHUTyallMsIX, TUIUYHBIX U1 TpoecCHOHaIbHOU
KOMMYHHKAIlMM ¥ aJIeKBaTHOE TpaMMaTHuyeckoe o¢opMmiileHHE BbICKa3blBaHUU. Pabotas Han
9THUM, BaM CIeayeT:

- IPOYTUTE PA3BEPHYTHIM TEOPETUUECKUN MaTepual Mo U3y4yaeMol TeMe B yUEOHUKE 110
rpaMMaTHKE aHTJIMHCKOTO SI3bIKa;

- U3Y4YHUTE CIIPABOYHYIO TaOJUIy B IPMIIOKEHUH K TAHHOMY OCOOHIO;

- HaliIUTe B TEKCTE yPOKa U3y4aeMyI0 TpaMMaTHYECKYIO CTPYKTYPY;

- 0003HaYBTE HMEIONINECS TPAMMATHIECKUE OPUEHTHPHI,

- clenaiTe MUCbMEHHO YIPaKHEHHUS,

- BapbHUpYHTE COJCpKAHHE TPEAIOKEHUNH B HMMEIOMIMXCS MOJENAX, 3aMEHsS CIOBa B
3aBHCUMOCTH OT MEHSIIOIICHCS CUTYallUu;

- COTIOCTaBbTE / MPOTUBOIIOCTABbTE H3yYaEMYIO CTPYKTYPY pPaHee H3yUCHHBIM.

Ilepexon OT HaBBHIKOB K yYMEHHSIM OOECHEYMBAETCS MOCPEICTBOM AKTHUBAIIMM HOBBIX
rpaMMaTUYECKUX CTPYKTYp B COCTaBEe TUATIOTHYECKUX M MOHOJIOTMYECKHX BBICKA3BIBAaHHU IO
ompejieieHHOW TeMe. BkiiouaiiTe OCBOGHHBIN MaTepuan B Oecelbl M BBICKA3bIBAHHS I10
MPONJECHHBIM TEMaM.

B ocBoeHuu NUCHUIUIMHBI UHBATUAAMH U JUIAMH C OTPaHUYCHHBIMU BO3MOXHOCTSMU
3/10pOBbs OOJIBIIIOE 3HAYEHHE HMEeT WHJMBHyalibHas y4yeOHas pabora (KOHCYJIbTallUu) —
JIOTIOJTHUTEIBHOE pa3bsiCHEHNE Y4eOHOro Marepuasa.

KoHTpoib camocTosTenbHOM paboThl OCYIIECTBISIETCS. (PPOHTAIBHO WM UHIUBUIYaTbHO
Ha 3aHSATUU U B X0JI¢ KOHCYJIbTAIIUU.

JUist BBITTOJTHEHUSI TIPE/ITIOKESHHBIX 3aJJaHUi MaruCTPaHT JIOJDKEH PETYISpHO paboTaTh ¢
autepatypoii u IHTepHeT—pecypcamMu, KOTOpbIE pEeKOMEHIYET MPero1aBaTelb.

B ocBoeHWW MUCIUTUITMHBI WHBATUIAAMH U JIUI[AMH C OTPaHUYCHHBIMU BO3MOXHOCTSIMU
3I0pOBbs OOMBINIOE 3HAYCHHE WMEeT HHJIWBHyalbHas y4yeOHas paboTa (KOHCYNbTAllUH) —
JIOTIOJTHUTEIIFHOE pa3bsICHEHNE YIeOHOTO MaTepuara.

NuauBuayanbHple KOHCYIbTAIMM 1O TPEAMETY SBISIOTCS BaXHBIM  (DaKTOpOM,
CIOCOOCTBYIOIIMM MHIWBUAYAIN3AUU OOYUEHHS U YCTAHOBJIEHUIO BOCIIHTATEIIEHOTO KOHTAKTa
MEXIy TpernojaBaTeieM W OOyJaroIlMMCS WHBAIWIOM WM JHUIOM C OTrpaHUMYEHHBIMU
BO3MOYKHOCTSIMH 3/I0POBBSI.

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE
MNOo JNCIHUIIJIMHE (MOAYJIIO)

HaumenoBanue OCHAaIIIEHHOCTH CTIEIHATBHBIX [lepeueHb TUIIEH3HOHHOTO
CTeIUATbHBIX MOMEIICHU I MPOTrPaMMHOTO 00eCTIeUeHHSI
ITOMEILEHHUI
VY4eOHble ayauTopun Mebenb: yuebHast MeGeb. Jlunensuonnoe
US| TIPOBE/ICHUSI Texnudeckue cpeacraa nporpaMMHoOe o0ecrieueHue
3aHSITHH CEMHHAPCKOTO 00y4eHUsI: IEPEHOCHOE Kaspersky Anti-Virus, MS
TUTIA, TPYITIOBBIX U JIEMOHCTPAIIMOHHOE Office, Windows 7




VHIUBUYAJIbHBIX
KOHCYJIbTALIUH,
TEKYIIEro KOHTPOJIA U
IIPOMEKYTOUYHON
aTTeCcTalluu.

Ayn. 420H, 409H,
424H.

obopymoBaHUE — IKpaH,
MIPOEKTOP, HOYTOYK.

Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

Y4eOHble ayAUTOPUHN
JUIsl TPOBEACHHS

MPAKTUYECKUX 3aHITUI

MeoGenb: yueObHas meOenb.
Texnndeckue cpencraa
00y4YeHHS: IEPEHOCHOE

JInueHn3nonHoe
porpaMMHOE o0ecredeHne
Kaspersky Anti-Virus, MS

Ayn. 15 JEMOHCTPAIIMOHHOE Office, Windows 7
00opya0BaHuE — 3KpaH, Professional, Windows 10,
IIPOEKTOP, HOYTOYK. Adobe Reader, Mozilla
FireFox, Google Chrome.
Jns  caMmocTosiTensHOW — pabOThl  OOydYalOUmIMXCS  HPEAYCMOTPEHBI  MOMEICHUS,

YKOMILIEKTOBAaHHBIE CHEIMATM3UPOBAHHON MeOeIbl0, OCHAIIEHHbIE KOMIBIOTEPHON TEXHUKOU C
BO3MOXKHOCTBIO MOJKIIOYCHUS K ceTh «HTepHeT» U 00ecledeHreM JO0CTyIa B JJICKTPOHHYIO
nH(}OPMaIMOHHO-00pa30BaTENbHYIO CPEAy YHUBEPCUTETA.

Ilepeuenn
Haumenoanue
OCHAaIICHHOCTD CIEIHAaTbHBIX JIMIIEH3UOHHOTO
CHETATbHBIX .
. MTOMETICHU IPOrPaMMHOTO
MOMEIICHU I
obecrieueHus
[Tomemenue nms Mebenn: yueOHast MeOeIb Jluuensnonnoe
CaMOCTOSITEIILHOM KomruiekT crieruann3upoBaHHON IPOrpaMMHOE
paboThI OOyJAOIIUXCS: | MEOETTU: KOMIIBIOTEPHBIE CTOJIBI obecrieueHue
YUTATBHBIN 3271 Oo6opynoBaHue: KoMIbIOTepHas Texuuka | Kaspersky Anti-
Hayu4noii OubimoTexw, C TIOJKITIOYCHUEM K HH(POPMAIIMOHHO- Virus, MS Office,
Ayn. A102 KOMMYHHUKaIMOHHOM cetn «MuTepHer u | Windows 7
JIOCTYTIOM B AJICKTPOHHYIO Professional,
UH(POPMAaLIMOHHO-00pa30BaTEIbHYIO Windows 10,

cpeny o0pazoBaTebHON OpraHU3aIliH,
BeO-KaMepbl, KOMMYHUKAIIMOHHOE
obopynoBanue, o0ecreunBaroniee
JIOCTYII K CETH UHTEPHET (IIPOBOIHOE
coelMHEeHue 1 0eCIIPOBOIHOE
coenmHenue o texHosgoruu Wi-Fi)

Adobe Reader,
Mozilla FireFox,
Google Chrome.




