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1 Hesn n 3axa4M M3y4YeHUs JUCHHUILIMHBI (MOIYJIsST)

1.1 Ileab ocBoeHMsl AUCUMIUIMHBI: (GOPMUPOBAHHWE U Pa3BUTHUE CIOCOOHOCTH
MPUMEHSATh COBPEMEHHbIE KOMMYHHUKATUBHBIE TEXHOJIOTMH, B TOM YHUCJIE€ HA MHOCTPAHHOM(BIX)
A3bIKe(ax), I aKaJJeMUYEeCKOro U Ipo(heCCHOHAIBLHOTO B3aUMO/ICHCTBUS.

1.2 3agaun AUCHMILINHDI .

® U3y4YUTh COBPEMEHHbIE KOMMYHHUKATUBHBIE TEXHOJOTMHM, B TOM YHCIE€ Ha
MHOCTPaHHOM(BIX) SI3bIKE(aX);

® U3Y4YUTh AHTJIOSA3BIYHYIO TEPMHUHOJIOTHIO JEJIOBOTO OOIIEHUS s aKaJeMHYECKOTO U
podeCCHOHATFHOTO B3aUMOACHCTBH;

® paccMOTpeTh HaubOoJee TUIMTUYHBIC CUTYAIlUH, KOTOPBIE MOTYT BOSHUKHYTH B ITPOLIECCE
KOMMYHUKAIIUU HA aHTJIUHCKOM SI3BIKE;

® COBEpIICHCTBOBATh KOMMYHUKATUBHBIE YMEHUS B YETHIPEX OCHOBHBIX BHJIAX PEUEBOM
JEeSTENIbHOCTH (TOBOPEHUHU, ayTUPOBAHUU, YTEHUU U MHUCHME).

1.3. MecTo AucuunjinHbl (MOAYJIs) B CTPYKTYpe 00pa3oBaTe/ibHOM NPOrpaMMbl

Jucuunnuza «/HOCTpaHHBIN SI3BIK B MPO(ECCHOHATBHON NEATENIBHOCTH» OTHOCHUTCS K
o0s3arensHOM yactu broka 1 "{ucuumiunel (Moaynu)" yd4eOHOTO MiaHa.

N3yuennto TUCIMIUIMHBI TPEANIECTBYET OCBOCHUE AUCIUIUIMHBI « IHOCTpaHHBIN S3BIK» B
pamkax OakamaBpuaTa. JlJis YCHENIHOTO OCBOCHHMS AMCHMILIUHBI IOJDKHA OBITH cpOopMHUpOBaHA
WHOSI3bIYHAS KOMMYHHKAaTUBHAs KOMIETEHIMs Ha ocHOBHOM (B1) ypoBHe, 4TO COOTBETCTBYET
TpeOOBaHUSM 0053aTE€IHLHOTO YPOBHS BIa/ICHUS HHOCTPAHHBIM SI3BIKOM.

1.4 IlepedyeHp MJIAHMPYeMbIX Pe3yJbTAaTOB O00y4YeHHMs IO AMCHMILIMHE (MOXYJIO0),
COOTHECEHHBIX C IVIAHUPYEeMbIMH Pe3y/JIbTATAMH OCBOEHHS 00pa30BaTeJbLHOMH NPOrpaMMbl

W3yuenne paHHOM y4yeOHOW AMCUMIUIMHBI HANpaBleHO Ha (OPMHUPOBAHUE Y
00yJarONMXCsl CIENYIOMNUX KOMITETEHIIUN:

KO,Z[ U HAMMCHOBAHUC MHAWKATOpA Pe3yanaTm O6y‘-IGHI/I$I MO JUCHHUIIIIMHE
JOCTHXKCHUSA KOMIICTCHIIN

YK-4. CnocoOeH MpUMEHATh COBpEMEHHBbIE KOMMYHUKATHBHBIE TEXHOJOTMM, B TOM 4YHCJIE Ha
WHOCTPAHHOM(BIX) sI3bIKe(aX), JJIs aKaJIEeMHYSCKOr0 U MPOQPECCHOHAILHOTO B3aMMOACHCTBHSI.

NYK-4.1. 3HaHue KOMMYHUKATUBHBIX | 3Haem. COBPEMEHHbIE KOMMYHUKATUBHbIE TEXHOJIOTUU,
TEXHOJIOTHH. B TOM YHCIIe HA MTHOCTPAHHOM(BIX) S3bIKe(aX).

Ymeem: neMoHCTpHpPOBATH MOHWMAHHE COBPEMEHHBIX
KOMMYHHUKATHBHBIX TEXHOJOTHH, MPUMEHITh HX JUIS
aKaJeMHUYECKOI0 u po(heCCUOHATBHOTO
B3aHlMO/ICIICTBUA.

Bnaoeem: MeTOIMKOM MEXJIMYHOCTHOIO JIEJIOBOT'O
oOmieHnss ¢  TpUMEHEHWeM  Mpo(ecCHOHATBHBIX
SI3BIKOBBIX (DOPM M CPEJICTB.

YK-5. CriocobeH aHamm3MpoBaTh W yYUTHIBATH Pa3HOOOpa3ne KyJIbTYp B MPOIECCE MEKKYIBTYPHOTO
B3auUMOJICHCTBHUA.

NYK-5.1.3nanne ocobeHHOCTEH | 3Haem: OCHOBHBIC KOHIICIIIMHM, TPAKTOBKH W
HallMOHAJIBHBIX KYyJIBTYD. KOMITOHEHTBI MOHATUI «KYIbTypa» )44
«MEXKYJbTYPHbIE KOMMYHUKALAH
Ymeem: KOMMYHUIIHPOBATH Hu CO3/1aBaTh
O(UIHATIEHO-IETOBEIE, Hay4HBIE u
npo¢eCCHOHAIbHBIC TEKCTHI, YUYUTBHIBAS
LIMBHUJIN3ALAOHHEIC, HallMOHAJILHBIE,




ATHOKYJIBTYPHBIE " KOH(eccroHanbHbIC
ocoOcHHOCTH  ayautopuu / cobecemnuka /
OIMIOHEHTA

Bnaoeem: HaBblkamMu W TnipueMaMu 3G (GEKTUBHON
MEXKYJIbTYPHOH KOMMYHHUKAIMH, OCHOBaHHOW Ha
3HAaHUM pa3HOOOpa3usl.

Pesynprarel 00ydeHHs] MO TUCHMIUIMHE JOCTHUTAIOTCS B paMKaX OCYHIECTBICHUS BCEX
BUJOB KOHTaKTHOH U CaMOCTOATENIBHOW paboThl OOydyarolmMXCsi B COOTBETCTBUU C
YTBEP)KJICHHBIM YU€OHBIM IIJIAHOM.

WHaukaTtopel  JOCTHXKEHMS KOMIETEHLUMH  CUMTAlOTCS  CQOPMHUPOBAHHBIMU  IIpU
JIOCTUKEHUHU COOTBETCTBYIOIIMX UM PE3YyJIbTATOB OOYyUEHHUSI.

2. CTpyKkTypa u coaep:KaHue TUCHUILINHBI

2.1 PacnipenesieHue TPYA0éMKOCTH JUCHUILINHBI 10 BUAAM padoT
OOmmast TpyJ0€MKOCTh TUCIUIUTMHBI COCTaBIsIeT 2 3a4.e/1. (36 4acoB), MX pacrpeeneHne
10 BUAAaM paloOT MPEACTaBICHO B TaOIHIIE:

Bun yuebHOM paboThI Bcero Cemectp (Jachl)
4acoB 1
KonTakTHas padoTa, B TOM 4nce: 8,2 8,2
AyauTopHbIe 3aHATHS (BCEro):
3aHsATHS JIGKIUOHHOTO TUIIA - -
JlabopaTopHbie 3aHIATHS - -
3aHATUS CEMUHAPCKOTO TUTIA (CEMUHAPBI, 8 8
MIPaKTUYECKHUE 3aHSTHSI)
HNuasi koHTaKkTHas1 padora:
KonTtposns camocrositensHoi paboTsl (KCP) - -
IIpomexyrounas arrecranus (MKP) 0,2 0,2
CamocrosiTejibHasi pa6oTa, B TOM YHCJIe: 28,8 28,8
Kypcosas paboma - -
IIpopabomxka yuebrnoeo (meopemuueckoeo) mamepuana 26 26
Buinonnenue unousudyanvruix 3adanuii (no02omosxa 28 28
Cco0OwWeHull, npe3eHmayuil) ’ ’
Pechepam
ITonroToBka K TEKyIieMy KOHTPOJIFO
KonTpoJis: = =
IToaroroBka Kk sK3aMeHy
OO0mas Tpy10eMKOCTh yac. 36 36
B TOM 4YHCJIe KOHTAKTHAs 8,2 8,2
padora
3a4. ef 2 2

2.2 Coaepxxanue TUCHHMIIHHBI:
Pacnipenenenrie Bu10B yueOHOM paOOThI U UX TPYTOEMKOCTHU IO pa3ieiaM JTUCITUTUIAHEI.
Paserns! (TeMbl) AMCIUIUIMHBL, H3y4aeMble B 1 cemectpe (3a0unast popma 00ydeHs)

| No | HanmenoBanwue pa3zenon (Tem) KomnmaecTBo yacos ‘




AynutopHas Bueaynuropnas
Bceero paboTta pabota
Jl | 113 | JIP CPC
1.  |Networking 12 2 10
2. |Complaint and Criticism 12 2 10
3. |Business Environment 12 4 8
UTOI'O no pazoenam oucyuniutvl 36 8 28
KonTtpons camocrositensaoit padotsl (KCP)
[Tpomexxyrounas arrecramus (MKP) 0,2
IloaroroBka K TeKylemMy KOHTPOJIIO
OO0mmas TpyA0eMKOCTh MO JUCIUILTAHE 36

[Tpumeuanue: JI — nekmuwm, 13 — mpaktudeckue 3ansatus / cemuHapsl, JIP — maGopaTopHbie
3anatus, CPC — camocrosiTenbHas paboTa cTyneHTa

2.3 Conep:xaHue pa3iesioB (TeM) TUCHUTLIHHBI
2.3.1 3ausaTHda JeKIMOHHOI0 THIIA

2.3.2 3aHATHA CEMHUHAPCKOrO THNA (NIpaKTHYecKue / CeMHHApPCKUe 3aHATHSA/
JlabopaTopHbie padoThl)

HaumenoBanue . dopma TEeKyIEero
No HaumenoBanue IMPAKTUYCCKUX 3aHATUH
pasaciia KOHTPOJIA
1. Unit 1. | Vocabulary: work & job. Tecr.
Networking Reading: Starting a conversation. Talking | YcTaslit onpoc.
about jobs. Exchanging information. YcTHOE co00IIeHHE.
Grammar: questions formation, gerund, | ITuceMenHOE
infinitives. COOOIIICHHE.
Speaking: identity card, job summary. Jluckyccusl.
Writing: essay, review, informal letter
2. Unit 2. | Vocabulary: telephone language. Tecr.
Complaint and | Reading: Making a complaint on the phone. | YcrHslii ompoc.
Criticism Dealing with a complaint. Cold calling. YcTHOE cOo00IIeHHE.
Grammar: sentence structure in English, | [Tucemennoe
past modals, passive voice. cooOIIeHue.
Speaking: making a complaint, workplace | JIuckyccus.
description, business meeting.
Writing: formal letter, email, messages.
3. Unit 3. | Vocabulary: work environment. Tecr.
Business Reading: Running a face-to-face meeting. | YcTHblii ompoc.
Environment Running a teleconference. Performance | YcrtHoe cooGiieHue.
review. [TucemMeHHOE
Grammar: adjectives as nouns, adverbs and | cooGrienue.
adverbial phrases, clauses of contrast and | Jluckyccus.
purpose.
Speaking: business meetings in Russia,
teleconference, employee performance.
Writing: agenda, report, article
[Ipy wu3yyeHUM  AMCUUIUIMHBI MOTYT  TPUMEHSTHCA  AJIEKTPOHHOE  oOyueHwue,

JTUCTAaHIIMOHHBIE 00pa3oBaTeNbHbIe TeXHOJIoTHH B cooTBeTcTBUU ¢ DT'OC BO.

2.3.3 IIpumepHasi TeMAaTHKA KYPCOBBIX padoT (IPOEKTOB)



[To maHHOI TUCIUIUTMHE KypCOBBIE Pa0OTHI HE MPETYCMOTPEHBI.

2.4 IlepeyeHb yueOHO-METOAMUYECKOTr0 OOecrevYeHUs IS CAMOCTOSITeIbHOI padoThI
00y4aroUUXCs M0 JUCHHUILVIHHE (MOTYJII0)

[lepeueHsb ya4eOHO-METOAMYECKOTO 00SCTICUCHUS JUCIUILTAHBI 10
BBINOJIHEHUIO CAMOCTOSITENbHON paboThl
1. Reading Metoanyeckue yKa3zaHHs [0 OPraHU3aluU CaMOCTOSTEILHON paboThI
no qucuuiuinbe «lIpakTuka MeXKynbTypHOH KOMMYHHKAIUU B
npodeccuoHaIbHOI cepey, yTBepkKaeHHbIE Kadeapoil aHTIIUHCKOTO
si3bIKa B MpodeccuoHanbHOU cepe, mporokoa Ne 11 ot 26.05.2025 r.
Communication activity in English Classroom: yue6noe mocobue /
A.A. Ilucapenkos, A.B. bosibiiak; MUHUCTEPCTBO HAYKU U BBICILIETO
obpazoBanus Poccuiickoit ®enepannu, Kybanckwuii roc. yu-t, 2021. —
179 c. — 30 5k3. ISBN 978-5-8209-1883-4
2. Grammar MeTtoauueckue yka3aHusl 10 OpraHu3aluyd CaMOCTOSITEIbHON paboThI
no qucuuiuinHe «lIpakTuka MeXKyJIbTypHONH KOMMYHHMKAIUU B
npodeccHoHaIBHOI cepey, yTBEpKIAeHHbIE Kadeapoi aHTIIUHCKOTO
s3bIKa B MpodeccuoHanbHol cdepe, mpoTokoa Ne 11 ot 26.05.2025 r.
CagenneBa O. I'., Bonommna K.C. AHIIIMHACKUHN S3BIK: TpaMMaTHKA:
npaktukyMm. Kpacnonap: Kybanckuii roc. yu-t, 2021. 208 c.
3. Vocabulary MeTtoauueckue yka3aHusl 10 OpraHu3aluyd CaMOCTOSITEIbHON paboThI
no qucuuiuinHe «IIpakTnka MeXKynbTypHOH KOMMYHHKAIIUU B
npodeccHoHaIBHON cepey, yTBEpKAeHHbIE Kadeapoi aHTIIUHCKOTO
s3bIKa B MpodeccuoHanbHol cdepe, mpoTokoa Ne 11 ot 26.05.2025 r.
Redman S. English Vocabulary in Use. Pre-Intermediate and
Intermediate. Third Edition. Cambridge University Press, 2022.
4. Speaking MeToaudecKkue yKa3aHusl 0 OPTaHU3AIHHA CAMOCTOSITEIIBHON pabOThI
no qucuuruinHe «IIpakTnka MeXKynbTypHOH KOMMYHHKAIIMU B
npodeccuoHanbHOM chepey, yrBepkaeHHbIE Kadeapoi aHIIIUHCKOTrO
A3bIKa B podeccuoHanbHoit chepe, mporokon Ne 11 ot 26.05.2025 r.
Communication activity in English Classroom: yue6Hoe mocobue /
A.A. ITucapenkos, A.B. bonpmak; MUHUCTEPCTBO HAYKH M BBICILIETO
obpazoBanus Poccuiickoit denepannu, Kybanckwuii roc. ya-t, 2021. —
179 c. — 30 sk3. ISBN 978-5-8209-1883-4

Ne Bun CPC

Y4eOHO-MeToIMYecKHe MaTepualibl Ui CaMOCTOSTEIbHOM pPabOThl OOydaIOIIMXCS M3
Yriclla HHBAJIHJIOB M JIMII C OTPAaHMYEHHBIME BO3MOKHOCTSIMH 310poBbs (OB3) mpemocraBmisrores
B hopMax, aJalTUPOBAHHBIX K OTPAHUYEHUAM UX 3[JOPOBbS U BOCHIPUATHUS MH(DOpMAIIH:

J171st TTT ¢ HApyIICHUSIMH 3PEHHS:

— B [1€4aTHOW (hopMe YBEIUYEHHBIM HIPUPTOM,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA,

— B (popme ayaunodaiina.

JInst AL ¢ HapyIeHNsIMH CITyXa:

— B I1e4aTHoM (opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA.

JUnist a1 ¢ HapyIIEHUsIMHM OTIOPHO-/IBUTATEIBHOTO amnmapaTta:

— B TIe4aTHOU opme,

— B (hopMe 2IEKTPOHHOT O TIOKYMEHTA,

— B (hopme ayauodaiina.

JlaHHBIN TIepeyeHb MOXET OBITh KOHKPETU3MPOBAaH B 3aBUCHUMOCTH OT KOHTHHIEHTA
oOydJaronuxcs.



3. O0Opa3zoBaTeibHble TEXHOJIOTMH, NMPHUMeHsieMble NPH OCBOEHUM IMCHUIIHHBI
(Mmomyuis)

Brei6op oOpa3oBaTenbHBIX TEXHOJOTHH MJi JOCTHXKEHUS Leled M peuieHus 3ajad,
MIOCTABJICHHBIX B paMKax y4eOHOW AucHUIUIUHBI «[IpakTuka MEeXKYIbTYPHOH KOMMYHHUKAIMH B
npodeccuoHanbHOM cdepe» 00ycIoBIeH NOTPEOHOCTHI0 CHOPMUPOBATE Y CTYACHTOB KOMILIEKC
YHHUBEPCAJBHBIX ~ KOMIIETCHIIMH, HEOOXOAUMBIX ISl  OCYIIECTBJICHUS  MEXKIMYHOCTHOTO
B3aMMOJICHCTBUSL M COTPYAHHMYECTBA B YCIOBHSIX MEXKKYJIbTYPHOH KOMMYHHUKAIIUH, a TaKXke
obecrnieunBaTh TpeOyeMoe KaueCTBO OOYUCHHS Ha BCEX €ro dTarax.

[Ipn 0o0y4eHMM WHOCTPAHHOMY S3bIKYy HCIIOJIB3YIOTCS CIEAyIole o0pa3oBaTeIbHbIC
TEXHOJIOTHH:

1. TexHonoruss KOMMYHUKATUBHOTO OOYy4YeHMsI — HampaBiieHa Ha (HOpMHpOBaHHE
KOMMYHHKATHBHON KOMIIETEHTHOCTH CTYJCHTOB, KOTOpas sIBIsETCS 0a30BOM, HEOOXOIUMOM ISt
aJlanTalyy K COBPEMEHHBIM YCIOBUSAM MEXKYIbTYPHOU KOMMYHHKAIUH.

2. [IpoekTHAass TEXHONOTHUS — OPUEHTHPOBAHA Ha MOICITHUPOBAHHE COIHMAIBHOTO
B3aMMOJICHCTBHS y4YalllUXCs C IENbI0 pEIIeHUs 3a/ad, KOTOpas ONpEeNessieTcs B paMKax
npoeCCHOHATBLHON TOATOTOBKM CTYACHTOB, BBIIENSAS Ty WM HHYIO TPEAMETHYIO 001acTh.
Hcnonp30BaHre MPOEKTHONW TEXHOJOTHUU CIOCOOCTBYET pealld3allid MEKIUCIUILIMHAPHOTO
XapakTepa KOMIIETCHIUH, POPMUPYIOMIUXCS B MIPOIEcce 00yUSHHSI aHTITUICKOMY SI3BIKY.

3. TexHonoruss 0oOy4eHHs] B COTPYAHMYECTBE — pealu3yeT WA B3aUMHOTO
00y4YeHHsI, OCYIIECTBIISAA KaK WHAWBUAYAIBHYIO, TaK M KOJUJIEKTUBHYIO OTBETCTBEHHOCTH 32
pelieHre y4yeOHbIX 3a/1a4.

4. WrpoBasi TEXHOJOTHsSI — IIO3BOJISIET pa3BUBATh HABBIKM PACCMOTPEHHS psla
BO3MOXKHBIX CIIOCOOOB pelieHusi MpoOjeM, aKTUBU3UPYS MBIIUICHHE CTYACHTOB M PaCKphIBas
JMYHOCTHBIN TIOTEHIIMAN KaXKIOTO YYaIIerocs.

Peanu3anuss ~ KOMIIETEHTHOCTHOTO M JIMYHOCTHO-ZESITEIBHOCTHOTO  MOJAXOJa  C
UCTIOIF30BAaHUEM TIEPEYHCIICHHBIX TEXHOJIOTHH TpPeayCMaTpUBAeT HHTEPAKTUBHBIE (OPMBI
o0OyueHusl.

OcCHOBHBIE BU/IbI HHTEPAKTUBHBIX 00pa30BaTEIBHBIX TEXHOJIOTUH BKIIFOYAIOT B CEOS:

e paboTa B MajbIX rpynnax (KOMaHJie) — COBMECTHasl AEATENbHOCTb CTYACHTOB B IPYIIe
0]l PYKOBOJICTBOM JIMJIE€pa, HAIlpaBJICHHAs Ha pelIeHue oOuiei 3agauu MmyTéM TBOPYECKOTO
CJIOKEHUS PE3yJIbTaTOB MHMBHIYaTbHON PaOOTHI WIEHOB KOMAH/IBI C JCJICHHEM ITOJIHOMOYHN U
OTBETCTBEHHOCTH;

® IPOCKTHAs TEXHOJIOTUS — WHAWBHIyalbHAas WIH KOJUICKTUBHAS NEATEIHHOCTH II0
0TOOpY, pacnpeseseHuIo U CUCTeMaTH3allMi MaTepualia Mo OINpe/ieIeHHOW TeMe, B pe3yibTare
KOTOPOMH COCTaBJISETCS IIPOEKT;

e aHaJIM3 KOHKPETHBIX CUTYyaluii (case study) — aHaJIN3 peasbHBIX MPOOIEMHBIX CUTYaIHH,
UMEBILIUX MECTO B COOTBETCTBYIOIIEH 00JIACTH MPO(EeCCHOHATBHONW AESATENbHOCTH, M IMOUCK
BapHUaHTOB JIYYIINX PEIICHUH;

® poJieBbIE W JICNIOBBIE MIPBl — poJIeBas HMMHTALUsl CTYJICHTAaMH peallbHOU
npoeCCUOHATIBHON JEATEIbHOCTU C BBINOJHEHWEM (YHKUUH CHEHUAIMCTOB HA PAa3ITHUYHBIX
pabouux MecTax;

® Pa3BUTHE KPUTHUYECKOTO MBIIUICHUS — 00pa3oBaTeNbHas JesITeIbHOCTb, HAllpaBlieHHAS
Ha pa3BUTHE Yy CTYAECHTOB Pa3yMHOro, pe(IeKCUBHOTO MBIIUIEHHUS, CIOCOOHOTO BBHIIBUHYTh
HOBBIC UJICH U YBUETh HOBBIE BOZMOYKHOCTH.

KommiekcHOe HCIONb30BaHME B YYEHOM IIPOLIECCE BCEX BBIIIEHA3BAaHHBIX TEXHOJOTHIM
CTUMYIIUPYIOT JMYHOCTHYIO, HWHTEUIEKTYyalbHYIO aKTHBHOCTh, Pa3BHBAIOT TIO3HABATEIILHBIC
IPOIIECChl, CHOCOOCTBYIOT (OPMHUPOBAHUIO KOMIIETEHIMH, KOTOPBIMH JOJDKEH 00J1a1aTh
OyIyIIHi CTICTIHAIIHACT.

JUis A1l ¢ OrpaHUYEHHBIMH BO3MOXKHOCTSIMU 3/I0pOBBSI NIPEIYCMOTPEHA OpraHHU3alus
KOHCYJIbTAIMH ¢ UCIIOJIb30BaHUEM 3JIEKTPOHHOM MOYTHI.



4. OHEHOYHBIE CPEJACTBA JJI51 TEKYIIEI'O KOHTPOJIA YCIIEBAEMOCTH
N IMTPOMEKYTOYHOU ATTECTALIMHN

OrneHouHbIE CcpelcTBa IpEJHA3HAYeHbl U1 KOHTPOJIE M OLEHKHM 0O0pa30BaTeNbHBIX
JOCTIKEHUH 00yJaromuxcsi, OCBOMBIIUX HPOrpaMMy yueOHOW aucuurumHbl «VHOCTpaHHBIN
A3bIK B IPO(PECCUOHATBHOM NEATEILHOCTH.

CTpyKTypa OLEHOYHBIX CPEACTB JJIS TEKYIIeil U NMPOMEKYTOYHOM aTTecTalun

HanmenoBanue o1ieHOYHOTO Cpe€acTsa

Ne | Koxa u HamMeHOBaHUE o
Pesynprarsl 00yueHus Texymmit IIpomexyrounas
/1 UHIUKATOpa
KOHTPOJIb aTTecTauus

1 | UYK-4.1. 3nanue | 3HaeT coBpeMeHHBIE | TecT. Bonpoc na zaueme
KOMMYHHKAaTHBHBIX KOMMYHHKaTHBHBIE Nel.

TEXHOJIOTHH. TEXHOJIOTHH, B TOM YHCIE Ha
MHOCTPaHHOM(BIX) SI3bIKE(ax).

2 | UYK4.1 3Hanme | YMmeer JIEMOHCTPHUPOBATh | YCTHBIN orlpoc | Bonpoc Ha 3aueme
KOMMYHHKaTHBHBIX [MOHMMaHue COBpPEMEHHBIX | YCTHOE No2.

TEXHOJIOTHH. KOMMYHHKAaTHBHBIX cooO1ieHue.

TEXHOJIOTUM, NOpuMeHsiTh ux | [lucemenHoe
IE aKaIEMHUECKOT0 U | cooOlIeHHE.
po¢ecCHOHANTBEHOTO

B3aNMOACHCTBHS.

3 | UYK4.1 3nanne | Bnameer COBpEMEHHBIMH | YCTHBIHN ompoc. | Bonpoc Ha 3aueme
KOMMYHHKaTHBHBIX KOMMYHHKATHBHBIMU YcrHoe Ne2.

TEXHOJIOTHH. TEXHOJIOTHSIMH, B TOM YHCIIE | COOOILICHHE.

Ha nHocTpaHHOM(bIX) | [IuceMenHOE
s3bIKe(ax), ISl | cooOleHune
aKaJIeMUIECKOTO 17§
po¢ecCHOHAIBHOTO

B3aMMOJICUCTBHUS, OCHOBHBIMU

HaBBIKAMH JICJIOBOTO IIHCHMA,
HEOO0XOIUMBIMH ISt

cooOIIeHUs] WM JOKJaza ¢
HpeABaPUTEILHON

MOJTOTOBKOM.

4. | UYK-5.1. 3HaHue | 3HaeT CYIIHOCTB, | Tecr. Bonpoc na 3aueme
0COOCHHOCTEH pasHooOpa3ue U 0COOEHHOCTH MNel.
HaIMOHAJIBHBIX pa3IMYHBIX  KYIbTYp,  HUX
KYJIBTYD. COOTHOILICHHE 1 B3aMOCBS3b.

5. | UYK-5.1. 3nanue | Ymeer obecrieunBaTh U | YcrHbld onipoc. | Bonpoc ua 3aueme
0COOEHHOCTEH MOJJIEP)KUBATH HaBBIKU | YCTHOE No2.
HaIMOHAJIBbHBIX 0O0IIEeHHs B MUPE KYJIBTYPHOTO | COOOIICHHE.

KYJIBTYpP. MHOrooOpasusi;  cobmopgars | Auckyccus.
STHYECKHE HOPMBI W IIpaBa;
aHaJIM3UPOBaTh OCOOEHHOCTU
MEXKYJIBTypHOTO
B3aUMOJICUCTBUA C Y4YE€TOM
HAIMOHAJIbHBIX u
STHOKYJIBTYPHBIX Pa3Iuunil

6. | UYK-5.1. 3unanue | Brageer BepOanmpHBIME W | YCTHOE Bonpoc na 3aueme
0COOEHHOCTEH HeBepOATbHBIMA  HAaBBIKAMH | COOOIIICHUE. No2.
HaIMOHAJIBHBIX MEXKYJIBTYPHOTO OOLIICHHUS Huckyccusi.




‘ KYJIBTYD.

Tunopble KOHTPOJIbHbIE 32JaHUSI UM MHbIE MAaTepUAJIbI, He00X0ANUMBIE 11
OlleHKH 3HAHUI, YMeHM i, HABBIKOB M (MJIM) ONBITA JeSITeILHOCTH, XaPAKTEPU3YIOIINX
Tanbl GOPMHUPOBAHNS KOMIIETEHIMH B Npolecce 0CBOEHHUs 00pa30BaTeILHON MPOrPaMMbI

IIpouenypsl OLCHMBAHMA 3HAHWM, YMEHHH, HAaBBIKOB M OMNbITa JEATEIbHOCTH,
XapakTepusyromux dTanbl (GopmupoBanus kommereHuuu YK-4, YK-5 Bkimowaor B cebs
TEKYLUI KOHTPOJIb ¥ IPOMEKYTOUHYIO aTTECTALUIO (IIPOMEXKYTOUHBII KOHTPOJIB).

Texkymuii KOHTPOJIb — OCHOBHOW BHJ CUCTEMAaTUYECKOM IIPOBEPKU 3HAHWM, YMEHH,
HaBBIKOB CTYJCHTOB, IO3BOJISIOIIMI [10JIy4aTh NEPBUYHYIO MH(GOPMALMIO O XOJle U KayecTBe
YCBOEHHsI y4eOHOTO MaTepuana, a TaKkKe CTUMYJIUPOBATh PETYSPHYIO LEICHAIPABICHHYIO
paboty cTyneHToB. TeKyluil KOHTPOJIb OCYLIECTBISETCA B T€UEHUE ceMecTpa B (opme Tecra,
YCTHOTO OTIPOCa, YCTHOTO COOOIIEHUS, MTMCbMEHHOTO COOOIIEHHS / 3CCE U IUCKYCCHUH.

Oopa3sen Tecta
1. He’s older than he looks.

A) much B) more C) * D) the

2. Jessica’sastall  her mother.

A) than B) like C) more D) as

3. “What New York like?”

“It’s really exciting!”

A) does B) is C) was D) did

4. Trains in London are more crowded _ in Paris.

A) that B) as C) than D) like

5. Oxford is one of ___ oldest universities in Europe.

A) the B) * C) much D) more

6. He isn’t as intelligent  his sister.

A) like B) as C) than D) nothing

7.Thisis ___ than I expected.

A) more hard B) hard C) the hardest D) harder

8. Whoisthe __ manin the world?

A) rich B) most richest

C) richest D) most rich

9. Everythingis ____in my country.

A) more cheaper B) cheaper

C) cheap D) cheapest

10. Rome was hotter | expected.

A) than B) that C) nothing D) as

11. My dad’sreally . He always buys presents for everyone.
A) romantic B) fortunate C) generous D) depressed

12. Before you can get a credit card, you have to provide a lotof __ details.
A) wealth B) person C) happiness D) personal

13. Itrytoleada ____ lifestyle - lots of exercises, fruit, and no junk
food.

A) depressed B) dirty C) healthy D) mess




14. The disco was so  that you couldn’t hear yourself speak.

A) noisy B) finance C) windy D) difference

15. After the earthquake, the country needed a lot of _ equipment to look after the sick
and wounded.

A) depressed B) medical C) personal D) financial

16. She had a car crash, but she was __ to escape with no injuries at all.

A) depressed B) romantic C) lucky D) healthy

17. Veniceisavery ___ city. A lot of people go there on honeymoon.

A) dirty B) polluted C) wealthy D) romantic

18. Here isthe __ news. Share prices on the Dow Jones Index have fallen dramatically.
A) cheap B) financial C) depressed D) wealthy

19. After a heart attack, he needed a major surgery, but fortunately the operation was

A) happy B) different C) successful D) personal
20. I didn’t like that city at all. The streets were so and the air was so
A) dirty / messy B) dirty / polluted C) personal / noisy D) messy / polluting

Kpurepun oueHKH TeCTOBbBIX 32IaAHMIA:

Ouenka Kputepuu onenku

Boicokuii ypoBeHb «5»
90-100% mpaBUIIBHBIX OTBETOB
(0TIHMYHO)

Cpennuii ypoBeHb «4»
75-89% npaBUIBHBIX OTBETOB

(xopor10)

IToporosslii YPOBEHb

«3» 60-74% npaBUIIbHBIX OTBETOB
(YAOBIETBOPUTENIBHO)

MuHUMaNbHBIA YPOBEHb
W2» MeHee 60% MpaBUIBLHBIX OTBETOB
(HEey/10BJIETBOPUTEINIHHO)

IIpumepHbIe TeMBbI I NIPOBEICHUS TUCKYCCUH
1. Engagement and Motivation.

2. Team Building.

3. Training Matters

4. Creativity and Innovation.
5. Leadership.

Kpurepun oneHuBaHus y4acTHs B JUCKYCCHH

Cooeporcanue

1. TemaTHKa MOJTHOCTHIO COOTBETCTBYET 3aJaHHOU CUTYALIUH.

2. KoMMyHHMKaTHBHOE HAMEPEHUE PEATN30BAHO, LIE€Tb JOCTUTHYTA.

3. Y4acTHUK BBICKA3bIBAaET (HE MEHEE 2) OPUTMHAIBHBIX APIYMEHTOB UM KOHTPApryMEHTOB.
4. IlpuBeneHbl KOHKPETHBIE (PAKThI U COOBITHS B KAUECTBE MPUMEpA.

5. IlpuBeneH npumep U3 JUYHOTO OIIBITA.

6. Y4acCTHUK YUUTHIBA€T CUJIbHBIE U CJIa0ble CTOPOHBI POTUBOIOJIOKHON TOUKH 3PEHHUS.



7. IlposiBieHO yBaXK€HHE K MHEHHIO JJPYTUX YYACTHUKOB, 100pPOKEIATEILHOCTD.

8. O0beM BbICKa3bIBaHUS MO3BOJISIET PEUIUThH MOCTABICHHYIO 33/1a4y.

Kommynuxamusnasn nanpaenennocmo

1. Ucnonp30BaHHbIE KOMMYHUKATUBHBIE CTPYKTYPBI MTO3BOJISIOT JOCTUYb [TOCTABICHHOM LIETH.
2. AnanTupyer NoIy4eHHYI0 HH(POPMAIIHIO C YIETOM OCOOCHHOCTEH MOTydaTels.

3. Ucnonb3yeT CTpYKTYpHl, peanu3yromue (pyHKINIO BO3IEHCTBUS HA Ay AUTOPHUIO.

4. Vicnonp3yeT KOHCTPYKIUH, CHOCOOCTBYIOLINE YCTAHOBICHHUIO U TIO/ICP)KaHUIO KOHTAKTa C
ayAuTOpHEH.

Opeanuzayus 6b1CKa3b16aHUS

1. Boicka3bIBaHUE JIOTHYHO MTOCTPOEHO.

2. Brpicka3blBaHNE YETKO CTPYKTYPHUPOBAHO.

3. meeT 3aBeplUICHHBINA XapakTep.

4. Nmerotces (hpas3pl, CHTHATU3UPYIOIIKE O Havale 1 OKOHYAHUH BBICKa3bIBAHUSI.
5.CpenctBa TOTUYECKON CBS3H UCIIONB3YIOTCS BEPHO.

Jlexcuueckoe opopmaenue peyu

1. B peun yuyacTHUKa HET JTEKCUYECKUX OIIMOOK.

2. CnoBapHbIif 3arac yqacTHHKa OoraT, pa3HOOOpas3eH M aJeKBaTeH MOCTaBICHHON 3aaue.
3. Brnageer npodeccroHanbHON TEPMHUHOJIOTUCH.

4. Briageet o0meHayqYHOM JICKCUKOM.

5. Bnageer neKCU4ECKOM COYETAEMOCTBIO.

6. Bnaneer sxcnipecCUBHBIMU CPEACTBAMHU JIEKCUYECKOTO YPOBHS.

I'pammamuueckoe opopmnenue peuu

1. IlpaBuIIbHO HCIIONB3YET MPOCTHIE TPAMMATHYECKHE CTPYKTYPHI U (DOPMBI.

2. Peun Gorara pa3sHOOOpa3HBIMHU IPAMMATUYECKUMU KOHCTPYKIUSMHU.

3. IlpaBMIIBHO UCIIOJIB3YET CIIOKHBIE TPAMMATHYECKUE CTPYKTYPBI U (POPMBI.

4. IIpaBUIBHO UCTIONB3YET CTPYKTYPbI, COCTABIISIOIINE CTIeHU(UKY HHOCTPAHHOTO S3bIKA.
5. Ucnonp3yet aMpaTtnyecknue rpaMmMaTHueCcKie KOHCTPYKILUU.

Donemuueckoe oghopmaenue peuu

1. Beicokast CKOpOCTh peyH.

2. IIpaBriIbHOE IPOU3HOILLIEHUE CJIOB M BCEX TUIOB ACCUMMWIIALIMU B IIOTOKE PEUU.

3. OtcyTcTBHE HEOOOCHOBAHHBIX MMAY3.

4. ®pazoBoe yaapeHue 1 HUHTOHAIIMOHHbIE KOHTYpbI 0€3 HapylIeHU HOPMBI.

5. Peanuzanus GpyHKIMHM BO3ACHCTBUS C TOMOIIBIO SM(paTHIECKON HHTOHAIINH.

OHeHKa COTJIHYHO» CTABUTCA B TOM CJIydac, Koraa mus3 K&)I(I[Ofl KaTCropru BBITIOJIHCHBI HE MCHEC
90 % COOTBETCTBYIOIIUX KPUTEPHEB.
OHGHK& «XO0pOoIIo0>» CTaBUTCA B TOM Cliydac, Korjga mu3 Ka)KI[OfI KaTCropmu BBIITIOJIHCHO HE MCHEC
75% COOTBETCTBYIOIINX KPUTEPHUEB.
OHeHKa CKYAOBJETBOPUTECJIBbHO)» CTABUTCA B TOM CJIydac, KOoraa u3 K&)K)IOP'I KaTeropmuu
BBITTOJIHEHO He MeHee 60 % COOTBCTCTBYIOIINUX KPUTCPUCB.
OHeHKa CHEYAOBJIETBOPUTECIILHO) CTABUTCA B TOM CJIydac, Koraa u3 K&)K)IOﬁ KaTeropmuu
BBITTOJIHEHO MeHee 60 % COOTBCTCTBYIOIIUX KPUTCPUCB.
I[IpumepHbIe TeMbI AJ151 NHCBMEHHOI0 CO00IIeHus1 / Icce
1.Write a short essay about yourself.
2. You have started working for a new company recently and you have an opportunity to share
your joy with someone. Write a letter to an English-speaking friend who you haven’t kept in
touch for a while.
3. Write an agenda for a meeting at your workplace.
KpuTtepuu onieHHBaHUsI MUCbMEHHOTO CO00LIeHNs / Icce

OLIGHKa «COTJIUYHO»: CTYACHT BBIIIOJTHHUJI BCC TpCGOBaHI/ISI K HaIlMCAHHUIO 3cce: 0003HaUeHa

npoOemMa U 000CHOBaHA €€ aKTyaJlbHOCTb, C/IeiIaH KPaTKU aHaJIN3 Pa3IMYHbIX TOUYECK 3PEHUS Ha



paccMaTpuBaeMylo MpoOIeMy U JOTMYHO M3JI0KE€HA COOCTBEHHas MO3UIMS, CPOPMYINPOBAHBI
BBIBOJIBI, TEMA PACKPHITA MOJTHOCTHIO; TPAMMATHYECKHIE U JISKCHYECKNE OIINOKH OTCYTCTBYIOT.
OreHKa «XOpPOIO0Y»: OCHOBHBIE TPEOOBAHHUS K 3CCE BBIOIHEHBI, HO MPH 3TOM JIOMYIIEHBI

HEeIO4YETHl — MMEIOTCS HETOYHOCTH B M3JIOKCHHH MaTepHana; OTCYTCTBYET JIOTHYECKas
IIOCJIEIOBATEIBHOCTh B CY)KICHUSAX; HE BBIIEPIKaH 00BEM 3cce; MOMYIIEHO HE3HAUUTEIIBHOE
KOJIMYECTBO IPAMMAaTHUYECKHUX U JIEKCHYECKHUX OIIHUOOK.

O1eHka «yA0BJIETBOPUTEIBHOY»: UMEIOTCS CYIIECTBEHHBIE OTCTYIUICHHSI OT TpeOOBaHUI
[0 HANMCaHHWIO 3CCE — TeMa OCBEIICHA JIMIIb YaCTHYHO, MUMEIOTCS (aKTHYECKUEe OUIMOKH;
JOIYIIEHO I0CTaTOYHOE KOJUYECTBO JIEKCUKO-TPAMMATHYECKUX U (POHETHUECKUX OIIUOOK.

OueHka «Hey/IOBJIETBOPUTEIbHO»: TeMa 53CCe HE pPAaCKphITa, OOHAPYKUBAETCS
CYIIECTBEHHOE HETIOHMMAaHNEe 0003HAYEHHOM MPOOJIEMBI; JOMYIIEHBI TPyOble TPaMMaTHYECKUE U
JEKCUYECKUE OIIHOKH.

IIpuMepHBIe TeMBbI 1151 YCTHOIO COO0IEHUSA

1. Prepare a short talk about business meetings in Russia. What is etiquette for meetings
in your country? How are they typically organized?

2. Has your work ever been criticized? If so, describe how you handled it.

3. Imagine that a work experience person is visiting your office and is asking each
employee “What are you in charge of?” or “What are your responsibilities?” How
would you answer? Prepare a brief summary of the job you do.

Kpurepun oueHnBaHMs YCTHOIO COOOIICHUSA

OneHka «OTJMYHOY». CTYACHT CIIOCOOCH TMOPOXAAaTh C OINPEACICHHOW CTCTIICHBIO
YBEPEHHOCTH CBSI3HBII HMHOS3BIYHBIA MOHOJOTMUECKUNM TEKCT C OpHUEHTAIlMel Ha CBOIO
PO ECCHOHANIBHYIO JCSITEIHbHOCTh M MHTEPECHI, 337aBaTh U OTBEYATh HA BOIPOCHI, MOJEPKATh
Oeceny B paMKax M3y4e€HHBIX T€M, HE IOMyCKasi TPAMMAaTUYECKUX U JIEKCUYECKHUX OIINOOK.

OlleHKa «XOpoIIoY»: CTYJIEHT CHOCOOEH TMOPOXKIaTh C ONPEACIEHHONW CTENeHbIO
YBEPEHHOCTH CBSA3HBII HWHOS3bIYHBIA MOHOJIOTMYECKMH TEKCT C OpUEHTallMed Ha CBOIO
PO ECCHOHANIBHYIO JCSITEIFHOCTh U MHTEPECHI, 3371aBaTh U OTBEYATh HA BOMPOCHI, MOJACPKATh
Oeceny B paMKax M3YUYEHHBIX TeM, JOIMYCKas HE3HAYUTEIbHOE KOJIUYECTBO IPAMMATUYECKUX U
JIEKCUYECKHUX OIIMOOK.

OLeHKa «yI0BJIETBOPUTEIBbHO»: CTYICHT MTPAaBUJIBLHO U3JIaraeT TOJbKO YacTh MaTepHuana,
3aTPYAHSIETCS IPUBECTU MPUMEPHI; HEJOCTATOYHO YETKO U MOJHO OTBEYAET Ha JOTOJHUTEIHHBIC
BOMPOCHI; JEMOHCTPHPYET MpoOenbl B 3HAHWU OCHOBHBIX HOPM HMHOCTPAHHOTO S3bIKA U
KyJIbTYpbl pe€au3alid KOMMYHUKATHMBHOTO B3aUMOJICUCTBHUS; JOMYCKAeT JIOCTATOYHOE
KOJIMYECTBO JIEKCUKO-TPAaMMaTHUYECKUX U (POHETUYECKUX OIIHNOOK.

OlleHKa «HeyI0BJIETBOPUTEJIbHO»: CTYJICHT JIEMOHCTPUPYET HEIOCTATOYHBIN ypOBEHBb
MOHMMAaHUS YCTHOW peuu, BKIIOYAOIIeH 0a30BYI0 JTEKCHKY U HarboJiee 4acTO BCTPEUAIOIIYIOCS
TEPMHUHOJIOTHIO, HE CITIOCOOCH TOPOKAATh WHOS3BIYHBIM MOHOJIOTHYECKUN TEKCT C OpHUEHTAINEH
Ha CBOIO yUEOHYIO JEeSATENbHOCTh, BHEYUEOHbIE M MPOQPECCHOHANBHBIE UHTEPEChl, HE TTOHUMAET
3aJIaHHBIE BOMPOCHI M HE MOXKET NIPABUIILHO OTBETUTh HA HUX HE CIIOCOOEH MOJepKaTh Oeceny
(mnanor) B paMKax H3Y4YEHHBIX TeM, JOMYCKaeT rpyObleé TpaMMaTHYEeCKHEe U JIEKCHYECKHE
OIINOKHU.

IIpumepHBbIe BONIPOCHI 1)1 YCTHOI'O OIIPOCa
YcerHblii ompoc mo Teme «Business Environmenty

1. What kinds of complaints do you deal with on a regular basis?

2. How would you respond to them, using at least one phrase from the unit?
3. What kind of working environment do democratic leaders create?
4. 2. How do managers treat employees?
5. 3. How do managers stimulate people to work hard?



6. 4. What factors must a manager take into consideration when he/she builds relations
with employees?

5. What personal characteristics are important at work?

8. 6. What professional characteristics matter?

7. What types of employees are valuable for a company?

~

©

Kpurtepuu onieHnBaHusl YCTHOTO 0Npoca

OneHka «OTJIHYHO» BBICTABISECTCA CTYACHTY, KOTOpBIH: OOHapyXHBaeT IOHHUMaHUE
Marepuaia, MOXXET OOOCHOBBIBATH CBOW CY)KICHHS, MPUBECTH HEOOXOAMMBIE MpPUMEPHI HE
TOJIBKO 1O IIA0JOHY, HO U CaMOCTOATEIbHO COCTaBJICHHbBIC; M3JaraeT MarepHall MPaBHIbHO C
TOYKM 3PEHHUS HOPM $3bIKa, HE JOMYCKAET CEPbE3HBIX TI'PAMMATUYECKUX, JIEKCUYECKUX,
doHeTHYECKUX OIIMOOK; HCIOJIb3YeMbIH SI3BIKOBOM MaTepHall COOTBETCTBYET IOCTABICHHOM
KOMMYHUKAaTUBHOM 3aJ1a4e.

OreHKa «XOpOWIOY BBICTABIACTCS CTYIEHTY, KOTOPBIM: JaeT OTBET, YAOBIETBOPSIOLIUI
TEM K€ TpeOOBaHMSIM, YTO M JUISl OLEHKU «OTJIMYHO», HO JOIMYyCKaeT 2-3 rpaMMaTH4ecKHe,
nekcuyeckue, (ponermueckue ommOku, 1-2 HemodeTra MO TAaKUM KPUTEPHSIM Kak IOJHOTA,
JIOTUYHOCTh, IOCIEA0BATEIbHOCTh, O0bEM OTBETA, YCHEIIHOCTh PEIIEHHUS KOMMYHHUKaTHUBHOU
3aJlauH.

OneHka «ya10BJeTBOPHUTEIbHO» BbICTABIISECTCS CTYACHTY, KOTOPBINA: H3JIaraeT Marepuall
HE BCEr/a MOJHO U IOCJEN0BATEeNbHO; JONYCKaeT HETOYHOCTH B OMPEICIICHUU TMOHATUN WU
(dopMyIHpOBKE MpPaBUJI, HE YMEET JOCTaTOYHO TIyOOKO M JOKa3aTelbHO OOOCHOBBIBATH CBOM
CYXKICHHSI W MPUBECTH CBOM HPUMEPHI; JOMYyCcKaeT Oojee 3-X Cepbe3HBIX IPAMMAaTUYECKUX,
JEKCUUYECKNX, (POHETHUECKUX W MPOYHMX OIIMOOK; JOIMYyCKaeT Oojiee 3-X HEIOYETOB MO TAaKUM
KPUTEpUAM KaK IIOJIHOTA, JIOTHYHOCTb, MOCIEIOBATEIbHOCTh, O0BEM OTBETA, YCIEHIHOCTh
peleHnsi KOMMYHUKAaTUBHOW 3a1a4H.

OrneHka «HeyI10BJeTBOPHUTEIBHO» BBICTABIAETCS CTYACHTY, KOTOPBIA: OOHApyKHUBaeT
HE3HaHWE MaTepuana COOTBETCTBYIOIIETO TeMe, JOIMYCKaeT OWMOKH B (OPMYJIHUPOBKE
OTpeNielIeHuH W MpaBMJI, MCKAKAIOIIME HMX CMBICH, OECHOpSIOUHO M HEYBEPEHHO H3Jaraer
MaTepuai; JOMycKaeT 0ojee 5-X Cepbe3HbIX I'paMMaTHYECKUX, JEKCUYECKUX, (POHETHUECKUX U
npodnx OMHMOOK; JoImyckaeT Oojee 5-X HEIO0YeTOB 10 TaKUM KpPUTEPUSIM Kak IOJHOTA,
JIOTUYHOCTh, IMOCIEA0BATEIbHOCTh, O0ObEM OTBETA, YCHEIIHOCTh PEIICHHS KOMMYHHUKaTHUBHOU
3a/1a4H.

3a4yeTHO-IK3aMeHAIMOHHbIE MATEPHAJIBI VISl MPOMEKYTOYHOH aTTecTaluM (3a4eT)

IIpoMekyTouHBbIH KOHTPOJAbL uMeeT ¢opmy 3aueta (1 cemecTp), Ha KOTOPOM
OLICHMBAETCS YpPOBEHb OBJIAJICHUS CTYACHTaMHU OCHOBHBIMH BHUJAMU PEUYEBOM JAESTEIbHOCTH,
HEOOXOTUMBIMU JJISl JIEJIOBOM KOMMYHHKAIIMM HAa HWHOCTPAHHOM S3bIKE. 3aueT MpeACTaBIseT
co0oil (opMbl NEPUOAUMYECKON OTYETHOCTH CTYACHTA, ONpelesieMble Y4eOHBIM IUIAHOM
MOJTrOTOBKHU MO HANpaBJICHUIO.

3aver ciuyxur ¢GoOpMOIl TNPOBEPKH YCBOEGHMSI ydeOHOro Marepuana J1abopaTOpHBIX
3aHITHI, Ka4yecTBa BBITIONHEHUSI CTYACHTAMU BCEX BHUJOB CaMOCTOSITENBHBIX PadOT, pa3BUTHUS
TBOPYECKOTO MBIIUICHHS, YMEHHS CHHTE3WPOBATh IONYYCHHBIE 3HAHUS W TPUMEHSITh HX B
peIIeHNH IPAKTHYECKUX 3a/1a4.

Conep:xkanue 3auera.

3ayeTr BKJIIOYAET BBINNOJHEHHUE CIEAYIONINX 3aaHUM:

1. Jlekcuko-TpaMMaTHYECKHUI TECT MO MPOUICHHOMY B TEUCHHE CEMECTpa MaTepHay.

2. TlucpMeHHBIH epeBO/I C AHTTIMICKOTO A3bIKa Ha PYCCKUI S3bIK MPOQEeCcCHOHATBHO-
opuenTupoBanuoro tekcra 1200-1500 meyaTHbIX 3HAKOB (CO CIIOBapeMm).
PedepupoBanue TekcTa Ha aHIIIMHCKOM s3bIKe. becena ¢ mpernoiaBaTenem 1o TeKCTy
Ha aHTJIMICKOM sI3bIKe (OTBETHI Ha BOIIPOCHI 110 TEKCTY).

Ornenka, BeICTaBIsieMast 3a 3a4eT B 1 cemecTpe, HOCUT KBAIUTATUBHBINA XapaKTep, TO €CTh

BBICTABIISIETCS O LIKaJe HAMMEHOBAHUH «3a4TEHO» / «HE 3aUTEHOM.
Kputepuu BoICTaBJIEHUS OLIEHKHU «32UTEHO0» / «HE 3aUTEHO»:



Ouenka «3auTteHo»: CTyIeHT MpaBUJIbLHO BBINOIHWI HEe MeHee 65% 3anaHuil JTeKCUKO-
rpaMMaTH4YEeCKOT0 HTOTOBOTO ceMecTpoBOoro tecta. CTyAEHT JEMOHCTPUPYET BBICOKYIO,
XOpOUIIYI0 WM TPUEMIIEMYIO TEXHUKY YTCHHUS, YMEHHUE aJeKBaTHO TEPEBOJUTh TEKCT
npoecCHOHANBHOM HAIPaBJIEHHOCTH, KOPPEKTHO MO0 B OOJBIIMHCTBE CIIyd4aeB KOPPEKTHO
UCIIOJIb30BATh JICKCUKO-TPAMMATUYECKUE SMHUIIBI C YYETOM IIeH BhICKa3biBaHMs. B Oecene
IpenoaaBaTesieM M0 TEKCTY CTYIEHT JAEMOHCTPUPYET MOJTHOE WM YaCTUYHOE MOHMMAaHUE PEeYu
npenojasaresnd. [Ipu 3TOM CTyIEHT MOXET JOMYCTUTh PsAJl HE3HAUUTENbHBIX WA CEPbE3HBIX
OIMOOK MpH YTEHUHU, IEpPeBOJIeé TEKCTa, B OTBETaX Ha BOMPOCHl mpenojaBatens. CTyneHT
MPOSIBIISICT JOCTATOYHBIE/ HENOCTATOYHBIC (HO YIOBIICTBOPUTEIBbHBIC, NPHUEMIIEMbIC) HABBIKU
MOHOJIOTHYECKON U IUaJIOrH4eCcKON peyu.

Ouenka «He 3a4uTeH0»: CTyACHT MpPaBUJIBLHO BBINOJIHWI MeHee 65% 3amaHuil JeKCcUKo-

I'paMMaTHYICCKOT'O HUTOroBOIo CEMCCTPOBOI'O TECTAa. CTy,Z[eHT JACMOHCTPUPYCT
HCYHAOBJICTBOPUTCIIbHYIO TCXHUKY UTCHMUA. OTCyTCTBYIOT HAaBbIKM U YMCHH, H€O6XOI[I/IMBI€ JJIA
AaJICKBATHOI'O IIEpCBOAa TCKCTa HpO(I)eCCHOHaHBHOﬁ HaIIpaBJICHHOCTHU. B 6CCCI[C C

npenoaaBarcjicM CTyACHT ACMOHCTPHUPYET IIOJIHOC HCIOHMMAHUC PpCUd MPEroaaBaTeliAi.
CTy,Z[CHT JAO0ITyCKaeT 0O0/IBIIOE  KOJHUYECTBO CCPBbE3HBIX (1)OHCTI/ILIGCKI/IX, JICKCUYCCKUX H
T'paMMaTHYCCKUX OHII/I60K, OTCYTCTBYIOT HaBbIKH MOHOJIOTHYECKON 1 I[I/I&JIOFH‘IGCKOﬁ pcuun.

OO0pa3ubl NPpUMEPHBIX 3aJaHM /151 3a4eTa

Oo0pa3sen JIeKCHKO-TPAMMATH4YeCKOro Tecta (Bonpoc Ne 1 Ha 3a4ere):
. Underline the correct form.
. We usually develop / We 're usually developing brands that say something.
. This year we try / we re trying to develop a brand with personality.
. In the summer, we often create / We 're often creating a completely new brand of cosmetics.
. What are you testing / do you test at the moment?
. Helen don’t work / isn 't working tomorrow, so we’re meeting for lunch.
. Clare always measures / is measuring each team’s performance.
. Complete the sentences. Use the correct form of the verb in brackets.
I (already / finish) my report when Gill offered to help.
. In 2000 we (buy) the international operations of our partner company.
.We ___ (start) inasmall factory in Shatin and we (employ) only four people.
. We were really tired when we arrived because we (not sleep) for 26 hours.
. You’re lucky I’m still here. I (get) ready to go out when you phoned.
. I was thinking about him when he (ring) me!
7. Last week the boss (say) he would give mea pay rise, because | was so hard-
working.
3. Complete the sentences with shall / going to / will or the present continuous.
1. Al (go) to town this afternoon. (1 /go) to the headquarters on my way
back?
B: Yes, we need to launch it.
A: OK. | (get) all that, and some papers, too.
2. A: | heard on the radio that the weather (be) excellent this weekend.
B: That’s good, because my parents (come) to stay with me.
3. A: I went to see Miami Vice yesterday at the cinema. It’s excellent.
B: Oh good. I (see) it tomorrow.
A: I know you (love) it.
Kpurepun oueHMBaHHUSA TECTOB:
OIIEHKA «OTJIMYHOY» BBICTABISIETCS CTYACHTY MIPU NPaBUILHOM BhInoaHeHUU 89-100 % 3amanmuii;
OIIEHKA «XOPOII0Y» BBHICTABIIACTCS CTYACHTY MPH MPABUILHOM BhITIOTHEHNU 79-88% 3amanuif;
OLICHKA «yJOBJIETBOPUTEIBHOY» CTYACHTY IPU IIPABHIILHOM BBINIOJNIHEHNH 65-78% 3ananuil;
OILICHKA «HEYJIOBJIETBOPUTEIIBHOY» MPHU NMPABUIBHOM BBIIIOJIHEHUH MeHee 65% 3a1aHnil.



Oo0pa3zen npogeccHOHATbHO-OPUEHTHPOBAHHOIO TEKCTA /JI BbINOJHEHHS] MHUCbMEHHOTO
nepesojaa u pedepupoBanus (Bonpoc Ne 2 Ha 3auere):

Projecting a Good Company Image

When it comes to business, image is everything; from marketing campaigns and online
presence, to the way you project yourself in public, creating a good company image is vital when
it comes to grabbing success on the global stage.

The importance of projecting a good company image

What’s so important about projecting a good company image, anyway? Providing an
agreeable service, or selling a successful product is all that matters in business, right? While it’s
certainly true that customers and clients will appreciate a swift and easy transaction, and the
receipt of goods as described, it’s unlikely that they’ll approach you unless you’ve thought very
carefully about your company, and brand image; after all, how will they know to look twice if
you don’t stand out?

The image that you create to surround your brand is everything, whether that’s the colors
you use for your logo, website, and marketing materials, the types of phrases you use in
literature, or your personal appearance; your brand’s identity will incorporate every aspect of
your business, including its employees, and it all matters when it comes to sizing up the
competition.

Okay, so thinking very carefully about your company’s image is great for attracting
attention, but why else does your company’s image matter? The way you project yourself, and
your company, can have a huge impact upon your personal and professional reputation, as well
as affecting the success of your marketing campaigns, encouraging brand loyalty, and ensuring
that your company, and its services, are instantly recognizable across the market. A colorful,
approachable, and professional image will immediately speak to potential clients and entice them
in, while a poorly constructed image may send them elsewhere. Think very carefully about how
you want the public, and fellow professionals, to view you and take it from there; can you really
afford to get this wrong?

How to project a good company image

So, how should you go about altering that brand image, or creating a new one from
scratch? Let’s go over some of the basics...

1. Create a recognizable, tangible brand

First thing’s first; in order to have any success with your company’s image you need to
create a brand that is both identifiable and real — something that your customers will instantly
recognize and connect with, encouraging them to seek you out whenever they’re thirsty, in need
of financial advice, or looking for a new appliance. Think Coca Cola and you’ll no doubt hum
the jingle to yourself, or find you’re very strongly drawn to the color red all of a sudden... Your
character, and the personality and color scheme that you choose to assign to your brand are what
will speak to the market, so you need to think big, or go home. A half-hearted effort at this point
will do little to further your reputation, after all.

2. Think carefully about the language you use

It doesn’t matter how good your product or service is, nobody is going to look twice if
your literature is sloppy, or your public presence is half-hearted. You don’t have to be a walking
dictionary to succeed in business, but taking the time to prepare marketing material, online
content, and speeches with the correct grammar and spelling will ensure you’re given a second
look. Would you want to give your business to a company that hadn’t bothered to proofread its
own marketing material first, or listen to a speech peppered with errors? The chances are your
prospective clients wouldn’t either. Such care will ensure your company is always thought of in
high regard; if you pay close attention to your wording, you’re likely to be very passionate about
your product.

3. Consider the wheel that you’re behind



We said that image is everything and it really is; that includes the type of car you drive,
too. You see, while you may think of it as a means of getting from A to B, the company vehicle
you’re regularly seen in will say so much about you, both as an individual, and as the face of a
company. Whether we want to admit it or not we’re rather good at judging people based on the
wheels they park in front of their house or workplace, so imagine what prospective clients will
think when they see that rust bucket taking up valuable curb space...

The good news is that you needn’t spend all of your company’s profits on a chauffeur
driven limo, or the latest sports car to make a good impression — in fact, choosing an understated
set of wheels can actually work in your favor. Think company car, think reliable, strong, and
businesslike, such as a Mazda, or similarly trustworthy brand; you want your clients to know
they’re in a safe pair of hands when they turn to you, and for them to view your car as symbol of
your commitment to the job, rather than a status symbol.

There are, of course, other ways to project a good company image; watching your
conduct when you use social media, paying attention to your clothing and accessories every day,
and taking the time to network in order to further your business’s reach are just some of the
additional ways that you can ensure your company goes places. Remember, image is everything;
your company needs you.

OneHouHble cpencTBa Uil HMHBAJIMIOB W JIMI C OTPAaHUYEHHBIMH BO3MOKHOCTSIMHU
3JI0pOBBsI BHIOUPAIOTCS C YIETOM WX WHAMBHIYaTbHBIX TICHXO(DU3UYECKIX 0OCOOEHHOCTEM.

— IpU HEOoOXOAMMOCTH MHBAJIMAAM M JIMLIAM C OrPAaHUYEHHBIMH BO3MOXXHOCTSIMHU
3JI0POBBSI MIPEIOCTABISIETCS IOTIOTHUTEIBHOE BpeMsI JUIsi IOJTOTOBKH OTBETA HA IK3aMEHE;

— [IPU NPOBEJICHUH NPOLEAYPbI OLICHUBAHUS PE3YyIbTaTOB O0YyYEHHUs MHBAINJOB M JIULL C
OTPaHUYCHHBIMH BO3MOXXHOCTSIMH 3/I0POBBSI TPETYCMAaTPUBAETCS MCIIOIb30BaHUE TEXHUYECKHX
CpEeCTB, HEOOXOIUMBIX UM B CBSI3U C UX MHAUBUIYAIbHBIMUA OCOOEHHOCTSIMH;

— TIpY HEOOXOIUMOCTH JIJIsl 00YJAFOIIUXCS ¢ OTPAHUICHHBIMUA BO3MOKHOCTSIMH 370POBBS
U MHBAJIUAOB TpOLEaypa OLEHMBAHUSA pE3YJIbTaTOB OOyYeHHs MO JAUCHUIUIMHE MOXKET
MIPOBOJUTHCS B HECKOJIBKO ITAIIOB.

ITponienypa orneHMBaHUs Pe3yJIbTaTOB OO0y4YeHMs WMHBAJIUAOB M JIUI[ C OrpaHUYEHHBIMHU
BO3MOXKHOCTSIMH  3JIOPOBBSI IO JTUCHUIUIMHE (MOJIYJIO) TMpeIycMaTpuBaeT IPelOoCTaBICHUE
uHpopmanuu B (opMax, aganTUPOBAHHBIX K OrPaHMUYEHHMSIM HX 370POBbS U BOCIPHSITHUSA
uH(popMauu:

Jist T ¢ HapyIIEHUSIMH 3pEHMSL:

— B leyaTHOU (popme yBeTMUEHHBIM HIPUPTOM,

— B (hopMe 2JIEKTPOHHOTO IOKYMEHTA.

JIist L ¢ HapyIeHUsIMU CITyXa:

— B I1e4aTHOM (opme,

— B popMe JIEKTPOHHOTO TOKYMEHTA.

JUnist a1 ¢ HapyIIEHUsIMHM OTIOPHO-/IBUTATEIBHOTO amnmapaTta:

— B TIe4aTHOU opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JlaHHBINA TIepeYeHbh MOXET OBITh KOHKPETH3HPOBAaH B 3aBHCHMOCTH OT KOHTHHTEHTA
o0yJaromuxcs.

5. MEPEYEHb YYEFHOM JIUTEPATYPbBI, HHOOPMAIIMOHHBIX PECYPCOB
U TEXHOJIOT U
5.1. YueOHas auTepatypa
OcnosHas tumepamypa:
1. Bonommna K. Corporate Matters: mpaktukym- Kpacaogap, KyoI'y, 2020

Jononnumenvnas numepamypa


https://www.theguardian.com/money/2001/may/29/workandcareers.g2
http://www.thompsonmazda.com/

1. CaBenbeBa O. I'., Bonommna K.C. AHMIMHACKMM S3bIK: TPaMMaTHKa: MPAKTUKYM.
Kpacunomnap: Kybauckwuii roc. yu-1, 2021. 208 c.

2. Redman S. English Vocabulary in Use. Pre-Intermediate and Intermediate. Third
Edition. Cambridge University Press, 2021.

3. Communication activity in English Classroom: y4e6Hoe mocobue / A.A.
ITucapenkoB, A.B. bosbimak; MUHHCTEpPCTBO HAayKHM M BBICIHIETO oOpa3oBaHusi Poccuiickoii
Oeneparun, Kydanckuii roc. yu-t, 2021. — 179 c. — 30 sx3. ISBN 978-5-8209-1883-4

5.2. Ilepuoauyeckasi Jureparypa
He npenycmorpena

5.3. UnTepHeT-pecypchbl, B TOM 4HCJe COBPpeMeHHble NpodeccHOHANbHbIE 0a3bl
AAHHBIX U HHGOPMALMOHHBbIE CIIPABOYHbIE CHCTEMbI

JIEKTPOHHAA ondanorexka Hayunoi OnOInoTEeKH KyoI'Y
http://megapro.kubsu.ru/MegaPro/\We

J1eKTPOHHO-0u0IMoTeuHbIe cucTeMbl (IBC):

O6pazosatenbHas mwiardopma «FOPAWT» https://urait.ru/

ABC « YHUBEPCUTETCKA S BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
DBC «BOOK .ruy» https://www.book.ru

OBC «ZNANIUM.COM» www.znanium.com

OBC «JIAHb» https://e.lanbook.com

arONE

Ipodeccuonanbubie 6a3bl JAHHBIX:

1. Hayunas snekrponnas outdaunoreka Elibrary.RU (HDB) http://www.elibrary.ru/
2.  BupryanbsHblil unTansHeli 3an Poccuiickoii rocynapcrenHoi 6ubnuorexku (PI'b)
https://ldiss.rsl.ru/
3. baza manneix kommanuu «IBUC» https:/eivis.ru/
4.  Ilpesunentckas 6ubiamnorexa um. b.H. Ensruna https://www.prlib.ru/

5. HauwuonanbHasg snekTpoHHas OubmuoTeka (AOCTyn K DIEKTPOHHON OuOIHoTeke
nuccepranuii Poceuiickoit rocynapcrsennoit ounbnuorexu (PI'B) https://rusneb.ru/

6. OnexkrpoHHas  OWOIMOTEYHass  CUCTEMa  COLMO-TYMAaHUTapHOTO  3HAHUS
«SOCIUM» https:/sochum.ru/

HNHpopmManMoHHBIE CIPABOYHbIEC CHCTEMBbI:
1. Koncynprant Ilntoc - cnpaBodHas mpaBoBas cucTema (ZOCTYN IO JIOKAJIbHOU
CETH C KOMITBIOTEPOB OMOINOTEKH)

ba3nl AAHHBIX OTKPLITOI0 A0CTyIIA:
1. KwubepJlenunka (http://cyberleninka.ru/);
2. JlexkTtopuym TB —  BUJCOJICKLIUU BEIYLIUX JIEKTOpPOB Poccnn
http:/www.lectorium.tv/

Bba3b1 nannbix KyoI'y:
1. OtkpeITas cpeaa MOIyJIbHOTO AuHAMHUYeckoro o0ydenus Kyol'y http://moodle.kubsu.ru
2. baza y4yeOHBIX TIUIAHOB, Yy4eOHO-METOIMYECKUX KOMIUICKCOB, MyOnIMKamuid U
koHbpepenrmii http://mschool.kubsu.ru/
3. DnekTpoHHBIN apxuB qokymeHToB Kyol'Y http://docspace.kubsu.ru/



http://megapro.kubsu.ru/MegaPro/We
https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
http://www.elibrary.ru/
https://rusneb.ru/
https://rusneb.ru/
http://cyberleninka.ru/
http://moodle.kubsu.ru/
http://mschool.kubsu.ru/
http://docspace.kubsu.ru/

6. METOAUYECKHUE YKA3ZAHUSA JJ51 OBYYAIOIIIUXCSA
1O OCBOEHMUIO I CHUIIJIMHBI (MO Y JIS)
O01mme peKOMeHIAUM 110 CAMOCTOSATEIbHOI padoTe 00y4aloIUXCs

Lenb caMOCTOATENBHOM pabOThl — 3aKpeIIeHHEe YMEHUH M HAaBBIKOB, C(HOPMHUPOBAHHBIX
Ha AyIUTOPHBIX MPAKTUYECKUX 3aHATHUSAX, COBEPIICHCTBOBAHHE B OCHOBHBIX BHJAX PEUEBOIl
NeSITeIbHOCTH, Takux Kak ureHue u nonuMmanue (Reading and Comprehension), mucsmo
(Writing) ¢ mocIeayronmM BBIXOJOM B YCTHYHO peub (Speaking). OmHOll HW3 Ba)XHBIX
COCTABJIIIOLIMX TAKOTO BUAA PabOTHI SBISIETCS TOMOJHEHHE CIOBAPHOTO 3amaca (aKTUBHOW U
MACCUBHOM JIEKCHUKH), 3aKpeIUIeHHE TpaMMaTUYeCKOro Marepuajlia B TIpolecce YTCHUS
JUTEPATyPHI O CHEUATHHOCTH.

Paboma mao mexkcmom — OJAMH W3 BaXKHEWIIMX KOMIIOHEHTOB IO3HABATEIbHOMN
JeSITeIbHOCTH, KOTOPBIM HAlpaBiIeH Ha W3BJIeUeHHEe WH(POPMAIUK U3 MHCbMEHHOTO MCTOYHHKA.
Jns toro, 4toObl TEKCT CTal peaJbHOM W MPOAYKTHBHONM OCHOBON OOydYeHHUS BCEM BHJIaM
peUeBOil NIEATENBHOCTH, HEOOXOJMMO TPOJENATh ps OMNepaluid € COCTaBJSIOIIMMHU €ro
S3BIKOBBIMU ~ €IUHUIIAMH, HAyYUThCS TPaHCPOPMHUPOBATH HMX H KOHCTPYHPOBATh CBOU
NPEUIOKEHUS JIJISl PEIICHUS ONPEeIeIEHHBIX KOMMYHHUKATUBHBIX 33/1a4 (TIepecKasa, COCTaBICHUS
BBICTYIUICHHUS 110 TEME, TUAora, MUCbMEHHOTO COOOIIEHus U T.1.). PekoMeHyercs crneayronmit
HOPSIIOK JIEHCTBUIA:

1. ITpocMOTpUTE TEKCT U MOCTApaTECh MOHSITH, O YEM HJIET PEUb.

2. Ilpy MOBTOPHOM YTEHUHW PA3ICIUTE CIOKHOCOUYMHEHHBIC WM CIIOKHOIOTYMHEHHBIC
MPEJIOKEHUST HAa CAaMOCTOSITENIbHBIE M TMPUAATOYHBIC, BBIACIUTE MPUYACTHBIE OOOPOTHI WU
JIPYTHE KOHCTPYKIIUH.

3. Haiimute mnoanexaiiee W CcKazyemMoe, W TIOHSB HX 3HAU€HUE, MEePEeBEIUTE
MI0CJIEIOBATEIEHO BTOPOCTEIICHHBIE WICHBI IPEIOKEHHSL.

4. Ecnu mpenioxeHHe JUIMHHOE, OMpEIeNUTe CIoBa W TPYMIBI, KOTOPbIE MOXXHO
BPEMEHHO OITyCTUTHh Il BBISICHEHHS OCHOBHOTO COJEpXaHWs Tpemnoxenus. He wumure B
CJIOBape cpa3y Bce HE3HAKOMBIE CIIOBA, MOMPOOYHTE A0raaThCs 00 MX 3HAYCHHUH 110 KOHTEKCTY.

5. BHuMaTenpHO TNPHCMOTPUTECH K CIIOBaM, HWMEIOINIMM 3HAKOMBIE BaM KOpHH,
cypdukcel, mpucraBku. [lpu 3ToM 00paTuTe BHUMaHWE HA TO, KAKOM YacThIO pPeud SIBISIFOTCS
TaKue CIIOBA.

6. CnoBa, ocTaBIIIMeCs HEMOHITHBIMU, UIITUTE B CIIOBape.

Paboma co crnosapem.

1. TloBropute aHrnuiickuii andaBUT. ITO MOMOXKET HAXOIUTH CJIOBA HE TOJBKO IO
nepBoii OyKBe, HO U 110 BCEM OCTaIbHBIM.

2. 3anoMHUTE 0003HAUYEHUS YacTel peUHu:

N — NOUN - UMl CYIIECTBUTEIHHOE

v — verb - rnaron

adj. — adjective — umst mpuaraTenbHOE U T.J.

3. W3 HecKoNbKMX 3HAYCHWH CJIOBa B CIIOBAPHOW CTaThe MOCTapaiTech MmomoopaTh
OJIM3KO0€ M0 CMBICITY, CBSI3aB C OOIIMM CMBICIIOM MPEIJIOKEHHUS.

4. ITomumo cioBapeu 00111eyTIOTpEOUTENBHOM JIEKCUKHU MOJIB3YUTECH
TEPMUHOJIOTHUECKUMH CIIOBAPSIMU TI0 CBOCH CIIEITUAIEHOCTH.

Hecmotpss Ha momomis cjoBapsi, BaM OyIyT BCTpEeUYaThCS HEMOHSATHBIE CIIOBAa U
BeIpakeHUs. He TepsiiTe 3psi BpeMEHH, €CIM OYeHBb JOJITO0 HE MOXETE pa300paThCsi CaMu.
OOpatuTech 3a KOHCYNIbTALMEH K IPEToAaBaTelio.

Paboma nao nexcuxoti.

3amoMuHaHUE JIEKCUKH OOBIYHO OBIBA€T OCHOBHOW TPYAHOCTBIO TIPU HW3YYECHUU
MHOCTPAaHHOTO s3bIKAa. be3 3HaHWs CIOB HE MOXET ObITh 3HaHUS s3bIka. HyXHO mponenars
OOJBIIYI0O M CO3HATENBbHYIO PaboTy, Mpexae 4YeM OyneT YCBOGH HEOOXOJMMBIN CIIOBAapHBIN
MUHUMYM MpodeccrnoHaIbHBIX TEPMUHOB.



Bcerpewast HOBoe coBO, BCeraa aHaIM3UPYWTE €ro, oOpalilas BHUMaHHE Ha HalMCaHUE,
IIPOM3HOLICHHE M 3HadeHue. YacTo MOKHO HAWTU CXOACTBO C AHAJOTMYHBIM WIH CXOZHBIM
PYCCKHMM CJIOBOM, HalIpUMEp, passenger — naccaxup u Ap. BaxxHo Takke HaydUTbCs IOIMEYATH
POJCTBO HOBBIX CJIOB C YX€ M3BEeCTHbIMH. OIHAKO, €CTh CIOBA, HE NOJLJAIOIIMECS HUKAKOMY
aHaim3y. VX Hago mocraparbcs 3allOMHUTb, HO MEXAaHUYECKOE IIOBTOPEHHUE HE BCEria
s dextuHoO. [TonmpoOyiiTe creayronuil MopsI0K paboThI:

- IPOU3HECUTE HOBOE CJIOBO CHAaYaJla U30JIMPOBAHHO;

- IPOU3HECHUTE CIIOBOCOYETAHNE U3 TEKCTA C HOBBIM CJIOBOM (yIeJInTe 0coboe

BHHUMaHUE IIPEJJIOram);

- I0J10epUTE K HOBOMY CJIOBY CHHOHUMBI WJIM aHTOHUMBI (€CII 3TO BO3MOKHO);

- BBIIIOJIHUTE MMUCbMEHHO JIEKCUYECKUE YITPAKHEHUS [I0CIIE TEKCTA.

Paboma nao epammamuxotl.

@opMHUpPOBAaHUE PEUYEBOIO0 I'PAMMATHYECKOIO HaBbIKA IMPEAINOJaraeT BOCIPOU3BEACHUE
pasIMYHBIX I'PaMMAaTUYECKUX SBJICHUH B CHUTyalUsAX, TUIMYHBIX U1 NPodecCHOHaIbHON
KOMMYHHKAIIMM ¥ aJIeKBaTHOE TpaMMaTHYecKoe o¢opMiIeHHE BbICKa3blBaHUU. Paboras Han
9THUM, BaM CIENYeT:

- IPOYTHUTE PA3BEPHYTHIA TEOPETHUECKUI MaTepUal MO U3y4aeMoil TeMe B YYEOHHUKE IO
IrpaMMaTUKE aHIJINHACKOTO S3bIKA;

- U3Y4YMTE CIIPAaBOYHYIO TAOIMILY B IPUIIOKEHUH K JAHHOMY [TOCOOHIO;

- HallJUTE B TEKCTE yPOKa U3y4aeMyI0 IPaMMaTHYECKYIO CTPYKTYpY;

- 0003HaYBTE HMEIONINECS TPAMMATHIECKUE OPUEHTHPHI,

- cleNaiiTe MMCbMEHHO YIPaXKHEHHUS,

- BapbUpPYHTE cOjAEpKAHHE IPENJIOKEHUI B HMMEIOLIUXCS MOJENSAX, 3aMEHss CJIOBa B
3aBHCHUMOCTH OT MEHSIIOIIECHCS CUTYallUuu;

- COTIOCTaBbTE / MPOTUBOIIOCTABbTE H3yYaEMYIO CTPYKTYPY pPaHee H3yUCHHBIM.

Ilepexox OT HaBBIKOB K yMEHHMSIM OOECIEYMBAETCS MOCPEICTBOM AKTHBALMU HOBBIX
rpaMMaTHYECKUX CTPYKTYp B COCTaBE€ JMAJOTMYECKHMX U MOHOJOTMYECKHX BBICKA3bIBAHUH IO
onpeneNeHHOW Teme. BkiroudaiiTe OCBOEHHBI Marepuan B Oecelbl M BBICKa3bIBaHUS 110
MPONJECHHBIM TEMaM.

B ocBoeHuM IMCHUIUIMHBI MHBATUAAMM U JUIAMH C OFPAaHUYEHHBIMH BO3MOXHOCTSIMH
3/10pOBbs OOJBIIOE 3HAYEHHE HMEeT WHJMBHJyalbHas y4yeOHas paboTa (KOHCYJbTalluu) —
JIOTIOJTHUTEIBHOE pa3bsiCHEHNE Y4eOHOro Marepuasa.

KoHTpoib camocTosTenbHOM paboThl OCYIIECTBISIETCS. (PPOHTAIBHO WM UHIUBUIYaTbHO
Ha 3aHATUU U B X0JI€ KOHCYJIbTALIUH.

Jljis BBITIOJIHEHUS MPEAJIOKEHHBIX 33aJJaHUl MaruCTpaHT JIOJKEH PEryspHO paboTaTh C
autepaTypoil u MHTEpHET—pecypcaMu, KOTOPbIE PEKOMEHAYET MPENo1aBaTeb.

B ocBoeHun NUCHUIUIMHBI MHBATUAAMHM U JIMIAMH C OFPaHUYEHHBIMU BO3MOXHOCTSMU
310pOBbsI OOJIBIIOE 3HAYEHHWE MMEET WHAMBHyalbHas y4yeOHas pabora (KOHCYNbTAI[UH) —
JIOTIOTHUTEILHOE Pa3bsICHEHHE yueOHOro MaTepuara.

WupuBuayanbHble KOHCYJIBTAllMM IO MPEIMETY SBISIOTCS BaXHBIM  (aKTOPOM,
CIOCOOCTBYIOLIUM MHJMBUYaTU3allii OOy4EHHUSI U YCTAaHOBJIEHHWIO BOCIIUTATEILHOTO KOHTAKTa
MEXIy IMpernojaBaTesieM MW OO0yJaloIUMCs HMHBATUAOM MM JIMLIOM C OTrPaHUYCHHBIMU
BO3MOXXHOCTSIMH 37I0POBBSI.

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHE
MO AMCIUIIVIMHE (MOAYJIIO)

HaumenoBanue OcHaIIeHHOCTh CICIUATBHBIX [MepedeHb JTUIEH3NOHHOTO
CTIEIMATEHBIX HIOMEIIEeHHI MPOTrPaMMHOTO 00eCTIeUeHHSI
MIOMEIICHUI
VY4eOHble ayaAuTopun Mebenb: yuebHast MeGeb. Jlunensuonnoe
TS TPOBECHHUS TexHuueCcKue CpeCTBa nporpaMMHoOe o0ecrieueHue
3aHATHI CEMHHAPCKOTO 00y4YCHHS: TEPEHOCHOE Kaspersky Anti-Virus, MS
THIIA, TPYIIIOBBIX U JEMOHCTPAIIMOHHOE Office, Windows 7




WHUBHTyAJIbHBIX
KOHCYJIbTALIUH,
TEKYILIEro KOHTPOJIS U
IIPOMEKYTOUYHON
aTTeCTaluu:

Ayn. 420H, 409H,
424H.

obopymoBaHUE — IKpaH,
MIPOEKTOP, HOYTOYK.

Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

Y4eOHble ayAUTOPUHN
JUIsl TPOBEACHHS

MPAKTUYECKUX 3aHITUI

MeoGenb: yueObHas meOenb.
Texnndeckue cpencraa
00y4YeHHS: IEPEHOCHOE

JInueHn3nonHoe
porpaMMHOE o0ecredeHne
Kaspersky Anti-Virus, MS

Ayn. 15 JEMOHCTPAIIMOHHOE Office, Windows 7
00opya0BaHuE — 3KpaH, Professional, Windows 10,
IIPOEKTOP, HOYTOYK. Adobe Reader, Mozilla
FireFox, Google Chrome.
JUia  caMocToATENbHOW  paboThl  OOy4aromMXcs MPEAYCMOTPEHBbI  ITOMEIIEHHUS,

YKOMILIEKTOBAaHHBIE CHEIMATM3UPOBAHHON MeOeIbl0, OCHAIIEHHbIE KOMIBIOTEPHON TEXHUKOU C
BO3MOXKHOCTBIO MOJKIIOYCHUS K ceTh «HTepHeT» U 00ecledeHreM JO0CTyIa B JJICKTPOHHYIO
nH(}OPMaIMOHHO-00pa30BaTEIbHYIO CPEy YHUBEPCUTETA.

Ilepeuenn
Haumenosanue
OCHAaIICHHOCTD CIEIHAaTbHBIX JIMIIEH3UOHHOTO
CHETATbHBIX .
. MTOMEUICHUN IPOTPaAMMHOTO
MOMEIICHU I
obecrnievyeHus
[Tomemenue nms Mebenn: yuebHast MeOeIb Jluuensnonnoe
CaMOCTOSITEIILHOM KomruiekT crienuanu3npoBaHHON IPOrpaMMHOE
paboTel oOyJaronuxcs: | MeOeu: KOMIbIOTEPHBIE CTOJIBI obecrieueHue
YUTAIBHBIN 3211 Ob6opynoBanue: KoMIbIoTepHas Texuuka | Kaspersky Anti-
Hayu4Hoit OubimoTexw, C TIOJKITIOYCHUEM K HH(POPMAIIMOHHO- Virus, MS Office,
Ayn. A102 KOMMYHHKAIMOHHOM cetn «HTepHer» u | Windows 7
JIOCTYTIOM B JJICKTPOHHYO Professional,
UH(POPMAaLIMOHHO-00pa30BaTEIbHYIO Windows 10,

cpeny o0pazoBaTebHON OpraHU3aIliH,
BeO-KaMepbl, KOMMYHUKaIIMOHHOE
obopynoBanue, o0ecreunBaroniee
JIOCTYII K CETH UHTEPHET (IIPOBOIHOE
coelMHEeHue 1 0eCIIPOBOIHOE
coenmHenue o texHosgoruu Wi-Fi)

Adobe Reader,
Mozilla FireFox,
Google Chrome.




