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1 Hesm 1 3a1a4M U3yYeHU s TUCHMILUIMHBI (MOTYJIA)

1.1 Hear ocBoeHHs IHCHUILUIMHBI: (HOPMUPOBAHHE W Pa3BUTHUE CIIOCOOHOCTH
OCYIIECTBIISTH JCTOBYI0O KOMMYHUKAIIMIO B YCTHON M MUCBMEHHOUN )opMax Ha TOCYJapCTBEHHOM
s3pike Poccutickoii denepanuu 1 ”HOCTpaHHOM(BIX) sI3bIKe(ax).

1.2 3agaun AUCHUILIMHBI

e  (opmupoBaHue U pa3BUTHE YMEHUH U CITIOCOOHOCTEH MCIIOIH30BATh HOPMBI YCTHOU U
NIACbMECHHOW AaHIJIMHCKOW JINTEPAaTypHOM pedM, JIEKCHYECKUM UM IpaMMaTUYECKHUH MUHUMYM
AQHTTIMHCKOTO f3bIKA, HEOOXOJMMBIM i KOMMYHHKAIUMU oOOLEero u mpodeccrnoHalbHOTO
Xapakrepa;

e  (opmupoBaHUE U pa3BUTHE SI3IKOBBIX HABBIKOB U YMEHHM BEICHUS TUaNora-0eceabl
o0m1ero u npodeccuoHaAIbHOTO XapaKkTepa MpH COOI0ICHUH MPAaBUII PEYEBOI0 ATHKETA;

® (hopMHUpOBaHME U Pa3BUTHE HABBHIKOB JAMAJIOTMYECKOH W MOHOJIOTHYECKOH PEeyH C
WCIIOJIb30BAHUEM HW3YYEHHBIX JIEKCUKO-TPAMMATUYECKUX CpPEACTB B KOMMYHHUKATHBHBIX
CUTyallUsIX HEOPHUIHMATIHHOTO M O(PHUIMAIBHOTO OOIICHWS, B TOM YHCJIE Ha MPO(ECCHOHATHHO
OPUEHTHPOBAHHBIE TEMbI, HABBIKOB JIEJIOBOr0 ITUChMA.

1.3 MecTo AucuuminHbI (MOAYJIs) B CTPYKTYpe 00pa3oBaTe/ibHOI NPOrpaMMbl

Huctmmumaa OT/.02 «MHOCTpaHHBIN S3BIK B MPO(ECCHOHANBHON chepe» OTHOCHTCS K
(bakyIbTaTUBHBIM IUCHUIUIMHAM Y4eOHOTO IJIaHa.

JUis yCHemHoro OCBOEHUS JUCUUIUIMHBI JOJDKHA ObITh c(hopMHpOBaHA HHOSI3bIUHAS
KOMMYHHMKaTHBHas KOMIIETeHIIUS Ha ocHOBHOM (B1) ypoBHe, 4TO cOOTBETCTBYET TpeOOBaHUSIM
0053aTeNIbHOTO YpPOBHS BJaJIEHUS MHOCTPAHHBIM SI3bIKOM. Y CIEIIHOE OCBOCHHE JAUCLUIIIMHBI
MO3BOJISIET MEPEUTH K U3YUEHUIO AUCHUIUIMHBI «[IpakTuka MEeXKylIbTypHOH KOMMYHHMKAlUU B
npodecCuoHaIbHON c(hepe» B MarucTparype.

1.4 IlepeyeHb NIAHHPYEMBIX Pe3y/JbTATOB O00y4YeHHMsl MO JMCHHUILIMHE (MOIYJIO0),
COOTHECCHHBIX C IVIAHUPYEMBbIMH Pe3y/JIbTATAMH OCBOCHHs 00pa30BaTEJbHOH POrPaMMBbI

N3yuenne nanHOM yuyeOHOW AMCHMIUIMHBI HampaBiIeHO Ha (OpMUpPOBAHUE VY
00yYaroImuxcsl CIeYONX KOMITETEHIIUMI:

KO)I U HAUMCHOBAHUC MHUKATOpA Pe3y.]'II>TaTBI O6y‘IeHI/I$I IO JUCHHUIIIINHE
JOCTHIXXCHHA KOMIICTCHIIMH

YK-4. CnocoOeH mpUMEeHSTh COBPEMEHHbIE KOMMYHUKATUBHbBIE TEXHOJIOTUH, B TOM YHCIIE Ha
MHOCTPaHHOM(BIX) SI3bIKE(aX), ISl aKaJIEMHUUECKOT0 U MPO(EeCcCHOHATBHOTO B3aUMOACHCTBUS.

NVYK-4.1. 3HaHue KOMMYHUKATUBHBIX | 3Haem: COBpPEMEHHBIE KOMMYHUKATUBHBIC
TEXHOJIOTUH. TEXHOJIOTUM, B TOM 4YHCJIE€ Ha HMHOCTPAHHOM(BIX)
s3bIKe(ax).
Ymeem: JIEMOHCTPUPOBATH [IOHUMAaHHE

COBPEMCHHBIX KOMMYHHWKATUBHBIX TeXHOJ'IOFI/II\/'I,
OPUMEHSITh ~ UX NI aKaJeMHYeCKoro H
PO ECCUOHAIIBHOTO B3aUMOICHCTBUS.

Braoeem: meToauKkoil MeXJITMYHOCTHOTO IEIOBOTO
OOImIeHUSI C TPUMEHEHHEM TPOPECCHOHATHHBIX
SI3BIKOBBIX (DOPM U CPEJICTB.

YK-5. CnocoOeH aHanu3upoBaTb W y4YUTHIBaTh pa3zHooOpasue KylbTyp B Ipolecce
MEXKYJIBTYPHOTO B3aUMOJIEUCTBHUSL.

NVYK-5.1.3nanue 0coOeHHOCTEH | 3Haem: OCHOBHBIE KOHLEIMIUHU, TPAKTOBKU U
HaIlMOHAJIBHBIX KYJBTYP. KOMITOHEHTBI MOHATUHN «KYJBTypa» U
(MEKKYJIbTYPHBIC KOMMYHUKAIIUN)»




Ymeem: KOMMYHHUIHUPOBATH u co3aaBaTb

O(bI/ILII/IaJIBHO'IIeHOBBIC, HAay4YHBIC u
npodecCHOHATbHBIC TEKCTHI, YYUTBIBAs
IHUBUIN3allMUOHHBIC, HanmMOHAJIBbHBIC,
STHOKYJIbTYPHBIC u KOH(eCcCHOHAIbHBIC
0COOCHHOCTH  aymutopun / cobecemnuka /
OIIIOHEHTA

Braoeem: naBblkamMu U npuemMamMu 3¢ (EKTUBHOU
MEKKYJIbTYPHOH KOMMYHHUKAI[MHM, OCHOBAaHHOHW Ha
3HAaHUU Pa3HOOOpa3us.

Pesynprathl 00yueHHsI MO MUCHMIUIMHE JOCTHUTAIOTCS B paMKaX OCYIIECTBICHHUS BCEX
BUJIOB KOHTAaKTHOHM U CAaMOCTOSATEJILHOM pabOThl 00y4aIOIIMXCSl B COOTBETCTBUHU C YTBEPHKIEHHBIM
y4€OHBIM IIJIAaHOM.

WHaukatopel  JOCTHXKEHMS KOMIETEHLUMH  CUMTalOTCs  CPOPMHUPOBAHHBIMU  IIpU
JOCTH>KEHUH COOTBETCTBYIOIIUX UM PE3yJIbTAaTOB O0YUCHHSI.

2. CTpyKTypa u coaep:KaHue TUCHHUILIMHBI

OO6mas Tpyn0EMKOCTh TUCHUIUIMHBI cocTaBideT 2 3ad.ed. (72 yaca), UX pacnpeesieHue
10 BUJaM paboT MpeACTaBICHO B TabIHIIE:

Bun yuebnoit paboTsl Bcero CemecTtp (dachl)
4acoB 2
KonrakTHasi paboTa, B TOM 4HcJIe: 16,2 16,2
AyauTopHble 3aHATHS (BCEro):
3aHsTHS JTEKIIMOHHOTO THIIA
JlaGopaTopHbIe 3aHATHS - -
3aHsTHSI CEMUHAPCKOTO TUIA (CEMUHAPBI, 16 16
NPAKTUYCCKHUE 3aHSATHS)
HNnas koHTaKTHasA padora:
KonTpons camocrositensHoi pabotsl (KCP) - -
ITpomexyrounas atrectanus (MKP) 0,2 0,2
CamocrosiTesibHass padoTa, B TOM YHCJIE: 55,8 55,8
Kypcosas paboma - -
IIpopabomxka yuebnoco (meopemuuecxkoeo) mamepuana 50 50
Buvinonanenue unousuoyanvHulx 3a0anuii (n0020moesKa 58 58
coobweHull, npezenmayuii) ' ’
Pegepam
[TonroTroBKa K TeKyIeMy KOHTPOJIIO
KoHnTpoJs: = =
[TonroroBka K SK3aMeHY
Oo6masi Tpy10eMKOCTh yac. 72 72
B TOM 4HCJIe KOHTAKTHAsA 16.2 16.2
pabora
3a4. ef1 2 2

2.2 ConepxaHue IMCUMIINHBI:
Pacnpenenenue Bu10B ydeOHON pabOThI M UX TPYJOEMKOCTHU IO pa3JieaM JAUCIUILITUHBL.
Pa3nens (Tembl) TuCHUILUIMHEI, U3ydaeMble B 1 cemecTpe (ouHas popma oOyueHus)



KomnnuecTtBo yacos
Ne HanmenoBanwue pa3zenon (Tem) Beero A};i%i:g:{aﬂ BHGZ};%I/;TTZPHM
J |13 | JIP CPC

1.  |Networking 22 4 18
2. |Complaint and Criticism 24 6 18
3. |Business Environment 25,8 6 19,8

UTOI O no pazoenam oucyuniunvl 71,8 16 55,8

Kontpousb camocrostensHOM padotsl (KCP)

IIpomexyrounas atrectauus (MKP) 0,2

ITonroroBka K TeKyliemy KOHTPOJIIO

OO01mmas TpyA0eMKOCTh MO JUCIUILTAHE 72

2.1 PacnpenesieHue TPYA0€MKOCTH JUCHUILJIMHBI 10 BUIAM padoT
[Tpumeuanue: JI — nekmuu, [13 — mpaktudeckue 3aHsATus / cemuHapbl, JIP — maboparopHbie
sansitusi, CPC — camoctosiTenbHast paboTa CTyIeHTa

2.3 Conep:xanue pa3iesoB (TeM) THCHUTLTHHBI
2.3.1 3aHATHSA JIEKIMOHHOT0 THIIA HEe PEAYCMOTPEeHbI

2.3.2 3aHATHA CEMHUHAPCKOrO THNA (IPaKTH4YecKHe / CeMHMHAPCKHe 3aHATHS/
JlabopaTopHbie padoThl)

HaunmenoBanue . dopMa TeKyLIero
Ne HanMeHOBaHHE TPAaKTUYECKUX 3aHATUN
paszena KOHTPOJIA
1. Unit 1. | Vocabulary: work & job. Tecr.
Networking Reading: Starting a conversation. Talking | YcrtHblit ompoc.
about jobs. Exchanging information. VYcTHOE COODIIEHHE.
Grammar: questions formation, gerund, | ITuceMeHHOE
infinitives. cooO0IIIeHueE.
Speaking: identity card, job summary. Juckyccus.
Writing: essay, review, informal letter
2. Unit 2. | Vocabulary: telephone language. Tecr.
Complaint and | Reading: Making a complaint on the phone. | Ycrasiii onpoc.
Criticism Dealing with a complaint. Cold calling. YcTHOE coodIIeHue.
Grammar: sentence structure in English, past | ITuceMennOe
modals, passive voice. COOOIIIeHHE.
Speaking: making a complaint, workplace | {uckyccus.
description, business meeting.
Writing: formal letter, email, messages.
3. Unit 3. Business | Vocabulary: work environment. Tecr.
Environment Reading: Running a face-to-face meeting. | Ycrusrit onpoc.
Running a teleconference. Performance review. | YcrHoe coobiieHue.
Grammar: adjectives as nouns, adverbs and | TTucemennoe
adverbial phrases, clauses of contrast and | coobuienwue.
purpose. Huckyccus.
Speaking: business meetings in Russia,
teleconference, employee performance.
Writing: agenda, report, article

[Tpu n3y4eHnn TUCIUTUIMHBI MOTYT MPUMEHSTHCS AIEKTPOHHOE 00yUYEeHHE, TUCTAaHI[MOHHBIE
oOpazoBarenbHble TexHOoJorun B cooTBeTcTBUM ¢ DI'OC BO.

2.3.3 IIpumepHasi TeMaTHKA KypPCOBBIX PadoT (IIPOEKTOB)



[To maHHOI TUCHUILIMHE KypCOBBIE pa0OTHI HE MPEAYCMOTPEHHBI.

2.4 IlepeyeHb y4eOHO-METOAMYECKOI0 OOecreYeHUsl ISl CAMOCTOATEbHON PadoThI
00y4yamuxcst Mo JTUCHUILINHE (MOYJII0)

Ne

Buxg CPC

IlepeyeHp yueOHO-METOMUECKOr0 00eCIeueH s JUCLIUIUIMHEI 110
BBITTOJIHEHUIO CAMOCTOSITEIHHON paboThHI

1.

Reading

Metoanueckue ykazaHHs [10 OpraHU3aluU CaMOCTOSITEIbHON
pabotsl no nuctumrae «MHOCTpaHHBIN S3bIKY», YTBEPKACHHBIC
kadeapoil aHrmmiickoro s3pika B mpoeccuoHaIbHOM cdepe,
nporokos Ne 11 ot 26.05.2025 r.

Communication activity in English Classroom: yue6Hoe mocobOue /
A.A. Ilucapenkos, A.B. bonpiiak; MUHHCTEPCTBO HayKU U BBICILIETO

obpazoBanus Poccuiickoit @enepamnuu, Kybanckwuii roc. ya-t, 2021. —
179 c. — 30 »k3. ISBN 978-5-8209-1883-4

Grammar

MeTtoauyeckue yka3aHusi 10 OpraHru3aluy CaMOCTOSTEIbHOM
pabotsl no nuctumHe «MHOCTpaHHBIN S3bIK», YTBEPKIACHHBIC
Kadenpoii aHTTMHCKOTO s3bIKa B podeccuoHaIbHOM chepe,
nporokos Ne 11 ot 26.05.2025 r.

CagenbeBa O. I'., Bonommna K.C. AHMMICKHUNA A3BIK: TpaMMaTHKA:
npaktukyM. Kpacaomap: Ky6anckwii roc. ya-t, 2021. 208 c.

Vocabulary

MeTO,I[I/I‘IeCKI/Ie YKa3zaHus 110 OpraHnu3an CaMoCT OSITEIILHON
paboThl 1o qucuuIuinHe «MTHOCTpaHHBIN SI3BIKY», YTBEPKIECHHBIE
Kadeapor aHTJIMICKOTO SA3bIKa B Mpo(decCHOHAIbHOM cdepe,
nporokos Ne 11 ot 26.05.2025 r.

Redman S. English Vocabulary in Use. Pre-Intermediate and
Intermediate. Third Edition. Cambridge University Press, 2022.

Speaking

Metoanyeckue ykazaHus 10 OpraHU3alud CaMOCTOSITEIbHON
paboThl 1o nucuuIuinHe «MTHOCTpaHHBIN A3BIK», YTBEPKICHHBIE
kadeapoil aHrmmiickoro s3pika B mpoeccuoHanbHOl cdepe,
npotokois Ne 11 ot 26.05.2025 r.

Communication activity in English Classroom: yue6noe mocobue /
A.A. Tlucapenkos, A.B. bonbiiak; MUHHCTEPCTBO HayKH U BBICILIETO
obpasoBanus Poccuiickoit denepanun, Kybanckuii roc. yn-t, 2021. —
179 c. — 30 »x3. ISBN 978-5-8209-1883-4

VY4eOHO-MeTOINYECKHE MaTepuasbl JUIsl CaMOCTOSITENIbHOM pPabOThl 00ydaroIUXCs M3
YHCiIa MHBAIK/IOB U JIMI] C OTPAaHUYEHHBIMU BO3MOKHOCTSAMHU 310poBbs (OB3) mpenocrasnsorcs
B (hopMax, aJanTUPOBAHHBIX K OTPAHWYCHUSM MX 37I0POBbS U BOCHIPUATHS HH()OPMAIIIH:

Jlist U1 ¢ HapyIIEHUSIMH 3pEHMSL:

— B IieyaTHOU (popme yBeIMUEHHBIM HIPUPTOM,

— B (popMe 2IIEKTPOHHOT O TIOKYMEHTA,

— B ¢popMme ayaunodaiina.

JUist 1 ¢ HapyIIEeHUsIMU CITyXa!

— B TIe4aTHOU opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JIi1st T ¢ HApyIIEHUSIMH OTIOPHO-IIBUTATEIBHOTO armapaTra:

— B I1e4aTHoM (opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA,

— B (popme ayamnodaiina.

JlaHHBII TIepeYeHbh MOXET OBITh KOHKPETH3HPOBAaH B 3aBUCHMOCTH OT KOHTHHIEHTA
00yJaromuxcs.



3. Oopa3oBaTejibHbIe TEXHOJOIMH, NPHMeEHsieMble NPH OCBOCHHHU JAWCHUILINHBI
(Mmomyuis)

Bbi0op 00pa3oBaTesbHBIX TEXHOJIOTMM [UId JOCTM)KEHHUS Ieleil M pemieHus 3azaad,
MIOCTABJICHHBIX B paMKax y4eOHOW aucuuIuinHbl «lIpakTuka MEeXKyIbTypHOH KOMMYHUKAIIUH B
npodeccuoHaIbHON chepe» 00yCIoBIeH NOTPEOHOCThIO CHOPMHUPOBATE Y CTYAEHTOB KOMILIEKC
OOMIEKYJIbTYPHBIX ~KOMIETEHIMH, HEOOXOMUMBIX Ui OCYHIECTBICHHUS MEXKIMYHOCTHOTO
B3aUMOJICHCTBUS U COTPYIHUYECTBA B YCJIOBUSX MEXKYJIbTYPHOM KOMMYHHUKAIMM, a TaKKe
obecrnieunBaTh TpeOyeMoe KaueCTBO OOYUCHHS Ha BCEX €r0 dTamax.

IIpu oOyyeHMH HMHOCTPAaHHOMY S3bIKY MCIIOJIB3YIOTCS CIEIylolue 00pa3oBaTelbHbIe
TEXHOJIOTUH:

1. TexHonOrMsT KOMMYHHUKATHBHOIO OOY4€HHUs — HampaBieHa Ha (OpMHpOBaHUE
KOMMYHHKAaTHBHON KOMIIETEHTHOCTH CTYJCHTOB, KOTOpas sBIsETCA 0a30BOi, HEOOXOAUMOM IS
aJlanTaluy K COBPEMEHHBIM YCIOBUSAM MEKKYJIbTYPHONH KOMMYHHUKAIIUH.

2. IIpoexkTHass TEXHOJOTUsS — OPHEHTHpPOBaHA Ha MOJEIMPOBAHHE COLUAIBHOTO
B3aUMOJICHCTBUS y4alllUXCs C ILENbI0 PELIeHUs 3aJaud, KOoTopas OIpeAessercs B paMKax
npoeCCHOHATBPHON TOATOTOBKU CTYACHTOB, BBLACISS Ty WM HHYIO NPEAMETHYIO 00JacTb.
Hcnonb30BaHue NPOEKTHOM TEXHOJIOIMU CHOCOOCTBYET pealM3alMyd MEXIUCIUITIMHAPHOIO
XapakTepa KOMIIETCHIUH, POPMUPYIOIIUXCS B MIPOIEcce 00yUSHHST aHTITUICKOMY SI3BIKY.

3. TexHonorust oOyueHHsT B COTPYAHMYECTBE — pEATU3yeT MJEI0 B3aUMHOIO
0o0yudeHHUsl, OCYHIECTBIIAS KaK WHJIMBUIYaJbHYIO, TaK U KOJUIEKTUBHYIO OTBETCTBEHHOCTH 3a
peleHyre yueOHBbIX 3a/1a4.

4. UrpoBasi TexHOJIOTHS — IO3BOJSET pa3BUBaThb HABBIKM PACCMOTPEHHUs psaa
BO3MOXHBIX CIIOCOOOB pelIeHus] MpoOieM, aKTUBU3UPYS MBIIUIEHUE CTYIEHTOB M pPacKpbIBas
JMYHOCTHBIN MOTEHIMAN Ka)KJOTO y4allerocs.

Peanu3anuss ~ KOMIIETEHTHOCTHOTO M JIMYHOCTHO-ZESTEIBHOCTHOTO  MOJAXOJa  C
UCIIOJIb30BAaHUEM [IEPEUMCICHHBIX TEXHOJOTHH IpenycMaTpuBaeT MHTEPAKTUBHBIE (HDOPMBI
o0OyueHusl.

OcHOBHBIE BU/IbI HHTEPAKTUBHBIX 00Pa30BaTEIbHBIX TEXHOJIOTHH BKIIFOYAIOT B CeOsi:

e paboTa B MajbIX rpynnax (KOMaHJie) — COBMECTHasl AEATENbHOCTb CTYACHTOB B I'pYIIIe
[OJl PYKOBOJICTBOM JIMJI€pa, HAIpaBJICHHAs Ha pelIeHHue oOuiei 3agauu MmyTéM TBOPYECKOTO
CJIOKEHMSI Pe3y/IbTaTOB UHIMBUYaIbHONW paObOThl YJIEHOB KOMaH/Ibl C JAEJIEHUEM MTOJIHOMOYUI U
OTBETCTBEHHOCTH;

® [IPOEKTHAas TEXHOJIOTHsS — UHJIMBUyaJbHas UM KOJIJIEKTUBHAS JI€ATEIbHOCTh 110 0TOO0pY,
pacnpenesieHnIo U CUCTEMaTU3allud MaTepuaia Mo ONpeeeHHON TeMe, B pe3ysibTaTe KOTOpOoi
COCTAaBJIAIETCS IPOEKT;

® aHaIM3 KOHKPETHBIX cUTyalui (case study) — aHanu3 peaabHbIX IPOOJIEMHBIX CUTYalUH,
MMEBIIMX MECTO B COOTBETCTBYIOIIEH 00JacTH NpPO(EecCHOHAIbHON AEATEIbHOCTH, U IOHCK
BapHUaHTOB JIYYLINX PEIICHUH;

® poJeBble W JENOBBIE WIPbl — poOJeBas HUMUTAIMS CTYAEHTaMU pPEaJbHOU
npodecCuOHANBbHOM N1E€ATENbHOCTH C BBIMOJIHEHHEM (YHKIMN CIEHUATNCTOB Ha pa3iIMYHbIX
pabounx mMecTax;

® pa3BUTHE KPUTUYECKOTO MBILIUIEHUS — 00pa3oBaTeIbHas JesTeIbHOCTh, HallpaBJIeHHAas Ha
Pa3BUTHE Y CTYAACHTOB Pa3yMHOT0, pe(eKCUBHOTO MBIIIJIEHHUS, CIOCOOHOTO BBIIBUHYTH HOBBIE
UJIed ¥ YBUJIETh HOBBIE BO3MOXHOCTH.

KomriekcHoe ucnofib30BaHuE B yYEHOM IPOIIECCE€ BCEX BBIIIEHA3BAHHBIX TEXHOJIOTUN
CTUMYJIUPYIOT JMYHOCTHYIO, HHTEJIEKTYalbHYI0 AaKTMBHOCTb, PAa3BHUBAIOT I103HABaTeIbHbIE
MIPOLIECCHI, CIOCOOCTBYIOT (HOPMHUPOBAHHMIO KOMIETEHIIMM, KOTOPBIMH JOJKEH o00JanaTh
Oyaymuii CieluanucT.

Jlig Ui ¢ OrpaHUYeHHBIMH BO3MOXKHOCTSIMHU 3/I0POBbsSI IIPEyCMOTPEHA OpraHu3alus
KOHCYJIBTAIM C UCIIOJIb30BAaHUEM HJICKTPOHHOM MOYTHI.



4, O1eHOYHbBIE

cpeacrBa  JJs

NMPOMEKYTOYHOM aTTeCTAlluH

OneHouHble cpelcTBa HpPEJHA3HAYEHbl U1 KOHTPOJIA M OLEHKH 0O0pa30BaTeNbHBIX
JOCTIDKEHUH  0OydJaromMXcsi, OCBOMBIIMX HpOrpaMMmy ydeOHOW aucuuminabl  «[Ipaktuka
MEXKYJIbTYPHOW KOMMYHHUKAIMK B IPOQECCUOHATIBHOM chepey.

TEeKyIero

KOHTPOJIsA

ycneBaeMoCTn M

CTpyKTypa OLEHOYHBIX CPEACTB JJIS TEKyIIeil U MPOMEKYTOYHOM aTTecTaluu

HaumeHnoBaHue OLIEHOYHOTO CPECTBA

Ne | Kon m HaumeHoBaHUE N

PesynbTatel 00y4yeHus Texymuit IIpomexyTouHas

T1/T1 WHIUKATOpa

KOHTPOJIb aTTecTanus

1 | UYK-4.1. 3Hanue | 3HaeT coBpeMmeHHble | TecT. Bonpoc na 3aueme
KOMMYHHKATHBHBIX KOMMYHHKATHBHBIE Nej.

TEXHOJIOTHA. TEXHOJIOTHH, B TOM YHCIIEe Ha
HWHOCTPaHHOM(BIX) s3bIKE(aX).

2 | UYK-4.1. 3Hanue | Ymeet JIEMOHCTPUPOBATh | YCTHBIN onipoc | Bonpoc Ha 3aueme
KOMMYHUKATHBHBIX [IOHUMaHUE COBPEMEHHBIX | YCTHOE Ne2.

TEXHOJIOTH. KOMMYHHKATHBHBIX cooO0IIeHue.

TEXHOJIOTUM, NpuUMeHATh ux | [lucbmeHHOE
UIE  aKaJIeMHUYECKOro U | COOOIICHHE.
poheccCHoHaIbHOTO

B3aMMOJICHCTBHSL.

3 | UYK-4.1. 3nanue | Bnageet COBPEMEHHBIMM | YCTHBIN onpoc. | Bonpoc na 3aueme
KOMMYHUKATHBHBIX KOMMYHUKATHBHBIMU VYcrHoe Ne2.

TEXHOJIOTHA. TEXHOJIOTHSAMH, B TOM YHCIE | COOOIIEHHE.

Ha nHoctpaHHoM(bIX) | [IuceMenHOE
sI3bIKE(aX), JUTSL | cOOOIIeHue
aKaJeMIIeCcKOTO u
podecCHOHANTBEHOTO

B3aMMOJCHUCTBHUS, OCHOBHBEIMH

HaBBIKAMU JIEJIOBOTO IHCHhMA,
HE00XOTUMBIMU JUTST

COOOIIEHUsT WIKM JAOKIaaa ¢
MIpeIBapuUTEeILHON

OOATOTOBKOM.

4. | IYK-5.1. 3nanue | 3HaeT CYIIHOCTB, | TecT. Bonpoc na 3aueme
0COOEHHOCTEH pa3Ho00pazne U 0COOCHHOCTH Nel.
HaI[MOHATBHBIX Pa3IMYHBIX  KYIbTYp,  HX
KYJBTYP. COOTHOIIICHHE U B3aUMOCBSI3b.

5. | IYK-5.1. 3Hanme | YMeer — oOecmeuywBaTh | | YCTHBIN onipoc. | Bompoc na 3aueme
0COOEHHOCTEN MOAJEP)KUBATH HaBBIKU | YCTHOE No2.
HaIlMOHAJIBHBIX OOIIEeHUS B MUPE KYJIBTYPHOTO | COOOIICHHE.

KYJIBTYD. MHOrooOpasusi;  cobmoaath | Juckyccusi.
STHUYECKHE HOPMBI M TIpaBa;
aHaJIM3UPOBATh OCOOEHHOCTH
MEXKYJIBTYPHOTO
B3aUMOJEHCTBHA C y4YETOM
HallMOHATBHBIX "
STHOKYJBTYPHBIX PAa3INIHH

6. | UVK-5.1. 3unanue | Baaneer BepOanbHbIMEH  ® | YCTHOE Bonpoc na saueme
ocoOeHHoCTeH HeBepOaNbHBIMU ~ HABBIKAMH | COOOIIECHHE. Ne2.
HallMOHATbHBIX MEXKYJIBTYpHOTO OOLIEHHUS Huckyccus.

KYJIBTYP.




TunoBble KOHTPOJIbHBIC 3aJaHUs WM HHbIEC MaTEepHUaJIbl, Heo0XoAMMBbIe JJIsl OLEHKH
3HaHHi71, yMeHHﬁ, HAaBbIKOB H (I/I.]'II/I) ONnbITA J€ATCJIBbHOCTH, XaPAKTCPU3YHOIIUX 3Tallbl
(l)OpMI/Ip()BaHI/Iﬂ KOMIIeTEHIIMIi B nmpouecce 0CBoOCHUA 06pa30BaTeJ’lLHOﬁ nmporpaMmmbl

[Ipouenypsl OLIEHUBAHMS 3HAHWM, YMEHUW, HaBBIKOB M OIbITA JESATEIbHOCTH,
XapaKTePU3YIOMINX dTarnbl popmupoBanus komrereHIu Y K-4, YK-5 prinrodarot B ce0st TeKyImui
KOHTPOJIb U TPOMEXKYTOUHYIO aTTECTAIUIO (IPOMEKYTOUHBIA KOHTPOJIB).

Tekymuii KOHTPOJIb — OCHOBHOW BHJ CUCTEMAaTUYECKON IIPOBEPKU 3HAHUM, YMEHUH,
HABBIKOB CTYJICHTOB, MO3BOJIAIONINI MMOIy4aTh MEPBUYHYIO MH(MOPMALIMIO O XOAE U KauecTBe
YCBOGHHsI y4eOHOTO MaTepuania, a TaKkKe CTUMYJIUPOBATh PETYSPHYIO LEICHAIPaBICHHYIO
paboty cTyneHToB. Tekymuii KOHTPOJIb OCYIIECTBIISIETCS B TEUEHUE ceMecTpa B popme Tecra,
YCTHOTO OTPOCa, YCTHOTO COOOIIEHUS, TMCbMEHHOTO COOOIIECHHS / 3CCe M TUCKYCCHUH.

Oobpa3sen Tecra
1. He’s older than he looks.

A) much B) more C) * D) the

2. Jessica’sastall  her mother.

A) than B) like C) more D) as

3.“What ~ New York like?”

“It’s really exciting!”

A) does B) is C) was D) did

4. Trains in London are more crowded _in Paris.

A) that B) as C) than D) like

5. Oxford is one of ____ oldest universities in Europe.

A) the B) * C) much D) more

6. He isn’t as intelligent his sister.

A) like B) as C) than D) nothing

7.Thisis ___ than I expected.

A) more hard B) hard C) the hardest D) harder

8. Whoisthe _ manin the world?

A) rich B) most richest

C) richest D) most rich

9. Everythingis ___ in my country.

A) more cheaper B) cheaper

C) cheap D) cheapest

10. Rome was hotter | expected.

A) than B) that C) nothing D) as

11. My dad’sreally . He always buys presents for everyone.
A) romantic B) fortunate C) generous D) depressed

12. Before you can get a credit card, you have to provide alot of __ details.
A) wealth B) person C) happiness D) personal

13. Itrytoleada ___ lifestyle - lots of exercises, fruit, and no junk
food.

A) depressed B) dirty C) healthy D) mess




14. The disco was so _ that you couldn’t hear yourself speak.

A) noisy B) finance C) windy D) difference

15. After the earthquake, the country needed a lot of _ equipment to look after the sick
and wounded.

A) depressed B) medical C) personal D) financial

16. She had a car crash, but she was __ to escape with no injuries at all.

A) depressed B) romantic C) lucky D) healthy

17. Veniceisavery ___ city. A lot of people go there on honeymoon.

A) dirty B) polluted C) wealthy D) romantic

18. Here isthe __ news. Share prices on the Dow Jones Index have fallen dramatically.
A) cheap B) financial C) depressed D) wealthy

19. After a heart attack, he needed a major surgery, but fortunately the operation was .
A) happy B) different C) successful D) personal

20. I didn’t like that city at all. The streetswereso __ and theairwasso

A) dirty / messy B) dirty / polluted C) personal / noisy D) messy / polluting

KpnTepml OIIEHKH TE€CTOBBIX 3aJJaHMM

Onenka Kpurepuu onienku

Beicoknii ypoBeHb «5»
90-100% npaBUIBHBIX OTBETOB
(oTIIMYHO)

Cpennuii ypoBeHb «4»
75-89% npaBUIIbHBIX OTBETOB

(xoporo)

[Toporosslii YPOBEHb

«3» 60-74% npaBUILHBIX OTBETOB
(YZ1OBIIETBOPUTEINILHO)

MurHUMAaNBHBINA YPOBEHb
«@» Menee 60% TpaBUIHLHBIX OTBETOB
(Hey1OBJIETBOPUTEILHO)

IIpumepHbIe TeMBbI 11 NPOBEICHUS TUCKYCCUH
1. Engagement and Motivation.

2. Team Building.

3. Training Matters

4. Creativity and Innovation.
5. Leadership.

Kpurtepun oneHMBaHHUs y4acTUS B AUCKYCCUH

Cooepoicanue

1. TemaTrKa MOJHOCTBIO COOTBETCTBYET 3aJaHHOM CUTYaIIUH.

2. KOMMyHHMKaTUBHOE HAMEPEHUE PEATTU30BAHO, LIENIb JOCTUTHYTA.

3. Y4acTHUK BBICKa3bIBaeT (HE MEHEE 2) OPUTHHAIBHBIX APIYMEHTOB UM KOHTPAPTyMEHTOB.
4. IIpuBeeHb! KOHKPETHBIE (DAKTHI U COOBITUS B KaUueCTBE MPUMEPA.

5. IlpuBeneH npumep U3 JUYHOTO OIBITA.

6. YYaCTHUK yYUTHIBACT CUIIbHBIE U ClIa0ble CTOPOHBI IPOTUBOMOIOKHON TOUKH 3PEHHUS.

7. IlposiBneHO yBa)keHHE K MHEHUIO JPYTUX YYaCTHUKOB, TOOPOKEIATEIbHOCTb.



8. O0beM BbICKa3bIBaHUS MO3BOJISIET PEUIUTH TOCTABJICHHYIO 3a7a4y.

Kommynuxamusnasn nanpaenennocmao

1. Ucnionp30BaHHBIE KOMMYHUKATUBHBIE CTPYKTYPBI TO3BOJISIOT TOCTUYb IOCTABJIEHHOMN LENH.
2. AnanTupyer NOoJXy4eHHYI0 HH(POPMAIIHIO C YIETOM OCOOCHHOCTEH MOTydaTels.

3. Mcnonb3yeT CTpyKTYphl, peanu3yromue GyHKIUIO0 BO3ICHCTBUS Ha ayIUTOPHUIO.

4. Vicnonp3yeT KOHCTPYKIUH, CIOCOOCTBYIOIINE YCTAHOBICHHUIO U TIO/ICP)KAaHUIO KOHTAKTa C
ayAUTOpUEH.

Opeanuzayus 6b1CKA3b16aHUS

1. Bricka3zpiBaHHE JJOTUYHO TIOCTPOEHO.

2. BpIcka3blBaHNE YETKO CTPYKTYPHUPOBAHO.

3. meeT 3aBeplUICHHBINA XapaKTep.

4. Umerotes (hpasbl, CHTHATU3UPYIOIIKE O HaYaJle 1 OKOHYAHUH BBICKa3bIBAHUSI.
5.CpencTna JIOTHYECKOU CBSI3U UCIOJIB3YIOTCS BEPHO.

Jlexcuueckoe ogpopmaenue peyu

1. B peun yyacTHUKa HET JIEKCUYECKUX OILIMOOK.

2. CnoBapHblif 3amac yyacTHHKa OoraT, pa3HOOOpa3eH U aJeKBaTeH MOCTABICHHON 3aaye.
3. Bnaneer npodeccuoHanbHOM TEPMUHOIOTHEH.

4. Briageet o0meHayqYHOM JICKCUKOM.

5. Bnageer neKCU4ECKOM COYETAEMOCTHIO.

6. Bnaneer sxcnipecCUBHBIMU CPEACTBAMHU JIEKCUYECKOTO YPOBHS.

I'pammamuueckoe opopmnenue peuu

1. I[TpaBHJIBHO UCNOIB3YET MPOCTHIE IPAMMATHUYECKUE CTPYKTYPBI U (POPMBI.

2. Peun Oorara pa3sHOOOpa3HBIMU IPAMMATUYECKUMU KOHCTPYKIUSMHU.

3. IlpaBHMIIBHO UCIIOJIB3YET CIIOKHBIE TPAMMATHYECKUE CTPYKTYPBI U (POPMBI.

4. IIpaBUIBHO UCTIONB3YET CTPYKTYPBI, COCTABIISIFOIINE CIIEU(UKY HHOCTPAHHOTO S3bIKA.
5. Vcnonb3yet amdaTuyecKie rpaMMaTideckiue KOHCTPYKIINH.

@onemuueckoe oghopmaenue peuu

1. Bricokast CKOPOCTb peyH.

2. IlpaBriibHOE TPOU3HOILIEHHUE CJIOB U BCEX TUIIOB ACCUMMWISILIUU B TIOTOKE PEYHU.

3. OtcyTcTBHE HEOOOCHOBAHHBIX MAY3.

4. ®pa3oBoe yapeHne U UHTOHAIMOHHBIE KOHTYPHI 0€3 HapyIIeHH HOPMBI.

5. Peanuzanus GyHKIMK BO3AEHCTBUS C OMOIIBIO SM(aTHIECKO HHTOHAIIUY.

OI_IeHKa «OTJIMYHO)» CTaBUTCA B TOM ClIy4ya€, Korja us3 Kamnoﬁ KaTCropHu BBITIOJIHCHBI HE MCHEC
90 % COOTBETCTBYIOLIUX KPUTEPUEB.
OI_IeHKa «X0poIIo» CTaBUTCA B TOM ClIy4da€, Korja us3 Kax(z[oﬁ KaTCropruu BBITIOJIHEHO HEC MCHCC
75% COOTBETCTBYIOIIUX KPUTEPHUEB.
OI_IeHKa «YAOBJETBOPUTECJIBHO)» CTABUTCA B TOM ClIy4yac, KOraa u3 Ka)KZLOP'I KaTeropmuu
BBITIOJIHEHO HE MeHee 60 % COOTBETCTBYIONIUX KPUTEPUEB.
OI_IeHKa CHEYAOBJETBOPUTEJIBbHO» CTABUTCA B TOM ClIy4a€, Korja mnus Ka)I(,HOﬁ KaTeropmuu
BBITIOJIHEHO MeHee 60 % COOTBETCTBYIOIINX KPUTEPHUEB.
IIpumepHBbIE TEMBI A1 MHCBMEHHOT0 CO00IIeHus1 / Icce
1.Write a short essay about yourself.
2. You have started working for a new company recently and you have an opportunity to share
your joy with someone. Write a letter to an English-speaking friend who you haven’t kept in
touch for a while.
3. Write an agenda for a meeting at your workplace.
Kpurepun oneHuBaHus NHCLMEHHOI0 cOO0IIEeHNs / 3cce

OHeHKa COTJIHYHO»: CTYACHT BBIIIOJTHHIT BCC Tpe60BaHI/I$I K HaITMCaHHUIO dcce: 0003HaveHa
HpO6J’IeMa u 00ocHOBaHa €é AKTYAJIbHOCTb, CACIIaH KpaTKI/Iﬁ AHaJIN3 Pa3JIMYHBIX TOYCK 3pCHUA Ha
paccMaTpuBaeMylo TPOOJIEMy U JIOTHYHO H3JI0KeHa COOCTBEHHAs MO3UIUsA, CHOPMYITUPOBAHBI
BBIBOJbI, TCMaA PACKPBITA TOJIHOCTBIO, TPAMMATHYCCKUC U JICKCHYCCKUC OIIINOKHU OTCYTCTBYIOT.



O1ieHKa «XOPOII0Y»: OCHOBHBIC TPEOOBAHMS K 3CCE BBIMOJIHECHBI, HO TIPH 3TOM JOIMYIICHBI
HEAOYETHI — HWMEIOTCS HETOYHOCTH B W3JIOKCHHH MaTepHalia; OTCYTCTBYET JIOTHYECKas
MOCJICIOBATEIPHOCTh B CYXKJICHHSX; HE BBIICPKaH 00BEM 3cce; JOMYIIEHO HE3HAYUTEIbHOE
KOJIMYECTBO IPAMMATUYCCKUX U JICKCUIECKUX OIIUOOK.

OreHKa «yT0BJIETBOPHTEIbHO0Y»: HMCIOTCS CYIIECTBEHHBIC OTCTYIUICHHUS OT TPEOOBaHUI
M0 HANMCAHHWIO 3CCE — TeMa OCBEIICHA JIUIIb YaCTHYHO, UMEIOTCS (DAKTUYECKHE OIIUOKY;
JIOITYIIIEHO JIOCTATOYHOE KOJIMYECTBO JICKCUKO-TPAMMATHYECKUX ¥ (POHETUIECKHX OIIUOOK.

OneHka «HeYTOBJIETBOPUTEIBbHO»: TEMa »JCCE HE pPacKpbiTa, OOHAPYKUBACTCS
CYIIECTBEHHOE HEITOHMMAaHHE 0003HAYCHHOM MPOOJIEMBI; JONMYIIECHBI IPYObIe TPaAMMAaTHYCCKHE
JIEKCUYECKHUE OIINOKH.

IIpumepHBIe TEMBI AJ151 YCTHOTO COOOIIEHHSA

1. Prepare a short talk about business meetings in Russia. What is etiquette for meetings
in your country? How are they typically organized?

2. Has your work ever been criticized? If so, describe how you handled it.

3. Imagine that a work experience person is visiting your office and is asking each
employee “What are you in charge of?” or “What are your responsibilities?”” How
would you answer? Prepare a brief summary of the job you do.

Kputepun oneHuBaHNs YCTHOTO COO0IIEHHSA

OneHka «OTJMYHO»: CTYAEHT CIOCOOEH MOpOXIaTb C ONPEJEICHHOH CTENeHbIO
YBEPEHHOCTH CBSA3HBIM HWHOS3BIYHBIA MOHOJIOTMYECKMH TEKCT C OpHUEHTAallMed Ha CBOIO
npo¢eCCHOHATIBHYIO JEeSTEIbHOCTh M MHTEPECH, 3a/1aBaTh M OTBEYATh HA BOIPOCHI, OAJIEPKATh
Oecelly B paMKax U3y4EHHBIX TEM, HE JI0IyCKasi TPAMMATUYECKUX U JIEKCUUYECKUX OLINOOK.

OneHka «XOpomIO»: CTYAEHT CHOCOOEH TOpOXKJIaTh C OIpPEICIIEHHONW CTENEHbIO
YBEPEHHOCTH CBSA3HBIM HMHOS3BIYHBIA MOHOJIOTMYECKMH TEKCT C OpHUEHTAallMed Ha CBOIO
npo¢eCCHOHATIBHYIO JeSITeIbHOCTh M MHTEPECH, 3a/1aBaTh U OTBEYATh HA BONPOCHI, OJIEPKATh
Oecely B paMKax M3YYEHHBIX TE€M, JOIMYCKas HE3HAYUTEJIbHOE KOJIMYECTBO IPAMMATUYECKUX U
JEKCUYECKUX OLIMOOK.

OneHka «y10BJIeTBOPHUTENbHOY. CTYJCHT MPAaBWIBHO U3JaraeT TOJIBKO 4acTb MaTepuana,
3aTPYAHAETCS IPUBECTU NPUMEPBI; HEAOCTATOYHO YETKO U IOJHO OTBEYAET Ha JONOIHUTEIbHBIC
BOIPOCHI; JEMOHCTPUPYET MPOOEIbl B 3HAHUN OCHOBHBIX HOPM MHOCTPAHHOTO S13bIKA U KYJIbTYPbI
peanu3anuy KOMMYHHUKATHBHOTO B3aUMOJEUCTBHUSA; JONYCKAET JOCTATOYHOE KOJIMYECTBO
JEKCUKO-TPAaMMAaTHYECKUX U (POHETUUECKUX OIINOOK.

OneHka «HeyJI0BJIeTBOPHUTEIbHO»: CTYACHT JIEMOHCTPUPYET HEIOCTATOYHBIA YpPOBEHb
NOHMMAaHMs YCTHOM peuu, BKIIOYaomeil 6a30Byro JEKCUKY U HanboJee 4acTO BCTPEUAIOIIyOCs
TEPMHHOJIOTHIO, HE CIIOCOOEH MOPOK/1aTh MHOS3BIYHBIIT MOHOJIOTHYECKUI TEKCT ¢ OpHUEHTAIeH
Ha CBOIO y4eOHYIO JIeTeNIbHOCTh, BHEYUYEOHbIE U NMPO(eCcCHOHAbHbIE UHTEPECH, HE TTOHUMAET
3a/laHHbIe BOMPOCHI U HE MOKET MPaBWJIBHO OTBETUTh HA HUX HE CIIOCOOEH MOoAJepKaTh Oeceny
(manor) B paMKax U3y4yeHHBIX TEM, IOMYCKAEeT IpyOble IpaMMaTHUYECKHE U JIEKCUUECKUE OLTMOKH.

IIpuMepHbIe BONIPOCHI /ISl YCTHOI'O OIIpoOca

YerHblii onpoc no Teme «Business Environmenty

What kinds of complaints do you deal with on a regular basis?

How would you respond to them, using at least one phrase from the unit?
What kind of working environment do democratic leaders create?

2. How do managers treat employees?

3. How do managers stimulate people to work hard?

4. What factors must a manager take into consideration when he/she builds relations with
employees?

5. What personal characteristics are important at work?

6. What professional characteristics matter?
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9. 7. What types of employees are valuable for a company?

Kpurtepun oueHnBaHus YCTHOIO ONpoOca

OneHka «OTJIMYHO» BBICTABISIETCA CTYACHTY, KOTOPBIH: OOHApYyXHBAaeT MOHWMAaHHE
MaTepuaia, MOKeT 0OOCHOBBIBATh CBOM CYKJICHUS, IPUBECTH HEOOXOIMMBbIE IPUMEPHI HE TOJILKO
no malJIoHy, HO U CaMOCTOSITEIbHO COCTABJICHHBIC;, M3JIaraeT MaTepHuaj MPaBUIBHO C TOYKH
3peHUs] HOPM $I3bIKa, HE JIOMYCKAeT CEPbE3HBIX TPAMMATUYECKUX, JIEKCUYECKUX, (DOHETHUECKUX
OLIMOO0K; UCTIONIB3YEMBbIH S3BIKOBOM MaTepHall COOTBETCTBYET OCTABICHHOW KOMMYHUKATHBHON
3azayve.

O1eHKa «X0pOI1I0» BBICTABIISETCS CTYIEHTY, KOTOPBII: €T OTBET, YAOBIETBOPSIOIUN TEM
K€ TpeOOBaHUSAM, YTO U JJIs OLEHKH «OTJIMYHO», HO JIOMycKaeT 2-3 TrpaMMaTHYecKue,
Jekcuuyeckue, (oHeTHdyeckue omuOkd, 1-2 HemoueTa MO TAaKUM KPHUTEpUSM Kak MOJHOTa,
JIOTUYHOCTh, IMOCIEAOBATEIbHOCTh, O0bEM OTBETA, YCHEIIHOCTh PEIICHHUS KOMMYHHUKATHUBHOU
3a/1a4H.

OueHka «ya10BJIETBOPHUTEJIBHO» BBICTABISETCS CTYJIEHTY, KOTOPBIN: W3JIaraeT MaTepuain
HE BCErja IOJIHO U IOCJIEN0BATENbHO; JOINYCKaeT HETOYHOCTU B ONPEIECIICHUU MOHATUN WU
dbopMynUpOBKE MpaBUI, HE YMEET OCTAaTOYHO TTyOOKO M J0Ka3aTelbHO OOOCHOBBIBATH CBOU
CYXKIECHHSI U MPUBECTH CBOM IPUMEpPHI; JONYyCKaeT Oosee 3-X Cepbe3HbIX IPAMMAaTUYECKUX,
JIEKCUYECKNX, (POHETUUYECKHX M MPOYUX OIMMOOK; JomyckaeT Ooyiee 3-X HEIOYETOB MO TAaKUM
KPUTEPHSIM Kak TIOJHOTA, JIOTUYHOCTB, IIOCIEI0BATEILHOCTh, OOBEM OTBETA, YCIEITHOCTh
pelIeHns] KOMMYHUKATUBHOM 3ajauH.

OrneHka «HEYI0BJIETBOPHUTEIbHO» BBICTABISIETCS CTYJCHTY, KOTOPBIA: OOHapyXKHBaeT
HE3HaHWE MaTepuana COOTBETCTBYIOIIETO TeMe, JOMYyCKaeT OmHOKH B (GOPMYyIUPOBKE
ONpeENeHU U TPaBUJl, UCKAXKAIOUIME UX CMBICH, OECIOpPSIOYHO U HEYBEPEHHO H3jaraeT
MaTepuai; JAOMycKaeT 6ojee 5-X Cepbe3HBbIX IpaMMaTHUYECKHX, JEKCUYECKHX, (DOHETHUECKUX U
IpoYMX OHIMOOK; JOMycKaeT Oojee S5-X HEJOYeTOB IO TaKUM KPHUTEpUSM Kak IOJHOTA,
JIOTUYHOCTh, MOCIEAOBATEIbHOCTh, O0bEM OTBETA, YCHEIIHOCTh PEIICHHUS KOMMYHHUKATHUBHOU
3a/1a4H.

3adeTHO-3K3aMeHAIMOHHBbIE MATEPHAJIBI VISl IPOMEKYTOUYHOM aTTecTaluu (3a4eT)

IIpomexyTounblii KOHTpOJb uMeeT (opmy 3adera (1 cemectp), Ha KOTOPOM
OLICHMBAETCS YPOBEHb OBJIAJICHHUS CTYAEHTaMHU OCHOBHBIMHM BHJAMU DPEUYEBOHN NEATEIBHOCTH,
HEOOXOJUMBIMU [yl JI€JIOBOM KOMMYHMKAllUM Ha MHOCTPAHHOM S3bIKE. 3aueT IMpeJCTaBIsieT
co0o0il (opMbl TNEPUOAMYECKONM OTYETHOCTH CTYACHTA, ONpeleNseMble Y4eOHBIM IUIAHOM
MIOJATOTOBKH 110 HAIIPABJICHHUIO.

3ader ciyxut HOpMOil MPOBEPKU YCBOCHHS YUeOHOTO MaTepuala JIabopaTOpHBIX 3aHITHH,
Ka4yecTBa BBIIIOJIHEHHUS CTY/IEHTAMHU BCEX BHJIOB CAMOCTOSATENIbHBIX paboT, pa3BUTHUS TBOPUECKOTO
MBILUIEHHUS, YMEHHUS CHUHTE3UPOBaTh IIOJIyYEHHBIE 3HAHUS M NPUMEHATh WX B pEIIEHUU
MpPaKTUYECKHX 3a]1a4.

Coaep:xanue 3ayera.

3aueT BKIIIOYAET BBIIIOJHEHUE CIEAYIOIUX 3alaHu:

1. Jlekcuko-rpaMMaTHUUECKHUH TECT MO MPOUICHHOMY B TEUCHHE CEMECTpa MaTepHay.

2. TlucpMeHHBIH MepeBo]] ¢ aHIIIMICKOIo s3bIKa HA PYCCKHUH SA3bIK MPO(ecCHOHAIBHO-
opuentupoBanHoro Tekcrta 1200-1500 mewatHBIX 3HAKOB (CO  cJOBapeMm).
PedepupoBanue TekcTa Ha aHTIIMIICKOM s3bIKe. becena ¢ mpenogaBaTenemM Mo TeKCTy
Ha aHTJIMICKOM sI3bIKe (OTBETHI Ha BOIIPOCHI 11O TEKCTY).

Onenka, BeIcTaBisieMas 3a 3a4eT B | cemecTpe, HOCUT KBAJIMTaTUBHBINA XapaKTep, TO €CTh

BBICTABJISIETCS O LIKaJe HAMMEHOBAHUH «3a4TEHO» / «HE 3aUTEHOM.
Kputepnu BoICTaBJICHUSI OLCHKHU «32YTEHO» / «HE 3a4YTEHO) !

Ouenka «3auTeHo»: CTyIeHT MPaBUJILHO BBIOTHIII HE MeHee 65% 3amaHuii JeKCHKO-
IrpaMMaTH4YECKOTO HTOTOBOTO CEMECTpPOBOro Tecta. CTYAEHT JOEMOHCTPUPYET BBICOKYIO,
XOpOIIYI0 WM TPUEMIIEMYIO TEXHUKY YTEHHs, YMEHHE aJIeKBaTHO IE€PEBOJUTh TEKCT
npo¢eCCHOHATIBLHON HAIPaBICHHOCTH, KOPPEKTHO MO0 B OOJIBIIMHCTBE CIy4aeB KOPPEKTHO



HCITIOJIB30BaTh JIEKCHKO-TPAaMMaTHYECKUE CIMHMIIBI C YUETOM IIeNIM BBICKa3bIBaHMs. B Oecene ¢
MPEnoiaBaTesieM M0 TEeKCTY CTYJAEHT AEMOHCTPUPYET MOJTHOE WM YaCTMUYHOE MOHUMaHUE peuu
npenogasaress. [Ipu 3TOM CTYJIEHT MOXET JOMYCTUTh PsAJi HE3HAUYMTEIbHBIX WJIM CEPhE3HBIX
OmMMOOK TPH YTCHWHU, MEPEeBOJIE TEKCTa, B OTBETaX HA BOMPOCHl mpernojaBatens. CTyneHT
MPOSIBJISIET JOCTAaTOYHBIC/ HEAOCTATOYHBIC (HO YIIOBJIETBOPHUTEIIbHBIC, NMPUEMJIEMbIC) HABBIKU
MOHOJIOTMYECKOU U TUAJIOTUYECKON PEUn.

Ouenka «He 3auTeH0»: CTyJIEHT NMPaBWIHHO BBINOJHWI MeHee 65% 3amaHuil JTEKCUKO-

rpaMMaTHYeCcKOro HUTOTOBOTO CEMECTPOBOTO TecTa. CTyaeHT  JE€MOHCTpHpPYET
HEYOBJICTBOPUTEIIbHYIO TEXHUKY YTeHUsI. OTCYTCTBYIOT HABBIKH U YMCHHUS, HEOOXOIMMBIC ISt
aJICKBaTHOTO TIEpeBOJia TEKCTa MPOPECCHOHAIBHON HAINPaBICHHOCTH. B Oecene c

npenoaaBaTCyieM CTYACHT ACMOHCTPHUPYET IMMOJIHOC HCIIOHMMAHUE PEYH ITPEIIoaaBaTCIIA. CTy,I[eHT
A0ITYCKacT 0O0JIBIIIOE KOJIMYCCTBO CCPBC3HBIX (bOHeTI/I‘ICCKI/IX, JICKCUYCCKUX U I'PpaMMAaTUYCCKHUX
OH_II/I6OK, OTCYTCTBYIOT HaBbIKH MOHOJIOTHYECKOH 1 nnanornqecxoﬁ peuun.

OO0pa3ubl NpUMEPHBIX 3aJaHUM J1JI4 3a4eTa

O0pasen JiekcHKO-TpaMMaTH4ecKoro tecra (Bonpoc Ne 1 Ha 3auere):
1. Underline the correct form.
1. We usually develop / We 're usually developing brands that say something.
2. This year we try / we re trying to develop a brand with personality.
3. In the summer, we often create / We 're often creating a completely new brand of cosmetics.
4. What are you testing / do you test at the moment?
5. Helen don 't work / isn’t working tomorrow, so we’re meeting for lunch.
6. Clare always measures / is measuring each team’s performance.
2. Complete the sentences. Use the correct form of the verb in brackets.
1.1 (already / finish) my report when Gill offered to help.
2. In 2000 we (buy) the international operations of our partner company.
3.We ___ (start) inasmall factory in Shatin and we (employ) only four people.
4. We were really tired when we arrived because we (not sleep) for 26 hours.
5. You’re lucky I’'m still here. I (get) ready to go out when you phoned.
6. |1 was thinking about him when he (ring) me!
7. Last week the boss (say) he would give mea pay rise, because | was so hard-working.
3. Complete the sentences with shall / going to / will or the present continuous.
1. Al (go) to town this afternoon. (1 /go) to the headquarters on my way
back?
B: Yes, we need to launch it.
A: OK. | (get) all that, and some papers, too.
2. A: | heard on the radio that the weather (be) excellent this weekend.
B: That’s good, because my parents (come) to stay with me.
3. A: I went to see Miami Vice yesterday at the cinema. It’s excellent.
B: Oh good. I (see) it tomorrow.
A: 1 know you (love) it.
Kpurepun oneHuBaHus TECTOB:
OLICHKA «OTJIMYHO» BBICTABIISIETCA CTYJIEHTY MPH NMpaBuiIbHOM BbinoiaHeHuu §89-100 % 3ananuii;
OLIEHKA «XOPOLIO» BBICTABISAETCS CTYACHTY NIPU IPAaBUILHOM BBINOJIHEHUH 79-88% 3ananuii;
OIIEHKA «YJOBJIETBOPUTEILHOY» CTYACHTY MPHU MPaBUILHOM BBITIOTHEHUN 65-78% 3amanuii;
OIICHKA «HCYAOBJICTBOPUTCIIBHO» ITPU ITPABUJIBHOM BBIITIOJIHCHUH MCHCC 65% BaﬂaHHﬁ.

Oo0pa3en npogeccHOHATbHO-OPUEHTHPOBAHHOIO TEKCTA /JI BbINOJHEHUS! MHUCbMEHHOTO
nepesojaa u pedepupoBanus (Bonpoc Ne 2 Ha 3auere):

Projecting a Good Company Image



When it comes to business, image is everything; from marketing campaigns and online
presence, to the way you project yourself in public, creating a good company image is vital when
it comes to grabbing success on the global stage.

The importance of projecting a good company image

What’s so important about projecting a good company image, anyway? Providing an
agreeable service, or selling a successful product is all that matters in business, right? While it’s
certainly true that customers and clients will appreciate a swift and easy transaction, and the receipt
of goods as described, it’s unlikely that they’ll approach you unless you’ve thought very carefully
about your company, and brand image; after all, how will they know to look twice if you don’t
stand out?

The image that you create to surround your brand is everything, whether that’s the colors
you use for your logo, website, and marketing materials, the types of phrases you use in literature,
or your personal appearance; your brand’s identity will incorporate every aspect of your business,
including its employees, and it all matters when it comes to sizing up the competition.

Okay, so thinking very carefully about your company’s image is great for attracting
attention, but why else does your company’s image matter? The way you project yourself, and
your company, can have a huge impact upon your personal and professional reputation, as well as
affecting the success of your marketing campaigns, encouraging brand loyalty, and ensuring that
your company, and its services, are instantly recognizable across the market. A colorful,
approachable, and professional image will immediately speak to potential clients and entice them
in, while a poorly constructed image may send them elsewhere. Think very carefully about how
you want the public, and fellow professionals, to view you and take it from there; can you really
afford to get this wrong?

How to project a good company image

So, how should you go about altering that brand image, or creating a new one from scratch?
Let’s go over some of the basics...

1. Create a recognizable, tangible brand

First thing’s first; in order to have any success with your company’s image you need to
create a brand that is both identifiable and real — something that your customers will instantly
recognize and connect with, encouraging them to seek you out whenever they’re thirsty, in need
of financial advice, or looking for a new appliance. Think Coca Cola and you’ll no doubt hum the
jingle to yourself, or find you’re very strongly drawn to the color red all of a sudden... Your
character, and the personality and color scheme that you choose to assign to your brand are what
will speak to the market, so you need to think big, or go home. A half-hearted effort at this point
will do little to further your reputation, after all.

2. Think carefully about the language you use

It doesn’t matter how good your product or service is, nobody is going to look twice if your
literature is sloppy, or your public presence is half-hearted. You don’t have to be a walking
dictionary to succeed in business, but taking the time to prepare marketing material, online content,
and speeches with the correct grammar and spelling will ensure you’re given a second look. Would
you want to give your business to a company that hadn’t bothered to proofread its own marketing
material first, or listen to a speech peppered with errors? The chances are your prospective clients
wouldn’t either. Such care will ensure your company is always thought of in high regard; if you
pay close attention to your wording, you’re likely to be very passionate about your product.

3. Consider the wheel that you’re behind

We said that image is everything and it really is; that includes the type of car you drive,
too. You see, while you may think of it as a means of getting from A to B, the company vehicle
you’re regularly seen in will say so much about you, both as an individual, and as the face of a
company. Whether we want to admit it or not we’re rather good at judging people based on the
wheels they park in front of their house or workplace, so imagine what prospective clients will
think when they see that rust bucket taking up valuable curb space...


https://www.theguardian.com/money/2001/may/29/workandcareers.g2
http://www.thompsonmazda.com/

The good news is that you needn’t spend all of your company’s profits on a chauffeur
driven limo, or the latest sports car to make a good impression — in fact, choosing an understated
set of wheels can actually work in your favor. Think company car, think reliable, strong, and
businesslike, such as a Mazda, or similarly trustworthy brand; you want your clients to know
they’re in a safe pair of hands when they turn to you, and for them to view your car as symbol of
your commitment to the job, rather than a status symbol.

There are, of course, other ways to project a good company image; watching your conduct
when you use social media, paying attention to your clothing and accessories every day, and taking
the time to network in order to further your business’s reach are just some of the additional ways
that you can ensure your company goes places. Remember, image is everything; your company
needs you.

OneHouHble cpencTBa Ui HMHBAJIUIOB W JIMIl C OTPAHUYEHHBIMH BO3MOKHOCTSIMHU
37I0POBBSI BEIOMPAIOTCS C YYETOM WX MHIUBHYaIbHBIX CUXO(DU3NUECKIX 0COOCHHOCTEH.

— IIpY HEOOXOAMMOCTH MHBAJIUAM U JINIIAM C OTPAHUYEHHBIMU BO3MOKHOCTSIMH 3/10POBbS
IPEOCTABIISCTCS JOTIOJHUTEIFHOE BPEMS JIJIs IIOATOTOBKM OTBETA HA 3K3aMEHE;

— IpY [IPOBEJCHNUU MPOLEAYPHI OLCHUBAHHS PE3yIbTaTOB OOYUSHHSI MHBAIUAOB U JIHII C
OTPaHUYCHHBIMH BO3MOXXHOCTSIMH 3/I0POBBSI TPETYCMAaTPUBAETCS MCIIOIB30BaHUE TEXHUYECKHX
CPE/ICTB, HEOOXOMMBIX UM B CBSI3U C X MHIUBHIYAILHBIMU OCOOCHHOCTSMU;

— IIpU HEOOXOAUMOCTH ISl 00YHAIOIIUXCS C OTPAHUYCHHBIMHA BO3MOKHOCTSIMH 37I0POBbS
M HHBAIMAOB TMPOLEIypa OLEHHBAHUS pE3YIbTAaTOB OOYYEHHS IO AMCHHUIUIMHE MOXKET
IPOBOJUTHCS B HECKOJIBKO ATAIIOB.

[Mpouenypa oreHuBaHMS PE3yIbTATOB OOYYEHHsS] WHBAJIHMIOB U JHUI[ C OrPaHUYECHHBIMU
BO3MOXKHOCTSIMH 3JIOPOBBSI IO JUCHUIUIMHE (MOJIYJIO) MpeaycMaTpuBaeT IPEI0CTaBICHUE
uHpopManuu B QGopMax, aJaNTUPOBAHHBIX K OTPAHUYEHHSIM HUX 370POBbSI M BOCIPUSATHS
uH(popMauu:

JInst Tn ¢ HapyIIeHUSIMH 3PSHUS:

— B I1€YaTHOW (hOpMe YBEIMYCHHBIM HIPUPTOM,

— B (hopMe PIEKTPOHHOTO JOKYMEHTA.

JIist L ¢ HapyIeHUsIMU CITyXa:

— B I1e4aTHOM (opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA.

JUist T ¢ HapyIIEHUsIMHM OTIOPHO-/IBUTATEIBHOTO anmnapaTta:

— B TIe4aTHOM opme,

— B (hopMe 2IIEKTPOHHOTO JOKYMEHTA.

JlaHHBIN TIepeYeHbh MOXET OBITh KOHKPETH3HPOBAH B 3aBUCHMOCTH OT KOHTHHICHTA
oOyJaromuxcs.

5. IEPEYEHb YYEBHOM JIUTEPATYPHI, TH®OPMAIIMOHHLIX PECYPCOB
U TEXHOJIOT U
5.1. YueOHasi 1uTepatypa
OcHosHnas tumepamypa:
1. Bonommuna K. Corporate Matters: mpaktukym- Kpacaogap, KyoI'y, 2020
Llononnumenvuasn aumepamypa
1. CaBenbeBa O. I'., Bonommna K.C. AHMIMHACKMIM S3bIK: TPaMMAaTHKA: MPAKTHKYM.
Kpacunonap: Ky6anckuii roc. yu-T, 2021. 208 c.
2. Redman S. English Vocabulary in Use. Pre-Intermediate and Intermediate. Third
Edition. Cambridge University Press, 2021.
3. Communication activity in English Classroom: y4e6HOoe mocobue / A.A.

[Tucapenkos, A.B. bonbmak; MuHHCTepCcTBO Hayku M BbIcuiero oOpasoBanus Poccuiickoit
®enepanun, Kybanckuit roc. yH-1, 2021. — 179 ¢. — 30 sk3. ISBN 978-5-8209-1883-4



5.2. llepuoguyeckas JuTeparypa

He npenycmotpena

5.3. UHTepHeT-pecypchbl, B TOM YHCJIe COBpeMeHHble NMpodeccHoHAIbHbIE 0a3bl
AAHHBIX U HH(POPMALMOHHBbIE CIIPABOYHbIE CHCTEMbI

DJIEeKTPOHHAA ondanorexa Hayunoit OnOIMoTEeKH KyoI'Y

http://megapro.kubsu.ru/MegaPro/We

agrwpnE

DJIeKTPOHHO-0MOIMoTeuHbIe cucTteMbl (IBC):

O6pasoarenbHas miathopma «FOPAUT» https://urait.ru/

AbC «YHUBEPCUTETCKA I BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
3bC «BOOK.ruy» https://www.book.ru

3bC «ZNANIUM.COM» www.znanium.com

3bC «JIAHb» https://e.lanbook.com

IIpodeccnonanbHubie 0a3bl JTAHHBIX:

Hayunast snextponnas 6ubnuoreka Elibrary.RU (H2B) http://www.elibrary.ru/
Buptyanenenii untaneHbeiii 3anm  Poccuiickoli rocymapctBenHoi OuOimmoreku (PI'B)
https://Idiss.rsl.ru/

ba3za nannbix komnanuu «MIBUC» https:/eivis.ru/

[Ipesunentckas 6udmmorexa uM. b.H. Enxsrinna https:// www.prlib.ru/

HammonaneHast 3nekTpoHHass OMONMHMOTEKa (IOCTYH K DJIEKTPOHHOW OHOIHOTEKe
nuccepranuii Poccuiickoit rocynapcrsennou oudimoreku (PI'B) https://rusneb.ru/
OnexkTpoHHass OuOnIMOTEYHass cuctema conuo-rymanutapHoro 3HaHus «SOCIUM»
https:/sochum.ru/

HNupopmManHoHHbIE CIPABOYHbIEC CHCTEMBbI:
KoncynpranT Ilntoc - cnpaBoyHast mpaBoBasi cucteMa (AOCTYI MO JIOKAJIbHOM CETH C
KOMIIBIOTEPOB OMOTMOTEKH )

Ba3bl 1TaHHBIX OTKPBITOrO JIOCTYIA:
KubepJlenunxka (http://cyberleninka.ru/);
Jlektopuym TB — Buaeoneknnu Beayiux jgektopoB Poccun http:/www.lectorium.tv/

Bba3b1 nannbix KyoI'y:

OtkpsiTast cpefa MOAYJIbHOTO TuHaMu4ueckoro ooyuenus Kyol'Y http://moodle.kubsu.ru
ba3a yueOHbIX I1aHOB, YUeOHO-METOIUUECKUX KOMIUIEKCOB, IyOIUKanuil 1 KOH(epeHIIUi
http://mschool.kubsu.ru/

3. DnexTpoHHBIH apxuB nokymeHnToB KyoI'VY _http://docspace.kubsu.ru/

6. METOAUYECKHUE YKA3ZAHUSA JJ51 OBYYAIOLIUXCSA
1O OCBOEHMIO JTUCIMITJIMHBI (MOAYJISA)
OO0mme peKoOMeHAAIUM 10 CAMOCTOSATEILHOI padoTe 00yuarOmMXCs
Lenb camocToATENbHOM PabOTHI — 3aKpETJICHNE YMEHUH U HaBBIKOB, C(HOPMUPOBAHHBIX HA

ayJIMTOPHBIX TPAKTUYCCKUX 3aHITHIX, COBEPIICHCTBOBAHWE B OCHOBHBIX BHJAX pPEYCBOM
JesITENIbHOCTH, TaKuX Kak urenue u nonnmanue (Reading and Comprehension), mucemo (Writing)
C MOCTIEAYIOIINM BBIXOJIOM B YCTHYIO peub (Speaking). OmHOM 13 BaXKHBIX COCTABIISIOIINX TAKOTO


http://megapro.kubsu.ru/MegaPro/We
https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
http://www.elibrary.ru/
https://rusneb.ru/
https://rusneb.ru/
http://cyberleninka.ru/
http://moodle.kubsu.ru/
http://mschool.kubsu.ru/
http://docspace.kubsu.ru/

BUJa paboThl SIBJISIETCS MOMOJHEHHE CIIOBApPHOIO 3amaca (aKTUBHOM M IMAaCCUBHOM JIEKCUKH),
3aKperyIeHUe rPaMMaTUYECKOT0 MaTepralla B IPOLECCE YTEHUSI JIMTEPATYPHI 110 CHELUATIBHOCTH.

Paboma mao mexkcmom — OJAMH W3 BaXKHEUIIMX KOMIIOHEHTOB IO3HABATEJIbHOMN
JeSITeIbHOCTH, KOTOPBIM HAlpaBiIeH Ha W3BJeUeHHEe WH(POPMAIUK U3 MUCbMEHHOTO MCTOYHHKA.
Jlnst TOTO, 9TOOBI TEKCT CTAJ peabHON U TPOYKTUBHOM OCHOBOW OOYUEHHUSI BCEM BHJIaM PEUCBOM
JeSITeIbHOCTH, HEOOXOAMMO TMPOJIENaTh Pl ONEpaluidl C COCTABIAIONIMMH €ro SI3bIKOBBIMU
eMHUIIAMU, HAYYUTHCS TpaHCHOPMHUPOBATH MX W KOHCTPYHUPOBATh CBOM MPEIJIONKECHHS IS
pellIeHusl ONPEeIEHHbIX KOMMYHUKAaTUBHBIX 3ajau (Ilepeckas3a, COCTaBIECHUS BBICTYIIJICHUS 1O
TeMe, Juaiora, MUCbMEHHOrOo COOOIIeHHs U T.1.). PexomMeHayeTcs CIeayroUHil MOopsIoK
JIECUCTBUI:

1. IIpocMOTpuUTE TEKCT U MOCTapaliTeCh MOHATh, O YEM UJET PEUb.

2. Ilpy MOBTOPHOM YTEHHUU PA3AEIUTE CIOXKHOCOUMHEHHBIE MM CIOXKHOIOJYUHEHHBIE
MPEJIOKEHUST Ha CAaMOCTOSITeNIbHbIE M TNPUAATOYHBIC, BBIJCIUTE MPUYACTHBIE OOOPOTHI WU
JIpYTrue KOHCTPYKLUU.

3. Haiinute mnoanexaiiee W cKazyemMoe, W IOHSB HX 3HAU€HUE, MEPEeBEIUTE
II0CJIEI0BATEILHO BTOPOCTENIEHHBIE YIEHBI IIPEUI0KEHHUS.

4. Ecnu nipeAnio’keHue JUIMHHOE, ONPEISIUTE CJI0Ba U IPYIIbI, KOTOPbIE MOKHO BPEMEHHO
OITYCTHUTb JUIsl BBISICHEHHSI OCHOBHOT'O COZiep KaHMsI ITpeiioxkeHus. He uiure B cioBape cpasy Bce
HE3HaKOMbIE CJI0Ba, MOMPOoOyiiTe qoraaarbes 00 WX 3HAYEHUU MO0 KOHTEKCTY.

5. BHUMaTeNbHO MPUCMOTPHUTECH K CII0BAM, MMEIOIIIMM 3HAKOMBIE BaM KOPHHU, CYPPHKCHI,
npuctaBku. [Ipu 3ToM 00paTuTe BHUMaHUE HA TO, KAKOW YaCThIO PEUH SABIISIOTCS TAaKUE CIIOBA.

6. CiioBa, OCTaBIIMECS HEMTOHSATHBIMU, HIIIUTE B CIIOBapE.

Paboma co crnosapem.

1. IToBTOpUTE aHTMUICKUN aihaBUT. ITO MOMOKET HAXOJUTh CJI0BA HE TOJIHKO IO MTEPBOM
OyKBE, HO U 10 BCEM OCTAJIbHBIM.

2. 3armoMHHATE 0003HAYEHUS YaCTEeH PEUH:

N —NOUN - UM CYIIECTBUTEIHHOE

v — verb - rmaron

adj. — adjective — ums mpuaraTeabHOE U T. .

3. VI3 HECKOMBKUX 3HAYCHHH CJI0BA B CJIOBAPHOM CTAaThe MOCTapanTech Mo100paTh OJU3KOE
10 CMBICITY, CBSI3aB C OOIIMM CMBICIIOM ITPEIOKEHUS.

4. ITomumo cioBapeu 00111eyNIOTpeOUTENbHOM JIEKCUKHU MOJIB3YITECH
TEPMHHOJIOTMYECKUMH CIOBAPSIMU MO CBOEH CIIEUAIbHOCTH.

HecmoTpst Ha moMo1iik cioBaps, BaM OyAyT BCTPEUaThCsl HEMOHATHBIE CIIOBA U BBIPAXKEHHUS.
He Tepsiite 3ps BpeMeHH, €cilu O4YEHb JOJIT0 HE MOXKeTe pa3oOparbcst camu. OOpatutech 3a
KOHCYJIbTAIIEH K MPENO0IaBaATEIO.

Paboma nao nexcuxotl.

3arnoMMHaHUE JIEKCHMKM OOBIYHO OBbIBA€T OCHOBHOH TpPYAHOCTBIO TIpU M3YYEHUHU
MHOCTPAHHOTO s3bIKa. be3 3HaHus ClOB HE MOXKET ObIThb 3HAaHMS s3blka. HyxXHO mpopenartsb
OONBIIYI0O U CO3HATENbHYIO paboTy, Hpexje 4eM OyAeT yCcBOeH HEOOXOIUMBIN CIOBapHBIN
MUHUMYM Mpo(dheccrnoHaIbHBIX TEPMUHOB.

Bcerpeuast HOBoe cioBO, BCeraa aHaIM3UpPYyWHTE ero, oOpalias BHHUMaHHE Ha HalUCaHUE,
IIPOM3HOIIEHUE M 3HaueHue. YacTo MOKHO HaWTH CXOJICTBO C AHAJOTUYHBIM WJIM CXOIHBIM
PYCCKHMM CJIOBOM, HalIpUMEP, passenger — naccaxup u Ap. BakHO Takke HaydUTbCsA MOIMEYATH
POJICTBO HOBBIX CJIOB C YyXe€ HM3BeCTHbIMU. OJHAKO, €CTh CJIOBa, HE MOJJAIOIIMECS HUKAKOMY
aHaim3y. MX Hago mnocrapaTbes 3allOMHMTb, HO MEXAHUYECKOE IIOBTOPEHHME HE BCerza
s dextuBHO. [TonpoOyliTe caeayromuii MOPsSI0K pabOTHI:

- IPOU3HECUTE HOBOE CIIOBO CHAaYaJla N30JIMPOBAHHO;

- IPOU3HECUTE CIIOBOCOYETAHHE U3 TEKCTA C HOBBIM CIIOBOM (yJE€IUTE 0c000€

BHHUMaHUE TIPEJIOraMm);

- MO0epHUTE K HOBOMY CJIOBY CHHOHHMBI WJIM aHTOHUMBI (€CITA 3TO BO3MOXKHO);

- BBIIIOJIHUTE MUCbMEHHO JIEKCUUYECKUE YITPAKHEHHUS MIOCIIE TEKCTA.



Paboma nao epammamuxoti.

@opMHUpPOBAaHUE PEUYEBOIO0 I'PAaMMATHYECKOIO HaBbIKa IPEAINONAracT BOCIHPOU3BENECHUE
pasIMYHBIX I'PAaMMAaTUYECKMX SBJICHUH B CHUTyalUsAX, TUIOMYHBIX JUISI NPOo(ecCHOHAIbHON
KOMMYHHKAIIMH U 3ICKBaTHOE TpaMMaTH4ecKkoe o(popMIIeHHE BbICKa3bIiBaHMiA. PaboTas Haj aTHM,
BaM CJIEIyeT:

- IPOYTHUTE PA3BEPHYTHIA TEOPETUUECKUN MaTepual M0 U3y4yaeMoil TeMe B y4eOHHUKE I10
IrpaMMaTUKE aHTJINHACKOIO S3bIKA;

- U3YYHUTE CIIPABOYHYIO TaOJIMIy B IPUIIOKEHUH K TAaHHOMY OCOOHIO;

- HAJUTE B TEKCTE YPOKa U3y4aeMyI0 IPaMMaTHYECKYIO CTPYKTYpY;

- 0003HaYBTE UMEIOIINECS TPAMMATHYECKUE OPUEHTHPHI;

- clieNaliTe MMCbMEHHO YIIPaKHEHHUS,

- BapbUPYHUTE COIEPKAHUE MPEIUIOKECHUNM B HMMEIOIIMXCA MOJECIAX, 3aMEHss CIIOBAa B
3aBUCHUMOCTH OT MEHSIIOIIECHCS CUTYallUuu;

- COTOCTaBbTE / MPOTUBONOCTABTE U3yYaEMYIO CTPYKTYPY PaHee H3yYCHHBIM.

Ilepexon OT HaBBIKOB K yMEHHSM OOECIEYMBAETCS IOCPEICTBOM aKTHBAllUM HOBBIX
IrPaMMaTU4YECKUX CTPYKTYP B COCTaBE JUAJIOIMYECKUX M MOHOJIOTMYECKMX BBICKA3bIBAHWN I10
onpeneneHHOW Teme. BkirodaiiTe OCBOEHHBIM Marepuan B Oecelbl M BBICKA3bIBAHHUSA IIO
MPONJECHHBIM TEMaM.

B ocBoeHuM IMCUHUIUIMHBI MHBAIUAAMM U JUMLAMH C OFPAaHUYEHHBIMU BO3MOXHOCTSMU
3I0pOBBsI OOJIBIIOE 3HAYEHHWE HMMEET WHAMBHIyalbHas y4deOHas paboTa (KOHCYIbTAIlMH) —
JIOTIOJIHUTEIBHOE pa3bsiICHEHUE Y4eOHOro Marepuara.

KonTtpons camoctosTensHON paboThl OCYIIECTBISIETCsl (PPOHTAIBHO WM MHIMBHIYaTbHO
Ha 3aHATUU U B X0JI€ KOHCYJIbTALIUH.

JUis BBINIOJIHEHUS MPENIOKEHHBIX 3aJaHU MarucTpaHT JOJKEH PEryisipHO padoTath ¢
auTepaTypoil u MHTEepHET—pecypcaMu, KOTOPbIE PEKOMEHAYET NPENo1aBaTeb.

B ocBoeHuu nUCHUIUIMHBI UHBAJUAAMM U JIMLIAMH C OFPAaHUYEHHBIMU BO3MOXHOCTSMU
30pOBbsl OOJIBIIOE 3HAUEHUE HMEEeT WHAMBHUIyasbHas ydeOHass paboTa (KOHCYJIbTALUU) —
JIOTIOJTHUTEIIFHOE Pa3bsICHEHNE YIeOHOTr0 MaTepuara.

WuauBuyanbHble KOHCYJBTAllMM IO IpPEIMETY SBIAIOTCS BaXKHBIM  (aKTOPOM,
CIOCOOCTBYIOLUM MHJMBUIYaTN3allii OOyYEHHUSI U YCTAaHOBJIEHNUIO BOCIIUTATEIbHOIO KOHTAKTa
MEXIy IMpernojaBaTeieM M OO0YyYaloIUMCS WHBAJIMIOM WM JIMIOM C OrPaHUYEHHBIMHU
BO3MOKHOCTSIMU 3/10POBbsI.

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE
1O JUCIUIIVIMHE (MO Y JIIO)

HaunmenoBanue OCHaIIIEHHOCTH CTIeIHaIbHBIX [TepeueHpb TUIIEH3HOHHOTO
CIIeIHaTbHBIX MOMEIICHU N MPOrPaMMHOT0 00ecTIeUeHHsI
IIOMELICHU N
VY4eOHble aynuTopun Mebenb: yueOHast MeOenb. JIunensnonnoe
US| TIPOBE/ICHHS TexHuyeckne cpeacTna nporpaMMHoOe o0ecrieueHue
3aHATHH CEMHUHAPCKOTO | OOYuYEHHS: TIEPEHOCHOE Kaspersky Anti-Virus, MS
THIA, TPYIIOBBIX U JIEMOHCTPAIIHOHHOE Office, Windows 7
WHIUBUTyaTbHBIX 000py/IoOBaHUE — IKPaH, Professional, Windows 10,
KOHCYJIbTAIUH, NPOEKTOpP, HOYTOYK. Adobe Reader, Mozilla
TEKYIIET0 KOHTPOJIS U FireFox, Google Chrome.
IIPOMEKYTOUHOU
aTTeCTaIlHH:
Ayn. 420H, 409H,
424H.
VY4eOHble ayIUTOPHH MeGenb: yuebHas MeGeb. JInnensnonnoe
JUIS TIPOBE/ICHHSI TexHuveckue cpeacTaa nporpaMMHOe o0ecrieueHue
MPAKTUYECKHX 3aHATUH: | OO0Yy4YEeHHUs: IEPEHOCHOE Kaspersky Anti-Virus, MS
Ayn. 15 JIEMOHCTPAIIHOHHOE Office, Windows 7




00opyI0BaHUE — DKpaH,
MPOEKTOP, HOYTOYK.

Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

s caMmocTosiTenbHON

paboThl

oOydJaronuxcs

MpEAYCMOTPCHEI IIOMCIICHU A,

YKOMIUIEKTOBAaHHBIE CHEIMATU3UPOBAHHON MeOeIbi0, OCHAIIEHHBIE KOMIIBIOTEPHONW TEXHUKOW C
BO3MOYKHOCTBIO MOJKIIOYEHUS K ceTu «VHTepHEeT» U oOecrneyeHueM JOCTyIa B 3JIEKTPOHHYIO
MH()OPMaAMOHHO-00Pa30BATEIbHYIO CPEY YHUBEPCHUTETA.

[lepeuenb
HaumeHoBaHume
OCHAIEHHOCTD CIIEUAIbHBIX JIALIEH3UOHHOTO
CIIELIMAIbHBIX 0
. IOMEIEHUI IPOrPaMMHOTO
IIOMEIIEHU I
obecrieueHust

ITomewmenue nig Meb6Genb: yueOHas MeOenb JIuuen3suonHoe
CaMOCTOATEIILHOU KomriuiekT cienuanu3upoBaHHOU [IpOrpaMMHOE
paboThl OOyJarOIMXcsi: | MeOeNn: KOMITbIOTEPHBIE CTOJIBI o0OecrieueHne
YUTAJIbHBIN 3aJ1 ObopynoBanue: KOMIBbIOTEPHAS Kaspersky Anti-
Hay4noii 6ubmuoTex, TEXHUKA C MMOJKIIOUYEHUEM K Virus, MS Office,
Ayn. A102 UHPOPMAIIMOHHO-KOMMYHUKaonnoi | Windows 7

cetu «MHTepHET» U TOCTYIIOM B Professional,

ANEKTPOHHYIO HH()OPMAIIMOHHO- Windows 10,

00pa3oBaTeIbHYIO CPEIY Adobe Reader,

o0pa3oBaTeNbHON Opranu3anuu, Beo- Mozilla FireFox,

KaMepbl, KOMMYHHKAIIHOHHOE Google Chrome.

obopymoBaHue, 00ecIeynBaroIee

JOCTYII K CETH MHTEPHET (TIPOBOIHOE

COEMHEHHNE U OECIPOBOIHOE

coeaunenue mo texuonorun Wi-Fi)




