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1 Hesm 1 3a1a4M U3yYeHU s TUCHMILUIMHBI (MOTYJIA)

1.1 Hear ocBoeHHs IHCHUILUIMHBI: (HOPMUPOBAHHE W Pa3BUTHUE CIIOCOOHOCTH
OCYIIECTBIISTH JCTOBYI0O KOMMYHUKAIIMIO B YCTHON M MUCBMEHHOUN )opMax Ha TOCYJapCTBEHHOM
s3pike Poccutickoii denepanuu 1 ”HOCTpaHHOM(BIX) sI3bIKe(ax).

1.2 3agaun AUCHUILIMHBI

e  (opmupoBaHue U pa3BUTHE YMEHUH U CITIOCOOHOCTEH MCIIOIH30BATh HOPMBI YCTHOU U
NIACbMECHHOW AaHIJIMHCKOW JINTEPAaTypHOM pedM, JIEKCHYECKUM UM IpaMMaTUYECKHUH MUHUMYM
AQHTTIMHCKOTO f3bIKA, HEOOXOJMMBIM i KOMMYHHKAIUMU oOOLEero u mpodeccrnoHalbHOTO
Xapaxkrepa;

e  (opmupoBaHUE U pa3BUTHE SI3IKOBBIX HABBIKOB U YMEHHM BEICHUS TUaNora-0eceabl
o0m1ero u npodeccuoHaAIbHOTO XapaKkTepa MpH COOI0ICHUH MPAaBUII PEYEBOI0 ATHKETA;

® (hopMHUpOBaHME U Pa3BUTHE HABBHIKOB JAMAJIOTMYECKOH W MOHOJIOTHYECKOH PEeyH C
WCIIOJIb30BAHUEM HW3YYEHHBIX JIEKCUKO-TPAMMATHYECKUX CpPEACTB B KOMMYHHUKATHBHBIX
CUTyallUsIX HEOPHUIHMATIHHOTO M O(PHUIMAIBHOTO OOIICHWS, B TOM YHCJIE Ha MPO(ECCHOHATHHO
OPUEHTHPOBAHHBIE TEMbI, HABBIKOB JIEJIOBOr0 ITUChMA.

1.3 MecTo AucuuminHbI (MOAYJIs) B CTPYKTYpe 00pa3oBaTe/ibHOI NPOrpaMMbl

Huctmmumaa OT/[.01 «MHOCTpaHHBIH S3bIK B yNPaBICHHH MEPCOHAIOM» OTHOCHUTCS K
(bakyIbTaTUBHBIM IUCHUIUIMHAM Y4eOHOTO IJIaHa.

JUis yCHemHoro OCBOEHUS JUCUUIUIMHBI JOJDKHA ObITh c(hopMHpOBaHA HHOSI3bIUHAS
KOMMYHHMKaTHBHas KOMIIETeHIIUA Ha ocHOBHOM (B1) ypoBHe, 4TO cOOTBETCTBYET TpeOOBaHUSIM
0053aTeNIbHOTO YpPOBHS BJaJIEHUS MHOCTPAHHBIM SI3bIKOM. Y CIEIIHOE OCBOCHHE JAUCLUIIIMHBI
MO3BOJISIET MEPEUTH K U3YUEHUIO AUCHUIUIMHBI «[IpakTuka MEeXKylIbTypHOH KOMMYHHMKAlUU B
npodecCuoHaIbHON c(hepe» B MarucTparype.

1.4 IlepeyeHb NIAHHPYEMBIX Pe3yJbTATOB O00y4YeHHMsl IO JMCHUILIMHE (MOIYJIO0),
COOTHECCHHBIX C IVIAHUPYEMBbIMH Pe3y/JIbTATAMH OCBOCHHs 00pa30BaTEJbHOH POrPaMMBbI

N3yuenne nanHOM yuyeOHOW AMCHMIUIMHBI HampaBiIeHO Ha (OpMUpPOBAHUE VY
00yYaroImuxcsl CIeYONX KOMITETEHIIUMI:

KO)I U HAUMCHOBAHUC MHUKATOpA Pe3y.]'II>TaTBI O6y‘IeHI/I$I IO JUCHHUIIIINHE
JOCTHIXCHHA KOMIICTCHIIMH

YK-4. CnocoOeH mpUMEeHSTh COBPEMEHHbIE KOMMYHUKATUBHbBIE TEXHOJIOTUH, B TOM YHCIIE Ha
MHOCTPaHHOM(BIX) SI3bIKE(aX), ISl aKaJIEMHUUECKOT0 U MPO(EeCcCHOHATBHOTO B3aUMOACHCTBUS.

NVYK-4.1. 3HaHue KOMMYHUKATUBHBIX | 3Haem: COBpPEMEHHBIE KOMMYHUKATUBHBIC
TEXHOJIOTUH. TEXHOJIOTUM, B TOM 4YHCJIE€ Ha HMHOCTPAHHOM(BIX)
s3bIKe(ax).
Ymeem: JIEMOHCTPUPOBATH [IOHUMAaHHE

COBPEMCHHBIX KOMMYHHWKATUBHBIX TeXHOJ'IOFI/II\/'I,
OPUMEHSITh ~ UX NI aKaJeMHYeCKoro H
PO ECCUOHAIIBHOTO B3aUMOICHCTBUS.

Braoeem: meToauKkoil MeXJITMYHOCTHOTO IEIOBOTO
OOImIeHUSI C TPUMEHEHHEM TPOPECCHOHATHHBIX
SI3BIKOBBIX (DOPM U CPEJICTB.

YK-5. CnocoOeH aHanu3upoBaTb W y4YUTHIBaTh pa3zHooOpasue KylbTyp B Ipolecce
MEXKYJIBTYPHOTO B3aUMOJIEUCTBHUSL.

NVYK-5.1.3nanue 0coOeHHOCTEH | 3Haem: OCHOBHBIE KOHLEMIUH, TPAKTOBKU U
HaIlMOHAJIBHBIX KYJBTYP. KOMITOHEHTBI MOHATUHN «KYJBTypa» U
(MEKKYJIbTYPHBIC KOMMYHUKAIIUN)»




Ymeem: KOMMYHHUIHUPOBATH u co3aaBaTb

O(bI/ILII/IaJIBHO'IIeHOBBIC, HAay4YHBIC u
npodecCHOHATbHBIC TEKCTHI, YYUTBIBAs
IHUBUIN3allMUOHHBIC, HanmMOHAJIBbHBIC,
STHOKYJIbTYPHBIC u KOH(eCcCHOHAIbHBIC
0coOCHHOCTH  aymutopun / cobecemHuka /
OIIIOHEHTA

Braoeem: naBblkamMu U npuemMamMu 3¢ (EKTUBHOU
MEKKYJIbTYPHOH KOMMYHHUKAI[MHM, OCHOBAaHHOHW Ha
3HAaHUU Pa3HOOOpa3us.

Pesynprathl 00yueHHsI MO MUCHMIUIMHE JOCTHUTAIOTCS B paMKaX OCYIIECTBICHHUS BCEX
BUJIOB KOHTAaKTHOHM U CAaMOCTOSATEJILHOM pabOThl 00YyUYaIOIIMXCS B COOTBETCTBUHU C YTBEPHKIEHHBIM
y4€OHBIM IIJIAaHOM.

WHaukatopel  JOCTHXKEHMS KOMIETEHLUMH  CUMTalOTCs  CPOPMHUPOBAHHBIMU  IIpU
JOCTH>KEHUH COOTBETCTBYIOIIUX UM PE3yJIbTAaTOB O0YUCHHSI.

2. CTpyKTypa u coaep:KaHue TUCHHUILIMHBI

OO6mas TpynoEMKOCTh TUCHUIUIMHBI cocTaBideT 2 3ad.ed. (72 yaca), UX pacnpeesieHue
10 BUJaM paboT MpeACTaBICHO B TabIHIIE:

Bun yuebnoit paboTsl Bcero CemecTtp (dachl)
4acoB 2

KonrakTHasi paboTa, B TOM 4HcJIe: 20,2 20,2
AyauTopHble 3aHATHS (BCEro):
3aHsTHS JTEKIIMOHHOTO THIIA 6 6
JlaGopaTopHbIe 3aHATHS - -
3aHsTHSI CEMUHAPCKOTO TUIA (CEMUHAPBI, 14 14
NPAKTUYCCKHUE 3aHSATHS)
HNnas koHTaKTHasA padora:
KonTpons camocrositensHoi pabotsl (KCP) - -
ITpomexyrounas atrectanus (MKP) 0,2 0,2
CamocrosiTesibHass padoTa, B TOM YHCJIE: 51,8 51,8
Kypcosas paboma - -
IIpopabomxka yuebnoco (meopemuuecxkoeo) mamepuana 40 40
Buvinonanenue unousuoyanvHulx 3a0anuii (n0020moesKa 118 118
coobweHull, npezenmayuii) ’ ’
Pegepam
[TonroTroBKa K TeKyIeMy KOHTPOJIIO
KoHnTpoJs: = =
[TonroroBka K SK3aMeHY
Oo6mas Tpya10eMKOCTh yac. 72 72

B TOM 4HCJIe KOHTAKTHAsA 20.2 20.2

pabora

3a4. ef1 2 2

2.2 ConepxaHue IMCUMIINHBI:
Pacnpenenenue Bu10B ydeOHON pabOThI M UX TPYJOEMKOCTHU IO pa3JieaM JAUCIUILITUHBL.
Paznensr (TeMbl) AUCIUTUTMHBL, H3y4aeMble BO 2 ceMecTpe (ouHast popma 00ydeHMs)



KomnnuecTtBo yacos
Ne HanmenoBanwue pa3zenon (Tem) Beero A};f;?g{aﬂ BHGZ};%I/;TTZPHM
J |13 | JIP CPC

1.  |Networking 22 2 4 16
2. |Complaint and Criticism 24 2 4 18
3. |Business Environment 258 | 2 6 17,8

UTOI O no pazoenam oucyuniurvl 718 | 6 14 51,8

Kontpousb camocrostensHOM padotsl (KCP)

IIpomexyrounas atrectauus (MKP) 0,2

ITonroroBka K TeKyliemy KOHTPOJIIO

OO01mmas TpyA0eMKOCTh MO JUCIUILTAHE 72

2.1 PacnpenesieHue TPyA0€MKOCTH JUCHHUILIMHBI 110 BUIaM padoT
[Tpumeuanue: JI — nekmuu, [13 — mpaktudeckue 3aHsaTus / cemuHapbl, JIP — maboparopHbie
sansitusi, CPC — camoctosiTenbHast paboTa CTyIeHTa

2.3 Conep:xanue pa3iesoB (TeM) THCHUTLTHHBI
2.3.1 3aHsATHA JeKINOHHOI0 THIIA

No HaumenoBanue . dopMa TEeKyLIero
TemaTuka 3aHsATHI
pasnena KOHTPOJIS
1. Business Types of Business Communication, Methods,|KommyHnukatuBHas
Communication | Presentations in English curyarms Nel,
JOKJaJd €
Mpe3eHTauuen

2.3.2 3aHATHA CEMHHAPCKOrO THNA (NIpakTHYecKHue / CeMHHApPCKHe 3aHATHA/
JlabopaTopHbie padoThl)

HaumenoBanue . dopMa TEeKyLIEero
Ne HanMeHOBaHME TPAaKTUYECKUX 3aHATUI
pasaciia KOHTPOJISL
1. Unit 1. | Vocabulary: work & job. Tecr.
Networking Reading: Starting a conversation. Talking | YctHbrit ompoc.
about jobs. Exchanging information. YcTHOE coolIIeHue.
Grammar: questions formation, gerund, | ITuceMeHHOE
infinitives. CoO0O0IIIeHHE.
Speaking: identity card, job summary. Juckyccwusl.
Writing: essay, review, informal letter
2. Unit 2. | Vocabulary: telephone language. Tecr.
Complaint and | Reading: Making a complaint on the phone. | Ycrasiii onpoc.
Criticism Dealing with a complaint. Cold calling. YcTHOE cooOIIeHue.
Grammar: sentence structure in English, past | ITucemennoe
modals, passive voice. COOOIIIeHHE.

Speaking: making a complaint, workplace | {uckyccusi.
description, business meeting.

Writing: formal letter, email, messages.
3. Unit 3. Business | Vocabulary: work environment. Tecr.

Environment Reading: Running a face-to-face meeting. | YcrHslit onpoc.
Running a teleconference. Performance review. | YcTtHoe coo0rieHue.
Grammar: adjectives as nouns, adverbs and | TTucemenHOE
adverbial phrases, clauses of contrast and | cooGenue.
purpose. Huckyccus.




Speaking: business meetings in Russia,
teleconference, employee performance.
Writing: agenda, report, article

[Tpu n3ydeHnn TUCITUTLIMHBI MOTYT MPUMEHSTHCS AJICKTPOHHOE 00yUeHUE, TUCTAHITUOHHBIE
oOpazoBarenbHble TeXHOoJ0oruu B cooTBeTcTBUM ¢ DI'OC BO.

2.3.3 [lpumepHasi TeMaTHKAa KYPCOBbIX Pa0doT (POEKTOB)
[To qaHHOM qUCUUIUIMHE KYPCOBBIE PA0OTHI HE MPETYCMOTPEHBI.

2.4 IlepeyeHb y4eOHO-METOAUYECKOI0 o0ecleYeHHsl Ui CAMOCTOSTeIbHON PadoThl
00y4arouUXCcs M0 JUCHHUIVIHHE (MOYJII0)
No Buz CPC [Tepeuensb yueOHO-METOUIECKOTO 06ecnqu:HmI NUCHUIIINHEIL 1O

BBINOJIHEHUIO CAMOCTOSITENbHON paboThI

1. Reading Metoanueckue ykazaHHs [10 OpraHU3alUuU CaMOCTOSITEIbHON
pabotsl no nuctumIHe «VHOCTpaHHBIN S3bIKY», YTBEPIKICHHbIC
kadeapoil aHrmmiickoro s3pika B mpoeccuoHanbHol cdepe,
nporokos Ne 11 ot 26.05.2025 r.
Communication activity in English Classroom: yue6noe mocobue /
A.A. Tlucapenkos, A.B. bonpiak; MUHHCTEPCTBO HAyKH U BBICILETO
obpazoBanus Poccuiickoit @enepaunn, Kybanckuii roc. yH-1, 2021. —
179 c. — 30 »x3. ISBN 978-5-8209-1883-4
2. Grammar Metoanyeckue ykazaHHs [10 OpraHU3alUuU CaMOCTOSITEIbHON
paboTsl 1o nucuuIuinHe «MTHOCTpaHHBIN A3BIK», YTBEPKICHHBIE
kadeapoil aHrmmiickoro s3pika B mpoeccuoHanbHol cdepe,
nporokos Ne 11 ot 26.05.2025 r.
CasenbeBa O. I'., Bonommna K.C. AHMHMICKUNA A3BIK: TpaMMaTHKA:
npaktukyM. Kpacaonap: Ky6anckwii roc. ya-t, 2021. 208 c.
3. Vocabulary Metoanyeckue ykazaHHs [0 OpraHU3alUuU CaMOCTOSITEIbHON
paboTsl 1o nucuuIuinHe «MTHOCTpaHHBIN A3BIK», YTBEPIKICHHBIE
kadeapoil aHrmuiickoro s3pika B mpoeccuoHanbHOMI cdepe,
npotokois Ne 11 ot 26.05.2025 r.
Redman S. English Vocabulary in Use. Pre-Intermediate and
Intermediate. Third Edition. Cambridge University Press, 2022.
4. Speaking MeTtoaudeckue yka3aHusl 10 OPraHU3alUKA CaMOCTOSTEIbHON
paboTsl 1o nucuuIuinHe «MTHOCTpaHHBIN A3BIK», YTBEPIKICHHBIE
kadeapoil aHrmuiickoro s3pika B mpoeccuoHaIbHOM cdepe,
nporokois Ne 11 ot 26.05.2025 r.
Communication activity in English Classroom: yue6noe mocobue /
A.A. Tlucapenkos, A.B. bonbiak; MUHHCTEPCTBO HayKH U BBICLLIETO
obpazoBanus Poccuiickoii denepanuu, Kybanckuii roc. yn-1, 2021. —
179 c. — 30 »x3. ISBN 978-5-8209-1883-4

Y4eOHo-MeTOIUYECKNE MaTepuasbl ISl CaMOCTOSITENIbHOM pPadOThl 00ydaromuXcs U3
YHCJIa MHBAIK/IOB U JIMI] C OTPAHUYEHHBIMHU BO3MOXKHOCTSIMHU 3/10poBbsi (OB3) mpenocraistoTcs
B (hopMax, aJalTUPOBAHHBIX K OTPAHWYCHUSM UX 37I0POBbS U BOCHIPUSATHS HH()OPMAIIIH:

Jist T ¢ HapyIIEHUSIMH 3pEHHMSL:

— B rieyaTHOM popme yBeTMUEHHBIM HIpUPTOM,

— B (hopMe 2IEKTPOHHOT O TIOKYMEHTA,

— B ¢popMme ayaunodaiina.

JUnist a1 ¢ HapyIIEHUSIMU CITyXa!

— B TIeYaTHOU opme,



— B (hpopMe 3IEKTPOHHOTO IOKYMEHTA.

JJist 11 ¢ HapyIICHUSIMHA OTIOPHO-JIBUTATEIILHOTO ammapara:

— B IIeYaTHOM opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA,

— B (hopme ayauodaiina.

JlaHHBIN TepeueHb MOXET OBITh KOHKPETHU3UPOBAH B 3aBUCHUMOCTH OT KOHTHHTEHTA
oOyJaronuxcs.

3. O0pa3oBaTejibHbIe TEXHOJOIMH, NPHMeHsieMble NPH OCBOCHHHU JAWCHUILINHBI
(Mmomyuis)

Bbi0op 00pa3oBaTesbHBIX TEXHOJIOIMHM [UId JOCTM)KEHHUS Ieleil M pemieHus 3aaad,
MIOCTAaBJICHHBIX B paMKax y4eOHOW AuCIUIITUHBI «[IpakTuka MEeXKYIbTYPHOH KOMMYHHUKAIMH B
npodeccuoHaIbHOM chepe» 00yCIoBIeH NOTPEOHOCThIO CHOPMHUPOBATE Y CTYAEHTOB KOMILIEKC
OOMIEKYIbTYPHBIX ~KOMIETEHIMH, HEOOXOMUMBIX Ui OCYHIECTBICHHUS MEXKIMYHOCTHOTO
B3aUMOJICHCTBHUS U COTPYIHUYECTBA B YCJIOBUSX MEXKYJIbTYPHOM KOMMYHHUKAIMM, a TaKKe
obecrnieunBaTh TpeOyeMoe KaueCTBO OOYUCHHSI Ha BCEX €ro JTarax.

IIpu oOyyeHMH HMHOCTPAaHHOMY S3bIKY MCIIOJIB3YIOTCS CleIylolue 00pa3oBaTelbHbIe
TEXHOJIOTHH:

1. TexHONOrMsI KOMMYHUKATUBHOTO OOY4eHHUs — HampaBieHa Ha (OpMHpOBaHUE
KOMMYHHUKaTUBHOW KOMIIETEHTHOCTHU CTY/IEHTOB, KOTOpas sIBJsieTCsl 6a30BOW, HEOOXOAMMOM AJist
aJlanTalMy K COBPEMEHHBIM YCIOBUSAM MEXKKYJIbTYPHONH KOMMYHHUKAIIUH.

2. [IpoexkTHass TEXHOJOTUS — OPHEHTHPOBaHA Ha MOJIEIMPOBAHHE COLIUAIBLHOTO
B3aUMOJICHCTBUS yyalllUXCs C LEJbI0 PELIeHUs 3ajjaud, KOTopas OIpeAessieTcs B paMKax
po(hecCHOHANBHON TMOATOTOBKH CTYAEHTOB, BBIAEIAS Ty WM HHYIO NPEIMETHYIO 00JIacThb.
Hcnonb30BaHue NPOEKTHOM TEXHOJIOIMU CHOCOOCTBYET pealM3allMyd MEXIUCIUITIMHAPHOIO
XapakTepa KOMIIETeHIUH, POPMUPYIOMIUXCS B IIPOIEcce 00yUSHHSI aHTITUICKOMY SI3BIKY.

3. TexHonorust oOyueHHs B COTPYAHHYECTBE — pEATU3YET MJC0 B3aUMHOIO
0o0y4eHHUsl, OCYHIECTBIISAsI KaK MHAMBUIYAJIbHYIO, TaK U KOJUIEKTMBHYIO OTBETCTBEHHOCTH 3a
peleHue yueOHBbIX 3a/1a4.

4. UrpoBasi TeXHOJIOTHS — TIO3BOJSET pa3BUBaThb HABBIKM PACCMOTPEHHUS psaa
BO3MOXHBIX CIIOCOOOB pelIeHus] MpoOieM, aKTUBU3UPYs MBIIUIEHHE CTYAEHTOB U PacKpbIBas
JMYHOCTHBIN IOTEHIMAN KaKJOTO Y4aIEerocs.

Peanuzanusi ~ KOMIOETEHTHOCTHOIO W JIMYHOCTHO-AEATEIBHOCTHOIO  MOAXOAAa €
UCMOJIb30BAaHUEM IIEPEUMCICHHBIX TEXHOJOTHH NpeaycMaTpuBaeT HMHTEPAKTUBHBIE (OPMBI
00y4eHwusI.

OcHOBHbIE BU/Ibl HHTEPAKTUBHBIX 00pa30BaTEIbHBIX TEXHOJIOIUN BKIIOYAIOT B CEO0sI:

e pa0oTa B MaJpIX Ipynnax (KOMaHJie) — COBMECTHAsl JIEATEIbHOCTh CTYACHTOB B IpyIIIe
0]l PYKOBOJICTBOM JIMJI€pa, HAIpaBJICHHAs Ha pelLIeHue oOuiei 3agauu MmyTéM TBOPYECKOTO
CIIOKEHMSI Pe3y/IbTaTOB MHIMBUYaIbHONW paObOThl YJIEHOB KOMaH/Ibl C JAE€JIEHUEM MTOJIHOMOYUI U
OTBETCTBEHHOCTH,

® [IPOEKTHAas TEXHOJIOIHs — UHJIMBUyaJbHas UM KOJIJIEKTUBHAS JI€ATEIbHOCTh 10 0TOO0pY,
pacIpesesieHnIo U CUCTEMaTU3allud MaTepuaia Mo ONpeeIeHHON TeMe, B pe3ysibTaTe KOTOpOi
COCTaBIISIETCS IIPOEKT;

® aHaIM3 KOHKPETHBIX cuTyauui (case study) — aHanu3 peaabHbIX IPOOJIEMHBIX CUTYalUH,
MMEBIIMX MECTO B COOTBETCTBYIOIIEH 0OJIacTH NMPO(PEeCcCUOHANIBbHON AEATEeIbHOCTH, U TOUCK
BapUaHTOB JIYYLINX PEIICHUH;

® poJeBble W JENOBBIE WIPbl — poOJeBas HUMHUTAIMS CTYACHTaMU pPeaJbHOU
npohecCHOHANBHOM NIeATENbHOCTH C BBIMOJIHEHHEM (PYHKUMH CIEHUANIMCTOB Ha PA3IUYHBIX
pabounx mMecTax;

® pa3BUTHE KPUTUYECKOTO MBILUIEHUS — 00pa3oBaTeIbHas JesTeIbHOCTh, HallpaBieHHas Ha
pa3BUTHE Y CTYIEHTOB Pa3yMHOr0, pe(IeKCUBHOTO MBIIIJIEHHUS, CIOCOOHOTO BBIIBUHYTH HOBBIE
UJEU U YBUJIETH HOBBIE BO3MOKHOCTH.



KomimrekcHoe MCIoab30BaHHE B YYCHOM IIPONHECCE BCEX BBIINICHA3BAHHBIX TEXHOJIOTHI
HHTCJUICKTYAJIbHYKO AKTHBHOCTH, PA3BUBAIOT I103HABATCIILHBIC

CTUMYJIUPYIOT JUYHOCTHYIO,
CHOCOOCTBYIOT (OPMUPOBAHUIO KOMIETEHLUH, KOTOPBIMH JOJKEH 00J1aaaTh

MPOLIECCHI,
OyIylIMii CTICIMAIIUCT.

Jns U1 ¢ OrpaHMYEHHBIMU BO3MOKHOCTSIMU 3JI0POBBS MPEyCMOTPEHA OpraHU3alius
KOHCYJIbTALIMH C UCIIOJIb30BAHUEM JIEKTPOHHOM MTOYTHI.

4, OueHo4YHbBIE

cpeacrea AJsdd

MPOMEKYTOYHOM aTTeCTAUMHU

OueHouHbIE CpENICTBA MpEAHA3HAYEHBI [JIi KOHTPOJIS M OIEHKU 00pa3oBaTeNbHBIX
JOCTHKEHUI 00y4aronmxcs, OCBOMBIIMX MporpamMmy ydeOHo# mucuuruinasl «IIpakTuka
MEXKYJIbTYPHOW KOMMYHUKAIIMU B IPOGECCHOHATBHOU chepe.

TeKyIIero

KOHTPOJIA

ycneBaeMoCT

u

CprKTypa OLICHOYHBIX CPEACTB NJIA TeRymei/i H l'[pOMG)KyTO‘lHOﬁ aTTeCTallun

HanmMeHoBaHNE OLIEHOYHOI'O CPEeACTBa

Ne | Konx u HauMeHoOBaHHE o

PesynbTatel 00y4yeHus Texymumit IIpoMexyTrounas

/1 HWHIUIKATOpa

KOHTPOJIb aTTecTalus

1 | UYK-4.1. 3HaHue | 3HaeT coBpemeHHbIe | TecT. Bonpoc na saueme
KOMMYHHKAaTHBHBIX KOMMYHHKAaTHBHBIE Nel.

TEXHOJIOTHIA. TEXHOJIOTHH, B TOM YHCIe Ha
MHOCTPaHHOM(BIX) SI3bIKE(ax).

2 | NYK-4.1. 3HaHue | Ymeer JIEMOHCTPUPOBaTh | YCTHBIN onipoc | Bonpoc na saueme
KOMMYHHKaTHBHBIX [MOHMMaHue COBpPEMEHHBIX | YCTHOE No2.

TEXHOJIOTHIA. KOMMYHHKaTHBHBIX cooOuieHue.

TEXHOJIOTHH, TNpUMEHATh uX | IInceMeHHOE
UL aKaJIeMHUYECKOro U | COOOIICHHE.
po¢ecCHOHANTBEHOTO

B3aNMOJACHCTBHS.

3 | UYK-4.1. 3uanue | Brnaneer COBpEMEHHBIMH | YCTHBIN ompoc. | Bonpoc na saueme
KOMMYHHKATHBHBIX KOMMYHHKATHBHBIMU YcrHoe No2.

TEXHOJIOTHIA. TEXHOJIOTHSIMH, B TOM YHCIIE | COOOIICHHE.

Ha nHocTpaHHOM(bIX) | [IuceMeHHOE
si3pIke(ax), A | cooOLeHue
aKaJIeMUYECKOTO u
po¢eCcCHOHAIBHOTO

B3aMMOJICHCTBUS, OCHOBHBIMHU

HaBBIKAMH JICJIOBOTO ITHCHMA,
HEOOXOIMMBIMU JUISE

cOOOIIEHUsT WM JOKJaza cC
HpeABapPUTEIILHON

MOJTOTOBKOM.

4. | NYK-5.1. 3HaHue | 3HaeT CYIIHOCTB, | Tecr. Bonpoc na saueme
0COOCHHOCTEH pasHooOpa3ue u 0COOEHHOCTH Nel.
HaIMOHAJIBHBIX pPa3NMYHBIX  KYJNbTYp,  HX
KYJIBTYP. COOTHOIIICHHE 1 B3aUMOCBSI3b.

5. | UYK-5.1. 3nanue | Ymeer  oOecrmeunBaTh M | YCTHBIM onpoc. | Bonpoc na saueme
0COOEHHOCTEH MOJJIEP)KUBATH HaBBIKU | YCTHOE Ne2.
HaIMOHAJIbHBIX 0O0IIEHUs B MUPE KYJIBTYPHOTO | COOOLICHHE.

KYJIBTYP. MHOrooOpasusi;  cobmoaath | Juckyccusi.
STHYECKHE HOPMBI U TIpaBa;
aHAIM3UPOBATh OCOOCHHOCTH
MEXKYJIBTYPHOTO




B3aUMOJICHCTBHS C  y4eTOM
HaIMOHAJIBHBIX "
STHOKYJIBTYPHBIX pa3Indui
6. | UYK-5.1. 3unanue | Bnaneer BepOanbHbIMH  ® | YCTHOE Bonpoc na saueme
0COOCHHOCTEH HeBepOaJbHBIMU  HABBIKAMH | COOOINCHUE. No2,
HAIMOHAJIBHBIX MEKKYJIbTYPHOTO OOIICHNUS Juckyccus.
KyJBTYP.

TunoBbie KOHTPOJIbHBIE 3aJaHUS UM MHbIE MAaTepPUAJIbl, HeO0XOAUMBbIe VISl OLlEHKH
3HAHUI, yMEHHU, HABBIKOB U (MJIM) ONbITA AEeATEJbHOCTH, XAaPAKTEPU3YIOIIMX ITAIBI
(opMupoBaHus KOMIEeTEeHIIUI B IIpoIecce OCBOCHU 00pa30BaTeIbHOI MPOrpaMMbl

[Ipouenypsl OLEHUBAHUS 3HAHWM, YMEHHWM, HABBIKOB W OINbITA JEATEIBHOCTH,
XapaKTepU3yoLuX Tansl popmupoBanus komrereHunn Y K-4, YK-5 pxitouaror B ce0s TEKyIIHiA
KOHTPOJIb U TPOMEKYTOUHYIO aTTECTALUIO (MIPOMEKYTOUHBIA KOHTPOJIb).

Tekymuii KOHTPOJIb — OCHOBHOW BHJ CUCTEMAaTHYECKON MPOBEPKU 3HAHWI, YMEHHI,
HABBIKOB CTYJICHTOB, TMO3BOJISIONIMN TOJy4aTh NEPBUYHYI0 MH(POPMALMIO O XOJAC U KayeCTBE
YCBOGHHUS y4eOHOro MaTepuaina, a TakkKe CTUMYIUPOBATh PETYISPHYIO LeJCHANPaBICHHYIO
paboty cTyneHToB. Tekyuuii KOHTPOIb OCYIIECTBIISIETCS B TEYCHUE ceMecTpa B opMe TecTa,
YCTHOT'O OIIPOCA, YCTHOTO COOOIIEHUS, MUCbMEHHOTO COOOIIEHUS / 3cce U TUCKYCCUH.

Oo0pa3sen Tecta
1. He’s older than he looks.

A) much B) more C) * D) the

2. Jessica’sastall  her mother.

A) than B) like C) more D) as

3.“What  New York like?”

“It’s really exciting!”

A) does B) is C) was D) did

4. Trains in London are more crowded _in Paris.
A) that B) as C) than D) like

5. Oxford is one of ___ oldest universities in Europe.
A) the B) * C) much D) more

6. He isn’t as intelligent  his sister.

A) like B) as C) than D) nothing

7.Thisis ___ than I expected.

A) more hard B) hard C) the hardest D) harder

8. Whoisthe _ man in the world?

A) rich B) most richest

C) richest D) most rich

9. Everythingis _____ in my country.

A) more cheaper B) cheaper

C) cheap D) cheapest

10. Rome was hotter | expected.
A) than B) that C) nothing D) as
11. My dad’s really . He always buys presents for everyone.

A) romantic B) fortunate C) generous D) depressed



12. Before you can get a credit card, you have to provide a lot of details.
A) wealth B) person C) happiness D) personal

13. Itrytoleada ___ lifestyle - lots of exercises, fruit, and no junk

food.

A) depressed B) dirty C) healthy D) mess

14. The disco was so _ that you couldn’t hear yourself speak.

A) noisy B) finance C) windy D) difference

15. After the earthquake, the country needed a lot of _ equipment to look after the sick

and wounded.

A) depressed B) medical C) personal D) financial

16. She had a car crash, but shewas __ to escape with no injuries at all.

A) depressed B) romantic C) lucky D) healthy

17. Veniceisavery ___ city. A lot of people go there on honeymoon.

A) dirty B) polluted C) wealthy D) romantic

18. Here isthe __ news. Share prices on the Dow Jones Index have fallen dramatically.
A) cheap B) financial C) depressed D) wealthy

19. After a heart attack, he needed a major surgery, but fortunately the operation was .
A) happy B) different C) successful D) personal

20. I didn’t like that city at all. The streets wereso  and theairwasso

A) dirty / messy B) dirty / polluted C) personal / noisy D) messy / polluting

KpnTepml OIIEHKH TE€CTOBBIX 3aJJaHHM

OneHka Kputepuu onenku

Beicokuii ypoBeHb «5»
90-100% mpaBUIBHBIX OTBETOB
(oTHMuHO)

Cpennuii ypoBeHb «4»
75-89% npaBUIIBHBIX OTBETOB

(xoporo)

[Toporossrii YPOBEHb

«3» 60-74% npaBUIBLHBIX OTBETOB
(YIOBJIETBOPHUTEIILHO)

MuHUMaNBHBIA YPOBEHb
W@2» MeHee 60% npaBUIBHBIX OTBETOB
(HEY1OBIIETBOPUTENHHO)

IIpumepHbIe TeMbI 11 NPOBEICHUS TUCKYCCHH
1. Engagement and Motivation.

2. Team Building.

3. Training Matters

4. Creativity and Innovation.
5. Leadership.

Kpurtepuu oneHMBaHUs Y4ACTHS B TUCKYCCHH
Cooepoicanue



. TemaTuka moJIHOCTHIO COOTBETCTBYET 3aIaHHOM CUTYaIUH.

. KommyH1KaTHBHOE HAaMEpEeHUE peain30BaHo, LEIb JOCTUTHYTA.

. Y4acTHUK BBICKa3bIBaET (HE MEHEE 2) OPUTUHAIBHBIX apIYMEHTOB UM KOHTPAPTyMEHTOB.
. [IpuBeieHbI KOHKPETHBIE (PAKTHI U COOBITHS B KAUECTBE MPUMEpA.

. [IpuBeeH nmpumep U3 JIMYHOTO OMBITA.

. YYaCTHUK YUUTBIBACT CHJIbHBIC U CJIa0ble CTOPOHBI MPOTHUBOMOI0KHON TOUKHU 3PEHUSL.

. [IposiBNieHO yBakeHHE K MHEHUIO IPYTUX YYACTHUKOB, 100POKENIATEIbHOCTb.

. O0BbeM BBICKA3bIBaHUS MTO3BOJISIET PEIIUTH MMOCTABICHHYIO 3a/1a4y.

Kommynuxamusnas nanpaenennocms

1. Ucnionb30BaHHBIE KOMMYHUKATUBHBIE CTPYKTYPBI TO3BOJISIIOT IOCTUYb MOCTABJICHHOM IEIH.
2. Anantupyer noJiyueHHYI0 HHPOPMAIUIO C Y4€TOM 0COOCHHOCTEH moryqaress.

3. Mcnonb3yeT CTPYKTYpHl, peau3yromue GyHKIUIO BO3ACHCTBHS HA ayAUTOPHIO.

4. Ucnionb3yeT KOHCTPYKIUH, CIIOCOOCTBYIOIINE YCTAHOBJICHUIO U MOAIEPKAHUIO KOHTAKTA C
ayAUTOpPHEH.

OpeaHnuzayus 6b1CKA3b18aAHUSL

1. Bricka3piBaHME JTIOTUYHO TTOCTPOEHO.

2. Bricka3blBaHUE YETKO CTPYKTYPHUPOBAHO.

3. Nmeet 3aBepIieHHBIN XapaKTep.

4. NUmerotes (pasbl, CHTHAIM3UPYIOIINE O HaYalle 1 OKOHYAHUH BBICKA3bIBAHHUS.
5.CpenctBa JOTUYECKON CBSA3H UCIIONIB3YIOTCS BEPHO.

Jlexcuueckoe oghopmnenue peuu

1. B peun yyacTHHKA HET JIGKCHYECKUX OLITUOOK.

2. CroBapHbIii 3an1ac y4acTHUKa OoraT, pa3HOOOpa3eH U aJeKBaTeH MOCTaBICHHOH 3a1aue.
3. Bnazgeer npogecCHOHATBEHOM TEPMHHOIOTHCH.

4. Briageet o011eHayYHO JIEKCUKOI.

5. Bilageer nexkcu4yeckoi co4eTaeMOCThIO.

6. Bnazneer skCcnipecCHBHBIMU CPEACTBAMH JIEKCUYECKOTO YPOBHSI.

I pammamuueckoe oghopmnenue pedu

1. [TpaBHJIBHO KCTIONB3YET MPOCTHIE TPAMMATHYECKUE CTPYKTYPBI U (JOPMBI.

2. Peub Oorara pa3sHOOOpa3HBIMU IPAMMATUYECKUMU KOHCTPYKIUSMHU.

3. [IpaBUILHO MCTIONB3YET CIOKHBIE TPAMMATHYECKHUE CTPYKTYPHI U (DOPMBI.

4. TTpaBUIBHO UCTIONB3YET CTPYKTYPHI, COCTABIISIFOIINE CIIEIU(UKY HHOCTPAHHOTO S3bIKA.
5. Ucnons3yeT sMpaTtnyeckue rpaMmMaTHuecKue KOHCTPYKIUH.

Donemuueckoe oghopmaenue peuu

1. Beicokast CKOpOCTb peyH.

2. IlpaBuiibHOE TPOU3HOIIEHHUE CIIOB U BCEX THIIOB ACCUMMJISILIUU B TOTOKE PEYH.

3. OtcyTcTBHE HEOOOCHOBAHHBIX MMAY3.

4. ®pa3oBoe yapeHne U UHTOHAIIMOHHBIE KOHTYPHI 0€3 HapyIIeHH HOPMBI.

5. Peanuzanust GpyHKIMM BO3JACUCTBUS C TOMOIIBIO YM(paTHIECKON HHTOHAIINH.

01N DN B W —

OHGHK& COTJIHYHO» CTAaBUTCA B TOM CJIydac, Koraa mus3 KEDKI[OI\/'I KaTCropru BBITIOJITHCHBI HE MCHEC
90 % COOTBETCTBYIOIUX KPUTEPHEB.

OHeHKa «XO0pOoII0>» CTaBUTCA B TOM Cliydac, Korja 1u3 Ka)KI[OI\/JI KaTCropru BBITIOJHEHO HE MCHCC
75% COOTBETCTBYIOIINX KPUTEPHUEB.

OreHKa «yA0BJIETBOPUTEIBHO)» CTABUTCS B TOM ClTydae, KOT/Ja U3 KaKI0H KaTerOpHH
BBINOJIHEHO He MeHee 60 % COOTBETCTBYIOUINX KPUTEPUEB.

O1eHKa «HEYA0BJIETBOPUTEIBHO)» CTABUTCS B TOM ClTydae, KOTJa U3 KaKI0H KaTeTOpHH
BBINOJIHEHO MeHee 60 % COOTBETCTBYIOIIUX KPUTEPHUEB.

I[IpumepHbIe TeMbI AJ151 MHCBMEHHOT0 CO001IeHus1 / Icce

1.Write a short essay about yourself.



2. You have started working for a new company recently and you have an opportunity to share
your joy with someone. Write a letter to an English-speaking friend who you haven’t kept in
touch for a while.
3. Write an agenda for a meeting at your workplace.
Kpurepun oueHuBaHusi NHCbMEHHOT0 COO0IIeHHs / 3cce
OI_IeHKa COTJIHYHO»: CTYACHT BBIITIOJHUII BCC Tpe6OBaHI/ISI K HaIlMCAHUIO 3cce: 0003HaYeHa
np06neMa 1 000CHOBaHa €é AKTYaJIbHOCTb, CACIIaH KpaTKI/Iﬁ AaHaJIN3 pa3JIMYHbIX TOYCK 3pCHUA HA
paccMaTpuBaeMyr MpoOJIeMy M JIOTHYHO H3JI0KEHA COOCTBEHHAs MO3UIUS, CHOPMYITHPOBAHBI
BBIBOJIbI, TEMA PACKpPhITa IIOJHOCTBIO, I'PaMMAaTHUYCCKUC U JICKCUYCCKUEC OLINOKHU OTCYTCTBYIOT.
OLIGHKa «X0pomo»: OCHOBHLIC Tpe6OBaHI/ISI K 3CCC BBIIIOJIHCHBI, HO IPHU 3TOM JOIMYHICHLI
He,I[OLIéTBI — HMCIOTCA HCETOYHOCTH B H3JIOKCHHMM MaTepuajla, OTCYTCTBYET JIOrHYCCKas
MOCJICAOBATCIIBHOCTL B CYXKACHUAX; HC BBIACPIKAH 00BEM 9CCEC; OOMyHICHO HC3HAYUTCIIBbHOC
KOJINYCCTBO I'PaMMAaTUYCCKUX U JICKCUYCCKUX OIINOOK.
OI_ICHKa «YAOBJIETBOPUTECJILHO)» . UMCIOTCA CYHICCTBCHHBIC OTCTYIUICHUA OT TpGGOBaHI/Iﬁ
II0 HaIIMCaHUIO 3CCE€ — TEMa OCBCIICHA JIMIIb YaCTHUYHO, HMMCIOTCI (baKTI/IIIGCKI/Ie OHII/I6KI/I;
A0MYHICHO AOCTATOYHOC KOJIMYCCTBO JICKCUKO-TPAMMATHUYCCKUX U (I)OHGTI/I‘-ICCKI/IX OIINOOK.
OLIGHKa «HEYAOBJECTBOPUTECJIBHO». TEMa OJOCCE HE pacCKpbITa, 06Hapy>KI/IBa€TC$I
CYIIIECTBEHHOE HETIOHMMaHNEe 0003HAYEHHOM MPOOIIEMBI; TOMYIIEHBI TPyObIe TPaMMaTHYECKHE U
JIEKCUYECKHUE OLINOKH.

IIpuMepHBbIe TeMBbI 1J151 YCTHOT'O COO0IIEHUSA

1. Prepare a short talk about business meetings in Russia. What is etiquette for meetings
in your country? How are they typically organized?

2. Has your work ever been criticized? If so, describe how you handled it.

3. Imagine that a work experience person is visiting your office and is asking each
employee “What are you in charge of?” or “What are your responsibilities?” How
would you answer? Prepare a brief summary of the job you do.

Kpurepun oueHnBaHMs YCTHOIO COOOICHUSA

OneHka «OTJIMYHO». CTYAEHT CIOCOOEH TMOpOXKAaTh C OINPEAEICHHOW CTEeNEeHbIO
YBEPEHHOCTH CBSI3HBIM MHOSA3BIYHBIA MOHOJIOTMUECKHH TEKCT C OpUEHTAallMed Ha CBOIO
npo¢eCCHOHATIBHYIO JeSITeIbHOCTh M MHTEPECH, 3a/1aBaTh M OTBEYATh HA BOMPOCHI, MOAJIEPKATh
Oeceny B paMKax U3y4€HHBIX TEM, HE I0IyCKasi IPaMMATUYECKUX U JIEKCUYECKUX OLINOOK.

OneHka «XOpoMIO»: CTYAEHT CHOCOOEH TOpOXIaTh C OIpPEICIIEHHONW CTENeHbIo
YBEPEHHOCTH CBSA3HBIM HWHOS3BIYHBIA MOHOJIOTMYECKMH TEKCT C OpPHUEHTAallMe Ha CBOKO
npodeCCHOHATIBHYIO JeSITeIbHOCTh M MHTEPECH, 3a/1aBaTh U OTBEYATh Ha BOMPOCHI, MOJEPKAThH
Oeceny B paMKax M3yYEHHBIX TEM, JOMYCKas HE3HAYUTENIbHOE KOJIWYECTBO IPAMMATUYECKUX U
JEKCUYECKUX OLIHOOK.

OrneHka «y10BJeTBOPUTEIbHO»: CTYIEHT NMPAaBUIbHO M3J1araeT TOJbKO YacTh MaTepHala,
3aTpyIHAETCS IPUBECTU NTPUMEPBI; HELOCTATOYHO YETKO U MTOJIHO OTBEYAET HA JOMOJIHUTEIbHBIE
BOIPOCHI; AEMOHCTPUPYET MPOOEIbl B 3HAHUU OCHOBHBIX HOPM MHOCTPAHHOTO SI3bIKA U KYJIBTYPbI
peanu3allMd KOMMYHMKAaTUBHOIO B3aWMOJEWUCTBHSA; JIOMYCKAET JOCTATOYHOE KOJWYECTBO
JIEKCUKO-TpaMMaTUYECKUX U (POHETUUECKHUX OLIMOOK.

OneHka «HeyI0BJIETBOPHTEIbHO»: CTYACHT JIEMOHCTPUPYET HEIOCTATOYHBIN YpPOBEHD
MOHMMAaHUS YCTHOM peuu, BKJIIoYaromiel 0a30ByI0 JEKCUKY U HanOoJiee 4acTO BCTPEUYAIOUIYIOCS
TEPMUHOJIOTHIO, HE CIIOCOOEH MOPOXKJIaTh MHOSA3BIUHBIH MOHOJIOIMYECKHH TEKCT C OpHEHTALUeH
Ha CBOIO yYEOHYIO JEeSTEIbHOCTh, BHEYUEOHbIE U MPOPECCHOHANbHbIE UHTEPECHl, HE TOHUMAET
3aJJaHHbIC BONIPOCHI M HE MOXET MPaBWJIbHO OTBETUTh Ha HUX HE CHOCOOEH MoJAepKaTh Oeceny
(Imanor) B paMKax U3y4eHHBIX TEM, IOMYCKAET rpyOble FPaMMaTHYECKUE U JIEKCUYECKHIE OLTHOKH.

IIpumepHBbIe BONIPOCHI 1)1l YCTHOI'O OIIPOCa
YcerHblii ompoc mo Teme «Business Environmenty



What kinds of complaints do you deal with on a regular basis?

How would you respond to them, using at least one phrase from the unit?

What kind of working environment do democratic leaders create?

2. How do managers treat employees?

3. How do managers stimulate people to work hard?

4. What factors must a manager take into consideration when he/she builds relations with
employees?

5. What personal characteristics are important at work?

6. What professional characteristics matter?

7. What types of employees are valuable for a company?
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Kputepun oueHnBaHus yCTHOTO ONpoca

OneHka «OTJIHYHO» BBICTABISECTCA CTYAEHTY, KOTOpBIH: OOHapy»XHBaeT IOHHUMaHUE
MarepHaia, MOXeT 000CHOBBIBATh CBOM CYXJIEHUS, TPUBECTH HEOOXOAUMBIE IPUMEPHI HE TOIBKO
1o MmabJIoHy, HO M CaMOCTOSITEIbHO COCTAaBJICHHBIC; M3JlaraeT MaTepuaji MPaBWIbHO C TOYKU
3peHHsI HOPM $I3bIKa, HE JIOMYCKAeT CEPbE3HbIX I'PAMMATHYECKUX, JEKCHYECKUX, (POHETHUECKUX
OIIMOOK; UCTIONB3YEMbIH A3BIKOBON MaTepHaj COOTBETCTBYET MOCTABIEHHON KOMMYHUKATUBHOMN
3azaye.

OreHKa «X0POIL0Y BBICTABISETCS CTYEHTY, KOTOPBII: TAaeT OTBET, YAOBIETBOPSIOMINN TEM
)K€ TpeOOBaHMSIM, 4YTO W ISl OLICHKHM «OTJIWYHO», HO JOMyCKaeT 2-3 TpaMMaTh4yecKue,
nekcuyeckue, (oHermueckue ommOku, 1-2 HemodyeTra MO TaKUM KPUTEPHSIM Kak IOJIHOTA,
JIOTUYHOCTh, IOCIEA0BATEIbHOCTh, O0ObEM OTBETA, YCHEIIHOCTh PEIICHHUS KOMMYHHUKaTHUBHOU
3aJIauH.

OneHka «ya10BJeTBOPHUTEIbHO» BbICTABIISETCS CTYACHTY, KOTOPBINA: M3JIaraeT Marepuall
HE BCErJa MOJHO U IOCJEN0BATeNbHO; JONMYCKaeT HETOYHOCTH B OMPEICIICHUU TMOHATUN WU
(dopMyIHpOBKE MpPaBUJI, HE YMEET JOCTaTOYHO TIyOOKO M JOKa3aTelIbHO OOOCHOBBIBATH CBOM
CYXKICHHS W TMPUBECTH CBOM NPUMEpPHI; JOMYycKaeT Oosee 3-X Cepbe3HBIX IPAMMATHYECKUX,
JICKCUYECKUX, (POHETUYCCKUX M TPOYHMX OIMMOOK; JOmMycKaeT Ooyiee 3-X HEIOYETOB IO TAKUM
KPUTEpUAM KaK IIOJIHOTA, JIOTHYHOCTb, MOCIEAOBAaTEIbHOCTh, OOBEM OTBETA, YCHEIIHOCTh
penieHuss KOMMYHUKATUBHOM 3aJ1auu.

OrneHka «HeyI10BJEeTBOPHUTEIbHO» BBICTABIAETCS CTYACHTY, KOTOPBIA: OOHApyKHUBAeT
HE3HaHME MaTepHuaja COOTBETCTBYIOILETO TeMe, JIONyCKaeT OWMOKH B (HOpMYIHPOBKE
ONpeeNieHui U TPaBUJl, MCKAXKAIOIIME UX CMBICH, OECIOpSIOYHO U HEYBEPEHHO H3JaraeT
MaTepuai; JOMycKaeT 0ojee 5-X Cepbe3HBbIX IpaMMaTHYECKHUX, JEKCUYECKHX, (DOHETHUECKUX U
OpOYMX OHIMOOK; JOMycKaeT Oojee S5-X HEJOYeTOB IO TaKUM KPHUTEpUSM KakK IOJHOTA,
JIOTUYHOCTh, TMOCIEAOBATEIbHOCTh, O0bEM OTBETA, YCHEIIHOCTh PEIICHUS KOMMYHHUKATHBHOU
3a/1a4H.

3a4eTHO-3K3aMeHAIlMOHHBIC MATePHAIbI AJI51 IPOMEKYTOYHOM ATTeCTANMH (324eT)

IIpomexyTounblii KOHTpOJb uMeeT (opmy 3adera (1 cemectp), Ha KOTOpOM
OIICHUBAETCA YPOBEHb OBJAJCHMS CTYJEHTAMHU OCHOBHBIMU BHUJIAMU PEUYEBOM JESITEIBHOCTH,
HEOOXOJUMBIMU JJISl JI€JI0BOM KOMMYHHKAllMM Ha MHOCTPAHHOM SI3bIKE. 3a4eT Ipe/ICTaBiIseT
coboit (popMbl MEPHUOJMUECKOW OTYETHOCTH CTYAEHTa, ONperensieMble YUeOHBIM IUIaHOM
MOJIFOTOBKH IO HAIIPaBJICHHUIO.

3ader ciy:xut GopMoil MPOBEPKH YCBOCHUS yueOHOT0 MaTepurana 1a00paTOpHbIX 3aHATHH,
KayecTBa BBIIIOJHEHUS CTY/IEHTaMHU BCEX BUJIOB CAMOCTOSTENIbHBIX Pa0OT, pa3BUTHS TBOPUECKOTO
MBIIUICHUS, YMEHHSI CUHTE3MpPOBATh MOJYyYEHHbIE 3HAHUS W MPUMEHATh HUX B PELICHUU
MPAKTUYECKHX 3ajau.

Conep:xanue 3a4era.

3aueT BKIIIOYAET BBIIOJHEHUE CIEAYIOIIUX 3a/1aHUH:

1. Jlexcuko-rpaMMaTHUECKHiA TECT MO MPOIICHHOMY B TEUEHHE CEMeCTpa MaTepualy.

2. TIucbMEHHBIN TIEPEeBOJ C AHTJIMMCKOTO SI3bIKA HA PYCCKHUH s3BIK MPO(ecCHOHATBHO-

opueHtupoBanHoro Ttekcra 1200-1500 mevaTHBIX 3HAKOB (CO  CJIOBapem).



PedepupoBanue TekcTa Ha aHTIIMHCKOM s3bIKE. becena ¢ mpemogaBareneM 1mo TeKCTy
Ha aHTJIMMCKOM SI3bIKE (OTBETHI HA BOIPOCHI M0 TEKCTY).
Onenka, BeIcTaBisieMasi 3a 3a4eT B 1 cemecTpe, HOCUT KBAJIMTATUBHBINA XapaKTep, TO €CTh
BBICTABIISICTCS 110 [ITKAJIe HANMEHOBAHUH «3a4TCHO» / «HE 3a4TCHOY.
Kputepuu BboicTaB/IeHUS OLIEHKHU «32YTEHO» / «He 3aUTeHO» !

Ouenka «3auteHo»: CTyJIEeHT MPaBUJILHO BBINOIHWI HE MeHee 65% 3anaHuil JTeKCUKO-
rpaMMaTH4YeCKOr0 HTOTOBOTO ceMecTpoBOoro tecta. CTYAEHT JOEMOHCTPHUPYET BBICOKYIO,
XOpOUIIYI0 WJIM TPUEMIIEMYIO TEXHUKY YTCHHUS, YMEHHUE aJeKBaTHO TEPEBOJUTh TEKCT
npoecCHOHANBHOM HaIPaBJIEHHOCTH, KOPPEKTHO JTUOO B OOJBIIMHCTBE CIIydaeB KOPPEKTHO
UCIIOJIb30BATh JICKCUKO-TPAMMATUYECKUE SAMHMIIBI C YYETOM LM BhICKa3biBaHUS. B Oecene ¢
IpenoaaBaTesieM Mo TEKCTY CTYIEHT AEMOHCTPUPYET MOJTHOE WM YaCTUYHOE MOHMMAaHUE PEeYu
npenonasaresnia. [Ipu 3TOM CTyIEHT MOXET AOMYCTUTbH PsJi HE3HAUUTENbHBIX WM CEPhE3HBIX
OIMOOK MpH YTEHUHU, IMEpPeBOJieé TEKCTa, B OTBETaX Ha BOMPOCHl mpenojaBatens. CTyneHT
MPOSIBIISICT JOCTATOYHBIC/ HENOCTATOYHBIC (HO YIOBIICTBOPUTEIbHBIC, NPHUEMIIEMbIC) HABBIKU
MOHOJIOTHYECKON U IUaJOrH4eCKON peyu.

Ouenka «He 3a4uTeH0»: CTyACHT NMPaBUJIBLHO BBIMOJIHWI MeHee 65% 3amaHuil JeKCcUKo-

I'paMMaTHYICCKOT'O HUTOroBOIo CEMCCTPOBOI'O TECTA. CTy,Z[eHT ACMOHCTPUPYCT
HCYHAOBJICTBOPUTCIIbHYIO TCXHUKY UTCHHA. OTCy’l‘CTBy}OT HaBbIKM U YMCHHA, HCO6XOILI/IMI)IC JJIA
AaJICKBATHOI'O IIEpCBOAa TCKCTa HpO(I)CCCHOHaHLHOﬁ HaIIpaBJICHHOCTH. B 6606,[[6 C

IpenojaBaTesieM CTYACHT JEMOHCTPUPYET MIOJIHOE HETOHUMaHUe peun npenoaasaress. CTya1eHT
JIOTTYCKaeT OOJNBIIOe KOTUYECTBO CEPhE3HBIX (POHETUUYECKHX, JTEKCUYECKUX M IpaMMaTHUYEeCKHX
OIMOO0K, OTCYTCTBYIOT HABBIKM MOHOJOTHUYECKON M TUAIOTUIECKOHN pedu.

OO0pa3ubl NPpUMEPHBIX 3aJaHM /151 3a4eTa

Oo0pa3sen JIeKCHKO-TPAMMATH4YeCKOro Tecta (Bonpoc Ne 1 Ha 3a4ere):
. Underline the correct form.
. We usually develop / We 're usually developing brands that say something.
. This year we try / we re trying to develop a brand with personality.
. In the summer, we often create / We 're often creating a completely new brand of cosmetics.
. What are you testing / do you test at the moment?
. Helen don’t work / isn 't working tomorrow, so we’re meeting for lunch.
. Clare always measures / is measuring each team’s performance.
. Complete the sentences. Use the correct form of the verb in brackets.
I (already / finish) my report when Gill offered to help.
. In 2000 we (buy) the international operations of our partner company.
.We ___ (start) inasmall factory in Shatin and we (employ) only four people.
. We were really tired when we arrived because we (not sleep) for 26 hours.
. You’re lucky I’m still here. I (get) ready to go out when you phoned.
. I was thinking about him when he (ring) me!
. Last week the boss (say) he would give mea pay rise, because | was so hard-working.
. Complete the sentences with shall / going to / will or the present continuous.
Al (go) to town this afternoon. (1 /go) to the headquarters on my way
back?
B: Yes, we need to launch it.
A: OK. | (get) all that, and some papers, too.
2. A: | heard on the radio that the weather (be) excellent this weekend.
B: That’s good, because my parents (come) to stay with me.
3. A: 1 went to see Miami Vice yesterday at the cinema. It’s excellent.
B: Oh good. I (see) it tomorrow.
A: I know you (love) it.
Kpurepun oneHMBaHHUs TECTOB:
OIIEHKA «OTJIMYHOY» BBICTABISIETCS CTYACHTY MIPU NPaBUILHOM BhInoaHeHUU 89-100 % 3amanuii;

PWNOUAWNRPNOUORAWNERER



OIIEHKA «XOPOILIO0Y BBICTABIIAETCS CTYACHTY IIPU IPaBUILHOM BBIOJIHEHUH 79-88% 3amanuii;
OLICHKA «yJOBJIETBOPUTEIBHOY» CTYACHTY IPU IIPAaBHIIBHOM BBINOJIIHEHNH 65-78% 3ananuil;
OILICHKA «HEYJIOBJIETBOPUTEIILHOY» MPU MPABUIILHOM BBIIIOJHEHUH MeHee 65% 3a1aHuid.

Oopasen npogeccuoHATbLHO-OPUEHTHPOBAHHOI0 TEKCTA VISl BbINOJHEHUS] NMHUCHLMEHHOI0
nepesoja u pegepupoBanus (Bonpoc Ne 2 Ha 3a4eTe):

Projecting a Good Company Image

When it comes to business, image is everything; from marketing campaigns and online
presence, to the way you project yourself in public, creating a good company image is vital when
it comes to grabbing success on the global stage.

The importance of projecting a good company image

What’s so important about projecting a good company image, anyway? Providing an
agreeable service, or selling a successful product is all that matters in business, right? While it’s
certainly true that customers and clients will appreciate a swift and easy transaction, and the receipt
of goods as described, it’s unlikely that they’ll approach you unless you’ve thought very carefully
about your company, and brand image; after all, how will they know to look twice if you don’t
stand out?

The image that you create to surround your brand is everything, whether that’s the colors
you use for your logo, website, and marketing materials, the types of phrases you use in literature,
or your personal appearance; your brand’s identity will incorporate every aspect of your business,
including its employees, and it all matters when it comes to sizing up the competition.

Okay, so thinking very carefully about your company’s image is great for attracting
attention, but why else does your company’s image matter? The way you project yourself, and
your company, can have a huge impact upon your personal and professional reputation, as well as
affecting the success of your marketing campaigns, encouraging brand loyalty, and ensuring that
your company, and its services, are instantly recognizable across the market. A colorful,
approachable, and professional image will immediately speak to potential clients and entice them
in, while a poorly constructed image may send them elsewhere. Think very carefully about how
you want the public, and fellow professionals, to view you and take it from there; can you really
afford to get this wrong?

How to project a good company image

So, how should you go about altering that brand image, or creating a new one from scratch?
Let’s go over some of the basics...

1. Create a recognizable, tangible brand

First thing’s first; in order to have any success with your company’s image you need to
create a brand that is both identifiable and real — something that your customers will instantly
recognize and connect with, encouraging them to seek you out whenever they’re thirsty, in need
of financial advice, or looking for a new appliance. Think Coca Cola and you’ll no doubt hum the
jingle to yourself, or find you’re very strongly drawn to the color red all of a sudden... Your
character, and the personality and color scheme that you choose to assign to your brand are what
will speak to the market, so you need to think big, or go home. A half-hearted effort at this point
will do little to further your reputation, after all.

2. Think carefully about the language you use

It doesn’t matter how good your product or service is, nobody is going to look twice if your
literature is sloppy, or your public presence is half-hearted. You don’t have to be a walking
dictionary to succeed in business, but taking the time to prepare marketing material, online content,
and speeches with the correct grammar and spelling will ensure you’re given a second look. Would
you want to give your business to a company that hadn’t bothered to proofread its own marketing
material first, or listen to a speech peppered with errors? The chances are your prospective clients
wouldn’t either. Such care will ensure your company is always thought of in high regard; if you
pay close attention to your wording, you’re likely to be very passionate about your product.



3. Consider the wheel that you’re behind

We said that image is everything and it really is; that includes the type of car you drive,
too. You see, while you may think of it as a means of getting from A to B, the company vehicle
you’re regularly seen in will say so much about you, both as an individual, and as the face of a
company. Whether we want to admit it or not we’re rather good at judging people based on the
wheels they park in front of their house or workplace, so imagine what prospective clients will
think when they see that rust bucket taking up valuable curb space...

The good news is that you needn’t spend all of your company’s profits on a chauffeur
driven limo, or the latest sports car to make a good impression — in fact, choosing an understated
set of wheels can actually work in your favor. Think company car, think reliable, strong, and
businesslike, such as a Mazda, or similarly trustworthy brand; you want your clients to know
they’re in a safe pair of hands when they turn to you, and for them to view your car as symbol of
your commitment to the job, rather than a status symbol.

There are, of course, other ways to project a good company image; watching your conduct
when you use social media, paying attention to your clothing and accessories every day, and taking
the time to network in order to further your business’s reach are just some of the additional ways
that you can ensure your company goes places. Remember, image is everything; your company
needs you.

OneHouHBIE CpencTBA Ui HMHBAJIHIOB W JIMIl C OTPAHUYCHHBIMH BO3MOKHOCTSIMHU
3JI0POBBSI BEIOUPAIOTCS C YYETOM WX MHIUBHYaIbHBIX CUXO()U3NUECKIX 0COOCHHOCTEH.

— IpY He0OXOMMOCTH HHBAIH/IAM H JIUIAM C OTPaHUYEHHBIMU BO3MOKHOCTSIMH 37I0POBbS
IPEIOCTABIISCTCS JOTIOJIHUTEIBHOE BPEMS Ul IOATOTOBKH OTBETA Ha HK3aMEHE;

— IIpH TPOBENICHUH TPOLEAYPHI OIICHUBAHUS PE3YyIbTATOB 00yUSHHsI MHBAIUAOB H JIUIL C
OTpaHMYCHHBIMH BO3MOYKHOCTSIMHU 370pPOBbS IPEAYCMaTPUBACTCS MCIIOJIb30BAHNE TEXHHYECKHUX
CpEeACTB, HEOOXOIMMBIX UM B CBSI3U C X WHAWBHUIYAITbHBIMH OCOOCHHOCTSIMHU;

— TIpH HEOOXOIUMOCTH ISl 00YHYAIOIIUXCsl C OTPAaHUYEHHBIMH BO3MOXKHOCTSIMH 3/10POBbS
U WHBAIWAOB TIPOLEAypa OICHWBAHUS pE3YyNbTaTOB OOydYeHHsS 110 JAWCHUILUIMHE MOXKET
IPOBOIUTHCS B HECKOJIBKO 3TATIOB.

[Iponienypa orneHMBaHUsI PE3yNbTAaTOB OOYYCHHS WHBAIUIOB U JIUI[ C OTPAHUYCHHBIMU
BO3MOXHOCTSIMM 3JI0POBbsSI 10 JUCHUIUIMHE (MOJIYJIO) MpeaycMaTpuBaeT IpeloCTaBIeHUe
uHpopManuu B (opMax, aTaNTUPOBAHHBIX K OTPAHHUYCHHSIM WX 3J0POBBS U BOCIPHSITHS
uHpOpMaLUu:

JUist T ¢ HApYIICHUSIMH 3PEHHS:

— B [1€4aTHON (hopMe yBEIUYEHHBIM HIPUPTOM,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA.

JUist 1 ¢ HapyLIEHUsIMU CITyXa!

— B TIe4aTHOM opme,

— B (hopMe 2IIEKTPOHHOTO JOKYMEHTA.

Jliist T ¢ HapyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO armapaTra:

— B I1e4aTHOM (opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA.

JlaHHBINA TepeyeHb MOXeT OBbIThb KOHKPETH3MPOBAH B 3aBUCHUMOCTH OT KOHTHMHI€HTA
oOydJaronuxcs.

5. MEPEYEHb YYEBHOM JIUTEPATYPbI, HHOOPMAIIMOHHBIX PECYPCOB
A TEXHOJIOTUi
5.1. YueOHasi iuTeparypa
OcnosHnas tumepamypa:
1. Bonommuna K. Corporate Matters: npaxtuxym- Kpacnonap, Ky6I'y, 2020
CasenbeBa O. I'., Bonommna K.C. Anrnuiickuii sS3bIK: rpaMMaTHka: nmpakTukym. Kpachonap:
Ky06anckwuii roc. yu-t, 2021. 208 c.


https://www.theguardian.com/money/2001/may/29/workandcareers.g2
http://www.thompsonmazda.com/

2. Redman S. English Vocabulary in Use. Pre-Intermediate and Intermediate. Third
Edition. Cambridge University Press, 2021.

3. Communication activity in English Classroom: yde6noe mocobue / A.A.
[Tucapenkos, A.B. Bombmax; MuHHCTEpPCTBO HAayKdM W BbIcmiero oOpasoBaHusi Poccuiickoii

®enepannn, Kybanckuii roc. yu-T, 2021. — 179 ¢. — 30 2x3. ISBN 978-5-8209-1883-4
5.2. llepuoguyeckas Jureparypa

He npenycmotpena

5.3. UHTepHeT-pecypchl, B TOM YHCJIe COBpeMeHHble MpodeccHoHAIbHbIE 0a3bl
AAHHBIX U HH(POPMALMOHHBbIE CIIPABOYHbIE CHCTEMbI

DJIEeKTPOHHAA ondanorexa Hayunoit OnOanoTEKH KyoI'Y
http://megapro.kubsu.ru/MegaPro/We

JIeKTPOHHO-0u0MoTeuHbIe cucTeMbl (IBC):

O6pazosatenbHas miardopma «FOPAWT» https://urait.ru/

DBC « YHUBEPCUTETCKA S BUBJIMOTEKA OHJIAMH» www.hiblioclub.ru
9BC «BOOK .ruy» https://www.book.ru

9BC «ZNANIUM.COM» www.znanium.com

OBC «JIAHb» https://e.lanbook.com

agrwbdE

IIpodeccnonanbHbie 0a3bl JAHHBIX:

1. Hayunas snexkrponnas oudanotexa Elibrary.RU (H3B) http://www.elibrary.ru/

2. Buptryanbublii uuTanbHblii 3an  Poccuiickoit rocymapctBenHoi Oubimorexku (PI'B)
https://ldiss.rsl.ru/

3. baza nannbix komnanuu «MMBUC https:/eivis.ru/

4.  Ilpesunenrtckas 6ubiauorexa um. b.H. Enpruna https://www.prlib.ru/

5. HamuonanpHasi »JJIeKTpOHHAs OuOiMOTEeKa (IOCTYN K DJIEKTPOHHOW OMOIHMOTEKE
nuccepraiuii Poccuiickoit rocynapcrsennou oubimoreku (PI'B) https://rusneb.ru/

6. DnekTpoHHas OuOnMHMOTeYHass cucTteMa coruo-rymanutapaoro 3Haaus «SOCIUM»y
https:/sochum.ru/

HNudpopmManoHHbIE CIPABOYHbIEC CHCTEMBI:
1. Koncynprant Ilmoc - cnpaBoyHasi mpaBoBas cucrteMa (AOCTYI MO JIOKAJIbHOM CETH C
KOMIIBIOTEPOB OMOITUOTEKH )

Ba3bl JaHHBIX OTKPBITOrO J0CTYyNA:
1.  KubepJlenunka (http://cyberleninka.ru/);
2. Jlextopuym TB — Bujeonekiuu Beaymux JiekropoB Poccun http:/www.lectorium.tv/

Bba3b1 nannbix KyoI'y:
1. OtkpeITas cpeaa MOIyJIbHOTO AuHAMuYeckoro ooyuenust Kyol'Y http://moodle.kubsu.ru
2. ba3a y4eOHBIX IIIaHOB, y4€OHO-METOANYECKUX KOMILICKCOB, ITyOIHKAIIUI 1 KOH(PEPEHIIUH
http://mschool.kubsu.ru/
3. DnexTpoHHBIN apxuB nokymeHToB Kyol'Y http://docspace.kubsu.ru/

6. METOAUYECKHUE YKA3ZAHUSA JJ51 OBYYAIOIIIUXCSA


http://megapro.kubsu.ru/MegaPro/We
https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
http://www.elibrary.ru/
https://rusneb.ru/
https://rusneb.ru/
http://cyberleninka.ru/
http://moodle.kubsu.ru/
http://mschool.kubsu.ru/
http://docspace.kubsu.ru/

1O OCBOEHUIO JUCHUIIJIMHBI (MOAYJISA)
O0mme peKoOMeHIAIMH M0 CAMOCTOSATEJIbHOI padoTe 00y4aOLINXCH

[enb camocTosTeNbHOM pabOThl — 3aKperyieHue YMEHHM U HaBBIKOB, COPMUPOBAHHBIX HA
ayIUTOPHBIX MPAKTUYECKUX 3aHATHUSX, COBEPLICHCTBOBAHWE B OCHOBHBIX BHIAX pPEUYEBOM
JeATEeILHOCTH, TaKMX Kak uyTeHue u nonnmanue (Reading and Comprehension), nmucemo (Writing)
C MOCJICTYIOIINM BBIXOJIOM B YCTHYIO peub (Speaking). OmHOM U3 BaKHBIX COCTABIISIONMINX TAKOTO
BUJa paboThl SIBJISIETCS MOMOJHEHHE CIIOBApPHOIO 3amaca (aKTUBHOM M IMMAaCCUBHOM JIEKCUKH),
3aKperyIeHUe rpaMMaTHYECKOr0 MaTepralla B IPOLECCE YTEHUS JINTEPATYPhI IO CHEUAIBHOCTH.

Paboma mao mexkcmom — OJAMH W3 BaXKHEUIIMX KOMIIOHEHTOB IO3HABATEJIbHOMN
JeSITeIbHOCTH, KOTOPBIM HANpaBiIeH Ha W3BJIeUeHHEe WH(POPMAIUK U3 MUCbMEHHOTO MCTOYHHKA.
Jnst TOrO, 9TOOBI TEKCT CTAJ peabHON U MTPOYKTHUBHOM OCHOBOW OOYYEHHMSI BCEM BHJIaM PEUYCBOM
JeSITeIbHOCTH, HEOOXOAMMO TPOJIENaTh PNl ONEpaluid C COCTABIAIONIMMH €ro SI3bIKOBBIMU
eAMHUIIAMU, HAYYUTHCS TpaHCHOPMHUPOBATH MX W KOHCTPYHUPOBATh CBOM MPEIJIONKECHHS IS
pellIeHusl ONPEEIEHHBIX KOMMYHUKAaTUBHBIX 3ajau (Iepeckas3a, COCTaBJICHUS BBICTYIIJIEHUS 1O
TeMe, Juaiora, MUCbMEHHOrO0 COOOIIEeHHs U T.1.). PekomMeHayeTcs CIeayrouuil MopsIoK
JIECUCTBUI:

1. ITpocMOTpuUTE TEKCT U MOCTApATECh MOHSITH, O YEM HJIET PEUb.

2. Ilpy MOBTOPHOM YTEHUU DPA3AEIUTE CIOXKHOCOUMHEHHBIE WM CIOXKHOIOAYMHEHHBIE
MPEJIOKEHUST HAa CAaMOCTOSITeNIbHbIE M TMPUAATOYHBIC, BBIIEIUTE MPUYACTHBIE OOOPOTHI HIIU
JIpYTrue KOHCTPYKLUU.

3. Haiimute mnoanexaiiee W CcKazyemMoe, W IOHSB HX 3HAUCHUE, MEePEeBEIUTE
MOCJIEI0BATEIbHO BTOPOCTEIICHHBIE YIEHBI IIPEUI0KEHHUSL.

4. Ecnu nipeAnio’keHue JUIMHHOE, OTMPEIENIUTE CJI0BA U IPYIIbI, KOTOPhIE MOKHO BPEMEHHO
OITYCTHUTb JUIsl BBISICHEHHSI OCHOBHOT'O coZiep KaHMsI ITpeiioxkeHus. He uiure B cioBape cpasy Bce
HE3HaKOMbIE CJI0Ba, MOMpOoOyiiTe qoraaarbes 00 WX 3HAYEHUU MO KOHTEKCTY.

5. BHUMaTeNbHO MPUCMOTPHUTECH K CJI0BAaM, HMEIOIINM 3HAKOMBIE BaM KOPHHU, CYPPHKCHI,
npuctaBku. [Ipu 3ToM 00paTuTe BHUMaHUE Ha TO, KAKOW YaCThIO PEUH SBIISIOTCSA TaKUE CIIOBA.

6. CiioBa, OCTaBIIMECS HEMTOHSATHBIMU, HIIIUTE B CIIOBapE.

Paboma co crnosapenm.

1. IToBTOpUTE aHTNIUICKUN aihaBUT. ITO MOMOXKET HAXOJUTh CJI0BA HE TOJIHKO IO EPBOM
OyKBe, HO U 10 BCEM OCTaJIbHBIM.

2. 3anoMHUTE 0003HAYEHUS YacTel peun:

N —NOUN - UM CYIIECTBUTEIBHOE

V — verb - rmaron

adj. — adjective — umst mpuaraTeabHOE U T. 1.

3. VI3 HecKOIbKHX 3HaYeHUH CJI0Ba B CIOBAPHOM CTaThe MOCTapaiTech N0oJ00paTh OJIU3K0e
10 CMBICITY, CBSI3aB C OOIIMM CMBICIIOM IPEAIOKEHUS.

4. ITomumo cioBapeu 00111eynoTpeOUTEeNbHOM JIEKCUKH MIOJIB3YUTECH
TEPMHHOJIOTMYECKUMH CIOBAPSIMU MO CBOEH CIIEUAIbHOCTH.

HecmoTpst Ha moMo1iik cioBaps, BaM OyAyT BCTPEUaThCsl HEMOHATHBIE CIIOBA U BBIPAXKEHHUS.
He Tepsiite 3ps BpemMeHH, €ciau OYEHb JIOJIT0 HE MOXKeTe pa3oOparbcst camu. OOpaTuTech 3a
KOHCYJIbTAllMEH K NPENOJABaTEINIO.

Paboma nao nexcuxotl.

3armoMMHaHUE JIEKCHMKHM OOBIYHO OBbIBA€T OCHOBHOH TpPYAHOCTBIO TpU H3YYEHUH
MHOCTpPaHHOTrO si3bIka. be3 3HaHus cloB He MOXeT ObITh 3HaHUA s3bika. HykHO mponenatsb
OOJBIIYI0O U CO3HATENbHYIO paboTy, Hpexae 4eM OyIeT YCBOEH HEOOXOAWMBINA CIOBapHBIH
MUHUMYM MpodeccrnoHaIbHBIX TEPMUHOB.

Bcerpeuast HOBoe cioBO, Bceraa aHaIM3UpPYyWTE ero, oOpalias BHUMaHHE Ha HalUCaHUE,
MIPOM3HOIIEHHE M 3HaueHue. YacTo MOXKHO HAaWTU CXOJCTBO C AHAJIOTUYHBIM WJIH CXOAHBIM
PYCCKHMM CJIOBOM, HalIpUMEP, passenger — rnaccaxup u Ap. BaxkHO Takke HaydUTbCs MOIMEYATH
POJICTBO HOBBIX CJIOB C YyXe€ HM3BeCTHbIMU. OJHAKO, €CTh CJIOBa, HE MOJJAIOIIMECS HUKAKOMY



aHanmu3y. WX Hamo mocrapartbcs 3allOMHHTb, HO MEXaHHYECKOE IOBTOPEHHE HE BCerja
s dexrusHo. [TonpolyiiTe cenyromuii MOPsI0K padOTHI:

- IPOU3HECHUTE HOBOE CJIIOBO CHAaYyaJla M30JIHUPOBAHHO;

- MPOU3HECHUTE CIIOBOCOUYETAHHE U3 TEKCTA C HOBBIM CIIOBOM (yJIEIHTE 0CO00e

BHUMaHUE IIPEJJIOram);

- MoJ0epUTE K HOBOMY CJIOBY CHHOHUMBI WJIM @aHTOHUMBI (€CITM 3TO BO3MOKHO);

- BBIMIOJIHUTE MUCbMEHHO JIGKCUYECKUE YITPAKHEHHUS MTOCIIe TEKCTA.

Paboma nao epammamuxoil.

dopMHUpOBaHUE PEUYEBOIO0 I'PaMMATHYECKOIO HaBbIKa IMPEAINOIAaracT BOCIHPOU3BEIECHUE
pPa3IMYHBIX TPAMMATHYCCKUX SIBICHUNW B CHTyalMsIX, TUIOUYHBIX UISI TPO(GECCHOHATBHOU
KOMMYHHKAIIMH U aJIEKBaTHOE rpaMMaThyeckoe opopMiieHHEe BbIcka3biBaHUi. PaboTas Hax aTuM,
BaM CJICJTyeT:

- IPOYTHUTE PA3BEPHYTHIM TEOPETHUECKUN MaTepuai Mo U3y4yaeMon TeMe B y4eOHHKE 10
rpaMMaTHKE aHTJIMHACKOTO SI3bIKa;

- U3y4YHUTE CIIPABOYHYIO TAOIHILY B IPUIIOKEHUU K JAHHOMY [TOCOOHIO;

- HaliIUTE B TEKCTE yPOKA U3y4aeMyI0 TPAMMATHUECKYIO CTPYKTYPY;

- 0003HaYBTE UMEIOIINECS TPAMMATHUYECKHE OPUCHTUPBL;

- clleJJaliTe MMCbMEHHO YIIPAKHEHHUS;

- BappUpYHTE cojAepKaHHE MPEATIOKEHUI B HMMEIOLIUXCS MOJENSAX, 3aMEHss CJIOBa B
3aBUCHMOCTH OT MEHSIONICICS CUTYAIlHNH;

- CONOCTaBbTE / MPOTUBOMOCTABHTE U3y4aeMYI0 CTPYKTYPY paHee U3y4eHHBIM.

[Tepexom OT HaBBHIKOB K YMCHHSIM OOECIEYHMBACTCS TOCPEICTBOM AKTHBAIIMM HOBBIX
rpaMMaTHYECKUX CTPYKTYp B COCTaBE AMAJOTHYECKHMX M MOHOJOTMYECKHX BBICKA3bIBAHUH IO
onpezeneHHON TeMe. BkitouaiiTe OCBOEHHBI Marepuan B Oecelbl M BBICKa3bIBaHUS 110
MPONICHHBIM TEMaM.

B ocBoeHWW NUCIUTUIMHBI WHBAJTUAAMH U JIUIAMH C OTPAaHUYCHHBIMU BO3MOXHOCTSIMU
3I0pOBbsl OOJBIIOE 3HAUYCHHWE HMEET WHIUBUIyaldbHass ydyeOHas paboTa (KOHCYIbTAIlMH) —
JIOTIOTHATEIIFHOE PA3bsICHCHHE YIeOHOT0 MaTepuara.

KouTponb camocTosTensHOM paboThl OCYIIECTBIsIETCS (POHTAIBHO WM MHAUBHAYAIBHO
Ha 3aHSATUU U B X0JI¢ KOHCYJIBTAIINH.

J7is BBITIOJIHEHUS TIPENTIOKEHHBIX 3aJaHU MarucTpaHT JOJIKEH PerysipHO padoTaTth ¢
nuTepatypoii u MHTepHeT—pecypcaMu, KOTOpbIe peKOMEHAYET Mperno/iaBaTeb.

B ocBoeHWW MUCIUTUITMHBI WHBATUAAMH U JIUIIAMH C OTPAaHUYCHHBIMU BO3MOXHOCTSIMH
3I0pOBbs OOMBINIOE 3HAYCHHE WMEeT HHJIWBHJyalbHas y4deOHas paboTa (KOHCYIbTallUU) —
JIOTIOTHATEITFHOE PA3bsICHEHHE YUeOHOT0 MaTepHara.

NuauBuayanbHple KOHCYIbTAIMM 1O TPEAMETY SBISIOTCS BaXHBIM  (DaKTOpOM,
CIIOCOOCTBYIONTUM HHIUBUYaTU3aIMN O0YICHUS W YCTAHOBJICHHUIO BOCITUTATEIILHOTO KOHTAKTa
MEXIy TpernojaBaTelieM W OO0yJaroIlUMCS WHBAIWIOM WM JIUIOM C OTpaHUYCHHBIMU
BO3MOXKHOCTSIMH 37I0POBBSI.

7. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE
MO AMCIUIIVIMHE (MOY JIKO)

HaunmenoBanue OCHAaIIIEHHOCTh CIIEIHATbHBIX [TepeueHb JTUIIEH3HOHHOTO
CTeIUATBHBIX MIOMEIIICHU HPOrPaMMHOTO 00eCIIeUeHHS
TTOMEIIEHNH
VY4eOHble ayIUTOPHH MeGenb: yuebHas MeGeb. JInnensnonnoe
JUTSL TIPOBEICHUS Texuuveckue cpeacTaa nporpaMMHOe o0ecrieueHue
3aHSTHUI CEMUHAPCKOTO | OOYYEHHUS: IEPEHOCHOE Kaspersky Anti-Virus, MS
THUIA, TPYIIIOBBIX U JICMOHCTPAIIMOHHOE Office, Windows 7
WHIUBUIYaIbHBIX o0opymoBaHue — SKpaH, Professional, Windows 10,
KOHCYJIbTaI[HHA, IPOEKTOP, HOYTOYK. Adobe Reader, Mozilla
TEKYIIEro KOHTPOJIS U FireFox, Google Chrome.




MPOMEKYTOUHOMN
aTTECTallMU.

Ayn. 420H, 409H,
424H.

Y4eOHble ay1uTOpUn
JUTSI IPOBEJICHUS

Ayn. 15

IMPAKTUYCCKHUX 3aHATHI:

Meb6enb: yueOHast MeOelb.
TexHuueckue cpeacraa
00y4YeHHsI: IEPEHOCHOE
JeMOHCTPaIMOHHOE
000pyI0BaHUE — IKpaH,
IPOEKTOP, HOYTOYK.

JInneH3nonHoe
porpaMMHOe oOecrieueHue
Kaspersky Anti-Virus, MS
Office, Windows 7
Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

s caMmocTosiTenbHON

paboThl  OOydYarOIIMXCS

PEyCMOTPEHBI

IIOMCIICHUA,

YKOMIUIEKTOBAaHHBIE CHEIMATM3UPOBAHHON MeOebi0, OCHAIIEHHBIE KOMIBIOTEPHON TEXHUKOH ¢
BO3MOXKHOCTBIO MOJKIIOUEHUS K ceTu «/HTepHeT» U 00ecreyeHueM JI0CTyIa B 3JIEKTPOHHYIO
MH()OPMaAMOHHO-00pa30BaTEIbHYIO CPEYy YHUBEPCHUTETA.

Ilepeuenn
Haumenoanue
OCHAIIICHHOCTD CIEIHAIbHBIX JMIIEH3UOHHOTO
CIeIHUaTbHBIX .
. MIOMEIICHU IPOTPAMMHOTO
MOMEIICHU I
obecrniedeHus
[Tomenienue mms Meo0enb: yueOHas meOenb JIunieH3noHHOE
CaMOCTOATEJILHON KommuiekT cnenuanu3npoBaHHOM IIPOrpaMMHOE
paboThI OOy4JaromMXcsi: | MeOeIH: KOMIIBIOTEPHBIC CTOJIBI obecrieueHne
YUTAIbHBIN 3aJ1 O6opynoBaHue: KOMIIbIOTEpHAs Kaspersky Anti-
Hay4noii 6ubmuoTex, TEXHUKA C MMOJKIIOUYEHUEM K Virus, MS Office,
Ayn. A102 UHPOPMAIIMOHHO-KOMMYHUKaonnoi | Windows 7
cetu «HTepHET» U TOCTYIIOM B Professional,
ANEKTPOHHYIO HH()OPMAIIMOHHO- Windows 10,

00pa3oBaTeNbHYIO CPELy
o0pa3oBarenbHON OpraHu3aIuy, Beo-
KaMepbl, KOMMYHHKAI[TMOHHOE
obopynoBanue, odecreurnBaroIiee
JIOCTYI K CETU MHTEPHET (MIPOBOIHOE
COEIMHEHHNE U OECIPOBOIHOE
coenuHenue mo texHonoruu Wi-Fi)

Adobe Reader,
Mozilla FireFox,
Google Chrome.




