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1. Hesn 1 3a71a4M U3y4YeHHUS JUCUMILIIHHBI

1.1 Heab ocBOEHUS TUCHUILIHHBI
Henb quctumminael «[IpakTHKYM 110 KyJIbType pe4eBOro oOIIeHus (TIepBbIii HHOCTPaHHBIH
S3bIK)» (OPMHUPOBAHUE W PA3BUTHE CIIOCOOHOCTH CBOOOJHO TOBOPHUTH M TOHHUMATh peYb Ha
IEPBOM HM3y4yaeMOM HHOCTPAHHOM s3bIKE B €ro JIMTEpaTypHOH Qopme, BKIIOYas
npohecCHOHATLHOE MMCEMEHHOE U YCTHOE OOIIEHUE.

1.2 3agaun TUCIHUILINHEI

- CBOOOTHO TOBOPHUTH U TIOHMMAaTh PEYb Ha MEPBOM M3y4a€MOM MHOCTPAHHOM SI3BIKE B €TO
JAUTEpaTypHOU Popme;

- IGMOHCTPUPOBATh CITIOCOOHOCTH OCYIIECTBIIATH MPOPECCHOHAIBHOE MMChbMEHHOE M YCTHOE
oOIIICHHE.

1.3. MecTo AMCUUIIUHBI B CTPYKTYpe 00pa30BaTe/IbHOM NMPOrpaMMbl

Huctummmua b1.0.24  «lIpaktukym 10 KyJabType pedeBoro oOmieHus (mepBblid
WHOCTPAHHBIN S3BIK)» OTHOCUTCS K 00s3arenbHON 4yacTh bioka 1 «JuCHUIUIMHBL (MOIYIIH)»
yueOHOro IJIaHa.

Huctmmumna «[IpakTuKyM 1O KyJabType pedeBOoro oOmieHusi (MepBbIi WHOCTPAHHBINA
A3BIK)»HAPALY C TAKUMH TUCHUIUIMHAMU Kak «[IpakTukyMm nmpodeccruoHanbHO-0OpUeHTUPOBAHHOM
peun (mepBblii MHOCTpaHHBIN A3BIK)», «IIpakTHyecKkuil Kypc NEpBOro MHOCTPAHHOIO fA3BIKA» U
«[IpakTUKyM YCTHOM W MHCBMEHHOH peud (MEepBbIi WHOCTPAHHBIN SI3BIK)» HapaBlieHa Ha
dopmupoBanue  obmenpodeccuonanpHor  komnerenmuu — (OIIK-6),  oOecrmeunBaromieit
dbopMupoBaHUEe CIIOCOOHOCTHCBOOOJHO TOBOPUTH M MOHHMMATh PEYb HA IMEPBOM H3y4aeMOM
MHOCTPAaHHOM $I3bIKE B €r0 JINTEpaTypHOU (Qopme, BKIOUas MpoQecCHOHaIbHOE MUCbEMEHHOE H
YCTHOE€ OOIIICHHE.

1.4. Ilepevyenn NIaHUPYEMBIX Pe3yJIbTATOB 00y4YeHUs MO JUCUMUILINHE, COOTHECEHHbIX
¢ IVIAHUPYEMBbIMH Pe3yJIbTATAMH OCBOCHHSI 00Pa30BaTeIbLHOI MPOrPaMMBbl
N3yuenne panHOW y4ueOHOW JMCHMIUIMHBI HAampaBlieHO Ha (OPMHPOBAHHE Y
00y4JaroIUXCsl CIEAYIONUX KOMITETESHITHI:

KOIL 1 HAMMCHOBAHUC MHAUKATOpA

Pe3ynbrarhl 00y4eHHUs 110 JUCIUTIINHE
JOCTVKEHHSI KOMIIETEHIIUN

OIIK-6: cioco6eH cBOOOHO TOBOPHUTH M IOHUMATh pedb Ha TIEPBOM M3y4aeMOM HHOCTPaHHOM
SI3BIKE B €r0 JINTepaTypHol GopmMe, BKIItoYast poecCHOHAIbHOE MTUCEMEHHOE U YCTHOE OOILEHHE.
OIIK-6.1. CBoGOAHO TOBOPUT M MOHHMMAET | 3HAET HOPMBI, TPEOOBAHUS M CPEICTBA HEOOXOANMBIE
pedb Ha MEpPBOM HM3y4aeMOM HHOCTPAHHOM | JJIsl TOTO, YTOOBI TOBOPUTH U IOHUMATh Pevb Ha IEPBOM
SI3BIKE B €T0 JINTepaTypHOU Gopme M3y4yaeMOM MHOCTPAHHOM SI3BIKE B €T0 JIUTEPaTypHOH
thopme.
YMmeer cBOOOAHO TOBOPUTH M TOHMMAaTh peyb Ha
MEPBOM HM3y4aeMOM HWHOCTPAaHHOM SI3BIKE B €ro
JIUTEpaTypHOU opMe.
Brnageer crmocoOHOCTRIO CBOOOJHO TOBOPUTH H
MMOHUMATh peYb Ha MEPBOM M3y4aeMOM HHOCTPAHHOM
SI3BIKE B €T0 JINTEpaTypHOU popme.

OIIK-6.2. JleMOHCTpUpPYET CIOCOOHOCTh | 3HACT  S3BIKOBbIE  CpeACTBAa  (rpaMMaTHYECKUE,

OCYIIECTBIIATh npodeCcCHOHABHOE | IEKCHUECKHE)  HEOOXOAMMBbIE  JUIS  pealu3aliun
MUCHMEHHOE M YCTHOE OOIICHHE MpoheCCHOHANBHOTO  MUCBMEHHOTO W YCTHOTO
o01IeHus.

YMeeT HCIoib30BaTh  SI3bIKOBBIE  CpENICTBA  JUIS
peanuzanuyd  NpOPECCHOHAIBLHOTO MHCHBMEHHOTO U
YCTHOTO OOIIEHUSI.




Kon 1 HanmeHoBaHME MHAUKATOPA

PC3yJ'H>TaTLI O6y‘l€HI/I$I IO JUCHHUILINHE
JOCTHXKCHUSA KOMIICTCHIINHN

Braaneer CIIOCOOHOCTBIO K peanuzanuu
MpodEeCCHOHANEHOTO  MHUCBMEHHOTO W YCTHOTO
o0meHus.

2. CTpyKTypa U coJepkaHue JUCHUIIHMHbI
2.1. PacnipenesieHue TPyA0€eMKOCTH THCIUIIIUHBI 110 BUAAM PadoThl

OO6mast TpymoEMKOCTh IHUCHIMILIMHBI cocTaBiisieT 4 3adeTHbIx eawHul] (144 dgaca), ux
pacmpezenieHue Mo BuaaM padboT IPeCTaBICHO B TAOIHIIE

Bunsr padot Bcero Dopma o0yueHHs
4acoB OYHas
7 8
ceMecTp ceMecTp
(dacer) (Jacer)

KonTakTHasi paboTa, B TOM 4HcJIe:
AyauTOopHbIe 3aHATHA (BCEro):
3aHATHUS JICKIIMOHHOTO THIIA
nabopaTOpHBIE 3aHATH 84 52 32
MPaKTUIECKHE 3aHATHS
CEMHUHAPCKHE 3aHATHS
HWNnas koHTaKTHas padora:
KonTpons camocToaTenbHOM paboThI
(KCP)

IIpomexxyrounas arrecranus (MKP) 0,5 0,2 0,3
CamocrosiTeibHasi padoTa, B TOM 32.8 19.8 13
() (H

IMoaroroska pedepara

IloaroroBka npe3eHTaluu
CaMOCTOsITeNIbHOE ~M3YyYeHHE pa3JielioB,
CaMOIIOJITOTOBKA (mpopaboTka "
MOBTOPEHHE JICKIIMOHHOTO Marepuaia H
Mmarepuana  y4eOHHKOB M y4eOHbIX 12,8 9,8 3
nocoOuii, MOArOTOBKa K Ja0OpaTOPHEIM H
NPaKTHYECKUM 3aHSTHUSM, KOJUIOKBHYMaMm
W T.J.)

IToAroTOBKA K TEKyIIeMY KOHTPOITIO 20 10 10
KoHtpoJb:
[ToaroToBKAa K IK3aMEHY 26,7 - 26,7
Ooman gac. 144 12 12
TPY/0eMKOCTh B TOM YHCJIe
KOHTAKTHAasA 84,5 52,2 32,3
padora
3a4. el 4 2 2

2.2. Conep:xaHue TUCHUILINHBI
Pacrnipenenenue BUI0B y4eOHOM paOOThI M UX TPYJOSMKOCTH TI0 pa3ziesiaM JUCIHILINHBL.
Pazpensl quctumiuael, uzydaemele B /cemectpe (ODO)



KomnuecTtBo yacos
AynutopHas preayur
Ne HaunmenoBanue pasnenos (Tem) Beero paboTa ;;)GHOaTHa
J 113 JIp CPC

1.  |Behaviour 14 10 4
2. |Sustainability 14 10 4
3. |Creativity 14 10 4
4. |Information 14 10 4
5.  |Patterns 12 10 2
6. |Responsibility 3,8 2 1,8
7. HUTOI'O no pazdenam Oucyuniumul 71,8 52 19,8
8.  |Kontpons camocrosarensHoi padotsl (KCP) -
9. [Ipomexyrtounas arrectarus (MKP) 0,2

[ToaroTOBKA K MPOMEKYTOUHOMY KOHTPOIIO -

OO6mast TPYZOEMKOCT 110 TUCIHATUIHHE 12

Paznenst aucuurnnunsl, n3ydaemsie B 8cemectpe (ODO)

KonmuectBo yacoB
Bueayaur
Ne HanmenoBanue pazaenos (Tem) AyRuTOpHas Op}i;ﬂ
Bcero pabora
pabota
JI 113 JIP CPC
1. Data 8 6 2
2. Influence 8 6 2
3. Variation 8 6 2
4. Globalization 8 6 2
5. Observation 8 6 2
6. Research 5 2 3
HTOI'O no pazdenam oucyuniuul 45 32 13
KonTtpons camocrosrensHo padotsl (KCP) -
IIpomexxyrounas arrecranus (MKP) 0,3
[ToaroTOBKa K MPOMEKYTOUHOMY KOHTPOITIO 26,7
OO01mast TPYAOEMKOCTh 10 TUCIIATUIHHE 12

2.3. Conep:xaHue pa3iesi0B IMCUMILIAHBI:

2.3.1. 3aHATHSA JeKIINOHHOI0 THIIA

B cooTtBeTcTBHU C y‘Ie6HI:vIM IIJIaHOM JICKIUMOHHBIC 3aHATHA HE TPCAYCMOTPCHEI.

2.3.2 3aHATHSA CEMHHAPCKOro TUNA (J1abopaTopHble padoThI)

HaumenoBanue paznena
(Temer)

Tematuka 3aHATHI/PabOT

dopma TeKyIero KOHTPOJIs

Behaviour Academic texts

perspective in texts
Navigating texts
Academic writing

Identifying genre, audience, purpose, and

C/L.

Personalizing the writing process: planning,
preparation, and working with ideas
Analysing, planning, and writing a coherent
essay introduction

I'pynmoBast AucKyccHs 10 BOIpocam 1
3aJaHusIM K paszieny JUCHUIUIIHGL, 113,




Sustainability

Argumentative texts

Understanding an  argument  and
recognizing a writer’s stance

Identifying arguments and supporting
evidence

Discursive essays

Presenting an argument and incorporating
citation

Planning and writing a body paragraph of a
discursive essay

I'pynnoBas auckyccus IO BOIpocaM U
3aJaHusIM K paszieny JUCHUIUIIHGL, 113,

CA

Creativity

Journal articles (1)

Identifying the features and structure of
abstracts

Navigating journal articles and using
abstracts for research

Essay conclusions

Ensuring  coherence  and
throughout an essay
Analysing, writing, and evaluating a
conclusion

cohesion

I'pymmoBast AECKyCCHS IO BOTIPOCAM H
3aJaHMsIM K pa3feny JUCHUIUTNHEL, 113,
Cl, KP

Information

Textbooks (1)

Evaluating objectivity in texts

Identifying the main points in texts for a
summary

Identifying cohesive words to confirm
themes

Comparing, contrasting, and evaluating
information in different texts

Comparison essay

Understanding an essay question and
writing a basic essay plan

Using source texts: selecting, comparing,
and evaluating points across multiple texts

Planning and writing a comparison essay

I'pynmoBast AuCcKyccHs IO BOIpocaM 1
3aJaHIsIM K pa3zieNty JUCHUIUIIHGL, 113,

CA

Patterns

Journal articles (2)

Identifying arguments and supporting
evidence from sources

Recognizing different types of citation and
comment

Understanding focus in citations

Citation

Understanding the use of citations and
avoiding plagiarism

Varying reporting structures and citing
accurately from sources

Identifying, using, and recording references
in writing

I'pynmoBast AucKyccHs 10 BOIpocam 1
3aJaHusIM K pa3zieny JUCHUILUIIHGL, 113,

CA

Responsibility

Reports
Understanding the structure and objectivity

of a report

Using the structure of a report to predict and
find information

Identifying assumptions and asking critical
questions about a text

Summaries

Analysing a text for a summary: structure,
topic, main points

Preparing,  writing, and
summaries

Incorporating summaries into a literature
review

evaluating

['pymmoBast AHCKYCCHS IO BOTIPOCAM H
3aJaHMsIM K pazaeny JUCIUIUTAHEL, [13,
Cl, KP




Data

Expository texts
Evaluating data sources and asking critical

questions about data

Recognizing stance and subtle evaluation in
an expository text

Comparing perspective and stance across
texts

Data commentary

Interpreting data in visual form and writing
a commentary

Decoding and constructing complex noun
phrases

I'pynnoBas auckyccus 0 BOIPOcaM U
3aJaHusIM K paszieny JUCHUIUIIHGL, 113,

CA

Influence

Complex texts
Identifying cause, effect, and association

connections in a complex text
Recognizing confident and
connections

Exploring evaluation across texts
Cause and effect essays
Expressing cause and effect relationships
coherently

Researching, planning, and writing a cause
and effect essay

tentative

I'pynmoBast aAucKyccus o BOIpocam u
3aJaHusIM K pa3zeny JUCUUILINHGL, [13

Variation

Different genres
Evaluation types of source

Recognizing narrative in source texts
Identifying writing style, levels of formality
and marked language

Critical response

Recognizing, responding to, and expressing
evaluation

Writing a critical response to a text

I'm

10. |Globalization

Textbooks (2)

Identifying  problems, solutions,
evaluation in different texts
Working out meaning in complex sentences
Recognizing the perspective and stance of
writers and readers

and

['pymmoBast AECKyCCHS IO BOTIPOCAM H
3aJaHMsIM K pa3feny JUCIUTUINHEL, 113,
CI, KP

11. |Observation

Case studies
Understanding case studies
Using generic language
relationships

Taking detailed notes to use for writing

to express

['pymmoBast AHCKYCCHS IO BOTIPOCAM H
3aJlaHusAM K pa3aeny JuCIUIuInHGL, 113,
CI, KP, uHnuBHI. TPOEKT

12. |Research

Independent reading

Establishing reading purpose

Employing appropriate reading techniques
Reporting on reading in spoken and written
form

I'pynnosas quckyccus 1o BOIIpocam U
3aJaHMsAM K pa3feny JUCHUIUINHEL, 113,

CA

2.3.4. IlpuMepHasi TeMaTHKAa KYPCOBBIX padoT (IPOEKTOB)
B cooTBeTcTBUU € Y4eOHBIM MJIAHOM KYPCOBbIE paObOThI (IIPOEKThI) HE MPETYCMOTPEHBI.

2.4 IlepeyeHb yueOHO-METOAMUYECKOT0 OOecneYeHUsl JJIs CaMOCTOSITeIbHOH PadoThI
o0yyarommxcs Mo JMCHHUILIHHE (MOIYJII0)

No Bunx CPC [Tepedensb yueOHO-METOUIECKOTO 00ECTICUSHHS TUCITUTUINHBI 10
BBITIOJIHEHUIO CAMOCTOSATENEHON PaOOTHI
1. | CamocrosTenbHOE Memoouueckue yKrazauwus nNoO OpPeAHU3AYUU  CAMOCINOSMENLHOU
W3yYeHUE Pa3/IeIioB, pabomsl no oucyuniune «lIpakmukym no Kyrbmype peuesozo
CaMOTIOITOTOBKA o0Owenust (nepevlil UHOCMPAHHBLIL S3bIK)», YMEEPAHCOCHHbLE KADeOpoli
(npopaboTka u




MOBTOPEHHE MATEpUANIA | NPUKIAOHOU JTUHSGUCTIUKYU U HOBBIX UHDOPMAYUOHHBIX MEXHONO2UL,
y4eOHHUKOB B YI€OHBIX | npomokon Ne 9 om 13.05.2024 2.

mocoOuii, mMoAroTOBKa K
nabopaTopHBIM
3aHATHSAM U T.1I.)

Y4eOHO-METOIMYeCKHE MaTepHalibl Ui CaMOCTOSITEIbHONH pPabOThl OOydYaIOMIMXCS M3
Yrciia MHBAJIHJIOB M JIMII C OTPAaHHYECHHBIMU BO3MOXKHOCTSIMU 3710poBbsi (OB3) npenocraisiroTcs
B (hopMax, aJanTUPOBAHHBIX K OTPAHUYCHUSAM UX 37J0POBbS U BOCHPUATHS HH(DOPMAITIH:

J1J1st JIT C HApYIICHUSIME 3PEHHS:

— B [1€4aTHOW (hopMe YBEIUYCHHBIM HIPUPTOM,

— B (popMe 3IIEKTPOHHOTO TIOKYMEHTA,

— B (popme ayamnodaiina.

JUJ1st U1 ¢ HApYIIEHHUSIMH CITyXa!

— B mieyaTHoM hopme,

— B (hpopMe 3IIEKTPOHHOTO IOKYMEHTA.

JUiist i1 ¢ HApyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO armapaTra:

— B IIeYaTHOM opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA,

— B ¢popme ayaunodaiina.

JlaHHBIN TIepeYeHb MOXET OBITh KOHKPETH3MPOBAaH B 3aBUCHMOCTH OT KOHTHHICHTA
oOyJaromuxcs.

3. OOpa3oBaTejibHble TEXHOJOIMH, INPHMeHsieMble NPH OCBOCHUHM IHCHMIIJIMHBI
(Mmonxy.Jist)

B xome peanuzanuu AMCHUIUIMHBI HPUMEHSIOTCA ClEAyIOUMe 00pa30BaTelIbHbIE
TEXHOJIOTUH:

I'pynnoBas AMcKycCHs— HampaBjleHa Ha AaKTHUBU3alMI0 OOMEHa Ccpeid ydaluxcs
MHEHUSIMH, UJIEIMHU, CYKICHUSIMHU 10 o0cyxaaeMoil npodneme. [logobHas ¢opma mposeneHus
3aHATUI CHOCOOCTBYET KaK 3aKpEIUICHHIO U MOBTOPEHHIO TEOPETUYECKOI'O U IMPAKTHYECKOTO
MaTepuaia, Tak 1 MOBBIIIEHUIO 00111ell KOMMYHUKATUBHON KOMIETEHIIUU CTYIEHTOB-MarucTpos,
Harpumep, Npu GOpPMYJIHPOBKE YTOUHSIOMINUX BONPOCOB, OTCTAMBAHUS COOCTBEHHOTO MHEHUS U
T.O.,

Pa30op KOHKpETHBIX CHUTyallMii CHOCOOCTBYET pa3BUTHIO HPO(ecCHOHATBHBIX
KOMIIETEHIIMH — 3TO TEXHHKa OOy4YeHUs, MCHOJB3YIOUIas OMHMCAHWE PEAIbHBIX CHUTyalluil U
pEIIEHUs] CUTYallMOHHBIX 3aJad: CTaHJAapTHBIX, KPUTHYECKHUX, OKCTPEMAIBHBIX. Meron
CIOCOOCTBYET AaKTHBHU3aLMU OOYyYarOUIMXCS, CTUMYJIHPOBAHHMIO MX YcCIexXa, MOJYEpKUBAHHIO
JOCTIOKEHUH ydacTHUKOB. OOyuarommxcsi IpocsT MPOAaHAIU3UPOBATh KOHKPETHYIO CUTYAIMIO,
pa3zobpaThCs B CyTH IIPOOIIEM, IPEJIOAKUTH BO3MOXKHBIE BAPUAHTHI PEILIEHUS U BBIOpATh JIyUIIHii
U3 HUX;

JlenoBele W poleBble MIPbl B 00Pa30BaTEIbHOM IIPOLIECCE HANPABICHBI Ha
CTUMYJIUPOBAaHHE y OOYYaIOLIMXCS MHTEpeca K MO3HAHHIO OCHOB JMCIUIUIMHBI, TOHUMAHHUIO O
TOM, KaK MTOJIyY€HHBIE Ha 3aHATHUIX 3HAHUS MOTYT IPUMEHSTHCS B PeaJIbHBIX CUTYalusIX. J{aHHbIH
METOJ BHOCUT pa3HOOOpa3ue B TEUEHHE IPEIMETHOrO 0O0pa30BaTENIbHOIO MPOLECCA, BBI3bIBAET
(bopMHpOBaHUE MOJOKUTEILHOM MOTHUBAIIMM U3YyYEHUs JaHHOTO npenMeta. Urpa ctumynupyer
aKTHBHOE y4acTue 00ydyaroluxcs B yueOHOM IPOLecce U BOBJIEKAET Jake HanboJsiee MacCuBHbIX.
IIpy >TOM MNpPOMCXOIUT OCBOCHHE YYACTHHKAMM UIPbl HOBOIO OIIBITA, HOBBIX pOJIEH,
bopMUpPYIOTCS KOMMYHUKATUBHbBIE YMEHHUS, CIOCOOHOCTH MPUMEHSTh NPUOOPETEHHbIE 3HAHUS B
Pa3IMYHBIX 00JIACTAX, YMEHHS pemaTh MPo0JIeMbl, TOJIEPAHTHOCTh, OTBETCTBEHHOCTH;

NuauBuayanbHbId U TPYIIIOBOM MPOEKT (METOJ MPOEKTa) — 3TO OAHA U3 JIMYHOCTHO
OPUEHTUPOBAHHBIX PAa3BUBAIOLIMX TEXHOJOTUM, B OCHOBY KOTOPOM IOJIO)KEHA UIES Pa3BUTHS
MO3HABATEJIbHBIX HABBIKOB Y4YalllUXCSl, TBOPYECKOW HWHHUIIMATHUBBI, YMEHHSI CaMOCTOSITENIBHO
MBICJIUTh, HAXOAUTH U PEIIaTh MPOOIEMbl, ODHEHTUPOBATHCS B UH()OPMAIIMOHHOM IIPOCTPAHCTBE,



YMEHUS TPOTHO3UPOBATH M OI[CHUBATH PE3YJIbTATHl COOCTBEHHOMH ICATEIIEHOCTH. METO T TPOSKTOB
OpUCHTHUPOBAH HAa CAMOCTOATCIIbHYIO ACATCIbHOCTD 06yqafonmxc;1 — WHAUBUAYAJIbHYIO, ITAPHYIO,
TPYIIOBYIO, KOTOPYIO Y4YalllMeCs BBIMOJHSAIOT B TCUCHHE OIPEIEICHHOTO OTpEe3Ka BPEMEHH.
HccnenoBaTenbckasi CTOpPOHA MPOEKTAa JOCTHTaeTCs C IOMOIIBIO MPUMEHEHHS JIIEMEHTOB
pOoOJIEMHOTO OOYYEHUS M MPEIIOJIaraeT CIeAYIONyI0 AeITeIbHOCTh 00yUaIOIIUXCS:

- 03HAKOMJICHHE C 00JIaCThIO U COAEPIKAaHUEM MTPEIMETHOTO UCCIICIOBAHUS;

- (hopMynUpOBKa IIeTIeH U 3a1a4 UCCIICIOBAHNUS;

- cOOp MaHHBIX 00 M3y4aeMOM OOBEKTE (SIBIICHUH, MPOIIECCE);

- IPOBEJICHUE UCCIICOBAHUS (TEOPETUIECKOTO MM SKCIIEPUMEHTAIBHOTO) — BBIJICIICHUE
HN3Yy4aCMbIX q)aKTOpOB, BBIABMIKCHUC I'MIIOTE3bI, MOACITIUPOBAHUEC U ITPOBCACHUC SKCIICPUMCHTA.

- 00BSICHCHHUE TIOTYYCHHBIX TAHHBIX;

- (opmypoBKa BEIBOIOB, 0hOopMIIEHHE PE3yIbTATOB PAabOTHI.

JIaHHBII TOAXOJ TAeT BO3MOXHOCTh IMOHATH XOJI HAyYHOT'O HMCCIICIOBAHUS, PA3TMYHON
TPAKTOBKH IOJYUYCHHBIX HAHHBIX W HAXOXICHUSA HpaBHJ’IBHOﬁ, COOTBCTCTByIOH.[efI PCAIBbHOCTH,
TOYKHU 3PCHUS.

KOHTCKCTyaJII/ISaHI/Iﬂ — aKTHUBHU3alus HpOfIIICHHOFO MaTcpuajia noCpeaACTBOM IMNCbMCHHBIX
U YCTHBIX 33JJaHUH C YYETOM TEMaTHYECKON HANIPABJICHHOCTHU pa3Jieia (TeMbl) TUCIUILTHHBI.

I[J'I?I Jii ¢ OrpaHM4YC€HHBIMH BO3MOKHOCTAMH 3O0POBbA MPEAYCMOTPEHA OpraHu3anud
KOHCYJIbTAIIMH C UCIIOJIb30BAHUEM DJICKTPOHHOM TOYTHI.

4. OueHo4YHbIe CPEACTBA VISl TEKYLIEero KOHTPOJs YCIeBAeMOCTH U NMPOMEKYTOYHOM
arrecTauMu

OneHouHble cpelcTBa MNpeJHAa3HAYeHbl U KOHTPOJIE M OLEHKH 0O0pa30BaTeNbHBIX

JOCTHXKEHUIN 00y4aroluxcs, OCBOMBIIUX IMpOrpaMMmy ydyeOHOW auctuiuiuHbl «Ilpaktukym mo

KYJIBTYpE peueBoro oOuieHus (MepBblid HHOCTPAHHBIN S3BIK)».
CTpyKTypa OLEHOYHBIX CPEICTB JJIfl TeKylleil U MPOMeKYTOYHOMH aTTecTaluu

HammeHOBaHME OIEHOYHOTO CPENICTBA
Ne Kon u nHanmeHnoBanue
PesynbraTel 00y4eHus . [IpomexxyTrounas
n/m MHIIKAaTOpa Texymmwii KOHTPOJIb
aTTecTalus

1 | OIIK-6.1. CBobomHO | 3HaeT HOPMHEI, [poekr IMpoekr (cemectp 7)
TOBOPUT W TIOHUMaeT | TpeOOBaHUS U CPEICTBA IMpoekr (cemectp 8)
peds Ha MEPBOM | HEOOXOAUMBIE JIJIS
H3y4aecMOM TOTO, YTOOBI TOBOPUTH
WHOCTPAHHOM SI3bIKE B | U IOHUMATh peub Ha
ero JUTEPATYpHOH | MEPBOM M3y4aeMOM
dbopme HHOCTPAHHOM SI3BIKE B

€ro JINTEPATypPHOU
dopwme.

2 | OIIK-6.1. CBobomHO | YMeeT cBOOOIHO [Ipoext IMpoekt(cemectp 7)
TOBOPUT ¥ TIOHUMAET | TOBOPHUTH U MOHUMATh IMpoekr (cemectp 8)
peds Ha MIEPBOM | pedb Ha IEPBOM
HM3y4aecMOM A3y9aeMOM
WHOCTPAHHOM SI3BIKE B | HHOCTPAHHOM S3bIKE B
ero JUTEpaTypHOH | €ro JurepaTypHOi
¢dbopme ¢dopme.

3 | OIIK-6.1. Cobonno | Brmageer I'pymmoBas I'pymmoBas auckyccus o
TOBOPHUT ¥ TOHUMAET | CHOCOOHOCTHIO JIICKYCCHSI 10 BOIIPOCAM U 33/IaHHSM K
peub Ha MepBOM | CBOOOJIHO TOBOPHTH U BOIIPOCaM U pasjeny AUCIHUIUINHBI
n3y9aeMoM TIOHUMATh PeYb Ha 3a/IaHUSIM K pas3zieny (cemectp 7)
WHOCTPAHHOM SI3bIKE B | EPBOM H3y4aeMOM JICIUTLITHHBI I'pynmoBast AUCKyCCHS 110
€ero JUTEPATYpHOI | HHOCTPAHHOM SI3bIKE B BOIIPOCAM U 33/IaHHSM K
¢dopme €ro JINTEepaTypHOH pasiery AUCIHTUINHBI

¢dopme. (cemectp 8)




Bomnpoc 1
9K3aMEHAIMOHHOTO
ounera (cemectp 8)
OIIK-6.2. 3HaeT SA3bIKOBbIC [Tpoext ['pynmnoBas AUCKyCCHS TIO
JemoHcTpHpYyeT cpenacTBa I'pynmnosast BOIPOCAM H 3aJaHUSIM K
CHOCOOHOCTD (rpammarmnyeckue, JICKYCCHSI 1O pasaerny AUCUUTLIHHBI
OCYILIECTBIISITH JIEKCUYECKHE) BOIIPOCAM H (cemectp 7)
npoeccHOHAIBHOE HEOOXOUMBIE IS 3aJaHMsM K pasfeny | ['pynmoBas auckyccus 1o
IHCHbMEHHOE ¥ YCTHOE | pealn3aluu JHCLUATUTHHBL BOIIPOCAM M 3aJJaHUSIM K
oOmeHne po(heCCHOHATHLHOTO pas3meny AUCIUILIINHEL
MIUCEMEHHOTO (cemectp 8)
YCTHOTO OOIICHUSI. IMpoexT (cemectp 7)
IMpoexT (cemectp 8)
OIIK-6.2. YMeeT ucnonb30BaTh [Ipoext Ipoekt (cemectp 7)
JemoHcTpHpYyeT SI3BIKOBBIE CPEJICTBA IMpoexT (cemectp 8)
CHOCOOHOCTD JUISL pean3aliu
OCYILIECTBIISITH podeCcCHOHANBEHOTO
npogeCCHOHATBHOE MMUCHMEHHOTO U
MICbMEHHOE W YCTHOE | YCTHOTO OOIIEHHSI.
oO1ienne
OIIK-6.2. Bnanmeer [poekr IMpoekt(cemectp 7)
HdemoHCTpHpYET CIOCOOHOCTBIO K IMpoekr (cemectp 8)
CrocoOHOCTh peanu3ayn Bomnpoc 2
OCYIIECTBIIAT npo(hecCHOHATBHOTO 9K3aMEHAIIMOHHOTO
npogeCCHOHATBHOE MMCbMEHHOTO U ousera (cemectp 8)
MICbMEHHOE W YCTHOE | YCTHOTO OOIIEHHSI.
oO1enne

TunoBbie KOHTPOJIbHbIE 32/IaHUS UJIM HHbIE MATePUAJIbI, HE00X0AUMbIE J1JIf
OLICHKH 3HAHUI, YMEHHMI, HABBIKOB M (MJIM) ONBITA AeSTeIbHOCTH, XaPaKTePU3y0IIMNX
Tanbl ((OPMUPOBAHNS KOMIIETEHMI B Mpolecce 0CBOEHHUs1 00Pa30BaTeJIbHOI MPOrpaMMbl

3amaHusi 1Jis1 TeKyIero KoHTpoJs (7-8 cemectp)

Read article 1 and answer the questions.
5 SIMPLE STEPS TO MORE EFFICIENT, EFFECTIVE MEETINGS

by Victor Lipman(Forbes. URL.: http://www.forbes.com/sites/victorlipman/ 2013/03/01/5-
simple-steps-to-more-efficient-effective-meetings/2/#7ff466455cee)

Have you ever heard anyone complain a meeting was too short? (Neither have 1.) Ever
been frustrated at a meeting by rambling chitchat chewing up time while work remains undone...
or by stragglers routinely wandering in 10 minutes late? In the spirit of brevity and productivity,
here are 5 simple steps for more efficient, effective meetings.

1. Spend twice as much time on the agenda as you normally would. One problem
commonly afflicting meetings is unclear objectives. If you’re not exactly sure what you’re trying
to accomplish, you can be sure it won’t happen quickly. As meeting organizer, it’s your
responsibility to have clarity about objectives. Consult with another team member if you need to;
a little extra time at the front end will save more time at the back end.

2. Spend twice as much time on the attendee list as you normally would. Ask yourself,
carefully: Do all of these people really need to attend? Or could some of them just receive a brief
email summary or quick call afterward? If you can reduce a half-hour meeting list by, say, four
people whose presence isn’t essential, that’s two hours of productive time effortlessly returned to
the company.


http://www.forbes.com/sites/victorlipman/
http://www.forbes.com/sites/

3. Schedule the meeting for the half the time you originally intended to. Meetings are
like accordions — they stretch naturally to fill the allotted space. If you schedule a meeting for an
hour, you’ll probably take the whole time, even if a fair amount consists of amiable, random off-
topic conversation. In all likelihood if you schedule that same meeting for 30 minutes, you’ll do
what you need to in the tighter time period. When | was in the corporate world I routinely halved
meeting times and was seldom disappointed. Try two-hour meetings at one hour, one hour
meetings at 30 minutes, and 30 minute meetings at 15. My strong suspicion is they’ll work out
fine).

4. Don’t start 1 second late. \Way too much time is wasted on late arrivals. It used to make
me crazy that certain people would be habitually late, thus regularly wasting some 5 to 10 minutes
for the entire group — and penalizing the punctual. The simple solution? Don’t wait for latecomers.
Start the instant you’re scheduled to. Soon enough people will get the idea... no one likes to be
embarrassed by straggling in during the middle of a cogent discussion. Do this a few times and
you’ll develop a reputation for promptness. I knew numerous (though not enough) managers who
had super-punctual reputations and they were respected for it.

5. Consider —if it’s appropriate for your business needs — holding a stand-up meeting.
There’s actually intriguing research showing that stand-up meetings can be more efficient. In one
study, groups that were standing took roughly one-third less time to make decisions than those
who were seated... with no loss in the quality of decisions. For logistical reasons, stand-up
meetings aren’t always practical, but they’re worth considering.

A final thought — and this analysis should always precede point 1) is to ask yourself: Do
we really need a meeting at all? Might there be other ways — a few phone calls, a couple of
informal personal conversations, a memo to the team, perhaps, that could achieve the same results
as a meeting? There are plenty of times of course that you do need a full-on meeting, but it never
hurts to impose the discipline of asking that question.

| recognize that some of these suggestions — optimizing agendas and attendee lists — do
require the meeting organizer to spend added time on the front end, but I’'m confident the
organizational math is sound:

Time saved in a meeting = productive time returned to the company... and a little more
time spent by one at the front end is preferable to a lot more time spent by many at the back end.

Victor is author of “The Type B Manager: Leading Successfully in a Type A World”
(Prentice Hall Press).

Important vocabulary:afflict; attach; be frustrated at; be in the meeting; book a conference
room; cancel a meeting; career; clause of the contract; cogent discussion (argumentation); come
straight to the point; confirm; downsizing; enclose; flexible schedule; habitually; head up; hold a
meeting; impose the discipline; in all likelihood; in person; keep (take) the minutes; latecomers;
legal (marketing) department; newcomers; prepare an agenda; promptness; rambling chitchat;
random off-topic conversation; refreshments; review the agenda from the previous meeting;
schedule a meeting; shareholder; straggler; strong suspicion; terms of delivery (sales); worth doing
smth (considering).

Answer the questions.

1. Which of the advice described in the article do you consider very useful?

2. Which of the steps, to your mind, will not work in your culture?

3. Would you like to add another step to the five steps described in the article?

4. Explain the difference between the two adjectives used in the title of the article
(efficient and effective).

5. Have you been to poorly planned meetings? What would you have done differently?

6. Why does the author of the article compare meetings with accordions? Can you think
of other kinds of comparisons?

7. Why is it a bad idea to start a meeting later than it was appointed and wait for more
people to show up?



8. In what case might a meeting be not necessary? How can the information be circulated
in this case?

9. What can a random off-topic conversation at a business meeting be about?

10. Prepare a dialog in which you plan a meeting with your assistant. Provide some details
about the type of the company that you are running.

Translate the following sentences into English.

1.ITocne TOro Kak MpeaCTaBUTENU IOPUAUYECKOTO OTAeNa JOBOJIBHO JA0JIT0 00CYXAalu OBECTKY
JIHSl, pEIIMIIM TIPOBECTU 3aceaHue B cpely yTpoM. 2. CII0KHO cKa3aTh 3apaHee, KTO BO3IVIABUT
COBET JAUPEKTOPOB. 3. YBeIMUeHHUE B 3apIliaTe MPOU30ILIO U3-3a COKPAILEHUS ITepCoHaIa U pocTa
o0beMa nmpoaax. 4. AKIMOHEPHI HE MOTJIM OOJIbIIE OTKJIAIBIBATh COBEIIAHUE C PYKOBOAUTEISIMU
otnenoB. Kak Tosbko Bce coOpanuce, mpeaceaaresb 3aceJaHus epemien K Jeiny. 5. S nonsitanack
CBSI3aThCSI C PYKOBOJIUTENIEM W OOCYIUTh HAmM MpoOieMbl ¢ HUM JuyHO. Hamra BcTpeua
MOJTBEPAMUIIA MOU omnaceHus. 6. 3aBTpa g1 He CMOTY MPUCYTCTBOBATh HA COBELIAHUU. MHE HYKHO
HalTH KOT0-TO, KTO CMOXET BECTHU MpOTOKOJI. IIpoToKony B Halield KOMIAHUU YAENSIOT MHOTO
BHUMaHus. 7. Bes Most kapbepa 3aBUCUT OT 3TOrO 3acefaHusi, Bbl He MOXeTe ero OTMEHHUTh 0e3
BCSKOM MPUYHHBL. §. Sl MPUKPETUISIO CIIMCOK TOCTEH K JIEKTPOHHOMY MUChMY. Sl 3aKa)Ky Ha 3aBTpa
Ha 4 Yaca JIeTKue 3aKyCKU U MOATOTOBII0 OOJIBIIYI0 KOMHATY. 9. S ¢ HeTeprieHueM K1y, Korjaa u3
KOHTpPAaKTa yAaJAT 3TOT NyHKT. Ham Oyner snerde oOCyxkaaTh YCIOBUS NMPOJAKH C KIMEHTAMHU.
10. bnarogaps HOBOi1 paboTe B HEOOJBIION YaCTHOW KOMIIAHUU y MEHS TMOKUi rpaduk paboThl,
MHE HE HY)XHO MMETh Jelo ¢ OopokpaTuel; a paboTaio s B KOMaHAE NMpo(hecCHOHAIOB, HA
KOTOPBIX BCerga MoOXKHO MonoxuThes. 11. ITo Bceld BEpOSATHOCTH, peIlIEeHHWE O COKpAIleHUU
nepcoHasia He OyAeT IPUHATO Ha 3TOM COBEILIAHUH, TaK KaK PyKOBOJIUTENb KOMIIAHUH OYZET B 3TO
Bpems B komanaupoke B Otrase. 12. [TocTapaiiTech ynoXUTbCs B OTBEACHHOE BpeMsl, HHAYE MHE
npuzercs npepsath Baie BeicTymieHue. 13. CTOUT paccMOTpETh BApUAHT MTPOBEIEHUS OBICTPBIX
3acellaHuil Mo MIATHUIIAM, HA KOTOPBIX PYKOBOJIUTEIH OT/IEJIOB KPATKO MOIJIA Obl OTYUTATHCS O
MpoJIeTIaHHOM 3a Henemto padote. 14. Beckue 10BOIbI pyKOBOAMUTENS KaIPOBOM CITy>KOBI yOe1uin
IIPE3UACHTAa YHUBEPCUTETA HE COKpallaThb COTPYAHUKOB OTAENa IO MapkeTuHry. 15. CioxHo
MEHSATh pabOTy KOJIJIEKTUBA, IOPA)KEHHOTO MHEPTHOCTHIO U Oe3paznuuueM. Takoe 3akiitoueHue
cZIeNall HOBBIM MpeceaaTeNb MPaBIeHUs Ha paCUIMPEHHOM 3aceaHuH.

KpuTtepun oneHKH JIEKCHKO-TPAMMATHYECKOI0 3a/IaHNS:

- OIICHKA «OTJIMYHO» BBICTABIISACTCS CTYASHTY IpH MpaBWiIbHOM BhimonHeHHH 89-100%
3aJIaHUM;

- OIICHKA «XOPOIII0Y» BBICTABIISICTCS CTYICHTY MPU IPABIIILHOM BhITOIHEHNH 79-88% 3a1anwmif;
- OLIEHKA «Y/I0BJIETBOPUTEIILHOY» CTYACHTY NPH NMPaBUIILHOM BBIITOJHEHUH 65-78% 3anaHuii;

- OIIEHKA «HEYJIOBJIETBOPUTEIHHOY TPH MPABIILHOM BBITOTHEHUN MeHee 65% 3ananuii.

Speculation after translation.

1. Why can an agenda be discussed for a long time (by representatives of a legal
department, for instance)?

2. What are the ways of a salary increase?

3. Why would shareholders want to meet with the department heads?

4. Why keeping minutes of a meeting is usually very important?

5. Would you like to have a flexible work schedule? What does it mean?

6. Which arguments can persuade a university president not to downsize a marketing
department?

7. How, do you think, an indifferent employee afflicted by inertia would behave? Can

students’ performance be afflicted in a similar way?



Writing: describe an ideal meeting as well as the steps that should be undertaken to prepare
for it (500-600 words).

Creative Assignment 1. Prepare a dialog with your partner in which you: 1) change the
time and location of the meeting; ask your assistant to inform your colleagues about the changes;
2) conduct a discussion (effective or non-effective) at a meeting with your colleagues.

Kpurepuu onenku cce / cO00IEeHMii:

OLICHKAa «3a4TE€HO» BBICTABIIACTCS CTYACHTY, €CJIM CTYINEHT IIPOJEMOHCTPUPOBAN 3HAHUE H
NpaBWIbHOE TpPUMEHEHHEe oOmeid u mnpodeccHOHANTbHO-OPUEHTHPOBAHHONW  JIEKCHUKH,
IpaMMaTU4YECKUX IPaBWI, KOHCTPYKLUMH U T.II.; YBEPEHHOE IIOJIb30BAHUE JIEKCUYECKUMU
€IMHUIIAMH, COCTABJICHHBIMH C  YY4e€TOM  TNpPO(ECcCHOHATBHON  HANpPaBICHHOCTH;
MCYEPIBIBAIOILE, MOCIEJ0BATEIBHO, YETKO M JIOTUYECKH CTPOMHO M3J1aracT MaTepual; He
3aTpyJHSETCS ¢ OTBETOM IIPU BMJIOM3MEHEHUM 3a/laHUi, HCIOJb3YyEeT B OTBETE MaTepual
OCHOBHOMH JINTEPATYpbl, IPaBUILHO 00OCHOBBIBAET IIPUHATOE PELICHUE.

OLICHKA «HE 3a4TE€HO)» BBICTABJISIETCS CTYJAEHTY, KOTOPHI HE 3HAE€T 3HAUYUTEIbHOW YacTH
IPOrpaMMHOI0 MaTepuala, JOIYCKAeT CYIECTBEHHbIE OIIMOKH, HEYBEPEHHO, ¢ OOJIBLIIMMHU

3aTpyJHEHUSIMU BBINIOJIHSIET PadoTy.

Quiz

1. ®wmnan, KoYepHSS KOMIIAHHUS; Axnunonep; shareholder
subsidiary

2. Konebarbces, comueBaThes; hesitate OT105KUTh; POStpone

3. T'uokuii; flexible Tekyumii, naHHbIH; current

4. Otmenwuts,; cancel [MoarBepauTh, yTO4HUTH; CONfirm

5. PaccMmoTpeTh aeTanu, moapoOHOCTH; Hcnons30Bath Bpemst JIyuiie, Oojice
gooverdetails addextuBHo; Makebetteruseoftime

6. BHOBB BHeIpsTh, BO3BpAIIATH; O6cyxmath; negotiate
reintroduce

7. OCHOBHBIE 3aTpaThl; Major Costs HOpunnueckuii oten; legal department

8. 3apanee; in advance JIuuHo; in person

9. JocTaBuTh HEYA00CTBO; Pacnipoctpanuts, pasaarte; circulate
inconvenience

10. IepetiTrcpasykaeny; come straight to | Yeenuuuts3apriary; increase the salary
the point

11. OTka3aThCst OT 4ero-auoo; Cas3atbes ¢ keM-u60; getintouch
getoutofsmth

12. ITpoTokour; minutes IToBectka aHs; agenda

13. TTomomHuK; assistant Kapsepa; career

14. Hanmtkw, 3akycku; refreshments Cmnan, 3amemenne; slowdown

15. HasnauuTts, crutanupoBath; sSchedule | OpranusoBarts; arrange

KpnTeplm OLIEHKH NMUCbMEHHOI'0 CI0BAPHOI'0 JIUKTAHTA!

- OIICHKA «OTJIUYHO» BBICTABIISETCS CTYJICHTY, €CJIM KOJIMYECTBO MPABMIIBHO HAITMCAHHBIX
cioscocTasisieT oT 85 10 100 % ot 0o01iero Koau4ecTna 3aIaHu;

- OIICHKA «XOpPOII0» BBICTABIIACTCS CTYICHTY, €CJIH KOJUYECTBO MPABHIHLHO HAITMCAHHBIX
cioBcocTasisieT oT 70 1o 84 % ot 001Iero KoJIn4ecTBa 3aIaHuH;

- OIICHKA «YyJIOBJICTBOPUTEIILHO» BBICTABIIACTCSA CTYJCHTY, €CIIH KOJWYECTBO IMPABHIBHO
HAIIMCAHHBIX CI0B COCTABIIIET OT 55 10 69 % oT 001IEr0 KOIUUECTBA;




- OLICHKA «HEY/IOBJICTBOPUTEIHLHOY BBICTABIISETCS CTYACHTY, €CIH KOJIMYECTBO MPABHIBHO
HaIMCaHHBIX CIOB HIKE YpoBHS 55 % oT 00111ero Koau4ecTna.

Kpurepuu onenku 3cce / coo0menmii:

OLICHKAa «3a4TE€HO» BBICTABIIAECTCS CTYAEHTY, €CJIM CTYIEHT IPOJEMOHCTPUPOBA 3HAHUE U
NpaBWJIbHOE TMpUMEHEHHEe o0meil u mnpodeccnoHaIbHO-OPUEHTUPOBAHHON  JIEKCHKH,
IrpaMMaTUYECKUX IPaBWJI, KOHCTPYKUMN M T.II.; YBEPEHHOE I10JIb30BAHHUE JIEKCUYECKUMU
€AMHMIIAMU,  COCTaBJICHHBIMU C  Y4eTOM  Hpo(eCcCHOHAIbHOW  HAIpPaBIEHHOCTH;
MCYEPIBIBAOILE, [TOCIE0BATENBHO, YETKO M JIOTUYECKH CTPOMHO M3J1aracT MaTepuai; He
3aTPYIHSIETCSl C OTBETOM IIPM BUJOM3MEHEHMM 3aJaHMil, MCIOJb3yeT B OTBETE MaTepuall
OCHOBHOMH JINTEPATYpPbI, MPABHILHO 00OCHOBBIBAET MIPUHATOE PEIICHUE.

OIICHKA «HE 3a4YT€HO)» BBICTABIIIETCS CTYACHTY, KOTOPBI HE 3HAET 3HAUYMTEJIbHOW 4YacTu
IPOTPaMMHOTO MaTepuala, JOIMYCKAeT CYIIECTBEHHbIE OIIMOKH, HEYBEPEHHO, C OOJIBIIMMHU
3aTpyJHEHHUSIMH BBITIOJIHSAET padoTy.

Test 1 (V-1).

1. Explain the following expressions and use them in your own sentences (20%): monocultural

environment; go global; shared system; tolerance for ambiguity; unproductive activity.

2. Answer the following questions (50 %):

2.1. How can management styles differ from culture to culture, for example, between

American and German specialists?
2.2. What does the stage of going global might require?
2.3. What are the pros and cons of working in a team? Would you like to work in a team?
2.4. What does the “onion model” of the culture mean?
2.5. Which activities can bind people working together?
2.6. What is a stereotype? Is it a negative or positive phenomenon?
2.7. What are the skills necessary to success in the international environment?
2.8. Which qualities make people fit in the professional environment?

2.9. Which modern professional would require excellent intercultural communication skills?

2.10. What are the symptoms of culture shock?

3. Being creative. Comment on the following (1, 2) and answer the question (3) (30%):
3.1. “When in Rome, do as the Romans do.” Do you agree with this statement?
3.2. Intercultural training just confirms stereotypes. It’s impossible to master it.
3.3. Which form of professional assessment would be the most efficient, to you mind?

3aaHus K TEKCTaM 110 YKa3aHHOHM TeMe
Answer the questions:

1. What problem is discussed in the article? Comment on its title.

What do the results of various polls show?

3. Which opinions are expressed in the article about the importance of appearance when

looking for a new job? Whose opinion do you agree with?

Why is the process of looking for a new job described as harsh reality?

5. What kind of problems are there on the Russian job market? Do you think there is a
similar problem?

6. How can you “plug in to pop culture”? When is it really necessary?

no
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7. How, do you think, work values of different generations can differ? What are your work
values? What does the article say about the differences of work values of baby boomers
and younger generation?

8. Are there any biases against job seekers on the Russian job market? (against university
graduates, for instance).

Answer the questions:

1. How does the process of job-sharing work?

2. For who is this way of organizing work most suitable? What should be taken into
consideration when looking for a job partner?

3. How is job-sharing different from part-time job?

4. How do Jen and Joan share their job?

5. Would you like to job share? Explain your answer.

Important vocabulary from the articles:Make sacrifices, extreme measures, subsequent, look
past their prime, age bias, fit into someone’s image, harsh reality, subtract, hold back, turn down,
keep up with, old stogy, wireless device, tech savvy, plug in to pop culture, smart personal
presentation, go a lot further, motivate by recognition, perks, work arrangement, flexible work
schedule, be back at square one, work ethic, take copious notes, committed employee, flawless,
counter any perception, get full employee benefits, get the entire commission, recast, job-hunting,
fulfilling job, indignant, applicant, human-resources departments, put off, secure an interview,
oddball, start-up, predict, upgrade, acquire a new expertise, lucrative market, scarce talent,
continuous learning, long-term employment, posse, emergence, cluster together, interact,
implications, mingle, corporate ladder, exception, cottoned on to this, sought-after, lay-offs,
ubiquity, formal retirement age, growing demand for, childcare facilities, flexibility in, high-flyer,
factotum, vulnerable, come-back against, dotage, overtime pay, protection from harassment, paid
leave freelancer, negotiate better terms, health care, benefits packages, mutualism, enable
flexibility, workforce, rate someone on smth, contractors.

Finish the following sentences using the vocabulary from the articles you have read

1. Korna ee cokpaTuin, oHa periia U3MEHUTh CBOIO JKU3HB B JIYUIIYIO CTOPOHY U Haudaja
C...

2. Pa3zouapoBaBmIUCH B MOWCKE JOJITOCPOYHOTO PabOUEro Mmecra U OTOPOCHUB MEUTy O
MIPOJIBMKEHHH 10 KapbePHO JIECTHUIIE B OJTHOUM OpraHU3aluy, ...

3. B xauyecTBe OMOIIHUKA C OTPOMHBIM YHCIIOM Pa3HOOOpa3HbIX 00s13aHHOCTEH s paboTaro
B CEMbE ITOTO NpeanpuHumMarens yxe 10 jger, Ho pemmuna YHTH Tak Kak...

4. ]JlocTurHyB BO3pacTa, KOrja MOKHO YMTH Ha IMEHCHUIO, 3Ta HEOOBIKHOBEHHAs >KEHIIMHA
pemuna. ..

5. Tlomumo oruatel 3a CBepXypouHyl paboTy, MHe moolemanu ... Ho s Bce paBHO
OTKa3anach OT 3TOTO HA MEPBBIN B3TJISA BHITOJHOTO MPEIJIOKEHHS, TaK KaK. ..

6. Kaxuprii Beuep mociie paboThl CiryKarinue coOnpaaiuch BMECTE B KPOXOTHOM Odrce, YTOObI

7. S He cuuraro, 4YTO

8. lleHbl Ha HEABMXHMOCTH B IIeHTpe TOPOHTO caemanu 3Ty COOCTBEHHOCTH IS
OOJBITMHCTBA OOBIKHOBEHHBIX JTFOJIEH HepocaraeMon. OHaKo y MEHS €CTh IUIaH. ..

9. Cnpoc B Halmieil ceMbe Ha YCIYTHU AETCKOTO Cajia W IIKOJbI HEAANEKO OT JIoMa 3aCTaBHI
Hac nepeexarb B npuropoj boctona. Ho MHe 371€ch O4eHb HE XBaTaeT ...

10. Dra HenaBHO co3/laHHAs KOMIIAHUS OYCHb YCTICIIHA, TaK KaK...

Kpurepun onenku recra:



- OIIEHKA «OTJIMYHOY» BBICTABJISAETCS CTYACHTY INPHU MpaBWIbHOM BhImoiaHeHUU 85-100%
3aJaHUI;

- OIIEHKA «XOPOIIO» BBICTABIICTCS CTYJCHTY IIPU PaBUIbHOM BhINoHeHUU 70-84% 3ananui;
- OIICHKA «YJOBIECTBOPUTEIHHOY» CTYJCHTY IPH MPABUIHLHOM BEITIOTHEHNH 55-69% 3amanui;

- OIICHKA «HEYJIOBJICTBOPUTEIHHOY IPH MPABHILHOM BBITOJHEHUH MeHee 55% 3anaHuii.

3a4eTHO-IK3aMeHALMOHHbIE MATEPHAJIBI /ISl MPOMEKYTOUHO# aTTecTauuu (3K3aMeH/3a4eT)
TcemecTp. @opMa NPOMEKYTOUYHOTO KOHTPOJISI — 3a4eT.

Bonpochl u 3a1aHus U1 c1aYM 3a4eTa

3aueT  mpemaycMaTpuUBaeT — TPOBEPKY  YPOBHA  CPOPMUPOBAHHOCTH  YHHUBEPCAIBHOMN
obmenpodeccuonanbror komnerennuu OIIK-6, a umeHHO:

1) cB0OOOTHO TOBOPUTH U IIOHUMATh PEYb Ha EPBOM H3y4aeMOM HHOCTPAHHOM S3BIKE B €T0
JIUTEpaTypHOU opme;

2) N1eMOHCTPUPOBATH CIIOCOOHOCTH OCYIECTBIATH NPO(eCcCHOHATbHOE MUCEMEHHOE M YCTHOE
oO1L1eHue.

3a4eT BKIIIOYAET CJICAYIOIUC 3alaHUA:

1) TecT Ha OLIEHKY CLIOCOOHOCTU CBOOO/IHO TOBOPUTH U IOHUMATh pedb Ha IEPBOM U3y4aeMOM
MHOCTPAHHOM S3BIKE B €r0 JIUTEPATYPHOI (hopme;

2) KOMMYHHMKaTHBHAsl CUTyalllsl, HAIIpaBJIEeHHAs HA OI[EHKY CIIOCOOHOCTH K peaTi3aliu
npodecCHOHATBHOTO MUCEMEHHOTO ¥ YCTHOTO OOIIEHUS.

8cemecTp. @®opMa MPOMEKYTOYHOTO KOHTPOJISI — IK3aMeH.

JK3aMeH BKJIKYaeT cJeayIolue 3aJaHus
1) IMOATOTOBKA W MOPOXKIACHUC YCTHOI'O MOHOJIOTMYCCKOTO BBICKA3BIBAHUS I10 npennomeHHoﬁ
TEME;
2) yTeHUe U TIepecKa3 TeKCcTa, Oeceqa ¢ IK3aMEHATOPOM IO MPOYUTAHHOMY TEKCTY;

IlepedeHs pa3srOBOPHBIX TEM:

1. Is rewarding good behaviour more effective than punishing bad behaviour? Why do you
think so?

2. s asustainable lifestyle more expensive or less expensive?

3. Can someone who initially seems to lack any ability for a certain form of art develop his
creativity and finally come to master it?

4. What personal information about you should be confidential information? Why?

5. Do you have so much responsibility that you feel you are carrying the weight of the
world on your shoulders?

6. Describe a situation where you had to change someone’s mind on an important issue.

7. Do you think globalization could end in a world with just one giant country?

8. How to Find Good Case Study Topics?

9. How many answers are there still to find and how many things still to research?

10. Would you volunteer to be a guinea pig in laboratory research of new medicines or
medical treatments?



Kpurepun oueHuBaHus 1o 3ayetry

«3aumeHnoy: CTYIEHT NEMOHCTPUPYET CIIOCOOHOCTECBOOOAHO FOBOPUTH M MOHMMATh Peyb Ha
MEPBOM U3y4acMOM WHOCTPAHHOM SI3BIKE B €T0 IUTepaTtypHoi Gopme;
CTYJIEHT AEMOHCTPUPYET CHOCOOHOCTh K PeaNu3aliy NpOoQecCHOHATFHOTO MUCHbMEHHOTO M YCTHOTO
OOIICHUSI.

«He 3aumeHoy». CTYIEHT HE JEMOHCTPUPYET CHOCOOHOCTHCBOOOIHO TOBOPUTH M MOHHMATH
peyb Ha TIEPBOM M3Y4aeMOM HHOCTPAHHOM SI3BIKE B €T0 JTUTEPATYPHOH Gopme;
CTYJICHT HE JIEMOHCTPUPYET CIOCOOHOCTD K Pean3aluy MpophecCuOHANTBHOTO MTUCEMEHHOTO U YCTHOTO
00IIIeHu.

Kpurepun oueHuBaHus pe3yJibTaToOB 00y4eHHUs

Oyenka Kpumepuu oyenusanus no sx3ameny
Buicoxui OYEHKY «OMIUUHO» 3ACIYICUBAEN cmy?eHm, 0CB0UBWULL  3HAHUS,
Jposeii «5» YMEHUSA, KOMMemeHyuu . meopemuteckuii mamepua be3 npobenos;
(ommuno) BLINOTHUBUUULL 8Ce 3A0aHUsl, NPedyCMOMpPeHHble V4eOHbIM NIAAHOM HA
BbICOKOM ~ KA4eCMBEeHHOM  VPOBHe; npakmuyeckue  HABLIKU
npoheccuoHanbHO20 NPUMEHEHUS OCBOCHHbIX 3HAHUU CPOPMUPOBAHDL.
Cpeonuii OYEHKY «XOPOULO» 3ACTYAHCUBAEN CIMYOEHM, NPAKMUYeCcKU NOTHOCbIO
Vpos8eHb «4» 0C80UBWIULL  3HAHUS, YMEHUs, KOMNEeMmeHyuu U meopemudecKull
(xopouio) mamepuan, yyeOHvle 3A0aHUSI He OYEHEeHbl MAKCUMANbHLIM YUCIOM
0annos, 8 0CHOBHOM CHOPMUPOBAT NPAKMUYECKUE HABBIKU.
Ilopozoesuiii OYEHKY «YO08NIeMBOPUMENLHOY 3ACTYHCUBAC CMYOEHM, YACMUYHO C
VPOBeHb «3» npoberamu  0C8OUBWIUL  3HAHUA,  YMeHUs,  KOMNemeHyuu U
(yoosnemeopume | meopemuyeckull Mamepuai, MHO2Uue YueOHvle 3a0anus aubo He
JIbHO) BbINOTHUIL, TUOO OHU OYEHEHbL YUCIOM OATLI08 ONUSKUM K MUHUMATILHOMY,
HeKomopbvle NPAKMuieckue HasgviKu He ChopmMuposanbi.
Munumanvnviii | oyenky — «HEYOOBIEMEOPUMENbHOY» — 3ACAYHCUBAEm — CIMYOEHm,  He
Ypogens «2» 0CBOUBWULL  3HAHUSL, YMEHUs, KOMHEMmeHyuu U meopemudecKuil
(HeyOoenemeopu | mamepuai, yieOHvle 3a0anus He 8bINOHUL, NPAKMUYECKUE HABLIKU He
MmejbHO) cpopmuposanul.
OneHouyHbIe CpeACTBa [UIsl WHBAJIMAOB M JIMII C OTPAHUYCHHBIMH BO3MOXHOCTSMHU

3JI0POBBsI BRIOUPAIOTCS C YI€TOM UX WHAMBHIYATBHBIX TICUXO()U3NIECKIX OCOOCHHOCTEH.

— IpY He0OXOMMOCTH UHBAIM/IAM H JIUL[AM C OTPaHUYE€HHBIMU BO3MOKHOCTSIMH 37I0POBbS
MPEOCTABIISIETCS TOTIOJHUTEIFHOE BPEMS JIJIS TIOATOTOBKM OTBETA Ha dK3aMEHE;

— IIpU MPOBEJICHUH HPOLEAYPhI OLIEHUBAHUS PE3yIbTaTOB 00yUEHHsI HHBAJIUIOB U JIUIL C
OTPaHUYECHHBIMH BO3MOXXHOCTSIMH 3/I0POBBSI TIPETYCMAaTPUBAETCS MCIIOIb30BaHUE TEXHUUYECKIX
CpeACTB, HEOOXOIUMBIX UM B CBSI3U C UX MHANBUIAYAIbHBIMUA OCOOEHHOCTSIMY,

— TIpY HEOOXOAUMOCTH JIJISl O0YJAFOIIUXCS ¢ OTPAHUICHHBIMUA BO3MOKHOCTSIMH 370POBBS
U MHBAJIUAOB TpOLESypa OLCHUBAHUS PE3yJNbTAaTOB OOyUYeHHsI 10 JAUCHUILUIUHE MOXKET
MIPOBOJIUTHCS B HECKOJIBKO ITAIIOB.

IIponienypa oneHMBaHUsI Pe3yJIbTaTOB OOy4YEHHMsS MHBAIUIOB U JIUI[ C OrpaHUYCHHBIMU
BO3MOXHOCTSIMM 3JI0POBbsSI 110 JUCHUIUIMHE (MOJIYJIO) MpeaycMaTpuBaeT IpeloCTaBIeHUE
uHpopManuu B (opMax, aTaNTHPOBAHHBIX K OTPAHHUYCHHSIM WX 3J0POBBS U BOCIPHSITHS
uHpOpMaLUu:

J171st TUTT C HApYIICHUSIMH 3PEHHS:

— B [1€4aTHOW (hopMe YBEIUYEHHBIM HIPUPTOM,

— B (popMe 2IIEKTPOHHOTO IOKYMEHTA.

JUnist a1 ¢ HapyIIEHUSIMU CITyXa!

— B TIe4aTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.



JJIst U1 ¢ HApYIICHUSIMHA OTIOPHO-IBUTATEILHOTO arapara:

— B Ie4aTHoi (opme,

— B (hopMe 3JICKTPOHHOTO JIOKYMEHTA.

JlaHHBIN TepeueHb MOXET OBITh KOHKPETU3MPOBAaH B 3aBUCUMOCTH OT KOHTHHTCHTA
oOyJaronuxcs.

5. IlepeyeHb y4eOHOM JJUTEPATYPbI, HH(POPMANUOHHBIX PECYPCOB U TEXHOJIOTU

5.1. YueOnas 1uteparypa

1. Edward de Chazal & Julie Moore Oxford EAP: a course in English for academic
purposes Advanced / C1: [+DVD-ROM] / Edward de Chazal & Julie Moore. - Oxford: Oxford
University Press, 2017. - 239 p.

5.2. Ilepuoauyeckas Jureparypa
Hcnosb30BaHnE MEPUOIUYECKON JINTEPATYPOI HE MTPEYCMOTPEHO.

5.3. UHTepHeT-pecypchbl, B TOM 4YHCJI€ COBPeMeHHbIe Mpo(eccHOHATBHBIE 0a3bl
JAAHHBIX H HH(OPMAIMOHHBIE CIIPABOYHbIE CHCTEMBbI
DJ1eKTPOHHO-0ubInoTeYHbIe cucTeMbl (IBC):
1. BDBC «(FOPAWT»https://urait.ru/
2. OBC «YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
3. OBC «BOOK.ru» https://www.book.ru
4, 5BC «ZNANIUM.COM>» www.znanium.com
5. OBC «JIAHb» https://e.lanbook.com
IIpodeccnonanibHbie 6a3bl JAHHBIX:
1. ScienceDirect www.sciencedirect.com

Pecypcbl cBOOOAHOTO 1OCTYHA:
1. Crnoapu u sHIMKIoNEenUU http://dic.academic.ru/;

CoOcTBeHHBIE 3JIEKTPOHHBIE 00pa3oBaTe/ibHbIe U HH(popmanuonubie pecypebl Kyol'y:
1. Cpena MOayapHOTO TUHAMUYECKOTO 00ydeHus http://moodle.kubsu.ru

6. MeToanueckue yKkazaHus 1151 00y4al0IUXCA 110 OCBOCHUIO U CHHMIIIMHBI (MO/LYJIs1)

[To xypcy mnpeaycMOTpeHO TMpoBeJAeHHE Ta0OpaTOPHBIX 3aHATHNA, HAa KOTOPHIX B
MHTEPaKTUBHON (opMeoOCyKIaeTcss HOBBIM MaTepHall, C KOTOPhIM CTYJEHTHI 3apaHee paboTaroT
noma. HMHdopmanus cucreMaTu3upyercs U 3aKpeIuiieTcs Ha 3aHITUSIX C  [TOMOIIBIO
WHTEPAKTUBHBIX METOJOB, HAlpUMEp TPYIIOBOM JUCKYCCHM, IEJIOBBIX W POJEBBIX WUIP,
o0cyXJIeHUS! KOHKPETHBIX CUTyalui (kelicoB). Pactipenenenue 3aHsTuii o yacam MpeacTaBlIeHO
B PIIJI.

BaxneimmmM 3TaroM OCBOSHUS TUCIUILIIMHBI SIBISETCS camocTosTenbHas pabdora (CP)
CTYJICHTOB C UCTIOJIb30BaHUEM YU€OHOM JINTEPATyPhI [0 AUCIUILTHHE (MOIYIIO), 8 TAKXKE 3aJaHUN
K TeKcTaM 1o Teme paszzaena. CP cTyneHTOB KOHTPOIUPYETCs Ha 3aHATHUAX C MOMOIUIBIO OIpoca,
IpynnoBoi Oecenpl, a Takke MPH OOCYXKIEHUH pPeabHBIX CUTyalMid (KeHcoB), MOCPEICTBOM
MUCHbMEHHBIX 33/IaHUM, PETYISPHBIX CIOBAPHBIX AUKTAHTOB U KOHTPOJIBHBIX PaloT.

B nporiecce peannzanuu TUCHUILIMHBI UCTIONB3YIOTCA cienytonme ¢popmbl CP:

MOJArOTOBKA K JIaOOpaTOPHOMY 3aHSATHIO — TMPEAINONaraeT MOATOTOBKY K TEKYIIEMY
KOHTPOJIO W TMpopabOTKy y4yeOHOro Marepuaia; BBINOJHAETCS B TEUYCHUE HEAETH,
KOHTPOJIUPYETCSI TPYNIIOBOM Oecenol, MPOBEPKOM MHCHbMEHHBIX 3aJaHUi, CJIOBApHBIM
JTUKTaHTOM;


https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
https://www.sciencedirect.com/
http://dic.academic.ru/
http://moodle.kubsu.ru/

MMOATOTOBKA K MHAWBUAYAJIbHBIM U TPYIIIOBBIM IPOEKTaM — BBIINOJHAETCS 32 MECSL 110
3aHATUSA C MCIOJb30BAaHMEM IUIAHA TMPOEKTa M PEKOMEHIYEMOrO CIHCKa HCTOYHHUKOB;
KOHTPOJIUPYETCSI HA 3aHATUAX, MPEIUIECTBYIOIIUX BBICTYIUICHUIO C NPOEKTAMH, IIyTEM
00CyX/IeHUSI BOIPOCOB U BHITIOJIHEHHUS 33JJaHUM, TEMAaTHUYECKUM CBA3AHHBIX C IPOCKTOM;

MOATOTOBKA K 3a4eTy — BBINOJHSIETCA Ha MPOTSHKEHUH BCEro cemecTpa, Haubosee
WHTEHCUBHO MOXET OCYILIECTBIATHCS 32 OJIHY-ABE HEACIU 10 3a4eTa; KOHTPOIUPYETCS
COOTBETCTBYIOIIMMHU BOIIPOCAMH HA 3a4ETHOM 3aHSATHUU.

MOATOTOBKA K JK3aMEHY — BBITMIOJHSACTCS Ha TPOTSDKCHUM BCETO ceMecTpa, HamOojee
MHTEHCUBHO MOXET OCYILIECTBIIITBCSA 3a MECSL /10 OKOHYAHMS CEMECTPA; KOHTPOIUPYETCS
COOTBETCTBYIOIIMMU BOIIPOCAMHU U 33JaHUSIMU Ha 3aKJIFOYUTEIIbHBIX 3aHATUSIX.

B  ocBoeHMM  AMCUMIUIMHBI HMHBAIMJAMM M JIMIAMU C  OTPAHUYCHHBIMHU
BO3MOXXHOCTSIMU3JIOPOBBSl  OOJBIIOE 3HAUYECHHWE WMEET WHAWBUAyallbHas ydeOHas pabora
(KOHCYJIbTALlMH) — JOTIOJIHUTEIBHOE Pa3bsiICHEHHE YIeOHOTO MaTepraa.

NunuBuayanbHple KOHCYJIBTAIMM IO TPEAMETY SBISIOTCS BaXHBIM  (DakTOpoM,
CIOCOOCTBYIOIMMUHANBUAYAIU3AIMH O0yYEHUSI U YCTAHOBICHUIO BOCIUTATEIBHOTO KOHTAKTa
MEXKIyIperogaBareJieM H OOydJaromuMCs WHBAIUAOM WM JIMIIOM C OTPaHUYCHHBIMU
BO3MOKHOCTSIMU310POBBSI.

7. MaTepuajibHO-TeXHUYeCKOeoOecneyeHue 1o JUCUUILINHE (MO1YJII0)

HO BCEM BHIAM y‘IG6HOfI NCATCIIBHOCTU B paMKax JOUCHUITIIINHBI I/ICHOJH)3yIOTC$I
ayIUTOpUH, KaOUHETHl U J1a0OpaTOPUH, OCHAILIEHHBIE HEOOXOIUMBIM CHEIHAIU3UPOBAHHBIM U
71a00paTOPHBIM 000PYIOBAaHUEM.

HanmenoBanue OCHaIEHHOCTD [lepeyeHp MUATIECH3NOHHOTO TIPOTPAMMHOTO 00ECTICICHHUS
CHeIHaIbHBIX CHCIHAIBLHBIX TOMEIICHUI
MOMeNIeHU I

MicrosoftOffice 365 ProfessionalPlus - ITaker
NPOrPaMMHOI0 OOecIedeH s il nperojaBareneii u
COTPYJHHUKOB C HCIIOJIb30BAHUEM OOJAYHBIX TEXHOJIOTHI
(Microsoft). AptukynmpaBooOagarens
0365ProPlusforEDU AllLngMonthlySubscriptions-
VolumeLicense MVL 1License AddOntoOPP (xox 5XS-
00003). Cornamenne Microsoft “Enrollment for Education
Solutions” 72569510. JIunen3nonHbiig0roBop No73—
AD®/223-®3/2018. ot 06.11.2018

VYueOHble ayuTOpHn
JUIS TIPOBENICHUS
TMab0paTOPHBIX
pabot.Hayuno-
yaeOHas nabopaTopust
«JIuHrBucTyKa u
KpOCC-KyJIbTypHast
KOMMYHUKAIUsD) ayl.
Ne 320.

Meobenb: yuebHas mebenb

TexHUYeCKHE CpeACTBa
oOydeHus:

9KpaH, IPOEKTOP,
KOMITBIOTEP, AOCTYII K
cetu UHtepHeT

VYueOHast ay iuTOpHst IS
TPOBEICHNUSI 3aHATHI
CEMHHApPCKOTO THIIA,

Y4eOHbIe ayTUTOPUN
JUIS TIPOBEJICHNUS
3aHIATHH

CEMHHAPCKOT0 THIIA,
TPYNIOBBIX U
WHJIUBHTyaJIbHBIX
KOHCYJIbTalluH,
TEKYILEro KOHTPOJIS 1
IIPOMEXKYTOUHON
aTTecTaluu

TEKYIETr0 KOHTPOJIS U
IIPOMEXYTOUHOM
arrectanuu (350040 r.
Kpacnonap, ya.
CraBpomnosnbckas, 149)
ayn. Ne 348

VYuebOHast ayIuTOpHs IS

MIPOBEACHUS 3aHITUI
CEeMHMHAPCKOTO THUTIA,
TEKYIIET0 KOHTPOJIS U
IIPOMEXKYTOUHOU
atrectranuu (350040 r.
Kpacnonap, yi.




CraBpononbckas, 149)
aym. Ne 351

Jis  caMocTosATenbHOW  paboThl  OOyYarommxcs

MpEAYCMOTPCHEI IIOMCIICHUA,

YKOMILUIEKTOBaHHBIEC CHCIIHATM3UPOBAHHON MeOEbI0, OCHAIIICHHBIE KOMITBIOTEPHON TEXHUKOH ¢
BO3MOXKHOCTBIO MOAKIIOUEHUs K ceTu «HTepHeT» U obecriedeHreM JO0CTyIa B 3JIEKTPOHHYIO

UH(OPMALIMOHHO-00pa30BATENBHYIO CPEly YHUBEPCHUTETA.

HaunmeHoBaHHEe TOMEIIEHUN 119 OCHAaIIEHHOCTh TOMEIIEHU IS
CaMOCTOSTENTFHON pabOTHI CaMOCTOSTENFHON pabOTHI
00yJaroIuXCs obyuJaromuxcs

[lepedeHpb TMLIEH3MOHHOTO
MIPOTPaAMMHOTO 0OecTieueHHS

[Nomemienne s camocTosATenbHOW | Mebenb: yaeOHas Mebenb
PpaboThI 00y4JarOIIMXCs (YUTATBHBINA

3au Haquoﬁ 61/16JII/IOTBKI/I) Kommrexr CIICMUAIIN3NPOBAaHHOU

Mebenu: KOMIBIOTCPHBIC CTOJIbI

OOopynoBaHue: KOMITBIOTEPHAS
TEXHHKa C MOJKIIIOYEHHEM K
HHPOPMALUOHHO-
KOMMYHHUKalIMOHHOM CeTH
«HTEpHET» U NOCTYIIOM B
AIEKTPOHHYIO HHPOPMAITHOHHO-
00pa3oBaTENBHYIO Cpeay
00pa3oBaTeIbHOM OpraHu3alyy,
BeO-KaMepbl, KOMMYHUKAIIHOHHOE
obopynoBaHue, o0ecIIeYNBarOIIee
JIOCTYII K CETH UHTEPHET
(mpoBoIHOE COEMMHEHNE U
OecrpoBOTHOE COSTUHEHHE TIO
texuonorun Wi-Fi)




