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1 Hean u 3axa4y M3y4YeHus JUCHHUILIMHBI (MOAYJIA)

1.1 Ileab ocBOEHUA TUCUUILIUHBI

OCHOBHOW TpPaKTUYECKOH wenbio oO0yueHHs Mo AucuuIuinHe «MHOCTpaHHBIN SI3BIK»
ABIseTCd  (OPMMPOBAHUE  HWHOA3BIYHOM KOMMYHMKAaTHBHOM  KOMIIETCHLIMH  y4allUXcs,
BKJIIOYAIOIIEH YCBOGHHE M COOJIOACHHWE MMH HOPM M TpeOOBaHMH K YCTHOM M NMHCbMEHHOU
JIEJI0BOM KOMMYHHMKAIUM U3y4aeMOrO sI3bIKa, & TAK)KE€ MX YMEHUE IIPUMCHUTH JAHHBIC 3HAHUS B
CUTyalllU pPeaJbHOU J€I0BOM KOMMYHHUKAIIMU HA UHOCTPAHHOM SI3BIKE.

IleneBast ycraHOBKa MporpaMMsbl OakanaBpuaTa IMperonaraeT KOMIUIEKCHOE OBJIaJCHHUE
JMHTBOCTPAHOBETYECKMMH 3HAaHUSAMHM KakK OOILIEro Xapakrepa, Tak M MNpo(hecCHOHAIBHO
OpPUEHTUPOBAaHHBIMU. B COOTBETCTBHM € ATUM LiesIb 00yU€HHsI MHOCTPAHHOMY SI3bIKY B pamKax
porpaMMbl OakajaBpuaTa Ha SKOHOMHUYECKOM (aKyJIbTeTe SBISETCS KOMIUIEKCHOM U BKIIIOYAeT
B ce0d Kak KOMMYHHMKAaTHBHYIO IeJIb (TIPAaKTHUECKYO, SIBJIAIOLIYIOCS OCHOBHOM), TaKk H
00pa30BaTeNbHYIO U BOCIIUTATEIbHbIE LIEIIH.

JlocTvkeHre KOMMYHUMKAaTUBHOW LENU HpefnonaraeT (OpMUPOBAHHME CIETYIOIIUX
3JIEMEHTOB NMPO(ECCHOHANTBHO-OPUEHTUPOBAHHON JEATEIBHOCTH BBIITYCKHUKA:

- uH(bOpPMAIMOHHO-aHATUTHYECKass paboTa C UCTOYHMKAMU HHPoOpManuu Ha
MHOCTPAaHHOM si3bIKE (CpeicTBa MaccoBoW HHGpOpMAlMM, JAOKYMEHTHI, CHelMalbHas U
CIpaBOYHAs JUTEPATypa, B TOM YHUCIIE, SKOHOMUUECKON TEMATUKH);

- mepeBogueckas pabora B YCTHOM W NHCBMEHHOW (opme, BKIOYAs TEPEBOJ
JIOKyMEHTAIIUN U CTaTeH IKOHOMHUYECKON TEMaTHKHN);

- TpaKTUYeCKas [JEATEIBHOCTb IO MOAJEP/KaHUI0 KOHTAKTOB C WHOCTPAaHHBIMU
napTHEpaMH B YCTHOM U TUCBMEHHOU (hopme.

OOpa3zoBarenbHass ¥ BOCHHTATENIbHAS IEJIW JUCHUIUIMHBL PEAU3YIOTCS TOCPEICTBOM
0TOOpa COOTBETCTBYIOILErO Y4eOHOrOo Marepuanga, WHHOBAI[MOHHBIMH TEXHOJIOTUSIMH €O
OPUMEHEHHS,  AHAJUTUYECKMM  TOJAXOJAOM K  OOyYeHHIO  SI3bIKy M OOLIMpHOU
JIMHI'BOCTPAHOBEIYECKOM IOATOTOBKOM, OCYILECTBISIEMONM B XOAE NPAKTUYECKUX 3aAHITHH.
3Ha4yuTeIbHOE BHUMAHUE YENAETCS CaMOCTOSITEIbHOM MpakTHUeCKO paboTe CTYyICHTOB B X0/1€
OCBOEHUS AUCLMILIMHBI JJ11 HauboJiee MOoJHOM peanu3aliy MOCTaBICHHbIX LENEH.

1.2 3agauyu AUCHUNJIMHBI

OcHoBHBIMU 3aauaMu  OOyYE€HHS TI0 JaHHOW JUCIUIUIMHE, B COOTBETCTBHH C
MTOCTaBJICHHBIMU LEJISAMH, SIBJIIOTCS

- pacuupsaTh 3HAHUS O HOpMax M TPeOOBaHMSIX K YCTHOM W TMHUCHMEHHOW JemoBOMU
KOMMYHUKaIWU, IPUHATBIX B CTPAHE U3YYaE€MOTO S3bIKA;

- pa3BUBaTh YMEHHUS MPHUMEHSITh HOPMBI U TpeOOBaHMS, MPHUHATHIE B CTpaHe(ax)
M3Yy4aeMOT0 SA3bIKa, IPU peaanu3alii YCTHOW U MUCbMEHHOM J1€JI0OBOM KOMMYHHKALINH;

- pa3BHBaTh CIIOCOOHOCTh K pealu3alld JAeNOBOM KOMMYHHKAIMd B YCTHOM U
MUCbMEHHOU (popMax Ha HHOCTPAHHOM SI3BIKE.

1.3 MecTo aucuuinHbl (MOAYJisl) B CTPYKTYype 00pa3oBaTe/IbHOI POrpaMMbl

Hucuunnuna «HOCTpaHHBIN $3BIK» OTHOCUTCS K 0Os3aTenbHOl wactu brnoka 1
" IucuuniauHel (MoLysn)" yueGHOro miaHa.

N3yyeHnro AMCHUITIMHBI MIPEAMIECTBYET W3YYCHHE MHOCTPAHHOTO SI3bIKa (aHTIIUIICKOTO)
B 00BbEME MIKOJILHOM MporpaMMbl. B cBsi3u ¢ 3tum, aucturinHa « THOCTpaHHBIN SI3BIK» TECHBIM
o0pa3oM cBsi3aHbl C 0a30BOl 4YAacCThIO CHEUMATBHBIX JUCHUIUIMH B SKOHOMHUYECKOM,
TYMaHUTapHOM U COLHUAJIBHOM IHUKJIE, 4YTO OOEeCleuYMBaeT pealu3alio MpaKTHYeCKOn
HANpPaBIEHHOCTH JUCUUIUIMHBI B OOIIeH cucteme OOyueHUss U COOTBETCTBYIOIIMN YpPOBEHBb
UCTIOJIB30BaHUsI HHOCTPAHHOTO sI3bIKa B OyayIeit mpodeccHoHaNbHOM AesITeIbHOCTH.

OOyueHne HMHOCTPAHHOMY (AQHIVIMKHCKOMY) S3bIKy B paMKax JJaHHON JUCIMILTUHBI
peanu3yercss B TECHOM CBSI3M C M3y4aeMbBIMH NPO(OWIMPYIONMMH TUCIMIUTMHAMH, a TaKXKe C
ydeTroM Oyayiiei mpodeccnoHanbHOM e TENbHOCTH BBITY CKHUKA.



Takum  oOpa3zom, o0O0ydeHHWE HWHOCTPAHHOMY SI3bIKYy CTYACHTOB  HES3BIKOBBHIX
CIIEIIMAILHOCTEH PACCMATPUBAETCS KaK COCTaBHAs 4YacTh KOMIUJIEKCHOM BY30BOWM MPOTPaMMBbI
TYMaHUTapHU3allii BBICIIETO 00pa30BaHUS, MMEIOIIEH IENbI0 TOJITOTOBKY BBICOKOKIACCHBIX
CIEIMAJINCTOB, aKTUBHO M HAa XOPOILIEM YPOBHE BJIJICIOIINX UHOCTPAHHBIM SI3bIKOM B KauecTBE
CpEeIICTBA MEXKYJIBTYPHON KOMMYHHKAIIMH KaK B X0J/ie MPO(eCcCCHOHANIBHON AeSITENFHOCTH, TaK U
B cUTyauusix ObIToBOro oOmeHus. bojee Toro, BiajeHWe HWHOCTPAHHBIM S3BIKOM IO3BOJISIET
BBIMTYCKHHUKY TIOCTOSIHHO COBEPILIEHCTBOBATH CBOM 3HAHUS U MPOPECCUOHATHHBIC HABBIKU, BECTH
IUIOZIOTBOPHYIO  JI€ATENbHOCTh [0 HW3YYEHHIO U OCMBICICHHIO 3apy0eKHOro OIbiTa B
IPOPUIMPYIONIUX ¥ CMEKHBIX 00J1aCTAX HAYKH.

1.4 IlepeyeHb IUIAHMPYEMbIX Pe3yJbTATOB OOyYEeHHUS MO JUCHMILIMHE (MOIYJIIO),
COOTHECEHHBIX € IVIAHUPYEMbIMH Pe3yJIbTATAMHU OCBOEHHS 00pa30BaTeIbHOM MPOrpaMMBbI

N3yuenne naHHOW ydeOHOW AWCHUIUIMHBI HalpaBieHO Ha (GOPMHpPOBAHHUE VY
00y4JarOIUXCsl CIEAYIOMUX KOMITETESHITUH:

KO,E[ 1 HAMMCHOBAHUC MHAMUKATOpA

Pe3ynbTaTel 00yUueHUS IO TUCITUTUIHHE
JOCTHIKEHHs KOMIIETCHIINN

YK-4: ciocoGeH 0cyIIeCTBIATh ATOBYI0 KOMMYHHUKAIUIO B YCTHOH W MIUCBMEHHOW (pOpMax Ha
rocyapcTBeHHOM si3bike Poccuiickoit @enepaniu u mHOCTpaHHOM(BIX) sI3bIKE(ax).

NYK-4.1. CobmroaeT HOPMBI U TpeOOBaHUS
K YCTHOM ¥  THCHbMEHHOW  JIeJIOBOMU
KOMMYHUKAIlUH, TPUHATBIE B CTpaHe(ax)

3HaeT HOPMBI U TPeOOBAaHUS K YCTHOW M MUCHMEHHOM
JIETIOBOH KOMMYHHUKAIIMHA, TPHHATHIC B CTpaHe(ax)
H3y4aeMOro A3bIKa.

H3y4aeMoro si3bIKa. YMeeT npuMeHSATh HOPMBI U TPpeOOBaHUs, IPUHSTHIC B
CTpaHe(ax) W3y4aeMoro s3bIKa, MpH peaTu3aliu
YCTHOM Y NMUCbMEHHOM JE€I0BOM KOMMYHUKAIIUU

Brageer crnocoOHOCTBIO K TMOPOXKICHUIO YCTHOW U
NUCbMEHHOM JI€IOBOM KOMMYHHUKALIUHM C YYETOM
cOOMIONIeHNsT HOPM U TpeOOBaHWM, MPHUHATHIX B

cTpaHe(ax) U3y4aeMoro si3bIKa.

NYK-4.2. JlemoHCTpUpYET CHOCOOHOCTH K
pealM3aliy  J1€J10BOM KOMMYHMKAallUd B
YCTHOW W  TNUChbMEHHOW  ¢opmax Ha
HWHOCTPaHHOM(BIX) SI3bIKe(aX).

3HaeT  A3BIKOBBIE  CpeACTBa  (IpaMMaTH4ecKue,
JIEKCHYECKHE) HEOOXO0AUMBIE JUTS PeaTu3aLui 1eJI0BON
KOMMYHUKAllMd B YCTHOH M MUCHMEHHOH (popmax Ha
WHOCTPAHHOM SI3BIKE.

YMeeT HCnonp30BaTh  A3BIKOBBIE  CPEACTBA UL
peanuzanuy J1eT0BOM KOMMYHHUKAIlMM B YCTHOM U
NMCEMEHHOM hopMax Ha HHOCTPAHHOM SI3bIKE.
Brnanmeer cmocoOHOCTBIO K peanu3aliyd  JIEIOBOH
KOMMYHHKALlUd B YCTHOH M MHMCBMEHHOW (opMmax Ha
HMHOCTPAHHOM SI3BIKE

PGSYJ'H:TB.TBI O6yLICHI/I$I o AUCHUINIMHE AJOCTUTAKOTCA B paMKaX OCYHICCTBJIICHUS BCCX
BHU10B KOHTAaKTHOHI HM  CaMOCTOSTSIBHOH pa60TI>I 06yqa}0u11/1xcs[ B COOTBCTCTBHUU C
YTBCPIKACHHBIM y‘{e6HLIM IIJTaHOM.

I/IH[[I/IKaTOPI)I JOCTHIKCHHUA KOMHGTGHHI/Iﬁ CUUTAKOTCA
AOCTUIKCHUU COOTBCTCTBYIOIHUX UM PE3YJIbTATOB O6y‘{CHI/IH.

c(OpMHPOBaHHBIMU  TIPU

2. CTpyKTYypa H coiep:KaHue M CIHIIIHHbI

2.1 PacnpenesieHue TPYA0EMKOCTH JUCHUIJIMHBI 10 BUAAM padoT

Ob6mas TpynoEMKOCTh AUCUUILTUHBI cocTaBisieT 10 3auetHsix equaui (360 dacoB), ux
pacrpeiesieHHe 1Mo BuiaM paboT MPEACTABICHO B TaOIHIIE.

®Popma o0yyeHust
OYHO-3a04Has

Bugp! pabor Bcero
4acoB

1 2 3 4
CEMECTD CEMECTD CEMECT] CEMECTD




(uacsl) (gacsr) (gacel) (uacsl)

KonTakTHas pa6oTa, B TOM 4ncie: 118.9 34.2 34.2 34.2 36.3

AyIuMTOpHBIE 3aHATHS (BCero):

3aHATHA JICKIHIUOHHOI'O THIIA - - - - -

J1a00paTOPHBIC 3aHATHUS 118 34 34 34 36

IMPAaKTUYCCKUC 3aHATUL - - - - -

CCMHMHAPCKHUE 3aHATUA - - - - -

HNHas koHTaKTHas padoTa: 0.9 0.2 0.2 0.2 0.3

KoHTpoib camocTosTeIbHOM padoTh
(KCP)

[Ipomexytounas arrecraims (MKP) 0.9 0.2 0.2 0.2 0.3

CamocrosiTe1bHasi padoTa, B TOM 113.4 37.8 37.8 37.8 9
L () CH

Kypcoas pabora/mpoext (KP/KIT)
(moxroToBKa)

[IpopaboTtka yueOHOTrO (TEOpEeTHYECKOT0)
Marepuaia

BrinosnHeHne UHIUBUAYaTbHBIX 3aJaHUH
(OJIrOTOBKA AOKJIAZ0B, IPE3CHTAINHN)

KonTponsHast pabota - - - - -

[ToaroroBka K NPOMEKYTOUHOMY
KOHTPOJIIO

KonTpoas: 26.7 - - - 26.7

TlonroroBka K 3K3aMeHy

Oomas qgac.

TPY/10eMKOCTh B TOM 4YHCJIe
KOHTAKTHAS 138.9 34.2 34.2 34.2 36.3
padora
3a4. eI 8 2 2 2 2

2.2 ConepxaHue TMCUMILINHBI

Pacnipenenenue Bu0B yueOHOM pabOThl U UX TPYAOEMKOCTH T10 pa3zesiaM ITACIUILTAHEIL.

Pa3znensl (Tembl) IUCUHUIUIMHEI, u3y4daembie B 1, 2, 3, 4 cemectpe (04HO-3a0uHas (opma
o0yueHus).

KonuiectBo yacoB
A Breaynut
Ne HaumenoBanue pasnenoB (Tem) YAMTOpHas opHas
Bcero pabota
pabora
JI 113 JIP CPC
Cemectp 1
1. Companies 18 - - 8 7.8
2. Contacts 18 - - 8 7.8
3. Visitors 18 - - 8 7.8
4. New Products 18 - - 7 7.8
Cemectp 2
5. Employment 18 - - 8 7.8
6. Customer Service 18 - - 8 7.8
7. Travel 18 - - 8 7.8
8. Orders 18 - - 7 7.8
Cemectp 3
9. Selling 18 - - 8 7.8
10. [New Ideas 18 - - 8 7.8
11.  |Entertaining 18 - - 8 7.8
12.  |Performance 18 - - 7 7.8
Cemectp 4
13.  |Future trends 18 - - 8 7.8
14. |Time 18 - - 8 7.8
15. |Training 18 - - 8 7.8
16. |Your career 18 - - 7 7.8
HUTOI'O no pazoenam oucyuniunbvi 288 140 124.8




Konrposs camocrositensHoi pabotsl (KCP) - - - - -
[Tpomexyrounas arrecraius (MKP) 09 ] 0.2 0.2 0,2 0,3
[ToaroroBka K MPOMEKYTOYHOMY KOHTPOJIIO - - - -
O061ast TPYJA0EMKOCTD 110 TUCIMIIMHE - -
2.3 Coaep:xanue pa3iesioB (TeM) IUCHUATIIAHbBI
2.3.1 3aHATHA JIEKIMOHHOI0 THIIA
B cootBeTcTBHE C y‘le6HBIM IIJIaHOM JICKIIMOHHBIC 3aHATHUSA HC ITPEAYCMOTPCHBI.
2.3.2 JlaGopaTOopHbIe 3aHATHUSA
Ne HaumenoBanue paznena Temanxa sansrai/pabop ®dopma TeKyIero
(Temsr) KOHTPOJISI
l. Companies Jlexkcuka: Company facts. VYcTHslil onpoc,
I'pammaruka: Present Simple. Urenne: Company facts. CIIOBapHBIN
TI'oBopenwme: Talking about a company. Making polite requests. JUKTaHT,
Introducing yourself and others. KOMMYHUKATHBHAS
Aynuposanue: Besam. Nestle. CUTyalus,
IMucemo: The most important national/ international| TecTupoBaHue,
companies. A letter to introduce oneself. JTOKJIaJ, JUCKYCCHSL.
2. Contacts Jlekcuka: Describing your job and job contacts. YcTHBIH ompoc,
I'pammaruka: Present Continuous. CJIOBAPHBIN
Yrenwue: Three jobs. JIUKTAHT,
l'oBopenune: My job. Phone numbers and spelling names.| KOMMyHUKaTHBHAs
Making and receiving phone calls. CUTYyaIus,
AynupoBanue: Job description. TECTUPOBAHUE,
ITuceMo: An email to give information. JIOKJIaJI, AUCKYCCHS.
3. Visitors Jlexcuka: Company structure. YcTHBI ompoc,
I'pammaruka: Making Questions. CIIOBapHBIN
Urenue: The importance of customer contact. JMKTAaHT,
loBopenmne: Talking about your company structure.| KOMMyHUKATHBHAS
Welcoming  visitors.  Presenting  visual information. CHUTyaIusl,
AynupoBanue: Receiving visitors from other departments. A TECTHPOBaHUE,
presentation about Lenovo. JIOKJIaJl, TUCKYCCHSL.
ITucemo: An email to arrange a trip.
4. New Products Jlekcuka: The development process. YcTHBI ompoc,
I'pammaruka: Past Simple. CJIOBAapHBI
Yrenue: The Millennium Dome disaster. JMKTaHT,
T'oBopenwue: Developing a new product. How to show KOMMYHUKATHBHAS
interest. Giving a report. CUTYyaIus,
Aynuposanue: Fatface. A radio programme about inventors. TECTHPOBaHUE,
[Mucemo: A report. JIOKJIaJI, TUCKYCCHSI.
5. Employment Jlexcuka: Job benefits and employment procedures. YcTHBIH ompoc,
I'pammaruka: Present Perfect. CIIOBapHBIN
Urenne: Choosing your own benefits. JIUKTaHT,
loBopenne:  Delegating  work.  Discussing  progress.| KOMMyHUKaTHBHAS
AynupoBanue: Describing job benefits. Naomi’s application. CUTYAIHs,
IMucemo: A CV. A letter of application. TECTUPOBAHUE,
JIOKJIaJ1, IMCKYCCHSL.
6. Customer Service Jlekcuka: Customer satisfaction. VYcTHBI ompoc,
I'pammaruka: Comparisons. CIIOBapHBIN
Urenue: 6 rules for good customer service. JUKTAHT,
I'oBopenmue: Responding to complaints. Asking for and giving| koMMyHUKaTHBHAs
opinions. CUTYAIHS,
AynupoBanue: Bad experience of customer service. Reporting| TectupoBanue,
the results of a survey. TTOKJTAJ, TUCKYCCHS.
ITucemo: Feedback on a meeting.
7. Travel Jlexcuka: Travel. YcTHBIH ompoc,

I'pammaruka: Countable and uncountable nouns. CIIOBApPHBIH
Yrenue: Yotel. JIAKTAHT,
I'oBopenwue: Reporting to a company reception. Making small| koMMyHUKaTHBHAS
talk and developing conversation. CUTYAIWs,




Aynuposanue: Tokyo Narita International Airport.
[Mucemo: A letter of confirmation.

TECTHPOBaHUE,
JIOKJIaJl, TUCKYCCHSL.

8. Orders Jlekcuka: Orders and deliveries. YcTHBI ompoc,
I'pammaruka: Present Continuous, going to, will for plans, CIIOBapHBIN
arrangements and decisions. JIMKTaHT,
Urenne: The Amazon.com and UPS relationship. KOMMYHUKaTHBHas
Tl'oBopenme: Making arrangements. Making and responding to CUTYAIIHS,
suggestions. TECTHPOBaHHUE,
AymupoBanme: Ordering online. Completing a message.|Z0KIa, TUCKYCCHSL.
ITucemo: A proposal.

9. Selling Jlekcuka: Sales and advertising. YcrHblit onpoc,
I'pammaruka: Modal verbs (obligation, permission). CIIOBApPHBIH
Urenue: A global retailer. JIUKTaHT,
T'oBopenwue: Interrupting and avoiding interruption. Controlling| KoOMMyHUKaTHBHAS
the discussion in meetings. CUTyaLus,
AynupoBanue: Advertising. A new sales campaign. TECTHPOBAHUE,
[Mucemo: An email to rearrange a meeting. JIOKJIaJ1, IUCKYCCHSL.

10. New Ideas Jlekcuka: Green initiatives. VYerHbli onpoc,
I'pammaruka: The passive. CIIOBapHBIN
Yreune: GreenCitizen. JIMKTAaHT,
T'oBopenwme: Asking for clarification. A formal presentation. KOMMYHUKATHBHAS
AynmupoBanue: Green initiatives. Outsourcing. CUTYAIIHS,
IMucemo: A letter to ask for clarification. TECTHPOBaHUE,

JIOKJIaJ, TUCKYCCHSI.

11. Entertaining Jlekcuka: Corporate entertainment. YcTHBIH ompoc,
I'pammaruka: Conditional 1. CIIOBApPHBIH
UYrenue: Corporate entertainment. JTUKTAHT,
Tl'osopenwue: Talking about food and drink. Invitations and| koMMyHUKaTHBHAS
offers. CUTyaIusl,
Aynuposanue: Corporate events. TECTUPOBAHUE,
[Mucemo: A letter of invitation to a meeting. JIOKJIaJ, AUCKYCCHSL.

12. Performance Jlekcuka: Evaluating performance. VYceTHslil onpoc,
I'pammaruka: Present Perfect with for and since. CIIOBapHBIN
Urenune: Company performance. JTUKTaHT,
Tl'oBopenue: Saying  numbers. Describing  trends.| KOMMyHUKaTHBHAS
Aynuposanue: Evaluating company performance. CUTYAIHs,
[Tucemo: A letter requesting information. TECTHPOBaHUE,

JIOKJIaJL, TUCKYCCHSI.

13. Future trends Jlekcuka: Global issues. YcTHBII ompoc,
I'pammaruka: Future predictions. CJIOBApPHBIN
Yrenne: Countdown to crisis. JIUKTaHT,
Tl'oBopenwue: Future trends. Responding to ideas. Predicting.| koMMyHUKaTHBHAS
AynupoBanue: The effects of the oil crisis on the economy. CUTYyaIus,
[Mucemo: A proposal. TECTUPOBAHUE,

JIOKJIaJl, IMCKYCCHSL.

14. Time Jlekcuka: Managing time. VYceTHslil onpoc,
I'pammaruka: Conditional 2. CIIOBapHBIN
Urenne: Multitasking: time-saver or time-waster? JMKTAaHT,
loBopenme: Time management. Negotiating conditions.| KOMMYHUKATHBHAS
Aynuposanue: A phone call from a supplier. CHUTyaIusl,
IMucemo: A letter of apologies. TECTHPOBaHUE,

JIOKJIaJ1, IMCKYCCHSL.

15. Training Jlekcuka: Personal development and training. YcTHBI ompoc,
I'pammaruka: Modal verbs for giving advice. CJIOBApPHBIN
UYrenue: The benefits of business coaching. JIUKTaHT,
loBopenme: Training. Saying thank you. Showing| koMMyHUKaTHBHASA
understanding and suggesting solutions. CUTYAIHs,
AynupoBanue: A presentation on annual appraisals. TECTHPOBAHUE,
ITucemo: An email asking for suggestions. JIOKJIaJI, AUCKYCCHS.

16. Your Career Jlekcuka: Careers. YcTHBI ompoc,

I'pammaruka: Revision of tenses.
Yrenne: How to move a mountain.

CJIOBApPHBIN
JIMKTAaHT,




l'oBopenne: My career. A  personal presentation.| KOMMYHUKATHBHAS
Aynuposanue: Talking about career changes. CUTYAITHs,
[Mucemo: An email to present oneself. TECTHUPOBAHUE,
JIOKJIaJI, TUCKYCCHSI.

[Ipy wW3yyeHMH [OUCHMIUIMHBI MOTYT TPUMEHATHCS  DJICKTPOHHOE OO0yueHue,
JTUCTaHIIMOHHBIE 00pa3oBaTenbHble TeXHOJIoruH B coorBeTcTBUU ¢ DT'OC BO.

2.3.3 IlpuMepHas TeMATHKA KyPCOBBIX padoT (IPOECKTOB)
B cootBeTcTBHY C YUEOHBIM IJIAHOM KYPCOBBIE pa0OThI HE MIPELYCMOTPEHBI.

2.4 TlepeyeHb y4eOHO-METOAMYECKOT0 00ecneyeHus1 AJIsi CAMOCTOATEIbHONH padoThl
00y4YaIIMXCH M0 TUCHHUILIMHE (MOIYJIIO)

[lepedenp yueOHO-METOANIECKOTO 00ECTIEYEHUSI AUCIUTUINHBI 110

Ne Bux CPC N
BBITNIOJTHEHUIO CAMOCTOSITEIBHOM PabOThI

1 |CamocrosiTenbpHOe Memoouueckue ykazanusi no opeaHuzayuu camocmosmensbHou
U3Yy4CHHE Pa3/IeyIoB, [pabomol no oucyunaure « MHOCmMpaHublil A3bIK», YMEEPIHCOEHHbIE
CaMoIIOJIrOTOBKA Kageopoii anenutickou ghunonozuu, npomokon Ne 13 om

(mpopaboTka 22.05.2022 2.
TeopeTI/IqCCKOFO

Marepuania,
BBITNIOJTHEHHE
WHIUBUIYaIbHBIX
3aanuil (MOAroToBKa
JOKJIAJIOB, TIPE3EHTAIINN),
IIOATOTOBKA K
IPOMEXYTOUYHOMY
KOHTPOJIIO

Y4eOHO-MEeTOIMYECKHEe MaTepuallbl JUIsl CAMOCTOSITENBHONH PabOThI OOyYaromuxcsi u3
Yyciia UHBAJIMJIOB U JIUL C OTPaHMYEHHBIMH BO3MOKHOCTAMU 310poBbsi (OB3) npenocrapistoTcs
B (hopMax, aJanTUPOBAHHBIX K OTPAHUYEHUSAM UX 3J0POBbS U BOCIIPUITHS UH(POpMALIUU:

JUia U1 ¢ HapyLIEHUsIMU 3pEHHUS:

— B I1€YaTHOW (hopMe YBEIMYCHHBIM HIPUPTOM,

— B (hopMe 3IIEKTPOHHOTO TOKYMEHTA,

— B (popme ayamodaiina,

— B euaTHoU popme Ha si3bike bpaiins.

JUig U1 ¢ HapyLIeHUsIMH CITyXa:

— B mieuaTHoi opme,

— B (popMe PIIEKTPOHHOIO TOKYMEHTA.

JUia nu1 ¢ HapyEHUsIMA OIIOPHO-JBUTaTEIbHOTO arapara:

— B I1e4aTHOM (opme,

— B (hopMe PIIEKTPOHHOTO IOKYMEHTA,

— B opme ayaunocaiina.

JlaHHBIHA TNepeuyeHb MOXKET ObIThb KOHKPETH3MPOBAH B 3aBUCHUMOCTH OT KOHTHHI'€HTA
00ydJaromuxcs.

3. OOpa3oBaTeJbHbIe TEXHOJIOIMH, NPHMEHsieMble NPH OCBOCHHH IHCHHUIIHHBI
(MoayJin)

OOpa3zoBarenbHbIE TEXHOJOTMM, HCIIONb3yeMble B TIPOILIECCe pealu3aliu  Kypca
WMuocTpaHHBIN SA3bIK HAIpaBJICHBI HA aKTUBU3ALMIO IT03HABATEIBLHOU JEATEIBHOCTH CTYICHTOB,
pa3BUTHE CIIOCOOOB MPOIYKTHBHON M aHAIMTHUECKOW IESITEIBHOCTH, PACIIMPEHHUE CTpATETHil
oOyuaromuxcs npu padoTte ¢ HHPOPMALMOHHBIMHU TEKCTaMH, CTUMYJIUPOBAHUE KPUTUYECKOTO U



TBOPYECKOTO TOJXO0/a K pEIIeHHI0 Y4YeOHBIX 3a7ady U MOICTUPOBAHMIO NMPOdhecCHOHANIbHOM
NeSITeIbHOCTH, aKTUBU3AIIHS COTPYAHUYECTBA, pa3BUTHE YMEHH paboTaTh B KOMaH/IE.

Jns peanuzauuu 1enedl TUCHMIUIMHBI IIMPOKO HCHOJNB3YIOTCS pas3iIuyHble (OPMBI
NPOBEJCHUS 3aHATUN, BKIIOYas AaKTHUBHbIE U MHTEPAKTUBHBIE (OPMBI B3aUMOJACUCTBUA,
IpeyCMOTPEHHBIE Y4eOHBIM IIJIAHOM: MOJTOTOBKA M MPECTABICHHUE OKIA0B M MPE3CHTAIIHIA;
JIEJIOBBIE WIPBl; KOMMYHHUKATHUBHBIE CUTYallMHM; METOJ IPOEKTOB; HCHOJb30BaHuE HHTEepHET-
TEXHOJIOTHH (TECTUPOBAHHE B PEXKUME OHJIAKH, paboTa ¢ MHTEPHET-PECypCcamu) U AIEKTPOHHOU
MH(GOPMaLMOHHO-00Pa30BaTEIbHON Cpellbl By3a (AJI1 PAcChUIKM JTOMOJIHUTEIRHOTO MaTepuala
JUTSL Ay AUTOPHOM M CaMOCTOSITEIHHON PabOTHI).

[Ipu ocBOeHMM TUCIUIUIMHBI IPUMEHSIOTCS Clleyolre o0pa3oBaTesbHbIe TEXHOJIOTHU:

1) duddepenuupoBanHoe oOydeHue — opraHu3anus oOpa3oBaTEIbHOTrO Ipoliecca Ha
OCHOBE y4eTa WHIUBUAYaTbHO-TUIIOJIOTHYECKHX 0COOCHHOCTEH 00ydYaromuXxcsi 1 BapuaTHBHOTO
NOCTPOCHUS y4eOHOTo TMpoliecca B BBIACICHHBIX Ipymmax. Peanusyercs myTeM BKIIOYCHHUS B
y4eOHBIN TIpollecC 3aJaHuil Pa3IMYHOTO YPOBHS CIOKHOCTH (PETPOIYKTUBHBIN, TIPOIBUHYTHIH,
TBOpueckuii). Ilpu ucnonp3zoBaHuu AUQPQPEPEeHIIMPOBAHHOTO IOAXO0JA HCIOIb3YETCS METOA
MaJibIX TPy, METOJ TPOEKTOB.

2) HHrepakTuBHOE OOY4YeHHME KaK CIOCOO OpraHu3anuu y4deOHOro mpolecca, Npu
KOTOPOM CTYJAEHTHl M NPENnoJaBaTeilb aKTHUBHO B3aUMOACHCTBYIOT Apyr ¢ apyrom. Kaxnasri
YYaCTHHUK B3aMMOJICHCTBHSI BHOCHT CBOW BKJAJl, B X0Je pabOThI MPOUCXOAUT OOMEH HIEsMHU,
3HAaHUSMH, BBIPA0OOTKA COBMECTHBIX CIOCOOOB JnelcTBus. VHTepakTHBHOE O0O0yueHHe
peanusyercs B Xoie (PpOHTANBHOM, IrpynnoBoi U mapHoi pa®otsl. [Ipu3HaKHM MHTEPAKTUBHOTO
oOydeHusi: KoM@opTHas TICUXOJIOTHUEcKass aTMocdepa 3aHATHN, MO3BOJSIONIAS CTYACHTY
YyBCTBOBATh CBOI0 HMHTEJUIEKTYaJbHYIO COCTOSITEIBHOCTb, MCUXOJIOTMYECKYIO 3aIIHUIIEHHOCTB;
CaMOCTOSITENIbHBIN MOUCK 00YYaIONIMMHKCS BAPUAHTOB PELICHHS OCTaBJICHHON yueOHOM 3a/1a4u;
OpU 3TOM HCKIIOYAeTCs JOMHUHUPOBAHHME KaKOTr0-JIMOO y4YaCTHHMKAa y4eOHOro mpolecca WId
KakoW-nu0o  WJeW, MPEBOCXOJCTBO AaKTHMBHOCTUM  OOYyYaroOUIMXCSd HaJ  AKTUBHOCTBIO
MpenojiaBarelisi, akTUBHOE BOCIPOM3BEICHHE paHEE IMOJYyUYECHHBIX TEOPETHUYECKUX 3HAHUU B
HOBBIX YCJIOBUSX, HATMYME 0OPATHON CBA3H.

3) IlpobrnemHoe oOydeHHE KakK TEXHOJIOTHs, OCHOBaHHAs Ha CTPYKType Y4eOHOro
mpouecca, MPeANojararplero paspelieHrue MOCIEeI0BaTeIbHO  CO3/1aBaEMbIX  Y4EOHBIX
npoOiieMHbIX —cutyanuii. [IpoGnemMHas cutyanmuss — OCO3HAHHOE  HMHTEIUIEKTyalbHOE
3aTpy/lHEHUE, IOPOKJAEMOE€ HECOOTBETCTBUEM MEXKAY HMEIOIMMUCSA 3HAHUSIMH M TEMH,
KOTOpbIe HEOOXOIMMBI 7Sl PElICHUs BO3HUKIIEH CUTyaluu. YueOHas mpobiiemMa HampaBlsieT
MBICIMTENIBHBIA TOUCK, TPOOYKIaeT HMHTEpeCc K uccienoBaHuio. [Ipobnema BeIpakaeTcs B
dbopMme mpoOIIEeMHOTO BOMpOCca UK IPOOIEMHOT0 3aJaHus U UH(POPMAIIHOHHO-00pa30BaTEIbHOMN
Cpellbl yHUBEPCUTETA.

Takum 00pa3oM, BbIIIENIEPEUUCICHHBIE TEXHOJOTHH CIOCOOCTBYIOT —pealn3aluu
JMYHOCTHO-OPHEHTUPOBAHHOTO TMOJIX0Aa B OOYYEHHH, 0OECIICUYMBAIOIIETO WHIMBH/TY JTH3AIHIO
u nuddepenmanuio o0ydeHus ¢ y4éToM CIOCOOHOCTEH CTyI€HTOB M UX YPOBHSI TOATOTOBKH.

4. OneHo4YHbIe CPeACcTBA VI TEKYIIero KOHTPOJIsl YCIIeBAeMOCTH M IIPOMEKYTOYHOH
arrecTauMu

OneHouHble cpeacTBa IpeJHa3HAueHbl Ui KOHTPOJS M OLEHKHM 00pa3oBaTelIbHBIX
JOCTIDKEHUH 00ydaronMXcsi, OCBOMBIIUX MPOTPaMMy Y4e€OHOH TUCIMIUIMHBI «VHOCTpaHHBIHI
A3bIK». OLICHOYHBIE CPEACTBA MO AUCHUIIINHE «IHOCTpaHHBIN SA3bIK» BKIKOYAIOT KOHTPOJIBHBIC
MaTepHaibl Il TPOBEIEHHS] TEKYIIEro KOHTpoJii B (OpME YCTHOTO ONpOCa, CIOBAPHOTO
JUKTaHTa, TECTUPOBAHMUS, JOKJIAa W/WIU MPE3EHTALUU 10 NpoOJeMHBIM BOIPOCAM, JI€JI0BOM
UTPHl U JAUCKYCCHHM M TPOMEXYTOYHOH arrecTanuy B (opMe BONMPOCOB U 33TaHUN K 3a4UeTy
(cemectp 1, 2, 3) 1 sx3ameny (cemectp 4).

CpencrBa npoBeJeHus TeKylleil aTTecTauuu (Ha npumepe TpedoBanwmii 3a I cemectp):
1. Yuebnuk “Business Result: Pre-Intermediate” (ypoku (Temsr) 1 — 4):



1. Ompoc 1o JeKCuKe ypoka.
2. [luceMeHHbIH / YCTHBIN TIEPEBOI TEKCTOB M3 KAKIOTO YPOKa.

3. BrinoiaHeHue ynpaxKHEHUN U3 KaXA0ro ypoka.

2. BBonno-koppektuBHbIi Kypc (BKK) (ypoku (temsr) 1 —4):
1. Onpoc noypounoii ekcuku (Useful Language).

2. [TucbMeHHOE BBINOJIHEHHE JIEKCUKO-TPAMMATHUECKUX YIPAXKHEHUH U3 ypoKa.
3. Onpoc no rpaMMaTHKE KaxKJI0ro ypoKa.

CTpyKTypa OLllEeHOYHBIX CPEICTB IJIs TeKYlIeld U MPOMEKYTOYHON aTTecTAlMU

HanmenoBan#ne O1ieHOYHOTO CpeacTBa

Ne Kon n HanmeHoBanne
PesynbraTs! 00yueHus . IIpomesxyTounast
n/m MHIUKAaTOpa Texymuii KOHTPOIIb
aTTeCTaIHs
NYK-4.1. Cob6mromaer | 3Haet HOpMEI 1 TpeOoBanus | Tect Nel-16 3amanue | k 3agery
HOpPMBI U TpeOOBaHUsS K | K YCTHOW M MUCbMEHHOU (cemectp 1, 2, 3),
YCTHOM UM IIMCbMEHHOHM | J€JI0BOM KOMMYyHMKAllUH, UTOTOBBIN JIEKCUKO-

1 | memoBoif KOMMYHHUKAIIM, | TPUHSTHIE B CTpaHe(ax) rpaMMaTU4YECKUI TECT
NpUHATBIE B cTpaHe(ax) | M3y4aeMoro s3bIKa. (cemectp 4), Boripoc 3
M3y4aeMoro si3bIKa. 9K3aMEHAIMOHHOTO

buiera (cemectp 4)

NyK-4.1. CoOmonaer | YMeeT mpuMeHsATh HOPMBL M | KoMMyHHKaTHBHAs 3ananue 2, 3 x 3a4eTy
HOPMBI W TpeOOBaHUS K | TpeOOBaHWS, IPUHSATHIC B cutyanmst Nel-16, (cemectp 1, 2, 3),
YCTHOM ¥ THCBMEHHOW | CTpaHe(aX) H3y4aeMoro HalMcaHue JIel0BbIX | Bompoc 1, 2
JIeJIOBOM KOMMYHHUKALIMH, | $3bIKa, IPU peaiu3aluu mmuceM Nel-16 3K3aMEHALIMOHHOT'O
NpHUHATBIE B CTpaHe(ax) | YCTHOH M MUCHMEHHOU (mucpmo-xanoba, 6mnera (cemectp 4)
M3y4aeMoro si3bIKa JIETI0BOM KOMMYHHUKALIUH pe3roMe, MUCbMO-

3as1BJIEHHS O IIpHEMeE

Ha paboTy u 1p.),

MTOJITOTOBKA U

IIpeCTaBICHUE

JIOKJIaZIOB U

MIpe3eHTaIHiH 10

pasnenam Nel-16
NyK-4.1. CoOmomaer | Bmameer crmocoOHOCTBIO K VYyacrtue B 3amanwue 2, 3 k 3a4eTy
HOPMBI W TpeOOBaHUSA K | TOPOXKICHHUIO YCTHOW U JIUCKYCCHUSIX U (cemectp 1, 2, 3),
YCTHOM W NHCbMEHHOM | NUCbMEHHOMU AEIOBOU JIEJIOBBIX UIPaX MO Bonpoc 1, 2
JIETIOBOM KOMMYHHKAIMM, | KOMMYHHUKAIUH C Y4€TOM N3y4aeMbIM TEMaM 9K3aMEHAIJHOHHOTO
NpUHATBIE B CTpaHe(ax) | COONMIOACHHS HOPM U Nel-16 6mnera (cemectp 4)
M3y4aeMoro si3bIKa TpeboBaHuUil, NPUHATHIX B

cTpaHe(ax) U3y4aemMoro
A3bIKA.

NYK-4.2. JlemonctpupyeT | 3HaeT A3bIKOBBIE CPEJICTBA ITepeBon TexcToB mo | 3aganue 1 k 3auery
CIIOCOOHOCTH K | (rpammaruueckue, Temam Nel-16, Tect (cemectp 1, 2, 3),
peanu3anuu JIEIOBOY | JIeKcuueckue) Heooxonaumbie | Nel-16 WUTOTOBBIN JIEKCUKO-

2 | KOMMYHHUKallMd B YCTHOM | JJIs peann3aluu JIeJI0BOH rpaMMaTHYeCKUH TecT

Y TIHCEMEHHOHN (opMax Ha
HHOCTPaHHOM(BIX)
sI3BIKE(aX).

KOMMYHHUKAIIMU B YCTHOM 1
MTMCBMEHHON (opMax Ha
MHOCTPAHHOM SI3BIKE.

(cemecTp 4), Bompoc 1
IK3aMEHAIIMOHHOTO
owmirera (cemectp 4)

NYK-4.2. [leMmoHCTpHPYET
CrocoOHOCTH K
peanu3aiuu 1eJ10BOH
KOMMYHHUKAIIUHU B YCTHOM
Y TUCBMEHHOH popmax Ha
HMHOCTPaHHOM(BIX)
s3bIKe(ax).

‘YMeeT HCIoJIb30BaTh
SI3BIKOBBIE CPEICTBA IS
peanu3anuu Jej10BOoi
KOMMYHHKAIIU{ B YCTHOH H
MHCbMEHHOH (opMax Ha
I/IHOCTpaHHOM SA3BIKEC.

KommyHukaTuBHas
cutyarmst Nel-16,
HaIlMCAHUE JIETIOBBIX
mceM Nel-16,
MOJITOTOBKA U
IIpeCTaBIICHUE
JIOKJIaZIOB U
IIpe3eHTaIHH 10
paznenam Nel-16

3amanue 3 k 3a4eTy
(cemectp 1, 2, 3),
Bompoc 1
9K3aMEHAI[IOHHOTO
6unera (cemectp 4)

NVYK-4.2. [lemoHCTpUpYET
CIIOCOOHOCTH K
peanu3aiyu 1eJI0BOH

Braaneer criocoOHOCTBIO K
peanu3anuu 1eI0BoN
KOMMYHHUKAIIMU B YCTHOM U

VYyactue B
JTIUCKYCCUSIX U
JICJIOBBIX UTPax 10

3ananue 3 K 3a4eTy
(cemectp 1, 2, 3),
Borpoc 1




KOMMYHUKAIIMHU B YyCTHOM | MHUCbMEHHOMH (hopMax Ha H3y4aeMbIM TeMaM 9K3aMEHAIIMIOHHOTO
Y MMCbMEHHOM (hopMax Ha | MHOCTPAaHHOM SI3bIKE Nel-16 6unera (cemectp 4)
MHOCTPaHHOM(BIX)

A3bIKe(ax).

TunoBble KOHTPOJIbLHBbIC 3aJaHUsl WJIM HHbIe MaTepHaJibl, Heo0XoaMMBbIe sl
OLCHKHM 3HAHWIl, YMEHUH, HABBIKOB W (MJIH) ONBITA JESITEJbHOCTH, XapPAKTePHU3YIIIHUX
JTansl (POPMUPOBAHUS KOMIIETEHIIMII B Ipolecce 0CBOEHUsI 00pa30BaTe/IbHON MPOrpaMMbl

IIpumepHbIe TeMblI AJs1 MOATOTOBKY I0KJIa/1a (HA npuMepe ypoka (Tembl) 1):

Unit 1. Companies.

XA B WD =

The biggest national companies.

The most important international companies.
Companies and the local communities.
Wholesale market and retail market.
Working environment.

Competition. Types.

Commercial advertising.

Corporate policy and business policy.

. Eco friendly companies.

10. Company’s image.
11. Domestic and foreign markets.
12. Companies structure.

KpnTeplm OLICHKH IMOJATOTOBKH U NMPEACTABJCHHUSA TOKJIAA0B

Kaxxnplit u3 npeioxkeHHbIX MOKa3aTese OLEHUBAETCS MO0 KPUTEPHUSIM
BBITNOJIHEH — 2 0aja

YAaCTUYHO BBIIIOJIHCH — 1 63.]1.]'[

He BEIToJaHEeH — 0 0aJioB

[Tokazarenun Kpurepuu onienuBanus
OLICHKH

1 Ctpyktypa  (KOJMYECTBO  CJIAIOB  COOTBETCTBYET  COACPKAHUIO U
MPOJOKUTEILHOCTH BBICTYIUICHUS, HAIIPUMEp: Js1 7-MUHYTHOTO BBICTYIUICHUS
PEKOMEHIyEeTC s HCTIONB30BaTh He Oonee 10 crnaiiioB, BKIIOUAs TUTYIIBHBINA CIaii
W CJaiijl ¢ BBIBOJAMU)

2 HarnsgHocTs (MJUTIOCTpAliMM XOPOILIEro KadecTBa, C YETKUM H300paKeHHEM,
TEKCT JIETKO YWTAeTCs, HampuMep: HCHOJB3YIOTCS CpENCTBAa HATJISIHOCTH
nH(GOpMaIIMU B BUC TaOJIHII, CXeM, TpaUKOB U T. 11.)

3 Juzaiin u HacTpoiika (odopmileHHE CIIaliJIoOB COOTBETCTBYET TeMe, He
IPEMSITCTBYET BOCHPUATHIO COAEpXKaHMS, JUIs BCEX CIAaiIoB Npe3eHTaluu
WCITOJIB3YETCSl OJIMH U TOT K€ MA0JIOH 0(OPMIICHHS)

4 Copnepxanne (Tpe3eHTalUsT OTPaKaeT OCHOBHBIC OTallbl HCCIEIOBAHUA —
npo0sieMy, 1edb, THIOTE3Y, XOJ BBINOJHEHUS PaOOThI, BHIBOMBI, T.€. COIEPIKUT
MOJHYIO, TOHATHYIO HWHQOPMALMIO IO TeMe JOKIaga TpHU  HAITHYUH
opdorpabryeckoli M MyHKTYaITMOHHOW I'PaMOTHOCTH)

5 TpebGoBaHMs K BBICTYIUICHUIO (BBICTYNAIOMINNA CBOOOAHO BIIAJIEET COAECPHKAHUEM,

SICHO W I'PpaMOTHO H3JIara€t Marcpuall, BBICTyrIaI-OH_II/Iﬁ CBO6OI[HO U KOPPEKTHO
OTBCYACT Ha BOIPOCBI W 3aMCUYaHUA ayAUTOPHH, BBICTyrIaIOHII/Iﬁ TOYHO
YKJIaAbIBACTCA B paMKHU pernaMeHTa).




IIpumep TeKCTOB IKOHOMUYECKOH TEMATUKHU C 3aJaHUSMHU J1JIsl OTPA0OTKH
HABBIKOB YTeHMSs, MlePeBO/a HA POJIHOM SI3bIK U JaJIbHellero aHajin3a u
pedepupoBanns (Ha npuMepe ypoka (tembl) 1):

Unit 1. Companies.

The Organizational Culture that Exists Within Google

Google has one of the most interesting organizational cultures. They are not only one of
the fastest and most useful web search engines around; they are also one of the top 100
companies to work for according to Fortune.

Google strives to have the fastest, most reliable search engine on the web and in order to
accomplish this, Google has to hire employees that are the best in their technological field.
Google rewards their employee's hard work with an extremely relaxed workplace that
encourages creativity through fun activities such as roller hockey and through a casual dress
code. There is an emphasis on team achievements and pride in individual accomplishments that
contribute to the company's overall success. Google understands that their employees have active
lives outside of the workplace and they encourage their employees to bring those parts of their
lives into the Google employee community. They build such loyalty from their employees that
many of them see each other and the Google management as a family.

Yet Google portrays itself as a special place, starting with its company motto, "Don't Be
Evil." And its programs and perks for employees are unusual. Meals of all kinds, prepared by
company chefs, are free at the company's headquarters in Mountain View, California, a modern
corporate campus known as the Googleplex. Other advantages there include children's day care,
doctors, dry cleaning, laundry, a gym, and basketball and volleyball courts. Maternity or
paternity leave is 12 weeks at 75 percent of full pay. There is also up to $500 available for
takeout meals for the entire family after a newborn arrives, courtesy of Google. Shuttle buses
(with wireless Internet access for working while commuting) ferry employees to the Googleplex
from throughout the Bay area. And the big perk: the company's engineers are given 20 percent of
their time to pursue their own ideas instead of company assignments.

Google values a commitment to their users in that they strive to give a higher level of
service. It does not matter where you work, if you are dealing with people, you should give them
the best experience possible. Even though Google works with their users virtually, they still
value the customer relationship.

Google embodies the team orientation primary characteristic of organizational culture.
Google encourages its employees to work and play together so that a family bond is formed.
According to Google, "Meetings that would take hours elsewhere are frequently little more than
a conversation in line for lunch and few walls separate those who write code from those who
write checks." This really does reinforce a team environment. Everyone is pretty much on the
same level and everyone works together. The limited walls in the building help the employees to
feel like a group rather than an outsider in another department.

Google's organizational culture is very strong. Google hires people that embody their
company's values and feel the same intense desire for unlimited amounts of information. This
desire allows the company's employees to work towards the same goals and intensifies the bond
that they share. Google tends to have a low turnover rate and receives over 1,300 applications a
day.

Google's culture is a combination of things. It is ethical, customer-responsive, and
spiritual. Google encourages its employees to be creative in problem solving which sometimes
calls for risk taking. These employees are allowed just enough freedom in their jobs though they
do not take it for granted and this keeps them on ethical ground. The Google employees also
have a sense of team instead of self so this encourages them to work together to achieve goals
rather than compete against one another. This also prevents unethical behavior.



Google's low formalization and service-oriented employees work to be customer-
responsive. They are allowed the freedom to make decisions that benefit Google users. The
employees strive to provide the best service available and doing this they must be able to relate
to their users. They understand that "thinking outside of the box" is what they are known for so
they go above and beyond what others would do to satisfy a customer need while maintaining
company values.

This "outside of the box" type of business also puts the company into a spiritual type of
organization. Employees are rewarded for individual successes and for team accomplishments.
They are also encouraged to have fun with their job. Google's ability to allow their employees to
have fun while at work is motivating in itself. This motivation shows itself in the work as well. It
is a give-and-take relationship; both sides get something out of it. Google has a unique way of
conducting business that appeals to many people. It is this sort of culture that creates individuals
that have the desire and the motivation to stay with a company.

The company is currently hiring about 10 people a day, adding to a workforce of more
than 5,000. The essence of the Google pitch, said Shona L. Brown, vice-president of operations,
is: "Hey, come join us doing really exciting things. We're trying to change the world."

1) Look through the sentences and decide which of them are True (T) or False (F).

a) Google is the fastest and the most useful web search engine in the world.

b) Google employs the staff that is the best in their technological field.

¢) Employees of Google work in a relexed atmosphere.

d) Many employees can't imagine to think of their colleagues as a family.

e) Rewards and perks in the company are not ordinary ones.

f) The company's engineers are given 20 percent of their time to develop their own ideas instead
of company s tasks.

g) Google doesn't develop customer relations.

h) The company encourages team building.

1) Google encourages its staff to be creative in problem solving which is sometimes connected
with risks.

j) Google's low formalization and service-oriented employees work to be irresponsive to
customers.

2) Choose the best answer to complete the following sentences.
a) Google Inc. is interested for its
1. staff

2. organizational cultures

b) To be one of the fastest web engines, the company
1. accomplishes some rules
2. hires best technical specialists

¢) Google rewards their employee's hard work with

1. arelaxed workplace that develops creative abilities

2. an atmosphere that encourages constant communication

d) There is an emphasis on and pride in that contribute to the company's
overall success.

1. team work; personal accomplishments

2. management accomplishments; team decisions

e) For the employees of the headquarters in Calofornia there's a special bonus:
1. cars with a TV-set
2. buses with a wireless Internet



f) Though Google works with its clients via the Internet it provides qualified
1. relations with the customers
2. feedback

g) The company encourages employees at work.
1. to communicate
2. not to build personal relationships

h) This "outside of the box" type of business also puts the company into
1. aleading strategic position
2. an organization with a family-like team

1) Google's ability to allow their employees is motivating in itself.
1. to enjoy things while at work
2. to earn a lot of money

j) The company is currently about 10 people a day.
. fires
. employs

N —

3) Use definitions and clues below to find words from the text.
a) w_ _: shorthand name for WWW;

bya_ y: measurable amount of work performed to convert inputs into outputs;

c)d__  sc__e:asetofrules for what you can wear;

d)w__ _p__ _ e: establishment or facility at a particular location containing one or more work
areas;

eeh q s: the main offices of an organization such as the army, police or a business
company;

f) b_ _d: aclose connection joining two or more people;
g) j_ _:agroup of homogeneous tasks related by similarity of functions;

h) ¢___ _ te: to try to be more successful than someone or something else;

yd n: a choice made between alternative courses of action in a situation of
uncertainty;

s y: to have or provide something that is needed or wanted.

4) Fill in the gaps using the words from the text.

(culture, hire, creativity, team, employee, management, assignment, commitment,
department, workforce)

a) The organisational (....) of this company is not the best example of one.

b) My colleague from another (....) takes maternity leave.

¢) This woman is a very precious (....) and the chief wants to reward her.

d) The decision to (....) you is not mine.

e) Every morning my boss gives me a very big (....) that [ have to do during a day.
f) At work I feel more like an outsider than a part of the (....).

g) The (....) of the Coca-Cola company all over the world is enormous.

h) Constant relaxed atmosphere at work develops (....).

1) My (....) to the work I perform is of no discussion.

j) Itis not us who operate the company, the (....) does.

5) Put the verbs in brackets into the correct form. Use Present Simple or Present
Continuous.



a)

The company (to succeed) when the staff (to have) the desire and the motivation to stay with a

company.

b)
c)
d)
e)
f)
g)
h)
i)
),

The motivation (to show) itself in the process of work.

Now the company (to hire) about 5 people a day.

An employee (not to feel) comfortable at his workplace when there is no team around.
Who (to compete) with our company at the moment?

The mangement (to assign) to us a very important project.

Every morning my colleague (to encourage) me that I will get the promotion soon.

I (to work) with another organisation now.

John (not to know) that he will be a new vice president.

Why you (to strive) for this place?

Kpurtepun oneHku padoTsl ¢ TEKCTOM

OrnieHKa BBICTABIISIETCS TIPOMOPIIMOHAIILHO JI0JI€ TPABMIBHBIX OTBETOB:
85-100% — o1leHKa «OTIIUYHO

70-84% — o11eHKa «XOPOIIO»

50-69% — o11eHKa «yJOBJIECTBOPUTEIBHOY

MeHee 50% mpaBMWIIBHBIX OTBETOB — OIIEHKA «HEYAOBJICTOPUTEIHLHOY

DN — b

*

10.

11.

12.
13.

IIpumepHbIe BONpochl K 00Cy:KIEHNIO 10 NPOIIeHHOI TeMe (Ha MpuMepe BONIPOCOB
K YPOKY (Teme) 1):

Unit 1. Companies

Ask for and give opinions:
A big company has its head office and subsidiaries. Why does a company need them?
A small business is growing and it is going to open a subsidiary to be able to compete with
other big firms. Is it an efficient way of competitive strategy? Why (not)? What other ways
can you think of?
The area where the head office is based is very important. Where does it have to be based to
operate effectively? What kind of infrastructure should be nearby?
The publishing business has to be in close touch with media resources; fashion business
needs constant supply of materials. In what way does a specialization have an impact on a
company's needs?
Think of the difference between wholesale market and retail market. Do all companies
choose only one way of selling? Why (not)?
A firm sells its goods wholesale and is going to start selling retail. Do you think that a small
advertising campaign is enough in this case? Why (not)?
Compare two companies where: 1) employees are happy with their working conditions; 2)
staff is constantly dissatisfied with their working environment. Which of the companies will
operate more successfully? Why?
Do you agree that freedom at workplace leads to better productivity? Why (not)?
Some companies introduce their own corporate policy concerning staff interrelations. Think
of good and bad examples of such policies. Support your answer with your own opinion.
The level of competition is very high, some businesses cannot survive in such conditions;
others try to adjust to new terms. What are the ways of improving sales?
Advertisement affords to show new product to people, but they can’t touch or try it. What is
the way of presenting new ideas to a large number of people with an opportunity of testing?
The domestic market becomes too narrow for a business. What happens in this case?
Operating in many countries makes a company an international one. Does a company hire
local employees or bring their old ones? What is more secure way of employment?



14. Would you like to work for a company that is accused of being environmentally unfriendly?
Why?
15. Do you care about the image that a company has? Why (not)?

II. Give a S-minute final presentation according to the following outline:
a) Introduction (State the problem)

b) Arguments “for”

c) Arguments “against”

d) Conclusion

Kpurepuu oueHkn yyacTusi y4yammuxcsi B 00CyK1eHUN

Jlan mosHBINM, pa3BEpHYTHIM OTBET Ha IIOCTABJICHHBIN(€) Bompoc(bl), MOKa3aHa 5
COBOKYIHOCTb OCO3HaHHBIX 3HAaHUH O TeMe OOCYXIEHUs, NMPOSBISAIOMIAACS B
CBOOOJTHOM ONEPUPOBAHUN TOHATUSIMH, YMEHHMU BBIICIUTH CYIIECTBEHHBIE WU
HECYILIECTBEHHbIE €r0 MPU3HAKH, NPUINHHO-CIECACTBEHHbIE CBs3U. OTBET
dopMynupyercss B COOTBETCTBUM C HOpPMaMHM M TpPeOOBAaHUSIMU K YCTHOW M
MUCHbMEHHOW JIEJI0BOMI KOMMYHUKAILIUU, IIPU UCIIOIb30BAaHUU SI3bIKOBBIX CPEJCTB
OTCYTCTBYIOT OLIMOKH, OTBET JIOTUYEH, JI0OKA3aTEJIEeH, IEMOHCTPUPYET MO3ULUIO
CTyJCHTA.

JlaH moNHBIA, pa3BepHYTHII OTBET Ha IOCTABJICHHBINM(E) BOIPOCHI, IMOKa3zaHa 4
COBOKYIIHOCTb OCO3HaHHBIX 3HAaHUH O TeMe OOCYKICHHUS, JO0Ka3aTeIbHO
PacKpbITbl OCHOBHBIE IIOJIOKEHHS TEMBI; B OTBETE IIPOCIIECKUBACTCSA YETKas
CTPYKTypa, JIOTMYECKass  IIOCJIEJOBATEIbHOCTh,  OTPAXKAKOWAs  CYyLIHOCTh
pacKpbIBa€MbIX IOHATUH, sIBICHUN. OTBET U3JI0KEH B COOTBETCTBUU C HOPMaMU
U TpeOOBaHUSMU K YCTHOM W THCbMEHHOM JElOBOM KOMMYHHKALIUHU, HO
JIOMYyCKAlOTCS HEKOTOpble HETOUYHOCTU B COOJIOAEHWH HOPM M TpeOOBaHUM,
KOTOPBIE HE BIUSAIOT HA CMBICIIOBOE COJIEpKAHUE, TIPU UCIIOIB30BAHUM SI3BIKOBBIX
CPEICTB MpPHUCYTCTBYIOT HE3HauuTeNbHble oOmuUOkM (1-3), oTBeT B wLEIOM
JIOCTAaTOYHO JIOTUYEH, JEMOHCTPUPYET MO3ULUIO CTYACHTA.

JlaH TOJIHBIM, HO HEAOCTAaTOYHO IOCJIENOBATENbHBI OTBET Ha IOCTABICHHBIN 3
BOIIPOC, HO IIpU OTOM II0OKAa3aHO YMEHHE BBIJECINUTH CYILIECTBEHHBIE U
HECYILIECTBEHHBIE IIPU3HAKU U IIPUUUHHO-CIIEACTBEHHbIE CBsI3U. OTBET JIOIMYEH,
HO HE BCerja COOJII0JAr0TCS HOPMBI M TpeOOBaHUS K YCTHOM M NMHUCHMEHHOW
NenoBoi KOMMyHHKaImu. JlomymieHo 4-7 omuOOK B UCHOJIb30BAHUU S3BIKOBBIX
CPEICTB.

JlaH HEMOJIHBIN OTBET, MPEACTABISAIOMNNA COOON pa3pO3HEHHBIE 3HAHUS 110 TEME 2
BOMPOCAa C CYIIECTBEHHBIMH OIIMOKaMH B ormpeneneHusx. IIpucyrcTByror
(dbparMeHTapHOCTb, HEJIOTMYHOCTb U3J0XKeHUs. CTyIeHT He OCO3HaeT CBS3b
JAaHHOT'O MOHATHUA, ABJICHUA C APYTUMU OGBGKTaMI/I AUCHUITIINHBI. OTCYTCTByIOT
BBIBOJIbI, KOHKpPETH3aIMsl U J0Ka3aTeIbHOCTh U3J0KeHUus. Peub HerpamoTHas.
Honymeno Oonee 8 ommbok. Hopmbl 1 TpeGoBaHUS K YCTHOH M MUCHMEHHOM
JIEIOBOM1 KOMMYHHUKAIlMU HE coOoaatoTcs. JlonmoJHUTENbHbIE U YTOUHSIONINE
BOIIPOCHI MNpCroAgaBaTciisi HC IPUBOAAT K KOPPCKOUHM OTBETAa CTYACHTA Ha
MOCTaBJICHHBIN BOIPOC.




IIpumep JeKCMKO-TPAMMATHYECKOT0 TeCTA JAJs TEKYILIEero KOHTPOJIsl yCIIeBaeMOCTH
(Ha mpuMepe TecTa MO YPoky (Teme) 1):

Test 1

I. Choose the correct answer from the words in italics.

1. We offer many different services, but we operate / specialize / produce in cleaning and
hygiene.

2. Adidas has several competitors / subsidiaries / products, including Reebok and Nike.
3. Generally speaking, our employees / sales /| makes are very happy in their work.

4. The company is operated / produced / based in Slough, just outside London.

5. Last year, the company’s offers / sales / nationalities increased by 10%.

I1. Complete the questions. Write one word in each space.

6. What ............ you do?

Teviiiinnn, are you here at the conference?
8 your company operate in the UK?
9.Howold ............ the company?

10. How ............ people work for the company?

II1. Match the questions (6-10) to the answers (a-e). Write the number of the question next
to the answer.

11. _ A About 30 years old.

12. _ B I'm an engineer.

13. _ C More than 600.

14. _ D No, it doesn’t.

15. _E To meet some of my customers.

IV. Correct the sentences. There is one mistake in each sentence.
16. Could you to speak more clearly?

17. Would I have a glass of water, please?

18. Can you giving me your address?

19. Yes, of course not.

20. Can you borrow me your mobile?

V. Put the conversation between Jack and Camille in order. Write a-j after each section
(21- 30). The first sentence is given.
Excuse me. Can I introduce myself? I’'m Jack Reynolds.
21. I’'m an IT engineer. I work with computers and IT systems. What do you do?
22. How do you do? Where are you from, Camille?
23. To repair the computers!
24. Camille Vargas. I’m sorry. It’s nice to meet you, but [ must go now.
25. I’'m French. I live in Marseilles. How about you?
26. Oh right. Can I introduce you to my colleague Peter Samms? His computer’s not working
very well, and maybe ... Peter, this is ... sorry what’s your name again?
27. ’m from Detroit in the United States. What do you do?
28. I’'m a TV reporter. I work for CNN in their Detroit office. Why are you here at the trade
fair?
29. How do you do? I’'m Camille Vargas.
30. OK, Camille, see you later.

VI. Translate into English:
31. — Kewm T1b1 paboTaemb? — S nmuap-menemxep. Most pabota Bkitouaet odmenune co CMU.



32. — I'ne paboraet Bama komnanus? — Mel 6a3upyemcst Bo @paHIK, HO Yy HAC JOYSpHUE
KOMIIaHUH 10 BCEMY MUDY.

33. — Han uem Brl paGoraete B gaHHBI MOMEHT? — S y4acTBYIO B OpraHM3alluil TPEHUHTOB JIJIs
COTPYIHUKOB.

34. — Ko otBevaer 3a ¢puHaHCOBbIN oTen? — Muctep Cmut. OOBIYHO OH UMEET JI€JI0 CO BCEMH
J€HbI'AMH, HO CErOJHs OH IPUHUMAET MOCETUTENIEH U3 OTIENIOB 3aKYIOK U JIOTUCTHUKH.

35. — Bama komnaHus CKOpO 3alyCKaeT Ha pbIHOK HOBBINM ToBap? — Jla, Mbl ipoBenu
UCCIIeIOBAaHKUE PBIHKA I'0J1 Ha3al U OOHAPY KW, YTO MOKYATEIH XOTEIU YTO-HUOYIb CTUIIBHOE
U TIPUBJICKATENIBHOE, a TAKXKe (PYHKIIMOHAIBHOE U IpakTU4HOE. [109TOMY B MPOIIJIOM TO/TY MBI
pa3paboTayii HOBBIM mpenMeT MeOenu. A ceiiuac Mbl IPOBOJIUM OTIPOOUPOBAHKE. — A Y HETO
€CTb MOHATHAS! MHCTPYKIHS 110 cOopKe?

KpnTepnn OLICHKH BBINNIOJTHCHHUSA TeCTa

OneHka BBICTaBISICTCS MPOMOPIMOHATIBHO J0JI€ MPAaBUIbHBIX OTBETOB:
85-100% — oleHKa «OTIMYHO

70-84% — o1ieHKa «XOPOIIOY»

50-69% — o1leHKa «yIOBIETBOPUTEILHO»

MeHee 50% npaBUIIbHBIX OTBETOB — OLIEHKA «HEYJAOBIECTOPUTEIBHO

3a4eTHO-)K3aMEHALIMOHHBbIE MaTepHaJbl [JIsi MPOMEXYTOYHOIH  aTTecTanuu
(3K3ameH/3a4eT)

Bumgamu npomMexyTouHOM arTectanuu siBisitores 3adet (1, 2, 3 cemectp) u ax3ameH (4
ceMectp).

Cnncok pa3roBOpHbIX (JIEKCHYECKHX) TeM Kypca (coo01eHuii), BHBIHOCAIIMXCHA HA
3a4eT U UTOrOBbIN IK3aMeH:

IlepBbIii cemecTp:
1. Companies

2. Contacts

3. Visitors

4. New Products

Bropoii cemecTp:
1. Employment

2. Customer

3. Travel

4. Orders

Tpertuii cemecTp:
1. Selling

2. New Ideas

3. Entertaining

4. Performance

YeTBepThlii cCEMeCTP:
1. Future Ideas

2. Time

3. Training

4. Your Career

Chucoxk rpaMmMaTH4€CKUX TE€EM KypcCa, BIHOCAINUXCH HA 3a49€T U HTOIOBbI IK3aMeH:



IlepBbIii cemecTp:

1. Present Simple

2. Present Continuous
3. Past Simple

4. Types of Questions

Bropoii cemecTp:

1. Present Perfect

2. Making Comparisons

3. Countable and Uncountable Nouns

4. Present Continuous, going to, will for plans, arrangements and decisions.

Tpertuii cemecTp:

1. Modal verbs for obligation, necessity and permission
2. The Passive Voice

3. Conditional 1

4. Present Perfect with for and since

YeTBepThiii cCEMeCTP:

1. Future predictions

2. Conditional 2

3. Modal verbs for giving advice
4. Revision of tenses

1, 2, 3 cemecTp. PopmMa NPOMEeKYTOYHOT0 KOHTPOJISI — 3a4eT.

3ayer mpeaycMaTpUBAeT IPOBEPKY YPOBHA C(HOPMUPOBAHHOCTH YHHUBEPCAIBHOMN
koMnerennun YK-4, a iMEHHO:

1) 3HaHMs HOpPM U TpeOOBaHUIl K YCTHOW M NHCbMEHHOW JEN0BOM KOMMYHMKAlWH,
IPUHATBIE B CTpaHe(ax) M3y4aeMOro s3blka M 3HAHMS S3BIKOBBIX CPEACTB (TpaMMaTHUECKHE,
JIEKCUUYECKUE) HEOOXOAUMBIX JUISl peaTu3aliy JeI0BOH KOMMYHHMKAIUK B YCTHOM M MUCbMEHHOM
dhopmax Ha MHOCTPAHHOM SI3BIK;

2) yMeHMH TNpPUMEHSATh HOPMBI U TpeOOBaHHWs, NMPUHATHIE B CTpaHe(aX) H3y4yaeMoro
A3bIKa, TpPU peanu3alMd YCTHOM W THCbMEHHOW [I€IOBOM KOMMYHUKAlUUH W YMEHHM
UCIIOJIB30BaTh SI3bIKOBBIE CPEICTBA MJIS peajlu3alud JeJI0BOM KOMMYHUKALIMM B YCTHOM U
NUCbMEHHON (hOpMax Ha HHOCTPAHHOM SI3BIKE;

3) ombITa peanu3alM YCTHONH M NHCbMEHHOH JAEI0BOM KOMMYHHMKAllUU C Y4Y€TOM
coOII0IeHHSI HOPM U TpeOOBaHUM, MPUHSTHIX B CTPaHE(aX) U3yYaeMOro S3bIKa.

IIpex3zayerHbie TpedOBaHUS:
I cemecTp
1. YueOnuk “Business Result: Pre-Intermediate” (ypoxu (Temsr) 1 — 4).
- cinada paboyero cioBaps (MOypovHasi JICKCUKA).
- MUCbMEHHBIN (YCTHBIN) MEPEeBOJI TEKCTOB U3 KAXIOTO YpOoKa (TEMBI).
- BBITIOJTHEHUE YIPAXHEHUH U3 KaKIO0TO YPOKa.

2. BBonno-koppektuBHbIi Kypc (BKK) — ypoxsr (Temsr) 1 — 4.

- orpabotka Useful Language 13 kaxa0ro ypoka B JJIEKCUYECKHUX yIPAKHCHUSIX.

- MIMCbMEHHOE BBHITMIOJHEHUE JIEKCUKO-TPAaMMATUYECKUX YIIPAXKHEHUN U3 KaXKI0TO ypOKa.
- MPOMEKYTOYHAs c/laya FPaMMAaTUYECKUX TEM MO YPOKaM.

II cemecTp



1. YueOuuk “Business Result: Pre-Intermediate” (ypoku (Temsr) 5 — 8).
- cmada pabodero cioBaps (MMOypovHast JICKCUKA).

- NUCHbMEHHBIN (YCTHBIN) MEPEeBO] TEKCTOB U3 KaXA0T0 YpOoKa (TeMbI).
- BBIMIOJIHEHUE YTIPAXKHEHUN U3 KaXKIOr0 ypoKa.

2. Broano-koppektuBHbiii Kypc (BKK) — ypoku (Temsr) 5 — 8.

- otpabotka Useful Language u3 kax1oro ypoka B JEKCHUECKUX yIPaKHEHHSIX.

- MICbMEHHOE BBIITOJHEHUE JIEKCUKO-TPaMMaTHYECKHUX YIIPaKHEHUH U3 KQKJOT0 YpOoKa.
- IPOMEXKYTOYHAsS C/1ada IPaMMaTHYECKHX TEM MO YPOKaM.

III cemecTp

1. Yuebnuk “Business Result: Pre-Intermediate” (ypoku (Tembr) 9 — 12).
- caya pabodero cioBaps (MOypovHasi JIEKCHUKA).

- MUCHMEHHBIH (YCTHBIN) MEPEBOJ TEKCTOB U3 KaXJI0T0 YPOKa (TEMBI).

- BBITIOJIHEHUE YIIPAXKHEHUN U3 KAXKIOTO ypOKa.

2. Bogno-koppektuBsbiii Kype (BKK) — ypoku (Temsr) 9 — 12.

- otpaboTka Useful Language u3 kaxx1oro ypoka B JEKCHUECKUX yIPaKHEHHSIX.

- MUCBMEHHOE BBIMTOJHEHUE JIEKCUKO-TPaMMaTHYECKHX YIIPaKHEHUH U3 KaXK0T0 YpOKa.
- MPOMEXKYTOYHAS C/1ada TPaMMaTHYECKIX TEM MO YPOKaM.

3anaHus K 3a4eTy:
1. YcnenHoe BBIMTOHEHUE JIGKCHKO-TPaMMAaTHYECKOT0 TecTa (MUHUMYM Ha OIICHKY
«YIOBIICTBOPUTEITHHOY).
2. CooOuieHue 1o 3aJaHHON TeMe (Pa3roBOpHas TEMA).
3. UreHue, mepeBo.I ¥ MOAPOOHBIN MIepeckas ¢ JIEMEHTAMU aHAJIM3a SKOHOMHYECKOTO TEKCTa (B
paMKax U3y4eHHOH TEMAaTHUKH).

IIpumep JeKCHKO-TPAMMATHYECKOI0 TeCTa /18 MPOMEKYTOYHOI aTTecTannu (Ha npuMepe
ypoKa (TeMbl) 2:

Test
L. Match the words (1-10) with the definitions (a-j)

1. department a. within each other's sight or presence

2. workforce b. a person working physically rather than mentally.

3. subcontractor c. abusiness that helps people to find work and
employers to find workers

4. to make up d. the total number of workers employed by a company
on a specific job, project, etc

5. to improve e. to put together

6. part-time worker f. the total amount of money gained from selling some
goods or services

7. face-to-face g. to (cause something to) get better

8. manual worker h. someone who works for only some of the day or
week

9. total market i. apart of an organization which deals with a

particular area of study or work



10. employment j- aperson or company that is paid to do part of the
agency work given to another person or company

II. Fill in the gaps
1. Journalists and writers usually work as ...
...... helps staff to deal with their psychological problems at work.
The head researcher of the .... company invented a new medicine.
I can spend a lot of time with my family, because I have ... working hours
You need special ... if you want to work in this area.
Installing new equipment is our ... now.
... 1s more important for men than for women.
The elevator was ... ... ... so we had to take the stairs.

PAANE WD

III.  Answer the questions
1. If you need a job, will you use an employment agency to help you find it or you will
try to find it by yourself? Why?
What does your job involve? What are you working hours?
Do you want to work all your life for the same company? Why/why not?
Are training organizations important? How do they help workers?
When you retire would you like to work? What kind of worker would you like to be?

A

READING

IV.  Read the article. What sort of company is Manpower? What type of workers
does the article mention?

Manpower. The world of work.

Manpower is a successful employment agency, which supplies temporary workers to
companies. Two lawyers started a company when they couldn’t find temporary help with a
project. Today it is a global company with offices all around the world and it’s becoming more
and more popular because many people don’t want to be permanent workers anymore.

Employment agencies supply companies with different types of workers. These include
professional and administrative full-time workers in offices and manual part-time workers in
factories. Temporary workers (also called “temps”) now make up between one and three percent
of the total workforce in most countries. Both multinational and small companies are using
temps for a long time. People want to be temporary workers to have flexible working hours so
that they can spend more time with their families.

Have careers changed very much since the 1990s? A decade ago, people expected to
work for the same company until they retired. Today, nobody expects a job for life anymore.
There are a lot of freelance workers and people are moving from job to job, working in different
companies or in different departments. Training is important because it improves workers’ skills.
These can help employees to find better jobs or get a promotion.

In some jobs there aren’t enough skilled workers that is why some companies want
retired people with skills to return to work. Japan, Australia and Italy are starting to employ older



workers. Companies need organizations like Manpower to arrange training for older employees,
for example to use computer software or to work with a younger boss.

V. Checking understanding. Match the words 1-7 with the descriptions (a-g)

1. Full-time worker a. has a job for a long period of time
2. Temporary worker b. workers choose when they work
3. Permanent worker c. works a few days/hours a week

4. Part-time worker d. a better job in the same company
5. Freelance worker e. has a job for a short period of time
6. Promotion f. work for self, not for the company
7. Flexible hours g. usually works 35-40 hours a week

VL Read the article again and answer the questions:

How did Manpower start?

What do employment agencies do?

What is another word for “temporary workers”?

What did people expect in their careers ten years ago?

What can help workers who want to improve their career opportunities?
What is Japan, Italy and Australia are starting to do?

S N o e

VII. Form questions and answers about what these companies are doing at the
moment. Use the notes given.

Example: What is your company doing at the moment?
Our company is designing computer games for children.

Company 1 — design computer games/ children
Company 2 — take part/ projects

Company 3 — work / subcontractors

Company 4 — buy clothes/ local suppliers
Company 5 — deal with / pharmaceutical company
Company 6 — sell/cosmetics

VIII . Complete the sentences with the correct form of the verbs in italics.

I work/ am working for Corus plc. I started here seven years ago.

What do you do / are you doing at the moment?

I organize | am organizing a project in Rotterdam this month.

What time do they have / are they having breakfast in the morning?
Martina finishes / is finishing a report at the moment.

They know / are knowing that talking face-to-face is really hard.

How do you usually get / are getting to work?

I am driving / drive at the moment, but usually I am taking / take the train.
Are they send / sending the report now?

10 At this moment thousands of retail customers buy / are buying goods online.
11. The company wants / is wanting to increase its total market.

AN EWLDE

IX. Translate from Russian into English



1. YcraHoBKa HOBOT'O POTrPaMMHOTO OOecTieueHHsI TOMOXKET U30eKaTh cOOEB B
cucreMe

2. S pabotaro monHbIN pabounii 1€Hb, U B OTIIMYUE OT BHEIITATHBIX COTPYHUKOB Yy
MEHS OY€Hb MaJIo CBOOOIHOTO BPEMEHHU.

3. B ngaTHUIly MBI TPOBOJUM BCTpPEUY € MOCTABUIUKAMH KOCMETHKH.

4. Yro BHI nenaete? He Bxonure Tyaa, uaet coopaHue.

5. 4 Bcerna craparoch NOJJEPKUBATH XOPOIINE OTHOUIEHMSI C KOJUIETaMH.

6. OH yXoauT Ha MEHCHIO Yepe3 Tro/I.

7. 51 xouy IOTOBOPUTH C HUM JIULIOM K JIUILY.

8. Ecam Bl X0THTE MPHOOPECTH HAIl HOBBIA YBIAXHSIOMIUNA KPEM, TIO3BOHHUTE 10
tenepony 236-00-99

9. Sl umy B ar€HTCTBO IO TPYJAOYCTPOUCTBY. S X04y OBITh ar€HTOM IO MPOJAKE B
(bapManeBTHYECKONW KOMITaHUH.

10. S He oTpuIar0, YTO KOMIAHUHU TTO O0YYESHHIO TIEPCOHAJIA TTIOMOTAI0T PAOOTHUKAM
OpTraHu3aIil CIIPABIATHCS C PA3TUYHBIME MPOOIEMaMH.

11. 5 po3HUYHBII TOKYIATEIb U S OTIA0 IPUOPUTET KAYECTBY TOBApa, a HE €ro
CTOUMOCTH.

12. Ceiiuac )XypHaIUCTBI OY€HH MHOTO THUIIYT O TOM, YTO CBSI3U C OOIIECTBEHHOCTHIO
BaYKHBI JJIs1 TFOO0H KOMIIaHHH.

13. MecTHbIif Mara3ut NpoJaeT 3apake€HHbIE TOBAPHI.

B nanHbIi MOMEHT pabOTHUKH (U3UYECKOTO TPY1a IPUHUMAIOT y9acTHe B
3abactoBke (strike).

Kputepun onieHKH BbINOJIHEHHUS TeCTa

OueHKa BBICTABIISIETCS IPOMOPLIMOHAIIBHO J10JI€ MPABWIbHBIX OTBETOB:
85-100% — oueHKa «OTIIMYHO»

70-84% — o11eHKa «XOPOILIO»

50-69% — o11eHKa «yIOBJIETBOPUTEIBHO»

MeHee 50% npaBUIIbHBIX OTBETOB — OIIEHKA «HEYAOBJIECTOPUTEIHLHO

Kputepun oneHuBaHus BHINOJIHEHNS 3aJaHUI K 3a4eTy:

OneHka «3a4TeHO0» CTaBUTCS, €CIIN CTYICHT:

- JIGMOHCTPUPYET 3HAaHHWE HOPM M TpeOOBaHMM K YCTHOW M TNHCHMEHHOHN JEIIOBOI
KOMMYHHKAIUM, NPHUHATbIE B CTpaHe(ax) M3y4aeMOro s3blka M 3HAHUE S3BIKOBBIX CPEACTB
(rpaMMaTHUeCKHe, JIEKCHYECKHE) HEOOXOAMMBIX I pealu3aliy JAEJ0BOM KOMMYHHUKAIMM B
YCTHOM U MMCbMEHHOM (JOpMax Ha HHOCTPAHHOM SI3bIKE;

- JIEMOHCTPUpPYET YMEHHs NMPUMEHATh HOPMBI U TpeOOBaHUs, NMPHUHSITHIE B CTpaHe(ax)
M3Y4aeMOro0 SA3bIKa, IIPU PEATU3ALMN YCTHOM U MMCBMEHHON J1€JI0BOM KOMMYHUKALIMM U YMEHUN
UCIIOJIB30BaTh SI3BIKOBBIE CPEICTBA MJIS peaju3alud J€JI0BOM KOMMYHUKALIMM B YCTHOM M
NUCbMEHHON (hOpMax Ha HHOCTPAHHOM SI3BIKE;

- peanu3yeT YCTHYIO U NHCbMEHHYIO JIeIOBOM KOMMYHHKAIlMUA C YYETOM COOJIOAECHUS
HOpPM U TpeOOBaHUM, IPUHATHIX B CTpaHe(axX) U3y4aeMoro S3bIKa.

OneHka «He 32a4TEeH0» CTaBUTCS, €CJIN CTYJIEHT:

- HE JIEMOHCTPUPYET 3HAHWE HOPM M TPeOOBaHMI K YCTHOW M MHUCHMEHHOW JEIIOBOM
KOMMYHUKAIMM, MPHHATHIE B CTpaHe(ax) HM3y4aeMOro S3blKa M 3HAHUE S3BIKOBBIX CPEJICTB
(rpaMMaTHUeCKHe, JIEKCHYECKHE) HEOOXOAMMBIX I pealu3aliu AEJ0BOM KOMMYHHUKAIMM B
YCTHOM M MUCbMEHHOH (OopMax Ha HMHOCTPAHHOM SI3bIKE;

- HE JJEMOHCTPHUPYET YMEHHsI IPUMEHATh HOPMBI U TPEOOBaHMsI, IIPUHATHIE B CTpaHe(ax)
U3y4aeMOro A3bIKa, [IPU PEAIU3ALUU YCTHOM U MUCBMEHHOU 1€JI0BOM KOMMYHUKALIUM U YMEHUN
HCIIOJB30BaTh SI3BIKOBBIC CPEICTBA JJIS pealu3alud [eJI0BOM KOMMYHUKALIMA B YCTHOM H
NUCbMEHHOU (hopMax Ha HHOCTPAHHOM SI3BIKE;



- He CIOCOOEH pean30BaTh YCTHYIO M MUCHbMEHHYIO JIeIOBOM KOMMYHHKALIUU C YYETOM
coOJI0IeHHsI HOPM U TPpeOOBaHUM, TPUHATHIX B CTpaHe(aX) U3y4aeMoTo s3bIKa.

4 cemecTp. @®opMa NPOMeKYTOYHOT0 KOHTPOJISA — IK3aMeH.

DK3aMeH IMpeaycMaTpuBaeT MPOBEPKY YPOBHSA CHOPMHPOBAHHOCTH YHHBEpPCaIbHOU
koMnereHuun YK-4, a uMeHHO:

1) 3HaHMs HOPM W TpeOOBaHWN K YCTHOM W TNHUCHMEHHOW JEOBOM KOMMYHHUKAIIUH,
NPUHATHIE B CTpaHe(ax) M3ydyaeMoro si3blKa W 3HAHUS SI3BIKOBBIX CPEICTB (TpaMMaTH4YecKHe,
JIEKCUYECKHUE) HEOOXOIMMBIX JJIsl peau3alii Ae0BOM KOMMYHHUKAIIMU B YCTHOW U MTUCbMEHHOU
(dopmMax Ha MHOCTPAHHOM SI3bIK;

2) yMeHUW NPUMEHITh HOPMBI W TpeOOBaHUs, MPUHATHIE B CTpaHe(aX) H3ydaeMoro
S3bIKa, IPU pealu3aluyd YCTHOM U IHMCBbMEHHOM JEJI0BOM KOMMYHHUKAlMM U YMEHUHI
UCIIONIb30BATh SI3bIKOBBIE CPENCTBA MJISl peaju3alud J1eJ0BOM KOMMYHHUKALIUM B YCTHOM U
MUChMEHHOU (hOpMax Ha MHOCTPAHHOM SI3BIKE;

3) omplTa peanu3allid YCTHOW M TMCHMEHHOW [I€JIOBOM KOMMYHHUKAIIMH C YYETOM
coOI0OCHHSI HOPM U TPeOOBAHMIA, TPUHSTHIX B CTPaHe(aX) U3y4aeMOoro s3bIKa.

IIpemdk3ameHanOHHbIC TPeOOBAHMS:
IV cemecTp
1. YueOuuk “Business Result: Pre-Intermediate” - ypoku (Temsr) 13-16.
— Cnaua pabouero cioBaps (IIOypoYHasi JIEKCHUKA).
— IluceMeHHBIH (YCTHBIN) IEPEBOJ TEKCTOB U3 KaXKJI0TO YPOKa.
— BeinmosnHeHre yrpaKxHeHUH 10 ypOoKaM.

2. Beogno-Koppekrusnsiit Kype (BKK) — ypoku (Temsr) 13-16.

— Otpabotka Useful Language u3 kaxoro ypoka B JEKCUUECKUX yIPaKHEHHSIX.

— [IucbMeHHOE BBIMOHEHHE JIEKCUKO-TPAMMATHUECKUX YIPAXKHEHUH U3 KaX/10TO YPOKa.

— IIpomesxyTouHas crlaya TpaMMaTHIECKUX TEM 110 YPOKaM.

— YcnenHoe BhIMOJIHEHHE HTOTOBOTO JIEKCUKO-TPaMMaTUYECKOTo TecTa (MUHIMYM Ha OLIEHKY
«yIOBIICTBOPUTEIIHHOY).

Bomnpocsl (3agaHusi) K 3K3aMeHAIIMOHHOMY OWJIeTY:
1. Urenue, nepeBoj U NOAPOOHBIN NepecKas ¢ 3JeMEHTaMH aHAJIN3a YKOHOMHYECKOTO TEKCTa (B
paMKax U3yuyeHHOW TeMaTHKH).
2. CoobuieHue 1o 3aJaHHOI TeMe (pa3roBOpHast TEMa).
3. Coobmuienue 1mo 3alaHHoN TeMe (TpaMMaTHuecKas Tema).

HpnMep HUTOT0BOI'0 JEKCHKO-TPAMMATHYECKOI'0O TECTa 1JisA HpOMe)KyTO‘{HOﬁ arrecranum:

Final Test

I. Read the text and match the sentences 1 — 5 with their correct endings.
1. The narrator says that the Union is a body which...

a) includes both — the students and the teachers.

b) is of a political character.

¢) does not represent all groups of students.

2. According to the narrator the behavior of the Union members shows...
a) a high level of intellect.

b) a lack of maturity.

¢) a sense of responsibility.



3. The narrator is not happy about the Union because the members...
a) do not know the current political situation in the world.

b) are too young to understand the interests of mature students.

¢) tend to discuss their private affairs and problems.

4. The narrator believes that the Union members are interested in...
a) getting more money for their work.

b) increasing their experience.

¢) having fun together.

5. For the narrator the university is a place to...
a) entertain himself.

b) study hard.

¢) make friends.

Student’s Story

Again, I'm not sure how this works in any other part of the world. At my university we
have a student-elected body of representatives called "The Union". It is a quasi-political body,
elected from students and meant to represent the student body as a whole. However, I have
doubts about their ability to represent me, and any other mature student at that university.

Let me begin by saying that this year's President likes to be called "Gravy". The behavior
of the Union on the whole reflects this level of maturity. This year I ran for the office, I promised
someone that I would run. A random meeting with next year's President and a rant about how
ineffectual I thought the Union was brought this about, and I must say, my mates gave me a lot
of support. However, I did not make the effort to canvass, I did not want the position.

Yes, if more mature and experienced people do not join, what hope is there of this body
being more representative? I should feel worse than I do about my lax efforts, but there is no way
in the world I could sit in an office with these people without ranting and raving at them. How
can a body of 19 and 20 year olds represent a student body that ranges from 18 to 80? In the UK,
more and more mature students are returning to study every year. If the body that is meant to
represent them discusses issues like the ethics of every single product in the Union shop, or
whether not allowing Al-Qaeda to operate from the university is discrimination or not ... they are
simply not represented. How can I present problems specific to a mature student to someone
with little or no life experience themselves?

This became evident in a short time and I did not actually take any notice of the elections
because these were not elections based on any kind of merit, but on how popular someone is, or
how much attention they can draw to themselves during the elections by dressing up. When I see
taxpayers' money wasted on these things (and yes, it is that money that is used) it makes me see
red. The Union has a very important job to do, and unfortunately it does not do it very well at all.
The Union would perform better as a non-elected body where people with experiences of the
issues and methods do the work, rather than young and inexperienced people who want nothing
more than a jolly good time with their mates, and something to put on their CV.

I have overheard some people talking about this on occasions. They think that there is
something wrong with the situation. In my opinion, there's definitely something wrong with it. I
never thought that this was what university would be about. I am there for a reason, to learn. |
sold my house to finance this degree, it is a pretty major commitment for me, so of course I am
going to take it seriously.

I1. Match words and phrases 1 — 10 with definitions a — h below.
1. cheap
2. colleague



3. competitor

4. customer

5. functional

6. Quality Control
7. Sales

8. staff

9. subsidiary

10. well-designed

a) a company that is part of a larger group

b) the department which sells products

¢) a person who works in the same company as you

d) useful with little decoration

e) doesn’t cost very much

f) all the people who work for a company

g) planned and made well

h) a person or company that buys your product

i) a company that operates in the same market as you

j) the department which checks that products have no defects

I1I. Fill the gaps with the words below:
Sales, trials, involved, consist, specialize, part, based, provides, research, divided.

1.We ............... in the advertising of children toys.

2. The company ............... a wide range of consulting services.
.lam............... in a big logistics project.

4. Our head office is ............... in Paris.

5. What are the annual ............... of the company?

6. Before launching the product we did some market ............... .

7. What does your work ............... of?

8. The manufacturer did a lot of product ............... before it went on the market.
9. The company is ............... into three business units.

10. Did you take ............... in the meeting yesterday?

IV. Choose the correct option:

1. What / which department do you work in?

2. The company produces / is producing car tyres.

3. We look / are looking for a new supplier.

4. When did the company start / started?

5. Who do you / you work for?

6. Our manager has / is having a meeting with a customer now.
7. Do / are you responsible for branding the product?
8. The product become / became very popular.

9. We open / are opening a new shop next month.
10. The office opens / is opening at 9 a.m. tomorrow.

V. Put these words in the correct order to make complete sentences.
1. I/ introduce / Can / you / manager / to / our?

2. you/him/ call / Could / back / to / ask / me?

3. people / does / How / employ / your / many / company?

4. purpose / our / was / The / find / to / new / research / a / of / supplier.
5. speak / 1/ for / moment / a / Could / you / to?



V1. Translate from Russian into English.

1. Komnanust uMeeT HECKOJIbKO JOYEPHUX MPEANPUATHI, KOTOpble pabOTaIOT MO0 BCEMY MUPY.
2. — Komy TbI moguuHsICs Ha CBOei nocienHeit padore? — Hukomy, s Obu1 MHAWBUAYAIbHBIM
peIpUHUMATETIEM.

3. MHor#ue 110,11 BBIOMPAIOT TaKKe MPOoQecCuy KaK CIeHUAINCT M0 CBA35IM € 00IIECTBEHHOCTHIO
WM Tpo(heCCHOHATBHBIN MICUXO0JI0T. ITH TPo(ecCHi BKIIOYAIOT KOMaHIHYIO paboTy ¢
areHTCTBaMU 10 TPYIOYCTPONUCTBY, C OpraHU3alUsIMU 10 00YUYESHHIO IEPCOHANA, BHEITHUMHU
KOHCYJIbTaHTAMHU U CYyONOIpSAYNKAMU.

4. — Kakue ToBapsl Mpon3BOAUT 3Ta KomnaHusa? — OHa crienuaan3upyercs Ha CO3JaHuu
MIPOrPaMMHOTO 00€CTICUCHUS.

5. — Kak yacto reHepajibHbI AUPEKTOP MOJIB3YeTCs AITUM orucom?

— OHn paboTtaert 371ech TOJIBKO 2 AHS B Heaeno. OH IPOBOIUT CETOIHS 3/1eCh CoBenanue?

— Jla. Hama opranusanus cero/iis sIBJIs€TCS IPUHUMAIOLIEH CTOPOHOM, HE TaK JIn?

— OTO BEpHO. A HalI OT/EJI OTBEYAET 32 HAIMCAHUE OTYETA WIIH MPEJICTABICHUE MPE3ECHTALINM ?
— Jlymaro, HaI oTie7 TOTOBHUT MPE3CHTAIHIO ¢ TpadKaMH Ha 3TOH Hepere.

6. — KTo 3B0HMI MHE Buepa? — Bai kosutera u3 po3HUYHON KoMnaHuu. OH OCTaBUII BaM
cooO1IeHue.

7. KimtoueBbie nudpel KpyroBoil 1uarpaMMbl MOKa3bIBAIOT A0OJII0 PhIHKA KOMIIAHUH B CTpaHe, a
Juarpamma IokasblBaeT, B KAKMX TOpojjaX y KOMIIAaHUU €CTh Hay4YHO-UCCIIEA0BATEIbCKUE
OTJIEJbI.

8. — Hax 4yem ThI ceifuac pabotaerib? — OpraHusyro Moe3/IK1 HallluX COTPYAHUKOB K KJIMEHTaM.
Hamra koMnaHust IpOBOANUT TaKWe BUBHUTHI KAXKIbIH TOI.

9. Onu pa3paboTaiiu 3Ty Bellb HECKOJIBKO JIET Ha3aJ], U M300peTaTesy Ha3bIBAJIU €€ CTHIILHOH,
MPUBJICKATENbHOM, SKOHOMUYHOM. K Hell mpuiaraiack JOCTyMHAs 1S TOJIb30BATEINs
UHCTPYKLUS 1O cOOpKe.

10. Kornma Mmoemy koJijiere mpuiiia 3Ta OpurdHaibHas ujes, s He JyMall, YTo oHa OyJeT UMETh
Tako# ycrex. Ho ckopo koJjuiera yiien u3 KOMIaHUH U TENEph 3apadaThiBaeT O0NbIIne
JICHBT .

KpnTeplm OICHKH BBINNOJIHEHUS UTOI'OBOI'0 TECTa

OneHKa BBICTABIISIETCS IPOMOPLIMOHAIIBHO J10JI€ MPABWIBHBIX OTBETOB:
85-100% — oueHKa «OTIIMYHO»

70-84% — o11eHKa «XOPOILIO»

50-69% — o1ieHKa «yIOBJIETBOPUTEIBHO»

MeHee 50% npaBUIIbHBIX OTBETOB — OIIEHKA «HEYAOBJIECTOPUTEIBHO

IIpumep TekcTa npogeccHOHATBHOM TEMATHKHU /ISl YTEHUS U IIePeBO1a HA JK3aMeHe

Business trips today

Business trips are just part of doing business. A company tries to choose only its best
people to represent it. Trips can happen in or out of the country. And there are as many
reasons to go on a business trip as there are places to go: to sign contracts, to discuss terms of
delivery, payment or shipment, to have tests, to consult, to improve one's professional skills,
to provide support.

Representatives of the companies involved usually make preliminary arrangements in
order to meet. Whether a long-term or short-term trip, the itinerary must be carefully planned
by the head of a department or another executive. After the trip, an employee is ordinarily
expected to give a full financial accounting of the trip to his boss.

Sightseeing, cultural events and just plain relaxing are a regular part of every business
trip. And no businessman would dare forget to buy gifts for relatives, friends and colleagues
while on a business trip to an interesting, new location. These trips are important because they



contribute to the expansion of a company's business relationships and help that company
succeed in the competitive world market.

Business today is international in character, and business people often have to travel.
On a business trip people might meet colleagues and business partners for the first time.
Often, colleagues from different countries experience cultural difficulties, that is, they are
surprised by strange, to them, social conventions in a new place.

Different cultures do things differently! Management styles also differ from country to
country. It's often useful when doing business in a foreign land, to get some advice from a
special agency which consults on questions of international business.

These days business trips are very important because face to face meetings are more
valuable to profitable business than any other type of strategy.

Oo6pa3zen 3k3aMeHALMOHHOT0 OUJIeTa

q)eﬂepaanoe rocy1apCTBEHHOC 6I-O,Z[)KCTHOG 06pa30BaTeJleoe

y4pexkIeHNE BBICILIET0 00pa30BaHUs
«Ky0aHCKmii TOCY1apCTBEHHBIN YHUBEPCUTET

38.03.06 — ToproBoe neno
Bcee npodun

«MHOCTpaHHBI SA3BIK»
SK3AMEHAILIMOHHBIN BUJIET Ne 1

1. Read, Translate and Retell Text Ne 1.
2. Give an oral presentation on topic “Companies”.
3. Grammar: Present Simple

3aBeyromnuit kKadeapoit npodeccop A.B. 3uHbKOBCKas

Kpurtepun oueHnBanus pe3yabTaToOB 00y4eHHUs

OneHka

Kputepuu onieHUBaHUS 10 9K3aMEHY

Bricoknii
YPOBEHB «5»
(oTIMYHO)

CryneHnt 0e30mmrO0YHO W TIONHO OTBEYAaeT Ha BCE BOIPOCH,
Mpe/iCTaBICHHbIE B OuWieTre, a Takke MPOJEMOHCTPUPYET CBOOOAHOE
BJIQJICHUE MAaTepHUaJiOM TIPU OTBETE Ha JIOMOJHUTEIbHBIE BOIPOCHL.
OtBeT cryaeHTa ooOpMIIeH TPAaMOTHO C TOYKHU 3pPEHUS TPaMMAaTHKH,
JICKCUKH, (OHETUKH, MHTOHAIMH. VITOTOBBIN JIGKCHKO-TPaMMAaTHICCKUI
TECT BBIIIOJIHEH HA OLIEHKY «XOPOIIO» WIH «OTIHMYHO». CTyAEHT OCBOMII
3HaHUS, YMEHHS, KOMIIETEHIIMH W TEOPETHUUECKUH MaTepHasl IIo
muciuminHe 6e3 mpobenoB. Bee 3amanus, npeaycMOTpeHHbIE YUYEOHBIM
IJJAHOM,  BBIMIOJTHEHBI HAa  BBICOKOM  KAauyeCTBEHHOM  YpOBHE.
[IpakTrueckue HaBBIKK TPO(ECCHOHATBLHOTO MPUMEHEHHSI OCBOCHHBIX
3HaHUU C(HOPMUPOBAHEI.

Cpennumit
YPOBEHB «4»
(xopor1o)

CryzneHT NpaBWIBHO OTBEYAaeT HA BCE BOIPOCHI, NPEACTABICHHBIE B
OusieTe, HO MOYKET HETOYHO WJIM HE B NOJHOM OOBEME OTBEYaTh Ha
JOTIOJIHUTEIBHBIE BOIIPOCHL. JIOIIyCKaeTCs HE3HAUUTEIbHOE KOJIMYECTBO
HETPYOBIX TPAMMAaTUYECKHX, JIEKCHYECKHX, (DOHETHUYECKHX OIIUOOK,
KOTOPbIE HE MCKa)XalT CMBICI BBbICKa3bIBaHMs. MTOroBbIA JIEKCUKO-




rpaMMAaTUYECKUl TECT BBHIMOJTHEH Ha OIECHKY «XOpPOIIO» WU
«yHOBJIETBOPUTENHHO». CTyNEHT MPAaKTHYECKH IMOJHOCTHIO OCBOMII
3HAHUS, YMCHHS, KOMIETCHIIMM W TEOPETHUECKUA MaTepuan 1o
IUCHUTUTAHE. Y4eOHble 3aJaHusl BBINIOJIHEHB, HO HE OICHEHBI
MaKCHMAallbHBIM ~ YHCIIOM 0asoB. [TpakTuaeckue HABBIKU
npoeCCHOHATTFHOTO ~ NPUMEHEHHsST  OCBOCHHBIX  3HAHWUH  TOYTH
MOJIHOCTHIO CHOPMHUPOBAHEI.

CrynaeHT 3aTpyJHSETCS B OTBETAX HA BOMPOCHI OMJIeTa, OTBEYAET TOJIHKO
MOCIie HABOSIIUX BOMPOCOB, JEMOHCTPUPYET cialdble 3HAHUS TPU
OTBETE Ha JOIMOJHUTEIBHBIE BOMPOCH], JOMYCKAeT MHOTOYUCIICHHBIE

[Toporossiii rpaMMaTU4YecKue, JIeKCHYecKne, (OHETUYECKUE OIIMOKH, KOTOpPHIE
YPOBEHD «3» 3aTPYAHSIOT TOHUMaHWE. WTOroBBIM JIEKCUKO-IPAaMMATHYECKHM TECT
(yI[OBHGTBOpI/ITe BBITIOJIHCH Ha OLICHKY «YAOBJICTBOPUTCIIBHO» 1501050
JIBHO) «HEYAOBIETBOPUTENIBbHO». CTyJAEHT YaCTHUYHO OCBOWJI 3HAHMS, YMEHHUS,

KOMIICTCHIIUN H TeOpeTI/I‘-IGCKI/Iﬁ MaTepI/IaH 10 OUCIHUIIIINHEC. MHOFI/IG
y4eOHbIe 3a/1aHus TUOO HE BBIMOIHEHBI, TUOO OIEHEHBI YHCIIOM OaJIIOB,
ONMM3KUM K MHUHHMMajbHOMY. HekoTopble NpakTHUYecKHe HaBBIKM He
c(hopMUPOBAHBI.

CTyneHT AEMOHCTPUPYET cliadble 3HAHUA TMPU OTBETE HA BOIPOCHI
6I/IJ'I€Ta, HC MOXCT OTBCTUTHL Ha IJOIIOJIHUTCIBHBIC BOHpOCI)I NJIN HEC
MOXET OTBCTUTH HHW Ha OIAUH BOHpOC B 6I/IJ'ICTC. MHOFOLII/ICJ'ICHHI)IG

MunumansHEIIT
OBEHE (O rpyOble TpaMMaTHYEeCKHE, JIGKCHYeCKHue, (HOHETHUYECKHUE OIIUOKH
yp HCKaXKaroT CMBICJI BBICKAa3bIBaHUSL. Hroroserii JIEKCUKO-
(neynoBneTBOpU .
- rpaMMaTHYECKU TECT BBITIOJHEH Ha OICHKY «HEYIOBJICTBOPUTEIHLHOM.

CTYI[GHT HC OCBOMJI 3HAHUSA, YMCHHS, KOMIICTCHIIUNA U TeOpCTI/ILICCKI/Iﬁ
Marepuaa 10 JUCHUIIINHEC. VYuebOHbIE 3aJaHuss HC BbIIIOJHCHBI,
IIPAKTUYCCKHUEC HABBIKU HEC C(l)OpMI/IpOBaHLI.

OueHoYHbIE CpENCTBAa Ui WHBAJIUIOB M JIMI C OTPAaHWYCHHBIMH BO3MOKHOCTSIMH
3]I0pOBbsI BEIOUPAIOTCS C YUETOM UX WHAWBUIYATBHBIX TICUXO()U3UYECKIX 0COOCHHOCTEM.

— IpH HEOOXOIMMOCTH WHBAIMAAM H JIMIAM C OrPAaHWYCHHBIMH BO3MOXKHOCTSIMH
3JI0POBbSI ITPEIOCTABIISIETCS IOTIOTHUTEIIEHOE BpeMsI JUIsl IOJTOTOBKY OTBETAa HA IK3aMEHE;

— TP MIPOBEJICHUH IIPOLEAYPbl OLICHUBAHUS PE3yJIbTaTOB 00yUEHHS MHBAINAOB U JIHII C
OTPaHUYEHHBIMU BO3MOXHOCTSIMH 3/I0POBBS IIPEAYCMATPUBACTCS UCTIOIb30BAHUE TEXHHUECKUX
CpPE/CTB, HEOOXOIMMBIX UM B CBS3U C X MHIMBHIYAIBHBIMH OCOOCHHOCTSIMY;

— IIpU HEOOXOAUMOCTH AJIsi 00YUAIOMIKUXCSI C OTPAaHMYEHHBIMH BO3MOXKHOCTSIMU 3/I0POBbS
¥ WHBIWAOB TPOIEIypa OLEHHBAHUS pE3yJIbTATOB OOYYEHHS 110 JUCHUIUIMHE MOXKET
IPOBOJUTHCS B HECKOJIBKO ATAIIOB.

[Tpouenypa orneHnBaHMUS PE3yIbTaTOB OOYYECHHUS WHBAJIUIOB U JIUI C OrPaHUYECHHBIMH
BO3MOXHOCTSIMH 3JI0OPOBbSI 0 JUCHUIUIMHE (MOIYJIIO) TPEeIyCMaTpUBAET IPEI0CTABICHHUE
uHpopmanmu B QopMax, aJaNTHPOBAHHBIX K OTPAHWYEHHSIM HX 3J0POBbS M BOCIPHATHS
UHpOpPMALIUK:

JInst I ¢ HapyIIeHNSIMH 3PEHUS:

— B I1€4aTHOW (hopMe YBEIUYCHHBIM HIPUPTOM,

— B (hopMe DIIEKTPOHHOTO JIOKYMEHTA.

JUist U1 ¢ HApyIIEHUSIMH CITyXa:

— B IIeYaTHOU opme,

— B (popMe AIIEKTPOHHOTO TOKYMEHTA.

JInst I ¢ HapyIIeHUSIME OTIOPHO-/IBUTATEIILHOTO amlapara:

— B I1e4aTHOM (opme,

— B (hopMe AIIEKTPOHHOTO JIOKYMEHTA.



JlaHHBIN TIepeueHb MOXET ObIThb KOHKPETH3MPOBAH B 3aBUCHUMOCTH OT KOHTHHI'CHTA
oOyyJaronuxcs.

5. Ilepeyenb y4eOHOM JUTEPATYPbI, HH(POPMANUMOHHBIX PECYPCOB M TEXHOJIOTHIA
5.1. Y4eOnas iureparypa
1. D. Grant, J. Hudson, R. McLarty. Business Result Pre-intermediate Student’s Book. OUP,
2014.
2. G. Davies, S. Wilden, C. Speck. Business Result Pre-intermediate Interactive Workbook with
video. OUP, 2014.

I[HSI OCBOCHUA NUCHUIITIMHBI MHBAJIMJAaMH WU JUIAMH C OI'paHUYCHHBIMH BO3MOXKXHOCTAMHA
3I0POBBSI B AJICKTPOHHO-OMOIMOTEUHBIX cucTeMax «Jlaub» u «lOpaiity mmeroTcs u3naHus B
OJICKTPOHHOM BHIC.

5.2. Ilepuoanyeckas JUTEPaTYpa
Hcnonp3oBanne NEpuoOANYECKON JTUTEPATYPhI HE TPEAYCMOTPEHO.

5.3. UHTepHeT-pecypchbl, B TOM YHCJI€ COBpeMeHHble NpodeccHOHANbHbIE 0a3bl
JAHHBIX U HH(POPMAIIMOHHBbIE CIPABOYHbIE CHCTEMBI
DNeKTPOHHO-0MOMoTedHbIe cucTtembl (IBC):
DBC «IOPAUT» https://urait.ru/
9BC «YHUBEPCUTETCKA S BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
9BC «BOOK.ru» https:// www.book.ru
9BC «ZNANIUM.COM» www.znanium.com
OBC «JIAHb» https://e.lanbook.com

SNk W=

IIpodeccnonanbHbie 0a3bl JAHHBIX:
1. ScienceDirect www.sciencedirect.com

Pecypchl cBOOOTHOTO T0CTYyNA:
1. CnoBapu u SHIMKIONEUH http://dic.academic.ru/;

CoOcTBeHHBIC 2JICKTPOHHBIC 00pa3oBaTe/ibHbIe H HHpopManuoHHbIe pecypebl KyoI'y:
1. Cpena MoayJIbHOTO TMHAMU4eckoro ooyuenus http://moodle.kubsu.ru

6. Meroguyeckue ykazaHHsl JJisi OOYYAIOIIMXCSl 10 OCBOCHHMI0 JAUCHHUILIMHBI
(Moxyis)

Baxnelmumu ycnoBusIMH Ipoliecca OOy4YeHMs SIBISIIOTCS COYETaHHE ayJUTOPHOU U
BHEAYUTOPHOU pabOTOM CTYIEHTOB.

Jnist yCIenmHoro OCBOEHHsI HEOOXOAMMOTO TEOPETHYECKOTO MaTephalia M MPaKTHYECKIX
HaBBIKOB B XOJI€¢ AYAMTOPHBIX 3aHATHM CTyIEHTaM PEKOMEHAYETCS BBIIOJIHATH 3aJadyd II0
JUCLUIIIMHE, MTOCTaBJICHHbIE IIEpPEe] HUMHU IMPENOAaBaTeIeM: B IIOJHOW Mepe, Ka4eCTBEHHO H
CBOEBPEMEHHO BBINOIHATH JIOMALIHUE 33JaHUs, CTApaThCsl HE IMPOITycKaTh 3aHATHA (B cilydae
IPOIMYCKOB MpeAyNpexaaTh IMpernojaBareiss 3a0iaroBpeMeHHO U OpaTh 3ajaHue A
CaMOCTOSTENIbHOW pabOThl C MOCIEIYIOIIMM KOHTPOJIEM €ro BBIINOJHEHHs MpPEernojaBaTesieM),
aKTUBHO pabOTaTh U BBINIOJIHATH BCE 3aJJaHUS BO BpEMS ay IUTOPHBIX 3aHATHI.

CamocTosiTe1bHasi paboTa CTYyAEHTOB (MHIUBHIyalibHas, IPYMNIOBasi, KOJUIEKTHBHAs)
TaK)Ke SBJIAETCS BAJKHOM YaCThIO B paMKax JAaHHOro Kypca. KoHTponmpyemas camocTosATenbHas
paboTa CTYJEHTOB OCYIIECTBIISETCS MOJ PYKOBOJCTBOM IIPENoJaBaTelisi U MpoTeKaeT B Gopme
JIEJIOBOTO B3aUMOJCUCTBUSA: CTYJEHT I0JIYy4YaeT HEMOCPEIACTBEHHBIE yKa3aHUs, PEKOMEHIALNH
npernojaBaTessi 00 OpraHu3all CaMOCTOSTEIbHOM AEATENbHOCTH, a MPENo/aBaTeib BHIIOIHSIET
(GYHKIHIO yTIpaBIIEHUs Yepe3 yueT, KOHTPOIb U KOPPEKIHIO OMNOOYHBIX ACHCTBUIA.


https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
https://www.sciencedirect.com/
http://dic.academic.ru/
http://moodle.kubsu.ru/

ConepxaHue caMOCTOSATENILHOW pPa0OThI CTYIACHTOB HMEET ABYEIAMHbIH xapaktep. C
OJTHOH CTOPOHBI, 3TO COBOKYIHOCTb YYEOHBIX M INPAKTHUYECKUX 3aJaHUH, KOTOpPbIE CTYICHT
JIOJDKEH BBIIOJHUTH B mpouecce oOyueHus. C Apyroi CTOPOHBI, 3TO CIOCOO JEATEIHLHOCTH
CTYZI€HTa IO BBIOJHEHUIO COOTBETCTBYIOLIETO YUY€OHOTO TEOPETHUECKOr0 MM MPAKTHYECKOTO
3aganus. CBoe BHEIIHEE BBIPAKEHHE COJEP)KAHHE CAMOCTOSTEIbHONH padOThl CTYAECHTOB
HaXOJIUT BO BCEX OPraHM3allMOHHBIX (popMax yueOHON BHEayAUTOPHON NESATEIbHOCTH, B XOH€
CaMOCTOSITEJIBHOTO BBIIIOJIHEHUS PA3IMYHbIX 3aJaHuil. DYHKIMOHAIbHOE IpeJHa3HAUCHUE
CaMOCTOSTENIbHOW pabOThl CTYyAEHTOB B IpOLECCE MPAKTHUUECKUX 3aHATUH MO OBJIAJACHUIO
CHEIUAJIbHBIMM 3HAHUSAMHU 3aKJIIOYAETC B CaMOCTOSATENBHOM IPOYTEHHM, IPOCMOTPE,
NPOCIYIINBAaHUM, HAOJIOJACHWH, KOHCIIEKTUPOBAHMM, OCMBICIIEHUHM, 3allOMUHAaHUU U
BOCTIPOM3BEICHUN OmpeaesneHHol wuHpopmarmu. Llenp W IUIaHupOBaHHE CaMOCTOSTENBLHOU
paboThI CTYJIEHTY OIpEAEIIAeTCs IPENoiaBaTeNIeM.

CoOcTBEeHHO caMoCTOsiITeNbHAasE paboTa CTYJACHTOB BBINONHSETCS B yNOOHBIE IS
CTyJAE€HTa 4achl M MpPEJACTABIACTCS MPENoAaBaTeN0 JUIsl MNpoBepku. JlaHHBIN Qopmar
npeaycMaTpuBaeT OOJIBIIYI0 CaMOCTOATEIBHOCTh CTYAEHTOB, OOJBIIYI0 WHIWBUAYAIU3ALUIO
3aJaHul, HAIMYUE KOHCYJbTAUUN W psJ NCUXOJIOrO-NEAArOrMYECKUX HOBALMM, KacarOLIMXCs
KAK COJIepKATEIbHOU YaCTH 3aJaHUl, TaK U XapaKTepa KOHCYJIbTallUi U KOHTPOJIA.

CryneHTaM npeasaratoTcs cieayromue BUabl 1 GopMbl CAMOCTOSTENLHON paOOTHI:

— CaMOCTOSTENIHOE BBIITOJHEHHE 3aJJaHUi Ha 1a00paTOPHBIX 3aHATHAX;

— CaMOCTOsTeNIbHAs JOMalIHssl padoTa Mo MOATOTOBKE K ayJUTOPHBIM 3aHATHM;

— caMocTosiTeNnbHast paboTa (MHIMBUAYyalbHAas) C HCMOJb30BaHHMEM VHTepHeT-
TEXHOJIOTHH;

— MHIMBUAYyaJIbHAs M TPYIIOBas TBOpYeckas paboTa IO MOJrOTOBKE JOKIAJ0B HU
MIpE3EHTAaLIH;

— BHEAYJIUTOPHOE YTCHHUE;

— [IOArOTOBKAa KO BCEM BHJaM KOHTPOJIBHBIX HCIBITAaHHUN, B TOM YHCJIE K TEKyLIEMY
KOHTPOJIIO YCTIEBAEMOCTH (B TEUCHHE CEMECTpa) U MPOMEKYTOYHOW aTTeCcTanuu (M0 OKOHYaHUHU
ceMectpa).

Tunsl 3aganuii 1151 CAMOCTOATEIbHOM PadoThHI:
1. UreHne u KOHCTICKTUPOBaHHUE TeKcTa (ydeOHUKa, TOTMOJIHUTEILHOM JINTepaTyphl), paboTa co
CJIOBapsIMU ¥ CIIPAaBOYHUKAMH C IIEJIBIO OBJIQ/ICHUS 3HAHUSAMHU, HEOOXOUMBIMU JJISI OCBOCHUS
JUCIUTUIAHBI.
2. PaboTa ¢ KOHCIIEKTOM, TIOBTOpHast paboTa Hajx yueOHbIM MaTepuaioM (yueOHuKa,
JOTIOTHUTEIBHON JTUTEPATyPhl) AJIS 3aKPEIUICHUS U CUCTEeMAaTHU3allui 3HAHUH.
3. BemonHenne GpoHEeTHYEeCKHX, TPAMMATHYECKUX U JIEKCUISCKUX YIPAXKHEHHH 110 H3y4aeMbIM
TeMaMm.
4. IToarotoBka MOKIAI0B M MPE3EHTAIUH O MPEITOKEHHBIM TEMaM.
5. BeimosiHeHHE 3aJaHUH TI0 SKCTEHCUBHOMY ayIUPOBAHHIO (IIPOCITYIINBAHKE, BHITOTHEHHE
yOpa)KHEHUH Ha TOHUMAaHKEe MPOCITYIIAHHOTO).
6. Pabota ¢ TekcTamMu 10 SKCTEHCHBHOMY YTEHHIO (YTEHHE, OTBETHI HA BOIIPOCHI K TEKCTaM,
BBIOOPOYHBIN MIUCHMEHHBIN MEPEBO/I, KPATKUI Miepeckas3 MPOUYNTaHHOTO, aHAIN3 U
pedepupoBanue TekcTa).
7. UapuBunyanbHas paboTa CTy/IGHTOB C UHTEPaKTUBHBIMU VIHTEpHET-pecypcaMu.

3aBepIIAIOIUM ATAIlOM CAaMOCTOATENBbHOM pabOThl CTYJIEHTOB SBISETCS KOHTPOJb €€
BbIMOJHEHUs. KOHTpOab  pe3yjabTaTOB  CaMOCTOATEIbHOW pabOThl  CTY/JIEHTOB  MOJKET
OCYILECTBIIATBCS. B YCTHOM, NMHUCBMEHHOM M CMELIaHHOW (opMe B BUAE YCTHOrO OMpOCa,
NUCHMEHHOU pabOTHhI, CIOBAPHOTO TUKTAHTa, COOOIIEHUS, TPE3CHTAIIMH, KOHTPOJIBHOW PabOTHI,
TECTUPOBAHUA U T.II.



B ocBoeHnu AUCHUIUIMHBI UHBAJIMJAAMH WU JIMIOAMU C OTPpaHUYCHHBIMU BO3MOXXHOCTIAMU
3I0pPOBBSl  OOJIBIIIOE 3HAYCHUE WMEET WHIWBHIyalbHas ydeOHas paboTa (KOHCYJIbTAIlUU) —
JOMOJIHUTCIIBHOC PAa3bsACHCHUC y‘-IeGHOFO MaTepuaia.

WupuBuayanbHble KOHCYJIBTAlMM IO TPEIMETY SBISIOTCS BaXXHBIM  (DaKTOPOM,
CHOCOGCTBYIOH_II/IM HUHAUBHUYyaJIN3allun 06y‘-IGHI/I$I 1 YCTAHOBJICHHUIO BOCIIMTATCIILHOTO KOHTAKTa
MEXy TPerojaBaTesIeM HyJalluMCs C OTPAHUYCHHBIMHA BO3MOYKHOCTSIMH 3JI0POBBSI.

7. MaTepuajibHO-TEXHUYECKOe o0ecnevyeHne mo JMCuuIinge (MoayJir)

HaumenoBanue crieruaabHBIX OCHanHHOCTBCHeHHaHBHHX prequbHHHCH3HOHHOFO

MOMEILEHUH MOMEIEHHU I MPOTPAMMHOT0 00eCTICUCHHUS
YueOHbIe ayIUTOPHUN g | MeGenb: yueOHas meGens
MIPOBEJICHUS nabopaTopHbix | TexHHYecKHe CpeicTBa O0YUCHUS:
aatuil  (ayn.  2026J1, 2027JI, | 3xpaH, IPOEKTOP, KOMIBIOTEP
4034JI, 4035JI, 4036JI, 5043JI,

201H, 202H, 203H, A203H)

YueOHbIe ayIUTOpUHN it | Mebenb: yaeOHas meOenb
MIPOBEICHUS TPYIIIOBBIX u | TexHuyeckue cpeacTBa OOyUCHUS:
WHIUBUAYAIGHBIX  KOHCYNBTAIWH, | SKpaH, IPOCKTOP, KOMITLIOTEP
TEKYIIEero KOHTPOJIS u

MPOMEKYTOUHOM aTTecTaluu

(xadenpa MHUPOBOW IKOHOMHKH U
MEHEDKMEHTa aya. 236)

Jns  camMocTosATeNbHOW — paboThl  OOYyYaIOUIMXCS  HPEAYCMOTPEHBI  MMOMELICHHMS,
YKOMITJICKTOBAHHBIE CIIEIIHATN3UPOBAHHON MeOeIIbI0, OCHAIIICHHBIE KOMITBIOTEPHOW TEXHUKOU C
BO3MOXXHOCTBIO MOAKITIOUCHUS K ceTu «HTepHEeT» U o0ecreueHrneM J0CTyna B 3JIEKTPOHHYIO
“H()OPMAITMOHHO-00Pa30BATEIBHYIO CPEly YHHBEPCHUTETA.

HanMenoBanne moMeneHu aist
CaMOCTOATEIHHON PabOTHI
o0y4Jarommxcs

OcCHaIlIEHHOCTh TOMEIIEHUHN ISt
CaMOCTOSITENHHON PabOTHI
oOyJarommxcs

IlepeueHb JUIIEH3MOHHOTO
MIPOrPaMMHOI'0 00eCIICUCHUS

ITomemenne uisi cCaMOCTOSITENILHOM
paboThI 00yYaroIUXCsl (YUTATBHBIN
3ai Hayunoii Oubnnorexu)

Mebenb: yaebnas mebenb
Kommuiekt  cnenmann3upoBaHHOMN
MeOeIi: KOMITBIOTEPHBIE CTOJIBI
O6opynoBaHue: KOMITbIOTEpHAsI
TEXHHUKa C TOAKIIOYEHHEM K
MH)OPMAIMOHHO-
KOMMYHHUKAIIMOHHON
«/HTepHeT» W JOCTyIOM B
SNIEKTPOHHYI0  HH()OPMALOHHO-
00pa3oBaTeNbHYIO cpeny
o0Opa3oBaTeNnpHOH  OpraHHU3aluH,
BeO-KaMephl, KOMMYHHKAI[HOHHOE
obopymoBaHue, oOecreynBaroee
JA0CTyl K CeTHu HHTECPHET
(mpoBoxHOE COCIITHEHHE u
OCCIIPOBOIHOE  COCAUHCHHE IO
texHosoruu Wi-Fi)

CCTH

Ilomemenue s caMOCTOSTEIbHOM
pabotsl obyuatomuxcs (ayxa. 213A,
218A, 201H, 202H, 203H, A203H)

Mebenb: yaeOHas meOenb
Kommnekr  crnenuanu3upoBaHHOM
MeOei: KOMIIBIOTEPHBIC CTOJIBI
Ob6opynoBanue: KOMIBIOTEpPHAS
TEXHWKa C TOAKIIOYCHHEM K
WH(POPMAITHOHHO-
KOMMYHUKaLMOHHON
«HTEpHETY» W [IOCTyIOM B
JNIEKTPOHHYI0  MH(OpMaIMOHHO-
00pa30BaTEIbHYIO cpeny
00pa3oBaTeNbHOM  OpraHu3aluy,

CETH




BeO-KaMephbl, KOMMYHHKAIlMOHHOE
o0opymoBanue, oOeCIeUHBAOIICE
JOCTyml K  CEeTH  HWHTEpHeT
(mpoBoHOE COE/INHEHUE u
OecrnpoBOHOE  COCIUHEHHE IO
texHojorun Wi-Fi)







PELIEH3UA

Ha pabo4yro nporpammy auciUIUIMHEL b 1.0.03 «MHOCTpaHHBIN SI3BIK»
(coctaBuTens nporpammsl - qoueHT Myca C.P.)

Penensupyemas nporpamma JuCHUIUIAHBI « MHOCTpaHHBIN SI3BIK» COCTABJIEHA B
cootBeTcTBUH ¢ DenepanbHbIM rocyJapCTBEHHBIM 00pa30BaTebHBIM CTaHIAPTOM
BhICIIEr0 0Opa3oBaHus 1o HanpasieHuto 38.03.06 u npeaHa3zHaveHa IS CTYAEHTOB
SKOHOMHUYECKOTO (aKypTeTa, 00ydaronmxcs mno npodmno «Toprosoe memox.

B paboueii nporpamMme AUCHMILTHHBI PACKPBITHI LIETH, 3a1a9H, MECTO AMCIMILIAHEI
B cTtpykType OOII BO. Ilenu ocBOeHHS DUCIUIUITMHBI COOTHOCSTCS C OOIIUMH
nessimi OOIT BO um BiiIIOUaloT OCBOEHHE OOYYaIOMIMMHUCS 3HAHWH M HABBIKOB,
cooTtHOocsAmMXcs ¢ komrnereHuusIMu MYK-4.1 («cobnronaer HOpMBI U TpeOGOBaHUS K
YCTHOM M IIMCBMEHHOW JelOBOM KOMMYHHUKalMd, TPUHATHIE B cTpaHe(ax)
usyyaemoro sssika»n) u MYK-4.2 («geMoHCTpupyeT CrnocoOHOCTh K peaiu3aluu
JIeJI0OBOM KOMMYHHUKALIMM B YCTHOW M MHCBMEHHOH (opMax Ha MHOCTPaHHOM(BIX)
s3bIKe(ax)»).

Tematndyeckuid  1mIaH  WU3y4YeHUS  JUCHUIUIMHBI  «HOCTpaHHBIM  SI3BIK»,
o0pa3oBaTesIbHBIE TEXHOJIOTHH, OLCHOYHBIE CPEICTBA IS TEKYILEro KOHTPOJIS
YyCIIEBAEMOCTH U IIPOMEXYTOYHOM aTTECTAl[My MO MUTOraM OCBOEHHS TUCHUTLINHBI,
IepeYeHb OCHOBHOW M JONIOJIHUTENBHOM JTUTEPATYypPhl, MPOrPaMMHOI0 oOecrieueHus
ullHTepHeT-pecypcbl, a TakXke  MaTepuajbHO-TEeXHHUYECKoe  olecreueHue
CIIOCOOCTBYIOTKaYECTBEHHOMY  OCBOCHHIO  BCeX  AMIAKTHYECKHX  €IUHHII,
YCTaHOBJIEHHBIX B KauecTBe LieJied W 3a7ad paboueil mporpamMmbl. Y Ka3bIBaeTCs
00beM YacoB 00s3aTeNbHOWAYTUTOPHON Yy4eOHOW HArpy3Kd, CaMOCTOSTEILHOM
paboThl 0OyyaroImMXxcs, MePeunciieHbl BUIBI 00s3aTeIbHOM ayIUTOPHOM y4eGHOM
Harpy3Kd, CaMOCTOSITEIbHOW paboTel W (GopMauTOroBOM aTTeCTAlldd IO
JUCLUIIIUHE.

PaGouasi nporpamMma cocraBieHa Ha BBICOKOM METOIUYECKOM YPOBHE U MOXKET
OBITBPEKOMEHJIOBaHa [UIs WCIONB30BaHUS B TMpoliecce y4eOHOH paboThl Co
cryneHTamMu KyOaHCKOro rocynapCTBEHHOIO YHUBEPCUTETa IO HAlpaBJIEHUIO
noarorosku 38.03.06Toprosoe neno

PeuienzeHTsr:

barnacapsia T.O., k..H., mo1eHT Kadeapbl TEOPUU U IPAKTUKH IIepeBoJia
PI'BOYBO «Ky6I'Vy»

®.1.0., 101KHOCTH, MECTO PaOOTHI ' T

['pymieBckas E.C. n.¢d.H, npod. kad. ud. 3., KBBY um. [lIteMeHko C/ ;/;//
®.1.0., 10KHOCTH, MECTO PabOTHI -/
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