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HEJU U 3AJJAYN NU3YUEHUA JUCHUATIJIMHBI (MOJAYJISA)
1.1. lleanb ocBOeHUsI TUCUHUILJIUHBI.
1.1 Ileab ocBoeHHs AUCHMILVIMHBI: (OPMUPOBAHWE U PA3BUTHE CIHOCOOHOCTH
OCYIIECTBIISATh JICJIOBYI0 KOMMYHHUKAIIMIO B YCTHOM M NMUCBMEHHOW (hopmMax Ha MHOCTPAHHOM
SI3BIKE TSI aKaIGMUYECKOTO M MPO(eCCHOHAIEHOTO B3aUMO/ICHCTBUSI.

1.2 3agauu TMCOUILIUHEIL:
3amayamMu OCBOCHUS TUCHUIUIMHBI « IHOCTpaHHBIN S3bIK» SBISIOTCA:
- (¢opMHpOBaHHE W PA3BUTUE YMCHHI W HABBIKOB HCIIOJH30BAHHS OOIICYNOTPEOUTETHLHOU U
npoecCuOHANBHOM JIEKCUKH B YCTHOW M TUCHbMEHHOM JeI0BOM KOMMYHHKAIIUH C COOJIIOIEHUEM
MIPABHJI U HOPM PEUYECBOTO ITUKETA, MPUHATHIX B CTPAHE U3y4aeMOro S3bIKa;
- (¢opMupoBaHHE U pa3BUTHE YMEHUH U HaBBIKOB OCYIIECTBIISTh IEPEBOJ TEKCTOB
po(heCCHOHATLHOM HAMPABICHHOCTH C HWHOCTPAHHOTO sI3bIKA HAa PYCCKUHM S3BIK, JENaTh
COO0O0IIIeHNs, JOKIAIbI C IPEABAPUTEIHHON MOITOTOBKOIA.

1.3. MecTo AucuuninHbl (MOAYJIs) B CTPYKType 00pa3oBaTe1bHOM NPOrpaMMBbl.

Huctummuaa «MHOocTpansbii s361k» b1.0.05 oTHOCHTCS K 00s13aTenbHON YacTu bioka 1
yueOHOro miaHa. BrajgeHne MHOCTpaHHBIM SI3BIKOM SIBIISIETCS HEOTHEMIIEMBIM KOMIIOHEHTOM
po(ecCHOHATLHOM TOATOTOBKM OakanaBpa B KyOaHCKOM TroCyZapCTBEHHOM YHUBEPCHUTETE.
JlaHHBIN KypC MHOCTPAHHOTO $I3bIKa HOCUT Mpo(eccHOHabHO-OPUEHTHPOBAHHBINA XapakTep, U
€ro 3aJadd  OMNPEIEISIOTCS KOMMYHHUKATHBHBIMH W TIO3HABATCIBHBIMH TOTPEOHOCTSIMU
OakanaBpoB. M3ydeHHI0 NUCHUIUIMHBI NMPEIIIECTBYET OCBOEHUE AMCHMIUIMHBI «HOCTpaHHBII
s3BIK» B paMKax OakanaBpuara. J[s YCHENIHOrO OCBOCHHUS AWCIMILIUHBI JOJDKHA OBITh
chopMUpOoBaHa MHOSA3BIYHAS KOMMYHHMKATHBHas KoMmrieTeHIMs Ha ocHoBHOM (b1) ypoBHe, uto
COOTBETCTBYET TpPEOOBAHMSIM OOSI3aTCIIGHOTO YPOBHS BJIAJICHUS HWHOCTPAHHBIM SI3BIKOM. B
COOTBETCTBUU C pabo4ynM y4eOHBIM IJAHOM AUCIMIUIMHA H3ydaeTcs Ha 1-2 Kypce Mo O4HOU
dbopme oOyuenust. Bua mpoMexxyTouHo# arTectaiuu: 3aueT (cemectp 1-3), ax3amen (cemectp 4).

1.4 IlepeyeHb NMJaHMpyeMbIX pe3y/JbTATOB O0y4eHUS] MO JAMCHUILIMHE (MOAYJIIO),
COOTHECEHHBIX C INIAHUPYEMBbIMH Pe3yJIbTATAMH OCBOCHHS 00pa30BaTeJbHOH POrPaMMBbI
Cornacao ®I'OC BO no nanpasnernto 37.03.02 «KoHbmukronorus» uzydeHne ydeOHoMl
JUCUMIUIMHBL  «MIHOCTpaHHBIM S3bIK» HAmpaBlIeHO Ha (OPMHUPOBAHUE Yy OOyYaIOLIUXCS
CIIEYIOINX YHUBepcalbHbIX KoMneTeHIui (YK):

KOI[ U HAMMCHOBAHUC MHAMWKATOpA
P€3y.]'IBTaTLI 06y‘{€HI/IH IO JTUCIUIITIMHE

JOCTHXKCHUS KOMIICTCHIIUU

YK-4: cioco0eH oCcyIecTBIsATh Je0BYI0 KOMMYHHUKAIIMIO B YCTHOM U MMCbMEHHOM (hopMax Ha
roCcy/IapCTBeHHOM si3bike Poccuiickoi denepanny 1 HHOCTPAaHHOM(BIX) S3bIKE(ax).

NYK-4.1. Cobmionaer HOpMBI U TpeOoBaHUs | 3HAET: HOPMBI U TPeOOBAHUS K YCTHOW M MMCHMEHHOM
K YCTHOH ¥  TIMCBMEHHOH  JEJOBOH | IeTOBOM KOMMYHHUKAIIMH, IPUHATBIE B CTpaHe(ax)
KOMMYHUKALMH, ITPHHATBIE B CTpaHe(ax) | u3ydaemoro A3BIKA; JIEKCUYECKU I u
H3y41aeMOro sA3bIKa. rpaMMaTHYECKU MUHUMYM aHIJIMACKOTO S3bIKa,
HEOOXOIUMBIN JIJIs1 ICIIOBOM KOMMYHUKAIIHH. .

VMeeT: HCIOJIb30BATh OOIIEYNOTPEOUTENbHYIO U
npoeCCHOHATBHYIO JIEKCUKY B YCTHOW U
MIMCbMEHHOU JIEJI0BOM KOMMYHHUKalIWH;
NIEPEBOUTH TEKCThI npodeccuoHaIbLHON
HAIpaBJIEHHOCTH C HWHOCTPAaHHOIO $3bIKa Ha

PYCCKHH SI3BIK.




KO,I[ U HAUMCHOBAHUC MHAWKATOPpA
P€3y.]'IBTaTI>I 06y‘{€HI/I$I 10 JUCIIUILTIMHE
JOCTHXXCHHA KOMIICTCHIIUN

Brnageer: HaBBIKAMU JI€JIOBOM KOMMYHHKAIIWH,
NPUHATBIMU B CTPAHE U3YYAaEMOTO SI3bIKA.

NVYK-4.2. JleMOHCTpHpYET CIOCOOHOCTh K | 3HaeT: HOPMBI YCTHOW W IMHCHMCHHOM JEIOBOM
peanusanuu  1eNOBOH  KOMMYHHKAIMH B | pey, COBPEMCHHBIC KOMMYHHUKATHBHBIC
YCTHOH M NMHChMEHHOH  (QOpMaxX  Ha | pexyomormm, B TOM 4YHCIE Ha WHOCTPAaHHOM

WHOCTPaHHOM(BIX) SI3bIKE(aX). SI3BIKE

Vmeer: BecTH  Amaior-Oecegy  oOmero  u
npoeCCHOHATBHOTO  Xapakrepa,  coOmronas
NpaBUjIa PEYeBOT0 ITUKETA; JeNaTh COOOIICHUS,
JIOKJIabl C IIPEABAPUTEIBHON IIOATOTOBKOM.

Bnaneet: nuanoruueckoi ¥ MOHOJIOTUYECKOU PEUBIO C
HUCIIOJIB30BaHUEM HN3Yy4YCHHBIX JICKCUKO-
rpaMMaTH4ECKUX CPEACTB B  KOMMYHHKATHUBHBIX
CUTyallusIX JI€JI0BOr0 oOlIeHusT, B TOM 4YHCIE Ha

npo¢eCcCHOHAIBHO OPUEHTUPOBAHHBIE TEMBI

Pesynprarhl 00yuyeHHs] MO JUCHMIUIMHE JOCTUTAIOTCS B paMKaxX OCYLIECTBIEHUS BCEX
BUJIOB KOHTaKTHOM U CaMOCTOSTENbHONM pabOThl OOy4YaloIUMXCS B COOTBETCTBUM C
YTBEP)KICHHBIM YUE€OHBIM IIJIAHOM.

WuaukaTtoppl  TOCTMXKEHUS  KOMIETEHLUMH CUUTAlOTCS C(HOPMHUPOBAHHBIMH  MpU
JOCTH>KEHUH COOTBETCTBYIOIUX UM PE3yJIbTATOB O0YUYEHHUS.

2. CTPYKTYPA U COAEP) KAHUE JUCIHUIIJIMHBI
2.1 Pacnipenesienne TPYA0EMKOCTH JUCHUILINHBI IO BHAaM padoT.
Obmass TpyAOEMKOCTh MUCHUIUIMHBI cocTaBisieT _9  3au.en. (324 waca), wux
pacrpeie]ICHre TI0 BUIaM padoT MPEICTaBICHO B TaOJIHIIe HIKE!

Bup yue6Hoi paboTbl Bcero CemecTpsl (4achl)

4acoB 1 2 3 4

KonTakTHas padora, B TOM 4ncjIe:

AyauTOpHBbIE 3aHATHSA (BCEro):

3aHsaTus JICKIIMOHHOI'O THUIIA - - - - -

JlabopatopHble 3aHATHS 206 50 46 50 60

CeMuHapcKue 3aHsATHS - - - - -

HNuast koHTaKTHasi padora:

KonTtposns camocrositensHoit paboTsl (KCP) - - - - -

ITpomesxyrounas arrecranus (MKP) 0,9 0,2 0,2 0,2 0,3

CamocrosiTesibHasi padoTa, B TOM YHcJIe:

Kypcosas paboma/npoexm (KP/KII) (noocomosxa) - - - - -

Koumponvnas paboma - - - - -

Pacuémmno-epacduueckas paboma (PI'P) (noocomoska - - - - -

Pechepam/scce (noocomosra) - - - - -

Camocmosmenvroe uzyuenue pazoenos,
Camono020mosKa (npopabomka u noemopeHue
JIeKYUOHHO20 MAMepUand u Mamepuana y4eOHuKos u 814 218 | 258 | 21,8 12
VUEOHBIX NOCOOULL, NOO20MOBKA K 1AO0PAMOPHBLIM U
NPAKMU4eCKUM 3AHAMUAM, KOJIOKGUYMaM U m.0.)

IloaroroBka K TeKylemy KOHTPOJIIO




KoHTpoJib: 35,7 - - - 35,7

[TonroroBka K SK3aMeHy

OO0mas Tpy10eMKOCTh yac. 324 72 72 72 108
B TOM 4YHCJIle KOHTAKTHAsA 2069 | 50 46 50 60
pabora
3a4. e[ 2 2 2 3

2.2 Coaepxanue JTUCUMIJIMHBI:

Pacrnipenenenne Bu10B yaeOHOM paOOThI U UX TPYJOEMKOCTH IO pa3jiesiaM AUCIUILTAHBL.
Paznenbl (TemMbl) TUCHMIUIMHBL, H3y4aemble B 1 cemecTpe (ouHas hopma 00ydeHus )

KomngecTBo yacoB

Ne HaumenoBanue pa3zenosn (Tem) Beero Ayiig;i}laﬂ BHe?;%P(I)TT(;pHaﬂ
J | 113 | JIP CPC
1. |Unit- 1. Mood food. Education. 278 | - |20 | - 7,8
2. |Unit - 2. Personality 22 - | 15 7
3. |Unit - 3. Stereotypes 22 15 7
UTOI O no pazdenam oucyuniunvl 71,8 - 50 21.8
KonTpons camocrostensHoi padotsl (KCP)
[Ipomexyrounas arrectauus (MKP) 0,2
[loaroroBka K TEKyleMy KOHTPOJIIO
OO6m1ast TpyA0EMKOCTh MO JTUCHUTLIINHE 72
Paznensl (TeMbl) AMCHUIUIMHBL, H3y4aeMble BO 2 ceMecTpe (ouHasi popma oOydeHwHsl)
KomndgecTBo yacoB
Ne HammenoBanwme paznenos (Tem) Beero Ay;:g%T(?TI;HaH BHei)};%P(I)TT(;pHaH
J | 113 | JIP CPC
4. |Unit - 4. Failure and success 278 | - |15 | - 8
5.  |Unit—5. Sporting Superstitions 22 - |15 | - 8
6.  |Unit - 6. Shot on location. Appearance 22 16 9,8
UTOI O no pazoenam oucyuniurvl 71,8 - 46 - 25,8
KonTpons camoctostensHol paboTsl (KCP)
[Tpomexyrounas atrectauus (MKP) 0,2
IToaroroBka K TEKyleMy KOHTPOJIIO
OO11ast TPYA0EMKOCTh 10 AUCHUIIMHE 72
Pasnensl (TeMbl) TUCIIUIUIMHEL, U3y4aeMble B 3 cemectpe (o4Hast popma o0ydeHws)
KomnnuecTso yacos
Ne HaunmenoBanue pasnenos (Tem) Beero Ayaz[:g(;)gﬂaﬂ BHGZ};%P(I)TTZPHM
J |3 | JIP CPC
7 Unit - 7. Upbringing- Extraordinary schools for 2781 - |15 - F
boys
8.  |Unit - 8. Sell and tell 22 - |15 - 7
9. |Unit- 9. Lucky encounters 22 - |20 | - 7,8
UTOI O no pazodenam oucyuniurvl 71,8 - 50 - 21,8
KonTpons camoctositensHol pabotsl (KCP)
ITpomexyrounas atrectauus (MKP) 0,2
IToaroroBka K TEKylemMy KOHTPOJIIO
OO6m1ast TpyA0€MKOCTh MO TUCITUTIIINHE 72




Paznensl (TemMbl) AMCIUTUIMHBL, 3y4aembie B 4 ceMecTpe (ouHas opma oOydeHwHs )

KomnnuecTBo yacos
Ne HaumenoBanue pasnenos (Tem) Beero Ayf;T:lelHaﬂ BHe?’aﬂGI/(I)TT:pHaﬂ
J | 113 | JIP CPC
10. |Unit 10 Modern icons 24 - 130 | - 4
11 Unit - 11. Parents and their adult children can 24 TR 4
still aggravate one another
12 Unit - 1_2. How Parents can help teens under o 15 4
academic pressure
UTOI'O no pazoenram oucyuniuvl 72 - | 60 | - 12
KonTtpons camocrositensHoit pabotsl (KCP)
ITpomesxyrounas arrecrauus (MKP) 0,3
[ToarotroBka K TeKyIemy KOHTPOJIIO 35,7
OO6m1ast TpyA0EMKOCTh MO TUCHUTIIINHE 108

[Tpumeuanue: JI — nekmuwm, 113 — mpaktudeckue 3aHsatus / cemuHapel, JIP — maGopaTopHbie
3anatus, CPC — camocrosiTenbHas paboTa cTyieHTa

2.3 Conep:xaHue pa3iesioB (TeM) THCHHIINHBI.
2.3.1 3aHATHSA JTeKINOHHOIO TUIIA

He npenycmoTpenst

2.3.2 3aHATHS CEMHHApPCKOro Tuma (NMpakTHYecKHe / ceMHMHapCcKuHe 3aHATHS/
JabopaTopHblie padoThI)

Ne Hanveriona HanmenoBaHue 1a60paTopHBIX paboT Popwa Tekymero
HHUC pasjciia KOHTPOJIA
1. | Unit 1. | Language Focus: Questions and short answers | Tecr.
Mood food | (auxiliary verbs be, have and do). Wh-questions. | Ycrusrii ompoc.
Present Simple vs Present Continuous. State vs | YcrHoe
action verbs. COOOIIICHHE.
Vocabulary: University life (tutor, acquaintance, | ITucemenHOE
classmate, dean etc). cooOIIIeHueE.
Grammar: comparison of adjectives, present simple | duckyccusi.
& present continuous, adverbs of frequency, state
verbs
Speaking: Getting to know each other
Reading: Technology and studies. Mood food
Speaking: Education, “Student Life and Technology”
Writing: e-mail
Listening: “The Best” story
2. | Unit 2. | Language Focus: Past Simple and Past Continuous. | Tecr.
Personality. | Comparing Past and Present (used to, would). Y CTHBIH ompoc.
Spend  or | Speaking: How emotional are you? YcTHOE
save Vocabulary: describing character cooOIIeHue.
Grammar: numbers, future forms, past simple & past | [TucemenHOE
continuous, irregular verbs cooOIIeHue.
Reading: Personality Traits. Millionaire with a secret | duckyccus.
Speaking: Changing lives, “Difficult Colleagues”,
Writing: personal profile, “My personality”
Listening: “Job interview” story
3. | Unit 3.. | Language Focus: Comparatives and Superlatives | Tecr.




Stereotypes

(slightly higher than, one of the biggest of the world,

VYcTHBIN ompoc.

etc.) Comparing things in different ways (not as...as, | YcrHoe
fewer/ less than, similar to etc.). cooOIIeHue.
Speaking: Special days and dates, Taking a trip. Race | ITucbmenHoe
across London. COOOIILICHHE.
Vocabulary: holidays, a sightseeing holiday, | Iuckyccus.
stereotypes
Grammar: asking questions, prepositions, past
simple & present perfect
Reading: A Brief History of Valentine’s Day, Top
Gear challenge, Most dangerous things while driving
Writing: a postcard
Listening: “We are the champions” story, “My
favourite holiday” story.
Unit 4. | Language Focus: Present Perfect and Past Simple. | Tecr.
Failure and | Present Perfect Simple and Present Perfect | Ycrhsiii ompoc.
success Continuous. YcrHoe
Vocabulary: Life events (change job, leave home, 0 | coobmicnue.
to university, start work, move house, settle down, get | [TucemenHOE
divorced, etc). Personal qualities (charming, creative, | cooGrenue.
obsessive, dedicated, ruthless, inspiring, self- | Juckyccus.
confident, courageous etc.).
Vocabulary: describing jobs, manners, extraordinary
people
Grammar: tenses, passive voice
Speaking: A Job with Responsibility. Telephone
etiquette
Reading: He’s English but can speak eleven
languages. I’ve never been able to..
Speaking: Extraordinary abilities Talk, “My life
without money”
Writing: an informal letter
Listening: “Ka-ching” story
Unit 5. | Language Focus: Future forms (Present Continuous, | Tecr.
Sporting will, going to, intend to, etc.). Future clauses with if, | Yctabrlit ompoc.
Superstition | when, unless etc. YcTHOE
S Speaking: Cross-Cultural Awareness cooOIIeHue.
Reading: Love at exit 19. Famous moments in sport. | [TuceMeHHOE
Cultural Differences in Business COOOIIIeHHE.
Vocabulary: superstitions, relationships, countries | JIuckyccusi.
and nationalities, social English, the business trip
Grammar: modal verbs, past tenses
Writing: guidelines, “How Not to Behave Badly
Abroad”, references
Listening: OIld friends. “Yesterday” story, “How to
survive abroad” story
Unit 6. Shot | Language Focus: Past Perfect. Past Perfect vs. Past | Tecr.
on location. | Simple. Reported speech: Tenses in reported Speech. | Ycraslit onpoc.
Appearance | Reported Questions Speaking: Business | Ycthoe
Correspondence CooO0IIeHHE.
Vocabulary: jobs, whereabouts, cinema tips, judging | ITucemenHoe
by appearance cooOIIeHuE.




Grammar: reported speech, modals of deduction Jluckyccus.
Reading: Appearance Matter. How to write business
letters, designing a cover letter, “General Notes on
Business Correspondence
Writing: a business letter, a cover letter
Listening: ”Humanity” story, “Designing a cover
letter” story
Unit 7. | Language Focus: Future time clauses. The Passive Tecr.
Upbringing- | Active and Passive. Form of the Passive. Use of the | Vcrubiii ompoc.
Extraordina | Passive. The -ed/ -ing adjectives (shocking/ YcrHOE
ry schools | shocked, interesting/ interested, boring/ bored, etc.). | cooOrienue.
for boys Speaking: Applying for a Job [TucemenHoe
Reading: Gareth Malone’s school for Boys. | coobienue.
Preparing a Resume and CVs, “Do you want to | uckyccus.
practise for five or six hours?” Tchaikovsky’s house
Vocabulary: social English
Grammar: first and zero conditionals
Writing: CV, a letter of application, “Preparing a
Resume”
Listening: “Ideal home”, Boys’ night out
Unit 8. Sell | Language Focus: Polite requests (Could I...?, Do | Tecr.
and tell you mind if I..., Is it okay if I...?, etc.). Will and shall | Ycrabrit ompoc.
for instant responses. YcrHoe
Speaking: Shopping online. The right job for you cooOIIeHue.
Reading: The king of complainers. Job interviews. [TucemenHOE
Vocabulary: related words, social English, word | coobmenue.
formation Jluckyccusl.
Writing: Letter of complaint. Writing an essay giving
your opinion on cultural conflicts. Covering email
with your CV
Grammar: relative clauses, second conditional
Speaking: Interview Time, “Preparing for a Job
Interview”, How to complain successfully
Listening: “The dragon’s Den”
Unit 9. | Language Focus: Defining relative clauses. | Tecr.
Lucky Quantifiers (too many/ much, a few, a lot of, plenty | YcrHsrii ompoc.
encounters | of, a bit, a couple of etc.). Adjectives and adverbs | YctrHoe
building cooOI1IeHuE.
Speaking: Question of Luck. Writing a magazine | [TucpmeHnHOE
article skills COOOIIICHHE.
Writing: Writing a paragraph about going to live in | luckyccus.

another country including some information about
conflicts.

Reading: The ticket inspector. Information overload.
“Etiquette Talking on the Phone”

Vocabulary: useful English of electronic devices,
“make” and “do” collocations

Grammar: third conditional, adjectives and adverbs
word-building, sentence stress

Speaking: Business calls, playing business

Listening: Rob gets serious, “Lucky people with
friends or without”




10 | Unit 10. | Language Focus: Relative clauses. Making | Tecr.
Modern predictions (modal verbs and other phrases: likely to/ | Ycrasrit ompoc.
icons unlikely to, may well, probably won’t, definitely | YcTHOE

won’t be etc.). Compound nouns. Real and | coobmcnue.
hypothetical possibilities with if. [TucemenHOe
Vocabulary: Society and social issues (the wealthy, | coobmienue.
corruption, health care, defence, unemployment, | Juckyccus.
crime, education, the government, pollution,

balancing the budget, reducing taxes etc.).

Speaking: Great British design icons. Giving

opinions and proposing ideas about balancing the

budget (the biggest problem is...; I think the

government should...; first, we have to...; the best

option is to..., it will definitely create more jobs etc.).

Reading: The future will surprise us. Steven Jobs

Listening (stories): “A Day In The Life”, “Only

Time”.

Writing: Writing up your own research (choose one

of the issues — commerce conflicts, office

environment conflicts, social media conflicts — and

write about it).

Listening: “Police interview”

11 | Unit 11 | Language Focus: Giving instructions Compound | Tecr.
Parents and | houns. Y CTHBIN Ompoc.
their adult | Grammar: future perfect simple vs. continuous, | YctHoe
children can | instructions with attitude, past perfect simple vs. past | coo6mienue.
still perfect continuous [TucemenHOE
aggravate Vocabulary: Under Pressure issues (family conflicts, | coobmenue.
one another | health care, defence, unemployment, crime, | duckyccus.

education, balancing the budget, etc.).

Speaking: Giving opinions and proposing ideas about
balancing the family environment (the biggest
problem is...; I think the government should...; first,
we have to..., the best option is to...; it will definitely
create more jobs etc.).

Reading: Dealing with That Roommate

Listening (stories): “Family contributions”.

Writing: Writing up your own research (choose one
of the issues — family conflicts, office family
environment conflicts, social conflicts — and write
about it).

Listening: “Family manners”

12 | Unit 12 | Language Focus: Polite asking and answering | Tecr.

How questions, giving suggestions (the way | see it, it | YcrHbIii onpoc.
parents can | seems to me, assume, consider, I don’t mind, you | YcTHoe

help teens | have a point here..) cooOI1IeHuE.
under Grammar: modal verb + present perfect, Participle | | I[Tucemennoe
academic or Gerund cooOI1IeHuE.
pressure Vocabulary: family conflict styles (collaboration, | Inuckyccus.

experience, resolve a conflict, request, defence,
relationship conflict, balancing the budget, reducing
conflict influence etc.).




Speaking: Giving opinions and proposing ideas about
conflict resolution  (let happen whatever would
happen; | think it’s vital, so far so good etc.).
Reading: What is relationship conflict, Conflict
resolution

Listening (stories): “My brother’s story”

Writing: Writing up your own research (choose one
of the issues — family conflicts— and write about it).
Listening: “My best ever parents”

[Ipy  wW3yyeHWHM  JUCUMIUIMHBI MOTYT TNPUMEHSTBCA  DJIEKTPOHHOE  OOydYeHHeE,
JTMCTAaHIIMOHHBIE 00pa3oBaTebHbIe TeXHOIOTHH B cooTBeTcTBHH ¢ PI'OC BO.

2.3.3 IIpumepHasi TeMaTHKA KypPCOBBIX padoT (IPOEKTOB)

[To maHHOI TUCHUILTMHE KypCOBBIE Pa0OTHI HE MPEAYCMOTPEHHBI.

2.4 IlepeyeHb y4eOHO-MeTOAMYECKOr0 O0ecmevYeHUs IS CAMOCTOSITeIbHOI padoThI
o0yuyauuxcsi Mo JUCHUILINHE (MOIYJIIO)

[TepeueHs ya4eOHO-METOAMIECKOTO 00SCTICUCHHUS JUCIUILTAHBI 10
BBHITIOJTHEHUIO CAMOCTOSITETIbHOM paboThl
1. Reading Metoanyeckue yKa3zaHus [0 OPTraHU3aluU CaMOCTOSITEIILHON paboTHI
1o nucuuiuinHe «MHOCTpaHHBIN S3BIK», YTBEPKIEHHBIE Kadenpoi
AHTIIUHCKOTO SI3bIKa B MPOPECCHOHATBHOMN cdepe, mpoTokod Ne 9 ot
24.05.2023 1.
AHTIIMHACKHN s13BIK JUTSI akaieMudeckux nenei. English for Academic
Purposes: yuebHoe nocobue ais By3oB / T. A. bapanoBckas,
A. B. 3axapoga, T. b. Ilocnienosa, 0. A. CyBopoBa ; moj peaakuuei
T. A. bapanoBckoil. — 2-e u3n., nepepa0. u gorn. — Mockaa :
WznarensctBo FOpaiit, 2023. — 220 ¢. — (Bricmiee
obpazoBanue). — ISBN 978-5-534-13839-9. — TekcrT :
anekTpoHHbid // OOpa3zoBarenbHas matdopma FOpaitt [caift]. —
URL.: https://urait.ru/bcode/511748 (nara obpamienus: 17.05.2023).
2. Grammar MeTtoauyeckue yka3aHusl 10 OPraHU3aluyd CaMOCTOSITEIbHON paboThI
1o qucuuiuinHe «MHOCTpaHHBIN SA3BIK», YTBEpKIEHHBIE Kadeapoit
AHTJIMICKOTO SI3bIKa B MpodeccuoHaNbHOM cdepe, mpoToko Ne 9 ot
24.05.2023 1.
Tuxonos, A. A. I'paMMaruka aHIJIMHCKOrO $f3bIKAa: MPOCTO U
JOCTYMHO : y4eOHoe mocobue : [12+] / A. A. TuxoHoB. — Mockaa:
OJIMHTA, 2019. — 240 c.: Tabn. — Pexxum mocTyma: 1mo moamnucke. —
URL: https://biblioclub.ru/index.php?page=book&id=611203 (xata
obopamenus: 20.04.2023). — ISBN 978-5-9765-4144-3. — Tekcr:
JJIEKTPOHHBIN.
3. Vocabulary Meroauueckue yka3aHusl [0 OpraHU3alul CaMOCTOSITEIbHOM PabOThI
1o aucuuIuiHe «THOCTpaHHBIH S3BIK», YTBEpKIeHHBIE Kadeapon
AHTJIMICKOTO SI3bIKa B MpodeccHuoHaNbHOM cdepe, mpoTokoi Ne 9 ot
24.05.2023 1.
Redman S. English Vocabulary in Use. Pre-Intermediate and
Intermediate. Third Edition. Cambridge University Press, 2017.
4, Speaking Meroandeckue yKazaHus 10 OpTaHU3aIlui CaMOCTOSITEIIBHOW pabOThI
1o aucuuiuiHe «HOCTpaHHBIHN S3BIK», YTBEpKIEHHBIE Kadenapoit
AHTJIMICKOTO SI3bIKA B MpodecCHoHaNbHOM cdepe, mpoTokoi Ne 9 ot
24.05.2023 .

No Bug CPC



https://urait.ru/bcode/511748
https://biblioclub.ru/index.php?page=book_red&id=611203

AHTIIMHACKHN 3BIK TSI akaeMudeckux eneit. English for Academic
Purposes : yauebHoe nocobue aiis By3oB / T. A. bapanosckas,

A. B. 3axaposa, T. b. Ilocnienosa, 0. A. CyBoposa ; o penakuuen
T. A. bapanoBckoii. — 2-e u3a., nepepad. u gon. — MockBa:
WznarensctBo FOpaiit, 2023. — 220 ¢. — (Bricmiee

obpazoBanue). — ISBN 978-5-534-13839-9. — TekcT: 351eKTpOHHBII
// ObpazoBarenpHas miatdopma FOpaiit [caiiT]. — URL:
https://urait.ru/bcode/511748 (mara obpamenus: 01.05.2023).

Y4eOHO-MeTOUYECKHUE MaTepuasbl ISl CaMOCTOSITENIbHOM pPadOThl 00ydYaroImUXCs U3
YKCJIa UHBAIMJIOB U JIUI] C OTPAaHUYCHHBIMH BO3MOXKHOCTAMH 3710poBbs (OB3) npenocrapisioTcs
B (hopMax, afanTUPOBAHHBIX K OTPAHUYEHHSIM HX 3JJOPOBbS U BOCIIPUATHS UH(POpMALIUU:

Y4eOHO-METOIMYeCKHE MaTepHalibl Ui CaMOCTOSITEIbHONH pPabOThl OOydYaIOMIMXCS M3
Yrclia MHBAIM/IOB U JIUI] C OTPaHUYCHHBIMU BO3MOKHOCTSIMH 3710poBbsi (OB3) npenocrasnstorcs
B (hopMax, aJanTUPOBAHHBIX K OTPAHUYCHUSM UX 37J0POBbS U BOCHPUATHS HH()OPMAITIH:

Jjia U1 ¢ HapyIICHUSIMU 3PEHUSL:

— B I1€YaTHOW (hopMe YBEIMYCHHBIM HIPUPTOM,

— B hopMe PIEKTPOHHOTO IOKYMEHTA,

— B (popme ayamodaiina.

J5ig U1 ¢ HapyIICHUSIMH CTyXa:

— B mieyaTHoOU hopme,

— B popMe PIEKTPOHHOTO IOKYMEHTA.

JUiist i1 ¢ HapyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO arapaTra:

— B IIeYaTHOM opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA,

— B (opme ayamnodaiina.

JlaHHBII TIepeYeHbh MOXET OBITh KOHKPETH3MPOBAaH B 3aBUCHMOCTH OT KOHTHHIEHTA
oOyJaromuxcs.

3. ObPA30OBATEJIBHBIE TEXHOJIOTUH, IPUMEHSIEMBIE ITPU
OCBOEHUHU JMCHUIIJIMHBI (MOAYJISA)

B xome wu3ydeHHMs OUCHMIUIMHBI MPEIyCMOTPEHO MCIIOJIB30BaHME  CIIEAYIOIIUX
00pa3oBaTeNbHBIX  TEXHOJOTW:  JabOpaTOpHBIE  3aHATHA, MpoOJieMHOEe  OOydeHwue,
caMmocCToOsiITeNIbHast paboTa CTYJECHTOB.

KoMmneTeHTHOCTHBIM MOJIX0J B paMKaxX NpenojJaBaHMs JUCLUIUIMHBI peaau3yercs B
UCTIOIb30BAaHUM WHTEPAKTUBHBIX TEXHOJOTHH W aKTUBHBIX METOJIOB B COYETAaHUH C
BHEAYJAUTOPHOU pabOTOM.

WudopmanroHHbIE  TEXHOJOTHH, TPHUMEHSEMbIE TPH U3YYCHHH JIACIUTUTAHBL:
UCMOJb30BaHUE  HMH(MOPMAIMOHHBIX  PECypcoB,  JOCTYNMHBIX B HH(OPMAIMOHHO-
TEJIEKOMMYHUKAIIMOHHON ceTu MHTepHeT.

AnantuBHble 00pa30BaTeNIbHBIE TEXHOJIOTHH, TPUMEHSIEMbIE TPH U3YYEHUN AUCHUTUTUHBI
— U1 JWIl C OTPaHWYCHHBIMH BO3MOXKHOCTSIMH 3[IOPOBBSI TPEIYCMOTpPEHA OpraHU3alHs
KOHCYJIbTAIlMi € HCHOJb30BAHUEM DJIEKTPOHHOM IMOYTHI U 3JIEKTPOHHOW HH(POPMAIMOHHO-
00pa3oBaTeNbHOI cpe/ibl YHUBEPCUTETA.

OcCHOBHBIE HMHTEPAKTUBHbIE O00pa30BaTENIbHBIE TEXHOJOTHH, KOTOpPbIE pETYJSPHO
PUMEHSIOTCS Ha 3aHATHAX 110 HHOCTPAHHOMY SI3BIKY — JMCKYCCHSI M JIETIOBAst UTPA.

Huckyccus — nyonnyHoe o0CyKAeHUE WM CBOOOTHBINH BepOaIbHBI OOMEH 3HAHUSMH,
CYKICHUSIMH, UISSIMH UJIM MHEHUSIMU T10 TOBOJY KaKOro-Jn0Go CIOPHOTO BOIpoOca, MpoOIeMbl;
CYIIECTBEHHBIE YEPTHI JUCKYCCHHM — COUYETaHHE B3aMMOIONOIHSIIONIET0 AUAIora U 00CyXICHHS -
CIIOpa, CTOJIKHOBEHHE PA3IMYHbIX TOYEK 3PEHUS, TO3ULIUH.

Henosass uepa — 3TO COBMECTHas JEATEIbHOCTh TPYHNBI OOy4aromuxcs U
MeAarornyeckoro paboTHUKA MO/ YIPaBIEHUEM E1arorH4ecKoro paboTHUKA C LENbI0 PeICHUS


https://urait.ru/bcode/511748

y4eOHBIX M NPO(PECCHOHATBHO-OPUEHTHUPOBAHHBIX 3aJad IIyTeM HIPOBOTO MOJEIUPOBAHMS
peanbHON mpoOsieMHON cuTyaruu. [1o3BoiseT OIEeHMBATH YMEHHME aHAIM3MPOBATh M pELIaTh

THITUYHBIC HpO(beCCI/IOHaJ'IBHBIe 3aJa4u. 1 CEMECTD

Cemectp Bup 3anstus Hcnonb3yeMble HHTEpAKTUBHBIE Komnu-
o0pa3oBaTenbHbIE TEXHOIOTUU YECTBO
4acoB
1 [MpakTrueckoe 3amarue Unit 1. | duckyccus. 10
Mood food
1 [Mpaktuyeckoe 3amstue Unit 2. | [lenoas urpa. 10
Personality. Spend or save JlucKyccus.
1 [Mpaktuyeckoe 3amstue Unit 3. | [lenoBas urpa. 10
Stereotypes Jluckyccusl.
1 Bcero 30
2 cemecTp
Cemectp Bupn 3ansTus Hcnons3yemple HHTEpaKTUBHBIE Konny
o0Opa3oBaTeNbHbIE TEXHOJIOTUU €CTBO
4acoB
2 [TpakTryeckoe 3aHsATHE. Huckyccus. 10
Unit 4. Failure and success
2 [IpakTHueckoe 3aHATHE. JlenoBas urpa. 10
Unit 5. Sporting superstitions Jluckyccusl.
2 [IpakTHueckoe 3aHATHE. JlenoBas urpa. 10
Unit 6. Shot on location. | Juckyccus.
Appearance.
2 Bcero 30
3 cemecTp
Cemectp Bun 3anarus Hcnonb3yemble HHTEPAKTUBHbIE Komnu-
o0pa3oBaTeNbHbIE TEXHOIOTHA 94ECTBO
4acoB
3 [TpakTHueckoe 3aHsATHE. JlenoBas urpa. 10
Unit 7. Extraordinary schools for | luckyccus.
boys
3 [IpakTuueckoe 3aHsATHE. Huckyccusi. 10
Unit 8. Sell and tell
3 [IpakTuueckoe 3aHsATHE. Jlenosast urpa. 10
Unit 9. Lucky encounters Juckyccus.
3 Bcero 30
4 cemectp
Cemectp Bun 3ansTus Hcnonbs3yemple HHTEPaKTUBHBIE Komnn-
o0pa3oBaTenbHbIe TEXHOIOTUU YECTBO
9acoB
4 [TpakTHueckoe 3aHATHE. JlenoBas urpa. 10
Unit 10. Modern icons Juckyccus.
4 IIpakTHueckoe 3aHsATHE [enosas urpa. 10

Unit 11 Parents and their adult
children can still aggravate one

Huckyccus.




another
[IpakTuueckoe 3aHsTHE JHenosas urpa. 10
Unit 12 How parents can help teens | Jluckyccus.
under academic pressure
Bcero 30

Bceero: 120 4. B uHTEpakTHUBHOI hopme

4. OHEHOYHBIE CPEACTBA JJis1 TEKYHIEI'O KOHTPOJIS1I YCIIEBAEMOCTH

U IIPOMEXYTOYHOM ATTECTAIIUA
OmueHOYHbIE CpEeACTBA BKJIIOYAET KOHTPOJBbHBIE MaTepUalbl JJIS MPOBEACHUS TeKYIero
KOHTPOJI B (popMe TecTa, yCTHOTO ONpOCa, YCTHOTO COOOIIEHUS, MUCbMEHHOTO COOOIIeHNUs /
Jcce, TUCKYCCHH, IETTIOBOM UTPHI M MPOMEKYTOUHOM aTTecTalMu B hopMe BOIIPOCOB U 3aIaHUN
K 3a4eTy ¥ IK3aMeHY.
CTpyKTypa OLICHOYHBIX CPEACTB JAJIsl TEKYIIe U MPOMEKYTOYHOM aTTeCTANMH

HanmenoBanue o1ieHOYHOTO

Ne | Koxg v HaumeHOBaHuUE CpeacTBa
Pe3ynbpraThl 00y4yeHus =
n/m MHJHAKaTopa Texymmit IIpomexxyrounas
KOHTPOJIb arTecTauus
1 | NYK-4.1 CoGmonaer 3naem: HOpMBI yCTHOU | JIekcuko- Bompoc Ne 1-2
HOPMBI U TpeOOBaHUS Y NIACbMEHHOMU JIEJIOBOM | rpaMMaTUYECKUI | HA 3a4eTe.
YCTHOM M IMCBMEHHON | KOMMYHHUKalUH, TECT Bomnpoc Ne 1-2
JIEJI0BOM MIPUHSATHIE B CTPaHE Ha 3K3aMEHe.
KOMMYHHKAIIUH, M3Yy4aeMoro s3bIKa,
IPUHSTHIE B CTPaHE JIEKCUYECKUH U
U3y4aeMoro sI3bIKa rpaMMaTH4eCKUN
MHHHMMYM aHTJIMICKOTO
A3bIKa, HEOOXOIUMBIH
JUTSL 1ETTOBOM
KOMMYHHKAIUH.
Ymeem: ucnonw3zoBath | YCTHBIN onpoc. | Bompoc Ne 3-4
o0111eynoTpeOUTeNbHYIO | Y CTHOE Ha 3auerTe.
1 Ipo()eCCUOHATIBHYIO | COOOILIEHHE. Bomnpoc Ne 3-4
JIEKCUKY B YCTHOH H IIncemenHOE Ha DK3aMEHE.
MMHUCHLMEHHON JIEJIOBOH cooOuienue /
KOMMYHMKAIUH; Jcce.
NIEPEBOUTD TEKCTBI
npogecCuoHaNIbHON
HaIIPaBJIEHHOCTH C
MHOCTPAHHOTO SI3bIKa
Ha PYCCKHUH SI3BIK.
Bnaoeem: naBbikamu VYcrHOE Bompoc Ne5-6
JIEJI0BOM cooO1ieHue. Ha 3a4eTe.
KOMMYHHKAIINH, Huckyccusi. Bompocer Ne 5-6
MIPUHATBHIMU B CTPaHE Ha DK3aMEHE.
M3Y4aeMOro SI3bIKa.
2 | IYK-4.2. 3naem: HOpMEBI ycTHOU | JIekcuko- Bompoc Ne 7-8
JemoHcTpHUpyeT Y NIACbMEHHOMU JIEJIOBOM | IPAMMAaTHUYECKUN | Ha 3a4eTe.
CIIOCOOHOCTH K pedn, COBpeMEHHbIE TECT Bompocer Ne 7-8

peanu3anuu 1eJI0BOU
KOMMYHUKAaIUU B
YCTHOW U MUCBMEHHOMN
dopmax Ha

KOMMYHHKATHBHBIC
TEXHOJIOTUH, B TOM
quClie Ha
WHOCTPAaHHOM(BIX)

Ha 3K3aMCHC€.




MHOCTPaHHOM(bIX)

sI3bIKe(ax).

MpaBUjia PeYEBOTO
JTHKETA; JIeN1aTh
COOOIIEHMS, TOKIAbI C

Jenosas urpa.

s3bIKe(ax). Ymeem: Bectu quanor- | YcrHbii onpoc. | Bompoc Ne 9-10
Oecemy obmero u YcrHOE Ha 3auerTe.
po¢eCCUOHATBHOTO COOOIIICHHE. Bormpocsr Ne 9-
Xapaxrepa, co0roas Juckyccus. 10

Ha 3K3aMCHC.

HIpeABaAPUTEIILHON

HOJTOTOBKOM.

Bnaoeem: VcTHOE

UAJIOTUTYECKON U COOO0IIIeHHE. Bompoc Nell-12
MOHOJIOTHYECKOM Juckyccus. Ha 3a4eTe.
pedblo ¢ Bonpocer Ne 11-
HCIIOIL30BaHUEM 12

W3YYECHHBIX JIEKCUKO- Ha dK3aMeHe.
rpaMMaTHYEeCKUX

CPEICTB B

KOMMYHHUKATHUBHBIX

CUTyalusax ACJIIOBOI'O
OOILEHHS, B TOM YUCIIC
Ha Ipo¢eCCUOHATBHO
OPHEHTHPOBAHHBIC
TEMBI.

TunoBble KOHTPOJIbHBbIE 32JaHUS UM MHbIE MaTepUAJIbl, He00X0ANMBIe 11
OLICHKH 3HAHWI, YMEHMI, HABBIKOB H (WJIM) ONBITA IeSAITEIbHOCTH, XapAKTEPU3YIOLIHX
3Tansl (pOPMUPOBAHUSI KOMIIETEHIIHI B Mpolecce 0CBOEHNS 00pa30BaTe/IbHOI NPOrpaMMbl
[Tpouenypsl OLEHMBAaHMA 3HAaHWM, YMEHHH, HAaBBIKOB W OMNbITA JEATEIbHOCTH,
XapaKTEePU3YIOUIUX dTanbl (popMUpOBaHUA KomreTeHnn YK-4, BKiIrO4aroT B ceOsl TEKyIIUiA
KOHTPOJIb U IPOMEKYTOUHYIO aTTECTAIMIO (IPOMEKYTOUYHBIN KOHTPOJIb).

Tekymuii KOHTPOJIb — OCHOBHOW BHJ CHUCTEMAaTUYECKOM ITPOBEPKU 3HAHWM, YMEHMH,
HaBBIKOB CTYJCHTOB, MO3BOJISIOMIMI MMOJyyaTh MEPBUYHYIO MH(POPMAILMIO O XOJIe U KauecTBe
YCBOEHHUS yuyeOHOro MaTepuaia, a TakkKe CTUMYJIUPOBATH PETYJSPHYIO LiEJIeHANpaBICHHYIO
paboty cryneHToB. TeKylIMii KOHTpPOJIb OCYIIECTBIISETCS B TeueHHe cemecTpa B ¢opme
JIEKCUKO-TPAaMMAaTHYECKOTO TEeCTa, YCTHOTO OIpOca, YCTHOTO COOOLIEHMs, MHCbMEHHOIO
coo011eHus / acce, AMCKYCCUH, 1ETTOBOU UTPHI.

Oo0pa3sen JIeKCMKO-TPAMMATHYECKOIr0 TecTa
Intermediate Progress Test 1A: Unit 1-2
1. Pronunciation
1. Track 1 Listen and underline the stressed words.
When'’s your birthday?
1 Could you give me your postcode, please?
2 What exactly do you do?
3 Does your sister speak German?
4 Did you have a good holiday?
5 Have you got many relatives?
2. Track 2 Listen and write the verbs in the correct column.
/1d/ /d/ It/
started  discovered stopped
1
2




Language focus
3. Complete the sentences with the verbs in the box.
: did does don’t have isn’t wasn’t
_Did you have a good flight?
Yes, thanks, I did.
1 Is this your first trip to England?
No, actually, it . | often come here.
2 Do you know your neighbours?
No, | because they’re never at home!
3 Does your brother speak English?
Yes, he . He’s pretty fluent.
4 Were you born in London?
No, | . I’m Canadian.
5 Have you got a big family?
Yes, | . I’ve got three brothers and two sisters.
4. Complete the sentences with the correct form of the verb in brackets.
Paul s studying (study) in Germany this year.

1 We always (go) out on Friday evenings.

2 Sarah (not know) Alex.

31 (not work) at the moment.

4 you (like) your new job?

51t (get) cold in here. Can you please close the window?

5. Complete the sentences with the correct form of the verbs in the box.
watch ring be feel forget have meet recognise start see walk work
| was watching TV when the phone rang .

1 While we in the park, it to rain.

2 When he young, Mark dark, curly hair.

31 Ben when | him yesterday because he looks very
different now.

4 How you when you John for
the first time?

5 While | on the computer | to save my work.

6. Choose the correct answers.
We used to / would have lots of pets when we were children.
1 1 wouldn’t / didn 't use to enjoy school because | was very shy.
2 Did you use to / Would you live in a big house?
3 As a child I would / used to often spend time alone.
4 Claudia would / used to do a lot of sport, so she was very fit, but now she’s quite lazy.
5 My parents wouldn’t / didn 't use to help us with our homework because they never had time.
Vocabulary
7. Complete the sentences with the correct form of the words in the box. You won’t need
all the words.
nieee acquaintance best friend colleague employee flatmate grandchild
half-brother mother-in-law neighbour stepmother

I’m my aunt’s niece.

1My grandmother has ten including me and my brother.

2 Paul knows a lot of people, but most of them are , hot real friends.
3 How many work at your company?

4 1°d prefer to live alone, but my are ok!

5 My father remarried last year and luckily my is really nice.




8. Match the verbs in A with the nouns in B.

A B

goto + a athe gym
1 chat to b children
2 puton c video games
3do d ironing
4 look after e with friends
5 play f friends on the phone
6 tidy g social networking sites
7 do the h paperwork
8 hang out i hair
9 do your jup
10 goon k make-up

9. Complete the sentences with a suitable verb. You have the first letter to help you.
When we were naughty, our parents punished us.

________ me when I did something she didn’t like.

4 Most teenagers a_ ___ with their parents because they want to find their boundaries.

5It’s a parent’s job to g_ _ _ their children confidence.

10. Complete the sentences with the correct form of remember, remind, recognise or forget.
Please remember to call me later.

1 'm sorry, | you with short hair!

2 I can’t believe that you my birthday again. I’m really upset.
3 Karen really me of my sister.

4 Do you when Zak said he was going to get married?

5 | never a face, so I know we’ve never met before.

Kpurtepuu ouennBanus Tecta (3a MpaBWIbHBINA OTBET naetcs | 6amn):
OLIEHKAa «OTJIMYHO» BBICTABJISETCA CTYAEHTY IpH MpaBwibHOM BbimonHeHun 89-100 %
3aJIaHHUI;
OLIEHKA «XOPOILI0) BBICTABIIAETCS CTYACHTY MPH NMPaBUILHOM BbINoHeHNH 79-88% 3ananuii;
OLIEHKA «yJOBJIETBOPUTEIBHOY CTYACHTY IPU IPABUILHOM BBINIOJIHEHUU 65-78% 3a1anHuii;
OLIEHKA «HEYJOBJIETBOPUTEIBHO» IPU MPABUIBHOM BHINOJIHEHUU MeHee 65% 3a1aHui.

IIpumepHbIe TeMBbI 11 NPOBEICHUS TUCKYCCUH
1. Advantages and disadvantages of conflicts.
2. Internet of things: benefits and hazards.
3. It is natural for parents to be involved in their children’s activities.
4. Norms and customs in Russia vs norms and customs in Great Britain.

Kpurepuu onieHuBaHus y4acTus B JUCKYCCHU

Cooeporcanue

. TemaTHKa MOJHOCTHIO COOTBETCTBYET 3a/JaHHOM CUTYaIIUU.

. KommyH#KaTHBHOE HaMepeHe PeaTn30BaHo, IeNb JOCTHTHYTA.

. Y4acTHUK BBICKa3bIBaET (HE MEHEE 2) OPUTUHATIBHBIX ApTYMEHTOB UM KOHTPAPTyMEHTOB.
. [IpuBe1eHBI KOHKPETHBIC (PAKTHI M COOBITHS B KAUECTBE MPUMEpA.

. [IpuBeeH mpuMep U3 TMYHOTO OMBITA.

. YYaCTHHK YYUTHIBACT CUIIbHBIE U CJIA0BIE CTOPOHBI MPOTHBOITOJIOKHON TOUYKH 3PEHHSL.

. [IposiBeHO yBa)kKeHHE K MHCHUIO IPYTUX YYACTHUKOB, TOOPOKETATETHHOCTb.

. O0beM BBICKA3bIBaHHS MTO3BOJISIET PEIIUThH MOCTABICHHYIO 33124y .

0N DNk LW~



Kommynuxamuenas nanpaeniennocmao

1. Mcnonp30BaHHbIE KOMMYHHKATUBHBIE CTPYKTYPBI TO3BOJISIOT AOCTUYD [TOCTABIEHHOM LIETH.
2. AnanTupyer NoJIy4eHHY0 HH(POPMALHIO ¢ YIETOM OCOOEHHOCTEH MOITydaTes.

3. Mcnonb3yeTt CTPYKTYpBI, peau3yromue QyHKIUI0 BO3ACHCTBHS HAa Ay AUTOPHIO.

4. Vicnonp3yeT KOHCTPYKLUH, CLIOCOOCTBYIOLINE YCTAHOBICHHUIO U IIOJIEP/KAaHUI0 KOHTAKTa C
ayIUTOPHUEN.

Opeanuzayus 6b1CKa3b16aHUA

1. Bricka3biBaHME TIOTUYHO TTOCTPOEHO.

2. BpICKa3bIBaHNE YETKO CTPYKTYPHUPOBAHO.

3. Nmeet 3aBeplieHHBIN XapaKTep.

4. Nmerotes (pasbl, CHTHATM3UPYIOIIKE O Hayale ¥ OKOHYAHUM BbICKa3bIBAHUS.
5.CpenctBa JOTMYECKON CBSA3H UCIIONIB3YIOTCS BEPHO.

Jlexcuueckoe ogpopmaenue peuu

1. B peun yyacTHUKa HET JEKCUYECKUX OLIMOOK.

2. CnoBapHblIif 3amac yyacTHUKa OoraT, pa3HOOOpa3eH U aJJeKBaTeH [OCTaBIEHHON 3a1aye.
3. Bnazmeer npodecCHOHATBHOM TEPMHHOIOTHEH.

4. Brniageet o011eHayYHOM JIEKCUKOI.

5. Biageer nekcu4eckoi co4eTaeMOCThIO.

6. Bnazneer 3KCIIpecCUBHBIMU CPEACTBAMM JIEKCUYECKOTO YPOBHH.

I'pammamuueckoe oghopmnenue peuu

1. IlpaBuibHO UCIIOIB3YET NPOCTHIE IPAMMATHYECKHE CTPYKTYPbI U (YOPMBI.

2. Peup 6orara pazHOOOpa3HBIMU TPAMMATHYECKUMHU KOHCTPYKIIHSIMH.

3. IlpaBHMIIBHO UCHIOJIB3YET CJIOKHBIE TPAMMATHYECKUE CTPYKTYPBI U (POPMBI.

4. IIpaBUIBHO UCTIONB3YET CTPYKTYPHI, COCTABIISIFOIINE CTIENU(UKY HHOCTPAHHOTO SI3BIKA.
5. Ucnonp3yet smdaruyeckre rpaMMaTiyeckie KOHCTPYKLIUY.

donemuueckoe opopmaenue pevu

1. BeIcOKast CKOpPOCTbh pEUH.

2. [IpaBmiibHOE MPOU3HOILIEHUE CJIOB M BCEX TUIOB aCCUMIIIALINU B TIOTOKE PEUU.

3. OtcyTcTBUE HEOOOCHOBAHHBIX May3.

4. ®pa3oBoe ylapeHHe U HUHTOHALMOHHbIE KOHTYPHI 0€3 HapyLIeHUI HOPMBI.

5. Peanm3anust pyHKIMM BO3AECHCTBUS C TOMOIIBIO AIM(PATUIECKON MHTOHAIUH.

OreHKa «OTJIMYHO» CTABUTCS B TOM cilydae, KOTa U3 Kax/10i KaTeropuy BhIIIOJHEHBI HE MEHEe
90 % COOTBETCTBYIOLIUX KPUTEPHUEB.

Or1eHKa «XOPOILO0)» CTAaBUTCS B TOM CJy4ae, KOT/1a U3 KaX/10i KaTeropuu BHIIIOJIHEHO HE MEHEe
75% COOTBETCTBYIOIIUX KPUTEPHEB.

OreHKa «yA0BJIeTBOPUTEIbHO» CTABUTCS B TOM Clly4yae, KOTJa U3 KaXKaI0i KaTeropuu
BBITIOJTHEHO He MeHee 60 % COOTBETCTBYIONINX KPUTEPHEB.

OreHKa «HeYA0BJIETBOPUTEIBHO)» CTABUTCS B TOM Cllydyae, KOTrja U3 KaKJI0i KaTeropuu
BBITIOJTHEHO MeHee 60 % COOTBETCTBYIOIINUX KPUTEPHUEB.

I[IpumepHbIe TeMbI AJ151 NHCHMEHHOT0 CO00IIEeHus1 / Icce

Spousal Conflict structure and Prevention

Regional conflicts as a factor of instability in the global world

Conflict as a socio-psychological phenomenon

The problem of conflict in the history of psychology

Modern conflicts in society, the essence, content and forms of manifestation
Modern social theories about the essence and nature of human conflicts

The United Nations Organisation as an institution for the prevention, regulation and
resolution of conflicts

The problem of correlation and contradiction between freedom and necessity.
9. The conflict of consciousness from the ocentrism to anthropocentrism.
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10. The collision and conflict of the Christian world with non-Christian cultures.
11. Legal mediatoring as a conflict resolution technology.

12. Prevention and forecasting of organizational conflicts

13. Diagnostics of the level of social tension leading to conflicts

14. Power model, conditions of its application, possibilities and limitations.

15. Job conflicts in an organization. Factors and methods of regulation.

Kpurepun oneHuBaHus NHCbLMEHHOI0 cOO0IIeHNs / 3cce
OlLleHKa «OTJMYHOY»: CTYJCHT BBIITOJHII BCE TPeOOBaHMS K HAITMCAHUIO 3cce: 0003HaUeHa
npoOiemMa U 000CHOBaHA €€ aKTyallbHOCTb, C/IeJaH KPAaTKUM aHAJIU3 Pa3IMUYHbIX TOYEK 3pEHUS HA
paccMaTpuBaeMylo IPOOJIEMy W JIOTHYHO H3JI0’KEHAa COOCTBEHHAs MO3UIUA, CHOPMYITUPOBAHBI
BBIBOJbI, TCMa PACKpPhITA ITOJHOCTBIO, ITPAMMATHUYCCKUC U JICKCHUYCCKUC OIJ_II/I6KI/I OTCYTCTBYIOT.
OlLieHKa «XOPOI0»: OCHOBHBIE TPEOOBAaHUS K 3CCE BBIMOIHEHBI, HO TIPH 3TOM JOIYIICHBI
HeIlO‘-IéTI)I — HMCIOTCA HCTOYHOCTH B HU3JIOKCHHMU MaTCpuajd; OTCYTCTBYCT JIOrMYCCKas
MOCIIE0OBATENbHOCTh B CYXJACHUSIX; HE BBIAEpKaH O0BEM 3cce; AOMYIIEHO HE3HAUUTEIbHOE
KOJMYCCTBO I'PaMMATUYCCKUX U JICKCUYCCKUX OIHI/I6OK.
OrneHka «ya0BJI€TBOPUTETbHO»: UMEIOTCS CYIIECTBEHHbIE OTCTYIUICHUS OT TpeOOBaHUM
M0 HAIMMCAHUIO 3CCE — TEeMa OCBEIIEHA JIMIIb YaCTUYHO, UMEIOTCS (aKTHUECKHE OIIUOKU;
JIOTIYIIEHO IOCTATOYHOE KOJIMYECTBO JIEKCUKO-TPAMMATHYECKUX U (POHETUUECKHUX OIIUOOK.
OneHka «HEYJTOBJIETBOPUTEIBbHO»: TEMa JCCe HE PacKphiTa, OOHAPYKUBACTCS
CYIIIECTBEHHOE HEMTOHMMAaHUE 0003HAYEHHOW MPOOJIEMBbI; JOMYIIEHBI IPYOble TpaMMaTHYECKHE U
JIEKCUYECKHUE OIITHOKH.

IIpumepHBbIe TEMBI AJ151 YCTHOTO COOOIIEHHSA

World-famous companies success and failures

Prominent leaders and businessmen conflicts resolving

English proverbs and sayings about adolescent family life

Four personality types

English proverbs and sayings about conflicts

Acceptable behaviour in the United Kingdom / USA / Canada (tips for tourists)

The essence of domestic conflicts, its structure, how to resolve in European culture

Speak about the job interview possibilities. How should you prepare for it? What

information should you have about the employer and what impression should you make?

Speak about student life and technology.

10. Speak about telephone etiquette. What impression would you like your clients to have of
you or your company? How can you give this impression over the telephone?

11. Speak about the structure of Kuban State University: your department, speciality. Why
did you choose this faculty for a future career?

12. What is ethics/ business ethics? What activities are considered to be ethical/ unethical? Do
you know any companies that are famous for their ethical/unethical behaviour?

13. Speak about conflicts reasons. Why is cultural awareness important for conflict resolving?

14. Does national culture influence the characteristics of conflict management? Give a piece
of advice on how to cope with corporate culture clashes when traveling to Russia.

15. Speak about the right job for you.

16. Speak about stereotypes.

17. Give a brief description of conflicts types.

18. Speak about the most successful people of your century.

19. Speak about family conflicts resolving.

20. Speak about information overload effect in society nowadays.

NN E

©

KpuTtepuu onieHHBaHUS YCTHOTO COOOIIEHUSI



OneHka «OTJMYHO»: CTYAEHT CIOCOOEH TMOpOXIaTh C ONPEJEICHHONH CTEHEeHbIO
YBEPEHHOCTH CBA3HBIM HWHOS3BIYHBIA MOHOJIOTMYECKMH TEKCT C OpHUEHTAllMEW Ha CBOIO
podeCCHOHATIBHYIO JESITEIbHOCTh M MHTEPECH, 33JaBaTh U OTBEYaTh Ha BOIIPOCHI, OJAECPKATh
Oecely B paMKax U3y4EHHBIX TEM, HE J0ITyCcKasi [paMMaTHYECKUX U JIEKCUYECKUX OIIHNOOK.

OneHka «XOpoOMIO»: CTYAEHT CHOCOOEH TOpOXJIaThb C OIpPEICIIEHHONW CTENEHbIO
YBEPEHHOCTH CBSA3HBIM HWHOS3BIYHBIA MOHOJIOTMYECKMH TEKCT C OpHUEHTAallMeW Ha CBOIO
npo¢eCCHOHATIBHYIO JeSITEIbHOCTh M MHTEPECH, 3a/1aBaTh U OTBEYATh HA BOIPOCHI, OAIEPKATh
Oecely B paMKax M3YYEHHBIX TE€M, JOINYCKas HE3HAYUTEJIBHOE KOJIMYECTBO IPAMMATUYECKUX U
JIEKCUYECKUX OLIMOOK.

OneHka «ya10BJeTBOPUTEIbHO»: CTYIEHT NIPAaBUIbHO U3J1aracT TOJbKO YacTh MaTepHala,
3aTPyIQHAETCS IPUBECTU IPUMEPBI; HETOCTATOYHO YETKO U MTOJIHO OTBEYAET HA JOIOJIHUTEIbHBIE
BOIIPOCHI; JEMOHCTPUPYET NpoOenbl B 3HAHWU OCHOBHBIX HOPM HHOCTPAHHOTO SI3bIKA U
KYJBTYpbl pealu3alud KOMMYHMKAaTUBHOTO B3aUMOJEHCTBUSA; JOIYCKaeT JOCTaTOYHOE
KOJINYECTBO JICKCUKO-TPAMMATHYECKUX B (DOHETUYECKUX OMINOOK.

OneHka «HeyI0BJIETBOPHTEIbHO»: CTYACHT IEMOHCTPUPYET HEIOCTATOYHBIA YpPOBEHb
NOHMMAaHHUS YCTHOM peuu, BKJIIoYarolel 0a30ByI0 JEKCUKY U Han0oJiee 4acTO BCTPEUYAOUIYIOCS
TEPMUHOJIOTHIO, HE CIIOCOOEH MOPOXKJIaTh HHOA3BIUHBIA MOHOJIOIMUYECKUH TEKCT C OpHUEeHTaLen
Ha CBOIO y4eOHYIO JIeSATENIbHOCTh, BHEYUYEOHBIE W MPO(ECCHOHATLHBIE WHTEPECH], HE TOHUMAET
3aJlaHHbIE BOIIPOCHI U HE MOXKET MPABUJILHO OTBETUTh HAa HUX HE CIIOCOOEH MOoiepKaTh beceny
(mmamor) B paMKax HM3Y4YCHHBIX TEM, JOIYCKaeT IpyOble TpaMMaTHYeCKHe U JICKCHYECKHe
OLLIMOKH.

IIpumepHbIe BONPOCHI AJIs1 YCTHOI'O OIpoca
YerHbIi onmpoc mo Teme «Stereotypes»
. What springs to mind when you hear the word ‘stereotype’?
. Are stereotypes usually accurate?
. Are the stereotypes you have of people fair?
. Are you a stereotype?
. What is the stereotype of someone from your country? Is it fair?
. Are stereotypes god or bad?
. Where do stereotypes come from?
. Which people today do you think are being unfairly stereotyped?
. Do gender stereotypes annoy you?
10. What are the stereotypes of men and women?
Ycerublii onpoc mo Teme «Failure and success»
. What comes to mind when you hear the word ‘failure’?
. What is success for you?
. Who is the most successful person you know?
. Is success important to you?
. What does failure teach us about?
. How do you measure success and failure?
. What success stories do you have of studying English?
. What part does luck play in success?
. Woody Allen said: "Eighty percent of success is showing up.” Do you agree with him?
10. Albert Einstein said: "Try not to become a man of success, but rather try to become a man of
value." What do you think of this?
YecerHbli onpoc o Teme «Appearance»
1 What things do you first notice about someone's appearance?
2 How do you think you look today?
3 When is your appearance most important?
4 What do you think when you look at yourself in the mirror?
5 Do you think the expression 'Appearances are deceptive' is true? Why?
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6 Do you ever say someone looks good but really they don't?

7 Has your mother ever complained about your appearance?

8 What part of the way you look are you happiest with (and why)?

9 How are people's appearances today different from 100 years ago?
10 When you first meet a person what do you look at first?

Kputepun oneHMBaHNsI YCTHOTO ONPOca

OneHka «OTJIMYHO» BBICTABISETCA CTYACHTY, KOTOPBIH: OOHApyXHBaeT MOHHMaHHE
Marcpualia, MOXET 000OCHOBLIBATHL CBOH CYXKICHUS, IPHUBECTU HCO6XO,Z[I/IMBI€ IIpUMEPLI HE
TOJBKO IIO IJ_IaGJIOHy, HO U CaMOCTOSATCIIBHO COCTABJICHHBIC, HU3JIaracTt Marcpuajl IpaBUJIIBHO C
TOYKH 3pCHUA HOPM A3bIKda, HC [MOOIIYCKACT CCEPBE3HBIX I'paMMAaTHYCCKUX, JICKCHYCCKUX,
(oHeTHUeCKUX OMMOOK; HMCIOJIb3YEMBIH S3BIKOBOM MaTepHall COOTBETCTBYET ITOCTABICHHOMN
KOMMYHHKaTHBHOﬁ 3aJa4e.

OneHka «XOpouIoy» BBICTABIAETCS CTYJEHTY, KOTOPBIM: JAaeT OTBET, YAOBJIETBOPSIOLIUI
TEM K€ Tpe6OBaHI/I}IM, 4TO U I OLCHKHU «OTJIHYHO», HO HJOITYCKaCT 2-3 rpaMMaTHu4CCKUC,
Jekcuueckue, (oHeTHdyeckne omuOkd, 1-2 HemoueTa MO TAaKUM KPHUTEpUsSM Kak MOJHOTA,
JJOTMYHOCTDh, IMOCJICA0OBATCIbHOCTD, 00BeM O0TBCTA, YCIICIHOCTb PCHICHUA KOMMYHI/IKaTPIBHOﬁ
3aJa4u.

OLIGHKa «YAOBJETBOPUTECJIBHO>» BBICTABIIACTCA CTYACHTY, KOTOpBIfIZ H3J1aract MaTcpual
HC BCCraa IOJHO U IMOCJICHOBATCIIbHO, JOIMYCKACT HCTOYHOCTU B ONPCACICHUU HOHATHH WU
(bOpMYJ'II/IpOBKe [mpaBujI, HC YMECT AOCTATOYHO FJ'Iy6OKO 1 J0Ka3aTCJIbHO 000OCHOBBIBATH CBOU
CYKACHUA W MPUBCCTH CBOU IPHUMEPHBI; JOIIYCKACT ooitee 3-x CCPBC3HBIX T'PAMMATHYCCKUX,
JICKCUYCCKHUX, CI)OHCTI/I‘IGCKI/IX " IIpovYux OIJ_II/I6OK; AO0ITYCKAcT Ooiee 3-x HEAO0YCTOB IO TaKUM
KPpUTCPpUAM KaK IIOJHOTA, JOTMYHOCTh, IOCICAOBATCILHOCTD, 00BeEM OTBCTA, YCICIIHOCTH
PCUICHUA KOMMYHHKaTHBHOﬁ 3a1a4u.

OneHka «Hey10BJeTBOPHUTEJIbHO» BBICTABISAETCS CTYAEHTY, KOTOPBIA: OOHapyKHUBAeT
HC3HAHUEC MaTcpHalla COOTBCTCTBYIOIICIO TEMC, JOITYCKACT OIIUOKN B (1)OpMyJ'II/IpOBKe
OHpeI[GJ'IeHI/II\/'I M TIpaBUJl, HCKaXarollue UX CMBICII, 6GCHOp$II[0‘IHO U HCYBCPCHHO H3JIaract
MaTepHrall; JOIMyCKacT Ooiee 5-x CCPLC3HBIX T'PAMMATHYCCKUX, JICKCUYCCKUX, (bOHeTI/I‘{eCKI/IX u
IpoYMX OHIMOOK; JOMycKaeT Oosee S5-X HEJOYeTOB IO TaKUM KPHUTEpUSM Kak IOJHOTa,
JJOTMYHOCTDh, MOCJICA0OBATCIBHOCTD, 00BeM O0TBCTA, YCIICHIHOCTb PCHICHUA KOMMYHHKaTI/IBHOﬁ
3aJ1a4di.

IIpuMepHas TeMaTHKA 1€10BOH UIPBI

1. You have just been introduced to a friend of your mother’s and you have to keep a
conversation going with her while your mother is making coffee.

2. You are the members of local government. Take turns to put forward your proposals
for improving the local infrastructure, giving reasons. Try to persuade others to accept
your proposals.

Kpurepun oneHuBaHus y4acTHs CTY€HTA B 1eJ10BOM HIpe

OHeHKa «OTJIUYHO»: IICIIb 06IH6HI/I$I YCIICUIHO AOCTHUIHYTa, TEMaA PAaCKpbITa B 3aaHHOM
o0BeMe; CTYIEHT JAEMOHCTPHUPYET CIIOCOOHOCTh JIOTUYHO U CBSI3HO BecTH Oecedy, aKTHBHO
BKJIFOYAEeTCS B Oeceqy W TOIJEPKHUBACT €€ C COOJIOJIEHHEM OYepeTHOCTH TpH OOMEHe
peinkaMu, Mpu HCO6XOI[I/IMOCTI/I MMPOSABIACT UHULIUMATUBY NIPpU CMCHE TEMbI, BOCCTAHABJIMBACT
Oecemy B cirydae cOOsl, IEMOHCTPUPYET CIOBApHBIA 3arac, afeKBaTHBIM MOCTABICHHON 3ajade,
HCIIOJIB3YCT pa3H006pa3HLIe T'paMMaTHYCCKUC CTPYKTYPblI B COOTBCTCTBUH C MOCTaBJICHHOU
3ajadyeid, B LEJIOM CcOOJIOaeT MpaBUIbHBIA WMHTOHAIIMOHHBIA PHUCYHOK, HE JOIYCKaeT
(I)OHCTPI‘ICCKI/IX OIJ_II/I60K, BCC 3BYKHU B IIOTOKC pCHUU MMPOU3HOCUT IIPABUJIBHO.

OneHka «X0powoy»: 1eiab OOUIeHHsS JOCTHUTHYTA, OJHAKO T€Ma pacKpbiTa HE B IMOJHOM
06’LCMC; CTYACHT B LCJIOM JACMOHCTPUPYCT CIIOCOOHOCTH JIOTMYHO M CBS3HO BECTHU 6CCG,Z[y,
OIHAaKO HE€ BCEraa NposBIIACT MHUIUATHBY IIpU HGO6XOI[I/IMOCTI/I CMCHBI TEMbI, JE€EMOHCTPUPYET
HaJIM4ue MpoOieMbl B MOHMMAHMM COOECEHUKA, JEMOHCTPUPYET JIOCTATOYHBIA CIIOBapHBIN
3amac, B OCHOBHOM COOTBETCTBYIOIIUH TOCTABJICHHON 3a/1adye, OJHAKO HaOJI0/1aeTCs HEKOTOPOe



3aTpyJHEHHE MPHU MOA00PE CIOB M OTIENbHbIE HETOYHOCTH B MX YMNOTPEOJICHUU; UCIOIB3YET
CTPYKTYpBI, B IIEJIOM COOTBETCTBYIOIIME IIOCTABJICHHOW 3aJaye; JOMyCKAaeT OIMMOKH, He
3aTpyIHSIONINE TOHUMaHUS; HE JOMycKaeT (POHETHUECKHUX OIIMOOK; 3BYKM B IOTOKE pPEYd B
OOJIBIIMHCTBE CIy4yaeB MPOU3HOCUT MPABUIBHO, HHTOHALIMOHHBIA PHUCYHOK B OCHOBHOM
MPaBUJIbHBIM.

OleHKa «yI0BJIETBOPUTEIBHOY»: II€JIb OOLICHUS JIOCTUTHYTa HE IOJHOCTBhIO, TeMa
packpbITa B OTpPaHUYEHHOM 00beMe; CTYJEHT IEMOHCTPUPYET HECTIOCOOHOCTH JIOTUYHO U CBSA3HO
BecTH Oecenly: HE cpa3y BKIIOUYAeTCs B Oecely M He CTPEMUTCS TMOAJIEPKUBATh €€, HE TPOSIBIISET
WHUIMATUBBI IIPU HEOOXOIMMOCTH CMEHBI TEMbI; B 3HAYUTEIbHON CTENEHHU 3aBUCHUT OT MOMOIIU
CO CTOpPOHBI COOECEHMKA, JEMOHCTPHPYET OTPAHUYCHHBIN CIOBApHBIM 3amac, B HEKOTOPBIX
CIIy4asiX HEJIOCTAaTOYHBINA JJIsi BBINOJHEHHS MOCTaBJICHHOW 3a7aud, JieJaeT MHOTOUYHCJICHHbIE
OMMOKMA WM JOMYyCKAaeT OIMIMOKH, 3aTPYAHSIONIME IOHUMAHUE, B OTICIBHBIX CIydasx
NOHMMAaHHUE pPEeYH 3aTPyJHEHO U3-3a HaIW4YUs (POHETHUECKHX OHIMOOK, HENpPaBUIbHOTO
MIPOU3HECEHHUS OTACIIbHBIX 3BYKOB, HEITPABUILHOTO HHTOHAIIMOHHOTO PUCYHKA.

OrneHKa «HEy10BJIeTBOPHUTEIBLHO»: 1eJIb OOIICHHS HE NOCTUTHYTA, CTYACHT HE MOXET
MOJJICP)KUBATh Oecely, CIOBApHBIM 3arac HEIOCTATOYCH IS BBIMOJHCHHS IOCTABICHHOU
3aJa4uM, HEMpPaBUIBHOE HCIOJIB30BaHUE TPAMMATHUECKUX CTPYKTYp [elaeT HEBO3MO>KHBIM
BBITIOJIHEHHE TMOCTABJICHHOMN 3a7a4yM, pedyb MOYTH HE BOCHPUHUMAETCS Ha CIyX M3-3a OOJIBIIOTO
KOJIMYECTBA (POHETUYECKUX OMIMOOK M HETIPABUIIBHOTO IPOU3HECEHUSI MHOTUX 3BYKOB.

3a4eTHO-IK3aMeHAIHOHHbIE MATEPUAJbI 1JIsl IPOMEKYTOUHOH aTTecTALMU
(3aueT/IK3aMeEH)

IIpomexyTouHblii KOHTPOJIbL uMeeT popmy 3audera (I — 3 cemecTpsl) u sk3amena (4
CEMECTp), Ha KOTOPBIX OLICHMBAECTCS YPOBEHb OBJIAJICHUS CTYJEHTAaMU OCHOBHBIMHU BHUJIAMHU
peUeBOl NIeATENbHOCTH, HEOOXOIUMMBIMU JI AETOBOM KOMMYHUKAIIUA HA HHOCTPAHHOM SI3BIKE.
3adeT W DJK3aMEH TMPEICTaBISAIOT €000 (OPMBI TMEPUOAMYECKOM OTYETHOCTH CTYJEHTA,
orpezenseMble yaeOHBIM MJIAHOM MOJATOTOBKHU O HAIIPABJICHUIO.

3aver cayxut QOpMON TPOBEPKH YCBOCHHS Y4YEOHOro maTepuana JadopaTOPHBIX
3aHATHI, Ka4yecTBa BBIMIOJIHEHHUS CTYICHTAMHU BCEX BHUJOB CaMOCTOSTENBHBIX paboT, pa3BUTHUS
TBOPYECKOTO MBIIUICHHS, YMEHUSI CHUHTE3UPOBATH IMOJyYEHHBIE 3HAHUS M TPUMEHSATh UX B
pELICHUH IPAKTUYECKUX 3a/a4.

Coaep:xanue 3ayera.

3adeTr BKJIIOYAET BBIMOJHEHUE CIEAYIOIINX 3a/IaHNMN:

1. Jlekcuko-rpaMMaTHUUECKHUH TECT MO MPOUICHHOMY B TEUCHHE CEMECTpa MaTepHay.

2. TlucbMeHHBIN MIepeBO/I C aHTTUICKOTO SI3bIKA Ha PYCCKUIA S3BIK MPOECCHOHATBHO-
opuenTupoBanHoro tekcra 1200-1500 mevyaTHbIX 3HAKOB (CO CIIOBapeMm).
PedepupoBanue TekcTa Ha aHTTTUHCKOM si3bIKe. becena ¢ mpenonaBareneM mo TeKCTy
Ha aHTJIMICKOM SI3bIKE (OTBETHI Ha BOMIPOCHI 110 TEKCTY).

OueHka, BhICTaBIsieMas 3a 3a4eT B 1-3 cemMecTpax, HOCUT KBAJMTATUBHBINA XapaKTep, TO

€CTh BBICTABJISIETCS 110 IIKaJIe HANMEHOBAHUN «3a4TE€HOY / «HE 3aUTEHOY.
KpuTtepuu BbICTABICHUS OLIEHKHU «3a4YTEHO) / «HE 32aYTEHO»:

Ouenka «3auTeHo»: CTyIeHT MPaBUJILHO BBIOJTHII HE MeHee 65% 3amaHuii JTEKCHKO-
rpaMMaTHYECKOTO HUTOTOBOTO ceMecTpoBoro Ttecta. CTyIEeHT JIEeMOHCTPHUPYET BBICOKYIO,
XOpOIIyI0 WM TPUEMIIEMYIO TEXHUKY YTCHHS, YMEHHE aJeKBaTHO TIEPEBOJUTH TEKCT
npohecCHOHANBFHOM HAIPaBICHHOCTH, KOPPEKTHO OO B OOJNBIIMHCTBE CIIy4aeB KOPPEKTHO
HCIIOJTH30BaTh JIEKCHKO-TPAaMMAaTHYECKUE €IUHMIIBI C YIETOM IIeJI BhICKa3bIBaHMs. B Oecene ¢
MPENoiaBaTesieM M0 TEKCTY CTYJAEHT AEMOHCTPUPYET MOJTHOE UM YaCTMUHOE NOHUMaHUE peuu
npenonaasarens. [Ipu 3TOM CTyIEHT MOXET JOMYCTUTh PsJl HE3HAYMTEIbHBIX WM CEPbE3HBIX
OIMMOOK TpPH YTEHUHU, TMEpPeBOJIeé TEKCTa, B OTBETaX HAa BOMPOCHl mpemnojaBatens. CTyneHT
MPOSBISET JOCTATOYHBIE/ HENOCTATOYHBIE (HO YIOBIIETBOPUTEIbHBIC, IMPUEMIIEMbIE) HABBIKU
MOHOJIOTMYECKOU U TUAJIOTUYECKON PEUn.

Ouenka «He 3auTeH0»: CTyIEeHT NMPaBWIBHO BBINOJHWI MeHee 65% 3amaHuil JTEKCUKO-



IrPaMMaTH4ECKOTO UTOTOBOTO CEMECTPOBOTO TecTa. Crynenr JEMOHCTPHUPYET
HEYIOBJIETBOPUTEIIbHYIO TEXHUKY YTeHUS. OTCYTCTBYIOT HAaBBIKM U YMEHHUS, HEOOXOIMMBbIE ISt
aJIeKBaTHOIO0 IepeBoJja TeKcTa Mpo(ecCHOHAIbHOW HAIPaBICHHOCTH. B OGecene ¢
IIPENOIAaBATeNIeM CTYACHT JAEMOHCTPUPYET IIOJHOE€ HEINOHMMAHME pe4Yd IIPEroaBaTells.
CryneHT pgomyckaeT OoOJbIIOE KOJIMYECTBO CEPbE3HbIX (DOHETUUECKUX, JIEKCUYECKUX U
rpaMMaTUYeCKUX OMIMOOK, OTCYTCTBYIOT HAaBBIKM MOHOJIOTUYECKON M TUAJIOTHUECKON PEeUH.

OO0pa3ubl NPpUMEPHBIX 3aJaHM /151 3a4eTa
Oobpa3sen JieKCHKO-TPAMMaTH4YeCKOro Tecta (Bonpoc Ne 1 Ha 3ayere):

1. The man .......... is our old friend.
a) | went to c) to that | went
b) to whom | went d) which I went
2. A theatre place is a place .......... plays are performed.
a) that c) where
b) who d) when
3. The house .......... is very old.
a) which 1 live in c) where I live in
b) that I live in d) in that I live
4. Here is the parcel .......... .
a) which | brought yesterday c) , which I brought yesterday
b) that | brought yesterday d) , that | brought yesterday
5. The chair .......... is going to break.
a) that I'm sitting c¢) on which I’'m sitting
b) that I’'m sitting on d) which I’m sitting on
6. Thank you very much. You’ve given me .......... good ideas.
a) a lot of C) more
b) much d) plenty
7. Can I have .......... butnot .......... cream please?
a) plenty fruit... a lot of c) plenty fruit... more
b) a lot of fruit... many d) plenty of fruit... much
8. Ivegot .......... time to finish this project tomorrow.
a) any C) some
b) plenty d) much
9. Thaven’t got .......... food at home.
a) plenty of c) a lot of
b) many d) much
10. There’s .......... time. We don’t need to be there until 9.
a) more c) alot
b) plenty of d) several
11. I know, you’ve got .......... friends.
a) loads of c) plenty of
b) some d) much
12. When two men meet they often .......... hands.
a) exchange c) shake
b) hold d) spill
13. 'm thirsty. Let’s ..........
a) go to coffee ¢) go for coffee
b) go in a coffee d) go for a coffee
14. She was very .......... when her husband’s trousers fell down.
a) disappointing C) surprising
b) embarrassed d) terrified

15.1was .......... when the lion ran towards me.



a) disappointing C) surprising

b) embarrassed d) terrified
16. I was .......... when my baby pointed at a strange man and said ”Daddy”.
a) disappointing C) surprising
b) embarrassed d) terrified
17. In Eastern Europe seven o’clock was the .......... given for meeting up with friends.
a) time-keeping ¢) good timing
b) average time d) prime-time
18. A typical night out in Europe .......... American films.
a) Is spent seeing c) is spending to see
b) spends of seeing d) spends seeing
19. In Europe itis .......... to be at home by twelve o’clock.
a) more likely ) most surprising
b) equally acceptable d) less earlier
20. After work I'm going .......... .
a) to go to shop C) to go shopping
b) to go for shopping d) to go for shop
21. My friend’s getting married and we .......... .
a) go to the wedding ¢) go for a wedding
b) go wedding d) are going for a wedding
22. — Do you want to go to a football match with me?
a) What a pity! c) Thanks for calling!
b) That sounds great! d) I’'m afraid, I'm not.
23.You .......... , when you have finished your meal and are ready to leave.
a) wave your friend c) leave a tip
b) bow d) pay the bill
24. If you spend the night in a hotel, you .......... .
a) are going away c) go out for the night
b) go away for the night d) go to bed
25.Doyoumind .......... your mobile phone?
a) give me c) if 1 use
b) to use d) if using
26. Doyou .......... round for a meal?
a) world-wide felt c) perfectly normal
b) fancy coming d) go out
27. If prices decrease, they .......... .
a) go away c) go down
b) go past d) go up
28. If you .......... something to someone, you hand it to them.
a) hold C) greet
b) pass d) act
29. Rock star Myra Meckenridge is about .......... a very special holiday home.
a) buy c) of buying
b) buying d) to buy
30. She is thinking  .......... .
a) of converting c) about convert
b) converted d) to convert

KpuTepun oueHuBaHus TeCTOB:
-OlICHKa «OTJIMYHOY» BBICTABIISETCS CTYAEHTY NpH MpaBwibHOM BbimosHeHHH 89-100 %
3aJJaHUM;
-OLIEHKA «XOPOIIO» BBICTABJIAETCS CTYAECHTY IIPH MPAaBUJIBHOM BBIITOJIHEHUH 79-88% 3anaHuil;



-OLIEHKA «YJOBJIETBOPUTEIBHO» CTYICHTY IPH NPABUJIBHOM BBITOJIHEHUH 65-78% 3amanuii;
-OLIEHKA «HEYAOBJIETBOPUTENBHOY IIPU MPAaBUILHOM BBIIIOJHEHUHN MeHee 65% 3a1aHuil.

OOpaszen  npogecCHOHATBLHO-OPUEHTHUPOBAHHOIO  TeKCTAa  /JiI1  BbINOJHEHUS

NMUCbMEHHOT0 nepeBoaa u pegepupoBanus (Bonpoc Ne 2 Ha 3a4ere):
What may start family conflicts nowadays

In the modern world, families have become more independent and the part people play at
home also has changed significantly. | believe this is a positive trend in terms of the quality of
life. Households are increasingly becoming less rigid as people become more independent. As
the society develops, a growing number of people, especially young people who value privacy
and space, have chosen to live apart from their parents and have an independent life. This allows
them to make their own decisions in most cases without the interference from their parents.

Meanwhile, women enjoy equality in many parts of the world today, so many of them have
decided to enter the job market like their husbands to have a fulfilling career, instead of staying
at home. This change in the family structure not only liberates women from their traditional
gender based role but also benefits men, because when the family has more earnings, the
financial burden on husbands is lessened. | believe this is a good thing as an independent dual-
income household can help people enjoy a high-quality life. When people live their own lives, it
considerably reduces the family tension that often happens in an extended family. Staying away
from those conflicts and arguments caused by generation gap, young people and their parents can
both feel happy.

What is more, as the wife also earns salaries, a family has more income sources. When
people have disposable income, they will be able to spend on what they like or want. For
example, they can have an exotic holiday or buy a luxury car. They are less confined to a limited
budget, and this contributes a lot to the improvement in their standards of living. In conclusion,
families are changing significantly in terms of their structure and the role people play within its
boundaries. This has a positive influence on households due to the fact it enables people to live a
high-quality life.

Coaepixanue 3Kk3aMeHa

JK3aMeH N0 TUCHUIIMHE «IHOCTpaHHBIN S3BIK» CIYKUT AJISl OLIEHKU paboThl CTy/IEHTa B
TE€YEHHE BCEro Cpoka OOyueHUsl aHTJIUIICKOMY S3bIKY (B JaHHOM cllydae JIByX JIeT 00y4eHMsI) U
IPU3BaH BBISIBUTH YPOBEHb, IPOYHOCTh U CUCTEMATUYHOCTh MOJIyYEHHBIX UM TEOPETHUYECKUX U
NPAKTUYECKUX 3HAHUN, MPUOOPETEHUsT HABBIKOB CaMOCTOSITENIBHOM pPaldOThI, pPa3BUTHUS
TBOPYECKOTO MBILIUICHHUS, YMEHHUS CHHTE3UPOBATh IOJyYE€HHbIE 3HAHUS U NPUMEHSTh UX B
pelIeHnH MPaKTUYECKUX 3ajad. DK3aMeH NpoBoAUTCA B ycTHOM (opme. Ilo uroram sk3ameHa
BBICTABIISIETCSl OLICHKA MO IMIKaJle TMOPAIKA: «OTIMYHO», «XOPOLIO», «yIOBIETBOPUTEIHHON,
«HeypnoBieTBopuTenbHO». K crmaye »5sk3aMeHa JomyckaroTcs o0Oydaromuecs, MOJHOCThIO
BBITIOJIHUBIIME YCTAHOBJICHHBIN pabodell mporpamMMoil JUCHUILIUHBI 00BbEM JTabOpaTOPHBIX
pabotr. [lpm Hamuumu OOJBIIOTO KOJWYECTBA MPOIMYCKOB Yy oOydaromierocs (6omee 50 %
ayJMTOPHBIX 3aHATHUI) MperoaaBaTeslb BIpaBe MOTPeOOBATh y 00yUarOIIErocsl BHINOJIHUTH BCE
3aJaHusl 10 MPOIYIIEHHOMY 3a CeMecTp y4eOHOMY Marepually Kak B YCTHOM, Tak U B
NUCbMEHHOU (hopMax M caTh UX B YCTAaHOBJICHHBIH CPOK.

JK3aMeH BKJII0OYAET B ce0s ciieAyrolue BONpPocChl:

1. O3HaKOMUTBCS C COJIEPKAaHUEM aYTEHTUYHOTO TEKCTa Ha aHTJIMICKOM s3bIKE (TEKCT Ha
npodeccuoranpayro TeMy — 2200 — 2500 medyaTHBIX 3HAKOB) W NMHCBMEHHO IMEPEBECTH €To;
BpeMs OJTOTOBKU — 45 MHH.

2. O3HaKOMUTBCS C COJIEP)KaHUEM ayTEHTHYHOI'O TeKCTa Ha aHTJIMMCKOM S3bIKE (TEKCT Ha
npodeccuonansuyo TeMy — 1200 — 1500 medaTHbIX 3HAKOB) U Tepenarh ollee colep:kaHue
TEKCTa Ha aHTJIUMCKOM S3bIKE; BpEMS MOJATOTOBKH — 20 MUHYT.



3. IIpon3BecTy YCTHOE MOHOJIOTHYECKOE BBICKA3bIBAHWE HA NMPOPECCHOHATIBbHYIO TeEMY (B
paMKax MpONAEHHOT0 MaTepuaia) Ha aHTJIMICKOM sI3bIKE, a TaK)XKe MPUHATH ydacTue B Oecene ¢
IpernoiaBaTesieM 110 3aJaHHON TeMe.

Oo0pasen; 3K3aMEeHAMOHHOTO0 AYTEHTHYHOr0 NpPodeccHOHAIbHO-OPHEHTHPOBAHHOIO
TekcTa 2458 n.3H. (Bompoc Ne 1 Ha Ik3aMeHe):

Reasons of conflicts nowadays

Conflicts in organizations or at workplaces arise due to numerous reasons. In organizations
or workplaces, relations between individuals or groups matter a lot. It is these relations that stand
to determine whether the organization runs smoothly or not. We currently live in an uncertain
economy that is characterized by competition for both market and promotion, priorities that are
mostly misplaced, blame game and pointing of fingers and stress and depression that result from
work pressures.

All these stand in interaction to cause conflicts at work places. It is however believed that
the heterogeneity of people stands to be a universal genesis of conflict in companies. As people
work together, disagreement over decisions is inevitable. These differences come to play when
setting goals, formulating objectives, making policies and in the strife to attain or achieve these
goals and objectives. A majority of employees tend to share same views on what causes conflicts
at workplaces. They argue that conflicts depart from certain major attributes among them the
aspect of leadership in organizations, differing personalities, communication patterns and the
environment at work. Personality diversity is seen as the major reason for conflicts between and
among workers. It is too hard to integrate the divergent personalities from different people.
Different personalities are accompanied by different egos thus a clash of egos becomes eminent.

Lack of good leadership also plays a big role in bringing conflicts at the workplace. When
the top management of companies comes up with policies that do not foster good relations in the
organization, conflicts become unavoidable. However, it is hard to define what good leadership
itself is. Speedy pace of business is one of the major causes of conflict. Too much pressure is put
on employees to suit the bulging needs of companies or businesses, for instance the need to
increase production to meet the rising demand. Such pressure stressing up employing resulting in
tampers thus creating a favourable environment for conflicts.

Competition has become a common case in business due to diversity in consumption
patterns, advancement in technology and globalization. Organizations work to tailor-make their
products, thus the need to diversify operations of organizations in order to maximize their
profits. Diversification affects the mutual working patterns and relations resulting in conflicts in
organizations. Additionally, organizations nowadays keep altering and shifting the working
environment. This is as a result of organizations in modern time being characterized by merging
of functions, acquisitions, maximization of sales and expansion of operations that is
accompanied with opening of newer enterprises. All these are positive but the pressures that
come with them are sometimes too high to be managed resulting in conflict.

O0paseny 3K3aMEHANMOHHOIO AYTEHTHYHOIO NMPO(ecCHOHAILHO-OPHEHTHPOBAHHOIO

Tekcra 1900 m.3H. (Bompoc Ne 2 Ha hK3aMeHe):
Types of conflicts

Conflicts that exist at places of work have two broad dimensions. The first one is the
employee — employee conflict while the second dimensions the employee management conflict.
Classifying conflicts is done differently for different types of conflicts. Most classification of
conflicts are based the causal factors. There exist two types of conflicts. The first type is called
substantive conflict while the second type is called personality- inclined conflict.

Substantive conflicts arise from specific problems which lie at the centre of the problem.
They can be controlled or managed only by addressing the specific problem. For instance when
two or more employees compete over the use of a resource like a printer in an organization, a



conflict is likely to happen. Personality conflicts arise from individuals and individual characters
and characteristic in interaction with one another.

Another classification breaks conflicts into different types. These types are organized
conflicts, unorganized conflicts, perceived conflict, line — staff conflict, latent conflict and
manifest conflict. Organized conflicts and unorganized conflicts are put into one class. An
instance of organized conflict is the conflict between the top leadership of an organization and
the employees union.

Such a conflict is expressed when the competing parties choose to counter each other.
When the option of countering and battling one another seem not to bear result, the parties may
turn to use unorganized conflict like absenting themselves, strikes, go slows among others.

When a conflict is perceived in an organization, a lot of pressure and tensions develop in
the organization. The perception may be right or wrong but it becomes a potential ground for
conflict. This is what is referred to as perceived conflict. Line staff conflict happens due to the
presence of people to manage line and staff activities.

Line managers see themselves as being superior to the staff managers hence a conflict
becomes imminent. Latent conflict is an almost invisible conflict because the conflicting parties
do not show it in open. Manifest conflict is the opposite of latent conflict. Here, parties express
themselves in an open manner. It can also be called open conflict.

OO0pa3zen 3K3aMeHALIMOHHOTO OuJieTa:

denepanbHOE TOCyIApCTBEHHOE OI0DKETHOE 00pa3oBaTeIbHOE YUPEKICHUE
BhICIIETO0 00pa30BaHuUs
«KYBAHCKMI IT'OCYJJAPCTBEHHBII YHUBEPCUTET»
(®I'bOY BO «Ky6I'Y»)
Kadenpa anrnuiickoro si3pika B mpodeccruonanbHoi chepe
Hucuunnuna Maoctpannsiii a361k (ODO)
Jst manpasiienust 37.03.02 «Kondmukronmorusi» buer Ne 1

1. Read and translate the text in written form.
2. Read and reproduce the text orally.
3. Speak on topic Ne 1.

3as.xaghedpoii anen.szvixa 6 npogh.cghepe baknazosa FO.B.

YcTHBIE TeMBbI 1J151 MOHOJIOTHYeCKOi peun (Bonpoc Ne 3 Ha dk3amMeHe):
1. Speak about the peculiarities of business letter writing. What are the accepted forms of
salutation? How should you sign a business letter?
2. How to write a CV. List the important headings of your resume. What is the right way to find
the job? Have you ever applied for it?
3. Speak about the job interview possibilities. How should you prepare for it? What information
should you have about the employer and what impression should you make?
4. Speak about student life and technology.
5. Speak about telephone etiquette. What impression would you like your clients to have of you
or your company? How can you give this impression over the telephone?
6. Speak about the structure of Kuban State University: your department, speciality. Why did
you choose this faculty for a future career?
7. What is ethics/ business ethics? What activities are considered to be ethical/ unethical? Do you
know any companies that are famous for their ethical/unethical behaviour?
8. Speak about conflicts reasons. Why is cultural awareness important for conflict resolving?
9. Does national culture influence the characteristics of conflict management? Give a piece of
advice on how to cope with corporate culture clashes when traveling to Russia.



10. Speak about the right job for you.

11. Speak about stereotypes.

12. Give a brief description of conflicts types.

13. Speak about the most successful people of your century.

14. Speak about family conflicts resolving.

15. Speak about information overload effect in society nowadays.

Kpurepun oneHuBaHus Ha 3K3aMeHe:

OneHka «OTJIMYHO» BBICTABISCTCA CTYICHTY, €CIM OH IJyOOKO M IPOYHO YCBOWII
OpOTPaMMHBINA MaTepuan M, paboTas ¢ OPUTMHAIBHBIM TEKCTOM, JEMOHCTPUPYET BBICOKYIO
TEXHUKY YTEHHs, YMEHHE aJIeKBaTHO MEPEBOJUTH TEKCThI MPO(PECCHOHANBHOM HalpaBIEHHOCTH,
KOPPEKTHO UCIOJIb30BaTh JEKCUKO-TPAMMaTHUECKUE €IMHULBI C YIETOM LI€TIH BbICKA3bIBaHUS, B
pedepupoBaHUM TOJHOCTBIO OTPAXKEHBI BCE ACMEKThl MCXOJHOrO TeKcTa. MOHOJIOrn4eckoe
BBICKA3bIBAHUE IIOJIHOCTbIO PACKPBIBAET TEMY, OTJIMYAETCS JIOTUYHOCTBIO M CBSA3HOCTBIO.
CryneHt He JomyckaeT (OHETHMYECKHX, JIEKCHYECKMX WJIM TIpaMMaTHYeCKUX OIIMOOK,
HApyIIAIOMMX KOMMYHHUKALMIO, WJIX OTH OIMOKK ObUTM He3HauuTenbHbL. CTyIeHt
JIEMOHCTPHUPYET CIIOCOOHOCTH JIOTUYHO U CBSI3HO BECTH Oecelly C MperoiaBaTeieM.

OneHka «X0Opomio» BBICTABISETCS B TOM CJy4ae, €CiIM CTYAEHT MPOJEMOHCTPUPOBAI
BBILIICYKA3aHHbIE HABBIKU (CM. OLIEHKY «OTJIMYHO»), HO MpPHU 3TOM JONYCTHJI OTAEIbHbIE
(doHeTHyeCcKUE, JIEKCUUECKUE UM IPaMMaTU4YECKUE OIIMOKY, HapyIIaolie KOMMYHHUKAIUIO, HE
BIMSIOIIME OJIHAKO Ha o0llee MOHMMaHWE H3JI0KEHHOro MM Marepuana. MoHoJoruueckoe
BBICKA3bIBAaHUE IIOJIHOCTHIO PACKPBIBAET TEMY U B LEJIOM JIOTUYHO. OpHAKO OBLIM CHEeNaHbl
OTJeNbHble OMMOKM, Hapyllaloue KOoMMYyHHKanuioo. IIpomsHocumble B X0J€ MOHOJIOIa
peIuIMKK ObUIM HECKOJIbKO COMBYMBBIMU, TEMI pedyd ObUT HECKOJIbKO 3aMeUIeH. Halludue
CryneHT AeMOHCTpPUPYET JOCTaTOYHBIM CIIOBapHBIM 3amac, B OCHOBHOM COOTBETCTBYIOILUI
MOCTaBJIEHHOW 3ajaye, OJHAKO HaOJI0/IaeTcsi HEKOTOpOe 3aTpyAHEHUE NpU MOA00pe CIOB U
OTJeNIbHbIE HETOUHOCTH B UX YHOTPEOJICHUH.

OneHka  «yJI0BJIETBOPUTEIbHO»  BBICTABISETCS,  €CIM  INPUH  BBIIOJHEHUH
HK3aMEHAllMOHHBIX 3a/laHUil CTYAEHT [OINYyCKaeT psAJl CEPbE3HBbIX S3BIKOBBIX OIIMOOK IpHU
YTEeHUM, IepeBojie M pedepupoBaHUM TeKcTa. Jluama3oH peun — OrpaHuyeH, 00beM

BBICKa3bIBaHUSl HE JOCTUIaeT HOpPMBL. B 1emoMm, CTYJEHT IEMOHCTPUPYET MHUHUMAIbHO
JOTTYCTUMbIE HaBbIKK MOHOJIOTUYECKOW peur: HEKOTOPbIE PEIIMKH MPENO01aBaTesl BbI3bIBAIOT Y
HEro 3aTpyAHEHMs], IIOCIIEOBATEIbHOCTh BBICKA3bIBAHUS WHOTJA HApyLIEHA, NPaKTUYECKU
OTCYTCTBYIOT DJJIEMEHTHl OLIEHKM M BBIPaXXEHUS COOCTBEHHOTO MHEHUS, TEMI peun —
3aMeieHHbIN. [loHnMaHue pedn cTyeHTa 3aTpyIHEHO M3-3a HAIM4YMUA (POHETHUECKUX OHIMOOK,
HENPaBWJIbHOTO MPOU3HECEHUSI OTAEIbHBIX 3BYKOB, HETIPABUILHOIO HHTOHALIMOHHOT'O PUCYHKA.
OneHka «Hey/IOBJIETBOPUTEJIbHO»: 1€Jdb OOIIeHUs HE JIOCTUTHYTA, CTYIEHT
JEMOHCTPUPYET OTCYTCTBHE YMEHUN MEPEBOAUTH TEKCThI MPOPECCUOHANIBHON HANPaBICHHOCTH.
B MoHoOnornueckoil peunm CTyZIEHT HE CIpaBWICS C PELIEHUEM KOMMYHHUKaTHMBHOW 3aJauu:
BbICKa3bIBaHUE ObLIO HEOOJBUINM M0 00bEMY, OTCYTCTBOBAJIM AJIEMEHTHI COOCTBEHHON OLIEHKH,
CTYAEHT JOIyCcKaj OOJbIIOE KOJMYECTBO (DOHETUUECKUX, JIEKCUUECKUX WM TPaMMaTHYECKHX
OIINOOK, 3aTPYIHSAJICS OTBETUTH Ha MOOYX/Iaolue K TOBOPEHUIO PEIUIMKH MPENOJaBaTeNs.

OneHouHble CpeAcTBa JUIsl MHBAJIMAOB M JIMII C OIPAaHUYEHHBIMH BO3MOXHOCTSAMU
3JI0pPOBBS BEIOUPAIOTCS C YUETOM MX MHAMBHUAYAIbHBIX CUXO(U3NYECKUX 0COOEHHOCTEH.

— NpU HEOOXOAMMOCTH HHBAJMAAM M JIMIAM C OrPAaHUYEHHBIMH BO3MOXXHOCTSIMHU
3JI0pOBBS IPEIOCTABIISAETCS JOMOJHUTEIBHOE BPEMS JUIs TOATOTOBKH OTBETAa HA HK3aMEHE;

— IIpU MPOBEJICHUH MPOLEAYPHI OLICHUBAHUS PE3yIbTaTOB 00yUEHHs] HHBAJIUIOB M JIUIL C
OTpaHUYEHHBIMHU BO3MOXHOCTSIMU 3/10POBbs MPEAYCMATPUBAETCS HUCIIOJIb30BAHUE TEXHUYECKHUX
CpeACTB, HEOOXOIUMBIX UM B CBSI3U C UX MHAWBUIYAIBHBIMUA OCOOEHHOCTSIMH;

— IIpU HEOOXOAUMOCTH AJIsl 00yHarOIUXCs ¢ OTPAHUYEHHBIMUA BO3MOKHOCTSIMH 3710POBbSI
U MHBAJIUAOB TpOILEAypa OICHUBAHUS pE3YJNbTAaTOB OOyUYeHHsS 10 JAUCHUILUIMHE MOXKET
IPOBOJUTHCSA B HECKOJIBKO ATAIIOB.



[Ipouenypa oneHuBaHusi pe3yiabTaToB OOYy4YE€HHS WHBAJIUAOB U JIUIl C OTPaHUYCHHBIMU

BO3MOXHOCTSIMH 3JI0POBbsSI 110 JTUCHMIUIMHE (MOJIYJIO) MpPEeIyCMaTpUBAET IPEIOCTaBICHHUE
uHpopManuu B QGopMax, aJaNTUPOBAHHBIX K OTPAHMYEHHSM HX 370POBbSI M BOCIPUSATHS
uHpOpMaLUu:

JIst 1L ¢ HapyIIeHUSIMH 3PSHUS:

— B [1€4aTHOW (hopMe YBEIUYECHHBIM HIPUPTOM,

— B (hopMe PIEKTPOHHOTO JOKYMEHTA.

JIyist L ¢ HapyIIeHUsIMU CIIyXa:

— B IIeYaTHOM ¢opme,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

JIst UL ¢ HapyHIISHUSIMH OTTIOPHO-/IBUTATEIILHOTO amIapara:

— B mieyaTHo opme,

— B (hopMe PIEKTPOHHOTO JOKYMEHTA.

JlaHHBIN TIepeYeHb MOXET OBITh KOHKPETH3MPOBAaH B 3aBHCHMOCTH OT KOHTHHTEHTA

oOyJaromuxcs.

5. IEPEYEHb YYEBHOM JUTEPATYPbI, HHOPOPMAIIMOHHBIX PECYPCOB

U TEXHOJIOT U
5.1. YueOnas JutepaTypa
OcHosHnas numepamypa
1. Latham-Koenig, Oxenden, Lambert: New English File Intermediate. Student’s book.
Oxford University Press. Fourth Edition. 20109.
2. Latham-Koenig, Oxenden, Lambert: New English File Intermediate. Workbook. Oxford
University Press. Fourth Edition. 2019.
3. Tloxomazeii I'.B. Focus on conflict management [Daektpouusiii pecypc]: yueoHo-
METOMYECKOEe OCcoOHe 10 00YyUYEHUIO aHTTIMHCKOMY SI3bIKY CTYJEHTOB-KOH(IMKTOIOTOB
/T. B. Iloxoageii ; Ypai. roc. nen. yH-T. — ExatepunOypr. 2018. — 380c.
https://elib.pstu.ru/Record/lanRU-LAN-BOOK-182660 (mata oopamienus 20.05.2023)
ISBN: 978-5-7186-1013-0
4. TuxoHOB, A. A. 'paMMaTHKa aHTJIMHACKOTO SI3bIKA: MMPOCTO U JOCTYITHO: yueOHOE

nocobue : [12+] / A. A. TuxonoB. — Mocksa: ®JIMHTA, 2019. — 240 c.: Tabn. — Pexum
noctyna: o noanucke. — URL: https://biblioclub.ru/index.php?page=book&id=611203
(mata obpamenus: 20.04.2023). — ISBN 978-5-9765-4144-3. — TekcT: 2IeKTPOHHBIN.

Lononnumenvras aumepamypa

1.

AHruickuit si36IK 1t akagemudeckux meneit. English for Academic Purposes: yue6Hoe
nocobue it By30B / T. A. bapanosckas, A. B. 3axaposa, T. b. Ilocnienona,

10. A. CyBoposa ; mox penaknueii T. A. bapaHoBckoid. — 2-e u3., mepepad. u 101, —
Mocksa : U3natensctBo FOpaiit, 2023. — 220 c. — (Briciiee o6pa3oBanue). —

ISBN 978-5-534-13839-9. — Tekcr : anekTpoHHbIN // OO0pa3oBarenbHas miaTdopma
FOpaiir [caiiT]. — URL: https://urait.ru/bcode/511748 (nata oopamenus: 17.05.2023).
baknarosa FO.B. Focus on Music: Study English Grammar: npaktukym. Kpacuoaap:
Ky6anckwuii roc. yu-1, 2014. 107 c.

Bonommuna K., CaBenseBa O. AHIIIHICKHI S3BIK: OT MPOCTOTO K CIOKHOMY: YIeOHO-
npakTudeckoe nocobue - Kpacuomap, Kyol'y, 2021

Ky3pmuna, C. B. AHMIHICKHM SI3BIK )11 KOH(JIMKTOJIOTOB : y4eOHOoe mocodue /
Kysbpmuna C. B. - Kazans : U3gatenscteo KHUTY, 2017. - 92 ¢. - ISBN 978-5-7882-
2112-0. - Texcr : anexktrponnstit / DbC "KoHcynbTaHT cTyaenTa" : [cait]. - URL :
https://www.studentlibrary.ru/book/ISBN9785788221120.html (naTa oOpamieHwust:
14.06.2023).

Kusazesa O.B., Xomenko O.E. IIpaktnueckuii kypc nepeBoja (RHHOTUPOBAaHUE U
pedepupoBanue): yaeoHoe nmocobue — CraBpononsb, M3a-so CKOY, 2015.
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http://www.ncfu.ru/izdaniyva-i-nauchnye-publikacii-kafedry-teorii-i-praktiki-
perevoda.html

5.2. llepuoanyeckasi JJuTeparypa

Vkazviearomess  newamuvle  nepuoouveckue uzoanus u3z  «llepeunss neuammuvix
nepuoouveckux — uzoaumuil, xpawswuxcsi 6 ¢ounde Hayunou  o6ubiuomexu  Kyol'Vy
https://www.kubsu.ru/ru/node/15554,  w/unu  snekmponmvie  nepuoouueckue uUz0AHUA,  C
YKazanuem aopeca canuma 21eKmpOoHHOU 6epCUll HCYPHANA, U3 0a3 OAHHBIX, OOCMYN K KOMOPbIM
umeem Kyol'V:

1. Bassl mannbix komnanuu «cer Beroy http://dlib.eastview.com

2. Dnexrponnas oubmuoreka GREBENNIKON.RU https://grebennikon.ru/

5.3. UHTepHeT-pecypchl, B TOM 4NCJe COBpeMeHHble TpodeccHOHATbHBbIE 0a3bl
JAHHBIX U MH(POPMAIMOHHBbIE CTIPABOYHbIE CHCTEMbI

JIeKTPOHHO-0u0MoTeuHbIe cuctemMsbl (IBC):

1. DBC «IOPAWT» https://urait.ru/

2. DbC «YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.biblioclub.ru

3. BBC «BOOK.ruy https://www.book.ru

4. OBC «ZNANIUM.COM» www.znanium.com

5. DBC «JIAHb» https://e.lanbook.com

IIpodeccnonanbHubie 0a3bl JTAHHBIX:

1. Hayunas snekrponnas oudnaunorexa (HOb) http://www.elibrary.ru/

2. TlonHOTEKCTOBBIC apXMBBI BEAYIIUX 3aMaHbIX HAYYHBIX KYpHAIOB Ha Poccuiickoit
wiatdopme HayuHbIX KypHamoB HOMKOH http://archive.neicon.ru

3. HanumonanbHas snekTpoHHast 6MOaMOoTeKa (AOCTYN K DJIEKTPOHHON OubInoTeke
nuccepranuii Poceuiickoit rocynapcrBennoit ouonmuoreku (PI'B) https://rusneb.ru/

4. Tlpesunenrckas 6ubnmmoreka uM. b.H. Enbruna https://www.prlib.ru/

5. "Jlekropuym TB" http://www.lektorium.tv/

6. YHuBepcuterckas nHpopmannonHas cucrema POCCHUS http://uisrussia.msu.ru

HNudpopmManMoHHbBIE CIPABOYHbIE CHCTEMBbI:
1. Koncynbrant [lntoc - cipaBoyHasi mpaBoBasi cUCTeMa (JIOCTYII MO JIOKAJIBHOM CETH ¢
KOMIIBIOTEPOB OMOTUOTEKH )

Pecypcbl cBoOOAHOTO 1OCTYNA:

1. KubepJlennnka (http://cyberleninka.ru/);

2. MuHucTepcTBO HayKH M BbIcliero oopa3osanus Poccuiickoit @enepanuun
https://www.minobrnauki.gov.ru/;

3. ®enepanbHblil mopTan "Poccuiickoe odpazoBanue” http://www.edu.ru/;

4. Wnadopmanmonnas cucrema "EquHoe OKHO TOCTyIa K 00pa3oBaTeIbHBIM pecypcam
http://window.edu.ru/;

5. Enunas xomnexiust nudpoBeIx 00pa3oBaTeabHBIX pecypcos http://school-
collection.edu.ru/ .

6. denepanbHbIil HIEHTP HHPOPMALIMOHHO-00PA30BaTEIbHBIX PECYPCOB
(http://fcior.edu.ru/);

7. Ilpoekt I'ocynapcTBEHHOro MHCTUTYTa pycckoro sizbika uMeHu A.C. [lymkunHa
"OO6pazoBanue Ha pycckoM" https://pushkininstitute.ru/;

8. CmpaBouHO-MH(DOpMAMOHHBIN mopTai "Pycckuii s361k" hitp://gramota.ru/;

9. Cnyx0a TeMaTHYECKHX TOJIKOBBIX ciioBapei http://www.glossary.ru/;

10. Cnosapu u suimkiaoneauu http://dic.academic.ru/;

11. OO6pa3oBatenbHblil moptan "Yueba" http://www.ucheba.com/;

n
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12. 3akonompoekT "O6 o6pazoBanuu B Poccuiickoit deneparuu'. Bormpocs! u 0TBETHI
http://xn--273--84d1f.xn--plai/voprosy i_otvety

Co0OcTBeHHbIE 3JIEKTPOHHBIE 00pa3oBaTeIbHble U HHPOPMAIMOHHbIE PecypChl

KyoI'y:

1. Cpena MoayibpHOTO AMHaAMU4ecKoro ooy4enus http://moodle.kubsu.ru

2. baza y4eOHBIX mIaHOB, y4eOHO-METOJMYECKUX KOMILIEKCOB, ITyOIUKAIMN 1
koHpepenmmii http://mschool.kubsu.ru/

3. bubanoreka nHpopMaIOHHBIX pecypcoB Kadeapbl HHOOPMAITHOHHBIX
obpasoBaTenbHbIX TexHomorui http://mschool.kubsu.ru;

4. DnexTpoHHbIN apxuB qokymeHToB KyoIl'Y http://docspace.kubsu.ru/

5. DnekTpoHHBIE 00pa3oBaTeNbHbBIE Pecypchl Kadeapsl HHHOPMALMOHHBIX CHCTEM H
TexHojoruil B oopazosanuu Kyol'Y u HayuHo-meroanueckoro xypHaina "[LHKOJIBHBIE
I'OJIbI" http://icdau.kubsu.ru/

6. METOAUNYECKHUE YKA3ZAHUSA JJ51 OBYYAIKOLIUXCSA
MO OCBOEHUIO JUCHUIIJIMHBI (MOAYJISA)
OO0uue pekoMeHIalluM M0 CAMOCTOSATEIbHOM padoTe 00y4aroIMXCcs

Lenb camMoOCTOATENBHOM pabOThI — 3aKpEIUIeHHEe YMEHUH M HAaBBIKOB, C(HOPMHUPOBAHHBIX
HA AYIUTOPHBIX MPAKTUYECKUX 3aHATUSAX, COBEPIICHCTBOBAHHE B OCHOBHBIX BHUJAX PEUEBOI
NeSITeIbHOCTH, TakuX Kak ureHne u mnonuMmanume (Reading and Comprehension), mucsmo
(Writing) ¢ mocienyromuM BBIXOJAOM B YCTHYIO peub (Speaking). OnHol U3 BaHBIX
COCTABIISIIONINX TAKOTO BUAA PAaOOTHI SBISIETCS TOMOJHEHHE CIOBAPHOTO 3amaca (aKTUBHOW U
MACCUBHOM JIEKCHUKH), 3aKpeIJIeHHe TIpaMMaTHUYecKOT0 MaTepuana B MpoIecce UTCHHS
JUTEPATYPHI IO CHEIUATHHOCTH.

Paboma mao mexkcmom — OAMH W3 BAXKHEUIIMX KOMIIOHEHTOB MO3HABATEIbHOMN
JESTSIILHOCTH, KOTOPBIA HAINpaBJIeH Ha M3BJICUeHUE HH(DOPMAIMK W3 MHCHMEHHOTO MCTOYHHUKA.
Jns Toro, 4toOBl TEKCT CTal peanbHOW W MPOAYKTUBHONW OCHOBOM OOyuU€HHs BCEM BHJIaM
peUeBOil NIEATENPHOCTH, HEOOXOOMMO TpPOJAETaTh pPsii OMNepalyii ¢ COCTaBJISIFOIIUMH  €ro
S3BIKOBBIMU  €TUHUIIAMH, HAyYUThCS TpPaHCPOPMHUPOBATH HMX M KOHCTPYHPOBATh CBOU
NIPEJIOKEHUS JIJISl PEIISHHUs ONpeIeIeHHBIX KOMMYHUKATUBHBIX 331a4 (Tiepeckas3a, COCTaBICHHS
BBICTYIUICHHUS 110 TEME, TUAora, MUCbMEHHOTO COOOIIEHUs U T.1.). PekoMeHIyeTcs crneayronmit
MOPSIIOK IEHCTBHIA:

1. IIpocMOTpuUTE TEKCT U MOCTapaliTeCh MOHATh, O YEM UJET PEUb.

2. Ilpu MOBTOPHOM YTCHHH PA3JICITUTE CIOKHOCOUYMHEHHBIC WM CIOXHOIIOYMHCHHBIC
MPEJIOKEHUST HAa CAaMOCTOSITENIbHbIE M TMPUAATOYHBIE, BBIJCIUTE MPUYACTHBIE OOOPOTHI WU
JIPYTHE KOHCTPYKIIUH.

3. Haiimute mnoanexaiiee W CKazyemMoe, W TIOHSB WX 3HAUCHUE, MEePEeBEIUTE
MIOCJIEIOBATEIEHO BTOPOCTEIICHHBIE WICHBI TIPETOKEHHSI.

4. Ecnmu mpenioxeHWe JUIMHHOE, OMNPENESIUTE CIIOBAa WM TPYMIbI, KOTOPHIE MOXKHO
BPEMEHHO OITYCTHTH JJIS BBISICHCHHS OCHOBHOTO COJACpXKaHHs MpemioxkeHus. He wmmre B
CJIOBape cpa3y BCe HE3HAKOMBIE CIIOBA, MOMPOOYHTE T0raaThCs 00 MX 3HAYCHHUH 110 KOHTEKCTY.

5. BHUMaTenpHO TPUCMOTPUTECH K CJIOBaM, HWMEIONIUM 3HAKOMBIE BaM KOPHH,
cydukcel, mpucraBku. [lpu 3ToM 00paTuTe BHUMaHWE HA TO, KAKOM YacThIO pPeUd SIBISIFOTCS
TaKHe CIIOBA.

6. CroBa, oCTaBIIIMECS HEMOHSITHBIMU, UIITUTE B CIIOBape.

Paboma co crnosapem.

1. TloBropuTe aHrnuiickuii andaBUT. ITO MOMOXKET HAXOIUTH CJIOBA HE TOJBKO IO
nepBoil OyKBe, HO U 110 BCEM OCTaIBHBIM.

2. 3anoMHUTE 0003HAYCHUS YacTeH peyu:

N —NOUN - UM CYIIECTBUTEIHHOE

v — verb - rimaron
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adj. — adjective — umst mpuaraTenbHOE U T. .

3. V3 HeckonpKHMX 3HAaYEHUH CJOBa B CJIOBAapHOH cTaThe IOCTapaiitech momoOpaTh
0JIM3KOE 110 CMBICITY, CBSI3aB C OOLIMM CMBICIIOM NPEII0KEHHUS.

4. [Tomumo ciioBapei 0011IeyOTpeOUTENbHOM JIEKCUKH MOJIb3YHUTECH
TEPMUHOJIOIMUECKUMHU CII0BapsSMU I10 CBOEH CIIEUAIbHOCTH.

Hecmotps Ha nomombs cioBapsi, BaM OyayT BCTpEeuyaTbCsl HEINOHSTHBIE CJIOBAa U
BelpakeHUs. He TepsiiTe 3ps BpeMEeHH, €ClIM OYEHb JOJIr0 HE MOXKETe pa30o0paThCsi CaMH.
OOparuTech 32 KOHCYJIbTAIIMEH K IPETO/1aBaTEIIO.

Paboma nao nexcuxoti.

3armoMHHaHUE JIEKCHMKH OOBIYHO OBIBA€T OCHOBHOH TPYAHOCTBIO TIPU H3YYECHUH
MHOCTPAaHHOIO s3blKa. be3 3HaHMs cIOB HE MOXeT ObIThb 3HaHUA sA3blka. HykHO mpopenarts
OOJBIIYI0 M CO3HATENBHYIO PaboTy, Mpexae 4yeM OyneT YCBOGH HEOOXOJUMBIN CIIOBAapHBIN
MUHUMYM PO ECCHOHAIBHBIX TEPMUHOB.

Bcerpeuass HOBoe clioBO, Bcerja aHamu3upylTe ero, oOpaiias BHUMaHUE HA HAMHMCaHUE,
IPOM3HOLIEHHE U 3HaueHue. YacTo MOXKHO HAWTH CXOACTBO C AHAJIOTMYHBIM MJIHM CXOJHBIM
PYCCKHUM CJIOBOM, HallpUMEp, passenger — rnaccaxup u Ap. BaxxHo Takke HayduTbCs MOIMEYATh
POJZICTBO HOBBIX CJIOB C YK€ H3BECTHbIMU. OJJHAKO, €CTh CJIOBA, HE MOJIAIOIIUECS HUKAKOMY
aHanu3y. WX Hajgo mnocrapartbcs 3allOMHMTb, HO MEXAaHUYECKOE IIOBTOPEHUME HE BCerja
s dextuBHoO. [lonpolyiite cienyromuii MopsaI0K padOThI:

- IPOU3HECUTE HOBOE CJIOBO CHAaYaJla U30JIMPOBAHHO;

- IPOU3HECHUTE CIIOBOCOYETAHUE U3 TEKCTA C HOBBIM CIOBOM (yJesuTe ocoboe

BHHUMaHUE IIPEIOram);

- I0J10epUTE K HOBOMY CJIOBY CHHOHUMBI MJIM AHTOHUMBI (€CIIH 3TO BO3MOXKHO);

- BBIIIOJIHUTE MUCbMEHHO JIEKCUYECKUE YITPAKHEHUS [IOCIIE TEKCTA.

Paboma nao epammamuxoii.

®opMHUpPOBaHUE PEUYEBOIO0 I'PaMMaTHUYECKOIO HaBbIKa IMPEAINOIAaraeT BOCHPOU3BEIECHUE
pasIMYHBIX TI'PaMMAaTUYECKUX SBJICHUH B CHUTyalUsAX, TUIMYHBIX JUIsI NpodecCHOHAIbHON
KOMMYHUKAIIMM W aJIeKBaTHOE TIpaMMaThyeckoe oQopmileHHE BbICKa3blBaHMM. Pabortas Haj
3TUM, BaM CJIEIyET:

- IPOYTHUTE PA3BEPHYTHIM TEOPETHUUECKUN MaTepuai Mo U3yyaeMol TeMe B yUYeOHHKE I10
rpaMMaTHKE aHTJINHACKOTO SI3bIKA;

- U3y4YHTE CIIPAaBOYHYIO TAOIUILY B IPUIIOKEHUU K JAHHOMY [TOCOOHIO;

- HaliJUTE B TEKCTE yPOKa U3y4aeMyI0 IpaMMaTHUECKYIO CTPYKTYpY;

- 0003HaYbTE UMEIOIINECS TPaMMaTHUYECKHE OPUEHTUPBL;

- cleNaiTe MMCbMEHHO YIIPaKHEHNUS;

- BapbUpYHTE cojepKaHHE IMPENJIOKEHUI B HMMEIOLIUXCS MOJENSAX, 3aMEHss CJIoBa B
3aBUCHUMOCTH OT MEHSIOUIENCS CUTYyallNH;

- CONIOCTaBbTE / MPOTUBONOCTABHTE U3yYAEMYIO CTPYKTYPY PaHEe U3YUECHHBIM.

Ilepexoa OT HABBIKOB K yMEHHSIM OOECIIEYMBAETCS MOCPEICTBOM aKTHBAIMM HOBBIX
rpaMMaTHYEeCKUX CTPYKTYp B COCTaBE€ AMAJOTHYECKHMX W MOHOJOTMYECKHX BBICKA3bIBAaHUH IO
orpeneneHHoW Teme. BkirodaiiTe OCBOEHHBIM Marepuan B Oecelbl M BBICKA3bIBAHUSA IIO
IIPOWICHHBIM TEMaM.

B ocBoeHuM IMCHUIUIMHBI MHBATUAAMM U JIMIAMH C OFPAaHUYEHHBIMU BO3MOXHOCTSMU
3I0pOBbsl OOJBIIOE 3HAUEHHWE HMEET WHIUBUIyaldbHass ydeOHas paboTa (KOHCYJIbTAl[MH) —
JIOTIOJTHUTEIbHOE pa3bsiCHEHNE Y4eOHOro Marepuara.

KoHnTpoab camocTosTensHOM paboThl OCYLIECTBISIETCS. (PPOHTAIBHO WM UHIUBUIYaTbHO
Ha 3aHATUU U B X0JI€ KOHCYJIbTALINN.

Jljis BBITIOJIHEHUS MIPEJIOKEHHBIX 3aJJaHUl MarucTpaHT JOJIKEH PeryisipHO padoTath ¢
autepaTypoil u MHTepHET—pecypcaMu, KOTOPbIE pEKOMEHAYET MPENo1aBaTeb.

B ocBoeHHMH IUCHMIIIMHBI MHBAIMAAMU M JIMLIAMHM C OTPAHUYEHHBIMU BO3MO>KHOCTSIMH
3I0pOBbsI OOJIBIIOE 3HAYEHHWE MMEET WHAMBHIyalbHas y4yeOHas paboTa (KOHCYIbTAllMM) —
JIOTMIOJIHUTEIbHOE pa3bsiICHEHNE Y4eOHOro MaTepuara.



WnauBuayanbHble KOHCYJIbTAlMM 1O TPEAMETY SBISIOTCS BaXXHBIM  (DakTopom,
CIOCOOCTBYIONUM MHIMBUyaTU3allid O0Oy4EHUS U YCTAHOBJIICHUIO BOCIIUTATEILHOTO KOHTAKTa
MEXJy TpernojaBaTesieM W O00y4aroIlMMCS WHBAJIWIOM WM JIMIOM C OrPaHUYCHHBIMU
BO3MO>KHOCTSIMU 3/10POBBbSI.

7. MATEPUAJILHO-TEXHUYECKOE OBECIIEYEHUE
MO JUCHUILIMHE (MOJ1Y.JIIO)

HaunmenoBanue
CIIELIMATbHBIX
HOMEIIEHUN

OCHAIIIEHHOCTD CIIEAAIBHBIX
IIOMEIIEHUN

[IepeueHb JIMIIEH3MOHHOTO
IPOrpaMMHOTr0 oOecreyeHus

VY4eOHbIC ayTUTOPUHU
JUISL IPOBEJICHUS
3aHSATUN CEMHUHAPCKOTO
THMA, TPYIIIOBBIX U
WHUBUTyaJIbHBIX
KOHCYJIbTALIUH,
TEKYILEro KOHTPOJIS U
IIPOMEKYTOUHON
aTTeCTalluu.

Ayn. 129, 131, 133,
A305, A307, 147, 148,
149, 150, 100C, A3010,
AS512.

MeGenb: yueOHass MeOeIb.
TexHuueckue cpeacTaa
00y4YeHHS: IEPEHOCHOE
JI€MOHCTPAIIMOHHOE
000pyI0BaHUE — IKpaH,
IIPOEKTOP, HOYTOYK.

JInneH3nonHoe
porpaMMHOe oOecrieueHune
Kaspersky Anti-Virus, MS
Office, Windows 7
Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

Y4eOHble ayAUTOPHH
JUI IPOBE/ICHUS
1abopaTOPHBIX paboT:
Ayn. 150

MeoGenb: yueObHast me0Oeb.
Texnuyeckue cpeacraa
0o0yueHus: IEPEHOCHOE
JIEMOHCTPaLlMOHHOE
o0opyoBaHUE — IKPaH,
MIPOEKTOP, HOYTOYK.

JInmen3noHHoe
IIporpaMmMHOC o6ecnequI/Ie
Kaspersky Anti-Virus, MS
Office, Windows 7
Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

CaMOCTOSITEILHOMN

ITOMCIICHUA,

s paboThl  OOydaroOUIMXCS  MPEAYCMOTpPEHBI
YKOMIUIEKTOBAaHHbIE CHEHAIN3UPOBAaHHON MeOEesbI0, OCHAIIEHHbIE KOMIIBIOTEPHON TEXHUKOH ¢
BO3MOXKHOCTBIO MOJIKIIFOUEHUS! K ceTu «VHTepHEeT» M o0ecredeHueM JOCTyIa B 3JIEKTPOHHYIO

nH()OPMaAIMOHHO-00Pa30BaATENBHYIO CPEly YHUBEPCHUTETA.

Ilepeuenn
HanmenoBanue
OCHaIIEeHHOCTh CTEUATBHBIX JMIIEH3UOHHOTO
CTIeIMaIbHBIX .
N MOMEUIeHUH IPOTrPaMMHOTO
MTOMEIICHUN
o0ecrnie4yeHus
[Tomerienue st MeGenb: yuebHast me0enb JluueH3noHHoe
CaMOCTOSITEIIBHON KoMmIutekT cnenyain3supoBaHHON [IpOrpamMMHOE
paboThl oOyyaronMxcs: | MeOenu: KOMITbIOTEPHBIE CTOJIbI oOecrieyeHue
YUTAIBHBIN 3271 O0opynoBaHue: KoMIblOTepHas Texuuka | Kaspersky Anti-
Hayunoii 6ubnuotexw, C TIOJKITIOYEHHEM K HH(POPMAIIMOHHO- Virus, MS Office,
Ayn. A102 KOMMYHUKaIMOHHOM cetn «MHTepHe™ n | Windows 7
JIOCTYTIOM B DJIEKTPOHHYIO Professional,
UH()OPMAIIMOHHO-00pa30BaTEILHYIO Windows 10,

cpeny o0pa3oBaTeIbHON OpraHU3aliH,
BeO-KaMepbl, KOMMYHUKallHOHHOE
o0opynoBaHue, 00ecIeunBaronee
JIOCTYTI K CETH MHTEPHET (ITPOBOIHOEC
COEZIMHEHUE U OECIIPOBOTHOE
coeaunenue 1o texuonoruu Wi-Fi)

Adobe Reader,
Mozilla FireFox,
Google Chrome.




