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1 IEJIM U 3AJJAYA U3YUYEHUS JUCHUIITIMHBI (MOOYJISA)
1.1. llean ocBOeHUs AUCUHUILIAHDI.

Ieabl0 OcBOEHMs JAMCHUILVIMHBI SBISETCA (OPMHUPOBAHHE U Pa3BUTHE CIIOCOOHOCTH
OCYILECTBIISITh JICTIOBYI0 KOMMYHUKAIIMIO B YCTHOH M NMUCHBMEHHOH (popMax Ha MHOCTPAHHOM
A3BIKE.

1.2. 3amauyn AUCIUILIHHEI.

3agayamMm OCBOeHUS JUCHMIUIMHBL «MHOCTpaHHBIH sA3bIK B NpO(hecCHOHAIBHON
KOMMYHHKAIUN» SBJISIOTCA:

- (opMHMpOBaHUE U pa3BUTHE YMEHMH M HABBIKOB HCIIOJIb30BAHUSA OOLIEYNOTPEOMTEIBHON U
npo¢eCCHOHATBLHOM JIKCUKH B YCTHOW M MMCbMEHHOM J1€JI0BOM KOMMYHUKAITUH C COOTIOIEHUEM
IIPABWJI 1 HOPM PEYEBOr0 ITUKETA, IIPUHATBIX B CTPAHE U3y4aeMOro s3bIKa,

- (QopmupoBanme u pa3BUTHE YMEHHH M HABBIKOB OCYHIECTBIATH IIEPEBOJ TEKCTOB
npoeCCHOHATIBHOM HANpaBJIEHHOCTH C WHOCTPAHHOIO fA3bIKA Ha PYCCKUN S3bIK, JAeaTh
COO0O0ILIeHNs, JOKIIAbl C IPEABAPUTEIBHON OATOTOBKOM.

1.3. MecTo AucuunjinHbl (MOAYJIs) B CTPYKTYpe 00pa3oBaTe/ibHOI NPOrpaMMBbl.

Hucunmumaa b1.0.05.04 «HOCTpaHHBIN S3BIK B MPO(ECCHOHAIBHOW KOMMYHHKAIIAN)
OTHOCUTCS K 00s13aTenibHON YacTH biioka 1 yyeOHoro miana. BnajgeHne MHOCTpaHHBIM SI3bIKOM
SBIISICTCS HEOTHEMJIEMBIM KOMIIOHEHTOM TpO(eCCHOHAIBHOW IMOATOTOBKM OakajaBpa B
Ky0OaHnckoM rocyaapcTBeHHOM yHHBepcutTeTe. JlaHHBIH Kypc HHOCTPAHHOIO s3blKa HOCUT
po(ecCHOHANIbHO-OPUEHTUPOBAHHBIM  XapakTtep, M €ro  3aJauyd  ONpPEIENSIIOTCS
KOMMYHHUKAaTUBHBIMM M IIO3HABATEJIbHBIMU MOTpeOHOCTAMU OakanaBpoB. B cooTBercTBHU €
pabounm y4eOHBIM IUIAHOM AMCUUIUIMHA M3Y4aeTcsi B 7 ceMecTpe Mo ouHOou (opme 0OydeHus.
Bua npomexyTOYHON aTTECTALlUU: SK3aMEH.

1.4 IlepeyeHb IUIAHHPYEMBIX Pe3yJbTATOB OOy4YeHHsI MO JMCHUILIHHE (MOAYJIIO),
COOTHECEHHBIX € IVIAHUPYEMbIMH Pe3yJIbTATAMHU 0CBOeHHs 00pa30BaTeIbHOM MPOrpaMMbl

Cornmacho @®I'OC BO mno HampaBnenuto mnonarotoBku 41.03.01 «3BapybexHoe
peruoHoBeneHue», usydenue ydeOHoW nucummuiiHbl b1.0.05.04 «MHOCTpaHHBIM S3BIK B
npodecCHOHANBPHOM KOMMYHUKAIIMW» HAmpaBlieHO Ha (opMHUpOBaHHE Yy OO0yYarolIuXxcs
cnenyronux kommnerenimi (I1K):

Kox n HanMeHOBaHUE HHAMKATOPA
JIOCTHOKEHUS] KOMITETEeHLIUU

IIK-2: CniocoGeH ocyuiecTBIATh 3PPEKTUBHYI0 KOMMYHHUKAIMIO HA THOCTPAHHOM SI3bIKe(aX),
apryMEHTHPOBAaHHO (OPMYIMPOBATh M BBIPAXKATh TOYKY 3PEHHS MO BOIPOCAM, BXOJISIINX B
poeCCHOHATILHYIO0 KOMITETEHIINIO 3apyOeXKHOI0 PErMOHOBEIEHUS, OCYILECTBIIATh YCTHBIM U
MTUCHMEHHBIN TIepeBOJT MPO(ECCHOHATBHBIX M HAYYHBIX TEKCTOB
IIK-2.1 OcymectBusger 3¢¢dexkTuBHyt0 | 3Haem: HOPMBI YCTHOH W NMUCBMEHHOM /€JI0BOM
KOMMYHHUKAIIMIO ~ Ha  WHOCTPAHHOM | KOMMYHHUKAIUH, MPHHATHIC B CTPaHE U3y4aeMOTo

Pe3ynbrarel 00y4eHus 0 TUCIUTIIIUHE

S3bIKe(ax), apTyMEHTHUPOBAHHO | S3bIKa; 0COOCHHOCTH JIETIOBOT'O 3TUKETA HOCUTENEH
hopMynIupyeT U BBIpAXKAET TOUKY 3PCHHS | aHTJIMHCKOTO  fA3bIKa,  HEOOXOMMMBIA  JUIs
o BOIIPOCAM, BXO/JISIIINX B | o dexTrBHON Ne0BOM KOMMYHHKAIUH.
po¢eCCHOHATBHYIO KOMIIETEHIIUIO | Vmeem: UCTIONB30BaTh OOMIECYIOTPEOUTENHHYIO U
3apy0eKHOTO PETUOHOBEICHUS npodeccuoHabHYI0  JIEKCUKY B YCTHOH H
MHUCBMEHHOH JIeTTOBOM KOMMYHUKAIIWH;
MepeBOAUTh TEKCTBI npodhecCuoHaNbHOM

HaIMpaBJIEHHOCTH C WHOCTPAHHOTO S3bIKA Ha
PYCCKUH SA3BIK.

Bnaoeem: HaBbIKaMU JeNOBOM KOMMYHHUKAIIUH,
MPUHATHIMU B CTPaHE U3y4aeMOoro si3bIKa.




Kozn u HanmeHoBaHME HHAMKATOpA
JOCTH)KEHUS] KOMIIETEHLIUU
[IK-2.2  OcymectBnsieT YCTHbIM U | 3Haem: - TOHATHE 00 OCHOBHBIX IEPEBOTYECKUX

Pe3ynbrarsl 00yueHus Mo AUCHUILTUHE

MUCbMEHHBIN nepeBoA | TpaHchopMmanusx;

poeCCHOHATBHBIX U HAYYHBIX TEKCTOB | - OOIIYIO U POQecCHOHaTbHO-HAIPABICHHYIO
JIEKCHKY B paMKax Oynymiei npodeccrnoHanbHON
NS TeTbHOCTH;
- 0COOCHHOCTH npodeCcCHOHAIbHON
TEPMHUHOJIOTHH.

Vmeem: TPUMEHATH OCHOBHBIC TIEPEBOIYCCKUE
Tpancopmammu IS TEpeBOAa  TEKCTOB
poeCCHOHAILHON HANPaBICHHOCTH

Braoeem: crparerusiMu nepeBojia ¢ HHOCTPAaHHOTO
Ha PYCCKHH S3bIK B pamKax MpodhecCHOHAIbHON

cdepsr;

Pe3ynbrarel 00ydyeHHs O NMCUUIUIMHE JOCTUTAIOTCS B PaMKaxX OCYIIECTBICHHUS BCEX
BUJIOB KOHTAaKTHOHM U CAaMOCTOSATEJIbHOM paboThl 00yUYaroIINUXCsl B COOTBETCTBUU C YTBEPIKJICHHBIM
y4€OHBIM IJIAHOM.

WHaukaTtopel  JOCTMXKEHMS KOMIETEHLUHMH  CUMTalOTCs  CPOPMHUPOBAHHBIMU  IpU
JIOCTUKEHUHU COOTBETCTBYIOIIMX UM PE3YyJIbTATOB OOYyUEHUSI.

2. CTPYKTYPA U COAEP) KAHUE JUCHUIIJINHBI
2.1 PacnipeaesieHue TPyA0€MKOCTH JUCHUILJIMHBI 10 BUIAM pPadoT.
O61as Tpy10EMKOCTb TUCLUILIMHBI cocTaBisieT 4 3ad.ea. (144 yaca) B TeueHue 7ro cemecTpa, ux
pacmpezienieHue Mo BuaaM padboT MpeacTaBlIeHo B Tabmuiie 2.

Tabnuna 2
Bun yuebHoit paboTbl Bcero

4acoB 7
KonrakTHas pabora, B TOM YHcCJIe: 60,3 60,3
AYIUTOpHBIE 3aHATHS (BCET0): 52 52
3aHATHUS JIEKLMOHHOTO THIIA
JlabopaTopHbIe 3aHITHS
3aHATUS CEMUHAPCKOT0 TUMA (CEMUHAPBI, 52 59
MIPaKTUYECKHUE 3aHSTHSI)
WNnas koHTaKkTHasA padora:
KonTpons camoctostensHol padoTsl (KCP)
ITpomexyrounas arrecrauus (MKP) 0,3 0,3
CamocTosiTeIbHAsi paGoTa, B TOM YHCJIe: 56 56
Kypcosast pabota
[IpopaboTka yuebHOro (TEOpeTHYeCcKoro) MaTepuaia
BrimonHeHne HHAMBH T aIbHBIX 33aJJaHAH (TTOATOTOBKA
cOOOIIeHUH, Tpe3eHTalunil)
Pedepar
[ToaroroBka K TEKylemMy KOHTPOJIIO
KoHTpo.ib: 35,7 35,7
IToaroroBka K ’K3amMeHy 35,7 35,5
OO011asi TPY10EMKOCTh \ yac. 144 144




B TOM YHCJIe KOHTAKTHAs
padora

3a4. e[ 4

2.2 ConepxxaHue QM CUUILIHHBI.
Pacnipenenenue BuoB yueOHOM pabOTHI M MX TPYIOEMKOCTH T10 pa3jesiaM JUCIUTIIINHBI.
Paznensl (TeMbl) IMCHMIUIMHBI, H3ydaeMbie B 1 cemectpe (ouHast popma oOydeHus)
Pa3zgennl (TeMbl) IUCUMILIMHBI, M3y4YaeMble B 7 cemecTpe

KomnuecTtBo yacos
AynuropHas Breaynut
Ne HaumMeHOBaHME pa3/esioB (TeM) Beero paGora ;56}21
J | 113 JIP | CPC
1. |Unit 1 Brands 20 10 10
2. |Unit 2 Travel 20 10 10
3. |Unit 3 Change 20 10 10
4.  |Unit 4 Organisation 20 10 10
5. |Unit 5 Advertising 16 8 8
6. |Unit 6 Money 12 4 8
UTOI'O no pasdenam oucyuniunsl 108 52 56
[Tpomexxyrounas arrecranus (MKP) 0,3
[TonroroBka K SK3aMeHY 35,7
OO0m1ast TpyA0€MKOCTh N0 TUCIUILIAHE 144

[Tpumeuanwue: JI — nekuuu, 13 — mpaktuueckue 3anatus / cemuHapsl, JIP — maGopatopHbie
3anstusa, CPC — camocTosiTenbHas paboTa CTyJeHTa

2.3 Conep:xanue pa3iesoB (TeM) TUCHUTLTHHBI.
2.3.1 3aHATHA JEKIMOHHOTO THIIA

He npenycMmoTtpenst

2.3.2 3aHATHSA CEMHHAPCKOI0 THNA (MPaKTHYeCKUe / cCeMUHAPCKHe 3aHATHA/

JlabopaTopHbie padoThl)

HaumenoBanu
No dopMa TeKylero
e HanmenoBaHue 1a60paTopHBIX paboT
KOHTPOJIA
pasnena
1. Discussion. Talk about your favourite YcrHbIi onpoc. YcTHOE

brands. cooOmeHue.
Texts. Building luxury brands - Financial [MucemenHoe
Times coobmenne. Tecr.
Language work. Words that go with brand. | Tuckyccus.

Brands product and market
Skills. Taking part in Corporation:
meetings
Case study. Hudson Corporation: s Decide
how a luggage manufacturer can protect its
brand

2 Discussion. Talk about your travel YcTHBIH onpoc. YcTHOE

experiences. cooOIIeHHUE.

Travel Texts. What business travellers want - [TucemenHOE
Financial Times coobmenue. Tect.
Language work. British and American Jluckyccus.




travel words
Skills. Telephoning:
Case study. BTS: Retain a travel making
agent's key client arrangements
3 Discussion. Discuss attitudes to change in | YcrtHbIit onpoc. YcTHOE
general and at work. cooOIIeHuE.
Texts. Mercedes, shining star-Financial [MuceMenHoe
Times coobmenue. Tecr.
Change Language work. Words for describing Jluckyccusl.
change
Skills. Managing meetings
Case study. Acquiring Asia Entertainment:
Solve the problems arising from a recent
merger
4 Discussion. Talk about status within an YcTHBIH onpoc. YcTHOE
organisation. cooOIIeHuE.
Texts. A successful organisation - Financial | ITuceMenHoe
Times. coobuenue. Tecr.
Language work. Words and expressions to | Jluckyccusi.
Organizations | describe company structure
Skills. Socialising: InStep's relocation:
introductions
Case study. Decide on the networking and
relocation site of a shoe manufacturer
5 Discussion. Discuss authentic YcrHbIi onpoc. YcTHOE
advertisements cooOIIeHHE.
Texts. A new kind of campaign — Financial | ITuceMennoe
Times coobmienue. Tecr.
Advertising Language work. Words and expressions Jluckyccusl.
for talking about advertising
Skills. Advertising: Develop a presentation
Case study. Alpha Advertising: Develop an
advertising campaign
6 Discussion. Do a Quiz and discuss attitudes | Ycrusriit onpoc. YcTHOE
to money. cooO01IeHue.
Texts. An inspirational story - Sunday [TucemenHoe
Times coobmienue. Tecr.
Money Language work. Words and expressions Jluckyccus.
for talking about finance Pegepar
Skills. Dealing with figures
Case study. Make your pitch: Present a
new idea to investors

[Tpu n3yueHnn TUCIMIUIMHBI MOTYT PUMEHSITHCS SJIEKTPOHHOE O0YUEeHHE, TUCTAHIINOHHBIS
oOpa3zoBarenbHbie TeXHONOTHH B cooTBeTcTBUU ¢ DT'OC BO.

2.3.3 IlpumepHasi TeMaTHKA KypPCOBBIX padoT (IPOEKTOB)
[To naHHOM qUCHHUIUIMHE KypCOBBIE PA0OTHI HE MPELYCMOTPEHBI.

2.4 llepeyeHb yueOHO-METOAUYECKOT0 O0ecnevyeH sl AJI1 CAMOCTOATEIbHO padoThl
o0yuyaumuxcsi Mo JUCHUIINHE (MOIYJIIO)




Hepequb y‘le6HO'MCTOI[I/I‘leCKOFO obecneyeHus JUCLUIIIIMHBI 11O BBIITOJIHCHHUIO

Ne| Bug CPC .
CaMOCTOSITENIbHOM pa0OThI

1.|Reading Meroanyeckue yka3aHHs [0 OpPraHU3aLUU CaMOCTOSITEIbHOM pabOThI 110
mucuuruae 51.0.05.04 «MHOoCTpaHHBIN S3BIK B TPO(heCCHOHATEHON
KOMMYHHKAIMW», YTBEPKICHHbIE Ka(eIpoil aHITIUICKOro sA3bIKa B
npodeccuonansHoi chepe, mporokosn Ne 9 ot 24.05.2023 .
CnacubyxoBa A. H., PantanoBa U. H., Bypkeesa K. B. JlenoBoii anrnuiickuii
S3BIK: U1 CAMOCTOSITENIbHONW PabOThI CTYACHTOB: yueOHOe mocodue M3narens:
orvy, 2013
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1.2neKTpOHHBbII1
pecype
3. llumanoBckas JI.A., AHHOTHpOBaHUE U pedeprupoOBaHIE HAYYHO-TIOMYJIIPHON
auTeparypel  Ha  aHriuickom  s3eike —  Kazawe, KITY, 2010.
http://biblioclub.ru/index.php?page=book view red&book id=259053#.

2.Grammar  |MeTtoauueckue yKazaHus 110 OpraHU3aluy CaMOCTOSATENIbHOW paboThl IO
mucuuruae 51.0.05.04 «MHOCTpaHHBIN S3BIK B TPO(HECCHOHATEHON
KOMMYHHKAIMW», YTBEPKICHHbIE Ka(eIpoil aHITTUICKOro sA3bIKa B
npodeccuonansHOM chepe, mporokos Ne 9 ot 24.05.2023 .
CrnacubyxoBa A. H., PantanoBa U. H., bypkeesa K. B. JlenoBoil anrnuiickuit
SI3BIK: ISl CAMOCTOSATENLHOM paboThl CTYAEHTOB: yueOHOe ocobue M3marens:
ory, 2013
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1.2neKTpOHHBbII1
pecype
3. [llumanoBckas JI.A., AHHOTUpOBaHUE U pedepUpOBaHNE HAYUHO-TIOMYJIIPHOU
auTepaTypel  Ha  aHriauickom  s3pike  —  Kasaws, KI'TY,  2010.
http://biblioclub.ru/index.php?page=book view red&book id=259053#.

3.|Vocabulary [Mertoanyeckue yka3aHusl 0 OPraHH3alUKi CAMOCTOSITENILHOM PabOThI 110
nucturuae 51.0.05.04 «HoCcTpaHHbI# 361K B TPO(dHECCUOHATBLHOM
KOMMYHHKAIMW», YTBEPKJICHHbIE Ka(eIpoil aHITTUICKOro sA3bIKa B
npodeccuonansHOM chepe, mporokos Ne 9 ot 24.05.2023 .
CrnacubyxoBa A. H., PantanoBa U. H., bBypkeesa K. B. JlenoBoil anrnuiickuit
SI3BIK: ISl CAMOCTOSATENLHON paboThl CTYAEHTOB: yueOHOe mocodue M3marens:
ory, 2013
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1.21eKTpOHHBbI#1
pecypc
3. lllumanoBckas JI.A., AHHOTUpOBaHUE U pedepUpOBaHNE HAYUHO-TIOMYJIIPHOM
auTepaTypel  Ha  aHrauickom  sa3pike  —  Kasaws, KI'TY,  2010.
http://biblioclub.ru/index.php?page=book view red&book id=259053#.

4.|Speaking  |Metoanveckue yKa3aHus 1O OPraHU3AIMN CAMOCTOSATEIBHON PabOTHI 1O

mucuuruinie 51.0.05.04 «MHocTpaHHBIN A3BIK B TPO(hecCHOHATEHON
KOMMYHHKAIMW», YTBEPKICHHbIE KadeIpoil aHTTTMHCKOTO s3bIKa B
npodeccruonanbHoi chepe, mpotokos Ne 9 ot 24.05.2023 r.

CrnacubyxoBa A. H., PantanoBa U. H., bBypkeesa K. B. JlenoBoii anrnuiickuit
SI3BIK: ISl CAMOCTOSATENLHON paboThl CTYAEHTOB: ydeOHOe mocobue M3marens:
ory, 2013
http://biblioclub.ru/index.php?page=book red&id=270303&sr=1.5meKTpOHHBII

pecypc



http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
http://biblioclub.ru/index.php?page=book_view_red&book_id=259053
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
http://biblioclub.ru/index.php?page=book_view_red&book_id=259053
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
http://biblioclub.ru/index.php?page=book_view_red&book_id=259053
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1

3. llumanosckas JI.A., AHHOTHpOBaHUE U pedeprupoBaHIE HAYUHO-TIOMYIIIPHON

auTepatypel  Ha  aHrMickom  sa3bpike  —  Kazawe, KITY, 2010.
http://biblioclub.ru/index.php?page=book_view red&book_id=259053#.

Y4eOHO-MeTOIMYeCKHe MaTepHalibl Ui CaMOCTOSITEIbHONH pPabOThl OOYdYaIOMIMXCS M3
YHClla MHBAJIKU/IOB U JIUI C OTPAHUYEHHBIMU BO3MOXKHOCTSIMU 3710poBbs (OB3) npenocrasusiorcs
B (hopMax, aJanTUPOBAHHBIX K OTPAHUYCHHSIM HX 3JJOPOBBS M BOCIIPHUSITHS HH(DOpPMAIIHH:

Y4eOHO-MeTOIUYECKHNE MaTepuasbl ISl CaMOCTOSITENIbHON pPadOThl 00ydYaroImUXCs U3
YKCJIa UHBAIMJIOB U JIUI] C OTPAaHUYCHHBIMU BO3MOKHOCTIMHU 3710poBbst (OB3) npenocrapistoTcs
B (hopMax, aanTUPOBAHHBIX K OTPAHUYEHHSIM HX 3[JOPOBBS U BOCIIPUATHS UH(POpMALIUU:

Jist 11 ¢ HapYIICHUSIMH 3PEHUS:

— B MieyaTHOU popme yBeTMUEeHHBIM HIpUPTOM,

— B (popMe 3JIEKTPOHHOT'O IOKYMEHTA,

— B ¢popme ayaunodaiina.

JIist AL ¢ HapyIIEeHUsAMU CIIyXa:

— B IIeYaTHOM opme,

— B (popMe 3JIEKTPOHHOT'O IOKYMEHTA.

Jjig U1 ¢ HapyIIeHUSIMA OTIOPHO-JBUTATEIILHOTO amnmnapara:

— B mieyaTHOU hopme,

— B popMe IEKTPOHHOTO IOKYMEHTA,

— B (popme ayamnodaiina.

JlaHHBIN TepeueHb MOXET ObITh KOHKPETU3UPOBAH B 3aBUCUMOCTH OT KOHTHHICHTA
o0ydJarouuxcsi.

3. ObPA30OBATEJIBHBIE TEXHOJIOT'UHU, IPUMEHSIEMBIE I1PU
OCBOEHUU JUCHUIIJINHBI (MOYJISA)

B xozme wu3ydeHHs JUCHUIUIMHBI TMPEAYCMOTPEHO HCIIOJNB30BAHHE  CIEIYIOIIMX
00pa3oBaTeNbHBIX  TEXHOJOTW:  JabOpaTOpHBIE  3aHATHA, MpoOJieMHOEe  OOydeHwue,
camocTosITeNbHask padoTa CTy/IEHTOB.

KoMITeTeHTHOCTHBIN TOJMXO0JI B paMKaxX MPENoJaBaHus IUCIHUILIAHBI Pealu3yeTcs B
WCIIONIb30BAHUM HMHTEPAKTUBHBIX TEXHOJOTMM W aKTUBHBIX METOJIOB B COYETaHUU C
BHEAyJIMTOPHOU pabOTO.

NudopmanionHple  TEXHOIOTHUH, TMpPUMEHSEMble TIPU U3YUYEHUU JIUCHUTUIUHBI:
UCIIONIb30BaHNE  WH(MOPMAIMOHHBIX  PECYpCoOB,  JOCTYNMHBIX B WH(OPMAIIMOHHO-
TEJIeKOMMYHUKAIIMOHHOU ceTH MIHTepHeT.

AnantuBHBIE 00pa30BaTEIIbHBIC TEXHOJIOTHH, IIPUMEHSIEMBIC ITPU U3YUCHUHN JUCITHILTAHBI
— JUIsI ULl C OTPAaHUYEHHBIMH BO3MOXKHOCTSMHU 3J0POBbsI TMPEIyCMOTPEHA OpraHu3alus
KOHCYJIbTAIlMid C HWCIOJB30BAaHUEM SJICKTPOHHOM IOYTHI W AJIEKTPOHHOW HWH(POPMAIMOHHO-
00pa3oBaTenbHOM cpeibl YHUBEPCHUTETA.

OcHOBHBIE HMHTEPAKTHBHBIE 00pa30BaTENbHBIC TEXHOJOTHUH, KOTOPHIE PETYISPHO
MPUMEHSFOTCS Ha 3aHATUSAX TI0 MHOCTPAHHOMY SI3BIKY — IUCKYCCHS U JIeJIOBast UTpa.

Juckyccus — myOnuaHoe oOCYXJIeHHE WU CBOOOAHBIM BepOANbHBIA OOMEH 3HAHHUSIMU,
CYKICHHUSIMH, UJESIMH WU MHEHHUSIMH T10 TTOBOJY KaKOTO-JIMOO CIIOPHOTO BOIIPOCa, MPOOIEMBI;
CYIIECTBEHHBIE YEPThI JUCKYCCUU — COUETaHNE B3aUMOJIONOIHSIONIETO AUAora U 00CyXKIeHUs-
CIopa, CTOJIKHOBEHHE PA3IMYHbIX TOUEK 3PEHUS, TO3UIIUH.

/lenosas uzpa — 310 COBMECTHAas J€ATEIBHOCTh TPYMIbl 00Y4atOIUXCsl U IEAATOTHYECKOTO
paboTHUKA MO/ YIpPaBICHHWEM IMEJarormyeckKoro pabOTHHKA C IENbI0 PElIeHUs Y4eOHBIX U
poeCCHOHATHPHO-OPHEHTUPOBAHHBIX 3a/lad IYTEeM WIPOBOTO MOJICIMPOBAHUS peabHON
npobiieMHO# cutyaruu. [lo3BoMsieT oleHWBATh YMEHHE aHAIM3UPOBATH W PEIIATh TUITUYHBIC
npod)eCCHOHANIbHBIC 3a/1a4H.

IIpesenmayus — 3TO CHaibl, B KOTOPBIX MPUCYTCTBYET AaKTUBHOE B3aMMOJCHCTBHE C
ayauTopueil. To MOTYT ObITh TE€CThI, ONPOCHI, UTPhI, TUHAMHUYHBIE MTEPEXOAbl MEKIY YaCTAMHU.


http://biblioclub.ru/index.php?page=book_view_red&book_id=259053

TO €CTh BBICTYIUICHHS, TJi€ Y ayAUTOPHU €CTh BO3MOXKHOCTH Cpa3y JaTh OOpaTHYIO CBS3b. JTO
MIOMOTAET MOCTPOUTH TUATIOT C KOMaHJIOM U CclieNaTh npe3eHTanuto 6onee 3pPpeKTUBHOIM.

No | HaumenoBanwue pasiesnon (Tem) Hcnonb3yemblie KonnuectBo
WHTEPAKTHBHBIC 9acoB
00pa3oBaTelbHbIC TEXHOJIOTUU

1. Unit 1 Brands [Ipe3enrarus 2

2. Unit 2 Travel Jluckyccust 4

3. Unit 3 Change JlenoBast urpa 4

4, Unit 4 Organisation JlenoBast urpa 2

5. Unit 5 Advertising Jluckyccust 4

6. Unit 6 Money JlenoBast urpa 4
Bcero 20

4. OUEHOYHBIE CPEACTBA JUISA TEKYIHEI'O KOHTPOJISA YCIIEBAEMOCTH
U IIPOMEXYTOYHOM ATTECTAIIUA

OneHoYHbIE CpE/ICTBAa BKIIOYAET KOHTPOJIbHBIE MaTepuaibl JJis MPOBEIEHUS TeKYLIero
KOHTPOJI B (hopMe TecTa, yCTHOIO ONpOCa, YCTHOIO COOOILEHUs, MUCbMEHHOTO COOOIIeHus /
acce, TMCKYCCHH, JICTIOBOM UTPHI M IPOMEKYTOYHOM aTTecTaluu B popMe BOIPOCOB U 3aJaHHUN
K 9K3aMEHy.

CTpyKTypa OLEHOYHBIX CPEACTB A/l TeKylIeil i MIPOMEeKYTOYHOH aTTecTallul

Kon u HaunmeHoBaHME OLIEHOYHOI'O CpeCTBA
Ne Pe3ynbrarsl »
W HalMEHOBAaHUE oGyucHus Texymmit IIpomexxyTouHas
MHAMKATOpa KOHTPOJIb aTTecTauus
1 |IIK-4.1 3Haer coxepxkanue | Jlekcuko- BOIIPOC 9k3ameHa Nel
OcymecTBiser UH(POPMAaIMOHHO- rpaMMaTH4YeCKUN
TPaMOTHBIA  TIOWCK | IOMCKOBBIX CHCTEM | TECT
uHpOpMaLUu WuTepHer U
paboraTh B | UnTpaner, a Taxxe
UH(POPMAaLMOHHO- OTKPBITBIE 6a3bl
MTOUCKOBBIX JTAHHBIX
cucremax MHTepHeT
2 |IIK-4.1 VYMeer  mpoBOAMTH | YCTHBIN OIPOC. BOIIPOC 9K3aMeHa 2, 3
OcymecTBisieT nouck uMHpopmanuu | YcTHoe
IPaMOTHBIA  TIOMCK | C IPUMEHEHHEM | COOOLIECHUE.
UHpOpMaIuu pa3nuYHBIX MeTOAMK | [ImceMeHHOe
paboTtath B cooOuieHue /
MH(OPMaLMOHHO- acce.
MOHUCKOBBIX
cucremax MHTepHeT
3 | I[IK-4.1 Bmageer HaBbhIkamu | YCTHOE BOIIPOC AK3aMeHa 2
OcymecTBisieT IIOMCKa MaTEepPHAIOB | COOOIICHNE.
IPaMOTHBIA  TOMCK | Ha a3bike | Juckyccus.
uH(popMalun M3y4aeMoro
paboTtath B | perroHa.
nH(pOpMaIMOHHO-
MOUCKOBBIX
cucremax MurepHer




[1K-4.2 3Haer  npuHuMNb | Jlekcuko- BONpPOC dK3aMeHa 1, 3
Cucrematusupyer u | otbopa rpaMMaTH4eCcKui

o0o0mIaer uHpopMaun 0 | Tect

uH(pOpPMALIUIO B COLIMAIBHO-

XOJIe UCCIICIOBAHUS | KYIbTYPHBIX

COLIMAILHO- nporeccax

KYJIBTYPHBIX

IPOLIECCOB

[1K-4.2 YmMeer 1mpoBOIUTH | YCTHBIN OMpOC. BOIPOC 3K3aMeHa |
CucreMaTu3upyeT U | aHau3 YcrHoe

00o0maer uH(popManun Cc | coobmeHue.

uH(pOpPMALIUIO B MIPUMEHEHUEM [TucemenHoe

X0J€ UCCIICA0OBAHUA

Pa3JIMYHBIX MCTOAUK

cooOmienue /

COLIMAJIbHO- Jcce.
KYJBTYPHBIX

IIPOLIECCOB

[1K-4.2 Bmageer meTomukon | YcTHOE BOIIPOC dK3aMeHa 1
Cucremarusupyer u | orbopa cooOuieHue.

00o0mmaer uH(pOopMaun o | Huckyccus.

UHpOpMaLKIO B COLIMAJIBHO-

XOJI€ UCCIICZIOBAHUS | KYJIBTYPHBIX

COLIMAJIbHO- npoleccax

KYJBTYPHBIX

IPOLIECCOB

[1K-4.3 Ucnons3yer | 3Haer: ocobeHHocTH | Jlekcuko- BOIIPOC 3K3aMeHa 2,3
UHOCTPAHHBIN SI3bIK | MPOPECCHOHATBHON | TpaMMaTUYEeCKH

C TIpHUCYyIIel eMy TEPMUHOJIOTHH TEeCT

npodeccuoHaNbHOM

TEPMHUHOJIOTUEN TS

MIOUCKa

peNeBaHTHOM

uHpopMalnu B

MIOVMCKOBBIX CETSIX

HNHuTepHer

[1K-4.3 HUcnons3yer | YMeeT: NpUMEHATH | Y CTHBIN Ompoc. BOIIPOC 3K3aMeHa 3
MHOCTPAHHBIN SI3bIK | OJyYEHHBIE YcTHOoe

C TIpHUCYyIIel eMy TEPMUHOJIOTHUECKUE | COOOIIECHHE.

npodeCCHOHATIBHON | 3HAHUS npu | [Tucemennoe

TEPMHHOJIOTHEH ISl | OCYLIECTBICHUN coobueHue /

MIOUCKa MIOUCKA acce.

peNeBaHTHOMN pENeBaHTHOMN

uHpOpMaLU B uHpopMalun B

ITOMCKOBBIX CETAX
WNHuTepHer

ceTsax aTepHer

[1K-4.3 Ucnonb3yeT
MHOCTPAHHBIN A3BIK
C IpUCYLIEH EMY
npodeccCuoHaNBHOM
TEPMHUHOJIOTUEN IS
MOUCKA
pEeNeBaHTHOM
uHpopManuu B

Bmaneer:
CTpaTerusiIMH
nepeBoJa C
WHOCTPaHHOTO Ha
PYCCKHH SI3BIK B
pamKax
npo¢eCCHOHATBHON

cdepsr;

YcTHOE
cooOIIIEHHE.
Huckyccusi.

BOIIPOC AK3aMeHa |
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IIOMCKOBBIX CETAX - HaBBIKAMHU ITOMCKA
HuTepuer MaTEpHaJIOB Ha
A3bIKE  HU3y4aeMoro
peruoHa.
10 | IIK-4.4: Ilpumensier | 3naer  crenuduky | Jlekcuko- BOIIPOC 3K3aMeHa 2,3
0COOEHHOCTH COLIMOKYJIBTYPHOR IrpaMMaTU4EeCKUI
COLIMOKYJIbTYPHOI KapTUHBI MUpa | TeCT
KapTUHBI MUDA, HOCHTEJIEH
XapakTepHOU s A3bIKa(OB)
HOCHTEJIEH M3y4aeMOro
S3bIKa(OB) peruoHa
M3y4aeMOro
peruoHa npu
aHaJIn3e
WHOCTPAHHOU
nHpopmanuu
11 | IIK-4.4: [Ipumensier | Ymeet BECTHU | Y CTHBIM OIIPOC. BOITPOC K3aMeHa 3
0COOEHHOCTH JIEJIOBYIO YcTHOE
COLIMOKYJIbTYPHOI KOMMYHUKAIIMIO € | COOOIIECHHUE.
KapTUHBI MUDA, y4ETOM IIncemenHOE
XapaKTepHOU is 0coOeHHOCTEN cooOmieHue /
HOCHUTEJIEH COLIMOKYJIbTYPHOI acce.
A3bIKa(OB) KapTUHBI Mupa
U3y4aeMOro HOCHUTEJIEH
peruoHa npu A3bIKa(OB)
aHaJIn3e
WHOCTPAHHOU
uHpOpMaLUu
12 | IIK-4.4: Ilpumensier | Bnageer HaBbikamMu | YCTHOE BOITPOC JK3aMeHa
0COOEHHOCTH aHalm3a cooOIIIEHHE. 1,2,3
COLMOKYJbTYPHOMH WHOCTPAHHOU Huckyccus.
KapTHUHBI MUDA, uHpOpMaIINK C
XapaKTepHOU is TOYKH 3pPEHHUS
HOCHUTEJIEH COOTBETCTBYIOLICH
A3bIKa(OB) COLIMOKYJIBTYPHOU
U3y4aeMOro KapTHUHBI MUPA
peruoHa npu
aHaJIn3e
WHOCTPAHHOU
uHpopMaun

Tunosbie KOHTPOJIbHBbIE 32/IaHUS MJIM HHBIE MAaTepHAJIbl, HEO0X0AMMBIE 1JIs1
OLICHKH 3HAHUI, YMEeHMIi, HABBIKOB M (MJIM) ONBITA JeSITeIbHOCTH, XaPaKTePU3yIIMNX
Tanbl ((OPMUPOBAHNS KOMIIETEHMI B NMpoliecce 0CBOEHHUs1 00pa30BaTeJbHOI MPOrpaMmbl
[Ipouenypsl OIEHUMBAHMS 3HAHWM, YMEHUW, HAaBBIKOB M OINbITA JEATEIBHOCTH,
XapaKTepU3yIOIUX 3Tanbl GpopMmupoBanus kommereHnuu [1K-4, BkiatowaroT B ceOs TEKyIIUA
KOHTPOJIb U IPOMEKYTOUHYIO aTTECTAIMIO (IPOMEKYTOUYHBIH KOHTPOJIb).

Texkymuii KOHTPOJIb — OCHOBHOW BHJ CHUCTEMAaTHYECKON NMPOBEPKU 3HAHWMI, YMEHHI,
HaBBIKOB CTYJCHTOB, MO3BOJISIOMIMI MMOJIy4aTh MEPBUYHYIO MH(POPMAIIMIO O XOJIe U KauyecTBE
YCBOGHHUS y4yeOHOro MaTepuaia, a TakKe CTUMYJIUPOBATH PETYISPHYIO LieJIeHANpaBICHHYIO
paboty cTyaeHToB. Tekymuii KOHTPOJIb OCYILECTBIIIETCS B TEUCHUE ceMecTpa B (popMe JIeKCHKO-
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rpaMMaTHYECKOTO TECTa, YCTHOTO OIPOCa, YCTHOTO COOOIIEHUS, MTUCbMEHHOTO COOOIeHUs /
3cce, JUCKYCCUU, JET0BOM UTPBI.

OO0pa3sen JIEKCHKO-TPAMMATHYE€CKOI0 TecTa
Pa3zpenni 1, 4
Test Ne 1
1. Ann___ thatshe _the visitor before.
A) thought / saw B) thinks / sees C) is thinking / sees D) thought / had seen E) have thought / had
seen
2. Asit___ darkwe __ togo home.
A) gets / decided B) would get / shall decide C) had got / have decided D) was getting / decided
E) will be getting / had decided
3. He __ looking at her, wondering where he ___ her
A) keep / see B) kept / had seen C) keeps / saw D) had kept / had seen E) being kept / would see
4. They  to get married last month although they _ each other for only six weeks.
A) decide / know B) decided / know C) decided / had known D) decided / knew E) decided / has
known
5. the weather good when you ___ tennis?
A) is / played B) was / were playing C) will be / played D) is / will be playing E) has been / will
play
6. When he ___ to the station the train already .
A) comes / left B) came / leaveC) came / had left D) had come / left E) has come / leaves
7. Last Monday when | the house it heavily.
A) leave / rain B) left / was raining C) left / had rained D) was leaving / rained E) leave / rains
8. Yesterday when Tom ___ the lesson_ .
A) comes / already begins B) came / had already begun C) came / already began D) will come /
already begins E) came / already begins
9.1 _ thecall because I ashower.
A) didn’t answer / was taking B) don’t answer / take C) doesn’t answer / am taking D) will not
answer / take E) am answering / am taking
10. After Mary ___ the room, she ___ the floor.
A) tidied up / washes B) tidies up / has washed C) has tidied up / washed D) had tidied up / washed
E) is tidying up / washes
11. Yesterday at this time when hishat _ he __ across the bridge.
A) blows off / is walking B) blew off / had walked C) has blown off / is walking D) blew off / was
walking E) had blown off / walks
12. He wanted me to go to the skating-rink together. Ashe I my skateshe __ me his
brother’s.
A) knows / broke / offer B) knew / broke / offers C) knew / had broken / offered D) know / had
broken / will offer E) knew / has broken / offered
13. Tom looked at his hands. He __ that those hands __ young and strong before.
A) knew / was B) know / are C) had known / were D) knew / be E) knew / had been
14.He __ usthe firm ___ wool since 1935.
A) told / had been exporting B) tells / would export C) said / is exporting D) will be told / exports
E) told / has been exporting
15. He didn’t  well though he  a hard day before.
A) slept / spent B) sleep / spend C) sleeping / had spent D) sleep / had spent E) slept / had spent
16. He __ atthe blackboard and  that the English teacher  the word “apple” there.
A) was looking / sees/wrote B) looks / sees / had written C) looked / saw / was writing D) is
looking / saw / writes E) has looked / has seen / is writing
17. Mr. Brown ___ to me 2 hours ago to return the book which he .
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A) comes / borrows B) came / had borrowed C) will come / borrowed D) came / borrowed E) was
coming / borrowed

18. No sooner he _ thanhe __ill.

A) had arrived / falls B) had arrived / fell C) arrives / has fallen D) arrived / will fall E) is arriving
/ is falling

19.1  my homework by 6 o’clock yesterday and when my mother came home I supper.
A) did / have B) have done / had C) had done / was having D) was doing / had E) do / have
20. He said that he ___ school and he ___to enter the academy.

A) finished / was going B) has finished / is going C) had finished / was going D) finishes / are
going E) finish / was going

Test Ne 2

1. We goodbye to them as the train left.

A) greeted B) saluted C) saw off D) shook E) waved

2. He will he given a pension when he at the age of 65.

A) disappears B) dismisses C) resigns D) retires E) sacks

3. He took a of cigarettes out of his pocket.

A) block B) dozen C) packet D) parcel E) piece

4. I’'m sure you’ll the film. It’s very good.

A) amuse B) delight C) divert D) enjoy E) entertain

5. He fell in love with her at first

A) scene B) sight C) spectacle D) view E) vision

6. 'm if I hurt your feelings. Please forgive me.

A) afraid B) pardon C) pitiful D) shameful E) sorry

7. The doctor has told him that he must not go back to work so soon after such a long

A) disease B) failing C) illness D) pain E) weakness

8. No one imagined that the apparently business man was really a criminal.

A) honor B) respectable C) respectful D) respective E) responsive

9. Where do you the writing paper? In this desk?

A) drawer B) guard C) hold D) keep E) maintain

10. Please your hand if you want to ask a question.

A) arouse B) get up C) put out D) raise E) rise

11. As you are only 16, you must have your parents’ before you can get married.
A) allowance B) consent C) let D) permit E) subscription

12. The bank are offering £500 _ to anyone who can give them useful information about the
robbery.

A) cost B) price C) prize D) reward E) salary

13. How long do you intend to in this country?

A) permanent B) remind C) rest D) stay E) vacate

14. She put a of chocolate on the cake.

A) color B) cover C) layer D) level E) plain

15. I’ll have to take the toy back to the shop to exchange it because the mechanism is

A) blame B) defect C) false D) faulty E) few

16. Dinner will be served but we have time for a drink before then.

A) actually B) currently C) lately D) presently E) suddenly

17. He at me to show he appreciated the joke.

A) glimpsed B) grinned C) sneered D) stared E) watched

18. They’re to build a new factory here.

A) planning B) pretending C) projecting D) suggesting E) thinking

19. There’s a great of pollution on the beaches this summer.

A) deal B) lot C) many D) number E) quality

20. It was not an accident. He did it on

A) decision B) determination C) intention D) purpose E) security
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21. I’ve bought some attractive and I’m going to make a dress out of it.

A) clothing B) costume C) material D) matter E) pattern

22. Don’t touch things that don’t to you!

A) belong B) involve C) own D) possess E) retain

23. There are so many in the road that you have to drive very carefully.

A) bends B) crosses C) curls D) currents E) folds

24. I like the hat but it doesn’t me. Have you got the same thing in a larger size?

A) dress B) fit C) go well D) match E) suit

25. 'm very to you for all your help.

A) agreed B) graceful C) grateful D) reliable E) thanks

26. The school claim to students all the English they need in three months.

A) explain B) instruct C) learn D) teach E) understand

27. One of the water burst during the recent cold weather and the kitchen was flooded.
A) channels B) conductors C) pipes D) tubes E) ways

28. lonly __ astraw hat to protect my head when the sun is very hot.

A) bear B) carry C) dress D) put E) wear

29. I'm afraid we haven’t got what you want in at the moment. We can order it for you.
A) reserve B) sale C) shop D) stock E) work

30. I wasn’t able to the meeting because I was too busy.

A) assist B) attempt C) attend D) present E) take place

Choose the best word.

I usually go shopping during my lunch break/stop.

Tomorrow is business/bank holiday in England so our London HQ is closed.

Let’s discuss this over a working breakfast/dinner tomorrow morning at eight o’clock.
Make face/eye contact with your customer so they know you are listening.

| take care to keep my work and private/public life apart.

In collective/individualist societies the extended family is very important.

7. |1 like to use some gestures/humors in my presentations, but jokes can go horribly wrong.
B
Match the words and phrases with the sentences. (There is one extra word or phrase.)
Physical contact, greetings, loyalty, boundaries, gestures, individualism, presenteeism,
collectivism.

1. A firm handshake says ‘HI, I’'m strong, dependable character’.
2. Many of our workers have been with us for years, so we try look after them when times

are difficult.
3. My boss expects me to be in the office even when there isn’t anything to do!

ouhkwnE

4. | keep weekends free for my family and I never look at work e-mails when I’m at home.

5. 1 think our culture encourages people to look after themselves and no one else.

6. In meetings | like to watch the way people move their hands and what they do with their
eyes.
7. My boss often puts his arm around my shoulder when he talks to me. He thinks it makes
for a friendly work environment.
Kpurtepuu onennBanus Tecta (3a IpaBUIbHBIN 0TBET aaeTcs 1 Oamn):
OIICHKA «OTJIMYHOY BBICTABIISETCS CTYJAEHTY MPHU MPpaBUILHOM BhIogHeHUU 89-100 % 3amanuif;
OILICHKA «XOPOII0» BBICTABISETCS CTYICHTY IIPU MPABUIBHOM BBITOJTHEHUH 79-88% 3amanuii;
OLICHKA «YZOBJIETBOPUTEIBHO» CTYACHTY ITPU IPABUIBHOM BBINOJIHEHUU 65-78% 3anaHuil;
OLIEHKA «HEYJOBJIETBOPUTEIBHO) MPU IPABUIIBHOM BBIIIOJIHEHUU MeHee 65% 3a1aHni.
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OguuM u3 BHAOB pPabOTBl C HWHOS3BIYHBIM TEKCTOM SIBISIETCS MOATOTOBKA
MOHOrpadguyeckoro HjaM 0030pHOro pedepara, KOTOPBIA NpeACTaBIsieT cOO0l KpaTkoe
U3JI0’KEHUE B MMCbMEHHOM BUJIE WM B (hOpMe IYOJIUIHOTO I0KIaa COACPKaHUs HAYYHOTO Tpyia
(craThu) MO TEME C PACKPBITUEM €r0 OCHOBHOI'O COAEpaHMs 110 BCEM 3aTPOHYTHIM BOIIpOCaM,
COIIPOBOKIAaEMOE OIICHKON M BBIBOJAMH pedepeHTa. OH J0JDKEH JaTh YHTATENI0 OOBEKTHBHOE
MPEJICTAaBICHUE O XapaKTepe OCBellaeMOil paboThl U U3JIOKUTHh HauOoJiee CYIIECTBEHHbIC
MOMEHTBI €€ COJIEPIKaHNU.

[Tpouecc pedhepupoBanus TeKcTa (KHUTH, CTATHU U T.I1.) IPOTEKAECT B HECKOJIHKO ITAMOB:
1. berublil mpocMOTp MEPBUYHOTO JOKYMEHTA U 03HAKOMJICHHE C OOIIMM CMBICIIOM.
2. BropuuHoe uTeHue Tekcta. Ha janHoM 3tane HeoOX01MMO OINpeesIuTh 3HAYeHNE He3HAKOMBIX
CJIOB U TIOHATDH BCE HIOAHCHI COJIEPIKAHUS.
3. Onpejenenrie OCHOBHOM TEMBbI TEKCTA.
4. CMBICIIOBOM aHaJU3 TEKCTA.
5. UteHue u nepeBoJl TPyAHbIX Ui IOHUMAaHUS a03alleB.
6. Beinenenue Hanbomnee BaXXHON M BTOPOCTENEHHON WH(pOpMALIUU.
7. OmnpeneneHue KIOYEBOM MBICIH KaXXI0TO al3ama, coaepxamiero Haubosee 3HAYUMYIO
uH(GOpPMAIIMI0O M COCTaBIIEHUE ILJIaHA, KOTOPBIA BIOCIEACTBUM MpeoOpaszyeTcsl MpeioKeHus,
(bopMyIUpYyIOLIME OCHOBHYIO MBIC/Ib KaXKA0I0 pa3jieia U J0Ka3aTelbCTBa, MOJKPEIUIAIOMUE 3Ty
MBICITb.
8. PemaktupoBanme Tekcra pedepara, BHECEHHE HEOOXOIMMBIX CTHIIMCTHUYECKUX TTOMPABOK.
Pedepar nomkeH npeacTaBisTh COOOM eTUHBINA CBSI3HBIN TEKCT.
9. Odopmnenue TekcTa pedepara B COOTBETCTBHH C IPHHSITON MOJIENBIO pedepara.
Pedepar, kak mpaBuio, BKIIIOUAET CAEAYIOLIUE YACTH:
- bubnuorpaduueckoe onrucanue NEpBUYHOTO JOKYMEHTA
- CobcTBeHHO pedepaTruBHas 4acTh (TEKCT pedepara)
- CipaBOo4HBIH anmapar, T.€. IOIOJHUTENbHbIE CBEICHUS U IPUMEYaHUS

Texcr pedepara pekoMeHayeTCsl CTPOUTD MO CJEAYIOLIEMY IUIAHY !
1) BBoaHas 4acTh, rjje TOBOPUTCS O LIEIH U METOAMKE MCCIEI0BaHus, lajee yKa3blBaeTcs TemMa
pedepara, T.e. GoJee y3kas IpeaMeTHasI OTHECEHHOCTh CTAThH.
2) OnwucarenbHas 4acThb, KOTOpas BKJIIOYAET KOHKPETHbIE JAHHBIE O MpeIMETe UCCIEeI0BaHUS.
OmnwucarenpHas yacTh HAYMHAETCS C IJIaBHOM MBICIM NEepBOMCTOYHUKA. PedepenTy HeoOxomumo
CYMETh CKaTo c(hOpMYIHpPOBaTH 3Ty IJIABHYIO MBICIb, HE BHOCA B HEE CBOMX KOMMEHTApHUEB.
Hanee conepxkaHue pedepupyeMoOro Marepuana H3jlaraercsi B  IOCJIEI0BATEIbHOCTU
NEPBOMCTOYHUKA. 3) 3aKiIOuuTeNbHAs dYacTb, KOTOpas COACPKHUT BBIBOABI aBTOpa IO
pedepupyeMomMy MaTepHany.

PeueBble Kiaue 11 pedeprupoBaHus cTATeM.
1.3arnaBue
The text is headlined / entitled ... / The title of the text is ...
The headline of the text I’ve read is ...
2. ABTOp U HCTOYHMK
It is (was) published/printed in ...
The author of the text is ... / The text is written by ...
It’s the chapter from the book ...
3. OcHOBHAsl MBICJIb TEKCTA
The main / chief / primary / core idea / subject / task of the text is ...
The text is about .../ The text is devoted to ...
The text touches upon ...
The aim of the text is to provide the reader with some material on ...
4. Conep:kaHue TEKCTa
The author starts by telling the reader (about, that) ...
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The author writes (states, stresses, thinks, points out) that ...
The text describes... / According to the text ...

Further the author reports (says) that ...

First of all ... / Firstly ... / Secondly ...

Another point / thing / argument is ...

In addition to this / that ...

Moreover .../ In general ...

On the one hand ... / On the other hand ...

Although/In spite/despite (the fact that) ...

As aresult of this ... / Finally ... / In conclusion ...

The author comes to the conclusion that ...

The author of the text believes / points out / explains ...
pay/give attention to ... / emphasize/give emphasis to ...
with particular emphasis on / with special attention to ...
especially / particularly / specially / specifically

question / problem / issue

be characterized by ... / be characteristic of / be typical of ...
5.BLIBOABI

I found the text interesting (important, of no value, too hard to understand ...) because ...
The text I’ve read is very useful ...

IIpumep pedepupoBanust Tekcra

The article | have read and translated is entitled Dressing for Business.

It is devoted to the tendency of wearing casual clothes at work.

The author starts by giving the example of Simon Harris, the firm which no longer has strict
dress codes. In fact, many employees there wear practically what they like. Its Human Resources
Director says that they decided to introduce casual dress as an experiment in the company and now
most employees can wear more relaxed dress when they like.

But nevertheless, there are still some rules, such as: dirty or untidy clothes are not allowed;
male employees are told not to wear earrings at work. At the same time, some workers have to
comply with the dress code. For example, sales staff do not go out on visit wearing jeans, and
foreign visitors are not welcomed by executives in too informal clothes.

In fact, the fashion for casual dress at work started on the west coast of the United States. The
thing is the majority of hi-tech companies located there found that younger employees were
happier with a less formal style.

According to the article there are a number of explanations for the more relaxed modern style.
On the one hand, companies with a higher proportion of women employees tend to be more relaxed
about dress codes. One the other hand, nowadays there are a lot of younger people in position of
power who prefer wearing casual clothes so even the most traditional companies have been caught
up the new fashion. But despite this fact, not all companies are following this trend.

To sum up, I would like to say that dressing for business is a burning issue and it depends on
the company management whether to make it part of the company’s corporate culture or not.

Kpurepun ouenku pedepara

baisl Kpurepuu onenkn

«5» KOMMyHI/IKaTI/IBHaH 3aa4a peuICHa IOJHOCTbIO, NPUMCHCHHEC JICKCUKH aIACKBATHO

KOMMYHHMKATHUBHOM 3ajade, rpaMMaTHyecKue OLIMOKU JTMOO OTCYTCTBYIOT, JIMOO He
IPEMSITCTBYIOT PEMIEHNI0 KOMMYHUKATUBHOM 3a1a4u.

«y

KOMMyHI/IKaTI/IBHaSI 3aladya pCuICHa MOJHOCTbIO, HO MIOHUMAaHHUEC TCKCTA HE3HAYUTCIIBbHO
3aTPYAHCHO HAJIMYHUEM I'PAMMATUUYCCKHUX H/UIU JIEKCUYECKHUX OIIMOOK.
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«3» | KoMMyHHMKaTHBHAs 3ajaya pelleHa, HO NOHMMAHUE TEKCTa 3aTPyJHEHO HAIU4YMEM
rpyObIX rpaMMaTHYECKUX OIIMOOK MM HEAJAEKBAaTHBIM YIIOTPEOJCHUEM JIEKCUKH.

«2» | KoMMyHHMKaTHBHAs 3ajaya HE pelleHa BBHUJY OOJBIIOrO KOJUYECTBA JIEKCHKO-
rpaMMaTHYECKUX OHIMOOK MM HEIOCTaTOYHOI0 00beMa TEKCTa.

IIpumepHbIe TeMBbI Uil IPOBEACHUSA TUCKYCCUHN

1. Decide, if the following statements about business letters in English are true or false?
What other advice can you give about writing letters?

1 When you write a letter you put your name above your address.

2. It is correct to write Dear Mister when beginning a letter.

3. In the United States 1 April can be abbreviated to 04.01.11.

4 When writing a letter to the USA you can begin it with Gentlemen...

5 The abbreviation Ms is used to write to women when you do not know or do not want to

refer to their marital status.

6. It is not good to use contractions (1’ll, don 't, isn’t) when writing letters.

7. If you begin a letter with Dear Mr Jones you should end it with Yours faithfully.

8. Memo is a short word for memorandum and it means ‘a brief note to help the memory’.

9. The phrase ‘Trusting this matter will have the attention of your good selves’ sounds all

right in a business letter.

10. Sentences in a letter should be as simple and short as possible.

11. You should place the name and address of the addressee at the right top.

12. The paragraphs start right at the margin and there should be line spaces between them.
13. A comma is needed after Dear Sir or Yours sincerely.

Kpurtepun onieHnBaHus y4acTUSl B JUCKYCCUM

Cooeporcanue

. TeMaTrka MOJHOCTBIO COOTBETCTBYET 33JaHHOIN CUTYalIUH.

. KoMMyHHKaTHBHOE HaMEpEHNE PEeaTn30BaHO, LeNb JOCTUTHYTA.

. YY4acTHUK BBICKa3bIBaeT (HE MEHee 2) OPUTHHATIBHBIX apTYMEHTOB MU KOHTPAPTyMEHTOB.
. [IpuBenieHb! KOHKpeTHBIE (PaKThl U COOBITHS B KQUe€CTBE MPUMEpA.

. [IpuBeneH nmpuMep U3 JTMYHOTO ONBITA.

. YYaCTHUK YYUTBHIBAET CUJIbHBIE U CJIa0ble CTOPOHBI IPOTUBOIIOIOKHON TOUKH 3pEHUSI.

. [IposiBneHO yBakeHHE K MHEHUIO IPYTUX YYACTHUKOB, T0OPOKETATETbHOCTb.

. O0BeM BBICKA3bIBAaHUS MTO3BOJISIET PEIIUTH MMOCTABICHHYIO 3a/1a4y.

Kommynuxamusnasn nanpaenennocmuo

1. Ucnonp30BaHHbIE KOMMYHUKATUBHBIE CTPYKTYPbI MTO3BOJISIOT JOCTUYD TOCTABIEHHOM LIETH.
2. Anantupyer noJy4eHHYI0 HHPOPMAIUIO C YIETOM OCOOCHHOCTEH MmoyJares.

3. Ucnonb3yeT CTpYKTYphl, peanu3yromue GyHKINI0 BO3ICHCTBUS Ha ayIUTOPHUIO.

4. Ucnionb3yeT KOHCTPYKIIUH, CIIOCOOCTBYIOIINE YCTAHOBICHUIO U MOAIEPKAHUIO KOHTAKTA C
ayAUTOpHE.

Opeanuzayus 6b1CKa3b16aHUS

1. Beicka3pIBaHUE JTOTUYHO MMOCTPOEHO.

2. Bricka3bIBaHKE YETKO CTPYKTYPUPOBAHO.

3. meeT 3aBepUICHHBINA XapaKTep.

4. Nmerotes (pasbl, CHTHATM3UPYIOIINE O Hadalle U OKOHYaHUH BBICKA3bIBAHUS.

5.CpencTBa TOTHYECKON CBSI3U UCIIONB3YIOTCS BEPHO.

Jlexcuueckoe ogpopmaenue peyu

1. B peun yyacTHHUKA HET JIEKCUYECKUX OIINOOK.

2. CnoBapHBI# 3amac y9acTHHKa OoraT, pa3HOOOpa3eH U aJeKBAaTEeH IMOCTABICHHOM 3a1a4e.

01N N KW~
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3. Brnageer npodeccronanbHON TEPMHUHOIOTUECH.

4. Bnaneet o0OuieHay4YHON JTEKCUKOM.
5. Bnaneet IEKCHYECKON COUETAEMOCTBIO.

6. Bnazneer skcripecCHBHBIMU CPEACTBAMU JIEKCUYECKOTO YPOBHSL.

I'pammamuueckoe opopmnenue peuu

1. IlpaBuiIbHO UCIIONB3YET MPOCTHIE TPAMMATHYECKHE CTPYKTYPBI U (POPMBI.

2. Peub 6orara pazHOOOpa3HbIMU I'PaMMAaTHYECKUMHU KOHCTPYKLMSIMH.

3. IlpaBUIIBHO UCIIOJIB3YET CIIOKHBIE TPAMMATHYECKUE CTPYKTYPBI U (POPMBI.

4. IIpaBUIBHO UCIIONIB3YET CTPYKTYPbI, COCTABIISIOIINE ClIEHU(UKY HHOCTPAHHOTO S3bIKA.
5. Ucnonb3yet smdaTuyeckie rpaMMaTiyeckiue KOHCTPYKIINH.

@onemuueckoe oghopmaenue peuu
1. Bricokast CKOPOCTb peyH.

2. HpaBI/IJ'IBHOG IMPONU3HOIICHUE CJIOB U BCEX THUIIOB ACCUMUIIAAINHA B IIOTOKE PEYH.

3. OTcyTcTBHE HECOOOCHOBAHHBIX TAY3.

4. ®pa3oBoe yapeHne U UHTOHAIIMOHHBIE KOHTYPHI 0€3 HapyIIeHHI HOPMBI.
5. Peanu3anus GyHKIMH BO3JICHCTBUS C IIOMOIIBIO SM(aTHISCKOW WHTOHALINH.

OHGHKa COTJIHYHO» CTABUTCA B TOM CJIydac, Koraga mus Kﬁ)KI[OfI KaTCropru BBIIIOJIHCHBI HEC MCHCC

90 % CcOOTBETCTBYIOLIUX KPUTEPHUEB.

OHGHKa «XO0pOoIIo0>» CTaBUTCA B TOM Cliydac, Korja 1u3 KEDKI{OI\/JI KaTCropruu BBIITOJIHCHO HC MCHCC

75% COOTBETCTBYIOLIUX KPUTEPHUEB.

OI_IGHKa CKYAOBJETBOPUTECJIBbHO)» CTABUTCA B TOM CJIydac, KOoraa u3 KB.)KI[Oﬁ KaTeropmuu
BBIITOJIHEHO He MeHee 60 % COOTBCTCTBYIOIIINX KPUTCPHUCB.

OI_IGHKa CHEYAOBJIETBOPUTECIBbHO> CTAaBUTCA B TOM CJIydac, Koraa u3 Ka)I(IIOﬁ KaTeropmuu
BBIITOJIHEHO MeHee 60 % COOTBCTCTBYIOLIIUX KPUTCPUCB.

IIpuMepbI NHCHLMEHHOTO cood1eHust / dcce

Ne 1. Read, translate and summarize the text.

a) DRESSING FOR BUSINESS

Simon Harris, a senior executive in the
London branch of the computer firm Samex
Systems, regularly arrives at work wearing
jeans, trainers and a colorful pullover. His
secretary, Martine, is often dressed in a bright
yellow T-shirt and designer jeans. Samex
System recently decided to allow its 1,500
employees to leave their pin-stripe suits and
smart frocks in the wardrobe and to wear
casual clothes at work.

Samex’s Human Resources Director,
Norma Leaman is responsible for introducing
the new policy. “I travel quite a lot to the USA.
Many of the companies | visit there no longer
have strict dress codes. In fact, many
employees wear practically what they like.”

Norma decided to introduce casual
dress as an experiment in the company. “We

JEJJOBAS OJIEJKIIA

CaiimoH Xappuc, CTapILINN
WCIIOJIHUTENBHBI  TUPEKTOpP  JIOHJOHCKOIO
OTJIeNICHUs] KOMITBIOTEPHOM (QupMBI SameX
Systems, mOCTOSIHHO XOAWT Ha paboTy B
JUKMHCAX, KPOCCOBKax U sIpKOM IyJsioBepe. Ero
ceKkpeTrapb, MapTHUH, 4acTO HaJEBaET SIPKO-
KEITYI0 MalKy W JHM3alHEpPCKUE JIKUHCHI.
PykoBoncTBO (pUpMBI HEABHO pa3peminsio
ceouM 1500 coTpynHHMKaM OCTaBJIATH CBOU
KOCTIOMBI M3 TKaHM B TOHKYIO IIOJIOCKY U
IIMKapHBIE MJ1aThs JIOMa, a Ha paboTy XOIAUTh
B IIOBCETHEBHON OJE)K]IE.

3a BBE/ICHHE HOBOW IOJINTUKHA OTBEYAET
Hopma Jluman, naupekTop MO MEepCOHATY
¢bupmbl SameX. «S MHOro MyTELEeCTBYIO B
CIIIA. B psine koMnanui, B KOTOPBIX s ObIBalo,
O0JIbIIIe HE MTPUIAEPKHUBAIOTCSA CTPOTHX TPaBUIT

Jpecc-Koa. daKTHYECKH, MHOTHE
COpr,[IHI/IKI/I HOCAT TO, YTO UM HpaBI/ITCSI ».
[IpenyiokuTh  HOCHTH Ha  pabOTy

NOBCENHEBHYIO oxaexay Hopma pemmna B
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started off by allowing people to dress in a
more relaxed way once a week. Then we
extended it to two days a week. Now most
employees can wear more relaxed dress when
they like.”

There are, of course, still some rules.
Dirty or untidy clothes are not allowed. Male
employees are told not to wear earrings at
work. And for some people there is still a dress
code. Sales staff do not go out on visit wearing
jeans. Overseas visitors — especially if they
come from the Far East — are not welcomed by
executives in Bermuda shorts and beach shirts.

The fashion for casual dress at work
started on the west coast of the United States.
American hi-tech companies found that
younger employees were happier with a less
formal style. “In the information technology
industry the division between office and home
is not very important,” says consultant Luis
Rodriguez. “Many people work at home
wearing the clothes they feel most relaxed in.
When they are in the office, they just don’t see
the need to dress very formally.” Rodriguez
has carried out a survey on dress among 700
US companies. “We found that about 70% of
companies allowed employees to wear casual
clothes on some occasions.” There are a
number of explanations for the more relaxed
modern style, according to Rodriguez.
“Companies with a higher proportion of
women employees tend to be more relaxed
about dress codes.”

It is also significant that there are many
more younger people in position of power.
“You now find senior managers in their early
thirties or even younger. They just don’t want
to dress like their grandfather did.”

KauecTBe dKCIepuMeHTa. «Mbl Hadalu ¢ Toro,
YTO TO3BONHIN PAOOTHHKAM TPHUXOJIUTH Ha
paboTy B HECTPOrod O/eXkJAe pa3 B HEIECIIO.
3areM Mbl pa3pelliniv 3TO JeNaTh J1Ba HS B
Hezento. Terneps OOJNBIIMHCTBO COTPYAHUKOB
MOTYT HOCUTb 00Jiee IIPOCTYIO0 OJIEXKIY, KOTraa
3aXOTSTY.

Koneuno, ects HekoTOpble mpaBuia. He
MO3BOJIUTENIBHO MPUXOJIUTh B TPSA3HON WU
HEONPATHON oAexae. MyXKCKOM mepcoHal
IpocsAT HE HaJeBaTh Ha paboTy cepbru. A
HEKOTOpBIE CIyXalllue BCE K€ JOJIKHBI
IPUIEPKUBATHCS Jpecc-Koa. Tak,
COTPYIHHUKHU OT/I€JIa PO/ HE BbIE3KAIOT Ha
BCTPEUYH B JOKMHCAX. A  pPyKOBOJIUTEIU
HUKOIZla He OyIyT BCTpedaTh 3apyOeimHbIX
rocred, ocobeHHo ecnu oHM ¢ JlanbHero
Boctoka, B 6epMyaax u INISDKHBIX pyOarikax.

Mona Ha HomleHue HOBCEIHEBHOH
OJIeXk/1bl Ha paboTy MOSABWIACH Ha 3alaJHOM
no0epexbe CoenMHEeHHBIX [raTos.
AMepHKaHCKHe BBICOKOTEXHOJIOTMUHBIE
KOMIAHUM  OOHApYKUIH, UTO  MOJOJbIC
COTPYIHUKHU YYBCTBYIOT ceOs cHacTiuBee,
€CJIM HOCAT HE OJIeXkAYy B MeHee (popMaibHOM
ctwie. «B  wuHAycTpuum UHPOPMALIMOHHBIX
TEXHOJIOTMI pa3rpaHUYEHUE MEX]Yy TaKUMH
MOHATHIIMU, KaK O(UC U IOM HE OUYE€Hb BaXHO,
- TOBOpPUT KOHCynbTaHT Jlync Poxpurec.
«MHuorue mrogu  paboTaroT J0Ma, HOCS
OJICKIY, B KOTOpOM OHH 4YYBCTBYIOT ceOs
Haubosnee komdpoptHo. U Haxonsck B oduce,
OHM TIPOCTO HE BUAAT HEOOXOIMMOCTHU
0JleBaThCsl CIMIIKOM (hopmanbHO». Poapurec
nposen uccienoBanve B 700 aMEpUKaHCKHUX
KOMIIAHUH  OTHOCUTEIIBHO  TOro,  KakKyro
OeXKAYy  NPEANOUYUTAIOT HOCHUTh ux
COTpYAHUKHU. «MBI BBISICHUIIH, 4TO 0K0JI0 70%
KOMIIAHUM TO3BOJISIIOT CBOMM  CIIy’KalllUM
WHOTJ]a HOCUTh MOBCEIHEBHYIO oAexay». Ilo
cioBam Ponpureca, ectb ps OObACHEHHH
TOMY, YTO COBPEMEHHBIN CTUIIb OAEKIbI CTAJ
MeHee cTporuM. «KommaHum, B KOTOpBIX
0OJBIIYI0 YacTh IEpCOHANa COCTAaBISIOT
JKEHIIUHBI, KaK MPaBUiIO, NPHUAECPKUBAIOTCS
Oosee TMOEPaTHLHON MOJMTUKY B OTHOIICHUH
Jpecc-KoAa».

Taxxke BaXXHO, pyKOBOJSIIUE JOTKHOCTH
ceifluyac 3aHMMAIOT ropaszo OOJbIIE MOJIOJBIX
monaeil. «Ternepb MOKHO BCTPETUTH CTAPILIHUX
MEHEPKEPOB B BO3pACTe OT TPUALATH JIET WIN
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Even the most traditional companies
have been caught up the new fashion. Take
MFD Securities, a City of London investment
firm. For many years executives had to wear
white shirts, dark suits and ties. Now they are
allowed to wear more casual jackets and
trousers. Jeans, however, are not allowed.
“Our customers are getting younger and
younger,” says MFD spokesperson Jan Martin.
“Often they are happier dealing with someone
of their own age and background. And that
means dressing in a more informal way.”

However, not all companies are
following the trend. A junior executive in a
Paris bank recently arrived at work to find four
brand new white shirts on his desk. This was
his company’s way of saying that blue and

naxe Monoxe. OHM TPOCTO HE XOTAT
0J1€BaThCs, KAK KOI'1a-TO OJEBAJINCH UX JEIBI».

Jlaxxe camble TpaJWLMOHHBIE KOMITAHUU
CTaJIl  NPUIEPKUBATBCA  HOBOM  MOJBI.
Bo3spmute Kk mpuMepy HHBECTHUIMOHHYIO
kommanuto MFD Securities, pacroiiokeHHYIO
B JJongonckom Cutu. Ha npoTsi’keHnn MHOTHUX
JET €€ PYKOBOJAUTEIH JODKHBI OBLIIM HOCHUTH
Ocnple pyOaimikud, TEMHBICE KOCTIOMBI |
rajicTyku. Temnepp KM pa3pelIeHO HOCUTH
MeHee cTporue KypTku u Oproku. OnHako,
JOKAHCBl HOCUTH Henb3d. «Hamm KIueHTsl
CTaHOBSTCS MOJIOKE€ M MOJIOXKE», - TOBOPHUT
npecc-cekperapp MFD fIlm Maptun. «Hacro
OHM ObICTpee HaxoIAT OOLMH S3BIK C
pabOTHUKAaMHU, KOTOpble OJM3KH UM IO
BO3pacTy U MPOUCXOXKICHUIO. A 3TO 3HAUUT,
YTO MM JIydylle OJeBaTbCsi B  MEHEe
(hopMaIbHOM CTHIIEY.

OpnHako He Bce KOMITaHUU CIEAYIOT 3TOU
TeHACHIUU. [IOMOIIHMK YIpaBISIOMIETO B
napymkCKoM OaHKe HEJaBHO TMpuUexal Ha
paboTy W Haliea Ha CBOEM CTOJIE YeThIpe
COBEpIIEHHO HOBBIX OembIX pyOarku. imenHo

TakKMM CIIOCOOOM €ro KOMIIaHH peuuniia
JOHECTHU OO0 HETrO I/IH(bOpMaHI/IIO O TOM, 4YTO
FOJIY6BIG H KCJITBIC ITOJ0CAThIC pY6aH_IKI/I TaM
HCTIPHUEMIICMBI.

yellow striped shirts were not acceptable.

Kpurepun oneHuBaHus NHCLMEHHOT0 CO001IeHUs / Icce
OreHKa «OTJMYHO»: CTYACHT BBIIIOJIHUI BCE TpeOOBaHMS K HAMMHUCAHUIO 3cce: 0003HaYeHA
npoOiemMa U 000CHOBaHA €€ aKTyalbHOCTb, C/IeTaH KPaTKUM aHaIu3 Pa3IMYHbIX TOUYEK 3pEHUs Ha
paccMaTpuBaeMyr MpoOJieMy M JIOTHYHO W3JI0KE€HA COOCTBEHHAs MO3UIMS, CHOPMYIHPOBAHBI
BBIBOJbI, TCMaA PACKpPhITa IMOJHOCTBIO; TPAMMATHUYCCKUC U JICKCUYCCKUC OILIMOKH OTCYTCTBYIOT.
OreHKa «XOpOII0Y»: OCHOBHBIE TPEOOBAHMS K 2CCE BBIMOIHEHBI, HO TIPU ATOM JOMYIIEHBI
HGI[O‘-IéTBI — MHMCIOTCA HCETOYHOCTHU B H3JIOKCHHMU MaTepuajla; OTCYTCTBYCT JIOrMYCCKas
MOCNIE0BATEIBHOCTh B CYXACHHSIX; HE BBIIEpKaH O0BEM dcce; JOMYIIEHO HEe3HAYUTEIhHOE
KOJIMYCCTBO I'paMMAaTUYCCKUX U JICKCUYCCKUX OIIMOOK.
OreHKa «y10BJIETBOPUTETbHO»: HMEIOTCS CYIIECTBEHHBIE OTCTYIUICHHUS OT TpeOOBaHUM
M0 HAMMCAHWIO 3CCE — TEeMa OCBEIIeHAa JIMIIb YaCTUYHO, UMEIOTCS (PaKTHUUECKHE OIIHOKH;
JOTIYIIEHO TIOCTATOYHOE KOJIMYECTBO JIEKCUKO-TPAMMATHUECKUX M (POHETUIECKHUX OITUOOK.
OreHKa «HEYIOBJIETBOPUTEJIbHO»: TEMa 7CCE€ HE PACKphITAa, OOHAPYKUBACTCA
CYIIIECTBEHHOE HEMTOHMMAaHUE 0003HAYEHHOW MPOOJIEMBI; JOMYIIEHBI TPYOble TPaMMaTHYECKHE U
JIEKCUYECKHUE OMTUOKH.

IIpumepHbIe TEMBbI AJ151 YCTHOTO COOOIIEHUSA
Cumyayusa: B TpeacTaBICeHHOM NHCbME CcOAepX HUTcA psaa ommOok. COTpyAHMK KOMITaHUH,
KOTOPOMY OHO OBLIIO aIp€COBAHO, CUEJ MPABWJIBHBIM HE OTBEYaTh HA HErO, T.K. [0 €r0 MHEHHUIO,
TaKOW MOAXOJA K BEACHHUIO JEJTOBOM MEPENnUCKHA JAEMOHCTPUPYET HEYBAXKEHHE K KOMIIAHUU,
KOTOpasi UMEET KOHTAKT ¢ agpecanToM. [Ipoananus3upyiite 3T0 MUCbMO € Yy4ETOM BCEX YKa3aHHBIX
BBIIIIC ATAMOB U MPEUIOKUTE CBOU BAPUAHTHI PEIICHUS JaHHON TIPOOJIEMBI.
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Island World Holidays 181 North Street
London W1M 2FW
Tel. 01-676 9096
Miss Margareta
Lindel,
Slottsberget 26,
Goteborg 41803,
Sweden.

Your ref
Our ref FH/ts

Dear Sir
Thank you for your letter of the nineteenth of May two thousand and twelve

I have pleasure in sending you our brochure with details of all our holidays.
| look forward to hearing from you.

2012, may 22", Best wishes

Sales Menege
Fred Henderson

Kpurtepun onieHuBaHNs YCTHOTO COO0IIEHHSA

OneHka «OTJMYHO»: CTYAEHT CIOCOOEH TMOpOXJIaThb C ONPEIENICHHON CTENeHbIo
YBEPEHHOCTH CBSA3HBIM WMHOSI3BIYHBIA MOHOJIOTMYECKMH TEKCT C OpHUEHTAllMEW Ha CBOKO
npodeCCHOHATIBHYIO JeSITeIbHOCTh M MHTEPECH, 3a/1aBaTh M OTBEYATh HA BOMPOCHI, MOIEPKATH
Oeceny B paMKax U3y4y€HHBIX TEM, HE JI0IyCKasi TpaMMaTHUYECKUX U JIEKCUYECKUX OIIHOOK.

OneHka «XOpoOMIO»: CTYAEHT CHOCOOEH TOpOXJIaTh C OIpPEJISIIEHHONW CTENeHbIo
YBEPEHHOCTH CBS3HBIM WHOSI3BIYHBIA MOHOJIOTMYECKMH TEKCT C OpHUEHTAlMEW Ha CBOKO
npodeCCHOHATIBHYIO JeSITeIbHOCTh M MHTEPECH, 3a/1aBaTh U OTBEYATh Ha BOIIPOCHI, MOJEPKATh
Oeceny B paMKax M3YyYEHHBIX T€M, JOIYCKas HE3HAYUTEJIbHOE KOJIMYECTBO IPAMMATUYECKUX U
JEKCUYECKUX OLIHOOK.

OneHka «ya0BJEeTBOPHUTEIBHO»: CTYIEHT NIPaBUJIBHO M3JIaracT TOJBKO YacTh MaTepuaa,
3aTPYAHSAETCS IPUBECTU NPUMEPBI; HEAOCTATOYHO YETKO U MTOJHO OTBEYAET Ha JIONIOJHUTEIIbHBIC
BOIIPOCHI; JIEMOHCTPUPYET MPOOEIbl B 3HAHUH OCHOBHBIX HOPM MHOCTPAHHOTO S3bIKA U KYJIBTYPbI
peanu3alid KOMMYHHMKAaTHBHOTO B3aUMOJEWCTBHS; JOMYCKAaeT JOCTATOYHOE KOJIMYECTBO
JIEKCUKO-TPAMMAaTHYECKUX U (POHETHUECKUX OIIHOOK.

OneHKa «HeyI0BJIETBOPUTEJIBHO»: CTYJIECHT JIEMOHCTPUPYET HENOCTATOYHBIM YpPOBEHBb
NOHMMaHMs YCTHOM peuu, BKIIOYaoeil 6a30Byr0 JEKCHKY U HanOoJee 4acTO BCTPEUaIOIyOCs
TEPMHHOJIOTHIO, HE CIIOCOOEH MOPOK/IaTh MHOSA3BIYHBIN MOHOJIOTUYECKHI TEKCT C OpUEHTalUen
Ha CBOIO y4eOHYIO JIeSITeIbHOCTh, BHEYUEOHbIE U MPO(pECCHOHAIBHBIE UHTEPECH], HE TTOHUMAET
3aJJaHHbIE BOIIPOCHI U HE MOXET MPABHJILHO OTBETUTh Ha HUX HE CIOCOOEH MoJiiepxKaTh Oecery
(masor) B paMKax U3y4eHHbIX TEM, IOIYCKAeT rpyOble TpaMMaTHUECKUE U JIEKCUYECKHE OIINOKH.

IIpuMepHBbIe BONIPOCHI /Il YCTHOI'O OIIPOca
1. Whatis a brand?

2. What marketing strategies do you remember?
3. What is the purpose of advertising?

Kpurepun onieHuBaHus yCTHOTO onipoca
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OneHka «OTJIMYHO» BBICTABISETCA CTYIEHTY, KOTOpBI: OOHapyXHBaeT MOHHWMaHUE
MaTepuraia, MOKET 00OOCHOBBIBATH CBOU CYKJCHUS, TPUBECTH HEOOXOIUMBIC IPUMEPHI HE TOJTBKO
1o mabJIoHy, HO M CaMOCTOSITEIbHO COCTAaBJICHHBIC; U3JIaraeT MaTepuaj IMPaBHIBHO C TOYKHU
3peHUs HOPM SI3bIKa, HE JIOMYCKAET CEPhE3HBIX TPAMMATHUECKHX, JICKCHUECKHUX, (POHETUYECKUX
OIIMOOK; UCTIOJIB3YEMbIH A3BIKOBOM MaTepHajl COOTBETCTBYET MTOCTABIEHHON KOMMYHUKATUBHOM
3azaye.

O1eHKa «X0POI10Y BBICTABISETCS CTYIEHTY, KOTOPBII: TAaeT OTBET, YAOBIETBOPSIOLINN TEM
)K€ TpeOOBaHUSM, YTO W I OICHKH «OTIWYHO», HO JIOMycKaeT 2-3 TpaMMaTHYecKHe,
nekcuyeckue, (ponernmueckue omuOku, 1-2 Hemouera MO TAaKUM KPUTEPHUSIM Kak IOJIHOTA,
JIOTUYHOCTbh, IMOCJEI0BATEILHOCTh, O0BEM OTBETA, YCHEIIHOCTh PEIICHUS KOMMYHHKATHBHOM
3aJ1auH.

O1eHKa «y10BJI€TBOPHUTEIbHOY» BBICTaBJISETCS CTYJIEHTY, KOTOPBIN: M3JIaraeT MaTepuan
HE BCErJa IMOJIHO U IOCJIEN0BATeNbHO; JOMYCKAaeT HETOYHOCTU B ONPENEICHUU MOHATUN WU
(GbopMynHpOBKE MpPaBUJI, HE YMEET IOCTATOYHO TIyOOKO M JIOKA3aTeIbHO OOOCHOBBIBATH CBOM
CYXKICHHSI W TMPUBECTH CBOM MIPUMEPHI; JOIMYyCKaeT Oojee 3-X Cepbe3HBbIX I'PaMMaTHYECKHX,
JICKCUYECKUX, (POHETUYCCKUX M TPOYMX OIMMOOK; JOomyckaeT Oosiee 3-X HEIOYETOB IO TAaKUM
KPUTEpUAM KaK IIOJIHOTA, JIOTHYHOCTb, MOCIEAOBAaTEIbHOCTh, OOBEM OTBETA, YCHEIIHOCTh
pelieHuss KOMMYHUKATUBHOM 3a/1a4uu.

OneHka «HeyI0BJEeTBOPHUTEIbHO» BBICTABIACTCS CTYACHTY, KOTOPBIA: OOHApyKHUBAaeT
HE3HAaHUE MaTephalia COOTBETCTBYIOIIETO TEME, JOMYCKAaeT OMMUOKA B (OPMYIUPOBKE
OTpeeNieHu U TPaBUJI, UCKAXKAIOIIME UX CMBICH, OECIOpPSIOYHO U HEYBEPEHHO H3JaraeT
MaTepuai; JAOIMyCcKaeT 0ojee 5-X Cepbe3HBIX IPaMMATHYCCKHX, JICKCUYECKHUX, (DOHETHUECKUX U
OpoYnX OHMOOK; JOoMyckaer Oojee 5-X HEJOYeTOB IO TaKUM KPHUTEPUSM KakK IOJHOTA,
JIOTUYHOCTbH, IOCJIEI0BATEILHOCTh, O0BEM OTBETA, YCHEIIHOCTh PEIICHUS KOMMYHHMKATHBHOU
3aJ1auH.

IIpumep aes10BOM HIPbI

1. Tema nenoBoii urpei: «CobecenoBaHue».
2. KoHumenuusi Wrpbl: COWCKAaTellb, MPETCHIYIOIMNNA HAa BAaKaHTHYIO JIOJDKHOCTh MEHEKepa
OJIHOTO U3 OT/IENIOB B KOMIIAHUU MO MPOHU3BOJCTBY O€3aIKOTOIBHBIX HAMUTKOB, BCTPEUACTCS C
MOTEHIMATBHBIM paboTonareneM. OH JOHKEH MPE3eHTOBAaTh CeOsl TakKMM 00pa3oM, 4TOOBI, C
OJIHOIM CTOPOHBI, MAKCUMAIIbHO TOTYEPKHYTh BCE CBOM JOCTOMHCTBA, a C JAPYroil CTOPOHBI, HE
MepexBaInTh ce0s, 4TOOBl HE BBHI3BATH y padoToaaressl OTpHIATeNbHBIX 3Monuid. Wrpa
MPOBOAMTCS B JIBa JTala: CHavaja MHTEPBBIOED 3a/laeT KaHIUAATy CTaHIApPTHBIE BOMPOCHI,
Kacaromuecss ero NpoeCCUOHATBHOW 0a3bl, a 3aTeM aHaJTU3UPYeT HEMOCPEICTBEHHO €ro
JUYHOCTHBIE XapPaKTEPUCTUKU, & UMEHHO, CKJIOHEH JIU OH OOJbIlIe K ONTUMUCTUYECKOMY WU
MECCUMHUCTHYECKOMY BOCTIPHSITHIO MHpA.
3. Poan:
- COMCKATeIIb;
- UHTEPBBIOED.
4. Oxugaemblii (e) pe3yabrar (bl):
1. JocTuxeHne coOMCKaTelIeM OCTaBIEHHON Tiepe ] OO0 11enH, a UMEHHO — MOJIy4eHUe
paboTHI.
2. CnocobHOCTh paboTodarenss MPUHSATH MPABUIBHOE PELICHHE B OTHOIICHUU JAHHOTO
COMCKATEJIs.

HNHcTpyKuum 115 IPOBeACHUs POJIEBOI UI'PBI HA AHIVIMIICKOM SI3bIKe
The first stage of an interview
Interviewee:
You are going to be interviewed for the position you would like to get in one of the established
companies. Be ready to answer the questions about:
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— your family background;

— personal qualities;

— qualifications;

— experience;

— achievements;

— current salary;

— your strengths and weaknesses;

— the reasons for leaving your last job;

Interviewer(s):

Interviewing can be carried out by individuals (e.g. supervisor or departmental manager),

by panels of interviewers or in the form of sequential interviews by different experts.
Here are some of the key questions an interviewer can ask:

1. Can you tell me about your experience as a manager?

2. What sorts of projects did you participate in when working for your previous
employers?

3. What do you like most and what do you like least about your present job?

4. Could you tell me how much you currently earn?

5. What do you know about the company you are going to work for?

6. What are your strengths and weaknesses?

7. How ambitious are you?

The second stage of an interview

The second stage of an interview involves personal qualities of a candidate.

the

2. Ideal staff wanted.

3. As a rule, employers prefer dealing with people, who possess such a very
important quality as optimism. The questionnaire that follows presents twenty-four apparently
contradictory proverbs and asks you to indicate the one in each pair which most closely reflects
your beliefs.

Instructions: Read each pair of proverbs and, at the side of the pair, write the number of
one you believe in the most. Do this quickly and as honestly as you can.

Of these two proverbs... | prefer

Absence makes the heart grow fonder.
Out of sight, out of mind.

If something can go wrong, it will.
It’ll be alright on the night.

Every cloud has a silver lining.
It never rains but it pours.

®© No g~ W e

Too many cooks spoil the broth.
Two heads are better than one.

Leave well alone.
. A stitch in time saves nine.

. Never trust a stranger.
. Hail fellow, well met.

. No news is good news.
. There’s no smoke without fire.

. Might as well be hanged for a sheep as a lamb.
. Once bitten twice shy.

. Better safe than sorry.
. Nothing ventured, nothing gained.

. Don’t count your chickens before they are hatched.
. Half a loaf is better than none.
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21. All’s well that ends well.

22. Look before you leap.

23. You learn something new every day.
24. You can’t teach an old dog new tricks.

Scoring the questionnaire

Put a circle round the numbers you chose as most reflecting your beliefs, and then add up
the number of circles. Be sure to add up the frequency of the circles and not the value of the
numbers within them.

1 2
4 3
5 6
8 7
9 10
12 11
13 14
15 16
18 17
20 19
21 22
23 24
TOTAL
Optimist Score Pessimist Score

Interpretation

The maximum score is 12. Here are some interpretations depending on your mix of scores.

Optimist 12 — Pessimist 0

Amazing! You see the world through rose-coloured spectacles. The real test is whether you
can continue to do so after a set back, or whether you are vulnerable because your expectations are
so high.

Optimist 9 — Pessimist 3

A ratio of 3 to 1 is very optimistic. You are definitely a ‘half-full’ rather than a ‘half empty’
person.

Optimist 6 — Pessimist 6

You clearly fluctuate more or less equally between optimism and pessimism. You need to
work out the circumstances of when you tend to be one and when the other.

Optimist 3 — Pessimist 9

You are clearly far more often pessimistic than optimistic. There are two consolations.
First, you can describe yourself as a realist; second, you are less prone to feelings of
disappointment since your expectations are already somewhat low.

Optimist 0 — Pessimist 12

So what?

So now you know whether you are basically an optimist or a pessimist — so what? Well,
the advantages of being an optimist and having a positive attitude are;

- You feel happier than you otherwise would

- You are more cheerful and outgoing

- You are prepared to take risks and have a go at things

- The people you deal with respond more positively to you

- You achieve more

- You influence other people to achieve more

- You look for the best in people

- You don’t waste time being paranoid and suspicious

24



- You are better at bouncing back after a failure or set-back
- You are more likely to embrace change positively.

However, it is vital to be realistic. There is no point in wearing rose-coloured spectacles
and living in a fool’s paradise. This leaves you vulnerable to major disappointments and upsets.
Even optimists feel pain and discomfort when they are moved on from the status quo. The point is
they are more likely to respond positively in a shorter time than a pessimist.

KpnTepnn OLCHUBAHUSA YyIaCTUA CTYACHTa B HeHOBOﬁ urpe

OHCHKa «OTJIMYHO»: 1ICJIb 06H16HI/I$I YCII€UIHO AOCTUIHYTa, TEMaAa paCKphbiTa B 3aJJaHHOM
o0BeMe; CTYIEHT JEMOHCTPHUPYET CIIOCOOHOCTh JIOTUYHO U CBSI3HO BECTH Oecemy, aKTHBHO
BKJIKOYA€TCA B 6606,[[}/ N IOAJCPKUBACT €€ C CO6J'IIOI[€HI/I€M OUCpPCaAHOCTH IIpH oOMmeHe peinKamMu,
npyu HEOOXOTUMOCTH MPOSBISAET MHUIUATUBY IMPH CMEHE TEMbI, BOCCTAHABIMBAEeT Oeceny B
cirydae 0605[, ACMOHCTPHUPYET CJ'IOB&pHBIfI 3ariac, a,I[eKBaTHBIfI IMOCTaBJIECHHOM 3aaa4e€, UCII0JIb3YET
pa3HOO0Opa3HbIe rPaMMaTUYECKHUE CTPYKTYPhI B COOTBETCTBHH C ITOCTABIECHHOM 3a1a4eii, B LIETIOM
CO6J'IIO,I[aeT HpaBI/IJ'IbHHﬁ I/IHTOHaLII/IOHHbII‘/'I PUCYHOK, HC JOITYCKACT (1)OHCTI/I‘IGCKI/IX OI_I_II/I6OK, BCC
3BYKHU B IIOTOKC pCYU IMPOMU3HOCHUT IIPABUJIBHO.

OI_IeHKa «Xopomio»: 1ejb 06H_IeHI/I$I JOCTUTHYTA, OJAHAKO TE€Ma PACKpbITa HC B IIOJHOM
00BEME; CTYJICHT B IIEJIOM JJIEMOHCTPHUPYET CIIOCOOHOCTH JIOTUYHO U CBSI3HO BECTH Oeceny, OJTHAKO
HC BCCT/Ja MPOABJIACT HHULUATUBY TIpU H606XO,Z[I/IMOCTI/I CMCHBI TCMbI, ACMOHCTPHUPYCT HAJINIUC
npoOsieMbl B NMOHMMAHUU COOECETHUKA, JEMOHCTPUPYET JOCTAaTOYHBIN CIIOBapHbIN 3amac, B
OCHOBHOM COOTBeTCTBy'IOH_[I/Iﬁ MOCTaBJIECHHOM 3aga4yc, OAHAaKoO Ha6n}onaeTc;1 HCKOTOPOC
3aTpyAHEHUE TPH MOJ00PE CIIOB M OTJEIbHBIE HETOUHOCTH B HMX YIOTPEOJICHHH; HCIOIb3yeT
CTPYKTYpbI, B MLCJIOM COOTBCTCTBYIOIIUC MMOCTaBJIECHHONI 3aaave; MAOITyCKacT OH_II/I6KI/I, HEC
3aTPYAHAIOIIUC TTOHUMAHUA; HC OOIIYCKACT (bOHeTI/ILIeCKI/IX OHII/I6OK; 3BYKHU B IIOTOKC pCYHU B
OOJIBIIINHCTBE CJIy4acB TIIPpOU3HOCUT IIPABUJIBHO, HHTOHB.LII/IOHHLIIZ PUCYHOK B OCHOBHOM
IIPaBUJIbHBIM.

OI_ICHKa «YAOBJICTBOPUTECJIBHO»: ICJIb O6I.I.I€HI/I$I AOCTUTHYTa HE€ IOJHOCTBKO, TEMa
pacKpbITa B OTpaHUYEHHOM 00BEME; CTYACHT AEMOHCTPUPYET HECTIOCOOHOCTD JIOTUYHO U CBS3HO
BECTHU 6606,[[}71 HC Cpa3y BKIIOYACTCs B 6606,[{}/ N HC CTPEMUTCA NNOAACPKUBATH €€, HC IMPOABJISACT
HWHUIUATUBEGI IIPpU HGO6XOI[I/IMOCTI/I CMCHBI TEMEBI, B 3HAYUTEILHOU CTEIEHHU 3aBUCUT OT IIOMOIIIHU
CO CTOPOHBI CO6€CC,[[HI/IK8., ACMOHCTPUPYCT Ol"paHI/ILIeHHHﬁ CHOBapHBIﬁ 3arac, B HCKOTOPBIX
cirydasax HGI[OCT&TO‘IHBIﬁ JJIs1 BBIITOJIHCHU S IIOCTaBJICHHOU 3aadyu, A€Jac€T MHOI'OYMCICHHBIC
OIINOKU UITH JAO0ITyCKaceT OIJ_II/I6KI/I, 3aTPYAHAIOMUC TIOHUMAHUC, B OTACJIbHBIX CIIydasAaX IOHUMAHHNEC
peyn 3aTpyJHEHO H3-3a Hanu4usi (OHETUYECKUX OIIMOOK, HEMPABWJIHLHOTO MPOU3HECCHUS
OTACJIbHBIX 3BYKOB, HCIIPABUIIBHOTI'O MHTOHAIITUOHHOT'O PUCYHKA.

OHGHK& «HEYAOBJECTBOPUTEJIBHO»: LCIIb O6H1€HI/I$I HE JNOCTHUTrHYTa, CTYACHT HE MOXCT
MOAACPIKUBATH 6606,[[}7, CJ'IOB&pHLIfI 3alac HEAO0CTAaTOYCH AJIs BBIITOJIHCHU S OCTaBJICHHOM 3a1a4iu,
HCIMIPABUIIBHOC HMCIIOJB30BAHHUEC I'PaMMAaTHYCCKUX CTPYKTYP ACIACT HEBO3MOXXHBIM BBLIITIOJIHEHUC
IOCTaBJIICHHOM 3ala4y, p€ub MOYTU HC BOCIPHUHHUMACTCA Ha CIYyX HU3-3a OOJIBIIOTO KOJIMYECTBA
(1)OHGTI/I'-IGCKI/IX oIIMOOK U HCTIPABHUJIBHOT'O ITPOU3HECCHUA MHOI'UX 3BYKOB.

IIpumepHBbIe BONPOCHI 11 NOATOTOBKH MPE3eHTALNH
Tema Ne 1 (paznen 2) Telephone skills
Tema Ne 2 (paznen 4) How a candidate can impress an interviewer
Tema Ne 3 (paznen 6) Corporate culture and corporate ethics

Kpurepun oneHuBaHus Npe3eHTANMI CKJIAABIBAIOTCA U3 TPeOOBaHUH K MX

CO3IaHMIO:
HasBanue kpurepus OrneHnBaeMble TapaMeTphbl
Tewma npesentanuu CooTBeTcTBHE TEMBI TPOrpaMMe y4eOHOT0 IpeIMeTa, pas/ena
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JAMgaKTHYeCcKue U CoOTBETCTBUE 1I€IEH ITIOCTABICHHON TEME

METOAMYECKHUE LIEIU U JlocTuKeHHe OCTaBIEHHBIX LIeel U 3a/1a4
3aJjauM IPE3eHTALUN
Beinenenue CooTBeTcTBHE LIENAM U 33Ja4aM
OCHOBHBIX UJCH CopepxaHue yMO3aKIHOUEHUN
Ipe3eHTaluU BbI3bIBAIOT JIM MUHTEPEC Y ayIUTOPUU
Copnepxanue JlocToBepHast HHGpOpMaLus 00 HICTOPUIECKUX CIIPABKAX U

TEKYIIUX COOBITUAX
Bce 3akitouenust moaTBEPKACHBI JOCTOBEPHBIMU UCTOUHUKAMU
S3BIK U3J10KEHUS MaTepuaia MOHIATEH ayAUTOPUN
AKTYaJIbHOCTb, TOYHOCTb U IOJIE3HOCTh COJIEPKaHUs
[TonGop I'padmueckue WILTIOCTpaLUU AJIs TPE3CHTALUN
uHpopmanuu A co3ganus | CraTucTukKa
MpoeKTa — npe3eHTanuu | Juarpammsl ¥ rpaguku
DKCHEPTHBIEC OIIEHKU
Pecypcosl UHTEpHET
[Ipumepsr
CpaBHeHUs
IluTate! u T.1.
[Tomaua marepuana | XpoHOJIOTUA
npoekrta — npezeHrauuu | [Ipuopurer
TemaTuueckas 1ocien0BaTeIbHOCTh
CtpyKTypa 110 IPUHIUITY «ITPOOIeMa-PEIICHUE)
Jloruka u nepexo/ibl BO BpeMsl IPOEKTa — MPE3EHTALUN
OT BCTYIUIEHHS] K OCHOBHOM 4acTu
OT 0/1HOM OCHOBHOM Ml (4acTH) K IpyToif
Ot oxHoOroO crnaiina Kk Jpyromy
I'mnepcceslinku
3axiroueHue
Spxoe BbICKa3bIBAHHE - IEPEXO]] K 3aKITIOUYEHUIO
[ToBTOpEHNE OCHOBHBIX IIEJI€N U 3a/1a4 BBICTYIJICHUS
BriBoabl
[TonBenenue nToros
KopoTkoe u 3annomuHaronieecs BbICKa3bIBaHUE B KOHIIE
Juzaita HIpudT (unTaemMocTp)
IIPE3EHTALNN KoppexkTHo 1 BeIOpaH 1BeT (poHa, mpudTa, 3aroJoBKOB)
DJIeMEHTHI aHUMAaIlUU
TexHnueckas yactb | I'pammaruka
[Moaxoasuuii cioBapb
Hannuune ommmbok npaBonucaHus U ONeYaTok

3a4eTHO-IK3aMeHAIHOHHBbIE MATEPUAJBI /15l MPOMEKYTOUYHOH aTTeCTAlNU
(/hx3amen)

IIpomexyTOUHBIH KOHTPOJIb UMEET (HOpMY FK3aMeHa, Ha KOTOPOM OIICHHBAETCS YPOBEHb
OBJIAZICHUA CTYACHTAMHW OCHOBHBIMH BHUIaMHU pequof/'I OCATCIIBHOCTH, HGO6XOJII/IMI)IMI/I JJIA
JIEIOBOM KOMMYHHUKAIIMM Ha HWHOCTPAHHOM sI3bIKE. DK3aMeH TpeACTaBiseT coOoi (opmbl
HGpHOJIH'—IGCKOﬁ OTUETHOCTH CTYACHTA, ONPCACIISACMBIC y‘—Ie6HI)IM IJIAHOM IIOATOTOBKH IIO
HAIPaBIIECHUIO.

IK3aMeH CIyKUT (HOpPMOM TMPOBEPKH YCBOCHHUS Y4E€OHOTO Marepuaja JIabopaTOpHBIX
3aHATHA. YCIeIIHAs clada 3K3aMeHa BO3MOXHA TOJIBKO TPHU YCIOBUU CHUCTEMATHUYECKOTO
MOCENMICHUS JISKIIMOHHBIX W CEMHHAPCKUX 3aHATHH, JTOOPOCOBECTHOW ayAMTOPHOW U
CaMOCTOSITCIILHOU paGOTBI CTYACHTA. HpennonaraeTCH, 4YTO CTYACHT B IIOJTHOM O6’beMe BBITTIOJIH AT
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CJIeIyIoIIKe BUIbI pa0OT: BHIMOJIHEHHUE TOMAIIHUX 3aJJaHHH, BKJIIOYEHHBIX B pa00UyIO IPOrpaMMy
TUCITUIUIMHBI, y9acTHE€ B IUCKYCCHSIX IO 3aJlaHHBIM TeMaM, BBICTYIUIEHHE ¢ pedeparom,
HaIMCaHWe TECTOB TEKYIIero KOHTpoJsi. B mporecce MOATOTOBKM K 3K3aMEHY CTYACHTaM
PEKOMEH/IyeTCsl MOJIb30BaThCsl HCTOYHUKAMH, TPUBEJICHHBIMH B CIIMCKE OCHOBHOM JINTEPATYpHI, a
TaK)Ke 110 BO3MOKHOCTH HCIIOJIb30BATh JIOMOJHUTEIbHYIO TUTEPATYPY.

Conep:xkanue 3x3amMeHa

JK3aMeH 10 qucuuiuinHe «VHOCTpaHHBIN S3BIK B MPO(GECCHOHATLHON KOMMYHUKAIIUN
CJLY’KUT /17151 OLEHKHU pabOThl CTYZEHTA B TEUEHUE BCEIO CPOKa O0yUEHMsI aHTTIMICKOMY SI3BIKY (B
JAHHOM Cllyyae JBYX JieT OOyd4eHHus)) M TpPHU3BaH BBIABUTH YPOBEHb, IPOYHOCTh H
CHUCTEMaTUYHOCTh IOJIyYEHHBIX UM TEOPETHYECKMX M NPAKTUYECKUX 3HAaHUM, NpHOOpeTeHus
HAaBBIKOB CAMOCTOATEIbHONW pabOThl, Pa3BUTHS TBOPUECKOI'O MBIIIJIEHUS, YMEHUSI CUHTE3UPOBATh
IIOJIyYEHHBIC 3HAHUS U NIPUMEHATh UX B PEILICHUU MTPAKTUYECKHUX 3a1a4. DK3aMEH IPOBOJIUTCS B
yctHoOi (opme. [To mToram sk3aMeHa BBICTABISETCS OLIEHKA IO INKaJe MOPSAKA: «OTIHYHON,
«XOpOILO», «YIOBIETBOPUTEIBHO», «HEYIOBIETBOPUTENbHO». K cade sk3amMeHa OIyCKarOTCs
oOyuaronuecs, HOJHOCTHIO BBINOJIHUBIINE YCTAHOBJIECHHBIH pabodyeil mporpaMMon TUCIUITIIMHbBI
00BEM s1abopaTopHbIX padboT. [Ipu HanuyuK GONBLIOrO KOJMYECTBA MPOITYCKOB y 00y4aroIerocs
(6onee 50 % aymuTOpHBIX 3aHATUN) MPENOJaBaTeNb BIIpaBe MOTPeOOBaTH y 00yYaromerocs
BBINOJIHUTH BCE 33/1aHUS 110 MPOIYIIEHHOMY 3a CEMECTp y4eOHOMY MaTepuaily Kak B YCTHOM, Tak
U B MIUCBMEHHOM (pOpMax M cliaTh UX B YCTaHOBIICHHBIN CPOK.

JK3aMeH BKJIIOYaeT B cedsl cieAyolue BONPOChI:

1. ureHue u nepeckas TekcrTa, 6eceaa ¢ FK3aMEHATOPOM IO TPOYUTAHHOMY TEKCTY;

2. YTeHHE M TEepPeBOJl TEKCTa B MUCHbMEHHOW (opMme (C aHTIMICKOTO Ha PYCCKHIN)
BpeMsi TOATOTOBKH — 45 MUH.

3. MOArOTOBKAa M TMOPOXAECHHWE YCTHOIO MOHOJOTMYECKOTO BBICKA3bIBAHUSA 10
IpeUIOKEHHON TeMe (B paMKax MpOIJIEHHOro Marepuana) Ha aHIVIMHCKOM Ss3bIKE, a TakKkKe
HNPUHATH yuyacTue B Oecesie ¢ mpenojaBaTesieM 10 3aJaHHOM TeMe.

O0paseny 3K3aMEHALNMOHHOIO AYTEHTHYHOIO NMPO(ecCHOHAIBLHO-OPHEHTHPOBAHHOIO
TekcTa (Bompoc Ne 1, 2 Ha 3k3ameHe):

Business Communication Etiquette
http://www.nataliemanor.com/articles/businessetiquette.htmi
By: Natalie R. Manor & Natalie E. Hoffmann

The idea that people need to have feedback, appreciation and information is a good basis for
understanding how and why excellent business communication is important and compelling for
success. In fact, not only do they need it for appreciation, they need it to continue to be effective
and be successful. If we do not give feedback and communicate we will lose our influence and cut
into creating successful results.

Being busy is never an excuse for not communicating in a timely way. What does “timely”
mean anyway? In the old days, “timely” meant the same day. In the new days — and | have
experienced this hundreds of times — timely means: “Whenever I get a chance to get back to you
assuming | remember what you wanted and can find the email or the correspondence on my desk
because it is covered with tiny notes and phone numbers because | have not taken the time to clean
up my work area because | am too busy."

You get the picture.

Let me be very clear. It is NEVER ok to not respond to those you are doing business with;
those you want to do business with; those that can refer you to business; those who were referred
by someone; anyone writing to you (except spam and porno) needs a response. If you are getting
500 emails a day that is now a systems issue and you need to find a way to receive what is most
important to you.

* Tell your colleagues that you do not need to be on every email "reply”
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* Find a spam filter system that serves you

* Go through a week and track who is sending you email and find out if they are important or not
and inform them if you do not need to hear from them

* Find someone to screen your emails for applicability to you

*» Separate business from personal by having two different email addresses so you don't have to
worry that you miss either

* Stop signing up for newsletters and information that you don't need go back to the ones you did
sign up and unsubscribe from those you never read and delete anyway

Don’t let email steal your efficiency. Take the time to manage what it is that is most
important to you so you can get on to communicating with those relationships that offer you the
best shot at successful results. In your very best relationship - whether your spouse, best friend,
sister, co-worker - you can easily communicate with them in a high value way. You telephone,
email, write notes, make plans and generally stay in contact with them because you want the
connection and the relationship.

In building very good relationships in business, it is absolutely the same. What is different
in a business relationship is that you communicate with them and you don't always know them as
well as a dear friend. However, they need the same attention that a good relationship needs.
These needs are:

* Returning a phone call

* Following up on a request

* Listening intently

* Appreciative communication

* Clear communications with details and directions
* Doing what you say you will do

* Remembering what is important to them

* Valuing what is most important to them

Our communication styles and methods are being stretched to the limit by email, technology,
lack of time and demands on our ability to do so much in our days.

But there are rules of common courtesy that have NOT changed since the inception of humans
dealing with each other in a high value way. If you want to be a remembered, trusted and respected
leader, you will practice these courtesies with every business contact.

If you take the time to examine what is important to you, we think you will find that they are also
the courtesies that you expect in all business communication — actually how you would like to be
treated and communicated with.

Email - not only should you be returning emails in a timely way, but you need to set the
context each and every time of why the email is important and what information it is that you want
to deliver. Spam filters help, but in order to more easily control your email load, you need to be in
more control of what you generate yourself. In business, be brief, be informational and be gone.

Cell phones - the ring tones that are available now are fun outside of the office, networking
situations, client lunches, etc. Put them on vibrate or shut them off.

Take and make calls when you are with people sparingly. Most people are not interested in
listening to your conversations no matter how stimulating you think they might be. If you need to
take or make a call, excuse yourself and then make it brief.

Returning phone calls - We are not sure when it became ok to not return phone calls, but it
is not ok. Whether you think you have time to return the call or not, find out what people need,
make sure you are clear on whether you can help them or not and then get back to your own work.
People who return phone calls are trusted and respected. You do not need to make the calls long.
In fact, returning all calls twice a day instead of doing it piece meal all day long is a good way to
manage your time more appropriately.

Here are some additional basics that will help you grow your own identity and brand which
will identify you as a trusted and respected "up and coming leader":
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Practice your handshake - ask a friend to shake hands with you and then ask them to give you
feedback. Firm is good.

Eye contact - learn to look at a person when they are speaking.

Body language - 55% of our non verbal communication is our body - watch what your body
is saying about you.

Business card - get one and have them with you at ALL times. Do include an address, email
and phone number. Name and what you do - a title is very good. If your company does not provide
a business card, get one for yourself anyway. The fast print companies all have programs you can
use to easily and quickly make one for yourself

Holding doors - opening a door for someone is not just a guy thing anymore.

Ladies, if you get to the door first - open it!

Standing and greeting - if you are being introduced, stand, reach out with your hand and
shake their hand. This is not a gender issue. Women in the workforce can show respect by standing
and shaking hands.

We are delighted to contribute to your business and communication etiquette successes.

Kpurepuu ouieHKH nepeBoia TEKCTa

banisl ITokazarenu oneHKH

5 IMonueri IIEPECBOJI. OTcyTCTBI/Ie CMBICJIOBBIX U TCPMHUHOJIOTHUYCCKUX HCKaKCHUM.
TBopueckuil mnoaxox U aOCOJIIOTHAs TOYHOCTh IE€pPeladdl COJEp)KaHUusi M
XApaKTCPHBIX 0COOEHHOCTEN CTHIIS nepeBOJAUMOTIO TCKCTA. OTCYTCTBI/IG CMBICJIOBBIX
H TCPMUHOJJOTHYCCKUX HCKaKCHUI. HpaBI/IJII)HaFI nepeaadya COACPKAHUA U
XApPaKTCPHBIX oco0eHHOCTEN IICPCBOJAMMOIO TCKCTA.
5 [Tonuelit nepeBoa. OTCYTCTBYIOT CMBICIIOBBbIE UCKaxkeHUs. [IpaBunbHas nepenaua
COACPIKaHUsA TCKCTA. HMeroT MecTo He3HAUYUTENIbHBIE HETOYHOCTH. CO6J’IIO,I[EI€TC}I
TOYHOCTHb HCpeaavyu COACPKAHUA. OTCYTCTBYIOT CMBICJIOBBIC HCKaXCHUA.
I[OHYCKaI-OTCH HCKOTOPBIC TCPMUHOJOTMYCCKHUE HETOYHOCTU W HE3HAYUTCIIBHBIC
HapyIICHUs XapaKTepHbIX OCOOCHHOCTEN NepeBOIMMOr0 TEKCTA.
3 He coBcem nmosHbIM IMEepeBOA. OTCYTCTBYIOT CMBICJIOBBIC UCKAKCHU A I[OHyCKaIOTCH
HE3HAYUTCIIbHBIC TCPMHUHOJIOTHYCCKHUEC HMCKAaXXCHUA. Hmeror MecTo HETOYHOCTH B
nepeaade COACPIKaHUMA TEKCTA. Henonusiit MEepeBOA. I[OHyCKaIOTCSI
HE3HAYUTCIIbHBIC UCKAKCHHA CMBICJIA 1 TCPMUHOJIOTHH. HapymaeTcsl B OTACIIBHBIX
CIIy4asax COACPIKAHUC MEPCBOJAUMOIO TCKCTA.
2 Henonupiii nepesBon. [lomyckatorcs rpyOble TEPMHHOJIOTHYECKHE HCKaXEHUS.
HapymaeT CA TIPAaBUJIBHOCTD MEPCAAYN COACPIKAHUSA TICPECBOANMOI'0 TCKCTA.

YcTHbIE TeMBbI 1JIs1 MOHOJIOTHYeCKOH peun (Bonpoc Ne 3 Ha 3K3aMeHe):
1) Talk about your favourite brands.
2) Decide how a luggage manufacturer can protect its brand
3) Talk about your travel experiences.
4) What business travellers want
5) A travel making agent's key client arrangements
6) Discuss attitudes to change in general and at work.
7) Mercedes, shining star
8) Acquiring Asia Entertainment: Solve the problems arising from a recent merger
9) Talk about status within an organisation.
10) A successful organization
11) Describe a company structure
12) InStep's relocation: Decide on the networking and relocation site of a shoe
manufacturer
13) Discuss authentic advertisements

29



14) Develop an advertising campaign

15) Discuss attitudes to money.
16) Present a new idea to investors

KpuTepun oieHKH YCTHBIX Pa3BepPHYTHIX OTBETOB

Onenku KommyHukaTuBHOE [IpousHomenue Jlekcuxko-
B3aMMOJIeIiCTBHE rpaMMaTH4ecKas
IPABHJIBHOCTh PEYU
«OTIUYHOY KommyHukatuBHas 3amada | Peus  3Byunr B | Mcnonbs3yemslit
BBIIIOJTHEHA  IIOJIHOCTBIO, | €CTECTBEHHOM CIIOBapHbIl 3amac |
CTYICHT aJIecKBaTHO | TeMmiIle, rpaMMaTH4ecKHe
pearupyer Ha PEIUIMKH | (JOHETHYECKOE CTPYKTYpBbI
co0ece/IHHKa, naet | opopMIEHHE  PEeYd | COOTBETCTBYIOT
IIOJIHBIE, TOYHBIE U | COOTBETCTBYET IIOCTaBJICHHOW 3ajaye
pa3BepHYThIC OTBETHI, | MOCTABICHHOM (momyckaetcs He 6oJee
MIPOSIBIISET pedeByro | 3ajgade (Jomyckaercsi | 2 HerpyObIX JIEKCHKO-
WHUIMATUBY N7 pelieHus | He Oosee 2 omMOOK). | rpaMMaTUYECKUX
MTOCTaBJICHHBIX OImHO0K).
KOMMYHHKATHUBHBIX 3a]1a4.
«XOpOoLIO» KommyHukaTuBHas 3agada | B otnensHeIX cioBax | Mcnonbs3yeMsblin
BBITIOJTHEHA HE MOJIHOCTHIO, | JTOMYCKAIOTCA CIIOBapHBIA 3amac |
1-2 acniexta HE pacKpBIThHI (doneTnueckue rpamMMaTH4eCcKue
WJIM PACKPBITHI HETIOJHO. OMOKK (HAampuMep, | CTPYKTYphl B LEJIOM
3aME€Ha AaHIJIMHUCKUX | COOTBETCTBYIOT
(¢oHEM  CXOAHBIMM | NOCTaBJICHHON 3anaue
PYCCKHUMH), (momyckaercs He Oosee
JIOITYCKaETCsI He | 4 HerpyObIX JIEKCHUKO-
6o1ee 4 ommoOoK. rpaMMaTH4YeCKUX
OIMO0K).
«ynosnerBop | KommyHnukatuBHas 3amaya | Peub oOy4aromerocss | CioBapHBIH 3amac
UTEJIBHO» BbInoaHEHa Ha 50%, HEOIIpaBAaHHO OrpaHHYEH,
KOMMYHHKAIHUS nay3upoBaHa, IPUCYTCTBYIOT I'pyObIe
3aTpy/HeHa, OOy4JaroUMics | UMEIOTCS rpaMMaTH4YECKHE
HE MPOSIBIISIET PEYEBON (donernueckue olMOKH (1omycKaercs
WHUIINATUBEI OIINOKHU He Oonee 8
(momyckaercs He rpaMMaTHYECKUX
6onee 8 ommoOOK). OInOOoK).
«HeyaosneTB | KommyHukatuBHas 3amada | MHOTOYHMCIEHHBIE [Tonnmanue
OpPUTENILHO» | BBHIIIOJHEHAa MEHee, YeM Ha | OIIMOKHU B BBICKa3bIBAaHUS
50%. MIPOU3HOIICHUHT 3aTPyAHEHO U3-3a
MPEMSTCTBYIOT MHOTOUYHNCIIEHHBIX
MOHUMaHHUIO (0T § JIEKCHUKO-
omnboK u 6oJee). rpaMMaTHYeCKHX
OIINOOK.

OO0pa3sen 3k3aMeHAIIMOHHOI0 OuJIeTa:

®denepanbHOE rocyIapcTBEHHOE OI0KETHOE 00pa30BaTEeIbHOE YUPEKICHHE
BBICITIIETO 00pa3oBaHUs

«KYBAHCKUM T'OCYJAPCTBEHHBIN YHUBEPCUTET»
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(®I'BOY BO «Ky6I'Y»)
Kadenpa anrnuiickoro s3pika B mpodeccuoHanbHoM chepe
Juctuiumna MHOCTpaHHBIH A3bIK B podeccuonanbaoi kommyHukaimu (ODO)

s nanpasnenus 41.03.01 «3apyOexHoe pernoHOBEICHHUE)
buner Ne 1

1. Read and translate the text in written form.
2. Read and reproduce the text orally.
3. Speak on topic Ne 1.

3as.xagheopoii anen.szvika 6 npogh.cghepe baknazosa FO.B.

Kpurepun oneHuBanus Ha 3K3aMeHe:

OneHka «OTJIMYHO» BBICTABISCTCA CTYICHTY, €CIM OH IJyOOKO M IPOYHO YCBOWII
IpPOrpaMMHBIM MaTepuan M, paboTas C OPUTMHAJIbHBIM TEKCTOM, IEMOHCTPUPYET BBICOKYIO
TEXHUKY YTEHHs, YMEHHE aJIeKBaTHO MEPEBOJUTh TEKCThI MPO(PECCHOHANBHOM HalpaBIeHHOCTH,
KOPPEKTHO UCIOJIb30BaTh JEKCUKO-TPAMMaTUYECKUE €UHUIIbI C YUETOM L€ BbICKa3bIBaHUsI, B
pedepupoBaHUM TOJHOCTBIO OTPAXKEHBI BCE ACMEKThl MCXOJHOTO TeKcTa. MOHOJIOru4eckoe
BBICKA3bIBAaHHUE MTOJIHOCTHIO PACKPBIBAET TEMY, OTJINYAETCS JIOTUYHOCTBIO U CBSI3HOCTHIO. CTY/IEHT
HE JlonycKaeT (POHETUYECKUX, JIEKCMYECKMX WM TpPaMMaTHMYECKMX OLIMOOK, HapyLIAKIIUX
KOMMYHHKAIIHIO, T 3TH ONIMOKY ObLITN HE3HAUNTENbHBL. CTYIEHT JEMOHCTPUPYET CITIOCOOHOCTH
JIOTMYHO U CBSI3HO BeCTU Oecely C IperoiaBaTelieM.

OneHka «X0Opomio» BBICTABISETCS B TOM CJIy4ae, €CIU CTYACHT IPOJEMOHCTPUPOBAI
BBIIIICYKA3aHHbIE HABBIKU (CM. OLIEHKY «OTJIMYHO»), HO MHpPHU 3TOM JONYCTHJI OTAEIbHbIE
(doHeTHyeCcKue, JIEKCUUECKUE UM IPaMMaTH4YEeCKUE OIIMOKH, HapyIIaolie KOMMYHHUKAIUIO, HE
BIMSIONIME OJIHAKO Ha o0Ilee MOHMMaHHE H3JI0KEHHOro MM Marepuana. MOHOJOrnueckoe
BBICKA3bIBAaHUE TIOJHOCTHIO PACKPBIBAET TEMY U B IEJIOM JIOTUYHO. OAHAKO OBLIM CHENIaHbI
OTJeNIbHbIEe OUIMOKHU, HapyIlIaolie KOMMYHUKaIuio. [I[pou3HoCHMbIe B X071e MOHOJIOTA PEIUIUKU
OBUTM HECKOJIbKO COWBUYMBBIMHU, TEMII pE€YH OBLT HECKOJbKO 3ameiyieH. Hamuuue CTyneHT
JEMOHCTPUPYET JOCTaTOYHBIN CIOBAPHBIN 3amac, B OCHOBHOM COOTBETCTBYIOIINI NIOCTABIEHHON
3a/laye, OJHAKO HaOJI0JIaeTCsl HEKOTOpPOE 3aTPyJHEHHE IpHU MOAOOpE CIOB U OTACIbHBIC
HETOYHOCTHU B X YHOTpEOIECHUH.

OneHka  «yJI0BJIETBOPUTENbHO»  BBICTABISETCS, €CIM  [pPU  BBINOJIHEHHUH
HK3aMEHAIMOHHBIX 3aJaHUi CTYJIEHT JOIMYCKAET PsJl CEPhE3HBIX A3BIKOBBIX OIMOOK MIPU YTEHUH,
nepeBojie U peeprupoBaHUM TeKcTa. J(mama3oH pedun — orpaHudeH, oObeM BBICKa3bIBaHMS HE
JIOCTUTaeT HOPMBI. B I€JI0M, CTyAE€HT NEMOHCTPUPYET MHUHUMAJIBHO JOIYCTUMBIE HABBIKU
MOHOJIOTHYECKON pedH: HEKOTOphIe PEIUIMKH IpernojaBaTelis BhI3bIBAIOT y HEro 3aTpyIHEHUS,
IIOCJIEZI0BATENBHOCTD BBICKA3bIBAHUS MHOTJA HApyIIEHA, IPAKTUYECKH OTCYTCTBYIOT AJIEMEHTBI
OLICHKH U BBIPAXEHHUSI COOCTBEHHOI'O MHEHHS, TeMI pedyr — 3aMejuleHHbId. [loHnmanue peun
CTYAICHTA 3aTPyJHEHO M3-3a HAIUYMS (POHETHYECKHX OIIMOOK, HENPaBWILHOTO MPOM3HECEHUS
OTJIENbHBIX 3BYKOB, HEMTPABHJIBHOIO MHTOHAIIMOHHOTO PUCYHKA.

OneHka «Hey/OBJIETBOPUTEJIbHO»: 1€Jdb OOIIEHUs HE JOCTUTHYTa, CTYICHT
JEMOHCTPUPYET OTCYTCTBHE YMEHUN MEPEBOAUTH TEKCThI MPO(PECCHOHAIBHON HaIllPaBIEHHOCTH.
B MoHonornueckoil peunm CTyAE€HT HE CIpPaBUICS C PEIIEHUEM KOMMYHMKAaTHUBHOM 3a1auu:
BbICKa3bIBaHUE ObLIO HEOOJBIINM M0 00bEMY, OTCYTCTBOBAJIM 3JIEMEHTHI COOCTBEHHOM OIICHKH,
CTYAEHT JOIycKan OOJBIIOE KOJMYECTBO (DOHETUUECKUX, JIEKCUUECKUX WM TPaMMaTHYECKHX
OIINOOK, 3aTPYIHSAJICS OTBETUTH Ha MOOYX/Iaolye K TOBOPEHUIO PEIUIMKH MPEnoiaBaTesl.

OneHouHble CpeAcTBa JUIsl MHBAIMAOB M JIMII C OIPAaHUYEHHBIMH BO3MOXKHOCTSIMU
3J1I0pOBbsI BEIOUPAIOTCS C yUETOM MX UHAUBUAYAJIBHBIX CUXO(PU3NYECKUX OCOOCHHOCTEH.

— IpY He0OXOAMMOCTH UHBAIMIAM H JIULIAM C OTPaHUYEHHBIMU BO3MOKHOCTSIMH 37I0POBbS
HPEOCTABIIAETCS JOTIOJHUTEIBHOE BPEMS 7Sl TIOATOTOBKU OTBETA Ha SK3aMEHE;
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— IpY MIPOBECHUHU MPOLEAYPHI OIICHUBAHHS PE3yIbTaTOB OOYUCHMSI WHBAIUIOB U JIUIL C
OTPaHUYEHHBIMU BO3MOXHOCTSIMH 3/I0POBBsI MPETYCMAaTPUBAETCS MCIIOJIb30BAaHNE TEXHUYECKHX
CPE/CTB, HEOOXOMMBIX UM B CBS3U C X MHIUBHIYAIEHBIMH OCOOCHHOCTSIMU;

— IIpU HEOOXOAUMOCTH JJIsl 00YHAIOIIUXCS ¢ OTPAHUYCHHBIMHA BO3MOKHOCTSIMH 37I0POBbSI
M WHBAINAOB TMPOIEIypa OLEHUBAHUS pPE3YyNbTaTOB OOYYeHHS IO JAUCHMIUIMHE MOXKET
IPOBOJUTHCS B HECKOJIBKO ATAIIOB.

[Tpouenypa oreHuBaHMS PE3yIHTATOB OOYYEHHS WHBAIHMIOB U JIMIl C OTPaHMYCHHBIMU
BO3MOXHOCTSIMH 3JI0OPOBbSI IO JUCHUIUIMHE (MOJIYJIO) MpeayCMaTpUBaeT Ipel0oCTaBICHUE
uHpopManuu B ¢GopMax, aJANTHPOBAHHBIX K OTPAHUYEHHUSM HUX 3[0POBbSI M BOCIPHUSATHS
uHpOpMaLUu:

JInst UL ¢ HapyIIeHUSIMH 3PSHUS:

— B [1€4aTHOW (hopMe YBEIUYECHHBIM HIPUPTOM,

— B (hopMe PIEKTPOHHOTO JOKYMEHTA.

JIist L ¢ HapyIeHUsAMHU CIIyXa:

— B IIeYaTHOM opme,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

JInst L ¢ HapyIISHUSIMH OTTIOPHO-/IBUTATEIILHOTO arIapara:

— B TieyaTHOU hopme,

— B (hopMe DIIEKTPOHHOTO IOKYMEHTA.

JlaHHBII TIepeYeHb MOXET OBITh KOHKPETH3MPOBAH B 3aBUCHMOCTH OT KOHTHHICHTA
oOyJaromuxcs.

5. IEPEYEHb YYEBHOM JIUTEPATYPbI, HHOOPMAILIMOHHBIX PECYPCOB
U TEXHOJIOT U

5.1. YueOnas JurepaTypa
OcHosHas numepamypa
Market Leader Intermediate. 3rd Edition: Business English Course Book// David Cotton, David
Falvey, Simon Kent. - [Harlow, Essex (U.K.)]: [Longman/Pearson Education], 2010. — 175 pp.
2. I'ymosckast, I''H. Anrnwmiickuii si3pik npodeccuonaipHoro odmenus=LSP: English for
professional communication : yuebnoe mocobue / I'.H. 'ymoBckas. - Mocksa : M3nareascTBo
«DaunTay, 2016. - 218 c. - bubmuorp. B kH. - ISBN 978-5-9765-2846-8 ; To e [D1ekTpoHHbIIH
pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=482145.

Hononnumenvnas numepamypa

1. CnacubyxoBa, A.H. JlenoBoil aHrIMICKHUIA SA3BIK: U CAMOCTOSITENIbHONW paboThl CTYIEHTOB :
yuebHoe mocobue / A.H.CnacuOyxosa, N.H. PanranoBa, K.B. BypkeeBa ; Munucrepctso
oOpa3zoBanus u Hayku Poccuiickoit @enepanun, PenepaabHoe TOCYAAPCTBEHHOE OIOIKETHOE
00pa3zoBaTeNbHOE YYPEKIECHHE BBICHIETO MPOdecCHOHATBLHOTO 00pazoBaHusi «OpeHOyprckuit
rocyJapCcTBEHHbIN yHUBepcuTeT». - Opendypr : OI'Y, 2013. - 163 c. : Tabn. - bubauorp.: c. 80. ;
To ke [Dnexrponnsiii pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=270303.

2. lllumanoBckast, JI.A. AHHOTHpOBaHUE U pedepupoBaHUEe HAYYHO-TIOMYJIIPHOI TUTEpaTyphl Ha
aHrnuiickoMm s3pike=American Science Popular Reader: Ha Mmarepuane HayqHO-TIOMYJSIPHBIX
cTaTeil M3 aMepHUKaHCKOH mpecchl : ydeOHO-MeToauueckoe nocobue / JL.A. IllumanoBckas ;
@denepalibHOE areHTCTBO MO 00pa3oBaHHIO, ['ocygapcTBeHHOE 00pa3oBaTENIbHOE YUPEXKJIEHUE
Briciero npodeccuonansioro odpasobanust KazaHCkuil rocyapCcTBEHHBIH TEXHOJIOTMUYECKHI
yauBepcuTeT. - Kazanp : M3parensctBo KHUTY, 2010. - 96 c. : wi., Tadmn., cxem. - ISBN 978-5-
7882-0910-4 ; To xKe [D7EeKTPOHHBII pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=259053.

3.Clive Oxenden, Christina Latham-Koenig. New English File, Advanced. MultiRom, Oxford
University Press, 2015.

4.Clive Oxenden, Christina Latham-Koenig. New English File, Advanced. Workbook, Oxford
University Press, 2015.
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5.2. llepuoanyeckasi JJuTeparypa

Vkazviearomess  newamuvle  nepuoouuveckue uzoanus uz  «llepeunsi neuammvix
nepuoouveckux — uzoaumuil, xpawswuxcsi 6 ¢ounde Hayunou  6ubauomexu  Kyol'Vy
https://www.kubsu.ru/ru/node/15554, w/unu snexkmponnsie nepuooudeckue uz0anus, ¢ yKkasanuem
aopeca caiuma 31eKMpPOHHOU 8epCUll JHCYPHANA, U3 0a3 OAHHBIX, OOCMYN K KOMOPbIM UMeem
Kyory:

1. Bassl mannbix komnanuu «cer Beroy http://dlib.eastview.com

2. Dnexrponnas oudbmuoreka GREBENNIKON.RU https://grebennikon.ru/

5.3. UHTepHeT-pecypchbl, B TOM 4NCJe COBpeMeHHble TpodeccHOHATbHBIE 0a3bl
JAHHBIX U HHGOPMALMOHHBbIE CIIPABOYHBIE CHCTEMBI

DJIeKTPOHHO-0MOMoTeuHbIe cucTteMbl (IBC):

1. DBC «IOPAIT» https://urait.ru/

2. DBC «YHUBEPCUTETCKAS BUBJINMOTEKA OHJIAMH» www.biblioclub.ru

3. OBC «BOOK.ru» https://www.book.ru

4. 3BC «ZNANIUM.COM» www.znanium.com

5. OBC «JIAHb» https://e.lanbook.com

IIpodeccuonanbHubie 0a3bl JTAHHBIX:

1. Hayunas snekrponnas oudnauoreka (HOb) http://www.elibrary.ru/

2. TloaHOTEKCTOBBIC apXHMBbI BEAYIIMX 3alajHbIX HAyYHBIX XKYPHAIOB Ha Poccuiickoii
wiatdopme HayuHbIX KypHamoB HOMKOH http://archive.neicon.ru

3. HammonanbpHas »3JeKTpOHHas OuOIMOTEKa (IOCTYH K DIEKTPOHHOM OubnuoTexe
nucceprauuii Poceuiickoit rocynapcreennoit ouodnuorexu (PI'B) https://rusneb.ru/

4. Tlpesunenrckas 6ubnmmoreka uM. b.H. Enbruna https://www.prlib.ru/

5. "Jlekropuym TB" http://www.lektorium.tv/

6. YHuBepcuterckas nHpopmannonHas cucrema POCCHUS http://uisrussia.msu.ru

HNudpopmManMoHHbIE CIPABOYHbIE CHCTEMBbI:
1. Koncynbrant [lntoc - cipaBoyHasi mpaBoBasi cUCTeMa (JIOCTYII MO JIOKAJIBHOM CETH €
KOMIIBIOTEPOB OMOITUOTEKH )

Pecypcbl cBoOOAHOTO 1OCTYNA:

1. TlomHble TEKCTHI KaHAJACKUX AuccepTaliuii hitp://www.nlc-bnc.ca/thesescanada/

2. KubepJlenunka (http://cyberleninka.ru/);

3. MunucrepcTBO Hayku U Bbicuiero oOpasoBaHus Poccuiickoit ®epepanuu
https://www.minobrnauki.gov.ru/;

4. ®enepanbHbiii mopran "Poccuiickoe obpazoanue" http://www.edu.ru/;

5. Wudopmanmonnas cucrema "EnuHOe OKHO JocTymna K oOpa3oBaTelbHBIM pecypcam”
http://window.edu.ru/;

6. Emumnas komnekums 1udpoBEIX  00pa3oBaTeNbHBIX — pecypcoB  http://school-
collection.edu.ru/ .

7. ®enepanbHbII HEHTP UH(pOPMAIIMOHHO-00Pa30BATEILHBIX pecypcoB
(http://fcior.edu.ru/);

8. IIpoekr I'ocymapcTBeHHOro HMHCTUTYTa pycckoro sizbika umeHu A.C. IlymkuHa
"Oo6pa3oBanue Ha pycckom" https://pushkininstitute.ru/;

9. CmpaBouHo-nH(pOpMaMOHHBIHN mopTan "Pycckmii s361k" hitp://gramota.ru/;

10. Cnyx0a TeMaTHYECKUX TOJIKOBBIX cioBapeit http://www.glossary.ru/;

11. CnoBapu u sHUMKIONeuu http://dic.academic.ru/;

12. O6pazoBarenbHblii mopTan "Yueba" http://www.ucheba.com/;
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13. 3akonompoekT "OO6 obOpazoBanuu B Poccuiickoit ®@enepanuu”. Bonpockl U OTBETHI
http://xn--273--84d1f.xn--plai/voprosy i_otvety

Co0cTBeHHBIE YJIEKTPOHHBIE 00pa3oBaTe/ibHbIe U HH(POPMAIIMOHHBIE PeCyPChI

KyoI'y:

1. Cpena MoayibpHOTO AMHaAMU4ecKoro ooy4enus http://moodle.kubsu.ru

2. baza y4eOHBIX TmJIaHOB, Y4EOHO-METOAMYECKUX KOMIUICKCOB, IyOJUMKAMid W
koHpepenmmii http://mschool.kubsu.ru/

3. bubnmorexka  WH(POPMALMOHHBIX  PECYpPCOB kadeapel  MHPOPMALMOHHBIX
obpasoBaTenbHbIX TexHomorui http://mschool.kubsu.ru;

4. DnexTpoHHbIN apxuB qokymeHToB KyoIl'Y http://docspace.kubsu.ru/

5. DnekTpoHHBIE 00pa3oBaTelbHBIE pecypchl Kadeapsl HH(POPMAIMOHHBIX CHCTEM U
TexHoJoruil B oopazoBanuu Kyol'Y u mHayuno-meroauueckoro xyprana "[IIKOJIbHBIE 'OJIbI"
http://icdau.kubsu.ru/

6. METOOAUYECKHUE YKA3AHUA JJIS1 OBYYAIOHIUXCS
1O OCBOEHUIO JUCIUMITIJIMHBI (MOAYJIs1)
OO0uue pekoMeHIalluM M0 CAMOCTOSATEIbHOM padoTe 00y4aroIMXCcs

Lenb camocTosTENbHOM pabOTHI — 3aKpEIJIEHUE YMEHUI U HAaBBIKOB, COPMUPOBAHHBIX HA
ayJUTOPHBIX MPAKTUYECKUX 3aHATHUAX, COBEPIICHCTBOBAHHME B OCHOBHBIX BHUIAX PEUYEBOU
NesITeIbHOCTH, TaKUX Kak ureHre 1 nonnmanne (Reading and Comprehension), miucemo (Writing)
C IOCJIeIYIOIMM BBIXOJIOM B YCTHYIO peub (Speaking). OHOM U3 BaXKHBIX COCTABIISIOIINX TAKOTO
BUAa pabOTHl SBISETCS MOIOJIHEHHE CIOBAPHOTO 3araca (aKTHBHOM W TMACCHBHOM JIEKCHKH),
3aKpeIJICHNE IPAMMAaTUYECKOr0 MaTepralla B IIPOLECCE YTEHMSI IUTEPATYPHI 110 CIIELUAIBLHOCTH.

Paboma mao mexkcmom — OAMH W3 BaXKHEWIIMX KOMIIOHEHTOB I103HABaTEIbHOMU
NesITeIbHOCTH, KOTOPBIM HampaBiieH Ha U3BJIeueHHe MHPOpMAlUU U3 MUCbMEHHOTO HCTOYHHKA.
Jn1st Toro, 4T0OBI TEKCT CTaj peaibHOM U MPOTYKTUBHON OCHOBOM 00y4€HHUs BCEM BHJIaM peueBOH
JeSITeIbHOCTH, HEOOXOAMMO MpOJIeNaTh PsJl ONepaluil ¢ COCTaBJISIOLIUMH €ro sI3bIKOBBIMU
€AMHMIIAMH, HAy4YUThCS TpaHCHOPMHUPOBATh MX W KOHCTPYHMPOBATh CBOM MPEUIOKEHMS IS
peleHns onpeieIeHHbIX KOMMYHMKATUBHBIX 3ajay (IlepecKas3a, COCTaBJIEHUS BBICTYIUIEHUS IO
TeMe, JIuaiora, MUCbMEHHOro CcoOOIleHHus U T.J1.). PexomeHnyercs cilenyrolui MopsaaoK
JEUCTBUI:

1. IIpocMoTpHTE TEKCT U MOCTAPAUTECH IOHATH, O YEM UJET PEYb.

2. Ilpy MOBTOPHOM YTEHHMH DPA3AEIUTE CIOKHOCOUMHEHHBIE MM CIOXKHOIOAYNHEHHBIE
NPEJJIOKEHUSI HAa CaMOCTOSITENIbHBIE U IMPUAATOYHBIE, BBIACINUTE MPUUYACTHBIE O0OOPOTHI WU
JIpYTHe KOHCTPYKLUU.

3. Haiinute mnoanexamee W CcKazyeMoe, W TIOHSB UX 3HAUYCHHUE, TIEPEBEANUTE
MIOCJIE0BATEIBHO BTOPOCTENIEHHBIE YIEHBI IIPEI0KEHHUS.

4. Ecnu ipeiokeHue JUIMHHOE, OTMPEIeNIUTE CJI0Ba U IPYIMIbl, KOTOPbIE MOKHO BPEMEHHO
OITYCTHUTb JUIsl BBISICHEHHSI OCHOBHOTO COZIEp KaHUs TpeioxkeHus. He niure B ciioBape cpasy Bce
HE3HaKOMbI€ CJI0Ba, MONMpoOyiTe qoraaarbes 00 X 3HAYEHUU MO KOHTEKCTY.

5. BHUMaTeNbHO MPUCMOTPUTECH K CIIOBAM, UMEIOIIUM 3HAKOMBIE BaM KOpHH, cy(hdUKCHI,
npuctaBku. [Ipu 3ToM 00paTuTe BHUMaHUE Ha TO, KAKOW 4acThIO pEUH SBIISIOTCS TaKHUE CIIOBA.

6. CnoBa, ocTaBIIMECS HENOHITHBIMY, UILIUTE B CIOBApE.

Paboma co crnosapem.

1. IToBTOpHUTE aHTMUHCKUH al(paBUT. ITO OMOXKET HAXOIUTH CIOBA HE TOJIBKO 10 MEPBOI
OyKBe, HO U 110 BCEM OCTAJIHHBIM.

2. 3anoMHUTE 0003HAUYEHUS YaCTeH peUH:

N —NOUN - UM CYIIECTBUTEIBHOE

v — verb - rmaron

adj. — adjective — umst mpuIaraTeIbHOE U T.J.
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3. 13 HECKOBKUX 3HAYCHHH CI0BA B CIIOBAPHOM CTAaThe MOCTapaiTeCh Mo100paTh OJU3K0E
M0 CMBICITY, CBSI3aB C OOIIMM CMBICIIOM MPEATOKEHUS.

4. [Tomumo cioBapen 001IeynoTpeOnTEIHbHOM JIEKCUKH MOJIL3YUTECh
TEPMHHOJIOTHYECKHMH CIIOBAPSIMU TI0 CBOCH CIIEIIUAThHOCTH.

Hecmotps Ha momonis cioBapsi, BaM OyIyT BCTpeUaThCsi HEIIOHSATHBIE CJIOBA M BHIPAKESHHUS.
He Tepsiite 3ps BpeMeHH, €CiaM OYEHb JIOJITO HE MOXKeTe pa3oOparbes camu. OOpaTuTech 3a
KOHCYJIbTAIIEH K MPEernojaBaTelo.

Paboma nao nexcuxotl.

3anmoMuUHaHUE JIEKCUKH OOBIYHO OBIBA€T OCHOBHOW TPYAHOCTBIO TPU HU3YYEHUU
WHOCTPAHHOTO si3bIKa. be3 3HaHUs CIIOB HE MOXET ObITh 3HaHUs s3bIka. HyXHO mpojenarsh
OOJIBIIYI0 M CO3HATEJBbHYIO PalboTy, Mpexae 4eM OyleT YCBOGH HEOOXOAMMBIN CIIOBapHbIN
MUHUMYM TPO(hecCHOHABHBIX TEPMHHOB.

Berpeuas HOBoe ci10BO, Bcerja aHajaM3upyHTe ero, odpaias BHUMaHHE Ha HalHCaHHE,
MPOU3HOIICHHE M 3HaueHue. YacTo MOKHO HAWTH CXOJCTBO C AQHAIOTWYHBIM WJIH CXOIHBIM
PYCCKHM CJIOBOM, HAIIpUMEp, passenger — naccaxup u Ap. BaxkHo Takke HaydUuThCS MOIMEYATh
POJICTBO HOBBIX CJIOB C Y€ M3BeCTHBIMH. OHAKO, €CTh CJIOBA, HE IMOMAIONIUECS HUKAKOMY
aHanuzy. WX Hamo mocraparbcs 3allOMHHTbh, HO MEXaHHYECKOE IOBTOPEHHWE HE BCeraa
s dexruBHO. [TonpolyiiTe CieayroInid MOPSIOK padOTHI:

- IPOU3HECHUTE HOBOE CJIIOBO CHAYaJla M30JIHPOBAHHO;

- IPOU3HECUTE CIIOBOCOYETAHHUE U3 TEKCTA C HOBBIM CIIOBOM (yIEIUTE 0c000€

BHUMaHHUE TIPEJJIOram);

- MOI0EpUTE K HOBOMY CJIOBY CHHOHUMBI WJIM @aHTOHUMBI (€CITM 3TO BO3MOKHO);

- BBIMIOJIHUTE MUCbMEHHO JIEKCUYECKUE YITPAKHEHHUS MTOCIIE TEKCTA.

Paboma nao epammamuxou.

dopMHUpPOBAaHUE PEUEBOIO0 I'PAMMATHYECKOIO HaBbIKa MPEATNOJaraeT BOCIPOU3BEACHUE
Pa3IUYHBIX TPAMMATHYCCKUX SBJICHHA B CHTYalMsIX, TUIUYHBIX IS TPO(eCcCHOHATHLHOU
KOMMYHHKAIIIH U aJIEKBaTHOE TpaMMaTudeckoe oopMIIeHHEe BbICKa3bIBaHU. PaboTas Haj 9TUM,
BaM CIJIETyeT:

- IPOYTHUTE PAa3BEPHYTHI TEOPETHUECKUN MaTepuai Mo U3ydaeMoil TeMe B yueOHUKe 10
rpaMMaTHKE aHTJIMHACKOTO SI3BIKa;

- U3y4YHUTE CIIPABOYHYIO TAOIHILY B IPUTIOKEHUU K JAHHOMY MTOCOOHIO;

- HaliJTUTE B TEKCTE yPOKa U3ydaeMyl0 TPAMMATHUECKYIO CTPYKTYPY;

- 0003HaYBTE UMEIOIINECS TPAaMMaTHUYECKHE OPUCHTUPBL;

- clleJJaliTe MMCbMEHHO YIIPAKHEHMS,

- BappUpYHTE coaep:KaHHE MPEIIOKEHUI B HMMEIOUIUXCS MOJENSAX, 3aMEHsis CJIOBa B
3aBUCHUMOCTH OT MEHSIOIICHCS CUTYAIIHH;

- COMOCTaBbTE / MPOTUBOMOCTABHTE U3yYAEMYIO CTPYKTYPY PaHee U3YUCHHBIM.

[Tepexom OT HaBBIKOB K YMEHHSM OOECICUHMBACTCS ITOCPEICTBOM aKTHUBAIMHA HOBBIX
rpaMMaTHYECKUX CTPYKTYp B COCTaBE JMAJOTHYECKHUX W MOHOJOTHYECKHX BBICKA3BIBAHUU IO
ompeneneHHo Teme. BkirodaiiTe OCBOGHHBIM Marepuans B Oecelbl W BBICKA3bIBAHUS T10
MPONICHHBIM TEMaM.

B ocBoeHWW NUCIUTUIMHBI WHBAJTUIAAMH U JIUIIAMH C OTPAaHWYCHHBIMH BO3MOXXHOCTSIMU
3I0pOBbs OOJBINIOE 3HAYCHHE WMEET WHJIWBHyalbHas y4deOHas paboTa (KOHCYIbTallUU) —
JIOTIOTHUTEIbHOE Pa3bsICHEHHE yueOHOro MaTepuarna.

KoHTponb camocTosTenbHOM paboThl OCYIIECTBISIETCS (PPOHTAIBHO WM WHIUBUAYAIBHO
Ha 3aHATUU U B X0JI¢ KOHCYJIbTAIINH.

Jl7is BBITIONIHEHUSI TIPEANIOKEHHBIX 3alaHui CTYIEHT JOJDKEH PEryisipHO padoTath ¢
nuTepatypoi u HTepHEeT—pecypcaMu, KOTOPbIEe peKOMEHIYET IPEIo/1aBaTeb.

B ocBoeHMM NUCHUIUIMHBI WHBATUAAMH U JTUIIAMH C OTPAaHUYCHHBIMU BO3MOXHOCTSMU
3I0pOBBSl OOJIBIIIOE 3HAYCHHE HMMEET WHIAWBUIYyallbHas ydyeOHasi pabora (KOHCYNbTAaIluu) —
JOTIOTHUTEIIFHOE PAa3bsICHEHHE YyUeOHOT0 MaTepuara.
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WnauBuayanbHble KOHCYJIbTAIMM IO TMPEAMETY SBISIOTCS BaXHBIM  (DakTOpOM,
CIOCOOCTBYIONUM MHIMBUyaTU3allid O0Oy4EHUS U YCTAHOBJIICHUIO BOCIIUTATEILHOTO KOHTAKTa
MEXIy TpernojaBaTeieM W OO0y4arollMMCS WHBAJIWIOM WJIA JIMIOM C OrPaHUYEHHBIMU

BO3MOXHOCTAMHU 310POBbA.

7. MATEPUAJILHO-TEXHUYECKOE OBECIIEYEHUE
MO JUCHUILIMHE (MOJ1YJIIO)

HaumenoBanue
CIEIMaAIbHBIX
HOMEIIEHUI

OCHAILIEHHOCTD CIIEAAIBHBIX
IOMEIIEHUN

[IepeueHb JIMIIEH3MOHHOTO
IPOrpaMMHOTr0 oOecreyeHus

VYueOHbIC ayAUTOPUHN
JUISL IPOBEJICHUS
3aHATHI CEMUHAPCKOTO
THIA, TPYNIOBBIX U
VH]JIMBU1yaJIbHBIX
KOHCYJIbTAIUH,
TEKYILEro KOHTPOJIS U
IIPOMEKYTOUHOU
aTTeCTalluu.

Ayn. 129, 131, 133,
A305, A307, 147, 148,
149, 150, 100C, A30160,
A512.

Mebenb: yueOHast MeOelb.
TexHuueckue cpeacraa
00y4YeHHsI: IEPEHOCHOE
JeMOHCTPaIlMOHHOE
000pyI0BaHUE — IKPaH,
MPOEKTOP, HOYTOYK.

JInneH3nonHoe
porpaMMHOe oOecrieueHune
Kaspersky Anti-Virus, MS
Office, Windows 7
Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

VY4eOHble ayuTopun
JUTSL IPOBEICHUS
nabopaTopHBIX PaboT:

Ayn. 150

Mebens: yueOHast MeOeIb.
Texuuyeckue cpeacTaa
00y4eHHUs: IEPEHOCHOE
JIEMOHCTpaIlMOHHOE

JInnen3noHHoe
IIporpaMMHOC 066CH6‘16HI/I€
Kaspersky Anti-Virus, MS
Office, Windows 7

Professional, Windows 10,
Adobe Reader, Mozilla
FireFox, Google Chrome.

000pyI0BaHUE — DKpaH,
HPOEKTOP, HOYTOYK.

JUis  caMocToATENbHOW  paboThl  OOy4aromMxcs MPeAYyCMOTPEHBbI  IOMEIIEHHUS,
YKOMIUIEKTOBAaHHbBIE CHEIMATM3UPOBAHHON MeOeblo, OCHAIlEHHbIE KOMIIBIOTEPHON TEXHUKOH ¢
BO3MOXKHOCTBIO TOAKIIOUEHHS K ceT «/HTepHeT» M oOecredeHneM A0CTyNa B 3JIEKTPOHHYIO
UH(OPMALIMOHHO-00pa30BaTENbHYIO Cpely YHUBEPCUTETA.

Ilepeuenn
Haumenosanue
OCHaIICHHOCTD CIEIHAaTbHBIX JIMIIEH3UOHHOTO
CreIHaTbHBIX .
. MOMEIIICHU IPOrPaMMHOTO
MOMEIICHUI
o0ecrieyeHus

ITomerenue mst MeGens: yueOHas MeOennb JInuensnonnoe
CaMOCTOSITEIILHOU KommuiekT crienuann3npoBaHHON POrpaMMHOE
paboThl OOyJarOIMXcsi: | MeOeNn: KOMITbIOTEPHBIE CTOJIBI obecrieueHne
YUTAJIBHBIN 3all Ob6opynoBaHue: KOMIbIOTEPHAS Kaspersky Anti-
Hayunoit 6nbimoTexw, TEXHUKA C IMOJKIIFOUEHUEM K Virus, MS Office,
Ayn. A102 UHPOPMAIIMOHHO-KOMMYHUKamonnoi | Windows 7

cetn «HTEpHET» U JTOCTYIIOM B Professional,

ANEKTPOHHYIO HH()OPMALIMOHHO- Windows 10,

00pa3oBaTEeILHYIO CPEIY Adobe Reader,

o0Opa3oBaTenbHOI Opranu3aiuu, Beo- Mozilla FireFox,

KaMepbl, KOMMYHUKAIHOHHOE Google Chrome.

obopynoBaHue, oOecreynBaronee

JOCTYT K CETH MHTEPHET (IPOBOTHOE
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COeMHEHHUE U OECIIPOBOIHOE
coeaunenue mo texuosorun Wi-Fi)
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