AHHOTaIuUs K pabodeit mporpaMMme JUCIUTILTAHBI
«IIpakTHKYM 110 KYALTYpPE peueBoro oouenns (IepBhIii HHOCTPAHHEIN SI3BIK)»

(KOO u HauUMeHOBaHUe OUCYUNIUHBL)

O0beM TPy10eMKOCTHU: 4 3a4ETHBIX €IUHUIL

Heas qucuunanHbl:popMUPOBaHKE U PA3BUTHE CIIOCOOHOCTH CBOOOIHO TOBOPUTH M TIOHUMATh
pedb Ha TIEPBOM HM3y4aeMOM HMHOCTPAaHHOM SI3bIKE B €ro JHUTEepaTypHO (opme, BKItOUas
npoeCCHOHATLHOE MMMChbMEHHOE U YCTHOE OOIIEHHE.

3amauu JMCHUIINHBI.

- CBOGOI[HO I‘OBOpI/ITB U IIOHUMAThb peqL Ha HepBOM 1/13yqaeM0M I/IHOCTpaHHOM A3BIKC B €I'0
JUTepaTypHOM hopme;

- JIEMOHCTPHUPOBATh CIOCOOHOCTH OCYIIECTBISATh MPOPECCHOHATHHOE MUCHMEHHOE U YCTHOE
OOIIIEeHHE.

MecTO IMCHUILIMHBI B CTPYKTYpe 00pa3oBaTe/JIbHOH MPOrpaMMbl

Hucuunnuna «[IpakTukyM 1Mo KyabType peueBOoro oOumieHus (NmepBblid MHOCTPAaHHBIM
SI3BIK)» OTHOCHUTCS K 00s13aTenbHo# yactu bioka 1 "/Iucuummunel (Moaynn)" yd4eOHOTO 1iaHa.

Hucuunnuna «[IpakTukyM 1Mo KyabType peueBOoro ooOumieHus (mepBblid MHOCTPaHHBIM
S3BIK)YHAPANY €  TakuMd  JgucnuiuimHamu  kKak  «lIpaktukym  mpodeccruoHanbHO-
OpUEHTUPOBAHHOW peuu (MepBBId HMHOCTPAHHBIN s3BIK)», «lIpakTUyeckuit Kypc MepBOro
MHOCTpPaHHOIro si3blka» U «IIpakTHKyM YyCTHOM M NUCHbMEHHOW peud (IEepBbIH MHOCTPAHHBIN
S3bIK)» HampaBiieHa Ha (opmupoBaHue obmenpopeccnonansHoi kommereHnuu (OITK-6),
obecreunBaromeil (popMupoBaHue CIOCOOHOCTH CBOOOJHO TOBOPUTH W IOHHMATh peYb Ha
NEePBOM HM3y4aeMOM HWHOCTPAHHOM sI3bIKE B €ro JHUTeparypHod Qopme, BKIOuas
MpoQeCCHOHAIBHOE MMMCbMEHHOE U YCTHOE OOIIIEHUE.

TpeGoBaHusl K YPOBHIO OCBOECHHS TUCIHUTIITHHBI
N3ydyenne paHHOW y4yeOHOW [AMCUWIUIMHBI HAmpaBiIeHO Ha (QOPMHUPOBAHUE Y
00yJaronMXxCcs CICTYIONUX KOMITETEHITN

KO,Z[ U HAMMCHOBAHUC MHAMKATOpA

P€3y.]'II>TaTLI 06y‘{€HI/IH 10 JUCIUIITIMHE
JOCTHXKCHUS KOMIICTCHITUN

OIIK-6: cmocobeH cBOOOJHO TOBOPUTH H IOHMMAaTh peYb Ha TIEPBOM H3y4aeMOM
WHOCTPAHHOM SI3bIKE B €r0 JINTEPATypHOU (popme, BKIItoUYasi NpoeCCHOHAIBHOE MMCbMEHHOE U YCTHOE
oO1enue.

OIIK-6.1. CBOGOAHO TOBOPUT M TOHMMaeT | 3HAE€T HOPMBI, TPEOOBAHUS U CPEICTBA HEOOXOANMBIE
pedb Ha MEPBOM H3y4aeMOM HMHOCTPAHHOM | JUISI TOTO, 4YTOOBI TOBOPUTH M IOHMMAaTh pPedyb Ha
SI3BIKE B €T0 JINTepaTypHOH Gopme MEPBOM H3Y4aeMOM HWHOCTPAaHHOM S3bIKE B €ro
JIUTEpaTYpPHOU (opme.

YMeeT cBOOOJHO TOBOPUTH M IOHMMATh pedb Ha
MEPBOM HM3y4aeMOM WHOCTPAaHHOM SI3BIKE B €TI0
nuTeparypaon hopme.

Brnageer cnocoOHOCTRIO CBOOOIHO TOBOPUTH H
MOHUMATh PeYb HA TIEPBOM U3y4aeMOM HHOCTPaHHOM
SI3BIKE B €T0 JINTepaTypHOi Gopme.

OIIK-6.2. JleMOHCTpUpYET CIIOCOOHOCTH | 3Ha€T  S3BIKOBBIE  CpeAcTBa  (TpaMMaTHUECKHE,
OCYIIECTBIATh npoQecCHOHATLHOE | IEKCHYECKUE)  HEOOXOJUMBbIE  JUIS  pealu3aluu
MUCBMEHHOE M YCTHOE O0IICHNE NpoPEeCCHOHAILHOTO  THCbMEHHOTO W YCTHOTO
oO01IeHUs!.




KO,I[ U HAUMCHOBAHUC MHAUKATOpA

Pe3ynbTaTel 00yUeHUS IO TUCITUTLTHHE
JOCTHKEHHS KOMIIETEHIINN

YMeeT HWCIONb30BaTh A3BIKOBBIC  CPEACTBA IS
peanuzanuyd  MpoheCCHOHANBHOTO MHUCBMEHHOTO U
YCTHOT'O OOIICHUSI.

Bnaneer CIIOCOOHOCTBIO K peanuzanun
npoeCCHOHANPHOTO ~ THCBMEHHOTO U YCTHOTO
00IIEeHHS.

Copep:xaHue TMCHUTLIMHBI:
Pacnipenenenne BuaoB yueOHOM pabOTHI M X TPYIOEMKOCTH 110 pa3jesiaM AUCIHUITIHHBL.
Pasnensl quctuniunel, uzydaeMele B 7cemectpe (ODO

KonuuecTBo yacos
AynuTopHas B}(I)ea;}im
No HaumeHnoBanue pasnenos (Tem) Beero pabota N ;)60Ta
JI 113 JIP CPC
1. |Could we meet next week? In the Meeting 8 6 2
2. |Can we make a start now? Chairing a Meeting 8 6 2
3. |Can I make a point here? Expressing Disagreement 8 6 2
4. |l am not sure | agree. Dealing with Conflicts 8 6 2
5. |It’s a deal! Concluding Deals 8 6 2
6. |So I think we have finished today. Enjoying Success 8 6 2
7.  |Networking at a trade fair 8 6 2
8.  |Making Contact 8 6 2
9. [Final Project 7,8 4 3,8
HUTOI'O no pasdenam oucyuniurvl 71,8 52 19,8
KoHnTponb camocrosrensHoil pabots! (KCP) -
ITpomesxyrounas arrecrarus (MKP) 0,2
IloAroTroBka K NPOMEKYTOYHOMY KOHTPOJIIO -
OO61mas TpyJ0€MKOCTh IO JUCIUILTHHE 72
Paznensl guctumuinael, uzydaemsie B cemectpe (ODO)
KonnuecTBo yacos
Buaeayaut
Ne HaunmeHnoBanue paznenos (Tem) AyauTopHas OpH};,S{
Bcero pabora
pabora
JI 113 JIP CPC
1. The Intercultural Challenge 3 2 1
2. Cultural Dimensions 3 2 1
3. Business and Travel 3 2 1
4, Pros and Cons: the power of argument 3 2 1
5. New trends on the job market 3 2 1
6. New forms of organizing your professional life: job-sharing 5 4 1
7 Reconciling universalism and particularism: different styles inthe | 5 4 1
same company
8. Business Communication 5 4 1
9. Cultures: Going Further 5 4 1
10. |Dreaming about a future job: a typical day... 5 4 1
11. |Final Presentation 5 2 3
HUTOI'O no pasoenram oucyuniurvl 45 32 13
KonTtpons camocrosrensroit padbotsr (KCP) -
ITpomexyrounas arrecrauus (MKP) 0,3
[ToaroToBKa K MPOMEKYTOUHOMY KOHTPOIIO 26,7
OO6mas TpyJ0€MKOCTh IO JUCIUILTHHE 72




KypcoBble paGoThl: He npedycmompena
®opma npoBeieHUs aTTeCTALMU N0 AUCHUILINHE:

7 cemecTp. @opMa NPOMEKYTOYHOT0 KOHTPOJISI — 3a4eT.
8 cemecTp. @opma NPOMeKYTOUHOTO KOHTPOJISA — IK3aMEH.

ABtop M.A. Bennuko



