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1 He.]'ll/l 1 3a]a491 U3YUYCHUSA TUCHUITINHBI

1.1 Heabio ocBOEHMS TUCHUILUIMHBI SBIAETCS (POPMHUPOBAHUE U PA3BUTUE CIIOCOOHOCTH
OCYILECTBIISITh JICJIOBYI0 KOMMYHUKAIIMIO B YCTHOH M NMUCHBMEHHOH (popMax Ha MHOCTPAHHOM
A3BIKE.

1.2. 3ajaun AUCHUNIMHBI.
3agayaMu  OCBOCHMS JIUCLMILIMHBI
KOMMYHUKAITUN» SBIISIIOTCS:
- ¢opMUpOBaHHE M PA3BUTHUE YMEHHH U HABBIKOB HCIIOJIb30BAHUS OOIIECYMOTPEOUTENHHON U
npo¢eCCHOHATBLHOM JIEKCUKU B YCTHOW M MMUChMEHHOH J1€I0BOI KOMMYHUKAITUH ¢ COOTIOIEHUEM
IIpaBUJI U1 HOPM PEUEBOIr0 3TUKETA, IPUHATHIX B CTPAHE N3y4aeMOTO S3bIKa;
- (¢opMupoBaHHE U pa3BUTHE YMEHUH W HABBIKOB OCYIIECTBISITH MEPEBOJ TEKCTOB
npoecCHOHANBHOM HAMPaBICHHOCTH C HMHOCTPAHHOTO $3bIKa Ha PYCCKUM S3bIK, JeNaTh
COOOIIEHUS, JOKJIA/IBI C MPEIBAPUTEIHHOM MOTOTOBKOM;
- ¢opMuUpOBaHHE U pPA3BUTHE YMEHHUIl U HABBIKOB BHIOMpPATh KOMMYHHMKATHBHO MpPHUEMIIEMbIE
CTHUJIb M CPEJICTBA B3aUMOJCHCTBUS B OOIICHUH C JICJIOBBIMU ITAPTHEPAMHU;
- (opMHupoBaHUE U pa3BUTHE YMEHHUI W HABBIKOB BECTH JIEJIOBYIO MEPENUCKY U MCIOIb30BaTh
JTUAJIOT JUTSI COTPYIHUYECTBA B COIUAIBHOMN M MPOodecCHOHAITBHON cdepax

«MlHOCTpaHHBIM $3BIK B MPOQECCHOHATLHON

1.3 MecTo aucuuminHbl (MOyJs) B CTPYKTYpe 00pa3oBaTeIbHOI POrpaMMbl

Juctumumna «MHOCTpaHHBIN S3BIK B TPOPECCHOHATHHON KOMMYHHUKAIIMN» OTHOCHTCS K
6a3oBoii yactu brnoka 1 Jucuumnuael (MoaynH) ydeOHOTO IaHa OakanaBpuaTa HalpaBlICHUS
noarotoBku 58.03.01 BoctokoBenenue u adpuxkanucThka. BrianeHue WHOCTpaAHHBIM SI3BIKOM
SBJISIETCS HEOTHEMJIEMBIM KOMIIOHEHTOM Mpo(ecCHOHAIbHOM IOArOTOBKM OakajaBpa B
KybaHnckoM ToCyIapcTBEHHOM yHHBepcHuTeTe. J[aHHBIH Kypc WHOCTPAHHOTO S3bIKa HOCHT
npodecCHOHATbHO-OPUEHTUPOBAHHBIM ~ XapakTep, W €ro  3ajayd  OIpelessioTCs
KOMMYHHKATHBHBIMH ¥ TIO3HABATEIbHBIMU TOTPEOHOCTAMHU OakamaBpoB. B cooTBeTcTBHU C
pabouuM y4eOHBIM IJIAHOM JMCLUILINHA H3ydaeTcs Ha 4 Kypce 1o o4Hoil popme oOyuenus. Bua
NPOMEKYTOUHOM aTTecTalluu: dK3aMeH (cemectp 7).

1.4 IlepeyeHb NMJaHMpPyeMbIX pe3y/JbTATOB O0y4eHUs] MO AMCUHUILIMHE (MOAYJIIO),
COOTHECCHHBIX C INIAHUPYEMBbIMH Pe3yJIbTATAMH OCBOCHHS 00pa30BaTeJbHOH NPOrPaMMBbI

W3yuenne paHHOM y4yeOHOM AMCLUIUIMHBI
00y4aroIuxcsl CIeYOINX KOMIIETCHIIUNI:

HampaBlIeHO Ha (opMupoBaHue Yy

KOII 1 HAMMCHOBAHUEC MHAUKATOpa JOCTHKCHUSA

PeSyJ’IBTaTLI 06yLIGHI/I$I 10 JUCIIUIITIMHE
KOMIICTCHIINH

YK-4: cnocobeH oCyLIecTBIATh AEIOBYI0 KOMMYHHUKAIMIO B YCTHOW W TNHCBMEHHOW ¢(opmax Ha
rocyaapcTBeHHOM si3bike Poccuiickoit denepanun 1 mHOCTpaHHOM(BIX) sI3BIKE(aX).

NYK-4.1. Cobmronaer HOpPMBI W TpeOOBaHHS K
YCTHOM M MHUCBMEHHON JIEJ0BOM KOMMYHHKAIUH,
MIPUHATHIE B CTpaHe(ax) U3y4aeMoro si3bIKa.

3nHaem: HOPMBI YCTHOW M TUCHMEHHOHN IEIOBOM
KOMMYHUKAIMHU, IPUHATHIE B CTPAHE U3Y4aeMOI0
sI3pIKA;  JIGKCMYECKMH W TrpaMMaTH4YeCKUM
MUHHMYM aHTJIMHCKOTO SI3bIKa, HEOOXOIUMBIi
JUISL 1EJI0BOM KOMMYHUKAIIUH.

Ymeem: ucronp3oBath 00MIEYIOTPEOUTENHHYIO U

mpo()eCCHOHAIBHYIO JIGKCMKY B  YCTHOM U
MUCHEMEHHOM JIET0BON KOMMYHUKAaIUK;
MIEPEBOAUTD TEKCTHI npoeccuoHaTbHON

HAIpaBJIEHHOCTH C WHOCTPAHHOTO fA3bIKa Ha
PYCCKUH SI3BIK.




Bnaoeem: waBbpIKaMu ):[eJ'IOBOfI KOMMYHUKAIIUH,
IIPUHATBIMU B CTPAHE U3YUaCMOI'O A3bIKA.

NYK-4.2. JleMoHCTpUpYEeT CIOCOOHOCTh K | 3Haem. HOPMBI YCTHOM M MHCBMEHHOW JIEIOBOM

peanu3anuy JeI0BOi KOMMYHHKAIIUN B YCTHOM U | peuw, COBpPEMCHHBIE KOMMYHHKATHBHBIE
MACEMEHHON  (opMax Ha HWHOCTPAHHOM(BIX) | TEXHOJIOTHH, B TOM YHCII€ Ha MHOCTPAHHOM(BIX)
A3bIKe(axX). A3bIKe(ax).

Ymeem: Bectm gmanor-Oecemy oOmero u
MpoECCHOHATLHOTO  XapakTepa,  CcoOromast
MpaBUJIa PEUCBOTO ITUKETA; NeNaTh COOOMICHUS,
JTOKJIAJIBI C TIPEABAPUTEIILHOM MOITOTOBKOM.

Bradeem: numanorndeckodd ¥ MOHOJIOTHYECKOM
pEUbI0 C UCIOJIb30BAHUEM HM3YYCHHBIX JICKCHUKO-
rpaMMaTHYECKUX CPEACTB B KOMMYHHUKATHBHBIX
CUTyaIUsiX JICJIOBOTO OOIICHHS, B TOM YHCJIC Ha
PO eCCHOHANTEHO OPUCHTHPOBAHHBIC TEMBI.

NYK-4.3. Bribupaer KOMMYHUKATUBHO | 3Haem: KOMMYHUKAaTUBHO IPUEMIIEMbIE CTHJIb U
NpUeMIIEMbIe CTUJIb U CPEACTBA B3aUMOJICHUCTBHSI | CPEACTBA  B3aMMOJCHCTBUST B OOIIEGHHH C
B OOILIEHNH C JICIIOBEIMH TApTHEPAMHU. JIETIOBBIMH MTAPTHEPAMH.

Ymeem: wmcmionb30BaTh SI3BIKOBBIE CPEINCTBA AJIS
peanu3alnuu AeJI0BO KOMMYHUKALIMHA B YCTHOU U
MUCbMEHHOHN opMax Ha MHOCTPAHHOM SI3BIKE.
Braodeem: ciocoOHOCTBIO K peaiu3aliuy JICIOBOM
KOMMYHUKAIIUM B YCTHOM M MAChMEHHON opmax
Ha MHOCTPAaHHOM SI3BIKE.

UYK-4.4. Bener pnenoBylo mnepenucky u | 3uaem: OCHOBBI BEJICHHS JICIOBON IEPEIHCKH.
HCIONB3YET JTHAIOr JIsL  COTPYOHMYECTBA B | Vmeem: HCTI0JIb30BATh JAaIor TS
coLMalIbHON U podeccuoHanbHOI chepax COTPYIHUYECTBA B COLUAIIbHOI u
npodeccnoHaIbHON cepax

Bnaoeem: HaBBIKaMH JI€II0BOM NEPETIUCKH.

PesynpraTthl 00yueHHs] MO JUCHMIUIMHE JOCTHTAIOTCS B paMKaxX OCYIIECTBIECHHUS BCeX
BUJIOB KOHTaKTHOM ¥ CaMOCTOSITENbHOM paboThl OOy4yarommxcss B COOTBETCTBUU C
YTBEP)KJICHHBIM YUE€OHBIM IIJIAHOM.

WuaukaTtopel  TOCTM)KEHUS KOMIIETEHIMH  CUUTAlOTCS  COPMHUPOBAHHBIMH  IPH
JOCTH>KEHUH COOTBETCTBYIOIIUX UM PE3yJIbTaTOB O0YUEHHSI.

2. CTpyKTYpa M coiep:KaHNe JUCIUIITHHBI
2.1 PacnipeaesieHre TPYA0EMKOCTH JUCHHUILIMHBI IO BHAaM padoT

Ob6mast TpyA0EMKOCTh AMCHUILUIMHBI cOocTaBsieT 4 3aueTHble eauHuibl (144 gaca), ux
pacmpeneneHre mo BuaaM paboT IPeICTaBIeHO B TaOIHIIE:

Buapt padot Bcero ®dopma obydeHus
4acoB OuHast
VII
ceMecTp
(gacsr)
KonrakTHasi padora, B TOM 4ucJje: 60,3 60,3
AyauTOpHBIE 3aHATHS (BCEro): 60 60

3aHATHUSA JICKIIMOHHOI'O THUIIA - -

J'Ia60paTOpHI)I€ 3aHATUSA - -

MPaKTUYECKHE 3aHATUS 60 60

CCMHHAPCKUC 3aHATUSL - -

WMnas koHTaKTHas padora:

KOHTpO.HL CaMOCTOSITEILHON paGOTI)I
(KCP) - -




IIpomesxyrounas arrectauus (MKP) 0,3

0,3

CamocrosiTebHasi padoTa, B TOM

qucie: 48

48

Kypcosas paboma/npoexm (KP/KII)
(noozomoska)

Koumponvnas paboma

Pacuémuo-epagpuueckas paboma (PI'P)
(noozomoska)

Peghepam/acce (noocomoska) 8

Camocmosmenvioe uzyyenue pazoenos,
camonoozomoexa (npopabomka u
nogmopeHue 1eKYyuoHHO20 Mamepuana u
Mamepuana y4eOHUKo8 u y4eOHbIX
nocobuil, N0020Mo8KA K 1a00pamopHbIM U
RPAKMUYeCKUM 3AHAMUAM, KOIOKGUYMAM

u m.o.

40

40

HOILFOTOBKa K TCKYIICMY KOHTPOJIIO

KoHTpoab: 35,7

35,7

IToaroTOBKA K IK3aMEHY 35,7

35,7

Oomas
TPYAOEMKOCTh B TOM 4HCJIe

qac. 144

144

KOHTAKTHAaA 60,3
padora

60,3

3a4. e 4

2.2 Coneprxkanue TMCHUNINHbBI

Pacnpenenenue Bu10B yueOHON pabOThl U UX TPYJOEMKOCTHU IO pa3JieaM JAUCHUILIUHBI.
Pa3nens (TeMbl) IMCHUILIMHBI, U3y4aeMble B / ceMecTpe (ouHas popMa o0yueHus)

KommgectBo gacos
Ne
pas- HaumenoBanwue pa3zenosn (Tem) Aynuropnas pabora Bueaynurop
Jena Hasl
Beero JI 113 JIP pabora

1 Organisation 14 - 8 - 6
2 Human Resources 10 - 6 - 4
3 Travel 8 - 4 - 4
4 Brands 12 - 6 - 6
5 Change 8 - 4 - 4
6 Advertising 14 - 8 - 6
7 Leadership 10 - 6 - 4
8 Cultures 14 - 8 - 6
9 International markets 8 - 4 - 4
10 Competition 10 - 6 - 4

HUTOIO no paszdenam oucyuniumnwl. 108 - 60 - 48

Kontpons camocroarensHoit pabotsr (KCP)

IMpomexyrounas arrecranus (MKP) 0,3

[ToaroroBka Kk TeKynieMy KOHTPOJIIIO

IToaroroBka K 9K3aMeHy 35,7

OO1mas Tpy10eMKOCTb 0 AUCIUIUTHHE 144

2.3 Coaepxxanue pa3esoB (TeM) THCHHUIJIMHBI:
2.3.1. 3aHATHSA JIEKIIHOHHOI'0 THIIA — HE TPEAYCMOTPEHBI




2.3.2 3aHATHA CEeMHHAPCKOro TuUma (MpakTuyeckue / cCeMUHAPCKUE 3aHATHS/

JlabopaTopHbie padoThl)

7 cemecTp
HaumenoBanue DOpMA TEKYILETO
Ne pazzena HanmeHnoBanue 1abopaTopHBIX paboT (TeM) P yu
KOHTPOJIA
(Temb1)

1 2 3 4

1. Organisation Speaking: Talk about status within an organization. Juckyccust. YcTHOE
Vocabulary: Words and expressions to describe cooOieHue.
company structure.

Grammar: Noun combinations.

Reading: A successful organization.

Listening: An interview with a management consultant.
Skills: Socialising: introductions and networking.

2. Human Resources Speaking: Talk about job interviews. Juckyccusl.
Vocabulary: Expressions for talking about job ITuceMenHOE
applications. coobmienue. Jlemopast
Grammar: -ing forms and infinitives urpa.

Reading: Women at work.

Listening: An interview with an international
recruitment specialist.

Skills: getting information on the phone.
Writing: CV, cover letter.

3. Travel Speaking: Talk about your travel experiences. VYeTHBIIH 0npoc.
Vocabulary: British and American travel words. Jlekcuko-
Grammar: Talking about the future. rpaMMaTHYECKHUi
Reading: What business travelers want. tect. Jluckycceus.
Listening: An interview with a sales director of a hotel
chain.

Skills: Telephoning: making arrangements.

4, Brands Speaking: Talk about your favourite brands. JTuckyccust. YcTHOE
Vocabulary: Brand management. coo0IIEHHE.
Grammar: Present Simple and Present Continuous.

Listening: An interview with a brand manager.
Reading: Building luxury brands.
Skills: Taking part in meetings.

5. Change Speaking: Discuss attitudes to change in general and at | J{uckyccust. YcTHbIi
work. orpoc.
Vocabulary: Words for describing change.

Grammar: Past Simple and Present Perfect.
Reading: Mercedes, shining star.
Skills: Managing meetings.

6. Advertising Speaking: Discuss authentic advertisements. Jlexcuko-
Vocabulary: Words and expressions for talking about rpaMMaTHIeCKHi
advertising. tect. [TuchMeHHOe
Grammar: Acrticles. coobrienue. Jlemosast
Reading: A new kind of campaign. Listening: An urpa. Jluckyccus.
interview with a marketing communications executive.

Skills: Starting and structuring a presentation.
Writing: letter.

7. Leadership Speaking: Discuss the qualities of good leadership. Juckyccust.
Vocabulary: Words to describe character. Grammar: [MucemenHoe
Relative clauses. cooOrieHue.
Listening: An interview with a managing director of an
executive recruitment company.

Reading: Leading L’Oreal.
Skills: Presenting.




Writing: e-mail.

8. Cultures Speaking: Discuss the importance of cultural Juckyccus. YcTHOE
awareness in business. coobrenue. JlenoBast
Vocabulary: Idioms for talking about business urpa.
relationships.

Grammar: Advice, obligation and necessity.

Reading: Culture shock.

Listening: An interview with the manager of a cultural
training centre.

Skills: Social English.

Case study: Prepare a talk on business culture.

9. International Markets | Speaking: Discuss the development of international VCTHBIH ompoc.
markets. IMuceMenHOE
Vocabulary: Expressions for talking about free trade. COOOIIEHHE.
Grammar: Conditions.

Reading: Trade between China and the US.
Listening: An interview with an expert on negotiating.
Skills: Negotiating.

10. Competition Speaking: Do a quiz on how competitive you are. VYeTHBI#H 0npoc.
Vocabulary: Idioms from sport to describe Jlexcuko-
competition. rpaMMaTHYECKHUi
Grammar: Passives. TectT. JIuckycceus.
Listening: An interview with a manager from the
competition Commission.

Reading: Head to head competition.
Skills: Negotiating.
[Ipy w3yyeHUM JAUCHUIUIMHBI MOTYT TPHUMEHSATHCS  DIEKTPOHHOE  OOYyYeHHE,

JMCTAaHIIMOHHBIC 00pa3oBaTeNibHbIC TeXHOJIOTHH B cooTBeTcTBUU ¢ DT'OC BO.

2.3.4. Kypcosbie padoThI (IPOEKThI) — HE IPEAYCMOTPEHBI.

2.4 IlepedyeHb y4eOHO-METOAUYECKOr0 o0ecneYeHHsl I CAMOCTOSTEeJIbHOI PadoThI
o0y4yamuxcs M0 AMCHUILIAHE (MOLYJII0)

[Tepeuenp yueOHO-METOIUIECKOTO 00€CTICUeHUS TUCIUTLTAHEI IO
BBINOJIHEHUIO CAMOCTOSITENbHOM paboThl
Metoanyeckue yKazaHus 10 OpraHU3aIllil CaMOCTOSITEILHON paOOThI
no juctuiinHe «MHOCTpaHHBIM s3BIK B NMPO(ecCHOHAIbHON
KOMMYHUKAIIH», YTBEP)KICHHbIE Kadeapoil aHTIIMHCKOTO S3bIKa B

npodeccruonansHoit cdepe, mpotokon Ne 10 ot 15.05.2024 r.
CrynnuxoBa, JI. B. AHriauiickuil si3bIk B MEXIyHapOJAHOM OHU3Hece.
English in international business activities : yueOGHoe mocobue mms
By30B / JI. B. CrymHuKOBa. — 2-¢ u3., nepepad. u gon. — MocCKBa :
W3 partennscTBO Opaiir, 2023. — 216 c. — (Bricmiee
obopazoBanme). —  ISBN 978-5-534-11015-9. —  Tekcr
anekTpoHHbI // OOpa3oBarenvHas miaargopma FOpaiit [cait]. —
URL.: https://urait.ru/bcode/517594 (nara obpamienus: 12.05.2024).
MeTtoanyeckue yKazaHus 10 OpraHU3allul CaMOCTOSITEIbHON paboThI
no aucuuiimHe «VHOCTpaHHBIM SI3BIK B NPOQecCHOHAIbHON
KOMMYHHKAITUWY, YTBEPKIEHHBbIC Kadeapod aHTIMICKOTO S3bIKa B
npodeccnonabHOM cdepe, mpotokona Ne 10 ot 15.05.2024 r.
ABakoBa, T. @. Business Grammar Supplement to Market Leader
Intermediate : yueO6HOe mocobme / T. ®. ABakoBa. — JlyOHa :
Tl'ocynapctBennsblii yauBepcuter «Jlyona», 2017. — 48 c. — ISBN
978-5-89847-508-6. — Tekcr : anekTpoHHbIH // JIaHb : AIEKTPOHHO-
oubanoreunas cucrema. — URL: https://e.lanbook.com/book/196883

No Buxg CPC

1. Reading

2. Grammar



https://urait.ru/bcode/517594

(mata oopamenwus: 14.05.2024).

AHTTIMICKHMIA S3BIK: TPEHaXKEp IO TpaMMaThKe IS JIEJIOBOTO
obmenus = English Grammar in Business Communication: ypoBeHb
B1 : yueGHoe mocobue : B 2 vactsax / B. JI. Mamaxosa, A. A. 'aGer,
O. 1O. Koneroga [u ap.]. — Mocksa : MTUMO, 2018 — Yactp 1 —
2018. — 153 c¢. — ISBN 978-5-9228-1958-9. — Tekcr
9JIeKTpOHHBIA // JlaHb : 31MEKTPOHHO-OMOMMOTEYHAss cCUCTeMa. —
URL: https://e.lanbook.com/book/294200  (mata  oOpaiueHus:
14.05.2024).

3. Vocabulary

Metoanyeckue yKa3aHus 10 OPraHu3allul CaMOCTOSITEIbHON paboOThI
no guctuiuinHe «MHOCTpaHHBIM S3BIK B NMPO(ECCHOHAIBHOU
KOMMYHUKAIH», YTBEPKICHHbIC Kadeapoll aHIIIMHCKOrO S3bIKa B
npodeccronanbHoit chepe, mporokon Ne 10 ot 15.05.2024 r.

CroruueBa, O. H. AHrmuiickuii si3pIk aj1st 5koHOMucToB (B1-B2).
English for Business Studies in Higher Education : yue6HOe mocobue

s By3oB / O. H. CroruueBa. — Mocksa : M3parensctBo FOpaiir,
2023. — 197 ¢. — (Bwicmee obpazosanme). — ISBN 978-5-534-
10008-2. — Tekcr : anmektponHbIil // Obpa3zoBaTenbHas miaTdhopma
Opaiir  [caiit]. — URL: https://urait.ru/bcode/517158 (mata

obpamienus: 14.05.2024).

4. Speaking

Meroandeckue ykazaHus 10 OpraHU3alMH CaMOCTOATEILHON PabOThI
no aucuuiinHe «VHOCTpaHHBIA S3bIK B MPOQecCHOHAIBHON
KOMMYHHKAITUN», YTBEPKICHHBbIC Kadeapod aHIJIMICKOrO S3bIKa B
npodeccuoHanbHou chepe, mporokona Ne 10 ot 15.05.2024 r.

Koznos, A. I'., English for specific purposes: business in modern
world : yuebHoe nmocodue / A. I'. Kosnos, 1. T'. TyukoBa. — Mocksa
: Pycaiinc, 2023. — 223 c. — ISBN 978-5-466-02569-9. — URL.:
https://book.ru/book/947804 (mata oOpamenus: 14.05.2024). —

TeKcT : 2IEeKTPOHHBIN.

VY4eOHO-MeTOINYECKNE MaTepuasbl JUIsl CaMOCTOSITENIbHOM pPabOThl 00ydaroIUXCs W3
YHCiIa MHBAIK/IOB U JIUI] C OTPAaHUYEHHBIMU BO3MOXKHOCTSIMHU 310poBbs (OB3) mpenocrasnsorces
B (hopMax, aJalTUPOBAHHBIX K OTPAHWYCHUSM UX 37I0POBbS U BOCIPUATHS HH()OPMAIIIH:

Jlist U1 ¢ HapyIIEHUSIMH 3pEHMSL:

— B MleyaTHOU (popme yBeIMUEHHBIM HIPUPTOM,

— B (popMe 2IIEKTPOHHOT O TIOKYMEHTA,

— B ¢popMe ayaunodaiina;

JUnist 1 ¢ HapyIIEHUsIMU CiTyXa:

— B TIe4aTHOU opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JIi1st T ¢ HApyIIEHUSIMH OTIOPHO-IIBUTATEIBHOTO armapaTra:

— B I1e4aTHoM (opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA,

— B (popme ayamnodaiina.

3. OoOpa3oBaTe/ibHbIE TEXHOJIOTMH, NPUMEHsieMble INPH OCBOCHHMHU IUCHHUILIHMHBI

(Mmomyuis)

B xozme HU3YUCHUSA JUCHUILIMHBI TMPEAYCMOTPCHO HUCHOJB30BAHUC  CIICAYHOIIUX

00pa3zoBaTeNbHBIX

TEXHOJOTHI:  MpakTU4YeCKHe  3aHATUsd, MpobjeMHoe  o0yueHwue,

caMmocCTosiTeNIbHas paboTa CTYJCHTOB.



KoMmeTreHTHOCTHBIA MOAXON B paMKax MpEenojaBaHus TUCIUILUIMHBI pealn3yeTcs B
UCTIONIb30BAHUY HMHTEPAKTUBHBIX TEXHOJOTMA W aKTUBHBIX METOJIOB B COYETAaHUU C
BHEAYJIUTOPHOH pabOTOM.

NudopmanoHHble  TEXHOJIOTUM, TMPUMEHSEMbIE TIPH W3YYCHHH JUCIHILTAHBI:
UCIONIb30BaHWE  HMH(MOPMALMOHHBIX  PECYpcoB,  JOCTYNHBIX B  HH(OPMALMOHHO-
TEJIEKOMMYHUKAIIMOHHOMU ceTtu VHTepHeT.

AnantuBHble 00pa3oBaTeNIbHbIC TEXHOJIOTUH, IPUMEHSEMbIE IPU U3YUYECHUU JUCIUILTUHBI
— U1 JHI C OTrPAaHMYCHHBIMH BO3MOXKHOCTSIMH 3[0POBbS TPEIYCMOTpPEHA OpraHU3aIHs
KOHCYJIbTAllM C HCIOJb30BAaHUEM DJIEKTPOHHOM MOYTHl W 3JIEKTPOHHOW HH(DOPMAIMOHHO-
00pa30oBaTeNbHON Cpe/Ibl YHUBEPCUTETA.

OcHOBHbIE HWHTEPAKTUBHBIE OOpPa30BATEIbHBIE TEXHOJOTHH, KOTOpPbIE PEryJsipHO
MPUMEHSFOTCS Ha 3aHATHUSX 110 MHOCTPAHHOMY SI3BIKY — IUCKYCCHS M JIeJIOBast UTpa.

Jluckyccus — myonuaHoe 0OCYXXJIEHHE WM CBOOOIHBIM BepOanbHBI OOMEH 3HAHUSMU,
CYXJICHUSIMH, UICSIMHU MM MHEHHUSIMH IO TIOBOJAY KAaKOT0-JIMOO CIIOPHOTO BOMPOCA, MPOOIIEMBI;
CYIIIECTBEHHBIC YEPThI AUCKYCCUU — COUETAHNE B3aUMOJIOTIOTHSIONIETO AUANIora U 00CYXKICHUS-
CTIOpa, CTOJIKHOBEHHUE PA3IMYHBIX TOUYCK 3PEHUS, TOZUITHIA.

Henosas uepa — 9STO COBMECTHasl JAEATENBHOCTb TPYIIbI OOydYaloOUUXcs U
MeIaroruYeckoro paboTHUKA MO YIPABICHUEM EeIarorn4ecKoro pabOTHHUKA C LETbI0 PEIIeHUs
yueOHBIX U TPOo(eCCHOHATHLHO-OPUEHTUPOBAHHBIX 33Jad IyTeM HWIPOBOTO MOJAEITUPOBAHUS
peanpHOU TpoOneMHON cuTyanuu. [1o3BossieT oleHMBATh yMEHHE aHAJIU3UPOBATh M PEIIaTh
TUTIUYHBIE PO ECCHOHATbHBIC 3aIa4u.

7 ceMecTp

Cemectp Bun 3ansTus Hcnons3yemble HHTEpPAKTUBHBIE Komnn-
00pa3oBaTeNbHbIC TEXHOJIOTUU 4eCTBO
9acoB

7 Organisation Jluckyccusi. 1

7 Human Resources Huckyccus. JlenoBas urpa. 2

7 Travel Jluckyccus. 1

7 Brands Jluckyccusl. 1

7 Change Jluckyccusi. 1

7 Advertising Juckyccusi. [lenosast urpa. 2

7 Leadership Juckyccusi. 1

7 Cultures Juckyccust. Jlenosast urpa. 2

7 Competition JlenoBast urpa. 1

7 Bcero 12

Bceero: 12 4. B uHTepakTUBHOHN opme

4. OueHoYHBIe CpeACTBA JUIS TeKyHIero KOHTPOJISI  YCNEeBAeMOCTH H
NMPOMEKYTOYHOM aTTecTalluu

OneHouyHble CpeAcTBa IpeIHAa3HAYeHbl JJIS1 KOHTPOJS U OLEHKH 0Opa30BaTeIbHBIX
JOCTIKEHUI 00ydarolMXcsi, OCBOMBLIMX MporpamMmy y4ueOHOH mucuuruivHbl «MHOCTpaHHBIH
A3BIK B MPO(PECCUOHAIBHON KOMMYHUKALIUN.

OneHouHbIE CpPEeNCTBA BKIIOYAET KOHTPOJIbHBIE MAaTEPHUAIbl ISl IPOBEACHUS TEKYLIero
KOHTPOJIfA B GopMe YCTHOTO OIPOCa, YCTHBIX U MUCbMEHHBIX COOOIIEHHM, TECTOBBIX 3aJaHHH,
JIETIOBBIX TP, TUCKYCCHI, 1 MPOMEKYTOYHON aTTecTanMu B opMe BOIIPOCOB M 33/JaHUM K
HK3aMEHY.




CTpyKTypa OLlleHOYHBIX CPEICTB IJIs TeKYlIeid U MPOMeKYTOYHOI aTTecTaunu

HanMenoBanne o1ieHOYHOTO Cpe€acTBa

Ne Kona u nammeHnoBaunue
PesynbraTel 00yueHns . IIpomexyTounast
n/m HMHIUKAaTOpa Texymmii KOHTPOIB
aTTecTays

1 | HYK-4.1 Cobmonaer 3Haem: HOPMBI YCTHOU U Jlexcuko- Bonpoc Ne 1
HOPMEBI U TpeOOBaHU MIMCBMEHHOU IEN0BOM rpaMMaTH4YeCcKUi Ha 3K3aMEHe.
YCTHOM U MUCHbMEHHOI KOMMYHUKAIUY, IPUHATBIE | TECT
JIeIOBOM KOMMYHUKAIUH, B CTpaHe U3y4aeMoro
MPUHATHIE B CTPaHe SI3BIKA; JIGKCUYECKUH 1
U3y4aeMoro s3bIKa rpaMMaTHYECKUI MUHUMYM

AHIJIMHCKOTO A3bIKA,

HEOOXOAMMBIH I AETOBOMN

KOMMYHUKAIIHH.

Ymeem: ucnonpzoBaTh YerHblit onpoc. Bonpocsr Ne 1-2
00MIeyIoTpeOUTENBEHYIO U YcrHOE Ha dK3aMeHe.
PO eCCHOHATBHYIO cooOIIeHHE.

JIEKCUKY B YCTHOH U [MucemenHoe

MTUCbMEHHOH J1eJIOBO cooluieHue.

KOMMYHUKAIINY;

NIEPEBOUTH TEKCTHI

npoeCCHOHATBHOM

HaIpaBJIEHHOCTH C

HWHOCTPAHHOTI'O S3bIKa Ha

PYCCKUIL SI3BIK.

Braoeem: naBrikaMu Huckyccust. Bonpocsr Ne 2-3
JIETIOBOH KOMMYHHKAIIHH, YctHoE Ha K3aMEHe.
MIPUHSATBIMU B CTPaHe cooOIeHue.

N3y4aeMOoro sI3bIKa.

2 | HYK-4.2. ]lemoHCTpHpYET 3Haem: HOPMBI YCTHOU U Jlexcuko- Bonpocsr Ne 2-3
CMOCOOHOCTH K peanu3alun MMCbMEHHOM JIEJIOBOM peun, | rpaMMaTHYeCKUn Ha 3K3aMCEHE.
JIEIIOBOM KOMMYHHKAIIUH B COBpPEMEHHBIE TECT
YCTHOM U IMCbMEHHOMU KOMMYHHKATHUBHbIE
(hopmax Ha TEXHOJIOTHH, B TOM YHCIIE
MHOCTPaHHOM(BIX) Ha UHOCTPAaHHOM(BIX)

A3bIKe(ax). A3bIKe(ax).
Ymeem: Bectu nuanor- YcTHbIH onpoc. Bompoc Ne 3
Gecey obmiero u YcrHOE Ha K3aMeHe.
po¢heCCHOHATHLHOTO cooO0IIeHHE.
Xapakrepa, cooioaas Jenosas urpa.
TIpaBUJIa PEYEBOTO ITUKETA;
JIeTIaTh COOOIIEeHMS,
JOKJIaJbl C
IIPEIBAPUTEIILHOM
NIOATOTOBKOM.
Bnadeem: muanornueckoii u | Juckyccus. Bompocst Ne 1, 3
MOHOJIOTUYECKON PEUBIO ¢ VYcrHoe Ha DK3aMEHe.
HCTIOTb30BaHUEM cooOIeHue.
H3YyYEHHBIX JIEKCHUKO-
rpaMMaTHYECKHUX CPEJICTB B
KOMMYHHUKaTHBHBIX
CUTyallUsIX JIEI0BOrO
OOILEeHNS, B TOM YHCIIE Ha
po¢heCCHOHATIHHO
OpPHEHTHUPOBAHHBIEC TEMBI.

3 | AYK-4.3. Bribupaer | 3naem: KOMMYHUKaTHBHO Juckyccust. Bompocsr Ne 2-3
KOMMYHHKATHBHO MIpUEMIIEMBIE CTHIIb U YcrHOE Ha JK3aMEHe.
IpreMiIeMble  CTHJIb W | CPEACTBA B3aUMOJCUCTBHS B | COOOIIECHHE.

CpEeACTBA B3aMMOJCUCTBUS B | OOILICHUH C JEITOBBIMHU

OOIEHNH C  JAEJOBBIMH | HAPTHEPAMH.

napTHEpaMu. Ymeem: ucnonb3oBats Jlexcuxo- Bonpoc Ne 1
SI3BIKOBBIE CPEACTBA ISt rpaMMaTH4YecKUi HAa K3aMeEHe.




peanuzaiuu Iei0Boit tecT. Jlenoas
KOMMYHHUKAIMU B yCTHOM U | Urpa.
IcbMeHHOH (opmax Ha
WHOCTPAHHOM SI3bIKE.
Bnaoeem: ciocobHoCTBIO K | JlMcKyccust. Bompocsr Ne 2-3
peanu3anyy AeI0BOi [TucemenHoe Ha YK3aMEHe.
KOMMYHUKAIIMU B yCTHOM M | cooOIeHue.
MMUCHMEHHOU (popMax Ha
WHOCTPAHHOM SI3BIKE.

4 HNYK-4.4. Benet nemnoByio 3naem: OCHOBBI BEIEHUSA [TucemenHoe Bonpoc Ne 2
MEPETUCKY U UCTIOIb3YET JIETIOBOM TIEPENHCKH. cooOIeHue. Ha JK3aMEHe.
JIMaNor JUisi COTpyAHUYECTBA | Ymeem: nCHOAb30BaTh Huckyccust. Bompocer Ne 1,3 Ha
B COLIMAJILHOM U JUaJIor i YerHblit onpoc. JK3aMEHeE.

npodeccroHanbHOI cepax | COTpYAHHUYECTBA B
COLIMAIbHOU U
npodeccroHanbHOi chepax
Bnaodeem: HaBbIKaMu ITucemenHoe Bonpoc Ne 2
JIeTI0BOM MEPEMUCKH. coo0uieHue. Ha JK3aMEHe.

TunoBbie KOHTPOJIbHbIE 32/IaHUA WM HHbIE MaTePUAJIbI, He00X0AUMbIE JJIA
OLICHKH 3HAHUI, YMEHHMI, HABBIKOB M (WJIM) ONBITA JeSITEJIbHOCTH, XaPAKTePU3YIOIINX
Tanbl ((OPMUPOBAHNUS KOMIIETEHLIMI B Mpollecce 0OCBOEHHUs1 00Pa30BaTeJIbHOI MPOrpaMMbl

[Ipouenypsl OLEHUMBAHUS 3HAHWM, YMEHUI, HABBIKOB U OIbITA JESITEIbHOCTH,
XapaKTepU3yIIMX 3Tanbl GopmupoBanus kommnereHIMH YK-4, BxiodaroT B ceOs TeKyIIUn
KOHTPOJIb U TPOMEKYTOUHYIO aTTECTALUIO (MIPOMEKYTOUHBIA KOHTPOJIb).

Texkymmii KOHTPOJIb — OCHOBHOM BHJI CHCTEMAaTUYECKOW IMPOBEPKU 3HAHWM, YMEHHI,
HABBIKOB CTYACHTOB, TO3BOJISIONIMK TOJMydYaTh MEPBHUYHYIO HH(POPMAIMIO O XOJI¢ U KadeCTBE
YCBOGHHS Y4eOHOro Marepuana, a TakkKe CTHUMYJIHPOBATh PETYISAPHYIO IeJeHANpPaBICHHYIO
paboty cryneHToB. Tekymuil KOHTPOJIb OCYIIECTBIISIETCS B TE€UEHHUE CEMECTpa B BHJIE TECTOB,
YCTHBIX OINPOCOB, YCTHBIX COOOIIEHUH, AUCKYCCUH, MUCbMEHHBIX COOOIICHMI / Acce, MENOBBIX
urp. B kadectBe 3amaHuil UIsi MPOBEJAEHUS TEKYIIETO KOHTPOJS HCIIOJIB3YEeTCs MaTepual,
npeaIoKeHHbI B KHure i npernogasatenst «Market Leader Intermediate. Business English
Teacher’s Resource Book», nHa aucke «Market Leader Intermediate. Business English Course
Book DVD-ROMy, a Takxke pa3paOoTaHHbIE HAMH JICKCHKO-IPAMMATHUECKUE MTOTOBBIC TECTHI
JUIST KaXI0ro y4deOHoro cemecTpa. bamibl TecTHpoOBaHHS TEPEBOIATCS B CHCTEMY OIIEHOK
Mpeno/iaBaTesieM B COOTBETCTBUU CO IIKAJIOW OLIEHWBaHUs, omnucaHHOW B m. 4.1. Bo Bpewms
MIPOBEICHUS JTAOOPATOPHBIX 3aHATUN YUUTHIBAETCS TOCEIIAEMOCTh O0YUaIOIINXCS, OIICHUBACTCS
UX I[I03HaBaTelIbHAasi AaKTHMBHOCTh B INPOLIECCE HM3YYEHMS] HOBOTO Marepuaia. YCTHBIM OIpoc
MPOBOJIUTCS HA TPAKTUUECKHX 3aHIATHSIX B WHIWBUAYAIHHOM WM TPynmoBoil dopme u
3aTparuBaeT TEMAaTHKy TEKYIIUX 3aHATHM, MPEICTAaBICHHYIO B JAHHOW MporpaMme. Y CTHBII
OTIPOC TIO3BOJISIET OLIEHUTh 3HAHUS M KPYro30p CTY/IEHTa, YMEHHE JIOTHYECKH MMOCTPOUTH OTBET,
BJIaJICHHE MOHOJIOTHYECKOW peYbi0 W JPyrue KOMMYHUKATHBHBIC HAaBBIKH, MPUOOPETCHHBIC B
X0JI€ OCBOCHUS TUCIUTIINHBI «ITHOCTpaHHBIN A3BIK B TPOPECCHOHATBHON KOMMYHUKAITUN.

Oo0pa3en JIeKCHKO-TPAMMATH4YE€CKOI0 TeCTa

LANGUAGE
A Complete the sentences so that they have the same meaning as the sentence given.
0 That car cost 20,000 euro.

It’s a 20,000-euro car.
1 His presentation will last for ten minutes.

He’s going to give a presentation.
2 Our sales rose from $4 million to $6 million last year.

Last year, our sales rose by




3 I need to know more about the meeting we had today.
I need to know more about .
4 Our investment rose by £4 million to £16 million.

Our investment rose from to £16 million.
5 What was the main idea of the paper?
What was the ?

B Complete the text. Use a, an, the or zero article.

European stock markets
Shares in the aerospace and defence group, EADS rose by 6 2 per cent to
€29.89 on " announcement that Chile’s LAN Airlines had confirmed

8 order for 25 jets from the European aircraft manufacturer Airbus,

% joint company owned by EADS and BAE Systems of

10

UK.

C Choose the correct words to complete each sentence.

11 (I’'m going to visit / I visiting) the factory in Itami next week.

12 Have you (ate / eaten) lunch yet?

13 We’re (worked / working) very hard this week to meet the deadline.

14 (He move / He’s moving) from Brussels to Riyadh in October.

15 We (have / having) a staff meeting every Monday morning.

16 They’ve (decided / going to decide) to close the Barcelona office.

17 My company (producing / produces) brake parts for cars.

18 My fight (arrives / arrived) next Tuesday at noon and my first meeting is at two o’clock.
19 She (goes / has went) to New York about three times a year.

20 (We’ve invested / We investing) about two million dollars in R&D so far this year.
21 1 usually (take / am taking) a taxi when I go to head office.

22 We (are being / are) very busy these days.

VOCABULARY

A Match the sentence beginnings with the best endings.

23 When | was promoted, my new job was tough. | was really thrown in at the
24 We’re planning a party to break the

25 When | gave a client a really big discount, I got into

26 Jim and I agree about a lot of things but we don’t see eye to

27 Visiting the factories in South China was a real

28 Idon’t speak Korean, so whenever I visit the Seoul office, I feel like a fish out of
29 The new manager in Dubai gets on with the area manager like

a) water.

b) deep end.

c) ahouse on fire.

d) eye-opener for the sales team.

e) ice with the new employers.

f) eye about the issue of bonuses.

g) hot water with my boss.

B Choose the best words to complete these sentences.

30 When high are charged on imports, the market isn’t really free.
a) barriers b) tariffs C) quotas

31 are a feature of protected markets.

a) Open Borders b) Developing industries c) Restrictions

32 Governments markets by lifting barriers to trade.




a) liberalise  b) subsidise c¢) compete

33 of foreign goods is driving domestic companies out of business.

a) Regulation b) Customs c¢) Dumping

34 We’re trying to a team of people to work in the Bahrain office.
a) assemble  b) make c) check

35 We can the candidates, then interview five of them.

a) train b) shortlist  c) advertise

36 Ihad to take a to assess my mental ability.

a) probationary period b) psychometric test ¢) résumé

37 I filled out the and gave it to the interviewer.

a) curriculum vitae  b) application form  c) covering letter

Kputepuu onenuBanus Ttecra (3a NpaBUIbHBINA OTBET qaetcs 1 6amn):
Omnenka «otinaao»: 91-100% mpaBUIIBHBIX OTBETOB.

Ouenka «xopoo»: 81-90% npaBUIIbHBIX OTBETOB.

OreHka «ynoBIeTBOPUTEIBHO»: 61-80% NpaBUIBLHBIX OTBETOB.
OneHka «HeynoBIeTBOPUTENbHOY: 60% 1 MeHee MPaBUIbHBIX OTBETOB.

IIpumepHbIe TeMbI 118 IPOBEeACHUS ISl AMCKYCCUH
. 'Your favourite brands.
. Your travel experience.
. Attitudes to change in general and at work.
. Status within an organization.
. Authentic advertisements.
. The importance of cultural awareness in business.
. Job interviews.
. The development of international markets.
. The qualities of good leadership.
10. How competitive you are.

OO NO O WNEF

Kpurepun oueHnBaHMSA y4aCTHA B IMCKYCCHM
Cooeporcanue
. TeMaTrka NOJHOCTBIO COOTBETCTBYET 33JaHHOIN CUTYallUH.
. KommyHHKaTHBHOE HaMepeHHe peain30BaHo, 11€J1b JOCTUTHYTA.
. YY4acTHUK BBICKa3bIBaET (HE MEHEE 2) OPUTUHAIBHBIX apIYMEHTOB UM KOHTPAPTyMEHTOB.
. [IpuBeneHb! KOHKpeTHBIE (haKThl U COOBITHS B KQUe€CTBE MPUMEpA.
. [IpuBeneH nmpuMep U3 JTMYHOTO ONBITA.
. YUaCTHUK YYUTHIBACT CHJIbHBIC U CJIA0bIE CTOPOHBI MPOTHBOTIOIOKHON TOUKH 3PEHUSI.
. [IposiBeHO yBa)keHHE K MHCHUIO IPYTUX YYACTHUKOB, T0OPOKETATETHHOCTb.
. O0BeM BBICKa3bIBAaHUS TTO3BOJISICT PEIIUTH MMOCTABIICHHYIO 33/1a4y.
Kommynuxamusnasn nanpaenennocmuo
1. Ucnionp30BaHHBIE KOMMYHUKATHBHBIE CTPYKTYPHI TTO3BOJISIOT IOCTHYb IMOCTABIICHHOMN T1EJTH.
2. Anantupyer moJy4eHHYI0 HHPOPMAIUIO C YI€TOM OCOOCHHOCTEH moryJaress.
3. Mcnonb3yeT CTpYKTYphl, peanu3yromue GyHKINIO BO3ICHCTBUS Ha ayIUTOPHUIO.
4. Ucnionb3yeT KOHCTPYKIIUH, CIIOCOOCTBYIOIINE YCTAHOBICHUIO U MOAIEPKAHUIO KOHTAKTA C
ayAUTOpHE.
Opeanuzayus 6b1CKa3b16aHUS
1. Beicka3bIBaHUE JTOTUYHO MTOCTPOEHO.
2. Bricka3blBaHKE YETKO CTPYKTYPHUPOBAHO.
3. meeT 3aBepUICHHBINA XapakTep.
4. Nmerotes (pasbl, CHTHATM3UPYIOIINE O HaYalle U OKOHYaHUH BBICKA3bIBAHUSI.
5.CpencTBa JIOTHYECKOW CBSI3U UCIOIB3YIOTCA BEPHO.

01N N W~



Jlexcuueckoe oghopmnenue peyu

1. B peun yuyacTHUKA HET TEKCUYECKUX OIIMOOK.

2. CnoBapHBIH 3arac y4acTHHKa OoraT, pa3HOOOpa3eH U aJeKBAaTCH IMOCTaBICHHOM 3a1a4e.
3. Bnaneer npodeccuoHaTbHOM TEPMHUHOIOTHEH.

4. Bnazgeet oO1IeHaAyYHOM JIGKCUKOH.

5. BnageeT 1€KCHYECKOM COYE€TaeMOCTBIO.

6. Brageer skcrpeccHBHBIMU CPEACTBAMU JICKCUYECKOTO YPOBHS.

I'pammamuueckoe opopmnenue peuu

1. [IpaBUIILHO UCTIOJIB3YET MPOCTHIC TPAMMATHYECKHE CTPYKTYPBI U (POPMBI.

2. Peub 6orara pazHo0Opa3HBIMU TPAMMATHYECKUMHU KOHCTPYKIHSIMH.

3. [IpaBUIIbHO UCIIOJIB3YET CIOKHBIE TPAMMATHYECKUE CTPYKTYPHI U (DOPMBI.

4. TIpaBUIBHO UCTIONB3YET CTPYKTYPHI, COCTABIISIFOIINE CIIEIU(UKY HHOCTPAHHOTO SI3BIKA.
5. Ucnonw3yeT ambaTnyeckue rpaMMaTHIeCKIe KOHCTPYKITUH.

Donemuueckoe opopmuenue pedu

1. Bricokasi CKOpOCTh peyH.

2. IlpaBriibHOE TTPOU3HOIICHHUE CIIOB U BCEX THUIIOB ACCUMUJISIIIUU B IIOTOKE PEUH.

3. OTcyTcTBUE HEOOOCHOBAHHBIX MAY3.

4. ®pa3zoBoe ynapeHrue 1 MHTOHAIIMOHHBIE KOHTYPBI 0€3 HApyIIEHU HOPMBI.

5. Peanuzanus ¢pyHKIMM BO3IEHCTBUS C IOMOIIBIO SM(aTHIECKO WHTOHALIUU.

OlLieHKa «OTJIMYHO» CTAaBUTCS B TOM ClIydae, KOTJa U3 KaX/JI0W KaTerOpUH BBITOJTHEHBI HE MEHEE
90 % COOTBETCTBYIOLIUX KPUTEPUEB.

OlLieHKa «XO0POI0Y» CTABUTCS B TOM Cllydae, KOra U3 KaKJI0H KaTeropyuy BHITIOJIHEHO HE MEHEee
75% COOTBETCTBYIOLIUX KPUTEPHEB.

OlieHKa «y/10BJI€TBOPUTEIbHO) CTABUTCS B TOM CIIy4ae, KOT/JIa U3 KaXJI0U KaTerOpuu
BBINIOJIHEHO HE MeHee 60 % COOTBETCTBYIOLIUX KPUTEPUEB.

OrieHKa «Hey10BJIeTBOPUTEIbHO» CTABUTCS B TOM Cllydae, KOrja U3 KaKI0i KaTeropuu
BBINIOJIHEHO MeHee 60 % COOTBETCTBYIOLINX KPUTEPHEB.

IIpumepHBIe TEMBI /151 MMCBMEHHOT0 COO0IIeHUs / Icce.
Write your CV.
Write an e-mail in reply, confirming that you can come to the meeting.
Write an e-mail to a friend, asking for his/her advice.
Draw up an action plan.
Write an agenda for the meeting.
Write a notice for the notice board in the staff coffee room.
Write the press release.
Write a short report on a leader that you admire.
Write the action minutes for the meeting.

©CoNoaR~wWNE

Kpurepuu onieHuBaHusi NMCbMEHHOT0 CO00IIEeHNs / cce.

OneHka «OTJIMYHO»: CTYACHT BBINOJIHUI BCe TpeOOBaHUS K HAIMCAHUIO 3CCE:
o0o3HavyeHa npobiema U 00OCHOBaHA €€ aKTyalbHOCTh, CAENAH KPAaTKUN aHAINU3 PAa3IUYHBIX
TOYEK 3pPEHHs Ha pacCMaTpUBAEMYIO0 MPOOJIEMY U JIOTMYHO M3JI0K€HA COOCTBEHHAs MO3MIIMA,
chopMyIHUpOBaHBl BBIBOJBI, TE€Ma PACKPHITA TMOJHOCTHIO; TPAMMATHYECKUE M JICKCUYECKHE
OLIMOKH OTCYTCTBYIOT.

O1eHKa «X0pOII0»: OCHOBHBIE TPEOOBAHNUS K 3CCE BBITOIHEHBI, HO TP STOM JOMYIICHBI
HEOUEThl — MMEIOTCS HETOYHOCTH B H3JIOKEHWU MaTrepuana; OTCYTCTBYET JIOTHUYECKas
HIOCJICZIOBATEIBHOCTh B CY)KICHHUSAX; HE BBIACPKAH 00BEM 3cce; NOMYIIEHO HE3HAYMTENIFHOE
KOJINYECTBO IPaMMaTUYECKHX M JIEKCHUECKUX OIIHOOK.

OueHka «ya0BJEeTBOPHTEIBLHO0»: UMEIOTCS CYIIECTBEHHBIC OTCTYIIJICHUS OT TPeOOBaHU
[0 HANMCAaHMIO 3CCE — TeMa OCBEIICHA JIMIIb YaCTUYHO, UMEIOTCA (PaKTHUECKHE OLIMOKHU;
JIOMYIIEHO JI0CTaTOYHOE KOJIMYECTBO JEKCUKO-TPAMMAaTHYECKUX U (POHETHUECKHUX OMINOOK.



OueHka «Hey/OBJIETBOPHUTEIbHO»: TEeMa 3CCe HE pPAaCKphITa, OOHAPYKUBACTCS
CYIIIECTBEHHOE HETMIOHMMAaHNEe 0003HAYEHHOM MPOOIIeMBL; JOMYIIEHBI TPyOble TPaMMaTHYECKUE U
JEKCUYECKUE OIIHOKH.

IIpumepHbIe TeMBbI 1JIsl YCTHOI'O COOOIEHUS
My background and career
My company
My job
Travelling
Telephone skills
Socializing: introductions and networking
The basic rules of business correspondence
Taking part in business meetings
Cross cultural communication
0. Presentations
11. Negotiations
12. Advertising and branding
13. Corporate ethics
14. Qualities of leadership.

BOoo~NoOR~WNE

Kpurepun oueHnBaHMs YCTHOIO COOOICHUSA

OneHka «OTJMYHOY». CTYACHT CIIOCOOCH TIOPOXAAaTh C OINPEACICHHOW CTCTIICHBIO
YBEPEHHOCTH CBSI3HBII HMHOS3BIYHBIA MOHOJOTMUECKUA TEKCT C OpHUEHTAIlMel Ha CBOIO
PO ECCHOHANIBHYIO JCSITEIHHOCTh M MHTEPECHI, 337]aBaTh U OTBEYATh HA BOIPOCHI, MOACPIKAThH
Oecey B paMKax U3y4eHHBIX TEM, HE JIOMyCKasi TPaMMAaTHUECKUX U JIEKCUYECKUX OIIHOOK.

OlleHKa «XOpoMIoY». CTYIEHT CHOCOOEH TMOPOXKIaTh C OMNPEACIEHHONW CTENeHbIO
YBEPEHHOCTH CBSA3HBII HWHOS3bIYHBIA MOHOJIOTMYECKMH TEKCT C OpUEHTallMed Ha CBOIO
PO ECCHOHANIBHYIO JICSITEIBHOCTh M MHTEPECHI, 3a7aBaTh U OTBEYATh HA BOIPOCHI, MOJIEPKATh
Oeceny B pamMKax M3YUYEHHBIX TEM, JOIMYCKas HE3HAYUTEIbHOE KOJIUYECTBO IPAMMATUYECKUX U
JIEKCUYECKHUX OIIMOOK.

OLeHKa «yI0BJIETBOPUTEJIBHO»: CTY/ICHT MIPAaBUJIBLHO U3JIaraeT TOJbKO YacTh MaTepuana,
3aTPYAHSIETCS IPUBECTU NMPUMEPHI; HEJOCTATOYHO YETKO U MOJTHO OTBEYAET Ha JIOMOJHUTEIbHBIE
BOMPOCHI;, JEMOHCTPHPYET MpoOenbl B 3HAHWU OCHOBHBIX HOPM HMHOCTPAHHOTO S3bIKA U
KyJIbTYpbl pe€au3alid KOMMYHUKATHUBHOTO B3aUMOJICUCTBHUS; JOMYCKAeT JIOCTATOYHOE
KOJIMYECTBO JIEKCUKO-TPAaMMaTHUYECKUX U (POHETUYECKUX OIIHNOOK.

OlleHKa «HeyI0BJIETBOPUTEJIbHO»: CTYJICHT JIEMOHCTPUPYET HEIOCTATOYHBIM YpOBEHBb
MOHMMAaHUS YCTHOM peuu, BKIIOYarolel 0a30BYI0 JEKCHKY U HanboJiee 4acTO BCTPEUYAIOIIYIOCS
TEPMHUHOJIOTHIO, HE CITOCOOCH MOPOXKIaTh WHOS3BIYHBIM MOHOJIOTHYECKHI TEKCT ¢ OpUEHTaInen
Ha CBOIO y4eOHYIO JEeSTENbHOCTh, BHEYUEOHBIE U MPOdecCHOHATbHBIE HHTEPEChl, HE TOHUMAET
3aJIaHHbBIE BOMPOCHI M HE MOXKET NIPABUIILHO OTBETUTh HA HUX HE CIIOCOOEH MOJepKaTh Oeceny
(mnanor) B paMKax H3Y4YEHHBIX TeM, JOMYCKaeT rpyObleé TpaMMaTHYEeCKHEe U JIEKCHYECKHE
OIINOKU.

IIpuMepHBIEe BONIPOCHI /ISl YCTHOI'O OIIPOca

YcrHblii onpoc o Teme «Leadership»:

1. Can you think of any leaders who were not up to their job?

2. When was the last time you took on responsibility for something?

3. What sort of problems do business leaders have to deal with? Give two examples.

4. Why do leaders hand in their resignations? Can you give any examples?

5. Has any leader (business, political or other) come in for criticism recently in your
country? Why? What was your opinion?



YcTHblii onpoc mo Teme «Advertising»:

Why did Honda need a new publicity stunt with skydivers?
Why was the Honda advert unique?

Why are Sky+ and Tivo a problem for advertisers?

What happened in the Honda advert?

What happened in LG’s «Scarlety campaign?

What did the Honda campaign’s developers do?

What different types of advertising did Honda use?

NookrwnpE

Kpurtepun oueHnBanus yCTHOIO Onpoca

OneHka «OTJIMYHO» BBICTABISETCS CTYICHTY, KOTOPBIA: OOHAapy>KMBaeT MOHHMMAaHUE
Marepuaia, MOXXET OOOCHOBBIBATH CBOM CY)KICHHS, MPUBECTH HEOOXOAMMBIE MPUMEPHI HE
TOJIBKO 1O IIa0JOHY, HO U CAaMOCTOATEIbHO COCTaBJICHHBIC; M3JaraeT Marepuall MpPaBUILHO C
TOYKM 3pEHUS HOPM $3bIKa, HE JIOMYCKAET CEPbE3HBIX TI'PAMMATUYECKUX, JIEKCUUYECKUX,
dboHeTHYECKUX OIIMOOK; HCIOIB3YeMbIH SI3BIKOBOW MaTepHall COOTBETCTBYET IOCTABICHHOM
KOMMYHUKAaTUBHOM 3aJ1a4e.

OrneHKa «XOpoOII0» BHICTABISETCSA CTYICHTY, KOTOPBIN: JAaeT OTBET, yIOBJIECTBOPSIOIIMIA
TEM K€ TpeOOBaHMSIM, YTO M JUISl OLEHKU «OTJIMYHO», HO JOIMYCKaeT 2-3 rpaMMaTH4ecKHe,
nekcuyeckue, (oHermueckue ommOku, 1-2 HemodyeTra MO TAaKUM KPUTEPHSIM Kak IOJHOTA,
JIOTUYHOCTh, IOCIEA0BATEIbHOCTh, O0ObEM OTBETA, YCHEIIHOCTh PEIICHHUS KOMMYHHUKaTHUBHOU
3aJ1auH.

OneHka «ya10BJeTBOPHUTEIbHO» BbICTABIISETCS CTYACHTY, KOTOPBINA: M3JIaraeT Marepuall
HE BCErJa MOJHO U IOCJEN0BATEeNbHO; JONMYCKaeT HETOYHOCTH B OMPEICIICHUU TMOHATUN WU
(dbopMyIHpOBKE MpPaBUJI, HE YMEET JOCTaTOYHO TIyOOKO M JOKa3aTelbHO OOOCHOBBIBATH CBOM
CYXKICHHSI W MPUBECTH CBOM NPUMEpPHI; JOMycKaeT Oojee 3-X Cepbe3HBIX IPaMMAaTUYECKUX,
JIEKCUYECKNX, (DOHETHUECKUX W MPOYMX OMIMOOK; JOIMyCcKaeT Oojiee 3-X HEIOYETOB MO TaKUM
KPUTEpUAM KaK IIOJIHOTA, JIOTHYHOCTh, MOCIEAOBAaTEIbHOCTh, OOBEM OTBETA, YCHEIIHOCTh
pelieHnss KOMMYHUKAaTUBHOM 3a/1a4H.

OrneHka «HeyI10BJeTBOPHUTEIBHO» BBICTABIAETCS CTYACHTY, KOTOPBIA: OOHApyKHUBAaeT
HE3HaHWE MaTepuana COOTBETCTBYIOIIETO TeMe, JOIMYCKaeT OMMOKH B (OPMYJIHUPOBKE
OTpeNieNIeHu W MpaBMJI, MCKAKAIOIIME MX CMBICH, OECIOpsJOYHO U HEYBEPEHHO MH3JIaraet
MaTepuai; JAOMyCcKaeT 0ojee 5-X Cepbe3HbIX I'paMMaTHYECKUX, JEKCUYECKUX, (POHETUUECKUX U
IpoYMX OHIMOOK; JOIMycKaeT Oojee 5-X HEJOYETOB MO TaKUM KPHUTEPUSM KaK TOJHOTA,
JIOTUYHOCTh, IOCIEA0BATEIbHOCTh, O0ObEM OTBETA, YCHEIIHOCTh PEIICHHS KOMMYHHUKaTHUBHOW
3a/1a4u.

IIpuMepHas TeMaTHKA 1€10BOH UIPBI

1. Competition.
Role-play the negotiation between a store owner and the manufacturer of Sheen, a hair shampoo
for women. Be diplomatic.
Store owner
* You want to order 50 bottles of Sheen at the quoted price.
* You want a 10% discount.
* You want 60 days' credit.
* You want delivery in two weeks.
Shampoo manufacturer
* You get a bonus if the order is over 100 bottles.
* You don't give a discount for orders of less than 100 bottles.
* You want payment on delivery.
* You can deliver in three weeks.

2. Human Resources.
You are directors of Fast Fitness.



1. Study the file cards on the four shortlisted candidates on the opposite page. Hold a meeting to
discuss the strengths and weaknesses of each person. Try to rank the four candidates in terms of
their suitability for the job.
2. Listen to the interview extracts with each of the candidates and come to a final decision
on who should get the job.
Write a letter offering employment to the successful candidate.

3. Organization
The employee representatives and the employer are discussing the terms of providing fringe
benefits for the company’s top-performers.
The employer says that to retain good staff and to encourage them to give off their best while at
work requires attention to the financial, psychological and even physiological rewards.
The employee representatives agree that to reward the best workers of the company with a mere
pay cheque is not enough. Some other benefits should be offered to them.
Here is a list of additional advantages which could be provided by the employer to supplement
these workers’ regular pay and which are to be discussed at the meeting.
- expense account;
- free health insurance;
- paid leave;
- reimbursement of transportation costs;
- company holidays;
- pension;
- luncheon vouchers.
These benefits are supposed to be distributed among the mentioned above employees according
to the results of their performance appraisal.

Kpurtepuu onieHnBaHus y4acTusl CTyeHTA B 1eJIOBOIi HIpe

O1eHKa «OTJIMYHO»: 1eNb OOIEHHs YCIEHIHO JIOCTUTHYTa, TeMa PacKpbiTa B 3aJaHHOM
o0beMe; CTYIEHT JAEMOHCTPHPYET CIOCOOHOCTh JIOTMYHO M CBSI3HO BECTH Oeceny, aKTHBHO
BKJIIOYaeTcsi B Oeceqy W TOAJEPKUBAET €€ ¢ COOJII0JICHHEM OYepeHOCTH Npu OOMEeHe
perUTKaMu, TIpU HEOOXOIMMOCTH TPOSIBIISICT WHUIIMATUBY MPH CMEHE TEMBI, BOCCTAHABIMBACT
Oeceny B ciydae cOosi, IEMOHCTPUPYET CIOBAPHBIN 3amac, aJeKBaTHbII IMOCTAaBICHHOH 3aj1adye,
UCTIONB3YeT Pa3HOOOpa3HbIE TPaMMAaTHUYECKHE CTPYKTYPHI B COOTBETCTBHHM C TIOCTAaBICHHOMN
3ajauedf, B LEJIOM COOJIIOJIaeT TPABWIIbHBIM WMHTOHAIMOHHBIA PHCYHOK, HE JOIyCKaeT
(doHeTHUECKNX OMHMOOK, BCE 3BYKH B IIOTOKE PEYH NMPOU3HOCHT MPABUIIBHO.

O1eHKa «XOpoLIo»: 1eNlb OOIIEHHs JOCTUTHYTa, OJJHAKO T€Ma PAacKphITa HE B TMOJIHOM
o0bemMe; CTYAEHT B ILIEJIOM JIEMOHCTPUPYET CIIOCOOHOCTh JIOTMYHO U CBSI3HO BecTH Oeceny,
OJIHAKO HE BCerja MpOosBISeT UHUIMATUBY MPU HEOOXOAMMOCTH CMEHBI TEMBI, JEMOHCTPUPYET
HaJIM4re TpoOJeMbl B TOHWMaHWM COOECEeHUKA, ITEMOHCTPUPYET TOCTATOYHBIN CIIOBAPHBIN
3arac, B OCHOBHOM COOTBETCTBYIOIIUII ITOCTABICHHOM 3ajaue, 0JJHaKO HaOII01aeTCsi HEKOTOPOe
3aTpyIHEHHE TPHU TOI00pe CIOB W OTACIbHBIE HETOUYHOCTH B WX YIIOTPEOJICHHUH; WCIIONB3yeT
CTPYKTYpPbI, B II€JIOM COOTBETCTBYIOIME IIOCTABICHHON 3ajaye; JOMyCKaeT OIIMOKH, He
3aTPYIHSIONINE TMOHMMAaHUs; HE JIOMYyCKaeT (POHETHUYECKMX OIMMOOK; 3BYKH B IIOTOKE PEYd B
OOJIBIIMHCTBE CIy4aeB IPOM3HOCUT MPABUIBHO, HMHTOHAIMOHHBIH PHCYHOK B OCHOBHOM
IIPaBUJIbHBII.

O1neHKka «yAOBJIETBOPUTEJBHO»: II€Jb OOIIEHHS JOCTUTHYTa HE IOJHOCTBbIO, TeMa
packphITa B OTpaHUYEHHOM 00BhEME; CTYACHT JIEMOHCTPHPYET HECTTOCOOHOCTh JIOTHYHO U CBSI3HO
BeCTH Oecelly: He cpa3y BKIIIOUaeTcs B Oecely M He CTPEMUTCS MOAJIEPKUBATh €€, He MPOSIBIISET
WHUIMATHBBI IPH HEOOXOTUMOCTH CMEHBI TEMBI; B 3HAUATEIBHOW CTENIEHH 3aBUCHUT OT ITOMOIIN
CO CTOPOHBI COOECeIHMKa, JAEMOHCTPUPYET OTPaHMUYCHHBIN CIOBapHBIM 3amac, B HEKOTOPBIX
Cllydasix HEIOCTATOYHBIM JUIsl BBINOJIHEHHS MOCTaBJIEHHOW 3a/adM, /1€1aeT MHOTOYMCIICHHBIE
OWMOKM WM JIOMyCKaeT OIIMOKH, 3aTpyAHSIOIME TOHMMAaHWe, B OTIEIBHBIX CIy4asx



NOHMMAaHHUE pEeYH 3aTPyJHEHO U3-3a HaIW4yusl (POHETHUEeCKHX OIIMOOK, HENpPaBUILHOTO
IIPOU3HECEHUS OTJIEIbHBIX 3BYKOB, HEIIPABUJIBHOTO MHTOHAI[MOHHOTO PUCYHKA.

OneHka «Hey/10BJIETBOPUTEIBHO»: 11e]b OOLICHHUSI HE JOCTUTHYTA, CTYIACHT HE MOKET
NOJ/ICP)KUBATh Oecelly, CIOBapHBIM 3amac HEJOCTAaTOYEH JUIS BBINOJHEHHS IOCTaBICHHON
3aJa4uM, HEMpPaBUIBHOE HCIOJIB30BaHUE TPAMMATHUECKUX CTPYKTYp [IelaeT HEBO3MO>KHBIM
BBITIOJIHEHUE TTOCTABJICHHOW 3a7auM, peyb IOYTH HE BOCIIPHHUMAETCS Ha CIIyX M3-3a OOJBIIOrO
KOJIMYECTBA (POHETUYECKUX OMIMOOK M HEMPaBUIBHOT'O MTPOU3HECEHUSI MHOTUX 3BYKOB.

3a4eTHO-IK3aMeHAIHOHHbIE MaTePUAJIbI 1JIsl IPOMEKYTOUHOH aTTecTAlNU
(3K3ameH/3a4eT)
Marepuajbl 1151 MPOMEKYTOUHOI aTTecTanuu (IK3aMeH)

IIpoMeKyTOYHBIH KOHTPOJIb uMeeT (OopMy 5K3aMEHa, Ha KOTOPOM OLIEHUBAeTCs
YPOBEHb OBJQJCHUS CTYIACHTAMU OCHOBHBIMM BHJAMHU pEUYEBON JAEATEIbHOCTU. OK3aMEH
npezcTaBisier coboi GpopMy NmepuoIMYecKoil OTUYETHOCTH CTYIEHTA, ONpPEIeNsieMy0 y4eOHbIM
IUTAHOM IOJTOTOBKH 10 HAIIPABJICHUIO.

Conep:kanue 3xK3amMeHa

JK3aMeH 10 AucuuIuiHe «MHOCTpaHHBIHN S3BIK B MPO(ECCHOHATFHOW KOMMYHUKALIUN)
CIY’)KUT Ul OLIEHKH paboThl CTyJEHTa B TE€YEHHE CEIbMOI0 CEMECTpa M IPHU3BaH BbISBUTH
YPOBEHb, MPOYHOCTb U CUCTEMATHUYHOCTH IOJIYYEHHBIX UM TEOPETHUECKHUX M IMPAKTUYECKUX
3HaHUH, IPUOOPETEHUSI HABBIKOB CAMOCTOSITEILHON PaOOThI, Pa3BUTHSI TBOPUECKOTO MBIIIIICHHUS,
YMEHHMSI CUHTE3UPOBATh MOJYYEHHbIE 3HaHUS U IPUMEHATh UX B PELICHUU NMPAKTUYECKUX 3ajau.
OK3aMeH npoBojuTcs B ycTHOU ¢opme. ITo ntoram sk3aMeHa BBICTABISETCS OLICHKA IO LIKalle
HOPSAJKA: «OTJIIMYHOY», «XOPOLIO», «YAOBIETBOPUTEIBHO», «HEYAOBIETBOpUTEIbHO». K caaue
9K3aMeHa JOIYCKAlTCs 00ydaroluecs, MOJHOCThIO BBIIOJHMBIINE YCTAaHOBJIEHHBIM paboueit
IpOrpaMMOM TUCHUIUIMHBI 00BEM J1abopaTopHBIX pa®oT. [Ipyu Hanuuuu GONBIIOrO KOIMYECTBA
npomnyckoB y oOyuwatomerocsi (6onee 50 % ayauTOpHBIX 3aHATHI) INpernoaaBaTeslb BIpPaBe
noTpedoBaTh y 00ydYarollerocs BBINOJIHUTH BCE 3a/JaHus IO MPOMYIIEHHOMY 3a CEMECTp
yuyeOHOMY MaTepHally Kak B YCTHOM, Tak U B MMCbMEHHOMN (opMax U claTh UX B YCTaHOBJICHHBIN
CPOK.

JK3aMeH BKJIIOYAET B ce0s1 CJIeAyIoIue BONPOChI:

1. O3HaKOMUTBCS € COAEP)KAHUEM ayTEHTUYHOIO TEKCTa Ha aHIJIMMCKOM s3bIKE (TEKCT Ha
npodeccuoHanbHyo TemMy — 2200 — 2500 meuyaTHBIX 3HAKOB) M MHCbMEHHO IEPEBECTH €ro;
BpeMsI IOJATOTOBKHU — 45 MUH.

2. CocTaBUTh [I€JIOBO€ IHCHbMO Ha AaHIJIMHCKOM s3blke oObeMoM 10 600 3HaKOB,
BbIpaXKalollee yKa3aHHbIE KOMMYHUKATHBHBIE HAMEPEHHUS M MpEeJIHAa3HAuY€HHOE KOHKPETHOMY
azpecary; BpeMs HalMcaHus — 15 MuH.

3. [IponsBecTn ycTHOE MOHOJIOTHUYECKOE BBICKA3bIBaHWE Ha MPO(ECCHOHATFHYIO TeMY (B
paMKax MpOHAEHHOT0 MaTepuaia) Ha aHTJIMICKOM sI3bIKE, a TaK)XKe MPUHATH yyacTue B Oecene ¢
IpernoiaBaTesieM 10 3aJaHHON TeMe.

OOpa3en 3K3aMEHAUMOHHOI0 AYTEHTHUYHOIO0 MPOdecCHOHAIBHO-OPUEHTHPOBAHHOIO

Tekcera 2200 n.3H. (Bompoc Ne 1 Ha 3k3aMeHe):
Changeability
Why Some Companies are Ready for Change - and Others Aren't
“Change is inevitable.” said British prime minister Benjamin Disraeli in 1867. “In a

progressive country, change is constant.” In his new book Michael Jarrett puts it another way:
“Change is inevitable, like death and taxes.” And just as we fear death and taxes many of us fear
change. We hope that if we resist for long enough, the need for it will go away and we can carry
on as before. But even when companies accept the need for change and set out to achieve it,
they often fail. Jarrett, an expert in organisational behaviour at London Business School, believes
that 70 per cent of all change-management programmes fail.



Why? Jarrett argues that managers often mistake the nature of change. They see it as
something logical that can be solved using step-by-step approaches. They are wrong. “There is
no simple recipe for organisational change,” he says. “There is no one single way that will
deliver change.” But there are some basic principles that most managers can adopt. First, they
need to make certain that the internal organisation is in a position to make changes and that
people support them fully. Second, they need to make sure that they understand the environment
around them.

In other words, rather than developing change-management strategies, companies should
first find out whether they are capable of change at all. Do their internal systems and culture
support change? If not, these too must change. “Readiness for change” is far more important than
actual planning or implementation, says Jarrell. To all the various words so that have already
been coined in order to describe this state of readiness, such as “flexibility” and “adaptability”,
Jarrett adds another: “changeability”. He defines this as “the sum of leadership, internal routines
and organisational capabilities that make companies ready for change”.

A few years ago, for instance, McDonald's Europe faced declining sales and market
share. Denis Hennequin, the new president, redesigned restaurants to make them more appealing
and began sourcing food locally. Market share and profits rose. Dell, too, aware that its
competitors were beginning to catch up with its original low-price model, embarked on a
programme of market research. The information it gathered was analysed with a view to spotting
emerging and future customer needs. The most dangerous state for a business, says Jarrett, is the
steady state. Companies that resist change - he cites the pharmaceutical industry - run a greater
risk of failure.

06pa3eu 3aJlaHusl HA COCTaABJICHHUE A€J10BOI0 NMMCbMa (BOl'[pOC Ne 2 Ha 3K3aMeHe):

You work for Va-Va-Voom Toys, a toy manufacturer. You receive this note from your boss asking
you to order some LED bulbs. Write an email (120-140 words) to Mary Ong.

10 March

Please email Mary Ong and South China lights (ong_mary@sochli6.com)

*  Need 5,000 A-988 bulbs in our warehouse by 27 March (so please air freight — we’ll pay as
usual)

» Last order was late; won’t order again if this delivery is late

«  Will order 5,000 at 10% discount

*  Will they give us 15% discount for double order (10,000)?

« Additional 5,000 bulbs can be sent by sea freight, their cost, as usual

«  Ask for an answer tomorrow, if possible; we may try another supplier

OG6pa3zerlr HK3aMeHaIMOHHOTO OmIIeTa

denepanbpHOE TOCYAAPCTBEHHOE OI0/KETHOE 00pa30BaTEIbHOE YUPEKICHNE
BBICIIIEr0 0OPa30BaHMUs
«KYBAHCKH TOCYJIAPCTBEHHbII YHUBEPCUTET»
(@I'BOY BO «KyoI'Y»)
Kadenpa anrnuiickoro si3pika B mpoh)ecCHoHaIbHOMN chepe
Jucuunnuna MHOCTpaHHBIN S3bIK B TpodeccnonanbHoi KoMMyHuKauu (OPO)
s nanpasnenns 58.03.01 — BocrokoBenenue u adpprukaHUCTHKA
Buner Ne 1
1. Read and translate the marked passage of the text in written form. Retell the rest of the
text.
Write a letter/email to the person stated in the task.
3. Speak on topic Ne 1.

N
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YcTHbBIE TeMBI 1J151 MOHOJIOTHYeCKO peyH Ha podeccuoHAIbHYI0 TeMy (Bonpoc Ne 3 Ha
3K3aMeHe):

My background and career

My company

My job

Travelling

Telephone skills

Socializing: introductions and networking
The basic rules of business correspondence
Taking part in business meetings

Cross cultural communication
Presentations

Negotiations

. Advertising and branding

Corporate ethics

Qualities of leadership.

CoNoA~WNE

N Y ol o
rPWODNEO

Kpurepun oneHkn Ha 3K3amMeHe:

OneHka «OTJIMYHO» BBICTABISECTCA CTYICHTY, €CIM OH IJyOOKO M IPOYHO YCBOWII
IPOrpaMMHBIM MaTepuan U, padoTas C OpPUTMHAIBHBIM TEKCTOM, JIEMOHCTPUPYET BBICOKYIO
TEXHUKY YTEHUs, YMEHHE aJIeKBaTHO MEPEBOJUTH TEKCThI MPO(PECCHOHANBHOM HalpaBIeHHOCTH,
KOPPEKTHO UCIOJIb30BaTh JEKCUKO-TPAMMaTHUECKUE €IUHUIIBI C YIETOM LI€JH BbICKa3bIBaHUS, B
pedepupoBaHUM TOJHOCTBIO OTPAXKEHBI BCE ACMEKThl MCXOJHOTO TeKcTa. MOHOJIOrH4eckoe
BBICKA3bIBAHUE IIOJIHOCTHIO PACKPBIBAET TEMY, OTJIMYAETCS JIOTUYHOCTBIO M CBSA3HOCTBIO.
CryneHT He JomyckaeT (OHETHMYECKHX, JEKCHYECKMX WJIM TpaMMaTHYeCKHX OIIUOOK,
HapyIIAOIMKUX KOMMYHUKAIINIO, WM 3TU OLIMOKH ObLTM HE3HAYUTENbHBI.

Onenka «Xopomio» BBICTABISETCS B TOM CJIy4ae, €CIM CTYAECHT IPOJEMOHCTPHPOBAI
BBIIICYKA3aHHbIE HAaBBIKU (CM. OLIEHKY «OTJIMYHO»), HO MpPH 3TOM JOIYCTHJI OTIEJbHbIE
(doHeTHUecKue, TEKCUUYECKUEe WIN IpaMMaTHYeCKHe OIMOKH, HapylIaonue KOMMYHHUKAIIUIO, He
BIMSIOIIME OJHAKO Ha oOllee MOHMMAaHUE W3JI0XKEHHOro UM Marepuana. MoHojormueckoe
BBICKa3bIBAaHUE MOJHOCTHIO PACKPbIBAET TEMY M B LeJOM JIOTH4HO. OpHAaKO OBLIM CAETaHbI
OTJIelbHBIE OLIMOKHM, Hapyllarolue KOMMYyHHMKanuio. IIpom3Hocumble B XOA€ MOHOJOTa
PEIIMKU ObUTM HECKOJIBKO COMBUMBBIMHU, TEMI pedyM ObLI HECKOJIBKO 3ameaiieH. OTMevaloch
MIPOM3HOIICHHE, CTPAJaloIIee CUIbHBIM BIUSHUEM POJIHOTO SI3bIKA.

OI[eHKa «YAOBJICTBOPUTEIBbHO» BBICTABJIACTCA, €Clin npu BBITIOJTHEHHUH
OK3aMCHaAIIMOHHBIX SallaHI/Iﬁ CTYACHT MJOIIYCKACT pPsJ CEPBE3HBIX A3BIKOBBIX [91115(810) 3 npu
YTCHUH, TCPCBOAC U pe(bCpI/IpOBaHI/II/I TCKCTA. ﬂI/IaHaSOH peun — OIpaHUYCH, 00BeM

BBICKA3bIBAHUA HE AJOCTHUIa€T HOPMBEI. B oejaoM, CTYACHT JACMOHCTPUPYET MHHUMAJIBHO
JIOMyCTUMbIE€ HaBBIKM MOHOJIOTMYECKOM peur: HEKOTOPbIE PEIUIMKHU MPENOAaBaTeNs BEI3BIBAIOT Y
HEro 3aTpyAHCHUA, IOCICAOBATCIIBHOCTDL BBICKA3bIBAHUA HWHOTJA HAPYUICHA, HOPAaKTHYCCKH
OTCYTCTBYIOT DJJIEMEHTHI OLIEHKM U BBIPOKEHUS COOCTBEHHOTO MHEHHUS, TEMIl peYd —
3aMeJICHHBIN.

OneHka «HeyIOBJIETBOPUTEIbHO» BBICTABISICTCA OOydJarOIIeMycs, KOTOPBIH He
JOCTHUTracT MOPOroBOro ypoBHs, HE 3HACT 3HAUNTEIEHON YacTH ImporpaMMHOro Marcpuajia, HE
IIOHUMAcCT OpHFHHaHBHLIfI TCKCT HWJIW TMOHHUMACT COACPKAHHUEC TCKCTAa HCHUPABUIIBHO, HC
OpUEHTHUPYETCSI B TEKCTE IMpPH MOUCKE ONMpeAeNieHHBIX (aKTOB, HE yMEET MOHUMATh 3HauYCHUE
HE3HAKOMOH TpOo(ecCHOHATIbHON JIEKCMKHA. B MOHOJIOTMYEeCKOW peuyd OH HE CHpPaBHICS C
peleHueM KOMMYHHKAaTHBHOM 3aJa4yd: BBICKa3blBaHHWE ObUIO HEOOJBIIUM 1O 00bEMY,



OTCYTCTBOBAJIM 3JIEMEHTHl COOCTBEHHOW OIICHKH, CTYACHT JOIYCKal OOJBIIOE KOJHYECTBO
(OHETUYECKUX, JEKCUYECKHX WM TpaMMATHUYECKUX OIMUOOK, 3aTpPyIOHSUICS OTBETHTh Ha
o0y X/IaolIe K TOBOPEHUIO PEIUIMKU TPEoIaBaTerIsl.

OneHouHbIC CpEACTBA JUIsi WHBAJIWAOB M JIMII C OTPAaHUYCHHBIMH BO3MOXXHOCTSMU
3JI0POBbSI BEIOUPAIOTCS C YUETOM MX WHIAWBUAYAIBHBIX MICUXO(DU3NICCKUX OCOOCHHOCTEH.

— Tpu HEOOXOJUMOCTH WHBAIHMIAM U JIMIAM C OTrPAaHUYCHHBIMU BO3MOKHOCTSIMH
3JI0POBBS ITPEOCTABIISICTCS IOTIOJIHUTEIILHOE BPEMsI JJIsl TIOATOTOBKY OTBETA HA 3K3aMCHE;

— MPU MPOBEICHUU MPOIEYPhI OIICHUBAHUS PE3yJIbTATOB 00YUEHUS WHBAIHUOB U JIUII C
OTPaHUYCHHBIMH BO3MOXHOCTSIMH 3/I0POBbBSI TPEIYCMATPUBACTCS MCIIOJIb30BaHUE TEXHHUYCCKHX
CPEICTB, HEOOXOAMMBIX UM B CBSI3M C UX MHIUBUIYaTbHBIMA OCOOCHHOCTSMHU;

— TIpY HEOOXOAUMOCTH ISl 00YYArOIIUXCS ¢ OTPAHUYCHHBIMH BO3MOXKHOCTSIMH 37I0POBbSI
W UWHBAJIWIOB IpOLEypa OICHUBAHUSA pE3YJIbTaTOB OOYYEHHS 10 AWCIMILIUHE MOXKET
MPOBOJUTHCS B HECKOJIBKO ATAIIOB.

[Ipouenypa oreHUBaHUST pe3yIbTATOB OOYYCHUS WHBAIUIOB U JIUIl C OTPAHUYCHHBIMHU
BO3MOXKHOCTSIMH  3JIOPOBbSI 10 JTUCHUIUIMHE (MOJIYJIIO) MpEeIycMaTpUBaeT IPEIOCTABICHUE
uHpopManuu B QopMmax, aTanTHPOBAHHBIX K OrPAHUYCHHSIM WX 3J0POBbS M BOCIIPHUSATHUS
uHpopMmanuu:

JUIst I ¢ HApYIICHUSIME 3PCHUS:

— B [1e4aTHOW (hopMe YBEIMYCHHBIM HIPUPTOM,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

JlJist U1 ¢ HApYIIEHUSIMH CITyXa!

— B mieyaTHoOU hopme,

— B (hpopMe 3IIEKTPOHHOTO IOKYMEHTA.

JUtst 11 ¢ HapYIICHUSIMHA OTIOPHO-IBUTATEIILHOTO arapara:

— B IIeYaTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JlaHHBIN TepeuyeHb MOXET ObITh KOHKPETH3MPOBAH B 3aBUCUMOCTH OT KOHTHHIEHTA
o0ydJaronuxcs.

5.1.1 YueOnas aureparypa

OcnosHas numepamypa

1. Market Leader intermediate business English : practice file (+ Audio CD) / John
Rogers. - 3rd ed. 6th impr. - Harlow, Essex : Pearson Education, 2016. - 96 p. : ill. + 1 3nekTpoH.
ont. quck (CD-ROM). - (Market Leader). - ISBN 978-1-4082-3696-3 : 1388 p. 02 k.

2. llerpymoBsa, E. B. IHOCTpaHHBIH SA3bIK KaK CPEACTBO MEXKYIbTYPHON KOMMYHHKAIIAN
: mpaktukym / E. B. TlerpymoBa ; MUHHCTEPCTBO HayKH M BbIcIIero oOpa3zoBanus Poccuiickoit
Oenepannn, KyOaHckuil rocynapcTBeHHbIH yHHBepcUTET, DakynbTeT pPOMaHO-T€PMAHCKOU
¢wmnonorun. — Kpacnonap : Kybanckuii rocynapcrBennslii ynusepeutet, 2020. — 164 c. : uin. —
ISBN 978-5-8209-1818-6 : 26 p.

Hononnumenvnas iumepamypa
1. CrynuukoBa, JI. B. AHrnmiickuii s3plk B MexayHapogHoMm Owu3Hece. English in
international business activities : yue6Hoe mocobue s By3oB / JI. B. CrynHukoBa. — 2-¢ w3,

nepepadb. u gon. — MockBa: W3amarensctBo HOpaiit, 2023.— 216c.— (Bricmee
obpazoBanue). — ISBN 978-5-534-11015-9. — Tekcr : snekrpoHHBI // OOpazoBaTenbHAs
wiatpopma FOpait [caiit]. —  URL: https://urait.ru/bcode/517594 (nara  oOpamieHus:
12.05.2024).

2. ApakoBa, T. @. Business Grammar Supplement to Market Leader Intermediate :
yaeoHnoe nmocodue / T. @. ABakoBa. — JlyOHa : ['ocynapcTBeHHbIi yHUBEpcHTET «JlyOHa», 2017.
— 48 c. — ISBN 978-5-89847-508-6. — Tekcr : snexTpoHHbIH // JlaHb : 3IEKTPOHHO-


https://urait.ru/bcode/517594

oubnmmoreunas cucrema. — URL: https://e.lanbook.com/book/196883 (mara oGpareHus:
14.05.2024).

3.  AHIMICKUN SI3BIK: TPEHAXEp MO rpamMMaTuKe s jeiaoBoro obmenus = English
Grammar in Business Communication: ypoBenb Bl : yueOHoe mocobue : B 2 wactsix / B. JL
ManaxoBa, A. A. I'abem, O. YO. Konerosa [u np.]. — Mocksa : MITUMO, 2018 — Yacts 1 —
2018. — 153 c. — ISBN 978-5-9228-1958-9. — TekcT : a1ekTpoHHbIH // JIaHb : 3JIEKTPOHHO-
oubmmoreunas cucrema. — URL: https://e.lanbook.com/book/294200 (mara oGpareHus:
14.05.2024).

4. CroruueBa, O. H. Amnrmmiickuii s3sik s 9koHoMuctoB (B1-B2). English for
Business Studies in Higher Education : yue6HOe mocobue mns By3oB / O. H. CrorameBa. —
Mocksa : UznarensctBo FOpaiit, 2023. — 197 ¢. — (Bsicmiee obpazoBanue). — ISBN 978-5-
534-10008-2. — Texkct : anekTpoHHBI // O6pa3oBarensHas ardgopma FOpaiit [caiit]. — URL:
https://urait.ru/bcode/517158 (nata obpamenus: 14.05.2024).

5. Ko3snos, A. I'., English for specific purposes: business in modern world : ydebHOe
nocobue / A. I'. Koznos, U. I'. TyukoBa. — Mocksa : Pycaiinc, 2023. — 223 ¢. — ISBN 978-5-
466-02569-9. — URL.: https://book.ru/book/947804 (nata obpamienus: 14.05.2024). — Texkcr :
3JIEKTPOHHBIMN.

5.2. llepuoanyeckas JuTepaTypa

Vkasvisaromess  newamuvle  nepuoouueckue uzoamus uz «llepeunss newamuuix
nepuoouveckux — uzdaumui, xpawswuxcsi 6 ¢onoe Hayunou  o6ubruomexu  Kyol'Vy
https://www.kubsu.ru/ru/node/15554,  w/unu  snekmponnsie  nepuoouueckue uUz0AHUS,  C
VKa3anuem aopeca caiuma 31eKmpoHHOU 6epCUU JHCYPHANA, U3 6a3 OAHHLIX, OOCMYN K KOMOPbIM
umeem Kyol'V:

1. Basel nanusix kommnanuu «Mct Brro» http://dlib.eastview.com

2. Dnextponnas oubmmoreka GREBENNIKON.RU https://grebennikon.ru/

5.3. UnTepHeT-pecypchbl, B TOM 4YHCJIe COBpeMeHHbIe NpodeccHoHATbHbIE 0a3bl
OJAHHBIX U I/IH(l)OpMa].[I/IOHHbIe CleaBO‘leIe CUCTEMBI

DJ1eKTPOHHO-0ubIMoTeuHbIe cucTeMbl (IBC):

1. DBC «IOPAWT» https://urait.ru/

2. OBC « YHUBEPCUTETCKA I BUBJIMOTEKA OHJIAWH» www.hiblioclub.ru

3. OBC «BOOK .ruy» https://www.book.ru

4. OBC «ZNANIUM.COM» www.znanium.com

5. OBC «JIAHb» https://e.lanbook.com

Ipodeccuonanbubie 6a3bl JAHHBIX:

1. Hayunas snekrponHas oudianorexa (HOb) http://www.elibrary.ru/

2. IlomHOTEKCTOBBIE apXUBbI BEIYIIMX 3allaJHbIX HAy4YHBIX >KypHaJIoB Ha Poccuiickoit
atdopme HaydHbIX KypHatoB HOMKOH http://archive.neicon.ru

3. HammonaneHass »nekTpoHHass OuOnwoTeka (AOCTym K DJIEKTPOHHOW OMONHMOTEKe
nuccepraiuii Poccuiickoit rocynapcrsennoi oubnmuorexu (PI'B) _https://rusneb.ru/

4. Tlpesunenrtckas oubnuoreka um. b.H. Expumnua https://www.prlib.ru/

5. "Jlexkropuym TB" http://www.lektorium.tv/

6. YuuBepcuterckas uHpopmarronnas cucrema POCCHUS http://uisrussia.msu.ru

HNHpopmManMoHHBIE CIPABOYHbIEC CHCTEMBbI:
1. KoncynbranT [lntoc - cipaBouHast mpaBoBasi cucTeMa (JOCTYII 10 JIOKAIbHOM CEeTH ¢
KOMIIBIOTEPOB OMOIMOTEKH )

Pecypcol cBOOOIHOTO J0CTYyNA:
1. KubepJlennnka (http://cyberleninka.ru/);



https://www.kubsu.ru/ru/node/15554
http://dlib.eastview.com/
https://grebennikon.ru/
https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
http://www.elibrary.ru/
http://www.elibrary.ru/
http://archive.neicon.ru/
https://rusneb.ru/
https://rusneb.ru/
https://www.prlib.ru/
https://www.prlib.ru/
http://www.lektorium.tv/
http://uisrussia.msu.ru/
http://cyberleninka.ru/

2. MuHucTepcTBO Hayku © BbIcmiero oOpa3zoBanusi Poccuiickoit  ®enepamuu
https://www.minobrnauki.gov.ru/;

3. ®epepanbublii mopTan "Poccuiickoe obpasoBanue" http://www.edu.ru/;

4. Wudopmanuonnas cuctema "EnuHOEe OKHO JOCTyIa K 00pa3oBaTeNbHBIM pecypcam”
http://window.edu.ru/;

5. Emumnas komnekums 1udpoBhIX  00pa3oBaTelbHBIX  pecypcoB  http://school-
collection.edu.ru/ .

6. ®denepanbHbII LIEHTP UH(POPMALMOHHO-00pa30BaTEIbHBIX pecypcoB
(http://fcior.edu.ru/);

7. IIpoext I'ocymapcTBEHHOro HMHCTHTyTa pycckoro s3pika umeHu A.C. Ilymkuna
"Oo6paszoBanue Ha pycckoM" https://pushkininstitute.ru/;

8. CmpaBouHo-nH(OpMaMOHHBIHN mopTan "Pycckuii s31k" hitp://gramota.ru/;

9. Cuyx0a TeMaTHYECKHX TOJIKOBBIX ciioBapeit http://www.glossary.ru/;

10. CnoBapu u sHIMKIONeuu http://dic.academic.ru/;

11. OOpa3oBarenbHbIii mopTan "Yueba" http://www.ucheba.com/;

12. 3axonompoekt "O6 oOpa3zoBanuu B Poccuiickoit ®enepanun". Bonpocsl U OTBETHI
http://xn--273--84d1f.xn--plai/voprosy_i_otvety

CoOcTBeHHBIC JIEKTPOHHBbIC 00pa3oBaTe/ibHbIe U HH(POPMALMOHHBIE PeCypChl
KyoI'Y:

1. Cpena moayibpHOTO TuHaAMHUYeckoro oOyuenus http://moodle.kubsu.ru

2. baza yueOHBIX IUIAaHOB, Y4EOHO-METOIUYECKHX KOMIUIEKCOB, MyONHMKAaNUN W
koH(pepennumii http://mschool.kubsu.ru/

3. bubmuoreka UH()OPMAITMOHHBIX pecypcoB Kadeapbl MH(pOpPMAITMOHHBIX
obpasoBaTenbHbIX TexHomorui http://mschool.kubsu.ru;

4. DnexTpoHHBIN apxuB qokymeHToB KyoI'Y _http://docspace.kubsu.ru/

5. DnexTpoHHBIE 00pa30BaTelbHBIE pecypchl Kadeapbl WHMOPMAIMOHHBIX CHCTEM U
TexHosoruii B oOpazoBanuu KyOI'Y u HayuHo-meronmueckoro >xypHama "IIIKOJIBHBIE
'OAbI" http://icdau.kubsu.ru/

6. MeToanueckue yKazaHus 1Jisl 00yYAIOMMXCS M0 OCBOCHU IO JUCHUILTHHBI (MOTYJIs1)

CamocrosiTesibHasi padoTa

llenp — 3akperuieHMe YMEHMH U HaABBIKOB, C(OPMHpPOBAHHBIX Ha ayAUTOPHBIX
MPAKTUYECKUX 3aHSATHUSAX, COBEPIICHCTBOBAHWE B OCHOBHBIX BHJIaX PEUYCBOH JEATEIHHOCTH,
Takux kak ureHue u nonumanue (Reading and Comprehension), mucemo (Writing) ¢
MOCJIETYIONIUM BBIXOJIOM B YCTHYIO peub (Speaking). OHOM 13 BaKHBIX COCTaBIISIONIMNX TaAKOTO
BUJa pabOTHl SIBISIETCS TOMOJHEHHE CIIOBApPHOTO 3amaca (aKTUBHOW W MACCHUBHOM JIEKCUKH),
3aKperieHNe TPaMMaTHIeCKOro MaTepraia B poIecce YTSHHS JTUTEPATYPHI IO CIEIHATbHOCTH.

Paboma mnao mexkcmom — OAMH W3 BAXKHEUIINX KOMIIOHEHTOB MO3HABATEIBLHOMN
JESTSIIbHOCTH, KOTOPBIA HAIIPaBJIeH Ha M3BJICUCHUE HH(DOPMAIMK W3 MHCHMEHHOTO MCTOYHUKA.
st Toro, 4toOBl TEKCT CTal pealbHOM W TPOAYKTUBHONW OCHOBON OOydYeHHUsS BCEM BHJIaM
peUeBOl JESITETHLHOCTH, HEOOXOAMMO TIPOJIENATh PSIl ONEpamuii C COCTABISIONIMMH €T0
S3BIKOBBIMU ~ €IUHUIIAMH, HAyYUThCS TPaHCPOPMHUPOBATH HMX H KOHCTPYHPOBATh CBOU
MIPETIOKEHUS JJISI PEIICHUS ONPE/ICIICHHBIX KOMMYHHKATUBHBIX 3a/1a4 (Tepecka3a, COCTABICHUS
BBICTYIUICHHUS 110 TEME, TUajora, MMCbMEHHOTO COOOIIeHus U T.J1.). PekoMeHayeTcs crleayomui
MOPSIIOK JIEHCTBHIA:

1. ITpocMOTpUTE TEKCT U MOCTapalTECh MOHATh, O YEM UJET PEUb.

2. Ilpy MOBTOPHOM YTEHHUH DPA3AECTUTE CIOKHOCOUYMHEHHBIE WJIHM CIOXKHOIMOAYNHEHHBIC
NPEJIOKEHUSI Ha CaMOCTOSITeNIbHbIE M TNPUAATOYHBIC, BBIIEIUTE MPUYACTHBIE OOOPOTHI MU
IpyTHe KOHCTPYKIIUU.
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3. HaitguTte mnomnexamiee W CKa3yemMoe, M TIOHSB HWX 3HAYCHHUE, TEPEBEINUTE
MOCIIE0BATEIHFHO BTOPOCTETICHHBIE YICHBI TPEIOKCHHUSL.

4. Ecnu mnpeaniokeHue JIMHHOE, OMPEIENIUTE CJIOBA M TPYIIBI , KOTOPbIE MOXHO
BPEMEHHO OITYCTHTH JJI BBISICHCHHS OCHOBHOTO COJACpKaHWs MpennoxkeHus. He wmmre B
CJIOBape cpa3y Bce HE3HAKOMBbIE CJIOBA, MONPOOYHTE 10raaThCsl 00 MX 3HAYCHUH 110 KOHTEKCTY.

5. BHuMarenpHO NPUCMOTPUTECH K CJIOBaM, HMEIOIIUM 3HAKOMBIE BaM KOpHH,
cyhdukcel, npucraBku. [lpu 3TOM 00paTUTe BHHMAaHHE HA TO, KAKOW YaCThIO PEYH SIBIISIOTCS
TaKHe CJI0Ba.

6. CiioBa, OCTaBIIMECS HEMOHSATHBIMU, UIIIUTE B CIIOBapeE.

Paboma co crnosapem.

1. TloBropute aHrnmuiickuii andaBuUT. DTO MOMOXKET HAXOIUTH CIOBA HE TOJBKO IIO
nepBoi OyKBe, HO U 110 BCEM OCTAJIbHBIM.

2. 3anmoMHHTE 0003HAYECHUS YaCTeH peyn:

N —NOUN - UMS CYIICCTBUTEIHLHOE

v — verb - rmarosn

adj. — adjective — ums mpuaraTeabHOE U T.J.

3. I3 HecKoNbKUX 3HAUYEHUH CJI0Ba B CJIOBApHOI cTaThe IOocTapaTech

noao0paTh OJM3KOE MO CMBICITY, CBSA3aB C OOIIUM CMBICIIOM MPEAJIOKEHUS.

4. [Tomumo crioBapeit 00ImeynoTpeOnuTENbHON JTEKCUKH MOJIB3YUTECH

TEPMHUHOJIOTHYECKHUMH CJIOBAPSMU IO CBOEH CIIeUaTbHOCTH.

Hecmotpss Ha momomis cjoBapsi, BaM OyayT BCTpeuyaThCsl HEMOHSTHBIE CIIOBAa U
BeIpakeHUs. He TepsiiTe 3psi BpeMEHH, €CIM OYEHb JOJIT0 HE MOXETe pa3o0paThCsl CaMu.
OOpatuTech 3a KOHCYNIbTaLMEH K MPErogaBaTelio.

Paboma nao nexcukoul.

3amoMyuHaHUE JIEKCUKH OOBIYHO OBIBA€T OCHOBHOW TPYAHOCTBIO TIPH HW3YYCHUU
WHOCTpPaHHOTO si3bIKka. be3 3HaHUS CIOB He MOXET ObITh 3HaHUA s3bIka. HyXHO mponenath
OOJIBIITYI0 M CO3HATENIbHYI0 paloTy, Mpexiae 4emM OyJeT YCBOCH HEOOXOIWMBIN CIIOBApHBIN
MUHUMYM Mpo(heccrnoHaIbHBIX TEPMHUHOB.

Bcerpeudas HOBoe c€10BO, Bcerja aHaiau3upyiTe ero, oOpaiias BHUMaHHE Ha HamHMCaHUE,
MPOU3HOIIICHHE M 3HaueHue. YacTo MOKHO HAWTH CXOJCTBO C AHAIOTWYHBIM WJIH CXOIHBIM
PYCCKHM CJIOBOM, HAaIIpUMeEp, passenger — naccaxup u Ap. BaxkHO Takke HaydUThCsA MOAMEYATh
POICTBO HOBBIX CJIOB C yXe M3BeCTHBIMU. OJHAKO, €CTh CIIOBA, HE IMOJIAIOIINECS HUKAKOMY
aHanmuzy. WX Hamo mocrapartbcs 3allOMHHTh, HO MEXaHHYECKOe IOBTOPEHHE HE BCeraa
s dextuBHO. [TonpobyliTe caeayromuii MOpsSI0K pabOThI:

- IPOM3HECUTE HOBOE CIIOBO CHAayasla U30JIMPOBAHHO;

- IPOU3HECUTE CIIOBOCOUYETAHNE U3 TEKCTa C HOBBIM CJIOBOM (yAeIuTe 0co00e BHUMaHUE
mpeaioram);

- MO0epUTE K HOBOMY CJIOBY CHHOHWUMBI WJIM @aHTOHUMBI (€CITH 3TO BO3MOJKHO);

- BBITIOJIHUTE MUCHbMEHHO JIEKCUUYECKUE YITPAKHEHUS MOCIIE TEKCTA.

Paboma nao epammamuxoil.

dopMupoBaHUE PEUYEBOTO TPAMMATHUYECKOTO HaBBIKA TPEAIIONIaraeT BOCIPOHM3BEICHUE
pa3IMYHBIX TPAMMATHYECKUX SIBICHUW B CHUTyalMsIX, TUIOUYHBIX IS TPOo(eCcCHOHATBHOU
KOMMYHHKAIIMM ¥ aJIeKBaTHOE TpaMMaTHueckoe o(OopMIIeHHEe BbICKa3biBaHWH. Paboras Hax
ATHM, BaM CJIEJIyeT:

- IPOYTHUTE PA3BEPHYTHIM TEOPETHUECKUN MaTepuai Mo u3y4yaeMon TeMe B yUeOHHKE 10
rpaMMaTHKE aHTJIMHACKOTO S3bIKa;

- U3YYHUTE CIIPABOYHYIO TaOJUITy B IPHUIIOKEHUH K TAHHOMY TTOCOOHIO;

- HaliIUTE B TEKCTE YPOKa U3yU4aeMyI0 TPaMMaTHUECKYIO CTPYKTYPY;

- 0003HAYBTE UMEIOIIHUECS TPAMMATHYECKHE OPUCHTUPBL;

- caenaiTe MUCbMEHHO YIPaKHEHNUS,



- BapbUpYHTE COJEpXKaHHE NPEAJIOKCHUH B HMMEIOIIMXCS MOJENAX, 3aMEHss CJIO0Ba B
3aBHCUMOCTH OT MEHSIOLICHCS CUTYallUH;

- CONOCTaBbTE / MPOTUBONOCTABTE U3YyUAEMYIO CTPYKTYPY PaHEe U3yUEHHbIM;

Ilepexon OT HaBBIKOB K YMEHHSM OOECIEYMBAETCS IOCPEICTBOM aKTHUBAlUM HOBBIX
rpaMMaTUYEeCKUX CTPYKTYp B COCTaBE TUATOTHYECKUX M MOHOJIOTMYECKUX BBICKA3bIBAaHMU IO
onpeneNeHHOW Teme. BkiroudaiiTe OCBOEHHBIM Marepuan B Oecelbl M BbICKa3blBaHUS 110
MPONJECHHBIM TEMaM.

B ocBoeHMH IUCHMIIIMHBI MHBAIWAAMU M JIMLIAMHM C OTPAHUYEHHBIMU BO3MO>KHOCTSMU
3I0pOBbsI OOJIBIIOE 3HAYEHHWE HMMEET WHAMBHIyalbHas y4deOHas paboTa (KOHCYNbTAIlMH) —
JIOTIOJIHUTEIBHOE pa3bsiICHEHNE Y4eOHOro MaTepuara.

KonTtpons camocTosTensHON paboThl OCYIIECTBISIETC (PPOHTAIBHO WM MHIUBUAYAIBHO
Ha 3aHATUU U B X0/1€ KOHCYJIbTalUH.

B ocBoeHMH IUCHMITIMHBI MHBAIWIAAMU M JIMLIAMHM C OTPAHUYEHHBIMU BO3MO>KHOCTSMU
30pOBbsl OOJIBIIOE 3HAUEHHE HMEEeT WHAMBUIyaslbHas ydeOHass paboTa (KOHCYJIbTALlUU) —
JIOTIOJTHUTEIIFHOE Pa3bsICHEHNE YIeOHOTr0 MaTepuara.

WupuBuayanbHble KOHCYJNBTAllMM IO MPEAMETY SBISIOTCS BaXXHBIM  (aKTOPOM,
CHOCOOCTBYIOIIMM MHIWBUAYAIN3AUU OOYUEHHS U YCTAaHOBJICHUIO BOCIIMTATEIIEHOTO KOHTAKTa
MEXIy IMpernojaBaTesieM M OOyJaomUMCS WHBAJIHIOM WM JIMIOM C OrpaHUYEeHHBIMHU
BO3MOYKHOCTSIMH 3/I0POBBSI.

7. MarepuaibHO-TeXHUYECKOe o0ecredeHne 1o JUCHUIInHE (MOAYJII0)

HaumMeHnoBaHue OCHAaIIEHHOCTh [Tepedenp TUIIEH3UOHHOTO

CHEIHMAIBHBIX TTOMELEHUI CIIEIUATBHBIX IIOMEIIEHUH | MPOrpaMMHOT0 00eCIIeYeHHS
VYueOHble ayauTopuu st | Mebenb: yaeOHas MeOelb. JIutieH3HOHHOE MTPOTPaMMHOE
MIPOBEICHUS 3aHsATUl | TexHuyeckue cpenctBa | obecrieueHne Kaspersky
CEMHHAPCKOTO TUNA, | O0yYCHHUS: neperocHoe | Anti-Virus, MS  Office,
IPYIIOBBIX U | IEMOHCTPAI[HIOHHOE Windows 7 Professional,
WH/IUBUIYaIbHBIX obopymoBanne —  akpan, | Windows 10, Adobe Reader,
KOHCYJIbTaIIHiA, TEKYILIETO | POEKTOP, HOYTOYK. Mozilla  FireFox, Google
KOHTPOJII U MPOMEKYTOUYHOM Chrome.

arrectanuu Ayn. 344, 244a,
250, 416a, 418a.

VYuebubie aymutopuu s | MeGenb: yueOHas Mmebenb JlutieH3noHHOE MPOTrpaMMHOE
npoBesieHus:  JabopatopHbIx | TexHuueckue cpezacTBa | obecrieyeHue Kaspersky
pabot. Jlaboparopust 114 H OOyYeHUS: Anti-Virus, MS  Office,
9KpaH, npoektop, kommetorep | Windows 7 Professional,
O6opynoBaHwue: Windows 10, Adobe Reader,
Mozilla FireFox, Google

Chrome.
Jis  caMmocToATenbHOW  paboThl  OOy4aromuxcs MPeAyCMOTPEHBbl  MOMEIIECHHUS,

YKOMIUIEKTOBAHHbBIE CHEIMATH3UPOBAHHON MeOebio, OCHAIEHHbIE KOMIBIOTEPHON TEXHUKOH ¢
BO3MOXKHOCTBIO MOAKIIOUEHUs K ceTu «HTepHeT» U obecriedeHreM JO0CTYyIa B 3JIEKTPOHHYIO
UH(POPMALMOHHO-00pa30BaTEIbHYIO CpEely YHUBEPCUTETA.

HaumenoBanue nomMenieHui
1A CaMOCTOSTEILHON
paboThl 0O0yJAIOIIUXCS

OcHaIIeHHOCTh MOMEIICHHU I
I CaMOCTOSTEILHON
paboThl 00yJaIOUINXCS

[TepeueHs JTUIIEH3HOHHOTO
MPOTPaMMHOTO 00€CTICUeHUS

ITomemmenue TUIA
CaMOCTOSITENIbHOW  paboThI

Mebenb: yueOHas Mebenb
Kommnekt

JIlunieH3noHHOE MPOrpaMMHOE
obecrnieueHue Kaspersky




o0OyJarmuxcs

(uuTanbHBIN

3as1 HaydHoi 6MOJIMOTEKH )

CIIELUAIIM3UPOBAHHON
Me0enu: KOMIIbIOTEPHBIE
CTOJIBI
OO6opynoBaHue:
KOMIIbIOTEpHAs
HOJKIIOYEHUEM
UH(POPMAIMOHHO-
KOMMYHHUKAI[MOHHONH  CETH
«HTEpHETY» M JOCTYNIOM B
3JIEKTPOHHYIO
UH(POPMALMOHHO-
00pa3zoBaTeNbHYIO
o0Opa3oBarenbHON
OpraHuzaluy, BeO-Kamepsl,
KOMMYHHKAIIHOHHOE
o0opynoBaHue,
oOecrneynBaromiee JOCTyl K
CEeTHM HUHTEpHET (IIPOBOJHOE
coeZlMHeHue 1 0ecrpoBOJHOE
COCIMHEHUE TI0 TEXHOJOTUU

Wi-Fi)

TCXHHUKa C

cpeay

Anti-Virus, MS  Office,
Windows 7  Professional,
Windows 10, Adobe Reader,
Mozilla FireFox, Google
Chrome.

ITomemienue
CaMOCTOSITEIILHOU
oOyuatomuxcs (ayn. 253)

IS

paboTsl

Mebens: yuebnast MmeOeInb
Kommiekr

CreIUaTN3NPOBAHHOM
Mebenu: KOMIIBIOTEpPHbBIE
CTOJIBI

OOGopynoBaHue:
KOMIIbIOTEPHAsE TEXHHKAa C
MOJIKITFOYEHUEM K
UH(POPMAaIMOHHO-
KOMMYHHUKAI[HOHHOW  CETH

«lHTEpHET» W JIOCTYIIOM B
AIIEKTPOHHYIO
UH(POPMAaIMOHHO-
00pa3oBaTeNbHYIO
00pa3oBaTenbHON
OpraHu3anuy, BeO-Kamepsbl,
KOMMYHHKAIIHOHHOE
obopyoBaHue,
oOecrnieynBaromiee JIOCTyN K
CeTH HHTEpHET (IPOBOJHOE
COeTMHEHUE U OECIPOBOIHOE
COEJMHEHHUE IO TEXHOJOTUU
Wi-Fi)

cpeny

JInneH3noHHoe IIporpaMMHOC

obecrieueHne Kaspersky
Anti-Virus, MS  Office,
Windows 7  Professional,
Windows 10, Adobe Reader,
Mozilla FireFox, Google
Chrome.




