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1 ey v 3a71a4u M3yYeHHs] AUCUUIJIMHBI (MOLYJIs1)
1.1 Leab ocBOEHUS AUCHUTLIAHBI

[lepBocTeneHHONW MPAKTUYECKOM 1EIbl0 OOy4eHUs HHOCTPAHHOMY
(aHTIIHIICKOMY) SI3BIKY SIBJISICTCS dhopmupoBaHue WHOSI3BIYHOM
KOMMYHUKATHBHOW  KOMIIETEHIIMM JJIsi HMCIOJB30BAHHUS ~HHOCTPAHHOTO
(aHTIIMIACKOTO) SI3BIKa B TIporiecce Mpo(eCcCHOHAIBHONU JESTEIHbHOCTH, KaK B
POIHOM CTpaHe, TaK M Ha MEXKIyHapOAHOM YpPOBHE, B IIO3HABATEIBHOMN
NESTENIbHOCTH U JIIsl MEXJIMYHOCTHOTO OOIICHHUS.

IleneBast yctaHOBKa MporpaMMbl OakajaBpuara MpeaycMaTpUBaeT
KOMITJIEKCHOE OBJIQJICHHE JIMHTBOCTPAHOBEIUECKUMH 3HAHUSMH, KaK OOIIEro
XapakTtepa, TaK W MNPOPECcCHOHAIbHO OPHUEHTHUPOBAHHBIMHU, a TaKke
OCHOBHBIMHU HaBbIKAMU U YMEHUSIMU PEUEBOU JEATEIbHOCTU B MOBCEIHEBHO-
00UXOMHOM, TPOPECCHOHANBLHOW, HAYYHOW, OOIIEeCTBEHHO-TIOIUTUIECKOH,
aJIMMHHCTPATUBHO-IIPABOBOI, COLIMAJIBLHO-KYJABTYPHOH U Jpyrux cdepax
OOIICHMSI.

B coorBercTBUM ¢ Ha3HayeHHEM Ieflb OOyYeHUS HHOCTPAaHHOMY
(aHrUIiCKOMY) SI3BIKYy B Kaue€CTBE OCHOBHOTO MHOCTPAHHOTO IO TPOTpamMme
OakanaBpuara Ha HSKOHOMHYECKOM (haKyJabTeTe SIBISETCS KOMIUIEKCHOW U
BKJIFOYAET B Ce0si KOMMYHUKAaTUBHYIO (IIPAKTUYECKYIO), 00Opa30BaTCIbHYIO H
BOCIIUTATEIbHYIO II€JIM, TP 3TOM OCHOBHOM SBIISETCS KOMMYHHUKAaTHBHAs
1Eb.

KoMMyHUKaTHBHAs COCTABISIONIAs Kypca 3aKIIOYaeTCs B IMOITAITHOM
dbopmMupoBaHUU " pa3BUTUU CIIETYIOLIUX 3JIEMEHTOB
npodeccuoHaNbHOOPUEHTUPOBAHHON JESTEIbHOCTH BBIITYCKHUKA!

- TpakTU4ecKkas padoTa Mo MOAAEPKAHUIO0 KOHTAKTOB C MHOCTPAHHBIMHU
MapTHEpPaMH B YCTHOW W TUCbMEHHOHU (hopme;

- uHpOpMaIMOHHO-aHATUTHYECKas paboTa ¢ pa3IMuYHbIMU UCTOYHUKAMU
nH(OpMaIIMU Ha aHTTUICKOM sI3bIKe (IIpecca, Paauo U TEIECBUACHUE, TOKYMEHTHI,
CrelHalibHas U CIpaBoOyHas JIUTEpaTypa);

- mepeBoxyeckas paboTa B YCTHOM M MUCbMEHHON (hopMe, B TOM YHCIIE
MepPeBO TOKYMEHTOB U CTaTel Mpo(ecCHOHATBHOTO XapaKkTepa.

OObpazoBarenpHasi U BOCIUTATENbHAS 1I€JIM MPOTPaMMBbl JOCTUTAIOTCS
0oTOOpOM y4eOHOrO MaTepuana, WHHOBAIIMOHHBIMU TEXHOJOTHUSMHU €ro
UCIIOJIb30BaHMS, HPABCTBEHHBIM AaHAJIUTUYECKUM IOIXOIOM K S3BIKOBOMY
y4e0HOMY Tpoleccy H  COOTBETCTBYIONIEH  JTUHTBOCTPAHOBEIYECCKON
MTOATOTOBKOM, OCYILIECTBIIIEMOUN KOMIIJIEKCHO B XOZ€ MMPAKTUYECKUX 3aHATUN 11O
WHOCTPAaHHOMY (aHIIMICKOMY) $3bIKy. boiblioe BHUMaHHE yAeNseTcs
CaMOCTOSITENILHON paboTe CTYCHTOB.

OOyyeHne mOmMYMHEHO OOIIEH 3amade MOATOTOBKM OakajaBpa
SKOHOMHUCTA W TPEIyCMaTpPUBACT pPA3BUTUE Y CTYICHTOB KOMIIETECHIIUH,
HEOOXOAMMBIX [IJISl BBIMIOJIHEHUS! KOHKPETHBIX BHJIOB Mpo(dhecCrOoHAIBHON
peueBoil AeSITENbHOCTH, ONpeaesieMbIx [ ocynapcTBEHHBIM 00pa30BaTeIbHBIM
CTaH/IapTOM BBICIIETO 00pa30BaHUSI.

1.2 3agaum IMCHUIITHHBI
[maBHBIME 3aa4aMU 00yYEHHSI HHOCTPAHHOMY SI3BIKY SIBJISTFOTCS:



- HAay4uTb CTYNCHTOB  BIIAJCHUI0 YCTHOM  JMAJIOTUYECKOW U
MOHOJIOTHYECKOM peUblo B Ipeenax npohecCHOHAIbHOM TEMATHKY;

- HayuyuTb CTYICHTOB BOCIPUHUMATh C JOCTaTOYHOW CTENEHbIO
NOHMMaHMsI 4yXKYyl0 peub, MPOU3HECEHHYIO B TEMIlE, NPHUOIMKAIOIEMCs K
HOpPMaJIbHOMY JUIsl HOCUTEJIEN JaHHOTO SI3bIKA;

- Hay4uThb CTY[JCHTOB IIPABWIBHO C apTUKYJSALUOHHON U MHTOHALIMOHHON
TOYKH 3PEHUS MPOYECTh, C HEOOXOAMMOM CTENEeHbIO MOHUMAHUS, ONPEACICHHBIN
MHOCTPAHHBIM TEKCT (3KOHOMHYECKUH, EI0BOM, HAyYHO-TIOYJISIPHBII) Ha SI3bIKE
NEepBOIl CHEeUMaNbHOCTH, 0€3 UCIHONb30BaHMS WIM K€ C MUHUMAIbHBIM
HCIIOJIb30BaHUEM aHITIO-PYCCKOIO CI0Baps;

- Hay4WTh HaIMcarb J€JIOBOE MHUCBMO, IMHUCBMO Xajao0y, 3JIEKTPOHHOE
MMCHEMO, COOOIIICHNE Ha 3aJaHHBIE TEMEI B JIeJIOBOH cdepe;

- HayuduTb CTYACHTOB JI€]aTh I'PAaMOTHBIM B JINTEPATYPHOM OTHOILLEHUU
IIEPEBOJ Ha POAHOM SA3BIK MHOCTPAHHOTO YKOHOMHYECKOTO TEKCTA.

1.3 Mecto aucuMmiMHbl (MOAYJasl) B CTPYKType o0pa3oBaTe/bHOM
nporpammbl Jucuumiraa «MIHOCTpaHHBIN S3BIK» OTHOCHTCS K 00S3aTEIbHOW YacTH
broxka 1 "Iuctumamasl (Moayau)" yueOHOTO TIaHa.

1.4 Ilepedyenb MIaHUpPyeMbIX pe3yJbTATOB 00y4eHHs] MO NUCHUIINHE
(MOyJII0), COOTHECEHHBIX ¢ IUIAHHPYEMBIMH Pe3yJbTATAMH  OCBOCHUSA
o0pa3oBaTe/IbHOI IPOrPaMMBbI

Wzyuenne naHHOM yueOHON MUCHMIUIMHBI HAapaBleHO HAa (OpPMUPOBAHHE Y
00y4aroLUXCsl CIeTYOIUX KOMIETEHIUI:

Kom wu HammeHOBaHME  WHIWKATOpa

Pe3ynbrarel 00yueHus 10 TUCIIUTUIHHE
IOCTHYKEHHUS KOMIIETCHIINHU

rocyzapcTBeHHOM si3bike Poccutickoit deneparuy u mnHOCTpaHHOM(BIX) S3BIKE(aX).

YK-4: ciocoGeH oCyIIecTBIATh Ae0BYI0 KOMMYHHMKALIMIO B YCTHOM M MUCbMEHHON (hopMax Ha

ACIOBOM KOMMYHUKAIMH, IPUHATBIC B | B cTpaHe(ax) U3yyaeMoro s3bIKa.

NYK-4.1. CoOmiomaer  HOpMBI M | 3HaeT HOPMBI M TpeOOBaHMA K YCTHOH H
TpeOOBaHMSA K YCTHOM M TMCHMEHHOH | MMCHMEHHOW JENOBOM KOMMYHHKAIMH, TIPUHSATHIE

cTpaHe(ax) U3y4yaeMoro s3bIKa.

YMeeT nOpUMEHSTh HOPMBI U TpeOOBaHUA,

MPUHATBIE B CTpaHe(ax) M3ydyaeMoro s3bIKa, MPHU
pealn3ali  YCTHOM M MHUCbMEHHOW JEJIOBOM
KOMMYHHKaIIUH

Biazmeer crmocoOHOCTBIO K TTOPOXKACHUIO YCTHOW U
MUCbMEHHOM N1€JIOBOM KOMMYHHMKALIMM C Y4YE€TOM
coOmroneHnsi HOpM W TpeOOBaHUM, TPUHSTHIX B
cTpaHe(ax) U3y4aeMoro s3bIKa.

2. CTpyKTYypa M coaepkaHue TUCUUNINHBI

2.1  PacnpenejieHne TPYI0€MKOCTH AWUCHHUIVIMHBI 1O BHAAM

padort
OO0mast TpyIo€MKOCTh JAMCIUILINHBI COCTaBisAeT 9 3adeTHhIX eawHuI (324
Yaca), UX paclpeieieHue 10 BI1aM paboT MPeICTaBICHO B TAOIUIIE




Bunst pabor Bcero dopma oOyueHuns
4acoB
3a04Has
1 xypc 2 Kypc
Ycrano VYerano | 3umHAs JletHsa ceccus
3UMHsA JletHsist
BOYHAS BOYHAs | ceccust
ceccust ceccust
ceccus ceccus
KonrakTHasi padora, B TOM 4Hncie:
AynuTOpHBIE 3aHATHSA (BCEro):
71a00paTOpHBIE 3aHATHS 24 4 4 4 4 4 4
Huas xoHTaKkTHast padoTra:
KoHTpois caMOCTOSATENbHOM paboThI - - -
(KCP)
Ipomexyrounas arrectanus (MKP) 0,9 - 0,2 0,2 - 0,2 0,3
CaMocrosTeabHAsA padoTa, B TOM 279 3 64 28 68 64 23
qucje:
IToaroroBka K TeKylieMy KOHTPOJIIO - - - - - - -
KonTpon: 20,1 - 3,8 3,8 - 3,8 8,7
IToaroroBka K 3K3amMeHy - - - - - - -
OO0mas TpyIoeMKOCTb | 4ac. 324 36 72 68,2 72 72 36
B ToM
HILIEILE 24,9 4 4,2 4,2 4 4,2 4,3
KOHTAaKTH
asi padora
3a4. e/ 9 2 2 1 2 1 1
2.2  ConepxaHue IMCUUILTHHBI
Pacnipenenenne BUmoB y4ueOHOUW PabOTBI M UX TPYAOEMKOCTH IO pas3ieiiaMm
JUCUUITMHBL. Pa3aens! (TeMbl) AMCHUIUIMHBL, n3ydaeMeble B 1 cemectpe (3PO)
KonnuecTtBo gacos
Bueayaut
Ne HammenoBanune pa3nemnos (Tem) AynutopHas
abora opraz
Bcero p pabora
J 113 JIP CP
1. UNIT 1. Companies 16 6 10
2. UNIT 2. Contacts 16 6 10
3. UNIT 3. Visitors 16 6 10
4. UNIT 4. New products 23,8 4 19,8
HUTOI'O no pasoenam oucyuniuHul 71.8 22 49.8
Kontpons camocrositensHoit padotsr (KCP)
IMpomexxyrounas arrecrauus (MKP) 0,2
IToaroroBka K TeKyIeMy KOHTPOIIO
OO0mas Tpy10eMKOCTh IO JUCIUTITHHE 72




Paznensl (Tembl) AUCHUIUTHHBL, H3ydaembie B 2 cemectpe (3D0)

KonngecTtBo yacos
Ne HaumenoBanue pa3znenos (TeM) AynutopHast Brcayaur
opHas
Bcero pabora pabora
J 113 JIP CpP
./UNIT 5. Employment 19 6 13
UNIT 6. Customer service 19 6 13
UNIT 7. Travel 19 6 13
UNIT 8. Orders 14,8 6 8,8
HUTOI'O no pasoenam oucyuniurol 71,8 24 47.8
Kontpons camoctostensHoit padotsl (KCP)
IMpomexxyrounas arrecrauus (MKP) 0,2
[ToaroroBka Kk TeKyleMy KOHTPOIIO
OO6mas TpyI0eMKOCTb TI0 AUCITUTITHHE 72
Paznenbl (Tembl) aucHUIUIHBL, 3ydaembie B 3 ceMmectpe (3D0)
KonngecTtBo yacos
Ne HaumenoBanue pa3znenos (TeM) AynutopHast Brcayaur
opHas
Bcero pabora pabora
J 113 JIP CpP
./UNIT 9. Selling 19 6 13
UNIT 10. New ideas 19 6 13
UNIT 11. Entertaining 19 6 13
UNIT 12. Performance 14,8 6 8,8
HUTOI'O no pasdenam oucyuniurol 71,8 24 47.8
Kontpons camoctostensHo# padotsl (KCP)
[Ipomexyrounas arrectanus (MKP) 0,2
[ToaroroBka Kk TeKyleMy KOHTPOIIO
O06mIas TpyI0eMKOCTb 0 TUCITUTUTHHE 72

Paznensl (TeMbl) TUCIUIUIMHEL, U3y4aeMble B 4 cemecTpe (3DO)




KonungecTBo yacos
Ne HaumenoBanue pa3znenos (TeM) AynutopHast B:;z};iHT
Bcero pabora paGota
J 113 JIP CP
1.|UNIT 13. Future trends 21 6 15
2. UNIT 14. Time 21 6 15
3. UNIT 15. Training 21 6 15
4. UNIT 16. Your career 18 6 12
HUTOI'O no pasoenam oucyuniurvl 81 24 57
Kontpons camocrositensHoit padotsl (KCP)
IIpomexyrtounas arrecrarus (MTKP) 0,3
[TonroToBKa K TeKyIieMy KOHTPOJIIO 26,7
OO0mas Tpy10eMKOCTh IO JUCIUTITUHE 108

2.3  Conepxanue pa3iesioB (TeM) JUCHUNIMHBI

2.3.1 3auaTHA JeKIIHOHHOr0 THIIA

B cootBeTcTBHE C yLIe6HI)IM IIJIAHOM JICKIMOHHBIC 3aHATUA HEC IIPEAYCMOTPCHEIL.

2.3.2 3anATHA ceMHHApPCKOro Tuna (1adoparopHusie padoThl)

HaumenoBanue paznena .
Ne Temaruka 3aHATHH/pabOT ®dopma TeKyIero KOHTPOJIs
(Tembl)

1. |UNIT 1. Companies. Company facts. Present YcTHBIHN OIpocC, CII0BapHBIN AUKTAHT,
Simple. How to make polite requests. KOMMYHHKAaTUBHAsI CHTyalus,
Introducing yourself and others. TECTUPOBAHUE, JIOKIIAJ, TUCKYCCHSL.

2. |UNIT 2. Contacts. Describing your job and job VYCTHBIN OnIpoc, CIIOBapHBIM JUKTAHT,
contacts. Present Continuous. How to say KOMMYHHUKATHBHASI CUTYaIlHs,
phone numbers and spell names. Making TECTUPOBAHUE, JOKIIAJ, AUCKYCCHUS.
and receiving telephone calls.

3. |UNIT 3. Visitors. Company structure. Asking YCTHBIH OTIpOC, CIIOBApPHBIN TUKTAHT,
questions. How to welcome visitors. Visual KOMMYHUKAaTUBHAs CUTyalusl,
information. TECTUPOBAHUE, TOKJIAJ, JTUCKYCCHUI.

4. |UNIT 4. New products. The development process. VYCTHBIN OIIpoc, CIOBapHBIM JUKTAHT,
Past Simple. How to show interest. Giving KOMMYHUKATUBHAs CUTYalusl,

a report. TECTHUPOBAHNE, JOKJIAJ, UCKYCCHSL.

5. |UNIT 5. Employment. Job benefits and employment| YcTHbIi onpoc, clIOBapHBIN TUKTAHT,
procedures. Present Perfect (1). How to KOMMYHHUKATHBHASI CUTYaIlHs,
delegate work. Discussing progress. TECTUPOBAHUE, TOKJIAJ, JTUCKYCCHUI.

6. |UNIT 6. Customer service. Customer satisfaction. VYCTHBIN OIIpoc, CIOBapHBIM JUKTAHT,
Comparisons. How to respond to KOMMYHHUKATHBHASI CUTYaIIHs,
complaints. Asking for and giving TECTUPOBAHUE, JOKIAJ, AUCKYCCHUS.
opinions.




7. |UNIT 7. Travel. Countable and uncountable nouns. | YCTHBIH OIpOC, CIIOBApPHBIN TUKTAHT,
How to report to a company reception. KOMMYHHMKaTABHAs CUTyaLysl,
Making small talk and developing a TECTUPOBAHUE, JOKIAJ, AUCKYCCHUS.
conversation.

8. |UNIT 8. Orders. Orders and deliveries. Present YCTHBIH OITpOC, CIIOBAPHBIN JUKTAHT,
continuous, going to, will, for plans, KOMMYHUKATUBHAs CUTYalusl,
arrangements, and decisions. How to make | TectupoBanme, TOKIamI, JUCKYCCHI.
arrangements. Making and responding to
suggestions.

9. |UNITO9. Selling. Sales and advertising. Modal verbs| VYcTHBIi ompoc, CIOBapHBIHA JUKTAHT,
for obligation, necessity, and permission. KOMMYHHKATHBHAsK CHTYaIlHs,
How to interrupt and avoid interruption. TECTHPOBAHKE, JOKIA, JUCKYCCHS.
Controlling the discussion.

10. [UNIT 10. New ideas. Green initiatives. The passive. | YcTHBIN ompocC, CTOBapHBINA JUKTAHT,
How to ask for clarification. Giving a KOMMYHHUKATHBHASI CUTYaIlHs,
formal presentation. TECTUPOBAHUE, TOKJIAJ], IUCKYCCHSL.

11. [UNIT 11. Entertaining. Corporate entertainment. First| YCcTHBIH onpoc, ClIOBapHBIN TUKTAHT,
conditional. How to talk about food and KOMMYHUKAaTHBHAs CUTYalusl,
drink. Invitations and offers. TECTUPOBAHUE, NOKIAJ, JUCKYCCHUS.

12. |UNIT 12. Performance. Evaluating performance. YCTHBIH OTIpOC, CIIOBApPHBIN TUKTAHT,
Present perfect (2). How to say numbers. KOMMYHUKATUBHAs CUTYalusl,
Describing trends. TECTUPOBAHUE, TOKJIAJ, TUCKYCCHUI.

13. |UNIT 13. Future trends. Global issues. Future VYCTHBIN OIIpoC, CIOBapHBIM JUKTAHT,
predictions. How to respond to ideas. KOMMYHHUKATHBHAs CUTYaIusl,
Predicting. TECTUPOBAHUE, TOKIAM, TUCKYCCHSI.

14. |UNIT 14. Time. Managing time. Second conditional. | YcTHBII onpoc, clIOBapHBIN TUKTAHT,
How to use time expressions. Negotiating KOMMYHHUKATHBHAsI CUTYaIlHs,
conditions. TECTUPOBAHUE, TOKJIAJ, JTUCKYCCHUI.

15 |UNIT 15. Training. Personal development and VYCTHBIN OIIpoc, CIOBapHBIM JUKTAHT,
training. Modal verbs for giving advice. KOMMYHHKAaTHUBHAs CHTyalus,
How to say thank you and respond. TECTHPOBAHHE, HOKJIAJ, IUCKYCCHUSL.
Showing understanding and suggesting
solutions.

16 |UNIT 16. Your career. Revision pf grammar and YCTHBIH OTIpOC, CIIOBApPHBIN TUKTAHT,
tenses. How to say goodbye. Giving a KOMMYHHUKATHBHAsI CUTYaIlHs,
personal presentation. TECTUPOBAHUE, TOKIIAJI, TUCKYCCHSL.

I[Ipyu wu3ydyeHuu JTUCIUIUIMHBI MOTYT MPUMEHATHCA SJIEKTPOHHOE

o0OydeHue, TUCTaHIMOHHBIE TexHOJIOTHH B cooTBeTcTBHH ¢ PI'OC BO.

2.3.3 IlpuMepHasi TeMATHKA KYPCOBBIX padoT (IPOEKTOB)
B cootrBeTcTBUM ¢ y4eOHBIM IUTAHOM KypcOBBIE pPabOTHI (IIPOEKTHI) HE

MPETyCMOTPEHBI.

24

Ilepeuennb

Y4eOHO-MeTOAHY€eCKOT0

obdecrmeueHust

OIS

CaMOCTOSAITEJILHOM PadoThI 00y4aOIIUXCS MO IUCIHUTINHE (MOXYJII0)

Bun CP

[epeueHs y4eOHO-METOMYCCKOTO 00CCIICUCHHSI JUCIUTUIMHBI IO
BBITTOJTHEHHUIO CAMOCTOSATEIEHON paboTHI




1 | CamocrosiTenbHOE U3yUeHHE |Memoouyeckue yKa3auus no Op2aHu3ayuu CamoCmosmenbHou pabomvl no
pasnenoB, CaMOTIOATOTOBKA |Jucyuniune « MHOCMparublll A361K», YmMeepxcoeHHble Kaheopol aHIUCKOl

(popaboTKa i NOBTOPCHHE |dhynonoeuu, npomokor Ne 11 om 24.05.2023 .
Marepuaja yaeOHUKOB U

y4eOHBIX TOCOOUH,
MOATOTOBKA K JIA00OPaTOPHBIM
3aHATHSIM H T.JI.)

Y4eOHO-METOUYECKHE  MaTepuanbl Ui CaMOCTOSTENbHOW  pabOoThHI
o0Oyyaronuxcsi M3 4Mcia WHBAJIWAOB M JIUI[ C OTPaHMYEHHBIMH BO3MOXKHOCTSAMHU
3nopoBbs (OB3) npenocrarmsitorest B hopmax, afanTUPOBAHHBIX K OTPAHHYCHUSIM UX
3[I0POBBS U BOCTIPUSATHS HHGOPMAITIH:

Jlis i1 ¢ HapyUIeHUSIMU 3pPEHUS:

— B I1€4aTHOM (popMe YBEIHUEHHBIM MIpPU(TOM,

— B (popMe 3IeKTPOHHOTO JJOKYMEHTA,

— B (hopme aynuodaiina,

— B IleyaTtHoM (hopme Ha s3bike bpaits.

JIyist TUIT ¢ HapyIICHUSIMH CITyXa:

— B Ile4aTtHou opme,

— B hopMe 3IEKTPOHHOTO JJOKYMEHTA.

JJist TUIT ¢ HapyIICHUSIMA OTIOPHO-JIBUTATEIBHOTO alapara:

— B IleyaTtHou (opme,

— B (hopme 3IEKTPOHHOTO IOKyMEHTa, — B (hopme ayauodaiina.

JlaHHBIE TIEpEYeHh MOXKET OBITh KOHKPETH3UPOBAaH B 3aBHUCHUMOCTH OT
KOHTHHTE€HTa 00y4arouIuxcsl.

3. Oopa3oBare/ibHbIe TEXHOJIOTMH, IPHMeEHsieMble IIPH OCBOCHHUH

AUCHUTLTHHBI
(MomyJst)

O06pa3zoBaTenbHbIE TEXHOJIOTUH, UCTIOJIb3yeMbIe B IPOLIECCE pealn3aluu Kypca
WMHoCTpaHHBIN SA3bIK HANPABICHbl HA AKTUBU3ALUIO MMO3HABATEIIBHOM JESATEIBHOCTH
CTY[IEHTOB, pa3BUTHE CIOCOOOB MPOMYKTUBHOM JEATENbHOCTH, pacCIIUpeHHe
cTpareruii  oOydaromxcst Tpu pabore ¢ HMHOOPMAIMOHHBIMH  TEKCTaMH,
CTUMYJIMPOBAHUE KPUTHUYECKOTO M TBOPUYECKOTO MOIX0Ja K PEICHUIO YYeOHBIX 3a/1a4
¥ MOZICTTMPOBAHUIO MPO(ECCHOHANBHOM 1eSTeNbHOCTH, aKTUBU3ALIUS COTPYIHUYECTBA,
pa3BUTHE YMEHMI paboTaTh B KOMaH/IE.

[Ipy oCBOEHMM NUCHUIUIMHBI MPUMEHSIOTCS CIEAYIoNue 00pa30BaTeIbHbIE

TEXHOJIOTUHU:

1) HuddepennmpoBannoe oOydeHHUE — OpraHM3alvs 00pa30BaTEIIBHOTO
npolecca Ha OCHOBE YyyeTa WHIMBUAYAJIbHO-TUIOJIOTUYECKHUX OCOOCHHOCTEH
0o0yyaronuxcsi U BapUATHUBHOIO IOCTPOEHHUS Yy4eOHOro MpoIecca B BBIJIEICHHBIX
rpymnmnax. Peanusyercst myTeM BKJIIOYECHHS B yU4EOHBIN MPOIECC 3aJaHUi pa3InuHOTO
YPOBHSI  CIIO)KHOCTH  (PENpONyKTHBHBIN, TMPOABUHYTHIH, TBopueckuid). Ilpum
UCIOIB30BaHNH U (hepeHIIPOBAaHHOTO MOAX0AA UCIIONIB3YETCsl METOJ] MaJIbIX TPy,
METOJI TPOEKTOB.

2) WNurepakTrBHOE 00ydeHHE KakK Crmocod oOpraHu3amud y4eOHOTO
Ipolecca, Ipu KOTOPOM CTYAEHTHI U MTPENo1aBaTelb aKTUBHO B3aUMOJIEHCTBYIOT APYT
¢ apyrom. Kaxxaplif y4acTHUK B3aUMOJICHCTBUS BHOCUT CBOW BKJIAJ, B XOA€ PaOOTHI
MIPOUCXOTUT OOMEH UJESIMH, 3HAaHUSIMU, BHIPA0OTKA COBMECTHBIX CTIOCOO0OB ACHCTBHUSL.
HuTepakTiBHOE 00ydeHHUE pean3yercss B Xoue (ppOHTAIbHON, TPYNIIOBON U MapHOM



pabotel. [lpu3Haku WHTEPAKTUBHOTO OOyYeHHS: KOoM(OpTHas TICHUXOJIOTHYECKas
arMocdepa 3aHATHUl, MO3BOJIAIONIAs CTYACHTY YyBCTBOBAaTh CBOIO MHTEIUIEKTYaJIbHYIO
COCTOSITENIbHOCTh, TICUXOJIOIMUYECKYIO0 3alllMIIeHHOCTh; CaMOCTOSITENIbHBII TMOUCK
0o0yyaronMMuCs BapUaHTOB pEILIEHUsS IMOCTAaBICHHONW y4eOHOW 3ajadyu; IpHU 3TOM
UCKJTIOYAeTCsl JOMHUHUPOBAHUE KAKOTO-TMOO YYacTHHKAa ydeOHOro mpolecca WIH
Kakoi-11M00 uen, MPeBOCXOACTBO AKTUBHOCTH OOYyYaIOLIUXCS HaJ aKTUBHOCTHIO
npenoaaBarciisl, aKTUBHOC BOCIPOU3BCACHUC PAHCC IOJYUCHHBIX TCOPCTUUCCKUX
3HAHWI B HOBBIX yCJIOBUSX, HAJTMYHE OOPATHOMN CBSI3H.

3) [IpoGnemHoe oOydeHHME KaK TEXHOJOTHs, OCHOBaHHAs Ha CTPYKType
y4eOHOTO Tpolecca, IPEANoIaralero pa3penieHne mocIeA0BaTEIbHO CO3IaBACMbIX
y4eOHBIX TpoOmeMHbIX cuTyanuid. [IpobmemHas cuTyamuss — OCO3HAHHOE

UHTEJUICKTYalbHOE  3aTpyJHEHHE, IOPOXKAAeMO€  HECOOTBETCTBHEM  MEXIY
UMCIOIIMMUCS 3HAHUSIMH U TEMH, KOTOpPbIE HEOOXOAMMBI Uil PEHICHUsS BO3HUKIICH
cuTyauuu. YyeOHas mpoOieMa HampaBiseT MBICIUTEIbHBIA TOUCK, MPOOyXKIaeT
WHTEpeC K uccienoBanuio. [Ipodiema Beipakaercs B ¢opme MpoOIEeMHOTO BOIIpoOca
WJIU TIPOOJIEMHOTO 3aJ1aHuS.

Jns 5ui ¢ OrpaHUYeHHBIMH BO3MOXKHOCTSIMH 3JI0POBBSI IIPEIyCMOTpEHA
OpraHu3aIs KOHCYJIBTAINI C UCIIOJIb30BAaHUEM JICKTPOHHOM MTOYTHI.

4. OueHouyHbIEC CpeACTBAa [Js TeKylero KOHTPOJIsi YCIIeBAaeMOCTH W
NMPOMEKYTOYHOI aTTecTaluu
OneHouHble  CpeAcTBAa NpPEAHA3HAUYEHbl Ui KOHTPOJIS U OLIEHKHU
00pa3oBaTeIbHBIX JOCTHKEHHH OOYyYaromuXcsi, OCBOMBLIMX INPOTrpaMMy y4eOHOM
JUCUUIUIMHBL  «MHOCTpaHHBIH s3bIKk». OILIEHOYHBIE CpPEACTBA IO JAUCLUILIMHE
«MHOCTpaHHBIN SI3BIK» BKJIIOUAIOT KOHTPOJbHBIE MaTepHalbl Uil IPOBEICHHS
TEKYII[ET0 KOHTPOJIS B JOpME YCTHOTO OIPOCa, CIIOBAPHOTO AUKTAHTA, TECTHPOBAHUS,
JIOKJIa/1a ¥/WJTU MIPE3EHTALUMU 110 TPOOIEMHBIM BOIIPOCAM, IEJIOBON UIPhI U TUCKYCCUU
U TIPOMEXKYTOUHOM aTTecTaliu B (popme BOIIPOCOB U 3aJjaHUi K 3adeTy (cemectp 1, 2,
3) u sx3ameny (cemecTtp 4).

CpencrBa npoBeieHus1 TeKyllell arTecTanuu (Ha npuMepe TpedboBanwmii 3a |
ceMecTp):

1. YueOnuk “Business Result: Pre-Intermediate” (ypoku (Temsr) 1 — 4):

1. Onpoc 1o JeKkcuke ypoxka.

2. IlucbMeHHBIN / YCTHBIHN MEepeBOJ TEKCTOB U3 KaXI0TO ypOKa.

3. BeinosiHeHUE ynpa)XHEHUM U3 KaKI0To ypoKa.

2. Beogno-xoppextuBHbii Kypc (BKK) (ypoku (temsr) 1 —4):
1. Onpoc noypounoii nexcuxu (Useful Language).
2. IlucbMeHHOE BBINIOJIHEHUE JIEKCUKO-TPAMMATHYECKUX YIPAKHEHUNW U3

ypoKa.
3. Onpoc 1o rpaMMaTHKe KakJJ0ro ypokKa.

CTpyKkTypa OLIEHOYHBIX CPeICTB /ISl TeKylledl M IMPOMEKYTOYHOM
arrecTanuu

‘ No Pesynbrarel 00y4eHus HaunmeHoBaHue O1LIECHOYHOTO CpeCTBA




HOPMBI M TpeOOBaHUS K
YCTHOH U IMCbMEHHOMN
JIEJIOBOM
KOMMYHHUKAIINH,
NPUHSTBIE B CTpaHe(ax)
U3y4aeMoro A3bIKa

U TpeOOBaHMS, IPUHSATEHIC B
cTpaHe(ax) U3y4aeMoro
SI3BIKA, TIPH PEeaTTU3aIIH
YCTHOM M MUCbMEHHOMN
JIEIOBON KOMMYHHKAIIUH

cutyanus Nel-16,
HaIHMCaHUe JEJIOBBIX
muceM Nel-16
(nmncpMo-xanooa,
pesiome,
MTUCHMO3asIBICHUS O
npueMe Ha paboTy u
Zip.), MOATOTOBKA U
MIpeacTaBICHNE
JIOKJIaJIOB 1
Ipe3eHTaluil no
pasnenam Nel-16

/11 Kon u HaumeHoBanue N IIpomexyTounas
Texyuii KOHTPOJIb
WHJMKaTOpa aTTecTalys
NYK-4.1. CobmromaeT | 3HaeT HOPMBI U Tect Nel-16 3ananue 1 k 3auety
HOPMBI ¥ TPeOOBaHHA K | TpeGOBaHMA K YCTHOH M (cemectp 1, 2, 3),
YCTHOW W UCbMEHHON MMUCbMEHHON IEI0BOK WUTOTOBBII
: NENOBOM KOMMYHHKAIMHU, IPUHSITHIE JIEKCUKOTPaMMaTHYeCKUI
KOMMYyHUKallKH, B CTpaHe(ax) u3y4aeMoro TecT (cemectp 4),
HPUHATBIE B CTPaHE(aX) | gapika. BOIIPOC 3
HU3y4acMOro A3blIKa. 9K3aMEHAI[HOHHOTO
ounera (cemectp 4)

NYK-4.1. Cobmomaer | YMmeer npuMeHsTh HOpMbI | KoMMyHHKaTnBHas 3anganue 2, 3 k 3aueTy

(cemectp 1, 2, 3),
Bonpoc 1, 2
9K3aMEHAIIHOHHOTO
Ouiera (cemectp 4)

NVYK-4.1. CoGmonaet
HOPMBI ¥ TpeOOBaHUs K
YCTHOH U IMCbMEHHOMN
JIeJI0BOM
KOMMYHHUKAIINH,
NPUHSTBIE B CTpaHe(ax)
U3y4aeMoro A3bIKa

BrnaneeT criocoOHOCTBIO K
MOPOXKIECHHUIO YCTHOU U
IIUCBMEHHOM JIEI0BOM
KOMMYHHUKAIIH C YYETOM
COOJIOEHUSI HOPM U
TpeOOBaHUH, MPUHATHIX B
cTpaHe(ax) U3y4aeMoro
SI3BIKA.

VYyactue B
JIUCKYCCHSIX U
JIETIOBBIX UTPax Imo
M3y4aeMbIM TeMaM
Nel-16

3anganue 2, 3 k 3aueTy
(cemectp 1, 2, 3), BOIIpOC
1, 2 3K3aMEHAI[HOHHOIO
6uiera (cemectp 4)

XapaKTepU3yKIIHX ITANbI
¢dopmupoBanus

TumnoBble KOHTPOJIbHbIE 3a]aHUs WIH HHble MaTepuaJibl, HeOOXOIUMbIe
IJisl OUEHKH 3HAHMi, yMeHMii, HABBLIKOB H (MJIH) ONBITA [eSATEJIbLHOCTH,

NPOrpaMMmblI

3amanue 1
Circle the correct variant

KOMIIETEHIIMH B

npoiecce

Tunoeoii mecm Ne 1 (UNIT 4. New products)

0CBOCHUSA

1. If a project made a lot of money you say that it was ...

a) successful

b) a failure

2. If something is simple for people to use, you say that it’s ...
a) well-designed
b) user-friendly

3. If you remove something by separating its different parts, you ...

a) putitup

b) take it down

o0pa3oBareJIbHOI




. If some product is extremely popular and it’s selling more than other brands, it’s

... a) top-selling
b) compact

. If somebody is unhappy because something was not as good as it was expected,

he is ... a) relaxed
b) disappointed

. A person between his youth and old age is

a) middle-aged
b) retired

. If you want to end a telephone conversation you ...

a) hangup
b) put up

. Countries where the cost of living isn’t high have a .... .... economy

a) well-developed
b) low-cost

. When you want to know how to use some device, you read a(an) ...

a) manual
b) assembly instruction

3ananue 2
Complete the sentences with an appropriate word.

1.

Nk

N

7.

A shelter made of cloth which you can fold up and carry with youisa....

A small electronic device or machine with a particular purpose is an ... ....

A thing or unit, especially included in a list or collection is an ...

The work needed to keep a road, building, machine, etc. in good condition is ...

To make information available to people, especially in a book, magazine means
to ... it.

A medium-sized computer is called ...

When someone or something grows or changes and becomes more advanced it’s
called ...

3aganue 3
Fill in the gaps, the first letter of the word is given

1.

2.
3.
4

i

If you don’t want to wear glasses, then buy c 1 .

This company has a greatr ~ of cosmetic products. They arrangep
t .

I boughtaverys dress.

This building willh_~ a famous exhibition. A , 3000

people will come.

The o of the pharmaceutical company decided to sell it, he didn’t want

toi__ money in it anymore.

Japanese toyi is famousw_

Nokiab  isp notonlyw = m_ -a___ but with

young people too.



3amanue 4

Some of these words have mistakes in their spelling. Find and correct them.
Concequently, digital, frequnt, researcher, owner, millenium, maintenence,
successful, exhibition, aproximately, well-designed, resident, electronic
gadget.

3aganue 5

Read the text. What does the writer think? (Choose the correct answer)
a. Children like expensive toys
b. Japanese toys are popular around the world
¢. Adults don’t play with toys

3amanue 6

Complete the article with the following phrases and sentences

a. Some manufacturers now produce simple toys and games
They want to come home and forget the office
Japan uses modern technologies
The top selling toys in the USA and Europe are often Japanese
Japan has a successful toy industry

o ae T

Kpurtepun onenkn tecra

O11eHKa MO TECTY BBICTABIISACTCS MPOMOPIIUOHATBHO JI0JIE IPABHIIBHBIX OTBETOB:
90-100% — oLileHKa «OTJINYHO»

75-89% — olL1IeHKa «XOPOIIO)

60-74% — oLleHKa «yJOBIETBOPUTEIBHO

MeHee 60% MpaBUIIBLHBIX OTBETOB — OLIEHKA «HEYOBIETOPUTEIBLHO)

Tunoeoe npakmuueckoe 3aoanue 1 (UNIT 4. New products)
Japanese toys. Playtime.

Toy manufacturers make adults feel young again.

Two things are often true about toy production. First, toys are usually made
cheaply in lowcost economies. And secondly, toy manufacturers generally need a
large population of children to sell their products to. Japan is big, expensive and rich.
It also has a low population of children.

So, do toys sell badly in Japanese market? The surprising answer is no. In fact,

1 . One reason that the market is success is that 2
and the toys are well designed. Another reason is that
many manufacturers now market toys to adults as well as children.




Toy makers happily design more and more new toys for adults. Some of the toys
are very expensive. There’s a walking robot that is popular with middle-aged men. It
has a 100 page instruction manual and costs 1.100 $. And there’s a talking doll that is
popular with women over 40. Not all the toys use modern technology. 3
that are also popular . One example is a

baseball game with small plastic players.

Why are toys so popular with adults? One reason is that modern employees work

hard. 4 . These toys help people to relax
and play. Some of the products now sell well in other countries too.

5 . Toys for adults can soon be in a toyshop near
you.

3ananue 1

Match the words (1-10) with their definitions (a-j)

1. toyshop a. abook, esp of instructions or information

2. to market b. extremely popular and selling more than other brands
3. low-cost economy C. being in the time in a person's life between youth and
old age

4. adult d. the companies, activities involved in the process of producing

goods
5. middle-aged €. country where the cost of living isn’t high
6. manual f. to become less active and more calm and happy
7. top-selling g. costing a lot of money
8. industry h. a person who has reached maturity
9. expensive i. to make goods available to buyers

10. to relax j. a place where toys are sold
3amanue 2

Write the past forms of these verbs. Which verbs are regular (npaBuibnsie) and
which are irregular (HenmpaBuJjibHbIE)?

1. tostart-...

2. to finish - ...

3. todo-....

4. tolook- ...

5. todecide - ....

6. tobuild-... 7.togo- ... 8. towork - ...
9. tobuy-....



10. to give - ...
3aganue 3

Complete the conversation using Past Indefinite with the correct form or an
appropriate short answer.

A: Thank you for helping with our market research. Here is the first question.

What electrical product 1 (you/buy) last year?

B:12 (buy) a digital radio and computer

A: What 3 (you/do) with your old electrical products?

B: Well, 1 4 (offer) the computer to my friend, but he 5
(not/want) it.

A: So, 6 (you/take) the computer somewhere to recycle it?

B: No, 17 .18 (not/have) time .

A: (you have) the address of the recycling company?

B: Yes, 110 (have). But it’s too far away and I 11 (be) busy

to go there.

A: OK. We 12 (build) a new recycling factory in your town last

month. B: Great!
3aganue 4
Choose the correct word in italics

Three Canadian students 1 worked/are working together on a college project
last year and their idea 2 bringed/brought them a million dollars in ten months.
They 3 start/started a website to help people with computer problems. Their
teacher 4 said/says it 5 was/were a good idea. More and more people from all
around the world 6 visiting / visited the website. In June they 7 sold/selled it to a
big international company. Their college course 8 finished/finishes 3 months ago.
Now three friends work for a very successful company!

Kpumepuu OUEHKU 6bINOJIHEHUA NPDAKMUYUECKO20 3a0aHuA

OILICHKA «OTJIMYHO)» BBICTABJISICTCS CTYI[GHTy, €CJIN KOJINYCCTBO OH_II/I6OK COCTAaBJIACT 1
-10% ot o0wiero o0beMa 3a1aHuM.

OLICHKA «XOPOIIIO0» BBICTABISACTCS CTYACHTY, €CIIA KOJIMUYECTBO OMMOOK cocTaBisieT 10
— 25 % ot 001ero oobemMa 3a1aHui.

OIICHKA «YIOBJICTBOPHTEILHOY» BBICTABIISACTCS CTYJCHTY, €CIIM KOJTMYECTBO OITHOOK
coctasigeT 25 —40 % ot oO1iero oobeMa 3aJaHui.

OIICHKa ((HGYI[OBHGTBOPI/ITG.HBHO» BBICTABJISICTCS CTy,Z[eHTy, €CJIN KOJINYCCTBO OLHI/IGOK
cocraBiser Oonee 40 % ot 001Iero o0beMa 3aIaHui.

Tunosasa kommynuxamuenaa cumyayusn 1 (UNIT 4. New products?)



Tema Re-launching an exhibition centre

3amanue

3naHue, MOCTPOEHHOE IS MEXIYHAPOJIHONU BBICTABKU, TMOCIE €€
MPOBEJICHUS ITYCTYET.

Otnen mIaHUPOBaHUS CTaBUT 3aJady MpeoOpazoBaTh MYCTYIOILIUE
MTOMEIIICHHUS. Bompocer mns obcyxaenus: 1)  mpeamonaraemast
(GYHKIIMOHATBHOCTD 3aHUS; 2) OXHUaaeMas IPUOBLIE; 3) dTarbl MPOBEICHUS
UCCJIEIOBAHNS; 4) OCHOBHBIE KOHCYJIBTAHThI MPOEKTA.

Kpurepun oneHku:

- OIICHKA «3a4YTCHO» BBICTABJIACTCA CTYACHTY, CCIIN OG’LGM MOHOJIOTHYC€CKOI'O
BBICKa3bIBaHHUsSI COOTBETCTBYET MPOrPAMMHBIM TpeOOBaHUSM Ha JIaHHOM
YpOBHE, aKTUBHO MCIIOJIb3YETCSl JIEKCHMYECKUN Marepual, peub CTyIAeHTa
JIOTUYHA,;

-OLIEHKa «HE 3a4TE€HO» BBICTABISETCS CTYIACHTY, €CIH o0beM
MOHOJOIHYC€CKOI'O BbICKAa3bIBAHUA HE COOTBCTCTBYCT mporpaMMHBIM
TpeOOBaHUSAM Ha JaHHOM YPOBHE, CTYACHT HCIBITBIBACT TPYIHOCTH MPU
U3JI0KEHHUH JIEKCUYECKOTO MaTepuara;

Tunoeoe 3a0anue na nepeeoo 1 (UNIT 4. New Products)

Translate

1.

o

Bnagenbipl 3TOM KOMIIAHWM YacTO OPraHU3YIOT MPOOHOE HCIOJIb30BAHUE
TOBapa, MO3TOMY (BCJICJICTBHE) MX MapKa CTAHOBUTCS Bce Oosiee MOMyIsIpHON
Y MOJIOJIEXKU U Yy JIIOACH CpEIHETO BO3pacTa.

. 51 611 pazovyapoBaH B HOBOM HU(PPOBOM paauo, MOTOMY YTO OHO HE OBLIO

(YHKUIMOHATBHBIM M KOMIIAKTHBIM, M s HE CMOT HAWTH HHCTPYKIHMU I10
IKCILTYaTalHIo.

B mpomiom mecsitie i Kynmuil HaCTOJNBHBIM KOMITBIOTEP, OH SIBIISUICS CaMbIM
IPOJIaBaeMbIM IIPEIMETOM B MarasuHe.

CroHCOpBI BIOXKHJIM MHOTO JICHET B HMCCIIEIOBAaHHUE, LEIBI0 KOTOPOro Obuia
pa3paboTka HOBOTO AIEKTPOHHOTO MpHcrocobiaeHus («HaBopoTa»). Ho stot
IPOEKT OB MPOBAJIHHBIM.

DTOT Mara3uH UTpyIIeK ObLI BCEMUPHO 3HAMEHHUTHIM, HO €r0 Pa3pyIIHIIH.
Hacenenne Poccun 66110 paccTpoeHO TeM, 4To 1IeHbl Ha OEH3HMH CTaJlU BBILIIE.
[IpouzBomuTeny urpymek poOOTOB HE HaredyaTald HHCTPYKIUIO 110 cOOpke, U
BBIITYCK ATOTO TOBApa Ha PHIHOK HE OBUT YCIEIIHBIM

HoBble KOHTAKTHBIE JIMH3BI OTIAMYHO €My HOAXOINIIH.

B npomiom TeicsYeneTH! oA HaMHOTO MEHbIIIE 3a00THIIHCH (to care about)
0 KpacoTe U 370POBbE.

OueHb (PyHKIIMOHAIBHAS U KOMITAKTHAS MajaTka Oblja HAIIUM JKHUIJIBEM BO BpeMs
noxoza (walking tour).



Kpumepuu oyenku evinonnenus 3a0anus Ha nepeeoo

[TepeBos BHIMOIHEH NOTHOCTHIO. OMIMOKK OTCYTCTBYIOT. BO3MOXKHO Hanu4ue oqHON
HETOYHOCTH WJIM ONKUCKU, HE SIBIISIIOLIUXCS CIECACTBUEM HE3HAHUS UIIU HEIIOHUMaHUS
yueOHoro Matepuana. CTyIeHT MoKa3al MOJTHBIIH 00beM 3HaHUN, YMEHUH B OCBOCHUU
IIPOMICHHBIX TEM U IPUMEHEHHE UX Ha IIPAKTUKE.

HepeBO;[ BBITIOJTHCH ITOJTHOCTBIO. I[OHYH_ICHa OJHa-ABEC OIIMOKHY WIIH ABa-TpHU
HEAO04YCTa B MICPCBOAC.

[TepeBon BBITIOJIHEH, HO JIOMYIICHBI TPH — MIATHh OIMTMOOK M/ MM 00Jiee YeThIpeX
HEJIOYETOB.

[TepeBoa BBITIONHEH HE MOIHOCTHIO. JlomyiieHbl TpyObie omuOKku (6osee 4eThIpex).
PaboTa BeImoTHEHA HE CAMOCTOATEIHLHO WIIH paboTa HE CaHa.

Tunoeoe 3a0anue c pazeepuymoim omeemom 1 (UNIT 1.
Companies) Ask for and give opinions:

1.

10.

11.

12.

A big company has its head office and subsidiaries. Why does a company need
them?

A small business is growing and it is going to open a subsidiary to be able to
compete with other big firms. Is it an efficient way of competitive startegy?
Why (not)? What other ways can you think of?

The area where the head office is based is very important. Where does it have
to be based to operate effectively? What kind of infrastructure should be
nearby?

The publishing business has to be in close touch with media recources; fashion
business needs constant supply of materials. In what way does a specialization
have an impact on a company's needs?

Think of the difference between wholesale market and retail market. Do all
companies choose only one way of selling? Why (not)?

A firm sells its goods wholesale and is going to start selling retail. Do you think
that a small advertising campaign is enough in this case? Why (not)?

Compare two companies where: 1) employees are happy with their working
conditions; 2) staff is constantly dissatisfied with their working environment.
Which of the companies will operate more successfully? Why?

Do you agree that freedom at workplace leads to better productivity? Why
(not)?

Some companies introduce their own corporate policy coencerning staff
interrelations. Think of good and bad examples of such policies. Support your
answer with your own opinion.

The level of competition is very high, some businesses cannot survive in such
conditions; others try to adjust to new terms. What are the ways of improving
sales?

Advertisment affords to show new product to people, but they can't touch or
try it. What is the way of presenting new ideas to a large number of people with
an opportunity of testing?

The domestic market becomes too narrow for a business. What happens in this
case?




13. Operating in many countries makes a company an international one. Does a
company hire local employees or bring their old ones? What is more secure
way of employment?

14. Would you like to work for a company that is accused of being environmentally
unfriendly? Why?

15. Do you care about the image that a company has? Why (not)?

Kputepuu onieHk# BbINOJIHEHHS 32JaHUS C PA3BEPHYTHIM 0TBETOM

PasBepHyTBIlI OTBET CTyneHTa JOJDKEH NPEACTaBIAThH CO00M CBSA3HOE,
JIOTMYECKHU TOCIIEeI0BAaTENbHOE COOOLICHNE Ha 3aJaHHYI0 TEMY, IIOKa3bIBaTh €r0 yMEHUE
IIPUMEHATh ONPEICIICHNUS, IIPABUJIAa B KOHKPETHBIX CIIydasX.
Kpurepun onieHuBaHus:
1) nonHOTa M apryMEHTUPOBAHHOCTH OTBETA; 2)
CTENEHb 0CO3HAHHOCTH, IOHUMaHUs U3y4YEHHOTI0;
3) s3pIKOBOE OhOPMIICHHE OTBETA.

Onenka «omauuHo» CTY[EHT MOJHO H3JlaraeT Marepuan (OTBEYaeT Ha BOIIPOC), HAET
OIpeJielIeHNe OCHOBHBIX MOHATHH; OOHApy>KMBaeT MOHHUMAaHUE
Marepuaiga, MOXXET OOOCHOBaTh CBOM CYXKIEHHS, NPUMEHUTH
3HaHUS Ha MPAKTHKE, IPUBECTH HEOOXOAMMBbIE IPUMEPHI HE TOIBKO
u3 y4yeOHUKA, HO M CaMOCTOSITEIbHO COCTABJICHHBIC; H3JIaraer
MaTepuai MOCJIEA0BaTEIbHO U MPABUIBHO C TOYKHU 3PEHUS HOPM
A3BIKA.

OueHka «xopouioy CTYIEHT JIa€T OTBET, YAOBIETBOPSIONINI TeM e TPEOOBAHUIM, YTO
U JUIS OIICHKU «OTJIMYHO», HO JOomyckaeT 1—2 ommuOKu, KOTOphIe
caM K€ HCIpaBisieT, U 1-2 HepoyeTa B MOCIEHOBATEIbHOCTU U
SI3BIKOBOM O()OPMIICHUU U3TIaraeMoro0.

OrmeHka CTYICHT OOHapy>XMBAaeT TIOHUMAHWE OCHOBHBIX MOJOKECHUH
«YO00B81EMBOPUMENLHOY JaHHOW TEMBI, HO W3JIaraeT Marepuan HENOJHO W JOITyCKaeT
HETOYHOCTH B OTPEACIICHUH OHATHH WK (OPMYITUPOBKE ITPABHIT;
HE yMeeT JOCTaTOYHO TITyOOKO M J0Ka3aTelbHO 00OCHOBATH CBOU
CYXJCHHUS W TPUBECTH CBOU NPHUMEPHI, HU3JAraeT Marepua
HEMOCJIEZIOBATEIbHO W JIOMYCKAaeT OIIMOKH B S3BIKOBOM
o opMIIEHUH U3TaraeMoro.

Onenka CTyIEeHT oOHapyXHBaeT HENOHMMaHue Oospliedl  YacTu
«HEy00811emeopumenbHoy | COOTBETCTBYIOIIETO BOIIPOCA, JOIMYCKAET OIIMOKU B POPMYIHPOBKE
OTpe/ieNICHUH 1 MPaBUJl, UCKAXKAIOIINE UX CMBICI, OECIIOPSII0UHO U
HEyBEpeHHO wu3naraer marepuai. OneHka «2» OTMeYaeT TakKue
HEJOCTAaTKW B TIOATOTOBKE, KOTOPBIE SIBIAIOTCS CEPbE3HBIM
MNPEMsITCTBUEM K  YCHEIIHOMY OBJIQJCHUIO  MOCIEIYIOIIUM
MaTepHaioM.

Tunoeoe 3a0anue na no0zomosxy u npezenmayus ooxaaoa (UNIT 1.
Companies)

1. The biggest national companies.

2. The most important international companies.

3. Companies and the local communities.




4. Wholesale market and retail market.
5. Working environment.

6. Competition. Types.

7. Commercial advertising.

8. Corporate policy and business policy.
9. Eco friendly companies.

10. Company’s image.

11. Domestic and foreign markets.

12. Companies structure.

Kputepuu onieHKM NOATOTOBKY U MPE3ECHTAIUU JTOKIIAI0B

Kaxxnp1it 13 npeasioxkeHHbIX MOKa3aTeNle OLeHUBAETCS 110

KPUTEPHUSM BBITIOJIHEH — 2 0ajuia YaCTUYHO BBITIOTHEH — |

Oait He BoIToaHeH — () 0aiuIoB

ITokazarenu ouenku Kpurepuu oneHnBaHus

1 Crpykrypa (KOJIMYECTBO  CJIAWJIOB  COOTBETCTBYET  COAEPKAHHUIO U
MPOIOKUTENBHOCTH BBICTYIUICHUS, HAllpUMeEp: [JI 7-MUHYTHOTO BBICTYIUJICHUS
pPEKOMEHIyeTCs UCIoJIb30BaTh He Oosiee 10 cnmaiijoB, BKJIIOYAss TUTYIBHBIA CIAMI U
CJIai] ¢ BBIBOJAMU)

2 HarnsimaocTs (MUTFOCTpaIiuy XOPOIIero KauyecTBa, ¢ YeTKUM H300paKeHHUEM,
TEKCT JIETKO YUTAETCS, HAIPUMEP: UCTIOIB3YIOTCS CPEACTBA HATTISAHOCTH HH(pOpMauu
B BHJIC TaONIHII, CXeM, rpa)uKOB U T. JI.)

3 JluzaiiH M HacTpoiika (opopMIICHHE CIAiIOB COOTBETCTBYET TeMe, He
MPENSATCTBYET BOCHPHUATUIO CONIEpPXKaHMS, JUIsl BCEX CIAWAOB MPEe3eHTAUHN
UCTIONIB3YETCS OJIMH U TOT e I1a0JIoH oopMIiIeHus)

4 Conepxanue (mpe3eHTaIUsl OTPakaeT OCHOBHBIC JTallbl HCCICIOBAHUS —
npo0emy, 11eJb, TUTIOTE3Y, XO/I BHITOJHEHHS Pa0O0THI, BEIBOJIBI, T.€. COIEPIKHUT MOJIHYIO,
NOHATHYI0O MH(pOpMalMIO MO TeMe JOKIaaa MpU Haauuuu opdorpaduueckoi u
MyHKTYaIlMOHHON TPaMOTHOCTH )

5 TpeboBanuss K  BBICTYIUICHHIO  (BBICTYHAIOMIMA  CBOOOAHO  BIIaJEeT
CoJiep)KaHUeM, SICHO M TPaMOTHO H3JlaraeT MarepHall, BBICTYMAIOUIUH CBOOOMHO U
KOPPEKTHO OTBEYaeT Ha BOMPOCHI U 3aMEYaHUs ayJAUTOPHH, BBICTYNAIOIIMH TOYHO
YKJIQJBIBACTCSl B PAMKHU PEIIAMEHTA).

3a4eTHO-IK3aMEHAIIMOHHbIE MAaTepHajbl JAJsl  NPOMeXKYTOYHOM
arrecTanuu
(3K3aMeH/3a4€eT)
Bugamu nmpomexxyTouHoi arrectanuu siBisitorcs 3adet (1, 2, 3 cemecTp) u
sK3ameH (4 cemecTp).

Cnmncoxk pa3roBopHbIX (JIeKCMYECKHX) TeM Kypca (cooOmeHmii),
BBIHOCSIIIIMXCSI HA 3a4€T U UTOTOBBIH IK3aMeH:

IlepBbI1ii cemecTp:
1. Companies
2. Contacts



3. Visitors
4. New Products

Bropoii cemectp:
1. Employment

2. Customer

3. Travel

4. Orders

Tperuii cemectp:
1. Selling

2. New Ideas

3. Entertaining

4. Performance

YeTBepThlil cemecTp:
1. Future Ideas

2. Time

3. Training

4. Your Career

Choucox rpaMMaTHY€¢CKUX TEM KypCa, BLIHOCHAIIIUXCH HA 3a4€T U HTOIOBBIH
IK3aMCH:

IlepBblii cemecTp:

1. Present Simple

2. Present Continuous
3. Past Simple

4. Types of Questions

Bropoii cemectp:

1. Present Perfect

2. Making Comparisons

3. Countable and Uncountable Nouns

4. Present Continuous, going to, will for plans, arrangements and decisions.

Tperuii cemectp:

1. Modal verbs for obligation, necessity and permission
2. The Passive Voice

3. Conditional 1

4. Present Perfect with for and since

YeTBepThlil cemecTp:

1. Future predictions

2. Conditional 2

3. Modal verbs for giving advice



4. Revision of tenses

1, 2, 3 cemecTp. @®opMa NPOMEKYTOUYHOI0 KOHTPOJIS — 3a4eT.

3auer  mpedycMaTpuBaeT — TNPOBEPKY  YpoBHA  CHOPMUPOBAHHOCTH
yHUBEpcalIbHON komnereHnn YK-4, a MMEHHO:

1) 3HaHUS HOPM M TpeOOBaHWW K YCTHOM W THUCHMEHHOW JEIOBOM
KOMMYHUKAIUH, TPUHATBHIE B CTpaHe(ax) M3yyaeMoro s3blka M 3HAHUS SI3BIKOBBIX
cpeacTB (rpaMMaTHUYeCKue, JIEKCUYECKHE) HEOOXOAUMBIX JJIsl pealn3aliu JeJI0BOH
KOMMYHHKAIIUU B YCTHOW U MUChbMEHHON (hopMax Ha MHOCTPAHHOM SI3bIK;

2) YMEHUH MPUMEHSATh HOPMBI M TpeOOBaHUs, MPUHSATHIE B CTpaHe(ax)
M3y4aeMoro si3blka, PU pealin3alui YCTHOW U MUChbMEHHOMN JIeJI0BOM KOMMYHHKAIIUU
U YMEHHH HCHOJb30BaTh SI3BIKOBBIC CPENCTBA JUISI peald3alldd  JIeJIOBOM
KOMMYHUKAIIUH B YCTHOW U MMCbMEHHOHN (pOpMax Ha HHOCTPAHHOM SI3bIKE;

3) ONbITa peanu3alui yCTHON M MUCbMEHHOMN JEJI0BOM KOMMYHHMKALIUH C
Y4eTOM COOJIOIEHUSI HOPM U TpeOOBaHUMN, TPUHATHIX B CTpaHe(ax) N3yvyaeMoro s3bIKa.

IIpen3avyeTrHbie TpeOGOBaAHMS:

I cemecTp
1. YueOnuk “Business Result: Pre-Intermediate” (ypoxu
(rembl) 1 — 4). - cmaya pabouero cnoBaps (IOypo4Hast
JIEKCHKA).

- TUCbMEHHBIN (YCTHBIH) TepeBOo/] TEKCTOB U3 KaXI0T0 ypoKa
(TeMbI). - BBITIOJIHEHUE YITPAKHEHUH U3 KaXKI0Tr0 YPOKa.

2. Beonno-xoppektuBHbId Kypc (BKK) — ypoks! (Temsr) 1 — 4.
- orpabotka Useful Language u3 KaxJ0ro ypoka B JIEKCHUECKUX YIPAKHEHUSIX.
- IMCbMEHHOE BBINOJIHEHHE JIEKCUKO-TPAMMATUYECKUX YIPAKHEHUHA M3 KaXJOro

ypoKa.
- IPOMEXYTOUYHAs c/laya rPaMMaTU4YECKUX TEM I10 YPOKaM.

II cemecTp
1. YueOnuk “Business Result: Pre-Intermediate” (ypoku
(rembl) 5 — 8). - cmaya pabouero cioBaps (MOypo4Hast
JIEKCHKA).

- TUCbMEHHBIN (YCTHBIN ) MEPEBO TEKCTOB U3 KAXI0T0 YpoKa
(TeMbl). - BHITIOTHEHUE YIIPAKHEHUH U3 KOXKIOTO YPOKa.

2. Bronno-koppektuBHbii Kypc (BKK) — ypoku (Temsr) 5 — 8.
- orpabotka Useful Language u3 Kax70ro ypoka B JIEKCHUECKUX YIPAKHEHUSIX.
- MUCbMEHHOE BBINOJHEHHUE JICKCUKO-TPAMMATHYECKUX YIPAKHEHUH U3 KaKIOro

ypoKa.
- IPOMCIKYTOYHAA CJa4a rpaMMaTUiYCCKUX TEM I10 YpOKaM.

III cemecTp

1. Yuebnuk “Business Result: Pre-Intermediate” (ypoku
(rembl) 9 — 12). - cmaua paboyero cioBaps (IOypoOUHast
JICKCHKA).



- TUCbMEHHBIN (YCTHBI ) IepeBO/] TEKCTOB U3 KaXkI0T0 ypoKa
(Tembl). - BBIIIOJIHEHUE YIIPAXKHEHUHN U3 KAXKIOTO YpPOKa.

2. Bonno-xoppektuBHblii Kypc (BKK) — ypoku (Tembr) 9 — 12.
- orpabotka Useful Language u3 KaxJ0ro ypoka B JIEKCHUECKUX YIPAKHEHUSIX.
- IMCbMEHHOE BBINOJIIHEHHE JIEKCUKO-TPAMMATHUYECKUX YIPAKHEHUHA M3 Ka)XIOro

ypoKa.

- IPOMCIKYTOYHAA CJa4a rpaMMaTUiYCCKUX TEM I10 YpOKaM.

3aganus K 3a4eTy:

1. YenemHoe BBINOJHEHUE JIEKCUKO-IPAMMaTHYECKOTO TecTa (MUHUMYM Ha OLICHKY
«YIOBJIETBOPUTEIILHOY ).

2. Coobmienue 1o 3aJaHHOI TeMe (pa3roBOpHas TeMa).

3. UreHue, nepeBoA U MOAPOOHBII Mepeckas ¢ AEMEHTaMu aHalln3a SKOHOMUYECKOTO
TeKCTa (B paMKax U3yYCHHOW TEMaTHUKH ).

IIpumep NeKCHKO-TrPAMMATHYECKOI0 TeCTA JJIsl IPOMEKYTOYHOM aTTecTanum (Ha

npuMepe ypoka (Temsl) 2:

Test
Match the words (1-10) with the definitions (a-j)

department  a. within each other's sight or presence

workforce b. a person working physically rather than mentally.

subcontractor c¢. a business that helps people to find work and

employers to find workers

to make up  d. the total number of workers employed by a company
on a specific job, project, etc

to improve e. to put together

part-time worker f. the total amount of money gained from selling
some goods or services
face-to-face  g. to (cause something to) get better

manual worker h. someone who works for only some of the day
or week

total market  i. a part of an organization which deals with a particular
area of study or work

10. employment j. a person or company that is paid to do part of the

I1.

agency work given to another person or company

Fill in the gaps

1. Journalists and writers usually work as ...



2. ... helps staff to deal with their psychological problems at work.

The head researcher of the .... company invented a new medicine.

I can spend a lot of time with my family, because I have ... working hours
You need special ... if you want to work in this area.

Installing new equipment is our ... now.

... 1s more important for men than for women.

The elevator was ... ... ... so we had to take the stairs.
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III.  Answer the questions

If you need a job, will you use an employment agency to help you find it or
you will try to find it by yourself? Why?

What does your job involve? What are you working hours?

Do you want to work all your life for the same company? Why/why not?
Are training organizations important? How do they help workers?

When you retire would you like to work? What kind of worker would you
like to be?

[y
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IV.  Read the article. What sort of company is Manpower? What type of
workers does the article mention?

Manpower. The world of work.

Manpower is a successful employment agency, which supplies temporary
workers to companies. Two lawyers started a company when they couldn’t find
temporary help with a project. Today it is a global company with offices all around the
world and it’s becoming more and more popular because many people don’t want to be
permanent workers anymore.

Employment agencies supply companies with different types of workers. These
include professional and administrative full-time workers in offices and manual part-
time workers in factories. Temporary workers (also called “temps”) now make up
between one and three percent of the total workforce in most countries. Both
multinational and small companies are using temps for a long time. People want to be
temporary workers to have flexible working hours so that they can spend more time
with their families.

Have careers changed very much since the 1990s? A decade ago, people
expected to work for the same company until they retired. Today, nobody expects a
job for life anymore. There are a lot of freelance workers and people are moving from
job to job, working in different companies or in different departments. Training is
important because it improves workers’ skills. These can help employees to find better
jobs or get a promotion.

In some jobs there aren’t enough skilled workers that is why some companies
want retired people with skills to return to work. Japan, Australia and Italy are starting



to employ older workers. Companies need organizations like Manpower to arrange
training for older employees, for example to use computer software or to work with a
younger boss.

V. Checking understanding. Match the words 1-7 with the
descriptions (a-g)

1. Full-time worker a. has a job for a long period of time
2. Temporary worker  b. workers choose when they work
3. Permanent worker  ¢. works a few days/hours a week

4. Part-time worker d. a better job in the same company
5. Freelance worker e. has a job for a short period of time
6. Promotion  f. work for self, not for the company

7. Flexible hours g. usually works 35-40 hours a week

VL Read the article again and answer the questions:

How did Manpower start?

What do employment agencies do?

What is another word for “temporary workers”?

What did people expect in their careers ten years ago?

What can help workers who want to improve their career opportunities?
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What is Japan, Italy and Australia are starting to do?

VIIL. Form questions and answers about what these companies are
doing at the moment. Use the notes given.

Example: What is your company doing at the moment?
Our company is designing computer games for children.

Company 1 — design computer games/ children
Company 2 — take part/ projects

Company 3 — work / subcontractors

Company 4 — buy clothes/ local suppliers
Company 5 — deal with / pharmaceutical company
Company 6 — sell/cosmetics

VIII . Complete the sentences with the correct form of the verbs in italics.

I work/ am working for Corus plc. I started here seven years ago.
What do you do / are you doing at the moment?

I organize /| am organizing a project in Rotterdam this month.
What time do they have / are they having breakfast in the morning?
Martina finishes / is finishing a report at the moment.

They know / are knowing that talking face-to-face is really hard.
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7. How do you usually get / are getting to work?

8. lam driving / drive at the moment, but usually I am taking / take the train.
9. Are they send / sending the report now?

10. At this moment thousands of retail customers buy / are buying goods online.
11. The company wants / is wanting to increase its total market.

IX. Translate from Russian into English

1.

YcraHOBKa HOBOTO MPOTPaMMHOTO OOECHeueHHs TMOMOXKET H30exXaTh
cO0€eB B cUCTEME

51 paboraro moNmHBIA paboumii JeHb, U B OTIMYHME OT BHEIUTATHBIX
COTPYAHHUKOB Y MEHSI O4Y€Hb MaJI0 CBOOOTHOTO BPEMEHH.

B nmATHHIY MBI IPOBOJUM BCTpEdy C IOCTABIIMKAMU KOCMETUKH.

Uro BB Aenaete? He Bxoaute Tyna, uaet coopanue.

41 Bcerna craparoch MOAIEPKUBATh XOPOLIME OTHOLIECHUS C KOJUIETaMU.
OH yX0oIuT Ha EHCHUIO Yepe3 Iof,.

51 X04y MOrOBOPUTH ¢ HUM JIMLIOM K JIALLY.

Ecnmu BBl XOTHTE MNPHOOPECTH HAIl HOBBIM YBIOKHSIOMIMNA KpeMm,
mo3BoHuTe 1o Tenedony 236-00-99

Sl uay B areHTCTBO IO TPYAOYCTPOMCTBY. SI X04y OBITH areHTOM I10
pojaxke B (papMalieBTUYE€CKOM KOMIIaHUH.

10. /I HEe oTpuIar, YTO KOMIAHWUW IO OOYYEHHUIO TEpCcOoHaja IMOMOTaoT

pabOTHUKAM OpraHU3alMi CIPABIATHCS C PA3IMYHBIMU ITPOOIEMaMHU.

11. 5 po3HUYHBIN MOKYMATeb U 5 OTJAI0 MPUOPUTET KAYECTBY TOBapa, a HE

€ro CTOMMOCTH.

12. Ceifuac KypHajauCThl OYE€Hb MHOIO IHMIIYT O TOM, YTO CBSI3U C

0O0ILIECTBEHHOCTRIO BAXKHBI IS JJF000I KOMIIaHUH.

13. MecTHBIN Mara3uH NpoJacT 3apakKCHHbIE TOBaphI.

B nanHbIil MOMEHT paOOTHHUKH (PU3MUYECKOTO TPyZa MPUHUMAIOT yyacTue B
3abacroBke (strike).

KpuTtepun onieHKH BHINOJHEHUS TeCcTa

OneHKa BBICTABIISACTCS MPOMOPLIMOHAIBHO J10J1€ MPABUIIbHBIX OTBETOB:
85-100% — o11eHKa «OTIIMYHOY

70-84% — o11eHKa «XOpOLIO»

50-69% — o11eHKa «yIOBJIETBOPUTEIIHBHOY

MeHee 50% MpaBUIIBHBIX OTBETOB — OLICHKA «HEYOBJIETOPUTEIBHO»

Kpurepun ouneHuBaHHMsl BbINOJHEHUS] 3aJaHU K

3avuery: OI.[GHKa GaYTEHO» CTaBUTC, €CIIN CTYACHT:

JNEMOHCTPHUPYET 3HAHUE HOPM M TPEeOOBaHUH K YCTHON M MUCHbMEHHOM

JIEIOBOM KOMMYHUKAallMU, TPUHATBIE B CTpaHe(aX) HM3y4yaeMoro Si3blka M 3HAHUE
SI3BIKOBBIX CPEICTB (FpaMMaTHYECKHUE, JCKCHUECKIE) HEOOXOMMMBIX IS peaTn3aIiiu
JIeTIOBOM KOMMYHHKAITUY B YCTHOW M MUCHhbMEHHOM (popMax Ha HHOCTPAHHOM SI3BIKE;

ACMOHCTPUPYCT YMCHUA NMPUMCHATH HOPMbI U TpCGOBaHI/ISI, IMPUHATLIC

B cTpaHe(ax) U3y4yaeMoro s3blKa, MPH peaju3alii YCTHONW M NMUCHMEHHOM JeJI0BOM




KOMMYHHUKallul M YMEHHH HCIOJIb30BAaTh S3BIKOBBIE CPEACTBA I peald3aluu
JIeIOBOM KOMMYHHKAIIUU B YCTHON M MUCHbMEHHON (hOpMax Ha HHOCTPAHHOM SI3bIKE;

- peanu3yeT YCTHYIO U NHCbMEHHYIO JIEJI0BOM KOMMYHHUKAIMU C YYETOM
coOroIeHrsI HOpM U TPeOOBaHUM, TPUHATHIX B CTpaHe(axX) U3y4aeMoro sI3bIKa.

Onenka «He 3a4TeH0» CTaBUTCS, €CIIN CTYJECHT:

- HE JIEMOHCTpPHpYET 3HaHHE HOPM U TpeOOBaHUN K YCTHOM W
IUCbMEHHOMN J1€JI0BOM KOMMYHUKAIMH, IPUHSTHIE B CTpaHe(aX) U3y4aeMoro s3blka U
3HAHUE S3BIKOBBIX CPEACTB (IpaMMAaTHYECKHE, JIEKCHYECKUE) HEOOXOAMMBIX JUIs
pealM3anuu  JIeJI0BOM KOMMYHHMKAllMM B YCTHOW W THUChbMEHHOW (opmax Ha
MHOCTPAaHHOM SI3BIKE;

- HE JEMOHCTPHpPYET YyMEHUS NpPUMEHSATh HOPMBI M TpeOOBaHMUS,
NPUHATHIC B CTpaHe(ax) U3y4aeMoro s3blKa, MPU peain3alii YCTHOM U MUCHhMEHHOM
JIEJIOBOM KOMMYHHMKALIMA M YMCHMM HCIIOJIB30BaTh SI3BIKOBBIE CPEACTBA U
pealM3anuu  JeJI0BOM KOMMYHHMKAllMM B YCTHOW M NHUChbMEHHOW (opmax Ha
MHOCTPAaHHOM SI3BIKE;

- HE CIOCOOGH pealn30oBaTh YCTHYIO M IHUCHMEHHYIO JIEJIOBOM
KOMMYHUKAIIUH C yYETOM COOJIOIEHHSI HOPM M TPpeOOBaHMi, MPUHATHIX B CTpaHe(ax)
M3y4aeMoro sA3bIKa.

4 cemecTp. ®opMa NPOMEKYTOYHOI0 KOHTPOJIA — IK3aMeEH.

DK3aMeH  MpeaycMaTpuBaeT  TMPOBEPKY  ypoBHS  C(HOPMUPOBAHHOCTH
yHUBEpcajlbHOU KoMiieTeHIIun Y K-4, a uMeHHO:

1) 3HaHUS. HOpPM U TpeOOBaHMW K YCTHOM W THCHMEHHOH JemoBOM
KOMMYHHKAI[UH, MPUHATHIE B CTpaHe(ax) M3y4yaeMoro si3blka M 3HAHUS SI3BIKOBBIX
cpeacTB (rpaMMaTHUYeCKue, JIEKCUYECKHEe) HEOOXOAUMBIX JJIsl pealu3aliu JeJI0BOH
KOMMYHHKAI[UN B YCTHOW U MUCHhbMEHHON (hopMax Ha MHOCTPAHHOM SI3bIK;

2) YMEHUW TPUMEHSITh HOPMBI M TpPEOOBaHMS, NMPUHATHIE B cTpaHe(ax)
U3y4aeMoro sI3bIKa, IIPU PeaInu3aluy YCTHON U MHCbMEHHOU E€JI0BOM KOMMYHUKALIUU
M yMEHHMH HCIOJIb30BaTh S3BIKOBBIE CpENCTBA JUId peaju3aluu JesI0BOM
KOMMYHUKAIIUH B YCTHOW U MMUCbMEHHOHN (pOpMax Ha HHOCTPAHHOM SI3bIKE;

3) OIIBITA PEAJN3alUd YCTHOW U MUCBMEHHOU JEJIOBOM KOMMYHUKALIUU C
Y4ETOM COOJTIOZICHUSI HOPM M TPEOOBAaHUH, MPUHATHIX B CTpaHe(ax) U3y4aeMoro sS3bIKa.

IIpensk3ameHaluOHHBbIE TPEOOBAHUSA:
IV cemecTp

1. YueOnuk “Business Result: Pre-Intermediate” - ypoku (temsr) 13-16. —
Cnava pabGouyero cioBaps (Oypo4YHast JIEKCUKa).

— ITuceMeHHbIN (YCTHBIN) IEPEBOJT TEKCTOB M3 KAXKIOTO YPOKa.

— BeblnlosIHEHNE yIIpaKHEHUH 110 YPOKaM.

2. Beonno-Koppekrupnbiii Kypc (BKK) — ypoku (temsr) 13-16.
— Orpabotka Useful Language 13 kax10ro ypoka B JEKCHYECKUX YIPaKHECHHSX.

— IIucbMEHHOE BBINOIHEHUE JIEKCUKO-TPAMMATHYECKUX YIPAXKHEHUN U3 KaKIOrO

ypOKa.
— IIpomexxyTouHas ciaya rpaMMaTHiYecKUX TEM MO YPOKaM.



— YcnenrHoe BBINMOJIHEHNE UTOTOBOTO JIEKCUKO-TPAMMAaTHYECKOT0 TecTa (MUHUMYM Ha
OIICHKY «YJIOBJIETBOPUTEILHOY).

Bonpocsl (3a1aHus) K SK3aMeHAIIMOHHOMY OWJIeTY:
1. Urenue, nepeBoj 1 MOAPOOHBII MepecKas ¢ AEMEHTaMU aHAJIN3a SKOHOMUYECKOTO
TeKCTa (B paMKax U3yYCHHOW TEMaTHUKH ).
2. Coob1ienue 1o 3aJaHHOI TeMe (pa3roBOpHas TeMa).
3. Coo0mienHue 1o 3a/1aHHOM TeMe (TpaMMaTudecKas Tema).

IIpuMep HTOroBOro JIEKCHKO-TPAMMATHYECKOT0 TecTa ISl MPOMEKYTOYHOI
aTTecTaIUuU:

Final Test

I. Read the text and match the sentences 1 — 5 with their correct
endings. 1. The narrator says that the Union is a body which...

a) includes both — the students and the teachers.

b) is of a political character.

¢) does not represent all groups of students.

2. According to the narrator the behavior of the Union members shows...
a) a high level of intellect.

b) a lack of maturity.

¢) a sense of responsibility.

3. The narrator is not happy about the Union because the members...
a) do not know the current political situation in the world.

b) are too young to understand the interests of mature students.

¢) tend to discuss their private affairs and problems.

4. The narrator believes that the Union members are interested in...
a) getting more money for their work.

b) increasing their experience.

¢) having fun together.

5. For the narrator the university is a place to...
a) entertain himself.

b) study hard.

¢) make friends.

Student’s Story
Again, I'm not sure how this works in any other part of the world. At my
university we have a student-elected body of representatives called "The Union". It is
a quasi-political body, elected from students and meant to represent the student body
as a whole. However, I have doubts about their ability to represent me, and any other
mature student at that university.



Let me begin by saying that this year's President likes to be called "Gravy". The
behavior of the Union on the whole reflects this level of maturity. This year I ran for
the office, I promised someone that I would run. A random meeting with next year's
President and a rant about how ineffectual I thought the Union was brought this about,
and I must say, my mates gave me a lot of support. However, I did not make the effort
to canvass, | did not want the position.

Yes, if more mature and experienced people do not join, what hope is there of
this body being more representative? I should feel worse than I do about my lax efforts,
but there is no way in the world I could sit in an office with these people without ranting
and raving at them. How can a body of 19 and 20 year olds represent a student body
that ranges from 18 to 80?7 In the UK, more and more mature students are returning to
study every year. If the body that is meant to represent them discusses issues like the
ethics of every single product in the Union shop, or whether not allowing Al-Qaeda to
operate from the university is discrimination or not ... they are simply not represented.
How can I present problems specific to a mature student to someone with little or no
life experience themselves?

This became evident in a short time and I did not actually take any notice of the

elections because these were not elections based on any kind of merit, but on how
popular someone is, or how much attention they can draw to themselves during the
elections by dressing up. When I see taxpayers' money wasted on these things (and yes,
it is that money that is used) it makes me see red. The Union has a very important job
to do, and unfortunately it does not do it very well at all.
The Union would perform better as a non-elected body where people with experiences
of the issues and methods do the work, rather than young and inexperienced people
who want nothing more than a jolly good time with their mates, and something to put
on their CV.

I have overheard some people talking about this on occasions. They think that
there is something wrong with the situation. In my opinion, there's definitely something
wrong with it. I never thought that this was what university would be about. I am there
for a reason, to learn. I sold my house to finance this degree, it is a pretty major
commitment for me, so of course I am going to take it seriously.

I1. Match words and phrases 1 — 10 with definitions a — h below.
cheap
colleague
competitor
customer
functional
Quality Control
Sales

staff

. subsidiary

10. well-designed

PN ;AW

a) a company that is part of a larger group
b) the department which sells products
¢) a person who works in the same company as you



d) useful with little decoration

e) doesn’t cost very much

f) all the people who work for a company

g) planned and made well

h) a person or company that buys your product

i) a company that operates in the same market as you

j) the department which checks that products have no defects

I1I. Fill the gaps with the words below:

Sales, trials, involved, consist, specialize, part, based, provides, research, divided.
 We in the advertising of children toys.
. The company ............... a wide range of consulting services.
o lam ... in a big logistics project.
. Our head office is ............... in Paris.

............... of the company?

. Before launching the product we did some market ............... .

. What does your work ............... of?

. The manufacturer did a lot of product ............... before it went on the market.
The company is ............... into three business units.

.Didyoutake ............... in the meeting yesterday?
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. Choose the correct option:
What / which department do you work in?
The company produces / is producing car tyres.
We look / are looking for a new supplier.
When did the company start / started?
Who do you / you work for?
Our manager has / is having a meeting with a customer now.
Do / are you responsible for branding the product?
The product become / became very popular.
We open / are opening a new shop next month.

10 The office opens / is opening at 9 a.m. tomorrow.

N N

V. Put these words in the correct order to make complete sentences.
1. I/ introduce / Can / you / manager / to / our?

2. you/him/ call / Could / back / to / ask / me?

3. people / does / How / employ / your / many / company?

4. purpose / our / was / The / find / to / new / research / a / of / supplier.
5. speak / I/ for / moment / a / Could / you / to?

VLI. Translate from Russian into English.

1. Komnanus uMeeT HeCKOIBKO JI0UEPHUX MPEANPHUATHIA, KOTOpbIe paboTaloT 10

BceMy MuUpy. 2. — KoMy ThI MOTUMHSIICS Ha CBOEH mociennei padore? — Hukomy, st

6]:1)'[ HHAWBUAYAJIbHBIM IMPCANPUHHUMATCIICM.

3. MHorue oA BBIOMPAIOT Takue NPOPeccHH KakK CHEIHATUCT IO CBA3SIM C
0011eCTBEHHOCTHIO WU MPO(HECCHOHABHBIN TICUXOJIOT. DTH MPO(PECCHUU BKITFOUAIOT



KOMaHJHYI0 padoTy € areHTCTBaMH IO TPYIOYCTPOMICTBY, C OpraHU3alUSIMU IO
00y4YeHHIO TIepCOHAalIa, BHEITHUMH KOHCYIBTAHTAMHU U CYOIIOAPS TUNKAMHU.

4. — Kakue ToBaphl MPOU3BOAMT 3Ta KoMnaHusA? — OHa CENUAIM3UPYETCA HA CO3TaHUHN
IPOTPaMMHOTO 00ECTICYCHHUS.

5. — Kak gacto reHepanbHBIA TUPEKTOP MOIB3YETCs 3TUM O0hrcom?

—On pabortaer 31ech Tonpko 2 aHA B Heaemto. OH NPOBOIUT CETOAHS 31€Ch
coBelaHue?

— Ja. Hamma opranuzainus ceroiss siBJIS€TCsl IPUHUMAIOIIECH CTOPOHOM, HE TaK JIN?

—DOT0 BepHO. A Hall OTAEJ OTBEYAET 3a HANKMCaHUE OTYETa WIM TMPEJCTaBICHUE
IIpe3eHTaLH?

— Jlymaro, Halll OTAe TOTOBUT MPE3EHTALMIO ¢ TpadKaMU Ha 3TOH Hefene.

6. — K0 3B0HMI MHE Buepa? — Bam kosuiera u3 po3HUYHON koMnaHuu. OH
OCTaBHJI BaM COOOIIIEHHE.
7. KiroueBbie 1iupel KpyroBoi guarpaMMbl TTOKa3bIBAIOT JIOJIIO PhIHKA

KOMITaHUHU B CTPAHEC, a AUarpaMma 1oKa3bIBaCT, B KAKUX IropoJax y KOMIIAHUU €CTh
HAYYHO-HUCCICA0BATCIbCKUEC OTACIIbI.

8. — Hag gem ThI ceituac paboraemb? — Opranu3yro Moe3aKy HalTuX
COTPYIHHKOB K KJIMeHTaM. Haiia KoMIaHusi MPOBOUT TaKWe BU3UTHI KXKIBIN TOJI.
9. Onu pazpaboTanu 3Ty Bellb HECKOIBKO JIET Ha3al, U U300peTaTeny Ha3bIBau

€€ CTWIbHOM, MpUBJIEKATEIbHON, SKOHOMUYHOHN. K Hell mpuinaraiacs JOCTymHas s
N0JIH30BAaTENsl HHCTPYKIUS 110 cOOpKe.

10. Korna moemy kosuiere nmpuiijia 3Ta OpuruHajiIbHas UAesl, S He yMall, 4ToO OHa
Oynet uMeTh Tako ycnex. Ho ckopo kosuiera ymien u3 KOMIIaHUU U TeTepb
3apabarbIBaeT OOMBINKE JCHBTH.

KpnTepnn OIICHKH BBIIIOJTHCHUSA UTOI'OBOI'O TECTA

OreHKa BBICTABIISIETCS MPOMIOPIIMOHAIBHO JIOJIE MIPABHILHBIX OTBETOB:
85-100% — o1ieHKa «OTIUYHON»

70-84% — o11eHKa «XOPOIIO»

50-69% — o11leHKa «yAOBIETBOPUTEIBHO

MmeHee 50% mpaBUIBHBIX OTBETOB — OLIEHKA «HEYJOBIECTOPUTEIHLHOY

IIpumep TekcTa npogeccHOHANbHON TEMATUKHU /IS YTCHUS U
NepeBoJe HAa IK3aMeHe

Business trips today

Business trips are just part of doing business. A company tries to choose only
its best people to represent it. Trips can happen in or out of the country. And there
are as many reasons to go on a business trip as there are places to go: to sign
contracts, to discuss terms of delivery, payment or shipment, to have tests, to consult,
to improve one's professional skills, to provide support.

Representatives of the companies involved usually make preliminary
arrangements in order to meet. Whether a long-term or short-term trip, the itinerary
must be carefully planned by the head of a department or another executive. After
the trip, an employee is ordinarily expected to give a full financial accounting of the
trip to his boss.

Sightseeing, cultural events and just plain relaxing are a regular part of every
business trip. And no businessman would dare forget to buy gifts for relatives,



friends and colleagues while on a business trip to an interesting, new location. These
trips are important because they contribute to the expansion of a company's business
relationships and help that company succeed in the competitive world market.

Business today is international in character, and business people often have
to travel. On a business trip people might meet colleagues and business partners for
the first time. Often, colleagues from different countries experience cultural
difficulties, that is, they are surprised by strange, to them, social conventions in a
new place.

Different cultures do things differently! Management styles also differ from
country to country. It's often useful when doing business in a foreign land, to get
some advice from a special agency which consults on questions of international
business.

These days business trips are very important because face to face meetings are

more valuable to profitable business than any other type of strategy.

Oo0pa3en 3K3aMeHAIIMOHHOTO OHUJIeTa

denepanbHOE rOCYIapCTBEHHOE OIOPKETHOE 00pa30BaTEIbHOE YUPEKACHUE
BBICIIETO 00Opa30BaHUs
«KybOaHCKHii TOCYIapCTBEHHBIN YHUBEPCUTET

38.03.06 — Toprosoe neno
Bce npodunu

«IHOCTpaHHBIN A3BIK»
SK3AMEHAILIMOHHBIN BUJIET Ne 1

1. Read, Translate and Retell Text Ne 1.
2. Give an oral presentation on topic “Companies”.
3. Grammar: Present Simple

3aBenyromnuii kKagenpoii npodeccop A.B.
3UHBKOBCKAs

Kpurtepun oneHuBaHus pe3yJIbTaTOB 00y4eHHUS

Onenka Kpurepun orieHrBaHMs 110 3K3aMEHY
B . CryneHT 0e30mmMOOYHO ¥ TIOJTHO OTBEUAaeT HA BCE BOIPOCHI,
BICOKHIT
SmotE 5 NpE/CTaBICHHBIC B OWJIETE, a TaKXe MPOJACMOHCTPUPYET CBOOOIHOE
BEHB «5»
yg) TIHIHO) BJIQJICHUE MaTEPHUAJIOM IPH OTBETE Ha JOTOJTHUTEIbHBIC BOITPOCHL. OTBET

CTylleHTa OOpMIIEH IPaMOTHO C TOYKU 3PEHHUS TPAMMATHUKU, JEKCHUKH,
dboHETHKH, UHTOHAITUHU. ITOTOBBIN JTIEKCUKO-TPAMMATHIECKUMA TECT




BBINIOJIHEH Ha OLIEHKY «XOPOIIO» WIH «OTIMYHO». CTYIEHT OCBOMI
3HAHUS, YMEHHS, KOMIIETCHIIMM U TEOPETHUYECKUH MaTepuasn Io
nucuuruinae 0e3 mpoOenoB. Bee 3amanus, mpeaycMOTpeHHbIE Y4eOHbIM
IUTAaHOM, BBITTOJIHEHBI HAa BHICOKOM KaueCTBEHHOM ypoBHe. [IpakTuueckue
HaBBIKM  NPO(ECCHOHATBHOTO TNPHUMEHEHUS OCBOCHHBIX 3HAHUU
c(hOpMHPOBAHBI.

Cpenuuit
YPOBEHB «4»
(xoporo)

CTyneHT TpaBWIBHO OTBEYAeT HAa BCE BOIPOCHI, IMPEICTABICHHBIC B
Ouyere, HO MOKET HETOYHO WJIM HE B IOJHOM OOBbeMe OTBeYaTh Ha
JIOTIOJTHUTEIIBHBIE BOTPOCHI. JlOMyCKaeTCcsl HE3HAYUTEIIBHOE KOJTHYECTBO
HErpyOBIX TpPaMMaTHYECKHX, JICKCHYECKUX, (POHETHUYECKHUX OIIUOOK,
KOTOpPbIE  HE  HMCKaXalT  CMBICT  BBICKa3bIBaHUA.  MTOTOBBIN
JICKCUKOTPaMMaTHYECKUI TECT BBHIMIOTHEH Ha OLIEHKY «XOPOIIO» WU
«YIOBIETBOPUTEIHHO». CTYIEHT MPAKTHUYECKH TIOJHOCTHIO OCBOMII
3HAHWS, YMCHHs, KOMIIETEHIIMM U TEOPETUYSCKUU MaTepuan 1o
TUCIUIUIMHE. YueOHbIe 3aJaHus BBINOJHEHB, HO HE OIICHEHBI
MaKCUMAJIbHBIM  YHUCIIOM 0aJoB. [IpakTuueckue
npoecCHOHANBHOTO  NPUMEHEHUS  OCBOSHHBIX  3HAHUU
MOJTHOCTHIO C(HOPMUPOBAHBI.

HaBBIKH
IIO4YTH

[Toporosbiii
YPOBEHB «3»
(YmoBieTBOpHUTE
JILHO)

CryneHT 3aTpyaHsieTcs B OTBETaX Ha BOIPOCHI OMIIETa, OTBEYAET TOJIBKO
MOCJie HaBOASAIIUX BOMPOCOB, JIEMOHCTPUPYET cialdble 3HAHUS TPU
OTBETE€ Ha JIOMOJHUTEIbHBIE BONPOCHI, JOMYCKAET MHOTOYHCICHHBIE
rpaMMaTH4ecKue, JeKCHueckue, (HOHETHUECKHE OIIMOKU, KOTOpbIe
3aTPYIHSIIOT TOHUMaHue. WTOTOBBIA JIEKCHUKO-TPAMMATHYECKUI TECT
BBITNOJHEH Ha OLIEHKY «YIOBJIETBOPUTEIBHO» WU
«HEYIOBIETBOPUTENIbHOY». CTyIEeHT YaCTUYHO OCBOWJI 3HAHMSI, YMEHUS,
KOMITETEHIIUM M TEOPETUYECKUH Marepuan o AUCUHUIUIMHE. MHorue
y4eOHbIe 3a/1aHusI TNOO HE BBITIOTHEHBI, INOO OIIEHEHBI YHCIIOM OAJIIOB,
ONMU3KMM K MHUHHMalbHOMY. HekoTopble mNpakTUYecKHe HaBBIKM HeE
c(hOpMHPOBAHBI.

MuHUMaNbHBIN
YPOBEHb «2»
(HeymoBieTBOPH
TEJHHO)

CTyneHT JeMOHCTpHpyeT cnabble 3HAaHUS MPH OTBETE Ha BOMPOCHI
6I/IHeTa, HC MOXKECT OTBETUTH HA JOINIOJITHUTCIBbHBIC BOHpOCbI HNJIN HC MOXKET
OTBETUTh HUW HAa OAMH BONPOC B Owmiere. MHOTOYMCICHHBIE TpyObIe
rpaMMaTHYecKue, JeKCUYeckue, (HOHETHYECKHE OIMMOKH HCKaKAIOT
CMBICTT BBICKa3bIBaHUA. MTOroBbI JEKCHMKO-TPAMMAaTHYECKUI TECT
BBITIOJIHEH Ha OLICHKY «HEYIOBICTBOPUTENbHO». CTyACHT HE OCBOWII
3HAHWS, YMEHHS, KOMIIETCHIIMM ¢ TEOPETHYECKUM Marepuanl Iio
JTUCIUTIIINHE. Y4YeOHbIe 3a/1aHUsI HE BBIMIOJIHEHBI, MPAKTHUECKHNE HAaBBIKU
He C(hOPMHUPOBAHEI.

BO3MOXKHOCTSIMH
MCUX0(U3NIECKIX 0COOCHHOCTEH.

O1neHoYHEIE

37I0POBbSI

cpencTBa JUIsl  WHBAJIHUJIOB

BBIOMpAIOTCS  C

U ML C
y4eTOM  HX

OIrpaHNM4YCHHBIMHA
HWHAUWBUYAJIbHBIX

npu HGOGXO,Z[I/IMOCTI/I HHBAJIMAAaM U JIUIaM C OrpaHUYCHHBIMU

BO3MOXHOCTAMHA 3IJO0POBbA MPECAOCTABIACTCA OOIMOIHUTCIBHOC BpEMsS A
IIOATOTOBKH OTBETA HAa 3K3aMCHCE,




- OpYd  TIPOBEACHHM NPOLEAYpPHl OLEHWBAHHUS PE3yJbTaToB
00y4eHHUs1 MHBAJIMIOB U JIMIl C OTPAHUYCHHBIMU BO3MOXXHOCTSMHU 30POBbS
IpeyCcMaTpPUBACTCS UCITIOIB30BaHIE TEXHUYECKUX CPEACTB, HEOOXOIMMBIX UM
B CBSI3M C X WHAWBUIYATBHBIMU OCOOCHHOCTSIMH;
— IpU HEOOXOJUMOCTH Ui OOYYaIOUIMXCSl C OrpaHMYCHHBIMH
BO3MOYKHOCTSIMH 3/I0POBbSI I HHBAJIUIOB ITPOLIEyPa OLICHUBAHHS PE3YIbTaTOB
00y4eHUs 0 AUCHUTUINHE MOXKET MIPOBOJUTHCS B HECKOJIBKO ATAIIOB.
[Iponienypa oueHUBaHHS pe3yabTaToB OOy4YeHHMsS WHBAJIMIOB U JIMIl C
OTPAaHMYCHHBIMH  BO3MOXXHOCTSMH  370pOBbSI 110  AMCHUIUIMHE  (MOZIYIIIO)
npeaycMaTpuBaeT IMperocTaBiIeHne HHpopMaluu B (opmax, aJanTHPOBAaHHBIX K
OTPAaHMYCHUSM HX 37J0POBBS U BOCHPUATHS NH(OpMAITUH:

Jist U1 ¢ HapyIIEHUSIMU 3PSHUS:

— B TeyaTtHOW ¢opme yBenMueHHBIM mpudroMm, — B ¢opme
3NIEKTPOHHOTO IOKYMEHTA.

Jnist a1 ¢ HapyIIEHUsIMH CITyXa:

— B IleyaTHOM (opme,

- B ()OpME TEKTPOHHOTO TOKYMEHTA.

JUist U1 ¢ HapyIIEHUSIMH OTIOPHO-/IBUTATENILHOTO arapara:

— B IleyaTHOM (opme,

- B ()OpME TEKTPOHHOTO TOKYMEHTA.

JlaHHBII TIepedYeHb MOXKET OBITh KOHKPETH3UPOBAaH B 3aBUCHMOCTH OT
KOHTHHI'CHTA 00YYarOLIIXCSl.

5. Ilepeyenb y4yeOHO#W JHUTEpPaTypbl, HH(OPMANMUOHHBLIX PECYypPCOB H

TEeXHOJOTruH
5.1. YueOHas nureparypa
1. D. Grant, J. Hudson, R. McLarty. Business Result Pre-intermediate Student’s
Book. OUP, 2014.
2. G. Davies, S. Wilden, C. Speck. Business Result Pre-intermediate Interactive

Workbook with video. OUP, 2014.

st 0cBOCHMS AMCLUIUIMHBI MHBAJIMAMU U JIMLAMHU C OTPAHUYEHHBIMU
BO3MOXKHOCTSIMU 3710POBBS B 2JIEKTPOHHO-OMOINOTEUHBIX cucTeMax «JIaHpy» n
«OpaiiT» UMErOTCs U31aHNS B AIEKTPOHHOM BUJE.

5.2. Ilepuonuyeckas sureparypa
Hcnonp30Banne NEPUOANYECKON JINTEPATYPBI HE MPETYCMOTPEHO.

5.3. HNuTepHeT-pecypcbl, B  TOM  4YHCJIe  COBpPeMEHHbIe
npodeccuoHaJibHble 0a3bl AAHHBIX M HHQOPMAIMOHHBbIE CIPAaBOYHbIE
CHCTeMBbI JJIEKTPOHHO-0n01uoTeuHbIe cucTeMbl (IBC):

DBC «FOPAWT» https://urait.ru/

9BC «YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
9BC «BOOK.ru» https://www.book.ru

OBC «ZNANIUM.COM» www.znanium.com

9BC «JIAHDb» https://e.lanbook.com

SNk WD =
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IIpodeccuonanbHbie 0a3bl JAHHBIX:
1. ScienceDirect www.sciencedirect.com

Pecypcbl cBOOOAHOIO 10CTYNA:
1. CnoBapu ¥ >HIIMKIONENNUH http://dic.academic.ru/;

CoOcTBeHHbIE JIEKTPOHHBbIEe 00pa3oBaTe/ibHble U HH(OPMALMOHHbIE PeCYPChI
Ky6I'Y: 1. Cpena MoayibHOTO AMHAMHYECKOTO 00yueHHs http://moodle.kubsu.ru

6. Metonnueckne yka3aHusi a1 OOy4alUIUXCSi 10  OCBOCHHIO
JMCIHUIIMHBI (MOXYJIA)

CamocTosiTenpHast paboTa 00ydYarolUXCsl M0 UHOCTPAHHOMY SI3BIKY SIBIISICTCS
HEOTHEMJIEMON  COCTaBIISIIOIICH TMpoIecca OCBOEHHUS MPOrpaMMbl  OOydeHUs
MHOCTpaHHOMY s3bIKy. CamocTosATe bHasi padoTa OXBaTHIBAET BCE ACTIEKTHI M3YyUYECHUS
WHOCTPAHHOTO $I3bIKa M B 3HAYUTEIHLHOW MEpe OIMpeNeNsieT Pe3yibTaThl U Ka4eCTBO
OCBOCHHUSI TUCUUIUINHBI «HOCTpaHHBIN A3bIK». CaMocTosATeNbHAs paboTa SBIsSETCS
CPEICTBOM OpPTraHM3AINH U YIIPABICHUS CAaMOCTOSITENILHON JESITEIbHOCTH CTYICHTOB,
KoTopasi oOecreunBaeTCcs YMEHHEM OCYIIECTBISATh IUIAHUPOBAHUE ESTENbHOCTH,
UCKaTh pEIICHUE NpOoOJIeMbl WM BOMPOCA, PANMOHAIBHO OPTaHU30BBIBATH CBOE
pabodee BpeMs U HCIOJNB30BaTh HEOOXOMUMBIC I 3TOTO HWHCTPYMEHTHI.
CamocrosiTennbHasi paboTa CTydeHTa CIYXHUT TOJYYEHHIO HOBBIX 3HAHUIA,
VOOPSAOYCHUIO W YDIYONEHUI0  MMEKOIIUXCS  3HAaHWK,  (OpMHUPOBAHHIO
npodeccruoHaNbHBIX HABBIKOB U YMEHU.

[{enum 1 3a7a4n CaMOCTOSITEIHHOM PaOOTHI O0YUYAIOIIUXCSI:

- 3aKperyieHue, YriayOlieHue, pacliupeHre W CUCTeMAaTH3allus
3HAHUM, TOJTYYEHHBIX BO BPEMS 3aHSATHUIA;

- CaMOCTOSITENIbHOCTh OBJIAJICHHUSI HOBBIM YY€OHBIM MaTepUajIoM;

- dbopMupoBaHHE YMEHUH U HABBIKOB CaMOCTOSTEIHHOTO

YMCTBEHHOT'O TPYAa;

- OBIAJICHUE pa3NUYHBIMU  (OpMaMu  B3aUMOKOHTPOJIS U

CaMOKOHTPOJIS;

- pa3BUTHE CAMOCTOSITEIbHOCTH MBIIIICHUS;
- dbopmupoBaHue yOeXKICHHOCTH, BOJIEBBIX Ka4eCTB,

CIIOCOOHOCTH K CaMOOPIraHU3aIlH, TBOPUYECTBY.

CamocTosTenpHas paboTa BKIIIOUaeT cienyromnme Gopmsl padboT:

- MOJITOTOBKA K TEKYIIEMY KOHTPOJIIO;
- MOJrOTOBKA K JTJAOOPATOPHBIM 3aHITHIM;
- MOArOTOBKA JTOMAalIHEro 3a/JaHus, BKIIOYash TOATOTOBKY

COOOIIEHUH, TOKIIAI0B, IPE3CHTAINH U T.I1.;

- MpopaboTKa U MOBTOPEHUE Marepuajja YIYCOHHKOB U YUEOHBIX

MOCOOUH; - CAMOCTOSITEIPHOE U3yUEHUE TEM TUCIUTUINHEIL.

Pexomennanmu mo ¢ dexkTuBHON paboTe HAM OTIACIBHBIMH aCIEKTaMH B
pamMKax IUCHUIUTMHBI « THOCTpaHHBIH SI3BIK)

1. PabGoTra Ha/ TEXHUKOH YTECHUS

TexHuka ureHust 0oOpa3yeT 3HaUMMBIA KPUTEPUN OLEHKU CTENECHU BIAJCHUS
A3BIKOM, TIOTOMY pa3yMHO paloTaTh HaJl HEW TOCTOSISHHO U JOBOIUTH [0
COBEpIIIeHCTBA. J[1s1 3TOr0 pPEeKOMEHIYeTCs CHCTeMaTHYeCKOe UYTEHHE TEKCTOB Ha
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MHOCTPAaHHOM SI3bIKE BCIIyX, MPOCIYIIMBAHUE U MPOCMOTP AyTEHTHUYHBIX ayIuo- U
BUJICOMATEpUANIOB, y4acTue B YCTHBIX (popMax pa®OThl Ha 3aHSATHH U OOIICHHE C
HOCHTEJISIMU SI3bIKa (HarpumMep, nocpeactsoM MHTepHeT-pecypcoB).

2. Pabora c TekcTom

[Ipu paboTe ¢ TEKCTOM ClIeAyeT YUUTHIBATh, YTO CYHIECTBYIOT Pa3IMUHBIC BHIbI
YTEHHsI, KOTOPBIE OIMPEAESIIOTCS B 3aBUCHUMOCTU OT L€ YTEHHUS U MOCTaBICHHBIX
3agay. OmnperneneHue BUJa YTCHUS MO3BOJIMT Haubojee 3(pQPEeKTUBHO OpPraHHU30BaThH
BpeMs U paboTy ¢ TeKCTOM. 3ajaueld 03HAKOMUTEIBHOTO YTEHUS SIBIISICTCS IOHUMaHHUe
OCHOBHOM JIMHUM COJEP)KAHUS YUTAEMOI0 TEKCTa U CO3/laHuEe KOMILUIEKCHBIX 00pazoB
npoyuTaHHoro. M3ywaromiee yTeHHE HalpaBlIeHO HAa TOYHOE M IOJIHOE MMOHMMaHUE
MPOYUTAHHOTO U €ro KpUTHYecKoe ocMbicieHrue. OHO MpearnoyiaraeT yMeHHe
MI0JIb30BaThCSl PA3HBIMU CIIOBAPSIMH (TOJKOBBIMH, CTPAHOBEIYECKUMHM, CIOBAPSIMHU
CUHOHHMOB, IBYSI3bIYHBIMH). DTOT BUJ YTCHUS OOBIUHO UCIIONB3YeTCsI TPU paboTe Hall
CTaThsIMM 1O clieuuaigbHOCcTU. PaboTas Hax TakUM TEKCTOM, CIEAyeT BAYMYHMBO U
BHUMATEJIbHO MPOYUTATh €T0, OTMEUasi He3HAKOMbBIE BaM CJIOBA, HAMTH WX 3HAYCHUS B
cloBape, BBIOpAaTh 3HAYEHHUE CJIOBA, MOAXOIAIIEE MO KOHTEKCTY M BBIYYHTH €rO.
3aKOHYHMB YTEHHE TEKCTA, HY>KHO IIPOBEPUTH CBOE TOHUMAHHE 10 BOIIPOCAM H JPyTUM
3aJaHUSIM, KOTOpble HaxomsATcs mocie Tekcra. [IpocmoTpoBoe uTeHue — Oeroe,
BBIOOPOYHOE UYTEHHE TEKCTa IO OJ0KaM i 0oJiee oaApOOHOTO O3HAKOMIIEHHUS C €T0
neransiMu 1 yacTsiMu. OHO HaIllpaBJICHHO HA MPUHATHE PEUICHUS O €ro JalbHeHmemM
UCIIOJIb30BaHUM, TO €CTh BBIICHEHHE 001acTH, K KOTOPOM OTHOCUTCSI JAHHBIN TEKCT,
OCBEI[aeMOil B HEeM TeMaTHKe, yCTaHOBJICHHE Kpyra OCHOBHBIX BOMPOCOB. Hackonbko
MOJTHO TOHST TEKCT MPU MPOCMOTPOBOM UTEHUHU OIpPENEseTcs] TeM, MOXET JH
YUTAIOLINI OTBETUTH HA BONIPOC, HUHTEPECEH JIM €My TEKCT, KaKHe YaCTH TEKCTa MOTYT
oKazarbcsi Haubonee nHGopMaTHBHBIME. [I0MCKOBOE YTeHHE MTpeIoIaraeT OBIaeHIE
YMEHHEM HAaxXOAUTh B TEKCT€ TE€ OJJIEMEHThl HH(POpPMAIMH, KOTOpPHIE SBISIOTCS
3HAYMMBIMU IS BBITIOJHEHUS TOW WM MHOM 3a1a41, U OPUEHTUPOBAHO, IIPEXK/IE BCETO,
Ha YTEHUE MPECChl U CIIeUATbHON JIUTEPaTyphI.
AHanuTU4ecKkoe YTeHue — Oosiee CIOXKHBIA BHUJI YTEHUS, OPUEHTHPOBAHHBIA Ha
[TyOOKO€ PACKPBITHE COAEPKAHUS TEKCTA U €ro CTPYKTYpbl. BHMMaHue 1OMMKHO OBITH
HANpaBJIC€HO Ha JI€TalbHOE BOCIPHUSATHE TEKCTa C aHAJIU30M S3BIKOBOW (OPMBI,
KOTOPBIN MO3BOJISIET OCO3HATh CTPYKTYPHBIE KOMITIOHEHTBHI PEUM, YCTAaHABIMBATH MX
CTPYKTYpPHO-CEMaHTHYECKUE U (PyHKLINOHAIbHbIE COOTBETCTBUS.

3. Pabota c mekcnuueckuM MaTepraioM

Jns 3QPeKTUBHOTO YCBOEHHUS JIEKCHUECKOTO Marepuaja W pacUIMpeHHs
CJIOBApHOTO 3araca MOoJIEe3HO MCIOJIb30BaTh CIEAYIOUINE YHpPa)XXHEHHs: COCTaBICHUE
HECJIOKHBIX TPEAJIOKEHUI Ha MHOCTPAHHOM SI3bIKE C MCIIOJIb30BAHUEM HOBBIX CJIOB
(YCTHO M MHCHMEHHO); MUCbMEHHBIN IMEPEeBOJ] MPEII0KEHHUN, CONEpIKALIUX HOBBIE
CJIOBA, HA MHOCTPAHHBIN S3BIK; COCTABICHHE HECIOKHOIO CBA3HOTO TEKCTa-CUTYallUH
Ha ONpEICNCHHYI0 TEeMy C MaKCHMAJbHBIM HCIOJb30BAHUEM CJIOB, M3yYCHHBIX B
pamMKax JaHHOW TeMbl; COCTABJICHHE CIUCKA CJIOB U CIOBOCOYETAHUN MO KaKOU-1100
TeMe (TEKCTY), BBIMHMCHIBAHWE M3 CJOBaps JICKCUYECKUX EIUHHII B MX HadaJIbHOMN
dopme.

4. Pabora ¢ rpaMMaTnuecKuMu (popMamMu U KOHCTPYKITUSMH

Hns 3pdexTuBHOrO ycBOEHHs] rpaMMaTU4ecKoil (OpMBI WM KOHCTPYKIUH
pEeKOMEeHAyeTCcsl BHUMATENIbHOE YTEHHE 3alucei, Tabmull Wik MpaBUl B yueOHUKE,
U3yYyeHHEe M aHajJu3 MPHUMEPOB U BBHINOJIHEHUE YNPaKHEHUH HAa KOHKPETHYIO
rpaMMaTHYeCKyl0 MOJelb, T. €. YHNPaKHEHUH, KOTOpble WIUTIOCTPUPYET JaHHOE



npaBuio. HeoOxogmmo oOpamiate BHMMaHHE Ha YIOTpeOJIeHUE TpaMMaTH4eCKOM
q)OpMBI HWJIM KOHCTPYKIHMU B OIPCACICHHOM KOHTCKCTC, HAXOAUTb MPUMCPBI HUX
UCTIOJIB30BaHMsI B AyTEHTHYHBIX HCTOYHUKAX W MAKCHMaJbHO YacTO TPUMEHSTH
U3y4aeMyl0 MOJIENIb TIPU IOCTPOCHHUU COOCTBEHHOTO YCTHOTO HIIM IMHUCHMEHHOTO

BBICKA3bIBAHU .

B ocBoeHnu AUCIUAIIHHBI

HHBAJIMJAaMU MW JULOaMHU C OIpaHUYCHHBIMU

BO3MOXHOCTAMU 300POBbA 6OJ'II>HIO€ S3HAQUCHUC HMCCT HWHAWBUAYAJIbHAA yq66Ha${
pabota (KOHCYJIBTAINK ) — IOMOJIHUTEILHOE Pa3bsiCHEHNE yUeOHOTO Marepuraa.
WHauBuyanbHbIE KOHCYIBTAIMH 110 TIPEJAMETY SIBIISIFOTCS BaXKHBIM (PaKTOPOM,
CHOCO6CTByIOH_II/IM WHAUBUAYyAJIU3allUA 06yquH${ 1 YCTAHOBJICHHUIO BOCIIUTATCIIbHOT'O
KOHTaKTa MEXIy IMpernofaBarejeM H OOyYalouMMCsS HWHBAJIHIOM WM JIHIOM C
OrpaHUYCHHBIMH BO3MOXKXHOCTAMU 310POBBA.

7. MatepuaJIbHO-TEXHHYECKOe o0ecneyeHue 1o JUCHUIINHE (MOTYJII0)

Haumenosanue CIieuaJIbHbIX

OCHaHIeHHO CTh CriCUaJIbHbIX

HepequL JIMICH3UOHHOTI'O

saastaid  (aym.  2026JI, 202771,
4034J1, 4035J1, 4036J1, 5043]1,
201H, 202H, 203H, A203H)

JKpaH, IPOEKTOP, KOMITbIOTEP

MTOMEIICHU I MMOMEIICHU I MPOrPaMMHOTO 00eCTIeUSHHS
YueOHbIe ayIuTOPUH st | MeOenb: yueOHast MmeOeIb
MPOBECHUS naboparopubix | TexHudyeckue cpeacTBa 00ydeHHs:

VYuebuble ayIUTOpUHN VTS
IIPOBEICHUS IPYIIIOBBIX "
WHIUBHIYAIbHBIX  KOHCYJIBTAlUH,
TEKYIIEro KOHTPOJIS "
IPOMEXXY TOYHON aTTeCcTaluu
(kadenpa MUPOBOW HSKOHOMHKH H
MEHEeKMEeHTa aya. 236)

Meo6enb: yueOHas meOeIb
TexHuueckue CpecTBa 00y UECHHUS:
9KpaH, MPOEKTOP, KOMITBIOTEP

Jnis caMOCTOSITebHON paboThl 00YyYaOLIMXCSI TPEAYCMOTPEHBI TTOMEICHUS,
YKOMILJICKTOBaHHbBIE CHEIMATU3UPOBAHHON MeOenblo, OCHAICHHBIE KOMIIBIOTEPHOM
TEXHUKOH C BO3MOXHOCTBIO MOAKIIOYEHUS K ceTH «VIHTepHeT» u obecrnedeHuem
JIOCTYTIA B 3JIEKTPOHHYIO MH(OPMAIIMOHHO-00pa30BaTEIbHYIO CpEely YHUBEPCUTETA.

HaunmeHoBaHue noMemeHuii ais
CaMOCTOSITEIbHON pabOThI
00yYaroIuxcs

OCHaIlIEHHOCTh TIOMEILEHUI ISt
CaMOCTOSITEIbHON pabOThI
00yYaroIuxcs

IlepeyeHb TMIIEH3UOHHOTO
MIPOrPaMMHOTO 00eCTICUSHHS




ITomemenne ajist caMOCTOSTEIILHOM
paboThl O0yJaromuxcst (YUTaTbHBIH
3an HayuHoit 6nbanorexu)

Mebens: yueOHas meOenb
Kommnexkr  crneuuanu3upoBaHHOM
MeOen:  KOMITBIOTEPHBIE — CTOJIBI
O6opynoBanue: KOMITBIOTEpHAS
TEXHHKA C [OAKIIOYCHHEM K
MH(OpPMaITOHHO-
KOMMYHUKAI[MOHHOM
«uTepuer»y u
ANEKTPOHHYIO
UHPOPMAITUOHHOO00PA30BaATEIBHYIO
cpeny 00pa3oBaTeIbHOM
OpraHu3aIliH, BeO-KaMephl,
KOMMYHUKAI[MOHHOE
o0OopymoBaHue, oOecreynBarolee
JOCTYI K  CEeTH HUHTEPHET
(mpoBomHOE coeTMHEHNE "
OecnpoBOJJHOE  COEJMHEHHE MO
texHonoruu Wi-Fi)

ceTH
JIOCTYTIOM B

IlomenieHre a1 caMOCTOSATEIBHOMI
pabotbl oOyuatomuxcs (ayx. 213A,
218A, 201H, 202H, 203H, A203H)

Meo6enb: yueOHas meOeIb
Kommiexkt  cnenuanu3upoBaHHOM
MeOenu:  KOMITBIOTEPHBIE  CTOJIBI
Ob6opynoBanwue: KOMITBIOTEpHAS
TEXHUKAa C TOAKIIOUYCHHEM K
UHPOPMAITMOHHO-
KOMMYHHUKalMOHHOM
«HTepHeT» WM
NEKTPOHHYIO
MHPOPMAITMOHHOOOPA30BATETHHYIO
cpemy o00pazoBaTenLHOM
OpraHU3aIHH, BeO-KaMephl,
KOMMYHHUKaIIHOHHOE
obopynoBanne, oOecreuYnBaroIIee
JOCTYH K  CETH  HHTEPHET
(mpoBogHOE coeIMHEeHue u
OecrpoBOJHOE  COCIUMHEHHE  II0
TexHosornu Wi-Fi)

cetu
JIOCTYIIOM B
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