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1 Hesn v 3a1auM U3y4YeHUs JUCUMILIHHBI (MOXYJISA)

1.1 Ileab ocBOeHUSI TUCUHUILIHHBI

Huctumumna «b1.0.18 [paktukym npodeccnoHaabHO-OpHEHTHPOBAHHOM peun (TIepBbId
UHOCTPAaHHBIA  SI3bIK)» HAalpaBlieHa Ha OBJAJE€HUE (POHETHUUECKUMH, JIEKCHUUYECKHUMH,
rpaMMaTU4YeCKUMH, CTHWIIMCTUYECKUMHU U IParMaTUYECKUMHU CpPEICTBAMU KOHCTPYHPOBAHUS
po¢eCCHOHATIBHOIO YCTHOT'O M MIMCBbMEHHOT0 OOLIEHHS Ha IEPBOM MHOCTPAHHOM SI3BIKE.

1.2 3agaun AMCHUILIMHBI

1. OBJIAJIETh (DOHETHYCCKUMH, JIEKCHYECKUMU, TPAMMATHICCKIMHU, CTHIINCTHICCKIUMHU
U MparMaTHYECKUMH CPEJICTBAMH Ha MEPBOM H3y4aeMOM HWHOCTPAHHOM S3bIKE, MCIIOJIb3yEeMOM
TSt IPOoPeCCHOHATBHON KOMMYHUKAIINH;

2. OBJIQJIETh CIIOCOOHOCTHIO OCYIIECTBIIATh NPOGECCHOHATBHOE IMHCHhbMEHHOE U
YCTHOE OOIICHHE Pa3IMYHON TEMAaTUIECKOW HATIPABICHHOCTH;

3. Hay4YUThCS BOCIIPUHHUMATH YCTHYIO PEUb HAa NMEPBOM HM3y4aeMOM MHOCTPAHHOM SI3BIKE
B OOBIYHOM TEMIIC, TIOCBSIIIEHHYIO Pa3IMYHBIM MTPO(HECCHOHATBLHBIM TEMaM, MTOPOKIATh YCTHBIC
U TMHCHbMEHHBIC TEKCTHl JIO00H TEMaTHKH W pa3HbBIX PEYEBBIX JKAHPOB; pacCIO3HABATh
UMIUTHIIATHYI0 WHQOPMAIUIO, BBIOUPATH S3BIKOBBIC CPEICTBA B COOTBETCTBUU C IEISMHU
npoheccCHoHaNTbHOTO KOMMYHUKATUBHOTO B3aUMOJCHCTBHS.

1.3 MecTo AucuuninHbl (MOAYJIs) B CTPYKTYype 00pa3oBaTe/ibHOI NPOrpaMMbl

Huctmmumna «b1.0.18 [paktukym npodeccnoHaabHO-OpHEHTHPOBAHHON peun (TIepBhIi
WHOCTPAHHBIN SI3BIK)» OTHOCHUTCS K 00s3arenbHON vacTé bioka 1 «/lucuuruimHbl (MOIyIIH)»
y4eOHOro IJIaHa.

K wucxonueiM TpeOoBaHMAM, HEOOXOAMMBIM Uil HM3Y4YEHUS AUCLUIUIMHBI, OTHOCSTCS
3HAHUS ¥ YMEHUs, CPOPMUPOBAHHBIC B MPOILECCE M3YUYECHUS MHOCTPAHHOTO S3bIKA B CPEAHEH
oOmeoOpa3oBaresnbHOM 1Ikosie. K mpeamecTByommM AUCHUILUIMHAM, HEOOXOAUMBIM Ul €€
u3ydeHus, otHocATcs «IIpaktukym no ponetrkey, «IHocTpaHHbIN A3bIK». JlaHHAS TUCHUIUIMHA
SBJISICTCS MPEALISCTBYIONIEH /ISl U3YUYE€HHUS B COOTBETCTBUM C YUEOHBIM IIIAHOM MOCIETYIOIIUX
JUCIIUIUINH, TakuX Kak «Teopust mepBoro MHOCTPAHHOTO si3bIKa», «IIpakTudeckuii Kypc nepBoro
MHOCTPAHHOTO S3bIKAY.

1.4 TlepeyeHb NJIAHUPYEMBIX pe3yJbTATOB 00y4eHHsl MO JMCHHUILIMHE (MOIY.JI0),
COOTHECEHHBIX C IVIAHNPYEMbIMH Pe3yJIbTATAMH OCBOEHHS 00pa30BaTeJbHOM NPOrpaMMbl

W3ydenne naHHOM yuyeOHOM AMCUMIUIMHBI HampaBlieHO Ha (OpMHpPOBaHHE Y
00yJaroUXCs CIECYIONINX KOMITETEHIIUN

Kon u HanmeHoBaHMe HHAUKATOpa™ Pe3ynbTarhl 00yueHUs MO AUCIUILIINHE

OIIK-6 CniocoGeH cBOOOIHO rOBOPUTH U MOHUMATh Pedb HA MEePBOM M3Yy4aeMOM HHOCTPAHHOM fI3bIKE B €ro
JIUTEepaTypHoil popme, BKJIIOYAS NPO(PecCHOHAIBbHOE MUCbMEHHOE U YCTHOe O0LeHHe; BJIageTh BTOPbIM
HHOCTPAHHBIM SI3BIKOM B 00beMe, OCTATOYHOM /ISl MPO(eCCHOHATBHOr0 O00IeHUs] U YTeHHsl HAy4YHOH
JINTEPATyPhbl

HOIIK-6.2 JleMoHCTpHUPYET CIIOCOOHOCTH 3HaeT 0 (DOHETHYECKUX, JEKCHYCCKHX, TPaAMMATHUYCCKUX,
OCYIIECTBITH MPO(eCcCHOHATFHOE THCEMEHHOE CTUJTUCTUYECKUX u TparMaTu4ecKux cpencTBax
U YCTHOE OOIIeCHHE KOHCTPYUPOBaHHS  NPOPECCHOHAIBHOTO  YCTHOTO U

IMMCHbMEHHOTO OOIIEHHs Ha TIEPBOM HHOCTPAHHOM SI3BIKE.

Ymeer mopoxkaaTh TIpodeccHOHANBHBIE  yCTHBIE U
MMUCHMEHHBIE TEKCTHI JII000H TEMAaTHKH M Pa3HBIX PEYEBBIX
JKQHPOB HA TIEPBOM HMHOCTPAHHOM SI3bIKE, W30mMpas

COOTBETCTBYIOLIUE (honeTHueckue, JIEKCUYECKHUe,
rpaMMaTU4YecKue, CTUJIUCTHYECKHE U MparMaTudecKue
CpeCTBa.

Bnaneer (hoHETHUECKUMH, JICKCHYECKUMU,

I'paMMAaTUYCCKUMHU, CTUINCTUICCKUMU U IIParMaTu4eCKuMu




KOIL 1 HAMMCHOBAHHUC I/IHIII/IKaTopa* P€3yﬂbTaTI)I 06y‘{eHI/IH 110 JUCLUIIJIMHEC

CpeNCTBAMH  KOHCTPYHPOBaHMA  HPO(ECCHOHAIBHOTO
YCTHOTO ¥ TIHCBMEHHOTO OOIIeHHs 000 TeMaTHKH H
Pa3HbIX peueBbIX )KAaHPOB Ha IEPBOM MHOCTPAHHOM SI3BIKE.

PesynbraThl 00ydeHHUs 1O IUCIMILIMHE JTOCTUTAIOTCS B paMKaxX OCYIIECTBICHHS BCEX
BUJIOB KOHTaKTHOM M CAMOCTOSITENILHOM PabOThl 00YJArOIIUXCS B COOTBETCTBUH C YTBEPIKICHHBIM
y4eOHBIM TIJTAHOM.

NuaukaTtopsl  TOCTHOKEHUS  KOMICTCHIIMA  CUYUTAIOTCS  CHOPMUPOBAHHBIMH  TIpU
JOCTH)KEHUH COOTBETCTBYIOIIUX UM PE3YJIbTATOB O0yUCHHS.

2. CTpyKTYpAa M cojiep:KaHue TUCIHUTIHHbI

2.1 Pacnipenesienne TPyA0EMKOCTH IMCIUIJIMHBI 110 BUIaM padoT

OOmiast TpyA0EMKOCTh JUCHHUIUIMHBI cocTaBisger 5 3aueTHbix eaunul] (180 uvacos), ux
pacripeielieHie 1o BuaM padoT MPECTaBICHO B Ta0JIUIIE

Bunst padot Bcero uacos dopma oOyueHus |
OYHasI
2 3
ceMecTp ceMecTp
(uachl) (uachl)
KonrakTHasi padoTa, B TOM 4nciie: 64.5 30.2 34.3
AyauTopHble 3aHATHSA (BCETr0): 30 34
71a00paTOPHBIE 3aHSATHSI 30 34
Huas koHTaKTHas padora: 0.5 0.2 0.3

IIpomexxyTounas arrecraius (MKP)
CamocrosiTenbHasi paboTa, B TOM

79.8 41.8 38

qucie:
CamocTosTeNIbHOE H3Yy4YEHHE pa3JielioB, 58 30 28
CaMOIIOATOTOBKA
[ToaroToBKa K TEKYIIEMY KOHTPOITIO 21.8 11.8 10
KonTpoas: 35.7 = 35.7
[ToAroTOBKa K 9K3aMEeHY
Ob6masn yac. 180 72 108
TPYA0EMKOCTh B TOM 4YHCJIe

KOHTAKTHasl 0.5 0.2 0.3

padorta

3a4. ey 5 2 3

2.2 Conepxxanme Q¥ CHUNITHHBI
Pacrnipenenennie BuoB yueOHOM pabOThI U UX TPYJOEMKOCTH MO pa3fiesiaM AUCIHUILTHHBL.

Pasgesnpl (TeMbl) AMCIUILIMHBL, u3ydaembie BO 2 cemectpe (1 kypc) (ounas ¢opma
00yueHust)



Konngectso yacos
Breayaut
Ne HammenoBanwne paznenos (Tem) AyauTopHas opHyaa
Bcero pabota
pabora
J 113 JIP CPC
1. Unit 1. You are what you eat 14 6 8
2. Unit 2. Money matters. Life in a material world 14 6 8
3. Unit 3. Stereotypes: are they everywhere? 14 6 8
4. Unit 4. What does it mean to be successful? 14 6 8
5. Unit 5. Concluding deals 15.8 6 9.8
HUTOI'O no pasdenam oucyuniurvl 71.8 30 41.8
Konrpois camocrositensHoi pabotsl (KCP) 0.2
IIpomexyTounas arrecranus (MKP) -
[ToaroToBka K TEKyIeMy KOHTPOIIIO
OO1mas Tpy1I0eMKOCTb M0 AUCIUIUINHE 72

Pasnenbr (TeMbl) IUCHMILIMHBI, u3ydaembie B 3 cemectpe (2 kypc) (ounas ¢hopma

00yuenus)
KonugectBo yacos
A Breayaut
Ne HaumeHnoBanue pasnenos (Tem) yaurropras OpHas
Bcero pabora
pabora
JI 113 JIP CPC
1 Unit 6. The power of cinema. Appearance and personality 15 7 8
2 Unit 7. While being a student 15 7 8
3 Unit 8. 21st century revolutions in shopping and work 15 7 8
4 Unit 9. Lucky coincidences 12 6 6
5 Unit 10. Role models. Crime and punishment 15 7 8
HUTOI'O no pasoenam oucyuniurvl 72 34 38
KonTtpons camocrosrensHo# padotsl (KCP) 0.3
[IpomexxyTtounas arrecranus (UKP)
[ToAroTOBKA K TEKyIIeMY KOHTPOITO 35.7
OO0mmast TPYAOEMKOCTb 0 TUCIIHAILUIHHE 108

2.3 Conep:xanue pa3iesioB (TeM) THCHUNTHHBI

2.3.1 3aHATHSA JTeKINOHHOI0 THIIA He NMPeyCMOTPEHbI

2.3.2 3aHATHSA CEMHHAPCKOI0 THNA (MPaKTHYeCKHe / CeMHHAPCKHE
3aHATHS/1a0opaTopHbIe paboThI)

HanmeHnoBanue
paszaena (TeMbl)

Temaruka 3aHATHH/PabOT

dopMa TeKyIIero
KOHTPOJIA

1. JUNIT 1. YOU ARE
WHAT YOU EAT

Aynuposanue 1: Why | am a weekly vegetarian.

Yrenne u nuckyccus 1: Mood food: can what you eat affect
your happiness?

OcBoeHMe HOBO JIEKCUKH 1: BEIOOp MPABHIIBHOTO CIIOBA,
MepeBOa, COCTABJICHUC ITIPUMEPOB C JIEKCUKOM I10 TEME.
I[Mpoexr 1: rpynnoBas mpe3entauus A restaurant view.

Listening Testl
Reading and discussion
workshop 1
Vocabulary practicel
Project 1




UNIT 2. MONEY
MATTERS. LIFE IN A
MATERIAL WORLD

Aynuposanue 2: 2.1 Be selfish. VVolunteer!

2.2 10 life changing volunteer abroad experiences.

Yrenne u quckyccus 2: Beginner’s guide to managing your
money.

OcBoeHHE HOBOM JIGKCUKH 2: BEIOOP NPaBHIILHOTO CIIOBA,
MEepeBO/I, COCTABIICHHUE TPUMEPOB C JIEKCUKOM 110 TEME.
[TpoekT: moaroToBieHHas JUCKycCUsl O GUHAHCOBOU
mpobJeMe ¢ UCIOTB30BAHNEM YCTOHYNBBIX BRIPAKCHUN
Money related discussion.

Listening Test 2
Reading and discussion
workshop 2
Vocabulary practice2
Project 2

UNIT 3.
STEREOTYPES: ARE
THEY EVERYWHERE?

Aynuposanue 3: How generational stereotypes hold us back at
work.

Yrenne u nuckyccus 3: The terrifying power of stereotypes.
OcBoeHHUe HOBOH JIEKCUKH 3: BBIOOD MPAaBHIBHOTO CJIOBA,
MIEPEBOJ, COCTaBIICHHUE IPUMEPOB C JIEKCUKON 110 TEME.
[Ipoext 3: MHAUBHUAYaIbHBIA IPOEKT O CTEPEOTHUIIE U €TI0
KOMMYHHKAaTHBHOM MposiBiieHHU Stereotypes in our life.

Listening Test3
Reading and discussion
workshop 3
Vocabulary practice3
Creative assignment 3

UNIT 4. WHAT DOES

Aynuposanue 4: Welcome to the new etiquette.

Listening Test 4

IT MEAN TO BE Yrenue u nuckyccus 4: What does it mean to be successful? |Reading and discussion

SUCCESSFUL? OcBoenue HOBOI tekcuku 4: Unit 4, BEIOOP MPaBUIBHOTO workshop 4
CJIOBa, MEPEBO/I, COCTABJIEHNE IPUMEPOB ¢ JIEKCHKO# Mo Teme. | Vocabulary practice4
IIpoexT 4: rpynmnoBoii NpoekT 00 ycremHol KOMIIaHUU Project 4
(>xenarenbHO MecTHO#) M genoBeke What it means to be
successful.

UNIT 5. Aynuposanue 5: Welcome to the new etiquette. Listening Test5

RELATIONSHIP AND
SOCIAL NETWORKS

Yrenue u nuckyccus 5: 5.1 How social media is changing
friendships. 5.2 Social media is running your friendships —
here’s how.

OcBoeHue HOBOH Jekcuku 5: UNitS, BEIOOp MpaBHIbHOTO
CJIOBa, MEPEBOJI, COCTABIICHUE IIPUMEPOB C JIEKCHUKOM 110 TEMe.
[IpoexT 5: TpynmnoBoi MpoeKT 0 NOMyJISPHOU colnaIbHOM
Social networks in our life.

Reading and discussion
workshop 5
Vocabulary practice5
Project 5

UNIT 6. THE POWER
OF CINEMA.
APPEARANCE AND
PERSONALITY

Aymuposanue 6: The Shared Wonder of Film.

Yrenune u nuckyccus 6: Which is more important: appearance
or personality?

OcBoenue HOBO# Jlekcuku 6: Unit 6, BEIOOP MPaBHIBHOTO
CJIOBA, TIEPEBO/I, COCTABJIEHNE IPUMEPOB C JISKCHKOH I10 TeMe.
[Mpoekr 6: rpynmosas npe3entaist A film review.

Listening Test 6
Reading and discussion
workshop 6
Vocabulary practice 6
Project 6

UNIT 7. WHILE BEING

Aymuposanue 7: What we are learning from online education.

Listening Test 7

A STUDENT Urenue u auckyccus 7: 12 pros and cons of studying abroad|Reading and discussion
while you are in college. workshop 7
OcBoenne HOBOH nexcuku: UNit 7, BriGop npasuisHOro cioa,| Yocabulary practice?
TIepeBOJI, COCTABIICHHE IPUMEPOB C JIEKCUKOIT 10 TeMe. Creative assignment 7
[IpoexT 7: moaroToBIEHHAS TUCKYyCCUsl 00 O0yUeHUH 3a
PYOEKOM U KYJIbTyPHOM IIOKE.

UNIT 8. 21sT Aynuposanue 8: How China is changing the future of shopping. Listening Test 8

CENTURY Urenue u auckyceust 8: Five ways work will change in the Reading and discussion

REVOLUTIONS IN
SHOPPING AND WORK

future.

OcBoenune HOBOM nekcuku 8: UNit8, BEIGOp MpaBHIbHOTO
CJIOBA, MEPEBO/I, COCTABJICHUE IPUMEPOB C JIEKCHKO# MO TeMe.
[TpoekT 8: MoAroTOBICHHAS TUCKYCCHUSI C HCIIOIb30BAHUEM
uanomarnueckux Boipaxkenuit Work related discussion.

workshop 8
Vocabulary practice8
Creative assignment 8

UNIT 9. Lucky
COINCIDENCES

Aynuposanune 9: The little risks you can take to increase your
luck.

Yrenue u nuckyccus 9: Shrinking the world.

OcBoenue HOBOH nekcuku 9: Unit 9, BEIGOp MpaBHIILHOTO
CJIOBA, TIEPEBOJ, COCTABICHHE IIPUMEPOB C JIEKCHKOH I10 TeMe.

Listening Test 9
Reading and discussion
workshop 9
Vocabulary practice 9
Project 9




ITpoekT 9: MoAroTOBIEHHAS JUCKYCCHUS O HEBEPOSTHBIX
coBrnanenusx Incredible coincidences.

10.

UNIT 10. ROLE Aynuposanue 10: Role Models and the Myth of Perfection. Listening Test 10

MODELS. CRIME AND |Utenue u auckyccus 10: 10.1 Catch Me If You Can: The Real|Reading and discussion

PUNISHMENT Story of Frank Abagnale, Jr. 10.2 Why do people need role workshop10
models and who can act as a role model? Vocabulary practicel0
OcBoenne HOBO# nekcuku 10: Unitl10, BeIGop mpaBUIIEHOTO Project 10

CJIOBA, IEPEBO/I, COCTABIEHIE IPUMEPOB C JIEKCHKOH IO TEME.
IIpoext 10: rpynnoBoii IpOEKT O MPEeIOTBPALLEHUI
npecrymienunii Crime prevention.

[Ipy wW3yYyeHWUM  OUCHUIUIMHBI MOTYT  TPUMEHSTCS  DJIEKTPOHHOE  OOy4YeHHeE,
JTMCTAaHIIMOHHBIE 00pa3oBaTeIbHbIC TEXHOIOTHU B cooTBeTcTBUU ¢ DI'OC BO.

2.3.3 IIpuMepHasi TeMaTHKa KYpPCOBBIX padoT (MP0EKTOB)

He npengycmotpensl.

2.4 llepeyeHb y4eOHO-METOAMYECKOT0 OOecleYeHUs JJIA CaMOCTOATEeIbHOH pPadoThl
00y4YAOIIHUXCH 10 JUCHHUILIMHE (MOYJII0)

Ne

Bun CPC

HepequL y‘IC6HO'M€TOI[I/I‘IeCKOFO obecrneueHus JUCHUILINHBI I10
BBIIIOJIHCHHIO CAMOCTOSTCILHOM pa6OTLI

CaMoCTOsATEIIbHOS HU3y4YCHUC Pa3aciioB,
CaMOIIoAroTOBKa

Memoouueckue yKasanuss no Op2aHU3AYUU CaAMOCMOSMENLHOU
\pabomut no oucyunaune «b61.0.19 Ipaktukym mpogeccHoOHaTHHO-
OPHEHTHPOBaHHOH  peun  (MepBbI  WHOCTPAHHBINH  S3BIK)Y,
'ymeepoicoenHvle Kagheopol NPUKIAOHOU JUHSBUCTMIUKU U HOBbIX

UHDOPMAYUOHHBIX MEXHONOUU

Y4eOHO-MEeTONUYECKHUE MaTepuasbl ISl CaMOCTOSITENIbHON pPadOThl 0OyYaroImIUXCs U3
YuCiIa MHBAJIUAOB M JIMI C OTPAHUYEHHBIMH BO3MOKHOCTSIMU 3710poBbsi (OB3) mpenocTaBmsitoTcs
B (hopMax, amanTHPOBAHHBIX K OTPAHUYEHUSIM HX 3[JOPOBBS M BOCIIPHUATHS UH(DOpMAIINHN:

JUig au1 ¢ HapyLIeHUSIMU 3pEHUSL:

—B TIEYaTHOU opMe YBETUUYECHHBIM HIPHPTOM,

— B (popMe dJIEKTPOHHOT'O IOKYMEHTA,

— B (opme ayauodaiina,

— B ieyaTHOM popme Ha si3b1ke bpaiins.
Jlis jun ¢ HapyLIEHUAMH CIlIyXa:

— B TIe4aTHOM opme,

— B (popMe 2IIEKTPOHHOT O IOKYMEHTA.
JIjig au1 ¢ HapyLIeHUsIMA OIIOPHO-JBUTaTEIbHOTO amnmnapara:

— B I1e4aTHOM (opme,

— B (popMe 3JIEKTPOHHOT'O IOKYMEHTA,

— B (popme ayamnodaiina.

HaHHBIfI MNEPCUCHb MOXKCET OBITH KOHKPETU3HUPOBAH B 3aBUCHMMOCTH OT KOHTHHICHTA
00ydaronuxcs.

3. OoOpa3oBaTe/ibHbIEe TEXHOJIOTMH, NPUMeHsieMble NMPH OCBOCHUM WCHUIIHHBI
(Monmy.Jist)

OOpazoBaTenbHblE TEXHOJOTHUH, MCIONb3yeMble B TIpoOIlecce peaau3aluu Kypca
«IIpakTKyM npodecCHOHATbHO-OPUEHTHPOBAHHOW peur (MepBbli MHOCTPAHHBIN  S3BIK)»
HaIpaBJieHbl Ha aKTUBU3ALIMIO MTO3HABATENILHOM AESITENbHOCTU CTYAEHTOB, Pa3BUTHE CIIOCOOOB
IPOAYKTUBHON JESTEIBHOCTH, 3aKJIIOUYAIOLIEICSI B OCBOEHMM M YMEHHM HCIIOJIb30BaTh HOBYIO
JIEKCUKY MO0 aKTyaJbHBIM TEMaM, pAaCUIMpEeHHE CTpaTeruii olyuwaroumxcs Mpu pabote ¢




MH(POPMALMOHHBIMA UCTOYHUKAMH, YMEHUU COBMEIATh PEUYEBBIE CPEACTBA C BU3YaJIbHBIMU IIPU
MOArNOTOBKE TBOPYECKUX 3aJaHUM, CTUMYJIMPOBAHUE KPUTHYECKOTO M TBOPUYECKOTO MOAXO0MA K
pelIeHHI0 y4YeOHBIX 3ajad, aKTUBU3ALUSA COTPYIHUYECTBA, pPa3BUTHE yMEHUH paboTaTh B
KOMaHJIE.

B mnpomecce ocBoenus mucummummabl  «b1.0.18 Ilpaktukym mpodeccruoHalbHO-
OPUEHTUPOBAHHOW peur (TEepBbII HMHOCTPaHHBIA  SA3BIK)» HCIOJIB3YIOTCS  CIEAYIOIINE
00pa3oBaTeNIbHbIE TEXHOJIOTHHU:

- CTaH/IapTHBIE METO/IbI 00yUeHUs — Ta00paTOPHBIEC 3aHATHS C OOBSICHEHUEM U3y4aeMOro
MmarepHaia (Hanpumep, poHeTHdecKre paBuiIa apTUKYJIALUHN 3BYKOB, FPaMMaTUUYECKHE SBICHUS
U KOHCTPYKIHMH), OOCYXICHHE HW3yUYEHHOrO Marepuaia, IpOBEpKa JOMAIIHEro 3aJaHHsd,
KOHCYJIbTALIH [IPEI01aBaTelsl, aHaINu3 OINOO0K;

- MeToAbl OOyYeHHs C NPUMEHEHHEM HHTEPAaKTUBHBIX (OopM 00pa30BaTENbHBIX
TEXHOJIOTUI: «MO3rOBOM IITYPM», pa300p KOHKPETHBIX CUTYalUH, IPaKTUYECKUX 3aa4.

JUig Jui ¢ OrpaHUYEHHBIMU BO3MOXHOCTSMHU 3/10POBbsl IIPEYCMOTPEHA OpraHU3alMs
KOHCYJIbTALMH C MCII0JIb30BAaHUEM HJIEKTPOHHOM MOYTHI.

4. OueHoOYHBIE CpeCTBA 1/l TEKYIero KOHTPOJIs yCIeBaeMOCTH H IIPOMEKYTOYH O
aTTecTalluu

OueHOYHBIE CpelCTBAa NpPEAHA3HAUCHBI /ISl KOHTPOJS M OLCHKH 00pa30BaTeIbHBIX
JOCTIDKEHUH  00ydYaroImmxcsi, OCBOMBIIMX THporpamMmy ydeOHoi muctmmunabl  «b1.0.18
[IpakTrKy™m npogeccnoHaTbHO-OPUEHTUPOBAHHON peyn (NIEePBbI HHOCTPAHHBIH S3BIK)».

O1eHOYHBIE CPEJCTBA BKIIOYACT KOHTPOJIbHBIE MaTepHAIIbl IS MIPOBEICHHS TeKYIIero
KOHTPOJISI B JOpMe MPAKTUIECKUX 33aAaHUH, TECTOB, IPOSKTOB U MPOMEKYTOYHOH aTTeCTALMH
B ()opMe BOIIPOCOB K 3a4€Ty U SK3aAMEHY.

CprKTypa OLHCHOYHBIX CPEACTB AJIA Telcymei/i H l'lpOMe)KyTO‘-IHOﬁ aTrreCcTalnmumn

HamMmeHOBaHME OLIEHOYHOTO CPENICTBA
Ne Kox u nammeHnoBaunue
Pesynbrater 00ydeHus . [IpomexxyTounas
T1/TI HHAWKATOpa Texymmii KOHTPOJIb
aTTecTalys
H1OIIK-6.2 3Haer 0 (hoHETHYECKHX, OcBO€eHNE HOBOM 3ananue 2 B
JdemoHCTpHpYET JIEKCHYECKHUX, rpaMMaTHYECKUX, nexcuku 1-10 9K3aMEHAIHOH-
CIocoOHOCTh CTHITUCTUIECKUX W TParMaTHICCKUX HOM Omere
1 | ocymecTBasTH CpencTBax KOHCTPYHPOBAHH
npodeccHOHATbHOE npodeccnoHambHOTO  YCTHOTO |
MMUCBMEHHOE U YCTHOE MUCHbMEHHOTO OOIIEHHUsS] Ha TMEPBOM
obmieHne HHOCTPAHHOM SI3BIKE.
HOIK-6.2 Ywmeer nopoxaath | AymupoBanue 1-10 | 3aganus 1,3 B
) npodeccHOHAIbHbIE  YCTHBIE U Yrenue u JK3aMEHalOH-
JemoHcTpupyeT N
MUCbMEHHBIE TEKCTHI 000 muckyccus 1-10 HOM OwmeTe
CITOCOOHOCTH
TEMaTHKH U PA3HBIX PCUEBBIX )KaHPOB
OCYIIECTBIATH
2 Ha TIEPBOM HMHOCTPAHHOM SI3BIKE,
po¢eCCHOHATBHOE
n3oupas COOTBETCTBYIOLINE
MMUCBMEHHOE U YCTHOE
(honeruueckue, JIEKCUYECKHUE,
oOmieHne
rpaMMaTHYECKHE, CTUIINCTHYCCKIE U
MIparMaTUIeCKHe CPEICTBA.
HOIK-6.2 Bnageer ¢donernueckumu, | Ayauposanue 1-10 | 3aganus 1,3 B
) JICKCHYCCKUMH, TPaMMaTHYCCKHUMH, Yrenue u 9K3aMEHAIIHOH-
JemoHcTpupyeT
CTUITUCTUYECKUMU u muckyccust 1-10 HOM Ouitere
CITOCOOHOCTH
IparMaTU4eCKUMH cpencTBaMu IMpoekr 1-10
OCYIIECTBIIATD
3 KOHCTPYHUPOBaHUSI
po¢ecCHOHATIBHOE
npodeccnoHaTbHOTO ~ YCTHOTO |
MMUCBMEHHOE U YCTHOE .
obmetre MUCBMEHHOTO  OOmmIeHWsT  J000it
TEMATHKH U PA3HBIX PCUCBBIX )KAHPOB
HAa IEPBOM HHOCTPAHHOM SI3bIKE.




TunoBbie KOHTPOJIbHBbIE 3aJaHUSI WJIN HHbIE MATEPHAJIbl, He00X0AUMbIe 1JIsl OLleHKH
3HAHM, YMEHHUil, HABBIKOB M (MJIH) ONbITA [AEATEJbHOCTH, XapPaKTEPHU3YIIUX ITANbI
(popMupoBaHus KOMIIeTEHIIMI B IIpolecce 0CBOEHHUS 00pa30BaTEeILHON NPOrPaMMbI

Aynuposanmne (Listening test)

Listen to Leah Georges’ speech “How generational stereotypes hold us back at work™*
and answer the questions.

1. Leah Georges at the beginning of her presentation speaks about five generations: The
Greatest Generation, the boomers; Generation X — the lost generation, millennials, Generation Z.
How does she describe these generations?

2. Can we compare these generations across the world?

3. Why does L. Georges think these generations aren’t real?

4. What is self-fulfilling prophecy?

5. What do people think about these generations, according to Google searches?

6. Why are the organizations preparing for the millennials to join the workforce?

7. What are incredibly harebrained ideas about multigenerational workspace that L.
Georges mentions in her presentation?

8. What do people really look for in a workplace, according to Georges? Are these things
tied to a generation?

9. Who is Nilofer Merchant and why is she mentioned in this presentation?

10. How do you understand the word “onlyness”? How does Leah Georges describe it?

11. Can you find the examples of onlyness in your life?

Kpurtepuu ouenxku ayamuposanus (Listening test)

Onenka KommyHukaTHBHOE [IpousHomenue Jlekcuko-
B3aNMO/IEIICTBUE rpaMMaTH4ecKas
PAaBUIBHOCTh PeUd
«5» CryneHT mnoHsu1 OCHOBHbIE | Peub 3BYUYUT B | Jlekcuka aJleKBaTHa
(bakTbl, cyMmel BBACIUTH | ECTECTBEHHOM  TEMIIE, | COACPKAHUIO 3aJaHus,
3HaYMMYyl0 HUHQOpPMALMIO, | CTYIeHT  HEe  JeNlaeT | pelaKue

Jorajajcsi O  3HAYEHUHU | TpyObIX  (OHETHUECKUX | TpaMMaTH4YecKue
YaCTH HE3HAKOMBIX CJIOB IO | OIIMOOK. OIIMOKM HE MeUIaloT
KOHTEKCTY, CyMen KOMMYHUKAIIH.
HCII0JIb30BATh
MHGOPMALIHIO JJIS peIIeHUs
ITOCTaBJICHHOMN
KOMMYHUKaTHBHON 3aJauu,
OTIpEeIETTUTh
TeMy/mpobaemMy, 0000IUTH
COZIepPKALLYOCS B
IIPOCITyLIaHHOM TEKCTE
nH(pOpMaIHI0, OTBETUTh Ha
IIOCTABJICHHBIN BOIIPOC,
HCIIONB3YS (baKTbI u
apryMeHTbI u3
MPOCIYLUIAaHHOTO  TEKCTa,
OLICHUTh BaXHOCTB,
HOBH3HY nHdopmanuu,

1 URL: https://www.ted.com/talks/leah_georges _how generational stereotypes hold us back at work/transcript
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BBIPa3UTh CBOE OTHOIICHHE
K HEH.

«» CryneHnt moHstm He Bce | B oTmembHbIX cioBax | I'paMmaTHueckue u/mim
OCHOBHBIE (DaKThl, HO CyMeJ | JIOIMYyCKaITCs JIEKCUYEeCKHe OMIMOKH
BBI/IETIUTh 3HaYMMYIO | OHETHYECKHE OIIMOKM | 3aMETHO BIHMAIOT Ha
uH(popmMaluio, aorajaaics o | (Hampumep, 3aMeHa | BOCHIpUATHE peun
3HAYEHUU 4acTU | aHIJIMHCKUX ¢donem | obyuaromerocs, HO He
HE3HAKOMBIX  CJIIOB MO | CXOAHBIMU  PYCCKUMH), | 3aTPYAHSIOT
KOHTEKCTY, CyMen | pedb [1ay3UpOBaHHA | IOHUMaHue
UCIIOJIb30BATh HEECTECTBEHHBIM nH(pOpMaLIUH.
nHGpOpPMAIHIO JJIsl pelIeHus: | 0opa3om (cumkom
MIOCTABIICHHOM JIOJITHE TIay3bl).

KOMMYHUKATUBHOM 3aJayu,
OTIpEeICTTUTh

TeMy/mpobiieMy, 00OOIIHUTH
CoJIeprKaIIyocs B
MIPOCITYLIaHHOM TEKCTe
nH(pOpMaIIHI0, OTBETHTh Ha
MOCTaBJICHHBIN BOIIPOC,
UCIIOJNB3YS (bakTbI U
apryMEHTBI u3
MIPOCITYLIAaHHOTO TEKCTa,
OLICHUTh BaXXHOCTB,
HOBU3HY uHbopMaIuy,
BBIPAa3UTh CBOE OTHOIIECHHE
Kk Hed. Ilpu pemeHun
KOMMYHHMKaTUBHOM 3ajauu
OH UCIONB30Bal TOJIBKO 2/3
MH(}OpMaLINH.

«3» Crynent nonsin Tosbko 50% | Jlonmyckarorcs ['pammaTtuyeckue u/nimm
TEKCTa. OTtnenpHbBIE | MHOTOUHCIIEHHbBIE JIEKCUYECKUE  OLIMOKH
3HauMMble (aKThl TOHsI | GOHETHYECKHE OIIMOKM | 3aTPyAHSIOT
HenpaBwibHO. He cymen | (Hampumep, 3aM€Ha | BOCIpUATHE peun
IIOJIHOCTBIO PELINTD | aHTIIUHCKUX ¢doHeMm | oOyuarolerocs, 0AHaKO
MIOCTABJIEHHYIO T€peJ HUM | CXOAHBIMU  PYCCKMMH), | MOKHO OTIpeAETUTh
KOMMYHHMKAaTHUBHYIO 3a/ady. | 3aTpyJHSIOLINE B | oOmuit CMBICI
CryneHT  gorajaicsi O | HEKOTOPBIX Clly4asiX | BbICKa3bIBaHUSI.
3HaueHUM  Toiabko  50% | moHMMaHMeE.

HE3HAKOMbIX  cioB 1o | HTOHannoHHOE
KOHTEKCTY, cymeln | opopMmieHne peud He
HCII0JIb30BATh COOTBETCTBYET MpaBUIaM
MHGOPMAIIHIO JJISl PEIIeHUs] | UHTOHAIIUKM aHTJIMHCKOTO
MOCTaBJICHHOMN 3a1a4n | SI3BIKA.

TOJIBKO YaCTHUYHO, C TPYJAOM

CyMeJl ONpEeNeNUTh TEeMY

U 00CyX/1aeMyI0

cukepoM npobiemy. OH He

cymen 00001IUTh

coJieprKallyocs B

IIPOCITYLIaHHOM TEKCTE

uH(popMaIuio, CMOT

OTBETHUTH HA MOCTaBJICHHBIN




BOIIPOC TOJILKO c
MOCTOPOHHEN IIOMOIIBIO
NpU yKa3aHUH Ha (aKThl U
apryMeHTbI u3
MPOCIYyIIAaHHOTO TEKCTa, HE
CyMeJl OLIEHUTb BaXKHOCTb,
HOBU3HY uHpOopManuy,
BBIPa3UTh CBOE OTHOLICHUE
k Heil. Ilpm pemenun
KOMMYHUKAaTUBHOM 3a7jauu
CTYAEHT HCIIOJIb3YET TOIBKO
1/2 uadopmanuu.

«2» Crynent nossut menee 50% | Jlonmyckarorcst ['pammaTuyeckue u/nim
TEKCTa M BBIICIWI U3 HEro | MHOTOYHCIICHHBIC JEKCUYECKUE OUIMOKH
MEHEe MOJIOBHHBI OCHOBHBIX | (POHETHYECKHE OIMMOKH | 3aTPyAHSIOT
¢dakToB. CTyIeHT He MOXeT | (Harmpumep, 3aMEHa | BOCIIPHATHE peun
pelunTh MOCTaBJIECHHYIO | aHIVIMHCKUX ¢donem | oOyuaromierocs, oOIIMi
nepesl HUM PEYeBYIO 33/1a4y: | CXOJHBIMH ~ PYCCKUMH), | CMBICIT BBICKa3bIBaHUS
HE JIaeT  OTBETHl  HAa | 3aTPYIHSIOIINE HEBO3MOXKHO
MIOCTABJICHHBIE BOIIPOCHI, HE | TOHUMAHUE OIIPECITUTb.
MOKET BBIPA3UTh | HH(OPMAIIHH.

COOCTBEHHOE MHEHHE.

Yrenue u quckyccus (Reading and discussion workshop)
Read the article below about the power of stereotypes and answer the questions.

THE TERRIFYING POWER OF STEREOTYPES — AND HOW TO DEAL WITH THEM?

From “girls suck at maths” and “men are so insensitive” to “he is getting a bit senile with
age” or “black people struggle at university”, there’s no shortage of common cultural stereotypes
about social groups. Chances are you have heard most of these examples at some point. In fact,
stereotypes are a bit like air: invisible but always present.

We all have multiple identities and some of them are likely to be stigmatised. While it may
seem like we should just stop paying attention to stereotypes, it often isn’t that easy. False beliefs
about our abilities easily turn into a voice of self-doubt in our heads that can be hard to ignore.
And in the last couple of decades, scientists have started to discover that this can have damaging
effects on our actual performance.

This mechanism is due to what psychologists call “stereotype threat” — referring to a fear
of doing something that would confirm negative perceptions of a stigmatised group that we are
members of. The phenomenon was first uncovered by American social psychologists in the 1990s.
In a seminal paper, they experimentally demonstrated how racial stereotypes can affect intellectual
ability. In their study, black participants performed worse than white participants on verbal ability
tests when they were told that the test was “diagnostic” — a “genuine test of your verbal abilities
and limitations”. However, when this description was excluded, no such effect was seen. Clearly
these individuals had negative thoughts about their verbal ability that affected their performance.

Black participants also underperformed when racial stereotypes were activated much more
subtly. Just asking participants to identify their race on a preceding demographic questionnaire
was enough. What’s more, under the threatening conditions (diagnostic test), black participants
reported higher levels of self-doubt than white participants.

2 URL: http://theconversation.com/the-terrifying-power-of-stereotypes-and-how-to-deal-with-them-
101904
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Nobody’s safe

Stereotype threat effects are very robust and affect all stigmatised groups. A recent analysis
of several previous studies on the topic revealed that stereotype threat related to the intellectual
domain exists across various experimental manipulations, test types and ethnic groups — ranging
from black and Latino Americans to Turkish Germans. A wealth of research also links stereotype
threat with women’s underperformance in maths and leadership aspirations.

Men are vulnerable, too. A study showed that men performed worse when decoding non-
verbal cues if the test was described as designed to measure “social sensitivity” — a stereotypically
feminine skill. However, when the task was introduced as an “information processing test”, they
did much better. In a similar vein, when children from poorer families are reminded of their lower
socioeconomic status, they underperform on tests described as diagnostic of intellectual abilities —
but not otherwise. Stereotype threat has also been shown to affect educational underachievement
in immigrants and memory performance of the elderly.

It is important to remember that the triggering cues can be very subtle. One study
demonstrated that when women viewed only two advertisements based on gender stereotypes
among six commercials, they tended to avoid leadership roles in a subsequent task. This was the
case even though the commercials had nothing to do with leadership.

Mental mechanisms

Stereotype threat leads to a vicious circle. Stigmatised individuals experience anxiety
which depletes their cognitive resources and leads to underperformance, confirmation of the
negative stereotype and reinforcement of the fear.

Researchers have identified a number of interrelated mechanisms responsible for this
effect, with the key being deficits in working memory capacity — the ability to concentrate on the
task at hand and ignore distraction. Working memory under stereotype threat conditions is affected
by physiological stress, performance monitoring and suppression processes (of anxiety and the
stereotype).

Neuroscientists have even measured these effects in the brain. When we are affected by
stereotype threat, brain regions responsible for emotional self-regulation and social feedback are
activated while activity in the regions responsible for task performance are inhibited.

In our recent study we demonstrated this effect for ageism. We used
electroencephalography (EEG), a device which places electrodes on the scalp to track and record
brainwave patterns, to show that older adults, having read a report about memory declining with
age, experienced neural activation corresponding to having negative thoughts about oneself. They
also underperformed in a subsequent, timed categorisation task.

Coping strategies

There is hope, however. Emerging studies on how to reduce stereotype threat identify a
range of methods — the most obvious being changing the stereotype. Ultimately, this is the way to
eliminate the problem once and for all.

But changing stereotypes sadly often takes time. While we are working on it, there are
techniques to help us cope. For example, visible, accessible and relevant role models are important.
One study reported a positive “Obama effect” on African Americans. Whenever Obama drew press
attention for positive, stereotype-defying reasons, stereotype threat effects were markedly reduced
in black Americans’ exam performance.

Another method is to buffer the threat through shifting self-perceptions to positive group
identity or self-affirmation. For example, Asian women underperformed on maths tests when
reminded of their gender identity but not when reminded of their Asian identity. This is because
Asian individuals are stereotypically seen as good at maths. In the same way, many of us belong
to a few different groups — it is sometimes worth shifting the focus towards the one which gives
us strength.

Gaining confidence by practising the otherwise threatening task is also beneficial, as seen
with female chess players. One way to do this could be by reframing the task as a challenge.

Finally, merely being aware of the damaging effects that stereotypes can have can help us
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reinterpret the anxiety and makes us more likely to perform better. We may not be able to avoid
stereotypes completely and immediately, but we can try to clear the air of them.

Answer the questions expressing your opinion about the information you have read.

1. Why does the author compare stereotypes with air? Do you think it’s a successful
comparison? Can you think of other possible comparisons based on your own experience with
stereotypes?

2. Why isn’t it easy not to pay attention to stereotypes? Do you agree with this observation?
Have you been in such a situation when you had to deal with stereotypes?

3. What is stereotype threat? Have you ever experienced it?

4. How are stereotypes connected with self-doubt? Do you agree with the author’s explanation?

5. How does the author prove that nobody is safe from being stigmatized? How, do you
think, the process of being stigmatized an affect people’s performance (professional performance,
for example)?

6. What are the mental mechanisms of stereotyping?

7. What are the coping strategies with stereotypes and, as a result, with stereotype threat?
Have you used any of these coping strategies?

8. How can we be aware of the damaging effects of stereotypes?

9. How do you cope with stereotypes? Do you think it’s impossible to live without them?
Share some of your experiences?

Kpurtepun ouenku 3axanus «UreHue u TUCKyCcCHsI»
(Reading and discussion workshop)

CryneHT copaBWICS C IOCTABJIEHHBIMM 3aJadaMH: OH JIEMOHCTPUPYET
MOHMMAaHWE W 3HAHUE COJEp)KAaHUS TEKCTa, MPH OTBETE Ha BOMPOCHI
omnepupyeT (akTamMu U3 TEKCTa; €ro BbICKAa3bIBaHUS IOJHOCTBHIO
COOTBETCTBYIOT MOCTaBICHHOW KOMMYHUKAaTUBHOM 3a7jaue U PacKpbIBAIOT
3aTPOHYTYIO TeMy. BbICKa3blBaHHE BBICTPOEHO JIOTUYHO, COAEPKHUT HE
TOJIBKO (DaKThl, HO U KOMMEHTapHUU MO MpobiiemMe, JTUYHOE OTHOLICHHE K
u3naraeMpiM (aktaM U 0OOCHOBaHME 53TOrO OTHOLICHHS. SI3BIKOBbIE
CpeICTBa MPaBUIBHO YIOTPEOJIEHBI, OTCYTCTBYIOT OIIMOKHU, HapyIIAIOIIHe
KOMMYHUKAIIMI0, WJIA OHWU He3HauuTelnbHbl (1-3). Bricka3biBanue
JNEMOHCTPUPYET OCBOCHME SA3BIKOBBIX CPEACTB, COOTBETCTBYIOIIMX TEME
MPOYUTAHHOTO TekcTa. Ha rpaMmarnyeckoM ypoBHE B XOJi€ JTUCKYC