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1 Hesm n 3axa4M N3y4YeHUs JUCHUIIIMHBI (MOIYJIsA)
1.1 Ilesb ocBOEGHUS JUCHUTLIMHBI

[TepBocTenEeHHON MPAKTUUECKON 1ENbI0 00yYeHHsSI HHOCTPAaHHOMY (aHIJTMHCKOMY)
A3BIKY SIBJIsIeTCSl (DOPMHpOBAHME WHOS3BIYHON KOMMYHHKATUBHOM KOMITETEHIIUH IS
WCTOJIb30BaHUSI MHOCTPAHHOTO (aHIJIMKHCKOTO) s3blka B Tpolecce MpodecCHOHATbHON
NEeATEIbHOCTH, Kak B POJHOM CTpaHe, TaKk W Ha MEXIYHapOJHOM YpOBHE, B
MO3HABATENBHOMN JICATETLHOCTH U 111 MEKJIMYHOCTHOTO OOIIECHUS.

IleneBast ycTaHoBKa MporpaMMbl OakajaBpHaTa MpelycMaTpUBAET KOMILJIEKCHOE
OBIIQJICHHE JIMHTBOCTPAHOBEIYECKHUMH 3HAHUSMH, Kak OOIIEro xapakrepa, Tak u
npodeccuoHalbHO OPUEHTHPOBAHHBIMHU, a TaKKe OCHOBHBIMH HaBBIKAMU U YMEHUSIMHU
peueBoil JIEATENbHOCTH B IOBCETHEBHO-OOMXOIHOW, MPO(pECCHOHATBHON, Hay4HOM,
00IIIeCTBEHHO-TIOJINTHYECKOM, aIMUHUCTPATHBHO-TIPABOBOM, COIUATLHO-KYJIBTYPHOU M
Apyrux cepax oOLIeHHS.

B coorBeTrcTBMUM ¢ HazHAaYeHUEM II€JIb OOYYECHHS WHOCTPAHHOMY (QHTJIMHCKOMY)
S3bIKy B KaueCTBE OCHOBHOTO WHOCTPAHHOTO TIO Tporpamme OakanaBpwara Ha
SKOHOMHYECKOM  (hakynpTeTe SBISETCS KOMIUIGKCHOM M BKIIIOYaeT B cebd
KOMMYHUKATUBHYIO (MPaKTUYECKYI0), 00pa30BaTEIbHYIO U BOCIIUTATEIBHYIO 1€, MPU
3TOM OCHOBHOM SIBJIIETCSI KOMMYHHUKATHUBHAS 11€J1b.

KoMmMmyHHKaTMBHAsE  cOCTaBisOIIas Kypca  3aKJIIOYaeTcss B [OATAllHOM
GbopMUpPOBaHMM W Pa3BUTUM  CJICAYIONIMX  JJIEMEHTOB  MPOo(deCcCHOHATBHO-
OPHUEHTHUPOBAHHOM AEATEIBHOCTH BBIITYCKHHKA!

- TMpakTudeckas paboTra TO TMOAJMEPKAHWUI0O KOHTAKTOB C HHOCTPAaHHBIMH
MapTHEpPaMH B YCTHOW W MMUCbMEHHOU (popme;

- uH(pOpMallMOHHO-aHATUTHYECKass paboTa C pa3TUYHBIMH HCTOYHUKAMHU
nH(pOpMallUM Ha AaHIVIMMCKOM sI3bIke (Tpecca, paauo U TeNEeBHJIEHUE, JIOKYMEHTHI,
crienuanbHas U CIipaBOYHasl JINTepaTypa);

- mepeBojiYeckasi paboTa B YCTHOM M MHCbMEHHON (opMe, B TOM UHCIE MEPEBOJ
JOKYMEHTOB U CTaTell Mpo(ecCHOHATBHOTO XapaKTepa.

OObpazoBaTenbHass ¥ BOCHHUTATEIbHAS LEIH MPOrpaMMbl JIOCTHTAIOTCS OTOOPOM
y4eOHOr0 MaTepuana, WHHOBAIMOHHBIMH TEXHOJOTHSMH €ro  HMCIOJIb30BaHUS,
HPABCTBEHHBIM AHAIUTUYECKUM TIOJXOJOM K SI3BIKOBOMY Y4eOHOMY IIpolieccy H
COOTBETCTBYIOLIEH JINHTBOCTPAHOBEYECKOU MOArOTOBKOM, OCYILIECTBIISEMOM
KOMIUIEKCHO B XOJ€ MPAaKTHUYECKHUX 3aHSATHI MO MHOCTPAHHOMY (QHTJIMHCKOMY) SI3BIKY.
Bonbiioe BHUMaHME yAETSETCS CAaMOCTOATEIBHOM paboTe CTYIEHTOB.

OOyueHre TMOAYMHEHO OOIIEH 3amade MOJATOTOBKH OakandaBpa SKOHOMHUCTA W
MpPEeIyCMAaTPUBACT Pa3BUTHUE Y CTYJEHTOB KOMITIETCHIINH, HEOOXOAMMBIX JIJISl BBITTOJTHCHUS
KOHKPETHBIX BHUAOB Mpo(eccCHOHATbHON pedyeBO JEeSATENbHOCTH, ONpPEeNsieMbIX
I'ocynmapcTBeHHBIM 00pa30BaTENbHBIM CTAHAAPTOM BBICIIETO 0Opa30BaHUSI.

1.2 3agauu AUCHUIJIMHBI

I'nmaBHBIMU 3a1a4aMu 00Y4EHUSI HHOCTPAHHOMY SI3BIKY SIBIISIIOTCS:

- HAYYUTb CTYIEHTOB BJIAJICHUIO YCTHOM IMAIIOTMYECKOM M MOHOJIOTHYECKOM pEUYbI0 B
npezenax npopecCHOHAIbHON TEMaTHKHY;

- HAYYUTb CTYJECHTOB BOCIPUHUMATh C JOCTaTOYHOM CTEIEHBIO IOHUMAaHUs 9YyXKYI0 Peub,
IPOM3HECEHHYIO B TEMIIE, IPUOIMKAIOLEMC K HOPMAJIbHOMY JUIsl HOCUTEJIEH TaHHOTO SI3bIKa;

- Hay4uThb CTYJEHTOB IPABWJIBHO C APTUKYJSALUOHHONW M MHTOHAIIMOHHOW TOYKH 3pEHUs
MpPOYeCTh, C HEOOXOIWMON CTENEeHbIO TTOHWMAHUS, OIPEACICHHBIA WHOCTPAHHBIA TEKCT
(SKOHOMHUYECKUH, NEeNIOBOM, HAyYHO-TIOMYJISIPHBIA) Ha s3bIKE IEPBOM CIEUUANIBbHOCTH, 0€3
MCIIOJIb30BaHUs WM K€ C MUHUMAJIbHBIM HCIIOJIb30BaHUEM AHITIO-PYCCKOTO CIIOBaps;

- HAYYUTh HAIUCATh JICIIOBOE IMMUCHMO, MCHMO Ka00y, 3JIEKTPOHHOE MUCHMO, COOOIICHNE
Ha 3aJlaHHbIE TEMBI B JI€JI0BOH cepe;



- Hay4UThb CTYJEHTOB JIeJIaTh TPaMOTHBIN B JINTEPATYPHOM OTHOIIEHUU MEPEBOJI Ha
POIHOM S3BIK MHOCTPAHHOT'O SKOHOMUYECKOI'O TEKCTA.

1.3 MecTo aucuuninHbl (MOayJisl) B CTPYKType 00pa3oBaTeIbHOM NPOrpaMMbl
Juctunnuaa «VHOCTpaHHBIA S3BIK» OTHOCUTCA K oOs3aTrenbHOM wactu bioka 1

" IucuurIuHel (MOTyn)" yaeOHOTO IIaHa.

1.4 IlepevyeHb NMJIAHMPYEMbIX Pe3yJbTAaTOB O0y4YeHHsl IO AMCHMILIMHE (MOIYJIO0),
COOTHECEHHBIX ¢ IJIAHUPYEMbIMHU Pe3y/1bTaTaMH 0CBOCHHS 00pa30BaTe/IbHON NPOrpaMMbl

W3yuenne pmaHHOM y4yeOHOM JMCUMIUIMHBI HampaBlieHO Ha (HOpMHUpOBaHHE Y
00y4aroIUXCsl CIEYIOIUX KOMIETEHIIMN:
Kong wu HauMeHOBaHME UWHAMKATOpa

JOCTHIKCHHA KOMIICTCHIIMH

Pe3ynbrarel 00ydeHus 0 TUCITUTIIINHE

YK-4: cnoco0eH 0CyIIeCTBIATh JIeI0BYI0 KOMMYHHKAIIMIO B YCTHOW M TUCbMEHHOH (popmax Ha
rocyaapcTBeHHOM si3bike Poccuiickoit deneparun u ”HOCTpaHHOM(BIX) sI3bIKE(aX).

NYK-4.1. Cobmogaer  HOpPMBI  H
TpeOOBaHUSI K YCTHOH W THCHbMEHHOM
JICNIOBOM KOMMYHUKAIIMW, TPUHSATHIC B
cTpaHe(ax) U3y4aeMoro si3bIka.

3HaeT HOpPMBI W TpeOOBaHHS K YCTHOH H
MUCbMEHHON J€JI0BOM KOMMYHUKAIIUH, IPUHATHIE
B CTpaHe(ax) U3y4aeMoro si3bIKa.

YMeer mnpuUMEHSATh HOPMBI W TpeOOBaHWUS,
NPUHATBIE B CTpaHe(aX) M3y4yaeMoro si3blKa, MpU
peanu3alui YCTHOW M MNHCBMEHHOM J1eJIOBOM
KOMMyHI/IKaI_II/II/I

Brnazneer cmocoOHOCTBIO K MOPOXKACHUIO YCTHOU U
MUCbMEHHOW J€J0OBOM KOMMYHHMKALIMM C YYETOM
coOoieHns HOpM U TPeOOBaHMM, MPHUHATHIX B
cTpaHe(ax) U3y4aemMoro si3bIKa.

NYK-4.2. JleMOHCTpUpPYET CIIOCOOHOCTD
K peajn3aluy AeI0BOil KOMMYHHMKAllUU B
YCTHOM W THUCbMEHHOW (¢opmax Ha
WHOCTPaHHOM(BIX ) sSI3bIKe(ax).

3HaeT S3BIKOBBIE CpEICTBA (TpaMMaTHYECKHE,
JIEKCHYECKHE) HEOOXOMUMbBIC JUIsl peau3ariuu
JIEJI0OBOM KOMMYHHMKALIMYM B YCTHOM U NMMCbMEHHOMN
(opMax Ha HHOCTPAHHOM SI3bIKE.

YMGGT HCIIOJIBb30BAaTh SA3BIKOBBLIC Cp@I[CTBa JUIA
peanu3anuy 1eJI0BOM KOMMYHUKAIIMU B YCTHOM U
MUCHbMEHHOM (hopMax Ha MHOCTPAHHOM SI3bIKE.

Brnageer cnocoOHOCTBIO K peanu3aiuu JIeT0BOM
KOMMYHHUKAIIMH B YCTHOW M MUCHBMEHHOU (hopmax
Ha MTHOCTPAHHOM SI3BIKE

2. CTpyKTYypa U cofepKaHue JUCHUILITHHBI

2.1 PacnipeaesieHre TPYA0EMKOCTH AUCHHUILIMHBI IO BHAaM padoT

OO6mast Tpy10€MKOCTh AUCIUIUTHHBI cocTaBisgeT 10 3aueTHbix eaunauI] (360 yaco), ux
pacrpeneneHue 1o BujaM padboT MpecTaBlIeHo B Talbuie

Bunet pador Bcero ®dopma oOyueHus
4acoB
OuHO-3a049Hast
1 2 3 4
CeMeCTp CeMeCTp CEMECTp Kypc
(gacer) (gacer) (gacsr) (gacsr)

KonTakTHas paboTa, B TOM 4YHcie:
AynuTOpHBIE 3aHATHS (BCEro):
71a00paTOPHBIE 3aHATHUS 94 22 24 24 24
HNunas xoHTaKTHas pabora:
KoHTponb camocTosiTeIbHOH paboTh
(KCP)




[Ipomesxxyrounas arrectauus (MKP) 0,9 0,2 0,2 0,2 0,3
CamocrosiTe1bHasi padoTa, B TOM 85.8 47.8 47.8 57
qucie:
CaMOCTOSITEIBHOC ~HM3YYCHHE Pa3JICIiOB,
CaMOTIOArOTOBKA (mpopaboTka H
MMOBTOPEHUE JIGKIIMOHHOTO Marepuaia |
MaTepualia  YY4COHMKOB H  y4eOHBIX 238,4 75,8 37,8 37,8 47
OCOOMH, TIOATOTOBKA K J1a00PaTOPHBIM U
MPAKTUYECKUM 3aHITHSAM, KOJUIOKBHyMam
1 T.J.)
KoHTpoJb: 10 10 10 10
IToaroTroBka K 9K3aMeHy 26,7 26,7
Oomas gac. 360 108 72 72 108
TPY10€MKOCTh B TOM 4YHCJIe
KOHTAKTHAS 94,9 22,2 24,2 24,2 24,3
padora
3a4. eI 10 3 2 2 3

2.2 Copepxanue TUCUMIIJIMHBI

Pacnpenenenue Bu0B yueOHON pabOTHI M MX TPYAOEMKOCTH IO pa3jeiaM AUCUUIUINHBL
Paznensl (Tembl) quctumuinabl, n3ydaemeie B 1 cemectpe (O3D0O)

KonmuectBo yacoB
Breayaut
Ne HaumenoBanue paznenos (Tem) AyaropHas opH};ﬂ
Bcero pabota
pabora
J 113 JIP CPC
1. UNIT 1. Companies 26 6 20
2. UNIT 2. Contacts 26 6 20
3. UNIT 3. Visitors 26 6 20
4, UNIT 4. New products 29,8 4 25,8
UTOI'O no pasdenam oucyuniuml 107,8 22 85.8
Konrpoiss camocrosirensHoii padbotsl (KCP)
[Tpomexyrounas arrecraums (MKP) 0,2
[ToaroToBKa K TEKyIEMY KOHTPOJIIO
OO01m1ast TPYAOEMKOCTb 10 TUCIMILTHHE 108
Pasnens (Tembl) muctuiuinHbl, n3ydaemslie B 2 cemectpe (O3D0)
KomnuecTBo yacos
Breayaut
Ne HammenoBanwne pazaenos (Tem) AymiTopHas OpH};j{
Bcero pabora
pabota
JI 113 JIP CPC
1.|UNIT 5. Employment 19 6 13
2. UNIT 6. Customer service 19 6 13
3. UNIT 7. Travel 19 6 13
4, UNIT 8. Orders 14,8 6 8,8
HUTOI'O no pasdenam oucyuniunvl 71,8 24 47.8
KonTpoas camocTtosrensHoi padboTsl (KCP)
ITpomexxyrounas arrectarst (MKP) 0,2
[ToAroTOBKA K TEKyIIeMy KOHTPOIIO
OO61mas TpyJI0eMKOCThb IO JUCITUILTHHE 72




Pasnens (Tembl) muctuiuinHel, n3ydaemslie B 3 cemectpe (O3D0)

Konnaectso yacos
A Bueayaut
Ne HammenoBanwne pazaenos (Tem) YJULTopHas opHas
Bcero pabota
pabora
Ja 113 JIP CPC
1.[UNIT 9. Selling 19 6 13

2. UNIT 10. New ideas 19 6 13

3. UNIT 11. Entertaining 19 6 13

4, UNIT 12. Performance 14,8 6 8,8

HUTOI'O no pasdenam oucyuniunvl 71,8 24 47.8
KonTpoas camocTtosrensHoi padboTsl (KCP)
ITpomexxyrounas arrectanus (MKP) 0,2
[ToaroToBKa K TEKyIIeMy KOHTPOJIIO
OO61mas TpyJ0eMKOCTh IO JUCITUTLTHHE 72
Pasnens (Tembl) nuctutuineel, n3ydaemslie B 4 cemectpe (O3D0)
KonmyectBo yacos
A Breayaur
No HaumenoBanue pa3nesioB (Tem) yaMTOpHad opHas
Bcero pabora
pabota
JI 13 JIP CPC
1.[UNIT 13. Future trends 21 6 15

2. UNIT 14. Time 21 6 15

3. UNIT 15. Training 21 6 15

4. UNIT 16. Your career 18 6 12

HUTOI'O no pasdenam oucyuniunvl 81 24 57
KonTpoas camocTosrensHoi padboTsl (KCP)
ITpomexxyrounas arrectanus (MKP) 0,3
IToaroToBKa K TEKyIeMy KOHTPOJIIO 26,7
OO61mas TpyJ0eMKOCTh IO JUCITUILTHHE 108
2.3 Conep:xanue pa3esioB (TeM) AU CHUNINHbBI
2.3.1 3ausaTHA JEeKIIHOHHOI'0 THIIA
B cooTBeTcTBHY ¢ yU4EOHBIM TIIAHOM JISKIIMOHHBIC 3aHATUS HE TIPETyCMOTPEHBI.
2.3.2 3aHATHSA CEMHHAPCKOro THIA (J1a0opaToOpHbIe PadoThI)

Ne HaHMeH(()lT;:SII:IIe) pasaena TemaTuka 3aHATHH/PadOT ®dopma TeKyIero KOHTPOIsL

1. [UNIT 1. Companies. Company facts. Present VYcTHBI onpoc, CIOBapHbIM JUKTAHT,
Simple. How to make polite requests. KOMMYHUKAaTHBHAsl CUTyaLlus,
Introducing yourself and others. TECTUPOBAHUE, AOKIAJ, TUCKYCCHSL.

2. |UNIT 2. Contacts. Describing your job and job VYcTHBIM onpoc, CIOBapHbIM JUKTAHT,
contacts. Present Continuous. How to say KOMMYHHUKATHBHAS CUTYyalus,
phone numbers and spell names. Making TECTHPOBaHUE, HOKJIAl, TUCKYCCHSI.
and receiving telephone calls.

3. |UNIT 3. Visitors. Company structure. Asking YCTHBIN OTIPOC, CJIOBAPHBINA JUKTAHT,
questions. How to welcome visitors. Visual KOMMYHHUKATHBHAS CUTYyalus,
information. TECTUPOBAHUE, TOKIAJ, TUCKYCCHSI.

4. |UNIT 4. New products. The development process. | YCTHBIH Onpoc, CIIOBapHBIN TUKTAHT,
Past Simple. How to show interest. Giving KOMMYHUKAaTHBHAsl CUTyaLlus,

a report. TECTUPOBaHME, IOKJIAJl, JUCKYCCHSL.

5. |UNITS5S. Employment. Job benefits and employment| YcTHblit onipoc, cllOBapHBIH JUKTAHT,
procedures. Present Perfect (1). How to KOMMYHUKAaTHBHAsl CUTyaLlus,
delegate work. Discussing progress. TECTHPOBaHUE, JOKJIAJ, TUCKYCCHSL.




MUCTAaHIUMOHHBIE TeXHOoIoruud B cooTBeTcTBUr ¢ PI'OC BO.

6. |UNIT 6. Customer service. Customer satisfaction. VYcTHBI onpoc, CIOBapHbIM JUKTAHT,
Comparisons. How to respond to KOMMYHUKAaTHBHAsl CUTyaLlus,
complaints. Asking for and giving TECTUPOBaHUE, AOKIAJ, TUCKYCCHUSL.
opinions.

7. |UNIT 7. Travel. Countable and uncountable nouns. | YcTHBII onpoc, cJIOBapHbI AUKTaHT,
How to report to a company reception. KOMMYHUKaTHBHAsI CUTYaIHs,
Making small talk and developing a TECTUPOBaHUE, AOKIAJ, TUCKYCCHUSL.
conversation.

8. |UNIT 8. Orders. Orders and deliveries. Present YCTHBIN OTIPOC, CJIOBAPHBINA JUKTAHT,
continuous, going to, will, for plans, KOMMYHHUKATUBHAs CUTYaIus,
arrangements, and decisions. How to make | TectupoBanme, T0oKIaz, JUCKYCCHSL.
arrangements. Making and responding to
suggestions.

9. |UNIT 9. Selling. Sales and advertising. Modal verbs| YcTHsIit onpoc, ClIOBapHBI TUKTaHT,
for obligation, necessity, and permission. KOMMYHHUKATUBHAs CUTYaIus,
How to interrupt and avoid interruption. TECTUPOBaHUE, AOKIAJ, TUCKYCCHUSL.
Controlling the discussion.

10. [UNIT 10. New ideas. Green initiatives. The passive. | YcTHbII onpoc, CIOBapHBIN TUKTAHT,
How to ask for clarification. Giving a KOMMYHUKAaTHBHAsl CUTyaLlus,
formal presentation. TECTUPOBaHME, IOKJIAJl, JUCKYCCHSL.

11. [UNIT 11. Entertaining. Corporate entertainment. VY cTHBI onpoc, CIOBapHbIM JUKTAHT,
First conditional. How to talk about food KOMMYHUKAaTHBHAsl CUTyaLlus,
and drink. Invitations and offers. TECTUPOBAHUE, TOKIAJ, TUCKYCCHSI.

12. |UNIT 12. Performance. Evaluating performance. YCTHBIN OTIPOC, CJIOBAPHBINA JUKTAHT,
Present perfect (2). How to say numbers. KOMMYHHUKATUBHAs CUTYaIus,
Describing trends. TECTUPOBAHUE, TOKIAJ, TUCKYCCHSI.

13. |UNIT 13. Future trends. Global issues. Future VY eTHBIN OPOC, CI0OBAPHBINA AUKTAHT,
predictions. How to respond to ideas. KOMMYHHUKATUBHAs CUTYaIus,
Predicting. TECTUPOBAHUE, TOKIAJ, TUCKYCCHSI.

14. |UNIT 14. Time. Managing time. Second conditional. | YcTHBIH o1Ipoc, cIOBapHBIA AUKTAHT,
How to use time expressions. Negotiating KOMMYHHUKATUBHAs CUTYaIus,
conditions. TECTUPOBaHME, IOKJIAJl, JUCKYCCHSL.

15 |UNIT 15. Training. Personal development and VY cTHBIM onpoc, CIOBapHbIM JUKTAHT,
training. Modal verbs for giving advice. KOMMYHUKAaTHBHAsl CUTyaLlus,
How to say thank you and respond. TECTUPOBAHUE, TOKIA, JUCKYCCHSL.
Showing understanding and suggesting
solutions.

16 [UNIT 16. Your career. Revision pf grammar and VYcTHBI onpoc, CIOBapHbIM JUKTAHT,
tenses. How to say goodbye. Giving a KOMMYHUKAaTHBHAsl CUTyaLlus,
personal presentation. TECTHPOBaHHE, JOKJIAJ, AUCKYCCHSL.

[Ipy wW3yyeHWHM JOUCHMIUIMHBI MOTYT TIPUMEHATHCS  DJIGKTPOHHOE O0OydeHHe,

2.3.3 IIlpumepHasi TeMaTHKa KYPCOBBIX pa0oT (IIPOEKTOB)
B cooTBeTcTBHM ¢ yUeOHBIM TIJITAHOM KYpPCOBBIE paOOThI (ITPOCKTHI) HE TPEAYCMOTPEHBI.

2.4 IlepeyeHb yueOHO-METOAUYECKOT0 O0ecnevYeHH sl AJI CAMOCTOSATEILHON padoThI
00y4YaIIUXCS M0 JUCHUILINHE (MOYJII0)

Ne

Bug CPC

HepequL y‘le6H0-M€TOZ[I/I‘I€CKOFO obecneueHus JUCHUILINHBI I10
BBIIOJIHEHUIO CAMOCTOSITCILHOM pa6OTLI

CaMoOCTOSTENbHOE n3y4d

y4eOHBIX TOCOOHiA,

3aHITHSIM U T.JI.)

paszielioB, CaMOIIOrOTOBKA
(mpopaboTka 1 HOBTOpEHHE
MaTepuana yueOHUKOB U

MOJTOTOBKA K JJa00OPaTOPHBIM

CHUC

Memooduueckue yKa3anusi N0 OPeAHU3AYUU CAMOCMOSMENbHOU pabomyvl no
oucyuniune « MHOCMPAHHbLIL S3bIKY, YMEEPI’COeHHble KAGeOpOoU AHSIUNCKOU
Gunonozuu, npomorkon Ne 10 om 27.04.2021 e.




Y4yeOHO-METOANYECKHUE MaTepuajbl I CAaMOCTOATEIBLHONH pabOThl O0YyYalOIUXCs W3
YKCJla MHBAJIKM/IOB U JIUL C OTPAaHUYEHHBIMU BO3MOXKHOCTSIMU 3710poBbsi (OB3) npenocrasnstorces
B (hopMax, aJanTUPOBAHHBIX K OTPAHUUYEHUSIM HX 30POBbS U BOCIIPUATHS HHPOPMAIUH:

Jlnst a1 ¢ HapyIIeHUsIMUA 3pCHUS:

— B TIeYaTHOMW popMe YBEITUICHHBIM MIPUPTOM,

— B (hopmMe 2IIEKTPOHHOTO TOKYMEHTA,

— B (hopme aynuodaiina,

— B reyatHoi (opme Ha s3bike bpaitns.

Jlnig Au1 ¢ HapyILIeHUSIMU CyXa:

— B I1e4aTHoO (opme,

— B popMe JIEKTPOHHOTO TIOKYMEHTA.

JUist T ¢ HapyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO amnmapaTra:

— B TIeYaTHOM ¢opme,

— B (popMe 2IIEKTPOHHOT O TOKYMEHTA,

— B (hopme ayauodaiina.

JIaHHBIN TIepeyeHb MOXET OBbIThb KOHKPETH3HPOBAH B 3aBUCHUMOCTH OT KOHTHHICHTA
oOydJaronuxcs.

3. OOpa3zoBaTe/ibHble TEXHOJIOTMH, NMPUMeHsieMble NPH OCBOEHUH IMCHUIIHHBI
(Mmoxyis)

OOpazoBaTenbHblE TEXHOJIOTHUH, HCIOIb3yeMble B MpOIecce pealu3alud Kypca
WHocTpaHHBIN S3bIK HApaBJICHbl HA aKTUBU3AIMIO TTO3HABATENBHON JIESITEIBHOCTH CTYICHTOB,
pa3BUTHE CIIOCOOOB MPOAYKTUBHOMN JAEATEIbHOCTH, PACUIMPEHUE CTPATEruil 00yyarommxcs npu
pabore ¢ WHPOPMALMOHHBIMH TEKCTaMH, CTHUMYJIHPOBAHHE KPUTHYECKOTO M TBOPYECKOTO
MOJX0Ja K PEHICHUIO y4eOHBIX 3a7ady U MOJAETUPOBAHUIO MPOPECCHOHAIBHON IEesTeNbHOCTH,
aKTUBU3AIMs COTPYJHUUYECTBA, pPa3BUTHE YMEHHI paboTaTh B KOMaH IE.

[Tpu ocBOEHMM TUCHUIUIMHBI IPUMEHSIOTCS ClIeyIolne 00pa3oBaTeIbHbIE TEXHOIOTHH:

1) duddepenuupoBanHoe oOyueHHe — OpraHM3anus oO0pa3oBaTEILHOIO Ipoliecca Ha
OCHOBE y4eTa WHIUBUAYaTbHO-TUMIOJOTHYECKHX OCOOCHHOCTEH 00y4aromuxcsi U BapHaTUBHOTO
MOCTPOCHHS Y4eOHOTO Tpoliecca B BBIACICHHBIX Ipymmax. Peanmusyercs myreM BKIIOYCHHUS B
y4eOHBIN TIPOIIeCcC 3aJaHNi PAa3IMYHOTO YPOBHSI CIOXHOCTH (PETPOIYyKTUBHBIN, TTPOIBUHYTHIMH,
TBOpueckuii). Ilpu wucnonp3zoBaHuu IUQHEPEHIMPOBAHHOTO TMOAXO0JA HCIHOIB3YETCS METOJ
MaJbIX TPYII, METO/ TPOEKTOB.

2) MaTepakTuBHOE 00YYECHHE KaK CIIOCO0 OpraHu3anuu ya4eOHOTro mpolecca, mpu KOTOPOM
CTYJIEHTBl U TpernojiaBareib aKTUBHO B3aMMOJECHCTBYIOT ApYyr ¢ Japyrom. Kaxnplii yyacTHHK
B3aMMOJICHCTBUS BHOCHT CBOHM BKJIaJ, B X0Ji¢ paOOThI MPOUCXOAUT OOMEH MACSIMH, 3HAHUSIMH,
BBIPaOOTKA COBMECTHBIX CIOCOOOB ACHCTBHUsA. MHTepakTHBHOE OOyUEHHE pEaM3yeTcsl B XOJIe
¢poHTaIbHON, TpynmoBoil W mapHOW paboThl. Ilpu3HAaKM MHTEPAaKTUBHOTO OOYYEHUS:
KoM(popTHas TIcUXoyiornyeckast arMocdepa 3aHsITHI, TO3BOJISAIONIAs CTYACHTY YyBCTBOBATH CBOIO
MHTEJUICKTYaJIbHYIO COCTOSITEIbHOCTD, MCHUXOJIOTHYECKYIO 3aIIUIICHHOCTh; CaMOCTOSATEIbHBIN
MOMCK OOYYaIOUIMMUCS BapHAHTOB pEILIEHUS I[IOCTABIEHHOW Y4eOHOH 3ajauu; MpH 3TOM
UCKIJIIOYAeTCS JOMUHUPOBaHHME KAaKOTr0-IMOO yYacTHHWKA y4eOHOro Impolecca MM KaKor-1ubo
UJeH, MPEBOCXOJICTBO aKTUBHOCTH OOYYaIOIIUXCSl HAJl aKTUBHOCTBIO MPEMNOJIaBaTelsl, akTUBHOE
BOCIIPOM3BEJICHUE PaHEE IOJIYYEHHBIX TEOPETUYECKUX 3HAHWN B HOBBIX YCIOBHSAX, HaJIM4He
00paTHOI1 CBsI3M.

3) IIpoGremHOoe oOydeHHE KaK TEXHOJIOTHS, OCHOBaHHAsh Ha CTPYKType Y4eOHOro
mpolecca, MPEeANoJaralplero paspeleHue MOoCiIeI0BaTeIbHO  CO3JAaBaeMbIX  Y4eOHBIX
npobaeMHbIX cutyauuid. [IpoGieMHas cuTyarus — 0CO3HaHHOE WHTEIUIEKTYalIbHOE 3aTPyIHEHHE,
MOPOKJAEMOE HECOOTBETCTBHEM MEXK/1y UMEIOIIMMUCS 3HAHUSIMU U TEMH, KOTOPbIE HEOOXOANMBI
JUIS PEIICHUs] BO3HMKILIEH cUTyaruu. YueOHas mpoOseMa HarpapiisieT MbBICIUTEIbHBIN MOMCK,
npoOyXIaeT UHTepec K uccienoBanuto. [Ipodiema BeipaxaeTcs B popme mpoOIeMHOTO BOIIpoca
WX TIPOOJIEMHOTO 3a/1aHUsL.



Jlisg Ui ¢ OrpaHWYeHHBIMU BO3MOXHOCTSMHU 370POBbSI IMIPEIyCMOTPEHA OpraHu3alus

KOHCYJIbTALIUM C UCIIOJIb30BAHUEM DJIIEKTPOHHOU IMOYTHI.

4. OneHo4YHbIe CpeACTBA VI TEKYIIero KOHTPOJISA YCIeBAeMOCTH M NPOMEKYTOYHOH
aTTecTaluu

OHGHO‘IHBIG CpeAcTBa MNpCAHA3HAYUCHBI [JII KOHTPOJAd W OLCHKU O6p8.30BaTeJIBHBIX

JOCTMDKCHUH 00ydYaroImuxcsi, OCBOMBIINX MPOTpaMMy Yy4eOHOW IUCHUIUIMHBI «HOCTpaHHBIHA
A3ZBIK». OI_IGHO‘-IHBIG CpcAcCTBa MO AUCHUIUINHEC «I/IHOCTpaHHBII\/'I SA3BIK» BKIIIOYAIOT KOHTPOJIbHBIC
MaTepuaibl JJig MPOBENEHUS TEKYIIEro KOHTpOds B ¢opMe YCTHOTO OIpoca, CIOBAPHOTO
JAUKTAHTa, TCCTUPOBAHUSA, HOKJIAIa I/I/I/I.HI/I MMpE3CHTalluu 110 HpO6JIeMHBIM BOIIpOCam, HGHOBOﬁ
UTPbl M JAMCKYCCUU U TPOMEKYTOYHOM aTTecTaluu B (OpME BOMPOCOB U 3aJlaHUN K 3a4eTy
(cemectp 1, 2, 3) u 5x3ameny (cemectp 4).

CpencTBa npoBeieHHsl TeKyllei aTTectanuu (Ha npumepe TpedoBanuii 3a I cemectp):

1. Yuebnuk “Business Result: Pre-Intermediate” (ypoku (Temsr) 1 — 4):
1. Ompoc 1o JeKCuKe ypoxa.
2. [luceMeHHBbIH / YyCTHBIN TIEPEBOJT TEKCTOB M3 KAKIOTO YpPOKa.
3. BeinonHeHue ynpaKHEHUHN U3 KaX10T0 ypoKa.

2. Beogno-koppektuBHbIi kKypce (BKK) (ypoku (temsr) 1 — 4):

1. Onpoc noypounoii ekcuku (Useful Language).

2. [luceMeHHOE BBITIONHEHHUE JIEKCUKO-TPaMMAaTHYEeCKHUX YIIPAKHEHHUN U3 YPOKa.
3. Onpoc no rpaMMaTHKE KaXXJI0Tro ypOKa.

CTpyKTypa OlleHOYHBIX CPEICTB IJIsl TEKYIIeld U MPOMEeKYTOYHOI aTTecTaunu

HaumenoBanue OLICHOYHOT'O CPEACTBA

HOpPMBI U TpeOOBaHUSA K
YCTHOH Y THChbMEHHOM
JIENIOBOM KOMMYHHUKAIINH,
NPUHSTBIE B CTpaHe(ax)
N3y4aeMoro s3bIKa

1 TpeOOBaHNS, IPHHATHIC
B CTpaHe(ax) H3y4aeMoro
SI3BIKA, TIPH PeaTH3aIuu
YCTHOU ¥ MUCbMEHHON
JICIIOBON KOMMYHUKAITUH

cutyanus Nel-16,
HaIMCaHue JAETOBBIX
muceM Nel-16
(nmnceMo-xanoda,
pe3toMe, MUChMO-
3asIBJICHHS O IIpHEME
Ha paboTy u Jp.),
MMOATOTOBKA U
MpeCTaBICHIE
JIOKJIaIOB U
MpE3EHTaLM 110
pazaenam Nel-16

No Kon n HaumenoBanue
PesynbraTel 00y4YeHus . IIpomexyTounas
n/m UHIUKaTOpa Tekymuii KOHTPOJIb
aTTecTalus
NVK-4.1. CobOmonaer | 3HaeT HOPMBI U Tect Nel-16 3ananue 1 k 3aduery
HOPMBI M TpeOoBaHUS K | TpeOOBaHMS K YCTHOHU H (cemecrp 1, 2, 3),
YCTHOM U THUCbMEHHOW | MUCHBMEHHOMW JeI0BOM HUTOTOBBIN JIEKCUKO-

1 | menmoBod KOMMYHHKAIIMH, | KOMMYHUKAIHH, rpaMMaTUYeCKUN TeCT
TIPUHATBEIE B CcTpaHe(ax) | TMPHHSTHIE B cTpaHe(ax) (cemectp 4), Borpoc 3
M3y4aeMoro S3BIKA. M3y4aeMoTo SI3BIKA. 9K3aMEHAIIHOHHOT O

oueta (cemectp 4)
NYK-4.1. CobOmoaer | YMeeT NpUMeHSITh HOpMBI | KoMMyHHKaTHBHAS 3amanue 2, 3 K 3a4eTy

(cemectp 1, 2, 3),
Bormpoc 1, 2
9K3aMEHAIIMOHHOT O
ounera (cemectp 4)

NVyK-4.1. Cobmromaer
HOpPMBI U TpeOOBaHUSA K
YCTHOH Y THChbMEHHOM
JIENIOBOH KOMMYHUKAIINH,
NPUHSTBIE B CTpaHe(ax)
N3y4aeMoro s3bIKa

Biageer crtocoOHOCTBIO K
MTOPOXKICHUIO YCTHOU U
IMUCbMEHHOM JIeJIOBO
KOMMYHHKAIUH C Y4€TOM
cOOJIIOIeHHST HOPM H
TpeOOBaHUi1, IPUHATHIX B
cTpaHe(ax) U3y4aeMoro
A3bIKA.

Yyactue B
JIUCKYCCHSX U
JISIIOBBIX UTPax Io
M3y4aeMbIM TeMaM
Nel-16

3amanue 2, 3 K 3a4eTy
(cemectp 1, 2, 3),
Bompoc 1, 2
9K3aMEHAIIMOHHOIO
ounera (cemectp 4)




NVK-4.2.

JemoHcTpupyer
CIIOCOOHOCTH K
peanu3anuu JIEIOBOI

KOMMYHUKAIMU B YCTHOU
U THCBMEHHOM Qopmax

3HaeT SA3BIKOBBIE CPEACTBA
(rpamMaruueckue,
JIEKCUYECKUE)
HeoOXoanuMble JUIst
peau3aIum JeI0BOM
KOMMYHHUKAIIMH B YCTHOU H

IIepeBox TekCTOB MO
temaM Nel-16, Tect
Nel-16

3ananue 1 k 3auery
(cemectp 1, 2, 3),
HWTOTOBBIN JIEKCUKO-
rpaMMaTUYeCKUN TeCT
(cemectp 4), Bompoc 1
9K3aMEHAIIMOHHOTO

Ha WHOCTpaHHOM(BIX) | MHCHEMEHHOH (hopMax Ha 6unera (cemectp 4)
SI3BIKE(aX). WHOCTPaHHOM SI3BIKE.

NYK-4.2. YMeeT ucrosb30BaTh KoMmmyHukaTuBHAS 3anmanue 3 K 3a4eTy
JleMOHCTpHUpYET SI3LIKOBBIE CPEIICTBA JIJIS cutyanus Nel-16, (cemectp 1, 2, 3),

crocoOHOCTH K
peanu3anuu J1eJI0BOM
KOMMYHUKAIMH B YCTHOU
¥ TUChbMEHHON opMax
Ha UHOCTPAHHOM(BIX)
S3bIKe(ax).

peanu3anuu J1eJI0BOM
KOMMYHHUKAIIH B yCTHON
Y MUChbMEHHOU (hopMax Ha
WHOCTPaHHOM SI3BIKE.

HaIlMCaHUE JIEJIOBBIX
mceM Nel-16,
MOATOTOBKA U
NIpeCTaBICHUE
JIOKJIaI0B U
IIPE3CHTALMHN 110
pasznenam Nel-16

Borpoc 1
9K3aMEHAIIHOHHOT O
ouneta (cemectp 4)

NYK-4.2.
JlemoHcTpUpyeET
CHOCOOHOCTH K
peanu3anuu J1eJI0BOM
KOMMYHUKAIINHU B yCTHOH
1 TUCbMEHHOI hopmax
Ha MHOCTPAHHOM(BIX)
s13bIKe(ax).

Biageer crtocoOHOCTBIO K
peanu3anuu 1eI0BOM
KOMMYHHKAIINH B YCTHOH H
MUChMEHHOU (hopMax Ha
WHOCTPAHHOM SI3BIKE

Y4actue B
JIUCKYCCHSIX U
JISIIOBBIX UTPax Io
HN3ydaeMbIM TeMaM
Nel-16

3amanue 3 k 3a4eTy
(cemectp 1, 2, 3),
Borpoc 1
9K3aMEHAIIHOHHOT O
oueta (cemectp 4)

TunoBbie KOHTPOJIbHBIE 3aJaHUSI HJIN HHBIe MaTepHaJbl, He00X0AMMbIe 1JIsl OLlEHKHU
3HAHU, YMEHMid, HABBIKOB M (WJIM) ONbBITA JEeATEJbHOCTH, XaPAKTEePHU3YIOUIUX ITalbl
(popmupoBaHus KoMIIeTeHIMI B IIpoLecce 0CBOCHHUs 00pPa30BaTeJIbHOM IPOrPaMMBbI

Tunoeoit mecm Ne 1 (UNIT 4. New products)
3amanue 1
Circle the correct variant

1. If a project made a lot of money you say that it was ...

2.

a) successful

b) a failure

If something is simple for people to use, you say that it’s ...
a) well-designed
b) user-friendly

If you remove something by separating its different parts, you ...

a) putitup

b) take it down
If some product is extremely popular and it’s selling more than other brands, it’s ...

a) top-selling

b) compact

If somebody is unhappy because something was not as good as it was expected, he is ...

a) relaxed

b) disappointed
A person between his youth and old age is
a) middle-aged

b) retired

If you want to end a telephone conversation you ...

a) hangup
b) putup

Countries where the cost of living isn’t high have a .... .... economy



a) well-developed
b) low-cost
9. When you want to know how to use some device, you read a(an) ...
a) manual
b) assembly instruction
3ananue 2
Complete the sentences with an appropriate word.
A shelter made of cloth which you can fold up and carry with youisa ....
A small electronic device or machine with a particular purpose is an ... ....
A thing or unit, especially included in a list or collection is an ...
The work needed to keep a road, building, machine, etc. in good condition is ...
To make information available to people, especially in a book, magazine means to ... it.
A medium-sized computer is called ...
When someone or something grows or changes and becomes more advanced it’s called ...
3aganue 3
Fill in the gaps, the first letter of the word is given
1. If you don’t want to wear glasses, then buy c 1

SR WN=

2. Don’t throw the old newspapers away! There’sar factory nearby.

3. Thad a car but I sold it because I spent too much moneyonp

4. This company has a greatr ~ of cosmetic products. They arrange P t

5. Iboughtaverys dress.

6. This buildingwillh  a famous exhibition A , 3000 people
will come.

7. Theo _ ofthe pharmaceutical company decided to sell it, he didn’t wanttoi
money in it anymore.

8. Japanesetoyi =~ is famousw_

9. Nokiab  isp not only w m -a but with young people
too.

10. 0. spring festivals are usually very crowded, we need someonetoc

3aganue 4
Some of these words have mistakes in their spelling. Find and correct them.

Concequently, digital, frequnt, researcher, owner, millenium, maintenence,
successful, exhibition, aproximately, well-designed, resident, electronic gadget.

3aganue 5

Read the text. What does the writer think? (Choose the correct answer)
a. Children like expensive toys

b. Japanese toys are popular around the world
c. Adults don’t play with toys
3aganue 6

Complete the article with the following phrases and sentences
a. Some manufacturers now produce simple toys and games

b. They want to come home and forget the office
c. Japan uses modern technologies
d. The top selling toys in the USA and Europe are often Japanese



e. Japan has a successful toy industry

Kpurepun oneHku Tecta

OreHKa Mo TeCTy BBICTABIISIETCS MPOMOPLIMOHATIBHO J10JI€ MPABHIbHBIX OTBETOB:
90-100% — oneHKa «OTIUIHOY

75-89% — o11eHKa «XOPOILIO»

60-74% — o11eHKa «yJOBJIECTBOPUTEIHHO

MeHee 60% npaBUIBHBIX OTBETOB — OLICHKA «HEYIOBIETOPUTEIBHO)

Tunoeoe npakmuueckoe 3adoanue 1 (UNIT 4. New products)
Japanese toys. Playtime.

Toy manufacturers make adults feel young again.

Two things are often true about toy production. First, toys are usually made cheaply in low-
cost economies. And secondly, toy manufacturers generally need a large population of children
to sell their products to. Japan is big, expensive and rich. It also has a low population of children.
So, do toys sell badly in Japanese market? The surprising answer is no. In fact,

1 . One reason that the market is success is that 2
and the toys are well designed. Another reason is that many
manufacturers now market toys to adults as well as children.

Toy makers happily design more and more new toys for adults. Some of the toys are very
expensive. There’s a walking robot that is popular with middle-aged men. It has a 100 page
instruction manual and costs 1.100 $. And there’s a talking doll that is popular with women over
40. Not all the toys use modern technology. 3 that are
also popular . One example is a baseball game with small plastic players.

Why are toys so popular with adults? One reason is that modern employees work hard. 4

. These toys help people to relax and play. Some of the
products now sell well in other countries too. 5 . Toys for
adults can soon be in a toyshop near you.

3amanue 1

Match the words (1-10) with their definitions (a-j)

1. toyshop a. abook, esp of instructions or information

2. to market b. extremely popular and selling more than other
brands

3. low-cost economy €. being in the time in a person's life between youth and old age

4. adult d. the companies, activities involved in the process of producing
goods

5. middle-aged €. country where the cost of living isn’t high

6. manual f. to become less active and more calm and happy

7. top-selling g. costing a lot of money



8. industry h. a person who has reached maturity

9. expensive i. to make goods available to buyers
10. to relax j. aplace where toys are sold
3ananue 2

Write the past forms of these verbs. Which verbs are regular (mpasuibnabie) and which are
irregular (HempaBuJibHbIE)?

1. to start - ...
2. to finish - ...
3. todo-....

4. to look - ...
5. to decide - ....
6. to build - ...
7.t0go-...

8. to work - ...
9. tobuy-....
10. to give - ...

3aganue 3

Complete the conversation using Past Indefinite with the correct form or an appropriate
short answer.

A: Thank you for helping with our market research. Here is the first question. What

electrical product 1 (you/buy) last year?
B:12 (buy) a digital radio and computer
A: What 3 (you/do) with your old electrical products?
B: Well, 1 4 (offer) the computer to my friend, but he 5
(not/want) it.
A: So, 6 (you/take) the computer somewhere to recycle it?
B: No, 17 .18 (not/have) time .
A: 9 (you have) the address of the recycling company?
B: Yes, 110 (have). But it’s too far away and I 11 (be) busy to go
there.
A: OK. We 12 (build) a new recycling factory in your town last month.
B: Great!
Samanue 4

Choose the correct word in italics

Three Canadian students 1 worked/are working together on a college project last year and
their idea 2 bringed/brought them a million dollars in ten months. They 3 start/started a
website to help people with computer problems. Their teacher 4 said/says it S was/were a
good idea. More and more people from all around the world 6 visiting / visited the website. In
June they 7 sold/selled it to a big international company. Their college course 8
finished/finishes 3 months ago. Now three friends work for a very successful company!



1.

Kpumepuu OUECHKU B6bINOJIHERUA RPAKMUUYECKO20 3a0aHUA

OIICHKA «OTJIMYHO» BBICTABJISACTCSA CTy,Z[GHTy, €CJIN KOJINYECTBO OH_II/I60K COCTAaBJILICT
1 -10% ot oOmiero oonLeMa 3agaHui.

OIIEHKA «XOPOIII0» BBICTABISETCS CTYACHTY, €CIIH KOJUYECTBO OLMTUOOK COCTABIISET
10 — 25 % ot oOmiero ooOnLemMa 3agaHui.

OIICHKa ((YI[OBJIGTBOPI/ITGJIBHO» BBICTABJIACTCA CTy,Z[GHTy, C€CJIX KOJIMYCCTBO OH_II/I60K
coctaBisieT 25 — 40 % ot 001ero oobeMa 3aIaHuil.

OIICHKAa «HGYI[OBJIGTBOpI/ITeJIBHO» BBICTABJIACTCA CTy,Z[GHTy, C€CJIN KOJINYECTBO
oinOok cocrasisier Oonee 40 % ot o0uiero ooLeMa 3agaHui.

Tunoeaa kommynuxamuenasn cumyayusn 1 (UNIT 4. New products?)

Tema Re-launching an exhibition centre

3ananue

3/1aHue, TOCTPOCHHOE Il MEXAYHapOJAHON BBICTaBKH, MOCIE €€ MPOBEACHUS MyCTYET.
OTxen miiaHUPOBAaHUS CTAaBUT 3ajjauy MpeoOpa3oBaTh MyCTYIONIME TOMEUICHUSI.
Bompocet s obcyxaenusi: 1) mpeamornaraemasi (yHKIIMOHAIBHOCTh 3JaHUS; 2)
OKH1aeMast npuObLIb; 3) dSTambl TPOBEICHUS HUCCIeAOBaHMS; 4) OCHOBHBIC
KOHCYJIBTaHTBI TPOEKTA.

Kpurepun onenku:

- OLEHKa «3a4TE€HO» BBICTABIACTCA CTYAEHTY, €CIM  00BEM MOHOJIOTMYECKOIO
BBICKA3bIBAHHUA COOTBCTCTBYCT MPOIPAMMHBIM TpGGOBaHI/IHM Ha JaHHOM YPOBHC,
aKTHUBHO MCIIOJIb3YeTCs JIEKCUUECKUI MaTepuall, pedb CTYIEHTa JIOTUYHA;

-OLICHKAa «HC 3a4YTCHO» BBICTABJIACTCA CTYIACHTY, CCIIH 00bEM MOHOJIOTHYECKOIO
BBICKa3bIBaHUSI HE COOTBETCTBYET NPOrPaMMHBIM TpeOOBaHMSAM Ha JaHHOM YPOBHE,
CTYACHT UCHBITHIBACT TPYAHOCTHU ITPU U3JIOKCHUHN JICKCUYCCKOI'O MaTCpHrajia,

Tunoeoe 3a0anue na nepesoo 1 (UNIT 4. New Products)

Translate

1. Bragenbupl 3TOH KOMIAHUHM YacTO OPraHU3YIOT NPOOHOE HCIOJB30BaHUE TOBApa,
03TOMY (BCJIEICTBHE) UX MapKa CTaHOBUTCS Bce 0oJiee MOMYISIPHOM Y MOJIOICKH U Y JIIOeH
CpEIHEro BO3pacTa.

2.5l Obl1 pazoyapoBaH B HOBOM IHM(PPOBOM paando, IMOTOMY UYTO  OHO HE OBLIO
(GYHKIIMOHATBHBIM U KOMIIAKTHBIM, U 51 HE CMOT HAaWTH HHCTPYKIIMH 10 SKCIUTYyaTaIlHIo.

3. B mpouwiom mecsiie st Kynuil HaCTOJIbHBIN KOMITbIOTEP, OH SIBJISJICS] CaMbIM MPOJIaBa€MbIM
pPEeIMETOM B Mara3uHe.

4. CrioHCOpBI BJIOKUJIM MHOTO JICHET B HCCJeIOBaHUE, LIEbI0 KOTOPOro Obuta pazpaboTka
HOBOTO AJICKTPOHHOTO MpHcoco0IeHus («<HaBopoTay). Ho 3TOT mpoeKT ObLI MpOBaIBHBIM.
5. DTOT MarasuH Urpyuiek Obll BCEMUPHO 3HAMEHUTBIM, HO €ro pa3pyIIniIy.

6. Hacenenne Poccun ObLIIO pacCTpOSHO TEM, YTO IIEHbI Ha OCH3UH CTAJH BBIIIE.

7. [IpousBoauTenu Urpyuiek poOOTOB HE Hamedataad MHCTPYKLHUIO MO cOOpKe, U BBIMYCK
ATOTrO TOBapa Ha PHIHOK HE OBLI YCIEIITHBIM

8. HoBble KOHTaKTHBIE JIMH3BI OTIIUYHO EMY MOJIXOIUIH.



9. B mpo1ioM ThICSUYENETHH JIFOAM HAMHOTO MEHBIIE 3a00THIIUCH (to care about) o Kpacote
U 3710pOBBE.

OueHp (bYHKHI/IOHaHBHaﬂ Y KOMIIAKTHas IajlaTKa OblIa HAIMM JKHJILEM BO BpEMA IoxXoaa

(walking tour).

Kpumepuu oyenku evinoinenus 3a0anus Ha nepeeoo

[TepeBoa BhIMOTHEH MOJHOCTHIO. OMUOKH OTCYTCTBYIOT. BO3MOXHO HaMuue 0THON 5
HETOYHOCTHU HUJIN OIIMUCKH, HC ABJIAIOMINXCA CICACTBUCM HE3HAHUA UJIN HCIIOHUMAaHUA
yaeOHoro marepuaina. CTyIeHT 1moKa3aj MOJHbIH 00heM 3HaHHM, YMEHUN B OCBOCHUH
IIPOMICHHBIX TEM U IPUMEHECHUE UX HA ITPAKTHKE.

[TepeBoa BBIMOTHEH MOJHOCTHIO. JomyliieHa oiHa-1Be OMMOKHU WIIH JIBa-TPH 4
HEJI0YeTa B ePEeBOJIL.

[TepeBoa BBIMOTHEH, HO TOMYIIEHBI TPU — MATH OMUOOK W/ UK O0JIee YeThIpex 3
HEJ0YETOB.

[TepeBox BhIMOTHEH HE TOJHOCTHIO. J{omyieHbl rpyObie omuOku (6oiee YeThIpeX ). 2

PaboTa BeIMOTHEHA HE CAMOCTOSITENILHO WITH paboTa HE cllaHa.

Tunoesoe 3a0anue c pazeepuymuoim omeemom 1 (UNIT 1. Companies)

Ask for and give opinions:

1.

A big company has its head office and subsidiaries. Why does a company need them?

A small business is growing and it is going to open a subsidiary to be able to compete with
other big firms. Is it an efficient way of competitive startegy? Why (not)? What other ways
can you think of?

The area where the head office is based is very important. Where does it have to be based
to operate effectively? What kind of infrastructure should be nearby?

The publishing business has to be in close touch with media recources; fashion business
needs constant supply of materials. In what way does a specialization have an impact on a
company's needs?

Think of the difference between wholesale market and retail market. Do all companies
choose only one way of selling? Why (not)?

A firm sells its goods wholesale and is going to start selling retail. Do you think that a small
advertising campaign is enough in this case? Why (not)?

Compare two companies where: 1) employees are happy with their working conditions; 2)
staff is constantly dissatisfied with their working environment. Which of the companies
will operate more successfully? Why?

Do you agree that freedom at workplace leads to better productivity? Why (not)?

Some companies introduce their own corporate policy coencerning staff interrelations.
Think of good and bad examples of such policies. Support your answer with your own
opinion.

10. The level of competition is very high, some businesses cannot survive in such conditions;

others try to adjust to new terms. What are the ways of improving sales?

11. Advertisment affords to show new product to people, but they can’t touch or try it. What

is the way of presenting new ideas to a large number of people with an opportunity of
testing?

12. The domestic market becomes too narrow for a business. What happens in this case?
13. Operating in many countries makes a company an international one. Does a company hire

local employees or bring their old ones? What is more secure way of employment?

14. Would you like to work for a company that is accused of being environmentally

unfriendly? Why?

15. Do you care about the image that a company has? Why (not)?

| KpuTepnn oleHKH BBINOJHEHHs 31aHHSI C PA3BEPHYTHIM 0TBETOM |




Pa3BepHyTBHIi OTBET CTYAEGHTAa [JOJDKEH TMPEACTaBIATH COOOM  CBA3HOE, JIOTMYECKH
MOCJIeI0BATENbHOE COOOIICHNE Ha 3aJaHHYI0 TEMY, IIOKa3blBaTh €r0 yMEHHE HPHUMEHSTh
OIpezeIeHNs, PaBUjla B KOHKPETHBIX CIIydasix.

Kputepuu onenvuBanus:

1) nonHOTa ¥ apryMEHTUPOBAHHOCTh OTBETA;

2) cTeneHb OCO3HAHHOCTH, IOHUMaHUS U3y4EHHOT0;

3) s13pIKOBOE OOpPMIICHHE OTBETA.

OueHka «omauyro» CTYJEHT IOJIHO M3JaraeT marepuai (OTBE4aeT Ha BOIPOC), JAET
OTIpe/ielIeHue OCHOBHBIX TIOHATHH; OOHapyXHBaeT MOHHUMAaHUE
MaTepuana, MOXET OOOCHOBAaTh CBOU CYXKIEHHUS, MPUMEHUTH
3HAHUS Ha TIPAKTHKE, IPUBECTU HEOOXOTMMBIE IIPUMEPHI HE TOJIHKO
U3 y4yeOHHMKA, HO U CaMOCTOSITEIbHO COCTaBJIEHHBIC;, H3Jaraer
MaTepuai MOCIEA0BaTENbHO U NMPABUIBHO C TOUYKH 3PEHUS HOPM
A3BIKA.

OueHka «xopouto» CTYJICHT JAa€T OTBET, yIOBICTBOPSIOIIHI TEM K€ TPEOOBAHUSM, YTO
U U1 OIIEHKH «OTJIMYHO», HO JOMycKaeT 1—2 omuOKHu, KOTOphIe
caM e HUCIpaBisieT, U 1—2 HemodeTra B MOCIEIOBATEIBLHOCTH U
SI3BIKOBOM O()OPMIICHUH M3JIaraeMoro.

Ouenka CTYIEHT OOHapy>KMBaeT TMOHUMAHUE OCHOBHBIX IMOJIOXKCHUMN
«Y008IEMBOPUMETILHOY JTAHHOW TEMBI, HO H3JIaraeT MaTepHajl HEMOJHO W JIONyCKaeT
HETOYHOCTHU B ONPEICIICHUN TIOHATUN WK (POPMYITHUPOBKE TIPABHIT;
HE YMEET JOCTAaTOYHO TITyOOKO M JTI0Ka3aTeIhbHO 000CHOBATH CBOM
CY)KICHHS W TIPUBECTH CBOM NPHUMEPHI, HU3JIAraeT Marepual
HETIOCJICIOBATEIbHO W JIONYCKaeT OIMMOKH B  S3BIKOBOM
0(OPMIICHUN U3IaraeMoro.

Onenka CTYNEHT OOHapyXHWBaeT HENOHMMaHHWe OojbllIeld  YacTu
«Hey0061emeopumenbHo» | COOTBETCTBYIOILIETO  BOMNpPOCa,  JOMyCKaeT  OIIMOKKM B
bopMyIUpOBKE ONpeesieHnid U MPaBUil, UCKaXKaIOIINe UX CMBICI,
OecropsiIoOYHO U HEyBEepeHHO wu3iaraeT matepuain. OreHka «2»
OTMEYAaeT TaKUe HEJOCTAaTKU B MOATOTOBKE, KOTOPbHIE SIBISIOTCS
CEepPbE3HBIM  TMPEMSATCTBUEM K  YCIEIIHOMY  OBJIAJICHUIO
MOCIEAYIOUUM MaTepHaJIoM.

Tunoeoe 3a0anue na noozomogky u npezenmauyus ooxkaaoa (UNIT 1. Companies)
The biggest national companies.

The most important international companies.
Companies and the local communities.
Wholesale market and retail market.
Working environment.

Competition. Types.

Commercial advertising.

Corporate policy and business policy.

Eco friendly companies.

10. Company’s image.

11. Domestic and foreign markets.

12. Companies structure.
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Kputepun oleHKH MOATOTOBKH M MPE3CHTAIIMH JTOKJIAIOB

Kaxxnplit u3 npeioxkeHHbIX MOKa3aTele OLlEeHUBACTCS IO KPUTEPUIM
BBIIOJIHEH — 2 0ajna

YaCTUYHO BBIIIOJIHCH — 1 63.)'[)'[

He BEITOJHEH — (0 0aIoB



ITokazarenu ouenkn Kpurepuun oneHuBaHUS

1 CrpykTypa (KOJUYECTBO CIJIaliJIOB COOTBETCTBYET COAEPKAHUIO U MPOJOJIKUTEIbHOCTH
BBICTYIUICHHUS, HANpUMeEp: AJIs 7-MHUHYTHOTO BBICTYIUICHHMSI PEKOMEHIYETCsS HCIOJIb30BaTh HE
6onee 10 cnaiiioB, BKIIOYast TUTYJIBHBIN CIAii U CIali]] C BBIBOJAAMH)

2 HarnsgHocTh (MuLTIOCTpaliMy XOpOIEero KayecTna, ¢ Y4eTKUM U300pakeHnEeM, TEKCT JIETKO
YUTAETCS, HAIPUMEP: UCTIONB3YIOTCS CPECTBA HATIISAHOCTH HH(POPMAIIUU B BUJIE TAOJIHII, CXEM,
rpauKOB U T. 1.)

3 JuzaitH u HacTpoiika (odopmileHHE CIaliJJOB COOTBETCTBYET TEMeE, HE MPEMSITCTBYET
BOCTIPUATHIO COJIEPKAHUS, VISl BCEX CIai/I0B MPE3EeHTAI[MHU UCIIOJIb3YETCSl OIMH U TOT 7K€ M1a0JI0H
odopmieHus)

4 Copepxanue (mpe3eHTaus OTpa’kaeT OCHOBHBIE ATAIbl HCCIEA0BaHUS — IPOOIeMy, 1Ielib,
TUIOTE3Y, X0 BBIMOJTHEHUS pa0OThI, BBIBOABI, T.€. COACPKUT MOTHYIO, MOHATHYIO HH(HOPMAITUIO
10 TeME JIOKJIaJa IPH HATMYUHU opdorpapuieckoil u MyHKTYallMOHHON TPAaMOTHOCTH)

5 TpeboBanus K BBICTYIJICHUIO (BBICTYMAMOIINUNA CBOOOIHO BIA/IEET COACPKAHUEM, SICHO U
rPaMOTHO M3JIaraeT MaTepual, BBICTYMAIOUIUI CBOOOJIHO U KOPPEKTHO OTBEYAET HA BOIPOCHI U
3aMEYaHus ayJIMTOPUH, BHICTYNAIOIIUNA TOYHO YKJIaIbIBAETCS B PAMKHU PETJIaMEHTA).

3ayeTHO-IK3aMEHALIMOHHBbIE MAaTepPHAJIBI  JJIsl MPOMEXKYTOYHOI  aTTecTallMu
(3K3ameH/3a4eT)

Bumamu npomexyTouHoM artectanuu siBistores 3adet (1, 2, 3 cemectp) u a3x3ameH (4
ceMecTp).

Cnucok pa3sroBOpHbIX (JIEKCHYECKHX) TeM Kypca (coo01ueHunii), BBIHOCSAIINXCS HA
3a4eT M UTOrOBbIH IK3aMeH:

IlepBbIii cemecTp:
1. Companies

2. Contacts

3. Visitors

4. New Products

Bropoii cemecTp:
1. Employment

2. Customer

3. Travel

4. Orders

Tperuii cemecTp:
1. Selling

2. New Ideas

3. Entertaining

4. Performance

YeTBepThlil ceMecTp:
1. Future Ideas

2. Time

3. Training

4. Your Career

Cnucok rpaMmmMaTU4€CKHUX TE€EM KypcCa, BLIHOCAINUXCH HA 3a9€T U HTOTOBBIN IK3aMeH:



IlepBbIii cemecTp:

1. Present Simple

2. Present Continuous
3. Past Simple

4. Types of Questions

Bropoii cemecTp:

1. Present Perfect

2. Making Comparisons

3. Countable and Uncountable Nouns

4. Present Continuous, going to, will for plans, arrangements and decisions.

Tperuii cemecTp:

1. Modal verbs for obligation, necessity and permission
2. The Passive Voice

3. Conditional 1

4. Present Perfect with for and since

YeTBepThlil ceMecTp:

1. Future predictions

2. Conditional 2

3. Modal verbs for giving advice
4. Revision of tenses

1, 2, 3 cemecTp. @®opMa NPOMEKYTOYHOI0 KOHTPOJIS — 3a4eT.

3ayer mpeaycMaTpUBaeT MPOBEPKY YPOBHS C(HOPMUPOBAHHOCTH YHHUBEPCAIHHOU
koMmnereHnun YK-4, a nMeHHO:

1) 3HaHus HOpM M TpeOOBAHMN K YCTHOW M MUCHMEHHOM NEIOBOH KOMMYHHKAIIHH,
NPUHATHIE B CTpaHe(ax) M3Y4aeMoro si3blka W 3HAHUS SA3BIKOBBIX CPEACTB (TpaMMaTHYeCKHe,
JIEKCHUYECKHUE) HEOOXOUMBIX JUIS pean3aliy IeJI0BOil KOMMYHUKALMU B YCTHON U MTUCHMEHHOM
dbopMax Ha UHOCTPAHHOM SI3bIK;

2) yMeHHI IPUMEHATh HOPMBI ¥ TpeOOBaHUS, IPUHATHIE B CTpaHe(aX) U3y4yaeMoro A3bIKa,
NPy peanu3aldd YCTHOW M MUCbMEHHOW [€T0BOM KOMMYHHUKAIlMU M YMEHUU HCIOJIb30BaTh
SI3BIKOBBIE CPEJICTBA ISl peaTM3alliy JIEJIOBOM KOMMYHHKAIIMK B YCTHOM M MUChMEHHOM (opmax
Ha UHOCTPAHHOM S3BIKE;

3) omplTa pealu3alMM YCTHOW M NHMCbMEHHOM JEJIOBOM KOMMYHHUKALIMM C YYETOM
coOJr0IeHHsT HOpM U TpeOOBaHUM, IPUHATHIX B CTpaHe(aX) U3y4yaeMoTO s3bIKa.

IIpen3aueTHbie TpeOOBaAHMS:
I cemecTp
1. YueOnuk “Business Result: Pre-Intermediate” (ypoku (Temsr) 1 —4).
- caaya pabodero cioBaps (MIOypovHas JIEKCHUKA).
- MICbMEHHBIHN (YCTHBIN) MEPEeBOJ TEKCTOB U3 KaXIO0T0 YpPOKa (TeMBbI).
- BBITIOJIHEHUE YIIPAKHEHUN U3 KKIOTO YPOKa.

2. BBonno-koppektuBHbIi kKypc (BKK) — ypoxsr (Temsr) 1 — 4.

- orpabotka Useful Language n3 kaxaoro ypoka B JEKCUYECKHX YIPAKHCHHSIX.

- IUCbMEHHOE BBITIOJIHEHUE JIEKCUKO-TPAMMAaTHYECKUX YIPAXHEHUN U3 KQX0T0 yPOKa.
- MPOMEXKYTOYHAsl c/laya FPAMMAaTUYECKUX TEM MO YPOKaM.

II cemecTp
1. YueOnuk “Business Result: Pre-Intermediate” (ypoku (Temsr) 5 — 8).
- cnaua pabodero cioBaps (MMOypovHast JICKCUKA).



- MICHbMEHHBIHN (YCTHBIN) MEPEBOJ] TEKCTOB M3 KAXIOTO YPOKa (TeMBbI).
- BBITIOJIHEHUE YIIPAKHEHUN U3 KKIOTO YPOKa.

2. BeogHo-koppektuBHbiil Kypce (BKK) — ypoku (Temsr) 5 — 8.

- orpabotka Useful Language n3 kaxaoro ypoka B JEKCUYECKHX YIPAKHCHHSIX.

- MIUCbMEHHOE BBITIOJIHEHUE JIEKCUKO-TPAaMMAaTHYECKUX YIPAXXHEHUN U3 KaK0T0 ypOKa.
- MPOMEXYTOYHAsl c/laya FPAMMAaTHYECKUX TEM MO YPOKaM.

III cemectp

1. YueOnuk “Business Result: Pre-Intermediate” (ypoku (Temsbr) 9 — 12).
- cnaua pabodero cioBaps (MMOypovHast JICGKCUKA).

- MUCHbMEHHBIN (YCTHBIIN) MepeBOJ] TEKCTOB U3 KAXAO0T0 YpoKa (TeMBbI).

- BBITIOJIHEHUE YITPAKHEHUN U3 KaXKIOr0 YpOKa.

2. Broano-koppektuBHbii Kypc (BKK) — ypoku (Temsr) 9 — 12.

- orpabotka Useful Language u3 Kax1oro ypoka B JEKCHUECKUX YIPaKHEHUSIX.

- MUCbMEHHOE BBIITOJTHEHUE JIEKCUKO-TPaMMaTHYECKHUX YIIPAKHEHUH U3 Ka)X0T0 YpOKa.
- IPOMEXXYTOYHAsI C/laya IPaMMaTUYECKHX TEM IO YPOKaM.

3anaHusd K 3a4eTy:
1. YcnemHoe BBITOJHEHUE JIEKCUKO-TPaMMaTH4YE€CKOro TecTa (MUHUMYM Ha OLICHKY
«YAOBJIETBOPUTEIBHON).
2. Coo0mieHue 1o 3a1aHHON TeMe (pa3roBopHas TeMa).
3. UteHue, nepeBo/l ¥ MOAPOOHBIN TIEpecKas ¢ IEMEHTaMU aHalIM3a SKOHOMHUYECKOTO TeKCTa (B
paMKax U3y4eHHOU TEeMaTUKH).

IIpumep J1eKCHKO-TPAMMATHYECKOT0 TECTA JIA MPOMEKYTOUYHOM aTTecTaluu (Ha mpuMepe
YPOKa (Tembl) 2:

Test
I. Match the words (1-10) with the definitions (a-j)

1. department a. within each other's sight or presence

2. workforce b. a person working physically rather than mentally.

3. subcontractor c. abusiness that helps people to find work and
employers to find workers

4. to make up d. the total number of workers employed by a company
on a specific job, project, etc

5. to improve e. to put together

6. part-time worker f. the total amount of money gained from selling some
goods or services

7. face-to-face g. to (cause something to) get better

8. manual worker h. someone who works for only some of the day or
week

9. total market i. apart of an organization which deals with a
particular area of study or work

10. employment j- aperson or company that is paid to do part of the

agency work given to another person or company



I1. Fill in the gaps
1. Journalists and writers usually work as ...
...... helps staff to deal with their psychological problems at work.
The head researcher of the .... company invented a new medicine.
I can spend a lot of time with my family, because I have ... working hours
You need special ... if you want to work in this area.
Installing new equipment is our ... now.
... 1s more important for men than for women.
The elevator was ... ... ... so we had to take the stairs.

RN RPN

III.  Answer the questions
1. If you need a job, will you use an employment agency to help you find it or you will
try to find it by yourselt? Why?

2. What does your job involve? What are you working hours?

3. Do you want to work all your life for the same company? Why/why not?

4. Are training organizations important? How do they help workers?

5. When you retire would you like to work? What kind of worker would you like to be?
READING

IV.  Read the article. What sort of company is Manpower? What type of workers
does the article mention?

Manpower. The world of work.

Manpower is a successful employment agency, which supplies temporary workers to
companies. Two lawyers started a company when they couldn’t find temporary help with a project.
Today it is a global company with offices all around the world and it’s becoming more and more
popular because many people don’t want to be permanent workers anymore.

Employment agencies supply companies with different types of workers. These include
professional and administrative full-time workers in offices and manual part-time workers in
factories. Temporary workers (also called “temps”) now make up between one and three percent
of the total workforce in most countries. Both multinational and small companies are using temps
for a long time. People want to be temporary workers to have flexible working hours so that they
can spend more time with their families.

Have careers changed very much since the 1990s? A decade ago, people expected to work
for the same company until they retired. Today, nobody expects a job for life anymore. There are
a lot of freelance workers and people are moving from job to job, working in different companies
or in different departments. Training is important because it improves workers’ skills. These can
help employees to find better jobs or get a promotion.

In some jobs there aren’t enough skilled workers that is why some companies want retired
people with skills to return to work. Japan, Australia and Italy are starting to employ older workers.
Companies need organizations like Manpower to arrange training for older employees, for
example to use computer software or to work with a younger boss.



V. Checking understanding. Match the words 1-7 with the descriptions (a-g)

1. Full-time worker a. has a job for a long period of time
2. Temporary worker b. workers choose when they work
3. Permanent worker c. works a few days/hours a week

4. Part-time worker d. a better job in the same company
5. Freelance worker e. has a job for a short period of time
6. Promotion f. work for self, not for the company
7. Flexible hours g. usually works 35-40 hours a week

VL Read the article again and answer the questions:

How did Manpower start?

What do employment agencies do?

What is another word for “temporary workers”?

What did people expect in their careers ten years ago?

What can help workers who want to improve their career opportunities?
What is Japan, Italy and Australia are starting to do?
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VII. Form questions and answers about what these companies are doing at the
moment. Use the notes given.

Example: What is your company doing at the moment?
Our company is designing computer games for children.

Company 1 — design computer games/ children
Company 2 — take part/ projects

Company 3 — work / subcontractors

Company 4 — buy clothes/ local suppliers
Company 5 — deal with / pharmaceutical company
Company 6 — sell/cosmetics

VIII . Complete the sentences with the correct form of the verbs in italics.

I work/ am working for Corus plc. I started here seven years ago.

What do you do / are you doing at the moment?

I organize / am organizing a project in Rotterdam this month.

What time do they have / are they having breakfast in the morning?
Martina finishes / is finishing a report at the moment.

They know / are knowing that talking face-to-face is really hard.

How do you usually get / are getting to work?

I am driving / drive at the moment, but usually [ am taking / take the train.
Are they send / sending the report now?

10 At this moment thousands of retail customers buy / are buying goods online.
11. The company wants / is wanting to increase its total market.
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IX. Translate from Russian into English

1. YcraHoBKa HOBOT'O IPOTPAMMHOTO OOECTIeYeHHsI TOMOXKET U30eKaTh cOOEB B
CHUCTEME

2. S pabotaro monHbIA pabouMii A€Hb, U B OTIMYUE OT BHELITATHBIX COTPYIHHUKOB Y
MEHsI 04€Hb MaJIo CBOOOIHOTO BPEMEHHU.



B nmATHHIY MBI IPOBOIMM BCTPEUY € MOCTABIIUKAMHA KOCMETHKH.

Uro BeI nemaere? He Bxoaute Tyaa, UIeT coOpaHue.

S Bcerga craparoch NOAACPKUBATh XOPOIINE OTHOIICHHS ¢ KOJUIETAMH.

OH yXO0auT Ha NIEHCHUIO Yepe3 Iol.

51 X014y MOrOBOPUTH C HUM JINLIOM K JIALLY.

Ecnu BB XOTHTE MPHOOPECTH HAII HOBBIN YBIAXKHSIOMIMNA KPEM, TIO3BOHUTE O

tenedony 236-00-99

9. S uay B areHTCTBO IO TPYAOYCTPOUCTBY. Sl X0Uuy OBITH ar€HTOM I10 MPOJAXKE B
(bapMareBTUUECKONW KOMITAHUH.

10. 5 He oTpuIIa0, YTO KOMIIAHUH MO0 00YUEHHIO IEpCOHAlIa IIOMOTal0T pabOTHUKAM
OpraHu3alMi CIPABIATHCA C Pa3IMUYHBIMU POOIEMaMH.

11. 51 po3HMUHBII IOKyNATENb U 5 OTAAK0 IPUOPUTET KAYECTBY TOBApa, a HE €T0
CTOUMOCTH.

12. Ceiituac >xypHaJIMCTBl O4€Hb MHOTO MHUIIYT O TOM, YTO CBSI3H C OOIECTBEHHOCTHIO
BaXKHBI JUIsI TIOOOH KOMITAaHUH.

13. MecTHbII Mara3ut MpoJaeT 3apaKEHHbIE TOBAPHI.

B nanHBI MOMEHT paOOTHUKH (PU3NYECKOT0O TPya MPUHUMAIOT y4acTUE B

3a0actoBke (strike).

= BE= N B )

Kpurtepun oneHKH BbINOJTHEHHUS TECTA

OrneHKka BBICTABIIECTCS MPOMOPLIMOHAIIBHO J10JI€ MPABHIIBHBIX OTBETOB:
85-100% — olleHKa «OTIIUIHOY

70-84% — o11eHKA «XOPOILIO»

50-69% — o11eHKa «yJOBJIECTBOPUTEIHHO

MeHee 50% npaBUIIbLHBIX OTBETOB — OIIEHKA «HEYIOBJIECTOPUTEIILHOY»

Kpurtepun oneHuBaHus BBINOJIHEHHS 3aJaHUI K 3a4eTy:

OneHKa «3a4TeH0» CTaBUTCS, €CIIU CTYICHT:

- JIEMOHCTPUPYET 3HAaHWE HOPM M TpeOOBaHWW K YCTHOW W TMHUCHbMEHHOW NEIOBOM
KOMMYHHKAIMM, TPUHATbIE B CTpaHe(aXx) M3y4aeMmoro s3bIka M 3HAaHHE SI3BIKOBBIX CPE/ICTB
(rpaMMaTHUyecKue, JEKCUYECKHEe) HEOOXOMUMBIX JUIsl peaju3aliy JeJ0BOM KOMMYHUKALUU B
YCTHOW M MUCHhbMEHHOM (hopMax Ha HMHOCTPAHHOM SI3BIKE;

- IEMOHCTpPUPYET YMEHHsI NPUMEHATh HOPMbI U TpeOOBaHUS, MPUHATHIE B CTpaHe(ax)
U3y4aeMoro s3bIKa, IIPU PeAIU3alUU YCTHOM U MUCbMEHHOU 1€JI0BOM KOMMYHUKALIMU U YMEHUN
UCIIOJIb30BaTh SI3BIKOBBIE CPEACTBA I PEAIM3aldH JEJI0BOM KOMMYHHUKAllMM B YCTHOW H
NUCbMEHHOW (hopMax Ha HHOCTPAHHOM SI3BIKE;

- peanu3yeT YCTHYIO UM MUCHBMEHHYIO JI€JIOBOM KOMMYHHUKAIIMM C YYE€TOM COOJIOJCHUS
HOPM U TpeOOBaHU, MPUHATHIX B CTpaHe(ax) U3y4aeMOoro s3bIKa.

OneHka «He 32a4TeHO0» CTaBUTCS, €CJIN CTYJEHT:

- HE JIEMOHCTPHUPYET 3HAHWE HOPM M TpPeOOBaHMM K YCTHOW M THUCHMEHHOW JEJIOBOM
KOMMYHHMKAIUM, IPUHATBIE B CTpaHe(ax) M3y4aeMoro S3bIKka M 3HAHUE SI3bIKOBBIX CPENICTB
(rpaMmaTHUeCKHe, JIEKCUYECKHE) HEOOXOAMMBIX Ui peanu3aliu AEJ0BOH KOMMYHHKAIMU B
YCTHOM U MUCbMEHHOHN (pOpMax Ha MHOCTPAHHOM SI3bIKE;

- HE JIEMOHCTPHPYET YMEHHsI IPUMEHATh HOPMBI U TpeOOBaHMUsI, IIPUHATHIE B CTpaHe(ax)
U3y4aeMoro s3bIKa, IIPU PeAIN3alUy YCTHOM U MUCbMEHHOU I€JI0BOM KOMMYHUKALIMU U YMEHUN
HCIIOJIb30BaTh SI3BIKOBBIE CPEACTBA Ul pealM3alMM [eI0BOM KOMMYHHUKAallMM B YCTHOW M
NUCbMEHHOU (hopMax Ha HHOCTPAHHOM SI3BIKE;

- HE CIIOCOOEH peayln30BaTh YCTHYIO U IMMCbMEHHYIO J€JI0BOM KOMMYHHUKALUU C yYETOM
coOIIIO/ICHHSI HOPM M TpeOOBaHUH, IPUHATHIX B CTpaHe(ax) U3y4aeMoro s3bIKa.

4 cemecTp. @PopMa NPOMEKYTOYHOTO KOHTPOJIS — IK3aMeH.



DK3aMeH IMpelycMaTpuBaeT MPOBEPKY YPOBHS CHOPMHPOBAHHOCTH YHHUBEPCAIbHOM
koMmnereHun YK-4, a uMeHHO:

1) 3HaHMsT HOpPM W TpeOOBAaHWM K YCTHOM W TNHCHMEHHOW JEOBOM KOMMYHHUKAIIUH,
IPUHATBIE B CTpaHe(ax) M3Y4aeMOIo s3blKa M 3HAHUS SA3BIKOBBIX CPEACTB (TpaMMaTHYECKHE,
JIeKCUYecKHe) He0OXOIMMBIX AJIs peaau3alny Ae0BO KOMMYHHUKAIIUU B YCTHOW U MUCbMEHHOM
(dopmMax Ha MHOCTPAHHOM SI3bIK;

2) yMeHU TPUMEHATh HOPMBI U TPeOOBaHMUsI, IPUHATHIE B CTpaHe(ax) H3ydaeMOoro s3bIKa,
IIpU pealu3alMyd YCTHOM M IUCBMEHHOW [€JI0BOM KOMMYHHKAIMM U YMEHUH HCIIOJIb30BaTh
S3BIKOBBIE CPEJICTBA JIJISl Peaiu3allii JeJI0BOM KOMMYHUKALIMK B YCTHOU U MUCbMEHHOM opmax
Ha UHOCTPAHHOM SI3BIKE;

3) omplTa peanu3allMd YCTHOW W TMCHMEHHOW JI€JTOBOM KOMMYHHUKAIIUH C Y4YE€TOM
cOOITIO/ICHHSI HOPM M TpeOOBaHUM, IPUHATHIX B CTpaHe(ax) U3y4aeMoro s3bIKa.

IIpexdk3aMmeHalIMOHHBIE TPEOOBAHUS:
IV cemectp
1. YueOuuk “Business Result: Pre-Intermediate” - ypoku (Temsr) 13-16.
— Cnada pabouero cioBaps (MOypovHasi JICKCUKA).
— [IuchbmMeHHBIH (YCTHBIN) TEpeBO] TEKCTOB U3 KaXKIOTO YpOKa.
— BrInonHenue ynpaxHeHU! 110 ypoKaM.

2. BBonno-Koppekrusnsiiit Kypc (BKK) — ypoxu (temsr) 13-16.

— Otpabotka Useful Language 3 kax10oro ypoka B JEKCHUECKUX YIPaKHEHUSIX.

— IIucbMeHHOE BBINOJIHEHHUE JIEKCUKO-TPaMMAaTHYECKUX YIIPaXKHEHUH U3 KaXI0T0 ypoKa.

— IIpomerxyTouHas cjaya rpaMMaTHYECKUX TEM 110 YPOKaM.

— YcnemHoe BhIMOJIHEHUE HTOTOBOTO JIEKCUKO-TPaMMaTUYECKOro TecTa (MUHUMYM Ha OLIEHKY
«yJIOBJIETBOPUTEIILHOY).

Bonpocsel (3a1aHus) K 3K3aMeHALIMOHHOMY OMJIeTY:
1. Urenue, nepeBoj U NOAPOOHBIN NEpecKas ¢ 3JeMEHTaMH aHaJIM3a YKOHOMUYECKOT0 TeKCTa (B
paMKax U3y4eHHOU TEeMaTUKH).
2. Coobmienue 1o 3aJaHHOHM TeMe (pa3roBOpHas TeMa).
3. Coobmienue mo 3alaHHON TeMe (TpaMMaThJyecKast TemMa).

IIpuMep UTOrOBOIO JEKCHKO-IPAMMATHYECKOT0 TECTA /IJIsl IPOMEKYTOYHON aTTeCTAI[UH:

Final Test

I. Read the text and match the sentences 1 — 5 with their correct endings.
1. The narrator says that the Union is a body which...

a) includes both — the students and the teachers.

b) is of a political character.

¢) does not represent all groups of students.

2. According to the narrator the behavior of the Union members shows...
a) a high level of intellect.

b) a lack of maturity.

¢) a sense of responsibility.

3. The narrator is not happy about the Union because the members...
a) do not know the current political situation in the world.

b) are too young to understand the interests of mature students.

¢) tend to discuss their private affairs and problems.



4. The narrator believes that the Union members are interested in...
a) getting more money for their work.

b) increasing their experience.

¢) having fun together.

5. For the narrator the university is a place to...
a) entertain himself.

b) study hard.

¢) make friends.

Student’s Story

Again, I'm not sure how this works in any other part of the world. At my university we
have a student-elected body of representatives called "The Union". It is a quasi-political body,
elected from students and meant to represent the student body as a whole. However, I have doubts
about their ability to represent me, and any other mature student at that university.

Let me begin by saying that this year's President likes to be called "Gravy". The behavior
of the Union on the whole reflects this level of maturity. This year I ran for the office, I promised
someone that I would run. A random meeting with next year's President and a rant about how
ineffectual I thought the Union was brought this about, and I must say, my mates gave me a lot of
support. However, I did not make the effort to canvass, I did not want the position.

Yes, if more mature and experienced people do not join, what hope is there of this body
being more representative? I should feel worse than I do about my lax efforts, but there is no way
in the world I could sit in an office with these people without ranting and raving at them. How can
abody of 19 and 20 year olds represent a student body that ranges from 18 to 80? In the UK, more
and more mature students are returning to study every year. If the body that is meant to represent
them discusses issues like the ethics of every single product in the Union shop, or whether not
allowing Al-Qaeda to operate from the university is discrimination or not ... they are simply not
represented. How can I present problems specific to a mature student to someone with little or no
life experience themselves?

This became evident in a short time and I did not actually take any notice of the elections
because these were not elections based on any kind of merit, but on how popular someone is, or
how much attention they can draw to themselves during the elections by dressing up. When I see
taxpayers' money wasted on these things (and yes, it is that money that is used) it makes me see
red. The Union has a very important job to do, and unfortunately it does not do it very well at all.
The Union would perform better as a non-elected body where people with experiences of the issues
and methods do the work, rather than young and inexperienced people who want nothing more
than a jolly good time with their mates, and something to put on their CV.

I have overheard some people talking about this on occasions. They think that there is
something wrong with the situation. In my opinion, there's definitely something wrong with it. I
never thought that this was what university would be about. I am there for a reason, to learn. I sold
my house to finance this degree, it is a pretty major commitment for me, so of course I am going
to take it seriously.

II. Match words and phrases 1 — 10 with definitions a — h below.
. cheap

. colleague

. competitor

. customer

. functional

. Quality Control

. Sales

NN AW -



8. staff
9. subsidiary
10. well-designed

a) a company that is part of a larger group

b) the department which sells products

¢) a person who works in the same company as you

d) useful with little decoration

e) doesn’t cost very much

f) all the people who work for a company

g) planned and made well

h) a person or company that buys your product

i) a company that operates in the same market as you

j) the department which checks that products have no defects

I1I. Fill the gaps with the words below:
Sales, trials, involved, consist, specialize, part, based, provides, research, divided.

1.We.......o....... in the advertising of children toys.

2. The company ............... a wide range of consulting services.
.lam............... in a big logistics project.

4. Our head office is ............... in Paris.

5. What are the annual ............... of the company?

6. Before launching the product we did some market ............... .

7. What does your work ............... of?

8. The manufacturer did a lot of product ............... before it went on the market.
9. The company is ............... into three business units.

10. Did you take ............... in the meeting yesterday?

IV. Choose the correct option:

1. What / which department do you work in?

2. The company produces / is producing car tyres.

3. We look / are looking for a new supplier.

4. When did the company start / started?

5. Who do you / you work for?

6. Our manager has / is having a meeting with a customer now.
7. Do / are you responsible for branding the product?
8. The product become / became very popular.

9. We open / are opening a new shop next month.
10. The office opens / is opening at 9 a.m. tomorrow.

V. Put these words in the correct order to make complete sentences.
1. I/ introduce / Can / you / manager / to / our?

2. you/ him / call / Could / back / to / ask / me?

3. people / does / How / employ / your / many / company?

4. purpose / our / was / The / find / to / new / research / a / of / supplier.
5. speak / I/ for / moment / a / Could / you / to?

VI. Translate from Russian into English.

1. Kommanust uMeeT HeCKOIBbKO JT0USPHUX MPEAIPHUITHIH, KOTOphIe pab0TalOT 110 BCEMY MUDY.
2. — Komy TbI moguuHsICs Ha CBOEH nocienHei padbore? — Hukomy, st ObLT MHAMBUAYATbHBIM
HpeATTPUHIMATEIIEM.

3. MHorwue 11011 BRIOHPAIOT Takue Ipogeccu KaK CIEeHUAINCT 10 CBS35AM ¢ 00IIeCTBEHHOCTHIO



WM Tpo(deCcCUOHATBHBIN TICUXO0JI0T. DTH MPO(ECCHH BKIIIOYAIOT KOMaHIHYIO paboTy ¢
areHTCTBAMU 110 TPYAOYCTPONCTBY, C OPraHU3ANUIMHU 110 O0YUCHHIO TIEPCOHANA, BHEITHUMU
KOHCYJIbTaHTAMHU U CyONOAPSAUNKAMH.

4. — Kakue ToBapel MpoU3BOIUT 3Ta KoMnaHusa? — OHa crienuaan3upyeTcsl Ha CO3JaHuu
MIPOrpaMMHOTO 00eCTIeUeHUS.

5. — Kak yacto reHepajibHbId AUPEKTOP MOJIB3YETCs AITUM oucom?

— OHn paboTtaeTt 371ech TOJIBKO 2 JHs B Heaeno. OH IPOBOIUT CETOHS 3/1eCh COBElaHue?

— Jla. Hamra opranusanus cero/iHs sIBJIs€TCs IPUHUMAIOLIEN CTOPOHOM, HE TaK JIn?

— OTO BEpHO. A HalI OT/IeJI OTBEYAET 32 HAITMCAHKWE OTYETA WU MPEICTABICHUE MPE3ECHTALINHN ?
— Jlymaro, Hall OT/ie)l TOTOBUT MPE3CHTAIMIO ¢ TpaduKaMu Ha ITON Henee.

6. — KTo 3BoHMI MHE Buepa? — Bain kosuiera u3 po3HUYHOM KoMnaHuu. OH OCTaBUII BaM
cooOuieHue.

7. KimtoueBbie nudpel KpyroBoii quarpaMmsbl MOKa3bIBAIOT AOJI0 PhIHKA KOMIIAHUH B CTpaHe, a
JuarpaMma rmoka3bIBaeT, B KaKUX TOpoJIax y KOMIIAHUH €CTh HAyYHO-UCCIIEI0OBATEIbCKUE
OTJIEJbI.

8. — Hanx 4yem T8I ceifuac pabotaemib? — OpraHu3yro Moe3/AKH HAIIUX COTPYJHUKOB K KITUEHTaM.
Hamra koMnaHust IpOBOANUT TaKWe€ BUZHUTHI KX IbIH TOI.

9. OHu pa3paboTany 3Ty Belllb HECKOJIBKO JIET Ha3a/l, M n300peTaTen Ha3bIBall €€ CTUIHHOM,
MIPUBJICKATEIbHOM, SKOHOMUYHOM. K Hell mpuiaranachk HOCTYIHAS AJIs OJIb30BATEIIs
UHCTPYKLHUS 10 cOOpKe.

10. Korna Mmoemy Kkosuiere npuiiljia 3Ta OpuruHaibHas Uaesd, S He ymall, 4To OHa OyAeT UMeTh
Takoi ycriex. Ho ckopo kosera yiien U3 KOMIAHUM U Terepb 3apadaThIBacT OOJIbIINE
JCHBTU.

Kputepuu oneHKkH BbINOJHEHHS HTOTOBOI'O TeCTA

OneHka BBICTaBISETCS MPOMOPIMOHATIBHO J0JI€ MPAaBUIbHBIX OTBETOB:
85-100% — oleHKa «OTIMYHO»

70-84% — o11eHKa «XOPOIIO»

50-69% — o11eHKa «yIOBIETBOPUTEIILHO

MeHee 50% NpaBUIIbHBIX OTBETOB — OLIEHKA «HEYIOBIECTOPUTEIBHO»

IIpumep TekcTa npodgecCHOHAIBHON TEMATHKH VISl YTEHHUS U MepeBoie HA
JK3aMeHe

Business trips today

Business trips are just part of doing business. A company tries to choose only its best
people to represent it. Trips can happen in or out of the country. And there are as many reasons
to go on a business trip as there are places to go: to sign contracts, to discuss terms of delivery,
payment or shipment, to have tests, to consult, to improve one's professional skills, to provide
support.

Representatives of the companies involved usually make preliminary arrangements in
order to meet. Whether a long-term or short-term trip, the itinerary must be carefully planned
by the head of a department or another executive. After the trip, an employee is ordinarily
expected to give a full financial accounting of the trip to his boss.

Sightseeing, cultural events and just plain relaxing are a regular part of every business
trip. And no businessman would dare forget to buy gifts for relatives, friends and colleagues
while on a business trip to an interesting, new location. These trips are important because they
contribute to the expansion of a company's business relationships and help that company
succeed in the competitive world market.

Business today is international in character, and business people often have to travel.
On a business trip people might meet colleagues and business partners for the first time. Often,
colleagues from different countries experience cultural difficulties, that is, they are surprised
by strange, to them, social conventions in a new place.



Different cultures do things differently! Management styles also differ from country to
country. It's often useful when doing business in a foreign land, to get some advice from a
special agency which consults on questions of international business.

These days business trips are very important because face to face meetings are more
valuable to profitable business than any other type of strategy.

Oo0pa3zen 3K3aMeHAMOHHOI0 OMJIeTa

denepanbHOE TOCYAAPCTBEHHOE O1OKETHOE 00pa30BaTENbHOE
YUPEKACHUE BBICIIEr0 00Pa30BaHUs
«KybaHckuii rocy1apCTBEHHbBIN YHUBEPCUTET

38.03.06 — ToproBoe neno
Bce npodunun

«VIHOCTpaHHBIIT SI3BIK)
OK3AMEHAIMOHHBIN BUJIET Ne 1

1. Read, Translate and Retell Text Ne 1.
2. Give an oral presentation on topic “Companies”.

3. Grammar: Present Simple

3aBenyroumii kadenpoit npodeccop A.B. 3uHbKOBCKAs

Kpurtepun oneHuBanus pe3yjibTaToB 00y4eHHsA

Onenka Kpurepuu onieHrBaHus 110 3K3aMEHY

Crygent 0e30mMO0YHO W TIOJHO OTBEUAaEeT Ha BCE BOIPOCHI,
IpeCTaBICHHbIE B OWJIeTe, a TakXe MPOJEMOHCTPUPYET CBOOOAHOE
BJIa/ICHHE MaTepHaJiOM IIPU OTBETE Ha IOTIOJIHUTENbHBIE BOIPOCHl. OTBET
CTyAeHTa 0(OpMIIEH TPAMOTHO C TOYKU 3PEHUS TPAaMMAaTHUKH, JIEKCUKH,
dboHeTHKH, HWHTOHAUUA. WTOTOBBIA JIEKCHKO-TPAMMATHYECKHH TECT
BBITIOJIHEH Ha OICHKY «XOpOLIO» MM «OTJINYHO». CTyIeHT OCBOMI
3HAHUSA, YMEHHA, KOMIETCHLIMH U TEOPETUYECKUH MaTepuan Io
nucuuruinee 0e3 mpoOenoB. Bee 3amanus, mpeaycMOTpEeHHBIE Y4eOHBIM
IJIAaHOM, BBITIOJTHEHBI HAa BLICOKOM KauecTBEHHOM ypoBHe. [IpakTudeckue
HaBBIKM  NPO(ECCHOHAIBHOTO TNPUMEHEHUS OCBOCHHBIX 3HAHUU
c(hOopMHUPOBAHBHI.

Bricokuii
YPOBEHB «5»
(oTIMYHO)

CTyneHT MpaBWJIBHO OTBEYAeT HA BCE BOMPOCHI, MPEACTABICHHBIC B
Ousiete, HO MOXKET HETOYHO WJIM HE B IMOJHOM OOBeME OTBEYaTh Ha
JIOTIOJIHUTEIbHBIE BOMPOCHL. JlomycKaeTcss He3HAUUTENbHOE KOJIMYECTBO
HErpyOBIX TPaMMAaTHUYECKHX, JEKCUUYECKHX, (OHETUYECKHUX OIIHOOK,
Cpenuuit KOTOpbIE HE HCKaXXalOT CMBICH BbICKa3bIBaHHsS. MTOroBBIA JEKCHKO-
YpOBEHb «4» rpaMMaTH4YeCKUN TeCT BBHIMOJHEH Ha OLEHKY «XOpOILIO»  WIIH
(xoporo) «YIOBJIETBOPUTENBHOY». CTYIEHT MPAKTHUYECKH IOJHOCTHIO OCBOWMJI
3HAHUSA, YMEHHUA, KOMIETEHIMH U TEOPETUYECKUH MaTepuan Io
TUCIUIUIMHE. YueOHble 3aJaHusl BBIIOJHEHB, HO HE OIICHECHBI
MaKCHMalbHBIM YHUCIIOM 0asos. [TpakTHueckue HaBbIKU
npo(ecCHOHATLHOTO ~ TPUMEHEHUS  OCBOCHHBIX  3HAHUH  TOYTH
MTOJTHOCTHIO C(hOPMHUPOBAHEI.




CTyneHT 3aTpyaHSETCS B OTBETaX Ha BOIPOCHI OUJIETa, OTBEYAET TOIBKO
nociie HaBOJSIIMX BOIPOCOB, JIEMOHCTPUPYET cialble 3HAHUS TPU
OTBETE Ha JIOMOJIHUTENbHBIE BOMPOCHI, JOMYCKAET MHOTOYUCIIECHHBIE

IToporossrii rpaMMaTU4ecKue, JIeKCHYecKue, (OHETHYECKUEe OIIMOKH, KOTOphIE
YPOBEHB «3» 3aTPYAHAIOT IMOHMMAaHWE. MTOroBBIM JIEKCUKO-IPAMMATHUYECKUN TECT
(YZOBJIETBOPUTE | BBINOJIHEH Ha OLICHKY «YIOBIIETBOPUTEIILHO WIIH
JIBHO) «HEYAOBIETBOPUTENIBbHOY». CTYAEHT YaCTUUHO OCBOWJI 3HAHMsI, YMEHMUS,

KOMIICTCHIIMM W TCOPCTHYCCKHHA MaTepHa IO JUCHUILIMHE. MHorue
yueOHbIe 3a/1aHusl THOO HE BBITIOIHEHBI, TH0O0 OLIEHEHBI YUCIIOM 0aJlIoB,
OJIM3KUM K MHHUMaJIbHOMY. HeKoTopble NpakTHYECKHE HABBIKH HE
c(OpMHPOBAHBI.

CTyneHT JeMOHCTpHpYyeT cialbble 3HAHUS TPU OTBETE HA BOMPOCHI
Owiieta, HE MOXET OTBETUTh Ha JIOMOJHUTEIBHBIC BOMPOCH WJIH HE
MOKET OTBETHUTh HU Ha OAWH BOMpPOC B Ouiere. MHOTOYHCICHHBIC

MuHuManbHEII

OBCHE O rpyOble TpaMMaTU4YecKue, JEeKCUYeckue, (OHETUYECKHUE ONIMOKH
M MCKa)Xat0T CMBICII BbICKa3bIBaHUs. ITOrOBBIN JEKCUKO-IPaMMATHYECKUI
(HeynoBieTBOpHU

TeNbHO) TECT BBINIOJIHEH Ha OIEHKY «HEY/IOBIETBOPHUTEIbHO». CTyIEHT He

OCBOWJI 3HAHHSI, YMEHHSI, KOMIIETCHIINA ¥ TEOPETUUICCKUN MaTepuai mo
JTUCIUATUTHHE. Y4eOHbIe 3aaHUsI HE BBHITIOJTHEHBI, TPAKTHYCCKIE HABBIKH
He C(hOPMHUPOBAHBI.

OueHo4HbIE CpeACcTBAa U WHBAJIWAOB U JIMI C OTPAaHMYCHHBIMH BO3MOKHOCTSIMU
3JI0pOBbsI BHIOUPAIOTCA C YU€TOM UX MHAMBHUIYaTbHBIX ICHXO(PU3MUECKUX 0COOEHHOCTEH.

— IIpY HEOOXOANMOCTH MHBAIUAAM U JINIIAM C OTPAHUYEHHBIMU BO3MOKHOCTSIMH 3/10POBbS
IPEOCTABIISCTCS JOTIOJHUTEIFHOE BPEeMSs JIJIs IIOATOTOBKM OTBETA HAa 3K3aMEHE;

— IpY MIPOBEJICHNUH IIPOLEAYPHI OLCHUBAHUS PE3yIbTaTOB OOYUCHHS MHBAINIOB U JIHII C
OTrPaHUYEHHBIMU BO3MOXKHOCTSIMH 370POBBSI IPEAYCMATPUBACTCS UCIOIB30BAHNE TEXHUYECKUX
CpPE/ICTB, HEOOXOMMBIX UM B CBSI3U C X MHIUBHIyaIbHBIMU OCOOCHHOCTSMU;

— IpU HEOOXOAUMOCTH JJIs1 00YHAIOIIUXCSI C OTPAHUYCHHBIMH BO3MOXKHOCTSIMHU 3/T0OPOBbS
M WHBAINAOB TMPOIEIypa OLEHHBAHUS pE3yIbTaTOB OOYYEHHS IO JUCHUIUIMHE MOXKET
IPOBOJIUTHCS B HECKOJIBKO ATAIOB.

[Tpouenypa oreHMBaHMS PE3yIbTATOB OOYYEHUS WHBAJIUIOB U JIUIl C OTPAaHUYCHHBIMU
BO3MOXHOCTSIMH 3JI0POBbsSI 110 JTUCHUIUIMHE (MOXYJIO) TPENyCMaTpUBAET IPEIOCTABICHHUE
uHpopManuu B ¢opMax, AJANTHPOBAHHBIX K OrPAHWYEHUSIM HX 3JI0POBbS M BOCIPHSITHS
uHpOpMaLUu:

JUst UL ¢ HapyIICHUSIMH 3PEHUS:

— B [I€4aTHOW (hopMe YBEIUUYECHHBIM HIPUPTOM,

— B (hopMe PIEKTPOHHOTO JOKYMEHTA.

JUnist U1 ¢ HapyIIEHUSIMH CITyXa:

— B TIeYaTHOM (opme,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

JUst U1 ¢ HapyIISHUSIMH OTIOPHO-/IBUTATEIILHOTO amlapara:

— B [1e4aTHOM (opme,

— B (hopMe PIEKTPOHHOTO JOKYMEHTA.

JIaHHBIN TIepeyeHb MOXET OBbIThb KOHKPETH3HPOBAH B 3aBUCHUMOCTH OT KOHTHHICHTA
oOydJaronuxcs.

5. IlepeyeHb y4eOHOM JJUTEPATYPbI, MH(POPMAIMOHHBIX PECYPCOB M TEXHOJIOTH A
5.1. YyeOHas quteparypa
1. Grant, David. Business result pre-intermediate (incl. video Interactive workbook + audio) :
Student's book / David Grant, Jane Hudson, Robert McLarty . - Oxford : Oxford University
Press, 2014. - 158 pp. : ill. + 1 snexTpon. ont. auck (DVD-ROM). - Interactive workbook
material by Gareth Davies, Chris Speck and Shaun Wilden. - ISBN 9780194739382 : 812.83.



I[JIH OCBOCHU NUCHUIITIMHBI MHBAJIMJAMU U JIMIAMHA C OTPAHUYCHHBIMU BO3MOXKXHOCTIAMU
3I0POBBS B AJICKTPOHHO-OMOINOTEUHBIX cucTeMax «Jlaub» u «OpalT» UMEIOTCs U31aHus B
SJICKTPOHHOM BH/IC.

5.2. llepuoanyeckast JUTEPATypa
Hcnonb3oBaHnue nepuoguyecKon JIUTEPaTyphl HE MPEAYCMOTPEHO.

5.3. UHTepHeT-pecypchl, B TOM YHCJIe COBpeMeHHble NpodeccuoHAIbHbIE 0a3bl
JAHHBIX M HH(POPMALMOHHBIE CIPABOYHbIE CHCTEMbI
DNeKTPOHHO-0MOMoTeyHbIe cuctembl (IBC):
DBC «IOPAWT» https://urait.ru/
ABC «YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
9BC «BOOK.ru» https://www.book.ru
OBC «ZNANIUM.COM)» www.znanium.com
9BC «JIAHDb» https://e.lanbook.com

SNk W=

IIpodeccnonanbHbie 6a3bl JAHHBIX:
1. ScienceDirect www.sciencedirect.com

Pecypcol cBoOOAHOTIO H10CTYyHA:
1. CrnoBapu u 3HUMKIONEANH http://dic.academic.ru/;

CoOcTBeHHBIC 2JIEKTPOHHBbIE 00pa3oBaTe/bHbIe H HHGoOpManHoOHHbIe pecypcebl KyoI'yY:
1. Cpena MOAYIBLHOTO JUHAMHUYECKOTO 00y4deHus http://moodle.kubsu.ru

6. MeToanueckue yKazaHus 1J1s1 00y4arOMUXCs M0 0CBOEHUIO TUCUUIJIMHBI (MOYJIA)

CaMmocrosiTennbHasi paboTa OO0y4alomMXCS TIO0 WHOCTPAHHOMY  SI3BIKY  SIBIISIETCS
HEOTHEMJIEMOM COCTABJISIIOIIECH TpOIlecca OCBOEHHUS MNPOTrpaMMbl OOy4YEHHUS HMHOCTPAHHOMY
s3pIKy. CaMocTosITeNIbHAs pad0Ta OXBATHIBACT BCE ACMIEKTH M3yUYEHUS] HHOCTPAHHOTO SI3bIKA U B
3HAYUTENIbHOI Mepe onpeeNnsieT pe3ybTaThl U KaueCTBO OCBOCHUS AUCUUILUINHBI «THOCTpaHHBIH
s3pik».  CamocrosiTenbHass paboTa SBISETCS CPEACTBOM OpraHU3allMd ¥ yIPaBJICHHUS
CaMOCTOSITENIbHOM JIeATENbHOCTH CTY/IEHTOB, KOTOpas 00ecreunBaeTCs YMEHHUEM OCYIIECTBIISATh
IUTAHUPOBAHKUE JIEATEIHHOCTH, WCKATh pEIIeHHe MpoOJIeMbl WM BOMPOCA, pPaIMOHAIBHO
OpraHM30BBIBATH CBOE padouee BpeMs U UCIOJIb30BaTh HEOOXOJUMBIE JJIsi 3TOT0 UHCTPYMEHTHI.
CamocTtosTenbHas padoTa CTYyACHTa CIYXKUT TOJYyYEHUIO HOBBIX 3HAHWM, YHOPSAOYCHHUIO WU
yrayOIeHnI0 UMEIOIIUXCS 3HaHUH, POpMUPOBaHUIO TPO(HECCHOHATBHBIX HABBIKOB U YMEHUH.

[enu u 3aa4nt caMOCTOSATENHHON PAOOTHI 00YYAIOIITUXCS:

- 3aKperieHue, yriiyojieHue, pacllupeHre U cucTeMaTH3alusl 3HaHHUM, MOJy4YeHHBIX BO
BpeMsl 3aHATUH;

- CaMOCTOSTEIbHOCTh OBJIAJICHHUS] HOBBIM Y4€OHBIM MaTepHAIOM;

- opmupoBaHUE YMEHUI U HABBIKOB CAMOCTOSITEILHOTO YMCTBEHHOTO TPY/1a;

- OBJIaJIEHUE Pa3InYHBIMU (hOpMaMU B3aUMOKOHTPOJISI U CAMOKOHTPOJIS;

- pa3BUTHE CAaMOCTOSTEILHOCTH MBIILICHUS;

- ¢hopMHUpOBaHKE YOCKICHHOCTH, BOJIEBBIX KAa4eCTB, CIIOCOOHOCTH K CaMOOpPTaHU3aIluH,
TBOPYECTBY.

CamocrosiTenpHas paboTa BKIIOYAET cleayroniue Gopmbl padoT:

- MOATOTOBKA K TEKYIEMY KOHTPOJIIO;

- IOATOTOBKA K JIAOOPATOPHBIM 3aHATHUSM;
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- MOATOTOBKAa JIOMAIHEro 3aJaHusi, BKJIOYas IOATOTOBKY COOOIIEHUN, JOKIIAIOB,
[IPE3EHTALUN U T.I1.;

- mpopaboTKa U MOBTOPEHHE MaTepralia yueOHUKOB M YICOHBIX TIOCOOUI;

- CaMOCTOSITEIbHOE U3YUCHUE TEM TUCIUTUIUHEI.

Pexomenpanuu mo »ddekTuBHON paboTe Hal OTACIbHBIMH AacleKTaMHd B pPaMKax
JUACHUIIUHBI «THOCTpaHHBIN A3BIK)»

1. PaboTa Hag TEXHUKONU YTEHUSA

Texnuka ureHus oOpa3yeT 3HAUUMBIA KPUTEPUH OIICHKH CTETEHH BIAJCHHS S3BIKOM,
MO3TOMY pa3yMHO paboTaTh HaJ HEW MOCTOSIHHO W JIOBOJIUTH 1O coBeplieHcTBa. [ns atoro
PEKOMEHAYETCS CHUCTEeMAaTHYeCKOe YTEHHWE TEKCTOB Ha WHOCTPAHHOM SI3bIKE  BCHYX,
MPOCITYIIMBAaHHE U MPOCMOTP AyTEHTHYHBIX ayAHO- W BHJIEOMATEPUANIOB, y4acTHUE B YCTHBIX
dopmax pabOThl Ha 3aHATUU H OOIIEHHUE C HOCHUTEISMHU S3bIKa (HAIpUMeEp, TMOCPEICTBOM
HNHTepHeT-pecypcoB).

2. Pabora ¢ TekcToM

[Ipu paGoTe ¢ TEKCTOM cleAyeT YUUThIBaTh, YTO CYIIECTBYIOT pa3IMYHbIC BUIbI YTCHHUS,
KOTOPBIE OINPEACTSAIOTCS B 3aBUCHMOCTH OT IEJIM YTEHHUS M MOCTAaBIEHHBIX 3a1ad. OnpeneneHue
BH/JIa YTEHUS TIO3BOJIUT HanboJee 3 PEeKTUBHO OPraHN30BaTh BPeMs U paboTy ¢ TEKCTOM. 3a1aueit
03HAKOMUTEIILHOTO YTEHUsS SIBIISETCS MOHMMAaHWE OCHOBHOHW JIMHUU CONEPKAaHUS YUTAEMOTO
TEKCTa M CO3[JaHuEe KOMILJIEKCHBIX 00pa30B MpOYUTaHHOTO. M3yuaromiee yTeHne HarpaBiIeHO Ha
TOYHOE U TIOJIHOE TIOHMMAaHHWE TMPOYUTAHHOTO W €ro KpUTHUYEecKoe ocMbiciaeHue. OHO
IpernoiaraeT yMeHHE MOJIb30BaThCS Pa3HbIMH CJIOBApSMHU (TOJKOBBIMHU, CTPAHOBEAUYECKUMH,
CJIOBapsIMH CMHOHHUMOB, JABYS3BIYHBIMU). DTOT BHUJ YTCHUS OOBIYHO HCIIONIB3YETCs MpH paboTte
HaJ CTaThsMU MO cheuuandbHOCcTUH. PabGoTas Hax TakuM TEKCTOM, CJelyeT BIYMYHMBO U
BHUMATEJIBHO MPOYUTATh €r0, OTMEYasi HE3HAKOMBIE BaM CIIOBA, HAWTH WX 3HAYCHUS B CIIOBape,
BbIOpaTh 3HaYCHHE CJIOBA, MOAXOASIIEEe [0 KOHTEKCTY U BBIyYUTh €ro. 3aKOHYUB YTEHHE TEKCTa,
HY>KHO TIPOBEPHUTH CBOE IIOHUMAHUE IO BOIIPOCAM H IPYTUM 33JaHUSIM, KOTOPBIC HAXOISATCS MOCIIe
tekcTa. [IpocMoTpoBOe UTeHHE — Oeryioe, BELIOOPOYHOE YTEHHE TEKCTa Mo OjokaMm it Oosee
MOIPOOHOTO O3HAKOMIICHUS C €T0 IeTAISIME U YacTssMu. OHO HAIPaBIEHHO HA TIPUHATHE PEIICHUS
0 €ro JanbHEWIleM UCIOIb30BaHUH, TO €CTh BBIICHEHHE 00J1aCTH, K KOTOPO OTHOCUTCS JaHHBIN
TEKCT, OCBEIaeMOl B HEM TEMATHKE, YCTAHOBIIEHHWE Kpyra OCHOBHBIX BOIPOCOB. Hackonbko
MOJIHO TIOHSAT TEKCT MPU IPOCMOTPOBOM YTEHHMH OMNPENENSIECTCS TEM, MOXET JIM YHUTAIOIIUN
OTBETUTH Ha BOMPOC, MHTEPECEH JIU €My TEKCT, KaKHe 4acTHU TEKCTa MOTYT OKaszaThcs Hamboee
uH(popMaTuBHbIMU. [loMCcKOBOE UTEHHE MpeoIaraeT OBIaJeHUe YMEHHUEM HaXOAUTh B TEKCTE T
AJIEMEHTHI HTHPOPMAIIH, KOTOPBIE SBISIOTCS 3HAYUMBIMHU JJIs1 BBITOJIHEHUS TOW WJIM MHOM 3a1a4H,
U OpUEHTHPOBAHO, MPEXKIE BCEro, Ha YTEHHE IMPEecChl M CHELHATbHOM JUTEepaTyphl.
AHanUTHYECKOE YTeHHUE — OoJiee CIOXKHBIM BUJA UYTEHUS, OPHUCHTHPOBAHHBIN Ha TIyOOKOE
pPacKpbITHE CONEP:KaHUSA TEKCTa M €ro CTPYKTypbl. BHUMaHHe MOIKHO OBITH HAIpaBlIEHO Ha
JETAIbHOE BOCIIPHUATHE TEKCTAa C aHAIM30M SI3BIKOBOM (POPMBI, KOTOPBINA MO3BOJISIET OCO3HATH
CTPYKTypHbl€ ~KOMIIOHEHTBI ~pE€4H, YyCTaHaBIUBaTh MX CTPYKTYpHO-CEMAaHTHYECKHE U
(yHKIIMOHATBHBIE COOTBETCTBUSI.

3. PabGota c 1eKCM4ecKuM MaTepruaioM

His 5pPeKTUBHOTO yCBOEHHUS JEKCHYECKOTO0 MaTepuaia W PACHIMPEHUs CIOBAPHOTO
3armaca TOJI€3HO HCIIOJIb30BAaTh  CIEAYIOIIME YINPAKHEHUS: COCTABIIEHHE HECIOXKHBIX
MPEJIOKEHUI Ha MHOCTPAHHOM SI3BIKE C MCIOJIH30BAHUEM HOBBIX CJIOB (YCTHO M MUCHBMEHHO);
NUCHbMEHHBIA TIEPEeBOJ MPEAJIOKEHUM, COAEp)KALIUX HOBBIE CJIOBA, HAa WHOCTPAHHBIN S3BIK;
COCTaBIICHUE HECJIOKHOTO CBSI3HOTO TEKCTAa-CUTYAIlUU Ha OMPENIEIICHHYIO TEMY C MAaKCUMATbHBIM
HCIIOJIb30BAaHUEM CJIOB, M3YYEHHBIX B paMKax JaHHOMW TEMbl; COCTaBJIEHUE CIIMCKA CIIOB U
CJIOBOCOYETAHHI 10 KAaKOH-TNO0 TeMe (TEKCTY), BBIMUCHIBAHUE U3 CIIOBAPS JIGKCHUECKUX €IUHUIL
B UX HavYaJIbHOU (hopme.

4. PaboTa ¢ rpaMMaTH4YeCKUMU (POPMaMU U KOHCTPYKIUSIMH

Jnst 3¢bdEeKTUBHOTO  YCBOEHUS TrpaMMaTH4YecKod  (GOpMbI WM KOHCTPYKIIMH
PEKOMEHIYEeTCSl BHUMATEJIbHOE YTCHUE 3amuceid, TabIuI Win MpaBuil B y4eOHUKE, U3yUCHHE H



aHaJIU3 MIPUMEPOB U BBINOJIHEHHUE YIPAKHEHUN Ha KOHKPETHYIO IPAMMATUYECKYI0 MOJEIb, T. €.
yIpakHEHUH, KOTOpble WILTIOCTPUPYET AaHHOe NpaBmwio. HeoOxoaumo oOpamath BHUMaHHE Ha
ynotpeOjeHre rpamMmMaTHueckoil (OpMbl WIM KOHCTPYKIIMH B ONPEICIIEHHOM KOHTEKCTE,
HaxOJIUTh MPUMEPHl UX HCIOJIH30BAHMS B AYTEHTUYHBIX MCTOUYHHUKAX W MAKCHUMAaJIbHO YacTo
OPUMEHSTh U3Y4aeMyl0 MOJeNb MPH MOCTPOCHUH COOCTBEHHOTO YCTHOTO MWJIM HMHCHbMEHHOIO

BbICKA3bIBaAHHA.

B ocBoeHMn MUCHMIUIMHBI MHBAJIMIAMU W JIMIAMH C OTPAaHWYCHHBIMH BO3MOKHOCTSIMU
30pOBbsI OOJIBIIOE 3HAYEHHWE HMMEET WHIMBHIyajbHas ydeOHas pabora (KOHCYJIbTAIMH) —
JIONIOJTHUTETILHOE Pa3bsICHEHNE y4eOHOT0 MaTepHaa.

WupuBuayanbHble KOHCYNBTAIlMM IO TPEIMETY SIBIAIOTCA BaXXHBIM  (DaKTOPOM,
CIIOCOOCTBYIOIINM WHANBUAYAIH3alNN O0ydEHUS U YCTAaHOBJICHUIO BOCITUTATEIIFHOTO KOHTAKTa
MEXIy IMpernojaBaTelieM U OOy4arollMMCs HMHBAJIUAOM MM JIMLIOM C OTPaHUYCHHBIMH

BO3MOXHOCTSAMU 310POBbA.

7. MaTepuajibHO-TEXHUYECKOE o0ecneyeHue 1Mo JuCuunanae (MoayJio)

HaumenoBanue CIiCuaJIbHbIX

OCHaHIeHHOCTI) CIICIUAJIbHBIX

HepequL JIMICH3UOHHOTI'O

4034J1, 4035JI, 4036JI, 5043]I,
201H, 202H, 203H, A203H)

MIOMEILECHU I MIOMEILCHUI POrpaMMHOro 00ecreyeHust
VYueOHbIe ayAUTOpUU s | MeOenb: yueOHast meOeIb
IIPOBECHUS naboparopsbix | TexHuueckue cpeacrBa o0ydeHuUs:
sansaruit  (aya.  2026J1, 2027J1, | sxpaH, IPOEKTOP, KOMIBIOTED

VYueOHbie ayJJUTOPHU ULt
MPOBEICHUS IPYIIIOBBIX u
WHIIUBH/YaIbHBIX  KOHCYJIbTAINH,
TEKYIIEero KOHTPOJIS u
MPOMEXYTOYHOM aTTeCTaluu
(xadenpa MUPOBOH 3KOHOMHUKH H
MEHEIDKMEHTa ayJ. 236)

Mebens: yaeOHas mebernn
TexHUYECKUE CPeACTBA O0YUCHHSL:
9KpaH, IPOEKTOP, KOMITbIOTEP

Hns

CaMOCTOSITEILHOU

paboTel  O0ydaroImmxcs

MPETyCMOTPEHBl  MOMEIEHUS,

YKOMIUIEKTOBAaHHBIE CIEIMATN3UPOBAHHON MeOesbIo, OCHAIIICHHBIE KOMITBIOTEPHOM TEXHUKOU C
BO3MOXHOCTBIO MOJKIIOUEHUS K ceTu «/HTepHEeT» M 0o0ecreyeHueM JOCTyIa B HJIEKTPOHHYIO
UH(POPMALMOHHO-00pa30BaTENbHYIO CPEly YHUBEPCUTETA.

HanmeHnoBanue moMenieHun st
CaMOCTOSTEIILHOU pabOTHI
o0yyaromuxcs

OCHAIIIEHHOCTh MOMEIIEHUI ISt
CaMOCTOSTENILHOM PaboThI
o0yyaromuxcs

HepequL JIMICH3UOHHOTI'O
mporpaMMHOTO obecrieueHust

[TomemieHue i caMOCTOSTEILHON
paboTeI 00yJaromuXxcs (YUTAIBHBINA
3a Hayuno#i Oubinorexn)

Meb6enb: yueOHas Mebenb
KoMmmexkt  cnenuanu3upoBaHHON
MeOeJn: KOMITBIOTEPHBIE CTOJIBI
Ob6opynoBanue: KOMITBIOTEpHAs
TeXHHKa C TOAKIIOYCHHEM K
nH(POPMAITMOHHO-
KOMMYHUKaLMOHHON
«lHTEpHET» W  OCTYIIOM B
ANEKTPOHHYI0  MH(OPMAaIMOHHO-
00pa3oBaTEeNBHYIO cpemy
o0OpazoBaTeNbHOIl  OpraHu3aluy,
BeO-KaMephl, KOMMYHHKaI[IOHHOE
obopynoBanue, obecreunBatolee
JO0CTyIl K CETHU HUHTEPHET
(mpoBoaHOE COEIIMHEHHE u
OCCIIPOBOJTHOE  COCIUHCHUE IO
TexHonoruu Wi-Fi)

CECTH




IlomenieHre st caMOCTOSATEIBHOMN
pabotsl oOyuaromuxcs (ayn. 213A,
218A, 201H, 202H, 203H, A203H)

Meb6enb: yueOHas Mebenb
KoMmmexkt  cnenuanu3upoBaHHON
MeOeJn: KOMITBIOTEPHBIE CTOJIBI
Ob6opynoBanue: KOMITBIOTEpHAas
TEXHUKa C MOJKIIOYEHHEM K
nHpopMannoHHO-
KOMMYHUKaLMOHHON
«MHTEpPHET» W  JOCTymoM B
UIEKTPOHHYI0  HH(OPMALMOHHO-
00pa3oBaTeNBFHYIO cpemy
o0pa3oBaTenbHOIl  OpraHU3alyny,
BeO-KaMepbl, KOMMYHHKAI[IOHHOE
obopynoBanue, obecreunBarolee
JOCTYH K  CEeTH  HMHTEpHEeT
(mpoBoaHOE COEJIMHEHUE u
OCCIIPOBOJTHOE  COCIUHCHUE IO
texnosorun Wi-Fi)

CECTH




PELIEH3UA
Ha y4eOHYIO IpOrpaMMmy
o qucuuruimHe « IHOCTpaHHBIH A3BIK)
Iis cTyAeHToB HanpasieHus 38.03.02 MenemxMenT
Ky6aHnckoro rocy1apcTBEHHOIO YHUBEPCUTETA
Astop-cocraBurens — b.I'. Bynsdosud, kanaunatr Gu1oI0ru4eckix Hayk, IpernojaBareib

Kadeaps! aHTITHHCKOH HHIONOrHH

Penensupyemas mnporpamMva IUCHMIUTHHBI «VHOCTpaHHBIM S3BIK» COCTaBJ€Ha B
COOTBETCTBHM C ['OCyZapcTBEeHHBIM 00pa30oBaTEIbHBIM CTAaHIAPTOM BBICIIEr0 00pa30BaHUS IO
HarpasjieHHIo noaArotoBkH 38.03.02 MeHeKMEHT U IIpeIHa3HaueHa s CTYAEHTOB | U 2 KypcoB
HSKOHOMMYECKOTO (aKyIbTeTa 0YHO-3209HON POPMBI 00yUCHHUSI.

CrpykTypa yueOHOU mporpamMmel BKIIIOUAET BCe HEOOXOIUMBbIE KOMIIOHEHTBI: yKa3aHBI
HeNM W 3aJa4d OCBOEHHS [IUCIMILIMHBL, ompeneieHo ee Mecto B crpykrype OOII BO,
npencrtanBieHa odmenpodeccuonansHas kommereHus (YK-4), dopMupyemas y CTyAEeHTOB B
pe3ysbTaTe OCBOCHMS AWUCIUIUIMHBI, YKa3aHbl TEMbl M pa3lenbl Kypca, BHIbI MOATOTOBKH,
KOJTMYECTBO OTBOJUMBIX YaCOB, (OpPMBI OpraHu3ay 3aHsITUH.

ConeprxaHue TUCIUILIMHBI HAIIPABJICHO Ha TO, YTOOHI TPOJOJKUTH PA3BUTHE Y CTYAECHTOB
S3BIKOBBIX 3HAHWK B MOHATUHHOM ¥ (YHKIHOHAIHHO-ICHCTBEHHOM ILUTAaHAX, Pa3BHTh Y HHX
KOMMYHHMKATUBHYIO KOMIIETEHTHOCTh, ITOBBICUTh YPOBEHb 3HAHUN HHOCTPAHHOIO SA3bIKA.

Takum o0pa3oMm, peleH3Hpyemasl MmporpaMma Mo AUCHHILTHHE «VHOCTpaHHBIN S3BIK»
COOTBETCTBYET TPEOOBAHUSM, MPEIbABIAEMBIM K YU€OHBIM [IPOrpaMMaM, KOTOPBIE PEAIH3YIOTCS
B paMKax MporpamMMm OakajaBpHara, COCTABJIEHA C YUETOM COBPEMEHHBIX HayYHO-IIPAKTHYECKHX
U METOJ0JIOTMYEeCKUX TEHICHIHH H MOKET ObITh pEeKOMEHJ0BaHa JJIS UCIIOIb30BAHHUS B IIPOLIECCE

IPeroaBaHusl.
Penienzent
I-p. unon. Hayk, mpodeccop Kadenpbl IPUKIATHOH JIMHTBUCTHH H HOBBIX HH(POPMAITMOHHBIX

TEXHOJIOTHMI 7/ / -
®I'bOY BO «KybaHckuit rocy1apcTBeHHbII YHUBEPCUTET/ ,/ [ ‘;ﬁ///f 7~ WL XyTs13
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