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1. ]_Ie.]'ll/l H 3aJa4Y1 U3YUYCHUSA TUCHUIIJINHDBI

1.1 llenb ocBOEHUSI JUCHUIINHBI
Hens gucrummael b1.0.25 «lIpakTukym Mo KyJabType pedeBOro oOmieHus (MepBblid HHOCTPAHHBIN
S3bIK)» (OPMHUpPOBAHUE M PA3BUTHE CIIOCOOHOCTH CBOOOJHO TOBOPUTh M TIOHMMATh pPEYh HA IEPBOM
M3y4aeMOM MHOCTPAHHOM SI3bIKE B €r0 JIUTepaTypHOU dopme, BKIItOUas NpodeccCHoHaIbHOE MTUCEMEHHOE U
YCTHOE OOIICHHUE.

1.2 3agauyu AUCHUILINHEI

- CBOOOJHO TOBOPUTh M IIOHUMATh pPEYb Ha IEPBOM HM3y4aeMOM HHOCTPAHHOM S3BIKE B €TI0
JIUTeparypHoii ¢opme;

- JIEMOHCTPHPOBATh CIIOCOOHOCTh OCYIIECTBIATh NPO(PECCHOHATbHOE NHCHhMEHHOE H YCTHOE
oO1IeHue.

1.3. MecTo TUCHHMILINHBI B CTPYKTYpe 00pa3oBaTe/ibHON MPOrpaMMbl
Hucrumuaa b1.0.25 «[IpakTukym 1o KyJbType pedeBoro oOmieHus (MepBblii HHOCTPAHHBIN S3BIK)»
OTHOCHUTCS K 00s13aTesibHOM yacT bioka 1 «Jluciurninael (MOAYsIM)» y4eOHOTO IJIaHa.

Jucnunnuna «[IpakTuKyM 1o KyJlbType pedeBoro oomieHus (epBblil HHOCTPaHHBIH SI3BIK)»HAPSIAY C
TakKuMH  JucnuiminHaMu  Kak  «[IpakTukym mnpodeccHoHaIbHO-OPUCHTHPOBAHHONW — pedr  (TIepBBIT
WHOCTPAHHBINA s3bIK)», «lIpakTHueckuii Kypc MepBOr0 MHOCTPAHHOTO s3bIka» M «lIpakTUKyM YCTHOW M
MUCHMEHHOW peuH (IIepBBIil HHOCTPAHHBIN S3bIK)» HaIpaBieHa Ha popMUpOBaHUE 00IIETPOdecCHOHATHHON
kommereniuu (OIIK-6), obecneunBaroieii GopMupOBaHUE CIOCOOHOCTHCBOOOJHO TOBOPHUTH M ITOHMMATH
pedb Ha EPBOM M3y4aeMOM WHOCTPAHHOM SI3BIKE B €TI0 JINTEPATYpHOH Gopme, BKI0Uasi IpoecCHoHaIbHOEe
MUCBMEHHOE U YCTHOE OOIIIEHUE.

1.4. llepeyeHs MJIaHNUPYEMbIX Pe3yJIbTATOB 00yUYeHHS MO JUCIUIIHHE, COOTHECEHHBIX €
IVIAHUPYEMbIMU pe3yJIbTaTaMU 0CBOEHHS 00Pa30BaTeIbHOI NPOrpaMMBbl
W3ydyeHre naHHON ydeOHOW AMCUMIUIMHBI HAMpaBlIeHO Ha (GOPMUPOBAHHE Y OO0yYarOMIMXCs
CHEAYIOUMX KOMIIETEHIIMI:

KOIL 1 HAMMCHOBAHUEC MHAMUKATOpA

Pe3ynbrarhl 00y4eHHUs 110 JUCIUATLINHE
JOCTVKEHHSI KOMIIETEHIIUN

OIIK-6: cmnocoObeH CcBOOOJHO TOBOPUTH M TOHUMATh peYb Ha TIEPBOM H3Y4aeMOM
MHOCTPAaHHOM $I3bIKE B €r0 JIUTepaTypHOil hopme, BKIIFOUas MPOPeCcCHOHATBHOE TMChbMEHHOE U YCTHO®
oO1IeHue.

OIIK-6.1. CBOOGOAHO TOBOPUT M MOHHMMAET | 3HAET HOPMBI, TPEOOBAaHUS M CPEICTBA HEOOXOANMBIE
pedb Ha IMEpPBOM HM3y4aeMOM HHOCTPAHHOM | JJIsl TOTO, YTOOBI TOBOPUTH M TIOHMMAaTh pedyb Ha
SI3BIKE B €T0 JINTEpaTypHOU Gopme MEPBOM HM3Y4aeMOM HWHOCTPAaHHOM SI3BIKE B €ro
JUTEpaTypHOH (opme.

YMmeer cBOOOAHO TOBOPUTH M TOHMMAaTh peyb Ha
MEPBOM HM3Y4aeMOM HWHOCTPAaHHOM SI3BIKE B €ro
JUTEpaTypHOH (opme.

Bnameer cnocoOHOCTBIO CBOOOIHO TOBOPUTH U
MOHUMATh peYb Ha MEPBOM M3yYaeMOM HHOCTPaHHOM
SI3BIKE B €T0 JINTEpaTypHOU popme.

OIIK-6.2. JleMOHCTpUpPYET CIOCOOHOCTh | 3HACT  S3BIKOBbIE  CpeACTBAa  (rpaMMaTHYECKUE,

OCYILECTBIISTh npo)eCCUOHANBHOE | JISKCUYECKHE)  HEeOOXOMuMble  JUIS  peau3alldd
MUCHhMEHHOE ¥ YCTHOE O0IIEHHUE po(ecCHOHATBHOTO  MUCBMEHHOTO W YCTHOTO
oO1IeHNS.

YMeeT HCIodb30BaTh  SI3bIKOBBIE  CpPEJICTBA  JUIS
peanuzanud MPOPECCHOHAIBLHOTO MUCBMEHHOTO U
YCTHOTO OOIIEHUSI.

Bnageer CIIOCOOHOCTHIO K peanu3anuu
npo(ecCHOHAIBHOIO  MUCBMEHHOIO W YCTHOTO
oOIIeHMSL.




2. CTpyKTYypa U coepKaHue TUCHUILINHBI
2.1. PacnipenesieHue TPYA0€MKOCTH TUCIUIIIMHBI 10 BUaM PaGoThI

OO61mas Tpy10€MKOCTb IUCHUIUIMHBI cocTaBisieT 4 3aueTHbIX equHull (144 yaca), ux pacnpezneneHue
10 BUJjaM paboT NPeACTaBICHO B TaOIuIle

Bungpt pabot Bcero ®dopma o0yueHust
4acoB OYHast
7 8
ceMectp ceMecTp
(gacsr) (gackr)

KonrakTHasi paboTa, B TOM 4ncJe:
AyIuTOpHBIE 3aHATHS (BCEro):
3aHATHUS JICKIIMOHHOTO THIIA
J1a00paTOpHBIE 3aHATHS 58 26 32
MPAKTUYCCKUE 3aHITHS
CEMHUHAPCKHEC 3aHATHS
HWNnas koHTaKTHas padora:
KonTpons camocTosTenbHOM paboThI
(KCP)

IIpomexxyrounas arrectamnuys (MKP) 0,5 0,2 0,3

S;::Ioec:msnenbnaﬂ padora, B TOM 58.8 45,8 13
IMoxroroBka pedepara
[ToaroTOBKA MPE3CHTAINA
CaMocCTOSTeNbHOE H3YYCHHE Ppa3IeiioB,
CaMOTIOJrOTOBKA (mpopaboTtka "
MOBTOPEHHE JIEKIMOHHOTO MaTepuana H
Marepuaga  y4eOHHKOB W y4YEOHBIX 38,8 35,8 3
NoCcOOMH, IMOArOTOBKA K JJAOOPATOPHBIM U
MPAaKTUYCCKAM 3aHATHAM, KOJUIOKBUYMaM
U T.J.)

[ToAroToBKa K TEKylIeMy KOHTPOJIIO 20 10 10
KoHTpob:
IToaroToBKa K 3K3aMeHY - 26,7
Oouas yac. 144 72 72

TPY/10eMKOCTh B TOM YHCJIe
KOHTAKTHAsA 58,5 26,2 32,3
padora
3a4. el 4 2 2

2.2. Conep:xanye JMCHUIIHHBI
Pacnpenenenue Bu10B yueOHON pabOThI U UX TPYJOEMKOCTH IO pa3JienaM JAUCHUILIUHBI.
Pa3nens! aucuuniauHsel, n3ydaemsele B /cemectpe (OPO

KonngectBo yacos
AyautopHas B}(I)eil};iHT
No HaunmeHnoBanue paznenos (Tem) Beero pabota N 560“‘
Ja I13 JIP CPC
1. |Could we meet next week? In the Meeting 8 3 5
2. |Can we make a start now? Chairing a Meeting 8 3 5
3. |Can | make a point here? Expressing Disagreement 8 3 5
4. |l am not sure | agree. Dealing with Conflicts 8 3 5
5. |It’s a deal! Concluding Deals 8 3 5
6. |So I think we have finished today. Enjoying Success 8 3 5
7. |Networking at a trade fair 8 3 5
8. |Making Contact 8 3 5
9. |Final Project 7,8 2 5,8
HTOI'O no pasdenam oucyuniurol 71,8 26 458
Konrpoiss camocrositensHoi pabotsl (KCP) -




IIpomexytounas arrecranus (MKP) 0,2

HOHFOTOBKa K IPOMEIKYTOUYHOMY KOHTPOJIIO -

OO1mas Tpy10eMKOCTb 110 AUCIUIUINHE 72

Paznensr qucuummnel, n3ydaemslie B 8cemectpe (ODPO)

KonunuectBo yacos
Bueaynut
Ne HaunmenoBanue pasnenos (Tem) AyauTopHas OpHyaSI
Bcero pabota
pabora
JI 113 JIP CPC
1. The Intercultural Challenge 4 3 1
2. Cultural Dimensions 4 3 1
3. Business and Travel 4 3 1
4. Pros and Cons: the power of argument 4 3 1
5. New trends on the job market 4 3 1
6. New forms of organizing your professional life: job-sharing 4 3 1
7 Reconciling universalism and particularism: different styles inthe | 4 3 1
same company
8. Business Communication 4 3 1
9. Cultures: Going Further 4 3 1
10. |Dreaming about a future job: a typical day... 4 3 1
11.  |Final Presentation 5 2 3
HUTOI'O no pasdenam oucyuniurol 45 32 13
KoHTposnb camocrosTensHoil padoTsl (KCP) -
[Tpomexxyrounas arrecrauus (MKP) 0,3
IToaroToBKa K NPOMEKYTOUYHOMY KOHTPOIIO 26,7
OO61mas TpyJ0eMKOCTh N0 JUCIUILTHHE 72
2.3. Conep:xaHue pa3/iesioB IMCHUIIHHBI:
2.3.1. 3aHATHS JIEKIITHOHHOT0 THIIA
B cooTBeTcTBUU € Y4EOHBIM IJIAHOM JICKIIMOHHBIE 3aHATHUS HE PEIyCMOTPEHBI.
2.3.2 3aHATHSA CEMHHAPCKOro THNA (J1adopaTopHbIe padoThI)
Ne HaHMeH(ZTngiIS pasiena Temaruka 3aHATHI/PabOT Popma TeKyIero KOHTPOJIA
1. |Could we meet next week? |Arranging a meeting; Confirming a meeting by|I'pynmosas guckyccus mo Bompocam u
In the Meeting e-mail; Rescheduling a meeting. 3aJlaHusIM K paszaeny aucuuiinisl, 113, CI.
Communication  Skills:  Apologizing for
changes;  general  meeting  vocabulary;
confirming and clarifying information.
Team work: Arranging a business meeting with
your partners; Organizing a brainstorming
session.
Speaking: Expressing opinion (efficient types of
meetings).
Reading: Old is New: The New Old-Fashioned
Meeting, p. 13.
Article: “5 Simple steps to more -efficient,
effective meetings”, discussion, vocabulary
exercises.
Vocabularypractice translating from Russian
into English, vocabulary quiz.
Listening: telephone dialogues, changing the
time of the meeting, scheduling a new meeting.
Writing: describe various distinctive
communication styles typical for your culture.
2. |Can we make a start now? |Greetings and introductions. Starting a meeting.|I'pyrnmnoBas auckyccus o Bopocam u

Chairing a Meeting

Stating the objectives.

Communication Skills: Making small talk.
Writing formal and informal agendas. Chairing a
meeting. Welcoming colleagues.

3a/laHusIM K pazaeny aucuuiuinasl, [13, CJJ




Team work: Company meeting: preparing
Burotech PLC meeting taking into consideration
the stipulated objectives.

Speaking: giving the introduction to a meeting;
small talk in a professional environment;
Discussion: efficient way of organizing a
meeting.

Reading: Five Golden Rules for Chair people,
p. 22.

Article: “Chairing a Meeting”, discussion,
vocabulary exercises.

Writing: preparing a business agenda.
Vocabularypractice translating from Russian
into English, vocabulary quiz;

Listening: attending a kick-off meeting;
completing sentences; listening for the topics
mentioned in the conversations.

Can | make a point here?
Expressing Disagreement

Reporting progress. Explaining cause and effect.
Interrupting and dealing with interruptions.
Communication Skills: Interrupting politely.
Asking for clarification. Giving your opinion.
Team work: Discussing a product at the
Friskeee meeting (brand of dog food). Chairing
the meeting and coming to a conclusion.
Speaking: Giving opinions, making
interruptions, and asking for clarifications.
Holding a meeting to appoint an English teacher
(p. 30).

Reading: Digital Meetings: the growth in video
conferencing, p. 31.

Article: “How to disagree at meetings in a
positive and productive way”, discussion,
vocabulary exercises.

Vocabularypractice translating from Russian
into English, vocabulary quiz;

Listening: a meeting of a management team at a
conference organizing company. Managers
discussing problems with a project. Listening for
a specific information. Finishing sentences.
Writing: technology at a work place.

TEST # 1: Units 1-3

['pynmoBast AUCKYCCHsSI IO BOMPOCAM U
3aJaHuAM K pasfeny aucnurumssl, 113, C/,
KP

I am not sure | agree.
Dealing with Conflicts

Asking for comments and contributions.
Expressing strong and tentative opinions.
Agreeing and disagreeing.

Communication Skills: Disagreement and
criticism in different cultures. Diplomatic
language. Making  positive  suggestions.
Resolving conflicts.

Team work: Exchanging opinions: discussing
problems with the new customer service
software.

Speaking: Practice asking for and giving
opinions using the phrases from Unit 4 (the
topics are stipulated).

Reading: Pieces of advice for resolving a
conflict, p. 39.

Articles “Workplaces that work”, “5 Keys of]
dealing with workplace conflict”, discussion,
vocabulary exercises.

Discussing: strategies for resolving conflicts.
Vocabularypractice translating from Russian
into English, vocabulary quiz;

Listening: managers brainstorming questions;
discussing whether to outsource their company
facility management. Listening for a specific
information. Finishing sentences.

['pymmoBas quckyccus Mo BOIpocaM 1
3a/1aHusIM K pazaeny aucuuiuinasl, [13, CJJ




Writing: a project management plan (p. 38).

It’s a deal! Concluding
Deals

Responding to offers. Buying time. Taking a
vote. Summarizing the results of a meeting.
Communication Skills: Reaching agreement.
Talking about possibilities. Controlling the
timing of a meeting. Intercultural
communication.

Team work: Organizing a meeting to decide
how to introduce necessary economies.
Negotiating an agreement.

Speaking: dialogue discussing and offer and
reaching an agreement (p. 42); the role-play to
practice talking about possibilities (p. 44).
Reading: Building intercultural bridges for
reaching business agreement, p. 47.

Article “Follow these six steps and you’ll close
every deal”, discussion, vocabulary practice.
Discussing: strategies for resolving conflicts.
Vocabularypractice translating from Russian
into English, vocabulary quiz;

Listening: conversation with a potential supplier
(True or False information). Meeting of the
board discussing important strategic decisions.
Listening for a specific information. Finishing
sentences.

Writing: Russian people at work — a guide for
your foreign business partner.

I'pynnoBas fuckyccust o Bonpocam u
3a1aHusIM K pazaeny aucuuiuinasl, [13, CJJ

So | think we have finished
today. Enjoying Success

Ending a meeting and thanking participants.
Confirming decisions and action points. Follow-
up emails. Saying good-buy.

Communication Skills: Talking about plans.
Formal and informal minutes. Mixing business
and pleasure.

Team work: Organizing a meeting with
production engineers and discussing the
stipulated points.

Speaking: socializing in Russia.

Reading: Mixing Business and Pleasure, p. 53.
Article “10 lessons I learned from Sara Blakely
that you won’t hear in business school”,
discussion, vocabulary practice.

Discussing: strategies for resolving conflicts.
Vocabularypractice translating from Russian
into English, vocabulary quiz;

Listening: discussion of the management team
to redesign the company’s offices. Meeting of
the cost accounting team. Meeting between
managers at a call centre. Listening for a specific
information,  correcting the information.
Finishing sentences. Answering questions.
Taking the minutes whiles listening.

Writing: completing business emails; preparing
a plan which will help to organize the meeting of
foreign partners.

TEST # 2: Units 4-6

I'pynmnoBast fuckyccust o Bompocam u
3alaHusM K paszaeny aucuuiuinisl, [13, CI,
KP

Networking at a trade fair

Starting a conversation with a stranger. Talking
about your company. Talking about products at
the stand. Trying out new small talk topics.
Following up a new contact via email (or other
form of communication).

Communication Skills: Safe small-talk topics.
Ending a conversation politely. Professional
conversations at a trade fair.

Team work: Role-playing conversations at a
trade-fair (in a café, at a stand, etc.). Attracting

I'pynnoBast fuckyccust o Bonpocam u
3a/laHusIM K pazaeny aucuuiuinasl, [13, CJJ




the new clients.

Speaking: preparing mini-dialogues at a trade
fair. Role-play ending conversations politely.
Reading: How to tell a story or an anecdote in
English, p. 57.

Discussing: steps to successful networking (p.
49)

Vocabularypractice translating from Russian
into English, vocabulary quiz;

Listening: conversation at a trade fair in Milan.
Extracts from trade fair conversations. Listening
for a specific information, correcting the
information. Finishing sentences. Answering
questions. Matching the extracts to the specified
strategies.

Writing: a funny story that has happened to
you; a follow-up email to a potential supplier.

8. |Making Contact Making arrangements via email. Meeting|['pymmoBas TUCKyCCHS TI0 BOIIPOCAM H
visitors on arrival. Talking about the weather.|3amanusim x paszaeny aucuumnabl, 113
Talking about plans.

Communication Skills: Safe small-talk topics.
Discussing plans. Finding points of common
interest.

Team work: Role-playing conversations
accompanying guests to the airport or other
destinations.

Speaking: preparing mini-dialogues talking
about the journey. Offering and asking for help.
Reading: Mixing business with pleasure, p. 13.
Discussing: steps to organizing visits and all
kinds of events.

Vocabularypractice translating from Russian
into English, vocabulary quiz;

Listening: professional conversation discussing
business plans; meeting with colleagues.
Writing: an outline for organizing a high-profile
event.

9. |Final Project Final Project: Presenting a part of business|I'TI
context to demonstrate all the communication
strategies that have been discussed during the
semester.

10. |The Intercultural Challenge |The importance of multicultural communication.|I'pynmoBas quckyccust mo Bonpocam u
Business organization and culture. What is|3amanusm k pazaeny nucuuruiusst, 113, CJI,
intercultural communication? Types of culture.|KP
Barriers to intercultural communication.

Stereotypes. Culture shock.

Dealing with difference. Managing diversity.
What it take for a manager to be successful in
intercultural environment.

Discussion: Case studies: 7, p. 14;

Speaking:  Expressing  opinion  (giving
arguments): Ex. 4, p. 10-11.

Reading: Unit 1, pages 1-23.
Vocabularypractice translating from Russian
into English, vocabulary quiz;

Writing: describe various distinctive
communication styles typical for your culture.
Test: unit 1: illustrating the use of the new
vocabulary; answering questions;  writing
creative short essays.

11. |Cultural Dimensions Aspects of intercultural communication: time|I'pymnmoBas AMCKycCHst IO BOIIPOCAM K

sense, nature, in-group relation, etc. Non-verbal
communication. Communication style.

Discussion: Case studies: 7, p. 32 (Context); 8,
p. 34 (Directness); 10, p. 37 (Time chronemics);

3aIaHusAM K pazaeny aucruiuiaast, [13, C,
KP, unguBu. mpoexT




11, p. 38 (Linear, cyclical, event-related); 13, p.
43 (Power); 14, p. 45 (Individualism); 15, p. 48
(Uncertainty avoidance); 16, p. 49 (Male and
female types of cultures).

Reading: Unit 2, p. 25-52.

Writing: A character-sketch of your culture.
Describe it in terms: context, time, nature, power
distance, universalism/particularism, uncertainty
avoidance, male/female type, orientation
towards past/present/future. Draw up a list of
recommendations for your foreign colleague
who is going to have a business trip to Russia.
Vocabularypractice translating from Russian
into English, vocabulary quiz;

Test: unit 2: illustrating the use of the new
vocabulary; answering question; writing creative
short essays.

Presentations: preparing a Power Point
presentation about cultural dimensions

12. |Business and Travel Discussing topical issues in travelling industry. [['pymmoBast THCKyCCHS TI0 BOITpOCaM H
Reading: Articles “8 Things Airlines Would 3amaHuAM K pasneny pucuniumasl, 113, CJ1
Never Tell You”, “Middle Seat: Why Air
Quality on Planes Can Seem Stagnant” (A. 1, 2).
Discussion: new possibilities in planning a trip
(online booking, e-tickets, online check in, etc.)
Writing: Advice for foreign partners on how to
plan and organize a trip to Russia (Krasnodar).
Vocabularypractice translating from Russian
into English, vocabulary quiz.
13. |Pros and Cons: the power of |Reading: Articles “Take protections outside”, |I'pymmoBas quckyccus Mo BOpocaM 1
argument “Bans on outdoor smoking cross a line in the 3amaHuAM K pasneny pucuniumasl, 113, CJ1
sand”, “Can a color be a trademark?”, “Angst
for the educated”, discussion vocabulary
practice
Speaking: a controversial issue: pros and cons
(thinking of at least 3 argument for and 3
arguments against).
Writing: Describing a controversial issue in the
modern life. Why is it controversial?
Vocabularypractice translating from Russian
into English, vocabulary quiz.
14. |New trends on the job Reading: Article “Are we facing a job market of|['pynmnoBas guckyccusi mo Bonpocam u
market Frankenworkers?”, discussion vocabulary 3aJaHIsAM K pa3ielly JUCIUTUIAHBL, [13
practice.
Speaking: Problems of finding a job. The best
way to find a dream job. Soft and hard skills of a
successful modern professional.
Writing: Describing a process of job search in
modern Russian society.
Vocabularypractice translating from Russian
into English.
15 |New forms of organizing Reading: Article “Two Workers, Wearing One |['pynmoBasi JTUCKYCCHS [TO BOTIPOCAM H

your professional life: job-
sharing

Hat”, discussion vocabulary practice

Speaking: The best way to organize your work
day.

Writing: Inventing new working styles.
Vocabularypractice translating from Russian
into English.

3a/IaHUsIM K pas3zieny TuCIuIuiMHbL, [13

Reconciling universalism
and particularism: different
styles in the same company

Speaking: What to expect when working in
universalist / particularist cultures.

Writing: T will enjoy working in ... culture.
Vocabularypractice translating from Russian
into English; vocabulary quiz

I'pynnoBast fuckyccust mo Bompocam 1
3a/laHusIM K pazaeny aucuuiuinasl, [13, CJJ

Business Communication

Managing people: a good manager, the role of
the  manager.  Organizational  structure.
Negotiating: a good negotiator, culture and

I'pynnosas quckyccus o BOIpocam 1
3aaHUAM K pa3Jienry JUCIUIUTAHBL, [13




negotiation. Meetings and vernal behavior.
Contracts. Socializing. Giving presentations:
types of presentations, culture and presentations.
Coping with an international audience.
Advertising: content, language, visuals, colours.
Appling for a job: preparing a resume.
Discussion: Case studies: 16, p. 53; 17, p. 54;
18, p. 55; 19, p. 60; 21, p. 63; 22, p. 69, etc.
Reading: Unit 3, p. 53-81.

Speaking: 1. Describe advertising which is
efficient in your culture. Why do you think it is
so successful? 2. Prepare a dialogue, illustrating
various negotiation techniques.

Writing: 1. Prepare your resume. 2. Describe
negotiation techniques typical for your culture in
terms of emotions, power, decision making,
social interaction, persuasion (see page 62).
Vocabularypractice translating from Russian
into English.

Cultures: Going Further Your culture. Interfaces. Communication style:|T'pymimoBast quCKycCHs 10 BOIIPOCAM H
motivation, team. Intercultural training: training|3aganusm k pasgeny auctmruiussl, [13, CJI,
methods  (briefings, assimilator  training, KP

interaction  training),  designing  training
programs.

Discussion: Case studies: 25, p. 87 — 32, p. 94.
Reading: Unit 4, 5, p. 83-94. Article “How to
Showcase your Transferable Skills”, discussion,
vocabulary practice.

Speaking: 1. What kind of associations do we
have about other cultures? What about our
culture? Describe Russian corporate culture?
How is it changing? In what kind of
environment would you like to work?

Writing: 1. Prepare an outline for a short
intercultural training course. Describe who it is
aimed at, its goals, etc.

Vocabularypractice translating from Russian
into English, vocabulary quiz, units 3-5.

Test: unit 3-5: illustrating the use of the new
vocabulary; answering question; writing creative
short essays.

Dreaming about a future job: |[Reading: Articles “A Day in the Life of Literary |['pymmnoBast AHCKycCHsI IO BOIIPOCaM U

a typical day... Agent, Plaintiffs’ Lawyer, DKNY buyer, Book (3amanmsm k paszgeny aucnurumassl, [13, C/
Editor, ESL teacher”, discussion, vocabulary
practice.

Speaking: Advantages and disadvantages of
each profession.

Writing: Describing a typical day at your dream
job.

Vocabularypractice translating from Russian
into English, quiz.

Final Presentation Final Presentation (project): See a list of topics |T'TI

2.3.4. llpumepHasi TeMAaTHKA KYPCOBBIX padoT (IPOEKTOB)
B cooTBeTcTBUY C yueOHBIM IJIAHOM KYPCOBBIE paOOThI (IIPOEKTHI) HE MPEyCMOTPEHBI.

2.4 IlepeyeHb Y4eOHO-METOAMYECKOI0 o0ecrmedeHUsl ISl CAMOCTOSITEJIbHOW  padoThl
00y4arouuXxcs Mo JUCHUILVIUHE (MO1YJII0)

Ne Bupg CPC [epedyenp yueOHO-METOAMIECKOTO OOCCIICUSHUS TUCIUILIHHEI IO
BBITIOJIHCHUIO CAMOCTOSATEIEHOW PadOThI
1. | CamocrosTenbpHOe Memoouueckue yKazawus NnO Op2AHU3AYUU  CAMOCIOSINENTbHOU
HM3Y4YE€HUE Pa3deioB, pabomsl no oucyuniune «lIpaxkmukym no Kyiemype peuesozo




CaMOTIOITOTOBKA oOwenuss  (nepevlit.  UHOCMPAHHBIL  53bIK)»,  YMEEPI’COCHHbLLE
(mmpopaboTka u Kagedpoli NpuUKIAOHOU AUHSBUCIUKU U HOBLIX UHDOPMAYUOHHBIX
MOBTOPEHHE MaTepuana | mexuonozuti, npomoxkoa Ne 7 om 14.05.2021 a.

y4eOHHUKOB M YI€OHBIX
MocoOMii, MOArOTOBKA K
nabopaTopHBIM
3aHSATHAM M T.J1.)

Y4eOHO-METOIMUECKE MaTepuanbl Il CaMOCTOSTENLHON paboThl OOYYAIOIIMUXCS €3 YHCIa
WHBAIUIOB W JIMI[ C OTPaHWMYEHHBIMH BO3MOXXHOCTMHU 370poBbs (OB3) mpemocraBnsitorcss B ¢opmax,
aJIalITHPOBAHHBIX K OTPaHHYCHHUSAM HX 3JI0POBbSl H BOCIPUATHS MH(DOpMALIUK:

JAJ1st U1 ¢ HApYIIEHUSIME 3PCHHS:

— B Ie4aTHOH (hopMe yBEITMUYCHHBIM HIPU(TOM,

— B popMe 2IIEKTPOHHOTO IOKYMEHTA,

— B opme ayauodaiina.

JUJist U1 ¢ HapyIIEHUSIMH CITyXa:

— B miedaTHoi opme,

— B popMe DIIEKTPOHHOTO JIOKYMEHTA.

JIist Ll ¢ HapyIICHUSIME OTIOPHO-/IBUTATENILHOTO amiapara:

— B [IeYaTHOM opme,

— B (popMe 2IEKTPOHHOTO IOKYMEHTA,

— B dhopMme ayauodaiina.

JlaHHBIH 11epevYeHb MOKET ObITh KOHKPETU3UPOBAH B 3aBUCUMOCTH OT KOHTHHI'€HTA 00YYaIOIIUXCS.

3. O0pa3oBaTe/IbHbIe TEXHOJOTHH, IPUMeHsIeMble PH 0CBOEHUH THCHUIIMHBI (MOTYJ151)

B xoze peanuzauuu AUCHUILIMHBI TPUMEHSIOTCS CIIEAYIOIINE 00pa30BaTe/IbHbIE TEXHOIOIHHU

['pynmoBas AucKyccus— HalpaBieHa Ha aKTUBU3ALMI0 0OMEHA Cpeiu yJalluXxcsi MHEHUSMU, UIESIMU,
CyXJeHUs MU 1o oOcyxaaemon mpobneme. [lomoOHas ¢opma mpoBeneHHs 3aHATUH CHOCOOCTBYET Kak
3aKpEIUICHUIO M MOBTOPEHUIO TEOPETUYECKOTO M IMPAKTHYECKOT0 MaTepHalia, TaK W TOBBIIICHHIO OOIIEH
KOMMYHHUKAaTUBHON KOMIIETCHIIMM CTYJAEHTOB-MAarkuCTpPOB, Hampumep, Opu (HOpMYyIHUPOBKE YTOUHSIOLIMX
BOIIPOCOB, OTCTaWBAHUS COOCTBEHHOTO MHEHHUSI U T.J. ;

Pa300p KOHKpETHBIX CUTYalMii CHOCOOCTBYET Pa3BUTHIO MPO(PECCHOHATIBHBIX KOMIIETEHIUNA — 3TO
TEXHUKa OOy4YeHUs, MCIOJb3YIOIlas OMHCAHME PEAbHbIX CUTyallud W pEUIeHMs] CUTYallMOHHBIX 3a/ay:
CTaHJApPTHBIX, KPUTHUYECKHX, OHKCTpEMalbHBbIX. MeTOoj CIOCOOCTBYeT aKTMBHM3alUMU OOy4aroIIuXcs,
CTUMYJIMPOBAaHUIO HUX Yycliexa, MOAYEPKUBAHUIO JOCTHKEHMHM ydacTHUKOB. OOyuaromuxcst MpocsrT
MPOAHAJIM3UPOBATh KOHKPETHYIO CHUTYAIMIO, pa3o0paThCsi B CYTH MNpoOJeM, HPEUIOKUTH BO3MOXKHbBIE
BapHaHTbI PEUICHUS U BHIOPATh JTYUIINN U3 HUX;

JlenoBble M pOJIEBble WIPHIB 0Opa30BAaTENbHOM IPOLIECCE HAMpaBICHbl HAa CTUMYJIUPOBaHHUE Y
oOyyaroluxcsi MHTepeca K IMO3HAHUI0 OCHOB JAMCLUMILIMHBI, MOHUMAaHUIO O TOM, KakK IMOJy4YeHHbIE Ha
3aHATUSAX 3HAHUS MOTYT MPHUMEHSTBHCS B peaibHbIX CUTyalusx. JlaHHBIH MeTOJ BHOCHUT pa3HooOpasue B
TEYEHHE NpeIMEeTHOro oOpa30oBaTeNbHOTO TMPOIEcCa, BbI3BIBAET (POPMUPOBAHUE TOJOKUTEIHLHOM
MOTHUBAIUHM U3Y4YE€HUs JAHHOTO npenMeTa. Mirpa cTUMyIupyeT akTHUBHOE ydacTHe 00ydJaroluxcsi B ydeOHOM
IpoLecce M BOBJIEKAET Jaxke HanOoiiee MacCUBHBIX. [Ipu 3TOM MpOMCXOIUT OCBOEHHE YYACTHUKAMHU UIPHI
HOBOT'O OIBbITa, HOBBIX pOJieH, (GOPMUPYIOTCS KOMMYHHKATHBHBIE YMEHHUS, CHOCOOHOCTH HPUMEHSThH
NpUOOpETEHHbIE 3HAHMS B Pa3IUYHBIX O0JIACTAX, YMEHHS pewmarb MpoOJeMbl, TOJEPAHTHOCTH,
OTBETCTBEHHOCTb;

WuauBuayanbHbIi M TPYNIOBOM MPOEKT (MeToA TMpoeKTa) — JTO OJHA U3 JIMYHOCTHO
OPUEHTHPOBAHHBIX pa3BUBAIOIIUX TEXHOJOTWH, B OCHOBY KOTOPOW TIOJIO)K€HA WJIEesS pa3BUTHSA
MO3HABATENIbHBIX HAaBBIKOB YYaIIMXCS, TBOPUYECKONW HMHUILIMATUBBI, YMEHHUS CAMOCTOSATEIbHO MBICIHUTD,
HaxXoJuWTh M pemaTh MpoOJeMbl, OpPUEHTUPOBATHCS B HH(POPMAIMOHHOM MPOCTPAHCTBE, YMEHUS
MIPOrHO3UPOBATh U OLIEHUBATh PE3Yy/IbTaThl COOCTBEHHOM JeSTeNIbHOCTU. METO ] MPOeKTOB OPUEHTHPOBAH Ha
CaMOCTOSITENIbHYIO JIeSITeIbHOCTh OOYYaIOUIMXCS — WHAMBHUIYAIbHYIO, MapHYI0, TPYIIOBYIO, KOTOPYIO
y4aluecs BBIMOJIHSIOT B TEUEHUE ONPEENIEHHOr0 oTpe3ka BpeMeHu. MccaenoBaTenbekas CTOPOHA MPOEKTa
JOCTUTaeTCs C MOMOIIbI0 IPUMEHEHHUS JIEMEHTOB MPOOJIEMHOr0 00yueHHUsl U IPEANoiaraeT CiIeayouyo
NESATETLHOCTh O0YJarOIINXCSI:

- 03HaKOMJIEHHE C 00JIaCThIO U COIEP)KaHUEM MTPEIMETHOTO UCCIIE0BAHUS;



- (hopmynupoBka 1enei U 3aa4 UcCiIeI0BaHus;

- cOOp JaHHBIX 00 U3y4aeMoM 00BEeKTe (SBICHUH, ITPOLECCe);

- IPOBEICHUE HCCIIEI0BAaHNUS (TEOPETUUECKOTO UITH HKCIIEPUMEHTAIBHOT0) — BbIACIEHUE N3YYaeMbIX
(axTOpOB, BBIABM)KEHUE TUIIOTE3bI, MOJCITUPOBAHNUE U IPOBEJCHUE YKCIIEPHIMEHTA.

- 00bsCHEHUE TIOJTYYCHHBIX TAHHBIX;

- (hopmynHrpoBKa BEIBOIOB, OhOpPMIIEHUE PE3YyIHTaTOB PAOOTEHI.

JaHHblil MOAX0A AaeT BO3MOXKHOCTh MOHSTH XOJ HAyYHOTO HCCIIEIOBaHUS, Pa3IMYHON TPAKTOBKHU
MOJTyYCHHBIX JaHHBIX U HAXOXKICHUS PAaBUIbHOM, COOTBETCTBYIOIICH PEabHOCTH, TOUYKU 3PEHUSI.

KonTekcryanuzanus — akTUBU3aUs IPOWIEHHOTO MaTepHalla MoCPEeICTBOM MUCbMEHHBIX U YCTHBIX
3aJIaHUM C yYeTOM TEMaTUYECKON HAIIPAaBIECHHOCTH pa3jieiia (TeMbl) AUCIUTIINHBL.

Jlis U1 ¢ orpaHUYeHHBIME BO3MOXKHOCTSMH 3/10POBbS IIPEIYCMOTPEHA OpraHu3alys KOHCYIbTaIui
C UCIIOJIb30BAHUEM 3JICKTPOHHOM MOYTHI.

4. OueHoYHbIe CpeICTBA /Jsl TEKYUero KOHTPOJSA YCIHEeBAEMOCTH W MPOMEKYTOYHOM
aTTecTalnuu
OueHoYHBIE CpeACTBA MPEJAHA3HAYEHBI JIJIi KOHTPOJS W OIEHKA OO0pa30BaTENIbHBIX JOCTHUIKEHUN
00y4Jaronuxcsi, OCBOMBIIUX IporpaMMy y4eOHOW AMCHUIUIMHBI «[IpakTHKyM MO KyJIbType peuYeBOTO
o01meHus (MepBBIi HHOCTPAHHBIN S3BIK)».
CTpyKTypa OLEHOYHBIX CPEACTB JAJIfl TeKylleil U IPOMeKYTOYHOM aTTecTaluu

HaunmeHoBaHME OLIEHOYHOTO Cpe/ICTBA
Ne Kon 1 HanmeHOBaHMe
Pe3ynbraTel 00y4eHus N IIpomexyTounas
n/m HHIUKAaTOpa Texyuuii KOHTPOJIb
aTTecTanys

1 | OIIK-6.1. CBo0OOmHO | 3HaeT HOPMBEI, IIpoekt Ipoekt (cemectp 7)
TOBOPHUT ¥ TIOHUMAaeT | TpeOOBAaHUS U CpPEICTBa ITpoexT (cemectp 8)
peds Ha MIEPBOM | HEOOXOAMMBIE IS
n3y4aeMoM TOTO, YTOOBI TOBOPUTH
WHOCTPAHHOM SI3BIKC B | M IIOHUMATh pedyb Ha
ero JUTEpaTypHOIl | MEPBOM H3y4aeMOM
¢dopme HWHOCTPAHHOM S3bIKE B

€ro JINTEPaTypHOU
dopme.

2 OIIK-6.1. CBobomHO | YMeeT cBOOOIHO [Ipoext IMpoekt(cemectp 7)
TOBOPHUT M TIOHUMAaeT | FTOBOPHUTH U IIOHUMATh IMpoexT (cemectp 8)
peub Ha MIEpBOM | peub Ha IIEPBOM
H3y4aeMoM U3y4aeMoM
WHOCTPAHHOM SI3BIKE B | HHOCTPAHHOM SI3BIKE B
€ero JUTEpaTypHOH | €ro JurepaTypHOi
dopme (dopwme.

3 | OIIK-6.1. CBoGonmHo | Brmageer I'pynnosas I'pynnosas quckyccus mno
TOBOPHUT ¥ TIOHUMAET | CHOCOOHOCTHIO JIICKYCCHSI TIO BOIIPOCAM M 33JaHHSIM K
peus Ha NIEpBOM | CBOOOHO TOBOPHTH 1 BOIIPOCAM H paszesry AUCIUIUINHBI
U3y4aeMoM MOHUMATh Peub Ha 3aJlaHusAM K pa3aeny (cemectp 7)
WHOCTPAHHOM SI3bIKE B | NEPBOM H3y4aeMOM JIICLUILITHHBI I'pynmoBast AucKyccHs 1o
ero JIMTEPATYpHOI | HHOCTPAHHOM SI3bIKE B BOIIPOCAM M 33JaHHUSIM K
dopme €ro JIUTepaTypHOu pasjieny AUCIMILUINHBI

dopwme. (cemecTtp 8)
Bomnpoc 1
9K3aMEHalMOHHOTO
Ousera (cemectp 8)

4 | OIIK-6.2. 3HaeT SI3bIKOBBIE IIpoext I'pynnoBas auckyccus o
JHemoHcTpupYyeT cpexacTBa I'pynmoas BOIIPOCAM M 33JaHHSM K
CIOCOOHOCTB (rpammarmnyeckue, JIICKYCCHSI TI0 pasienry AUCIMIUINHBI
OCYIIECTBIISTH JIEKCHYECKHE) BOIIPOCAM H (cemectp 7)
npodeccHoHaIEHOE HEOOXOANMBIE JUIs 3aJaHusIM K paszgeny | ['pynmoBast auckyccust o
MUCbMEHHOE W YCTHOE | peann3aluu JICIUTLITHHBI BOIPOCaM M 3aJaHUSIM K
obmeHne po(heCCHOHATHFHOTO pa3meny AUCIUIIIIHEI

MTUCbMEHHOTO H (cemecrtp 8)

YCTHOTO OOIICHMSI. Ipoekr (cemectp 7)
IMpoexT (cemectp 8)




OIIK-6.2. YMeer ucnonb30BaTh Ipoekt IMpoekr (cemectp 7)
JeMoHCTpHpYET SI3BIKOBBIC CPEICTBA IMpoexT (cemectp 8)
CIOCOOHOCTB JUISL peain3aliu

OCYIIECTBIIATD po(hecCHOHAILHOTO

npoecCHOHAIBHOE MIUCBMEHHOTO U

NUCBbMEHHOE ¥ YCTHOE | YCTHOTO OOLICHHMS.

oOmeHne

OIIK-6.2. Bnanmeer Ipoext IMpoext(cemectp 7)
HdemoHCTpHpYET CTIIOCOOHOCTBIO K IMpoexT (cemectp 8)
CHOCOOHOCTD peanuzanuu Bormpoc 2
OCYIIECTBIIATH npohecCHOHATBHOTO 9K3aMEHAIIMOHHOTO
npohecCHOHATBHOES MUCHMEHHOTO U ounera (cemectp 8)
MUCHhMEHHOE ¥ YCTHOE | YCTHOTO OOILICHHS.

oOenne

TunoBbie KOHTPOJIbHbIE 32/IaHUS UJIM HHbIE MATePUAJIbl, He00X0ANMbIE 1JI51 OLIEHKU 3HAHMH,
YMeHUil, HABBIKOB U (MJIM) ONbITA JeAITeJIbHOCTH, XapaKTePHU3yI0IMX dTanbl GopMUupoBaHus
KOMIIETeHIHIi B Npoilecce 0CBOEHUsI 00Pa30BaTeJbHOI MPOrpaMMbl

3ananusi 1Jis1 TeKyero KoHTpoJsi (7 cemectp)
UNIT 1. IN THE MEETING

Read article 1 and answer the questions.
5 SIMPLE STEPS TO MORE EFFICIENT, EFFECTIVE MEETINGS

by Victor Lipman(Forbes. URL.: http://www.forbes.com/sites/victorlipman/ 2013/03/01/5-simple-steps-to-
more-efficient-effective-meetings/2/#7ff466455cee)

Have you ever heard anyone complain a meeting was too short? (Neither have 1.) Ever been
frustrated at a meeting by rambling chitchat chewing up time while work remains undone... or by stragglers
routinely wandering in 10 minutes late? In the spirit of brevity and productivity, here are 5 simple steps for
more efficient, effective meetings.

1. Spend twice as much time on the agenda as you normally would. One problem commonly
afflicting meetings is unclear objectives. If you’re not exactly sure what you’re trying to accomplish, you
can be sure it won’t happen quickly. As meeting organizer, it’s your responsibility to have clarity about
objectives. Consult with another team member if you need to; a little extra time at the front end will save
more time at the back end.

2. Spend twice as much time on the attendee list as you normally would. Ask yourself, carefully:
Do all of these people really need to attend? Or could some of them just receive a brief email summary or
quick call afterward? If you can reduce a half-hour meeting list by, say, four people whose presence isn’t
essential, that’s two hours of productive time effortlessly returned to the company.

3. Schedule the meeting for the half the time you originally intended to. Meetings are like
accordions — they stretch naturally to fill the allotted space. If you schedule a meeting for an hour, you’ll
probably take the whole time, even if a fair amount consists of amiable, random off-topic conversation. In
all likelihood if you schedule that same meeting for 30 minutes, you’ll do what you need to in the tighter
time period. When | was in the corporate world | routinely halved meeting times and was seldom
disappointed. Try two-hour meetings at one hour, one hour meetings at 30 minutes, and 30 minute meetings
at 15. My strong suspicion is they’ll work out fine).

4. Don’t start 1 second late. Way too much time is wasted on late arrivals. It used to make me crazy
that certain people would be habitually late, thus regularly wasting some 5 to 10 minutes for the entire group
— and penalizing the punctual. The simple solution? Don’t wait for latecomers. Start the instant you’re
scheduled to. Soon enough people will get the idea... no one likes to be embarrassed by straggling in during
the middle of a cogent discussion. Do this a few times and you’ll develop a reputation for promptness. I
knew numerous (though not enough) managers who had super-punctual reputations and they were respected
for it.

5. Consider — if it’s appropriate for your business needs — holding a stand-up meeting. There’s
actually intriguing research showing that stand-up meetings can be more efficient. In one study, groups that
were standing took roughly one-third less time to make decisions than those who were seated... with no loss


http://www.forbes.com/sites/victorlipman/
http://www.forbes.com/sites/

in the quality of decisions. For logistical reasons, stand-up meetings aren’t always practical, but they’re
worth considering.

A final thought — and this analysis should always precede point 1) is to ask yourself: Do we really
need a meeting at all? Might there be other ways — a few phone calls, a couple of informal personal
conversations, a memo to the team, perhaps, that could achieve the same results as a meeting? There are
plenty of times of course that you do need a full-on meeting, but it never hurts to impose the discipline of
asking that question.

I recognize that some of these suggestions — optimizing agendas and attendee lists — do require the
meeting organizer to spend added time on the front end, but I’m confident the organizational math is sound:

Time saved in a meeting = productive time returned to the company... and a little more time spent by
one at the front end is preferable to a lot more time spent by many at the back end.

Victor is author of “The Type B Manager: Leading Successfully in a Type A World” (Prentice Hall
Press).

Important vocabulary:afflict; attach; be frustrated at; be in the meeting; book a conference room;
cancel a meeting; career; clause of the contract; cogent discussion (argumentation); come straight to the
point; confirm; downsizing; enclose; flexible schedule; habitually; head up; hold a meeting; impose the
discipline; in all likelihood; in person; keep (take) the minutes; latecomers; legal (marketing) department;
newcomers; prepare an agenda; promptness; rambling chitchat; random off-topic conversation;
refreshments; review the agenda from the previous meeting; schedule a meeting; shareholder; straggler;
strong suspicion; terms of delivery (sales); worth doing smth (considering).

Answer the questions.

1. Which of the advice described in the article do you consider very useful?

2. Which of the steps, to your mind, will not work in your culture?

3. Would you like to add another step to the five steps described in the article?

4. Explain the difference between the two adjectives used in the title of the article (efficient and
effective).

5. Have you been to poorly planned meetings? What would you have done differently?

6. Why does the author of the article compare meetings with accordions? Can you think of other
kinds of comparisons?

7. Why is it a bad idea to start a meeting later than it was appointed and wait for more people to
show up?

8. In what case might a meeting be not necessary? How can the information be circulated in this
case?

9. What can a random off-topic conversation at a business meeting be about?

10. Prepare a dialog in which you plan a meeting with your assistant. Provide some details about the
type of the company that you are running.

Translate the following sentences into English.

1.Ilocne TOro Kak MHpeACTABUTENM FOPUIAMYECKOrO OTAeNa JOBOJBHO JIOJNTI0 OOCY)XJaJIU TOBECTKY AHA,
pelnan MpoBECTU 3aceiaHue B cpeny yrpoMm. 2. CIOXHO cKa3zaTh 3apaHee, KTO BO3IJIABUT COBET
IUPEKTOpOB. 3. YBenMueHHe B 3apIuiaTe MPOU3O0ILIO H3-3a COKpAIleHHs IepcoHala U pocTa odObema
npojax. 4. AKIMOHEpbl HE MOTJM OOJIblIE€ OTKJIAJbIBaTh COBELIAHUE C PYKOBOJIUTEISIMH OTHenoB. Kak
TOJIBKO BCE COOpaliuCch, TMpeaceAareNb 3acelJaHus Iepemen K aeny. 5. S momeitanack CBS3aThCS C
PYKOBOJUTENEM U 00CYIUTh HALIU MpoOeMbl ¢ HUM JUYHO. Harra BcTpeda noaTBepuiia MO onaceHus. 6.
3aBTpa s HE CMOry INPHUCYTCTBOBaTh Ha COBELIAHMM. MHE HYXHO HAaWTH KOTO-TO, KTO CMOXET BECTH
npoTokoia. [IpoTokony B Hameld KOMIOAHUM YIEISIOT MHOIO BHUMaHMs. 7. Bcsg Mos Kapbepa 3aBUCHT OT
3TOro 3aceqaHus, Bel He MOXKeTe ero OTMEHUTh 0e3 BCSKOW MPUYMHBL. 8. S MPUKPEIUIAI0 CIHUCOK TrocTeil K
ANIEKTPOHHOMY IHUCHhMY. Sl 3aKkaky Ha 3aBTpa Ha 4 yaca JIeTKHE 3aKyCKH M MOJIMOTOBIIIO OOJIBIIYI0 KOMHATY.
9. 51 ¢ HerepneHneM XAy, KOTJa U3 KOHTPAKTa yAAIAT 3TOT MyHKT. HaMm Oyzer nerye obcyxaaTh ycioBus
npoaaxu ¢ knueHTamu. 10. brarogapss HOBoil paboTe B HEOONBIIONW YAaCTHOM KOMIAHMM y MEHS TMOKuUi
rpaduk paboThl, MHE HE HY)KHO UMETH JIeJI0 ¢ OropoKpaTueit; a paboTaro s B KOMaH/e MpodeCcCHOHAIOB, Ha
KOTOPBIX BCETAAa MOXHO MOJOXKUThCA. 11. ITo Bceill BEpOATHOCTH, pElIEHHE O COKpAILlEHUH NEPCOHANA HE
OyZeT MPUHATO Ha TOM COBEIIaHUH, TaK KaK PyKOBOJUTENIb KOMIIAaHUU OYJET B 3TO BpeMsl B KOMaH/IUPOBKE



B OtraBe. 12. Ilocrapaiitech yJIOXKWUTHCS B OTBEACHHOE BpEMs, MHA4Ye€ MHE TpUIETCS npepBaTh Barie
BeicTymieHne. 13. CTOUT paccMOTpeTh BapHAHT TMPOBEACHHUS OBICTPBHIX 3aceHaHUi IO MATHUIAM, Ha
KOTOPBIX PYKOBOIUTEIH OTACIIOB KPAaTKO MOTJIM Obl OTYMTATHCS O MPOJETaHHOHN 3a Heaemo padote. 14.
Beckue m0BOIBI PYKOBOIUTENS KaApPOBOM CIYXObl YOCTWIM MpPE3UJCHTa YHUBEPCUTETa HE COKpallaTh
COTPYOHUKOB oOTHena 1o wmapketuHry. 15. CioxHo MeHATh paboTy KOJUIEKTHBA, MOPAXKEHHOIO
MHEPTHOCThIO M Oe3pasnuumeM. Takoe 3akiioueHHWe CjAenal HOBBIM IpencenaTeNb MPaBICHUS Ha
pacIIMpeHHOM 3aCeIaHHH.

Speculation after translation.

1. Why can an agenda be discussed for a long time (by representatives of a legal department, for
instance)?

2. What are the ways of a salary increase?

3. Why would shareholders want to meet with the department heads?

4. Why keeping minutes of a meeting is usually very important?

5. Would you like to have a flexible work schedule? What does it mean?

6. Which arguments can persuade a university president not to downsize a marketing
department?

7. How, do you think, an indifferent employee afflicted by inertia would behave? Can students’

performance be afflicted in a similar way?

Writing: describe an ideal meeting as well as the steps that should be undertaken to prepare for it
(500-600 words).

Creative Assignment 1. Prepare a dialog with your partner in which you: 1) change the time and
location of the meeting; ask your assistant to inform your colleagues about the changes; 2) conduct a

discussion (effective or non-effective) at a meeting with your colleagues.

English for Meetings. Unit 1: Quiz

1. ®unman, movepHsss KOMIAHWS; Axnunonep; shareholder
subsidiary

2. Konebarbcs, comueBaThes;, hesitate OT10KuUTh; POStpone

3. TI'u6kuii; flexible Texymmii, JaHHBIN, CUrrent

4. Otmenwurts,; cancel [MoaTBepauTh, YTOUHUTH; CONfirm

5. Paccmotpets neranu, moapoOHOCTH; Hcnonp3oBark BpeMs Jiyuliie, 6oee
gooverdetails s dextuBHo; Makebetteruseoftime

6. BHOBB BHeIpsITH, BO3BpAIIATH, O0cyxnaTh; negotiate
reintroduce

7. OCHOBHBIE 3aTpaThl; MAjor Costs KOpuanyeckuii otaen; legal department

8. 3apanee; in advance JIuuHo; in person

9. JlocraBuTh HEYJA00CTBO; INCONVenience | Pactpoctpanuts, pa3aate; Circulate

10. Iepeiiticpazykneny; come straight to | YBenuuute3apruiary; increase the salary
the point

11. Otka3aTbes OT yero-nmudo; Cas3atbes ¢ keM-mu60; getintouch
getoutofsmth

12. ITpoTokour; minutes IToBecTka aHs; agenda

13. TTomomHuK; assistant Kapsbepa; career

14. Hanutkw, 3akycku; refreshments Cmnan, 3amemienne; slowdown

15. Ha3nauuTs, crutanupoBath; Schedule OpranuzoBaTh, arrange

3anaHus AJs TEKyLIero KOHTPoJisA 8 cemecTp

Chapter 1. The Intercultural Challenge. Questions for discussion:

p.1-7
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p. 7-14
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What prompted conflicts after the DaimlerChrysler merger? How each party characterized the
working styles of the other?

When did the clashing styles in the company become apparent?

Have you ever experienced any kind of culture clash? How could it have been avoided?

What specialists require intercultural skills these days?

What are cultural determinants?

What is diversity?

How can culture be defined? What would be the definition of your own culture?

Which model do you find the most reasonable? Why?

Discuss types of cultures. Characterize each of them.

How does the process of communication take place in general?

What is “cultural noise”. Think of your own examples to explain this phenomenon.

Discuss the barriers of intercultural communications. Have you experienced these or any other
barriers yourself?

Which factors are culturally determined? What does it mean, to be culturally determined?

What is a stereotype? What does the word come from? Think of several examples of stereotypes.
Comment on these stereotypes.

9. What are the three layers important for understanding people’s behavior?

p. 14-23

1. Discuss the problem presented in Ex. 7. How could have it been avoided?

2. What are the three suggestions to follow in order to avoid misunderstanding? (perception checking,

listening effectively, giving feedback)
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Quiz, Section 1

How can a culture shock be described? Have you ever experienced it?
What are the symptoms of the culture shock?

What are the stages of the culture shock?

How well are you suited to be an international manager?
What are the stages of cultural learning?

What is Sally’s problem described in Ex. 9, p. 21?

1. yrBepxkaarts, Asset 1. pa3buBaThCs Ha Polarize
3asBISITH MPOTHBOIIOIOKHBIE
YaCTH, IPYIIIIBI
2. yperyinupoBartb Settle the subject 2. npwuiity k BeiBogy | Come to a conclusion

BOIIPOC

3. HaXOJUThCA B Be in a subordinate 3. maio Be of rather limited
MOTYMHCHUH, B relationship CIOCOOCTBOBATD, help in
TIO/IABJISFOIIIEM MMOMOTAaTh B YeMY-JI
OTHOIICHHUH
4. CBA3BIBATD, Bind people together | 4. umers Feel empowered
O0BETMHSTD JIOJCH (4yBCTBOBATH)

MTOJTHOMOYHS,

MOJIICPIKKY
5. MOXKEepPTBOBAThH Give up one’s career | 5. menaTh OONBIIHI Put more emphasis
Kapbepoi paau aKIEeHT Ha
6. npotuBononoxueie | Clashing styles 6. BHyTpEHHSIS Domestic company
(koH(bIUKTYIOMNE) KOMIIaHHUS
CTHJIH

7. npeobnanaTh

Predominate

7. CHUMATh KOXKYpPY,
T.€. IOKaNbIBaThCs 10

cyTH

Peel away (the layers)




8. HermoMepHbIi cTpax | Excessive fear 8. crusiHue Cross border merger
MEXTYHAPOIHOTO
Maciirada
9. xoiutera, yenosek B | Counterpart 9. TsDKENas Smokestack
AHAJIOTHYHOU IPOMBIIIJICHHOCTh
CHUTYaIIUH,
JOJDKHOCTH
10. ruian moseimenust | Promotion plan 10. kpuBast o0yueHus, | Leaning curve
B JIOJDKHOCTH s dext 00ydeHus
11. oTuyKaeHne Alienation 11. 0CO3HAHHOCTH Awareness
12. BbI3BaTh Cause tension 12. 3aBuceTh OT Depend on the
3HAYUMOC JUYHOTO MHEHUS individual’s
HanpsHKCHUE (MHIUBUYaTBHOTO perspective
BUJICHUS)
13. menkue Underlings 13. He3nauutenbubie | Minor frustrations
YHHOBHHKH, HEJIOBOJIHCTBA
10 TYMHCHHbBIC
14. crtocoOcTBOBATH Promote conflict 14. momasath curuai, | Send a signal
KOH(IIUKTY 3HaK
15. oOUIMpHBIH, Extensive report 15. XaOTHYHBIH, chaotic
MOAPOOHBIN (JTOKJIa) HEYNOPSAOYECHHBIN

The Intercultural Challenges. Test 1 (V-1).

1. Explain the following expressions and use them in your own sentences (20%): monocultural
environment; go global; shared system; tolerance for ambiguity; unproductive activity.

2. Answer the following questions (50 %):
2.1. How can management styles differ from culture to culture, for example, between American and
German specialists?
2.2. What does the stage of going global might require?
2.3. What are the pros and cons of working in a team? Would you like to work in a team?
2.4. What does the “onion model” of the culture mean?
2.5. Which activities can bind people working together?
2.6. What is a stereotype? Is it a negative or positive phenomenon?
2.7. What are the skills necessary to success in the international environment?
2.8. Which qualities make people fit in the professional environment?
2.9. Which modern professional would require excellent intercultural communication skills?
2.10. What are the symptoms of culture shock?

3. Being creative. Comment on the following (1, 2) and answer the question (3) (30%):
3.1. “When in Rome, do as the Romans do.” Do you agree with this statement?
3.2. Intercultural training just confirms stereotypes. It’s impossible to master it.
3.3. Which form of professional assessment would be the most efficient, to you mind?

Tema: Something New on the Job Market
3agaHus K TEKCTaM 10 YKa3aHHOH TeMe
Answer the questions:
1. What problem is discussed in the article? Comment on its title.
2. What do the results of various polls show?

3. Which opinions are expressed in the article about the importance of appearance when looking for a
new job? Whose opinion do you agree with?



Why is the process of looking for a new job described as harsh reality?

What kind of problems are there on the Russian job market? Do you think there is a similar problem?
How can you “plug in to pop culture”? When is it really necessary?

How, do you think, work values of different generations can differ? What are your work values?
What does the article say about the differences of work values of baby boomers and younger
generation?

8. Are there any biases against job seekers on the Russian job market? (against university graduates, for
instance).

No ok

Answer the questions:

1. How does the process of job-sharing work?

2. For who is this way of organizing work most suitable? What should be taken into consideration when
looking for a job partner?

3. How is job-sharing different from part-time job?

4. How do Jen and Joan share their job?

5. Would you like to job share? Explain your answer.

Important vocabulary from the articles:Make sacrifices, extreme measures, subsequent, look past their
prime, age bias, fit into someone’s image, harsh reality, subtract, hold back, turn down, keep up with, old
stogy, wireless device, tech savvy, plug in to pop culture, smart personal presentation, go a lot further,
motivate by recognition, perks, work arrangement, flexible work schedule, be back at square one, work
ethic, take copious notes, committed employee, flawless, counter any perception, get full employee benefits,
get the entire commission, recast, job-hunting, fulfilling job, indignant, applicant, human-resources
departments, put off, secure an interview, oddball, start-up, predict, upgrade, acquire a new expertise,
lucrative market, scarce talent, continuous learning, long-term employment, posse, emergence, cluster
together, interact, implications, mingle, corporate ladder, exception, cottoned on to this, sought-after, lay-
offs, ubiquity, formal retirement age, growing demand for, childcare facilities, flexibility in, high-flyer,
factotum, vulnerable, come-back against, dotage, overtime pay, protection from harassment, paid leave
freelancer, negotiate better terms, health care, benefits packages, mutualism, enable flexibility, workforce,
rate someone on smth, contractors.

Finish the following sentences using the vocabulary from the articles you have read
1. Korna ee cokpaTuin, OHa pelInia U3MEHUTD CBOIO KU3HB B JIYUITyIO CTOPOHY M Hayaua C...
2. Pa3ouapoBaBIIKCh B MOUCKE JOJITOCPOYHOIO paboyero Mecta U OTOPOCHUB MEUTY O MPOJBUKECHUU

110 KapbhepHOU JIECTHHIIE B OJHOW OpraHU3alnH, f. ..

3. B kauecTBe MOMOIIHMKA C OTPOMHBIM YHCIOM pa3zHOOOpa3HBIX 00s3aHHOCTEH 51 paboTal B ceMbe

3TOrO npeanpuHuMarens yxe 10 net, Ho penuia yiTH Tak Kak. ..

JlocTurHyB Bo3pacTa, KOrjia MOKHO YHTH Ha IMEHCHUI0, 3Ta HEOOBIKHOBEHHAS KEHIIMHA PELIIA. ..

5. TlomMumoO omyatel 3a CBEPXypOUHYIO paboTy, MHE moobemanu ... Ho s Bce paBHO OTKa3amach OT
ATOTO Ha NEPBBI B3I BBITOJHOTO MPEATIOKEHHS, TaK KaK. ..

6. Kaxnuprii Beuep mociie paboThI CITyKalliue COOMpaIMCh BMECTE B KPOXOTHOM OQHCe, YTOOHI ...

7. 51 He cumTaro, 4TO

8. llepl Ha HENBWXUMOCTh B LEeHTpe TOPOHTO chenanyd 3Ty COOCTBEHHOCTh JUIS OOJBIIMHCTBA
OOBIKHOBEHHBIX JII0/Iel HenocsaraeMoil. OlHaKko y MEeHs eCTb IUIaH. ..

9. Cmpoc B Hamieil ceMbe Ha YCIYT'H JETCKOTO caja M IIKOJBI HEJaJleKo OT J0Ma 3acTaBWJI Hac
nepeexath B npuropoi bocrona. Ho MHe 371ech oueHb He XBaTaer ...

10 Ota HEAaBHO CO3JaHHAasA KOMIIaHHA OYCHB YCIICIIHA, TaK KaK...

e

3aganue AJs1 rpynmnoBoro npoekra (7 cemectp)

The purpose of this assignment is for you to show off how you have mastered all the communication
strategies that we have been discussing while working with this book. You are encouraged to use new
vocabulary as well. You can use handouts, slides or any other supplementary material that you think might
help you to complete your assignment in the best way possible.



You should prepare the assignment in groups of 3-5 people. Here are the points that you are

supposed to cover to complete this assignment successfully:

1)  think of a background story about what company you are representing (think of a company’s

name, etc); what is your main activity, etc.;

2)  write down an agenda for the next meeting and circulate it among your group mates (please e-

mail the background story and the agenda to your professor);
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3)  prepare a conversation to change the time of the business meeting;

4)  give instructions to your assistant to prepare a meeting efficiently (the chair);
5)  write down a(n) (in)formal email confirming a meeting (e-mail it to your professor);
6)  small talk with your colleague whom you meet for the first time;

7)  small talk with your colleague whom you have known for a long time;

8)  start a meeting (one of you is the chair);

9) introduce your company to your new client;

10) during the meeting:

a) interrupt and ask for clarification;

b)  give opinions and make positive suggestions;

c) accept and reject offers (an offer);

d) reach some kind of agreement.

11) write down a follow-up email (and send it to your professor).

IIpuMepHBIii nepedyeHb TeM JIsi TPYNIIOBOI0 MpoeKTa (8 cemecTp)

Good presentation and public speaking skills in globalized world. How to develop and refine them.
Successful advertising: is it the same in all cultures?

Understanding intercultural encounters: the factors which should be paid attention to.

Cultural dimensions and their role in intercultural business communication.

Business relations with Russians: communicating efficiently with Russian partners.

Globalization and contact of cultures: are we losing our unique cultural characteristics?

Socializing: what to be aware of when signing a contract with a foreign partner.

What it means to be a successful professional in the 21% century: transferable and other necessary
skills.

National cultures and corporate cultures: is there any connection?

. Working for an ideal boss: are we looking for the same person?
11.
12.

Preparing a presentation for the international audience: layout, visual aids, etc.
A job-searching process in Russia and abroad.

3a4eTHO-IK3aMEeHAIMOHHBIC MATEPHAJIBI JJIsl IPOMEKYTOYHOM aTTecTAMM (IK3aMeH/3a4eT)
7cemecTp. ®opMa NPOMe:KYTOUYHOT0 KOHTPOJISI — 3a4eT.
Bonpocsl u 3a1anus 15 caaum 3a4era (7 cemectp):

Describe the types of meetings. Which ones do you consider to be the most efficient?
Old-Fashioned meetings: what are they? Why are they becoming more popular?

Small talk: definition and its role in business communication.

Small talk: the ways of mastering it.

Five golden rules for chairpeople.

Report on the progress in your studies. Speak about your general performance this semester.
Report about your region’s economic development.

Digital meetings and other ways of technology use in the professional environment.
Efficient use of technology at work place.

. Expressing disagreement: speak about possible pieces of advice for resolving conflict.
. Expressing criticism: discuss the diplomatic ways of expressing disagreement.

. Possibilities in starting your own business.

. Reaching business agreement in intercultural environment.

. Mixing business with pleasure: speak about different cultures.

. Humor in business: telling a funny story in English.



16. Socializinginbusinessenvironment.
17. Making business personal: it is possible to keep your business life and family life apart.
18. Mixing business with pleasure: pros and cons.

COoNoR~LNE

IIpakTnyeckne 3agaHus:

write down an agenda for the next meeting;

prepare a conversation to change the time of the business meeting;

write down a(n) (in)formal email confirming a meeting;

start a meeting (you are the chair);

give instruction to your assistant to prepare a meeting efficiently;

prepare a small talk with your colleague whom you meet for the first time;

prepare a small talk with your colleague whom you have known for a long time;
prepare the list of sentences which will help you to interrupt and ask for clarifications.
list the strategies that you used to resolve your last conflict.

10. give opinions about the stipulated topics.

11. make positive suggestions about the stipulated topics.
12. list the ways of rejecting or accepting an offer.

13. write down a follow-up email.

14. describe your stand at a trade fair.

15. introduce yourself to your new client.

8cemecTp. ®opMa NPoOMe:KyTOUYHOT0 KOHTPOJIS — IK3aMEeH.

Bonpocsl u 3a1aHus 1J151 c1a4u IK3aMeHa (8 cemecTp):

Theoretical Questions:

14.
15.

16.
17.
18.
19.
20.

21.
22.
23.

When can the clashing styles in the international company become apparent? (you can speak
about the DaimlerChrysler case).

Intercultural skills required these days: what specialists in which areas are in need of these skills?
Cultural determinants. Cultural diversity.

Defining cultures. Think of a definition of your culture.

Cultural models. Types of cultures and their characteristics.

Cultural noise. lllustrate the phenomenon with the examples.

Barriers in intercultural communication.

Culturally determined factors. Is it good to be culturally determined (illustrate your ideas with the
examples).

Stereotype: the origin of the term. Examples of stereotypes.

. The layers in people’s behavior.

. Avoiding misunderstanding.

. Culture shock: its symptoms and stages.

. International manager and stages of cultural learning. Are you suited to be an international

manager? What are the qualities of a good manager?

Cultural communication as an interdisciplinary science.

Low and high context cultures. What one should keep in mind when communicating with
representatives of these cultures (for example, from Japan or India)?

Cultural dimensions according to Hofstede and Trompenaars.

Non verbal communication and body language.

Different communication styles in various cultural contexts.

Avoiding mistakes in intercultural environment: coping with directness.

Differences in time and space perception, concepts of time, and orientation towards past, present,
etc.

Large and small power distance cultures.

Collectivist and individualist cultures.

Universalist and particularist cultures.



24. Uncertainty avoidance: its signs and interconnection with culture.

25. Masculine and feminine cultures.

26. A manager’s role across cultures. Manager and organizational structure.

27. Types of negotiations.

28. Cultures and contracts. The peach and the coconut models of cultures.

29. How to advertize in different cultures: market clusters and advertising slogans.

30. Monochronic and polychronic cultures.

31. Cultures and ways of presentation. The best ways to cope with international audience.

32. The most prominent characteristics of people from your culture. Which features tend to be
oversimplified?

33. Understanding the team. Differences in intercultural cocktail.

34. Differences in communication style and problem-solving techniques.

35. Training methods in intercultural training.

36. Business relations with Russians: communicating efficiently with Russian partners.

37. Globalization and contact of cultures: are we losing our unique cultural characteristics? Are there
universal job evaluation systems?

38. Socializing: what to be aware of when signing a contract with a foreign partner.

Topics for discussion:

1.
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What it means to be a successful professional in the 21% century: transferable and other necessary
skills. What are the ways of showcasing your skills?

National cultures and corporate cultures: is there any connection?

Working for an ideal boss: are we looking for the same person?

A job-searching process in Russia and abroad.

Controversial situations in the modern world: speak about a controversial issue (a ban or a legal
dispute). Which side you are on and why.

Angst for the educated: the role of education in modern world.

New trends (ageism, for instance) on the job market: their advantages and disadvantages.

New ways of organizing your work time: working from home; working with a partner, etc. Which
ways do you find the most appealing?

Reconciling universalism and particularism: is it possible? What should we pay our attention to?

. My future work day: my dream job. Speak about your possible schedule, responsibilities and skills

necessary to perform your dream job successfully. Are there only advantages?

Practical assignments:

write down an agenda for the next meeting;

prepare a conversation to change the time of the business meeting;

write down a(n) (in)formal email confirming a meeting;

start a meeting (you are the chair);

give instruction to your assistant to prepare a meeting efficiently;

prepare a small talk with your colleague whom you meet for the first time;
prepare a small talk with your colleague whom you have known for a long time;
prepare the list of sentences which will help you to interrupt and ask for clarifications.
list the strategies that you used to resolve your last conflict.

10. give opinions about the stipulated topics.

11. make positive suggestions about the stipulated topics.

12. list the ways of rejecting or accepting an offer.

13. write down a follow-up email.

14. describe your stand at a trade fair.

15. introduce yourself to your new client.

CoNR~ LN E

Kpurepun oneHuBanus mo 3agery



«3aumeHoy: CTYHEHT NEMOHCTPUPYET CHOCOOHOCTHCBOOOIHO TOBOPUTH M MOHHMATh PEYb HA TMEPBOM
H3y4yaeMOM HHOCTPAaHHOM SI3BIKE B €r0 JINTepaTypHoi Gopme;
CTYJIEHT IEMOHCTPUPYET CIOCOOHOCTH K Pean3aIiy Mpo(hecCHOHaIbHOTO MTUCBMEHHOTO U YCTHOTO OOIIEHMS.

«He 3a4meHoy». CTYNCHT He NEMOHCTPUPYET CIOCOOHOCTHCBOOOAHO TOBOPUTH M MOHMMAaTh Pedb Ha
MIEPBOM H3y4aeMOM MHOCTPAHHOM S3bIKE B €T0 JINTEPATypHOIl (hopme;
CTYIEHT HE IEMOHCTPUPYET CIIOCOOHOCTH K peanu3aiuy NpodeccHoHaIbHOTO MMCbMEHHOTO H YCTHOT'O OOIICHHSI.

Kpurepun oueHuBaHus pe3yabTaToB 00y4eHH s

Oyenka Kpumepuu oyenusanus no sxzameny
Buicoxui OYEHKY «OMIUUHO» 3ACIYICUBAEN cmy?eHm, 0CB0UBWULL  3HAHUS,
Jposeiin «5» YMEHUSA, KOMMemeHyuu . meopemuteckuii mamepua be3 npobenos;
(omuno) BbLINOTHUBUULL 8Ce 3A0AHUS, NPEeOYCMOMPEHHbIE V4eOHbIM NIAAHOM HA
8bICOKOM KAYeCcmeeHHOM  YPOGHe; npakmuyeckue — HABLIKU
npogheccuoHanbHO20 NPUMEHEHUS OCBOCHHbIX 3HAHUU CPOPMUPOBAHDL.
Cpeonuii OYEHKY «XOPOULO» 3ACTYAHCUBAE CMYOEHM, NPAKMU4ecKu NOJHOCMbIO
Ypogenb «4» 0CBOUBWULL  3HAHUSL, YMEHUs, KOMHEMeHYuu U MmeopemudecKull
(xopowto) mamepuan, yyeOHvle 3A0aHUSI He OYEHEeHbl MAKCUMANbHLIM YUCIOM
0ann08, 8 0OCHOBHOM CPOPMUPOBATL NPAKMUYLECKUE HABBIKU.
Ilopozosuiii OYEHKY «YO081eMBOPUMENLHOY 3ACTYHCUBAEN CMYOEHM, YACMUYHO C
Ypogerb «3» npobenamu  0CB0UGWIUL  3HAHUS,  YMEHUs,  KOMNEmeHyuu U
(yoosnemeopume | meopemuyecKull Mmamepuai, MHO2Uue YyuebOHvle 3a0anus aubo He
JIbHO) BbINONHUL, ~IUOO  OHU  OYEHEeHbl YUCAOM  0aN108  OaUBKUM K
MUHUMATILHOMY, HeKOMOopble NPaKmuyecKue HAgblKu He chopMUpOBaHbL.
Munumanoholii | oyeHky — «HEYOO08IEMEOPUMENbHOY  3ACHYHCUBAEM — CMYOeHm,  He
VposeHb «2» 0CBOUBWULL  3HAHUSA, YMEHUs, KOMNEeMmeHyuu U meopemudecKuil
(Heyoosnemeopu | mamepuan, yuebHvie 3a0aHUs He BbINOJIHUL, NPAKMUYECKUE HABbIKU He
mesbHo) cpopmuposanul.

OrneHouHble CpeAcTBa ISl WHBAIMJIOB M JIMII C OTPaHUYEHHBIMH BO3MOXHOCTSIMHU 37J0POBbS
BBIOMPAIOTCS C YUETOM MX UHIUBUAYAIBHBIX ICUXO(PU3NUIECKHX OCOOCHHOCTEM.

— TpU HEOOXOOUMOCTH HHBAIMIAM M JMLIAM C OTPAaHUYEHHBIMH BO3MOXKHOCTSIMHM 3/10pPOBbBS
MIPEIOCTABIISETCS AOMOJHUTENBHOE BPEMs sl TIOATOTOBKHU OTBETA Ha SK3aMEHE;

— TpU TOPOBEAECHUM NPOLEIypbl OLEHUBAHUS PpE3yIbTaTOB OOYYEHUS WHBAIMIOB M JIMIl C
OTpaHUYEHHBIMU BO3MOKHOCTSIMHM 3JI0pPOBbSl MPEAyCMaTpUBAETCS HCIOJIb30BaHUE TEXHUYECKHUX CPENCTB,
HEOOXO/MMBIX UM B CBSI3U C X MHAMBHyaTbHBIMH OCOOCHHOCTSAMU,

— TpU HEoOXOIUMOCTH il OOydYalolUMXCsl C OTPaHMYEHHBIMH BO3MOXHOCTSMHU 3/I0pPOBBS U
MHBAJINJOB IMpOLEAypa OLICHWBAHHUS pE3YJIbTAaTOB OOYyYeHHUs MO JUCHMIUIMHE MOXKET MpPOBOIUTHCS B
HECKOJIbKO JTAlloB.

[Iponienypa oueHMBaHHUA pe3yiabTaTOB OOY4YEHMS MHBAIMIOB M JIMIl C OTrpaHUYEHHBIMHU
BO3MOXKHOCTSIMHU 3JI0pOBbS 110 JUCHMILIMHE (MOYJII0) IpelycMaTpuBaeT MperocTaBlieHne HH(OpPMallUY B
¢dopmax, aTanTUPOBAaHHBIX K OTPAaHUYEHUSM UX 370POBbsl M BOCIPUATHS HH(OPMAIIUH:

Jlist mur ¢ HapyIIeHUsIMU 3pEHUS:

— B 11e4aTHOM (hopMe yBeIMUYEHHBIM HIPUPTOM,

— B (hopMe JIEKTPOHHOT'O IOKYMEHTA.

Jlig i1 ¢ HapyIIeHUsIMU CiTyXa:

— B IIeUaTHOU opme,

— B (popMe AIIEKTPOHHOTO TIOKYMEHTA.

Jlist muny ¢ HapyIIeHUsIMH OIIOPHO-/IBUTATENILHOTO arapara:

— B 1e4atHoi dopme,

— B (hopMe JIEKTPOHHOT'O IOKYMEHTA.

JlaHHBI IepedeHb MOXKET ObITh KOHKPETU3UPOBAH B 3aBUCUMOCTH OT KOHTUHTE€HTa 00Y4arOLIIXCS.

5. Ilepedens yueOHOM JquTEPATYPBI, HHGOPMALMOHHBIX PECYPCOB M TEXHOJIOTH I



5.1. YueOHasi iuTeparypa

1. Xyrei3 W.I1. KommyHuKamms B 1e0BOi cpenie: popMUpOBaHUE OCHOBHBIX HaBBIKOB [Tekct] =
Communicating at work: building key socializing skills :mpaktukym. Kpacuomap: KyoI'Y, 2017. 52 c.

2. Thompson, Kenneth. English for Meeting. Express Series. Oxford: OxfordBusinessEnglish, 20009.

3. New Total English advanced : Students’ book with Active Book plus Vocabulary Trainer / J. J.
Wilson with Antonia Clare. - [Harlow, Essex (England)] : Pearson, 2014. - 176 pp. : ill. + 1 37eKTpoH. omT.
auck (DVD-ROM : Active Book and DVD) . - ISBN 978-1-4082-6714.

5.2. Ilepuoanyeckasi JuTeparypa

Hcnonp3oBanue nepuogndecKon JUTEpaTypoil HE TPEyCMOTPEHO.

5.3. HTepHeT-pecypchl, B TOM 4YHCJIe COBpeMeHHbIe NmpodeccuoHaJbHbIe 0a3bl TAHHBIX U
HH(oOpMALIMOHHBbIE CIPABOYHBbIE CHCTEMBI
DJIeKTPOHHO-0MOIMoTeuHbIe cucteMbl (DBC):
1. DBC «IOPAUT»https://urait.ru/
2. DBC «YHMBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
3. DBC «BOOK.ru» https://www.book.ru
4, ObC «ZNANIUM.COM» www.znanium.com
5. ObC «JIAHb» https://e.lanbook.com
IMpodeccnonanbubie 0a3bl JAHHBIX:
1. ScienceDirect www.sciencedirect.com

Pecypcbl cBOOOAHOTO J0CTYNA:
1. CnoBapu u sHUMKIONEAUN http://dic.academic.ru/;

CoOcTBeHHBIC JIEKTPOHHBbIE 00pa3oBaTe/ibHbIe 1 HH(pOpMaunoHHbIe pecypebl Kyol'y:
1. Cpena MOIYyIBHOTO TMHAMHYECKOTO 00y4denus http://moodle.kubsu.ru

6. MeToauyeckune yKkazaHus 1Jisl 00y4alomMXcs M0 OCBOEHUIO AU CHUILUINHBI (MOAYJIs1)

[To xypcy mpeaycMOTpeHO NpoBelIeHHE J1a0OpaTOPHBIX 3aHATUH, HA KOTOPBIX B MHTEPAKTUBHON
dopmeobcykaaeTcss HOBBIM MarepHal, ¢ KOTOPBIM CTYIEHTHI 3apaHee paboraroT noma. Mubopmarms
CUCTEMATU3HUPYETCd M 3aKpeIuIsIeTcs Ha 3aHATHSIX C IOMOIIBI0 HMHTEPAKTUBHBIX METOJOB, HAIPUMED
IPYNIOBOM JIUCKYCCHHM, JEJIOBBIX M PpOJIEBBIX UIpP, OOCYXJEHMSI KOHKPETHBIX CHUTyalluil (KeHcoB).
Pacnipenenenue 3anatuii o yacam npezacrasiaeHo B PIT/I.

Baxxneimmm 3TaroM oCBOCHHS AUCIHUIUIMHBI SBISIETCA caMocTosiTeNibHas padota (CP) cTyaeHTOB ¢
UCIOJIb30BaHUEM y4eOHOW JTUTepaTypbl MO JUCHUIUIMHE (MOAYNIO), a TaKXKe 33JaHui K TeKCTaM I0 TeMme
paznena. CP cTyIeHTOB KOHTPOJIMPYETCS HA 3aHATUSAX C MOMOIIbIO OMpoca, TPYIIOBOM Oecelpl, a TaKxke
npu OOCYXJIEHUHM pealbHbIX CUTyallMi (KeHcoB), MOCPEICTBOM NHCbMEHHBIX 33JaHUM, PETYJISPHBIX
CJIOBapHBIX TUKTAHTOB U KOHTPOJIbHBIX pPadoOT.

B nporecce peanuzanuy TUCHMILIMHBI HCIOB3YIOTCA ciieaytomue ¢popmel CP:

MOJrOTOBKA K JJAOOPaTOPHOMY 3aHATHIO — MIPEIINOJIaraeT MOATOTOBKY K TEKYLIEMY KOHTPOJIO U
popaboTKy yuyeOHOro MaTepHasa; BhIMOIHAETCS B T€UEHUE HEAEIH, KOHTPOIUPYEeTCs TPYyNIoBoi Geceol,
MIPOBEPKOI MMCbMEHHBIX 3aJJaHUH, CIOBAPHBIM TUKTAHTOM;

MOArOTOBKA K MHAWBUAYAJIbHBIM M TPYIIIOBBIM IIPOEKTaM — BBIIOJIHAETCSA 3@ MECALl 10 3aHATHSA C
HCIIOJIB30BAHUEM IUIAHA IIPOEKTa U PEKOMEHYEMOTO CIIMCKAa HCTOYHUKOB; KOHTPOJIIMPYETCS Ha 3aHATHUSAX,
NPEIIECTBYIOUINX BBICTYIUICHUIO C MPOEKTaMHU, MyTeM OOCYKIEHHS BOINPOCOB M BBIIOJHEHUS 3aJaHUH,
TEMaTUYECKUM CBSI3aHHBIX C IIPOEKTOM;

MOJArOTOBKA K 3a4eTy — BBIMOJHAETCS Ha MPOTSDKEHHMH BCEro CeMecTpa, Haubojiee WHTEHCHBHO
MOXET OCYIIECTBIIATHCS 3a OJHY-/IBE HEIENIN J0 3a4eTa; KOHTPOJIUPYETCS COOTBETCTBYIOLIMMHU BOIIPOCAMHU
Ha 3a4€THOM 3aHATHUH.

MOJIFOTOBKA K AK3aMEHY — BBIMOJIHIETCS Ha MPOTSHKEHUM BCEro ceMecTpa, Hanbojiee MHTEHCUBHO
MOYKET OCYILIECTBIIATHCS 3a MECALl J0 OKOHYAHHUSA CEMECTpA; KOHTPOJIUPYETCS COOTBETCTBYIOLIMMH
BOIIPOCaMH M 3a/laHUsIMU Ha 3aKIIOUYUTENIBHBIX 3aHATUSX.

B ocBoeHnH AMCHMIUIMHBI MHBAIWJAMHU U JIMIAMUA C OTPAaHUYEHHBIMU BO3MOYKHOCTSMMU3I0POBbS
OonplIOE 3HAUCHHWE WMEET WHIMBHIyallbHas Yyd4eOHas pabora (KOHCYJIbTALMH) — JOTOJHUTEIBHOE
pazbsicHeHHE y4eOHOro MarepHaiia.


https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
https://www.sciencedirect.com/
http://dic.academic.ru/
http://moodle.kubsu.ru/

NunuBuyanbHbIe
CHOCOOCTBYIOITUMUHIUBH IyaIA3AIHH
MEXIympernoaaBaTeieM 1

BO3MOXHOCTAMU3AOPOBbA.

KOHCYJIbTallun

oOyJaronuMcs

1o npeaMETy SABIIAKOTCA Ba’>XHbBIM
06yquI/IH n YCTAaHOBJICHUIO BOCIIUTATCIBbHOI'O
HHBaJIUJOM nim JIMITOM C

7. MaTtepuaibHO-TEXHU4YECKOeo0ecnedeHne 1o JUCHUIINHE (MOIYJII0)

I[Io Bcem BUaaM y‘IC6HOI>i ACATCIIBHOCTH B pPaMKaxX OUCHHUIUIMHBI MCIIOJIB3YIOTCA ayAUTOpPHH,

KaOMHETHl W JabOopaTOpHM, OCHAIIEHHBIE HEOOXOAWMBIM CIEHUAIU3UPOBAHHBIM M J1a0OpaTOpHBIM

000pyI0OBaHUEM.
HaumenoBanwue OCHaIIeHHOCTh [lepeyeHp MUIIEH3NOHHOTO IPOTPAMMHOTO 00ECIICICHHUS
CIiCeuaJIbHbIX CrieuaJIbHbIX HOMGHICHI/Iﬁ
MIOMELIEHU

VYueOHble ayuTOpun
JUTSL IPOBEICHUSI
mabopaTOPHBIX
pabor.Hayuno-
yueOHas 1aboparopust
«JIMHrBUCTHKA U
KpOCC-KyIbTypHast
KOMMYHUKaLUA» ayd.
Ne 320.

Mebenb: yuebHas MeOenb

TexHUYECKHE CPEACTBA
00yueHUS:

9KpaH, MPOEKTOpP,
KOMITBIOTEP, AOCTYII K
cetu MHTepHeT

MicrosoftOffice 365 ProfessionalPlus - ITaker
MPOrpaMMHOr0 obecredeH s Jis IpernoaBarelieii u
COTPYJHHUKOB C HCIIOJIb30BAHHEM OOJAYHBIX TEXHOIOTHIT
(Microsoft). AptukynmnpaBoobiaagaTess
0365ProPlusforEDU AllLngMonthlySubscriptions-
VolumeLicense MVL 1License AddOntoOPP (kox 5XS-
00003). Cornamenne Microsoft “Enrollment for Education
Solutions” 72569510. JIunen3uonHusiiigorosop Ne73—
AD®/223-D3/2018. ot 06.11.2018

VYueOHble ayTUTOpHU
JUIA IPOBENCHUS
3aHATUN
CEMHHApCKOro THIIA,
IPYNIIOBBIX U
HWHAVBUOYAJIbHBIX
KOHCYJIbTalui,
TEKYILEro KOHTPOJI 1
MIPOMEXKYTOUYHOMN
aTTecTaluu

VYueOHast ayAuTOpHs IS
MIPOBECHUS 3aHATHH
CEeMHMHApCKOTr'o THIIA,
TEKYIIEro KOHTPOJIS U
MIPOMEKYTOUHOH
attectanuu (350040 r.
Kpacuonap, yi.
CraBpomnonbckas, 149)
ayn. Ne 348

VYuebOHast ayauTOpHs JUIs
MPOBEJCHUS 3aHATUI
CEMHHAPCKOTo THIIA,
TEKYIIEro KOHTPOJIS U
MIPOMEKYTOUHOH
attectranuu (350040 r.
Kpacuonap, yi.
CraBpomnonbckas, 149)
ayn. Ne 351

bakTopom,

OIrpaHUYCHHBIMU

Jist caMoCTOATENbHON pabdOThl OOYYAIOUIMXCS MPETyCMOTPEHBI MOMEUICHHS, YKOMIUIEKTOBAaHHBIE
CIEeLUAIN3UPOBAHHON MeOENbI0, OCHALIEHHbIE KOMIIBIOTEPHONH TEXHUKOW C BO3MOXKHOCTBIO MOAKIIIOYEHHUS K
cetn «MHTEepHET» M oOecrmeyeHneM AOCTyNa B AJIEKTPOHHYIO HWH(OPMAIIMOHHO-00Pa30BaTENFHYIO Cpely
YHUBEPCUTETA.

OcHalleHHOCTh TOMEIEHUH 115
CaMOCTOSTENFHON pabOTHI
00y4JaroImuxcs

HanmeHoBanue nmoMeneHui i
CaMOCTOSTENIFHON pabOTHI
oby4Jaromuxcs

Ilepedenp MHMLIEH3HOHHOTO
MPOTPAMMHOTO 00eCTICUeHUS

TTomenieHue s caMmoCTOATEIILHOM
paboThI 00y4JaroIMXCcsl (YUTATEHBINA
3a HayuHo# 6ubnmorexu)

Meoben: yuebHas mebenb

KommuiekT criennanu3upoBaHHON
MeOemH: KOMIIBIOTEPHBIE CTOJIBI

OO0opynoBaHue: KOMITBIOTEPHAS
TEXHUKA C MOJKIIOUYEHUEM K
HHPOPMANOHHO-
KOMMYHHUKAIIMOHHOM CeTH




«VHTEpHET» 1 1OCTYIIOM B
JIEKTPOHHYIO HH(POPMAIIMOHHO-
00pa3oBaTeNbHYIO CpEay
00pa3oBaTeIbHON OpraHu3alvy,
Be0-KaMepbl, KOMMYHHUKAaIIMOHHOE
o0opynoBaHue, 00eCIIeIHBAOIIEE
JIOCTYII K CETH HHTEPHET
(IpoBOJHOE COEIMHEHUE U
0ecrpoBOTHOE COCAMHEHHUE T10
texnosorun Wi-Fi)




