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1 Hesn u 3axa4M M3y4YeHUs JUCHHUILIMHBI (MOIYJIsST)

1.1 Heab ocBoeHHs IMCHUILVIMHBI: (HOPMUPOBAHME U Pa3BUTUE CIIOCOOHOCTH
OCYILECTBIIATH JI€JIOBYH0 KOMMYHUKAIIMIO B YCTHON M MUCbMEHHON (hopMax Ha roCcyJapCTBEHHOM
a3bike Poccuiickoit denepanuy 1 THOCTPaHHOM(BIX) SA3bIKE(aX).

1.2 3agauu TMCHUILTHHEI

e  (opmupoBaHue U pa3BUTHE YMEHUH U CITIOCOOHOCTEH MCIIOIH30BATh HOPMBI YCTHOU U
MUCbMEHHOW AHTJIMHUCKOW JUTEPAaTypHOM peYM, JICKCUUYECKHA W TpaMMaTHYECKMH MUHUMYM
AHTIIMHCKOTO sI3bIKA, HEOOXOMMMBIN Jii KOMMYHHKAIUH OOMEro M mpogeCCHOHATHHOTO
Xapaxkrepa;

e  (opmupoBaHUE U pa3BUTHE SI3IKOBBIX HABBIKOB U YMEHHM BEICHUS TUaNora-0eceabl
o0m1ero u mpodecCHOHATBHOTO XapaKkTepa MPH COOIIOICHUH MPABUII PEYEBOT0 ITHKETA;

L4 q)OpMI/IpOBaHI/IC U Pa3BUTUC HABLIKOB HHaHOFquCKOﬁ 1 MOHOJIOTMYECKOM pceun C
HCIIOJIb30BAHHUEM  HU3YYCHHBIX JICKCHMKO-IPAMMATUYCCKHUX CpPCACTB B KOMMYHUKATHBHBIX
CUTyalusax HCO(i)I/II_II/IaJ'IBHOl"O n O(i)HI_[I/IaJ'IBHOl"O 06H_[6HI/I$I, B TOM 4YHCJIC Ha HpO(I)eCCI/IOHaJIBHO
OpPUCHTHUPOBAHHBLIC TCMbI, HABBIKOB ACJIOBOTO IMUCbMa.

1.3 MecTto aucuuiuinHbl (MOyJs) B CTPYKTYpe 00pa3oBaTeIbHOM MPOrpaMMbl

Juctunmmaa DT/.02 «MHOCTpaHHBIH SI3bIK B COIMAIBHOM cdepe» OTHOCUTCA K
(akyJIbTaTUBHBIM IUCUUIUIMHAM Y4€OHOTO IJIaHa.

Jljis yCHenrHoro OCBOEHUSI JUCHUIUIMHBI JOJKHA ObITh c(hopMHpOBaHA WHOS3bIYHAS
KOMMYHHKATHBHAs KOMIIETEHIMS Ha ocHOBHOM (B1) ypoBHe, 4TO COOTBETCTBYET TpeOOBaHHIM
0053aTeNIbHOTO yYPOBHS BJIAJICHUS MHOCTPAHHBIM SI3BIKOM. YCHEIIHOE OCBOCHHE JMCLUILIMHBI
MO3BOJIIET MEPEUTH K U3YYEHHUIO NUCUUIUIMHBI «MHOCTpaHHBIM SI3bIK B NpOQeccHOHAIbHON
JIeATEIbHOCTU» B MarucTpaTrype.

1.4 IlepeyeHb NIAHUPYEMBIX Pe3yJbTAaTOB O0Y4YeHHMs IO JMCHHUILIHHE (MOIY.JI0),
COOTHECEHHBIX C IVIAHUPYEeMbIMH Pe3y/JIbTATAMH OCBOCHHS 00pa30BaTeJbHOMH NPOrpaMMbl

W3yuenne paHHOM y4yeOHOW AMCUMIUIMHBI HANpaBlIeHO Ha (OPMHUPOBAHUE Yy
00yJaroNUXCsl CICNYIOMNX KOMITETEHIIUN:

KO,I[ 1 HANMEHOBAHME I/IH,Z[I/IKaTopa* PGSyJ’ILTaTBI O6y‘IeHI/I$I 110 JTUCIUITJIMHE

YK-4 CniocobeH oCcylecTBIATh JeJI0BYI0 KOMMYHHKAIUIO B YCTHON M MMCbMEHHOM (opMax Ha rocy1apCTBEHHOM
si3pike Poccuiickoit denepanyu M1 HHOCTpaHHOM(BIX) sI3bIKe(ax).

NYK-4.2. emoHcTpupyeT cmOCOOHOCTh K | 3naem S3BIKOBBHIE CpeNCTBa (TpaMMaTHYECKUE, IEKCUIECKHUE)
peanu3aiyy JeJ0BOW KOMMYHUKAIMU B YCTHOM U | HEOOXOAMMBIE Ul PealiM3allii JIeIOBOM KOMMYHHUKAIMK B
IMCbMEHHOH  ¢opMax Ha HMHOCTPaHHOM(BIX) | YCTHOM M MUCbMEHHOW (popMax Ha HHOCTPAHHOM SI3BIKE.
sI3bIKe(axX). Ymeem mcrionb30BaTh A3BIKOBBIE CPEACTBA ISl peaM3allin
JIeTIOBOH KOMMYHHKAIIUM B YCTHOW M NMUCBMEHHOU (opmax
HA HHOCTPAHHOM SI3BIKE.

Bnaoeem  cnocOOHOCTBIO K pealM3alludl  JICJIOBOM
KOMMYHUKAIlMM B YCTHOW M IHCHMEHHOH (¢opmax Ha
WHOCTPAHHOM SI3bIKE

Pesynbprarhl 00yueHHs] MO JUCHMIUIMHE JOCTUTAIOTCS B paMKaxX OCYIIECTBICHHS BCEX
BUJIOB KOHTaKTHOM M CAMOCTOSITENIbHOM pabOThl 00y4aroIIMXCsl B COOTBETCTBUH C YTBEPKACHHBIM
y4€OHBIM IIITAHOM.

WuaukaTtopel  TOCTHXKEHUS KOMIETEHIMH CUMTAlOTCS CHOPMUPOBAHHBIMH  MpU
JOCTH>KEHUH COOTBETCTBYIOIIUX UM PE3YJIbTATOB O0yUCHHS.

2. CTpyKTYypa U cofep:KaHMe JUCUMIITIHHbI

2.1 PacnipeaesieHre TPYA0EMKOCTH JUCHHUILIMHBI IO BHAaM padoT



OO6mast TpynoEMKOCTh TUCIUILUIMHBI COCTABISET 2

pacnpeaciCHuc 110 BuaamMm pa60T IPEACTABICHO B Ta6J'II/H_[e

3a4eTHbIX enuHull (72 YacoB), uUX

Buns padot Bcero Dopma o0yueHHs
4acoB OYHas
| I 11 v
CeMecTp ceMecTp ceMecTp ceMecTp
(gacel) (gacel) (gackr) (gackr)

KonTakTHas padoTa, B TOM 4ncie: 22,2 22,2 -
AynuTOpHBIE 3aHATHS (BCero): 22 22 -
3aHATH JEKIIMOHHOTO THUIIA 4 4
71a00paTOPHBIE 3aHATHS 18 18
MPaKTHYECKUE 3aHATHS
CEeMHHAPCKHE 3aHSATHS
Huas koHTaKkTHas padora: 0,2 0,2
KoHTpois camocTosTenbHOM paboTh
(KCP)
ITpomesxyrounas arrecraius (MKP) 0,2 0,2
CamocrosiTeibHasi padoTa, B TOM 49,8 498
qucie:
Camocmosmenvroe usyuenue pasoenos,
Camonoo2omosKa (npopabomxka u
NOGMOpEHUe NeKYUOHHO20 MAMEPUana u
Mamepuana — y4eOHUKO8 U Yy4eOHbIX 49,8 49,8
nocoobuti, n0020MoeKa K 1a00pamopHbIM U
NPAKMUYECKUM 3AHAMUAM, KOJIOKGUYMAM
um.o.)
[ToAroTOBKa K TEKYLIEMY KOHTPOJIIO
KonTpoJs:
[ToAroTOBKA K 9K3aMEHY
O0masn 4ac. 72 72
TPY0€MKOCTh B TOM YHCJIe

KOHTAaKTHAasA 22,2 22,2

padora

3a4. e[ 2 2

2.2 ConeprxxaHue QMCUUILTHHBI
Pacrnipenenennie BuoB yueOHOI pabOThI U UX TPYJOEMKOCTH IO pa3fiesiaM AUCIUILTUHBL.

Pazgensl (Tembl) AUCIUTUTHHBI, U3y4daeMble B 3 cemectpe (2 kypc) ODO




KomanuecTtBo yacos
A Bneaynu
Ne HawnmenoBanwue pa3neinos (Tem) YAMTOPHAA TOpHAas
Bcero pabora
pabota
JI 113 JIP CPC

1. |The social profile of the UK 65| 2 4,5
2. The social profile of the USA 65| 2 4,5
3. The changing role of women in society 6,5 2 4,5
4. A contemporary family 6,5 2 4,5
5. Underprivileged strata of society 6,5 2 4,5
6. Patterns of behavior across countries 6,5 2 4,5
7. Crime and punishment 6,5 2 45
8. Forms of dependence 6,5 2 4,5
9. Media and society 6,5 2 4,5
10. |The things that have changed the life of society 6,5 2 4,5
11.  |Modern society 6,8 2 4,8

UTOI'O no pazoenram oucyuniuHul 718 4 18 49,8

KonTtpons camocrosrensHoit pa6oTsl (KCP)

ITpomexyTtounas arrectauus (MKP) 0,2

IToaroroBka K TEKyIeEMy KOHTPOJIIO

KoHutposas

O01mas TpyI0eMKOCTh IO AUCIUTUTHHE 72 4 18 49,8

[Tpumeuanue: JI — nexkuuu, 113 — mpaktudeckue 3anatus / cemuHapsl, JIP — nabGopatopHbie
sansitusi, CPC — camoctosiTenbHast paboTa CTyIeHTa

2.3 Conep:xxanue pa3iesoB (TeM) TUCHUTITHHBI
2.3.1 3aHATHA JEKIMOHHOTO THIIA

Hanmenosanue . ®dopma TeKyIero
TemaTuka 3aHATUH
pazniena (Tembl) KOHTPOJIA
The social profile of [The social profile of the UK: the family, social class, |KommyHnukarusHas
the UK gender, young people. curyanus Nel.
The social profile of |A social profile of the US: the family, social class, |KommyHukatusHas
the USA gender, young people. curyanus Nel.

2.3.2 3aHATHA CEMUHAPCKOIO TUNA (MPAKTUYeCKHUe / CeMUHAPCKUE 3aHATUS/
J1abopaTopHbIe padoThl
HaumenoBanue paznena

dopma TeKyIero

Ne TemaTuka 3aHsaTHH

(Temer) KOHTPOJISA
1. |The Changing role |Unit 2. AyauropHas paboTa. [TucbMeHHBbIH
of Women in Pabora ¢ TekcTamu npodeccrnoHaIbHON EepEBO/I,
Society HaIpaBJICHHOCTH Ha aHTJIMICKOM SI3bIKE (YTEHUE, |cocTaBIICHHE

nepesof, oocyxaenue) no reme: She’s the Boss.  |qpanpa u
Ckpunynosa U.A., JIsnses C.B. «Reader on

1 M- H Py pedepupoBanue
Sociology». - M.: ®nunra: Hayka, 2011. rexcra She’s the
OrnpezenieHre OCHOBHOTO COJIEpKaHUs TEKCTA MO BOSS

3HAaKOMBIM OIOPHBIM CJIOBAM, HHTEPHALMOHATIBHOM
JICKCUKE 1 C IOMOIIBIO JTUHI'BUCTHUYCCKOI'O aHaJIn3a KOMMyHI/IKaTI/IBHaH
(Mopdosornyeckoit CTpyKTyphl CJI0Ba, curyarus Ne2.
COOTHOILEHHS YWICHOB IIPEUIOKEHUS U T.1I.).
PacniosHaBaHue 3HaUYEHHs CJIOB [0 KOHTEKCTY.




Bocrnpusitue cMBICIOBON CTPYKTYpPBI TEKCTA,
BBIJICJICHUE [JITaBHOM U BTOPOCTEIIEHHON
uHpopmanuu. O6o0menue Gpaxros.
CamocrosTenbHas paboTa.

[IpopaboTka yyeOHOrO MaTepHrasa, MOAr0TOBKA K
naboparopHbIM 3aHsATUsAM. [loaroroska
npeseHTanuu. CocTaBiieHuE J1aHa U
pedepupoBanue Tekcra She’s the Boss.

- |A Contemporary
family

Unit 3. AynutopHas paboTa.

Pabota ¢ Tekctamu npodeccruoHaTbHON
HaIpPaBJICHHOCTU Ha aHTJIMICKOM SI3bIKE (UTCHHE,
nepeBo, 00CyKIeHNe):

The changing shape of the family. Ckpunynosa
N.A., JIanses C.B. «Reader on Sociology». - M.:
@munTa: Hayka, 2011.

Bocnpusitie cMbICTIOBON CTPYKTYpBI TEKCTA,
BBIJICJICHHUE ITITABHOW U BTOPOCTENIEHHOM
unpopmanuu. O6061eHne HaKkToB.
CamocrosiTenbHas padora.

[IpopaboTka yuebHOrO MaTepuana, MOAr0OTOBKA K
nabopaTopHbIM 3aHsaTHsAM.  CocTaBieHue miaHa
u pedpepupoanue Texkcta The changing shape of
the family.

CocraBnenue
T1aHa U
pedepupoBanme
Tekcra The
changing shape of
the family.

KomMmyHukaTuBHas
cutyanus Ne3.

MoOHOJIOTHYECKOE
BBICKA3bIBAHHC I10
teme My ldea of
an ldeal Family

Underprivileged
Strata of Society

Unit 4. AynuTtopHas pabora.

Pabora ¢ TekcTamu npodeccroHalibHON
HaNpaBJICHHOCTU Ha aHTJIMHCKOM sI3bIKE (UTCHHE,
repeBol, 00CYKIeHNue):

The King family (Kentucky ,USA). Ckpunyrosa
N.A., JIanses C.B. «Reader on Sociology». - M.:
®nunra: Hayka, 2011.

Bocnpusitue cMBICIIOBOW CTPYKTYpBI TEKCTA,
BbIJI€JIEHUE TJIaBHOM U BTOPOCTETIEHHON
nHpopmanuu. O6061IeHNEe HAKTOB.
CamocrosTenbHas paboTa.

[IpopaboTka yueOHOTO MaTepuaia, MoAroToBKa K
na0opaTOpHbIM 3aHATUAM.  [IucbMeHHBIN
nepeBoj TekcTa The King family (Kentucky,
USA). CocraBnenue 1iana, peepupoBanue

[TucemeHHbIM
MepeBOJ TEKCTa
The King family
(Kentucky, USA).
CocraBnenue
TJIaHa,
pedepupoBanue
JAHHOTO TEKCTA.

Mononoru4eckoe
BBICKA3bIBAHHUEC 110
teme The problems
people face during
and after adoption

JTAHHOT'O TEKCTa. and ways of
solving them.
KommyHukaTuBHas
cutyanus Ne4.
Patterns of|Unit 5. AyautopHas paboTa. CocraBnenue
Behaviour  Across|Pabota ¢ Tekcramu mpodeccHoHaIbHOM [UIaHa U
Cultures HaIpaBJIEHHOCTU Ha aHTJIMICKOM s3bIKe (UTEHUE,

nepeBoj, oocyxaenue): Business behavior.
Ckpuniynosa UL A., JlsnsieB C.B. «Reader on
Sociology». - M.: ®nunTa: Hayka, 2011.

VYyacTtue B AUCKYCCUU. AHATUTUKO-CUHTETHYECKAs
nepepaboTka nH(HOPMAIIUU: CMBICIIOBOW aHAIH3
TEKCTa M0 ad3ariaM, BEIYUICHEHHE €IMHUI]

AHHOTAIIUU TCKCTa
Business behavior.

KoMMyHHKaTHBHas
cutyauus NeS.
Hoxknan-




nH(OPMAIINY U COCTABJICHHE IIJIaHA, OTpeielICHHe
1 GOPMYITHUPOBAHUE TIIABHOM MBICIH TEKCTA B
OUYEeHB CKaTOM Gopme. 3HAKOMCTBO C IPUEMaMHU
KOMIIPECCHPOBAHUS COJCPIKAHUS
(popmynupoBaHUe TTIABHOW MBICIIH
pedepupyemMoro Matepuaa, He CBA3bIBasICh C
(opMoii BBIpayKEHHS OpUTHHANA).
CamocrosTenbHas padboTa.

[TpopaboTka yuebHOTO MaTepuaa, MOAr0OTOBKA K
nabopaTopHbIM 3aHATHsAM. [lonroToBKa
npe3eHTanuu. CocTaBlieHUE TIIaHA U AHHOTAINH
tekcta Business behavior.

pe3CHTalus:
Business and
Social Etiquette in
Different Countries

Crime and|Unit 6. AynutopHast paboTa. CocraBienue
Punishment Pabora ¢ TekcTamMu podecCHOHaIbHON IU1aHa,
HAIPABJICHHOCTH HA aHTJIMHCKOM s3bIKE (YT€HHUE, |aHHOTHPOBAHHUE H
nepesoz, o0cyxzeHue): Prosecutors give up case  |\heqepuposanue
against Steven Smith. Ckpuniynosa M. A., JISIIA€B | 1oxcta Prosecutors
C.B. «Reader on Sociology». - M.: ®nunTa: give up case
Haya, 2011, . against Steven
Pa3BuTne HaBBIKOB aHAIMTHKO-CUHTETUYECKOM .
nepepaboTku WH(HOPMALIMU: CMBICTIOBON aHAIIN3 Smith.
TEKCTa 10 ad3ariaM, BEIYICHEHHE €IMHUI] KOMMYHUKATHBHAsI
nHGOpPMAIIMY ¥ COCTABJICHHE TJIaHA, OTIPE/ICIICHNE cutyarms Ne6
1 GOPMYJIMPOBAHUE TITABHOM MBICIH TEKCTA B
CKaToi opme, 3HAKOMCTBO C IIPpUEMaMu MoHonoruueckoe
KOMIIPECCUPOBAHUS COJEPIKAHUS BBICKa3bIBaHUE T10
(bopmynupoBaHue rIaBHON MBICIIH Teme Death
pedepupyemMoro Marepuana, He CBA3bIBasICh C Penalty Is an
(opMmoii BeIpaXKeHHs1 OpUIHHaja). 3HAKOMCTBO €  |Effective/
OCHOBaMH pedepupoBaHuUsi, AHHOTHPOBAHUS U Ineffective Way to
MepeBo/ia JINTEPATYPHI TI0 CIIEIHATBHOCTH. Prevent Eelonies
CamocTosiTenbHas paboTa.
[IpopaboTka yueOHOTO MaTepuaia, MoAroToBKa K
nabopaTopHbIM 3aHATUsAM.  CocTaBieHUeE IU1aHa,
AaHHOTHPOBAaHUE U peeprupOBaHHIE TEKCTA
Prosecutors give up case against Steven Smith.
Forms of|Unit 7. Ayauropnas paboTa. [TuceMeHHBIH
Dependence Pabora ¢ TekcTamu npodeccunoHaIbHON NIEPEBO/,
HATPaBJICHHOCTH Ha aHTJIMICKOM SI3bIKE (UTEHHE, |COCTABIICHHE

nepeBoj, oocyxnenue): The Social effects of
addictions. CkpunynoBa 1. A., JIsnsies C.B.
«Reader on Sociology». - M.: ®nunta: Hayka,
2011.

AHaIMTHKO-CUHTETHYECKAs epepaboTKa
WHGOPMAIIMU: CMBICIIOBOW aHAJM3 TEKCTa 110
a03a1am, BbIYJICHEHUE eIUHUI HHPOPMALIUU U
COCTaBIICHHE TUTaHA, OTIPEACTICHHE U
(bopMyIHMpOBaHUE IITaBHOM MBICIH TEKCTa B OYE€Hb
cxatoit popme.

CamocrosTenbHas paboTa.

[IpopaboTka yueOHOTO MaTepuaa, MoAroToBKa K
na0opaTopHbIM 3aHATUSIM.  [IucbMeHHBIN

IUIaHa TEKCTA,
aHHOTI/IpOBaHI/Ie 158
pedepupoBanue
tekcra The Social
effects of
addictions. Toxman
C IpE3EHTALMEN 110
teme: Addictions.
KommyHukaTuBHas
cutyauus Ne 7




nepeBo/1, cocTaBieHue tiana tekcra The Social
effects of addictions. IToaroroska npe3eHTamuu Mo
teme: Addictions.

Media and Society

Unit 8. AyautopHas pabora.

Pabota ¢ TekcTamu npodeccnoHaIbHOR
HAIPaBJICHHOCTH Ha aHTJIMICKOM SI3bIKE (UTCHHE,
nepeBoj, oocyxnenue): Television’s impact on
society, Ethics in the Internet. Ckpunynosa 1.A.,
JIanses C.B. «Reader on Sociology». - M.:
®nuaTa: Hayka, 2011.
AHaIUTHKO-CUHTETHUYECKas TiepepaboTka
WHGOPMAIIMU: CMBICIIOBOW aHAJIM3 TEKCTa 110
a03araM, BHIWICHEHHE SIUHHL] HH)OPMALIUH U
COCTaBJICHUE IIJIaHA, ONIPEICIICHUE U
(bopMyJTUpPOBaHUE TJIABHOIM MBICII TEKCTA B OYCHb
cxatoi popme.

CamocrosiTenpHas padora.

[IpopaboTka yyeOHOrO MaTepuaia, MoAroTOBKa K
1a00paTOpHBIM 3aHATUSAM. CaMOCTOSTEIbHBIN
MOMCK TEKCTA HA aHTJIMHCKOM SI3BIKE 110
CIICIUATbHOCTH, NIEPEBO/], AHHOTUPOBAHUE U
pedepupoBaHHe JAHHOTO TeKCTa.  [IMCHMEHHBIH
nepeBoa TekcToB: Ethics in the Internet.
Coo01ieHue 1o Teme:

The advantages and disadvantages of
Television/Internet.

IInceMeHHEBIN
epeBoOJg TEKCTOB.
Television’s
impact on society,
Ethics in the
Internet.

KoMmMmyHuKaTHBHAA
cutyarus Ne 8.
Coo01ienue o
TeMe:

The advantages
and disadvantages
of
Television/Internet

- |The Things That
Have Changed the
Life of Society

Unit 9. Aynuropnas padoTa.

PaGora ¢ TekcTamu npodeccroHanbHOM
HAIpaBJICHHOCTHU Ha AHTIJIMICKOM S3LIKE ('—ITGHI/IG,
nepeBo, oocyxaenue): The discovery that
prevented society from dying out. CkpurnyHoBa
N.A., Jlanses C.B. «Reader on Sociology». - M.:
®nunra: Hayka, 2011.
AHaTUTUKO-CUHTETHUYECKas iepepaboTka
nH(POPMAIIMU: CMBICIIOBOW aHAJM3 TEKCTa 110
a63aram, BeIWICHEHUE €IUHUI] HHPOPMAIIUHU U
COCTaBIICHHE TUTaHA, OTIPEACTICHUE 1
(hopMynpoBaHHE TJIABHON MBICIH TEKCTA B OUYEHb
cxatoit popme.

CamoctosiTenpHas paboTa.

[IpopaboTka yueOHOTO MaTepuaia, MoAroToBKa K
nabopaTopHBIM 3aHATUSAM.  [[MCHMEHHBII
nepeBo Tekcta: The discovery that prevented
society from dying out.

IIncerMeHHBIH
NEpeBOJ TCKCTA:
The discovery that
prevented society
from dying out.

KoMMmyHukaTuBHas
cutyarus Ne 9.

Modern Society

Unit 10. AyauropHas ¥ [oManiHsist paboTa.
Pabora ¢ TekcTamu npodeccuoHaIbHON
HAITpaBJICHHOCTHU Ha AHTJIMICKOM S3LIKE (‘—ITeHI/Ie,
nepeBoj1, oocyxnenue): Social Consequences of
economic crises, Ckpurnynosa M. A., JIsises C.B.
«Reader on Sociology». - M.: ®nunta: Hayka,
2011.

CocraBiienue
I1JIaHa,
aHHOTI/IpOBaHI/Ie,
pedepupoBanue
tekcToB Social
Consequences of
economic crises.




AHaIMTHKO-CUHTETHYECKAs epepadboTKa KoMMyHHKaTHBHAs
nH(pOpMAaLIUK: CMBICTIOBOW aHAJIU3 TEKCTa IO cutyanus Ne 10.
ab3aram, BeIWICHEHUE €IUHUI] MHPOPMAITUH
COCTaBJICHHE IJIaHa, OIPEIeICHNUE U
(hopMyIIMpOBaHKE TJIABHON MBICIH TEKCTA B OUYCHb
cxatoi popme.
CamocrosiTenbHas padbora.
[IpopaboTka yuebHOro MaTepuasa, MOAroTOBKa K
nabopaTtopHbIM 3aHATUSAM. COCTaBIEeHHE TUIaHA,
aHHOTHpOBaHue, pedepupoBanue Tekcra Social
Consequences of economic crises.

3ammra nadoparopHor padotsl (JIP), Bemonnenue kypcooro npoekrta (KII), kypcosoit
pabotel (KP), pacuerno-rpaduyeckoro 3amanus (PI'3), manmcanue pedeparta (P), acce (D),
kounokBuyM (K), rectuposanue (T) u T.4.

[lpy wW3y4eHWW  OUCHUIUIMHBI ~MOTYT  NPUMEHSTCS  3JEKTPOHHOE  OOydYeHHE,
JTUCTaHIIMOHHBIE 00pa3oBaTeNbHble TeXHOJIoruH B cooTBeTcTBUU ¢ DI'OC BO.

2.3.3 IIpumepHasi TeMaTHKA KyPCOBBIX Pa0doT (IIPOEKTOB)
B cootBeTcTBHY € YyUEOHBIM IJIAaHOM KYpPCOBBIE paOOThI (IIPOEKTHI) HE MPEAYCMOTPEHBI.

2.4 llepeyeHb y4eOHO-METOAMYECKOI0 O0ecneYeHUs AJIs1 CAMOCTOATEIbHOH padoThl
00y4YaIIUXCS 10 JUCHHILIMHE (MOYJII0)

Iepeyensb yueOHO-METOAMYCCKOTO OOCCIICUCHHUS TUCIIUILIHHBI IO
Ne Bun CPC BBITOJIHEHHIO CAMOCTOSATENBHON PabOThI

1 |IIpopabotka u moBroperne |1. MeTonuueckue ykazaHHUs IO OpPraHU3alNuI CaMOCTOSTEILHOM padoTHI 1Mo
y4eOHOro MaTepHana, B TOM |AuCIMIUINHE «HOCTpaHHBIH SI3BIK B COLMANBHON cdepe», yTBepKICHHBIC

YHCJIE BBIIIOJIHEHNE kadeapoii aHTIUHCKOTO A3BIKa B PO ECCHOHATBHOH cdepe, mpoTokon Ne 7 ot
MHIUBUAYAIbHbBIX 3alaHUI 23 mas 2022 .

(TIOArOTOBKA COOOIICHUA, 2. Ckpuniynoa U.A., JIsnsies C.B.Reader on Sociology.-M.: ®nunra: Hayka,
TIpe3eHTAIIHI) 2011.

Y4eOHO-METONUYECKHUE MaTepuasbl ISl CaMOCTOSITENIbHON pPadOThl 00yYaroImIUXCs U3
YHUCIIa MHBAJIUAOB M JIUI C OTPAHUYECHHBIMH BO3MOXHOCTSIMU 3710poBbs (OB3) npenocTasistores
B (hopMax, afanTUPOBAHHBIX K OTPAHUYEHHSIM UX 3[JOPOBBS M BOCIIPHUATHS HH(DOpMALINN:

JUig U1 ¢ HapyIIEHUSIMU 3PEHUSL:

—B TI€YaTHOM opMe YBETUUECHHBIM HIPUPTOM,

— B (popMe JIEKTPOHHOTO IOKYMEHTA.

JI1st i1 ¢ HapyIIEHUsSIMH CIlyXa:

— B TIe4aTHOU opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JIjig U1 ¢ HapyIIEeHUSIMA OTIOPHO-JBUTAaTEIBLHOTO amnmnapara:

— B I1e4aTHoi (opme,

— B (popMe JIEKTPOHHOTO IOKYMEHTA.

JlaHHBIN TepeueHb MOXET ObITh KOHKPETHU3UPOBAH B 3aBHUCHUMOCTH OT KOHTHHTEHTA
oOydJaronuxcs.

3. OoOpa3oBaTe/ibHbIC TEXHOJIOTMH, NPHMEHsieMble INPH OCBOCHHH IMCHHUIIUHBI
(Mmomyuis)

Bri6op oOpa3oBaTeinbHBIX TEXHOJOTHW JJIs JTOCTHDKCHHS IIeJied M pelIeHus 3ajad,
MIOCTABJICHHBIX B PaMKax y4eOHOH MuCHMIUIMHBI «IHOCTpaHHBIN S3BIK B COLMAILHOW cdeper
00yCJIOBJIEH TOTPEOHOCThIO CHOPMHUPOBATH Y CTYACHTOB KOMIUIEKC OOIICKYJIbTYPHBIX
KOMIIETECHIINH, HEOOXOMUMBIX Ui OCYLIECTBICHHS MEXKIMYHOCTHOTO B3aWMOJCHCTBUA U



COTPYAHHYECTBA B YCIOBUSX MEXKYJIbTYPHOH KOMMYHHMKAIlMM, a TakXe O00ecleunBaTh
TpedyeMoe KauecTBO 00y4eHUs Ha BCEX €ro dTarax.

[Tpu 06ydenun aucuuiuimHe «MHOCTpaHHBIN SA3BIK B COLUAIBHON cepe» UCIOIb3yI0TCs
cieayrouye o0pa3oBaTesIbHbIE TEXHOJIOTHH:

1. TexHoJOrHS KOMMYHHUKATHBHOTO OOY4YEHHUs — HANpaBjieHa Ha (HOPMUPOBAHHE
KOMMYHHKaTUBHON KOMIIETEHTHOCTH CTYJEHTOB, KOTOpas sABIseTCA 0a30BOM, HEOOXOAUMON JUIs
aJanTalyy K COBPEMEHHBIM YCIIOBUAM MEXKYJIbTYPHOU KOMMYHHUKALUH.

2. IlpoekTHast TEXHOJIOTUS — OPUEHTUPOBAHA HA MOJIEIMPOBAHUE COLIMATILHOTO
B3aMMOJEMCTBYS ydYalllUXCsl C LEJbI0 pEIIeHUs 3aladd, KOTOopas ONpPENENsAeTcs B paMKax
npoeCCHOHATBHON MOATOTOBKU CTYAEHTOB, BBIAESS Ty WM HMHYI NPEAMETHYIO 00JacThb.
Hcnonb30BaHuEe TPOEKTHOM TEXHOJIOTMH CHOCOOCTBYET pealu3alMy MEXIUCIHUILTHHAPHOTO
XapakTepa KOMIIETCHIUH, (OPMUPYIOIIUXCS B ITpoLecce 00yUSHHsI aHTTIMICKOMY SI3bIKY.

3. TexHonorusi 00y4eHus: B COTPYIHUYECTBE — PEAIN3YET UICI0 B3aUMHOTO 00yUeHHUs,

OCYILIECTBIISA KAK MHAMBUIYAJIBHYIO, TaK M KOJUIEKTUBHYIO OTBETCTBEHHOCTH 3a PEIICHUE

yueOHBIX 3ajau.

4. WrpoBast TEXHOJIOTUS — IIO3BOJISIET Pa3BUBATh HABBIKA PACCMOTPEHUS psiZia BOZMOKHBIX

CIO0CO0O0B pelIeHUs TPOOJIEM, aKTUBU3UPYS MBILUIEHUE CTYACHTOB U PaCKpbIBasi IMYHOCTHBIN

NOTEHLIHAJ Ka)XKJI0T0 Y4aIlerocs.

Peanuzanusi KOMIIETEHTHOCTHOTO M JIMYHOCTHO-AESTEIBHOCTHOIO  IOAXOJa C
UCIIOJIb30BAaHUEM IIEPEUUCICHHBIX TEXHOJOTUH NpeaycMaTpuBaeT HMHTEPAKTUBHBIE (OPMbI
00y4eHusI.

OcCHOBHbIE BU/Ibl UHTEPAKTUBHBIX 00pa30BaTEIbHBIX TEXHOJIOIUH BKIIIOYAIOT B CeOsi:

e paboTa B MajbIX Ipymnmnax (KOMaHJe) — COBMECTHas JeSATEIbHOCTh CTYJIEHTOB B IpyIIe
[0/l PYKOBOJCTBOM JIMJEpPA, HAIpaBI€HHAs Ha pelieHue oO0Ield 3agauu MyTéM
TBOPYECKOI'O CJIOXEHUS PEe3yJIbTaTOB HHAWBUIYaJIbHOM pPAaOOTHl YJIEHOB KOMAH[BI C
JIEJIEHNEM TIOJTHOMOYMI U OTBETCTBEHHOCTH;

®  [IPOEKTHAsl TEXHOJIOTHs — UHIMBUyalbHas UM KOJUIEKTUBHAS I€ATEIbHOCTh M0 0TOOPY,
pacrpeesIeHUI0 U CUCTEMaTU3allud MaTepuasa 10 ONpPENEICHHONW TEME, B PE3yJbTaTe
KOTOPOH COCTaBJISETCS IIPOEKT;

e  aHaiM3 KOHKPETHBIX cuTyauui (case study) — aHaiu3 peanbHbIX MPOOIEMHBIX CUTYALIUH,
UMEBILIUX MECTO B COOTBETCTBYIOIIEH 00JIAaCTH MPO(EeCCHOHATBHONW AEATENbHOCTH, U
MOMCK BapUaHTOB JIYUIINX PEIICHUM;

e poJeBblE U JENOBbIE WIPbl — poJeBas HMMHUTAlMsS CTyJEHTaMU peajlbHOU
npoeCCUOHATBHON JIeATEIbHOCTH C  BBINOJHEHUEM (YHKIMHA CHENMaTUCTOB Ha
Pa3IUYHBIX pabo4MX MECTax;

®  pa3BUTHE KPUTHUYECKOTO MBIIIEHHUS — 00pa3oBaTeNbHas 1€AT€IbHOCTD, HAIIPABJICHHAS Ha
pa3BUTHE Y CTYJCHTOB Pa3yMHOI0, pe(pIEKCUBHOT'O MBIIUIEHHUS, CHOCOOHOTO BBIIBUHYTh
HOBBIE UJIEU U YBUJIETH HOBbIE BO3MOKHOCTH.

KommiekcHOe UCTonb30BaHUE B YU€OHOM IPOLIECCEe BCEX BBIIIEHA3BAHHBIX TEXHOJIOTUM
CTUMYJIHUPYIOT JINYHOCTHYIO, HMHTEUIEKTYaJIbHYI0 aKTUBHOCTb, Pa3BHUBAIOT I103HABATEJIbHbBIE
IPOIIECChl, CHOCOOCTBYIOT (OPMHUPOBAHUIO KOMIIETEHIMH, KOTOPBIMH JOJDKEH 00J1aaaTh
OyIyIIHi CTICTIHAIHACT.

JUig i ¢ OrpaHUYEHHBIMU BO3MOXKHOCTSIMHU 370POBbsI IIPEYCMOTPEHA OpPraHU3alus
KOHCYJIbTAIMH ¢ NCIIOJIb30BaHUEM JIEKTPOHHOM MOYTHI.

4. OueHOYHbIE CPeICTBA LISl TEKYLEr0 KOHTPOJISI yCIIeBaeMOCTH M IPOMEXKYTOYHOI
arrecTanuu

O1eHOuUHBIE CpelcTBa MpeJHAa3HAYeHbl Ui KOHTPOJII M OLEHKH 00pa30BaTeNbHBIX
JOCTHKEHUI 00ydYaroluxcsi, OCBOMBIIMX MporpaMMmy y4eOHON nucuuruinHbl «MHOCTpaHHBIN
SI3BIK B COITUAIBHOM ceper.

OneHouHbIe CpeCTBa BKIKOYAOT KOHTPOJIBHBIE MATEPHAIIBI Ul IPOBEICHUS TEKYILIero
KOHTPOJISl B (hopMe TeCTOBBIX 3aJaHUM, JOKIAJa-TIPE3eHTAlMK 1O MPOOJIEMHBIM BOIPOCAM,



Pa3HOYPOBHEBBIX 3aJaHUM,
arrecTanuu B GopmMe BOMPOCOB U 3aJaHUI K 3a4eTy.

pOJIEBOM  WIPHI,

CUTYallMOHHBIX 337a4 W NPOMEXKYTOYHOM

CprRTypa OLHCHOYHBIX CPEACTB AJIHA TeKleIeﬁ H l'lpOMe)KyTO‘lH()ﬁ aTrreCcTanmum

Kon u HanmMeHoBaHHUe OLIGHOYHOTO CpeCTBa
No Pesynpratel >
i HaVMEHOBaHUE oGydcHns Texymmit IIpomexyTrounas
WHAUKATOPa KOHTPOJIb aTTecTarus
1 NYK-4.2. 3HaeT A3bIKOBBIE 3anaHue Ha Bompoc 3auera Ne 1,
HdemoHcTpupyeT cpencTBa MEPEBO]I TEKCTOB 3.
CITOCOOHOCTB K (TpaMMaTHYECKHE, ypokoB No2-11,
peanmzanuu JIEKCUIECKHE) CJIOBapHbBIE
JIeNIOBOM HEOOXOTUMEIE ISt YHpaxKHCHHS K
KOMMYHHKAIIUH B peanu3zanuu TEKCTaM ypoKa
YCTHOU U JIETIOBOU
MUCHMEHHOMN KOMMYHUKAIIUU B
¢dopmax Ha YCTHOH H
WHOCTPaHHOM(BIX) MMHICEMEHHON
s3BIKE(ax). ¢dopmax Ha
WHOCTPAaHHOM
SI3BIKE.
2 NYK-4.2. YwMmeer KommynukatuBabie | Bompoc 3adera No 2.
JemoncTpupyet HCIIOJIb30BaTh cutyaruu 1-10
CIOCOOHOCTH K SI3BIKOBBIE CPEICTBA
peanmzanuu TUTSL peaTu3aliui
JIEJI0BOM JIETIOBOU
KOMMYHUKAIIUU B KOMMYHUKAIIUU B
YCTHOU U YCTHOU U
MHUCbMEHHOU MHUCbMEHHOU
¢dopmax Ha ¢dopmax Ha
WHOCTPaHHOM(BIX) MHOCTPaHHOM
sI3bIKe(ax). SI3BIKE.
3 NYK-4.2. Brnaneer Saganus s Bomnpoc 3auera Ne 2.
JleMOHCTPHUpPYET CIMOCOOHOCTBIO K MOJTOTOBKH
CITOCOOHOCTB K peanusaruy 1e10Boi Mpe3eHTaui u
peanuszanuu KOMMYHUKAIUK B | \1oHo0rnueckux
JIeNTOBOI YCTHOU | IHCEMEHHON | g o aspiBanmit
dhopmax Ha
KOMM}:HHKaHHH B MHOCTPAHHOM SI3bIKE
YCTHOH 1
MUCbMEHHOU
dopmax Ha
MHOCTPaHHOM(BIX)
s3pIKe(ax).

TunoBbie KOHTPOJIbHBIE 3aJaHUSI WJIN HHBIE MATepPHaJIbl, HE00X0AMMBbIe 1JIsl OLEHKH
3HAHMH, YMEHHUH, HABBIKOB M (MJIM) ONbITA JAEATEJIbHOCTH, XAPAKTEPHU3YIOIIHUX ITAIbI
(popMHpOBaHUSI KOMIIETCHIIHI B polecce 0OCBOCHNs 00pa30BaTeIbHOI NPOrPaMMbI

|. TunoBasi kommynukaruBHasi curyamus Ne 3 (Unit 2)

Discuss the following questions in pairs.

1. What affects female status in society?
2. In what societies is female status the highest/ the lowest?
3. Has the women’s role changed or remained the same over the years? How is the role of

women changing in society?
4. Are there any typical “male jobs” and “female jobs”?

5. Is it odd to see a woman doing a “man’s job™?



Why do some women tend to occupy male positions in different fields of life?
Who has to be a breadwinner in the family? Who do you think should be the family leader?

Tunosasi kKoMmmyHukaruBHas curyanus Ne 4 (Unit 3)

NS

What types of family do you know?
How has the concept of the family changed recently? What influenced this change?
What does marriage mean to modern people?

What is a pre-nuptial contract? Did people have marriage contracts centuries ago? Do we

need pre-nuptial contracts in Russia?

oo

KpnTeplm OII¢HKH BBINNOJIHECHUSA KOMMyHI/IKaTHBHOﬁ CHTyalnum:

What is your attitude towards patchwork families?
What is your idea of an ideal family?

Work in groups of 3 or 4. Discuss the following questions related to family life.

Ouenku KoMmmyHuKaTuBHOE [IpousHonienue Jlekcuxko-
B3aNMO/ICHCTBUE rpaMMaTH4ecKas
MPaBUIBLHOCTh
peuu
«OTIINYHO» KoMmMmyHuKkaTuBHasA Peur 3Byuntr B | Mcnons3yemslii
3aJaya  BBIIIOJIHEHA | €CTECTBEHHOM CJIOBapHBIH 3arac u
IIOJIHOCTBIO, CTYIEHT | TEMIIE, rpaMMaTH4eCKue
aZIeKBaTHO pearupyer | GOHETUYECKOE CTPYKTYpBI
Ha peruku | opOpPMIICHHE pEeYd | COOTBETCTBYIOT
cobeceHNKa, JAeT | COOTBETCTBYET MOCTaBJIEHHOM
MOJIHbIE, TOYHbIE U | MOCTaBJICHHOMN 3a1aye
pa3BEpHYThIE OTBETHI, | 3a1aue (momyckaetrcsa  He
nposiBIIIET pedeByro | (momyckaercss He | Oosee 2 HErpyObIX
WHULIMATUBY s | 6omee 2 omuooK). JIEKCUKO-
perieHus rpaMMaTHYECKUX
MTOCTaBJICHHBIX OIMO0K).
KOMMYHUKATHUBHBIX
3azay.
«XOpOLIO» KommyHnukaTuBHas B oTaenbHbIX | Mcnonb3yeMbliid
3a/laya BBIMIOJIHEHA HE | CJIOBax CJIOBapHBIH 3amac u
MIOJTHOCTBIO, 1-2 JIOTTYCKaIOTCs rpaMMaTHYECKHE
aCTeKTa He PacKphIThl | (hOHETHUECKUE CTPYKTYpPBI B
WJTH PACKPBITHI OIINOKHU LeI0M
HETIOJIHO. (Hampumep, 3aMeHa | COOTBETCTBYIOT
AHTJIIMHACKUX MOCTABJIEHHOM
(oHEM CXOIHBIMH | 3ajaye
PYCCKUMH), (momyckaetrcsa  He
Jonyckaercsi  He | Oonee 4 HerpyObIxX
6o1ee 4 ommOoK. JIEKCUKO-
rpaMMaTHYECKUX
OmMO0K).
«YIOBJIETBOPUTEIHHO KoMmmyHukaTuBHas Peub CrnoBapHblif 3amac
3ajJ[aya BBIIIOJHEHA HA | 00yJaromerocs OTpaHHYEH,
50%, KOMMYHHUKalMS | HeonpaBIaHHO IPHUCYTCTBYIOT
3aTpyaHCHa, 1ay3UpoOBaHa, rpyObie

oOydaromuiics He




MPOSIBISIET peUEBOM HMEIOTCS rpaMMaTH4eCcKue
WHULAATHBBI (dboneruueckue OLINOKHU
OIMOKHU (momyckaercs He
(momyckaercs He 6onee 8
Oosiee 8 omMoOOK). rpaMMaTHYECKUX
OIHO0K).
«HEYJIOBJIETBOPUTEIBbHO» | KOMMyHUKaTHBHAA MHoOro4uciaeHHbIe [Tonumanue
3aa4a  BBINOJIHCHA | OIIMOKHU B BBICKa3bIBaHUA
MeHee, yeM Ha 50%. [IPOMU3HOLIECHUN 3aTpyAHEHO U3-3a
MPEnsTCTBYIOT MHOTOYHUCIICHHBIX
NOHUMAaHHUIO (OT § JIEKCHUKO-
omuOoK u 6oiee). rpaMMaTHYECKUX
OIMOOK.

1l. MoHos0Orn4ecKue BoICKA3LIBAHUSA

TeMbl MOHOJIOTMYECKHX BhICKa3bIBAHUI:
1. My ldea of an Ideal Family

2. The problems people face during and after adoption and ways of solving them.
3. Death Penalty Is an Effective/ Ineffective Way to Prevent Felonies

4. The advantages and disadvantages of Television/ Internet
KpI/ITepI/II/I OLICHUBAHUA MOHOJJIOTHYECCKUX BBICKA3bIBAHUM

Orenka KommyHukaTuBHOE [TpousHorenue Jlekcuko-
B3aMMO/ICHCTBUE rpaMMaTH4ecKas
MPaBHJIBHOCTh PeUr
COTJIMYHOY 3aganue BbINoJHeHO | Peup  3ByunT B | Mcnonp3yemsii
NMOJIHOCTBIO: €CTECTBCHHOM CJIOBapHBI 3amac u
COJIep’KaHue OTPAXKAET | TeMIIe, YUalHiics He | TpaMMaTHYeCKue
BCE ACTEKTHI, | JenaeT TpyOBbIX | CTPYKTYpPBI
YKa3aHHBIC B 33JIaHUH; | (DOHETHUECKUX COOTBETCTBYIOT
CTHIIEBOE OIIMO0K MOCTaBICHHOU
opopmIieHne peun | (momyckaercs He | 3a1aue (JomycKaeTcs
BBIOpAHO MPaBUIHHO 6oree 2 ommoboK). He Oonee 2 HerpyObIxX
JIEKCUKO-
rpaMMaTHYEeCKUX
OIIMOOK)
«XOpOIIO» 3aganue B OTAENbHBIX | Mcronb3yemblil
BBINOJHEHO: HEKOTO- | CIIOBaX CIIOBapHBI 3amac u
O3 E ACTIEKTHI, | JOITYCKAIOTCS rpaMMaTHYeCKHE
yKa3aHHbIE B 33/1aHUH, | (POHETHUYECKUE CTPYKTYpHI B IEIOM
PacKpbITBI HE TI0JI- | OMIMOKH, HAIPUMEp, | COOTBETCTBYIOT
HOCTHIO; UMEIOTCS | 3aMEHA AHTJIMICKUX | MOCTAaBICHHOM
OTJICITbHBIE (dhoHEM  CXOIHBIMH | 33J1a4e (JOIMyCKaeTCs
HapYIICHUS CTHIIEBOTO | PYCCKUMU He Oonee 4 HETpyOBIX

ohopMIIEHUS PEUH

(momyckaercst HE

JICKCUKO-

6omnee 4 ommoOOK). rPaMMaTHYECKUX
OIMOOK)
«yZIOBJIETBOPUTENILHO» | 3ajjaHUe BbINOJIHEHO | Peub I'pammaTuaeckue
He MOJTHOCTBIO: | 00yYaroIerocs U/WIIN  JIGKCUYECKHE

COACPIKAHUC OTPAKACT

HEONpaBIaHHO

OLIMOKH 3aTPYAHSIOT




HE BCE  AaCIEKTHl, | May3UpOBaHa, BOCIIPHSATHE  peuH
yKa3aHHbIC B 33JJaHUHU; | UMEIOTCA o0yyaro1erocs
HapyIIECHHs CTUJICBOTO | (POHETHYECKUE (momyckaercs
odopMIIeHUS pedu | OmrOKH Oosiee 8 ommMoOOoK).
BCTPEYAIOTCS (momyckaercs  He

JIOCTATOYHO 4YacTo 6osiee 8 ommoOOoK).

«HEYJIOBJICTBOPUTEIILHO» | 3agaHue He | Peun [Tonumanue
BBIIOJIHEHO: co- | oOyuarouierocs BBICKA3bIBaHUSI
JepKaHue HE | HEOINpaBJaHHO 3aTpyIHEHO  M3-3a
OTpa)kaeT TeX acleK- | May3upoBaHa, MHOT'OYHMCIIEHHBIX
TOB, KOTOPbIE YKa3aHbl | UMEIOTCS JIEKCHKO-

B 3aJlaHUM, WJIN/M HE | MHOIOYHUCIICHHBIE rpaMMaTHYeCcKUX
COOTBETCTBYET (doneTHueckue omubok (ot
TpeOyemoMy 00bEMy, | omubku  (oT 8 | ommboKk u Oonee).
wm/u  O6onee 30% | ommOoOK u Goee).

oTBETa uMeeT

HENPOAYKTUBHBIN

XapaxkTep

I1l. TunoBoe 3a1aHue HA MOATOTOBKY U MPe3eHTAIUA 0KJIaAa

Ilepedens TeEM TOKIIA0B C IPE3CHTALUECH:
1. Business and Social Etiquette in Different Countries.
2. Addictions.

KpuTepnu OLHCHKHU IMOATOTOBKHU U NMPE3CHTAUU TOKJIAA0B

Kaxxaplit U3 mpeioKeHHbIX MOKa3aTeNeil OlleHUBASTCS 0 KPUTEPUIM
BBLIMTOJIHEH — 2 Oaia

YaCTHUYHO BBINOJIHEH — 1 Oat

He BEITOJHEH — (0 6auioB

IToka3arenn

OICHKU

Kputepun orieHnBaHus

1

Ctpyktypa  (KOJMYECTBO  CJAWJOB  COOTBETCTBYET  COACPKAHUIO U
MPOJOHKUTETFHOCTH BBICTYIICHUS, HAIIPUMED: TSl 7-MUHYTHOTO BBICTYILICHUS
PEKOMEHIyeTCsl MCTI0Ih30BaTh He Oosee 10 craiioB, BKItOYAs TUTYJIbHBIN Claiin
U CIIaii]] C BEIBOJIAMH)

HarnsgHocTs (MJUTIOCTpAliMM XOpOILIEro KadecTBa, ¢ YETKUM H300paKeHHEM,
TEKCT JIETKO YWTAEeTCs, HalpUMeEp: HCIOJIb3YIOTCS CpPEICTBA HArJIAIHOCTU
uH(pOopMalluu B BUJe TaOJIUL, CXeM, rpa)MKOB U T. 1.)

Juzaiin u HacTpoiika (odopmileHHE CIIaliJIoB COOTBETCTBYET TeMe, He
NPENATCTBYET BOCHPHUATHIO COJAEpPXkKAHUA, I BCEX CIANAOB IpE3eHTAUU
UCIIOJIb3YETCsI OJIMH M TOT K€ MIa0JI0OH 0(OpMIICHHS])

Copnepxanue (Tpe3eHTalds OTpPaXaeT OCHOBHBIE OJTalbl HCCIENOBAHUS —
npo0iieMy, 1eNb, TUIIOTE3Yy, XOJ BBIOJHEHUS! paOOThI, BBIBOJBI, T.€. COJAEPKUT
MOJIHYIO, TIOHATHYIO WHQOpPMAIMI0O 10 TeMe JIOKJIajga TpU  HaTuIuH
ophorpadudeckoil U MyHKTYAI[MOHHON TPaMOTHOCTH)

TpeGoBanMs K BBICTYIIJICHHIO (BBICTYIMAIOIINI CBOOOTHO BIJIAJICET COJIEP)KAHUEM,
SCHO ¥ TPAaMOTHO H3JIaraeT MaTepuai, BBICTYMAIOIINNA CBOOOJHO M KOPPEKTHO
OTBEUaeT Ha BOMPOCHl U 3aMeuyaHUsi ayJWTOPUHU, BBICTYNAIOMIMK TOYHO
YKJIa/IbIBAETCSI B PAMKH PETJIAMEHTA).




OOpasen 3a1aHus1 HAa YTeHHUE, IEPEBOJI, ePecKa3 TEKCTa

1. Read the text, translate the passage in bold in writing.
2. Render the whole text and express your point of view orally.

HpnMep nepesoaa 3a4€THOI0 TEKCTA

DRESSING FOR BUSINESS

Simon Harris, a senior executive in the
London branch of the computer firm Samex
Systems, regularly arrives at work wearing
jeans, trainers and a colorful pullover. His
secretary, Martine, is often dressed in a bright
yellow T-shirt and designer jeans. Samex
System recently decided to allow its 1,500
employees to leave their pin-stripe suits and
smart frocks in the wardrobe and to wear
casual clothes at work.

Samex’s Human Resources Director,
Norma Leaman is responsible for introducing
the new policy. “I travel quite a lot to the USA.
Many of the companies | visit there no longer
have strict dress codes. In fact, many
employees wear practically what they like.”

Norma decided to introduce casual
dress as an experiment in the company. “We
started off by allowing people to dress in a
more relaxed way once a week. Then we
extended it to two days a week. Now most
employees can wear more relaxed dress when
they like.”

There are, of course, still some rules.
Dirty or untidy clothes are not allowed. Male
employees are told not to wear earrings at
work. And for some people there is still a dress
code. Sales staff do not go out on visit wearing
jeans. Overseas visitors — especially if they
come from the Far East — are not welcomed by
executives in Bermuda shorts and beach shirts.

JIEJIOBASI OIEJKIA

CaiiMmoH Xappuc, CTapLInil
WCIIOJIHUTENIbHBIN  IUPEKTOpP  JIOHJOHCKOIO
OT/ICJICHUST KOMITBIOTEPHOM (UPMBI  Samex
Systems, TOCTOSHHO XOIUT Ha paboTy B
JUKMHCAX, KPOCCOBKaX U sipkoM myinosepe. Ero
ceKkpeTapb, MapTHH, 4acTO HaJEBaeT SPKO-
KENTYI0 MalKy W JAu3ailHepCKHe HKUHCHI.
PykoBoncTBO (pupMBI HENABHO pa3pemusio
ceouM 1500 coTpynHHUKaM OCTaBISITh CBOM
KOCTIOMBI M3 TKaHH B TOHKYIO TOJOCKY U
[IMKapHBIE MJ1aThs JOMa, a Ha paboTy XOAUTh
B MOBCEHEBHOM OJICHKIE.

3a BBEJICHHE HOBOM MOJIMTUKHA OTBEYACT
Hopma Jluman, aupekTop MO MEPCOHALY
bupmbl SameX. «5 MHOTO TyTemeCTBYO B
CIIA. B psne koMnaHuii, B KOTOPBIX s ObIBalo,
0oJbIlIe HE MPUAECP)KUBAOTCS CTPOTHX TIPABHIT
Jpecc-Koaa. DaKTHUYECKH, MHOTHE
COTPYIHHUKH HOCST TO, YTO UM HPABUTCH ».

[Ipemnoxute HOCUTH HaA  paboTy
MOBCEIHEBHYIO oAy Hopma pemmia B
Ka4yecTBe IKCIEpUMEHTa. « MBI Ha4allu ¢ TOTO,
qTO ITIO3BOJIMIN pa60THI/IKaM NpuxoduTb Ha
paboTy B HECTPOTOH O/EXKNIE pa3 B HEAEIIO.
3aTeM MBI pa3peniwig 3TO JeNaTh JBa JTHS B
Heneno. Termeps OOJBIIMHCTBO COTPYIAHHKOB
MOTYT HOCUTH 0O0JIee MPOCTYIO O/ICXKTY, KOT/1a
3aXOTATY.

Koneuno, ects HekoTOphle mpaBuia. He
MO3BOJIUTENHHO TPUXOIUTh B TPS3HON WU
HEONPATHOW onexzac. MyKCKol nepcoHamn
MpOCAT HE HaAeBaTh Ha pPabOTy cephru. A
HEKOTOPBIC CIy)Kallli€ BCE JK€ JIOJDKHBI
MPUJIEPKUBATHCA Jpecc-Ko/a. Taxk,
COTPYAHUKHU OTAENA NPOAAXK HE BHIE3KAIOT HA
BCTpEUHM B JOKUHCAX. A  PYKOBOIUTEIHU
HUKOTJa HEe OYyAyT BCTpeuYaTh 3apyOeKHBIX
rocreii, ocobeHHo eciau oHH ¢ JlambHETO
Bocroxka, B 6epmynax M IUSDKHBIX pyOarikax.



The fashion for casual dress at work
started on the west coast of the United States.
American hi-tech companies found that
younger employees were happier with a less
formal style. “In the information technology
industry the division between office and home
is not very important,” says consultant Luis
Rodriguez. “Many people work at home
wearing the clothes they feel most relaxed in.
When they are in the office, they just don’t see
the need to dress very formally.” Rodriguez
has carried out a survey on dress among 700
US companies. “We found that about 70% of
companies allowed employees to wear casual
clothes on some occasions.” There are a
number of explanations for the more relaxed
modern style, according to Rodriguez.
“Companies with a higher proportion of
women employees tend to be more relaxed
about dress codes.”

It is also significant that there are many
more younger people in position of power.
“You now find senior managers in their early
thirties or even younger. They just don’t want
to dress like their grandfather did.”

Even the most traditional companies
have been caught up the new fashion. Take
MFD Securities, a City of London investment
firm. For many years executives had to wear
white shirts, dark suits and ties. Now they are
allowed to wear more casual jackets and
trousers. Jeans, however, are not allowed.
“Our customers are getting younger and
younger,” says MFD spokesperson Jan Martin.
“Often they are happier dealing with someone

Mona HOLIEHHWE TOBCEIHEBHOMN
OJIeKIbI Ha paboTy MOSIBWIIACH HA 3amaJHOM
nobepexbe CoeMHEeHHBIX [IIraTos.
AMepuKaHCKue BBICOKOTEXHOJIOTUYHBIC
KOMIIAHUU  OOHApPYXWJIM, YTO  MOJIOJbIC
COTPYAHHMKH YYBCTBYIOT ceOsi cuacTiIuBee,
€CII HOCAT HE OJISKAY B MeHee (pOopMaTIbHOM
ctwie. «B  wHAycTpUM HWHPOPMAIIMOHHBIX
TEXHOJIOTUH pa3rpaHUvYCHUE MEKAY TaKUMH
MOHATHUSIMH, KaK 0(UC U JIOM, HE OYCHb BAXKHO,
- roBopuT KoHCyibTaHT Jlync Ponpurec.
«MHorue JronM  paboTarT  AoMa, HOCSA
ONICKIy, B KOTOPOH OHHM YYBCTBYIOT ceOs
Hanbosiee kompopTHO. M Haxomsace B oduce,
OHM TPOCTO HE BUAAT HEOOXOIUMOCTH
OJIeBaThCs CIMIIKOM (opmaiabHO». Poapurec
npoBesl uccienoBanue B 700 aMepuKaHCKUX
KOMIIAaHUH  OTHOCHUTEIILHO  TOTO, KaKyk
ONCKIYy  TPEANOYHTAIOT  HOCUTh  HUX
COTPYAHUKH. « MBI BBIICHUIIN, YTO 0K0JI0 70%
KOMITAaHUH TO3BOJISIIOT CBOMM  CITY’KaIllUM
MHOT/Ia HOCHTh TOBCEIHEBHYIO oAexkay». 1o
cinoBaM Ponpureca, ectb psa 0O0bsCHEHUN
TOMY, YTO COBPEMEHHBIN CTHIIb OJIEKIBI CTAJ
MeHee cTporuM. «KommaHuHM, B KOTOPBIX
OOJIBIIYI0 YacTh TIEPCOHANa COCTABISIOT
KCHIIMHBI, KaK TPaBWIO, MPHICPKUBAIOTCS
Oomnee MMOEpaIbHON MOJUTUKU B OTHOIICHUH
JPECC-KOIay.

Ha

BaxxHo  OTMETUTB, YTO  PYKOBOZISIIUE
JOJDKHOCTH ~ cedyac  3aHUMAalT  ropaszio
Oonbiie Mononbix mojaed. «Temepb MOXHO
BCTPETUTH CTAPLIUX MEHEIKEPOB B BO3PACTE
OT TPUALIATH JIET WU JOaxke Mojoxe. OHu
HpOCTO HE XOTAT OJ€BATHCsA, KaK KOI'JIa-To
OJIEBAJINCh UX JCIBI».

Jlaxxe cample TpaJWlIMOHHBIE KOMITAHUU
CTald  TPUIEPKUBATHCS  HOBOH  MOJIBI
Bospmute K TpuMepy UWHBECTHIIMOHHYIO
kommnanuio MFD Securities, pacrnonoxeHHYIO
B Jlonnonckom Cutu. Ha mpoTsikeHHH MHOTHX
JIeT €€ PYKOBOAMUTEIH JOJKHBI OBLITH HOCHUTH
Oenmple  pyOaImIku, TEMHBIE KOCTIOMBI U
rajicTyku. Temepp MM pa3pemieH0 HOCHUTh
MEHee CTporue KypTku u Oproku. OmnHako,
JUOKUHCBI HOCUTBH HCEIIb34. «Hamm xiIueHTHI
CTaHOBSITCS MOJIO)KE€ M MOJIOXKE», - TOBOPHUT



of their own age and background. And that
means dressing in a more informal way.”

However, not all companies are
following the trend. A junior executive in a
Paris bank recently arrived at work to find four
brand new white shirts on his desk. This was
his company’s way of saying that blue and
yellow striped shirts were not acceptable.

npecc-cekperapp MFD fIn Maptun. «Hacro
OHM ObICTpee HaXOAIT OOImUH S3BIK C
paOOTHHUKAaMHU, KOTOpble OJM3KH WM IIO
BO3PACTy M MPOHMCXOXKACHUIO. A 3TO 3HAYUT,
4TO Jydlle  O/lEBaThCs B  MEHEe
(bopManbHOM CTHIICY.

UM

OpHako He BCce KOMITAHUU CIEAYIOT 3TOM
TeHAeHIMU. [IOMOIIHUK yHpaBISAIOUIETO B
MapwKCKOM OaHKe HEJaBHO MpHexanl Ha
paboTy W HalIeT Ha CBOEM CTOJIe YEeThIpe
COBEPUICHHO HOBBIX OembIX pyOatku. imenHo
TaKUM CIIOCOOOM €ro KOMIIaHUS pellnia

JIOHECTH /0 Hero MHQPOPMAIHI0 O TOM, YTO
roiayOble U JKENThIE M0J0CaThle PyOalllK1 TaM
HENPUEMJIEMBI.

O0pa3sen nepeckasa TekcTa

The article | have read and translated is entitled Dressing for Business.

It is devoted to the tendency of wearing casual clothes at work.

The author starts by giving the example of Simon Harris, the firm that no longer has strict
dress codes. In fact, many employees there wear practically what they like. Its Human Resources
Director says that they decided to introduce casual dress as an experiment in the company and now
most employees can wear more relaxed dress when they like.

Nevertheless, there are still some rules, such as: dirty or untidy clothes are not allowed; male
employees are told not to wear earrings at work. At the same time, some workers have to comply
with the dress code. For example, sales staff do not go out on visit wearing jeans, and foreign
visitors wearing informal clothes are not welcomed by executives.

In fact, the fashion for casual dress at work started on the west coast of the United States. The
thing is the majority of hi-tech companies located there found that younger employees were
happier with a less formal style.

According to the article, there are a number of explanations for the more relaxed modern style.
On the one hand, companies with a higher proportion of women employees tend to be more relaxed
about dress codes. One the other hand, nowadays there are a lot of younger people in position of
power who prefer wearing casual clothes so even the most traditional companies have caught up
the new fashion. However, despite this fact, not all companies are following this trend.

To sum up, 1 would like to say that dressing for business is a burning issue and it depends on
the company management whether to make it part of the company’s corporate culture or not.

Kpurepun oueHuBanus:

- OLEHKAa «OTJIMYHO» BBICTABISIETCA CTYJCHTY, €CiM, paboTas C TEKCTOM, OH
JIEMOHCTPHUPYET BBICOKYIO TEXHUKY YTE€HHSI, YMEHHE aJIEKBATHO IEPEBOJUTH TEKCTHI B TOM YHCIIE
oO0I11eHayYHOH HAINPaBICHHOCTH, KOPPEKTHO MCIOIb30BAThH JIEKCUKO-TPAMMATHUECKUE €IMHULIBI
C y4E€TOM LEIU BBICKA3bIBAaHUA, B IEPECKA3€ IOJHOCTBIO OTPAKEHBI BCE ACIEKTHI UCXOIHOIO
TEKCTA.

- OLIEHKAa «XOPOIL0» BBICTABISETCA B TOM CIIydae, €CIU CTYIEHT IIPOAEMOHCTPUPOBAI
BbIIIIEYKA3aHHbIE HABBIKH, HO TIPU 3TOM JOIYCTUJI OT/AEIbHbIE (POHETUUECKHE, JIEKCUUECKNE UITU
rpaMMaTH4YecKhe OINMOKH, KOTOphIE€ HE BIHMSAIOT Ha oO0Ilee MOHMMAaHHME H3JIOKEHHOTO WM
Marepuana.

- OLIEHKA «yJAOBJIETBOPHUTEJIbHO» BBICTABIIACTCS, €CIU NPU BBIIOJIHEHNUU JNaHHOTO BUJA
3aJaHHi CTYACHT JOIYCTHII PsiJ CEPbE3HBIX OIIMOOK MPU YTCHUH, IIEPEBOJIE U TIepecKa3e TEKCTa.



- OHCHKA «HEYIAOBJETBOPUTEJIBHO» BLICTABJIACTCA B TOM Cly4dac, €CJIM CTYACHT
MMPOACMOHCTPHUPOBAJI ITOJIHOC OTCYTCTBUC BbIIICYKA3aHHBIX HABBIKOB.

3a4eTHO-IK3aMeHAMOHHbIE MATEPHAJIbI ISl MPOMEKYTOYHOM aTTecTanMu (IK3aMeH/3a4eT)

3 cemecTp. ®opMa MPOMEKYTOUYHOT0 KOHTPOJISI — 3a4eT.

3auer mpeaycMaTpUBAeT TPOBEPKY YPOBHSA C(HOPMUPOBAHHOCTH YHHUBEPCATHHOMN
komnerennun YK-4, a uMeHHO:

1) 3HaHwWsT HOPM W TPeOOBAaHWA K YCTHOH W MHUCHBMEHHOW JEIOBOM KOMMYHUKAIIUH,
NPUHATHIE B CTpaHe(ax) M3y4aeMOro s3blKa U 3HAHHS S3BIKOBBIX CPEACTB (TpamMMaTHyecKue,
JIEKCUYECKHUE) HEOOXOIUMBIX JIJISl pealin3aliiu AeI0BOM KOMMYHUKAIIMU B YCTHOU U MMUCbMEHHOM
dbopMax Ha UHOCTPAHHOM SI3bIK;

2) yMEHUI IPUMEHSTh HOPMbI U TpeOOBaHMsI, IPUHATHIE B CTpaHe(ax) U3y4aeMoro sA3bIKa,
IIpU peanu3aly YCTHOM M NUCBMEHHOW JE€JIOBOM KOMMYHUKAIlMM U YMEHUM HCIIOJIb30BaTh
SI3BIKOBBIC CPEJICTBA JIJISl PealTU3allid JISIIOBOM KOMMYHUKAIIMY B YCTHOW M MUChMEHHOU popmax
Ha UHOCTPAHHOM SI3BIKE;

3) ombiTa pealu3aldd YCTHOM M THCHBMEHHON JEJI0BOM KOMMYHHKAIIMM C Y4E€TOM
cOOIOICHHSI HOPM U TPeOOBaHUM, MPUHSTHIX B CTpaHe(aX) U3y4aeMOoro s3bIKa.

3aueT BKIKYAET CIEIYIOIINE 3aJaHus:

1) TecT Ha OLEHKY 3HaHUS HOPM M TpeOOBaHMH K YCTHOM M MHHCbMEHHOM JAEI0BOMU
KOMMYHHKAIMM, MPHUHATBIE B CTpaHe(aX) M3y4aeMoro s3blka M 3HAHUS S3bIKOBBIX CPEJICTB
(rpaMMaTHyeCcKue, JEKCUYECKHE) HEOOXOAUMBIX Ul peaau3aluu JEJ0BOM KOMMYHUKALUU B
YCTHOM M MMCbMEHHOM (JOopMax Ha HMHOCTPAHHOM SI3BIK;

2) KOMMYHUKaTUBHasl CUTYallls, HallpaBJICHHAs Ha OLIEHKY YMEHUU NPUMEHSATh HOPMBI U
TpeOOBaHUs, IPUHATHIE B CTpaHe(ax) U3y4aeMoro s3bIKa, IPU peain3alui YCTHOW M MUCbMEHHON
JIJIOBO KOMMYHHUKAIIMU U YMEHUI UCII0JIb30BAaTh S3bIKOBBIE CPENICTBA AJISl pean3allui 1eJI0BON
KOMMYHHKAIMM B YCTHON M MUCbMEHHOM (popMax Ha MHOCTPAaHHOM SI3BIKE;

3) mpakTHYecKoe 3aJJaHie Ha OLIEHKY ONbITa Pealn3allii YCTHOM U MMCbMEHHOM 1eI0BOM
KOMMYHHKAIIMH C y4ETOM COOJIIOIEHHS] HOPM U TpeOOBaHUM, MPUHATHIX B CTpaHe(ax) U3y4yaeMoro
A3BIKA.

Test 3 (3 cemectp)
3ananme 1. JlekcMKO-rpaMMaTHUYeCKUI TeCT
Test Nel

Choose the best answer.

1 name s Robert.

a)Me b)lI c)My

2 They _ from Spain.

a)is Db)are c)do

3___ areyou from?

a) What b) Who c) Where
4 Whatdoyoudo? ’'m __ student.
a)the b)a c)the

SPeter  atseven o’clock.

a) goes up b) gets c¢) gets up

6  you like this DVD?

a) Are b) Have c) Do

7We _ liveinaflat.

a) don’t b) hasn’t c) doesn’t



8 Wednesday, Thursday, Friday,
a) Saturday b) Tuesday c) Monday
9  heplaytennis?

a)Where b) Does c) Do

10 Haveyou  acar?

a) any b) have c) got

11 Wedon’thave  butter.

a)a Db)any c)got

12 some money here.

a) There’re  b) There C) There’s
13We  gotagarage.

a) haven’t b) hasn’t c¢) don’t
14 Those shoes are very .

a) expensive b) a lotc) cost

15 Have you got a pen? Yes, |
a) am b) have c) got

16 Itisabusy, city.

a) traffic b) quite C) noisy
17 They __  at home yesterday.

a) was b) are c) were

181 ___ there for along time.

a) lived b) living c) live

19 He didn’t glasses.

a) put b) wear c) take

20 The restaurantwas ___ busy.

a) veryb) a lotc) many

21 Doyou likethered ~ ?

a)it b)that c) one

22 He __ to Brazil on business.

a) go b) goed c) went

23 Yesterday wasthe  of April.
a) thirdb) three c) day three

24 She’sgot  hair.

a) dark, long b) long and dark ¢) dark, long
251 play football at the weekend.
a) usually b) use c) usual

Crnrcok KOMMYHHKAaTUBHBIX CHTYyalui (3 cemectp)

. Compare the social profile of the Russian Federation, the UK, and the USA.

. Speak about the changing role of women in society in your country.

. Speak about your idea of an ideal family.

. Speak about the problems people face during and after adoption and ways of solving them.

. Speak about business and social etiquette in different countries.

. Speak about the social consequences of addictions.

. Agree or disagree with the statement: Death Penalty Is an Effective Way to Prevent Felonies.

~NOoO oIk~ WN -



8. Speak about the advantages and disadvantages of Television/ Internet.
9. Speak about a discovery that has changed the life of society.
10. Speak about an economic crisis, its reasons and consequences for society.

[Mpaktuyeckoe 3ananue (3 cemectp)

Read the text and mark the statements True or False.
AREAS FOR ETHICS

Have you ever been asked to define something like the sun or religion? All these areas are
easier to describe than define, and we run into the same issue when we look at ethics. Ethics is
something that we can talk about, give examples of, but it's hard to define because each person has
their own interpretation of what is or is not ethical.

Some years ago, sociologist Raymond Baumhart asked business people, "What does ethics
mean to you?" Among their replies were the following:

"Ethics has to do with what my feelings tell me is right or wrong." "Ethics has to do with my
religious beliefs." "Being ethical is doing what the law requires." "Ethics consists of the standards
of behavior our society accepts.” "I don't know what the word means."

Being ethical is not the same as doing "whatever society accepts.” In any society, most
people accept standards that are, in fact, ethical. But standards of behavior in society can deviate
from what is ethical. An entire society can become ethically corrupt. Nazi Germany is a good
example of a morally corrupt society.

What, then, is ethics? Ethics is two things. First, ethics refers to well-founded standards of
right and wrong that prescribe what humans ought to do, usually in terms of rights, obligations,
and benefits to society, fairness, or specific virtues. Ethics, for example, refers to those standards
that impose the reasonable obligations to refrain from rape, stealing, murder, assault, slander, and
fraud. Ethical standards also include those that enjoin virtues of honesty, compassion, and loyalty.

1. Ethics is a system of moral principles or rules of behavior, or the study of what
is right and wrong.

2. If businesses do not harm people or environment, they are socially responsible.

3. A company is behaving ethically if it pollutes the environment.

4. Some organizations have a code of ethics where they say what their managers’
and employees’ behavior should be.

5. Business owners must focus on building a good relationship with their clients,
business partners and affiliates.

6. Ethics in business concentrates on how moral standards apply particularly to
business policies, institutions and behavior.

7. Businesses can function without ethics.

Kpurtepun onennBanus no 3auetry

«3aumenoy: CTYIEHT JAEMOHCTPUPYET 3HAaHWE HOPM W TpeOOBaHMA K YCTHOH U
MUCHbMEHHOU JIENOBOM KOMMYHUKAIIMW, PUHATHIE B CTpaHe(ax) M3y4yaeMoro si3blKa U 3HAHUE
SI3BIKOBBIX CPEJICTB (IpaMMaTHYECKHUE, JIEKCHUYECKHNE) HEOOXOMMMBIX ISl pean3alui JeI0BOU
KOMMYHHKAIMHU B YCTHOU U IUCHbMEHHON (hopMax Ha MHOCTPAHHOM SI3bBIK;

CTYJIEHT JEMOHCTPUPYET YMEHHS NPHUMEHSITH HOPMBI W TpeOOBaHWS, TNPUHSITHIE B
cTpaHe(ax) U3y4yaeMoro s3bIKa, IPHU peaTnu3alliid YCTHOW U MUCbMEHHOM JIEI0BO KOMMYHUKAITUU
¥ YMEHHI MCIIOIH30BaTh SI3BIKOBBIC CPENICTBA TSI PEATH3allUN JEIIOBOM KOMMYHHUKAIIMHA B YCTHOU
¥ TUCHbMEHHOHN (hOopMax Ha HHOCTPAHHOM SI3BIKE;

CTYJIEHT peaJn3yeT YCTHYI0 M THCHbMEHHYIO JCJIIOBOH KOMMYHHUKAIIMH C YYE€TOM
COOIOZICHHSI HOPM U TPeOOBAHHMA, IPUHSITHIX B CTpaHe(aX) U3y4aeMOTo SI3bIKA.

«He 3aumeHoy»: CTYJCHT HE JIEMOHCTPUPYET 3HAHWE HOPM M TpeOOBaHUU K YCTHOU U
MUCHbMEHHOW [1e0BOM KOMMYHUKAILIUW, MPUHATHIE B CTpaHe(ax) M3y4yaeMoro si3blka M 3HaHUE



S3BIKOBBIX CPEICTB (TpaMMaTHUYECKHE, JIGKCHYECKHE) HEOOXOAMMBIX JUISl pealnu3aluu J1eI0BOU
KOMMYHHKAIIMH B YCTHOW M MUCBMEHHOM (hopMax Ha HHOCTPAHHOM SI3bIK;

CTY/JICHT HE JIEMOHCTPUPYET YMCHHUsS MPUMCHSTh HOPMBI M TPeOOBaHUS, MPHUHSATHIC B
cTpaHe(ax) U3y4aeMoro sI3bIKa, P PeaTU3aliy YCTHOW U TMCEMEHHOM JISIOBOM KOMMYHHKAIIHH,
¥ YMEHUH UCIOIB30BATh SI3BIKOBBIE CPEICTBA IS PEATU3AlUH JIEJIOBOM KOMMYHUKALIMHU B YCTHON
U MIUCbMEHHOHN JOpMax Ha HHOCTPAHHOM SI3BIKE;

CTY/IGHT HE CIIOCOOCH peaqu30BaTh YCTHYIO U MHCHMEHHYIO JIEJIOBOW KOMMYHHUKAIIUH C
Y4ETOM COOJIOJICHHUS HOPM U TPEOOBAHUI, IPUHATHIX B CTpaHe(aX) U3y4aeMoro sSI3bIKa.

OneHouHble cpencTBa Ui HMHBAJIMIOB W JIMIl C OTPAaHUYEHHBIMH BO3MOKHOCTSIMHU
3JI0POBbSI BEIOUPAIOTCS C YUETOM UX WHAWBUAYAIBHBIX TICUXO()U3UIECKHX OCOOCHHOCTEH.

— Ipy He0OXOMMOCTH UHBAIHMIAM H JIULIAM C OTPaHUYEHHBIMU BO3MOKHOCTSIMH 37I0POBbSI
NPEOCTABIISCTCS JOTIOIHUTEILHOE BPEMS JIJIs IOJATOTOBKU OTBETA HA SK3aMEHE;

— IpU TPOBEJICHUH TPOLEAYPHI OLICHUBAHUS PE3YyIbTATOB O0YyUCHHUS MHBAIUAOB U JIUI] C
OTrPaHUYCHHBIMH BO3MOXHOCTSIMH 3/I0POBbSI TPETYCMATPUBACTCS MCIIOJIb30BAHUE TEXHUYCCKUX
CPEeACTB, HEOOXOIMMBIX UM B CBSI3U C X WHAWBUIYAIBHBIMUA 0COOCHHOCTSIMH;

— IIpU HEOOXOJAUMOCTH JIJIsl O0YYAFOIIUXCS C OTPAHUYCHHBIMHA BO3MOXKHOCTSIMH 37I0POBbSI
U WHBAJIWAOB TIPOIEAypa OICHUBAHUS pPE3YJIbTaTOB OOYYEHHUS TO JAHCHUIUIMHE MOXET
MPOBOJIUTHCS B HECKOJIBKO ATAIIOB.

[Iponienypa oneHMBaHUsI Pe3yJbTAaTOB OOYYEHHS WHBAIUAOB M JIUI] C OTpaHUYCHHBIMHU
BO3MOXKHOCTSIMH  3JIOPOBbSI 0 JTUCHUIUIMHE (MOJIYJIIO) MpEIyCMaTpUBaeT IPEIOCTABICHUE
uHpopmanuu B (opMmax, aaanTUPOBAHHBIX K OrPAaHUUYCHHSIM WX 370POBbS W BOCIPHITHS
uHpopMmanuu:

JUist T ¢ HapyIICHUSIMH 3PEHHS:

— B I1e4aTHOW (hopMe YBEIMYCHHBIM HIPUPTOM,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JIJ1s1 JTUT ¢ HApYIISHUSIMA CITyXa!

— B TIe4aTHOM opme,

— B (hopMe 2IIEKTPOHHOTO IOKYMEHTA.

JUiist T ¢ HapyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO armapara:

— B I1e4aTHOM (opme,

— B (hopMe 2IIEKTPOHHOTO IOKYMEHTA.

JlaHHBII TIepeYeHbh MOXET OBITh KOHKPETH3MPOBAaH B 3aBHCHMOCTH OT KOHTHHTEHTA
oOyJaromuxcs.

5. Ilepevenb y4eOHOM JIUTEpaTyphbl, HHPOPMALHOHHBIX PECYPCOB H TEXHOJIOTHI

5.1. YueOnas 1uteparypa
1. 1. CkpunynoBa U.A., JIsnses C.B.Reader on Sociology.-M.: ®nunra: Hayka, 2011.

JI1st OCBOCHMS JUCLHUILIMHBI MHBAJIMIAMU U JIML[AMHU ¢ OTPAHUYEHHBIMUA BO3MOXKHOCTIMU
3I0pOBbSl MMEIOTCS M3JAHUS B DJIEKTPOHHOM BHJE B 3JEKTPOHHO-OMOJIIMOTEUHBIX CHCTEMax
«Jlanp» 1 «Opai».

1.2. Ilepuoanyeckasi JuTepaTypa
Hcnonp30Banue MepuoMIecKoi TUTEPaTyphl HE MTPEAYCMOTPEHO.

5.3. UHTepHeT-pecypcbl, B TOM 4YHCJIe COBpeMeHHbIe NpodeccHOHATbHbIE 0a3bl
JAHHBIX U MH(POPMAIMOHHBbIE CIIPABOYHbIEC CHCTEMbI
DIeKTPOHHO-0MOMoTeuHbIe cuctembl (IBC):
1. DBC «IOPAUTY https://urait.ru/
2. DBC «YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
3. OBC «BOOK.ruy» https://www.book.ru



https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/

4, OBbC «ZNANIUM.COM»y» www.znanium.com
5. OBC «JIAHb» https://e.lanbook.com

IIpodeccnonanbubie 6a3bl JaAHHBIX:
IIpodeccnonanbubie 6a3bl JAHHBIX:
ScienceDirect www.sciencedirect.com

NudopmannoHHblie CIPAaBOYHbIE CHCTEMbI:
1. Koncynwrant [lmtoc - cipaBouHas npaBoBasi cuctema (JIOCTYII 110 JIOKAJIbHOU CETH C
KOMITHIOTEPOB OUOITMOTEKH )

Pecypcol cBoOOAHOTO 10OCTYyNA:
1. CnoBapu u sHIMKIONEAUH http://dic.academic.ru/;

CoOcTBeHHBIE 3J1eKTPOHHBbIE 00pa3oBaTe/ibHbIe H HH(pOpMaunoHHbIe pecypcbl KyoIl'y:
CoOcTBeHHBIE JJIeKTPOHHbIE oOOpa3oBaTe/ibHble W HMHGOPMAIMOHHbIE Pecypchl

KyoI'Y:

1. Cpena MOAYIBHOTO TUHAMHYECKOro o0ydenus hitp://moodle.kubsu.ru

6. MeToanuyeckue yKazaHus IJisl 00y4YAIOIMMXCsl M0 OCBOECHHIO IUCUHUIIIMHBI (MOTYJI51)
OO0umme pekoMeH 1AM MO CAMOCTOSATEIbHOM padoTe 00y4aromMXcs

Lenb — 3akpernieHue yMEHU U HaBBIKOB, C(POPMHUPOBAHHBIX HA aAyAUTOPHBIX MPAKTUYECKUX
3aHATHSIX, COBEPLUICHCTBOBAHUE B OCHOBHBIX BHMJIaX PEUEBOM AEATEIbHOCTH, TAKUX KaK YTEHUE U
nonnmanue (Reading and Comprehension), nucemo (Writing) ¢ mocieayroUMM BBIXOJIOM B
ycTHYI0 peub (Speaking). OmHON W3 BaXXHBIX COCTABJISIONIMX TAaKOro BUAA PaOOTHI SIBISETCS
NOTIOJIHEHUE  CJIOBApHOrO 3amaca (akTUBHOM W IACCUBHOM  JIEKCHMKM), 3aKperieHue
rpaMMaTH4YeCKOro MaTepuaia B IPOLECCE YTEHUSI IUTEPATYPHI 110 CIIELUAIbHOCTH.

PabGora Hag TEKCTOM — OJIMH U3 BAKHEHUIIINX KOMIIOHEHTOB [IO3HABATEILHON
NeSITeIbHOCTH, KOTOPBIM HalpaBiieH Ha U3BJIeueHHe MHPOpMAlUU U3 MUCbMEHHOTO HCTOYHHKA.
Jn1st Toro, 4T0OBI TEKCT CTaj peasibHOM U MPOTYKTUBHON OCHOBOM 00Yy4€HHUs BCEM BHJIaM peueBOM
NeSITeIbHOCTH, HEOOXOAMMO MPOJIeNaTh PsJI ONepaluil ¢ COCTaBJSIOIIMMHU €ro SI3bIKOBBIMU
€AMHMIIAMU, HAyYUThCS TpaHCHOPMHUPOBATh MX W KOHCTPYHMPOBATh CBOM MPEUIOKEHMS IS
peleHns ONnpeeIeHHbIX KOMMYHMKATUBHBIX 3ajay (Ilepeckas3a, COCTaBJIEHUS BBICTYIUIEHUS IO
TeMe, Juajora, MUCbMEHHOTO COOOIIeHHA U T.1.). PexomeHayercs cleayrouuil mopsaok
JECUCTBHUI:

1. IIpocmoTpuTE TEKCT U MOCTAPANTECH IOHATH, O YEM HJIET PEYb.

2. llpy mNOBTOPHOM YTEHMHM paA3JEIUTE CIOKHOCOUYMHEHHBIE WIIM CJIOXKHOIIOJAYMHEHHBIE
NPEJJIOKEHUST HAa CaMOCTOSITENIbHBIE U TMPUAATOYHBIE, BBIIACIUTE MPHUUYACTHBIE OOOPOTHI WU
JIpYTHe KOHCTPYKLUU.

3. Haitgute momyiexainee U CKazyemoe, U MOHSB UX 3HAYCHHE, MEPEBEIUTE IMOCIEI0BATEIHHO
BTOPOCTETICHHBIE YIECHBI NPEJIOKEHHUS.

4. Ecnm npemiokeHue JUIMHHOE, ONpPENENUTE CJIOBA W TIPYIIbI, KOTOPbIE MOXHO BPEMEHHO
OITYCTHUTb JUIsl BBISICHEHHSI OCHOBHOTO COZIEp KaHUs TpeioxkeHus. He niure B cinoBape cpa3y Bce
HE3HAKOMBIE CIIOBA, MOMPOOYHTE JOTaaaThCs 00 MX 3HAYCHHUH 110 KOHTEKCTY.

5. BHuMaTenbHO MPUCMOTPHUTECH K CJOBaM, MMEIOLIMM 3HAaKOMbIE BaM KOpHH, cy(ddukcsl,
npuctaBku. [Ipu 3ToM 00paTuTe BHUMaHUE Ha TO, KAKOW YacThIO peUH SABJISIOTCS TaKHUE CIOBA.

6. CiioBa, OCTaBIIMECS HEMOHATHBIMU, UILUTE B CJIOBApeE.

PaboTa co cioBapem.

1. IToBTOpHuTE aHrHMKCKUH andaBUT. ITO TOMOKET HAXOAUTH CJIOBA HE TOJIBKO MO NMEPBOil OyKBe,
HO U 110 BCEM OCTaJIbHBIM.


https://znanium.com/
https://e.lanbook.com/
https://www.sciencedirect.com/
http://dic.academic.ru/
http://moodle.kubsu.ru/

2. 3anoMHUTE 0003HAUCHUS YaCTEH peu:

N —NOUN - UMs CYLIECTBUTENILHOE

v — verb - rinaron

adj. — adjective — ums nmpuaratexbHOE U T.1I.

3. U3 HecKONbKUX 3HAYCHHI CIIOBA B CIIOBAPHOM CTaThe MOCTapaiTech moao0paTh OIU3KOE IO
CMBICITY, CBS3aB C OOILIIUM CMBICIIOM MPETI0OKEHHUS.

4. Tlomumo croBapeil OOHICYOTPEOUTETHFHON JIEKCHUKU TOJIB3YHTECh TEPMUHOIOTHUYECKHUMHU
CJIOBAapsIMHM M0 CBOEH CIEUHUATIBHOCTH.

HecmoTpst Ha momotib cioBaps, BaM OyIyT BCTpEUYaThCsl HEMOHSITHBIE CIIOBA U BBIPAXKEHUS.
He TepsiiTe 3ps BpeMeHH, e€clM OYEHb JIOJIT0 HE MOXKeTe pa3oOparbes camu. OOpaTuTech 3a
KOHCYJIbTALIMEH K IIPENIOIaBATEIIO.

Pabora Hag 1eKCUKOIA.

3annoMUHaHUE JIEKCUKH OOBIYHO OBIBAET OCHOBHOM TPYAHOCTBHIO TpPHU HU3YyYEHUU
WHOCTPaHHOTO si3bIKa. be3 3HaHUs CIOB He MOXET ObITh 3HaHUA s3bIKa. HyXHO mpoxenatsb
OOJBIIYI0O M CO3HATEJIBHYIO PaboTy, Mpexae 4eM OyneT YCBOCH HEOOXOJMMBIN CIIOBAapHBIN
MUHUMYM TPOo(dhecCHOHANbHBIX TEPMUHOB.

Bcetpeuast HoBoe Cll0BO, Beer/ia aHaM3UpyHTe ero, oopariasi BHUMaHUE HAa HAMMCAHUE,
MIPOU3HOIIEHHE W 3HayeHue. YacTo MOXKHO HAWTHU CXOJICTBO C AHAJOTMYHBIM WM CXOJHBIM
PYCCKHUM CJIOBOM, HaIpUMeEp, passenger — rnaccaxxup u Ap. BaxHo Takke HAy4yuThCS MOAMEYAThH
POJICTBO HOBBIX CJIOB C YK€ H3BeCTHbIMU. OJHAKO, €CTh CJIOBA, HE MOJJIAIOIIMECS HUKAKOMY
aHanu3zy. WX Hamo mocrapaThCs 3allOMHHUTh, HO MEXAaHWYECKOE IOBTOPEHHUE HE BCeria
s dextusHo. [lonpolyiite cienyromuii MopsaI0K padoThI:

- IPOU3HECUTE HOBOE CJIOBO CHayalla U30JIMPOBAHHO;

- TMPOU3HECUTE CIIOBOCOYETAHHWE M3 TEKCTa C HOBBIM cIIOBOM (yIenuTe ocoboe BHUMAaHHE
npeayioram);

- oA0epHUTE K HOBOMY CJIOBY CHHOHUMBI WJIM aHTOHUMBI (€CIH 9TO BO3MOXKHO);

- BBITIOJTHUTE MUCHhbMEHHO JICKCUYECKUE YIPAXKHEHUS TOCTIE TEKCTa.

Pabora Hax rpaMMaTUKOM.

dopMHUpOBaHKE PEUEBOTO TPAMMATUUECKOTO HaBBIKA TMPEANOJaraeT BOCIPOU3BEICHUE
pa3IMYHBIX TPAMMATHYECKUX SIBICHUNW B CHUTyalMsIX, TUIUYHBIX IS TpodecCHOHATbHOU
KOMMYHHKAIIIH U aJIEKBaTHOE TpaMMaTudeckoe oopMIIeHHEe BbICKa3bIBaHU. PaboTas Ham 9TUM,
BaM CIJIeIyeT CAeaTh Cleayollee:

- TMPOYTUTE Pa3BEPHYTHI TEOPETUUYECKUH MaTepuan MO H3ydyaeMol TeMe B YydeOHUKE IO
rpaMMaTHKE aHTJIMICKOTO S3bIKA;

- U3YYHTE CIIPABOYHYIO TAOJIHILY B MPUIOKEHUH K TaHHOMY TTOCOOHIO;

- HAMJIUTE B TEKCTE YPOKa U3YUaeMyI0 TPAMMAaTHUECKYIO CTPYKTYPY;

- 0003HaYBTE UMEIOIINECS TPAMMATHIYECKHE OPUCHTUPBL;

- cJlefaiTe MMCbMEHHO YIIPaKHEHNS,

- BApbUPYUTE COZIepKaHUE MPEIOKEHNN B UMEIOLTUXCSI MOJIENSIX, 3aMEHSISI CJI0Ba B 3aBUCUMOCTH
OT MEHSIOLIENCS CUTyaluu;

- COTIOCTaBbTE / MPOTHBOIIOCTABHTE U3YyYAEMYIO CTPYKTYPY paHee U3yUeHHBIM;

[lepexom OT HABBIKOB K YMEHHUSM OOECIEYMBACTCS IMOCPEACTBOM aKTUBAIIUHM HOBBIX
rpaMMaTHYEeCKUX CTPYKTYpP B COCTaBE AUAJIOTHYECKUX M MOHOJIOTMUYECKHX BBICKA3bIBAHUM IO
ompeneneHHo Teme. BkirodaiiTe OCBOGHHBIM Marepuan B Oecelbl MW BBICKA3bIBAHUS T10
MIPOMIEHHBIM TEMaM.

B ocBoeHMM MUCHUIIIMHBI WHBATUIAMU U JIMIIAMH C OTPAaHUYEHHBIMH BO3MOKHOCTSMHU
3I0pOBbsl OONBINIOE 3HAYCHHE WMEET WHIWBHyalbHas y4deOHas paboTa (KOHCYIbTallUU) —
JIOTIOJTHUTEIIFHOE Pa3bsiICHEHNE yUeOHOTO MaTepHaa.

KoHTposb caMocTosTeNbHOM pabOThI OCYIIECTBISETCS PPOHTAILHO UM WHIMBUIYaTbHO Ha
3aHATUU U B XOJ€ KOHCYJIbTAILIUH.



B ocBoeHMM AWCHMITIMHBI WHBATUAAMH H JIMIAMH C OTPAHUYCHHBIMH BO3MO>KHOCTSIMH
3I0pPOBBSl OOJIBIIIOE 3HAYCHUE HMMEET WHIAMBUIyallbHas ydeOHash pabora (KOHCYJIbTAlMHM) —
JIOTIOJTHUTEIILHOE pa3bsiICHEHUE Y4eOHOro MaTepuara.

WupuBuayanbHble  KOHCYJIBTAllMU TI0  TPEAMETY  SBISIOTCS  BaKHBIM  (DaKTOPOM,
CIOCOOCTBYIONUM HHIMBUyaTU3allid O0y4EHUS U YCTAHOBJICHUIO BOCIIUTATEILHOTO KOHTAKTa
MEXIy MpernojaBaTesieM W OO0YyYaroImUMCS HMHBAJIHIOM WM JIMIIOM C OrpaHUYCHHBIMHU
BO3MOXKHOCTSIMH 37I0POBBSI.

7. MaTepuajibHO-TeXHHYECKOe oDecredeHne 1o JUCHUIIuHE (MOIYTI0)

HanmeHoBaHue crieliuaibHbBIX OCHaIIIeHHOCTI) CIICIIUAJIbHBIX HepequL JIMIICH3UOHHOT'O

HOMEIEHH HOMeEIeHH OPOrpaMMHOT0 00eCIICYeHus]
VYuebHbie ayJIUTOPHU it | Meb6erns: yueOHast Mmebenb Microsoft Office 2016
MPOBEICHUSI sansaTuii | TexHuueckue cpencrsa ooyuenus: | Microsoft Windows 8.1

Honmucka Ha 2017-2018 y4eOHBII
TOJ] Ha MPOTpaMMHOE OOecTIeUCHNE

CCMHHApPCKOro Tulla, rpynroBbIX U
HHAWBUAYAJIbHBIX KOHCYJ'ILTaL[I/If/lL

9KpaH, IPOEKTOP, KOMIBIOTEP
OO6opynoBaHuE: MarHATOIBI

TEKYILEro KOHTPOJIS u B paMKaxX MpOrpaMMbl KOMIIAHUH
MIPOMEKYTOYHOU aTTECTAINU Microsoft “Enrollment for
Education Solutions” TS
KOMITBIOTEPOB u CepBEpOB
Ky6anckoro rOCYyAapCTBEHHOTO

YHUBEPCHUTETA U ero (hUInaioB

Hor. Ne77-AD®/223-03/2017 ot
03.11.2017
Jnst  camocTosiTeNnbHOW — pabOThl  OOYYAIONIMXCS  MPEAYCMOTPEHBI  ITOMELICHHS,

YKOMIUIEKTOBAaHHbBIE CHEIMATM3UPOBAHHON MeOeblo, OCHAIllEHHbIE KOMIIBIOTEPHON TEXHUKOH ¢
BO3MOXKHOCTBIO MOAKIIOUEHUs K ceTu «HTepHeT» U obecriedyeHrueM JO0CTyIa B 3JIEKTPOHHYIO
UH(OPMALIMOHHO-00pa30BaTENbHYIO Cpely YHUBEPCUTETA.

HaunmeHoBaHue TOMEIIEHUN 19
CaMOCTOSTETFHON pabOTHI

OcHaIlleHHOCTb MOMEIEHUN I
CaMOCTOSTENIFHON pabOTHI

HepequL JIMIECH3UOHHOTI'O
IpOorpaMMHOTO obecrieueHust

texuonorun Wi-Fi)

oOyyaromuxcs oOyuaromuxcs

IMoMmeneHne st caMOCTOATENbHOM | Mebenb: yueOHas Mebeb Microsoft Office 2016

pabotel o0yuaromuxcs (uuransHbiii | Kommiekr — cnenuanusuposannoii | Microsoft Windows 8.1

3an HayuHoit OnbmnoTexn) MeOelH: KOMITBIOTEPHBIE CTOJIbI IMoamucka nHa 2017-2018 y4yeOHbIi
O6opynoBaHue: KOMITBIOTEpHAS | TOJ] Ha MpOorpaMMHOE OOecrieueHne
TEXHHKAa C TMOAKIYEHHEM K | B pPaMKax MPOTrpaMMbl KOMITAHHU
HHPOPMALNOHHO- Microsoft “Enrollment for
KOMMYHHUKAIIHOHHOM cetn | Education Solutions” TS
«/HTEpHET» W JOCTYNOM B | KOMIIBIOTEPOB u CepBepoOB
UIEKTPOHHYI0  MH(opManuoHHo- | KybaHckoro rOCYapCTBEHHOTO
00pa3oBaTeIbHYIO Cpely | YHHBEPCHUTETa U ero (UINAIOB
oOpazoBatenbHON  opranmsanuy, | Jor. Ne77-AD®/223-03/2017 or
BeO-kamepbl, KomMMmyHuKanuoHuoe | 03.11.2017
obopymoBaHue, oOecTeunBaroIee
JOCTym K  CeTH  HWHTEpHeT
(mpoBoaHOE coeMHEHue u
0ecrpoBOTHOE  COEIUHEHUE  II0

TTomemnieHue it caMOCTOSATEIILHOMN

Meobeb: yuebHas mebenb

Microsoft Office 2016

paboTel obyuarommxces (ayn. 401H, | Kommiekr — cneumanusupoBanHoit | Microsoft Windows 8.1

402H, 403H) MeOeJn: KOMITBIOTEPHBIE CTOJIBI Ioamucka na 2017-2018 y4yeOHbIH
O6opyznoBanue: KOMITBIOTEpHAs | TOJl HAa IPOrpaMMHOE OOecrieyeHue
TEXHMKa C MOJKIIYCHHEM K | B paMKax MpOrpaMMbl KOMIIAHUH
nH}opMannoHHO- Microsoft “Enrollment for
KOMMYHUKaLMOHHON cern | Education Solutions” IS
«/HTEpHET» HW  JOCTYIOM B | KOMIBIOTEPOB u CepBepoB
JJIEKTPOHHYIO  MH(OpMaIMOHHO-




00pa3oBaTEIHHYIO cpemy
0o0pa3oBaTeNIPHON  OpTaHM3AINH,
BeO-KaMephl, KOMMYHHKAIIMOHHOES
obopynoBaHue, 00CCICUHBAOIICE
JOCTYml K  CEeTH  HHTEPHET
(mpoBoaHOE COE/INHECHUE u
OecrpoBOMHOE  COCIMHCHHE MO

texuosorun Wi-Fi)

Ky6anckoro TOCYJapCTBEHHOTO
YHUBEPCHUTETA U ero (HUIIHaoB
Hor. Ne77-AD®/223-03/2017 ot
03.11.2017




