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1 Hesan u 3axa4m U3y4eHUs AMCHUILIMHBI (MOLYJISA)

1.1 Ileab ocBoeHMs TUCUMILIUHBI

OCHOBHOH NPAaKTUUYECKON MLeNpl0 O0yueHuss no aucuuiuinHe «VHOCTpaHHBIA S3BIK»
ABNsieTCs  (OPMHPOBAHME HHOSA3BIYHOM KOMMYHHMKATUBHOM  KOMIIETCHIIMM  y4alluXcs,
BKJIIOYAIOIIEH yCBOEHHE M COOJIOACHHWE MMHU HOPM U TpeOOBaHUI K YCTHOM M NMHCHMEHHOU
JIEI0BOI1 KOMMYHHUKAIIMM U3Y4aE€MOT0 SI3bIKa, a TAK)KE UX YMEHUE NPUMEHUTh JaHHbIC 3HAHUS B
CUTYaIlMH peajbHON JEI0BOM KOMMYHMKAIIMK HA HHOCTPAHHOM SI3BIKE.

LleneBas ycraHOBKa mporpamMmbl OakanaBpuara IMpeanoJiaraeT KOMIUIEKCHOE OBJIAZICHHUE
JIMHIBOCTPAaHOBEUECKMMM 3HAHUSMHU Kak oOOIero xapakrepa, Tak U HpOo¢EeCcCHOHAIBHO
OpUEHTUPOBAaHHBIMU. B COOTBETCTBHM C 3TUM LielIb 00Y4E€HHUSI MHOCTPAHHOMY SI3BIKY B paMKax
porpamMmbl 6akajgaBpuaTa Ha SKOHOMUYECKOM (DaKyIbTETe SBISIETCS KOMIUIEKCHOW M BKITIOYAET
B ce0sf Kak KOMMYHHMKATHBHYIO II€JIb (IIPAKTHYECKYIO, SIBJISIOIIYIOCS OCHOBHOM), TaKk U
00pa30BaTeNIbHYIO U BOCIIUTATENIbHBIE LIETH.

JlocTnkeHre KOMMYHMKAaTUBHOM IeM TpeanosaraeT (OpMUPOBAHUE CIEIYIOIIUX
AJIEMEHTOB PO (HEeCCHOHATBLHO-OPUEHTUPOBAHHON AEITEIbHOCTH BBITYCKHUKA:

- UHQOpMAIMOHHO-aHAJIUTHYECKas paboTa ¢ MCTOYHMKAMM HH(popManuu Ha
MHOCTPAaHHOM s3bIK€ (CpeicTBa MaccoBOW HH(OpMAlMH, JTOKYMEHTHI, CIEeNHaabHas |
CIpaBOYHas JIUTEPATypa, B TOM YHCIIE, SKOHOMHUUECKON TEMATHUKH );

- mepeBojueckas paboTa B YCTHOW M NHCbMEHHOM (opme, BKIOYas MEPEBOJ
JOKYMEHTAIMH U CTaTell 5)KOHOMUYECKON TEMAaTHUKH );

- TpaKTUuYecKas JeATENbHOCTh IO TMOJJIEP’)KaHUI0 KOHTAaKTOB C HWHOCTPaHHBIMU
napTHepamMu B YCTHOW U MTUCbMEHHOH dopMme.

OOpazoBarenbHas U BOCHUTATENbHAs LETU JUCHUIUIMHBL PEATU3YIOTCS MOCPEACTBOM
0oTOOpa COOTBETCTBYIOLIETO Y4e€OHOrOo MarepHuana, WHHOBAILMOHHBIMH TEXHOJIOTHUSIMH €ro
INPUMEHEHMs,  AHATUTUYECKMM  MOJIXOJAOM K  OOydyeHMI0O  fA3bIKY W OOIIMpHOH
JIMHTBOCTPAHOBEYECKOW MOATOTOBKOM, OCYIIECTBISIEMOM B XOJ€ NPAKTHUYECKUX 3aHATHIA.
3HauNTeIbHOE BHUMAHUE YAESETCS CaMOCTOSTENbHOM MPaKTHUYECKOH paboTe CTYAEHTOB B X0/1€
OCBOEHMS JUCLUIUIMHBI 1J1s1 HanboJiee MOJHOM pealn3aliy OCTABICHHBIX LIEIeH.

1.2 3agaun JUCHUILIMHBI

OCHOBHBIMH 3a/layaMd  OOY4YeHHUS 110 JaHHOW JUCHMIUIMHE, B COOTBETCTBUU C
IMOCTAaBJIEHHBIMH 1EJIIMH, SIBJISIOTCS:

- pacmMpsATh 3HAHHMS O HOpPMax M TPEOOBAHHMAX K YCTHOW M IUCHMEHHOH JI€JIOBOM
KOMMYHHUKAITUH, TPUHATHIX B CTPAHE M3y4aeMOTO SI3bIKa;

- pa3BHBaTh YMCHHS IPUMCHATh HOPMBI W TpeOOBaHMs, NPUHATHIE B CTpaHe(ax)
M3Yy4aeMOro s3bIKa, IPU PeaTu3alii YCTHOM U MUCbMEHHOM JIeJI0BOM KOMMYHHUKAIUY;

- pa3BHBaTh CIOCOOHOCTh K pealu3alud JAeTOBOW KOMMYHUKAIIUM B YCTHOH U
MUCbMEHHOM popMax Ha HHOCTPAHHOM SI3BIKE.

1.3 MecTo iucUMIJIMHBI (MOAYJIs1) B CTPYKTYpe 00pa3oBaTe/ibHOI NPOrpaMMbl

Hucuunnuna «HOCTpaHHBIN S3BIK» OTHOCHTCA K 00s3aTenbHOM uacTu broka 1
" IucuuIuInHel (MOynu)" yaeOHOro IIIaHa.

N3yueHnio AUCHUIIMHBI MPEIIIECTBYET U3y4eHHE MHOCTPAHHOTO S3bIKa (QHTIIMICKOTrO)
B 00beMe MIKOJIbHOM IporpaMMbl. B cBsizu ¢ atum, nucuuninHa «MHOCTpaHHBIN SI3bIK» TECHBIM
oOpa3oM cBsi3aHbl C 0a30BOM 4YAacThlO CHEUUMAIBHBIX JUCHUIUIMH B HSKOHOMHYECKOM,
TYMaHUTAPHOM M COLMATbHOM IIMKJIE, 4YTO OO0ECleuYMBaeT pealHu3alui0 IMPaKTHYECKON
HaNpaBJICHHOCTU JUCLUUIUIMHBI B OOIIeH cucreMe OOydeHHsT M COOTBETCTBYIOUIMH ypOBEHBb
MCTOJIb30BaHUSI HHOCTPAHHOTO sI3bIKa B Oyyliel nmpodeccHoHalbHON AeATEIBHOCTH.

OOyueHne HMHOCTpAaHHOMY (AHIJIMHCKOMY) S$3BIKY B paMKax JaHHOW TUCLUIUIMHBI
peanu3yercsi B TECHOM CBSI3U C M3y4aeMbIMU MPO(QWIMPYIOIMIMMHU JUCHUIUIMHAMH, a TaKXkKe C
yueToM Oynyuieil npodeccuoHanbHOM NesITeIbHOCTH BBITYCKHHKA.



Takum  oOpa3oM, o0Oyd4eHHE HMHOCTPAHHOMY  SI3BIKYy  CTYJICHTOB  HESI3BIKOBBIX
CIELMAJIbHOCTEN pacCMaTpUBAETCA KAK COCTAaBHAsl 4acTb KOMIUIEKCHOM BY30BOM IIPOrpaMMBbI
TYMaHUTApHU3alUK BBICIIEI0 0OOpa30BaHMs, MMEIOIIEH LENbI0 MOJrOTOBKY BBICOKOKIACCHBIX
CIELMAJIMCTOB, AKTUBHO U HA XOPOILIEM YPOBHE BIAJCIOIIMX MHOCTPAHHBIM A3BIKOM B Ka4eCTBE
CpeAcTBa MEXKYJIbTYPHOU KOMMYHHUKAIIMH KaK B X0/€ MPO(HECCHOHAILHON NEesITeIbHOCTH, TaK U
B cuUTyauusix ObITOBOro ooOuieHusi. bonee Toro, BiajeHWe MHOCTPAHHBIM SI3BIKOM IO3BOJISET
BBIITYCKHUKY ITOCTOSIHHO COBEPILEHCTBOBATh CBOM 3HAHUS U NMPOQECCUOHAIbHBIE HABBIKH, BECTH
IUTIOZIOTBOPHYIO  JICATENBHOCTh TI0 HW3YYCHHI0O M OCMBICICHHIO 3apyOeKHOTO OmbITa B
pOQUIHPYIOMKX U CMEKHBIX 00JIACTAX HAYKH.

1.4 IlepeyeHb MUIaHMPYeMbIX Pe3yJbTATOB O0y4YeHHMS MO AUCHHUILUIMHE (MOIYJIIO),
COOTHECEHHBIX € IVIAHNPYEMbIMH Pe3y/JIbTATAMM OCBOCHHUSI 00pa30BaTe/bLHOM MPOrpaMMbl

WN3ydyenne paHHOW y4yeOHOM JAMCUMIUIMHBI HampaBiIeHO Ha (OpPMUPOBaHUE Y
00YJarOIINXCSI CIICTYIOIIUX KOMIIETEHITMN:

KOIL 1 HAUMCHOBAHUEC MHAUKATOpa

Pe3ynbrarhl 00yueHHS 110 AUCIUTUIINHE
JIOCTUAKEHUSA KOMIIETEHLIMT

YK-4: ciocobeH ocymecTBISITh AETOBYI0 KOMMYHUKAIIUIO B YCTHOW M MUChMEHHON JopMax Ha
rocyaapcTBeHHoM s3b1ke Poccuiickoit Depepariii u ”HOCTpaHHOM(BIX) A3bIKe(ax).

NYK-4.1. Cobmrogaer HOPMBI B TpeOOBAHUS
K YCTHOM M  THCbMEHHOM  JI€JI0BOU
KOMMYHUKAIIK, TPUHATEIE B CTpaHe(ax)

3HaeT HOPMBI U TPeOOBAaHUA K YCTHOM M MHCbMEHHON
JIEIOBO KOMMYHHWKAaIlliM, TPHHITBIE B CTpaHe(ax)
M3y4aeMoro s3bIKa.

HA3Y4aeMOro SA3bIKa. YMeer npuMeHsITh HOPMBI U TPEOOBAHUSI, TIPUHSITHIC B
cTpaHe(ax) W3y4aeMoro s3blKa, TPH pealii3aiuu
YCTHOM Y MUCHbMEHHOM JIeIOBOM KOMMYHUKAIIUU

Brameer cmocoOHOCTRIO K TOPOXKICHHUIO YCTHOH H
MUCHbMEHHON JIENIOBOM KOMMYHHMKAIIMU C YYE€TOM
coOmIOeHnsT HOpPM M TpeOOBaHWM, MPHUHATHIX B

cTpaHe(ax) U3y4aeMoro s3bIKa.

3HaeTr  SA3BIKOBHIE  CpeiacTBa  (TpaMMaTHYECKHE,
JIEKCHYECKHE) HeOOXOMUMEBIC IS peaTH3aIliH JeJT0OBOM
KOMMYHHUKAIlMi B YCTHOH W MUChbMEHHOW (hopMax Ha
MHOCTPaHHOM SI3bIKE.

YMeer HCHONb30BaTh  SA3BIKOBBIE CPEICTBA AT
peann3aluy  JEIOBOM KOMMYHHMKAallUM B YCTHOH H
NUCbMEHHOM (popMax Ha HHOCTPAHHOM SI3bIKE.
Brnageer cmocoOHOCTRIO K peamu3alid  JIEIOBOU
KOMMYHUKAIlMM B YCTHOH M MUCBMEHHOW (popmax Ha
MHOCTPAHHOM $I3bIKE

NYK-4.2. JleMoHCTpHpYET CIIOCOOHOCTh K
peanm3anyy  JIENOBOW KOMMYHUKAIMA B
YCTHOH W  THChMEHHOW  ¢opmax Ha
WHOCTPaHHOM(BIX) SI3bIKE(aX).

PGSYHLTaTH O6y‘IeHI/IH o AUCHUININHE OJOCTUTANOTCSA B PpaMKaX OCYHICCTBJICHUS BCCX
BHUJOB KOHTAaKTHOU U CaMOCTOATEIbHON pa6OTLI 06yqa}oumxc51 B COOTBCTCTBHUHU C
YTBCPKACHHBIM y‘IC6HBIM IIJTaHOM.

I/IHI[I/IKaTOpLI JOCTHIKEHHUS KOMIIETEHIIUM  CUHUTArOTCS
AOCTUIKCHUHU COOTBCTCTBYHOIIUX UM PE3YJIILTATOB O6yLIeHI/I$I.

c(OPMHPOBAHHBIMU  TIPU

2. CTpyKTypa H coep:KaHue THCHUILTHHBI

2.1 Pacnipenesienne TPyA0EMKOCTH AMCUMIIMHBI IO BHAAM padoT

O6mast Tpya10éMKOCTh qUCIMITIMHBI cocTaBisieT 10 3auerHbix emunuil (360 yacoB), ux
pacripeielieHue 10 BIAaM paboT MPeJICTaBICHO B TAOJIHUIIE.

Dopma obydeHust
0YHO-32049HAS

Buner pabor Bceero
JacoB

1 2 3 4
CeMECTp CEMECTp CEMECTP CEMECTP




(gacer) (gacer) (gacer) (gacer)

KonTakTHasi padoTa, B TOM 4HcIe:

AynuTopHBIe 3aHATHS (BCEro):

3aHATHA JICKIIMOHHOI'O THUIIA - - - - -

71a00paTOpHBIE 3aHATHS 94 22 24 24 24

MPAKTUICCKUC 3aHATUIL - - - - -

CCMHUHAPCKUE 3aHATUA - - - - -

HNnasi koHTaKTHasA padoTa:

KoHTpons camocrosTensHO# paboTh

(KCP)
[Tpomexyrounas arrecrams (MKP) 0.9 0.2 0.2 0.2 0.3
CamocTrosiTesibHasi paboTa, B TOM 238.4 85.8 47.8 47.8 57
qucie:
Kypcoas pabora/mpoekt (KP/KIT)
(moaroroBka) i i i i i
IIpopaboTka y4eOHOro (TeOPeTHIECKOro) 155 56 31 31 37
Matepuaia
BblimosiHeHHE UHAMBUAYAIbHbIX 3a1aHUI 48.2 178 95 95 114
(TIOATOTOBKA JTOKJIA/IOB, MPE3CHTAITHIA) ) ) ) ) )
KonrtpomnsHas padora - - - - -
[ToaroToBKa K MpOMEXYTOYHOMY 352 12 73 73 86
KOHTPOJIIO
KonTpoJib: 26.7 - - - 26.7
IToaroroBka K 3K3aMeHy
Oomas gac. 360 108 712 72 108
TPYA0E€MKOCTH B TOM YHcJIe
KOHTAKTHAs 94.9 22.2 24.2 24.2 24.2
padora
3a4. e[ 10 3 2 2 3

2.2 Conepxanme TUCUMIIIMHBI

Pacrnipenenenne Bu1oB yueOHOM pabOThI U UX TPYAOEMKOCTH IO pa3zesiaM AUCHUTIINHBI.

Pazgenbr (Tembl) qucturInHbl, u3ydaemeie B 1, 2, 3, 4 cemectpe (ouHO-3a04yHas Gopma
00y4eHMS).

KonmuectBo yacos
A Bueayaut
Ne HamnmenoBanue pa3nenos (Tem) YAUTOpHad opHas
Bcero pabora
pabora
JI 113 JIP CPC
Cemectp 1
1. Companies 25 - - 5 20
2. Contacts 25 - - 5 20
3. Visitors 288 | - - 6 22.8
4. New Products 29 - - 6 23
CemecTtp 2
5. Employment 16 - - 6 10
6. Customer Service 18 - - 6 12
7. Travel 18 - - 6 12
8. Orders 198 | - - 6 13.8
Cemectp 3
9. Selling 16 - - 6 10
10. |New ldeas 18 - - 6 12
11. |Entertaining 18 - - 6 12
12.  |Performance 198 | - - 6 13.8
Cemectp 4
13.  |Future trends 20 - - 6 14
14. |Time 20 - - 6 14
15. |Training 20 - - 6 14
16. |Your career 21 - - 6 15
UTOI'O no pazdenam oucyuniutsl 332.4 94 238.4




Konrpons camocrosrensHoit padots! (KCP) - - - - -
[Tpomexyrounas arrecrams (MKP) 0.9 - - - -
IToaroroBka K MPOMEKYTOUHOMY KOHTPOIIO 26.7 - - - -
OO0m1ast TPyTOEMKOCTb IO JUCIUTUINHE 360 - - 94 238.4

2.3 Coneprxanue pa3iesioB (TeM) TUCHHUIIHHBI
2.3.1 3auaTud JeKIMOHHOI0 THIIA

B cooTBeTcTBHU C y‘-IC6HI)IM IJIAHOM JICKIIMOHHBIC 3aHATHUA HC MPEAYCMOTPCHEL.

2.3.2 JlabopaTopHble 3aHATHSA

HaumenoBanue pasnena

dopma TeKyliero

No Temartuka 3aHATHI/pabOp
(Tempr) KOHTPOJIS
1. Companies Jlexcuka: Company facts. VYcTHBIH ompoc,
I'pammaruka: Present Simple. Urenie: Company facts. CIIOBApHBIN
T'oBopenue: Talking about a company. Making polite requests. JIMKTaHT,
Introducing yourself and others. KOMM YHHUKAaTHBHAS
Aynuposanue: Besam. Nestle. CUTYyaIUs,
IMucemo: The most important national/ international| TectupoBanue,
companies. A letter to introduce oneself. JIOKJTAJl, TUCKYCCHSL.
2. Contacts Jlexcuka: Describing your job and job contacts. YcrHBI# ompoc,
I'pammatrka: Present Continuous. CIIOBapHBIN
Yrenue: Three jobs. JTUKTAHT,
Tosopenue: My job. Phone numbers and spelling names.| koMMyHHKaTHBHAS
Making and receiving phone calls. CHUTYaIHs,
Aynuposanue: Job description. TECTUPOBAHHE,
IMTucemo: An email to give information. JIOKJIaJ], TUCKYCCHSI.
3. Visitors Jlexcuxa: Company structure. VYcTHBIH ompoc,
I'pammaruka: Making Questions. CITOBApHBbIHA
Yrenue: The importance of customer contact. JIUKTaHT,
I'oBopenne: Talking about your company structure.| KOMMyHHKATHBHAS
Welcoming  visitors.  Presenting  visual  information. CHTYAIHs,
Aymuposanue: Receiving visitors from other departments. A TECTUPOBAHHE,
presentation about Lenovo. JIOKJTaJl, TUCKYCCHSL.
ITucemo: An email to arrange a trip.
4, New Products Jlexcuka: The development process. VY cTHBIH ompoc,
I'pammaruka: Past Simple. CITOBapHBbIi
Yrerue: The Millennium Dome disaster. JIUKTaHT,
T'oopenwue: Developing a new product. How to show KOMMYHHKATHBHAsI
interest. Giving a report. CHTYAIHs,
Aymuposanue: Fatface. A radio programme about inventors. TECTHPOBAHHE,
ITucemo: A report. JTOKJIa I, AUCKYCCHSI.
5. Employment Jlexcuka: Job benefits and employment procedures. VYerHsii ompoc,
I'pammaruka: Present Perfect. CITOBapHBbIi
UYrenue: Choosing your own benefits. JIMKTaHT,
T'oBopenne:  Delegating  work.  Discussing  progress.| KOMMyHHKATHBHAS
Aymuposanue: Describing job benefits. Naomi’s application. CHTYAIHS,
ITucemo: A CV. A letter of application. TECTHPOBAHHE,
JIOKJIaJl, JUCKYCCHSL.
6. Customer Service Jlexcuka: Customer satisfaction. VYcrHbIi onpoc,
I'pammarmka: Comparisons. CITOBapHbIi
Yrenwue: 6 rules for good customer service. JIUKTAHT,
T'oopenne: Responding to complaints. Asking for and giving| koMmMyHuKaTHBHAs
opinions. CHTYAIHS,
Aymuposanne: Bad experience of customer service. Reporting| TectupoBanue,
the results of a survey. JIOKJTaJl, IUCKYCCHSL.
IMucemo: Feedback on a meeting.
7. Travel Jlexcuka: Travel. VYernslii onpoc,

I'pammaruka: Countable and uncountable nouns.

Urenne: Yotel.

ToBopenne: Reporting to a company reception. Making small
talk and developing conversation.

CIIOBapHBII
JIMKTaHT,
KOMMYHHKAaTHBHAs
CHUTYaLHs,




Aynuposanue: Tokyo Narita International Airport.
[Mucemo: A letter of confirmation.

TECTUPOBAHUE,
JOKJIaa, JTUCKYCCHS.

8. Orders Jlexcuka: Orders and deliveries. VYcrHbIi onpoc,
I'pammaruka: Present Continuous, going to, will for plans, CJIOBApHBIN
arrangements and decisions. JIUKTaHT,
Yrenue: The Amazon.com and UPS relationship. KOMM YHUKATHUBHAS
ToBopenue: Making arrangements. Making and responding to CHUTYaIHs,
suggestions. TECTUPOBAHHE,
AynupoBanue: Ordering online. Completing a message.| qokiaa, AUCKYCCHS.
ITucemo: A proposal.

9. Selling Jlexcuka: Sales and advertising. YcrHblit ompoc,
I'pammaTrka: Modal verbs (obligation, permission). CJIOBapHBIN
Urenue: A global retailer. JTUKTAHT,
T'osopenwue: Interrupting and avoiding interruption. Controlling| koMmMyHHKaTHBHAS
the discussion in meetings. CHTYaIHs,
Aynuposanue: Advertising. A new sales campaign. TECTUPOBaHUE,
IMucemo: An email to rearrange a meeting. JIOKJIaJ], TUCKYCCHSL.

10. New Ideas Jlexcuka: Green initiatives. YcrHbIi ompoc,
I'pammaTuka: The passive. CIIOBapHBIN
Yrenue: GreenCitizen. JUKTaHT,
I'oBopenue: Asking for clarification. A formal presentation. KOMM yHHKaTHBHAS
Aymuposanue: Green initiatives. Outsourcing. CHUTYalus,
ITucemo: A letter to ask for clarification. TECTHPOBAHUE,

JIOKJIaJl, AUCKYCCHSL.

11. Entertaining Jlexcuka: Corporate entertainment. VYeTHBIH onpoc,
I'pammaruka: Conditional 1. CIIOBapHBIN
Yrenue: Corporate entertainment. JTUKTAHT,
I'oBopenne: Talking about food and drink. Invitations and| komMyHuKaTHBHAS
offers. CHTYAIHS,
Aynupoanue: Corporate events. TECTHPOBaHUE,
ITucemo: A letter of invitation to a meeting. JIOKJTJl, TUCKYCCHSL.

12. Performance Jlexcuka: Evaluating performance. VYcTHBIH ompoc,
I'pammaruka: Present Perfect with for and since. CITOBapHBbIHA
Yrenue: Company performance. JIMKTaHT,
T'oBopenue: Saying  numbers. Describing  trends.| koMmmyHHKaTHBHAS
Aymuposanue: Evaluating company performance. CHTYAIHs,
ITucemo: A letter requesting information. TECTHPOBAHHE,

JOKJIaJl, JUCKYCCHSL.

13. Future trends Jlexcuka: Global issues. VYcTHBIH ompoc,
I'pammatuka: Future predictions. CJIOBapHBIN
Yreuune: Countdown to crisis. JIAKTAHT,
I'oBopenne: Future trends. Responding to ideas. Predicting.| koMMyHUKaTHBHAS
Aymnposanne: The effects of the oil crisis on the economy. CUTYaIHs,
IMucemo: A proposal. TECTHPOBAHHE,

JIOKJIaJl, JUCKYCCHSL.

14, Time Jlexcuka: Managing time. YerHsiit ompoc,
I'pammaruka: Conditional 2. CITOBapHBbIi
Urenue: Multitasking: time-saver or time-waster? JIMKTaHT,
T'oBopenme: Time management. Negotiating conditions.| koMmMyHUKaTHBHAS
Aymuposanue: A phone call from a supplier. CHTYAIHS,
IMucemo: A letter of apologies. TECTHPOBAHHE,

JIOKJIaJl, JUCKYCCHSL.

15. Training Jlexcuka: Personal development and training. VYerHsiit ompoc,
I'pammaruka: Modal verbs for giving advice. CITOBapHbIi
Yrenne: The benefits of business coaching. JIMKTAHT,
ToBopenme:  Training. Saying thank you. Showing| koMMyHWKaTHBHAS
understanding and suggesting solutions. CHTYaIWs,
Aymupoanue: A presentation on annual appraisals. TECTHPOBAHHE,
IMucemo: An email asking for suggestions. JIOKJIAJl, TUCKYCCHSL.

16. Your Career Jlexcuka: Careers. VYerslii onpoc,

I'pammaruka: Revision of tenses.
Yrenne: How to move a mountain.

CIIOBapHBII
JIMKTaHT,




loBopenne: My career. A personal  presentation.| koMMyHHKaTHBHAS
Aymuposanue: Talking about career changes. CHUTYaIHs,
IMucemo: An email to present oneself. TECTHPOBaHUE,
JOKJIaa, JTUCKYCCHS.

[Ipy wu3yyeHUM [UCUMIUIMHBI MOTYT TPUMEHATHCS  JJIEKTPOHHOE OOydeHueE,
JTUCTAaHIIMOHHBIE 00pa3oBaTenbHbIe TEXHOJIOTHHU B cooTBeTcTBUU ¢ PT'OC BO.

2.3.3 IlpumepHasi TeMaTHKA KypPCOBBIX padoT (IP0eKTOB)
B cooTBeTcTBUU C y4eOHBIM IIJIAHOM KYPCOBBIE PA0OTHI HE TPEITYCMOTPEHEI.

2.4 TlepevyeHb y4eOHO-METOAMYECKOTO oDecTedeHus 11 CAMOCTOSITEJIbHO PadoThI
00yYaKOUIMXCS 10 TUCHUILTHHE (MOLYJII0)

[epedeHs yueOHO-METOANIESCKOTrO 00ECTICUCHHS TUCIUTUIUHBI O

No Bung CPC o
BBITIOJTHCHHUIO CAaMOCTOSATEIIEHOU PabOoThI

1 |CamocrosiTensHoe Memoouueckue ykazanusi no opeanu3ayul CAmMOCmMoamenbHou
U3y4YCHHE Pa3/IeIIoB, [pabomul no oucyuniune « Mnocmpanmwiii A3v1K», ymeepicoeHHbvle
CaMOITOJrOTOBKA Kageopoti anenuiickou gunonocuu, npomokon Ne 13 om

(mpopabotka 22.05.2022 2.
TeopeTI/I‘leCKOFO

Marepuaia,
BBITIOJIHCHUEC
WHIANBUAYAJIbHBIX
3aaHuii (IMMOArOTOBKA
JIOKJIJI0B, TIPE3CHTAINH ),
MIOATOTOBKA K
MIPOMEKYTOYHOMY
KOHTPOJIFO

Y4eOHO-METOMYECKHUE MaTepuajbl I CaMOCTOATEIBbHON paboThl OOyJaromIMXcs M3
Yyclia MHBAJIKUIOB U JIUI] C OTPaHUYCHHBIMU BO3MOXKHOCTSIMH 3710poBbs (OB3) mpenocraBistorces
B (popmax, alanTUPOBAHHBIX K OTPAHUUYEHUSM HX 37J0POBBS U BOCIIPUATHS HUH(DOPMALIUHU:

Jlis U1 ¢ HapyIIEHUSIMH 3PEHHUS:

— B IIe4aTHOU Gopme yBeTnYeHHBIM HIpUdTOM,

— B (hopMe 3IIEKTPOHHOTO JOKYMEHTA,

— B opme aynuodaiina,

— B [TIeYaTHOM (opMe Ha s3bike bpaiins.

Jyig 11 ¢ HapyIICHUSAMHU CIyXa:

— B IIeYaTHOM opme,

— B (hopMe PIIEKTPOHHOTO JOKYMEHTA.

Jljis 11 ¢ HapyIIeHUMH OTIOPHO-BUTATENIFHOTO anmnapara:

— B IIeYaTHOM opme,

— B (hopMe PIEKTPOHHOTO JOKYMEHTA,

— B popme ayauodaiina.

JlaHHBIN TepevYeHb MOXKET OBITh KOHKPETHU3MPOBAaH B 3aBHCHUMOCTH OT KOHTHHI€HTA
oOyuaronuxcs.

3. Oo0pa3oBare/ibHbIE TEXHOJIOTHMH, NPUMEHsieMble NPU OCBOCHMH IMCHHMILIHHBI
(MoxyJis)

OOpazoBarenbHbIe TEXHOJIOTUH, HKCIOJNb3yeMble B TMpOIECCEe peaau3allii  Kypca
WNHocTpaHHBIN S3bIK HANPABIICHbl HA aKTUBU3AIMIO MTO3HABATEIIBHON JIEATEIbHOCTH CTYJIEHTOB,
pa3BUTHE CIMOCOOOB MPOJYKTHUBHOW M aHATHTUYECKOU NEATENbHOCTH, PACHIMPEHHE CTpaTeruit
oOyuaronuxcs npu paboTe ¢ HHPOPMAITMOHHBIMUA TEKCTaAMH, CTUMYJIUPOBAHUE KPUTHIECKOTO U



TBOPYECKOTO TOJXO0Ja K PEIICHHIO YYEOHBIX 3a/Ja4 M MOJACIMPOBAHUIO IMPO(HECCHOHATBLHOU
JEATeIbHOCTH, aKTHBH3AIUS COTPYAHUYECTBA, pa3BUTHE YMEHUI paboTaTh B KOMaH/IE.

Jns peanu3anuu 1enedl JUCHUIUIMHBL HIMPOKO HCIOJB3YIOTCS pa3iuyHble (OpPMBI
NPOBEACHUS 3aHATHH, BKIIOYAas AaKTUBHbIE M WHTEPAaKTUBHBIC (OPMBI B3aMMOJCHCTBHS,
IIPEyCMOTPEHHbBIE YU€OHBIM IUIAHOM: MOATOTOBKA U MPEACTABIECHUE JOKJIAIO0B U MPE3EHTALUI;
JIEJIOBbIE WIPbl; KOMMYHUKAaTUBHBIE CUTYyallMU; METOJl IPOEKTOB; HcIojb3oBaHHe MHTepHeT-
TEXHOJIOTUH (TECTUPOBAHHE B PEKMME OHJIAKH, paboTa C MHTEPHET-PECYPCaMt) U AIIEKTPOHHOMN
MH(POPMAIIMOHHO-00pa30BaTEIBHON Cpelbl By3a (IS PAaCCBUIKH JOMOJHUTEIBHOTO MaTepuaa
JUTSL ayJIUTOPHOU U CAMOCTOSITEIIbHON PabOThI).

[Ipu ocBOEHUM TUCIUIUIMHBI IPUMEHSIOTCS ClIeAyolre 00pa30BaTebHbIE TEXHOJIOTHH:

1) duddepenmupoBannoe oOyueHne — opraHu3anus 00pa30BaTENBLHOTO Ipolecca Ha
OCHOBE y4eTa UHAMBUAYAJbHO-TUIOJIOTHYECKUX 0COOEHHOCTENH 00yJaroMXcss U BapUaTUBHOTO
MIOCTPOEHUsI y4eOHOTO Mpollecca B BBIIEICHHBIX Ipynmnax. Peanusyercs myreM BKIIIOUEHUS B
y4eOHBIN TMpoliecc 3aJaHuil pa3IMYHOTO YPOBHSI CIOXHOCTU (PENpOayKTUBHBIN, POABUHYTHIH,
TBOpueckuii). [lpum ucnonp3oBanun nupdepeHIMPOBAaHHOTO MOJX0Ja HCHOJB3YETCS METOJ
MaJblX TPYII, METOJ IPOEKTOB.

2) HWntepaktuBHOE OO0yueHHWE KaK CHOCOO OpraHu3alnud y4eOHOro mpoIliecca, IMpu
KOTOPOM CTYyJIE€HThl W MpPENoAaBaTeib aKTHUBHO B3aMMOJEHCTBYIOT ApYyr c Japyrom. Kaxabrit
YYaCTHUK B3aUMOJICHCTBUS BHOCUT CBOM BKJIAaJl, B X0/€ pabOThI MPOUCXOAUT OOMEH HJIEsSMHU,
3HaHMUSIMH, BBIpAaOOTKAa COBMECTHBIX CHOco00B jeicTBUsA. MHTepakTUBHOE OOydeHHE
peanusyeTcs B XoJe (PpOHTAIBHOM, TPYNTIOBOM M MapHOU paboTel. [Ipu3Hakun MHTEPAKTUBHOTO
oOyueHusi: koM(popTHas ICUXOJIOTHYECKash arMmocdepa 3aHSATHHA, MO3BOJIAIONIAS CTYAEHTY
YYBCTBOBATh CBOIO MHTEJUIEKTYAJIbHYIO COCTOSTEIbHOCTh, MCUXOJOTHMUECKYIO 3alllUIIEHHOCTb;
CaMOCTOSTEJIbHBIA MOUCK 00YUYaIOIMMHUCS BaApPUAHTOB PEILIEHHs TOCTABICHHOM yueOHOH 3a1auu;
IIPU 3TOM HCKJIFOYAETCsl JOMHHUPOBAHHE KakKoro-auM0o ydacTHMKAa Y4eOHOro Ipouecca WM
KakoH-1nbo  MJeH, MPEeBOCXOACTBO  AKTUBHOCTH  OOYy4aroIUXCS  HajJ  aKTUBHOCTBIO
IIPENoiaBaTelis, akKTUBHOE BOCIPOU3BEACHUE paHEE IOIyYEHHBIX TEOPETUYECKUX 3HAaHUN B
HOBBIX YCJIOBMSX, HATMUME OOPATHON CBS3H.

3) IIpoGmemHoe oOyueHHWE Kak TEXHOJIOTHS, OCHOBaHHasi Ha CTPYKType Yy4eOHOTO
mporecca, IMPEANOJIaraloLiero  paspelieHue  IOCJIEA0BAaTeNIbHO  CO3/1aBaeMbIX  y4eOHBIX
npobnemHbIx  cutyanuil. IlpoOGnemMHas cuTyanuss — OCO3HAaHHOE  MHTEIJIEKTYaJbHOE
3aTpy/IHEHHE, IOPOKIAEMOE HECOOTBETCTBUEM MEXJY HMEIOIIMMUCS 3HAaHUSIMHM U TEMH,
KOTOpbIE HEOOXOJUMBI AJISl PELICHUs BO3HMKIIEH cuTyauuu. YdeOHas mpoOseMa Hamnpabiser
MBICIMTEIbHBIN MOMCK, MpoOyXkaaeT HMHTepec K HccienoBaHuio. IIpoOnema BbIpaxkaercss B
(dopme npobIIeMHOr0 BOMpOca WM IPOOIEMHOT0 3alaHks U UH(OPMAIIMOHHO -00pa30BaTeIbHON
Cpezbl YHUBEpCHUTETA.

Takum 00pa3oM, BBILIENIEPEUUCICHHBIE TEXHOJIOTUU CIOCOOCTBYIOT —peau3aliu
JMYHOCTHO-OPUEHTUPOBAHHOI'O IO/X0Ja B 00yuYeHUH, 00ECIIeUMBAIOIIET0 WHIANBUYaJIN3aLHIO
u nuddepeHmanuo 00ydyeHus ¢ y4€TOM CIIOCOOHOCTEN CTYIEHTOB U X YPOBHS MOJATOTOBKH.

4. OueHOYHbIE CPEICTBA /ISl TEKYIIEr0 KOHTPOJIS YCIeBAeMOCTH H MPOMEKY TOUHOI
aTTecTaluu

O1eHOYHBIC CpEJICTBA MpEIHA3HAUCHBl Ui KOHTPOJISE M OIEHKH 00pa30BaTEebHBIX
JOCTIDKEHUH 00y4aroIuXcsi, OCBOMBIIUX MPOrpaMMy y4eOHOW AMCHUIUIMHBI «HOCTpaHHBIH
s1361K». OIIEHOYHBIE CPENICTBA M0 TUCHUTUTHHE «HOCTpaHHBIN SI3bIK» BKIFOUAIOT KOHTPOJIbHBIC
MaTepualibl Ui TPOBEACHUS TEKYIIEro KOHTPOJii B (OpME YCTHOTO OIpOCa, CIOBAPHOTO
JIMKTaHTa, TECTUPOBAHMUS, JOKJIAa W/WIU TPE3EHTAIUU TI0 POOJIEMHBIM BOIIPOCAM, JICIIOBOM
UTPbl U JUCKYCCHMH M TPOMEXKYTOYHOM aTTecTaluu B (opMe BOTPOCOB M 3aJaHUN K 3a4eTy
(cemectp 1, 2, 3) u sx3ameny (cemectp 4).

CpencTBa npoBeieHusl TeKyllei aTrecranuu (Ha mpuMepe TpeboBanuii 3a I cemectp):
1. VueOHnuk “Business Result: Pre-Intermediate” (ypoku (temsr) 1 — 4):



1. Omnpoc 1o JIEKCUKE ypoKa.
2. [lucbMeHHBIH / YCTHBIH MepeBO] TEKCTOB U3 KaXJIOTO YPOKa.

3. BolnosiHEHNE yIpaXXHEHUH U3 KaXI0TO YpOKa.

2. BeonHo-koppekTuBHbIi Kypce (BKK) (ypoxu (Temsr) 1 — 4):
1. Ompoc noypounoii nekcuku (Useful Language).

2. [lucpMeHHOE BBITIOJIHEHHUE JIEKCHKO-TPaMMaTHYECKUX YIIPAXKHEHUH U3 ypoKa.
3. Onpoc 1o rpaMMaTHKE KaXJI0TO ypoKa.

CprRTypa OLCHOYHBIX CPEACTB AJIsdA TeKyHIeﬁ Hu l'lpOMQ)KyTO'lHOﬁ aTrrecranmmuun

HanMeHnoBaHue O1IEGHOYHOTO CpE€aCTBa

Ne Kon 1 HaumeHoBaHue
Pe3ynbraTel 00y4eHust . [Ipomexxyrounas
n/n WHJMKaTOpa Texymwit KOHTPOIb
aTTecTalmys
NYK-4.1. Cobimonaer | 3Haer HOpMBI 1 TpeOoBaHust | Tect Nel-16 3ananue 1 k 3auery
HOpPMBI U TpeOOBaHHWs K | K YCTHOHM M MMCHbMEHHOM (cemectp 1, 2, 3),
YCTHOM M THCbMEHHOH | /eNOoBOH KOMMYHHKAIIWH, UTOTOBBIN JIEKCHUKO-

1 | nmenmoBoil KOMMYHMKalMy, | NMPUHATHIE B cTpaHe(ax) rpaMMaTHYECKUH TECT
NpUHATBIE B CcTpaHe(ax) | M3y4aeMoro s3bIKa. (cemectp 4), Bonpoc 3
U3y4aeMOro s3bIKa. 9K3aMEHAIMOHHOTO

ounera (cemectp 4)
NYK-4.1. Cobmrofaer | YMeer mpuMeHATs HOpMBI M | KoMMyHHKaTHBHAs 3aganue 2, 3 K 3auery
HOpPMBI U TpeOoBaHHA K | TpeOOBaHMUS, IPUHSITHIC B curyanus Nel-16, (cemectp 1, 2, 3),
YCTHOM M THMCBbMEHHOH | cTpaHe(ax) U3y4aeMoro HanMcaHue AeJoBbIX | Bompoc 1, 2
JICTIOBOM KOMMYHUKAIIMH, | S3bIKa, P peasiu3aium ncem Nel-16 9K3aMEHAIMOHHOTO
NpUHATBIE B CcTpaHe(ax) | YCTHOM M MHChbMEHHOM (nuceMo-xanoda, ouera (cemectp 4)
U3y94aeMoro s3bIKa JIETIOBON KOMMYHHKAIIH pe3roMe, MUCbMO-
3asIBJICHUS O [IpUEMe
Ha paboTy u 1p.),
MOATOTOBKA U
MPE/ICTABIICHUE
JIOKJIaJI0B U
[IPE3EHTALMMN 110
paznenam Nel-16
NyK-4.1. Cobmronaer | Bianeer criocOOHOCTBIO K VYuyactue B 3ananue 2, 3 k 3a4ery
HOPMBI M TpeOOBaHUS K | TOPOXKICHUIO YCTHOU U JIUCKYCCHSIX U (cemectp 1, 2, 3),
YCTHOM M IHCBMEHHOH | NHCbMEHHOH JEI0BOM JIEJIOBBIX UI'pax Mo Borpoc 1, 2
JIETIOBOM KOMMYHUKAIMH, | KOMMYHHKAI[UH C YUETOM U3ydaeMbIM TeMaM 9K3aMEHaIMOHHOTO
NpUHATBIE B CTpaHe(axX) | COONIOJCHUS HOPM U Nel-16 ourera (cemectp 4)
H3Yy4aeMOoro sI3bIKa TpeOOoBaHuUil, NPUHATHIX B
cTpaHe(ax) U3y4aeMoro
SI3BIKA.
NYK-4.2. IlemoHcTpupyeT | 3HAET S3BIKOBHIE CPEICTBA ITepeBox TexctoB mo | 3amanme | k 3auery
CIIOCOOHOCTH K | (rpaMMaTHYeCcKHe, temam Nel-16, Tect (cemectp 1, 2, 3),
peanu3anun JICIIOBOH | Jekchueckue) Heooxomumere | Nel-16 HWTOTOBBIN JIEKCHKO-
2 | KOMMYHUKAllMd B YCTHOH | JJIs peaiu3aiyu Je0OBOM rpaMMaTHYECKUH TECT

Y TIUCbMEHHOM (opMax Ha
HWHOCTPaHHOM(BIX)
sI3pIKe(ax).

KOMMYHHUKAIlUA B YCTHOW H
MMMCBMEHHOM (hopMax Ha
HWHOCTPAHHOM SI3bIKE.

(cemectp 4), Bompoc 1
9K3aMEHAI[HOHHOT'O
Omera (cemectp 4)

NYK-4.2. [lemoucTpupyeT
CIIOCOOHOCTD K
peanu3anum Aen0Bou
KOMMYHHUKAIINU B YCTHOH
¥ IMCbMEHHOH (popMax Ha
MHOCTPAaHHOM(BIX )
sI3bIKE(axX).

YMeeT ucrons30BaTh
SI3BIKOBBIC CPE/ICTBA IS
peanu3anuu Ae10BOi
KOMMYHHKAIINA B YCTHOH U
MMMCBMEHHOM (hopMax Ha
HWHOCTPAaHHOM SI3BIKE.

KommyHnukaTuBHas
curyais Nel-16,
HalMCaHHUE JETOBBIX
rmucem Nel-16,
MIOATOTOBKA H
MPE/ICTABIICHUE
JIOKJTAJI0B
Mpe3eHTalni 1o
paznenam Nel-16

3anmanue 3 K 3a4ery
(cemectp 1, 2, 3),
Borpoc 1
9K3aMEHAIOHHOIO
Omnera (cemectp 4)

NYK-4.2. lemoHcTpHpyeT
CIIOCOOHOCTD K
peaNu3aluu AeOBOM

Brnaneer ciocoOHOCTBIO K
peanu3anum eIoBOi
KOMMYHUKAIINH B YCTHOH U

YyacTue B
JTIUCKYCCHSIX U
JICIIOBBIX UTpax Mo

3amanue 3 K 3a4eTy
(cemectp 1, 2, 3),
Borpoc |




KOMMYHHUKAIIUK B YCTHOH | MHCbMEHHOH (opmax Ha U3y4aeMbIM TeMam 9K3aMEHAI[MOHHOTO
Y IMCBMEHHOW ()OpMax Ha | MHOCTPAHHOM SI3bIKE Nel-16 6uera (cemectp 4)
HMHOCTPaHHOM(BIX )

si3bIKe(ax).

TunoBbie KOHTPOJIbHBIE 3aJaHUdA WJIH MHHBIE MaTE¢pHaJibl, He06XOIl]/IMBIe AJIsA
OICHKH 3Hal—[Hﬁ, yMeHHﬁ, HAaBBbBIKOB H (l/l.]'ll/l) OonbITa ACATECJIBHOCTH, XaPAKTCPU3YIOIIUX
ITallbI (l)OpMI/IpOBaHI/Iﬂ KOMIIeTEHIIUIi B nmpouecce OCBOCHUA 06p330BaTeJ'lI)H0]71 MporpaMmmbl

IIpuMepHbIe TeMbl JAJs1 MOATOTOBKH JI0K/Ia/1a (Ha mpuMepe ypoka (tembl) 1):

Unit 1. Companies.

CoN~ LN E

The biggest national companies.

The most important international companies.
Companies and the local communities.
Wholesale market and retail market.
Working environment.

Competition. Types.

Commercial advertising.

Corporate policy and business policy.

. Eco friendly companies.

10. Company’s image.
11. Domestic and foreign markets.
12. Companies structure.

KpnTepnu OICHKHU INMOATOTOBKHA M NMPEACTABJICHUA TO0KJIAT0B

Kaxapiii u3 npeyiokKeHHbIX MOKa3aTeIeH OIEHUBAETCS M0 KPUTEPHUSIM
BBIIIOJIHEH — 2 Oajia

YaCTHUYHO BBINOJHEH — 1 Oam

He BbINoJiHEH — (0 6amIoB

[Toxazarenu Kputepuu onennBanust
OIICHKH

1 Crpykrypa  (KOJIMYECTBO  CHAIOB  COOTBETCTBYET  COJCPXKAHUIO U
MIPOJIOJKUTENBHOCTU BBICTYIUICHUS, HAIIPUMEP: IJIs1 7-MUHYTHOTO BBICTYIICHUS
PEKOMEHTyeTCsl UCIIOJIb30BaTh He OoJiee 10 craioB, BKIIFOYAst TUTYIBHBIN Claia
Y CJIaii]T C BBIBOJAMH)

2 HarnsagHocts (WJUTFOCTpAllMK XOPOIIEro KadecTBa, ¢ YETKUM H300pakeHHeM,
TEKCT JIETKO YWTAeTCs, HampuMep: HCIOIb3YIOTCS CpPEICTBA HArJIJHOCTH
nHpopManuu B BUAE TaOIUI, CXeM, Tpa(HKOB U T. 1I.)

3 Juzaiin u HacTpoiika (odopmiileHHE CIAalZoB COOTBETCTBYET TeMe, He
MPEMSATCTBYET BOCHPHUATHIO COJCpXKAHUS, JUIsl BCEX CIAMIOB MpE3eHTalUU
WCIIOJIb3YETCsI OJTMH ¥ TOT Ke 1Ma0JIoH 0popMIIeHus)

4 Copepxanne (Tpe3eHTallds OTpakaeT OCHOBHBIE OJTallbl HCCIEIOBAHUS —
npo0iemMy, 1eib, TUIOTE3Y, XOJ BBIMOJTHEHUs Pa0dOThI, BHIBOJBI, T.€. COJEPKUT
MOJIHYI0, TMOHATHYI0O HWHPOpMAlMIO TIO TeMe JOKJIaJa TMpd  HATUYHU
opdorpaduyeckoil ¥ MyHKTYallMOHHOM IrPaMOTHOCTH)

5 TpeGoBaHMsI K BBICTYIUICHHIO (BBICTYMAIONINI CBOOOIHO BIIAJICET COJIEPKaHUEM,

SICHO M I'paMOTHO H3JIara€tT MaTcpHall, BBICTyrIaIOH_[I/Iﬁ CBO60,Z[HO U KOPPECKTHO
OTBCYACT HaA BOIPOCBI W 3aMCYaHUsA ayJUTOpHH, BLICTyrIaIOH_[I/Iﬁ TOYHO
YKIIaAbIBACTCS B paMKHU pernaMeHTa).




IIpuMep TEKCTOB IKOHOMHUYECKOH TEMATHKHU C 3aJaHUSAMM /ISl OTPAdOTKHU
HABBIKOB YTE€HUs, MIePEBO/Ia HA POAHOI SI3bIK U JAJIbHEHIero aHaJInu3a u
pedepupoBanus (Ha npuMepe ypoka (Ttemsl) 1):

Unit 1. Companies.

The Organizational Culture that Exists Within Google

Google has one of the most interesting organizational cultures. They are not only one of
the fastest and most useful web search engines around; they are also one of the top 100
companies to work for according to Fortune.

Google strives to have the fastest, most reliable search engine on the web and in order to
accomplish this, Google has to hire employees that are the best in their technological field.
Google rewards their employee's hard work with an extremely relaxed workplace that
encourages creativity through fun activities such as roller hockey and through a casual dress
code. There is an emphasis on team achievements and pride in individual accomplishments that
contribute to the company's overall success. Google understands that their employees have active
lives outside of the workplace and they encourage their employees to bring those parts of their
lives into the Google employee community. They build such loyalty from their employees that
many of them see each other and the Google management as a family.

Yet Google portrays itself as a special place, starting with its company motto, "Don't Be
Evil." And its programs and perks for employees are unusual. Meals of all kinds, prepared by
company chefs, are free at the company's headquarters in Mountain View, California, a modern
corporate campus known as the Googleplex. Other advantages there include children's day care,
doctors, dry cleaning, laundry, a gym, and basketball and volleyball courts. Maternity or
paternity leave is 12 weeks at 75 percent of full pay. There is also up to $500 available for
takeout meals for the entire family after a newborn arrives, courtesy of Google. Shuttle buses
(with wireless Internet access for working while commuting) ferry employees to the Googleplex
from throughout the Bay area. And the big perk: the company's engineers are given 20 percent of
their time to pursue their own ideas instead of company assignments.

Google values a commitment to their users in that they strive to give a higher level of
service. It does not matter where you work, if you are dealing with people, you should give them
the best experience possible. Even though Google works with their users virtually, they still
value the customer relationship.

Google embodies the team orientation primary characteristic of organizational culture.
Google encourages its employees to work and play together so that a family bond is formed.
According to Google, "Meetings that would take hours elsewhere are frequently little more than
a conversation in line for lunch and few walls separate those who write code from those who
write checks." This really does reinforce a team environment. Everyone is pretty much on the
same level and everyone works together. The limited walls in the building help the employees to
feel like a group rather than an outsider in another department.

Google's organizational culture is very strong. Google hires people that embody their
company's values and feel the same intense desire for unlimited amounts of information. This
desire allows the company's employees to work towards the same goals and intensifies the bond
that they share. Google tends to have a low turnover rate and receives over 1,300 applications a
day.

Google's culture is a combination of things. It is ethical, customer-responsive, and
spiritual. Google encourages its employees to be creative in problem solving which sometimes
calls for risk taking. These employees are allowed just enough freedom in their jobs though they
do not take it for granted and this keeps them on ethical ground. The Google employees also
have a sense of team instead of self so this encourages them to work together to achieve goals
rather than compete against one another. This also prevents unethical behavior.



Google's low formalization and service-oriented employees work to be customer-
responsive. They are allowed the freedom to make decisions that benefit Google users. The
employees strive to provide the best service available and doing this they must be able to relate
to their users. They understand that "thinking outside of the box™ is what they are known for so
they go above and beyond what others would do to satisfy a customer need while maintaining
company values.

This "outside of the box" type of business also puts the company into a spiritual type of
organization. Employees are rewarded for individual successes and for team accomplishments.
They are also encouraged to have fun with their job. Google's ability to allow their employees to
have fun while at work is motivating in itself. This motivation shows itself in the work as well. It
is a give-and-take relationship; both sides get something out of it. Google has a unique way of
conducting business that appeals to many people. It is this sort of culture that creates individuals
that have the desire and the motivation to stay with a company.

The company is currently hiring about 10 people a day, adding to a workforce of more
than 5,000. The essence of the Google pitch, said Shona L. Brown, vice-president of operations,
is: "Hey, come join us doing really exciting things. We're trying to change the world."”

1) Look through the sentences and decide which of them are True (T) or False (F).

a) Google is the fastest and the most useful web search engine in the world.

b) Google employs the staff that is the best in their technological field.

c) Employees of Google work in a relexed atmosphere.

d) Many employees can't imagine to think of their colleagues as a family.

e) Rewards and perks in the company are not ordinary ones.

f) The company's engineers are given 20 percent of their time to develop their own ideas instead
of company's tasks.

g) Google doesn’t develop customer relations.

h) The company encourages team building.

i) Google encourages its staff to be creative in problem solving which is sometimes connected
with risks.

j) Google's low formalization and service-oriented employees work to be irresponsive to
customers.

2) Choose the best answer to complete the following sentences.
a) Google Inc. is interested for its

1. staff

2. organizational cultures

b) To be one of the fastest web engines, the company
1. accomplishes some rules
2. hires best technical specialists

c) Google rewards their employee's hard work with

1. arelaxed workplace that develops creative abilities

2. an atmosphere that encourages constant communication

d) There is an emphasis on and pride in that contribute to the company's
overall success.

1. team work; personal accomplishments

2. management accomplishments; team decisions

e) For the employees of the headquarters in Calofornia there’s a special bonus:
1. cars with a TV-set
2. buses with a wireless Internet



f) Though Google works with its clients via the Internet it provides qualified
1. relations with the customers
2. feedback

g) The company encourages employees at work.
1. to communicate
2. not to build personal relationships

h) This "outside of the box™ type of business also puts the company into
1. a leading strategic position
2. an organization with a family-like team

i) Google's ability to allow their employees is motivating in itself.
1. to enjoy things while at work
2. to earn a lot of money

J) The company is currently about 10 people a day.
1. fires
2. employs

3) Use definitions and clues below to find words from the text.
a) w_ _: shorthand name for WWW;

bya y: measurable amount of work performed to convert inputs into outputs;

c) d__ _sc__e:asetofrules for what you can wear;

d)w__ _p__ _ e:establishment or facility at a particular location containing one or more work
areas;

eeh. _q s: the main offices of an organization such as the army, police or a business
company;

f) b_ _d: aclose connection joining two or more people;
g) j_ _: agroup of homogeneous tasks related by similarity of functions;

h) ¢ te:to try to be more successful than someone or something else;

yd n: a choice made between alternative courses of action in a situation of
uncertainty;

s y: to have or provide something that is needed or wanted.

4) Fill in the gaps using the words from the text.

(culture, hire, creativity, team, employee, management, assignment, commitment,
department, workforce)

a) The organisational (....) of this company is not the best example of one.

b) My colleague from another (....) takes maternity leave.

c) This woman is a very precious (....) and the chief wants to reward her.

d) The decision to (....) you is not mine.

e) Every morning my boss gives me a very big (....) that I have to do during a day.
f) At work I feel more like an outsider than a part of the (....).

g) The (....) of the Coca-Cola company all over the world is enormous.

h) Constant relaxed atmosphere at work develops (....).

1) My (....) to the work I perform is of no discussion.

J) It is not us who operate the company, the (....) does.

5) Put the verbs in brackets into the correct form. Use Present Simple or Present
Continuous.



a) The company (to succeed) when the staff (to have) the desire and the motivation to stay with a
company.

b) The motivation (to show) itself in the process of work.

¢) Now the company (to hire) about 5 people a day.

d) An employee (not to feel) comfortable at his workplace when there is no team around.

e) Who (to compete) with our company at the moment?

f) The mangement (to assign) to us a very important project.

g) Every morning my colleague (to encourage) me that | will get the promotion soon.

h) I (to work) with another organisation now.

i) John (not to know) that he will be a new vice president.

J) Why you (to strive) for this place?

Kputepuu onenku paborsl ¢ TeKCTOM

OHGHKa BBICTABJISICTCS HpOHOpIII/IOHaJ'IBHO oJie HpaBI/IJ'II)HI)IX OTBCTOB.
85-100% — o1eHKa «OTIUYHOY

70-84% — o1eHKa «XOPOIIIOY

50-69% — oneHKa «yIOBICTBOPUTEIIHHO

Menee 50% TpaBUIIBHBIX OTBETOB — OIEHKA «HEYAOBICTOPUTEIHHO

IIpuMepHBbIe BONIPOCHI K 00CYKACHHUIO IO MPOIICHHOMH TeMe (Ha IpuMepe BOIPOCOB
K YPOKY (Teme) 1):

Unit 1. Companies

I. Ask for and give opinions:

1.
2.

2

10.

11.

12.
13.

A big company has its head office and subsidiaries. Why does a company need them?

A small business is growing and it is going to open a subsidiary to be able to compete with
other big firms. Is it an efficient way of competitive strategy? Why (not)? What other ways
can you think of?

The area where the head office is based is very important. Where does it have to be based to
operate effectively? What kind of infrastructure should be nearby?

The publishing business has to be in close touch with media resources; fashion business
needs constant supply of materials. In what way does a specialization have an impact on a
company's needs?

Think of the difference between wholesale market and retail market. Do all companies
choose only one way of selling? Why (not)?

A firm sells its goods wholesale and is going to start selling retail. Do you think that a small
advertising campaign is enough in this case? Why (not)?

Compare two companies where: 1) employees are happy with their working conditions; 2)
staff is constantly dissatisfied with their working environment. Which of the companies will
operate more successfully? Why?

Do you agree that freedom at workplace leads to better productivity? Why (not)?

Some companies introduce their own corporate policy concerning staff interrelations. Think
of good and bad examples of such policies. Support your answer with your own opinion.
The level of competition is very high, some businesses cannot survive in such conditions;
others try to adjust to new terms. What are the ways of improving sales?

Advertisement affords to show new product to people, but they can’t touch or try it. What is
the way of presenting new ideas to a large number of people with an opportunity of testing?
The domestic market becomes too narrow for a business. What happens in this case?
Operating in many countries makes a company an international one. Does a company hire
local employees or bring their old ones? What is more secure way of employment?



14. Would you like to work for a company that is accused of being environmentally unfriendly?
Why?
15. Do you care about the image that a company has? Why (not)?

Il. Give a 5-minute final presentation according to the following outline:
a) Introduction (State the problem)

b) Arguments “for”

C) Arguments “against”

d) Conclusion

Kpurtepuu oneHkn yyacTus yyammxcesi B 00Cy:KI1eHUHU

JlaH TONHBIN, pa3BEpHYTHIM OTBET Ha TOCTaBIICHHBIN(E) BOMpocC(bl), MOKa3aHa 5
COBOKYITHOCTh OCO3HAaHHBIX 3HAHUH O TeMe OOCYXICHHS, TPOSBISIONIA’ICT B
CBOOOJHOM OTICPUPOBAHHUH TOHSATUSMHU, YMEHUHU BBIICITUTH CYIICCTBCHHBIC W
HECYIIECTBEHHBIC €r0 TPU3HAKW, NPUYUHHO-CICICTBEHHBIC CBsi3n. OTBeET
dbopMyUpyeTcss B COOTBETCTBHM C HOPMaMH M TPEOOBAaHUSMH K YCTHOW H
MMACbMEHHOW JIeJIOBOH KOMMYHUKAIIUH, TIPH HCIIOJIb30BAHHMH SI3BIKOBBIX CPEJICTB
OTCYTCTBYIOT OIIMOKH, OTBET JIOTHYCH, JOKA3aTelleH, JEMOHCTPHPYET MO3HITHIO
CTYZICHTA.

JlaH TOJHBIN, pa3BepHYTHIH OTBET HAa TOCTABJICHHBIN(E) BOMPOCHI, TOKa3aHa 4
COBOKYITHOCTb OCO3HaHHBIX 3HAaHUH O TeMe OOCYXKJIEHHUs, J0Ka3aTeIbHO
PacKpbITBl OCHOBHBIE TIOJIOKEHHSI TEMbI; B OTBETE IPOCIEKUBAETCS dYeTKas
CTpYKTypa, JOTMYecKass IOCJIEIOBAaTEeIbHOCTh, OTpa)Kaolas  CYLIHOCTb
pacKpbIBa€MbIX MOHATHM, ABICHUN. OTBET U3JI0KEH B COOTBETCTBUM C HOPMAMH
u TpeOOBaHUSIMH K YCTHOM W TMHCHBMEHHOW JEJIIOBOM KOMMYHHKAIUHM, HO
JIOTYCKAIOTCS HEKOTOpble HETOYHOCTH B COOMIONEHUM HOPM M TpeOOoBaHUM,
KOTOpbIE HE BIUSIOT HA CMBICJIOBOE COJIEp>KaHue, IPU UCIOIb30BAaHUU S3bIKOBBIX
CPEICTB MPHUCYTCTBYIOT He3HauuTelbHble owmubku (1-3), oTBeTr B 1EIOM
JIOCTATOYHO JIOTUYEH, JIEMOHCTPUPYET MO3UINIO CTY/ICHTA.

HaH HOHHBIﬁ, HO HEAOCTATOYHO HOCHe,HOBaTeHBHBIﬁ OTBET Ha IOCTaBJICHHBIM 3
BOIIpOC, HO IIpH OTOM IIOKa3aHO YMCHHUC BbIACIUTh CYIHICCTBCHHBIC U
HECYIICCTBCHHBIC IIPU3HAKU U IMIPUYHUHHO-CJICACTBCHHBIC CBA3U. OTBer JIOTNYCH,
HO HC BCCraa CO6JHOI[aIOTC5I HOPMBI H Tpe60BaHI/I$I K YCTHOI>'I U TMHMChbMEHHOM
JIEIIOBOM KOMMYHUKaIUU. I[OHYH_IGHO 4-7 omMOOK B MCIIOJIB30BAHUHU SI3BIKOBBIX
CpCAacCTB.

JlaH HEeNoJHBIA OTBET, MPEACTABIAIONINN cO00H pPa3pO3HEHHBIC 3HAHUS MO TEMe 2
BOIPOCAa C CYLIECTBEHHBIMHM OIIMOKaMU B oOmpeaeieHusx. [IpucyrcTByror
(parMeHTapHOCTb, HEJIOTMYHOCTh HU3J0KEeHUs. CTyIeHT He OCO3HAaeT CBs3b
JAHHOTO TOHSATHS, SIBJICHUS C JIPYTUMH O0ObEKTaMH JUCHMILIMHBL. OTCYTCTBYIOT
BBIBOJIbI, KOHKPETU3ALUS U JIOKa3aTeIbHOCTh W3JI0XKEeHHsA. Peub HerpamoTHas.
Homymeno 6onee 8 ommbok. Hopmbl u TpeGOBaHUS K YCTHOM M NMHCbMEHHOU
JIeTOBOM KOMMYHHKALMU He coOmtofarorcs. J(omoJHUTENbHbIE U yTOUHSIOIINE
BONPOCHI MpernojiaBaTeNsi He NPUBOJAAT K KOPPEKLIHMH OTBETa CTyAEHTa Ha
MIOCTaBJICHHBIH BOIPOC.




IIpumep JIeKCHKO-TPAMMATHYECKOI0 TeCTa [JIsl TEKYLIero KOHTPOJIsl YCIeBaeMOCTH
(Ha mpuMepe TecTa 1o ypoky (Teme) 1):

Test 1

I. Choose the correct answer from the words in italics.

1. We offer many different services, but we operate / specialize / produce in cleaning and
hygiene.

2. Adidas has several competitors / subsidiaries / products, including Reebok and Nike.
3. Generally speaking, our employees / sales / makes are very happy in their work.

4. The company is operated / produced / based in Slough, just outside London.

5. Last year, the company’s offers / sales / nationalities increased by 10%.

Il. Complete the questions. Write one word in each space.

6. What ............ you do?

Toviiiiinnn, are you here at the conference?

8 i, your company operate in the UK?
9.Howold............ the company?

10. How ............ people work for the company?

I11. Match the questions (6-10) to the answers (a-e). Write the number of the question next
to the answer.

11. _ A About 30 years old.

12. _ B I’m an engineer.

13. _ C More than 600.

14. D No, it doesn’t.

15. _E To meet some of my customers.

IV. Correct the sentences. There is one mistake in each sentence.
16. Could you to speak more clearly?

17. Would I have a glass of water, please?

18. Can you giving me your address?

19. Yes, of course not.

20. Can you borrow me your mobile?

V. Put the conversation between Jack and Camille in order. Write a-j after each section
(21- 30). The first sentence is given.
Excuse me. Can I introduce myself? I’'m Jack Reynolds.
21. ’'man IT engineer. | work with computers and IT systems. What do you do? __
22. How do you do? Where are you from, Camille?
23. To repair the computers!
24. Camille Vargas. I’m sorry. It’s nice to meet you, but I must go now.
25. I’'m French. I live in Marseilles. How about you?
26. Oh right. Can I introduce you to my colleague Peter Samms? His computer’s not working
very well, and maybe ... Peter, this is ... sorry what’s your name again?
27. I’'m from Detroit in the United States. What do you do?
28. I’'ma TV reporter. | work for CNN in their Detroit office. Why are you here at the trade
fair?
29. How do you do? I’'m Camille Vargas.
30. OK, Camille, see you later.

V1. Translate into English:
31. — Kem b1 pabotaems? — S nuap-menemkep. Most pabota Britoyaet obmienue co CMU.



32. — I'me paboraet Bama komnanus? — Msl 6a3upyemcs Bo @paHimu, HO Y HAC I0UEpPHHE
KOMIIaHUU 110 BCEMY MUDY.

33. — Hag uem Bol paboTtaere B janHbIli MOMEHT? — S y4acTBYIO B OpraHM3allii TPEHUHTOB JIISI
COTPYJHHUKOB.

34. — Kto oTBeyaer 3a ¢punancoBbli otaen? — Mucrtep Cvut. OOBIYHO OH UMEET /IO CO BCEMHU
J€HbI'aMHU, HO CErOJHs OH MPUHUMAET MOCETUTENEH U3 OTJEJIOB 3aKYIOK U JIOTUCTUKU.

35. — Bama koMmaHus CKOpO 3aIycKaeT Ha pIHOK HOBBIN ToBap? — Jla, MBI IpoBenn
HCCIIEIOBAaHUE PhIHKA IO/ Ha3aJ U OOHAPYXUIIH, YTO MMOKYIATEIN XOTEIU YTO-HUOY Ib CTHIIBHOE
U IPUBJIEKATEIBHOE, a TaKKe (PYHKIIMOHAIBHOE U MpakTUyHOE. [I03TOMY B IPOIIIOM o1y MbI
pa3paboTany HOBBIH MpeaMeT Medenn. A ceiiyac Mbl IPOBOAMM OTIPOOHpPOBAHKE. — A Y HETO
€CTb MOHATHAs HHCTPYKLMS 110 cOOpKe?

KpuTepm[ OIICHKHU BBINOJHECHHUSA TECTA

OHGHKa BBICTABJISICTCS HpOHOpIII/IOHaJ'IBHO oJie HpaBI/IJ'II)HI)IX OTBCTOB.
85-100% — o1eHKa «OTIUYHOY

70-84% — o1eHKa «XOPOIIIOY

50-69% — oreHKa «YIOBICTBOPUTEITHHOY

MeHee 50% TpaBUIIBHBIX OTBETOB — OIEHKA «HEYAOBICTOPUTEIHHOY

3ayeTHO-IK3aMEHAIIMOHHBIE MAaTepHAJbl UIsl MPOMEKYTOYHOH  AaTTeCTalUH
(3x3amen/3auer)

Bunamu mpomMexxyTodHOM aTTecTanuu sBisiroTes 3adet (1, 2, 3 cemectp) u 9k3ameH (4
ceMecTp).

CnucoK pa3sroBOpHbIX (JIEKCHYECKHUX) TeM Kypca (Co001IeHuit), BBIHOCAIIUXCH HA
3a4eT M UTOTrOBbIH IK3aMeH:

IlepBblii cemecTp:
1. Companies

2. Contacts

3. Visitors

4. New Products

Bropoii cemecTp:
1. Employment

2. Customer

3. Travel

4. Orders

Tpernii cemecTp:
1. Selling

2. New Ideas

3. Entertaining

4. Performance

YerBepThIi CEMeECTP:
1. Future ldeas

2. Time

3. Training

4, Your Career

Choucox rpaMMaTHICCKHUX TE€EM KYpPCa, BIHOCAIIIUXCH HA 3a4Y€T U HTOrOBBIH JK3aMeH:



IlepBbIii cemecTp:

1. Present Simple

2. Present Continuous
3. Past Simple

4. Types of Questions

Bropoii cemectp:

1. Present Perfect

2. Making Comparisons

3. Countable and Uncountable Nouns

4. Present Continuous, going to, will for plans, arrangements and decisions.

Tpernii cemectp:

1. Modal verbs for obligation, necessity and permission
2. The Passive Voice

3. Conditional 1

4. Present Perfect with for and since

YerBepThlil cemecTp:

1. Future predictions

2. Conditional 2

3. Modal verbs for giving advice
4. Revision of tenses

1, 2, 3 cemecTp. @opma MPOMeKYTOYHOT0 KOHTPOJISI — 3a4eT.

3auer mpeaycMaTpUBAaeT MPOBEPKY YPOBHS CHOPMHPOBAHHOCTH YHUBEPCAIBHON
komrreTeHIuM YK-4, a uMeHHO:

1) 3HaHMsT HOpM W TpeOOBaHMWI K YCTHOM W THMCHMEHHOW JEJTOBOM KOMMYHHUKAIIUH,
MPUHATHIE B CTpaHe(aX) M3y4aeMOro S3blKa W 3HAHMS S3BIKOBBIX CPEACTB (TpaMMaTHuYEcKue,
JIEKCUYECKHEe) HeOOXOIMMBIX JJIsl peau3alui JeI0BOM KOMMYHHUKAIIMN B YCTHOM U MU CbMEHHOMN
(dbopMax Ha UHOCTPAHHOM SI3bIK;

2) yMeHUW NPUMEHSATh HOPMbI U TpeOOBaHUS, NMPUHSITHIE B CTpaHe(ax) H3y4aeMoro
S3bIKa, MpPHU peaJu3aldd YCTHOW M MHUCHbMEHHOW JIeJIOBOM KOMMYHHMKAIlMM W YMEHUI
UCII0JIb30BATh SI3BIKOBBIE CPENCTBA JJISl peaju3alid JIeJIOBOM KOMMYHHMKAIMM B YCTHOU H
MUCBbMEHHOM (popMax Ha MHOCTPAHHOM SI3BIKE;

3) ombiTa peanu3allMd YCTHOW M NHCbMEHHON JENOBOM KOMMYHHKAIMH C Y4E€TOM
coOI0ICHNS HOPM U TpeOOBaHMIA, TPUHATHIX B CTpaHe(aX) U3y4yaeMoro S3bIKa.

IIpen3avyeTHnnie TpeOOBAHMS
| cemecTp
1. YueOnuk “Business Result: Pre-Intermediate” (ypoxu (temsr) 1 — 4).
- Craua paboyero cioBaps (MMOypoYHas JIEKCHKaA).
- MUCBbMEHHBIN (YCTHBIN) NEPEBO/I TEKCTOB U3 KAXKJIOTO YPOKa (TEMBI).
- BBINIOJIHEHUE YIIPAXKHEHUH U3 KaXKI0Tro ypoKa.

2. BroaHo-koppektuBHbiii kKypce (BKK) — ypoksr (Temsr) 1 — 4.

- otpaboTka Useful Language 13 kaxJ10ro ypoka B JEKCHUECKHX YIPAKHEHUSX.

- MUCBMEHHOE BHITIOJHEHUE JIEKCUKO-TPaMMaTHYECKUX YIPAXKHEHUH U3 KaKJJ0r0 ypoKa.
- IPOMEXYTOYHAs C/laya PaMMaTUYECKHX TeM MO YPOKaM.

II cemecTp



1. VueOnuxk “Business Result: Pre-Intermediate” (ypoku (temsr) 5 — 8).
- crava pabodero cioBaps (IOypOYHas TIEKCUKA).

- MTUCHMEHHBIN (YCTHBIN) MEPEBO] TEKCTOB U3 KAXJIOTO YpOKa (TEMBI).
- BBITIOJIHCHHUE YIIPAXKHECHUH M3 KaXKIOT0 YpOKa.

2. BeomHo-koppekTuBHbIN Kypce (BKK) — ypoku (Temsr) 5 — 8.

- otpaboTka Useful Language u3 KaX10T0 ypoKa B IEKCHUECKUX yIPaKHEHHSIX.

- MACBMEHHOE BHITIOJHEHUE JIEKCUKO-TPaMMaTHYECKUX YIIPAKHEHUH U3 KaKJ0T0 YpOKa.
- MPOMEXKYTOYHAs C/Ia4a TPaMMaTHYECKHX TEM 0 YPOKaM.

11 cemecTp

1. YueOnuk “Business Result: Pre-Intermediate” (ypoxu (Temsr) 9 — 12).
- Cmaua paboyero ciaoBaps (MOypovHast JICKCHKA).

- MACHMEHHBIN (YCTHBIN ) EPEBOJI TEKCTOB U3 KAXKJIOTO YPOKa (TEMBI).

- BBITIOJTHEHUE YIIPAXKHEHUH U3 KKIOTO YpOKa.

2. BeomHo-koppekTuBHbIi Kypce (BKK) — ypoku (Temsr) 9 — 12.

- otpaboTtka Useful Language u3 kak10ro ypoka B JEKCHUYECKUX YIPAKHEHUSIX.

- MACHMEHHOE BHITIOJHEHHUE JIEKCUKO-TPaMMAaTHYECKUX YIPAXKHEHUH U3 KaXK0TO YpOKa.
- MPOMEXKYTOYHAS C/Ia4a TPaMMAaTHYECKUX TEM 0 YPOKaM.

3aganus K 3a4ery:
1. YcneniHoe BBINMOJHEHUE JIEKCUKO-TPaMMaTHYeCKOTO TecTa (MUHUMYM Ha OIIEHKY
«YIIOBJIETBOPUTEIHLHOY).
2. Coo0rmieHue 1o 3a1aHHON TeMe (pa3roBOpHas TeMa).
3. Utenue, mepeBo U OAPOOHBIN TIEpecKas ¢ 3JIEMEHTaMH aHaIN3a YKOHOMHYECKOTO TeKCTa (B
paMKax U3y4eHHON TEeMaTHKH).

IIpumep JeKCHUKO-TPAMMATHYECKOT0 TECTA JIA MPOMEKYTOUHOM aTTecTaluM (Ha npuMepe
ypoKa (Tembl) 2:

Test
l. Match the words (1-10) with the definitions (a-j)

1. department a. within each other's sight or presence

2. workforce b. a person working physically rather than mentally.

3. subcontractor c. abusiness that helps people to find work and
employers to find workers

4. to make up d. the total number of workers employed by a company
on a specific job, project, etc

5. toimprove e. to put together

6. part-time worker f. the total amount of money gained from selling some
goods or services

7. face-to-face g. to (cause something to) get better

8. manual worker h. someone who works for only some of the day or
week

9. total market I. a part of an organization which deals with a

particular area of study or work



10. employment J. aperson or company that is paid to do part of the
agency work given to another person or company

1. Fill in the gaps

Journalists and writers usually work as ...

...... helps staff to deal with their psychological problems at work.

The head researcher of the .... company invented a new medicine.

| can spend a lot of time with my family, because I have ... working hours
You need special ... if you want to work in this area.

Installing new equipment is our ... now.

... 1s more important for men than for women.

The elevator was ... ... ... so we had to take the stairs.

NG~ wWNE

IIl.  Answer the questions
1. If you need a job, will you use an employment agency to help you find it or you will
try to find it by yourself? Why?
What does your job involve? What are you working hours?
Do you want to work all your life for the same company? Why/why not?
Are training organizations important? How do they help workers?
When you retire would you like to work? What kind of worker would you like to be?

abrwn

READING

IV. Read the article. What sort of company is Manpower? What type of workers
does the article mention?

Manpower. The world of work.

Manpower is a successful employment agency, which supplies temporary workers to
companies. Two lawyers started a company when they couldn’t find temporary help with a
project. Today it is a global company with offices all around the world and it’s becoming more
and more popular because many people don’t want to be permanent workers anymore.

Employment agencies supply companies with different types of workers. These include
professional and administrative full-time workers in offices and manual part-time workers in
factories. Temporary workers (also called “temps’’) now make up between one and three percent
of the total workforce in most countries. Both multinational and small companies are using
temps for a long time. People want to be temporary workers to have flexible working hours so
that they can spend more time with their families.

Have careers changed very much since the 1990s? A decade ago, people expected to
work for the same company until they retired. Today, nobody expects a job for life anymore.
There are a lot of freelance workers and people are moving from job to job, working in different
companies or in different departments. Training is important because it improves workers’ skills.
These can help employees to find better jobs or get a promotion.

In some jobs there aren’t enough skilled workers that is why some companies want
retired people with skills to return to work. Japan, Australia and Italy are starting to employ older



workers. Companies need organizations like Manpower to arrange training for older employees,
for example to use computer software or to work with a younger boss.

V. Checking understanding. Match the words 1-7 with the descriptions (a-g)

Full-time worker a. has a job for a long period of time
Temporary worker b. workers choose when they work
Permanent worker c. works a few days/hours a week
Part-time worker d. a better job in the same company
Freelance worker e. has a job for a short period of time
Promotion f. work for self, not for the company
Flexible hours g. usually works 35-40 hours a week

Noga,rwhkE

VI. Read the article again and answer the questions:

How did Manpower start?

What do employment agencies do?

What is another word for “temporary workers”?

What did people expect in their careers ten years ago?

What can help workers who want to improve their career opportunities?

What is Japan, Italy and Australia are starting to do?

O~ E

VII. Form questions and answers about what these companies are doing at the
moment. Use the notes given.

Example: What is your company doing at the moment?
Our company is designing computer games for children.

Company 1 — design computer games/ children
Company 2 — take part/ projects

Company 3 —work / subcontractors

Company 4 — buy clothes/ local suppliers
Company 5 — deal with / pharmaceutical company
Company 6 — sell/cosmetics

V111 . Complete the sentences with the correct form of the verbs in italics.

| work/ am working for Corus plc. | started here seven years ago.

What do you do / are you doing at the moment?

| organize / am organizing a project in Rotterdam this month.

What time do they have / are they having breakfast in the morning?
Martina finishes / is finishing a report at the moment.

They know / are knowing that talking face-to-face is really hard.

How do you usually get / are getting to work?

| am driving / drive at the moment, but usually | am taking / take the train.
Are they send / sending the report now?

10 At this moment thousands of retail customers buy / are buying goods online.
11. The company wants / is wanting to increase its total market.

wWooNO~wWNE

IX. Translate from Russian into English



1. VYcraHoBka HOBOTO IPOTPAMMHOTO 0OECTIeUeHHsI TOMOXKET N30ex)aTh cOOEB B

cucreme

51 paGoTaro mosHBINA pabo4nii I€Hb, U B OTIAMYNE OT BHEIITATHBIX COTPYAHUKOB Yy

MEHS 0YE€Hb MaJI0 CBOOOIHOTO BPEMEHHU.

B natHuIly MBI IPOBOJIUM BCTPEUY € NOCTABIIMKAMU KOCMETHKHU.

Uro BoI nenmaere? He BxoauTte Tyaa, uuer coopanue.

S Bcerna craparoch HOAEPKUBATh XOPOIINE OTHOIIEHUSI C KOJJIETaAMH.

OH yXOJUT Ha MEHCUIO Yepe3 To/1.

S Xouy OroBOPUTH C HUM JIMLIOM K JIULLY.

Ecnu Bbl XOTHTE IPUOOPECTU HAIll HOBBIN YBIAXKHSIOIIMM KPEM, IO3BOHUTE IO

tenedony 236-00-99

9. S uay B areHTCTBO MO TPYAOYCTPOUCTBY. S X0y OBITh ar€HTOM I10 MTPOJAXKE B
(hapmareBTHUEeCKON KOMITaHUH.

10. I He oTpunaro, YTO KOMIAHUK MO 00YYEHUIO TIEpCOHAala MOMOT AT PA0OTHIKAM
OpraHM3aIiil CIpaBiIsATHCS C Pa3IMYHBIMU TPOOIIEMaMHU.

11. 51 po3HUYHBII NOKYyNATEh U S OTAAI0 IPUOPUTET KaueCTBY TOBapa, a HE ero
CTOMMOCTH.

12. Ceitgac >xypHAJIMCTBI OY€Hh MHOTO TTUIITYT O TOM, YTO CBSI3H C OOIIECTBEHHOCTHIO
BaXKHBI JUIs JTIO00M KOMITaHUH.

13. MecTHBII MarasuH MpoaaeT 3apakKeHHbIE TOBAPHI.

B nanHbIii MOMEHT paOOTHUKU (GU3NYECKOTO TPY/Ja MPUHUMAIOT y4acTHE B
3abacTtoBke (Strike).

N

N O~ W

Kputepuu oneHku BbINOJTHEHHS TeCTa

OreHka BBICTABIISACTCS IPOTIOPIIUOHATIBHO JI0JI¢ MPaBUIBHBIX OTBETOB:
85-100% — oneHKa «OTIMYHOY

70-84% — o1eHKa «XOPOIIIOY

50-69% — o1eHKa «yIOBICTBOPHTEIHHOY

MeHee 50% TpaBUIBLHBIX OTBETOB — OIIEHKA «HEYAOBICTOPUTEIHHO

Kputepun onieHuBaHusl BHINOJIHEHHS 3aJaHUI K 3a4eTy:

OneHka «3a4TeH0» CTaBUTCS, €CJIU CTYICHT:

- JIEMOHCTPUpPYET 3HAHHE HOPM M TpeOOBaHMN K YCTHOM M NHCbMEHHOHN JeJI0BOM
KOMMYHHKAIMHM, MPHUHITHIE B CTpaHe(aX) M3y4aeMOro s3blka M 3HAHUE S3BIKOBBIX CPEICTB
(rpammaTHuecKue, JIEKCUYecKHe) HEOOXOMUMBIX Ul peaju3alid AeOBOM KOMMYHUKAIUU B
YCTHOM M MUCbMEHHOH JopMax Ha HHOCTPAHHOM SI3BIKE;

- JIEeMOHCTPUPYET YMEHHsI NPUMEHATh HOPMBI U TpeOOBaHUS, MPUHATHIE B CTpaHe(ax)
M3Yy4aeMOro s3bIKa, MPU peau3alii YCTHON U MUCHhbMEHHOMU JIEI0BOM KOMMYHUKALIUUA U YMEHUI
WCII0JIb30BAaTh SI3BIKOBBIE CPEJACTBA MJIsi peaau3alluu JIeJI0BOM KOMMYHHUKAllMM B YCTHOM U
MUCBMEHHOU (popMax Ha MHOCTPAHHOM SI3BIKE;

- peayu3yeT yCTHYIO U HMUCbMEHHYIO JIeTOBOH KOMMYHHUKAIUM C YYETOM COOIIOJICHHS
HOPM U TpeOOBaHMIA, IPUHATHIX B CTpaHe(aX) U3y4aeMOTO S3bIKA.

OneHka «He 3a4TeH0» CTaBUTCS, €CJIA CTYICHT:

- He JIEMOHCTpUpPYET 3HaHHE HOPM M TpeOOBaHUI K yCTHOW M NMHUCHBMEHHOH /e10BOM
KOMMYHUKAIMM, TPUHATBIE B CTpaHe(ax) M3y4aeMOro S3blka M 3HAHUE S3bIKOBBIX CPEJCTB
(rpaMMaTHuYeCKHe, JIEKCHYEeCKHEe) HEOOXOAMMBIX IS pealu3aluy JeJ0BON KOMMYHMKAllUU B
YCTHOM U MUCbMEHHOM (JOpMax Ha HHOCTPAHHOM SI3BIKE;

- HE JIeMOHCTPHUPYET YMEHUS IMPUMEHITh HOPMBI U TpeOOBaHMUs, IPUHATHIE B cTpaHe(ax)
M3Y4aeMOT0 s3bIKa, IPY PEATM3ALUN YCTHON U MUCbMEHHON JIEJIOBOM KOMMYHUKALIUA U YMEHUI
HCII0JIb30BATh SI3BIKOBBIE CPEJICTBA JJISl peaju3alid JI€IOBOM KOMMYHUKALlUM B YCTHON H
MUCHbMEHHOM (hopMax Ha MHOCTPAHHOM SI3BIKE;



- HE CIIOCOOEH pean30BaTh YCTHYIO U MHCbMEHHYIO JI€JI0BOM KOMMYHHUKAIMH C Y4€TOM
COOIIIOJICHUS HOPM U TPeOOBaHU, MPUHATHIX B CTpaHE(aX) U3y4yaeMoro S3bIKa.

4 cemectp. ®opMa MPOMEKYTOYHOTO KOHTPOJIS — IK3aMeH.

DK3aMeH MpeaycMaTpuBaeT IPOBEPKY YPOBHS CPOPMHPOBAHHOCTH YHHBEPCAIBHOM
xomieteHuu YK-4, a umeHHo:

1) 3HaHus HOPM H TpeOOBaHMH K YCTHOW WM MHCBMEHHOW JeNOBOH KOMMYHHKAIIWH,
MPUHATBIE B CTpaHe(aX) M3y4aeMOro S3blKa M 3HAHMS SA3BIKOBBIX CpPEACTB (TpaMMaTHy€eCcKHeE,
JIEKCUYECKHE) HEOOXO0IMMBIX JJIsl peanu3aluu AeJI0BOM KOMMYHUKAIIMKY B YCTHOW U TUCbMEHHOMN
(dhopMax Ha HHOCTPAHHOM SI3bIK;

2) yMeHuN TNpPUMEHSATh HOPMbl U TpeOOBaHUS, NPUHSITHIE B CTpaHe(ax) H3y4aeMoro
S3bIKa, NpPU pEeaM3aluyd YCTHOM M TNHCBMEHHOM [€J10BOM KOMMYHUKAlMM M YMEHHMU
HCIIOJIb30BATh SI3BIKOBBIE CPEACTBA I pEATU3alllH JEeJIOBOM KOMMYHUKAIIMM B YCTHOW U
MUCbMEHHOM (popMax Ha UHOCTPAHHOM SI3BIKE;

3) omblTa peanu3allud YCTHOM M NHCbMEHHON JENOBOM KOMMYHHKAIMH C Y4E€TOM
coOroIeHNs HOPM U TpeOOBaHMM, MPUHATHIX B CTpaHe(aX) U3y4aeMoTo s3bIKa.

IIpendk3ameHalHOHHBbIE TPEOOBAHMS
IV cemecTp
1. Vueonuxk “Business Result: Pre-Intermediate” - ypoku (temsr) 13-16.
— Cmaua paboyero cioBapsi (MTOypoYHast JICKCHKA).
— [luceMeHHBIH (YCTHBIN) EPEBOJ] TEKCTOB U3 KaXKIOTO YpOKa.
— BeinmosHeHue ynpakxHEeHH IO ypoKam.

2. BBogno-Koppektusnsiit Kypc (BKK) — ypoku (temsr) 13-16.

— Otpabotka Useful Language u3 Kaxa0ro ypoka B JICKCUUCCKUX YIPOKHCHUIX.

— IIrcbMeHHOE BBITTOJTHEHHE JICKCUKO-TPAMMAaTHYECKUX YIPAKHEHHH U3 KaXKIOTO YPOKA.

— IIpomexxyTouHast cjauya rpaMMaTHIECKUX TEM 0 YPOKaM.

— YcnenHoe BBIMOJIHEHHE UTOTOBOTO JIEKCHKO-TPaMMaTHYECKOTO TecTa (MUHUMYM Ha OLICHKY
«YIIOBJICTBOPUTEIHLHOY).

Bonpocel (3a1aHus) K IK3aMeHAIIMOHHOMY OWJIETY:
1. Urenwue, mepeBo 1 MOIPOOHBIH MIEpecKa3 ¢ 3JIEMEHTAMH aHAJIM3a YKOHOMHYECKOTO TeKCTa (B
paMKax U3y4eHHON TEMaTHKH ).
2. CooOmienue 1o 3aaHHOM TeMe (pa3roBopHas TeMa).
3. CooO1eHue 1o 3aJaHHO# TeMe (TrpaMMaTH4ecKas TeMa).

IIpuMep UTOroBOro0 JEKCHKO-TPAMMATHYECKOT0 TECTA [IJIsl IPOMEKYTOYHON ATTeCTAIHHN:

Final Test

I. Read the text and match the sentences 1 — 5 with their correct endings.
1. The narrator says that the Union is a body which...

a) includes both — the students and the teachers.

b) is of a political character.

c) does not represent all groups of students.

2. According to the narrator the behavior of the Union members shows...
a) a high level of intellect.

b) a lack of maturity.

¢) a sense of responsibility.



3. The narrator is not happy about the Union because the members...
a) do not know the current political situation in the world.

b) are too young to understand the interests of mature students.

c) tend to discuss their private affairs and problems.

4. The narrator believes that the Union members are interested in...
a) getting more money for their work.

b) increasing their experience.

c) having fun together.

5. For the narrator the university is a place to...
a) entertain himself.

b) study hard.

c) make friends.

Student’s Story

Again, I'm not sure how this works in any other part of the world. At my university we
have a student-elected body of representatives called "The Union". It is a quasi-political body,
elected from students and meant to represent the student body as a whole. However, | have
doubts about their ability to represent me, and any other mature student at that university.

Let me begin by saying that this year's President likes to be called "Gravy". The behavior
of the Union on the whole reflects this level of maturity. This year I ran for the office, | promised
someone that I would run. A random meeting with next year's President and a rant about how
ineffectual I thought the Union was brought this about, and | must say, my mates gave me a lot
of support. However, | did not make the effort to canvass, | did not want the position.

Yes, if more mature and experienced people do not join, what hope is there of this body
being more representative? | should feel worse than I do about my lax efforts, but there is no way
in the world I could sit in an office with these people without ranting and raving at them. How
can a body of 19 and 20 year olds represent a student body that ranges from 18 to 80? In the UK,
more and more mature students are returning to study every year. If the body that is meant to
represent them discusses issues like the ethics of every single product in the Union shop, or
whether not allowing Al-Qaeda to operate from the university is discrimination or not ... they are
simply not represented. How can | present problems specific to a mature student to someone
with little or no life experience themselves?

This became evident in a short time and | did not actually take any notice of the elections
because these were not elections based on any kind of merit, but on how popular someone is, or
how much attention they can draw to themselves during the elections by dressing up. When | see
taxpayers' money wasted on these things (and yes, it is that money that is used) it makes me see
red. The Union has a very important job to do, and unfortunately it does not do it very well at all.
The Union would perform better as a non-elected body where people with experiences of the
issues and methods do the work, rather than young and inexperienced people who want nothing
more than a jolly good time with their mates, and something to put on their CV.

| have overheard some people talking about this on occasions. They think that there is
something wrong with the situation. In my opinion, there's definitely something wrong with it. |
never thought that this was what university would be about. | am there for a reason, to learn. |
sold my house to finance this degree, it is a pretty major commitment for me, so of course I am
going to take it seriously.

Il. Match words and phrases 1 — 10 with definitions a — h below.
1. cheap
2. colleague



3
4
5
6
7
8
9
1

. competitor

. customer

. functional

. Quality Control
. Sales

. staff

. Subsidiary

0. well-designed

a) a company that is part of a larger group

b

) the department which sells products

c) a person who works in the same company as you

d

) useful with little decoration

e) doesn’t cost very much
f) all the people who work for a company

g
h

) planned and made well
) a person or company that buys your product

1) a company that operates in the same market as you
J) the department which checks that products have no defects

I
S

1.

2
3
4
5
6.
7
8
9
1

I1. Fill the gaps with the words below:

ales, trials, involved, consist, specialize, part, based, provides, research, divided.
We ..ol in the advertising of children toys.

. The company ............... a wide range of consulting services.
dam. in a big logistics project.

. Our head office is ............... in Paris.

. What are the annual ............... of the company?

Before launching the product we did some market ............... .

. What does your work ............... of?

. The manufacturer did a lot of product ............... before it went on the market.
. The company is ............... into three business units.

0. Did you take ............... in the meeting yesterday?

IV. Choose the correct option:

1
2
3
4
5.
6
7
8
9
1

. What / which department do you work in?

. The company produces / is producing car tyres.

. We look / are looking for a new supplier.

. When did the company start / started?

Who do you / you work for?

. Our manager has / is having a meeting with a customer now.
. Do / are you responsible for branding the product?

. The product become / became very popular.

. We open / are opening a new shop next month.

0. The office opens / is opening at 9 a.m. tomorrow.

V. Put these words in the correct order to make complete sentences.

1
2
3
4
5

. I /introduce / Can / you / manager / to / our?

. you / him/ call / Could / back / to / ask / me?

. people / does / How / employ / your / many / company?

. purpose /our / was / The / find / to / new / research / a / of / supplier.
. speak /I / for / moment / a/ Could / you / to?



V1. Translate from Russian into English.

1. Kommanusi UMeeT HeCKOJIBKO JIOYSPHUX MPEANPHUSITHIA, KOTOPhIE padOTAIOT 110 BCEMY MUDY.
2. — KoMy TbI o TuuHsIICS HA CBOCH mocneanei padbote? — Hukomy, s ObUT MHIUBUAYATBHBIM
IIpeIIPUHUMATETIEM.

3. MHoTrUe 110111 BEIOUPAIOT TaKue MPO(eccHu Kak CHEIHAINCT MO CBA3SIM C OOIIECTBEHHOCTHIO
WK TTPO(ECCUOHATBHBIN MCUXOJIOT. DTH MPOo(eCcCHr BKIIOYAI0T KOMaHIHYIO padoTy ¢
areHTCTBAMU TI0 TPYJOYCTPOUCTBY, C OPraHU3ANUsIMH 110 0OYUYEHHIO IIEPCOHANA, BHEUTHIMU
KOHCYJbTaHTAMU U CyONOIPSAUYUNKAMHU.

4. — Kakue ToBapbl IPOU3BOAUT 3Ta KoMIaHusA? — OHa cienuaau3upyercsl Ha CO3/1aHuu
MIPOrPaMMHOTO 00€CTICUeHUS.

5. — Kak gacto reHepajibHbIN AUPEKTOP MOJIB3YETCS 3TUM Ohrucom?

— OH paboTaeT 371ech TOJIBKO 2 HS B Henento. OH MPOBOJUT CETOJIHS 3/1eCh cOBellaHue?

— Jla. Hamra opranusanus cero/is siBasieTCsl NpUHUMAIOIIEeH CTOPOHOM, HE TaK JIn?

— OTO0 BEpHO. A Halll OT/Ie] OTBEYAET 3a HallMCaHWE OTYETa WM IPEICTABICHNE NTPE3EHTAIH?
— Jlymato, Halll oT/ie1 FTOTOBUT NMPE3EHTAIUIO ¢ TpapuKaMu Ha 3TOil Helele.

6. — Kto 3BoHMI MHE Buepa? — Bamr kosuiera u3 po3sHUYHON KoMmaHuu. OH OCTaBUII BaM
COOOLICHHE.

7. KitoueBbie nudpel KpyroBoil fuarpaMmbl OKa3bIBAIOT JOJI0 phIHKAa KOMIIAHUH B CTPaHe, a
JarpamMma okasblBaeT, B KaKUX TropojJax y KOMIIAaHUH €CTh HayYHO-UCCIIE0BATEIbCKUE
OTJIENBI.

8. — Ham yem ThI ceifuac pabotaemib? — OpraHu3yro MOE3/IKH HAIIUX COTPYAHUKOB K KITMEHTAM.
Harmra koMmanust mpoOBOJUT TaKUe BU3UTHI KaXIbIi TOI.

9. Onwm pa3paboTaiu 3Ty Bellb HECKOJILKO JIET Ha3a/I, ¥ M300peTaTeN Ha3bIBaJN €€ CTUIIHHOM,
MpUBJIEKATENIbHOM, S5KOHOMUYHOM. K Hell mpunaraiach 10CTYIHAs AJI OJIb30BaTENS
WHCTPYKITUS 1O COOPKeE.

10. Kornia Mmoemy KoJjuiere mpHuIiia 3Ta OpuruHajibHast Uaes, 1 He JyMmall, 4To OHa OyAeT UMETh
takoil ycriex. Ho ckopo kosutera ymien U3 KOMIIaHUM U TeTepb 3apadaTbiBaeT OOJIbIINE
JCHBI .

KpnTeme OIICHKH BBINNOJHEHHUSA UTOIOBOIO TECTA

OreHka BBICTABIISACTCS MPOMOPIIMOHATIBHO J0JI¢ MPaBUIbHBIX OTBETOB:
85-100% — onieHKa «OTIMYHOY

70-84% — oneHKa «XOPOIIIOY

50-69% — o11eHKa «yIOBICTBOPHTEIHLHOY

MeHee 50% mpaBHIIbHBIX OTBETOB — OIIEHKA «HEYAOBICTOPUTEIHLHOY

IIpumep Tekcra npogeccHOHAIBLHON TEMATHKH /IISI YTEHUsI U NePeBO/Ia HA IK3aMeHe

Business trips today

Business trips are just part of doing business. A company tries to choose only its best
people to represent it. Trips can happen in or out of the country. And there are as many
reasons to go on a business trip as there are places to go: to sign contracts, to discuss terms of
delivery, payment or shipment, to have tests, to consult, to improve one's professional skills,
to provide support.

Representatives of the companies involved usually make preliminary arrangements in
order to meet. Whether a long-term or short-term trip, the itinerary must be carefully planned
by the head of a department or another executive. After the trip, an employee is ordinarily
expected to give a full financial accounting of the trip to his boss.

Sightseeing, cultural events and just plain relaxing are a regular part of every business
trip. And no businessman would dare forget to buy gifts for relatives, friends and colleagues
while on a business trip to an interesting, new location. These trips are important because they



contribute to the expansion of a company's business relationships and help that company
succeed in the competitive world market.

Business today is international in character, and business people often have to travel.
On a business trip people might meet colleagues and business partners for the first time.
Often, colleagues from different countries experience cultural difficulties, that is, they are
surprised by strange, to them, social conventions in a new place.

Different cultures do things differently! Management styles also differ from country to
country. It's often useful when doing business in a foreign land, to get some advice from a
special agency which consults on questions of international business.

These days business trips are very important because face to face meetings are more
valuable to profitable business than any other type of strategy.

Oo0pa3en 3K3aMeHALIMOHHOTI0 O1JieTa

®denepalibHOE rOCYAAPCTBEHHOE OI0/DKETHOE 00pa3oBaTeIbHOE
yUpexKJACHUE BBICIIETO 0O0pa30BaHUS
«Ky0OaHckuit ToCy1apCTBEHHBIN YHUBEPCUTET

38.03.06 — ToproBoe zeino
Bce npodunu

«IHOCTpaHHBIN SA3BIK»

SK3AMEHAIIMOHHBIN BUJIET Ne 1
1. Read, Translate and Retell Text Ne 1.
2. Give an oral presentation on topic “Companies”.

3. Grammar: Present Simple

3aBeayromuii Kadeapoi npodeccop A.B. 3uHbKOBCKas

Kpurepun oueHuBanusi pe3yJbTaToB 00y4YeHUs

OI_IeHKa KpI/ITepI/II/I OLICHHMBAHUS 110 5K3AMCHY

CryneHt 06e30mMO0YHO M TOJHO OTBEYaeT Ha BCE BOIPOCH,
IpecTaBiIeHHble B Omiere, a TakkKe MPOJIEMOHCTPUPYET CBOOOIHOE
BJIAJICHUE MaTepualoM IpU OTBETE€ Ha JONOJHUTENBHBIE BOIPOCHI.
OtBer cTyaeHTa o(hOpMIIEH IPaMOTHO C TOYKH 3pEHMS I'pPaMMAaTHUKH,
JIEKCUKH, (POHETUKHU, UHTOHALMU. VITOrOBBIH JEKCUKO-TpaMMaTUUYECKUI
TECT BBINOJIHEH Ha OLICHKY «XOPOLIO» WIN «OTIMYHO». CTYAEHT OCBOMII
3HAHMS, YMEHHUS, KOMIIETEHIMM W TEOPETHUECKUH MaTepuan 1o
mucuuIuiiHe 6e3 nmpoGenoB. Bee 3amanus, npeaycMOTpEeHHbIE YU€OHBIM
IUIAHOM,  BBINIOJIHEHBI HA  BBICOKOM  KAaueCTBEHHOM  YpPOBHE.
[IpakTHyeckue HaBBIKM MPO(ECCHOHATBHOTO NMPUMEHEHHUS] OCBOEHHBIX
3HaHUH cHOPMUPOBaAHBI.

Bricokuii
YPOBEHB «5»
(oTaM4HO)

CTy,I[CHT NpaBHJIIbHO OTBCYACT HA BCC BOIIPOCHI, MPCACTABJICHHBLIC B
61/IJ'ICTC, HO MOET HETOYHO WM HE B IIOJHOM O0ObEME OTBEUaTh Ha
JAOIOJTHUTCIILHBIC BOIIPOCHI. ﬂOHy'CKaCTC}I HC3HAYUTCIbHOC KOJIHNYCCTBO
Her}I6LIX T'paMMaTUYCCKUX, JICKCUYCCKUX, (I)OHCTI/I‘-ICCKI/IX OIJ_II/I6OI(,
KOTOPBIC HC HCKAXXAKOT CMBICJ BBICKA3bIBAHUS. WTOroBeiii JI€KCUKO-

Cpennuit
YPOBEHB «4»
(xoporo)




rpaMMaTHYECKH TECT BBIIOJHEH HA OICHKY «XOpPOIIO» WU
«yZOBIETBOPUTENbHO». CTYAEHT MpPaKTUUYECKU IIOJHOCTBIO OCBOMJI
3HAaHUS, YMEHHS, KOMICTCHIIMM U TEOPETHUYECKHH Marephail IIo
IUCUUIUIMHE. Y4eOHble 3aJaHus BBIIOJHEHbl, HO HE OIICHEHBI
MaKCUMAJIBHBIM  YHCJIOM 0aoB. [TpakTuueckue HaBBIKH
npo(eCCHOHATBPHOTO ~ NPUMEHEHUSI OCBOCHHBIX  3HAaHUM  TOYTH
HOJTHOCTHIO CPOPMUPOBAHBI.

CryneHT 3aTpyAHsieTcs B OTBETaX Ha BOIIPOCHI OMIeTa, OTBEYAET TOJIbKO
[IOCJIE HABOJSIIMX BOIPOCOB, JIEMOHCTPUPYET clladble 3HAHHUS IpU
OTBETE€ Ha JIOTIOJHUTEIbHBIE BOIPOCHI, JOIMYCKAE€T MHOIOYHMCIIEHHBIE

[Toporoserit rpaMMaTUYECKUE, JIEKCUUeCKHue, (QOHETUYECKHE OIIMOKU, KOTOpbIE

YPOBEHB «3%» 3aTPYIHAIOT NOHUMaHWE. WTOroBBIM JEKCUKO-TPAMMAaTHYECKHI TECT

(YI[OBJ'IGTBOPI/ITC BBITIOJIHEH Ha OLCHKY «KYHAOBJICTBOPUTCIIBHO» HIJIIN
JIBHO) «HEYIOBJIETBOPUTEIBbHO». CTYyIEHT YaCTUYHO OCBOWJI 3HAHUSA, YMEHHUS,

KOMIICTCHIIUN H TeOpeTI/I‘IeCKI/Iﬁ Marepuajil Mo AUCHUIIIMHE. Mmuorue
y4eOHbIe 3a/jaHns JINOO HE BBITIOJIHEHBI, JIN0O OIIEHEHBI YHCIOM 0alIoB,
OMM3KUM K MHWHUMAJIbHOMY. HeKOTOPI)IG MPAKTHUYCCKHUEC HAaBBIKM HC
c(hOpMHUPOBAHBI.

CryneHT AEMOHCTpUpYeT cia0ble 3HAHWS TMPU OTBETE HA BOMPOCHI
6I/IJ'IeTa, HC MOXCET OTBCTUTH Ha AOIMOJJHUTCIIBHBIC BOIIPOCHI HJIM HE
MOXCET OTBCTUTb HM Ha OAWH BOIIPOC B ouiere. MHOTOYHCIIEHHBIE

MuHuManbHBIN
POBEHE «2» rpyOble TpaMMaTHYECKHE, JIEKCHYEeCKHe, (OHETHUYECKHE OIMUOKU
Y HCKaXXaroT CMBICI BBICKA3bIBAHUA. HroroBerit JIEKCHUKO-
(HEYyIOBIETBOPH .
TeNbHO) rPaMMaTUYECKUN TECT BBINOJIHEH HA OLEHKY «HEYIOBJIETBOPUTEIBHO.

CTyneHT HEe OCBOWJI 3HAHUS, YMEHHUsI, KOMIICTCHIIMH U TEOPETUUCCKUI
Marepuajg 10 JUCHHWIUIMHE. Y4YeOHble 3aJaHusi HE BBITIOJHEHHI,
MPAKTUYECKHE HABBIKA HE C(HOPMUPOBAHBHI.

OueHouHble CpeacTBa Ui WHBAJIUAOB M JIMI C OTPAaHWYEHHBIMH BO3MOXHOCTSMH
3JI0POBBS BEIOMPAIOTCS C YYETOM UX MHIAUBUIYAIBHBIX ICUX0(DU3NIECKIX 0COOCHHOCTEH.

— IpH HEOOXOJMMOCTH HHBAIMAAM M JIMIAM C OTPAaHMYCHHBIMH BO3MOXKHOCTSIMH
3JI0POBBS MIPEJOCTABIISIETCS TOMOIHUTEIILHOE BPEMS ISl IIOATOTOBKM OTBETA HA SK3aMEHE;

— IpU MIPOBEJICHUH MPOLEAYPhl OLICHUBAHUS PE3yIbTaTOB OOYYCHHS MHBAINIOB U JIHII C
OTPAaHMYECHHBIMH BO3MOYKHOCTSMH 3/I0pOBbS IIPELyCMATPHBAETCS MCHOJIb30BAHNE TEXHHUECKUX
CPEICTB, HEOOXOANMBIX UM B CBSI3U C UX HHUBUIYaJIbHBIMH OCOOCHHOCTSIMH,

— TIpU HEOOXOIMMOCTH ISl OOY4YAIOIIUXCS C OTPaHUYEHHBIMH BO3MOXHOCTSIMH 3/10POBbS
M WVHBAIMIOB TIPOLENypa OIICHUBAHUS PpE3YNbTATOB OOYYCHHS IO IUCHUIUIMHE MOXKET
MPOBOJNTHCS B HECKOJIBKO JTAIIOB.

[Tpouenypa oneHuBaHMUs PE3yIbTATOB OOYUCHHS WHBAIUIOB U JIMIl C OTPAHMYCHHBIMHU
BO3MOXKHOCTSIMH 37I0POBBSI 0 JUCHUIUIMHE (MOJIYNIO) TpEeIycCMaTpPUBaeT MpPEAOCTaBICHUE
uHpopManuu B ¢GopMax, aJANTHPOBAHHBIX K OTPAHMYEHHSM HUX 3J0POBbS M BOCIPUSATHS
UH(pOpMAaIIUHU:

Jist UL ¢ HapyIIEeHUSIMU 3pEHMSL:

— B 11€4aTHOM (hopMe yBeTUUYEeHHBIM HIPUPTOM,

— B (JopMe FIIEKTPOHHOTO JIOKYMEHTA.

JUnist U1 ¢ HapyLIeHUSIMU CITyXa!

— B re4atHoi (opme,

— B JopMe PIEKTPOHHOTO JTOKYMEHTA.

JUist U1 ¢ HapyIIEeHUsIMHA OTIOPHO-/IBUTATEIBHOTO amnmapara:

— B re4atHoi ¢opme,

— B JOopMe AIEKTPOHHOTO JIOKYMEHTA.



I[aHHBII‘/JI MNEpCUCHb MOXKCT OBITH KOHKPCTHU3UPOBAH B 3aBHUCHUMOCTH OT KOHTHUHI'CHTA
00yJaromuxcs.

5. IlepeuyeHnb y4eOHOI1 TuTepaTypbl, HHPOPMALIMOHHBIX PECYPCOB U TEXHOJIOTHH
5.1. YueOnas sureparypa
1. D. Grant, J. Hudson, R. McLarty. Business Result Pre-intermediate Student’s Book. OUP,
2014.
2. G. Davies, S. Wilden, C. Speck. Business Result Pre-intermediate Interactive Workbook with
video. OUP, 2014.

Jlns ocBO€HUS JUCHMILUIMHBI MHBAIMAAMU U JIMLIAMHU C OTPAHUYEHHBIMU BO3MOKHOCTSIMU
3I0POBBSI B JJEKTPOHHO-OMOMMOTEeUHBIX cuctemax «Jlaub» u «lOpailTy uMmeroTcs u3aHusl B
3JIEKTPOHHOM BUJIE.

5.2. Ilepuoauueckasi JuTeparypa
Hcnonp30BaHne IEPUOIMYECKON JTUTEPATYPHI HE MTPETYCMOTPEHO.

5.3. NuTepHeT-pecypchbl, B TOM YHCJIe COBPeMEHHble MPogeccHOHAIbHbIE 0a3bl
JAHHBIX U I/IH(l)OpMalII/IOHHble CIIPAaBOYHBIEC CHCTEMbBI
DJ1eKTPOHHO-0ubIMoTeuHbIe cucTteMbl (IBC):
1. DBC «FOPAWT» https://urait.ru/
2. DbC «YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
3. DBC «BOOK.ru» https://www.book.ru
4. OBC «ZNANIUM.COM>» www.znanium.com
5. DBC «JIAHDb» https://e.lanbook.com

IIpodeccuonanbHble 0a3bl JAHHBIX:
1. ScienceDirect www.sciencedirect.com

Pecypchl cBOOOIHOIO J0CTYNA:
1. CnoBapu u sHImKIoneauu http://dic.academic.ru/;

CoOcTBeHHBbIE YJIeKTPOHHBbIE 00pa3oBaTe/ibHble U HHPopMaunoHHbIe pecypebl Kyol'y:
1. Cpena MoaynbHOTO quHamMu4eckoro ooydenus http://moodle.kubsu.ru

6. Meroauyeckue yKa3aHMs [JIsi O0YYalOIIMXCS MO OCBOEHHMIO JUCUMILIMHBI
(MoxyJis)

Baxknedmumu ycinoBHsIMH Tpoliecca OOydeHUsl SIBISIOTCS COYETaHHWE ayIUTOPHON H
BHEAyJIMTOPHOI pabOTOM CTY/IEHTOB.

Jljis ycrenmHoro ocBOeHUsI HEOOXOAUMOT0 TEOPETHUECKOr0 MaTepuasa M MPaKTUYECKUX
HABBIKOB B XOJ/I¢ AyAMTOPHBIX 3aHSATUH CTYICHTaM PEKOMEHIYeTCS BBINOJHATH 3aJauyd IO
JUCUUILIMHE, MOCTABJIEHHbIE TMEpe] HUMHU IPENoAaBaTelieM: B IMOJHOM Mepe, KauyeCTBEHHO W
CBOEBPEMEHHO BBITIOJHATH JOMAIITHUE 3aJaHMs, CTapaThCs HE MPOIYCKaTh 3aHATHS (B Clydae
MPOIMYCKOB MPEAYyNpekaaTh TMperojaBareis 3a0laroBpeMeHHO M OpaTh 3aJaHue s
CaMOCTOSITENIbHOM paboOThl ¢ TOCIEAYIOIIMM KOHTPOJEM €ro BBHIMOJHEHHS MPENoaBaTesieM),
aKTUBHO pabOTaTh U BBIMOJHSTH BCE 3aJaHUS BO BpeMs ayTUTOPHBIX 3aHSATHH.

CamocrosiTesibHasi paboTa CTyAEHTOB (MHIMBHUAyallbHAs, TPYIIOBas, KOJIJICKTUBHAs)
TaK)Ke SIBJISIETCS] BAYKHOM YaCThbIO B paMKax JIaHHOTO Kypca. KoHTponmpyemas camocTtoaTenbHas
paboTa CTyJEHTOB OCYIIECTBISETCS MO/ PYKOBOJICTBOM IPEMOAABATENsl U MPOTEKaeT B (opme
JICJIOBOTO B3aUMOJECUCTBUS: CTYACHT IMOJY4YaeT HEMOCPEACTBEHHBIE YKa3aHMs, PEKOMEHIAlUu
MpernoaBaTelis 00 OpraHu3all CaMOCTOSTEIBHON JAeSITENFHOCTH, a MPENOJaBATENb BBITOJIHSIET
(YHKIHIO yIIpaBICHUS Yepe3 YUeT, KOHTPOJb U KOPPEKIIHIO OIMOOYHBIX AEHCTBUM.


https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
https://www.sciencedirect.com/
http://dic.academic.ru/
http://moodle.kubsu.ru/

Conepxanne CaMOCTOATENBHOW pPabOThI CTYACHTOB HMMeEET IByeAMHBbIH xapaktep. C
OJTHOW CTOPOHBI, 3TO COBOKYMHOCTh YYEOHBIX W MPAKTUYECKUX 3aJlaHUH, KOTOpBIE CTYICHT
JIOJDKEH BBITIOJIHUTH B mporecce oOydenus. C Apyroil CTOPOHBI, 3TO CIOCOO JESTEIHHOCTH
CTY/ICHTA T10 BBIMOJHEHHIO COOTBETCTBYIOIIEIO y4eOHOTO TEOPETUUECKOTO MM MPAKTHYECKOTO
3amaHus. CBO€ BHEIIHEE BBIPAKEHUE COJEPKAHME CaMOCTOSITEIbHOM padOThl CTYAEHTOB
HAXOJUT BO BCEX OpPraHU3alMOHHBIX (opmax ydeOHOW BHEAyIUTOPHOW AEATEIBHOCTH, B XOJE
CaMOCTOSITEJIBHOTO BBINIOJIHEHUSI Pa3IUYHbIX 3afaHui. DYyHKIMOHAJIbHOE NpeJHa3HAUYECHUE
CaMOCTOSITEJIbHOM pPabOTHl CTYAEHTOB B IPOLIECCE MPAKTHUUECKUX 3aHATUN [0 OBJIAJECHUIO
CHEIMAIbHBIMM 3HAaHUSIMHU 3aKJIOYA€TCSI B CaMOCTOSITEIbHOM IPOYTEHHH, IMPOCMOTPE,
MPOCIYIIMBAaHUM, HAOMIOJCHUH, KOHCIIEKTUPOBAaHMM, OCMBICIIEHUHM, 3allOMUHAaHUM U
BOCITPOU3BEICHUU ompeneineHHol wmHpopmammu. llens W MmmaHupoBaHUE CaMOCTOSTEIBHON
paboThI CTYICHTY ONpEAEseTCs IpernoaaBaTeieM.

CobOcTBEHHO caMmocTosiTeNIbHAsE paboTa CTYAEHTOB BBINOJHSETCS B YIOOHBIE JUIS
CTYI€HTa Yachl M NpPEJICTaBIseTCS NpenojaBaTrenato Juig mnpoBepku. JlaHHbii ¢dopmar
IpenycMaTpuBaeT OOJIBIIYI0 CaMOCTOSITENIBHOCTh CTYAEHTOB, OOJIBLIYIO WHAMBHUAYATU3ALNIO
3aJlaHul, HaJIM4Yue KOHCYJbTAlMil U pAJ IMCUXOJIOrO-TNEeJarornyeckux HOBAIMM, KacarolIuxcs
KaK COJIepKATEIbHOM YacTH 3a/IaHU|, TaK U XapaKTepa KOHCYJIbTAllUd U KOHTPOJISL.

CryneHTam mpeanararoTcs Ciaeayomue BUAb U (GOPMBI CAMOCTOSITEIBHON PaOOTHI:

— CaMOCTOSTENIbHOE BBIIIOJIHEHUE 3aJJaHUH Ha J1a00paTOPHBIX 3aHATHUSX;

— caMOCTOsTEeNbHAS JOMAIIHSS paboTa Mo MOATOTOBKE K ayAUTOPHBIM 3aHATHSIM;

— camocTrosiTeNnbHass pabora (MHAMBHIYyaJbHas) C UcCHOJb30BaHueM HHTepHer-
TEXHOJIOTHH;

— MHAMBUAyaJlbHas W TpPYIIOBas TBOpyeckas paboTa MO MOArOTOBKE JOKIAZOB U
MpEe3EHTaIIHI;

— BHEayJIMTOPHOE YTCHHUE;

— MOATOTOBKA KO BCEM BHUJAM KOHTPOJBbHBIX HCHBITAHUN, B TOM YHCJIE K TEKYIIEMY
KOHTPOJTIO YCTIEBAEMOCTH (B TEUEHUE CEMECTPa) U IMPOMEKYTOYHOHN aTTecTanuu (Mo OKOHYaHUHU
ceMecTpa).

Tunbl 3a1aHul 1JIs1 CAMOCTOATEILHOM PadoThI:
1. UTeHne 1 KOHCIICKTHPOBAaHUE TeKcTa (yueOHUKA, IOTIOTHUTEIILHOU JINTEPATYphI), padoTa co
CJIOBApSIMU M CITPABOYHUKAMH C IEJIBIO OBJIAJICHUS 3HAHUSMH, HEOOXOIUMBIMH TSI OCBOCHHSI
JMCIUTUIAHBL
2. PaboTa ¢ KOHCIIEKTOM, TOBTOPHAs paboTa HaJl yueOHBIM MaTepHalioM (Y4eOHHKA,
JOTIOJTHUTEIBHOM JTUTEPaTyphl) JJIs 3aKPETUICHUS M CUCTEMAaTU3allKi 3HAHUM.
3. BeinonHeHne GoHETHYECKUX, TPAMMATHYCCKUX U JICKCHYCCKUX YIIPAKHEHHH 110 U3y4aeMbIM
TEMaM.
4. [ToaroToBKa JOKJIAJI0B M MIPE3CHTAIMI MO MPEUIOKEHHBIM TEMaM.
5. BeInoJiHeHHE 33aJaHUH TI0 SKCTEHCHBHOMY ayJAMPOBaHUIO (TIPOCITYIIMBAHUE, BHITIOJTHEHUE
yIpaKHEHUH HA TOHUMAaHUE POCITYIIAHHOTO).
6. PaboTa ¢ TekcTaMU 10 SKCTCHCUBHOMY UTCHHIO (UTEHUE, OTBETHI Ha BOTIPOCHI K TEKCTAM,
BBIOOPOYHBIN MTUCHMEHHBIN TIEPEBOJ, KPATKUI TIepecKa3 MPOYUTaHHOTO, aHAIH3 U
pedepupoBaHue TEKCTa).
7. UnnuBuayanbHas paboTa CTy/IEHTOB C MHTEPaKTUBHBIMU VIHTEpHET-pEeCypcaMu.

3aBepma}0HmM 3TAllOM CaMOCTOSTEIbHOM pa6OTBI CTYACHTOB ABJISICTCA KOHTPOJIb €€
BBITIOJIHCHMA. KOHTpOJ'IB pPE3yJIbTaTOB CaMOCTOSITEIbHOMN pa6OTLI CTYACHTOB  MOJKCET
OCYIICCTBJIATECA B yCTHOﬁ, MUCHbMEHHOM M CMEIIaHHOM (I)OpMC B BHJC YCTHOTO OIIpocCa,
MMUChbMEHHOM pa60TBI, CJIOBAPHOT'O JUKTAHTA, COO6IJ_[CHI/I$I, MMpEe3CHTalu, KOHTpOJ’IBHOﬁ pa6OTBI,
TCCTUPOBAHUS U T.II.



B ocBoeHuu AMCHUIUIMHBI UHBATUIAMU U JUIAMU C OTPAHMYEHHBIMU BO3MOKHOCTSIMHU
3I0pPOBbsSI OOJIBIIIOE 3HAYCHHE HMEET WHJAWBHyalbHas ydeOHas paboTa (KOHCYIbTAIlMH) —
JOTIOJTHUTEIBHOE Pa3bsiCHEHUE yYEOHOIO MaTepHaa.

NunuBuayanbHble KOHCYIBTAIMM 10 TIPEAMETY SBISIOTCS BAXKHBIM  (aKTOPOM,
CIOCOOCTBYIONIUM HHIUBUyATH3AIMH OOYYCHHUS U YCTAHOBIICHUIO BOCIIMTATEIHLHOTO KOHTAKTA
MEXTy MpenogaBaTeIeM HyJalluMcsl ¢ OTPaHUYCHHBIMA BO3MOKHOCTSMH 3/I0POBBSI.

7. MaTepuajibHO-TeXHHYECKOe of0ecredeHne 1o JUCHUIIuHe (MOLYI10)

HaumenoBanue CIICIIHAJIBHBIX OCHaHIeHHOCTL CIICIIMAJIbHBIX HepequL JIMIOCH3UOHHOI'O

TIOMENeHU I TIOMELIeHUH POrpaMMHOT0 00eCTIeUeHHS
Y4eOHbIC ayJIUTOPUH st | Mebenb: yaeOHas MeOenb
MIPOBEICHUS nabopatopHbIX | TexHHYecKHe cpencTBa 00ydeHHUs:
samsituid - (aym.  2026J1,  2027J1, | 9kpaH, IpOEKTOp, KOMITBIOTED

4034J1, 4035JI, 4036JI, 5043J1,
201H, 202H, 203H, A203H)

Y4eOHbIC ayJIUTOPUH st | Mebenb: yaeOHas MeOenb
MPOBECHUS IPYIIOBBIX u | TexHUUECKHE CPeICTBA OOYUCHHUS:
WH/IMBUIYAIbHBIX ~ KOHCYJBTAIMM, | 9KpaH, IPOCKTOP, KOMIIBIOTED
TEKYILEr0 KOHTPOJIS u

IIPOMEXKYTOYHOU aTTeCTallux

(kadenpa MHUPOBOH SKOHOMHUKH H
MeHe/pKMeHTa aya. 236)

JUis  caMmocTosITeNbHOW — paboThl  OOyYaromMXCs  MPEIyCMOTPEHbl  MOMEIIEHHUS,
YKOMIIJIEKTOBAHHBIE CIIEUATM3UPOBAHHOIN MeOeNbl0, OCHAIEHHbIE KOMIIBIOTEPHONH TEXHUKOH ¢
BO3MO’KHOCTBIO MOJKIIIOYEHUS K ceTu «/HTepHET» M oOecreueHreM J0CTyNa B AJIEKTPOHHYIO
MH(POPMAITMOHHO-00Pa30BaTEILHYIO CPEly YHUBEPCUTETA.

HaumeHnoBaHue noMereHu ais
CaMOCTOSITEIILHON PabOThI
00y4aroImuxcst

OcHaIIEeHHOCTb TTOMEILEHUH s
CaMOCTOSITENILHOM PabOThI
o0yyaromuxcs

[lepeueHp NTULIEH3MOHHOTO
MIPOrPaMMHOT0 00ECTICUCHUS

[Tomemenue mig caMOCTOSATENbHON
padoThl 00y4aromuxcs (YUTaTbHBIN
3an HayuHoit OuOimorexu)

Mebenb: yuebnas medenb
Kommekt  cnennanu3supoBaHHON
MeOenH: KOMIIBIOTEPHBIE CTOJIBI
ObopynoBanue: KOMIBIOTEpHAs
TEXHUKa C MOAKIIOUEHHEM K
nH()OpPMALIMOHHO-
KOMM YHUKAIITUOHH O
«HTeprer» U gmoctymoM B
SJEKTPOHHYI0  MH(OPMAIMOHHO-
00pa3oBaTENHHYIO cpeny
00pa3oBaTeNbHOW  OpraHU3aluH,
BeO-KaMephl, KOMMYHHKAI[IOHHOE
obopynoBaHHe, O0O0ECIICUHBAOIIEE
JOCTym K  CEeTH  WHTEpHET
(mpoBomHOE COEIUHEHNE "u
OecripoBOHOE  COEOMHEHHE MO
texuonoruu Wi-Fi)

CCTH

TToMmemenue i1t caMOCTOSITEIHLHON
pabotel obygarommxcs (aya. 213A,
218A, 201H, 202H, 203H, A203H)

Mebenb: yaeOnas medenb
Kommnekr  cnenuann3upoBaHHON
MeOeNn: KOMITBIOTEPHBIE CTOIBI
ObopynoBanue: KOMIBIOTEpHAS
TeXHHKa C MOAKIIOUEHHEM K
“H(pOpMaIMOHHO-
KOMM YHUKaIlMOHHOMN
«WHTEpHET» W OOCTymOM B
9NEKTPOHHYI0  WH(OPMALMOHHO-
00pa30BaTeIbHYIO cpeny
00pa3oBaTebHOW  OpraHH3aluH,

CCTHU




BeO-KaMepbl, KOMMYHHKAIIMOHHOE
o0opyaoBaHHE, O00CCIICUNBAOIIEE
JOCTyn K  CEeTH  HMHTEpHeT
(mpoBogHOE COe/IMHEeHNE u
OecCrpoBOTHOE ~ COCIMHEHUE 10
texaonorun Wi-Fi)




PELEH3USI

Ha pabodyro nporpammy gucuuuMasl 51.0.03 «HOCTpaHHbIH A3BIK»
(cocTaBuTENb MIPOrpaMMBI — IpernogaBateis Jlazapesa M.B.)

Penensupyemass mporpamma aucuuiuinHel «HOCTpaHHBIN $3BIK» COCTaBICHA B
COOTBETCTBMH ¢ DesepanbHbIM I'OCYJAapCTBEHHBIM 00pa30oBaTEIbHBIM CTAHIAPTOM
BBICHIEr0 OOpasoBaHus mo Hampasienuio 38.03.06 u mpeaHasHavyeHa Il CTYIEHTOB
9KOHOMHYECKOTro (hakyibpTera, o0ydaronxcs no npoduio «Toprosoe JeIoy.

B paboueii nporpamMme JUCUMIUINHBI PACKPBITHI LEJIH, 3a/[a4H, MECTO JUCIUILIMHEI B
crpykrype OOIT BO. Llenu ocBoeHUs JUCIUIUIMHBI COOTHOCATCS ¢ 00mumu 1ensmu OOIT
BO u BxI0YalOT ocBOGHHE OOYYAIOIIMMHUCS 3HAHUA W HABBIKOB, COOTHOCSIIUXCS C
xomnereHmsIMu MYK-4.1 («cobogaer HOpMBI M TpeOOBAaHUA K YCTHOH M MUCHMEHHOMR
JIeJIOBOM KOMMYHUKAIlUH, TPHHATHIC B CTpaHe(ax) u3ydaemoro ssbikay) u UVK-4.2
(«1eMOHCTPUPYET CIOCOOHOCTh K peaM3allid JIeJI0BOM KOMMYHHMKAI[MH B YCTHOW M
IHMCHbMEHHOMN q)oﬁMax Ha MHOCTPAHHOM(BIX) SI3BIKE(AX)»).

Temarnueckuil  1UIAH  U3Y4YECHUS  JUCHUIUIMHBI  «VHOCTpAHHBIA  S3BIKY,
00pa3oBaTeIbHBIE TEXHOJOTMM, OLCHOYHBIE CpEIACTBA JUIS TEKYIIEro KOHTPOJIS
yCIIEBAEMOCTH M IIPOMEXYTOYHOH aTTecTald 10 WTOraM OCBOCHHS JUCIMIUIMHBI,
1IepeyeHb OCHOBHOM M JOINOJHUTEIBHOW JIMTEPATYPBI, MPOrPAMMHOI0 O0ECHCUCHHs |
HurepHer-pecypcsl, a Takke MaTepHAIbHO-TEXHHYECKOE O00ECHeYeHHEe CIHOCOOCTBYIOT
Ka4eCTBEHHOMY OCBOEHHMIO BCEX AMIAKTHYECKUX CIUHMII, YCTAHOBJICHHBIX B KaueCTBE
uened u 3agay pabouedl mporpaMmbl. YKaspIBaeTcsi 00BEM 4YacoB 00s3aTeNIbHOM
ay/IMTOpHON yueOHON Harpy3Ku, CaMOCTOSTENILHOM paboThl 00yYarOIMXCs, IEPEUHCIICHBI
BU/IbI 0053aTENBHON ay IMTOPHON yuyeOHOI Harpy3KH, CaMOCTOSTENILHON paboThl 1 popma
UTOTrOBOM aTTECTALMH 110 AUCIUILIHHE.

Pa6ouas nporpamMmMa cocTaBlIeHa Ha BBICOKOM METOAMYECKOM YPOBHE U MOXKET OBITh
PEKOMEH/I0BaHa I MCHOJNb30BaHMA B Ipouecce y4eOHOH paboThl CO CTYAECHTaMH
Ky6aHckoro rocyaapcTBEHHOTO0 YHHBEPCHTETa IO HAmpaBjieHHIO noaroroBku 38.03.06

Toprosoe xeno.
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PEHEH3UsA

Ha pabouyio nporpammy gucuumiuael 51.0.03 «MuocTpanHbIf A3BIK»
(cocraBuTENb IPOrpaMMsl — npenoaasarens Jlazapesa M.B.)

Pa6ouas mporpamma aucuuruiniel «MIHOCTpaHHBIH A3bIK» pa3paboTaHa Ha OCHOBE
denepanbHOro TroCyAapCTBEHHOrO 00pa30BaTENBHOrO CTaHJapTa K IIOATOTOBKE
crynenroB HampasieHus 38.03.06 Toprosoe Jeno SKOHOMHYECKOro (hakynabTeTa IO
nporpaMme OakanaBpuara (04HO-3a04uHas popMa 00ydeHus).

PaGouast nporpamMma oTpakaeT MecTO JUCHMIUIMHBI B crpykrype OIIOII,
PacKpHIBAET OCHOBHBIC LIEJIM M 33/1a4d W3y4aeMOM IMCHHMIUIMHBI, a TakkKe TpeOOoBaHHA K
pe3yJbTaTaM OCBOCHHUS JUCHHMIUIMHEL. B CTpYKType U coiepkaHuu y4eOHON QUCIMIIITHHBL
OIIpe/IeNIeHbI TEMbl M KOJIMYECTBO YAacOB HAa MX M3yYeHHE, yKa3aH 00BEM 4YacoB
MaKCHUMAaJIbHOM, 00s3aTeNIbHON ayQUTOpPHOW Y4YeOHOM Harpys3kd, CaMOCTOATEIIBHOM
paboTsl 00yUaromuxcs, 00s3aTeNbHOM ay AMTOPHOM y4eOHON HAarpy3KH, CAMOCTOSTEILHOM
paboTsl 1 popMa HTOrOBOH aTTECTALMH 110 JUCLUILIMHE.

Crpykrypa ydeOHOH mporpamMMbl BKIIOYAeT BCE HEOOXOAUMBIE KOMIIOHEHTHI:
IIEPEYUCIICHB KOMIIETCHIMH, (OpMHUpyeMble B pe3yJIbTaTeé OCBOEHHS JUCIMILIMHBI,
yKa3aH TEMATHYECKMH IUIAH OCBOCHHS JMCLMIUIMHBI, BUJBI TOATOTOBKH, (OPMEI
OpraHM3all{ 3aHATHH, KOJMUYECTBO YAacOB ayJUTOPHOW M CAMOCTOSTEIBHON paboTHI,
MaTepUabHO-TEXHUYECKoe obecrieueHue.

Taxoke B mporpamme IpHUBOJAATCS 00paslbl OLEHOYHBIX CPEACTB Ul NMPOBEACHHUS
TEKYILIETO U MPOMEXYTOYHOTO KOHTPOJIs, yKa3aHbl TPeOOBaHHUA K pe3yIbTaTaM OCBOCHHMS
OUCHMIUIMHBI, TPEACTABIEHBl METOAMYECKHE PEKOMEHJALUH [0  OpraHu3alMu
CaMOCTOSTEIbHON paboThI.

Pa6oyas nporpamma COOTBETCTBYET Tpe6OBaHUAM denepanbHOro
rocyJapCcTBEHHOro 00pa30BaTENBHOr0 CTaHAApPTa M MOXKET OBITh PEKOMEHJOBaHA JUISA
opranuzauuu y4eOHOH paborel co crygeHramu Ky6aHCKoOro rocyaapcTBEHHOIO
YHUBEpPCUTETA 110 HampasiieHHIo roarotoBku 38.03.06 Toprosoe /€10 3KOHOMHYECKOIO

¢axynbTerTa.

Penensenr: :
JoLeHT Kag. HeMenkon ¢punonoruu KybaHcKoro rocyapcTBEHHOIO YHHBEPCUTETA

kana. ¢puron. Hayk H.H. Kproukosa e [)m/-,-
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