AHHOTaIUA K pabodei mporpaMmme JUCITUTITNHBI
«[IpakTUKYM O KVIBTYPE PeUeBOro 00ueHus (IepBbli NHOCTPAHHBIN S3bIK )»

(KOO u HaumeHoB8aHue OUCYUNIUHBL)

O0beM TPy10eMKOCTH: 4 3a4eTHBIX SUHUIL

Heapb qucuumIMHbI:()OPMUPOBAHKUE U PA3BUTHE CIIOCOOHOCTH CBOOOJHO TOBOPHUTH M MMOHMUMATH
peYb Ha TIEPBOM HM3y4YaeMOM HHOCTPAHHOM SI3bIKE B €ro JIMTEepaTypHOH ¢dopme, BKIIIOUas
npohecCHoHaBLHOE MMCEMEHHOE U YCTHOE OOIIEHUE.

3agauu AMCHMILINHBIL
- CBOOOJHO T'OBOPUTh U IMOHMMAaTh PeYb Ha IEPBOM H3y4aeMOM HHOCTPAHHOM SI3bIKE B €ro
JAUTEpaTypHOi opme;
- JIEMOHCTPHPOBATh CIHOCOOHOCTh OCYILIECTBIATH MPO(ECCHOHAILHOE HMUCbMEHHOE U YCTHOE
oO1ieHue.
MecTO AMCUUIIMHBI B CTPYKTYpe 00pa30BaTe/JIbHOM NMPOrpaMMbl

HucuumummHa «IIpakTHKyM 1Mo KyJIbType pedeBoro oOmieHusi (MepBbld MHOCTPAHHBINA
A3BIK)» OTHOCHUTCA K 00s13aTenbHOM yactubmnoka 1 "ucuunnuaet (Moxynu)" yaeGHOTO MiaHa.

HucuumnuHa «lIpakTukyM mo KyJdbType pedeBOro oOiieHus (mepBblii MHOCTPAHHBIN
A3BIK)PHApSly € TakuMu  JucuuiuinHamMu  Kak  «lIpaktukym  mpodeccuonanbHO-
OpUEHTUPOBAHHOM peun (NepBbIi MHOCTpPAHHBIN A3BIK)», «llpakTHueckuili Kypc nepBOro
UHOCTpaHHOTO si3blka» U «IIpakTHKyM yCTHON M NHUCBMEHHON peun (IEepBbI MHOCTPaHHBIN
S3bIK)» HampaBiieHa Ha (opmupoBaHue obOmenpopeccuonanpHor komnereHnuu (OITK-6),
oOecneunBaromeil (GopMupoBaHHe CIIOCOOHOCTMCBOOOAHO TOBOPUTh M IOHMMAaTh peyb Ha
IEPBOM M3y4YaeMOM HWHOCTPAHHOM S3bIKE B €ro JIMTEpaTypHOH Qopme, BKIOYas
npodeccuoHaIbHOE MUCbMEHHOE U YCTHOE OOIIEHHE.
TpeGoBanusi K yPOBHIO OCBOCHHS TUCHUIIIHHBI

W3ydyenne naHHOM yuyeOHOM AMCUMIUIMHBI HalpaBlieHO Ha (OpMHpOBaHHUE Y
00yYaroUMXCsl CICTYIONIUX KOMIIETECHIIUN

KOI[ U HAMMCHOBAHUC MHAUKATOpA

Pesynprarel 00y4eHUs IO AUCIIUTUTHHE
JOCTIKEHUS KOMIIETEHIINHU

OIIK-6: cmocobeH cBOOOMHO TOBOPHTH M TIOHUMAaTh pedb Ha IEPBOM H3y4aeMOM
MHOCTPAHHOM $SI3bIKE B €r0 JINTEpATypHOU (hopme, BKIFOUAsi TPOPECCHOHATEHOE MTUChbMEHHOE H YCTHOE
oO11eHue.

OIIK-6.1. CBOGOAHO TOBOPUT M TOHHMAeT | 3HAET HOPMBI, TPEOOBAHUS M CPEICTBA HEOOXOANMBIE
pedb Ha MEPBOM H3y4aeMOM HMHOCTPAHHOM | JUISI TOTO, 4YTOOBI TOBOPUTH M IOHMMAaThb pPedyb Ha
SI3BIKE B €T0 JINTepaTypHol Gopme MEPBOM H3y4aeMOM HWHOCTPAaHHOM SI3BIKE B €ro
JIUTEpaTypHOU (opme.

YMeer CBOOOJHO TOBOPUTH M TMOHWMATh pEYb Ha
[EPBOM HM3y4aeMOM HWHOCTPAHHOM S3bIKE B €ro
JIUTEpaTypHOU (opme.

Brnageer cnocoOHOCTBIO CBOOOIHO TOBOPUTH H
MMOHUMATh PeYb Ha MEPBOM H3y4aeMOM WHOCTPAHHOM
SI3BIKE B €T0 JINTepaTypHOl Gopme.

OIIK-6.2. JleMOHCTpUpYET CIIOCOOHOCTH | 3HA€T  S3BIKOBBIE  CpeAcTBa  (TpaMMaTHUYECKHE,

OCYIIIECTBIISATh mpo()eCCHOHAIBHOE | JIECKCUYECKHE)  HEOOXOMuMbIe  JUIS  peau3alidd
MUCBMEHHOE M YCTHOE OOIICHHE po()eCCHOHATIBHOTO  MUCHbMEHHOI'O W YCTHOTO
o0IIEeHNS.

YMeeT HCHONB30BaTh  SI3bIKOBBIE  CpeACTBA IS
peanuzanuyd  MPOQPECCHOHATEHOTO TMHUCHBMEHHOTO U
YCTHOTO OOIIICHUSI.




Kon n HaumeHOBaHUE HHAUKATOPA

P€3YJ'H>TaTLI 06y‘lCHI/I$I IO JUCHUIIIINHE
JOCTHIXKCHUS KOMIICTCHII

Bruaneer CIIOCOOHOCTBIO K peanu3anuu
NpopEeCCHOHATLHOTO  THCBMEHHOTO U YCTHOTO
0o0IIEeHNS.

CopaepixaHue TUCHUILINHBI:
Pacrnipenenenne Bu10B yaeOHOM paOOThI U UX TPYJOEMKOCTH TIO pa3fiesiaM AUCIUILTUHBL.
Paznenbr nuciurunael, n3ydaemsie B 7 cemectpe (ODO)

KomanuecTtBo yacos
N - AyauropHas ?;;?;H
o alMEHOBAHUE Pa3/IesIoB (TeEM) Beero paboTa babota
JI 113 JIP CPC
Could we meet next week? In the Meeting 8 3 5
Can we make a start now? Chairing a Meeting 8 3 5
Can | make a point here? Expressing Disagreement 8 3 5
I am not sure | agree. Dealing with Conflicts 8 3 5
It’s a deal! Concluding Deals 8 3 5
So | think we have finished today. Enjoying Success 8 3 5
Networking at a trade fair 8 3 5
Making Contact 8 3 5
Final Project 8,8 3 5,8
HUTOI'O no pasdenam oucyuniurol 71,8 26 45,8
KoHTponb camocrosTenbHoil pabotsl (KCP) -
ITpomesxytounas arrecraius (MKP) 0,2
IloAroToBKa K NPOMEKYTOYHOMY KOHTPOJIIO -
OO61mas TpyJ0€MKOCTh MO AUCIHUILTUHE 72
Pasnensl aucuuniannsl, n3ydaemsie B § cemectpe (ODO)
KomndgecTBo yacoB
Breaynu
Ne HammenoBanwme paznenos (Tem) AymatopHas TopHyasI
Bcero pabora
pabora
JI 113 JIP CPC
1. The Intercultural Challenge 4 3 1
2. Cultural Dimensions 4 3 1
3. Business and Travel 4 3 1
4. Pros and Cons: the power of argument 4 3 1
5. New trends on the job market 4 3 1
6. New forms of organizing your professional life: job-sharing 4 3 1
7 Reconciling universalism and particularism: different stylesinthe | 4 3 1
) same company
8. Business Communication 4 3 1
9. Cultures: Going Further 4 3 1
10.  |Dreaming about a future job: a typical day... 4 3 1
11.  |Final Presentation 5 2 3
HUTOI'O no pasdenam oucyuniurovl 45 32 13
KonTtpons camocrosrtensroi padbotel (KCP) -
[Ipomexytounas arrecranus (MKP) 0,3
IToaroToBKa K MPOMEKYTOUHOMY KOHTPOIIIO 26,7
OO1mas Tpy10eMKOCTb 10 AUCIUIUINHE 72

KypcoBbie paGoTbl: He npedycmompena
®opma npoBeeHUs ATTECTAIMH MO TUCIHUILIUHE:




7 cemecTp. @opMa NPOMEKYTOYHOT0 KOHTPOJIS — 3a4eT.
8 cemecTp. @opmMa NPOMeKYTOUYHOTO KOHTPOJISA — IK3aMEH.

ABtop M.A. Bennuko



