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1 Hesan u 3axa4m U3y4eHUs AMCHUILIMHBI (MOLYJISA)

1.1 Ileab ocBoeHMs TUCUMILIUHBI

OCHOBHOH NPAaKTUUYECKON MLeNpl0 O0yueHuss no aucuuiuinHe «VHOCTpaHHBIA S3BIK»
ABNsieTCs  (OPMHPOBAHME HHOSA3BIYHOM KOMMYHHMKATUBHOM  KOMIIETCHIIMM  y4alluXcs,
BKJIIOYAIOIIEH yCBOEHHE M COOJIOACHHWE MMHU HOPM U TpeOOBaHUI K YCTHOM M NMHCHMEHHOU
JIEI0BOI1 KOMMYHHUKAIIMM U3Y4aE€MOT0 SI3bIKa, a TAK)KE UX YMEHUE NPUMEHUTh JaHHbIC 3HAHUS B
CUTYaIlMH peajbHON JEI0BOM KOMMYHMKAIIMK HA HHOCTPAHHOM SI3BIKE.

LleneBas ycraHOBKa mporpamMmbl OakanaBpuara IMpeanoJiaraeT KOMIUIEKCHOE OBJIAZICHHUE
JIMHTBOCTPAHOBEUECKUMH 3HAHMSAMHU Kak oOILIero xapakrepa, Tak M NpodecCHOHATbHO
OpUEHTUPOBAaHHBIMU. B COOTBETCTBHM C 3TUM LielIb 00Y4E€HHUSI MHOCTPAHHOMY SI3BIKY B paMKax
porpamMmbl 6akajgaBpuaTa Ha SKOHOMHUYECKOM (aKylIbTeTe SBISIETCS KOMIUIEKCHON U BKIIIOYAET
B ce0sf Kak KOMMYHHMKATHBHYIO II€JIb (IIPAKTHYECKYIO, SIBJISIOIIYIOCS OCHOBHOM), TaKk U
00pa30BaTENIbHYIO U BOCIIUTATENbHBIE 1IEIH.

JlocTnkeHre KOMMYHMKAaTUBHOM IeM TpeanosaraeT (OpMUPOBAHUE CIEIYIOIIUX
AJIEMEHTOB PO (ECCHOHATBHO-OPUEHTUPOBAHHON AEATEIbHOCTH BBITYCKHUKA:

- “H(OPMaIMOHHO-aHAJIMTHYECKAst padoTa ¢ ICTOYHUKAMH MH(POPMAIIK HA THOCTPAHHOM
s3bIKe (CpeAcTBa MaccoBOil MHGOpMaINK, JOKYMEHTHI, ClIellMaIbHas U CIpaBOYHasl JINTEparTypa,
B TOM YHUCJIE, SJKOHOMUYECKON TEMaTUKN);

- mepeBojueckas paboTa B YCTHOW M NHCbMEHHOM (opme, BKIOYas MEPEBOJ
JOKYMEHTAIMH U CTaTell 5)KOHOMUYECKON TEMAaTHUKH );

- TpaKTUuYecKas JeATENbHOCTh IO TMOJAJEPKaHUI0O KOHTAKTOB C HWHOCTPAaHHBIMU
napTHepamMu B YCTHOW U MTUCbMEHHOH dopMme.

OOpazoBarenbHas U BOCHUTATENbHAs LEIM AMCLHUIIIMHBI PEATU3YyIOTCS MOCPEICTBOM
0oTOOpa COOTBETCTBYIOLIETO Y4e€OHOrOo MarepHuana, WHHOBAILMOHHBIMH TEXHOJIOTHUSIMH €ro
IPUMEHEHMs],  AHATUTUYECKMM  MOJIXOAOM K  OOy4eHHI0  SI3bIKy M OOLIMpPHOMH
JIMHTBOCTPAHOBEYECKOW MOATOTOBKOM, OCYIIECTBISIEMOM B XOJ€ NPAKTHUYECKUX 3aHATHIA.
3HauNTeIbHOE BHUMAHUE YAESETCS CaMOCTOSTENbHOM MPaKTHUYECKOH paboTe CTYAEHTOB B X0/1€
OCBOEHMS JUCLUIUIMHBI AJ1s1 HanboJiee MOJHOM pealn3aliy IOCTABICHHBIX LeNeH.

1.2 3agaun JUCHUILIMHBI

OCHOBHBIMH 3a/layaMd  OOY4YeHHUS 110 JaHHOW JUCHMIUIMHE, B COOTBETCTBUU C
MOCTAaBJICHHBIMMU 1IEJIAMU, SBJISIOTC:

- pacmMpsATh 3HAHHMS O HOpPMax M TPEOOBAHHMAX K YCTHOW M IUCHMEHHOH JI€JIOBOM
KOMMYHHUKAITUH, TPUHATHIX B CTPAHE M3y4aeMOTO SI3bIKa;

- pa3BHBaTh YMCHHS IPUMCHATh HOPMBI W TpeOOBaHMs, NPUHATHIE B CTpaHe(ax)
M3Yy4aeMOro s3bIKa, IPU peaanu3aluy YCTHOW U MTUCbMEHHON JeTI0OBOM KOMMYHUKAIINH;

- pa3BUBATh CIIOCOOHOCTH K peaTn3alii JeI0BOM KOMMYHHKAIIUU B YCTHOM ¥ MUCbMEHHOMN
(hopmMax Ha HHOCTPAHHOM SI3BIKE.

1.3 MecTo qucuuminHbl (MOaYJisl) B CTPYKTYpe 00pa3oBaTe/ibHON NPOrpaMMbl

Hucuunnuna «HOCTpaHHBIN S3BIK» OTHOCHTCA K 00s3aTenbHOM uacTu broka 1
" IucuuIuInHel (MOynu)" yaeOHOro IIIaHa.

N3yueHno TUCUMITIMHBI IPEIIIECTBYET U3ydeHUEe HHOCTPAHHOTO sI3bIKa (aHIJIMHCKOTO) B
o0beMe HIKOJBHON mporpamMMbl. B cBsi3u ¢ 3tuM, auctumiuuHa «VHOCTpaHHBINA A3bIK» TECHBIM
o0pa3oM cBsi3aHbl C 0a30BOM 4YAacThlO CHEUUATBHBIX JUCLUUIUIMH B HKOHOMMYECKOM,
TYMaHUTApHOM M COLMAIbHOM LMKJE, 4YTO OOeCleYrBaeT peaau3alio MpPaKTHUYECKOM
HaNpaBJICHHOCTU JUCLUUIUIMHBI B OOIIeH cucreMe OOydeHHsT M COOTBETCTBYIOUIMH ypOBEHBb
MCTOJIb30BAHUSI HHOCTPAHHOTO sI3bIKa B OyIylIel nMpodeccHoHalbHOM AeITeNbHOCTH.

OOyueHne HMHOCTpAaHHOMY (AQHIVIMHCKOMY) SI3bIKY B paMKaX JaHHOM JAMCHUIUIMHBI
peanu3yercsi B TECHOM CBSI3U C M3y4aeMbIMU MPO(QWIMPYIOIMIMMHU JUCHUIUIMHAMH, a TaKXkKe C
yueToM Oynyuieil npodeccuoHanbHOM NesITeIbHOCTH BBITYCKHHKA.



Takum  oOpa3oM, oOydyeHHE HMHOCTPAHHOMY  SI3BIKy CTYJCHTOB  HES3BIKOBBIX
CIELMAJIbHOCTEN pacCMaTpUBAETCA KAK COCTAaBHAsl 4acTb KOMIUIEKCHOM BY30BOM IIPOrpaMMBbI
TYMaHUTApHU3alUK BBICIIEI0 0OOpa30BaHMs, MMEIOIIEH LENbI0 MOJrOTOBKY BBICOKOKIACCHBIX
CIELMAJIMCTOB, AKTUBHO M HA XOPOIIEM YPOBHE BIIAJCIOLIMX UHOCTPAHHBIM SI3bIKOM B KayeCTBE
CpeAcTBa MEXKYJIbTYPHOU KOMMYHHUKAIIMH KaK B X0/€ MPO(HECCHOHAILHON NEesITeIbHOCTH, TaK U
B cuUTyauusix ObITOBOro ooOuieHusi. bonee Toro, BiajeHWe MHOCTPAHHBIM SI3BIKOM IO3BOJISET
BBIITYCKHHUKY ITOCTOSIHHO COBEPIICHCTBOBATH CBOM 3HAHUS M MPO(ECCHOHATBHBIE HABBIKU, BECTH
IUIOJIOTBOPHYIO  JIEATENBHOCTh 110 H3YYEHHUIO U OCMBICICHHMIO 3apyO€KHOrO OIbITa B
pOQUIHPYIOMKX U CMEKHBIX 00JIACTAX HAYKH.

1.4 IlepeyeHb MUIaHMPYeMbIX Pe3yJbTATOB O0y4YeHHMS MO AUCHHUILUIMHE (MOIYJIIO),
COOTHECEHHBIX € INIAHNPYEMbIMH pe3yJibTaTaMi 0CBOeHHs 00pa30BaTe/IbHOI POrpaMMBbl

WN3ydyenne paHHOW y4yeOHOM JAMCUMIUIMHBI HAmpaBiIeHO Ha (OpPMUPOBAaHUE Y
00YJarOIINXCSI CIICTYIOIIUX KOMIIETEHITMN:

Kon n HanmeHoBaHWE WHAUKATOPA
JOCTHIKEHHUST KOMITETCHIIH
YK-4: ciocobeH ocymecTBISITh AETOBYI0 KOMMYHUKAIIUMIO B YCTHOW M MMChbMEHHON opMax Ha
rocyaapcTBeHHOM s3b1ke Poccuiickoit Depepariii 1 ”HOCTpaHHOM(BIX) A3bIKe(ax).

Pe3ynbrarhl 00ydeHHS 10 AUCIUTUINHE

NYK-4.1. Cobmrogaer HOPMBI B TpeOOBaHUS
K YCTHOM M  THCbMEHHOM  JI€JI0BOU
KOMMYHUKAIIK, TPUHATEIE B CTpaHe(ax)

3HaeT HOPMBI U TPeOOBAaHMA K YCTHOM M MHCbMEHHON
JIEIOBO KOMMYHHWKAalliW, TPHHITEIE B CTpaHe(ax)
M3Yy4aeMoro s3bIKa.

HA3Y4aeMOro fA3bIKA. YMeer npuMeHsITh HOPMBI U TPEOOBAHUSI, TIPUHSITHIC B
cTpaHe(ax) HW3y4aeMoro s3blKa, TPH peaii3aiuf
YCTHOM Y MUCHbMEHHOM JIeIOBOM KOMMYHUKAIIUU
Brameer cmocoOHOCTRIO K TOPOXKICHHUIO YCTHOH H
MUCHbMEHHON JIENIOBOM KOMMYHHMKAIlMU C YYE€TOM
coOmIoeHnsT HOpPM U TpeOOBaHWM, MPHUHATHIX B
cTpaHe(ax) U3y4aeMoro s3bIKa.

3HaeTr  SA3BIKOBHIE  CpeiacTBa  (TpaMMaTHYECKHE,
JIEKCHYECKHE) HeOOXOMUMEBIC IS peaTH3aIliH JeJT0OBOM
KOMMYHUKAllii B YCTHOH W MUChMEHHOW (hopMax Ha
WHOCTPAHHOM SI3BIKE.

YMeer UCHONB30BaTh SA3BIKOBBIE CPEACTBA  JUIA
peanu3aluy  JEIOBOM KOMMYHHMKAallUM B YCTHOW H
MMCHMEHHON JOpMax Ha HHOCTPAHHOM SI3BIKE.
Brnageer cmocoOHOCTRIO K peamu3alid  JIEIOBOU
KOMMYHUKAIlMM B YCTHOM W MUCBMEHHOW (popMax Ha
WHOCTPAHHOM SI3BIKE

NYK-4.2. JleMOHCTpHpYET CIIOCOOHOCTh K
peamm3anyy  JIENOBOW KOMMYHUKAIMA B
YCTHOH W  THChMEHHOW  Qopmax Ha
WHOCTPaHHOM(BIX) SI3bIKE(aX).

Pe3ynpraTel 00y4eHUs MO JUCHUILIMHE JOCTUTAIOTCS B PaMKaX OCYIIECTBICHHUS BCEX
BUJIOB KOHTAKTHOM M CAMOCTOSTENILHOM PabOThI 00YYaIOIINXCS B COOTBETCTBUH C YTBEPIKACHHBIM
y4eOHBIM IJIAHOM.

WHaukaTtopbl  TOCTMKEHUS  KOMIIETEHLIMH  CUUTAIOTCA
JOCTH>KEHUH COOTBETCTBYIOLIUX UM PE3yJIbTaTOB OOyUYEHHS.

c(OPMHPOBAHHBIMU  TIPU

2. CTpyKTypa H coep:KaHue THCHUILTHHBI

2.1 Pacnipenesienne TPyA0EMKOCTH AMCUMIIMHBI IO BHAAM padoT

O6mast Tpya10éMKOCTh qUCIMITIMHBI cocTaBisieT 10 3auerHbix emunuil (360 yacoB), ux
pacrpeneneHue no BujaM paboT MpeCTaBIeHO B TaOIHIIE.

Buner pabor Bceero
JacoB

Dopma obydeHust
OYHO-32049HAS
1 2 3 4
ceMecTp ceMecTp ceMecTp ceMecTp




(gacer) (gacer) (gacer) (gacer)

KontakTHasi padoTa, B TOM 4HcIe:
AynuTopHBIe 3aHATHS (BCEro):
3aHATHS JIEKIMOHHOTO TUIIA - - - - -
71a00paTOpHBIE 3aHATHS 94 22 24 24 24
MIPaKTHYECKUE 3aHATHS - - - - -
CEeMUHAPCKHE 3aHSTHS - - - - -
HNnasi koHTaKTHasA padoTa:
KoHTpons camocrosTensHO# paboTh

(KCP)
[Tpomexyrounas arrecrams (MKP) 0.9 0.2 0.2 0.2 0.3
CamocrosiTesibHast paboTa, B TOM 238.4 85.8 47.8 47.8 57
qucie:
Kypcoas pabora/mpoekt (KP/KIT)
(moaroroBka) i i i i i
IIpopaboTka y4eOHOro (TeOpeTHIECKOro) 155 56 31 31 37
Marepuaia
BbimosiHeHHE UHAMBUAYAIbHbIX 3aJaHUI 48.2 178 95 95 114
(TIOATOTOBKA JTOKJIA/IOB, MPE3CHTAITHIA) ) ) ) ) )
KonrpomnsHas padora - - - - -
[ToaroToBKa K MPOMEXYTOUHOMY 352 12 73 73 86
KOHTPOJIIO
KonTpoJib: 26.7 - - - 26.7
IToaroroBka K 3K3aMeHy
Oomas gac. 360 108 712 72 108
TPYA0E€MKOCTH B TOM YHcJIe
KOHTAKTHAs 94.9 22.2 24.2 24.2 24.2
padora
3a4. e[ 10 3 2 2 3

2.2 Conepxanme TUCUMIIIMHBI

Pacrnipenenenne Bu1oB yueOHOM pabOThI U UX TPYAOEMKOCTH IO pa3zesiaM AUCHUTIINHBI.

Pazgenbr (Tembl) mucturinHbl, u3ydaemeie B 1, 2, 3, 4 cemectpe (ouHO-3a04yHas Gopma
00y4eHMS).



KonugectBo yacos
A Bueayaut
Ne HanmenoBanue paszenos (Tem) YAUTOpHas opHas
Bcero pabora
pabora
JI 113 JIP CPC
Cemectp 1
1. Companies 25 - - 5 20
2. Contacts 25 - - 5 20
3. Visitors 288 | - - 6 22.8
4. New Products 29 - - 6 23
Cemectp 2
5. Employment 16 - - 6 10
6. Customer Service 18 - - 6 12
7. Travel 18 - - 6 12
8. Orders 198 | - - 6 13.8
Cemectp 3
9. Selling 16 - - 6 10
10.  |New Ideas 18 - - 6 12
11. |Entertaining 18 - - 6 12
12.  |Performance 198 | - - 6 13.8
Cemectp 4
13.  |Future trends 20 - - 6 14
14. |Time 20 - - 6 14
15. |Training 20 - - 6 14
16. |Your career 21 - - 6 15
HUTOI'O no pasdenam OucyuniuHbl 332.4 94 238.4
Konrponb camocrosrensHoit pabotsl (KCP) - - - -
[Tpomexyrounas arrecraims (MKP) 0.9 - - - -
[oaroroBka K NPOMEKYTOYHOMY KOHTPOITIO 267 | - - - -
OO01ast Tpy10eMKOCTb M0 AUCHUILTUHE 360 - - 94 238.4

2.3 ConepxxaHue pa3iesoB (TeM) TUCHUILIHHBI
2.3.1 3ausaTHA JEeKINOHHOI0 THIIA
B cooTBeTcTBHM ¢ y4eOHBIM IIJIAHOM JICKITHOHHBIC 3aHITHS HE TPEIYCMOTPEHBI.

2.3.2 JlabopaTOpHbIe 3aHSITHSA

HaumenoBanue pazznena

dopMma TeKyLIEero

Ne TemaTrka 3aHATHII/padop
(Tembr) KOHTPOJIA

1. Companies Jlexcuka: Company facts. VYCTHBIH ompoc,
I'pammaruka: Present Simple. Urenne: Company facts. CITOBapHBbIi
T'osopenwue: Talking about a company. Making polite requests. JIMKTaHT,
Introducing yourself and others. KOMMYHHKATHBHAsI
Aymuposanue: Besam. Nestle. CHTYAIHS,
IMucemo: The most important national/ international companies.| TectupoBanue,
A letter to introduce oneself. JIOKJTAJT, IUCKYCCHSL.

2. Contacts Jlexcuka: Describing your job and job contacts. VYerHsiit ompoc,
I'pammaruka: Present Continuous. CJIOBApHBIN
Yrenne: Three jobs. JIUKTAHT,
T'oBopenne: My job. Phone numbers and spelling names.| kommyHuKaTHBHAS
Making and receiving phone calls. CHTYAIHS,
Aymuposanue: Job description. TECTHPOBAHHE,
IMucemo: An email to give information. JIOKJTAJl, IMCKYCCHSL.

3. Visitors Jlexcuka: Company structure. VYerHsiit ompoc,

I'pammaruka: Making Questions.

Yrenue: The importance of customer contact.

T'osopenue: Talking about your company structure. Welcoming
visitors.  Presenting visual information. AymupoBanwue:
Receiving visitors from other departments. A

presentation about Lenovo.

IMucemo: An email to arrange a trip.

CJIOBApHBIN
JIMKTaHT,
KOMMYHHKAaTHBHAs
CUTYyalHs,
TECTHUPOBAHUE,
JIOKJIaJ, AUCKYCCHSL.




4, New Products Jlexcuka: The development process. VYerHEI ompoc,
I'pammaruka: Past Simple. CJIOBApHBIN
Yrenue: The Millennium Dome disaster. JIUKTaHT,
T'oBopenue: Developing a new product. How to show KOMM yHUKATHBHAS
interest. Giving a report. CHUTYaIHs,
Aymuposanue: Fatface. A radio programme about inventors. TECTUPOBAHHE,
[Tucemo: A report. JOKIaJ, JUCKYCCHSL.

5. Employment Jlexcuka: Job benefits and employment procedures. YcrHblit ompoc,
I'pammaruka: Present Perfect. CIIOBapHBIN
Yrenune: Choosing your own benefits. JTUKTAHT,
loBopenne:  Delegating  work.  Discussing  progress.| KOMMyHUKaTHBHAS
AynupoBanue: Describing job benefits. Naomi’s application. CHUTYaITHs,
IMucemo: A CV. A letter of application. TECTUPOBAHUE,

JOKJIaa, TUCKYCCHUS.

6. Customer Service Jlekcuka: Customer satisfaction. Y cTHBI ompoc,
I'pammaTrka: Comparisons. CJIOBapHBIi
Yrenue: 6 rules for good customer service. JTUKTAHT,
T'oBopenue: Responding to complaints. Asking for and giving| koMmmyHuKaTHBHAS
opinions. CHUTYaIUs,
Aynuposanue: Bad experience of customer service. Reporting| TectupoBanue,
the results of a survey. JIOKJIaj, TUCKYCCHSL.
IMucemo: Feedback on a meeting.

7. Travel Jlekcuka: Travel. VYcTHbIl ompoc,
I'pammatuka: Countable and uncountable nouns. CITOBapHBIA
Yrenue: Yotel. JIUKTAHT,
['oBopenue: Reporting to a company reception. Making small| kommyHuKaTHBHAS
talk and developing conversation. CHTYAIIHs,
Aymuposanue: Tokyo Narita International Airport. TECTHPOBAHHE,
ITucemo: A letter of confirmation. JIOKJTAJl, TUCKYCCHSL.

8. Orders Jlexcuxka: Orders and deliveries. VYcTHBIH ompoc,
I'pammaruka: Present Continuous, going to, will for plans, CITOBapHBbIH
arrangements and decisions. JIUKTaHT,
Yrenne: The Amazon.com and UPS relationship. KOMMYHHKATHBHAsI
T'oopenue: Making arrangements. Making and responding to CHTYAIHs,
suggestions. TECTHPOBAHHE,
Aymuposanue: Ordering online. Completing a message. | nokmam, TUCKYCCHSL.
ITucemo: A proposal.

9. Selling Jlexcuka: Sales and advertising. VY cTHBIH ompoc,
I'pammaruka: Modal verbs (obligation, permission). CITOBApHBbIiA
Yrenue: A global retailer. JIUKTaHT,
T'osopenwue: Interrupting and avoiding interruption. Controlling| kommyHuKaTHBHAS
the discussion in meetings. CHTYAIHs,
Aymuposanue: Advertising. A new sales campaign. TECTHPOBAHHE,
ITucemo: An email to rearrange a meeting. JIOKJTAJl, IUCKYCCHSL.

10. New ldeas Jlexcuka: Green initiatives. YerHsiit ompoc,
I'pammaruka: The passive. CITOBapHBbIi
Yrenue: GreenCitizen. JIUKTAHT,
T'osopenwue: Asking for clarification. A formal presentation. KOMMYHHKATHBHAsI
Aymuposanue: Green initiatives. Outsourcing. CHTYAIHS,
IMucemo: A letter to ask for clarification. TECTHPOBAHHE,

JIOKJIaJl, JUCKYCCHSL.

11. Entertaining Jlexcuka: Corporate entertainment. VYerHsiit ompoc,
I'pammatuka: Conditional 1. CIIOBapHBIN
Yrenne: Corporate entertainment. JIMKTaHT,
T'oBopenne: Talking about food and drink. Invitations and| kommyHuKaTHBHAS
offers. CHTYAIHS,
AynupoBanue: Corporate events. TECTUPOBAHME,
IMucemo: A letter of invitation to a meeting. JIOKJIAJ], TUCKYCCHSI.

12. Performance Jlexcuka: Evaluating performance. VYerHbli onpoc,

I'pammaruka: Present Perfect with for and since.
Yrenne: Company performance.

CIIOBapHBII
JIMKTaHT,
KOMMYHHKATHBHAs




T'oBopenue: Saying  numbers. Describing  trends. CUTYaIHs,
Aymuposanue: Evaluating company performance. TECTUPOBAHMUE,
IMucemo: A letter requesting information. JIOKJIaJ, TUCKYCCHS.
13. Future trends Jlexcuka: Global issues. VYcrHbIi onpoc,
I'pammatuka: Future predictions. CIIOBapHBIN
Yrenune: Countdown to crisis. JUKTaHT,
TI'oBopenue: Future trends. Responding to ideas. Predicting.| koMMyHHKaTHBHAS
Aymupopanue: The effects of the oil crisis on the economy. CUTYyaIus,
[Mucemo: A proposal. TECTUPOBAHHUE,
JOKJIaa, JTUCKYCCHUs.
14. Time Jlexcuka: Managing time. YecrHslit onpoc,
I'pammaruka: Conditional 2. CJIOBApHBIN
UYrenue: Multitasking: time-saver or time-waster? JTUKTAHT,
ToBopenne: Time management. Negotiating conditions.| koMMyHHUKaTHBHAS
Aynuposanue: A phone call from a supplier. CHUTYaIUs,
IMucemo: A letter of apologies. TECTUPOBaHUE,
JOKJIaa, TUCKYCCHUs.
15. Training Jlexcuka: Personal development and training. YcrHblit onpoc,
I'pammatuka: Modal verbs for giving advice. CJIOBapHBIN
Yrenwue: The benefits of business coaching. JIMKTAHT,
losopenne: Training. Saying thank you. Showing| koMMyHHKaTHBHAS
understanding and suggesting solutions. CHTYAIHs,
Aynuposanue: A presentation on annual appraisals. TECTHPOBAHUE,
IMTucemo: An email asking for suggestions. JIOKJIaJ], TUCKYCCHSI.
16. Your Career Jlekcuka: Careers. YcTHBIH orpoc,
'pammatrka: Revision of tenses. CIIOBapHBIN
Yrenne: How to move a mountain. JIUKTAHT,
T'oBopenue: My career. A personal presentation. AyaupoBatie:| KOMMyHUKATHBHAS
Talking about career changes. CHTYAIHS,
ITucemo: An email to present oneself. TECTHPOBAHHE,
JIOKJIaJl, JUCKYCCHSL.

[Ipy wW3ydyeHWHM JOUCHUIUIMHBI MOTYT TIPUMEHATHCS  JJICKTPOHHOE OOydeHHeE,
JTUCTAHITMOHHBIE 00pa3oBaTeIbHbIC TEXHOJIOTHH B cooTBeTcTBUU ¢ PT'OC BO.

2.3.3 IlpumepHasi TeMaTHKa KYPCOBBIX padoT (MPOEKTOB)
B cooTBeTcTBHY C y4EOHBIM IIJIAHOM KYPCOBBIE PA0OTHI HE MPEITYCMOTPEHBI.

2.4 TlepeyeHb Y4eOHO-METOAUYECKOT0 ol0ecneyeHHs JJIsl CAMOCTOATEIbHON PadoThl
00y4aromuXcs Mo JUCHUILIHHE (MOTYJII0)

[lepeuens yueOHO-METOAMYIECKOTO 0OECIICUCHUS TUCIIUIDINHEI T10

Ne Bux CPC N
BBIMIOJIHEHHUIO CAMOCTOSITEIBHON pabOoThI

1 |CamocrosTensHoe Memoouueckue yKasanusi N0 OpeaHu3AyUU CamMoCmosmenbHou
M3Yy4€HHUE Pa3JeNoB, [pabomsi no oucyunaune « MHoCmpanHvlil A3b1KY,

CaMONOAr0TOBKa ymeepoicoenHvle Kagheopotl aHeIuticKol (uiono2uu, npomoKou

(mpopabotka No 10 om 27.04.2021 2.
TCOpCTI/ILICCKOFO

Marepuaia,
BEIIIOJIHEHHE
WHJIUBUTyaJIbHBIX
3a1aHnit (IMTOATOTOBKA
JIOKJIaJI0B, TIPE3eHTaIU),
MOJrOTOBKA K
MPOMEKYTOUHOMY
KOHTPOJTIO




Y4eOHO-MeTOIMYEeCKHe MaTepualibl JIsl CAMOCTOSITENBHOM PabOThl OOy4aromuxcs H3
YHUCJIa UHBAJIUAOB M JIUI C OTPAaHUYEHHBIMHU BO3MOXKHOCTSIMU 3/10poBbs (OB3) npenocraBistoTcs
B (hopMmax, alalTUPOBAHHBIX K OTPAHMUYCHHUSM UX 37I0POBbS U BOCHPUATHS HH(OPMAIIHH:

JUig i1 ¢ HapyIIEHUSIMU 3pEHHUS:

— B I1e4aTHOM (hopMe yBeTU4YEeHHBIM HIPUPTOM,

— B OpMe AIIEKTPOHHOTO JTOKYMEHTA,

— B ¢popme ayauodaiina,

— B meyatHoi (hopme Ha si3pike bpaits.

JInst AL ¢ HapyleHUs MM ClIyXa:

— B miedaTHou (opme,

— B OopMe AIIEKTPOHHOTO JIOKYMEHTA.

JUjig 11 ¢ HapyIIEHUSMU OTIOPHO-JBUTaTENIbHOTO anmnapara:

— B Ile4aTHOM opme,

— B (hopMe PIIEKTPOHHOTO JOKYMEHTA,

— B (hopMe ayauodaiina.

JlaHHBIN TepedYeHb MOXeT ObITh KOHKPETHU3MpPOBaH B 3aBHCUMOCTH OT KOHTHHI€HTA
00yJaronuxcs.

3. OOpa3oBare/ibHbIE TEXHOJIOTMH, NMPHUMeEHsieMble NMPH OCBOECHUM IMCUUIJIMHBI
(MoayJis)

OOpazoBarenbHble TEXHOJIOTHH, MCIOJNb3yeMble B TMpOllecCe peaau3aldd  Kypca
WHoCTpaHHBIN S3BIK HANpaBJICHBl HA aKTHBHU3AIMIO MMO3HABATEIHHOMN JEATEILHOCTH CTYIEHTOB,
pa3BUTHE CIOCOOOB MPOJYKTUBHOM M aHAJIUTUYECKOM NEATENbHOCTH, pacIIMpEHHE CTpaTerui
oOyuaroniuxcs npu paboTe ¢ MHPOPMAIIMOHHBIMUA TEKCTaAMH, CTUMYJIUPOBAHUE KPUTUYECKOTO U
TBOPUYECKOTO MOJAXO0JIa K PEUICHHI0 y4eOHBIX 3a7ad U MOJETUPOBAHUIO MPOeCcCHOHATbHON
NesITeNbHOCTH, aKTUBU3AIIHS COTPYIHUYECTBA, pa3BUTHE YMEHUI paboTaTh B KOMaH/E.

Jna peanu3zauuu 1eneil JUCHUIUIMHBI IIHPOKO HCHOJIB3YIOTCS pPa3iuyHble (OPMBI
MPOBEJICHUS 3aHATUH, BKJIIOYash AaKTHBHbIE U WHTEPAKTUBHBIE (OPMBI B3aUMOJICHCTBUS,
Mpe1yCMOTPEHHbIE YUeOHBIM IIAHOM: MOATOTOBKA U MpEACTaBIEHUE NOKIAI0B U MPE3eHTalUi;
JIeNIOBbIE WIPbl; KOMMYHHKATHUBHBIE CHUTYyallMW; METOJl IPOEKTOB; HCIOIb30BaHHe WHTepHeT-
TEXHOJIOTUH (TECTHpPOBaHHE B PEKUME OHJIANH, paboTa ¢ MHTEPHET-PECypcaMu) U IEKTPOHHOI
nH(popMaMOHHO-00pa30BaTeNbHOM cpebl By3a (A1 PACCHUIKH JIOTIOJIHUTEIHFHOTO MaTrepHala
JUIS ayTUTOPHOMN M CaMOCTOSITEILHON paboThI).

[Ipu ocBOEHUM TUCIUIUIMHBI IPUMEHSIIOTCS ClleAytolire o0pa3oBaTelbHbIe TEXHOJIOTHH:

1) HudbdepenuupoBanHoe oOydeHHe — OpraHm3amys 00pa3oBaTEILHOTO IIpollecca Ha
OCHOBE y4eTa WHAMBHUAYabHO-TUIOJIOTHYECKHX 0COOEHHOCTEH 00yJaronMXcss U BapUaTUBHOTO
MOCTPOCHUsT Y4eOHOTO Tpollecca B BBIIEICHHBIX rpymnmax. Peanusyercs myreM BKIIIOYEHUS B
y4eOHBIN MPOIeCcC 3aJaHUil Pa3IMYHOTO YPOBHS CIOXHOCTHU (PEnpOaYKTUBHBIN, MPOJIBUHYTHIH,
TBOpueckuii). [lpum ucnonp3oBanun nuddepeHIMPOBAHHOTO MOJIXOJa HCIHOJIB3YETCS METOJ
MaJblX TPYII, METOJ IPOEKTOB.

2) UnTepakTuBHOE 00YYEHHUE KaK CIoco0 Opranu3anny yaeOHOro mpoiiecca, pu KOTOpOM
CTYICHTBl U TpernojaBareib aKTUBHO B3aMMOJCHUCTBYIOT IpYr ¢ ApyroMm. Kakaplii ydacTHUK
B3aMMO/ICHCTBUSI BHOCUT CBOM BKJIaJ, B X0J€ PaOOTHI MPOUCXOTUT OOMEH HIEesMU, 3HAHUSMHU,
BBIPaOOTKAa COBMECTHBIX CIIOCOOOB AeicTBUS. VIHTepakTHBHOE OOydeHHUE peanusyercs B XOje
bpoHTanbHOM, TpynmoBod u mapHoM paboThl. [Ipu3HaKM WHTEPAKTUBHOTO OOYUEHHUS:
KoM(pOpTHAs ICUXOJIOTHUYecKast aTMoc(hepa 3aHATHH, MTO3BOJIAIONIAs CTYAEHTY YYBCTBOBAThH CBOIO
UHTEJUIEKTYaJIbHYIO COCTOSITEIbHOCTh, MCUXOJIOTHUECKYIO 3alllUIIEHHOCTh; CAMOCTOSITENbHBIN
MOMCK OOYYalOIIMMHUCS BapUaHTOB pELICHHWsS IOCTAaBJICHHOW y4yeOHOH 3ajaud; mpU STOM
UCKIIIOYaeTcs JOMUHUPOBAHME KAaKOro-IMOO y4acTHHMKAa y4yeOHOro mpoliecca MM Kakoi-mu6o
U7ed, IPEeBOCXOJICTBO aKTUBHOCTH OOYYarOIUXCs HAaJ aKTUBHOCTBIO MpEnojaBaressi, akTUBHOE
BOCIPOU3BE/ICHHE paHEe IMOJYYEHHBIX TEOPETUUYECKUX 3HAHUI B HOBBIX YCIOBHUSX, HaJU4Me
00paTHOH CBSI3H.



3) IlpoGnemHOe oOOydeHHE KaK TEXHOJIOTHs, OCHOBAHHAs Ha CTPYKType Yy4eOHOTO
npolecca, MPEIIoNIaraloiero  paspelieHHe IOCIEeIOBAaTeIbHO — CO3/IaBacMbIX  y4EOHBIX
npoOIeMHbIX cuTyaruid. [[pobiieMHast CUTyalus — 0CO3HAHHOE MHTEIUICKTYalIbHOE 3aTPYIHCHUE,
MOpOKAACMOC HECOOTBETCTBUEM MCIKAY HMCIOIIUMUCA 3HAHUAMU U TCMU, KOTOPBIC HCO6XOI[I/IMBI
JUISl PEIICHUs] BO3HMKILIEH cuTyanuu. YueOHas mpoOieMa HarpaBlisieT MBICIUTEIbHBIN MOMCK,
poOyXaaeT nHTepec K uccienoBanuto. [Ipodiiema BepakaeTcs B hopMe poOIEeMHOTO BOIIPOca
WM TIPOOJIEMHOTO 33/1aHKsI U HH)OPMAITMOHHO-00pPa30BaTeIbHOM Cpeibl YyHUBEPCHUTETA.

Takum 00pa3oM, BBINICIEPEYHUCICHHBIC TEXHOJOTHH CHOCOOCTBYIOT —pealH3aluu
JIMYHOCTHO-OPUCHTUPOBAHHOI'O TOAXO0/Ja B 06y‘I€HI/II/I, O6CCH€‘~II/IBaIOHIeFO HHANBUAYAJIN3allUI0 U
muddepeHnualmo 00y4eHus ¢ y46TOM CIIOCOOHOCTEH CTYICHTOB U UX YPOBHS MOITOTOBKH.

4. OueHo4YHbIe CPeACcTBA VI TEKYLIero KOHTPOJIS yCIeBaeMOCTH U MPOMeKYTOYHO
arTecTanuu

OneHouHble CpeACTBa IpeAHAa3HAueHbl JJIS KOHTPOJS M OLEHKH 00pa3oBaTeIbHBIX
JOCTHXKEHUM 00ydaroluxcs, OCBOMBIIMX MPOrpaMMy ydeOHOM aucuuruinHbl «MHOCTpaHHBIN
s3p1K». OLEHOYHBIE Cpe/ICTBA MO JUcHUIUIMHE «IHOCTpaHHBIN S3bIK» BKIHOYAIOT KOHTPOJIbHBIE
MaTepuagbl sl MPOBEAEHUS TEKYLIEro KOHTpOdsl B (opMe YCTHOTO OIpOca, CIOBAapHOTO
JTUKTaHTa, TECTUPOBAHUS, JOKIAJa U/MIU MpPe3eHTaluu Mo MpoOJeMHBIM BOIIpocaM, JI€JI0BOM
UTPbl U JUCKYCCUU U TPOMEXKYTOUHOW arTecTald B (opMe BOIMPOCOB U 3aJaHHUIl K 3adeTry
(cemectp 1, 2, 3) u sx3ameny (cemectp 4).

CpeacrBa npoBeeHusl TeKyllel aTrecTanuu (Ha mpuMepe Tpedoanuii 3a I cemectp):
1. Yuebnuk “Business Result: Pre-Intermediate” (ypoxu (Temsr) 1 — 4):

1. Onpoc 1o JIeKCUKe ypoka.

2. ITuceMeHHBIH / YCTHBIN TIEPEBOJI TEKCTOB M3 KaXOTO YpOKa.

3. BhInoiHEHHE YIPaKHEHU U3 KaXXI0TO ypoKa.

2. Beoano-koppektuBHbiii Kypc (BKK) (ypoku (Tembr) 1 —4):
1. Onpoc noypounoit nekcuku (Useful Language).
2. [TucbMeHHOE BBINOJIHEHHUE JICKCHKO-TPAMMAaTHYECKUX YIIPAXKHEHUH U3 ypOKa.
3. Onpoc 1o rpaMMaTrKe KaxIoro ypoka.

CTpyKTYypa OlIEHOYHBIX CPEICTB ISl TeKYIeld U MPOMeKYTOYHOH aTTeCTAIMU

HanmeHoBaHHE OLIEHOYHOT'O CPEJICTBA

MIPUHATHIE B CTpaHe(ax)
H3y4aeMoro si3bIKa

YCTHOM M MMCbMEHHOMN
JIETIOBOH KOMMYHHKAIINH

(rmucpMo-kamoba,
pe3rome, IHCBMO-
3asBJICHHA O TIpHEeMe
Ha paboty u ap.),
TIOATOTOBKA H
TIPE/ICTABIICHUE
JIOKJIAJI0B

Ne Kox 1 svanmenoBanme
W ———— Pe3ynbpTaThl 00yueHUs T KV KOHTDONE ITpomexxyrounast
ym p
aTTecTalys
nyK-4.1. Cobmromaer | 3HaeT HOPMEI U Tect Nel-16 3anmanue | k 3agery
HOpMBI H TpeboBaHUSA K | TpeOOBaHWS K YCTHOU U (cemectp 1, 2, 3),
YCTHOM UM THUCbMEHHOW | TNHUCBMEHHOW JIEI0BOM HTOTOBBIN JIEKCHUKO-

1 | nenmoBoif KOMMYHHKAaIWH, | KOMMYHHKAIUH, rpaMMaTHYECKUI TecT
MpUHATEIE B CTpaHe(ax) | MPHUHATHIEC B CTpaHe(ax) (cemectp 4), Bonpoc 3
M3Yy4aeMoro SI3BIKA. H3Yy4aeMoro sI3bIKa. 9K3aMEHAIMOHHOTO

Omera (cemectp 4)
NyK-4.1. Cobmromaer | YMeer nmpuMeHSTh HOpMBI | KoMMyHHUKaTHBHAs 3anmanme 2, 3 k 3a4ery
HOpPMBI M TpeOOBaHUS K | ¥ TpeOoBaHUs, MPUHATBIE | curyanus Nel-16, (cemectp 1, 2, 3),
YCTHOM W TIMCEMEHHOH | B CTpaHe(aX) M3yd4aeMoro | HammcaHHe JNeNOBBIX | Bompoc 1, 2
JIETIOBOM KOMMYHHKAIIUH, | S3BIKA, IPU peaTi3allin nceM Nel-16 9K3aMEHAIIMOHHOTO

Omnera (cemectp 4)




Mpe3eHTalui 1o
pasnenam Nel-16

NYK-4.1.  Cobmronaer
HOPMBI M TpeOOBaHHS K
YCTHOM W TUCbMEHHOU
JIeTIOBOM KOMMYHHUKAIIUH,
MIPUHATBIE B CTpaHe(ax)
M3y4aeMoro s3bIKa

Biageer criocoOHOCTBIO K
TIOPOXKACHUIO YCTHOHN U
MUCbMEHHOM e10BON
KOMMYHHUKAIIUH C YIETOM
COOJIIOIEHHST HOPM H
TpeOOBaHMUit, IPUHATHIX B
cTpaHe(ax) U3y4aeMoro
S3BIKA.

YyacTue B
JTIUCKYCCHSIX U
JIITOBBIX UTPax Mo
H3y4acMbIM TeMaM
Nel-16

3ananue 2, 3 k 3a4ery
(cemectp 1, 2, 3),
Bompoc 1, 2
9K3aMEHAIIMOHHOTO
Ouera (cemectp 4)

NVYK-4.2.
JemoHCcTpupyeT
CITI0COOHOCTE K
peanu3anuu JIEJIOBOM

KOMMYHHKAIIMU B YCTHOM
U TUCBMEHHOW (opmax

3HaeT A3bIKOBBIE CPEICTBA
(rpamMmaTHuecKue,
JIEKCUYECKHE)
HEOOXOAUMEIE JIJIsT
peanu3aiim 1eI0BOH

KOMM YHHUKAIIUH B YCTHOU U

IlepeBon TEKCTOB 1O
TemaM Nel-16, TecT
Nel-16

3ananue | k 3adery
(cemectp 1, 2, 3),
WTOTOBBIH JIEKCHKO-
rpaMMaTHYECKUH TECT
(cemectp 4), Bompoc 1
9K3aMEHAIIMOHHOTO

Ha WHOCTpaHHOM(BIX) | TMCBMEHHOM (hopMax Ha ouera (cemectp 4)
sA3bIKe(ax). MHOCTPAHHOM SI3BIKE.

NYK-4.2. ‘YMeer ucrons30BaTh KommyHuKaTHBHaS 3ananue 3 K 3a4ery
JleMOHCTpHpYET SI3BIKOBBIC CPEIICTBA IS curyanus Nel-16, (cemectp 1, 2, 3),

CIOCOOHOCTD K
peanu3anuu 1eJ10Boi
KOMMYHHMKALlUU B YCTHOM
U MIUCBMEHHOU (hopMax
Ha MHOCTPaHHOM (BIX)
sI3bIKE(ax).

peanu3aiuu 1eI0Bou
KOMMYHMKAILIUU B YCTHOM
1 TIMCBMEHHOM (hopMax Ha
WHOCTPAHHOM SI3BIKE.

HaIMCaHUuC ICJIOBbIX
rceM Nel-16,
MHOJArOTOBKA U
NpeICTaBICHUE
JIOKJIaJ0B U
MpE3eHTaLMN 10
paznenam Nel-16

Borpoc 1
9K3aMEHAIMOHHOTO
ounera (cemectp 4)

NYK-4.2.
[emoHcTpupyet
CIOCOOHOCTD K
peanusanuu IenoBou
KOMMYHUKALIUU B YCTHOU
Y MMCbMEHHOU (opMax
Ha MHOCTPAaHHOM(BIX)
si3bIKe(ax).

Brnaneet cnocoOHOCTRIO K
peanu3anuu Ien0oBou

KOMM YHUKALIUY B YCTHOM U
MUCbMEHHOH (popmax Ha
WMHOCTPAaHHOM SI3bIKE

VYyacTtue B
JUCKYCCHSIX U
JISTOBBIX UTPax MO
HU3y4aeMbIM TeMaM
Nel-16

3ananue 3 K 3a4ery
(cemectp 1, 2, 3),
Borpoc 1
9K3aMEHAIIHOHHOTO
ouiera (cemectp 4)

TunoBbie KOHTPOJIbHBbIE 32JAHUSI WJIN HHbIE MATEPHAJIbI, He00X0AUMBIe /Il OLleHKH
3HAHUM, YMEHMid, HABBIKOB M (MJIM) ONbITA JAeSATEJbHOCTH, XaPAKTEPU3YIIIHUX ITAIbI
¢dopmMupoBaHus KOMIIETEHUMH B Ipollecce 0CBOEHHsI 00pa30BaTeJIbHOM MPOrpaMMbl

IIpuMepHBbIe TeMbI A1 MOATOTOBKH JI0KJIa/1a (Ha mpuMepe ypoka (Temsl) 1):

Unit 1. Companies.

CoNoO~WNE

The biggest national companies.

The most important international companies.
Companies and the local communities.
Wholesale market and retail market.
Working environment.

Competition. Types.

Commercial advertising.
Corporate policy and business policy.
Eco friendly companies.
10. Company’s image.
11. Domestic and foreign markets.
12. Companies structure.




KpnTeplm OICHKHU NMOATOTOBKHU U NPEACTABJICHUA TO0KJAT0B

Kaxx1p1i1 13 NpeuI0KEHHBIX IT0KA3aTENe OLIEHUBACTCS 110 KPUTEPUAM
BBITIOJTHEH — 2 Gasuia

YaCTUYHO BBINOJHEH — 1 Oan

He BbInoaHeH — 0 6ayios

[Tokazarenu Kpurepun onenusanus
OLICHKH
1 Crpykrypa  (KOJIMYECTBO  CIAHJ0OB  COOTBETCTBYET  COJEPXKAHUIO U

IPOJOJDKUTEIHHOCTH BBICTYIUICHHUS, HAIPUMEp: sl 7-MHHYTHOTO BBICTYILICHHS
PEKOMEH/IyeTCsl UCIIOJIb30BaTh He Oosee 10 crnaiijoB, BKItOUAs TUTYJIbHBIM CIIa]T
U CJIai]1 C BBIBOJAMM)

2 HarngagHocts (MJUTIOCTpAllMM XOPOILIEro KadecTBa, C YETKUM H300pakeHUEM,
TEKCT JIETKO YWTAEeTCsl, HalpuMep: HCHOIb3YIOTCS CpPEICTBA HAIJISIAHOCTH
nHpopmanuy B BUJe Ta0null, cxeM, TpaduKoB U T. 11.)

3 HuzaitH u HacTtpoiika (odopmiieHHE CIAalWOB COOTBETCTBYET TeMme, He
MPETSATCTBYET BOCIPHUATHIO COJIEPXKAHUSA, UIS BCEX CIIAWOB MPE3CHTAINH
WCIIOJIb3YETCsI OJIMH M TOT K€ 11a0JI0H 0popMIIeHHS)

4 Conepxkannie (Mpe3eHTAMS OTpakaeT OCHOBHBIE JTallbl HCCICIOBAHUS —
npo0ieMy, 1eNb, TUTIOTE3Y, X0 BBITOJHEHUS PaOOTHI, BBIBOJBI, T.€. COJCPIKHT
MOJIHYIO, TOHATHYIO HWHPOPMANMIO 1O TeMe JOKIaga TpH HaAIHYUH
opdorpaduyeckoil M MyHKTYallMOHHOM IrpaMOTHOCTH)

5 TpeGoBanus K BBICTYIUICHHIO (BBICTYIAIONINN CBOOOIHO BJIAJICET COACPKAHUEM,
SCHO W TPaMOTHO H3JlaraeT MaTepuaj, BBICTYMAIOMUNA CBOOOJHO U KOPPEKTHO
OTBEUaeT Ha BOMPOCHl U 3aMeuYaHUsi ayJUTOpPUH, BBICTYNAIOUUNA TOYHO
YKJIaJIbIBACTCSI B PAMKH PETJIaMEHTa).

IIpumep TEKCTOB IKOHOMHYECKOH TEMATHKHU C 32IaHUSAMU VI OTPAOOTKHU
HABBIKOB YTEHMHSI, IepeB0/a HA POIHOM fI3bIK U JaJIbHelllero aHajaiu3a u
pedepupoBanus (Ha npumepe ypoka (temnl) 1):

Unit 1. Companies.

The Organizational Culture that Exists Within Google

Google has one of the most interesting organizational cultures. They are not only one of
the fastest and most useful web search engines around; they are also one of the top 100 companies
to work for according to Fortune.

Google strives to have the fastest, most reliable search engine on the web and in order to
accomplish this, Google has to hire employees that are the best in their technological field. Google
rewards their employee's hard work with an extremely relaxed workplace that encourages
creativity through fun activities such as roller hockey and through a casual dress code. There is an
emphasis on team achievements and pride in individual accomplishments that contribute to the
company's overall success. Google understands that their employees have active lives outside of
the workplace and they encourage their employees to bring those parts of their lives into the
Google employee community. They build such loyalty from their employees that many of them
see each other and the Google management as a family.

Yet Google portrays itself as a special place, starting with its company motto, "Don't Be
Evil." And its programs and perks for employees are unusual. Meals of all kinds, prepared by
company chefs, are free at the company's headquarters in Mountain View, California, a modern
corporate campus known as the Googleplex. Other advantages there include children's day care,
doctors, dry cleaning, laundry, a gym, and basketball and volleyball courts. Maternity or paternity
leave is 12 weeks at 75 percent of full pay. There is also up to $500 available for takeout meals for



the entire family after a newborn arrives, courtesy of Google. Shuttle buses (with wireless Internet
access for working while commuting) ferry employees to the Googleplex from throughout the Bay
area. And the big perk: the company's engineers are given 20 percent of their time to pursue their
own ideas instead of company assignments.

Google values a commitment to their users in that they strive to give a higher level of
service. It does not matter where you work, if you are dealing with people, you should give them
the best experience possible. Even though Google works with their users virtually, they still value
the customer relationship.

Google embodies the team orientation primary characteristic of organizational culture.
Google encourages its employees to work and play together so that a family bond is formed.
According to Google, "Meetings that would take hours elsewhere are frequently little more than a
conversation in line for lunch and few walls separate those who write code from those who write
checks." This really does reinforce a team environment. Everyone is pretty much on the same level
and everyone works together. The limited walls in the building help the employees to feel like a
group rather than an outsider in another department.

Google's organizational culture is very strong. Google hires people that embody their
company's values and feel the same intense desire for unlimited amounts of information. This
desire allows the company's employees to work towards the same goals and intensifies the bond
that they share. Google tends to have a low turnover rate and receives over 1,300 applications a
day.

Google's culture is a combination of things. It is ethical, customer-responsive, and
spiritual. Google encourages its employees to be creative in problem solving which sometimes
calls for risk taking. These employees are allowed just enough freedom in their jobs though they
do not take it for granted and this keeps them on ethical ground. The Google employees also have
a sense of team instead of self so this encourages them to work together to achieve goals rather
than compete against one another. This also prevents unethical behavior.

Google's low formalization and service-oriented employees work to be customer-
responsive. They are allowed the freedom to make decisions that benefit Google users. The
employees strive to provide the best service available and doing this they must be able to relate to
their users. They understand that “thinking outside of the box™ is what they are known for so they
go above and beyond what others would do to satisfy a customer need while maintaining company
values.

This "outside of the box™ type of business also puts the company into a spiritual type of
organization. Employees are rewarded for individual successes and for team accomplishments.
They are also encouraged to have fun with their job. Google's ability to allow their employees to
have fun while at work is motivating in itself. This motivation shows itself in the work as well. It
is a give-and-take relationship; both sides get something out of it. Google has a unique way of
conducting business that appeals to many people. It is this sort of culture that creates individuals
that have the desire and the motivation to stay with a company.

The company is currently hiring about 10 people a day, adding to a workforce of more
than 5,000. The essence of the Google pitch, said Shona L. Brown, vice-president of operations,
is: "Hey, come join us doing really exciting things. We're trying to change the world."

1) Look through the sentences and decide which of them are True (T) or False (F).

a) Google is the fastest and the most useful web search engine in the world.

b) Google employs the staff that is the best in their technological field.

c) Employees of Google work in a relexed atmosphere.

d) Many employees can't imagine to think of their colleagues as a family.

e) Rewards and perks in the company are not ordinary ones.

f) The company's engineers are given 20 percent of their time to develop their own ideas instead
of company’s tasks.

g) Google doesn’t develop customer relations.



h) The company encourages team building.

1) Google encourages its staff to be creative in problem solving which is sometimes connected
with risks.

J) Google's low formalization and service-oriented employees work to be irresponsive to
customers.

2) Choose the best answer to complete the following sentences.
a) Google Inc. is interested for its

1. staff

2. organizational cultures

b) To be one of the fastest web engines, the company
1. accomplishes some rules
2. hires best technical specialists

c) Google rewards their employee's hard work with

1. arelaxed workplace that develops creative abilities

2. an atmosphere that encourages constant communication

d) There is an emphasis on and pride in that contribute to the company's overall
success.

1. team work; personal accomplishments

2. management accomplishments; team decisions

e) For the employees of the headquarters in Calofornia there’s a special bonus:
1. cars with a TV-set
2. buses with a wireless Internet

f) Though Google works with its clients via the Internet it provides qualified
1. relations with the customers
2. feedback

g) The company encourages employees at work.
1. to communicate
2. not to build personal relationships

h) This "outside of the box™ type of business also puts the company into
1. a leading strategic position
2. an organization with a family-like team

i) Google's ability to allow their employees is motivating in itself.
1. to enjoy things while at work
2. to earn a lot of money

j) The company is currently about 10 people a day.
1. fires
2. employs

3) Use definitions and clues below to find words from the text.

a) w_ _: shorthand name for WWW;

______ y: measurable amount of work performed to convert inputs into outputs;
c) d__ _sc__e:asetofrules for what you can wear;



d)w__ _p__ _ e:establishment or facility at a particular location containing one or more work
areas;

eyh__q s: the main offices of an organization such as the army, police or a business
company;

f) b_ _d: aclose connection joining two or more people;

g) J_ _: agroup of homogeneous tasks related by similarity of functions;

h) c____ te:to try to be more successful than someone or something else;
)d n: a choice made between alternative courses of action in a situation of uncertainty;
s y: to have or provide something that is needed or wanted.

4) Fill in the gaps using the words from the text.

(culture, hire, creativity, team, employee, management, assignment, commitment,
department, workforce)

a) The organisational (....) of this company is not the best example of one.

b) My colleague from another (....) takes maternity leave.

¢) This woman is a very precious (....) and the chief wants to reward her.

d) The decision to (....) you is not mine.

e) Every morning my boss gives me a very big (....) that I have to do during a day.
f) At work I feel more like an outsider than a part of the (....).

g) The (....) of the Coca-Cola company all over the world is enormous.

h) Constant relaxed atmosphere at work develops (....).

i) My (....) to the work I perform is of no discussion.

j) It is not us who operate the company, the (....) does.

5) Put the verbs in brackets into the correct form. Use Present Simple or Present Continuous.
a) The company (to succeed) when the staff (to have) the desire and the motivation to stay with a
company.

b) The motivation (to show) itself in the process of work.

c) Now the company (to hire) about 5 people a day.

d) An employee (not to feel) comfortable at his workplace when there is no team around.

e) Who (to compete) with our company at the moment?

f) The mangement (to assign) to us a very important project.

g) Every morning my colleague (to encourage) me that 1 will get the promotion soon.

h) 1 (to work) with another organisation now.

i) John (not to know) that he will be a new vice president.

J) Why you (to strive) for this place?

Kpurepun oueHku padoThl ¢ TEKCTOM

OreHKa BBICTABIIACTCS MPOMOPIMOHATIBHO J0JI¢ MPaBUIbHBIX OTBETOB:
85-100% — onieHKa «OTIIMYHOY

70-84% — orieHKa «XOPOIIIOY

50-69% — oreHKa «yIOBIETBOPUTEIHHO

MeHee 50% TpaBHIIbHBIX OTBETOB — OIIEHKA «HEYIOBICTOPUTEIHLHOY

IIpumepHBbIe BOPOCHI K 00CYKICHHIO 110 NPOIICHHOH TeMe (Ha MpuMepe BOIPOCOB
K YPOKY (Teme) 1):

Unit 1. Companies
I. Ask for and give opinions:
1. A big company has its head office and subsidiaries. Why does a company need them?



2. A small business is growing and it is going to open a subsidiary to be able to compete with
other big firms. Is it an efficient way of competitive strategy? Why (not)? What other ways
can you think of?

3. The area where the head office is based is very important. Where does it have to be based to
operate effectively? What kind of infrastructure should be nearby?

4. The publishing business has to be in close touch with media resources; fashion business needs
constant supply of materials. In what way does a specialization have an impact on a company's
needs?

5. Think of the difference between wholesale market and retail market. Do all companies choose
only one way of selling? Why (not)?

6. A firm sells its goods wholesale and is going to start selling retail. Do you think that a small
advertising campaign is enough in this case? Why (not)?

7. Compare two companies where: 1) employees are happy with their working conditions; 2)
staff is constantly dissatisfied with their working environment. Which of the companies will
operate more successfully? Why?

8. Do you agree that freedom at workplace leads to better productivity? Why (not)?

9. Some companies introduce their own corporate policy concerning staff interrelations. Think
of good and bad examples of such policies. Support your answer with your own opinion.

10. The level of competition is very high, some businesses cannot survive in such conditions;
others try to adjust to new terms. What are the ways of improving sales?

11. Advertisement affords to show new product to people, but they can't touch or try it. What is
the way of presenting new ideas to a large number of people with an opportunity of testing?

12. The domestic market becomes too narrow for a business. What happens in this case?

13. Operating in many countries makes a company an international one. Does a company hire
local employees or bring their old ones? What is more secure way of employment?

14. Would you like to work for a company that is accused of being environmentally unfriendly?
Why?

15. Do you care about the image that a company has? Why (not)?

Il. Give a 5-minute final presentation according to the following outline:

a) Introduction (State the problem)

b) Arguments “for”

C) Arguments “against”

d) Conclusion

Kpurtepun oneHKH y4acTusl y4alIMXcs B 00CyKICHUHU

JlaH TONIHBIN, pa3BepHYTHI OTBET Ha IMOCTaBIIEHHBIN(€) Bompoc(bl), MOKa3aHa 5
COBOKYITHOCTh OCO3HaHHBIX 3HAaHUH O TeMe OOCYKICHHsI, MPOSIBISIONIASCS B
CBOOOJTHOM OTICPUPOBAHUU TOHSATUSIMH, YMEHUH BBIJICIUThH CYICCTBCHHBIC H
HECYIIECTBEHHbIE €ro TMPU3HAKH, MPUYUHHO-CIEICTBEHHbIe CBsI3u. OTBeT
dbopMynupyercss B COOTBETCTBUM C HOPMaMHU M TpPeOOBaHUSMU K YCTHOW U
MMCEMEHHOU J1e7I0BOM KOMMYHUKAIIMH, TIPU UCTIOJIIb30BAHUH SI3BIKOBBIX CPE/ICTB
OTCYTCTBYIOT OIIMOKH, OTBET JIOTHYEH, JOKAa3aTeleH, JeMOHCTPUPYET MO3UIIUIO
CTyICHTA.

JlaH TIONHBIM, pa3BEpHYTHIH OTBET Ha IOCTAaBIICHHBIH(E) BOMPOCHI, TMOKa3aHa 4
COBOKYITHOCTb OCO3HAaHHBIX 3HaHUH O TeMe OOCYXAeHUs, J0Ka3aTelbHO
PacKpbITEl OCHOBHBIE IIOJIOKEHMSI TEMBI; B OTBETE IIPOCIIEIKUBACTCS 4YETKas
CTPYKTypa, JIOTMYecKass IOCJIEJOBATEIbHOCTh, OTPAXKAKOLIas  CYLIHOCTb
PacKpbIBAEMBIX OHATHH, siBIeHUH. OTBET U3JI0KEH B COOTBETCTBUH C HOPMaMH U




TpeOOBaHUSAMH K YCTHOM M THMCHMEHHOH JENOBOM KOMMYHUKAIlUH, HO
JOITyCKAIOTCS HEKOTOpbIe HETOYHOCTH B COOMIOJCHMHM HOPM U TpeOOBaHMIA,
KOTOPBIE HE BIUAIOT HA CMBICIOBOE COJIEPKAaHUE, IPU UCIOIb30BAHUH S3bIKOBBIX
CPEICTB TPHCYTCTBYIOT HE3HAuuTeNlbHbIe omubku (1-3), oTBeT B 1EIOM
JIOCTATOYHO JIOTUYEH, JEMOHCTPUPYET MO3UIUIO CTY/ICHTA.

JlaH TOJHBINA, HO HEJOCTATOYHO NOCJEAOBATEIbHBIA OTBET HA IOCTaBJICHHBIN 3
BOIIPOC, HO TMpU OTOM I[I0KAa3aHO YMEHHME BBIJIEIUTh CYILECTBEHHbIE U
HECYLIECTBEHHbIE IPU3HAKU U IPUUYMHHO-CIIEACTBEHHbIE CBS3U. OTBET JIOTHYEH,
HO HE Bcerjga CoONIONArOTCS HOPMBI M TpeOOBaHMSA K YCTHOW M MUCHMEHHOW
JIEIOBOM KOMMYHHKAIUU. JlomymieHo 4-7 omuboK B MCMOIB30BAHUH SI3BIKOBBIX
CPEICTB.

JlaH HEMOJIHBIM OTBET, MPEACTABISIOUINI cOO0N pa3pO3HEHHBIE 3HAHUS MO TEME 2
BOIIpOCAa C CYIIECTBEHHBIMU OLIMOKamMu B omnpeneneHusx. IlpucyrcrByror
(parMeHTapHOCTb, HEJIOTMYHOCTh u3J0XKeHUs. CTyAeHT HE OCO3HaeT CBS3b
JAHHOTO TMOHSTHS, SIBJICHUS C APYTUMU OOBEKTaMU AUCUUILIUHBL. OTCYTCTBYIOT
BBIBOJIbI, KOHKpETH3alusl U J0Ka3aTeJbHOCTh W3JI0KeHUs. Peub HerpamoTHas.
Homnymeno 6osee 8 ommbok. Hopmbl U TpeOoBaHUS K YCTHOM M NMHCbMEHHOM
JIeIOBOIl KOMMYHHUKAIlMU He coOmofatoTcs. JlOmoJHUTENbHbIE U YTOUYHSIONINE
BOINIPOCHI TMpernojaBaTesiss HE MPUBOIAT K KOPPEKIMU OTBETa CTyAEHTa Ha
MOCTABJIEHHBIN BOIPOC.

IIpumep JieKCMKO-TPAMMATHYECKOT0 TeCTAa JJIsl TEKYIIero KOHTPOJIsl yCIeBaeMOCTH
(Ha mpuMepe TecTa Mo ypoky (Teme) 1):

Test 1

I. Choose the correct answer from the words in italics.

1. We offer many different services, but we operate / specialize / produce in cleaning and
hygiene.

2. Adidas has several competitors / subsidiaries / products, including Reebok and Nike.
3. Generally speaking, our employees / sales / makes are very happy in their work.

4. The company is operated / produced / based in Slough, just outside London.

5. Last year, the company’s offers / sales / nationalities increased by 10%.

Il. Complete the questions. Write one word in each space.

6. What ............ you do?

T, are you here at the conference?

S R your company operate in the UK?
9.Howold ............ the company?

10. How ............ people work for the company?

I11. Match the questions (6-10) to the answers (a-e). Write the number of the question next
to the answer.

11. A About 30 years old.

12. _ B I’m an engineer.

13. _ C More than 600.

14. D No, it doesn’t.

15. E To meet some of my customers.

IV. Correct the sentences. There is one mistake in each sentence.



16. Could you to speak more clearly?

17. Would I have a glass of water, please?
18. Can you giving me your address?

19. Yes, of course not.

20. Can you borrow me your mobile?

V. Put the conversation between Jack and Camille in order. Write a-j after each section
(21- 30). The first sentence is given.
Excuse me. Can I introduce myself? I’'m Jack Reynolds.
21. ’'man IT engineer. I work with computers and IT systems. What do you do? __
22. How do you do? Where are you from, Camille? __
23. To repair the computers!
24. Camille Vargas. I’m sorry. It’s nice to meet you, but I must go now.
25. I’'m French. I live in Marseilles. How about you?
26. Oh right. Can I introduce you to my colleague Peter Samms? His computer’s not working
very well, and maybe ... Peter, this is ... sorry what’s your name again?
27. 'm from Detroit in the United States. What do you do?
28. I'm a TV reporter. I work for CNN in their Detroit office. Why are you here at the trade
fair?
29. How do you do? I’'m Camille Vargas.
30. OK, Camille, see you later. __

VI. Translate into English:

31. — Kem TbI paboTaemb? — S nuap-menemkep. Most pabota Bkitodaet oomenne co CMMU.

32. — I'ne paboTaeTt Bamma komnanus? — Msl 6azupyemcst Bo @paHIiK, HO y HaC JOYEpHUE
KOMIIQHHH TI0 BCEMY MUDY.

33. — Hanx yem Brl paboTaere B qaHHBIN MOMEHT? — Sl ydacTBYyIO B OpraHu3aIiii TPEHUHTOB IS
COTPYIHHUKOB.

34. — Kto oTBeuaer 3a ¢puHaHcoBbIN oTACn? — Muctep CMut. OOBIYHO OH UMEET IO CO BCEMU
JICHbIaMH, HO CETOJTHS OH MPUHUMAET IMOCETUTEIICH U3 OTMIEIOB 3aKYIOK U JIOTHCTUKH.

35. — Bama koMmaHus CKOpO 3aITycKaeT Ha PIHOK HOBBIN ToBap? — Jla, MbI IpoBenn
WCCIIeIOBaHUE PHIHKA T0J1 Ha3a/l U OOHAPYKUIIH, YTO TIOKYIATENIM XOTEIN YTO-HUOYIb CTUIILHOE
Y TIPUBJICKATENBHOE, a TAKXKE PYHKIIMOHAIBHOE U MpakTHUHOE. [109TOMY B IIPOIILIIOM TOJTy MBI
pa3paboTaiy HOBBIH MpeaMeT Medenu. A ceidyac Mbl IIPOBOIMM OTIPOOUpPOBAHKE. — A Y HETO
€CTh MOHATHAS HHCTPYKIHSA 1O cOOpKe?

Kputepuu oneHKku BbINOJIHEHHUS TECTA

OreHKa BBICTABIIACTCS MPOMOPIMOHAIBHO J0JI¢ MPaBUIbHBIX OTBETOB:
85-100% — onieHKa «OTIIMYHOY

70-84% — o11eHKa «XOPOIIIOY

50-69% — oreHKa «yIOBIETBOPUTEIHHO

MeHee 50% mpaBHIIBHBIX OTBETOB — OIIEHKA «HEYIOBICTOPUTEIHLHO

3ayeTHO-3K3aMEHALMOHHbIE MaTepHaJibl  [Jsl NPOMEXKYTOYHOH  aTTecTaluu
(3x3amen/3auer)

Bunamu nmpomexxyTouHoM aTTectanuu sBisitores 3ader (1, 2, 3 cemectp) U 3k3ameH (4
ceMecTp).

Cnncok pa3roBopHbIX (JIEKCHYECKHX) TeM Kypca (coo01eHuii), BBIHOCSIINXCH HA
3a4eT U UTOrOBBIN IK3aMEeH:

IlepBblii cemecTp:



1. Companies

2. Contacts

3. Visitors

4. New Products

Bropoii cemecTp:
1. Employment

2. Customer

3. Travel

4. Orders

Tpernii cemectp:
1. Selling

2. New ldeas

3. Entertaining

4. Performance

YerBepThlil ceMeCTp:
1. Future Ideas

2. Time

3. Training

4. Your Career

Chnucok rpaMMaTH4€CKHUX TEM KypcCa, BIHOCAIIUXCH HA 3a4€T U HTOTOBBLIH IK3aMeH:

IlepBblii cemecTp:

1. Present Simple

2. Present Continuous
3. Past Simple

4. Types of Questions

Bropoii cemecTp:

1. Present Perfect

2. Making Comparisons

3. Countable and Uncountable Nouns

4. Present Continuous, going to, will for plans, arrangements and decisions.

Tpernii cemecTp:

1. Modal verbs for obligation, necessity and permission
2. The Passive Voice

3. Conditional 1

4. Present Perfect with for and since

YerBepThIi CEMeECTP:

1. Future predictions

2. Conditional 2

3. Modal verbs for giving advice
4. Revision of tenses

1, 2, 3 cemecTp. PopmMa NPOMEKYTOYHOT0 KOHTPOJISI — 3a4eT.
3ager mpegycMaTpuBaeT MPOBEPKY YPOBHS CHOPMHUPOBAHHOCTU YHHUBEPCAIHHOM
koMmnereHun YK-4, a uMeHHO:



1) 3Hanus HOPM M TpeOOBaHMN K YCTHOW M MHUCBMEHHOW JeNOBOM KOMMYHMKAIIWH,
IIPUHATBIE B CTpaHe(ax) M3y4aeMOIo S3blKa M 3HAHMS SA3BIKOBBIX CpPEACTB (TpaMMaTHUECKUE,
JICKCHYECKHE) HEOOXOAUMBIX JUIS Peai3aliy JeI0OBOH KOMMYHUKALMK B YCTHOW U MUCbMEHHOM
(dhopMax Ha UHOCTPAHHOM SI3bIK;

2) yMEHUI IPUMEHITH HOPMBI U TPEOOBaHUS, IPUHATHIE B CTpaHe(ax) U3y4aeMOoro s3bIKa,
NP peAU3aldd YCTHOW M NUCbMEHHOM JE€I0BOM KOMMYHHMKAallMM W YMEHHMH HCIIOJIb30BaTh
SI3BIKOBBIE CPEJICTBA JJIsl pealln3alliy JeJI0BOM KOMMYHUKALIMK B YCTHOM M MUCbMEHHOM opmax
Ha NHOCTPAHHOM SI3bIKE;

3) omblTa peanu3allMd YCTHOM M NHCbMEHHON JENOBOM KOMMYHHMKAIMH C Y4E€TOM
COOIIIOJICHHUS HOPM | TPeOOBaHUH, MPUHATHIX B CTpaHe(aX) U3y4aeMoro S3bIKa.

IIpensayernnie TpeGOBaHUS:
| cemecTp
1. YueOnuk “Business Result: Pre-Intermediate” (ypoxu (temsr) 1 — 4).
- Cmaua paboyero cioBaps (MMOypovHast JICKCHKA).
- MUCBMEHHBIN (YCTHBIN) MEPEBOJ] TEKCTOB U3 KAXKIOTO ypOKa (TEMBI).
- BBITNIOJIHEHUE YIIPAKHEHUHN N3 KaXJI0T0 ypOKa.

2. BeosHO-KkoppekTuBHBIN Kypc (BKK) — ypoks! (temsr) 1 — 4.

- otpabotka Useful Language n3 kaxxJ10ro ypoka B JEKCUYECKUX yIPAKHEHUSIX.

- MACbMEHHOE BHITIOJHEHUE JIEKCUKO-TPaMMAaTHYECKUX YIIPAXKHEHUH U3 KaXKJ0TO YpOKa.
- MPOMEXKYTOYHAS C/Ia4a TPaMMaTHYECKHX TEM 0 YPOKaM.

II cemecTp

1. Vueonuxk “Business Result: Pre-Intermediate” (ypoxu (temsr) 5 — 8).
- cmaua pabodero cioBaps (MOypoUYHast IEKCHKA).

- MTUCHMEHHBIN (YCTHBIN) MEPEBO] TEKCTOB U3 KAXKIIOTO ypOKa (TEMBI).
- BBITIOJTHCHUE YIIPAXKHEHUH U3 KOKIOTO YpOKa.

2. Boano-koppektuBHbiii Kypc (BKK) — ypoku (temsr) 5 — 8.

- otpabotka Useful Language u3 ka10T0 ypoKa B JICKCHUECKUX YIPAKHCHHSIX.

- MACHMEHHOE BBITIOJIHEHUE JIEKCUKO-TPAMMATHYECKUX YIIPAXKHEHUH U3 KaXJI0T0 YpOKa.
- MPOMEKYTOYHAs C/Ia4ya TPAMMATHYECKHX TEM 0 YPOKaM.

11 cemecTp

1. YueOnuk “Business Result: Pre-Intermediate” (ypoxu (Temsr) 9 — 12).
- crava pabouyero crnoBaps (IOypoUYHas JEKCHKa).

- MUCbMEHHBIH (YCTHBII) ePeBOJI TEKCTOB U3 KAXKIOTO YpOKa (TeMbl).

- BBITIOJIHCHHUE YIIPAXKHEHUH U3 KXKIOT0 YpOKa.

2. BeoaHo-koppekTuBHbIi Kype (BKK) — ypoku (tembr) 9 — 12.

- otpabotka Useful Language 13 kaxJ10T0 YpoKa B IEKCUYECKUX YIPAKHEHHSIX.

- MICbMEHHOE BBITIOJIHEHUE JIEKCUKO-TPaMMAaTHYECKHUX YITPaKHEHUN U3 KaXKJ0TO ypoKa.
- MPOMEXYTOYHAS c/ladya TPaMMAaTHYECKUX TEM TI0 yPOKaM.

3aganus K 3a4ery:
1. YcneniHoe BBIMOMHEHUE IEKCUKO-TPaMMaTHYECKOTO TecTa (MUHUMYM Ha OIEHKY
«YIOBIETBOPUTEIHHOY).
2. CooOuieHue 1o 3aJaHHON TeMe (pa3roBOpHas TEMA).
3. UteHue, mepeBo1 U OAPOOHBIN Mepeckas ¢ 3JeMEHTaMH aHAJIM3a IKOHOMUYECKOTO TEKCTa (B
paMKax U3y4e€HHOU TEMAaTUKH ).



HpnMep JIEKCUKO-TPAMMATHYCCKOI'0 TECTA AJIH HpOMe)KyTO‘lHOﬁ aTTreCranmmu (Ha nmpumepe

ONogarwWNE

aokrwn

YPOKa (Tembl) 2:

Test
Match the words (1-10) with the definitions (a-j)

1. department a. within each other's sight or presence
2. workforce b. a person working physically rather than mentally.
3. subcontractor c. abusiness that helps people to find work and
employers to find workers
4. to make up d. the total number of workers employed by a company
on a specific job, project, etc
5. toimprove e. to put together
6. part-time worker f. the total amount of money gained from selling some
goods or services
7. face-to-face g. to (cause something to) get better
8. manual worker h. someone who works for only some of the day or
week
9. total market I. apart of an organization which deals with a
particular area of study or work
10. employment j. aperson or company that is paid to do part of the
agency work given to another person or company
Fill in the gaps
Journalists and writers usually work as ...
...... helps staff to deal with their psychological problems at work.
The head researcher of the .... company invented a new medicine.
I can spend a lot of time with my family, because I have ... working hours
You need special ... if you want to work in this area.
Installing new equipment is our ... now.
... 1s more important for men than for women.
The elevator was ... ... ... so we had to take the stairs.
Answer the questions
If you need a job, will you use an employment agency to help you find it or you will

try to find it by yourself? Why?

What does your job involve? What are you working hours?

Do you want to work all your life for the same company? Why/why not?

Are training organizations important? How do they help workers?

When you retire would you like to work? What kind of worker would you like to be?

READING



IV. Read the article. What sort of company is Manpower? What type of workers
does the article mention?

Manpower. The world of work.

Manpower is a successful employment agency, which supplies temporary workers to
companies. Two lawyers started a company when they couldn’t find temporary help with a project.
Today it is a global company with offices all around the world and it’s becoming more and more
popular because many people don’t want to be permanent workers anymore.

Employment agencies supply companies with different types of workers. These include
professional and administrative full-time workers in offices and manual part-time workers in
factories. Temporary workers (also called “temps”) now make up between one and three percent
of the total workforce in most countries. Both multinational and small companies are using temps
for a long time. People want to be temporary workers to have flexible working hours so that they
can spend more time with their families.

Have careers changed very much since the 1990s? A decade ago, people expected to work
for the same company until they retired. Today, nobody expects a job for life anymore. There are
a lot of freelance workers and people are moving from job to job, working in different companies
or in different departments. Training is important because it improves workers’ skills. These can
help employees to find better jobs or get a promotion.

In some jobs there aren’t enough skilled workers that is why some companies want retired
people with skills to return to work. Japan, Australia and Italy are starting to employ older workers.
Companies need organizations like Manpower to arrange training for older employees, for
example to use computer software or to work with a younger boss.

V. Checking understanding. Match the words 1-7 with the descriptions (a-g)

1. Full-time worker a. has a job for a long period of time
2. Temporary worker b. workers choose when they work
3. Permanent worker c. works a few days/hours a week

4. Part-time worker d. a better job in the same company
5. Freelance worker e. has a job for a short period of time
6. Promotion f. work for self, not for the company
7. Flexible hours g. usually works 35-40 hours a week

VI. Read the article again and answer the questions:

How did Manpower start?

What do employment agencies do?

What is another word for “temporary workers”?

What did people expect in their careers ten years ago?

What can help workers who want to improve their career opportunities?

What is Japan, Italy and Australia are starting to do?

ok wNE

VII. Form questions and answers about what these companies are doing at the
moment. Use the notes given.

Example: What is your company doing at the moment?
Our company is designing computer games for children.



Company 1 — design computer games/ children
Company 2 — take part/ projects

Company 3 —work / subcontractors

Company 4 — buy clothes/ local suppliers
Company 5 — deal with / pharmaceutical company
Company 6 — sell/cosmetics

VIII . Complete the sentences with the correct form of the verbs in italics.

CoNoR~WNE

I work/ am working for Corus plc. | started here seven years ago.
What do you do / are you doing at the moment?

| organize / am organizing a project in Rotterdam this month.

What time do they have / are they having breakfast in the morning?

Martina finishes / is finishing a report at the moment.

They know / are knowing that talking face-to-face is really hard.
How do you usually get / are getting to work?

| am driving / drive at the moment, but usually I am taking / take the train.

Are they send / sending the report now?

10 At this moment thousands of retail customers buy / are buying goods online.
11. The company wants / is wanting to increase its total market.

IX. Translate from Russian into English

1.

no

©NO UGS W

10.

11.

12.

13.

YcTaHoBKa HOBOTO MPOTPAMMHOTO 00ECTICUCHHS TTOMOXKET U30exaTh COOEB B
CUCTEME

S pabGoTaro monHBINA pabOUYuil 1€HD, U B OTIMYHE OT BHEIITATHBIX COTPYAHUKOB y
MEHS OY€Hb MaJio CBOOOHOTO BPEMEHHU.

B naTHUIlY MBI IPOBOIMM BCTPEUY € MOCTABIIMKAMU KOCMETHKHU.

Yo B nemaere? He BxoauTe Tyaa, uuet coopanue.

51 Bcerna craparoch HOAEPKUBATH XOPOIINE OTHOIICHUSI C KOJJIETaMH.

OH yXOJUT Ha MEHCHUIO Yepes TO/I.

51 Xo4y MOTOBOPUTH C HUM JIUIIOM K JIUILY.

Ecnu BbI X0THTE PHOOPECTH HAIl HOBBIN YBIAXKHSIIOMIMKI KpeM, TO3BOHUTE IO
tenedony 236-00-99

S uny B areHTCTBO MO TPYJAOYCTPOUCTBY. S X04uy OBITH areHTOM IO MPOJaKe B
(hapmaleBTHUECKON KOMITAHUH.

51 He oTpuILIato, YTO KOMIIAHUH [0 00YYEHHUIO MePCOHala MOMOTalT paboOTHHUKAM
OpraHHU3aI|il CIPaBIATHCS C Pa3IMYHBIMU MTPOOIEMaMHu.

51 po3HUYHBIN TOKyNaTeNb U 5 OTJAI0 IPUOPUTET KaUeCTBY TOBApa, a He ero
CTOMMOCTH.

Ceityac >KypHaJIUCThI OYE€Hb MHOTO IUIIYT O TOM, YTO CBSI3H C OOIIIECTBEHHOCTHIO
BYKHBI JUISI TFO00M KOMITaHUH.

MecTHbII Mara3uH MpoJIaeT 3apa’KEHHbIE TOBAPHI.

B maHHbIit MOMEHT pabOTHUKH (BU3MUYECKOTO TPy/1a MPUHUMAIOT y4acTHE B
3abacTtoBke (Strike).

KpnTepml OL€CHKHU BBINNOJTHCHUSA TEeCTa

OrneHka BBICTABISETCS IPOMOPIIMOHATBHO JI0JIE MPaBUIBHBIX OTBETOB:
85-100% — oneHKa «OTIMYHOY

70-84% —
50-69% —

OICHKA «XOPOLIO»
OIICHKA «YJOBJICTBOPUTCIIBHO»

menee 50% IMPaBHUJIBHBIX OTBCTOB — OIICHKA «KHCYAOBJICTOPUTCIILHO»




Kpurtepuu ouneHuBaHNSA BbINOJHECHUSA 3aJaHUI K 3a4eTy:

OneHka «3a4TeH0» CTaBUTCS, €CIIU CTYICHT:

- JIEMOHCTPUpPYET 3HaHUE HOPM M TpeOOBaHMN K YCTHOM M MUCHMEHHOW JIETIOBOM
KOMMYHMKAIMHM, NPHUHITHIE B CTpaHe(aX) M3Y4aeMOIo S3blka U 3HAHUE SA3BIKOBBIX CPEICTB
(rpammaTHuecKue, JIEKCUYECKHE) HEOOXOOUMBIX Ul peaju3aluy JIeJI0BOM KOMMYHUKALUU B
YCTHOW U NMCbMEHHOM (popMax Ha HHOCTPAHHOM SI3bIKE;

- JEMOHCTPUPYET YMEHMsI IPUMEHATb HOPMBI U TpeOOBaHUS, MPUHATHIE B CTpaHe(ax)
M3y4aeMoro0 SI3bIKa, IIPY pealn3aliuy YCTHOM U MUCbMEHHOW €JI0BOM KOMMYHUKALIMY U YMEHUN
HCIIOJIb30BATh S3BIKOBBIE CPEACTBA JUIA PEANU3ALMM JI€JOBOM KOMMYHHMKAlMU B YCTHOM H
MMCbMEHHOM (popMax Ha UHOCTPAHHOM SI3BIKE;

- peaju3yeT YCTHYI0 U NMUCBMEHHYIO JIEJIOBOM KOMMYHHUKAIMU C YYETOM COOJIIOJCHUS
HOPM U TpeOOBaHMM, IPUHATHIX B CTpaHe(aX) U3y4aeMoOTo S3bIKa.

OrneHka «He 3a4TeH0» CTaBUTCS, €CJIU CTYICHT:

- HE JEMOHCTPHUpYET 3HaHHE€ HOpPM U TPeOOBaHUN K YCTHOM M MUCHBMEHHOW JI€I0BOM
KOMMYHHMKAIMHM, NPHUHITHIE B CTpaHe(aX) M3y4aeMOro Ss3blka M 3HAHUE S3BIKOBBIX CPEICTB
(rpammaTHuecKue, JIEKCUYECKHE) HEOOXOMUMBIX Ul peaju3alud JIeJI0BOH KOMMYHHKAIUU B
YCTHOW U MUCbMEHHOM (hopMax Ha HHOCTPAHHOM SI3BIKE;

- HE JIEMOHCTPUPYET YMEHHMs IPUMEHATh HOPMBI U TpeOOBaHMsI, IPUHATHIE B CTpaHe(ax)
M3y4aeMoOTO SI3bIKa, IIPX peaM3aliy YCTHOW W MHCbMEHHOW JI€T0OBOM KOMMYHUKALIMM Y YMEHHN
WCIIOJIb30BATh SI3BIKOBBIE CPEACTBA I pEaTU3aldd JEeJIOBOM KOMMYHUKAIIMM B YCTHOW W
MUCbMEHHOM (popMax Ha UHOCTPAHHOM SI3BIKE;

- HE CIIOCOOEH pealn30BaTh YCTHYIO U MHCbMEHHYIO J1€J10BOM KOMMYHHUKAIMM C Y4€TOM
coOroIeHNst HOPM U TpeOOBaHWM, TPUHATHIX B CTpaHe(ax) U3y4aeMoTO S3bIKa.

4 cemecTp. ®opMa NPOMEKYTOUYHOTO KOHTPOJISI — IK3aMeEH.

DK3aMeH MpelycMaTpUBaeT MPOBEPKY YPOBHS CGHOPMUPOBAHHOCTH YHUBEPCATBLHOMN
komiteTeHIuM YK-4, a uMeHHO:

1) 3HaHus HOPM M TpeOOBaHWU K YCTHOW M TNHCHBMEHHOW [I€OBOM KOMMYHHKAIUH,
MPUHATBHIE B CTpaHe(aX) M3y4aeMOro S3bIKa W 3HAHMS SA3BIKOBBIX CPEACTB (TpaMMaTHyecKue,
JIEKCUYECKHE) HeOOXOIMMBIX JJISl peaanu3aluu Ae0BOM KOMMYHHUKAIIMK B YCTHOW U TUCbMEHHOMN
(dbopMax Ha UHOCTPAHHOM SI3bIK;

2) yMeHHUIi IPUMEHITh HOPMBI U TpeOOBaHUS, IPUHSATHIE B CTpaHe(axX) U3y4aeMoro s3bIKa,
MpU pealu3alii YCTHOW M MHCbMEHHOH [1€10BOM KOMMYHHKAIMM M YMEHUN HCIOIb30BaTh
SI3BIKOBBIE CPEJICTBA AJIsl pealli3alliy JIEJI0BOM KOMMYHUKAIIMU B YCTHOU U MMUCbMEHHOM popmax
Ha UHOCTPAHHOM SI3bIKE;

3) omblTa peanu3allMi YCTHOM M MHCHbMEHHOW JEeNOBOM KOMMYHHKAIMU C Y4E€TOM
coOr0IeHNU HOPM U TpeOOBaHMIA, TPUHATHIX B CTpaHe(axX) U3y4yaeMoro S3bIKa.

IIpemdk3ameHanMOHHbIC TPEOOBAHMA:
IV cemectp
1. YueOnuk “Business Result: Pre-Intermediate” - ypoku (Temsr) 13-16.

— Cnaua pabouero crnoBaps (IOypoUYHas JEKCHKa).
— [MuceMeHHBIH (YCTHBIN) MEPEBOJ] TEKCTOB U3 KAXKIOTO YPOKa.
— BreimonHeHue ynpaxxHeHUH M0 ypoKam.

2. Beogno-Koppekrusnsiit Kype (BKK) — ypoxu (temsr) 13-16.

— OtpaboTtka Useful Language u3 KaxJ10ro ypoka B JEKCUUECKHX YIPAKHEHUSX.

— II1cbMeHHOE BBINOJIHEHHE JIEKCUKO-TPAMMaTHYECKUX YIPAKHEHUH U3 KaXKI0TO YpOKa.
— IIpomexxyTouHas cjaua rpaMMaTHUYECKUX TEM 110 YPOKaM.



— YcnenrHoe BBIMOJIHEHUE UTOTOBOTO JICKCUKO-TPAMMATHYECKOTO TeCTa (MUHUMYM Ha OLIEHKY
«YIOBJIETBOPUTEIILHOY).

Bonpocs! (3agaHust) K IK3aMeHAIMOHHOMY OWJIETY:
1. Utenue, mepeBo ¥ MOIPOOHBIH MEepecKas ¢ AEMEHTaMH aHAIM3a YKOHOMHYECKOTO TEKCTa (B
paMKax U3y4eHHOW TEMATUKH).
2. CooO1ienue 1o 3agaHHoN TeMe (Pa3roBOpHAs TEMa).
3. CooOmieHue 1o 3aJaHHON TeMe (TpaMMaTHIecKast TeMa).

HpHMep HTOrOBOI'0 JEKCUKO-TPAMMATHIECCKOI'0 TeCTAa 1JIsA HpOMe)KyTOqHOﬁ aTTeCTalluu.

Final Test

I. Read the text and match the sentences 1 — 5 with their correct endings.
1. The narrator says that the Union is a body which...

a) includes both — the students and the teachers.

b) is of a political character.

c) does not represent all groups of students.

2. According to the narrator the behavior of the Union members shows...
a) a high level of intellect.

b) a lack of maturity.

c) a sense of responsibility.

3. The narrator is not happy about the Union because the members...
a) do not know the current political situation in the world.

b) are too young to understand the interests of mature students.

c) tend to discuss their private affairs and problems.

4. The narrator believes that the Union members are interested in...
a) getting more money for their work.

b) increasing their experience.

c) having fun together.

5. For the narrator the university is a place to...
a) entertain himself.

b) study hard.

c¢) make friends.

Student’s Story

Again, I'm not sure how this works in any other part of the world. At my university we
have a student-elected body of representatives called "The Union™. It is a quasi-political body,
elected from students and meant to represent the student body as a whole. However, | have doubts
about their ability to represent me, and any other mature student at that university.

Let me begin by saying that this year's President likes to be called "Gravy". The behavior
of the Union on the whole reflects this level of maturity. This year | ran for the office, | promised
someone that | would run. A random meeting with next year's President and a rant about how
ineffectual | thought the Union was brought this about, and I must say, my mates gave me a lot of
support. However, | did not make the effort to canvass, | did not want the position.

Yes, if more mature and experienced people do not join, what hope is there of this body
being more representative? | should feel worse than | do about my lax efforts, but there is no way
in the world I could sit in an office with these people without ranting and raving at them. How can
a body of 19 and 20 year olds represent a student body that ranges from 18 to 80? In the UK, more



and more mature students are returning to study every year. If the body that is meant to represent
them discusses issues like the ethics of every single product in the Union shop, or whether not
allowing Al-Qaeda to operate from the university is discrimination or not ... they are simply not
represented. How can | present problems specific to a mature student to someone with little or no
life experience themselves?

This became evident in a short time and | did not actually take any notice of the elections
because these were not elections based on any kind of merit, but on how popular someone is, or
how much attention they can draw to themselves during the elections by dressing up. When | see
taxpayers' money wasted on these things (and yes, it is that money that is used) it makes me see
red. The Union has a very important job to do, and unfortunately it does not do it very well at all.
The Union would perform better as a non-elected body where people with experiences of the issues
and methods do the work, rather than young and inexperienced people who want nothing more
than a jolly good time with their mates, and something to put on their CV.

| have overheard some people talking about this on occasions. They think that there is
something wrong with the situation. In my opinion, there's definitely something wrong with it. |
never thought that this was what university would be about. I am there for a reason, to learn. 1 sold
my house to finance this degree, it is a pretty major commitment for me, so of course I am going
to take it seriously.

Il. Match words and phrases 1 — 10 with definitions a — h below.
1. cheap

2. colleague
3. competitor
4. customer
5. functional
6. Quality Control
7. Sales

8. staff

9. subsidiary

10. well-designed

a) a company that is part of a larger group

b) the department which sells products

c) a person who works in the same company as you

d) useful with little decoration

e) doesn’t cost very much

f) all the people who work for a company

g) planned and made well

h) a person or company that buys your product

i) a company that operates in the same market as you

J) the department which checks that products have no defects

I11. Fill the gaps with the words below:

Sales, trials, involved, consist, specialize, part, based, provides, research, divided.
We in the advertising of children toys.

. The company ............... a wide range of consulting services.
Jdamoo in a big logistics project.

. Our head office is ............... in Paris.

. What are the annual ............... of the company?

. Before launching the product we did some market ............... .

. What does your work ............... of?

. The manufacturer did a lot of product ............... before it went on the market.
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9. The company is ............... into three business units.
10. Did you take ............... in the meeting yesterday?

IV. Choose the correct option:

. What / which department do you work in?

. The company produces / is producing car tyres.

. We look / are looking for a new supplier.

. When did the company start / started?

. Who do you / you work for?

. Our manager has / is having a meeting with a customer now.
. Do/ are you responsible for branding the product?
. The product become / became very popular.

. We open / are opening a new shop next month.

10. The office opens / is opening at 9 a.m. tomorrow.
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V. Put these words in the correct order to make complete sentences.
1. 1/ introduce / Can / you / manager / to / our?

2. you / him/ call / Could / back / to / ask / me?

3. people / does / How / employ / your / many / company?

4. purpose / our / was / The / find / to / new / research / a / of / supplier.
5. speak / I / for / moment / a/ Could / you / to?

V1. Translate from Russian into English.

1. Komnanus umeeT HECKOIBKO JOUYEPHUX MPEANPUITHI, KOTOPBIE pabOTAIOT IO BCEMY MUDY.
2. — KoMy ThI mOAUMHSIICS HA CBOeH mocnenuel padore? — Hukomy, st ObUT MHAUBHUIYATBHBIM
MpeANPUHUMATEIIEM.

3. MHorwue J1roau BIOUPArOT Takue Mpo(decCrur KaK CIEIUATKCT 10 CBSI3SM C 00IECTBEHHOCTHIO
WU PO (PeCCHOHANTBHBIN TICUXO0JI0T. DTH MPOQPECCHHU BKIIFOYAIOT KOMaHIHYIO paboTy ¢
areHTCTBAMH IO TPYAOYCTPOUCTBY, C OpraHU3ANMIMH 10 00YICHHIO TTePCOHaIa, BHEITHUMH
KOHCYJIbTAaHTaMH ¥ CyOIOAPSTINKAMH.

4, — Kakue ToBapsl MPOU3BOAUT 3Ta KoMmaHusa? — OHa ClIeHAIU3UPYETCS Ha CO3/ITaHUU
MIPOTPaMMHOTO 00€CTICUEHUS.

5. — Kak gacto reHepaibHbIi JUPEKTOP MOJIb3YETCs 3TUM orucom?

— OH paboTaet 3/1ech TOJIBKO 2 JHS B Heaeno. OH MPOBOIUT CETOIHS 3/IeCh COBEIIaHue?

— Ja. Hamra opranuzaius cerofHs sSBisieTcs NPUHUMAIOIIEH CTOPOHOM, HE TaK JU?

— DTo BEepHO. A Halll OT/Ie] OTBEYAET 3a HAIMMCAHUE OTUYETA WIIH MPEACTABICHUE MTPE3CHTALINH?
— Jlymaro, Halll oT/ie TOTOBUT MPE3EHTAIUIO ¢ TpapuKaMu Ha 3TOil Hefelne.

6. — KTo 3BoHMI MHE Buepa? — Bamr koJiiera u3 po3HuyHO# komnanud. OH OCTaBHII BaM
CcOoOO0IIEHHE.

7. KitoueBbie nudpel KpyroBoil uarpaMmbl OKa3bIBAIOT OO PhIHKAa KOMIIAHUH B CTPaHE, a
JyarpamMma mokasbIBaeT, B KaKMX TOpoJiax y KOMIIAHUU €CTh HayYHO-UCCIIE0BATEIbCKUE
OTICIBL.

8. — Ham uem T ceifuac paboTaenib? — Opranu3yro Moe3IKH HAIINX COTPYAHUKOB K KJIMEHTAM.
Harra koMmanus mpoBOAUT TaKKe BUSHTHI KX TOI.

9. OHu pa3zpaboTanu 3Ty Bellb HECKOJIBKO JIET Ha3a/, U N300peTaTeNd Ha3bIBAIH €€ CTHIILHOM,
MIpHUBJIEKATENbHOM, SKOHOMUYHOU. K Hell mpunaranack qOoCTymHas Ui MOJIb30BaTeNs
MHCTPYKLHUS IO COOpKe.

10. Korna Mmoemy KoJuiere mpuiiia 3Ta OpuruHaIbHas Uaes, s He TyMall, 4To OHa OyaeT UMeTh
Tako# ycnex. Ho ckopo koJuiera yiien u3 KOMIAaHUU U TeTieph 3apadaThiBaeT OOJIbININE
JICHBT .

KpnTeplm OLHE€HKH BBINNOJTHCHUSA UTOIOBOI'0 TECTA




OreHka BBICTABISIETCS TPOMOPIIMOHAIBHO JI0JI€ MPABUIBHBIX OTBETOB!
85-100% — ouieHKa «OTIMIHOY»

70-84% — orieHKa «XOPOIIO»

50-69% — oreHKa «yIOBIETBOPUTEIHHOY

MeHee 50% npaBUIbHBIX OTBETOB — OLIEHKA «HEYI0BJIECTOPUTEILHO

HpHMep TEKCTa HpO(l)eCCHOHaHLHOﬁ TEMATUKHU JJIA YTCHHA U NMIEPEBOAAa HA IK3AMECHE

Business trips today

Business trips are just part of doing business. A company tries to choose only its best
people to represent it. Trips can happen in or out of the country. And there are as many reasons
to go on a business trip as there are places to go: to sign contracts, to discuss terms of delivery,
payment or shipment, to have tests, to consult, to improve one's professional skills, to provide
support.

Representatives of the companies involved usually make preliminary arrangements in
order to meet. Whether a long-term or short-term trip, the itinerary must be carefully planned
by the head of a department or another executive. After the trip, an employee is ordinarily
expected to give a full financial accounting of the trip to his boss.

Sightseeing, cultural events and just plain relaxing are a regular part of every business
trip. And no businessman would dare forget to buy gifts for relatives, friends and colleagues
while on a business trip to an interesting, new location. These trips are important because they
contribute to the expansion of a company's business relationships and help that company
succeed in the competitive world market.

Business today is international in character, and business people often have to travel.
On a business trip people might meet colleagues and business partners for the first time. Often,
colleagues from different countries experience cultural difficulties, that is, they are surprised
by strange, to them, social conventions in a new place.

Different cultures do things differently! Management styles also differ from country to
country. It's often useful when doing business in a foreign land, to get some advice from a
special agency which consults on questions of international business.

These days business trips are very important because face to face meetings are more
valuable to profitable business than any other type of strategy.

Oo0pa3zen 3K3aMeHANMOHHOI0 OMJIeTa

denepanbHOE rocy1apcTBEHHOE O10/DKETHOE 00pa30BaTeNIbHOE
yUpex/IeHUEe BbICILIEro 00pa3oBaHUs
«KybaHckuil rocyaapcTBeHHbIM YHUBEPCUTET

38.03.06 — Toprosoe nemo
Bcee npoduin

«HOCTpaHHbIN SA3BIK
OK3AMEHAILIMOHHBIN BUJIET Ne 1

1. Read, Translate and Retell Text Ne 1.
2. Give an oral presentation on topic “Companies”.

3. Grammar: Present Simple

3aBenyromuii kadeapoit npodeccop A.B. 3uHbKOBCKas




Kpurtepuu onennBanus pe3y/ibTaToB 00y4eHUs!

Onenka Kputepun orieHnBanus no 3K3aMeHy
CrynmeHt 06e30mmO0YHO W TIOJHO OTBEYAaeT Ha BCE BOIPOCH,
IpeACTaBJICHHbIE B OWieTe, a TakKe MPOJEMOHCTPUPYET CBOOOIHOE
BJIa/ICHUE MAaTE€pPHAJIOM IIPU OTBETE Ha JIOTIOIHUTEIbHBIE BONIPOChL. OTBET
cTyzeHTa o(opMIIeH TPAaMOTHO C TOYKH 3PEHHS TPAMMATHKH, JIEKCUKH,
(¢oHEeTHKN, WMHTOHAIMH. TOTOBBIA JEKCHKO-TPAMMATHYECKANH TECT
BBHITIOJIHEH HA OIEHKY «XOpOLIO» MM «OTINYHO». CTyIeHT OCBOWII
3HAaHUS, yMEHHS, KOMIETCHIIMM W TEOPETHUYECKHI Marephail TIo
mcuuiinHe 0e3 mpobenoB. Bee 3amanus, npeaycMoTpeHHbIE y4eOHbIM
TUTAHOM, BBITIOJTHEHBI Ha BEICOKOM Ka4eCTBEHHOM ypoBHE. [IpakTudeckne
HaBBIKM  TPO(ECCHOHATBHOTO TPUMEHEHHUS OCBOCHHBIX 3HAHUH
c(OpMHUPOBAHBI.
CTyneHT NpaBWIIBHO OTBEYAaeT HAa BCE BOTPOCHI, INPEICTABICHHBIE B
ousere, HO MOKET HETOYHO WJIM HE B IOJHOM oOBeME OTBEYaTh Ha
JOTIOTHUTENIbHBIE BOMPOCHI. JlomycKkaeTcs He3HAYUTENbHOE KOJIMYECTBO
HErpyObIX TpaMMaTHYECKHX, JIEKCHUYECKUX, (OHETHUECKUX OMNIMOOK,
Cpenuniit KOTOpbIE HE MCKAXKalOT CMBICIT BBICKa3bIBaHUA. VTOTOBBIN JIEKCUKO-
YPOBEHB «4) rpaMMAaTUYECKUH TECT BBHIIOJHEH Ha OILEHKY «XOpOIIO» WU
(xoporo) «yZAOBIETBOPUTENbHO». CTYIEHT MpPaKTUYECKH IOJHOCTHIO OCBOUJI
3HAaHUS, YMEHHsS, KOMICTEHIMHM U TEOPETHUYECKMH MaTepuan IIo
IUCLUIUIMHE. Y4eOHble 3aJaHus BBIIOJIHEHbl, HO HE OILICHEHBI
MaKCUMAaJIbHBIM  YHCIIOM 0aos. [TpakTuueckue HaBBIKH
npo(eCCUOHAIBHOIO  IPUMEHEHHs  OCBOEHHBIX 3HAaHUM  MOYTH
TTOJTHOCTHIO C(HOPMUPOBAHBI.
CryneHT 3aTpyHsAeTCs B OTBETaX Ha BOIPOCHI OMIeTa, OTBEYAET TOJIBKO
1oc€ HaBOAALIMX BOIPOCOB, JAEMOHCTpUPYET cialble 3HAHUSA IpU
OTBETE Ha JIONOJIHUTENbHbIE BOIPOCHI, JOIYCKA€T MHOTOYHUCIICHHbIE
IToporossrit rpaMMaTH4yecKHe, JIeKCHYecKhe, (OHETUUECKUEe OIIMOKH, KOTOphIE
YPOBEHB «3» 3aTPYyAHAIOT NOHHMMaHue. MTOroBbll JIEKCHKO-TPAMMAaTHYECKUH TeCT
(ynoBieTBopuTe | BBINOJIHEH Ha OLIEHKY «yIIOBJIETBOPUTEIIBHO» WIN
JIbHO) «HEYJOBIIETBOPUTEIbHOY». CTyIEHT YaCTUYHO OCBOMWJI 3HAHUS, YMEHUS,
KOMIIETEHIIMM ¥ TEOPETHYECKHH MaTepuall MO AUCHMIIIMHE. MHorue
yueOHbIe 3aJaHus JINOO HE BHIIOJIHEHBI, TM00 OLIEHEHBI YUCIIOM 0aJlioB,
OMM3KUM K MUHMMajgbHOMY. HekoTopble MpakTHYeCKHe HaBBIKM HeE
c(hOpMHUPOBaHBI.
CTyneHT JeMOHCTpUpYyeT ciabble 3HAHUS IpPU OTBETE HA BOIPOCH
Ousnera, He MOXXET OTBETHTb Ha JOMOJHUTENIbHbIE BONPOCHI WM HE
MOXET OTBETHUTh HM Ha OJMH BOMpoc B Ousere. MHOrodMcieHHbIe
rpyOble TpaMMaTHuYeCKHe, JIeKCHYecKue, (OHETUUECKUE OLIMOKH
UCKa)KaIOT CMBICI BBICKA3bIBaHUS. MITOrOBBIN JIEKCHKO-TpaMMaTHYeCKUN
TECT BBINOJIHEH Ha OLEHKY «HEYIOBIETBOPHUTENbHO». CTYAEHT He
OCBOWJI 3HaHMsI, YMEHHUS, KOMIIETCHIIMM U TEOPETHUECKUI MaTepua o
JMCUUIUIMHE. Y4yeOHbIe 3aJaHusl He BBITIOJHEHBI, IPAKTUYECKUE HABBIKH
He chOpMUPOBaHBI.

Bricoknii
YPOBEHB «5»
(0TAMYHO)

MuHUMAITBHBIN
YPOBEHB «2»
(HeynoBIEeTBOPU
TEJIBHO)

OLICHO‘IHLIC cpeacTtBa Jis HWHBAJIMAOB U JIMI C OTpaHUYCHHBIMU BO3MOKHOCTAMH
300POBbA BLI6I/IpaIOTCSI C YUCTOM UX MHAUBUAYAJIbHBIX HCI/IXO(pI/BI/ILIeCKI/IX 0COOEHHOCTEH.

— IIpu HCO6XO,Z[I/IMOCTI/I HHBAJIMJAAM U JIMaM C OTpaHWUYCHHBIMH BO3MOKHOCTAMU 3J0POBbS
npeaoCTaABIIACTCA JOITOJTHUTCIBHOC BPEMS IJI IMOATOTOBKU OTBCTA HA SK3aAMCHC,



— IIPH IPOBEICHUH MPOLEAYPhl OIICHUBAHUS PE3YIbTATOB 00YyUCHHSI HHBAINIOB U JIUI] C
OTPaHUYEHHBIMU BO3MOXHOCTSIMU 3/I0POBbsI IPETYyCMATPUBACTCS MCIIOJIB30BAHIE TEXHUYECKUX
CpeACTB, HEOOXOIMMBIX UM B CBSI3M C UX MHIUBUAYaIbHBIMU OCOOCHHOCTSIMH,

— TP HEOOXOIUMOCTH ISl O0YJAIOIIUXCSl ¢ OTPAHUYCHHBIMUA BO3MOKHOCTSIMH 370POBBS
U UHBAIMAOB TMpOIEAypa OLEHHBAHUS PE3YJIbTaTOB OOYUeHHS TO JIUCLUUIUIMHE MOXKET
IIPOBOJUTHCS B HECKOJIBKO 3TaIOB.

[Ipouienypa oneHMBaHUs PE3yIbTaTOB OOYYEHHs] WHBAIMIOB W JIUI] C OTPAaHUYECHHBIMU
BO3MOXHOCTSIMU 3JIOPOBbSl 1O JUCHUIUIMHE (MOIYJIIO) IpeaycMaTpuBaeT IpelOCTABICHUE
nHbopmani B (opMax, aganTUPOBAHHBIX K OTPAHMUYCHHSIM WX 370POBbS W BOCIPHATHS
nHGOpMAITHH:

JUist U1 ¢ HApYIISCHUSIMUA 3PSHHS:

— B IIeYaTHOU opme yBeTMYeHHBIM HIpUdTOM,

— B (hopMe JIEKTPOHHOTO JOKYMEHTA.

JInst man ¢ HapylmeHus MM ClTyXa:

— B IIe4aTHOU opme,

— B (hopMe JIEKTPOHHOTO JOKYMEHTA.

JUjig 11 ¢ HapyIIEHUSIMHU OTIOPHO-JBUTaTENILHOTO anmnapara:

— B IIeUaTHOM opme,

— B (hopMe 3JIEKTPOHHOTO JOKYMEHTA.

JlaHHBII TIepedeHb MOXKET OBITh KOHKPETH3MPOBAH B 3aBUCHUMOCTH OT KOHTHHIEHTA
00yJaronuxcs.

5. [lepeuyeHb y4eOHOIi TuTEpPaTypPhl, HHPOPMALMOHHBIX PECYPCOB H TE€XHOJIOT Ui
5.1. YueOHasi 1uTepaTypa
1. D. Grant, J. Hudson, R. McLarty. Business Result Pre-intermediate Student’s Book. OUP,
2014.
2. G. Davies, S. Wilden, C. Speck. Business Result Pre-intermediate Interactive Workbook with
video. OUP, 2014.

Z[J'Iﬂ OCBOCHHA NUCHUIIIIMHBI MHBAJIUJAMH W JIMDaMK C OrpaHH4Y€HHBIMH BO3MOKHOCTAMU
300POBbS B 3J'I€KTpOHHO-6I/I6J'II/IOTeLIHBIX cucreMax «Jlanp» mu ((IOpafIT» HUMCIOTCA H3OaHUSA B
QJICKTPOHHOM BHJIC.

5.2. Ilepuoguyeckas Jureparypa
Hcnonp3oBaHue EPUOIMUECKOM JTUTEPATYPHI HE MIPEYCMOTPEHO.

5.3. UHTepHeT-pecypchbl, B TOM 4HcCJe COBpeMeHHble NpodeccuoHAIbHbIE 0a3bl
OJAHHBIX U I/IH(l)OpMaIII/IOHHbIe CIIPAaBOYHBIC CUCTEMbI
JIeKTPOHHO-0ubImoTeyHbie cucreMsbl (IBC):
1. DBC «lOPAWUT» https://urait.ru/
2. 9bC «YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
3. OBC «BOOK.ru» https://www.book.ru
4. OBC «ZNANIUM.COM>» www.znanium.com
5. OBC «JIAHb» https://e.lanbook.com

IIpodeccuonanbubie 6a3bl JAHHBIX:
1. ScienceDirect www.sciencedirect.com

Pecypchl cB0OGOOIHOTO T0CTYHA:
1. CnoBapu u sanmkioneauu http://dic.academic.ru/;

CoOcTBeHHBIE 3J1eKTPOHHBbIE 00pa3oBaTe/ibHbIe H HH(popManuoHHbIe pecypebl Kyol'y:


https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
https://www.sciencedirect.com/
http://dic.academic.ru/

1. Cpena MOIYJIBHOTO qUHaMHU4eckoro ooydenus http://moodle.kubsu.ru

6. MeToauueckue yKazaHus 115 00y4aOIIMXCH 10 OCBOEHUIO THCHUIIMHBI (MOIYJI1)

Baxuelmumu ycnoBusIMH Tpouiecca OOy4eHHs SIBJISIOTCS COYETAHHE AyJUTOPHON H
BHEAyIMTOPHOIN pabOTOM CTYIEHTOB.

Jlig ycrenmHoro ocBO€HUsI HEOOX0AUMOI'0 TEOPETHUECKOI0 MaTepuaia U MPaKTUYECKUX
HaBBIKOB B XOJ€ AyAMTOPHBIX 3aHATHHM CTYIEHTAaM PEKOMEHJYETCs BBIIIOJIHATH 3aJadd I10
JUCLUILIMHE, MTOCTABJICHHBIE IIEPE] HUMU IIPENOAABATENIEM: B IIOJIHOM Mepe, Ka4yeCTBEHHO U
CBOEBPEMEHHO BBIIIOJIHATH JOMAIIHUE 3aJaHMsl, CTapaTbCs HE IMPOIYCKaTh 3aHATHUS (B cilydae
MPOIMYCKOB TPEAYNPEeKIaTh MpernojaBaTesiss 3a0iaroBpeMeHHO W Oparh 3agaHue Ui
CaMOCTOSITEJIbHOM paboOThl € MOCIEAYIOIIUM KOHTPOJIEM €ro BBINOJHEHHS IPENoJaBaTesIeM),
aKTUBHO pabOTaTh U BBINOJHSTH BCE 3aJaHUS BO BpeMs ayJUTOPHBIX 3aHSATHUI.

CamocrosiTesibHast pa0oTa CTyJIEHTOB (MHIUBUAYyaJIbHAsA, TPYIIOBas, KOJJIEKTUBHAS)
TaKKe SBJISIETCS BaXKHOW 4acThIO B paMKax JAaHHOro Kypca. KoHTponupyemas caMmoCTosITeNbHAs
paboTa CTyJEHTOB OCYILECTBISETCS IO/ PYKOBOJCTBOM IPENOAaBaTeNsl U MPOTEKaeT B (opme
JIEJIOBOTO B3aUMOJEUCTBUSA: CTYACHT IOJIY4aeT HEMOCPEACTBEHHBIE YKa3aHMs, PEKOMEHIAlUN
IpenojaBaTesis 00 OpraHu3alyi CaMOCTOSTEIbHON JeSITEIbHOCTH, a MPEN0/IaBaTeNb BHIITOJIHSAET
(YHKIHIO yIIpaBJiICHUsS Yepe3 YUeT, KOHTPOJIb U KOPPEKIMIO OIMOOYHBIX AEHCTBUM.

CopepxaHuie caMOCTOSITENIbHOM pabOThI CTY/IEHTOB UMEET ABYeIUHBIN XapakTep. C 01HOM
CTOPOHBI, 3TO COBOKYIHOCTbh yY€OHBIX U MPAKTUYECKUX 3aJlaHUM, KOTOpbIE CTYACHT JOJKEH
BBITNIOJIHUTH B Tpouecce o0ydenus. C Ipyroil CTOpOHBI, 3TO CIIOCO0 AEATEIbHOCTH CTYAEHTa IO
BBITIOJIHEHUIO COOTBETCTBYIOIIETO Y4€OHOTO TEOPETUYECKOTO MM MTpaKkTHUecKoro 3aaanus. Cpoe
BHEIIIHEE BBIPAXKEHUE COJIEP)KaHHUE CaMOCTOSITENIbHOM pPabOThl CTYIEHTOB HaxOOUT BO BCEX
OpraHu3alMOHHBIX (opMax ydeOHOH BHEAYIUTOPHOH JESATEIbHOCTH, B XOA€ CAMOCTOSTEILHOIO
BBITIOJIHEHUS PA3JIMYHBIX 3aaHui. DyHKIIMOHAIBHOE NPeIHA3HAYEHUE CAMOCTOSATENIbHON padOoThI
CTYICHTOB B IPOLECCE NPAKTHUYECKUX 3aHATUN IO OBJIAJCHHUIO CHELUAJIBHBIMU 3HAHUSAMU
3aKJII0YAeTCsl B CAMOCTOSITEIbHOM IPOYTEHHWH, MPOCMOTPE, MPOCITYyIIUBAHUM, HAOIIOAECHUH,
KOHCIIEKTUPOBAHNWN, OCMBICIICHUHN, 3allOMMHAHUM W  BOCIPOMU3BEICHUU  OIPEACICHHON
uHpopmanuu. llenp W MIaHUPOBAHME CaMOCTOSITENBHON pabOTBl CTYIEHTY ONpenesseTcs
IIPETIOJaBATENIEM.

CoOcTBEeHHO caMOCTOsITENIbHAs PAa00Ta CTYIEHTOB BBIIIOJIHAETCA B y10OHBIE AJIS CTYICHTa
qachl M NPEACTaBISIETCs IpernojaBaTeno il npoepku. JlanHbll (opmaT npeaycMarpuBaer
OOJIBIIYI0 CAMOCTOSITENIBHOCTh CTYIECHTOB, OOJBLIYI0 MHIMBUAyaTU3aLUI0 3aJaHUM, HalIndue
KOHCYJbTAlMM U Pl IICUXOJIOrO-IIeJarOrMueCKuX HOBALUM, KaCalOUIUXCs KaK COJEpKaTEIbHON
4acTH 3a/laHuM, TaK U XapakTepa KOHCYJIbTalui U KOHTPOJIS.

CryneHTaMm npesiaratoTcs cleayromue BUabl U (opMbl CAMOCTOSITENILHON PabOThI:

— CaMOCTOSTEJIbHOE BBINIOJIHEHHE 3aJJaHUi Ha Ta0OPAaTOPHBIX 3aHATHIX;

— CaMOCTOSTEJIbHAS IOMalIHss paboTa M0 MOATOTOBKE K ayAUTOPHBIM 3aHATHSIM;

— caMocCTosATeNIbHAs  paboTa (MHAMBUAYalbHas) C UCHOJb30BaHUeM VHTepHeT-
TEXHOJIOTUH;

— MHIMBUyallbHasT W TPYNNOBas TBopueckas paboTa MO HOArOTOBKE JOKIAJOB U
MPE3EHTALIN;

— BHEAyJUTOPHOE YTCHUE;

— IIOArOTOBKA KO BCEM BHUJAM KOHTPOJBHBIX HCIBITAHUN, B TOM YHUCJIE K TEKYILIEMY
KOHTPOJIIO YCIIEBAEMOCTH (B T€UEHUE CEMECTPa) U MPOMEKYTOUHOM aTTecTaluu (10 OKOHYaHUU
CeMecTpa).

Tunel 3a7aHMil 1J151 CAMOCTOATEILHON PadoThI:
1. UTeHne 1 KOHCTIEKTHpOBaHKE TeKcTa (YueOHUKa, JOMOJHUTENBHON TNTEpaTyphl), paboTa co
CIIOBapSIMU U CIIPAaBOYHUKAMU C IO OBJIA/ICHUS 3HAHUSIMHU, HEOOXOAUMBIMH JIJIs1 OCBOCHUS
JIUCITATIIINHEI.


http://moodle.kubsu.ru/

2. Pabota ¢ koHCIIEKTOM, IOBTOpHAs paboTa Hajx y4eOHBIM MaTepHaioM (yaeOHHKa,
JOTIOJIHUTEIbHON JIUTEPATYphI) JUIs 3aKPEIUICHUS M CUCTEMATU3alliy 3HaHUH.

3. Beimonnenue GpoHETHYECKUX, TPAMMATUYECKUX U JIEKCUYECKUX YIPAKHEHUN 10 N3y4aeMbIM
TEMaM.

4. TlogroToBKa OK/IaI0B U MPE3EHTALMI 110 IPEUI0KEHHBIM TEMaM.

5. BoinosiHeHue 3aaHNi IO SKCTEHCUBHOMY ayJMPOBAHUIO (IIPOCITYIIMBAHUE, BHITIOJHEHUE
yIpaXHEHUI Ha MOHUMaHUE MTPOCIYIIAHHOTIO).

6. PaboTa ¢ TekcTaMH 10 SKCTEHCHUBHOMY UTCHHIO (UTEHHUE, OTBETHI HA BOIIPOCHI K TEKCTaM,
BBIOOPOYHBIN TUCEMEHHBIHN ITEPEBOJI, KPATKHIA MIepecKa3 MPOYUTAHHOTO, aHAIIN3 U
pedepupoBaHue TEKCTA).

7. UnpuBuayanbHas paboTa CTyA€HTOB C MHTEpaKTUBHbIMU VHTEpHET-pecypcaMu.

3aBepIIaroIM 3TallOM CaMOCTOSITEIbHON pabOThl CTYy[JEHTOB SIBISETCS KOHTPOJb €€
BbINIOJIHEHUS. KOHTponb  pe3yiabTaToB  CaMOCTOSITEIBHOW  pabOThl  CTYJ€HTOB  MOJKET
OCYILIECTBIISITBCS B YCTHOW, NMUCBMEHHOW M CMeIIaHHOM (opMe B BHJIE YCTHOTO OIpOCa,
MMCBMEHHOM paboThl, CIOBAPHOTO JMKTAHTA, COOOIIEHHUS, IPE3EHTALINN, KOHTPOJIBHOU padoThI,
TECTUPOBAHUSA U T.II.

B ocBoeHMM AMCHUIUIMHBI MHBATUAAMM U JIMIAMH C OFPAHUYEHHBIMU BO3MOXHOCTSMU
310pOBbsl 0OJIBIIOE 3HAYEHHE HMEET HMHAWBHyaldbHas y4deOHas paboTa (KOHCY/IbTallUU) —
JOTNOJIHUTEIBHOE Pa3bsICHEHNE YUeOHOTr0 MaTepHana.

WnnuBuayanbHble KOHCYIbTAIMM 1O TMPEAMETY SBISIOTCS BaXHBIM  (PaKTOpOM,
CHOCOOCTBYIOUIUM MHJIMBUIyaNIU3allMi 00y4EeHHs U YCTAHOBJIEHUIO BOCIIMTATEIBHOTO KOHTAKTa
MeX 1y MpernoaBaTeaeM HydaluuMcs C OTpaHUYEHHBIMU BO3MOKHOCTSIMH 3/10POBBSL.

7. MaTepuajibHO-TeXHHYECKOe ofecredeHne 1o JUCHUIInHe (MOILYT10)

HaumenoBanue crienuanbHbBIX OCHaILEHHOCTh CHELUAbHBIX IlepeueHp JUIIEH3UNOHHOTO
IIOMELIEHUI MIOMELLEHUI MPOrpaMMHOT0 00ECTICUeHHUS
VYueOHbie ayIUTOPUH st | Mebenb: yuebHas mebenb
MIPOBEICHUS nabopaTtopHbix | TexHHUYeckue cpencTBa 00ydeHHUS:

samstuii - (aym. 2026J1,  2027J1, | 9kpaH, IPOEKTOp, KOMITBIOTED
4034J1, 4035J1, 4036JI, 5043]1,
201H, 202H, 203H, A203H)

VYueOHble ayIUTOPUH st | Mebenb: yaeOHas mebenb
MIPOBEICHUS IPYHIIOBBIX u | TexHuueckue cpeacTBa oOydeHHUS:
WHIUBUIYAJIBHBIX ~ KOHCYJBTAallUH, | KpaH, MPOEKTOp, KOMIIBIOTEP
TEKYIIEro KOHTpOJIS u

MIPOMEXYTOUHOMN aTTecTaluu

(xadenpa MHUPOBOH SKOHOMHUKH H
MEHEIDKMEHTa ayi. 236)

[[J'Iﬂ CaMOCTOSITEIIbHOM pa6OTBI 06yqa}01unxc;1 MpeayCcCMOTPCHBIL IIOMCIICHHUA,
YKOMIIJIICKTOBAHHBIC CHGHI/IaJII/I?»I/IpOBaHHOﬁ Me6eHI>IO, OCHAIICHHBIC KOMHBIOTCpHOﬁ TEXHUKOU C
BO3MOXHOCTBIO ITIOAKIIFOYCHHUA K CCTH ((I/IHTepHeT» n obecrieyeHrEM AOCTYIIa B J3JICKTPOHHYIO
I/IH(I)OpMaI_[I/IOHHO'O6paSOBaTeJ'ILHy10 Cpeay YHUBCPCHUTCTA.

HaumMmeHnoBaHnue noMemenui s OCHAIIIEHHOCTh TTOMEIEHUI JUTS [lepeueHp NHULIEH3UOHHOTO
CaMOCTOSITETTFHON paboTHI CaMOCTOSITENTFHON paOOTHI MIPOTPaMMHOTO 00ECTICUCHHUS
o0yJarommxcs o0yJarommxcs

[NomemeHnue mist caMocTosTeNbHON | Mebenb: yaeOHas Medenb

pabotel o0ywaronxcst (YnTanbHeId | KoMIDIekT — criernmaiim3upoBaHHON
3an Haydanoit Oubnmorexw) MeOeNn: KOMITBIOTEPHBIE CTOJIBI
Ob6opynoBanue: KOMIBIOTEpHAS
TEXHHKa C TMOAKIIOUYEHHEM K
“H(pOpMaIMOHHO-

KOMM YHUKaIlMOHHOH cetn
«MHTEpPHET» W IOCTYmOM B




JNEKTPOHHYIO  HH()OPMAIHOHHO-
00pa3oBaTeIbHYIO cpeny
00pa3oBaTeNbHON  OpraHM3aluH,
BeO-KaMepbl, KOMMYHHKAIIMOHHOE
o0opyoBaHHE, O00CCIICUHBAOIIEE
JOCTyn K  CEeTH  HMHTEpHeT
(mpoBogHOE COeIMHEeHne u
OecrpoBOIHOE ~ COCMHEHUE 10

texnonoruu Wi-Fi)

IToMemeHue aast caMOCTOSTENbHOM
pabotsl obyqaronmxcs (ayn. 213A,
218A, 201H, 202H, 203H, A203H)

Mebenb: yueOHas MeOeb
KoMmmnekt cnenuanu3upoBaHHON
MeOeH: KOMITBIOTEPHBIC CTOJBI
O6opynoBaHue: KOMIIBIOTEpHAS
TEXHUKAa C TOAKIIOYCHHEM K
nH(OpMaLMOHHO-
KOMM YHHKAIIHOHHOM
«/HTepHET» W JIOCTYyIIOM B
JJICKTPOHHYI0  WH(OPMAIMOHHO-
00pa3oBaTEeIbHYIO cpeny
00pa3oBaTeIbHON  OpraHM3aIluy,
BC6-KaMepI)I, KOMMyHI/IKaI_[I/IOHHOC
obopynoBanue, obecrieunBarolee
JIOCTYII K CeTH MHTEPHET
(mpoBoaHOE coelMHeHue u
0OecrpoBOTHOE  COEIWHEHHE  T0
texaonoruu Wi-Fi)

CCTHU




PELHEH3US

Ha pabouylo nporpammy juctuuiuinael 51.0.03 «HOCTpaHHBIH A3BIK»
(cocraBuTEB IPOrpaMMBl — rpenogasarens Jlazapesa M.b.)

Penensupyemas nporpamma JucHMIUIMHBl «MHOCTpaHHBI A3BIK» COCTABIIEHA B
coorBeTcTBHH ¢ DejepanbHbIM  IOCY/IapCTBEHHBIM  00pa30BaTEbHBIM — CTAHIAPTOM
BeIcIiero oOpasoBanus no Hanpasienuio 38.03.06 u npejHasHaveHa Juisi CTYJICHTOB
9KOHOMHYECKOro (akynbreTa, obyqaromunxcs no npodumno « Toprosoe eno».

B paGodeii mporpamMme JUCHMIUINHBL PACKPHITHI HEJIH, 3313491, MECTO JIMCIUIUIMHBL B
crpykrype OOII BO. Lenmn ocBoeHMs IMCHMILIMEBL COOTHOCATCS ¢ 0Omumu mensimu OOTT
BO u Bxmoualor ocBoeHHE OOYYAIOUIMMHCS 3HAHHI M HABBIKOB, COOTHOCSIIHXCSA C
komnereHimamu MYK-4.1 («cobmronaer HOpMBI M TpeOOBaHUA K YCTHONH M MHCEMEHHOM
JIEJIOBOM KOMMYHHMKAlIMH, NpPHHATHIE B cTpaHe(ax) usydaemoro sseika»n) u MYK-4.2
(«1eMOHCTPUpPYET CIOCOOHOCTh K pealH3aldH JeI0BOH KOMMYHHKAIIMH B YCTHOH H
[UCbMEHHOM d)oﬁmax HA MHOCTPaHHOM(bIX) s3bIKe(ax)»).

Temarnuecknit  mmaH  usydeHus:  aucuuiuimHbel  «MHOCTpaHHBIH  SI3BIKY,
obpa3oBaTenbHBIC TEXHOJOTMH, OLICHOYHBIE CPEJACTBA U TEKYIIEro KOHTPOJIs
YCIICBAEMOCTH M IPOMEXKYTOYHOH aTTecTali 10 MTOraM OCBOEHUS JIMCLMIUIMHBI,
IepedeHb OCHOBHOW M JIOTIOJIHHUTEILHOHW JIMTEPATyphl, IPOIPAMMHOI0 obecrnedyeHns u
Hnrepuer-pecypchl, a Takke MaTepUaIbHO-TEXHHUYECKOe obecneveHue crnocobCTByIoT
Ka4eCTBEHHOMY OCBOCHHIO BCEX IMJAKTHYCCKUX C/IMHMII, YCTAHOBJIEHHBIX B Ka4eCTBE
ueiaed M 3azad paboyeil nporpaMmbl. YkaspiBaercsi o0bem 4acoB 00s3aTeNIbHOIM
ayauTOpHON yueOHOH Harpy3KkH, CaMOCTOATENbHOM paboThl 00YYaIOMIHXCH, IEPEIUCIICHEI
BUJIb1 0053aTENIbHON ay IMTOPHOMN Y4eOHOH Harpy3Ku, CAMOCTOSTEIILHON paboThl 1 popMa
MTOIOBOM aTTECTAllMH 110 JJUCIHIUIHHE.

Pabouas nporpaMmma cocraBiieHa Ha BEICOKOM METOAHYECKOM YPOBHE M MOJKET OBITh
PEKOMEH/I0BAHA [yl HMCIIOJIL30BaHUSI B mpouecce y4eOGHOH paboOTBl CO CTYINEHTAMH
Kybanckoro rocyapcTBEHHOI0 yHHBEPCHTETa [10 HalpaBieHH0 moarotoBku 38.03.06

Toprosoe aeno.

Penensenr:

noueHt kadg.«P: apo» OuH.yHuBepcurera npu [Ipasurenscree PO
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PEHNEH3UA

Ha pabouyro nporpamMmy guctuInuHsl 51.0.03 «HOCTpaHHBIHA A3BIK)
(cocTaBuTENB IPOrpaMMBI — IpernoaaBarens Jlazapesa M.B.)

PabGouas mporpamMma aucuuIuiuabl «IHOCTpaHHBIA A3bIK» pa3paboTaHa Ha OCHOBE
denepanbHOrO TOCYIapCTBEHHOTO 00pa30BaTENBHOTO CTaHIapTa K IIOJrOTOBKE
crynentoB HampasieHus 38.03.06 ToproBoe [1en0 5KOHOMHYECKOro (aKynbTeTa II0
nporpamme GakanaBpuara (0O4HO-3a04Has popMa 0OydeHus).

PaGouas mnporpamMma oTpaxaer MecTo aucHuimuHel B cTpykrype OIIOII,
PacKphIBacT OCHOBHBIC LM U 33J]a4d M3y4aeMOM JTUCIHHIUIMHEL, a Takke TpeOOBaHUA K
pe3yJbTaTaM OCBOCHUS TUCHHUILIMHEL B CTpYKTYype U comep)kaHuu y4eOHON TUCIHUIIIMHBI
OIpe/IeNICHBl TEMBI M KOJHMYECTBO 4YacOB HAa MX H3y4YCHHE, yKa3aH O0BEM YacoB
MaKCHMAaJIbHOM, 0O0s3aTENBHON ayJAuTOPHOH y4YeOHOM Harpy3Kd, CaMOCTOSTEIbHON
paboThI 00yUaroUuXCcs, 005A3aTENLHOM ayJUTOPHOHM yueOHOM HAarpy3KH, CaMOCTOSTEIbHOM
paboTh!l 1 GopMa HTOTOBOH aTTECTALUH 10 JUCIUILINHE.

CrpykTypa y4eOHOH mNporpaMMbl BKIIOYAaeT BCE HEOOXOAWMBIE KOMIIOHEHTBI:
IIEPEUUCIICHBl KOMIIETCHIUH, (OpPMHpYEMBble B pe3yJIbTaTe OCBOCHUS IUCLUILIMHEIL,
yKa3aH TEeMaTHYECKHH IUIAH OCBOCHUS IMCUUIUIMHBI, BHIBI IOJTOTOBKH, (HOPMEI
OpraHU3alliy 3aHATUH, KOJMYECTBO YaCOB AyAUTOPHOM U CaMOCTOSTEIbHOW paboTHl,
MaTepHAIbHO-TEXHIUYECKOoe 00ecIIeyeHHE.

Taxke B mporpaMMe HpUBOAATCS OOpaslbl OLEHOYHBIX CPEICTB A NPOBEINCHHUS
TEKYIIETO U IPOMEXYTOUHOTO KOHTPOJIS, yKa3aHbl TPeOOBaHHUS K pe3yIbTaTaM OCBOCHHS
IOUCUMIUIMHEL, TPEACTABICHbl METOJUYECKHE PpEKOMEHJALMU II0  OpraHu3alyu
CaMOCTOSATENBHOH paboTEhI.

Pabouas Iporpamma COOTBETCTBYET TpeOOBaHUSAM denepanpHOrO
roCyJapCTBEHHOT0 00pa3oBaTENFHOrO CTaHAapTa M MOXET OBITh PEKOMEHJOBaHa VI
OopraHu3auuy ydeOHOW paboTel co crynaeHTamu KyOGaHCKOro rocyaapcCTBEHHOIO
YHHUBEpPCUTETa 0 HampapyieHuIo noAarotoBku 38.03.06 Toproeoe neino 3KOHOMUYECKOTO

¢dakynpTera.

Penensenr: :

noneHT kad. HeMenkoi ¢unonoruu KybaHckoro rocyaapcTBEHHOI0 YHUBEPCUTETA

G

kaHg. ¢unon. Hayk H.H. Kproukosa

Kt



	8331ee428c644e41ee7abfbceda084b612c90e58498679e895a0a1aa42572cd1.pdf
	a982d5406b722996a0f3366a5ae7b87cd82dd0a87529d1643bcf74b88dd08928.pdf
	2b6e5927d14ce951979b97076b771f002cc753f982aae1b10dd61d016b4021eb.pdf
	60917cb11e9e6c4e2ffa6a290fb2053b60cf55cad82aba4d92fe5cb6337659f3.pdf
	2b6e5927d14ce951979b97076b771f002cc753f982aae1b10dd61d016b4021eb.pdf
	5.1. Учебная литература
	1. D. Grant, J. Hudson, R. McLarty. Business Result Pre-intermediate Student’s Book. OUP, 2014.
	2. G. Davies, S. Wilden, С. Speck. Business Result Pre-intermediate Interactive Workbook with video. OUP, 2014.
	Для освоения дисциплины инвалидами и лицами с ограниченными возможностями здоровья в электронно-библиотечных системах «Лань» и «Юрайт» имеются издания в электронном виде.
	Использование периодической литературы не предусмотрено.
	5.3. Интернет-ресурсы, в том числе современные профессиональные базы данных и информационные справочные системы
	Электронно-библиотечные системы (ЭБС):
	Профессиональные базы данных:



	7f672d62531b1baf3cdab18f78ec80fa1bf8e63657f760caeac7330e3546ab19.pdf
	8331ee428c644e41ee7abfbceda084b612c90e58498679e895a0a1aa42572cd1.pdf
	a2f36ed0aec44d0c9042a8e191984360d858c50ba527607ad91df0e06f13b828.pdf


