MUHMCTEPCTBO HAYKHU Y BBICIIIET'O OBPA30OBAHMSI POCCUMCKOY ®EJIEPALIN
deepanbHOE rOCyIapCTBEHHOE OI01KEeTHOE 00pa3oBaTeIbHOe YUPEeKACHHEe
BBICILIEr0 00pa30BaHHUs
«KYBAHCKMI F'OCY JAPCTBEHHBIN YHUBEPCUTET»
dakyabTeT SKOHOMUYECKUI

YTBEPX/IALO:
TIpopekzop o yueGHoit pabore,
AuecTRY 06pa3oBaHus — [IEPBBIil
TIPOPEKTOP. -+ 7/

3 3 -'4:?,&,/’ Xarypos T.A.

elit 2021t

PABOYASI IPOTPAMMA JUCHUIIVIMHBI (MOAY JIS)

B1.0.03 UHOCTPAHHBIN S3BIK

Hanpasienue nojarotosku/creruansiocts:  38.03.06 TOPI'OBOE JIEJIO

HarpasieHHOCTH (IIpoduIIb)/crienuanu3anus: BCe Mpohuiin
dopma o0yueHus: O4Has, OYHO-3a04Hasl, 3a04Hasl
KBanuduxanus: BAKAJIABP

Kpacuomap 2021



Pabouas mporpamma mucuumiuasl 51.0.03 «/HOCTpaHHBIN $A3BIK» COCTaBICHA B
COOTBETCTBHU C (pefepalbHBIM TI'OCYAApCTBEHHBIM OOpa30BaTEIbHBIM CTAaHAAPTOM
Beiciero obpaszoanusa (OPI'OC BO) no HanmpaBiIeHUIO MOATOTOBKU/ CHEUATIEHOCTH
38.03.06 Toprosoe aeno.

[Tporpammy cocraBuna:
M.b. JIa3apeBa, npenogaBaTensb

Pa6ouas nporpamma aucuummuasl 51.0.03 « MHOCTpaHHBIN A3BIK) YTBEPXKACHA Ha
3aceaHuM Kadeaphl aHTIHICKON Qumonoruu

npotoxoa NelO «27» ampens 2021 r. e
3aBenyromuii kadenpoit 3unbkoBckas A.B. i%/

VTBepkAeHa Ha 3acelaHud y4eOHO-METOANYECKONH KOMUCCHH (aKyIbTeTa pOMaHo-
repMaHCKON (QHUITIOJIOTUN

npotokoa Ne 5 «18» mas 2021 r.

IIpencenarens YMK dakynsrera bogonsun M.A.

A
LF

Peuens3eHTn!;
[Inakcun B.A., xana. ¢wion. Hayk, qoueHT kadeapsl «Pumocodust, UCTOPHUS, IIPABO»

®uH.yHuBepcurera Ipu IIpaBurenscree PO

KproukoBa H.H., kanz. ¢uion. Hayk, [oueHT Kadeapbl HEMEIKON (HI0Ioruu
®I'bOY BO «KybaHCKuit rocyqapCTBEHHBIH YHUBEPCUTET



1 Hesan u 3axa4m U3y4eHUs AMCHUILIMHBI (MOLYJISA)

1.1 Ileab ocBoeHMs TUCUMILIUHBI

OCHOBHOH NPAaKTUUYECKON MLeNpl0 O0yueHuss no aucuuiuinHe «VHOCTpaHHBIA S3BIK»
ABNsieTCs  (OPMHPOBAHME HHOSA3BIYHOM KOMMYHHMKATUBHOM  KOMIIETCHIIMM  y4alluXcs,
BKJIIOYAIOIIEH yCBOEHHE M COOJIOACHHWE MMHU HOPM U TpeOOBaHUI K YCTHOM M NMHCHMEHHOU
JIEI0BOI1 KOMMYHHUKAIIMM U3Y4aE€MOT0 SI3bIKa, a TAK)KE UX YMEHUE NPUMEHUTh JaHHbIC 3HAHUS B
CUTYaIlMH peajbHON JEI0BOM KOMMYHMKAIIMK HA HHOCTPAHHOM SI3BIKE.

LleneBas ycraHOBKa mporpamMmbl OakanaBpuara IMpeanoJiaraeT KOMIUIEKCHOE OBJIAZICHHUE
JIMHTBOCTPAHOBEUECKUMH 3HAHMSAMHU Kak oOILIero xapakrepa, Tak M NpodecCHOHATbHO
OpUEHTUPOBAaHHBIMU. B COOTBETCTBHM C 3TUM LielIb 00Y4E€HHUSI MHOCTPAHHOMY SI3BIKY B paMKax
porpamMmbl 6akajgaBpuaTa Ha SKOHOMHUYECKOM (aKylIbTeTe SBISIETCS KOMIUIEKCHON U BKIIIOYAET
B ce0sf Kak KOMMYHHMKATHBHYIO II€JIb (IIPAKTHYECKYIO, SIBJISIOIIYIOCS OCHOBHOM), TaKk U
00pa30BaTENIbHYIO U BOCIIUTATENbHBIE 1IEIH.

JlocTnkeHre KOMMYHMKAaTUBHOM IeM TpeanosaraeT (OpMUPOBAHUE CIEIYIOIIUX
AJIEMEHTOB PO (ECCHOHATBHO-OPUEHTUPOBAHHON AEATEIbHOCTH BBITYCKHUKA:

- “H(OPMaIMOHHO-aHAJIMTHYECKAst padoTa ¢ ICTOYHUKAMH MH(POPMAIIK HA THOCTPAHHOM
s3bIKe (CpeAcTBa MaccoBOil MHGOpMaINK, JOKYMEHTHI, ClIellMaIbHas U CIpaBOYHasl JINTEparTypa,
B TOM YHUCJIE, SJKOHOMUYECKON TEMaTUKN);

- mepeBojueckas paboTa B YCTHOW M NHCbMEHHOM (opme, BKIOYas MEPEBOJ
JOKYMEHTAIMH U CTaTell 5)KOHOMUYECKON TEMAaTHUKH );

- TpaKTUuYecKas JeATENbHOCTh IO TMOJAJEPKaHUI0O KOHTAKTOB C HWHOCTPAaHHBIMU
napTHepamMu B YCTHOW U MTUCbMEHHOH dopMme.

OOpazoBarenbHas U BOCHUTATENbHAs LEIM AMCLHUIIIMHBI PEATU3YyIOTCS MOCPEICTBOM
0oTOOpa COOTBETCTBYIOLIETO Y4e€OHOrOo MarepHuana, WHHOBAILMOHHBIMH TEXHOJIOTHUSIMH €ro
IPUMEHEHMs],  AHATUTUYECKMM  MOJIXOAOM K  OOy4eHHI0  SI3bIKy M OOLIMpPHOMH
JIMHTBOCTPAHOBEYECKOW MOATOTOBKOM, OCYIIECTBISIEMOM B XOJ€ NPAKTHUYECKUX 3aHATHIA.
3HauNTeIbHOE BHUMAHUE YAESETCS CaMOCTOSTENbHOM MPaKTHUYECKOH paboTe CTYAEHTOB B X0/1€
OCBOEHMS JUCLUIUIMHBI AJ1s1 HanboJiee MOJHOM pealn3aliy IOCTABICHHBIX LeNeH.

1.2 3agaun JUCHUILIMHBI

OCHOBHBIMH 3a/layaMd  OOY4YeHHUS 110 JaHHOW JUCHMIUIMHE, B COOTBETCTBUU C
MOCTAaBJICHHBIMMU 1IEJIAMU, SBJISIOTC:
- pacIIMpsITh 3HAHKUS O HOPMax U TPEOOBAHUAX K YCTHOW M MMUCHbMEHHOM JIEJTOBOM KOMMYHHUKAIIUH,
MIPUHATHIX B CTPAHE U3Y4aeMOTO SI3bIKa;
- pa3BHBaTh YMCHHS NMPUMEHITh HOPMBI U TpeOOBaHMsI, MPUHATHIC B CTpaHe(ax) M3yd4aeMoro
SI3BIKA, PH pean3aliyi YCTHON M MUCbMEHHOU JIeIOBOM KOMMYHHUKAIUY;
- pa3BUBaTh CIOCOOHOCTH K peaju3alliy JIeJ0BOM KOMMYHMKAIIMM B YCTHOM M MHCbMEHHOM
(hopmMax Ha HHOCTPAHHOM SI3BIKE.

1.3 MecTo qucuuminHbl (MOaYJisl) B CTPYKTYpe 00pa3oBaTe/ibHON NPOrpaMMbl

Hucuunnuna «HOCTpaHHBIN S3BIK» OTHOCHTCA K 00s3aTenbHOM uacTu broka 1
" IucuuIuInHel (MOynu)" yaeOHOro IIIaHa.

N3yueHno TUCUMITIMHBI IPEIIIECTBYET U3ydeHUEe HHOCTPAHHOTO sI3bIKa (aHIJIMHCKOTO) B
o0beMe HIKOJBHON mporpamMMbl. B cBsi3u ¢ 3tuM, auctumiuuHa «VHOCTpaHHBINA A3bIK» TECHBIM
o0pa3oM cBsi3aHbl C 0a30BOM 4YAacThlO CHEUUATBHBIX JUCLUUIUIMH B HKOHOMMYECKOM,
TYMaHUTApHOM M COLMAIbHOM LMKJE, 4YTO OOeCleYrBaeT peaau3alio MpPaKTHUYECKOM
HaNpaBJICHHOCTU JUCLUUIUIMHBI B OOIIeH cucreMe OOydeHHsT M COOTBETCTBYIOUIMH ypOBEHBb
MCTOJIb30BAHUSI HHOCTPAHHOTO sI3bIKa B OyIylIel nMpodeccHoHalbHOM AeITeNbHOCTH.

OOyueHne HMHOCTpAaHHOMY (AQHIVIMHCKOMY) SI3bIKY B paMKaX JaHHOM JAMCHUIUIMHBI
peanu3yercsi B TECHOM CBSI3U C M3y4aeMbIMU MPO(QWIMPYIOIMIMMHU JUCHUIUIMHAMH, a TaKXkKe C
yueToM Oynyuieil npodeccuoHanbHOM NesITeIbHOCTH BBITYCKHHKA.



Takum  oOpa3oM, oOydyeHHE HMHOCTPAHHOMY  SI3BIKy CTYJCHTOB  HES3BIKOBBIX
CIELMAJIbHOCTEN pacCMaTpUBAETCA KAK COCTABHAsI 4YacTh KOMIUIEKCHOM BY30BOM IIPOIPaMMBbI
TYMaHUTApHU3alUK BBICIIEI0 0OOpa30BaHMs, MMEIOIIEH LENbI0 MOJrOTOBKY BBICOKOKIACCHBIX
CIELMAJIMCTOB, AKTUBHO U HA XOPOILIEM YpOBHE BIAJACIOIIMX MHOCTPAHHBIM S3BIKOM B Ka4eCTBE
CpeACTBa MEXKYIbTYPHOM KOMMYHUKAIIMH KaK B X0J€ MPO(ecCHOHaNbHOM AeATEIbHOCTH, TaK U
B cuUTyauusix ObITOBOro ooOuieHusi. bonee Toro, BiajeHWe MHOCTPAHHBIM SI3BIKOM IO3BOJISET
BBIITYCKHUKY ITOCTOSIHHO COBEPILEHCTBOBATh CBOM 3HAHUS U NMPOQECCUOHAIbHBIE HABBIKH, BECTH
IUIOJIOTBOPHYIO  JIEATENBHOCTh 110 H3YYEHHUIO U OCMBICICHHMIO 3apyO€KHOrO OIbITa B
pOQUIHPYIOMKX U CMEKHBIX 00JIACTAX HAYKH.

1.4 IlepeyeHb MIAHMPYEMBIX pe3y/JbTATOB O0y4YeHHUs] MO JMCUHHILIMHE (MOAYJIIO),
COOTHECEHHBIX € IVIAHNPYEMbIMH Pe3yJIbTATAMM OCBOCHHUSI 00pa30BaTe/bHOM MPOrpaMMbl

WN3ydyenne paHHOW y4yeOHOM JAMCUMIUIMHBI HAmpaBiIeHO Ha (OpMUPOBAaHUE Y
00YJarOIINXCSI CIICTYIOIIUX KOMIIETEHITMN:

Kon n HanmeHoBaHWE WHAUKATOPA
JOCTHIKEHUST KOMITETCHITH
YK-4: cniocobeH ocymecTBISITh ATOBYI0 KOMMYHUKAIIMIO B YCTHOW M MMCHbMEHHON JopMax Ha
rocyaapcTBeHHoM s3b1ke Poccuiickoit Dexepariii 1 ”HOCTpaHHOM(BIX) A3bIKe(ax).

Pe3ynbrarhl 00ydeHHs 10 AUCIUTUINHE

NYK-4.1. Cobmrogaer HOPMBI B TpeOOBaHUS
K YCTHOM M  THCbMEHHOM  JI€JI0BOU
KOMMYHUKAIIK, TPUHATBIE B CTpaHe(ax)

3HaeT HOPMBI U TPeOOBAHHA K YCTHOH M MHCbMEHHON
JIEIOBO KOMMYHHWKAalliW, TPHHITBIE B CTpaHe(ax)
M3Yy4aeMoro s3bIKa.

HA3Y4aeMOro fA3bIKA. YMeer npuMeHsITh HOPMBI U TPEOOBAHUSI, TIPUHSITHIC B
cTpaHe(ax) HW3y4aeMoro s3blKa, TPH peain3aiuf
YCTHOM Y MUCHbMEHHOM JIeIOBOM KOMMYHUKAIIUU
Brameer cmocoOHOCTRIO K TOPOXKICHHUIO YCTHOH H
MUCHbMEHHON JIENIOBOM KOMMYHHMKAIIMU C YYE€TOM
coOmIoOeHnsT HOpPM M TpeOOBaHWM, MPHUHATHIX B
cTpaHe(ax) U3y4aeMoro s3bIKa.

3HaeT  SA3BIKOBBIE  CpencTBa  (TpaMMaTHYECKHE,
JIEKCHYECKHE€) HeOOXOMUMEBIC IS peaTH3aIliH JeJTOBOM
KOMMYHHUKAIlMi B YCTHOH W MUChbMEHHOW (hopMax Ha
WHOCTPAHHOM SI3BIKE.

YMeer WCHONB30BaTh SA3BIKOBBIE CPEACTBA  JUIA
peanu3aluy  JEIOBOM KOMMYHHMKAallUM B YCTHOW H
MMCBMEHHON JOpMax Ha HHOCTPAHHOM SI3BIKE.
Brnageer cmocoOHOCTRIO K peamu3alid  JIEIOBOU
KOMMYHUKAIlMM B YCTHOM W MUCBMEHHOW (popMax Ha
WHOCTPAHHOM SI3BIKE

NYK-4.2. JleMoHCTpHpYET CIIOCOOHOCTH K
peamm3anyy  JIENOBOW KOMMYHUKAIMA B
YCTHOH W  THChMEHHOW  Qopmax Ha
MHOCTPaHHOM(BIX) SI3bIKE(aX).

Pe3ynpraTel 00y4eHUs MO JUCHUILIMHE JOCTUTAIOTCS B PaMKaX OCYIIECTBJICHHUS BCEX
BUJIOB KOHTAKTHOHM M CAMOCTOSTENILHOM pabOThI 00YYaIOIINXCS B COOTBETCTBUH C YTBEPIKACHHBIM
y4eOHBIM IJIAHOM.

WHaukaTtopbl  TOCTMKEHUS  KOMIIETEHLMH  CUUTAIOTCA
JOCTH>KEHUH COOTBETCTBYIOLIUX UM PE3yJIbTaTOB OOyUYEHHUS.

c(OPMHUPOBAHHBIMU  TIPU

2. CTpyKTypa H coep:KaHue THCHUILTHHBI

2.1 Pacnipenesienne TPyA0EMKOCTH AMCUMIIMHBI IO BHAAM padoT

Oomiast TpynoéMKOCTh AuCIUIUINHBI cocTaBiser 10 3auetHbix exunull (360 yacor), ux
pacrpeneneHue no Bujam paboT MpeCcTaBIeHO B TaOIHIIE.

Bupner pabor Bceero Dopma obydeHust
JacoB O4Has
1 2 3 4
ceMecTp ceMecTp ceMecTp ceMecTp




(gacer) (gacer) (gacer) (gacer)

KontakTHasi padoTa, B TOM 4HcIe:

AynuTopHbIe 3aHATHS (BCero):

3aHATHA JICKIIMOHHOI'O THUIIA - - - - -

71a00paTOpHBIE 3aHATHS 140 34 36 34 36

MPAKTUICCKUC 3aHATUIL - - - - -

CCMHUHAPCKUE 3aHATUA - - - - -

HNnasi koHTaKTHasA padoTa:

KoHTpons camocrosTensHO# paboTh

(KCP)
[Tpomexyrounas arrecrams (MKP) 0.9 0.2 0.2 0.2 0.3
CamocrosiTesibHast paboTa, B TOM 192.4 73.8 35.8 37.8 45
qucie:
Kypcoas pabora/mpoekt (KP/KIT)
(moaroroBka) i i i i i
IIpopaboTka y4eOHOro (TeOpeTHIECKOro) 127 48 24 o5 30
Marepuaia
BbimosiHeHHE UHAMBUAYAIbHbIX 3aJaHUI 38.8 148 7 8 9
(TIOATOTOBKA JTOKJIAIOB, PE3CHTAIINI) ) )
KonrpomnsHas padora - - - - -
[ToaroToBKa K MpOMEXYTOIHOMY 26.6 11 48 48 6
KOHTPOJIIO
KonTpoJib: 26.7 - - - 26.7
IToaroroBka K 3K3aMeHy
Oomas gac. 360 108 712 72 108
TPYA0E€MKOCTH B TOM YHCJIe
KOHTAKTHAs 140.9 34.2 36.2 34.2 36.3
padora
3a4. e[ 10 3 2 2 3

2.2 Conepxanme TUCUMIIIMHBI
Pacrnipenenenne Bu1oB yueOHOM pabOThI U UX TPYAOEMKOCTH IO pa3zesiaM AUCHUTIINHBI.
Paznenbl (TeMbl) quctuIuInHbl, n3ydaeMble B 1, 2, 3, 4 cemectpe (ouHas popma oOydeHus).



KonnuectBo yacos
A Bueayaut
Ne HanmenoBanue paszenos (Tem) YAUTOpHas opHas
Bcero pabora
pabora
JI 113 JIP CPC
Cemectp 1
1. Companies 26 - - 8 18
2. Contacts 26 - - 8 18
3. Visitors 27.8 - - 9 18.8
4. New Products 28 - - 9 19
Cemectp 2
5. Employment 178 | - - 9 8.8
6. Customer Service 18 - - 9 9
7. Travel 18 - - 9 9
8. Orders 18 - - 9 9
Cemectp 3
9. Selling 17 - - 8 9
10. [New ldeas 17 - - 8 9
11. |Entertaining 178 | - - 8 9.8
12. |Performance 20 - - 10 10
Cemectp 4
13.  |Future trends 19 - - 8 11
14. |Time 19 - - 8 11
15. |Training 21 - - 10 11
16. |Your career 22 - - 10 12
HUTOI'O no pasdenam OucyuniuHbl 332.4 140 192.4
Konrponb camocrosrensHoit pabotsl (KCP) - - - - -
[Tpomexyrounas arrecraims (MKP) 0.9 - - - -
[oaroroBka K NPOMEKYTOYHOMY KOHTPOITIO 267 | - - - -
OO01ast Tpy10eMKOCTb M0 AUCHUILTUHE 360 140 192.4
2.3 ConepxxaHue pa3iesoB (TeM) TUCHUILIHHBI
2.3.1 3ausaTHA JEeKINOHHOI0 THIIA
B cooTBeTcTBHM ¢ y4eOHBIM IIJIAHOM JICKITHOHHBIC 3aHITHS HE TPEIYyCMOTPEHBI.
2.3.2 JlaGopaTopHble 3aHATHS
e HaumenoBanue pazznena TemaTuKa sanTHi/pabop dopMma TeKyLero
(Tembl) KOHTPOJIA
1. Companies Jlexcuxa: Company facts. VYerHsiit ompoc,
I'pammaruka: Present Simple. Urenne: Company facts. CITOBapHBbIi
T'oopenwue: Talking about a company. Making polite requests. JIMKTaHT,
Introducing yourself and others. KOMMYHHKATHBHAsI
Aymuposanue: Besam. Nestle. CHTYAIHS,
IMucemo: The most important national/ international companies.| TecrupoBanue,
A letter to introduce oneself. JIOKJTAJl, TUCKYCCHSL.
2. Contacts Jlexcuka: Describing your job and job contacts. VYerHsiit ompoc,
I'pammaruka: Present Continuous. CITOBapHbIi
Yrenne: Three jobs. JIUKTAHT,
T'oBopenne: My job. Phone numbers and spelling names.| koMmmyHuKaTHBHAS
Making and receiving phone calls. CHTYAIHS,
Aymuposanue: Job description. TECTHPOBAHHE,
IMucemo: An email to give information. JIOKJTAJl, IMCKYCCHSL.
3. Visitors Jlexcuka: Company structure. VYerHbli onpoc,

I'pammaruka: Making Questions.

Yrenne: The importance of customer contact.

T'osopenue: Talking about your company structure. Welcoming
visitors.  Presenting visual information. AymupoBanwue:
Receiving visitors from other departments. A

CIIOBapHBII
JIMKTaHT,
KOMMYHHKAaTHBHAs
CUTYyalHys,




presentation about Lenovo.
IMucemo: An email to arrange a trip.

TECTUPOBAHUE,
JOKJIaa, JTUCKYCCHS.

4, New Products Jlexcuka: The development process. VYerHEI ompoc,
I'pammaruka: Past Simple. CJIOBApHBIN
Yrenue: The Millennium Dome disaster. JIMKTaHT,
T'oBopenue: Developing a new product. How to show KOMM YHHUKATHBHAS
interest. Giving a report. CHTYaIHs,
Aymuposanue: Fatface. A radio programme about inventors. TECTUPOBAHHE,
[Tucemo: A report. JIOKIaJ, JUCKYCCHSL.

5. Employment Jlexcuka: Job benefits and employment procedures. YcrHbli ompoc,
I'pammaruka: Present Perfect. CIIOBapHBIN
UYrenune: Choosing your own benefits. JTUKTAHT,
loBopenne:  Delegating  work.  Discussing  progress.| KOMMyHUKaTHBHAS
AynupoBanue: Describing job benefits. Naomi’s application. CHUTYAIHs,
IMucemo: A CV. A letter of application. TECTUPOBaHUE,

JOKJIaa, TUCKYCCHUs.

6. Customer Service Jlexcuka: Customer Satisfaction. YcrHbIi ompoc,
I'pammaTrka: Comparisons. CJIOBapHBIi
Yrenue: 6 rules for good customer service. JTUKTAHT,
T'oBopenue: Responding to complaints. Asking for and giving| koMmmyHuKkaTHBHAS
opinions. CHUTYalus,
Aymuposanue: Bad experience of customer service. Reporting| Tectuposanue,
the results of a survey. JIOKJIaj1, TUCKYCCHSL.
IMucemo: Feedback on a meeting.

7. Travel Jlekcuka: Travel. VYcTHbIl ompoc,
I'pammaTuka: Countable and uncountable nouns. CITOBapHBbIiA
Yrenue: Yotel. JIUKTaHT,
T'oBopenwue: Reporting to a company reception. Making small| kommyHukaTnBHAS
talk and developing conversation. CHTYAIHS,
Aymuposanue: Tokyo Narita International Airport. TECTHPOBAHHE,
ITucemo: A letter of confirmation. JIOKJTAJl, IUCKYCCHSL.

8. Orders Jlexcuxka: Orders and deliveries. VYcTHBIH ompoc,
I'pammaruka: Present Continuous, going to, will for plans, CITOBapHBbIHA
arrangements and decisions. JIUKTaHT,
Yrenue: The Amazon.com and UPS relationship. KOMMYHHKATHBHAsI
T'osopenue: Making arrangements. Making and responding to CHTYAIHs,
suggestions. TECTHPOBAHHE,
Aymuposanue: Ordering online. Completing a message. | mokmam, IUCKYCCHSL.
ITucemo: A proposal.

9. Selling Jlexcuka: Sales and advertising. VYcTHBIH ompoc,
I'pammaruka: Modal verbs (obligation, permission). CITOBapHBbIiA
Yrenue: A global retailer. JIUKTaHT,
T'osopenwue: Interrupting and avoiding interruption. Controlling| kommyHuKaTHBHAS
the discussion in meetings. CHTYAIHS,
Aymuposanue: Advertising. A new sales campaign. TECTHPOBAHHE,
ITucemo: An email to rearrange a meeting. JIOKJTAJl, IUCKYCCHSL.

10. New ldeas Jlexcuka: Green initiatives. VYerHsiit ompoc,
I'pammaruka: The passive. CITOBapHBbIi
Yrenue: GreenCitizen. JIUKTAHT,
T'osopenwue: Asking for clarification. A formal presentation. KOMMYHHKATHBHAsI
Aymuposanue: Green initiatives. Outsourcing. CHTYAIHS,
IMTucemo: A letter to ask for clarification. TECTUPOBAHHE,

JIOKJIaJl, JUCKYCCHSL.

11. Entertaining Jlexcuka: Corporate entertainment. VYerHsiit ompoc,
I'pammatuka: Conditional 1. CIIOBapHBIN
Yrenne: Corporate entertainment. JIMKTaHT,
ToBopenne: Talking about food and drink. Invitations and| komMmMyHuKaTHBHAS
offers. CHUTYAIHs,
AynupoBanue: Corporate events. TECTUPOBAHHUE,
IMucemo: A letter of invitation to a meeting. JIOKJIA]], TUCKYCCHSI.

12. Performance Jlexcuka: Evaluating performance. VYerHbli onpoc,

I'pammaruka: Present Perfect with for and since.

CIIOBapHBII




Yrenue: Company performance. JIMKTAHT,
T'oBopenue: Saying  numbers. Describing  trends.| koMMyHHUKaTHBHAS
Aymuposanue: Evaluating company performance. CHUTYaIHs,
IMucemo: A letter requesting information. TECTUPOBAHMUE,
JOKJIaa, JTUCKYCCHS.
13. Future trends Jlexcuka: Global issues. YcrHblit ompoc,
I'pammaruka: Future predictions. CJIOBapHBIN
Yrenne: Countdown to crisis. JUKTaHT,
TI'oBopenwne: Future trends. Responding to ideas. Predicting.| koMMyHHKaTHBHAS
Aymupopanue: The effects of the oil crisis on the economy. CUTYaIus,
[Mucemo: A proposal. TECTUPOBAHHUE,
JOKJIaa, JTUCKYCCHUs.
14. Time Jlexcuka: Managing time. YecrHslit ompoc,
I'pammaruka: Conditional 2. CJIOBApHBIN
Yrenue: Multitasking: time-saver or time-waster? JTUKTAHT,
ToBopenne: Time management. Negotiating conditions.| koMMyHHUKaTHBHAS
Aynuposanue: A phone call from a supplier. CHUTYaIUs,
IMucemo: A letter of apologies. TECTUPOBaHUE,
JOKJIaa, TUCKYCCHUS.
15. Training Jlexcuka: Personal development and training. YcrHblit onpoc,
I'pammartuka: Modal verbs for giving advice. CJIOBapHBIi
Yrenwue: The benefits of business coaching. JIMKTAHT,
losopenne: Training. Saying thank you. Showing| koMMyHHKaTHBHAS
understanding and suggesting solutions. CHTYAIIHs,
Aynuposanue: A presentation on annual appraisals. TECTHPOBAHUE,
IMTucemo: An email asking for suggestions. JIOKJIaJ], TUCKYCCHSI.
16. Your Career Jlekcuka: Careers. YcTHBIH ompoc,
I'pammartuka: Revision of tenses. CITOBapHBbIHA
Yrenue: How to move a mountain. JUKTaHT,
T'oopenue: My career. A personal presentation. AyaupoBatue:| KOMMyHUKATHBHAS
Talking about career changes. CHTYAIHs,
ITucemo: An email to present oneself. TECTHPOBAHHE,
JIOKJIaJl, JUCKYCCHSL.

[Ipy wW3ydyeHWHM JOUCHMIUIMHBI MOTYT TIPUMEHATHCS  JJICKTPOHHOE OOydeHue,
JTUCTAaHITMOHHBIE 00pa3oBaTeIbHbIC TEXHOJIOTHH B cooTBeTcTBUU ¢ PI'OC BO.

2.3.3 IlpumepHasi TeMaTHKa KYPCOBBIX padoT (MP0EKTOB)
B cooTBeTcTBHY C y4EOHBIM IIJIAHOM KYPCOBBIE PA0OTHI HE MPEITYCMOTPEHBI.

2.4 IlepeyeHb y4e0OHO-METOAMYECKOI0 00eceyeHus: AJIsl CAMOCTOATEIbHOH pPadoThl
o0yvyamuxcst Mo AUCHHUILINHE (MOIYJIIO)

[lepedyens yueOHO-METOAMYECKOrO O0ECTIEUCHUS TUCIUIUINHEI 10

Ne Bux CPC o
BBITIOJTHEHHUIO CAMOCTOSITEIBHON paboThI

1 |CamocrosTenpHoOe Memoouueckue ykazanus no op2aHu3ayuu camocmoamenbHol
M3y4CHHE Pa3/Ielos, [pabomovl no oucyuniune « Mnocmpanmbvlil A361K»,
CaMOINOAroTOBKa ymeepaicoeHHble Kagheopou anenuicKotl hunonoeuu, npomoKon

(mpopaborka MNe 10 om 27.04.2021 .
TCOpCTH‘I@CKOFO

MaTepuana,
BBINIOJTHEHHE
WHUBUIYaJIbHBIX
3aaHuil (MOAroToBKa
JIOKJIJI0B, IPE3eHTalui),
MOJIrOTOBKA K
MPOMEXYTOUYHOMY
KOHTPOJTIO




Y4eOHO-MeTOIMYEeCKHe MaTepualibl JIsl CAMOCTOSITENBHOM PabOThl OOy4aromuxcs H3
YHUCJIa UHBAJIUAOB M JIUI C OTPAaHUYEHHBIMHU BO3MOXKHOCTSIMU 3/10poBbs (OB3) npenocraBistoTcs
B (hopMmax, alalTUPOBAHHBIX K OTPAHMUYCHHUSM UX 37I0POBbS U BOCHPUATHS HH(OPMAIIHH:

JUig i1 ¢ HapyIIEHUSIMU 3pEHHUS:

— B I1e4aTHOM (hopMe yBeTU4YEeHHBIM HIPUPTOM,

— B OpMe AIIEKTPOHHOTO JTOKYMEHTA,

— B ¢popme ayauodaiina,

— B meyatHoi (hopme Ha si3pike bpaits.

JInst AL ¢ HapyleHUs MM ClIyXa:

— B miedaTHou (opme,

— B OopMe AIIEKTPOHHOTO JIOKYMEHTA.

JUjig 11 ¢ HapylIeHUsIMH ONIOPHO-JBUTaTENIbHOTO anmnapara:

— B Ile4aTHOM opme,

— B (hopMe PIIEKTPOHHOTO JOKYMEHTA,

— B (hopMe ayauodaiina.

JlaHHBIN TepedYeHb MOXKET OBbITh KOHKPETHU3MpPOBaH B 3aBUCUMOCTH OT KOHTHUHI€HTA
00yJaronuxcs.

3. OoOpa3oBare/ibHbIE TEXHOJIOTMH, NPHMEHsiEMble IPH OCBOCHHH MCHUILIMHBI
(MoayJis)

OOpazoBarenbHble TEXHOJIOTHH, MCIOJNb3yeMble B TMpOllecCe peaau3aldd  Kypca
WHoCTpaHHBIN S3BIK HANpaBJICHBl HA aKTHBHU3AIMIO MMO3HABATEIHHOMN JEATEILHOCTH CTYIEHTOB,
pa3BHUTHE CIOCOOOB MPOJYKTHUBHOM M aHATUTHUECKON IESITebHOCTH, pacIIUpeHHe CTpaTeruit
oOyuaroniuxcs npu padote ¢ HHPOPMALIMOHHBIMU TEKCTAMU, CTUMYJIMPOBAHHE KPUTHUYECKOTO U
TBOPUYECKOTO MOJAXO0JIa K PEUICHHI0 y4eOHBIX 3a7ad U MOJETUPOBAHUIO MPOeCcCHOHATbHON
NesITeNbHOCTH, aKTUBU3AIIHS COTPYIHUYECTBA, pa3BUTHE YMEHUI paboTaTh B KOMaH/E.

Jig peanuzauuu 1efed JAUCHUIUIMHBI HIMPOKO HCIOJIB3YIOTCS pa3iuyHble (OPMBI
MIPOBEJICHUSI 3aHATUH, BKIIOYas AaKTUBHbIE M HWHTEPAKTUBHbIE (OPMBI B3aHMOJICHCTBUS,
Mpe1yCMOTPEHHbIE YUeOHBIM IUIAHOM: MOJArOTOBKA U MPEACTaBICHUE JIOKJIAI0B U MPE3eHTal;
JIeNIOBbIE WIPbl; KOMMYHUKAaTUBHBIE CHUTYyallMd; METOJ IPOEKTOB; HCMOJb30BaHuEe MHTepHeT-
TEXHOJIOTUH (TECTHpPOBaHHE B PEKUME OHJIANH, paboTa ¢ MHTEPHET-PECypcaMu) U IEKTPOHHOI
nH(popMaMOHHO-00pa30BaTeNbHOM cpebl By3a (A1 PACCHUIKH JIOTIOJIHUTEIHFHOTO MaTrepHala
JUIS ayTUTOPHOMN M CaMOCTOSITEILHON paboThI).

[Ipu ocBOEHUM TUCIUIUIMHBI IPUMEHSIOTCS ClIeayolIe 00pa3oBaTebHbIe TEXHOIOTHH:

1) HudbdepenuupoBanHoe oOydeHHe — OpraHm3amys 00pa3oBaTEILHOTO IIpollecca Ha
OCHOBE y4eTa WHAMBHUAYabHO-TUIOJIOTHYECKHX 0COOEHHOCTEH 00yJaronMXcss U BapUaTUBHOTO
MOCTPOCHUST Y4eOHOTO TpoIlecca B BBIICICHHBIX rpynmnax. Peanusyercs myTem BKIIIOYCHHS B
y4eOHBIN MPOIeCcC 3aJaHUil Pa3IMYHOTO YPOBHS CIOXHOCTHU (PEnpOaYKTUBHBIN, MPOJIBUHYTHIH,
TBOpueckuii). [lpum ucnonp3oBanun nuddepeHIMPOBAHHOTO MOJIXOJa HCIHOJIB3YETCS METOJ
MaJblX TPYII, METOJ IPOEKTOB.

2) MnTepakTuBHOE 00YUYEHHE KaK CIIOCO0 OpraHu3aiuu y4eOHOTro mpoiiecca, pu KOTOpOM
CTYEHTBl M TpernojaBareib aKTMBHO B3aUMOJIEMCTBYIOT JIpyr ¢ Jpyrom. Kaxaplii ydyacTHHMK
B3aMMO/ICHCTBHSI BHOCUT CBOM BKJIaJ, B X0Ji€ pabOThl MPOUCXOJUT OOMEH UAESIMHU, 3HAHUSIMH,
BBIPaOOTKAa COBMECTHBIX CIIOCOOOB AelcTBUs. MHTepakTUBHOE OOy4YeHHE pealu3yercss B Xojie
¢bpoHTanbHOM, TpynmoBod u mapHOW paboTel. IIpU3HAKM MHTEPAKTUBHOIO OOy4YEHUS:
KoM(pOpTHAs ICUXOJIOTHUYecKast aTMoc(hepa 3aHATHH, MTO3BOJIAIONIAs CTYAEHTY YYBCTBOBAThH CBOIO
UHTEJUIEKTYaJIbHYI0 COCTOSITEIbHOCTh, MCUXOJIOTHUECKYIO 3aIIMIIEHHOCTh; CaMOCTOSTEIbHbIN
MOMCK OOYYalOIMMHUCS BapUaHTOB pELICHHMS IOCTABJICHHOW y4eOHOM 3amaud; mpU 3TOM
UCKIIIOYaeTcs JOMUHUPOBAHME KAaKOro-IMOO y4acTHHMKAa y4yeOHOro mpoliecca MM Kakoi-mu6o
U7eu, IPEeBOCXOJICTBO aKTMBHOCTHU OOYYaIOIIUXCs HAJ aKTUBHOCTBIO MpErNojaBarens, akKTUBHOE
BOCIPOU3BE/ICHHE PaHEEe IOJIyYEeHHbIX TEOPETHUYECKUX 3HAHMM B HOBBIX YCIOBUSX, HaJUYue
00paTHOH CBSI3H.



3) IlpoGnemHOe oOOydeHHE KaK TEXHOJIOTHs, OCHOBAHHAs Ha CTPYKType Yy4eOHOTO
mporecca, IMPEAINOJIATalouiero  paspelieHue  IMOCJIECAOBAaTeNIbHO — CO3/1aBaeMbIX  y4eOHBIX
npobsemMHbIX cutyauuid. [Ipo0GieMHas cutyaust — 0CO3HaHHOE MHTEIJICKTYalbHOE 3aTPyIHEHHE,
MOpOKAACMOC HECOOTBETCTBUEM MCIKAY HMCIOIIUMUCA 3HAHUAMU U TCMU, KOTOPBIC HCO6XOI[I/IMBI
JUISl PEIICHUs] BO3HMKILIEH cuTyanuu. YueOHas mpoOieMa HarpaBlisieT MBICIUTEIbHBIN MOMCK,
npoOyXaaeT nHTepec K uccienoBanuto. [Ipodiema BepakaeTcs B opMe MpoOIEMHOTO BOTIpoca
WK TTPOOJIEMHOTO 3a/IaHusI U MH(POPMAIIMOHHO-00pa30BaTEIbHOM CpeIbl YHUBEPCUTETA.

Takum 00pa3oM, BBIIIETIEPEUNCIICHHBIE TEXHOJOTHH CHOCOOCTBYIOT —pealln3aluu
JIMYHOCTHO-OPUCHTUPOBAHHOI'O IOAX0/Ja B O6y‘ICHI/II/I, O6CCH€‘~II/IBaIOHI€FO HHIANBUAYAIN3alUI0 U
maddepennnaniro o0ydeHus ¢ yu€ToM CriocOOHOCTEH CTYACHTOB M UX YPOBHSI ITOJATOTOBKH.

4. OueHo4YHbIe CPeACcTBA VI TEKYLIero KOHTPOJIS yCIeBaeMOCTH U MPOMeKYTOYHO
arTecTanuu

OneHouHble CpEACTBA MpEAHAa3HAuU€Hbl JJIS KOHTPOJS M OLEHKH 00pa3oBaTENIbHBIX
JOCTHXEHUM 00ydaroluxcs, OCBOMBIIMX IMPOrpaMMy ydeOHOM mucturuinHbel «MHOCTpaHHBIN
s3bIK». OLEHOYHBIE CpesICTBA MO JUcHMIUINHE «HOCTpaHHBIN S3bIK» BKIHOYAIOT KOHTPOJIbHBIE
MaTepuaibl Ui TMPOBEAEHUS TEKYLIEro KOHTpoJid B (OpME YCTHOTO OIpoca, CIOBapHOTO
JTUKTaHTa, TECTUPOBAHUS, JOKIAJa U/MIU MpPe3eHTaluu Mo MpoOJeMHBIM BOIIpocaM, JI€JI0BOM
UTPbl U JUCKYCCUU U TPOMEXKYTOUHOW arTecTald B (opMe BOIMPOCOB U 3aJaHHUIl K 3adeTry
(cemectp 1, 2, 3) u sx3ameny (cemectp 4).

CpeacrBa npoBeeHusl TeKyllel aTrecTanuu (Ha mpuMepe Tpedoanuii 3a I cemectp):
1. Yuebnuk “Business Result: Pre-Intermediate” (ypoxu (Temsr) 1 — 4):

1. Onpoc 1o JIeKCUKe ypoka.

2. ITuceMeHHBIH / YCTHBIN TIEPEBOJI TEKCTOB M3 KaXOTO YpOKa.

3. BhINOJTHEHHE YIPAKHEHHUHN U3 KaXJ0TO ypOKa.

2. Beoano-koppekruBHbiii Kypc (BKK) (ypoku (Temsr) 1 —4):
1. Onpoc noypounoit nekcuku (Useful Language).
2. [TucbMeHHOE BBINOJIHEHHUE JICKCHKO-TPAMMAaTHYECKUX YIIPAXKHEHUH U3 ypOKa.
3. Onpoc 1o rpaMMaTrKe KaxIoro ypoka.

CTpyKTYypa OlIeHOYHBIX CPEICTB ISl TeKYIIeld U MPOMEeKYTOYHOM aTTeCTAIMU

HaunmeHnoBaHMe OIIEHOYHOTO CpeAcTBa

MIPUHATHIE B CTpaHe(ax)
H3y4aeMoro si3bIKa

YCTHOM M MMCbMEHHOMN
JIETIOBOH KOMMYHHKAIINH

(rmucpMo-kamoba,
pe3rome, IHCBMO-
3asBJICHHA O TIpHEeMe
Ha paboty u ap.),
TIOATOTOBKA H
TIPE/ICTABIICHUE
JIOKJIAJI0B

Ne Kox 1 svanmenoBanme
W ———— Pe3ynbpTaThl 00yueHUs T KV KOHTDONE ITpomexxyrounast
ym p
aTTecTalys
nyK-4.1. Cobmromaer | 3HaeT HOPMEI U Tect Nel-16 3anmanue | k 3agery
HOpMBI H TpeboBaHUSA K | TpeOOBaHWS K YCTHOU U (cemectp 1, 2, 3),
YCTHOM UM THUCbMEHHOW | TNHUCBMEHHOW JIEI0BOM HTOrOBBIN JIEKCUKO-

1 | nenmoBoif KOMMYHHKalIWH, | KOMMYHHKAIUH, rpaMMaTHYECKUI TecT
MpUHATEIE B CTpaHe(ax) | MPHUHATHIEC B CTpaHe(ax) (cemectp 4), Bonpoc 3
M3Yy4aeMoro SI3BIKA. H3Yy4aeMoro sI3bIKa. 9K3aMEHAIMOHHOTO

Omera (cemectp 4)
NyK-4.1. Cobmromaer | YMeer nmpuMeHSTh HOpMBI | KoMMyHHUKaTHBHAs 3ananue 2, 3 k 3a4ery
HOpPMBI M TpeOOBaHUS K | ¥ TpeOoBaHUs, MPUHATBIE | curyanus Nel-16, (cemectp 1, 2, 3),
YCTHOM W TIMCEMEHHOH | B CTpaHe(aX) M3yd4aeMoro | HammcaHHe JNeNOBBIX | Bompoc 1, 2
JIETIOBOM KOMMYHHKAIIUH, | SI3BIKA, IPU peaH3allin nceM Nel-16 9K3aMEHAIIMOHHOTO

Omnera (cemectp 4)




Mpe3eHTalui 1o
pasnenam Nel-16

NYK-4.1.  Cobmronaer
HOPMBI M TpeOOBaHHS K
YCTHOM W TUCbMEHHOU
JIeTIOBOM KOMMYHHUKAIIUH,
MIPUHATBIE B CTpaHe(ax)
M3y4aeMoro s3bIKa

Biageer criocoOHOCTBIO K
TIOPOXKACHUIO YCTHOHN U
MUCbMEHHOM e10BON
KOMMYHHUKAIIUH C YIETOM
COOJIIOIEHHST HOPM H
TpeOOBaHMUit, IPUHATHIX B
cTpaHe(ax) U3y4aeMoro
S3BIKA.

YyacTue B
JTIUCKYCCHSIX U
JICITOBBIX UTPax IO
H3y4acMbIM TeMaM
Nel-16

3ananue 2, 3 k 3a4ery
(cemectp 1, 2, 3),
Bompoc 1, 2
9K3aMEHAIIMOHHOTO
omnera (cemectp 4)

NVYK-4.2.
JemoHCcTpupyeT
CITI0COOHOCTE K
peanu3anuu JIEJIOBOM

KOMMYHHKAIIMU B YCTHOM
U TUCBMEHHOW (opmax

3HaeT A3bIKOBBIE CPEICTBA
(rpamMmaTHuecKue,
JIEKCUYECKHE)
HEOOXOAUMEIE JIJIsT
peanu3aiim 1eI0BOH

KOMM YHHUKAIIUH B YCTHOU U

IlepeBon TeKCTOB 1O
TemaM Nel-16, TecT
Nel-16

3ananue | k 3adery
(cemectp 1, 2, 3),
WTOTOBBIH JIEKCHKO-
rpaMMaTHYECKUH TECT
(cemectp 4), Bompoc 1
9K3aMEHAIIMOHHOTO

Ha WHOCTpaHHOM(BIX) | TMCBMEHHOM (hopMax Ha ouera (cemectp 4)
sA3bIKe(ax). MHOCTPAHHOM SI3BIKE.

NYK-4.2. ‘YMeer ucrons30BaTh KommyHuKaTHBHaS 3ananue 3 K 3a4ery
JleMOHCTpHpYET SI3BIKOBBIC CPEIICTBA IS curyanus Nel-16, (cemectp 1, 2, 3),

CIOCOOHOCTD K
peanu3anuu 1eJ10Boi
KOMMYHHMKALlUU B YCTHOM
U MIUCHbMEHHOU (hopMax
Ha MHOCTPaHHOM (BIX)
sI3bIKE(ax).

peanu3aiuu 1eI0Bou
KOMMYHMKAILIUU B YCTHOM
1 TIMCBMEHHOM (hopMax Ha
WHOCTPAHHOM SI3BIKE.

HaIMCaHUuC ICJIOBbIX
rceM Nel-16,
MHOJArOTOBKA U
NpeICTaBICHUE
JIOKJIaJ0B U
MpE3eHTaLMN 10
paznenam Nel-16

Borpoc 1
9K3aMEHAIMOHHOTO
ounera (cemectp 4)

NYK-4.2.
[emoHcTpupyet
CIOCOOHOCTD K
peanusanuu IenoBou
KOMMYHUKALIUU B YCTHOU
Y MMCbMEHHOW (opMax
Ha MHOCTPAaHHOM(BIX)
si3bIKe(ax).

Brnaneet cnocoOHOCTRIO K
peanu3anuu Ien0oBou

KOMM YHUKALIUY B YCTHOM U
MUCbMEHHOH (popmax Ha
WMHOCTPAaHHOM SI3bIKE

VYyacTtue B
JIUCKYCCHSIX U
JISTOBBIX UTPax MO
HU3y4aeMbIM TeMaM
Nel-16

3ananue 3 K 3a4ery
(cemectp 1, 2, 3),
Borpoc 1
9K3aMEHAIIHOHHOTO
ouiera (cemectp 4)

TunoBbie KOHTPOJIbHBbIE 32JAHUSI WJIN HHbIE MATEPHAJIbI, He00X0AUMBIe /Il OLleHKH
3HAHUM, YMEHMid, HABBIKOB M (MJIM) ONbITA JAeSATEJbHOCTH, XaPAKTEPU3YIIIHUX ITAIbI
¢dopmMupoBaHus KOMIIETEHUM B Ipollecce 0CBOEHHUsI 00Pa30BaTeJIbHOM MPOrpaMMBbl

IIpuMepHBbIe TeMbl A1 MOATOTOBKH JA0KJIa/4a (HAa npuMepe ypoka (temsbl) 1):

Unit 1. Companies.

12. Companies’ structure.

CoNoO~WNE

The biggest national companies.

The most important international companies.
Companies and the local communities.
Wholesale market and retail market.
Working environment.

Competition. Types.

Commercial advertising.
Corporate policy and business policy.
Eco friendly companies.
10. Company’s image.
11. Domestic and foreign markets.




KpnTeplm OICHKHU NOATOTOBKHU U NPEACTABJCHUSA TOKJIAA0B

Kaxx1p1i1 13 npeioKeHHbIX I0Ka3aTeNIed OLEHUBACTCA 110 KPUTEPUAM
BBITIOJTHEH — 2 Gasuia

YaCTUYHO BBINOJHEH — 1 Oan

He BbInoaHeH — 0 6ayios

[Tokazarenu Kpurepun onenusanus
OLICHKH
1 Crpykrypa  (KOJIMYECTBO  CIAHJ0OB  COOTBETCTBYET  COJEPXKAHUIO U

IPOJOJDKUTEIHHOCTH BBICTYIUICHHUS, HAIPUMEP: UIS 7-MHHYTHOTO BBICTYILICHHS
PEKOMEH/IyeTCsl UCIIOJIb30BaTh He Oosee 10 crnaiijoB, BKItOUAs TUTYJIbHBIM CIIa]T
U CJIai]1 C BBIBOJAMM)

2 HarngagHocts (MJUTIOCTpAllMM XOPOILIEro KadecTBa, C YETKUM H300pakeHUEM,
TEKCT JIETKO YWTAeTCsl, HalpuMep: HCIOIb3YIOTCSI CpPEACTBA HArJIgJHOCTU
nHpopmanny B BUJe Ta0IHIL, CXeM, I'padUKOB U T. J1.)

3 HuzaitH u HacTtpoiika (odopmiieHHE CIAalWOB COOTBETCTBYET TeMme, He
MPETSATCTBYET BOCIPHUATHIO COJIEPXKAHUSA, UIS BCEX CIIAWOB MPE3CHTAINH
WCIIOJIb3YETCsI OJIMH M TOT K€ 11a0JI0H 0popMIIeHHS)

4 Conepxxkanrie (Mpe3eHTAMs] OTPaKaeT OCHOBHBIC JTallbl HCCIEAOBAHUS —
npo0ieMy, 1eNb, TUTIOTE3Y, X0 BBITOJHEHUS PaOOTHI, BBIBOJBI, T.€. COJCPIKHT
MOJIHYIO, TOHATHYIO HWHPOPMANMIO 1O TeMe JOKIaga TpH HaAIHYUH
opdorpaduyeckoil M MyHKTYallMOHHOM IrpaMOTHOCTH)

5 TpeGoBanus K BBICTYIUICHHUIO (BBICTYIAIOIMINK CBOOOHO BJIAJICET COJIEPKAHUEM,
SCHO W TPAaMOTHO H3JlaraeT MaTepuaj, BBICTYMNAIOMUNA CBOOOJHO U KOPPEKTHO
OTBEUaeT Ha BOMPOCHl U 3aMeuYaHUsi ayJUTOpPUH, BBICTYNAIOUUNA TOYHO
YKJIaJIbIBACTCSI B PAMKH PETJIaMEHTa).

IIpumep TEKCTOB IKOHOMMYECKOH TEMATUKH € 3aJaHUAMHU JI OTPA0OOTKH
HABBIKOB YTEHMNSsl, IepeB0/a HA POJAHOI A3BIK U AaJbHeNIIero aHajin3a u
pedepupoBanus (Ha npumepe ypoka (temsl) 1):

Unit 1. Companies.

The Organizational Culture that Exists Within Google

Google has one of the most interesting organizational cultures. They are not only one of
the fastest and most useful web search engines around; they are also one of the top 100 companies
to work for according to Fortune.

Google strives to have the fastest, most reliable search engine on the web and in order to
accomplish this, Google has to hire employees that are the best in their technological field. Google
rewards their employee's hard work with an extremely relaxed workplace that encourages
creativity through fun activities such as roller hockey and through a casual dress code. There is an
emphasis on team achievements and pride in individual accomplishments that contribute to the
company's overall success. Google understands that their employees have active lives outside of
the workplace and they encourage their employees to bring those parts of their lives into the
Google employee community. They build such loyalty from their employees that many of them
see each other and the Google management as a family.

Yet Google portrays itself as a special place, starting with its company motto, "Don't Be
Evil." And its programs and perks for employees are unusual. Meals of all kinds, prepared by
company chefs, are free at the company's headquarters in Mountain View, California, a modern
corporate campus known as the Googleplex. Other advantages there include children's day care,
doctors, dry cleaning, laundry, a gym, and basketball and volleyball courts. Maternity or paternity
leave is 12 weeks at 75 percent of full pay. There is also up to $500 available for takeout meals for
the entire family after a newborn arrives, courtesy of Google. Shuttle buses (with wireless Internet



access for working while commuting) ferry employees to the Googleplex from throughout the Bay
area.And the big perk: the company's engineers are given 20 percent of their time to pursue their
own ideas instead of company assignments.

Google values a commitment to their users in that they strive to give a higher level of
service. It does not matter where you work, if you are dealing with people, you should give them
the best experience possible. Even though Google works with their users virtually, they still value
the customer relationship.

Google embodies the team orientation primary characteristic of organizational culture.
Google encourages its employees to work and play together so that a family bond is formed.
According to Google, "Meetings that would take hours elsewhere are frequently little more than a
conversation in line for lunch and few walls separate those who write code from those who write
checks." This really does reinforce a team environment. Everyone is pretty much on the same level
and everyone works together. The limited walls in the building help the employees to feel like a
group rather than an outsider in another department.

Google's organizational culture is very strong. Google hires people that embody their
company's values and feel the same intense desire for unlimited amounts of information. This
desire allows the company's employees to work towards the same goals and intensifies the bond
that they share. Google tends to have a low turnover rate and receives over 1,300 applications a
day.

Google's culture is a combination of things. It is ethical, customer-responsive, and
spiritual. Google encourages its employees to be creative in problem solving which sometimes
calls for risk taking. These employees are allowed just enough freedom in their jobs though they
do not take it for granted and this keeps them on ethical ground. The Google employees also have
a sense of team instead of self so this encourages them to work together to achieve goals rather
than compete against one another. This also prevents unethical behavior.

Google's low formalization and service-oriented employees work to be customer-
responsive. They are allowed the freedom to make decisions that benefit Google users. The
employees strive to provide the best service available and doing this they must be able to relate to
their users. They understand that “thinking outside of the box™ is what they are known for so they
go above and beyond what others would do to satisfy a customer need while maintaining company
values.

This "outside of the box" type of business also puts the company into a spiritual type of
organization. Employees are rewarded for individual successes and for team accomplishments.
They are also encouraged to have fun with their job. Google's ability to allow their employees to
have fun while at work is motivating in itself. This motivation shows itself in the work as well. It
is a give-and-take relationship; both sides get something out of it. Google has a unique way of
conducting business that appeals to many people. It is this sort of culture that creates individuals
that have the desire and the motivation to stay with a company.

The company is currently hiring about 10 people a day, adding to a workforce of more
than 5,000. The essence of the Google pitch, said Shona L. Brown, vice-president of operations,
is: "Hey, come join us doing really exciting things. We're trying to change the world."

1) Look through the sentences and decide which of them are True (T) or False (F).

a) Google is the fastest and the most useful web search engine in the world.

b) Google employs the staff that is the best in their technological field.

c) Employees of Google work in a relexed atmosphere.

d) Many employees can't imagine to think of their colleagues as a family.

e) Rewards and perks in the company are not ordinary ones.

f) The company's engineers are given 20 percent of their time to develop their own ideas instead
of company’s tasks.

g) Google doesn’t develop customer relations.

h) The company encourages team building.



1) Google encourages its staff to be creative in problem solving which is sometimes connected
with risks.
J) Google's low formalization and service-oriented employees work to be irresponsive to
customers.

2) Choose the best answer to complete the following sentences.
a) Google Inc. is interested for its

1. staff

2. organizational cultures

b) To be one of the fastest web engines, the company
1. accomplishes some rules
2. hires best technical specialists

c) Google rewards their employee's hard work with

1. arelaxed workplace that develops creative abilities

2. an atmosphere that encourages constant communication

d) There is an emphasis on and pride in that contribute to the company's overall
success.

1. team work; personal accomplishments

2. management accomplishments; team decisions

e) For the employees of the headquarters in Calofornia there’s a special bonus:
1. cars with a TV-set
2. buses with a wireless Internet

f) Though Google works with its clients via the Internet it provides qualified
1. relations with the customers
2. feedback

g) The company encourages employees at work.
1. to communicate
2. not to build personal relationships

h) This "outside of the box" type of business also puts the company into
1. a leading strategic position
2. an organization with a family-like team

i) Google's ability to allow their employees is motivating in itself.
1. to enjoy things while at work
2. to earn a lot of money

j) The company is currently about 10 people a day.
1. fires
2. employs

3) Use definitions and clues below to find words from the text.

a) w_ _: shorthand name for WWW;

______ y: measurable amount of work performed to convert inputs into outputs;

c) d__ _sc__e:asetofrules for what you can wear;

e: establishment or facility at a particular location containing one or more work



eyh__ q s: the main offices of an organization such as the army, police or a business
company;

f) b_ _d: aclose connection joining two or more people;

g) J_ _: agroup of homogeneous tasks related by similarity of functions;

h) c__ __ te:to try to be more successful than someone or something else;
)d n: a choice made between alternative courses of action in a situation of uncertainty;
s y: to have or provide something that is needed or wanted.

4) Fill in the gaps using the words from the text.

(culture, hire, creativity, team, employee, management, assignment, commitment,
department, workforce)

a) The organisational (....) of this company is not the best example of one.

b) My colleague from another (....) takes maternity leave.

¢) This woman is a very precious (....) and the chief wants to reward her.

d) The decision to (....) you is not mine.

e) Every morning my boss gives me a very big (....) that I have to do during a day.
f) At work I feel more like an outsider than a part of the (....).

g) The (....) of the Coca-Cola company all over the world is enormous.

h) Constant relaxed atmosphere at work develops (....).

i) My (....) to the work I perform is of no discussion.

j) It is not us who operate the company, the (....) does.

5) Put the verbs in brackets into the correct form. Use Present Simple or Present Continuous.
a) The company (to succeed) when the staff (to have) the desire and the motivation to stay with a
company.

b) The motivation (to show) itself in the process of work.

¢) Now the company (to hire) about 5 people a day.

d) An employee (not to feel) comfortable at his workplace when there is no team around.

e) Who (to compete) with our company at the moment?

f) The mangement (to assign) to us a very important project.

g) Every morning my colleague (to encourage) me that 1 will get the promotion soon.

h) 1 (to work) with another organisation now.

i) John (not to know) that he will be a new vice president.

J) Why you (to strive) for this place?

Kpurepun oneHku padoThbl ¢ TEKCTOM

OreHKa BBICTABIIACTCS MPOMOPIMOHATIBHO J0JI¢ MPaBUIbHBIX OTBETOB:
85-100% — onieHKa «OTIIMYHOY

70-84% — o1ieHKa «XOPOIIIOY

50-69% — o1ieHKa «yIOBICTBOPHTEIHHOY

MeHee 50% mpaBHIIbHBIX OTBETOB — OIIEHKA «HEYAOBICTOPUTEILHOY

IIpumepHBbIe BOPOCHI K 00CYKICHHIO 110 NPOIICHHOH TeMe (Ha MpuMepe BOIPOCOB
K YPOKY (Teme) 1):

Unit 1. Companies
I. Ask for and give opinions:
1. A big company has its head office and subsidiaries. Why does a company need them?
2. A small business is growing and it is going to open a subsidiary to be able to compete with
other big firms. Is it an efficient way of competitive strategy? Why (not)? What other ways
can you think of?



3. The area where the head office is based is very important. Where does it have to be based to
operate effectively? What kind of infrastructure should be nearby?

4. The publishing business has to be in close touch with media resources; fashion business needs
constant supply of materials. In what way does a specialization have an impact on a company's
needs?

5. Think of the difference between wholesale market and retail market. Do all companies choose
only one way of selling? Why (not)?

6. A firm sells its goods wholesale and is going to start selling retail. Do you think that a small
advertising campaign is enough in this case? Why (not)?

7. Compare two companies where: 1) employees are happy with their working conditions; 2)
staff is constantly dissatisfied with their working environment. Which of the companies will
operate more successfully? Why?

8. Do you agree that freedom at workplace leads to better productivity? Why (not)?

9. Some companies introduce their own corporate policy concerning staff interrelations. Think
of good and bad examples of such policies. Support your answer with your own opinion.

10. The level of competition is very high, some businesses cannot survive in such conditions;
others try to adjust to new terms. What are the ways of improving sales?

11. Advertisement affords to show new product to people, but they can't touch or try it. What is
the way of presenting new ideas to a large number of people with an opportunity of testing?

12. The domestic market becomes too narrow for a business. What happens in this case?

13. Operating in many countries makes a company an international one. Does a company hire
local employees or bring their old ones? What is more secure way of employment?

14. Would you like to work for a company that is accused of being environmentally unfriendly?
Why?

15. Do you care about the image that a company has? Why (not)?

Il. Give a 5-minute final presentation according to the following outline:

a) Introduction (State the problem)

b) Arguments “for”

C) Arguments “against”

d) Conclusion

Kpurepun oueHKH y4acTusi y4aluxcsi B 00CyKIeHUn

JlaH TOJHBIN, pa3BEpHYTHIH OTBET Ha IOCTABJICHHBIN(E) BOIMpPOC(bI), MOKa3aHa 5
COBOKYITHOCTh OCO3HaHHBIX 3HAaHUH O TeMe OOCYKICHHsI, MPOSIBISIONIASCS B
CBOOOJTHOM OTICPUPOBAHUU TOHSATUSIMH, YMEHUH BBIJICIUThH CYIICCTBCHHBIC H
HECYUIECTBEHHbIE €ro TMPU3HAKH, MPUYUHHO-CIEICTBEHHbIE CBsI3u. OTBeT
dbopmynupyeTcsi B COOTBETCTBHM C HOpPMaMH M TpPeOOBaHUSMH K YCTHOH W
MUCHbMCHHOM JICNIOBOY KOMMYHHUKAIIUH, TIPU MCIIOJIb30BAHUH SI3BIKOBBIX CPEIICTB
OTCYTCTBYIOT OIIMOKH, OTBET JIOTUYCH, JIOKA3aTEIICH, IEMOHCTPUPYET MO3HIIUIO
CTYJ/ICHTA.

JlaH TIONHBIM, pa3BEepHYTHIH OTBET Ha IOCTAaBJICHHBIN(E) BOMPOCHI, MOKa3aHa 4
COBOKYITHOCTb OCO3HAaHHbIX 3HAaHUI O TeMe OOCYXJIEHHs, JOKa3aTelIbHO
PacKpbITBl OCHOBHBIE IIOJIOKEHMSI TEMBI; B OTBETE IIPOCIIEIKUBACTCS 4YETKast
CTPYKTypa, JIOTMYecKass IOCJIEJOBAaTEIbHOCTh, OTpaXKawlllas CYIIHOCThb
PacKpbIBAEMBIX IOHATHH, sIBIEHUN. OTBET U3JI0KEH B COOTBETCTBUHU C HOPMaMH U
TpeOOBaHUSAMH K YCTHOM M THCHBMEHHOH JeNOBOM KOMMYHUKAIUH, HO
JIOIyCKAIOTCS HEKOTOpbhle HETOYHOCTH B COOMIOJEHMHM HOPM U TpeOOBaHMIA,
KOTOPBIE HE BIUAIOT HA CMBICIOBOE COJIEP’)KAHUE, IPU UCIIOIb30BAHUU SI3BIKOBBIX
CpeACTB MPUCYTCTBYIOT He3HauuTelnbHble owmuOku (1-3), oTBeT B 1HEIOM
JIOCTATOYHO JIOTUYEH, JEMOHCTPUPYET MO3UIMIO CTY/ICHTA.




JlaH TOJHBINA, HO HEJOCTATOYHO NOCJEAOBATEIbHBIA OTBET HA ITOCTaBJICHHBIN 3
BOIIPOC, HO TMpU OTOM I[I0KAa3aHO YMEHME BBIIEIUTH CYIIECTBEHHbIE U
HECYUIECTBEHHbIE IPU3HAKU U NIPUUYUHHO-CIIEACTBEHHbIE CBSA3U. OTBET JIOTHYEH,
HO HE Bcerjga coONIONaroTcs HOPMBI U TpeOOBaHMA K YCTHOM M MUCHMEHHOU
NeoBOM KoMMyHUKanuu. JlomyimeHo 4-7 omuO0OK B UCTIOIb30BAHUH SI3BIKOBBIX
CPEICTB.

JlaH HEMoJIHBIM OTBET, NMPEACTABISAIOUINI cOO0M pa3pOo3HEHHBIE 3HAHUS 110 TEME 2
BOIIpOCAa C CYIIECTBEHHBIMU OlIMOKamMu B omnpeneneHusx. IlpucyrcrByror
(dbparMeHTapHOCTh, HEJIOTHMYHOCTh U3NOXKeHUs. CTyJAeHT HE OCO3HACT CBS3b
JAHHOTO TMOHSTHS, SBJIEHUS C APYTUMHU OOBEKTaMU AUCUUILIMHBL. OTCYTCTBYIOT
BBIBOJIbI, KOHKpETH3alusi U J0Ka3aTeIbHOCTh M3JI0KeHus. Peub HerpamoTHas.
Homnymieno 6osnee 8 ommbok. Hopmbl u TpebGoBaHMSI K YCTHOW U NMHUCHMEHHOU
JIeIOBOI1 KOMMYHHUKAIlMU He coOofatoTcs. JlOMOJHUTENbHbIE U YTOUYHSIOLINE
BOIIPOCHI IMIpenojaBaTesis HE MPUBOAAT K KOPPEKLIUU OTBETa CTYyAEHTAa Ha
MOCTABJIEHHBIN BOIPOC.

IIpumep JeKCMKO-TPAMMATHYECKOI0 TECTA JJIsl TEKYIIero KOHTPOJIsl YCIIeBAeMOCTH
(Ha mpuMepe TecTa MO YPOKy (Teme) 1):

Test1
I. Choose the correct answer from the words in italics.
1. We offer many different services, but we operate / specialize / produce in cleaning and
hygiene.
2. Adidas has several competitors / subsidiaries / products, including Reebok and Nike.
3. Generally speaking, our employees / sales / makes are very happy in their work.
4. The company is operated / produced / based in Slough, just outside London.
5. Last year, the company’s offers / sales / nationalities increased by 10%.

Il. Complete the questions. Write one word in each space.

6. What ............ you do?

Toiiiiinnn, are you here at the conference?

8 i, your company operate in the UK?
9.Howold ............ the company?

10. How ............ people work for the company?

I11. Match the questions (6-10) to the answers (a-e). Write the number of the question next
to the answer.

11. A About 30 years old.

12. B I’man engineer.

13. _ C More than 600.

14. D No, it doesn’t.

15. _E To meet some of my customers.

IV. Correct the sentences. There is one mistake in each sentence.
16. Could you to speak more clearly?

17. Would I have a glass of water, please?

18. Can you giving me your address?

19. Yes, of course not.

20. Can you borrow me your mobile?

V. Put the conversation between Jack and Camille in order. Write a-j after each section
(21- 30). The first sentence is given.



Excuse me. Can I introduce myself? I’'m Jack Reynolds.
21. ’'man IT engineer. I work with computers and IT systems. What do you do? __
22. How do you do? Where are you from, Camille? __
23. To repair the computers!
24. Camille Vargas. I’m sorry. It’s nice to meet you, but I must go now.
25. I'm French. I live in Marseilles. How about you?
26. Oh right. Can I introduce you to my colleague Peter Samms? His computer’s not working
very well, and maybe ... Peter, this is ... sorry what’s your name again?
27. I’'m from Detroit in the United States. What do you do?
28. I'm a TV reporter. I work for CNN in their Detroit office. Why are you here at the trade
fair?
29. How do you do? I’'m Camille Vargas.
30. OK, Camille, see you later. __

VI. Translate into English:

31. — Kem Tb1 paboTtaemn? — S muap-menemkep. Most paboTa Britodaet obrmenne co CMU.

32. — I'me paboraer Bara koMmmnanus? — Mel 6azupyemcst Bo @paHium, HO Y HaC JOUYCPHUE
KOMITaHUU 110 BCEMY MUDY.

33. — Hag uem Bol paboTtaere B qaHHBI MOMEHT? — $ y4acTBYIO B OpraHM3alliil TPSHUHTOB JIJIs
COTPYJIHHUKOB.

34. — K10 oTBevaer 3a ¢puHaHCOBHIH oTaen? — Muctep Cvut. OOBIYHO OH UMEET /IO CO BCEMHU
JeHbI'aMU, HO CErOJHs OH MPUHUMAET MOCETUTENEH U3 OTJENIOB 3aKYIOK U JIOTUCTUKU.

35. — Bama koMmaHus CKOPO 3aITycKaeT Ha pIHOK HOBBIN ToBap? — Jla, MBI TpoBenn
HCCIIeIOBAaHUE PBIHKA IO/l Ha3a/ U OOHAPYKUIIH, YTO MOKYNATeIN XOTEIN YTO-HUOYIb CTUIIbHOE
U TIPUBJIEKATENBHOE, a TaKKe QYHKIMOHAIBHOE U MpakTHuHoe. [IoaTOMY B IpOILIIIOM roly MBI
pa3zpaboTayii HOBBIM TIpenMeT MeOenu. A ceifuac Mbl TIPOBOAUM OMPOOHPOBAaHUE. — A y HETO
€CTb MIOHATHAs MHCTPYKLHUS 110 cOopKe?

Kputepuu onieHKH BHINOJTHEHHUS TECTA

OreHKa BBICTABIIACTCS POMOPIIMOHATIBHO J0JI¢ MPaBUIbHBIX OTBETOB:
85-100% — onieHKa «OTIIMYHOY

70-84% — o11eHKa «XOPOIIIOY

50-69% — oreHKa «yIOBIECTBOPUTEIIHHO

MeHee 50% mpaBUIIBHBIX OTBETOB — OIIEHKA KHEYAOBJICTOPUTEIIHHOY

3a4eTHO-)K3aMEHAIMOHHBIE MATEPHAJIBI ISl NMPOMEXKYTOYHO#H  aTTecTaluu
(3x3amen/3auer)

Bunamu npomexxyTouHOM arTecTanuu spistores 3a4et (1, 2, 3 cemecTp) u 3k3ameH (4
ceMecTp).

Crnmcok pa3roBopHbIX (JIEKCHYECKHX) TeM Kypca (coo01eHnnii), BBIHOCAIIUXCH HA
3a4eT U UTOrOBBIN IK3aMEeH:

IlepBblii cemecTp:
1. Companies

2. Contacts

3. Visitors

4. New Products

Bropoii cemectp:
1. Employment



2. Customer
3. Travel
4. Orders

Tpernii cemectp:
1. Selling

2. New ldeas

3. Entertaining

4. Performance

YerBepThlil cemecTp:
1. Future Ideas

2. Time

3. Training

4. Your Career

Choucokx rpaMmMaTH4€CKuX T€EM KypcCa, BbIHOCAIIUXCH HA 3a4€T U HTOrOBBLIH IK3aMeH:

IlepBbIii cemecTp:

1. Present Simple

2. Present Continuous
3. Past Simple

4. Types of Questions

Bropoii cemecTp:

1. Present Perfect

2. Making Comparisons

3. Countable and Uncountable Nouns

4. Present Continuous, going to, will for plans, arrangements and decisions.

Tpernii cemecTp:

1. Modal verbs for obligation, necessity and permission
2. The Passive Voice

3. Conditional 1

4. Present Perfect with for and since

YeTBepThlil cEMeECTP:

1. Future predictions

2. Conditional 2

3. Modal verbs for giving advice
4. Revision of tenses

1, 2, 3 cemecTp. @®opMa NPOMEKYTOYHOI0 KOHTPOJIA — 3a4eT.

3ageT mpegycMaTpuBaeT MPOBEPKY YPOBHA C(HOPMHUPOBAHHOCTH YHUBEPCAIbHOM
koMneTeHuu YK-4, a uMeHHO:

1) 3HaHMs HOpPM M TpeOOBaHUI K YCTHOH M NHMCBMEHHON JAEI0BON KOMMYHHUKAIUH,
NPUHATBIE B CTpaHe(aX) M3y4yaeMoro s3bIKa M 3HAHUS SI3BIKOBBIX CPEACTB (IpaMMaTHYECKHUE,
JIEKCUYECKHE) HEOOXOAMMBIX JUI pean3aliy JeI0BO KOMMYHHMKAIIUU B YCTHON M MUChbMEHHOM
(opmax Ha HHOCTPAHHOM SI3bIK;

2) yMeHH IPUMEHATh HOPMBI U TpeOOBaHUs, IPUHATHIE B CTpaHe(axX) U3y4aeMoro s3bIKa,
IpU peanu3allMd YCTHOM M MUCHbMEHHOW JEIOBOM KOMMYHUKAIlMM M YMEHHUH MCHOJIb30BaTh



SI3BIKOBBIC CPEJICTBA VISl peaiu3alliy JIeIOBOH KOMMYHHMKAIIMU B YCTHOM M MUCBbMEHHOM hopmax
Ha NHOCTPAHHOM SI3BIKE;

3) omblTa peanu3alMd YCTHOM M NHCbMEHHON JENOBOM KOMMYHHMKAIMH C Y4E€TOM
COOIIIOJICHUS HOPM M TPeOOBaHU, MPUHATHIX B CTpaHe(axX) U3y4yaeMoro S3bIKa.

IIpen3avernnie TpeGOBaHUS:
| cemecTp
1. YueOnuk “Business Result: Pre-Intermediate” (ypoxu (temsr) 1 — 4).
- Caa4a pabodero cioBaps (MOypoyHas JIEKCHKa).
- MUCHMEHHBIN (YCTHBIN) MEPEBOJ] TEKCTOB U3 KAXKIOTO ypOKa (TEMBI).
- BBINOJIHEHUE YIIPAKHEHUHN U3 KaXKJI0r0 ypoKa.

2. BeomHo-koppekTuBHBIN Kypce (BKK) — ypoks! (Temsr) 1 — 4.

- otpadotka Useful Language 3 kaxJ10ro ypoka B JEKCUYECKUX yIPAKHEHUSIX.

- MICHMEHHOE BHITIOJHEHUE JIEKCUKO-TPaMMAaTHYECKUX YIPAXKHEHUH U3 KaKJ0T0 YpOKa.
- MPOMEXKYTOYHAs C/Ia4a TPaMMATHYECKHX TEM 0 YPOKaM.

II cemecTp

1. Vuebnuxk “Business Result: Pre-Intermediate” (ypoku (temsr) 5 — 8).
- cmaya pabodero cioBaps (MOypoUYHast IEKCHKA).

- MUCbMEHHBIN (YCTHBII) EPeBOJI TEKCTOB U3 KaXKJIOTO YpOKa (TeMbl).
- BBITNIOJIHEHUE YITPAXKHEHUHN N3 KaXKJI0T0 ypOKa.

2. Boano-koppektuBHbiii Kypc (BKK) — ypoku (Temsr) 5 — 8.

- otpaboTtka Useful Language u3 kak10ro ypoka B JISKCHYSCKUX YITPAKHEHHUSIX.

- MACHMEHHOE BHITIOJHEHUE JIEKCUKO-TPaMMAaTHYECKUX YIPAKHEHUH U3 KaXKJI0TO YpOKa.
- MPOMEKYTOYHAS C/Ia4ya TPAaMMATHYECKHX TEM IO YPOKaM.

11 cemecTp

1. Vuebnuxk “Business Result: Pre-Intermediate” (ypoxu (temsr) 9 — 12).
- cmaua paboyero ciaoBaps (MMOypovHast JICKCHKA).

- TUCHMEHHBIHN (YCTHBIN) MEPEBOJ] TEKCTOB U3 KaXKIOTO ypOKa (TEMBI).

- BBITIOJIHCHUE YIIPAXKHEHUH U3 KOKIOTO YpOKa.

2. Beoano-koppektuHbiii Kypc (BKK) — ypoku (temsr) 9 — 12.

- otpabotka Useful Language u3 kaxI0ro ypoka B JEKCHUECKHX YIPAKHCHHSIX.

- MUCbMEHHOE BBITIOJIHEHUE JIEKCUKO-TPAMMATHYECKUX YIIPAXKHEHUH U3 KaXJ0T0 YPOKa.
- MPOMEKYTOYHAS C/Iaya IPaMMATHYECKUX TEM 0 YPOKaM.

3aganus K 3a4ery:
1. YcneniHoe BBINMOTHEHUE JIEKCUKO-TPAaMMaTHYECKOT0 TecTa (MUHUMYM Ha OIICHKY
«YIOBIETBOPUTEIHHOY).
2. CooOuienue 1o 3aJaHHOM TeMe (pa3roBOpHasi TEMA).
3. UteHue, nmepeBo1 U MOAPOOHBIN TIepeckas ¢ 3JeMEHTaMH aHaJIM3a dKOHOMUYECKOTO TEKCTa (B
pamKax U3y4eHHOU TeMaTUKH).

ITpuMep JIeKCUKO-TPAMMATHYECKOT0 TECTA /ISl IPOMEKYTOYHOM aTTecTaninu (Ha mpuMepe
YPOKa (Tembl) 2:

Test
I Match the words (1-10) with the definitions (a-j)



1. department . within each other's sight or presence

2. workforce . a person working physically rather than mentally.

3. subcontractor a business that helps people to find work and
employers to find workers

4. to make up . the total number of workers employed by a company
on a specific job, project, etc

5. toimprove to put together

6. part-time worker the total amount of money gained from selling some

face-to-face

manual worker

total market

goods or services

. to (cause something to) get better

. someone who works for only some of the day or

week
a part of an organization which deals with a
particular area of study or work

10. employment a person or company that is paid to do part of the
agency work given to another person or company
1. Fill in the gaps
1. Journalists and writers usually work as ...
2. ... helps staff to deal with their psychological problems at work.
3. The head researcher of the .... company invented a new medicine.
4. 1 can spend a lot of time with my family, because I have ... working hours
5. You need special ... if you want to work in this area.
6. Installing new equipment is our ... now.
7. ... 1is more important for men than for women.
8. The elevator was ... ... ... so we had to take the stairs.
IIl.  Answer the questions
1. If you need a job, will you use an employment agency to help you find it or you will
try to find it by yourself? Why?
2. What does your job involve? What are you working hours?
3. Do you want to work all your life for the same company? Why/why not?
4. Are training organizations important? How do they help workers?
5. When you retire would you like to work? What kind of worker would you like to be?
READING

IV. Read the article. What sort of company is Manpower? What type of workers
does the article mention?

Manpower. The world of work.



Manpower is a successful employment agency, which supplies temporary workers to
companies. Two lawyers started a company when they couldn’t find temporary help with a project.
Today it is a global company with offices all around the world and it’s becoming more and more
popular because many people don’t want to be permanent workers anymore.

Employment agencies supply companies with different types of workers. These include
professional and administrative full-time workers in offices and manual part-time workers in
factories. Temporary workers (also called “temps’’) now make up between one and three percent
of the total workforce in most countries. Both multinational and small companies are using temps
for a long time. People want to be temporary workers to have flexible working hours so that they
can spend more time with their families.

Have careers changed very much since the 1990s? A decade ago, people expected to work
for the same company until they retired. Today, nobody expects a job for life anymore. There are
a lot of freelance workers and people are moving from job to job, working in different companies
or in different departments. Training is important because it improves workers’ skills. These can
help employees to find better jobs or get a promotion.

In some jobs there aren’t enough skilled workers that is why some companies want retired
people with skills to return to work. Japan, Australia and Italy are starting to employ older workers.
Companies need organizations like Manpower to arrange training for older employees, for
example to use computer software or to work with a younger boss.

V. Checking understanding. Match the words 1-7 with the descriptions (a-g)

1. Full-time worker a. has a job for a long period of time
2. Temporary worker b. workers choose when they work
3. Permanent worker c. works a few days/hours a week

4. Part-time worker d. a better job in the same company
5. Freelance worker e. has a job for a short period of time
6. Promotion f. work for self, not for the company
7. Flexible hours g. usually works 35-40 hours a week

VI Read the article again and answer the questions:

How did Manpower start?

What do employment agencies do?

What is another word for “temporary workers”?

What did people expect in their careers ten years ago?

What can help workers who want to improve their career opportunities?

What is Japan, Italy and Australia are starting to do?

ok wNE

VII. Form questions and answers about what these companies are doing at the
moment. Use the notes given.

Example: What is your company doing at the moment?
Our company is designing computer games for children.

Company 1 — design computer games/ children
Company 2 — take part/ projects

Company 3 — work / subcontractors

Company 4 — buy clothes/ local suppliers
Company 5 — deal with / pharmaceutical company
Company 6 — sell/cosmetics



VIII . Complete the sentences with the correct form of the verbs in italics.

I work/ am working for Corus plc. | started here seven years ago.

What do you do / are you doing at the moment?

| organize / am organizing a project in Rotterdam this month.

What time do they have / are they having breakfast in the morning?
Martina finishes / is finishing a report at the moment.

They know / are knowing that talking face-to-face is really hard.

How do you usually get / are getting to work?

| am driving / drive at the moment, but usually I am taking / take the train.
Are they send / sending the report now?

10 At this moment thousands of retail customers buy / are buying goods online.
11. The company wants / is wanting to increase its total market.

CoNoR~WNE

IX. Translate from Russian into English

1. VYcraHoBka HOBOTO POTrPaMMHOTO 0OECIIeYeHUs TIOMOXKET n30ekaTh cOOEB B

cucTeme

51 paborato moJiHbIM pabounii 1eHb, ¥ B OTIMYHME OT BHELITATHBIX COTPYIHUKOB Y

MEHsI OU€Hb MaJjio CBOOOHOTO BPEMEHH.

B IMATHUIY MBI IPOBOAWM BCTPECUY C IMMOCTAaBIIMKaAMHU KOCMETUKH.

Uro B nemaere? He BxoauTte Tyaa, uuet coopanue.

S Bceraa craparoch NOAEPKUBATh XOPOILINE OTHOUIEHUS ¢ KOJUIETAMHU.

OH yXOJIUT Ha NIEHCHIO Yepe3 rojl.

51 X04y MOrOBOPUTH C HUM JIMIIOM K JIMILY.

Ecnu BbI X0THTE MPpHOOPECTH HAIIl HOBBIN YBIQKHSIOIMINUNA KPEM, TIO3BOHHUTE T10

tenedony 236-00-99

9. Sl unmy B ar€HTCTBO IO TPYAOYCTPOUCTBY. S X04y OBITH ar€HTOM TIO MPOJIAXKE B
(hapmalleBTHUECKON KOMITAHUH.

10. 51 He oTpuIatO, YTO KOMITAHUU IO 00YUEHUIO MIEpPCOHaja MOMOralT pabOTHUKAM
OpraHMU3aIil CIPaBIATHCS C PA3IMYHBIMH IPOOIEMaMH.

11. 51 po3HUYHBII MOKYyMNATEb U 5 OTAAI0 MPUOPUTET KaueCTBY TOBapa, a HE ero
CTOMMOCTH.

12. Ceiiuac xypHaJIHCThl OY€Hb MHOTO MUIIYT O TOM, YTO CBSI3H C OOIIECTBEHHOCTHIO
BYKHBI JUISI TF000M KOMITaHUH.

13. MecTHbIN Mara3uH npoJIaeT 3apa>KeHHbIE TOBAPHI.

B nannbiii MOMEHT pabOTHUKU (GUZUYECKOTO TPY/Ja MPUHUMAIOT y4acTHE B
3abacroske (Strike).

N
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KpuTtepun oneHKH BHINOJIHEHHUS TECTA

OneHka BBICTABISETCS MPOMOPIIMOHATIBHO J0JI€ MPaBUIbHBIX OTBETOB:
85-100% — o1eHKa «OTIHYHOY

70-84% — o1ieHKa «XOPOIIIOY

50-69% — oreHKa «yIOBIETBOPUTEIHHO

MeHee 50% mpaBHIIbHBIX OTBETOB — OIIEHKA «HEYIOBICTOPUTEIHLHOY

Kpurtepuu onieHuBaHus BHINOJHEHUS 3aJaHUH K 3a4eTy:
OneHka «3a4TeH0» CTaBUTCS, €CIIN CTYJCHT:

- JACMOHCTPUPYCT 3HAHHUC HOPM H Tpe60BaHPIfI K yCTHOI>'I U INHCbMEHHOM JIeI0BOM
KOMMYHUKAIIUA, TIPUHATBIC B CTpaHe(aX) HU3Yy4aCMOTI'o A3blKa W 3HAHHUC S3BIKOBBIX CPCIACTB



(rpaMMaTHUYECKHe, JIEKCUYECKHE) HEOOXOAMMBIX IS pealu3aliyl AeJI0BOH KOMMYHHMKALUU B
YCTHOM U MHUCbMEHHOHM (pOopMax Ha HHOCTPAHHOM SI3BIKE;

- JIEMOHCTPHUPYET YMEHHS NPUMEHATH HOPMBI U TpeOOBaHUS, NMPHUHATHIE B CTpaHe(ax)
M3y4aeMoOro SI3bIKa, IIPU pealn3aluy YCTHOU U MUCbMEHHOU €JI0BOM KOMMYHUKALIMY U YMEHUHN
HCIIOJIb30BATh S3BIKOBBIE CPEACTBA I pEaIU3allH JEeJIOBOM KOMMYHUKAIIMM B YCTHOW W
MMCbMEHHOM (popMax Ha MHOCTPAHHOM SI3BIKE;

- peaju3yeT YCTHYI0 U IUCBbMEHHYIO JIEJIOBOM KOMMYHHUKAIUU C YYETOM COOJIIOJICHUS
HOPM | TpeOOBaHUH, MPUHATHIX B CTpaHe(ax) U3y4aeMoro s3bIKa.

OrneHka «He 3a4TeH0» CTaBUTCS, €CJIU CTYJCHT:

- HE JEMOHCTPHUPYET 3HAHUE HOPM U TpeOOBaHMM K YCTHOM M NHMCbMEHHOH JeN0BOM
KOMMYHHMKAIMHM, NPHUHITHIE B CTpaHe(aX) M3y4aeMOro s3blka M 3HAHUE S3BIKOBBIX CPEICTB
(rpammaTHuecKue, JIEKCUYECKHE) HEOOXOTUMBIX Ul peaju3allid JIeJI0BOM KOMMYHHKAIUU B
YCTHOW U MMCbMEHHOMN (popMax Ha HHOCTPAHHOM SI3bIKE;

- HE JIEMOHCTPUPYET YMEHUS IPUMEHSATh HOPMBI U TpeOOBaHUS, IPUHSTHIE B CTpaHe(ax)
M3y4aeMoTO SI3bIKa, IIPU pealn3alnuy YCTHOM U MACbMEHHOW JI€JI0BOM KOMMYHUKAIIMY U YMEHUHN
HCIIOJIb30BATh SI3BIKOBBIE CPEACTBA I pEaTU3alllH JEeJIOBOM KOMMYHUKAIIMM B YCTHOW W
MUCbMEHHOM (popMax Ha UHOCTPAHHOM SI3BIKE;

- HE CIOCOOEH pealin30BaTh YCTHYIO U MUCBMEHHYIO JI€I0BOM KOMMYHHUKAIUU C YYETOM
coOr0IeHNs HOPM U TpeOOBaHUM, TPUHATHIX B CTpaHe(ax) U3y4aeMoro si3bIKa.

4 cemecTp. ®opMa NPOMEKYTOUYHOI0 KOHTPOJISI — IK3aMeEH.

DK3aMeH TMpeaycMaTpUBaeT MPOBEPKY YPOBHS CHOPMUPOBAHHOCTH YHHUBEPCATHHOM
komrreTeHIuM YK-4, a uMeHHO:

1) 3HaHusT HOpM W TpeOOBAaHMA K YCTHOM W THMCHMEHHOW JEJIOBOM KOMMYHHUKAIIUH,
MPUHATHIE B CTpaHe(ax) M3y4aeMOro S3blKa W 3HAHMS S3BIKOBBIX CpPEACTB (TpamMMaTHuecKue,
JIEKCUYECKHe) HEeOOXOIMMBIX JJIsl peau3alii JeI0BOM KOMMYHHKAIIMN B YCTHON U MHUCbMEHHOM
(bopMax Ha HHOCTPAHHOM SI3bIK;

2) yMeHUl MPUMEHATh HOPMBI U TpeOOBaHMUsI, TPUHATHIC B CTpaHe(ax) U3y4aeMoro s3bIKa,
IpU pealu3alii YCTHONW M NMHCbMEHHOU [1€710BOM KOMMYHHKAIMM M YMEHUI HCIOIb30BaTh
SI3BIKOBBIE CPEJICTBA JJISl peall3aliy JeJI0BO KOMMYHUKAIIMU B YCTHOM M MUCbMEHHOM (opmax
Ha UHOCTPAHHOM SI3bIKE;

3) omblTa peagu3allud YCTHOW M TMCBMEHHOW JI€JIOBOM KOMMYHHMKAIIUM C YYE€TOM
coOr0IeHHS HOPM U TpeOOBaHUIA, TPUHATHIX B CTpaHe(ax) U3y4aeMoro si3bIKa.

IIpendk3aMeHAIHOHHBIE TPEOOBAHMS
IV cemecTp
1. YueOuuk “Business Result: Pre-Intermediate” - ypoku (temsr) 13-16.
— Cnaua pabouero crnoBaps (IOypoUHasi JEKCHKA).
— IIrcbMeHHBIH (YCTHBINM) TIEPEBOJ TEKCTOB U3 KaXJIOTO YPOKa.
— BhlInosHeHUe yIIpaKHEHHIA 10 YPOKaM.

2. Beogno-Koppekrusnsiit Kype (BKK) — ypoku (temsr) 13-16.

— OtpaboTtka Useful Language 13 kaxJ10ro ypoka B J€KCUUECKUX YIPAKHEHUSX.

— II1cbMeHHOE BBINOJIHEHHUE JIEKCUKO-TPaMMaTHUECKUX YIPAKHEHUH U3 KaXI0TO ypOKa.

— IIpomexxyTouHas cjaua rpaMMaTHYECKUX TEM 110 YPOKaM.

— YcnemHoe BbIMOJHEHHE UTOTOBOTO JIEKCUKO-TPaMMaTHYECKOTr0 TecTa (MUHUMYM Ha OLICHKY
«yIIOBJIETBOPUTEIHHOY).

Bonpocs! (3agaHust) K 9K3aMeHAMOHHOMY OWJIeTy:
1. Urenue, nepeBos U NOAPOOHBIN Mepeckas ¢ IeMEHTaMU aHaJIM3a SKOHOMUYECKOTO TeKCTa (B
pamMKax U3y4eHHOU TEMATHKN).



2. CooOmieHue 1o 3aJaHHON TeMe (pa3roBOpHas TEMA).
3. CooOmienue 1o 3aaHHOMN TeMe (TpaMMaTHIecKast TeMa).

HpnMep HTOrOBOI'0 JJIEKCUKO-TPAMMATHIECCKOI'0 TeECTa 1JIsA l'IpOMQ)KyTO‘lHOﬁ aTTeCTallun.

Final Test

I. Read the text and match the sentences 1 — 5 with their correct endings.
1. The narrator says that the Union is a body which...

a) includes both — the students and the teachers.

b) is of a political character.

c) does not represent all groups of students.

2. According to the narrator the behavior of the Union members shows...
a) a high level of intellect.

b) a lack of maturity.

c) a sense of responsibility.

3. The narrator is not happy about the Union because the members...
a) do not know the current political situation in the world.

b) are too young to understand the interests of mature students.

c) tend to discuss their private affairs and problems.

4. The narrator believes that the Union members are interested in...
a) getting more money for their work.

b) increasing their experience.

c) having fun together.

5. For the narrator the university is a place to...
a) entertain himself.

b) study hard.

¢) make friends.

Student’s Story

Again, I'm not sure how this works in any other part of the world. At my university we
have a student-elected body of representatives called "The Union™. It is a quasi-political body,
elected from students and meant to represent the student body as a whole. However, | have doubts
about their ability to represent me, and any other mature student at that university.

Let me begin by saying that this year's President likes to be called "Gravy". The behavior
of the Union on the whole reflects this level of maturity. This year | ran for the office, | promised
someone that | would run. A random meeting with next year's President and a rant about how
ineffectual | thought the Union was brought this about, and | must say, my mates gave me a lot of
support. However, | did not make the effort to canvass, | did not want the position.

Yes, if more mature and experienced people do not join, what hope is there of this body
being more representative? | should feel worse than | do about my lax efforts, but there is no way
in the world I could sit in an office with these people without ranting and raving at them. How can
a body of 19 and 20 year olds represent a student body that ranges from 18 to 80? In the UK, more
and more mature students are returning to study every year. If the body that is meant to represent
them discusses issues like the ethics of every single product in the Union shop, or whether not
allowing Al-Qaeda to operate from the university is discrimination or not ... they are simply not
represented. How can | present problems specific to a mature student to someone with little or no
life experience themselves?



This became evident in a short time and | did not actually take any notice of the elections
because these were not elections based on any kind of merit, but on how popular someone is, or
how much attention they can draw to themselves during the elections by dressing up. When | see
taxpayers' money wasted on these things (and yes, it is that money that is used) it makes me see
red. The Union has a very important job to do, and unfortunately it does not do it very well at all.
The Union would perform better as a non-elected body where people with experiences of the issues
and methods do the work, rather than young and inexperienced people who want nothing more
than a jolly good time with their mates, and something to put on their CV.

| have overheard some people talking about this on occasions. They think that there is
something wrong with the situation. In my opinion, there's definitely something wrong with it. |
never thought that this was what university would be about. | am there for a reason, to learn. I sold
my house to finance this degree, it is a pretty major commitment for me, so of course I am going
to take it seriously.

Il. Match words and phrases 1 — 10 with definitions a — h below.
1. cheap

2. colleague
3. competitor
4. customer
5. functional
6. Quality Control
7. Sales

8. staff

9. subsidiary

10. well-designed

a) a company that is part of a larger group

b) the department which sells products

c) a person who works in the same company as you

d) useful with little decoration

e) doesn’t cost very much

f) all the people who work for a company

g) planned and made well

h) a person or company that buys your product

i) a company that operates in the same market as you

J) the department which checks that products have no defects

I11. Fill the gaps with the words below:
Sales, trials, involved, consist, specialize, part, based, provides, research, divided.

1. We. ..ol in the advertising of children toys.

2. The company ............... a wide range of consulting services.
.lam............... in a big logistics project.

4. Our head office 1S ............... in Paris.

5. What are the annual ............... of the company?

6. Before launching the product we did some market ............... .

7. What does your work ............... of?

8. The manufacturer did a lot of product ............... before it went on the market.
9. The company is ............... into three business units.

10. Did you take ............... in the meeting yesterday?

IVV. Choose the correct option:
1. What / which department do you work in?



. The company produces / is producing car tyres.

. We look / are looking for a new supplier.

. When did the company start / started?

. Who do you / you work for?

. Our manager has / is having a meeting with a customer now.
. Do/ are you responsible for branding the product?

. The product become / became very popular.

. We open / are opening a new shop next month.

10. The office opens / is opening at 9 a.m. tomorrow.

O©CoO~NOOTLE, WN

V. Put these words in the correct order to make complete sentences.
1. 1/ introduce / Can / you / manager / to / our?

2. you / him/ call / Could / back / to / ask / me?

3. people / does / How / employ / your / many / company?

4. purpose / our / was / The / find / to / new / research / a / of / supplier.
5. speak / I / for / moment / a/ Could / you / to?

V1. Translate from Russian into English.

1. Kommanus uMeeT HECKOIBKO JOUYEPHHUX MPEANPUITHI, KOTOPBIE paO0TAIOT TI0 BCEMY MUDY.
2. — Komy TbHI moquuHsIICS Ha cBOe# nocienHei padore? — Hukomy, st ObUT MHAWBUIYATEHBIM
MpeANPUHIMATEIIEM.

3. MHorue JIfoI1 BEIOUPArOT TaKue MPOPECCHH KaK CICIUAIKCT IO CBSA3SM C 00IIECTBEHHOCTHIO
WU PO (PEeCCHOHANTBHBIN TICUXOJIOT. DTH MPOECCUU BKITIOYAIOT KOMaHIHYIO paboTy ¢
areHTCTBAMH IO TPYAOYCTPOUCTBY, C OpraHU3AIMSIMH TI0 00YICHHIO TTePCOHaa, BHEITHUMHU
KOHCYJIbTAaHTaMH ¥ CyONOAPSTINKAMH.

4, — Kakue ToBapsl MPOU3BOAUT 3Ta KoMMaHus? — OHa CIEHAIU3UPYETCS HA CO3/ITaHUHN
MIPOTPAMMHOTO 00€CTICUCHUS.

5. — Kak gacto reHepaibHbIil JUPEKTOP MOJIB3YETCs STUM 0hrcom?

— OH paboTaet 3/1ech TOJIBKO 2 THS B Heae0. OH MPOBOIUT CETOIHS 3/IeCh COBEIIaHuE?

— Ja. Hamia opranuzaius cerofHs sSBisieTcs NPUHUMAIOIIEH CTOPOHOM, HE TaK JU?

— DTO BEpHO. A HaIl OT/IeJI OTBEYAET 3a HAMMMCAHUE OTYETA UJIK MIPEJCTABICHUE MPE3ECHTALINM ?
— Jlymaro, Hall OT/eNI TOTOBUT MPE3CHTAINIO ¢ TpaduKaMu Ha dTOU HEJele.

6. — KTo 3BoHMI MHE Buepa? — Bamr koJiiera u3 po3HuyHO#M komnanud. OH OCTaBHII BaMm
COOOIIIEeHHE.

7. KnroueBbie 1 pbl KpyroBor AUarpaMMbl IMOKa3bIBAIOT JOJIO0 PhIHKA KOMITAHWH B CTpaHe, a
JarpaMma MoKa3bIBaeT, B KAKUX rOpoJax y KOMIIAHUU €CTh Hay4YHO-HCCIIE0BATEIbCKUE
OT/HEIEI.

8. — Han uem ThI ceifuac paboTaenib? — Opranu3yro Moe3IK1 HAIINX COTPYAHUKOB K KJIMEHTAM.
Hamra koMmanus mpoBOJUT TaKUE BU3UTHI KaXKJIbIM TOJI.

9. OHu pa3zpaboTanu 3Ty Bellb HECKOJILKO JIET Ha3a/, U N300peTaTenu Ha3bIBAIU €€ CTUIILHOM,
MIPUBJIEKATENIbHOM, SJKOHOMUYHOU. K Hell mpuiaranachk A0CTyNHAas AJIs 10JIb30BATENs
MHCTPYKLHUS IO COOpKe.

10. Koraa moemy KoJuiere npuiiijia 3Ta OpuruHanbHas ujaes, s He J[yMall, 4TO OHa OyJeT UMeTh
Takoi ycrex. Ho ckopo kosutera yiien U3 KOMIIAHUH U Tereph 3apadaTbiBaeT O0bIINe
JICHBIU.

Kputepuu oneHKku BbINOJTHEHNS HTOTOBOI'0 TECTA

OrneHka BBICTABISETCS MPOMOPIIMOHATBHO J0JI€ MPaBUIBHBIX OTBETOB:
85-100% — o1eHKa «OTIHYHOY

70-84% — oreHKa «XOPOIIIOY

50-69% — oreHKa «yIOBIETBOPUTEIHHO

MeHee 50% mpaBUIIbHBIX OTBETOB — OIIEHKA «HEYIOBICTOPUTEIHLHOY




HpnMep TEKCTa HpO(l)GCCI/IOHaJIbHOﬁ TEMATUKHU JJIA YTCHUSA U IEPEBOAC HA
IK3aMCHE

Business trips today

Business trips are just part of doing business. A company tries to choose only its best
people to represent it. Trips can happen in or out of the country. And there are as many reasons
to go on a business trip as there are places to go: to sign contracts, to discuss terms of delivery,
payment or shipment, to have tests, to consult, to improve one's professional skills, to provide
support.

Representatives of the companies involved usually make preliminary arrangements in
order to meet. Whether a long-term or short-term trip, the itinerary must be carefully planned
by the head of a department or another executive. After the trip, an employee is ordinarily
expected to give a full financial accounting of the trip to his boss.

Sightseeing, cultural events and just plain relaxing are a regular part of every business
trip. And no businessman would dare forget to buy gifts for relatives, friends and colleagues
while on a business trip to an interesting, new location. These trips are important because they
contribute to the expansion of a company's business relationships and help that company
succeed in the competitive world market.

Business today is international in character, and business people often have to travel.
On a business trip people might meet colleagues and business partners for the first time. Often,
colleagues from different countries experience cultural difficulties, that is, they are surprised
by strange, to them, social conventions in a new place.

Different cultures do things differently! Management styles also differ from country to
country. It's often useful when doing business in a foreign land, to get some advice from a
special agency which consults on questions of international business.

These days business trips are very important because face to face meetings are more
valuable to profitable business than any other type of strategy.

Oo0pa3zen 3K3aMeHANMOHHOI0 OWJIeTa

®denepalibHOE TOCYAApCTBEHHOE OI0/DKETHOE 00pa3oBaTeIbHOE
yUpEeKJeHHE BBICIIET0 00pa30BaHUs
«Ky0OaHCKu#i TOCy1apCTBEHHBIN YHUBEPCUTET

38.03.06 — Toprosoe nemo
Bce npoduim

«HOCTpaHHBIN SI3BIK»
OK3AMEHAILIMOHHBIN BUJIET Ne 1

1. Read, Translate and Retell Text Ne 1.
2. Give an oral presentation on topic “Companies”.

3. Grammar: Present Simple

3aBenyrounii kadeapoit npodeccop A.B. 3uHbKOBCKas

Kpurtepun onennBanus pe3yJbTaToB 00y4eHHs

\ Onenka \ Kpurepun onieHuBaHus M0 SK3aMEHY




CryneHt 06e30mMO0YHO W TIOJHO OTBEYAaeT Ha BCE BOIPOCH,
MpeICTaBICHHbIE B OWjere, a TaKkKe MpPOJAEMOHCTPUPYET CBOOOIHOE
BJIaJICHUE MaTEpUAJIOM IIPH OTBETE Ha JOIOJHUTENbHbIE BOIPOCHL. OTBET
cTyzieHTa 0(OpMIIEH TPAaMOTHO C TOYKH 3PEHHS TPAMMATUKH, JIGKCUKH,
¢oHeTnKH, MHTOHAIMH. HTOTOBBINA JEKCHKO-TPAMMATHYECKUNH TECT
BBIIIOJIHEH Ha OLIEHKY «XOpOIIO» WU «OTIAU4HO». CTYIEHT OCBOMI
3HAHMS, YMEHHUS, KOMIIETCHIMM U TEOPETUUYECKUH Marepuan 1o
qucuMIuinee 6e3 mpo6enos. Bee 3ananus, npeaycMOTpeHHbIE y4eOHbIM
IUIAHOM, BBITIOJTHEHBI HA BBICOKOM KaueCTBEHHOM ypoBHe. [IpakTuueckue
HaBBIKM  NMPO(ECCHOHAIBHOTO TNPUMEHEHHUS OCBOCHHBIX 3HAHHM
c(OpPMHUPOBAHEI.
CryzneHT npaBWIBHO OTBEYAE€T Ha BCE BOIPOCHI, IPEJCTABICHHBIE B
ousere, HO MOXKET HETOYHO WM HE B MOJHOM OOBeME OTBEYaTh Ha
JOTIOTHUTEIbHBIE BOMIPOCHI. JloMmycKkaeTcs HE3HAYUTENbHOE KOJIMUYECTBO
HErpyObIX TpaMMaTHYECKHX, JIEKCHUYECKUX, (OHETHUECKHUX OMNIMOOK,
Cpennuit KOTOpbIE HE MCKAXKAKT CMBICI BbICKa3bIBaHUA. M TOTOBBIN JIEKCHUKO-
YPOBEHB «4» rpaMMAaTUYECKUN TECT BBIIOJHEH HAa OIEHKY «XOpOIIO» WU
(xoporo) «yZAOBIETBOPUTENbHO». CTYIEHT MpPaKTUUYECKH IOJHOCTHIO OCBOMJI
3HAHMS, YMEHHUS, KOMIIETEHIMM U TEOPETHUYECKUH Marepuan 1o
TUCHMIUIMHE. Y4eOHble 3aJaHMsl BBINOJHEHbl, HO HE OIICHEHbI
MaKCHUMaJIbHbIM YHCIIOM 0asoB. [TpakTudeckne HaBBIKH
Mpo(ecCHOHAIbHOTO ~ NPUMEHEHHS  OCBOCHHBIX  3HAHUM  MOYTH
MOJIHOCTHIO CHOPMUPOBAHBI.
CryneHT 3aTpyAHsAeTCs B OTBETaX Ha BOMPOCHI OMIeTa, OTBEYAET TOJIBKO
MOCJI€ HABOSLIMX BOIPOCOB, JEMOHCTPUpYET ciladble 3HaHUSA MpU
OTBETE Ha JIONOJIHUTEIbHBIE BOIPOCHI, JOMYCKAET MHOIOYMCIICHHBIE
IToporossrit rpaMMaTH4YecKHe, JIEKCHYeCKHe, (OHETUUECKUE OIIMOKH, KOTOphIE
YPOBEHB «3» 3aTPYIHAIOT MOHMMaHWE. MTOroBBIM JEKCMKO-TPaMMAaTHYECKHI TECT
(YnoBieTBOpUTE | BBINOIHEH Ha OLIEHKY «yIlOBJIETBOPUTEIIBHO» WIH
JIbHO) «HEYJOBIIETBOPUTEIbHOY». CTyIEHT YaCTUYHO OCBOMJI 3HAHUS, YMEHU,
KOMIIETEHIIMM M TEOPETHYECKHM MaTepual M0 AUCLMILIMHE. MHorue
yueOHbIe 3aJaHus JINOO HE BBINIOJIHEHBI, TM00 OLIEHEHBI YUCIIOM 0ajlioB,
OMM3KUM K MUHMMajgbHOMY. HekoTopble NpaKTHYeCKHe HaBBIKM HeE
c(hOpMUPOBAHBI.
CTyneHT JeMOHCTpUpYyeT ciaOble 3HAHUS IPU OTBETE HA BOIPOCH
Ousnera, HE MOXXET OTBETHTh Ha JOMOJHUTENIbHbIE BONPOCHI WM HE
MOET OTBETHUTb HM Ha OJUH BOMpoc B Ousere. MHOrouMcieHHbIe
rpyOble TpaMMaTHuYECKHe, JIeKCHYecKue, (OHETUUECKUE OLIMOKU
UCKa)KaIOT CMBICIT BBICKA3bIBaHU. MITOrOBBIN JIEKCUKO-IpaMMaTHYEeCKUN
TECT BBINOJIHEH HAa OLEHKY «HEYIOBICTBOPUTENbHO». CTYyAEHT He
OCBOWJI 3HaHMsI, YMEHHUS, KOMIIETCHIIMM U TEOPETHUECKUI MaTepua o
JMCLUUIUIMHE. Y4yeOHbIe 3a7]aHusl He BBITIOJHEHBI, IPAKTUYECKUE HABBIKH
He chOPMUPOBAHBI.

Bricokuii
YPOBEHB «5»
(0oTAM4HO)

MuHUMaIIBHBIN
YPOBEHB «2»
(HeynoBneTBOpU
TEJILHO)

OI_IeHOLIHLIe CpeacTBa UIs HWHBAJIMAOB U JIMI C OIpaHUYCHHBIMH BO3MOXKHOCTAMU
3A0POBbA BLI6I/IpaIOTC$I C YUCTOM UX MHAUBUAYAJIbHBIX HCI/IXO(I)I/ISI/ILICCKI/IX 0COOCHHOCTEH.

— IIpu HeO6XO,[[I/IMOCTI/I HHBAJIUJAM U JIMaM C OTpaHWUYCHHBIMH BO3MOKHOCTAMU 3I0POBbS
npeaoCTaBIACTCA JOIMOJTHUTCIIBHOC BPEMA IJId IOATOTOBKU OTBCTA HA 9K3aMCHC,

— IpHU TPOBCACHUUN MPOLUCAYPbI OLICHUBAHUS PE3YJILTATOB O6yLICHI/I$I HWHBAJIWIO0OB U JIHII C
OTpaHUYCHHBIMH BO3MOXKHOCTAMU 3O0POBBA IMPEAYCMATPUBACTCA UCIIOJIB30BAHUC TCXHHUYCCKUX
CpeaCTB, HCOGXOI[I/IMBIX UM B CBA3U C X UHIUBUAYAJIbHBIMU OCO6CHHOCT$IMI/I;



— TP HEOOXOIUMOCTH ISl 0OYJAIOIIUXCSl ¢ OTPAaHUYCHHBIMUA BO3MOKHOCTSIMH 37I0POBbS
U UHBAIMAOB TMpOIEAypa OLEHUBAHUSA pPE3YJIbTaTOB OOYUeHHS TO JIUCHUIUIMHE MOXKET
MIPOBOJIUTHCS B HECKOJIBKO ITAIIOB.

[Ipouenypa ouneHHBaHUSI PE3yabTaTOB OOy4YEHUS WHBAIMIOB U JIML C OTPAHUYCHHBIMU
BO3MOJKHOCTSIMH 3/IOPOBBSl 110 JUCHMIUIMHE (MOJYJIO) TPEeNyCMaTpUBAET IPEIOCTABICHHUE
uHpopmanmi B (opMax, amanTUPOBAHHBIX K OTPAHMUYCHHSIM WX 370POBbS W BOCIPHATHS
UHpOpMAIIHH:

JUist U1 ¢ HApYIIEHUSIMUA 3PSHHS:

— B 1e4aTtHOH hopMe yBeTu4eHHBIM HIPU(TOM,

— B OopMe AIIEKTPOHHOTO JIOKYMEHTA.

JInst AL ¢ HapyleHUs MM ClIyXa:

— B Ile4aTHOM opme,

— B JOopMe DIIEKTPOHHOTO JIOKYMEHTA.

JUi1st UL ¢ HapyIIEHUSIMHA OTIOPHO-/IBUTATEIBHOTO amnmapara:

— B IIe4aTHOU opme,

— B JopMe DIIEKTPOHHOTO JIOKYMEHTA.

JlaHHBII TIepeueHb MOJKET OBITh KOHKPETH3MpPOBAH B 3aBUCHUMOCTH OT KOHTHHI€HTA
00yJaronuxcs.

5. [lepeuyeHb y4eOHOI1 TuTEpPaTypPhl, HHPOPMALMOHHBIX PECYPCOB H TE€XHOJIOT Ui
5.1. YueOHasi 1urepaTypa
1. D. Grant, J. Hudson, R. McLarty. Business Result Pre-intermediate Student’s Book. OUP,
2014.
2. G. Davies, S. Wilden, C. Speck. Business Result Pre-intermediate Interactive Workbook with
video. OUP, 2014.

Jly11 ocBOEHUS TUCIUIUIMHBI MHBAIUIAMH U JTUIIAMH C OTPaHUYEHHBIMH BO3MO>KHOCTSIMU
3I0POBBS B 3JIEKTPOHHO-OMOMHMOTEUHBIX cuctemax «Jlaub» u «lOpailTy uUMerTcs W3IaHus B
AIIEKTPOHHOM BHJIE.

5.2. [lepuoguyeckas Jureparypa
Hcnonp3oBaHue EPUOIMUECKOM JTUTEPATYPHI HE MIPEYCMOTPEHO.

5.3. HHTepHeT-pecypchbl, B TOM 4YHCJe COBpeMeHHble TpodeccHOHATbHBbIE 0a3bl
AAHHBIX U HHGOPMALMOHHBbIE CIIPABOYHbIE CHCTEMbI
JIeKTPOHHO-0ubImoTeynbie cucremsbl (IBC):
1. DBC «FOPAWT» https://urait.ru/
2. DBC «YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.biblioclub.ru
3. ObC «BOOK.ru» https://www.book.ru
4. 9bC «ZNANIUM.COM» www.znanium.com
5. OBC «JIAHb» https://e.lanbook.com

IIpodeccuonaibHbie 6a3bl JAHHBIX:
1. ScienceDirect www.sciencedirect.com

Pecypcbl cBoOOAHOTO OCTYNA:
1. CnoBapwu u sHnmkiIoneauu http://dic.academic.ru/;

CoOcTBeHHBIE 2J1eKTPOHHBbIE 00pa3oBaTe/ibHbIe M HHGopManuoHHbIe pecypcbl KyoI'y:
1. Cpena MoayibHOTO AUHaAMHUeckoro oOydenus http://moodle.kubsu.ru

6. MeToauueckue yKa3aHus Il 00y4aIOIIUXCS 10 0CBOEHUIO U CUUILIMHBI (MOTYJI51)
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Baxuelmumu ycnoBusIMH Tpouiecca OOy4eHHs SIBISIOTCS COYETaHHE AyJUTOPHON H
BHEAyIUTOPHOIN pabOTOM CTYIEHTOB.

JU1 ycremHoro ocBOEHUsI HEOOXO0AUMOI0 TEOPETUUECKOI0 MaTepuaia U MPaKTUYECKUX
HABBIKOB B XOJ/I¢ AyAMTOPHBIX 3aHATUI CTYIEHTAaM PEKOMEHIYETCSl BBINOJHATH 3aJaud IO
JUCLUILIMHE, MTOCTaBJICHHBIE IIEPE] HUMU IIPENOAABATEIIEM: B IIOJIHOM Mepe, Ka4yeCTBEHHO U
CBOEBPEMEHHO BBIIIOJIHATH JOMAIIHUE 3aJaHMsl, CTapaTbCs HE IMPOIYCKaTh 3aHATHUS (B cilydae
MPOMYCKOB TPEAYNPEeKIaTh MpernojaBaTenss 3a0JaroBpeMeHHO ©  OpaTh 3alaHue s
CaMOCTOSTEIBHOW PAa0OTHI C TMOCIEAYIONUM KOHTPOJIEM €r0 BBHIMOJHEHHS MPENoaBaTeieM),
aKTHBHO Pa0bOTaTh U BBIMOJIHATH BCE 3aJ[aHUSI BO BPEMSI ayIUTOPHBIX 3aHATHH.

CamocrosiTesibHasi pa0oTa CTyJEHTOB (MHIAUBHUAYyaJlbHas, TPYIIOBas, KOJIJICKTUBHAs)
TaKKe SBJISIETCS BaXKHOW 4acThIO B paMKax JAaHHOro Kypca. KoHTponupyemas caMmoCTOsITeNbHAs
paboTa CTyJEeHTOB OCYILECTBISETCS IO/ PYKOBOJCTBOM IPENOAaBaTeNsl U MpPOTEeKaeT B (opme
JIEJIOBOTO B3aUMOJCUCTBUSA: CTYACHT IOJIY4aeT HEMOCPEACTBEHHBIE YKa3aHMs, PEKOMEHIAlUN
npenojaBaTesis 00 OpraHu3alyi CaMOCTOSITEIbHON JEeSITEIbHOCTH, a MPEN0/IaBaTeNb BHIITOJIHSIET
(YHKIMIO yIIpaBJiICHUsI Yepe3 YUeT, KOHTPOJIb U KOPPEKLMIO OIUOOYHBIX AEHCTBUM.

CopepxaHue caMOCTOSITENIbHOM pabOThI CTY/IEHTOB UMEET ABYEIUHBIN XapakTep. C o1HOM
CTOPOHBI, 3TO COBOKYIHOCTb y4YEOHBIX M MPAKTHUECKUX 3aJaHHI, KOTOpbIE CTYACHT JOJKEH
BBITNIOJIHUTH B Tpouecce o0ydenus. C Ipyroil CTOpOHBI, 3TO CIOCO0 AEATEIbHOCTH CTYAEHTa IO
BBITIOJIHEHUIO COOTBETCTBYIOIIETO Y4€OHOTO TEOPETUYECKOTO MIIH MTpaKTHUecKoro 3aaanus. Cpoe
BHEIIIHEE BBIPAKEHUE COJEP)KAHHE CAMOCTOSITEIbHOW pabOThl CTYIEHTOB HaxXOIUT BO BCEX
OpraHM3aIlMOHHBIX opMax yueOHON BHEAYIUTOPHON AEATEIbHOCTH, B XOJ€ CAMOCTOSATEIHHOTO
BBITIOJIHEHUS Pa3IMYHbIX 3aaHui. DyHKIIMOHABHOE IPeJHA3HAYEHUE CAMOCTOATEIbHON paboTh
CTYACHTOB B NPOLECCe MPAKTUUECKUX 3aHATUN IO OBIAJEHHUIO CHEIUAIbHBIMU 3HAHUSMU
3aKJII0YAeTCsl B CAMOCTOSITENIbHOM IPOYTEHHWH, MPOCMOTPE, MPOCITYyIIUBAHUM, HAOIIOAECHUM,
KOHCIIEKTUPOBAHNWN, OCMBICIICHUHN, 3allOMMHAHUM W  BOCIPOMU3BEICHUU  OIPEACICHHON
uHpopmanuu. llenp W MIaHUPOBAHHE CaMOCTOSITENBHOM pabOTHI CTYICHTY OIpeAesseTcs
IIPETIOJaBaTENIEM.

CoOcTBEHHO caMOCTOsITENIbHASI pab0Ta CTYICHTOB BBINIOJHAECTCA B YIOOHBIE AJIS CTYIEHTA
qackl M NPEACTaBISIETCS IMpenojaBaTeNo il npoBepku. JlaHHbI (opMmaT mpeaycMarpuBaer
OOJIBIIIYI0 CAMOCTOSITENIBHOCTh CTYIECHTOB, OOJBLIYI0 WHAMBUAYyaJIU3alUI0 3a/aHUM, Haaudue
KOHCYJIbTAllM U Pl IICUXOJIOrO-IIeJarOrMYeCKUX HOBALUM, KaCalOUIUXCs KaK COJEpKaTEIbHON
4acTH 3a/laHuH, TaK U XapakTepa KOHCYJIbTalui U KOHTPOJIS.

CryneHTaMm npeaiaratoTcs cleayromnue BUabl U (opMbl CAMOCTOSITENILHON pabOThI:

— CaMOCTOSTEJIbHOE BBIIIOJIHEHHUE 3aJaHNi Ha 1a00paTOPHBIX 3aHSITHUSAX;

— CaMOCTOSATEJNIbHAS JOMALIHsSA padoTa 0 MOATOTOBKE K ayJAUTOPHBIM 3aHATHSIM;

— caMocTosATeNIbHAs  paboTa (MHAMBUAYalbHas) C UCHOJb30BaHUeM VHTepHeT-
TEXHOJIOTUH;

— MHIMBUyallbHasT W TPYNNOBas TBopueckas paboTa MO HOArOTOBKE JOKIAJOB U
MPE3CHTALIN;

— BHEAyJIUTOPHOE UTCHHUE;

— IIOATOTOBKA KO BCEM BHUAAM KOHTPOJIBHBIX HCIBITAHWH, B TOM 4YHCJIE K TEKYIIEMY
KOHTPOJIIO YCIIEBAEMOCTH (B TEUEHUE CEMECTPa) U MPOMEKYTOUHOM aTTecTaluy (10 OKOHYaHUU
CeMecTpa).

Tunsl 3a5anuii VI CAMOCTOATEJILHOM PadoThI:
1. UTeHne 1 KOHCIIEKTUPOBaHUE TeKcTa (yueOHUKa, JOTIOTHUTENBHOM IuTeparypsl), padboTa co
CJIOBapsSIMHU M CIIPABOYHUKAMHU C IEJIBIO OBJIQJCHUS 3HAHUAMU, HEOOXOAUMBIMHU JJIsl OCBOCHUS
JUCLUIITINHBL.
2. Pabota ¢ koHCIIEKTOM, IOBTOpHAs paboTa Hajl y4eOHbIM MaTepHaiioM (yueOHMKa,
JIOTIOJTHUTEIBHOM TUTEpaTyphl) AJIs 3aKPEIUICHNs M CUCTEeMaTU3allii 3HAaHUH.
3. Beimonnenue GpoHETHYECKUX, TPAMMAaTUYECKUX U JIEKCUYECKUX YIPAXHEHUN 10 N3ydaeMbIM
TEMaM.



4. TlogroToBKa JOK/IaI0B U MPE3EHTALMI 110 IPEUI0KEHHBIM TEMaM.

5. BolnosiHeHUE 334aHUH IO SKCTEHCUBHOMY ayJMPOBAHUIO (IIPOCITYIINBAHKE, BBIIIOJIHEHHUE
yIpaXHEHUH Ha IOHMMAHUE [IPOCIYIIAHHOTO).

6. PaboTa ¢ TekcTaMH 10 SKCTEHCHUBHOMY UTCHHIO (UT€HHE, OTBETHI HA BOIIPOCHI K TEKCTaM,
BBIOOPOYHBIN TMCEMEHHBIN MEPEBO/I, KPATKHiA NIepecKa3 MPOYUTAHHOTO, aHAIIN3 U
pedepupoBaHue TEKCTA).

7. UnpuBuayanbHas paboTa CTy/I€HTOB C MHTEpaKTUBHBIMU MIHTEpHET-pecypcamu.

3aBepIIaoIMM 3TallOM CaMOCTOSITEIbHON pabOThl CTYy[JEHTOB SBISETCS KOHTPOJb €€
BBIMOJTHEHUS. KOHTpONMb  pe3ynbTaToB  CaMOCTOSTENBHOW  pabOThI  CTYACHTOB  MOXKET
OCYILIECTBIISITBCS B YCTHOW, NMUCBMEHHOW M CMelIaHHOW (opMe B BHUJIE YCTHOIO OIIpOCa,
MMCbMEHHOM paboThl, CIOBAPHOTO JAMKTAHTA, COOOIICHUSI, TPE3CHTALIMN, KOHTPOJIbHOI paboThl,
TECTUPOBAHUSA U T.II.

B ocBoeHMM AMCUUIUIMHBI UHBATUMAAMM U JIMIAMH C OFPAHUYEHHBIMU BO3MOXHOCTSMU
310pOBbsl OOJIBIIOE 3HAYEHHME HMEET WHAMBHJyaldbHass ydeOHas paboTa (KOHCYJIbTallMH) —
JONOJIHUTEIBHOE Pa3bsICHEHUE YUeOHOTr0 MaTepHana.

WunuBuayanbHble KOHCYIbTAlMM 1O TPEAMETY SBISAIOTCA BaXHBIM  (AKTOPOM,
CHOCOOCTBYIOUIUM MHJIMBUIyaNU3allMi 00Y4EeHHS U YCTAHOBJIEHUIO BOCIIMTATEIBHOTO KOHTAKTA
MeX Iy MpernoaaBaTeaeM HyqdaluuMcs C OTPaHUYEHHBIMU BO3MOYKHOCTSMHU 3/I0POBBSI.

7. MaTepuajibHO-TeXHUYECKOe ofecredeHne 1o JUCHUIInHEe (MOILYT10)

HaunmenoBanue CIICIIHMAJIBHBIX OCHaHLeHHOCTb CIICIIMAJIbHBIX Hepequb JIMIOCH3UOHHOI'O
IIOMELIEHUM IIOMELIEHUI MPOrpaMMHOI0 00ece4eHHsI
VYueOHbie ayIUTOPUH st | Mebenb: yuebHas mebenb
MIPOBEICHUS nabopaTtopHbx | TexHHUYEcKHe CpencTBa 00yUCHHUS:

samsituii - (aym. 2026J1,  2027J1, | 9kpaH, IpOEKTOp, KOMITBIOTED
4034J1, 4035J1, 4036JI, 5043]1,
201H, 202H, 203H, A203H)

VYueOHbie ayIUTOPUH st | Mebenb: yuebHas mebenb
IIPOBECHUS IPYHIOBBIX n | Texnuueckue cpencrsa 00ydeHUs:
WHIUBUIYAJIBHBIX ~ KOHCYJBTAallUH, | KpaH, MPOEKTOp, KOMIIBIOTEP
TEKYIIETo KOHTPOJIS u

MIPOMEXYTOUHOMN aTTecTaluu

(xadenpa MHUpPOBON IKOHOMHUKH WU
MeHeDKMEHTa ayi. 236)

Jlis  caMocTosITeNbHOM — paboThl  OOyYaromMXCS  MPEIyCMOTPEHBbl  MOMEIIEHUS,
YKOMILIEKTOBAaHHBIE CHEIHAIM3UPOBAHHON MEOEINbI0, OCHAIIEHHBIE KOMIIBIOTEPHON TEXHUKOW C
BO3MOXHOCTBIO MOJKIIOYeHUs K ceTu «MHTepHeT» U olecrieueHrneM JIOCTya B AIIEKTPOHHYIO
nH(OPMaLIMOHHO-00pa30BaTENbHYIO CPEly YHUBEPCUTETA.

HaumenoBaHnue noMelenui ais OCHAIIIEHHOCTh TOMEIEHUI TS [lepeueHp NHULIEH3MOHHOTO
CaMOCTOSITETTFHON paboTHI CaMOCTOSITENTFHON pabOTHI MPOTrPaMMHOTO 00ECTICUeHHUS
o0yJarommxcs o0yJarommxcs

[MomemieHnue mist caMocTosATeIbHON | Mebenb: yaeOHas medenb

pabotel o0ywaronxcst (YnTanbHeId | KoMITIekT — criernmaan3upOoBaHHON
3an HaygHoit OnOImoTeKm) Me0eTH: KOMIIBIOTEPHBIE CTOJBI
Ob6opynoBanue: KOMIBIOTEpHAS
TEXHUKa C TOAKIIOYCHHUEM K
HHPOPMAIIOHHO-

KOMM YHUKaIlMOHHOMN cetn
«WHTEpHET» W JOOCTyIOM B
JNEKTPOHHYI0  WH(OPMALMOHHO-
00pa30BaTeIbHYIO cpeny
00pa3oBaTebHOW  OpraHU3aluH,
BeO-KaMeppl, KOMMYHHKAIMOHHOE




o0opyaoBaHHE, 00CCIICUHBAOIIEE
JOCTyml K  CEeTH  HHTEPHET
(mpoBoHOE COCIIMHEHUE u
OeCrpoOBOIHOE ~ COCIMHEHUE 10

texaonoruu Wi-Fi)

IToMemieHue At caMOCTOSTENBHOM
pabotsl obyqaronmxcs (ayn. 213A,
218A, 201H, 202H, 203H, A203H)

Mebenb: yueOHas MeOeb
Kommnekt cnenuanuzupoBaHHON
MeOeH: KOMITBIOTEPHBIC CTOJBI
O6opynoBaHue: KOMIIBIOTEpHAS
TEXHUKAa C TIOAKIIOYEHHUEM K
nH()OpPMALIMOHHO-
KOMM YHHUKAIIHOHHOMN
«uTepHeT» W JOCTYIOM B
JJICKTPOHHYI0  WH(OPMAIIMOHHO-
00pa3oBaTeIbHYIO cpeny
00pa3oBaTeIbHON  OpraHM3aIluy,
BeO-KaMephl, KOMMYHHKAI[MOHHOE
o0opyaoBaHHe, 00CCIICUMBAOIICE
JOCTYl K  CE€TH  HWHTEPHET
(mpoBoaHOE COEIIMHEHNE U
0OecrpoBOIHOE  COEIWHEHHE  T0
texronoruu Wi-Fi)

CCTHU




PELIEH3MS

Ha pabouyto nporpammy aucuuiaasl 51.0.03 «IHOCTpaHHBIH S3BIKY
(coctaBHTENB IPOrpamMMel — npenojgasatens Jlazapesa M.b.)

PaGouass nporpamma jaucnumnunel «MHOCTpaHHBIA A3BIK» paspaborana st
obecnieuenust  BBIMOJNIHCHUS — TpeboBanuii  dDejepanbHOro0  rocyAapCTBCHHOIO
o0Opa3oBaTeNnbHOTO CTAaHAAPTA K IOArOTOBKE cTyAeHTOB HanpapiaeHusa 38.03.06 Toprosoe
JEIIO.

B paGoueii nporpaMMe AMCLMIIIMHBL PACKPBITHI LEJIH, 3a1a41, MECTO AUCLUIUINHEL B
crpykrype OOII BO. Llenu ocBoeHHS AUCIUIUIMHBI COOTHOCATCS ¢ OOIIHUMH HEIAMH OOH
BO u npejycMaTpuBaioT OB/IajIeHHE JIMHIBOCTPAHOBEAYSCKHMMH 3HAHHAMH, KaK 0o0mIero
XapakTepa, Tak M IpodecCHOHAIBHO-OPHEHTHPOBAHHBIMH HABBIKAMH H YMEHHAMHU
peveBoil JIesSTENLHOCTH B POhecCHOHAIBLHOI chepe.

B paGoueii mnporpaMme JiaHO ONHCaHHE JIOTHYECKOH MW COJEpXKaTelbHO-
METOJAMYECKOH B3auMOCBA3H ¢ Apyrumu vactsamMu OOIl (nucuuiuimHamu, MOIYJISIMH).
Vka3anbl TpeOOBaHMA K «BXOAHBIM» 3HAHMSIM, YMCHHSIM M HaBbIKaM 0Oyuaromierocs,
HEOOXO0IMMBIC TIPH OCBOCHUH JIAHHOH JINCIMIUINHEL

Crpykrypa yqeﬁﬂoﬁ MpOrpaMMbl BKJIIOYAeT BCE HEOOXOJMMBIC KOMIIOHEHTHI:
NCPEYHCIICHBl KOMIICTCHIUH, (OpMHUpYyEeMbIe B pe3yJbTaTeé OCBOCHHA AWCUHILINHBI,
YKa3aH TeMaTHYeCKHH IUIAH OCBOCHHMA JUCLUMIUIMHBI, BHOBI IIOATOTOBKH, (OPMEI
OpraHM3alMy 3aHATHH, KOJIHYECTBO YaCOB ayAHTOPHOH H CAMOCTOATE/ILHOU pabOTHL

B peuensupyeMoil mnporpamme HpUBOAATCS 00pasibl OLECHOYHBIX CPEACTB VLA
IPOBEACHUSl TEKYIIEro M IPOMEXKYTOYHOIO KOHTPOJS, YyKa3aHbl TpeOGoBaHUS K
pesyJibTaTaM OCBOEHHUS AHCUMIUIMHBI, [IPEACTaBICHbl METOJHYECKUE PEKOMEHJALMH 110
OpraHH3aluy CaMOCTOATENbHON PadOThI.

Pabouas nmporpaMma cocTaBlieHa ¢ Y4eTOM COBPEMEHHBIX HAYYHO-IPAKTHYSCKHX H
MCTOO0JIOTHYECKHX TEHJACHLHMH M MOXET ObITh PEKOMEHJIOBaHA JUlA MCIIOJIb30BAHHS B
npouecce yueOHoi paboTel co cTyaeHTamMu KyOaHCKOro rocyapcTBeHHOIO YHHBEPCHTETA

no HanpasneHuo nogrorosku 38.03.06 Toprosoe nero.

Peuenzenr:
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PELEH3US

Ha pabouyro nporpammy aucurIuinHsl 51.0.03 «MHOCTpaHHBIA A3BIKY
(cocraBuTENB POrpaMMBbl — pernoaaBaTensb Jlazapesa M.B.)

PaGouas mporpamma auctuIuiHbl «VIHOCTpaHHBIN A3BIK» pa3paboTaHa Ha OCHOBE
denepanbHOro rocyIapCTBEHHOro 00pa3oBaTENbHOIO CTaHJapTa K IIOArOTOBKE
crygentoB Hanpasienus 38.03.06 ToproBoe [eno 5KOHOMHYECKOro (akynbTeTa IIO
nporpamme GakanaBpuara (o4Hasi popma 00ydeHuUs).

Pa6Gouas mnporpamMMa oOTpa)kaeT MecTo JaucHuIUIMHBI B crpykrype OIIOIL
PacKpBIBaIOTCSA OCHOBHBIE LIENH U 3324l M3y9IaeMOM JUCIUILUIMHEIL, a TaKkkKe TpeOOoBaHU
K pe3ylbTaraM OCBOEHHS MUCHMIUIMHBL B CIPyKType H COAEpXaHMH y4eOHOH
JUCIMIUIMHEI OIIPEIeIeHbl TEMBI U KOJMYECTBO YacOB Ha MX H3yYeHHE, yKa3aH 00beM
4acoB MaKCHMAJIbHOM, 0043aTENbHOM ayIUTOPHOM yueOHON HArpy3Kd, CaMOCTOATEILHOM
paboThl 1 (HopMa UTOTOBOM aTTECTALMU I10 JUCIUILINHE.

Crpykrypa y4eOHOM IpOrpaMMbl BKIIOYAeT BCE HEOOXOAMMBIE KOMIIOHEHTHI:
IEPEYUCIICHBl KOMIIETCHIUH, (OpPMHUpYEMBIE B pE3yJIbTaT€ OCBOCHHS TUCLHUILIUHBEI,
yKa3aH TEMaTHYECKHH IUIAH OCBOCHHS IWCLUUIUIMHBL, BHJABI IOATOTOBKH, (OPMEI
OPraHM3alM1 3aHATUH, KOJINYECTBO JaCOB ayJUTOPHOH U CAMOCTOSITENIEHOM PabOTEHL.

Taxoke B mporpamme MpUBOAATCS 00pa3libl OLEHOYHBIX CPEACTB IS MMPOBCICHUS
TEKYILETO M IIPOMEXYTOYHOTO KOHTPOJIS, YKa3aHbl TpeOOBaHMA K PE3YIbTaTaM OCBOCHHUS
JNMCUMIUIMHBI, IPEACTABICHbl METOJUYECKHE PEKOMEHJALMU II0  OpraHu3aluy
CaMOCTOSTENbHOM paboTHI.

PaGoyas mporpamMma cocTaBieHa KBaIH(HIMPOBAHHO, JEMOHCTPUPYET BBICOKHI
YPOBEHb METOAMYECKOH IMOATOTOBKU U MOXKET OBITh PEKOMEHIOBAHA UL OpraHH3al[iH
yueOHO# paboThl co cTyaeHTaMu KyOaHCKOro rocyaapCTBEHHOrO YHHBEPCHTETa II0

HanpasJieHuIo moArotoBkU 38.03.06 Toprosoe en0 3KOHOMUYECKOTo (haKyIbTeTa.

Penensenr:

noueHT kad. Hemenkoit ¢punonorun Ky6aHckoro rocy1apcTBEHHOrO YHUBEPCUTETA

xanz. guon. mayk H.H. Kproukosa /yé{w/“
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