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1 ey u 3axa4M N3y4YeHUs M CUMILIMHBI (MOLYJI51)
1.1 Ileab ocBOeHUSI TUCUHUILIMHBI

Lens aucturuinabl JleaoBoit anrauiickuii s3pik — OBecnedeHme Npak TMYECKOro OBgaeHms
4ernoBbiM aHIr IMNCKUM $3bIKOM BO BCEX €0 acrnexkTax B eanHOM KomMriJiekce (deMMpOBaHI/Ie
JIEKCUYECKUX, PpaMMarn4ecKkmnx n CTUIIMCTUHECKMX HOPM OES0BOIro ﬂ3bIKa).

1.2 3agaun AMCHUILIMHEI

1) pasBUTUE HaBLIKOB YCTHOWN U MUCLMEHHOWN HI TIMNCKOM PEYN C YHETOM CTUIIMCTUKW OBLLEHUS;
2) cucTemarnsaums rpaMmMarnyecknx, CTUIMCTUYECKUX, Npar MartnYecKMX HOPM aHT FIMIACKOro
A3bIKa;

3) NOBbILLEHNE N NHTEHCUAMKALMS NTEKCUYECKOr O 3anaca CreLmananpoBaHHOM
HanpaerneHHOCTY;

4) a3blkoBasA paboTa B pasnMyHbIX BUOAX PEYEBOM AEATENBHOCTU U opMax peuu (ayampoBaHue,
NMUCbMEHHaA U YCTHas! pedb, YTeHne BU3HEC-TEKCTOB) C YNOPOM Ha CBOBOAHOE roBopeHne
(CMOHTaHHbLIN MOHOFOT, AVarior NYeckne BbICKasblBaHWS, MOMMIION -OUCKYCCUS);

5) BeOeHWe AernoBor NEPENNCKNA;

6) pasBMTME YMEHMS MPUMEHATL NOSMyYEHHbIE 3HaHWSI U HaBbIKM B 330aHHbIX CUTYaLMsX
obLeHmsa B npoLecce NpodieCCNOHaNbHON NPaK TUMECKOW OEATENBHOCTU.

1.3 MecTo AucuuiuinHbl (MOyJs) B CTPYKTYpe 00pa3oBaTeIbHOI POrpaMMbl

JucuumuimHa «KBaHTUTATUBHAS JIMHIBUCTUKA» OTHOCUTCS K 00s13aTenbHON yacTu biioka
1 "Jducuumuuesl (Moxynu)" yuyeOHoro 1uiaHa. K mpedmiecTByrOIMM — JUCHMILIMHAM,
HEOOXOUMBIM JUIsl e U3ydeHus, oTHocsATcs: IHocTpaHHbIf s3bIK, [IpakTHueckuil Kypc nepBoro
MHOCTPAHHOIO 53bIKa, Teopusi MEepBOr0 MHOCTPAHHOTO s3bIKa, [IpakTHKyM mpodeccruoHanbHO-
OpPUEHTHPOBAHHOMN peuH (MepBbI HHOCTPAHHBIH S3BIK).

1.4 IlepevyeHb MJIAHHPYEMBIX Pe3yJIbTATOB 00y4eHHs] MO NUCHUILINHE (MOYJIIO),
COOTHECEHHBIX C IVIAHUPYEeMbIMH Pe3y/JIbTATAMH OCBOCHHS 00pa30BaTeJbHOMH NPOrpaMMbl

W3yuenne paHHOW y4yeOHOW JAMCHUIUIMHBI HAmpaBiIeHO Ha (opMupoBaHHE Yy
00yJaroUUXCsl CIETYIONUX KOMIETEHITUN

KOH 1 HAMMCHOBAaHUEC UHJUKATOpaA P€3yJ'II)TaTLI O6yquI/I$I 10 JUCIHUILIINHE

OIIK-5. CiocoGeH co3/1aBaTh M PEIAKTHPOBATh TEKCTHI MPO(EeCCHOHANEHOTO Ha3HAUEHUS

OI1K-5.1 leMmoHCTpHUPYET CHOCOOHOCTH K 3HaeT  OCHOBHBIE  TPHUHIMIBI  CO3JAHUS  TEKCTOB

CO3/IaHHIO TEKCTOB MPO(HECCHOHATHHOTO npo(eCCHOHAILHOIO HA3HAYEHUS

Ha3HAYCHUS YMeeT co3aBaTh TEKCTHI Ha M3y4aeMOM SI3BIKE B JIETIOBOM
KOMMYHHKAITIH

Brageer HaBBIKOM CO3MaHHS TEKCTOB MpodeccHoHAIBHO-
JIEJIOBOr0 Ha3HAUCHUSA

OIIK-5.2 [TemoHCTpHpPYET CIOCOOHOCTD K 3HaeT NPUHOMIBI M MpaBWia pEeNaKTHPOBaHUS TEKCTOB
PeIaKTHPOBAHUIO TEKCTOB MPO(ECCHOHAIEHOTO IpoheCCHOHANLHOIO HA3HAYEHUS
Ha3HAYCHUS YMeeT mnpUMEHATh NpaBUla PEAAKTUPOBAHMUS TEKCTOB
npodeccHOHAILHOTO Ha3HAYECHUS
Brnaneer HaBbIKaMHU pelaKTHPOBaHUS TEKCTOB

HpO(i)eCCI/IOHaJ'ILHOFO Ha3Ha4YCHUS

Pesynprarhl 00yueHHs] MO JUCHUIUIMHE JOCTHTAIOTCS B paMKax OCYIIECTBICHHUS BCEX
BUJIOB KOHTaKTHOM M CaMOCTOSITENIbHOM paboThl OO0y4aroumxcs B COOTBETCTBUU C
YTBEP)KICHHBIM YUE€OHBIM IIJIAHOM.



WnaukaTtopel  TOCTHXKEHUS KOMIETEHIMH  CYMTAIOTCS  CPOPMHUPOBAHHBIMHU  TIPU
JIOCTH>KEHUHU COOTBETCTBYIOLIUX UM PE3YJIbTaTOB 00YUCHUSI.

2. CTpPyKTYpAa M cojiep:KaHne TUCIUTTHHbI

2.1 Pacnpenesienne TPyA0EMKOCTH IMCIUILIMHBI 110 BUJAaM padoT

OO6mast TpyIoéMKOCTh TUCIUIUIMHBI COCTaBisieT 3 3a4eTHhIX equHuIbl (108 dacon), ux
pacripeielieHie 10 BuaM padoT MPECTABICHO B TAOJIUIIE

Buner pador Bcero ®opma o0ydeHHS
4acoB
| OYHast
5
ceMecTp
("ackn)

KonTakTHasi padoTa, B TOM 4HcJIe:
AyauTOpHbIE 3aHATHA (BCEro):
3aHATHUS JICKIIMOHHOTO THIIA
J1a00pPaTOPHBIE 3aHATHUS 26 26
MIPaKTUYCCKHE 3aHATHS
CEMHUHAPCKHE 3aHATHS
HNnas koHTaKTHas padora:
KonTpons camocToaTenbHOM paboThI

(KCP)
IIpomexxyrounas arrectanys (MKP) 0,3 0,3
CamocTosiTeJbHasi padoTa, B TOM 55 55
qucie:
[ToaroroBka 3cce 6 6
[ToaroToBka npe3eHTaluu 6 6
CaMOCTOsITeNIbHOE ~H3y4YeHHE pa3JIelioB,
CaMOIIOJITOTOBKA (mpopaboTtka u
MOBTOPEHHE JIGKIIMOHHOTO Marepuaia H
Mmarepuana  y4eOHMKOB M y4eOHbIX 14,7 14,7
nocoOMH, MOJIrOTOBKA K JIAOOPATOPHBIM U
MPaKTUYCCKUM 3aHATUAM, KOJUIOKBHYMaM
U T.J.)
[ToAroTOBKA K TEKYIIEMY KOHTPOJIIO
KoHTtpoJb: 26,7 26,7
[ToaroTOBKA K DK3aMEHY 26,7 26,7
O0masn yac. 108 108
TPY/10eMKOCTh B TOM YHCJIe
KOHTAKTHAasA 26,7 26,7
padora
3a4. e 3 3

2.2 Conepxxanue QM CUMILTHHBI

Pacnpenenenne BumoB yaeOHON paOOTHI M KX TPYJOEMKOCTH TI0 pa3ieaM JAUCIUTLTAHBIL.

Pa3gensl (TeMbl) OUCHUIUIMHBI, H3y4aemble B 5 cemectpe (3 kypc) (ouHas Qopma
oOyueHus)

KonunyecTBo yacos
Breayanut
Ne HanmenoBanwne pazaenos (Tem) AyauTopHas opH};m
Bcero pabora

pabora

JI 113 JIP CPC
1 |Brands 7 2 5
2 |Travel 7 2 5
3 |Change 7 2 5
4 | Organisation 7 2 5
5 | Advertising 7 2 5
6 | Money 7 2 5




7| Cultures 7 2 5
8 | Human Resources 6 2 4
9| International markets 6 2 4
10 | Ethics 6 2 4
11 | Leadership 7 3 4
12 | Competition 7 3 4
HUTOI'O no pasdenam oucyuniurol 81 26 55
Konrpoiss camocrositensHoi pabotsl (KCP) -
[Ipomexyrounas arrecrauus (UKP) 0,3
IToAroToBKa K MPOMEKYTOUHOMY KOHTPOIIO 26,7
OO01mas TPYA0EMKOCTb MO TUCIIATUIHHE 108

2.3 Conep:xanue pa3aesioB (TeM) THCIUNIUHBI
2.3.1 3aHATHSA JEKIMOHHOT0 THIIA HE TPELYCMOTPEHBI.

2.3.2 3ansaTHsA 1a00pPaTOPHOIO THNA (MPAKTHYECKUE 3AHATHS)

HaumenoBanue pazgena
(Temer)

Temaruka 3aHATHI/PabOT

dopMa TEKyIEro
KOHTPOJIA

Brands

Discussion: Talk about your favourite brands. Listening: An
interview with a brand manager. Reading: Building luxury
brands — Financial Times. Language work: Words that go with
brand, product and market. Skills: Taking part in meetings.
Case study: Hudson Corporation. Writing: e-mail.

BBoaHbIN TecT,
Onpoc, CroBapHbIN
ankTaHT Ne1

Travel

Discussion: Talk about your travel experiences. Listening: An
interview with a sales director of a hotel chain. Reading: What
business travellers want — Financial Times. Language work:
British and American travel words. Skills: Telephoning:
making arrangements. Case study: BTS: Retain a travel agent’s
key client. Writing: e-mail.

Onpoc, criosBapHbIn
ONKTaHT No2,
[EroBas poriesas
urpa

Change

Discussion: Attitudes to change in general and at work.
Listening: An interview with a management consultant.
Reading: Mercedes, shining star — Financial Times. Language
work: words for describing change.  Skills: Managing
Meetings. Case study:Acquiring Asia Entertainment: Solve the
problems arising from a recent merger. Writing: action
minutes.

Onpoc, crioBapHbIn
ONKTaHT Ne3,
NPOMEXYTOUHbIN
TecT

Organisation

Discussion: Talk about status within an organisation.
Listening: An interview with a management consultant.
Reading: A successful organization — Financial Times.
Language work: words and expressions to describe company
structure. Skills: introductions and networking. Case
study:InStep’s relocation. Writing: essay.

Onpoc, criosBapHbIn
ankTaHT No4, acce
Ne1

Advertising

Discussion: Talk about authentic advertisements. Listening:
An interview with a marketing communications executive.
Reading:A new kind of compaign— Financial Times. Language
work: words for talking about advertising. Skills: Starting and
structuring presentation. Case study: Alpha Advertising:
Develop an advertising campaign. Summary.

Onpoc, crioBapHbIn
ONKTaHT No5,
npeseHTaums Net

Money

Discussion: Attitudes to money. Listening: An interview with
an investment director. Reading: An inspirational story —
Financial Times. Language work: words and expressions for
talking about finance. Skills: Dealing with figures. Case study:
Make your pitch: Present a new idea to investors. Writing: e-
mail.

Onpoc, crioBapHbIn
OVKTaHT NG,
FoKan/pedepar,
NPOMEXYTOYHbIN
TecT

Cultures

Discussion: the importance of cultural awareness in business.
Listening: An interview with the manager of a cultural training
centre. Reading: Culture shock— Financial Times. Language
work: Idioms for talking about business relationship. Skills:

Onpoc, crioBapHbI
ankTaHT Ne7, acce
No2




Social English. Case study: Business culture briefing: Prepare
a talk on business culture. Writing: Essay.

Human Resourses

Discussion: Job interviews. Listening: An interview with an
international recruitment specialist. Reading: Women at work.
Language work: words and expressions for talking about job
application. Skills: Getting information on the phone. Case
study: Make your pitch: Fast Fitness: Find a new manager for a
health club chain. Writing: letter.

Onpoc, crioBapHbI
IKTaHT NeB,
[JEernoBas poriesast
urpa

International Markets

Discussion: the development of international markets.
Listening: An interview with an expert on negotiation.
Reading: Trade between China and the US. Language work:
words and expressions for talking about free trade. Skills:
negotiation. Case study: Pampas Leather Company: Negotiate
a deal on leather goods. Writing: e-mail.

Onpoc, crioBapHbI
INKTaHT N,
NPOMEXKYTOYHbIN
TecT

10.

Ethnics

Discussion: guestions of ethnics at work. Listening: An
interview with the director of an environmental organisation.
Reading: The ethics of resume writing. Language work: words
and expressions for talking about illegal activity or unethical
behaviour. Skills: Considering options. Case study: Principles
or profit? Writing: Essay.

Onpoc, crioBapHbIn
ankTaHT N210, acce
Ne3

11.

Leadership

Discussion: The qualities of good leadership. Listening: An
interview with the managing director of an executive
recruitment company. Reading: Leading L’Oreal. Language
work: words and expressions for talking about character.
Skills: Presenting. Case study: Lina Sports: Decide on the best
leader for a troubled sportswear manufacturer. Writing: e-mail.

Onpoc, crioBapHbI
ankTaHT Nel1,

Fokriany/pedepar

12.

Competition

Discussion: How competitive you are. Listening: An interview

with a manager from the Competition Commission. Reading:
Head-to-head competition. Language work: idioms for sport.
Skills: Negotiation. Case study: Fashion House: Negotiate new
contracts with suppliers. Writing: e-mail.

Onpoc, crioBapHbIn
InkTaHT Ne12,
NTOrOBbIl TECT,
npeseHTaumsa Ne 2

[Ipy m3ydyeHUM IUCHMILTUHBI MPUMEHSETCS DIEKTPOHHOE OOydYeHUE, JMCTAHIIMOHHBIE
obpazoBarenbHble TexHoJMoTun B cooTBeTcTBUM ¢ PI'OC BO.

2.3.3 IlpumepHasi TeMAaTHKA KYPCOBBIX padoT (IP0eKTOB)
He npenycMoTpeHs!.

2.4 Ilepeyenp y4eOHO-METOANYECKOT0 O0ecmeYeHHs AJIsl CAMOCTOSITEIbHON PadoThl
00y4arIMUXCH N0 JUCHHUILIIMHE (MOTYJII0)

[Tepedens yueOHO-METOUIECKOTO 00ECTICUSHHS TUCITUTUIMHBI IT0

Ne Bun CPC BBITIOJTHEHHUIO CAMOCTOSITEIIbHOW PabOTHI

1 |CamocrostensHoe u3ydeHUe|Memoouyeckue yKa3anusi no Op2aHUu3Ayuu CamocmosimenbHol pabomsl no
pasesioB, CaMOIIOATrOTOBKA W |ducyuniune «/enosou amenuiickutl A3bIK», ymeepoicoentvie Kageopot
MOATOTOBKA K  TEKYLIEMY|ApUKIAOHOU  JIUHSBUCMUKU U  HOBLIX — UHQOPMAYUOHHLIX — MEXHOL02UL,
KOHTPOJIIO npomokoa Ne 7 om 14.05.2021 2.

Y4yeOHO-METOANYECKHE MaTepuaibl I CAMOCTOSATEIBLHON pabOThl 00yJaronuxcs w3
Yrclia MHBAIUOB M JIUI] C OTPAaHUYEHHBIMH BO3MOXXHOCTSMU 3710poBbs (OB3) nmpemocTaBisiroTcs
B (hopMax, aJanTHPOBAHHBIX K OTPAHWYCHHSIM HX 3]JOPOBBS Ml BOCIIPHSTHS HH(DOpMAIIHH:

Jis U1 ¢ HapYIICHUSIMH 3PEHUS:

— B IIeYaTHOU popMe yBEITUICHHBIM MIPUPTOM,

— B hopMe IEKTPOHHOTO TIOKYMEHTA,

— B (hopme aynuodaiina,

— B re4atHoi (opme Ha s3bike bpaits.

JUJist TUT ¢ HApYIIEHUSIMH CITyXa!

— B Ie4aTHoi (opme,

— B (hpopMe 3IIEKTPOHHOTO IOKYMEHTA.



JIJ1st T ¢ HApyIIEHUSIMHA OTIOPHO-/IBUTATEIBHOTO amrapara:

— B mieyaTHoM hopme,

— B (popMe 3IIEKTPOHHOTO IOKYMEHTA,

— B (popme ayamnodaiina.

JlaHHBII TIepeYeHb MOXET OBITh KOHKPETU3MPOBAaH B 3aBHCHUMOCTH OT KOHTHHTCHTA
oOyyJarouuxcs.

3. OOpa3oBaTe/ibHbIE TEXHOJIOTHMH, NPUMEHsieMble NPH OCBOCHMHU IUCHMILINHBI
(Momy.Jis)

OObpazoBatenbHble TEXHOJIOTHH, UCIIOJIb3yeMbIE B MpOLIecCe pean3anuu Kypca JlenoBoi
AQHTJIMICKUN S3BIK HAlpaBlieHbl HAa aKTHBU3ALMIO MO3HABATEIBHON IESATENbHOCTH CTYACHTOB,
pa3BUTHE CIIOCOOOB MPOIYKTHUBHOU NEATENBHOCTH, PACIIMPEHHE CTPATeTuil 00ydyarouuxcs npu
pabore ¢ WHPOPMALMOHHBIMH TEKCTaMH, CTHUMYJIHMPOBAHHE KPHUTUYECKOTO M TBOPUYECKOTO
MOJX0Ja K PEIICHUI0 Y4eOHBIX 3a/1ad U MOJEIMPOBAHUIO MpOo(eccHoHaNbHON NeqaTeIbHOCTH,
AKTUBU3AIMS COTPYIHUYECTBA, pA3BUTHE YMEHHI padOTaTh B KOMaHIE.

[Ipu ocBOEHMH TUCIUILIMHBI IPUMEHSIOTCS CIIEAYIOIUe 00pa30BaTeIbHble TEXHOJIOTHH:

1) duddepenunpoBanHoe oOyueHHE — OpraHu3alys 00pa3oBaTEIBLHOIrO Mpolecca Ha
OCHOBE y4eTa WHANBUAYAIbHO-TUIIOJIOTHYECKHX 0COOEHHOCTEH 00ydaroluXCcsi U BApUAaTUBHOTO
MOCTPOCHHS Y4eOHOTO Tpolecca B BBIICICHHBIX Tpymmnax. Peammsyercs myreM BKJIIOUYEHUS B
yueOHBIN MpoLecC 3aJaHUil Pa3IMYHOTO YPOBHS CIOXHOCTHU (pPEenpOAyKTUBHBIN, MPOABUHYTHIN,
TBOpueckuii). Ilpum wucnonp3zoBannu IUQPPEPEHIMPOBAHHOTO TOAXO0JA HCIOIB3YETCS METOJ
MaJIbIX TPYIII, METOJI TPOEKTOB.

2) HWutepakTuBHOE O0yYeHHE KaK CIOCOO OpraHu3aluyd y4eOHOro IMpolecca, MpH
KOTOPOM CTYJEHThl U TMpernojiaBaTelb aKTHUBHO B3aMMOJICHCTBYIOT APYr ¢ JApyroM. Kaxabrit
YYaCTHHUK B3aMMOJICHCTBHSI BHOCHT CBOW BKJAJ, B XOZ€ PaOOTHI MPOMCXOIUT OOMEH HIECSIMH,
3HAHUSIMHM, BBIPA0OTKAa COBMECTHBIX CIOCOOOB JeiictBus. VHTepakTBHOE 0oOy4yeHHE
peanusyetcsi B Xo7e (pOHTAIBHOM, TPYIIIOBOM U MapHOW paboThl. [Ipu3Haku MHTEPAKTUBHOTO
oOyueHMs: KOMQOpPTHas ICUXOJOrHdeckas arMmocdepa 3aHATUN, MO3BOJAIOMIAS CTYAEHTY
YyBCTBOBATh CBOIO MHTEJUIEKTYaJIbHYIO COCTOSTEIHHOCTH, MCHUXOJOTHYECKYIO 3aIIUIICHHOCTS;
CaMOCTOSITENIbHBIA MOUCK 00YUYaIOUIMMHUCS BapUAHTOB PeIleHHsI TOCTaBICHHON yueOHO! 3aauu;
OpYA ATOM HUCKIIIOYAeTCS JOMHUHUPOBAaHHME KaKOTO-JIMOO y4YaCTHHWKAa Y4eOHOTo TMporiecca WIH
Kakoi-mubo  ujaeu, MpPEeBOCXOJACTBO  aKTMBHOCTH  OOYYalOLIUXCA  HajJ  aKTUBHOCTBIO
IpernoJiaBaTessi, akTHBHOE BOCIPOM3BEICHUE paHEe MOJMYYCHHBIX TEOPETHYECKUX 3HAHWHA B
HOBBIX YCIIOBUSIX, HATUYHE OOPATHON CBSI3H.

3) IlpoGnemHOe OOy4YeHHE KaK TEXHOJOTHWs, OCHOBaHHas Ha CTPYKType Y4eOHOTO
npoliecca, IPEANoJaraioiero paspelieHde  IOCHIeI0BaTeIbHO  CO3/1aBaeMbIX  y4EOHBIX
npoOneMHbIX — cuTyanuii. [IpoOneMHast cuTyanuss — OCO3HAHHOE HWHTEIUICKTyaJbHOE
3aTpyAHEHHUE, TOPOKIAEMOE HECOOTBETCTBUEM MEXIY HMEIOIIMMUCS 3HAHUSIMU U TEMH,
KOTOpbIE HEOOXOJMMEBI JIUIsl peIIeHUs] BO3HMKIIEH cHuTyaruu. YdeOHas mpoOiiemMa HarpaBisieT
MBICIIUTENBHBIM TOUCK, MpOOYXJaeT MHTepec K uccienoBanuio. IIpobGnema BwIpaxkaercs B
dbopme mpoOIEMHOTO BOIIPOCa WK MTPOOJIEMHOTO 3a/IaHMUS.

Jlis U1l ¢ OrpaHUYEHHBIMU BO3MOXKHOCTSIMHU 3JI0POBbS TMPEIYyCMOTpPEHA OpraHU3alus
KOHCYJIbTAIMH C UCITOJIb30BAaHHEM DIICKTPOHHOH TTOYTHI.

5. OueHoOYHbBIE CpeICTBA /1JIsl TEKYIIEr0 KOHTPOJIS YCIIeBAeMOCTH U NPOMEKYTOYHOM
aTTrecTaluu

OrneHouHBIE cpelcTBA IpeJHAa3HAueHbl Ul KOHTPOJII M OLEHKH 0Opa30BaTelbHBIX
JOCTIDKEHUH  00ydJarolmIuxcsi, OCBOMBIIMX HPOrpaMMy Y4eOHOH IMCHUIUIMHBL «/[enosoii
AHTUUCKULL SI3BIK.

OneHouHbIE CpPEeCTBA BKIIOYAET KOHTPOJIBHBIE MaTepUaibl Ul MPOBEACHNS TEKYIero
KOHTPOJIsl B opMme



- MOJITOTOBKH U 3alIKUThI pedepara/mokiana,

- TECTUPOBaHUS,
- orpoca,

- IOATOTOBKHU U IMPEACTABIICHUA Hpe3eHTaum”1,

- HaITMCaHUs 3CCC,

- CJIOBApPHOTO JTUKTAHTA
Y MPOMEKYTOYHOM aTTecTanuu B (hOpMe BOIPOCOB K dK3aMeHy (5 cemecTp).

CTpyKTypa OLIEHOYHBIX CPEACTB JJIsl TeKYLIeil U NIPOMEeKYTOYHOM aTTeCTAUNHU

HamMeHnoBaHmE OIICHOTHOTO CpeacTBa

Ne Kona u nammeHnoBaunue =
PesynbraTer 00ydeHUs Texymuii ITpomexyTouHas aTTecTanus
n/m HHAWKaTOpa
KOHTPOJIb
OIIK-5.1 lemoncTpupyer | 3Haer ocHoBuble | Tect 1-3 Bomnpocs! Ha 3x3amene 1-2
CIIOCOOHOCTD K CO3AAaHUIO | TMPHHIMIBI  CO3JAaHUS
TEKCTOB TEKCTOB
1 | npodeccronansroro npoQecCHOHAILHOrO
HA3HAYCHIS Ha3HAYCHUS
OIIK-5.1 lemoncTpupyeT | YMeer co3maBath | Ompoc 1-12 Bomnpocs! Ha 3x3amene 3-4
CIIOCOOHOCTD K CO3JaHUI0 | TCKCTBl Ha H3y4acMOM
TEKCTOB A3bIKE B JICJIOBOH
2 | npodeccHoHaTbHOrO KOMMYHHKaluu
Ha3HAYCHUS
OIIK-5.1 lemoncTpupyer | Bmameer HaBbikoM | Pedepar/[{oknan | Bompocs! Ha 3x3amene 5-6
CIIOCOOHOCTH K CO3JaHUI0 co31aHus TekcToB | 1-3
TEeKCTOB npodeccrnoHanbHO-
3 | npodeccronansHoro JIEJIOBOTO Ha3HAUEHHs
Ha3HaAYeHUsI
OIIK-5.2 lemorcTpupyer | 3Haer mnpuHUMOBI U | JlenoBele posieBas
CIOCOOHOCTH K IIpaBHIa urpa 1-2 Bompocs! Ha 9k3amene 7-8
PEAAKTUPOBAHUIO TEKCTOB | PEAAKTUPOBAHUA
4 | npodeccrnonaabHOro TCKCTOB
HA3HAYEHMUS npodeccrnoHanTsHOTO
Ha3HaYeHUs
OIIK-5.2 lemoHcTpupyer | Ymeer npumeHsTh | CroBapHbIii Bompocs! Ha 3k3amene 9-10
CIOCOOHOCTH K paBuUIIa nukTadT 1-12
PEIAKTUPOBAaHUIO TEKCTOB | PCAAKTUPOBaHUA
5 | mpodeccHonanbHOrO TCKCTOB
HA3HAYCHUS po¢eCCHOHATBHOTO
Ha3HaYeHUs
OIIK-5.2 Temonctpupyer | Baamgeer HaBbikamu | IloaroToBka u Bonpoce! Ha 3x3amene 11-12
CIIOCOOHOCTB K penaKTupOBaHUS NpeJ/ICTaBICHUE
PEIAKTUPOBAHUIO TEKCTOB TCKCTOB JoKiana ¢
6 | npodeccronanbHoro npodeccroHaIEHOTO npeseHranuei 1-2
Ha3HaYCHUsI HasHA4CHIA

TunoBble KOHTPOJIbHBbIE 3aJaHUsI WJIHM HHbIe MaTepuUaJbl, He00XOAUMBbIE JIf
OLIEHKM 3HAHWIi, YMEHNH, HABBIKOB U (MJIH) ONbITA JAEATEIbHOCTH, XapaKTepU3yHIIUX
Tanbl GOPpMHUPOBAHMS KOMIIETEHUMH B Mpoliecce 0CBOCHUS 00pa30BaTeIbHOI MPOrPaMMbl




TecTnl
IIpumep TeCTOBBIX 3aaHUM.

Entry Test

VOCABULARY
A Correct one wrong word in each sentence.

We interviewed more than 2,500 customs at our London shop.

Can you help organisation the conference next week?

We give every new employee six months of on-the-job train.

We product most of our components in the Asia Pacific region.

WEe' veinvited the team from EBS to meeting with usin Madrid next week.
B Complete the sentences with the words (a—h).

AW

a) line manager
b) trainer

c) trainee

d) customer

e) colleague

f) CEO

g) employee

h) manufacturer

1. The person who directly supervises meis my .
2. | learned my job when | was a during my first year.
3. | ownasmal business with only one , who helps with office work.
4. The is the highest-ranking person in my company.
5. My company isa of electrical goods.
6. | share my office with one and we work together on alot of projects.
7. My company’s biggest is the car-maker BMW.
READING

A Read texts a) to e) from the Financial Timesand match them to the types of business.

Hi, Joe, thisis Sam.

I’d like to add two things to the order.

We a so need one case of A4 note pads, your part number 89-0093. I’ m ringing about my order,
number 2179.

We need 200 conference badges, your part number 79-0098.

Speak to you soon!

Give me acdl if there' s a problem or you don’t have those things. If | don’t hear from you, I’ll
assume everything's OK.

Consumer goods and retailing
Travel and leisure
Agriculture and construction
Telecommunications

Drink and food




a)

Oriental Land Company manages and devel ops theme parks. The company also has retail
busi nesses and manages entertainment and | eisure facilities. The company primarily operatesin
Japan. It is headquartered in Chiba, Japan, and employs 2,193 people. FT

b)

Heineken brews and sells more than 170 beers, including Heineken, Amstel, Cruzcampo, Tiger,
Zywiec, Birra Moretti, Ochota, Murphy’s and Sar. It operates in Europe, the Americas, Africa,
the Middle East and Asia Pacific. It is headquartered in Amsterdam, the Netherlands and
employs about 54,000 people. FT

c)

Revlon produces, markets and sells cosmetics, skin-care products, fragrance and personal-care
products. The company’s products are sold in over 100 countries across six continents. It is
headquartered in New Y ork City, New Y ork, and employs about 5,600 people. FT

d)

IOl Corporation Berhad is a diversified group that grows oil palm, produces rubber and is
engaged in property development and investment, landscaping services and general contracting.
The group has manufacturing facilities in the Netherlands, the US, Malaysia and Egypt and sales
officesin eight other countries including China. The group primarily operatesin Maaysia. It is
headquartered in Putrgjaya, Maaysia, and employs around 27,330 people. FT

€)

JDS Uniphase Corporation manufactures and markets optical products for communications,
commercia and consumer applications. The company offers test and measurement systems and
services for telecommunications service providers, cable operators and network equi pment
manufacturers. The company primarily operates in the US, Europe and Asia Pacific. It is
headquartered in Milpitas, California, and employs about 7,000 people worldwide. FT

B Now decide if these statements are true or false.
36. 36 Orienta Land Company has more employees than Revlon.
37. 37 Heineken produces more than 200 beers.
38. 38 Revlon products are sold worldwide.
39. 39 10l Corporation Berhad’s main operations are in Malaysia.
40. 40 JDS Uniphase Corporation is based in Mexico.
WRITING
Read the advert below and write a letter of application. Write 120-140 words. Remember
Wanted: Market researcher
This could be the best job in the world! A travel holiday company needs researchers. We will

pay you to visit resorts and hotels and to write reports about their products and services. If you
think thisisthe job for you, write to us at the address below, telling us about:



your education

your work experience

languages you have studied or can speak
reasons why you would like to have this job.

SPEAKING

Y ou will have a ten-minute speaking test. Y ou have five minutesto prepare. The examiner
will ask you a few questions about yourself. Answer the questions as fully as possible.
Remember to cover the following.

o o Greet the examiner and introduce yourself.

o o Beprepared to answer questions about yourself, your work/study, your free-time
activities, etc.

o o Téell the examiner what your ideal job is and why. Speak about factors such as the
salary, location, responsibilities, etc.

Kpurepuu oneHku tecra.
Ol11eHKa 0 TeCTY BBICTABIISACTCS MIPOIMOPLIHUOHAIBHO JI0JIC PABHILHBIX OTBETOB:
90-100% — oreHKa «OTIHYHOY
75-89% — orieHKa «XOPOIIOY
60-74% — omeHKa «yIOBICTBOPUTCIHLHOY
MeHee 60% MpaBUIIbHBIX OTBETOB — OIIEHKA «HEYIOBICTOPUTEIIBHOY

YcrTHbIi onpoc
I prmep BOMpOCOB A1 YCTHOMO Onpoca.
Onpoc k pazpeny 1 (Unit 1)

1. What is the difference between the notions “brand”, “brand name”, “trademark”, “brand
image’?

2. What makes customers loyal to abrand?

3. Enumerate the aspects of customer awareness.

4. Which of these takes a longer time: brand positioning or brand stretching?

5. Differentiate the main aspects of a brand and a product(ion).

6. Why do some brands turn out to be more successful than the others?

7. Dwell on the road to success of world-recognised companies.

8. Speak about the way for a start-up company to turn into awell-established brand. 9. What are
the common demands of modern consumers?

10. Do all brands have the same lifecycle? Why? /Why not?

K puTepum oLieHKU yCTHOr o onpoca

PasBepHyTbI OTBET CTygeHTa [OSPKeH NpeacTaBnsaTb CoboM  CBSI3HOE,  JIOTMYeECKU
nocrenoBareribHoe CoobLUeHNne Ha 3gdaHHYK0 TeMmy, MOKasblBaTb €0 YMEHWe MPUMEHSTb
ornpeaerneHns, npaBnra B KOHKPETHbLIX CIyYasix.

Kputepmm oueHnBaHuS:

1) NoNHOTa N NPaBUIBEHOCTb OTBETS;

2) creneHb 0CO3HaHHOCTU, MOHUMaHWSA N3Y4EeHHOT O;

3) S3bIKOBOE OGOPMIIEHNE OTBETA.



OueHka «onrmu4YHO» CTaBUTCS, €CIM CTYOEHT MOMHO M3naraer marepuan (OTBeYaeT Ha
BOMPOC), O2€T NpaBUIIbHOE OrnpederieHne OCHOBHBIX MOHSTUA; OBHapYy>KMBaET MOHMMaHWE
marepuarna, MoOXXeT ODOCHOBAaTb CBOM CYXXAEHWUS, NPUMEHUTb 3HaHUSA Ha MpPaKTUKe, NpUBECTU
HeobXxooMMble MPUMEPbl HEe TOMbKO M3 YY4EOHWKA, HO M CaMOCTOSITENIbHO COCTaBIIEHHbIE,
n3naraer Marepuan MnocneaoBareyibHO U MPaBUITbHO C TOYKWU 3pEHUSt HOPM NIUTEPaTypHOro
A3blKa.

OueHka «xopowio» CTaBUTCSl, €CrM CTYOeHT [aeT OTBET, YOOBMETBOPSIOLMA TEM Xe
TPebOBaHNSIM, YTO M NS OLEHKN «OTIMYHO», HO JonyckaeT 1-2 ownbKKn, KOTopble CaMm Xe
NCNpaenseT, n 1-2 Heao4veTa B NOCIENOBATENbHOCTU U SA3bIKOBOM 0GOPMITIEHUM N3Fiar aeMoro.

OueHka «ydoeremeopumerbHO» CTaBUTCSl, €CIM CTYAEHT OOHapy)XMBaET 3HaHWE U
MOHNMaHMNE OCHOBHbIX MOSIOKEHWI JaHHON TeMbI, HO U3naraeT Marepuarn HENOSHO M AOMNyCKaeT
HETOYHOCTM B ONpeneneHnn MOHSATU UM dopMySrMPOBKE MpaBusl; He YMEET O0CTarO4yHO
rnyboko 1 aokasareribHO 0BOCHOBATbL CBOM CYXKAEHUSA M MPUBECTU CBOWM NMPUMEPDI; M3raraeT
Marepuan HenocrenoBarenbHO M J0MYCKaeT OLLNMOKM B S13bIKOBOM OCOpMIIEHNI U3riar aeMoro.

OueHka «HeyOo&remeopuUImeribHO» CTaBUTCH, €CIM CTYOEHT OBHapyXXMBaeT HesHaHue
BornbLUen 4YacTu COOTBETCTBYIOLLErO BOMPOCA, [OMyCcKaeT Owubkn B OpMynvpoBKe
onpeaeneHnin 1n npasus, UCKaKalowme MX CMbICr, OecnopsaodHO M HEyBEPEHHO W3raraet
mMarepuan. OueHKka «2» OTMedaeT Takue HeOooCTarkm B MOArOTOBKE, KOTOpble SBMSt0TCA
CEPbE3HBIM NPENATCTBMEM K YCMELLHOMY OBJgAEHNIO NOCNeayOLLIMM MaTepUarom.

TemaTuka pedepaToB/ 10KI1210B.
K pazgeny 6 (Unit 6)
MpumepHbIe Tembl OnsA Ook nagal/pedepara.

1. Trade indexes of world stock markets. 2. The threats of the credit crunch.
3. Ways to avoid economy recession.

4. Modern business retail chains.

5. Isit acceptable to sell something without the right of proprietorship?

6. Tips to pay off the credit (mortgage, loan).

7. Are short sellers necessary?

Kpurepun ouenku pedeparon

OreHka 5 cTaBUTCS, €CJIM BBIIOJHEHBI Bce TpeOOBaHUS K HAIMCAHUIO M 3alMTe pedepaTa:
o0o3HayeHa npobiema U 00OCHOBaHA €€ aKTyalbHOCTh, CAENaH KPaTKUN aHAINU3 Pa3InYHBIX
TOYEK 3pPEHHs Ha pacCMaTPHUBAEMYIO MPOOJIEMY U JIOTUYHO M3JI0KE€HA COOCTBEHHAs IMO3UIIMA,
c(OpMyTHpPOBaHbl BBIBOJBI, TeMa pPACKpbITa MOJHOCTBIO, BblIepkaH o0bEM (12-15 ctp.),
coOmo/ieHsl  TpeOOBaHUS K BHEUIHEMY O(OPMIICHHMIO, JaHbl MpPaBUJIbHBIE OTBETHl Ha
JIOTIOJTHUTEITLHBIE BOMTPOCHI.

Onenka 4 — ocHOBHbIe TpeOOBaHMA K pedepaTy M ero 3alluTe BBIIOIHEHbI, HO MPU 3TOM
JOTYIIEHBl HEeMOY€Thl. B  YacTHOCTH, WMEIOTCS HETOYHOCTH B W3JIOKEHHHM MaTepHhala;
OTCYTCTBYET JIOTUYECKas IOCIEeIOBATEIbHOCTh B CYXKICHHUSAX; HE BbIIEpkaH 00bEM pedepara
(12-15 ctp.); umeroTCs ynymieHus B 0pOPMIICHHH; Ha JOMOJHUTEIBHBIC BOIIPOCH MIPH 3aIUTE
JTaHbI HETIOJTHBIC OTBETHI.

OneHka 3 — UMEIOTCS CYIIECTBEHHBIE OTCTYIUICHUS OT TpeboBaHMil K pedepupoBanuio. B
YaCTHOCTH, TEMa OCBEIEHA JIUIb YaCTHYHO; JOMYIICHB! (PaKTHUYEeCKUEe OIMIMOKU B COJCpPKAHUU



pedepata miaM mpu OTBETE Ha JOMOJHUTEIbHBIE BOMPOCH; BO BPEMS 3aIIUTHl OTCYTCTBYET
BBIBOJ.

Ounenka 2 — tema pedepara He pacKpbITa, OOHAPYKUBACTCS CYIIECTBEHHOE HEMOHUMAHHUE
npo6iembl 00 pedepaT CTyICHTOM HE IPEACTaBIICH.

TeMaTHuka J0KJIAI0B C Pe3eHTAIU

1. The difficulties of cross-cultura communication in business.

2. Lack of cultura awareness as afactor leading to negotiations breakdown. 3. Cultural identity
of English-speaking business environment.

4. Culturd identity of Asian business environment.

5. Cultural identity of American business environment.

6. Cultural identity of Russian business environment.

7. Relocation for working abroad: pros and cons.

8. Levels of formality in language and business behavior.

9. Proximity and body language as a challenge in business communication. 10. Role of men and
women in cross-cultural business dedls.

Kpurepun omeHku 10KJIa/10B

Kaxxaplii U3 mpeyIoyKeHHBIX MMOKa3aTelei OLIEHUBACTCS 110 KPUTEPSIM
BBIIIOJIHEH — 2 Oajia

YaCTHUYHO BBINOJIHEH — 1 Oat

He BEITOJHEH — () 0auios.

[Tokazarenu | Kpurepuu oneHuBanus
OLICHKH

1 CtpykTtypa (KOMTHMYECTBO CJAi/IOB COOTBETCTBYET COACPNKAHUIO U
MPOAOJDKUTENIBHOCTH  BBICTYIUICHUS, HAIllpuMep: Uil /-MHUHYTHOTO
BBICTYIUICHHUS PEKOMEHJYeTCs WCIoNb30oBaTh He Oonee 10 crmaiinos,
BKIIIOUAsi TUTYJIBHBIN CIIal]] ¥ CIIai/1 ¢ BEIBOJAMH )

2 HarmsimHocts  (WuTiocTpaliud  XOpOIIETO  KadecTBa, € YETKUM
W300paXeHUEM, TEKCT JIETKO YHTAeTCs, HampuMep: HCIOIb3YIOTCS
Cpe/CcTBa HArMSAHOCTH WH(OpMAIMK B BUE TAOJIHII, CXeM, TPaQUKOB U T.

n.)

3 JuzaitH u HacTpoiika (odopmieHHE CIalJIOB COOTBETCTBYET TeMe, He
MPENATCTBYET BOCHPUATUIO COIAEPIKAHMS, I BCEX CIIAW0B IIPE3CHTALUU
UCIOJIb3YETCSI OUH U TOT XK€ 1MabIoH 0hopMIIEHUS)

4 Conepxanme (Tpe3eHTAIHsT OTPaKaeT OCHOBHBIC ATAITbl MCCIICAOBAHUS —
npobieMy, Iellb, TUIOTE3y, XOJ BBINOJHEHHUS pPa0OThl, BBIBOIBI, T.€.
COJICPKHUT TOJHYIO, IMOHATHYIO HH(pOpMAIMIO MO TeMe JAOKiIana IpH
HaJIMYUU opdorpaduieckoil U MyHKTYaI[MOHHONW TPAMOTHOCTH)

5 TpeGoBanusi K BBICTYIUICHHIO (BBICTYHAIONMIUKA CBOOOJHO  BiaJEeT
COJIepKaHUEM, SICHO M TPAMOTHO H3JIaraeT MaTepuall, BBICTYMAIOIIUi
CBOOOJTHO M KOPPEKTHO OTBEYAeT HA BOIPOCHI M 3aMCUAHHS ayTUTOPHH,
BBICTYIAIOUIHIA TOYHO YKJIAJBIBACTCS B PAMKH PETJIaMEeHTA).




M pumepHbIe TEMbI 3cce.

K pasgeny 4 (Unit 4)

1. Small and medium-sized enterprises vs. multinational companies. advantages and pitfalls.
2. ‘Glass-ceiling’ in modern business environment.
3. Job of homeworking/teleworking/telecommuting type.

JK3aMeHAMOHHbIE MaTepHajbl JJsi NMPOMEXYTOUHOIH aTrecTauuu (IK3aMeH, 5
cemecTp)

1.Brands as one of the key parts of marketing. Consumer loyalty.

2. Experience that people are likely to have when travelling for business.

3.Change of business. Difficulties connected with mergers and acquisitions.

4.Different types of organizations, good and bad qualities of an organization.

5.Typical stages of an advertising campaign. Subvertising — advantages and
disadvantages for consumers.

6.The best ways for businesses and entrepreneurs to raise money. The functions and
behaviour of the global stock markets.

7. Lack of cultural awareness as a factor leading to communication breakdown. Cultural
identity of Russian business environment.

8. Human resources as an essential part of business company integrity. The recruitment
process.

9.Trade (trade globalization, free trade and letters of credit). Different types of
negotiations techniques.

10. Dwell on ethics at workplace and possible unethical activities in business. Corporate
training as a prospect for in-house staff improvement.

11. Types of leadership styles. The most essential decision-making skills.

12. Doing business on a competitive edge — features and factors of success. The future of
business.

KpuTtepun oneHuBaHus pe3yibTaTOB 00y4eHHUs

Oyenka Kpumepuu oyenusanus no sx3ameny
Burcoxu: OYEHKY «OMIUYHOY» 3ACTYHCUBAEM cmy?eﬂm, 0C0OUBWULL  3HAHUS,
yposeti <5 YMeHUs, KoMnemenyuu u meopemueckuii mamepuan be3 npobenos;
(omnuro) BbLINOTHUBWIULL 8Ce 3A0aHUs, NPe0YCMOMPEHHble Y4eOHbIM NAAHOM HA
BbLICOKOM  KA4eCMBEeHHOM  YPOBHe; npakmuveckue — HABbIKU
npogheccuoHanbHO20 NPUMEHEHUS OCB0EHHbIX 3HAHUU CPOPMUPOBAHDL.
Cpeonuii OYEHKY «XOPOULO» 3ACTYAHCUBAEM CMYOEHM, NPAKMU4ecKu NOJHOCHbIO
yposenb «4» 0CBOUBWULL  3HAHUSA, YMEHUs, KOMNemeHyuu U meopemuyecKull
(xopouio) mamepuan, yyeOHvle 3A0AHUS He OYEHEeHbl MAKCUMATbHLIM YUCTIOM
0an108, 8 0CHOBHOM CPOPMUPOBANL NPAKMUYECKUE HABBIKU.
Ilopozoswiii OYEHKY «Y0081eMBOPUMENLHOY 3ACTYHCUBAEN CMYOEHM, HYACMUYHO C
VPOBeHb «3» npobenamu  0C60UGWIUL  3HAHUA,  YMEHUs,  KOMNEmeHyuu U
(yoosnemeopume | meopemuueckuii mamepuai, MHo2ue YueOHvle 3adaHus aubo He
JIbHO) 8bLINOAHUNL,  AUOO  OHU  OYEHeHbl HUCIOM  OaNno8  OIU3KUM K
MUHUMATTLHOMY, HEKOMOpble NPAKMuyecKue HAgblKU He ChOPMUPOBAHDL.
Munumanvholti | OYeHKY — «HEYOO81emEOPUMENbHOY  3ACTYICUGAem  CMYOeHm,  He
yposenvb «2» 0C8OUBWIULL  3HAHUA, YMEHUs, KOMNemeHyuu U meopemuyecKull
(HeyOoenemeopu | mamepuai, yieOHvie 3a0aHUsl He 8bINOIHUIL, NPAKMUYECKUEe HABLIKU He
MeJvbHo) cpopmuposarul.




OueHoYHbIE cpefcTBa U WHBAIMIOB M JIMI C OTPAHUYCHHBIMH BO3MOXKHOCTSIMH
3JI0pOBbsI BEHIOUPAIOTCA C YI€TOM UX WHAMBUIYATbHBIX IICUXO()U3UYECKIX OCOOCHHOCTEH.

— Ipu HEOOXOIUMOCTH WHBAIWAAM W JIMIAM C OTPAaHUYEHHBIMH BO3MOKHOCTSIMH
3JI0POBbsI IIPEIOCTABIISIETCS IOTIOTHUTEIBHOE BpeMsI JUIsi TOJTOTOBKH OTBETA HA DK3aMEHE;

— IpU [IPOBEJCHUH MPOLEAYPHI OLICHUBAHUS PE3Yy/IbTaTOB 00yUYEHUSI MHBAJIHMJIOB M JIUIL C
OTPaHUYEHHBIMH BO3MOKHOCTSIMU 3JI0POBbBS MPETYCMAaTPUBACTCS MCIIOJIB30BAHHE TEXHUYECKUX
CPE/CTB, HEOOXOMMBIX UM B CBSI3U C UX MHIMBHIYAILHBIMH OCOOCHHOCTSIMH;

— IIpU HEOOXOIMMOCTH JIJIsl 00YJAIOIIUXCsl C OTPAHUYECHHBIMU BO3MOXHOCTSIMH 310POBBSI
¥ WHBAIWAOB TMPOIEAypa OLECHUBAHUS pPE3YJIbTaTOB OOYYeHHS IO JIUCHUIUIMHE MOJXKET
IPOBOJUTHCS B HECKOJIBKO ATAIIOB.

[Tpouenypa oneHuBaHUS PE3yIHTATOB OOYYCHHS MHBAIHMIOB M JIMI[ C OrPAaHUYCHHBIMH
BO3MOXHOCTSIMH 3JIOPOBbSl IO JMCLUUIUIMHE (MOIYJIO) MpPEeayCMaTpUBACT MPEIOCTaBICHUE
uHpopManuu B QopMax, aJanTUPOBAHHBIX K OTPAHHMUCHHSM HX 370POBbS U BOCIPUSATHS
uH(popMauu:

JInst L ¢ HapyIIeHUSIMH 3PSHUS:

— B I1€4aTHOW (hopMe YBEIMYCHHBIM HIPUPTOM,

— B (hopMe PIEKTPOHHOTO JOKYMEHTA.

JIist L ¢ HapyIIeHUsAMHU CIIyXa:

— B IIeYaTHOM opme,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

JInst L ¢ HapyIISHUSIMH OTTIOPHO-/IBUTATENILHOTO amiiapara:

— B mieyaTHOU hopme,

— B (hopMe PIEKTPOHHOTO JOKYMEHTA.

JlaHHBIN TIepeYeHbh MOXKET OBITh KOHKPETH3MPOBAaH B 3aBHCHMOCTH OT KOHTHHTEHTA
oOyJaromuxcs.

S. Ilepedenb y4eOHOM JIUTEpPaTyphl, HHPOPMANMOHHBIX PECYPCOB H TEXHOJIOTHil

5.1. YueGnas auteparypa
1. David Cotton, David Falvey, Simon Kent “Market Leader” (Intermediate): 3 Edition. Course
Book. Pearson Education Limited, 2014.
2. David Cotton, David Favey, Simon Kent “Market Leader” (Intermediate): 3™ Edition.
Practice File. Pearson Education Limited, 2014.
3. [enoBaa KOMMyHUKaUMA Ha aHrimnuckoMm ssblike: YMK. [1enoBon aHrmmMmckum $3blk C
NCNOMb30BaHNEM KEMCOB (KOHKPETHbIX cuTyaumn. B gByx 4vactax. Yactb |) [OnexTpOHHbIN
pecypc] : y4eb. nocobue / O.B. [lecsitoBa [u gp.]. — OnexTpoH. gaH. — Mockea : MTMMO, 2011.
— 152 c. — Pexnm goctyna: https://e.lanbook.com/book/46244
4. [lernoBor MHOCTPaHHbIM $3blK: aHIMMACKMA $3blK : YY4EOHO-METOOUYECKUIA KOMMMeKe /
MuHuctepctBo  KynbTypbl  Poccuiickon  ®depepaumm, SIBOY  BI1O  "Kemeposckuii
rOCYAapCTBEHHbIN YHUBEPCUTET KynbTypbl 1 nckyccts", CoumnanbHO-ryMaHUTapHbIN MHCTUTYT,
Kadegpa WHOCTpaHHbIX $3blkoB M Op. — KewmepoBo: KemepoBCKMW  rocydapCTBEHHbLIN
YHUBEPCUTET KyNbTypbl N uckyccts, 2014. — 103 c. : tabn. — bubrmorp.: ¢. 99-100. ; To xe
[AnexTpoHHbIN pecypc]. — URL: http://biblioclub.ru/index.php?page=book&id=273811
5. Cagenbesa O.I". Jernoson aHrrmmnckuin ans Beex [Texcr] = Business English for Everyone:
yuyebHo-npakTndeckoe nocobue / O. . Caeenbesa, K. C. BorowuHa ; M-Bo obpasoBaHUs 1
Haykn Poc. ®enepaumn, KybaHckun roc. yH-T. — KpacHogap: [KybaHckun rocyaapCTBEHHbIN
yHuBepcuTert], 2016. — 114 c.

5.2. Ilepuoanyeckasi JuTepaTypa
He npenycMoTpeHsI.



5.3. UHTepHeT-pecypchbl, B TOM 4YHCJe COBpeMeHHble NpodeccHOHANbHbIE 0a3bl
JAHHBIX U MH(POPMAIMOHHBbIE CIIPABOYHbIE CHCTEMbI
DeKTPOHHO-0MOMoTeuHbIe cuctembl (IBC):
1. O5C «YHUBEPCUTETCKA I BUBJIMOTEKA OHJIAMH» www.biblioclub.ru

IIpodeccnonanbubie 6a3bl JAHHBIX:

1. HamuoHanpHas  JJIGKTpOHHAs OWOMMOTEKa  (IOCTYNm K DJIGKTPOHHOW  OMOIMOTEeKe
nuccepraiuii Poccuiickoit rocynapcersenHoi oubimoreku (PI'B) https://rusneb.ru/

2. IIpe3mpenrtckas oudimoteka uM. b.H. Enpnmna https://www.prlib.ru/

3. "Jlekropuym TB" http://www.lektorium.tv/

4. Yuusepcurerckas nHopmanuonHas cucrema POCCHS http://uisrussia.msu.ru

NudopMmanmoHHbie CIPABOYHbIE CHCTEMBI:
1. Koncynwrant [ltoc - cipaBouHas npaBoBasi cuctema (JIOCTYII 110 JIOKAIbHOU CETH C
KOMIThIOTEPOB OUOIMOTEKH )

Pecypchl cBoOOAHOTO 0CTYyNA:

1. KwubepJlenunka (http://cyberleninka.ru/)

2. ®enepanbHblii moprai "Poccuiickoe odpazoBanue hitp://www.edu.ru/

3. Hudopmanuonnas cucrema "EanHoe okHO JocTyna K 00pa3oBareiabHbIM pecypcam”
http://window.edu.ru/

4. Enunas koyutekuus nuppoBbIX 00pa3zoBatelbHbIX pecypcos http://school-collection.edu.ru/

5. CnpaBouHo-uH(pOpMaMOHHKIH opTan "Pycckwii si3p1k" hitp://gramota.ru/

6. Cayx0a TeMaTHUECKHX TOJIKOBBIX ciioBapei http://www.glossary.ru/

7. CnoBapwu u sHImKIoneuu http://dic.academic.ru/

CoOcTBeHHBIC YJICKTPOHHBIC 00pa3oBaTe/ibHbIe U HH(popManunonHubie pecypenl Kyol'y:
1. Cpena MOAYJIBHOTO TUHAMHU4YECKOro 00yueHus http://moodle.kubsu.ru
2. ba3a yueOHBIX IIaHOB, yUeOHO-METOJUUECKUX KOMIUIEKCOB, MyOIUKalui 1 KOH(pEpEeHIHi
http://mschool.kubsu.ru/
3. DnexrponHslii apxuB qokymeHtoB Kyol'Y_http://docspace.kubsu.ru/

6. Meroauyeckue yKa3zaHusi AJdsl OOyYAIOIIHUXCH 1O OCBOEHUIO HCHUIJIHHBI
(Mmonmy.Jist)

J1aboparopHble 3aHATUSA NPeaCcTaBnsoT cobOM OHY M3 BaKHbBIX dopM paboThbl CTYAEHTOB.

[MoorotoBKa K TakOro poda 3aHATUSM MNpenrnosiaraeT NpeasapuUTENbHY CaMOCTOSTENBHYHO
pabOTYy CTyOQEeHTOB B COOTBETCTBMM C  METOOMMECKUMM  paspabOTKaMM MO KaKOoW
3ansiaHNpOBaHHOM TEME.
C TOYKM 3peHus METOOMKM MPOBEOEHUSA 3TO KOMOMHMPOBaHHas, WHTErparuBHas dopma
YY4EOHOTO 3aHATUS, KOTOpasl SIBMSETCS BaKHEALWEA (QOPMOA  YCBOEHUSI 3HaHWWA. Takxe
naboparopHble 3aHATUSA KaK pasBMBatoLLas, akTMBHaA diopma y4ebHOro npouecca crnocobeTByer
BbIPAbOTKE CaMOCTOSATENIBHOrO  MbILLMEHUST CTYAEeHTa, (GOPMUPOBaHWNIO  MHAOPMAaLIMIOHHON
KyrnbTypbl. B opraHvsaumMmn 3aHaTuiA  peanmayercs MpUHUMN  COBMECTHOM OEeATErbHOCTU,
COTBOpYECTBA.

B oTrmune oT MHOrMX OMCUMNIvH, NpeqycMarpuBatoLLmMX raboparopHble 3aHATUS, “BruaHec
KYPC aHIIIMACKOro s3blka® HarpaeneH Ha MOCTOSIHHOE MOryYeHue, YCBOeHE U 3aKkpensieHne
HOBbIX 3HaHWI (OCOBEHHO B 0BNaCT TEPMMHONOTMN U YCTHOW PEYN) N HOCUT NHTEPaKTUBHbIN
xapakTep. [1ns NogroToBKM M TOYHOMO U NOMHOTO OTBETA Ha JIab0parOpHOM 3aHSTUN CTYOEHTY
HeobXx0aMMO CEPLE3HO M OCHOBATENBLHO NOArOTOBUTLCA. [15151 3TOro OH A0IKeH yMETb paboTarb
C y4ebHOM W [OMNONHUTENBHOA JIMTEPATypor, a TakXXe 3Harb OCHOBHbIE KpUTEpUM Oris
HanucaHus pedeepara UM Noar oTOBKM 0K Iaaa, ECINM 3aHATUE NPOXOaMT B AaHHOW diopMe.


http://www.biblioclub.ru/
https://rusneb.ru/
https://rusneb.ru/
https://www.prlib.ru/
https://www.prlib.ru/
http://www.lektorium.tv/
http://uisrussia.msu.ru/
http://cyberleninka.ru/
http://www.edu.ru/
http://window.edu.ru/
http://school-collection.edu.ru/
http://gramota.ru/
http://www.glossary.ru/
http://dic.academic.ru/
http://moodle.kubsu.ru/
http://mschool.kubsu.ru/
http://docspace.kubsu.ru/

CamonozrotoBka CTyAeHTOB SBISETCH OCHOBHOM YacTbio y4ebHOro npouecca. B cootsercraum
¢ deneparnbHbiM FOCYAapCTBEHHBIM 00pasoBareribHbiIM CTaHaapToMm |1-ro nokoneHus gons
BHEQyOUTOPHOM (CaMOCTOSTENBHOM) paboThl CTyAeHTa 1/3 KOMMYECTBO YacoB, CrieaoBarersHo,
OCHOBHaA paboTa CTydeHTa AOiPKHA HOCUTb CaMoObpasoBaTerbHbIN, MOMCKOBLIN XapaKkTep.
CTyOeHT [OOimKeH yMeTb BECTU KparKue 3anucu, COCTaBISTb KOHCMEKTbI, MfiaHbl U TE3UCHI
BbICTYNSIEHMIN, nogbuparb ymteparypy 1 1.4, PakynbTarMBHbIMKM GiOpMaMU MOTYT BbICTYNarb
MOAroTOBKa TBOPYECKNX PaboT (COOBLLEHWN, OOKIgOOB, Npe3eHTaUmMn, NPoeKToB U T.M.). Mpn
OCYLLIECTBIIEHUN  CaMOCTOSITENbHON  paboTbl  CTYAEHTbl MOryT MOMb30BarbCcs  oHO4aMU
Brnbrmorexn dakynbtera KybaHckoro rocyHmBepemTeTa unm obparntbCs K MHGOPMaLMOHHBIM
pecypcam BcemmpHon KoMNbtoTEPHOM ceTu Internet.
CamocrosrensHas paboTta npeanornaraet HanmcaHve pedbeparos 1 acce.

Pedbepar  aBnsieTca oOgHOM M3 BaXHbIX (OPM  CaMOCTOATENBbHOM  paboThbl, MOCKOSbKY
MO3BOSISET CTPYKTYPUPOBATL 3HaHWSI 00ydaeMblX. OTO MUCbMEHHbBIN AOKIan Uiv BbICTYNIieHne
Mo OnNpeaeréHHon Teme ¢ 0600LLEHNEM MHAOPMALMN U3 OOHOrO UM HECKOSBbKMX MCTOYHMKOB.
Pedbepar npeanonaraer 0CMbICIEHHOE U3MOXKEHNE COAEPKAHUSA TTIaBHOrO 1 Hamboriee BaKHOMo
(C TOYKM 3peHns aBTOpa) B Hay4HOW NMTEPATYpE NO onpeneneHHon npobreve B NMCbMEHHON
N YCTHOW chopme.

OTanbl paboTbl Hag pedeparoMm:

1) Bbibop Tembl. BbIOOp TeMbl JOIPKEH MMETb MPaKTUYECKOE N TEOPETUYECKOE OBOCHOBaHNE, B
TO XK€ BpeMs Tema He JOIPKHa ObITb CIMLLKOM OBLLEN 1 rniobanbHON, Tak Kak HEDOMbLLIOM 06bem
paboThbl (A0 20 CTpaHWUL) He NO3BOIUT PackpbITb ee. XKenarensHo, YTobbl Tema pedepara bbira
CBSi3aHa C BblMyCKHOM KBarmMdmKaumoHHoW paboTomn bakanaspa. [pu Beibope TemMbl HEOBX0AMMO
YUYUTBIBATb MOSHOTY €€ OCBELLIEHNS B UMEIOLLIBNCS Hay4YHOW NiuTeparype.

2) [llocrie 9TOrO COCTaBISIETCA CMMCOK M3OaHHOW Mo Teme (npobrieme) mmTeparypbl,
ONy6rMKOBaHHbIX CTarei, HeobXOoOMMbIX CrpaBOYHbIX WMCTOYHWKOB. 3HaKOMCTBO C JiHo0oM
Hay4yHON npobremMarvkon cregyer HaduMHarb C OCBOEHWUS WMEOLLIENCS OCHOBHOM Hay4HOW
mmTeparypbl. Ha4nmHarb 3HaKOMCTBO € M36paHHOM TEMOW JyuLLIE BCEro C YTEHNs 0B606LLaroLLIMX
paboT MO AaHHOM Npobrieme, NOCTENEHHO NEPEXOs K Y3KoCneumnarnsHOM NiMTeparype.

3) Ha ocHoBe aHann3a Npo4nTaHHOroO U MPOCMOTPEHHOrO Marepuara rno AaHHON Teme crieayer
COCTaBUTb TE3NCbl MO OCHOBHbIM CMbIC/IOBbIM ©Oriokam, C MNOMETKaMWn, COOCTBEHHbIMM
CY>KAEHVSIMIA 1 OLLEHKaMM.

Bo BBeOoeHUN 060CHOBLIBaETCS aKTyarbHOCTb BbIGPaHHOM TeMbI, GOPMYIMPYOTCS Lien paboTbl
M OCHOBHblE BOMPOCHI, KOTOPbIE MPEONONiaraeTCs pPacKkpbiTb B pedepare, YKasblBaOTCA
ncnone3yemble Marepuarbl U O2ETCA UX KpaTKad XapaKTEPUCTMKA C TOYKM 3PEHUSA MOSHOTbI
OcBelLLieHMs n3bpaHHoM Tembl. O6bemM BBEAEHUS He AOIPKEH npeBbilarb1-1,5 cTpaHumubl.
OcHoBHasA YacTb pedhepara MOXET ObiTb NpeacTaerneHa OOHOM MMM HECKONBKMMU ThaBaMu,
KOTOpble MOryT BKItouarb 2-3 naparpada (nognyHKTa, pasgena). 30ecb AOCTarO4MHO MOSHO U
FOrMYHO M3MaraloTCs raBHble MOSOXKEHNS B UCMOSNb3YeMbIX UCTOYHMKAX, PacKpbIBaOTCA BCE
NYHKTbI NlaHa C COXPaHEHNEM CBSI3N MexXay HUMM 1 NOCNEOoBaTeNbHOCTU Nepexoda OT OQHOro
K gpyromy. Marepuan B pedeepare pekoOMeHayeTca usrararb CBOMMM CrioBamu, He [0ornyckast
[OCIIOBHOMO NePEnUChIBaHNS U3 MIUTEPATYPHbIX MCTOMHMKOB. B TexcTe obsizareribHbl CChlNky Ha
NePBONCTOYHNKN. PaboTa aorvkHa ObITb HanmcaHa rpaMoTHBIM ITEPATYPHbIM S3bIKOM.
3akrntoueHne. B 3ton 4actu OBOOLL2ETCS WM3MNOXKEHHBLIA B OCHOBHOM 4acTv  Marepuan,
doopMynMpYOTCS 0BLLME BbIBOAbLI C YHETOM OMYOIMKOBaHHbLIX B JIMTEPATYPE PasiMyHbIX TOYeEK
3peHnsa No npobreve, paccMarprMBaeMon B pedpepare, COMOCTaBIeHNst X U JIMYHOTO MHEHUS
aBTopa pedhepara. 3akrnoyeHme no obbemy He JOIPKHO npesbiwarb 1,5-2 cTpaHuL.
Bubrmorpadqus (cnucok mmteparypbl). 30€Ch YKaBblBaeETCsl pearibHO MCMONb30BaHHaA A
HanucaHua pedepara nmMTeparypa, NepuoauMyeckue U3OaHUS U SNEKTPOHHbIE UCTOYHUKU
nHgopmMaumn. Cnmncok COCTaBnsSETCA COrfiacHO npaBuraMm GrGnmor padmyeckoro onucaHus.
OdopmnsieTca pedeepar B cooTBeTcTBMM € TpeboaHnsammn TOCTa.

MoaroToBreHHbIN U OGOPMIIEHHBIM B COOTBETCTBMM C TpeboBaHUAMMN pedepar OLEHNBaETCS
npenogasareremM no CreqyoLmm KpUTEPUAM:



- [AOCTVXeHne MOCTaBMEHHOM uenm n 330 ncerenoBaHus,
- YPOBEHb 9PYOMPOBaHHOCTM aBTOpa MO M3YYEHHOW Teme (3HaHWe aBTOpPOM COCTOSHUSA
N3y4aemMon npobremMaruku, LUMTUPOBaHWE WCTOYHWKOB, CTENeHb WUCMOMb30BaHUA B pabote
pesynbTaroB UccrenoBaHni);
- JMYHble 3acnyrn asTopa pedepara (HOBble 3HaHWS, KOTOpble MOoryYeHbl  NMOMUMO
obpasoBarernbHoM NporpaMmbl, HOBM3HA Marepyarna U pacCMOTPEHHOM NpobriemMbl, HayyYHoe
3HadeHune nceregyemoro BONPOCA);
- KyrbTypa NMMCbMEHHOr O U3MIOXKEHNSA Marepuara (NorMYHOCTb Noaaqy Marepyarna, rpaMoTHOCTb
aBTOopa)
- KynbTypa OdopMIIEHNsT MarepuarioB paboTbl (COOTBETCTBME pedbepara BCeM CTaHOPTHLIM
TpPeboBaHMAM);
- CTeneHb 0BOCHOBaHHOCTU apryMeHToB U 0600LeHnn (MonHoTa, rilybrHa, BCECTOPOHHOCTb
PaCKpbITUA TeMbl, KOPPEKTHOCTb aprymMeHTauMM W CUCTEMbl [OKasaTeribCTB, XapakTep U
[OCTOBEPHOCTb NPMMEPOB, UITTKOCTPATMBHOIO Marepuara, Hammymne 3HaHUn MHTEr pUPOBaHHOIO
XapaKTepa, CroCcOBHOCTb K 0606LLEHNIO);
- NCnosb30BaHNe MNTEPETYPHbIX NCTOYHMKOB.
Psan Tem npegnonaraet Takxe HanmcaHue acce. 3TO COMUHEHNST HEDOSbLLIOrO 0OBEMA U
cBOOOOHOM CTPYKTYpbl B dopme 0603peHnsi nNpobrembl C MCNOMb30BaHNEM NIUTEPATYPHbIX
MCTOYMHMKOB. ABTOPOM doOpMySrmMpyeTca npobrieMa, 3areM pacCMarpuBaeTcs €€ CyThb,
NPUBOLSTCS apryMEHTbI C ONOPON Ha NMTEPATYPHbIE UCTOYHUKI.
Jcce OTpaKaeT WHOMBUAyabHbIE BreqarfieHnss U CcoobpadKeHUss aBTopa Mo KOHKPETHOMY
MOBOAY MIM NPEOMETY U HE NPETEHAYET Ha MCHEPMbIBAOLLYIO UM ONPEertoLLYO TPaKTOBKY.
B oTHoweHun obvéma 1 dyHKUMM 3CCEe FPaHUYUT C Hay4yHOW CTarbén. 3Oecb O0MyCKaTcs
TaKNe NIMYHOCTHbIE 0DOPOThI KaK «s OyMao», «si Npeanonarainy, «9 cdutao» 1 np. YTobbl
Bblpa3Tb CBOE CODCTBEHHOE MHEHME MO onpeneneHHon npobrieve, Tpebyercsi, BO-NEPBbLIX,
XOPOLLIO 3HaTb WMCXOOHbIA Marepuarn, a BO-BTOPbIX, OblTb FOTOBbIM YMENoO nepedarb ero
cofepXXaHve B NMCbMEeHHON ¢hopMe M AenaThb for YHble BbIBOAD!.
Obrem acce — 1 nedarHad cTpaHMUa, 3 — PYKOMUCHbIX. CTpyKTypa M odopMrieHne He
per naMeHTUPYTCS.
MMogroToBneHHOEe 3CCe  OLEHMBAETCsl  NpenofaearerieM Mo CredylowvM  KpUTepmsM:

- JOCTWXKEHne NOCTaBNEHHON uenmm " 3a0a4 NcecneaoBaHuns;
- YPOBEHDb 3pYaMPOBaHHOCTH aBTopa no N3y4eHHON TEeME;
- CaMOCTOSITENbHOCTb BbIBOOOB " HabntoaeHUIA;

- KyIbTypa MUCbMEHHOr O N3MNOXEHNA Marepuarna (1orM4HOCTb Nogadn Marepyarna, rpaMoTHOCTb
aBTopa);

- 3HaHWS U yMeHWs Ha ypoBHe TpebOBaHWM CTaHdapTa [OaHHOW OUCUMNIMHLL  3HaHWe
BKTMYECKOrO Marepuarna, yCBoeHne OBLLUMX NOHATUI 1 UOEN.

OGLEKTUMBHOCTb  OLIEHKM paboTbl  MpenodaBareyieM  3aK/oYaeTcad B ONpederieHun  ee
NOMNOXKUTENBHBIX M OTPULIETENBHBIX CTOPOH, MO COBOKYMHOCTU KOTOPbIX OH OKOHYarerbHO
OLleHVBa€eT MpeacTaBneHHyo paboTy. Mpu oTpuuarensHon peleHsun paboTa Bo3BpaLLaeTcsl Ha
[A0paboTKY C MOCredytoWmMM NpeacTaereHeM Ha MOBTOPHYK MPOBEPKY C MPUMOKEHEM
3aMedaHWUA, COeMaHHbIX npenogasarerem.

B ocBoeHuy gvcumnimHbl MHBaNMAamMm 1 fiLaMm € Or paHUYEHHbIM BO3MOXHOCTSAMM 300POBbS
OornbLoe 3HadeHve UMeST uHauBMOyanbHas YydebHas pabota  (KOHcymnbTaumm) —
[OMNOSHUTENBHOE PasbsiCHEHUE Y4ebHOr 0 Marepuarna.

NHovBuayarbHble  KOHCyMbTaUMM N0 MpeOMeETy  SBMSOTCA  BaKHbIM - dBKTOPOM,
CrOCOBCTBYHOLLUMM MHAMBUAOYaNM3aLmMmn o0y4eHns U YCTaHOBMEHWMIO BOCTIUTATENBHOrO KOHTaKTa
MexXay npenofasarenieM M obyyYalolwyMcs WHBaNMOOM WM JIMUOM C  Or paHUYEHHbIMM
BO3MOXXHOCTSIMU 30POBbS.

7. MaTrepuajibHO-TEXHUYECKOe o0ecneyeHne o JUCHUILInHE (MOAYJII0)



HanmeHnoBaHue crenuaabHBIX
IMOMEIICHUH

OCHAaIIEHHOCTD CITEIUAIbHBIX
MOMEIIEHU

[TepeueHs JIUIIEH3MOHHOTO
MIPOTPAMMHOTO 00eCTICUCHHS

VYueOHbie ayJUTOPHUU TSt
MPOBEICHUSI 3aHATHI JIEKIIHOHHOTO
tuna (ayn. 305)

Mebenn: yaeOHas MeOemb
TexHM4Yeckue cpencTBa 00ydeHHs:

9KpaH, MPOEKTOP, KOMIBIOTEP

Microsoft Office 365 Professional
Plus - Tlaker mpOrpaMMHOTO
obecrieueHust JuIsl MpernojaBaTenen
" COTPYAHHUKOB C HUCIOJB30BaHUEM
o0mavHbIX TexHoJorui (Microsoft).
Aptukyn npaBooOanarTens
0365ProPlusforEDU AllLng
MonthlySubscriptions-

VolumeLicense MVL 1License
AddOn toOPP (kox 5XS-00003).

Cormnanienue Microsoft
“Enrollment for Education
Solutions” 72569510.
Jlunensnonnsét  goroBop  Ne73—

ADD/223-D3/2018. ot 06.11.2018

YyeOHble IUTSL
MPOBEICHUS 3aHITHIA
CEMHHAPCKOI0 THUIIA, TPYIIOBBIX U
WHIUBUAYAIGHBIX  KOHCYJIbTALUH,
TEKYIIEro KOHTPOJIIS u
MPOMEKYTOYHOU aTTecTanuu (ay/.
356)

ayJIUTOPHU

Mebenb: yaeOHas MeOeib

Jia  caMocToATENbHOW  paboThl  O0ydYaromMXCs  MPEIyCMOTPEHbl  MOMEIEHUS,
YKOMIUIEKTOBAHHbBIE CHEIMAIU3UPOBAHHON MeOesblo, OCHAIEHHbIE KOMIIBIOTEPHON TEXHUKOH ¢
BO3MOXKHOCTBIO MOJKIIOUEHUS K ceTu «/HTepHeT» U oOecreyeHreM J0CTYIa B AJIEKTPOHHYIO

I/IH(l)OpMaI_II/IOHHO'O6paBOBaTCJ'ILHYIO Cpeay YHUBCPCUTCTA.

HaumMmeHnoBaHue noMemeHu ais
CaMOCTOSATENFHON PabOTHI
o0yyaromuxcs

OcHaIIIEHHOCTb TOMEILEHUN I
CaMOCTOSATEIFHON pabOTHI
00yJaroIuXCs

HepequL JIMIOCH3UOHHOI'O
nporpaMMHOTO obecreueHus

Ilomemenue i1 caMOCTOSATEbHON
padoThI 00YJAOMTUXCS (YUTATBHBII
3ai HayuHo#t 6uOnmoTexn)

MebGenb: yueOHast MmeOenb

KoMmmnexr  cnenuann3upoBaHHON
MeOeH: KOMITBIOTEPHBIE CTOJBI

O6opynoBaHue: KOMITbIOTEepHAs
TEXHHKa C TMOAKIIOYCHHEM K
nHpopManmoHHO-
KOMMYHMKAIIMOHHOM
«lHTEpHET» W IIOCTYyIIOM B
JJIEKTPOHHYI0  MH(OpMannOHHO-
00pa3oBaTeNbHYIO cpeny
o0Opa3oBaTenpHOH  OpraHM3aluHy,
Be0-KaMepbl, KOMMYHHKAIIHOHHOE
o0opynoBaHue, oOecreYnBaroIee
JOCTYIm K  CEeTH  HHTEPHET
(mpoBoaHOE COeIMHEHUE u
OecripoBoHOE  COECOMHEHHE MO
texnoyoruu Wi-Fi)

CCTH

ITomemnenne st caMOCTOSATEILHOM
pabotsl oOyuaronuxcs (aym.320)

Mebenb: yaeOHas Mmebennb

KommiekT  cnenuanu3upoBaHHOM




Mebenu: KOMIIBIOTECPHBIE CTOJIbI

Ob6opynoBanue: KOMIBIOTEpPHAS
TEXHHUKa C TOAKIIOYEHHEM K
nHpopManoHHO-

KOMMYHHKaIMOHHON CeTH
«lHTEpHET» W JOCTYmoOM B
JNIEKTPOHHYIO  MH(OPMAIOHHO-
00pa3oBaTeNBHYIO cpeny
00pa3oBaTeNbHON  OpraHW3aLUH,
BeO-KaMepbl, KOMMYHHKAI[IOHHOE
obopynoBanue, oOecrednBaromee
JOCTyml K  CeTH  HMHTEpHeT
(mpoBoaHOE COeIMHEHUE u
OecrpoBOJIHOE  COENMHEHUE  TI0
texuomoruu Wi-Fi)




