MUHUCTEPCTBO HA}’KI/I I/IvaICIHEI“O OBPA30BAHUS
POCCHUUCKOU OEEPALINNA
denepanpHOE rocy1apcTBEHHOE GI0KETHOE 00Pa30BaTe/IbHOE yIpeKICHHE
BBICLIEr0 00pa3oBaHus
«KYBAHCKUM I'OCY IAPCTBEHHbBINA YHUBEPCUTET»

dakyapTeT POMAHO-TEPMAHCKOM (hrtoIornu fy; -

noonuce 4 Trem”

« Af »w _ wetkil 20 Ayt

PABOYAS NIPOI'PAMMA JUCHUIIJIUHBI (MOIXYJISI)

b51.0.08 JlenoBoit MHOCTPAHHEII A3BIK (IIEPBLIf)

Hanpasnenue noarotoBku / cnenuanbHOCTh 45.04.01 @unonorus

Hanpasnennocts (npoduins) / cniermanusanus Kpoce-KyibTypHas KOMMYHHKAIUS]
B MEKJIYHApPOJIHOW aKaIeMHYecKO# cpejie

®opma 00yueHHs OuHas

KBanudukanus Maructp

Kpacnonap 2021



Paboyas mnporpamMma mucHMIUIMHBL JIeOBOM HHOCTPAHHBIN s3bIK  (IIEpBBIif)
cocraBlieHa B COOTBETCTBHH ¢ (heiepaIbHBIM rOCy 1apCTBEHHBIM 00pa30BaTe bHBIM

cranaaprom Beiciiero obpasosanus (PI'OC BO) nmo HampasiIeHHIO MOATNOTOBKM
45.04.01. ®unonorus

IIporpammy cocraBui(u): "
Hlynexenko M.IO., noneHT xadeapbl NpUKIaHON JIMHIBUCTUKA U /
HOBBIX HH()OPMAIIMOHHBIX TEXHOJIOTHHM, KaH/1. QUIIOI. H. ULl

( / TOAMHCH V

PaGouas nporpamma amcUMIUIMHBL J[e70BOM HMHOCTPaHHBIA s3bIK  (TIEPBBIif)
YTBEp)K/IEHa Ha 3acelaHud Kadenpbl MNPHUKJIAAHOM JUHTBUCTHKH U,
MH(OPMAIIMOHHBIX TeXHOJIOTHit mpoTokos Ne 7 «14» mas 2021r. ;
3aBenyromui xadenpoit (paspaborurka) bogonsu M.A.

N
L/u(fnﬁ'uct./

VYTBep:kIeHa Ha 3acelaHuM y4eOHO-MeTOMYeCKOH KOMUCCHU akynbTeTa "7
poMaHo-repMaHcKo ¢uionoruu mpotokod Ne 5 «18» mast 2021r. 7 7
IIpencenarens YMK ¢akynbrera bogonsu M.A. 7 /)

L/nornnnma

PernensenTsr:

Kynunuesa H.A., xaua. ¢unon. Hayk, ZoLeHT Kadeapbl 3ama HOeBPONEHCKIX
13bIKOB U KyJIETYp PI'BOY BO «IIaTHropckuii rocy1apcTBEeHHBIN YHUBEPCHTET)

3unbkoBckast A.B., n-p ¢unon. Hayk, 3aBeyromuii kadeapoit aHrmuicKoi
dunonornn ®I'BOY BO «KybGaHCKuii rocy1apCTBEHHBIN YHUBEPCUTET»



1 Hdesn v 3a1aum U3y4YeHUs JUCUMILIMHBI (MOTYJIA)

1.1 Heab ocBOEHUS TUCHUILIHHBI

Ienp mucummuivHbl «Jle0BOM MHOCTPAHHBIN S3bIK (TIEPBBINA) — (OPMHUPOBAHUE CIIOCOOHOCTH
MPUMEHSITh B TPO()ECCHOHATLHOW NEATEIHbHOCTH, B TOM YHCJC B MEAArOrMYeCKOM, MUPOKUA CIIEKTP
KOMMYHHKATHUBHBIX CTpAaTeTHi U TAKTHK, PUTOPUYECKUX U CTUIMCTUYECKUX MPUEMOB, MPHUHSITHIX B
pa3HbIX chepax KOMMYHUKAIIUY IPUMEHSTh B TPOPECCHOHATBHON JAEITeTbHOCTA OCHOBHBIC TIOHSTUS 1
KaTeropuu COBPEMEHHOMN JIMHTBUCTHKHU.

1.2 3apauu AMCHUILIMHBI

1)  pa3BuBaTh CIIOCOOHOCTh AHATU3UPOBATH 3aKOHOMEPHOCTH HCIIOJIb30BaHUSI KOMMYHHUKATHBHBIX
CTpaTeruii ¥ TaKTHUK, PUTOPUYECKUX U CTUIIMCTUYECKUX IPUEMOB, MPHUHATHIX B PA3HBIX CTHIISX
KOMMYHUKAIUU;

2)  yMeThb TPUMEHATh 3HAHHE IMUPOKOrO CIEKTPa KOMMYHHKATHBHBIX CTPAaTErHil M TaKTHK,
PUTOPUYECKUX M CTWJIMCTUYECKHX IPUEMOB, MPHUHATHIX B Pa3HBIX CTHISIX KOMMYHHUKAIlUH, B
npodeccuoHaNbHOM NesTeNbHOCTH;

3)  pa3BuBaTh yMEHHE OOCCICUYMBATHL pCATU3AIMIO I[IEJarOrMYSCKON Ipolecca Ha OCHOBE
UCIIOJIb30BAaHUSl HIMPOKOTO CIEKTPa KOMMYHHKATUBHBIX CTPAaTE€THMil M TAKTHK, PUTOPHYECKUX U
CTUJIMCTUYECKUX MPUEMOB, MIPUHATHIX B Pa3HBIX CTHUIISIX KOMMYHUKAIUH;

4)  pa3BUTH HABBIKK YCTHOW M MUCbMEHHOW aHTJIMHCKON PeUH C YI€TOM CTHIIMCTUKU OOIICHNUS;

5)  cucTeMaTH3MpPOBATh IPAMMATHYECKUE, CTUIIMCTHUCCKUE, TPArMaTHYCCKHE HOPMbI aHTJIMHCKOTO
A3BIKA,;

6)  TOMOJHHUTH U HHTCHCU(UIIMPOBATH JICKCHUCCKUH 3a11ac CrICIHATU3NPOBAHHON HAIPABICHHOCTH;

7)  COBEpIICHCTBOBATh HABBIKH SI3BIKOBOM paboOTe B pa3IMYHBIX BHIAX PEUYCBOM JEATEIBHOCTH H
dbopmax peun (ayaupoBaHue, MUChbMEHHASI U YCTHAsl PeUb, YTCHHE OM3HEC-TEKCTOB) C aKIIEHTOM Ha
CBOOOZHOE TOBOpeHHE (CIIOHTaHHBIA MOHOJOT, TUAJIOTMYECKHE BBICKA3bIBAHUS, IOJHIIOT-
JTUCKYCCHS);

8)  yCoBepIlIeHCTBOBATh HABBIKH BEJACHUS JICIOBOM MEPEIUCKH;

9)  pa3BWUTH yMEHHE IPUMEHSTH MMOJYYCHHBIC 3HAHUS M HABBIKK B 3a/IaHHBIX CUTYAI[HSIX OOIICHUS B
nporecce npoPpeccuoHANbHON MPAKTUYECKOH 1eATEeTHbHOCTH.

1.3 MecTo qucuuiinHbl (MOAYJisl) B CTPYKType 00pa3oBaTel1bHOM NPOrpaMMbl

JuctunimHa «JlenoBoi MHOCTpAaHHBIA S3bIK (TIEPBBII)» OTHOCUTCS K 00s3aTENbHOM 4YacTU
brnoka 1 "ducuummuasl (Moxynu)" ydeOHoro rutaHa. K mpeamecTBYrOIIMM —AUCHUILTAHAM,
HEOOXOIMMBIM JIJISl €€ U3Y4eHHUsl, OTHOCSTCA, «Teopusi U MpakTHKa MEKKYJIbTYPHOH KOMMYHHUKAIIUU B
npodeccuoHanbHON cpene», «KoMMyHHMKanus B MEXIyHapoAHOH akanemuueckoil cpene» «Teopus
KOMMYHUKAITUN», «AKaJIEeMHUYECKUN aHTIIUUCKUI).

1.4 IlepeyeHb IUIAHUPYEMBIX Pe3yJabTATOB O00y4YeHHMs MO AUCHUILIMHE (MOAYJIO0),
COOTHECEHHBIX C INIAHNPYEMbIMH Pe3yJIbTATAMH OCBOCHHUSI 00pa30BaTeJbHOH NPOrPaMMbl

N3yuenne naHHOW y4eOHOW MUCHUILIMHBI HANpaBJICHO Ha (OpMUpOBaHUE Yy OOyUAIOIIMXCS
CJICYIOIIUX KOMIIETECHIIUN:

KO}] N HAUMECHOBAHUE UWHIUKATOPA PeSyJ’lBTaTI)I o6yqe1-m;1 10 TUCLMIIJIMHEC

OIIK-1. CriocobGeH npuMeHsTh B Ipo(ecCHOHAIBHOM JeITeIbHOCTH, B TOM YHCJIE B MelarOrHYecKOM, ITHUPOKNit
CHEKTP KOMMYHUKATHUBHBIX CTPATErUi U TAKTUK, PUTOPUYECKUX U CTUIIMCTUYECKHUX IIPUEMOB, IPUHSATHIX B Pa3HBIX
cepax KOMMYHHUKAIIMN

NOIIK-1.1 JIeMOHCTpUPYET CIIOCOOHOCTD 3HaeT 3aKOHOMEPHOCTH MCIOJIb30BaHMA KOMMYHHKATHBHBIX

aHATM3MPOBATH 3aKOHOMEPHOCTH HCIIONB30BAHMs | CTPATerHil M TAKTHK, PUTOPHYCCKUX U CTHIMCTHIECKHX

KOMMYHHKAaTHUBHBIX CTpaTeFPIfI U TaKTHK, VYmeer AHAJIU3UPOBATh 3aKOHOMCEPHOCTHU HUCIIOJIb30BAHUA

PUTOPHUECKHX H CTHIMCTHIECKUX KOMMYHHMKATUBHBIX CTPATErMil M TAKTUK, PUTOPHUECKUX U

NPUEMOB, IPHHATHIX B Pa3HBIX CTUIISAX CTHIIHCTHYICCKUX

KOMMY HEKAIIHI Biazeer cnocoOHOCTBIO aAHAIU3MPOBATEH 3aKOHOMEPHOCTH
HCTIONB30BAHMSI KOMMYHUKATHBHBIX CTPATETUH W TaKTHK,
PHTOPUYECKUX M CTHIMCTHIECKHX




KOZI 1 HAUMCHOBAHUE MHAUKATOPA

Pe3yJ’II>TaTI)I 06yquI/m 10 JTUCHUIIJIMHC

NOIIK-1.2 [TpumeHsieT 3HaHUE MIHUPOKOTO
CHEKTpa KOMMYHHKATUBHBIX CTPATETHi U TAKTHK,
PUTOPHYECKUX U CTHIUCTHYECKUX IPUEMOB,
NPUHATHIX B Pa3HBIX CTWIAX KOMMYHHUKALNH, B
npo(hecCHOHAIBHON IEITENBHOCTH

3HaeT MIMPOKUH CIEKTpP KOMMYHHKATHBHBIX CTPAaTeTHH U
TaKTHK, PHUTOPUYECKHUX ¥ CTHIHCTHYECKHX IPHUEMOB,
NPUHATBIX B pasHbIX CTWIAX KOMMYHHMKALlMH, B
IpodeCCHOHAIBLHOM NesITeIbHOCTH

YmMmeer MPUMCHATH 3HAaHUC IMHUpPOKOro CIICKTpa
KOMMYHUKAaTUBHBIX CTpaTel"I/Iﬁ 1 TAaKTUK, PUTOPUYECCKUX U
CTUJIMCTUYCCKUX MPUEMOB, MNPUHATBHIX B PAa3HbBIX CTUWIAX
KOMMYHHUKAIIUH, B HpO(beCCHOHaJ'IBHOﬁ JCATCIBbHOCTHU

Brnageer ymMeHueM NpUMEHSTh 3HAHHWE LIUPOKOTO CIEKTpa
KOMMYHUKATHBHBIX CTPATEIMid M TAaKTHK, PUTOPUYCCKUX U
CTHJIICTUYECKAX TPHEMOB, NPUHATHIX B Pa3HBIX CTHIIAX
KOMMYHHKAIIMH, B TPO(HECCHOHATFHON NeATEIFHOCTH

KOMMYHUKATHBHBIX CTpaTeI‘I/If/lI " TaKTHK,
PUTOPUYCCKUX U
TIPUHATBIX B Pa3HbIX CTUJIAX KOMMYHUKaIUA

HNOIIK-1.3 O06ecnieynBaeT peanu3anuio
[1€JarOTMYECKON npoiiecca Ha OCHOBE
HCIIOIb30BaHU HIUPOKOTO CHeKTpa

CTUJIMCTUYICCKUX IIPUCMOB,

3HaCT, Kak o0ecreyuBaTh pean3anunro He;[aromquKoﬁ
mnmponecca Ha OCHOBC HMCIOJB30BaHUA IMHPOKOIO CICKTpa
KOMMYHUKATHBHBIX CTpaTel"I/Iﬁ U TaKTHK,

PUTOPUYCCKUX N CTHIIUCTHUYCCKUX HNPUCMOB, IMPUHATHIX B
Pa3HBIX CTHUJIAX KOMMYHHUKAIINH

Vmeer obecrneurBaTh peain3anunro He,I[aFOFPI‘ICCKOﬁ
mnmponecca Ha OCHOBC HMCIOJIB30BaHUA INHUPOKOIO CIEKTpa
KOMMYHUKAaTHUBHBIX CTpaTeFI/Iﬁ " TaKTHK,

PUTOPUYCCKUX MU CTHIIUCTUYCCKUX MNPUCMOB, MNPHUHATHIX B
Pa3HbIX CTUIAX KOMMYHUKallUU

Bnaneer YMEHUAMU U HABbIKAMHU obecneynBaTh pcaimsainunro
HenarornquKoﬁ mnmponecca Ha OCHOBE HMCHOJIB30BaHUA
IMHUPOKOI'0 CICKTPa KOMMYHUKATHBHBIX CTpaTCFI/Iﬁ U TAKTHK,
PUTOPUYCCKUX N CTHIIMCTUYCCKUX HNPUCMOB, NPHUHATBHIX B
Pa3HbIX CTUWJIAX KOMMYHHWKAIIUU

Pe3ynpTaThl 00yueHUs MO TUCHMIUIMHE JIOCTUTAIOTCA B paMKaX OCYLIECTBICHMS BCEX BHJIOB
KOHTaKTHOM M caMOCTOATENbHON paboThl 00y4aroUMXcs B COOTBETCTBUM C YTBEPKIECHHBIM y4eOHBIM

IIJIaHOM.

I/IHI[I/IKaTOpI)I JOCTHIXCHUA KOMHGTGHHI/Iﬁ CUHUTAIOTCsA C(i)OpMPIpOBaHHI)IMI/I npru JOCTHUKCHUUN
COOTBCTCTBYIOIIHUX UM PE3YJIbTATOB O6y‘leHH}I.

2. CTpyKTYpa M coiepKaHNe JMCIHUIIIHHbI

2.1 Pacnipenesienre TPy10éMKOCTH AUCUMILIMHBI IO BUAaM padoT

OO6mass Tpyao€MKOCTh MUCHHUIUIMHBI COCTaBisieT 9 3adeTHhIX enuHuibl (324 daca), ux
pacmpeiesieHre 1Mo BujaaM paboT MpeICTaBICHO B TA0JIHIIE

Buns pabot Bcero dopma o0ydeHns
4acoB OYHas
1 2 3 4

ceMecTp ceMecTp ceMecTp ceMecTp

(Jacern) (Jacern) ("ackn) (1ackrn)
KonrakTHasi padoTa, B TOM YucJe:
AyauTOopHbIE 3aHATHS (BCEro):
3aHATHUA JICKIUOHHOI'O THUIIA
na00paTopHbIE 3aHATHUS 154 26 44 44 40
ITPAKTUYCCKUEC 3aHATUA
CEeMUHAPCKHE 3aHSTHSI
Wuasi koHTaKTHasi padora:
KonTpons camoctosTenpaol padoTsl (KCP)
IIpomesxyrounas arrecrarus (MKP) 1 0,2 0,3 0,2 0,3
CaMocTosiTeIbHasi padoTa, B TOM YHCJIe: 106,6 45,8 28 27,8 5
IMoaroroska pedepara 10 5 5 1
IToAroTOBKa NPE3CHTAINN 10 5 5 1




CamocrositesnibHOE n3y4yeHue pasenos,
CaMOIOATOTOBKa  (IpopaboTka ¥ IOBTOPEHHE
JIEKIIMOHHOT'O MaTepuasa 1 MaTepuaiia y4eOHUKOB U
y4eOHBIX OCOOMH, MOJTOTOBKA K JIADOPaTOPHBIM U
MPAaKTHYECKUM 3aHSITHSIM, KOJUIOKBHYMaM H T.JI.)

25,8

18

17,8

IloaroToBka K TCKYIIEMY KOHTPOJIIO

KoHTpoJsb:

IloaroToBka K 9K3aMCHY

62,4

35,7

26,7

Oo0mast Tpy10eMKOCTh vac.

B TOM YHCJIe
KOHTAKTHAasl
padora

3a4. eJJ

324

2.2 Conep:xkanue TUCHUIIHHBI

Pacnpenenenue BuioB yueOHON pabOThl M UX TPYAOEMKOCTH IO pa3jiesiaM JAUCLUIINHBI.
Paznenbr (Tembl) AuCOMIUIMHEL, U3y4daeMble B 1 cemectpe (1 kype) (ounast popma oOyueHMsI)

KonmaecTBo gacoB

No HammenoBanwme paznenos (Tem) AyantopHas Bueaymuropras
Bcero pabora pabota
Ja 13 JIP CPC
1|Communication 10 4 6
2 |International marketing 10 4 6
3|Building relationships 10 4 6
4| Working across cultures 1 10 4 6
5|Success 10 4 6
6 |Job satisfaction 8 2 6
7 |Risk 6 2 4
8| Final Test + Presentation 7,8 2 58
HUTOI'O no pasdenam oucyuniurvl 71,8 26 45,8
Kontpois camoctosTensHoN paboTs! (KCP)
ITpomesxyrounas arrecrarst (MKP) 0,2
IToAroTOBKA K TEKYIIEMY KOHTPOJIIO
OO6mas TpyJ0€MKOCTh N0 JUCIUILTHHE 72

Paznensl (TeMbl) TUCIUIUIMHEL, H3y4aeMble B 2 cemectpe (1 kypc) (ouHast popma oOyueHus)




KomnuecTBo

JacoB

No HammenoBanwne paznenos (Tem) AyautopHas Bueaymuropras
Bcero paboTa pabota
113 JIP CPC
1| Working across cultures 2 8 5 3
2| Management styles 8 5 3
3| Team building 8 5 3
4| Raising finance 8 4 3
5| Working across cultures 3 7 4 3
6 | Customer service 7 4 3
/| Crisis management 6 4 2
8| Mergers and acquisitions 6 4 2
9| Working across cultures_4 6 4 2
10 |Final Test + Presentation 10 6 4
UTOI O no pazdenam oucyuniumvl 72 44 28
KoHTpoas camocTosrensHoM padoTsl (KCP)
IIpomexxyrounas arrectamwys (MKP) 0,3
IToaroToBKa K TEKyIeMy KOHTPOJIIO 35,7
OO6mas TpyaI0eMKOCTb O JUCIMILTHHE 180
Pa3nensl (TeMbl) TUCIUILIMHEL, U3y4aeMble B 3 cemecTpe (2 kype) (ouHasi popma oOyueHus)
KomngecTBo gacoB
Ne HaunmeHnoBanue paznenos (Tem) AyantopHas Breaynuropras
Bcero pabora paboTa
113 JIP CPC
1| Being international 8 5 3
2| Training 8 5 3
3| Partnerships 8 5 3
4| Revision Units1-3 8 5 3
5| Energy 8 5 3
6 |[Employment trends 8 5 3
’| Business ethics 8 5 3
8| Revision Units4-6 8 > 3
9| Final Test + Presentation /.8 4 3.8
HUTOI'O no pasdenam oucyuniurol 71,8 44 27,8
Konrpois camocrositensHoi pabotsl (KCP)
[Ipomexyrounas arrecrauus (MKP) 0,2
[oAroTOBKa K TEKYIIEMY KOHTPOJIIO
OO1mas Tpy10eMKOCTb I10 AUCIHIUINHE 72




Pazpaenbl (TeMbl) TUCHUIUIMHBL, H3y4aeMbie B 4 cemecTpe (2 Kypc) (ouHast hopma 00ydeHus)

KonunuectBo uacos
Ne HaunmenoBanue pasnenos (Tem) AyauTopras Bueaynuropraz
Bcero pabota pabota
J 113 JIP CPC
1 | Finance and banking 5 5
2 | Consultants ; 5
3| Stratergy 5 >
4 | Revision Units 7-9 6 5 1
5 | Doing business online 5 5
6 [New business 5 5
| Project management 3 3
8 | Revision Units 10-12 4 8 1
9 | Final Test + Presentation ! 4
UTOI O no pazdenam oucyuniumvl 45 40
KoHTpoas camocTosrensHoM padoTsl (KCP)
IIpomexxyrounas arrectamnws (MKP) 0,3
IToaroToBKa K TEKyIeMy KOHTPOJIIO 26,7
OO6mas TpyaI0eMKOCTb 1O JUCIMILTHHE 12

2.3 Conep:xkanue pa3ieoB (TeM) TUCHUTLIAHBI
2.3.1 3aHATHSA JJEKIMOHHOI0 THIIA - HEe MPEeIYCMOTPEHbI

2.3.2 3aHATHSA CEMHHAPCKOI0 THNA (MPAKTHYEeCKHE 3aHATHS)

HaumenoBanwue pasnena (TeMbI)

Temaruka 3anstuii / pabot

dopMa TeKyIEero
KOHTPOJIS

1. |Communication Discussion “What makes a good communicator”. Listening.| Tecr, ompoc, ketic-
Reading. Language work. Skills. Case study. 3aj1aua
2. |International marketing Discussion “Talk about international brands”. Listening. Orpoc, Keiic-3aaua,
Reading. Language work. Skills. Case study. J—
posieBast urpa
3. - . ] Discussion “Talk about international relationships”.| Onpoc, keiic-3amaua,
Building relationships Listening. Reading. Language work. Skills. Case study. | reer
4. | Working across cultures 1 |Discussion “Doing business internationally”. Listening. Tecr, npe3eHTanys,
Reading. Language work. Skills. Case study. TecT
5. |Success Discussion “What makes people / companies Listening. Ormpoc, Keiic-3a1ava,
Reading. Language work. Skills. Case study. successful”. | ypoexr
6. |Job satisfaction Discussion“Motivational factors”. Ompoc, keiic-3ama4a
7. . Discussion “Different aspects of risk”. Listening. Reading. Onpoc, keiic-3aaua,
Risk -
Language work. Skills. Case study. TecT
8. | Final Test + Presentation Tecr, Ipe3eHTALH,
JIeTIoOBast poJieBast
urpa
9. | Working across cultures 2 |Discussion “Managing international teams”. Listening.| Omnpoc, keiic-3a1aua,
Reading. Language work. Skills. Case study. TecT
10. Discussion “Different aspects of management style”. Tecr, ompoc, keiic-

Management styles

Listening. Reading. Language work. Skills. Case study.

3ama4da




11.

Team building

Discussion “Working about working in teams”. Listening.
Reading. Language work. Skills. Case study.

Ompoc, keiic-3a1aya,
JIeJIoBast
poJieBasi urpa

12. Raising fi Discussion “How and where finance can be raised”. Onpoc, keiic-3aaua,
aising hinance Listening. Reading. Language work. Skills. Case study. TPOEKT
13. | Working across cultures_3|Discussion “Meetings”. Tecr, onpoc
Mpe3CHTalA

14,

Customer service

Discussion “Factors and importance of customer service”.
Listening. Reading. Language work. Skills. Case study.

Ompoc, keiic-3a1aya,
JIeJIoBast
poJieBasi urpa

15. . . Discussion “Ways of handling crises” Listening. Reading. | Tecr, onpoc, keiic-
Crisis management Language work. Skills. Case study. 3amaua

16. d I Discussion “Acquisitions, mergers and joint ventures”.| Ompoc, keiic-3ama4a
Mergers and acquisitions |} jstening. Reading. Language work. Skills. Case study.

17. Discussion “International negotiations”. Tecrt, ompoc, kelic-

Working across cultures_4

3ajJa4dya

18. | Being international Listening and discussion. Reading and language. Bussiness| Onpoc, keiic-3agaua
skills. Case study. IPOEKT
19. .. Listening and discussion. Reading and language. Bussiness| Ompoc, keiic-3anaua,
Training kills. Case stud
sKills. Case stuay. [HenoBast poneBas
urpa
20. ) Listening and discussion. Reading and language. Bussiness| Tecr, npesenranus
Partnerships skills. Case study.
21. . . . Listening and discussion. Reading and language. Bussiness| Ompoc, keiic-3ama4ya
Revision Units1-3 skills. Cgse study. ’ e ’
22. | Energy Listening and discussion. Reading and language. Bussiness Onpoc, keiic-3aaua
skills. Case study. neoBast
poJieBast urpa
23. |Employment trends Listening and discussion. Reading and language. Bussiness| Onpoc keiic-3anaua,

skills. Case study.

[enoBast poseBast
urpa

24, BUSi hi Listening and discussion. Reading and language. Bussiness | Tecr, ompoc, keiic-
usiness etnhics skills. Case study. 3a1aua
25. . . . Listening and discussion. Reading and language. Bussiness| Onpoc, keiic-3anaua
Revision Units4-6 : poc, ’
skills. Case study. enoBas
poJieBas urpa
26. . . Listening and discussion. Reading and language. Bussiness | Onpoc, keiic-3anaua,
Final Test + Presentation | s Case study. poeKT
27. | Being international Listening and discussion. Reading and language. Bussiness| Tecr, ompoc,
skills. Case study. npe3eHTaNns
28. .. Listening and discussion. Reading and language. Bussiness | Ompoc, keiic-3a1aua,
Training skills. Case study. MPOEKT
29. . Listening and discussion. Reading and language. Bussiness ic-
Partnershlps il Cgse g g guag Ompoc, keiic-3a1aua,
. Y. nesoBas
poJieBas urpa
30. Listening and discussion. Reading and language. Bussiness| Onpoc, keiic-3anaua,

Revision Units1-3

skills. Case study.

npe3eHTaluus




31. | Energy Listening and discussion. Reading and language. Bussiness | Tect, ompoc, keiic-
skills. Case study. 3ajada
32. |Employment trends Listening and discussion. Reading and language. Bussiness| Onpoc, keiic-3anaua,
skills. Case study. JleNoBas posieBast
urpa
33. . . Listening and discussion. Reading and language. Bussiness | O fic-
Business ethics Kill Cg d J Jteg HIpoc, IeHemsa/ata,
skills. Case study. JHenoBas poneBas
urpa
34. .. . Listening and discussion. Reading and language. Bussiness | Tecr, npesenrarus,
Revision Units4-6 skills. Case study. MIPOEKT
35. | Finance and banking Listening and discussion. Reading and language. Bussiness | Onpoc, kelic-3a1aua
skills. Case study.
36. Listening and discussion. Reading and language. Bussiness iic-
Consultants skills. Case stud Onpoc, Ketic s
. Y. JICITOBAst POJICBast
urpa
37. Listening and discussion. Reading and language. Bussiness| Ompoc, keiic-3anaua,
Stratergy ;
skills. Case study. npe3eHTALUs
38. . . . Listening and discussion. Reading and language. Bussiness | Tecr, ompoc, keiic-
Revision Units 7-9 skills. Case study. 3anaya
39. | Doing business online Listening and discussion. Reading and language. Bussiness| Onpoc, xeiic-3azaua,
skills. Case study. JleNoBast posieBast
urpa
40. [New business Listening and discussion. Reading and language. Bussiness| Onpoc, keiic-3amaua,
skills. Case study. JleNoBasi PosieBas
urpa
41. Project t Listening and discussion. Reading and language. Bussiness| Tecr, npesenrarus
roject managemen skills. Case study.
42, . . . Listening and discussion. Reading and language. Bussiness | Omipoc, keiic-3aiaua,
Revision Units 10-12 skills. Case study. mpoexT
43. . . Listening and discussion. Reading and language. Bussiness iic-
Final Test + Presentation |, Cg q J Jueg Onpoc, kefic-sanaia
skills. Case stu y JACJI0OBasd poJieBas
urpa

HpI/I HU3YUCHUU JUCHUIIINHBI

oOpazoBarenbHbie TexHOJorun B cooTBeTcTBUM ¢ DI'OC BO.

2.3.3 IIpumepHasi TeMaTHKA KypPCOBBIX PadoT (IIPOEKTOB)

He npenycMmoTpeHsI.

IMPUMCHACTCA  3JICKTPOHHOC O6y‘ICHI/Ie,

JUCTaHIIMOHHBIC

2.4 TlepevyeHb Y4eOHO-METOAMYECKOr0 oOOecmeveHHs ISl CAMOCTOSITEIbHOH PadoOThI
00y4arouUXCcs M0 JUCHHUILVIHHE (MOYJII0)

[NepeueHp y4eOHO-METOINUECKOTO 0OECTIEYEeH S AUCIIMIUINHBI 110 BHITOIHEHHIO
Ne Bung CPC CaMOCTOSTENTFHON pabOTHI
1 |CamocrosTenbHOe — W3y4eHHUE|Memooduueckue yKA3aHus NO OpP2aHU3AYUU CAMOCHMOAMENbHOU pabomel 1o
paszeNioB, CaMOIIOATOTOBKA U |ducyuniune «/e1080t uHoCmpanHlil A3bIK (Repabiil)y, ymeepaicoentvle Kagheopou
MNOATOTOBKA K TEKYLIEMY|NpUKIAOHOU TUHSGUCTHUKY U HOBbIX UHQOPMAYUOHHBIX MEXHOI02UU, NPOMOKo Ne 7
KOHTPOJIIO om 14.05.2021 2.

Y4eOHO-MeToInYeCKHe MaTepuallbl JUIsl CaMOCTOSITENbHONW paboThl O0yYarolMXcs W3 4ucia
MHBAJINIOB U JIAL C OTPaHUYEHHBIMH BO3MOXKHOCTSIMH 3710poBbst (OB3) mpenocrasnstorcs B hopmax,
alalTUPOBAHHBIX K ONPAaHUYEHHSM UX 30POBbsI U BOCIIPUATUS HHPOPMALIUU:




Jlnis a1 ¢ HapyIeHUsIMH 3pEHHUS:

— B I1e4aTHOM (hopMe yBEITMUYCHHBIM HIPU(TOM,

— B (popMe 3JIEKTPOHHOI'O IOKYMEHTA,

— B popme ayauocaiina,

— B ITeyaTHOM opme Ha s3bike bpaiis.

JI1s AL ¢ HapyIIeHUsAMHU CIlyXa:

— B [Ie4aTHOM (opme,

— B (popMe PIIEKTPOHHOTO IOKYMEHTA.

JUis iy ¢ HapyIeHUsIMHM OIIOPHO-/IBUTATENIBHOTO anapara:

— B miedaTHo opme,

— B (popMe 3JIEKTPOHHOI'O IOKYMEHTA,

— B popme ayauodaiina.

JlaHHbI TlepedeHb MOXKET OBITh KOHKPETH3HpPOBAH B 3aBHUCHUMOCTHM OT KOHTHMHI€HTA
00yJaromuXxcs.

3. O6pa3oBaTejIbHbIE TEXHOJIOTHMH, IPUMeHsIeMble IPH 0CBOCHUM JMCIUIIIMHBI (MOAYJIsST)

OO0pa3zoBarenbHbIe TEXHOJOTHH, WCIOJB3yeMbIe B MpoOIecce peaiu3aluu Kypca «/lemoBoit
MHOCTPaHHBIA A3bIK (IIEPBBIM)» HampaBleHbl HAa AKTHBHU3ALMIO I103HABATEIbHON JESITEIbHOCTU
CTY/ICHTOB, Pa3BUTHE CIIOCOOOB MPOTYKTHBHOM JEATEIBHOCTH, PACIIMPEHUE CTPATETHH 00YyJarOIIIXCs
pu pabote ¢ UHPOPMAITMOHHBIMU TEKCTAMH, CTUMYJIUPOBAaHUE KPUTUYECKOT'O ¥ TBOPUECKOTO IOIX0/1a
K PEIICHUIO YYeOHBIX 3a7ad ¥ MOACITHPOBAHMUIO MPO(ECCHOHATBLHOW AEATENBHOCTH, AKTHBH3ALUS
COTPY/ZHUYECTBA, pa3BUTHE YMEHUIN pabOTaTh B KOMAH/IE NP PEILICHUH .

[Tpu ocBOeHNU AUCIUTUTMHBI IPUMEHSFOTCS CIIEAYIONIHE 00pa30BaTeIbHbIE TEXHOJIOTHH:

1) AuddepenumrpoBanHoe oOyueHHe — OpraHu3alms o0pa3oBaTEIbLHOIO MpoIecca Ha OCHOBE
ydeTa MHIWBUAYAIbHO-TUIIOJOTHYECKMX OCOOCHHOCTEH 00yJaromuxcsi ¥ BapUATHBHOTO MOCTPOCHHUS
y4eOHOro mpolecca B BBIACICHHBIX Ipynnax. Peanmusyercs myTreM BKIIOUEHHs B y4eOHBIH mpoliecc
3aJlaHuil Pa3IMYHOTO YPOBHS CIIOKHOCTH (pENpOAyKTUBHBIN, MPOJBUHYTHIA, TBOpueckuii). [Ipu
UCMOJb30BaHUU UG GEPEHIIUPOBAHHOTO IOJX0AAa HCHONb3YeTCsl METOJ MajblX TIpPYII, METOJ
MIPOEKTOB.

2) NnrepakTuBHOE OOyudeHHE KaK CIOCOO OpraHu3alui y4yeOHOro mpoiiecca, Mpu KOTOPOM
CTYZIGHTBl W TIpErojaBaTellb AKTUBHO B3aMMOJCHCTBYIOT Ipyr ¢ ApyroM. Kaxaplii y4acTHUK
B3aMMOJICHCTBHSI BHOCHT CBOM BKJAJd, B XOJi¢ pabOThl MPOMCXOJUT OOMEH HICSIMM, 3HAHHIMH,
BBIpa0OTKa COBMECTHBIX CHOCO0OB neicTBus. MHTepakTHBHOE OOy4YeHHE peanu3yeTcs B XOJIe
(bpoHTaTBHOM, TPYNIOBON M mapHOW paboThl. [Ipu3HaKu MHTEPAKTHUBHOTO OOy4YeHMs: KOMQOpTHas
MICUXOJIOTHYECKass ~ arMocepa  3aHATHH, TO3BOJSIOMIAs  CTYAEHTY  YyBCTBOBaTh  CBOIO
MHTEIJUIEKTYaJIbHYIO COCTOSATENIHOCTh, MCUXOJIOTHYECKYIO 3aLIUIIEHHOCTh; CAaMOCTOSATENIBHBIA MOUCK
00yJaroIMMUCST BapUaHTOB PEIICHHUS ITOCTABICHHON y4eOHOW 3amaud; MPH 3TOM HCKIIOYAETCs
JOMUHHUPOBAHUE KaKOT0-IM0O0 y4acTHHKA y4eOHOro mpoliecca Wik Kakoi-m1ubo uaeu, mpeBOCX0ICTBO
AKTUBHOCTH OOYYalONIMXCS HaJl aKTHBHOCTHIO TpEIOJaBaTelsi, akKTHBHOE BOCIIPOW3BENICHHE paHee
MOJTyYEHHBIX TEOPETUYECKUX 3HaHUI B HOBBIX YCIOBHAX, HATUYME OOPaTHOM CBS3H.

3) IIpobGnemHoe oO0yueHHE KaKk TEXHOJOTHS, OCHOBaHHas Ha CTPYKType ydeOHOro mpoiiecca,
MPEIOIararollero pa3peleHue MmocieA0BaTeIbHO CO3aBaeMbIX yYEOHBIX MPOOJIEMHBIX CHUTYaIH.
[Ipobnemuass cuTyanuss —  OCO3HAHHOE  HWHTEJUIEKTyalbHOE  3aTpyAHEHHE, MOPOXKIaeMoe
HECOOTBETCTBHEM MEXJY HMEIOIIMMUCS 3HAHUAMH M TEMH, KOTOpble HEOOXOAMMBI Ul PELICHHUs
BO3HUKIIECH CUTyalluu. Y4ueOHas mpo0iieMa HalpaBIIsieT MBICITHTENBHBIN TIOUCK, TPOOYKIAeT HHTEPEC K
uccnenoBanuio. [Ipobrema Beipaxaercs B popme npoOIeMHOT0 BOIPOca WM IPOOJIEMHOTO 3a/1aHHsL.

JUis 1M1l ¢ OrpaHUYEHHBIMH BO3MOXHOCTSIMHM 3/10pOBbsl NIPEAyCMOTpEHAa OpraHu3alus
KOHCYJIBTAIIU! C UCIIOJIb30BAHUEM JIEKTPOHHOM IIOYTHI.

4. OneHo4YHble CpeaCcTBa JJIsl TEKYLIero KOHTPOJISA YCIIeBAEMOCTH W NPOMEKYTOYHOM
aTTecTaluu



O1eHOYHBIE CpeCTBA MPEAHA3HAYCHBI TSI KOHTPOJIS U OIIEHKH 00pa30BaTEIbHBIX JIOCTHKCHUN
00y4aroImuxcs, OCBOMBIIMX TNPOTrpaMMy Y4eOHOH IMCUUIUIMHBI «/[en080l UHOCMPAHHLIU A3bIK
(nepawiii)».

O1ieHOYHBIE CPENICTBA BKIIIOYAET KOHTPOJILHBIC MAaTEpHabl JUIsl TMPOBEICHUS TeKYIIero
KOHTPOJIA B hopme

Y MPOMEKYTOUYHOI aTTecTaluu B (hopMe BOMPOCOB K 3aueTy (7 ceMecTp) u dK3aMeHy (8 cemectp).

- IOJITOTOBKH U 3aIIUTHI pedepara,

- TECTUPOBaHMUS,
- YCTHOTO OIIpOoca,

- IOATOTOBKH U NIPEACTABIICHUSA Hpe3eHTaHHﬁ,

-Kelc-3a1a4n,

-JICJIOBOM POJIEBOM UTPBHI,

- IPOCKTA.

CprKTypa OLICHOYHBIX CPECACTB JIsA TeKyHIeﬁ H l'[pOMC)KyTO‘lHOﬁ aTTeCTallun

HaunmeHoBaHME OLIEHOYHOTO Cpe/ICTBA
No Kon u HaumeHoBaHue =
Pesysprarel 00y4eHus Texymmii IIpomesxyTouHas aTTecTalys
n/m WHIUKATOpa
KOHTPOJIb

HOIIK-1.1 3Haer 3akoHoMepHOCTH | Tect, ompoc, Bompock! Ha 3auete 1-5

JleMOHCTpHUPYET HCTIOIb30BAHUS MIPOEKT Bomnpocs! Ha sx3amene 1-7

CIIOCOOHOCTD KOMMYHUKAaTHUBHBIX

aHATM3UPOBATH CTpaTeruii U TaKTUK,

3aKOHOMEPHOCTH PUTOPHHCCKIX u

A — CTHIIICTUIECKUX
1 | xoMMyHHKaTHBHBEIX

CTpaTeruil U TakTHK,

PUTOPHUYECKHX H

CTHITUCTHICCKHUX

MIPUEMOB, IPUHSTHIX B

Pa3HBIX CTHIIAX

KOMMYHHUKAIMU

HOIIK-1.1 Vmeer  ananusupoBath | Ompoc, Bompocs! Ha 3adere 6-10

HemoncTpupyeT 3aKOHOMEPHOCTH IPOEKT, Kefic- Bonpocs! Ha sx3amene 9-15

CIIOCOOHOCTD HCII0JIb30BaHUs 3aaua

AHAJIM3UPOBATH KOMMYHHKATHBHbIX

32KOHOMEpPHOCTH CTpaTeTHd ¥ TaKTHK,

HCTIONB30BaHUS PHTOPHHICCKIX "
2 | KOMMYHUKaTHBHBIX CTHITHCTHHECCKHIX

CTpaTeruil U TakTHK,

PUTOPUYECKUX U

CTHIIMCTUYECKHUX

MIPUEMOB, IPUHSTHIX B

Pa3HBIX CTHIIAX

KOMMYHHUKAIUU

HOIIK-1.1 Brageer cmocoGHOCTBIO | Ompoc, acce, Bompocs! Ha 3auete 11-15

HemoHCTpHpYeT aHAJM3UPOBATH JleNoBast poJieBas Bomnpocs! Ha 3x3amene 16-22

CIOCOOHOCTB 3aKOHOMEPHOCTHU Arpa

aHaJIN3UPOBAThH HCIONb30BaHUS

3aKOHOMEPHOCTHU KOMMYHHUKATHBHBIX

HCIONb30BaHUS CTpaTeTHi ¥ TaKTHK,
3 | KOMMYHUKaTHBHBIX PHUTOPHUYECKHUX u

CTpaTeruii ¥ TaKTHK, CTHIINCTUIECKHUX

PUTOPUYECKUX U

CTHJTUCTHIECKUX

MIPUEMOB, IPUHATHIX B

Pa3HBIX CTHIISIX

KOMMYHHUKAIAH

HOIIK-1.2 ITpumensier 3Haer WMpokui crmektp | Tecr, Bomnpocs! Ha 3agere 16-20
4 OCHOBHBIE ITOHATHSA U KOMMYHUKaTHUBHBIX TIpe3CHTALIH, Bompocs! Ha 5x3amene 23-27




KaTeropuu COBPEMEHHOM

cTparer Ui u TAaKTHK,

ACJI0OBas poJieBas

JIMHTBUCTHKH B PHUTOPHUYECKHUX M | yrpa
HpO(beCCPIOHaHLHOﬁ CTUIINCTUYCCKHUX
JESTEIBHOCTH MIPUEMOB, TPHUHATHIX B
Ppa3HbIX CTHIISIX
KOMMYHUKAIINH, B
po¢eCCHOHATBHOM
JEATEIbHOCTH
HOIIK-1.2  Ilpumenser | YMmeer npumeHTs | Ompoc, Keiic- Bomnpocs! Ha 3auere 21-25
3HaHUE MIUPOKOTO CIIEKTpa | 3HAHHE IIMPOKOTO | 3ajada, JesoBas Bompocs! Ha sx3amene 27-30
KOMMYHUKaTHBHBIX CTIEKTpa poseBast urpa
cTpaternii ¥ TaKTHK, | KOMMYHHKAaTHBHBIX
PHUTOPHUYECKHX 1 | CTpaTeTMii ¥ TakTHK,
CTHIIMCTHYECKUX ITPUEMOB, | PUTOPUYECKUX "
NPUHATBIX B PAa3HBIX | CTHJIMCTUYECKHX
CTHJISIX KOMMYHHKAlliM, B | TIPHEMOB, MNPUHATBIX B
poeCCHOHATBHOMI Pa3HBIX CTHIIAX
JeATEIbHOCTH KOMMYHUKAIINH, B
npodheCCHOHATBHOMI
JeATeIbHOCTH
HOIIK-1.2 [pumenser | Bnaneer yMeHueM | Ompoc, Bomnpocs! Ha 3agete 26-30
3HaHME [IMPOKOTO CIIEKTpa | HMPUMEHSThH BHAHHME | woio nanaua, Bomnpocs! Ha 3x3amene 31-35
KOMMYHHUKaTHBHBIX LIHPOKOTO CIIEKTpa
. JieIoBast poseBas
cTpaTernii ¥  TaKTHK, | KOMMYHHKAaTHBHBIX
PUTOPUYECKHUX u | crpateruii u TakTuk, | 1'P2
CTHJIMCTHYECKUX ITPUEMOB, | PUTOPUYECKHX u
NPUHATBIX B Pa3HBIX | CTHJIMCTUYECKHX
CTHJISIX KOMMYHHKAlliM, B | TPHEMOB, MNPUHATBIX B
poeCCHOHATBHOMI Pa3HBIX CTHIIAX
JeSTEIbHOCTH KOMMYHUKAIINH, B
npoQeCcCHOHATBHOM
JIeATeIbHOCTH
HOIIK-1.3 O6ecrieunBaer | 3Haer, KaK | Ompoc, nenoBas Bomnpocsr Ha 3auere 31-33
peammsanuio obecrieunBaTh posieBas urpa, Bompocsr Ha sx3amene 36-40
MeJlarorMeckoll npouecea | peammsaluio rect
Ha OCHOBE HCIOJIb30BAHUS | MEIarornyeckon
LIPOKOTO CIEKTpa | mpolecca Ha OCHOBE
KOMMYHHUKaTHBHBIX HCTIONIb30BAHMSA
CTpaTeruii v TakTHK, HIUPOKOTO CIIeKTpa
PHUTOPHYECKHX U | KOMMYHHKATHBHBIX
CTHJIMCTUYECKUX ITPUEMOB, | CTPAaTErHil U TaKTHK,
NPUHATBIX B Pa3HBIX | PUTOPUYECKUX u
CTHJISIX KOMMYHHUKAIIUU CTHJINCTUYECKUX
NIPUEMOB, TPHUHATHIX B
Ppa3HbIX CTHIISIX
KOMMYHUKAIHH
HOIIK-1.3 OGecneunBaer | Ymeer  obecneunBath | Tecr, Bonpocs Ha 3auerte 34-37
peanusanuo peanu3anuo TIpe3eHTAIHs Bomnpocs! Ha 3x3amene 41-45
TelarorMyecKoi mporecca | Heaarornyeckon Keiic-3aaua
Ha OCHOBE WCIIOJIb30BAaHUs | Tpoliecca Ha OCHOBE
LIPOKOTO CIEKTpa | HCIOJIb30BAHUS
KOMMYHHUKATHBHBIX LIMPOKOTO CIIeKTpa
CTpareruii v TakTHK, KOMMYHHUKATHBHBIX
PHUTOPHYECKHX W | cTpaTeruii M TaKkTHK,
CTHJIMCTHYECKUX TPUEMOB, | PUTOPHYECKUX u
NPUHATBIX B PA3HBIX | CTHIMCTHYECKUX
CTHJISIX KOMMYHUKAIUU NIPUEMOB, TPHUHATHIX B
Ppas3HbIX CTHIISIX
KOMMYHUKAIUN

HOIIK-1.3 Ob6ecnieunBaer
peanuzanuio
TeJIarOrMYeCcKor mporuecca

Bnageer ymeHusAMH U
HaBBIKAMU
obecrieunBaTh

Ormpoc, aenoBast
poseBasi urpa,

Bomnpoce! Ha 3auere 38-40
Bomnpocs! Ha sx3amene 46-50




Ha OCHOBC HMCIIOJIb30BaHUA peajin3anunro TECT

IIHUPOKOIo CIICKTpa MeJaroruuecKom
KOMMYHUKAaTHUBHBIX mponecca Ha OCHOBE
CTpaTel"I/Iﬁ " TaKTHUK, UCIIOJIb30BaHUA
PUTOPUYCCKUX u IOHUPOKOTro CIICKTpa

CTHIIMCTHYECKUX ITPUEMOB, | KOMMYHHKAaTHBHBIX
NPUHATBIX B PAa3HBIX | CTPATETHH U TaKTHK,
CTHIISIX KOMMYHUKAIHN PHUTOPHUYECKHX n
CTHIINCTHIECKUX
MIPUEMOB, TPHHATHIX B
Ppa3HbIX CTHIISIX
KOMMYHUKAIHN

TunoBble KOHTPOJIbHbIE 33/IaHUSl WJINM HHble MaTepHaJibl, HEOOXOAUMbIE [JIsi OLEHKH
3HAHMH, YMeHMii, HABBLIKOB M (WJHM) ONBITA /AeATEJbHOCTH, XAPAKTEPHU3YIOIIMX ITaNbI
¢dopMupoBaHusi KOMIIETEeHIM B MIpollecce 0CBOEHUS 00pa30BaTeILHOI MPOrPaMMbl

IIpumepHbIe BApMAHTHI TEKYILUX TECTOBbIX 3a/IaHUM.

Give Russian equivalents:

brand awareness market segment

brand loyalty market leader

brand stretching market follower
product launch product challenger
product lifecycle a price rate

product range negotiations

product placement car-manufacturing plant
product endorsement to expand

value for money to grow rapidly
top-of-the-range international domains
durable brand to generate revenue
inexpensive purchase superior returns
timeless goods to boost sales

to sell under brand to reposition the brand
label

Define the difference between the following phrases and use them in the sentences of your own:

WTO (World Trade Organisation) # ICC a quota # a tariff

(the International Chamber of Commerce)

GDP (Gross Domestic Product) # infant industry # strategic industry
GNP (Gross National Product)

just-in-time manufacturing # consignment # shipping

lean manufacturing

consumer questionnaire # opinion poll a clean bill of lading # a letter of credit
inspecting # benchmarking to pay overdue # to pay promptly
down-market # low-cost a receipt # a warranty

deregulation # laisser-faire management refund # reimbursement

A Complete the sentences with the words in the box.

bush grapevine  nutshell stick wall

I'heard it on the you’ve been promoted.



| asked Rudy to say yes or no, but he just beat around

the .Look, in a , my trip to Singapore was a
huge success.
I think you got the wrong end of the . ’'m not going on holiday, I’'m going on a

business trip.John just doesn’t listen. It’s like talking to a brick___.

B Choose the correct words to complete each sentence.
We’re meeting tomorrow to discuss the new (market / marketing) strategy.

Can we discuss the (sales / price) figures? | was expecting an increase, not a

decrease.We’re excited about the launch of the new (product / brand) range

in South America.

I’d like you to meet Liam. He’s the one who organised the successful advertising
(image /campaign) in London last year.

We have brand (loyalty / leader), we just need to increase our market share.

C Complete the multi-word verbs with off. on or up.

Lufthansa pilots cancel strike

Lufthansa pilots have called 10 Lufthansa tens of millions of euros. 24 hours when the two sides agreed to
..................... 16 strike action The union’s action had built 20 carry .....................’’negotiating.
planned for next week after new talks  ......coeeiiiiiieannn 1% the dispute into Lufthansa says strike action costs it at
Were setri il . 7 with the one of the worst to hit Germany in least €25m a day.

5 German airline. recent years, adding to a wave of

The announcement late on 15 industrial action across the European

Wednesday averted, or at least airline sector, which has also affected FT
{2111 S 18 a four-day British Airways.
stoppage that could have cost In the end, the stoppage ended after FINANCIAL

TIMES

D Put the words in the correct order to make sentences.

morning strategy marketing purpose our of discuss the to
meeting is thisThe

I’ve idea heard a best long

the time forThat’s _

they however are crazy want you all your
ideas, thinkWe _

other about ideas this we do can

about what ?Any

New York City was thinking we maybe
goshouldtol _____

Manhattan hotel in could go just
four-star for aWe _

will a idea, that’s, money good

because save itYes,

Kpurepun onenkn recra.
OreHka o TECTy BBICTABIIAETCS IPOMOPIHMOHAIBLHO JI0JIE MPABUIbLHBIX OTBETOB!
90-100% — orieHKa «OTIUIHOY
75-89% — o11eHKA «XOPOIIIO»
60-74% — o1eHKA «yIOBICTBOPUTEIHHOY
MeHee 60% MpaBUIIBHBIX OTBETOB — OLIEHKA «HEYIOBIECTOPUTEIBHOY.



IIpuMmep 3axaHus AJI9 TPYNIIOBLIX IPOEKTOB:
1. Make a presentation of a successful company. Talk about history, mission
statement, innerpolicies, reasons for being successful.
2. Make up team-building activities. Present them in class.

IMpumep
3aueTrHoro 3aganus:Find words from the article to
complete the table:

verb noun
collaborate

collapse

define
engage
explode
find

prevalence

research

True or false? (lines 1-44).

a) There is great mistrust of companies at the moment.

b) When there is mistrust, everything that companies do is misunderstood.

c) Corporate communication is seen as increasingly two-way.

d) The best companies have just continued to use their traditional public relations
departments inorder to communicate.

e) In their new approach to communication, companies have been paying attention to
five thingsin particular.

Find expressions (lines 45-65) that refer to the following:
a) a subject that can be used in different forms of communication (5 letters)

b) what people expect when they buy a company's products (5 letters)

c) what they expect to see as guiding a company's behaviour (6 letters)

d) employees, shareholders, suppliers and, above all in this context, customers (12 letters)
e) giving money to charity (12 letters)

f) having good environmental policies (5 letters, 5 letters)

g) things that society as a whole thinks are important (6 letters, 6 letters)

h) actions that have not been taken before (11 letters)
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Time for communication

to move towards centre stage

Paul Argenti

The last few years have seen the big-
gest collapse in confidence in
business in almost a century — to the
point where probably the least
trusted spokespeople on the planet
today are corporate executives.
When intense mistrust prevails,
whatever a company does says
something about it, everything com-
municates. and communication
affects everything.

This is changing the definition of
communication. Communication
today is more of a two-way dialogue
and this has been aided by the rise of
social media like Facebook and
Twitter and the explosion of infor-
mation-sharing online. Today’s
best-in-class companies, such as
Dell in the US and Philips in Europe,
do not just engage in dialogue. They
use the latest technology as a source
of ideas, opinions and competitive
intelligence, for product develop-
ment, employee engagement and
media monitoring.

In addition fo rethinking the defi-
nition of communication, the best
companies are rethinking its struc-

30 ture. There is a greater need for
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integration, collaboration and part-
nership among corporate leadership,
human capital, finance, sales and
legal teams.

Another change in communica-
tion by leading companies is the
rethinking of key themes. This was
the main finding of research by the
Tuck School of Business at Dart-
mouth, conducted with Doremus, a
business-to-business communica-
tions agency. It found that the
best-in-class companies have been
guided by six themes:

a Focus on value and values
Stakeholders demand value for
money when buying goods and ser-
vices, but they also expect to see a
strong set of corporate values in the
companies with which they do busi-
ness. Walmart, Hyundai and BMW
have used this theme in their adver-
tising and communications.

b Evolve a sense of responsibil-
ity Corporate responsibility today is
not just about philanthropy or being
green. It is about companies being
responsible across all business prac-
tices. NGOs, consumers, employees
and investors are ready to punish
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companies that ignore evolving
social values. JPMorgan Chase has
done a fabulous job reflecting its
corporate responsibility initiatives
on its website and in advertising.

¢ Strategy must drive communi-
cation As Jon Iwata, IBM’s senior
vice-president for marketing and
communications, puts it: “Lincoln
said, ‘Character is the tree; reputa-
tion is the shadow.” I'm afraid too
many people in PR, marketing and
advertising spend more time manip-
ulating the shadow than tending to
the tree.”

d Shifting from the problem to
the solution Stakeholders are most
receptive to realistic and optimistic
plans, and are often ready to pay
less attention to problems of the
past year.

e Not communicating is a com-
munication in itself You either tell
your story or have it told for you.

f Re-evaluate positioning The
crisis has led to disruption in how
companies are thought of by con-
stituencies, which provides a
tremendous opportunity to reposi-
tion, rebrand and redevelop.




Kpurepun oueHku Tecra.
Or1ieHKa Mo TECTY BBICTABJISIETCS MTPOMOPIIMOHAIBHO JI0JIe IPABHILHBIX OTBETOB:
90-100% — omeHKa «OTIAYHOY
75-89% — o1ieHKa «XOPOIIO»
60-74% — orieHKa «yTOBJICTBOPHUTEIBHOY
MeHee 60% MpaBUIbLHBIX OTBETOB — OLIEHKA «HEYIOBIETOPUTEIBHO»

Poaesasi urpa.

PosaeBasi urpa 1

1 Tema «Kappepa agumiaomMara»: ydyaCTHMKaM IIpeAjaraercs IOATOTOBUTh M IIPOBECTH
JUCKYCCHIO 110 M3YyYEHHOH TeMme ¢ 1elblo (JOPMUPOBAHME KOMIUIEKCA 3HAHMW W yMEHMH Juis
BBIPA0OTKH CTPATETUU U TAKTUKHU MPOPECCUOHATBHOIO OOIIEHMSL.

2 KoHuenumsi Wrpbl: BEAyIIMH TEIEBU3MOHHOM NpOrpaMMbl MpUIJIAllIaeT Ha Mepenady,
HOCBALICHHYIO TeMme «Jlerko nm craTh AumiaoMaroM?». B TeneBU3HOHHOM OOCYXIEHUU
IPUHUMAIOT Y4acTUE JUIIJIOMATHI-3KCIIEPThI; KPYyr O0OCYKJAaeMbIX BOIPOCOB BKJIIOUAET B ceOs
cilefyomye: rae o0ydaroT JAMIUIOMAaTOB, IIOJIOKUTENIBHBIE M OTPHUIATENbHbIE CTOPOHBI
npodeccun, npopeccuoHaIbHbIE KAYECTBA YCHEIIHOTO IUIIOMATa, T. 1.

3 Poau: - BEIYLIUH TEJIEBU3HOHHOM Nepelayu;
- TpUITAlllEHHble TOCTM — ONBITHbIE JUIUIOMAThl (CHELMAIUCTBl B 001acTH
MOJINTUKU, SKOHOMUKH, CBSA3€H ¢ OOIIIECTBEHHOCTHIO U T.11.);
- 3pUTENHN B TENECTYANN

4 Osxupaemble pe3yJbTAThl: INPOBEACHUE HWIPHI IO3BOJIUT 3aKPENHUTh U aKTUBU3UPOBATH
JIEKCUYECKHUI 3amac TeMaTH4eCKOW JIEKCHKHU, pPa3BUTh HAaBBIKM T'OBOPEHHUS (TIOArOTOBIIEHHOE U
HEMOATOTOBJIEHHOE BBICKAa3bIBAaHUE) M ayAWPOBaHUS, MOBBICUTH YPOBEHb KOMMYHHUKATHBHOU
KYJIbTYpbl YYaCTHUKOB.

PosieBast urpa 2
1 Tema «MesKayHapoAHbIe OTHOLICHUSD): YYACTHUKAM MpeUIaracTcs MOATOTOBUT U IIPOBECTH
WHTEPBBIO 110 U3YYEHHOU TEME.

2 KoHuenuusi Mrpbl: MTHOCTPAHHBIN KYPHAJIUCT OEpeT MHTEPBBIO Y POCCUICKOIO TUILIOMATA.
Kpyr o0cyxIaemMbIX BOIPOCOB BKJIIOYAeT B ceOsl CIEAYIONIHe: HCTOPUS MEXIYyHApOJHBIX
OTHOILIEHHUH MEX]ly ABYMS CTpaHaMH, OTHOILLICHHS Ha YPOBHE I'J1aB FOCYJapCTB, OJIUTHYECKUE U
HKOHOMHUYECKUE OTHOIIEHUS, BOIPOC O COOJIOACHUE MPaB YeIIOBEKa.

3 Posn: - nHocTpanHslii xypHanucT (u3 CLIA, Kutas wiu Snoxun);
- BBICOKOITOCTAaBJIEHHBIN POCCUICKHI TUIIIIOMAT;

4 Oxugaembple pe3yJbTaThbl: IPOBEACHUE HWIPBI IO3BOJIAT 3aKPENHUTh M AKTHUBU3MPOBATH
JIEKCUUYECKUI 3armac TeMaTHYeCKOW JIEKCHKH, Pa3BUTh HABBIKU TOBOPEHHUs (TIOATOTOBIEHHOE M
HEMOJIFOTOBJICHHOE BBICKA3bIBAaHUE) M ayJUPOBaHHUA, MOBBICUTH YPOBEHb KOMMYHHUKATHUBHOMN
KYJIbTYpbl Y4aCTHUKOB.



Kpurepum ouenku:

15-13 0amioB BBHICTABISACTCS CTYACHTY, eclii OH HaOpan 6onee 90 % OT BO3MOXKHOIO UYMCIA
NIEPBUYHBIX OAJUIOB 32 YCTHBIH OTBET.

12-11 GannoB BBICTABISAETCS CTYACHTY, €Ci OH HaOpan Oonee 75 % OT BO3MOXKHOTO UHCIIA
NIEPBUYHBIX 0AJUIOB 32 YCTHBIH OTBET.

10-9 GamroB BBICTABISECTCS CTYIEHTY, eciu OH HaOpan 6onee 60 % OT BO3MOXKHOIO YHCIIA
NEPBUYHBIX OAJUIOB 32 YCTHBIH OTBET.

8-0 OamnoB BBICTABISICTCS CTYACHTY, €ciu OH HaOpan meHee 60 % OT BO3MOXHOTO YHCIIA
NIEPBUYHBIX OAJUIOB 32 YCTHBIH OTBET.

Keiic-3agaua

3aganue:

- U3YYHUTh BBOJIHBIM TEKCT O TEPPUTOPUATBHBIX pazHOTIacusax Mexay Poccueit u
Slnonueit ¢ no3uumii npeacrapureneit Poccun u SAnonnu;

- CO3/aTh 2 TPYIIBI C IEJNbI0 H3YYUTh MOJIXOABI K PEMICHUIO CIIOpa, peaaraeMble
KQKJI0W CTOPOHOH (Ha MaTepUalbl PYCCKUX M aHTJIOS3BIYHBIX HH(POPMAITMOHHBIX COOOIICHUN);

- IOAATOTOBUTH BBICTYIUICHUS-TIPE3EHTAIINH, OTPAXKAIOIINE HHTEPECHl YUaCTHUKOB CIIOpa
JUIS1 BBIpPAOOTKHA KOMIIPOMHUCCHOTO PEIICHHUS;

- IOATOTOBUTH M MPOBECTH pabouyro BcTpeuy npeacraBureneii Poccuu u SAnonun s
BBIPa0OTKH HanOoJee 3PPEKTUBHOTO pa3pelIcHUs TEPPUTOPUATBHOTO CIIOpa.

Kpurtepuu oueHku:

15-13 GamioB BBICTABISAETCS CTYAEHTY, eciii OH HaOpan 6omnee 90 % OT BO3MOXKHOTO yuCIia
NEPBUYHBIX 0AJUIOB 32 YCTHBIH OTBET.

12-11 GannoB BBICTABISETCS CTYAEHTY, €ciau OH HaOpan Goiee 75 % OT BO3MOXKHOTO 4HcCia
NEPBUYHBIX 0AJUIOB 32 YCTHBIH OTBET.

10-9 mepBUYHBIX OAJIOB BBICTABISAETCS CTYJEHTY, €ClIM OH Habpan 6osee 60 % OT BOZBMOXKHOTO
Yrciia MePBUYHBIX 0AJIJIOB 33 YCTHBIN OTBET.

8-0 mepBHUYHBIX OAJIJIOB BBICTABISETCS CTYJEHTY, €cClii OH HaOpan meHee 60 % 0T BO3MOXKHOTO
YrciIa MePBUYHBIX 0AJIJIOB 33 YCTHBIN OTBET.

3a4eTHO-IK3aMeHAIHOHHBbIE MAaTePUAJbI 1JIsl MPOMEKYTOYHOI aTTecTauuu (3a4eT, 2
ceMecTp)

1. Personality

=

Do personal qualities help people achieve success? What qualities?

How does present-day society measure the success of an individual?

Would you rather be successful in your job or in your private life?

How do competitive relationships between people differ from cooperative relationships?
Have you ever experienced success? Why it was a success for you?

Talk about a person in your life who has inspired you to be successful.

Who is your favourite actor or actress? What do you like about him or her?
Is there any kind of film you don’t like very much? Why?

Do you prefer to see films at home or in the cinema? Why?

10. What kind of films/programs are popular with young people in your country?
11. Do you think that cinema films should have educational value?

12. Is it important for governments to support film-making in their countries?
13. Does friendship mean sacrifices?

14. What does being a good friend mean to you?
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15. Would you like to have a charismatic person as your friend? Why? Why not?

16. Does friendship play an important role in the life of every person?

17. Do you think it is important to keep in contact with friends you make at school? Why?
Why not?

18. Why do some people stay friends for a long time?

19. What ways do you think that entertainment media may develop in the future?

2. Work

20. What personal qualities are important for a politician/journalist/lawyer?

21. How much status does the job of a teacher have in Russia? Why?

22. What personal and professional qualities are important for a position of a marketing
executive/sales manager?

23. What would your dream job be?

24. Would you like to work from home? Why?

25. What are the advantages/disadvantages of working from home from the point of view of
an employer/employee?

26. What are your strengths/weaknesses?

27. Is it possible to find the right person for a job with the help of an interview? Give you
reasoning.

28. Is it fair to ask killer questions at the interview? Why?

29. What should be included in the CV?

30. Can you use the same CV for all job applications?

31. How important is a covering letter? What is it for?

3. Design

32 What does the concept of design include?

33 How did designer ideas developed throughout the XX century?

34 What is the secret of a good design?

35 What are the three products you couldn’t live without?

36 They say people in consumerist society worship material things. Do you agree with that?

37 What is the role of things in our society?

38 Do you agree that designers, like artists have a lot of freedom?

39 Do possessions make people happy?

40 Why do people buy things?

41 Are people in your country wise consumers?

42 1s the design of products important to you? Why/why not?

43 What products do you think designers will develop in the next few years?

44 What special features should clothes that you wear possess?

45 Do things that people buy characterize them? What kind of person would buy a
commuter jacket/ exercise bicycle/spotlight player/iPod speakers?

46 Are handmade items popular?

47 Nowadays, do people still appreciate hand made products?

48 Should children learn to make handmade items?

49 Do people nowadays prefer to buy handmade items?

50 What are the benefits of making handmade items?

OI/;BHKCZ «3aumeHo» evlcmaseisenics, eciu cmy()eHm



10) 3HaeT 3aKOHOMEPHOCTH HWCIOJb30BAaHHSA KOMMYHHKATHBHBIX CTpaTerMii M TaKTHK,
PUTOPUUECKHUX U CTUITUCTUYECKUX TIPUEMOB, MPUHATHIX B PA3HBIX CTHIISIX KOMMYHUKAIUH;

11) ymMeeT MpUMEHSTh 3HAHHE IIUPOKOTO CIEKTPa KOMMYHHUKATHBHBIX CTPATETHil M TaKTHK,
PUTOPUYECKUX U CTUJIUCTUYECKUX TPUEMOB, MPUHATHIX B PaA3HBIX [IEJIOBBIX CTHIIAX
KOMMYHHKAIUH, B IPOo(ecCHOHAIbHOMN 1eATeIbHOCTH;

12) Biajeer yMmMeHHEM OOCCIICYMBATH PEATH3AIMIO MEJArOTHYeCKOi mpoiecca Ha OCHOBE
WCIIOJIB30BAaHUS IMPOKOr0 CIIEKTPAa KOMMYHUKATUBHBIX CTPATErUi U TAKTUK, PUTOPUUYECKHUX U
CTHJIMCTUYECKUX MPUEMOB, IPUHATHIX B PA3HBIX CTHIISIX KOMMYHUKAIUU;

13) 3Haer mpaBWIIa BEICHHUS JCIOBOIO OONICHUS B YCTHOM M MMCbMEHHOW aHTJIMICKON peuu ¢
YUETOM CTUJIMCTHKH OOIICHUS;

14)  yMeeT cHCTEMAaTHU3UPOBATH TPAMMATHYECKUE, CTUIIMCTHYCCKUE, TPArMaTHYCCKUE HOPMBI
aHTIINHCKOTO S3BIKA;

15) BiajgeeT HaBBIKAMH SI3BIKOBOM pabOTHI B Pa3IMUYHBIX BHIAX PEYEBOW ICSITEIBHOCTH M
(dbopMax peun (ayIMpoBaHHE, IMCbMEHHAS M YCTHAS PEUb, YTEHUE OM3HEC-TEKCTOB) C aKIIEHTOM
Ha cBOOOJHOE TOBOpEHUE (CIIOHTAHHBIM MOHOJIOT, IUAJOTUYECKHE BBICKA3bIBAHMUSI, MTOJIUIIOT-
JTUCKYCCHS);

16) 3Haer, KaK MPUMEHSITH MOJyYCHHBIC 3HAHUS ¥ HABBIKH B 33IaHHBIX CHTYAIMIX OOIICHUS B
nporiecce Mpo(ecCHOHANTBHON MPAKTUYECKON IeATEIIbHOCTH.

17) yMeeT MOMOJHUTh M HMHTCHCH(UIIMPOBATH JIEKCHUCCKHI 3arac CrelHaTn3upOBaHHOIM
HaIIpaBJICHHOCTH.

Oyenka «He 3a4UmeHO)» GbICMABIAECMCA, eCU CIYOeHM

- HE YCBOWJI M YaCTUYHO YCBOMWJI MaTepHall,

- 3aTpyJHSETCS JaTh ONpPEAENICHUs OCHOBHBIM MOHATHSM M KaTETOPHSM JEJIOBrO aHIJIMICKOIO
SI3BIKA;

18) He BmameeT yMeHHEM O0CCIICUHBATH PEATH3AIHIO MEIarorn4ecKoi mpoiecca Ha OCHOBE
WCIIOIB30BAaHUSI IIIMPOKOTO CIIEKTPAa KOMMYHUKATHUBHBIX CTPATETU U TAKTHK, PUTOPUUECKUX U
CTUJIMCTUYECKUX IPUEMOB, IPUHATHIX B PAa3HBIX CTHIISIX KOMMYHUKAIUU;

19) He 3HaeT mpaBMJIA BEJCHUS JICIOBOTO OOIICHNUS B YCTHOM M IMMChbMEHHON aHTIIMHCKON peun
C YYETOM CTHIIUCTUKHU OOIICHHUS;

20) He yMeeT CHCTEMaTH3UpPOBATh I'pPaMMAaTHYECKHE, CTHIMCTHYCCKHE, MparMaTHYeCKUe
HOPMBI aHTJIMICKOTO S3bIKA;

21) He BIaaEET HAaBbIKAMH S3BIKOBOW paOOTHI B Pa3IMUYHBIX BHAX PEUYEBOM JEATEILHOCTH U
(dbopMax peuu (ayIupoBaHUe, MUCbMEHHAs U YCTHAS PeUb, YTEHUE OM3HEC-TEKCTOB) C aKIIEHTOM
Ha cBOOOJHOE TOBOPEHHE (CIIOHTAHHBIM MOHOJIOT, IMAJOTUYECKHE BBICKA3bIBAHUS, MOJIMIIOT-
JUCKYCCHS);

22) He 3HACT, KaK MPUMEHSTH MOJTyUYECHHBIC 3HAHUS U HABBIKK B 331aHHBIX CUTYAIMSIX OOIIEHHUS
B Iporiecce npodecCHoHANBHOM MPAKTUYECKON e TeIbHOCTH.

23) HE yMeeT MOIMOJHUTh U WHTEHCH(HUIIMPOBATDH JIEKCHYECKHIA 3armac CrelHaln3upOBaHHON
HaIpaBJIE€HHOCTH.

3a4eTHO-IK3aMeHAIHOHHbIE MATEPUAJIbI VIS MPOMEKYTOYHOH aTTecTanuu (IK3ameH, 4
ceMecTp)

1. What problems can people have with the different forms of communication? How

do youthink those problems can be solved?

Speak about international brands. What makes them successful?

3. Give an example of a company you know which is good at building relationships
with itscustomers. How do they do this?

4. Speak about a person you know who is successful. Why are they successful? What
are thebest indicators of an individual's level of success?
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5. What factors motivate people to work harder? What do you find satisfying and
frustratingabout your work or studies?
6. Define risks. What sort of risks do businesses face (for example: financial risks,
environmental risks)? Can you give some examples?
7. What is the role of a manager? What are the factors to consider in judging the success
of amanager?
8. Speak about advantages and disadvantages of working in teams. Does a team always
needa leader?
9. What are the most / least popular jobs nowadays?

10. What are your plans for your future job? Describe the responsibilities.

11. How to make up a good CV?

12. What professional qualities should any professional possess?

13. What professional qualities do you have? How can they help you to succeed in your
career?

14. Describe your typical working day.

15. What are the advantages and disadvantages of working full-time?

16. What are the advantages and disadvantages of working part-time?

17. What are the advantages and disadvantages of shift work?

18. Speak about the structure of the organization you work for?

19. What is motivation?

20. Tell about Theory X and Theory Y.

21. Do you spend much of your working time on the phone? What problems can you fix
on the phone?

22. How often do you travel on business? Is travel on business a necessary business tool?

23. What can create a good atmosphere in a team?

24. What problems may arise during a business trip?

25. What facilities do you think are most important when choosing a hotel for business?

26. How do you get ready for business meetings or negotiations?

27. What negotiating techniques do you know?

28. What professional and personal qualities are required for negotiating successfully?

29. How do you plan the agenda for the meeting?

30. Why have on-line shops become a popular business? What are their competitive
advantages in comparison to standard shops?

31. What are the cultural stereotypes you’d better to avoid in the business
communication?

32. How have management styles changed in recent years?

33. What professional and personal qualities are typical of a real leader?

34. Is it difficult to build a united working team?

35. What are the components of developing a successful brand?

36. How and where can finance be raised?

37. How important to a company's success is customer care? In what situations can too
muchcustomer service become a problem?

38. What sort of crises do business managers have to face? How is a business crisis
differentfrom a business problem?

39. Can you think of any examples of recent business crises?

40. Define acquisitions, mergers and joint ventures. Think of reasons why one company
mightwish to take over another company.

Kputepun oneHuBaHus pe3yibTaTOB 00y4eHHUsI

OI/}@HKG Kpumepuu OYECHUBAHUA NO IK3AMEHY

Buicoxuti OYEHKY «OMIUYHOY» 3ACIYHCUBAEM CHYOeHm, OCBOUBWIUL 3HAHUS,
VpOBeHb «5» VMeHUsl, KOMnemeHyuu U meopemuieckuil mamepuanr oe3 npobenos;




(omauuno) BbLINOTHUBWIUL 8Ce 3A0aHUs, NPe0YCMOMPEHHble V4eOHbIM NAAHOM Ha
BbLICOKOM  KA4eCMBEHHOM  VPOBHe; npakmuueckue — HABbIKU
npogheccuoHaIbHO20 NPUMEHEHUSL OCB0EHHbIX 3HAHUU CPOPMUPOBAHDL.

Cpeonuii OYEHKY «XOPOULO» 3ACTYAHCUBAem CMYOEHM, NPAKMUYecKU NOJHOCHbIO

VposeHb «4» 0CBOUBWULL  3HAHUA, YMEHUs, KOMNemeHyuu U meopemuyecKull

(xopouio) mamepuan, yueOHvie 3a0aHUs He OYEeHeHbl MAKCUMALbHLIM YUCIOM
0an108, 8 0CHOBHOM CPOPMUPOBAIL NPAKMUYECKUE HABBIKU.

Tlopocosuiii OYEHKY «Y008IeMBOPUMENLHOY 3ACIYICUBAEN CMYOEHM, HYACMUYHO C

VpOoBeHb «3» npobenamu  0C60UGWIUL  3HAHUA,  YMEHUs,  KOMNemeHyuu U

(yoosnemeopume | meopemuueckuii mamepuai, MHo2ue yueOHvle 3a0anusi aubo He

JIbHO) 8bINONHUT, TUOO OHU OYEHEeHbl YUCTOM OANN08 ONUSKUM K MUHUMATLHOMY,

HeKomopble NPAKMuYecKue HasgblKu He ChopMUpOBaHbi.

Munumanohvlti | OYeHKY — «HEYOO8IemBOPUMENbHOY  3ACTYdCU8aem  CMyoeHwm,  He

VPOoBeHb «2» 0CBOUBWULL  3HAHUA, VYMeHUs, KOMHemeHyuu U meopemudecKull

(neyooenremeopu | mamepuan, yuebHvie 3a0anus He BbINOIHUIL, NPAKMUYECKUe HABLIKU He
MebHo) chopmuposarul.

OneHouHble cpencTBa Ul HMHBAJIUAOB W JIMI C OrPAHUYEHHBIMH BO3MOKHOCTSAMHU
3JI0pOBBSI BHIOMPAIOTCS C YI€TOM MX WHAMBHUIYATBHBIX TICUXO()U3NIECKIX OCOOCHHOCTEH.

— IIp1 HEOOXOAMMOCTH UHBAIMIAM U JIMLIAM C OTPaHUYEHHBIMU BO3MOKHOCTSIMU 3/J0POBbS
NPEOCTABIISICTCS JOTIOJHUTEIFHOE BPEMS /IS IIOATOTOBKM OTBETA HA SK3aMEHE;

— [IpU NPOBEJICHUH IPOLETYPbl OLIEHUBAHUS PE3YJIbTATOB 00yUEHHUs] HHBAINIOB U JIULL C
OTPaHUYECHHBIMH BO3MOXXHOCTSIMH 3/I0POBBS IPEAYCMATPUBAETCS UCIIOIB30BAHUE TEXHHUYECKUX
CpeACTB, HEOOXOIMMBIX UM B CBSI3U C UX WHAWBUIYAIbHBIMA OCOOEHHOCTSMU;

— TIpY HEOOXOIUMOCTH ISl 00YHArOIINXCS ¢ OTPAHUYCHHBIMHA BO3MOKHOCTSIMH 37I0POBBSI
U MHBAJIUAOB TNpOLESypa OLCHUBAHUS PE3yJNbTaTOB OOydYeHHsI 10 JUCHUILUIUHE MOXKET
IIPOBOJUTHCS B HECKOJIBKO ITAIIOB.

ITponietypa ornieHMBaHUS PE3yJbTATOB OOYYEHMsS WHBAIMIOB U JIUI] C OTPaHUYEHHBIMU
BO3MOXKHOCTSIMH 3JIOPOBBsSI 110 JTUCHHIUTMHE (MOIYJIO) TPENyCMaTpPUBAET TPEIOCTABICHHUE
uHpopmanuu B (opMax, aZANTUPOBAHHBIX K OTrPaHMYEHHUSIM HX 370pOBbS U BOCIPHUATHUS
uH(popMauu:

Jlist U1 ¢ HapyIIEHUSIMH 3pEHMSL:

— B MleyaTHOM (popme yBeIMUEHHBIM HIPUPTOM,

— B (hopMe 3JIEKTPOHHOTO IOKYMEHTA.

JInst AL ¢ HapyIeHUs MU CITyXa:

— B I1e4aTHoM (opme,

— B (popMe JIEKTPOHHOTO IOKYMEHTA.

JUnist a1 ¢ HapyIIEHUsIMHM OTIOPHO-/IBUTATEIBHOTO arapaTta:

— B TIe4aTHOU opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JlaHHBIIA TIepeYeHbh MOXET OBITh KOHKPETH3MPOBAH B 3aBUCHMOCTH OT KOHTHHTEHTA
o0yJaromuxcs.

5. Ilepevyennb y4eOHOM JuTEpaTypbl, HHGOPMALHOHHBIX PECYPCOB U TEXHOJIOTHH

5.1. YueOHas 1uTeparypa

1. Market Leader upper intermediate business English [Texcr] : course book (+ DVD-
ROM) / David Cotton, David Falvey, Simon Kent. - 3rd ed. Extra. - [Harlow, Essex] : Pearson
Education, 2016. - 176 pp. : ill. - ISBN 978-1-292-13481-9.

2. Market Leader business English [Tekct] : course book (+ DVD-ROM) / David Cotton,
David Falvey, Simon Kent. - 3rd ed. Extra. - [Harlow, Essex] : Pearson Education, 2016. - 176
pp. :ill. - ISBN 789-1-292-67885-3.
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5.2. llepuoanyeckasi JJuTEpaTypa
He npenycMoTpeHsI.

5.3. UHTepHeT-pecypchbl, B TOM 4YHCJe COBpeMeHHble TpodeccHOHATbHBIE 0a3bl
JAHHBIX U MH(POPMAIMOHHBbIE CIIPABOYHbIE CHCTEMbI
DeKTPOHHO-0MOMoTeuHbIe cuctembl (IBC):
1. BBC «YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.biblioclub.ru

IIpodeccnonanbubie 6a3b1 JAHHBIX:
Hanmonanenass ~ smekTpoHHas — OuOimoreka  (HocTynm K DJIEKTPOHHOW — OMOIMOTEKe
muccepraiuii Poccuiickoit rocynapcersenHoi oubnmoreku (PI'b) https://rusneb.ru/
IIpesuaenrckas oubmuoreka um. b.H. Enpumna https://www.prlib.ru/
"Jlextopuym TB" http://www.lektorium.tv/
YuuBepcurerckas napopmanuonHas cuctema POCCHUS http://uisrussia.msu.ru

HNudopMmannoHHbie CIPABOYHbIE CHCTEMBI:
1. Koncynwrant [lmtoc - cipaBouHas npaBoBasi cuctema (JIOCTYII 110 JIOKAIbHOU CETH C
KOMIThIOTEPOB OUOIMOTEKH )

Pecypchl ¢cBOGOAHOTO JOCTyNA:
1. KubepJlenunka (http://cyberleninka.ru/)
2. ®epepanbubiii noptan "Poccuiickoe oopazoBanue” http://www.edu.ru/
3. HMudopmanmonnas cucrema "EnuHoe 0KHO 10ocTyma K 00pa3oBaTelbHbIM pecypcam”
http://window.edu.ru/
4. Enunas xoJuteKIus uQpoBbIX 00pa3oBaTeabHbIX pecypcos http://school-
collection.edu.ru/
5. CnpaBo4HO-uH(pOpMaIMoHHkI optan "Pycckuit s3e1k" http://gramota.ru/
Cayx0a TeMaTHYECKHX TOJIKOBBIX cioBapeit http://www.glossary.ru/
7. Cnosapu u suimksioneauu http://dic.academic.ru/

S

CoOcTBeHHbIE 3JIEKTPOHHBbIE 00pa3oBaTe/ibHble U MHH(popManuonHbie pecypebl Kyol'y:
1. Cpena MOAyIBHOTO TUHaMH4Yeckoro ooydenus http://moodle.kubsu.ru
2. baza yueOHbIX JIaHOB, y4€OHO-METOIUYECKUX KOMILJIEKCOB, IyOJUKAlUA U KOHpEpEeHLUH
http://mschool.kubsu.ru/
3. DnektpouHblit apxuB gokymeHToB KyoIl'Y_http://docspace.kubsu.ru/

6. MeToanueckue yKazaHus 1J1s1 00y4ar0NIUXCH 10 OCBOCHUIO M CHUIJIMHBI (MOYJIA)

[To kxypcy mpeaycMOTpEeHO MpOBEACHHE JIA0OPATOPHBIX 3aHSATHI, HA KOTOPHIX JaeTcs
OCHOBHOM CHCTEMAaTHU3UPOBAHHBIN MaTepHall, OCBOCHHE KOTOPOTO IPOWCXOJUT B IPOIIECCEe
paboThI C ayTEHTUYHBIM MAaTEPUATIOM.

[lens maHHOTO Kypca 3aKIIOYaeTCs B CHCTEMHOM H3JI0)KEHUHM OCHOBHBIX MPOOJEMHBIX
obnacrteii gemoBoro OOIICHHs, 03HAKOMJICHUH C OCHOBHBIMH TMOHSATHSAMH U TEPMUHOIIOTHEH, a
TaK)ke B Pa3BUTHHU MPAKTHUUYECKUX CIIOCOOHOCTEW K MHTEPIPETANUA KOHKPETHBIX CHTYaTUBHBIX
pelIeHUH, MPUMEHEHUH MOJTYyYEHHBIX TEOPETUUECKUX 3HAHUU IJI1 aHaJIu3a, CPABHEHUS, OLICHKU
pa3IMyYHbIX TOYEK 3pEHHs] Ha NepeBojioBendeckue mpobdiemsl. [Ipennaraemelii Kypc mo3BossieT
CTYJEHTaM TOJIy4YUTh 0a30BbIC 3HAHHS MO TEOPUU M MPAKTHKHU MEPEBOJIA, OPHUEHTUPOBATHCS B
OTCUYECTBEHHOM U 3apyOEeKHOW TpaguIUsAX TEPEBOJOBEIUECKUX WCCICIOBAHUN, TIOHATH
CTPYKTYpy TpeaMeTa, OBIAJAeTh HEOOXOAMMBIM TEPMHUHOJOTMUECKUM allapaToM, a TakKke
MCIIOJIb30BATh MOJyYEHHbIE 3HAHUS IPUMEHUTENIBHO K MPAKTUYECKOMY MaTepHally, Kak B paMKax
JAHHOTO Kypca, TaK ¥ B OCIEAYIONINX Kypcax MPaKTUYECKOTO MEePeBO/a.
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B ocBOCHMM MUCHMITIMHBI WHBAIMIAMU H JIAIAMH C OTPAHWYCHHBIMH BO3MOXKHOCTSIMHU
310pOBbsi OOJIBIIIOE 3HAYCHUE WMEET HHAMBUAYyaldbHas ydeOHas paboTa (KOHCYIbTALUH) —
JIOTIOJTHUTEIIFHOE Pa3bsICHEHUE YIeOHOTO MaTepuara.

WupuBuayanbHble KOHCYJIBTAllMM IO MPEIMETY SBISIOTCS BaXKHBIM  (aKTOPOM,
CHOCOOCTBYIONIMM WHAWBUYAIN3alUN OOYYEHUS U YCTAHOBJICHUIO BOCITUTATEIBHOTO KOHTAKTA
MEXIy IMpernojaBaTesieM U OOy4aoIUMCs HMHBAJIUAOM MM JIMIOM C OrPaHUYECHHBIMU
BO3MOXHOCTSIMH 3JI0POBBSL.

B ocBOGHMM MUCHMITIMHBI MHBAIMIAAMU M JIMIAMH C OTPAHUYCHHBIMH BO3MOKHOCTSIMHU
3I0pPOBBSl  OOJIBIIIOE 3HAYCHHUE WMEET WHIWBHIyallbHas ydeOHass pabora (KOHCYJIbTAIlMH) —
JIOTIOJTHUTEIILHOE pa3bsiICHEHNE Y4eOHOro MaTepuara.

WupuBuayanbHble KOHCYJBTAIlMM IO TPEIMETY SBISIOTCS BaKHBIM  (aKTOPOM,
CHOCOOCTBYIOUIMM MHIWBUAYAIN3aLUU OOYUYEHUS U YCTAHOBJICHUIO BOCIUTATEIBHOTO KOHTAKTA
MEXIy IMpernojaBaTelieM W OO0yJarolmUMCs WHBAJIUIOM WM JIMIIOM C OrpaHUYCHHBIMHU
BO3MOYKHOCTSIMH 3/I0POBBSI.

7. MaTepI/laﬂbHO-TeXl{I/I'{eCKOC o0ecnedyeHue Mo AMCIHUILTIMHE (MOIlyJ'[lO)

HanmMenoBaH#e CIeUaIbHBIX OCHAICHHOCTH CIIENUATbHBIX [MepedeHb TULEH3HOHHOTO
HOMEIICHHUI NOMEIICHH POrPaMMHOTO 00ECIICUCHUSI
VYuebOHbie ayJIUTOPHU st | Mebenb: yaeOHast Mebenb Microsoft Office 365 Professional
OpOBeAeHNUsI 3aHATH JeKunonHoro | TexHuueckue cpenctsa oOyuenus: | Plus - Ilaker mnporpamMmMHOro
tuma (ayz. 305) 9KpaH, IMPOEKTOP, KOMIBIOTEP obecriedeHns T IPEoaaBarencii

1 COTPYAHHUKOB C HUCIIOJb30BAHUCM
obnmaunbIx TexHonoruit (Microsoft).
ApTtukyn npaBooOagaTens
0365ProPlusforEDU AllLng
MonthlySubscriptions-

VolumeLicense MVL 1License
AddOn toOPP (xox 5XS-00003).

Corameue Microsoft
“Enrollment for Education
Solutions” 72569510.

Jlunensuonnslii  gorosop  Ne73—
ADD/223-®3/2018. ot 06.11.2018

YueOHbIe ayIUTOPHA it | MeOenb: yaeOHas meOeIs -
MIPOBECHNUS 3aHATHI
CEeMHMHApCKOr0 THIIA, TPYIIOBBIX U
WHIIMBHYAIbHBIX  KOHCYJIbTAlUH,

TEKYIIETO KOHTPOJISI u
MIPOMEXYTOYHON aTTecTanuu (aym.
356)

Jis  caMmocToATenbHOM  paboThl  OOy4aromuxcs MNPeJyCMOTPEHBl  MOMEUIEHUS,
YKOMIUIEKTOBAaHHBIE CHEIMATN3UPOBAHHON MeOesbio, OCHAIIEHHbBIE KOMIIBIOTEPHOW TEXHUKOHU C
BO3MOXHOCTBIO MOJKIIIOUEHUS K ceTu «/HTepHeT» M o0ecredeHneM JOoCTyla B JIEKTPOHHYIO
UH(POPMALMOHHO-00pa30BaTEIbHYIO CPEly YHUBEPCUTETA.

HaunmMenoBanune noMemmeHuit s OcCHaIeHHOCTh TOMEIIEHNH IS [epeuens IMIIEH3NOHHOTO
CaMOCTOATENBLHOM PaboTHI CaMOCTOSATENILHOM paboThI MIPOTPaMMHOT0 00ecIIeYeHNs
oOyyaromuxcs oOygaromuxcs

ITomenienne s camocToaTenbHONH | Mebenb: yueOHas mebernn
paboTel oOyJarommxcs (utadbHbld | KOMIIeKT — crienuanu3upoBaHHON

3asr Hay4aHoii OMbImoTekn) MeOeNr: KOMITBIOTEPHBIE CTOJIBI
O6opynoBaHue: KOMITBIOTEpHAS
TEXHHKA C MOAKIIOYEHHEM K
nH(GOPMAITMOHHO-
KOMMYHUKAIIMOHHOM cetu
«lHTEpHET» W JOCTYIIOM B

UICKTPOHHYIO  MH()OPMALMOHHO-




00pa3oBaTeIbHYIO cpeny
00pa3oBaTeIbHOW  OpraHU3aluH,
BeO-KaMepbl, KOMMYHHKAI[MOHHOE
obopynoBaHue, 0O0CCICYHBAOIICE
JOCTyml K  CETH  HHTEPHET
(mpoBoaHOE COEIMHEHHE u
0ecrpoBOIHOE  COCJUHEHHE IO

texnosorun Wi-Fi)

TTomemieHue a1 caMOCTOSATEIHLHOM
paboTs1 oOydatonxcs (aya. )

Meobenn: yauebHas MebOenb
Kommiexkr  cnenuann3upoBaHHON
MeOen: KOMITBIOTEPHBIE CTOJIBI
ObopynoBanue: KOMITBIOTEpHAs
TEXHHKa C MOAKIIOYEHHEM K
nHpopManOHHO-
KOMMYHUKallUOHHOI
«HTepHeT» HM IOCTyNOM B
JJIEKTPOHHYI0  MH()OPMAIMOHHO-
00pa30BaTEIbHYIO cpeny
00pa3oBaTeNbHOW  OpraHU3aluH,
BeO-KaMephl, KOMMYHHKAI[IOHHOE
obopynoBaHue, oOecIeUnBaroIIee
JOCTym K  CeTH  HWHTEpHET
(mpoBogHOE COEINHECHHUE u
0ecrpoBOTHOE  COECIMHEHHE 10
texuonorun Wi-Fi)
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