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1 Hesn n 3axa4M M3y4YeHHs AU CHUIIIMHBI (MOIYJISA)

1.1 Ileab ocBoeHHsl AUCHMIUIMHBI: (OPMUPOBAHWE U PA3BUTHE CHOCOOHOCTH
MPUMEHSTh COBPEMEHHbIE KOMMYHUKATHUBHbIE TEXHOJIOTHH, B TOM YHCIIE€ Ha MHOCTPAHHOM(BIX)
s3bIKE(ax ), IJIs aKaJeMUIEeCKOT0 U TIPO(ECCHOHATHFHOTO B3aUMOICHCTBUSI.

1.2 3aga4yu AUCHUIINHBI:

® U3YYUTh COBPEMEHHbIE KOMMYHHKATHUBHBIE TEXHOJOTMH, B TOM YHCJIE Ha
WHOCTPaHHOM(BIX ) sI3bIKe(ax);

® U3YYUTh AHTJIOS3BIYHYIO TEPMHUHOJIOTHIO JEIIOBOTO OOINEHUS il aKaJeMHYECKOro W
podeCCHOHATEHOTO B3aUMOACHCTBH;

® paccMOTpeTh HaubOoJIee TUITUIHBIE CUTYAI[MH, KOTOPhIE MOTYT BOSHHKHYTH B IIPOLIECCE
KOMMYHHKAITIHM Ha aHTJIUHCKOM SI3BIKE;

® COBEpIICHCTBOBATh KOMMYHUKATUBHBIE YMEHUS B YETHIPEX OCHOBHBIX BHJIAX PEUEBOM
JEeSTENIbHOCTH (TOBOPEHUH, Ay TUPOBAHUH, YTEHUU U MHCHME).

1.3. MecTo AucuunjinHbl (MOAYJIs1) B CTPYKType 00pa3oBaTe/IbHOM NPOrpaMMbl

Jucuunnuza «/HOCTpaHHBIN SI3BIK B MPO(ECCUOHAIBHON NESTENIBHOCTH» OTHOCHUTCS K
o0s3arensHOM yactu broka 1 "{ucuuminnel (Moaynu)" y4eOHOTO MiiaHa.

N3yuennto TUCIMIUIMHBI TPEANIECTBYET OCBOCHUE AUCIUIUTMHBI « IHOCTpaHHBIN S3BIK» B
pamkax OakamaBpuaTa. JlJis YCHENIHOTO OCBOCHHMS AUCIMILTUHBI IOJDKHA OBITH chopMHUpOBaHA
WHOSI3bIYHAS KOMMYHHKATUBHAs KOMIETEHIMs Ha ocHOBHOM (B1) ypoBHE, 4TO COOTBETCTBYET
TpeOOBaHUSAM 0053aTE€IHLHOTO YPOBHS BJIa/ICHUS HHOCTPAHHBIM SI3BIKOM.

1.4 IlepedyeHb MJaHMpyeMbIX pe3y/JbTATOB O0y4eHUs] MO JAMCHUILIMHE (MOAYJIIO),
COOTHECCHHBIX C IVIAHUPYEMBIMH Pe3yJIbTATAMH OCBOCHHS 00pa30BaTeJbHOH NPOrPaMMBbI

N3yuenne nanHOM yuyeOHOW AMCHMIUIMHBI HampaBiIeHO Ha (OpMUpPOBAHUE VY
00yYaroImuXxcsl CIeYIONMX KOMITETEHIIUMI:

KO,I[ U HAUMCHOBAHUC MHAWKATOPpA

Pesynbrarsl 00y4eHuUs 1O JUCIUTUIMHE
JOCTHKECHHSI KOMIIETECHIIUU

YK-4. CriocobeH TpUMEHATh COBPEMEHHBbIE KOMMYHHKATHBHBIE TEXHOJOTMM, B TOM 4YHCIE Ha
MHOCTPaHHOM(BIX) sI3bIKe(aX), VISl aKaIEMHUUECKOT0 M MPO(EeCCHOHAIBHOIO B3aUMOACHCTBHS.

NVK-4.1. JleMoHCTpHpyeT  mnoOHuUMaHue | 3uaem: COBPEMEHHBIE KOMMYHUKATHBHbBIE
COBpPEMEHHBIX KOMMYHUKATHUBHBIX | TEXHOJIOTUM, B TOM YHCJIE€ Ha HHOCTPAHHOM(BIX)
TEXHOJIOTHIA, B TOM 4yuCIIe Ha | sI3pIKe(ax).

MHOCTPaHHOM(BIX) sI3bIKe(axX). Ymeem: neMoHCTpHpOBAaTh OHUMAaHHE COBPEMEHHBIX
KOMMYHHMKATUBHBIX TEXHOJOTUH, MPUMEHATh HX JUIS
aKaJeMU4eCKOro u npodeccnoHamTbHOTO
B3aUMOJEHCTBUSL.

Braoeem:  coBpeMEHHBIMH  KOMMYHHKATHBHBIMH
TEXHOJOTHSIMA, B TOM YHCJIE€ Ha HMHOCTPAaHHOM(BIX)
S3bIKe(ax), JUISL aKaJIeMHUYECKOI0 u

npo¢eCCHOHANBHOTO  B3aUMOJCHCTBUS, OCHOBHBIMH
HaBBIKAMH [I€JIOBOTO TIMCbMa, HEOOXOAWMBIMH IS
MOATOTOBKM MyONMKanuW, TEepeBola CO CIOBapeM
JUTEPaTypsl MO I[IUPOKOMY U Y3KOMY HpOQuIio
CIEIUAIBHOCTH, W3JI0KEHUS CoOJIep)KaHus
MPOYUTAHHOTO B BUJIE PE3IOME, 3cCe, COOOIICHUS HITH
JIOKJIaJa ¢ PeJIBAPUTEIBHON OATOTOBKOH.




Pesynbrarel 00ydeHHs TO NUCHUIUIMHE JOCTHTAIOTCS B pPaMKax OCYIIECTBICHHUS BCEX
BHUJIOB KOHTAaKTHOW U CaMOCTOSATEIHLHON paboThl OOYYarOIIMXCSI B COOTBETCTBUU C
YTBEPKJACHHBIM YICOHBIM IIAHOM.

NHnukaTopbl  AOCTHIKEHUS  KOMIIETEHIIMHA  CUMTAIOTCS  CHOPMUPOBAHHBIMH  TIPH
JOCTHKEHUH COOTBETCTBYIOIIMX UM PE3YyJIbTaTOB O0yUEHHUSI.

2. CTpyKTYypa U colepKaHue TUCHUILINHBI

2.1 PacnipenesieHue TPYA0EMKOCTH JUCIHUIJIMHBI 10 BUIaM padoT
OO6miast Tpym0EMKOCTh TUCHMIUIMHBI cOCcTaBiseT 2 3a4.ei. (72 4aca), UX pacrupeaeicHue
0 BHJIaM pa0oT MPeICTaBICHO B TaOIHIIE:

Bun yuebnoit pabotbl Bcero CemecTpbl (4achl)
4acoB 1 2 3 4
KonrakTHasi paGoTa, B TOM YHCIe: 28,2 | 28,2
AYIUTOpHBIE 3aHATHS (BCEro): 28 28

3aHATHA JICKOMOHHOI'O THUIIA - - - - -

JlabopaTopHble 3aHATHS

3aHATUS CEMUHAPCKOTO TUMA (CEMUHApBI,
MIPAKTUYECKHUE 3aHSITHSI)

HNnas koHTakTHasi padora:

KonTpoias camocrostensHoi padotsl (KCP) - - - - -

ITpomexyrounas atrectanus (MKP) 0,2 0,2
CamocTosiTeIbHAsi paboTa, B TOM 4HcJIe: 43,8 | 43,8
Kypcosas paboma - - - - -
IIpopabomxka yuebHoeo (meopemuueckozo) mamepuana 20 20
Buinonnenue unousuoyanvhvix 3a0anuil (n002omosKka
. . 23,8 | 23,8
coobWenull, npezenmayuii)
Pegepam
[ToaroroBka K TEKymemy KOHTPOJIIO
KonTpoJis:
IToarotroBka K 9K3aMeHy
OO0mas Tpy10eMKOCTh yac. 72 72
B TOM 4HCJie KOHTAKTHAs
pabora
3a4. e/l 2 2

2.2 Coaepxxanue TUCUMIIHHBI:
Pacnpenenenne BumoB yaeOHON paOOTHI M KX TPYJOEMKOCTH TI0 pa3ieaM JAACIUTLTHHBL.
Paznensl (TeMbl) AUCHUIUIMHBL, H3y4aeMble B 1 cemectpe (ouHast popma 0OydeHus)

KonnuecTso yacos
AynutopHas Bneayauropnast
No HanmenoBanue pa3enoB (Tem) Beero aGora paGora
J | 113 | JIP CPC
1. JlenoBoii 3TUKET U npodeccuoHaIbHas ITHKA 14 6 8
CocraBnenue e31oMe u BOIIPOCHI
2. c P P 14 6 8
TPYJIOYCTPOMCTBA
3. Jlenosast nepenucka 17,8 6 11,8
4. Oo6menue ¢ paboronarenem. CobecenroBaHue. 14 6 8




5. O6mienwue mo TenedoHy 12 4 8
UTOI O no pazdenam oucyuniurvl 71,8 28 43,8
Kontposb camocrostenbHOM pabotsl (KCP)

IIpomexyrounas atrectauus (MKP) 0,2
[TonroToBka K TeKyniemMy KOHTPOJIO
OO01mast TpyA0eMKOCTh 10 JUCIUILTHHE 72

[Tpumeuanue: JI — nekmuu, [13 — npaktudeckue 3aHsATus / cemuHapbl, JIP — maboparopHbie
sansitusi, CPC — camoctosiTenbHast paboTa CTyIeHTa

2.3 Coaepxxanue pa3aesoB (TeM) THCHHUILIMHBI
2.3.1 3ausaTHA JEeKINOHHOI0 THIIA

2.3.2 3aHATHS CEMHHApPCKOro THNa (NMpakTHYecKHe / ceMHMHapCKHe 3aHATHS/
JabopaTopHblie padoThl)

No Hammenopanue HaumenoBanue nabopatopHbix paboT Popwma Tekymiero
paszena KOHTPOJIA
1. Henosoit stuker u | Vocabulary: Business Trip, social | ®ponraibHbIit
npodeccuonanbhas | English, etiquette, status, socializing, | ompoc. [MpoBepka
9THKA ethics — words and phrases in context; | momarHero 3agaHus..
Word-Formation ITposepka
Reading:  Cultural ~ Differences in KZICBM@HHHX pabor.
Business arepuaibl U1
Grammar: Present Simple & Present [TMCHMCHHOTO
Continuous, Past Simple & Past HepeBoaa ¢
Continuous, adverbs of frequency; state AHIIHCIOTO fa
verbs. pycckuil. Tect Ne 1.
. . . KommyHukaTuBHas
Listening: note-taking; T / F statements; | cyrvammg N 1.
matching speakers to statements. 3ananue s
Speaking: Cross-Cultural Awareness IOJITOTOBKH
Writing: A brief guide to travel and | mpesentaumu Ne 1.
social rules “Everyday Survival Guide”
A Thank-You-Letter
2. CocraBnenue Vocabulary: ~ Applying for  Jobs; | ®ponTanbHbIii
pestome u Bompockl | Countries and Nationalities — words and | ompoc. [MpoBepka
TpyIOyCTpoiicTBa phrases in context JIOMAIITHETO 3aaHusl.
OOenne ¢ | Reading: CVs ITpoepka
paboToaresem Grammar: Present Perfect Simple & %HCI’MeHHI’?\; pa60;'
Present Perfect Continuous; Past Perfect KeCT ° '
Simple & Past Perfect Continuous OMMYHUKATHBHAA
) ) ) cutyarus Ne 2
Listening: note-taking; T / F statements;
matching speakers to statements.
Speaking: Preparing a Resume (acting
out a dialogue)
Job Application
Writing: Your Profile; a CV; a Covering
Letter
3. HenoBas Vocabulary: Business Correspondence; | ®poHTaIbHbI
nepernucKa Jobs —words and phrases in context orIpoc. ITpoBepka




Reading: Letter Layout

JIOMAIIHETO 3aIaHusl.

Adverbs; Adjectives with —ed & -ing
Listening: note-taking; T / F statements;
matching speakers to statements.
Speaking: Playing Business: The Job
Interview

Writing: Advertisement; Formal letters;
E-mails

General Notes on Business | Kefic-3anava.
Correspondence IIpoBepka
Grammar: Future Tenses; Conditionals ?;EIT’ME’HHHJ?O paGO;
Type 1,2,3 N ’
: } . KomMmyHukaTuBHas
Llsten!ng: note-taking; T / F statements; cutyamms  Ne 3.
matching speakers to statements. MarepHaisr I
Speaking: Peculiarities of Designing a | nuceMenHOro
Business Letter nepesojia c
Writing: Business Letters aHIJIUHCKOTO Ha
E-mails PyCCKHiA
4. Oo6meHne c | Vocabulary: Preparation for a Job | ®ponTansubIit
paboToaarenem. Interview; Remuneration — words and | ompoc. [MpoBepka
CobecenoBanne phrases in context; Word-Formation; | momamisero 3agaHus.
Word Partnerships ITposepka
Reading: Modern Tests & Hiring MHCHMEHHBIX  PaOOT.
Grammar: Modal Verbs; Adjectives & | LT Ne 4.
KOMMYHI/IKaTI/IBHaH

cutyarus Ne 4.

5. OOuieHue no | Vocabulary: Telephoning — words and | ®ponTanbHbIit
TeneoHy phrases in context; Word-Formation; | onpoc. [MpoBepka
MAKE & DO Partnerships JIOMAIITHETO 3a/IaHusl.
Reading: Talking on the Phone Hposepxa
Grammar: Passive Voice, Reported %HCI’MeHHI’i;o pa60§'
Speech; Reported Questions eet N '
. . o | KommyHnukarrBHast
Llstenl_ng. note-taking; T / F statements; curyamms Ne 5.
matching speakers to statements. Pedepar Ne 1
Sp(_eattklng: Telephone Skills _ O630p mpofieHHOTo
Writing: Advertisement; Preparing an MaTepHaia. 3auer.
Answerphone Message
HpI/I HU3YUCHUU JUCHUIIIINHBI MOT'yT MMPUMCHATBCA QJICKTPOHHOC 06yquHe,

JTMCTAaHIIMOHHBIE 00pa3oBaTebHbIe TeXHOIOTHH B cooTBeTcTBHH ¢ PI'OC BO.

2.3.3 IIpumepHasi TeMaTHKA KypPCOBBIX PadoT (IIPOEKTOB)
[To naHHOM qUCUHUIUIMHE KYPCOBBIE PA0OTHI HE MPETYCMOTPEHBI.

2.4 IlepeyeHb y4eOHO-METOJAMUYECKOT0 OOecne4yeHUusl I CaMOCTOSATEeIbHOH PadoThl
00y4arouuXxcs Mo JUCHUILUIHHE (MOLYJII0)

Ne Bux CP [epeuenp y4eOHO-METOANIECKOTO 06ecneqslmﬂ JUCLUIUIMHEI 110
BBINOJTHEHHUIO CAMOCTOSTENILHOM paboThI
IpopaGoTKa y4e6HOro Meroaudecknue yKa3aHUs MO OpraHM3alMd CaMOCTOSTEJIFHOH paboThI MO
L Marepuaia qucnuiuinHe «VHOCTpaHHBIA SI3BIK B NMPO(ECCHOHANBFHON NEeSTeTHHOCTHY,




yTBEpKJAeHHbIE Kadenpol aHTIMHCKOTO s3bIKa B MpodeccrnoHambHO chepe,
npotokost Ne 8 or 18 mas 2021 r.

Y4eOHO-MeTOAUYECKUE MaTepuasbl Il CaMOCTOSITENIbHON pabOThl O0yYaromMXcs W3
YKCJIa UHBAIKMJIOB U JIUI] C OTPAaHUYCHHBIMH BO3MOXKHOCTAMHU 3710poBbs (OB3) npegocrapistoTcs
B (hopMax, aJanTUPOBAHHBIX K OTPAHUYEHUSIM UX 3JJOPOBbS U BOCIIPUATHS UH(POpMALIUU:

JList i1l ¢ HapyIIEeHUSIMU 3PEHUSL:

— B MieyaTHOM popme yBeTMUEeHHBIM HIpUPTOM,

— B (popMe 3IIEKTPOHHOTO TOKYMEHTA,

— B (hopme ayauodaiina.

JIyist naL ¢ HapyIeHUsIMU CIIyXa:

— B IIeYaTHOM (opme,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

Jljig au11 ¢ HapyIIeHUSIMU OTIOPHO-JBUTATEILHOTO amnmnapara:

— B mieyaTHoOU hopme,

— B hopMe IEKTPOHHOTO IOKYMEHTA,

— B popMe ayauodaiina.

JlaHHBIN TepeueHb MOXET ObITh KOHKPETU3MPOBAaH B 3aBUCUMOCTH OT KOHTHHTEHTA
o0yyJaroumxcsi.

3. OOpa3oBaTesibHbIe TEXHOJIOTMH, NPHMeHsieMble NPH OCBOCHMH JIUCHUILINHBI
(MmonxyJis)

Beibop 00pa3oBaTeNbHBIX TEXHOJOTHHA JUIS JOCTM)KEHHUS IIeNiell W pemieHus 3aaad,
IIOCTaBJIEHHBIX B PaMKax y4eOHOW IucHMIUIMHBI «HOCTpaHHBIN $3bIK B MPO(ecCHOHATBHOM
NEeSITeIbHOCTH»  OOYCIIOBJIIEH TOTPEOHOCThIO  C(OPMHUPOBATH y  CTYACHTOB  KOMILIEKC
OOIIEKYIbTYPHBIX ~KOMIETEHIUH, HEOOXOIUMBIX Ui OCYHIECTBICHHUS MEXIMYHOCTHOIO
B3aMMOJCHCTBUSL M COTPYAHMYECTBA B YCIOBHUSX MEKKYJIbTYPHOH KOMMYHHKAIMHM, a TaKkKe
oOecrieunBaTh TpedyeMoe KauecTBO 0OyUeHHs Ha BCEX €ro JTanax.

[Ipn 00y4eHMM WHOCTPAHHOMY SI3bIKY HCIIOJIb3YIOTCS CIEIyIOIIMe 00pa3oBaTE/IbHbBIE
TEXHOJIOTUH:

1. TexHonoruss KOMMYHUKAaTUBHOIO OOYy4YeHMsI — HampasjieHa Ha (opMHpOBaHHE
KOMMYHHKaTUBHON KOMIIETEHTHOCTHU CTYJEHTOB, KOTOpas sBJsieTcs 6a30BOM, HEOOXOIUMOM 115t
aJanTalyy K COBPEMEHHBIM YCIIOBUSAM MEXKYJIbTYPHOU KOMMYHHMKAIUH.

2. IIpoekTHass TEXHOJOTUS — OPHEHTHPOBaHA Ha MOJEIMPOBAHHE COLIMAIBHOTO
B3aMMOJICHCTBUS ydYalllUXCsl C IEJIbI0 pEIIeHUs 3a/add, KOTOopas OIpenessieTcs B paMKax
npo¢eCCHOHATIBHON MOATOTOBKU CTYAEHTOB, BBIIENSAS Ty WIM HMHYIO NPEAMETHYIO 001acTh.
Hcnonp30BaHnEe MPOEKTHOM TEXHOJOTHMHM CHOCOOCTBYET peaJu3alii MEXAUCHUIIIMHAPHOTO
XapakTepa KOMIETeHIUH, pOPMUPYIOIIUXCS B ITpoLecce 00yUSHHsI aHTTTMICKOMY SI3BIKY.

3. TexHonoruss o0y4eHHMs] B COTPYAHHMYECTBE — pealn3yeT HACI0 B3aUMHOIO
00y4YeHMsI, OCYIIECTBIIAS KaK WHAWBUAYAIbHYIO, TaK M KOJUJIEKTUBHYIO OTBETCTBEHHOCTHh 3a
pelieHne y4yeOHbIX 3a/1a4.

4. HrpoBasi TEXHOJIOTHS — TO3BOJSAET pa3BUBaTh HABBIKM PAcCMOTPEHMs psaa
BO3MOXKHBIX CIIOCOOOB pelieHHs] nmpoOaeM, aKTUBU3UPYS MBIIIJICHHE CTYACHTOB U pPacKpbIBas
JIMYHOCTHBIN MOTEHIMAN KayKJOTO yJalerocs.

Peanuzanusi ~ KOMIOETEHTHOCTHOIO W JIMYHOCTHO-AEATEIBHOCTHOTO  MOAXOAAa  C
UCITOJIb30BAaHUEM TIEPEUMCIICHHBIX TEXHOJOTHH NpeaycMaTpuBaeT HMHTEPAKTUBHBIE (OPMBI
00yJeHUsI.

OcHOBHbBIE BU/IbI HHTEPAKTUBHBIX 00pa30BaTENbHBIX TEXHOJIOTUN BKIIIOYAIOT B CEO0sI:

e paboTa B MaJIbIX Tpymnmax (KOMaHJIe) — COBMECTHAsI JAEATEIHLHOCTh CTYJACHTOB B TPYIIIE
MOJl PYKOBOJICTBOM JIHJI€pa, HalpaBlieHHass Ha peleHue oOuel 3ajayu MyTéM TBOPYECKOTO
CJIO’KEHUS Pe3yJIbTaTOB MHUBHIyaIbHON PaOOTHI YIEHOB KOMAH/IbI C JeIEHHEM ITOJIHOMOYUHN U
OTBETCTBEHHOCTH;



® [IPOCKTHAsA TCXHOJIOTUA — HWHAUBHUAYAJIbHAA WM KOJUICKTUBHAA ACATCIBHOCTL II0
0TOOpY, pacHpeeNIeHHI0 U CUCTeMaTU3allii MaTepuaia 1o ONpeesieHHON TeMe, B pe3yJsibTaTe
KOTOPOH COCTaBJISETCS IIPOEKT;

® aHaIM3 KOHKPETHBIX cuTyauui (case study) — aHanu3 peaabHbIX IPOOJIEMHBIX CUTYaAIUH,
MMEBIIMX MECTO B COOTBETCTBYIOIICH 0OJACTH NMPOPECCHOHANBHON AEATEeIbHOCTH, M IOUCK
BAPUAHTOB JIYYIIUX PEIICHU;

® poJieBble W JENOBBIE WIPbl — pOJieBas HUMUTAIMS CTYACHTaMU pPeajbHOM
npo(hecCHOHANBHOM NIEATENbHOCTH C BBIMOJIHEHHEM (PYHKUMN CHENUANMCTOB Ha PA3JIMYHBIX
pabouux mecTax;

® pa3BUTUE KPUTUYECKOTO MBIIIJICHUS — 00pa3oBaTeNbHAas ACSITeNbHOCTb, HAlpaBICHHAS
Ha Pa3BUTHE y CTYJIEHTOB pPa3yMHOro, pe(reKCHUBHOIO MBIIUICHUS, CIOCOOHOIO BBIIBUHYTH
HOBBIC UJICU U YBUACTb HOBBIC BO3SMOXHOCTH.

KomriekcHoe ucnonip30BaHuE B yYEHOM IPOLIECCE BCEX BBIIMICHA3BAaHHBIX TEXHOJIOTHUI
CTUMYJUPYIOT JIMYHOCTHYIO, HWHTCIUICKTYAJIbHYI0 AKTHBHOCTb, PAa3BUBAIOT ITO3HABATCIIBHBIC
MPOLIECCHI, CIOCOOCTBYIOT (HOPMHUPOBAHHMIO KOMIETEHIIMM, KOTOPBIMH JOJKEH 001a/laTh
Oyl CICIIUAIINUCT.

Jljis Ui ¢ OrpaHWYeHHBIMU BO3MOXHOCTSMHU 370POBbsSI IIPEIyCMOTPEHA OpraHu3alus
KOHCYJIbTAIlMM C UCIIOJIb30BAHUEM DJIEKTPOHHOMN HOYTHI.

4, OueHoyHble cpeacTBa
NMPOMEKYTOYHOM aTTeCTAlUN

OIIGHO‘-IHI)IG CpCIICTBa HpeIIHaSHa‘-IeHI)I JJIA KOHTpOJ’I?[ U OLCHKHU O6p8,30BaTeJH)HI)IX
JOCTHKEHUI 00YYaroIUXCsl, OCBOMBIIUX MPOrpaMMmy y4eOHO# nucruruinibl «HOCTpaHHBIH

AJIsE  TEKYyLIEro KOHTPOJIsA yCII€EBAEMOCTH H

SI3BIK B TIPO(ECCHOHATBHON IESTETHLHOCTH.

CprKTypa OLCHOYHBIX CPEACTB AJIA TeKyHIeﬁ Hu l'[pOMC)KyTO‘lHOﬁ aTTeCTallumn

HanmeHOBaHME OLIEHOYHOTO CPEICTBA
Ne | Koa v HauMeHOBaHuUe Pesynbratel
n/n MHJHAKATOPa o0yueHus Texymuii KOHTPOJIb Tpomesxyronas
aTTecTamus
1 | UYK-4.1. 3HaeT coBpeMeHHbIe | KoMMyHUKaTUBHBIE | 3auem
JemoHCcTpupyeT KOMMYHHUKATHBHBIE cutyaru 1-5
MMOHMMAaHHUE TEXHOJIOTHMH, B TOM
COBPEMEHHBIX qucIie Ha
KOMMYHHKATHBHBIX WHOCTPaHHOM(BIX)
TEXHOJIOTHH, B TOM | SI3bIKE(aX).
qHCIIe Ha
MHOCTPaHHOM(BIX)
sI3bIKE(ax)
2 | UYK-4.1. Ymeer TeMmbl 3auem
JemoHcTpupyeT JIEMOHCTPHUPOBATH MOHOJIOTHYECKUX
MMOHMMaHHUE [MOHUMaHHUE BBICKa3bIBaHUi 1-6
COBPEMEHHBIX COBpPEMEHHBIX
KOMMYHHKAaTHBHBIX KOMMYHHKATHBHBIX
TEXHOJIOTHH, B TOM | TEXHOJIOTHH,
qHCIIe Ha | IPUMEHATh WX IS
WHOCTPaHHOM(BIX) aKaJeMHYecKoro |
s13bIKe(ax) podeCcCHOHANTBLHOTO
B3aHlMO/ICIICTBUA.
3 | UYK-4.1 Bnaneer Keiic-3amaua 3auem
JemoHcTpupyeT COBPEMEHHBIMU
MMOHMMaHHUE KOMMYHHUKaTUBHBIMH
COBPEMEHHBIX TEXHOJIOTHSIMH, B TOM




KOMMYHHUKAaTHBHBIX quCcIe Ha
TEXHOJIOTH, B TOM | HHOCTpaHHOM(BIX)
qiCiIe Ha | s3bIKe(ax), s
MHOCTPaHHOM(BIX) aKaJeMHUYECKOro U
si3bIKe(ax) PO eCCHOHATTEHOTO
B3aMOJCHCTBHS,
OCHOBHEIMU
HaBBIKAMH JI€JIOBOTO
MHChMa,
HEOOXOOUMBIMHA ISt
COOOIIEHUS 581051
JIOKIIaa c
NpeIBapUTEIIbHOM
MHOJTrOTOBKOM.

TunoBble KOHTPOJbHBbIE 3a/laHUSI WJIHM HHbIE MaTepHaJIbl, HeoO0XOoAuMbIe sl
OLICHKM 3HAHWIl, YMEHUH, HABBIKOB MU (MJIH) ONBITA JESATEJIbHOCTH, XapaKTePH3YIIIUX
Tanbl GOPMUPOBAHNSI KOMIIETEHIIMI B Npolecce 0CBOEHUsI 00Pa30BaTe/bLHOI MPOrpaMMbl

1. IIpumep n1e10BOM UTPBHI:

A.

JenoBas urpa: «CobeceoBanuey.

Konuenuus urpbl: couckaresb, IPeTEHAYIOUINI Ha BAKAHTHYIO JOJKHOCTh MEHEIKepa OJHOr0
U3 OTJEJNOB B KOMIIAHMM II0 TPOU3BOACTBY O€3aJKOTOJbHBIX HAIUTKOB, BCTpEYaeTcs C
NOTEHIMATIBHBIM paboTogareneM. OH JOJDKEH NPE3eHTOBAaTh ceds TakuM 00pa3oM, 4TOOBI, C
OJIHOM CTOPOHBI, MAKCUMAJIBHO IIOJYEPKHYTh BCE CBOM JAOCTOMHCTBA, & C JPYIOM CTOPOHBI, HE
NepexBajIuTh ce0s, 4ToObl HE BbI3BAaTh y padoroaarens OTpULATeNbHBIX AMouui. Wrpa
IPOBOAMTCA B JIBa dTala: CHadajga MHTEPBbIOEpP 3aJaeT KaHIUAATy CTaHAapTHbIE BOIPOCHI,
Kacaroluecsi ero mnpogeccuoHanbHOW 0a3bl, a 3aTeM aHaJIM3UPYET HEMOCPEICTBEHHO €ro
JMYHOCTHBIE XapaKTEPUCTUKU, a UMEHHO, CKJIOHEH JIU OH OOJIbIle K ONTUMHCTUYECKOMY WIIU
NIECCUMHUCTHUYECKOMY BOCIIPHUATHIO MHpA.

Posu:

- COMCKATElIb;

- HHTEPBBIOEP.

O:xupnaembiii (e) pe3yabTar (bl):

JlocTrxkeHne coruckaTesieM OCTaBIeHHON nepe]i cO00M LieIH, @ UMEHHO — MOTy4eHHe paboThl.
CriocobHOCTh paboToaTeNs MPUHATH IPABUIIBHOE PEIlIEHHE B OTHOILIEHUH JAHHOTO COMCKATES.

HNHCcTpyKUMH AJ1 IPOBEICHUs POJIEBOH UIPBI HA AHIVIMIICKOM f3bIKe

The first stage of an interview
Interviewee:
You are going to be interviewed for the position you would like to get in one of the established
companies. Be ready to answer the questions about:
your family background;
personal qualities;
qualifications;
experience;
achievements;
current salary;
your strengths and weaknesses;
the reasons for leaving your last job;
Interviewer(s):



NoakownE

Interviewing can be carried out by individuals (e.g. supervisor or departmental manager), by
panels of interviewers or in the form of sequential interviews by different experts.Here are some
of the key questions an interviewer can ask:

Can you tell me about your experience as a manager?

What sorts of projects did you participate in when working for your previous employers?
What do you like most and what do you like least about your present job?

Could you tell me how much you currently earn?

What do you know about the company you are going to work for?

What are your strengths and weaknesses?

How ambitious are you?

The second stage of an interview
The second stage of an interview involves personal qualities of a candidate.

Ideal staff wanted.

As a rule, employers prefer dealing with people, who possess such a very important quality
as optimism. The questionnaire that follows presents twenty-four apparently contradictory
proverbs and asks you to indicate the one in each pair which most closely reflects your beliefs.

Instructions: Read each pair of proverbs and, at the side of the pair, write the number of
the one you believe in the most. Do this quickly and as honestly as you can.

Of these two proverbs... | prefer

1. Absence makes the heart grow fonder.
2. Out of sight, out of mind.

If something can go wrong, it will.
. It’ll be alright on the night.

~w

. Every cloud has a silver lining.
It never rains but it pours.

o Ul

~

. Too many cooks spoil the broth.
. Two heads are better than one.

oo

9. Leave well alone.
10. A stitch in time saves nine.

11. Never trust a stranger.
12. Hail fellow, well met.

13. No news is good news.
14. There’s no smoke without fire.

15. Might as well be hanged for a sheep as a lamb.
16. Once bitten twice shy.

17. Better safe than sorry.
18. Nothing ventured, nothing gained.

19. Don’t count your chickens before they are hatched.
20. Half a loaf is better than none.




21. All’s well that ends well.
22. Look before you leap.

23. You learn something new every day.
24. You can’t teach an old dog new tricks.

Scoring the questionnaire

Put a circle round the numbers you chose as most reflecting your beliefs, and then add up
the number of circles. Be sure to add up the frequency of the circles and not the value of the
numbers within them.

2
4 3
5 6
8 7
9 10
12 11
13 14
15 16
18 17
20 19
21 22
23 24
TOTAL
Optimist Score Pessimist Score

Interpretation
The maximum score is 12. Here are some interpretations depending on your mix of
scores.

Optimist 12 — Pessimist 0

Amazing! You see the world through rose-coloured spectacles. The real test is whether
you can continue to do so after a set back, or whether you are vulnerable because your
expectations are so high.

Optimist 9 — Pessimist 3
A ratio of 3 to 1 is very optimistic. You are definitely a ‘half-full’ rather than a ‘half
empty’ person.

Optimist 6 — Pessimist 6
You clearly fluctuate more or less equally between optimism and pessimism. You need to
work out the circumstances of when you tend to be one and when the other.

Optimist 3 — Pessimist 9

You are clearly far more often pessimistic than optimistic. There are two consolations.
First, you can describe yourself as a realist; second, you are less prone to feelings of
disappointment since your expectations are already somewhat low.

Optimist O — Pessimist 12




So what?

So now you know whether you are basically an optimist or a pessimist — so what? Well,
the advantages of being an optimist and having a positive attitude are;

- You feel happier than you otherwise would

- You are more cheerful and outgoing

- You are prepared to take risks and have a go at things

- The people you deal with respond more positively to you

- You achieve more

- You influence other people to achieve more

- You look for the best in people

- You don’t waste time being paranoid and suspicious

- You are better at bouncing back after a failure or set-back

- You are more likely to embrace change positively.

However, it is vital to be realistic. There is no point in wearing rose-coloured spectacles
and living in a fool’s paradise. This leaves you vulnerable to major disappointments and upsets.
Even optimists feel pain and discomfort when they are moved on from the status quo. The point
is they are more likely to respond positively in a shorter time than a pessimist.

B.

Z[eJIOBaﬂ hrpa «BCTpeqa PYKOBOJUTCIIA KOMITAHUU C ITPCACTABUTCIIAMU KOJIJICKTHBA.
KOHHCHHI/IH UI'PbI: NPCACTABUTCIIN KOJUICKTHBA OPraHU30BaJIM BCTPEUY C paGOTOI[aTCJIeM, Ha
KOT OpOfI npeaiiaracTcsa O6CYI[I/ITB BO3MOJHBIC BapHUAaHTBI IPCAOCTABJICHHA JOIIOJIHUTCIbHBIX
JbIroT TCM COTPYAHHUKAM, KOTOPBIC IMOKA3aJIM HAMITYUIIUC PE3YJIbTAThI 3a onpeneHeHHmﬁ nepuon
pr,[[OBOfI ACATCIIBHOCTH.

Poan:

- PYKOBOAUTCIIb KOMIIAHUU;

- IPEACTAaBUTECIN KOJIJICKTHUBA.

Oxupaemblii (¢) pe3yabrar (bI): NPUHATHE COOTBETCTBYIOLIETO PEIIEHUS IO KaXKIOMY
COTPYOHHUKY.

HNHcTpykuun Ui NpoBeeHHUs POJIeBOH MIPbI HA AHTJIMIICKOM SI3bIKe

The employee representatives and the employer are discussing the terms of providing
fringe benefits for the company’s top-performers.

The employer says that to retain good staff and to encourage them to give off their best while at
work requires attention to the financial, psychological and even physiological rewards.

The employee representatives agree that to reward the best workers of the company with a
mere pay cheque is not enough. Some other benefits should be offered to them.

Here is a list of additional advantages which could be provided by the employer to supplement
these workers’ regular pay and which are to be discussed at the meeting.

expense account;

free health insurance;

paid leave;

reimbursement of transportation costs;
company holidays;

pension;

luncheon vouchers.



These benefits are supposed to be distributed among the mentioned above employees according
to the results of their performance appraisal.

C.

JenoBas urpa: «IleperoBopsl ¢ GUpMOH-IIOCTABITIKOMY.

Konuenuusi urpsbl: mnpeactaBuTed GUPMBbI, 3aHUMArOIIENcs MocTaBkaMu Kode, 00cyxaaroT ¢
NpPEJCTaBUTEISIMU  (PUPMBI-3aKa3uMKa YCJIOBUS TNPEACTOSIIEH COSNKH, a HMMEHHO: CPOKHU
MOCTaBOK, CIIOCOO TOCTaBKHU TOBApa, YCIOBUS IUIaTeXa, HaJIM4rue CTPAXOBKHU U T. 1.

Posn:

- Ipe/ICTaBUTENH (PUPMBI-3aKa3uNKa;

- IPECTaBUTENN (PUPMBI-TTOCTABIINKA.

Oxunaemblii (€) pe3yabrTar (bl): TOCTHKCHUE KOHKPETHBIX PEIICHUI MO0 BOMPOCAM MOCTaBOK
CBIPBS.

HNHcTpyKkuum Ui NpoBeeHUs POJIeBOM MIPbI HA AHTVIMHCKOM SI3bIKe

Step |
Before starting the negotiation review the following tips. These keys will unlock your ability to
get the best deal possible under any circumstances.

Preparation is Key

Know about the party you're negotiating with so you can capitalize on your strengths and the
party's weaknesses.

Have a Strategy

It is the basic principle that is applied to every negotiation.

Find the Leverage

In addition to exploiting the other party's weaknesses, concentrate on taking maximum advantage
of your strengths.

The Offer

An offer is more than just a dollar amount. It must encompass all of the elements of the bargain
and will normally comprise the basis for a contract that formalizes the agreement.

Go For a Win-Win Solution

Throughout the negotiation, try to determine what you believe to be an acceptable outcome for
the other party.

Closing the Deal

Always have the endgame in mind as you plot your strategy.

Step 11

Role play this negotiation.
Mr. Bradly, a wholesale dealer, telephones Mr. Richards, the sales director of the company which
is engaged in coffee export all over the world, to order a new consignment of coffee. He tries to
negotiate a better price, discount, delivery and payment.

D.

A core leadership and management skill is the ability to negotiate effectively in a wide range of
business contexts, including deal-making, employment discussions, corporate team building,
labor/management talks, contracts, and handling disputes.

These keys will unlock your ability to get the best deal possible under any circumstances.
Comment on them.

Preparation is Key
Know about the party you're negotiating with so you can capitalize on your strengths and the
party's weaknesses.



Have a Strategy

It is the basic principle that is applied to every negotiation.

Find the Leverage

In addition to exploiting the other party's weaknesses, concentrate on taking maximum advantage
of your strengths.

The Offer

An offer is more than just a dollar amount. It must encompass all of the elements of the bargain
and will normally comprise the basis for a contract that formalizes the agreement.

Go For a Win-Win Solution

Throughout the negotiation, try to determine what you believe to be an acceptable outcome for

the other party.
Closing the Deal

Always have the endgame in mind as you plot your strategy.

Kpurepun ouenuBanmsi:

KommyHukaTuBHOE Jlexcuko-rpammarnyeckas
Onenkn . [TpousHomenue
B3aUMO/ICHCTBHE IIPAaBUIBHOCTb PEUU
KommyHukaTuBHast Peur 3Byunt B | Mcnons3yemslil cioBapHBINA
3aJaya  BBINIOJIHEHA | €CTECTBEHHOM 3armac M rpaMMaTh4yecKue
MIOJIHOCTbIO, CTYAEHT | TEMIIE, CTPYKTYpPbl COOTBETCTBYIOT
aJIeKBaTHO pearupyer | pOHETHYECKOoe IIOCTaBJIEHHON 3ajaue
Ha perumkn | odopMIIeHHE pedr | (HormyckaeTcss He Ooiee 2
Beicokuit cobeceHMKa,  Ja€T | COOTBETCTBYET HErpyobIX JIEKCHKO-
YpOBEHb «5» | MOJHBIE, TOYHBIE U | IOCTaBICHHOMN IrpaMMaTHYECKUX OIINOOK).
(OTIIMYHO) pa3BepHyTble OTBETHI, | 3ajaue
MpOSABIIIET pEUeBYIO | (momyckaercst He
WHUIUATHBY s | 6osee 2 omMOOK).
pelieHus
IIOCTABJIEHHBIX
KOMMYHHMKATHUBHBIX
3a]a4.
KommyHukaTuBHast B OTAENbHBIX | Mcronb3yemelil CIIOBapHBIN
3a/la4a BBINIOJIHEHA HE | CIOBax 3amac M IpaMMaTHYeCKUe
MIOJIHOCTBIO, 1-2 | momyckarorcs CTPYKTYpBbI B LEJIOM
acrieKTa He PacKpbITHI | (hOHETHYECKHe COOTBETCTBYIOT
Cpennuii 1581071 PACKpBITHI | OIINOKH IIOCTaBJICHHOU 3a1aye
YPOBEHB «4» | HEMOJIHO. (Hammpumep, (nomyckaerca He Oonee 4
(xopor1110) 3aMeHa HEerpyObIX JIEKCUKO-
AHTIIMHCKUX rpaMMaTHYEeCKUX OLIMOOK).
(hoHEM CXOTHBIMHU
PYCCKUMMU),
JIOTIyCKaeTcsl  He
Oouee 4 omnOOK.
KommyHukaTuBHAs Peun CrioBapHbIit 3amnac
3ajaya BBINIOJHEHA Ha | oOydaromierocs OTpaHUYEH, HPUCYTCTBYIOT
[Toporossrii 50%, KOMMYHUKAaLMs | HEOPaBIAHHO rpyOble  IpaMMaTHYecKHe
YPOBEHBb «3» | 3aTpyJHEHA, Nay3UpoBaHa, OMOKM (JloMycKaeTcss He
(ynoBneTBOpUT | oOydaromuics HE | UMEIOTCA Oonee 8 rpaMMaTHYECKUX
€JIbHO) NposiBIsIET  pedyeBoi | poHeTHyeckue OLINOOK).
MHULUATUBBI OLINOKHU
(tomyckaercs  He




6osee 8 ommoboK).
KoMmmyHuKaTuBHAS Muorouucnennble | [loHMMaHHe BBICKA3bIBAHUS
MuHnumanbHbIN | 331a4a BBITIOJTHEHA | OIIMOKU B | 3aTpyJHEHO u3-3a
YpOBEHb «2» | MeHee, yeM Ha 50%. MIPOU3HOIICHUHN MHOTOYHUCJICHHBIX JICKCUKO-
(HeyOBJIETBOP HPENATCTBYIOT rpaMMaTHYECKUX OIMINOOK.
UTEJIBHO) noHuManuw (ot 8
omuOoK u Ooee).

2. IIpumep TECTOBOTO 3a1aHUS:

A.

1. Ann __ thatshe _the visitor before.

A) thought / saw B) thinks / sees C) is thinking / sees D) thought / had seen E) have thought / had
seen

2. Asit___ darkwe __ togo home.

A) gets / decided B) would get / shall decide C) had got / have decided D) was getting / decided
E) will be getting / had decided

3. He __ looking at her, wondering where he ___ her

A) keep / see B) kept / had seen C) keeps / saw D) had kept / had seen E) being kept / would see
4. They _ to get married last month although they _ each other for only six weeks.

A) decide / know B) decided / know C) decided / had known D) decided / knew E) decided / has
known

5. the weather good when you ___ tennis?

A) is / played B) was / were playing C) will be / played D) is / will be playing E) has been / will
play

6. When he ___ to the station the train already .

A) comes / left B) came / leaveC) came / had left D) had come / left E) has come / leaves

7. Last Monday when | the house it heavily.

A) leave / rain B) left / was raining C) left / had rained D) was leaving / rained E) leave / rains

8. Yesterday when Tom __ the lesson_ .

A) comes / already begins B) came / had already begun C) came / already began D) will come /
already begins E) came / already begins

9.1  thecall because I ashower.

A) didn’t answer / was taking B) don’t answer / take C) doesn’t answer / am taking D) will not
answer / take E) am answering / am taking

10. After Mary ___ the room, she ___ the floor.

A) tidied up / washes B) tidies up / has washed C) has tidied up / washed D) had tidied up /
washed E) is tidying up / washes

11. Yesterday at this time when hishat __he __ across the bridge.

A) blows off / is walking B) blew off / had walked C) has blown off / is walking D) blew off /
was walking E) had blown off / walks

12. He wanted me to go to the skating-rink together. Ashe | my skates he __ me his
brother’s.

A) knows / broke / offer B) knew / broke / offers C) knew / had broken / offered D) know / had
broken / will offer E) knew / has broken / offered

13. Tom looked at his hands. He __ that those hands __ young and strong before.

A) knew / was B) know / are C) had known / were D) knew / be E) knew / had been

14.He __ usthe firm ___ wool since 1935.

A) told / had been exporting B) tells / would export C) said / is exporting D) will be told /
exports E) told / has been exporting

15. He didn’t ___ well though he ___ a hard day before.

A) slept / spent B) sleep / spend C) sleeping / had spent D) sleep / had spent E) slept / had spent




16. He  atthe blackboard and __ that the English teacher  the word “apple” there.

A) was looking / sees/wrote B) looks / sees / had written C) looked / saw / was writing D) is
looking / saw / writes E) has looked / has seen / is writing

17. Mr. Brown ___ to me 2 hours ago to return the book whichhe .

A) comes / borrows B) came / had borrowed C) will come / borrowed D) came / borrowed E)
was coming / borrowed

18. No sooner he __ thanhe ___ill.

A) had arrived / falls B) had arrived / fell C) arrives / has fallen D) arrived / will fall E) is
arriving / is falling

19.1  my homework by 6 o’clock yesterday and when my mother came home | ___ supper.
A) did / have B) have done / had C) had done / was having D) was doing / had E) do / have

20. He said that he ___ school and he ___ to enter the academy.

A) finished / was going B) has finished / is going C) had finished / was going D) finishes / are
going E) finish / was going

B.

1. We goodbye to them as the train left.

A) greeted B) saluted C) saw off D) shook E) waved

2. He will he given a pension when he at the age of 65.

A) disappears B) dismisses C) resigns D) retires E) sacks

3. He took a of cigarettes out of his pocket.

A) block B) dozen C) packet D) parcel E) piece

4. I’'m sure you’ll the film. It’s very good.

A) amuse B) delight C) divert D) enjoy E) entertain

5. He fell in love with her at first .

A) scene B) sight C) spectacle D) view E) vision

6. 'm if I hurt your feelings. Please forgive me.

A) afraid B) pardon C) pitiful D) shameful E) sorry

7. The doctor has told him that he must not go back to work so soon after such a long
A) disease B) failing C) illness D) pain E) weakness

8. No one imagined that the apparently business man was really a criminal.
A) honor B) respectable C) respectful D) respective E) responsive

9. Where do you the writing paper? In this desk?

A) drawer B) guard C) hold D) keep E) maintain

10. Please your hand if you want to ask a question.

A) arouse B) get up C) put out D) raise E) rise

11. As you are only 16, you must have your parents’ before you can get married.
A) allowance B) consent C) let D) permit E) subscription

12. The bank are offering £500  to anyone who can give them useful information about the
robbery.

A) cost B) price C) prize D) reward E) salary

13. How long do you intend to in this country?

A) permanent B) remind C) rest D) stay E) vacate

14. She put a of chocolate on the cake.

A) color B) cover C) layer D) level E) plain

15. I’11 have to take the toy back to the shop to exchange it because the mechanism is
A) blame B) defect C) false D) faulty E) few

16. Dinner will be served but we have time for a drink before then.
A) actually B) currently C) lately D) presently E) suddenly
17. He at me to show he appreciated the joke.

A) glimpsed B) grinned C) sneered D) stared E) watched
18. They’re to build a new factory here.



A) planning B) pretending C) projecting D) suggesting E) thinking

19. There’s a great of pollution on the beaches this summer.

A) deal B) lot C) many D) number E) quality

20. It was not an accident. He did it on

A) decision B) determination C) intention D) purpose E) security

21. I’ve bought some attractive and I’m going to make a dress out of it.

A) clothing B) costume C) material D) matter E) pattern

22. Don’t touch things that don’t to you!

A) belong B) involve C) own D) possess E) retain

23. There are so many in the road that you have to drive very carefully.

A) bends B) crosses C) curls D) currents E) folds

24. 1 like the hat but it doesn’t me. Have you got the same thing in a larger size?
A) dress B) fit C) go well D) match E) suit

25. I’'m very to you for all your help.

A) agreed B) graceful C) grateful D) reliable E) thanks

26. The school claim to students all the English they need in three months.

A) explain B) instruct C) learn D) teach E) understand

27. One of the water burst during the recent cold weather and the kitchen was flooded.
A) channels B) conductors C) pipes D) tubes E) ways

28. lonly _ astraw hat to protect my head when the sun is very hot.

A) bear B) carry C) dress D) put E) wear

29. I’'m afraid we haven’t got what you want in at the moment. We can order it for
you.

A) reserve B) sale C) shop D) stock E) work

30. I wasn’t able to the meeting because I was too busy.

A) assist B) attempt C) attend D) present E) take place

Kpurtepuu onieHHBaHUS TeCTOBBIX 32/ IaHHUIA:

Onenka Kpurepuu onenku
Bricokuil ypoBeHb «5» (OTJIMYHO) 90-100% npaBHJILHBIX OTBETOB
Cpennuii ypoBeHb «4» (XOpo1uIo) 75-89% npaBUIIbHBIX OTBETOB
IToporoBelif ypoBeHb «3» (YIOBIETBOPUTENHHO) 60-74% npaBUIIbHBIX OTBETOB
MuHUMaNbHBIN ypOBEHD «2)» (HEYIOBIETBOPUTENBHO) | MeHee 60% NpaBUIIbHBIX OTBETOB

3. Ilpumep 3aaHus Ha MOHUMaHUE TEKCTA:

A.

Read the statements about CVs and covering letters. On the basis of your knowledge and
experience, decide if you agree with them.

A curriculum vitae is more acceptable if it is hand-written.

A covering letter should be hand-written.

You should always include a photograph.

The longer a CV the better.

A CV should list experience in chronological order.

There is no point in mentioning outside activities, hobbies, etc.

Each CV should be customized for the job you are applying for.

Perfect prose is not expected; note form is perfectly acceptable.

. Use space constructively; do not mention failures or irrelevant experience.
10. Do not include your previous salary or salary expectations.

11. You can lie on a CV: they will never find out anyway.

12. Any gaps in the dates should be explained.

©CoNoR~wWNE



13. It is best not to send the CV by fax unless requested to do so.
14. Always make a follow-up phone call a few days after sending your CV.

B.
Below there are some statements about telephoning in English. Study them and, on
the basis of your knowledge and experience, decide if you agree with them.

1. The first impression given on the phone is very important.

2. You should know how to say the English alphabet.

3. You can keep waiting the person you are talking to as long as it is necessary while you
are finding out about what he / she needs.

4. If the number is constantly engaged, you should stop trying to get through, at least for
some time.

5. If you are very busy at the moment and cannot answer any calls, you may turn on the
answerphone.

6. You should be the first to start and finish the telephone conversation, not the person
that called you.

7. While speaking on the telephone you should not use any contractions (like I’ll, youve,
can’t etc.).

8. If the person you need is not available at present, you should insist on leaving a
message for him / her.

9. Itis more polite to ask questions indirectly (e.g. Could you tell me how far it is? Instead
of How far is it?).
10. If your voice is flat and has little expression in it, you may sound uninterested and bored.
11. You should hang up at once when you have dialed the wrong number.

KpuTepnn OICHKH 3a/1aHUs1 HA IOHUMAHHE TEKCTA

Onenka Kpurepun onieHkun
Bricokuii [Tonusii mepeBos. OTCYTCTBHE CMBICIOBBIX M TEPMHHOJOTHMYECKHX
YpOBEHB «5» | UCKakeHMH. IlpaBwibHasg Tmepenaya CoAepKaHUs M XapaKTEPHBIX
(oTHMuHO) 0COOEHHOCTEH TepeBOANMOro Tekcta. [IpaBuiibHOE BBITIOTHEHUE 3a/IaHUN
10 TEKCTY.
. [Tonnseiii nmepeBon. OTCYTCTBYIOT CMBICIOBbIE MCKaxeHUs. [IpaBuiibHast
CpeHHHI/Z mepefada  coaepxkaHus —Tekcra. VIMEIT MEeCcTO  HE3HAa4YMTENIbHbIC
y?;g;g;g) ” | HeTounocty. JlomyckaroTcs HEKOTOPbIE TEPMHUHOJIOTUYECKUE HeTOLIHOCTI:I
M HE3HAUMTEIbHBIE  HApYIIEHHUS  XapaKTepHbIX  OCOOEHHOCTEH
nepeBoguMoro tekcra. Jlonyckaercs 1 ommOKka B 3a1aHUSAX 110 TEKCTY.
IToporoselii He coBcem mnonnblii nepeBoa. OTCYTCTBYIOT CMBICIOBBIE HCKaKEHHUS.
ypoBeHb «3» | JlOImyCKaroTCs HE3HAYUTEIbHBIE TEPMUHOIOTMYECKUE MCKaKeHHs. IMeroT
(YZOBIETBOPUT | MECTO HETOYHOCTH B Iepeaaye cojepxkaHus Tekcra. Jlomyckarorcs 2-3
€JIbHO) OIIMOKY B 33JJaHUSIX IO TEKCTY.
Munumaneubeiii | Hemomuasii  mepeBon.  [omyckatorcs  TpyOble  TEPMHUHOJIOTHYECKHE
YPOBEHB «2» | uCKakeHus. Hapymraercs mpaBWIBHOCT — TEpelaydl  COJACPIKaHUS
(HGYJIOBHGTBOP IEePEBOANMOI0 TEKCTA. 3amaHus no TEKCTY HE BBIIIOJIHEHHBI.
HUTEJIBHO)

4. Ilpumep kelic-3a1auu:
Keiic-3agaua na memy: «Ilocreocmeus napyuieHuss npasui 6e0eHus 0e0680U NepentucKuy.

IIpoueaypa pelieHus1 Keucos



IlepBbIi1 3Tall — 3HAKOMCTBO C CUTYalUEH.

BTtopoii sTam — BeIeNIeHHEe OCHOBHOM Mpo0OsieMbl, (haKTOPOB M TIEPCOHATNMN, KOTOPHIE MOTYT
peanbHO BO3AEHCTBOBATh HA CUTYALIUIO.

Tpetuii aTan — npeaoKeHue KOHIENIUN WIIH TEM JIJISI «MO3TOBOTO IITypMa.

YeTBepThlid 3TaNl — AaHAIU3 MTOCIEACTBUIN NPUHATHS TOTO WX UHOTO PELICHUS.

[IaTeiii 9Tanm — penieHue Keidca — MNPemIOKEHHE OJHOIO0 WM HECKOJIbKMX BapHaHTOB
(mocneoBaTeNbHOCTH  JCHCTBUI), yKa3aHWE HAa BO3MOXHOE BO3HUKHOBEHHE TIPOOIIEM,
MEXaHHU3MbI UX MIPEJOTBPAIICHHUS U PEIICHMUS.

[Ipexxne yem npucTynuth K paszbopy mpeiaraeMod [Uisl aHaIW3a CHUTYAllUH, BBITOJIHUTE
CIIEIyIOIIIEE 3aJaHuE.

Decide, if the following statements about business letters in English are true or false? What
other advice can you give about writing letters?
1. When you write a letter you put your name above your address.
2. Itis correct to write Dear Mister when beginning a letter.
3. In the United States 1% April can be abbreviated to 04.01.11.
4. When writing a letter to the USA you can begin it with Gentlemend...
5. The abbreviation Ms is used to write to women when you do not know or do not want
to refer to their marital status.
6. Itis not good to use contractions (1’ll, dont, isn’t) when writing letters.
7. If you begin a letter with Dear Mr Jones you should end it with Yours faithfully.
8. Memo is a short word for memorandum and it means ‘a brief note to help the memory’.
9. The phrase ‘Trusting this matter will have the attention of your good selves’ sounds all
right in a business letter.
10. Sentences in a letter should be as simple and short as possible.
11. You should place the name and address of the addressee at the right top.
12. The paragraphs start right at the margin and there should be line spaces between them.
13. A comma is needed after Dear Sir or Yours sincerely.

Cumyayusa: B mnpencTtaBieHHOM NHCbME COIEPKUTCA pal omMOoK. COTpYAHHK KOMIIAHUU,
KOTOPOMY OHO OBLIO aJipECOBAHO, CUEJ NPAaBUIBHBIM HE OTBEYaTh Ha HETO, T.K. 10 €r0 MHEHHUIO,
TaKOM MOJAXOJ K BEICHMUIO JEOBOW MEpPEenuCKH JIEMOHCTPUPYET HEYBaXKEHHE K KOMIIaHUH,
KOTOpasi MMEET KOHTakT C ajpecaHToM. [IpoaHanu3umpyiTe 5TO NHCBMO C YYE€TOM BCEX
YKa3aHHBIX BBIIIE ATAOB U MPEJIOAKUTE CBOM BapUAHTHI PEIICHUs JaHHON IPOOJIEMBI.

Island World Holidays 181 North Street
London W1M 2FW
Tel. 01-676 9096
Miss Margareta
Lindel,
Slottsberget 26,
Goteborg 41803,
Sweden.

Your ref
Our ref FH/ts

Dear Sir

Thank you for your letter of the nineteenth of May two thousand and twelve




I have pleasure in sending you our brochure with details of all our holidays.

I look forward to hearing from you.

2012, may 22",

Best wishes

Sales Menege
Fred Henderson

Kpurtepuu oneHnBanus:

KommyHuKaTuBHOE JIexcuko-rpammarnyeckas
Onenku . IIpousHomeHue
B3aUMO/ICHCTBHE IIPAaBUIBHOCTh PEUU
3ananue BbInoHeHO | Peup 3Byunt B | Mcnonb3yemblil cloBapHBINA
MOJIHOCTBIO: €CTECTBEHHOM 3amac M TpaMMaTHYEeCKHe
Bricokuii COZEpKAHUE TEMIIE, YYalluWCs | CTPYKTYPbl COOTBETCTBYIOT
YPOBEHb «5» | OoTpakaer BCE | HE JieNaeT rpyObIX | MOCTaBJICHHOMN 3ajaue
(oTIHMYHO) aCIIeKThl, yKa3aHHbIC | (POHETHYECKUX (monyckaerca He Oonee 2
B 3aJaHMM; CTWJIEBOE | OLIMOOK HErpyobIX JIEKCHKO-
odopmiieHne peun | (momyckaercs HE | rpaMMaTUYECKHX OMIMOOK)
BBIOPAHO MTPaBUIILHO 6oJsiee 2 ommooK).
3aganue B OTAENbHBIX | Mcronb3yemblil Cl0BapHBINA
BBINOJHEHO: HEKOTO- | CIIOBaxX 3armac M rpaMMaTh4ecKue
JUSE aCHEKThl, | JOIMYCKAaITCs CTPYKTYpBbI B L[EJI0M
Cpennuii yKa3aHHbIE B | ¢oHeTHUECKHE COOTBETCTBYIOT
yPOBEH 3aJlaHuM, PACKpPBITHl | OIIMOKH, MOCTaBJICHHOU 3azaye
(xopotio) HE MOJHOCTBIO; | HANPUMED, 3aMeHa (nomyckaerca He Oonee 4
UMEIOTCS  OTJAENbHBbIE | AHTJIMHCKUX HEerpyObIX JIEKCUKO-
HapyLICHUs (oHEM CXOTHBIMH | IPAaMMAaTHYECKHUX OLIMOOK).
CTHJIEBOTO  0(OpM- | PYCCKUMU
JIEHUS peun (tomyckaercsa  He
6o1ee 4 ommoboK).
3aganue BbINOJIHeHO | Peub CrnoBapHbIit 3amac
HE MOJTHOCTBHIO: | 00YyJaromerocs OTpaHUYEH, HPUCYTCTBYIOT
ToporoBsiii COJIEP/KaHUE OTPAXKAET | HEONPABJAHHO rpyOble  rpaMMaTH4ecKHe
yPOBEHb 3 HE  BCE  aCHEKTHl, | May3UpOBaHAa, OLIMOKK (JIOMycKaeTcsi He
yYKa3aHHbIE B 3aJJaHUH; | UMEIOTCSA Oonee 8 rpaMMaTHYECKHX
(YZIoBiE€TBOPUT
e1bHO) HapyIICHUsI CTUJICBOTO | (POHETHUYECKHE OmMO0K).
odopmieHus pedu | ommoKu
BCTpPEYAIOTCS (momyckaercs  He
JIOCTaTOYHO YacTO 6osee 8 ommoOOK).
3ananue He | Peup [lonnmanue BbICKa3bIBaHUS
BBIINIOJIHEHO: co- | oOyuaromierocs 3aTpyJHEHO u3-3a
MuHuMaNbHbIN | Iep)KaHue HE | HEOIIPABJIaHHO MHOTOYHCJIEHHBIX JIEKCUKO-
YPOBEHB «2» | OTpakaeT TeX aclek- | May3upoBaHa, rpaMMaTHYECKUX OMINOOK.
(HeyIOBIIETBOP | TOB, KOTOpPbIE YKa3aHbl | UMEIOTCS
UTEJIBHO) B 33JaHUM, WJIU/U HE | MHOTOYHCIIEHHBIE
COOTBETCTBYET (doHeTnueckue
TpeOyemMoMy 00bEMy, | ommOku  (oT 8




wim/m  Gomee  30% | ommbok u Oonee).
OTBE€Ta HUMEET
HETPOTyKTHBHBIHI
XapaxkTep

3adyeTHO-IK3aMeHAIMOHHbIE  MaTepuabl I  NPOMEXKYTOYHOH  aTTecTaluu
(3aueT/3K3aMeH)

IIpomexKyTOUHBI KOHTPOJIb HMeeT (opMy 3auéTa.

3aueT mpeaycMaTpuUBaeT MPOBEPKY KauecTBa 3HAHUU U CHOPMUPOBAHHOCTH YMEHHI B
oOnactu:

1) S3BIKOBBIX HABBIKOB M YMEHHIl B 00JacTd (OHETHKH, JIEKCHKH, TIpaMMaTHKH
M3y4aeMOr0 MHOCTPAHHOIO SI3bIKa ISl pealiu3alldd WHOS3BIYHOM KOMMYHHUKALlMM B YCTHOW WU
NUCbMEHHOU (hopMax AJis petieHus 3a1a4 nNpodecCHOHATbHON AeSITENbHOCTH;

2) yMCHHMI HWHOS3BIYHOrO OOIICHHS B YCTHOW W MUCHbMEHHOH (opmax (TOBOpEHHE,
MUCHMO) B TPO(HECCHOHATTLHBIX KOMMYHUKATUBHBIX CUTYAIIHSIX;

3) pelenTHBHBIX BUIOB pPEUYEBOW JEATEIHHOCTU (UTEHHWE U ayAHpPOBAHHE) B pPaMKax
Oyaymieit mpodeccCuoHaNBHOM e TETbHOCTH.

3ayeTr BKJIIOYAET CJAeAYOLIME 3aJaAHHA:

1) TecT Ha TMPOBEPKY COOTBETCTBUS YPOBHS CGHOPMUPOBAHHOCTH HWHOSZBIYHBIX
rpaMMaTHYECKUX, JIEKCUUYECKNX HABBIKOB M YMEHUU peau3alii WHOS3BIYHONM KOMMYHUKAIIUU
HAa OCHOBE TOJEPAHTHOTO BOCHPHSITHS OSTHUYECKHX, KOH(PECCHOHANbHBIX M KYJIbTYPHBIX
pasynuui;

2) MOHOJIOTUYECKOE BBICKA3bIBAHUE B CUTYAIUSX MEXIMUYHOCTHOTO U MEXKKYJIbTYPHOTO
B3aUMO/ICHCTBUS HA U3Y4a€MOM MHOCTPAHHOM SI3bIKE;

3) TecT Ha HPOBEPKY COOTBETCTBHUS ypPOBHS C(HOPMUPOBAHHOCTH PELENITUBHBIX BHIOB
peYeBoil 1eITEILHOCTHU (UTEHHUE).

OOpa3ubl NpUMepPHBIX 3a1aHUH /15 3a49eTa

B kayecTBe BONpPOCOB K 3a4eTy MAarucTpPaHT JOJDKEH MOJTOTOBUTh M  O3BYYUTh
MOHOJIOTUYECKOE BBICKa3blBAHUE B CHUTYyallUSIX MEXJIMYHOCTHOTO U  MEXKYJIbTYPHOTO
COLMAJIBHOTO B3aMMOJICMCTBUS Ha H3y4aeMOM MHOCTpPaHHOM s3blke. Kaknmas Tema JoipKHa
BKJII0YATh B ce0s1 He MeHee 15 npeanoxxeHui.

HpuMepHa;z memamuKa MOHONI02UHYECKUX BbICKA3bIBAHUL

1. Job-hunting and employment (writing a CV and cover letter)
2. How a candidate can impress an interviewer

3. The basic rules of business correspondence

4. Telephone skills

5. How not to behave badly abroad

6. Corporate ethics

TekeT Ha MPOBEPKY COOTBETCTBUS YPOBHS C(HOPMUPOBAHHOCTH PELENTUBHBIX BHJIOB PEYEBOM
NeSITebHOCTH (UTEHHE).

Read the text and mark the statements True or False.

DRESSING FOR BUSINESS
Simon Harris, a senior executive in the London branch of the computer firm Samex Systems,

regularly arrives at work wearing jeans, trainers and a colorful pullover. His secretary, Martine,
is often dressed in a bright yellow T-shirt and designer jeans. Samex System recently decided to




allow its 1,500 employees to leave their pin-stripe suits and smart frocks in the wardrobe and to
wear casual clothes at work.

Samex’s Human Resources Director, Norma Leaman is responsible for introducing the new
policy. “I travel quite a lot to the USA. Many of the companies I visit there no longer have strict
dress codes. In fact, many employees wear practically what they like.”

Norma decided to introduce casual dress as an experiment in the company. “We started off by
allowing people to dress in a more relaxed way once a week. Then we extended it to two days a
week. Now most employees can wear more relaxed dress when they like.”

There are, of course, still some rules. Dirty or untidy clothes are not allowed. Male employees
are told not to wear earrings at work. And for some people there is still a dress code. Sales staff
do not go out on visit wearing jeans. Overseas visitors — especially if they come from the Far
East — are not welcomed by executives in Bermuda shorts and beach shirts.

The fashion for casual dress at work started on the west coast of the United States. American hi-
tech companies found that younger employees were happier with a less formal style. “In the
information technology industry the division between office and home is not very important,”
says consultant Luis Rodriguez. “Many people work at home wearing the clothes they feel most
relaxed in. When they are in the office, they just don’t see the need to dress very formally.”
Rodriguez has carried out a survey on dress among 700 US companies. “We found that about
70% of companies allowed employees to wear casual clothes on some occasions.” There are a
number of explanations for the more relaxed modern style, according to Rodriguez. “Companies
with a higher proportion of women employees tend to be more relaxed about dress codes.”

It is also significant that there are many more younger people in position of power. “You now
find senior managers in their early thirties or even younger. They just don’t want to dress like
their grandfather did.”

Even the most traditional companies have been caught up the new fashion. Take MFD
Securities, a City of London investment firm. For many years executives had to wear white
shirts, dark suits and ties. Now they are allowed to wear more casual jackets and trousers. Jeans,
however, are not allowed. “Our customers are getting younger and younger,” says MFD
spokesperson Jan Martin. “Often they are happier dealing with someone of their own age and
background. And that means dressing in a more formal way.”

However, not all companies are following the trend. A junior executive in a Paris bank recently
arrived at work to find four brand new white shirts on his desk. This was his company’s way of
saying that blue and yellow striped shirts were not acceptable.

Samex have changed their dress policy recently.

The change was introduced by Simon Harris.

There are no rules of dressing in Samex.

The fashion for casual dress at work started in France, Paris.

According to the Rodriguez’s survey employees don’t like dress casually.
All City companies have a strict dress code.

The most traditional companies have an eye for fashion.

NoakowhE

OI_[CHKa «3aYTEHO0» BBICTABJIACTCA, €CJIIM CTYACHT

- 3HaACT (I)OHCTI/I‘ICCKI/IC 0COOEHHOCTHU HU3y4aceMoOro fd3blka, HO AOIIYCKACT HCTOYHOCTHU U
HC3HAYHUTCIIBbHBIC OIHI/I6KI/I, HE BJIIMAIONIMEC HAa IIOHNUMAHUC,

- 3HACT O6H_Iy10 JICKCHUKY, OJHA4KO €€ yHOTpe6JICHI/IC CBA3aHO C HC3HAYHUTCIbHBIMHU
OHII/I6KaMI/I, HE BIIMAOIINUMHA Ha ITIOHUMaHHC,



- 3HaeT npodecCHOHATHHO-HANPABIECHHYIO  JIGKCUKY B  paMKax  Oyxaymiei
poeCCHOHATBHON JEATETHHOCTH B OTPAHUYEHHOM 00bEME;

- 3HaeT rpaMMaTUYEeCKHE SIBICHUS M3y4aeMOro si3blKa, OAHAKO JONYCKAET OMIMOKHU IpU
UX UCII0JIb30BAHUU;

- 3HAeT KyJbTYpY U TPAJULMU CTPaH U3y4aeMoOro sA3blKa, IPaBUja PEUYEBOI0 3TUKETA, HO
JIONyCKAeT HE3HAauMTEelbHblE OLIMOKH, KOTOpbIE B 1LEJIOM HE MPHUBOJAT K CHUXKECHUIO
KOMMYHHKATHBHOTO () ekTa;

- yMEeT OpraHu30BBIBATh WHOSA3BIYHOM OOIIEHHE B YCTHOM M MUCBMEHHOW (opmax
(roBopeHue, NUCbMO) Ha JOCTATOYHO OIPAaHMUYEHHOM YpPOBHE, TOBOPHUT JAOCTATOYHO OBICTPO U
CIIOHTAaHHO C HE3HAYMUTENbHBIMU 3aTPyJHEHUSAMU B OOIICHUH, MOXET JEMOHCTPUPOBAThH
KosiebaHus 1pu  OTOOpPE BBIPQKEHUH MM A3BIKOBBIX  KOHCTPYKLMM, HO 3aMEeTHO
IPOJIOIDKUTEIBHBIX TAy3 B PEYM HEMHOTO, MOXET JeNaTh YeTKHe, MOJpOOHBIE COOOLICHHS,
IOJTrOTOBJIEHHbIE 3apaHee, HE BCErJa MOXET ydacTBOBaTh B Oecelne 0e3 mpeaBapUTEIbHOM
MOJITOTOBKY;

- YMEET cOo3/1aBaTh HE BCETJa NOHATHbIE, KOPPEKTHBIE, TEPMUHOJIOTMUYECKH HACHIIIICHHbBIE
TEKCThl MPO(PECCUOHATPHON TEMATUKM HAa HMHOCTPAHHOM S3bIKE M HAa POJHOM SI3bIKE Kak
CJIEZICTBHE TIEPEBOJIA C MHOCTPAHHOTO, HO JIOIYCKAeT HEKOTOPOE KOJIMYECTBO OIINOOK;

- YMEET UCI0JIb30BaTh JOCTATOUHO OIPaHUYEHHbIE IPOPECCHOHATBHO-OPUEHTUPOBAHHBIE
CPEICTBA HWHOCTPAHHOIO $3bIKAa JJISI OCYLIECTBJIEHUS COLUAJIBHOIO B3aUMOJIECHCTBUS Ha
U3y4aeMOM MHOCTPAHHBIX S3bIKOB;

- YMeeT Ha YpOBHE JI0CTaTOYHOM [yl peanu3aiuu 3p(HeKTUBHON AeATeIbHOCTH PaboTaTh
B OONBIIMX M MaJbIX TPYMIAX HPU OCYIIECTBICHUH NPOCKTHON AEATEIBHOCTH, IOMYCKAeT
HETOYHOCTHU, KOTOPBIE BEAYT K HEJJONIOHUMAHMUIO;

- JIOCTaTOYHO TOJIEPAHTHO BOCIPUHHUMATh KYJIbTYpHBIE pa3iMuusi, OJAHAKO HE BCeria
BHUMATEJEH K KYJIbTYPHBIM PA3IUUUAM;

- BJIQJICET HA CPETHEM YPOBHE SI3bIKOBBIMH HABBIKAMU U YMEHHUSIMH B 00J1aCTH (DOHETHKH,
JEKCUKH, TpaMMaTHKH H3Yy4aeMOI'o MHOCTPAHHOTO s3bIKa JUISl pPEalM3alud COLUAIBHOTO
B3aMMOJIEHCTBUS HA N3y4aeMOM MHOCTPAHHOM SI3bIKE, IOMYCKAET OIIMOKH, KOTOPbIE HE BIUSIOT
Ha MOHMMaHHUE;

- BJIAJICET HA CPEJHEM YPOBHE CTPATErHsIMU MEPEBOAA C HHOCTPAHHOTO HA PYCCKHUM SI3BIK
B paMKax MpoQecCHOHAIbHOU chephr;

- BJIaJICET HAa CPEAHEM YPOBHE PELIENTHUBHBIMU BUJAMHU PEUEBOU 1€ATEIbHOCTH (UTEHUE U
ayIupoBaHUE), B TOM 4HCIe M B paMKax Oyaymed mnpodeccHOHaTbHONW JesTeIbHOCTH,
JIOTTYCKaeT OUIMOKH, CBSI3aHHBIE C TOHUMAaHUEM BOCIIPUHUMAEMbIX TEKCTOB;

- BJIaJIeeT CIIOcOOaMu peanu3alud KOMMYHHMKAIlMd Ha OCHOBE BOCHPHUSATHS STHHUUYECKHX,
KOH()ECCUOHATIBHBIX U KYJBTYPHBIX pa3IndMsi, OJHAKO JOMYCKAaeT OIIMOKH, KOTOpbIE HE BEAYT K
HETMOHUMAHUIO M CHUKEHUIO KOMMYHHMKAaTUBHOTO ¢ ¢eKTa.

O1eHKa «He3a4TeHO0» BBICTaBIISETCS, €CJIN CTYACHT

- HE 3HAeT OrPaHUYEHHOE KOJMYECTBO (DOHETHUECKUX OCOOCHHOCTEN N3y4aeMoro sI3bIKa;

- HE 3HAeT OrPaHUUYEHHOE KOJIMYECTBO OOIIeH JIEKCUKH;

- 3HAaeT B OYEHb OTPaHUYEHHOM OOBEeMe MPO(eCcCHOHATHHO-HANPABICHHYIO JIEKCUKY B
paMkax Oyaymedl mpodeccHOoHaNbHON NeSATeNbHOCTH, YTO HE IMO3BOJSET €My HCIOJIb30BaTh
AQHTTIMHCKUHN S3bIK B TpoecCHoHaNbHOM chepe;

- 3HACT OFpaHI/I‘—IeHHBII\/'I 00BeM rpaMMaTU4YCCKUuX SIBIICHUH HU3Yy4acMOTIo A3bIKa, JOIMYyCKAcCT
3HAYUTEJbHbIE OINOKH, BIUSIONME HA TOHUMAHNUE;

- 3HAaeT Ha KpailHe HU3KOM YpPOBHE HEIOCTaTOYHOM /s BeneHus 3(QeKTuBHOM
KOMMYHUKAIIUU KyJIbTYpY U TPAAULIMU CTPAH U3y4aeMOI0 A3bIKa, IIpaBUiIa PEYEBOI0 DTUKETA;

- OpraHu3anys HHOSA3BIYHOI'O O6HI€HI/I$[, YTO IMOKAa3bIBACT HEBO3MOXXHOCTE Y4aCTBOBAThH B
00CyX/1IeHUN, KOMMYHUKAaTUBHBIX CUTYalUsIX U T.II.,



- peub KpaliHEe MEIJICHHA,

- JIelaeT MHOTO Tay3 Ui TOWCKA IMOAXOJIIETO BBIPAKCHHS, B PEYM 3HAYUTEIBHOC
KOJIMYECTBO OIIMOOK, BIHSIONINX HA TOHUMaHHE,

- HE MOXET TMOMJEPKUBATh KpPATKUH pa3roBOp, IOHUMAET HEIOCTaTOYHO, YTOOBI
CaMOCTOSITEIILHO BeCTH Oeceny,

- WCOBITBIBACT 3HAYUTEIbHBIC CIIOKHOCTH TPU  CO3JAaHUU  TCPMHHOIOTMUYCCKH
HACBHIIIIEHHBIX TEKCTOB NMPO(ECCHOHAIBHOW TEeMAaTUKH HAa MHOCTPAHHOM SI3bIKE M HA POJIHOM
SI3BIKE KaK CJICJCTBHE TIEPEBO/Ia C HHOCTPAHHOIO;

- HUCHBITHIBACT 3HAYMTEIbHBIC 3aTPYAHCHUS, AT MHOTOYHMCICHHBIC OINUOKH IpH
UCTIOJIB30BaHUHU  MPO(ECCHOHAILHO-OPUEHTUPOBAHHBIX CPEIICTB HMHOCTPAHHOTO SI3bIKA IS
OCYILIECTBIICHHS COIIMATIBHOTO B3aUMOJICHCTBUS HA N3Y4aeMOM HHOCTPAHHBIX SI3BIKOB;

- WCIIBITBIBACT CYIIECCTBCHHBIC 3aTPYAHCHUS MPHU paboTe B OOJIBIIMX U MAJIbIX IPYIax
IIPU OCYIIECTBICHUH MTPOSKTHOM JEATEIILHOCTH;

- HEIOCTAaTOYHO TOJCPAHTHO BOCIPHUHUMACT KYJIbTYPHBIC pa3jIMyusi, JOIMYyCKacT
CYIIECTBEHHbIE KOMMYHUKATHUBHBIC OIIMOKH, OOYCIOBJICHHbIC HEBHMMAaHHUEM M HE3HAHHEM
KYJbTYPHBIX Pa3JInYMid, 4TO BEAET K HETOMOHUMAHUIO.

- BIIQJICCT Ha KpaiiHEe HU3KOM YPOBHE SI3bIKOBHIMHM HABBIKAMHU W YMCHHSMHU B OOJIACTH
(OHETHKH, JIEKCHKH, TpPaMMaTHKH HW3y4aeMOr0 HMHOCTPAHHOTO SI3bIKA, Ui pealin3aluu
COLMAIILHOTO  B3aMMOJICHCTBHMSI ~HAa  M3y4aeMOM  HHOCTPAaHHOM  SI3bIKE,  JOIMYyCKaeT
MHOTOYHCIICHHBIC OIIUOKH, KOTOPbIC HHOT/IA BIHMSIOT HA IOHUMaHUE,

- BJIaJICET Ha HU3KOM YPOBHE CTPATETUSMU IIEPEBOJIa C HHOCTPAHHOTO HAa PYCCKUH SI3BbIK B
pamkax nmpodeCCHOHaTBHOU chepbl

- BJIaJIcCT HAa HU3KOM YPOBHE PEIENTUBHBIMHA BHIAMH PEUCBOU JIEATCILHOCTH (UTCHUE U
ayJMpOBaHKE), B TOM YKCIIC U B paMKax Oyayled mpodecCuoHaNbHOM NesITeIbHOCTH,

- BIIQJICET HA HHU3KOM YPOBHE CIIOCOOaMHU peaju3allid KOMMYHHUKAI[MM Ha OCHOBE
BOCIIPHUSATHS STHHYCCKHX, KOH()ECCHOHAIBHBIX M KYJIBTYPHBIX Pa3JInyMs, OJHAKO IOMYyCKaeT
OLIMOKH, KOTOPBIE BEAYT K HEJIOTIOHMMAaHUIO M CHIDKEHUI0 KOMMYHUKAaTUBHOTO Y QeKTa.

OneHoUHBIE CpencTBA Ui HMHBAJIHIOB W JIMII C OTPAaHUYEHHBIMH BO3MOKHOCTSIMHU
3/10pOBbsI BHIOUPAIOTCS C YUETOM X WHAMBUIYAIbHBIX ICUXO()U3NYECKHX OCOOCHHOCTEH.

— NpU HEOOXOAMMOCTH WHBAJIWAAM H JIMIAM C OTPAaHUYEHHBIMH BO3MOXXHOCTSIMH
3J10pOBbsI NIPEIOCTABIISIETCS IOMOJIHUTEIbHOE BpeMs Uil OJArOTOBKHM OTBETA HA HK3aMEHE;

— TIpH TPOBEJICHUH TPOILIEAYPHI OIICHUBAHUS PE3yJIbTATOB O0yUSHHsI MHBAIUIOB H JIUIL C
OTPaHUYEHHBIMU BO3MOXHOCTSIMU 3/10pPOBBSI IIPEAYCMATPUBAETCS UCIOIb30BAHNUE TEXHHUUECKUX
CpeACTB, HEOOXOIMMBIX UM B CBSI3U C X WHAWBUIYAIBHBIMUA OCOOCHHOCTSIMH;

— IIpU HEOOXOAUMOCTH AJIs1 00YHarOIUXCs ¢ OTPAHUYEHHBIMU BO3MOKHOCTSIMH 37I0POBbS
U WHBAIWAOB TIPOIEIypa OICHWBAHUS pE3YyNbTAaTOB OOYUYEHHs 110 JAWUCIHUILUIUHE MOXKET
IPOBOJUTHCS B HECKOJIBKO ATAIIOB.

[Iporienrypa orneHMBaHUsI pe3yIbTaTOB OO0YYCHHS WHBAIWAOB M JIUI] C OTpaHUYECHHBIMHU
BO3MOXHOCTSIMM 3JI0POBbsSI 110 JUCHUIUIMHE (MOJIYJIO) MpeaycMaTpuBaeT IpeloCcTaBIeHUe
uHpopManuu B (opMax, agaNTUPOBAHHBIX K OTPAaHHUYCHHSIM WX 3I0POBBS W BOCIIPHUSTHS
uHpOpMaLUu:

J171st TUTT C HApYIICHUSIMH 3PEHHS:

— B [1€4aTHON (hopMe YBEIUYEHHBIM HIPUPTOM,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA.

JUist a1 ¢ HapyIIEHUSIMU CITyXa!

— B TIeYaTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JIJ1st TUTI ¢ HApyIIEHUSIMHA OTIOPHO-/IBUTATEIBHOTO arapaTra:

— B I1e4aTHoM (opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA.



I[aHHBII\/'I Hepequb MOXET 6BITB KOHerTI/ISI/IpOBaH B 3daBUCHMOCTH OT KOHTHHICHTA
oOydJaronuxcs.

5. IlepeyeHb y4eOHOM JJUTEPATYPHI, HHPOPMAITMOHHBIX PECYPCOB M TEXHOJIOTH A

5.1. YueOHasi auTeparypa
1. CasenneBa O.I'., Bonommna K.C. Business English for Everyone. Ky6I'Y, KpacHomap,
2016.

2. CasenbeBa O.I'., Bonmommna K.C. AHrimiickuil s3bIK: IpaMMaTHKa: HPaKTUKYM.
Kpacnopnap: Ky6anckuii roc. yu-t, 2021. 208 c.

3. MexoBa M.B. JleqoBoii WHOCTpAaHHBIA S3BIK: AHTJUMHUCKHA SI3BIK: y4eOHO-
MeTonueckui komiieke HM3anarenb: KeMepoBCKU ToCy1apCTBEHHBINM YHUBEPCUTET KYJIbTYpPhI
u UCKYCCTB, 2014 http://biblioclub.ru/index.php?page=book red&id=273811&sr=1
DJIEKTPOHHBIN PeECypC

Jnsi  OCBOGHMS JUCHMIUIMHBI WHBAIMJIAMH W JIMIAMH C OTPaHHMYCHHBIMH
BO3MOXKHOCTSIMU 37I0pPOBbSI MMEIOTCSI W3JaHUSI B DICKTPOHHOM BHJE B 3JCKTPOHHO-
O6ubmmoteynpIx cucremax «tOpaitty.

5.2. llepuoauyeckue u3IaHusl:

1. Bba3sl nagunix kommanuu «Mct Brroy http://dlib.eastview.com

5.3. UHTepHeT-pecypcbl, B TOM 4HcJe COBpeMeHHble NpogeccHOHAIbHbIE (a3bl
JAHHBIX U MH(POPMAIMOHHBbIE CTIPABOYHbIE CHCTEMBbI

J1eKTPOHHO-0ubInoTeuHbIe cucTeMbl (IBC):
1. DBC «OPAUT» https://urait.ru/
2. 9BC «YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAMH» www.hiblioclub.ru
3. OBC «BOOK .ruy» https://www.book.ru
4. OBC «ZNANIUM.COM» www.znanium.com
5. OBC «JIAHb» https://e.lanbook.com

Ipodeccuonanbubie 6a3bl JAHHBIX:
Web of Science (WoS) http://webofscience.com/
Scopus http://www.scopus.com/
ScienceDirect www.sciencedirect.com
Kypuanst uznarenscrea Wiley https://onlinelibrary.wiley.com/
Hayunas snekrponnas 6ubmroreka (HOB) http://www.elibrary.ru/
DJIeKTPOHHAS KOJIJIEKIUA Oxkcdopickoro Poccuiickoro ®donHga
https /lebookcentral.proquest.com/lib/kubanstate/home.action
7. Springer Journals https://link.springer.com/
8. Springer Materials http://materials.springer.com/
9. VYuuBepcuterckas nHpopmarronnas cuctema POCCUS http://uisrussia.msu.ru

ourwNE

NHudopmanuOHHBbIE CIPABOYHbIEC CHCTEMBbI:
1. Koncynerant Ilmioc - crmpaBoyHas mpaBoBas cHcTeMa (JOCTYN MO JIOKAIBHOM ceTu ¢
KOMITBIOTEPOB OUOIMOTEKH )

Pecypcol cBOOOHOrO fOCTYNA:


http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
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https://urait.ru/
http://www.biblioclub.ru/
http://www.book.ru/
https://znanium.com/
https://e.lanbook.com/
http://webofscience.com/
http://www.scopus.com/
https://www.sciencedirect.com/
https://onlinelibrary.wiley.com/
http://www.elibrary.ru/
http://www.elibrary.ru/
https://ebookcentral.proquest.com/lib/kubanstate/home.action
https://link.springer.com/
http://materials.springer.com/
http://uisrussia.msu.ru/

1. Kwubep Jlenunnka (http://cyberleninka.ru/);

2. MuHucrtepcTBO  HaykMm ®W  BbIicmiero  oOpaszoBanmsi  Poccmiickoit  deneparuun
https://www.minobrnauki.gov.ru/;

3. ®enepanbHblii moptan "Poccuiickoe oopazosanue” hitp://www.edu.ru/;

4. Uuadopmanumonnas cucrema "EnmHoe OKHO JocTyma K oOpa3oBaTelbHBIM pecypcam”
http://window.edu.ru/;

5. ®enepalbHbIi LEHTP HHPOPMAIIMOHHO-00pa3oBarenbHbIX pecypcoB (http://fcior.edu.ru/);

6. Ciyx0a TeMaTHYEeCKHX TOJKOBBIX cioBapei http://www.glossary.ru/;

7. CnoBapu u sHIMKIONE MK hitp://dic.academic.ru/;

CoOcTBeHHBIE JJIeKTPOHHBIE 00pa3oBaTejibHble W WH(POPMANHMOHHBIE Pecypchbl
KyoI'y:
1. Cpena MOAy/IBHOTO qUHaAMHUYecKoro o0ydenus http://moodle.kubsu.ru

6. MeToauyeckne YyKa3aHusi [Jsi O0y4YAalOIIUXCA 10 OCBOEHHMIO JIMCHUILUIMHBI
(MmonxyJis)

CamocrosiTeibHas pabora

Lenp — 3akperieHMe YMEHMM U HABBIKOB, C(OPMHPOBAHHBIX Ha ayAUTOPHBIX
IPAKTUYECKUX 3aHATHUSAX, COBEPLICHCTBOBAHWE B OCHOBHBIX BHJAX PEUEBOH J€ATEIbHOCTH,
Takux kak ureHue u nonumanue (Reading and Comprehension), mucemo (Writing) c
MOCJICAYIONIUM BBIXOJOM B YCTHYIO pedb (Speaking). OHO# M3 BaKHBIX COCTABIISIONIUX TAKOTO
BUJa paboThl SIBISIETCA MOMOJHEHHE CIIOBApHOrO 3amaca (aKTUBHOM U IMMAaCCUBHOM JIEKCUKH),
3aKperyieHue rpaMMaTUYECKOr0 MaTepralia B IPOLECCe YTEHUSI IMTEPATyPhI 110 CIELUAIbHOCTH.

Paboma mao mexcmom — OAMH W3 BAXKHEUIIMX KOMIIOHEHTOB MO3HABATEIbHOM
JeSITeIbHOCTH, KOTOPBIM HAlpaBiIeH Ha W3BJeUueHHEe WHPOPMAIMU U3 MHUCbMEHHOTO MCTOYHHKA.
Jns Toro, 4toObl TEKCT CTal pealbHOM W MPOAYKTUBHOM OCHOBOM OOyuY€HHs BCEM BHJIaM
pedeBoOil eATEIbHOCTH, HEOOXOAMMO IMpoJenaTh psAJl ONEepaluil € COCTABISAIOIIMMU €ro
A3BIKOBBIMU ~ €IMHULIAMM, HAayYUThCSl TpPAaHCPOPMUPOBATH HX M KOHCTPYUPOBATb CBOU
NPEJJIOKEHUS JJIs PEIIeHUs] OIPEEICHHBIX KOMMYHUKATUBHBIX 3314 (Mepecka3a, COCTaBICHUS
BBICTYIIJICHUS 10 TeME, TUAJIora, MMCbMEHHOI0 COOOIIeHUs U T.1.). PekoMeHtyercs crieayromui
MOPSIOK IEUCTBUIA:

1. IIpocMOTpHTE TEKCT U MOCTAPANTECH IOHATH, O YEM UJIET PEYb.

2. Ilpy MOBTOPHOM YTEHHMH DPA3AEIUTE CIOKHOCOUYMHEHHBIE WM CIOXKHOIOAYNHEHHBIE
NPEJJIOKEHUSI HAa CaMOCTOSITENIbHbIE M TNPUAATOYHBIE, BBIJCINUTE MPUYACTHBIE OOOPOTHI WIIU
JIpYyTrue KOHCTPYKLHUU.

3. Haiimute mnoanexamee W CKa3yeMoe, W IIOHSAB MX 3HAUYEHUE, IEPEBEIUTE
MIOCJIE0BATEIBHO BTOPOCTETIEHHBIE YICHBI IPEUI0KECHHUS.

4. Ecnu npeaniokeHue IJIMHHOE, ONPENENINTE CJIOBA M TPYIIBI , KOTOPHIE MOXHO
BPEMEHHO OIYCTUTh JJI BBISICHEHHS OCHOBHOTO cOjAepKaHUs mpeanokeHusd. He umure B
CJIOBape cpa3y Bce HE3HAKOMBbIE CJIOBA, TONPOOYHTE 10raaThCsl 00 UX 3HAYEHHUH 110 KOHTEKCTY.

5. BHumaTenbHO NPUCMOTPUTECH K CJIOBAaM, MMEIOIIMM 3HAaKOMbIE BaM KOpHH,
cypdukcel, npucraBku. [lpu 3ToM 0OpaTuTe BHHMaHUE Ha TO, KaKOM YacThiO peyu SIBISIOTCS
TaKkHe CJI0Ba.

6. CnoBa, ocTaBIIMECS HENOHSATHBIMU, UIIUTE B CJIOBApE.

Paboma co crosapem.

1. TloBropute aHrnuickuii andaBUT. ITO MOMOXKET HAXOJIUTH CJIOBA HE TOJIBKO IO
nepBoi OyKBe, HO U 110 BCEM OCTAJIbHBIM.

2. 3aroMHUTE 0003HAUYEHUS YaCTeH pPeUH:

N —NOUN - UMs CYIIECTBUTEIBHOE

v — verb - raron

adj. — adjective — umst mpuIaraTenTbHOE U T.JI.

3. VI3 HECKONBKHX 3HAYEHUH CJI0Ba B CIIOBAPHOU CTAThE MOCTAPANTECH
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nmoao0paTh OJM3KOE MO CMBICITY, CBSA3aB C OOIUM CMBICIIOM TTPEJIONKEHUS.

4. ITomumo croBapeit 001eynoTpeOUTENbHOM JEKCUKH MOJIb3YHTECh

TEPMUHOJIOTHYECKUMH CIOBAPSMU T10 CBOEH CIIEUAIBHOCTH.

HecmoTpss Ha momouis cioBapsi, BaM OyIyT BCTpEYaThCsl HEMOHSATHHIE CIIOBA U
BbIpaxkeHUsl. He TepsiiTe 3ps BpeMeHH, €ClIM OYEHb JIOJIT0O HE MOXKETE pa3odparhCsi CaMu.
OOpatuTech 3a KOHCYNIbTALMEN K MPErnoaaBaTenio.

Paboma nao nexcuxoti.

3anmoMuHaHUE JIEKCUKH OOBIYHO OBbIBA€T OCHOBHOW TPYAHOCTBIO TPU HU3YYEHUU
MHOCTPAaHHOTO s3bIKa. be3 3HaHWs CIOB HE MOXET ObITh 3HAaHUS sA3bIka. HyXHO mponenarts
OOJBIIYI0 M CO3HATENBHYIO PaboTy, Mpexae 4YeM OyneT YCBOGH HEOOXOJUMBIN CIIOBAapHBIN
MUHUMYM MPO(ecCrOHAIBHBIX TEPMHHOB.

Bcerpedass HOBoe €l10BO, Bcerjia aHaau3upydTe ero, odpaiias BHUMaHUE Ha HANHCAHHE,
MPOU3HOIICHHE M 3HaueHue. YacTo MOKHO HAaWTH CXOJICTBO C QHAJOTUYHBIM HIIM CXOJHBIM
PYCCKUM CJIOBOM, HallpuMep, passenger — naccakxup u ap. BaxkHo Taxke HaydyUTHCS IOMEUaTh
POJICTBO HOBBIX CJIOB C YyXe H3BeCTHbIMU. OJHAKO, €CTh CJIOBa, HE MOJAAIOIINECS HUKAKOMY
aHamu3y. WX Hajo mocTtapaThCcs 3allOMHUTh, HO MEXaHHMYECKOE IOBTOPEHHE HE BCerua
s dexruBnO. [TonpolyiiTe CieayroImuid MOPSIOK padOTHI:

- MPOU3HECHUTE HOBOE CIIOBO CHAyYala M30JIMPOBAHHO;

- IPOU3HECUTE CIOBOCOYETAHHE U3 TEKCTA C HOBBIM CIIOBOM (yJeIHUTe 0c000e

BHHUMaHHUE TIPEJJIOram);

- noabOepHuTe K HOBOMY CJIOBY CHHOHUMBI UJI aHTOHUMBI (€CIIH 3TO BO3MOXKHO);

- BBITTOJIHATE MIUCbMEHHO JIEKCUYECKUE YIPAKHEHUS TIOCIIE TEKCTA.

Paboma nao epammamuxou.

@®opMHpOBaHUE PEYEBOIO TPAMMATHUYECKOTO HaBBIKA MPEAIONIAraeT BOCIPOHM3BEICHUE
pa3IMYHBIX TPAMMATUYECKUX SBICHUW B CHUTyalMsX, TUIOUYHBIX IS Tpo¢ecCHOHATbHOU
KOMMYHHKAIIMM ¥ aJIeKBaTHOE TpaMMaTHYecKkoe o¢opMiIeHHE BbICKa3blBaHUU. Paboras Han
ITHM, BaM CJIEyeT:

- IPOYTUTE Pa3BEPHYTHIN TEOPETUUECKUNA MAaTEepHa M0 U3y4aeMOi TeME B

y4eOHHKE 10 TPaMMAaTHKE aHTIIMACKOTO SI3bIKA;

- U3y4YHUTE CIIPABOYHYIO TAOIHILY B MPUTIOKEHUU K JAHHOMY MTOCOOHIO;

- HaliIuTe B TEKCTE ypOKa U3y4aeMyl0 TPaMMaTHYECKYIO CTPYKTYPY;

- 0003HaYBTE UMEIOIINECS TPAMMATHYECKAE OPHEHTHUPEI,

- clIeJIaliTe MUCbMEHHO YIPAKHEHHUS;

- BapbHPYUTE CO/IEP)KaHUE MPEUIOKEHUH B UMEIOIIIMXCSI MOJIEIISIX, 3aMEHSIS

CJIOBa B 3aBUCHMOCTH OT MEHSIOIIENCS CUTYallUH;

- COMOCTaBbTE / MPOTUBOIIOCTABBTE U3YyYAEMYIO CTPYKTYPY pPaHee U3yUEHHBIM;

Ilepexon OT HaBBHIKOB K YMEHHSIM 0OeCledyrBaeTCs MOCPEACTBOM aKTHBAIIMM HOBBIX
rpaMMaTHYECKUX CTPYKTYp B COCTaBE TUAJIOTHYECKHX M MOHOJIOTMYECKUX BBICKA3bIBAHUN IO
ompeeNieHHOW TeMe. BkiiouaiiTe OCBOGHHBIN Marepuan B Oecelbl M BBICKA3bIBAHUS 10
MPONICHHBIM TEMaM.

Tucomennvle 3a0anusi:

1. Bce BhIMONHSAEGMBIE CTYJACHTOM MUCHMEHHBIC 3a/laHUsl JOJKHBI (DUKCHUPOBATHCS B TETPAIH.
Terpanp MOAMHUCHIBACTCS B MPABOM BEPXHEM YTITY OOJIOKKH CIEAYIOIIAM 00pa3oM:
Anna Orlova
Group Ne 1
Year |
2018
2. [Ipex e yeM MpUCTYNUTh K BHIMOJIHEHUIO MUCbMEHHBIX 33JJaHuil, HEOOXOIMMO YKa3aTh JIaTy U
JICHb HEJIeTIH, a TaK)Ke B paOOTHI, T.€. ayIUTOPHAS WIIH TOMATITHSIS.
Hanpumep:
The 27" of November, 2018



Classwork

170031
The 16" of December, 2017
Homework

3. Ecnu CTYAGHT B NMUCBMEHHOH paboTe IOIMyCKaeT OMMOKH, TO IPENoAaBarTeb Ha MOJSIX
yKa3bIBaeT MX THIL:
- Sp — opdorpaduueckas
- Lex — nekcuueckas
- Style — crunucTuyeckas
- Gr — rpamMmMaTuveckas
- W-O — nopsi10k ciioB
- Coh — omn6ka B ynoTpebieH!H CPEACTB JOTHUECKON CBA3U
- Log — Hapy1ieHne JIOTUKU BBICKa3bIBAHHSI
- P — nynkryanus
4. Jlnist JIy4dniero yCBOSHHs MaTepralia HeOOX0JMMO PETYIISIPHO JIeaTh padoTy Ha/l ONTMOKAMU:
- ecnu 3T0 opdorpadudeckas ommuoOKa, TO PEKOMEHIYETCsl TPONKICHIBAThH CIOBO, B KOTOPOM OHA
JIOIYIIICHA, TPU CTPOYKH;
- €CITH ATO JIEKCUYECKasl, TpaMMaTHUECKasl WM CTHJIMCTHYECKast OMMOKa, TO CIEIyeT BBHIITUCAThH
dpasy wiM TpeIOKEHHE, B KOTOPOM OHAa JONYIICHAa, W KPaTKO OOBSCHUTH MPaBUIIO
yIOTpeONeHUsT TaHHOMW KaTeropuH, IMOMYEPKHYB IPABWIBHBIA BapHaHT €€ HCIOJIb30BaHMS,
Harpumep:
Her grandfather influenced on her life in many ways. (incorrect)
to influence sth./sb. — oxa3eiBaTh BIUsAHME, BIUATH, BO3IEHCTBOBATh HA YTO-JI. /KOTO-II.

Taxoke CTYIEHT NOJDKEH YMETh KPAmKoO U31aeamv UHOA3BIYHBIL MeKcm (pegepuposams).
Kak mpaBuiio, yka3aHHBIN TPOIIECC MPOTEKAET B HECKOJIBKO ITAIOB:
1. bermplii MpOCMOTpP MEPBUYHOTO JJOKYMEHTA M 03HAKOMIICHHE C OOIIIUM CMBICITIOM.
2. BropuuHoe utTeHue Tekcra. Ha ngaHHOM »3Tane HEOOXOIUMO OIPENeNIUTh 3HAuYEHUE
HE3HAKOMBIX CIIOB M TIOHSTH BCE HIOAHCHI CO/IEPIKaHUSI.
3. Omnpenenenne OCHOBHOM TEMBI TEKCTA.
4. CMBICIOBOM aHaNN3 TEKCTA.
5. UTeHue u nepeBo]l TPYAHBIX Ui MOHUMaHUS a03alleB.
6. Beiienenue Hanbosnee BaXXHON M BTOPOCTENEHHONW MH(pOpMaLUU.
7. OmnpeneneHue KIIOYEBOW MBICIM KaxJaoro abzaia, cojepkaliero Haubojee 3HaAuYUMYIO
UHPOPMALIMIO W COCTAaBIIEHUE IUIaHA, KOTOPBIM BIOCIEICTBHU INPEOOpa3yeTcs MPEIIOKECHHUS,
(bopMynHpyIOLIe OCHOBHYIO MBICIh KaXJI0T0 pa3jiesia U JI0Ka3aTeIbCTBa, MOJAKPEIUISIONINE 3Ty
MBICITb.
8. PegakTupoBaHue MOMYYUBILErOCs B XOJ€ JaHHOW paboThl TEKCTa, BHECEHUE HEOOXOAMMBIX
JIEKCHYECKUX, TPAMMATHUECKUX WM CTHWIMCTHYECKUX TIONMpPaBOK. IHavye TOBOps, CTYICHT
JIOJDKEH CTPEMHUTbCS K TOMY, 4TOOBI KpaTKOe H3JI0KEeHHEe O0pabOTaHHOTO MM MaTrepuana
MIPEJICTaBIISLIO COOON €AMHBIN CBSA3HBIN TEKCT.
9. OdopmieHre TEKCTa KpaTKOTO H3JIOXKEHHS MaTepHuaja B COOTBETCTBUU C INpEACTaBICHHOU
HIKE MOJIEITBIO.

B ocBoeHMM NUCHUTUIMHBI WHBATUAAMH U JTUIAMH C OTPaHUYCHHBIMU BO3MOXHOCTSMU
3I0pOBbsl OOJBIIOE 3HAUEHHWE HMEET WHIUBUIyalbHass ydeOHas paboTa (KOHCYJIbTAIlMH) —
JIOTIOJTHUTEIFHOE pa3bsICHEHNE YIeOHOTO MaTepraia.

KonTtpons camocTosTensHON paboThl OCYIIECTBIsIETCs (PPOHTAIBHO WM UHAUBHIYyaTbHO
Ha 3aHSATUU U B X0JI¢ KOHCYJIbTAIIUU.

B ocBoeHMM NUCHUIUIMHBI WHBATUAAMH U JTUIAMH C OTPaHUYCHHBIMU BO3MOXHOCTSMU
30POBBSl OOJBIIOE 3HAYEHUE WMEET WHAMBUAyalbHas ydeOHas pabora (KOHCYNbTAllMU) —

JOIMOJIHUTCIIBHOC PAa3bsACHCHUC yqe6H0ro MaTcpHraia.



WupuBuayanbHble KOHCYJIBTAllMM IO MPEAMETY SBISIOTCS BaXHBIM  (aKTOPOM,
CHOCOOCTBYIOUIMM MHAWBUYAIN3alUU OOY4YEHUS U YCTAHOBJICHUIO BOCIUTATEIBHOTO KOHTAKTa
MEXIy IMpernojaBaTesieM M OO0yYaomUMCS HHBAJIMIOM WM JIMIOM C OrpaHUYEeHHBIMHU
BO3MOKHOCTSIMU 3/10POBBSI.

7. MaTepuajibHO-TeXHHYECKOE oDecriedeHne Mo JUCHUIIHHE (MOIYJTI0)

HanmeHnoBaHue crienuaabHBIX OCHaIlEHHOCTh CHENUATbHBIX [TepeueHs JUIIEH3MOHHOTO
MIOMEIIEHU I MOMEIeHU I POrpaMMHOT0 00ecreYeHus
YueOHbIE ayIUTOPUN s | Mebenb: yaebHas Mebenb
[IPOBEICHUS 3aratuil | TexHmdeckue cpeacTBa OOyUICHHUS:

CECMHMHAPCKOI'0 TUIlla, 'rpyNIoBbIX U OKpaH, IPOCKTOP, KOMIIBIOTEP
MHAWBUAYAJTbHBIX KOHcyHbTaHHﬁ, OGOpy}lOBaHI/IeZ Mar"amTOJIbI

TEKyILEero KOHTPOJIS u

MIPOMEKYTOYHOM aTTeCTalluKi

NAGE:E ayJIUTOPUHU s | MebOeb: yueOHas MeOenb
MpOBEICHUs J1a00paTOpHBIX paboT. | TexHHueckue cpeicTBa 00yUeHHS:
Ayn. 508H 9KpaH, MPOEKTOP, KOMIBIOTEP

Jis  camocTosITeNIbHOW — pabOThl  OOY4YaIONIMXCS  IPEAYCMOTPEHBI  MOMEIICHUS,
YKOMILJICKTOBAHHBIC CHCIII/IaJII/I?;I/IpOBaHHOﬁ M€6CJ'H)IO, OCHAIIICHHBIC KOMHI)IOTepHOI;'I TEXHUKOH C
BO3MOXKHOCTBIO TMOJIKIIFOUEHUSI K ceTh «MHTEepHEeT» M 00CeCIeYeHUEM JOCTYIa B JICKTPOHHYIO
UH()OPMAIIMOHHO-00Pa30BATEIFHYIO CPEly YHUBEPCHTETA.

HaumenoBanmue CIIeIiMaJIbHbIX OCHaH_[eHHOCTI) ClI€aJIbHbIX HepequL JJMIICH3HUOHHOTI'O
TIOMEILEHUN MIOMELIEHUN MIPOTPaMMHOTO 00ecTieueHUs
ITomemenne st caMmocTosTeNbHON | Mebenb: yueOHas Mebenb
paboThI o0y4arommxes | Komrmiekr CNENUATM3HPOBAHHOM
(uMTanbHbIH 3an Hayuno | \eGenn: kommbroTepHbIe CTOMBI

OubMoTEKM) O6opynoBaHue: KOMITBIOTEPHAs

TeXHHKa C  MOJKIIOYEHHEM K
nH(pOpMaMOHHO-KOMMYHHUKAIIHOHHON
cetn «lHTEpHET» ® JOCTYIIOM B

JJIEKTPOHHYIO nH(pOpMAIMOHHO-
00pazoBaTeNbHYIO cpeny
00pa30BaTeIbHON OpraHU3aluu, BeO-
KaM€EphbI, KOMMYHUKAIIMOHHOC
obopynoBanue, obecrneunBaroniee
JIOCTYIl K CETH WHTEpHET (IIPOBOJHOE
COEJITHEHHE u GecripoBoIHOE

coeauHeHne 1mo texuojaorun Wi-Fi)

[Momemenne ams camocTosTensHONH | MeOenb: yueOHas MeOenb

paboTHl 00yUaroIMXCsl. Kommnekr CHeIUaT3UPOBAHHON
Ayn. 503A MeOeIn: KOMITBIOTEPHBIE CTOJIBI
OO6opynoBanue: KOMIIBIOTEpHAs

TEXHHMKa C  MOJKIIOYEHHEM K
nH(pOpMaMOHHO-KOMMYHHUKAI[HOHHON
cetn «VHTepHET» H JOCTYIIOM B

3JIEKTPOHHYO HHPOPMAINOHHO-
00pa3oBaTeNbHYIO cpeny
oOpa3oBaTeNbHON OpraHu3aluu, BeO-
KaM€EphI, KOMMYHUKAITMOHHOC
o0opynoBanue, obecrnieunBaroniee
JIOCTYII K CETH HHTEPHET (IPOBOIHOE
coelMHEHUe u OecripoBoTHOE

coenuHenue no texuonorun Wi-Fi)




