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1 Hesin v 3a1a4M U3y4YeHHUS JUCUMILIIHHBI
1.1 Heab TUCHUILIHHBI

JlanHas paOouasi mporpaMma COOTBETCTBYET (peliepanbHOMY roCyAapCTBEHHOMY 00pa3o-
BaTENIbHOMY CTaH/JAPTy BBICHIETO Mo ecCHOHATbHOr0 00pa3oBaHus 1o HampasieHuio 54.04.01
«['padmuecknii 1 KOMMYHUKAaTUBHBIN AU3aliH», «/lu3aitH nHTEphEpa U Cpesbl»

O0BeM TPYIOEMKOCTH AUCIUILUTHHBI «/[enoBoi nHocTpanHbiid sA361k» — 3ET 2 mwnm 724aca
B 9 cemectpe. YpoBeHb IOArOTOBKH 00yUarOIIUXCss COOTBETCTBYET ypoBHI0 Upper Intermediate.
OH 3aKperuisieT y)Xe IMOJy4YeHHBbIE paHee 3HaHMs [0 OCHOBAaM JEJIONPOM3BOJICTBA W OHM3HEC-
ATHKETA, CIIOCOOCTBYET JNajlbHEHIIEMy Pa3BUTHIO HABBIKOB BEJICHUS TelIe(DOHHBIX MEPETOBOPOB,
COCTaBIICHUS JICIOBBIX MHUCEM, OTYETOB U pE3OMe, pa3padOTKH KOMMEPUECKUX IMPEII0KEHUH,
MOATOTOBKHU MPE3CHTALMH U T.II.

Llens Kypca — 3TO, MpeXke BCEro, pa3BUTHUE U COBEPIIICHCTBOBAHNE HABBIKOB JIEJIOBON pas-
TOBOPHOW peud U aKTHBH3AIUS JEKCHYecKoro 3amaca. JlomkHOe MecTo B y4eOHOH MporpaMme
3aHMMAET U I'PaMMaTHKa, HO HE KaK CaMOIlelb, a KaK Ba)KHOE CPEJICTBO CJeJIaTh Pedb MPaBUJIb-
HOM, IOHATHOM M JJAKOHHUYHOM.

3agaum AMCHMIINHBI
- (hopMHUPOBaATh Yy CTYIICHTOB S3BIKOBYIO KOMIICTCHIIMIO B paMKax JEJIOBOH YCTHOM M MUChMEH-
HOW KOMMYHHKAITUH 110 TPO(HECCUOHATLHO-ICIIOBBIM BOIIPOCAM;
- pa3BUBaTh CIIOCOOHOCTH OOYYAIOIIUXCS COACHCTBOBATH (POPMHUPOBAHUIO MEKKYJIBTYPHBIX JI€-
JIOBBIX CBA3€H, MPEJCTABIIATH CBOIO CTPAHY HAa MEXKIYHAPOJIHBIX KOH(DEPEHIMIX, CUMIIO3UYyMaX,
MEXIyHAPO/HBIX HAYYHBIX U JICIIOBBIX MEPOIPUATHIX
- pa3BUBaTh CIOCOOHOCTH BECTH HAYYHYIO U MPOPECCHOHATBHYIO JTUCKYCCHIO;
- pa3BUBaTh CIIOCOOHOCTH COIMAIBLHOTO B3aUMOJICHCTBHUS, CAMOOPTaHU3AIMH U CaMOYIIPABIICHUS
CHUCTEMHO-/ICSITEIbHOCTHOTO XapakTepa, K aKTUBHOMY OOIIIEHUIO B TBOPYECKOM, HAyYHOU, MpO-
W3BOJICTBEHHOU U XY/I0KECTBEHHOM KM3HU.

TeopeTnyeckuii KOMIIOHEHT:

- 03HAKOMJICHHE CTYACHTOB C MH(POPMAILHMEH 1O CIETYIONUM acCleKTaM:

1. JlenoBoii 3TUKET U npodeccuoHaNIbHAs dTHKA

2. CocraBiieHHE pe3toMe U BOIIPOCHI TPYAOYCTPOMCTBA

3. JlenoBas nepemnucka

4. Obmenue ¢ padboromareneM. CobeceqoBaHue.

5. O6uenue no Tenedony

6. KopniopatusHas sTHka.

ITo3HaBaTeNbHBIN KOMIIOHEHT:

- W3y4YEHUE aHTJIOS3BIYHON TEPMHUHOJIOTHUHU JIETIOBOTO OOIICHHUS;

- paccMOTpeHHe Hanboliee TUMHYHBIX CUTYaIlui, KOTOPbIE MOTYT BOSHHKHYTH B MpoIliecce AeN0-
BOT'O OOIIIEHUS HA aHTJIMICKOM SI3BIKE;

- 3HAKOMCTBO C OTPACJIEBbIMU CIOBAPSMH U CIIPABOYHUKAMU

IIpakTHUecKnil KOMIIOHEHT:

- COBEPILEHCTBOBAHME KOMMYHUKATUBHBIX YMEHHI B YETHIPEX OCHOBHBIX BHJIaX PEUYEBOM Jesi-
TETHLHOCTH (TOBOPEHHH, ayTUPOBAHNN, YTCHUH U MHCHME);

- o0oraiieHue cIoBapHOTO 3araca CTYICHTOB 3a CUET JIEKCUYECKUX €IUHUI, COCTABISIONINX OC-
HOBY BOKaOYyJIsipa JIeI0BOTO OOIICHHUS,;

- (hopmupoBaHNEe HABBIKOB MTUCEMEHHOTO MEPEBO/Ia TEKCTOB OPHUITHAIBHOTO XapaKTepa;

- COBEPIICHCTBOBAHME HABBHIKOB MEXKYJIBTYPHOW KOMMYHHUKAIIMM B paMKaX JIETOBBIX KOHTAK-
TOB U pOQecCuoHaIbHOM chepsl;



-CTUMYJIMPOBAHUE CAMOCTOSITEIbHOM NESTEIBLHOCTH C LENbI0 PACIIUPUTh COOCTBEHHYIO KapTH-
HY MHDa;
-pa3BUTHE YMEHUSI OPHEHTUPOBATHCSA B MEIMHHBIX HCTOYHHUKAX MH()OPMAIHH;

-pa3BUTHE CIIOCOOHOCTH IJIAHMPOBATH LIEIH, XOJ U Pe3yJIbTaThl 00pa30BaTeIbHOM U UCCIIEA0BA-
TENbCKOU JEATEIBHOCTH.

1.3 MecTo JUCHUIIMHBI B CTPYKTYpe 00pa30BaTeIbHON MPOrpaMMbl
JuctunnuHa «MHOCTpaHHBIN S3BIK» OTHOCUTCS K 0a30Boii yactu bioka 1 «Jlucrumn
UHBD» Y4€OHOTO IJIaHA.

JucuuiuinHa oOecreynBaeT yriIyOJeHHYI0 HOJATrOTOBKY MAarucTpaHToOB K mpodeccuo-
HAIBHON JESITENLHOCTH, CBS3aHHOW C WCIOJIh30BAaHUEM 3HAHUN M YMEHUH B 0OJACTH HHO-
CTPAHHOT'O SI3blKa B YUYpPEXJEHHSIX 00pa3oBaHMs, KyJIbTypbl, ynpasieHus, B CMU, B obnactu
MEXKYJIbTYPHOW KOMMYHUKALlMH, B TBOPYECKOH, HAYYHOW, MPOU3BOJICTBEHHON U OOIICKYIIb-
TYPHOU JN€ATEIbHOCTH.

1.4 TlepeyeHb MIAHNUPYEMBIX Pe3yJbTATOB O0Oy4YeHHS MO AUCHUILIMHE, COOTHECEH-
HBIX € IVIAHUPYEMBbIMH Pe3yJIbTATAMH OCBOEHHSI 00Pa30BaTeIbHOI MPOTrPaMMBbI

N3ydyeHne naHHOW ydeOHOW MUCHIMUIUTHMHBI HANpaBlIeHO Ha (OpMHpOBaHHWE y O0ydaro-
muxcs obmenpodeccuonansHbix kommeteniuii (OITK-4, OITK-9):

Un- B pesynbpraTe usydeHus y4eOHOM TUCIUILUIMHBI 00yJarolue-
JIeKC Cs TIOJKHBI
Copepxanue
No KOMIIC /1P
. | ten KOMIIETCHITNH
o - (v €€ 9acTH) 3HATh yMeThb BJIAaJETh
1. OIIK- | crtocoOHOCTRIO | TpodecCHOHaNb- | MOCIEI0BAaTEIbHO | OCHOBAMH  JIEIOBOM
4 BECTH HaydHylo | HYI0 TEPMHHOIO- | U IPaMOTHO dop- | myosMuHON peun u
u  mpodeccro- | THIO B 00BbéME | MyJTUPOBATH U | HABBIKAMU TPE3€H-
Kypca; BBICKa3bIBaTh TallUl PE3yJbTaTOB
HaJbHYIO  JHC- . N
0COOCHHOCTH CBOHU MBICJIH | ACJIOBOM, HAYYHOU U
Kyecuto KyJIbTYpHl, TpUH- | (YOTpeOIsITh npodecCuOHATbEHON
[UIBl  JIEJIOBOTO | MPO(eCCUOHANb- | AEITETbHOCTH;
B3aUMOJICHCTBUS, | HYIO TEPMHUHOJIO- | HABBIKAMHU KOMMEH-
CYILIECTBYIOIIME B | THUIO U IpaMMaTU- | THPOBAHUS HAYYHBIX
MpoeCCHOHANIb- | YECKHE KOHCT- | BBICTYIUICHUI o
HOM COOOIIECTBE | pyKIIUU B 00BEME | CHIEMALHON Tema-
CTpaHbl HW3ydae- | Kypca); THUKE, a TaKXe yda-
MOTO SI3bIKA; MPUMEHSTh HOp- | CTHE B OOCYXJICHUU
OCHOBHBIE pedYe- | MBI PEUEBOr0 JIe- | HAYYHOTO JOKJaza
BbIC 000pOTHI | TOBOTO TUKETA U | UM JIFOOOTO TIpO-

(bpa3bl, BBOAHBIC
clIoBa) IS Opra-
HU3ALUU JETOBBIX
BCTpPEY, COCTaB-
JICHUS] [TUAJIOTOB,

pedeBsie  00OpoO-
ThI, XapaKTepHBIC
I aHTJIIHHCKOTO
s3pIka B Tmpodec-
CHOHAILHOM u

dheccnoHaTBHOTO
COOOIIEHMUS;
npodeccroHalbHO
HaIlpaBJICHHOU 51
JIEJIOBOM  TEPMHHO-

MOHOJIOTOB, TpO- | HAy4HOH cepe; | mormeid B 00BEME
BeJleHUs1  Oecell, | COCTaBIATh U | IPOTPAMMBI;

Tene()OHHBIX pa3- | MPeJCTaBIsATh OCHOBHBIMM  pede-
TOBOPOB; TPE3EH- | yCTHOE MyOnwud- | BBIMH  000pOTaMu
Talui, BBIpaXKe- | HOE BBICTYIJICHUE | AEJIOBOM  HaIpaB-

6




Nn- B pesynbTaTe n3ydeHus y4eOHOW MUCIUTIINHBI 00yJaromye-
o i(e:;{cn . Conepraue Cs1 TOJIKHBI
. | Ten KOMIICTEHIIH
(unu e€ yacTu) | 3HATH yMeThb BJIa/IeTh
0707
HUS JUYHOTO | 0 cBoei mpodec- | menHoctn  (dpassl,
MHEHHS, PACCYX- | CHOHAIBHOW Jiesi- | BBOAHBIEC CIIOBA) JJIS
JEHUS Ha IMpo- | TEJIbHOCTH, Hayy- | OpraHu3aluu JAesno-
(eccroHanbHYIO, | HBIX W JENOBBIX | BBIX ~ BCTpeY, CO-
HAy4yHyI0 TeMa- | UHTepecax; MO- | CTaBJIIEHUs  JHAJIO-
TUKY HUMAaThb JUAJIOTH- | TOB, MOHOJIOTOB,
YecKyl0 U MOHO- | mpoBeneHus: Oecen,
JIOTHYECKYIO0 pedb | TelIe(OHHBIX pasro-
B cepe mpodec- | BOpoB;  mpe3eHTa-
CHOHAJIBHOU U | LW, BBIPAXKECHHUS
HAyYHOM KOMMY- | JMYHOTO  MHEHHS,
HUKAIIH paccyXaeHus Ha
npodeccuoHaIb-
HYI0, HAay4YHYIO Te-
MaTHKy
OIIK- | criocOOHOCTBIO | OCHOBHBIE peue- | IPEACTABIATh JEKCUYECKUM  pas-
9 COLIMATILHOTO BbIC 000pOTHI, | CBOM MPOGECCHO- | TOBOPHBIM  MHHH-
B3aUMO/ICHCT- rpaMMaTH4eCKUe | HAJIbHBIC, JIEJO- | MyMOM JIEJIOBOM Ha-
BUS, CaMOOpra- | sSBJICHUS, IPaBWJIa | BbIE M Hay4HbIE | IPABICHHOCTH B
HU3AIMM M Ca- | pEYEBOr0 JTHKe- | HHTEPEChl ¢ HC- | 00BEME MporpamMmbl
MOYIIpPaBIIEHUs | Ta, XapaKTepHbIC | MOJIb30BAHUEM TUIs BBIPAXKCHUS
CHCTEMHO- JUIL QHTJIMACKOTO | JIGKCHKHU JIEJIOBO- | IUYHOTO ~ MHEHHS,
NeSITeIbHOCTHO- | si3blka B cdepe | To oOLeHus Ha | OIeHKH (akTa, sB-

ro Xapakrepa, K
aKTUBHOMY 00-
LICHUIO B TBOp-
YECKOH, Hayy-
HOM, MPOU3BOJI-
CTBEHHOU U XY-
JI0’KECTBEHHOM
KU3HU

COLIMAIBHOTO
B3aMMO/ICICTBUS;
OCHOBHBIE TpeOO-
BaHUs K Hammuca-
HUIO U odopmite-
HUIO TEKCTOB
Pa3IMYHBIX THIIOB
IMUCBMEHHOU  pe-
49U (acce,
CV/Resume,
JeIno-
BOE/COMPOBOIUTE
JIbHOE/3JIEKTPOHH
0€ TMHUCbMO, pe-
[IEH3Us, aHHOTa-
nus, (Hay4dHas)
CTaThs;
coJiepKaHue TIpo-
[IECCOB  CaMOOp-
TaHW3alul M ca-
MOYIIPaBJICHUH,

UX OCOOEHHOCTEMN

AHTJIMACKOM SI3bI-
K€;

MOHWMAaTh, TIepe-
BOJUTh,  HUHTEp-
NpeTUpOBaTh |
aHAJIN3UPOBATh
MaTepHuaibl HHO-
S3BIYHBIX HMCTOY-
HUKOB IO 00I1e-
KYJIbTYpHOH 51
npogecCuoHaIb-
HOU mpoOiemaru-
Ke;

CO3/1aBaTh JIOTUY-
HBIC CBSI3HBIC
MUCbMEHHBIE BbI-
CKa3bIBaHHUS WH-
¢dbopmMaTUBHOTO
xapakrepa Ha
npodeccuoHab-
HyI0 TeMy (omu-
caHMe, NHChbMEH-
HOe O(hOpMIICHHE

JIEHUs, COOBITUS B
Mpolecce COLMAIIb-
HOTO B3aMMOJICHCT-
BUS B TBOPYECKOU,
Hay4HOH, pous-
BOJICTBEHHOM U XY-
JIO’KECTBEHHOM
JKHM3HH,
aHTIINHACKUM  SI3BI-
KOM KaKk HHCTpY-
MEHTOM  JCIOBOIO
o0IieHust B TBOpUe-
CKOH, Hay4HOH,
MIPOU3BOACTBEHHOMN
U XYAO0XECTBEHHOU
JKH3HH,

npueMaMu I1eJeno-

JlaraHusi BO BPEMEH-
HOU
cnocobaMy  IUTAHU-

TEPCIICKTUBC,

pOBaHMs, OpraHu3a-
WU, CAMOKOHTPOJIS




Nn- B pesynbTaTe n3ydeHus y4eOHOW MUCIUTIINHBI 00yJaromye-
JIEKC Csl TOJIKHBI
Coneprxanue
No KOMIIe p
KOMITETCHIIUH
IL.I. | TeH- N
(unu e€ yacTu) | 3HATH yMeTh BJIA/IETh
005051
u TEXHOJIOTHM | IPEe3eHTAalul, 3C- | U CAMOOLECHKH Jies-
peasm3anuu, wuc- | €¢,  AHHOTAIUH, | TeIbHOCTH
xoms u3 neneii | CTaThH, JOKJIaa);
ONUCHIBaTh  pas-
COBEPIIIEHCTBO-
JUYHBIE  (PaKTHI,
Banus  mpogdec- SIBJICHUSI, COOBI-
CUOHAJILHOM  NI€A- | Tygq jMyHBIE BIIE-
TEJIBbHOCTH. YaTJICHHUS;
COCTaBJIATh u

opopMisITH  Ha
aHIJIMHACKOM SI3bI-
K€ TEKCTbI JIeJI0-
BOM  HampaBJeH-
HOCTH;
IUIAHUPOBATh  Ie-
JM U YCTaHaBIIU-
BaTh IPUOPHUTETHI
npu BeIOOpE crio-
c000OB TNPUHATHUS
peuieHu c yde-
TOM YCIIOBUH,
CPEICTB, JINYHO-
CTHBIX  BO3MOX-
HOCTEd U Bpe-
MEHHOH IepCIIeK-
TUBBI  JIOCTHXKE-
HUS LEIU U OCy-
IIECTBJICHUS JIed-
TEIbHOCTH

2. CTpyKTYpa M coiep:KaHNe JUCIUIITHHBI

2.1 PacnipenesieHne TPYA0EMKOCTH JUCHHUILIMHBI IO BHAaM padoT

OOmiast TpyHOEMKOCTh TUCLMIIMHBI cocTaBiseT 2 3ad.ef. (72 4aca), X pacrpeiesieHue
10 BHJIaM paloT Mpe/ICTaBICHO B TabJIuUIIE!

Bun yae6HO# paboThI Bcero CemecTpsl (4achl)
4acoB 1 2
KonTakTHas padora, B TOM 4ncJje:
AyauTOopHBIe 3aHATHS (BCEro): 32 32
3aHsATHUS JIEKIIMOHHOTO THIIA -
JlaGopaTopHbIe 3aHATHS 32 32 -

3aHATHS CEMHUHAPCKOTO TUIA (CEMUHAPBI, TPAKTHYE-
CKUE 3aHSITHSA)

HNnas koHTaKkTHasA padora:




KonTtpoisb camocTtositenpHOM padoTsl (KCP)

ITpomexyrounas arrectauus (MKP) 0,2 0,2

CamocrosiTeJibHasi paboTa, B TOM YHCJIE: 39,8 39,8

CaMonoIroToBKa (4TEHUE IUTEPATYPHI 110 CICIIHATBHO-
CTH, COCTaBJICHUE KOHCIIEKTa HA NHOCTPAHHOM SI3bIKE H

NpeJCTaBICHUE ero B BUJE JOKJIA/Ia Ha 3aHATUH; pede-

paT; COCTAaBJICHHE aHHOTAIMHA MPOYUTAHHBIX TEKCTOB; 30 30
BBITIOJTHEHHE ITOYPOYHBIX JIOMAITHUX 3aJaHHi 110 (OHe-
THUKE, JIEKCUKE, TPaMMaTHKE, YTCHHIO, ayTUPOBAHHIO,

IIUCbMY).
IToaroToBKa K TEKymeMy KOHTPOJIIO 9,8 9,8 -
KonTpoJs: 3a4 3a4
IToaroroBka K sK3aMeHy - -
OO0mas Tpya10eMKOCTh gac. 72 72 -
B TOM 4YHCJI€ KOHTAKTHAS 32.2 32.2
pabdora
3a4. ef 2 2

2.2 CTpyKTypa AUCHUIJIMHBI:

Pacripenenenne BuI0B yaeOHOM paOOThI M UX TPYJOSMKOCTH IO pa3fiesiaM JUCIHILTAHBL.
Pa3 el (TeMbl) TMCHUIUINHBI, n3ydaeMbie B 1 cemectpe (ounas ¢hopma)

Ne KosnmuecTBo yacos
n AyauTtopHas
p:;a HaumeHnoBanue pa3aenos (Tem) Beero pabora CP
8 1 | 13 | Jp
1 2 g 4 5 6 7
1 JlenoBoil 3TUKET U NpodeccruoHaIbHAs 12 5 5
ITHKA
2 COCTaBH?HHG pe3loMe U BOMIPOCHI TPY- 12 6 6
JIOYCTpPOICTBA
3 JlenmoBas mepenucka 12 6 6
4 Ob6menue ¢ paboronarenem. Cobeceno- 12 5 5
BaHUC
5 | O6wenue no tenepony 12 4 8
6 Kopnoparushas 3Trka 11,8 4 7,8
Hroro: 71,8 32 39,8
2.3 Copaep:xanue pa3iesoB (TeM) TUCHUIIUHBI:
2.3.1 3aHATHA JIeKIMOHHOT0 THIIA
JICKITMOHHBIE 3aHATHS - HE TIPEyCMOTPEHBI
2.3.2 3aHATHSA CEMMHAPCKOI0 THUIIA
CeMuHapcKue 3aHATHS - HE IPETyCMOTPEHBI
2.3 JIaGopaTopHble 3aHATHUS
No Hamveropanue Coneprkanne 1a00paTOpHBIX padOT Popwma Tekymiero
paznena (Tem) KOHTPOJIS
1 2 3 4
1. Jenosoit stuker u|Vocabulary: Business Trip, social English,/®ponranpubiii  on-




npodeccronanbHas | etiquette, status, socializing, ethics — words|poc. IIposepka mo-
ITHKA and phrases in context; Word-Formation MAIITHETO 3a/IaHusl.
. . . ) IIpoBepka mnHCHMEH-
Reading: Cultural Differences in Business
HBIX paboTr. Mare-
Grammar: Present Simple & Present Con-|pyabl Ui TMCEMEH-
tinuous, Past Simple & Past Continuous,jHoro mepeBoga ¢
adverbs of frequency; state verbs. AHTIINICKOrO Ha pyc-
Listening: note-taking: T / F statements;|c<%d. Tecr N 1.
matching speakers to statements. Kommynnkatishas
_ cutyauust Ne 1. 3ana-
Speaking: Cross-Cultural Awareness HMe IS TIOATOTOBKH
Writing: A brief guide to travel and social|pesenTamumn Ne 1.
rules “Everyday Survival Guide”
A Thank-You-Letter
Cocranenne pe-|Vocabulary: Applying for Jobs; Countries|®pouTaibHblii  OfI-
stome u Bompocki|and Nationalities — words and phrases injpoc. Ilposepka mo-
TPYJOyCTpoOiicTBa |context MAallHET O 3a/1aHus.
OO6menue c pabo- ) [IpoBepka nuChMEH-
TOJAaTeIeM Reading: CVs HbIX pabor. Tect Ne

Grammar: Present Perfect Simple & Present
Perfect Continuous; Past Perfect Simple &
Past Perfect Continuous

Listening: note-taking; T / F statements;
matching speakers to statements.

Speaking: Preparing a Resume (acting out a
dialogue)

Job Application

Writing: Your Profile; a CV; a Covering
Letter

2. KoMmmyHUKaTHBHAs
cutyanus Ne 2

[enoBas mnepemnuc-
Ka

Vocabulary:  Business  Correspondence;
Jobs —words and phrases in context

Reading: Letter Layout
General Notes on Business Correspondence

Grammar: Conditionals

Type 1,2,3

Future Tenses;

Listening: note-taking; T / F statements;
matching speakers to statements.

Speaking: Peculiarities of Designing a Busi-
ness Letter

Writing: Business Letters
E-mails

@pOHTANBHBI  OII-
poc. IIposepka no-
MaIITHETO 3a/1aHu4.
Keiic-3anaua.
IIpoBepka mnHCHMEH-
HbIX paboT. Tect Ne
3. KoMMyHuKaTuBHas
cutyauss Ne 3. Ma-
TEepUaabl i1 MHUCh-
MEHHOTI'0 IEepeBOJA C
AHTJIMHCKOTO Ha pyc-
CKHM
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O6menune c pabo-
tonarenem. Cobe-
CelIOBaHHE

Vocabulary: Preparation for a Job Inter-
view; Remuneration — words and phrases in
context; Word-Formation; Word Partner-
ships

Reading: Modern Tests & Hiring

Grammar: Modal Verbs; Adjectives & Ad-
verbs; Adjectives with —ed & -ing

Listening: note-taking; T / F statements;
matching speakers to statements.

Speaking: Playing Business: The Job Inter-
view

Writing: Advertisement; Formal letters; E-
mails

@poHTaNBHBIA  OI-
poc. Ilposepka no-
MallHero  3aJaHus.
IIpoBepka mnHCBMEH-
HbIX pabor. Tect Neo
4. KoMMyHUKaTHBHAs
cutyauus Ne 4,

OOmenue 10 Te-
nedony

Vocabulary: Telephoning — words and
phrases in context; Word-Formation; MAKE
& DO Partnerships

Reading: Talking on the Phone
Grammar: Passive Voice

Listening: note-taking; T / F statements;
matching speakers to statements.

Speaking: Telephone Skills

Writing: Advertisement; Preparing an An-
swerphone Message

@pOHTANBHBIM  OII-
poc. IIpoBepka no-
MaliHero  3aJaHusl.
[IpoBepka mnuHCbMEH-
HeIX paboT. Tect Ne
5. KomMyHuKaTtuBHas
curyanus Ne 5.

Kopnoparusnas
ITHKA

Vocabulary: Corporate Ethics — words and
phrases in context; Word-Formation; GET
collocations; Word Partnerships

Reading: Areas for Ethics in Management

Grammar: Reported Speech;
Questions; Inversion

Reported

Listening: note-taking; T / F statements;
matching speakers to statements.

Speaking: Unethical Activities

Writing: A Report; a Company Profile

OpoHTAIBHBIN
poc. IIposepka no-
MaIITHETOo

OII-

3aJlaHusl.
IIpoBepka mnHCHMEH-
HbIX paboT. Tect Ne
6. KommyHukatuBHas
cutyauuss Ne 6. Pe-

¢epar Ne 1

DO30p  MPOMAEHHOTO
faTepuaa. [Tpuem
ayera.

2.3.4 TlpuMepHasi TeMATHKA KYPCOBBIX padoT (IP0eKTOB)

KypcoBbie paboTsl —

He npedycmMompeHbl

[To ogHOM M3 TeM Ha BEIOOP MAarMCTPaHTY MpeIaraeTcs NoAroTOBUTH pedepar.
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2.4 IlepeyeHb y4eOHO-METOAUYECKOT0 o0ecneYeHHs JJIs1 CAMOCTOATENbHON pPadoThl

oﬁyqammnxca Mo AU CHMIIJINHE

[lepeueHsb yueOHO-METOINYECKOTO 00ECTICUCHUS TUCITUTUINHBI 10
BBITIOJTHEHUIO CAMOCTOSITEIIbHOM paboThI

Ne
Bug CPC
1 2 3
1. [Ipopabotka  yueOHoOro|l. MeTonuueckue ykasaHUs MO OpPraHU3aLUUA CAMOCTOSITEIHHOU
MaTepuana paboThl O JUCHUILIMHE «J/leI0BO MHOCTPAHHBIN SI3BIK», YTBEP-

Beinonnenne uHIUBUAY-
QIbHBIX 3aJaHuil (moxro-
TOBKa IIPE3CHTALINN)

XKJIeHHbIe Kadeapoil aHTIMHCKOro s3bIKa B MPO(ECCHOHATBLHON
chepe, mpotokon Ne 9 ot 19 mapra 2018r.

2. MexoBa M.B. [le10BOi WHOCTpAaHHBIN SI3bIK: AHTJIUHCKHA
S3bIK: yuyeOHO-MeToAauueckuil kommieke M3narens: Kemepos-
CKUH TOCYIapCTBEHHBIM YHHUBEPCUTET KYJIbTYPbl U HCKYCCTB,
2014
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
DNEKTPOHHBIN pecypc

3. CnacuOyxosa A. H., Pantanosa U. H., bypkeesa K. B. Jleno-
BOI aHIJIMICKUHM S3bIK: JUISI CAMOCTOSITEIbHOM pabOThI CTYZEH-
TOB: yuebHoe rnocooue W3 nparens: ory, 2013
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
DNEeKTPOHHBIN pecypce

. lTpopabotka

y4eOHOT0
Mmarepuana

1. Metoauueckue yka3zaHHUs [0 OPraHU3alUM CaMOCTOSATEIbHOM
paboThl O AUCHUILINHE «JleI0BO MHOCTPAHHBIN SI3BIK», YTBEp-
JIeHHbIe Kadeapoil aHTIMHCKOro s3blka B MPO(ecCHOHATbHON
cthepe, mporokon Ne 9 ot 19 mapra 2018r.

2. MexoBa M.B. JlenoBoii MHOCTpaHHBIN S3bIK: AHTIIMACKUN
SI3BIK: yuyeOHO-MeToandeckuii komruieke HM3matens: Kemepos-
CKHH TOCYIApCTBEHHBIM YHHUBEPCUTET KYJIBTYPbl U HCKYCCTB,
2014
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
DNEeKTPOHHBIN pecypc

3. CmacubOyxoBa A. H., Panranosa U. H., Bypkeesa K. B. [leno-
BOM aHTTMICKUHN S3BIK: JUISI CAMOCTOSITETBHOW pabOThI CTYACH-
TOB: yaeOHOe mocooue W3 marens: ory, 2013

http://biblioclub.ru/index.php?page=book red&id=270303&sr=1
DJIEKTPOHHBIN pecypc

. lIpopaboTtka

y4ueOHOTO
Marepuana

1. Metoauueckue yka3aHHs MO0 OPraHU3aIUH CaMOCTOSTEIbHOM
paboThl O JUCHUIUIMHE «JleI0BO MHOCTPAHHBIN SI3BIK», YTBEp-
XKJIeHHbIe Kadeapoil aHTIMHCKOro s3blka B MPO(ecCHOHATBLHON
chepe, mpotokon Ne 9 ot 19 mapra 2018r.

2. MexoBa M.B. JlenoBoii WMHOCTpaHHBIN S3bIK: AHTIIMACKUN
A3BIK: y4eOHO-MeTonuueckuil kommieke Mznarens: Kemepos-
CKMIM TOCYHApCTBEHHBI YHUBEPCUTET KYJIbTYpbl M HCKYCCTB,
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http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1

2014
http://biblioclub.ru/index.php?page=book red&id=273811&sr=1
DIJIEKTPOHHBIN pecypc

3. CnacubyxoBa A. H., PanranoBa 1. H., bypkeesa K. B. [leno-
BOW aHTJIMHCKHUNA SI3BIK: JJII CAMOCTOSITEIBHOW paOOThI CTYJIEH-
TOB: yaeOHOe nmocooue W3 nparens: orvy, 2013
http://biblioclub.ru/index.php?page=book red&id=270303&sr=1
ONEKTPOHHBIN pecypc

. \IlpopaboTka  y4ueGHOTO
MarepHana

1. Meronuyeckue yka3aHHs 110 OPraHU3aLMKM CaMOCTOATEIbHOM
paboThI 10 JUCHUIUIMHE «JleTOBOM MHOCTPAHHBIN SI3BIK», YTBEP-
JIeHHble Kadeapoil aHITIMICKOro sA3blka B MPO(eCcCHOHATbHON
cdepe, mporokos Ne 9 ot 19 mapra 2018r.

2. MexoBa M.B. JlenoBoii MHOCTpaHHBIN S3bIK: AHTIIMACKUN
S3BIK: y4eOHO-MeToauueckuii kommuieke M3garens: Kemepos-
CKHI TOCYHapCTBEHHBIM YHUBEPCUTET KYJIbTYpbl M HCKYCCTB,
2014

http://biblioclub.ru/index.php?page=book red&id=273811&sr=1
DNEKTPOHHBIN pecypc

3. CrmacubOyxoBa A. H., Panranosa U. H., Bypkeesa K. B. [leno-
BOI aHTIMICKUHN S3BIK: JUIsI CAMOCTOSITENTBHOM pabOThI CTYACH-
TOB: yuebHoe rnocooue W3narens: ory, 2013
http://biblioclub.ru/index.php?page=book red&id=270303&sr=1
DJIEKTPOHHBIN pecypc

. lIpopaGoTka  yueOGHOTO
marepuaa

1. Meronuueckre yka3aHHs 110 OpPraHU3alMd CaMOCTOATENbHOM
paboThl O AUCHUILIMHE «/I€I0BOIl MHOCTPAHHBIN SI3BIK», YTBEp-
JIeHHbIe Kadeapoil aHTIMHCKOro s3blka B MPO(decCHOHATBbHON
cthepe, mporokon Ne 9 ot 19 mapra 2018r.

2. MexoBa M.B. JlenoBoii MHOCTpaHHBIN S3bIK: AHTIIMACKUN
S3BIK: yuyeOHO-MeToanuecknii komrmiieke M3garens: Kemepos-
CKMM TOCYHapCTBEHHBI YHMBEPCUTET KYJIbTYpbl M HCKYCCTB,
2014
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
DIEKTPOHHBIN pecypc

3. CrmacubyxoBa A. H., Pantanosa U. H., bypkeesa K. B. Jleno-
BOI aHIIMICKUIN S3BIK: JUISI CAMOCTOSITEIbHOM paboOThl CTYAEH-
TOB: yueOHOe nocobue Wznatens: orvy, 2013
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
DJIEKTPOHHBIN pecypc

. IlpopaboTka  y4ueGHOTO
Marepuaa

[ToaroroBka Pedepara Ne
1

1. Meroanueckre yka3aHUsl MO0 OPraHU3AIMHM CaMOCTOSITEIbHOMN
paboThI 10 TUCHUIUIMHE «JleTOBOM MHOCTPAHHBIA S3BIK», YTBEP-
KJIeHHble Kadeapoll aHTTUHCKOTo f3blka B MPOQeCCHOHATbHON
cdepe, mporokon Ne 9 ot 19 mapra 2018r.

2. MexoBa M.B. JlenoBoii WMHOCTpaHHBIN S3bIK: AHTIIMACKUN
A3BIK: y4eOHO-MeTonuueckuil kommieke Mznarens: Kemepos-
CKMIM TOCYHApCTBEHHBI YHUBEPCUTET KYJIbTYpbl M HCKYCCTB,
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http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1

2014
http://biblioclub.ru/index.php?page=book red&id=273811&sr=1
DIJIEKTPOHHBIN pecypc

3. CnacubyxoBa A. H., PanitanoBa U. H., bypkeesa K. B. Jleno-
BOM aHTJIMUCKUH S3BIK: I CAMOCTOSITEIbBHOW PabOThI CTYIEH-
TOB: yueOHoe ocobue M3marens: OI'Y, 2013
http://biblioclub.ru/index.php?page=book red&id=270303&sr=1
ONEKTPOHHBIN pecypc

Y4eOHO-MeTOUYECKUE MaTepuasbl ISl CaMOCTOSITENIbHOM pPadoThl 00ydYaromuXxcs U3
YKCJIa UHBAIKMJIOB U JIUI] C OTPAaHUYEHHBIMH BO3MOXKHOCTAMHU 3710poBbs (OB3) npegocrapistoTcst
B (hopMax, aJanTUPOBAHHBIX K OTPAHUYEHUSIM UX 3JJOPOBBS U BOCIIPUATHS UH(POpMALIUU:

Jlyist i1n ¢ HapyIeHUsIMH 3PEHUSL:

— B MieyaTHOM popme yBeTHMUeHHBIM HIpUPTOM,

— B (popMe 3JIEKTPOHHOTO IOKYMEHTA.

Jjig U1 ¢ HapyIICHUSIMH CITyXa:

— B mieyaTHoOU hopme,

— B popMe PIEKTPOHHOTO IOKYMEHTA.

JList i1 ¢ HapyIeHUsIMH OTIOPHO-/IBUTATEIBLHOTO anmnapara:

— B IIeYaTHOM ¢opme,

— B (popMe 3JIEKTPOHHOT'O IOKYMEHTA.

JlaHHBIH MepeueHb MOXKET OBbITh KOHKPETU3UPOBAH B 3aBUCUMOCTH OT KOHTHHTEHTa 00Y-
YaroIIUXCA.

3. O6pa3oBare/ibHbIE TEXHOJIOTHU

Br10op o0pazoBaTenbHBIX TEXHOJOTHH Ui JOCTHXKEHMs LeNiell U pelleHus 3ajaad, Io-
CTaBJIEHHBIX B paMKax y4eOHOW NUCHUILTUHBI «/[eT0BOM MHOCTPAaHHBIN A3BIK», OOYCIIOBJIIEH IO-
TPeOHOCTHIO COPMHUPOBATH y CTYJIEHTOB KOMIUIEKC OOIIEKYIbTYPHBIX KOMIIETEHIIMHA, HE00XO0-
JUMBIX JIJISl OCYHIECTBIICHUS MEXINYHOCTHOTO B3aMMOJECHCTBHS U COTPYJHUYECTBA B YCIOBUAX
MEXKYJIbTYpHOW KOMMYHHKALIMU, a TaKke oOecrneunBaTh TpedyemMoe KauecTBO OOyueHHs Ha
BCEX €ro JTanax.

@OopMbI M TEXHOJIOTUH, UCIIONIb3yeMble JUIsl OOYUYEHHUsI aHTIMHCKOMY S3BIKY, PEau3yOT
KOMIIETEHTHOCTHBIA U JIMYHOCTHO-JESATEIIbHOCTHBIN MOJIX0/Ibl, KOTOPHIE B CBOIO OYEpE/b, CIO-
COOCTBYIOT ()OPMHMPOBAHHUIO U PA3BUTHUIO @) MOJUKYIBTYPHOM S3BIKOBOW JIMYHOCTH, CLIOCOOHOM
OCYIIECTBIISATh MPOJYKTUBHOE OOIIIEHUE C HOCUTENISIMH JIPYTUX KYJIbTYp; 0) CHOCOOHOCTEH CTYy-
JICHTOB OCYLIECTBIIATh pa3IMyHbIe BU/bI IEATEIbHOCTH, UCIOIb3Ys aHTIMICKUIA A3bIK; B) KOTHU-
TUBHBIX CIIOCOOHOCTEH CTYAEHTOB; I') UX TOTOBHOCTH K CaMOPa3BUTHUIO U CaMO0OOpa30BaHUIO, a
TaKXe CIIOCOOCTBYIOT MOBBIIICHUIO TBOPUYECKOTO IMOTEHLHMANA JHUYHOCTH K OCYILECTBIICHUIO
CBOMX MPO(HECCHOHATIBHBIX 00S3aHHOCTEH.

VYuebHblil mporecc 0azupyeTcs Ha MOJENIN CMEUIAHHOTO O0y4eHHs, KOTOopas MOMOTaeT
3¢ (pexTUBHO coueTaTh TPAAULIMOHHBIE (POPMBI O0YUEHHS U HOBBIE TEXHOJIOTHH.

Crnenuduka AucuUIInHbl «JlenoBoit HHOCTPaHHBIN SA3bIK» ONpeAessieT He0OOXOJUMOCTb
0oJiee MHUPOKO HCIOIb30BaTh HOBbIE 00PAa30BATENIbHBIE TEXHOJIOTUH, HAPSIAY € TPaIULUOHHBIMU
METO/1aMH, HalpaBJIEHHBIMU Ha (JOpMHUPOBaHUE 0a30BBIX HABBIKOB MPAKTUYECKOH J€ATEIIbHOCTH
C UCIOJIb30BAaHUEM NPEUMYIIECTBEHHO (PPOHTATBHBIX POPM pabOTHI.

‘ No ‘ HanmenoBanme pasnenos (Tem) ‘ Hcnonb3zyemblie nHTEpakTUBHBIE | KomnuecTBo
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http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1

00pa3oBaTe/bHBIC TEXHOJIOTHHA | YacOB
1. JlenoBoii 3THKET U mpodeccruoHanbHas | Jluckyccus 6
ITHKA
2. COCTaBnS:HHe pe3oMe U BOIPOCH Tpy- | Pa3bop cutyarmii (case study) 6
JIOYCTPOUCTBA
3. JenoBas nepenucka Huckyccus 6
4. Oomenue ¢ padoromareneM. Cobece- Pa3bop curyaruii (case study) 6
JIOBaHHE
5. Oo1enue 1o TenehoHy Pa3bop curyaruii (case study) 4
6. KopnoparusHas 3Trka Huckyccus 4
Bcero 32

[Ipu 00y4yeHUH HHOCTPAHHOMY S3bIKY HCIIOJIB3YIOTCS CIEAYIOIIHE 00pa3oBaTeibHbIC
TEXHOJIOTHH:

- TexHOJIOTHS KOMMYHHKAaTHBHOTO OOYYEHHUSI — HalpaBlieHa Ha (JOPMUPOBAHHE KOMMY-
HUKATUBHON KOMIIETEHTHOCTH CTYJIEHTOB, KOTOpas siByiseTcss 0a30BOM, HEOOXOIMMOM id ajamn-
TaI[UU K COBPEMEHHBIM yCIOBUSAM MEKKYIbTYPHOU KOMMYHUKAIIHH.

- TexHonorust pasHOypoBHEBOTO (Au(HEepeHIUPOBAHHOIO) 00YUEeHHUS] — MpEeIoiaraet
OCYIECTBIICHHUE ITO3HABATEIFHON JESITEIPHOCTH CTYJCHTOB C YIETOM MX WHAWBHUIYAIBHBIX CIIO-
coOHOCTEM, BO3MOXHOCTEH U MHTEPECOB, MOOMIPSS UX PEAM30BbIBATH CBOI TBOPUYECKUI MOTEH-
muan. Co3gaHue M UCIOJIb30BaHUE TMATHOCTUYECKUX TECTOB SIBIISIETCS HEOTHEMIIEMON YacThIO
JAHHOW TE€XHOJIOTHH.

- TexHONOTHSI MOTYTHHOTO OOYUEHHS — MPETyCMATPUBACT ACJICHUE COACPIKaHUS TUCIIH-
TUTMHBI HA aBTOHOMHBIE pa3Jienbl (MOAYIIH ), UHTETPUPOBAaHHBIEC B OOLIHIT KypC.

- Uudopmanmonno-kommynukanuonusie Texnosnoruu (MKT) - pacmmpsiror pamku obpa-
30BaTENIFHOTO MPOIIECCa, TOBBIIIAs €ro MPAKTHYECKYIO0 HANPAaBIEHHOCTh, CIIOCOOCTBYIOT HHTEH-
cU(UKALUKA CAMOCTOSITENIFHON PabOThl YJaIIUXCsl U TOBBIIICHUIO MTO3HABATEIILHON aKTUBHOCTH.
B pamkax VKT BbigenstoTcs 2 Buja TEXHOJIOTHIL:

- TexXHONOTHs UCMONIb30BaHUsI KOMIIBIOTEPHBIX MPOrpaMM — MO3BOJIsAET 3PPEKTUBHO J0-
MOJTHUTE TIPOIECC O0yUYSHUS SA3BIKY Ha BCEX YPOBHSAX. MyJIbTHMEIUHHBIC MPOTPAMMEBI TIPETHA-
3HAuUEHBl KaK JAJsl ayJMTOPHOHN, TaK U CaMOCTOSTEIbHONW pabOThl CTYJCHTOB M HAIPaBJICHHI Ha
pa3BUTHE TPAMMATHYECKUX U JICKCHUSCKUX HABBIKOB.

- IHTepHeT-TEXHONOTHH — MPEAOCTABISIOT IIUPOKHUE BO3MOKHOCTH I TToucka nHMOp-
MaIyH, pa3paboTKH MEXTyHapOAHBIX HAYYHBIX IIPOCKTOB, BEICHHS HAYYHBIX HCCIICIOBAHUI.

- TexHonmoruss MHAMBUAyaAIU3alMA OOYYEHHs] — MOMOTAET Pealn30BBIBATH JTUYHOCTHO-
OPUEHTUPOBAHHBIN ITOIX0/I, YYUTHIBASI HHIUBHIyaJIbHBIC OCOOCHHOCTH H IMIOTPEOHOCTH YUaIX-
csl.

- TexHONOTHs TECTUPOBAHUS — UCTIONB3YETCSI Il KOHTPOJISI YPOBHSI YCBOCHUS JIEKCHUYE-
CKUX, TPAMMATUYECKUX 3HAHHHM B paMKax MOJIyJs Ha onpeaenéHHoM dTame oOydenus. Ocyie-
CTBJIEHHE KOHTPOJISI C HCIIOJb30BaHUEM TEXHOJIOTHH TECTUPOBAHHS COOTBETCTBYET TPEOOBAHUAM
BCEX MEXKIYHAPOJHBIX SK3aMEHOB IO MHOCTPAHHOMY S3bIKYy. KpoMe Toro, naHHas TEXHOJIOTHS
MO3BOJISIET TIPENOABATEII0 BBISIBUTh M CHCTEMAaTHU3WPOBATh ACTEKTHI, TPEOYIOIIHE IOTOTHU-
TETHHOU IPOPAOOTKH.

- [lpoexkTHass TEXHOJOTHS — OPHUEHTUPOBAHA HAa MOJECIMPOBAHHE COIMAILHOTO B3aUMO-
JNEHCTBUS yUaIIMXCs C LEIbI0 PEIIeHUs 3a/1adi, KOTOpasi ONpenessieTcss B paMKax mpogeccro-
HAJILHOW MTOJITOTOBKH CTYJICHTOB, BBIACTISS TY WIM MHYIO IPEIMETHYIO 001acTh. Vcnonp3oBanne
MPOEKTHON TEXHOJOTHUU CIOCOOCTBYET peanu3aliiil MEKIUCIHUILTHHAPHOTO XapaKTepa KoMmIle-
TEHINHA, (POPMHUPYIOLIUXCS B TPoIiecce 00yUeHUs aHTITUMHCKOMY SI3BIKY.

- TexHomorusi 00y4eHus: B COTPYIHUYECTBE — pealM3yeT MJCI B3aUMHOI0 OOYy4eHus,
OCYIIECTBIISISI KAK WHAWBHIYATbHYIO, TAK U KOJUICKTUBHYIO OTBETCTBEHHOCTH 32 peIIeHUe y4deo-
HBIX 3a71a4.

15



- TexHonorusi pa3BUTHUS KPUTHUECKOTO MBIIUIEHUS — CIIOCOOCTBYET (HOPMHUPOBAHHIO
Pa3HOCTOPOHHEH JTMYHOCTH, CIOCOOHON KPUTHUYECKH OTHOCHUTHCA K MH(GOpMAIlUU, YMEHHUIO OT-
O6upath HHGOPMALIHIO ISl PEIICHUS TTOCTABICHHON 3a/1a4H.

Peanu3anus KOMOETEHTHOCTHOTO M JIMYHOCTHO-/IEATEIbHOCTHOTO MOAXOAA C HCIOIb30-
BaHHEM MEPEUHCICHHBIX TEXHOJIOTHI PEAyCMaTPUBAET HHTEPAKTHBHBIE (DOPMBI 0OyUECHHSL.

OcHoBHbIE BU/Ibl THTEPAKTUBHBIX 00pa30BaTEIIbHBIX TEXHOJIOTHM BKIIIOYAIOT B CeOsl:

- paboTa B MasbIX Ipynnax (KOMaHJE) - COBMECTHAs JI€ATEIbHOCTb CTYACHTOB B IPYIIE
MOJI PYKOBOJICTBOM JIMJ€pa, HalpaBlieHHAsh Ha pelieHue oOIeil 3ajayu MmyTéM TBOPYECKOTO
CJIO’KEHUS PE3yJIbTaTOB MHMBHIyaIbHON PaOOTHI WIEHOB KOMAH/IbI C JCICHHEM MTOJTHOMOYUHN U
OTBETCTBEHHOCTH;

- IPOEKTHAs TEXHOJIOTHS - WHAWBUIYyaIbHAsl WU KOJUIEKTUBHAS AEATEIBHOCTH 1O 0TOO-
Py, paclpeieseHUI0 U CUCTEMAaTU3allui MaTepuaia o OnpeIeIeHHON TeMe, B pe3yJIbTaTe KOTO-
pOI1 cOCTaBIIsAETCA NIPOEKT;

- aHaIu3 KOHKPETHBIX cuTyanuil (case study) - aHanu3 peanbHbIX MPOOJIEMHBIX CUTYa-
[IUH, IMEBIIIUX MECTO B COOTBETCTBYIOIIEH 00acTu MpodeccCHOHATLHOM IeATEIBHOCTH, U TTOUCK
BAPUAHTOB JIYUIINX PEIICHUI;

- pOJIEBBIC W JICIIOBBIC UTPHI - pOJIEBasi MMUTAIMS CTYJCHTaMHU pPEANbHOU mpodeccro-
HAJIBHOU JIEATEIbHOCTU C BBIMOJHEHUEM (YHKIIMHA CIEUAINCTOB Ha Pa3IMYHbIX pabouux Mec-
Tax;

- pa3BUTHE KPUTHUECKOTO MBIIUIECHUSI — 00pa3oBaTelibHas ACSTeNbHOCTD, HAapaBIeHHAs
Ha Pa3BUTHE Y CTYACHTOB Pa3yMHOT0, Pe(pIEKCHBHOTO MBIIUICHHUS, CIOCOOHOTO BBIABHUHYTH HO-
BbI€ UJIEU U YBUJIETh HOBBIE BO3MOKHOCTH.

KoMmiuiekcHOe HCIIONB30BaHHE B YYEHOM IIPOLIECCE BCEX BBIIIECHA3BAHHBIX TEXHOJIOIMI
CTUMYJIUPYIOT JIMYHOCTHYIO, HHTEUIEKTYaJbHYIO AaKTUBHOCTbH, PAa3BUBAIOT I103HABATEJIbHBIC
IPOIIECCHI, CIOCOOCTBYIOT (POPMHUPOBAHUIO KOMIIETEHIM, KOTOPBIMHU JOJDKEH 00JIafgath Oymy-
AN CIIEUAJINCT.

Jnst v ¢ OrpaHUYEeHHBIMA BO3MOXKHOCTSIMHM 370pPOBBSl IIPELYCMOTPEHA OpraHU3alus
KOHCYJIBTALIMI C UCTIOJIb30BAHUEM 3JIEKTPOHHOM MOYTHI.

4. OueHo4yHbIe CPeACTBA JJIsl TeKYLIEero KOHTPOJIsl yCleBaeMOCTH U IIPOMeKYTOYHOM
aTTecTaluu

4.1 ®oHJ OLIEeHOYHBIX CPEICTB /I MPOBeIeHHs TeKYIel aTTecTalul

Texkymuit KOHTPOJb OCYIIECTBIISIETCS B X0/1€ Y4eOHOT0 mpoiiecca Ha 1abopaToOpHO-
MPAKTUYECKHUX 3aHATUSAX, TJ€ OLICHUBAIOTCS OTBETHI MaruCTPAHTOB, KAUECTBO BBIMIOJIHEHUS J0-
MalTHUX paboT, MHIUBUIYAIBHBIX 3ananuil. OH peanusyercs B Gpopme GpoHTAIBHOTO ompoca /
Oecenpl, MPOBEPKM KayecTBa BBHIMOJHEHHUS IOMAITHETO 3a/JaHusi, BHEAYAUTOPHOTO YTEHHS,
MUCHhMEHHBIX padOT, AUCKYCCUU, TECTUPOBAHUS, TTOJTOTOBKA MOHOJIOTHYECKOTO BBICKA3BIBAHUS
B YCTHOW MJIM MUCHMEHHON (hOopMax, MOTOTOBKHU MPE3ECHTAIINH, IIEPEBOJIA C aHTJIMHCKOTO SI3bIKA
Ha PYCCKHH.

OreHOYHBIC CPEACTBA TO3BOJISIOT MPOBOJAUTH KOHTPOJIL OTNEIBHBIX aCIEeKTOB (OpMHU-
pyeMoil HHOSI3BIYHON TPOGECCHOHATHHON KOMIETSHITHH:

Ne KoHTposmpyemblii KOMIIOHEHT @®opMbl U/ WK CpesICTBAa KOHTPOJIS

1. KoHTpons ypoBHsSI c(hOpMHPOBAaHHOCTH sI3bIKO- | TecTupoBaHHe
BbIX HAaBBIKOB M YMEHUH B 001acTu (OHETUKH, .
JICKCHKH, TPAMMATHKH M3y4aeMoro HHoCTpaHHo- | KeHic-3anada
TO S3bIKa ISl PeaTM3alliy COIMAIbHOTO B3aNMO-
JIEMCTBUS HA N3y9aeMOM MHOCTPAHHOM SI3BIKE
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KoHTposb ypoBHS ChHOpMHUPOBAHHOCTH YMEHUH
WHOSI3BIYHOTO OOIIEHUS B YCTHOM M MHCbMEHHOMN
dopmax (ropopeHue, MUCbMO) B CHTYaIUSIX CO-
UHAAIBHOTO B3aUMOJEHCTBUS B TBOPYECKOM, Ha-

IToaroroBka MOHOJIOTHYECKO-
T'0/TNATIOTHYECKOTO BBICKA3BIBAHUS
B YCTHOM WJIM TUCbMEHHOU (popmax
(KOMMYHUKATHBHBIE CUTYal1H)

YYHOM, MPOU3BOJCTBEHHON M XYJ0’KECTBEHHOM
JKU3HU Ha U3y4aeMOM MHOCTPAHHOM SI3bIKE; yMe-
HUN COCTaBIATH U OGOPMIISITH HAa AHTIUHCKOM

JenoBas urpa/luckyccus

CocraBjicHHE TEKCTa JICJIOBOH Ha-

A3bIKE TEKCTHI JEJI0BOM HAIIPABICHHOCTH MIPaBJICHHOCTH (CV, JIEJI0BOE
MMHUCbMO, COIMPOBOAUTCIIBHOC IMHUCh-
MO,  pPEKJIaMHOe  OObLsBJICHME,
e-mail)
3. KOHTpOHB YPOBHA C(bOpMI/IpOBaHHOCTI/I peuci- TeCTI/IpOBaHI/Ie

TUBHBIX BHJIOB PEUYEBOM JIEATENBHOCTH (UTEHUE U
ayIupoBaHUE), B TOM YHUCIIE U B pamKax Oyay-
mei npoeCCHOHAIBLHONM U HAY4HOM J1eATeNbHO-
CTH

4. Kontposs ypoBHs chopmupoBanHocTd croco0- | IIpoext/ Ilpesenrauus
HOCTH KOMMEHTUPOBAaHHUS HAy4yHBIX BBICTYILIE-
HUH MO CHeHalbHON TeMaTHKe, a TAK)Ke y4acTUe
B 00CY)X/IEHUM HAy4yHOro JI0KJaja WM J1Io00oro

POoeCCHOHAITBHOTO COOOIIECHHUS

[enoBas urpa

S. KonTponb ypoBHS chOpMHPOBAHHOCTH CIIOCO0-
HOCTH K CaMOOPTaHU3allMd U CaMOYINPaBICHUIO
CHUCTEMHO-/IEATEIbHOCTHOIO XapakTepa IOCpe-
CTBOM OBJIAJICHUS] YMEHUSIMH YUTATh JINTEPATYPY
IO CIELUUAIBHOCTH C LENbI0 MOoMcKa MHpOpMa-
LM U CTpaTEeTrusIMU IEpPEBOJia C MHOCTPAHHOIO
Ha PYCCKHMH f3BIK B paMKaxX MpPOQeCcCHOHATbHON

cdepsl.

IlepeBox ¢ aHrIMHCKOTO Ha pyc-
CKUH

IIepeckas Tekcra

[Toaroroska pedepara

6. Kontpons ypoBHs cdopmupoBanHocTr ymenwuii | Ilogroroska pedepara
¥ HABBIKOB CO37aBaTh JIOTHYHBIC CBS3HBIE MUCH-
MEHHbIE BBICKA3bIBaHUsSI HMH()OPMATHUBHOIO Xa-
pakTepa Ha NpOQecCHOHAIbHYIO TeMmy (omuca-
HUE, NHCbMEHHOe O(QOpMIIEHHE MPE3eHTaIHH,

JCCe, aHHOTAIIUM, CTAThH, JOKJIA/a)

Hoxmnan

[IpesenTanus

1. Ilpumep 3amanus 1751 KOHTPOJISL YPOBHSI CPOPMUPOBAHHOCTH YMEHUN MHOSI3bIYHOTO OOLICHMUS
B YCTHOH M NMHCbMEHHON (Gopmax (roBOpeHHe, MMCbMO) B CUTYaIlUSX COLUAIBLHOTO B3aUMOJIEH-
CTBHsI B TBOPYECKOW, HAyYHOM, NMPOU3BOJICTBEHHON U XY/I0KECTBEHHOM JKM3HU HA M3y4aeMOM
WHOCTPAHHOM SI3BbIKE

A.

JenoBas urpa: «CobecenoBaHuey.

KoHuenuus urpel: COUCKaTeNb, IPETEHAYIOIIMI Ha BAKAHTHYIO JIOJDKHOCTh MEHEIKepa OJTHOTO
U3 OTJIEJIOB B KOMIIAHWU IO NTPOU3BOICTBY 0€3aIKOT0JIbHBIX HATUTKOB, BCTPEYAETCS C MOTEHIIH-
aIbHBIM paboTonareneM. OH JIOJKEH NMPE3eHTOBaTh ce0s TakUM 00pazoM, 4ToObI, ¢ OJHOM CTO-
POHBI, MAKCUMAJIBHO MTOJYEPKHYTh BCE CBOU JOCTOMHCTBA, 4 C IPYrOM CTOPOHBI, HE NTEPEXBAINTH
ce0s1, 94TOOBI HE BBI3BaTh Y paboToaTeNsl OTPUIATENbHBIX AMoIHil. rpa npoBoauTcs B J1Ba 3Ta-
I1a: CHavaja MHTEPBBIOEp 3aJaeT KaHAWJATy CTaHJapTHbIE BOIPOCHI, Kacaroluecs ero npodec-
CHOHAJIbHOM 0a3bl, a 3aTeM aHAIM3UPYET HEMOCPEACTBEHHO €r0 JMYHOCTHBIE XapaKTEPUCTHKH, a
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UMEHHO, CKJIOHEH JI1 OH OOJIbIIEe K ONTUMHUCTHUYECKOMY WJIH MECCUMUCTHUYECKOMY BOCIPUSTUIO
Mupa.
Posn:
- COMCKATeJlb;
- UHTEPBBIOEP.
Oxunaemblii (e) pesyabrar (bl):
1. JocTuxeHne COMCKaTelIeM TOCTaBICHHOW mepea coOOo e, a UMEHHO — IMOIyde-
HHE paboTHI.
2. CnocobHOCTh paboTonarenss MPUHSTH NMPABUIBHOE PEIICHUE B OTHOIICHUU JAaHHOTO
COMCKATeJsl.

HNHcTpyKIIMU 1JI IPOBEIeHUsl POJIeBOM MTPbI HA AHTJIMIICKOM fI3bIKE

The first stage of an interview
Interviewee:
You are going to be interviewed for the position you would like to get in one of the established
companies. Be ready to answer the questions about:
- your family background;
- personal qualities;
- qualifications;
- experience;
- achievements;
- current salary;
- your strengths and weaknesses;
- the reasons for leaving your last job;
Interviewer(s):

Interviewing can be carried out by individuals (e.g. supervisor or departmental manager), by
panels of interviewers or in the form of sequential interviews by different experts.

Here are some of the key questions an interviewer can ask:

Can you tell me about your experience as a manager?

What sorts of projects did you participate in when working for your previous employers?
What do you like most and what do you like least about your present job?

Could you tell me how much you currently earn?

What do you know about the company you are going to work for?

What are your strengths and weaknesses?

How ambitious are you?

NoakowdE

The second stage of an interview
The second stage of an interview involves personal qualities of a candidate.

Ideal staff wanted.

As a rule, employers prefer dealing with people, who possess such a very important quality
as optimism. The questionnaire that follows presents twenty-four apparently contradictory prov-
erbs and asks you to indicate the one in each pair which most closely reflects your beliefs.

Instructions: Read each pair of proverbs and, at the side of the pair, write the number of
the one you believe in the most. Do this quickly and as honestly as you can.

Of these two proverbs... | prefer
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=

Absence makes the heart grow fonder.
2. Out of sight, out of mind.

If something can go wrong, it will.
It’11 be alright on the night.

How

o

Every cloud has a silver lining.
6. It never rains but it pours.

7. Too many cooks spoil the broth.
8. Two heads are better than one.

9. Leave well alone.
10. A stitch in time saves nine.

11. Never trust a stranger.
12. Hail fellow, well met.

13. No news is good news.
14. There’s no smoke without fire.

15. Might as well be hanged for a sheep as a lamb.
16. Once bitten twice shy.

17. Better safe than sorry.
18. Nothing ventured, nothing gained.

19. Don’t count your chickens before they are hatched.
20. Half a loaf is better than none.

21. All’s well that ends well.
22. Look before you leap.

23. You learn something new every day.
24. You can’t teach an old dog new tricks.

Scoring the questionnaire

Put a circle round the numbers you chose as most reflecting your beliefs, and then add up
the number of circles. Be sure to add up the frequency of the circles and not the value of the
numbers within them.

1 2

4 3
5 6
8 7
9 10
12 11
13 14
15 16
18 17
20 19
21 22
23 24
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TOTAL
Optimist Score Pessimist Score
Interpretation

The maximum score is 12. Here are some interpretations depending on your mix of
scores.

Optimist 12 — Pessimist 0

Amazing! You see the world through rose-coloured spectacles. The real test is whether
you can continue to do so after a set back, or whether you are vulnerable because your expecta-
tions are so high.

Optimist 9 — Pessimist 3
A ratio of 3 to 1 is very optimistic. You are definitely a ‘half-full” rather than a ‘half emp-
ty’ person.

Optimist 6 — Pessimist 6
You clearly fluctuate more or less equally between optimism and pessimism. You need to
work out the circumstances of when you tend to be one and when the other.

Optimist 3 — Pessimist 9

You are clearly far more often pessimistic than optimistic. There are two consolations.
First, you can describe yourself as a realist; second, you are less prone to feelings of disappoint-
ment since your expectations are already somewhat low.

Optimist 0 — Pessimist 12

So what?
So now you know whether you are basically an optimist or a pessimist — so what? Well,
the advantages of being an optimist and having a positive attitude are;
- You feel happier than you otherwise would
- You are more cheerful and outgoing
- You are prepared to take risks and have a go at things
- The people you deal with respond more positively to you
- You achieve more
- You influence other people to achieve more
- You look for the best in people
- You don’t waste time being paranoid and suspicious
- You are better at bouncing back after a failure or set-back
- You are more likely to embrace change positively.

However, it is vital to be realistic. There is no point in wearing rose-coloured spectacles
and living in a fool’s paradise. This leaves you vulnerable to major disappointments and upsets.
Even optimists feel pain and discomfort when they are moved on from the status quo. The point
is they are more likely to respond positively in a shorter time than a pessimist.

B.

I[e.nonaﬂ urpa «BCTpC‘-Ia PYKOBOAUTEIIA KOMITAHHUHU C ITPEACTABUTCIAMU KOJUICKTHUBA).
KoHuenuus urpbl: IpeIcTaBUTENd KOJUIEKTHBA OPTAaHU30BAIM BCTpEUy ¢ paboTomaTesieM, Ha
KOT OpOI71 npeajiaracTcsa OGC}’,Z[I/ITB BO3MOJXHBIC BAPpHUAHTBI MNPCAOCTABJICHUA OJOIMOJHUTCIBbHBIX
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JBIOT TEM COTPYJHUKAM, KOTOPbIE MOKA3aJIl HAWIYUYIlIMe PE3yIbTaThl 32 OMPEIeICHHbIN ePHOT
TPYAOBOM IESATEIBLHOCTH.

Posn:

- PYKOBOAUTEIh KOMIIaHHH;

- IPEJICTAaBUTEIU KOJJIEKTUBA.

Oxunaemblii (e) pe3yabrar (bl): OPUHATHE COOTBETCTBYIOIIEIO PEHICHUS MO KAXKIOMY CO-
TPYJIHUKY.

HNHcTpykuum 1Jis1 NpoBeeHHUs POJIeBOI HIPbI HA AHTVIHIICKOM SI3bIKe

The employee representatives and the employer are discussing the terms of providing
fringe benefits for the company’s top-performers.

The employer says that to retain good staff and to encourage them to give off their best while at
work requires attention to the financial, psychological and even physiological rewards.

The employee representatives agree that to reward the best workers of the company with a
mere pay cheque is not enough. Some other benefits should be offered to them.

Here is a list of additional advantages which could be provided by the employer to supplement
these workers’ regular pay and which are to be discussed at the meeting.

- expense account;

- free health insurance;

- paid leave;

- reimbursement of transportation costs;

- company holidays;

- pension;

- luncheon vouchers.

These benefits are supposed to be distributed among the mentioned above employees according
to the results of their performance appraisal.

2. Ilpumep 3aaHus 17151 KOHTPOJISL YPOBHS C(DOPMUPOBAHHOCTH CIOCOOHOCTH KOMMEHTHPOBAHUS
HAyYHBIX BBICTYIJICHUH 110 ClIeMaIbHONW TEMATHKE, a TAK)KE y4acTHe B OOCYKIACHUHM HAy4YHOTO
JOKJIaJia UK JTF000T0 TPo(heCCHOHATBFHOTO COOOIICHHUS

A.

JenoBas urpa: «IleperoBopsl ¢ hupMOH-IIOCTABIIUKOM.

Konuenuusi urpsbl: npeactaBuTen UPMBbI, 3aHUMaroIIelcs mocTaBkaMu Kogde, o0CyKIatoT ¢
MPEJICTaBUTENAMU (PUPMBI-3aKa3unKa YCIOBHUS MPEACTOSIICH CIENKH, a UMEHHO: CPOKHU TMOCTa-
BOK, CIIOCO0 JJOCTaBKH TOBapa, yCIOBHS IIaTEXa, HAIUNYUE CTPAXOBKU U T. [I.

Posn:

- IpeIcTaBUTENH (PUPMBI-3aKa3UNKa;

- Ipe/ICTaBUTENH (PUPMBI-TTOCTABIIIHKA.

O:xupaembliii (e) pe3yabrar (bl): JOCTHKEHHE KOHKPETHBIX PEIICHH 10 BOMPOCaM MOCTABOK
CBIPBS.

HNHcTpyKuum 115 IPOBeAeHUs POJIEBOI UIPBI HA AHIVIMIICKOM fI3bIKe
Step |

Before starting the negotiation review the following tips. These keys will unlock your abil-
ity to get the best deal possible under any circumstances.
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1. Preparation is Key
Know about the party you're negotiating with so you can capitalize on your strengths and
the party's weaknesses.

2. Have a Strategy
It is the basic principle that is applied to every negotiation.

3. Find the Leverage
In addition to exploiting the other party's weaknesses, concentrate on taking maximum ad-
vantage of your strengths.

4. The Offer
An offer is more than just a dollar amount. It must encompass all of the elements of the
bargain and will normally comprise the basis for a contract that formalizes the agreement.

5. Go For a Win-Win Solution
Throughout the negotiation, try to determine what you believe to be an acceptable outcome
for the other party.

6. Closing the Deal
Always have the endgame in mind as you plot your strategy.

Step 11

Role play this negotiation.
Mr. Bradly, a wholesale dealer, telephones Mr. Richards, the sales director of the company
which is engaged in coffee export all over the world, to order a new consignment of coffee.
He tries to negotiate a better price, discount, delivery and payment.

A core leadership and management skill is the ability to negotiate effectively in a wide
range of business contexts, including deal-making, employment discussions, corporate team
building, labor/management talks, contracts, and handling disputes.
These keys will unlock your ability to get the best deal possible under any circumstances. Com-
ment on them.

1. Preparation is Key
Know about the party you're negotiating with so you can capitalize on your strengths and
the party's weaknesses.

2. Have a Strategy
It is the basic principle that is applied to every negotiation.

3. Find the Leverage
In addition to exploiting the other party's weaknesses, concentrate on taking maximum ad-
vantage of your strengths.

4. The Offer
An offer is more than just a dollar amount. It must encompass all of the elements of the
bargain and will normally comprise the basis for a contract that formalizes the agreement.

5. Go For a Win-Win Solution
Throughout the negotiation, try to determine what you believe to be an acceptable outcome
for the other party.

6. Closing the Deal
Always have the endgame in mind as you plot your strategy.

3. IIpumep Tecta Ui KOHTPOJIS YPOBHS COPMHPOBAHHOCTHU SI3HIKOBBIX HABBHIKOB U YMEHUIl B
oOactu (bOHeTI/IKI/I, JICKCUKH, 'paMMaTUKU U3y4acMOI'0 MHOCTPAHHOI'O A3bIKA JJIA pealnu3aluun
COHUAaJIBHOT'O B3aHMOHeﬁCTBHH Ha U3y49acMOM MHOCTPAHHOM SA3BIKC

A

1. Ann __ thatshe __the visitor before.
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A) thought / saw B) thinks / sees C) is thinking / sees D) thought / had seen E) have thought /
had seen

2. Asit__ darkwe __ togo home.

A) gets / decided B) would get / shall decide C) had got / have decided D) was getting / decided
E) will be getting / had decided

3. He __ looking at her, wondering where he ___ her

A) keep / see B) kept / had seen C) keeps / saw D) had kept / had seen E) being kept / would see
4. They _ to get married last month although they _ each other for only six weeks.

A) decide / know B) decided / know C) decided / had known D) decided / knew E) decided / has
known

5. the weather good when you ___ tennis?

A) is / played B) was / were playing C) will be / played D) is / will be playing E) has been / will
play

6. When he ___ to the station the train already .

A) comes / left B) came / leaveC) came / had left D) had come / left E) has come / leaves

7. Last Monday when | the house it heavily.

A) leave / rain B) left / was raining C) left / had rained D) was leaving / rained E) leave / rains
8. Yesterday when Tom __ the lesson_ .

A) comes / already begins B) came / had already begun C) came / already began D) will come /
already begins E) came / already begins

9.1 _ thecall because I ashower.

A) didn’t answer / was taking B) don’t answer / take C) doesn’t answer / am taking D) will not
answer / take E) am answering / am taking

10. After Mary ___ the room, she ___ the floor.

A) tidied up / washes B) tidies up / has washed C) has tidied up / washed D) had tidied up /
washed E) is tidying up / washes

11. Yesterday at this time when hishat __he __ across the bridge.

A) blows off / is walking B) blew off / had walked C) has blown off / is walking D) blew off /
was walking E) had blown off / walks

12. He wanted me to go to the skating-rink together. Ashe | myskateshe __ me his
brother’s.

A) knows / broke / offer B) knew / broke / offers C) knew / had broken / offered D) know / had
broken / will offer E) knew / has broken / offered

13. Tom looked at his hands. He ___ that those hands __ young and strong before.

A) knew / was B) know / are C) had known / were D) knew / be E) knew / had been

14. He __ usthe firm __ wool since 1935.

A) told / had been exporting B) tells / would export C) said / is exporting D) will be told / ex-
ports E) told / has been exporting

15. He didn’t  well though he  a hard day before.

A) slept / spent B) sleep / spend C) sleeping / had spent D) sleep / had spent E) slept / had spent
16. He  atthe blackboard and _ that the English teacher  the word “apple” there.

A) was looking / sees/wrote B) looks / sees / had written C) looked / saw / was writing D) is
looking / saw / writes E) has looked / has seen / is writing

17. Mr. Brown ___ to me 2 hours ago to return the book whichhe .

A) comes / borrows B) came / had borrowed C) will come / borrowed D) came / borrowed E)
was coming / borrowed

18. No sooner he ___ thanhe ___ill.

A) had arrived / falls B) had arrived / fell C) arrives / has fallen D) arrived / will fall E) is arriv-
ing / is falling

19.1  my homework by 6 o’clock yesterday and when my mother came home I supper.
A) did / have B) have done / had C) had done / was having D) was doing / had E) do / have

20. He said that he __ school and he ___ to enter the academy.
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A) finished / was going B) has finished / is going C) had finished / was going D) finishes / are
going E) finish / was going

B.

1. We goodbye to them as the train left.

A) greeted B) saluted C) saw off D) shook E) waved

2. He will he given a pension when he at the age of 65.

A) disappears B) dismisses C) resigns D) retires E) sacks

3. He took a of cigarettes out of his pocket.

A) block B) dozen C) packet D) parcel E) piece

4. I’'m sure you’ll the film. It’s very good.

A) amuse B) delight C) divert D) enjoy E) entertain

5. He fell in love with her at first .

A) scene B) sight C) spectacle D) view E) vision

6. ’'m if I hurt your feelings. Please forgive me.

A) afraid B) pardon C) pitiful D) shameful E) sorry

7. The doctor has told him that he must not go back to work so soon after such a long
A) disease B) failing C) illness D) pain E) weakness

8. No one imagined that the apparently business man was really a criminal.
A) honor B) respectable C) respectful D) respective E) responsive

9. Where do you the writing paper? In this desk?

A) drawer B) guard C) hold D) keep E) maintain

10. Please your hand if you want to ask a question.

A) arouse B) get up C) put out D) raise E) rise

11. As you are only 16, you must have your parents’ before you can get married.
A) allowance B) consent C) let D) permit E) subscription

12. The bank are offering £500 _ to anyone who can give them useful information about the
robbery.

A) cost B) price C) prize D) reward E) salary

13. How long do you intend to in this country?

A) permanent B) remind C) rest D) stay E) vacate

14. She put a of chocolate on the cake.

A) color B) cover C) layer D) level E) plain

15. I’ll have to take the toy back to the shop to exchange it because the mechanism is
A) blame B) defect C) false D) faulty E) few

16. Dinner will be served but we have time for a drink before then.

A) actually B) currently C) lately D) presently E) suddenly

17. He at me to show he appreciated the joke.

A) glimpsed B) grinned C) sneered D) stared E) watched

18. They’re to build a new factory here.

A) planning B) pretending C) projecting D) suggesting E) thinking

19. There’s a great of pollution on the beaches this summer.

A) deal B) lot C) many D) number E) quality

20. It was not an accident. He did it on .

A) decision B) determination C) intention D) purpose E) security

21. I’ve bought some attractive and I’m going to make a dress out of it.

A) clothing B) costume C) material D) matter E) pattern

22. Don’t touch things that don’t to you!

A) belong B) involve C) own D) possess E) retain

23. There are so many in the road that you have to drive very carefully.

A) bends B) crosses C) curls D) currents E) folds

24. T like the hat but it doesn’t me. Have you got the same thing in a larger size?
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A) dress B) fit C) go well D) match E) suit

25. I’'m very to you for all your help.

A) agreed B) graceful C) grateful D) reliable E) thanks

26. The school claim to students all the English they need in three months.

A) explain B) instruct C) learn D) teach E) understand

27. One of the water burst during the recent cold weather and the kitchen was flooded.
A) channels B) conductors C) pipes D) tubes E) ways

28. lonly __ astraw hat to protect my head when the sun is very hot.

A) bear B) carry C) dress D) put E) wear

29. I’'m afraid we haven’t got what you want in at the moment. We can order it for
you.

A) reserve B) sale C) shop D) stock E) work

30. I wasn’t able to the meeting because I was too busy.

A) assist B) attempt C) attend D) present E) take place

4. Ilpumep Tecrta At KOHTPOJIS YPOBHS CPOPMHUPOBAHHOCTH PELIENTHBHBIX BUJIOB PEYEBOM /1es-
TEIbHOCTHU (YTEHHE U ayJIMpOBaHUE), B TOM YMCIE U B paMkax Oymyiieil npodeccuoHaIbHOU U
HAay4YHOU JAESATEIbHOCTH
A.
Read the statements about CVs and covering letters. On the basis of your knowledge and
experience, decide if you agree with them.
1. A curriculum vitae is more acceptable if it is hand-written.
A covering letter should be hand-written.
You should always include a photograph.
The longer a CV the better.
A CV should list experience in chronological order.
There is no point in mentioning outside activities, hobbies, etc.
Each CV should be customized for the job you are applying for.
Perfect prose is not expected; note form is perfectly acceptable.
. Use space constructively; do not mention failures or irrelevant experience.
10 Do not include your previous salary or salary expectations.
11. You can lie on a CV: they will never find out anyway.
12. Any gaps in the dates should be explained.
13. It is best not to send the CV by fax unless requested to do so.
14. Always make a follow-up phone call a few days after sending your CV.

©CoNoORWN

B.
Below there are some statements about telephoning in English. Study them and, on
the basis of your knowledge and experience, decide if you agree with them.

1. The first impression given on the phone is very important.

2. 'You should know how to say the English alphabet.

3. You can keep waiting the person you are talking to as long as it is necessary while you
are finding out about what he / she needs.

4. If the number is constantly engaged, you should stop trying to get through, at least for
some time.

5. If you are very busy at the moment and cannot answer any calls, you may turn on the
answerphone.

6. You should be the first to start and finish the telephone conversation, not the person
that called you.
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7. While speaking on the telephone you should not use any contractions (like 7’ll, youve,
can’t etc.).

8. If the person you need is not available at present, you should insist on leaving a mes-
sage for him / her.

9. Itis more polite to ask questions indirectly (e.g. Could you tell me how far it is? Instead
of How far is it?).

10. If your voice is flat and has little expression in it, you may sound uninterested and

bored.

11. You should hang up at once when you have dialed the wrong number.

5. Ilpumep 3amanus A KOHTPOJSI YPOBHS CPOPMUPOBAHHOCTH YMEHUSI COCTaBISATH U 0GOpM-
JSITh HA QHTJIMMCKOM SI3bIKE TEKCTHI JEJIOBOM HANPaBICHHOCTH

Keiic-3agaua na memy: «Ilocnedcmeus napywieHuss npaguil 6e0enus 0en080U Nepeniuckiny.

IIpoueaypa peuieHusi Keicon

ITepBblii 3TNl — 3HAKOMCTBO C CUTYallUEN.

Bropoii sTam — BbIIeNeHne OCHOBHOM MPoOJieMbl, (PAKTOPOB M MEPCOHAIHA, KOTOPbIE MOTYT
peallbHO BO3/IEHCTBOBATh HA CUTYALIHIO.

Tperwnii 3Tan — npeanoKeHne KOHIEIIIUN WIK TEM JUIS «MO3TOBOTO IITYpMa.

YerBepThlii ATANl — aHAIN3 MTOCIEACTBUM MPUHATHSI TOT'O WA UHOTO PEILICHUS.

[1aThIi Tan — perieHue Kelca — NpeIoKEHHE OJHOTO WIIM HECKOJIBKUX BapUaHTOB (IIOciie-
JIOBaTEJIbHOCTHU JIEHCTBHIA), YKa3aHUE HAa BO3MOXXKHOE BO3HUKHOBEHHE MPOOJIEM, MEXaHU3MbI HX
IIPEAOTBPALEHUS U PEILICHHUS.

[Ipexxne yem mpucTynuTh K pazOopy IpengaraeMoil Juisi aHaiu3a CUTYalllM, BBIIIOJHUTE Clie-
Jyroliee 3aJjaHue.

Decide, if the following statements about business letters in English are true or false? What
other advice can you give about writing letters?

1. When you write a letter you put your name above your address.

2. Itis correct to write Dear Mister when beginning a letter.

3. In the United States 1** April can be abbreviated to 04.01.11.

4. When writing a letter to the USA you can begin it with Gentlemen...

5. The abbreviation Ms is used to write to women when you do not know or do not want
to refer to their marital status.

6. Itis not good to use contractions (I’/l, dont, isn’t) when writing letters.

7. If you begin a letter with Dear Mr Jones you should end it with Yours faithfully.

8. Memo is a short word for memorandum and it means ‘a brief note to help the memory’.

9. The phrase ‘Trusting this matter will have the attention of your good selves’ sounds all
right in a business letter.

10. Sentences in a letter should be as simple and short as possible.

11. You should place the name and address of the addressee at the right top.

12. The paragraphs start right at the margin and there should be line spaces between them.

13. A comma is needed after Dear Sir or Yours sincerely.

Cumyayusa: B npeacTaBieHHOM MHCbME COACPKHUTCS psii omuOoK. COTPYAHUK KOMITAHHH, KO-
TOpPOMY OHO OBLJIO aJIpecCOBaHO, CUels MPaBUIbHBIM HE OTBEYaTh Ha HEro, T.K. 10 €ro MHEHHUIO,
TaKOM MOJXOJ K BEICHUIO JIEJIOBOM NEPENNCKH IEMOHCTPUPYET HEYBAKEHUE K KOMITAHUU, KOTO-
pasi UMeeT KOHTaKT C ajpecaHToM. [IpoaHanmu3upyiTe 3TO MUCHMO C YUYE€TOM BCEX YKa3aHHBIX
BBIIIIE 3TANOB U MPEUI0KUTE CBOM BapUAHTHI pEIIEHHs JaHHOH MPOOJIEMBI.
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Island World Holidays 181 North Street
London W1M 2FW
Tel. 01-676 9096
Miss Margareta
Lindel,
Slottsberget 26,
Goteborg 41803,
Sweden.

Your ref
Our ref FH/ts

Dear Sir

Thank you for your letter of the nineteenth of May two thousand and twelve
I have pleasure in sending you our brochure with details of all our holidays.
I look forward to hearing from you.

2012, may 22", Best wishes

Sales Menege
Fred Henderson

6. [Ipumep 3aganus A KOHTPOJIS YPOBHS CHOPMUPOBAHHOCTH YMEHUN MHOS3BIYHOTO OOIIEHUS
B YCTHOH M NMHCbMEHHOH (Gopmax (TOBOpEHHE, MHCHMO) B CUTYAIMSIX COIUAIBLHOTO B3aUMOJCH-
CTBUS B TBOPUYECKOH, HAyYHOW, MPOU3BOACTBEHHON U XYI0’KECTBEHHOH XU3HU Ha HU3y4acMOM
MHOCTPAHHOM SI3bIKE; YMEHHUH COCTAaBJIATh M OQPOPMIIATH Ha aHTJIMICKOM SI3bIKE TEKCTHI J1€JI0BOM
HaIpaBJIECHHOCTH

A

Juckyccusi: o0CyauTh B TpYINEe OCHOBHBIC MpaBWjIa COCTABICHUS PE3IOME W HANUCAHUS
COMPOBOIUTENBHOTO THchbMa. Cremyrolee 3aaHue MOoMOKeT chOpMyIUPOBaTh OCHOBHBIE
BBIBOJIBI 10 JAHHOMY BOIIPOCY.

Read the statements about CVs and covering letters. On the basis of your knowledge and
experience, decide if you agree with them.

10. A curriculum vitae is more acceptable if it is hand-written.

11. A covering letter should be hand-written.

12.You should always include a photograph.

13.The longer a CV the better.

14. A CV should list experience in chronological order.

15. There is no point in mentioning outside activities, hobbies, etc.

16. Each CV should be customized for the job you are applying for.

17. Perfect prose is not expected; note form is perfectly acceptable.

18. Use space constructively; do not mention failures or irrelevant experience.

10. Do not include your previous salary or salary expectations.

11. You can lie on a CV: they will never find out anyway.

12. Any gaps in the dates should be explained.

13. It is best not to send the CV by fax unless requested to do so.
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14. Always make a follow-up phone call a few days after sending your CV.
IloaTBEpanTE CBOM MEH, BBIIOJIHUB CIEAYIOIINE 3a0aHus.

1. Look at Henry Norton’s CV and answer the questions.

1. In your opinion, is his CV well written? If not, what changes would you make?
2. What was his first post?

3. What is his most recent post?

4. What kind of experience has he had?

5. How has his career progressed?

6. Retype this CV relying on Silvina’s resume.

CURRICULUM VITAE

Name Henry Norton
Address 2732 Maple Lane, Sidney
Tel. No. 79543768
Marital status Single
EDUCATION
04/04-07/05 Certificate of Hospital Management,
Atlanta University, USA
09/01-07/03 BTEC National Diploma in Business

and Finance: Fermanagh College,
Northern Ireland

09/96-06/01 8 GCSEs - Grade B
St Joseph’s School, Enniskillen,
Northern Ireland

LANGUAGES
English, mother tongue
German, fluent
French, elementary

EMPLOYMENT EXPERIENCE
Aztec Hospital, Sidney, Australia
02/10 — present
Hospital Manager
Supervised the personal development of staff
Managed employees’ daily schedule
Coordinated the treatment and service quality

Skyline Travel Agency, Brisbane, Australia
08/08-12/09

Tour Operator

INTERESTS: music, hiking, scuba diving

ADDITIONAL INFORMATION
10/01-05/03 Sports club treasurer
07/97-04/01 Youth club leader
REFERENCES: Available on request




2. The covering letters below do not contain any errors but the writers are very un-
likely to be considered for a vacancy. Can you say why?

Dear Anthony Mayer,

I’'m looking for a holiday job and I saw your ad in a newspaper and it looked as if it could
be good because your company is very famous.

I don’t have a lot of experience (in fact I haven’t got a job before) but I’'ve got lots of con-
fidence and | get pretty well with people in general.

I'm basically free in July but not August (because I'm going away then) but it would be
really good if you could take me on because | need the money!

Hoping to get a reply from you soon.

Yours,
Mary Rose

Dear Sir,

In accordance with your esteemed request further to telephone conversation of
25 November and the advertisement which appeared in The Times of 24 November inst., |
have the honour to enclose herewith a copy of my curriculum vitae and would beseech you
to acquaint yourself with the contents therein.

Trusting that I shall be favoured with an interview with a view to discussing my applica-
tion in further detail, | beg to remain,

Yours faithfully,
Charles Fortescue Esqg.

B.
Juckyccusi: o0CyauTh B IpyIie OCHOBHBIE MpaBuiia JeoBoro oodmeHus no tenedony. [pen-
JI0’KEHHOE HUKE 33JIaHHUE ITOMOKET BBICTPOUTH XOJ IUCKYCCHH.

Below there are some statements about telephoning in English. Study them and, on
the basis of your knowledge and experience, decide if you agree with them.

10. The first impression given on the phone is very important.

11.You should know how to say the English alphabet.

12.You can keep waiting the person you are talking to as long as it is necessary while you
are finding out about what he / she needs.

13. If the number is constantly engaged, you should stop trying to get through, at least for
some time.

14.1f you are very busy at the moment and cannot answer any calls, you may turn on the
answerphone.

15.You should be the first to start and finish the telephone conversation, not the person
that called you.

16. While speaking on the telephone you should not use any contractions (like 7’ll, you 've,
can’t etc.).

17.1f the person you need is not available at present, you should insist on leaving a mes-
sage for him / her.
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18. It is more polite to ask questions indirectly (e.g. Could you tell me how far it is? Instead
of How far is it?).

10. If your voice is flat and has little expression in it, you may sound uninterested and

bored.

11. You should hang up at once when you have dialed the wrong number.

C.
Ponesas urpa: «CocraBiieHne pe3toMe U BOIIPOCHI TPYIOYCTPONHCTBAY
1. Tema enoBoii urpbi: «Berpeya corckarens ¢ HOTEHIMAIBHBIM paboToaaTeIeM.

2. Konuenuus urpbl: COMCKaTeNb, NIPETEHAYIOUIUI Ha BAKAHTHYIO JOKHOCTh B KOMIIAHUH 110
IPOM3BOJICTBY 0€3aJIKOTOJIBHBIX HAIMUTKOB, BCTPEUACTCS C MOTCHIUAIBHBIM paboTonareneM. OH
JIOJDKEH MIPE3EHTOBATh ce0sl TAKMM 00pa3oM, YTOOBI, C OJHOW CTOPOHBI, MAKCUMAJIBHO TOAYEpK-
HYTh BCE CBOM JOCTOMHCTBA, a C APYrod CTOPOHBI, HE MEePEXBAIUTh ce0s, YTOOBI HE BHI3BATH Y
paboTopareliss OTPULIATENIbHBIX SMOLUH.

3. Poan:
- COMCKATEIIb;
- paboToaaTenb.
4. Oxkunaemblii () pe3yabTar (bI):

1. JlocTmxeHue couckaresieM MOCTaBICHHOM Imepes; coOOW ey, a UMEHHO — IOJyde-
HHEe paboTHI.

2. CnocobHocTh paboTodaresnss NPUHSITH NMPABUIbHOE PEIICHHE B OTHOIICHUU JAHHOTO
coMCKaTelsl.

7. Tlpumep 3amaHus JUIsl KOHTPOJIS YPOBHS C(HOPMHPOBAHHOCTH YMEHHM M HABBIKOB CO3/1aBaTh
JIOTUYHBIC CBA3HBLIC ITHNCHLMCHHBIC BBICKA3bIBAHUHS I/IH(bOpMaTI/IBHOFO XapaKTepa Ha HpO(bCCCI/IO-
HAJIBbHYIO TeMy (OIMucaHue, MTUChbMEHHOe O(OpMIICHHE MPE3eHTallui, ICCe, aHHOTAIMH, CTAaThH,
JIOKJIaza);

Jokaaabl

=

Is it acceptable to be insincere (“color the truth”) on the interview?

2. Which facts can alert you during the discussion with the potential employer? How delu-

sive is the first impression of the company/person?

Incentives refer to the devices used to reward appropriate employee behavior.

4. An organization needs constantly to take stock of its workforce and to assess its perfor-
mance in existing jobs.

5. Attention to the mental and physical well-being of employees is normal in many organi-

zations as a means of keeping good staff and attracting others.

w

8. Ilpumep 3amaHus Ui KOHTPOJS YPOBHS CPOPMHUPOBAHHOCTH CIIOCOOHOCTH K CaMOOpIaHu-
3allUd M CaMOYMPAaBIEHUIO CHUCTEMHO-IEATEIbHOCTHOTO XapakTepa MOCPEIACTBOM OBJAJACHUS
YMEHHSIMH YUTATh JTUTEPATYPy MO CHEIUAIBHOCTH C IeNbI0 MOMCKa MHPOPMAIIMK U CTpATeTH -
MU TIepeBO/ia C UHOCTPAHHOI'O HA PYCCKUH SI3bIK B paMKax MpodeccuoHaIbHOU chephl.
Pedeparnl
Pa3zngen na Bb100p
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Jis moarotoBku pedepara Hy>KHO 3HATh CIIEAYIOIIEE:
l. Pedepar momkeH ObITh BBIMOTHEH aKKypPaTHO | MOIIHUT B TAKY.
Il.  Pedepar cocTout u3 cneayromux pa3aeaos:
1. TuryjabHBIH JHCT.
Pegpepam na memy (Ha3BaHWE Ha aHT-
JIUHACKOM SI3BIKE)
Conep:xanue / Contents. [lepeuncusroTcs pas3aensl pabOThl C yKa3aHUEM CTPAHUIL.
3. Texker Ha aHTTIUHCKOM sI3bIKE (2 IK3emnaapa: NEPBbIA MOIIIUT B TAIKy, BTOPOH HA
pyKax).

MuHuManbHBIA 00beM TeKcTa: 3 (Tpu) cTpaHuIsl popmara A-4 TpH MOJAX:
25MM HIDKHEe U BepxHee, 10MMm - nmpaBoe, 35MM — sieBoe; 26-29 cTpok Ha CTpaHu-
1e.

4. Caosaps /Vocabulary: muaumym 30 TEpMHHOB C MEPEBOJOM M TPAHCKPHUITIHEH,
KOTOPBIC HpU 3aujume HYHCHO 3HAMb HAUZYCMD.
5. Cnmcok HCnoab30BaHHBIX HCTOYHHKOB / Bibliography: ucrounuku, kotopbiMu
MarucTpaHT MOJB30BaJICS AJs COCTaBlieHUs pedepara U CIOBapU C BBIXOJIHBIMH
JAHHBIMU KHUT H/HITU TIOJPOOHBIM aIpECOM CaiTa.
6. Kparkoe usioxkeHue pedepara mo-anriauiicka / Summary — npu 3aimure yMeTb
pacckazarb
3ammura pedeparta MpoBOIUTCS CIACAYIOMIMM 00pa30M: CTYACHT Ha aHTJIMHCKOM SI3bIKE
U3JIaraeT KpaTKoe COAEpkaHHE BBIIIOJHEHHOW pabOThl U OTBEYAET Ha BOIIPOCHI MPEINOIaBaATEN s
o coaepxaHuio padbotel. Ha ycMoTpenue mpernoaaBarenss MOKHO MPOBECTH MPOBEPKY 3HAHUI
TEPMHHOJIOTMYECKON 0a3bl 10 JAaHHOU TEME.

N

Bonpocs! k 3a4ery

B kadecTBe BOIIPOCOB K 3a4€Ty MAruCTPAHT JOJDKCH IMMOATOTOBUTH U 03BYYHUTh MOHOJIOTHYE-
CKOE BBICKA3bIBAHHE B CUTYAIHSIX MEXJIMYHOCTHOTO M MEXKKYJIBTYPHOTO COIMAIHLHOTO B3aUMO-
JIENCTBHUS Ha U3y4aeMOM MHOCTpaHHOM s3bike. Kaxkaas Tema okHa BKIIIOYATh B ce0sl HE MEHee
15 npeanoxeHuu.

HpuMepHaﬂ memamurka MOHOI02UYECKUX BbICKA3bIBAHU

1. Job-hunting and employment (writing a CV and cover letter)
2. How a candidate can impress an interviewer

3. The basic rules of business correspondence

4. Telephone skills

5. How not to behave badly abroad

6. Corporate ethics

TexkeT Ha MPOBEPKY COOTBETCTBUSL YPOBHS C(HOPMUPOBAHHOCTH PELENTHBHBIX BHJIOB PEUYEBOM
JeSITEIbHOCTH (UTEHHUE).

Read the text and mark the statements True or False.

DRESSING FOR BUSINESS
Simon Harris, a senior executive in the London branch of the computer firm Samex Sys-

tems, regularly arrives at work wearing jeans, trainers and a colorful pullover. His secretary,
Martine, is often dressed in a bright yellow T-shirt and designer jeans. Samex System recently
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decided to allow its 1,500 employees to leave their pin-stripe suits and smart frocks in the ward-
robe and to wear casual clothes at work.

Samex’s Human Resources Director, Norma Leaman is responsible for introducing the
new policy. “I travel quite a lot to the USA. Many of the companies I visit there no longer have
strict dress codes. In fact, many employees wear practically what they like.”

Norma decided to introduce casual dress as an experiment in the company. “We started
off by allowing people to dress in a more relaxed way once a week. Then we extended it to two
days a week. Now most employees can wear more relaxed dress when they like.”

There are, of course, still some rules. Dirty or untidy clothes are not allowed. Male em-
ployees are told not to wear earrings at work. And for some people there is still a dress code.
Sales staff do not go out on visit wearing jeans. Overseas visitors — especially if they come from
the Far East — are not welcomed by executives in Bermuda shorts and beach shirts.

The fashion for casual dress at work started on the west coast of the United States. Amer-
ican hi-tech companies found that younger employees were happier with a less formal style. “In
the information technology industry the division between office and home is not very im-
portant,” says consultant Luis Rodriguez. “Many people work at home wearing the clothes they
feel most relaxed in. When they are in the office, they just don’t see the need to dress very for-
mally.” Rodriguez has carried out a survey on dress among 700 US companies. “We found that
about 70% of companies allowed employees to wear casual clothes on some occasions.” There
are a number of explanations for the more relaxed modern style, according to Rodriguez. “Com-
panies with a higher proportion of women employees tend to be more relaxed about dress
codes.”

It is also significant that there are many more younger people in position of power. “You
now find senior managers in their early thirties or even younger. They just don’t want to dress
like their grandfather did.”

Even the most traditional companies have been caught up the new fashion. Take MFD
Securities, a City of London investment firm. For many years executives had to wear white
shirts, dark suits and ties. Now they are allowed to wear more casual jackets and trousers. Jeans,
however, are not allowed. “Our customers are getting younger and younger,” says MFD spokes-
person Jan Martin. “Often they are happier dealing with someone of their own age and back-
ground. And that means dressing in a more formal way.”

However, not all companies are following the trend. A junior executive in a Paris bank
recently arrived at work to find four brand new white shirts on his desk. This was his company’s
way of saying that blue and yellow striped shirts were not acceptable.

Samex have changed their dress policy recently.

The change was introduced by Simon Harris.

There are no rules of dressing in Samex.

The fashion for casual dress at work started in France, Paris.

According to the Rodriguez’s survey employees don’t like dress casually.
All City companies have a strict dress code.

The most traditional companies have an eye for fashion.

NoookrwbdPE
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IIpoMe:kyTOouHasi aTTecTALUS NPOBOAUTCH B popMe 3ayera.

3ayeT B KOHLIE epHOa 00y4YeHHs NPeTyCMATPUBAaeT MPOBEPKY KauyecTBa 3HAHUI U
copMHPOBAHHOCTH YMeHMIi B 00J1aCTH:

1) A3bIKOBBIX HABBIKOB U YMEHUI B 00J1aCTH (POHETUKH, JTEKCUKH, IPAMMAaTUKH N3y4aeMOI0 HHO-
CTPaHHOTO $3bIKA /ISl peaM3allui COLMAIBHOIO B3aUMOJEHCTBUS U BEACHUS HAYYHOM U IIpO-
(deccnoHaIbHON TMCKYCCUU HAa N3Y4a€MOM HHOCTPAHHOM SI3BIKE;

2) yMEHUU WHOS3BIYHOTO OOIIEHUS B YCTHOW (opMe (TOBOpPEHHE) B CHUTYaIMSAX COIMAIBLHOTO
B3aUMOJICUCTBUSL B TBOPYECKOW, HAy4YHOH, IIPOU3BOACTBEHHON U XYyI0XKECTBEHHOM >KU3HM HA
U3y4aeMOM HHOCTPAHHOM SI3BIKE;

3) CO3aHUsA IMOHATHBIX, KOPPEKTHBIX, TCPMUHOJIOTUYCCKU HACBIIICHHBIX TCKCTOB npo@eccno-
HaJIbHON TeMaTHKH Ha HHOCTPAHHOM A3BbIKC, KaK PC3yJIbTaT CIIOCOOHOCTH K caMOOprann3alu u
CaMOYIIpaBJICHUA CUCTEMHO-ACATCIIbHOCTHOI'O XapaKTepa,

4) peuenTuBHBIX BUJOB PEUEBOM JEATENBLHOCTH (UTEHHE), B TOM UHUCIIE U B pamKax Oyayuieit
poeCCHOHAIBHON U HAyYHOU JESTEIbHOCTH,

5) YMGHI/Iﬁ HCIIOJIB30BAaTh HpO(beCCI/IOHaJ'IBHO-OpI/IeHTI/IPOBaHHBIG CpeacTBa MHOCTPAHHOI'O A3bIKa
AJI OCYHICCTBIICHHU A CONUAJIBHOT'O B3aMMOJCHCTBUSA HA H3Yy4a€MOM NHOCTPAHHBIX SA3BIKOB.

Kpurepun onieHKH 1o npoMekKyTOYHOM aTTecTanuu (3a4er, IK3aMeH)
OneHka «3a4TeHO0» BBICTABIISIETCS, €CIIU CTYJIEHT

- 3HAeT OCHOBHBIE peueBble 0OOPOTHI, IPAMMaTHUECKUE SIBJICHUS, MPaBUJIa PEUEBOr0 ITHUKETA,
XapaKTepHBIE I aHTJIMHCKOTO S3bIKa B cepe COIMATIbHOTO B3aUMOIEHCTBUS;

- 3HaeT NpodeccHoHAIbHO-HANPABICHHYIO JIEKCUKY B paMmkax Oyayuied npodeccuoHanbHON U
HAy4YHOU JEATEIBHOCTH;

- 3HAeT OCHOBHBIE TPEOOBAHUS K HAIMCAHUIO U OPOPMIICHUIO TEKCTOB PA3IMUYHBIX THIIOB MHUChH-
MeHHO# peun (3cce, CV/Resume, 1eroBoe/conpoBOAUTEIbHOE/ITEKTPOHHOE MUCHMO, PEIICH3HS,
aHHOTalus, (Hay4Has) CTaThs;

- 3HaeT coJiepKaHue MPOLIECCOB CaMOOPraHU3alMK U CaMOYIpaBlI€HHs], X OCOOCHHOCTEN U TeX-
HOJIOTUH peain3aliy, UCXOJs U3 LieJiell COBEPIEHCTBOBAHUS NMPOPECCUOHANBHON N1EeATENbHO-
CTH;

- 3HaeT [IpaBWJIa PEUEBOT0 3TUKETA, XapaKTepHbIE AJIs aHTJIMHCKOTO SI3bIKa B Chepe COLMATILHOTO
B3aUMOJICVCTBUS B TBOPYECKOM, HAYYHOM, MPOM3BOJCTBEHHON U XY 0KECTBEHHOW KU3HU

- YMEEeT OpraHM30BbIBATh MHOSA3BIYHOE OOIIEHHE B YCTHOM M MHUChMEHHOI (hopmax (roBopeHue,
MUCHMO), B CUTYalUSIX MEXKIMYHOCTHOIO M MEXKYJIBTYPHOTO B3aUMOJIEHCTBUS B TBOPYECKOM,
Hay4HOH, IPOU3BOACTBEHHOMN U XyI0KECTBEHHOM KU3HA HAa N3y4a€MOM MHOCTPAHHOM S3BIKE;

- YMECT CO3/1aBaTh KOPPCKTHBIC, TCPMUHOJIOTMYCCKU HACBIIICHHBIC TCKCTbHI HpO(i)eCCHOHaHBHOﬁ
u Haquoﬁ TCMATUKN HAa MWHOCTPAHHOM S3bIKC M HAa POAHOM A3BIKC KaK CIICACTBUC ICPCBOJAA C
HHOCTPAHHOTO;

- YMEET MOCIeI0BaTeNIbHO U TPaMOTHO (DOPMYJIUPOBATh U BBICKA3bIBATH CBOM MBICIH (YyIOTpeO-
JATH MPO(ECCHOHATBHYIO TEPMUHOJIOTHIO U TPaMMaTHUECKUE KOHCTPYKIMH B 00BEME Kypca);
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- YMeeT NMPUMEHATh HOPMBI PEUEBOTO JIEJIOBOTO 3TUKETA U PeUYeBbIE 00OPOTHI, XapaKTEPHbIC IS
AHTJIMICKOTO S3bIKa B MPO(EeCCUOHATBLHON 1 HAYIHOU cdepe;

- YMEET COCTaBJISATh U MPEJCTABIATh YCTHOE MYOJINYHOE BBICTYIUIEHHE O CBOCH MpOodheccHoHallb-
HOU ACATCIIbHOCTU, HAYUYHBIX U ACJIOBBIX HHTCPECAX,

- YMCECT pa6OTaTB B OOJIBIIIMX U MaJIbIX rpymnmnax npu oCymeCTBICHUA HpOGKTHOfI JACATCIIBHOCTH,

- BJIQJICET OCHOBAMH JICJIOBOW MyOJIMYHON peyd M HAaBBIKAMH IPE3CHTAIMU PE3yIbTaTOB JIEJIO-
BOH, HAyYHOH M PO(HECCHOHATILHOM IS TEIIbHOCTH;

- BJIaJieeT OCHOBHBIMH PEUYEBBIMH 000pOTaMU JICIIOBOW HAINPaBIECHHOCTH ((ppa3bl, BBOJHBIE CIO-
Ba) JUUIsl OPraHU3alMK JIeIOBBIX BCTPEY, COCTABJICHUS TUAIOTOB, MOHOJIOTOB, IIPOBE/IeHHs Oecen,
Tese()OHHBIX PA3rOBOPOB; MPE3CHTAIMH, BBIPAKEHHS JIMYHOTO MHEHHS, PacCyKICHHs Ha Mpo-
(eccroHAIBHYIO M HAyYHYIO TEMATHKY;

- BIIaJICET AHTJIMHCKUM S3bIKOM KaK MHCTPYMEHTOM JIEJIOBOTO OOIEHUS B TBOPUECKOW, HAYUHOI,
IIPOU3BOJICTBEHHON U XYI0KECTBEHHOM JKU3HH;

- BJIaJIeeT CIIOCOOAMU IUIAHUPOBAHMSI, OPraHU3alMK, CAMOKOHTPOJISI U CAMOOLIEHKH JIeATEIIbHO-

CTH;
- BJIQJICET CTPATETUSIMH TIEPEBOJIa C MHOCTPAHHOTO HA PYCCKHUH SA3bIK B paMKax MpodecCHOHalb-
HOM cdepsr;

- BJIAJICET PEICNTUBHBIMU BUIAMU PEUCBOM JEATEIHHOCTH (UTEHHUE U ayJAHUPOBAHKE), B TOM YU C-
JIe ¥ B paMKax Oyayien mpopeCcCHOHAIIbHON U HaAyYHOU JeTEeIbHOCTH;

OHGHKa «CHE3AYTECHO0» BbICTABIIACTCA, €CJIU CTYJACHT

- 3HAeT OrPaHMYECHHOE KOJIMYECTBO OCHOBHBIX PEUYEBBIX 0OOPOTOB, TPAaMMATHYECKHUX SIBICHUH,
MPAaBHJI PEUEBOTO ATHKETA, XaPAKTEPHBIX ISl aHTJIMMCKOTO S3bIKa B Cepe COMHATBLHOTO B3aM-
MOJCHUCTBUS;

- 3HAeT B OYCHb OIPAHUYCHHOM 00BeMe MPOQPECCHOHATBHO-HAIIPABICHHYIO JICKCUKY B paMKax
Oynyuieit mpodecCuoHaTBHON U HAYYHOU IeITeTbHOCTH;

- HE 3HAeT OCHOBHbIE TPEOOBAaHMS K HANMCAHUIO U OQOPMIIEHHIO TEKCTOB Pa3jIMYHBIX THUIIOB
nucbMeHHOU peun (3cce, CV/Resume, menoBoe/ConpoBOANTEIHHOE/ITEKTPOHHOE MHUCHMO, pe-
[[EH3Us, aHHOTaIus, (Hay4Has) CTaThs;

- HE 3HaeT HOPM PEUYeBOro STUKETA, XapaKTEPHBIX /Ul aHTJIMKCKOIO s3bIKa B cepe COIUaIbHOTO
B3aUMOJICVCTBUS B TBOPYECKOM, HAYYHOM, MPOM3BOJCTBEHHON U XY 0KECTBEHHOW JKU3HH,

- OpraHu3anugd MHOA3BIYHOT'O O6IJ.I€HI/I$I HE COOTBECTCTBYCT YPOBHIO Bl, YTO IMOKa3bIBA€T HCBO3-
MOXXHOCTh Y4aCTBOBAaTb B 06CY)K]1€HI/II/I, KOMMYHHUKATUBHBIX CHUTyallUdX W T.II.., B CUTyallUidX
MCKIIMYHOCTHOTO U MCKKYJIIbTYPHOI'O B38.HMO,[[€I>'ICTBI/IH B TBOp‘-ICCKOfI, HaquOﬁ, IMPON3BOACT-
BEHHOH U Xy,HO)KeCTBeHHOI\/’I JKU3HHU Ha U3Yy4aCMOM NHOCTPAHHOM A3BIKC,

- BJIaJIe€T Ha KpailHE HU3KOM YPOBHE PEIENTUBHBIMU BUJAMHU PEUEBOM ACSITETLHOCTU (YTCHUE U
ayIMpoOBaHKe), B TOM YHUCJIE M B paMKax Oyayriedl mpoeCCHOHAIIBHOW M HAyYHOH JesTEIhHO-
CTH;

- HE MOXET MOJJICPKUBATh KPATKU pa3roBOp, MOHUMAET HEJIOCTATOYHO, YTOOBI CAMOCTOSTEIIb-
HO BecTu Oeceny;

- UCTIBITHIBACT 3HAYMTEIBHBIC 3aTPYIHEHHUs, JeJIaeT MHOTOYHMCIICHHBIE OMIMOKH MPHU HUCIIOIB30-
BaHUU TPO(HECCHOHATHFHO-OPUEHTUPOBAHHBIX CPEJCTB MHOCTPAHHOTO SI3bIKA JUIS OCYIIECTBIIE-
HUSI COLMAIIBHOTO B3aUMOJEHCTBHUS B TBOPYECKOM, HAYYHOM, MPOU3BOJCTBEHHON M XYH0KECT-
BEHHOM KU3HU HA U3y4aeMOM MHOCTPAHHOM SI3bIKE;
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- peub KpaliHe MeJICHHA;

- A€JIa€T MHOI'O May3 IJId IIOHCKa IMOAXOAAIIETO BBIPAXKCHUA, B PEYH 3HAYUTCIBHOEC KOJIUYCCTBO
OH_II/I6OK, BIIMAOIHNX HA IIOHUMAHUC,

- 3HACT Ha KpailHe HU3KOM YPOBHE COJICp)KaHUE MPOIECCOB CAMOOPIaHU3AIMU M CaAMOYIIpaBJie-
HUsI, ©X OCOOCHHOCTEH M TEXHOJIOTHI peaTi3aliiy, UCXOIs U3 eI COBEPIICHCTBOBAHUS TPO-
(dbeccroHaIbHON NesTeIbHOCTH,

- HCIBITHIBACT 3HAYUTEIILHBIC CIOXKHOCTH MIPU CO3JAHUH TEPMHHOJIOTMYECKH HACHIIICHHBIX TCK-
CTOB MPO(HECCHOHATLHOM TEMAaTHKH HA MHOCTPAHHOM SI3bIKE U HA POIHOM SI3bIKE KaK CIICJCTBUE
HepeBo/ia C HHOCTPAHHOTO;

- BJIaJIceT Ha HU3KOM YpPOBHE CTPATErHsMH IEPEBOa C MHOCTPAHHOTO HAa PYCCKHUM SI3bIK B paM-
Kax MpoQeCCHOHAIBHOU cephl.

O1eHOuUHBIE CpelICTBA AJIS1 HHBAIN/IOB U JIUI] C OTPAaHUYEHHBIMU BO3MOKHOCTSIMH 3/10PO-
BbsI BBIOMPAIOTCS C YYETOM MX HHIUBUAYAITBHBIX MICUXO(PU3NISCKUX OCOOCHHOCTEH.

— [IpY HEOOXOIMMOCTH MHBAIUAAM M JIMLIaM C OIPAaHUYEHHBIMU BO3MOKHOCTSIMH 3]10pO-
Bbs [IPEIOCTABIIAETCS JOIOJIHUTEIBHOE BPEMsI JIJIsl IOJrOTOBKM OTBETA HA 3K3aMEHE;

— [IpU NPOBEJICHUH MPOLEAYPhI OLICHUBAHUS PE3YIbTATOB 00yUSHHsI MHBAJIUAOB U JIUI] C
OTPaHUYECHHBIMH BO3MOXXHOCTSIMH 3/I0POBBSI TIPETYCMAaTPUBACTCS MCIIOJIb30BAaHNE TEXHUYECKUX
CpeACTB, HEOOXOIUMBIX UM B CBSI3U C UX MHAUBUIAYAIbHBIMUA OCOOEHHOCTSIMH;

— IIpY HEOOXOAUMOCTH /ISl 00YJAIOIIUXCsl C OTPAHMYCHHBIMH BO3MOKHOCTSIMHU 37I0POBbS
U MHBAJIMJOB IpOLEypa OLIEHUBAHUS PE3Yy/IbTaTOB OOYyYEHMs IO JUCLUILUIMHE MOXET MPOBO-
JUTHCS] B HECKOJIBKO 3TaIlOB.

IIponienypa oneHMBaHUs pe3yJbTaTOB OO0YUYEHHs MHBAJIUAOB M JIMIl C OrpaHHUYEHHBIMU
BO3MOXXHOCTSIMHU 3/10pOBbsI IO AMCLMILIMHE (MOJAYJIIO) MPEIyCMAaTPUBAET MIPEIOCTABICHUE UH-
dopmanuu B popmax, aJanTUPOBAHHBIX K OTPAHUYEHUSAM UX 3/10pPOBbsI U BOCIIPUATHS UH(OpMa-
IUH:

Jlist U1 ¢ HapyIIEHUSIMH 3pEHMSL:

— B MieyaTHOM (popme yBeTMUEHHBIM HIpUPTOM,

— B (hopMe 2IIEKTPOHHOTO IOKYMEHTA.

JIist man ¢ HapyHIEHUsIMHU CITyXa:

— B I1e4aTHoO (opme,

— B (popMe 3JIEKTPOHHOTO IOKYMEHTA.

JUist a1 ¢ HapyIIEHUsIMHM OTIOPHO-/IBUTATEIBHOTO anmnapaTta:

— B TIe4aTHOM opme,

— B (hopMe 2IIEKTPOHHOTO IOKYMEHTA.

JIaHHBII TTIEpeYeHbh MOXKET ObITh KOHKPETH3UPOBAH B 3aBUCUMOCTH OT KOHTHHIEHTa 00Yy-
YAFOLINXCS.

5. IlepeyeHb OCHOBHOW M JONOJHUTEILHON Y4eOHOH JMTepaTypbl, HEOOXOAUMOM AJsl OC-
BOCHUSA JUCHUIIIIMHBI

5.1. OcHoBHas TEpaTypa:

1. MexoBa M.B. JlenoBoif HHOCTpaHHBIN A3bIK: AHTTTUHCKUH A3bIK: y4eOHO-METOIUUECKUI KOM-
wiekc M3parens: KemepoBckuii rocy1apcTBEHHBIN YHUBEPCUTET KYJIbTYPBI M UICKycCTB, 2014
http://biblioclub.ru/index.php?page=book _red&id=273811&sr=1 DIeKTPOHHBIN pecypc

5.2 JlononHuTENBbHAS IUTEPATYpA:
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http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1

1. Cepreitunk T. C. AHTIIMIACKUH S3BIK B chepe eT0BOro olIeHus: yaeoHoe nocooue. Kemepo-
B0: KemepoBckuii rocynapcTBeHHbll yHUBepcuTeT, 2010
http://biblioclub.ru/index.php?page=book red&id=232651&sr=1 DaeKTpOHHBIH pecypc

2. CnacubyxoBa A. H., PanrtanoBa U. H., Bypkeesa K. B. /lenoBoii anrnmuiAcKkuii sI3bIK: 114 ca-
MOCTOSITEIBHON pa0bOoTHI CTYyIeHTOB: yueOHoe mocobue Mznatens: OI'Y, 2013
http://biblioclub.ru/index.php?page=book red&id=270303&sr=1 DneKTpOHHbBIN pecypc

JIns ocBOCHUS NUCUMILIMHBI MHBAJIWIAMU U JIMIJAMU C OTPAHUYEHHBIMUA BO3MOKHOCTSIMHU
3I0POBbSl MMCIOTCSI M3JaHHUS B DJIGKTPOHHOM BHJE B DJICKTPOHHO-OMOIMOTEUHBIX CHUCTEMax
«/lanvy u «FOpatim»y.

5.3. [lepuoauueckue u3aaHus:

I"azers! u xxypuans: Moscow News, the Times, the New York Times, Newsweek u T.11.

6. Ilepeyenb pecypcoB MH(POPMANMOHHO-TEIEKOMMYHUKALMOHHOH ceTu «MHTepHeT», B
TOM YHCJIie COBpeMeHHbIe MpodeccHoHAJIbHbIE 0a3bl JAHHBIX H MH(OPMALMOHHBIE CIpa-
BOYHbIE CHCTEMBI:

1. CripaBouno-npaBoBas cucrema «Koncynsrant [Tnroc» (hitp://www.consultant.ru)

2. DnekrponHas oubnuoreunas cucrema eLIBRARY.RU (http://www.elibrary.ru)/

3. Yuusepcurerckas o6ubdanoreka on-line (www.biblioclub.ru);

4.2nexktpoHHas 6ubauoTeyHas cucteMa usnareiabersa "Jlanp" (http://e.lanbook.com/)
5.9nekTponHas oubnmoreunas cucrema «tOpai» (http:// www.biblio-online.ru)

6. becratHas anexkTpoHHas OnMOIHOTeKa OHIIaiH « EqMHOE OKHO JTocTyma K 00pa3oBaTeIbHbIM
pecypcamy // http://window.edu.ru/;

7. DnexTpoHHbIi apxuB qokymeHnToB KyoI'V (http://docspace.kubsu.ru/)

(Onexrponnas 6ubnuoreka Kyol'Y comepuT MaTepuabl, mpeaiaraeMbie CTyIEHTaM B MPOIec-
ce o0yueHus)

8. www.englishclub.com

9. www.businessenglishsite.com

10. www.businessenglishpod.com

11. www.videovocab.tv

12. www.tefl.net

13. www.study.ru - Caiit 06 aHriuiickom si3bike. Kypchl U peneTuTopsl, rpaMMaTiHKa U TEKCTHI,

ypoku on-line, GuOIMOTEKM W COYMHEHHMs, PA3BUBAMOIINEC WIPHI M Pa3BJICUYCHHS, MOMOIIb
U3YYaAIONIMM ¥ HAYHHAIOLIIM, (OPYM.

14. www.english.language.ru - Madopmariust 06 M3ydeHUH aHTIIMICKOTO sI3bIKa: KaK U IJIe ero
YUUTbh, O€CIIIaTHBIE YPOKH, CJIEII, TECThI, KPOCCBOPAbI Ha aHIIMHCKOM SI3bIKE 1 MHOTO€ JPYTOE.
15. www.langust.ru - CaiiT mocBsiieH rpaMMaTHKE aHTIIMHACKOTO SI3bIKa M METOTUKAM.

16. www.englspace.km.ru - Cnennanu3upoBaHHBIN CaWT IS W3YYArOIIMX AHTIMUCKUH S3BIK.

MacTtepa, KHUTH, TPAMMAaTHKH, CIIPABOYHHUKH, CJIOBAPH, IPOIPAMMBI.
17. http://www.vsi.ru/apl/ - 5 MmeTo10B 00y4eHUST HHOCTPAHHBIM SI3BIKAM.

18. www.busuu.com — CaiiT ajist U3y4eHUsI HHOCTPAHHOTO sI3bIKA.
19. CrpaBounas cucrema «Konkopmancy (http://www.concordancesoftware.co.uk/)

7. MeToauveckne yKa3aHus s 00yYAKOLIUXCS 110 OCBOCHHUIO JUCHUIJIMHBI (MOAYJIs1)
CamocrosiTe/ibHasi padoTa Mo JucuuIIuHe «/leioBoi MHOCTPAHHBII A3BIK:
Hampasiiennocts (mpodmis) 54.04.01 padudeckuii © KOMMYHHKATUBHBIN JW3aiH
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http://www.videovocab.tv/
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http://www.english.language.ru/
http://www.langust.ru/
http://www.englspace.km.ru/
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http://www.concordancesoftware.co.uk/

Jln3aliH MHTEphepa U cpeabl

W3y4yeHne N1el0BOr0 MHOCTPAHHOTO SI3bIKAa — 3TO OCO3HAHHAS LieJICHAINIpaBJICHHAs Jes-
TEJIbHOCTh, OPUCHTHPOBAHHASI HA YCBOGHUE CTPYKTYPHBIX XapaKTEPUCTUK MHOCTPAHHOTO SI3bIKA,
TaKUX Kak (POHETHKa, JIEKCHKa, rpaMMaTHKa. J[anHoe yueOHOe mocoOue MMeeT LEeNbI0 MOMOYb
BaM Haiitu Hanbonee 3¢ (heKkTuBHBIC MyTH POPMUPOBAHUS S3BIKOBBIX YMEHHI M HaBBIKOB, HEOO-
XOJMMBIX JJIsl OCYHIECTBICHHS MPO(PECCHOHATTBHON KOMMYHUKALIUH.

HemanoBaxHbIM 371€Ch SIBIISIETCS «yMEHUE YUYHUTHCS», T.K. PACCUUTHIBATh Ha yCIEX MpPHU
OTPaHUYEHHOM KOJHMYECTBE YaCOB MOXKHO TOJBKO B TOM Cllydae, €ciu oOydaromuiics Oymaer
yMeTh paboTaTh CaMOCTOSATEIBHO.

Jiia opranuzanuu 3¢ (GeKTuBHON pabOThl HAJ MHOCTPAHHBIM SI3bIKOM HEOOXOAMMO Hay-
YUTHCS CIEAYIOLIEMY:

- IUIAHUPOBATh COOCTBEHHYIO YUEOHYIO AEATEIbHOCTD;
- BEIOMpaTh HanboJiee ONTUMANIBHBIE CPECTBA PEUICHUS TOCTABICHHBIX YUE€OHBIX 3a7ay;

- UCTIOJIb30BaTh Pa3jiMuHbIe BUABI pabOT CO CIIPAaBOYHON U y4eOHOI IUTEepaTypoil B mpo-
1[eCCe BBIMIOJIHEHUS yueOHOM 3a1auu;

- OCYIIECTBJIATH CAMOKOHTPOJIb B ITpOIecce yueOHOM IesITeTbHOCTH.

Paboma nao mexcmom — ogvH U3 BaXKHEUIIINX KOMIIOHEHTOB MIO3HABATEIBLHOM JESITENb-
HOCTH, KOTOPBI HAINpaBJieH Ha M3BJICUCHHE MH(OPMAIMH M3 MUCHbMEHHOTO HCTOYHMKA. J{Js To-
ro, YTOOBI TEKCT CTaJl pealibHOM M MPOAYKTUBHON OCHOBOI 00yueHUsI BCEM BUIaM PEUYEBOU Jesi-
TEILHOCTH, HEOOXOIUMO TPOJIENIATh Pl ONEPALUd ¢ COCTABISIONIMMHU €r0 S3bIKOBBIMHU €IMHU-
[[aMH, HAYYUThCS TPAHCPOPMHUPOBATH UX U KOHCTPYHUPOBATH CBOM MPEUIONKECHUS NIl PELICHUS
ONpCACIICHHBIX KOMMYHHUKAaTUBHBIX 3aJay (HepeCKa3a, COCTaBJICHHA BBICTYIIJICHHA II0 TEMEC,
JMajora, MTMCbMEHHOT'O COOOIIEHUS U T.J1.). PEKOMEHIyeTCs CIeNyIOMUiA MOPSII0K IeUCTBHIL:

1. IIpocMOTpHUTE TEKCT U MOCTAPANTECH IOHATH, O YEM UJIET PEYb.

2. HpI/I IMOBTOPHOM YTCHHUH PA3ACIUTEC CIIOKHOCOUYMHCHHBIC WJIM CIIOKHOIMOAYMHCHHBIC
MPEAJIOKCHUSA Ha CaMOCTOATCIIBHBIC U TPUAATOYHBIC, BBIACIIUTE ITPUIACTHBIC O60pOTBI HJIn Opy-
TH€ KOHCTPYKIUH.

3. Haiigute moanexariee u CKa3zyeMoO€, U MOHAB UX 3HAUCHUC, ICPEBCINUTE ITOCICAOBA-
TCJIBHO BTOPOCTCIICHHBIC YJICHBI IIPCIJIOKCHUA.

4. Ecnu npeuioxkeHue JJIMHHOE, ONPEAENIUTE CIIOBA U TPYNIbl , KOTOPbIE MOXKHO Bpe-
MEHHO OITYCTHUTb JJIsl BBISICHEHUsI OCHOBHOTO COJIep KaHUs TpeasiokeHus. He ummure B croBape
Cpa3y Bce HE3HAKOMBIE CJI0Ba, ONMPOoOyiTe qoraaarbes 00 UX 3HAYEHUN IO KOHTEKCTY.

5. BHUMaTeNnbHO NPUCMOTPUTECH K CIIOBaM, UMEIOIINM 3HAKOMbIE BaM KOpPHHU, cyhduk-
cbl, mpucTaBku. [Ipu 3ToM 0OpaTrTe BHUMaHUE Ha TO, KAKOW YaCThIO PEUH SIBJISIOTCS TaKUE CIIO-
Ba.

6. CiioBa, oCcTaBIIMECS HEMOHATHBIMU, UILIUTE B CJIOBapeE.
Paboma co crosapem.

1. IloBTOpUTE aHrNMiicKU andaBuT. ITO NOMOXKET HAXOAUTH CJIOBA HE TOJBKO IO Mep-
BOI1 OyKBe, HO U TI0O BCEM OCTAJIbHBIM.

2. 3anioMHUTE 0003HAUEHUS YacTel peuu:
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N — NOUN - UMsI CYIECTBUTEIHHOE
v — verb - rimaromn
adj. — adjective — umst mpuIaraTeabHOE U T. .

3. VI3 HeCcKOJMbKMX 3HAYECHUM CJIOBA B CIIOBAPHOM CTAaThe MOCTApaMTECh MOJ00paTh OJIM3-
KOE 10 CMBICITY, CBSI3aB C OOLIMM CMBICIOM IPEITIOKEHUS.

4. TlomuMo cnoBapeil 00IIEeynoTpEeOUTEIHPHON JICKCUKH TOIb3YHTECh TEPMHUHOIOTHYC-
CKHMMH CJIOBapsIMU 1O CBOEH CIleUaibHOCTH.

HecmoTpst Ha moMo1p ciioBapsi, BaM OyAyT BCTpeyaThbCs HETIOHSATHBIE CIOBA M BhIpaXKke-
Hus. He TepsiiTe 3ps BpeMeHH, €CiIl OYEeHb JI0JIr0 He MOXkeTe pa3oopaThcsi camu. OOpaTturech 3a
KOHCYJIbTALIMEH K IPENOIaBATEIIIO.

Paboma nao nexcuxoil.

3arnoMuHaHUe JIEKCUKH OOBIYHO OBIBAET OCHOBHOM TPYOHOCTHIO MPU H3YYEHUU HHO-
CTpaHHOTO si3bIKa. be3 3HaHus CII0B HE MOKET OBITh 3HAHUS s3bIKa. HykHO mpopenats 00JbIIyto
U CO3HATENbHYIO paboTy, Ipexae 4eM OyAeT YCBO€H HeOOXOAUMBIN CIOBapHBIH MUHUMYM IPO-
(beccroHaIbHBIX TEPMUHOB.

Bcerpeuass HOBoe ciioBO, Bcerja aHaau3MpyHTe ero, ooOpaiias BHUMaHHE Ha HaMMCAHHE,
MIPOU3HOIICHHE U 3HAYeHHEe. YacTO MOYKHO HAMTH CXOJCTBO C AaHAJIOTUYHBIM UJIH CXOJHBIM pyC-
CKHM CJIOBOM, HallpuMep, passenger — maccakup W Jp. BakHO Takyke HAy4HUThCS MOJIMEYaTh
POJICTBO HOBBIX CJIOB C YK€ H3BeCTHbIMU. OJHAKO, €CTh CJIOBA, HE NMOJJAIOIINECS HUKAKOMY
aHaymsy. VX HaJo0 mocTapaThCsl 3allOMHUTH, HO MEXaHUYECKOE TIOBTOPEHHE HE Bceraa ddek-
TuBHO. [TonpoOyiiTe ciieayromuii mopsI0K padoOThI:

- MPOM3HECHUTE HOBOE CIIOBO CHAyYaa N30JIMPOBAHHO;

- IPOU3HECHUTE CIIOBOCOYETAHUE U3 TEKCTA C HOBBIM CIOBOM (yJenuTe ocoboe
BHUMaHHUE TIPEJJIOraMm);

- moa0epHuTe K HOBOMY CJIIOBY CHHOHUMBI UJI AHTOHUMBI (€CITH 3TO BO3MOKHO);
- BBITIOJIHUTE MIUCHBMEHHO JIEKCHUYECKUE YITPAKHEHUS TTOCIIE TEKCTA.

Paboma nao epammamuxou.

®opMHUpPOBAHUE PEUEBOr0 IPaMMATHUYECKOTO HABBIKA MPEANOJaraeT BOCIPOU3BEICHHE
Pa3IUYHBIX TPAMMAaTUYECKUX SIBICHUW B CUTYAIMAX, TUIMUYHBIX I TPO(HECCUOHAIBHOU KOM-
MYHHUKAIlMM U aJeKBaTHOE I'paMMaTHdeckoe opopMmiieHHE BbICKa3zbiBaHUIl. PaboTast Hag oTuM,
BaM CJIEAYeT:

- IPOYTHUTE PA3BEPHYTHIN TEOPETUUECKNN MaTepUal 10 U3y4aeMoOil TeMe B
y4eOHUKE M0 FPAaMMAaTHUKE aHTJIMHCKOTO S3bIKa;

- U3y4YHTE CIIPaBOYHYIO TaOIHILY B MPUIIOKEHUH K JAHHOMY [TOCOOHIO;

- HAIUTE B TEKCTE YPOKA U3Yy4aEMYyI0 I'PaMMAaTUYECKYIO CTPYKTYPY;

- 0003HaUbTE UMEIOIIMECS TPAMMATHUYECKHUE OPUEHTHPHI;

- clleNalTe MMCbMEHHO YIpaKHCHUS
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- BapbUpYHTE cofiepaHUe NMPEATIOKEHUN B UMEIOIINXCS MOJIENSIX, 3aMEHSss
CJIOBAa B 3aBUCHMOCTH OT MEHSIOIIEHCS CUTYyalllu;
- COTIOCTaBbTE / MPOTUBOIIOCTABBTE U3YyYAEMYIO CTPYKTYPY pPaHee U3yUECHHBIM;

Ilepexom OT HABBIKOB K YMEHHUSAM OOECIIEUMBACTCS IOCPEACTBOM AKTHBAIIMHM HOBBIX
rpaMMaTHYECKUX CTPYKTYP B COCTaBE JUAJIOTMYECKUX U MOHOJIOTMUYECKHX BBICKA3bIBAHUM I10
ompeneseHHON TeMe. Bkirrovaiite OCBOCHHBIM MaTeprasl B Oecellbl U BBICKAa3bIBaHUS 1O TPOWA-
JIIEHHBIM TEMaM.

TTucomennvle 3a0anusi:

1. Bce BblmosiHs€eMbIE CTYACHTOM MHCbMEHHbIE 3aJjaHHs JOJDKHBI (PUKCUPOBATHCS B TETPAIU.
Tetpaab MOAMMCHIBAETCS B IPABOM BEPXHEM YIIIy OOJIOKKH CIIEAYIOIUM 00pa3oM:

Anna Orlova
Group Ne 1
Year |
2018

2. Hpemﬂe YCM NPUCTYIHUTH K BBINTOJIHCHUIO TMCbMCHHBIX SaﬂaHHﬁ, HCO6XOIH/IMO YKa3aTtb Jary u
JCHb HECACIIHN, a TAKXKE BHU pa6OTI>I, T.C. AyAUTOpHAasd UKW JOMalIHAA.

Hanpumep:
The 27" of November, 2018

Classwork

50048

The 16" of December, 2017

Homework

3. Ecnu cTyieHT B MUCbMEHHOM paboTe JOMyCKaeT OMIMOKH, TO MpEernoaBaTelb Ha MOJsIX yKa-
3bIBACT UX THII:

- Sp — opdorpadpuyeckas

- Lex — nexcuueckas

- Style — crunuctuueckas

- Gr — rpamMmaTHUeCKas

- W-O — nopsiiox cnos

- Coh — omn6ka B ynmoTpeOieH!H CPEACTB JOTHUECKON CBA3U

- Log — HapymieHne JOTUKY BBICKA3BIBAHUS

39



- P — nyHkTyanus

4. Jlnist Ty4dmiero yCBOCHHU MaTepraia He0OX0JMMO PEeryIIsipHO JieaTh paboTy Ha/l OIIMOKAMU:

- ecnu 310 opdorpaduueckas ommodka, TO pEKOMEHAYeTCs MPONUCHIBATh CJIOBO, B KOTOPOM OHA
JOTYIIIEHA, TPU CTPOUKHU;

- €CJIM 3TO JIEKCHYECKasl, FpaMMaTHUYeCKasl WM CTHJIMCTHYSCKAs OIIMOKA, TO CIEIYET BIMUCAThH
dpa3y uim npenokKeHue, B KOTOPOM OHA JOMYIIEHa, U KPaTKO OOBSICHUTH MPABUJIO yHOTpebe-
HUS JaHHOM KaTeropuu, NOJYEPKHYB IIPABUIIbHBIM BAPUAHT €€ UCII0Ib30BaHMs, HAIIPUMED:

Her grandfather influenced on her life in many ways. (incorrect)

to influence sth./sb. — oka3eiBaTh BIUsAHME, BIUATH, BO3IEHCTBOBATH HA YTO-JI. /KOTO-II.

Takxe CTYIEHT JIOJDKEH YMETb Kpamko Uu3iazamsv UHOA3bIYHGIL meKcm (peghepuposams).
Kaxk npaBuio, yka3zaHHbIN MPOLECC MPOTEKAET B HECKOJIBKO 3TAIOB:

1. berneri MpOCMOTP NCPBUYHOI'O JOKYMCHTA U O3HAKOMIJICHUEC C O6IJ_[I/IM CMBICJIOM.

2. BTOpI/I‘{HOC yTeHue Tekcra. Ha manHoM artame H€O6XOI[I/IMO OIIpCACIINTG 3HAYCHNEC HC3HAKO-
MBbIX CJIOB U TOHATH BCC HIOAHCBHI COACPIKAHUS.

3. Onpenenenrie OCHOBHOM TEMBbI TEKCTA.

4. CMBICIIOBOM aHaJu3 TEKCTA.

5. UreHwne u nepeBo] TPYAHBIX JJI TOHUMaHUs ab3a1ieB.

6. Beienenue Hanbosnee BaXXHON U BTOPOCTENEHHONW HH(pOpMaLUU.

7. OnpeneneHue KIOYEBOW MBICTH Kaxa0ro abdsaia, colaepikaiiero HanOoliee 3HAYMMYIO WH-
dbopmariio U cocTaBlieHHe TUTaHa, KOTOPBIM BITOCIIECICTBUM MPeoOpa3yeTcs npeaioxeHus, ¢hop-
MYJIUPYIOLIUE OCHOBHYIO MBICIb KaXIOTO paszjienia U J0Ka3aTelbCTBA, MOIKPEIUISIONINE JTY
MBICITb.

8. PemakTupoBaHue MOTYYUBIIETOCS B XOJ€ JAaHHOW pabOThI TEKCTa, BHECEHHE HEOOXOMUMBIX
JIEKCUYECKUX, TPAMMATUYECKUX WA CTUIMCTUYECKUX MOINpaBok. MHavye roBops, CTYIAEHT A0J-
JKEH CTPEMHTHCS K TOMY, YTOOBI KpaTKOE M3II0KEeHHEe 00pabOTaHHOTO UM MaTepuaia MpeCcTaB-
JIS10 cOOOM €AUHBIA CBSI3HBIN TEKCT.

9. OdopmneHne TeKcTa KpaTKOTO M3JI0XKEHHsS MaTepualla B COOTBETCTBUHU C MPEICTABIECHHON
HUXKE MOJEIBIO.

IInan n peuyeBble KauIIe 1JIs1 0(POPMIICHHS KPATKOI0 M3JI0KEHHUS TEKCTa
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Ilnan

Pexomenayemsble kiume

1. The title of the arti-
cle

The article is headlined / entitled
The headline of the article | have read is
The title of the article is

The article under the headline ... reports / states that

2. The author of the
article

The author of the article is

The article is written by

3. Where and when the
article was published

It is (was) published / printed in

It is published in Career, the Times supplement.

4. Type of the article

This scientific / analytical / law / economic / political article is ad-
dressed to (the general reader / specialists) / is intended for two groups
of readers

It is a survey / essay

5. The main idea of the
article

The main / central / chief / primary /core idea / subject /object / task /
key-note of the article is

The article is about / The article is devoted to
The article deals with / The article touches upon
The purpose of the article is to give the reader some information on

The aim of the article is to provide the reader with some material (data)
on

The main issues discussed in the article are the following:
The article informs us / The article reports that
Other verbs used to introduce the main idea of the article:

analyze / discuss / outline / consider / report (on)

6. The contents of the
article (some facts,
names, figures)

The following phrases can help you summarize the contents of the arti-
cle sequentially:

The article is logically divided into three parts:

The first part describes / The second part is devoted to
The author starts by telling the reader (about, that)

The author writes (states, stresses, thinks, points out) that
The article describes / According to the text

According to experts / newspapers / a recent report
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First of all / Firstly / Secondly

Another point / thing / argument is
Further the author reports (says) that

It is also important

In addition to this / that

Moreover

In general

On the one hand / On the other hand
Although / In spite of / Despite (the fact that) / However
As a result of this

Finally / In conclusion

The author comes to the conclusion that

To emphasize some ideas you may use the following words and word-
combinations:

The author of the article believes / points out / explains / pays / gives
attention to

He emphasizes / gives emphasis to
With particular emphasis on / with special attention to

To introduce the main points of the article you may use the following
nouns:

question / problem / issue
a disputable / vital / burning / urgent question
feature / characteristics / peculiarity

The following words and phrases can help you make your summary
concise and precise:

particular / special / specific

(most) important / main/ chief / basic / essential
remarkable / distinguished / notable
characteristic / unique / peculiar

especially / particularly / specially / specifically
be characterized by

have (some feature / property)
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be characteristic of / be typical of
to get down to the details of

within the range of

7. Your opinion of the | | found the article interesting (important, of no value, too hard to un-
article derstand) because

The article | have read is very useful
In my opinion / To my mind / It seems to me that

Words and phrases used to show possible strengths and weaknesses of
the subject of the article:

fundamental / chief / main / great / important /essential / marked ad-
vantage / merit

serious / severe / some / slight limitation / disadvantage / drawback

to have (limitations) / to suffer from the limitation

9. BaxHBIM KpUTEpUEM OLICHKHU OBJIAJICHUS CTYJEHTOM TOM WJIM MHOM TEMbl HA aHTJINHCKOM
S3bIKE ABJISIETCS paboTa 10 MOJATrOTOBKE U MPEJICTAaBICHUIO pedepara.

TpedoBanus k opopmiiennio pedepara:
Pedepat nomkeH ObITh BBITOJIHEH aKKYPAaTHO | IMOAIIUT B TIATKY.
2. Pedepat cocTOUT U3 CIEAYIONINUX PA3CIIOB:
1. TutynbHBIA THCT
Pedepart na temy (Ha3BaHUE HA aHTJIUHCKOM SI3BIKE)
2. Copepxanue. [lepeuucnsrorcst paziensl paboThl ¢ YKa3aHUEM CTPaHHUIL.

3. TekcT HA aHTTUIICKOM sI3bIKE (2 DK3eMIUIspa: MEepBbIi MOJIIUT B MarkKy, BTOPOH HA py-
Kax)

MunumanbHbIll 00beM TekcTa: 3 (Tpu) cTpaHulbl popmata A-4 mpu nmonsx: 25 MM HUIKHEE U
BepxHee, 10 MM — npaBoe, 35 MM — JieBoe, 26-29 CTpOK Ha CTpaHUIIE.

4, CJ'IOBapLI 30 mexcH4ecKux CAWHUIL C IICPEBOAOM U TpaHCKpHHHHCﬁ, KOTOPELIC ITPpU 3alITUTC
HYXXHO 3HATb HAU3YCTh.

5. CMCOK HCMONB30BaHHBIX MCTOYHMKOB: UCTOYHUKaMHU. KOTOpBHIMU MOJIb30BAJICS CTYAEHT
JUIsL coCTaBJieHUsI pedepara M CIoBapH C BBIXOJAHBIMHU JAHHBIMH KHHUT M TOAPOOHBIM aJpecoM
cauTa.

6. Kpatkoe n3znoxxenue pedepara rmo-aHTJIMHUCKH — IPU 3aIIATE YMETh pacCcKa3ath.

3ammra pedepara MPOBOAUTCS CIEAYIOIIUM 00pa3oM: CTYJEHT M3JIaraeT KpaTKoe CcojeprKaHue
BBITIOJITHEHHOW pa0OThI Ha aHTJIMMCKOM SI3bIKE M OTBEYAET HAa BOIPOCHI MPENoaaBaTesl Mo CO-
Jep>KaHUIo PadOoTHI.
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10. Ilo xaxxaOMy M3 IPEACTABICHHBIX B Y4€OHOM MMOCOOUHU pa3iesioB CTYAEHTHI JOJKHBI TOATO0-
TOBUTBH JOKJAJ C Ipe3eHTalueld. PekoMenayercs pazaenuTbh CTYJEHTOB Ha JAECATh rpynn (1o
KOJIMYECTBY pa3zesioB B yueOHOM MOcoOMM), Kaxaas U3 KOTOPBIX BBIOMpaeT s cels ompeje-
JICHHYIO TEMY.

TpeOoBaHMs K TOKJIAXY

Jlokitaj, COmpoBOXKAAEMBIH MMOKAa30M CIAi/I0B, TOKCH OBITh MPEICTABICH HA aHTJIMHCKOM SI3bI-
ke. [IpogomkurensHOCTh AOKIaAa — He Oonee 10 munyT. KonmndectBo cmaiimos — 12-15.

TpeﬁoBaHnﬂ K IIPpE€3CHTAaU U

TeKCT, KOTOPBIN 3a4UTHIBAET JOKJIAIYMK, HA CIAi]Ibl HE BBIBOAUTCS. Ecnu Hanuuue Ha craiiae
TEKCTOBOM MH(GOpPMAIMN BCE K€ MPEIOIaraeTcs, TO 3TO JAOHKHBI OBITH KPaTKO CHOpPMYIUpO-
BaHHBIC MOJOXKCHUS TEMbI JOKJIaa.

I[J'ISI BBIITOJIHCHHUA JAHHOI'O 3aIaHUS MOYKHO HCIIOJIB30BaTh CIICAYIOIINE (l)pa3LI:

- Good morning, ladies and gentlemen. First of all, let me thank you all for coming here today.
Let me introduce myself, my name is...

- And what I’d like to present to you is the report on ...

- The theme of my today’s presentation touches upon ...

- My purpose today is to ...

- ’'m going to divide my talk into three parts.

- First I’11 tell you about ...; after that ... and finally ...

- Please feel free to interrupt me at any time if you have a question.
- Let’s start with ...

- I’d like to draw your attention to the chart ...

- If you take a look at the graph, you’ll see ...

- Now let me get down to describing ...

- Let’s look at ... in more detail.

- It should be noted that ...

- Now let me give you some examples of ...

(At the end of the presentation)

- And finally, it is worth mentioning that ...

- Summing up, it is necessary to stress that ...

- In the end of my presentation I’d like to emphasize that ...
- Thank you very much. I’ll be glad to answer any questions.

- Well, that’s all I have to say. Thank you for listening / attention.
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11. ITo kaxxmo¥ MpeACTaBICHHOW B y4eOHOM IMOCOOMH TEME CTYICHT JIOJDKEH CaMOCTOSTEIBLHO
MOCMOTPETh (PHIIbM (XYIOKECTBEHHBIA WM JOKYMEHTAIbHBIN) U HAMUCaTh Ha HETO PELICH3UIO
o cienyromiei popme:

Film Review

Title

Directed by

Based on

Type of film

Cast

Plot summary

Your opinion about the film

B ocBoenun JUCHUIINIMHBI UHBAJIMJIAMH W JIMaMU C OTPaHUYCHHBIMHU BO3MOXKXHOCTIAMU
300POBbi OOJIBIIIOE 3HAYCHHE HMEET HHAUWBUAYAJIbHAA yqe6Ha${ pa60Ta (KOHCYJ'IBT&LII/II/I) —
JOMMOJIHUTEIIbHOC PAa3bsACHCHUC yqe6H0ro Marcpuraia.

I/IH,Z[I/IBI/II[yaJ'IBHLIC KOHCYJIbTalUM 110 NTPCIAMETY ABJIAIOTCA  BaXHBIM (baKTOpOM,
CHOCO6CTBy}OH_[I/IM WHAUBUAYaJTIU3allun 06y‘ICHI/I$I N YCTAHOBJICHUIO BOCITUTATCIIBHOI'O KOHTAaKTa
MCXKAY NOperoAaBaTciicM U O6y‘IaIOI_I_II/IMC$I HHBAJILIOM WJIKA JIMOOM C OI'paHUYCHHBIMU
BO3MOXHOCTSAMU 310POBbA.
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8. IlepeyeHbr HHGPOPMANMOHHBIX TEXHOJOTHH, MCHOJb3yeMbIX NPH OCYLIECTBJEHUHN
00pa30BaTeJbHOI0 NMPOLECcca MO AUCHUILIHHE (MOIYJII0).
8.1 llepeuenb HHGOPMANMOHHBIX TEXHOJIOT U,

1. ITpoBepka JOMAIIHKMX 33JaHUI U KOHCYJIbTUPOBAHUE IIOCPEACTBOM JIEKTPOHHOM MOYTHI.

2. Micnionb30BaHKeE JIEKTPOHHBIX MIPE3EHTALMM [TPU TPOBEIECHUY IIPAKTUYECKUX 3aHATH.

8.2 IlepeueHb HEOOXOAUMOTO JIMIEH3HOHHOTO TPOrPAMMHOI0 OOecneyeHusl.

1. ITporpammer it AeMoHCTpanus Buaeo marepuanos (Microsoft Windows 8,10).

2. IlporpaMMmsl Ui AeMOHCTpanuu U co3aanus npesentanuii (Microsoft Office Professional Plus)

9. Matepua/ibHO-TEeXHUYECKas 0a3a, HEOOXO0AUMAs IJIsI OCYIIECTBJIEHHsI 00Pa30BaTEeIbHOI0
npouecca no JMCuMIvInee (Mo1yJIi)

MaTepI/IaJIBHO'TCXHI/I‘IeCKOC obecmeueHue AU CITHUITIIMHBI (MO—

No Bun pabor
JlyJ1s1) U OCHAILIEHHOCTh
1. | JIekuuoHHBIE 3aHATUS He npenycMoTpeHsl
2. | Ilpaktuyeckue 3aHATHS He npenycMoTpeHsl
3. | JIabopatopHbIe 3aHATHS Aymutopun 321, 215 ocHalleHHBIE ayIUO-TEXHUKOM, CHEIH-
QIbHBIMU CPEACTBAMHU HAMIAJHOCTH (TaOJIMLBI U KapThl) U
CIPAaBOYHOW  JMUTEpaTypod  (aHIVIO-pYCCKHE UM PYCCKO-
aHrauiickue ciosapu). Mcronp3yercs A peaqu3aluy MpUH-
L[MIIa HarJIs,AHOCTH, BOCIIOJIHSIOT OTCYTCTBUE SI3bIKOBOM Cpejibl,
MOBBILIAIOT MOTUBALIUIO.
Hcnonp3yroTest A1 pa3BUTHS HABBIKOB ayJAUpPOBaHUs, TOBOpE-
HUS, THCHhMA.
4. | I'pynnoBble  (uHAUBUAY- | Ayn.415, 420, ocHalleHHblE MNPE3EHTALMOHHOW TEXHUKON
aJlbHbIE) KOHCYJIbTALIUU (mpoexTop, 3KpaH, HOYTOYK, MHTEPAKTHUBHAS JOCKa) U COOTBET-
ctBytomuM OIT.
5. | Texymuii KOHTpOJb, TpO- | Aymutopus 415, ocHaIeHHas! CIIEIMATbHBIMU CPEJCTBAMHU Ha-
ME)XYyTOUYHas aTTecTalus rsgaHocTu. Mcnonb3yercs Ui J€MOHCTpAalluKd IpPE3eHTalui,
MOJITOTOBJIEHHBIX CTYJEHTaMH.
6. | CamocrosTenbHast padora | [Tomemenust 212, 402 - kaOWHETHI ISl CAMOCTOSITSIIBHON pa-

OOTBI, OCHAILICHHbIE KOMIBIOTEPHON TEXHUKOH C BO3MOXKHO-
CTBIO MOJKJIIOUEHMS K ceTh «HTepHEeT», MporpaMMoi SKpaH-
HOTO yBEJIMYEHHS U 00eCleYeHHBIE TOCTYIIOM B 3JEKTPOHHYIO
MH(POPMALMOHHO-00pa30BaTENbHYIO CPEly YHUBEPCUTETA.
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