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1 Hesu u 32712491 M3yYeHUSA TUCHUILIHHBI (MOTYJIsT).

1.1 Ileanb ocBOeHHST TUCHUILIHHDI.

[lepBocTEenEHHON NPAKTUYECKON IEIbI0 OOY4YEHHS JEeIOBOMY AHTIHICKOMY SI3BIKY
ABsieTcd (OPMUPOBAHME HMHOS3BIYHONM KOMMYHMKATHBHOM KOMIETEHLUH ISl MCIIOJIb30BaHMS
JIEIOBOTO AHTJIMICKOTO S3bIKa B Tpolecce Mpo(ecCHOHANBHON NesATeNbHOCTH, KaK B POJHOM
CTpaHe, TaKk M Ha MEXIYHapOJHOM YpPOBHE, B II03HABAaTEIbHOW JAEATEJBHOCTH M JUId
MEKITMYHOCTHOTO OOIICHUSI.

IleneBass ycraHOBKa MHporpaMmbl OakajlaBpuara NpeAyCMaTpUBaeT KOMIUIEKCHOE
OBJIQJICHUE  JIMHTBOCTPAHOBEIYECKMMH 3HAHMSAMH, KakK oOOIIEro Xapakrepa, TakK W
npo¢eCCHOHATIBHO OPUEHTUPOBAHHBIMU, a TAKKE OCHOBHBIMU HAaBBIKAMU M YMEHHUSIMHU pEUEBOil
JeSITETPHOCTH B TOBCEIHEBHO-OOMXOIHOW, NPOPECCHOHATBHON, HAYYHOH, OOIIECTBEHHO-
HOJUTUYECKOH, aJMUHHCTPATUBHO-IIPABOBOM, COLMAIBHO-KYJIBTYPHOH U Jpyrux cepax
OOLIeHMS.

B cooTBeTcTBMM C Ha3Haue€HUEM Liesib OOY4YEHHUs JI€JIOBOMY aHIJIMICKOMY S3BIKY B
Ka4ecTBE OCHOBHOT'O HMHOCTPAHHOTO IO IMporpamMMe OakamaBpuara Ha (axkyjIbTeTe POMaHO-
repMaHcKoi (UIONOrUM SBISETCS KOMIUIEKCHOM M BKJIIOYaeT B ce0d KOMMYHHUKATHUBHYIO
(mpakTUYeCKyt0), 00pa30BaTEIbHYI0 U BOCHHUTATEIbHYIO LI€JIU, IIPU 3TOM OCHOBHOM SIBIISIETCS
KOMMYHHUKATHBHAs LEJIb.

KoMMyHHKaTHBHAsI COCTABIISIONIAS Kypca 3aKII0YaeTCs B MOATATHOM (POPMUPOBAHUH H
pPasBUTHU  CIEOYIOUIMX 3JIEMEHTOB NPO(EeCcCHOHATbHO-OPHEHTUPOBAHHON  J1€STEIbHOCTH
BBIITYCKHHKA:

- IpaKTHUYecKas paboTa Mo MOJAePKaHUI0 KOHTAKTOB ¢ MHOCTPAaHHBIMHU MapTHEPaMH B YCTHOM U
MMCbMEHHOU (popme;

- MH(OPMaIMOHHO-aHAIUTHYECKass paboTa ¢ pa3IMYHBIMHM HCTOYHHKAMU HH(pOpMAIMU Ha
AHTTIMHCKOM sI3bIKE (TIpecca, pajuo W TEJIEBUACHUE, JOKYMEHTBI, ClIeMalbHas M CIpaBOYHas
JUTEpaTypa);

- IepeBojueckasi paboTa B yCTHOM M MHCbMEHHOHN (popMe, B TOM UuCle NEPEBOJ JOKYMEHTOB U
cTareit MpodecCHOHANTBHOTO XapakTepa.

OO6pa3oBarenbHast 1 BOCIUTATENbHAS 1IETTM IPOrPaMMBbI IOCTUTAIOTCS 0OTOOPOM y4eOHOT O
MaTepuaja, WHHOBALMOHHBIMH  TEXHOJOTHSIMM  €r0  HCIOJb30BaHUS, HPABCTBEHHBIM
AQHAINTUYECKUM [OAXOJOM K SI3BIKOBOMY Yy4Ye€OHOMY TIpOIECCY M  COOTBETCTBYIOLIEH
JIMHTBOCTPAHOBEAYECKON IOATOTOBKOM, OCYIIECTBISEMOM KOMIUIEKCHO B XOJ€ NPAKTUYECKUX
3aHATUN MO JEIOBOMY aHTJIUICKOMY s3bIKY. bonbllioe BHUMaHUE yIenseTcs caMOCTOSTENbHON
paboTe CTy/IEeHTOB.

1.2 3agauyu qUCHUILINHLL.

OOyueHne TmMOMYMHEHO OOIIeW 3amadye TMOATOTOBKM OakanmaBpa ¢uioyiiora u
npeaycMaTpuBaeT pa3BUTHE Y CTYJACHTOB KOMIIETCHIMH, HEOOXOAMMBIX JUIS BBINOJIHEHHS
KOHKpPETHBIX  BHUJOB  Mpo(eccCHOHAIbHOM  peueBOM  JeATENbHOCTH,  ONpeAesieMbIX
["ocynapcTBeHHBIM 00pa30BaTEIbHBIM CTAHJAPTOM BBICHIETO MPO(GECCHOHATLHOTO 00pa30BaHMUSL.

['maBHBIMM 3a1a4aM¥ O0YUYEHUS SIBISIFOTCSI:

1. HAy4UTh CTYIEHTOB BJIAJCHUIO YCTHOW IMAIOTHUYECKOW M MOHOJOTMYECKOW PEUbio B
npeaenax npodeccHoHanTbHON TEMaTHKH,

2. HAy4YMTh CTY/C€HTOB BOCIPUHUMATH C JOCTATOUYHON CTENIEHbIO TOHUMAHUS YyKYIO Peub,
IPOM3HECEHHYIO B TEMIIE, IPUOJIIKAIOIEMCS K HOPMAJIbHOMY U1l HOCUTENEH JaHHOTO SI3bIKa;

3. Hay4uTh 06a30BBIM TEPMHUHAM U3 CHEPBI JeTOBON KOMMYHUKALIUY;

4. HAy4YWUTh HAINUCATh JEJIOBOE MUCHMO, JIEKTPOHHOE IHCbMO, COOOLIEHUE Ha 3aJaHHbIE
TEMBI B JIEIIOBOM cdepe;
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5. Hay4MTb CTYIEHTOB JI€JaTh IPAMOTHBIN B TUTEPATYPHOM OTHOLIEHHUH IIEPEBO] HA
POJHOM A3BIK UHOCTPAHHOTO JIEJIOBOTO TEKCTA.
6. HAyYUTh AHHOTUPOBAHUIO U peepupoOBaHUIO.

1.3 MecTo AMcUMILIMHBI (MOYJIs1) B CTPYKTYpe 00pa3oBaTe/IbHOM NPOrpaMMbl.

Kypc «/lenoBoii ”HOCTpaHHBIHN A3bIK» OTHOCUTCS 06a30BOM yacTu 61oka 1 «/{ucurmHbt
(Momynu) yaeOHOTO TIaHa.

W3ydeHnto Kypca TMPEANMISCTBYET W3yYEHUE JIUCIUILIINHBL:
(aHTIUMICKMIT)» B 00bEME BY30BCKOM MPOrPaMMBbI.

B cBs13u ¢ 3TUM, B cucTeMe 00y4UeHUs CTYJCHTOB IO IAHHBIM CIIEIUATBHOCTSIM KypC
«/lenoBoil MHOCTPAHHBIN S3bIK» TECHO CBSI3aH ¢ 0A30BOM YACTHIO CIELMUATIBHBIX TUCIHILIUH B
TYMaHUTapHOM, COITMAIILHOM YYE€OHOM ITMKIIE: MCTOpHUs, (PHIocodusi, TICHXOJIOTHS, KYJIbTypa
peun. DOTo o0ecrneunBaeT MPAKTUYECKYIO0 HAMpPaBIEHHOCTh B CHCTEME OOYy4YeHHs U
COOTBETCTBYIOIINN YPOBEHB MCIIOIH30BAHMS HHOCTPAHHOTO SI3bIKA.

Takum 00pa3oM, aHTIMICKUI S3bIK CTAHOBUTCS pab0YUM UHCTPYMEHTOM, ITO3BOJISIOIIUM
BBIITYCKHHUKY TIOCTOSIHHO COBEPIICHCTBOBATh CBOM 3HAHUS, U3y4asl COBPEMECHHYIO HHOCTPAHHYIO
autepatypy. Hanmune HeoOX0IMMOW KOMMYHUKATHBHON KOMIIETEHLIMHM JAeT BO3MOXKHOCTH
BBIMTYCKHUKY BECTH TUIOJIOTBOPHYIO ACSITEILHOCTh 1O M3YyYCHHUIO U TBOPUYECKOMY OCMBICICHUIO
3apy0eKHOTO OMbITa B cepe AeTOBOro MpodheccuoHaANbHOTO OOIICHHUS.

«MHOCTpaHHBIN  S3BIK

1.4 TlepeyeHb MIAHUPYEMBIX Pe3yJIbTATOB 00y4eHHs MO TUCHUILIAHE (MOAY.IIO),
COOTHECEHHBIX C IVIAHUPYEMbIMH pe3y/JbTaTaMHU 0CBOCHHS 00pPa30BaTe/IbHO NPOrpaMMbl.

N3yuenune nanHo¥ yd4eOHOM TUCHIUIITMHBI HAMPABIEHO Ha (OPMHUPOBAHUE Y O0yUAIOIINXCS
cnenyrommx komnerenmuii: OIJI-5, TIK-3

No Wnnekc Conepxanue B pesynbrare u3ydeHnus yaeOHOW AUCHUIUINHBI
I 1; KOMIIET | KOMIETECHIIUH (WIH e€ oOyJarommmecs TOJKHBI
" | eHium YaCTH) 3HaTh yMeTh BJIa/IeTh
1. OIIK-5 | CobomHbIM -OCHOBHBIE -BECTH JUAJIOT | -0a30BBEIMH
BJIaJICHUEM OCHOBHBIM | 3HaUCHUS Ha 33JIaHHYI0 | TEPMHHAMU U3
H3y9acMBbIM A3BIKOM B | jIeKCUYECKUX TEMY; cdepsl 1enoBoi
Cro  JITCPATYPHOHU | enppury (C]IOB M | -COCTABIATH | KOMMYHHUKAI[UN
(bopwe, 0a3OBBIMHU | ;10pocoueTanmit | MOHOMOTHUEC ;
MeTONaMH % 1) nenosoit KHe -YCTHOM PEUbIO
preMaMH pa3InIHbIX
. JIEKCHUKH B BBICKa3bIBaHU | B IIpe/enax
TUTIOB  YCTHOH W
. pamMKax sl Ha TEMBI, npodeccuoHal
MUCbMEHHOU . :
KOMMyHWKarl ~ Ha | F3YICHHOH BKIIIOYCHHBIE | bHOU
JAHHOM SI3BIKE TEMaTUKH; B COJIepyKaHUE | TEMATHKHU;
-OCHOBHBIC Kypca; -HaBbIKAMH
CHoCOOBI -1HcaTh JUTEPATyPHOTO
CJI0BOOOpa3oBaH | JEI0BOE nepesoja
us; MUCHMO JIeJI0OBOTO TeCTa
2 2
-3HAYCHHS - Ha pOAHOH
PETUTHK-KITHIIe BOCIIpUHUMAT | A3BIK
pedeBoro b Ha CIIyX U
IOHUMATb
ITHUKETA,
OCHOBHOE
XapaKTEPHBIX
5 coJiepKaHue
JIA DHIHCC HECIIOKHBIX
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Ne NHupekc Conepxanue B pesynbrare u3ydeHus yaeOHOM JUCIUTUIMHBL
I 1; KOMIIET | KOMIIETEeHIMH (HUiIH e oOy4aromuecs: JOIKHbI
| eHnam YacTH) 3HATDb yMeThb BJAETh
KOMMYHHKAIIUU | Ipo)ecCuoHa
(npoBeneHue JILHO-
MEPErOBOPOB, OPHCHTUPOBAH
npesenrtanuii u | HPIX TEKCTOB
mnp.).
2. I1K-3 Biageruem -OCHOBBI -IIPOBOIUTH -HaBBIKAMU
HaBbIKaMU S3BIKOBOM TBOPUYECKUU MOMCKOBOIO U
MOJITOTOBKH HAYYHBIX | TCOPHH aHaJIH3 U AHAJTUTHYECKOT
0030pOB, aHHOTALIUK, | MHTEpHpeTanuii | 0000IIeHNe 0 UTEHHS;
COCTaBJICHUE TEKCTa; (dakToB B
. | HaBBIKAaMU
pedepaTos, MMUCbMEHHOU
. - BBIWICHCHHUS
oubmorpadwii mo dopme; .
KOMITO3UITHOHHO TJIAaBHOU
TEMaTHKe
-CMBICJIOBYIO - uHpOpManuu B
MIPOBOIMMBIX
. CTPYKT CHHTE3HpOBAT | BUJIC
UCCIICIOBAHHH, PYKIYPY p
pedepara u b U KJTFOYEBBIX
prueMaMu o
AHHOTAIIWH. POAYIIHPOBA arMeHTOB;
oubmorpaduIecKkoro POAYHHp P ’
Th BTOPUYHBIC
OTIMCaHMsI; 3HAHUE HABBIKOM
TEKCTHI.
OCHOBHBIX COCTaBJICHUS
oubnuorpaduyeckux aHHOTalUN U
HUCTOYHUKOB U y4eOHBIX
MIOUCKOBBIX CUCTEM pedeparos.

2. CTpyKTYypa M cojiep:KaHue TUCIUIIUHDI.

2.1 Pacnpenenenne TPyI0EMKOCTH JUCHHUIJIMHBI 0 BUaM padoT.

OO6mas TpyA0EMKOCTh AUCHHUIUINHBI cocTaBiseT 3 3ad.eq. (108 vaca), ux pacnpeneneHnue
10 BHJIaM paboT Mpe/ICTaBIeHO B TabIuIe

Bun yae6HO# paboTh Bcero CemecTpbl
4acoB (dacer)
7 8
KonrakTHas pa6ora, B TOM yucje: . =
AyauTopHble 3aHATHS (BCEro): 50 32 18 - -
3aHATHUS JEKIIUOHHOTO THIIA - -
JlaGoparopHbIe 3aHATHS 50 32 18 - -
3aHATHS CEMUHAPCKOTO TUTIA (CEMHUHAPBI, - - - - -
MPAKTUYECKHE 3aHITHS)
HNuas koHTaKkTHas padora:
Konrtpons camocrosarensbHoil pabots! (KCP) - - - - -
[Tpomexxyrounas arrectramnus (MKP) 0,4 02 | 0,2 - -
CamocrosiTesibHast paboTa, B TOM 4HcIe: - -
[IpopaboTka yueOHOTO (TEOPETHIECKOTO) MaTepHaa 26,8 18 | 8,8 - -
BrinonHenue MHAMBUIYATbHBIX 3aaHUH (MIOJTOTOBKA 16,8 11,8 5 - -
COOOIIeHUH, Tpe3eHTaLHil)
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Pedepar 4 4 - - -
IToAroToBKAa K TEKYyIIEMY KOHTPOJIIO 10 6 4 - -
KonTpoJs: - -
O01mas Tpya0eMKOCTh qgac. 108 12 36 - -
B TOM YHCJI€ KOHTAKTHASA 50,4 32,2 | 18,2 - -
pabora
3a4. e 2 1 - -

2.2 CTpyKTYpa IUCUMIJIMHBI:

PacnpeﬂeneHI/Ie BHUI0B y‘ICGHOﬁ pa6OTLI " X TpYAOCMKOCTH I10 pa3jciiaM IUCHUILIAHBI.

Paznenbl nucuuIivHbl, n3y4aeMble B 7 CEMECTpE:

KonuuectBo yacoB
Bueaynut
AynutopHas
Ne HaumenoBanue pa3nenos Beero paGora ;;61221;
J | 1I3 JIP CP
1 2 3 4 5 6 7
1. |Brands 14 6 8
o |Travel 9,8 4 5,8
3. |Change 10 4 6
4. |Organization 14 6 8
5. |[Advertising 12 6 6
6. |Cultures 12 6 6
Hmoeo no oucyuniune 32 39,8

Pacnpe;[eneHHe BUJ0B yqe6H0171 pa6OTLI " UX TPYAOCMKOCTH I10 pa3jaciiaM JUCHUIIIINHBI.

Pazgensl JAUCHUIIIIMHBI, NU3Yy9aCMBIC B 8 CCMECTPEC:

KOJ’II/I‘{CCTBO 4acoB
Breaynut
Ne HaumenoBanue pazzaenon B Ayzl:g(())i):a;{ opHas
cero P pabota
J | 113 JIP CP
1 2 3 4 5 6 7
1. Human Resources 12 6 6
o |International Markets 8 4 4
3. |Leadership 8 4 4
4. |Competition 7,8 4 3,8
Hmoeo no oucyuninune 18 17,8
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2.3 Coaep:xaHue pa3ieioB JMCUUILIAHBI:

2.3.1 3auaTud JEeKIUOHHOI0 THIIA.
3aHATHS TEKIIMOHHOTO THIIA — HE MPETYCMOTPEHBI.

2.3.2 3aHATHS CeMHHAPCKOI0 THIIA.

3aHaTus CEMHUHApPCKOI'0 TUIla — HE IPECAYCMOTPCHBI.

2.3.3 JlaGopaTopHble 3aHATHSI.

HaumenoBaunue
pas3nena

HaumenoBanue nabopatopHbix padboT

dopma TEeKyIIEero
KOHTPOJIA

2

3

4

Brands

Speaking: Talk about your favourite brands.
Vocabulary: Brand management.

Grammar: Present Simple and Present
Continuous.

Listening: An interview with a brand
manager.

Reading: Building luxury brands.

Writing: Abstract.

Tecr, onpoc,
MpOBEpKa JIOMAIIIHETO
3aIaHus.

Travel

Speaking: Talk about your travel
experiences.

Vocabulary: British and American travel
words.

Grammar: Talking about the future.
Reading: What business travelers want.
Listening: An interview with a sales director
of a hotel chain.

Writing: Abstract.

Tecr, onpoc,
MPOBEPKA JIOMAIIIHETO
3aIaHUs.

Change

Speaking: Discuss attitudes to change in
general and at work.

Vocabulary: Words for describing change.
Grammar: Past Simple and Present Perfect.
Reading: Mercedes, shining star.

Writing: Abstract.

Tecr, onpoc,
MIPOBEPKA JTOMAIIHETO
3aJIaHMus.

Organisation

Speaking: Talk about status within an
organization.

Vocabulary: Words and expressions to
describe company structure.

Grammar: Noun combinations.

Reading: A successful organization.
Listening: An interview with a management
consultant.

Writing: Abstract.

Tecr, onpoc,
MIPOBEPKA JTOMAIIHETO
3aJIaHus.

Advertising

Speaking: Discuss authentic advertisements.
Vocabulary: Words and expressions for
talking about advertising.

Tecr, onpoc,
MpOBEpKa TOMAIIIHETO
3aaHus.

19




Grammar: Articles.

Reading: A new kind of campaign.
Listening: An interview with a marketing
communications executive.

Writing: letter.

6. Cultures Speaking: Discuss the importance of cultural | Tecr, onpoc,
awareness in business. IPOBEPKA JOMAIITHETO
Vocabulary: Idioms for talking about 3aJ1aHusl.
business relationships.
Grammar: Advice, obligation and necessity.
Reading: Culture shock.
Listening: An interview with the manager of
a cultural training centre.
Case study: Prepare a talk on business
culture.
Writing: Précis.
7. Human Speaking: Talk about job interviews. Tecr, onpoc,
Resources  |Vocabulary: Expressions for talking about  [mpoBepka momaiHero
job applications. 3aaHMs.
Grammar: -ing forms and infinitives
Reading: Women at work.
Listening: An interview with an international
recruitment specialist.
Writing: CV, cover letter.
8. International |Speaking: Discuss the development of Tecr, onpoc,
Markets international markets. IpOBEpKa JOMAIITHETO
Vocabulary: Expressions for talking about  |3amanus.
free trade.
Grammar: Conditions.
Reading: Trade between China and the US.
Listening: An interview with an expert on
negotiating.
Writing: Précis.
9. Leadership  |Speaking: Discuss the qualities of good Tecr, onpoc,
leadership. pOBEPKa JOMAIITHETO
Vocabulary: Words to describe character.  [3amanwust.
Grammar: Relative clauses.
Listening: An interview with a managing
director of an executive recruitment
company.
Reading: Leading L’Oreal.
Writing: e-mail.
10. Competition  |Speaking: Do a quiz on how competitive you|Tecr, ompoc,

are.
Vocabulary: Idioms from sport to describe
competition.

Grammar: Passives.

Listening: An interview with a manager
from the competition Commission.
Reading: Head to head competition.
Writing: Précis.

MIPOBEpKa JOMAIITHETO
3a/1aHusl.
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2.3.4 TlpuMepHasi TEMATHKA KYPCOBBIX padoT (IPOeKTOB)
KypcoBblie paboTsl HE TPEYCMOTPEHBI.
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2.4 IlepeyeHb y4eOHO-METOAMYECKOT0 00ecTeYeHUsI 1JIs1 CAMOCTOATEIbHOM padoThl
00y4YaIIUXCs M0 JUCHUILIMHE (MOYJII0)

Hepequb yqe6H0-MeToz[quc1<oro obecnieueHus JUCHUITIIMHBI

Ne Bun CP T10 BBITTOJIHEHHIO CAMOCTOSITEIBHOM paboThI
1 2 3
1 |[IpopaboTka yaeOHOTO
MaTepuaia
Meroanueckue ykazaHusi 1 MaTepUalbl JIJIsl CTYJIEHTOB 10
2 |BemmonHeHue CaMOCTOSITENIbHBIM BHJIaM PaldoT, yTBepkAeHHbIE Kadeapoil
WHIMBUTYQJIbHBIX aHrIuickoi ¢uonoruu, mpotokona Nel2 ot 14 mas 2019 1.
3agaHui (IMMOArOTOBKA
COOOMIeHNT)
3 |Pedepar

Y4eOHO-METOAMYECKNE MaTepHalibl Al CaMOCTOSATENbHOW paboThl OOy4arommxcs u3
YuCiia MHBAJIUAOB M JIUIl C OTPAHUYEHHBIMU BO3MOXXHOCTSIMU 3/10poBbs (OB3) npenocTtaBisitoTcst
B (hopMax, afanTUPOBAHHBIX K OTPAHUYCHHSIM UX 3[JOPOBBS U BOCIIPUATHS UH(DOpMALIUU:

JUig nu1 ¢ HapyIIEeHUSIMU 3pEHUS:

— B IIeYaTHOM (opme,

— B (popMe 3JIEKTPOHHOT'O IOKYMEHTA,

J17ig U1 ¢ HapYIICHUSMHU CITyXa:

— B TIe4aTHOM opme,

— B (hopMe 2IeKTPOHHOTO JOKYMEHTA.

JIjig au1 ¢ HapyIIeHUsIMA OIIOPHO-JBUTaTEILHOTO amapara:

— B I1e4aTHOM (opme,

— B (popMe 3JIEKTPOHHOTO IOKYMEHTA,

3. O6pa3oBare/ibHbIE TEXHOJIOTHH.
q)OpMI)I U TCXHOJIOTUH, UCIIOJIB3YEMBIC JIA O6y‘-ICHI/I$I ACJIOBOMY MHOCTPAHHOMY S3BIKY,

pPCAIN3yIOT KOMIIETEHTHOCTHLIA U J'II/IT-IHOCTHO-I[ef[TeHBHOCTHLIfI noaxoabl, KOTOPbIC B CBOIO
odepeib, COCOOCTBYIOT (POPMHUPOBAHUIO U PA3BUTHIO &) CIIOCOOHOCTEH CTYJIEHTOB OCYIIIECTBIIATh
pa3iryYHbIe BUJBI ACATEIHLHOCTH, UCIIONIB3YS aHTIIHIUCKUH 3BIK; 0) KOTHUTUBHBIX CIIOCOOHOCTEMH
CTYJIEHTOB; B) TOTOBHOCTH MX K CaMOPa3BUTHIO U CaMOOOpa30BaHUIO, a TAKKe CIOCOOCTBYIOT
MOBBIIICHUIO TBOPYECKOTO MOTEHIINANIA JIMYHOCTH K OCYIIECTBICHHIO CBOMX MPO(PECCHOHATBHBIX
00s13aHHOCTEH.

Y4eOHbIif mporiecc 0a3upyeTcss Ha MOJIENH CMEINIAHHOTO OOYYeHHsI, KOTopasi MOMOTaeT
3¢ (HEeKTUBHO COYETaTh TPAAULIMOHHBIE (POPMBI OOYUCHHS U HOBBIC TEXHOJIOTHH.

Crennduka IUCUUIUIHHBI «J{eT0BOM MHOCTPAHHBIN SI3BIK» OMpPEENIeT HEOOXOANMOCTh
0oJiee MIMPOKOTO HCIIOIB30BAHMS HOBBIX O0pa30BaTENbHBIX TEXHOJOTHH, XOTS TPaAUIIMOHHBIC
(penpoAdyKTUBHBIE) METOJbI, HAMpABICHHBIE Ha Iepelady ONpeneieHHOW CyMMbl 3HAHUU U
dbopMupoBaHre ©0a30BBIX HABBHIKOB MPAKTUYECKOW AESITENBHOCTH C  HCIIOJIb30BAaHUEM
PEUMYIIECTBEHHO ()POHTATBHBIX (HOPM pabOTHI, TAKIKE TIOMOTAIOT PEATU30BBIBATH PS 3a1a4.

Takum o00pa3oM, o0OydeHHE [EIIOBOMY WHOCTPAHHOMY SI3BIKY TPOUCXOAHUT C
UCTIOJIB30BaHUEM CIIETYIOINX 00Pa30BaTEbHBIX TEXHOJIOTHH:

TexHoJIOTUSI KOMMYHHKATHBHOTO 00y4YeHHsl HAIpaBiIeHa, MPEXIe BCero, Ha (popMupoBaHue
KOMMYHHKATHBHOH KOMITIETEHTHOCTH CTYJCHTOB, KOTOpas SBIsiETCS 0a30BOM, HEOOXOAUMOM IS
aJIanTallid K COBPEMEHHBIM YCJIOBUSIM MEKKYJIbTYPHOH KOMMYHHKAIIHH.
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HNHTepHET - TEXHOJIOTHMU TPEIOCTABISIOT IMHUPOKHE BO3MOKHOCTH ISl MIOMCKAa HH(OPMAIIHH,
pa3paboOTKM MEXKIYyHApOJHBIX HAYYHBIX MPOEKTOB, BEACHUS HAYYHBIX HCCIEIOBAaHUM.
Hcnonb3oBanue snexktpoHHoi moutkl U L{udpoBoro kammyca KyOGI'Y mo3BomsieT oka3bIBaTh
KOHCYJIbTAIIHOHHYIO TOJJCPKKY CTYAEHTaM, OCYLIECTBJIATH KOHTPOJb HMUCHBMEHHBIX padoT,
BBITMOJHSAEMBIX CTYJCHTaMU CaMOCTOSITENIbHO.

TexHomoruss MHANBHAYAJM3AUMH O0y4YeHHs] IIOMOTacT pEAJINU30BbIBATh JIMUHOCTHO-
OPUCHTHUPOBAHHBIA TOJXOJ, YYUTHIBAs HMHIMBUAYAJIbHBIE OCOOCHHOCTH U MHOTPEOHOCTH
ydalmxcs.

TexHosorusi  TeCTHPOBAHUSI  WCIIOJIB3YeTCS  JUII  KOHTPOJS  YPOBHS  YCBOEHUS
JeKCUKOrpauIecKuX 3HAHUHA B paMKax Moxyis. Kpome Toro, gaHHasi TEXHOJIOTHUS MO3BOJISET
NPENoJIaBaTel0 BBIABUTH M CHCTEMATH3HPOBATH AaCMEKThl, TPEOYIOIIKEe IOTOIHUTEIbHON
IpopabOTKH.

TexHnosorust o0y4yeHHsI B COTPYAHHYECTBE DEATU3YET UJICK0 B3aUMHOIO OOYyYEHMS,
OCYIIECTBIISIE KaK WHAMBUAYAJIbHYIO, TaK W KOJUIEKTUBHYIO OTBETCTBEHHOCTh 3a pELICHHE
yueOHBIX 3ajau.

TexHosoruss pa3BUTHS KPUTHYECKOI0 MBIILIEHUS CIIOCOOCTBYEeT  (DOPMHUPOBAHUIO
Pa3HOCTOPOHHEH IJIMYHOCTH, CIIOCOOHOW KPUTHUYECKH OTHOCUTHCA K HH(MOpMAalUU, YMEHUIO
oTOMpaTh HH(OPMALIUIO ISl pEIICHUS [TOCTABICHHOM 3a/1a4H.

Peanuzamusi  KOMIIETEHTHOCTHOTO W JUYHOCTHO-ACSTENBHOCTHOTO  IMOAXOAa C
MCIIOJIb30BaHUEM IEPEUMCIICHHBIX TEXHOJOTUH MpelycMaTpuBaeT aKTUBHbIE U WUHTEPAKTHUBHBIC
dbopMbI 00ydeHHsI, KOJUIEKTUBHAsI MBICIUTEIbHAS NEATEIbHOCTh, AUCKYCCUU U T.1. [Ipu 3TOM
3aHATHUSA C UCIIOJIb30BAHUEM MHTEPAKTUBHBIX (hopM cocTaBisitoT He MeHee /0% Bcex ayIuTOPHBIX
3aHATHI.

KommnekcHoe, HMHTErpaTMBHOE HCIOJNb30BaHHME B  y4yeOHOM  IpoLecce  BCEX
BBIIIICHA3BAHHBIX TEXHOJOTUU CTUMYJIUPYIOT JIMYHOCTHYIO, UHTEJUJIEKTYaJbHYI) AaKTUBHOCTb,
pa3BUBAIOT TIO3HABATENBHBIE TMPOIECCHI, CIOCOOCTBYIOT (OPMUPOBAHUIO KOMIIETECHIIUM,
KOTOPBIMU JIOJIKEH 00J1a1aTh OaKanasp.

Jns nun ¢ orpaHUYEHHBIMU BO3MOXHOCTSIMHU 370POBbsSI IIPEYyCMOTPEHA OpraHu3alus
KOHCYJIBTALINI C UCTIOJIb30BAHUEM JIEKTPOHHOM MOYTHI.

4. OueHoYHbIE cpecTBA A/l TEKYIero KOHTPOJIs yCIeBaeMOCTH M IIPOMEKYTOYHOI
aTTecTaluu.

4.1 ®oHA OLIEHOYHBIX CPEACTB /IS POBeeHHs TeKYIero KOHTPOJIs.

dopmamMi  NPOMEKYTOYHOM aTTECTAllMM IO JAaHHOM JUCLUIUIMHE BBICTYNAIOT:
KOHTPOJIbHBIE BOIPOCHI, 3aJaHMsl, KOMIUIEKCHbIE 33/1aHUs, TUCKYCCHUH, TECTHI JUISl MPOBEIECHUS
TEKYILIEr0 KOHTPOJIS ¥ POMEXKYTOUYHOM aTTECTALIMM 110 UTOraM OCBOEHMS AUCLMILINHBI, a TAKXKE
JUTSL KOHTPOJISI CAMOCTOSITENIbHOM paboThl 00y4aroerocs 1o OTAEIbHBIM pa3ienaaM JUCIUIUINHEI.

Tembl 1ucKyccHi
1o AucuunInHe «/les10Boil HHOCTPAHHBIN A3BIK»

Pa3nen 1 «®@opmMupoBaHHe TOProBoro OpeHa»

Tema AUCKYCCHU! 06CYJII/ITL B T'PYIIIIC OCHOBHBIC BOIIPOCHI CO3JJaHUS, TIOAACPIKAHUA,
3alIUTHI U IPOJABUKCHUA 6pCHIIOB. CJ'IC,Z[yIOI_LlI/Ie BOIIPOCHI TIOMOT'YT BBICTPOUTH XO
JIUCKYCCUU.

Do you prefer branded goods to unbranded goods? Why/ Why not?

Can you name any international or domestic brands you prefer? What image and qualities
does each one have?

How loyal are you to the brands you’ve named? Why do people buy brands?

Why do you think some people dislike brands?
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How can companies create brand loyalty?
Can you give any example of successful or unsuccessful brand-stretching?
Think of a cheap or expensive idea for a product launch?

Pa3nea 2 «IlytemecrBue»

Tema JUCKYCCUU! O6cy,[[I/ITB B I'pYyHII€ OCHOBHBIC BOIIPOCKHI, CBA3aHHBIC C aBUAIICPEBO3KaMU
" pa3MCIICHUCM B T'OCTHHHUIIAX, PACCMOTPECTh MIPECUMYIIICCTBA U HCAOCTATKH ACHICBLIX U
J0pOorux aBHAJIMHUH. CJ'IeI[yIOH_II/IC BOIIPOCHI ITIOMOI'YT BBICTPOUTL X0 AUCKYCCUU !

How often do you travel by air? Rail? Road and sea?

Do you enjoy travelling? What don’t you enjoy about it?

Which is more important to you when you travel: comfort, safety, price, reliability, speed?
Justify your point of view.

What irritates you most when you go travelling?

What factors do you consider when choosing an airline?

What is important for you when staying in a hotel?

Paznen 3 «3meHeHusI»

Tema muckyccuu: 0OCYIUTH B TPYIIE OTHOIICHUE CTYJACHTOB K IIEpEMEHaM B paboTe M UX
JKHU3HU, B O6I_I_IeM. B XO04€ NUCKYCCUHU CTYACHTHI OTBCUAIOT Ha CJICAYIONINC BOHpOCBI:
Which of these situations would you find most difficult to deal with?

Moving house

Driving abroad

Losing a pet

A new boss

Moving to another country

Changing your job

Getting married (again!)

New neighbours

Which of these business situations would worry you most? Why?

You find out that your company will be merging with another company.

You keep your job after a merger, but you are in a less powerful position.

You keep your job after a merger, but you have to take a salary cut.

Your company has to relocate to the other side of the city.

You are asked to relocate to a foreign country.

You are promoted, but are now in charge of a hostile workforce.

You have to move from your own office to a large, open-plan office.

You have to work with a completely new computer system.

You have to decide who to make redundant in your new department after a merger.
Your company language becomes English.

Pa3znen 4 «Opranusanusi: OCHOBHbIC XaPAKTEPUCTUKH M THIIbI KOMIIAHHU D)

Tema AUCKYCCHU! O6CYJII/ITL B T'PYIIIC OCHOBHBIC BUABI OPTraHU3allun 6H3Heca, ux
XapaKTEPHBIE YEePThI, IPEUMYIIECTBA U HEAOCTATKH. Cleayrone BOIPOChl IOMOTYT
BBICTPOUTD X0/ ,Z[I/ICI(YCCI/II/I:

Would you like to work in a big company or corporation? Why/ Why not?

Which people in an organization have their own office? Do they have their own office
because of: seniority, a need for confidentiality, the type of work they do?

What shows a person’s status in an organization? Think of a reserved parking space, an
office with a view, a uniform, a personal business card, etc.

What departments comprise company structure? What are their responsibilities? Would
you like to work for any of them? Why/ Why not?

What is perks? What perks appeal to you the most?
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How are most companies organized?
Would you like to work for a company where the headquarters make the major decisions
or for one in which regional offices are given considerable decision-making powers?

Paznen 5 «Pexiiama»

Tema guckyccuu: 0OCYIUTH B TPYIIIIE POJIb PEKIaMbl B )KU3HU OOIIECTBA, BUJIBI PEKJIAMBI,
CHOCOOBI PEKJIAMUPOBAHUS TOBAPA, a TAKXKE pa3o0paTh KOHKPETHBIE pEKIaMHBIE
00BsBICHHS (MX CHJIBHBIC U c1a0ble CTOPOHBI). ClieTyroIie BOIPOCHl TOMOTYT
BBICTPOUTH X0 JUCKYCCHUM!

What makes a good TV advertisement?

Do you think that these advertising practices are acceptable? Are any other types of
advertisement offensive?

Using children in advertisements

Using actors who pretend to be 'experts'

Using nudity in advertisements

Using 'shock tactics' in advertisements

Promoting alcohol on TV

Comparing your products to your competitors' products

An image nashed onto a screen very quickly so that people are influenced without noticing
it (subliminal advertising)

Exploiting people's fears and worries

Which of the following statements do you agree with?

People remember advertisements, not products.

Advertising has a bad influence on children.

Advertising tells you a lot about the culture of a particular society.

Paznen 6 «JIunepcrBo»

Tema AUCKYCCHHU! 060yZ[I/ITL B I'PYIIIIC OCHOBHBIC KAY€CTBA XOPOIICTO PYKOBOAUTCIIA,
MPUBCCTH NPHUMEPHI BBIJAIOIIUXCA JTUACPOB B UCTOPHUHU, BEIICHUTD, €CTh JIM TCHACPHBLIC
pa3iniua B CTUIIIX PYKOBOACTBA. Cne,uyfoume BOITPOCHI TOMOT'YT BBICTPOUTDH X0/
JHUCKYCCHUU.

Which modern or historical leaders do you most admire? Which do you admire the least?
Why?

What makes a great leader? Write down a list of characteristics. Compare your list with
other groups.

Avre there differences between men and women as leaders? Why have most great leaders
been men?

Do you think great leaders are born or made?

Do you think first-born children make the best leaders?

What is the difference between a manager and a leader?

Pa3znen 7 «buzHec KyJbTYpbl B pa3HBIX CTPAHAX)

Tema AUCKYCCHU! OGCYI{I/ITL B T'PYIIIIC, YTO TAKOC ousHec KYyJIbTypa U KaKOBBI CXOJACTBAa U
pasnuuusi OM3HEC KYJIbTYP B Pa3HBIX CTpaHax. JIMCKyCCHs BBICTPAMBAETCS C TTOMOIIBIO
CICOAYIOIMUX BOHpOCOB:

What do you miss most about your own culture when you go abroad?

Why is cultural awareness important for businesspeople? Give examples.

What is culture? What factors do you think are the most important in creating a culture?
Give your reasons.

Do you think cultures are becoming more alike? Is this a good thing or a bad thing?
How important are these things when doing business in your country? Are they a)
important, b) not important or ¢) best avoided?
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exchanging business cards
shaking hands

bowing

kissing

being formal o r informal
punctuality

humour

eye contact

Pa3pnen 8 «PaGora»

Tema TuCKyCCHH: 1aTh Pa3BEPHYTHIA OTBET Ha BONPOCHL: «Kakue (hakTopsl SBISIOTCS
pelaIuMu Ipy IpueMe Ha padboty?y, «Kakue ¢pakTopbl HE yUUTHIBAIOTCS MPU
TPYAOYCTPOICTBE?». A TaKk)Ke BBICKA3aTh CBOE MHEHUE OTHOCUTENIBHO CIEAYIOLIUX
YTBEPKIACHUM:

At work, appearance is more important than performance.

You should keep your private life totally separate from your work.

People don’t change much during their working lives.

It’s best to work for as few organisations as possible.

Everybody should retire at 50.

Pa3nen 9 «MexayHapoaHble PHIHKH»

Tema guckyccuu: 00CYIUTh B IPYIIE KaK Pa3BUBAIOTCS HA CETOHAIIHUN JIEHb
MCKAYHAPOAHBIC PBIHKU U KaK OHU BJIMAIOT Ha HAITY KU3Hb, HAIITY OPraHU3alli0 U HaIllly
ctpany. Cienyromiie BOIPOChl TOMOTYT BBICTPOUTH XOJ] TUCKYCCHH:

How has the development of international markets affected:

you as a consumer? b) your company/institution? c) your country?

How do you think international markets will develop in the future?

What is free trade?

To what extent do you have free trade in your country?

Should certain industries in your country be protected? If so, which ones?

Is free trade always a good thing, in your opinion?

Paznen 10 «KonkypeHnuus»

Tema JUCKYCCHH: CTYACHTBI OTBEYAIOT HA PsAJ BOIIPOCOB, 4TOOBI IIOHATH, HA CKOJIBKO
Pa3BUT B HUX COpeBHOBaTeHLHLIﬁ AyX. Z[aﬂee B X0I€ IUCKYCCHUU 06cy)KI[aI-OTC5{
CJICOAYIOIIUEC BOITPOCHI:

Have you ever felt you were flogging a dead horse

a) at work? b) in your private life?

Which companies are ahead of the game in your industry or the industry you would like to
work in?

Can you give an example of a situation when someone

moved the goalposts?

you were in the driving seat? How did you feel?

Name some major players in the following industries: automotive, telecoms, computing,
electronics, an industry you know well.

IMpumepsl Keiic 3a1aum no gucuuiminte «/{eiI0Boil HHOCTPAHHBINA A3BIK»

Keiic na Temy: «Bbi0op kaHAngaTa Ha MOCT YIPABISIOUIETO CETH (PUTHEC KIYyOOB B
bpazununy.

[Ipouenypa peuieHus: KEMCOB:

[TepBsIii 3Tanm — 3HAKOMCTBO C CUTYaIIUEH.
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Bropoii sTtan — BbIIeneHHe OCHOBHOM MpoOjeMbl, (pakKTOpOB M MEPCOHAINM, KOTOpHIC
MOTYT peaJIbHO BO3/IEUCTBOBATh HA CUTYALIUIO.

Tpernii 3Tan — npeIoKeHne KOHIENIUN WIX TEM JUIsl «MO3TOBOTO HITYpMay.

UYeTBepThlii 3TAIl — aHAJIA3 NTOCIEACTBAN NPUHATHS TOTO WM UHOTO PELICHUS.

[IaTeii 3Tan — pemieHue Kekca — MPEMIOKEHUE OJHOTO WIM HECKOJbKMX BapUaHTOB
(mocneoBaTeNnbHOCTH  ICHCTBHI), yKa3aHWE Ha BO3MOXHOE BO3HUKHOBEHHE TIPOOIIEM,
MEXaHU3MbI UX NPEIOTBPALLECHUS U PELICHUS.

Curyanus: Amepukanckas cets puTHec kiyooB “Fast Fitness” pemuia pacmmpsTs cBOO
chepy BimusHusA B FOHOM AMeEpHKe M OTKPBHITh IIECTh HOBBIX KIIyOOB B bpaszmmuu. OmHako
JaHHBIC KIYOBI HE MOIB3YIOTCS OOJBIINM ycriexoM y skuteneii r. Can-Ilayiny u koMnaHus TepouT
yObITKU. YUJeHbl MpaBieHHUs KOMIIAHWW MPOBOIAT 3acelaHue, Ha KOTOPOM MpeiulararoTcs K
PAaCCMOTPEHHIO PE3IOME YETHIPEX OCHOBHBIX KaHIUAATOB HAa MOCT HOBOI'O YIPABJISIOLIETO CETH
¢dutHec ki1yooB B bpasunuu. OOcynurte cuibHbIE U cl1a0ble CTOPOHBI KaXJIOTO KaHAuAATa U
MIPUMHUTE OKOHYATEIHHOE PEIICHNE, KOTO HAaHATh Ha pa0oTy. HanummuTe mucbMo ¢ IpeasioxkeHueM
0 TPYJIOYCTPOMCTBE BBIOPAHHOMY KaHIUIATY.

I/IHCTPYKI_II/II/I A IPOBCACHUA Ke¥ca Ha aHTJIMMCKOM SI3BIKE

You are directors of Fast Fitness.

1 Study the file cards on the four shortlisted candidates on the opposite page. Hold a
meeting to discuss the strengths and weaknesses of each person. Try to rank the four candidates in
terms of their suitability for the job.

2 Listen to the interview extracts with each of the candidates and come to a final decision

on who should get the job.

Write a letter offering employment to the successful candidate.

Tembl pedepaToB:

1. Types and structures of business.

2. Doing Business Internationally.

3. Leadership in different times.

4. Leaving and working abroad. (cultures)
5. The inevitability of change.

6. Internet advertising.

7. Getting into new markets.

TunoBble KOHTPOJIbLHbIE 3aJAHUS MO AUCHUILVINHE «/[e/I0BOM HHOCTPAHHBINA A3BIK»
Reading Comprehension Test:

What price a job change?

Bosses think workers are slackers, and employees think too mush is asked of them.
Whatever happened to loyalty?

It used to be simple. Employees were loyal to their bosses, and in return, a job was for life.
Things gave certainly changed, and two recent studies, one from Malpas HR Services and the other
from the Chartered Institute of Personnel and Development, have concluded that there now exists
a considerable discrepancy in expectations between worker and boss.

Malpas, the UK’s largest provider of personnel training, interviewed 180 general managers
and personnel practitioners, and the results are intriguing. For instance, more then half of
employers felt that their staff performed little more than was required of them, whereas in fact
80% of employees were working well beyond what their employment contract dictated. Staff also

19



underestimated how solidly they were required to perform during working hours: 66% of
employers thought it fair that staff should work solidly for between 75% and 95% of their total
hours, but only 46% of employees considered this to be a fair expectation.

“The survey reveals considerable discrepancies between what each side believes the other
is contributing to the psychological contract, the unspoken assumption between an employer and
an employee relating to issues of job. In a competitive recruitment market, it is vital that HR people
and employers develop a full understanding of employees’ expectations and aspirations,” says
director of Malpas, Margaret Malpas.

So are employers being plain greedy or are workers a bunch of slackers? ‘It seems that
employees have higher expectations than they used to’. Says Malpas. ‘We have the media giving
us lots of examples of what it means to have a nice lifestyle, we’ve got things like the National
Lottery making us believe we can be instant winners. It all leads to great expectations of wanting
rather a lot and wanting it now.

‘Because people want a tremendous amount, they are prepared to push themselves harder
to get it. Currently it’s an employees’ market, and the workforce is far more mobile than is has
ever been, they are prepared to move to get what they want from the right employer,” she adds.

So does this mean that a job for life is a thing of the past? ‘I don’t think it has to be, but in
won’t be viable in the way that it used to be for a large mass of the population. A lot of people
have given up on that and they now want more flexibility over security,” argues Malpas.

Tricia Phillips, regional manager of recruitment consultancy Adecco, agrees. ‘Good,
skilled people can always call the shots, especially when unemployment is low, but candidates
should be careful when jumping from one job to another. Employers do look at staff for the
commitment, and in a buoyant market, employees may be tempted to move for a rise in salary. But
beware when there is a change in the market, employers will look at their staff to see which of
them have demonstrated loyalty in their career history.’

1. How many specialist recruitment firms are referred to in the article?
2. What do these words refer to? Choose the correct alternative.
a It
1) Relationships between employees
2) Relationships between employers and employees
3) Relationships between employers
b) Things
1) General social conditions
2) Conditions around the world
3) Conditions in the workplace
¢) One
1) The study by Malpas HR Services
2) The study by the Chartered Institute of Personnel and Development
3) One of the conditions in the workplace
d) The other
1) The study by Malpas HR Services
2) The study by the Chartered Institute of Personnel and Development
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3) One of the conditions in the workplace

3. What was the first finding of the two studies mentioned on the article?

a) There is a big difference between what employees expect from work and what employers
expect from them.

b) Employees have the same view of work as their employers.

¢) Employers want employees to work harder.

4. Put the questions in the same order as the information in lines 11-29 based on the answers
that were obtained from them.

a) How much of the day should your employees be working ‘solidly’?

b) Asan employee, how much of the day is it reasonable for you to be working ‘solidly’?

¢) Do you think your employees are going more than the minimum that they should do?

d) Asan employee, do you think you do more than the minimum?

5.A Match the two parts of these expressions. One of the words on the right occurs twice.

1. unspoken a) understanding
2. psychological b) treatment

3. honest c) discrepancies
4. full d) contract

5. fair ) assumption

6. considerable f) treatment

5.B How much the expressions in 5A to their meanings a-e.

a) when people are dealt with in a just way (2 expressions)

b) something that no one says out loud but that everyone thinks

¢) big differences

d) an agreement between two people that may not be written down

e) when you know all about a situation

6. Find expressions to complete these statements.

a) If you don’t work hard, people may accuse you of beinga ..............

b) The way, that you live, how you spend your money, etc. isyour ............
c) If you put a lot of effort into work, you ............... yourself ..............
d) All the people who work in a particular company, industry, country, etc. areits ...............
e) If people are willing to change jobs often, theyare .....................

7. True or false?

a) Jobs for life no longer exist for anyone at all.

b) Jobs for life still exist for some people.
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c) People are more interested in having a job is guaranteed than in being able to change jobs
easily.

d) If you call the shots, other people tell you want to do.

e) When the employment market is buoyant and employers are looking for workers, employees
tend to change jobs in order to get a higher salary.

f) When the employment market is less buoyant, employers become interested in employees
who have shown loyalty to their organisations.

Vocabulary test:

Choose the best word or phrase to complete these sentences.

1.First Direct has created high customer satisfaction with interaction.

a) only a little  b) frequent C) Internet-only

2.QVC customers feel that they have with the company’s presenters.

a) little time b) a relationship c) two-way communication

3. don’t always give a clear understanding of customers.

a) Satisfaction surveys b) Sales figures c) Perceptions

4 Mortgage customers’ experience with staff is influence on their
decision to buy.

a) not considered a big b) almost never an C) the most important

5.1t is important to ask customers’ feelings .
a) at the right time b) before they become angry  ¢) about

advertising
6.Brand advertising and communication often focuses on
a) customer satisfaction b) staff «c) products and fees

Choose the best word or phrase to complete these sentences.

We need to decision-making to give middle management more control.
a) relocate b) relaunch c) decentralise

Customer means consumers like to keep buying our brand.

a) image b) loyalty c) awareness

Americans usually say for a ‘single’ ticket.

a) round-trip b) one-way C) return

After the new team have had time to settle in, we’ll the situation.
a) reassess b) upgrade C) deregulate

In London, people talk about the rather than the subway.

a) motorway b) lift ¢ underground

When a famous actor says he uses a product, that’s called an

a) endorsement b) launch c) share

When you reduce the number of employees in an office, you call it

a) downsizing b) desizing C) resizing

At the end of a meal, a British person usually asks for the
a) check b) cost ¢) bill

A market is customers of a similar age, income or social group.
a) share b) segment C) leader
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4.2 ®oH/I OLIEHOYHBIX CPEICTB JIVIsl MPOBeIeHUsI MTPOMEKYTOYHOM aTTecTaluu.

HpI/IMepHLIi/i NEePeICHb MOHOJIOTHYECCKHUX BBICKA3bIBAHUH K 3avuery, 7 ceMecTp:

Building brand loyalty.

Brand stretching.

Business travel market.

Business travel services.

The main problems businesses face when going through change.
Company organization.

Advertising models and methods.

How does advertising work?

The stages of a typical advertising campaign.
0. Cultural awareness.

11. Dealing with cultural diversity.

12. What is the role of the HRD.

13. Employing the right people.

BoOoo~NoO~WNE

IIpumepHBbIii NepeyeHb MOHOJIOTHYECKUX BbICKA3BIBAHUI K 3aueTy, 8 cemecTp:

Why does it make sense for countries to trade goods and services?
The importance of international markets.

International trade is the manifestation of a globalizing world.
Free trade.

The basic leadership qualities.

Avre leaders born or made?

What company may be called a market leader?

Head-to-head competition.

NSk~

Kpurepun onieHKH mo npoMeKyTO4YHOM aTTecTannu (3a4TeHO/He 324TEeHO)
- OLICHKA «3aYTCHO»:

BricTaBnsercs mo COBOKYITHOCTH OIIEHOK 32 BCE€ BHUbI ayJUTOPHOW W BHEAYIUTOPHON PabOTHI:
MMOATOTOBKA K MPAKTHUYCCKUM 3aHATHAM, YH4aCTHEC B JUCKYCCHUHU IO TEMAM NUCHUILIMHBI, 3HAHUEC
AKTHBHOTO CJI0OBaps; ICHO M TPAMOTHO H3J1araeT MaTepualt; IeMOHCTPUPYET 3HAHHE MaTepraa o
paszeny, JaeT JIOTHYHBIE apryMEHTHPOBAHHBIE OTBETHl Ha IIOCTABJIIEHHBIE BOIPOCHL;
BBICTABIISIETCS.  CTYJCHTY, JEMOHCTPUPYET JOCTaTOYHO BBICOKHH ypPOBEHb 3HAHHWU II0
npoitnenHomy Matepuainy (60-100%)

- OICHKA «HE 3a4YTCHO»:

BricTaBnsiercs npu OTCYTCTBUH PE3yIbTaTOB ayAUTOPHON U BHE ayAUTOPHOMN paOOThI: HE3HAHUE
AKTUBHOIO CJIOBaps, HETOTOBHOCTb K IPAKTUYECKUM 3aHATUSAM; OTCYTCTBME 3HAaHUU IO
U3y4yaeMoMy pa3zieiy, HU3Kasi akTUBHOCTb B JUCKYCCHHU, TPYTHOCTH B OTBETAX HA ITOCTABJICHHBIE
BOIIPOCHI, B peYH MHOT'O I'PAaMMAaTHYECKHUX M JIEKCHYECKUX OLINOOK;

MOHOJIOTUYECKOE BBICKA3bIBAaHHE HE MOJTrOTOBJIEHO, JINOO MMEET CYLIECTBEHHbIE NMPOOJIEMBI 110
IIPEJICTaBICHHON TEMATHUKE; YPOBEHb 3HAHUI NIPONAEHHOr0 MaTepuana Huxe 60%.
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OL[GHO‘-IHBIG CpeacTtBa jid HWHBAJIMAOB W JIKAI C OI'PaHUYCHHBIMU BO3MOXHOCTAMU
3JI0POBbSI BRIOMPAIOTCS C YIETOM UX UHIUBUAYATBHBIX MICUXO(PHU3NIECKUX OCOOCHHOCTEH.

— [IpY HEOOXOMMOCTH UHBAJIUAAM U JIUIIAM C OTPAaHUYEHHBIMU BO3MOKHOCTSIMHU 3/I0OPOBbBSI
IIPEIOCTABIISAETCS AONOJHUTENBHOE BPEMs JUIsl IOATOTOBKH OTBETA HAa dK3aMEHE;

— P NPOBEJICHUU MPOLIETYPhl OLICHUBAHUS PE3YIbTATOB 00YyUEHHUs MHBAIUIOB U JIUIL C
OrpaHUYCHHBIMH BO3MOXKHOCTAMU 30POBbS MPEAYCMATPUBACTCA HCIIOJIb30BAHNEC TCXHUUCCKHUX
CPEICTB, HEOOXOAUMBIX UM B CBSA3H C UX MHJIMBUIYaJIbHBIMU OCOOCHHOCTSIMU;

— [Ipu HCO6XOI[I/IMOCTI/I JIIsL 06yqa101u1/1xc;1 C OIrpaHUYCHHBIMH BO3MOXHOCTAMU 3J0POBbA
U UHBAJUAOB IIpOlLieAypa OLICHUBAHUS PE3YyIbTaTOB OOYy4YEHHUS MO JUCHUIUIMHE MOXET
IIPOBOAMTHCS B HECKOJIBKO 3TAIOB.

[Tpouenypa oneHuUBaHUS PE3yIbTATOB OOY4YEHHUS WHBAIUAOB U JIMI] C OTPAaHHUYECHHBIMU
BO3MOXXHOCTSIMU 37I0pOBbsl 10 JUCHMIUIMHE (MOAYNIIO) IpEAyCMaTpUBAET IIPENOCTABIICHUE
uHpopManuu B ¢opMax, aJanTUPOBAHHBIX K OrPAHUYEHUSM HX 30POBbS U BOCHPHUITHS
uH(popMauu:

Jjia U1 ¢ HapyIICHUSIMU 3PEHUSL:

— B IIe4aTHOM opme,

— B hopMe 2IIEKTPOHHOTO IOKYMEHTA.

JList AL ¢ HapyIeHnssMH OITOPHO-JBUIaTEIbHOTO almapara:

— B IIeYaTHOM (opme,

— B (popMe 3JIEKTPOHHOI'0 IOKYMEHTA.

5. IlepeyeHb OCHOBHO¥ U IOTOJHUTEIbHOI y4eOHOM JIUTEpaTypbl, HE0OX0AUMOIi 115
OCBOCHUS M CHHUIUIMHBI (MOAYJIsI).

5.1 OcHoBHasi MTEpaTypa:

1. Market Leader Intermediate. 3rd Edition: Business English Course Book// David Cotton,
David Falvey, Simon Kent. - [Harlow, Essex (U.K.)]: [Longman/Pearson Education], 2010. — 175
Pp.

2. CnacubyxoBa, A.H. [lenoBoli aHTMHACKWN SI3BIK: IUII CAMOCTOSITEIIBHOW pPabOTHI
cTyaeHToB : yueOHoe mocobue / A.H. Cnacubyxosa, M.H. PanrtanoBa, K.B. Bypkeesa ;
MunuctepcTBo 0obpazoBanus u Hayku Poccuiickoit @enepanuu, OeaepanbHOE TOCYAapPCTBEHHOE
Oro/1KeTHOEe 00pa30BaTENIbHOE YUPEkKIECHUE BBICIIEr0 MPO(PECCHOHATBHOTO 00pa30BaHMs
«OpeH0yprekuii rocy1apcTBeHHbIH yHUBEpcuTeT». - Openoypr : OI'Y, 2013. - 163 c. : Tabm. -
bubmmorp.: c. 80. - http://biblioclub.ru/index.php?page=book&id=270303

5.2 JlonoJiHUTE/ILHAS JIUTEPATYpa:

1. Market Leader Intermediate. 3rd Edition: Business English Course Book// David Cotton,
David Falvey, Simon Kent. - [Harlow, Essex (U.K.)]: [Longman/Pearson Education], 2010. — 175
Pp.

2. TypeeBa 3.U., Jloza B.U., IlerpymoBa E.B. AHIIMHCKHII S3BIK Kak CPEICTBO
MEXKYJIbTYPHOW KOMMYHHKAIIUU B IpodeccnonanbHoi chepe — Kpacnonap: Kybanckuii roc. yH-
T,2018 — 113c.

5.3. llepuoauveckue u31aHusA:
1. The Guardian

2. The Times

3. The Economist

4. The Independent

6. IlepeyeHr  pecypcoB  HH(POPMANMOHHO-TEJEKOMMYHHUKAIMOHHON  ceTH
«/HTepHEeT», HEOOXOAMMBIX JISI OCBOEHHSI AUCUUIJIMHBI (MOAYJIs1).

1. www.englishclub.com

2. www.businessenglishsite.com
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3. www.businessenglishpod.com
4. www.videovocab.tv

5. www.tefl.net

6. www.better-english.com

7. www.writing-business-letters.com
8. www.britishcouncil.ru

9. www.correctenglish.ru

10. www.bbc.co.uk

11. breakingnewsenglish.com

7. MeToauvecKkue yKa3aHus 1Jis1 00y4AIOIMUXCS 10 OCBOEHUIO THCIUIJIHH bI
(MmonmyJs).

Jns ycnemHoro OBJAAEHUsS NUCUUILIMHOM «/leJIOBOM WHOCTPAaHHBIM A3BIK» CTYAEHT
JOJKEH PEryNsipHO paboTaTh ¢ nuTepaTypoil u MHTepHeT—pecypcaMu, yka3aHHBIMU B paboueit
porpaMMe, M BBIIOTHITh METOAMYECKHE PEKOMEH/IAINN, COOTBETCTBYIONINE PA3TMYHBIM BHIaM
3aJlaHni.

Otpabotka  (OHETHYECKOrO  MaTepuaja  OCYIIECTBIACTCS € 00sI3aTENIbHBIM
MCIOJIb30BaHUEM MpUIaraeMbIX K yueOHOMY MOCOOHUI0 ayInOMaTepUaoB.

[Tpu paboTe ¢ rpaMMaTHYECKUMHU SIBJICHUSIMH CTYJICHTaM HEOOXOMMO TIPOAHATTU3UPOBATH
M3y4aeMO€e rpaMMaTUUYECKOE SIBJICHUE U BBIIOJIHUTE YIIPAXKHEHUS U3 Y4€OHOTO MOCOOus.

B ciydae camocToSITETEHOTO CO3/aHUs HOBOTO (popMara MIUCHbMEHHON PabOThl CTYICHTHI
JOJKHBI CHayalla 03HAaKOMUTBHCS ¢ OCOOEHHOCTSMHU JTaHHOTO MUCHMEHHOIO >KaHpa, BBIOJIHUTH
npeiaraeMbie yIpaKHEHHS U JIUIIh 3aT€M CO3/IaBaTh aBTOPCKYIO pabOTy MO MpeiaraeMomMy B
yueOHOM MOCOOuH 00pasiy.

Cocmasnenue 0enogwix nucem.

JlenoBeie mMchMa MUIIYTCS 110 YCTAaHOBIEHHOM opme, yacTo Ha OJIaHKax.
JlenoBoe MuchMOo AETAT Ha CIEAYIOIINE YacTH:

1) B mpaBoM BepxHEM Yriy OOBIYHO CTaBHTCS IITAMI KOMIAHUU ¢ ee¢ aapecoMm (1-s
CTpOKa — Ha3BaHUE (PUPMBI, 2-5 CTpoKa — ajpec GUPMbl: HOMEP AOMa, Ha3BaHUE YJIUIbl, TOPOJI,
MOYTOBBINA MHAEKC, CTpaHa) WM Balll aJIpeC, €CIIH Bbl MUIIETE HA UMsI KOMITAaHUU;

2) TOJ IITaMIIOM JiaTa MUChbMa;

3) B JICBOI YacTH HAMMEHOBAHHE M aJpeC MOTydaTess MUChMa,;

4) Tema nmuchMa (I TOTro, YTOOBI Cpa3y CTao MOHATHO, O YeM JaHHOE MUChMO U KOMY
U B KaKOW OTJIEN ero HY>KHO MepeciiaTh);

5) BcrymuTenbHOE O0OpalieHHE;

6) OCHOBHOWM TEKCT MHCHMA;

7) 3akmounTeabHas GopMysia BEXKIHBOCTH;

8) moamuce;

9) yka3zaHHe Ha MPHIIOKEHHE.

Bcmynumenvhoe obpawenue MUIETCs CIEAYIONUM 00pa3oM:

1. €CJIM BBI HE 3HAeTe (paMUJIHIO YEIOBEKA WIIH JIFOJIeH, K KOTOPBIM BBl 00paIaeTech,
MUCBMO OOBIYHO HaynHaeTcs co ciios Dear Sir, Dear Sirs nim Gentlemen.

2. Ecnu BBI UIIMTe J)KEHITUHE W HE 3HAeTe ee (DaMUITHI0, OOBIYHBIM SBIISETCS
obpamienne Dear Madam.

3. Eciu Bbl 3Haere damumnmio ajapecara, OOBIYHBIM OOpallleHHEeM K MYXYHHE
seisiercst: Dear Mr. Smith, k sxenmuue Dear Miss Smith (HezamyxkHeii sxeHmune), Dear Mrs.
Smith (3amyskueit xennuae), Dear Ms. Smith (eciu Bbl He 3HaeTe, 3aMy)KEM OHA WM HET; 3Ta
dbopMma puodpeTaeT Bce Ooliee MUPOKOE pacIpOCTPAHECHHUE).

B nenoBom nuceme B obpamenun HEJIb3S mucares UM ocne cios Mr., Mrs, Ms.

3aKirounTeIbHAs 9acTh MUChMa — MOAIMKCH, KOTOpasi 3aBUCUT OT oOpamieHus. Ecnu BbI
Havanu mucbMo ¢ oopamienus Dear Sir, Dear Sirs Dear Madam uiu Gentlemen, B koHIIe mucbMa
nepe/1 MOMUCHIO BB IOJIXKHBI MOCTaBUTH ciioBa Yours faithfully.
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Ecnu BbI Hauanmu nmuceMo ¢ obpamenus Dear Mr. Smith, Dear Miss Smith, Dear Mrs.
Smith, Dear Ms. Smith, oObruHBIM OKOHYaHUEM OyayT ciioBa Yours sincerely.

SI3pIK HamMCaHUs AEJI0BOTO MUChbMa OTJINYAETCS OT CTWIIA JIMYHOIO mHucbMa. B nenoBbix
NUCHhMaX SI3bIK OoJiee O(hUIIalIeH U CTPOT; HE IPUHSTO YIIOTPEOICHHE COKPAIICHHBIX II1aroabHbIX
bopM, B TO BpeMsl KaKk KOHCTPYKIIMH CO CTPaJaTeNIbHBIM 3aJI0IOM HMCIIOJIB3YIOTCS ropa3/io yalle.
Jl1s nenoBoii mepenucKy XapakTepHO yNOTpeOIeHUE CTaHJApPTHBIX BBIPAXKEHUMN, UCIIOJIb3YEMBIX
JUI TIOATBEPKJCHUS TOTy4EHHs! JEJIOBBIX MHUCEM, JJIS BBIPAXKEHUS MPOCHObI, IPU COOOIIEHUH O
MOCBIIKE KaTaJOTOB WJIM JIOKYMEHTOB, IPH CCBUIKE Ha JOKYMEHTHI M T.J. DTH CTaHAApTHBIC
BBIPa)KEHUSI HEOOXOJUMO BBIyYHTb.

Paboma nao annomayueti

AHHOTanums (OT Jar. annotatio - 3aMe4YaHue) K HAyYHOU CTaThe — 00s3aTEIbHBIN AIIEMEHT
KaX/101 HAy4HOM CTaThy, MpeACTaBIAIONIUI OO0 KpaTKoe, 0000IIEHHOE OITUCAHNE COIEPKAHMS
U3JI0KEHHOTO TEKCTa, T.€. — ATO XapaKTePHCTUKA, OTPaXKarolasi CyThb, HA3HAYCHHE U OCHOBHEBIC
po0JIeMbl pACCMOTPEHHOM TeMBbI, 6€3 IOJIHOTO PACKPBITUS TEMATHKH MTyOIMKALUH.

AHHOTAIMHA MOTYT OBITh:

1) cpaBouHbIe (PaCKPHIBAIOT TEMATUKY JOKYMEHTOB M COOOIIAIOT KaKUe-T100 CBEICHHS
0 HEM, HO He JTAl0T KPUTUIECKOH OIICHKH);

2) peKOMeHJaTeNbHbIe (COepKAT OLCHKY JOKYMEHTA C TOYKH 3PEHHS €ro HPUTOAHOCTH
JUISL OLIPEJICIIEHHOM KaTeropuy YuTaresiei);

3) oOmue (xXapakTepu3ylOT NOKYMEHT B LEJIOM M PAcCUYUTaHbl HA MIMPOKHHA Kpyr
yuTaresnei);

4) crienuanTu3upOBaHHbIC aHHOTAMU (PACKPBIBAIOT JOKYMEHT JIMIIb B OIPE/ICICHHBIX
ACIIeKTax, MHTEPECYIOINX Y3KOTO CHEIHAJIICTa, JAIOT B CKATON (JOPME TOIBKO CaMble OCHOBHEIE
MOJIOKEHUS U BBIBOJIbI JOKYMEHTOB);

5) o030pHBIC (WK TPYIIOBBIC) aHHOTAUHU (COlIEpkKaT OOOOICHHYIO XapaKTePUCTUKY
JBYX U 060Jjiee JOKYMEHTOB, OJIM3KHX 10 TEMATHKE), Opa3eIsAtoTCs Ha 2 BUA:

a) crpaBo4Has 0030pHas (OOBENUHSIET CBEIEHUS O TOM, YTO SIBIISIETCA OOUIUM JIJIst
HECKOJIbKUX KHMT (cTaTeil) Ha OJHy TeMy, ¢ YTOYHEHHEM OCOOCHHOCTEH TPAaKTOBKU TEMBI B
Ka)XJIOM U3 aHHOTUPOBAHHBIX TIPOU3BEICHUI);

0) pexoMeHaTeabHas 0030pHas aHHOTALMAX (IPUBOAUT Pa3IUYUs B TPAKTOBKE TEMBI, B
CTETEHU JIOCTYITHOCTH, MOAPOOHOCTH M3JIOKEHUS M JpPYyrHe CBEICHHUS PEKOMEHJATEeIbHOTO
Xapaxkrepa).

Jliis HanMcaHUsl aHHOTAIMK K HAyYHOU CTaThe HEOOXOIMMO CII€JIOBAHUE YCTAHOBJIEHHBIM
npaBuiiaM, TpeOOBaHUAM U 00pa3liaM HalMCaHUs aHHOTALINH.

TpeboBaHust K HAMUCAHUIO AHHOTALIUU:

1) KpaTKOCTh — B@XHO 3aWHTEPECOBATh YHUTATENSl HECKOJBKUMH KpPAaTKMMH, HO
CYIIECTBEHHBIMH IO COJEP)KAHUIO TpPENTIOKEHUsAMH, PexkoMeHayemblii cpeaHuil o0beM
agHoTarmu 500 meyaTtHbIX 3HaKOB. Ha mpakTrke, aHHOTAaIMs K HAy4HOH cTraThe BKitodaet 50-400
CJIOB;

2) YeTKOCTh — aHHOTAlMUS [OJDKHA OTpaXkaTh CaMyl CYIIHOCTb COJCpIKaHHS,
3aMHTEPECOBBIBAs YUTATEIISI HOBLIECTBOM HCCIIEI0BaHMsI, CTPOI'O COOTBETCTBOBATH TPEOOBAHUSM,
NpEIbABISEMBIE K COIEPIKAHUIO 110 CTPYKTYPE, CYIIHOCTH U 00BbEMY;

3) MOHATHOCTH M A(PPEKTUBHOCTh - AHHOTAIMS JOJDKHA OBITh HAIKMCaHAa HAYYHBIM, HO
HOHSATHBIM M JIOCTYITHBIM JJIsl HIMPOKOT'O KPyra MoJb30BaTeNel S3bIKOM C IPUMEHEHUEM LITUPOKO
M3BECTHBIX, OOIIEPUHSATHIX OTPEICICHNN, 000POTOB M TEPMUHOB; O€3 HCIOIH30BAHMUS CIIOKHBIX
TEPMUHOB M OO0OpOTOB, €1a00 W3BECTHOM, Y3KOCHEUMAIU3UPOBAHHOW TEPMUHOJOTHUH H
abOpeBHaTyp.

JUis TpaMOTHOTO COCTABJIEHUS! aHHOTAIlMM Ha MHOCTPAHHOM SI3bIKE HEOOXOAUMO YMETh
NPaBUJIBHO HCIIOJIB30BaTh OOOPOTHI, BpEMEHA, 3HATh CIEIHATbHYI0 TEPMUHOJOTHIO, CIeI0BaTh
CTWJIMCTHUKE sI3bIKa, M30€raTh HCIOJIb30BAHUS IPUJIAraTeNIbHbIX, HAPEUUil, BBOJHBIX CIIOB, HE
BIIMSIONIUX Ha cofiep KaHue. AHHOTAIlMK Ha MHOCTPAHHOM S3bIKE 00BIYHO cozepikaT He 6osee 20-
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30 ctpouek, e B cxxaTol (hopMe MpeCTaBICHbI TOJILKO CaMble OCHOBHBIE TIOJIOKEHUS ¥ BHIBOJIBI
JTOKyMeHTOB. [Ipy HanmucaHwy aHHOTAIUS K HAYYHOH CTaThe MIMPOKO MPUMEHSIOTCS O€3THMYHBIC
KOHCTPYKIIUU ¥ TTACCHBHBIH 3aJI0T.

B ocBoeHMM AMCUMIUIMHBI WHBATUIAMH W JIUIIAMU C OTPAHUYEHHBIMUA BO3MOXKHOCTSIMH
3I0POBBSl  OOJIBIIIOE 3HAYCHUE WMEET WHIWBHIIyaJbHas ydeOHas pabora (KOHCYJIbTAIlMU) —
JIOTIOJTHUTEILHOE pa3bsiICHEHNE YIeOHOTro MaTepuaia.

WMHauBUayalbHbIE KOHCYJIBTAIlMM 10 TPEIMETY SIBIISIIOTCS BaXKHBIM  (DaKTOpOM,
CIOCOOCTBYIONTUM MHUBUYaTU3aIMH O0OYUICHHS U YCTAHOBJICHUIO BOCIIUTATEILHOTO KOHTAKTa
MEXIy IMpernojaBaTelieM W OO0yYaroIUMCS WHBAJIHIOM WM JIMIOM C OrpaHUYCHHBIMHU
BO3MOXKHOCTSIMH 37I0POBBSI.

8. Ilepeuenb HH(POPMAIHOHHBIX TEXHOJIOTH, HCIOJIB3yEeMbIX MPH OCYIIECTBICHUH
00pa30BaTeILHOIO MPoUecca N0 AUCHHUILINHE (MOLYJIIO).

8.1 IlepeuyeHb MHPOPMALIMOHHBIX TEXHOJIOTHIA.

B HpOHCCCC OpFaHI/BaIII/II/I SaHSITI/Iﬁ 110 JZUCIIUITJINHEC HpI/IMeHSIIOTCﬂ COBpeMeHHBIe
WH(pOpPMaAITMOHHBIC TEXHOJIOTHH:

KomnploTepHble TEXHOJIOTHH U IPOTPaMMHbIE IPOAYKTHI, HEOOX0AUMBIE JUIsl cOopa U
cUcTeMaTH3aIuy HHHOPMAIIIH.

HpI/I IIOATOTOBKE K Ha60paT0pHI>IM 3aAHATUSIM CTYILGHT MOJKET UCITIOJIB30BATh UMCHOIIICCCA
Ha Kadeape mporpaMMHoe obecriedeHre u HTepHET-pecypehl.

8.2 IlepeueHb HEOOXOAMMOTO MPOTPAMMHOI0 00ecIeYeHusl.
[Mporpammuoe obecnieuenue — Microsoft Office, Microsoft Windows

8.3 IlepeyeHb HH(POPMALMOHHBIX CIPABOYHBIX CHCTEM:

2. DnektponHas 6ubnuoreynas cucremMa eLIBRARY.RU (http://www.elibrary.ru)
2. DnexktponHas oudmuoreunas cucrema KOpaitr (https://www.biblio-online.ru)

3. DnekTponHast bubnmoreuHas cucrema Biblioclub (http://biblioclub.ru)

9. MarepuanbHo-TexHn4Yeckasi 0a3a, HeoOXxoauMasi I  OCYIIECTBJIEHUS
00pa3oBaTe/ILHOIO NMpPoIecca Mo JUCUUILIHHE (MOIYJIIO)

MarepuanbHO-TEXHHUECKOE 00ecrieyeHne AUCHUTUINHBI
No Bun pa6or
(MOIynsl) ¥ OCHAIIIEHHOCTh
Ayn. 323- yuebHas mebenb, MpoeKTop-1 mT., s3kpan- 11r.,
JTaGopaTopHbIe IIEPCOHAIIBHBIN KOMITBIOTEP- 15 MIT. € TOCTYIIOM K CETH
1. SAHSTIS «MHTepHeT» 1 0obecneueHueM JOCTya B 3JIEKTPOHHYIO
nH(pOPMaAITMOHHO-00Pa30BATENHHYIO CPEly OpraHU3aINH,
NEepCOHATbHBIN HOYTOYK- 1 1mIT.
5 (HHEBYPE;(;?EEH@ Ayn. 318- yaeOHas mebenb
Ayn. 350- yueOHas mebennb
KOHCYJIbTaIlHH
Texymuit koHTposb, | Ayzd. 360- yueOnas mebenp, TB- 1 mr.,
3. IIPOMEXKYTOUHAs Ayn. 349- yuebHasa mebenb
aTTecTalus Ayn. 348- yuebHas MeOenb
Ayn. Ne 347-yyeOHast MeOenb, MepcoHabHBIA KOMIbIOTEp- 1
4 CamocrosTenbHas IIT. C IOCTYIOM K ceTH «/HTepHeT» 1 obecredeHnem
' paboTta JIOCTYTIA B 3JIEKTPOHHYIO MH(POPMALMOHHO-00pa30BaTEIbHYIO
Cpely OpraHu3aIfu, NepeHoCcHO! HOyTOYK- 3 miT., Wi-Fi
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Peuen3zus
Ha pabouylo rporpammy
10 JUCLUILTHHE
/1e10BOH HHOCTPAHHBIH A3BIK
1o Hanpasyienuto 45.03.01. @unonorus, npoduis - 3apybGexnas unonorus,
KBa/M(uKaLus (CTeneHsb) BbiyckHuKa — bakanasp, hopma 00y4eHUs OYHasl.

ABTOp-COCTaBUTENb — CT. Tpert. KadeApbl aHruiickoit gunonornn B.W. Jlosa

Peuensupyemas paGovas nporpamma cocTaBieHa B COOTBETCTBHH ¢
TpeboBaHnsiMH DejlepalibHOrO roCy1apCTBEHHOIO 06PA30BATENBLHOIO cTaHjapra
BBICILIEro 00pa3oBaHms M0 HANPABJICHUIO OATOTOBKM 3apybeskHas (unosorus.

B paGoueii nporpamme mnpejcraBieHbl uedM M 3a1aum U3y4eHust
JMCLIMIIIMHBL, €€ MECTO B 00pa30BaTe/bHOM IIpoliecce, IAHUPYeMbIe Pe3yJIbTaThl
00yueHHsl B pe3ynbTaTe OCBOEHHS OGIIEKYJIbTYPHBIX M npodheccuoHaIbHBIX
KOMIIETEHLIMH, yKasaHbl pasjielibl U TeMbl Kypca, (pOpMbl OpraHM3aliui 3aHsTHil,
KOJIMYE€CTBO OTBOJIMMBIX YaCOB.

Lenb u 3apaum nporpamMmbl — (OpMUpOBaHMEe M PasBUTHE CHELMATbHBIX
KOMIETeHLHH B cepe NpoecCHOHAILHOrO OOIIEHUS, 3HAKOMCTBO ¢ OCHOBAMH
MpO(eCCHOHAILHOW KOMMYHMKALIMM, OBJIAJCHHE METOIUKOI MPOy LIUPOBaHHUs
HHOS3BIYHBIX YCTHBIX M IHUCbMEHHbIX JIEJIOBBIX TEKCTOB, COBEPILIEHCTBOBAHHE
PasroBOPHOW peyd W ayMpOBaHMs, pacUIMpeHHe 3araca CHelUaibHON J1el0BOI
JIEKCUKH.

Temaruveckuit 610K MPOrpamMMbl MOJHOCTBIO OTBEYAET HaIlpaBJIEHUIO
00yueHus 110 JJaHHON MCLMIUINHE. B 4acTHOCTH NpeuiaraloTes Takue TeMbl, Kak:
CO3/aHME YCINEIIHOW OM3HEC-KOMNAHMs M [eNIOBble OTHOIICHWS B KOMIIAHWH,
Y/IOBJIETBOPEHHOCTb  pabOTOH, OCHOBHbIE COCTABJSIOLIME YCIeXa, BeJeHHEe
[IEPEroBOPOB.

[Iporpamma Kkypca copepkuT pasinuuHble 3a1aHus, HalpasJieHHbIE Ha
dKTHBU3ALMIO  KOMMYHMKATHBHBIX ~BHJIOB JICATEILHOCTH C [pUBJCYEHHEM
OPHIMHAIBHBIX HCTOYHHKOB (MYJIbTHMEIHs, NPO(ecCHOHANbHAsS JuTepaTypa M
NepUoanKa).

Takum ob6pazom, paGouas nporpamMma 10 AMCHMIIHHE «JlenoBoii
HHOCTpaHHbIH»,  coctasieHHas Jloza B.M., Moxer ObITh pekoMeHOBaHa K
MCIIOJIb30BAHWIO HA 3aHATHUAX 110 HAIpaBIeHUIO TMOAroToBku 45.03.01. —
@unonorus.
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Peuensus
Ha pabouyio nporpamMmy
10 JTUCIHUIUIMHE
Jle10BOii HHOCTPAHHBINA A3BIK
ro Hanpapyienuio 45.03.01. ®unonorus, Npopus - 3apyGerxHast QUIoIorHs,
kBasiuKaius (cTerneHs) BeIMycKHIKa — bakanasp, popma oOydeHHs oYHas

PaGouasi mporpamMma To jAucUMIUIAHE «JIeNOBOH HHOCTPAHHBIH SA3BIKY,
paspaboTaHHas CTapLiEM IpernojaBareneM Kapeapsl AHIJIMMCKON  (UITONIOTHH
Jloza Bepoii VBaHOBHOM, cocTaBlieHa B COOTBETCTBUH C TpeOOBaHUAMHU
denepabHOrO  TOCYAAPCTBEHHOro  00pa3oBaTeNIbHOTO  CTaHJapTa  BBICIIETrO
06pa30BaHKA MO HAIPABICHHIO MOArOTOBKHM 3apyOexHas dunonorus, a Takke ¢
y4eTOM PeKOMEHI0BaHHOI MPUMEPHOH 06pa3oBaTebHON MPOrpaMMEL.

OcHOBHas 1Lejib yKa3aHHOM paboueil mporpammel — (OpMHpOBaHHUE
Pa3sBUTHS CHENMANBbHBIX KOMIIETCHIMH B cdepe MpodecCHOHAILHOro obenwus,
AKTUBM3AIMS JIEKCHYECKOTO 3amaca, a TaKkKe TpaMMaTHKUM B cepe JenoBoro
o6luieHus, oOyueHHe OCHOBaM [IeJIOBOTO OOUIEHHs B YCTHOH H MTUCbMEHHOM
dopmax B TUITUYHBIX CUTyallUsIX.

CojiepraHue pa3aeNoB AUCIMILIMHBI COOTBETCTBYET OCTABICHHOU LEH 1
3ajayaM oOOydYeHHsi M TI03BOJIAET JIOTHYHO IMPEACTaBUTH BECh HEOOXOUMBbIH
MaTepHall.

CrieflyeT OTMETHTh TOT (JaKT, 4TO Hapsmy C OOUICTPHHATHIMHU hopmamu
NMpOBEIeHUs 3aHATHH aBTOPOM MPOrpaMMbl  MPEJYCMOTPCHBI  IOArOTOBKA
Mpe3eHTalMi, pelieHre npoOIeMHbIX 3a1a4u(KeicoB), MPOBEACHHE 00CyXIeHHUH,
4TO B 3HAYMTENHHON CTENeHH 06OralaeT CoiepKaTelbHyl0 CTPYKTYpy y4eOHOro
mpoliecca.

Takum 06pa3oM, pereH3upyeMas NporpamMma o AUCIMIUIAHE «[lenosoii
MHOCTPAHHBIH A3BIK» COOTBETCTBYET TPEOOBAHHSAM, MPEABABISICMBIM K yueOHBIM
nporpammamM ®I'OC BO u moxer ObITh PEKOMEH/I0BaHA sl NPENO/aBaHus B
y4eGHOM Tpoliecce B paMKax MporpamMMbl HalpaBJICHU 45.03.01 — ®unonorus.
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