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1. llesn u 3a1a4u M3yYeHHUS TUCHUTNIHHBI

1.1 Heanp AUCHMIINHDBI

Pa3ButHe MHOSA3BIYHONW MNPOQPEcCUOHAIBHON KOMMYHUKATUBHOW KOMIIETEHIIUU IS
peaM3alid  COIMAIILHOTO B3aWMOJICHCTBHS Ha Pa3HBIX YpPOBHSIX OOIIEHUsS (OBITOBOM,
COITMATBHOM, PO ECCUOHATBHOM )

1.2 3apauy AMCHUILIUHBI

1) ¢opmupoBaHue W pa3BHTHC S3BIKOBBIX HABHIKOB M YMEHUI B 001acTH (OHETHKH,
JIEKCUKH, TpPaMMAaTUKH H3y4aeMOro HMHOCTPAHHOTO S3blKa [UIsl peal3allid COLHUAIbHOIO
B3aMMOJIEHCTBYS HA N3Y4a€MOM MHOCTPAHHOM SI3bIKE;

2) pa3BUTHE YMEHHH HWHOS3BIYHOTO OOINCHHWS B YCTHOM W MHChbMEHHON (opmax
(roBopeHHe, MHUCHMO) B CHUTYalMsIX MEXJIMYHOCTHOTO M MEXKYJIbTYPHOTO COLIMAIBLHOTO
B3aMMOJIEHCTBYS HA N3Y4a€MOM MHOCTPAHHOM SI3bIKE;

3) dopMupoBaHHe HaBBIKOB, YMEHU, CIOCOOHOCTEH CO37aHMsl MOHSATHBIX, KOPPEKTHBIX,
TEPMUHOJIOTHYECKH HACBIIICHHBIX TEKCTOB MPO(EeCCHOHAIBHON TEMaTHMKH Ha HWHOCTPAHHOM
A3bIKE U HA POJAHOM SI3bIKE KaK CJIE/ICTBHUE NIEPEBOJA C UHOCTPAHHOTO;

4) pa3BUTHE PELENTUBHBIX BUJI0B PEUEBOM NEATEIBHOCTH (YTCHHUE U ayAUPOBAHUE), B TOM
YHUCIIC U B paMKax Oyaymiei mpopecCHoHaTbHON AeITeIbHOCTH;

5) dbopmupoBaHue 1 pa3BUTHE YMEHUN U CIIOCOOHOCTEN UCIIOJIb30BaTh MPOGECCHOHATBHO-
OpUEHTUPOBAaHHBIE CPEACTBA HMHOCTPAHHOTO f3BbIKA JJS OCYIIECTBICHUS COI[UAIBHOTO
B3aMMOJICHCTBHS HA N3Yy4a€MOM MHOCTPAHHOM SI3bIKE.

1.3 MecTo AucuuiuinHbl (MOYJs) B CTPYKTYpe 00pa30oBaTe/IbHOM NMPOrpaMMbl
Jucnumiuaa MHocTpaHHBIA s3BIK B MPO(ECCHOHAIBHOM cdepe OTHOCHTCS K 0a30BOM
yactu broka 1 "/luctuminnel (Moaynu)" yaeGHOTO MaHa.

1.4 IlepedyeHp NMJIAHMPYEMBIX Pe3y/JbTATOB O0y4eHUs] MO JMCHUILIMHE (MOAYJIIO),
COOTHECEHHBIX C IVIAHUPYEeMbIMH Pe3y/JIbTATAMH 0CBOCHHS 00pPa30BaTe/IbHOI NPOrPaMMBI.

N3yuenne naHHOM yueOHOM MUCIMIIIMHBI HAIIPABICHO HAa (popMUpOBaHHUE y
oOy4aronmxcs oomekyabTypHoi kommnerernuu (OITK-1)

No WNupexc Conepxanue B pesynbrare u3ydenus: yaeOHOW AMCHUIUINHBI
- KOMIIET | KOMIIETCHIINH (UITU €& 00yyJaronmecs J0JKHbI
" | eHIUH YaCTH) 3HATh yMeTh BJ1aj1eTh
1. OIIK-3 | cnocoOHOCTBIO - HOPMBI | - MOHUMATh | - OCHOBHBIMHU
aKLEHTUPOBAHHO NPOU3HOUICHUS] | YCTHYIO peub Ha | YMEHUSIMU
dbopmMyIupoBaTh , UTCHUS; OBITOBBIE Y | TUCbMEHHOU
MBIC]Ib B YCTHOM - JIEKCUYECKUH | CeUUalIbHBIE | peyH,
Y TIMCbMEHHOMN MUHHMYM TEMBI; HEOOXOIUMBIM
dopme Ha AHTJIMICKOTO - BECTH JIMAJIOT- | U TSt
roCyJapCTBEHHO A3bIKa (ue | 6eceny MIOATOTOBKH
M SI3BIKE MeHee 4000 | npodeccuonan | myoIUKaIuy,
Poccutickoit €IMHUII, U3 HUX | bHOT'O TE3HUCOB,
®denepanyu U 2000 — | Xapaxkrepa, pedepatos,
WHOCTPAHHOM MPOJIYKTUBHO), | coOmromas AQHHOTAIIUH,
S3BIKE XapaxkTep npaBuia BEJICHUS
JIEKCUYECKOTO | pe4eBoOro MIEePENHCKY;
martepuaia  — | 3TUKETa; - UTHOCTPAHHBIM
oOuiepasropop | - BBIPAXKaTh | A3BIKOM B
Hasl, MBICIIN B | 00BEME
oOmeHay4Hasi, | JOTHYECKOM HE00X0IMMOM
crienuanbHas W | TOCJIEI0BaTeNb | JJIs
y3KOCIELUANIbH | HOCTH B | BO3MOXHOCTH
as; YCIIOBHSIX HOJYYEHUs




IMOHUMAaTh u
MEPEBOUTH CO
cJ0BapeM
JTUTEPATypy IO
npopuIIo
CIICIHATBLHOCTH
- H3J0KUTh
cojiepKaHue
MIPOYUTAHHOTO
B BHUJIE PE3IOME
U 3cce;

- JieaTh
COOOIIEHHS,
JIOKJIa bl c
MIpeABaPHUTEIIbH
oi
MMOJATOTOBKOM.

e WNHunekc Conepxanue B pesynbrare nzyuenus: yueOHON AUCIUTIIIMHBI
[y, | KOMIIET | KOMIETeHIH (nnu eé 00yJaromuecs: JOIKHbI
SHITNH 4acTu) 3HATh yMeTh BJIAJIeTh
- MOJTOTOBJICHHO | HH(POPMAITUH
rpaMMaTHYecK | i U | U3 3apyOeKHBIX
Ui  MUHUMYM, | HETIOATOTOBJICH | HCTOYHHUKOB;
BKJIIOYAIOUIUNA | HOM peuu | - HaBBbIKaMH
rpammarudeck | oobemom 10-20 | mucbMeHHOTO U
ue CTPYKTYpHI, | ppas B | YCTHOTO
HEOoOXOoMUMBIC | MPOQECCHOHAT | apTyMEHTHUPOBA
I YCTHOM U | bHOH, HHOT'O
MUCHbMEHHOU COIMATBHO- U3JI0KEHUS
dbopm OBITOBOI coOCTBEHHOM
o01eHus. chepax TOYKH 3PEHUS,
oO1IeHUS; - HaBbIKAMU
- MOJTOTOBKA |
apryMEHTUPOBA | BBICTYIUICHHS C
HO W3J1arath | Mpe3eHTALMEN.
CBOIO TOUKY
3peHwus,
MHEHUE 1o
00cyxaaemMoit
npoOJeme;
- YHUTATh,

2. CTpyKTYypa U cojiep:KaHHe AUCIHUTIINHBI.
2.1 PacnipeaesieHne TPYA0EMKOCTH AUCHMILIMHBI IO BUAaM padoT.
OOm1ast Tpy10OEMKOCTh JUCIUTIUIMHBI cOcTaBisieT 2 3ad.e. (108 gaco), ux pacnpenenenue
10 BUJaM paboT MpeACTaBiIeHo B Tabmuuie (011 cmydenmog OPO)

Bun yuebnoit paboTbl Bcero CemecTtpbl
4acoB (dacer)
3
KonTakTHas pa6ora, B TOM YHcJIe: 18,3 18,3
AyauTopHbIe 3aHATHS (BCEro): 18 18




3aHATHS ISKIIMOHHOTO THIIA

JlaboparopHble 3aHATHS

3aHaTus CEMHUHApPCKOI'o TUIla (CGMI/IHapBI, IMPAKTUYCCKUC

18 18

3aHSTHS)
HNuas koHTaKTHasi padora:
KonTpons camoctositensHOl paboTsl (KCP) - -
[Tpomexxyrounas arrecramus (MKP) 0,3 0,3
CamocrosiTeJibHasi paboTa, B TOM YHCJIE: 27 27
Kypcogas pabora - -
ITpopaboTka yueOHOTO (TEOPETHUECKOT0) MaTepHraia 10 10
BrimonHenne HHIMBUYaTbHBIX 33JJaHHH (ITOATOTOBKA 10 10
COOOIICHUH, Pe3eHTAIU)
IToaroroBka K TEKyIeMy KOHTPOJIIO 7 7
KoHTpoJb:
IToaroroBka K 9K3aMeHy 26,7 26,7
OO0mas Tpy10eMKOCTh yac. 72 72

B TOM 4HcJie KOHTAKTHAs 18.3 183

pabota

3a4. eJ1 3 2

2.2 CTpyKTYypa AMCUUILJIMHBI:

Pacnipenenenne Bu10B yueOHOM pabOThI U UX TPYJOEMKOCTHU IO pa3jiesiaM AUCLUILIUHBL.

Pa3nensl (TeMbl) TUCHUIUIMHBI, H3y4aeMble B 3 CEMECTpe

Ne KosmmuectBo wacos
pas- HaumenoBanue AynuropHas paboTa CamocrosiTenbHast
nena paszzena (Tembl) Bcero JI 113 JIP pabora
1. | Temal. 10 - 4 - 6
Safety and ways to
provide it in
different areas
2. | Tema 2. The 12 - 4 - 8
Development of
Scientific Research
3. | Tema 3. The 10 - 4 - 6
Scientists’
Responsibility
4. | Tema 4. A Scientific 13 - 6 - 7
Conference
Hmoeo no 45 - 18 - 27
oucyuniuHe
2.3 Coneprxanue pa3aeoB AUCHUIINHBI:
2.3.1 3aHATHSA JEKIMOHHOT0 THIIA.
He npenycMoTpensl
2.3.2 3aHATHS CEMHMHAPCKOI0 THIIA.
e HanmenoBanue Conepranme paszena (TeMs) dopma TEKyIIEero
pazzena (Tembl) KOHTPOJIA
1 2 3 4




1. |[Tema 1. O6mactp mpodeccuoHaTbHOM NEeITETBHOCTH. Tect Ne 1
Safety and ways to|l[IpoGiieMbl 6€30MACHOCTH KU3HEACATSILHOCTH.
provide it in|Croco0sI obecrieucHust O€30MMaCHOCTH

different areas KHU3HEICATCILHOCTH. Pacrio3HaBaHue 3HAYCHUS
CJIOB 110 KOHTEKCTY. Bocnpustue cMbIcI0BOi
CTPYKTYPBI TEKCTA, BbIJICIICHUE TJIABHOM U
BTOpOcTeneHHoi nadopmaruu. O6o01IIeHNe
¢dakros. [lepeBo (co cinoBapem) pparmenrta
crarbu. CocTaBlieHHUE IJIaHa. Y4acTue B Oecee,
MOHOJIOTHYECKOE BbICKa3biBaHue. [10AroToBKa K
WHTEPBBIO TIpU TpueMe Ha padoty. [ pammaruka:
The Passive Voice

2. |Tema 2. The Hayunas nesitenpHOCTb. DTalbl HAYYHOM [lepeBon
Development of nesrensHOCTH. DOPMBI MIPEICTABICHHS HAYYHBIX  |IPO(ECCHOHAIBHO-
Scientific Research |pesynbraroB. 'pammaruka: @opmbl U GYHKIIMH ~ |OPUCHTHPOBAHHBIX

unpunutuea. O6opoter: Complex Object. TEKCTOB C
Complex Subject. AunorupoBanue, AHIJIMICKOTO Ha

pedepupoBaHue, IEPEBOJ] AYyTEHTUYHBIX TEKCTOB  |PYCCKUN
I10 CIELIMAJIbHOCTY MAaruCTPAaHTOB.

3. |Tema 3. The Benukue yueHble 1 UX JeATEIbHOCTD. AHHOTHpOBaHUE
Scientists’ AynupoBaHue, TOBOPEHHE, YTEHUE U MIUCHMO 110
Responsibility teme. IHTOHAIIMOHHOE 0(OPMIICHHE

npeaiokeHus. ' paMMaTrka: CylecTBUTENbHbIE B
€IMHCTBEHHOM / MHOYKECTBEHHOM YHCJIE C
JEeTePMUHATUBOM (apTUKIIb, yKa3aTelbHOE /
MPUTSKATEbHOE MECTOUMEHUE, MECTOMMEHHE-
IIpUJIaraTejbHOE, CYIECTBUTEIBHOE B
MPUTSKATEIbHOM a/1€Ke, YUCIUTEIBHOE).
Aptukisb. 4 ¢opMmel rnarona. YnorpebiaeHue
JUYHBIX (DOPM I1arojia B akTUBHOM 3aJI0Te
(Present Tenses).

4. |Tema 4. A Scientific |A Scientific Conference. Theories and [Ipe3enTarnus
Conference Technologies. uznoxenue (B MUCBMEHHOM 1
yCTHOH (hopMe) OCHOBHBIX IIPOOIIEM CBOEH
MarucTepckoi padoTsl (C mpeaBapUTEIbHOM
MOATOTOBKOM ). BhIieneHne 0oCHOBHOM HIeH U
JIOTUYECKON CTPYKTYPBI 3ByYalETrO TEKCTA.
I'pammaTtuka: The Gerund.

2.3.3 JlaGopaTopHbIe 3aHATHSI.
He npenycMmorpensl

2.3.4 IlpumepHasi TeMaTHKa KYPCOBBIX Pa0doT (IIPOEKTOB)
He npenycmoTpensl

2.4 TlepeyeHb y4eOHO-METOAMYECKOT0 oOecreyeHusi AJIsi CaMOCTOATEIbHON padoThI
o0yyarommxcs Mo JMCHUIIHHE (MOIYJII0)

[TepeueHs yueOHO-METOAMYECKOTO 00ECTICUeHUS JUCIUILTAHBI
Ne Bun CPC 10 BBITIOJTHEHUIO CAMOCTOSITEIFHON paboThI

1 2 3




1 | Ilpopabotka yuyebHOro |MeTOomUUeCcKre YyKa3aHUs Uil CTYACHTOB 110 JAWCITUIUIMHE
MaTtepuana WNuoctpanuenii  s361k B mpodeccuonanbHOlt  cdepe,
yTBEPKICHHbIC Kadeapoil MPUKIaJHON JUHTBUCTHKH M HOBBIX
MH(POPMAIMOHHBIX TeXHOJIOrui, mpoTokos Ne 9 ot 05.04.2019

Y4eOHO-MeTOIMYeCKHE MaTepHalibl Ui CaMOCTOSTEIbHONH pPabOThl OOydYaIOMIMXCS M3
Yycla UHBAJIMJIOB U JIML C OTPaHMYEHHBIMHM BO3MOKHOCTSAMHU 310poBbs (OB3) npenocrapistores
B (hopMax, aJanTUPOBAHHBIX K OTPAHUYCHUSAM UX 37J0POBbS U BOCHPUATHS HH()OPMAITIH:

Jlist 11 ¢ HapyIEHUsIMU 3pEHMSL:

— B [1€4aTHOW (hopMe YBEIUYECHHBIM HIPUPTOM,

— B (hopMe 3JIEKTPOHHOTO IOKYMEHTA.

JIyist 5L ¢ HapyIeHUsIMU CIIyXa:

— B IIeYaTHOM (opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JUist 11 ¢ HapyILeHUsIMUM OTIOPHO-/IBUTATEIBHOTO amapaTra:

— B mieyaTHOU hopme,

— B (hopMe 3JIEKTPOHHOT'O JOKYMEHTA.

JlaHHBIN TIepeYeHb MOXET OBITh KOHKPETH3MPOBAH B 3aBHCHMOCTH OT KOHTHHTEHTA
oOyJaromuxcs.

3. O0pa3oBaTe/ibHbIC TEXHOJIOTHH.

Bri6op oOpazoBarenbHBIX TEXHOJOTHUW JJIsi JIOCTHDKCHHS LIeNIed M pelieHus 3ajad,
MOCTaBIICHHBIX B paMKax y4eOHON MUCHUIUIMHBI «JleoBOW MHOCTPAHHBIA SA3BIK» O0YCIOBIICH
noTPeOHOCTBIO CPOPMHPOBATH y CTYJACHTOB KOMILJIEKC OOMIEKYIbTYPHBIX KOMIIETEHIIHH,
HEOOXOIUMBIX JUISl OCYIIECTBIICHUS MEXIUYHOCTHOTO B3aHMMOJCHCTBUS U COTPYAHHYECTBA B
YCIOBUSAX MEXKYJIbTYPHOM KOMMYHHUKAllUM, a TakXke obOecrneunuBaTh TpedyeMoe KadyecTBO
00y4YeHMsI Ha BCEX €ro dTamnax.

[Ipn oOydeHHH HHOCTPAaHHOMY SI3bIKYy HCIOJIB3YIOTCS ClIeAyrolue 0o0pa3oBaTeiabHbIE
TEXHOJIOTHUM:

- TexHonoruss KOMMYHHMKaTUBHOTO OOy4€HHs — HampasjieHa Ha (OpPMUPOBAHUE
KOMMYHHUKATHBHOW KOMIIETEHTHOCTHU CTY/IEHTOB, KOTOpas sBIsieTCs 0a30BOii, HEOOXOIUMOM Aist
aJanTaly K COBPEMEHHBIM YCIOBUAM MEXKYJIbTYPHOH KOMMYHUKAIUH.

- IIpoexkTHass TEXHOJIOTUS — OpPHUEHTUPOBAHA HA MOJEIMPOBAHUE COLMAIBHOIO
B3aUMOJICUCTBUSL YYAIIUXCA C LEJIBI0 PEIICHMs 3aJadd, KOTOpas OIpeAeisieTcs B paMKax
npoecCHOHANBFHOM MOATOTOBKH CTYACHTOB, BBIACTSAS Ty WU UHYIO MPEIMETHYIO OO0JACTh.
Hcnonp30BaHre MPOEKTHONW TEXHOJOTHMH CHOCOOCTBYET pealu3allid MEeXIUCIUILTUHAPHOTO
XapakTepa KOMIETEHLUH, GOPMUPYIOLIUXCA B ITpoLiecce 00yUeHUs! aHTITMICKOMY SI3bIKY.

- TexHomorusi 00y4eHus: B COTPYIHUYECTBE — pealM3yeT MJCK B3aUMHOI0 OOy4eHus,
OCYLIECTBIISAA KaK HMHAUBUIAYAIBHYIO, TaK W KOJUIEKTMBHYIO OTBETCTBEHHOCTh 3a pEIIEHUE
y4eOHBIX 3ajay.

- UrpoBast TEXHOJIOTHSI — O3BOJISIET Pa3BUBATh HABBIKM PACCMOTPEHUS Psa BO3MOKHBIX
Croco00B pelieHus MpoOiIeM, aKTUBU3HPYS MBIIIJICHHE CTYIEHTOB M PACKPBIBasl JTHUYHOCTHBIN
MOTEHIM AN KaXJI0r0 y4aIerocs.

Jnsg nui ¢ orpaHMYEeHHBIMU BO3MOYKHOCTSIMU 3JI0POBBbS MPEAYCMOTPEHA OpraHU3aLIUS
KOHCYJIBTAIIMH C UCIOJIb30BAHUEM JIEKTPOHHOM MOYTHI.

4. OueHo4YHbIe CpeAcTBA JJISl TeKYLIero KOHTPOJIsl yCIeBaeMOCTH U MPOMeKYTOYHOI
aTTecTalMu.

4.1 ®oHA OLIEHOYHBIX CPEeICTB /IS MPOBeeHHs TeKYIero KOHTPOJIS.

Texymmii KOHTPOJIb OCYLIECTBISICTCS Ha J1a0OPaTOPHO-TNIPAKTHUECKUX 3aHATHUAX, TIIE
OLIGHUBAIOTCSI OTBETHI CTYJCHTOB, KAUECTBO BBINIOJHEHHUS JOMAIIHUX PabOT, MHIUBHIYaIbHBIX
3aganuid. OH peamusyercs B (GOpME TECTHUPOBAaHUS, IOATOTOBKM MOHOJIOTHMYECKOTO



BBICKA3bIBAaHUS B YCTHOW WJIM NMUCHMEHHOW (opMax, MOATOTOBKM MPE3CHTAIlMU, MEPEBOJA C
AHTJIMKACKOTO A3bIKA HA PYCCKUM.

OneHouyHble CpeACTBA IMO3BOJISIIOT MPOBOJUTH KOHTPOJIb OTIEIBbHBIX ACHEKTOB
dbopMupyeMOit HHOS3BIYHON TPOGECCHOHATHHON KOMIIETCHITHH:

No KonTponupyembiii KOMIOHEHT dopMbl W/ WIM CpelncTBa
KOHTPOJIS
1 KoHTponb ypoBHS CPOPMUPOBAHHOCTH SI3BIKOBBIX | TecTHpoBaHUE

HaBBIKOB U YMEHMH B 00jacTu (POHETHUKH, JICKCHKH,
IrpaMMaTUKU H3Y4aeMOI'0 HWHOCTPAHHOIO SI3bIKA JUIS
peanu3aly HHOA3BIYHOM KOMMYHUKAIMU B YCTHOH U
NUCbMEHHOW  (opmax  mis  pelieHdst  3aj1ad
po(heCCHOHATLHOM e TEIbHOCTH

2 Konrpons ypoBHs cdopmupoBaHHocTH  yMmeHwuit | [loaroroBka

MHOSI3bIYHOTO OOLIEHMsI B YCTHOM W TNHCbMEHHOH | MOHOJOTMYECKOIO

¢dopMmax (roBopeHue, MUCbMO) B NMPOPECCHOHANBHBIX | BBICKa3bIBaHUSI B YCTHOM WIIU

KOMMYHHUKATHBHBIX CUTYalUsIX NUCbMEHHON dopmax
(KOMMYHUKaTUBHbIE
CUTYalluH)
3 Kontponb ypoBHs chopMupoBaHHOCTH penenTuBHbIX | [loaroroBka aHHOTAIMi

BUJIOB PEUYEBOH JIEATEITLHOCTH (UTCHUE U ayJUPOBAHUE)
B paMKax Oyayuiei npohecCHoHaIbHOM NesITeIbHOCTH
4 Kontponbs ypoBHs chopmupoBanHoctd ymeHuid u | [lepeBon mpodeccuonanbHo-
CIIOCOOHOCTEN  MCIOJIb30BaTh  MPOQECCHOHATBHO- | OPUEHTUPOBAHHBIX TEKCTOB C
OpPUEHTUPOBAHHBIEC CPEJICTBA MHOCTPAHHOTO SI3bIKA JIJIS1 | AHTJIMHCKOTO Ha PYCCKHIA
OCYIIECTBIICHUST TPO(deCCUOHATBHOW KOMMYHHKAIH | [Ipe3eHTammst

Ha MEXKYJIbTYPHOM YPOBHE.

1. HpI/IMCp TECTOB IJIsI KOHTPOJIAA YPOBHA C(i)OpMPIpOBaHHOCTI/I A3BIKOBBIX HABBIKOB U
YMeHI/II\/'I B o0Oiactu q)OHeTI/IKI/I, JICKCHUKH, T'PpaMMAaTUKH HU3Yy4aCMOI'0 MHOCTPAHHOTO A3bIKa JJIA
peajm3anuun HHOS3BIYHOU KOMMYHUKAIIUN B YCTHOI>'I Y NHCbMEHHOH (1)0pMaX JIg pCHICHUS 3a1a4
MpoeCCHOHAIBHON e TEHHOCTH

Tect No 1
1. Ann __ thatshe _the visitor before.
A) thought / saw B) thinks / sees C) is thinking / sees D) thought / had seen E) have thought /
had seen
2. Asit___ darkwe __ togo home.
A) gets / decided B) would get / shall decide C) had got / have decided D) was getting / decided
E) will be getting / had decided
3. He ___looking at her, wondering where he ___ her
A) keep / see B) kept / had seen C) keeps / saw D) had kept / had seen E) being kept / would see
4. They _ to get married last month although they _ each other for only six weeks.
A) decide / know B) decided / know C) decided / had known D) decided / knew E) decided / has
known
5. the weather good when you ___ tennis?
A) is / played B) was / were playing C) will be / played D) is / will be playing E) has been / will
play
6. When he ___ to the station the train already ___ .
A) comes / left B) came / leaveC) came / had left D) had come / left E) has come / leaves
7. Last Monday when | __ the house it ___ heavily.
A) leave / rain B) left / was raining C) left / had rained D) was leaving / rained E) leave / rains
8. Yesterday when Tom ___ the lesson___ .



A) comes / already begins B) came / had already begun C) came / already began D) will come /
already begins E) came / already begins

9.1 _ thecall because I __ ashower.

A) didn’t answer / was taking B) don’t answer / take C) doesn’t answer / am taking D) will not
answer / take E) am answering / am taking

10. After Mary ___ the room, she ___ the floor.

A) tidied up / washes B) tidies up / has washed C) has tidied up / washed D) had tidied up /
washed E) is tidying up / washes

11. Yesterday at this time when hishat ___he __ across the bridge.

A) blows off / is walking B) blew off / had walked C) has blown off / is walking D) blew off /
was walking E) had blown off / walks

12. He wanted me to go to the skating-rink together. Ashe I myskateshe __ me his
brother’s.

A) knows / broke / offer B) knew / broke / offers C) knew / had broken / offered D) know / had
broken / will offer E) knew / has broken / offered

13. Tom looked at his hands. He ___ that those hands __ young and strong before.

A) knew / was B) know / are C) had known / were D) knew / be E) knew / had been

14. He __ usthe firm __ wool since 1935.

A) told / had been exporting B) tells / would export C) said / is exporting D) will be told /
exports E) told / has been exporting

15. He didn’t  well though he  a hard day before.

A) slept / spent B) sleep / spend C) sleeping / had spent D) sleep / had spent E) slept / had spent
16. He __ at the blackboard and __ that the English teacher  the word “apple” there.

A) was looking / sees/wrote B) looks / sees / had written C) looked / saw / was writing D) is
looking / saw / writes E) has looked / has seen / is writing

17. Mr. Brown ___ to me 2 hours ago to return the book which he .

A) comes / borrows B) came / had borrowed C) will come / borrowed D) came / borrowed E)
was coming / borrowed

18. No sooner he _ thanhe __ill.

A) had arrived / falls B) had arrived / fell C) arrives / has fallen D) arrived / will fall E) is
arriving / is falling

19.1  my homework by 6 o’clock yesterday and when my mother came home I supper.
A) did / have B) have done / had C) had done / was having D) was doing / had E) do / have

20. He said that he __ school and he ___ to enter the academy.

A) finished / was going B) has finished / is going C) had finished / was going D) finishes / are
going E) finish / was going

2. Ilpumep 3amaHuil Ui KOHTPOJIS YPOBHA COPMHPOBAHHOCTH YMEHHMHA HHOS3BIYHOTO
oOuieHus: B YCTHOM M NHCbMEHHOH (opmax (TOBOpeHHe, MUChbMO) B Mpo¢ecCHOHATbHBIX
KOMMYHUKATHBHBIX CUTyalUsAX W YPOBHA C(I)OpMI/IpOBaHHOCTI/I PCUCIITUBHBIX BHUIOB peqesoﬁ
JIEeATETLHOCTH B paMKax Oyayiiei mpoeCcCHOHATBHOU EATeTbHOCTH

AHHOTHpOBaHME TekcTa Ne 2

Standardization is a fundamentally technical enterprise, the result of scientific and
technological activity. The main scientific function of standardization—the collaborative
production and dissemination of technical knowledge—is a compelling theme for historians of
science and technology. By looking more closely at the scientific process, we can gain a better
appreciation for the messiness and complexity that scientists need to overcome in order to create
results that appear objective and reliable. Many historians of science and technology look to
standards as examples of the codification of scientific knowledge and expertise. The examples of
the ohm and the meter (see above) are two good examples of viewing standardization as a process
that, if successful, creates a standard that is both authoritative and trusted. In many cases, the
production of trusted knowledge occurs through the use of precision instruments. Galileo’s use of



telescopes and Lavoisier’s use of balances and calorimeters are classic examples of instruments
that were used as part of broader strategies for gaining trust.

In addition to the need to use precise laboratory instruments, scientists have also used
standardized organisms to produce scientific knowledge. Many significant scientific advances
depended upon standardized organisms: perhaps the best example is drosophila, the fruit fly that
T.H. Morgan and others began using in the early 1900s for breeding experiments that measured
adaptation and variation. The standardized drosophila has been at the heart of fundamental
advances in genetics, from the first proof that genes exist on chromosomes (1916) to the first
organism to have its genome fully sequenced (2000).

Similar to industrial production, the use of standards in the production of scientific
knowledge pushed scientists to reform the human relationships their laboratories. Robert Kohler’s
study of Morgan’s “fly people,” together with Dan Todes’s work on the Russian physiologist Ivan
Pavlov, show how scientists experimented with organizational forms alongside their efforts to
create scientific knowledge from experiments with standardized laboratory organisms. While
much of this literature does not address the specific conditions of ICT standardization, it does
illuminate some of the challenges inherent in efforts to forge scientific and technological
consensus. Moreover, the history of precision and standardization in scientific research is
important because it was foundational for subsequent industrial development. Especially in
science-based industries that relied on engineers with expertise in chemistry, electricity, and
physics, it is difficult to argue with David Noble’s observation that “scientific standardization
paved the way for industrial standardization.”

The extensive literature on the economics of standards tends to overlook the extent to which
the creation and implementation of standards requires tremendous amounts of human labor.
Several recent studies illustrate how different types of workers are required to put standards into
practice. In addition to the work that people do to create and implement standards, managers and
executives have used increasingly sophisticated techniques to standardize and rationalize practices
in the workplace. This section will treat these two topics—standards labor and labor standards, if
you will—in turn. As noted above, the professionalization of engineering in the nineteenth and
twentieth centuries provided venues for industry standardization activities. If an engineer wanted
to be considered “professional,” he or she needed to become a member of a professional society
(such as the ASCE or ASME).

The growth of these societies was contentious and had a marked influence on the
boundaries of acceptable professional engineering practice. As A. Michal McMahon documents
in his history of IEEE, some of the central problems of professionalization included the group’s
stance toward “pure” scientific and “applied” industrial engineering, membership criteria, and
educational and ethical standards. In response to rapid growth after World War 11, the creation and
constant development of a hierarchical and multidivisional committee structure helped keep the
organization flexible and able to stay focused on standardization activities across a variety of
technical areas. The history of this and other engineering societies make it clear that the
establishment of technical standards occurred within the broader context of engineers struggling
to define their profession. Standards also changed the value of expert labor in the twentieth century.
In an insightful essay, Amy Slaton and Janet Abbate argue that standards redistribute responsibility
for manual and intellectual labor among “groups of workers, between industry sectors, or between
producers and consumers. If we look at the larger system of specifying, producing, marketing, and
using goods and services, we can see that the adoption of standards may simplify some aspects of
the system while creating a demand for more skilled labor elsewhere.” For example, the
standardization and mass-production of prefabricated staircases, chimneys, sheds, and warehouses
meant that skilled laborers such as carpenters, masons, roofers, and painters became less valuable
in the construction industry by the 1930s. With standard materials, construction firms could hire
cheaper, unskilled workers in the place of skilled tradesmen. Historians celebrate a small group of
engineers and computer scientists (such as Vint Cerf, Robert Kahn, and Jon Postel) for creating
Internet standards; but the implementation of these standards required labor from a much bigger



group of people. For example, the Arpanet’s host protocol transition from NCP to TCP in 1983
left a strong impression in the memories of many community members responsible for
implementing TCP. Tangible artifacts remain from what Slaton and Abbate describe as a
“traumatic and disruptive experience”: buttons that proclaim, “I Survived the TCP Transition.”
Readers who dealt directly with Y2K compatibility problems will be sympathetic. Greg Downey’s
recent work challenges us to think about unskilled and non-professional labor in the
standardization process. In his book Telegraph Messenger Boys, Downey skillfully shows that the
end-to-end transmission of messages across telegraph networks relied not only on the
technological network of wires and signals, but also on a human network of boys who would
deliver telegrams from central stations to the homes of customers. Like Slaton and Abbate,
Downey reminds us that the creation of standards by a small group is only one part of the
systembuilding process.

Applied to Internet standardization, Downey’s concept of “protocol labor” pushes us to
remember that we should not neglect the implementation and constant maintenance of standards
required at the edges of the network. Downey’s concern is not in a “priority dispute” of who
invented Internet standards, but, instead, “Who is operating the Internet?” and “Where is that
operation taking place?” Russell / Standardization in History 7 In historical terms, standardization
in industry went hand-in-hand with the standardization of workplace procedures. Frederick W.
Taylor’s Principles of Scientific Management (published in 1911), famous for its time and motion
studies of factory workers, became influential in industry at the exact same time as mass
production with interchangeable standard parts. David Hounshell cautions that “Taylorism” and
“Fordism” should not be conflated: where Taylor promoted efficiency in human movements,
Henry Ford promoted the use of machinery for factory mass production. Despite these differences,
both Taylorism and Fordism are significant because they represented fundamental advances in the
human and technological aspects of standardization in factory production: further evidence that
standardization in science, industry, and labor are deeply interrelated both in theory and in practice.
As the Dean of Engineering at Cornell University (and manager for General Electric) noted in
1929: “the extension of the principles of standardization to the human element in production is a
most important and growing field of inquiry.”

3. [Tpumep 3amanuii 1151 KOHTPOIISI YPOBHS CPOPMHUPOBAHHOCTH YMEHUI M CITIOCOOHOCTEH
HUCIIOJIB30BaTh HpO(I)eCCI/IOHaJ'ILHO-OpI/IeHTI/IpOBaHHHe cpeacrBa HHOCTPAHHOT'O A3bIKAa UJIA
OCYIIECTBIIEHUS TPOPECCHOHATBHON KOMMYHUKAIIUN Ha MEXKYJIbTYPHOM YPOBHE.

[Ipe3zentanus Ne 1
Task: Prepare a recruitment dossier You work in a careers advice centre of a university. You advise
students about career choices and provide information about employment opportunities. With your
team:
* Select a medium to a large-sized company in your town/city
* Consult the company’s website for general, background information
* Find some copies of any job advertisements they have posted recently
* Make a training for students willing to get job in this company: name the positions and
qualifications required, give some tips on writing a proper resume for this particular job, tell about
selection procedures and short-listing of candidates. Present your findings.

4.2 ®oHJ OLIEHOYHBIX CPEACTB /ISl IPOBEACHUS POMEKYTOYHOM ATTEeCTALlUH.
JK3aMeH MNpeaycMATpPHBaeT IPOBEPKY KadecTBa 3HAHMI M C(POPMHPOBAHHOCTH
YMeHHil B 00J1aCTH:

1) SI3bIKOBBIX HABBIKOB M YMEHHI B 00J1aCTH (JOHETHKH, IEKCUKH, TPAMMATHKH U3y4aeMOro
MHOCTPAHHOTO S3bIKA /ISl pealu3aliil WHOS3bIYHOM KOMMYHHMKAIIMU B YCTHOM M NMUCHMEHHOMN
dbopmax I pemeHus 3a1a4 TpoecCHOHATbHON ACSITENBHOCTH,

2) yMEHUN HHOSI3BIYHOTO OOIIEHUS B YCTHOM M MUCbMEHHOU (popmax (roBOpeHHUE, IMHCHMO)
B IPO(eCCHOHATBHBIX KOMMYHUKATUBHBIX CUTYaLlUsX;



3) peuUenTUBHBIX BHUAOB PEUEBOM JEATEIBHOCTH (UTEHUE U ayJUPOBAHHE) B paMKax
Oynyiieit mpodeccHoHATBHON ASITETFHOCTH.

JK3aMeH BKJIIOYAET CJIeAyIolue 32 aHusl:

1) TecT Ha MPOBEPKY COOTBETCTBHS YPOBHS C(HOPMHUPOBAHHOCTH SI3BIKOBBIX HABBIKOB U YMCHUH B
oOactu (I)OHCTI/IKI/I, JICKCUKH, 'PaMMATUKHU U3y4aCMOI'0 MHOCTPAHHOI'O SA3bIKA JIA pCain3allui
UHOS3bIYHOM KOMMYHHMKAllMM B YCTHOW M IHUCBMEHHOH QopMax Ui peIIeHus 3a1ad
po(hecCHOHANTLHOM e TEIbHOCTH,

2) MOHOJOrMYECKOEC  BBICKa3plBaHHME B  CHTyallUsiX  JICJIOBOrO  MpOdeCcCHOHATBHOTO
BSaHMOHeﬁCTBHH Ha U3y4aCMOM MHOCTPAHHOM A3BIKC,

3) aHHOTHpOBaHHE TEKCTa MPO(ECCHOHAILHON TEMATHKH Ha MPOBEPKY COOTBETCTBHUS YPOBHS
c(OpPMUPOBAHHOCTH PELENTUBHBIX BUIOB PEUCBOM JIEATEIBHOCTH (YTEHUE) B paMKax OymyIien
poecCHOHATBHON JAEATETHHOCTH.

Oo0pa3ubl NpUMEPHBIX 3aJaHU JJI5 IK3aMeHa
Cemectp 3

1) TecT Ha MPOBEPKY COOTBETCTBUSI YPOBHS C(HOPMHUPOBAHHOCTH S3bIKOBBIX HABBIKOB 1 YMEHUI B
oOiactu (1)OH6TI/IKI/I, JICKCUKH, 'PaAMMATUKHU U3y4aCMOI'0 MHOCTPAHHOI'O sA3bIKA JIA pCain3dallviui
WHOSI3BIYHOH KOMMYHUKAlIUNU B YCTHOﬁ A ITHUCHMEHHOU Q)opMax Ji1 pCIICHUA 3aaad
poeCCHOHAIBHON JESATEIHHOCTH;
1. Apart from those three very cold weeks in January, it has been a very winter.
A) plain B) soft C) pale D) mild E) calm
2. The best student in each class will a prize at the end of term.
A) catch B) receive C) possess D) prove E) reward
3. There is real concern that food supplies will not be to feed the increasing world
population.
A) sufficient B) satisfactory C) equal D) measured E) effective
4. The police her for helping the murderer to escape.
A) caught B) prevented C) searched D) brought E) arrested
5. The children will not be allowed to come with us if they don’t themselves better.
A) direct B) accustom C) behave D) declare E) compose
6. You must obtain from the landowner to fish in this river.
A) permit B) freedom C) permission D) right E) allowance
7. The local tourist bureau will send you about hotels in the area.
A) knowledge B) information C) news D) notice E) advertisement
8. The use of plastic for shoes of leather has ruined shoe repairing as a business.
A) although B) as well C) else D) instead E) outside
9. Her husband felt it would be silly to the color of the curtains before they had painted
the room.
A) change B) find C) choose D) lose E) charge
10. The of ice-cream sold increases sharply in the summer months.
A) account B) amount C) count D) number E) size
11. 1t will time if we make the sandwiches the day before the picnic.
A) earn B) spare C) lower D) save E) win
12. T haven’t got enough string to up this parcel.
A) stick B) fold C) close D) shut E) tie
13. Bill doesn’t what people say about him.
A) concern B) care C) matter D) disturb E) depend
14. Although the false banknotes fooled many people, they did not to close examination.
A) keep up B) put up C) stand up D) pay up E) look up
15. When he beat the carpet, the rose in clouds.
A) dust B) soil C) mud D) earth E) powder



16. of money prevented us from taking a holiday this year.

A) Limit B) Freeze C) Emptiness D) Expense E) Lack

17. This blue-flower is known by names in other parts of England.

A) severe B) difference C) various D) separate E) usual

18. Why can’t you do this small for me? I’ve helped you often enough in the past.
A) command B) demand C) effort D) favor E) influence

19. When there was a short in the conversation, | asked if anyone would like anything
to drink.

A) fall B) blank C) wait D) pause E) place

20. While 1 am on holiday, ring me at my hotel only if there are any messages for me.
A) urgent B) hasty C) valuable D) early E) confident

21. This is not big enough to cut down a tree.

A) axe B) hammer C) screw D) knife E) spade

22. He must give us more time we shall not be able to make a good Job of it.
A) whether B) otherwise C) consequently D) therefore E) doubtless

23. | should be very if you would post this letter for me.

A) grateful B) pleasant C) accepted D) pleasing E) thanking

24. When you get to the motorway, follow the for London.

A) masks B) points C) signs D) plans E) ways

25. The garden as far as the river.

A) advances B) extends C) lies D) develops E) enlarges

26. It is time to the table for dinner.

A) place B) lay C) lay out D) put out E) serve

27. | have always you my best friend.

A) regarded B) considered C) trusted D) hoped E) liked

28. He lost his when the policeman stopped him.

A) temper B) language C) spirit D) character E) pride

29. He won’t to buy some bread unless I tell him again.

A) remind B) realize C) remember D) forget E) record

30. Because of the fine weather, we had all our classes in the air.

A) full B) clear C) open D) thin E) outside

31. Will you be taking my previous experience into when you fix my salary?
A) possession B) account C) mind D) salesmanship E) scale

32. If it wasn’t an accident, he must have done it on .

A) mistake B) purpose C) himself D) fault E) intention

33. Most things are now mass-produced rather than :

A) hand-made B) by hand C) single D) selected E) detailed

34. The office lifts are out of again.

A) operating B) order C) work D) working E) movement

35. Let me know if any difficulties .

A) find B) arise C) come D) rise E) happen

36.Ican’t to have a holiday abroad on my salary.

A) spend B) think C) afford D) help E) spare

37. They are twins and look very

A) alike B) same C) like D) likely E) |dent|cal

38. It is a very popular play, and it would be wise to seats well in advance.
A) engage B) book C) buy D) occupy E) preserve

39. He’s not of learning German in six months.

A) possible B) interested C) inclined D) able E) capable

40. There was a large box behind the door and John could not falling over it.

A) prevent B) avoid C) fail D) resist E) save



2) MOHOJOTHMYECKOE BBICKAa3bIBAHWE B  CHUTyallUsiX JIEOBOrO0  MPOQecCHOHAIBHOTO
BSaHMOHeﬁCTBHﬂ Ha U3y4aCMOM HMHOCTPAHHOM A3BIKC

You have recently been applying for jobs with different companies. Two companies have indicated
that they may be interested in offering you employment. One company is a large multinational that
employs 2,000 people at its headquarters. The other company is much smaller and employs only
120 people.

- Discuss advantages and disadvantages of providing safety working in big and small companies.

3) aHHOTamMA K TEKCTy NPO(ecCHOHANBHOM TEMaTHKH Ha IMPOBEPKY COOTBETCTBUS YPOBHS
c(hOpMUPOBAHHOCTH PEIETITUBHBIX BUJIOB PEUCBOM NEATECILHOCTH (UTCHHE) B paMKax Oymymiei
po(ecCHOHATTLHOM e TEIbHOCTH

Text
Standard Iron & Wire Works has been a family affair since the Demeules brothers—Rollie, Zez,
and Heine—founded the business in a former saloon in Minneapolis in 1930. Even with the
opening of multiple facilities over the years, the focus on the employees never wavered. In fact,
Rusty Demeules, part of the third generation of the family to run the company, was one of the key
forces behind the Fabricators & Manufacturers Association’s push to heighten awareness of safety
in the metal fabricating industry by leading the organization’s safety committee from 1989 until
1996. If the company’s employees were safe, the company was better for it.
But having a safety culture is not a guarantee against injury. Standard Iron learned that in the spring
of 2016 at its Grand Island, Neb., facility. On that March day a forklift was being used to move
some racks. As the vehicle moved from a concrete surface to a soft ground, the rack on the forks
tipped over and fell on an employee.
An incident like that, as unfortunate as it was, caught the attention of people inside the facility and
those that worked at the sister facilities, according to Joanne Forbord, Standard Iron’s director of
human resources and a 30-year company veteran.
“It wasn’t that safety wasn’t important to us prior to that, but the incident was kind of a wake-up
call for us. It made us say, “‘What do we need to do different?” and ‘What can we do better to ensure
that people are safe?”” Forbord said.
That ensuing discussion led to someone discovering Safety 24/7: Building an Incident-free
Culture, written by Greg Anderson and Robert Lorber. The book stresses the importance of
creating a culture where safety is a core value, which means it’s stressed at every moment of an
employee’s day—at work and outside of work. Getting to that point is the challenge. This type of
culture can’t be created with a corporate memo and a newly assigned safety committee that meets
when it’s convenient for everyone.
By its definition, culture suggests that beliefs and behaviors are handed down from one generation
to the next. In a metal fabrication facility, new workers and contractors pick up on safety behaviors
from those around them. If they see someone taking an unnecessary risk, they may be inclined to
do the same thing or cut corners if necessary. So a company’s safety culture is really a reflection
of the way employees go about their jobs. It can be a culture where co-workers look out for each
other and report concerns to management or where it’s not a safety issue until an incident occurs.
That’s why Anderson likes to stress that companies should pursue a “culture of safety.” Everyone
knows the focus, and any pursuit that violates safe behavior on the job is questioned.
“Safety has to be a core value rather than a priority because our priorities change when we get
behind schedule, we lose money, or something happens negatively,” Anderson said. “So our
priorities change, but our values hopefully never do.”
Can safety be a priority? Certainly, Anderson said, especially when it comes into conflict with
something else. Organizations with a culture of safety know what becomes a top priority right
away because safety is the core value.
“With safety as a core value, we talk about it a lot,” Forbord said. “That’s a big initiative for us.”
To create a culture of safety, Anderson recommends adopting key SAFETY principles.
Support



With safety as a core value, an organization has to show it is willing to support the belief that
protecting human life comes before all other demands. This philosophy applies to employees both
at work and at home.

Forbord said one of the most visible examples of showing this type of support is Standard Iron’s
stance on inclement weather.

“We used to want people to get here when there was bad weather, or otherwise they had to take
personal time off,” she said. “We’ve really changed our process. Now if the employee doesn’t
think it’s safe to get on the road, he shouldn’t get on the road.”

To keep people thinking about safety, every department in every facility has a short meeting before
the shift, and one of the topics always is how to avoid injuries—both at work and at home. There
also is a weekly “core value contest,” according to Forbord, which allows employees at all
Standard Iron facilities to nominate co-workers who have demonstrated safe behavior.

Standard Iron’s safety incentive program also is built on rewarding positive behaviors, not
reporting accidents, which had been the primary guidance given by the Occupational Safety &
Health Administration until recent years. Forbord described the program as a “safety pyramid”:
every time an employee accomplishes an example of risk-free behavior, he or she completes one
block of the pyramid. Upon completing the pyramid, the employee can earn $100 in gift cards.
Accountability

“It should be everyone’s responsibility when they see at-risk behavior to have the courage to speak
up,” Anderson said. “It’s about creating a culture of accountability as opposed to one that was
about accident avoidance.”

Such was the case when safety cultures focused solely on reporting safety incidences. If a work
environment had a record number of days without a lost-time injury and a big bonus was coming
for employees if they kept up the streak, would a worker be more or less apt to report an injury?
Sure, if the original injury, maybe a cut derived from the pinch point on a machine, was small, it
might not be noticeable. Then again, that pinch point likely wouldn’t be corrected, and that could
open the door for a much larger injury down the road.

“To build the kind of culture you want, you have to have trust within the culture and ensure that it
demonstrates that it has the best interest of everyone at heart,” Anderson said.

Follow-up

A culture of safety creates an environment where employees feel empowered to raise questions
about the way a task is done if it encourages at-risk behavior. That’s great, but without the follow-
up that helps to close that communication loop, any attempt to maintain an injury-free workplace
may be self-defeating. The follow-up demonstrates that management has a personal commitment
to safety.

At Standard Iron, all incidents that have occurred at its facilities are reviewed during monthly
safety meetings. The circumstances that led to the incident and the steps taken to resolve it then
are shared with safety committees at the local level, which ensures the information is shared with
employees.

Forbord also said that Standard Iron has begun using visual management boards to keep safety
issues front-and-center. Employees can share their observations and concerns on the board, and
the discussion will be picked up during one of the daily safety meetings. From there, a team is
assigned to help resolve the issue.

Elevate

When it comes to perpetuating a culture of safety, elevating those who support that effort is a good
idea. It sends the message that safety is a priority.

Does that mean safe behavior should be an important factor when promoting employees? Why
not? People are routinely promoted on technical abilities, Anderson said, so it makes sense that an
organization that values safety would consider promoting those who are proponents of risk-free
behavior.



“Safety needs to be a critical component when we’re analyzing someone’s aptitude for a
promotion,” Anderson said. “We ought to think of it from a safety perspective: That person is
going to have a greater influence on current employees and those that will be hired in the future.”
This also means that managers or employees that engage in or tolerate at-risk behavior can’t be
rewarded with the spotlight or promotions. They need to change their perspective or risk being
forced out by the new emerging culture, Anderson added.

Train

“Training is one of the tools in the toolbox that we have to keep safety in the forefront of
everyone’s mind,” Anderson said. “It’s like having our personal protective equipment.”

He added that this training helps to democratize safety knowledge. Safety managers typically have
the technical knowledge to spot at-risk behavior, and training helps to share that knowledge with
the masses. When most people are instructed in what to look for, they can be more informed
observers on the shop floor and in their everyday lives. With a follow-up loop in place, a culture
of safety has a good chance to sustain itself.

Anderson added that training also involves guidance on how to have difficult conversations with
co-workers who may be involved in risky behavior. It’s one thing to see something dangerous
occurring; it’s another to bring up that issue with a peer.

Kpurepun oueHKH 10 NPOMEKYTOUHOM aTTecTaluM (3a4eT, IK3aMeH)

Kputepuu omieHKH M0 IPOMEXYTOUHOM aTTecTaluu (IK3aMeH)

O1neHKa «OTIUYHOY» BBICTABIISICTCS CTYACHTY, €CIU JIEMOHCTPUPYIOTCS: BCECTOPOHHEE,
CUCTEeMAaTUYECKOE M TIy0OKoe 3HaHHE Y4eOHOro MpPOTpaMMHOIO MaTepHalia, CaMOCTOSITEIBHO
BBITIOJTHUBIIHNA BCE MPEAYCMOTPEHHBIC MPOTPAMMON 3a/IaHus, TITyOOKO YCBOMBIIUN OCHOBHYIO U
JOTIOTHUTEIBHYIO JIUTEPaTypy, PEKOMEHJIOBAaHHYIO MPOrpaMMOii, akTUBHO pa0OTaBIIMK Ha
a00pPaTOPHBIX 3aHITHSIX, MPOSBUBIINI TBOPUECKHE CIIOCOOHOCTH B MOHMMAHUHU W U3JI0KEHUU
yueOHOr0 TPOrpaMMHOTO MaTepuMa, OTBET OTIWYaeTcs OOrarcTBOM U TOYHOCTHIO
WCTIOJIb30BAHHBIX JIEKCUYECKUX €IMHUI, MaTepual HM3JIaraercs IMOCIEA0BATEIbHO W JIOTUYHO.
OLeHKa «XOpOIIO» BBICTABISIETCS CTYIAEHTY, €CIU JAEMOHCTPUPYIOTCS: JOCTATOYHO IOJIHOE
3HaHUE Y4eOHO-TIPOrPaMMHOTO MaTepHayia, HE JOMYCKAIIMMK B OTBETE CYIIECTBEHHBIX
HETOYHOCTEH, CaMOCTOSITEJIbHO BBINIOJHUBIIUK BCE NMPEIYCMOTPEHHBIE MPOrpaMMOM 3aJaHU,
YCBOUBIIIUN OCHOBHYIO JIUTEPATYPY, PEKOMEHJIOBAHHYIO MTPOTPaMMOM, aKTUBHO pa0OTaBIIHMI Ha
71ab0paTOPHBIX 3aHATHUSAX, MOKA3aBIIMA CHCTEMAaTHYECKUI XapakTep 3HAHUW MO TUCIUILIHHE,
JIOCTAaTOYHBIN I JajdbHEHIel y4eObl, a TakKe CIIOCOOHOCTh K HMX CaMOCTOSITEIbHOMY
TIOIIOJIHEHHUIO.

OrneHKa «yJOBJIETBOPUTEIBHO» BBICTABISIETCA CTYACHTY, OOHApYXUBIIEMY 3HAaHUE
OCHOBHOTO Y4eOHO-TIPOrpaMMHOT0 MaTepuaia B 00béMe, HE0OXO0AUMOM IS NaibHeiIen yueobl
U TpeacTosmie padboTel 1o npodeccur, He OTIWYABIIMKCS aKTUBHOCTBIO Ha JIA0OPATOPHBIX
3aHATHUAX, CAMOCTOSATENIBHO BBIITOJIHUBIINKM OCHOBHBIE IPEYCMOTPEHHbBIE IPOrPaMMON 3a1aHus,
OJHAKO JIOMYCTHUBIIMK MOTPEIIHOCTA MNPH WX BBINOJHEHHWHM W B OTBETE Ha 3K3aMEHE, HO
obnamaomuii HeOOXOAUMBIMHU 3HAHHUSAMH ISl YCTPAHEHUS IMOJ PYKOBOACTBOM IpPEIoaaBaTess
Han0oJiee CyIEeCTBEHHBIX MOTPEITHOCTEH.

OneHka «HEYIOBIETBOPUTEIHLHO» BBICTABISACTCS CTYACHTY, €CIIM OOHApYKHUBAIOTCS
npoOensl B 3HAHMSIX WM OTCYTCTBHE 3HAHWM IO 3HAYMTEILHONW YacTH OCHOBHOTO Y4YeOHO-
MIPOTPaMMHOI'0 MaTEpHUasa, He BBIIOJIHUBILIEMY CAMOCTOSTEIBHO MPEAYCMOTPEHHBIE TPOrPAMMOM
OCHOBHBIC  3aJaHUs, JONMYCTHBIIEMY TNPUHIUIHUAIBHBIE OMMUOKKM B  BBINOJHEHUU
MPEeIyCMOTPEHHBIX MPOTrpaMMOl 3aqaHuWii, He OTpaboTraBlieMy TabOpaTOpHBIE 3aHATHS,
JIOTTYCKAIOIIEMY CYIIIECTBEHHBIC OMIMOKHU TIPH OTBETE.

OueHouHble cpencTBa Uil MHBAJIUAOB MU JMI[ C OTPAHUYEHHBIMH BO3MOXKHOCTSIMH
3I0POBBSI BEIOMPAIOTCS C YIETOM MX WHIWBUIYATBHBIX TICUXO(PH3NIECKUX OCOOEHHOCTEH.

— IIpY HEOOXOJUMOCTH UHBATIUIAM | JIUIIaM C OTPaHUYCHHBIMU BO3MOXHOCTSIMU 3I0POBbSI
MIPEA0CTABIIAETCA TOMOJHUTEIBHOE BPEMS JJIs MOATOTOBKHM OTBETA HA SK3aMEHE;



— MIPU MPOBEICHUU MPOLIECTYPHI OLICHUBAHUS PE3yIbTATOB 00YUEHHUS MHBAIHIOB U JIUIL C
OTPaHUYCHHBIMH BO3MOXHOCTSIMH 3/I0POBBSI TPETYCMATPUBACTCS MCIIOJIb30BaHUE TEXHHUYCCKHX
CPEICTB, HEOOXOAMMBIX UM B CBSI3H C UX MHIUBUIYATHHBIMA OCOOCHHOCTSIMU;

— TIpY HEOOXOJAUMOCTH ISl O0YYAFOIIUXCS ¢ OTPAHUYCHHBIMHA BO3MOXKHOCTSIMH 37I0POBbS
W UWHBAJIWAOB IIpOLIEypa OICHUBAHUS pE3YJIbTaTOB OOYYEHHS M0 AWCIMILIUHE MOXKET
MIPOBOJUTHCS B HECKOJIBKO ATAIIOB.

[Ipouenypa oleHUBaHUsI pe3yIbTaTOB OOYYCHUS WHBAIUIOB U JIUIl C OTPAHUYCHHBIMHU
BO3MOXKHOCTSIMH  3JIOPOBbSI 10 JTUCHUIUIMHE (MOJIYJIIO) MpEeIycMaTpUBaeT IPEIOCTABICHUE
uHpopManuu B QopMmax, aJanTHPOBAHHBIX K OrPAHUYCHHSIM HMX 3J0POBbS M BOCIPHUSATHUS
nHpopmanuu:

Jist 11 ¢ HApYIICHUSIMH 3PEHUS:

— B I1e4aTHOW (hopMe YBEIMYCHHBIM HIPUPTOM,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

JlJist JTUI ¢ HApYIIEHHUSIMH CITyXa!

— B mieyaTHOU hopme,

— B (hpopMe 3IIEKTPOHHOTO IOKYMEHTA.

JUtst 11 ¢ HapYIICHUSIMHA OTIOPHO-JIBUTATEIILHOTO arapara:

— B IIeYaTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JlaHHBII TEpeYeHb MOXET OBbITh KOHKPETH3MPOBAH B 3aBUCHMOCTH OT KOHTHHICHTA
o0ydJarouuxcsi.

5. IlepedyeHb OCHOBHO¥ U /I0NOJHUTEJIbHOMN YU4eOHOI JTUTepaTypbl, HeOOXOAUMOM 1151
OCBOCHHUS TMCUMILIUHBI (MOLYJIs).

5.1 OcHoBHasi 1MTEpaTypa:
1. Xpamuenko B. E. JlenoBoe obuieHne ¢ 3apyOekHbIMU MAapTHEPAMU [3JIEKTPOHHBINA pecypc]:
yuebHoe mocoOue. M3narenbctBo: KemepoBckuii rocymapcTBeHHBIM yHuBepcuteT, 2013.
http://biblioclub.ru/index.php?page=book_red&id=232400&sr=1
2. Cadponenko O.U., Makapora .M., Manamenko M.B. English for Graduate Science Students
[Texct]: yueOHOE mocoOre MO aHIIMICKOMY SI3bIKY JJI1 MarUCTPOB U ACIIMPAHTOB €CTECTBEHHBIX
¢bakynbpTeToB yHUBEpCUTETOB. — PocToB —Ha- Jlony: M3a-80 OO0 «[IBBP», 2003 — 228 c.
s ocBO€HMS IUCLUUMIUIMHBI WHBAIMJAMU M JIMLAMU C OIPAaHUYEHHBIMH BO3MOXHOCTSAMU
310pOBbS. MMEIOTCSI M3JaHHsI B AJIEKTPOHHOM BHJIE€ B 3JIEKTPOHHO-OMOIMOTEUHBIX CHCTEMax
«Jlanp» 1 «OpaiT».

5.2 JIonoJIHUTEIbHAS JIUTepaTypa

1. Ot xauecTBa k coBepiieHcTBY [ Texct] = From Quality to Excelleance : mpaktukym : [Ha
aur. s3.] / C. B. Koapne ; M-Bo oOpa3zoBanus u Hayku Poc. ®denepanuu, Kybanckuii roc. yH-T. -
Kpacronap : [Kybanckuii rocynapcrBennsiii yausepcurer], 2011. - 83 c. - 3ari. Ha 0071. ¥ THT. 1.
Ha aHrJI. s3bIKe. - bubnuorp.: c. 49-51. - 14.66.

2. I'pammatuka [Tekcr] : cOopuuk ympaxHenuit / FO. b. TomuusiHckuii, H. A.
[onmunpiackas. - U3x. 6-e, ucp. u pom. - CII6. : KAPO, 2009. - 543 c. - (AHIVIMHACKUIA SI3BIK IS
NIKOJILHUKOB). - bubnworp.: ¢. 541-542. - ISBN 9785898159337 : 141.72.

5.3. llepuoauyeckue U31aHusA:
He mpenycmoTtpeHo.

6. Ilepeyenr pecypcoB  HHG(POPMANMOHHO-TEJEKOMMYHMKANIMOHHON  CeTH
«HTepHeT», B TOM 4YHcJe COBpeMeHHble TpodeccHOHAIbHBIE 0a3bl [JaHHBLIX M
HH(pOpMALIMOHHBbIE CNPABOYHbIE CHCTEMbl, HeOOXOAUMBbIE /JJsi OCBOEHHMS JUCIHUIJIMHBI
(MonmyJisi).

1. basa gannbix Hayunoii anexrponnsiii oudauorexu eLIBRARY.RU https://elibrary.ru/



https://elibrary.ru/

2. ba3pl naHHBIX W aHAIMTUYECKUE MYONUKAIMH «YHUBEpCUTETCKass WH(POPMAlMOHHAS
cucrema POCCHSI» https://uisrussia.msu.ru/

3. www.study.ru - Caiit 00 anrimiickoMm si3bike. Kypchl M pemneTuTopsl, rpaMMaTHKa U
TEKCThI, YpOKH on-line, OMOIMOTEKN U COUMHEHUS, Pa3BUBAIOIINE UTPBl U Pa3BICUEHUS, TOMOIIb
U3YYaIOIMM ¥ HAYMHAIOUINM, (OPYM.

4. www.english.language.ru - adopmarius 00 W3ydeHHH aHIIMHACKOTO A3bIKa: KaK U IJIe €ro
YUUTh, OCIIaTHBIE YPOKH, CJICII, TECThI, KDOCCBOP/IbI HAa aHTIIMICKOM SI3BIKE U MHOTOE JIPYTOE.

5. www.langust.ru - CaiiT mocBsieH IpaMMaTHKE aHTJIHHCKOrO sA3bIKa U METOAMKaM. 4.
www.englspace.km.ru - Crneunanu3upoBaHHBIA CaWT JUIS HM3YYAIOIIMX AHIJIMHACKHNA SI3BIK.
Macrtepa, KHUIM, IpaMMaTUKH, CIIPABOYHUKH, CIIOBapH, MPOTrpamMMbl. A TakkKe UMMUTpaIus,
namsTh, peeparsl, CCHUIKH.

6. http://www.vsi.ru/apl/ - 5 meTon0B 00ydYeHHS HHOCTPAHHBIM SI3BIKAM.

7. Meroguyeckue yKa3aHUsl JJsi OOYYalOIIMXCS 10 OCBOCHHMIO JAHCLHMIIIMHBI
(Mony.Jist).

N3ydyeHne MHOCTPAaHHOTO s3bIKA — 3TO OCO3HAHHAs LIEeJICHAIpaBICHHAs IESATEIBbHOCTD,
OpUEHTUPOBAaHHAsl HA YCBOECHUE CTPYKTYPHBIX XapaKTEPUCTUK MHOCTPAHHOIO S3bIKA, TAKUX KaK
¢doHeTHKa, JEKCHKa, rpaMMaTuka. JlanHOe yyeOHOe 1mocobue UMeeT LeNIbI0 IOMOYb BaM HAWTH
HanOosee Y eKTUBHBIC TyTH POPMHUPOBAHUS S3BIKOBBIX YMEHUH U HABBIKOB, HEOOXOIUMBIX IS
OCYILECTBIIEHUS TPO(HECCHOHAIBHOW KOMMYHHUKAIMH.

HemanoBaxHbIM 371€Ch SIBISETCS «YMEHUE YUUTHCS», T.K. PACCUUTHIBATh HA yCIEX MpHU
OrpaHUYEHHOM KOJIMUYECTBE YAaCOB MOKHO TOJIBKO B TOM Cllydyae, eciu o0yJarouuiicst Oyer ymeTb
paboTath CaMOCTOSATEIBHO.

Jns opranuzauuu 3¢ ¢GeKTUBHON pabOThl HajJ HMHOCTPAHHBIM S3BIKOM HEO00XO0IUMO
HAyYUTHCS CIEAYIOLIEMY:

- IUTAHUPOBATh COOCTBEHHYIO YUEOHYIO JIesITeIbHOCTD;

- BBIOMpATh HanboJiee ONTUMAaJIbHBIE CPEJICTBA PELICHHS IOCTaBICHHBIX YUEOHBIX 33/1a4;

- UCMOJb30BaTh PaA3IMyYHbIE BHJBI PadOT CO CIPaBOYHON M y4deOHOW JMTepaTypoi B
IpoLecCe BBIOJIHEHUS yUeOHOH 3a1auu;

- OCYILECTBJIATH CAMOKOHTPOJIb B IIpoLecce yUeOHOM JesITebHOCTH.

Paboma nao mexkcmom — OIWH W3 BaKHEUIIMX KOMIIOHEHTOB I103HABATEIbHON
NesITeIbHOCTH, KOTOPBIM HamlpaBiieH Ha U3BJIeueHHe MHPOpMAlUK U3 MUCbMEHHOTO HCTOYHHKA.
J51s TOro, 4TOOBI TEKCT CTaj pealbHOM U MPOIYKTUBHOM OCHOBOI 00y4€HHUs BCEM BHUJIaM peueBOi
JeSITeIbHOCTH, HEOOXOAMMO MpOJeNaTh PsJl ONepaluil ¢ COCTaBJISIONIUMH €ro sI3bIKOBBIMU
€AMHMIIAMU, HAyYUThCS TpaHCHOPMHUPOBATh MX W KOHCTPYHMPOBATh CBOM MPEUIOKEHMS IS
peleHHs ONnpeeIeHHbIX KOMMYHUKATUBHBIX 3ajiay (Iepeckas3a, COCTAaBICHUs BBICTYIJICHUS IO
TeMe, JIuaiora, MUCbMEHHOro CcoOOIleHHus U T.J1.). PexomeHnyercs Cilenyromui MopsaaoK
JECUCTBUI:

1. IIpocmoTpHTE TEKCT U MOCTAPANTECH IOHATH, O YEM UJET PEYb.

2. Ilpy MOBTOPHOM YTEHHMH DPA3AEIUTE CIOKHOCOUMHEHHBIE WJIM CIOXKHOIOAYNHEHHBIE
NPEJJIOKEHUST HAa CaMOCTOSITENIbHBIE U TMPUAATOYHBIE, BBIIACIUTE MPHUUYACTHBIE OOOPOTHI WU
JIpYTHe KOHCTPYKLUU.

3. HaitguTte mnomnexamiee HW CKa3yemMoe, M TIIOHSB HWX 3HAYCHHUE, MEPEBEIUTE
MIOCJIEI0BATEIBHO BTOPOCTENIEHHBIE YIEHBI IIPEI0KEHHUS.

4. Ecnu npeyioxKeHe ITMHHOE, ONIPEIEIUTE CJI0BA U TPYIIIHI , KOTOPBIE MOXKHO BPEMEHHO
OITYCTHUTb JUIsl BBISICHEHHSI OCHOBHOTO COZIEp KaHUs IpeuiokeHus. He niure B ciioBape cpasy Bce
HE3HAKOMBIE CIIOBA, MOMPOOYHTE JOTaaaThCs 00 MX 3HAYCHHUH 110 KOHTEKCTY.

5. BHUMaTeNnbHO MPUCMOTPUTECH K CIIOBaM, UMEIOIIUM 3HAKOMBIE BaM KOPHH, cy(pPHKCHI,
npuctaBku. [Ipu 3ToM 00paTuTe BHUMaHUE Ha TO, KAKOW 4acThIO peUH SABJISIOTCS TaKHUE CIOBA.

6. CiioBa, oCTaBIIMECS HEMOHATHBIMU, UILIUTE B CIIOBapeE.

Paboma co crosapem.


https://uisrussia.msu.ru/

1. IloBTOpHUTE aHIMUHACKUH alpaBUT. ITO OMOXKET HAXOIUTH CIIOBA HE TOJILKO I10 MEPBOI
OyKBe, HO U 110 BCEM OCTAJIbHBIM.

2. 3anoMHUTE 0003HAYEHUS YACTEH PEUH:

N —NOUN - UMs CYLIECTBUTEIBHOE

v — verb - rmaron

adj. — adjective — ums mpuaraTeabHOE U T. .

3. I3 HeckoNbKUX 3HAUEHUH CJI0BA B CJIOBapHOI cTaThe IOCTapaTech

110/100patTh OJIU3KOE [0 CMBICILY, CBA3aB C OOIIMM CMBICIIOM NPEI0KEHHUS.

4. I[Tomumo crioBapeit 001eynoTpeOUTENbHON JTEKCUKH MOTIB3YHTECH

TEPMHUHOJIOTMYECKUMH CIIOBAPSIMU I10 CBOEH CIIEUATBHOCTH.

HecmoTpst Ha moMo1iik ciioBaps, BaM OyAyT BCTPEUaThCsl HEMOHSATHBIE CIIOBA M BBIPAKCHHUS.
He repsiite 3pst BpeMeHHM, €Clid O4YEHb JOJIr0 HEe MoXkeTe pa3odpaTbes camu. OOpaTuTeCh 3a
KOHCYJIbTALIUEH K IIPEINIOIaBATEIIO.

Paboma nao nexcuxoti.

3armoMHHaHUE JIEKCHMKH OOBIYHO OBIBA€T OCHOBHOW TPYIHOCTBIO TPH H3YYEHHUH
MHOCTPAaHHOIO s3blKa. be3 3HaHUsA CIOB HE MOXeT ObIThb 3HaHUA sA3blka. HyXHO mponenars
OOJBIIYI0O W CO3HATENBHYIO paboTy, Ipexkae 4eM OyAeT YCBOEH HEOOXOIUMBIN CIIOBapHBIN
MUHUMYM IPO(GECCHOHATBHBIX TEPMUHOB.

Bcerpeuass HOBoe clloBO, Bcerja aHanu3MpylTe ero, oOpaiias BHUMaHUE Ha HAMHCaHUE,
IIPOM3HOIICHHE M 3HaueHue. YacTo MOXKHO HaWTU CXOJCTBO C AHAJOTMYHBIM WM CXOJHBIM
PYCCKHUM CJIOBOM, HallpUMEp, passenger — rnaccaxup 1 Ap. BaxxHo Takke HayuuTbCs MOJMEYATh
POJCTBO HOBBIX CJIOB C YX€ M3BECTHbIMU. OIHAKO, €CTh CIOBA, HE NOJJAIOIIMECS HUKAKOMY
aHanu3y. VX Hago mnocraparbcs 3allOMHUTb, HO MEXAaHMYECKOE IOBTOPEHHME HE BCerja
s dextusHo. [TonpoOyiite crenyrommii mopsI0K paboThI:

- IPOU3HECUTE HOBOE CJIOBO CHAaYaJla U30JIMPOBAHHO;

- IPOM3HECHUTE CIIOBOCOYETAHUE U3 TEKCTA C HOBBIM CJIOBOM (yIeluTe ocoboe

BHHUMaHHUE IPEIOram);

- I0J10epUTe K HOBOMY CJIOBY CHHOHUMBI WJIM aHTOHUMBI (€CITH 3TO BO3MOKHO);

- BBIIIOJIHUTE MMUCbMEHHO JIEKCUYECKUE YITPaKHEHHUS MTOCIIE TEKCTa.

Paboma nao epammamurxoii.

®opMHUpPOBaHUE PEUYEBOIO0 I'PaMMATHYECKOIO HaBbIKa IMPEAINOJIaraeT BOCHPOU3BEIECHUE
pasIMYHBIX TI'PaMMAaTUYECKUX SBJICHUH B CHUTyalUsAX, TUIOMYHBIX JUIsI NpodecCHOHAIbHON
KOMMYHHUKAIIMH U aJIeKBaTHOE rpaMMaTHYecKoe opopMiIeHHE BbICKa3biBaHUI. PaboTas Hax 3TUM,
BaM CIIEIyET:

- IPOYTHUTE PA3BEPHYTHIM TEOPETUUECKUNA MaTepHal M0 U3y4aeMOil TeMe B

y4eOHHUKe M0 TpaMMAaTHKEe aHTJIMHCKOTO SI3bIKa;

- U3y4YHUTE CIIPaBOYHYIO TAOIMILY B IPUIIOKEHUH K JAHHOMY ITOCOOHIO;

- HaliIUTE B TEKCTE YPOKA U3y4aeMyI0 IpaMMaTHUECKYIO CTPYKTYpY;

- 0003HaYbTE UMEIOIINECS TPaMMaTHUYECKHE OPUEHTUPBIL;

- cleNaiTe MMCbMEHHO YIIPaKHEHNUS;

- BapbUpYHTE cojiepKaHUe NMPEAIOKEHNN B UMEIOIINXCS MOJIENSIX, 3aMEeHss

CJIOBA B 3aBUCHMOCTH OT MEHSIOIIENCS CUTYallUu;

- CONOCTaBbTE / MPOTUBOMOCTABHTE U3YYAEMYIO CTPYKTYPY paHee U3YUECHHBIM;

Ilepexoa OT HaBBIKOB K yMEHHSM OOECIEYMBAETCS IMOCPEICTBOM aKTHBAIMM HOBBIX
rpaMMaTHYEeCKUX CTPYKTYp B COCTaBE€ JMAJOTHYECKHMX M MOHOJOTMYECKHX BBICKA3bIBAaHUH IO
onpeneneHHOW TeMme. BkirodaiiTe OCBOEHHBIM Marepuan B Oecelbl M BBICKA3bIBAHHUA IIO
IIPOWICHHBIM TEMaM.

B ocBoeHuM IMCHUIUIMHBI MHBAIUAAMM U JIMIAMH C OFPAaHUYEHHBIMU BO3MOXHOCTSMHU
3I0pOBbsl OOJBIIOE 3HAUEHHWE HMEET WHIUBUIyalbHass ydeOHas palboTa (KOHCYJIbTAallMHM) —
JIOTIOJTHUTEILHOE pa3bsiICHEHNE YUeOHOTro MaTepuaia.

WupuBuyanbHble KOHCYJNbTAMM IO IPEIMETY SBISAIOTCS BaXXKHBIM  (aKTOPOM,
CHOCOOCTBYIOUIMM MHIMBUAYAIN3ALUU OOYUEHHS U YCTAaHOBJIEHUIO BOCIMTATEILHOTO KOHTAKTa



MEXIy TIpernojaBaTelieM W OOYyJaroIUMCS WHBAIUIOM WM JUIOM C OTPaHUYCHHBIMU
BO3MOXKHOCTSIMH 37J0POBBSI.

Paboma nao annomayueti

AnHoTanug (0T Jat. annotatio - 3aMe4aHue) K HAy4HOH CTaThe — 00s3aTeIbHBINA 2JIEMEHT
KKI0W HAYIHOH CTaThH, MPEACTABISIONINI cO00H KpaTkoe, 0000IIEHHOE ONTUCAHKE COICPIKAHUS
U3JI0’)KEHHOTO TEKCTa, T.€. — 3TO XapaKTePUCTHKA, OTpakarouiasi CyTh, Ha3HAUEHUE U OCHOBHbIE
POOJIEMBbI PACCMOTPEHHON TEMBI, 0€3 MMOJTHOTO PACKPHITHS TEMAaTUKH MTyOTMKAIUH.

AHHOTaIIUU MOTYT OBITh:

1) cripaBouHBIC (PacCKPHIBAIOT TEMATUKY JOKYMEHTOB M COOOIIAIOT KaKue-ITu00 CBEICHUS
0 HEM, HO He JIal0T KPUTUYECKON OIICHKH);

2) pekoMeHaTeNbHbIe (COAepKaT OIEHKY JOKYMEHTA ¢ TOYKH 3PEHUSI €r0 MPHUTOIHOCTH
JUTSL OIIPEICTICHHOM KaTeropuu YuTarteseil);

3) obmme (XapakTepusyloT AOKYMEHT B II€JIOM W pacCUYUTaHbl HA UIMPOKUH KpyT
qUTaTeNICH);

4) crenuaau3upOBAHHBIC aHHOTAIUU (PACKPBIBAIOT JOKYMEHT JIUIIb B OMPEISIICHHBIX
ACMEeKTaX, HTEPECYIOIIUX Y3KOTr0 CIEeIHANUCTA, JAIOT B CKATON (popMe TOJIBKO caMble OCHOBHBIE
MIOJIO’KECHUS U BBIBOJIBI JOKYMEHTOR);

5) o030pHBIe (WM TPYIIOBBIE) aHHOTAMH (COAEPKAT OOOOIICHHYIO XapaKTePUCTUKY
IBYX U 00Jiee JOKYMEHTOB, OJIM3KHUX 110 TEMATHKE), TTOIPA3CIIIOTCS Ha 2 BHJIA!

a) crmpaBodHas 0030pHas (0ObEOUHSET CBEACHUS O TOM, UYTO SBJISETCS OOLIMM IS
HECKOJIBKUX KHUT (CTaTeil) Ha OJHY TEMYy, C YTOYHCHHEM OCOOCHHOCTEH TPAKTOBKU TEMBI B
Ka)KJIOM U3 aHHOTUPOBAHHBIX MTPOU3BEICHUN );

0) pekoMeHaTenbHasi 0030pHAas AHHOTAIUAX (TIPUBOAMT PA3IMYHS B TPAKTOBKE TEMBI, B
CTENEeHH JIOCTYMHOCTH, TMOAPOOHOCTH H3JO0XKEHUS M JIPYIHe CBEIEHUS PEKOMEHIATEeIbHOTO
Xapaxkrepa).

OYHKIIMK aHHOTALIUU:

1) onmcatk CymHOCTH COIEP KAHUS HAYYHOU CTAThU;

2) maer MOHATH, CTOUT JIU 0OpaIiaTbcsi K TEKCTY, COOTBETCTBYET JIM OH MPEIbSIBISIEMBIM
TpeOOBaHUSM;

3) ucnonp3yeTcs JIsl MOMCKa B MH()OPMAIIMOHHBIX CHUCTEMAaX.

AHHOTaIMA K HAyYHOM CTaThe JIOJKHA BKITIOUATh B CE0S CIIENYIONIEE DIEMEHTHI:

— XapaKTepHUCTHUKA TEMBI UCCIIEIOBAHUS WM aHAIIU3 TEMBI UCCIIEIOBaHUS;

— OIMCaHUE METOOJIOTHH HCCIICTOBAHUS;

— OIKCaHUE perraeMoit mMpoodIeMbl WK 3a/1a4H;

— aKTyaJIbHOCTh M3YyYaeMbIX SIBIICHHH IO CPAaBHEHUIO C Y€ WUMECIONIUMHUCS B JaHHOM
HAIPaBICHUU HCCIIEI0BAHUSIMU;

— HOBIIIECTBO, BHECCHHOE aBTOPOM B M3YUCHHE OIPEICICHHOW MPOOJIEMBI WIH TEMBI; —
IEJIH, TTIOCTABIIEHHBIE ABTOPOM;

— pe3y/bTaThl M BBIBOJIBI, IIPOBEJICHHOTO UCCIICOBAHHS,

— IIEHHOCTh MPOBEIEHHOIO HCCeNoBaHUs (Kakod BKIaj aaHHas paboTa BHecla B
COOTBETCTBYIOIIYIO 007aCTh 3HAHHN ),

— MPaKTUYECKOE 3HAYEHHE UTOTOB PabOTHI.

JIJis HarTMcaHWsl aHHOTAITMH K HAyYHOU CTaThe HEOOXOIMMO CIICJIOBAHHE YCTAHOBICHHBIM
mpaBuiiaM, TpeOOBaHUSIM U 00pa3iiaM HalMCaHUs aHHOTAIINH.

TpeboBaHMs K HAMMCAHUIO AHHOTAIUH:

1) KpaTkocTh — BaXHO 3aMHTEPECOBATh YWTATENs HECKOIbKMMH KPAaTKUMH, HO
CYLIECTBEHHBIMU IO COJEPXKAHUIO MpeAJIOKeHUAMH, PexomeHnyemblii cpeaHuii o0bemM
anHoTanuu 500 mevaTHbIX 3HaKOB. Ha mpakTuke, aHHOTaIMsI K Hay4yHOU cTaThe BKiIrodaeT 50-400
CJIOB;

2) 4YeTKOCTh — aHHOTAIMs JOJDKHA OTpaxaTh CaMmyl CYIIHOCTh COJICPIKaHUS,
3aMHTEPECOBbIBAs YUTATEISI HOBIIECTBOM MCCIIEIOBAHMSI, CTPOTO COOTBETCTBOBATH TPEOOBAHUSM,
MPeIbIBISEMBbIC K COJIEPIKAHUIO 110 CTPYKTYPE, CYIIHOCTH H 00BEMY;



3) mOHATHOCTHh W 3(PPEKTUBHOCTH - AaHHOTAIM JOJDKHA OBITH HaNKMCaHa HAYYHBIM, HO
HOHSTHBIM M JOCTYITHBIM JJISl IIUPOKOT'O KPYyra MoJIb30BaTesel I3bIKOM C IPUMEHCHUEM [THPOKO
HU3BCCTHBIX, O6H_ICHpI/IH$ITBIX OHpCHeHeHHﬁ, O60pOTOB U TCPMUHOB; 663 HUCIIOJIB30BaHUA CIIOKHBIX
TEPMHHOB H O00OpOTOB, Cl1a00 W3BECTHOM, Y3KOCHCIUAIN3UPOBAHHON TEPMHUHOJIOTUU |
ab0peBuatyp.

JInsi TpaMOTHOTO COCTABJICHUSI aHHOTAIMM Ha WHOCTPAHHOM SI3bIKE HEOOXOAUMO YMETh
NPaBUJIBHO HCIOJIb30BaTh 00OPOTHI, BpEMEHA, 3HATh CHCIHMAIbHYI0 TCPMUHOJIOTHIO, CJICIOBATh
CTUJIMCTHKE sI3bIKa, M30eraTh HMCIOJb30BAHMS IMPUIAraTelIbHbIX, HApEUhii, BBOJHBIX CJIOB, HE
BJIMSIFOIIIMX Ha COJICpKaHNEe. AHHOTAIIMKA HAa MHOCTPAHHOM sI3bIKE OOBIYHO cojaepxar He 6onee 20-
30 cTpouek, rie B ¢xkaToil hopMe MpeICTaBICHbI TOJILKO CaMbIe OCHOBHBIC MOJI0KEHHSI M BHIBOJIbI
JNOKYMEHTOB. IIpy HanmMcaHuu aHHOTAIMs K HayYHOH CTaThe MIUPOKO MPUMEHSIOTCS Oe3TMYHbIe
KOHCTPYKIIUHU U TIACCHBHBII 3aJI0T.

B ocBoenun AUCHUIITIMHBI MHBAJIMJIAMHU U JIMaMU C OTpaHUYCHHBIMHU BO3MOKHOCTAMU
37I0POBBsSI OOJIBIIIOE 3HAUCHHE HMMECT HHIMBHIyalbHas ydeOHas paboTa (KOHCYJIbTAllMh) —
JIONIOJTHUTEIIbHOE Pa3bsICHEHHE y4eOHOTO MaTepHaa.

WuauBuayanbHble KOHCYJIbTAMH IO TPEAMETY SBJISIOTCS BaXKHBIM  (PAaKTOPOM,
CHOCO6CTByIOHII/IM HHIUBUAYaAJTIU3allun O6y‘IeHI/I$I M YCTAHOBJICHUIO BOCIIMTATCIIBHOI'O KOHTAKTa
MEXIy TMpernogaBareieM H OOydJarolU[MMCS HHBAIMIOM HIH JIMIIOM C OrPAaHHMYCHHBIMH
BO3MOXHOCTSAMHU 310POBbA.

8. llepeuenbr MHGOPMALMOHHBIX TEXHOJIOTHI, HCNOJIb3yeMBbIX NPH OCYLECTBICHUH
00pa30BaTeILHOIO MPOLECCa MO0 AUCHHUILINHE (MO1YJII0).

8.1 llepeyenb HHPOPMALMOHHBIX TEXHOJIOTHIi

IIpoBepka qOMaNIHUX 3aJaHUI U KOHCYJIBTUPOBAHUE NTOCPEACTBOM IEKTPOHHOMN IOYTHI.

Hcnons30BaHKe 2JEKTPOHHBIX IPE3EHTALNN ITPU IIPOBEICHUH TPAKTUYECKUX 3aHATUH.

82 Hepeqeﬂb HeoﬁXOIll/IMOFO JJUIMECH3UOHHOI'0 I[pOFpaMMHOFO 06ecneqemm.
Microsoft Office
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9. MarepuanbHo-TexHH4Yeckass 0a3a, HeoOXoauMasi VI  OCYHIECTBJICHHS
00pa3oBaTeILHOIO NPOLECcca Mo JUCHUILINHE (MOYJII0)

No Brjt paGor MarepuanbHO-TeXHUYECKOE 00ecredeHne AUCIUILINHBI
(MOysl) U OCHAILIEHHOCTh
1. JlaGoparopHble Aynutopus 406 C YueOHas ayquTopust JUIsl MPOBEICHUS
3aHATHUSA 3aHATUH JIEKIIMOHHOI'O U CEMHUHAPCKOI'0 TUIIOB, TPYIIIOBBIX U
WMHIUBUYaIbHBIX KOHCYJbTAllMM, TEKYIIEro KOHTPOJs H
IIPOMEKYTOUHOM aTTeCTalluK
2. ['pynmossie Ayautopuss 406 C VYuebHas ayauTopus Uisl MPOBEACHUS
(MHIUBUIYaTbHbIE) 3aHATHH JIEKIIMOHHOT'O U CEMHUHAPCKOI'0 TUIIOB, TPYINIIOBBIX U
KOHCYJIbTAIIUH VHJMBUAYAIBHBIX KOHCYJIbTAllMM, TEKYIIEro KOHTPOIA U
IIPOMEKYTOYHOM aTTeCTalluU
3. Tekymuit  KOHTpOJIb, | Ayautopust 406 C YdeOHass ayauTopusi Jisg TMPOBEICHHS
IIPOMEKYTOYHAs 3aHATHH JIEKIIMOHHOT'O U CEMHUHAPCKOI'0 TUIIOB, TPYINIIOBBIX U
aTTecTanus VHJUBUAYAIBHBIX KOHCYJIbTAllUM, TEKYIIEro KOHTPOIA U
IIPOMEKYTOYHOM aTTeCTalluU
4. CamocrosTenpHas Aynurtopus 431 ¢ aynuTtopusi Ui CaMOCTOSATEIbHOW pabOThI
pabota CTYJIEHTOB




