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1 I_[e.]m H 3aJa4Y1 U3YYCHUSA TUCHUIIJINHDI

1.1 Heab ocBOeHUST TUCHUILIHHBI

OOyu4eHue aHTTTUICKOMY SI3BIKY JJIS ISTIOBBIX LIEJIel POBOAMUTCS B TECHOM CBSA3H C U3yYa-
eMBIMH TPOPMIHNPYIOIIMMHU TUCIHHUITMHAMY, a TAKXKE ¢ YIeTOM OyayIiel npodeccuoHanbHoM ae-
ATENBHOCTH BBIITYCKHUKA. TakuMm 006pa3oM, 00yueHHue HHOCTPAHHOMY SI3bIKY CTYACHTOB HESI3bIKO-
BBIX CIEIMAIBHOCTEN paccMaTpUBaeTCs KaK OpraHM4Has 4acThb IPOLIECCA OCYIIECTBICHUS TOATO-
TOBKH BBICOKOKBATH(DUIIMPOBAHHBIX CIICIUATMCTOB, aKTUBHO BJIAJICIOIINX HHOCTPAHHBIM SI3bIKOM
KaK CpPeJICTBOM MEKKYJIbTYpHOH M MEXKHALMOHAIBHON KOMMYHHUKAIIMH, Kak B cepax npodeccu-
OHAJIbHBIX UHTEPECOB, TaK U B CUTYaLUsX COLMAIBHOTO B3aMO/IEHCTBHUS.

Kypc «AHrnuickuil anst AemOBBIX Lieei» BKIIOUEH B LUK OOIIMX TYMaHUTAPHBIX U CO-
[IUAIHO-)KOHOMHYECKUX AUCIUILTUH DeiepaIbHOro KOMIIOHEHTA roCy1apcTBEHHOT0 00pa3oBa-
TEIHHOT0 CTaHapTa BBICIIET0 0Opa3oBanws o HanpaBieHuo 38.04.01 « DKoHOMHUKAY U SIBISIETCS
3JIEKTUBHBIM y4€OHBIM KypcoM. B cBsi3u ¢ 3TUM, B cucTeMe 00y4YeHHs CTYCHTOB IO MpOrpamme
MarucTpaTypsl « JKOHOMHUKA U yIPABIEHUE» TUCLHUIUINHA «AHTIMICKUHN Ui ENOBBIX LIEIEi»
TECHO CBfA3aHA C PSAAOM MPENOJaBAEMbIX CIIEIUAIBHBIX AUCUUIUIMH. JTO 00ecreurnBaeT NpaKkTu-
YEeCKYIO0 HAINpaBJIEHHOCTh B CHCTEME OOyYeHHUS W COOTBETCTBYIOUIMH YPOBEHb HCIIOIb30BaHHS
MHOCTPAHHOTIO S3bIKa B Oyay1iei mpodecCuoHaIbHON 1eATEIbHOCTH.

Taxum 06pa3zoM, aHTIMICKUN S3bIK CTAHOBUTCSA paOOYUM HHCTPYMEHTOM, MO3BOJISIOIINM
CTYJEHTY ITOCTOSIHHO COBEPIIEHCTBOBATh CBOM 3HAHUS, M3y4das COBPEMEHHYIO HHOCTPAHHYIO JIU-
TepaTypy IO COOTBETCTBYIOIICH crnenuanbHocTh. Hanmmune HEoOXOAMMON KOMMYHHKATHBHOM
KOMIIETEHIIUM J1a€T BO3MOKHOCTb BBIIYCKHUKY BECTH IUIOJOTBOPHYIO JIESATEIBHOCTH IO H3yde-
HUIO U TBOPUYECKOMY OCMBICIICHUIO 3apy0eKHOTO OMbITa B MPO(QUIMPYIONIUX U CMEKHBIX 00J1a-
CTSIX HAYKU M TEXHUKH, a TAaKXkKe B cepe AeT0BOro NpodhecCHOHAIBHOTO OOIICHUSI.

OCHOBHOI1 L1eJIBbI0 Kypca SIBISETCS 00yUeHHE MPAKTUYECKOMY BIIAJICHUIO aHTJIUHCKUM SI3bI-
KOM B c(epe AeTOBOTr0 OOLICHHS, PACIIMPEHUE CTPAHOBEAYECKOTO U OOIIEKYIbTYPHOTO KPYyTo-
30pa, COBEPIICHCTBOBAHUE U lajIbHENIIEE pa3BUTHE 3HAHUM, YMEHUH 1 HABBIKOB, ITOJTYYEHHBIX T10
OKOHYaHUHU O0yUYEHHs B COOTBETCTBUU C MPOrpaMMaMH 10 JUCHUIUINHE «AHIIIMHACKUHN 11 aka-
JEMHYECKUX LIETIEH.

1.2 3agauyn AMCHMIINHBI

OCHOBHBIMU 33JJa4aMH B OCBOCHHUU PACCMATPUBAEMON JUCIIUILTAHBI SIBIISIOTCS:

— pacuIMpeHue CJIOBAapHOro 3amaca B cdepe JelOBOr0 OOIIeHHs M0 TeMaMm
«Management», «Presentations», «Negotiations», «Meetings», «Business correspondencey,
«Recruitment», « Communicationy;

— Pa3BUTHE HABBIKOB ayAUPOBAHNS, MOHOJIOTMYECKOU U THAIOTMYECKOU PEUHU B 1€II0BOM
cdepe mocpeacTBOM paboThl C ayTEHTUYHBIMH ayIHO- U BHIEO- MaTEepHATIAMU;

— o0y4eHue MPaBUILHOMY PEUYEBOMY IOBEJICHHUIO B CUTYaIMSX JIEIOBOTO OOIICHUS B
o0beMe M3ydaeMOil TeMaTHWKH, a TakKe Pa3BUTHE TOTOBHOCTH K KOMMYHUKAIlMU B YCTHOW WU
MUCbMEHHOW ¢opMax Ha HHOCTPAHHOM S3BIKE HJIs pElIeHUs 3a7ad MpoQeCcCHOHATHHON
NEeATEILHOCTH;

— 00y4eHre UHTEPIIPETAUNA COBPEMEHHBIX TEKCTOB JIEJIOBOTO COJEPIKAHUSI.

1.3 MecTo qUCHHUILVINHBI B CTPYKTYpe 00pa30BaTe/IbHON NPOIrpaMMbl

Hucuunnuna « AHMTMUCKUAN 17151 IETIOBBIX LIeJIel» OTHOCUTCS K BApUATUBHOM YacTH JIUC-
LUHUIUTMH y4eOHOTO IJIaHa U SIBJIIETCSI OCHOBHOM JUIsl M3YYEHHS BCEX AUCIUIUIMH MarucTepCKou
nporpammebl. baza 11 ee u3ydeHUs: Takue TUCUUILIMHBI Kak «OTpacieBasi 3KOHOMUKay, «Me-
HEKMEHT», «MICKyCcCTBO /1€7TOBBIX MEPErOBOPOB U HALIMOHANIbHAS KYJIbTypay, «KopnopartusHsie
(buHAHCBD), K JKOHOMHUYECKAS OJIUTUKA» U « YTIPABICHUE YEJIOBEUECCKUMU PECYPCAMM».

© Economics and Management, www.double-degree.com, 2017



1.4 IlepedeHb MIAHUPYEMBIX Pe3yJIbTATOB 00y4eHHsI M0 JMCHHUILJIMHE, COOTHECEHHBIX
¢ IVIAHUPYEMBIMH pe3yJIbTATAMH O0CBOCHHS 00pa30BaTe/IbHOI MPOrpaMMbl

W3yuenune naHHOW y4eOHOM IMCLMIUIMHBI HAIlpaBlieHO Ha (popMupoBaHHE Yy 00ydaro-

HIUXCS 00uexyimypHuix/oouenpogheccuonanvuuix komnerenuuit (OK-2, OIIK-1, I1K-1):

Ne Wupexc | Copepkanue koM- | B pesynbrare u3ydeHus yueOHONM AMCHUILUIMHBI 00yYa-
. | Komme- METEHINH FOLLMECS IOJIKHBI
" | TeHUMH (nnu e€ yacTtn) 3HATH YMeTh BJIaJIeTh
1. | OK-2 TOTOBHOCTBIO JIeH- | IIPUHLIMIIBI pa- npodeccuo- TOTOBHOCTBIO
CTBOBAaTh B HECTaH- | OOTHI B KOJUIEK- HAJIBHO U COIIU- | paboTaTh B KOJI-
JApTHBIX CUTyallu- | TUBE, OCHOBBI aJIbHO B3aUMO- | JIEKTUBE U B3au-
X, HECTU COLIMAJIb- | IPOBEJICHUS NeICTBOBATH C MOJIEICTBOBATh
HYIO U OTUYECKYIO | YCIICIIHbIX Ilepe- | WieHaMH pado- | C JIeJOBBIMU
OTBETCTBEHHOCTb rOBOPOB, B TOM 4ero KoJUIeK- napTHeEpaMu
3a MPUHATHIE pelle- | YHCIe, C COTPYA- | TUBA, JEJIIOBBIMU | APYTUX OpPraHu-
HUs HUKAaMHU U €JI0- | IapTHEpPaMM Ha | 3allUii, B TOM
BBIMM [TAPTHEpPA- | OCHOBE MPUHSA- | YHUCIIE, UHO-
MU, Ha OCHOBE TBIX MOPAJIbHBIX | CTPAHHBIMHU, U
MIPUHSTHIX MO- U TIPaBOBBIX IIPOSIBIISATH CO-
paJIbHBIX U IIpa- | HOPM, MPOSIB- LMaJIbHOE B3au-
BOBBIX HOPM, JATh YBOKEHUE | MOJEHCTBHE C
IIPOSIBJIEHUS YBa- | K WI€HaM Tpy- y4€TOM IpUHS-
KEHUS K JIIOJAM, | JI0BOTO KOJUJIEK- | ThIX MOPaJIbHBIX
TOTOBHOCTHU THBA, IapTHE- U TIPaBOBBIX
HECTH COLlMAlIb- | paM; HECTH CO- | HOPM, YBaXKu-
HYIO ¥ 3TU4Ye- LUAJIbHYIO U TEJIbHO OTHO-
CKYIO OTBET- 3TUYECKYIO OT- | CUTBCS K JIIO-
CTBEHHOCTb 32 BETCTBEHHOCTh | JsIM, OpaTh Ha
noJiep KaHue J10- | 3a mojyep:kanue | cebs OTBET-
BEPUTEIBHBIX JIOBEPUTENIBHBIX | CTBEHHOCTb 32
MapTHEPCKUX OT- | MapTHEPCKUX NOAJEPIKAaHUE
HOILICHUI OTHOLLIEHUN JOBEPUTEIIBHBIX
BHYTPHU KOJUIEK- | MMAPTHEPCKUX
THBA OTHOILIEHUN
2. | OIIK-1 | roToBHOCTBIO K OCHOBHBIE IIpa- IIPUMEHSATH [10- | OCHOBHBIMH
KOMMYHHMKAIIH B BUJIA U TAaKTUKH Jy4yeHHBbIE 3Ha- | IpUEeMaMu
YCTHOM M MUCbMEH- | YCIIEIIHOM KOM- | HUS B 00JacTh YCIEIIHOU KOM-
HOM (opmax Ha MYyHMKaIUH, B PYCCKOI'O U MHO- | MyHUKAllUH B
PYCCKOM U MHO- TOM UHCIIE, B CTPaHHOTIO SI3bl- | paMKaX BEJIEHUS
CTPaHHOM S3bIKax MMHUCbMEHHOU KOB JUISl HAIlUCA- | AEJIOBOM KOppe-
IUIs pelieHus 3aa1a4 | popMme, a TAKKe | HUS MHCEM, B CIIOHJEHIIVU U
npoecCUOHATBLHON | 0COOEHHOCTH TOM UUCIIE, JOKYMEHTaJlb-
JESTEIbHOCTH 3THKETA B pOC- AJIEKTPOHHBIX, HOro oopmIe-
CUHCKOU U UHO- JOKJIaJI0B, pe- HUS paboyero
CTPAaHHOM JEeJ0- | 3I0Me, COIPOBO- | IIpolecca
BOU cpene JUTEIBHOTO
IIMChbMa, POTO-
KOJIOB 3acejia-
HUs
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0000111aTh ¥ KPUTH-
YECKH OLIEHUBATH
PE3yJIbTATHI, TIOY-
YeHHEIE OTeUe-
CTBEHHBIMU U 3apy-
OEXKHBIMH HUCCIIENNO-
BaTEIIMU, BHISIB-
JISITh TIEPCIIEKTHB-
HBIC HAIIPABJICHUS,
COCTaBIISITh TPO-
rpaMMy HCCIIEI0Ba-
HUH

HHUYECKHE, KOH-
(deccuoHaIbHBIC
U KyJIbTYpHbIE
pasnuyus U Tak-
THUKH TOJIEPAHT-
HOI'O B3anUMOJIeH-
CTBUS B CUTYya-
LUAX TPOBEICHUS
COBEIIIaHMM, Te-
pEroBopoB, UH-
TEPBbIO

¢bnuKTHO, C yue-
TOM COLIUAJIb-
HBIX, 3THUYE-
CKHUX, KoH(ec-
CHOHAJIbHBIX U
KYJIbTYpPHBIX
pa3nuuui geu-
CTBOBATbh B CH-
Tyalusx IpoBe-
JIEHMsI cOBella-
HUU, IEPETOBO-
POB, HHTEPBBIO

Ne Wupexc | Copepkanue koM- | B pesynbrate n3ydeHus yueOHOW AMCHUIUIMHBI 00yya-
. | Komme- METEHINH FOLLMECS IOJIKHBI
" | TeHUMH (nnu e€ yacTn) 3HATH YMeTh BJIaJIeTh
3. | [IK-1 CIOCOOHOCTBIO COLIMAJIbHBIE, 3T- | OECKOH- CTpaTErusMH U

TAKTUKaMH OCYy-
IICCTBICHUS
0eCKOH(IINKT-
HOT'O TOJIEPAHT-
HOT'O0 PyKOBO/I-
CTBa KOJIJIEKTH-
BOM B CUTya-
LUSIX MIPOBEE-
HUS COBEIAHMI,
MIEPETrOBOPOB,
WHTEPBBIO

2.1 PacnipenesieHne TPyA0EMKOCTH JUCHHMILIMHBI IO BHAaM padoT

O6mas Tpy10éMKOCTh TUCIUIUIHHBI cOCTaBIsAeT 3 3a4. ea. (108 gacoB), ux pacnpenencHue
10 BUJaM padoT NpeACTaBICHO B Tabaule (011 cmydenmos OPO).

Bun yue6HO# paboTh Bcero CemecTpsl
4acoB (dachl)
A

KonrtakTHas padora, B TOM 4ncjIe:
AyIuTOpHBIE 3aHATHS (BCEro): 42 42
3aHATHUS JEKIIMOHHOTO THIIA - - - - -
JlaGopaTopHbIe 3aHATHUS - - - - -
3aHATHSI CEMUHAPCKOTr0 TUIA (CEMHUHApPBI, IPaKTHYe- 42 4 ) ) )
CKHE 3aHSTHs)
HNnas koHTaKTHasA padoTa:
KonTponb camoctosrenpHoi padotsl (KCP) - -
ITpomexyrtounas arrectauus (MKP) 0,3 0,3
CamocrosiTesibHas padoTa, B TOM 4HcJIE:
Kypcosas paboma - - - - -
IIpopabomxka yuebnoco (meopemuuecxkoeo) mamepuaia 15 15 - - -
Buinonnenue unousuoyanvhvix 3a0anui (no02omoska 15 15 i i i
coo0Wenull, npezeHmayuii)
Peghepam - - - - -
IToaroToBKa K TEKyLeMy KOHTPOJIIO 9 9 - - -
KonTpoJs:
[ToaroroBka K 3K3aMeHy 26,7 26,7
OO0mas Tpy10eMKOCTb qac. 108 108 - - -

B TOM 4McJle KOHTAKTHAsA 023 | 023

padora

3a4. ef 3 3

© Economics and Management, www.double-degree.com, 2017




2.2 CTpyKTypa IMCOMILJIMHBI:

Pacnipenenenne BUI0B y4eOHOM paOOThI U UX TPYJOEMKOCTH IO TEMaM JTUCIUTUTHHEI.
Tembl JUCIMIUTUHBL, U3y4aeMble B A ceMecTpe (ouHas gpopma).

KonunuecTBo yacos
Ne HaumenoBanue tem AyauTopHaz Breaynuropnas
TEMBI Bcero pabota 6
a1 [ 1m3 | Jp pabotd
1 2 3 4 5 6 7
1 Management: setting clear
‘lobjectives 11 6 5
) Presentations: methods, message,
‘|visual aids, body language 11 6 5
3 Negotiations: methods, message,
‘|visual aids, body language 11 6 5
4 Meetings: methods, message, vis-
"lual aids, body language 11 6 5
5 Business correspondence: the
"Iright kind of language 11 6 5
6.|Recruitment: self-representation 11 6 5
7 Communication: overcoming the
‘|barriers 15 6 9
Konmponw 26,7
Kypcosas paboma
IIpomedxxcymounas ammecmayusi 03
(UKP) ’
Hmoeco no oucyuniune: 108 42 39
2.3 Conepxxanue TeM QM CHUILTAHBI
2.3.1 3aHATHSA JTeKIMOHHOIO THIIA
He npedycmompenbi.
2.3.2 3aHATHA NPAKTHYECKOIr0 THIA
Ne HanmenoBanue TemaTuka NpakTUYECKUX 3aHATUN ®opma
TEMBI TEKYIETO
KOHTPOJIS
1 2 3 4
1.Management: setting \[[Ipakmuueckoe 3anamue 1: IIpakTrueckoe
clear objectives Leadership styles. Great leaders and great manag- 3ananue 1

ers. Empowerment. Richard Branson’s leadership
style. Techniques used to get the most of your
staff. Typical mistakes leaders and managers can
make. Skills and qualities which are essential for
leaders and managers. Present Tenses (Present
Simple -Present Continuous).

IIpakmuueckoe 3anamue 2:

Management Styles. Managing Conflict. Decision-
Making Process. Models for management and con-
flict styles. Assertiveness techniques. Present
tenses (Present Perfect Simple or Present Perfect
Continuous; other uses of present tenses, state

verbs).

IIpakTrueckoe
3ajaHue 2
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IIpaxmuueckoe 3anamue 3:

Operations Management. Issues on project man-
agement. Managing a project schedule. Objectives
of Meetings. Teleconferencing. Future 1.

IIpakTrueckoe
3ajanue 3,
Keiic 1

.Presentations: meth-
ods, message, visual
aids, body language

Ilpaxmuueckoe 3anuamue 4:

Types of presentation. Reasons for giving a
presentation, objectives, structure. Tips for an ef-
fective presentation. Making impact in presenta-
tions. Writing presentation slides. Dealing with
difficult situations — ‘thinking on your feet’. Net-
working. Future 2. Tentative speculative language.

IIpakTrueckoe
3aganue 4

Illpaxmuueckoe 3auamue 3:

Presentations: Techniques to keep the public inter-
ested. Voice impact in presentations. Visual impact
in presentations. Visuals. An impact pausation can
have on the effusiveness of your talk. Modals and
related verbs 1: form, ability and willingness.

IIpakTrueckoe
3aJlaHue 5,
AHAINTUYCCKUN
0630p 1

IIpakmuueckoe 3anamue 6:

Presentations: Using visuals in a presentation. De-
scribing and commenting on visuals. Body lan-
guage. Voice and visual impact. Giving feedback
on a presentation. How to command attention. An-
alyzing the voice in presentations. Voicemail. Giv-
ing information in different ways. Modals and re-
lated verbs 2: necessity, no necessity, permission,
prohibition, opinions and advice, past criticism,
need to.

IIpakTrueckoe
3aJiaHue 6,
Ketic 2

Negotiations: methods,
message, visual aids,
body language

Illpaxmuueckoe 3auamue 7:

Globalization and economic policy. Negotiations
1: types of negotiations, bargaining, preparing to
negotiate, negotiating styles, negotiating scenario,
negotiating issues, hard bargaining. Negotiating
your office lease. Modals and related verbs: proba-
bility, certainty and deduction, expectation, neces-
sity, possibility.

IIpakTrueckoe
3ajganue 7

IIpakmuueckoe 3anamue 8:

Negotiations 2: Win-win negotiations. Probing.
Proposals and Counter-proposals. Trade-offs. Ne-
gotiating a deal. Bargaining. Negotiating a tricky
situation. Behavior in negotiations. Disagreeing
diplomatically. Modals and related verbs: direct/in
direct language, requests, permissions, offers and
invitations, suggestions.

IIpakTrueckoe
3a7aHue 8

IIpakmuueckoe 3anamue 9:

Negotiations 3: Confrontations. Confrontational
negotiating tactics. Dealing with problems. Reach-
ing agreement. Deadlocks and mediators. Agree-
ments and contracts. Checking the deal. Sales ne-
gotiations. Probing and making concessions. Sales
negotiations. Conditionals 1: conditions and re-
sults.

IIpakTrueckoe
3amanue 9,
Keiic 3

Meetings: methods,
message, visual aids,
body language

IIpaxmuueckoe 3anamue 10:
Types of meetings. The role of the chairperson.

Charing a meeting. Opening the Meeting. Inviting

IIpakTrueckoe
3aganue 10
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people to speak. Making your point. Conditionals
2: conditionals without if, wish, modal verbs in
conditionals.

zations. Developing an argument — linking words

IIpakmuyeckoe 3anamue 11: [MpakTrueckoe
Chairing skills — problem-solving. Managing meet-| 3amanue 11,
ings. Discussions and arguments. Agreeing — disa- |AHaIUTHYECKUIA
greeing. Linking and contrasting ideas. Verb + -ing 00630p 2

or infinitive.

IIpakmuyeckoe 3anamue 12: [MpakTrueckoe
Brainstorming and creativity. Brainstorming tech- | 3amanue 12,
niques. Meetings 3: Discussion techniques: hedg- Keiic 4
ing, checking understanding, interrupting, referring

back. Reaching agreement, consensus or compro-

mise. Concluding. Developing an argument — link-

ing words 1. Decision-making. Verb + - ing or in-

finitive: verbs of perception, passive forms.

Business correspond- |[/Ipaxmuuecxoe 3anamue 13: [IpakTrueckoe
ence: the right kind of |Business correspondence — style: clarity and em- 3ajganue 13
language phasis. E-mailing. E-mail style. Email issues. Re-

ported speech 1: reported speech; tense changes,

no tense change.

IIpakmuueckoe 3anamue 14: [IpakTruyeckoe
Business correspondence — style: politeness and 3ananue 14
softening. Writing invitations. Reported speech 2:

Say or tell other reporting verbs, it + passive of a

reporting verb, reporting questions, reporting com-

mands and requests.

IIpakmuueckoe 3anamue 15: [IpakTuyeckoe
Business correspondence — writing paragraphs. A | 3amanue 15,
proposal. A proposal for investigating the market. Keiic 5
An e-mail requesting a proposal. Writing a pro-

posal. Linking words and phrases. Noun phrases.

Perspective and Stance.

Recruitment: self- IIpakmuyeckoe 3auamue 16: [IpakTuyeckoe

representation Managing people/Human resources management. 3agaHue 16
Types of worker. Working styles. Job sharing.
Time management. Job satisfaction. Resolving
conflict at a workplace. Inversions and emphasis.
IIpakmuyeckoe 3auamue 17: [MpakTrueckoe
Recruitment. Applying for a job. Selection proce- | 3amanue 17,
dures. The role of leadership. Cross-cultural lead- |Ananurndeckuit
ership. Conjunctions. 0030p 3
IIpaxmuueckoe 3anamue 16 (Personal develop- [MpakTuueckoe
ment). 3ananue 18,
CV/ Job Interview. Self-Awareness and communi- Keiic 6
cation. Behavioral competencies and setting goals.

Communication: IIpakmuyeckoe 3auamue 17: [IpakTuyeckoe
overcoming the Social English and cultural awareness. Expanding | 3amganue 19
barriers abroad, expansion strategy. Supervising overseas

subsidiaries.
IIpaxmuueckoe 3anamue 20: [IpakTuyeckoe
Free-Trade and Multinationals. Free Trade organi- | 3amanue 20
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2.
combining. Phrasal verbs.

Roles in a team. Forming new words — blending,

IIpakmuueckoe 3anamue 21: [IpakTuyeckoe
Developing an argument — linking words 3. Team- | 3amanue 21,
work. Transnational teams. Planning for the future. Keiic 7

2.3.3 JIaGopaTopHbIe 3aHATHS

He npedycmompenbi.

2.3.4 IlpumepHasi TeMaTHKAa KypCOBBIX padoT
Kypcoesas paboma — ne npedycmompena.

2.4 IlepeyeHb y4eOHO-METOAMYECKOT0 00eceYeHus AJIs1 CAMOCTOATEIbHOIH padoThl
o0yvyauuxcsi Mo JUCHHUIJINHE

Bux CPC

[TepeueHsb yueOHO-METOIMYECKOTO 00ECTICUCHUS TUCITUTLIAHBI
T10 BBITIOJIHEHUIO CAMOCTOSITENIbHOM pabOTHhI

2

3

Ilpopabomka yuebnozo
(meopemuueckoeo) ma-
mepuana

Metoanyeckue yka3zaHus Ui MOATOTOBKH K 3aHSATHUSIM JICKI[HOH-
HOT'O ¥ CEMUHApPCKOTO TUMA. Y TBEpXk/IeHbI Ha 3aceqanuu CoBera
sxkoHomuueckoro akynprera PI'BOY BO «Kyo6I'Y». [IpoTokon
Ne 8 ot 29 utona 2017 r. Pexxum nocrtyna:

https://www .kubsu.ru/ru/econ/metodicheskie-ukazaniya
Meroanueckue yka3aHus 110 BBIITOJIHEHUIO CAMOCTOSATEIIBHON
paboThI 0Oyyvaronxcs. Y TBEpKACHbI Ha 3acenannu CoBeTa KO-
Homuyeckoro gakynsrera @I'BOY BO «KyOI'Y». ITpoTokon Ne
8 o1 29 nronsa 2017 r. Pexxum nocryna:

https://www .kubsu.ru/ru/econ/metodicheskie-ukazaniya

Buinonnenue unousuoy-

AbHBIX 3a0aHUll (N0020-
mogKa coobwenull, npe-
3eHmayutl)

Metoanyeckue yka3zaHHs 10 BBITIOJIHEHUIO pacueTHO-Tpaduye-
CKHX 3aJlaHui. Y TBEepxkAeHBI Ha 3aceganu CoBeTa YKOHOMUYE-
ckoro ¢akynprera PI'BOY BO «Ky0oI'Y». [IpoTokon Ne 8 ot 29
utoHs 2017 r. Pexxum gocryna:

https://www .kubsu.ru/ru/econ/metodicheskie-ukazaniya
Meroanueckre yka3aHus 10 BBIITOJIHEHUIO CAMOCTOATEIIbHOM
paboThl 0Oyyvaronxcs. Y TBEpKACHbI Ha 3acenannuu CoBeTa KO-
Homudeckoro gakynsrera @I'BOY BO «KyOI'Y». ITpoTokon Ne
8 o1 29 nronsa 2017 r. Pexxum nocryna:

https://www .kubsu.ru/ru/econ/metodicheskie-ukazaniya

Iloocomoeka k mexy-
wjemy KOHmpoJo

Meroanueckue yka3aHus 110 BBIITOJIHEHUIO CAMOCTOSATEIIBHON
paboThI 0OyyJaronxcs. Y TBEpKAeHbI Ha 3acenannu CoBeTa KO-
Homuyeckoro gakynsrera @I'BOY BO «KyOI'Y». ITpoTokon Ne
8 o1 29 nronsa 2017 r. Pexxum nocryna:

https://www .kubsu.ru/ru/econ/metodicheskie-ukazaniya

VY4eOHO-METOINUECKUE

MaTepHabl Ui CaMOCTOSITEIbHON pabOThl OOyYaIOUIMXCS W3

4KCJIa MHBAIMJIOB U JIMI[ C OTPaHUYEHHBIMU BO3MOKHOCTSIMU 310poBbst (OB3) npenocrasistorcs
B (hopMax, aJaTUPOBAHHBIX K OTPAHUYCHUSAM UX 3/J0POBbS U BOCHPUATHS MH(DOPMAIIIH:

Jist U1 ¢ HapyIIEHUSIMH 3pCHHSL:

— B Ie4aTHOM (hopMe yBEIMUYEHHBIM HIPUPTOM;

— B (popMe PIIEKTPOHHOT'O TOKYMEHTA.

JUist U1 ¢ HapyIICHUSIMH CITyXa:

— B 1e4yaTHo# opwme,

— B (popMe AIIEKTPOHHOT'O TOKYMEHTA.
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I[JISI JIMI C HAPpYUICHUAMHU OIMMOPHO-ABUTATCIIBHOTO aIlrapara:
— B 1e4aTHo# (opme;
— B (popMe PIIEKTPOHHOT'O TIOKYMEHTA.

3. O0pa3oBaTeJIbHbIEC TEXHOJIOTHH

B yuebHOM mporiiecce no AUCHUIUIMHE « AHTIIUHUCKUM 7151 aKaJJIeMUYECKHUX LeIei» nmpume-
HSIOTCS CIIeayIole 00pa30BaTeNIbHbIE TEXHOJIOTUU U HHTEPAKTUBHBIE ()OPMBI IPOBEICHUS 3aHSI-
THUH, HalIpaBJICHHBIC HA BOBJICUEHHUE CTYCHTA B Mpolecc o0yyeHus 1no temam — “Management”,
“Presentations”, “Negotiations”, “Meetings”, “Business correspondence”, ‘“Recruitment”,
“Communication”:

Ilpakxmuueckoe 3aHamue — BKIIOYAIOLIEE YIPAKHEHUS B €T0 PA3HOBUAHOCTIX. AyAUTOp-
HbIE TPAKTUYECKHUE 3aHATHS UIPAIOT MUCKIIOYUTEIHHO BAKHYIO POJIb B BBIPAOOTKE y CTYIEHTOB
HaBBIKOB IPUMEHEHHUS MTOJyYCHHBIX 3HAHUH JUIs pEIIeHUs MPAKTUUECKUX 3a/1a4 B MPOIECCE COB-
MECTHOM JesITeTbHOCTH C MPENOaBaTEIeM.

Ilpakxmuueckoe 3a0anue — IPUMEPBI, KOTOPBIE MPAKTHUECKU Pa30oUparoTcs ¢ MO3UIHUI Teo-
pHH, IPEJCTaBICHHON paHee Ha 3aHATHU. Kak mpaBuio, OCHOBHOE BHUMaHUE yzenseTcs Gpopmu-
POBaHUIO KOHKPETHBIX YMEHUI, HABBIKOB, UTO U ONPEACISACT COJIEpKAHUE AEATEIbHOCTH CTY/ICH-
TOB — PELICHUE 33134, ABISIOMIUXCS MPEINOCHUTKON MPaBUIBLHOTO MBIIIJICHUS U PEYH.

Ananumuyeckuii 0630p — POLIECC NEPepadOTKH M U3TOKEHUS B MUCHbMEHHON (hopme MH-
¢dbopmanuu, npencraBieHHON B craThe. COCTOUT U3 3-X 3TAroB:

1. UTeHne MCXOTHOTO TEKCTa U €T0 aHAU3.

2. Pa30uBKa TeKcTa Ha OTHENIbHbBIE CMBICIIOBBIE (DPArMEHTHI C LENbI0 U3BJICYCHHUS OCHOB-
HOW ¥ He0OXOAMMO HH(pOpPMAIMK KaXI0TO U3 HUX.

3. CBepThIBaHHE, COKpaleHne, 0000IIeHNne, KOMIIPECCUs BbIIEJICHHOW OCHOBHOM (pakTo-
JIOrHYecKoi HHpopManuu u opopmieHne TekcTa pedepara B COOTBETCTBUU C MIPECTABICHHBIMH
MHCTPYKIHUSMHU.

Ketic - co3naeT nuHaMHYHBIC OPraHU3AIMOHHBIE MOJICIM U MOTUBHUPYET yUallluXcs pemaTh
npodeCCHOHATBHBIC 31241 TOCPEICTBOM U3yUEHHBIX S3bIKOBBIX KOHCTPYKILIUH.

JUis nui ¢ orpaHMYEHHBIMH BO3MOXHOCTSIMH 30POBBSI IIPEIYCMOTpPEHA OpraHHU3alus
KOHCYJIbTallU! C UCIIOJIb30BAaHUEM ICKTPOHHOMN IIOYTHI.

4. OneHo4YHbIe CPeACTBA ISl TEKYILIEero KOHTPOJIsl YCIIeBAeMOCTH H IIPOMEKYTOYHOM
aTTecTaluu

4.1 ®oHJ OLIECHOYHBIX CPECTB ISl POBeICHNUs TeKYlIeil aTTecCTAlNU
[MpakTuyeckue 3aaHus

Memoouueckue ykasanus.:

[ToaroToBKa K NPaKTUYECKUM 3aHATHUSAM IPEACTaBIsIET COO0H BHIIOIHEHUE JIEKCUKO-TPaM-
MaTHYECKUX YIPAKHEHUH U paboTy ¢ TEKCTaMH MOCPEACTBOM yUEOHBIX MOCOOMI, COCTaBICHHUE
TEPMUHOJIOTHUECKOTO CIIOBaps. B TepMUHONIOTHYECKHIA CIOBaph BKIIIOYAIOTCS BCE HOBBIE Tep-
MUHBI, COJIEpKaHNUE KOTOPBIX TPeOyeT TOJIKOBAHUS C MO3UIMNA H3y4aeMOW TUCIMIUIMHEL. ToIKO-
BaHUS TEPMUHOB JAIOTCS C UCIOJIB30BaHUEM HAYYHO JOCTOBEPHBIX MCTOUYHUKOB (CIOBapeH, H-
LUMKJIONEUH, CIPABOYHUKOB).
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IIpakmuueckoe 3a0anue 1

Yacmo 1
«Discussiony

Beimonuute ynpaxkuenus 1, 2 Ha ctp. 14 yuebnuka G. BrookHart, Business Benchmark.
Advanced. Student's Book. BULATS Edition. Cambridge University Press 2007 u ipeacTaBbTe
pEe3yJbTaThl IPENOIaBaTEIIO.

Yacms 2
“Reading and listening”

[TpounTaiite TekcT «Richard Branson Leader of Virgin» na ctp. 14 u BBIIOTHUTE yIpax-
Henus 1, 2, 3 Ha ctp. 14-16 yuebnuka G. BrookHart, Business Benchmark. Advanced. Student's
Book. BULATS Edition. Cambridge University Press 2007 n npeIcTaBbTe pe3yibTaThl MPeroia-
BaTEJIIO.

[Tpocnymaiite ayanozanuck 03, 04 1 BEIOTHUTE yHpaxXHeHUs Ha cTp. 16-17 yueOnuka G.
BrookHart, Business Benchmark. Advanced. Student's Book. BULATS Edition. Cambridge Uni-
versity Press 2007 n 3anuch «Interview with a CEO», BeinonHuTe ynpaxxHeHus Ha ctp. 109 yue6-
uuka Emmerson P. Business English Handbook: Advanced. McMillain 2007 u npencraBbTe pe-
3yJIbTAaThI TIPETIOIaBATEIIIO.

Yacms 3
“Language Practice”

N3zyuute nexcuky no teme “Leaders and managers” Ha cTp. 14 u o Teme “Managing peo-
ple” Ha ctp. 18-19, Beimonuute ynpaxuenus 4.1-4.8 ctp. 20-21 yuebuuka Emmerson P. Business
English Handbook: Advanced. McMillain 2007, npeactaBbTe pe3yabTaThl IPETOIaBATEINIO.

[Tpopaboraiite rpammarudeckyio Temy Present tenses (Present Simple-Present Continu-
ous) Ha cTp. 10-11 u BemonHUTE ynpaxkuenus 1-5 na crp. 12-13 yuebnuxa Paul Emmerson Busi-
ness Grammar Builder: Intermediate to Upper-Intermediate. McMillian 2010, npeacraBbTe pe-
3yJIbTaTHl IPEMOAABATEINIO.

Kpumepuu oyenxu npaxmuyeckux 3a0anuii:

1. ®opma: JJIOTHYHOCTD U CBSI3HOCTH BHICKA3bIBAHMS 10 33JaHHOH TeMe.

2. CopneprxkaHue: MOJHOTA U 3aBEPLUICHHOCTb B BBIOJHEHUU JIEKCHKO-TPaMMaTHYECKUX
YIPpaKHECHUM.

3. SI3bIKOBBIC HaBBIKU: IPAMMATHUECKU MPABUIBHO MOCTPOCHHBIC MPEJIOKEHHS; Ipa-
BUJIBHBIN BBIOOP JIGKCHKH; TPAaMMAaTHYECKOE U JIEKCUYECKOe pa3HoOOpasue.

- OLIEHKA «OMIUYHOY BBICTABIISCTCS CTYACHTY, €CIIU: JIOTHYHO, CBSI3HO M TIOJHO JTAeTCs OT-
BET Ha BOIPOC; MPAaBUIBHO (YMECTHO M JOCTATOYHO) MCHOJIB3YIOTCS pazHOOOpa3HbIE CpeicTBa
JIMHTBUCTUYECKON CBSI3U; HE JIOIMYCKAIOTCS OMIMOKH, CKAXKAIONIUE CMBICH, JOMYCKaeTCs 10 2-X
rpaMMaTHYECKHX, O 2-X JEKCHUYECKHUX, 10 2-X CTHJIMCTHYECKUX OIIMOOK B paMKaxX M3yueHHBIX
NIPaBUI;

- OLIEHKA «XOpOoui0» BBICTABISIETCS CTYACHTY, €CIIH: JIOTHYHO, CBSI3HO, HO HEJJOCTATOYHO
MIOJTHO PacKpPbIBAETCs JAeTCs OTBET Ha BOIPOC; YMECTHO UCIIONIB3YIOTCS Pa3HOOOPa3HbIE CPEACTBA
CBSI3U; JIOMyCKaeTcs | CMBICIOBAas HETOYHOCTb, J0 3-X TPAMMATHYECKUX, 10 4-X JIEKCUYECKUX, 10
3-X CTHJIMCTHYECKHUX OLUIHMOOK B paMKaX U3yueHHBIX MPABUI,;

- OIICHKA «)006/1em80pumebHoY BBICTABIISIETCS CTYJICHTY, €CJIM OTBET Ha BOIPOC JaH He-
MIOJTHO / HETOCTATOYHO JIOTMYHO (yOeAUTENBbHO) HITH HEMOCIIEI0BATEIbHO; HEIOCTATOYHO UCIIOIb-
3YIOTCSI CPEJICTBA CBSI3U; MMEETCSI XOTsI OBl OZIHA Tpy0ast CMBICIIOBAs OIMOKa, 10 4-X rpaMMaTHye-
CKUX, /10 4-TH JIEKCUYECKHX, /10 3-X CTHJIMCTHUECKUX OIIUOOK B paMKaxX W3y4YE€HHBIX ITPABHI;
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- OIICHKA «HEeYO081emBopUmebHO» BBICTABIISETCS CTYIEHTY, €CJIH HET JIOTUYHOTO MOcCie-
JIOBATEILHOTO PACKPBITHSI TEMBI; CPEACTBA CBSI3U HE 00ECIICUUBAIOT CBI3HOCTH M3JI0KCHHS; ME-
eTcst 0oJiee IByX IpyObIX CMBICTIOBBIX OIIUOOK, OoJiee 4-X TpaMMaTHUECKUX, 0oJiee 5-TH JTeKcu4e-
CKHUX, 3-X CTHJIMCTUYECKHX OIMUOOK, KOTOPHIE MEIIAIOT IEIOCTHOMY BOCIIPHUSTHIO TOKJIA/IA.

AHanuTHYeCKHii 0030p

Memoouueckue ykasanus:

Br160op cTaThy 17151 aHATUTHYECKOTO 0030pa OCYIIECTBIISAETCS CTYACHTOM CAMOCTOSITETILHO
U3 HEJABHUX BBIITYCKOB PEKOMEHIYEMBIX aHTJIOSN3bIYHBIX KypHAJIOB. TeMaTHka OrpaHUYMBaACTCS
HSKOHOMHYECKOW, (PUHAHCOBOM M MONUTHUYECKOH cdepamu. AHATUTHYECKUN 0030p CTAaThU OCY-
IIECTBIISIETCS. B COOTBETCTBHH C IJIAHOM, MPEICTABICHHBIM HIKE!

— BBEJCHHWE, B KOTOPOM TMpejacTaBisercss oOmas uHopMamuum MO TeMe CTaTby,
OIMCBIBAIOTCS MPEALIECTBYIOIINE COOBITHS, 0003HaYaeTCs TIaBHast uzes;

— OCHOBHAs 4acCTh, B KOTOPOW pacKpBIBACTCS TEMa CTaTbU U MOAPOOHOCTH;

— 3aKJII0YEHHUE, COJIeprKalllee BHIBOJIBI U OLICHKY.

Hwxe mpencraBieH IUlaH W BBIPAXKECHUS, PEKOMEHIOBAHHbIC JJIsl MCIIOJIB30BAaHUS TpU
HAMTUCAaHWH aHAJTUTHYECKOTO 0030pa.

Inan u BblPAJNCEHUSA, UCNOIB3YEMbBLX 8 AHAIUMUYECKOM 0630p€

1. The title of the article:

The article is headlined ...

The headline of the article I have read is...
As the title implies the article describes ...

2. The author of the article:
The author of the article is ...
The article is written by ...

It is (was) printed in ...

It is (was) published in ...

3. The main idea of the article:

The main (basic) idea of the article is ...

The article is about...

The article deals with...

The article is devoted to...

The article touches upon...

The article focuses...

The purpose of the article is to give the reader some information about...
The aim of the article is to provide the reader with some material (data) on...

4. The contents of the article, some facts, names, figures, terms:
At the beginning of the text the author ...

The author starts by telling the reader (about, that)...
The author writes (states) that ...

According to the text ...

It is specially noted that ...

A mention should be made ...

It is spoken in detail ...

... 1s (are) noted (mentioned).

It is reported that ...

The text gives a valuable information about...

Much attention is given (paid) to ...
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The article is of great help to ...

The article is of interest to ...

It gives a detailed analysis of ...

It draws our attention to ...

The difference between the terms ...and ... should be stressed.
It should be stressed (emphasized) that ...
... 1s (are) proposed.

... 1s (are) examined.

An opinion permits...

The method proposed...

At the end...

In conclusion...

5. Your personal opinion (only for rendering done for educational purpose):
As for me (personally) ...

What concerns me personally ...

To my mind ...

In my opinion ...

As far as [ have come to understand ...

I consider (think) that ...

6. Some useful connectors to arrange the passages properly:
further / also / in addition

finally /on the whole

as started above

in other words

however

on the one hand / on the other hand
thus / therefore / consequently / hence
in all respects

as opposed to

in particular

7. In the process of a rendering creating a number of clichés are generally used:
These clichés can be divided into the following groups

Clichés concerning the general topic:
The text deals with ...
The chapter discusses an important problem of...

Clichés concentrating upon the main idea:
The author emphasizes (outlines) the idea of...
The main idea of the text is...

The author believes ... / points out that...

Clichés summarizing upon the topic:

At the end of the article...

The author comes to the conclusion...

On the reading the article we realize the fact that. ..
In conclusion, the article reads...

To sum up...
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JUis ycrienmHoro BBIOJIHEHUS! JAHHOTO 33JaHHs HEOOXOAUMO BBIPAOOTaTh CIIOCOOHOCTD
KOHIICHTPUPOBATHCS HAa OCHOBHOM HH(pOpMAIMM M OTMETaTh MAaJO03HAYMMBIE MOAPOOHOCTH.
@DaKThl TOJKHBI M3J1araThCs B BUJIE YTBEPKICHHUM C OTCBUIKOW K TEKCTY. JlaHHBIA BUJ 3aJaHUS
OTJINYAET HUCIIOIb30BAHUE PEUEBBIX KIIMILE U CPEIACTB JIOTMUYECKOM CBSI3U, PABHO KaK U BBOJHBIX
rIaroyioB (introductory wnu reporting verbs), IO3BOJSIIOIIUMX TOYHEE M JIAKOHUYHEH mepenarb
CMBICJI IPOYUTAHHOTIO.

AHanuTHYeCKuil 0030p MpEACTaBIseTCS B BUJAE MEYATHOM PELeH3UH, ¢ MPUI0KEHHBIM
TEKCTOM aHaNu3upyemMoi cratei. Boimomnnsercs B oobeme 250 cinoB, mpudt Times New Roman,
Kernb 14.

Ananumuyeckuii 0630p 1

BriGepure u npounTaiite cTaThio U3 nocieaHero Homepa xxypHana « The Economisty. IIpo-
aHATM3UPYHITE CTAThIO U HAMUIINTE aHAIUTHYECKUi 0030p. [IpeacTaBpTe pe3ynbTaThl Mpenoaa-
BAaTEJIIO B BUJIC HAIEYAaTAHHOTO TEKCTA U MPUIIOKUTE TEKCT aHATTM3UPYEMOH CTaThH.

Kpumepuu oyenxu anarumuueckoeo obsopa:

Dopma:

— JIeJICHUE TEKCTa Ha BBEJCHHUE, OCHOBHYIO YaCTh U 3aKJIIOYCHMUE;

— JIOTWYHBIN U IOHATHBIN IIEPEX0] OT OJHOU YaCTH K JAPYroH, a TaKKe BHYTPH 4acTeul ¢
HCIIOJIb30BAHUEM COOTBETCTBYIOIIUX SI3BIKOBBIX CPEJCTB CBS3U.

Cooepoicanue:

— 0003HaYeHNe TVIABHON HUIEH CTATbH BO BBOIHOM YaCTH;

— PpAacCKpbITUE OCHOBHBIX IIOJIO)KCHMM  CTaTbU  4Yepe3 CHUCTEMY  apryMEHTOB,
MOJIKPEIUICHHBIX (PaKTamu, MpUMepaMu U T. 11.);

— HaJIM4Yue BBIBOJOB, COOTBETCTBYIOIIUX TE3UCY U COAEPIKAHUIO OCHOBHOM YaCTH.

A3vikogvle HaBbIKU:

— rpaMMaTUYEeCKU NMPABUIIbHO OCTPOEHHBIEC MPE/I0KEHNUS;

— MpPaBWIbHBIN BBIOOP JICKCHKH;

— TpaMMaTH4ECKOe U JIEKCHYEeCKOe pazHooOpasue;

— CTWJIHCTUYECKOE COOTBETCTBUE (PELIEH3UPOBAHHE).

- OLICHKA «OMJIUYHOY BBICTABIIAETCS CTYJEHTY, €CIIU:

a) BO BBEJICHHH YE€TKO 0003HAUEHA IIaBHAs MJIesl CTaThH, KPATKO M3JI0KEHBI COOBITHS, TO-
BJIUSIBLINE HAa HAIIUCAaHHUE CTaThU;

0) B OCHOBHOM 4acTH JIOTUYHO, CBSA3HO U MOJTHO PACKPBIBACTCSI OCHOBHAS UJES CTAaThH;

B) 3aKJIIOUEHUE COJAEPKUT BBIBOJBI, JOTMYHO BBITEKAIOIINE U3 COACPKAHHUSI OCHOBHOM Ya-
CTH;

I') IPaBUJIBHO (YMECTHO U I0CTaTOYHO) UCIIONB3YIOTCA Pa3HOOOPa3HbIE CPEJICTBA CBA3H;

1) HE IOITYCKAIOTCs OIIMOKH, NCKaKAIOIIUE CMBICI, IOIYCKAEeTCA 10 2-X TPaMMaTHYECKUX,
10 2-X JIEKCUYECKHX, 10 2-X CTHIUCTUYECKHX, 10 2-X opdorpaduyeckux u 2-xX MyHKTYaI[HOHHBIX
omK0OOK B paMKaX U3y4eHHBIX IIPABUIT,

- OLIEHKA «XOpOoui0» BBICTABISETCS CTYACHTY, €CIIH:

a) BO BBEJICHUU YETKO 0003HAYCHA TJIaBHAS WIS CTaThU, BKPATIIE OMUCAHBI COOBITHS, TTO-
BIMSBIIYC HA HAIIMCAHUE CTAThH;

0) B OCHOBHOI YaCTH JIOTUYHO, CBSI3HO, HO HEJIOCTATOYHO TIOJTHO PACKPHIBACTCS OCHOBHAS
WIS CTaThU,

B) 3aKJIIOYEHUE COACPIKUT BBIBObI, JOTUYHO BBITEKAIOIIME U3 COJIEPKaHUSI OCHOBHOM ya-
CTH;

T') YMECTHO UCTIONB3YIOTCS pa3HOOOpa3HbIE CPEACTBA CBS3H;

5) nomyckaetcsi 1 cMBICIOBasi HETOYHOCTb, 10 3-X TPAMMAaTUYECKHUX, J10 4-X JIGKCUUYECKUX,
70 3-X CTUJIMCTUYECKUX, 10 3-X opdorpadudeckux u 10 4-X MyHKTYaI[MOHHBIX OITHOOK B paMKax
M3YUYEHHBIX MTPaBUI;
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- OLIEHKA «V006/1em80pUmenbHO» BICTABIISETCS CTYAEHTY, €CIIH:

a) BO BBEJICHHUH TJIaBHAs U/Ies CTaThU 0003HAaUE€HA HEYETKO MM HE OIMCAHBI COOBITHS, TO-
BJIMSIBILIME HA HAIMCAHUE CTaTbU;

0) B OCHOBHOI1 YacTH OCHOBHAs UJES CTaTbU PACKPBHIBACTCS HEJOCTATOUYHO JIOTHYHO U TO-
CIJIeZIOBATEINBHO;

B) 3aKJIIOUEHHE, BBIBOBI HE IOJHOCTHIO COOTBETCTBYIOT CO/IEP)KaHUIO OCHOBHOM YacTu;

T') HEJIOCTaTOYHO UCTIONB3YIOTCS CPE/ICTBA CBSI3H;

1) UMeeTCs XOTsI OblI OJJHA Tpy0Oast CMbICTIOBas OMMOKA, 10 4-X TpaMMaTHYECKUX, 0 4-TH
JIEKCHUUYECKUX, 710 3-X CTUIIMCTUYECKHX, 10 5-TH opporpapuueckux U 5-Tu MyHKTyallMOHHBIX OIIHU-
00K B paMKax M3Y4YEeHHBIX MPaBUII;

- OLICHKA «HeYy0061emB8OpUmMebHo» BBICTABIISETCS CTYICHTY, €CIIU:

a) BO BBEJICHMH OTCYTCTBYET YKa3aHUE HAa OCHOBHYIO UJICIO CTaThU, HE OIMCAHbBI COOBITHS,
MOBIUSIBIINE HA HATICAHUE CTAThH;

0) B OCHOBHOH 4acTH HET JJOTHYHOT'O IOCIIEA0BATEILHOTO PACKPHITHS OCHOBHOM MEH CTa-
TBHU,

B) BBIBOJIbI HE COOTBETCTBYIOT OCHOBHOM 4acTu;

T') CPEICTBA CBSA3U HE 00ECTICUNBAIOT CBI3HOCTD M3JI0KEHUS;

1) uMeeTcs Oosiee IBYX rpyObIX CMBICIOBBIX OIIMOOK, OoJiee 4-X rpaMMaTHYECKuX, Ooee
5-TH JIEKCUYECKHX, 3-X CTHJIMCTUYECKHUX, 5-TU opdorpapuuecKkux 1 MyHKTYyallMOHHBIX OMINOOK,
KOTOpPbIE MEIIAIOT [EIOCTHOMY BOCHPHUSATHIO PELICH3HH.

Keilichbl

Memoouueckue ykasanus.:

OCHOBHOI 1IETIBIO KEHCOB MO KypCY « AHTIIMICKUINA TSI AETIOBBIX LIeJIei» sBIseTcs GopMHu-
poBaHue MPo(heCcCHOHATBHBIX Ka4eCTB Y CTYAEHTOB MTOCPEICTBOM MOTPY>KEHUS B CMOJICIIMPOBAH-
HYIO CHTYyallll0, MAaKCHUMAJIbHO MPUOIMKEHHYIO K pealbHbIM YCIOBHSM (DYHKIMOHUPOBAHUS B
npoeCCUOHATBLHON IEATEIbHOCTH.

Bosnee Toro, rpynmnoBas paboTa mo3BoJsieT 0OMEHUBATHCS 3HAHUSAMU, Pa3BUBACT HABBIKU
COTPYAHMUYECTBA U TIOMOTAET BhIpabaThIBATh MPABUILHOE BUICHUE PELICHUS IPO(ECCHOHATBHBIX
3a1a4. JJoCcTHKEHUE LEIu MPOUCXOAUT IIyTEM NPUHSATHUSA IPYIIIOBBIX U UHAUBUAYAJIBHBIX PEILe-
HUU [TOCPEICTBOM COINIACOBAHMSI PA3JIMYHBIX MHEHHUM U TOCTHKEHUS KOMIIPOMHUCCA.

Keric 1

Brimonnute ynpaxkuenus pasaena Case-study ‘Olvea Brasil’: ymp. 1-6, ctp. 54-55 yue6-
uuka The Business. Advanced Student's Book. McMillan 2013. TlpeactaBbTe pe3ynbTaThl MpPero-
JIaBaTeINo.

Kpumepuu oyenxu:

1. ®opma:

— SICHOCTB, YETKOCTb H3JIOKCHUS;

— JIOTWYHAs apTryMEHTAIHS.

2. ConepxaHue:

— COOTBETCTBHE 3aJIaHHOM TeMe;

— HaJMYKE BHIBOJIOB, OTPAXKAIOIIUX PEUICHUE TIOCTABICHHOMN 3a/1a4H.

3. S3BIKOBBIE HABBIKU:
— TpaMMaTHYECKH MPABUIHLHO MOCTPOCHHBIC MPEITOKEHUS;
— MpPaBWIbHBIN BBIOOP JIGKCHKH;

— TpaMMaTHYeCKOE U JIGKCHUECKOe pasHooOpa3ue.

a) OLIEHKA «OMAUYHO» BBICTABIISIETCS CTYJIEHTY, ECIIN:
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- BHOCATCS NPEAJIOKEHUS JUIsl pELIEHHsI IOCTAaBICHHOMN 3a/1a4M, MO3ULIUS YETKO apryMeEH-
TUPOBaHa,

- BBIBO/IBI JIOTUYHBI U CBSI3HO U3JI0KEHBI;
- YMECTHO UCTIONB3YIOTCSl pa3HOOOpa3HbIe CPEACTBA CBSI3H;
- BBICKa3bIBaHUS TPAMOTHO O()OPMIICHBI;

0) OLICHKA «XOpOui0» BBICTABIISETCS CTYIEHTY, ECIIH:

- BHOCATCS NPEAJIOKEHUS JUIsl pELIEHHsI TIOCTAaBICHHOMN 3a/1a4M, O3ULIUS YETKO apryMEH-
TUPOBaHa,

- BBIBO/IBI JIOTUYHBI U CBSI3HO U3JI0KEHBI;
- YMECTHO UCTIONB3YIOTCSl pa3HOOOpa3HbIe CPEACTBA CBSI3H;
- JIOITyCKAIOTCS HEMHOTOUMCIIEHHBIE OLTHMOKH, HE MCKAKAIOIIIE CMBICI BHICKA3bIBAHUS;

B) OLIEHKA «)006/1€mME80pUMenbHO0» BHICTABIISIETCS CTYIEHTY, €CIIH:

- apryMEHThI CTpaTeruy, BEIOPAHHOM IS pelieHHsl MOCTAaBICHHOM 3a/1aun, 0003HaYeHbI
HEYETKO WIM HENOCIEA0BATENIBHO;

- IOy CKAIOTCS OLIMOKH, 3aTPyAHSIOUINE BOCTIPHITHE;
T') OLIEHKA «Hey0061em80pumenbHo» BbICTABISIETCS CTYACHTY, €CITH:

- OTCYTCTBYET ApT'yYMEHTHPOBAHHOE U3JI0KEHNUE CBOEH MO3ULIMKU WJIM HE BHOCATCS IPEIIO-
JKEHUS TI0 3aJJaHHOM TeMe;

- OTCYTCTBYCT CBA3HOCTDH U3JIOKCHUS
- BBICKA3bIBaAHU HCJIOTMYHBI 3a CHCT MHOTOYUCIICHHBIX PA3HOIIJIAHOBBIX OH_II/I6OK, KOTO-
PbIC MCHIAKOT TEJIOCTHOMY BOCIIPUATHIO.

4.2 ®oHJ OLICHOYHBIX CPEACTB VI MPOBeIeHNs MPOMEKYTOYHOM ATTeCTAMI

Bonpocwl k sx3ameny

1. Leadership styles. Great leaders and great managers.

2. Empowerment. Richard Branson’s leadership style.

3. Techniques used to get the most of your staff. Typical mistakes leaders and managers
can make.
. Skills and qualities which are essential for leaders and managers. Management Styles.
5. Managing Conflict. Decision-Making Process.
6. Models for management and conflict styles. Assertiveness techniques.
7
8

B~

. Operations Management. Issues on project management. Managing a project schedule.
. Objectives of Meetings. Teleconferencing.
9. Types of presentation. Reasons for giving a presentation, objectives, structure.
10. Tips for an effective presentation. Making impact in presentations.
11. Writing presentation slides. Dealing with difficult situations — ‘thinking on your feet’.
Networking.
12. Presentations: Techniques to keep the public interested. Voice impact in presentations.
Visual impact in presentations.
13. Visuals. An impact pausation can have on the effusiveness of your talk.
14. Presentations: Using visuals in a presentation. Describing and commenting on visuals.
Body language. Voice and visual impact.
15. Giving feedback on a presentation. How to command attention.
16. Analyzing the voice in presentations. Voicemail. Giving information in different ways.
17. Globalization and economic policy.
18. Negotiations 1: types of negotiations, bargaining, preparing to negotiate, negotiating
styles, negotiating scenario, negotiating issues, hard bargaining. Negotiating your office lease.

19. Negotiations 2: Win-win negotiations. Probing. Proposals and Counter-proposals.
Trade-offs.
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20. Negotiating a deal. Bargaining. Negotiating a tricky situation. Behavior in negotia-
tions. Disagreeing diplomatically.

21. Negotiations 3: Confrontations. Confrontational negotiating tactics. Dealing with
problems. Reaching agreement. Deadlocks and mediators.

22.

Agreements and contracts. Checking the deal. Sales negotiations. Probing and making

concessions. Sales negotiations.

23.
24.
25.
26.
27.
28.

Types of meetings. The role of the chairperson. Charing a meeting.

Opening the Meeting. Inviting people to speak. Making your point.

Chairing skills — problem-solving. Managing meetings.

Discussions and arguments. Agreeing — disagreeing.

Brainstorming and creativity. Brainstorming techniques.

Meetings 3: Discussion techniques: hedging, checking understanding, interrupting, re-

ferring back.

29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.

Reaching agreement, consensus or compromise. Concluding.

Developing an argument — linking words 1. Decision-making.

Business correspondence — style: clarity and emphasis.

E-mailing. E-mail style. Email issues.

Business correspondence — style: politeness and softening.

Writing invitations.

Business correspondence — writing paragraphs.

A proposal. A proposal for investigating the market.

An e-mail requesting a proposal. Writing a proposal.

Managing people/Human resources management.

Types of worker. Working styles. Job sharing. Time management. Job satisfaction.
Resolving conflict at a workplace. Inversions and emphasis.

Recruitment. Applying for a job. Selection procedures.

The role of leadership. Cross-cultural leadership.

CV/ Job Interview. Self-Awareness and communication. Behavioral competencies and

setting goals.

44,
45.
46.
47.

Social English and cultural awareness.

Expanding abroad, expansion strategy. Supervising overseas subsidiaries.

Free-Trade and Multinationals. Free Trade organizations.

Developing an argument — linking words 2. Roles in a team. Forming new words —

blending, combining.

48.
49.
50.

Developing an argument — linking words 3.
Teamwork. Transnational teams.
Planning for the future.

Obpaszey bunrema K K3aMmeHy

denepanbHOE rOCYAapCTBEHHOE OOKETHOE 00pa30BaTEIbHOE
YUpEkKJACHUE BBICIIEr0 00pa30BaHUsA
«KybaHckuii rocy1apCTBEHHBIM YHUBEPCUTET

Hanpasnenue 38.04.01 «DxoHOMMKa»
Maructepckas nporpamma «Economics and Management»
Kadenpa mapkeTusra u ToproBoro jaesna
Jucrunimmaa « AHTITUACKHAN S3BIK IS ICIOBEIX ICIICH)

BK3AMEHAILIMOHHBII BUJIET Nel

1. Leadership styles. Great leaders and great managers.
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2. Planning for the future.
3. Read and render the given article.

3aBeayromuii kadeapoi,
K. 9. H., JIOICHT A. H. Kocreuxui
(moznmck)

Kpumepuu OYEHKU meopemu4decKux 60npocos IK3amMeHayuoOrRHoc0 ounema:

1. dopma: TOTUIHOCTH U CBSI3HOCTH U3JI0KEHUS.

2. CopaepkaHue: COOTBETCTBHE TEME.

3. SI3bIKOBBIC HABBIKH:

— TpaMMaTHYECKH MPABUIHLHO MOCTPOCHHBIC MPETIOKEHUS;
— MpPaBWIbHBII BBIOOD JIGKCHKH;

— TpaMMaTHYeCKOE U JICKCHUECKOe pasHooOpasue.

a) OLICHKA «OMJIUYHO)» BBICTABISETCS CTYICHTY, €CIIU:

- JIOTUYHO, CBSI3HO U IIOJIHO J1a€TCsl OTBET HA BOIPOC;

- IPaBUJIBHO (YMECTHO U 10CTAaTOYHO) UCIOIb3YKOTCS pa3HOOOpa3HbIe CPENICTBA CBSA3H;

- HE JIOIYCKAIOTCs OIIMOKH, UCKAXKAIOIINE CMBICH, OMyCKAeTCs A0 2-X TpaMMaTHYECKHX,
10 2-X JEKCHYECKHX, 10 2-X CTUIMCTHYECKUX OIMOOK B paMKax M3Y4YEHHBIX MPaBHI;

0) OILIEHKA «XOpOoui0» BBICTABIIACTCS CTYJCHTY, €CIIH:

- JIOTUYHO, CBSI3HO, HO HEIOCTATOYHO MOJIHO PACKPBIBAETCSI OTBET HA BOIPOC;

- YMECTHO UCTIONB3YIOTCS Pa3HOOOpa3HbIE CPEACTBA CBSI3H;

- goryckaetcsi | cMbICIOBasi HETOYHOCTD, /10 3-X TPaMMAaTUYECKHX, 10 4-X JIEKCUYECKUX,
70 3-X CTHITUCTHYECKHUX OLTMOOK B paMKaX M3YYCHHBIX MMPABUIT,

B) OLICHKA «)006/1emME8OpUmMeibH0» BRICTABISIETCS CTYICHTY, €CIIH:

- OTBET Ha BOIPOC JaH HEMOJIHO / HEIOCTATOYHO JIOTUYHO (YOSIUTENHHO) UITH HEMOCIIE0-
BaTEJILHO;

- HEJIOCTaTOYHO HCIIOJIB3YIOTCSI CPEICTBA CBSI3H;

- UMeeTcsl XOTs Obl 0jIHa TpyOasi cMbIcIOBas omuOKa, 10 4-X rpaMMaTHYECKUX, 10 4-TH
JMEKCUYIECKUX, 10 3-X CTUIUCTHYECKHUX OITMOOK B paMKaX M3YYCHHBIX MPABUIT,

T') OLEHKA «HEeyO0081emBEOpUmMenbHO» BEICTABIIETCS CTYIEHTY, €CIIH:

- HET JIOTHYHOTO MOCJIEI0BATEIBHOTO PACKPBITHS TEMBI;

- CPEICTBA CBS3M HE 00ECICUNBAIOT CBSI3HOCTh M3JI0KEHUS;

- UMeeTcs 6oJiee AByX TpyOBIX CMBICIOBBIX OIIUOOK, Oojee 4-X rpaMMaTHYeCcKuX, Oonee
5-TH JEKCHUYECKUX, 3-X CTHIUCTUYECKHX OHIMOOK, KOTOPHIE MEIIAIOT HEJIOCTHOMY BOCIPUSATHIO
JOKJIa/1a.

Kpumepuu OYEHKU npaKmu4eCcKux 3a0aHull IK3AMEHAYUOHHO20 ounema:

1. ®opma:

- JIeJICHUE TEKCTa Ha BBEJICHUE, OCHOBHYIO YaCTh U 3aKJIIOUYCHMUE;

- JIOTUYHBIN U MOHATHBIN MEPEXO] OT OJHOM 4acTH K APYIrOH, a TaKKe BHYTPH YacCTEH C
HCIIOJIb30BAHUEM COOTBETCTBYIOIIUX SI3BIKOBBIX CPEJCTB CBS3U.

2. ConepxaHnue:

— 0003HaYeHNe TVIABHON HUIEH CTAThbH BO BBOIHOM YaCTH;
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— PpacCKpbITHE OCHOBHBIX MOJIO)KEHUI CTaThbU Yepe3 CUCTEMY apTyMEHTOB,
MOJIKPEIUICHHBIX (PaKTamu, MpUMepaMu U T. 11.);

— HaJIMYUe BBIBOJOB, COOTBETCTBYIOLIUX TE3UCY U COJEPKAHUIO OCHOBHOM YacCTH.

3. SI3bIKOBbIE HABBIKU:

— rpaMMaTUYEeCKU MPABUWIbHO NOCTPOEHHBIE MPE/I0KEHNUS;

— MpPaBWIbHBIN BBIOOP JIGKCHKH;

— TpaMMaTHYECKOE U JIEKCUYECKOoe pa3HooOpasue;

— CTWIHCTUYECKOE COOTBETCTBUE (PELIEH3UPOBAHHE).

a) OLICHKA «OMIUYHO» BBICTABIISAETCS CTYACHTY, €CIIU:

— BO BBEJICHWHU YETKO 0003HAuUCHA TJIaBHAS HJIEs CTAThU, KPATKO OMUCAHBI COOBITHS, TTO-
BIIUSIBIINE HA HATTUCAHKE CTaThU;

— B OCHOBHOM YacCTH JIOTHYHO, CBSI3HO U MOJIHO PACKPBHIBAETCSl OCHOBHAS UEs CTaThH;

— 3aKJIIOUYEHUE COACPKUT BBIBObI, JOTUYHO BBHITEKAIOUIUE U3 COACPKAHUS OCHOBHOM ya-
CTH;

— MPaBWIBHO (YMECTHO U JIOCTATOYHO) MCIIOIB3YIOTCS pa3HOOOpa3HbIC CPENICTBA CBS3H,

— He JOITyCKalTCs OMMOKH, HCKAXKAIOIINE CMBICI, JOMTYCKAETCS A0 2-X TPAMMATHYECKUX,
10 2-X JIEKCUYECKHX, 10 2-X CTHIUCTUYECKHX, 10 2-X ophorpaduyeckux u 2-xX MyHKTYaIlHOHHBIX
OIMOOK B paMKax M3yYeHHBIX MPABUJ;

0) OILIEHKA «XOpOoui0» BBICTABIISACTCS CTYJCHTY, €CIIH:

— BO BBEJICHWU YETKO 0003HAUCHA TJIaBHAS HJIES CTAThU, KPATKO OMUCAHBI COOBITHS, TIO-
BIIUSIBIINE HA HATTUCAHKE CTaThH;

— B OCHOBHOM YaCTH JIOTUYHO, CBSI3HO, HO HEJOCTATOYHO IOJIHO PACKPBIBAETCSI OCHOBHAS
ujesl CTaThu;

— 3aKJII0OUYEHUE COACPKUT BBIBObI, JOTUYHO BBHITEKAIOUIUE U3 COACPKAHUS OCHOBHOM ya-
CTH;

— YMECTHO UCTOJIB3YIOTCS pa3HOOOpa3HbIC CPENICTBA CBS3H;

— Jonmyckaercs | cMbICIOBasi HETOYHOCTb, 10 3-X TPaMMaTHYECKUX, 0 4-X JIEKCUYECKHUX,
70 3-X CTUIIMCTUYECKUX, 10 3-X opdorpadudeckux u 10 4-X MyHKTYaI[MOHHBIX OITHOOK B paMKax
W3YYCHHBIX MTPABUIL;

B) OLICHKA «)006/1emME80pUmMeibH0» BHICTABISIETCS CTYICHTY, €CIIH:

— BO BBEJECHHUH IJIaBHAA HUJ€esI CTAaThH 0003HaUYeHA HEUYETKO HMIN HE OIMMUCAHEI COOBITH, I10-
BJIMABIINE Ha HAIIUCAHUE CTATbHH;

— B OCHOBHOU YacCTH OCHOBHAS HJIes CTAThbH PACKPBIBACTCS HEAOCTATOYHO JIOTHYHO U TI0-
CJI€I0BATEILHO;

— 3aKJIFOYEHHE, BBIBOJIBI HE TIOJTHOCTHIO COOTBETCTBYIOT COJCPKAHUIO OCHOBHOW YacTH;

— HEJO0CTAaTOYHO HCIOJIb3YIOTCS CPENICTBA CBSI3H,

— HMeeTcsl XOTs Obl 0/lHa TpyOasi CMBICTIOBas OMIMOKA, 10 4-X TpaMMaTHYEeCKHUX, J0 4-X
JEKCUYIECKUX, IO 3-X CTUITUCTHYECKHUX, 10 5-TH opPorpadudecKkux v S-TH MyHKTYaIIMOHHBIX OIIH-
0OK B paMKax M3yYeHHBIX MMPABUJ;

T') OLEHKA «HEey0081emBEOpUmMenbHO» BEICTABIIETCS CTYICHTY, €CIIH:

— BO BBEJCHUHU OTCYTCTBYET YKa3aHHE Ha OCHOBHYIO HICIO CTaThH, HE ONMUCAHBI COOBITHS,
MOBIUSBIINE HAa HATICAHUE CTAThH;

— B OCHOBHOM 4YaCTH HET JIOTMYHOTO, IMOCJIEI0BATEIBHOIO PACKPHITHUS OCHOBHOH uaen
CTaThu;

— BBIBOJIBI HE COOTBETCTBYIOT OCHOBHOM YacTH;

— CpeZCTBa CBSI3U HE 00ECIIEUNBAIOT CBSI3HOCTH U3JIOKEHHS;

— uMeercs Ooiiee IByX IrpyObIX CMBICTIOBBIX OIIHOOK, OoJiee 4-X rpaMMaTHYECKUX, Ooee
5-TH JIEKCUYECKHX, 3-X CTHJIMCTUYECKHUX, 5-TH opdorpapuuecKkux u MyHKTYyallMOHHBIX OIINOOK,
KOTOpPbIE MEIIAIOT [EJIOCTHOMY BOCHPHUSATHIO PELICH3HH.
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OreHOYHBIE CPEICTBA Il UHBAIMOB U JIUI C OTPAHUYCHHBIMUA BO3MOXKHOCTSIMHU 3]10pPO-
Bbsl BBIOMPAIOTCS C YUETOM UX UHIUBUAYAIBHBIX MICUX0(QU3NIECKIX OCOOCHHOCTEH.

— IIp1 HEOOXOMMOCTH MHBAJIMJIAM U JIMLIAM C OTPAHUYCHHBIMU BO3MOKHOCTSIMH 3/I0POBbS
MIPEOCTABIISACTCS IOTIOJIHUTENIFHOE BpEeMs JJIsl IOATOTOBKU OTBETA HA 3K3aMEHE;

— P TPOBEICHUH NPOLETYPHl OLICHUBAHUS PE3YIbTAaTOB 00YyUEHUS] WHBAINIOB U JIUIL C
OrpaHUYEHHBIMU BO3MOXHOCTSIMH 3/I0POBbBsI MPEAYCMATPUBAETCS UCIIOIb30BAaHUE TEXHUYECKUX
CpeACTB, HEOOXOIUMBIX UM B CBSI3M C UX UHIUBUAYAIBHBIMUA OCOOCHHOCTSIMH;

— IIpY HEOOXOAUMOCTH AJIsi 00YUAIOMIUXCSI C OTPAaHMYEHHBIMH BO3MOXKHOCTSMU 3/I0POBbS
¥ MHBAJIMJOB MpOIelypa OLCHUBAHUS PE3yJbTaTOB OOYyYEHHS IO JUCLUIUIMHE MOXKET MPOBO-
JUTHCS B HECKOJIBKO ATAIIOB.

[Tpornetypa olieHUBaHHS pe3yJIbTATOB 00yUEHHsI MHBAJIUI0B U JIUILL C OTPAHUYCHHBIMU BO3-
MO>KHOCTSIMH 3/I0POBbSI IO IUCIUILTMHE IPeAyCMaTpUBAaeT IpeA0CcTaBlIeHHE HH(pOopMaIuu B Gpop-
Max, aJalTHPOBAHHBIX K OTPAaHUYCHHUSM UX 3J0POBbS U BOCHIPUATHUS HH(DOPMAITIH:

Jist U1 ¢ HapyIIEHUSIMH 3pCHHSL:

— B Ie4aTHOI (hopMe yBEIMUYEHHBIM HIPU(TOM;

— B (popMe PIIEKTPOHHOT'O TOKYMEHTA.

JUist U1 ¢ HapyIIEHUSIMH CITyXa:

— B 1e4aTHOI opme;

— B (popMe PIIEKTPOHHOT'O TOKYMEHTA.

JUist a1 ¢ HapyIIEHUSIME OTIOPHO-JIBUTATEJILHOTO amnmapaTta:

— B 1e4aTHOI opme;

— B (popMe PIIEKTPOHHOT'O TOKYMEHTA.

S. IlepedyeHb OCHOBHO¥ M JONOJHUTEJIBHOH YU4eOHOI JIUTepaTypbl, HeOOXOAMMOM 115
OCBOCHMS THCHUIINHBI

5.1 OcHoBHas IUTEpPaTypa:

1. Talbot, Fiona How to write effective business English [Tekcr]: Excel at e-mail, social
media and all your professional communications / Fiona Talbot. - London; Philadelphia; Delhi:
KoganPage, 2016. - x, 150 p. - ISBN 978-0-7494-7555-0: 2037 p. 25 k.

2. Powell, Mark In company 3.0 [Tekct]: Upper Intermediate student's book / Mark pow-
ell, John Allison. - London: Macmillan, 2017. - 158 p.: ill. - ISBN 978-0-230-45535-1: 3748 p. 54
K.

5.2 lonotHuTEIBHAS IMTEPATYPA:

1. Comfort, Jeremy Effective telephoning: [practical, video-based course for professional
people] [Dnekrponnstit pecypc]: DVD video / Jeremy Comfort, Derek Utley. - [Oxford]: Oxford
University Press, 2005. - 1 anektpoHn. ont. quck (CD-ROM): (35 min.). - (Oxford Business English
skills. Oxford English video). - ISBN 0194595463: 1178 p.

2. Oxford business English dictionary [Tekcr]: for learners of English / edited by Dilys
Parkinson; assisted by Joseph Noble. - [Oxford]: Oxford University Press, 2005. - viii, 616 pp. -
ISBN 0194315843: 650 p.

3. Ellis, Mark Teaching business English [Tekct] / Mark Ellis, Christine Johnson. - Ox-
ford: Oxford University Press, 2005. - xiv, 237 pp., incl. index. - (Oxford Handbooks for Language
Teachers). - Bibliography: p.223-224. - ISBN 0194371670: 580.00.

4. Trappe, Tonya Intelligent Business: intermediate business English [Tekct]: coursebook
[with Style guide] / Tonya Trappe, Graham Tullis. - [Harlow (Essex)]: Longman/Pearson Educa-
tion, 2005. - 176 pp.: ill. + Intelligent business Style guide (31 pp.). - ISBN 0582847966: 404 p.

5. Intelligent Business: intermediate business English [Qnexrpon#nslii pecypc]: coursebook
audio CD 1 / Trappe, Tullis. - s. l.: Longman/Pearson Education, 2005. - 1 35eKTpoH. ONT. AUCK
(CD-ROM). - ISBN 058284052X: 270 p. 50 k.

6. AHrnumickuil s3p1k a7 qenosoro oomenus. Hoserit kype [Teker] = English for busi-
nessmen: [yaeOHuK]: B2 1. T. 2, (1. 4, 5, 6) / . @. XKnanosa, O. E. Kyapsisuesa, H. C. [Tonosa,
M. B. CkBopuosa, C. A. IlleBenesa. - 11-e nzn. (mpoaBuHyTHIN ypoBeHs). - MockBa: [Omera-JI|:
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®dunomatuc, 2017. - 783 c. - (English). - ISBN 978-5-98111-203-4. - ISBN 978-5-98111-204-1:
1060 p. 32 k.

7. AHrmmiickuii s3bIK U1 fnenoBoro oOmenus. Hoseiii kype [Tekcr] = English for
businessmen: [yuebnuk]: B2 1. T. 1, (u. 1,2, 3) /I'. A. Aynkuna, M. B. I1aBnosa, 3. I'. Peii, A. T.
XBaneHOBa. - 11-e u3n., ucnp. - Mocksa: [Owmera-JI|: @unomaruc, 2017. - 686 c. - (English). -
ISBN 978-5-98111-203-4. - ISBN 978-5-98111-204-1: 1060 p. 32 k.

8. JlenmoBoii anrnuiickuii s36Ik [ Tekcr]: yueOHOE ocobue Mt obydaromuxcs B By3ax / T.
A. Kapnosa, A. C. Bockosckas, E. C. 3akuposa, JI. I1. [lunenko. - Mocksa: KHOPYC, 2017. -
129 c.: un. - (bakanaBpuat u Maructparypa). - bubnuorp.: c. 127-129. - ISBN 978-5-406-05858-
9:487 p. 55 k.

5.3. Ilepuoanyeckue M31aHNA:
1. "The Economist".

2. "The Financial Times".

3. "The Guardian".

6. Ilepeyennb pecypcoB MHGOPMAIMOHHO-TEJIEKOMMYHMKANMOHHON ceTn «WHTep-
HeT», HeOOXOAMMBIX /I OCBOEHHUSI IUCIIUTLTHHBI
. http://www.economist.com/
. http://www.foxbusiness.com/index.html
. http://news.bbc.co.uk/2/hi/business/economy/default.stm
. http://www.reuters.com/finance
. http://www.londonstockexchange.com/en-gb/pricesnews/marketnews/

DA W=

7. MeToau4yeckne yKazaHus 1 00y4AOUIUXCS 110 OCBOECHHUIO TUCIHUILIMHBI

Kypc «AHrnuickuil njst JenoBbIX LeNiei» SBISEeTCS OQHOW U3 3JIEKTUBHBIX TUCLUILIUH,
M3y4aeMbIX Ha SKOHOMHYECKOM (hakynpTeTe. Ha mpakTHUecKux 3aHSATHSIX CTYIACHTHI TPEHHPY-
I0TCS B MCTIOJIB30BAaHUM AHTJIMKACKOTO S3bIKa B MPOQPECCHOHATBHON M MMO3HABATEIBHOMN JIEATENb-
HOCTH, & TaKXKe /ISl MEeXKJIMIHOCTHOTO o0meHus. B mporiecce o0y4ueHus 00bIioe BHUMAaHUE Ye-
JISIETCSl UHTEPAKTUBHBIM METOAaM, T. €. (GOPMUPOBAHHUIO YMEHHI CTYJECHTOB UCIOIh30BaTh UHO-
CTpaHHBIH A3BIK JJIs PELICHUH 3a/1a4 B podecCHOHATBHOU cdepe.

CamocTrosaTenbHas paboTa CTyACHTOB (MHIWUBUAYaTbHAs, TPYMIOBAasi) SBISETCS BaXKHOM
YacThIO B paMKax JAHHOTO Kypca, OCYIIECTBIISIETCS IO/l PyKOBOACTBOM MPETOJaBATENs U MPOTE-
KaeT B (hopMe JIeJIOBOTO B3aUMOJICHCTBUS: CTYACHT MOJTy4YaeT HEMOCPEACTBEHHBIC YKa3aHUs, pe-
KOMEHIAINH MPETNoIaBaTessi 00 OpraHU3aIui CaMOCTOSTEILHOM AeSITEFHOCTH, a ITPEToaBaTellb
BBITIONHSET (DYHKIIMIO YIIPABJICHUS Yepe3 YUeT, KOHTPOIb U KOPPEKIUIO OMTMOOYHBIX JACHCTBHIA.
CBoe BHeITHEE BBIPAXKECHHE COJEPIKAHUE CAMOCTOSTENILHOM PabOTHI CTYIEHTOB HAXOAMUT BO BCEX
OpraHM3aIMOHHBIX (opMax yueOHON BHEAYJUTOPHOU IEATEIHHOCTH, B XOAEC CAMOCTOSTEIILHOTO
BBITIOJTHEHUS Pa3IMYHBIX 33IaHUM, B TOM YUCJIC U UHIUBUAYaTIbHOU PabOThI CTYIEHTOB C HHTEP-
aKTUBHBIMH VIHTEpHET- pecypcamu.

BreayauropHas caMocTosiTeNbHAs paboTa OCYIIECTBISIETCS B CIASAYIONNX (hopMax:

- MOJrOTOBKA K MPAKTUYECKUM 3aHSATHUSM;

- paboTa ¢ MepruoNYeCKIUMH U3IaHUSIMU;

- MMOJrOTOBKA JIOKJIAJI0B IO TeME (B BHUJIE€ MPE3CHTALIHH).

[ToAroToBKa K MPaKTUYECKUM 3aHSATHUSIM MIPEICTABISAET COOOM BBIITOIHEHUE JIEKCUKO-TPaM-
MaTHYECKUX YIPAKHEHUH U paboTy ¢ TEKCTaMH MOCPEACTBOM yUEOHBIX MOCOOMI, COCTaBICHHE
TEPMUHOJIOTHYECKOTO CJIOBaps. B TepMHHOIOTHYECKHI CIOBaph BKJIIOYAIOTCS BCE HOBBIE TEp-
MUHBI, COACPKAHNE KOTOPHIX TPeOYyeT TOJKOBAHUS C TIO3HIIMIA U3y4yaeMOU TUCIUTUTHHEL. ToKo-
BaHMS TEPMUHOB JAlOTCS C MCIOJb30BaHUEM HAYYHO JIOCTOBEPHBIX UCTOYHUKOB (CIOBapel, 3H-
LUMKJIONEUH, CIPABOYHUKOB).

Pabora ¢ nepuoanyecKuMu U3TaHUSAMH MOpa3yMeBaeT MUChbMEHHBINA aHAIU3 CTAThU KO-
HOMHUYECKOM TEMAaTUKH, COCTABJICHUE CIUCKA TEPMHUHOB, UCIOJIb3YIOUIUXCS B CTaThe, YCTHYIO
MPE3CHTALNIO PE3YyJbTAaTOB aHaiMu3a cTaTbi. AHanu3 — 0,5 CTpaHUIIbl IEYATHOTO TEKCTa, periia-
MEHT — 2 MUH. Ha BBICTYIUICHHE.
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IToaroroBka npe3eHTalui NoApa3yMeBaeT O3HAKOMIICHUE C UCTOYHUKAMU TEOPETUYECKOMN
uH(pOPMAaLUU U TIOATOTOBKY YCTHOTO COOOIIEHUS 10 3aJaHHOM TeMe. TemaTrka JOKIa10B Bblaa-
ercs 3apanee. I[loAroroBka OCyIIECTBIISIETCS BO BHEAyUTOpHOE BpeMs. Ha moarorosky naercs
onHa Henens. Pe3ynbTaThl 03By4HBAIOTCS Ha 3aHATHH: (popMa IMPE3EHTALNH - YCTHBIN TOKJIAM, MH-
HUMaJIbHBINA 00beM J0KIaa — | cTpaHuIa MeYaTHOTO TEKCTa, PErJaMeHT — 7 MUH. Ha BBICTYILJIe-
HUE.

B ocBoeHuM NMCUMIUIMHBI MHBAIUAAMHU U JHULAMU C OIPAHUYEHHBIMU BO3MOXXHOCTSIMH
3JI0pOBbs OOJIBIIOE 3HAUCHHE UMEET UHUBH Iy alibHast yueOHas paboTa (KOHCYIbTAallUN) — AOIOJ-
HUTEJIbHOE Pa3bsiICHEHNE Y4eOHOr0 MaTepHara.

WunuBuayanbHble KOHCYJIBTALMU MO MPEIMETY SIBISIOTCS BaKHBIM (DakTOpoMm, crocod-
CTBYIOUIMM MHIUBUIYaTU3aIMH O0YYCHUSI U YCTAHOBJICHUIO BOCIIMTATEIFHOTO KOHTAKTa MEXKIY
IpernoiaBaTeNieM U 00yYaroluMCsl UHBAIMIOM WU JIMIIOM C OTPAaHUYCHHBIMH BO3MOXXHOCTSIMH
3I0pOBBSL.

8. llepeyenb MH(POPMALMOHHBIX TE€XHOJOTHI, HCMOIb3yeMbIX MPU OCYLIECTBJIEHUH
0o0pa30BaTeIbHOIO MpoLecca 1Mo JUCHUIIMHE

8.1 Ilepevyenb MHGOPMANMOHHBIX TEXHOJIOTHH

[Ipu npoBeneHnM 3aHATUIN MO AUCIUILIUHE PUMEHSIOTCS COBPEMEHHbIE HH(POPMALIMOH-
HBIC TCXHOJIOTHH:

1) MynbTuMeANifHbIE TEXHOJIOTHUH, JJIS YETO 3aHATHS IPOBOISATCS B Ay IUTOPHUIX, 000PY-
AOBAHHLBIX SKpPAaHOM, BUACOIIPOCKTOPOM, IIEPCOHAJILHBIMU KOMITBIOTCpAMU.

2) KomnbroTepHble TEXHOJIIOTUU U IPOTPaMMHBIE TIPOTYKTHI, HEOOX0IUMBbIE Ui cOopa U
CUCTEMATHU3alu I/IH(bOpMaI_II/II/I, BBITTIOJTHCHUS TCKYIIHUX 3aﬂaHHﬁ nT.O.

HpI/I NOATOTOBKC K 3aHATUAM CTYACHT MOXKCT UCITIOJIb30BAaTh UMCIOIIIUCCS Ha Kaq)e;[pe npo-
rpaMmMHOe obecrieuenue u HTepHeT-pecypcehl.

8.2 IlepeyeHb He00XOAMMOI0 NPOrPAMMHOIO O0ecIIeYeHHsI.
Jl1g ycemHoro 0CBOEHMs! IUCLUIUIMHBI CTYACHT UCIIOJIB3YET TaKUE MporpamMmsl kKak MS

Word, MS Excel. PesynbraTsl npeacrasnser B MS Power Point.

8.3 Ilepeyenb NHGOPMALMOHHBIX CIIPABOYHBIX CHCTEM:

1. Scopus http://www.scopus.com

2. Web of Sciense http://webofscience.com @I'BY «I'TIHTH Poccuuy

3. Apxusbi HayuHbIX HcYypHAN08 Ha Poccutickou niamgopme HayyHbIX HCYPHANO8
HOUKOH. http://archive.neicon.ru

4. basvl dannvix komnanuu «Mcm Bovio Ungopmetiun Cepsucus, My

http://dlib.eastview.com

5. B/l usoamenvcmesa SpringerNature http://npg.com, http://link.springer.com,
http://'www.springerprotocols.com, http://materials.springer.com,
http://link.springer.com/search?facet-content-type=%22ReferenceWork%22, http://zbmath.org

6. Hayuonanvnas snexmponnas obubauomexa http://us6.pg/

7. HOFB eLIBRARY.RU http://www.elibrary.ru/

8. CIIC Koncynomanm Ilnioc OO0 «Daxkmop [lnocy

9. OB/] komnanuu EBSCO Publishing http://search.ebscohost.com

10.  OFC «BOOK.ruy https://www.book.ru

11.  OFC «ZNANIUM.COM» http://www.znanium.com/

12.  OFC «Ynusepcumemckas 6ubiuomexa onnatiny www.biblioclub.ru

13.  OFC «IOpatimy» http://www.biblio-online.ru

14.  OFC Uzoamenvcmea «Jlanvy http://e.lanbook.com/

15.  Dnexmpounas bubnuomexa grebennikon.ru www.grebennikon.ru

16.  Dnexmpoumnsie uzoanus komnanuu «cm Boio Hngpopmenwun Cepsucus, Mnry
http://dlib.eastview.com
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9. MarepuaJbHO-TeXHHYecKas 0a3a, HeoOXoauMas AJsl OCyLIeCTBJeHHs 00pa3oBa-
TEeJIBHOT'0 NPoLecca nNo TUCHUIINHE

JUis IpakTH4ecKuX 3aHATUH HEOOXOMM KOMIBIOTEp C YCTAHOBICHHBIMH MPOrpaMMaMu
111 BOCIIPOM3BEICHUS 3BYKOBBIX U BUACO(aIOB.

MartepuaibHO-TEXHHYECKOE 00eCTIeYeHNE TUCIIUILTAHBI
M OCHAILICHHOCTDH

Aynutopun A208H, 202A, 210H, 216H, 513A, 514A, 515A,
516A, a Taxxe ayIuTOpUH, YKOMIIJIEKTOBAaHHbIE IIPE3EHTALU-
OHHOI TEXHUKOH (IIPOEKTOpP, FIKpaH, HOYTOYK) U NMPHUKIATHBIM
nporpaMMHbIM obecrieuenreM (Microsoft Office).

Ayn., 2026J1, 2027J1, 4034J1, 4035J1, 4036J1, 5043J1, 201H,
202H, 203H, A203H

Kadenpa mapkerunra u toprosoro aena (ayza. 223, 224, 230,
236, 206A, 205H, 218H), ayn. A208H

AyauTopuH, YKOMIUIEKTOBAaHHBIE PE3EHTAMOHHON TEXHUKON
(mpoexTop, 3KpaH, HOYTOYK) M HPUKIATHBIM MPOTPAMMHBIM
obecneuenuem (Microsoft Office).

Ayn. 520A, 207H, 208H, 209H,212H, 214H, 201A,205A,
A208H, 202A, 210H, 216H, 513A, 514A, 515A, 516A, 2026J1,
2027J1, 4033J1, 4034J1, 4035J1, 4036J1, 4038JI, 4039J1, 5040J1,
5041J1, 5042J1, 5043J1, 5045J1, 5046J1, 201H, 202H, 203H,
A203H

Ne Bun pabor

1. | 3aHATHS CEMUHAPCKOTO
THTA

2. | I'pynnoBble 1 HUHIUBU-
nyajabHble KOHCYJIbTa-
1TUU

3. | Texymuii KOHTPOIIb,
MIPOMEXKYTOYHAs aTTe-
cTanus

4. | CamocrosTenbHas pa-
6ota

Kabuner 1t caMOCTOSATENIbHON pabOThl, OCHALICHHBIH KOMITb-
IOTEPHOM TEXHHUKOM C BO3MOKHOCTBIO IIOJKIIOUEHUS K CETH
«HTepHEeT», MPOrpaMMOi SKPaHHOTO yBEIUYEHUS U obdecrie-
YEHHBIN IOCTYTIOM B 3JIEKTPOHHYIO HHPOPMALMOHHO-00pa30Ba-
TEJBbHYIO Cpe/ly YHUBEPCUTETA

Ayn. 213A, 218A, 201H, 202H, 203H, A203H
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