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1 Hesn u 32124y U3yYeHHU s TUCHUINIHHBI

1.1 eab aAuCHUNINHBI

JlarHast pabouasi mporpamMma COOTBETCTBYET (erepaibHOMY rocyIapCTBEHHOMY 00pa3oBa-
TEIbHOMY CTaHIApPTy BBICIIETO MPOo(ecCHOHabHOTO 00pa30BaHUs 110 HAMPABJICHUIO MOJATIOTOB-
ku 44.04.01. «Ilemarormyeckoe oOpazoBaHue» (YPOBEHb MarucTparyphl), npoduib «Beiciiee
o0Opa3oBaHue: TeOpUs U METOUKa 00yueHHUs: H300pa3UTEILHOMY UCKYCCTBY».
O0BeM TPYIOEMKOCTH AUCHHILTUHBI «/[€T0BOI MHOCTPAHHBINA S3BIK» -- 2 3aYETHBIC CIUHUIIBI
win 72 yaca B 3 cemecTpe. YPOBEeHb MOJATOTOBKU O0Yy4aroUINXCcs COOTBETCTBYET ypoBHI0 Upper
Intermediate. On 3akperuiseT yxe MoJIy4eHHbIC paHee 3HAHUS [0 OCHOBaM JICJIONPOU3BOICTBA U
OHM3HEC-3TUKETa, CIIOCOOCTBYET JalbHEHIIeMy pa3BUTHIO HAaBBIKOB BEACHUS TeIEPOHHBIX Iepe-
TOBOPOB, COCTABIICHUS JICIIOBBIX IMHCEM, OTYETOB M PE3IOME, pa3padOTKH KOMMEPYECKHUX IMpe]-
JIO’)KEHUH, MOATOTOBKH MPE3eHTAUHN U T.I1.

Llens Kypca — 3TO pa3BUTHE U COBEPIICHCTBOBAHUE HABBIKOB JIEJIOBOM PAa3rOBOPHON peUH U
AKTHUBM3AIIMS JIEKCUYECKOTo 3amnaca. JIomKHOe MecTo B y4eOHON IporpamMme 3aHUMAeT U IpaMm-
MaTHKa, HO HE KaK CaMoIlelib, a KaK BaXXHOE CPEJICTBO CHENATh peyb MPaBUILHOU, MOHATHOU U
JTAKOHUYHOM.
3apaum IMCHUIIIUHBI.

- (hopMHUPOBATH Y CTYIEHTOB CIOCOOHOCTh OCYIIECTBIATH MPOPECCUOHANTBHYI0 KOMMYHHU-
KaIMI0 B YCTHOW M MUChbMEHHOHN (pOopMax Ha pyCCKOM M MHOCTPAHHBIX SI3BIKAX JIJISl pEUICHUs 3a-
na4 nmpodeccnoHanbHOM e TeNbHOCTH;
- pa3BUBATh CIIOCOOHOCTH OOYYAIOMIMXCS COACHCTBOBATH (POPMHUPOBAHHUIO MEKKYIBTYPHBIX JIe-
JIOBBIX CBS3€H, MPEJCTABIATH CBOIO CTPAHY Ha MEKIYHAPOIHBIX KOH(PEPEHIUAX, CUMIIO3UYMaX,
MEXTYHAPOHBIX HAYYHBIX U JICTIOBBIX MEPOIIPUSITHIX;
- pa3BUBATh CIIOCOOHOCTH K aOCTPAKTHOMY MBIIIUICHUIO, aHAIHU3Y, CHHTE3Y;
- pa3BUBaTh CIIOCOOHOCTH OOYUYAIOIIMUXCSA COBEPIICHCTBOBATh U PA3BUBATh CBOM MHTEJUICKTYallb-
HBII ¥ OOLIEKYIbTYPHBIA YPOBEHb.
TeopeTnyecknii KOMIOHEHT:
- 03HAKOMJICHHE CTYJEHTOB C HH(pOpPMAIUE MO CIEAYIOIUM MyHKTaM:
1) cocTaBieHue pe3romMe 1 CONMPOBOJAUTEIBHOTO MHCHMA,;
2) obueHue ¢ paboToaarenem;
3) nenoBasi MEPenucKa;
4) oGwenue no tenedony;
5) BeZieHHE MIEpErOBOPOB;
6) KOpIOpaTUBHAS YTHKA.
[To3HaBaTebHBIN KOMIIOHEHT:
- W3YYEHHE aHTIOSI3bIYHON TEPMUHOJIOTHH JIeJIOBOTO OOIICHHUS;
- paccMOTpeHue HanboJiee TUIMUYHBIX CUTYaIlui, KOTOPhIE MOTYT BOSHUKHYTH B MPOIIECCE JCIIO-
BOTO OOIIEHUS HA aHTTIUICKOM SI3BIKE;
- 3HAKOMCTBO c OTpaciIeBbBIMU CIIOBapsIMHU u CIIPABOYHHKAMHU
IIpakTHyEeCKMI KOMIIOHEHT:
- COBEPIICHCTBOBAaHUE KOMMYHHKATHBHBIX YMCHHI B YETHIPEX OCHOBHBIX BHJIaX PEUCBOM Jesi-
TETHHOCTHU (TOBOPEHUH, ayTUPOBAHUH, YTEHUH U MMHUCHME);
- oboraieHne CJIOBapHOTO 3amaca CTYACHTOB 3a CUET JISKCUYECKUX €JIMHUII, COCTABJISIFOIIUX OC-
HOBY BOKaOyJsipa IEJI0BOTO OOIICHHUS;
- opMupoOBaHUE HABBIKOB MUCHbMEHHOTO TIEPEBO/IA TEKCTOB O(UIIMAIBHOTO XapaKTepa,;
- COBEpIICHCTBOBAHNE HABBIKOB MEKKYIHTYPHONH KOMMYHHUKAIIMH B PAMKaX JIETOBBIX KOHTaK-
TOB M MPOPECCUOHANBHOMN CephI;
-CTUMYJIMPOBAHHUE CAMOCTOSITEILHON NEATEIHHOCTH C IENbI0 PACHIUPUTH COOCTBEHHYIO KapTHU-
HY MHpa;
-pa3BUTHE YMEHUSI OPUCHTUPOBATHCSA B MEAMIHBIX HCTOUHUKAX MH(POPMAIUH;
-pa3BUTHE CIIOCOOHOCTH TIAHUPOBATH LI€TU, XOJ U PE3yJIbTaThl 00pa30BaTEILHOM U UCCIIEI0BA-
TEJIbCKOM NeATEIIbHOCTH.



1.3 MecTOo JTUCUHMIVIMHBI B CTPYKTYpPe 00pa30BaTeIbHON NPOTrPaMMbl
JuctummuHa «/lenoBoit ”HOCTpaHHBIN S3BIK» BXOIUT B 06a30ByI0 4acTh bioka 1. Quciu-

IJIMHBI (MOAYJII0) Y4€OHOTO TIIaHa.

HucuummuHa obecrieunBaeT YriayOJeHHYIO TOArOTOBKY MarmcTpaHTOB K Tpodeccuo-
HAJIbHOM JESTeNbHOCTH, CBSA3aHHOW C UCIHOJb30BAaHUEM 3HAHUN U YMEHUH B 00JACTH HHO-
CTPaHHOTO SI3bIKA B YUPEXKIEHUAX 0OpazoBaHMs, KyJIbTypbl, ynpasienus, B CMU, B obinactu
MEXKYJIbTYPHON KOMMYHUKALIMU JJIs PeLIeHuUs 3a7a4 IpodhecCHOHATbHOM JesITEIbHOCTH.

1.4 IlepedyeHb IUIAHMPYEMBIX Pe3yJbTATOB O0y4YeHHUS MO JUCUMILIMHE, COOTHECEH-
HBIX C IVIAHUPYEMBIMH Pe3yJIbTATAMH OCBOCHHSI 00pa30BaTeJbHOH MPOrPaMMbl

W3yuenune naHHOW y4yeOHOM IUCLMIUIMHBI HAllpaBiIeHO Ha (OpMHUpPOBaHHME Yy OOyyaro-
MIUXCS chenyronmx o0mekynpTypHbeix komrereHuuid (OK) n obmenpodeccnoHanbHbIX KOMIIe-

termwmii (OTIK):
Ne Wupnexc | Copepxanue B pesynbrare u3ydeHus yueOHOM AMCHUIUIMHBI 00yYaroIu-
- I_I KOMIIC- KOMIICTCHIINU €CA JOJI’)KHBI
| reHmuM | (Mu e€ 9acTH) 3HATh yMeThb BJIa/1€Th
1. OK-1 Crnoco0OHOCTBIO OCHOBHBIE pEYEBBIE | IOHUMATh, IIEPEBO- | -HABBIKAMHU  OCYILIECTB-
K aBGCTpaKTHOMY 000pOTHI, TpaMMa- | TUTh, HHTEPIIPETUPO- | JICHUS TOWCKa, aHalu3a

THYECKHE SBJCHUSA, | BATh W aHAIM3HUPO- | B 00pabOTKH WH(pOpMa-
MBIIIJICHUIO,

IpaBWjla PEYEeBOro | BaTh MaTepHalbl | [IMOHHBIX JTaHHBIX;
aHan3y, CHHTC- | yrygera, xapakrep- | MHOA3BIMHBIX HCTOY- | JGKCHUECKHM PasrOBOP-
3y, CHIOCOOCH | Hble IJIsl aHIJIUH- | HUKOB MO OOIIEKYJIb- | HBIM MHHMMYMOM J€JIO-
COBCPILICHCTBO- CKOI'o fA3bIKa B C(I)e— TypHOI7I u HpO(I)GCCI/I- BOM HAaIIpaBJICHHOCTU B
BaTb W pasBu- | P° COIIMANILHOTO | OHANBHOM MpoOJeMa- | 06bEME MPOrpaMMBbl st

. B3aMMO/JICHCTBYS, THKE ; BBIPXKEHHSI JINYHOTO
BaTb CBOW WH- A ; P

COepXKAaHUE IIPO- | CO3/aBaTh JIOTUYHBIE | MHEHHs, OUEHKH (DaKTa,
TeHHeKTya‘HB- IIECCOB caMoopra- CBS3HBIC IIUCBbMCH- SIBJICHUA, COOBITHUSA B
HBIN H O6Hle— HI3AIMH | CaMo- HbIC  BBICKA3bIBaHMS | mpoLecce COBEpIICH-

% HH(POPMATUBHOI'O
KYJIbTYpPHBIN yIpaBTeHns dop CTBOBaHHUS U pPa3BUTHUS
YPOBEHE. XapakTepa Ha IMpPO- | CBOETO WHTEIIICKTYallb-
(eccHoHaNBbHYIO Te- | HOro U OOIIEKYIBTYPHO-
My (OmucaHue, NMUCh- | IO yPOBHSL.
MEHHOE O(OpMIICHHE
Mpe3eHTaluii, scce,
aHHOTAaIlUW, CTaThH,
JTOKJIana);
MPUMEHSITh  HOPMBI
pedeBoro  AEI0BOTO
JTHUKETAa W peYeBbIC
000pOTHI, XapakTep-
Hbl€ I aHrJIuicKo-
ro si3pIka B mpodec-
CHOHAIILHOW cdepe
- - OCHOBHBIMHU YMEHUSIMHU
MOHUMATb YCTHYIO
2. IIK-1 | ['oTOBHOCTBH - HOPMbI TPOU3HO- i -
O OTOBHOCTBIO e PII; qTerlfmr peub Ha ObiToBRle M | MCPMCHHOM DCUH, HE
OCYILICCTBIIAATH ) neKCI’/IquKI/Iﬁ, . | CTICHHATBHbIE TEMBL 00XOIMMBIMU I TIOJ-
HpO(beCCI/IO- HUMYM  aHCmiicko- | BecTH  smmanor- | OTOBKH myGaHKaL,
HANBHYIO  KOM- y Geceny mpodeccuo- | TE3NCOB, pedepatos,
T'O A3bIKa (He MCHEC HATBHOTO Xa. aHHOTAIUH, BEICHUS
pakrtepa,
MYHUKAHUIO B | 4000 epuHun, w3 MEPEIUCKY;
CTHOH M IHCH- | Hux 2 00 — mpoxyk- cobmoaas  mpaBwmIiIa ;
y t o), Xopass PEHEBOTO ITHKETA,; - MHOCTPAHHBIM S3bIKOM
MEHHOU (popmax J'[CKCI/I‘{’G CKOF(I;) sz - BBIpaKaTh MBICTH B | B 00BEME HEO0OXOAUMOM
Ha PpPYCCKOM H Tepuana — obme noruueckoil  mocme- | VU1 BOSMOMKHOCTH 110~
I/IHOCTpaHHBIX 6 JOBAaTCJIbHOCTHU B JTydCHUA HH(bOpMaHHH
pasroBopHasi,  00- U3 3apyOeKHBIX HCTOY-
_ YCJIOBUSX MOJTOTOB-
A3bIKAX HOJIA PC- | mieHaydHas, CTCIH- o HUKOB;
ICHIS sazay | amsmas u ysocme- JIEHHOW M HEeMmoJaro- ’
TOBJIGHHO peuy | - HABBIKAMHU THCEMEHHO-




npodeccuo-
HAJIbHOU
TEIbHOCTHU

-

UabHAs,
- TpaMMaTH4YEeCKUU
MUHUMYM,  BKJIO-
YyaloUumMil  rpamma-
THYECKHE CTPYKTY-
pBI, HEOOXOTUMEBIE
IS YCTHOU "
MUCBMEHHON (opM
oOIIeHus.
OCHOBHBIC  Tpebo-
BaHUs K Haruca-
HUIO H odopmile-
HHUIO TEKCTOB pas-
JIMIHBIX THTIOB
IIUCBMEHHOW  peuu
(acce, CVIResume,
JIeIT0-
BOE/COTIPOBONTEINH
HOE/3IIEKTPOHHOE
MMACbMO, PELCH3Us,
aHHOTauus, (Hayd4-
Hasl) CTaThs;

oosemom 10-20 ¢pas
B TpodeCcCHOHATb-
HOI, COIAJIbHO-
OBITOBOA cepax
O0IIIEHHS;

- apryMeHTHPOBaHO
M3Jarath CBOK TOYKY
3pEHUs, MHEHHE [0
o0cyxmaeMoil  TIpo-
oneme;

- YUTaTh, IOHUMATh U
MEPEeBOIUTh CO CIIO-
BapeM JIUTEPaTypy Mo
MPOGMITIO  CIICIHANb-
HOCTH;

- U3IOXHTh COJAEp-
JKaHUE MTPOYUTAHHOTO
B BHJEC peE3OMEe U
acee;

- ZenaTh COOOIIEHHS,

JIOKJIaabl € TIpeaBa-
PUTEIIBHOM  MOAro-
TOBKOI;

- TIPE/CTaBIATH CBOU
npodeccuoHaNbHEIE,
JIeJIOBbIE W HAy4YHBIE

HWHTEPECHl C HCIONb-
30BaHUEM  JIEKCUKH
JIEJIOBOr0  OOIIEeHHs
Ha aHTJHUHCKOM SI3BI-
Ke;

COCTaBJISITh )¢

opopMIIATh Ha aH-
TJIMHCKOM SI3BIKE TEK-
CTBI IEJIOBOU
HaINpaBIeHHOCTH

r0 ¥ YCTHOTO apryMeH-

THPOBAHHOTO  H3JIOMKE-
HHUST COOCTBEHHOM TOYKH
3peHus;

- HaBBIKAMH ITOATOTOBKHU
¥ BBICTYIUICHHS C TIpe-
3CHTAINCH;

OCHOBAaMH JICTIOBOM Imy0-
JMYHOW PEYH W HaBBIKA-
MU TpE3CHTAIlH  pe-
3yJIbTaTOB JIETIOBO,
Hay4HOH U mpodeccuo-
HAITLHOU JICATEIILHOCTH;
po¢eCCHOHATHHO
HaIlpaBJIEHHON M Aelo-
BOH TEPMUHOJIOTHENH B
00BEME TIPOTPaMMBL;
OCHOBHBIMH  PEUCBBHIMHU
obopotamu JIeTTOBOI
HampaBjieHHOCTH ((pa-
3B, BBOAHBIE CJIOBA) IJIS

opraHmzanuvu  AE€JOBBIX
BCTpPEY, COCTAaBJICHHUS
JAUajioroB, MOHOJIOI'OB,

mpoBeieHus Oecend, Te-
neOHHBIX Pa3TOBOPOB;
TpEe3eHTalUi.

2. CTpyKTYpa M coiep:KaHue 1 CHHIIMHbI

2.1 PacnipenesieHne TPYA0EMKOCTH JUCHHUILIMHBI IO BHAaM padoT

Obmas Tpyn0€MKOCTh TUCHUIUIMHBI cocTaBiseT 2 3au.ei. (72 yaca), UX pacHpeneseHne
110 BUJaM paboOT MPeACTaBICHO B TabJIMIIE:

Bun yuebHoi paboTbl Bcero CemecTpsl (4ach)

4acoB 3

KonTakTHas padora, B TOM 4ncJje:

AyIuTOpHBIE 3aHATHS (BCEro): 12 12

3aHsATHUS JIEKIIMOHHOTO THIIA -

JlaGopaTopHblie 3aHITHS 12 12 -

3aHATUS CEMUHAPCKOTO TUMNA (CEMUHAPBI, TPAKTUYE-

CKHE 3aHSTHS) )

HNnas koHTaKkTHasA padora:

KonTpons camocrositensaoi pabotsl (KCP)

ITpomexyrounas atrectauus (MKP) 0,2 0,2

CamocrosiTejibHasi pa6oTa, B TOM YHCJI€: 59,8 59,8

CaMonoaroroBka (4T€HUE JIUTEPATYPHI 110 CIELUATIBHO-

CTH, COCTABJICHHE KOHCTICKTA Ha MHOCTPAHHOM SI3BIKE 1 50 50

IpeJICTaBICHUE €ro B BUJIEC JOKJIAIa Ha 3aHIATUH; pede-




paT; COCTaBJICHNE aHHOTALMI IPOYUTAHHBIX TEKCTOB;
BBINOJIHEHHUE MTOYPOUHBIX IOMALTHHUX 33/1aHuil 110 (oHe-
THKE, JIEKCUKE, TPAMMATHUKE, YTCHUIO, ayIUPOBAHUIO,

IIUCbMY).
IToaroToBka K TeKymeMy KOHTPOJIIO 9,8 9,8 -
KonTpoJs: 3a4 3a4
[ToaroToBKa K SK3aMEHY - -
O01as Tpy10eMKOCTh qac. 72 72 -
B TOM 4YHCJIe KOHTAKTHAsI 12.2 12.2
pabora
3a4. el 2 2

2.2 CTpyKTypa IMCUHUILIMHbI:

Pacripenenenre BuI0B yaeOHOM paOOThI M UX TPYJOSMKOCTH TI0 pa3jiesiaM AUCIHILTAHBIL.
Pa3 el (TeMbl) TMCHUIUINHBI, H3ydaeMbie B 3 cemectpe (ounas ghopma)

Ne KosnmuecTBo yacos
- AyauTopHas
p:;a HaumenoBanue pazzienos (Tem) Beero pabora Cp
8 A1 | 03 | Jp
1 2 3 4 5 6 7
1 JlenoBoii 3THKET U TpodeccuoHaNbHAs 14 9 12
9THUKa
2 COCTaBJI?HI/Ie pe3loMe U BOIPOCHI TPY- 12 9 10
JI0YCTPOHCTBA
3 JlenmoBas mepenucka 20 4 16
4 Ob6menue ¢ paboronarenem. Cobeceno- 12 5 10
BaHUC.
S | OOwenue 1o TenedoHy 14 2 12
Hroro: 72 12 60
2.3 Copaep:xanue pa3iesoB (TeM) TUCHUIIUHBI:
2.3.1 3aHATHSA JEKIIMOHHOT0 THIA
JIeKIMOHHBIE 3aHATHS - HE IPEAYCMOTPEHBI
2.3.2 3aHATHS CEMHHAPCKOI0 THIIA
CeMHUHApCKUE 3aHATHUS - HE MPETYCMOTPEHBI
2.3 JlabopaTopHbIe 3aHATHSA
Ne Hamverioparite Conepaxanue 1a00paTOpPHBIX padoT Popwa Tekymero
paznena (Tem) KOHTPOJIS
1 2 3 4
1. Henooit stuker u|Vocabulary: Business Trip, social English,|/®ponTanbHbrit
npodeccuonanbHas |etiquette, status, socializing, ethics — words|ompoc. ITpoBepka
ITHKA and phrases in context; Word-Formation JIOMAIITHETO 3aaHMUsl.

IIpoBepka nuCbMEH-

Reading: Cultural Differences in Business
HBIX paboT. Marepu-

Grammar: Present Simple & Present Con-|ajibl Ajisi MHCbMCHHO-
tinuous, Past Simple & Past Continuous, ad-ro mnepeBoma ¢ aH-




verbs of frequency; state verbs.

Listening: note-taking; T / F statements;
matching speakers to statements.

Speaking: Cross-Cultural Awareness

Writing: A brief guide to travel and social
rules “Everyday Survival Guide”
A Thank-You-Letter

[JIMACKOrO Ha pyc-
Tect Ne 1.
KoMmmyHuKaTHBHAs

CKHUH.

cutyarus Ne 1. 3ana-
HHE JUISL MIOATOTOBKH
npe3eHTanuu Ne 1.

CocraBnenue pe-
3I0ME U BOIIPOCHI
TPYOyCTPONCTBA
O6menue c pabdo-
TOJIATENIEM

Vocabulary: Applying for Jobs; Countries
and Nationalities — words and phrases in
context

Reading: CVs

Grammar: Present Perfect Simple & Present
Perfect Continuous; Past Perfect Simple &
Past Perfect Continuous

Listening: note-taking; T / F statements;
matching speakers to statements.

Speaking: Preparing a Resume (acting out a
dialogue)

Job Application

Writing: Your Profile; a CV; a Covering
Letter

OpoHTaNBHBIN

o1poc. [IpoBepka
JIOMAILIHETO 3aJaHusl.
ITpoBepka nHMCHMEH-
HBIX paboT. Tect Ne
2. KoMMyHuKaTHBHas
cutyanus Ne 2

I[eJ'IOBaH nepenumc-
Ka

Vocabulary:  Business  Correspondence;
Jobs —words and phrases in context

Reading: Letter Layout
General Notes on Business Correspondence

Grammar: Conditionals

Type 1,2,3

Future Tenses;

Listening: note-taking; T / F statements;
matching speakers to statements.

Speaking: Peculiarities of Designing a Busi-
ness Letter

Writing: Business Letters
E-mails

@pOoHTaIBHBII
o1poc. IIpoBepka
JIOMAILIHETO 3aJaHusl.
Keiic-3anauya.
IIpoBepka nuCbMEH-
HbIX paboT. Tect Ne
3. KommyHukatuBHas
cutyarust Ne 3. Ma-
Tepuaabl JUId IUCh-
MEHHOI'0 IepeBojaa ¢
AHIJIMMCKOrO Ha pyc-
CKUH

O6menune c pado-
tomateneM. Cobe-
ceI0BaHHe

Vocabulary: Preparation for a Job Inter-
view; Remuneration — words and phrases in
context; Word-Formation; Word Partner-
ships

Reading: Modern Tests & Hiring

OpoHTaTBHBIN

OIIpocC. IIpoBepka
JIOMAIITHETO 3aJaHusl.
[IpoBepka mHUCHMEH-
HbIX paboT. Tect Neo
4. KoMmMyHuKaTuBHas




Grammar: Modal Verbs; Adjectives & Ad-|curyamus Ne 4.
verbs; Adjectives with —ed & -ing

Listening: note-taking; T / F statements;
matching speakers to statements.

Speaking: Playing Business: The Job Inter-
view

Writing: Advertisement; Formal letters; E-

mails
5. O6bmenne mo Tte-Vocabulary: Telephoning — words and|®ponTtanbHblii
nehony phrases in context; Word-Formation; MAKE |ompoc. [MpoBepka
& DO Partnerships JIOMAIIIHETO 3aJaHus.
. . IIpoBepka nNUCBMEH-
Reading: Talking on the Phone HpIx pa6or. Tect Ne

5. KommyHukartuBHas
cutyanus Ne 5.
Pedepar Ne 1

Grammar: Passive Voice, Reported Speech;
Reported Questions

Listening: note-taking; T / F statements;

matching speakers to statements. O630p mpoiinenHoro

Marepuana. 3a4er.
Speaking: Telephone Skills

Writing: Advertisement; Preparing an An-
swerphone Message

o [lo oxHoOl U3 TeM Ha BLI60p MaruCTpanTy npeajaractcs nNnoAroTOBUTH pecbepaT.

2.3.4 IlpumepHasi TeMaTHKAa KYypCOBBIX padoT (IIPOEKTOB)
KypcoBsie paboThl — He npedycmomperul
2.4 IlepeyeHb y4eOHO-METOAMYECKOT0 00eceYeHHUsl AJIsl CAMOCTOATEIbHONH padoThl

oﬁyqammnxm Mo AMCHMIIJINHE

HepequL y‘le6HO'MCTO,Z[I/I‘{eCKOFO obecrneueHUs JUCHHUIIIINHBI 11O
No BBIIIOJIHEHUIO CaMOCTOSTEILHOM pa6OTBI

Bung CPC

1 2 3

1. llpopabotka  yueOHOTrO|l. MeToauveckue ykazaHus MO OpraHU3alMU CAMOCTOATEIHHOM
MaTepuana paboThHI MO aUCHUTIIHHE «J[e7T0BOM MHOCTPAHHBIN SI3BIKY, YTBEP-
JKICHHBIE Kadeapol aHTIMHCKOTro s3blka B MPOGECCHOHATBLHOM
Beimonnenne uHauBUAy-|chepe, mporokoa Ne 9 ot 19 mapra 2018r.

TbHBIX 3aJaHui (TTOATO- ) )
TOBKA MPE3EHTAIHH) 2. CagenbeBa O.I'., Bonommuna K.C. Business English for Every-
one. KyoI'Y, Kpacuonap, 2016.

3. MexoBa M.B. [le10BOil WHOCTpAaHHBIN SI3bIK: AHTIUHCKHIA
A3BIK: y4eOHO-MeTonuueckuil kommieke M3znarens: Kemepos-




CKMH TOCYHapCTBEHHBI YHUBEPCUTET KYJIbTYpPbl MU HCKYCCTB,
2014
http://biblioclub.ru/index.php?page=book red&id=273811&sr=1

OIEKTPOHHBIN pecypc

. \IlpopaboTka  y4eGHOTO
MarepHana

1. Meroauueckue yka3aHHs [0 OPraHU3aLMU CaMOCTOATEIbHOM
paboThI M0 JUCHUIUIMHE «/[eTT0BOM MHOCTPaHHBIN S3BIK», YTBEP-
XKJIeHHbIe Kadeapoil aHIIUICKOro sA3blka B MpoQecCHOHAIbHON
cdepe, mporokois Ne 9 ot 19 mapra 2018r.

2. CasenneBa O.I'., Bomommuna K.C. Business English for Every-
one. KyoI'Y, Kpacnonap, 2016.

. (IIpopaboTtka  yueOHOTO
marepuaia

1. Meroanueckue yka3aHUs 110 OPraHU3ALMUA CaAMOCTOSITEIILHON
paloThl 0 JUCHUIUIMHE «/[eT0BOM MHOCTPaHHBIM A3BIK», YTBEP-
KJIeHHBbIE Kadeapoil aHTIUICKOrO s3bIKa B MPOQGECCHOHATBLHON
cdepe, mporokoin Ne 9 ot 19 mapra 2018r.

2. CasenbeBa O.I'., Bomommna K.C. Business English for Every-
one. KyoI'Y, Kpacnonap, 2016.

3. MexoBa M.B. [le10BOi WHOCTPAaHHBIN SI3bIK: AHTJIUHCKHIA
S3bIK: yuyeOHO-MeToauueckuil kommieke M3narens: Kemepos-
CKUU TOCYIapCTBEHHBIM YHHUBEPCUTET KYJIbTYPbl U HCKYCCTB,
2014
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
DNEKTPOHHBIN pecypc

. lIpopaGoTtka  yueOGHOTO
Mmarepuaia

1. Meronuueckue yka3aHMs 110 OPraHU3alMKd CaMOCTOSATEIbHOM
paboThl O AUCHUIUIMHE «/I€I0BOIl MHOCTPAaHHBIN SI3BIK», YTBEp-
XKJIeHHbIe Kadeapoil aHTIUICKOro s3blKa B MpodeccCHOHATbHON
chepe, mpotokon Ne 9 ot 19 mapra 2018r.

2. CasenbeBa O.I'., Bomommna K.C. Business English for Every-
one. KyoI'Y, Kpacnonap, 2016.

3. MexoBa M.B. JlenoBoii MHOCTpaHHBIN S3bIK: AHTIIMACKUN
A3bIK: ydeOHO-MeTonuueckuil kommieke M3znarens: Kemepos-
CKUH TOCYHapCTBEHHBIM YHHUBEPCUTET KYJIbTYpbl U HCKYCCTB,
2014
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
DNEKTPOHHBIN pecypc

. \IlpopaboTka  y4yeGHOTO
Marepuaia

[MoaroroBka Pedepara Ne
1

1. Meroandeckue yKa3aHUs 10 OPTaHHU3AIUU CaMOCTOSTEIHHOU
paboThl O AUCIUIUIMHE «/l€T0BOII HHOCTPAHHBIN SI3BIK», YTBEP-
KJIeHHble Kadeapoill aHTIUHCKOTo s3blka B MPO(eCcCHOHATBHOM
cdepe, mporokon Ne 9 ot 19 mapra 2018r.

2. CagenbeBa O.I'., Bonmommuna K.C. Business English for Every-
one. KyoI'Y, Kpacuonap, 2016.

3. MexoBa M.B. JlenoBoii WMHOCTpaHHBIN S3bIK: AHTIIMACKUN
A3BIK: y4eOHO-MeToauueckuil kommuieke M3znarens: Kemepos-
CKUIl TOCYIApCTBEHHBIH YHUBEPCUTET KYJIbTYpbl M HCKYCCTB,
2014

http://biblioclub.ru/index.php?page=book red&id=273811&sr=1



http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1

‘ ‘ \ ONEKTPOHHBINA peCypC

Y4eOHO-MeTOIUYECKHUE MaTepuasbl ISl CaMOCTOSITENIbHOM pPadOThl 00yYaromUXCs U3
YKCJIa UHBAIKMJIOB U JIUI] C OTPAaHUYCHHBIMU BO3MOXKHOCTAMH 3710poBbs (OB3) npegocrapistoTcs
B (hopMax, afanTUPOBAHHBIX K OTPAHUYEHHSIM HX 3[JOPOBBS U BOCIIPUATHS HH(POpMALIUU:

JList i1l ¢ HapyIIEeHUSIMU 3PEHUSL:

— B MieyaTHOM (popme yBeIMUEeHHBIM HIPpUPTOM,

— B (hopMe 2IEKTPOHHOTO TOKYMEHTA.

JUjig U1 ¢ HapYIICHUSMHU CiIyXa:

— B mieyaTHo hopme,

— B (popMe JIEKTPOHHOTO TIOKYMEHTA.

JLyist i1 ¢ HapyHIeHUsIMH OTIOPHO-/IBUTATEIBHOTO anmnapara:

— B IIeYaTHOM (opme,

— B (popMe 3JIEKTPOHHOTO IOKYMEHTA.

JlaHHBIN MepeueHb MOXKET OBbITh KOHKPETU3UPOBAH B 3aBUCUMOCTU OT KOHTUHTEHTa 00Y-
YaroIIUXCA.

3. O0pa3oBaTe/ibHbIE TEXHOJIOTHH

Bri6op o0pazoBaTenbHBIX TEXHOJOTHH Ui JAOCTHXKEHMs LeJiell U pelleHus 3ajaad, Io-
CTaBJICHHBIX B paMKaX Y4eOHOU JUCIUILINHBI «/[e7T0BOH MHOCTPAHHBIH SI3BIKY», OOYCIIOBIIEH T0-
TpeOHOCTHIO COPMHUPOBATH Y CTYIEHTOB KOMIUIEKC OOLIEKYIbTYPHBIX KOMIIETEHIMH, He00Xo-
JUMBIX JIJIsl OCYHIECTBIICHHUS MEXINYHOCTHOTO B3aMMOJECHCTBHS U COTPYJHUYECTBA B YCIOBUSX
MEXKYJIbTYpPHOW KOMMYHHKALIMU, a TaKke obecrednBaTh TpeOyeMoe KauecTBO OOydeHHUs Ha
BCEX €ro JTanax.

@opMbI U TEXHOJIOTUH, UCIIOJIb3yeMble JUIsl O0YUEeHUsI aHTIMMCKOMY SI3BIKY, pealu3yroT
KOMIIETEHTHOCTHBIA U JIMYHOCTHO-JESATENIbHOCTHBIN MOJIX0/Ibl, KOTOPHIE B CBOIO OYEpE/b, CIIO-
COOCTBYIOT (JOPMHMPOBAHUIO U PA3BUTHUIO @) MOJUKYIBTYPHOU S3bIKOBOW JIMYHOCTH, CIIOCOOHOM
OCYIIECTBIISATh MPOAYKTUBHOE OOILEHUE C HOCUTESIMU JIPYTUX KYJIbTYp; 0) CIOCOOHOCTEN CTy-
JICHTOB OCYLIECTBIISATh pa3IMyHbIe BU/bI IEATEIbHOCTH, UCIIOIb3Ysl aHTIMICKUIA A3bIK; B) KOTHU-
TUBHBIX CITIOCOOHOCTEHN CTYAEHTOB; I') UX TOTOBHOCTH K CAMOPa3BUTHUIO U CaMO0Opa30BaHUIO, a
TaKXe CIIOCOOCTBYIOT MOBBIIIEHUIO TBOPUYECKOTO IMOTEHLMANA JUYHOCTH K OCYIIECTBIICHHUIO
CBOMX MPO(ECCUOHATIBHBIX 00S3aHHOCTEMH.

VYuebublil mporecc 0azupyeTcs Ha MOJENN CMEUIAHHOTOo O0y4eHMs, KOTopas MOMOTaeT
3¢ (EeKTUBHO COUYETATh TPAJAULIMOHHBIE (OPMbI 00YUEHUS U HOBBIE TEXHOJIOTHH.

Crnenuduka AucHUIINHbL «/lel0BON MHOCTPAaHHBIN A3BIK» OINpeesieT He0OX0IUMOCTh
6oJiee NIMPOKO UCIOJIB30BATH HOBBIE 00Pa30BaTeNIbHbIE TEXHOJIOTUH, HAPSILy C TPaJIULIMOHHBIMU
METOJIJaMH, HalpaBJIeHHBIMU Ha (popMHpoBaHUE 0Aa30BbIX HABBIKOB MPAKTUYECKON €ATEIbHOCTH
C MCIIOJIb30BaHUEM PEUMYIIECTBEHHO (POHTAIBHBIX (hOPM pabOTHI.

Ne HaunmMenoBanwue pa3zaesnos (Tem) Hcnonszyemble mHTepakTHBHBIE | KomuuecTBo
00pa3oBaTeNbHbIC TEXHOJIOTUU | YAaCOB
1. JenoBoit stuker u mpodeccuo- | Juckyccus 2
HaJIbHAS STUKA
2. Oobmenne ¢ paboromarenem. Co- | Pa3bop curyanuii (case study) 2
OeceqoBaHUE.
3. JlenoBoit stuker u mnpodeccuo- | Kpyrmsrii cron 2

HaJIbHas 3THUKa

Bcero 6

IIpu 0Oy4yeHUH WHOCTPAHHOMY S3bIKY HCIIOJIB3YIOTCS CIIEAYIOIIHE 00pa3oBaTeibHbIC
TEXHOJIOTUH:



- TexHoMmOTMsT KOMMYHHKATUBHOTO OOy4YeHHS — HampaBieHa Ha POPMHUPOBAHUE KOMMY-
HUKATUBHON KOMIIETEHTHOCTH CTYJIEHTOB, KOTOpas siBiiseTcs 0a30BOM, HEOOXOAMMOM [uid ajamn-
TalMU K COBPEMEHHBIM YCIOBUSAM MEKKYJIbTYPHOH KOMMYHHUKALIUH.

- TexHomorusi pazHoypoBHeBoro (auddepeHIIupOBaHHOTO) 00YYEHUST — MpEAroJaract
OCYIIIECTBJICHUE TIO3HABATEJILHOM JESTENIbHOCTU CTYIEHTOB C YUYETOM MX MHIUBUIYAJIbHBIX CIIO-
coOHOCTEM, BO3MOXHOCTEH U MHTEPECOB, MOOMIPSS UX PEaTn30BbIBATh CBOM TBOPUYECKUMN MOTEH-
nuan. Co3aHue U UCIOJIb30BAHME IMArHOCTUYECKUX TECTOB SIBISIETCS HEOTHEMIJIEMOM YacTbIO
JAHHOU TEXHOJIOTHH.

- TexHonorust MOAYJILHOTO O0YUYEHUs — MPEAyCMaTPUBAET ACIECHUE COAEPKAHUS JUCLIU-
IUTMHBI HAa aBTOHOMHBIE pa3JieNibl (MOAYJIH ), UHTETPUPOBAaHHBIE B OOLIUI KypC.

- NadopmarnimonHo-kommyHukanuonubie Texnonoruu (UKT) - pacimpsitor pamku oOpa-
30BaTEJIbHOIO MPOIIeCcca, MOBBIIIAs €ro MPaKTUYECKYI0 HAPABIEHHOCTb, CIIOCOOCTBYIOT UHTEH-
CHU(UKAIMHA CAMOCTOSTETLHON pabOThl YUaIIMXCsl U MOBBIIICHUIO TIO3HABATEILHOW aKTUBHOCTH.
B pamkax UKT BoiaensitoTcs 2 BUAa TEXHOJOTHH:

- TexHOJIOTHsI UCTIONB30BaHUS KOMIIBIOTEPHBIX MPOTpaMM — MO3BOJIsIET 3 pekTuBHO 10-
MOJIHUTH TPOIECC 00yUYeHUs S3bIKY Ha BCEX YPOBHAX. MynbTHMeIUNHHBIE MPOTrPaMMbI TIPEIHA-
3HAuUEHbl KaK JJIsl ayJIMTOPHOH, TaK U CaMOCTOSATENbHON pabOThl CTYIAEHTOB M HAlpaBJICHbI Ha
pa3BUTHE TPAMMATHUECKHUX U JIEKCUYECKUX HABBIKOB.

- lHTepHET-TEXHOJOTHH — MPEOCTABIISIOT IIUPOKUE BOZMOXKHOCTH IS TIOMCKA HHDOP-
MaIuH, pa3paboTKy MEXTYHAPOIHBIX HAYYHBIX IPOEKTOB, BEICHUS HAYYHBIX UCCIEIOBAHUN.

- TexHonorus MHAMBUAYyaIN3alMU OOYYEHHUS — IOMOTaeT Pealu30BbIBATH JIMYHOCTHO-
OPUEHTUPOBAHHBIN MMOAXO/I, YYUTHIBAsI HHAWBUIyalIbHbIE OCOOEHHOCTH U MOTPEOHOCTH y4YalIuX-
csl.

- TexHONOTHs TECTUPOBAHUS — UCIOIB3YETCA A KOHTPOJISL YPOBHS YCBOCHHSI JICKCHUYE-
CKHX, TpaMMaTHYECKUX 3HAHUW B paMKax MOJYJs Ha omnpenenéHHoOM stane oOyudeHus. Ocy-
IIECTBJIIEHUE KOHTPOJIS C MCIOJIb30BAaHUEM TEXHOJOIMH TECTHPOBAHUS COOTBETCTBYET TpeOoBa-
HUSIM BCEX MEXJIYHApPOJHBIX IK3aMEHOB 110 MHOCTPAHHOMY 53bIKy. Kpome Toro, naHHast TeXHO-
JIOTHSI TTI03BOJISIET MPENOJaBaTeNIo BbIIBUTh U CUCTEMAaTU3UPOBATh ACHEKTHI, TpeOyroIue J0MoJ-
HUTEJIBHON MPOPabOTKH.

- IIpoekTHass TEXHOJIOTHS — OPUEHTUPOBAHA HA MOJEIMPOBAHUE COLIMAIBHOIO B3aUMO-
JEHCTBHUS y4yallMXcs C LEIbI0 PEIleHus 3a/lauk, KOTOpasi OlpesessieTcsl B paMKax Mpogeccro-
HaJIbHOW MOJITOTOBKH CTYJICHTOB, BBIACIASA TY WIN HHYIO IPEIMETHYIO 001acTh. Mcnonp3oBanue
IIPOEKTHON TEXHOJIOTUU CHOCOOCTBYET peanu3alii MEKIUCIHUILUIMHAPHOTO XapakTepa KoMIle-
TEHIMH, POPMHUPYIOLIUXCS B MpoLecce 00yueHHs aHTTTUHCKOMY S3BIKY.

- TexHonorusi oOyyeHusi B COTPYJIHUYECTBE — PEATU3IYET UJICI0 B3aUMHOIO OOYYEHHS,
OCYILECTBIISAS KaK MHAMBUIYAIbHYIO, TAK U KOJJIEKTUBHYIO OTBETCTBEHHOCTH 3a pelIeHue y4yeo-
HBIX 3a71au.

- TexHomorusi pa3BUTHUS KPUTHUYECKOTO MBIIUIEHUS — CIIOCOOCTBYET (HOPMHUPOBAHMIO
Pa3HOCTOPOHHEH JIMYHOCTH, CIOCOOHON KPUTHUYECKH OTHOCHTHCS K MH(OpMAaIlMU, YMEHHUIO OT-
O6upath HHGOPMAIIHIO ISl PEIICHUs TOCTaBIEHHOHN 3a1a4H.

Peanu3zanusi KOMIETEHTHOCTHOTO M JIMYHOCTHO-/IEATEIBHOCTHOTO MOJAX0Aa C MCIOIb30-
BaHHEM MEPEUHCICHHBIX TEXHOJIOTUN MpeayCMaTpUBaeT HHTEPAKTUBHbIE (POPMBI 0OyUEHHUSI.

OcHOBHbIE BH/Ibl THTEPAKTHBHBIX 00pa30BaTEIbHBIX TEXHOJIOTHH BKIIIOYAIOT B Ce0s:

- paboTa B MaJIbIX Irpynmnax (KOMaHJe) - COBMECTHas JesITeIbHOCTh CTYACHTOB B TPYIIIe
MOJl PYKOBOJICTBOM JIMJI€pa, HampaBlieHHas Ha peuieHue oOumieil 3ajauu MyTéM TBOPYECKOTO
CJIO’KEHUS Pe3yJIbTaTOB MHIUBHIyaIbHON PaOOTHI WIEHOB KOMAH/IbI C JIICHHUEM MTOJIHOMOYUHN U
OTBETCTBEHHOCTH;

- IPOEKTHAs TEXHOJIOTHSI - UHIUBUIyaIbHas WU KOJUICKTUBHAS JIEATENHHOCTh 1O O0TOO-
Py, pacrnpeiesieHnIo U CUCTeMaTU3allui MaTepHralia 1o onpeesieHHON TeMe, B pe3ybTaTe KOTo-
pOI1 COCTaBIIsICTCA NIPOEKT;



- aHaJIM3 KOHKPETHBIX cUTyauui (case study) - aHaIn3 peaqbHBIX NMPOOJIEMHBIX CHUTYa-
[IWH, UMEBIIIUX MECTO B COOTBETCTBYIOIIECH 001acTH PO(heCCHOHATLHOM ACSITEIIBHOCTH, U TIOUCK
BAPUAHTOB JIYYIIHNX PEIICHU;

- pOJIeBBIC M JCIIOBBIE WIPHI - POJieBas MMUTAIUS CTYACHTAMH PealbHOW mpodeccro-
HAJIbHOW JIESTETLHOCTH C BBINOJHEHHEM (DYHKIMH CIIEIUATUCTOB HA PA3JIUYHBIX pabodux me-
crax;

- paanTMe KpI/ITI/I‘-IeCKOI‘O MBIIIIJICHUA — 06pa30BaT€JIBHaSI ACATCIIBbHOCTD, HaHpaBJIeHHaH
Ha pa3BUTHE Y CTYJIEHTOB Pa3yMHOI0, pe(pJICKCHBHOT'O MBIIIJICHUS, CIIOCOOHOTO BBIBUHYTH HO-
BbBIC UJICU U yBI/II[eTB HOBBIC BOBMOXHOCTH.

KomrmiekcHoe MCnoib30BaHUE B YYEHOM IIPOIECCE BCEX BBINIEHA3BAHHBIX TEXHOJOTHM
CTI/IMy.HI/IpyIOT JII/I‘-IHOCTHyIO, I/IHTeJIJICKTyaJIBHYIO AKTUBHOCTBD, paSBI/IBaIOT IIO3HABATCJIbHBIC
MIPOIIECCHI, CITOCOOCTBYIOT (DOPMUPOBAHUIO KOMIETEHIINN, KOTOPBIMH JOJDKEH 00J1amaTh Oymy-
IIUH CIICIIUAINCT.

Jnst i ¢ orpaHUYeHHBIMU BO3MOYKHOCTSIMU 370POBBSI IIPEIYCMOTPEHA OpraHU3alus
KOHCYJIBTAIIMI C HCTIOJIb30BAHUEM JIEKTPOHHOM MOYTHI.

4. OueHoOYHbIE CPEICTBA VISl TEKYIEr0 KOHTPOJISA YCIIeBAeMOCTH U IIPOMEKYTOYHOM
aTTecTAluN
4.1 ®oHJ OLIEHOYHBIX CPEACTB ISl IPOBEAeHNs TeKylleH aTTecTaluu

Texkymuii KOHTPOJIb OCYIIECTBIIICTCS B X0OJI€ YICOHOTO TpoIiecca Ha JIabopaTOpHO-
MPaKTUYECKHUX 3aHATHUSAX, I/I€ OLEHUBAKOTCA OTBETHI MAaruCTPAHTOB, KAYECTBO BBIIOJHEHHUS J10-
MaIIHUX padoT, MHAWBHIYATbHBIX 3adanuii. OH peasmsyercs B popme GPpoHTAIEHOTO ompoca /
Oecenpl, MPOBEPKH KayecTBa BBHIMOJIHEHHs JAOMAIIHETO 3aJaHHs, BHEAYyJUTOPHOTO YTEHUS,
MUCHbMEHHBIX paboT, AUCKYCCUU, TECTUPOBAHUS, TTOJITOTOBKA MOHOJIOTHYECKOTO BhICKa3bIBAHUS
B YCTHOM WJIU MUCbMEHHOU (popMax, MOATOTOBKU MPE3EHTAIIUH, TIEPEBO/IA C AaHTIIMHUCKOTO SI3bIKa
Ha PYCCKHH.

OneHoyHbIE CpeACTBA MO3BOJISIOT MPOBOIUTH KOHTPOJIb OTJENbHBIX aCIEKTOB (hOPMUPY-
€MOI MHOS3bIYHON PO(eCcCHOHANTBHON KOMIIETEHIIUY:

Ne KoHTposmpyemslii KOMIIOHEHT @®opMbl U/ UK CpesIcTBA KOHTPOJIS

1. KoHTpons ypoBHS cPOpMHpPOBaHHOCTH s3bIKO- | TectupoBanue
BbIX HaBBIKOB W YMEHUH B 00JacTu (POHETHKH,
JIEKCUKH, TPaMMaTUKHU U3y4aeMOIro MHOCTPAHHO-
ro S3bIKA JJIS pealu3aluy COLUAIBHOIO B3aUMO-
JneicTBUS U Npo(eCcCUOHATBPHON KOMMYHUKAIUU
B YCTHOW M NMHUCBMEHHOM (OopMax Ha pPycCKOM U
MHOCTPAaHHOM SI3bIKE IS pelleHusl 3ajad Ipo-
(dheccroHaNbHOM NeITETBHOCTH

Keiic-3amaua

2. Kontpons ypoBHs chopmupoBanHocTr ymenuit | [loaroroska MOHOJIOTHYECKO-
MHOSI3BIYHOTO OOLIEHNUS B YCTHOM M MHMCHMEHHOMN | TO/IMAIOTMYECKOTO BBICKA3bIBAHHS
dopmax (roBopemme, mmcbMO) B Tpodeccro- | B YCTHOM HIIM MUCBMEHHON (popmax
HaJbHBIX KOMMYHHUKATUBHBIX CHUTYalUsIX; yMe- (KOMMYHHKATHBHBIC CUTYAIlHH)

HUN COCTaBIATh U OGOPMIISATH HA AHTIIMHCKOM

. Henosast urpa/uckyccus
A3BIKC TCKCTHI ACJIOBOX HAITPABJICHHOCTHU

CocraBieHne  TEKCTa  JIEIOBOM
nanpasiennoctd  (CV, nemoBoe
nHUCbMO, COIMMPOBOAUTCIIBHOC IMUCH-
MO,  peKJIamMHOe  OOBSBICHHUE,
e-mail)




3. KonTposb ypoBHs chopMHpOBaHHOCTH peren- | TectupoBanue
TUBHBIX BHUJI0B pequof/I ACATCIIbHOCTHU (‘-ITCHI/IG )41
ayJMpOBaHUE), B TOM YHUCIE M B pamMKax Oymy-
el mpoeCCHOHATBFHON U HAYYHOH JIeATEeNbHO-
CTHU

4. KonTpone ypoBHs chopmupoBanHocTH crioco0- | [lepeBon ¢ aHrnmiickoro Ha pyc-
HOCTH K K aOCTpaKTHOMY MBIIUICHUIO, aHANIU3Y, | CKUU

CHUHTE3Y TOCPEJICTBOM OBJIAJICHUS YMEHHUSIMHU YH-
TaTh JUTEPATYPY MO CIEUHUATBHOCTH C LEJbIO epeckas Texcra
MOMCKa MH(OPMAIIUU B CTPATETUSAMHM MepeBoa ¢
WHOCTPAHHOTO Ha PYCCKHUM S3BIK B paMKax Ipo-
beccnonanbHOM chepsl.

[ToaroroBka pedepara

S. Kontpons ypoBHsi cdopmupoBanHocTr ymenwuii | ITogroroska pedepara
U HaBBIKOB CO3/1aBaTh JIOTUYHBIE CBA3HBIC MUCH-
MEHHBIC BBICKA3bIBaHUS HH(POPMATHBHOTO Xa- Hoxnan
pakTepa Ha MNpo¢ecCHOHAlbHYI0 TeMy (omuca-
HUE, THUCBMEHHOE O(OpMJICHUE TPE3EHTALUN,
3Ccce, aHHOTAIUM, CTaThH, JIOKJIaa) KaK pe3yib-
TaT CIIOCOOHOCTH K COBEPIICHCTBOBAHHUIO U Pa3-
BUTHIO CBOETO MHTEJUIEKTYaJIbHOIO U OOIIEKYIIb-
TYpPHOT'O YPOBHS

IIpe3enTanus

1. llpumep 3amanus 11st KOHTPOJISL YPOBHS CPOPMUPOBAHHOCTH YMEHHUI MHOSI3BIYHOTO OOIICHUS
B YCTHOM M NHCbMEHHON (Gopmax (rOBOpeHHE, MHChMO) B CUTYAIMSIX COLUAIBLHOIO B3aUMOJEH-
CTBUSL U NPO(EeCCHOHATBbHOW KOMMYHUKALUM B YCTHOM M NMHUCbMEHHOHN (hopMax Ha pycCKOM H
MHOCTPAaHHOM SI3bIKe JUIs PELIeHUs 3a7a4 Npo(ecCHOHANIBHON IesITeIbHOCTH
A.
JenoBasi urpa: «CobeceoBaHuey.
Konuenuus Murpbl: couckaresb, IPETEHAYIOIINN Ha BAKAHTHYIO JOKHOCTh MEHEKEepa OJTHOTO
U3 OTJIEJIOB B KOMIIAHUU IO MPOU3BOICTBY 0€3aIKOr0JbHBIX HAITUTKOB, BCTPEYAETCS C MOTEHIIH-
alnbHBIM paboroaareneM. OH JIOJKEH MPE3EHTOBATh ce0sl TaKUM 00pa3oM, 4yTOObI, C OJTHOM CTO-
POHBI, MAKCUMAJIHO IOAYEPKHYTH BCE CBOM IOCTOMHCTBA, a C APYTOil CTOPOHBI, HE IIEPEXBAIUTH
cebst, yTOOBI HE BBI3BATh y paboToIaTeNsl OTpHULaTeIbHBIX IMouuid. Mrpa mpoBoauTcs B ABa 3Ta-
na: cHavaja MHTEpPBBIOEpP 3aJaeT KaHAWJATy CTaHJapTHbIE BONPOCHI, Kacaroluecs ero npodec-
CHOHAJIbHOM 0a3bl, a 3aTe€M aHAJIU3UPYET HETIOCPEICTBEHHO €T0 JIMYHOCTHBIE XapaKTePUCTHKH, a
UMEHHO, CKJIOHEH JIM OH OOJIbIlle K ONTHMHUCTHYECKOMY MJIM MECCUMUCTHYECKOMY BOCHPHUSATHIO
MUpa.
Poau:
- COMCKAaTellb;
- HHTEPBBIOED.
Oxupnaemblii (e) pesyabrar (bl):

1. JMoctuxkeHue couckareneM MOCTaBICHHOW Imepen coOod LenH, a UMEHHO — MOoJyde-

HUE pabOoTHI.
2. CnocobHocTh paboToaarelss MPUHATh NPAaBUIbHOE pPEIIEHHE B OTHOIIEHUH JaHHOTO
coMCKaTelsl.

HNHcTpyKIIMU 1JI IPOBEIeHHUsl POJIeBOM UTPHI HA AHTJIMIICKOM fI3bIKE

The first stage of an interview



Interviewee:

You are going to be interviewed for the position you would like to get in one of the established
companies. Be ready to answer the questions about:
- your family background;

- personal qualities;

- qualifications;

- experience;

- achievements;

- current salary;

- your strengths and weaknesses;

- the reasons for leaving your last job;
Interviewer(s):

Interviewing can be carried out by individuals (e.g. supervisor or departmental manager), by
panels of interviewers or in the form of sequential interviews by different experts.Here are some
of the key questions an interviewer can ask:

Can you tell me about your experience as a manager?

What sorts of projects did you participate in when working for your previous employers?
What do you like most and what do you like least about your present job?

Could you tell me how much you currently earn?

What do you know about the company you are going to work for?

What are your strengths and weaknesses?

How ambitious are you?

NoabkowhE

The second stage of an interview
The second stage of an interview involves personal qualities of a candidate.

Ideal staff wanted.

As a rule, employers prefer dealing with people, who possess such a very important quality
as optimism. The questionnaire that follows presents twenty-four apparently contradictory prov-
erbs and asks you to indicate the one in each pair which most closely reflects your beliefs.

Instructions: Read each pair of proverbs and, at the side of the pair, write the number of
the one you believe in the most. Do this quickly and as honestly as you can.

Of these two proverbs... | prefer

1. Absence makes the heart grow fonder.
2. Out of sight, out of mind.

3. If something can go wrong, it will.
4. 1t’ll be alright on the night.

5. Every cloud has a silver lining.
6. It never rains but it pours.

7. Too many cooks spoil the broth.
8. Two heads are better than one.

9. Leave well alone.
10. A stitch in time saves nine.




11.
12.

Never trust a stranger.
Hail fellow, well met.

13.
14.

No news is good news.
There’s no smoke without fire.

15.
16.

Might as well be hanged for a sheep as a lamb.
Once bitten twice shy.

17.
18.

Better safe than sorry.
Nothing ventured, nothing gained.

19.
20.

Don’t count your chickens before they are hatched.

Half a loaf is better than none.

21.
22.

All’s well that ends well.
Look before you leap.

23.
24.

You learn something new every day.
You can’t teach an old dog new tricks.

Scoring the questionnaire

Put a circle round the numbers you chose as most reflecting your beliefs, and then add up
the number of circles. Be sure to add up the frequency of the circles and not the value of the
numbers within them.

TOTAL
Optimist Score

Interpretation

10
11
14
16
17
19
22
24

Pessimist Score

The maximum score is 12. Here are some interpretations depending on your mix of

scores.

Optimist 12 — Pessimist 0

Amazing! You see the world through rose-coloured spectacles. The real test is whether
you can continue to do so after a set back, or whether you are vulnerable because your expecta-
tions are so high.

Optimist 9 — Pessimist 3




A ratio of 3 to 1 is very optimistic. You are definitely a ‘half-full” rather than a ‘half emp-
ty’ person.

Optimist 6 — Pessimist 6
You clearly fluctuate more or less equally between optimism and pessimism. You need to
work out the circumstances of when you tend to be one and when the other.

Optimist 3 — Pessimist 9

You are clearly far more often pessimistic than optimistic. There are two consolations.
First, you can describe yourself as a realist; second, you are less prone to feelings of disappoint-
ment since your expectations are already somewhat low.

Optimist 0 — Pessimist 12

So what?
So now you know whether you are basically an optimist or a pessimist — so what? Well,
the advantages of being an optimist and having a positive attitude are;
- You feel happier than you otherwise would
- You are more cheerful and outgoing
- You are prepared to take risks and have a go at things
- The people you deal with respond more positively to you
- You achieve more
- You influence other people to achieve more
- You look for the best in people
- You don’t waste time being paranoid and suspicious
- You are better at bouncing back after a failure or set-back
- You are more likely to embrace change positively.

However, it is vital to be realistic. There is no point in wearing rose-coloured spectacles
and living in a fool’s paradise. This leaves you vulnerable to major disappointments and upsets.
Even optimists feel pain and discomfort when they are moved on from the status quo. The point
is they are more likely to respond positively in a shorter time than a pessimist.

B.

I[e.nonaﬂ urpa ((BCTpCLIa PYKOBOAUTEIIA KOMITAHHUU C ITPEACTABUTCIAMU KOJUICKTHBA.
KOHHCHHI/IH UI'PbI: IPCACTABUTCIIN KOJUICKTHBA OPraHU30BaJIM BCTPEUY C pa60TOI[aT€J'ICM, Ha
KOTOpOfI npeajnaracTesa O6CY,Z[I/ITB BO3MOJXHBIC BApHUAHTBI NPCAOCTABJICHUSA HOIIOJHUTCIIbHBIX
JBI'oT TCM COTPYAHHUKAM, KOTOPBIC MMOKa3aJIl HANITYUIIUC PE3YJIbTAThI 3a onpez[eneHHHﬁ nepuon
TPYAOBOM JEATEIBHOCTH.

Posn:

- PYKOBOAUTCIIb KOMITAHUU

- IPEACTAaBUTECIN KOJIJICKTHUBA.

O:xupaembiii (e) pe3yabTar (bl): IPUHATHE COOTBETCTBYIOILIEIO PEIICHHS MO KaXIAOMY CO-
TPYOHHUKY.

HNHcTpyKuum 115 NPOBeAeHUs POJIEBOI UI'PBI HA AHIVIMIICKOM SI3bIKe

The employee representatives and the employer are discussing the terms of providing
fringe benefits for the company’s top-performers.

The employer says that to retain good staff and to encourage them to give off their best while at
work requires attention to the financial, psychological and even physiological rewards.



The employee representatives agree that to reward the best workers of the company with a
mere pay cheque is not enough. Some other benefits should be offered to them.

Here is a list of additional advantages which could be provided by the employer to supplement
these workers’ regular pay and which are to be discussed at the meeting.

- expense account;

- free health insurance;

- paid leave;

- reimbursement of transportation costs;

- company holidays;

- pension;

- luncheon vouchers.

These benefits are supposed to be distributed among the mentioned above employees according
to the results of their performance appraisal.

C.

HesoBasi urpa: «lleperoBopsl ¢ GpUpPMOI-IIOCTABIIUKOM).

KoHuenuusi Mrpbl: peICcTaBUTENM (PUPMBI, 3aHUMAIOIIEHCS TTOCTaBKaMHu Kode, 00CYKIAI0T C
MPEICTaBUTENIAMHA (PUPMBI-3aKa3unKa YCIOBUS MPEACTOSIICH CIENKH, a UMEHHO: CPOKH IMOCTa-
BOK, CII0CO0 TOCTaBKH TOBapa, YCIOBUS IJIaTEka, HATMYUE CTPAXOBKH H T. 1.

Posn:

- IpeIcTaBUTENH (PUPMBI-3aKaA3UNKa;

- MpeJCTaBUTEIN (GUPMBI-TIOCTABIIMKA.

O:xunaempliii (e) pe3yabTar (bl): TOCTHKEHHE KOHKPETHBIX PEIICHUM M0 BOMPOCAM MOCTABOK
CBIPBSL.

HNHcTpyKuum A NpoBeIeHUs POJIEBOM UI'PBI HA AHIVIHICKOM fI3bIKe

Step |
Before starting the negotiation review the following tips. These keys will unlock your abil-
ity to get the best deal possible under any circumstances.

1. Preparation is Key
Know about the party you're negotiating with so you can capitalize on your strengths and
the party's weaknesses.

2. Have a Strategy
It is the basic principle that is applied to every negotiation.

3. Find the Leverage
In addition to exploiting the other party's weaknesses, concentrate on taking maximum ad-
vantage of your strengths.

4. The Offer
An offer is more than just a dollar amount. It must encompass all of the elements of the
bargain and will normally comprise the basis for a contract that formalizes the agreement.

5. Go For a Win-Win Solution
Throughout the negotiation, try to determine what you believe to be an acceptable outcome
for the other party.

6. Closing the Deal
Always have the endgame in mind as you plot your strategy.

Step 11
Role play this negotiation.



Mr. Bradly, a wholesale dealer, telephones Mr. Richards, the sales director of the company
which is engaged in coffee export all over the world, to order a new consignment of coffee.
He tries to negotiate a better price, discount, delivery and payment.

A core leadership and management skill is the ability to negotiate effectively in a wide
range of business contexts, including deal-making, employment discussions, corporate team
building, labor/management talks, contracts, and handling disputes.

These keys will unlock your ability to get the best deal possible under any circumstances. Com-

ment on them.

1. Preparation is Key
Know about the party you're negotiating with so you can capitalize on your strengths and
the party's weaknesses.

2. Have a Strategy
It is the basic principle that is applied to every negotiation.

3. Find the Leverage
In addition to exploiting the other party's weaknesses, concentrate on taking maximum ad-
vantage of your strengths.

4. The Offer
An offer is more than just a dollar amount. It must encompass all of the elements of the
bargain and will normally comprise the basis for a contract that formalizes the agreement.

5. Go For a Win-Win Solution
Throughout the negotiation, try to determine what you believe to be an acceptable outcome
for the other party.

6. Closing the Deal
Always have the endgame in mind as you plot your strategy.

2. [lpumep Tecta it KOHTPOJIST YPOBHSI CPOPMHPOBAHHOCTH SI3BIKOBBIX HABBHIKOB M YMEHUI B
o0iactu (I)OHCTI/II(I/I, JICKCUKH, TPaMMATUKHU U3y4aCMOI'0 MHOCTPAHHOI'O SA3bIKA IJIA peain3allun
COLIMAJILHOTO B3aUMOJICHCTBUS U NPOPECCHOHATBHOW KOMMYHUKAIIMM B YCTHOW M MHCbMEHHOMN
(I)OpMaX Ha PYCCKOM W MHOCTPAHHOM SA3BIKC JIA PCIICHUA 3aJiayd HpO(beCCI/IOHaJIBHoﬁ ACATEIIb-
HOCTHU

A.

1. Ann __ thatshe _the visitor before.

A) thought / saw B) thinks / sees C) is thinking / sees D) thought / had seen E) have thought /
had seen

2.Asit __ darkwe _ togohome.

A) gets / decided B) would get / shall decide C) had got / have decided D) was getting / decided
E) will be getting / had decided

3. He ___looking at her, wondering where he ___ her

A) keep / see B) kept / had seen C) keeps / saw D) had kept / had seen E) being kept / would see
4. They __ to get married last month although they _ each other for only six weeks.

A) decide / know B) decided / know C) decided / had known D) decided / knew E) decided / has
known

5. the weather good when you ___ tennis?
A) is / played B) was / were playing C) will be / played D) is / will be playing E) has been / will
play

6. When he ___ to the station the train already .

A) comes / left B) came / leaveC) came / had left D) had come / left E) has come / leaves

7. Last Monday when | __ the house it ___ heavily.

A) leave / rain B) left / was raining C) left / had rained D) was leaving / rained E) leave / rains



8. Yesterday when Tom ___ the lesson___ .

A) comes / already begins B) came / had already begun C) came / already began D) will come /
already begins E) came / already begins

9.1 _ thecall because | __ ashower.

A) didn’t answer / was taking B) don’t answer / take C) doesn’t answer / am taking D) will not
answer / take E) am answering / am taking

10. After Mary ___ the room, she ___the floor.

A) tidied up / washes B) tidies up / has washed C) has tidied up / washed D) had tidied up /
washed E) is tidying up / washes

11. Yesterday at this time when hishat _ he __ across the bridge.

A) blows off / is walking B) blew off / had walked C) has blown off / is walking D) blew off /
was walking E) had blown off / walks

12. He wanted me to go to the skating-rink together. Ashe | myskateshe _ me his
brother’s.

A) knows / broke / offer B) knew / broke / offers C) knew / had broken / offered D) know / had
broken / will offer E) knew / has broken / offered

13. Tom looked at his hands. He ___that those hands __ young and strong before.

A) knew / was B) know / are C) had known / were D) knew / be E) knew / had been

14.He __ usthe firm __ wool since 1935.

A) told / had been exporting B) tells / would export C) said / is exporting D) will be told / ex-
ports E) told / has been exporting

15. He didn’t __ well though he  a hard day before.

A) slept / spent B) sleep / spend C) sleeping / had spent D) sleep / had spent E) slept / had spent
16. He _ atthe blackboard and ___ that the English teacher _ the word “apple” there.

A) was looking / sees/wrote B) looks / sees / had written C) looked / saw / was writing D) is
looking / saw / writes E) has looked / has seen / is writing

17. Mr. Brown ___ to me 2 hours ago to return the book whichhe .

A) comes / borrows B) came / had borrowed C) will come / borrowed D) came / borrowed E)
was coming / borrowed

18. No sooner he _ thanhe __ill.

A) had arrived / falls B) had arrived / fell C) arrives / has fallen D) arrived / will fall E) is arriv-
ing / is falling

19.1  myhomework by 6 o’clock yesterday and when my mother came home I supper.
A) did / have B) have done / had C) had done / was having D) was doing / had E) do / have

20. He said that he ___ school and he ___ to enter the academy.

A) finished / was going B) has finished / is going C) had finished / was going D) finishes / are
going E) finish / was going

B.

1. We goodbye to them as the train left.

A) greeted B) saluted C) saw off D) shook E) waved

2. He will he given a pension when he at the age of 65.
A) disappears B) dismisses C) resigns D) retires E) sacks

3. He took a of cigarettes out of his pocket.

A) block B) dozen C) packet D) parcel E) piece

4. I’'m sure you’ll the film. It’s very good.

A) amuse B) delight C) divert D) enjoy E) entertain

5. He fell in love with her at first .

A) scene B) sight C) spectacle D) view E) vision

6. ’'m if I hurt your feelings. Please forgive me.

A) afraid B) pardon C) pitiful D) shameful E) sorry

7. The doctor has told him that he must not go back to work so soon after such a long



A) disease B) failing C) illness D) pain E) weakness

8. No one imagined that the apparently business man was really a criminal.

A) honor B) respectable C) respectful D) respective E) responsive

9. Where do you the writing paper? In this desk?

A) drawer B) guard C) hold D) keep E) maintain

10. Please your hand if you want to ask a question.

A) arouse B) get up C) put out D) raise E) rise

11. As you are only 16, you must have your parents’ before you can get married.
A) allowance B) consent C) let D) permit E) subscription

12. The bank are offering £500  to anyone who can give them useful information about the
robbery.

A) cost B) price C) prize D) reward E) salary

13. How long do you intend to in this country?

A) permanent B) remind C) rest D) stay E) vacate

14. She put a of chocolate on the cake.

A) color B) cover C) layer D) level E) plain

15. I’ll have to take the toy back to the shop to exchange it because the mechanism is

A) blame B) defect C) false D) faulty E) few

16. Dinner will be served but we have time for a drink before then.

A) actually B) currently C) lately D) presently E) suddenly

17. He at me to show he appreciated the joke.

A) glimpsed B) grinned C) sneered D) stared E) watched

18. They’re to build a new factory here.

A) planning B) pretending C) projecting D) suggesting E) thinking

19. There’s a great of pollution on the beaches this summer.

A) deal B) lot C) many D) number E) quality

20. It was not an accident. He did it on :

A) decision B) determination C) intention D) purpose E) security

21. I’ve bought some attractive and I’m going to make a dress out of it.

A) clothing B) costume C) material D) matter E) pattern

22. Don’t touch things that don’t to you!

A) belong B) involve C) own D) possess E) retain

23. There are so many in the road that you have to drive very carefully.

A) bends B) crosses C) curls D) currents E) folds

24. 1 like the hat but it doesn’t me. Have you got the same thing in a larger size?
A) dress B) fit C) go well D) match E) suit

25. ’'m very to you for all your help.

A) agreed B) graceful C) grateful D) reliable E) thanks

26. The school claim to students all the English they need in three months.

A) explain B) instruct C) learn D) teach E) understand

27. One of the water burst during the recent cold weather and the kitchen was flooded.
A) channels B) conductors C) pipes D) tubes E) ways

28. lonly __ astraw hat to protect my head when the sun is very hot.

A) bear B) carry C) dress D) put E) wear

29. I’'m afraid we haven’t got what you want in at the moment. We can order it for
you.

A) reserve B) sale C) shop D) stock E) work

30. I wasn’t able to the meeting because | was too busy.

A) assist B) attempt C) attend D) present E) take place



3. [Ipumep Tecrta A1t KOHTPOJIS YPOBHS CPOPMHUPOBAHHOCTH PELIENTHBHBIX BUJOB PEUEBOI /1es-
TETHLHOCTH (YTEHHE W ayIUpPOBaHUE), B TOM YHCJIE M B paMKax Oyaymend npodecCHoHaIbHOU U
HAay4YHOU JAESATEIbHOCTH
A.
Read the statements about CVs and covering letters. On the basis of your knowledge and
experience, decide if you agree with them.
1. A curriculum vitae is more acceptable if it is hand-written.
A covering letter should be hand-written.
You should always include a photograph.
The longer a CV the better.
A CV should list experience in chronological order.
There is no point in mentioning outside activities, hobbies, etc.
Each CV should be customized for the job you are applying for.
Perfect prose is not expected; note form is perfectly acceptable.
. Use space constructively; do not mention failures or irrelevant experience.
10 Do not include your previous salary or salary expectations.
11. You can lie on a CV: they will never find out anyway.
12. Any gaps in the dates should be explained.
13. It is best not to send the CV by fax unless requested to do so.
14. Always make a follow-up phone call a few days after sending your CV.

CoNoORWN

B.
Below there are some statements about telephoning in English. Study them and, on
the basis of your knowledge and experience, decide if you agree with them.

1. The first impression given on the phone is very important.

2. 'You should know how to say the English alphabet.

3. You can keep waiting the person you are talking to as long as it is necessary while you
are finding out about what he / she needs.

4. If the number is constantly engaged, you should stop trying to get through, at least for
some time.

5. If you are very busy at the moment and cannot answer any calls, you may turn on the
answerphone.

6. You should be the first to start and finish the telephone conversation, not the person
that called you.

7. While speaking on the telephone you should not use any contractions (like 7’//, you ve,
can’t etc.).

8. If the person you need is not available at present, you should insist on leaving a mes-
sage for him / her.

9. Itis more polite to ask questions indirectly (e.g. Could you tell me how far it is? Instead
of How far is it?).

10. If your voice is flat and has little expression in it, you may sound uninterested and

bored.

11. You should hang up at once when you have dialed the wrong number.

4. Tlpumep 3aaHust s KOHTPOJIS YPOBHSI COPMUPOBAHHOCTH YMEHUSI COCTABIATH U O0opMm-
JATh HAa aHIVINHACKOM SI3bIKE TEKCTBI JEJIOBOM HAIIPaBJIEHHOCTH
Keiic-3agaua na memy: «Ilocnedcmeus napyuwienuss npaguil 6e0enus 0en080U Nepeniuckiny.

IIpouenypa pelieHus1 Keicos



IlepBbIi1 3Tall — 3HAKOMCTBO C CUTyalUEH.

Bropoii sTam — BeIeNeHre OCHOBHOM MpoOsieMbl, (aKTOPOB M TMIEPCOHATNIN, KOTOPhIE MOTYT
peanbHO BO3AEHCTBOBATh HA CUTYALIUIO.

Tpertuii 3Tan — npeanoKeHne KOHIENIUN WIK TEM JUIsl «<MO3TOBOTO IITYpMa.

YeTBepThlid 3TaN — aHAJIU3 MTOCIEACTBUI IPUHATHS TOTO WX UHOTO PELICHHUS.

[IaThIit 5Tan — perieHue Kekca — NpeIoKEeHHe OJHOTO MIIM HECKOJIBKUX BapuUaHTOB (ITociie-
JIOBATEILHOCTH JICHCTBHIA), yKa3aHUE HA BO3MOXXHOE BO3HUKHOBEHHUE TPOOIEM, MEXaHU3MBI HX
MIPEAOTBPALICHUS U PEIICHHUS.

[Ipexxae yem MpUCTYNUTH K pa3zdopy mpesiaraeMon AJsl aHajdu3a CUTYallud, BBIIOJIHUTE CIEAY-
IOLIEE 3a/1aHUE.

Decide, if the following statements about business letters in English are true or false? What
other advice can you give about writing letters?

1. When you write a letter you put your name above your address.

2. Itis correct to write Dear Mister when beginning a letter.

3. Inthe United States 1% April can be abbreviated to 04.01.11.

4. When writing a letter to the USA you can begin it with Gentlemend...

5. The abbreviation Ms is used to write to women when you do not know or do not want
to refer to their marital status.

6. Itis not good to use contractions (1’ll, dont, isn’t) when writing letters.

7. If you begin a letter with Dear Mr Jones you should end it with Yours faithfully.

8. Memo is a short word for memorandum and it means ‘a brief note to help the memory’.

9. The phrase ‘Trusting this matter will have the attention of your good selves’ sounds all
right in a business letter.

10. Sentences in a letter should be as simple and short as possible.

11. You should place the name and address of the addressee at the right top.

12. The paragraphs start right at the margin and there should be line spaces between them.

13. A comma is needed after Dear Sir or Yours sincerely.

Cumyayua: B npeacTaBieHHOM NMHUCbME COAEPXKUTCS psl omnO0K. COTpyAHUK KOMIAHUH, KO-
TOPOMY OHO OBLIO a/IpECOBAHO, CUEN MPaBHJIBHBIM HE OTBEYaTh HA HEro, T.K. [0 €r0 MHEHHMIO,
TaKOM MOJXO/] K BEICHUIO JIEJI0BOM NEPENUCKH IEMOHCTPUPYET HEYBAKEHUE K KOMITAHUHU, KOTO-
pasi UMeeT KOHTAaKT C aJpecaHToM. [IpoaHanm3upyiTe 3TO MUCBMO C YY4E€TOM BCEX YKa3aHHBIX
BBIILIE ATANOB U MPEJIOKUTE CBOU BapUAHThI pEIIeHUs JaHHON IPOOJIEMBI.

Island World Holidays 181 North Street
London W1M 2FW
Tel. 01-676 9096
Miss Margareta Lin-
del,
Slottsberget 26,
Goteborg 41803,
Sweden.

Your ref
Our ref FH/ts

Dear Sir

Thank you for your letter of the nineteenth of May two thousand and twelve




I have pleasure in sending you our brochure with details of all our holidays.
I look forward to hearing from you.
2012, may 22", Best wishes

Sales Menege
Fred Henderson

5. [Ipumep 3aganus A1 KOHTPOIS YPOBHS CHOPMUPOBAHHOCTH YMEHUN MHOSI3BIYHOTO OOLICHHUS
B YCTHOH M NMUCBMEHHOH (hopMax (TOBOpEHHE, MHCHMO) B MPO(PECCHOHATBHBIX KOMMYHHKATHB-
HBIX CUTYallUsSIX; YMEHUH COCTaBIATH U OPOPMIISTH HA AHTIUHCKOM SI3bIKE TEKCTHI JIEIOBOM
HaIpaBJIEHHOCTU
A.
Juckyccusi: oOCyUTh B TPYIIE OCHOBHBIE MPAaBHJIA COCTABICHUS PE3IOME M HAIMCAHUS
COINPOBOIUTENBLHOTO NHchbMa. Creayrolee 3aaHue MoMoKeT copMyIupoBaTh OCHOBHBIE
BBIBOJIbI 110 IAHHOMY BOIIPOCY.

Read the statements about CVs and covering letters. On the basis of your knowledge and
experience, decide if you agree with them.

10. A curriculum vitae is more acceptable if it is hand-written.

11. A covering letter should be hand-written.

12.You should always include a photograph.

13.The longer a CV the better.

14. A CV should list experience in chronological order.

15. There is no point in mentioning outside activities, hobbies, etc.

16. Each CV should be customized for the job you are applying for.

17. Perfect prose is not expected; note form is perfectly acceptable.

18. Use space constructively; do not mention failures or irrelevant experience.

10. Do not include your previous salary or salary expectations.

11. You can lie on a CV: they will never find out anyway.

12. Any gaps in the dates should be explained.

13. It is best not to send the CV by fax unless requested to do so.

14. Always make a follow-up phone call a few days after sending your CV.

HOIITBCpI[I/ITC CBOHM UICH, BBIIIOJIHUB CIICAYIOIIHNEC 3aJaHH.

1. Look at Henry Norton’s CV and answer the questions.

1. In your opinion, is his CV well written? If not, what changes would you make?
2. What was his first post?

3. What is his most recent post?

4. What kind of experience has he had?

5. How has his career progressed?

6. Retype this CV relying on Silvina’s resume.

CURRICULUM VITAE



Name Henry Norton

Address 2732 Maple Lane, Sidney
Tel. No. 79543768
Marital status Single
EDUCATION
04/04-07/05 Certificate of Hospital Management,
Atlanta University, USA
09/01-07/03 BTEC National Diploma in Business

and Finance: Fermanagh College,
Northern Ireland

09/96-06/01 8 GCSEs — Grade B
St Joseph’s School, Enniskillen,
Northern Ireland

LANGUAGES
English, mother tongue
German, fluent
French, elementary

EMPLOYMENT EXPERIENCE
Aztec Hospital, Sidney, Australia
02/10 — present
Hospital Manager
Supervised the personal development of staff
Managed employees’ daily schedule
Coordinated the treatment and service quality

Skyline Travel Agency, Brisbane, Australia
08/08-12/09

Tour Operator

INTERESTS: music, hiking, scuba diving

ADDITIONAL INFORMATION
10/01-05/03 Sports club treasurer
07/97-04/01 Youth club leader
REFERENCES: Available on request

2. The covering letters below do not contain any errors but the writers are very un-
likely to be considered for a vacancy. Can you say why?

Dear Anthony Mayer,

I'm looking for a holiday job and I saw your ad in a newspaper and it looked as if it could
be good because your company is very famous.

I don’t have a lot of experience (in fact I haven’t got a job before) but I've got lots of con-
fidence and | get pretty well with people in general.

I'm basically free in July but not August (because I'm going away then) but it would be
really good if you could take me on because | need the money!




Hoping to get a reply from you soon.

Yours,
Mary Rose

Dear Sir,

In accordance with your esteemed request further to telephone conversation of
25 November and the advertisement which appeared in The Times of 24 November inst., |
have the honour to enclose herewith a copy of my curriculum vitae and would beseech you
to acquaint yourself with the contents therein.

Trusting that I shall be favoured with an interview with a view to discussing my applica-
tion in further detail, | beg to remain,

Yours faithfully,
Charles Fortescue Esqg.

B.
Juckyccusi: oOCyUTh B TPYIIIE OCHOBHBIE IpaBUja JIeI0BOro obmieHus mo tenedony. Ilpen-
JIO’)KEHHOE HUXKE 33/IaHie TTIOMOXKET BBHICTPOUTH XOJI JUCKYCCHUU.

Below there are some statements about telephoning in English. Study them and, on
the basis of your knowledge and experience, decide if you agree with them.

10. The first impression given on the phone is very important.

11.You should know how to say the English alphabet.

12.You can keep waiting the person you are talking to as long as it is necessary while you
are finding out about what he / she needs.

13. If the number is constantly engaged, you should stop trying to get through, at least for
some time.

14.1f you are very busy at the moment and cannot answer any calls, you may turn on the
answerphone.

15.You should be the first to start and finish the telephone conversation, not the person
that called you.

16. While speaking on the telephone you should not use any contractions (like 7°//, you ve,
can’t etc.).

17.1f the person you need is not available at present, you should insist on leaving a mes-
sage for him / her.

18. It is more polite to ask questions indirectly (e.g. Could you tell me how far it is? Instead
of How far is it?).

10. If your voice is flat and has little expression in it, you may sound uninterested and

bored.

11. You should hang up at once when you have dialed the wrong number.

C.
PoneBas urpa: «CocraBieHue pe3toMe U BOIPOCHI TPYAOYCTPOMCTBAY
1. Tema nesnoBoii urpsei: «Bcrpeda corckaTens ¢ MOTEHIMAIbHBIM paboTOAATEIEM.

2. KOHlleHlII/[SI UI'PbI: COUCKATECIIb, HpeTeHJIYIOH_[I/Iﬁ Ha BaAKaHTHYIO JOJKHOCTH B KOMIIAHUH I10
MIPOM3BOJICTBY O€3aJIKOTOJIBHBIX HAITUTKOB, BCTPEUYACTCS C MOTCHIMAIBHBIM padoTomareneM. OH
JIOJDKEH MPE3eHTOBAaTh ce0s1 TAKUM 00pa3oM, YTOOBI, C OJHOW CTOPOHBI, MAKCUMAJIBHO MO TYEPK-



HYTh BCE CBOM JOCTOWHCTBA, a C JAPYrod CTOPOHBI, HE TIEPEXBAIHUTH ceOs, YTOOBI HE BHI3BATH Y
paboTonaTesist OTpUIATEIbHBIX IMOLIH.

3. Poan:
- COMCKATellb;
- paboToaaTeb.
4. Oxxunaemblii (e¢) pe3yabTar (bl):

1. JlocTHXeHHE COMCKATeJIeM IMOCTABJICHHOW Iepen coOO0W e, a MMEHHO — IMOJy4e-
HUE paboTHI.

2. CnocobHoCTh paboTomaTeNss NPUHATH MPABIIBHOE PEIICHUE B OTHOIICHUH IaHHOTO
COHMCKaTeJIs.

6. [Ipumep 3amanus Uisi KOHTPOJS YpOBHS C(HOPMHUPOBAHHOCTH YMEHUU U HaBBIKOB CO3/1aBaTh
JIOTUYHBIC CBSI3HBIC MUCHhMEHHBIC BBICKA3bIBaHMS HMH()OPMATHBHOTO XapakTepa Ha Mpodeccuo-
HAJIBbHYIO TeMy (OINucaHue, MUChbMEHHOe O(OpMIICHHE MPE3eHTAll, ICCe, aHHOTAIMH, CTaThH,
JIOKJIaa) KaK pe3yibTaT CIIOCOOHOCTH K aOCTPAaKTHOMY MBIIUICHUIO, aHAJIU3Y, CUHTE3Y MOCpe/l-
CTBOM OBJIQJICHUSI YMEHUSMHU YUTATh JIMTEPATYpPY MO CIEUUATBHOCTU C LIETbI0 MOMCKa UHPOP-
MaIMy U CTPATErusIMH MEPEeBOJia C MHOCTPAHHOTO HA PYCCKHIl SI3BIK B paMKax MpodeccnoHalb-
HOU cepsl

A.

Jokaaabl

=

Is it acceptable to be insincere (“color the truth”) on the interview?

2. Which facts can alert you during the discussion with the potential employer? How delu-

sive is the first impression of the company/person?

Incentives refer to the devices used to reward appropriate employee behavior.

4. An organization needs constantly to take stock of its workforce and to assess its perfor-
mance in existing jobs.

5. Attention to the mental and physical well-being of employees is normal in many organi-

zations as a means of keeping good staff and attracting others.

w

B.
Pedeparnbl
Pa3zngesn na Bo100p
Jnis moarotoBku pedepara Hy>KHO 3HATh CIIEAYIOIIEe:
|. Pedepat nomkeH ObITh BHIIMOIHEH aKKypaTHO U TOJIINUT B MAMKY.
Il.  Pedepar cocTout U3 cneayromux pa3aeaos:
1. TuTryJabHBIi JHUCT.
Pegpepam na memy (Ha3BaHUE Ha aH-
TJIMICKOM $SI3BIKE)
Copep:xanue / Contents. [lepeuncrnstoTcs pa3aesnsl padOThI ¢ YKa3aHUEM CTPAHULL.
3. TekcT Ha aHTIIMICKOM sI3bIKE (2 9K3eMn1apa; TIEPBBIN TOIIINT B TIAINKY, BTOPOIl Ha
pyKax).

MunumanbHblil 00beM TekcTa: 3 (Tpu) crpaHullsl Gopmara A-4 Mpu MoOJsAX:
25MM HIDKHEe M BepxHee, 10mMMm - mpaBoe, 35MM — sieBoe; 26-29 cTpok Ha CTpaHu-
1e.

4. Caosaps /Vocabulary: muaumym 30 TepMHHOB C MEPEBOJOM M TPAHCKPHUITIHEH,
KOTODBIE NpuU 3auiume Hy)NcHO 3HAMb HAUYCIMD.

N



5. Cnmcok MCHoJib30BaHHBIX HcTOYHHKOB / Bibliography: ucrounuku, xoropbivu
MarucTpaHT TOJB30BAJICS ISl COCTaBIICHHs pedepaTa M CIOBAPH C BBIXOTHBIMHU
JTAaHHBIMU KHUT W/WITU TIOJAPOOHBIM aJIpecOM caiiTa.
6. Kparkoe usnoxxenue pedepara mo-anrauickua / Summary — npu 3aiire ymMerTb
pacckasarb
3ammTa pedepara mpoBOAUTCS CIASAYIOIIAM 00pa30M: CTYACHT Ha aHTJIMACKOM SI3BIKE
U3JIaraeT KpaTKoe COACPKAHKE BBHITOJHEHHOW pabOThl M OTBEYAET HA BOIPOCHI MPEIOAaBaTEeNs
1o coJiepkanuio pabotel. Ha ycMoTpeHue mperoaaBaTeliss MOKHO MPOBECTH MPOBEPKY 3HAHUI
TEPMHUHOJIOTHYECKON 0a3bl MO JAHHOU TEME.

BOHPOCLI K 3a49€Ty
B kauectBe BOITPOCOB K 3a4€Ty MAaruCTpaHT JOJUKCH IMOATOTOBHUTL U O3BYUYUTH MOHOJIOTHYC-

CKOE BBICKA3bIBAHME B CUTYAIMSIX MEXINYHOCTHOTO M MEXKYJIBTYPHOTO COIMAIBHOIO B3aHMMO-
JICHCTBUS HA U3y4aeMOM MHOCTPaHHOM si3bIke. Kakias Tema o/DKHa BKITHOYATh B Ce0s1 HE MEHee
15 npennoxxeHwuil.

HpuMepHaﬂ memamurka MOHOI02UYECKUX BbICKA3bIGAHU

1. Job-hunting and employment (writing a CV and cover letter)
2. How a candidate can impress an interviewer

3. The basic rules of business correspondence

4. Telephone skills

5. How not to behave badly abroad

6. Corporate ethics

Teker Ha IPOBEPKY COOTBETCTBUS YPOBHS C(HOPMHUPOBAHHOCTH PELENTUBHBIX BHUJOB PEUEBOIl
JeSITEIbHOCTH (UTEHHUE).

Read the text and mark the statements True or False.

DRESSING FOR BUSINESS
Simon Harris, a senior executive in the London branch of the computer firm Samex Sys-

tems, regularly arrives at work wearing jeans, trainers and a colorful pullover. His secretary,
Martine, is often dressed in a bright yellow T-shirt and designer jeans. Samex System recently
decided to allow its 1,500 employees to leave their pin-stripe suits and smart frocks in the ward-
robe and to wear casual clothes at work.

Samex’s Human Resources Director, Norma Leaman is responsible for introducing the
new policy. “I travel quite a lot to the USA. Many of the companies I visit there no longer have
strict dress codes. In fact, many employees wear practically what they like.”

Norma decided to introduce casual dress as an experiment in the company. “We started
off by allowing people to dress in a more relaxed way once a week. Then we extended it to two
days a week. Now most employees can wear more relaxed dress when they like.”

There are, of course, still some rules. Dirty or untidy clothes are not allowed. Male em-
ployees are told not to wear earrings at work. And for some people there is still a dress code.
Sales staff do not go out on visit wearing jeans. Overseas visitors — especially if they come from
the Far East — are not welcomed by executives in Bermuda shorts and beach shirts.



The fashion for casual dress at work started on the west coast of the United States. Amer-
ican hi-tech companies found that younger employees were happier with a less formal style. “In
the information technology industry the division between office and home is not very im-
portant,” says consultant Luis Rodriguez. “Many people work at home wearing the clothes they
feel most relaxed in. When they are in the office, they just don’t see the need to dress very for-
mally.” Rodriguez has carried out a survey on dress among 700 US companies. “We found that
about 70% of companies allowed employees to wear casual clothes on some occasions.” There
are a number of explanations for the more relaxed modern style, according to Rodriguez. “Com-
panies with a higher proportion of women employees tend to be more relaxed about dress
codes.”

It is also significant that there are many more younger people in position of power. “You
now find senior managers in their early thirties or even younger. They just don’t want to dress
like their grandfather did.”

Even the most traditional companies have been caught up the new fashion. Take MFD
Securities, a City of London investment firm. For many years executives had to wear white
shirts, dark suits and ties. Now they are allowed to wear more casual jackets and trousers. Jeans,
however, are not allowed. “Our customers are getting younger and younger,” says MFD spokes-
person Jan Martin. “Often they are happier dealing with someone of their own age and back-
ground. And that means dressing in a more formal way.”

However, not all companies are following the trend. A junior executive in a Paris bank
recently arrived at work to find four brand new white shirts on his desk. This was his company’s
way of saying that blue and yellow striped shirts were not acceptable.

Samex have changed their dress policy recently.

The change was introduced by Simon Harris.

There are no rules of dressing in Samex.

The fashion for casual dress at work started in France, Paris.

According to the Rodriguez’s survey employees don’t like dress casually.
All City companies have a strict dress code.

The most traditional companies have an eye for fashion.

Noogok~wbdPE

HpOME)KyTO‘{Haﬂ aTTecTalus MpoBOAUTCHA B (bopMe 3a4cTa.

3ayeT B KOHIIE epHOaa 00yUeHHUs NMPeTyCMATPHUBAeT NMPOBEPKY KauyecTBa 3HAHUI 1
c¢opMHPOBAHHOCTH YMEHUI B 00J1aCTH:

1) dboHeTHkH, TEKCUKH, TPAMMAaTUKHU U3y4aeMOr0 MHOCTPAHHOTO SI3bIKa JJISl peaju3allii COLH-
QIBHOTO B3aUMOJICHCTBUS M POGECCHOHATBLHON KOMMYHHUKAIIMHM B YCTHOM M MUCbMEHHOU (op-
Max Ha PyCCKOM M MHOCTPAHHBIX f3bIKAaX JUIS pelIeHUs 337a4 MpodhecCHOHATBbHON JIeATeNbHO-
CTH;

2) yMeHUN HMHOS3bIYHOTO OOIIEHUS B YCTHOW M MUChbMEHHOW ¢opMax (roBOpeHHE, MHCbMO) B
npodeCCHOHATIBHBIX KOMMYHUKATUBHBIX CUTYallUsAX; YMEHHH COCTaBIATh U OOPMIIATH Ha aH-
TJIMACKOM SI3bIKE TEKCTHI JIEJIOBOI HAIIPaBICHHOCTH,

3) pelenTUBHBIX BUIOB PEUYEBOM ACSITEIBHOCTH (YTEHHE W ayTUPOBAHUE), B TOM YHCIIC U B PaM-
Kax Oymymiei mpodeccuoHaIbHOM NS TeIbHOCTH;



4) criocOOHOCTH K a0CTPaKTHOMY MBILIICHHIO, aHATIM3Y, CHHTE3y IMOCPEICTBOM OBJIAJICHUS yMe-
HUSIMU YUTaTh JUTEPATypy MO CIEUMATBHOCTH C LEIbI0 MOMCKAa UHPOPMAIMKU U CTpaTeTUsIMU
NepeBojia ¢ MHOCTPAHHOTO Ha PYCCKUU S3BIK B paMKaxX MPoQeCcCHOHATbHON CEpBI;

5) co3maHus TOHSATHBIX, KOPPEKTHBIX, TEPMUHOJIIOIMYECKH HACBIIICHHBIX TEKCTOB IMpodeccuo-
HaJIbHOM TEMaTUMKHM Ha MHOCTPAHHOM S3bIKE, KaK pe3yJbTaT CIIOCOOHOCTH K COBEPILIECHCTBOBA-
HUIO U Pa3BUTHIO CBOECTO MHTEIUIEKTYAJIbHOTO M OOLIEKYJIbTYPHOTO YPOBHS.

KpuTepun onieHKH 110 NIPpOMesKyTOYHOM aTTeCTAlluM (3a4eT, IK3aMeH)
OneHka «3a4TeH0» BBICTABIISIETCS, €CIIU CTYIEHT

- 3HAaeT OCHOBHBIC peueBbIe 00OPOTHI, TPAMMATHYECKHUE SBJICHHS, MIPABUJIa PEUCBOTO ITUKETA,
XapaKTepHBIE U1 aHTJIMHCKOTO S3bIKa B cepe COIHaATbHOTO B3aUMOICHCTBUS;

- 3HaeT NpodecCHOHANTBHO-HATPABICHHYIO JIEKCUKY B paMmKax Oymaymied mpodeccHoHanbHON U
HAay4YHOU AESATEIbHOCTH;

- 3HAET OCHOBHBIE TPEOOBAHUS K HATUCAHUIO U O(POPMIICHHUIO TEKCTOB PA3IMYHBIX THIIOB IHChH-
MeHHO# peun (3cce, CV/Resume, eioBoe/ConpoBOAUTEIbHOE/3TIEKTPOHHOE MUChMO, PEIICH3HS,
aHHOTalus, (Hay4Has) CTaThs;

- 3HaeT CoJiepKaHue MPOLIECCOB CaMOOPraHU3alMy U CaMOYIIpaBIICHHs], X OCOOCHHOCTEN U TeX-
HOJIOTUIl peann3aiiy, UCXOMs M3 IieJied COBEpIIEHCTBOBAHUS MPOQECCHOHAIBHON AEATeNbHO-
CTH;

- 3HaeT IIpaBWJIa PEUEBOI0 3TUKETA, XapaKTepHBbIE JJIs aHTTIMHCKOIO S3bIKa B Cepe COLMAIbHOTO
B3aUMOJICVCTBUS B TBOPYECKOM, HAYYHOM, IPOM3BOJCTBEHHON U XY 0KECTBEHHOU KU3HU

- YMEEeT OpraHU30BBIBATh MHOS3BIYHOE OOIIEHUE B YCTHOM M MUCbMEHHOW (opmax (TOBOpEHHE,
MUCHMO), B CUTYalUSIX MEXKIMYHOCTHOTO M MEXKYJIBTYPHOTO B3aUMOJIEHCTBUS B TBOPYECKOI,
Hay4YHOM, IPOU3BOJICTBEHHON U XYJI0KECTBEHHOU )KMU3HU HA U3y4a€MOM MHOCTPAHHOM SI3BIKE;

- YMECT CO3/1aBaTh KOPPCKTHBIC, TCPMUHOJIOTMYCCKN HACBIIICHHBIC TCKCThBI HpO(beCCI/IOHa.HI)HOI\/'I
u Haquoﬁ TEMAaTUKHU Ha MHOCTPAHHOM A3bIKC M Ha POJAHOM A3BIKEC KaK CJIICACTBUC IEpEBOAA C
HHOCTPAHHOTO;

- YMEET MOCJeI0BaTeNIbHO U TPaMOTHO (DOPMYJIMPOBATh U BBICKA3bIBATH CBOM MBICIH (yHOTpeO-
JATH MPO(ECCHOHABHYIO TEPMUHOJIOTHIO U TPaMMaTHUECKUE KOHCTPYKIMH B 00BEME Kypca);

- YMeeT MPUMEHITh HOPMBI PEYEBOTO JIEJIOBOIO 3TUKETA U PEYEBbIE OOOPOTHI, XapaKTEpPHBIE [T
AHIJIMICKOTO SI3bIKa B IPO(ecCHOHAIBbHOM U HAydHOH cdepe;

- YM€ET COCTaBJIATh U MPEJCTABIATh YCTHOE IMYOJNYHOE BBICTYIUIEHUE O CBOEH MPO(eCcCHOHAIb-
HOM NI TEIbHOCTH, HAyYHBIX M JIEJOBBIX HHTEPECAX;

- YMCCT pa6OTaTL B OOJIBIINX U MAaJIbIX rpymnmnax npu oCymeCTBICHUN HpOCKTHOfI ACATCIIBHOCTH,

- BJIaJIe€T OCHOBaMU JIEJIOBOI MyOJIMYHOM peyr M HaBbIKaMU IMpe3eHTAllUU Pe3ylbTaToB Jeio-
BOM, HAYYHOH U pOoQecCHOHATBHON e TeTbHOCTH;

- BJIaJIe€T OCHOBHBIMU pEUYEBBIMU 000OPOTaMH J€JIOBOM HampaBiieHHOCTH ((ppasbl, BBOJHBIE CIIO-
Ba) JIUIsl OPraHU3aIMH JIETIOBBIX BCTPEY, COCTABJICHUS TUAIOTOB, MOHOJIOIOB, IPOBEIeHUs Oeces,
TeleQOHHBIX Pa3rOBOPOB; MPE3EHTAINI, BbIpAXKEHUs JTMUYHOTO MHEHUS, PacCyXJIE€HUs Ha Mpo-
(beccroHaIbHYIO M HAYUYHYIO TEMATHKY,

- BJIaJICET AHIIMMCKUM S3bIKOM KaK MHCTPYMEHTOM JIEJIOBOTO OOLIEHHS B TBOPUYECKOM, HAYUHOH,
IIPOU3BOJCTBEHHOM U XYA0KECTBEHHOU KU3HU;

- BJIaJICET CIIOCOOAMU TUTAHUPOBAHMSI, OPTaHU3AINK, CAMOKOHTPOJIS M CAMOOIICHKH JIESTeNbHO-

CTH,



- BJIQJICET CTPATETUSIMHU NIEPEBOJIa C MHOCTPAHHOTO HA PYCCKUH SA3bIK B paMKax MpodeccuoHalb-
HOM cdepsl;

- BJIQJICET PEICNTUBHBIMU BUJAMU PEUYEBOM JEATEIBLHOCTH (UTCHHE U ayJAUPOBAHKE), B TOM UHC-
Jie ¥ B pamMKax Oynyiied mpodecCHOHANBLHOM U HAyYHOU JIeATEIIbHOCTH;

OHCHKa «HE3AYTECHO0» BbICTABJIACTCA, €CJIU CTYACHT

- 3HAeT OrpaHMYEHHOE KOJIMYECTBO OCHOBHBIX PEUYEBBIX 0OOPOTOB, TPaMMATHYECKHUX SIBICHUH,
MPAaBUJI PEUEBOTO ITHKETA, XaPAKTEPHBIX ISl aHTJIMMCKOTO S3bIKa B Cepe COMHATBLHOTO B3aH-
MOJCHUCTBUS;

- 3HAeT B OYCHb OIPAHUYCHHOM 00BeMe MPO(PECCHOHATHHO-HANIPABICHHYIO JIEKCUKY B paMKax
Oynymiei mpoecCHoHATBHON U HAYYHOU JESITeITbHOCTH;

- HE 3HAeT OCHOBHBIC TPEOOBAaHUS K HAMKMCAHUIO U OQOPMIICHHIO TEKCTOB Pa3IMYHBIX THUIIOB
nuceMenHoi peun (dcce, CV/Resume, 1emoBoe/CONPOBOIUTENLHOE/IEKTPOHHOE THCHMO, pe-
LICH3MS, aHHOTAIMS, (HayJyHasi) CTaThs;

- HE 3HAET HOPM PEUEBOT0 ATHKETA, XapaKTEPHBIX JJISl aHTJIMHCKOTO S3bIKa B cpepe COIMaIbHOro
B3aUMOJICVCTBUS B TBOPYECKOM, HAYYHOM, IPOM3BOJCTBEHHON U XY 0KECTBEHHOW KU3HH;

- OpraHu3anusa MHOA3BIYHOI'O O6H.I€HI/I$[ HE COOTBCTCTBYCT YPOBHIO Bl, YTO IMOKa3bIBA€T HCBO3-
MOXHOCTb Y4YaCTBOBATb B O6Cy>KIIeHI/II/I, KOMMYHHUKATUBHBIX CHTyallUdX U T.II.., B CUTyallUdaX
MCKIIMYHOCTHOTO U MCKKYJIBTYPHOI'O BSaHMOHeﬁCTBHH B TBOp‘IGCKOfI, HaquOﬁ, IIpOU3BOJI-
CTBEHHOM U Xy,HO)KCCTBCHHOﬁ JKM3HHU Ha NU3Yy4aCMOM NHOCTPAHHOM S3bIKC,

- BJIQJICET Ha KpaiiHe HU3KOM YpPOBHE PELENTUBHBIMU BUIaMHU PEUEBON JESATEIbHOCTH (UTEHUE U
ayIMpoOBaHKE), B TOM YHUCIIE U B paMKax Oyayuied npodeccuoHaIbHOW M Hay4YHOH AEsITEeNbHO-
CTH;

- HE MOXET MOJJICPKUBATh KPATKH pa3roBOp, MOHUMAET HEIOCTATOYHO, YTOOBI CAMOCTOSTEIb-
HO BecTu Oeceny;

- UCMBITHIBAET 3HAUUTEIbHBIC 3aTPyIHEHUS, AETAET MHOTOUNCIICHHbIE OMIMOKU MPH UCIOIb30-
BaHUM MPO(ECCHOHATLHO-OPUEHTUPOBAHHBIX CPEJCTB MHOCTPAHHOIO SA3bIKA JJIsI OCYIIECTBIIe-
HUs COLMAIBHOIO B3aMMOJECHCTBHS B TBOPYECKOM, HAYYHOM, NMPOU3BOJICTBEHHONW U XYAOXKE-
CTBEHHOU W3HHU HA U3y4a€MOM MHOCTPAHHOM SI3BIKE,;

- peub KpaliHe MEJJICHHA;

- JIeJTa€T MHOTO Tay3 JUIsl MOMCKA MOAXOSIIETr0 BRIPAKEHUS, B PEYH 3HAYUTEIBHOE KOJINYECTBO
OIINOOK, BIMAIOIINX Ha MOHUMAaHHUE;

- 3HAaeT HAa KpalHE HU3KOM YPOBHE COJIEpP’KaHHUE MPOLIECCOB CAMOOPTaHU3alMU U CaMOYyIIpaBlie-
HUS, UX OCOOCHHOCTEH M TEXHOJIOTHI peann3alliy, UCXOs U3 IeJIe COBEPIICHCTBOBAHUS TIPO-
dbeccroHanbHON NesTeNbHOCTH,

- UCTIBITHIBAET 3HAYUTEIbHBIEC CIOKHOCTH MPU CO3JaHUH TEPMHUHOJIOTUYECKH HACBIIIEHHBIX TEK-
CTOB TIPO(heCCUOHATLHOM TEMAaTUKH Ha WHOCTPAHHOM SI3bIKE U Ha POJHOM SI3BIKE KaK CIICJICTBUE
IepeBO/ia ¢ MHOCTPAHHOIO;

- BJIaJieeT Ha HU3KOM ypPOBHE CTPATErHsMH IEePEeBOa C MHOCTPAHHOTO HAa PYCCKUH SI3BIK B paM-
Kax MpodeccHoHaNbHON CEpBHI.



OneHoYHBIC CPEACTBA JJIsi MHBAUIOB U JIUIl C OTPAHUYCHHBIMUA BO3MOXKHOCTSIMHU 310PO-
BbsI BRIOUPAIOTCS C YYETOM MX MHIUBUAYAITBHBIX MICUXOPU3NICCKUX OCOOCHHOCTEH.

— MPU HEOOXOJAUMOCTH WHBAIHIAM M JIUIAM C OTPaHUYCHHBIMU BO3MOXKHOCTSIMHU 3JI0PO-
BbsI TIPEAOCTABIISIETCS JOMIOJHUTEIHLHOE BPEMS JIJIsl IOATOTOBKU OTBETA HA dK3aMEHE;

— MPU MPOBEICHUH MPOIETYPHI OLICHUBAHUS PE3yTbTATOB O0YyUEHUSI HHBAIUIOB U JIUI] C
OTPaHUYCHHBIMU BO3MOXHOCTSIMH 3JI0POBBSI TPEIYCMAaTPUBACTCS MCIIOJIb30BAHUE TEXHUYCCKUX
CPEICTB, HEOOXOAMMBIX UM B CBSI3H C UX MHIUBUIYATHHBIMA OCOOCHHOCTSIMU,

— TIpY HEOOXOJAUMOCTH JIJIsl 00YYAIOIIUXCS ¢ OTPAHUYCHHBIMHA BO3MOKHOCTSIMH 37I0POBbSI
¥ WHBAJIMJOB MPOLEAypa OICHUBAHUS PE3YJIbTATOB OOYYCHHS IO TUCIUIUIMHE MOXET MPOBO-
JUTHCS B HECKOJIBKO ATAIIOB.

[Ipouenypa oreHUBaHUsI pe3yabTaTOB OOYYCHHS WHBAIUAOB W JIMI[ C OTPAHHMYCHHBIMU
BO3MOXXHOCTSIMH 37I0POBbSI 110 TUCHHIUIHHE (MOJYJII0) TPEAyCMATPUBACT MPEIOCTABICHHE HH-
dbopmaruu B hopmax, aanTHPOBAHHBIX K OTPAHUYCHHSIM MX 3JI0POBbSI H BOCIIPHSTHS HHPOpMa-
UH:

JItst 11 ¢ HApYIICHUSIMH 3PCHUS:

— B I1€4aTHOW (hopMe YBEIIMYCHHBIM HIPUPTOM,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JIuist U1 ¢ HApYIIECHHUSIMH CITyXa!

— B mieyaTHOU hopme,

— B (hpopMe 3IIEKTPOHHOTO IOKYMEHTA.

JUtst 1T ¢ HapYIICHUSIMHA OTIOPHO-JIBUTATEIILHOTO arapara:

— B IIeYaTHOM opme,

— B (popMe 2IIEKTPOHHOTO TOKYMEHTA.

JlaHHBII TIEpeYeHbh MOXKET ObITh KOHKPETH3UPOBAH B 3aBUCUMOCTH OT KOHTHHIEHTa 00Y-
YAFOIIUXCA.

S. IlepeyeHb OCHOBHOM M IONIOJHUTEJIBbHOH y4eOHOM JTUTEPaTyphbl, HEOOXOAUMOII 11 OCBO-
€HHSA JUCHUIIMHBI
5.1. OcHoBHas UTEpaTypa:

1. CagenbeBa O.I'., Bonommuna K.C. Business English for Everyone. Ky6I'V, Kpacuozap, 2016.
2. . MexoBa M.B. JlenoBoit MHOCTpaHHBIN S3bIK: aHTIUHCKUH S3BIK: yU€OHO-METONYECKUIA

koMmIuiekc M3narens: KemepoBckuii rocy1apCTBEHHBIN YHUBEPCUTET KYJIbTYPBI U HCKYCCTB,
2014 http://biblioclub.ru/index.php?page=book red&id=273811&sr=1 DnekTpoHHBIH pecypc

5.2 JlononHuTENBHAS IUTEPATYpA:

1. CnacubyxoBa A. H., Pantanosa U. H., bypkeesa K. B. JlenoBoii anrnuiickuit S3bIK: AJis ca-
MOCTOSITEIbHOU pabOTHI CTYZEHTOB: yaeOHoe mocobue M3narens: OI'Y, 2013
http://biblioclub.ru/index.php?page=book red&id=270303&sr=1 DmeKTpOHHBIH pecypc

JI71st OCBOCHMST TUCIIUTTMHBI MHBAJIMIAMHU | JIMIIAMH C OTPaHUYEHHBIMHA BO3MOXXHOCTSIMHU
3I0POBBSI MUMEIOTCSI M3JAHHS B DJIEKTPOHHOM BHJIE€ B AJIEKTPOHHO-OMOIMOTEYHBIX CHUCTEMax
«/lanoy u « FOpaumy.

1. www.englishclub.com5.3. Tlepuoauueckue u3naHus:
["azeTs! 1 xxypHansl: Moscow News, the Times, the New York Times, Newsweek u ..

6. Ilepeyenb pecypcoB MH(POPMANUOHHO-TEJIEKOMMYHMKAILMOHHON ceTu «HTepHeT», B
TOM YHCJe COBpeMeHHbIe NMpo(ecCHoHAIbHbIE 0a3bl JAHHBIX U MHGOPMAIMOHHBbIE CIIPa-
BOYHbIE CHCTEMBbI:


http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1

1. CrpaBouno-npaBoBas cucrema «Koncynsrant [Tmrocy (hitp://www.consultant.ru)

2. Dnexrponnas oubanoreuynas cucrema eLIBRARY.RU (http://www.elibrary.ru)/

3. VuuBepcureTckas 6udanoreka on-line (www.biblioclub.ru);

4.DnexrponHas OubimoTeuHas cucrema usparenbersa "Jlanp" (http://e.lanbook.com/)
5.0nexTponHas oubnuoreunas cucrema «fOpaiit» (http:// www.biblio-online.ru)

6. becrimatHas snekTpoHHas 6nOIMoTeKa OHNIaiH «EquHOE OKHO JTocTyma K 00pa3oBaTeIbHbIM
pecypcamy // http://window.edu.ru/;

7. DnexktponHblii apxuB qokymentoB Kyol'Y (http://docspace.kubsu.ru/)

(DnekrponHas 6ubmmoreka Kyol'Y comepuT MaTepuaibl, MpeiaraeMbple CTYACHTaM B IPOIiec-
ce o0yueHus)

8. www.englishclub.com

9. www.businessenglishsite.com

10. www.businessenglishpod.com

11. www.videovocab.tv

12. www.tefl.net

13. www.study.ru - Caiit 06 anriuiickom si3bike. Kypchl U perneTuTophbl, rpaMMaTHKa U TEKCTHI,

ypoku on-line, OMOJMOTEKM M COYMHCHHMS, PA3BUBAIOIIMEC WIPHl M Pa3BJICUYCHHS, MOMOIIb
U3yYalOUIMM ¥ HAaYMHAIOLIMM, GOpyM.
14. www.english.language.ru - Mudopmanusi 06 U3yuyeHHH aHIIIMHCKOTO SI3bIKA: KaK M /I €ro

YUUTh, OCCIIATHBIE YPOKH, CJICII, TECThI, KPOCCBOPBI HA AaHTJIMICKOM SI3BIKE U MHOTOE JIPYTOE.
15. www.langust.ru - CaiiT mocBsiIieH rpaMMaTHKe aHTJIHICKOTO SI3bIKA U METOIUKAM.

16. www.englspace.km.ru - Crennanu3upoBaHHBIN CaWUT I W3Yy4YArOUIMX AHTJIMHACKUHA SI3BIK.
Macrepa, KHUTH, TpaMMaTHKH, CIIPAaBOYHUKH, CJIOBApH, TPOTPAMMBI.

17. http://www.vsi.ru/apl/ - 5 MmeTo0B 00y4YeHMUsI HHOCTPAHHBIM SI3BIKAM.
18. www.busuu.com — CaiiT 1uist U3y4eHHUs] HHOCTPAHHOTO SI3bIKA.
19. CnpaBounas cucrema «Konkopmanc» (http://www.concordancesoftware.co.uk/)

7. MeToanyeckue yKazaHusi VISl 00y4alOIMXCcsl 10 OCBOEHUIO AUCHMILIUHBI (MOAYJIs1)
CamocTrosiTe/ibHasi padoTa 1Mo JucuUIIuHe «/leJ10BOM HHOCTPAHHBIN A3BIK»
Hanpasnenue noarorosku/cnenuansHocth 44.04.01. — «Ilegaroruueckoe o0pazoBaHue»
(YpoBEHb MarucTpaTyphl)

HanpasnenHocts (npo¢uis): «Beiciiee obpazoBaHue: Teopus U METOIMKA 00y4YeHUs N300pa3u-
TEJIIbHOMY UCKYCCTBY)

N3ydyeHne nenoBOro MHOCTPAHHOIO fA3bIKA — 3TO OCO3HAHHAs ILieJICHAIpaBJIeHHAs aes-
TEJIbHOCTh, OPUEHTHPOBAHHAS HA YCBOEHUE CTPYKTYPHBIX XapaKTEPUCTUK MHOCTPAHHOTO SI3bIKA,
TakuX Kak (POHETHKa, JIEKCHKa, TpaMMaTuka. JlanHoe yuebHoe mocoOue MMeeT IeNbl0 TOMOYb
BaM HaiiTu HauOosnee 3¢ deKkTHBHbIE MyTH (HOPMUPOBAHUS S3BIKOBBIX YMEHHUI U HAaBBIKOB, HEOO-
XOJIUMBIX JJIs1 OCYILIECTBIECHUS MPOodeCCHOHATLHON KOMMYHUKAIIUH.

HemanoBaxHEIM 3A€CHh ABJIACTCA «YMCHHUC YUUTBHCA», T.K. paCCUUTBIBATH Ha YCICX IIpHU
OIrpaHUYCHHOM KOJIMYCCTBC YaCOB MOJKHO TOJIbBKO B TOM ClIy4dac, CCIIN OGy‘-I&IOH.[HfICH 6yI[CT
YMCTb pa6OTaTB CaMOCTOATCIIBHO.

s opranuzanuu 3¢Q¢GeKTHBHONM pabOThl HaJ HHOCTPAHHBIM S3BIKOM HEOOXOAMMO
HAY4YHUTBCS CIEAYIOIIEMY:

- INTAHUPOBATh COOCTBEHHYIO YUEOHYIO AEATEIHHOCTD;

- BBIOMpaTh HanboJee ONTUMANIBHBIE CPECTBA PELICHUS TOCTABICHHBIX YU€OHBIX 3a/1ay;


http://www.consultant.ru/
http://e.lanbook.com/
http://www.biblio-online.ru/
http://window.edu.ru/;
http://docspace.kubsu.ru/
http://www.englishclub.com/
http://www.businessenglishsite.com/
http://www.businessenglishpod.com/
http://www.videovocab.tv/
http://www.tefl.net/
http://www.study.ru/
http://www.english.language.ru/
http://www.langust.ru/
http://www.englspace.km.ru/
http://www.vsi.ru/apl/
http://www.busuu.com/
http://www.concordancesoftware.co.uk/

- MICTIOJIB30BaTh PA3NUYHBIE BUBI pabOT CO CIIPABOYHOM M y4eOHOU TUTEpaTypoil B mpo-
11ecce BBIMOJIHEHHS yueOHOH 3a1auu;

- OCYHIECTBJIATE CAMOKOHTPOJIb B ITPOLIECCE y‘le6H01>i JCATCIIBHOCTH.

Paboma nao mexcmom — OIUH U3 BaXKHEHIITNX KOMIIOHEHTOB IIO3HABATEIbHON JESITENb-
HOCTH, KOTOPBIH HaIlpaBiieH Ha U3BJIeUeHHE UH(OpMAIMK U3 MUCbMEHHOI0 UCTOYHUKA. J[71s To-
r0, YTOOBI TEKCT CTaJl peabHON U MPOAYKTUBHON OCHOBOW OOyUEHHs BCEM BHJIaM PEUYEBOH Jesi-
TEJIBHOCTH, HEOOXOAUMO MPOJEIaTh Psiji ONEPALUi C COCTABISIOIUMU €0 SI3bIKOBBIMU €IMHU-
[[aMH, HAYYUTHCS TPAHCPOPMHUPOBATH UX U KOHCTPYMPOBATH CBOM IMPEIOKEHUS ISl PEIICHUS
OIpe/IeIEHHbIX KOMMYHHMKATHBHBIX 3aJad (IepecKa3a, COCTABJICHUS BBICTYIUICHHS IO TEME,
Jajora, IMCbMEHHOT0 COOOIIEHUs U T.1.). PekoMeHayeTcs clieayromuii NopsiioK AeHCTBHIM:

1. [IpocMOTpUTE TEKCT U MOCTapaliTeCh MOHATh, O YEM UJET PEUb.

2. Ilpy NOBTOPHOM YTEHHMM PaA3JEIUTE CIOKHOCOYMHEHHBIE WJIM CIOXKHOIOJIYMHEHHBIE
MPEIOKEHHUST Ha CAMOCTOSITEIbHBIE M TIPUIATOYHBIC, BBIJICIUTE IPUYACTHBIE 000OPOTHI HIIU JIPY-
M€ KOHCTPYKIHUH.

3. Haitnute mojajexariee u CKa3yeMoO€, U IOHAB UX 3HAUCHUC, TICPCBCAUTC ITOCICAOBA-
TCJIbHO BTOPOCTCIICHHBIC YJICHBI ITPCIJIOKCHMA.

4. Ecnu npeuioxkeHue MJIMHHOE, OMPEACNIMTE CJIOBA U TPYMIbI , KOTOPbIE MOXKHO Bpe-
MEHHO OMYCTUTH JJIsl BBISICHEHUS OCHOBHOT'O COJIepKaHus mpeioxeHus. He ummure B cioBape
Cpa3y Bce HE3HAKOMBIE CJI0Ba, MOMPOOyiiTe qoragarbes 00 UX 3HAYEHUU MO0 KOHTEKCTY.

5. BHMMaTeNbHO MPUCMOTPUTECH K CIIOBAM, UMEIOIIUM 3HAKOMbIE BaM KOpHH, Cy(hduk-
cbl, mpucTaBku. [Ipu 3ToM 00paTuTe BHUMaHUE Ha TO, KAKOW YacCThIO PEUU SABISAIOTCS TaKHE CIIO-
Ba.

6. CiioBa, OCTaBIINECS HEMTOHSATHBIMU, HIIIUTE B CIIOBapE.
Paboma co crnosapem.

1. IloBTOpUTE aHrNIMKCKUNA andaBUT. ITO TOMOXKET HAXOJAUTh CJIOBA HE TOJBKO IO MEp-
BOI1 OyKB€, HO U TI0 BCEM OCTAJIbHBIM.

2. 3anioMHUTE 0003HAUYEHUS YacTel peyu:

N — NOUN - UMsI CYIIECTBUTEIBHOE

v — verb - rnaron

adj. — adjective — umst mpuaraTeabHOE U T .

3. VI3 HeCcKONbKMX 3HAUYEHUM CJIOBA B CIIOBAPHOM CTAaThe MOCTapalTech moao0paTs OJI13-
KO€ 10 CMBICITY, CBSI3aB C OOLIMM CMBICIOM MPEITOKEHUS.

4. TlomuMo cnoBapeit 00mEeynoTpeOUTETbHON JIEKCUKH TMOJIB3YHTECh TEPMHUHOJIOTHYE-
CKHMH CJIOBAPSIMU TI0 CBOCH CITEIINATBHOCTH.

HecmoTpst Ha moMoIb ciioBapsi, BaM OyAyT BCTpeyaThbCs HEMOHSATHBIE CIOBA M BhIpaXke-
Hus. He Tepsiite 3ps BpeMeHH, eciii O4€Hb JI0JIr0 He MoXKeTe pazo0parscst camu. OOpaTturecsh 3a
KOHCYJIBTAIIMEN K MTPENOIaBaATEO.

Paboma nao nexcuxoi.



3arnoMHHaHuE JICKCUKU OOBIYHO OBIBA€T OCHOBHOM TPYIHOCTHIO MPU U3YYECHHH HHO-
CTPaHHOTO 53bIKA. be3 3HaHUs 0B He MOXKET OBITh 3HAHUS s13bIKa. HyXHO mpozaenars 00bIyto
U CO3HATENBHYIO PaboTy, MpEexXae 4eM OyJIeT yCBOSCH HEOOXOIUMBIN CIIOBAPHBI MUHUMYM IIPO-
(eccnoHaTbHBIX TEPMUHOB.

Berpedas HOBoe €10BO, Bcerna aHaau3upydTe ero, odpaiias BHUMaHHE Ha HaIMCAHHE,
MIPOU3HOIICHHUE U 3HaYeHHE. YacTo MOKHO HAMTH CXOJCTBO C AHAJIOTMYHBIM WJIA CXOAHBIM PYyC-
CKHM CJIOBOM, HallpuMep, passenger — maccakup v Jp. BakHO Takke HAaydUThbCS IOJMEYaTh
POJICTBO HOBBIX CJIOB C YK€ H3BeCTHbIMU. OJHAKO, €CTh CJIOBA, HE MOJJAIOIINECS HUKAKOMY
aHanmsy. VX Hajo mocTapaThCsl 3alIOMHUTH, HO MEXaHUYECKOe MOBTOpeHHEe He Bceraa 3ddek-
TuBHO. [TonpoOyiiTe creayromuii mopsa0K padoThI:

- POU3HECHTE HOBOE CIIOBO CHAyvala M30JIMPOBAHHO;

- IPOU3HECHUTE CIIOBOCOYETAHUE U3 TEKCTA C HOBBIM CIOBOM (yIenuTe 0coboe
BHUMAaHHE TIPEJIOTam);

- OI0EpUTE K HOBOMY CJIIOBY CHHOHUMBI WJIM @HTOHUMBI (€CITH 3TO BO3MOKHO);
- BBITOJIHUTE MUChMEHHO JIEKCUYECKUE YIPaKHECHUS TIOCIIE TEKCTA.

Paboma nao epammamuxou.

CDOpMI/IpOBaHI/Ie pPE€UYCBOI0 IrpaMMaTH4YCCKOro HaBbIKa IIPCAIIOIaracTt BOCIIPOU3BCIACHHC
PAa3IMYHBIX I'PAMMATUYCCKHUX SIBIICHHI B CUTyallMiaX, TUIIUYHBIX JIs HpO(beCCI/IOHaJIBHOﬁ KOM-
MYHUKAUHU U aJACKBATHOC I'PaMMATUYCCKOC O(I)OpMJ'IeHI/Ie BBICKa3pIBaHMK. Paboras HaJd 5TUM,
BaM CJICAYCT:

- IPOYTHUTE PA3BEPHYTHIN TEOPETUUECKUI MaTepHall 110 U3y4aeMOl TEME B
y4eOHUKE M0 IPAMMATUKE aHTJIMHCKOTO S3bIKa;

- U3y4YHTE CIIPAaBOYHYIO TAOIUILY B IPUIIOKEHUU K JAHHOMY [TOCOOHIO;

- HaliIuTe B TEKCTE ypOKa U3y4yaeMyl0 rpaMMaTHYECKyIO CTPYKTYpY;

- 0003HaUbTE UMEIOLIMECS TPAMMAaTHYECKUE OPUEHTHUPBI,

- clieNaiTe MMCbMEHHO YIIPaKHEHHUS;

- BApBUPYMITE COAEpkKAHUE NPEAJIOKEHNN B UMEIOIIMXCS MOJIENSIX, 3aMEHs
CJIOBa B 3aBUCHMOCTH OT MEHSIIOIIENCS CUTYallnu;

- CONOCTaBbTE / MPOTUBOINOCTaBbTE U3yYaEMYIO CTPYKTYPY paHee U3yUYE€HHBIM;

Hepexoz[ OT HABBIKOB K YMCHUSAM oOecreunBacTCs noCpCACTBOM AKTHBAILIMKU HOBBIX
TpaMMaTHYCCKUX CTPYKTYP B COCTAaBE€ AUAJIOTHMYCCKHUX M MOHOJIOTMYCCKHUX BBICKA3BIBaHUI 110
OHpCI[CJ'ICHHOfI TeMe. BKkirouaiiTe OCBOEHHBIM MaTcpuall B 6CCCI[LI M BBICKAa3bIBaHHA I10 HpOI>'I-
JCHHBIM TECMaM.

Tucomennvle 3a0anusi:

1. Bce BbIONMHSAEMBIE CTYIEHTOM MHCbMEHHBIC 33JaHUS JOJDKHBI (PUKCHPOBATHCS B TETPAJIH.
Terpanp MOAMKMCHIBACTCS B IPABOM BEPXHEM YTIIy OOJIOKKH CIEAYIOMINM 00pa3oM:

Anna Orlova
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2. HpC)K,HC YEM IPUCTYIUTH K BBIIIOJIHCHUIO IMCEMEHHBIX SaﬂaHHfI, H606XOI[I/IMO YKa3aTtb Aaty u
JCHb HEACIH, a TAKXKE BU pa6OTBI, T.C. ayAUTOpHAad UKW JOMAalIHsA.

Hanpuwmep:
The 27" of November, 2018

Classwork

NN
The 16™ of December, 2017
Homework

3. Ecin CTYACHT B NMMCbMEHHOM pa60Te JAO0ITYyCKaceT OH_II/I6KI/I, TO IpeoJaBaTeyib Ha IOJIAIX YKa-
3bIBACT UX THII:

- Sp — opdorpaduueckas

- Lex — nekcuueckas

- Style — ctunuctudeckas

- Gr — rpaMmMaTuveckas

- W-O — nopsiiok cios

- Coh — ommb0ka B yrmotpedaeHHH CPECTB IOTUIECKO CBI3H

- LOg — Hapy1IeHne JIOTUKU BbICKA3bIBAaHHS

- P — nynkryanus

4. JInst my41iero yCBOCHHS MaTepuaia He0OXO0IMMO PEryJsipHO JiejaTh padoTy HaJl OIHUOKaAMU:

- €CJIM 3TO op(borpa(bnqecxaﬁ 01111/161(21, TO PCKOMCHAYCTCA IMPOIUCBIBATH CJIOBO, B KOTOPOM OHa
JonmyuiceHa, Tpu CTpOUKH;

- €CIIM 3TO JIEKCHYecKasi, rfpaMMaTHyecKasi WJIM CTUIMCTUYECKasl OUIMOKa, TO CIIEAYET BBINUCATh
bpa3y unu npengokeHue, B KOTOPOM OHa JOMYIIEHa, U KPaTKO 00BSCHUTH IPABUIIO yroTpebdiie-
HUS JAHHOM KaTeropuu, MOJYEPKHYB MPaBUIIbHBIA BApHAHT €€ UCII0JIb30BaHUs, HAIPUMED:

Her grandfather influenced on her life in many ways. (incorrect)
to influence sth./sb. — oxassiBaTh BaMsIHUE, BIMATH, BO3AEHCTBOBATH HA YTO-J1. /KOTO-JI.

Takxke CTYINEHT JIOJDKEH YMETb KpAamko Uu3iazams UHOA3bIYHBIL meKcm (peghepuposams).
Kak npaBuio, ykazaHHBINA IPOLECC MPOTEKAET B HECKOJIBKO ATAIOB:

1. Bermeiii mpocMOTp MEPBUYHOTO JOKYMEHTA U O3HAKOMJICHHE C OOIIIMM CMBICIIOM.



2. BTOpI/I‘IHOC yTeHHue Tekcra. Ha JaHHOM O3TalIc HGOGXO,Z[I/IMO ONpCAC/INTL 3HAUCHUC HC3HAKO-
MBIX CJIOB U TIOHATH BCC HIOAHCHI COACPIKAHUS.

3. OnpenesneHne OCHOBHOWM TEMbI TEKCTA.

4. CMBICIIOBOHM aHAJIM3 TEKCTA.

5. UreHwne u nepeBoj] TPYAHBIX JJII IOHUMaHHs ab3a1ieB.

6. Beiienenue Hanbomnee BaXKHON ¥ BTOPOCTENICHHON WH(GOPMAITUH.

7. OmnpeneneHre KIOYEBON MBICIH KaXIOTO ad3ara, coiaepikaiiero Haubojee 3HaYUMYyH WH-
(dbopMaIuio U COCTaBlICHUE IIaHA, KOTOPBIA BIIOCIEACTBHH MIPEOOpa3yeTcs MpeaioKeHus, pop-
MYJIMPYIOIITME OCHOBHYIO MBICIH KaXKIOTO pas3jelia W J0Ka3aTelIbCTBA, MOAKPEIUISIONINE 3TY
MBICJIb.

8. PepgakTtupoBaHue MOJMYYMBILIETOCS B XO0J€ JaHHOW pabOTHI TEKCTa, BHECEHHE HEOOXOIUMBIX
JIEKCUYECKNX, TPAMMATUYECKUX WM CTUIMCTUYECKUX MOMpaBoK. MHaue roBops, CTyAEHT 10J-
JKEH CTPEMHTHCS K TOMY, YTOOBI KpAaTKOE M3JI0KEHHE 00pabOTaHHOTO MM MaTepuaia MpeIcTaB-
JS1710 cOOOM €TMHBIN CBA3HBIN TEKCT.

9. OdopmieHre TEKCTa KPaTKOTO W3JI0XKEHHS MaTepHuajga B COOTBETCTBUU C IPEICTaBICHHON
HUXKE MOJEIIBIO.

ILnan n pe€Y€BbIC KINIIEC A5 O(l)OpMJ'IeHI/IH KPaTKOro U3JI0KCHUH TCKCTa

IInan Pexomennyemslie knuiie

1. The title of the arti- | The article is headlined / entitled
cle
The headline of the article | have read is
The title of the article is

The article under the headline ... reports / states that

2. The author of the | The author of the article is

article o
The article is written by

3. Where and when the | It is (was) published / printed in

article was published ) ) ] )
It is published in Career, the Times supplement.

4. Type of the article This scientific / analytical / law / economic / political article is ad-
dressed to (the general reader / specialists) / is intended for two groups
of readers

It is a survey / essay

5. The main idea of the | The main / central / chief / primary /core idea / subject /object / task /
article key-note of the article is

The article is about / The article is devoted to
The article deals with / The article touches upon

The purpose of the article is to give the reader some information on




The aim of the article is to provide the reader with some material (data)
on

The main issues discussed in the article are the following:
The article informs us / The article reports that
Other verbs used to introduce the main idea of the article:

analyze / discuss / outline / consider / report (on)

6. The contents of the
article (some facts,
names, figures)

The following phrases can help you summarize the contents of the arti-
cle sequentially:

The article is logically divided into three parts:

The first part describes / The second part is devoted to
The author starts by telling the reader (about, that)

The author writes (states, stresses, thinks, points out) that
The article describes / According to the text

According to experts / newspapers / a recent report

First of all / Firstly / Secondly

Another point / thing / argument is

Further the author reports (says) that

It is also important

In addition to this / that

Moreover

In general

On the one hand / On the other hand

Although / In spite of / Despite (the fact that) / However
As a result of this

Finally / In conclusion

The author comes to the conclusion that

To emphasize some ideas you may use the following words and word-
combinations:

The author of the article believes / points out / explains / pays / gives
attention to

He emphasizes / gives emphasis to

With particular emphasis on / with special attention to




To introduce the main points of the article you may use the following
nouns:

question / problem / issue
a disputable / vital / burning / urgent question
feature / characteristics / peculiarity

The following words and phrases can help you make your summary
concise and precise:

particular / special / specific

(most) important / main/ chief / basic / essential
remarkable / distinguished / notable
characteristic / unique / peculiar

especially / particularly / specially / specifically
be characterized by

have (some feature / property)

be characteristic of / be typical of

to get down to the details of

within the range of

7. Your opinion of the
article

I found the article interesting (important, of no value, too hard to un-
derstand) because

The article I have read is very useful
In my opinion / To my mind / It seems to me that

Words and phrases used to show possible strengths and weaknesses of
the subject of the article:

fundamental / chief / main / great / important /essential / marked ad-
vantage / merit

serious / severe / some / slight limitation / disadvantage / drawback

to have (limitations) / to suffer from the limitation

9. BaxxapiM KPUTCPUCM OLCHKHU OBJIAACHUA CTYACHTOM TOM WJIM UHOM TEMBI Ha aHTJIUMCKOM
SA3BIKE ABJIACTCS pa60Ta 10 TOATOTOBKE U MMPECACTABIICHUIO pe(pepaTa.

TpeodoBanus kK opopmiieHuI0 pedpepara:

Pedepar nomxeH ObITH BHIIIOJHEH aKKYpaTHO U MOJUIUT B MAIKYy.

2. Pedepat cocTOUT U3 CIEAYIOMUX PA3CIIOB:




1. TuTynbHBIN THCT
Pedepar nHa Temy (Ha3BaHME HA AHTTIUHUCKOM S3BIKE)
2. Copepxanue. [Tepeuncinstorcs: paszfensl paboThI ¢ YKa3aHUEM CTPAHUII.

3. TekcT Ha aHTIMIICKOM sI3bIKE (2 AK3eMIUIspa: MEPBBIM MOJAIIUT B IANKy, BTOPOH Ha py-
Kax)

MuHuManbHbI 00beM TekcTa: 3 (Tpu) cTpaHuiel hopmara A-4 mpu Moysax: 25 MM HUXKHEE U
BepxHee, 10 MM — ipaBoe, 35 MM — JieBoe, 26-29 cTpoK Ha CTpaHUIIE.

4. CnoBappb: 30 1€KCHYECKUX €IMHHUL C IEPEBOJOM M TPAHCKPUIILIMEHN, KOTOPBIE IIPU 3aIUTE
HYXXHO 3HaTh Hau3yCTh.

5. Crnucok UCIoJIb30BaHHBIX MCTOYHUKOB: UCTOYHUKAMH. KOTOpBIMU MOJB30BAJICA CTYIEHT
IJIA COCTABJICHUA pe(bepaTa Hu CJIOBapI/I C BBIXOAHBIMHW HJAHHBIMHW KHUI U HOIIpO6HI)IM aI[peCOM
cara.

6. KpaTkoe uznoxenue pedepara no-aHrianiicKu — MpH 3alldTe YMETh pacCKa3aTh.

3ammra pedepara MPOBOAUTCS CIEAYIOIMIMM 00pa3oM: CTYISHT HM3JIaraeT KpaTKoe COoepiKaHue
BBINTOJIHEHHON Pa0OThl Ha AHIVIMHCKOM SI3bIKE M OTBEYACT HA BOIPOCHI MPEMOAABATEIIS 10 CO-
JIEPKAHUIO PAOOTHI.

10. ITo kaxaOMy U3 MPEACTABICHHBIX B yYeOHOM IMOCOOWU Pa3/IeliOB CTYICHTHI JOJDKHBI TIOJIO-
TOBUTH JIOKJIAJI C IPE3CHTaUeH. PekoMeHTyeTcs pa3IenuTh CTYACHTOB Ha JeCATh rpymil (1o Ko-
JMYECTBY pa3zesioB B y4eOHOM IOCOOMH), KaKJast U3 KOTOPBIX BBIOMpaeT /it ceOst onpeesneH-

HYIO TEMY.
TpeboBanus K J0KJIAAy

Joxmnana, conmpoBOkKIaeMblid TTIOKA30M CJIaliI0B, TOJDKEH OBITh MPECTABIEH HA aHTJIMUCKOM SI3bI-
ke. [IpogomkurensHOCTS AoKIaaa — He 6onee 10 munyT. KonmmdectBo cmaiimos — 12-15.

TpeGoBaHus K npe3eHTaAlUH

TeKCT, KOTOPBI 3a4MTHIBAET JOKJIAIYMK, HA CIAaiIbl HE BBIBOAUTCA. Eciin Hanuuue Ha craiine
TEKCTOBOW MH(pOpPMAIK BCE K€ MPEIINoaaraercsi, To 3T0 JOJDKHBI OBITh KpaTKO chOpMyIUpo-
BaHHBIE MOJ0KEHHUS TEMBI JOKIaa.

I[J'I)I BBIITOJIHCHHUA JAHHOI'O 3aIaHUS MOYKHO HCITIOJIB30BaTh CICAYIOIINC (ppEBLII

- Good morning, ladies and gentlemen. First of all, let me thank you all for coming here today.
Let me introduce myself, my name is...

- And what I’d like to present to you is the report on ...
- The theme of my today’s presentation touches upon ...
- My purpose today is to ...

- I’'m going to divide my talk into three parts.

- First I’1l tell you about ...; after that ... and finally ...

- Please feel free to interrupt me at any time if you have a question.



- Let’s start with ...

- I’d like to draw your attention to the chart ...

- If you take a look at the graph, you’ll see ...

- Now let me get down to describing ...

- Let’s look at ... in more detail.

- It should be noted that ...

- Now let me give you some examples of ...

(At the end of the presentation)

- And finally, it is worth mentioning that ...

- Summing up, it is necessary to stress that ...

- In the end of my presentation I’d like to emphasize that ...
- Thank you very much. I’ll be glad to answer any questions.

- Well, that’s all I have to say. Thank you for listening / attention.

11. ITo kaxmoil mpeAcTaBICHHON B y4eOHOM MOCOOMH TEME CTYJACHT MOXET CaMOCTOSTEIBLHO
MOCMOTPETh (PUIIBM (XYAOKECTBEHHBIN MM JOKYMEHTAJIbHBIN) U HalMCcaTh Ha HETO PELIEH3UIO
o ClIeyromIeit popme:

Film Review

Title

Directed by

Based on

Type of film

Cast

Plot summary




Your opinion about the film

B ocBoeHun AMCHMIUIMHBI MHBAIUAAMH U JIMIIAMU C OTPAHUYECHHBIMH BO3MO>XKHOCTSIMH
3I0pOBbsl OOJBIIOE 3HAUYCHHE HMEET WHIUBUIyalbHass ydyeOHas paboTa (KOHCYIbTAIMH) —
JIOTIOJTHUTEILHOE PAa3bsICHEHUE yUeOHOr0 MaTepuara.

NunuBuayanbHble KOHCYJIbTAlMM IO TPEAMETY SBJSIOTCS BaXHBIM  (DakTOpoM,
CIOCOOCTBYIOIIUM MHIMBHUIYyAIM3AIMA OOYYCHHUS M YCTAHOBJICHUIO BOCITUTATEIILHOTO KOHTAKTA
MEXIy TpernojaBaTelieM W OO0yYaroIlMMCS WHBAIWIOM WM JIUIOM C OrPAaHUYCHHBIMHU
BO3MOKHOCTSIMU 3/10POBBSI.

8. Ilepeyenr uHGPOPMAIMOHHBLIX TEXHOJIOTHIl, HCHOJb3yeMbIX TMPH OCYILIECTBJIEHUH
00pa30BaTe/ILHOIO MPOLECCa MO0 JUCUHUILIHHE (MOLYJIIO).
8.1 llepeuenb HHGOPMANUMOHHBIX TEXHOJIOT Wi

1. IIpoBepka qOMaIIHKUX 3aJaHUM U KOHCYJIbTUPOBAHUE MOCPEIACTBOM JIEKTPOHHOM IOYTHI.
2. Vicnions30BaHKe JIEKTPOHHBIX MTPE3EHTAINI P MTPOBEACHUN MPAKTHUCCKUX 3aHSTHH.
8.2 IlepeyeHb HEOOXOAMMOTO JTULIEH3HOHHOI0 MPOTPAMMHOI0 o0ecneyeHnst
1. TIporpammsl [j1s1 IeMOHCTpaluu Buaeo Marepuanos (Microsoft Windows 8,10).
2. TIporpamMMsI AJ1s1 IeMOHCTpaIK U co3aanus npesentaimii (Microsoft Office Professional Plus)

9. MaTepl/IaJII)HO-TeXHI/I‘IeCKaH 6338, HeoOXoauMast 1Jisl OCyI€CTBJICHU A 06p830BaTeJIbHOFO
npouecca mo JIMCuUMIInHe (MO)IyJ'IlO)

MarepuanbHO-TeXHHYECKOE 00ecriedeHre TUCIUIITUHBI (MO-

Ne Bun pabor
JTyJIsl) ¥ OCHAIIICHHOCTh

1. Jlexumonnsble 3anatuss | He mpegycMoTpeHsl

2. CemuHapckue 3ansatusa | He nmpegycmotpenst




JlaGopatopHbie  3aHs-
TUS

Aymutopuss S08H, OCHallleHHas ayIHO-TEeXHHKOHM, CHelualib-
HBIMH CPEJICTBAMHU HAMNISIHOCTH (TaONHIBI U KapThl) U CIpa-
BOYHOM JIUTEpATypoOil (aHTJIO-PYCCKHE M PYCCKO-aHTJIMHCKHE
cioBapu). Mcnonb3yercst sl peanu3aiiy MpUHIKAIA HarJsi-
HOCTH, BOCIIOJHSIIOT OTCYTCTBHE SI3bIKOBOM CpPEJIbl, MOBBIIIAIOT
MOTHBALHUIO.

VYuebnas nmaboparopus M2/112 (350075 r. KpacHonap, yiu. 2-s
[Tarunerka, n. 21), ocHaleHHast CIENHMAIBHBIMUA CPEACTBAMU
HarsigHocTu U TB-ycTaHOBKOMA.

Hcnonp3yrorest Ajist pa3BUTUS HaBBIKOB ay/IMPOBAaHUsA, TOBOpE-
HHS, THChMA.

KypcoBoe mnpoekrtupo-
BaHUE

He npenycmotpeno

I'pynnoBeie (MHIUBH-
JyallbHbIE) KOHCYJIbTa-
11U

He npenycmoTpensl

CamocTosiTenpbHas pa-
oora

[Tomemenue 503A — xaOuHET JUIsl CaMOCTOSITENIBHOM paboThl,
OCHAILEHHBI KOMIIBIOTEPHOM TEXHUKOM € BO3MOKHOCTBIO
noAKItoYeHus: K cetn «VHTepHeT», NMporpaMMoON 3KpaHHOIO
YBEJIMYEHHUSI U 00ECIIEUEHHBIH JOCTYIIOM B 3JIEKTPOHHYI HH-
(bopMaLOHHO-00pa30BaTENbHYIO CPEly YHUBEPCUTETA.




PELIEH3US

na PI1J] «/lesioBoit MHOCTPAHHBIH F3BIK» 11O crienanbHoCTH 44.04.01 —
«[Temarormyeckoe 00pasoBaHUE. [Ipodunnb — «Breicuiee obpa3oBaHue: TEOpHs U
MeTouKa 00y4eHUsA 1300pasuTeIbHOMY UCKYCCTBY? . Kpanuduxanus (cTemenb)
BBIITYCKHUKA — MarkcTp. ®opma 00ydeHus — 04Ha.

[Npennaraemas PI1J] «JlenoBoit WHOCTPAHHBIH  A3BIKY paspaboraHa
No1eHTOM Kadeapbl AQHTJIMHACKOTO s3bIKA B npo@eccnoylanwoﬁ chepe CaBelnbeBOi
O.T. B COOTBETCTBUHU CO BCEMU TpeGoBaHUAMU DejepalbHOTO TOCYIAPCTBEHHOTO
0Gpa30BaTeIbHOrO CTAHAAPTA [OKOJIeHHs1 3+ BBICIICTO npodeccuoHanIbHOro
obpasoBaHus IO HATPABJICHMIO  TIOJrOTOBKH 44.04.01 «Ilemarorn4eckoe
o6pazoBanue», @  TaKKe C  ydeToM peKOMeHnosaHHoﬁ IpUMEpHOH
0Gpa3oBaTeTbHOM NPOrpaMMBI.

TemaTuueckuii 070K TPOTPAaMMBbI OMHOCTBIO OTBEYAeT HAMPaBJICHHIO
o0yuenus 1o TaHHOH aucuuuinae. B 4acTHOCTH, pa3paboTINKOM npeIaranTcs
TaKue TeMbl, KaK TeedOHHbIe MEPEroBophL, JIeNIOBOM ATUKET U npodeccuonanbHast
3THKa, COCTABJIEHHEe PE3OME 1 BOTPOCHI TpyHOYyCTPONCTBA, paspaboTka OGusHec-
oaHa ¥ MHOTME Jpyrue, B pesyibpTare 4ero y MArucTpaHTOB JIOJDKHDI
chopMHpPOBATHCH onpe/eeHHbIE TpeaACTaBICHAS 06 0COOEHHOCTAX [1eJI0BOr0
OOIIEHHs Ha aHTJINFCKOM SI3BIKC.

[IporpamMma Kypca COACPHHT pasn4Hble 3a/aHud, HarpaBJIeHHbIe Ha
AKTUBU3AIMIO  KOMMYHHUKATUBHBIX BUIIOB JeATEJIbHOCTH  C puBIeYEHUEM
OpWTMHAJIBHBIX HCTOYHUKOB cTpaHbl M3y4aeMoro A3blKa (MyJIbTHMEHA, BAICO,
ayano, TpodeccHoHalbHAd nuteparypa M nepuosMKa) M obecreynBaeT
MarucTpanty BO3MOXKHOCTDH pemaTh MpPEATOKCHHBIC mpakTHdecKue 3aladn,
MCIIONB3YS HABBIKHM ay1pOBAHHA, rOBOPEHHUSI, YTEHMS 1 MUChMa.

CorjacHo  MOJIOKEHUSM IpOrpaMmbl, nperno/jaBaTesieM MOTYT
MCII0JIb30BATHCH crelytomme TEXHOJIOTHH: WH/IMBU Ty a3l 1/1
nuddepeHunams yueGHOro mpouecca Mo pUHLHATY ydeTa ypOBHA 3HAHUN |
crocoGHOCTell KaXKAOro HieHa TPpYIIbl, 37IeMEHTBl JUCTAaHLIMOHHOTO 00y4eHHUs;
KOMITbIOTEpHBIE 1 HH(OPMALIMOHHBIC TeXHOJIOTHH U MHOT'0€ IpyToe.

51 peKOMEHIYIO pabouyro nporpamMmy Cagenbesoii O.I'. K MCIIONb30BAHMIO B
pabouem mpouecce.

JlokTOp (puionorudecKnx HayK,
npodeccop, 3aB. kadepoit 001ero
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u CHaBﬂHO-pyCCKOFO SI3BIKO3HAHUS (%
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KyoI'y Jlyunuckas E.H.



PEINEH3USI

Ha pabo4yr0 MporpaMMy AMCHMILTHHBI «/le10B0il HHOCTPAHHBIN SI3BIK» 110
crenuanbHocT 44.04.01 — «Ilemaroruueckoe o6pasosanmes
IIpopuns — «Beiciiee o6pazoBanue: TEOPHUst U METOAMKA OOyYeHHU S
M300pasnTeNbHOMY HCKYCCTBYY. KBanudukanus (CTeneHb) BBIYCKHUKA —
maructp. Popma 00y4eHuss — oyHasl.

Pabouas mnporpamma mucumminesl  «JlenoBoit UHOCTPAHHBIH  SI3BIK»,
paspaboTanHas KaHAKIATOM  (BHIIONOrHYECKHX HayK, JOLEHTOM Kadeapsl
aHIIMHCKOrO si3bIKa B npodeccuonansHoil chepe Casenberoii O.I ., COCTaBJIeHA B
COOTBETCTBUH e TpeOOBaHHSIMU DenepanbHOro roCy1apCTBEHHOI0
00pa30BaTeNlbHOrO CTaHAAPTA MOKOJEHHS 3+ BBICLIErO PO EeCcCHOHAILHOTO
00pa3oBaHMs 1O HaNpaBIeHHIO MOArOTOBKH 44.04.01 «ITemaroruyeckoe
obpaszoBaHHe», a  TaKKe C Y4eTOM  peKOMEHIOBaHHOW  MpPUMEpPHOI
00pa3oBaTeNILHON MPOrpaMMBl.

OcHoBHast menb ykasauHoit paGoueit IpOrpamMMBbl  3aKJIIOYAETCs B
MOATOTOBKE MaTepuana /Uls pealusaliy Npolecca, HaPaBIeHHOTO Ha pa3BHTHE U
COBEPLICHCTBOBAHUE HABBIKOB PAa3roBOPHOI peun (B 0COGEHHOCTH, JIJIOBO#) H
AKTHBALlMK JIEKCHMYECKOT0 3amaca, a Tak)Ke I'PaMMAaTHKH aHTJIMHCKOTO S3bIKa B
chepe nemnoBoro obIIeHHs.

[Iporpamma cocrasnena no werkomy MJIaHy, B KOTOPOM SICHO OTpPaKeHO
MECTO IMCLHMIUTHHBI B CTPYKTYPEe OCHOBHOI 06pasoBaTenbHOit mporpammsl. Takke
MoKasaHa — odas  TPyJAOEMKOCTb  JMCHUILIHHBI, pe3ynbTaThl  00y4YeHwus,
o0pa3soBaTeNbHbIe TEXHONOrHH, (OPMBI IIPOMEXYTOYHOM aTTeCTallid U UTOOBOIO
KOHTPOJIsA, CONEp)KaHWEe NUCLUMIUIMHBIL, y4eOHO-TeMATHYEeCKHH IJIaH U yuebHo-
METOIMYECKOE U MaTepUaIbHO-TeXHHYECKOe 00eCTIeYeHne U CIIUITTHHEL

Paszpaboruukom mporpamMmbl  yuTeHBI OCHOBHBIE —acIeKThI JIEJIOBOTO
OOLIeHNsI, 2 MMEHHO: COCTABJICHHE pe3toMe, OBIIeHHe ¢ paboTonatesem, aenoBas
nepenucka, ooleHue no reiedony, BeaeHHe MIEPEroBOPOB | T.1.

[lomumo  ywyeGHo-MeTommueckux — pekomemmammii  suis IIPOBE/ICHUs
ayJMTOPHBIX 3aHATHH B NPOrpaMMe COACPIKHUTCS P YKA3aHWH IS BBITOTHEHMUS
CaMOCTOATEIbHOM paboThI MaruCTpaHTaMH.

Taxxe cnemyer ormeruts TOT (akrt, uro Hapsiy ¢ OOLUENPHHATHIMU
(Gopmamu mposenenus 3asstuii Pa3pabOTYHKOM MPOrPaMMBI MPETYCMOTPEHSI
MOArOTOBKaA TNPE3CHTALMUH, NPOBEIEHHE POJIEBBIX HIP W MHOTOE JIPYroe, YTo B
3HAYUTEIbHOH  CTENeHH oboramaer — cojepKaTebHyO CTOPOHY  y4eOHOro
npoiecca.

B uenom, cumraro BosMoxkHEIM pekomeHmoBATH y4eOHyI0 mporpamMmmy
Casenbeoit O.I'. K HCIIOIB30BAHHIO B yueOHOM Tporecce.
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