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1 Hesin v 3a1a4M U3y4YeHHUS JUCUMILIIHHBI
1.1 Heab TUCHUILIHHBI

JlanHas paOouasi mporpamMma COOTBETCTBYET (peiepanbHOMY rocy1apcTBEHHOMY 00pa3o-
BaTEeNIbHOMY CTaH/JApTy BBICHIETO MpodeccCHOHaIbHOr0 00pa3oBaHus 1o HampasieHuio 54.04.01
«['padmuecknii 1 KOMMYHUKAaTUBHBIN IU3aliH», «/lu3aiiH nHTEphEpa U Cpesbl»

O0beM TPYIOEMKOCTH AUCIUIUTHHBI «/[enoBoit nHocTpanHbiid s361k» — 3ET 2 mwnm 724aca
B 9 cemecTpe. YpOBeHb MOATOTOBKH 00YYAIOIIMXCS COOTBETCTBYET ypoBHIo Upper Intermediate.
OH 3akperuiier yxe IMOJy4YeHHbIE paHee 3HAHMS MO0 OCHOBAaM JEJONPOM3BOJACTBA U OU3HEC-
ATHKETA, CIIOCOOCTBYET JajbHEHIIEeMy Pa3BUTHIO HABBIKOB BEICHUS TelIe(DOHHBIX IMEPETOBOPOB,
COCTaBJICHUS JICIIOBBIX MHCEM, OTYETOB U pPE3OMe, pa3padOTKH KOMMEPUYECKUX IMPEIIOKEHUH,
MOATOTOBKHU MPE3CHTALNH U T.II.

Llens Kypca — 3TO, Mpexe BCEro, pa3BUTHE U COBEPIIICHCTBOBAHNE HABBIKOB JIEJIOBOU pa3-
TOBOPHOW peud U aKTHBH3AIUS JEKCHYecKoro 3amaca. JlommkHoe MecTo B y4eOHOI mporpamme
3aHMMaeT W IpaMMaTHKa, HO HEe KaK CaMolIelb, a KaK BaXXHOE CPEACTBO CAETaTh peyb MPaBUIIb-
HOM, IOHATHOM M JJAKOHHUYHOM.

3agaum AMCHMIINHBI
- (hopMUPOBaATh Yy CTYIICHTOB SI3BIKOBYIO KOMIICTCHIIMIO B paMKaX JEJIOBON YCTHON M MUChMEH-
HOW KOMMYHHKAITUH 110 TIPOECCHOHATHHO-ICIIOBBIM BOIIPOCAM;
- pa3BUBaTh CIIOCOOHOCTH OOYYAIOIIMXCS COACHCTBOBATh (DOPMUPOBAHHIO MEKKYJIBTYPHBIX JIe-
JIOBBIX CBﬂ3€ﬁ, HpeI[CTaBJIﬂTI) CBOHO CTpaHy Ha Me)KZIyHapDIIHI)IX KOHq)epeHIII/IﬂX, CI/IMHOBI/IYMaX,
MEXIyHAPO/IHBIX HAYYHBIX U JICIIOBBIX MEPOIPUATHIIX
- pa3BUBaTh CIIOCOOHOCTH BECTH HAYYHYIO U MPOPECCHOHATBHYIO JTUCKYCCHIO;
- pa3BHBaTh CIIOCOOHOCTH COIMATBHOTO B3aMMOJICHCTBHS, CAMOOPTaHU3AIMH M CAMOYIIPABICHHUS
CHUCTEMHO-/ICSITEIbHOCTHOTO XapakTepa, K aKTUBHOMY OOIIEHHUIO B TBOPYECKOM, HAyYHOH, TIPO-
W3BOJICTBEHHON U XY/I0)KECTBEHHOM JKU3HH.

TeopeTnyeckuii KOMIIOHEHT:

- O03HAKOMJICHHE CTYACHTOB C MH(POPMAIIHMEH 1O CIETYIONUM aCIIeKTaM:

1. JlenoBoii 3TUKET U npodeccuoHaNbHAs dTHKA

2. CocTtaBiieHHE pe3toMe 1 BOIIPOCHI TPYAOYCTPOMCTBA

3. JlenoBas nepemnucka

4. Obmenue ¢ padboromareneMm. CobeceqoBaHue.

5. OOuienue no tenedony

6. KopnioparuBHas >Tuka.

ITo3HaBaTeNbHBIN KOMIIOHEHT:

- W3y4YEHUE aHTJIOS3BIYHON TEPMHHOJIOTHUHU JIETOBOTO OOIICHHS;

- paccMOoTpeHHe HanOoliee TUMHYHBIX CUTYyalluid, KOTOPbIE MOTYT BOSHUKHYTH B MpoOIIecce Jelo-
BOT'O OOIIIEHUS HA aHTJIMICKOM SI3BIKE;

- 3HAKOMCTBO C OTPACJIEBbIMU CIOBAPSMH U CIIPABOYHUKAMU

IIpakTHUecKril KOMITIOHEHT:

- COBEPILIEHCTBOBAaHME KOMMYHUKATUBHBIX YMEHUH B YETHIPEX OCHOBHBIX BHJIAX PEUYEBOU jes-
TETHLHOCTH (TOBOPEHHH, ayTUPOBAHNUN, YTCHUH U TIHCHME);

- o0orarieHue cIoBapHOTO 3araca CTY/ICHTOB 33 CUET JEKCUYECKUX €IUHUI, COCTABISIONINX OC-
HOBY BOKaOYyJIsipa JII0BOTO OOIICHHUS;

- (hopmupoBaHNE HABBIKOB MUCHMEHHOTO MEPEBOJIA TEKCTOB OUIIMAIBHOTO XapaKTepa;

- COBEpILECHCTBOBAHUE HABBIKOB MEXKYJIbTYPHOW KOMMYHHKAIIMU B paMKax JEIOBBIX KOHTAK-
TOB U IPO(ecCHOHATBHOM chepsbl;



-CTUMYJIMPOBAHUE CaMOCTOSITEIbHOIN NEATEIBHOCTH C LIENbI0 PaCIIMPUTh COOCTBEHHYIO KapTu-
HY MHDA;
-pa3BUTHE YMEHUSI OPHEHTUPOBATHCA B MEIMHHBIX HCTOYHUKAX MH(OpMAaIHH;

-pa3BUTHE CIIOCOOHOCTH IJIAHUPOBATH LIEJIH, XOJ U Pe3y/bTaThl 00pa30BaTeIbHON U UCCIIE10Ba-
TENbCKOU JEATEIBHOCTH.

1.3 MecTo JUCHUIIMHBI B CTPYKTYpe 00pa30BaTeIbHON MPOrpaMMbl
Juctunnuaa « HOCTpaHHBIHN S3BIK» OTHOCUTCS K 0a30Boii yacTu bioka 1 «Jlucurn
UHBD» Y4€OHOTO IJIaHA.

JucuuiuinHa oOecrieynBaeT yriyOJeHHYIO TOATOTOBKY MAaruCTpaHToOB K IMpodeccHo-
HAJbHOM JESTENbHOCTH, CBSI3aHHOM C MCIOJIb30BAHMEM 3HAHMM M yMEHHH B 00JIaCTU MHO-
CTPAHHOT'O SI3blKa B YUYpEXJIEHHUSIX o0pa3oBaHMs, KyJIbTypbl, ynpasienus, B CMU, B obnactu
MEXKYJIbTYPHOW KOMMYHUKALlMH, B TBOPYECKOH, HAYYHOW, MPOMU3BOJICTBEHHON M OOIIEKYIb-
TYPHOU JNE€ATEIbHOCTH.

1.4 TlepeyeHb MJIAHMPYEMBIX Pe3yJbTATOB O0y4YeHHS MO JAUCHHUIIMHE, COOTHECEH-
HBIX € IVIAHUPYEMBbIMH Pe3yJIbTATAMH OCBOEHHSI 00Pa30BaTeIbHOI MPOTrPaMMBbI

N3ydyenne naHHOW ydeOHOW JUCHIMIUIMHBI HAINpaBlIeHO Ha (HopMHpOBaHHE y OOydaro-
muxcs obuenpodeccuonansHbix kommeteniuii (OITK-4, OITK-9):

Hn- B pesynbpraTe uzydeHus yueOHOM TUCIUILUIMHBI 00yJaroIue-
JIeKC Cs TIOJKHBI
Copepxanue
No KOM- /1P
KOMITCTCHIINU
ILII. | TIe- N
Ter (v €€ 9acTH) 3HATh yMeThb BJIA/IETh
005071
1. OIIK- | crtocoOHOCTRIO | TpodecCHOHalb- | MOCIEI0BAaTeIbHO | OCHOBAMH  JI€IOBOM
4 BECTH HaydHylo | HYI0 TEPMHHOIO- | U IPAaMOTHO dop- | myosuuHON peun u
u  mpodeccro- | THIO B 00BbéME | MyJTUPOBATH U | HABBIKAMU TPE3€H-
Kypca; BBICKa3bIBaTh TallUl PE3yJIbTaTOB
HaJbHYIO  JHC- . N
0COOEHHOCTH CBOHU MBICJIH | ACJIOBOM, HAYYHOU U
Kyceuro KyJIbTYpbI, TPHH- | (YIOTPeOJIATH npoeccuoHaIbHOM
[UIBl  JIENOBOTO | TpOeCCHOHaNb- | IEATEIbHOCTH;
B3aUMOJICHCTBUS, | HyI0 TEPMHUHOJIO- | HABBIKAMH KOMMEH-
CYILIECTBYIOIIME B | THUIO U IpaMMaTU- | THPOBAHUS HAYYHBIX
MpoeCCHOHANIb- | YECKHE KOH- | BBICTYIUICHUH 5(0)
HOM COOOIIECTBE | CTPYKIIMU B 00B- | CIIENMANBLHOM TeMa-
CTpaHbl HW3ydae- | EMe Kypca); THKE, a TaKXke ydJa-
MOT'0 SI3BIKa; MPUMEHSTh HOp- | CTHE B OOCYXICHUU
OCHOBHBIE pe€4Ye- | MBI PEUEBOr0 JIe- | HAYYHOTO JOKJaja
BbIC 000pOTHI | TOBOTO TUKETA U | UM JIFOOOTO TIpo-

(bpa3bl, BBOAHBIC
clIoBa) IS Opra-
HU3ALUU JETOBBIX
BCTpPEY, COCTaB-
JICHUS] [TUAJIOTOB,
MOHOJIOTOB, IPO-
BeJAcHHS  Oecen,
Tesne(OHHBIX pa3-
TOBOPOB; TMPE3EH-
TallMi, BBIPAKE-

pedeBsie  00OpoO-
ThbI, XapaKTEePHbIC
I aHTJIIHHCKOTO
s3pIka B Tmpodec-
CHOHAJIBHOM 51
Hay4JHOH cepe;
COCTaBJIATh "
MIPEJICTABIISITh
yCcTHOE  TyOnny-
HOE BBICTYILJICHUE

dheccnoHaTBHOTO
COOOIIEHMUS;
npodeccroHalbHO
HaIlpaBJICHHOU 51
JIEJIOBOM  TEPMHHO-
gorued B 00bEME
IPOTrpaMMBl;
OCHOBHBIMH
BBIMU
pi(N (0):10) 5

peue-
obopoTamu
Hampas-

6




Nn- B pesynbTaTe u3ydeHus ydeOHOW TUCHIUILIMHBI 00yJaroIme-
o ii;c_ Coneprxaue Csl IOJKHBI
. | e KOMIICTEHIHH
. (unu e€ yacTu) | 3HATH yMeTh BJIa/IeTh
17041
HUS JUYHOTO | 0 cBoei mpodec- | menHoctn  ((passl,
MHEHHS, PACCYXK- | CHOHAIBHOW Jiesi- | BBOAHBIC CIIOBA) JJIS
JIEHUS Ha IMpo- | TEJIbHOCTH, Hayy- | OpraHu3aluu JAeso-
deccroHanbHyI0, | HBIX W JIEJOBBIX | BBIX  BCTpedY, CO-
HAyyHyI0 TeMa- | MHTepecax; IO- | CTaBJIIEHUS  JHAJIO-
TUKY HUMaTh JUAJIOTU- | TOB, MOHOJIOTOB,
YecKyl0 U MOHO- | mpoBeneHus: Oecen,
JIOTHYECKYIO0 pedb | TeIe(OHHBIX pasro-
B chepe mpodec- | BOpoB;  mpe3eHTa-
CHOHAJIBHOU U | LW, BBIPAXKECHHUS
HAyYHOM KOMMY- | JMYHOTO  MHEHHS,
HUKAIAN paccyxICHHS Ha
npodeccruoHab-
HYI0, Hay4HYIO Te-
MaTHKY
OIIK- | crtocOOHOCTBIO | OCHOBHBIE —pedYe- | IPEICTaBIATh JEKCUYECKUM  pa3-
9 COLIMATILHOTO BbIC 000pOTHI, | CBOM MPOGECCHO- | TOBOPHBIM  MHHH-
B3aMMO/ICH- rpaMMaTH4eCKUe | HAJIBHBIC, JIEJO- | MyMOM JIeTTOBOM
CTBHUS, CaMOOp- | SIBJICHUS, [IPaBWJIa | BbIe M Hay4YHbIC | HAIIPABICHHOCTH B
TaHW3aIuu U | pEYeBOTO DJTHKE- | HHTEPECHl ¢ HC- | 00BEME MpOorpamMMbl
camoympaBilie- Ta, XapakTepHbIC | MOJIb30BAHUEM TUIS BBIPAXKEHUS
HUS CHCTEMHO- | JUISl aHTJIMACKOTO | JISKCUKH JEJIOBO- | JMYHOTO  MHCHWS,
NESTENIbHOCTHO- | si3blka B cdepe | ro oOmieHus Ha | OlleHKH ¢akTa, sB-

ro Xapakrepa, K
aKTUBHOMY 00-
LICHUIO B TBOp-
YECKOH, Hayd-
HOHM, MPOU3BOJI-
CTBEHHOU U XY-
JI0’KECTBEHHOM
JKU3HU

COLIMAIBHOTO
B3aMMO/ICICTBUS;
OCHOBHBIE TpeOO-
BaHUs K Hammuca-
HUIO U odopmite-
HUIO TEKCTOB
Pa3IMYHBIX THIIOB
IMUCBMEHHOU  pe-
49U (acce,
CV/Resume, ne-
J10-
BOE/COIMIPOBOIUTE
JIbHOE/3JIEKTPOHH
0€ TMHUCbMO, pe-
[IEH3Us, aHHOTa-
nus, (Hay4dHas)
CTaTh;
coJiepKaHue TpPo-
[IECCOB  CaMOOp-
TraHW3aluu M ca-
MOYTIpaBJICHUS,

UX OCOOEHHOCTEMU

AHTJIMHACKOM SI3bI-
K€;

MOHUMAaTh, TIepe-
BOAWTh,  HWHTEP-
NpeTUpOBaTh |
aHaIIM3UPOBATh
MaTepHaibl HHO-
S3BIYHBIX HMCTOY-
HUKOB TI0 00-
HIEKYJIBTYPHOU H
pogeCCuOoHAITb-
HOU mpoOiemaru-
Ke;

CO3/1aBaTh JIOTHY-
HBIC CBSI3HBIC
MUCbMEHHBIC BBI-
CKa3bIBaHUS WH-
¢dbopmMaTuBHOTO
xapakrepa Ha
npodeccuoHab-
HyI0O Temy (omu-
CaHMe, TNHCHhMEH-
HOE O(hOpMIICHHE

JIEHUs, COOBITUS B
IpOLECCE COLMATIb-
HOTO B3aUMO/ICH-
CTBHUSI B TBOPUYECKOM,
Hay4HOH, Ipou3-
BOJICTBEHHOM U XY-
JIO’KECTBEHHOM
JKHM3HH,
aHTIINHACKUM  SI3BI-
KOM KaKk HHCTPY-
MEHTOM  JIEJIOBOT'O
oOIieHust B TBOpUe-
CKOH, Hay4HOH,
MPOU3BOACTBEHHOM
U XYAO0XECTBEHHOU
JKH3HH,

npueMaMu I1eJeno-
JIaraHusl BO BPEMEH-
HOM  MepCleKTUBe,
croco0aMu  TIaHH-
pOBaHUs, OpraHu3a-

oy, CaMOKOHTPOJIA




B pesynbpraTe nsydeHus yueOHOM OUCIUIUIMHBI 00y4aromue-

IIEKC Conepsarie CS1 HOJIKHBI
Ne KOM- p
KOMIIETEHIIHN
ILI. | Ie- ..
el (v €€ gacTH) 3HATh yMeTh BJIAJETh
805070
u TEXHOJIOTUM | IPE3EHTAlUM, 3C- | © CaMOOIICHKH JIes-

peanu3anum, Wc-

Xoada U3

neien

COBEPIICHCTBO-

BaHMs Tpodeccu-

OHAJILHOH
TEJIBHOCTH.

nest-

ce, aHHOTAlUH,
CTaTbH, OKJIAJIa);
ONMCHIBATh  pas-
JUYHBIE  (PaKTHI,
SIBJICHUS, COOBI-
TUSl, JTUYHBIC BIIE-
YaTJIeHUs;
COCTaBIISITh u
opopMisITH  Ha
aHTTIUICKOM S3BI-
K€ TEKCTbI JIEJIO-
BOM  HampaBJeH-
HOCTH;
IUIAHUPOBATh 1Ie-
JM U YCTaHaBIIU-
BaTh MPUOPHUTETHI
npu BeIOOpE crio-
c000OB TNPUHATHUS
peuieHu ¢ yde-
TOM YCIIOBHH,
CPEICTB, Y-
HOCTHBIX BO3-
MOYHOCTEU 51
BPEMEHHON IIep-
CIIEKTUBBI 10-
CTH)KEHHS LIETU U
OCYIIECTBIIEHUS
JESATEIBHOCTH

TCIBHOCTHU

2. CTpyKTypa UM coepkaHue TUCHUIINHBI

2.1 PacnipeaesieHne TPYAO0EMKOCTH JUCHHUILIMHBI IO BHAaM padoT

OOmiast TpynoEMKOCTh TUCIMITIMHBI cocTaBisieT 2 3au.el. (72 vaca), uX pacmpenencHue
10 BHJIaM pa0oT Mpe/ICTaBIeHO B TabJIuUIIE!

Bun yae6HO# paboThI Bcero CemecTpsl (4achl)
4acoB 1 2
KonTakTHas padora, B TOM 4ncJje:
AyauTOopHBIe 3aHATHS (BCEro): 32 32
3aHsATHUS JIEKIIMOHHOTO THIIA -
JlaGopaTopHble 3aHATHS 32 32 -

3aHATHS CEMHUHAPCKOTO TUIA (CEMUHAPBI, TPAKTHYE-
CKHUE 3aHSTHSA)

HNnas koHTaKkTHasA padora:




KonTtposb camocTositenbHOM padoTsl (KCP)

[Tpomesxxyrounas arrecrauus (MKP) 0,2 0,2

CamocrosiTeJibHasi paboTa, B TOM YHCJIE: 39,8 39,8

CaMonoIroToBKa (4TeHUE IMTEPATYPHI 110 CICIHATBLHO-
CTH, COCTaBJICHUE KOHCIIEKTa HA HHOCTPAHHOM SI3bIKE H

NpeJCTaBICHUE €ro B BUJIE JJOKJIA/Ia Ha 3aHATUH; pede-

paT; COCTAaBJICHHE aHHOTAIMHA MPOYUTAHHBIX TEKCTOB; 30 30
BBITIOJTHEHHE ITOYPOYHBIX JIOMAITHUX 3aaHuii 110 GoHe-
THUKE, JIEKCUKE, TPaMMaTHKe, YTEHUIO, ayTUPOBAHHUIO,

IIUCbMY).
IToaroToBKa K TEKymeMy KOHTPOJIIO 9,8 9,8 -
KonTpoJs: 3a4 3a4
IToaroroBka K sK3aMeHy - -
O0mas Tpya0eMKOCTh qac. 72 72 -
B TOM YHCJIe KOHTAKTHAasI 32.2 32.2
pabdora
3a4. ef 2 2

2.2 CTpyKTypa AUCHUIJIMHBI:

Pacripenenenne BuI0B yaeOHOM paOOThI M UX TPYJOSMKOCTH IO pa3jiesiaM AUCIHILTAHBIL.
Pa3 el (TeMbl) TMCHUIUINHBI, n3ydaeMble B 1 cemectpe (ounas ghopma)

Ne KosmyecTBo yacoB
o AyauTopHas
p:;a HaumeHnoBanue pa3aenos (Tem) Beero pabora CP
8 1 | 13 | Jp
1 2 3 4 5 6 7
1 JlenoBoil 3TUKET U NpodeccruoHaIbHAs 12 5 5
ITHKA
2 COCTaBH?HHC pe3loMe U BONPOCHI TPY- 12 6 6
JIOYCTpOICTBa
3 JlenmoBas mepenucka 12 6 6
4 Ob6menue ¢ paboroaarenem. Cobeceno- 12 5 5
BaHUE
5 | O6wenue no tenepony 12 4 8
6 Kopnoparusnas 3Trka 11,8 4 7,8
Hroro: 71,8 32 39,8
2.3 Coaepxxanue pa3enoB (TeM) IHCHMIIIMHBI:
2.3.1 3aHATHA JIeKIMOHHOTO THIIA
JIeKIIMOHHBIE 3aHATHUS - HE TPEIyCMOTPEHBI
2.3.2 3aHATHSA CEMMHAPCKOI0 THUIIA
CeMuHapcKue 3aHATHS - HE IPETyCMOTPEHBI
2.3 JIaGopaTopHble 3aHATHUS
No Hamvenopanme Coneprkanue 1a00paToOpHBIX paboT Popwma Tekymiero
pasnena (Tem) KOHTPOJIS
1 2 3 4
1. Henosoit stuker u|Vocabulary: Business Trip, social English, /®ponraisHbrii




npodeccronanbHas|etiquette, status, socializing, ethics — words|ompoc. [TpoBepka
ITHKA and phrases in context; Word-Formation JIOMAIITHETO 3a/1aHusl.
. . . ) [IpoBepka mnHCHMEH-
Reading: Cultural Differences in Business
HBIX paboTr. Marepu-
Grammar: Present Simple & Present Con-(albl I MHCBMEHHO-
tinuous, Past Simple & Past Continuous,ro mepeBoga ¢ aH-
adverbs of frequency; state verbs. [IIMACKOrO Ha pyc-
Listening: note-taking: T / F statements;|c<#d. Tecr N 1.
matching speakers to statements. Kommynnkatishas
_ cutyanust Ne 1. 3ana-
Speaking: Cross-Cultural Awareness HMe IS TIOATOTOBKH
Writing: A brief guide to travel and social|pesenTamum Ne 1.
rules “Everyday Survival Guide”
A Thank-You-Letter
Cocranenne pe-|Vocabulary: Applying for Jobs; Countries|®@ponTtanbHbIit
stome u Bompocki|and Nationalities — words and phrases injompoc. [Tposepka
TpYyJOyCTpoiicTBa |context JOMAIIHEro 3aJaHus.
OO6menue c pabo- ) [IpoBepka mnucCbMEH-
TOJAaTeJIeM Reading: CVs HbIX pabor. Tect Ne

Grammar: Present Perfect Simple & Present
Perfect Continuous; Past Perfect Simple &
Past Perfect Continuous

Listening: note-taking; T / F statements;
matching speakers to statements.

Speaking: Preparing a Resume (acting out a
dialogue)

Job Application

Writing: Your Profile; a CV; a Covering
Letter

2. KoMmmyHUKaTHBHAs
cutyanus Ne 2

HenoBas mnepemnuc-
Ka

Vocabulary:  Business  Correspondence;
Jobs —words and phrases in context

Reading: Letter Layout
General Notes on Business Correspondence

Grammar: Conditionals

Type 1,2,3

Future Tenses;

Listening: note-taking; T / F statements;
matching speakers to statements.

Speaking: Peculiarities of Designing a Busi-
ness Letter

Writing: Business Letters
E-mails

@pOoHTAIBHBIN
orpoc. IIpoBepka
JIOMAITHETO 3aJaHHUs.
Keiic-3anaua.
IIpoBepka mnHCHMEH-
HBIX pabot. Tect Ne
3. KoMMyHuKaTuBHas
cutyauss Ne 3. Ma-
TEepUaabl i1 IHUCh-
MEHHOI'0 IEepPEBOJIA C
AHTJIMHCKOTO Ha pyc-
CKHM

10



O6menue c pado-
togareaeM. CoOe-
ceJI0BaHHE

Vocabulary: Preparation for a Job Inter-
view; Remuneration — words and phrases in
context; Word-Formation; Word Partner-
ships

Reading: Modern Tests & Hiring

Grammar: Modal Verbs; Adjectives & Ad-
verbs; Adjectives with —ed & -ing

Listening: note-taking; T / F statements;
matching speakers to statements.

Speaking: Playing Business: The Job Inter-
view

Writing: Advertisement; Formal letters; E-
mails

®poHTaATBHBIN

ompoc. IIpoBepka
JIOMAIIIHETO 3a/IaHMsl.
IIpoBepka mnUCBMEH-
HbIX pabor. Tect Neo
4. KoMMyHUKaTHBHAs
cutyauus Ne 4,

OOmenue 10 TE-
nedony

Vocabulary: Telephoning — words and
phrases in context; Word-Formation; MAKE
& DO Partnerships

Reading: Talking on the Phone
Grammar: Passive Voice

Listening: note-taking; T / F statements;
matching speakers to statements.

Speaking: Telephone Skills

Writing: Advertisement; Preparing an An-
swerphone Message

@pOHTAIBHBIN

oIpoc. IIpoBepka
JIOMAIIHETO 3a/IaHMus.
[IpoBepka mnHUCHbMEH-
HeIX paboT. Tect Ne
5. KomMyHuKaTtuBHas
curyanus Ne 5.

Kopnoparusnas
ITHKA

Vocabulary: Corporate Ethics — words and
phrases in context; Word-Formation; GET
collocations; Word Partnerships

Reading: Areas for Ethics in Management

Grammar: Reported Speech;
Questions; Inversion

Reported

Listening: note-taking; T / F statements;
matching speakers to statements.

Speaking: Unethical Activities

Writing: A Report; a Company Profile

OpOoHTAIBHBIN
orpoc. IIpoBepka
JIOMAIIHETO 3a/IaHMsl.
IIpoBepka mnHCHMEH-
HbIX paboT. Tect Ne
6. KoMMyHuKaTuBHas

cutyauuss Ne 6. Pe-

¢epat Ne 1

DO30p  MPOMAEHHOTO
faTepuaa. [Tpuem
ayerTa.

2.3.4 IlpumepHasi TeMaTHKa KYPCOBBIX Pa0doT (IIPOEKTOB)

KypcoBsie paboThl —

He npedycmMompeHbl

[To ogHOM M3 TeM Ha BEIOOP MAarMCTPaHTY IMpesiaraeTcs HoAroTOBUTh pedepar.
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2.4 IlepeyeHb y4eOHO-METOAUYECKOT0 o0ecneYeHHs JJIs1 CAMOCTOATENbHON pPadoThl

oﬁyqamumxcﬂ no JTMCHUIIJINHE

[lepeueHs yueOHO-METOANIECKOTO 00ECTICUCHUS TUCITUTUINHBI 110
BBITIOJTHEHUIO CAMOCTOSITEIIbHOM paboThI

Beimonnenue uHAMBUIY-
QJIbHBIX 3a/JaHuil (moaro-
TOBKA IIPE3CHTALINN)

Ne
Bug CPC
1 2 3
1. [[Ipopabotka  yueOHOro|l. MeTonuueckue ykasaHus MO OpPraHU3aLUUA CAMOCTOSITEIHHOU
MaTepuana paboThl O JUCHUILIMHE «JleTI0BO MHOCTPAHHBIN SI3BIK», YTBEP-

XKJIeHHbIe Kadeapoil aHTIMHCKOro s3bIKa B MPO(ECCHOHATBLHON
cdepe, mporokoin Ne 9 ot 19 mapra 2018r.

2. MexoBa M.B. [le10BOii WHOCTpAaHHBIN SI3bIK: AHTJIUHACKHA
S3BIK: yuyeOHO-MeToauueckuii komiuieke M3natens: Kemepos-
CKUW TOCYIapCTBEHHBIM YHHUBEPCUTET KYJIbTYPbl U HCKYCCTB,
2014
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
DNEKTPOHHBIN pecypc

3. CnacuOyxosa A. H., PanranoBa U. H., bypkeesa K. B. Jleno-
BOI aHIJIMICKUHM S3BIK: JUISI CAMOCTOSTEIbHOM pabOThl CTYAEH-
TOB: yuebHoe rnocooue W3 nparens: ory, 2013
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1

DJIEKTPOHHBIN pecypc

. lTpopabotka

y4eOHOT0
Mmarepuaia

1. Metoauueckue yka3aHHs [0 OPraHU3alMM CaMOCTOSTEIbHOM
paboThl O AUCHUIUIMHE «JleI0BOI MHOCTPAHHBIN SI3BIK», YTBEp-
JIeHHbIe Kadeapoil aHTIMHCKOro s3blka B MPO(ecCHOHATbHON
cthepe, mpotokon Ne 9 ot 19 mapta 2018r.

2. MexoBa M.B. JlenoBoii MHOCTpaHHBIN S3bIK: AHTIIMACKUN
SI3BIK: yuyeOHO-MeToandeckuii komruieke HM3matens: Kemepos-
CKHH TOCYIHApCTBEHHBIM YHHUBEPCUTET KYJIbTYpPbl U HCKYCCTB,
2014
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
DIEKTPOHHBIN pecypce

3. CmmacubyxoBa A. H., Pantanosa U. H., Bypkeepa K. B. Jleno-
BOM aHTIMICKUU S3BIK: JUISI CAMOCTOSTENBHOM pabOThI CTYACH-
TOB: yaeOHOe mocooue W3nmarens: ory, 2013
http://biblioclub.ru/index.php?page=book red&id=270303&sr=1

DJIEKTPOHHBIN pecypc

. lIpopaboTtka

y4ueOHOTO
Marepuana

1. Meroauueckue yka3aHHs MO OPraHU3AIMH CaMOCTOSTEIbHOM
paboThl O aUCHUIUIMHE «JleT0BO MHOCTPAHHBIN SI3BIK», YTBEp-
XKJIeHHbIe Kadeapoil aHTIMHCKOro s3blka B MPO(ecCHOHATBLHON
chepe, mpotokon Ne 9 ot 19 mapra 2018r.

2. MexoBa M.B. [le1oBOil WHOCTpaHHBIN SI3bIK: AHTIUHCKHIA
A3BIK: y4eOHO-MeTonuueckuil komiuieke Wznatens: Kemepos-
CKHH TOCYHAPCTBEHHBIM YHHUBEPCUTET KYJIBTYPbl M MCKYCCTB,
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2014
http://biblioclub.ru/index.php?page=book red&id=273811&sr=1
DIIEKTPOHHBIN pecypc

3. CnacubyxoBa A. H., PanranoBa 1. H., bypkeepa K. B. [lemno-
BOW aHTJIMHCKHUNA SI3BIK: JIJII CAMOCTOSITENIbHOM palbOThI CTY/CH-
TOB: yaeOHOe nmocooue W3narens: ory, 2013
http://biblioclub.ru/index.php?page=book red&id=270303&sr=1
ONEKTPOHHBIN pecypc

. \IlpopaboTka  y4ueGHOTO
MarepHana

1. Meronuueckue yka3aHMs 110 OPraHU3alMKd CaMOCTOATEIbHOM
paboThI 10 JUCHUIUIMHE «JleTOBOM MHOCTPAHHBIN S3BIK», YTBEP-
JIeHHble Kadeapoil aHITIMICKOro sA3blka B MPO(eCcCHOHATbHON
chepe, mporokon Ne 9 ot 19 mapra 2018r.

2. MexoBa M.B. JlenoBoii MHOCTpaHHBIN S3bIK: AHTIIMACKUN
S3BIK: yuyeOHO-MeToauueckuii komruieke M3natens: Kemepos-
CKMI TOCYHapCTBEHHBIM YHUBEPCUTET KYJIbTYpPbl M HCKYCCTB,
2014

http://biblioclub.ru/index.php?page=book red&id=273811&sr=1
DNEKTPOHHBIN pecypc

3. CrmacubOyxoBa A. H., PanranoBa 1. H., Bypkeesa K. B. [lemno-
BOI aHTIMICKUU S3BIK: JUISI CAMOCTOSITENIbHOM paboThl CTYACH-
TOB: yuebHoe rnocooue W3narens: ory, 2013
http://biblioclub.ru/index.php?page=book red&id=270303&sr=1
OJIEKTPOHHBIN pecypc

. lIpopaGoTka  yueOGHOTO
marepuaia

1. Meronuueckue yka3aHMs 110 OPraHU3alMd CaMOCTOSATEIbHOM
paboThl O JUCHUIUIMHE «/I€I0BOIl MHOCTPAaHHBIN SI3BIK», YTBEp-
JIeHHbIe Kadeapoil aHTIMHCKOro s3blka B MPO(decCHOHATBbHON
cthepe, mpotokon Ne 9 ot 19 mapra 2018r.

2. MexoBa M.B. JlenoBoii MHOCTpaHHBIN S3bIK: AHTIIMACKUN
A3BIK: ydeOHO-MeTonuueckuil komiuieke Wznatens: Kemepos-
CKUH TOCYIapCTBEHHBIM YHHUBEPCUTET KYJIbTYpbl U HCKYCCTB,
2014
http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1
DNEeKTPOHHBIN pecypc

3. CmacubyxoBa A. H., PantanoBa U. H., bypkeesa K. B. Jleno-
BOI aHIJIMICKUHM S3BIK: JUISI CAMOCTOSTEIbHOM pabOThl CTYAEH-
TOB: yueOHOe nocobue Wznarens: orvy, 2013
http://biblioclub.ru/index.php?page=book_red&id=270303&sr=1
DJIEKTPOHHBIN pecypc

. IlpopaboTka  y4ueGHOTO
Marepuaa

[ToaroroBka Pedepara Ne
1

1. Meroanueckre yka3aHUsl MO OpPraHU3AMHM CaMOCTOSITEIbHOM
paboThI 10 JUCHUIUIMHE «JleTOBOM MHOCTPAHHBIN S3BIK», YTBEP-
KJIeHHble Kadeapoll aHTTUHCKOTo f3blka B MPOQeCCHOHATbHON
cdepe, mporokon Ne 9 ot 19 mapra 2018r.

2. MexoBa M.B. [le1oBOil WHOCTpaHHBIN SI3bIK: AHTIUHCKHIA
A3BIK: y4eOHO-MeTonuueckuil komiuieke Wznatens: Kemepos-
CKHI TOCYHAPCTBEHHBIM YHHUBEPCUTET KYJNbTYPbl M HMCKYCCTB,
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2014
http://biblioclub.ru/index.php?page=book red&id=273811&sr=1
DIIEKTPOHHBIN pecypc

3. CnacubyxoBa A. H., Panrtanosa U. H., bypkeesa K. B. Jleno-
BOM aHTJIMUCKUU S3BIK: JJII CAMOCTOSITEIIBHOU PaOOTHI CTY/I€H-
TOB: yueOHOe nocooue M3marens: OI'Y, 2013
http://biblioclub.ru/index.php?page=book red&id=270303&sr=1
DNEKTPOHHBIN pecypc

Y4eOHO-MeTOUYECKHUE MaTepuasbl ISl CaMOCTOSITENIbHOM pPadoThl 00ydYaromuXxcs U3
YHUCiia MHBAJIUAOB M JIMI C OTPAHUYECHHBIMH BO3MOKHOCTSIMH 3710poBbsi (OB3) npenocTaBistorcs
B (hopMax, afanTUPOBAHHBIX K OTPAHUYEHHSIM UX 3[JOPOBBS M BOCIIPUATHS UH(DOpMALIUU:

Jyist i1n ¢ HapyIeHUsIMH 3PEHUSL:

— B MieyaTHOM popme yBeTHMUEeHHBIM HIpUPTOM,

— B (popMe 3JIEKTPOHHOTO IOKYMEHTA.

J17ig U1 ¢ HapYIICHUSMHU CITyXa:

— B mieyaTHOU hopme,

— B popMe PIEKTPOHHOTO IOKYMEHTA.

JList i1 ¢ HapyIeHUsIMH OTIOPHO-/IBUTATEIBLHOTO armapara:

— B IIeYaTHOM opme,

— B (popMe 3JIEKTPOHHOTO IOKYMEHTA.

JlaHHBIH TepedeHb MOXET OBbITh KOHKPETU3UPOBAH B 3aBUCUMOCTU OT KOHTUHTEHTa 00Y-
YaKOIIUXCA.

3. O0pa3oBaTe/ibHbIE TEXHOJIOTHH

Bri0op o0pazoBaTenbHBIX TEXHOJOTHM Il TOCTHXKEHHUs LieNiell W pelieHus 3ajaad, mo-
CTaBJICHHBIX B paMKax Y4eOHOU NUCHIMIUIUHBI «J[eTI0BOM MHOCTPAHHBIN SI3bIK», O00YCJIOBJICH TO-
TPeOHOCTHIO COPMHUPOBATE y CTYJIEHTOB KOMILUIEKC OOIIEKYIbTYPHBIX KOMIIETCHIIUN, HEOOXO-
JUMBIX JIJISl OCYHIECTBIICHUS MEXINYHOCTHOTO B3aMMOJECHCTBHS U COTPYJHUYECTBA B YCIOBUSIX
MEXKYJIbTYPHOW KOMMYHHKAILIMU, a TaKXke oOecrnedrnBaTh TpeOyeMoe KauecTBO OOy4deHHs Ha
BCEX €ro JTanax.

@opMbI M TEXHOJIOTUH, UCIIONb3yeMble JUIsl OOYUEeHUsI aHTIMHCKOMY SI3bIKY, PEaTH3yIOT
KOMIIETEHTHOCTHBIA U JIMYHOCTHO-JESTEIbHOCTHBIN MOJIX0/Ibl, KOTOPhIE B CBOIO OYepElb, CIO-
COOCTBYIOT ()OPMHMPOBAHUIO U PA3BUTHUIO @) MOJUKYJIBTYPHOU S3bIKOBOW JIMYHOCTH, CIIOCOOHOM
OCYIIECTBIISATh MPOJYKTUBHOE OOIIEHUE C HOCUTEISIMH JIPYTUX KYJIbTYp; 0) CIOCOOHOCTEH CTY-
JIEHTOB OCYLIECTBIIATH Pa3JINYHbIE BUBI AEATEIbHOCTHU, UCIIOIb3Ys AaHTJIUNCKUN S3bIK; B) KOTHU-
TUBHBIX CITIOCOOHOCTEH CTYAEHTOB; I') UX TOTOBHOCTH K CAMOPa3BUTHUIO U CaMO0Opa30BaHUIO, a
TaKXe CIOCOOCTBYIOT MOBBIIIEHUIO TBOPUYECKOTO IMOTEHLMANa JHUYHOCTH K OCYIIECTBICHHUIO
CBOMX MPO(HECCHOHATIBHBIX 00S3aHHOCTEMH.

VYuebublil mporecc 0azupyeTcs Ha MOJIENHM CMEIIAHHOTO OOy4YeHHsI, KOTopas MOMOraer
3¢ pexTUBHO coueTaTh TPAAUIIMOHHBIE (POPMBI O0YUEHHS U HOBbIE TEXHOJIOTHH.

Crnenuduka AucuUIInHbl «JlenoBoit HHOCTPaHHBIN SA3BIK» ONpeAesieT He0OOXOIUMOCTb
0oJjiee MHUPOKO HCIOIb30BaTh HOBbIE 00pa30BaTENIbHBIE TEXHOJIOTHH, HAPSIAY € TPAAUIIMOHHBIMU
METO/1aMH, HalpaBJIeHHBIMU Ha (pOPMHUPOBaHUE 0a30BBIX HABBIKOB MPAKTUYECKOH J€ATEIbHOCTH
C UCIOJIb30BaHUEM NPEUMYIIECTBEHHO (PPOHTATIBHBIX OPM pabOTHI.

‘ No ‘ HanmMenoBanme pasnenoB (Tem) ‘ Hcnonb3dyeMbie nHTEpakTUBHBIE | KomnuecTBo
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00pa3oBaTe/bHBIC TEXHOJIOTHHA | YacOB
1. JlenoBoii 3THKET U mpodeccruoHanbHas | JIucKyccus 6
ITHKA
2. COCTaBJISHI/Ie pe3oMe U BOIpPOCH Tpy- | Pa3bop cutyarmii (case study) 6
JIOYCTPOHCTBA
3. JenoBas nepenucka Huckyccus 6
4. Oomenue ¢ padoroaarenem. Cobece- Pa3bop curyaruii (case study) 6
JIOBaHHE
5. Oo1enue 1o Tenaehony Pa3bop curyaruii (case study) 4
6. KopnoparuBHas Trka Huckyccus 4
Bcero 32

[Ipu 00y4eHWM WHOCTPAHHOMY S3BIKY HCIIOJIB3YIOTCS CIEAYIOIMIHE 00pa3oBaTeIbHbIC
TEXHOJIOTHH:

- TexHOJIOTHS KOMMYHHKAaTHBHOTO OOYYEHHUsI — HarpaBlieHa Ha (JOPMUPOBAHHE KOMMY-
HUKATUBHON KOMIIETEHTHOCTH CTYJIEHTOB, KOTOpas sABIseTCs 0a30BOM, HEOOXOIUMOM AJis ajiar-
TaI[UU K COBPEMEHHBIM yCIIOBHUSAM MEKKYIbTYPHOU KOMMYHUKAIIHH.

- TexHonorust pasHOypoBHEBOTO (AuQdepeHInpPOBaHHOTO) 00ydeHUs — Mpernoiaraert
OCYILECTBIICHHUE TTO3HABATEILHON JESITEIPHOCTH CTYJCHTOB C YYETOM MX WHAMBHIYAIbHBIX CIO-
coOHOCTEM, BO3MOXKHOCTEH U MHTEPECOB, MOOMIPSS UX PEAM30BbIBATH CBOM TBOPYECKUI MOTEH-
muan. Co3gaHue W UCIOJIb30BaHUE JTUATHOCTUYECKUX TECTOB SIBISIETCS HEOTHEMIIEMOHN YacThIO
JAHHOW TE€XHOJIOTHH.

- TexHONOTHST MOJIYTHHOTO OOYUEHUS — MPEIyCMAaTPUBACT JCJICHUE COACPIKAHUS JUCIU-
TUTMHBI HA aBTOHOMHBIE pa3Jienbl (MOAYIIH ), UHTETPUPOBAaHHBIEC B OOLIHIT KypC.

- Uudopmanmonno-kommynukanuonnsie Texnosnoruu (MKT) - pacmmpsitor pamku obpa-
30BaTENFHOTO TPOIIECCa, TOBBIIIAs €ro MPAKTHYECKYI0 HANPAaBIEHHOCTh, CIIOCOOCTBYIOT HHTEH-
cU(UKAIUYA CAMOCTOSITENNFHON pabOThl yJaluXCsl ¥ TOBBIIICHUIO MTO3HABATEIBHON aKTUBHOCTH.
B pamkax VKT BbigenstoTcs 2 Buga TEXHOJIOTHIL:

- TexXHONOTHs UCMONIb30BaHUsI KOMIIBIOTEPHBIX MPOrpaMM — MO3BOJIsET 3(PPEeKTUBHO 10-
MOJTHUTH TIPOIECC O0yUYSHUS SA3BIKY Ha BCEX YPOBHIX. MyJabTUMEIHIHBIC MPOTPaAMMBI TIPeTHA-
3HAUEHBl KaK JAJs ayJUTOPHOM, TaK U CaMOCTOSTEIbHONW pabOThl CTYACHTOB U HAIMpaBJICHBI Ha
pa3BUTHE TPAMMATHYECKUX U JICKCHUSCKUX HABBIKOB.

- HTepHeT-TEXHONOTHH — MPEIOCTABIAIOT HIMPOKHUE BO3MOKHOCTHU AJIs TIoUcKa WH(pOp-
MalyH, pa3paboTKH MEXTyHapOIHBIX HAYYHBIX MPOEKTOB, BEICHHUS HAYYHBIX HCCIICJOBAHUH.

- TexHonmoruss MHAMBUAyAIU3AlMA OOYYEHHs] — MOMOTAET Pealn30BBIBATH JTUYHOCTHO-
OPUEHTUPOBAHHBIN ITOAX0]I, YIUTHIBASI HHAUBHIyAIbHBIE OCOOCHHOCTH U MOTPEOHOCTH yUaIiX-
csl.

- TexHONOTHSI TECTUPOBAHUS — UCTIONB3YETCS Il KOHTPOJISI YPOBHSI YCBOCHUS JISKCHYE-
CKHX, TPaMMaTHYECKUX 3HAHUN B paMKaxX MOAYJS Ha ompeaenéHHOM idtane oOydeHus. Ocy-
IIECTBJIICHUE KOHTPOJISI C MCIIOJIb30BAHHUEM TEXHOJIOTHH TECTUPOBAaHUS COOTBETCTBYET TpeOOBa-
HUSM BCEX MEXYHAPOJIHBIX IK3aMEHOB 10 HHOCTPAHHOMY 3bIKY. Kpome Toro, maHHast TeXHO-
JIOTHSI TI03BOJISIET TPETO/IaBATENIO BBISIBUTh M CHCTEMATH3HPOBATH ACTIEKTHI, TPEOYIOIIHE TOTIOI-
HUTEJIBHON MPOPaOOTKH.

- [IpoexkTHass TEXHOJOTHS — OPHEHTUPOBaHA HAa MOJCIUPOBAHHE COIMAIBFHOTO B3aHMMO-
JNEHCTBUS yUYalMXCs C LEJIbI0 PEelIeHUs 3a/laul, KOTopasl OmpeenseTcss B paMkax mpodeccuo-
HAJILHOW MTOJITOTOBKH CTYJICHTOB, BBIACTISS TY WIM MHYIO IPEIMETHYIO 0051acTh. Vcnonp3oBanne
MPOEKTHON TEXHOJOTHUHU CHOCOOCTBYET peanu3alii MEXIUCIHUILITHHAPHOTO XapakTepa KoMIle-
TEHIMHA, (POPMHUPYIOLINXCS B TpoIiecce 00yueHHs aHTIINHCKOMY SI3BIKY.

- TexHomorusi 00y4eHus: B COTPYIHUYECTBE — peaTM3yeT MICI0 B3aUMHOIO OOYyYeHus,
OCYIIIECTBIISISI KaK MHAWBHUIYaJIbHYIO, TaK U KOJJIEKTUBHYIO OTBETCTBEHHOCTD 3a pellleHne y4eo-
HBIX 3a71a4.
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- TexHonorusi pa3BUTHUS KPUTHUYECKOTO MBIIUIEHUS — CIIOCOOCTBYET (HOPMHUPOBAHHIO
Pa3HOCTOPOHHEH JTMYHOCTH, CIOCOOHOW KPUTHYECKH OTHOCUTHCS K MH(OpMallM{, YMEHHUIO OT-
O6upath HHGOPMALIHIO ISl PEIICHUS TTOCTABICHHOHN 3a/1a4H.

Peanu3anus KOMOETEHTHOCTHOIO M JIMYHOCTHO-AEATEIBHOCTHOIO MOAX0Ja C HCIOJb30-
BaHMEM MEPEUYHCICHHBIX TEXHOJIOTUN MPeAyCMaTPUBAET HHTEPAKTUBHBIE (DOPMBI 00ydEHUSI.

OcHoBHbIE BU/Ibl THTEPAKTUBHBIX 00pa30BaTEIbHBIX TEXHOJIOTHM BKIIIOYAIOT B Ce0sl:

- paboTa B MasbIX Ipynnax (KOMaHJE) - COBMECTHAs JI€ATEIbHOCTh CTYACHTOB B IPYIIIE
MOJI PYKOBOJICTBOM JIMJI€pa, HAIpaBlieHHAas Ha peuieHue oOuieil 3amadu MyTéM TBOPYECKOTO
CJIO’KEHUS PE3YJIbTaTOB MHIMBHUIYaIbHON PaOOTHI WIEHOB KOMAHBI C JIICHHEM ITOJIHOMOYUHN U
OTBETCTBEHHOCTH;

- IPOEKTHAs TEXHOJIOTHS - WHANBHUyalbHAsl WM KOJUICKTUBHAS JESITEIBHOCTH MO O0TOO-
Py, paclpeieseHUI0 1 CUCTEMATU3AIMN MaTepraa 1o ONpeIeIeHHON TeME, B pe3yJIbTaTe KOTO-
pOI1 COCTaBIIAETCA IIPOEKT;

- aHamu3 KOHKPETHBIX cUTyanuil (case study) - aHanu3 peanbHBIX MPOOJIEMHBIX CUTYa-
[IUH, IMEBIIIUX MECTO B COOTBETCTBYIOMIEH 001acT MpodecCHOHABHOM eATEIbHOCTH, B MIOUCK
BAPUAHTOB JIYUIINX PEIICHUI;

- pOJIeBBIE W JICJIOBBIC UTPHI - POJIEBasi MMUTAIMSA CTYICHTaMHU pPEaNbHON mpodeccro-
HAJIBHON JEATENILHOCTH C BBIMOJTHEHHEM (YHKIIMM CHEIHaTUCTOB Ha PAa3IMYHBIX pabouux Me-
CTax;

- pa3BUTHE KPUTHUECKOTO MBIIUICHUSI — 00pa3oBaTesibHAs JACSITENbHOCTD, HalpaBIeHHAs
Ha Pa3BUTHE Y CTYACHTOB Pa3yMHOT0, pe(hIeKCHBHOTO MBIIUICHHUS, CHOCOOHOTO BBIIBUHYTH HO-
BbI€ UJIEU U YBUJIETh HOBBIE BO3MOKHOCTH.

KoMIuiekcHoe MCIob30BaHUE B YUEHOM IPOIIECCE BCEX BBIIIEHA3BAHHBIX TEXHOJOTUMN
CTUMYJIMPYIOT JMYHOCTHYIO, HHTEJUIEKTYyaJIbHYIO AKTUBHOCTb, Pa3BUBAIOT I103HABATEJIbHbBIC
MIPOIIECCHI, CITOCOOCTBYIOT ()OPMHUPOBAHHUIO KOMIICTCHIINN, KOTOPBIMHU JOJDKEH 00JIanaTh OyIy-
LU CIIEIIUATUCT.

JUig Ui ¢ OrpaHWYeHHBIMU BO3MOXHOCTSIMHU 3/10pOBbSl MPEIyCMOTPEHA OpraHu3alus
KOHCYJIbTAIMM C NUCIOJIb30BAHNUEM DJIEKTPOHHOM TOYTHI.

4. OueHo4YHbIe CPeACTBA IJIsl TEKYLIero KOHTPOJIsl yCIeBaeMOCTH U MPOMeKYTOYHOI
aTTecTaluu

4.1 ®oHJ OLIEeHOYHBIX CPEICTB /I MPOBeIeHHs TeKYIel aTTecTalul

Texymuit KOHTPOJIb OCYIIECTBISETCS B X0/1€ Y4€OHOT0 Mpoiiecca Ha 1abopaTopHO-
MPAKTUYECKUX 3aHATUAX, TJI€ OLICHUBAIOTCS OTBETHl MATUCTPAHTOB, KAYECTBO BHITIOJHEHHS JO-
MalTHUX paboT, MHAUBUIYAIbHBIX 3anaHuil. OH peanusyercsa B popme GpoHTAIBHOTO ompoca /
Oecenpl, TPOBEPKM KayecTBa BBHIMIOJHEHUS JOMAITHETO 3a/IaHusl, BHEAYJAUTOPHOTO YTCHHS,
MUCHbMEHHBIX padoT, AUCKYCCUU, TECTUPOBAHUS, TTOJTOTOBKA MOHOJIOTHYECKOTO BBICKA3bIBAHHS
B YCTHOW MJIM TUCHBMEHHON (hOpMax, IOJTOTOBKU MPE3EHTAIINH, TIEPEBOIa ¢ AaHTJIMHCKOTO SI3bIKa
Ha PYCCKHH.

OneHouyHbIe CpeACTBA MO3BOJISAIOT MPOBOIUTH KOHTPOJIb OT/IEIbHBIX aCIIEKTOB (hOPMHUPY-
€MOI MHOS3bIYHON TPO(EeCCHOHATBHON KOMIIETEHIIUH:

Ne KoHTponmpyemslii KOMIIOHEHT @®opMbl U/ WK CpesICTBA KOHTPOJIS

1. KoHTpons ypoBHsSI c(hOpMHPOBAHHOCTH s3bIKO- | TecTupoBaHHe
BbIX HAaBBIKOB M yYMEHUH B 001acTh (OHETUKH, .
JICKCHKH, TPAMMATHKH M3y4aeMoro HHOCTpaHHo- | KeHc-3anada
TO S3bIKa ISl PeaTM3aliy COIHAIBHOTO B3aMMO-
JCWCTBHS HA N3y4aeMOM MHOCTPAHHOM SI3BIKE
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2. Kontpons ypoBHs chopmupoBanHocTH ymeHuit | [loaroroska MOHOJIOTHYECKO-
WHOSI3BIYHOTO OOIIEHUS B YCTHON M MTUCHMEHHOMN T'0/TNATIOTHYECKOTO BBICKA3BIBAHUS
dbopmax (roBopeHHe, MHCHMO) B CHTYaIMsIX cO- | B YCTHOM HIJIM MMCBMEHHOM (popmax
HAAIBHOTO  B3aMMOJICMCTBUS B  TBOPYECKOU, (KOMMYHHKATHBHbIC CUTYaIlHH)

Hay4YHOU, TPOU3BOJICTBEHHON U XY/10’KECTBEHHOU
JKU3HU Ha U3y4aeMOM MHOCTPAHHOM SI3BIKE; yMe-
HHUH COCTaBIATh M OQOPMIATh HA AHINIMHCKOM | CocTaBleHHME  TEKCTa  JeI0BOM

JenoBas urpa/luckyccus

SA3bIKE TEKCTHI J€JI0OBOM HAIIPABICHHOCTH nanpasinennoctd  (CV, nemoBoe
MHUCbMO, COIMPOBOAUTCIILHOC IHUCh-
MO,  DPEKIaMHOE€  OOBLSBIICHHE,
e-mail)
3. Koutpons ypoBHs chopmupoBanHocTu peuen- | Tecruposanue

TUBHBIX BUJIOB PEUYEBOM JI€ATEIBHOCTU (UTEHUE U
ayIMpoBaHUE), B TOM YHUCIIE U B paMKax Oynay-
mei npoecCHOHAIBLHONM U HAY4HOM J1eATeNIbHO-
CTH

4. Kontposs ypoBHs chopmupoBanHocTH croco0- | IIpoext/ Ilpesenranus
HOCTH KOMMEHTHUPOBAHHUS HAyYHBIX BBICTYILIC-
HUI 110 CIIEIMaIbHON TEMATHKE, & TAK)KE y4acThe
B OOCYX/JIEHUH HAy4HOTO JOKJIaZa WM JIH0O0ro
POoeCCHOHAITBHOTO COOOIIECHHUS

[enoBas urpa

S. Konrtpons ypoBHs copmupoBaHHOCTH criocod- | IlepeBon ¢ anrmumiickoro Ha pyc-
HOCTH K CaMOOPTaHM3allMM U CaMOYIPABICHUIO | CKUM

CHUCTEMHO-/IEATEIbHOCTHOIO XapakTepa IOCpeN-
CTBOM OBJIAJICHHS YMEHHSIMH 9HTATh JITepaTypy | 116pecKas Tekcra
IO CIENUATIBHOCTH C IENbI0 MOUCKa MHGpOpMa-
LM U CTpaTEeTusIMU IEpeBoJla ¢ MHOCTPAHHOTO
Ha PYCCKHMH S3bIK B paMKax NMpoQecCHOHAIbHON

cdepsl.

[Toaroroska pedepara

6. Kontpons ypoBHs cdopmupoBanHocTr ymenwuii | Ilogroroska pedepara
Y HABBIKOB CO3/aBaTh JIOTUYHBIC CBS3HBIE MUCH-
MEHHbIE BBICKA3bIBaHUsI HMH()OPMATHUBHOIO Xa-
pakTepa Ha NpPOQECcCCHOHANbHYIO TeMmy (omuca-
HUE, NHCbMEHHOe O(QOpMIIEHHE MPE3eHTAIHH,
Jcce, aHHOTAINH, CTAaThH, TOKJIA/Ia)

Hoxmnan

[IpesenTanus

1. Ilpumep 3amanus 7151 KOHTPOJISI YPOBHS CPOPMUPOBAHHOCTH YMEHUN MHOSI3bIYHOTO OOIICHUS
B YCTHOM M MHCbMEHHON (Gopmax (rOBOpEHHE, MHCHMO) B CUTYAIMSIX COLMAJIBHOIO B3aUMOJEH-
CTBHsI B TBOPYECKOW, HAyYHOM, NMPOU3BOJICTBEHHON U XY/I0KECTBEHHOM >KM3HM Ha M3y4aeMOM
WHOCTPAHHOM SI3BbIKE

A.

JenoBasi urpa: «CobecenoBaHuey.

KoHuenuus urpsl: CONCKaTeNb, MPETEHAYIOIINI Ha BAKAHTHYIO JIOJDKHOCTh MEHEJDKEPA OJJTHOTO
U3 OTJIEJIOB B KOMIIAHUU IO MPOU3BOCTBY 0€3aJIKOr0JbHBIX HAITUTKOB, BCTPEYAETCS C TMOTEHIIM-
aIbHBIM paboTonareneM. OH JIOJKEH MPE3eHTOBaTh ceds TaKMM 00pa3oM, 4ToObl, C OJJHON CTO-
POHBI, MAKCUMAJIBHO ITOJYEPKHYTh BCE CBOU JOCTOMHCTBA, 4 C APYTOM CTOPOHBI, HE IEPEXBAIUTH
ce0s1, uT0OBI HE BBI3BATh Y paboTOIaTeNsl OTPUIIATENBHBIX AMOIM. Vrpa npoBoauTces B J1Ba 3Ta-
Ia: CHavaja MHTEPBBIOEDP 3aJaeT KaHAUJATy CTaHAApPTHbIE BOMPOCHI, Kacaroluecs ero npodec-
CHOHAJIbHOM 0a3bl, a 3aTeM aHAJIU3UPYET HEMOCPEACTBEHHO €T0 JTMYHOCTHBIE XapaKTEPUCTHKH, a
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UMEHHO, CKJIOHEH JIM OH 0OJIbIlle K ONTHMHUCTHYECKOMY MJIM MECCUMUCTHYECKOMY BOCHPHUSATHIO
Mupa.
Poou:
- COMCKATellb;
- HHTEPBBIOEP.
Oxunaemplii (e) pe3yabrar (bl):
1. JocTuxeHne COMCKaTeJIeM TOCTaBICHHOW mepea co0oi melu, a UMEHHO — MOIyde-
HHE paboTHI.
2. CnocobHOCTh paboTomarelss MPUHATH MPABWIBHOE PEIICHHE B OTHOIICHUH JTAHHOTO
COMCKaTeJIsl.

HNHcTpyKIIUU 1JI IPOBEIeHUsl POJIeBOM UTPbI HA AHTJIMIICKOM fI3bIKE

The first stage of an interview
Interviewee:
You are going to be interviewed for the position you would like to get in one of the established
companies. Be ready to answer the questions about:
- your family background;
- personal qualities;
- qualifications;
- experience;
- achievements;
- current salary;
- your strengths and weaknesses;
- the reasons for leaving your last job;
Interviewer(s):

Interviewing can be carried out by individuals (e.g. supervisor or departmental manager), by
panels of interviewers or in the form of sequential interviews by different experts.

Here are some of the key questions an interviewer can ask:

Can you tell me about your experience as a manager?

What sorts of projects did you participate in when working for your previous employers?
What do you like most and what do you like least about your present job?

Could you tell me how much you currently earn?

What do you know about the company you are going to work for?

What are your strengths and weaknesses?

How ambitious are you?

NogakowdE

The second stage of an interview
The second stage of an interview involves personal qualities of a candidate.

Ideal staff wanted.

As a rule, employers prefer dealing with people, who possess such a very important quality
as optimism. The questionnaire that follows presents twenty-four apparently contradictory prov-
erbs and asks you to indicate the one in each pair which most closely reflects your beliefs.

Instructions: Read each pair of proverbs and, at the side of the pair, write the number of
the one you believe in the most. Do this quickly and as honestly as you can.

Of these two proverbs... | prefer

18




=

Absence makes the heart grow fonder.
2. Out of sight, out of mind.

If something can go wrong, it will.
It’11 be alright on the night.

How

o

Every cloud has a silver lining.
6. It never rains but it pours.

7. Too many cooks spoil the broth.
8. Two heads are better than one.

9. Leave well alone.
10. A stitch in time saves nine.

11. Never trust a stranger.
12. Hail fellow, well met.

13. No news is good news.
14. There’s no smoke without fire.

15. Might as well be hanged for a sheep as a lamb.
16. Once bitten twice shy.

17. Better safe than sorry.
18. Nothing ventured, nothing gained.

19. Don’t count your chickens before they are hatched.
20. Half a loaf is better than none.

21. All’s well that ends well.
22. Look before you leap.

23. You learn something new every day.
24. You can’t teach an old dog new tricks.

Scoring the questionnaire

Put a circle round the numbers you chose as most reflecting your beliefs, and then add up
the number of circles. Be sure to add up the frequency of the circles and not the value of the
numbers within them.

1 2

4 3
5 6
8 7
9 10
12 11
13 14
15 16
18 17
20 19
21 22
23 24
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TOTAL
Optimist Score Pessimist Score
Interpretation

The maximum score is 12. Here are some interpretations depending on your mix of
scores.

Optimist 12 — Pessimist 0

Amazing! You see the world through rose-coloured spectacles. The real test is whether
you can continue to do so after a set back, or whether you are vulnerable because your expecta-
tions are so high.

Optimist 9 — Pessimist 3
A ratio of 3 to 1 is very optimistic. You are definitely a ‘half-full” rather than a ‘half emp-
ty’ person.

Optimist 6 — Pessimist 6
You clearly fluctuate more or less equally between optimism and pessimism. You need to
work out the circumstances of when you tend to be one and when the other.

Optimist 3 — Pessimist 9

You are clearly far more often pessimistic than optimistic. There are two consolations.
First, you can describe yourself as a realist; second, you are less prone to feelings of disappoint-
ment since your expectations are already somewhat low.

Optimist 0 — Pessimist 12

So what?
So now you know whether you are basically an optimist or a pessimist — so what? Well,
the advantages of being an optimist and having a positive attitude are;
- You feel happier than you otherwise would
- You are more cheerful and outgoing
- You are prepared to take risks and have a go at things
- The people you deal with respond more positively to you
- You achieve more
- You influence other people to achieve more
- You look for the best in people
- You don’t waste time being paranoid and suspicious
- You are better at bouncing back after a failure or set-back
- You are more likely to embrace change positively.

However, it is vital to be realistic. There is no point in wearing rose-coloured spectacles
and living in a fool’s paradise. This leaves you vulnerable to major disappointments and upsets.
Even optimists feel pain and discomfort when they are moved on from the status quo. The point
is they are more likely to respond positively in a shorter time than a pessimist.

B.

I[eJIOBaﬂ urpa «BCTpeqa PYKOBOAUTCIIA KOMITAHHUU C MPCACTABUTCIIAMHA KOJUJICKTHUBA».
KoHuenuus Mrpel: IpeicTaBUTENI KOJUIEKTHBA OPTaHW30BaIM BCTpEUy ¢ paboToiaTesieM, Ha
KOTOpOﬁ npeajaaracTcsa OGCYI[I/ITB BO3MOJHBIC BApHUAHTBI OPCAOCTABJICHUSA HOIMOJHUTCIIbHBIX
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JBIOT TEM COTPYJHUKAM, KOTOPbIE MOKA3aJIM HAWIYYIlIUE PE3YyIbTaThl 32 ONPEIACICHHBINA EPUO/
TPYAOBOM IESATEIBLHOCTH.

Pousu:

- PYKOBOAUTEH KOMIIAHHH;

- IPEJICTAaBUTEIU KOJIEKTUBA.

Oxunaemplii (e) pe3yabrar (bl): NPUHATHE COOTBETCTBYIOUIETO PEUICHUS MO KaXKIOMY CO-
TPYJIHUKY.

HNHcTpykuum 1J1s1 NpoBeAeHHUs POJIeBOI HIPbI HA AHTVIMIICKOM SI3bIKe

The employee representatives and the employer are discussing the terms of providing
fringe benefits for the company’s top-performers.

The employer says that to retain good staff and to encourage them to give off their best while at
work requires attention to the financial, psychological and even physiological rewards.

The employee representatives agree that to reward the best workers of the company with a
mere pay cheque is not enough. Some other benefits should be offered to them.

Here is a list of additional advantages which could be provided by the employer to supplement
these workers’ regular pay and which are to be discussed at the meeting.

- expense account;

- free health insurance;

- paid leave;

- reimbursement of transportation costs;

- company holidays;

- pension;

- luncheon vouchers.

These benefits are supposed to be distributed among the mentioned above employees according
to the results of their performance appraisal.

2. Ilpumep 3aaHus 7151 KOHTPOJISI YPOBHS C()OPMUPOBAHHOCTH CITOCOOHOCTH KOMMEHTHPOBAHUS
HAyYHBIX BBICTYIJICHUH 10 ClieUalbHON TEMATUKE, a TaKXKe ydacThe B OOCYXJAEHUHM HAyYHOTO
JOKJIaJia UK JTF000T0 TPo(heCCHOHATBFHOTO COOOIICHHUS

A.

JenoBasi urpa: «IleperoBopsl ¢ (pupMOi-IOCTaBIIMKOM.

Konuenuusi urpsl: npeactaBuTend GUPMbI, 3aHUMArOIIeNcs MocTaBkaMu Kode, 00CcyXaatoT ¢
IpeJCTaBUTENSIMU (DPUPMBbI-3aKa34MKa YCIOBHS MPEACTOALICH CIEeNKH, a UMEHHO: CPOKH IOCTa-
BOK, CIIOCO0 JJOCTaBKH TOBapa, yCIOBHS IJIATEXa, HAIUYUE CTPAXOBKU U T. [I.

Posn:

- IpeICTaBUTENH (PUPMBI-3aKaA3UNKa;

- Ipe/ICTaBUTENH (PUPMBI-TTOCTABILIMKA.

O:xupnaembliii (e) pe3yabrar (bl): JOCTHKEHHE KOHKPETHBIX PEIICHH 10 BOMPOCaM MOCTABOK
CBIPBS.

HNHcTpyKuum 115 IPOBeAeHUs POJIEBOI UI'PBI HA AHIVIMIICKOM SI3bIKe
Step |

Before starting the negotiation review the following tips. These keys will unlock your abil-
ity to get the best deal possible under any circumstances.
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1. Preparation is Key
Know about the party you're negotiating with so you can capitalize on your strengths and
the party's weaknesses.

2. Have a Strategy
It is the basic principle that is applied to every negotiation.

3. Find the Leverage
In addition to exploiting the other party's weaknesses, concentrate on taking maximum ad-
vantage of your strengths.

4. The Offer
An offer is more than just a dollar amount. It must encompass all of the elements of the
bargain and will normally comprise the basis for a contract that formalizes the agreement.

5. Go For a Win-Win Solution
Throughout the negotiation, try to determine what you believe to be an acceptable outcome
for the other party.

6. Closing the Deal
Always have the endgame in mind as you plot your strategy.

Step 11

Role play this negotiation.
Mr. Bradly, a wholesale dealer, telephones Mr. Richards, the sales director of the company
which is engaged in coffee export all over the world, to order a new consignment of coffee.
He tries to negotiate a better price, discount, delivery and payment.

A core leadership and management skill is the ability to negotiate effectively in a wide
range of business contexts, including deal-making, employment discussions, corporate team
building, labor/management talks, contracts, and handling disputes.
These keys will unlock your ability to get the best deal possible under any circumstances. Com-
ment on them.

1. Preparation is Key
Know about the party you're negotiating with so you can capitalize on your strengths and
the party's weaknesses.

2. Have a Strategy
It is the basic principle that is applied to every negotiation.

3. Find the Leverage
In addition to exploiting the other party's weaknesses, concentrate on taking maximum ad-
vantage of your strengths.

4. The Offer
An offer is more than just a dollar amount. It must encompass all of the elements of the
bargain and will normally comprise the basis for a contract that formalizes the agreement.

5. Go For a Win-Win Solution
Throughout the negotiation, try to determine what you believe to be an acceptable outcome
for the other party.

6. Closing the Deal
Always have the endgame in mind as you plot your strategy.

3. IIpumep Tecta Ui KOHTPOJIS YPOBHS C(OPMHUPOBAHHOCTHU SI3BIKOBBIX HaBBIKOB U YMEHUH B
obsacti (POHETHKH, JEKCUKH, TPAMMATHKH M3y4aeMOTO MHOCTPAHHOTO SI3BbIKA JUISl Peas3aIliu
COOUAJIBHOT'O BBaHMOﬂeﬁCTBHﬂ Ha U3y4aCMOM MHOCTPAHHOM S3BIKC

A.

1. Ann __ thatshe __the visitor before.
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A) thought / saw B) thinks / sees C) is thinking / sees D) thought / had seen E) have thought /
had seen

2. Asit__ darkwe __ togo home.

A) gets / decided B) would get / shall decide C) had got / have decided D) was getting / decided
E) will be getting / had decided

3. He __ looking at her, wondering where he ___ her

A) keep / see B) kept / had seen C) keeps / saw D) had kept / had seen E) being kept / would see
4. They  to get married last month although they _ each other for only six weeks.

A) decide / know B) decided / know C) decided / had known D) decided / knew E) decided / has
known

5. the weather good when you ___ tennis?

A) is / played B) was / were playing C) will be / played D) is / will be playing E) has been / will
play

6. When he ___ to the station the train already .

A) comes / left B) came / leaveC) came / had left D) had come / left E) has come / leaves

7. Last Monday when | the house it heavily.

A) leave / rain B) left / was raining C) left / had rained D) was leaving / rained E) leave / rains
8. Yesterday when Tom __ the lesson_ .

A) comes / already begins B) came / had already begun C) came / already began D) will come /
already begins E) came / already begins

9.1 _ thecall because I ashower.

A) didn’t answer / was taking B) don’t answer / take C) doesn’t answer / am taking D) will not
answer / take E) am answering / am taking

10. After Mary ___ the room, she ___ the floor.

A) tidied up / washes B) tidies up / has washed C) has tidied up / washed D) had tidied up /
washed E) is tidying up / washes

11. Yesterday at this time when hishat __he __ across the bridge.

A) blows off / is walking B) blew off / had walked C) has blown off / is walking D) blew off /
was walking E) had blown off / walks

12. He wanted me to go to the skating-rink together. Ashe | myskateshe __ me his
brother’s.

A) knows / broke / offer B) knew / broke / offers C) knew / had broken / offered D) know / had
broken / will offer E) knew / has broken / offered

13. Tom looked at his hands. He ___ that those hands __ young and strong before.

A) knew / was B) know / are C) had known / were D) knew / be E) knew / had been

14. He __ usthe firm __ wool since 1935.

A) told / had been exporting B) tells / would export C) said / is exporting D) will be told / ex-
ports E) told / has been exporting

15. He didn’t  well though he  a hard day before.

A) slept / spent B) sleep / spend C) sleeping / had spent D) sleep / had spent E) slept / had spent
16. He __ atthe blackboard and  that the English teacher  the word “apple” there.

A) was looking / sees/wrote B) looks / sees / had written C) looked / saw / was writing D) is
looking / saw / writes E) has looked / has seen / is writing

17. Mr. Brown ___ to me 2 hours ago to return the book whichhe .

A) comes / borrows B) came / had borrowed C) will come / borrowed D) came / borrowed E)
was coming / borrowed

18. No sooner he ___ thanhe ___ill.

A) had arrived / falls B) had arrived / fell C) arrives / has fallen D) arrived / will fall E) is arriv-
ing / is falling

19.1  my homework by 6 o’clock yesterday and when my mother came home I supper.
A) did / have B) have done / had C) had done / was having D) was doing / had E) do / have

20. He said that he ___ school and he ___ to enter the academy.
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A) finished / was going B) has finished / is going C) had finished / was going D) finishes / are
going E) finish / was going

B.

1. We goodbye to them as the train left.

A) greeted B) saluted C) saw off D) shook E) waved

2. He will he given a pension when he at the age of 65.

A) disappears B) dismisses C) resigns D) retires E) sacks

3. He took a of cigarettes out of his pocket.

A) block B) dozen C) packet D) parcel E) piece

4. I’'m sure you’ll the film. It’s very good.

A) amuse B) delight C) divert D) enjoy E) entertain

5. He fell in love with her at first .

A) scene B) sight C) spectacle D) view E) vision

6. 'm if I hurt your feelings. Please forgive me.

A) afraid B) pardon C) pitiful D) shameful E) sorry

7. The doctor has told him that he must not go back to work so soon after such a long
A) disease B) failing C) illness D) pain E) weakness

8. No one imagined that the apparently business man was really a criminal.
A) honor B) respectable C) respectful D) respective E) responsive

9. Where do you the writing paper? In this desk?

A) drawer B) guard C) hold D) keep E) maintain

10. Please your hand if you want to ask a question.

A) arouse B) get up C) put out D) raise E) rise

11. As you are only 16, you must have your parents’ before you can get married.
A) allowance B) consent C) let D) permit E) subscription

12. The bank are offering £500 _ to anyone who can give them useful information about the
robbery.

A) cost B) price C) prize D) reward E) salary

13. How long do you intend to in this country?

A) permanent B) remind C) rest D) stay E) vacate

14. She put a of chocolate on the cake.

A) color B) cover C) layer D) level E) plain

15. I’ll have to take the toy back to the shop to exchange it because the mechanism is
A) blame B) defect C) false D) faulty E) few

16. Dinner will be served but we have time for a drink before then.

A) actually B) currently C) lately D) presently E) suddenly

17. He at me to show he appreciated the joke.

A) glimpsed B) grinned C) sneered D) stared E) watched

18. They’re to build a new factory here.

A) planning B) pretending C) projecting D) suggesting E) thinking

19. There’s a great of pollution on the beaches this summer.

A) deal B) lot C) many D) number E) quality

20. It was not an accident. He did it on .

A) decision B) determination C) intention D) purpose E) security

21. I’ve bought some attractive and I’m going to make a dress out of it.

A) clothing B) costume C) material D) matter E) pattern

22. Don’t touch things that don’t to you!

A) belong B) involve C) own D) possess E) retain

23. There are so many in the road that you have to drive very carefully.

A) bends B) crosses C) curls D) currents E) folds

24. 1 like the hat but it doesn’t me. Have you got the same thing in a larger size?
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A) dress B) fit C) go well D) match E) suit

25. ’'m very to you for all your help.

A) agreed B) graceful C) grateful D) reliable E) thanks

26. The school claim to students all the English they need in three months.

A) explain B) instruct C) learn D) teach E) understand

27. One of the water burst during the recent cold weather and the kitchen was flooded.
A) channels B) conductors C) pipes D) tubes E) ways

28. lonly __ astraw hat to protect my head when the sun is very hot.

A) bear B) carry C) dress D) put E) wear

29. I’'m afraid we haven’t got what you want in at the moment. We can order it for
you.

A) reserve B) sale C) shop D) stock E) work

30. I wasn’t able to the meeting because I was too busy.

A) assist B) attempt C) attend D) present E) take place

4. Ilpumep TecTta it KOHTPOJIS YPOBHS COPMHUPOBAHHOCTH PELIETITUBHBIX BHIIOB PEYEBOH Aes-
TEIbHOCTHU (YTEHHE U ayJIUPOBaHUE), B TOM YMCJIE U B paMKax Oyayiied mpodecCuoHaIbHOU U
HAay4YHOU JAESATEIbHOCTH
A.
Read the statements about CVs and covering letters. On the basis of your knowledge and
experience, decide if you agree with them.
1. A curriculum vitae is more acceptable if it is hand-written.
A covering letter should be hand-written.
You should always include a photograph.
The longer a CV the better.
A CV should list experience in chronological order.
There is no point in mentioning outside activities, hobbies, etc.
Each CV should be customized for the job you are applying for.
Perfect prose is not expected; note form is perfectly acceptable.
. Use space constructively; do not mention failures or irrelevant experience.
10 Do not include your previous salary or salary expectations.
11. You can lie on a CV: they will never find out anyway.
12. Any gaps in the dates should be explained.
13. It is best not to send the CV by fax unless requested to do so.
14. Always make a follow-up phone call a few days after sending your CV.

©CoNoORWN

B.
Below there are some statements about telephoning in English. Study them and, on
the basis of your knowledge and experience, decide if you agree with them.

1. The first impression given on the phone is very important.

2. 'You should know how to say the English alphabet.

3. You can keep waiting the person you are talking to as long as it is necessary while you
are finding out about what he / she needs.

4. If the number is constantly engaged, you should stop trying to get through, at least for
some time.

5. If you are very busy at the moment and cannot answer any calls, you may turn on the
answerphone.

6. You should be the first to start and finish the telephone conversation, not the person
that called you.
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7. While speaking on the telephone you should not use any contractions (like 7°ll, youve,
can’t etc.).

8. If the person you need is not available at present, you should insist on leaving a mes-
sage for him / her.

9. It is more polite to ask questions indirectly (e.g. Could you tell me how far it is? Instead
of How far is it?).

10. If your voice is flat and has little expression in it, you may sound uninterested and

bored.

11. You should hang up at once when you have dialed the wrong number.

5. Ilpumep 3amanus A KOHTPOJSI YPOBHS COPMHUPOBAHHOCTH YMEHUSI COCTaBISTh U 0pOpM-
JSITh HA QHTJIMMCKOM SI3bIKE TEKCTHI JEJIOBOM HANPaBICHHOCTH

Keiic-3apaua na memy: «llocreocmeus napyuienus npasul 6e0eHuUsi 0en080L NepenucKuy.

IIpoueaypa peuieHusi Keicon

ITepBblii 3TNl — 3HAKOMCTBO C CUTYyallUEN.

Bropoii sTam — BbIeNIeHne OCHOBHOM MPoOJieMbl, (PAKTOPOB M MEPCOHAHA, KOTOPbIE MOTYT
pealbHO BO3/ICHCTBOBATh Ha CUTYALMIO.

Tperwnii 3Tan — npeanoKeHre KOHIEIIUN WIK TEM JUIS «MO3TOBOTO IITYpMa.

YerBepThiii ATANl — aHAIU3 MTOCIEACTBUM MPUHATHS TOIO WA UHOTO PELICHUS.

[1aThIi Tan — perieHue Kelca — NpeyIoKEHUE OJHOIO WM HECKOJIbKMX BapUaHTOB (I1OCIie-
JIOBaTEJIbHOCTHU JIEHCTBHI), YKa3aHUE HAa BO3MOXHOE BOZHUKHOBEHHME IPOOJIEM, MEXaHU3MbI X
IIPEAOTBPALEHUS U PEILICHHUS.

[Ipexxne yem NpUCTYNUTh K pa3dopy mpeasiaraeMoi sl aHajdu3a CUTyalluH, BBIIIOJIHUTE CIeay-
I01Iee 3aJaHNUE.

Decide, if the following statements about business letters in English are true or false? What
other advice can you give about writing letters?

1. When you write a letter you put your name above your address.

2. Itis correct to write Dear Mister when beginning a letter.

3. In the United States 1% April can be abbreviated to 04.01.11.

4. When writing a letter to the USA you can begin it with Gentlemen...

5. The abbreviation Ms is used to write to women when you do not know or do not want
to refer to their marital status.

6. Itis not good to use contractions (1’/l, dont, isn’t) when writing letters.

7. If you begin a letter with Dear Mr Jones you should end it with Yours faithfully.

8. Memo is a short word for memorandum and it means ‘a brief note to help the memory’.

9. The phrase ‘Trusting this matter will have the attention of your good selves’ sounds all
right in a business letter.

10. Sentences in a letter should be as simple and short as possible.

11. You should place the name and address of the addressee at the right top.

12. The paragraphs start right at the margin and there should be line spaces between them.

13. A comma is needed after Dear Sir or Yours sincerely.

Cumyayusa: B npeacTaBIeHHOM MHCbME COAEPXKUTCA psll omOoK. COTpyAHUK KOMIAHHUHU, KO-
TOpPOMY OHO OBLIIO aJIpecCOBaHO, CUel MPaBUIbHBIM HE OTBEUaTh Ha HEro, T.K. 10 €ro MHEHHUIO,
TaKOM MOJXOJ K BEICHUIO JI€JI0BOM MEPENNUCKH AEMOHCTPUPYET HEYBAKEHNE K KOMIIAaHUH, KOTO-
pasi UMeeT KOHTaKT c aapecaHToM. [IpoaHanu3upyiTe 3TO MUCHMO C Y4E€TOM BCEX yKa3aHHBIX
BBIIIIE 3TAMOB U MPEIOKUTE CBOM BapUAHTHI PEIICHUS TaHHOH MPOOIIEMBI.
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Island World Holidays 181 North Street
London W1M 2FW
Tel. 01-676 9096
Miss Margareta Lin-
del,
Slottsberget 26,
Goteborg 41803,
Sweden.

Your ref
Our ref FH/ts

Dear Sir

Thank you for your letter of the nineteenth of May two thousand and twelve
I have pleasure in sending you our brochure with details of all our holidays.
I look forward to hearing from you.

2012, may 22", Best wishes

Sales Menege
Fred Henderson

6. IIpumep 3aaHus A KOHTPOJIS YPOBHS C(HOPMUPOBAHHOCTH YMEHHMH MHOSI3BIYHOTO OOIIEHUS
B YCTHOM M MUCHbMEHHON (popMax (FOBOpEHHUE, MHCbMO) B CUTYalUAX COLUAIBHOTO B3aUMOJIEH-
CTBUS B TBOPYECKOH, HAyYHOW, MPOU3BOACTBEHHON M XYI0’KECTBEHHOHN XU3HU Ha HN3y4aeMOM
MHOCTPAHHOM SI3bIKE€; YMEHUN COCTaBJIATh U OPOPMIIATH Ha aHTJIMICKOM SI3bIKE TEKCThI AETIOBOU
HaIpPaBJIEHHOCTH

A

JAuckyccusi: oOCyIuTh B TpYIIe OCHOBHBIC MpaBWJIa COCTABIEHHUS PE3IOME W HANMCAHUS
COMPOBOIUTENBHOTO THchbMa. Creayrolee 3aaHue MoMoKeT chopMyIupOBaTh OCHOBHBIE
BBIBOJIBI 10 JAHHOMY BOIIPOCY.

Read the statements about CVs and covering letters. On the basis of your knowledge and
experience, decide if you agree with them.

10. A curriculum vitae is more acceptable if it is hand-written.

11. A covering letter should be hand-written.

12.You should always include a photograph.

13.The longer a CV the better.

14. A CV should list experience in chronological order.

15. There is no point in mentioning outside activities, hobbies, etc.

16. Each CV should be customized for the job you are applying for.

17. Perfect prose is not expected; note form is perfectly acceptable.

18. Use space constructively; do not mention failures or irrelevant experience.

10. Do not include your previous salary or salary expectations.

11. You can lie on a CV: they will never find out anyway.

12. Any gaps in the dates should be explained.

13. It is best not to send the CV by fax unless requested to do so.
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14. Always make a follow-up phone call a few days after sending your CV.
IloaTBEpanTE CBOM MJEH, BBIIOJIHUB CIEAYIOIINE 3a0aHus.

1. Look at Henry Norton’s CV and answer the questions.

1. In your opinion, is his CV well written? If not, what changes would you make?
2. What was his first post?

3. What is his most recent post?

4. What kind of experience has he had?

5. How has his career progressed?

6. Retype this CV relying on Silvina’s resume.

CURRICULUM VITAE

Name Henry Norton
Address 2732 Maple Lane, Sidney
Tel. No. 79543768
Marital status Single
EDUCATION
04/04-07/05 Certificate of Hospital Management,
Atlanta University, USA
09/01-07/03 BTEC National Diploma in Business

and Finance: Fermanagh College,
Northern Ireland

09/96-06/01 8 GCSEs - Grade B
St Joseph’s School, Enniskillen,
Northern Ireland

LANGUAGES
English, mother tongue
German, fluent
French, elementary

EMPLOYMENT EXPERIENCE
Aztec Hospital, Sidney, Australia
02/10 — present
Hospital Manager
Supervised the personal development of staff
Managed employees’ daily schedule
Coordinated the treatment and service quality

Skyline Travel Agency, Brisbane, Australia
08/08-12/09

Tour Operator

INTERESTS: music, hiking, scuba diving

ADDITIONAL INFORMATION
10/01-05/03 Sports club treasurer
07/97-04/01 Youth club leader
REFERENCES: Available on request




2. The covering letters below do not contain any errors but the writers are very un-
likely to be considered for a vacancy. Can you say why?

Dear Anthony Mayer,

I’'m looking for a holiday job and I saw your ad in a newspaper and it looked as if it could
be good because your company is very famous.

I don’t have a lot of experience (in fact I haven’t got a job before) but I’'ve got lots of con-
fidence and | get pretty well with people in general.

I'm basically free in July but not August (because I'm going away then) but it would be
really good if you could take me on because | need the money!

Hoping to get a reply from you soon.

Yours,
Mary Rose

Dear Sir,

In accordance with your esteemed request further to telephone conversation of
25 November and the advertisement which appeared in The Times of 24 November inst., |
have the honour to enclose herewith a copy of my curriculum vitae and would beseech you
to acquaint yourself with the contents therein.

Trusting that I shall be favoured with an interview with a view to discussing my applica-
tion in further detail, 1 beg to remain,

Yours faithfully,
Charles Fortescue Esqg.

B.
Juckyccusi: o0CyauTh B IpyIie OCHOBHBIE MpaBuiia AenoBoro obmenus no tenedony. Ipen-
JI0’KEHHOE HUKE 33JIaHHUE€ NTOMOKET BBICTPOUTH XOJ IUCKYCCHH.

Below there are some statements about telephoning in English. Study them and, on
the basis of your knowledge and experience, decide if you agree with them.

10. The first impression given on the phone is very important.

11.You should know how to say the English alphabet.

12.You can keep waiting the person you are talking to as long as it is necessary while you
are finding out about what he / she needs.

13. If the number is constantly engaged, you should stop trying to get through, at least for
some time.

14.1f you are very busy at the moment and cannot answer any calls, you may turn on the
answerphone.

15.You should be the first to start and finish the telephone conversation, not the person
that called you.

16. While speaking on the telephone you should not use any contractions (like 7°ll, you 've,
can’t etc.).

17.1f the person you need is not available at present, you should insist on leaving a mes-
sage for him / her.
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18. It is more polite to ask questions indirectly (e.g. Could you tell me how far it is? Instead
of How far is it?).

10. If your voice is flat and has little expression in it, you may sound uninterested and

bored.

11. You should hang up at once when you have dialed the wrong number.

C.
Ponesast urpa: «CocraBiieHue pe3toMe 1 BOIIPOCHI TPYI0YCTPOICTBAY
1. Tema nesnoBoii urpeli: «Bcrpeda corckaTelns ¢ TOTCHIMATBHBIM PabOTOAATETIEM.

2. Konuenuus urpbl: COMCKaTeNb, IPETEHAYIOUIUI Ha BAKAHTHYIO JODKHOCTh B KOMIIAHUU 110
IPOM3BOJICTBY O€3aJIKOTOJIBHBIX HAITUTKOB, BCTPEUYAETCS C MOTEHIMAIBHBIM paboTtonareneM. OH
JIOJDKEH MPE3EHTOBATh ce0st TAKMM 00pa3oM, YTOOBI, C OJJHON CTOPOHBI, MAKCUMAIIBHO TTOAYEPK-
HYTb BCE CBOM JIOCTOMHCTBA, a C JIPYroil CTOPOHBI, HE MEPEXBAIUTEL ce0s, 4YTOObI HE BBI3BATH Y
paboToparelis OTPULATEIIbHBIX 3MOLUH.

3. Poan:
- COMCKATEIIb;
- paboToaaTenb.
4. Oxxkunaemblii () pe3yabTar (bI):

1. JlocTmxeHue couckaresieM MOCTaBJICHHOW Iepes coOOoW eI, a UMEHHO — TOJyde-
HUe padoThI.

2. CnocobHocTh paboToaatress MPUHATh NPAaBUIBHOE pElIeHHE B OTHOIIEHUH JTAHHOTO
coMCKaTelsl.

7. Tlpumep 3amaHus JUIsl KOHTPOJIS YPOBHS C(HOPMHPOBAHHOCTH YMEHHM M HABBIKOB CO3/1aBaTh
JIOTUYHBIC CBA3HBLIC ITHNCHLMCHHBIC BBICKA3bIBAHUHS I/IH(bOpMaTI/IBHOFO xapaKTepa Ha HpO(l)CCCI/IO-
HAJIBbHYIO TeMy (OMucaHue, MTUChbMEHHOe O(OpMIICHHE MPE3eHTAllui, ICCe, aHHOTAIMH, CTAaThH,
JIOKJIaza);

Jokaaabl

=

Is it acceptable to be insincere (“color the truth”) on the interview?

2. Which facts can alert you during the discussion with the potential employer? How delu-

sive is the first impression of the company/person?

Incentives refer to the devices used to reward appropriate employee behavior.

4. An organization needs constantly to take stock of its workforce and to assess its perfor-
mance in existing jobs.

5. Attention to the mental and physical well-being of employees is normal in many organi-

zations as a means of keeping good staff and attracting others.

w

8. IIpumep 3amaHus Ui KOHTPOJS YPOBHS CPOPMHUPOBAHHOCTH CIIOCOOHOCTH K CaMOOpIaHu-
3allUd U CaMOYNPAaBJIEHUIO CHUCTEMHO-/EATEIbHOCTHOTO XapaKTepa MOCPEACTBOM OBJIAJICHUS
YMEHUSMH YUTATh JIUTEPATYPy MO CHEIHATBLHOCTH C L1EIbI0 TOMCKAa HH(POPMALIUU U CTpaTeTHsi-
MU TIepeBO/ia C UHOCTPAHHOT'O HA PYCCKUH S3bIK B paMKax MpodeccuoHanbHOM chephl.
Pedeparnl
Pa3zngen na Bo100p
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Jis moarotoBku pedepara Hy>KHO 3HATh CIIEAYIOIIEE:
l. Pedepar momkeH ObITh BBIMOTHEH aKKypaTHO | MOIIHUT B TIAIKY.
Il.  Pedepar cocTout u3 cneayromux pa3aeaos:
1. TuryjabHBIH JHUCT.
Pegpepam na memy (Ha3BaHME Ha aH-
TJIMHACKOM SI3BIKE)
Conep:xanue / Contents. [lepeuncusroTcst pa3aeisl padoThl C yKa3aHUEM CTPAHUL.
3. Texker Ha aHTTIUHCKOM sI3bIKE (2 IK3emnapa: NEPBbIA MOIIIUT B MAIKY, BTOPOA HA
pyKax).

MuHuManbHBIA 00beM TeKcTa: 3 (Tpu) cTpaHUIsl popmara A-4 TpU MOJIAX:
25MM HIDKHEe U BepxHee, 10MM - npaBoe, 35MM — sieBoe; 26-29 cTpok Ha CTpaHu-
1e.

4. Caosaps /Vocabulary: muaumym 30 TEpMHHOB C MEPEBOJIOM M TPAHCKPHUITIHEH,
KOTOPBIC HpU 3aujume HYHCHO 3HAMb HAUZYCHD.
5. Cnmcok HCNOJIb30BaHHBIX HCTOYHHKOB / Bibliography: ucrounuku, kotopbiMu
MarucTpaHT MOJB30BaJCs AJsi COCTaBlieHUs pedepara U CIOBapU C BBIXOIHBIMH
JAaHHBIMU KHUT H/HITU TIOJPOOHBIM aIpECOM CaiTa.
6. Kparkoe usiioxkeHue pedepara mo-anriamiicka / Summary — npu 3aiure yMeTb
pacckazarb
3ammura pedeparta MpoBOIUTCS CIACAYIOMIMM 00pa30M: CTYACHT Ha aHTJIMHCKOM SI3bIKE
U3JIaraeT KpaTKoe COAEpaHUE BBIITIOJHEHHOW pabOThl U OTBEYAET Ha BOIPOCHI MPENOAaBaATEN s
no coaepxaHuio padbotel. Ha ycMoTpenue mpernoaaBarens MOKHO IMPOBECTH MPOBEPKY 3HAHUI
TEPMHHOJIOTMYECKON 0a3bl 0 JaHHOU TEME.

N

Bonpocsl k 3auery

B kadecTBe BOIIPOCOB K 3a4€Ty MAruCTPAHT JOJDKCH IMOATOTOBHTH U 03BYYHTH MOHOJIOTHYE-
CKOE BBICKA3bIBAHHE B CUTYAIHSIX MEXIIMYHOCTHOTO M MEXKKYJIBTYPHOTO COIMAIHHOTO B3aMMO-
JENCTBHUS Ha U3y4aeMOM MHOCTpAaHHOM s3bike. Kakaas Tema okHa BKIIIOYATh B ce0sl HE MEHeEe
15 npeanoxeHuu.

HpuMepHaﬂ memamurka MOHOI02UYECKUX BbICKA3bIBAHU

1. Job-hunting and employment (writing a CV and cover letter)
2. How a candidate can impress an interviewer

3. The basic rules of business correspondence

4. Telephone skills

5. How not to behave badly abroad

6. Corporate ethics

TekeT Ha MPOBEPKY COOTBETCTBUSL YPOBHS C(HOPMHUPOBAHHOCTH PELENTHBHBIX BHJIOB pEUYEBOM
JeSITEIbHOCTH (UTEHHUE).

Read the text and mark the statements True or False.

DRESSING FOR BUSINESS
Simon Harris, a senior executive in the London branch of the computer firm Samex Sys-

tems, regularly arrives at work wearing jeans, trainers and a colorful pullover. His secretary,
Martine, is often dressed in a bright yellow T-shirt and designer jeans. Samex System recently
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decided to allow its 1,500 employees to leave their pin-stripe suits and smart frocks in the ward-
robe and to wear casual clothes at work.

Samex’s Human Resources Director, Norma Leaman is responsible for introducing the
new policy. “I travel quite a lot to the USA. Many of the companies I visit there no longer have
strict dress codes. In fact, many employees wear practically what they like.”

Norma decided to introduce casual dress as an experiment in the company. “We started
off by allowing people to dress in a more relaxed way once a week. Then we extended it to two
days a week. Now most employees can wear more relaxed dress when they like.”

There are, of course, still some rules. Dirty or untidy clothes are not allowed. Male em-
ployees are told not to wear earrings at work. And for some people there is still a dress code.
Sales staff do not go out on visit wearing jeans. Overseas visitors — especially if they come from
the Far East — are not welcomed by executives in Bermuda shorts and beach shirts.

The fashion for casual dress at work started on the west coast of the United States. Amer-
ican hi-tech companies found that younger employees were happier with a less formal style. “In
the information technology industry the division between office and home is not very im-
portant,” says consultant Luis Rodriguez. “Many people work at home wearing the clothes they
feel most relaxed in. When they are in the office, they just don’t see the need to dress very for-
mally.” Rodriguez has carried out a survey on dress among 700 US companies. “We found that
about 70% of companies allowed employees to wear casual clothes on some occasions.” There
are a number of explanations for the more relaxed modern style, according to Rodriguez. “Com-
panies with a higher proportion of women employees tend to be more relaxed about dress
codes.”

It is also significant that there are many more younger people in position of power. “You
now find senior managers in their early thirties or even younger. They just don’t want to dress
like their grandfather did.”

Even the most traditional companies have been caught up the new fashion. Take MFD
Securities, a City of London investment firm. For many years executives had to wear white
shirts, dark suits and ties. Now they are allowed to wear more casual jackets and trousers. Jeans,
however, are not allowed. “Our customers are getting younger and younger,” says MFD spokes-
person Jan Martin. “Often they are happier dealing with someone of their own age and back-
ground. And that means dressing in a more formal way.”

However, not all companies are following the trend. A junior executive in a Paris bank
recently arrived at work to find four brand new white shirts on his desk. This was his company’s
way of saying that blue and yellow striped shirts were not acceptable.

Samex have changed their dress policy recently.

The change was introduced by Simon Harris.

There are no rules of dressing in Samex.

The fashion for casual dress at work started in France, Paris.

According to the Rodriguez’s survey employees don’t like dress casually.
All City companies have a strict dress code.

The most traditional companies have an eye for fashion.

NookrwbdPE
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IIpoMe:kyTouHasi aTTecTALUS NPOBOAUTCS B popMe 3ayera.

3ayeT B KOHLIE epHOa 00y4YeHHs NPeTyCMATPUBAaeT MPOBEPKY KauyecTBa 3HAHUI U
copMHPOBAHHOCTH YMeHMIi B 00J1aCTH:

1) A3bIKOBBIX HABBIKOB U YMEHHH B 00J1aCTH (POHETUKHU, JIEKCUKH, TPAMMATUKU U3y4aeMOro HHO-
CTPaHHOTO $3bIKA JJISl PeAIM3allUd COLUAIBHOIO B3aUMOJCICTBUS U BEIECHUS HAYYHOH U IIPO-
(deccnoHaIbHON TMCKYCCUU HAa N3Y4aeMOM HHOCTPAHHOM SI3BIKE;

2) yMEHUW HMHOS3BIYHOTO OOIIEHUs B YCTHOH (Gopme (rOBOpEHHE) B CHUTYyAIUSAX COIMAIBHOIO
B3aUMOJICUCTBUSL B TBOPYECKOW, HAy4YHOH, IIPOU3BOACTBEHHON U XYIO0XKECTBEHHOM >KU3HU HA
U3y4aeMOM HHOCTPAHHOM S3BIKE;

3) CO3JaHusl IOHATHBIX, KOPPCKTHLIX, TCPMUHOJIOTHUYCCKU HACBIIIICHHBIX TCKCTOB HpO(beCCI/IO-
HaJILHON TeMaTHKH Ha HHOCTpPAaHHOM A3BIKC, KaK pE3yJibTaT CIIOCOOHOCTH K caMOOprann3aliu u
CaMOYIIpaBJICHUA CUCTCMHO-ACATCIIbHOCTHOI'O XapaKTepa,

4) peuenTUBHBIX BUJOB PEUYECBOM JEATEIHLHOCTH (UTCHHE), B TOM YHUCJIE M B pamMKax Oymymien
poeCCHOHAIBHON U HAyYHOU JESTEIHHOCTH,

5) YMGHI/Iﬁ HCIIOJIB30BAaTb HpO(i)CCCI/IOH&HBHO-OPI/IGHTI/IPOBB.HHBIG CpeacTBa NHOCTPAHHOI'O A3bIKa
AJI1 OCYIICCTBIICHHU A COIUAJIIBHOT'O B3aUMOJICUCTBUS HA HN3Yy41a€MOM NMHOCTPAHHBIX SA3BIKOB.

KpuTtepun onieHKH 1o npoMeKyTOYHOM aTTecTanuu (3a4er, IK3aMeH)
OneHka «3a4TeHO0» BBICTABIISIETCS, €CIIU CTYJIEHT

- 3HAeT OCHOBHBIE peueBble 0OOPOTHI, PaMMaTHUYECKHE SBJICHHUS, MPaBUJIa PEUEBOr0 ATHUKETA,
XapaKTEepHBIE I aHTJIMHCKOTO S3bIKa B cepe COIMAIbHOTO B3aUMOIEHCTBUS;

- 3HaeT NpodeccHoHAIbHO-HANPABICHHYIO JIEKCUKY B paMmkax Oyayuied npodeccuoHanbHON U
HAy4YHOU JEATEIBHOCTH;

- 3HAeT OCHOBHBIE TPEOOBAHUS K HAMUCAHUIO U O(POPMIICHHUIO TEKCTOB Pa3IMYHBIX THIIOB MHCH-
MeHHO# peun (3cce, CV/Resume, 1eoBoe/conpoBOAUTEIbHOE/ITEKTPOHHOE MUCHMO, PEIICH3HS,
aHHOTalus, (Hay4Has) CTaThs;

- 3HaeT coJiepKaHue MPOIIECCOB CaMOOPraHU3alMK U CaMOYIIpaBJIeHUs, UX 0COOEHHOCTEH U TeX-
HOJIOTHH peau3aiyy, UCXOAs U3 IIeJIed COBEPIICHCTBOBAHUS MPOQPECCHOHAIBHON AEATEIHHO-
CTH;

- 3HaeT MpaBUJia PEUEBOr0 3TUKETA, XapaKTepHbIE AJI aHTJIMHCKOTO S3bIKa B Chepe COLMATIBLHOTO
B3aUMOJICVCTBUS B TBOPYECKOM, HAYYHOM, TPOU3BOJCTBEHHOMN U XY 0KECTBEHHOM KU3HU

- YMEEeT OpraHU30BbIBaTh MHOSA3BIYHOE OOIIEHHE B YCTHOM M MHUChMEHHOH (hopmax (roBopeHue,
MUCHMO), B CUTYalUSIX MEXKIMUYHOCTHOIO M MEXKYJIBTYPHOTO B3aUMOJIEHCTBUSL B TBOPYECKOM,
Hay4HOH, IPOU3BOACTBEHHOMN U XyI0KECTBEHHOM KXU3HU HA N3y4a€MOM MHOCTPAHHOM SI3BIKE;

- YMECT CO3/1aBaTh KOPPECKTHBIC, TCPMUHOJIOTMYCCKN HACBIIICHHBIC TCKCTbHI HpO(i)eCCI/IOHaHBHOﬁ
u Haquoﬁ TCMATUKN HAa WHOCTPAHHOM S3bIKC U HAa POAHOM A3BIKC KaK CJIICACTBUC MEPCBOJA C
HHOCTPAHHOTO;

- YMeEET MOCJIeI0BaTeIbHO U TPAaMOTHO (DOPMYIIUPOBATh U BBICKA3bIBAaTh CBOM MBICIH (YyIOTpeO-
JSTH MPO(ECCHOHATBFHYIO0 TEPMUHOJIOTHIO U TPAaMMaTHYECKUE KOHCTPYKIIMH B 00BEME Kypca);
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- YMeeT MPUMEHATh HOPMBI PEUEBOTO JIEJIOBOTO 3TUKETA U peyeBble 000POTHI, XapaKTEepPHbIE IS
AHTJIMICKOTO S3bIKa B MPO(EeCCUOHATBLHON 1 HAYIHOU cdepe;

- YMEET COCTaBJIATh U MPECTABIATh YCTHOE MYOJINYHOE BBICTYIUIEHHE O CBOEH MPOo(dheccCHoHalb-
HOU ACATCIIbHOCTU, HAYUYHBIX U ACJTIOBBIX HHTCPECAX;

- YMCECT pa6OTaTI> B OOJIBIIIMX ¥ MaJIBIX Ipymnmnax npu oCymeCTBICHUU HpOGKTHOfI JACATCIIBHOCTH,

- BJIQJICET OCHOBAMH JICJIOBOW MyOJIMYHOW peud M HABBIKAMHU IMPE3CHTAI[MH PE3yJIbTaTOB AEIO-
BOH, HAyYHOH M PO(HECCHOHATLHOM IS TEIIbHOCTH;

- BJIaJieeT OCHOBHBIMH PEYEBBIMH 000pOTaMU JIEIOBON HAIPaBICHHOCTH ((ppa3bl, BBOJHBIE CIIO-
Ba) JUUIsl OPraHU3alMK JIeIOBBIX BCTPEY, COCTABJICHUS TUAIOrOB, MOHOJIOTOB, IIPOBE/IEHHs Oeces,
Tese()OHHBIX Pa3rOBOPOB; MPE3CHTAIMIA, BBHIPAKECHUS JTUYHOTO MHEHHUS, PACCYKICHUS HA TPO-
(beccroHaIBHYIO M HAyYHYIO TEMATUKY;

- BIIaJICET AHTJIMHCKUM S3IKOM KaK MHCTPYMEHTOM JIEJIOBOTO OOIIEHUS B TBOPUECKOW, HAYYHO,
IIPOU3BOJICTBEHHON U XYI0KECTBEHHOM JKU3HH;

- BJIaJIeeT CIocOOaMHU IUIAHUPOBAHMSI, OPraHU3alMH, CAMOKOHTPOJISI M CAMOOLICHKH JIeATENIbHO-

CTH;
- BJIQJICET CTPATETUSIMHU TIEPEBOJIa C MHOCTPAHHOTO HA PYCCKUH S3bIK B paMKax MpoheccHoHalb-
HOM cdepsr;

- BJIQJICET PEICNTUBHBIMU BUAAMHU PEUYCBOU JEATEIHHOCTH (UTEHUE U ayUPOBAHUE), B TOM YHUC-
JIe ¥ B paMKax Oyayien mpopecCHOHAIbHON U Hay4YHOU JeSTEIbHOCTH;

OHGHKa «CHE3AYTECHO0» BbICTABIIACTCA, €CJIU CTYJACHT

- 3HAeT OrPaHMYECHHOE KOJIMYECTBO OCHOBHBIX PEUYEBBIX 0OOPOTOB, TPaMMATHYECKHUX SIBICHUH,
MPABWJI PEUEBOTO ITHKETA, XaPAKTEPHBIX ISl aHTJIIMICKOTO sI3bIKa B Cepe COIMAILHOTO B3aM-
MOOCUCTBUS;

- 3HAaeT B OYEHb OIPAaHUYEHHOM 00beMe NMpOoQecCHOHANTbHO-HAIPABIEHHYIO JEKCUKY B paMKax
Oynyuieit mpodecCuoHATBHON M HAYYHOU IeITeIbHOCTH;

- HE 3HAeT OCHOBHbIE TPEOOBAaHHS K HANMMCAHUIO U OPOPMIIEHHIO TEKCTOB Pa3IMYHBIX TUIIOB
nucbMeHHOM peun (3cce, CV/Resume, menoBoe/CoOnpoBOAUTEILHOES/3JIEKTPOHHOE MUCHMO, pe-
[[EeH3Us, aHHOTaIus, (Hay4Has) CTaThs;

- HE 3HAET HOPM PEYEBOr0 ITHKETA, XapaKTEPHBIX JIJIsl aHTJIMMCKOTO SI3bIKa B Chepe COIUATBLHOTO
B3aWMO/JICHCTBUS B TBOPUYECKOM, HAYYHOM, MPOU3BOJACTBEHHON U XY0KECTBEHHOM KU3HH;

- OpraHu3anugd UHOA3BIYHOTO O6H.I€HI/I$I HE COOTBCTCTBYCT YPOBHIO Bl, YTO IIOKa3bIBACT HCBO3-
MOXXHOCTh Yy4aCTBOBAaTb B O6CY)K}16HI/II/I, KOMMYHHUKATUBHBIX CHTyallUdAX W T.II.., B CUTyallUIX
MCKIIMYHOCTHOTO U MCXKKYJIBTYPHOT'O B3aUMOJCHCTBUSA B TBOp‘lGCKOfI, Haquoﬁ, IMPOU3BOA-
CTBEHHOM U Xy,[[O)KCCTBCHHOﬁ JKM3HHU Ha U3y4aCMOM MHOCTPAHHOM SA3bIKC,

- BJIaJICeT Ha KpailHe HU3KOM YpOBHE PELENTUBHBIMUA BUJAMU PEUYEBOM JEATEIBHOCTH (UTEHUE U
ayIMpoOBaHKe), B TOM YHUCJIE M B paMKax Oyayried mpoeCCHOHAIIBHOW M HAyYHOH JesTEIhHO-
CTH;

- HE MOXET MOJJICPKUBATh KPATKU pa3roBOp, MOHUMAET HEIOCTATOYHO, YTOOBI CAMOCTOSTEIh-
HO BecTu Oeceny;

- UCIIBITBIBACT 3HAYUTCIIbHBIC 3aTPYAHCHUA, ACIACT MHOI'OYHCICHHBIC OIINOKHU IIpru HCIIOJIB30-
BaHUU TPO(ECCHOHATHFHO-OPUEHTUPOBAHHBIX CPEJICTB MHOCTPAHHOTO SI3BIKA ISl OCYIIECTBIIC-
HUSI COLIMAJIBHOIO B3aMMOJICMCTBUSI B TBOPYECKOW, HAYYHOM, MPOU3BOJACTBEHHOM M XYyAOXKeE-
CTBEHHOM U3HU HA U3y4YaeMOM MHOCTPAHHOM SI3bIKE;
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- peub KpaliHe MeJICHHA;

- A€JIa€T MHOI'O Iay3 IJId IIOMCKa IMOAXOAAIIETO BhIPAXKCHHUA, B PEYH 3HAYUTCIIBHOC KOJIUYCCTBO
OH_II/I6OK, BIIMAOIHNX HA IIOHUMAHUC,

- 3HACT Ha KpailHe HU3KOM YPOBHE COJICPYKaHHUE MPOIIECCOB CAaMOOPIraHM3alUU U CaMOYIIpPaBiie-
HUsI, ©X OCOOCHHOCTEH M TEXHOJIOTHI peau3allii, UCXOsl U3 IeJiei COBEPIICHCTBOBAHUS MTPO-
(dbeccroHaIbHON NesSTebHOCTH,

- MCOIBITHIBACT 3HAYUTEIIHLHBIC CIOXKHOCTH MPU CO3JaHUU TEPMHHOJIOTHUYCCKHA HACHIIIEHHBIX TEK-
CTOB MPO(HeCCHOHAILHOM TEMAaTHKH HAa MHOCTPAHHOM SI3bIKE U HA POIHOM SI3bIKE KaK CIICJCTBUE
HepeBo/ia C HHOCTPAHHOTO;

- BJIaJIceT Ha HU3KOM yYpPOBHE CTPATErHsMHU IEPEBOJIa C MHOCTPAHHOTO HAa PYCCKHM SI3bIK B PaM-
Kax MpoQeCCHOHAITBHOU cephl.

O1eHOUHBIE CpesICTBA AJISl MHBAINUJIOB U JIUI] C OTPAaHUYEHHBIMU BO3MOKHOCTSIMH 3710pO-
BbsI BBIOMPAIOTCS C yUYETOM MX MHIUBUAYAIBHBIX MICUXO(PU3NISCKUX OCOOCHHOCTEH.

— [IpU HEOOXOIUMOCTH MHBAINAM M JIMIIaM C OIPaHUYEHHBIMU BO3MOKHOCTSIMH 3]10pO-
Bbs [IPEIOCTABIIAETCS JOTIOIHUTEIBLHOE BPEMs ISl IOJrOTOBKM OTBETA HA 3K3aMEHE;

— IIPU NPOBEJICHUH MPOLEAYPhI OLICHUBAHUS PE3YyJIbTaTOB O0yUCHHsI MHBAJIUAOB U JIUI] C
OTPaHUYECHHBIMH BO3MOXXHOCTSIMH 3/I0POBBSI TIPETYCMAaTPUBACTCS MCIIOJIb30BAaHNE TEXHUYECKUX
CpEeACTB, HEOOXOIUMBIX UM B CBSI3U C UX MHAWBUYAIbHBIMU OCOOEHHOCTSIMH,

— IIpU HEOOXOAUMOCTH ISl 00YHAIOIINXCS ¢ OTPAHUYCHHBIMHA BO3MOKHOCTSIMH 37I0POBbS
U MHBAIMJOB IpOLEIypa OLIEHUBAHUS PE3yIbTaTOB OOyUYEHMs IO JAUCLUILUIMHE MOXET IPOBO-
JUTHCS] B HECKOJIBKO 3TaIlOB.

ITponienypa ornieHMBaHUS PE3yJIbTaTOB OOY4YEHMsS MHBAIUIOB U JIMI[ C OTPAHUYECHHBIMU
BO3MOXKHOCTSIMHU 3/I0pOBbsl IO AMCLUMILIMHE (MOIYJIO) MpeaycMaTpUBaeT MpPeJoCTaBICHUE WH-
dopmanuu B hopMax, aJaTUPOBAHHBIX K OTPAHUYECHHUSM UX 3/10pPOBbs M BOCHPUATHS HH(OpMa-
IUH:

Jlist U1 ¢ HapyIIEHUSIMH 3pEHMSL:

— B lleyaTHOW (hopme yBeIMUEHHBIM HIpUPTOM,

— B (hopMe 2IIEKTPOHHOTO JOKYMEHTA.

JIist L ¢ HapyIeHUsIMU CITyXa:

— B I1e4aTHOM (opme,

— B (popMe 3JIEKTPOHHOTO IOKYMEHTA.

JUist Ta ¢ HapyIIEHUsIMHM OTIOPHO-/IBUTATEIBHOTO amnmnapaTta:

— B TIe4aTHOU opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JlaHHBII TIEpeYeHbh MOXKET OBITh KOHKPETH3UPOBAH B 3aBHCUMOCTH OT KOHTHHTEHTa 00Yy-
YAFOLINXCS.

5. IlepeyeHb OCHOBHOM M 10NIOJHUTEJIbHOHN y4eOHOMH JTUTEPaTyphl, HE00XOAUMOI A1l 0CBO-
CHUA JUCHUIIJINHBI

5.1. OcHoBHas TEpaTypa:

1. MexoBa M.B. JlenoBoif HHOCTpAaHHBIN A3bIK: AHTTIMHCKUH A3bIK: y4eOHO-METOIUUECKUI KOM-
wiekc M3parens: KemepoBckuii rocy1apcTBEHHBIN YHUBEPCUTET KYJIbTYPBI M UCKycCTB, 2014
http://biblioclub.ru/index.php?page=book red&id=273811&sr=1 DIeKTPOHHBII pecypc

5.2 JlononHuTENBHAS IUTEPATYpA:
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http://biblioclub.ru/index.php?page=book_red&id=273811&sr=1

1. Cepreitunk T. C. AHrimiickuii 361K B cpepe aea0Boro odmieHus: yaeonoe nocooue. Kemepo-
B0: KemepoBckuii rocynapcTBeHHbli yHuBepeuteT, 2010
http://biblioclub.ru/index.php?page=book red&id=232651&sr=1 DaeKTpOHHBIH pecypc

2. CnacubyxoBa A. H., PanrtanoBa U. H., Bypkeesa K. B. [lenoBoii aHIIMHACKU SI3BIK: JUIA ca-
MOCTOSITEIBHON pa0bOoTHI CTYIEHTOB: yueOHoe mocodue Mznatens: OI'Y, 2013
http://biblioclub.ru/index.php?page=book red&id=270303&sr=1 DneKTpOHHBIN pecypc

JIns ocBOCHMST TUCUMIUIMHBI MHBAJIUIAMH U JIMAMU C OIPAHUYEHHBIMH BO3MOXKHOCTSAMU
3I0POBbSl MMCIOTCSI M3JaHHUS B DJIGKTPOHHOM BHJIE B DJICKTPOHHO-OMOIMOTEUHBIX CHUCTEMAax
«/lanvy u «FOpaiimy.

5.3. [lepuoauueckue u3aaHus:

I"azers! u xxypuans: Moscow News, the Times, the New York Times, Newsweek u T.11.

6. Ilepeyenb pecypcoB MHGPOPMALMOHHO-TEJIEKOMMYHUKALMOHHONH ceTn «MHTepHeT», B
TOM 4YHCJIe CcOBpeMeHHbIe TNpodeccHOHAIbHBIE 0a3bl JAHHBIX W HH(OPMAIHOHHbIE
CIPABOYHbIE CUCTEMBI:

1. CripaBouno-npaBoBas cucrema «Koncynsrant [Tnrocy (hitp://www.consultant.ru)

2. DnekrponHas oudnmoreunas cucrema eLIBRARY.RU (http://www.elibrary.ru)/

3. Yuusepcurerckas o6udanoreka on-line (www.biblioclub.ru);

4.DnexTpoHHas oubiaroTeuHas cucreMa u3narenbersa "Jlanp" (hitp://e.lanbook.com/)
5.2nekTponHas oubnmoreunas cucrema «tOpait» (http:// www.biblio-online.ru)

6. becratHas anexkTpoHHas OnOIMOTeKa OHNaitH « EMuHOE OKHO JTocTyma K 00pa3oBaTeIbHBIM
pecypcam» // http://window.edu.ru/;

7. DnexTpoHHbIi apxuB qokymenToB KyoI'V (http://docspace.kubsu.ru/)

(Onexrponnas 6ubmuoreka Kyol'Y comepKuT MaTepuaibl, IpeajaracMbie CTyJACHTaM B
nporecce 00y4eHuHsl)

8. www.englishclub.com

9. www.businessenglishsite.com

10. www.businessenglishpod.com

11. www.videovocab.tv

12. www.tefl.net

13. www.study.ru - Caiit 06 aHriuiickom si3eike. Kypchl U peneTuTopsl, rpaMMaTHKa U TEKCTHI,

ypoku on-line, 6MOIMOTEKM M COYMHEHMS, PA3BUBAIOIIME WIPbl U pa3BIEUYEHHUS, IMOMOIIb
M3Y4YaOIMM U HauMHAIOUMM, (popyM.

14. www.english.language.ru - Madopmanus 00 M3ydeHHH aHTIIMICKOTO S3bIKA: KaK M TJIE €ro
YUUTbh, OecIIaTHBIE YPOKH, CJIEII, TECThI, KPOCCBOPABI Ha aHIJIMICKOM SI3bIKE U MHOTO€ JIPYTOE.
15. www.langust.ru - CaiiT mocBsilieH rpaMMaTHKE aHTIIMHACKOTO SI3bIKA H METOTUKAM.

16. www.englspace.km.ru - Cnennanu3upoBaHHBIN CalT ISl U3YyYAFOIIMX AHTIMHCKUH SI3BIK.

MacTtepa, KHUTH, TPAMMAaTHKH, CIIPABOYHHKH, CIIOBAPH, IPOTPAMMBI.
17. http://www.vsi.ru/apl/ - 5 MeTo10B 00y4eHUST HHOCTPAHHBIM SI3BIKAM.

18. www.busuu.com — CaiiT 1jist U3y4eHUsT HHOCTPAHHOTO sI3bIKA.
19. CrpaBounas cucrema «Konkopmaucy (http://www.concordancesoftware.co.uk/)

7. MeToauveckne yKa3aHUs s 00yYAOIIUXCS 110 OCBOCHHUIO JUCHUIJIMHBI (MOAYJIs1)
CamocrosiTesbHAasi padoTa Mo JucHUIUINHe «/1eJ10BOiH HMHOCTPAHHBIN SA3BIK) !
Hamnpasnennocts (mpoduns) 54.04.01 ['paduvecknii ¥ KOMMYHUKATHBHBIA TU3aiTH
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JIn3aliH MHTEphepa U CPeabl

W3y4yeHne Nen0BOr0 MHOCTPAHHOTO SI3bIKA — 3TO OCO3HAHHAS LEJICHAINIPaBICHHAs Hes-
TEJIbHOCTh, OPUCHTUPOBAHHAS HA YCBOGHUE CTPYKTYPHBIX XapaKTEPUCTUK MHOCTPAHHOTO SI3bIKA,
TaKMX Kak (POHETHKa, JIEKCHKa, rpaMMaTHKa. JlanHoe y4eOHOe mocoOue MMeeT LEeNbI0 MOMOYb
BaM Haiitu Hanbonee 3¢ (heKTuBHBIC MyTH (POPMUPOBAHUS S3BIKOBBIX YMEHHM M HABBIKOB, HEOO-
XOJMMBIX JJIsl OCYHIECTBICHHUS MPOPECCHOHATBHON KOMMYHUKALIUH.

HemanoBaxHbIM 371eCh SIBISETCS «yMEHHE YUYHUTHCS», T.K. PACCUUTHIBATh Ha yCIeX MpHU
OTPaHUYEHHOM KOJHMYECTBE YacOB MOYKHO TOJBKO B TOM Cllydae, eciu oOydaromuiics Oynaer
yYMETh paboTaTh CaMOCTOSATEIBHO.

Jna opranuzanuu 3¢p¢GeKTUBHON pabOThl HaJ HMHOCTPAHHBIM S3BIKOM HEOOXOAMMO
HAYYUTHCS CIEAYIOLIEMY:

- IUTAHUPOBATh COOCTBEHHYIO Y4EOHYIO JIeSITEIbHOCTD;
- BI)I6I/IpaTb HanOoee ONTUMAJIbHEIE CpeacTBa pCICHUS MOCTAaBJICHHBIX y‘I€6HI)IX 3aJa4,

- UCTIOJIb30BaTh pa3jMyuHble BUABI paObOT CO CIIPaBOYHON M y4eOHOM JUTepaTypol B MPo-
1[eCCe BBIMIOJIHEHUS yueOHOM 3a1auu;

- OCYIIECTBJIATH CAMOKOHTPOJIb B IpOIecce yueOHOM IesITeTbHOCTH.

Paboma nao mexcmom — ogvH U3 BaXKHEUIINX KOMIIOHEHTOB MO3HABATENILHOMN JesTelNb-
HOCTH, KOTOPBI HaIlpaBlieH Ha U3BJIeUeHHE HH(OpMAIK U3 MMCHbMEHHOTO HCTOYHUKA. J{7s To-
ro, YTOOBI TEKCT CTaJl peaibHOM ¥ MPOAYKTUBHON OCHOBOM 00ydeHHUsl BCEM BUAAM PEUYECBOM Jies-
TETLHOCTH, HEOOXOIUMO TPOJIENATh PAJl OTIEPALUA ¢ COCTABJISIONIMMHU €T0 SI3bIKOBBIMU €IMHH-
[[aMH, HAYYUThCS TPAHCPOPMUPOBATH UX M KOHCTPYUPOBATH CBOU NPEIONKECHUS TSI PEIICHUS
OMNMpCACIICHHBIX KOMMYHHWKAaTUBHBIX 3ajay (nepecxa3a, COCTAaBJICHHA BBICTYIIJICHHUA IIO TEMEC,
JMajora, MTMCbMEHHOTO COOOIIEHUs U T.J1.). PEKOMEHIyeTCs Claeayomuii mopsiaoK AeUCTBUM:

1. IIpocmoTpHTE TEKCT U MOCTAPAUTECH IOHATH, O YEM UJET PEYb.

2. HpI/I IMOBTOPHOM YTCHHUH PA3ACIUTEC CIIOKHOCOUYMHCHHBLIC HJIN CJIOKHOMMOJYMHCHHBIC
MPEIJIOKCHUSA Ha CaMOCTOATCIIBHBIC U TPUAATOYHBIC, BBIACIIUTE ITPUIACTHBIC O60pOTBI HJIn Opy-
TH€ KOHCTPYKIUH.

3. Haiigute moanexariee u CKa3zyeMoO€, U MOHAB UX 3HAUYCHHUC, ICPEBCAUTC IMOCIICA0OBA-
TCJIBHO BTOPOCTCIICHHBIC YJICHBI IIPCIJIOKCHUA.

4. Ecnu npeuioxkeHue MJIMHHOE, OMpPEAENIUTE CIOBA U TPYMIbl , KOTOPbIE MOXKHO Bpe-
MEHHO OITYCTHTB JJIsl BBISICHEHUSI OCHOBHOTO COJIep KaHUs TpeuioxkeHus. He umure B cioBape
Cpa3y Bce HE3HAKOMBIE CJI0Ba, MONpoOyiiTe qoragarbest 00 UX 3HAYEHUU MO0 KOHTEKCTY.

5. BHUMaTeNnbHO NPUCMOTPUTECH K CIIOBAM, UMEIOIIMM 3HAKOMbIE BaM KOpPHH, cy(hduk-
cbl, mpucTaBku. [Ipu 3ToM 0OpaTuTe BHUMaHUE HA TO, KAKOW YaCThIO PEUH SIBJISIOTCS TaKUe CIIO-
Ba.

6. CioBa, OCTaBIIMECS HEMOHATHBIMU, UIIUTE B CIOBapeE.
Paboma co crosapem.

1. IToBTOpUTE aHTIMicKUil aipaBUT. ITO MOMOKET HAXOJUTH CJIOBA HE TOJIHKO TIO TEp-
BOI1 OyKBe, HO U TIO BCEM OCTAJIbHBIM.

2. 3anoMHUTE 0003HAYCHUS YacTeH peyn:
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N — NOUN - UMsI CYIIECTBUTEIHLHOE
v — verb - rimaromn
adj. — adjective — umst mpuIaraTeabHOE U T.J1.

3. VI3 HeCKOJbKMX 3HAUYCHUM CJIOBA B CIIOBAPHOM CTAaThe MOCTapanTech 1moao0paTh OJ13-
KOE 10 CMBICITY, CBSI3aB C OOLIMM CMBICIOM IPEITIOKEHUS.

4. TlomuMo croBapeil 00IIEeyNnOTPeOUTEILHON JIEKCUKH TOJIB3YHUTECh TEPMHHOJIOTHYC-
CKHMMH CJIOBapsIMU 1O CBOEH CIleUaibHOCTH.

HecmoTpst Ha moMoIb ciioBapsi, BaM OyAyT BCTpeYaTbCsi HETIOHATHBIE CIIOBA U BBIpaXKe-
Hus. He TepsiiTe 3psi BpeMeHH, €CIl OYEHb J0JIT0 He MOXeTe pazodpathscs camu. OOpaTuTech 3a
KOHCYJIBTALIMEH K IPENOIaBATEO.

Paboma nao nexcuxoil.

3anoMuHaHUe JIEKCUKH OOBIYHO OBIBA€T OCHOBHOW TPYIHOCTHIO NMPU H3YUYEHUU HHO-
CTPaHHOTO 53bIKa. be3 3HaHUS CJIOB HE MOXKET OBITh 3HAHUSA s13bIKa. Hy)KHO mpoaenats 00JIbITyIO
U CO3HATENbHYIO paboTy, Mpexae 4eM OyAeT YCBOeH HeOOXOIUMBIM CIIOBAPHBI MUHUMYM IIPO-
(beccroHaIbHBIX TEPMUHOB.

Bcerpeuast HOBoe clioBO, Bcerja aHaau3MpyHTe ero, ooOpaiias BHUMaHHE Ha HalHMCAHHE,
MPOU3HOIICHNE U 3HAYeHHE. YacTO MOYKHO HAMTHU CXOJCTBO C aHAJIOTHYHBIM WM CXOJHBIM PYyC-
CKHM CJIOBOM, HallpuMep, passenger — maccakup u Jip. BaxxHo Takxke HAydUThCS MOJMEUYaTh
POJICTBO HOBBIX CJIOB C YK€ W3BeCTHbIMU. OJHAKO, €CTh CJIOBA, HE MOJAJAIOIINECS HUKAKOMY
aHanu3y. VX Hamo mocTaparbcsi 3alIOMHHUTH, HO MEXaHMYECKOE TOBTOpeHHUE He Bceraa dddex-
tuBHO. [TonmpoOyiiTe crieayroniuii mopsaI0K padoTh:

- MPOM3HECHUTE HOBOE CIIOBO CHAdYala M30JIMPOBAHHO;

- IPOU3HECHUTE CIIOBOCOYETAHHE U3 TEKCTA C HOBBIM CIIOBOM (yJeIHuTe 0c000e
BHUMaHHUE TIPEJJIOraMm);

- moaOepHuTe K HOBOMY CJIIOBY CHHOHUMBI UJI aHTOHUMBI (€CTTH 3TO BO3MOXKHO);
- BBITIOJIHUTE TIMCBMEHHO JIEKCHUYECKUE YITPAKHEHUS MTOCIIE TEKCTA.

Paboma nao epammamuxou.

@opMHUpPOBAHKE PEUEBOr0 IPaMMATHUYECKOTO HABBIKA MPEANOJAraeT BOCIPOU3BEICHHE
Pa3IMYHBIX TPAMMATHYECKHUX SIBJICHUN B CUTYAIUSAX, TUITHYHBIX I MPOodheCcCHOHATHLHON KOM-
MYHHUKAIIUM U aJeKBaTHOE I'paMMaTH4eckoe opopMiIeHHE BbICKa3zbiBaHUU. PaboTast Haj oTuM,
BaM CJIEAYeT:

- IPOYTHUTE PA3BEPHYTHIN TEOPETUUECKUNA MAaTEpHa M0 U3y4aeMOil TEME B
y4eOHUKE M0 IPAMMAaTUKE aHTJIMHCKOTO S3bIKa;

- U3y4YHTE CIIPABOYHYIO TAOIHILy B IPUIIOKEHUU K JAHHOMY [TOCOOHIO;

- HAIUTE B TEKCTE YPOKA U3YyYaEMYyI0 I'PaMMAaTUYECKYI0 CTPYKTYPY;

- 0003HaYBTE UMEIOIIMECS TPAMMATHUYECKUE OPHUEHTHUPBI,

- clleJIaliTe MUCbMEHHO YIIPAKHEHHUS,;
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- BapbUpYITE cojiepKaHUe NMPEATIOKEHUN B UMEIOIINXCS MOJIENSIX, 3aMEHSss
CJIOBA B 3aBUCHMOCTH OT MEHSIIOIIENCS CUTYallUu;
- COTIOCTaBbTE / MPOTUBOIIOCTABBTE H3YyYAEMYIO CTPYKTYPY paHee U3yUCHHBIM;

[Tepexo OT HABBIKOB K YMEHHUSM OOECIIEUMBACTCS IOCPEACTBOM AKTHBAIIMHM HOBBIX
rpaMMaTHYEeCKUX CTPYKTYpP B COCTaBE JUAJIOTMYECKUX M MOHOJIOTMUYECKHX BBICKA3BIBAHUM IO
ompeneseHHON TeMe. Bkirrouaiite 0CBOCHHBIM MaTepuasl B Oecelbl U BBICKAa3bIBAaHUS MO TPOK-
JIIEHHBIM TEMaM.

TTucomennvle 3a0anusi:

1. Bce BblmosHs€MBbIE CTYA€HTOM MHCbMEHHbIE 3aJaHHs JOJDKHBI (PUKCHUPOBATHCS B TETPAIU.
TeTtpaab moANMCHIBAETCS B IPABOM BEPXHEM YIIIy OOJIOKKH CIETYIOIIUM 00pa3oMm:

Anna Orlova
Group Ne 1
Year |
2018

2. Hpemﬂe YCM HNPUCTYIHUTD K BBIITOJIHCHUTIO TMCbMCHHBIX 3aIIaHHfI, H€O6XOI[I/IMO YKa3aTtb Jary u
JCHb HECACIIHN, a TAKXKE BHU pa6OTI>I, T.C. ayAUTOpHAad UKW JOMALIHsA.

Hanpumep:
The 27" of November, 2018

Classwork

50048

The 16™ of December, 2017

Homework

3. Ecnu cTyieHT B MMCbMEHHOM paboTe TOMyCKaeT OMOKH, TO MpernojaBaTesb Ha MOJIAX yKa-
3bIBAET UX THUIL:

- Sp — opdorpadpuyeckas

- Lex — nexcuueckas

- Style — crunuctudeckas

- Gr — rpamMmMaTu4eckas

- W-O — nopsiaok cioB

- Coh — omn6ka B ynmoTpeOieHIH CPEACTB JTOTHUECKOM CBA3U

- Log — HapymieHue JOTuKH BHICKA3bIBaHUS
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- P — nyHkTyanus

4. Jlnist JIy4dniero yCBOCHHU MaTepraia He0OX0JMMO PEryIIsipHO JIeaTh paboTy Ha/l OIIMOKAMU:

- ecnu 910 opdorpaduueckas ommodka, TO pEKOMEHAYETCs IPONUCHIBATh CJIOBO, B KOTOPOM OHa
JOTYILI€HA, TPU CTPOUKH;

- €CJIM 3TO JIEKCHYECKas, FpaMMaTHUYeCKasl MM CTHIMCTHYECKAs OIMOKA, TO CJCIYET BBITUCAThH
dpa3y uim npenokKeHne, B KOTOPOM OHA JOMYIIEHA, M KPaTKO OOBSICHUTH PABHIIO YyIOTpebIie-
HUS JaHHOM KaTeropuu, NOAYEPKHYB IIPAaBUIIbHBIN BAPUAHT €€ UCIIOIb30BAHMs, HAIIPUMED:

Her grandfather influenced on her life in many ways. (incorrect)

to influence sth./sb. — oka3eiBaTh BaUsAHME, BAUATH, BO3IEHCTBOBATH HA YTO-JI. /KOTO-II.

Takxke CTYIEHT JOJDKEH YMEThb Kpamko Uu3iazamsv UHOA3bIYHGIL meKcm (peghepuposams).
Kak npaBuio, yka3aHHbIN POLECC MPOTEKAET B HECKOJIBKO ATAIOB:

1. berneri MMPpOCMOTP NECPBUYHOI'O JOKYMCHTA U O3HAKOMIJICHUC C O6H.[I/IM CMBICJIOM.

2. BTOpI/I‘{HOC yTeHHue TekcTa. Ha manHOM »Tame HCO6XO,Z[I/IMO ONPCACIINTL 3HAUCHUC HC3HAKO-
MBbIX CJIOB U TOHATH BCC HKIOAHCBI COACPIKAHUS.

3. Onpenenenrie OCHOBHOM TEMBbI TEKCTA.

4. CMBICIIOBOM aHaJIU3 TEKCTA.

5. UreHwne u nepeBo] TPYAHBIX JJI TOHUMaHUs ab3a1ieB.

6. Beinenenue Hanbosee BaXXKHON ¥ BTOPOCTENEHHON HH(POpMAIUU.

7. OnpeneneHue KIOYEBOM MBICIH KaXa0ro abdsaia, colaepkamiero Hanboliee 3HAYNMYIO WH-
dbopmariio U cocTaBlieHHE TUTaHa, KOTOPBIMA BITOCIEICTBUH MPeoOpazyeTcs mpeaioxkeHus, Gop-
MYJTUPYIOLIME OCHOBHYIO MBICIH KaXAOTO paszjienia U J0Ka3aTelbCTBA, MOAKPEIUISIONINAE 3Ty
MBICITb.

8. PemaktupoBaHue MOMYYUBIIETOCS B XOJ€ JaHHOW pabOTHI TEKCTa, BHECEHHWE HEOOXOIMMBIX
JIEKCUYECKUX, TPAMMATUYECKUX WA CTUIMCTUYECKUX MOINpaBok. MHaye roBopsi, CTYAEHT M10J-
JKEH CTPEMHTHCS K TOMY, YTOOBI KpaTKOE M3II0KEeHHE 00pab0TaHHOTO UM MaTepuana mpeCcTaB-
JIS10 cOOOM €qUHBIA CBSI3HBIN TEKCT.

9. OdopmneHne TeKcTa KpaTKOrO M3JIO0KEHHS MaTephalla B COOTBETCTBUU C MPEJCTABICHHOM
HUXKE MOJEIBIO.

IInan n peuyeBble KiauIIe 1JIs1 0(pOPMIICHHS KPATKOI0 M3JI0KEHHUS TEKCTa
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Ilnan

Pexomenayemsble kiume

1. The title of the arti-
cle

The article is headlined / entitled
The headline of the article | have read is
The title of the article is

The article under the headline ... reports / states that

2. The author of the
article

The author of the article is

The article is written by

3. Where and when the
article was published

It is (was) published / printed in

It is published in Career, the Times supplement.

4. Type of the article

This scientific / analytical / law / economic / political article is ad-
dressed to (the general reader / specialists) / is intended for two groups
of readers

It is a survey / essay

5. The main idea of the
article

The main / central / chief / primary /core idea / subject /object / task /
key-note of the article is

The article is about / The article is devoted to
The article deals with / The article touches upon
The purpose of the article is to give the reader some information on

The aim of the article is to provide the reader with some material (data)
on

The main issues discussed in the article are the following:
The article informs us / The article reports that
Other verbs used to introduce the main idea of the article:

analyze / discuss / outline / consider / report (on)

6. The contents of the
article (some facts,
names, figures)

The following phrases can help you summarize the contents of the arti-
cle sequentially:

The article is logically divided into three parts:

The first part describes / The second part is devoted to
The author starts by telling the reader (about, that)

The author writes (states, stresses, thinks, points out) that
The article describes / According to the text

According to experts / newspapers / a recent report
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First of all / Firstly / Secondly

Another point / thing / argument is
Further the author reports (says) that

It is also important

In addition to this / that

Moreover

In general

On the one hand / On the other hand
Although / In spite of / Despite (the fact that) / However
As a result of this

Finally / In conclusion

The author comes to the conclusion that

To emphasize some ideas you may use the following words and word-
combinations:

The author of the article believes / points out / explains / pays / gives
attention to

He emphasizes / gives emphasis to
With particular emphasis on / with special attention to

To introduce the main points of the article you may use the following
nouns:

question / problem / issue
a disputable / vital / burning / urgent question
feature / characteristics / peculiarity

The following words and phrases can help you make your summary
concise and precise:

particular / special / specific

(most) important / main/ chief / basic / essential
remarkable / distinguished / notable
characteristic / unique / peculiar

especially / particularly / specially / specifically
be characterized by

have (some feature / property)
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be characteristic of / be typical of
to get down to the details of

within the range of

7. Your opinion of the | | found the article interesting (important, of no value, too hard to un-
article derstand) because

The article | have read is very useful
In my opinion / To my mind / It seems to me that

Words and phrases used to show possible strengths and weaknesses of
the subject of the article:

fundamental / chief / main / great / important /essential / marked ad-
vantage / merit

serious / severe / some / slight limitation / disadvantage / drawback

to have (limitations) / to suffer from the limitation

9. BaxHBIM KpUTEpUEM OLICHKHU OBJIAJICHUS CTYJEHTOM TOM WJIM MHOM TEMbI HA aHTIJINHCKOM
SI3BIKE SIBJIICTCS PadOTa IO MOJATOTOBKE M MPEICTaBICHHIO pedepara.

TpedoBanus k opopmiiennio pedepara:
Pedepar nomken OBITH BHIIOJTHEH aKKYPAaTHO U MOJIINT B TAIKY.
2. Peepat cocTouT U3 CleIyIOMNX Pa3/A€IOB:
1. TutynbHBIA THCT
Pedepart na Temy (Ha3BaHUE HA aHTJIUHCKOM SI3BIKE)
2. Copnepxanue. [Tepeuncinstorcs pasensl paboThl ¢ YKa3aHUEM CTPAaHUILL.

3. TekcT HA aHTTUIICKOM sI3bIKE (2 DK3eMIUIspa: MEepBbIM MOIIIUT B MAaIKy, BTOPOH HA py-
Kax)

MunumanbHbiii 00beM TekcTa: 3 (Tpu) cTpaHulbl opmarta A-4 mpu nmoisx: 25 MM HIKHEE U
BepxHee, 10 mm — rpaBoe, 35 MM — s1eBoe, 26-29 cTpOK Ha CTpaHHUIIE.

4, CJ'IOBapLI 30 mexcH4ecKux CANHUI] C NIEPCBOAOM H TpaHCKpHHHHCﬁ, KOTOPLIC ITPU 3aIHUTEC
HYXXHO 3HATb HAU3YCThb.

5. CnHCOK HCMONBb30BAaHHBIX MCTOYHMKOB: UCTOYHUMKaMHU. KOTOphIMHM MOJIB30BAJCS CTYAECHT
JUIsl coCTaBJieHUsl pedepara M CIOBapH C BBIXOJAHBIMH JAHHBIMH KHHUT M TOAPOOHBIM aJqpecoM
caura.

6. Kpatkoe n3znoxxenue pedepara mo-aHTJIMHUCKH — IPU 3aIIATE YMETh PacCKa3aTh.

3amuTa pedepata IpOBOAUTCS CISAYIOUIMM 00pa3oM: CTYACHT H3JaraeT KPaTKoe COACpKaHHE
BBIITOJIHEHHON Pa0OThl HAa aHTJIMHCKOM SI3bIKE M OTBEYAET Ha BOMPOCHI MPEIMOAaBaTells Mo CO-
Jep>KaHUIO PAOOTHI.
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10. Ilo kaXxaOMy M3 TPEACTABICHHBIX B Y4€OHOM MTOCOOMHU pa3iesioB CTYAEHTHI JOJKHBI TOATO-
TOBUTH JIOKJAJ] C Npe3eHTanueil. Pekomenayercs pa3fenuTs CTYACHTOB HA JAECSATH TpymIl (I10
KOJIMYECTBY pa3zesioB B yueOHOM MocoOum), Kakaas U3 KOTOPBIX BBIOMpaeT i cebs ompene-
JICHHYIO TEMY.

TpeOoBaHMsl K TOKJIAXY

Jloknaz, comnmpoBOXIaeMblii TOKa30M CJIaiI0B, TOJDKEH OBITh MPEICTAaBIICH HA AaHTIIMICKOM S3bI-
ke. [IpogomkurenbHOCTh H0oKIaaa — He 6onee 10 munyt. KonuaecTtBo cnaiigos — 12-15.

TpeﬁoBaHnﬂ K IIPpE€3CHTAaU U

TeKCT, KOTOPBIN 3a4MTHIBAET JOKJIAIYMK, HA CIIAai]Ibl HE BBIBOAUTCA. Eciin Hanuuue Ha craiizie
TEKCTOBOM MH(GOPMAIIMH BCE K€ MPEIOIaraeTcs, TO 3TO JOJKHBI OBITh KPaTKO CHOpMYIHUpO-
BaHHBIC MOJIOKCHUS TEMbI JOKJIaa.

I[J'ISI BBIITOJIHCHHUA JAHHOI'O 3aIaHUS MOYKHO HCIIOJIB30BaTh CIICAYIOIINE (I)paSLIZ

- Good morning, ladies and gentlemen. First of all, let me thank you all for coming here today.
Let me introduce myself, my name is...

- And what I’d like to present to you is the report on ...

- The theme of my today’s presentation touches upon ...

- My purpose today is to ...

- I’'m going to divide my talk into three parts.

- First I’1l tell you about ...; after that ... and finally ...

- Please feel free to interrupt me at any time if you have a question.
- Let’s start with ...

- I’d like to draw your attention to the chart ...

- If you take a look at the graph, you’ll see ...

- Now let me get down to describing ...

- Let’s look at ... in more detail.

- It should be noted that ...

- Now let me give you some examples of ...

(At the end of the presentation)

- And finally, it is worth mentioning that ...

- Summing up, it is necessary to stress that ...

- In the end of my presentation I’d like to emphasize that ...
- Thank you very much. I'll be glad to answer any questions.

- Well, that’s all I have to say. Thank you for listening / attention.
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11. ITo kaxxmo¥ MpeACTaBICHHOW B y4eOHOM IMOCOOMHM TeME CTYJEHT JIOJDKEH CaMOCTOSITEIBHO
MOCMOTPETh (PHIIbM (XYIOKECTBEHHBIA MM JOKYMEHTAIBHBIN) U HAMMCATh HA HETO PELICH3HIO
o cienyromiei popme:

Film Review

Title

Directed by

Based on

Type of film

Cast

Plot summary

Your opinion about the film

B ocBoeHun mMCHMIUIMHBI WHBATUAAMH U JIMIIAMU C OTPAHUYEHHBIMH BO3MO>XKHOCTSIMH
3I0pOBbsl OONBINIOE 3HAYCHHE HMEET WHIWBHyallbHas ydeOHas pabora (KOHCYNbTAllUU) —
JIOTIOTHUTEIbHOE Pa3bsiICHEHHE yueOHOro MaTepuara.

NunuBuayanbHple KOHCYIBTAIMM 1O TPEAMETY SBISIOTCS BaXXHBIM  (pakTopom,
CIOCOOCTBYIOLIUM MHJMBUIYaTU3allid OOyYEHHUSI U YCTAHOBJICHUIO BOCIIUTATEILHOTO KOHTAKTa
MEXIy TIpernojaBareieM W OOyJarolIMMCS WHBAIAIOM WJIA JUIOM C OTPaHUYCHHBIMU
BO3MOXKHOCTSIMH 37J0POBBSI.
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8. IlepeyeHbr HHGPOPMANMOHHBIX TEXHOJOTHH, MCHOJb3yeMbIX NPH OCYLIECTBJEHUHN
00pa30BaTeJbHOI0 NMPOLECcca MO AUCHUILIHHE (MOYJII0).
8.1 llepeuenb HHGOPMANMOHHBIX TEXHOJIOT U,

1. ITpoBepka fOMAIIHKMX 33JaHUI U KOHCYJIbTUPOBAHUE TIOCPEACTBOM JIEKTPOHHOM IOYTHI.

2. Micnionp30BaHue AJIEKTPOHHBIX MIPE3EHTALMM [TPU IPOBEIECHUY IPAKTUUECKUX 3aHATH.

8.2 IlepeueHb HEOOXOAUMOTO JIMIEH3HOHHOTO TPOrPAMMHOI0 OOecneyeHusl.

1. ITporpammer i AeMoHCTpanus Buaeo marepuanos (Microsoft Windows 8,10).

2. IlporpaMMmsl it feMOHCTpanuu U co3aanus npesentanuii (Microsoft Office Professional Plus)

9. MaTepuanbHo-TeXHHYecKas 0a3a, HeoOX0AMMasi IJIsl OCYLIeCTBJIEHUSI 00Pa30BaTeILHOI0
npouecca no JMCuMIvInHe (Mo1yJIi)

MaTepI/IaJIBHO'TCXHI/I‘IeCKOC obecmeueHue AU CITHUITIIMHBI (MO—

No Bun pabor
IyJisl) ¥ OCHAIIEHHOCTh
1. | JlexunoHHBIE 3aHATHS He npenycMoTpenst
2. | IlpakTHyeckue 3aHATHS He npenycMoTpenst
3. | JlaboparopHbie 3aHATHS Aynutopuu 321, 215 ocHailieHHBIE ayAHO-TE€XHUKOH, CHEIH-
ANbHBIMU CPEJCTBAMHM HATJISIAHOCTH (TaONUIBI U KapThl) U
CIIPaBOYHOW  JUTEPATypoil  (QHIJIO-pyCCKHE€ U PYCCKO-
aHrMiickue cinoBapu). Mcnonb3yercs s peanu3anuu IpUH-
IIMIIa HATJISIAHOCTH, BOCIIOJIHSIIOT OTCYTCTBHE SI3BIKOBOU CPEJIbl,
MOBBIIIAIOT MOTHUBAILIHIO.
Hcnonb3ytoTes 111 pa3BUTHS HABBIKOB ayIMPOBaHUsI, TOBOPE-
HHS, THCHMA.
4. | I'pynnoBele  (uHauBHuAy- | Ayn.415, 420, ocHalleHHblE TPE3CHTAIIMOHHOW TEXHUKOM
aJlbHbIE) KOHCYJIbTALIUU (mpoexTop, 3KpaH, HOYTOYK, MHTEPAKTUBHAs 10CKa) U COOTBET-
crByromuM OI1.
5. | Texymmwii KOHTpOJIb, Tpo- | Ayautopus 415, ocHamIeHHas CIEeNUAIBHBIMUA CpPEACTBaMHU
MEXYTOUYHAsI aTTeCTaIlUs HarsITHOCTU. Vcronb3yeTcs A1 IeMOHCTpaIluy MTPE3eHTAIINM,
MOATOTOBJICHHBIX CTYJCHTAMHU.
6. | CamocrosiTenbHast padora | [Tomemennst 212, 402 - kaOWHETHI ISl CAMOCTOSITEIIBHON pa-

OOThI, OCHAIICHHbIE KOMIBIOTEPHON TEXHUKOM C BO3MOXKHO-
CTBIO NOJKJIFOYEHMS K ceTh «VHTepHeT», mporpaMMon dKpaH-
HOT'O yBEJIMYEHHs U 00ecleYeHHBIE I0CTYIIOM B 3JEKTPOHHYIO
MH(POPMALMOHHO-00pa30BaTENbHYIO CPEly YHUBEPCUTETA.
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PEINEH3US
Ha PI1J] «MAHOCTpaHHBIH s13bIK» 110 crienranbHocTH 54.03.01 — «/Iu3aiin»
KBanudukaius (cTeneHs) BhITyCKHUKA — OaKanaBp
®opma 00y4yeHus — ouHas

PaGouas mporpamma 1o  gucuuiuiiHe — «MHOCTpaHHBIM  SA3BIK»,
paspaboTaHHas KaHIMIATOM (UIOJOTHYECKHMX HayK JOLEHTOM Kadeapsl
aHruiickoro s3slka B npodeccuoHanbHO chepe CaBenbeBoit  Onbroii
['eHHanMeBHOM, MpenHa3Ha4YeHa I NpPernojaBaHHs JAMCUMUIUIMHBI CTyAEHTaM
04HOMU (GopMBI 00yUEHHUS 10 yKa3aHHOMY HampasieHHIo Ha 1 kypce @A/

PaGouas  mporpamma  coctaBieHa ¢  yderom  DenepaibHOro
rOCyAapCTBEHHOTO 00pa30BaTeNbHOr0 CTaHAapTa II0  COOTBETCTBYIOLIEMY
HAaIpaBJIeHUIO TIOATOTOBKH BhIciiero odpasoBanus nokonenus 3+ (PIOC BO), a
TaKKe C y4eTOM pPEeKOMEHIOBaHHOW NMpUMEpHON 00pa3oBaTENbHON MPOTrPaMMBI.
Hanucanue mnporpaMmbl  OOYCIOBIEHO IOTPeOHOCTAMH  OOHOBIISIOLIMXCS
TpeGoBaHUH K yueOHOMY mpoLeccy.

[TporpaMMa MOTHOCTEIO OTPa)XaeT MECTO AUCLUIUIMHBI B 00pa30BaTeIbHOM
nporecce. YeTko chopMyIHpOBaHHBIE IIETH U 3aadyd CBHIAETEIBCTBYIOT O TOM,
4TO pa3pabOTYMK IOJHOCTBIO Y4Yel OCHOBHBIE YPOBHHM OOILIeeBpONEHCKUX
KOMIIETEHIIMH BIaIeHHUs aHTJIUHCKUM SI3BIKOM.

[TpencraBnennas PI1/] oxBaTeIBaeT OCHOBHBIE acleKThI Mpolecca 00ydeHus
AHIIMHACKOMY S3BIKYy CTYJEHTOB HES3BIKOBBIX BY30B B pPaMKax OCBOEHUS
JNOCTaTOYHOTO YPOBHS HHOS3BIYHOW KOMMYHHUKATUBHOM KOMIIETEHLIUU.

Pabouas nmporpamma deTko cTpyKTypupoBaHa. OHa COCTOUT U3
TEMaTU4YecKoro OJioka, TOAKPEIUIEHHOTO0 HEKOTOPHIMH  pEKOMEHOALUsSIMU
TEOPETUYECKOr0 XapakTepa, NepevyHss peKOMEHIOBaHHbBIX 3allaHUi Ha O0TpaboTKy
HaBBIKOB  pa3JIMYHBIX  BUJIOB  peueBOH  JEATENHOCTH, CBEJEHHH O
CaMOCTOSTENbHOM paboTe CTyIeHTOB, a TaK)Ke UH(HOPMAIHIO O IIPOMEXYTOYHOM U
UTOrOBOM KOHTpoJsie. TeMaTudyeckuil IUIaH COAEPKHUT IJIAaHUPYEMOE KOIUYECTBO
y4eOHBIX YacoB, HEOOXOOWMBIX MJS OBJAJeHUS IPEACTaBIEHHBIM 00BEMOM
MaTepHajia IIOJIHOCTBIO COOTBETCTBYET COJAEp)KaHUIO paboueil INporpamMmsl.
JlocTaTouHO MOAPOOHO OCBelleHO ydeOHO-MeToauYecKoe obecredeHune Kypcea.
Crucok nHTepaTyphl IpeJCTaBiseT KaK OCHOBHBIE, TaK M PEKOMEHIOBaHHbIE
UCTOYHHUKHU.

PaGoyvas nporpamma aucuuruiuebl «AHOcTpanHbIi s361K» CaBenseBoii O.I'.
3aCly)KMBaeT BBICOKOW OLIEHKM M MOXeT OBITh pEeKOMEHI0BaHa ISt
UCTIONB30BaHUs B y4eOHOM mpouecce KyOaHckoro rocynapcTBEHHOIO
YHUBEpCHTeTa.

JloxTop huII0NOrHUecKuX Hayk,

npodeccop, 3aB. Kadeapoii obiiero

U CIIaBSIHO-PYCCKOTO S3bIKO3HAHUS oV

Ky6I'y & /4 Jlyuunckas E.H.



PELIEH3US
Ha pabodyIo IporpamMmy 1o JACTIAIUIMHE «AHOCTPAHHBIN SI3BIK 110 cnenmansrocTH 54.03.01
— «Jl@3anH»
Kpanugukanus (CTENEHb) BBITYCKHIKA = OaxanaBp
dopma 00yueHus — 01Has

[Tpeuaraemast PITJ «AHOCTPAHHBINA  SI3BIKY) paspaboTaHa JIOUCHTOM kadeapsl
AHIJIMMCKOrO sI3bIKa B npoeccHOHAILHOH cepe CaenbeBoi O.I. B COOTBETCTBHH CO BCCMH
tpeGosanusamMu OenepanbHoro rocy1apcTBEHHOTO 00pazoBaTeIbHOrO CTAHAAPTA BO nokoJeHus
3+ 110 HANPABJICHHUIO TOJrOTOBKH 54.03.01 — «/Iu3aiie», a TaKKe ¢ yueToM peKOMeHHOBaHHoi/'I
IIpUMEPHON 06pa303aTeanoﬁ [IpOrpamMMbl.

[IpescTaBieHHas TPOrpamMma npeaHa3HaueHa Ul nperofaBaHus  JUCIHILIHHDL
«VIHOCTpaHHBIH A3BIK) CTYACHTAM ounoii Gopmbl 00yUEHHS 11O yKa3aHHOMY HATPABJICHHIO HA 1
kypee AL

Jlannast mporpamMma CTpYKTYpHpOBaHa B COOTBETCTBIH ¢ cOBpEMEHHBIMHU TPEOOBAHHAMH
K pazpaboTKe MaTepuaos, TIpeHa3HaueHHbIX JUId JICTIOH30BAHMS Ha 3aHATHAX 110 JMCIUIITHHE
«AHOCTpaHHbBIH SI3BIKY.

UYerko cOpMyTHPOBAHHBIC IEIH H sa/[aqy CBUJIETEIBCTBYIOT O TOM, HTO pa3paboTIHK
[IOJTHOCTHIO yuesl OCHOBHBIC yPOBHH 061IeeBPOIEHCKIX KOMIICTEHIMI BIAJCHHs AHIIHHCKAM
A3BIKOM.

[IpencTaBiieHHAs pabouast ~ IporpamMma COCTOMT M3  TEMATH4CCKOro 6oKa,
MOJKPETIEHHOTO PEKOMEHAIHAMH TEOpEeTUIECKOro Xapakrepd, nepeuHs PEKOMEHIOBAHHBIX
sqnanuit Ha 00OpabOTKY HaBBIKOB pa3IMuHbIX BHJOB peueBOii JesITELHOCTH, cBeleHu O
caMoCToATebHOI paboTe CTYACHTOB, 4 TaKoke MHQPOPMALHUH O MPOMEKYTOTHOM 1 WTOTOBOM
xomrporne. TemaTuyeckuii mian coziepKUT HHPOPMALHIO O [TAHUPYEMOM KOJIHYECTBE yueOHBIX
yacoB, HEOOXOJMMBIX JUIA OBIACHHU Tpe/ICTaBJICHHBIM o6BeMOM MaTepHaia ¥ IOJHOCTBIO
COOTBETCTBYET COJIEPIKAHMUIO paGodmxX MPOrpaMM. JlocTaTO4YHO opo0HO B MPOrpamMMe
OCBEIEHO YueOHO-METOIMIECKOE oGecrieuenne Kypca. CITHCOK JTUTEpaTyphl Tpe/cTaBIsieT KaK
OCHOBHBIE, TAK 1 PEKOMEHI0BAHHDBIC UCTOYHUKH.

Jlornueckasi MOCIENOBATEIBHOCTE 1 uH(OpMaIMOHHAS HATIOJTHSEMOCTb  Pa3/IeNioB
IporpamMmbl - MO3BOJIACT JIOCTATOYHO  JIETKO OpMEHTHpPOBAThCA B CJIOKHOM  TIporecce
[pero/[aBaHKs aHIJHHCKOrO S3pIKA CTYJEHTaM HEsI3BIKOBBIX BY3OB. OpHOlt U3 OTIMYHTEIBHbIX
0cOGEHHOCTeH TPEICTABIEHHON MPOrpaMMbl gBIsercs TO, 4TO B PE3yIbTare peann3annu
TIPeJUIOKEHHOro  TUIaHa CTYJICHTBI  TOJIy4atoT BO3MOKHOCTH ~HE  TONBKO  OBJIAJCTH
OTIpE/IeSICHHBIMI  PEICBBIMA KOMIIETCHIMSIMA, HO M MPHOOpECTH Ba)KHBIE COIHOKYJIBTYPHBIC
3HAHUA, KOTOpPBIE B sHAYATENBHON CTETEHH MOMOTYT MM B HX Oy xyen npodeccHoHAIBHON
JIeATeTbHOCTH.

B 1e10M, C4rTa0 BO3MOIKHBIM peKOMEH/10BaTh pabouyio MporpamMmy Casenpenoit O.I'. K
HCIIONB30BAHMIO B paboueM npouecce.

Kanauaar Guiionorudeckix Hayk, npodeccop, é /ﬁ
3apKkadeipoit HHOCTPAHHBIX A3BIKOB KI'VOKCT j JLT. SpmonuHen

MNoankcs/noanucy 3aaepmo‘
R —




