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1 ey 1 3a1auM U3yYeHU s TUCHHUILUIHHBI (MOYJIs).

1.1 llean ocBOeHUS AUCHHUILIAHDI.

O0mas ueab — BbIpaOOTKA Yy CTYAEHTa CIIOCOOHOCTH K KOMMYHHKAIUU B YCTHOM U
MUCHbMEHHOU (hopMax Ha PYCCKOM W WHOCTPAHHOM S3bIKaX JUISl PEIICHUS MEKIUYHOCTHOTO U
MEXKYJIbTYPHOI'O B3aUMOJCHCTBUA.

B yde6HOM mporiecce o01iast eab KOHKPETU3YETCs B CIISAYIOIMINX MapaMeTpax:

- yriiyOJieHre U paclIMpeHne OOIIEeKyIbTYPHBIX 3HaHUHN O A3bIKE, CTPAHOBEIYECKUX 3HA-
HUN O CTpaHe M3y4aeMoro si3bIka (MCTOpHS, TPAIUIUU, OObIYau, KyIbTypa), GopMupoBaHUE U
oOorareHre cCOOCTBEHHON KapTUHBI MUpa Ha OCHOBE peaiuii APyrou KyabTyphl;

- opMupoBaHUE MHOTOSI3BIYUS U TOJUKYJIBTYPHOCTH B MPOIIECCE PA3BUTHS BTOPUIHON
A3BIKOBOM JTMYHOCTU U CTAHOBJICHUS TOJEPAHTHOCTU, OTKPBITOCTH, OCO3HAHUS U MPU3HAHUS 1y-
XOBHBIX M MaTepUANIbHBIX I[EHHOCTEHW APYrUX HAPOJIOB M KYJIbTYpP B COOTBETCTBHHM CO CBOECH
KYJbTYpOM;

- POCT MHTEJUIEKTYJIbHOTO TOTEHIIMAJIa CTYACHTOB, Pa3BUTHE MX KPEATHBHOCTH U CIIO-
COOHOCTH CaMOCTOSITENILHO 100BIBaTh U 00OTAIIATh JTUYHBIA OIBIT.

Koneunasi uejab — hopMupoBaHHE MEXKYJIbTYPHOH KOMMYHHMKATHBHOW KOMIIETEHIINH,
MpEeJICTaBICHHON B hopMaTe yMEHUI.

1.2 3agaun AMCHUILIHHBIL.

ITo3HaBaTeIbHBII KOMITOHCHT:

- (hopMUpOBaHKE y CTYJEHTOB 3HAHUSA O CTPAHE U3y4aeMOro f3bIKa, KYJIbType U Tpaau-
IHSAX, OCOOCHHOCTSAX JICIOBOT'O U COIIHAJILHOTO DTHKETA;

- pacuIMpeHure 3HaHUN CTYACHTOB O (DOHETHKE, IPaMMAaTUYECKOM CTPOE, JIEKCUKE U CTH-
JINCTHKE aHTJIUHUCKOTO SA3BIKA.

[IpakTuecKuii KOMIIOHEHT:

- hopMHpPOBaHNE KOMMYHUKATUBHOW KOMIIETEHIUH, TIPEIOIaramie GyHKIInOHAIHHOE
MCIIOJIb30BAaHNE aHTJIMIICKOTO sI3bIKa KaK CPEelICTBAa OBITOBOTO M JIETOBOTO OOIIEHHS W MO3HABa-
TEIBHOM IEATCILHOCTH;

- pa3BUTHE CIIOCOOHOCTH TOHUMATh U MOPOXKAATH UHOS3BIUHBIN AUCKYPC C YUETOM KYIIb-
TYpHO 00YCJIOBJIEHHBIX pa3InyHii;

- CTUMYJIMPOBAHUE CAMOCTOSITENILHON JIESATENBHOCTH C L[ENbI0 PACHIMPUTH COOCTBEHHYIO
KapTUHY MUDA;

- pa3BUTHE YMEHUS OPUEHTUPOBATHCSA B MEAMIHBIX HCTOUHUKAX WH(POPMAIUY;

- pa3BUTHE CIIOCOOHOCTH TUITAHMPOBATH IIEJIH, XOJ U PE3YJIbTaThl 00pa30BaTEIHLHON U HC-
CIIeAOBATEIbCKOM IEATEIbHOCTH;

- pa3BUTHE CIIOCOOHOCTH M30eXaTh HEIOMOHUMAHHUs, MPEOJ0JIETh KOMMYHUKATUBHBIN
Oapbep 3a CUeT UCTOIH30BAHMS H3BECTHBIX PEYECBBIX M METAS3BIKOBBIX CPEJICTB.

1.3 MecTo AucuuIuInHbI (MO1YJIs1) B CTPYKTYpe 00pa3oBaTe/IbHOM NPOrpaMMBbl.

JucrtunnnHa «« M HOCTpaHHBIN S3BIK» OTHOCUTCS K 0a30Boit yactu bioka 1 "Jucuumim-
HbI (MOyNn)" yuyeOHOro IJIaHa.

[Tocnenyrompe AMCHUIUIMHBL, 11 KOTOPBIX JaHHAS TUCHUIUIMHA SBISETCS MPEIIIECTBY-
IOIIEH B COOTBETCTBUH C Y4EOHBIM IJIAHOM, CIIEYIOIINE:

J1enoBol NHOCTPAaHHBIN A3BIK

WHocTpaHHBIN A3BIK B TPO(ecCHOHATBHON cdepe

1.4 IlepeyeHb MIAHMPYEMBIX Pe3yJbTATOB 00y4eHHUsI 0 JUCHHILIHHE (MOLYJII0), CO-
OTHECCHHBIX C IINITAHUPYEMBIMHU peE3yJibTaTaMU OCBOCHUSA Oﬁpa30BaTEJILHOﬁ nmporpaMmmal.

N3yuenne naHHOW y4eOHOW AMCIUIUIMHBI HAMpPABJICHO Ha (OpMHUpOBaHHE y 00ydaro-
HIUXCsl OOMIEKYIBTYPHOW KOMITETEHIUU:



OK-5 — crocoGHOCTh K KOMMYHUKAIIMM B YCTHOM M NMHCbMEHHOU (hopMax Ha PYCCKOM M HHO-
CTPaHHBIX A3bIKAX IS PELICHUS] MEKIMYHOCTHOTO U MEXKYJIBTYPHOTO B3aUMOAEHCTBHSL.

No Nunekc | ConepxaHue Komrie- B pe3ynbrate n3yueHus: yaeOHON AUCIUTIIHBI
. 1; KOMIIe- | TeHUuu (uiu e€ ya- oOy4aromuecs: JOIKHbI
" | TeHIMH CTH) 3HATH yMeTh BJIA/IETh
1. OK-5 CnocoOHOCTHIO K |-  ¢oHeTHYe- | - OPraHHU30BHI- | -  SI3BIKOBBIMU
KOMMYHHKAIUH B | CKH€ OCOOCH- | BAaTh HWHOS3bIY- | HABBIKAMH U

YCTHOM U MHUCHMEH-
HOW ¢opmax Ha pyc-
CKOM U HHOCTPaHHbIX
A3bIKaxX JAJIs PELICHUS
3aJJaUMEKTMYHOCTHO-
ro U MEXKYJIbTYpHOTO
B3aMMOJICICTBUS

HOCTH H3y4Yae-
MOTO SI3bIKa B
COOTBETCTBHH C
ypoBHeMm B,

- 00myro Jiek-
CHUKY, B COOT-
BETCTBUU c
ypoBHeMm B,

- TIpaMMaTruye-
CKHE  SIBIICHUS
M3y4aeMOoro

sI3bIKa B COOT-
BETCTBUU B
ypoBHeM Bl1.

HOE O0llIeHuE B
YCTHOU u
MMMCHbMEHHOM
¢dopmax (ToBo-
peHue,  IHCh-
MO), COOTBET-
CTBYIOILIETO
ypoBHi0O Bl, B
CUTYaIUsAX
MEXKJIIMYHOCT-
HOrO M MEX-
KYJIbTYPHOTO
B3auMOJIEN-
CTBUS Ha WU3Y-
YyaeMOM  HHO-
CTPaHHOM SI3bI-
K€,

- KpaTKo H3Ja-
ratb MpOYH-
TaHHBIN TEKCT.

YMEHUSIMH B
obnactu ¢oHe-
TUKHU, JIEKCUKH,
rpaMMaTHKU
U3y4aeMoro
WHOCTPAHHOTO
SI3pIKa COOTBET-
CTBYIOLIIUMU
ypoBHi0 B1 my1s
pelieHust 3aaa4
MEXITUYHOCT-
HOTO M MEX-
KYJIBTYPHOTO
B3aUMO/ICH-
CTBUSL Ha WU3Y-
YaeMOM  HHO-
CTPaHHOM SI3bI-
Ke€;

- HaBBIKaMHU,
HEO0OXOIUMBI-
MU 7S BBIpa-
00TKM cTpaTe-
TUH TEepeBoJa C
WHOCTPAHHOTO
Ha pyCcCKui
S3BIK C YYETOM
JIEKCUYECKUX,
rpaMmaTiye-
CKUX U CTHIIH-
CTUYECKUX ac-
NEKTOB  Iepe-
BOJIa U WCIIONb-
30BaHUsl COOT-
BETCTBYIOIINX
MEePEBOTUECKHUX
MIPUEMOB,

- peLenTUBHBI-
MU BHJIAMH pe-
YEBOU zesi-
TEITLHOCTH
(ureHue u
ayJIMpOBaHMUE),
B TOM YHCIE U
B pamMkax Oy-




Ne HNupexe | CoxpepxkaHue Komrie- B pe3ynbraTe u3yueHus: yaeOHON AUCHUTIIMHBI
LI KOMIIe- TeHUHH (Uu e€ ya- 00yJaromuecs: JOIKHbI
TEHLIUH CTH) 3HATH yMeTh BJIA/IETh
Iyuien po-
dbeccruoHab-
HOU  JesATelb-
HOCTH.

2. CTpyKTypa U cojep:KaHue TUCHUIIUHBI.

2.1 PacnpenesieHue TPYA0€MKOCTH JUCHUIJIMHBI 10 BUIAM PadoT.

OO6mmast Tpya0€MKOCTh AUCITUIUIMHBI cOCTaBiseT 6 3ad.ea. (216 yacoB), ux pacmpenere-
HUE 10 BUJaM padoT MpeCTaBICHO B TaOJIUIIE.

Bun yae6HO# paboThI Bcero CemecTpbl
JacoB

KonTakTHas padora, B TOM 4ncJe:

AyauTopHbIe 3aHATHS (BCETro): 108 54 54

3aHaTus JICKIIMOHHOI'O THUIIA

3aHsATHUSI CEMUHAPCKOTO TUIIA (CEMUHAPBHI,
IPAaKTUYECKHE 3aHATHSI)

JlaboparopHble 3aHATHS 108 54 54

HNnas koHTaKkTHasA padora:

Kontpons camocrosarensHoit padotsl (KCP)

[Tpomexxyrounas arrecranus (MKP) 0,3 0,3
CamocrosiTejibHasi pa6oTa, B TOM YHCJIe 72 18 54
Kypcosas paboma

IIpopabomxa yuebrnozo (meopemuuecxkoeo)

Mamepuana 72 18 54

Buvinonnenue unousuoyanvHuix 3a0anuii

(nodzomoeka coobujenull, npezeHmayuti)

Pegepam
[ToaroroBka K TEKyIeMy KOHTPOJIIO
KonTpo.s: 35,7
[TonroTroBKa K SK3aMeHY, IK3aMEH 35,7 35,7
O01as Tpy10eMKOCTh yac 72 144
B TOM 4YHCJIe 54.3 -
KOHTAKTHasl
3auer
padora
3a4. ejl. 2 4

2.2 CTpyKTYypa QM CHUIUINHBI:



Pacnpenenenue Bu10B ydeOHON pabOTHI M UX TPYJOEMKOCTHU IO pa3JieaM JAUCIUILTHHBL.
Pazgenbl (TemMbl) AUCIUIUIMHBI, U3y4aeMbIe B 1 cemecTpe (ounas ghopma):

Ne KonuuecTBo yacos
pas- HaumenoBanue pasnenos Beero AynautopHas pabora Camocr.
nena JI 113 JIP pabota
1 Unit 1.Cross-Cultural Awareness. 24 — - 18 6
2 Unit 2. Business Letter. 24 - - 18 6
3 Unit 3. ACV. 24 — - 18 6
Umoeo: 72 — - 54 18
Pa3nens! AucUMIITUHBL, U3y4aeMble BO 2 ceMecTpe:
Ne KonnuecTBo yacos
pas- HaumenoBanue pasnenos Beero AynautopHas pabora Camocr.
nena JI 113 JIP paboTta
4 Unit 4. The Job Interview. 24 — - 18 6
5 Unit 5. Telephoning. 24 — - 18 6
6 Unit 6. Ethics. 24 — - 18 6
Umoeo: 72 — - 54 18
2.3 Coaepxxanue pa3esoB (TeM) THCHHUIJIMHBI:
2.3.1 3aHATHA JeKINOHHOI0 THIIA.
3aHATHS IEKIMOHHOTO TUIIA HE MTPEITYCMOTPEHEI.
2.3.2 3aHATHS CEMHHAPCKOI0 THIIA.
3aHATHS] CEMUHAPCKOTO TUTIA HE MPEAYCMOTPEHBI.
2.3.3 JlaGopaTopHbIe 3aHATHS.
Ne HaumenoBanue nabopatopHbix padboT opwma Teky1uero
KOHTPOJIS
1 2 3
1. |Unit 1. Cross-Cultural Awareness. CrnoBapHbIii  JTUKTaHT

Vocabulary: Formal and informal responses. Partnerships about trav-
el. Useful language: Business Trip.

Reading: How not to behave badly abroad.

Grammar: Numbers. Quantifiers. Present Simple and Continuous.
Action and non-action verbs.

Listening: Everything you always wanted to know about culture
(youtube.com).

Speaking: How important are the following things when doing busi-
ness in your country?

Writing: A survival guide.

Ne 1, mepecka3 Tekcra
How not to behave
badly abroad, monaro-
TOBKA  MOHOJIOTHYE-
CKOTO BBICKa3bIBaHUS B
YCTHOM WJIM NHCHMEH-
HOW (opme (KOMMY-
HUKATUBHAS CUTYaIlHS
Ne 1), mokmax c mpe-
3eHTaIheEN. Kon-
TposbHas padora 1

Unit 2. Business Letter.

Grammar: Past Simple. Irregular verbs. Past Continuous. Quantity.
Comparatives and Superlatives.

Vocabulary: Jobs. Dates. American and British language.

Reading: General notes on business correspondence. Designing a
cover letter.

Speaking: Business correspondence. Letter layout. Opening and clos-

CrnoBapHblii  TUKTaHT
Ne 2, mepecka3 Tekcra
General notes on busi-
ness correspondence,
MOATOTOBKA  MOHOJIO-
THYECKOTO  BBICKA3BI-
BaHUA B YCTHOW WIH




ing a letter. Useful writing tips.

Listening: Simon Sinek: If you don’t understand people, you don’t
understand business (youtube.com).

Writing: a business letter, a cover letter, a memo

MUCbMEHHOU  opme
(koMMyHUKaTHBHAs
cutyarnus Ne 2), much-
MEHHBIN TEPEBOJ TEK-
cra Designing a cover
letter, moxmam c mpe-
3eHTalUEN.
KontponbHas pabora 2

. [Unit3. ACV.

Grammar: Present Perfect. Past Simple and Present Perfect. Time
expressions. Patterns.

Vocabulary: Countries and Nationalities. Personal Qualities.
Reading: How to write a CV.

Speaking: Applying for a job. Playing business: Job Applications.
Listening: John Maxwell: The 5 levels of leadership (youtube.com).
Writing: Letter of application. Situation vacant advertisement. Per-
sonal CV.

CroBapHblii  TUKTaHT
Ne 3, mepecka3 Tekcra
How to write a CV,
MIOArOTOBKAa MOHOJIO-
TMYECKOT0  BBICKa3bl-
BaHWs B YCTHOM WIH
nuchbMeHHOU  (opme
(kOMMyHUKaTHBHAS

cutyaruss Ne 3), no-
KJIaJl C MpPE3CHTAlUEH.
KontponbHas padora 3

. |Unit 4. A job interview

Grammar: Past Perfect. Past Simple and Past Perfect. Usually and
Used to. Asking Questions (1). Asking Questions (2).

Vocabulary: Word building. Related words. Word formation. Adjec-
tives. Partnerships.

Speaking: Preparing for a job interview. The right candidate. Nine
star airlines: Interview.

Reading: The job interview.

Listening: Tips for successful job interview (http://www.people-
communicating.com).

Writing: A letter of request. Report.

CroBapHbIi  JTUKTAHT
No 4, mepeckas Tekcra
The job interview,
IIOJArOTOBKA MOHOJIO-
THYECKOr0  BEICKA3bI-
BaHUS B YCTHOM WK
MUCbMEHHOW  opme
(KOMMYHUKaTHUBHAS

cutyausi Ne 4), no-
KJIaJ C TPE3EHTALUEH.

Kontposnbnast pabota
4.

. |Unit 5. Telephoning

Grammar: Conditionals. Casual Structures. Indirect Questions.
Vocabulary: Make and Do collocations. Useful language.
Speaking: Telephone skills. Playing business: Talking on the phone.
Reading: Talking on the phone.

Listening: Telephone English: Emma’s top tips.

Writing: letter of complaint.

CroBapHbIil  TUKTAHT
Ne 5, mepecka3 Tekcrta
Talking on the phone,
MOJTOTOBKA MOHOJIIO-
TUYECKOTO  BBICKA3bI-
BaHWS B YCTHOW WIH
MUCbMEHHOU  opme
(KkOMMyHUKaTHUBHASI

cutyammust Ne 5), no-
KJIaj C TMpe3eHTaIHeH.

Kontposnbnast pabota
5.

. |Unit 6. Ethics

Grammar: Tense Review. Prepositions. Passive Voice.
Vocabulary: Partnerships. Get collocations. Terms.

Speaking: Introduction. Unethical Activities. Management Ethics.
Reading: Areas for ethics in management.

Listening: Business Ethics: Corporate social responsibility
(m.youtube.com).

Writing: Review.

CrnoBapHblii  TUKTaHT
Ne 6, mepecka3 Tekcra
Areas for ethics in
management, mnonaro-
TOBKA  MOHOJIOTHYE-
CKOT'O BBICKA3bIBAHMS B
YCTHOM WJIM MHUCHbMEH-
HOU (opme (KOoMMY-
HUKATHUBHASl CUTYyallUs




Ne 6), moxman c mpe-
3EHTaLUEN. Kon-
TpoJibHasI pabora 6.

2.3.4 IlpumepHasi TeMaTHKA KyPCOBbIX padoT (POEKTOB)
KypcoBbie paboThl HE IPETyCMOTPEHEI.

2.4 llepeyeHb y4eOHO-METOAMYECKOI0 00eCeYeHUs 1JIs1 CAMOCTOATEIbHOH padoThl
00y4aomuXxcH Mo JUCHUIINHE (MOTYJII0)

[TepeueHp y4eOHO-METOIMYECKOTO 00SCIICUEHHSI JHC-

puana

Ne IUTUTAHBI 110 BBITIOJTHCHHIO CAMOCTOSATEIBHON PaOOTHI
Bug CPC
1 2 3
1. |[IpopaboTka ydeOHOro wmare-|1. Meromuyeckue yKkazaHus 0 OPraHU3alUN CAMOCTOSI-

TeNbHOW paboThl mnmo gucuuiuinHe «MHOCTpaHHBIHI
SI3BIKY», YTBEPXKACHHBIE KadeIpoi aHTIUICKOTO sI3bIKa B
npodeccuonansHoi cdepe, mpotokona Ne 10 ot 02 urons
2017r.

2. Aurmmiickuii quis Beex. / O.I'. Casensesa, K.C. Bo-
nomuHa KyoI'Y, Kpacnonap, 2016.

3. AHTIIHHACKHIA SI3BIK [T AKaJIEMHYECKUX LEJICH.
English for academic purposes [DaekTpoHHbIi pecypce]:
yuebHoe rmocodue s OaKanaBpraTta ¥ MarucTpaTypsl /
T. A. bapanosckas, A. B. 3axapoBa, T. b. Ilocnienosa,
0. A. CyBopoBa; moxg pea. T. A. bapanoBckoii. -
Mocksa: FOpaiit, 2018. - 198 c. - https://www.biblio-
online.ru/book/9DECDEFF-0CFB-48ED-82B3-
8620AEBDEFCS.

®opmar MARC21

Cchuika Ha pecypc: https://www.biblio-
online.ru/book/9DECDEFF-0CFB-48ED-82B3-
8620AEBDEFC3.

Y4eOHO-METONUYECKHUE MaTepuasbl ISl CaMOCTOSITENIbHON pPabOThl 00yYarOImIUXCS U3
YuCiIa MHBAJIUAOB M JIUI C OTPAHUYCHHBIMH BO3MOKHOCTSIMH 3710poBbst (OB3) npegocraBistoTcs
B (hopMax, aanTHPOBAHHBIX K OTPAHUYEHHSIM HX 3[JOPOBBS M BOCIIPHUATHS HH(DOpMALINN:

JIyist vnn ¢ HapyIIeHUsIMH 3PEHUSI:

—B TIEYaTHOUN opMe YBETUUECHHBIM MIPUPTOM,

— B (popMe 3JIEKTPOHHOTO IOKYMEHTA.

JIist i1l ¢ HapyLIEHUsSIMH CIlyXa:

— B TIe4aTHOU opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.
Jljis U1 ¢ HapyIIeHUSIMU OTIOPHO-JBUTATEIBLHOTO amnmapara:

— B I1e4aTHoM (opme,

— B (hopMe 2IIEKTPOHHOTO IOKYMEHTA.
JlaHHBIN TTepeyeHb MOXKET ObITh KOHKPETH3UPOBAaH B 3aBUCUMOCTH OT KOHTHHIEHTa 00Yy-

Haromuxcs.

3. O0pa3oBaTe/ibHbIEC TEXHOJIOTHH.
Crenuduka IUCIUIUITMHBI TPEyCMATPUBACT UCKITIOUUTENFHO J1a00paTOPHBIE 3aHATHSL.

Cemectp 1

‘ Ne ‘ HaumeHnoBaHnue pa3fenos (TeM)

| Ucnonb3yemble  mmTepak- | Komuuectso



https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
http://megapro.kubsu.ru/MegaPro/Web/SearchResult/MarcFormat/144735
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3

THUBHBIC 06p330BaTeJ'IBHI)Ie qacoB

TEXHOJIOTUHU
1. | Unit 1.Cross-Cultural Awareness Jluckyccust 10
2. Huckyccus. Pa3dop cutya- | 20

Unit 2. Business Letter N
it (case study)

3. Unit 3. A CV I[I/ISKyCCI/ISI. Paz6op curya- | 20
it (case study)
Bcero 50

Cemectp 2

No | HaumenoBanue paszeison (Tem) Ucnonb3zyemple  uHTepak- | KonmuecTBo
TUBHBIE 00pa3oBaTelbHBIC | YACOB
TEXHOJIOTUHI

1. Huckyccus. Pa3bop cutya- | 20

Unit 4. The Job Interview N
it (case study)

2. | Unit 5. Telephoning Jluckyccust 10
3. | Unit 6. Ethics Huckyccus. Kpyrasiid cron | 20
Bcero 50

IIpu 0Oy4yeHUH HHOCTPAHHOMY S3bIKY MCIIOJIB3YIOTCS CIIEAYIOLIME 00pa3oBaTeIbHbIE
TEXHOJIOTHH:

- TexHOJIOTMSl KOMMYHMKaTUBHOTO OOY4YeHHUsI — HallpaBiieHa Ha (JOPMUPOBAHHE KOMMY-
HUKATHBHON KOMIIETEHTHOCTH CTYIEHTOB, KOTOpas sBJseTcss 0a30BOM, HEOOXOIMMOM JUIs ajan-
TallM1 K COBPEMEHHBIM YCIOBUSAM MEXKYJIbTYPHOH KOMMYHHUKAIIUH.

- Texnonorus paszHoypoBHeBoro (auddepeHurpoBaHHOr0) 00ydeHHsI — MpPEAIoNIaraet
OCYILECTBIICHHE NT03HABATENIbHON JESITEIBHOCTH CTYJEHTOB C YYETOM MX WHAMBHUIYAIbHBIX CIO-
COOHOCTE, BOBMOKHOCTEH M HHTEPECOB, IMOOUIPSISi UX PEATM30BBIBATH CBOM TBOPUYECKHH ITOTECH-
muan. Co3faHue M UCMOJIb30BaHUE TMArHOCTUYECKHUX TECTOB SIBISETCS HEOTHEMJIEMOM YacThio
NAHHOU TEXHOJIOTHH.

- Uadopmanmonno-kommyHukauonssie Texnonoruu (MKT) - pacumpsitor pamku oOpa-
30BaTENIFHOTO TPOIIECCa, TIOBBIMIAS €ro MPaKTHYECKYI0 HAIPaBIEHHOCTh, CIIOCOOCTBYIOT HHTEH-
CU(HKAIIMKA CAMOCTOSTENIbHONW PabOThl yyalluxcs U MOBBILIEHUIO TO3HABATEIbHON aKTUBHOCTH.

- TexHONOTHsI TECTUPOBAHUS — UCTIONB3YETCS Il KOHTPOJISI YPOBHSI YCBOCHUS JIEKCHYE-
CKUX, I'PaMMaTUYeCKMX 3HaHUH B paMKax MOIyJs Ha ompefenéHHoM stane oOydyeHus. Ocy-
IIECTBJIICHUE KOHTPOJIS C MCIIOJIb30BAaHHEM TEXHOJIOTHH TECTUPOBAaHUS COOTBETCTBYET TpeOOBa-
HUSIM BCEX MEXKIYHApOJHBIX 3K3aMEHOB [0 MHOCTPAHHOMY s13bIKy. Kpome Toro, 1aHHas TeXHO-
JIOTHSI TI03BOJISIET TPENO/IaBATENIO BBISIBUTh U CHCTEMATH3HPOBATh aCIIEKTHI, TPEOYIOIINE JTOTION-
HUTEJIbHON MPOpabOTKH.

- TexHomorusi 0Oy4eHUsI B COTPYIHUYECTBE — peaTH3yeT LI B3aUMHOTO OOYYEHUS,
OCYILECTBIISS KaK MHAMBHUIYAIbHYIO, TAK U KOJJIEKTUBHYIO OTBETCTBEHHOCTH 3a pelleHue yueo-
HBIX 33]1a4.

KommiekcHoe HCTIoNIb30BaHNE B YYEHOM IPOLIECCE BCEX BBIIICHA3BAHHBIX TEXHOJIOTMH
CTUMYIIUPYIOT JMYHOCTHYIO, HHTEUIEKTYalbHYI0 AaKTHBHOCTb, pa3BHBAIOT II03HABATEIbHBIC
IPOIIECChl, CIOCOOCTBYIOT (POPMHUPOBAHUIO KOMIETEHIUI, KOTOPBIMU JIOJDKEH o0safath Oymay-
IIIUHA CISITHAINCT.

JUis U1 ¢ OrpaHMYEHHBIMH BO3MOXKHOCTSIMHM 3/I0POBbS IPEAYCMOTpPEHA OpraHHu3alus
KOHCYJIbTAIM C UCIIOJIb30BAaHHEM DJICKTPOHHOH ITOYTHI.

4. OueHo4YHbIE CPeCTBA IJISA TEKYHIEro KOHTPOJISl YCIIeBAeMOCTH U NMPOMEKYTOYHOM
aTTecTalMu.
4.1. ®oH/1 OLIEHOYHBIX CPEICTB Uil MPOBEACHUS TEKYIero KOHTPOJIs.



@oH/I OLICHOYHBIX CPEJICTB BKJIIOYAET KOHTPOJIbHBIE MAaTe€puaibl JJi1 NPOBEICHUS TeKYIIero
KOHTPOJIS.

OrneHOYHBIC CPEACTBA TIO3BOJISIOT MPOBOIUTH KOHTPOJIh OT/IEIBHBIX ACIIEKTOB (hOPMHUPY-
€MOU MHOSI3BIYHON OOIEKYIbTYPHOU KOMIICTCHITHH.

1. [Ipumep cI0BapHOTo TUKTAHTA
Juxktant Ne 1 (Unit 1)

Ne Word Ne Word Ne Word
1 foreign 11 immediately 21 search
2 European 12 essential 22 casual
3 colleague 13 status 23 geographical
4 guidebook 14 superior 24 humour
5 etiquette 15 bow 25 socialise
6 afterwards 16 accept 26 punctuality
7 executive 17 universal 27 punctual
8 whilst 18 reserved 28 direct
9 height 19 unemotional 29 partner
10 | seniority 20 emotional 30 greeting

2. Ilpumep 3a1aHus Ha TOPOK/IEHUE MOHOJIOITMUECKHUX BbICKa3bIBAHUN

|. KoMMyHHMKaTHBHbBIE CUTYalMM, MPEAINOJIAraolie yCTHbIE U MUChbMEHHBIE Pa3BEpHY-
ThI€ OTBETHI
KommynukaTtuBHas curyanus Ne |

Imagine your town is about to host a major international conference and the organizers
have asked you to provide delegates with a list of “dos and don’ts” about travelling in Russia.

Il. [Tepeuens TeM JOKIAI0B C MPE3EHTALUEH !

1 CEMECTP

Higher Education System in Great Britain/ the USA

Higher Education System in Russia

Prominent Leaders and Businessmen

English Proverbs and Sayings About Life

Four Personality Types

World-Famous Companies

Acceptable Behavior in the United Kingdom / USA / Canada (tips for tourists)
English Ethnographic Realia (dwelling, everyday life, etc.)

N~ WNE

2 CEMECTP

. Leaders and Managers

. Personal Growth

. Time Management

. Corporate Ethics

. Ethical Companies

. Creation of Working Environment
. Leadership Styles

. Recruitment

cONO OIS~ WN B

3. [Ipumep 3amanus Ha MEPEBO IK3AMEHAITMOHHOTO TEKCTa C aHTIIUHCKOTO SI3bIKa HA PYCCKHI



[Tomxo/pl K BBIPAOOTKE CTpAaTeTrHU MEpeBOJa M BHIOOPY COOTBETCTBYIOLIMX MEPEBOAMUC-
CKUX MPUEMOB NPOMJUTIOCTPUPOBAHBI Ha mpuMepe ananu3za tekcra Dressing for Business. dus
€ro rpaMOTHOTO MePeBO/Ia HEOOXOTUMO:
1) 03HAKOMHTBCS C TEKCTOM B PEKHUME IIPOCMOTPOBOTO UTCHUS,
2) ONPENEIUTHCS C AOTOIHUTEIBHBIMA HCTOYHHKAMHU, KOTOPHIC TOMUMO MEPEBO/Ia KOHKPETHBIX
JIGKCHYECKUX CMHUIl MOTYT HPEIOCTABUTD IOMOIHUTEILHYI0 HHOOPMAIHMIO 110 TOMY WM HHO-
My acCleKkTy (B Y4aCTHOCTH, B NMPUBEICHHOM HI)KE TEKCTE BCTPEYAIOTCS MOHATUS CTPAHOBEIYE-
CKOTO XapakKTepa, a TAKXKE MPHUMEPbI 0€33KBUBAIICHTHOH JICKCHKH;
3) BOOPYXKHTCS CLIPABOYHHUKOM IO PYCCKOMY SI3BIKY, T.K. B OOJIBIIMHCTBE CIy4acB SKBHBAICHT-
HBII IEPEBO/] HA CHHTAKCUYECKUM YPOBHE BBIMIOJHUTD HE TPEICTABIISICTCS BO3MOXKHBIM.
4) MCTIONB30BATh TAHHBIN CIPABOYHKK, PABHO KaK U JPYyrue MOJE3HbIC U3IaHMUs, ISl TPAMOTHO-
ro oopMIICHHSI BBICKA3bIBAHUS HA JIGKCHYECKOM YPOBHE W TEpelaTh BCE KOMMYHUKATHBHBIC

mapaMeTpbl HCXOAHOI'O TCKCTA.

IIpumep nepeBoga 3K3aMeHAIHOHHOTO TEKCTA

DRESSING FOR BUSINESS

JIEJTOBASI OJIEJKJIA

Simon Harris, a senior executive in the
London branch of the computer firm Samex
Systems, regularly arrives at work wearing
jeans, trainers and a colorful pullover. His sec-
retary, Martine, is often dressed in a bright yel-
low T-shirt and designer jeans. Samex System
recently decided to allow its 1,500 employees
to leave their pin-stripe suits and smart frocks
in the wardrobe and to wear casual clothes at
work.

Caiimon Xappuc, cTaplidii HCHOJHU-
TEJIbHBIA JUPEKTOP JIOHIOHCKOTO OTAEICHUS
KOMITbIOTEpHOM (pupmbl Samex Systems, to-
CTOSIHHO XOAMT Ha paldoTy B JKMHCAX, KpOC-
COBKax MW spkoMm mynosepe. Ero cekperaps,
MapTuH, 4acTO HaAECBaECT APKO-KEITYIO MaKy
U JM3aiiHepcKue JHKUHCHL. PykoBoncTBO (hup-
MBI HeJaBHO paspemmmiio ceouM 1500 cotpya-
HUKAaM OCTaBJISITb CBOM KOCTIOMBI U3 TKaHW B
TOHKYIO IOJIOCKY U IIUKapHbIE MJIaThsl IOMa, a
Ha paboTy XO/IUTh B NOBCETHEBHON OJIEK/IE.

Samex’s Human Resources Director,
Norma Leaman is responsible for introducing
the new policy. “I travel quite a lot to the USA.
Many of the companies | visit there no longer
have strict dress codes. In fact, many employ-
ees wear practically what they like.”

3a BBEJICHHE HOBOW TMOJMTHKH OTBEYACT
Hopwma Jluman, nupekTop mo nepcoHany ¢up-
MBI Samex. «S mHoro myremecTByro B CILIA.
B psne xommanwii, B KOTOpBIX 5 OBIBaIo,
OoJIbIlIe HE MPUACPKUBAIOTCS CTPOTUX MPABIII
npecc-koaa. @akTUYeCKu, MHOTHE COTPYAHUKU
HOCSIT TO, YTO UM HPABHUTCS ».

Norma decided to introduce casual
dress as an experiment in the company. “We
started off by allowing people to dress in a
more relaxed way once a week. Then we ex-
tended it to two days a week. Now most em-
ployees can wear more relaxed dress when
they like.”

IIpeioxxuTe HOCUTH Ha paboTy IMOBCe-
THEBHYIO onexay Hopma pemmsia B KadecTBe
JKCIepuMeHTa. «MBbl HayaJlu ¢ TOro, YTo Mo3-
BOJIMJIM pa0OTHUKAM MPUXOJIUTH Ha paboTy B
HECTPOTOil OJIeXke pa3 B HEAEN0. 3aTeM MbI
pa3pelnin 3TO JesaTh aBa AHS B Heaenmto. Te-
nepb OOJNBIIMHCTBO COTPYIHUKOB MOTYT HO-
CUTh 00Jiee MPOCTYIO OACKIY, KOTJIa 3aXOTATY.

There are, of course, still some rules.
Dirty or untidy clothes are not allowed. Male
employees are told not to wear earrings at
work. And for some people there is still a dress
code. Sales staff do not go out on visit wearing
jeans. Overseas visitors — especially if they
come from the Far East — are not welcomed by
executives in Bermuda shorts and beach shirts.

KoneuHo, ectp HekoTOpble mpaBuia. He
IMMO3BOJIUTCIIBHO NPUXOAUTE B FpSI3H01>i 1 HE-
ONPATHOU ofexae. MyXKCKOH IepcoHall Ipo-
CAT HE HaJeBaTh Ha pabOTy CepbIru. A HEKOTO-
pBIE CIy’KalllUEe BCE K€ JIOJDKHBI IIPUACPKU-
BaTbCs Apecc-koaa. Tak, COTpyOHUKH OTxaena
IIPOJIaK HE BBIE3)KAIOT HA BCTPEUYU B JUKUHCAX.
A pyKOBOIMTEIM HUKOI/Ia HE OyyT BCTpeyaTh




3apyOEKHBIX TOCTEH, OCOOCHHO €CIM OHH C
Janbnero Bocroka, B OepMynax M IUISKHBIX
pyOarikax.

The fashion for casual dress at work
started on the west coast of the United States.
American hi-tech companies found that young-
er employees were happier with a less formal
style. “In the information technology industry
the division between office and home is not
very important,” says consultant Luis Rodri-
guez. “Many people work at home wearing the
clothes they feel most relaxed in. When they
are in the office, they just don’t see the need to
dress very formally.” Rodriguez has carried out
a survey on dress among 700 US companies.
“We found that about 70% of companies al-
lowed employees to wear casual clothes on
some occasions.” There are a number of expla-
nations for the more relaxed modern style, ac-
cording to Rodriguez. “Companies with a
higher proportion of women employees tend to
be more relaxed about dress codes.”

Moja Ha HOLIEHHE MOBCEIHEBHOW OJCK-
Jbl Ha pa0oTy NOsABMIIACH HA 3alaJHOM I00e-
pexxbe CoenunenHsix llITatoB. AmepukaHckue
BBICOKOTEXHOJIOTUYHbIE KOMIIAHUHU OOHapyKu-
JIM, YTO MOJIOJbIE COTPYAHUKH YYBCTBYIOT Ce-
05 cyacTiInBee, €CIIM HOCAT HE O/IEXKly B MEHee
¢dopmansHOM cTmiie. «B uHnycTpun nnpopma-
IIUOHHBIX TEXHOJIOTUH pa3rpaHUYEHUE MEXIY
TaKUMU TOHSATHIMHU, KaK 0(UC U IOM HE OUYCHb
Ba)XXHO, - TOBOPUT KOHCYJIbTAaHT Jlync Poapu-
rec. «MHorue moau pabOTaIOT JIOMa, HOCH
OJIeKly, B KOTOPOM OHHU UYYBCTBYIOT ce0s
Hanbonee koMmpoprtHO. M Haxomsice B odruce,
OHU IPOCTO HE BUAAT HEOOXOAMMOCTH Ojie-
BaThCsI CIMIIKOM (popmanbHO». Poxpurec mpo-
Ben uccinenopanue B 700 aMeprKaHCKMX KOM-
NaHWK OTHOCUTEIBHO TOTO, KaKyI OJIEXKIY
HPEANOYUTAIOT HOCUTh UX COTPYIHHUKHU. «MBI
BBISICHWIIH, 4TO O0K0JIO 70% KOMIIaHUH IT03BO-
JSIFOT CBOMM CIIY’)KalllUM HHOIZIAa HOCUTH IIO-
BCEHEBHYIO onexay». [Io cimoBam Ponpureca,
€CTb psiJl OOBSICHEHUI TOMY, UTO COBPEMEHHBIIH
CTHJIb OJICXK/IBI cTall MeHee cTporuM. «Komra-
HUM, B KOTOPBIX OOJBIIYI0 YacTh MEpCOHaa
COCTABIISIIOT JKEHIIWHBI, KaK TpPaBWIO, MpH-
JepKHUBalOTCs OoJiee JIMOEpaIbHOW MONUTHKU
B OTHOIIICHHUH JPECC-KOIA».

It is also significant that there are many
more younger people in position of power.
“You now find senior managers in their early
thirties or even younger. They just don’t want
to dress like their grandfather did.”

Taxke BaKHO, PYKOBOJSIIUE JOKHOCTH
ceifyac 3aHMMAIOT TOPa30 OOJIbIIE MOJIOIBIX
moaed. «Temepb MOXHO BCTPETHTH CTapIINX
MEHEKEPOB B BO3pAacTe OT TPHUIATH JIET HJIH
naxxe MoJioxke. OHHM TIPOCTO HE XOTAT OJICBATh-
¢4, KaK KOI'1a-TO OJEBAIUCH UX JIEIBI».

Even the most traditional companies
have been caught up the new fashion. Take
MFD Securities, a City of London investment
firm. For many years executives had to wear
white shirts, dark suits and ties. Now they are
allowed to wear more casual jackets and trou-
sers. Jeans, however, are not allowed. “Our
customers are getting younger and younger,”
says MFD spokesperson Jan Martin. “Often
they are happier dealing with someone of their
own age and background. And that means
dressing in a more informal way.”

Jlaxxe cample TpaJWLMOHHBIE KOMIIAHUH
CTaJli MPUJIEPKUBATHCS. HOBOM MObl. Bo3bmu-
T€ K INPUMEPY HHBECTULHUOHHYIO KOMIIAHHUIO
MFD Securities, pacnonoxeHHytoo B JloH10H-
ckoM Curtu. Ha mpoTsKEHMM MHOTHMX JIET €€
PYKOBOJMUTENN JOJKHBI OBLIM HOCUTH Oelble
pyOalku, TeMHbIE KOCTIOMBI M TajcTyKu. Te-
nepb MM pa3pelieH0 HOCUTbh MEHEe CTPOrue
KypTKH U Oproku. OJHAKO, JKUHCHI HOCHUTb
Henb3s. «Hamu KIMeHThl CTAaHOBATCS MOJIOXKE
U MOJIOXKE», - TOBOPUT Ipecc-cexkperapp MFD
Sn Maptun. «Yacto oHM ObICTpee HaXOIAT
00MIMH A3BIK ¢ pa0OTHUKAMU, KOTOPBIE OJIN3KH
UM II0 BO3pacTy M IPOUCXOKIEHHUIO. A 3TO
3HAYUT, 4YTO WM JIydll€ OJEBATbCd B MEHEE
(hOpMaAIBHOM CTHUJIEY.




However, not all companies are follow-
ing the trend. A junior executive in a Paris
bank recently arrived at work to find four
brand new white shirts on his desk. This was
his company’s way of saying that blue and yel-
low striped shirts were not acceptable.

OnHako He BCE KOMITAHUU CIIEAYIOT 3TON
TCHACHIIUN. HOMOH_[HI/IK ynpaBmHOLuero B I1a-
PHKCKOM OaHKe HEIaBHO MpHeXasl Ha paboTy 1
HalleJl Ha CBOEM CTOJIE YEThIPE COBEPIICHHO
HOBBIX Oe€lbIX pyOarnku. MIMeHHO TakuMm cIio-
co0OM ero KOMITaHUs PelInia JOHECTH J0 He-

ro UHQOPMAIMIO O TOM, YTO TOIYObIE U >Ke-
ThIE TI0JIOCAThIe PYyOAlTIKN TaM HEPUEMJIEMBI.

HpnMep nepecKka3a 3K3aMEHAIIMOHHOI'0O TEKCTA.

The article | have read and translated is entitled Dressing for Business.

It is devoted to the tendency of wearing casual clothes at work.

The author starts by giving the example of Simon Harris, the firm which no longer has strict
dress codes. In fact, many employees there wear practically what they like. Its Human Resources
Director says that they decided to introduce casual dress as an experiment in the company and
now most employees can wear more relaxed dress when they like.

But nevertheless, there are still some rules, such as: dirty or untidy clothes are not allowed;
male employees are told not to wear earrings at work. At the same time, some workers have to
comply with the dress code. For example, sales staff do not go out on visit wearing jeans, and
foreign visitors are not welcomed by executives in too informal clothes.

In fact, the fashion for casual dress at work started on the west coast of the United States.
The thing is the majority of hi-tech companies located there found that younger employees were
happier with a less formal style.

According to the article there are a number of explanations for the more relaxed modern
style. On the one hand, companies with a higher proportion of women employees tend to be
more relaxed about dress codes. One the other hand, nowadays there are a lot of younger people
in position of power who prefer wearing casual clothes so even the most traditional companies
have been caught up the new fashion. But despite this fact, not all companies are following this
trend.

To sum up, I would like to say that dressing for business is a burning issue and it depends on
the company management whether to make it part of the company’s corporate culture or not.

5. [Ipumep KOHTPOJIbHOI pabOTHI
Konrponsnas pabora 1.

1.Put the verbs in brackets in Present Simple.
My friend Cathy ................... (have) ahorse. It ................... (be) a beautiful animal with
big eyes and a long tail. Its name is Bella and it (love) people. It
(not/bite) or kick and it is always friendly. It .................. (eat) apples and hay but it
(not/eat) meat. Horses (not/like) meat. Cathy usually
(ride) her horse every day after school. She .................. (not/go) into the town because there
is too much traffic. There (not/be) many cars in the country so she
.................. (take) Bella there. It often .................... (rain) in England so at night Bella
and other horses ............. (sleep) inastable. It ................ (not/be) easy looking after a horse
but Cathy ................... (enjoy) it very much!

2.Put the verbs in brackets in Present Continuous.

This is London airport. Many people ...................... (wait) to go on holiday. The woman at
the check-indesk ...................... (take) the passengers’ tickets and she .................... (ask)
them some questions. At “Passport Control” a man who

.............................. (wear) a uni-




form ... (look) at everyone’s passports. Some people .................... (sit) on

chairs and while they ........................ (wait) they ......oovvviiiiiiinn.. (read) books or
magazines. There is a bar whereaman ............................. (serve) tea and coffee. Outside, a
plane .............cooiiinl, (take off) and another one .................. (come down). Some men
............................... (put) the passengers’ bags onto another plane. A man who
............................ (leave) ....ccovvvviviiiiiiiiiann.. ... (say) good bye to his family.

3.Put the verbs in brackets into Present Simple or Present Continuous.

1) She o (study) every evening.

2) He oo (dance) with Mary now.

3) TheY cooviiiiiie e e (get) married today.

4) Sheusually .......ccovvviviiie i, (take) the bus to school.

5) Her husband never ................... ......... (remember) her holiday.

B) We oo (watch) a film on television at the moment.

1)Ona peaxo IIOMOTaeT CBOEH Mame.
......................................................................... 2)/I)xoH cHaeT SK3aMEHbI B
JAHHBIH MOMEHT . ... uttentteneeenseanneeanseanseeanseanssensesasemniinsninnnnnes 3)BBI 4ACTO MPOBO-
JTUTE UCCIEIOBAHUS TIO MEIULIMHE? ...cueiiiiieiiieiieiieeteesieeeteesteeeseesaeessseesneeaneenneeanne 4)Mapk
- CTYZEHT. On YUYHUTCS B Snonun cenyac.
............ 5)2Ttn JIEKINH HE JUISITCS KaKJIbI Me-
03 0
....... 6)Hamu JIEKTOPBI BCE erie YUTAIOT JIEKINH

............................................................. 7)Mepu - crynentka. OHa H3ydaeT co-

6. [Ipumep Tecta A KOHTPOJIL YPOBHS c(hOPMUPOBAHHOCTH PELIENTUBHBIX BHJIOB PeUeBOU
JeSITEIbHOCTH.

Test 3

Read the article and tick (v') A, B, or C.

We interviewed three people about how family and friends have affected their personalities.
Maria Stanovich

I’ve always had a strong relationship with my family. An important influence on my personality
was my grandmother, Hannah. She was born in 1930 into a poor

family with seven children — they had to take very good care of each other in order to survive.
Growing up in such difficult conditions had a positive effect on her, teaching her to share every-
thing, be honest, helpful, hard-working, and affectionate. My grandmother taught me all these
things, making me realize that family is more important than material possessions.

Katie Dupont

The people around you have the greatest influence on your life — they affect the way you behave
and think. Assoon as Rob and I met, we connected. When Rob was young, his father died in a
motorcycle accident. Being brought up as an only child by a single parent made him independent



and ambitious. He left home at 16,andsince then has lived in different places and had various
jobs. He’s taught me that it’s important to find time for friends and family and to do what makes
you happy. He always has fun, trying new things, keeping his mind and body healthy, and he still
works hard to achieve his goals. | greatly admire Rob and | hope that one day | can look at life in
the way that he does.

Jed Mitchell

I spent many hours as a child listening to my uncle Wilson’s stories. He was the youngest of 11
children whose family lived in a fishing town in Scotland. Life was hard and with so many
mouths to feed, the children began working from an early age. At just 14, my uncle began his
first job as a fisherman. That was the beginning of his adventures — he travelled and worked in
Alaska, South-East Asia, India, and Africa. He educated himself, learnt to be a chef, an engineer,
a farmer, and photographer. Uncle Wilson taught me that life is special and that you should take
every opportunity that you can to fill it with adventure.

1. Maria’s personality was affected by her grandmother.
A. True m B. False m C. Doesn’t say m
2. There were some advantages to Maria’s grandmother’ shard life.
A. True m B. False m C. Doesn’t say m
3. Maria’s grandmother taught her to tell the truth.
A. True m B. False m C. Doesn’t say m
4. As soon as Rob and Katie met, they got on well.
A. True m B. False m C. Doesn’t say m
5. Katie and Rob both appreciate life in the same way.
A. True m B. False m C. Doesn’t say m
6. Katie is younger than Rob.
A. True m B. False m C. Doesn’t say m
7. Jed’s uncle Wilson worked to help buy food for his family.
A. True m B. False m C. Doesn’t say m
8. Jed’s uncle Wilson taught his children a lot about life.
A. True m B. False m C. Doesn’t say m
9. Jed’s uncle taught him how to fish.
A. True m B. False m C. Doesn’t say m
10. Jed travels a lot like his uncle did.
A. True m B. False m C. Doesn’t say m

4.2 ®oHA OLIEeHOYHBIX CPEACTB /sl IPOBeIeHUs MPOMEKYTOYHOH aTTeCTALMU.

IIpomexyTouHasi aTTecTAlMA MPOBOAUTCH B popMe 3aueTa U dK3aMeHa.

3auer npexycMaTpuBaeT NPOBEPKY Ka4eCcTBA 3HAHUMN M CPOPMUPOBAHHOCTH YMEHM
B 00J1aCTH:

1) WHOS3BIYHBIX (POHETHUECKUX, TPAMMATUYECKHX, JIEKCHUECKUX HABBIKOB U YMEHUW IS
peanu3auryi MHOS3bIYHONM KOMMYHMKAIIMM HAa OCHOBE TOJIEPAHTHOI'O BOCIIPUATHS ITHUYECKUX,
KOH()ECCHOHAIBHBIX U KYJbTYPHBIX Pa3IMuniA;

2) yMEHHI HHOS3BIYHOTO OOIIEHUSI B YCTHOW U MUChMEHHOW (popMax B CHTyaIHSIX MEXK-
JIMYHOCTHOTO M MEXKYJIbTYPHOTO B3aUMOJICCTBUS HA U3y4a€MOM MHOCTPAHHOM SI3BIKE;

3ayer npoBoaAUTCH B (pOpMeE TeCTA.

1 cemectp
Tecr Ne 1



3ananue 1. Tect Ha MPOBEPKY COOTBETCTBHS YPOBHS C(HOPMUPOBAHHOCTH MHOS3BIYHBIX TpaMMa-
TUYECKUX, JJIEKCUYECKUX HABBIKOB U YMEHHHU Ul PEAIN3aLMHA MEXIINYHOCTHOTO U MEXKYJIBTYp-
HOT'O B3aUMOJICHCTBUS HAa U3y4a€MOM HHOCTPAHHOM SI3BIKE

1. He some new shoes last month.

A) bought B) buying C) buy D) buys

2. Where you on holiday last year?
A) did / went B) go / did C) did / go D) do / go
3. A you Jane last month?

B: No, | :

A) * / saw / didn’t B) Did / see / didn’t C) Did / saw / didn’t D) Did / see / did
4. A: did she a job?

B: In the car factory.

A) When / get B) Where / got C) Who / get D) Where / get

5. Max didn’t yesterday afternoon; he at home.
A) go out / stayed B) go out / stay C) went out / stayed D) went out / stay
6. Geoffrey French before, but he at university now.

A) study didn’t / studies B) didn’t study / study C) did not study / studies D) didn’t studied /
studies

7. A: did they have lunch?

B: Soup & fish.

A) What / on B) What / for C) Where / in D) Who / for

8. A: Where you last week?

B: I in Alabama.

A) were / were B) was / is C) were / was D) was / were

9. l usually for 6 hours a day, but | for 8 hours yesterday.

A) work / worked B) works / worked C) worked / worked D) work / work

10. Rosemary often to work by bus, but she to work by taxi

yesterday.

A) got / get B) gets / got C) get / got D) got / got

11. Bonny and Nick tennis last weekend, but they rarely

tennis.

A) played / play B) play / play C) play / plays D) play / played

12. 1t a lot in winter here, but it last year.

A) snows / rains B) snowed / rained C) snow / rain D) snows / rained

13. Last year it for three months, but it just for two weeks.

A) snows / rains B) snowed / rained C) snowing / raining D) snow / raining

14. A: it snow a little in winter in Holland?

B: Yes, it . But last winter it snow at all.

A) Do /do/didn’t B) Does / do / doesn’t C) Does / does / didn’t D) Do / does / don’t
15. A: you usually work for 8 hours a day?

B: Yes, | . But last week | for 8 hours a day.

A) Do /do/didn’t work B) Do / did / didn’t worked C) Did / did / don’t work D) Do / did / don’t
work

16. A: Alex you yesterday evening?

B: No, he .

A) Did / helped / didn’t B) Did / helped / did C) Did / help / did D) Did / help / didn’t
17. 1t Jack’s birthday two days ago.

A) was B) were C) is D) are

18. A: Who you eat with?

B: Well, | dinner with friends.

A) did / eat B) did / eats C) did / ate D) did / eaten



19. Ann usually to work, but yesterday she :
A) drive / walks B) drives / walked C) drove / walked D) drive / walk
20. It usually a lot in winter but last year it .

A) rains / snowed B) rains / snows C) rain / snowed D) rain /snow

3amanne 2. TecT HA MPOBEPKY COOTBETCTBHS YPOBHS CPOPMUPOBAHHOCTH PELIETITUBHBIX BHJIOB
pEYEBOH 1€ATEIBHOCTH (UTEHHUE)
Read the article and answer the questions after the text:

THE ROLE OF STANDARDS

A standard is defined as a rule or a basis of comparison in measuring, quantity, weight,
distance, value, or quality.

Industry, commerce, international trade, and, in fact, modern civilization itself would be
impossible without a good system of standards. The complex technological structure of modern
civilization requires uniform, consistent, and repeatable measurements. The role of standards is
to support such measurements.

Man has always converted the natural resources into devices and products to meet his
needs and desires. He has always been concerned with the shape, size, proportions, and perfor-
mances of the devices he has produced. In earlier times, parts of the human body were used to
establish length, thickness, and height. The foot, for example, was used as a standard. At first,
any human foot would do. Later, only the royal foot of a king or ruler was acceptable. Even in
simple culture standards, as crude as they were, played a part in man’s achievement.

Today, the features and configurations of many devices are controlled to extremely close
limits. In many industries, components and subassemblies are made in different, sometimes geo-
graphically remote, plants and assembled at some central location. For such a system to work, all
dimensions which affect the important characteristics such as size, shape, volume, and mass
must be directly related to the same master standards. Because of the strict requirements and the
tight tolerances on many components, many standards laboratories have been established in in-
dustrial plants and industrial complexes. The purpose of these laboratories is to assure that prod-
ucts are being fabricated according to standards. These standards are based on the national stand-
ards maintained by the State Bureau of Standards. The State Bureau of Standards calibrates peri-
odically the system standards. The frequency of calibration depends on the usage, stability and
wear resistance of the standard.

Answer the questions:

1. Give the definition of a standard.

2. What measurement does the complex technological  structure  require?
3. What kind of measurements has man always been concerned with?

4. What parts of the human body were used in measuring?

5. To what limits are the features and configurations of many devices controlled today?

6. What dimensions of devices and products must be directly related to the same master stand-
ards?

Kpurtepun oneHuBaHns 0TBeTa Ha 3a4eTe:

OUEeHKA «3aUmeH0) 8bICMABIAemcs CIyOeHmy, eciu OH.
- BBINOJIHUIL MeC N0 NPOUOEHHOMY JEKCUKO-CPAMMAMUYECKOMY MAMepPuaLy,
- BLINOJIHUIL MEC, BbIAGIAIOWUL YPOBEHb 081IA0EHUS CIYOEHMOM PeYenmuHblX 6U008 peyesoll
oessmenbHOCHU.

OUeHKA «He3AUmMeHO0)» 8bICMABIIAEMCs 8 MOM Clyyde, ecliu CyOeHm NPoOeMOHCIMPUPO-
8aJ1 NOJIHOE OMCYMCMBUE 8bIUUEYKA3ZAHHBIX 3HAHULL U HABBIKOE.



HtoroBoii ¢hopMoil chopMHUPOBAaHHOCTH KOMIIETEHIIUH Y OOYYarOMIMXCs MO JAUCIUTLINHE
aBisieTcs 3k3aMeH. CTYIEHTHI TOJDKHBI CAATh SK3aMEH B COOTBETCTBUU C PaclUCaHUEM U y4ueo-
HBIM I1JIJAHOM.

DK3aMeH 10 JUCIUILIMHE MpecielyeT 1eb OLIEHUTh paboTy CTYJEHTa 3a KypC, MOJTy4YeHHEe
TEOPETUYECKUX 3HAHUH, MX MPOYHOCTh, PA3BUTHE TBOPUECKOTO MBIIUICHHUS, MPUOOPETEHHE
HABBIKOB CaMOCTOSITEJIbHON pabOThl, YMEHUE NPUMEHSThH IMOJYYCHHbIC 3HAHUS ISl pelleHUs
IIPAKTUYECKUX 3ajau.

®opmMa npoBeAeHHS IK3aMeHa: | BOIPOC - MUCbMEHHO, 2 BOIIPOC - YCTHO.

DK3aMEHAIIMOHHBIN OWJIET BKIIIOYAeT B ceOsl JBa 3a/aHus: paboTy ¢ TEKCTOM M YCTHYIO Te-
My. OTBeT CTyJeHTa Ha 3K3aMeHe pean3yeTcs B JBa 3Tama, B X0/ KOTOPHIX eMy HEOOXOAUMO:
| aTan:
1) 03HAKOMUTBCA C HK3aMEHALIMOHHBIM TEKCTOM, MPOYUTATh U NIEPEBECTU HA PYCCKUH SI3bIK BbI-
JICJICHHBIA OTPBIBOK;
2) mepenaTh KpaTKoe CoJiepiKaHre TEKCTa Ha aHTJIMHCKOM SI3BIKE;
3) OTBETUTH Ha BOIIPOCHI 110 TEKCTY, 3aJaHHbIE MPEIOIaBATEIEM.

Il sram:
1) mpeAcTaBUTh MOHOJIOTMYECKOE BBICKA3bIBAHUE B BUJAE YCTHOM TEMbI, HOMEP KOTOPOW B Iie-
peYHE YCTHBIX TEM COOTBETCTBYET HOMEPY OMIIETA;
2) OTBETUTDH HA BOIIPOCHI IO TEME, 3a/IaHHBIC ITPEII0IaBATCIICM.

@®opma IK3aMeHAIHOHHOr 0 OuiieTa
®denepalibHOE TOCYAAPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEKICHUE
BBICIIIETO TPO(ECCHOHAILHOTO 00pa30BaHUS
«KYBAHCKUWI TOCYIAPCTBEHHBIN YHUBEPCUTET»
(®T'BOY BO «Ky6I'Y»)
Kagenpa anrnuiickoro s3bika B npodeccuoHanbHoi chepe
Huctunnuna «MHOCTpaHHBIH 361K (aHTIHICKUHN )» (ODO)
s nanpasnenus 38.03.04 I'ocynapcTBEeHHOE M MyHULIMIIAIBHOE YIIPaBIICHHUE
buner Ne 1

1. Read the text and translate the marked extract in writing. Retell the whole text.
2. Speak on Topic 1.

3aB. kadenpoil aHr. sA3biKa B Ipod. cdepe 3.1. I'ypreBa

Oo6pa3en 3k3aMeHALIMOHHOTO TEKCTA
Text 1
England at Christmas

England today is a multi-cultural and multi-faith country. But although not many people go to
church each week, Christmas, the big Christian feast day, is still the biggest festival of the year.
In fact, it just keeps getting bigger.

Christmas is the biggest festival in the English year. Once the festival lasted two days, today it
seems to last almost two months. Christmas Day, December 25th, is the day when most people in
Britain sit down to a special meal of roast turkey and Christmas pudding; but Christmas Day is
just the high point of the "Christmas period”.

In the weeks before Christmas, life is very busy. There are parties; there are trips to the cine-
ma or the pantomime; and of course there's all the shopping.

On Christmas day, Britain closes! For most people, Christmas is a time to relax at last after
many long and busy weeks. The present shave been bought and sent, dozens of cards have been
sent and received, the food is waiting to be eaten. For two days at least (if not three or four, de-



pending on the year), the shops will be shut, and the postman will not deliver any letters. For a
day or two, even the trains stop running.

Nowadays, Britain's Christmas shopping season lasts almost four months! The first Christmas
catalogues come through letter-boxes at the start of September!

Lots of busy people like shopping online because it is easy. All they have to do is choose from
the pages of a colourful catalogue, or use the Internet. A few days later, goods are delivered to
the door or at least one hopes they are. Some Internet shops work 24/24 in the weeks before
Christmas, to make sure that everyone gets their presents on time.

Christmas shopping

In the streets, Christmas arrives at the start of November. Santa Claus and Christmas decora-
tions start appearing in shop windows soon after "Guy Fawkes Night" (5th November). There are
no other festivities between Guy Fawkes Night and Christmas.

During December, sometimes even earlier, the Christmas lights come on in the streets, and the
big shops put on special "Christmas windows", to bring in the shoppers. As Christmas
gets closer, the shops become more and more crowded. Nowadays, many shops start their "New
Year Sales" before Christmas; some people therefore wait till the last days, in order to pay less
for their presents.

When the shops finally close for the holiday, most people are happy that the shopping is over.
For a day at least, everything is shut... except pubs and restaurants, which do a lot of business on
Christmas day. On Christmas morning, some people go to church in the morning, others stay at
home to open presents and prepare the Christmas lunch.

In the afternoon, it's time for more presents, or to watch a good film, or go out for a walk in
the country, or in the park.

Most people have a week's holiday between Christmas and the New Year. Some, of course,
have to keep working; but for most, the last week of the year is a time to relax, enjoy more par-
ties, and do a bit more shopping.

Crmcok YK3aMeHAIIHOHHBIX TEM

1. Tell your partner about the peculiarities of business letter writing. What are the accepted
forms of salutation? How should you sign a business letter?

2. How to write a CV? Tell your partner about job vacancies. List the important headings of
your resume. What’s the right way to find the job? Have you ever applied for it? What
did you have to do?

3. What makes a great leader? Tell your partner about top leadership qualities.

4. Tell your partner about the job interview. How should you prepare for it? What infor-
mation should you have about the employer and what impression should you make?

5. The university time in Great Britain, what is it like? Tell your partner about student and
academic life in the UK.

6. Tell your partner about telephoning skills. What impression would you like your clients
to have of you or your company? How can you give this impression over the telephone?

7. Tell your partner about the Kuban State University. What department do you study at?
Why did you choose this faculty for a future career?

8. What is ethics/ business ethics? What activities are considered to be ethical/ unethical?
Do you know any companies that are famous for their ethical/unethical behaviour?

9. Tell your partner about business across cultures. Why is cultural awareness important for
businesspeople? Give examples. Do people always shake hands when greeting people?

10. Which country would you like to visit on business? What would you like to know about
the culture of the country before visiting? Tell your partner about culture clashes.



KpuTepun onieHKH 110 NPOMeKYTOYHOM aTTecTaluy (IK3aMeH)

OUEHKA «OMIAUYHO» BbICMABNIAEMC CMYOeHmy, eclu e20 Omeem Xapakmepusyemcs
YMeHuem 2pamMOmHO UCNONb306AMb HABLIKU Nepesood, aoeKeamHo noooupams J1eKCUKO-
epammamudeckue eOuHUYsl, a Makice ynompeoaims paznooopasnvie peuesvie cpeocmea. Kpo-
Me mo20, y4umulealomces u makue acneKkmul, Kak 0e21ocmy U 8blpasumenbHOCMb pedu U CMblC-
JI08A3L CBAZHOCMb BbICKA3bIGAHUSL.

OUEHKA «XOPOULO» BbICIAGIACMC 68 MOM CIyYde, eciu CIYOeHm Npo0eMOHCMPUPO8al
8bIUIEYKA3AHHbIE HABLIKU, HO NPU 2MOM OONYCMU PO HEe3HAYUMENbHbIX OUWUOOK, KOmopble 8
YenoM He 6IUAI0M HA 00ujee NOHUMAHUE U3NONHCEHHO20 UM MAmepuad.

OUEHKA «Y006]1eMEOPUMENIbHO» BbICIABIIACMCS, eClU NPU BbINOIHEHUU IK3AMEHAYU-
OHHBIX 3A0aHUL CMYOeHm OONYCMUIL PO CePbe3HbIX OUUOOK NPU YmeHull, nepesooe U nepeckase
meKkcma, a maxoice He nposAeUIl 00CMaAmMoUHble HABLIKU MOHOIOSUYECKOU peyll.

OUEHKA «HEYO061emBEOPUMENbHO» bICINABIAENCS 6 MOM Clydae, eclu CmyoeHm npo-
aeMOHCI’I’lpMPOSCUZ NoOJIHOe omcymcmeue 6blUUEYKA3aHHblX HABbIKOG.

O1eHOUHBIE CpeJICTBA AJI HHBAIKU/OB M JIUL] C OTPAaHUYEHHBIMU BO3MOKHOCTSIMH 370pO-
BbsI BBIOUPAIOTCS C yUYETOM MX MHIUBUAYAIBHBIX MICUXO(PU3NISCKUX OCOOCHHOCTEH.

— [IpY HEOOXOIMMOCTH MHBAINIAM M JIMIIaM C OIPaHUYEHHBIMU BO3MOKHOCTSIMH 3]10pO-
Bbs [IPEIOCTABIIAETCS JOIOJIHUTEIBLHOE BPpEMsI ISl IOJTOTOBKY OTBETA HA 3K3aMEHE;

— [IpU NPOBEJICHUH IPOLEAYPbl OLICHUBAHUS PE3YyIbTATOB 00YyUEHHsI HHBAJIUIOB U JIULL C
OTPaHUYCHHBIMH BO3MOXXHOCTSIMH 3/I0POBBSI TPETYCMAaTPUBAETCS MCIIOIb30BaHUE TEXHUYECKHX
CpEeCTB, HEOOXOIUMBIX UM B CBSI3U C UX MHAUBUIYAIbHBIMUA OCOOEHHOCTSIMH;

— IIpU HEOOXOAUMOCTH JIIsl 00YHAIOIINXCS ¢ OTPAHUYCHHBIMUA BO3MOKHOCTSIMH 370POBBS
U MHBAJIMJOB IpOIEypa OLIEHUBAHUS PE3y/IbTaTOB OOyUEHMs MO JAUCLUILUIMHE MOXET IpPOBO-
JUTHCS] B HECKOJIBKO 3TaIlOB.

ITponienypa orneHMBaHUs Pe3yJIbTaTOB OO0y4YeHMs WMHBAJIUAOB M JIUI[ C OrpaHUYEHHBIMHU
BO3MOXKHOCTSIMHU 3/I0pOBbsl IO AMCLUMILINHE (MOJIYJIO) MpeaycMaTpUBaeT MpPeJOCTaBICHUE WH-
dopmanuu B popMax, aAanTUPOBAHHBIX K OTPAaHMYEHUSAM UX 370pPOBbS U BOCHIPUATHUS HHPOpMa-
IUH:

Jist T ¢ HapyIIEHUSIMH 3pEHMSL:

— B leyaTHOM (popme yBeIMUEHHBIM HIpUPTOM,

— B (popMe 2IIEKTPOHHOT O TIOKYMEHTA.

JIist L ¢ HapyIeHUsIMU CITyXa:

— B I1e4aTHOM (opme,

— B (popMe 3JIEKTPOHHOTO IOKYMEHTA.

JUist T ¢ HapyIIEHUsIMHM OTIOPHO-/IBUTATEIBHOTO anmapaTta:

— B TIle4aTHOU opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

JlaHHBII TTIepeYeHbh MOXET OBITh KOHKPETH3HPOBAH B 3aBHCHUMOCTH OT KOHTHHTEHTa 00Y-
YAOLINXCS.

S. IlepeyeHb OCHOBHOH M JONMOJHHUTEJIbLHOW y4eOHOH JHTEpPaTypbl, HEOOXOAUMOI
JJIS OCBOCHM S JUCUMILIMHBI (MOIYJIs).

5.1 OcHoBHas JuTepaTypa:
1. CaBenweBa O.I'., Bonommna K.C. [lenoBoit anrnuiickuit ans Bcex [Tekct] = Business English
for Everyone : yue6Ho-mipakTiueckoe nocodue / O. I'. CaBennena, K. C. Bonomuna ; M-Bo 06-
pa3oBanus u Hayku Poc. @enepanuu, Kybanckuii roc. yH-T. - Kpacnonap : [KyOaHckuii rocy-
napcTBeHHbIN yHuBepcutet], 2016. - 114 c. - 3ari. 00611, Ha aHTIIL. 513. - bubimorp.: ¢. 113. - ISBN
978-5-8209-1183-5.

5.2 JlonoJHUTEIbHAA JIUTepaTypa:



1. Koporkuna U.b. AHrIMiCKU# S3bIK 71 TOCYJapCTBEHHOTO YIIPaBJIEHUs [ DJIEKTPOHHBIN pe-
cypc]: yaeOHUK M MPAaKTUKyM i OakanaBpuara u Maructparypsl / Koporkuna U.b. —M..:
FOpaiit, 2018. -229c¢. — https://biblio-online.ru/book/6BEF27B5-F89D-4C28-BEGE-
F880EF1439F6.

2. Aurnuiickuii S3bIK U1 akajeMudeckux menei. English for academic purposes [nekTpoHHbIi
pecypc]: yuebHoe nmocobue s OakanaBpuara U Maructparypsl / T.A. bapanosckas, A.B. 3axa-
poBa, T.b. Ilocnienona, FO.A. CyBoposa; noz pea. T.A. bapanosckoit. — Mocksa: FOpaiit, 2018.
— 198 c. — https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3.
®opmar MARC21

Cchblika Ha pecypc: https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-
8620AEBDEFC3.

3. lllumanorckas JI.A., AHHOTHpOBaHHE U pedepUPOBAHKME HAYIHO-TIOMYJISIPHON JTUTEPATYPHI
Ha  aHrimiickom  sa3elke —  Ka3zawus, KI'TY, 2010. —  Pexum  pgocryna:
http://biblioclub.ru/index.php?page=book_view_red&book id=259053#.

HaHHHe HU3JaHus B 9JICKTPOHHOM BHUJIC B 3J'IeKTp0HHO-6I/I6J'II/IOTe‘{HBIX CHUCTEMAax ((.HaHb»,
((Iopaf/il‘)) 00JIeryaT OCBOEHHUE JAUCHUIINIMHBI UHBAJIMAAMHU U JIMLIAMHA C OrpaHUYCHHBIMH BO3MOXK-
HOCTAMM 310POBbA.

5.3. Ilepuoanyeckue U3IaAHMsI:
1. T'azetsr: The Times, The Sunday Times, English Today, The Daily Telegraph, The Financial
Times, The Guardian
2. Kypnaner: The Economist, Business and Society Review

6. Ilepeyennb pecypcoB HH(OPMALMOHHO-TEJEKOMMYHHUKAUMOHHON ceTn «MHTep-
HeT», He00XOAMMBIX /115l OCBOCHUS TUCHMILIUHBI (MOIYJIs1).
1. www.englishclub.com
2. www.businessenglishsite.com
3. www.businessenglishpod.com
4. www.videovocab.tv
5. www.tefl.net

7. MeTtoauyeckne yKa3zaHusi AJs1 OOyYalOMIMXCS IO OCBOEHHMI0 TUCHMILIMHBI
(Mmonmyais).

1. Jlna ycrenrHoro oBlajieHus JUCIUIUTMHON «THOCTpaHHBIN S3BIK» CTYJIEHT JTOJDKEH pe-
TYJspHO paboTath ¢ nuTeparypoil u MHTepHeT-pecypcaMu, yKa3aHHBIMH B paboueil mporpaMme,
Y BBITIOJIHATh METOJIUYECKUE PEKOMEH AN, COOTBETCTBYIOIINE PA3IMYHBIM BUaM 3aJJaHUH.

2. OtpaboTka (POHETUYECKOTO MaTepuasia JOJKHA OCYIIECTBISITHCS C 00s3aTEIbHBIM HC-
MOJIb30BaHUEM TIPUJIAraeMbIX K yueOHOMY MOCOOHIO ayTnOMaTEePHAIOB.

3. Bce BhIMONHsAEMBIE CTYACHTOM MUChMEHHBIC 3a/IaHUs JOJKHBI (DUKCUPOBATHCS B TETpPa-
1y, TeTpaap MOAMKUCHIBACTCS B TIPABOM BEPXHEM YTITY OOJI0KKH CIICTYIOITUM 00pa3oM:

Anna Orlova
Group Ne 1
Year |
2018
[Tpexae yeM MPUCTYNHUTHh K BHITIOJHEHHUIO MHUCHhbMEHHBIX 33/laHUi, HEOOXOANMO yKa3aTh AATy H
JIeHb HEJIENH, a TAK)Ke BUJI paOOTHI, T.€. ayAUTOPHAS WJIH JTOMAIITHSIA.
Hanpumep:
The 27" of November, 2018
Classwork
unu

The 16" of December, 2018


https://biblio-online.ru/book/6BEF27B5-F89D-4C28-BE6E-F880EF1439F6
https://biblio-online.ru/book/6BEF27B5-F89D-4C28-BE6E-F880EF1439F6
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
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http://www.businessenglishsite.com/
http://www.businessenglishpod.com/
http://www.videovocab.tv/
http://www.tefl.net/

Homework

Ecnu ctyseHT B MUCEMEHHOM paboTe IOMycKaeT OMMOKH, TO MPEoaaBaTeih Ha Io-
JSIX YKa3bIBAET UX THUIL:
- Sp — opdorpadpuyeckas
- Lex — nekcuueckas
- Style — crunuctudeckas
- Gr — rpamMmMmaTHueckas
- W-O — nopsiiok ciioB
- Coh — omu6ka B ynmoTpeOieHIH CPEACTB JOTHUECKOM CBA3U
- Log — Hapy1uieHue JOruKy BhICKA3bIBAHUS
- P — nynkryanus

Jlnist nydniero ycBoeHHs MaTepuaia He0OX0JUMO PEeryJsipHO JieaTh paboTy Ha/l OLIMOKaMU:

- ecnu 3T0 opdorpadudeckas omuodKa, TO peKOMEHYETCs PONHCHIBATH CIOBO, B KOTOPOM OHa
JIOIIYILIEHA, TPU CTPOYKH;

- €CITH ATO JIEKCUYECKasi, TpaMMaTHYECKasi MM CTHJIUCTUYECKast OMIMOKA, TO CIEIyeT BBIIHCATh
bpa3y win npeuIokeHue, B KOTOPOM OHa JIOIYILeHa, U KPAaTKO OOBSACHUTD MPaBUIIO yHoTpeoie-
HU JaHHOM KaTeropuu, NOAYEPKHYB IIPABUIIbHBIN BAPUAHT €€ UCIIOIb30BAHMS, HAIIPUMED:

Her grandfather influenced on her life in many ways. (incorrect)
to influence sth./sb. — oka3eiBaTh BaUsAHME, BAUATH, BO3IEHCTBOBATH HA YTO-JI. /KOTO-II.

4. Jlns oBnajeHUs JIEKCUYECKUM 3allacoM B paMKax IpeularaeMoro yu4eOHOro mocoous
CTYJEHT IIOMHUMO BBIIIOJHEHUSI MUMEIOLUXCA B HEM 3aJlaHUM TakKe JJOJKEH BECTH MOYPOUHBIN
CJIOBaphb.

5. Jlns mydmiero MOHMMAaHMS I'PAaMMAaTHYECKUX KAaT€rOPUH AHTIMMCKOIO SI3bIKA CTYACHTY
HE00X0/IMMO KOHCIEKTHPOBAaTh TEOPETUUYECKUN MaTepHall, YTO B JAJIbHEHIIEM HOMOXET eMy
3¢ (EKTUBHO BBINOIHATH YIPaXHEHHs U3 ydeOHOro nocodus aubdo padoueit TeTpaau.

6. B ciydae camMocToATENbHOTO CO3JaHMsI HOBOTO (popMaTa MMCbMEHHON pabOThl CTYIEHTHI
JIOJKHBI CHayajla 03HaKOMUTBCS ¢ OCOOEHHOCTSMHU JIaHHOTO MUCHbMEHHOIO KaHpa, BBITOJIHUTH
npejiaraeMble YIpaXHEHUs U JIMIIb 3aTeM CO3/1aBaTh aBTOPCKYIO paboTy MO MpeasiaraéMoMy B
y4eOHOM TTOcOOUHU UK padoUeil TeTpaau oopasily.

7. Ilpu paboTe C MHOA3BIYHBIMM TEKCTaMU HEOOXOIMMO BBINHMCHIBATH HOBBIE CIIOBa B OT-
JIENIbHBIN CJI0BAaph, COCTABIIATH AUArPAMMBbI U JIEKCUYECKUE KapThl CAMOCTOSITENILHO U 1O 00pas3-
11y, COCTaBUTb CIIMCOK KJIFOUEBBIX BBIPDAKEHUH, 1aTh KPATKOE U3JI0)KEHNUE TEKCTA.

HpI/I MEpCBOJAC TCKCTA NpCAJIaracTcs UCIOJIb30BaATh CJ'ICI[yIOH_[I/Iﬁ AJIITOPUTM:

1. IlpounTaiiTe TEKCT C LIEIbIO TOHUMAHUS €T0 OCHOBHOT'O COJIEP KaHUSI.
2. Ompenenure ero xaHp Wik QyHKINOHATBHBIN CTUIIb.
3. Onpenennure BO3MOXKHBIE TPYIHOCTH MIEPEBOJA.
4. Onpenenure eIUHUIBI IEPEBOAA.
5. BeInonHUTE 4€pHOBOM IEPEBO/.
6. OcTaBbTe NepeBO/l HAa HEKOTOPOE BPEMsI C TEM, UTOOBI OTPEJAKTUPOBATH €0 TIO3/IHEE.
7. OTpenakTupyite nepeBoj: yoeaurech B TOUHOCTH MEPEBO/Aa U OTCYTCTBUHU OMNEYaToOK, opdo-
rpaduyecKux ¥ rpaMMaTUYECKUX OIINOOK.
ITocne mpouTeHus U nMepeBoAa TEKCTa CTYACHT JOJDKEH YMETh 3a/1aTh 110 HEMY HECKOJIBKO (5
— 7) BOIIPOCOB HA aHTJIIUHCKOM SI3BIKE.

8. Taxkxke CTyleHT JAOJKEH YMETh KpaTKO M3jaraTh MHOS3bIYHBIN TekcT. Kak mpaBuio, yka-
3aHHBIN MPOIECC MPOTEKAET B HECKOJIBKO 3TAIOB:



1. bermeiii mpocMOTp NMEPBUYHOTO JOKYMEHTA U O3HAKOMJICHHE C OOIIIMM CMBICIIOM.

2. Bropuunoe urenue Tekcra. Ha manHoM stare HEOOXOIMMO OMPENEIUTh 3HAUCHHE HE3HAKO-
MBIX CJIOB U MOHATH BCE HIOAHCHI COJIEPIKaHUS.

3. Omnpezenenrie OCHOBHOM TE€MbI TEKCTa.

4. CMBICIIOBOI aHAJIN3 TEKCTA.

5. UteHue u nepeBol TPYAHBIX IS TOHUMAaHUS a03alleB.

6. Beinenenue Hanbosee BaKHON M BTOPOCTENIEHHON MH(MOPMAIIHH.

7. Omnpepenenue KIOYEBOM MBICIU KaXKJI0To ab3ana, cojepikaiiero Hanbosnee 3HaYUMYHO HH-
dbopMaruio U cocTaBlieHUE IJIaHA, KOTOPBIM BIOCIEACTBUM MPeoOpa3yeTcs npeuioxkenus, hop-
MYJIUPYIOIIME OCHOBHYIO MBICIH KaXKIOTO paszjielia W J0Ka3aTeIbCTBA, MOAKPEIUISIIOUINE 3TY
MBICITb.

8. PemakTupoBaHue TOTYYUBIIETOCS B XOJE JAHHOW pa0OThI TEKCTa, BHECEHHE HEOOXOIUMBIX
JIEKCUYECKUX, TPAMMATUYECKUX HIIM CTUIMCTUYECKUX MONpaBoK. MlHaue roBops, CTyJAEHT A0J-
KEH CTPEMHTBHCS K TOMY, YTOOBI KpaTKO€ M3JI0KEeHHEe 00pab0oTaHHOTO UM MaTepHaja MmpeacTaB-
JISLIO COOOM €TUHBINA CBA3HBIA TEKCT.

9. OdopmieHne TEKCTa KPAaTKOTO U3JIOKEHHUS MaTepuaia B COOTBETCTBUU C TPEICTABICHHOMN
HUXKE MOJEIBIO.

IInan u peyeBble KiuIlIe 1JI51 0(pOPMIIEHHS KPATKOI0 H3JI0KEHHUS TEKCTa

[ Lman PexoMeHiyemble Kiuiie
1. The title of the arti- | The article is headlined / entitled
cle The headline of the article | have read is

The title of the article is
The article under the headline ... reports / states that

2. The author of the | The author of the article is
article The article is written by

3. Where and when the | It is (was) published / printed in
article was published It is published in Career, the Times supplement.

4. Type of the article | This scientific / analytical / law / economic / political article is ad-
dressed to (the general reader / specialists) / is intended for two groups
of readers

It is a survey / essay

5. The main idea of the | The main / central / chief / primary /core idea / subject /object / task /
article key-note of the article is

The article is devoted to

The article deals with / The article touches upon

The purpose of the article is to give the reader some information on
The aim of the article is to provide the reader with some material (data)
on

The main issues discussed in the article are the following:

The article informs us / The article reports that

Other verbs used to introduce the main idea of the article:

analyze / discuss / outline / consider / report (on)

6. The contents of the | The following phrases can help you summarize the contents of the arti-
article (some facts, | cle sequentially:

names, figures) The article is logically divided into three parts:

The first part describes / The second part is devoted to

The author starts by telling the reader (about, that)

The author writes (states, stresses, thinks, points out) that




The article describes / According to the text

According to experts / newspapers / a recent report

First of all / Firstly / Secondly

Another point / thing / argument is

Further the author reports (says) that

It is also important

In addition to this / that

Moreover

In general

On the one hand / On the other hand

Although / In spite of / Despite (the fact that) / However

As a result of this

Finally / In conclusion

The author comes to the conclusion that

To emphasize some ideas you may use the following words and word-
combinations:

The author of the article believes / points out / explains / pays / gives
attention to

He emphasizes / gives emphasis to

With particular emphasis on / with special attention to

To introduce the main points of the article you may use the following
nouns:

question / problem / issue

a disputable / vital / burning / urgent question

feature / characteristics / peculiarity

The following words and phrases can help you make your summary
concise and precise:

particular / special / specific

(most) important / main/ chief / basic / essential

remarkable / distinguished / notable

characteristic / unique / peculiar

especially / particularly / specially / specifically

be characterized by

have (some feature / property)

be characteristic of / be typical of

to get down to the details of

within the range of

7. Your opinion of the
article

I found the article interesting (important, of no value, too hard to un-
derstand) because

The article | have read is very useful

In my opinion / To my mind / It seems to me that

Words and phrases used to show possible strengths and weaknesses of
the subject of the article:

fundamental / chief / main / great / important /essential / marked ad-
vantage / merit

serious / severe / some / slight limitation / disadvantage / drawback

to have (limitations) / to suffer from the limitation

9. Ilo ogHOMY W3 MPE/ICTABIICHHBIX B yU€OHOM IMOCOOHMH Pa3/iejoB CTYACHTHI JOHKHBI TTOJTOTO-
BUTH JIOKJIA]] C Mpe3eHTaueil. PekoMeHayercs pa3faenuTs CTYJASHTOB Ha JecsTh rpym (1Mo Ko-
JUYECTBY pa3liejoB B YYCOHOM MOCOOMHM), KaxKaasi U3 KOTOPBIX BHIOMpAET JJIs ce0sl Onpe/IecH-

HYIO TEMY.




TpeGoBanus k K0KIaTy
Jlokmaa, compoBOKIaeMblid TIOKA30M CJIAlIOB, TOJDKEH OBITh MPEICTABICH Ha AaHTJIMUCKOM SI3bI-
ke. [IponomkurenbHOCTh H0oKIaaa — He 6onee 10 munyt. KonmuecTtBo cnaiigos — 12-15.

TpeGoBanus Kk nNpe3eHTalNH

KoMnboTepHyo mnpe3eHTanui0 ynoOHee BCEro IMOJArOTOBUTh B mporpaMMe MS
PowerPoint. [Ipe3enTtanus kak JOKYMEHT MpEACTaBIIECT cOO0H MOCIeI0BATEIbHOCTh CMEHSIO-
LIIMX APYT Apyra CIaifoB - TO €CTh 3JIEKTPOHHBIX CTPAHWYEK, 3aHUMAIOIIHUX BECh DKPAaH MOHH-
Topa (0e3 mpucyTcTBUs MaHeneil mporpaMMsel). Yaie Bcero AeMOHCTpalys MPE3eHTalUu Mpo-
erupyeTcst Ha OOJIBLIIOM JKpaHe, pexe — pa3faercs coOpaBUIMMCS Kak nedaTHbI Matepuain. Ko-
JMYECTBO CJAiI0B aJ€KBAaTHO COAEPIKAHUIO U NPOJIOJIKUTEIBHOCTH BBICTYIUIEHUS (HAIpUMeED,
JUIs 5S-MUHYTHOT'O BBICTYIUJICHUSI PEKOMEHIyeTCsl UCII0JIb30BaTh He Oosee 10 ciaiinoB).

[Ipe3eHTanus co3naeTcsi UHANBUAYAIBHO.

Pabora mMoxeT OBITH TpeACTaBiICHA MO0 B 3JIEKTPOHHOM BapHaHTe, OO HarmeyaraHa Ha
Ooymare popmara A4 (Ha OTHOM JIUCTE — OJIUH CIIAN]).
BrimonaeHHyro padoTy caaTh K yKa3aHHOMY CPOKY.

[TepBriii cnaitn o0s3aTenbHO MoMKeH conepkath @.M.O. yuamerocs, Ha3BaHUe y4eOHOM
JUCUUILIMHBL, TeMy npe3eHtaunu, @.J1.0. npenonasarena. Cnenyromue ciaaibl MOKHO MOJITO-
TOBUTb, UCIIOJIB3Ys ABC PA3JIMYHBIC CTPATCIMU UX MMOATOTOBKU:

1 crpaTerus
Ha cnaiifpl BBIHOCUTCS OTIOPHBIA KOHCIIEKT BBICTYIUICHHS U KJIIOYEBBIE CIIOBA C TEM, YTO-

OBl 110JIB30BATHCA UMU KakK IUIAHOM JJIsl BHICTYIUIEHUS. B 3TOM citydae K ciaiijiaMm npeabsaBistoT-
csl cienyromue TpeOoBaHMs:

§ o0OBeM TekcTa Ha ciaiifie — He Oouiblie 7 CTPOK;

§ MapKUpOBaHHBII/HYMEPOBaHHBIN CTUCOK COJEPKUT He OoJiee 7 371eMEHTOB;

§ OTCYTCTBYIOT 3HAaKM NMYHKTYallUd B KOHIIE CTPOK B MAPKUPOBAHHBIX M HYMEPOBAaHHBIX CIIHC-
Kax;

§ 3HaunMast nHGOpMAIIHsI BBIIETSETCS ¢ TOMOIIBIO 1[BE€Ta, HauepTaHus, YHPEKTOB aHUMAIIUH.
Oco60 BHMMATENIbHO HEOOXOIUMO NMPOBEPUTH TEKCT HAa OTCYTCTBHE OMIMOOK M omedaTok. Oc-
HOBHasi olrOKa MpH BBIOOpPE TaHHOM CTpaTeruu COCTOUT B TOM, YTO BBICTYHAIOLINE 3aMEHSIOT
CBOIO p€Yb UTEHUEM TEKCTA CO CIAN0B.

2 crpaTterus
Ha cnaitnel momemaercs ¢pakTudaeckuii Mmatepuan (Tadmauisl, rpaduku, ¢pororpadguu u mp.),

KOTOPBIN ABJIIETCS YMECTHBIM U IOCTATOYHBIM CPECTBOM HAIJIITHOCTH, IOMOTAeT B PAaCKPBITUU
CTEp)KHEBOM MJIeW BBICTYIUIEHUs. B 3TOM ciiydae K cnaiiiam npeabsaBIlsSiOTCS CIEAYIOUINe Tpe-
OGoBaHUS:

§ BeIOpaHHBIE Cpe/CcTBA BU3yalnMu3alMu WH(OpMalnu (TabIUIIbl, CXeMbl, TpaUKu U T. 1.) COOT-
BETCTBYIOT COAECPKAHUIO;

§ MCTMOIB30BaHBI WITIOCTPAIIUU XOPOIIETO KauecTBa (BBICOKOTO Pa3pelIeHHs ), ¢ YeTKUM H300-
pakeHHEeM (KakK IPaBWJIO, HUKTO U3 MPUCYTCTBYIOLINX HE 3aMHTEPECOBAH BUMTBIBATHCSA B TEKCT
Ha BalllUX cllaiiflaX ¥ BCMaTPUBATHCS B MEJIKUE WILTIOCTPALIUN );

MakcumanbHOe KOJIWYEeCTBO Tpaduueckoi MH(pOpMAMM Ha OJHOM ciaijie — 2 pUCYHKa
(¢ororpaduu, cxembl U T.A.) C TEKCTOBBIMM KOMMEHTAapUsIMU (He 0ojiee 2 CTPOK K KaxaoMYy).
Haubounee Baxxnast uHopMaryst 10JpKHaA pacnosaraTbes B IIEHTPE SKpaHa.

[Tocnenuuii cnaii MOJDKEH OBITH MOBTOPEHHEM TIEPBOTO. IJTO JAeT BO3MOXKHOCTH €IIe pa3
HAIMIOMHHTD CIIYIIATENsIM TEMY BBICTYIUICHUS M UMS JOKJIaT4MKa U JUOO MEpedTH K BOIpOcaM,
100 3aBEPIINUTD BHICTYIICHUE.

Od¢opmiieHue npe3eHTAIIMT



Jlnis Bcex ciaiiioB Mpe3eHTAlUK 10 BO3MOXXHOCTH HEOOXOIMMO HCIOIb30BATh OJUH U TOT
e 11abJa0H opopMIIeHUS, pa3Mep — ISl 3ar0JIOBKOB - HE MEHbIIIE 24 TyHKTOB, /71 HH(OpMaIun
- uist uHpopmarnmu - He MeHee 18.

B npesenTanusax He NPUHATO CTABUTH EPEHOCHI B CIIOBAX.

Odopmiienne crnaiiioB He OKHO OTBIIEKATh OT €ro cozep:kaHusi. HexxenaTenbHbl 3BYKO-
Bble AP (PEKTHI B X0/I€ IEMOHCTPALUU MIpe3eHTalK. Haumydmumu SBIsSIOTCS KOHTPACTHBIE 1IBE-
Ta poHa u Tekcra (Oenbiii (OH — YepHBIN TEKCT; TEeMHO-CHHHUIA ()OH — CBETIIO-XKEIIThIH TEKCT U T.
1.). HexoHTpacTHbie cnaiiibl Oy1yT CMOTPETHCS TYCKJIBIMU M HEBBIPA3UTENbHBIMH, OCOOCHHO B
CBETIIBIX ayIUTOPHSIX.

Jlyyiie He cMemMBaTh pa3Hble TUIBI MIPUQPTOB B OJHOW Mpe3eHTanuu. Pekomenayercs He
3JI0yNIOTPEOJIATh IPOIUCHBIMUA OyKBaMH (OHM YHUTAIOTCS XYXKE).

Jns gydiield opueHTallMM B MPE3EHTALMU MO XOAY BBICTYIUICHUS JIydlle MPOHYMEpOBAaTh
cmaiinel. JKemareapHo, 9TOOBI Ha ClaiiIax OCTABAIKCh OIS, HE MEHEe | cM ¢ Ka)KI0W CTOPOHEI.

Bcenomorarenshas uadopmarus (yrnpasisiiolliie KHOMKH) HE JOJDKHBI IIpeodiaiaTh HaJl OC-
HOBHOMW MH(popMaLuel (TeKCTOM, UIUTFOCTPALIUSIMU).

Hcnonbk3oBath BCTpoeHHbIE (D ()EKTH aHUMALIMKA MOXHO TOJIBKO, KOrja 0e3 3Toro He o0oii-
TUCH (HAIIPUMeEp, MOCIIET0BATEIHHOE TTOSBICHUE 3JIEMEHTOB JTHArPaMMBI).

Jlis akueHTUpOBaHUS BHUMAaHHSA HAa KaKON-TO KOHKPETHOW MH(OpMAIMH Ciaiga MOKHO
BOCIIOJIb30BATHCS JTA3€PHON YKA3KOM.

JlmarpamMmbl TOTOBSITCSI C UCIIOJIB30BAaHUEM MacTepa AUarpaMM TaOIMYHOTro mpoieccopa MS
Excel. JlanHple 1 MOAMMCH HE MOJDKHBI HAKJIAIBIBATHCS APYT HA IPyra M CIMBATHCS ¢ rpadude-
CKHUMH DJIEMEHTAMU IUarPaMMBI.

Tabnmuunast nHGOpPMAIHS BCTABISIETCS B MaTepUalbl Kak TabJHIIa TEKCTOBOTO MpoIeccopa

MS Word unu tabauunoro npoueccopa MS Excel. [Ipu BcraBke TaOnuiibl Kak 00bEKTa U MPO-
MOPIMOHAIFHOM M3MEHEHHH €€ pa3Mepa peajbHbBI OTOOpa)kaeMblil pasmep MIpUQTa JOKEH
ObITh He MeHee 18. TaGnuibl ¥ AuarpaMMbl pa3MeIIaoTcs Ha CBETIIOM WK 0ertoM (oHe.
Jns noka3za Qailn mnpe3eHTalMu HEOOXOAMMO COXpaHUTh B ¢opMmaTte «JleMoHCcTpanus
PowerPoint» (®aitn — Coxpanuts kak — Tun ¢aitna — Jlemoncrpauus PowerPoint). B atom
Cllydyae TIPe3CHTAlMs aBTOMATUYECKH OTKPBIBACTCS B PEKUME TOJHOIKPAHHOTO TIOKa3a
(slideshow) u caymarenu u36aBiaeHs! Kak OT BUAa pabodero okHa nporpammsl PowerPoint, Tak
U OT MOTEePh BPEMEHH B Hadase TI0Ka3a Mpe3eHTaIIH.

TexcTt, KOTOPBIN 3aUNTHIBAET BHICTYMAOLIMM, Ha claiiibl He BhiBoguTCA. Ecin Hannuue Ha
craiiie TeKCTOBOM MH(OpMAIMU BCE e MPEANnoaaraeTcs, To 3T0 JOJKHBI OBITh KpaTko chop-
MYJIMPOBAHHBIE TIOJIOKEHUS TEMbI PE3ECHTALINH.

I[J'ISI BBIITOJIHCHHUA JAHHOI'O 3a/IaHUS MOYKHO HCITIOJIB30BaTh CIICAYIOIINE (I)pa3LII

- Good morning, ladies and gentlemen. First of all, let me thank you all for coming here today.
Let me introduce myself, my name is...

- And what I"d like to present to you is the report on ...

- The theme of my today’s presentation touches upon ...

- My purpose today is to ...

- I’'m going to divide my talk into three parts.

- First I’ll tell you about ...; after that ... and finally ...

- Please feel free to interrupt me at any time if you have a question.
- Let’s start with ...

- I’d like to draw your attention to the chart ...

- If you take a look at the graph, you’ll see ...

- Now let me get down to describing ...

- Let’s look at ... in more detail.

- It should be noted that ...

- Now let me give you some examples of ...



(At the end of the presentation)

- And finally, it is worth mentioning that ...

- Summing up, it is necessary to stress that ...

- In the end of my presentation I’d like to emphasize that ...

- Thank you very much. I’ll be glad to answer any questions.

- Well, that’s all I have to say. Thank you for listening / attention.

8. Ilepeyenb MH(GOPMANUMOHHBIX TEXHOJIOTHI, UCIOJIb3yeMbIX NPH OCYLIECTBJIEHUU
00pa3oBaTeILHOIO NMPoIEecca MO AUCHUILINHE (MOYJIIO).
8.1 llepeuenb HHGOPMAIUMOHHBIX TEXHOJIOT U,

— IIpoBepka mOMaNIHUX 3aJaHUN U KOHCYJIBTHPOBAaHUE TOCPEICTBOM DIIEKTPOHHOH IO-
YTHIL.

— HMcnonb30BaHKe AIICKTPOHHBIX MTPE3CHTAIMIA IPU POBEICHUH MTPAKTHYCCKUX 3aHATHH.

8.2 llepeuenb HE0OXOAUMOT0 MPOTPAMMHOI0 O0ecreYeHus .

— Ilporpammbl, JeMOHCTpalMu BHAEO MaTepuanoB (mpourpeiBatenasb «WindowsMe-
diaPlayery).

— IIporpammel aj1s1 IEMOHCTpAILMU 1 co3aanus npe3enraiuii («MicrosoftPowerPointy).

8.3 llepeuenb HH(GOPMANUMOHHBIX CIIPABOYHBIX CHCTEM:

1. CnpaBouno-nipaBoBas cuctema «Koucysnprant [Tmtocy (http://www.consultant.ru)
2. DOnextponHas oubnuoreunas cucrema eLIBRARY.RU (http://www.elibrary.ru)/

9. Martepua/jibHO-TeXHHYeCKasi 0a3a, HeoOXoAuMas /ISl OCylIecTBJIeHUs 00pa3oBa-
TeJBHOI'0 MPoIecca M0 AMCHHUILINHE (MOIYJII0).

No Bi pator MaTtepuaibHO-TeXHHYECKOe 00ecriedeHre TUCLUUIIIUHBI (MO-
JlyJ1s1) U OCHAILIEHHOCTh

1. JlaGoparopubie 3aHs- | JIekiIMOHHAsT ayAWTOpHUS, OCHAIICHHAs TPE3CHTAIMOHHOMN

THA TEXHUKOU (IIPOEKTOp, MPOEKIMOHHBIM 3KpaH € 3JIEKTPOIpPHU-
BOJIOM, HOYTOYK, ay/JMOKOJIOHKH MOPTAaTHBHBIE) U COOTBET-
CTBYIOILIIMM IporpaMMHbIM obecrieuernem (MS Windows, MS
Office) 420H, 409H.

2. Tekymuii  KOHTpOJIb, | AYOIUTOPHUS, OCHAIIEHHAs MPOEKTOPOM U MPOEKIIMOHHBIM
MIPOMEKYTOUHAsI aTTe- | 9KPAaHOM C 3JIEKTPONPHUBOJOM, HOYTOYKOM M MOPTATUBHBIMU
cTalus ayanokononkamu 424H

3. CamocrositenbHas pa- | KaOuner s camocTosITenbHONH paboOThl, OCHAILICHHBIH KOM-
6ota MBIOTEPHON TEXHUKOW C BO3MOYKHOCTBIO MOAKIIOUEHHUS K CETH

«MIHTEpHET», MPOrpaMMOi SKPaHHOTO YBEIUYEHUs U obecrie-
YeHHBI JIOCTYIOM B  3JIEKTPOHHYIO  HMH(OpPMAalMOHHO-
oOpa3oBaTenbHyI0 cpeny yHuBepcuteta. 402H



http://www.consultant.ru/
http://www.elibrary.ru)/

PELHEH3US
Ha pabo4ylo mporpaMmy 1o AucuuIuinHe « IHOCTpaHHBIN S3BIK»
Ui (aKyabTeTa ypaBIeHUs U ICUXO0JIOIUU
1o HanpasieHuto noArotoBku 38.03.04 «I'ocynapcTBEHHOE U MyHULIMIIAJIBHOE
ynpaBlieHHe» 04HON GOopMbl 00y4eHuUs

PaGouas nporpamma mno aucuuiuivHe «MHOCTpaHHBIA S3BIK» COCTaBJIEHA
KaHaugatamMu ¢uionorndeckux Hayk Bonommuo#t Kapunoit CepreeBHoil H
azipecyeTcs CTyZeHTaM 04HOU (opMbI 00ydeHUs yKa3aHHOTO HalpaBJIeHHS.

[IporpaMmMa  CTpyKTypHpoBaHa B  COOTBETCTBHM C  COBPEMEHHBIMH
TpeOOBaHUAMU K pa3paboTKe MaTepUasloB, IpeJHA3HAYEHHBIX 7S UCIIOIb30BaHMs
Ha 3aHATHAX 110 YKa3aHHOHN JUCLUILINHE.

B paboueii mporpaMMe HMEIOTCA CIEIyIOLIMe pa3fensl: LeId U 3aJadd
OUCUUIUIMHBI, MECTO JIUCHMIUIMHBL B CTPYKTYpe OCHOBHOW 00pa3oBaTenbHOU
IporpaMMmbl, OOIIYyI0 TPYZOEMKOCTh JUCLHUIUIMHBI, pe3yJbTaThl 00yuYeHus,
o0pa3oBaresbHble TEXHOJIOTHH, (GOPMBI IIPOMEKYTOYHON aTTECTALMH U UTOTOBOTO
KOHTpOJIS, COJEepXKaHWEe IUCLUIUIMHBI, y4eOHO-TeMaTU4eCKHUH IUTaH, a TaKxke
y4eOHO-MeToIM4YecKoe U MaTepUalIbHO-TeXHUIeCKoe obecreueHre AUCIUILUIAHBL.

Jlorndeckass mOC/IeNOBAaTENbHOCTh W HMHGOPMALMOHHAs HAIOJIHIEMOCTh
pa3leNioB MpOrpaMMbl  IO3BOJSIET JOCTATOYHO JIETKO IIOHATH OCHOBHYIO
KOHLEMLIHUIO NIPeNoaBaHusl yKa3aHHOH AUCLUIIIHHEL.

OnHOW M3 OTIMYUTENBHBIX OCOOEHHOCTEH JaHHON NpOrpaMMbl SIBISETCS TO,
4TO B pe3ysbTaTe pealu3allid JaHHOTO IUIaHa CTYAEHTSHI [0Jy4aloT BO3MOXHOCTh
HE TOJBKO OBJIAJeTh OINpPEIEeNeHHBIMH pEeYeBBIMH KOMIIETCHLHUSAMU, HO H
NpUoOpecCTH BaXKHBIE COLMOKYJIBTYPHBIE 3HAHHs, KOTOpBIE B 3HAYHUTENILHOH
CTEIIeHH IIOMOTYT UM B UX OyayIei npohecCHOHaNbHON AeATeTbHOCTH.

[IporpamMma npemycMaTpyUBaeT UCIONb30BaHUE HE TOJIBKO CTAaHIApTHBIX BHOB
o0pa30oBaTeNbHBIX TEXHOJIOTHH, HO U MHTEPAKTUBHBIX (GopM 0oOydeHus, Kak TO:
poneBas Wrpa, AEMOHCTpalUs MyJIbTHUMEIUNHHON Ipe3eHTaluy, IpPOBEECHHE
Pa3HOro poja AUCKYCCUM H T.J.

[IpencraBieHHBId B IporpaMMe CIHCOK JIMUTEpaTypbl AOCTATOYHO IIOJHO
OTpaXkaeT YpOBEHb MHOSA3BIYHBIX KOMMYHHMKATUBHBIX KOMIIETEHLUH, KOTOPEIMU B
UTOTe JIOJKHBI OBJIQZIETh CTYEHTBI.

B menoMm, MOXHO OTMETHTh, YTO peleH3upyemas paboyas mporpamma IO
mucuumuinHe  «MHOCTpaHHBI — fA3bIK»,  IpeAHa3HauYeHHas  CTyIEHTaM,
oOyvarommMcss IO HampaBleHHo «['ocylapcTBEHHOE M MYHHUIMIIAIBHOE
yIpaBleHHE», TIOJHOCTBIO COOTBETCTBYeT {DelepaJbHOMY TIOCYIapCTBEHHOMY
00pa3oBaTeIbHOMY CTaHAAPTYy IO COOTBETCTBYIOIIEMY HAIIPABJIEHHUIO ITOATOTOBKH
BBICIIEro npodeccuonanbHoro obpazosanus (PI'OC BO).

JloxTop (HIIOIOTHYECKUX HAyK, Tpodeccop,
3aBejyronias kageapoit 00IIero u ClIaBIHOPYCCKOTO "y
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PELIEH3US
Ha paboyyro nmporpamMmy
no aucuuruinHe « ITHOCTpaHHBIN A3BIK» 11 (DaKysIbTeTa yIpaBIeHUs U
, IICUXOJIOTHH
110 HanpasieHuto noArotoBku 38.03.04 «["ocynapcTBEHHOE M MyHHUIUIIAIBHOE
yIpaBlieHUe» 04HOH (GopMBbI 00yUeHuUs

Paboyass mporpamma mo aucuuruinHe «VHOCTpaHHBIA S3BIK» pazpaboTaHa
KaHaugatoM ¢uuonorudyeckux Hayk Bomomunoil Kapunoit Cepreesnoit. Ona
NpefHa3Ha4yeHa s MpenofaBaHUs  AUCHUIUIMHBL «MHOCTpaHHBIA  S3BIK»
CTyZIeHTaM O4HO# (opMbI 00yueHus 10 yKa3aHHOMY HalpaBJIeHHUIO Ha 1 Kypce.

Pabouas mporpamma coctapieHa ¢ ydyeroM PenepanbHOro rocyaapcTBEHHOTO
00pa30BaTEeNIbHOrO CTAHAApPTa [0 COOTBETCTBYIOIIEMY HAIIPaBJICHHIO TOATOTOBKH
BeIcIIero mnpodeccuoHansHoro obpaszoBanus (PI'OC BO), a Takke ¢ yderom
PEKOMEHIOBaHHOW NPUMEPHOI 00pa3oBaTeIbHOM IPOrpaMMBl.

[IporpaMmma MOJHOCTBIO OTpa)kaeT MECTO JUCLUIUIMHBI B 00pa3oBaTelbHOM
npornecce. UeTko chopMynUpoBaHHBIE LETH U 3aJa4dl CBUAETEIHBCTBYIOT O TOM,
9TO pa3pabOTYMK IIOJHOCTBIO Yy4el OCHOBHBIE YPOBHH OOIIeeBpONEeHCKUX
KOMIIETEHLIMM BIaJE€HUs aHIVIMIMCKUM SI3BIKOM.

IIpencraBneHHass mporpaMma OXBaTBHIBae€T OCHOBHBIE aCIEKTBI Ipolecca
00y4eHHs aHITIUICKOMY S3bIKY CTYIE€HTOB HES3bIKOBBIX BY30B B paMKaX OCBOEHHS
JIOCTaTOYHOI'0 YPOBHS MHOS3BIYHONW KOMMYHUKATUBHON KOMIIETEHLIUH.

Hanucanue mnporpamMMmel 00yciOBI€HO OOHOBISAIOIIMMUCS TpeOOBaHUSAMU K
y4eOHOMY Mpo1ieccy.

Pabouas nmporpamMma 4eTko CTpyKTypupoBaHa. OHa COCTOHUT M3 T€MAaTHYECKOTO
6710Ka, MOAKPEIJIEHHOTO PEeKOMEHAALUSIMH TEOPETUYECKOro XapakTepa, IMepeyHs
PEKOMEH/I0BaHHBIX 3aJaHWi Ha OTPabOTKYy HAaBBIKOB PA3MUYHBIX BHIOB PeYeBOit
NEeSTeTbHOCTH, CBEIeHUH O CaMOCTOSATEeNbHOH paboTe CTYHEHTOB, a TaKKe
UH(OpPMaIUH O IIPOMEKYTOUYHOM U UTOTOBOM KOHTPOJIE.

Temarudeckuil IUTaH COAEPXKUT IUIAHUPYEMOE KOJIHYECTBO Y4eOHBIX 4acoB,
HEOOXOMUMBIX [UIsl OBJIAJeHHs IIpe[CTaBIeHHbBIM O00BEeMOM Marepuana M
MIOJIHOCTBIO COOTBETCTBYET COACPIKAHHMIO PabOUUX MPOTpaMM.

JlocTaTo4HO MOAPOOHO OCBSAIIEHO Yy4eOHO-MeTonudeckoe obecrieuyeHue Kypcea.
Crnucok nuTepaTyphbl INMpEaCcTaBlseT KaK OCHOBHBIE, TaK M PEKOMEHIOBaHHBIE
UCTOYHUKH.

PaGouass mporpamma no aucuuruinHe «VIHOCTpaHHBIH S3BIK», pa3paboTaHHas
Bonommnoit K. C., 3acmyXuBaeT IOJOXHUTEIbHONH OLEHKH U MOXeT OBITh
peKOMeHJIOBaHa MJIsi MCIIONB30BaHUsA B Yy4deOHOM mpouecce B KybGaHckom
roCyJJapCTBEHHOM YHUBEPCHUTETE.
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