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1 Heau u 3a7a4u M3y4eHUs1 JMCHUILINHBI (MOIYJIs1).

1.1 Ileab ocBOeHUSI TUCHMIJIUHBI.

OO0mas ueiab — BBIPAOOTKA Yy CTYACHTa CIIOCOOHOCTH K KOMMYHHKAI[UM B YCTHOW U
MMCbMEHHON (hopMax Ha PYCCKOM M MHOCTPAHHOM SI3bIKAX IJIsl PEIICHHUS MEXKIUYHOCTHOTO U
MEXKYJIbTYPHOTO B3aUMOJICHCTBUSI.

B y4yebHOM mporiecce oO1as 1enb KOHKPETU3YETCS B CASAYIOIINX MapaMeTpax:

- yrIyOJieHHe U paclIMpeHne OOIEKYIbTYPHBIX 3HAHUH O S3BIKE, CTPAHOBEIYCCKUX 3HA-
HUW O CTpaHE M3Yy4aeMoro s3blKa (MCTOPHS, TPAAMIMH, 00bIYau, KylbTypa), GopMUpOBaHUE U
oOoranieHre coOOCTBEHHON KapTUHBI MUpa Ha OCHOBE PEANIUM IPYroM KyJIbTYpbI;

- ¢opMHpPOBAHUE MHOTOSI3BIYMS M TOJUKYIBTYPHOCTH B MPOIECCE PA3BUTHS BTOPUYHOM
SI3BIKOBOM JTMYHOCTH U CTAHOBJICHUSI TOJICPAHTHOCTHU, OTKPBITOCTH, OCO3HAHUS U MPU3HAHUS Y-
XOBHBIX M MaTePHUAIbHBIX IIEHHOCTEH APYrUX HApPOJOB U KYJbTYP B COOTBETCTBHUU CO CBOEH
KYJIbTYpOH;

- POCT MHTEIUIEKTYAIbHOI'O MOTEHIIMANA CTYJAEHTOB, PA3BUTHE UX KPEATHBHOCTU U CIIO-
COOHOCTH CaMOCTOSITEJIBHO JOOBIBATh U 000TaIIaTh JIUYHBIA OIBIT.

Koneunasi nesb — ¢popMupoBaHrue MEXKYIbTYPHOH KOMMYHHUKATUBHOM KOMIETECHIIUH,
NPECTaBICHHON B (hopMaTe yMEHUH.

1.2 3agauu TUCHUILINHLI.

ITo3HaBaTeabHBIN KOMIIOHEHT:

- (hopMHpOBaHKE y CTYJCHTOB 3HAHUS O CTPAHE U3y4aeMOTO SI3bIKa, KYJIBTYpe U TPaJu-
LHAX, OCOOEHHOCTAX JI€IOBOT0 U COLIMAIBHOIO DTHKETA;

- pacuIMpeHHe 3HAHUM CTYJIEHTOB O (DOHETHKE, FPAMMATHYECKOM CTPOE, JIEKCHKE U CTH-
JINCTHKE aHTJIMACKOTO S3BIKA.

[IpakTHyecKuil KOMIIOHEHT:

- popmMupoBaHE KOMMYHUKATUBHOW KOMITETEHIIMH, MTPEATNONararomiei GyHKInoHaIbHOE
WCIIOJIb30BAHUE AHTJIMICKOTO S3bIKA KaK CPeJICTBa OBITOBOTO U JEJIOBOTO OOIICHHS M MO3HABa-
TEIBLHOH JIeSITEILHOCTH;

- pa3BUTHE CIIOCOOHOCTH MOHUMATh U MOPOKIATh MHOS3BIYHBIN JTUCKYPC C YIETOM KYJIb-
TYpHO O00YCIOBIEHHBIX Pa3luyHii;

- CTUMYJIMPOBAHUE CAMOCTOSATEILHON JIEATEIbHOCTH C IEJIbI0 PACIIUPUTH COOCTBEHHYIO
KapTUHY MUDAa;

- pa3BUTHE YMEHUSI OPUEHTUPOBATHCA B MEIUMHBIX UICTOYHUKAX WH(POpMAIUK;

- pa3BUTHUE CIIOCOOHOCTH IIAHUPOBATH LI€TH, XOJ U PE3yNbTaThl 00pa30BaTebHON U HC-
CIIEZIOBATEIILCKOM NIEATSIIHFHOCTH,

- pa3BUTHE CIOCOOHOCTH M30€KaTh HEJONOHHMAHMs, MPEOJ0TeTh KOMMYHHUKATUBHBIN
Oapbep 3a CUeT UCIOJIb30BAHUS U3BECTHBIX PEYEBBIX U METAS3BIKOBBIX CPEJICTB.

1.3 MecTo AucHUIJIMHBI (MOAYJIs1) B CTPYKTYpe 00pa3oBaTe/ibHOM NPOrpaMMBbl.

HucuumnnuHa ««HOCTpaHHBIN 361K OTHOCUTCA K 0a30Bo# yactu broka 1 "IucuumiuHel
(Momynu)" yuyeOHOTO TUTaHa.

[Tocnenyromuye TUCHUIUIMHBL, U1 KOTOPBIX JaHHAs AUCLMIUIMHA SBIIAETCS MPEALIECTBY-
IOIIEH B COOTBETCTBUHU C YUEOHBIM IJIAHOM, CJEIYIOLIHE:

J1e10BOM MHOCTPAHHBIN SI3BIK

WNHnoctpanHbli 361K B TpoeccnoHanbHo chepe

1.4 IlepeyeHb MIIAHUPYEMBIX Pe3yabTATOB 00y4eHHs MO AUCHUILIMHE (MOAYJII0), CO-
OTHECEHHBIX ¢ IVIAHMPYEMbIMH pe3yJIbTATaAMH 0CBOCHHUsI 00pa30BaTeIbHOM NPOIrPaMMbl.

N3yuenne qaHHOM yueOHOH NUCIMIIMHBI HANPaBJIeHO HAa (OPMHUPOBAHUE y OOyUaArOLIUXCS 00-
IEKYJIbTYPHONH KOMIETEHIIHN.



OK-5 — crocoGHOCTh K KOMMYHUKAIIMM B YCTHOM M NMHCbMEHHOU (hopMax Ha PYCCKOM M HHO-
CTPaHHBIX A3bIKAX I PELICHUs 3a7a4 MEXINYHOCTHOTO U MEXKYJIBTYPHOTO B3aUMOICHCTBHSI.

No Nunekc | ConepxaHue Komrie- B pe3ynbrate n3yueHus: yaeOHON AUCIUTIIHBI
. 1; KOMIIe- | TeHUuu (uiu e€ ya- oOy4aromuecs: JOIKHbI
" | TeHIMH CTH) 3HATH yMeTh BJIA/IETh
1. OK-5 CnocoOHOCTHIO K |-  ¢oHeTHYe- | - OPraHHU30BHI- | -  SI3BIKOBBIMU
KOMMYHHKAIUH B | CKH€ OCOOCH- | BAaTh HWHOS3bIY- | HABBIKAMH U

YCTHOM U MHUCHMEH-
HOW ¢opmax Ha pyc-
CKOM M MHOCTPaHHBIX
A3bIKaxX JAJIs PELICHUS
3aJa4  MEXKJIMYHOCT-
HOTO U MEXKYIbTYp-
HOT'O B3aUMOJICHCTBUS

HOCTH H3y4Yae-
MOTO SI3bIKa B
COOTBETCTBHH C
ypoBHeMm Bl;

- 00myro Jiek-
CHUKY, B COOT-
BETCTBUU c
ypoBHeMm Bl;

- TIpaMMaTruye-
CKHE  SIBIICHUS
M3y4aeMOoro

sI3bIKa B COOT-
BETCTBUU B
ypoBHeMm Bl.

HOM OOLIEHUE B
YCTHOU u
MMMCbMEHHOM
¢dopmax (ToBo-
peHue,  IHCh-
MO), COOTBET-
CTBYIOILIETO
ypoBHi0O Bl, B
CUTYaIUsAX
MEXKJIIMYHOCT-
HOrO M MEX-
KYJIbTYPHOTO
B3auMOJIEN-
CTBUS Ha WU3Y-
YyaeMOM  HHO-
CTPaHHOM SI3bI-
K€,

- KpaTKo H3Ja-
ratb MpOYH-
TaHHBIN TEKCT.

YMEHUSIMH B
obnactu ¢oHe-
TUKH, JIEKCHUKH,
rpaMMaTHKU
M3y4aeMoro
WHOCTPAHHOTO
SI3bIKa,  COOT-
BETCTBYIOIIIU-
MU ypoBHIO Bl
UL peanusa-
UUA  MEXJINY-
HOCTHOTO u
MEXKYIbTYp-
HOTO  B3aMMO-
NEeNUCTBUSA Ha
M3y4aeMoOM
MHOCTPAaHHOM
S3BIKE;

- HaBbIKAMH,
HEO0OXOIUMBI-
MU IS BbIpa-
00TKM cTpaTe-
TUH TEepeBoJa C
Y4E€TOM JIEKCH-
YECKHUX, TIpam-
MaTHYECKUX H
CTUJIMCTHYE-
CKHX acCIleKTOB
nepeBo/ia c
WHOCTPaHHOTO
sI3bIKa Ha pyc-
CKUH U UCTIOJb-
30BaHUsl COOT-
BETCTBYIOIINUX
MEePEBOTUECKHUX
MIPUEMOB,

- peLenTUBHBI-
MU BHJIAMH pe-
YEBOU zesi-
TEITLHOCTH
(ureHue u
ayIupoOBaHue),
B TOM YHCIIE U
B pamMkax Oy-




Ne HNupexe | CoxpepxkaHue Komrie- B pe3ynbraTe u3yueHus: yaeOHON AUCHUTIIMHBI
LI KOMIIe- TeHUHH (Uu e€ Ja- 00yJaromuecs: JOIKHbI
TEHLIUH CTH) 3HATH yMeTh BJIA/IETh
Iyuien po-
dbeccruoHab-
HOU  JesATelb-
HOCTH.

2. CTpyKTypa U cojep:KaHue TUCHUIIUHBI.

2.1 PacnpenesieHue TPYA0€MKOCTH JUCHUIJIMHBI 10 BUIAM PadoT.

OO6mast TpyI0EMKOCTh TUCHUILIMHBI cocTaBisieT S 3ad.ea. (180 yaca), ux pacnpenencHue
10 BUJaM paboT NPEACTABICHO B TaOJIUIIE.

Bun yae6HO# paboThI Bcero CemecTpbl
JacoB

KonTakTHas padora, B TOM 4ncJe:

AyauTopHbIe 3aHATHSA (BCEro): 84 36 48

3aHaTus JICKIIMOHHOI'O THUIIA

3aHATHUSI CEMUHAPCKOTO TUIIA (CEMUHAPBI,
IPAaKTUYECKHE 3aHATHSI)

JlaboparopHble 3aHATHS 84 36 48

HNnas koHTaKkTHasA padora:

Kontpons camocrosarensHoit padotsl (KCP)

[Tpomexxyrounas arrecranus (MKP) 0,5 0,2 0,3
CamocrosiTejibHasi pa6oTa, B TOM YHCJIe 59,8 35,8 24
Kypcosas paboma

IIpopabomxa yuebrnozo (meopemuuecxkoeo)

Mamepuana 59,8 35,8 24

Buvinonnenue unousuoyanvHuix 3a0anuii

(nodzomoeka coobujenull, npezeHmayuti)

Pegepam

[ToaroroBka K TEKyIeMy KOHTPOJIIO

KonTpoJs:
[ToaroToBKa K SK3aMeHy, IK3aMeH 35,7
Oo6masi Tpya10eMKOCTh yac 72 108
B TOM 4YHUCJIC
KOHTAKTHAasI 2 108
padora
3a4. ejl. 2 3

2.2 CTpyKTYypa QM CHUIUINHBI:



Pacnpenenenue Bu10B ydeOHON pabOTHI M UX TPYJOEMKOCTHU IO pa3JieaM JAUCIUILTHHBL.
Paznensl (TemMbl) AMCHUIUIMHBI, U3y4aeMble B 1 cemecTpe (ounas ¢hopma)

Ne KomngecTBo yacos
pas- HaumenoBanue pasnenos Beero AynautopHas pabora Camocr.
nena JI 113 JIP pabota
1 Cross-Cultural Awareness 24,2 - - 12 12,2
2 Business letter 24,4 - - 12 12,4
3 How to write a CV 23,2 - - 12 11,2
HUmozo: 71,8 - - 36 35,8
Pazgenbl AuCHUIUIMHBL, U3y4aeMble B 2 CEMECTpeE:
No KommuecTBo wacon
pas- HanmMeHnoBanwue pasnenoB Beero AynuropHas paboTa Camocr.
nena JI 113 JIP paborta
4 The Job Interview 24 - - 16 8
5 Telephoning 24 — - 16 8
6 Ethics 24 — - 16 8
Umoezo: 12 - - 48 24
2.3 Conep:xaHue pa3esioB (TeM) THCHHILINHBI:
2.3.1 3ansATHA JEKIIMOHHOI0 THIIA.
3aHATHA JEKIIMOHHOTO THIIA HE TIPEyCMOTPEHBI.
2.3.2 3aHATHSA CEMHUHAPCKOI0 THIA.
3aHATHS] CEMUHAPCKOTO TUIIA HE MPEAYCMOTPEHBI.
2.3.3 JlaGopaTopHbIe 3aHATHS.
No HaumenoBanue nabopatopHbix paboT Popwma Teky1uero
KOHTPOJIS
1 2 3
1. |Unit 1. Cross-Cultural Awareness. CrnoBapHbIii  TUKTaHT

Vocabulary: Formal and informal responses. Partnerships about trav-
el. Useful language: Business Trip.

Reading: How not to behave badly abroad.

A lonely job

Grammar: Numbers. Quantifiers. Present Simple and Continuous.
Action and non-action verbs.

Listening: Everything you always wanted to know about culture
(youtube.com).

Speaking: How important are the following things when doing busi-
ness in your country?

Writing: A survival guide.

Ne 1, mepecka3 Tekcra
How not to behave
badly abroad, mosaro-
TOBKa  MOHOJIOTHYE-
CKOT'O BBICKA3bIBaAHUS B
YCTHOU WM TUCHMEH-
HOM ¢opMe (KOMMY-
HUKATUBHASl CUTYallUs
Ne 1), moxman c mpe-
3EHTAaIUECH. Kon-
TposbHas pabora 1

Unit 2. Business letter.

Grammar: Past Simple. Irregular verbs. Past Continuous. Quantity.
Comparatives and Superlatives.

Vocabulary: Jobs. Dates. American and British language.

Reading: General notes on business correspondence. Designing a
cover letter.

Speaking: Business correspondence. Letter layout. Opening and clos-
ing a letter. Useful writing tips.

CrnoBapHbIl  AMKTaHT
Ne 2, mepecka3s Tekcra
General notes on busi-
ness correspondence,
MIOATOTOBKA MOHOJIO-
TUYECKOTO  BBICKA3BI-
BAHUS B YCTHOW WIH
MUCbMEHHOM  opme




Listening: Simon Sinek: If you don’t understand people, you don’t
understand business (youtube.com).
Writing: a business letter, a cover letter, a memo

(KOMMyHHKaTHBHAS
cutyauus Ne 2), nuce-
MEHHBII TIEpEeBO]] TEK-
cra Designing a cover
letter, moxmam ¢ mpe-
3eHTaluen.
KontposbHas padota 2

. |Unit 3. How to write a CV.

Grammar: Present Perfect. Past Simple and Present Perfect. Time
expressions. Patterns.

Vocabulary: Countries and Nationalities. Personal Qualities.
Reading: How to write a CV. Preparing a resume.

Speaking: Applying for a job. Playing business: Job Applications.
Listening: John Maxwell: The 5 levels of leadership (youtube.com).
Writing: Letter of application. Situation vacant advertisement. Per-
sonal CV.

CiioBapHbIl  TUKTAHT
No 3, mepecka3 Tekcra
How to write a CV,
HOJIrOTOBKA  MOHOJIO-
THYECKOTO  BBICKA3bI-
BaHMs B YCTHOW WIH
nuchMeHHOU  (hopme
(kOMMyHUKaTHBHAS

cutyausi Ne 3), no-
KJIaJl C Mpe3CHTAIUCH.
KontponbHas padora 3

. |Unit 4. A job interview

Grammar: Past Perfect. Past Simple and Past Perfect. Usually and
Used to. Asking Questions (1). Asking Questions (2).

Vocabulary: Word building. Related words. Word formation. Adjec-
tives. Partnerships.

Speaking: Preparing for a job interview. The right candidate. Nine
star airlines: Interview.

Reading: The job interview. Preparing for a job interview. The letter
of reference.

Listening: Tips for successful job interview (http://www.people-
communicating.com).

Writing: A letter of request. Report.

CiioBapHbIl  JUKTaHT
Ne 4, mepecka3 Tekcra
The job interview,
HOJrOTOBKA MOHOJIO-
TUYECKOTO  BBICKA3bI-
BaHWs B YCTHOM WU
nuchbMeHHOH  (dopme
(KOMMYHUKaTHBHAs
cutyauuss Ne 4), no-
KJIaJ C TpPEe3CHTAIUEH.
KontponpHas pabota
4,

. |Unit 5. Telephoning

Grammar: Conditionals. Casual Structures. Indirect Questions.
Vocabulary: Make and Do collocations. Useful language.
Speaking: Telephone skills. Playing business: Talking on the phone.
Reading: Talking on the phone. Business calls.

Listening: Telephone English: Emma’s top tips.

Writing: letter of complaint.

CrnoBapHbIif  TUKTaHT
Ne 5, mepeckas Tekcra
Talking on the phone,
MOJIrOTOBKA  MOHOJIO-
TMYECKOTO  BBICKA3bI-
BAHMS B YCTHOW WIH
nuchMeHHOU  (opme
(kOMMyHUKaTHBHAS
cutyaruss Ne 5), no-
KJIaJ C TPEe3CHTaIuEeH.
KontponbsHast pabota
5.

. |Unit 6. Ethics

Grammar: Tense Review. Prepositions.

Vocabulary: Partnerships. Get collocations. Terms.

Speaking: Introduction. Unethical Activities. Management Ethics.
Reading: Areas for ethics in management. A dog’s life.

Listening: Business Ethics: Corporate social responsibility
(m.youtube.com).

Writing: Review.

CrnoBapHBIl  JAMKTAHT
Ne 6, mepecka3s Tekcra
Areas for ethics in
management, mnoaro-
TOBKA  MOHOJIOTHYE-
CKOTI'O BBICKA3bIBAHHA B
YCTHON WM MUCHMEH-
Hoit opme (KOMMYy-
HUKATHBHAas CHUTyalud
No 6), nmokman c mpe-




3eHTaIUEN. Kon-
TpoJbHas pabora 6.

2.3.4 IlpumepHasi TeMaTHKa KYPCOBBIX Pa0doT (IIPOEKTOB)
KypcoBble paboTbl HE IPEYCMOTPEHBI.

2.4 llepeyeHb yueOHO-METOAUYECKOT0 O0ecreyeHHs JJIs1 CAMOCTOSAATEILHOH padoThI
00y4YaIIUXCS M0 JUCHUILINHE (MOYJII0)

[TepedeHp yueOHO-METOIUIECKOTO 00ECTICUCHUS TUC-

Ne [UTUTAHBI TI0 BBITIOJTHEHUIO CAMOCTOSATEILHOM paboThI
Bun CPC
1 2 3
1. |IIpopabotka yueOHOro Mate-|1. MeTomuueckue yKa3aHHs 10 OpPraHU3aIlUU CaMOCTOsI-

puana

TeNbHOW paboTbl Mo jucuuiuinHe «HMHOCTpaHHBIM
A3BIK», YTBEPKICHHBIE KadeApoil aHTTIMHCKOTO SI3bIKa B
npodeccuonansHOM chepe, mpotokoa Ne 10 ot 02 uroHs
2017r.

2. Anarmmiicknii mg Beex. / O.I'. Casennesa, K.C. Bo-
noumna KyoI'Y, KpacHonap, 2016.

3. AHrMiicKui SI3BIK JUIST aKaJEMUYECKUX LEIEN.
English for academic purposes [DnekTpoHHbIi pecypc]:
yueOHoe rmocobue AJis1 OakanaBpuaTta U MarucTpaTypsl /
T. A. bapanosckas, A. B. 3axaposa, T. b. Ilocnenosa,
0. A. CysopoBa; nmoxg pea. T. A. bapaHoBckoi. -
Mockga: IOpaiit, 2018. - 198 c. - https://www.biblio-
online.ru/book/9DECDEFF-0CFB-48ED-82B3-
8620AEBDEFC3.

®opmar MARC21

Cchlika Ha pecypc: https://www.biblio-
online.ru/book/9DECDEFF-0CFB-48ED-82B3-
8620AEBDEFC3.

Y4yeOHO-METOANYECKHE MaTepuaibl AJisi CaMOCTOSATEIBLHON paboThl O0Yy4aloOIIUXCs W3
YHCiIa MHBAIK/IOB U JIUI] C OTPAaHUYEHHBIMU BO3MOXHOCTSIMHU 3710poBbst (OB3) npenocTasistoTcs
B (hopMax, aJanTUPOBAHHBIX K OTPAHWYCHUSM MX 37I0POBbS U BOCHPUATHS HH()OPMAITIH:

Jist T ¢ HapyIIEHUSIMH 3pEHMSL:

—B NI€YaTHOM opMe YBEITMUEHHBIM LIPUPTOM,

— B (hopMe 2IIEKTPOHHOT O TOKYMEHTA,

JInst an ¢ HapyIeHUs MM CITyXa:

— B I1e4aTHoi (opme,

— B (hopMe 2IIEKTPOHHOTO JOKYMEHTA.
JUnist a1 ¢ HapyIIEHUsIMHM OTIOPHO-/IBUTATEIBHOTO amnmapaTta:

— B TIe4aTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.
JlaHHBIH MepeueHb MOXKET ObITh KOHKPETU3UPOBAaH B 3aBUCUMOCTH OT KOHTUHI€HTa 00Y-

Yaromuxcs.

3. O0pa3oBaTesibHbIEC TEXHOJIOTHH.
Crnenuduka TUCIUILTAHBI MPETyCMaTPUBAET HCKITIOUYUTEIHHO TA00OpAaTOPHBIE 3aHSTHS.

Cemectp 1

No | HaumenoBanue pa3iennoB (Tem)

Hcnonb3zyeMble uHTEpakTHBHBIEC | Komnue-
O6pa30BaTCJILHLIC TEXHOJIOTNU CTBO Hqa-



https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
http://megapro.kubsu.ru/MegaPro/Web/SearchResult/MarcFormat/144735
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3

COB
1. | Cross-Cultural Awareness Kpyrusrii cTos 8
2. | Business letter Pasbop curyaruii (Case study) 12
3. | How to write a CV Juckyccus 6
Bcero 26
Cemectp 2
No | HaumenoBaHue pa3ienon (Tem) Hcnonb3dyeMble uHTEpakTHUBHBIEC | Komnue-
o0pa3oBaTenbHbIE TEXHOIOTUU CTBO  Ya-
COB
1. | The Job Interview Pa3bop curyaruii (case study) 12
2. | Telephoning Jluckyccust 8
3. | Ethics Kpyrasiii cton 8
Bcero 28

IIpu 0Oy4yeHUHM HHOCTPAHHOMY S3bIKY MCIIOJIB3YIOTCS CIIEAYIOLIME 00pa3oBaTeIbHbIE
TEXHOJIOTHH:

- TexHoJIOTMsl KOMMYHMKaTUBHOTO OOY4YeHHUsI — HallpaBjieHa Ha (OPMUPOBAHHE KOMMY-
HUKATUBHON KOMIIETEHTHOCTH CTYJIEHTOB, KOTOpas sBiisgeTcss 0a30BOM, HEOOXOIMMOM i ajar-
TallM1 K COBPEMEHHBIM YCIOBUSAM MEXKYIbTYPHOU KOMMYHHUKAIIUH.

- Texnonorus paszHoypoBHeBoro (auddepeHurpoBaHHOr0) 00yYeHHsI — MpPEAToNIaraet
OCYILECTBJICHHE MT03HABATEIbHON JESITEIbHOCTU CTYJEHTOB C YYETOM MX WHAMBHUIYAIbHBIX CIO-
coOHOCTEN, BO3MOXKHOCTEN U MHTEPECOB, OOMIPsS UX PEAIn30BbIBATh CBOM TBOPYECKUI MOTEH-
uan. Co3gaHue U UCIOJIb30BaHUE UArHOCTUYECKHUX TECTOB SIBIISETCS HEOTHEMJIEMOM 4acThiO
JTAHHOM TEXHOJIOTUHU.

- Uadopmanmonno-kommyHukauonssie Texnonoruu (MKT) - pacumpsitor pamku oOpa-
30BaTEIBHOrO MpPOILECCa, OBBIIIAs €ro MPAaKTUYECKYI0 HANPaBICHHOCTh, CIOCOOCTBYIOT UHTEH-
CU(UKAIIMUA CAMOCTOSTENIbHOW pabOThl yyalluxcs U MOBBILIEHUIO TO3HABATEIbHON aKTUBHOCTH.

- TexXHONOrusl TECTUPOBAHUS — UCIOIB3YETCS AJIi KOHTPOJIS YPOBHS YCBOCHHUS JIEKCHYE-
CKUX, IPaMMaTUYeCKHX 3HaHUI B paMKax MOJyJs Ha omnpefenéHHoM stane oOydyeHus. Ocy-
IIECTBJIEHUE KOHTPOJIS C MUCHOJIb30BAHUEM TEXHOJOTUU TECTUPOBAHMSI COOTBETCTBYET TpeOOBa-
HUSIM BCEX MEXIYHApOJHBIX 9K3aMEHOB [0 MHOCTPAHHOMY s3bIKy. Kpome Toro, 1aHHas TeXHO-
JIOTHS TTO3BOJISET MPENOoJaBaTelio BbISBUTh U CUCTEMAaTU3UPOBATh ACTIEKTHI, TPEOYIOILUE A0IO0JI-
HUTEJIBHON MPOpabOTKH.

- TexHonorusi oOyueHusi B COTPYJIHUYECTBE — PEATUIYET UJICI0 B3aUMHOIO OOYYEHHS,
OCYILECTBIISAS KaK MHAWBUIYAIbHYIO, TaK U KOJJIEKTUBHYIO OTBETCTBEHHOCTH 3a pelIeHue yueo-
HBIX 3a71au.

KoMIuiekcHOE MCIOIB30BaHUE B YYEHOM IIPOLIECCE BCEX BBINIEHA3BAHHBIX TEXHOJIOTHUI
CTUMYJIMPYIOT JINYHOCTHYIO, HMHTEUIEKTYaJbHYI0 aKTUBHOCTb, Pa3BHUBAIOT I103HABATEJbHbBIE
IPOIIECCHl, CIOCOOCTBYIOT (POPMHUPOBAHUIO KOMIIETEHIMI, KOTOPBIMU JIOJDKEH o0nanath Oymay-
NN CIESITHAINCT.

JUis a1l ¢ OrpaHUMYEHHBIMH BO3MOXKHOCTSIMU 3/10pOBBSI IIPEJYCMOTPEHA OpraHMU3alus
KOHCYJIbTAIMH ¢ UCIIOJIb30BaHUEM JIEKTPOHHOM MOYTHI.

4. OneHOYHbIE CPEACTBA VISl TEKYLEr0 KOHTPOJISA YCIIeBAeMOCTH U IIPOMEKYTOYHOM
aTTecTaluu.

4.1. ®oH/1 OLICHOYHBIX CPEACTB I POBEACHHUS TEKYIIEero KOHTPOJIs.
@OHJI OLICHOYHBIX CPEJCTB BKJIKYAET KOHTPOJBHBIE MaTepUasbl Ul NPOBEACHUS TEKYyLIero
KOHTPOJIA.

O1eHOUHBIE CpPeNICTBA TO3BOJISIOT MPOBOJUTH KOHTPOJIb OTIENbHBIX aCIIEKTOB (POpPMHUPY-
€MOI MHOSI3BIYHON OOIIEKYIbTYPHOU KOMIICTCHITHH.



1. IIpumep CI10BapHOrO AMKTAaHTA
Jukrant Ne 1 (Unit 1)

Ne Word Ne Word Ne Word
1 foreign 11 immediately 21 search
2 European 12 essential 22 casual
3 colleague 13 status 23 geographical
4 guidebook 14 superior 24 humour
5 etiquette 15 bow 25 socialise
6 afterwards 16 accept 26 punctuality
7 executive 17 universal 27 punctual
8 whilst 18 reserved 28 direct
9 height 19 unemotional 29 partner
10 | seniority 20 emotional 30 greeting

2. IIpumep 3agaHus HA IOPOKIEHUE MOHOJIOTMUECKUX BBICKA3bIBAHUN

|. KoMMyHHMKaTHBHBIE CUTYyalluH, MPEANOIaralluie yCTHbIE U MHUCbMEHHBIE Pa3BEpHY-
ThIE OTBETHI
KommynukaTtuBHas curyanus Ne 1

Imagine your town is about to host a major international conference and the organizers have
asked you to provide delegates with a list of “dos and don’ts” about travelling in Russia.
Il. [Tepeuens TeM TOKIAI0B C pe3eHTaLUEN

1 CEMECTP

Higher education system in Great Britain/ the USA

World-famous companies

Prominent leaders and businessmen

English proverbs and sayings about life

Four personality types

English proverbs and sayings about travelling

Acceptable behavior in the United Kingdom / USA / Canada (tips for tourists)
English ethnographic realia (dwelling, everyday life, etc.)

S R A

2 CEMECTP

. Youth Policy

. Personal Growth

. Time Management

. Corporate Ethics

. Ethical Companies

. Creation of Working Environment
. Leadership Styles

. Recruitment

cONO Ol A~ WN B

3. [Ipumep 3amaHus Ha MMEPEBOJT TEKCTA C aHTJIMHCKOTO S3bIKa Ha PYCCKHI

[Tonxo/pl K BEIpAOOTKE CTpATEruy MEePEBOia U BHIOOPY COOTBETCTBYIOUINX MEPEBOTUECKUX MPHU-
€MOB IPOMJUTIOCTPHPOBAHBI Ha TIpUMepe aHanm3a Tekcra Dressing for Business. dns ero rpa-
MOTHOTO IIEpeBOIa HEOOXOIUMO:

1) 03HAKOMHTBCSI C TEKCTOM B PEIKMME IIPOCMOTPOBOT'O YTCHUS;



2) OIPEIETUTHCS C JONOIHUTEIBHBIMUA UCTOYHUKAMH, KOTOPBIE TOMUMO IEPEeBOJa KOHKPETHBIX
JIEKCUYECKUX €IMHUI] MOTYT MPEIOCTaBUTh JIOMOJIHUTEIbHYI0 HHPOPMALIUIO 10 TOMY MM UHO-
My aclekTy (B 4aCTHOCTH, B IIPUBEJIEHHOM HUXXE TEKCTE BCTPEUAIOTCS MOHATHS CTpaHOBEIUE-
CKOTI'0 XapakTepa, a TaKkXKe IpUMepbl 0€39KBUBAJICHTHON JIEKCUKH;

3) BOOPYXXHUTCSI CIIPABOYHUKOM TI0 PYCCKOMY SI3BIKY, T.K. B OOJIBIIMHCTBE CIy4aeB 3KBHBAJICHT-
HBIH [IEPEBOJ HA CHHTAKCHUYECKUM YPOBHE BBIIIOJHUTD HE NIPEACTABIAETCS BO3MOKHBIM.

4) ucnoab30BaTh JaHHBIN CIIPAaBOYHUK, PABHO KaK U IPYTrUe MOJE3HbIE U3AaHMsL, I TPAMOTHO-
ro oopmieHHs BbICKa3bIBaHUS Ha JIEKCHYECKOM YPOBHE M IepelaTbh BCE KOMMYHHUKATHUBHBIE

napaMeTpbl HCXOAHOIO TEKCTA.

HpnMep nepesoaa IK3aMCHAIIMOHHOI'0 TEKCTa

DRESSING FOR BUSINESS

JIEJIOBASI OJTIEJKIA

Simon Harris, a senior executive in the
London branch of the computer firm Samex
Systems, regularly arrives at work wearing
jeans, trainers and a colorful pullover. His sec-
retary, Martine, is often dressed in a bright yel-
low T-shirt and designer jeans. Samex System
recently decided to allow its 1,500 employees
to leave their pin-stripe suits and smart frocks
in the wardrobe and to wear casual clothes at
work.

Caitmon Xappuc, CTapiidid HCIOJIHU-
TEJIbHBIA JHUPEKTOP JIOHIOHCKOTO OTAEICHUS
KOMIIBIOTEpHON (upmbl Samex Systems, mo-
CTOSIHHO XOAMT Ha paboTy B JUKMHCAX, Kpoc-
COBKAax M spkoMm Irynosepe. Ero cekperaps,
MapTtuH, 4acTO HaJEeBaEeT APKO-KEITYI0 MAUKy
U TU3aifHepCKUe JHKUHCHL. PykoBomcTBO Qup-
MbI HeAaBHO paszpewmniio ceouM 1500 corpyn-
HUKAaM OCTaBJISITb CBOM KOCTIOMBI M3 TKaHH B
TOHKYIO ITOJIOCKY Y IIMKapHbIE IJIaThsl IOMa, a
Ha paboTy XO/IUTh B IOBCEIHEBHOM OJIEXKIE.

Samex’s Human Resources Director,
Norma Leaman is responsible for introducing
the new policy. “I travel quite a lot to the USA.
Many of the companies | visit there no longer
have strict dress codes. In fact, many employ-
ees wear practically what they like.”

3a BBeJICHHE HOBOM IOJIMTUKU OTBEYAET
Hopwma Jluman, nupektop mo nepcoHany ¢Gup-
Mbl SamexX. «5 mHoro myremecTtByio B CIIIA.
B psne xommanuii, B KOTOpBIX 5 OBbIBaIO,
Ooublile HE MPHUJIEPKUBAIOTCS CTPOTUX MPaBUII
npecc-koaa. @akTUYeCKH, MHOTHE COTPYAHUKHU
HOCST TO, YTO UM HPABHUTCS ».

Norma decided to introduce casual
dress as an experiment in the company. “We
started off by allowing people to dress in a
more relaxed way once a week. Then we ex-
tended it to two days a week. Now most em-
ployees can wear more relaxed dress when
they like.”

[IpemoxuTe HOCUTH Ha pabOTy TMOBCE-
THEBHYIO onexay Hopma pemmia B KadecTBe
JKCIIepUMeHTa. «MBbI HadaJlid ¢ TOTO, YTO T03-
BOJIUJIM pabOTHUKAM MPHUXOJIUTH Ha paboTy B
HECTPOTON OJISKIE pa3 B HEACTIO. 3aTeM MBI
pa3pemnin 3TO JeNaTh aBa AHS B Hejemo. Te-
nepb OOJIBIIMHCTBO COTPYAHUKOB MOTYT HO-
CUTh 00JIee TPOCTYIO OACKITY, KOTIA 3aXOTATY.

There are, of course, still some rules.
Dirty or untidy clothes are not allowed. Male
employees are told not to wear earrings at
work. And for some people there is still a dress
code. Sales staff do not go out on visit wearing
jeans. Overseas visitors — especially if they
come from the Far East — are not welcomed by
executives in Bermuda shorts and beach shirts.

Koneuno, ects HekoTOpble mpaBmia. He
MO3BOJIUTEIBHO MPUXOJUTH B IPA3HOM MK He-
ONPITHOW ofexae. MyXCKOH IepcoHall Ipo-
CAT He HaJeBaTh Ha paboTy cepbr'. A HEKOTO-
pBle CIyXalue Bce K€ IOJDKHBI TPUICPIKH-
BaThCsl Jipecc-Koja. Tak, COTpYIHUKHU OTAea
mpoaaX HE BBIC3KAKOT HA BCTPCYU B JHKHMHCAX.
A PYKOBOJIUTEIN HUKOI/Ia HE OyIyT BCTpeuaTh
3apyOEXKHBIX TOCTE€H, OCOOCHHO €CIM OHH C
JansHero Bocroka, B 6epMynax M IISDKHBIX
pyOanikax.

The fashion for casual dress at work
started on the west coast of the United States.

Moja Ha HOIIEHHE ITOBCEIHEBHON OHEXK-
JIbl Ha paboTy MOSBWJIACH HA 3aIlaJHOM Io0e-




American hi-tech companies found that young-
er employees were happier with a less formal
style. “In the information technology industry
the division between office and home is not
very important,” says consultant Luis Rodri-
guez. “Many people work at home wearing the
clothes they feel most relaxed in. When they
are in the office, they just don’t see the need to
dress very formally.” Rodriguez has carried out
a survey on dress among 700 US companies.
“We found that about 70% of companies al-
lowed employees to wear casual clothes on
some occasions.” There are a number of expla-
nations for the more relaxed modern style, ac-
cording to Rodriguez. “Companies with a
higher proportion of women employees tend to
be more relaxed about dress codes.”

pexbe CoenquuenHbix [1ITaToB. AMepukaHckue
BBICOKOTEXHOJIOTUYHBIE KOMIIAaHUHU OOHApYXKu-
JIM, 4TO MOJIOJbIE COTPYAHHUKH 4yBCTBYIOT Ce-
04 cyacTiIMBee, €CIIM HOCAT HE O/ICXK/1y B MEHEe
dopmanbHOM cTmiie. «B uHnycTpun nHpopma-
LIMOHHBIX TEXHOJOTUI pa3rpaHUUEHUE MEXKITY
TaKUMU MOHATHAMHU, Kak 0(UC U IOM HE OUYEHb
BAJKHO, - TOBOPUT KOHCyJibTaHT Jlync Ponpu-
rec. «MHorue oM paboTalOT JOMa, HOCSH
ONIeKIy, B KOTOPOM OHHU UYYBCTBYIOT ceOs
Hanbosiee komdoptHo. M Haxomsce B oduce,
OHU TPOCTO HE BUAAT HEOOXOAMMOCTH Ojie-
BaThCsl CIMIIKOM (opmanbHO». Poapurec mpo-
Ben uccienopanue B 700 aMepUKaHCKUX KOM-
IIAHUN OTHOCHUTENIBHO TOIO, KaKyl OACKIY
IPENNOYNUTAIOT HOCUTh UX COTPYIHUKH. «MBI
BBISICHWIN, YTO OK0JI0 70% KOMIIaHUH I03BO-
JSIOT CBOMM CIYXKAalllUM HHOTJA HOCUThH IO-
BCEHEBHYIO onexay». [Io cimoBam Ponpureca,
€CTb PsiJl OOBSICHEHUI TOMY, UTO COBPEMEHHBIH
CTHJIb OJIeXk/Ibl cTal MeHee ctporuM. «Komma-
HUM, B KOTOPBIX OOJBLIYI0 YacTh NEpCOHaIA
COCTaBJISIIOT JKEHUIMHBI, KaK IpaBWiO, IpH-
JepKUBalOTCs OoJiee JIMOEepaIbHOW MONUTUKU
B OTHOIIEHHH JPECC-KOAAY.

It is also significant that there are many
more younger people in position of power.
“You now find senior managers in their early
thirties or even younger. They just don’t want
to dress like their grandfather did.”

Takxe Ba)KHO, pyKOBOASIIUE AOJKHOCTH
ceifuac 3aHMMAalOT Topas3io OOJIbIIEe MOJOIBIX
monen. «Tenepb MOXHO BCTPETHUTH CTapIIUX
MEHEKEPOB B BO3pACTE OT TPUIALATH JIET WIH
Jaxe Mojyoxke. OHM MPOCTO HE XOTAT OZEBATh-
Cs1, KaK KOI'J1a-TO OJIEBAJIUCH UX JEIbI».

Even the most traditional companies
have been caught up the new fashion. Take
MFD Securities, a City of London investment
firm. For many years executives had to wear
white shirts, dark suits and ties. Now they are
allowed to wear more casual jackets and trou-
sers. Jeans, however, are not allowed. “Our
customers are getting younger and younger,”
says MFD spokesperson Jan Martin. “Often
they are happier dealing with someone of their
own age and background. And that means
dressing in a more informal way.”

Jlaxxe cample TpaJuLMOHHBIE KOMIIAHUU
CTaJIM IPUJIEP’)KUBATHCS HOBOW MoAbl. Bo3pmu-
T€ K NpPUMEPY HHBECTULHOHHYIO KOMIIAHHUIO
MFD Securities, pacnonoxeHHyto B JIoHIOH-
ckoM Cutu. Ha mpoTsKeHHMM MHOTHX JIET ee
PYKOBOJUTENN JOJDKHBI ObUIM HOCHUTH Oesble
pyOaIiky, TeMHbIE KOCTIOMBI U TajJCTyku. Te-
Iepb UM pa3peLICEHO HOCUTb MEHEE CTPOrue
KypTku U Oproku. OpHaKo, TKUHCHl HOCHTH
Henb3s. «Hamm KIMEeHThI CTaHOBATCS MOJIOXKE
¥ MOJIOXE», - TOBOPUT Tpecc-cekperapb MFD
SAn Maptun. «YHacto oHM ObIcTpee HaXOJAT
o0uHii A3bIK ¢ paOOTHUKAMU, KOTOpPbIE OJTM3KU
UM 110 BO3pacTy U IPOMCXOXKJIEHUIO. A 3TO
3HAYUT, 4YTO WM JIydllle O/IeBaTbCi B MEHEe
(dbopMaTbHOM CTHIIEY.

However, not all companies are follow-
ing the trend. A junior executive in a Paris
bank recently arrived at work to find four
brand new white shirts on his desk. This was
his company’s way of saying that blue and yel-

OpHako HE BCe KOMIIAHHWH CIICIYIOT 3TOM
TeHAeHIMHA. [TOMOITHUK yMpaBISIOUIETO B Ma-
PHKCKOM OaHKe HEIaBHO MpHeXasl Ha paboTy 1
HAIlIe]l Ha CBOEM CTOJIE YETBIPE COBEPIIECHHO
HOBBIX OelbIX pyOarmku. MIMeHHO TakuMm cro-




low striped shirts were not acceptable. co0OM €ro KOMIaHHs PEIInia JOHECTH 10 He-
ro uH(pOPMAIHMIO O TOM, YTO TOJIyOBIE U XKell-
ThIC I10JIOCATHIC py6au11<1z1 TaM HCIIPUECMIICMBI.

HpnMep nmepecKa3a 3K3aMCHAIIMOHHOI'0O TEKCTA.

The article | have read and translated is entitled Dressing for Business.

It is devoted to the tendency of wearing casual clothes at work.

The author starts by giving the example of Simon Harris, the firm which no longer has strict
dress codes. In fact, many employees there wear practically what they like. Its Human Resources
Director says that they decided to introduce casual dress as an experiment in the company and
now most employees can wear more relaxed dress when they like.

But nevertheless, there are still some rules, such as: dirty or untidy clothes are not allowed;
male employees are told not to wear earrings at work. At the same time, some workers have to
comply with the dress code. For example, sales staff do not go out on visit wearing jeans, and
foreign visitors are not welcomed by executives in too informal clothes.

In fact, the fashion for casual dress at work started on the west coast of the United States.
The thing is the majority of hi-tech companies located there found that younger employees were
happier with a less formal style.

According to the article there are a number of explanations for the more relaxed modern
style. On the one hand, companies with a higher proportion of women employees tend to be
more relaxed about dress codes. One the other hand, nowadays there are a lot of younger people
in position of power who prefer wearing casual clothes so even the most traditional companies
have been caught up the new fashion. But despite this fact, not all companies are following this
trend.

To sum up, | would like to say that dressing for business is a burning issue and it depends on
the company management whether to make it part of the company’s corporate culture or not.

5. [Ipumep KOHTPOJIbHOI pabOTHI
Konrponsnas pabora 1.

1.Put the verbs in brackets in Present Simple.

My friend Cathy ................... (have) a horse. It ................... (be) a beautiful animal with
big eyes and a long tail. Its name is Bella and it ................. (love) people. It ..........
(not/bite) or kick and it is always friendly. It .................. (eat) apples and hay but it
................. (not/eat) meat. Horses .................. (not/like) meat. Cathy usually ............
(ride) her horse every day after school. She .................. (not/go) into the town because there
is too much traffic. There ..................... (not/be) many cars in the country so she
.................. (take) Bella there. It often .................... (rain) in England so at night Bella
and other horses ............. (sleep) inastable. It ................ (not/be) easy looking after a horse
but Cathy ................... (enjoy) it very much!

2.Put the verbs in brackets in Present Continuous.

This is London airport. Many people ...................... (wait) to go on holiday. The woman at
the check-indesk ...................... (take) the passengers’ tickets and she .................... (ask)
them some questions. At “Passport Control” a man who .............................. (wear) a uni-
form ... (look) at everyone’s passports. Some people .................... (sit) on
chairs and while they ........................ (wait) they .........cooevviiiiiiiin... (read) books or
magazines. There is a bar whereaman ............................. (serve) tea and coffee. Outside, a

plane ...l (take off) and another one .................. (come down). Some men




3.Put the verbs in brackets into Present Simple or Present Continuous.

1) She oo (study) every evening.

2) He oo (dance) with Mary now.

3) They oo e (get) married today.

4) Sheusuvally .........coovvviivin i, (take) the bus to school.

5) Her husband never ................... ......... (remember) her holiday.

B) We oo (watch) a film on television at the moment.

1)Ona peaKo [IOMOTraeT CBOEH MaMme.
......................................................................... 2)J>koH chaeT ’K3aMeHbI B
JAHHBIA MOMEHT .. ...t utueettatt ettt aiteatenieatenieaieenseeniiasiiennneenee. 3)BBI HACTO IIPOBO-
JIUTE UCCIICIOBAHUS TIO MEIHMITHHE? .. .ceiuieeruiieenieeaireeneeeenteeensseeensseesnnsseessnneesnsneesnne 4)Mapk
- CTYZCHT. On YUYUTCSA B Snonun cenyac.
............ 5)9Ttn JIEKIIUU HE JUIATCS Ka)KIbIA Me-
4310
....... 6)Hamm JIEKTOPBI BCE erie YUTAIOT TIEKIIUU

............................................................. 7)Mepu - crynentka. OHa HW3ydaeT co-

6. IIpumep TecTa JUIst KOHTPOJS YPOBHS COPMUPOBAHHOCTH PELIETITUBHBIX BUJOB PEUEBOI
JCATCIIBHOCTH.
Test 3

Read the article and tick (v') A, B, or C.

We interviewed three people about how family and friends have affected their personalities.
Maria Stanovich

I’ve always had a strong relationship with my family. An important influence on my personality
was my grandmother, Hannah. She was born in 1930 into a poor

family with seven children — they had to take very good care of each other in order to survive.
Growing up in such difficult conditions had a positive effect on her, teaching her to share every-
thing, be honest, helpful, hard-working, and affectionate. My grandmother taught me all these
things, making me realize that family is more important than material possessions.

Katie Dupont

The people around you have the greatest influence on your life — they affect the way you behave
and think. Assoon as Rob and | met, we connected. When Rob was young, his father died in a
motorcycle accident. Being brought up as an only child by a single parent made him independent
and ambitious. He left home at 16,andsince then has lived in different places and had various
jobs. He’s taught me that it’s important to find time for friends and family and to do what makes
you happy. He always has fun, trying new things, keeping his mind and body healthy, and he still



works hard to achieve his goals. | greatly admire Rob and | hope that one day I can look at life in
the way that he does.

Jed Mitchell

I spent many hours as a child listening to my uncle Wilson’s stories. He was the youngest of 11
children whose family lived in a fishing town in Scotland. Life was hard and with so many
mouths to feed, the children began working from an early age. At just 14, my uncle began his
first job as a fisherman. That was the beginning of his adventures — he travelled and worked in
Alaska, South-East Asia, India, and Africa. He educated himself, learnt to be a chef, an engineer,
a farmer, and photographer. Uncle Wilson taught me that life is special and that you should take
every opportunity that you can to fill it with adventure.

1. Maria’s personality was affected by her grandmother.
A. True m B. False m C. Doesn’t say m
2. There were some advantages to Maria’s grandmother’ shard life.
A. True m B. False m C. Doesn’t say m
3. Maria’s grandmother taught her to tell the truth.
A. True m B. False m C. Doesn’t say m
4. As soon as Rob and Katie met, they got on well.
A. True m B. False m C. Doesn’t say m
5. Katie and Rob both appreciate life in the same way.
A. True m B. False m C. Doesn’t say m
6. Katie is younger than Rob.
A. True m B. False m C. Doesn’t say m
7. Jed’s uncle Wilson worked to help buy food for his family.
A. True m B. False m C. Doesn’t say m
8. Jed’s uncle Wilson taught his children a lot about life.
A. True m B. False m C. Doesn’t say m
9. Jed’s uncle taught him how to fish.
A. True m B. False m C. Doesn’t say m
10. Jed travels a lot like his uncle did.
A. True m B. False m C. Doesn’t say m

4.2 ®oH/ OLIEHOYHBIX CPEACTB /sl MPOBeIeHUs MPOMEKYTOUHOMH aTTeCTAMY.

IIpomexyTouHasi aTTecTauMsa NPOBOAUTCH B popMe 3aueTa U dK3aMeHa.

3ader npexycMaTpuBaeT NPOBEPKY KayecTBa 3HAHUN M ¢(pOPMHUPOBAHHOCTH YMEHHUH
B 00J1aCTH:

1) MHOSA3BIYHBIX (POHETHUECKUX, TPAMMATUYECKUX, JIEKCHUECKUX HABBIKOB M YMEHHUU JUIs
peanu3aliy WHOS3BIYHOM KOMMYHMKAllHM HAa OCHOBE TOJIEPAHTHOTO BOCHPHUSTHS 3THHUYECKHX,
KOH(ECCUOHATBHBIX U KYJIbTYPHBIX pa3IHunii;

2) yMEHHMI MHOA3BIYHOTO OOIIEHUS B YCTHOM M MUCBbMEHHOW (popMax B CUTyalMsIX MEX-
JIMYHOCTHOI'O U MEXKYJIbTYPHOI'O B3aUMOJACUCTBUS Ha U3y4a€MOM MHOCTPAHHOM SI3BIKE;

3ader npoBoauTCcs B hpOpMe TecTa.

1 cemecTp

Tect Ne 1
3ananue 1. Tect Ha MPOBEPKY COOTBETCTBUS YPOBHS CPOPMUPOBAHHOCTU HHOSI3BIYHBIX TPaMMa-
THUYCECKUX, JICKCHYCCKUX HABBIKOB 1 YMGHI/Iﬁ AJId peajin3alilii MCKIIMYHOCTHOTO U MEXKKYJIbTYP-
HOT'O BBaHMOﬂeﬁCTBHX Ha U3y49aCMOM MHOCTPAHHOM SA3BIKC

1. He some new shoes last month.



A) bought B) buying C) buy D) buys

2. Where you on holiday last year?

A) did / went B) go / did C) did /go D) do/ go

3. A you Jane last month?

B: No, | .

A) * / saw / didn’t B) Did / see / didn’t C) Did / saw / didn’t D) Did / see / did
4. A: did she a job?

B: In the car factory.
A) When / get B) Where / got C) Who / get D) Where / get

5. Max didn’t yesterday afternoon; he at home.
A) go out / stayed B) go out / stay C) went out / stayed D) went out / stay
6. Geoffrey French before, but he at university now.

A) study didn’t / studies B) didn’t study / study C) did not study / studies D) didn’t studied /
studies

7. A: did they have lunch?

B: Soup & fish.

A) What / on B) What / for C) Where / in D) Who / for

8. A: Where you last week?

B: 1 in Alabama.

A) were / were B) was / is C) were / was D) was / were

9. l usually for 6 hours a day, but | for 8 hours yesterday.

A) work / worked B) works / worked C) worked / worked D) work / work

10. Rosemary often to work by bus, but she to work by taxi

yesterday.

A) got / get B) gets / got C) get / got D) got / got

11. Bonny and Nick tennis last weekend, but they rarely

tennis.

A) played / play B) play / play C) play / plays D) play / played

12. 1t a lot in winter here, but it last year.

A) snows / rains B) snowed / rained C) snow / rain D) snows / rained

13. Last year it for three months, but it just for two weeks.

A) snows / rains B) snowed / rained C) snowing / raining D) snow / raining

14. A: it snow a little in winter in Holland?

B: Yes, it . But last winter it snow at all.

A) Do /do/didn’t B) Does / do / doesn’t C) Does / does / didn’t D) Do / does / don’t
15. A: you usually work for 8 hours a day?

B: Yes, | . But last week | for 8 hours a day.

A) Do/ do/didn’t work B) Do / did / didn’t worked C) Did / did / don’t work D) Do / did / don’t
work

16. A: Alex you yesterday evening?

B: No, he .

A) Did / helped / didn’t B) Did / helped / did C) Did / help / did D) Did / help / didn’t
17. 1t Jack’s birthday two days ago.

A) was B) were C) is D) are

18. A: Who you eat with?

B: Well, | dinner with friends.

A) did / eat B) did / eats C) did / ate D) did / eaten

19. Ann usually to work, but yesterday she .

A) drive / walks B) drives / walked C) drove / walked D) drive / walk

20. It usually a lot in winter but last year it

A) rains / snowed B) rains / snows C) rain / snowed D) rain /snow




3aganue 2. TecT Ha MPOBEPKY COOTBETCTBUS YPOBHSA C(HOPMHUPOBAHHOCTH PELENTUBHBIX BUIOB
PEYCBOM IEATETLHOCTH (YTSHUE)
Read the article and answer the questions after the text:

THE ROLE OF STANDARDS

A standard is defined as a rule or a basis of comparison in measuring, quantity, weight,
distance, value, or quality.

Industry, commerce, international trade, and, in fact, modern civilization itself would be
impossible without a good system of standards. The complex technological structure of modern
civilization requires uniform, consistent, and repeatable measurements. The role of standards is
to support such measurements.

Man has always converted the natural resources into devices and products to meet his
needs and desires. He has always been concerned with the shape, size, proportions, and perfor-
mances of the devices he has produced. In earlier times, parts of the human body were used to
establish length, thickness, and height. The foot, for example, was used as a standard. At first,
any human foot would do. Later, only the royal foot of a king or ruler was acceptable. Even in
simple culture standards, as crude as they were, played a part in man’s achievement.

Today, the features and configurations of many devices are controlled to extremely close
limits. In many industries, components and subassemblies are made in different, sometimes geo-
graphically remote, plants and assembled at some central location. For such a system to work, all
dimensions which affect the important characteristics such as size, shape, volume, and mass
must be directly related to the same master standards. Because of the strict requirements and the
tight tolerances on many components, many standards laboratories have been established in in-
dustrial plants and industrial complexes. The purpose of these laboratories is to assure that prod-
ucts are being fabricated according to standards. These standards are based on the national stand-
ards maintained by the State Bureau of Standards. The State Bureau of Standards calibrates peri-
odically the system standards. The frequency of calibration depends on the usage, stability and
wear resistance of the standard.

Answer the questions:

1. Give the definition of a standard.

2. What measurement does the complex technological  structure  require?
3. What kind of measurements has man always been concerned with?

4. What parts of the human body were used in measuring?

5. To what limits are the features and configurations of many devices controlled today?

6. What dimensions of devices and products must be directly related to the same master stand-
ards?

KpnTepml OICHUBAHHUA 0TBETA HA 3a4YeTe:

OUECHKA «(3AUMEH0» BbICMABIACTCS CIYOEHMY, eCiU OH.
- BLINOJHUIL MECm N0 NPOUOEHHOMY NEKCUKO-CPAMMAMULECKOMY MAMEPUATLY;
- BBINOJHUIL MECM, bIAGIAIOUULL YPOBEHb 0BLAOCHUsL CIYOCHMOM PEYEnmueHbLX 6U008 Peuesoll
oesimelbHOCMIU.

OUECHKA «He 3AUMEHO0) 6blCABIACMCS 8 MOM Cyyae, eciiu CMyOeHm npooemMOHCMpUpo-
8al NOJIHOE OMCYMCMBUE BbIULEYKAZAHHBIX 3HAHULL U HABIKOE.

HtoroBoii ¢opmoii chopMUPOBaHHOCTH KOMIETEHIUH y 00y4aromuXcsi MO JUCHUILTUHE
aBiseTcs 3k3aMeH. CTyIEHTBI TOJDKHBI CAATh YK3aMEH B COOTBETCTBHM C pacIUCaHUEM U y4eO-
HBIM IIJIJAHOM.

DK3aMeH 10 JUCIUIUIMHE MpecielyeT 1eJb OLIEHUTh paboTy CTYJEHTa 3a KypcC, OJTy4eHHEe
TEOPETUYECKUX 3HAHUH, UX MPOYHOCTH, PA3BUTHE TBOPUYECKOTO MBILIUICHUS, NpUoOpeTeHue
HaBBIKOB CaMOCTOATENbHON pabOThl, yMEHHE NPUMEHATH IOJIy4YEHHbIC 3HAHUS Ul PEIICHUsS
IIPAKTUYECKHX 3ajau.



dopma npoBeieHNs dK3aMeHa: 1 BOpoc - MUCbMEHHO, 2 BOIPOC - YCTHO.

DK3aMEeHAIIMOHHBIA OMJIET BKJIFOYAET B ce0s JBa 3a7aHus: padOTy C TEKCTOM U YCTHYIO Te-

Mmy. OtBer CTYACHTA Ha 3K3aMCHC pCain3y€TCsd B JIBa 3Talld, B XOAC KOTOPLIX EMY HCO6XOILI/IMOZ
| oTan:

1) 03HaKOMUTBCA C PK3aMEHALIMOHHBIM TEKCTOM, MPOYNUTATh U NIEPEBECTU HA PYCCKUM SI3bIK BbI-
JIeTICHHBIN OTPBIBOK;
2) nepenaTh KpaTKoe COJIepKaHNe TEKCTa HAa aHIVIMHCKOM SI3bIKE;
3) OTBETHTH Ha BOIPOCHI 110 TEKCTY, 3aJaHHBIC TIPEIIOIaBATEIICM.

Il sram:
1) npeacTaBUTh MOHOJIOTMUECKOE BBICKA3bIBAHUE B BUJE YCTHOM TEMBbI, HOMEP KOTOPOW B Ile-
peuYHe YCTHBIX TEM COOTBETCTBYET HOMEpY Oumiera;
2) OTBETUTH HA BONIPOCHI 110 TEME, 3a/laHHbIE NTPENOJABATEIIEM.

®opma 3K3aMeHALMOHHOI0 OuiieTa
denepanbHOE rOCyIapCTBEHHOE OI0HKETHOE 00pa30BaTEeIbHOE YUPEKICHUE
BBICIIETO MTPOGECCHOHATLHOTO 00pa30BaHUs
«KYBAHCKMI I'OCYJJAPCTBEHHBII YVHUBEPCUTET»
(®I'bOY BIIO «Ky6I'Y»)
Kadenpa anrmmiickoro si3pika B mpodeccnoHanbHoM chepe
Jucuunnuna «MHOCTpaHHbIN 361K (aHTTHicKui)» (ODO)
st nanipasiienns 39.03.03 Opranu3aius paboThl ¢ MOJIOACKBIO
buner Ne 1

1. Read the text and translate the marked extract in writing. Retell the whole text.
2. Speak on Topic 1.

3aB. kadenpoii aHr. A3bIKa B pod. chepe 3.U. I'yprena

Oo6pa3en ’3k3aMeHANMOHHOTO TEKCTA
Text 1
England at Christmas

England today is a multi-cultural and multi-faith country. But although not many people go to
church each week, Christmas, the big Christian feast day, is still the biggest festival of the year.
In fact, it just keeps getting bigger.

Christmas is the biggest festival in the English year. Once the festival lasted two days, today it
seems to last almost two months. Christmas Day, December 25th, is the day when most people in
Britain sit down to a special meal of roast turkey and Christmas pudding; but Christmas Day is
just the high point of the "Christmas period".

In the weeks before Christmas, life is very busy. There are parties; there are trips to the cine-
ma or the pantomime; and of course there's all the shopping.

On Christmas day, Britain closes! For most people, Christmas is a time to relax at last after
many long and busy weeks. The present shave been bought and sent, dozens of cards have been
sent and received, the food is waiting to be eaten. For two days at least (if not three or four, de-
pending on the year), the shops will be shut, and the postman will not deliver any letters. For a
day or two, even the trains stop running.

Nowadays, Britain's Christmas shopping season lasts almost four months! The first Christmas
catalogues come through letter-boxes at the start of September!

Lots of busy people like shopping online because it is easy. All they have to do is choose from
the pages of a colourful catalogue, or use the Internet. A few days later, goods are delivered to



the door or at least one hopes they are. Some Internet shops work 24/24 in the weeks before
Christmas, to make sure that everyone gets their presents on time.
Christmas shopping

In the streets, Christmas arrives at the start of November. Santa Claus and Christmas decora-
tions start appearing in shop windows soon after "Guy Fawkes Night" (5th November). There are
no other festivities between Guy Fawkes Night and Christmas.

During December, sometimes even earlier, the Christmas lights come on in the streets, and the
big shops put on special "Christmas windows"”, to bring in the shoppers. As Christmas
gets closer, the shops become more and more crowded. Nowadays, many shops start their "New
Year Sales" before Christmas; some people therefore wait till the last days, in order to pay less
for their presents.

When the shops finally close for the holiday, most people are happy that the shopping is over.
For a day at least, everything is shut... except pubs and restaurants, which do a lot of business on
Christmas day. On Christmas morning, some people go to church in the morning, others stay at
home to open presents and prepare the Christmas lunch.

In the afternoon, it's time for more presents, or to watch a good film, or go out for a walk in
the country, or in the park.

Most people have a week's holiday between Christmas and the New Year. Some, of course,
have to keep working; but for most, the last week of the year is a time to relax, enjoy more par-
ties, and do a bit more shopping.

Crucok 3K3aMeHAIIHOHHBIX TEM

1. Tell your partner about the peculiarities of business letter writing. What are the accepted
forms of salutation? How should you sign a business letter?

2. How to write a CV? Tell your partner about job vacancies. List the important headings of
your resume. What’s the right way to find the job? Have you ever applied for it? What
did you have to do?

3. What’s your attitude to money? Do you agree that all jobs are equally important? Would
you like to earn as much as possible or you’d be happy to live with less money and fewer
possessions?

4. Tell your partner about the job interview. How should you prepare for it? What infor-
mation should you have about the employer and what impression should you make?

5. The university time in Great Britain, what is it like? Tell your partner about student and
academic life in the UK.

6. Tell your partner about telephoning skills. What impression would you like your clients
to have of you or your company? How can you give this impression over the telephone?

7. Tell your partner about the Kuban State University. What department do you study at?
Why did you choose this faculty for a future career?

8. What is ethics/ business ethics? What activities are considered to be ethical/ unethical?
Do you know any companies that are famous for their ethical/unethical behaviour?

9. Tell your partner about business across cultures. Why is cultural awareness important for
businesspeople? Give examples. Do people always shake hands when greeting people?

10. Which country would you like to visit on business? What would you like to know about
the culture of the country before visiting? Tell your partner about culture clashes.

KpuTtepun onieHKH 110 NPpOMeKYTOYHOM aTTecTanuy (IK3aMeH)
OUEHKA «OMIAUYHO» BbICMABIAEMC CMYOeHmy, eclu e20 Omeem XapaKmepusyemcs
YMeHuemM 2pamMOmHO UCNONb306AMb HABLIKU Nepesood, aoeKeamHo noooupams J1eKCUKO-



epammamudeckue eOUHUYbl, a Makice Yynompeoiams pazHoobpasHvie peuesvie cpeocmsa. Kpo-
Me Mmoo, YHUmvl8amcs U maxkue acnekmol, Kak 0e2iocms u 8blpa3umenrbHOCHb pedu U CMblC-
JI08A35L CBAZHOCMb BbICKA3bIGAHUSL.

OUEHKA «XOPOUL0)» B8bICIAGIAEMCS 8 MOM Cyyae, ecliu CYyOeHm NPOOeMOHCMPUPOBAL
8bIUIEYKA3AHHbIE HABLIKU, HO NPU IMOM OONYCMUlL pa0 He3HAUUMENbHbIX OUWUOOK, Komopbie 6
Yenom He IUIOM HA 00ujee NOHUMAHUE USLONCEHHO20 UM MAmepuad.

OUEHKA «Y006]1€MEOPUMENIbHOY BbICIABIIACMCS, eClU NPU BbINOJHEHUU IK3AMEeHAYU-
OHHBIX 3A0AHULL CMYOEHM OONYCMUTL PO CEPLE3HBIX OWUOOK NPU YUMeHUU, nepesooe U nepeckase
meKkcma, a makdice He nPOoABUL O0CMAMOUHbIE HABLIKU MOHOIOSUYECKOU peUl.

OUEHKA «HEYO061eMBOPUMENbHO» BbICIAGIAEMC 8 MOM Clyyae, eciu CmyOeHm npo-
0eMOHCMPUPOBAIL NOJIHOE OMCYMCMEBUE BbIULEYKAZAHHBIX HABLIKOS.

OueHouHbIEC CPECTBA 1JI1 UHBAIUIOB U JIMIl C OTPAHUYCHHBIMH BO3MOXKHOCTSIMU 370PO-
BbS BBIOUPAIOTCS C YIE€TOM MX WHAWBUAYATBHBIX IICUXO()U3NIECKUX OCOOCHHOCTEH.

— I[IpH HCO6XOI[I/IMOCTI/I HHBaJIMAaM W JiulaM C OrpaHM4YC€HHBIMH BO3MOKHOCTAMU 310PO-
BB IPEOCTABIISIETCS IOMIOIHUTEIIFHOE BPEMS JJISl TOJITOTOBKM OTBETA HA SK3aMEHE;

— IIpH TPOBENICHUH TPOLEAYPHI OIICHUBAHUS PE3YyIbTATOB 00yUSHHsI MHBAIUAOB H JIUIL C
OTpaHMYCHHBIMH BO3MOYKHOCTSIMHU 370pPOBbS IPEAYCMaTPUBACTCS MCIIOJIb30BAHNE TEXHHYECKHUX
CpCacTsB, H€06XOI[I/IMBIX MM B CBA3U C UX MHAUBUAYAJIbHBIMU OCO6CHHOCT$IMI/I;

— TIpH HEOOXOIUMOCTH ISl 00YHYAIOIIUXCsl C OTPAaHUYEHHBIMH BO3MOXXHOCTSIMH 3/10POBbS
U WHBAJIMAOB IIpoucaypa OUCHHUBAHUA PE3YJIbTATOB O6y‘-I€HI/I$I o AUCHUINIIMHE MOXKCET ITPOBO-
JIMTHCS] B HECKOJIBKO JTAIloB.

[Iponienypa olieHMBaHUsI PE3YJIHTATOB OOYYEHUS MHBAIHMAOB U JIUI[ C OTPaHUUYCHHBIMHU
BO3MOXKHOCTSIMU 3/I0POBbSI 110 JUCIHIUIMHE (MOJIYJIIO) MPEIyCMaTpPUBAeT MPEIOCTaBICHUE WH-
dopmanuu B hopMax, aanTUPOBAHHBIX K OTPAaHHYCHUSM UX 3I0POBBSI M BOCIIPUATHSI HHPOpPMa-
1812078

JU7ist T ¢ HApyIICHUSIMH 3PEHHS:

— B [1€4aTHON (hopMe yBEIUYEHHBIM HIPUPTOM,

— B (popMe 2IIEKTPOHHOTO IOKYMEHTA.

JUst a1 ¢ HapyIIEeHUsIMU CITyXa:

— B TIe4aTHOM opme,

— B (hopMe 2IIEKTPOHHOTO IOKYMEHTA.

JList AL ¢ HapyIeHnssMM OITOPHO-JBUTaTEIbHOTO almapara:

— B I1e4aTHOM (opme,

— B (popMe 2IIEKTPOHHOTO IOKYMEHTA.

JlaHHBIN TepeyeHb MOXET ObITh KOHKPETHU3UPOBAH B 3aBUCUMOCTH OT KOHTHHIEHTa 00Yy-
YAFOIIUXCS.

5. IlepeyeHb OCHOBHOI M JONMOJHMTEJbLHOH y4eOHOH JMTEPATypbl, HEOOXOAUMOIL
JJIs1 OCBOEHMS TN CHUILIHHBI (MOIYJIA).

5.1 OcHoBHas JuTepaTypa:
1. CaBenneBa O.I'., Bomomuna K.C. JlenoBoit anrmuiickuii mist Bcex [Texcer] = Business English
for Everyone : yueOno-mpaktuuyeckoe nocodue / O. I'. CaBenneBa, K. C. Bonommna ; M-Bo 00-
pazoBanus U Hayku Poc. @enepanun, Kybanckuit roc. yH-T. - KpacHonap : [Kybanckwmii rocy-
napcTBeHHbIN yHuBepcutet], 2016. - 114 c. - 3aru. o6u1. Ha aHra. 3. - bubnuorp.: c. 113. - ISBN
978-5-8209-1183-5.

5.2 lono/HUTEIbHAS JIUTEPATYpA:
1. ®ununmnosa M.M. JlenoBoii aHIIMICKUN A3BIK [ DJIEKTPOHHBIN pecypc]: yueOHUK U PaKTH-
KyM JUTsl akajeMudeckoro 6akanaBpuara/M.M. Oununmosa. -2-¢ uzf., M.: FOpaiit, 2018. -353c¢.
—https://biblio-online.ru/book/13127DE7-5C8E-4CEB-B3AD-03EBD2ESACA1.



2. AHIMHCKUH SI3BIK [T akageMudeckux eseit. English for academic purposes [DnexkrponHbIit
pecypc]: yueGHOe mocobue s OakanaBpuara u Maructparypsl / T.A. bapanosckas, A.B. 3axa-
poBa, T.b. Ilocnenora, FO.A. CyBopoBa; noa pea. T.A. bapanosckoii. — Mocksa: FOpaiit, 2018.
— 198 c. — https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3.
dopmar MARC21Ccrinka Ha pecypc: https://www.biblio-online.ru/book/9DECDEFF-0CFB-
48ED-82B3-8620AEBDEFCS3.

3. HlumanoBckas JI.A., AHHOTHpOBaHUE U pedeprupoBaHUE HAYYHO-TIOMYJISIPHOM JUTEPATYPHI
Ha  aHrimiickoM  sa3eike —  Kazaws, KI'TY, 2010. —  Pexum  pgorcyna:
http://biblioclub.ru/index.php?page=book_view_red&book id=259053#.

I[aHHBIG HU3JJaHUs B 3JICKTPOHHOM BH/IC B 3H€KTp0HHO-6H6HI/IOT€‘IHHX cCucTemMax «HaHb»,
«IOpaﬁT» o0JyieryaT OCBOCHHE JUCHHUINIMHBI UHBAJIMAMU U JIMOAMH C OIrpaHUYCHHBIMH BO3MOK-
HOCTSAMM 300POBbA.

5.3. lepuoanueckue U3IaAHUA:
1. T'azetsr: The Times, The Sunday Times, English Today, The Daily Telegraph, The Financial
Times, The Guardian
2. Kypuassr: The Economist, Business and Society Review

6. Ilepeyenb pecypcoB MHGOPMAIHOHHO-TEJEKOMMYHMKAIMOHHON ceTn «HHTep-
HET», HeoﬁXOJII/IMbIX OJIs1 OCBOCHUA JUCIHUIIJIMHBI (MOJIyJ'Iﬂ).
1. www.englishclub.com
2. www.businessenglishsite.com
3. www.businessenglishpod.com
4. www.videovocab.tv
5. www.tefl.net

7. Meroauveckne yKazaHusi AJs1 OOyYAKOIIMXCH IO OCBOCHHMI) IMCHMILIMHBI
(monpyJsi).

1. JIns ycrenrHoro oBIafeHUs TUCHUILIMHON «IHOCTpaHHBIN S3bIK» CTYIACHT JOJKEH pe-
TyJsipHO padoTath ¢ tuTeparypoil 1 MHTepHeT-pecypcaMu, yKka3aHHbIMU B pabouell mporpaMme,
Y BBINIOJIHATh METOJUYECKHUE PEKOMEHJAIlMU, COOTBETCTBYIOIINE PA3JIMYHBIM BUAaM 3aJJaHUN.

2. OtpaboTka (hOHETHYECKOTO MaTepuasa JOJKHA OCYIIECTBISTHCS C 00sS3aTeIbHBIM HC-
MOJIb30BaHKEM IIPUIIaraeMbIX K yueOHOMY MOCOOUI0 ayAnOMaTeprasoB.

3. Bce BuINOJIHSIEMEBIE CTYACHTOM NMHMCbMCHHBIC 3aJaHHUA TOJIKHBI (1)I/IKCI/IpOBaTI>C$I B TCTpa-
mu. Terpab MOAMUCHIBACTCA B TPABOM BEPXHEM YTy OOJIOKKH CIAEAYIOIINM 00pa3oM:

Anna Orlova
Group Ne 1
Year |
2018
Hpemne YEM IMPUCTYIIUTH K BBIITOJHCHHUIO IMTMCbMCHHBIX 3a)1aH1/1171, HCO6XO)II/IMO YKa3aTb Jaty u
JIeHb HEeJIeJH, a TAaKXKe BHUJI pPa0OTHI, T.€. AyAUTOPHAS WU JIOMAIIIHSS.
Hampuwmep:
The 27" of November, 2018
Classwork
unu
The 16™ of December, 2018
Homework

Ecnu cTyneHT B nucbMeHHON paboTe JomycKaeT OmMOKH, TO MPEero aBaTellb Ha Io-
JIIX YKa3bIBaeT MX THIL:
- Sp — opdorpaduueckas


https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
https://www.biblio-online.ru/book/9DECDEFF-0CFB-48ED-82B3-8620AEBDEFC3
http://biblioclub.ru/index.php?page=book_view_red&book_id=259053
http://www.englishclub.com/
http://www.businessenglishsite.com/
http://www.businessenglishpod.com/
http://www.videovocab.tv/
http://www.tefl.net/

- Lex — nexkcuueckas

- Style — cTunucTryeckas

- Gr — rpamMmMaTuveckas

- W-O — nopsi10k ciioB

- Coh — omn6ka B yrnoTpedieHrH CPEACTB JOTHUSCKOU CBSI3U
- Log — Hapy1ieHre JIOTUKY BBICKa3bIBAHHSI

- P — nynkryanus

Jnist mydmiero ycBOeHHsI MaTepraia He0OX0MMO PEeryIsipHO JIeiaTh padoTy Ha/l OIIMOKaMU:

- ecnu 910 opdorpaduueckas ommodka, TO pEKOMEHAYETCs IPONUCHIBATh CJIOBO, B KOTOPOM OHa
JIOTIYILIEHA, TPU CTPOUKH;

- €CJIM 3TO JIEKCUYECKasi, [paMMaTUYeCKasl WM CTUIMCTHYECKAs OINOKa, TO CIeIyeT BBIIUCATD
¢bpasy wim npeuiokeHre, B KOTOPOM OHa JIOIYIeHa, U KPATKO OOBSICHUTDH MPAaBHIIO yHOTpedie-
HUS JAaHHOM KaTeropuu, MOJYEPKHYB MPAaBUIbHBINA BapHAHT €€ UCTIOIb30BaHUs, HATIPUMED:

Her grandfather influenced on her life in many ways. (incorrect)
to influence sth./sb. — oxaseiBaTh BIUsSHKE, BIUATH, BO3IEHCTBOBATH HA YTO-JI. /KOTO-II.

4. Jlnst oBnafeHus JIEKCHYECKUM 3allacoM B paMKax IMpeiaraeMoro y4eOHOTro MOocoOHs
CTYZICHT MTOMHUMO BBIIIOJHEHHS MMEIONIMXCS B HEM 3aJaHUN TaKXKe JIOJDKEH BECTH TOYpPOUYHBIN
CJIOBApBb.

5. Jlnst Jydiiero MOHUMAaHUSI TPAMMATHYECKUX KATETOPUI aHTIIMHCKOTO sI3bIKA CTYACHTY
HEO0OXOIMMO KOHCIIEKTHPOBATh TCOPCTHUECKUN MaTepHaj, 4TO B JAIBHEUIIEM TTOMOXET €My
3¢ ()eKTUBHO BHIOIHATH YIPaXKHEHUS U3 y4eOHOro mocobust mubo padoueit TeTpaau.

6. B cirydae caMoCTOATENBHOTO CO3JaHMsI HOBOTO (popMaTa MMCbMEHHON PabOThI CTYIECHTHI
JOJKHBI CHayalla 03HaKOMHUTBHCS ¢ OCOOEHHOCTSMHU JIaHHOTO MUCHBMEHHOTO >KaHpa, BBIOJHUTH
npejuiaraeMble YIpaXHEHHUS U JIMIIb 3aTEM CO3/1aBaTh aBTOPCKYIO pabdOTy MO MpeaiaraeMoMy B
yueOHOM MOCOOUM Wiu padoueit TeTpaau oOpasity.

7. Ilpu paboTe ¢ MHOS3BIYHBIMHU TEKCTAMH HEOOXOIUMO BBIITUCHIBATH HOBBIC CIIOBA B OT-
JENBbHBIN CJI0BAaph, COCTABIATH AUArPAMMBI U JIEKCUYECKUE KapThl CAMOCTOSTENILHO U 10 00pas3-
Iy, COCTaBHTh CITUCOK KJTFOUEBBIX BBIPAKEHUH, IaTh KPATKOE U3JI0KEHUE TEKCTA.

ITpu nepeBojie TekcTa NpeAIaracTcs UCIONIb30BATh CIEAYIOIINN aITOPUTM:

. IIpounTaiiTe TEKCT C LEJIbIO MIOHUMAaHUS €r0 OCHOBHOT'O COJIEPYKAHHUS.
. Ompenenute ero xaHp Wik QyHKINOHATBHBIA CTUIIb.
. Onpenenute BO3MOXKHbBIE TPYIHOCTH IIEPEBO/JIA.
. Onpenenure eIMHULIBI IEPEBOJIA.
. BeimosiHUTE 4epHOBOM NEPEBO/I.
. OcTaBbTe MepeBOI Ha HEKOTOPOE BPEMSI C TeM, YTOOBI OTPEIAKTHPOBATH €T0 MO3THEE.
. OTpenaktupyiite nepeBo: yoeauTech B TOUHOCTH NEPEBOa U OTCYTCTBUM ONEYaToK, opdo-
rpaduuecKux U rpaMMaTHYECKUX OIIUOOK.
[Tocne mpouTeHus U nepeBojia TEKCTa CTYACHT JOJIKEH YMETh 3a7aTh 110 HEMY HECKOJIbKO (5
— 7) BOTIPOCOB Ha aHTJIUICKOM SI3BIKE.

N NN AW

8. Taxke CTYACHT HOJDKCH YMCTH KpPAaTKO H3JiaraTb HHOS3BIYHLIN TekceT. Kak [mpaBHJIO, yKa-
3aHHBIN MponeccC MpOTEKACT B HECKOJIBKO 3TaIlOB:

1. berunblit npocMOTp MEPBUYHOTO JOKYMEHTa U 03HAKOMJIEHHE C OOIIMM CMBICIIOM.

2. BropuuHoe uteHue Tekcta. Ha naHHOM »Tame HEOOXOIMMO ONpEeIuTh 3HaYeHUE HEe3HAKO-
MBIX CJIOB U IIOHATBH BCE HIOAHCBI COJIEPIKAHU.

3. Onpezenenrie OCHOBHOM TEMBbI TEKCTA.



4. CMBICIIOBOM aHaJIM3 TEKCTA.

5. UteHwne u mepeBo] TPYAHBIX JJI TOHUMaHMs ab3a1ieB.

6. Beinenenue Hanbosee BaKHOW U BTOPOCTETIEHHON HH(OpMAIUH.

7. OmnpeneneHne KIOYEBON MBICTH KaKI0TO ab3ara, cojepkamiero Hanbosee 3HAYUMYyH HH-
dbopMaIuio U COCTaBlICHUE IIaHA, KOTOPBIA BIIOCIEACTBHH MTPEOOpa3yeTcs MpeasIoKeHus, Gop-
MYJIMPYIOITME OCHOBHYIO MBICIh KaXKIOTO pas3zelia W J0Ka3aTelbCTBA, MOAKPEIUIAIONINE ATy

MBICJIb.

8. PemakTupoBaHue MOJYYMBILIETOCS B XOJ€ JAHHOH pabOTHI TEKCTa, BHECCHHE HEOOXOIUMBIX
JICKCHUYECKUX, IPAMMATHYCCKUX HIIM CTHJIMCTUYCCKHX IMONPaBOK. MHave roBops, CTYACHT J0J-
JKCH CTPEMHTBHCSA K TOMY, YTOOBI KPAaTKOE H3JI0KEHHE 00pab0oTaHHOr0 UM MaTepHasa IpeacTaB-
JIsU10 cOOOM €qUHBIA CBSI3HBII TEKCT.

9. OdopmiicHHE TEKCTa KPaTKOr0 H3JI0XKEHHS MaTepHajga B COOTBETCTBHHU C IPEICTaBICHHOMN

HWXKE MOACIBIO.

ILnan n pe€Y€BbI€ KJINIIEC A5 O(l)OpMJ'IeHI/IH KPaTKOro U3JI0KCHUH TCKCTa

IInan

PCKOMGH,I[yeMHe KJIIWIIC

1. The title of the arti-
cle

The article is headlined / entitled

The headline of the article | have read is

The title of the article is

The article under the headline ... reports / states that

2. The author of the
article

The author of the article is
The article is written by

3. Where and when the
article was published

It is (was) published / printed in
It is published in Career, the Times supplement.

4. Type of the article

This scientific / analytical / law / economic / political article is ad-
dressed to (the general reader / specialists) / is intended for two groups
of readers

Itis a survey / essay

5. The main idea of the
article

The main / central / chief / primary /core idea / subject /object / task /
key-note of the article is

The article is devoted to

The article deals with / The article touches upon

The purpose of the article is to give the reader some information on
The aim of the article is to provide the reader with some material (data)
on

The main issues discussed in the article are the following:

The article informs us / The article reports that

Other verbs used to introduce the main idea of the article:

analyze / discuss / outline / consider / report (on)

6. The contents of the
article (some facts,
names, figures)

The following phrases can help you summarize the contents of the arti-
cle sequentially:

The article is logically divided into three parts:

The first part describes / The second part is devoted to
The author starts by telling the reader (about, that)

The author writes (states, stresses, thinks, points out) that
The article describes / According to the text

According to experts / newspapers / a recent report

First of all / Firstly / Secondly

Another point / thing / argument is

Further the author reports (says) that




It is also important

In addition to this / that

Moreover

In general

On the one hand / On the other hand

Although / In spite of / Despite (the fact that) / However

As a result of this

Finally / In conclusion

The author comes to the conclusion that

To emphasize some ideas you may use the following words and word-
combinations:

The author of the article believes / points out / explains / pays / gives
attention to

He emphasizes / gives emphasis to

With particular emphasis on / with special attention to

To introduce the main points of the article you may use the following
nouns:

question / problem / issue

a disputable / vital / burning / urgent question

feature / characteristics / peculiarity

The following words and phrases can help you make your summary
concise and precise:

particular / special / specific

(most) important / main/ chief / basic / essential

remarkable / distinguished / notable

characteristic / unique / peculiar

especially / particularly / specially / specifically

be characterized by

have (some feature / property)

be characteristic of / be typical of

to get down to the details of

within the range of

7. Your opinion of the
article

| found the article interesting (important, of no value, too hard to un-
derstand) because

The article | have read is very useful

In my opinion / To my mind / It seems to me that

Words and phrases used to show possible strengths and weaknesses of
the subject of the article:

fundamental / chief / main / great / important /essential / marked ad-
vantage / merit

serious / severe / some / slight limitation / disadvantage / drawback

to have (limitations) / to suffer from the limitation

9. Ilo ogHOMY M3 TIPENICTaBICHHBIX B Y4€OHOM MOCOOMH Pa3fesioB CTYACHTHI JOJKHBI TOATOTO-
BUTH JIOKJIQJ] C TIpe3eHTanel. Pekomenayercs pa3nenuTh CTYICHTOB Ha JIECATh rpymm (10 KO-
JUYECTBY pa3/esioB B Y4eOHOM MOCOOMM), Kaxaas U3 KOTOPBIX BBIOMpAET A7l ce0sl ornpeieseH-

HYIO TEMY.

TpeboBaHus K 10KJIaXy
Jlokiian, conmpoBOXKAaeMbIii MOKa30M CIAI0B, TOMKEH OBITh MPEACTABICH HA aHTJIMICKOM SI3bI-
ke. [IpomomkuTenbHOCTD qoKnaaa — He 6omee 10 munyt. KonmnuecTBo cmaitnos — 12-15.

TpeOoBaHMs K NpPe3eHTALMH




KoMnboTepHy0 mnpe3eHTanui0 ynoOHee BCEro MOATOTOBUTH B mporpamMme MS
PowerPoint. IIpe3eHTarust kak TOKYMEHT HpPEICTaBIsAeT COOOH MOCIEI0BATEILHOCTh CMEHSIO-
LIMX APYT Apyra ClIaifoB - TO €CTh 3JEKTPOHHBIX CTPAHUYEK, 3aHUMAIOIINUX BECh 3KpPaH MOHHU-
Topa (0e3 mpucyTCTBUs MaHenel mnporpammsl). Yaie Bcero AeMOHCTpalys MpPEe3eHTALUu Ipo-
erpyeTcsi Ha OOJIBIIIOM dKpaHe, pexe — pa3faaeTcsi COOpaBUIMMCS Kak nedaTHbI Marepuai. Ko-
JMYECTBO CJIAWJOB a/IeKBATHO COAEP)KAHUIO U MPOJOKUTEIILHOCTH BBICTYIJICHUs (HAaIIpUMep,
JUIs S-MUHYTHOTO BBICTYIIJICHUSI PEKOMEH TyeTCs MCII0JIb30BaTh He Oosee 10 ciaiioB).

Hpe3eHTaLII/ISI CO34acTCsI MHANBUAYAJIBHO.

PaGoTa MoxeT OBITH TIpejiCTaBIICHA JTUOO B JICKTPOHHOM BapHaHTE, JTMOO HareyaraHa Ha
oymare popmara A4 (Ha OTHOM JIUCTE — OJIMH CIIAN]).
BeiroHeHHYI0 paboTy cAaTh K yKa3aHHOMY CPOKY.

[lepBoiii cnaitn o6s3aTenbHO qomxkeH comepxkath @.M.O. yuaierocsi, Ha3BaHHE Y4eOHOM
TUCHUIITUNHBI, TeMy nipesentannu, O.J.0. npenonasarensa. Crnemyromume ciaaiabl MOKHO MOJTO-
TOBUTb, UCIIOJIb3YS JABE PA3IUYHbIC CTPATETUN UX MOATOTOBKH:

1 cTparerus
Ha cnaiiipl BBIHOCUTCSI OTTOPHBINA KOHCIIEKT BBICTYIUICHUSI U KIJIFOUEBBIE CJIOBA C TEM, YTO-

OBI MOJIL30BATHCSI UIMU KaK IIAHOM JUISL BBICTYIUICHHS. B 3TOM citydyae k ciaiiiaM IpeabsBIIsSIOT-
Csl CIIeyIoIre TpeOOBAHMS:

§ 00BeM TeKcTa Ha craiiae — He 0oJble 7 CTPOK;

§ MapKUPOBAaHHBII/HYMEPOBAHHBINM CITUCOK COJICPKUT HE OoJiee 7 AIIEMEHTOB;

§ OTCYTCTBYIOT 3HAKH ITyHKTYallUH B KOHIIE CTPOK B MapKHPOBAaHHBIX M HyMEPOBAHHBIX CITHC-
Kax;

§ 3HaunMas MHQOpPMAaIKs BBIIEISIETCS C MOMOIIBIO 1IBETa, HauepTaHus, 3(p(HEeKTOB aHUMAIHH.
Oco00 BHMMaTENbHO HEOOXOAMMO NMPOBEPUTH TEKCT Ha OTCYTCTBHME OLIMOOK M omnedarok. Oc-
HOBHasl olIMOKa NMpu BBIOOpE JaHHOM CTPAaTeruu COCTOUT B TOM, YTO BBICTYIAIOILIUE 3aMEHSIOT
CBOIO peub YTEHHEM TEKCTa CO CIIalIOB.

2 cTparerus
Ha cnaiinasl momentaercss paxkruyeckuii Mmarepuan (tadbuuisl, rpadpuku, Gororpaduu u np.),

KOTOPBIH SIBIISIETCSI YMECTHBIM U JIOCTATOYHBIM CPEJCTBOM HATJISITHOCTH, TOMOTAET B PACKPBITHH
CTEp>KHEBOM MJeH BBICTYIUIEHUS. B 3TOM ciydae k ciaiijaMm NMpenbsaBisiOTCs CIEIYIOUINe Tpe-
OoBaHUs:

§ BBIOpaHHbIE CPEJCTBA BU3yaTU3alMu UHPOpMALUH (TaOIUIbl, CXeMbl, padUKU U T. 1.) COOT-
BETCTBYIOT COJICPKaHHIO;

§ MCMOIBb30BaHBl MIUTIOCTPALIMU XOPOIIET0 KauecTBa (BBICOKOTO pa3pelieHusi), ¢ YeTKUM H300-
pakeHHeM (Kak MpaBHII0, HUKTO M3 MPUCYTCTBYIOIINX HE 3aMHTEPECOBAH BUUTHIBATHCS B TEKCT
Ha BaIlIUX ClIaiijlaX U BCMaTPUBATHCS B MEJIKUE WILTFOCTPALINN );

MakcumanbHOE KONMHYECTBO rpaduyeckoi WHPOpMAIMK HA OJHOM cjlaije — 2 pHCYHKa
(¢ororpaduu, cxembl U T.A.) C TEKCTOBBIMA KOMMEHTapHUsMH (He Ooiee 2 CTPOK K KaXIOMY).
Hanbonee BaxxHast nHGOpMAIHS JODKHA PACTIONaraThesl B IIEHTPE IKPaHa.

[Tocnenuuit cnaiii AoMKeH OBITH MOBTOPEHHEM IMEPBOro. OTO JaeT BO3MOXKHOCTH €lle pa3
HAIIOMHUTP CITYIIATENsIM TEMY BBICTYIUICHUS M MMs JOKJIAIIMKa W JTHOO MEPEeHTH K BOIPOCaM,
71100 3aBEPIINTh BHICTYIUICHHE.

Odopmiienue npe3eHTanNu

Jlns Bcex ciiaiiioB Mpe3eHTaluy 10 BO3MOXHOCTH HEOOXOIMMO MCIOJIb30BaTh OJMH U TOT
ke 11abJI0H opopMIIEHHS, pa3Mep — JIJIsl 3aT0JIOBKOB - HE MEHBIIE 24 TYHKTOB, 111 HHOPMAIHH
- Ui nHpOpMaLuu - He MeHee 18.

B npesenTanusax He NPUHATO CTAaBUTH EPEHOCHI B CIIOBAX.



Odopmiienne crnaiiioB He JOKHO OTBIIEKaTh OT €ro cozep:kaHusi. HexxenaTenbHbl 3BYKO-
Bble AP (EKTHI B XO/I€ IEMOHCTPALlMU Mpe3eHTalu. Haumydmmmu SBIsSoTCsS KOHTPACTHBIE 1IBe-
Ta poHa u Tekcra (Oenbiii (OH — YepPHBIH TEKCT; TEMHO-CHHHUIA ()OH — CBETIIO-XKEIThIH TEKCT U T.
1.). HexoHTpacTtHbie cnaiiibl Oy1yT CMOTPEThCS TYCKJIBIMU M HEBBIPA3UTEIbHBIMH, OCOOCHHO B
CBETJIBIX ayAUTOPHSIX.

Jlyyuie He cMelIMBaTh pa3HbIe TUIBI MIPUPTOB B OJHON Mpe3eHTauuu. PexomeHnyercs He
37I0YMOTPEOIIATH MPONUCHBIMU OyKBaMH (OHU YHUTAIOTCS XYXKeE).

Jns maydiield opueHTalMM B MPE3EHTALMU MO XOAY BBICTYIUICHHUS JIydlle MPOHYMEpOBAaTh
cmaiinel. JKemareapHo, 94TOOBI Ha Claiiax OCTaBAIKCh OIS, HE MEHee | cM ¢ Ka)KI0W CTOPOHEI.

Bcenomorarenshas uaopmaius (yrnpasisifoliie KHOIKK) He JOJKHBI Mpeo0iaiaTh Hajl Oc-
HOBHOM HH(pOpMaIrel (TeKCTOM, HIUTFOCTPAIIUSIMH ).

Hcnons3oBath BCTpoeHHbIE (D ()EKTH aHUMALIUKA MOXHO TOJBKO, Korjaa 0e3 3Toro He o0oii-
TUCH (HapUMep, MMOCIIEI0BATEIbHOE MOSBICHNE 3JIEMEHTOB JTHarpaMMbl).

Jlis akueHTHUpOBaHUS BHUMAaHHS HAa KaKON-TO KOHKPETHOW MH(OpMAIHMH cliaiij]a MOKHO
BOCIIOJIb30BATHCS JIA3€PHON YKA3KOM.

JlmarpamMmbl TOTOBSITCSI C UCIIOJIB30BAaHUEM MacTepa AUarpaMM TaOJIMYHOro mpoieccopa MS
Excel. JlanHple ¥ MOANNCH HE JOJDKHBI HAKJIABIBATHCS APYT HA JPYra U CIUBATHCS ¢ rpadude-
CKHUMH DJIEMEHTAMU IUarPaMMBI.

Tabmuunast nHGOpPMAIHS BCTABISIETCS B MaTepUalbl KaK TabJHIIa TEKCTOBOTO MpoIeccopa

MS Word unu tabauunoro npoueccopa MS Excel. [Ipu BctaBke TaOnuiibl Kak 00bEKTa U MPO-
HNOPIMOHAIFHOM M3MEHEHHH €€ pa3Mepa peajbHBI 0TOoOpa)kaeMblil pazMep mpudTa JOJIKESH
ObITh HE MeHee 18. Tabnuipl 1 TuarpaMMBbl pa3MeIaroTCs Ha CBETIIOM WK OesioM ¢oHe.
Jns moka3za ¢aiin mpe3eHTanMM HEOOXOAMMO COXpaHUTh B (opmare «JleMoHCcTpanus
PowerPoint» (®aitn — Coxpanuth kak — Tun daitta — emonctpanus PowerPoint). B atom
cllydyae TIPE3CHTAlMs AaBTOMATUYECKH OTKPBIBACTCS B PEXHME MOJHOAKPAHHOTO IIOKa3a
(slideshow) u caymarenu u36aBiaeHs! Kak OT BUAa pabodero okHa nporpammsl PowerPoint, Tak
U OT TOTEePh BPEMEHH B Hadase TI0Ka3a Mpe3eHTaIIH.

TekcT, KOTOpHI 3aYNTHIBAET BBHICTYMAIOIINN, HAa CIaliIpl HE BRIBOAUTCA. Ecinn Hannuue Ha
craiiie TeKCTOBOM MH(OpMAIMK BCE K€ MPEANnoiaraeTcs, T 3TO JOJKHBI ObITh KpaTko cdop-
MYJIMPOBAHHBIE TIOJOXKEHUS TEMbI PE3ECHTALINH.

I[J'ISI BBIITOJIHCHHUA JAHHOI'O 3a/IaHUS MOYKHO HCITIOJIB30BaTh CIICAYIOINE (I)p?BLII

- Good morning, ladies and gentlemen. First of all, let me thank you all for coming here today.
Let me introduce myself, my name is...

- And what I"d like to present to you is the report on ...

- The theme of my today’s presentation touches upon ...

- My purpose today is to ...

- I’'m going to divide my talk into three parts.

- First I’ll tell you about ...; after that ... and finally ...

- Please feel free to interrupt me at any time if you have a question.
- Let’s start with ...

- I’d like to draw your attention to the chart ...

- If you take a look at the graph, you’ll see ...

- Now let me get down to describing ...

- Let’s look at ... in more detail.

- It should be noted that ...

- Now let me give you some examples of ...

(At the end of the presentation)

- And finally, it is worth mentioning that ...

- Summing up, it is necessary to stress that ...

- In the end of my presentation I’d like to emphasize that ...



- Thank you very much. I’ll be glad to answer any questions.
- Well, that’s all I have to say. Thank you for listening / attention.

8. Ilepeyenb MH(OPMANMOHHBIX TEXHOJOTHI, MCNOJIb3yEMbIX MPHU OCYIIECTBJIECHUHU
00pa3oBaTe/ILHOIO MPoIecca MO0 JMCUUILIHHE (MOTYJIIO).
8.1 llepeuenb HHGOPMANMOHHBIX TEXHOJIOT U,

— IIpoBepka TOMaNIHUX 3aJaHUN U KOHCYJIBTHPOBAHUE TOCPEICTBOM DIIEKTPOHHOH ITO-
YTHIL.

— Mcnonp30BaHKe AIIEKTPOHHBIX MTPE3CHTAIMIA MTPU MTPOBEACHUH MPAKTHUECKUX 3aHSATHH.

8.2 [lepeyenb HeE0OXOAUMOT0 MPOTrPAMMHOIO O0ecreYeHusl.

— Ilporpammsbl, JeMOHCTpalMu BHAeO MaTepuaiaoB (mpourpeiBatenasb «\WindowsMe-
diaPlayery).

— IIporpammel aj1s1 IEMOHCTpALMU U co3aanus npe3eHraiuii («MicrosoftPowerPointy).

8.3 llepeuenb HH(GOPMANUMOHHBIX CIIPABOYHBIX CHCTEM:

1. CnpaBouno-nipaBoBas cuctema «Koucymnprant ITmrocy (http://www.consultant.ru)
2. DnektponHas oubimoreunas cucrema eLIBRARY .RU (http://www.elibrary.ru)/

9. MaTepuajibHO-TeXHUYecKasi 0a3a, HeoOXoAMMasi ISl OCylleCTBJIEHUsI 00pa3oBa-
TeJbHOTONpPoUecca N0 JMCUUILINHE (MOLYJIIO).

No B paGot MarepuanbHO-TeXHHYECKOe oOecreueHrne AUCIUIIIHBI (MO-
JUyJIsl) ¥ OCHAIIICHHOCTh

1. JlaGopatopubie 3aHs- | JIekIIMOHHAs ayAUTOpHs, OCHAICHHAs TMPE3eHTAIMOHHON

TUs TEXHUKOU (IIPOEKTOp, MPOEKIHMOHHBIA 3KpaH C 3JIEKTPOIpH-
BOJIOM, HOYTOYK, ay/JMOKOJIOHKH MOPTAaTUBHBIE) U COOTBET-
CTBYIOILIMM IporpaMMHbIM obecrieueruem (MS Windows, MS
Office) 420H, 409H.

2. Tekymmif  KOHTpOJb, | AyIUTOPHs, OCHAIIEHHAass MPOEKTOPOM M MPOEKIHMOHHBIM
MIPOMEXYTOUHAsT aTTe- | 9KPAHOM C DJIEKTPONPHBOJIOM, HOYTOYKOM M TOPTATUBHBIMU
cranus aynuokosionkamu 424H

3. CamocrositenbHas pa- | Kabuner s camocTosiTeNbHOM pabOThl, OCHALEHHBIH KOM-
6ota NBIOTEPHON TEXHUKOW C BO3MOXKHOCTBIO MOJIKIIOUYEHHUS K CETH

«HTEepHeT», MporpaMMOi 3KpaHHOTO YBEIMUYEHUs U obecrie-
YEHHBIH  JIOCTYIOM B  DJEKTPOHHYIO  HMH(OPMAIMOHHO-
oOpasoBarenbHyI0 cpeny yauBepcutera. 402H



http://www.consultant.ru/
http://www.elibrary.ru)/

PELEH3USA
Ha pabo4yro nmporpaMMy 1o aucuuIuiuHe « THOCTpaHHBIH A3BIK»
U1 (haKynpTeTa YyIpaBaeHUs U IICUXO0JI0TUU
0 HarpasyeHuto MoAroToBku 39.03.03 «Opranu3zanus paboThl ¢ MOJIOIEKBIO»
ouyHOH (GopMbI 00yueHus, GakanaBpuar

Pabouass mporpamma mno aucuuruiiHe «VHOCTpaHHBIN $3BIK» COCTaBJIEHA
KaHaunataMu ¢uionorudeckux Hayk Bomommnoit Kapunoit CepreeBHoit u
aZipecyeTcsi CTyJeHTaM 0YHOU (HOpMbI 00y4YeHHs yKa3aHHOTO HallpaBJIeHHUS.

[IporpaMmma  CTpyKTypupoBaHa B  COOTBETCTBUM C  COBPEMEHHBIMH
TpeOOBaHUAMH K pa3paboTKe MaTepUaloB, MpeAHa3HaYeHHBIX IS UCIIOIb30BaHUs
Ha 3aHATUSX 10 YKa3aHHON AUCLHUILIUHE.

B paboueii mporpamMMe HMEIOTCS CIeOyIOIIHMe pa3fenbl: Leld W 3agadd
JUCLMIUIMHBI, MECTO AMCLUMIUIMHBI B CTPYKType OCHOBHOM 0Opa3oBaTeqbHON
IporpamMMmsbl, OOLIYI0 TPYJOEMKOCTh AUCLHUIUIMHBI, pe3yJbTaThl O0y4YeHHs,
o0pa3oBaTeNbHbIE TEXHOJIIOTHH, (JOPMBI IIPOMEKXYTOYHOM aTTECTALUH U HTOIOBOT'O
KOHTPOJIS, COAEp)KaHWEe JAUCLUIUIMHBI, y4yeOHO-TeMaTH4YeCKUi IUIaH, a TaKxe
y4eOHO-MeTOJUYeCcKOe U MaTepHaTbHO-TeXHUYeCKoe obecreueHre JUCIIUTLTHHEI.

Jloruyeckass IOCIENOBATENBHOCTs W HH(OpMAlMOHHAs HAIOJHIEMOCTh
pasfenoB IMpPOrpaMMbl  IO3BOJSIET JOCTATOYHO JIEFKO TIOHATH OCHOBHYIO
KOHLEILHUIO NPEerofaBaHus yKa3aHHON JUCLUIIIINHEL.

OnHOM M3 OTIMYUTENBHBIX O0COOEHHOCTEH HaHHOW MPOrpaMMbl SBJSETCS TO,
YTO B pe3yJibTaTe peaii3alliy JaHHOTO IUIaHA CTYAEHTHI [I0JIy4atoT BO3MOXKHOCTh
HE TOJIbKO OBJIaeTh OINpEACICHHBIMU pPEYEeBbIMU KOMIETEHIUSIMU, HO U
NpUOOpecTH BaXKHbIE COLMOKYJIBTYpHBIE 3HAHMSA, KOTOpPBIE B 3HAYUTEIBHOMN
CTENEeHH NTOMOTYT UM B UX Oyayiei mpodeccHOHaIbHOM NeATENbHOCTH.

[IporpamMma mnpegycMaTpiBaeT HCIIOJIb30BaHUE HE TOJIBKO CTAaHAAPTHBIX BHUIOB
o0pa3zoBaTeNbHBIX TEXHOJOTHH, HO U MHTEPAaKTUBHBIX (OpM 00ydeHHus, Kak To:
posieBass Wrpa, AEMOHCTpAaLMs MyJbTUMEIUWHON IPE3eHTALMH, IIPOBEIEHUE
pa3HOro poJia AUCKYCCHUM U T.A.

[IpencraBneHHbIl B NporpaMMe CHHCOK JIUTEpaTyphl JOCTAaTOYHO IIOJHO
OTpakaeT ypPOBEHb MHOA3BIYHBIX KOMMYHUKATUBHBIX KOMIIETEHIHI, KOTOPHIMUA B
UTOTre JOJKHBI OBIIAJETh CTYEHTHI.

B umemom, MOXHO OTMETHTh, YTO pelleH3upyemas pabouas mporpamMma IO

mucuuruinHe  «VHOCTpaHHBIM — S3bIK»,  IIpelHAa3HA4YeHHass  CTyAEHTaM,
oOyvaromumcst 1o HampaBieHuio «OpraHuzanuss paboTel C  MOJIOAEKBIOY,
IIOJTHOCTBIO COOTBETCTBYET OenepanbHOMY rocyZapCTBEHHOMY

00pa3oBaTeNbHOMY CTAHIAPTY [0 COOTBETCTBYIOIIEMY HalPaBIEHHIO MOATOTOBKH
BhIcIIEro npodeccuonansHoro odbpasosanus (PI'OC BO).

JloxTop ¢uosoruuecKkux Hayk, mpodeccop,
3aBelyromas kadenpoi o6LIero u c1aBsHOPYCCKOTO 7/
s3p1K03HaHus KyoI'yY 7C 70  E.H. JlyuuHckas



PEINEH3 U1
Ha pabo4ylo IporpaMmy
no npucuuruinHe «MHOCTpaHHBIN S3bIK» A7 (aKyIbTeTa yIpaBlIeH:us |
_ TICUXOJIOTHH
no HanpasieHuto 39.03.03 «Opranu3zanus paboThl ¢ MOJIOAEKBIO» OUHOH (HOPMEI
o0yueHus

Pabouass mporpamma mo gucuuruinHe «VHOCTpaHHBIH $3BIK» pa3paboTaHa
KaHaunatoMm ¢umnonorundecknx Hayk BomomuHo# Kapunoit CepreeBnoil. Ona
IpelHa3Ha4YeHa Ui [perojiaBaHus JUCHUIUIMHBL  «IHOCTpaHHBIN  S3BIK»
CTyA€HTaM O4YHOH (opMmbl, oOydaromumcs NO HampasileHUo «OpraHu3anus
paboThI C MOJIOIEIKBION.

PaGouvass nporpamma cocraBieHa ¢ yuetoM PenepanbHOro rocyIapcTBEHHOTO
o0pazoBaTeabHOro CTaHAapTa MO COOTBETCTBYIOIIEMY HAINPaBICHHUIO IMOATOTOBKH
Beicmiero obpaszoBanus (PI'OC BO), a Takke ¢ y4yeToM peKOMEHIOBaHHOM
NpUMepHOH 00pa3oBaTeNbHOMN IPOrpaMMBI.

IIporpaMMa MOJHOCTBIO OTpaXkaeéT MECTO JUCIHIUIMHBI B 00pa30BaTeIbHOM
npouecce. YeTko chopMyTHpOBaHHBIE LIETH W 3aJa4d CBHAETEIBCTBYIOT O TOM,
9YTO pa3pabOTYUK IOJIHOCTBIO Y4el OCHOBHBIE YPOBHH OOIIeeBpONenCKUuX
KOMIIETEHLIMH BIaIeHUs aHTTIUHCKUM SI3BIKOM.

IIpencraBneHHass nporpamMMa OXBaThIBa€T OCHOBHBIE aCIHeKTHl Ipolecca
00y4eHHUs aHITIMICKOMY SI3BIKY CTYAEHTOB HES3bIKOBBIX BYy30B B paMKaX OCBOCHHUS
JIOCTaTOYHOT'0 YPOBHS MHOSI3bIYHOM KOMMYHUKATUBHON KOMIIETEHIUH.

Hanucanue nporpamMmsl 0OycCIIOBIEHO OOHOBISIOIIMMUCS TpPeOOBaHHAMH K
yueOHOMY Iporieccy.

PaGouas mporpamma 4eTko cTpykTypupoBaHa. OHa COCTOUT M3 TEMaTUYECKOTO
6510Ka, MOAKPEIUIEHHOT0 PeKOMEHIAIMSIMU TEOPETUHYECKOr0 XapaKTepa, MepeqHs
PEKOMEHIOBAaHHBIX 3aJaHUil Ha OTPabOTKy HaBBIKOB PA3IUYHBIX BHUIOB pe4eBOH
NesTebHOCTH, CBENEHUH O CaMOCTOSATENbHOH paboTe CTyNeHTOB, a TaKxke
UH(OpPMAIHH O MPOMEXYTOYHOM U HTOT'OBOM KOHTPOJIE.

Tematudeckuil IUIaH COINEPXKHUT IUIAHHUPYEeMO€ KOJHYECTBO Y4eOHBIX Yacos,
HEOOXOMUMBIX JJIsI OBJAJEHHUS IpeACTaBIeHHBIM O00BEeMOM MaTepuaga Hu
MIOJTHOCTBIO COOTBETCTBYET COJIEP)KaHUIO pPabOUYUX MIPOrpaMM.

JlocTaTo4HO MOAPOOHO OCBAIIEHO y4yeOHO-MeToanYecKoe obecredeHue Kypca.
Crnucox nuTepaTypbl NpEACTaBIseT KaK OCHOBHBIE, TaK M PEKOMEHIOBAHHEIE
VCTOYHUKH.

Pa6Gouasi mporpamma mo aucuuiuinHe «MHOCTpaHHBIH S3BIK», pa3paboTaHHas
Bomommunoit K.C., 3aciayXkuBaeT TIOJOXHUTENIBHOW OIIGHKHM M MOXET OBITh
peKoOMeHIOoBaHa I WHCIOJNB30BaHUS B YydeOHOM mporecce B KybGaHckom
roCy1apCTBEHHOM YHUBEPCHUTETE.

3aBenyromas kadeapoiEHHes [PAaHHBIX SI3BIKOB
®I'BOY BO KI'VAEKCT v\ N f
KaHIUIaT GUITOJOTIS podeccop ’ }\ JLI. SIpmonunen

[@aIbHUK OTAENa uaupos
V0K, Seeets ol




